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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION

Shimla, the 16th June, 2022

No. HHC/GAZ/14-413/2021.—Hon’ble the Acting Chief Justice has been pleased to grant
ex-post facto sanction of 03 days commuted leave w.e.f. 25-05-2022 to 27-05-2022 in favour of
Ms. Geetika Yadav, Civil Judge-cum-JM (II), Una, H.P.
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Certified that Ms. Geetika Yadav had joined the same post and at the same station from
where she had proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Geetika Yadav would have continued to hold the post of Civil Judge-
cum-JM (II), Una, H.P., but for her proceeding on leave for the above period.

By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 16th June, 2022
No. HHC/GAZ/14-390/2019.—Hon’ble the Acting Chief Justice has been pleased to grant
ex-post facto sanction of 02 days commuted leave for 17-05-2022 and 18-05-2022 in favour of

Ms. Shweta Narula, Civil Judge-cum-JMFC, Kangra, H.P.

Certified that Ms. Shweta Narula had joined the same post and at the same station from
where she had proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Shweta Narula would have continued to hold the post of Civil Judge-
cum-JMFC, Kangra, H.P., but for her proceeding on leave for the above period.
By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 17th June, 2022
No. HHC/GAZ/14-291/2006-1.—Hon’ble the Acting Chief Justice has been pleased to
grant 06 days earned leave w.e.f. 20-06-2022 to 25-06-2022 with permission to affix Sundays
falling on 19-06-2022 and 26-06-2022 respectively, in favour of Sh. Subhash Chander Bhaseen, Sr.
Civil Judge-cum-CIJM, Chamba, H.P.

Certified that Sh. Subhash Chander Bhaseen is likely to join the same post and at the same
station from where he proceeds on leave, after expiry of the above period of leave.
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Also certified that Sh. Subhash Chander Bhaseen would have continued to hold the post of
Sr. Civil Judge-cum-CJIM, Chamba, H.P., but for his proceeding on leave for the above period.

By order,

Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 17th June, 2022
No. HHC/GAZ/14-389/2019.—Hon’ble the Acting Chief Justice has been pleased to grant
06 days earned leave w.e.f. 20-06-2022 to 25-06-2022 with permission to affix Sundays falling on
19-06-2022 and 26-06-2022 respectively, in favour of Sh. Anshul Malik, Civil Judge-cum-JMFC,
Jubbal, H.P.

Certified that Sh. Anshul Malik is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Sh. Anshul Malik would have continued to hold the post of Civil Judge-
cum-JMFC, Jubbal, H.P., but for his proceeding on leave for the above period.
By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 20th June, 2022
No. HHC/GAZ/14-354/2015.—Hon’ble the Acting Chief Justice has been pleased to grant
ex-post facto sanction of 156 days maternity leave w.e.f. 06-07-2021 to 08-12-2021 in favour of
Ms. Kanika Gupta, the then Civil Judge-cum-JMFC (I), Dharamshala presently posted as Civil
Judge-cum-JMFC, Dehra, H.P.

Certified that Ms. Kanika Gupta had joined the same post and at the same station from
where she had proceeded on leave, after expiry of the above period of leave.
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Also certified that Ms. Kanika Gupta would have continued to hold the same post of Civil
Judge-cum-JMFC (I), Dharamshala, H.P., but for her proceeding on leave for the above period.

By order,

Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 22nd June, 2022
No. HHC/GAZ/14-380/2017.—Hon’ble the Acting Chief Justice has been pleased to grant
06 days earned leave w.e.f. 27-06-2022 to 02-07-2022 with permission to affix Sundays falling on

26-06-2022 & 03-07-2022 respectively, in favour of Ms. Vatsala Chaudhary, Civil Judge-cum-
JMFC, Chachiot at Gohar, H.P.

Certified that Ms. Vatsala Chaudhary is likely to join the same post and at the same station
from where she proceeds on leave, after expiry of the above period of leave.

Also certified that Ms. Vatsala Chaudhary would have continued to hold the post of Civil
Judge-cum-JMFC, Chachiot at Gohar, H.P., but for her proceeding on leave for the above period.
By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 22nd June, 2022

No. HHC/GAZ/14-342/2014.—Hon’ble the Acting Chief Justice has been pleased to grant
20 days earned leave w.e.f. 11-07-2022 to 30-07-2022 with permission to prefix Special Casual
leave, Second Saturday & Sunday falling w.e.f. 26-06-2022 to 08-07-2022, 09-07-2022 &
10-07-2022 respectively and suffix Sunday falling on 31-07-2022, in favour of Ms. Anita Sharma,
Civil Judge-cum-JMFC, Barsar, H.P.

Certified that Ms. Anita Sharma is likely to join the same post and at the same station from
where she proceeds on leave, after expiry of the above period of leave.
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Also certified that Ms. Anita Sharma would have continued to hold the post of Civil Judge-
cum-JMFC, Barsar, H.P., but for her proceeding on leave for the above period.

By order,

Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 17th June, 2022

No. HHC/Admn.6 (23)/74-XVI.—Hon’ble the Acting Chief Justice in exercise of the
powers vested in her under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been
pleased to declare Sr. Civil Judge-cum-ACIM (I), Rohru as Drawing and Disbursing Officer in
respect of the Court of Civil Judge-cum-JMFC, Jubbal and also the Controlling Officer for the
purpose of salary, T.A. etc. in respect of establishment attached to the aforesaid Court during the
earned leave period of Sh. Anshul Malik, Civil Judge-cum-JMFC, Jubbal, H.P. w.e.f. 20-06-2022 to
25-06-2022 with permission to affix Sundays falling on 19-06-2022 & 26-06-2022, respectively or
till he returns from leave.

By order,

Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 17th June, 2022

No. HHC/Admn.6 (23)/74-XVI.—Hon’ble the Acting Chief Justice in exercise of the
powers vested in her under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been pleased
to declare Civil Judge-cum-JM, Chamba as Drawing and Disbursing Officer in respect of the Court
of Sr. Civil Judge-cum-CJM, Chamba and also the Controlling Officer for the purpose of salary,
T.A. etc. in respect of establishment attached to the aforesaid Court during the earned leave period
of Sh. Subhash Chander Bhaseen, Sr. Civil Judge-cum-CJM, Chamba, H.P. w.e.f. 20-06-2022 to
25-06-2022 with permission to affix Sundays falling on 19-06-2022 & 26-06-2022 respectively or
till he returns from leave.

By order,

Sd/-

Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla, the 16th June, 2022

No. HHC/GAZ/14-361/2015.—Hon’ble the Acting Chief Justice has been pleased to grant
sanction of 180 day’s maternity leave w.e.f. 6-6-2022 to 2-12-2022 with permission to prefix
Sunday falling on 5-06-2022 in favour of Ms. Sonal Sharma, Civil Judge-cum-JFMC-IV, Shimla,
H.P.

Certified that Ms. Sonal Sharma is likely to join the same post and at the same station from
where she proceeds on leave, after expiry of the above period of leave.

Also certified that Ms. Sonal Sharma would have continued to hold the post of Civil Judge-
cum-JFMC-1V, Shimla, H.P., but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.
HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 16th June, 2022
No. HHC/GAZ/14-396/2019.—Hon’ble the Acting Chief Justice has been pleased to grant
ex-post facto sanction of 02 days’earned leave for 21-10-2021 and 22-10-2021 in favour of

Sh. Sumit Thakur, Civil Judge-cum-JMFC, Dalhousie, H.P.

Certified that Sh. Sumit Thakur has joined the same post and at the same station from where
he proceeded on leave, after expiry of the above period of leave.

Also certified that Sh. Sumit Thakur would have continued to hold the post of Civil Judge-
cum-JMFC, Dalhousie, H.P., but for his proceeding on leave for the above period.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 16th June, 2022

No. HHC/Admn.6 (23)/74-XVIL.—Hon’ble the Acting Chief Justice in exercise of the
powers vested in her under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been pleased
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to declare Civil Judge-cum-JMFC-VI, Shimla, H.P. as Drawing and Disbursing Officer, in respect
of the Court of Civil Judge-cum-JMFC-1V, Shimla, H.P. and also the Controlling Officer for the
purpose of salary, T.A. etc. in respect of establishment attached to the aforesaid Court during the
maternity leave period of Ms. Sonal Sharma, Civil Judge-cum-JMFC-IV, Shimla w.e.f. 06-06-2022
to 02-12-2022 with permission to prefix Sunday falling on 05-06-2022 or till she returns from
leave.

By order,

Sd/-
Registrar General.

PERSONNEL DEPARTMENT
NOTIFICATION
Shimla-171002, the 20th May, 2022

No. Per (AP.B)-B(11)-1/2015.—The Governor, Himachal Pradesh, is pleased to make the
following Rules of “The Himachal Pradesh Class-I and Class-II Officer (Annual Performance
Appraisal Report) Rules, 2022”, in the Department of Personnel, namely:—

1. Short title, commencement and application.—(1) These rules may be called the
Himachal Pradesh Class-I and Class-II Officer (Annual Performance Appraisal Report) Rules,
2022.

(2) They shall come into force from the date of their publication in the Rajpatra
(e-Gazette), Himachal Pradesh.

2. Definitions.—In these rules, unless the context otherwise requires,

(a) “accepting authority” means the authority which supervises the performance of the
reviewing authority as may be specifically empowered in this behalf by the
Government;

(b) “Government” means the Government of Himachal Pradesh.

(¢) ‘“annual performance appraisal report” means the performance appraisal report
referred to in rules 4 and 5;

(d) “performance appraisal dossier” means the compilation of the performance
appraisal reports written on an officer of the Class-I1 & Class-II officer under the State
Government of H.P including Departmental HoD’s & HPSS, REFERRED TO IN
RULE 3, and includes such other documents as may be specified by the Government,
by general or special order, in this behalf;

(e) “referral board” means a board consisting of such officers designated by the
Government for cases relating to all officers of the Service on Central deputation, or
for officers serving in the State, specified in Schedule-3;
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(f) “reporting authority” means such authority or authorities supervising the
performance of the member of the Service reported upon as may be specifically
empowered in this behalf by the Government;

(g) “reviewing authority” means such authority or authorities supervising the
performance of the reporting authority as may be specifically empowered in this behalf
by the Government;

(h) “Schedule” means the Schedule annexed to these rules;

(i) “Service” means the service being rendered as Class-1 and Class-II officer under the
State Government of H.P. including Departmental HoD’s & HPSS and excluding
officers of AIS, HPAS & HPPS.

3. Maintenance and custody of annual performance appraisal dossier.—A
comprehensive performance appraisal dossier shall be maintained for each member of the Service
by the Government in the manner specified under these rules and the performance appraisal dossier
shall consist of the documents specified in Schedule-1.

4. Form of the annual performance appraisal report.—(1) The reporting authority
shall write the performance appraisal report in such form as may be specified by the Government in
Schedule-2 and the officer reported upon and the reporting, reviewing and accepting authority shall
ensure that the portions of the forms which are to be filled in by them are completed by them within
the time limit specified in this behalf by the Government:

Provided that the Government may make such additions in the form or the cut-off dates so
specified as may be considered necessary or desirable :

Provided further that the annual performance appraisal report shall also be written in such
form as may be specified in this behalf by the Government for the members of the Service on
deputation :

Provided also that the annual performance appraisal report shall also be written for
members of Service who are on training or study leave in such form as may be specified in this
behalf by the Government.

5. Performance appraisal reports.—(l1) An annual performance appraisal report
assessing the performance, character, conduct and qualities of every member of the Service shall be
written for each financial year or as may be specified by the Government in the Schedule-2 :

Provided that an annual performance appraisal report may not be written in such cases as
may be specified by the Government, by general or special order :

Provided further that if a performance appraisal report for a financial year is not recorded by
31st of December of the year in which the financial year ended, no remarks may be recorded
thereafter and the officer may be assessed on the basis of the overall record and self assessment for
the year, if he has submitted his self-assessment on time.

(2) Subject to the provisions of sub-rule (4), a performance appraisal report shall also be
written when either the reporting or reviewing authority or the member of the Service reported
upon relinquishes charge of the post, and, in such a case, it shall be written at the time of the
relinquishment or ordinarily within one month of such relinquishment.
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(3) Where more than one performance appraisal reports are written on a member of the
Service during the course of a financial year each such report shall indicate the period to which it
pertains :

Provided that only one report shall be written on a member of the Service for a particular
period during the course of the financial year and there shall be reporting, reviewing and accepting
authority at each level of assessment which shall be specified in the channel for writing annual
performance appraisal reports by the Government.

(4) Where the reporting authority has not seen, but the reviewing authority has seen the
performance of a member of the Service for at least three months during the period for which the
annual performance appraisal report is to be written the reviewing authority shall write the
performance appraisal report of any such member for any such period.

(5) Where, both the reporting authority and the reviewing authority have not seen and the
accepting authority has seen, as referred to in sub-rule (4), the performance of any such member,
the accepting authority shall write the performance appraisal of any such member during such
period.

(6) Where the reporting authority, the reviewing authority and the accepting authority have
not seen the performance of a member of the Service for at least three months during the period for
which the report is to be written, the Government shall make an entry to that effect in the annual
performance appraisal report for any such period.

(7) Notwithstanding anything contained in sub-rules (1), (2), (4) and (5), it shall not be
competent for the reporting authority, the reviewing authority or the accepting authority to write an
annual performance appraisal report after he demits office where the authority writing the
performance appraisal report is not a Government servant.

Explanation:—For the purposes of this rule, “a Minister” shall not be construed as having
demitted the office if he continues to be a Minister in the Council of Ministers with a different
portfolio or in the Council of Ministers immediately reconstituted after the previous Council of
Ministers of which he was a Minister with the same or a different portfolio provided the Chief
Minister continues in office.

6. Review of the performance appraisal report.—(1) The reviewing authority shall
record his remarks on the annual performance appraisal report, within the timeframe specified in
the Schedule-2.

(2) Where the report is written by the reviewing authority under sub-rule (4) of rule 5, or
where the reviewing authority has not seen, and the accepting authority has seen, the performance
of a member of the Service for at least three months during the period for which the annual
performance appraisal report is written, the accepting authority shall review the annual
performance appraisal report of any such member for any such period within the timeframe
specified in the Schedule-2.

(3) It shall not be competent for the reviewing authority, or the accepting authority, to
review any such performance appraisal report unless it has seen the performance of the member of
the Service for at least three months during the period for which the report has been written, and in
every such case an entry to that effect shall be made in the annual performance appraisal report.
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(4) Notwithstanding anything contained in sub-rules (1) and (2), it shall not be competent
for the reviewing authority or the accepting authority to review any such performance appraisal
report.—

(a) Where the authority reviewing the annual performance appraisal report is a
Government servant, after one month of his retirement from service; and

(b) In other cases, after one month of the date on which he demits office.

Explanation:—For the purposes of this rule, “a Minister” shall not be construed as having
demitted the office if he continues to be a Minister in the Council of Ministers with a different
portfolio or in the Council of Ministers immediately reconstituted after the previous Council of
Ministers of which he was a Minister with the same or a different portfolio provided the Chief
Minister continues in office.

7. Acceptance of the Annual Performance Appraisal Report.—(1) The accepting
authority shall, within the timeframe specified in Schedule-2, record his remarks on the annual
performance appraisal report and may accept it, with such modifications as may be considered
necessary, and countersign the report:

Provided that where the accepting authority has not seen the performance of any member of
the Service for at least three months during the period for which the performance appraisal report
has been written, it shall not be necessary for the accepting authority to accept any such report and
an entry to this effect shall be made in the performance appraisal report.

(2) Notwithstanding anything contained in sub-rule (1), it shall not be competent for the
accepting authority to accept and countersign any such performance report:—

(a) where the accepting authority is a Government servant, after one month of his
retirement from service; and

(b) 1in other cases, one month after the date on which he demits the office.

(3) When the performance appraisal report be not written or revised.—Notwithstanding
anything contained in rule 5 or rule 6, where the accepting authority writes or reviews the
performance appraisal report of any member of the Service, it shall not be necessary to review or
accept any such report.

8. Communication of the annual performance appraisal report to the
Government.—A certified true copy of the annual performance appraisal report shall be sent to the
Government in case of a member of the service working on secondment/deputation basis outside
the cadre and the APAR is recorded manually and not electronically :

Provided that if the performance appraisal report is written in a language other than Hindi or
English, it shall be accompanied by an authentic certified translation in Hindi or English.

9. Disclosure of performance appraisal report to the officer reported upon and
procedure for representation to the Referral Board.—(1) The full annual performance appraisal
report, including the overall grade and assessment of integrity, shall be disclosed to the officer
reported upon after finalisation by the accepting authority to enable the officer reported upon to
represent his case.
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(2) The officer reported upon may have the option to give his comments on the annual
performance appraisal report in writing to the accepting authority within fifteen days of the receipt
of the Annual Performance Appraisal Report.

(3) The comments shall be restricted to the specific factual observations contained in the
Annual Performance Appraisal Report leading to the assessment of the officer in terms of
attributes, work output and competency.

(4) The accepting authority shall within fifteen days of receipt of comments from the
officer reported upon forward the same to the reviewing and the reporting authority and call for
their views on the comments.

(5) The reporting authority shall, within fifteen days of receipt of comments from the
officer reported upon forward his own views on the comments to the reviewing authority failing
which it shall be presumed that he has no views thereon.

(6) The reviewing authority shall forward the comments of the officer reported upon along
with the views of the reporting authority and his own views to the accepting authority within fifteen
days of receipt of the views of the reporting authority.

(7) The accepting authority shall consider the comments of the officer reported upon, the
views of the reporting authority and the reviewing authority and after due consideration may accept
them and modify the performance appraisal report accordingly and the decision and final grading
shall be communicated to the officer reported upon within fifteen days of receipt of the views of the
reviewing authority.

(8)(a) In case the officer reported upon chooses to represent against the final assessment
conveyed to him according to this procedure, he may represent his case through the accepting
authority for a decision by the Referral Board, as specified in the Schedule-3, within one month:

provided that such representation shall be confined to errors of facts.

(b) The representation of the officer reported upon along with the views of the reporting
authority, the reviewing authority and the accepting authority shall be forwarded to the Referral
Board on the request of the officer reported upon within a period of fifteen days of receipt of
communication.

(9)(a) The Referral Board shall consider the representation of the officer reported upon in
the light of the comments of the reporting authority, the reviewing authority and the accepting
authority and confirm or modify the performance appraisal report, including the overall grade and
the decision of the Referral Board shall be confined only to errors of facts and the decision of the
Referral Board shall be final.

(b) In case an entry or assessment is upgraded or downgraded, reasons for the same shall
be recorded in the annual performance appraisal report.

(c¢) The entire performance appraisal report, including the overall grade, shall thereafter be
communicated to the officer reported upon which shall conclude the process of assessment and no
further representation of any kind shall be entertained thereafter.

10. Memorial against assessment.—Nothing in these rules shall be deemed to preclude
an officer from making a memorial to the Governor on the Annual Performance Appraisal Report,
as provided under the Central Civil Services (Classification, Control and Appeal) Rules, 1965.
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11. General—The Government may issue instructions, not inconsistent with the
provisions of these rules, or as it may consider necessary, with regard to the writing of the annual
performance appraisal reports, the maintenance of the performance appraisal dossier and the effect
of the annual performance appraisal reports on the conditions of service of a member of the
Service.

By order,

PRABODH SAXENA,
Additional Chief Secretary (Personnel).

SCHEDULE—I1
(See rule 3)

Documents to be maintained in the Performance Appraisal Dossier:

(i) The performance appraisal reports earned throughout the career.

(i) Certificates of training, academic courses attended after joining service, study leave
(iii) Details of books, articles and other publications.

(iv) Appreciation letters from Government or Secretary or Head of Department or special
bodies or Commissions.

(v) Reports of medical check-up.

(vi) Copy of order imposing any of the penalties specified in the Central Civil Services
(Classification, Control and Appeal) Rules, 19695 and final result of inquiry into
allegations and charges against a member of the Service.

(vii) Warnings or displeasure or reprimands of the Government

SCHEDULE—2

(See rule 4)

Performance Appraisal Report Forms and summary of medical report for the
Himachal Pradesh Class-I and Class-II Officers:

*  Form I and general guidelines for filling up the Annual Performance Appraisal Report
form

*  Form II for the Himachal Pradesh Class-1 and Class-II Officers are on deputation
outside the State.

* Form IIl Performance Report on study leave or leave for study for the Himachal
Pradesh Class-I and Class-II Officers.

*  Form III B Performance report on training.
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Timelines for completion of APARs.
Reporting year-Financial year

Cut off dates

Activity Due date Auto forward
Blank APAR form to be given to the officer reported upon | Ist April —
by the Department of Personnel, specifying the reporting
officer and Reviewing Authority
Self appraisal for the year under report 31st May Ist June
Appraisal by Reporting Authority 31st July st August
Appraisal by Reviewing Authority 30th September | 1st October

Appraisal by Accepting Authority

31st December

31st December

Disclosure to the officer reported upon

31st December

Timelines for Representation

reported.

Comments of the officer reported upon, if any (if none, | 15 days from
transmission of the APAR to the dossier). disclosure
Forwarding of comments of the officer reported upon to | 15 days
the Reviewing and the Reporting Authority by the

Accepting Authority, in case the officer reported upon

makes comments.

Representation to the Referral Board by the officer | One month
reported upon.

Forwarding of representation to the Referral Board along | 15 days
with the comments of Reporting Authority/ Reviewing

Authority and Accepting Authority.

Finalisation by Referral Board, if the officer reported upon | One month
represents against the decision of Competent Authority.

Disclosure of the decision of Referral Board to the officer | 15 days

SCHEDULE—3
[See rule 2 (e)]

Composition of the Referral Board for the Himachal Pradesh Class-I and Class-I1 Officers

(/) Chief Secretary of the State - Chairperson
(if) Senior most Secretary in the State - Member
(iii) Administrative Secretary (Personnel) - Convener
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“ForM-1V”
(See rule 3)

The Himachal Pradesh Class-I and Class-II Officers
(Annual Performance Appraisal Report) Rules, 2022.

PROFORMA FOR HEALTH CHECK UP

Name:

Age: Sex: M/F

Brief clinical history, if any:

(A)

(1

2

3)

“)

Physical

Investigations:

Haemogram

(i) Hb%

(if) TKC

(iii) DKC
(a) Polymorphs
(b) Lymphocytes
(c¢) Eosinophils
(d) Basophils
(e) Monocytes

(iv) Peripheral Smear

Blood Sugar

(/) Fasting

(if) Post-Prandial

Lipid Profile

(/) Total Cholesterol

(if) HDL Cholesterol

(iii) LDL Cholesterol
(iv) VLDL Cholesterol

(v) Triglyceride

Liver Function Test

(7) S. Bilirubin (Total)

(if) S. Bilirubin (Direct)
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FOoRM—I
(See rule 4)

The Himachal Pradesh Class-I and Class-I1 Officers (APAR) Rules, 2022

Report for the year/period from.................. 0. Department/ Office of......................

Section I - Basic Information:
(To be filled in by the Department)

1. Name of the officer reported upon:

2. Date of birth:

4. Present post:

5. Date of appointment to the present post:

6. Reporting, Reviewing and Accepting Authorities

Name & Designation Period worked

Reporting Authority

Reviewing Authority

Accepting Authority

7. Period of absence on leave, etc.

Period Type

Remarks

On leave (specify type)

Others (specify)

8. Training programmes attended

Date from Date to Institute

Subject

9. Awards/ Honours

10. Details of APARS of HPSSS and other Class-I and Class-II officers not written by the officer

as Reporting/Reviewing/Accepting Authority for the previous year (s)

11. Date of filing the annual property return for the year ending December:

Date: Signature on behalf of Administrator
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Section—II

1. Declaration

Have you filed your annual Yes/ No Date
property return as due. If yes,
please mention date

Have you set the annual work Yes/ No
plan for all officers for the
current year in respect of
whom you are the reporting
authority

Have you prepared the work Yes/ No
plan for yourself
Have you enclosed a note on Yes/ No
important achievements
during the period

Date:
Signature of the
Officer Reported upon

Section—III
Appraisal

1. Assessment of Attributes (This assessment should rate the officer vis-a-vis the peers and not
the general population. Grades should be assigned on a scale of 1-10 in whole numbers with 1
referring to the lowest grade and 10 to the best grade. 70% weightage will be assigned to this
item).

Reporting officer | Reviewing Initial of Reviewing
officer officer

(i) Attitude to work

(i) Decision making
ability

(iii) Initiative

(iv) Ability to inspire and
motivate

(v) Strategic planning
ability/innovativeness

(vi) Co-ordination ability

Overall grading on
attributes

2. Assessment of work output (This assessment should rate the officer vis-a-vis the peers and
not the general population. Grades should be assigned on a scale of 1-10 in whole numbers with 1
referring to the lowest grade and 10 to the best grade. 30% weightage will be assigned to this
item).
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Reporting officer

Reviewing
officer

Initial of Reviewing
officer

(/) Accomplishment of
planned work

(if) Quality of output

(iii) Accomplishment of
exceptional work,
unforeseen tasks during
the period

Overall grading on work
output

3. Integrity

Please comment on the integrity of the officer keeping in mind both the financial integrity and

moral integrity

4. Pen picture by the Reporting Authority
Please comment (in about 100 words) on the overall qualities of the officer including areas of
strengths and lesser strengths and his attitude towards weaker sections.

5. Overall Grade on a scale of 1-10

Date:

Signature of Reporting Authority
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Section—IV

Review

1. Do you agree with the assessment made by the reporting officer with respect to the work
output and the various attributes in Section III? Do you agree with the assessment of the
reporting officer in respect of extraordinary achievements and/or significant failures of the
officer reported upon?

(In case you do not agree with any of the numerical assessments of attributes, please record
your assessment in the column provided for you in that section and initial your entries)

2. In case of difference of opinion details and reasons for the same may be given

3. Please comment (in about 100 words) on the overall qualities of the officer including areas of
strengths and lesser strengths and his/her attitude towards weaker sections :

4. Overall Grade on a scale of 1-10

Date: Signature of Reviewing
Authority

Section—V
Acceptance

1. Do you agree with the remarks of the reporting/ reviewing authority Yes

2. In case of difference of opinion details and reasons for the same may be given

3. Overall Grade on a scale of 1-10 |

Date: Signature of Accepting Authority
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ForRM—II
(See rule 4)

The Himachal Pradesh Class-I and Class-II Officers (Annual Performance Appraisal)
Rules, 2022

(Applicable for the Himachal Pradesh Class-I and Class-II Officers who are on deputation/
secondment)

Annual Performance Appraisal Report for the period from to
Section I - Basic Information:
(To be filled in by the Department of Personnel)

1. Name of the officer reported upon:
2.Year of allotment:

3. Date of birth:

4 Present Grade:

5.Date of appointment to the present post:

6.Reporting, Reviewing and Accepting Authorities

Name & Designation Period worked

Reporting Authority
Reviewing Authority
Accepting Authority

7. Period of absence on leave, etc.

Period Type Remarks

On leave (specify
type)
Others (specify)

8. Training programmes attended

Date from Date to Institute Subject

9. Awards/ Honours
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10. Details of the Himachal Pradesh Secretariat Services and other officers not written by the
officer as Reporting/ Reviewing/ Accepting Authority for the previous year

11. Date of filing the annual property return for the year ending December:

12. Date of the last prescribed medical examination (for officers over 40 years of age)
Attach copy of the summary of the medical report

Date: Signature on behalf of Administrator/Personnel Department

Section—II
Self Appraisal

1. Brief description of duties:

(Objectives of the position you hold and the tasks you are required to perform in about 100 words)

Date: Signature of the
Officer Reported upon
2. Annual work plan and achievement

Tasks to be performed Deliverables Actual Achievements
Initial Mid year
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3. During the period under report, do you believe that you have made any exceptional contribution?

If so, please give a verbal description (within 100 words)

4. Declaration

Have you filed your annual
property return as due. If yes,
please mention date

Yes/ No

Date

Have you undergone the
prescribed medical check up

Yes/ No

Have you set the annual work
plan for all officers for the
current year in respect of whom
you are the reporting authority

Yes/ No

Have you prepared the work
plan for yourself

Yes/ No

Have you enclosed a note on
important achievements during
the period

Yes/ No

Date:

Section—III

Appraisal

Signature of the

Officer Reported upon

1. Assessment of Attributes (This assessment should rate the officer vis-a-vis the peers and not the
general population. Grades should be assigned on a scale of 1-10 in whole numbers with 1 referring
to the lowest grade and 10 to the best grade. 70% weightage will be assigned to this item).

Reporting officer

Reviewing officer

Initial of
Reviewing
officer

(i) Attitude to work

(ii) Decision making ability

(iii) Initiative

(iv) Ability to inspire and
motivate




2206 oY=, fBATed USST, 28 S 2022 /07 3NN, 1944
(v) Strategic planning
ability/ innovativeness
(vi) Co-ordination ability
Overall grading on attributes

2. Assessment of work output (This assessment should rate the officer vis-a-vis the peers and not
the general population. Grades should be assigned on a scale of 1-10 in whole numbers with 1
referring to the lowest grade and 10 to the best grade. 30% weightage will be assigned to this item).

Reporting officer | Reviewing officer Initial of
Reviewing
officer

(/) Accomplishment of planned
work

(if) Quality of output

(iii) Accomplishment of
exceptional work, unforeseen
tasks during the period

Overall grading on work output

3. Integrity

Please comment on the integrity of the officer keeping in mind both the financial integrity and
moral integrity

4. Pen picture by the Reporting Authority

Please comment (in about 100 words) on the overall qualities of the officer including areas of
strengths and lesser strengths and his attitude towards weaker sections
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5. Overall Grade on a scale of 1-10

Date: Signature of Reporting Authority

Section—IV
Review

1. Do you agree with the assessment made by the reporting officer with respect to the work output
and the various attributes in Section III? Do you agree with the assessment of the reporting officer

in respect of extraordinary achievements and/ or significant failures of the officer reported upon?

(In case you do not agree with any of the numerical assessments of attributes, please record your
assessment in the column provided for you in that section and initial your entries)

2. In case of difference of opinion details and reasons for the same may be given

3. Comments, if any, on the pen picture written by the Reporting Authority
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3. A Comments, if any, on the pen picture written by the Reporting Authority

4. Overall Grade on a scale of 1-10

Date: Signature of Reviewing Authority
Section—V
Acceptance

1. Do you agree with the remarks of the reporting/ reviewing authority

2. In case of difference of opinion details and reasons for the same may be given

3. Overall Grade on a scale of 1-10

Date: Signature of Accepting Authority
FormM—IIT A
(See rule 4)

The Himachal Pradesh Class-1 and Class-II Officer (Annual Performance Appraisal)
Rules, 2022

PERFORMANCE REPORT ON STUDY LEAVE/ LEAVE FOR STUDY
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Annual Performance Appraisal Report for the period from to

A. Personal data

1. Name of the officer reported upon:

2. Year of allotment:

3. Date of birth:

4. Present Grade:

W

. Date of appointment to the present post:
6. Study leave/ leave details

(a) Course

(b) Institution

(¢) Duration

J

. Period of sanctioned leave

*

Details of Degree/Certificate/Diploma and evaluation obtained during the period (copies to be
enclosed).

Ne)

. Date of filing Annual Property Return

B. SELF ASSESSMENT

Signature of the
Date : Officer Reported upon
ForM—IIT B
(See rule 4)

The Himachal Pradesh Class-1 and Class-II Officer (Annual
Performance Appraisal) Rules, 2022

Performance report on training

Annual Performance Appraisal Report for the period from to
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A. PERSONAL DATA
1. Name of the officer reported upon:
2. Year of allotment:
3. Date of birth:
4. Present Grade:
5. Date of appointment to the present post:
6. Training details
(a) Course
(b) Institution
(¢) Duration

7. Details of Degree/ Certificate/ Diploma and evaluation obtained during the period (copies to be
enclosed).

8. Date of filing Annual Property Return

B. SELF ASSESSMENT :

Signature of the
Date : Officer Reported upon
General guidelines for filling up the APAR form for the
Himachal Pradesh Class-I and Class-1I Officers.

1.1 The Annual Performance Appraisal Report is a vital tool for assessment and career
advancement of an officer. It provides the basic, relevant and significant input for further
development of an officer. The officer reported upon, the Reporting Authority, Reviewing
Authority and Accepting Authority should therefore, fill up the form with a high sense of
responsibility, impartiality and objectivity.
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1.2

1.3

1.4

2.2

2.3

24

2.5

3.2

Performance appraisal should be used as a tool for career planning and training, rather than
a mere judgmental exercise. Reporting Authorities should realize that the objective is to
develop an officer so that he/she realizes his/her true potential. It is not meant to be a fault-
finding process but a developmental tool. The Reporting Authority, the Reviewing
Authority and the Accepting Authority should not shy away from reporting shortcomings in
performance, attitudes or overall personality of the officer reported upon.

The columns should be filled with due care and attention and after devoting adequate time.
Any attempt to fill the report in a casual or superficial manner will be easily discernible to
the higher authorities.

Although the actual documentation of performance appraisal is a year-end exercise, in order
that it may be a tool for human resource development, career planning and training, rather
than a mere judgmental exercise, the Reporting Authority and the officer reported upon
should meet during the course of the year at regular intervals to review the performance and
to take necessary corrective steps.

Section-I 2.1 This Section should be filled up in the Confidential Cell in the Department of
Personnel. Period of report could either be the entire reporting year, namely, from 1%of
April to 31st March or a part of the year (exceeding 3 months). In case the period of report
is a full year, it should be indicated accordingly; for example, 2018-2019. In case the period
of report is less than the entire year, specific start and end dates should be indicated, for
example, 13th October 2018 — 31°**March 2019.

Information on the present grade (pay-scale) as well as present post (actual designation and
organization) and the date from which he/she has been on his/her present post needs to be
mentioned.

In the table relating to reporting, reviewing and accepting authorities, the name and
designation of the reporting and reviewing authorities should be mentioned so that the
officer reported upon is clear about whom he/she is required to send the report.

The period of absence from duty, on leave, training, or for other reasons, should also be
mentioned in this section in the table provided for the purpose. Details of the training
programmes attended, date of filing of property returns and whether the officer reported
upon has reported/reviewed the annual performance report of all his/her subordinate officers
for the previous year should be mentioned in the table for the purpose.

This Section provides for regular annual medical examination. The health check is
mandatory for all officers above the age of 40 and may be totally dispensed with for officers
below the age of 40, except in case of medical incident. A copy of the summary of the
medical report is to be attached to the APAR Form by the Administrator/Department of
Personnel. The format of the health check-up and the summary of medical report will be as
circulated by the Personnel.

Section-II 3.1 The officer reported upon is first required to give brief description of his/her
duties and responsibilities, which would normally not exceed about 100 words. Ideally, this
should be in bullet form.

All officers are required to develop a work plan for the year and agree upon the same with
the reporting officer. The work plan should incorporate the relative annual work rhythm and
budgetary cycle. This exercise is to be carried out at the beginning of the year and finalized
by 30th April, positively. In case of a change of the reporting officer during the year, the
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3.3

34

3.5

3.6

3.7

3.8

3.9

work plan agreed with the previous reporting officer would continue to apply. The work
plan agreed upon at the beginning of the year has to be reviewed again during the month of
September/October as a mid-year exercise and finalized by 31st October. Based on this
review the work plan may undergo some changes from that originally prepared.

After the work plan is prepared, it is possible that the officer reported upon is transferred
out. There need not be more than one work plan for one post each year. The period spent by
the officer during the year and his contribution could be considered for evaluating his
performance against the work plan. In the case of mid-term transfers, continuity and
assessment of work and the lower performance profile in the first quarter should be taken
into consideration.

The work plans, duly signed by the officer reported upon and the reporting authority have to
be submitted to the reviewing authority for his/her perusal and custody. The annual
performance appraisal form provides for an assessment of the accomplishments vis-a-vis the
work plan agreed at the commencement of the year and reviewed mid- year. The officer
reported upon is required to fill up the table provided for the purpose in Section-II.

It is not necessary that the work plan should be entirely quantitative in nature. While for
field level posts, the work plan would consist essentially of quantifiable targets, for
secretarial level posts it would consist of policy objectives to be achieved etc.

Section II also provides an opportunity for the officer to reflect upon his/her performance
during the year and indicate one item which he/she thought was a significant contribution
made by him/her during the year. It is always possible for any officer to make significant
contribution even in activities otherwise regarded as routine in nature. Examples of such
contribution may be the successful organization of a major event or successful conclusion
of an activity that has been going on for a long time, or even successful dealing of an
emergency (e.g. major earth quake/flood) would certainly be an exceptional contribution.

The officer reported upon is required to indicate specific areas in which he/she feels the
need to upgrade skills and attend training programs. He/she should also mention the specific
steps that he/she has taken or proposes to take to upgrade his/her skills in the identified area.

There is an increased emphasis on competency building in the new performance appraisal
and career progression system. There would be a premium on competency and skill
upgradation. Hence, all officers are advised, through a note in Section II, to keep the
Department of Personnel informed, at least once in five years, of all educational and
training programs attended, including the details of marks/grades secured in such programs,
details of professional papers published. These would be taken into account in the future
career progression.

This Section also requires the officer reported upon to record certain certificates about
submission of property returns, annual medical check up and setting up of annual work plan
for whom he/she would be the reporting authority.

Section-III 4.1 Section III requires the reporting authority to comment on Section II as filled
out by the officer reported upon and specifically state whether he/she agrees with the
responses relating to the accomplishments. In case of disagreement the reporting authority
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4.2

43

4.4

4.5

4.6

should highlight the specific portions with which he/she is unable to agree and the reasons
for such disagreement.

This Section then requires the reporting authority to comment on the skill upgradation needs
as identified by the officer.

Thereafter, this Section requires the reporting authority to record a numerical grade in
respect of the workout put of the officer reported upon both in respect of the planned work
as well as the unforeseen tasks. A numerical grade is also required in respect of the
“quality” of the output. In doing so, the reporting authority should take into account the
costs incurred (whether the officer reported upon has been cost conscious), the time taken
and whether the laid down rules/procedures have been adhered to in accomplishing the
tasks.

The reporting authority is also required to record a numerical grade in respect of work
output, personal attributes and functional competencies.

Section III requires the reporting authority to comment on the integrity of the officer
reported upon. In recording remarks with regard to integrity, he/she need not limit
him/herself only to matters relating to financial integrity but could also take into account the
moral and intellectual integrity of the officer reported upon. The following procedure
should be followed in filling up the column relating to integrity: (i) If the Officer’s integrity
is beyond doubt, it may be stated. (i1) If there is any doubt or suspicion, the column should
be left blank and action taken as under:

(a) A separate secret note should be recorded and followed up. A copy of the note should
also be sent together with the Annual Performance Appraisal Report to the next
superior officer who will ensure that the follow up action is taken expeditiously. Where
it is not possible either to certify the integrity or to record the secret note, the Reporting
Officer should state either that he/she had not watched the officer’s work for sufficient
time to form a definite judgement or that he/she has heard nothing against the officer,
as the case may be.

(b) If, as a result of the follow up action, the doubts or suspicions are cleared, the officer’s
integrity should be certified and an entry made accordingly in the Annual Performance
Appraisal Report.

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and duly
communicated to the officer concerned.

(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor
confirmed, the officers conduct should be watched for a further period and thereafter
action taken as indicated at (b) and (c) above.

The reporting authority is also required to record a descriptive pen-picture on the overall
qualities of the officer reported upon and his/her performance including his attitude towards
weaker sections. This need not exceed about 50 words and should try to cover overall
qualities of the officer including areas of strengths and lesser strengths. The penpicture is
also meant to be a qualitative supplement to the quantitative assessments made earlier part
of this section.
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4.7

4.8

7.2

8.2.

Reporting authority is then required to make recommendations relating to domain
assignment. The list of domains is at para 10.

Finally, the reporting authority is required to record an overall grade. This should also be
done on a scale of 1- 10, with 1 referring to the lowest grade and 10 to the highest.

Section-IV 5.1 This Section is to be filled up by the reviewing authority. He/she is required
to indicate if he/she agrees with the assessments made by the reporting officer. In case of
disagreement, he/she may record his/her own assessment against the work output or any of
the attributes in the column specifically provided for the purpose. In case of agreement,
he/she need not fill in the column meant for him/her in the attributes/work output tables.
Finally, the reviewing authority is required to record an overall grade in the scale of 1-10.

Section-V 6.1 This Section is to be filled by the accepting authority. He/she is required to
indicate if he/she agrees with the assessments made by the reporting authority/reviewing
authorities. In case of difference of opinion, he/she is required to give details and reasons
for the same in the column specifically provided for the purpose in the table in Section V.

Numerical Grades 7.1 At several places, numerical grades are to be awarded by reporting
and review authorities. These should be on a scale of 1-10, where 1 refers to the lowest
grade and 10 to the highest. It is expected that any grading of 1 or 2 (against work output or
attributes or overall grade) would be adequately justified in the pen-picture by way of
specific failures and similarly, any grade of 9 or 10 would be justified with respect to
specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and
hence the need to justify them. In awarding a numerical grade the reporting, reviewing and
accepting authorities should rate the officer against a larger population of his/her peers that
may be currently working under them or would have worked under them in the past.

Weightage and Mean Weights have been assigned to work output, personal attributes and
functional competency. The overall grade will be based on the addition of the mean value of
each group of indicators in proportion to weightage assigned.

Disclosure 8.1 There should be more openness in the system of appraisal. The annual PAR,
including the overall grade and integrity, should be communicated to the officer reported
upon after it has been finalized by the accepting authority.

Representation The officer reported upon may have the option to give his comments on the
APAR. Such comments may be restricted to the specific factual observations contained in
the Annual Performance Appraisal Report leading to the assessment of the officer in terms
of attributes, competency and output.

If comments are submitted, the Reporting/Reviewing/Accepting Authority would have the
option to accept them and modify the PAR accordingly.

If the comments are not accepted, the views of the Reporting/Reviewing/Accepting
Authority would be communicated with reasons to the officer reported upon.

Thereafter, only if the officer reported upon so desires, he may request for the matter to be
forwarded to the Referral Board. The representation shall be confined to errors of facts and
nothing else.

The Referral Board shall give clear findings on the representation and take a final decision
on the assessment, including the overall grading in regard to the parameters affected
thereby. The decision along with details in case an entry is upgraded or downgraded with,
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reasons for same may be recorded in the APAR and the same communicated to the officer
reported upon. The decision of the Referral Board shall be final.

9. Schedule for completion of APARSs of Class-I and Class-II Officers.
9.1 The following schedule should be strictly followed:

Reporting year-Financial year

Cut off dates
Activity Due date Auto
forward

Blank APAR form to be given to the officer reported upon by | 1% April -
the Department of Personnel, specifying the reporting officer
and Reviewing Authority

Self appraisal for the year under report 31 May 1* June
Appraisal by Reporting Authority 31% July 1* August
Appraisal by Reviewing Authority 30® 1** October
September
Appraisal by Accepting Authority 31% 31"
December December
Disclosure to the officer reported upon 31"
December

Timelines for Representation

Comments of the officer reported upon, if any (if none, | 15 days from
transmission of the APAR to the dossier) disclosure
Forwarding of comments of the officer reported upon to the | 15 days
Reviewing and the Reporting Authority by the Accepting
Authority, in case the officer reported upon makes comments
Representation to the Referral Board by the officer reported | One month
upon.

Forwarding of representation to the Referral Board along with | 15 days
the comments of Reporting Authority/ Reviewing Authority
and Accepting Authority

Finalisation by Referral Board, if the officer reported upon | One month
represents against the decision of Competent Authority

Disclosure of the decision of Referral Board to the officer | 15 days
reported

9.2 The completed APAR should reach the Cadre Controlling Authorities after completion of
final process as per schedule specified in para 9.1 above. The Cadre Controlling Authority
will prepare a list of APARs not received and follow up with the Nodal Officer of the
Administrative Departments.

9.3 The Administrative Departments shall designate Nodal officers to ensure that the APARs of
the members of Service, duly completed, are sent to the Department of Personnel after
completion of the final process as per schedule specified in para 9.1 above. They shall send
a list each Class-1 & Class-II officer, including Departmental HoD’s & HPSS, as the case
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may be, whose APARs are to be written and reviewed to the concerned Reporting/
Reviewing/Accepting Authorities by 15th April every year to enable them to ensure
completion of APARs within the time-schedule.

9.4. If an APAR relating to a financial year is not recorded by the 31st of December of the year
in which the financial year ended, no remarks shall be recorded thereafter. The HPAS
officer will be assessed based on the overall record and self-assessment of the year
concerned, if he had given his self-assessment in time and the Reporting Authority,
Reviewing Authority and the Accepting Authority have not completed the APAR according
to the time schedule given in para 9.1.

9.5.  The nodal officer shall also keep a note of the failure of the Reporting Authority to submit
the PAR of his subordinate in time for an appropriate entry in the PAR of such Reporting
Authorities.

9.8.  The Nodal Officer shall evolve a suitable mechanism to ensure that the remarks of the
Reporting, the Reviewing and the Accepting Authorities are recorded without fail by the
dates given in the schedule below Para 9.1.
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g 37T 41 ST AR, SIS IARWHN (AFTRS), 37 =41 <41 o Rerd w@RHErE,
e foomagR, fearee e

s A FAR F 1 90T Rig, Far T T, SIHER AN, M UAad Hedrel,
qedlet 7 =41 <dl S, fSrerr foemagR, fearae geen|

ERIE

1. 3T ST,
2. YT, I U=Id HeATell, dedia o1 =91 <dl Sff Reyd w@rReEre, fre f[amagR

v ——urefl @1 9= &1 9 9 o [ U™ derd dedrell & O USiiaRel e H gl
PRATY ST IR T el &RT 13(3) 74 UG Jog USHHROT AR, 1969 & i ST
GOflRoT FHR R |

B W g 3 ST DI gOIRI] $WER Grod fbar Sar 2 fb ureff s 39 gaR &
IR & ~ITerd H e fafdear ffer IemaqR & wregq 9 ide—d3 Ui garm 7 f&
I U S BT AW 9 O fAfY UM YA HeATell & S GolleRUl IOReR H gol 8l
PRATT & | d gl o= 9 &1 A 9 o At U uard #SATell & O USRI IfOTReR
H gol BRI A © o fh 99 IR & g—

0 qmH RSRSESH S ARG
[0
1, EANEal Ell 22—10—2014

A U UAId HedTell, dedld s A9 <dl S Rd WREle @ SFar & qoiiar
SedER qgfua fear rar g & afe fedt aafed &1 SWRied =1 dSiiaRor aR @i Amafy & ar
Ig AN 09—07—2022 BT AT SHA Yd INTIqd 9 IHIad BIOR ITGTaId ATHY 3A+ ITafT
TR B AT JAMAGA—F R GH USlIBRYN TG UINT R Aed, M AR JeArell dl
AN BT 8 ol f&ar SITQ |

JTST ARG 09—06—2022 BT BN SRR d HIEX Ifed 3eTald o SIRI fhar 17|

BIEN
R HAR (fRo"o0),
SU-HUSH JABDHRI (ARTRS),
$i A9 <Y S Rerd w@RETe,
e foemagR (fRo o) |

In the Court of Sh. Rajiv Thakur Collector, Sub-Division Ghumarwin,
District Bilaspur (H.P.)

Case No. 29/2 of 2022/ Mutation Appeal

Jai Dei d/o Sh. Mahant Ram, r/o Village Bhatoli, Pargna Sariun, Tehsil Ghumarwin, District
Bilaspur (H.P.) .. Applicant.
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Versus

1. Neelm Devi w/o Sh. Pyar Singh s/o Sh. Krishan Ram, r/o V.P.O. Malywar, Pargana
Sariun, Tehsil Ghumarwin, District Bilaspur (H.P.), 2. Parvati Devi w/o Late Sh. Mahant Ram,
V.P.O. Malywar, Tehsil Ghumarwin, District Bilaspur (H.P.), 3. Satya Devi d/o Late Sh. Mahant
Ram w/o Sh. Dalel Singh, /0 V.P.O. Rohin, Tehsil Ghumarwin, District Bilaspur (H.P.), 4. Shashi
Pal s/o Late Smt. Ganga Devi and Late Sh. Garja Ram r/o V.P.O. Rohin, Tehsil Ghumarwin,
District Bilaspur (H.P.), 5. Nisha Devi d/o Late Smt. Ganga Devi and Late Sh. Garja Ram, r/o
V.P.O. Rohin, Tehsil Ghumarwin, District Bilaspur (H.P.) ..Respondents.

Application u/s 14 of H.P. Land revenue Act, 1954. Against the order of A.C. 2nd Grade
Ghumarwin dated 23-04-2021 whereby he has attested mutation No. 286 of Village Balh Churani
in favour of respondent No. 1 behind the back of appellant and performa respondents.

Notice to the respondents :-

Wheres in the above noted case it has been proved to the satisfaction of the Court that the
respondents No. 4 resident of Village Rohin, Tehsil Ghumarwin, District Bilaspur (H.P.) cannot be
served in an ordinary way. Hence this proclamation notice is hereby issued against them to appear
in this court on 04-07-2022 at 2.00 P.M. to defend the case personally or through pleader failing
which ex-parte proceedings willl be taken against them.

Given under my hand and the seal of this court.

Seal. Sd/-
Sub-Divisional Collector,
Ghumarwin, District Bilaspur (H.P.).

9 IETd AEG garEdt 9o Avf), gl areid, e aele vd fRafa
(fRomo)

wad gredl geil ot <l AT, a qREl <9I, STRER QREl Gl dgdid dreld,
e @mera va fRafa (Ro wo) |

ERIE

SATH ST-d

g ——grefAT-—v3 aRIU TR Jifferg # AW ORI B aR |

O UTTdl Uil &1 <ol SATeiTed, Wid SREAT S, S[GER SR YAGI, Tedlel oIlEld,
St omeler vd Rafa (fRo Wo) o1 Uah Mmde=—u= ¥ue U Afed (SRTY M o) $H If&Ted
# yga far 2 e Seora fhar € & S9a ufd &1 19 IR &1S dor aRaR IR A6
g Uee & BRTe § < TS g9l @ Sl Wel © olfdd UeaR gu qRdl YHAl © el
SRAT ST, e e, Rt oeler ud Rafa # <ol Srered <o 81 SWRiad gl 9 W) &
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afcr & 2| od WA RO fWelE YeaR g9 SR GHAI & Heldl QIREl SIHI, dedid dreld,
e @t vd Rafd # om ufd &1 9M <e SireeT S% <Xl At XA drEdl & | §9
Aed H & AHRO BT RUIS & Agd ¥ 89 B4 Ud G dlR=aT™ <8 & 9rr Ta7
f <ol <reiel 3R <2 wielod U € @fdd & = € |

31T 9 ANCH §RT 39 SdT Yd FHa RedaRri & giua f&ar Sir 8 6 afe &
Pl YSIR 7T SRAT Yl & Held QR STH H <2 oo & UM WR <l e Ib cell
STl &5 bRl H Blg SoR g YaRTol 81 ol 98 39 IAaTaid H i 04—07—2022 T IAATAT
AT FHTATT BIOR JATBR AT YARTST U BR Febell © | 3T Hclldeb &3 fAbRor Bl Rare
D AER W UIRAT & Ufd BT 9M  UCAR g SRET JAG! S HeTd QAT AT H <R SeTs
% I WR <2 SAS IB < AT qof PR & MM UIRT FR Iy g |

3TST a1 04—06—2022 BT TAR TEIER T HIEY 3STold gRT SN fhar 7ar |

BIEN FEERd / —
HERId TS UM Ao,
dedld drsid, [STer aela va Rafa (Ro vo) |

9 IETd Ted |HEal fgara oo, aeiie sreia, e avst (Ro wo)

SO A<= gF A <1 (W, Mardl wia Aol S0 IRV, dEdid drelrdial, [T Juel
(f2o o) |

ERIk

3 STl
v ———=ora Rars H T/ SORIT aR SR GRT 37(2) & d8d SMe4—ud |

g A< A o g M, ARl T A6, S0 IR0 dEdid e, e wue
(f20 9o) 7 U 3fdaT 7Y WUYL—UF SH A & AT [IRT & b AT M YADb BETSINd H o
T B T 2| dAfde o favmT & RaE AeTal Tatarft #§ 59 aw <91 8 T 7 | R @
H 3o D oG TS b gl oI A7) 8l qol HRAMT ATl G |

3d: 39 S¥ABR NI WAWMRU SiFal 9 feads fddl o gfaa fear o g &
SWIGT M B O B IR [HAl | Afdd &1 dIg Uiy &1 ar a8 &A% 30—06—2022 Pl
AT SHA T4 SFIEER] & A AT AT IhIAAdd SURIA B U 3MURT Tl R Ahdl
2| SHd UTAN His ¥ UaRISl Blfdel FART &1 BFT qAT AMET—U5 R FRAMER ST
A H TS I |

31TST &I 19—06—2022 DI WX FHIER g HIBR AJQTeld §IRT SINI §aTT |

AER | FXARIRT / —
WERIS aHEd! fadrg siofl,

o O

dedrd dretria!, [er #vst (fRo o) |
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9 I[ETed Hedd |ATEd fgarg Siofl, Jedia dreidia, e Jver (o Wo)

®ed IM Y ST 9 I g AGD], FardT 1dell, S0 8RR, JEdid e, [orer
AT (20 Wo) |

ERIk

STH STl

v —<Tora Rars H M ORI G OR IRT 37(2) & d8d AAeA—u7 |

$ed IM G AT 9 I g A@], AT 1del], S0 8RR, dENid i, et
AU (B0 U0) 7 TP IS Y AYUY—UF $H AR b W ORI 7 &b AR UG &1 M R
Brs, FarRd Rere = HITeld § 4H ¥ Tof & | odfbd Y—X1oid fI9RT gerel aHefard &
Reprs # oI5 g5l 2| T @1 § o IR oig, & doid HH M ol HRaAT el & |

3d: 9 SIAER gRI AIAMRY SiHal 9 fedeg @fdadl @ Jfaa fbar o g o
SWIGd M BT o H3 IR B A afad &1 w1 smuiy & dr a8 faAid 30—06—2022 &1
qT 3EA Yd SRIEKIEN! & HAA IHTAd AT JHhleld- SURLT BIDHY AU MART TSl B Fhdl
2| 39D UTAN Bls Wl TR HIfdel FHRG 81 BFT d7 3de—93 W FAMER SRiare)
A § TS ST |

31TST &I 19—06—2022 DI AR BWIER T HIBY 3faTeld R SIRI 83T |

ATER | IR / —
TErId aHedl fadra sroft,
TEdId aretratat, e 7ot (fRo Wo) |

A HEMT MRAT), TEHIeqR Yaq 98d GHTEd], U Avfl, dsveid,

St w19t (2o wo)
ffger R ¢ 79 /2022 ARRYT ARSI © 16—06—2022 ARG U9l : 20—07—2022
N BEe < g3 oAl fFe §3 aRy, MOl Ta Bavvl, SeER M, dsdid
Tevsrd, frer 7€t (fRo o) et |
ERIE|
31T ST  HHEITH |

SRR 919d A GO |

SURIGRT AT arell Jebedr H urell i Brelis =@ g= s e g3 dary, el e
BRI, STHER TS, dedial develd, e #u€l (fRo Wo) = %9 ereTerd # fiAid 16—06—2022
B YRS WA BRd gU 37U URiF—ud H e fhar © fb uell @1 arafde 9 Bde
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T T UG U BT A oG difeRd HETd Bavyl # dRelld dIs &l Gof 8 gdl 2| Sfh
TAd o B3 | TR A I URM-UF & 9HYH H S/[Ed U¥ dad, ddd IRl AN,
W "YU U3, 3MER Hle 9 URAR Tdhel ANT—1 AT Hel'd & W © | 3G Uredl o 3o =M &l
ORI & 37T I8 ¢ |

3 T TIER & ARIH § HIQERY M SHar b Grod fhar Sirar 2 & afe e
AT DI TG AT Bl H Uil BT 4 TRelld I< & A R BFelld a=< g3 Aaq g3
qIRY, ARl Ta Harvr, STHER ), dedia devsld, far Avsl (fRodo) ORI B aRT
PIs SOR /ARG B Ol I8 AT IT qbTetds dRIg Ul 20—07—2022 BT 10.00 g1 UTd: 39
3ETAAd # BIRNR BIHR 30T IO/ Yaxol U R AT & | SR RSN UhdRhl Hridre]

3T H TS SR AT GORI Gof BT & AW IIRT B 3T G |

T SIATR 37T A 16—06—2022 P A THIER 9 AR Afed AQTeAd A SR 53Tl |

AER | FAEIRT / —
JedIeleR Ud 9erid \HEdl ged oy,
Tsverd, e 7vet (fRo wo) |

el WO TRAT), TeIeeR Uaq 98id GHTEdl, UM A, desHeid,

Rrem w11 (R0 wo)
fOger %R ¢ 77 /2022 ARG ARG © 01—06—2022 ARG YRl : 06—07—2022
5 sRMeR Rig g7 &7 R R g3 g, Mardl 19 &6, S/heR idal, dedld dsveid,
Sterr 7t (2o Wo) el |
ERL|
31T ST  BHeIgH |

REITET I 4 GO |

5 AR Rig g7 &1 ¥R g g3 g, Mardl 1 e, S/heR Midal, dedid dsveid,
e woel (2o "o) 9 39 3faTeld W fa7id 31—05—2022 BT WU UJd PR 8Y AU
TrRi—us H e fhar € fb urell &1 ardfds M sxfFerk Rig € g urell &1 9M o
3ferg WeTet fae ¥ = &1 91 81 gl & | Sifd Tad ot 8ol & | Wil F o ureE-—u=
@ FHIT ¥ IfQATET U dodI, el YoRT TRd, W HNU UF, R Hre, e yHo-—uF g
IRAR el AT Hel\ &) T 2| F Ut 7 e A & GO B I AR T |

3T SIABR & ARIH W FIARRY MM SHaT & Jrad fear oirar 2 & afe fa=n
AR BT oG el JeTel @i H urefl & 7 Rfd= & WF R R g g3 IR [E
93 o, Faril e fFe, SEER e, dedid desveld, e Al (f2oW0) IR R aRT
P IR /TARIST & A I8 AT AT gl dRIg U 06—07—2022 BT 10.00 g1 UTd: 9
3reTard # BIRR BIHGR 30T IO,/ Yool U &R AdhdT & | SR IRSIOR UhdRmT ST
AT H TS SR AW ORI qul B B AQe GIRT B 3T TG |
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T SIATR 31 (I 01—06—2022 P A THIER d AR Afed AQTAd A SR 53T |

AR | BETR / —
dedloleR Ud I8d dHredl Y| 8o,

Tevsra, fter 7 (fRo o) |

AT HEHT TRAR], TeHIeeR Yaq Hed GHTEdl, I S, dshsid,

fStem #oS1 (R0 Wo)
fageT T/} ¢ 78 /2022 ARIG #RS3M : 01—06—2022 ARG U=l : 06—07—2022
S BHAT <dl gl 30 31 |d M YA g, ardl T weilvr, SbER uSier,
e dsvsId, Rt #ver (fRo 90) R
ERIE|
31T ST  HHEITH |

REITT I 1 GO |

S BHAT <4l gl 0 30 §d M YA g, ardl T weilvr, SeER ueierT,
dedla devsid, Rter #vs (Ro Wo) o1 9 areTald H fasid 31—05—2022 &I UrHT—u%
PR BY U URAT—UF # e fhar © & withar &1 arafde ™ FHen <@ © 9wl &
afcr T AP T [ MH § U] UIRIAT BT A RO el BTl AT g BT ST o107
H TSR g wIir & ufcr @1 AW e € g9l 8l gdT © | Sl T gol gl o | uiiiar |
AU WA & FHT H IR UF TAdI, Adhd IRT R4, W "N U, IR Frs, U7
BTS, & YA-UF T URAR Thdl AT A= B 9 8 | 3d U1 o1 39+ g 3o+t ufcy & 14
B GORN B A TS B |

3 T STABR B ARTH W FIARIRY MM SHFal & Jrad fhar oirar 2 & afe fah
I BT oG AMTeG JeTd HATT g JaTadl g1 SO H YT &7 1 o) & U W
SR YA meéﬁaqu@Tma%qﬁaﬂﬂquﬁfmzﬁwﬂwmﬁmeﬂﬁwga
g, Fardl 7 weilvr, STEER USerT, dedid devsid, Tar AvSl (fBo Wo) ORI &+ aRT
IS W/W B a1 98 IATIdT AT dobTard- IR Uell 06—07—2022 T 10.00 ST HTa: B
eI H BIOR BIaR ST ol /YaRISl US &R AHAT 8| TR ARSI THaRb] Hriare]

3 H TS SR 19 GO &0l PR & JATQ YIRT PR AT 6 |

T SIATR 3T AT 01—06—2022 P A THIER d AR Afed AT A SR 53T |

AR | BEIETR / —
dedloleR Ud I8d dHredl Y| 8o,

Tevsra, frer 7 (fRo o) |
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A HET MRAH], TEHIGeR 9 Herie |dEal v aofl, aevsie,

fStem #oS1 (R0 Wo)
e =R ;79 /2022 ARG #RGJ3AT © 09—06—2022 TRIG UL : 06—07—2022
s gl ot Sua gl RiE g3 s 9d YW gF X, AR T S, aedrd
TeveId, fterr Al (fRo wo) - yreff |
CRIC|
31T ST  HHEITH |

EEECIEKSECICNEGIE] g‘b{‘d{\ll

5N gl Ut UM gl RHE gF s WId XM YA el ARl T dwalvr, dgdied
eeId, RicT 79t (R0 W) 3 T SiTerd # TG 31—05— 2022aﬁmeim—q3rmﬂ;craﬂﬁgq
3ot yri—ua # e fvar € 6 ol &1 arafdes w4 gt uta SuA™ geft Rig & Ry
mwwaﬁa@@amﬁﬁwﬁq@wﬁ@ﬁaﬁﬁw%aﬁ?wﬁ@ﬂél
grefl =1 319+ UTA—ud & |HAT H S7qTed UF T, W U uH, R yHio—ud, AR Hre
g URAR Thel WT—1 A1 e\ IR W 2 | 3@ el 9 U M &I o & 3N I8 2 |

3 T TTER & ARYH Y FIQERY M SHar b Groad fbar Sirar 2 & afe e
AR BT ISE AT BHAT § wrdl 1 9 giiurdl (e & e WR gefl urel U= gt
g g3 Wa M g Y, FaRi Ta dwdlen, dedd dedsid el AUl (fBov0) GHRIT BRA
IRT PIS IR/ YaRIS 8 Al I8 AT AT qhlera dRIG URl 06—07—2022 BT 10.00 qof UTa:
S 37GTeId H BIOR IR 3MUAT IulR / TaRTSl UeT R FHAT © | IR IREIORI ekl HRIdaTe]

3T H TS SR AT GORI Gof BT & AW IIRT B 3T 6T |

UE IABR AT &I 04—06—2022 BT WX TWIER AR Ald AaTeld H ST gal |

AER | FEIRT / —
JedleleR Ud 98rid \HIedl 9ed oy,
e, e Aver (fRo Wo) |

¥ JAQTE S10 ORI SR, HedH FHIsdl JoM &, |ax Ave),
Rtem #1v€r (R0 wo)

et S0 © /2020 TR ASTRAIT : 07—05—2022 ARG U : 20—08—2022
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TT—T5 SR IRT 13 (3) 971 Td &I YoidxoT Ud A1 GOl aR |

AT Fde FAR U dofd< (g, Faril Ta 3e, SR R, dgdid |ex, foref
HUET (fBoWo) =T S QTed ¥ WRHI—UF ERR &A1 & fh IHS! g1 Al wAR g1 3 gera=a
g e o= fafr 09-10-2011 & @ W TR URug 7v8l & R&S #§ & & & o
TS § IEBI A AThe o 8 SiIfd Tead & W= SHPI AFell 9 b3 HFART & il
b gRaR SRR U™ v=RId, Whel THIO—0F 3MMfe H Tof & O/ I9a! I3 el RAR & S
THO—UF TR URY AU qaAM TR T AUST 3§ WEl Ja¥ AR &6l B D Qe SR
[ERESICE

3d: AIARIRYT Bl 39 FIAER §RT Grord fhar oram & b afe 59 an BT &7 dig IoR
g TUARTST 8 dT 98 feid 20—08—2022 BT AT AT Thlela UTd: 11.00 d91 BIOIR BIhY 37T
IR/ TARTST U R Fhdl & | FiRa @afd @ yearg @ig mufy 9 9 8 9R Ud Uei
HIAATE! Y S |

3171 faieh 07—05—2022 BT WX EXIER T HIER AaTeld H SIRI §aAT |

AR | ST0 IO BTFR,
TERIS AHIEdT W af,
deder ez, ot wvet (o wo) |

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Sadar,
District Mandi (H. P.)

In the matter of :

1. Sh. Rajat Sharma s/o Sh. Ramesh Sharma, r/o H. No. 245/5, Near Civil Hospital
Mandi, P.O. Mandi, Tehsil Sadar, District Mandi (H.P.).

2. Smt. Neha Sharma d/o Sh. Ghanshyam Sharma, V.P.O. Nerchowk, Tehsil Balh,
District Mandi (H.P.) .. Applicants.

Versus

General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Sh. Rajat Sharma s/o Sh. Ramesh Sharma, r/o H. No. 245/5, Near Civil Hospital Mandi,
P.O. Mandi, Tehsil Sadar, District Mandi (H.P.) and Smt. Neha Sharma d/o Sh. Ghanshyam
Sharma, V.P.O. Nerchowk, Tehsil Balh, District Mandi (H.P.) [at present wife of Sh. Rajat Sharma
s/o Sh. Ramesh Sharma, r/o H. No. 245/5, Near Civil Hospital Mandi, P.O. Mandi, Tehsil Sadar,
District Mandi (H.P.)] have filed an application alongwith affidavits in the court of undersigned
under section 15 of Special Marriage Act, 1954 that they have solemnized their marriage on
01-12-2021 according to Hindu rites and customs at their respective houses Mandi, District Mandi
(H.P.) and they are living together as husband and wife since then. Hence, their marriage may be
registered under Special Marriage Act, 1954.
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Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 01-07-2022 after that no objection will be entertained and marriage will be
registered.

Issued today on 01st day of June, 2022 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Sadar, District Mandi (H.P.).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Sadar,
District Mandi (H. P.)

In the matter of :

1. Sh. Devansh Sharma s/o Sh. Daleep Kumar Sharma, r/o Near Housing Board Colony,
P.O. Mandi, Tehsil Sadar, District Mandi (H.P.).

2. Smt. Ankita Sharma d/o Sh. Shiv Kumar Sharma, r/o Lower Barol, P.O. Dari, Tehsil
Dharamshala, District Kangra (H.P.) .. Applicants.

Versus

General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage  Act,
1954.

Sh. Devansh Sharma s/o Sh. Daleep Kumar Sharma, r/o Near Housing Board Colony, P.O.
Mandi, Tehsil Sadar, District Mandi (H.P.) and Smt. Ankita Sharma d/o Sh. Shiv Kumar Sharma,
r/o Lower Barol, P.O. Dari, Tehsil Dharamsala, District Kangra (H.P.) [at present wife of Sh.
Devansh Sharma s/o Sh. Daleep Kumar Sharma, r/o Near Housing Board Colony, P.O. Mandi,
Tehsil Sadar, District Mandi (H.P.)] have filed an application alongwith affidavits in the court of
undersigned under section 15 of Special Marriage Act, 1954 that they have solemnized their
marriage on 23-01-2022 according to Hindu rites and customs at their respective houses Mandi,
District Mandi (H.P.) and they are living together as husband and wife since then. Hence, their
marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 01-07-2022 after that no objection will be entertained and marriage will be
registered.
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Issued today on 01st day of June, 2022 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cum-Sub-Divisional Magistrate,
Sadar, District Mandi (H.P.).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Sadar,
District Mandi (H. P.)

In the matter of :

1. Sh. Ashok Kumar s/o Sh. Rajender Kumar, r/o Village Panjethi, P.O. Talyahar, Tehsil
Sadar, District Mandi (H.P.).

2. Smt. Parveen d/o Sh. Ved Pal Singh, r/o H. No. 789, Sector-45, Burali, P.O. Burali,
Chandigarh .. Applicants.

Versus

General Public

Subject.—Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Sh. Ashok Kumar s/o Sh. Rajender Kumar, r/o Village Panjethi, P.O. Talyahar, Tehsil
Sadar, District Mandi (H.P.) and Smt. Parveen d/o Sh. Ved Pal Singh, r/o H. No. 789, Sector-45,
Burali, P.O. Burali, Chandigarh [at present wife of Sh. Ashok Kumar s/o Sh. Rajender Kumar, r/o
Village Panjethi, P.O. Talyahar, Tehsil Sadar, District Mandi (H.P.)] have filed an application
alongwith affidavits in the court of undersigned under section 15 of Special Marriage Act, 1954
that they have solemnized their marriage on 30-04-2021 according to Hindu rites and customs at
their respective houses Mandi, District Mandi (H.P.) and they are living together as husband and
wife since then. Hence, their marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 02-07-2022 after that no objection will be entertained and marriage will be
registered.

Issued today on 03rd day of June, 2022 under my hand and seal of the court.
Seal. Sd/-

Marriage Officer-cum-Sub-Divisional Magistrate,
Sadar, District Mandi (H.P.).
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9 QT HRIGR IUSIRIGN 3, fSter o1 (fRovo)

(fRo wo) |

CEIC]
SIGEVERI|
Ty —ST USHHRoT JHIOT—93 SR dR IR |

(R0 ¥0) 1 U REARA W @ ® o S forar © 6 S9er ol s g ol o
st Afde Rig, arfl i@ greer, Su-—dedid TRe Red @wdig, e &A1 (Ro wo) & fewia
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