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RIUA) & Ug & foly 39 AERET ¥ Hel™ IUEH—“F” & JAJAR wal iR Yr=fd a4
A B, 3feIfa—

1. GfEr< M iR UR™L—(1) 37 Al @1 Gferd 9m, REmEe Uty SRR U GURTES
HATG I, BT THNREA (18 AR/ UR1erd) aui—II1 (@RTSUEa) Wil 3R U=t =M,
2021 2

(2) 3 ¥ ToTUa (3—7Toie), BHTErd Ueel H USRI fhy S &1 dRg 4 Uged 8 |
2. e iR agfaai—(1) s 9T & iR e E-R@@) 2-22 /94, ARG

08—05—2002 ERT ST fZAME UQel HRATR AT, BiTss TR (18 ARCR / UiR1efdD),
JE—I(@RISTUE) Wil Y gr=Ifa 999, 2002 &1 vaegRT fFRaw foar Siar 2

(2 g W FREF & B8 8¢ I, SWad Su FH—2(1) & ol 39 usR FRRE
Al & oel| @1 TS Big MYfad, o A1 dRAs 9 MMl @ olF fAfg—A w9 6 @y s
SEEIRC I
3T &I,

FXRIRT / —
(ST BAR),
JfaRad gea dfd (TJ8) |

" U

fRAMe US¥ BRATR T4 JURMAS AaG [FRT 3§ HTS THAIRRA (78 9y / UiRieTe)
111 BRISURE) & Ug & Wil 3R ur=fa e

1. U BT TH-DHS THANRRIA(EATS ARCR / UlRieTad)

2. Uq B G- 03 ()

3. iR~ 111 ERISUG)

4 qITEE—() [AIAT geEnigl & o 7 §v8—5,910—2020+ T 1,900 /TS U |

(i) @37 gv [[FgFT FHTIRT & [T FUTIIT ™ | 15—% H Ay T &N
® JAR T 7,810/ U |

5. UG "g¥9" € AT "3EhT" —F] e |
6. Rl Wt @ oy amg—18 & 45

gRg A1 9l by ST arel Afedal & folv Huxt g A, daef a1 dfder & R W)
Fgad @fdaal 9f2d, Ugal 9 & WRGR &I 9aT § I JWfRl o g T8l gnf:

W] I8 AR & Al g a1 dfer & omuR W Fygad fhar T enedi s WU A
Fgfa @1 aRg @ e g B Bl TN B, Al g8 S|l VAl deef g1 wfdear W Bl T8
FgfaT & sRor fafed g 7 Rifeliaxor 1 U 81 8
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W] I8 AR 6 SO myg AAT H, g Sl /e o9 Sl /3 s
Uo¥ WRBHR & FERT AT IR e (@aen) & e 1=y ©

ey T8 R N & wwa ufeds ddex i den W Rert & HEaRal o, S
W yfeete Adex Al qor W Mol & RS ToT & a9 ufeds daer Tl /@i
Tl § W | Jd SRGRT HHar) o, el wal & fog oy dmr 9 vl RIrgd erema @l
ST SR WRBRI HHEIRAT BT 3 © | Ul Rargd, et ufede deex Tl /@i
Mm@ U9 SHaTRg< BT e 81 8RN Sl doqverd U T /@i Meril gRT fHgad
fhg Ty & /Ty Ty B QIR 99 ufedd Aaer il /Wi Ferlt & URMPBYS Ted & s U
T/ @maed MRl @ Har # 1w wu ¥ srAford fby v g/ fby g o |

femor —iel wodl & fory Iy M1 @1 TUET 99 9y & g feaw | @l SiedT o us
(Ual) @1, gerRerfd, emded emAf=Ed wxw & forw fasnfig fear o & a1 e &t

sifraf fopar T B |

7. W Wil Ay oM 9l afedEfed) o v snfdm wmow At ok e
R —(h) AfIR IEAN.—(1)P—=1T /o0 TRER §RT AT U fhy a1S A 10+2 BT e
SINICARSE

R wedl F f2Ared uw H SfaRerd fhdl Whdl /WA W S@dl 3R 10+2 B uRier
SRIMECIRCE

=] I8 IR P I8 w6 BHHEe uew & Wl el ©R ar T8 R |

(i) DT /IR WWEHR gRT AT UG A | A Uil (CRICRd caqtaron)
¥ feeeiar / g4ror g= Y gar 2|

@) B RaIR)—aed ey @ wfedl, dfoat iR difert &1 S &R udwr H
frerm faf¥re <emsil # fgfad @ forg Sugadan|

8. AN wdl fby S arel wfadl & forg, fafed oy ok Afd/e sdard ur=ra afdal
@I M H ARL BT AT To1.—AY; AT e |

dfdrd 3rgan(Q).—am] =7E |

9. YRdem P @)y, IR PE B—(P) 31 98, NBdr b 9§ J RS W 3R @iy
& ford faar fear S dam, s gem ey a9y gRRerfaat # ik foRad & sifafaRad
PP I T |

(@) GfdeT & R W gfad &1 <=m & @i gRdlen ar] Tl sl |

10. Wit @7 ugfa, Wi e 8Ff a1 o=l /deveic /MR gRT iR faf=
TERE §RT "R 9N 91 U (Usl) #1 uReadr—va ufoerd el o<t g, genRefa, Hafaa
AR R T AT & MR R 9l R |

11. WM/ Aovsie /RERRY gRT 9ar @ &In # 9 9 @) R
WM/ ShvsHe / RIARYT fhaT SIQT—aR] &l |

12. I fewrfa o=fa / <erdieRer afRfa faemm & O S|el SRa—() 39707 gi=ia
FHIT—T], e |




2128 RISIY=, fEATerel Uael, 27 S[ells, 2021,/5 Sd0T, 1943
(i) T werfieeer fafa—oRll IRGR §RT FHI—99g IR TTfed &1 Y |

13. it B9 A R uRRefaal & Rama uer e ar AT & wRmel faar smem—
ST fafr gwT srufard &

14, ¥R Wt @ forg SiffErd smean—fhell da1 a1 e R yfad & forg sneft &1 wka
B ARTRS B AR B |

15. Y W Py OM arel @l (@) & fou, sifFad smem—deh wdft & Aver
qawﬁgﬁazﬁ%nw%ﬁ@ﬁqﬁm?ﬁwawsﬁﬁmﬁﬁwmlﬁaw
faffde AT & AR Jeaiha & SMER R fHar Swn a1 afs, genRefy, A= gee damw
JIT SN AT 3T AT MABROT / UISIBROT VAT HRAT aeIS AT FHEH F9s1 ar forlRad uer
@ OO AR g9 @l | Fel = uRRre—1 # o1 fifAfde O & gaR qedied dor yd o
Sl TS Bedl el (RIS UBR D) T ATGEING GIel AT TeTdT IRIe AT ARG qRIETT &
MR TR fham ST fSTIaT R/ UIgushd iTfe, JenReIfd, IRINT /37 Wl JAfABHROT / UTferasvor
GIRT STARITRA fHar S |

15— wfdar Fgfad grT ue R Fgfad & fog =aga—sa e d & a9 & 81 8¢
I, 95 R HAfdgrers FRgfaaar e Qe 1y Meeeei iR odl & S1egell= & S —

(1) FHHeaT— (%) 39 UIfeRll & fH fZArae S SRATR Ud GURIHAS A fa9mT 4
HITS THARREA (718 ARER / URETs) BT |idar & R R URS™ H Udh ay &

forg o Imrar SITQeT o auiay SR UR S@RIT ST | -

R ST afe H quigay MuR WR AR /TR & oIy Ay faummeds a8
TS SR BT Afder R gad @fdd @l dar sk R ¥ & SRM
HATYST® BT & 3R bael Tl IFDT Aldal DI fafe Fdrepd /fawaRa & S |

(@) g P ZArae U9 e |aT AN/ Borad Uew HHAR) 999 ST & Hraes
AT~ faMTTTeae, BArae Uee SRATR Ud JURIAS dag f9rT Red ug (Ush) &1
ST & JMER WR WA & oY, TRBR BT gAIGT UTK BR & YTl JEATUel I,
A Al ADBROT i fEATI YRl HHaAR! = AN HRYR D FHel T |

(M =TI 39 s | fafed urEar @t & aR fHar Sme |

(1) HfeerHs Iudfei—dfder & MR R Fgad B doHAIRET (§918 qRex /
gi¥1etdh) dI X 7,810/ B TR A FAHlbd FId AfISTdS 69 (S U 9v8 & =LA
SHT € U & SR1eR BN Ufodr e @ o | afe dfaer § ue 9y o s an
geIaRl @ S 8, a1 uErdadr 99 /98 @ forv dfdersrs Sudfer § 3 234 /(Ug
% U 94U BT FATH S TS U BT A9 UfiRrd) & I6H afvs gig & w0 H Irgena
B SITg |

(I1T) ﬁgﬁﬂ IR I USRI —RTedsl, SRR U4 GuRIAS Harg a9,
feATrae geer Mgfaq SR ST iRy 81T |

(IV) =89 gfhar—dfaer Fgfad & ael 5 ue wR Fgfed & forg =4, foRed oder &
T[OTRET T $91 Ml 3 Felt uRRre—I # Jor fAfHfee AT & ogaR Jeied &
MR TR fHar SIQ a1 Afe, VAT HRAT AL AT FAEIE Tt a1 forRaa o
% U 3R g9 Ml 9 o uRRre—1 # gon fafafde I & o faR qoaie
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qAT g4 H o TS Bedl WiEl (GRS UHR BI) IT ATGEIRG URIeT AT Gedr GRIeT
IT IRIRG WA & MR R fhar g, e W/ urgashA fe, dawig Wl
JAMHROT 27T fRAT UGl HHARI T AN, TARYR §RT AR fHaT g |

(V) dfierers Fgfeaal & forg =9 afffa—Siar a9ag el ifiaxor sieriq Zamerd uaer

HHAN I AN, TARYR gRT FHI—THY R (ST &1 1Y |

(VI) SRR—31efl &I, T & 9earq g Al 9 Foi e Iuae—II" & IIJAR IR

gTeTRA HRAT BT |

(VII) fa=em iR e —(®) dfaer & R R Fgad afad &1 X 7810/ @1 ® 9 F3d

GiGTA® IHH (G U 998 & <A o IS U & a_&x 80N) Ufoer ded al
ST | dfder R Fgad efdd, 3T 9eiy MY 9y /aut & oy dfderie vew | R
234/ B WA (U 78 BT Fqqq o T$ U H 49 URierd) @ ghg 1 §haR
BT 3R PIg 31 Hedg WUy oI aRs /ad+ a1 affe T8l feam S |

(@) dfdeT W fged afed @ a1 oiaar sRm) R R 8rf | Ife wfder w fygad

R BT BRI /3RO S el YRl el 8, ar Fgfad wdafia () g
M & forw SRl BRN | At dfider w e afla fgfaa oter grr o
TG (FAA) 3Me W AT T8 A 98 99 daRg, fSNeT gataa s (|FHE)
AR B Uiy W URed &I T3 2 9 Yareid i @& iR ol wiifrer, &t
Frgfea e | SR dfded b1 8, & AHel il B HDT |

HAfder W fFged afdd, Ud dolvs v H TS AN B Al R BRA D AR Uh
a7 & oNMaRHA® srame, <6 fad & fAfdhcdr sfadrer iR Ui & & A=y sraarer
P EHER BN /BRI | Wiaar R Fgad afer @I a1 Siifdd geal d& e Al ol
o1 &1 ugfa ergpre faar S |Wam | Wider W Fged Afeer dHaRl {1 dar &
SR, THUTT 81 S Afed WU BRI bl <2 H, Wit fRafbedr et g
SR e TamoT 95 ggd BRe WR Udrerd a1 ¥ oM Ui s/ (Shifda
el @ ST &1 AR ey fd91) & fou 9@ g@er 8l | |fder W Fgaa dHart
fafecar ufdgld iR vaodiodlo anfe & oy s®aR =&l 8MT/8RfT| dfdar )
e fdd o SWRiad & Riarg fdT 3 UbR BT DIs ATHTe AT el BT

AU JATHRHAD IaBTe, fAfhT B 3R AT BT [ Helvsk Iy dh
Al fby ST AHI 3R A Folvek gy & folg U e fbar SIrg |

(=) o= Afer & srgdied @ a1, bl ¥ R sruRerfd | w[d: & |fdar

()

BT GITA (FATIH) B SIQIT AU SMUaried AMal H el R RIfboar R W)
Had (SYL)) A IFEgd ulRefd & gremd dfder R Fygad Afdd & Fraeor |
grex Bl A1 981 IS9P MR & Al # faR B 9Hy U s@fd safsia
TE DI A, R USHR DI T 190 FHI UR R0 JANBRT BT G BRA
g denfy, wfaer W fged @fid woia d suRafy @ Uit sEfyr @ fog

AfdeTcqd YhH BT EhQR ol BN

W] SYH WHR & Ydferd Ifgasi & AR [Ifeca el gRT SRy
AR/ JIRFT BT YATOT UR[T HIAT AT |

fder R Fged ueurl R/ AR & Ud 9 WR O Y BT Hareie QU B
forT &, SMawIddl & AR W WA g Ui 81, Siel W URINfE MER W)
AT HRAT U 2T |
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@) = engefl @I, Ioud WM dEArl @1 gen H, fafeed 9 gn SR
SRIGURNT RPN HHAN &l T H IR ffbedar Af¥ierl gRT ORI, 3T
IR JHIOT—UH U HRAT BT | B9 Afger el ol <3 # g uRedeHy
WHY B Bl Bl BRI B Tl Ual & [dog Mg [Ha1 S 8, iR afa
ST e &) Ay B War wd b Y H Yol AT g, 1 O Al argdi, o
T % URUTRI®Y IRE WWE I1 S99 IMd §HI | Tadl urs Wl €, @l
3RS WU ¥ AU =T B AT S R Ia! YRh BT dd d RN
R QT STg b GAGTGRe] FaG el 81 STl 2 | Ul Afedr arwgefl &1 yqarasen
F IR ¥ BT GCE & 9garq (Afhcdr Iugaadl & fofg ga: uxleror foam S,
3R I g8 SWiad o faffde wier) & Rfesa Ry y\oT—ud Ujd &R+
TR IUYS Ulg ST &, Al 98 S (oY IRIET R MY UG WR g a1 Febdll |

(®) dfdar W frgad @fdd @1, af e udi doal & T § R TR ST STufera &l
ar g8 S R W, o PR gitRel e @ U8 & IO & REOH 1)
AN &, ATAT Al /b 9x] BT EhaR BT |

(S1) Frafa HariRAl o <2r H oI dr] WaT Ml O fd ThosTR0. —TH03IR0, el
foram, arRer wiasy [ fem, dea | qen emerer fam anfe & Suew wfaer
R e afd(@feal) o ang T8 8hT| Gfder R Fged  afad(@fdaan) &
AHED I THIH & A1 S ULTH. /S ULUE. W R el 8N |

16. IREUL—HaT ¥ Y, fRAed Uy WReR R, WHI-9HI W Agqgfud
STTCRIT / I 519 STl /3 fUss avt ok fdadl & =1 Uil & ford |ar
H 3IRET BT qrgd SR B T a7raell & Sl Bl |

17. o o iem—arg =76 |

18. R &R A AfF -8l I AR B I§ I 8 b TAT HRAT MA_S AT
JHEE 8, 981 98, BRI BT foRgd ¥ IfAfIRad oxe, iR RATd Ueer ol WaT ST &
TRMY W, MY NI, 39 ol & ol Suaw (Sueeer) &f foxdl avf a1 aafaa (aafaaat) & gt
T U (Yal) BT qrad, Rfre R qepl |

STEE—""

Hfs THIRRE (1 aveR / Ulers) R fRAM Uoy WReR @& 7e FeI-ees,
PRAR T4 GIRHD Qarg 9T, e ueer & A 9 fsafea & S arelt
JfaeT / TRR BT 999 |

faa W’ﬁgcm afdd (R s9H S99 T34 U9 UedR el T 2) iR Baad ueer @
JMUT, & Hed, HElq¥d, HRAR Yd GRS A {99, fearad ueer (B9 599 sd9a
AT fEd UeTdR HET A1 € & AEIH ¥ 37Ol dNI.............. BI T a7 |

e 9efdR 3 SWRIGd Y99 YTHR Bl AT & IR UYUH UeThR IS dh-Irad
(7T AReR /URRTeTd) & wU H AiAET SR WR foriRaa Feves ok ordl . |a1 - & fory
geafa &1 28—
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I8 b UIH UETHR BT THANRRT (T8 AR/ URIED) B BT H oo
T URET BT 3R P AT B9 dTd foF 9% Uh 9§ Bl Saf &
fore, fgda weTeR & a1 & | Is fafafdse wg 3 SfeaRad fear = 2 8k
ST YeThRI §RT BRI 1T AT 8 fh UH UeTaR & fgdiy YeTdR & | dfder,
MR H fEaT AT D WIAI B qHArId (FH) B ST qeT

R ST EE H quigay MER R IR /TR & oy Aveg faammeas a8
A U IR AT Afder R gad wafdd @l dar iR SeRe & QR
AITSTD 8T & AR DHacl T4l IFD! AfdaT BI Fafe Fdiera / f[AeaRa &1 Srg |

U UeThR &I Afdaredsd f3 T 7,810 /— BUU Ui AT BRI |

WWWW@WWNMWW%lH&WWﬁW
IfIT BT HIRIUTA /AR Sb T&1 YR Sl 8, O Fgfad qiafyd (Fma) oy,
Wﬁiﬁﬁﬂﬂ?ﬁ%ﬁﬁlﬁ%ﬁﬁﬂwﬁgﬁmﬁﬁﬁgﬁﬂmmm
RIqAM (FH0F) AGY H FIE T8l & Al 98 39 dRg, 59! gIiad s (FAe)
AT B Ul W uRed @ M8 & ¥ Uarei faq & iR ol wifdrer, it %
Fgfepd el ¥ Ieaar Ufdd &1 811, & AHeT 37diel B AT |

e R Fga Afdd U delvsk 99 H T A1 & Hdl R B B 99 Uh
faT & are¥e s, ¥ fad & Rifdbear sraeer R ure fad & a9y s
H ThaR BN /BRI | GfdeT W Fgaq Afeer &I &1 Sifdd 9@ d@ e 4 Il
fo7 & ugfa sraerer faar o A, Wider W Mygdd Aol dHArRl Q@ |ar b
SR U 81 S Afed THUTT BRI S G2 H, UIieepd fRfdbean fEerl gR1
SIRI TETT 95 URd B R UdTford 39 9 o[ id Ui @ (Shfad gl bl
AT &1 fqaR By 1) & fory 1 gehar 8rfl | dfder R Fgad afdd & SuRiad
@ Ryarg o fll UBR &1 BIS S7aHT IS el BT

U SMHRHAD DT, FATHT BT 3R AT AR U Helver ay dh
Aferd fam ST ST 3R SINHT Felver ay & ol ST =181 fdam S |

Fa=® WEeRT & o ded & 991 doicd(SYL)) W Mbama IguiRerd 3 w&d: &
AfeT & yafad™ (FATOE) & SIQIT | qTfy Suarteis Al | Stel o) fafder
IER R Foid (SYL)) W FRgd Ui & gred dfder R Fryad @afdd &
=01 &4 qeR g 1 98 S9e MaffaeRe & 9He # AR wxd 9w vl sty
JUafsid =&l & Sgel, fheg Ueel &I 39 99d §9d W =01 uiarl &t
Grd &A1 B8R | qnfY i R e afdd swia o srguRefa @t U srafy &

foru AfdgTede Yhd T gheR 8l BT |

W] S WHR B T AR P AR, fafbear EeR gRT ORI
AR / 3R BT GAV—9 DI UK HIAT BT |

AIeT & MR W Fga afdd e T9rdl & WIF W A9 ay &1 dardere gor
IR o 81, AMaIHAT & AR TR AR 2g IF 8F11/80Ef, et ¥ yemafia
STEIRY IR VT H_T STUfard g1 |

A rgedt Bl Ioud OGN HHIRI B g H, afderr 9 gRT 3R
IRTSTART TRBR HHART B &M H TR afbcar el gRT ORI, 3719+
IR YHIOT—YF R BRAT BT | S Afder el @l g2 H g uRddeHy
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W& & Bl DI BRIGT PR Tl Ul b [Twg g A o g, &R afe
I TfET &) Irafy B War wd & ®T H YUl HRAT ®, A1 VAT Al angeff, o
TR0 & IRUMREGRY IR IWe IT 399 e a9y 9 THad urg Sl &, @l
RS WU I AU BT B AT SN iR I8! FYRe BT d9 d ARANT
RG] ST 579 b JRIdTaRel] T el 81 Sl & | AT Afger sriefl 1 gqargwen
DI NI W BT WIS D LA (bear SuPaddl & o g qRieror fBar S,
3R IfT g8 IWIepd Jr fAffde wmiert A fRifdhear AR yAv—ua WRdd B
R IYYA Ulg SR &, AT 98 IS (oY IRIET I MY UG W e a1 S qabeil |

8. difder W g Afad &1 AT o U< il b FEE H SR W ST AU 8,
qr 98 S W W, ol FIfa ufiRe ueyRl @ Ug & daEH & <IAdH W)
AN &, AT 9T /<6 97T BT 8haR 8N/ BT |

9. dfaer R Fiyad wfad (Afdal) o1 dHa! AMfed M WhiH & ArI—d1 $.U1.U%.
/ST, WY o el 8 |

gOd ARITEHY YIH YeThR IR gy weer & el o SuRefa § sud gduem
SfectRad RGBT TH—T BXER B QU T |

(T2 UEHR B EER)

(g werepR & BweR)

LIREIA |

forRae oer 85 3
(forRRad wRYem # ATt &1 ufrerdr 85 3fdi H A uRbford @1 S 2 |
Serexone, frRaa wRiem § 50 Uferd e U By drel el &l 42.5

3 ey Sme)

2. | gl @1 i fferRad Afa # fhar S & 15 3id
() | Wt iR =g el H fafeq =gaaw dferes swear g | 25 3@
RIIAT [QHfeTh e H UTiehl T HfIRITdr 0.025 | oM
foar o | Seexeny faRil @fm A swufea difers
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‘AT H 50 UG ofd UM by € SH 125 3fd
(50 x 0.25= 1.25) ST fbT Y]

(i) | wenRerfda, rfeRIfaa fUes &F a1 Yamad o e | 01 3@
(iii) | gAET HIH /TP BacAR A HH YA dlel BeH Bl | 01 b
TG o UIHRT §RT JH1f0rT fbam S |

(iv) |39 SRR &1 IR—ATS JH0—ud b g &I dls A1 | 01 3d
FER TGN /3 IRBRT |ar § 781 2 |
(v) |40 vitea @l /Mwaddr /gaadr 9 &if¥d  arel | 01 3®
faivTor |
(vi) | TATETE. (BH 9 $HH U dY) /UL H OUEIOT UF | 01 3id
YR® /ART  IHBS R S /I ®WR - HI - 9ol
el # ygd faordr |

(vii) | TROR gRT THI—FAI W JATI2d 40,000 F HH (T | 02 3fD
Hdl ) a3 arefl d104ioveio HSH |

(viii) ﬁam/dmm%m/aﬂ'?bw/k:mm qig el 01 3®

(ix) | Selrdl g1 /31T 01 3fdH

(x) | fodr Aroar ura fovafaermerd /e | omdfed Us W | 01 3id
TEfRT B9 W HH B W DI @y BT ufeor |

(xi) | RPN /31f WRBRT AT H, Mdfed ug | Fwafed 25 3®
BT UiE 99 qb BT A9 (IAD 90T 6T Y a9 &
foIg 0.5 3i®)

[Authoritative English text of this Department Notification No. Home-C(B)2-3/2020 dated
01-07-2021 as required under Article 348(3) of the Constitution of Indial.

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the Ist July, 2021

No. Home-C(B)2-3/2020.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Junior Technician (Weaving Master/ Instructor), Class-III (Non-Gazetted) in the
Department of Prisons and Correctional Services, Himachal Pradesh as per Annexure-'A' attached
to this notification, namely:—

1. Short title and commencement.—(1) These Rules may be called the Himachal
Pradesh Prisons and Correctional Services Department, Junior Technician (Weaving
Master/Instructor), Class-III(Non-Gazetted) Recruitment and Promotion Rules, 2021.

(2) These shall come into force from the date of their publication in Rajpatra (e- Gazette),
Himachal Pradesh.
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2. Repeal and savings.—(1) The Himachal Pradesh Prisons Department, Junior
Technician (Weaving Master/Instructor), Class-III (Non-Gazetted) Recruitment and Promotion
Rules, 2002 notified vide this Department Notification No. Home-B(B) 2-22/94 dated 08-05-2002

are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed vide sub-rule 2 (1) supra, shall be deemed to have been validly
made, done or taken under these rules.

By order,

Sd/-

(MANOJ KUMAR)

Addl. Chief Secretary (Home).

ANNEXURE- “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR TECHNICIAN
(WEAVING MASTER/INSTRUCTOR), CLASS-III (NON-GAZETTED), IN THE
DEPARTMENT OF PRISONS & CORRECTIONAL SERVICES,
HIMACHAL PRADESH

1. Name of the post.— Junior Technician (Weaving Master/Instructor)
2.  Number of posts.— 03 (Three)
3. Classification.— Class-III (Non-Gazetted)

4. Scale of pay.— (i) Pay scale for regular incumbents.— 5910-20200+ I 1900 Grade
Pay.

(ii)y Emoluments for Contract Employees.— 7810/- pM. as per details given in Column
No. 15-A.

5. Whether “Selection” post or “Non-Selection” Post.—Not applicable.

6. Age for direct recruitment.— Between 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or contract basis had become over-
age on the date he/she was appointed as such, he/she shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes /
Other Backward Classes and Other categories of persons to the extent permissible under the general
or special order (s) of the Himachal Pradesh Government:



RS9, f3HTerel Uasl, 27 S[ells, 2021 /5 SEUT, 1943 2135

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government Servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct Recruit (s).—
(a) Essential Qualification(s).—(i) Should have passed 10+2 from a Board recognized by
Central/State Government:

Provided that the candidate must have passed Matriculation and 10+2 from any
School/Institution situated within Himachal Pradesh:

Provided further that this condition shall not apply to Bonafide Himachalis.

(i1) Should also possess Diploma /Certificate in Textile Technology from an institution
recognized by the Central /State Government.

(b) Desirable Qualification(s).—Knowledge of customs, manner and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification.— Not applicable.

9. Period of probation, if any.— (a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/ transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/secondment/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion/confirmation Committee exists, what is its
composition ?.—(a) Departmental Promotion Committee:—Not Applicable.

(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.
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14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on basis of merit of written
examination followed by evaluation as specified in Appendix-I appended to these rules, or if the
Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the case may
be, so considers necessary or expedient on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, preceded by a screening test
(objective type) or practical test or skill test, the standard/syllabus, etc. of which will be determined
by the Himachal Pradesh Public Service Commission/other recruiting agency/authority as the case
may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointment (s) to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Junior Technician(Weaving Master/Instructor)
in the Department of Prisons & Correctional Services, Himachal Pradesh will be
engaged on contract basis initially for one year, which may be extendable on year to
year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

(b) POST FALLS WITHIN THE PERVIEW OF HPPSC.—The Head of the
Department of Prisons & Correctional Services, Himachal Pradesh after obtaining the
approval of the Government to fill up the vacant post(s) on contract basis will place the
requisition with the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Junior Technician (Weaving Master/
Instructor) appointed on contract basis will be paid consolidated fixed contractual
amount @ I 7810/- P.M. (which shall be equal to minimum of pay band + grade pay).
An amount of T 234/- (3% of the minimum of pay band+ grade pay of the post) as
annual increase in contractual emoluments for the subsequent year(s) will be allowed,
if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Head of the Department of
Prisons & Correctional Services Department, Himachal Pradesh will be the appointing
& disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment shall be made on the basis of merit of Written examination
followed by evaluation as specified in Appendix-I appended to these rules, or if
considers necessary or expedient on the basis of merit of written examination followed
by evaluation as specified in appendix-I appended to these rules, preceded by a



RS9, f3HTerel Uasl, 27 S[ells, 2021 /5 SEUT, 1943 2137

screening test(objective type) or practical test or skill test, the standard/syllabus, etc. of
which, will be determined by the concerned recruiting agency i.e. Himachal Pradesh
Staff Selection Commission Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—

As may constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur from time to time.

(VI) AGREEMENT.—After selection of a candidate he/ she shall sign an agreement as per

Appendix-“II"” appended to these Rules.

(VIDTERMS AND CONDITIONS.—(a)The contractual appointee will be paid

(b)

(c)

(d)

(e)

consolidated fixed contractual amount @ I7810/- per month (which shall be equal to
minimum of the pay band + grade pay). The contract appointee will be entitled for
increase in contractual amount @ I234/- (3% of minimum of the pay band + grade pay
of the post) for further extended years and no other allied benefits such as
senior/selection scales etc. will be given.

The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank of the Appointing
Authority, within a period of 45 days, from the date on which a copy of termination
orders is delivered to him/her.

The contract appointee will be entitled for one-day’s casual leave after putting one
month’s service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 180 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated up to the
Calendar Year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for the period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non- Gazetted Government servant. In case of women
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
women candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such women candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. The Employees Group Insurance Scheme as
well as EPF/GPF will also not be applicable to contract appointee(s).

16 Reservation.—The appointment to the service shall be subject to order regarding
reservation in the services for Scheduled Castes/ Scheduled Tribes/ Other Backward Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— Not Applicable.

18. Power to Relax.— Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision (s) of these rules with
respect to any class or category of person (s) or post(s).

Appendix-“I1”

Form of contract/agreement to be executed between the Junior Technician (Weaving
Master/Instructor) and the Government of Himachal Pradesh through Head of the
Department (Designation of the appointing authority)

This agreement is made on this........ day of...... in the Year....... between Sh./Smt.
................................. s/o/d/o Shri...............coooo /0oL cONTACE
appointee (here-in-after called the FIRST PARTY) AND The Governor, Himachal Pradesh through
the Head of the Department (Designation of the appointing authority) Himachal Pradesh (here-in-
after the SECOND PARTY).

The SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Junior Technician(Weaving Master/Instructor) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Technician(Weaving Master/Instructor) for a period of one year commencing on
day of .....cooiiiiiiiii and ending on the day of .....................l It is
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specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso facto stand terminated on the last
working day i.e.on ............... and information notice shall not be necessary :

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be ¥ 7810/- per month.

The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he /she may prefer an
appeal before the Appellate Authority who shall be higher in rank to the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
orders is delivered to him/her.

Contractual Junior Technician(Weaving Master/Instructor) will be entitled for one
day’s casual leave after putting one month’s service, 10 days medical leave and 5 days
special leave, in a calendar year. A female contract appointee with less than two
surviving children may be granted maternity leave for 180 days. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days (irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed Casual Leave, Medical Leave and special leave can be accumulated upto
the Calendar Year and will not be carried forward for the next Calendar Year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for the period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness by a Medical
Board in the case of a Gazetted Government servant and by Government Medical
Officer in the case of a Non- Gazetted Government servant. In case of women
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
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women candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such women candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may

be appointed to the post kept reserved for her.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official

at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to

contractual appointee (s).

IN WITNESS of the FIRST PARTY AND SECOND PARTY name herein to set their

hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS

(Name and full address)

SIGNATURE OF THE FIRST PARTY

IN THE PRESENCE OF WITNESS

(Name and full address)

SIGNATURE OF THE SECOND PARTY

APPENDIX-I

WRITTEN EXAMINATION
[Percentage of marks obtained in written examination to be calculated out of
85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks]

85 Marks

2. | Evaluation of candidate to be made in following manner:—

15 Marks

(1) | Weightage for the minimum educational qualification as 2.5
per the Recruitment &Promotion Rules. Marks

[Percentage of marks obtained in the educational
qualification would be multiplied by 0.025. For example, an
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individual has secured 50% marks in the required
educational qualifications, he/she will be allowed 1.25
marks (50 X 0.025 =1.25)].
(i) | Belonging to notified Backward Area or Panchayat, as the 01
case may be. Mark
(ii1) | Land less family/family having land less than 1 Hectare to 01
be certified by the concerned Revenue Authority. Mark
(iv) | Non-employment Certificate to the effect that none of the 01
family members is in Government/Semi Government. Mark
(v) | Differently abled persons with more than 40% 01
impairment/disability/infirmity. Mark
(vi) | NSS (at least one year) certificate holders in NCC/ The 01
Bharat Scout and Guide. Medal winner in National level | Mark
sports competitions
(vii) | BPL family having family annual income (from all sources) 02
below Rs. 40,000/- or as prescribed by the Govt. from time | Marks
to time.
(viii) | Widow/divorced/destitute/single woman 01
Mark
(ix) | Single daughter/Orphan 01
Mark
(x) | Training of at least 6 months duration related to the post 01
applied for from a recognized University/Institution. Mark
(xi) | Experience up to a maximum of 5 years in Govt./Semi- 2.5
Govt. organization relating to the post applied for (0.5 mark | Marks
only for each completed year).
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T Fgfad &R ergema wirerY g |

(V) =9 dfpar—wfdar Fgfad & ame | g R Fgfad @ forg ==, faRaa wer &
TOIIIOT T 39 Ml | G aRRre—1 # gor fafvfde Ay & o gaR qoardd &
IR WX fHar SIrQem a1 Aafe, UAT -1 SMavad a1 dHaH |Ast df forRad alerm
% OO 3R 9 Ml 9 o uRfR¥re—1 # gon fafafde 9fd & orgaR qoaie
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qAT g4 H o TS Bedl WiEl (GRS UHR BI) IT ATGEIRG URIeT AT Gedr GRIeT
IT IRIRG WA & MR R fhar g, e W/ urgashA fe, dawig Wl

JAMHROT 27T fRAT UGl HHARI T AN, TARYR §RT AR fHaT g |

(V) dfterers Fgfeaal & forg =9 afffa—siar a9g il ifiaxor sieriq Zamed uaer

HHAN I AN, TARYR gRT FHI—THY R (ST &1 1Y |

(VI) IRR—31gefl ®I, T & 9ga1q 34 Al 9 Heord aRRE—"1I" & JTIR IR

gTeTRA HRAT BT |

(VII) Fe=es 3R e —(®) |fder & R R Fgad aafad @1 X 7810/ @1 ® 9 734

GfGTA® IHH (G U 998 & <A o IS U & a_1ex 8rN) e ded al
STl | wfaer R fgea @fad, oM 9w Y ¥ /ani & forg wdfasre IhH |
R 224/ B R Y (U8 BT U I75 & [e[qq o1 Us U &I I UfRId) IbH DI
i gfg & THaR BN 3R PIs 3 Aedg UYAE o9 aRS /=d9 da-HM
arfe =7El feam S|

(@) dfder W fyged <afed @ Jar oiaar sRm) R R B8Rl | afe wfder w e

()

AT BT BRI /TR0 Sih el T Sl 2, o Fgfad wdafaa (|Fara)

S & forg R Bl afe dfder R Fgaa afed Fgfea ot g1 oy
RIqAM (FH0F) ATGY H FI< T8l & d 98 39 IR, S9! udiads (FAre)
AR P Ufd W uReT & T3 2 9 Yaeid i @& iR omlia wifdrerd, ot o
FgfaT uTirep | SeacR Ufdd &1 811, & el U BR DA |

Gfdar R e A9, Th FHolvsk 99 | T ARG B Hal [ B b 9eEr U
e @ sMeRHe gdel, T4 & & fRfbcd sgere iR urg faF & 99y sraerr
H ThaR BN /BRM | GfdaT W Fgaq Afeer & &1 Sifdd s=ai d& e ar
fam @1 ygfa ergerer faar S | | Afder R Fge Aftdr dHaRl 99 HaT b
SR, THUTT 81 S Af2d WU BRI bl G2l H, Wit fRafbedr Aferl R
SR ffdhear vaeT 95 gedd axe R Uarferd T 9 oW Ui ey (Shifaa
gedl B AT $1 AR [y ) & forg A1 ghar s8Rl | |ider R Mg e an
fafecar ufegfd 3R vetodiodio snfe & fou gdeR T8 B8R /8Rfl| wfder W
Fgad T o SWRIad & Rarg {6l 3= UHR BT Dls AFHTe AT T8l BT

JITUFT JAHRAD AR, BT JHI R AT TS (F Helvsk q¥ dh
Aferd fbu ST AHIM 3R Al Holvsk gy & oy Ui el fbar Srg |

= ORI & rHled & 91, S | IFEgRd JquRAT | wWd: & |faar
BT TITAE (FATIH) B SIQIT AU SMuaried AMal H Sl R RIfboar R W)
P (SFEN) A SFRGT IGURAfT & Ba dider R Fga afad & = |
R B dI 981 I FAAfdeERT & 9l d AR wxa 9\ U @iy svatsia
TE BT S, R UGHNI Bl 5 90 TG RIS BR BT R AT
BN | denfa, wfaer R fged afed soia 9 orguRuafa @t R ey & forg

AfAgTcHd YhH BT 8haR ol s8I

W] DU WHR d UYdfed Rl B AJER e eI gRT SR
AR/ ARG BT YATOT UK BIAT BT |

dfder R Fged ueurl /e d9RT & Ud 9 R M Y BT Hardhlel Ul B
foram 2, SMawIddr & SR R WRIFRIV gg U 81, 981 41 YRS SR W)
AT AT T 27 |
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@) =afaa sredt @I, IR AN HHAN @ g W, fafeea @ gRT &R
SRISURNT RPN HHAN &I T H IR ffbedr Af¥ierl gR1 ORI, 7T
JRITY JHIOT—US U bRl BT | B ARGl iRl &l <3m d 2 uR¥decH
WHY B B DI BRI B Tl UGl & (GG MR (BT S 8, SR At
I URIETT @) Srafy BT Far wd & wI H gof FRAr B, a1 U Al enwiefi, i
T & URUTRI®Y IRE WWE I1 S99 IMd §HI ¥ Madl urs Wl €, @l
3RS WU ¥ AU =T B AT S 3R IaT YRh BT dd db RN
R QT STg b GATgRe] FaG Te] 81 STl 2 | Ul Afedr arwgefl &1 yqarasen
P IR ¥ BT G & 9gard (Afbedr Iugaadt & fofg g=: udieror foam S,
3R Al 98 SWIPpd o faffde wmieerR ¥ fRifecr JIRF FHo—ua WRgd &R+
TR IUYS Ulg SR &, A 98 S (oY IRIET R MY UG WR G a1 Febdll |

i<

(®) dfdar W frgad @fdd @1, af e udi doal & T § R TR ST STufera &l
ar g8 S R W, O[T PR gitRel uqeN @ U8 & IO & REaH 1)
AN &, ATAT Al /b 9x] BT EhaR BT |

(S1) Frafa e ariRAl o g2r H oI Ar] WaT Ml O fd ThosR0. —TH03IR0, el
e, AR vfesr [ Frm, tee | der smeRer H ofe & Jude wfdaT
R e Ffdd(@fdaal) o oy TEl B8R dfder R ged eafad(afdadn) o
AHED 991 THIH & AT 3 ULY%. /S ULU. W dR] &1 8T |

16. IRU—ar H Yfd, BHMEE Uevl @GR gRI, WHI—HI WS
SRl /e o9 Sfodl /o= fUes @l iR Jfdadl & o Yadl & oy ¥ar 3§ o7Revr
BT 919 SIRT BT T aeel & o= 8 |

17. fvrig gden—ary <121 |

18. RIfY o1 & Al —SI8l ¥ WHR $1 Ig W 8 {6 TAT BT 3aehe am
JHEE 8, 981 98, BRI &I foRgd ¥ AAfIRad oxe, iR fRAd Uewr ofie WaT ST &
R ¥, S NI, 39 Rl & {6l Susw (Susei) &7 fosdl o a1 afad (aafaaal) & gait
I U (Uel) B 9idd, Rifdra wR qa |

SUEE—"g"

BHITS THAIREA (FRITR ARCR) IR B UeY RAR $ 7 A8Ie¥d, BRAR TG
FIRTHS HaTg 9T, e geer & argd 9 feuifed & S arelt 9f3eT / a’R &1 gy

dfaer w® fged @fdm (B 399 39a 9a1q UM 98dR $el M1 ) iR fRAed uewr &
ISIUTd, & Hed, HEIasd, HRAR Ud GURIASG ddQ 9T, fRamEe uewr (B 5949 s9a
TsTq 3 U8R BT T & & ARTH H A ARIG.....o. &I foar T |

o 9eTdR 9 SWRIgd Y99 TRIHR Bl T & IR YIH UeThR BITS dh-IRraT
(FRUR AREY) @ ®U H AT MR R fA=falRad fewe iR w@df ) a1 axa @ forg
RELINEA
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TE & YoM TPR HTS TAHAIRET (FRUTR ARCY) B BT H oo Kl
YRET BT 3R P T B dTd fod 9% b 99 @) erafey & forg,
fgda gerpR @7 war § | g7 fafafde wu @ Sfeafaa fear mar 8 sk <=t
JeThIRT §IRT BRIR URIT AT © b 9od 9eThR &1 gl 9eTerR & a1y dfdar, SmiRasy
o g T DI AT B GIrAd (FATE) BT SO qT g

R ST JEE H quigay MER R IR /TR & ol Averg faummeas a8
A U IR AT Afder R gad afdd @1 dar iR SeRe a9y & SR
AT BT & AR DHacl T4l IFD] AfdaT B Fafer Fdiepa / fARaRa &1 Srg |

U UeThR &I AfdareHsd f3 T 7,810 /— BUU Ui AT BRI |

WW?@HW@HH&WW@W@WW%lH&WWﬁW
IfIT BT HIRIUTA /AR Sb T2l YR Sl 8, O Fgfad qiafyd (Fma) oy,
Wﬁ@ﬁ?ﬂ?ﬁﬁlﬁ%ﬂﬁmwﬁ%mﬁﬁﬁgﬁﬂmmw
RIGAT(FHUH) MY | G A8l & df 98 IS4 dRIE, [STal qaiad=  (FAre)
AR B Ui W aRed @ T2 & ¥ Uarei fad & iR ol o, it %
Fgfepd e RT ¥ Seaar Ufdd &1 811, & AHeT 37diel B AT |

Afder R Fga Afdd (e delvsk 99 H T A1 & Hdl R B B 99 Uh
feT & arefee s, < fad @ Rifdhear sraeer R ure fad & a9y s
P EHAR BN /BRI | Wiaar W Fgad afgen @1 a1 Siifaqd s=ai a& e |l ol
o7 & ugfd sraerer faar o A, Wfder W Aygad @fEell dHARl Q@ |dr b
SR U 8 ST A3 THUTT BRI S G2 H, UTieiegpd RIfea AfberT gR1
SR TEI0T 95 U R R UdTford 39 9 o e Ui sra@Ter (Shfad a=ai &l
AT 1 fdarR g fomn) & for A1 ghar B8ril | dfder R Fygad Aafdd & SuwRiad
@ Ryarg o= fll YR &1 DI S7aHI IS el BT

U SMHRHAD DT, FATHT FTHTeT 3R AT S[@adhRT U Helvex ay ad
AT fHAT ST FHIT 3R ANMHT Helvex 99 @ foly PG el fhar e |

= WEeRl & JAFART & [0 daid(SIL)) W FegRd sruiReit ¥ W@ 8
AfeT & yafad™ (FATOE) & SIQIT | QY Suartes Al | Stel o) fafdedr
IER W Haad (SYLN) A 3FEgHd 3y Rfa & grad dfder R Fged afed &
=01 ¥ 9eR g a1 98 S9e MaffaeRe & 9He # faaR wxd 9w vl sty
JUafsid =&l & SIgel, fheg Ueeml &I 9 d9d §9d W =01 uierl &t
gford &A1 8| denfi |iier W fged afdd doier & srgulRefa @ U0 srafy &

foru AfagTede Yhd BT gheR 8l BT |

R S WHR B T AR P AR, fafbear EeRl gRT ORI
HRY / IR BT THI0T TS DI YR HAT 81T |

AfIeT & R W Fygad @fed fSeal ARl & RE W A9 9Y ST Jareid g
TR forar 81, AaLIHAT & AR R AR 2 UTH 8911/ 80l Siet o yemafe
SMYRT UR AT H_T STUferd 8 |

g rgedt Bl Ioud WRGRNI HHIRI T g H, afdear 9 gRT 3R
IRTSTART TRBR HHART B &M H TR afbcar el gRT ORI, 3719+
JRIFY YHIOT U5 YR BRAT BRI | S Afeell il &1 aem 4 52 uReedcHy
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&Y @ ddl DI BT P el el @ faog g e S g, &k afe
S e &Y Srafy @ War wd & ®T H YUl AT 8, 1 U Al argedl, o
T & IRUMRGRT IR IWe IT 399 AfTd a7y 9 T uis oIl &, &l
TS WU ¥ AU T B AT SN iR 8] FYRh BT d9 d ARANT
RGN SS9 T G FAHG e8] 81 Sl 2 | T Afear anaefl &1 yarasen
DI AN W BT WIS D LA (Hbear IuPaddl & o g qRieror fBar S,
3R IfT g8 IWIepd Jr faffde wmierT A b AR yAe—u3 WRd B
R IYY Ulg ST &, Al 98 IS (oY IRIET I MY & W e a1 S Fabeil |

fi
8. el WR Fyad Afdd &1 Al Ju S deiedl & T H TR IR ST Ul Bl
ar g8 S R W, o PR gitRel uqeN @ U8 & aadH I & RO W)
AN B, M 9l / QP 91T BT haR 81T /B |

9. dfaer R Fiyad =fdd (feddl) & FHaRI ARed 991 W & AR g9,
T /SHULU®. W AL 81 80 |

gOd TRITEHY YIH JeThR AR fgdly veTdR & Iiferdi & SuRefa d§ sud gduem
IfeaTRad TG BT ST—310 BXER X QU & |

(T UETHR B BXER)

(fai veTdpR & TXER)

TRRATC—I
forRaa e 85 3
1. | (forRad oer # gr<dicpl @1 Uferdar 85 il H | URdfeerd & ST 2 |
Sarerone, foRad wlem # 50 UfRrd ofd U w1 dret 3rwefi @l 425
3 fay Smy)
2. | waedl @1 e frefaRad Afd # fhar S 8- 15 3fd
() |wdt iR ur=fa Frmt # AT =Eae e sEar 3q | 25 f@
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G [2Hfereh SeaT § UTAiep] BT Ui 0.025 | oM
foar o | SeeRome fe v 9 onfea dfere
rgar # 50 ufoerd &fw ura fey € SW 125 3@
(50 x 0.25= 1.25) JFFATT by L] |

(i) | zenRefd, rfeRifaa fUes oF a1 Yamaa o =i | 01 3i®

(iii) | T I/ UP IR A HH YA dTd B DI | 01 3D
g ToRd YTy gRT Ao fohar e |

(iv) | 39 e BT IR—RATS JHV-9F & o BT big 9l | 01 3
TR RGN /31 RGN |ar | &1 2 |
(v) [40 uferd fagfa/Meeddr/gdear | @1fgd  drel | 01 3id
o |
(vi) | TATETE. (@9 ¥ & Udh dN)/UAALEL | TEOT 9F | 01 3d
HRG /YR IH8e AR TsS /TER WR I &
Terfelt # uad faoidn|

(vi) | FRHR §RT IAI—FHT R JATfAf2T 40,000 & HH (T | 02 3idH
Il W) af¥e 3mg arer diodio A0 HeH |

(viii) | faer@T / qeITh et / e / Uebel Higell 01 3P
(ix) | P GAT /3T 01 3icb

(x) | fodr Araar ura fowafaened /el ¥ eMdfed g W | 01 3id
TEfRT B9 W HH B W DI @R BT AT |

(xi) | RO /AT TRHN e H, IMdfed Ue I FH=Ed | 2.5 3fd
s Ui a¥ d% &1 Md (YJd JUT Y Y 9N &
foIv 0.5 3i)

[Authoritative English text of this Department Notification No. Home-C(B)2-2/2020 dated
01-07-2021 as required under Article 348(3) of the Constitution of Indial.

HOME DEPARTMENT

NOTIFICATION
Shimla-2, the 1st July, 2021

No. Home-C(B)2-2/2020.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion rules for
the post of Junior Technician (Carpenter Master), Class-III (Non-Gazetted), in the Department of
Prisons and Correctional Services, Himachal Pradesh as per Annexure-'A' attached to this
notification, namely:—
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1. Short title and commencement.—(1) These Rules may be called the Himachal
Pradesh Prisons and Correctional Services Department, Junior Technician (Carpenter Master),
Class-III (Non-Gazetted), Recruitment and Promotion Rules, 2021.

(2) These shall come into force from the date of their publication in Rajpatra (e- Gazette),
Himachal Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh Prisons Department, Junior
Technician (Carpenter Master), Class-III (Non-Gazetted), Recruitment and Promotion Rules, 2002
notified vide this Department Notification No. Home-B(B) 2-20/94 dated 22-05-2002 are hereby

repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed vide sub rule 2 (1) supra, shall be deemed to have been validly
made, done or taken under these rules.

By order,

Sd/-

(MANOJ KUMAR)

Addl. Chief Secretary (Home).

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR
TECHNICIAN (CARPENTER MASTER), CLASS-III (NON-GAZETTED),
IN THE DEPARTMENT OF PRISONS & CORRECTIONAL SERVICES,
HIMACHAL PRADESH
1. Name of the post.— Junior Technician (Carpenter Master)
2.  Number of posts.— 02 (Two)
3. Classification.— Class-III (Non-Gazetted)

4. Scale of pay.— (i) Pay scale for regular incumbents.— 5910-20200+ X 1900 /- Grade
Pay.

(if) Emoluments for Contract Employees.— 7810/- pM. as per details given in
Column No. 15-A.

5.  Whether “Selection” post or “Non-Selection” Post.—Not applicable.

6. Age for direct recruitment.— Between 18 to 45 years

Provided further that if a candidate appointed on adhoc or contract basis had become over-
age on the date he/she was appointed as such, he/she shall not be eligible for any relaxation in the
prescribed age-limit by virtue of his/her adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled

Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order (s) of the Himachal Pradesh Government:
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum educational and other qualifications required for direct Recruit (s).—
(a) Essential Qualification(s).—(i) Should have passed 10+2 from a Board recognized by
Central/State Government:

Provided that the candidate must have passed Matriculation and 10+2 from any
School/Institution situated within Himachal Pradesh. Provided further that this condition shall not
apply to Bonafide Himachalis.

(i1)) Should also possess Diploma/Certificate in Wood Working from an institution
recognized by the Central /State Government.

(b) Desirable Qualification(s).—Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s)prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification.— Not applicable.

9. Period of probation, if any.— (a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis.

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment/ transfer and the percentage of post(s) to be filled in by various
methods.—100% by direct recruitment on a regular basis or by recruitment on contract basis, as
the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/ secondment /transfer is to be made.—Not Applicable.

12. If a Departmental Promotion/confirmation Committee exists, what is its
composition.—(a) Departmental Promotion Committee.—Not Applicable

(b) Departmental Confirmation Committee.—As may be constituted by the Government
from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission
(H.P.P.S.C.) is to be consulted in making recruitment.—As required under the Law.

14 Essential requirement for a direct recruitment.— A candidate for appointment to any
service or post must be a citizen of India.

15 Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on basis of merit of Written
examination followed by evaluation as specified in Appendix-I appended to these rules, or if the
Himachal Pradesh Public Service Commission or other recruiting agency/authority, as the case may
be, so considers necessary or expedient on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, preceded by a screening test
(objective type) or practical test or skill test, the standard/syllabus, etc. of which will be determined
by the Himachal Pradesh Public Service Commission/other recruiting agency/authority as the case
may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointment (s) to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.— (a) Under this policy the Junior Technician (Carpenter Master) in the
Department of Prisons & Correctional Services, Himachal Pradesh will be engaged on
contract basis initially for one year, which may be extendable on year to year basis:

Provided that for further extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed /extended.

(b) POST FALLS WITHIN THE PERVIEW OF HPPSC/HPSSC.— The Head of the
Department of Prisons & Correctional Services, Himachal Pradesh after obtaining the
approval of the Government to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. Himachal Pradesh Staff Selection
Commission, Hamirpur.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(I) CONTRACTUAL EMOLUMENTS.—The Junior Technician (Carpenter Master)
appointed on contract basis will be paid consolidated fixed contractual amount @
Z7810/- per month (which shall be equal to minimum of pay band + grade pay). An
amount of ¥ 234/- (3% of the minimum of pay band + grade pay of the post) as annual
increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

(III) APPOINTING / DISCIPLINARY AUTHORITY.—The Head of the Prisons &
Correctional Services Department, Himachal Pradesh, will be the appointing &
disciplinary authority.

(IV) SELECTION PROCESS.—(a) Selection for appointment to the post in the case of
Contract Appointment shall be made on the basis of merit of Written examination
followed by evaluation as specified in Appendix-I appended to these rules, or if
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considers necessary or expedient on the basis of merit of written examination followed
by evaluation as specified in Appendix-I appended to these rules, preceded by a
Screening test (objective type) or practical test or skill test or Physical test, the
standard/syllabus, etc. of which, will be determined by the concerned recruiting agency
i.e. Himachal Pradesh Staff Selection Commission Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As

may constituted by the concerned recruiting agency i.e. Himachal Pradesh Staff
Selection Commission, Hamirpur from time to time

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per

Appendix-“II ” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a)The contractual appointee will be paid fixed

(b)

(d)

consolidated contractual amount @ I7810/- per month (which shall be equal to
minimum of the pay band + grade pay). The contract appointee will be entitled for
increase in contractual amount @ I 234/- (3% of minimum of the pay band + grade
pay of the post) for further extended years and no other allied benefits such as
senior/selection scales etc. will be given.

The service of the Contract Appointee will be purely on temporary basis.The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank of the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
orders is delivered to him / her.

The contract appointee will be entitled for one-day’s casual leave after putting one
month’s service, 10 days' medical leave and 5 days' special leave, in a calendar year. A
female contract appointee with less than two surviving children may be granted
maternity leave for 180 days. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on
production of medical certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical re-imbursement and
LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated up to the
Calendar Year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for the period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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() An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness issued by a
Medical Board in the case of a Gazetted Government servant and by Government
Medical Officer in the case of a Non-Gazetted Government servant. In case of women
candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
women candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such women candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. The Employees Group Insurance Scheme as well as
EPF/GPF will also not be applicable to contract appointee(s).

16. Reservation .—The appointment to the service shall be subject to order regarding
reservation in the services for Scheduled Castes/ Scheduled Tribes/Other Backward Classes/ other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— Not Applicable.

18. Power to Relax.— Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision (s) of these rules with
respect to any class or category of person (s) or post(s).

Appendix-“II”

Form of contract/agreement to be executed between the Junior Technician (Carpenter
Master) and the Government of Himachal Pradesh through Head of the Department
(Designation of the appointing authority)

This agreement is made on this........ day of.......... in the Year....... Between Sh./Smt.
................................. s/o/d/o Shri...............ooooX/Oiciiciiciiiciiie L. cONtract
appointee (here-in-after called the FIRST PARTY) AND The Governor, Himachal Pradesh through
the Head of the Department (Designation of the appointing authority) Himachal Pradesh (here-in-
after the SECOND PARTY).

The SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY
has agreed to serve as a Junior Technician (Carpenter Master) on contract basis on the following
terms & conditions:—
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That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Technician (Carpenter Master) for a period of one year commencing on day of
...................... and ending on the day of ....................l Tt S
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e.on ............... and information notice shall not be necessary :

Provided that for further extension / renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be I 7810/- per month.

The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing
Authority, with in a period of 45 days, from the date on which a copy of termination
orders is delivered to him / her.

Contractual Junior Technician(Carpenter Master) will be entitled for one day’s casual
leave after putting one month’s service, 10 days medical leave and 5 days special
leave, in a calendar year. A female contract appointee with less than two surviving
children may be granted maternity leave for 180 days. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days (irrespective of the
number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed Casual Leave, Medical Leave and special leave can be accumulated upto
the Calendar Year and will not be carried forward for the next Calendar Year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for the period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness by a Medical
Board in the case of a Gazetted Government servant and by Government Medical
Officer in the case of a Non- Gazetted Government servant. In case of women
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candidates who are to be appointed against posts carrying hazardous nature of duties,
and in case they have to complete a period of training as a condition of service, such
women candidate, who as a result of tests is found to be pregnant of twelve weeks’
standing or more shall be declared temporarily unfit and her appointment shall be held
in abeyance until the confinement is over. Such women candidate be re-examined for
medical fitness six weeks after the date of confinement, and if she is found fit on
production of medical fitness certificate from the authority as specified above, she may
be appointed to the post kept reserved for her.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee (s).

IN WITNESS of the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS

(Name and full address)

SIGNATURE OF THE FIRST PARTY

IN THE PRESENCE OF WITNESS

(Name and full address)

SIGNATURE OF THE SECOND PARTY

APPENDIX-I

1. | [Percentage of marks obtained in written examination to be calculated out of
85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5. marks]

WRITTEN EXAMINATION 85 Marks

2. | Evaluation of candidate to be made in following manner:— 15 Marks

(@)

Weightage for the minimum educational qualification as 2.5
per the Recruitment &Promotion Rules. Marks
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[Percentage of marks obtained in the educational
qualification would be multiplied by 0.025. For example, an
individual has secured 50% marks in the required
educational qualifications, he/she will be allowed 1.25
marks (50 X 0.025 = 1.25)].
(i) | Belonging to notified Backward Area or Panchayat, as the 01
case may be. Mark
(i) | Land less family/family having land less than 1 Hectare to 01
be certified by the concerned Revenue Authority. Mark
(iv) | Non-employment Certificate to the effect that none of the 01
family members is in Government/Semi-Government. Mark
(v) | Differently abled persons with more than 40% 01
impairment/disability/infirmity. Mark
(vi) | NSS (at least one year) certificate holders in NCC/ The 01
Bharat Scout and Guide. Medal winner in National level | Mark
sports competitions
(vii) | BPL family having family annual income (from all sources) 02
below Rs. 40,000/- or as prescribed by the Govt. from time | Marks
to time.
(viii) | Widow/divorced/destitute/single woman 01
Mark
(ix) | Single daughter/Orphan 01
Mark
(x) | Training of at least 6 months duration related to the post 01
applied for from a recognized University/Institution. Mark
(xi) | Experience up to a maximum of 5 years in Govt./Semi- 2.5
Govt. organization relating to the post applied for (0.5 mark | Marks
only for each completed year).

HIMACHAL PRADESH ELECTION DEPARTMENT

BLOCK NO.38, SDA COMPLEX, KASUMPTI, SHIMLA-171009

NOTIFICATION

Dated: the 23rd July, 2021

No. 5-11/2018-ELN.—On the recommendations of Departmental Promotion Committee,
the Governor, Himachal Pradesh, is pleased to order, promotion of Sh. Chhewang Dorje,
Superintendent, Grade-II District Election Office, Lahaul & Spiti at Keylong to the post of
Tehsildar (Election), Class-I (Gazetted) in the pay scale of Rs. 10300-34800/- plus Rs. 5000/-
Grade Pay and posting in the District Election Office, Kinnaur at Reckongpeo against vacancy of
Tehsildar (Election), with immediate effect.
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The above officer will remain on probation for a period of two years subject to such further
extension for a period not exceeding one year as may be ordered by the competent authority in
special circumstances and reasons to be recorded in writing.

The above officer will have to exercise option for fixation of pay under the provisions of
saving clause of FR-22(I)(a)(1) within a period of one month from the date of joining as Tehsildar
(Election).

The above promotion shall be subject to the final decision of the CWP No. 2784/2019 filed
before the Hon’ble H.P. High Court Shimla.

Keeping in view the bye-elections to 2-Mandi Parliamentary Constituency, the aforesaid
officer will join as Tehsildar (Election) in District Election Office, Kinnaur at Reckongpeo by 30th
July, 2021.

By order,

Sd/-
Chief Electoral Officer-cum-Secretary(Election).

HIMACHAL PRADESH ELECTION DEPARTMENT
BLOCK NO. 38, SDA COMPLEX, KASUMPTI, SHIMLA-171 009

NOTIFICATION

Dated, the 26th July, 2021

No. 5-11/2018-ELN.—On the recommendations of Departmental Promotion Committee,
the Governor, Himachal Pradesh, is pleased to order, promotion of following Naib-Tehsildar
(Election) to the posts of Tehsildar (Election), Class-I (Gazetted) in the pay scale of Rs. 10300-
34800/- plus Rs. 5000/- Grade Pay and posting in the offices, as shown against their names, against
vacancies of Tehsildar (Election), with immediate effect:—

S1. Name and designation Present Place of New Place of Postings
No. Postings
1. | Sh. Neeraj Kumar Sharma, | Election Department | Election Department Head-
Naib-Tehsildar (Election). | Headquarters, Shimla. | quarters, Shimla against vacant
post of Tehsildar (Election)
sanctioned for SVEEP activities.

2. | Sh. Suman Kapoor, District Election District Election Office, Kullu
Naib-Tehsildar Office, Hamirpur. against vacancy of Tehsildar
(Election). (Election).

The above officers will remain on probation for a period of two years subject to such further
extension for a period not exceeding one year as may be ordered by the competent authority in
special circumstances and reasons to be recorded in writing.
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The above officers will have to exercise option for fixation of pay under the provisions of
saving clause of FR-22(I)(a)(1) within a period of one month from the date of joining as Tehsildar
(Election).

The above promotions shall be subject to the final decision of the CWP No. 2784/2019 filed
before the Hon’ble H.P. High Court Shimla.

Keeping in view the bye-elections to 2-Mandi Parliamentary Constituency, the aforesaid
officers will join as Tehsildar (Election) at their new assignments/Stations within one week from
the issuance of promotion order, positively.

By order,

Sd/-

Chief Electoral Officer-cum-
Secretary (Election).

TRANSPORT DEPARTMENT

NOTIFICATION
Shimla-2, the 24th July, 2021

No. TPT-A(1)-3/2015.—In supersession of this department Notification of even number
dated 17-05-2018, the Governor, Himachal Pradesh, in exercise of the power conferred upon him
under Section-68 of Motor Vehicles Act, 1988(Act No.59 of 1988) and all other powers enabling
him in this behalf, is pleased to re-constitute the Regional Transport Authorities, Mandi,
Dharamsala, Shimla, Kullu, Chamba, Una, Bilaspur, Solan, Sirmour, Hamirpur, Rampur and Baddi
at Nalagarh Districts which shall exercise powers and perform functions enumerated in sub-
section -2 of above Section, of the Act ibid, as under:—

L REGIONAL TRANSPORT AUTHORITY (RTA), MANDI

Official Members:
1. Director Transport, Himachal Pradesh .. Chairman
2. Regional Transport Officer, Mandi .. Secretary

Non-Official Members:

1. Sh. Bhima Ram Thakur s/o Sh. Led Ram r/o .. Member
Vill Bhekhali, P.O. Janjheli, Tehsil Thunag
District Mandi, (H.P.)

2. Sh. Muksh Kumar Chandel, r/o Vill. Sangahan, .. Member
P.O. Jugahan, Tehsil Sundernagar, District Mandi, (H.P.)

II. REGIONAL TRANSPORT AUTHORITY (RTA), UNA

Official Members:

1. Director Transport, Himachal Pradesh .. Chairman
2. Regional Transport Officer, Una .. Secretary
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Non-Official Member:

1. Sh. Sunil Rana s/o Sh. Megh Singh R./o VPO .. Member
Lower Kotla, Tehsil & District Una, (H.P.)
2. Sh. Mahender Mankotia s/o Sh. Ajmer Singh .. Member

Mankotia r/o VPO Panjwar ,Tehsil Haroli,
District Una, (H.P.)

III. REGIONAL TRANSPORT AUTHORITY (RTA), SIRMOUR

Official Members:
1. Director Transport, Himachal Pradesh .. Chairman
Regional Transport Officer, Sirmaur. .. Secretary

Non-Official Members:

1. Sh. Rajesh Kumar s/o Sh. Yoginder Singh r/o .. Member
Vill. Gulalogarh, P.O. Jamniwala, Tehsil Paunta,
District Sirmaur, (H.P.)

2. Sh. Shiv Kumar Gupta s/o Sh. Brij Mohan Gupta, .. Member
r/o VPO Naina Tikkar, Tehsil Pachhad, District
Sirmaur, (H.P.)

IV. REGIONAL TRANSPORT AUTHORITY (RTA), SOLAN

Official Members:
1. Director Transport, Himachal Pradesh .. Chairman
2. Regional Transport Officer, Solan .. Secretary

Non-Official Members:

1.  Sh. Madan Mohan Mehta .. Member
s/o Sh. Hari Mohan Singh,
Vill. Ghadiyan , P.O. Dharampur,
Tehsil Kasauli, District Solan (H.P.)

2. Sh. Pratap Singh Thakur R/o CTC Bhawan, .. Member
Ward No. 12 Near, Old DC Office Dhobhi
Ghat, Solan, District Solan, (H.P.)

V. REGIONAL TRANSPORT AUTHORITY (RTA), KULLU AND LAHAUL SPITI

Official Members:
1.  Director Transport, Himachal Pradesh .. Chairman
2. Regional Transport Officer, Kullu .. Secretary

Non-Official Members:

1. Sh. Hukam Ram r/o Village Old Manali, .. Member
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Tehsil Manali, District Kullu (H.P.)

Sh. Raj Kumar s/o Sh. Anant Ram r/o Vill.
Manham, P.O. Bunogi Sub-Tehsil Sainj,
District Kullu (H.P.)

.. Member

VI. REGIONAL TRANSPORT AUTHORITY (RTA), BADDI at NALAGARH

Official Members:

I.
2.

Director Transport, Himachal Pradesh
Regional Transport Officer, Nalagarh

Non-Official Members:

1.

2.

VII. REGIONAL TRANSPORT AUTHORITY (RTA), BILASPUR

Sh. Rishabh Sharma S/o Sh. Suresh Sharma,

r/o ward No. 7, Nalagarh, District Solan, (H.P.)

Sh. R.L. Mohil S/o Sh. Kapura Ram, C/o Pammi
Complex, opp. Four Season Hotel, Baddi, Solan (H.P.)

Official Members:

1.
2.

Director Transport, Himachal Pradesh.
Regional Transport Officer, Bilaspur.

Non-Official Members:

1.

Sh. Ashok Kaushal, VPO Bassi,

Tehsil Shri Naina Devi Ji,

District Bilaspur, H.P.

Sh. Anil Thakur , Advocate s/o Sh. Prabhu Ram,
r/o Near Ambedkar Chowk, VPO & Tehsil
Ghumarwin, Distt. Bilaspur (H.P.)

VIII. REGIONAL TRANSPORT AUTHORITY (RTA), RAMPUR

Official Members:

l.
2.

Director Transport, Himachal Pradesh.
Regional Transport Officer, Rampur.

Non-Official Members:

I.
2.

IX. REGIONAL TRANSPORT AUTHORITY (RTA), HAMIRPUR

Sh. Jiya Lal Jihan s/o Sh. Kamala Nand
Sh. Yashwant Singh R./o VPO Kalpa, District
Kinnaur, (H.P.)

Official Members:

1.
2.

Director Transport, Himachal Pradesh
Regional Transport Officer, Hamirpur

.. Chairman
.. Secretary

.. Member

.. Member

.. Chairman
. . Secretary

.. Member

.. Member

.. Chairman
.. Secretary

.. Member
.. Member

.. Chairman
.. Secretary
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Non-Official Members:

1. Sh. Pawan Sharma s/o Sh. Manohar Lal R/o
Vill. Kohlawain, P.O. Barin Mandir, Tehsil
Bamsan, District Hamirpur, (H.P.)

2. Sh. Naresh Kumar, s/o Late Sh. Brahman Dass,
Village Sai, P.O Batran, Tehsil Nadaun,
District Hamirpur, (H.P.)

X. REGIONAL TRANSPORT AUTHORITY (RTA), CHAMBA
Official Members:

1. Director Transport, Himachal Pradesh.
2. Regional Transport Officer, Chamba.

Non-Official Members:

1.  Sh. Virender Thakur s/o Sh. Mehar Chand r/o
VPO Bhajrah Tehsil Churah, Distt. Chamba. (H.P.)

XI. REGIONAL TRANSPORT AUTHORITY (RTA), KANGRA
Official Members:

1. Director Transport, Himachal Pradesh.
2. Regional Transport Officer, Kangra.

Non-Official Members:

1. Sh. Vikas Dhiman, Pradhan Gram Panchayt Naura
r/o VPO Naura, Tehsil Palmpur,
District Kangra H.P.

2. Sh. Virender Mankotia, VPO Dhaliara
Tehsil Dehra, District Kangra (H.P).

XII. REGIONAL TRANSPORT AUTHORITY (RTA), SHIMLA

Official Members:

1. Director Transport, Himachal Pradesh
2. Regional Transport Officer, Shimla

Non-Official Members:
1. Sh. Sanjay Sharma s/o Sh. Krishan Dutt R/o
112/5 Subji Mandi, Shimla H.P.

2. Sh. Amar Singh Thakur r/o Vill. Chamiyana,
P.O. Kamla Nagar, Tehsil & District Shimla, (H.P.)

.. Member

.. Member

.. Chairman
.. Secretary

.. Member

.. Chairman
.. Secretary

.. Member

.. Member

. Chairman

.. Secretary

.. Member

.. Member
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Non-Official Members shall hold office for a period of two years from the dated of
appointment and shall be entitled to travelling allowance and halting allowance as provided in rule
56 of the Himachal Pradesh Motor Vehicles Rules, 1999.

By order,

RAM SUBHAG SINGH,

Additional Chief Secretary (Transport).

TRANSPORT DEPARTMENT

NOTIFICATION

Shimla-2, the 24th July, 2021

No. TPT-A(1)-3/2015.—In supersession of this department Notification of even number
dated 10-04-2018, the Governor, Himachal Pradesh, in exercise of the power conferred upon him
under Section -68 of Motor Vehicles Act, 1988(Act No-59 of 1988) and all other powers enabling
him in this behalf, is pleased to re-constitute the State Transport Authority, Himachal Pradesh,
Shimla which shall exercise powers and perform functions enumerated in sub-section-2 of above
Section, of the act ibid:—

Official Members:

1. Additional Chief Secretary (Transport) to the
Government of Himachal Pradesh

2. Director (Transport) Himachal Pradesh
Shimla-171 004

3. Secretary, State Transport Authority, Shimla, (H.P.)

Non-Official Members:

I.

Sh.Rakesh Kumar Walia s/o Sh. Govind Ram,

Vill. Siyanh, P.O. Lohara, Tehsil Balh, Distt Mandi.

Sh. Chaman Pundeer r/o VPO Dehrian, Tehsil
Jawalaji, District Kangra, (H.P.)

Sh. Harpal Singh Gill, r/o VPO Raipur Sadouna,
Tehsil and District Una, (H.P.)

Smt. Jindu Devi r/o Vill Kanyal PO Chhiyal
Tehsil Manali District Kullu (H.P.)

. Chairman

.. Member

.. Member Secretary

.. Member

.. Member

.. Member

.. Member

Non-Official Members shall hold office for a period of two years from the dated of
appointment and shall be entitled to travelling allowance and halting allowance as provided in rule
56 of the Himachal Pradesh Motor Vehicles Rules, 1999.

By order,
RAM SUBHAG SINGH,

Additional Chief Secretary (Transport).
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In the Court of Executive Magistrate (Tehsildar) Baddi, District Solan (H.P.)

Case No. : Date of Institution : Date of Decision :
07 /2021 29-06-21 Fixed for 31-07- 2021

Smt. Banti w/o Ronki Ram, r/o Village Kaundi, P.O. Thana, Tehsil Baddi, District Solan,
Himachal Pradesh.

Versus
General Public through : Gram Panchayat Dhella, Tehsil Baddi, District Solan (H.P.).

Application under section 13(3) of H.P. Birth and Death Registration Act, 1969.

Smt. Banti w/o Ronki Ram, r/o Village Kaundi, P.O. Thana, Tehsil Baddi, District
Solan, Himachal Pradesh has filed an application under section 13(3) of the Birth & Death
Registration Act, 1969 stating therein that her nice Smt. Kaushlya Devi d/o Shri Devi Ram and
Smt. Geeti Devi was born on 01-07-1972 at Village Kaundi, P.O. Thana, Tehsil Baddi, District
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Solan, Himachal Pradesh but her birth could not be entered in the records of Gram Panchayat
Dhella, Tehsil Baddi, District Solan (H.P.) within stipulated period. She prayed for issuing
necessary orders to the Gram Panchayat Dhella, Tehsil Baddi, District Solan (H.P.) for entering the
same in the records.

Therefore, by this proclamation, the general public is hereby informed that any person
having any objection regarding the birth of namely Smt. Kaushlya Devi d/o Shri Devi Ram and
Smt. Geeti Devi may file their objection in this court on or before 31-07-2021 failing which no
objection shall be entertained.

Given under my hand and seal on this 30th day of June, 2021

Seal. Sd/-

Executive Magistrate (Tehsildar),
Baddi, District Solan (H P.).

CHANGE OF NAME

I, Ekta Malik w/o Tanvir Gulia, residence of Valley View Anji, Barog Bye Pass, Solan
(H.P.) declare that Ekta Malik and Ekta Gulia are one and the same person, please note.

EKTA MALIK,
w/o Tanvir Gulia, v/o Valley View Anji,
Barog Bye Pass, Solan (H.P.).

CHANGE OF NAME

I, Payal Kumari d/o Sh. Bakshi Ram, V.P.O. Gaggal Khas, Tehsil Dheera, District Kangra

(H.P.) declares that my name in my educational certificates is Payal Kumari whereas my name is
Payal. I want to change my name from Payal Kumari to Payal.

PAYAL KUMAR]I,

d/o Sh. Bakshi Ram,V.P.O. Gaggal Khas,

Tehsil Dheera, District Kangra (H.P.).
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