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 No. Shram (A) 3-8/2021 (Awards) L.C.— In exercise of the powers vested  under section 
17 (1) of the Industrial Disputes Act,1947, the Governor, Himachal Pradesh is pleased to order the 
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publication of awards of the following cases announced by the Presiding Officer, Labour Court 
Shimla on the website of the Department of Labour & Employment, Government of Himachal 
Pradesh:— 

 
Sl. 
No. 

Case No. Petitioner Respondent Date of Award/ 
Order 

1. Ref. 65/2017 Sh. Jai Krishan   M/s Dainik Bahaskar D.B. 
Corp. Ltd. 

06-04-2022 

2. Ref. 166/2018 Sh. Vinod Sharma Principal Govt. PG College 
Solan. 

07-04-2022 

3. Ref. 115/2017 Sh. Sanjay  Kumar  Sara Textile Mills Ltd. 07-04-2022 
4. Ref. 65/2015 Sh. Sanjay Kumar  M/s N.C.S.  Nahan & Anr. 07-04-2022 
5. Ref. 184/2018 Sh. Debabrata Nayak M/s Shivom Costpin Ltd. 07-04-2022 
6. App. 09/2018 Sh. Manoj Kumar 

Nayak 
M/s Shivom Costpin Ltd. 07-04-2022 

7. Ref. 162/2018 Sh. Reena Kumari  M/s Sirmaur Rugs & Ors. 08-04-2022 
8. Ref. 159/2018 Sh. Dharam Singh  Hotel Marigold Sarovar 

Partico, Shimla. 
25-04-2022 

9. Ref.160/2018 Sh. Kham Raj   Hotel Marigold Sarovar 
Partico, Shimla. 

25-04-2022 

10. Ref. 70/2010 Sh. Devinder Thakur A.P.  Securities (P) Ltd 26-04-2022 
11. Ref. 12/2022 Sh. Shiv Kumar  V/s M/s Swan Aluminium 

(P) Ltd. 
26-04-2022 

12. Ref. 13/2022 Sh. Ankaj Kumar  V/s M/s Swan Aluminium 
(P) Ltd. 

26-04-2022 

13 Ref. 14/2022 Sh. Prem Chand  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

14. Ref. 15/2022 Sh. Lekh Raj  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

15. Ref. 16/2022 Sh. Heera Lal  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

16. Ref. 157/2021 Sh. Ravi Kumar. M/s Swan Aluminums (P) 
Ltd. 

26-04-2022 

17. Ref. 158/2021 Sh. Lok Raj  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

18. Ref. 159/2021 Sh. Rajinder Singh  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

19. Ref. 259/2021 Sh. Kailash Kumar  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

20. Ref. 260/2021 Sh. Hem Raj  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

21. Ref. 261/2021 Sh. Shiv Charan. V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

22. Ref. 262/2021 Sh. Sharwan Kumar  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

23. Ref. 263/2021 Sh. Dilu Mohamad  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

24. Ref. 264/2021 Sh. Raj Kumar  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 
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25. Ref. 265/2021 Sh. Mintu Kumar  V/s M/s Swan Aluminums 

(P) Ltd. 
26-04-2022 

26. Ref. 266/2021 Sh. Kaldham Singh  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

27. Ref. 267/2021 Sh. Pushvinder 
Singh  

V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

28. Ref. 268/2021 Sh. Chaman Lal  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

29. Ref. 269/2021 Sh. Vikas  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

30. Ref. 270/2021 Sh. Som Dutt  V/s M/s Swan Aluminums 
(P) Ltd. 

26-04-2022 

31. Ref. 08/2018 Workers Union   M/s Hindustan Uniliver Ltd. 28-04-2022 

 
By order, 

 
R. D. DHIMAN, 

Addl. Chief Secretary (Lab. & Emp.). 
 

____________ 
 
 

  Jai Kishan Vs. M/s Dainik Bhaskar, D.B Corporation 
 
   Reference no. 65 of 2017 
 
6-4-2022 
Present:  Petitioner with Ms. Shalini Tegta, Advocate.  
  Shri Virender Chauhan, Advocate vice csl. For respondent.  
 
 The present reference has been received from the Labour-cum-Conciliation Officer, Shimla 
zone for its final adjudication vide notification No: LO/Lab/ID/Mahithia/16-118 dated Feb., 2017 
which reads as under:  
 
 “Whether the action of the employers M/s Dainik Bhaskar, D.B Corporation Ltd., 

Regional Office, Plot No. 11-12, Sector-25-D Chandigarh and M/s Dainik Bhaskar 
Malbrow House near DPRO Office Chotta Shimla, H.P. for not paying claim of 
arrears amounting to Rs. 12,10,787/- (Rs. Twelve Lakh Ten Thousand Seven hundred 
Eighty Seven only) to shri Jai Kishan s/o Shri Sudama Ram, r/o Thakur Niwas, 
Cemetary Gate, Sanjauli, Shimla-6 as difference of wages actually drawn and due as 
per the recommendations of Majithia Wage Boards (copy of claim enclosed) 
constituted under section 9 & 13 (C) of the Working Journalists and Other Newspaper 
Employees (Condition of Service and Miscellaneous Provisions Act, 1955) is legal and 
justified? If yes, to what amount of relief/arrear, along-with interest etc. the aggrieved 
employee is entitled to from the above employers/management?” 

 
 2. To the fore, statement of claim as per the provisions of section 17 Z(2) of the Working 
Journalists and other Newspaper Employees (Conditions of Service) and Miscellaneous Provisions 
Act, 1599 has been filed by the petitioner whereby the petitioner has prayed that the respondents be 
directed to release the revised amount amounting to ` 13,42,772/- along-with upto date interest @ 
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24 % and with the cost of present proceedings since November, 2011 to August 2017 and till the 
realization of the amount in full.  
 
 3. The respondent has contested the claim petition by filing written reply and prayed for 
the dismissal of the claim petition.  
 
 4. By filing rejoinder, the petitioner reiterated the averments of the claim petition.   
 
 5. Thereafter, vide order dated 26-6-2018, on the pleadings of the parties, the following 
issues were struck off by my Ld. Predecessor: 
 
 1. Whether the action of the employer/respondent for not paying claim of arrears 

amounting to Rs. 12,10,787/- to petitioner as difference of wages actually drawn 
and due as per recommendations of the Majithia Wage Boards constituted under 
section 9 & 13 (C) of the Working Journalists and Other Newspaper Employees 
(Condition of Service and Miscellaneous Provisions Act, 1955) is illegal and 
unjustified as alleged?  . .OPP. 

 
 2. If issue No. 1 is proved in affirmative, to what amount of relief/arrear, along-with 

interest etc., the petitioner is entitled to?  . .OPP. 
 
 3. Relief.  
 
 6. For the reasons to be recorded hereinafter, while discussing the aforesaid issues, my 
findings on the aforesaid issues are as follows: 
 
 Issue No. 1 :   Redundant. 
 
 Issue No.  : Redundant   
 
 Relief          :  Reference answered in negative per operative part of 

award/order.  
    

REASONS FOR FINDINGS 
 
Issues No. 1 & 2 : 
 
 7. Being interlinked and inter-connected both these points are taken up together for 
discussion and decision.  
 
 8. After framing of issues, the petitioner was directed to produce his entire evidence and 
subsequently the petitioner closed his evidence on 16-2-2021 and thereafter the case was being 
listed for the evidence of the respondent.  
 
 9. Today, the case was listed for the evidence of the respondent but the petitioner who is 
present in the Court has stated at bar that he is not interested to pursue further with the claim 
petition filed by him in pursuance to the reference petition received from the Labour-cum-
Conciliation Officer, Shimla. The petitioner has also stated that since he do not press the claim 
petition preferred by him to the reference petition received from the Labour-cum-Conciliation 
Officer, Shimla, the same may kindly be decided accordingly. The statement made by the petitioner 
has been recorded separately and has been read over and explained to him. He is also apprized to 
the fact that the present reference has been received from the Labour-cum-Conciliation Officer and 
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it is not necessary for him to make such statement. The petitioner was also afforded reasonable time 
to ponder over his statement to this effect. However, the petitioner is still ready and willing not to 
pursue further with the present reference/claim petition received from the Labour-cum-Conciliation 
Officer, Shimla.   
 
 10. Since, the petitioner is not interested to pursue his claim petition, hence, I am left with 
no other alternative but to answer the aforesaid issues against the petitioner and in favour of the 
respondent.  
 
Relief : 
 
 11. As a sequel to my findings on aforesaid issues, the reference is ordered to be disposed 
off accordingly. The statement of petitioner shall form part and parcel of this award/order. Let a 
copy of this award be communicated to the appropriate government for publication in the official 
gazette. File, after completion, be consigned to records.  
 
Announced: 
6-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
 

IN THE COURT OF SHRI RAJESH TOMAR  PRESIDING JUDGE, H.P. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHIMLA 

 
  Reference Number :    166 of 2018 
 
  Instituted on      :    1-6-2019 
 
  Decided on         :     7-4-2022 
 
 Vinod Sharma s/o Shri Shiv Charan Sharma, r/o Village Kathog, P.O. Salogra, Tehsil & 
District Solan, H.P. Petitioner  
 

Versus 
 
 The Principal Government, P.G. College Solan, Himachal Pradesh . .Respondent.  
 

Reference under Section 10 of the Industrial Disputes Act, 1947 
 
 For Petitioner     : Shri Ajay Sipahiya, Advocate.  
 
 For Respondent  : Shri D. K. Sharma, Advocate.  
 

AWARD 
 
 The following reference petition has been, received from the Appropriate Government for 
final adjudication:  
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 “Whether verbal termination of the services of Shri Vinod Sharma s/o Shri Shiv 

Charan Sharma, r/o Village Kathog, P.O. Salogra, Tehsil & District Solan, H.P. by 
The Principal Government, P.G. College Solan, Himachal Pradesh w.e.f. 14-7-2017 
without serving notice, without holding any domestic enquiry and without complying 
with the provisions of the Industrial Disputes Act, 1947 whereas new person has been 
engaged by the above employer, is legal and justified? If not what amount of back 
wages, seniority, past service benefits and amount of compensation the above 
aggrieved ex-worker is entitled to from the above employers?” 

 
 2. Shri Vinod Kumar s/o Shri Shiv Charan Sharma (hereinafter to be referred as the 
petitioner) has preferred the claim petition to the reference received under section 10 of the 
Industrial Disputes Act, 1947 (hereinafter to be referred as the Act) against the Principal 
Government, PG College Solan (hereinafter to be referred as the respondent).  
 
 3. Material facts for necessary for the disposal of the present reference as averred in the 
statement of claim are thus that the petitioner was employed as Chowkidar w.e.f. 8-5-2007 by the 
respondent and was discharging his duties with full diligence till 14-7-2017 and he was being paid 
wages ` 6510/- per month. He was not allowed any kind of holiday or leave. During his tenure, the 
petitioner was made to work from 6.00 PM (evening) to 9.00 AM (morning) and was never paid 
any over time. The petitioner remained in the employment of the respondent for more than ten 
years. The petitioner had approached the Labour Officer for his reinstatement in service from the 
date of his illegal oral termination on 14-7-2017 with all consequential benefits. The conciliation 
was failed. Though, the parties were called for conciliation but the dispute was not settled, hence, 
the Labour Officer, Solan referred the matter to this Court. The petitioner has rendered his service 
with the respondent from 8-5-2007 to 14-7-2017 for more than ten years. The services of the 
petitioner were terminated orally by the respondent which is arbitrary, illegal and unconstitutional 
without assigning any reason and without serving any chargesheet and without holding any 
enquiry. The respondent has thus illegally terminated the services of the petitioner who had 
rendered about ten years of service. The verbal termination is illegal without following the 
procedure of law laid down for retrenchment and termination. The respondent with malafide 
intention and just to harass and victimize the petitioner has verbally termination his services. The 
respondent mislead before the Labour Inspector by presenting that a Hostel inmate eloped from the 
Hostel on 8-7-2017 without intimating the Warden or the Principal. It has also been wrongly 
presented that the petitioner did not informed the Warden or the Principal. The respondent had 
appointed a regular person as Peon-cum-Chowkidar as per the order of Dy. Director, Higher 
Education Solan vide office order dated 10-7-2017, after the illegal termination of the petitioner. 
The respondent has indulged in an act of unfair labour practice as the termination of the services of 
the petitioner is brought about by way of victimization as the termination has been done with 
patently false reason without following the provisions of the law. The petitioner is a workman 
under the provisions of the Act. The respondent with intend to dispense with the services of the 
petitioner illegally termination his services. The verbal illegal termination dated 14-7-2017 of the 
was in fact retrenchment and that his services have been terminated in violation of the provisions of 
section 25-F of the Act. In the footnote of the claim petition, the following prayer clause has been 
appended:  
 
 “It is therefore prayed that the wrong, illegal, unlawful, null and void termination/ 

retrenchment of the petitioner/workman made verbally on 14-7-2017 by the 
respondent/employer may kindly be set aside and the petitioner may please be 
reinstated including full back-wages, seniority, continuity of service and with other 
incidental/consequential service benefits including due amount with exemplary costs 
for the unwarranted harassment of the petitioner/workman without any fault on hs 
part and interest @ 18% per annum from the date of his illegal termination w.e.f.    
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14-7-2017 till its realization may kindly be awarded and passed in favour of the 
petitioner/workman and against the respondent/employer with costs of this claim 
petition”.  

 
 4. The lis was resisted and contested by the respondent by filing written reply wherein 
preliminary objections that the claim petitioner is neither competent nor maintainable, not 
approached the Court with clean hands, concealment of material facts and not completed 240 days 
in twelve calendar months as required under section 25-F of the Act. 
 
 5.  On merits, it is submitted that the petitioner was engaged on temporary basis on         
8-5-2007 by the respondent to do the work of Chowkidar. It has been explained to the petitioner at 
the time of his indictment that as and when the regular Chowkidar will be posted by the competent 
authority, his services shall automatically stand came to an end without issuing any notice. The oral 
terms and conditions as imposed by the respondent has been accepted by the petitioner. There was 
no regular Chowkidar in the college, hence, the duties of Chowkidar was assigned to the petitioner. 
It is submitted that the petitioner approached the Labour-cum-Conciliation Office, Solan with 
demand notice but the conciliation proceedings could not be settled between the parties due to the 
reason that the respondent had taken the stand that the services of the petitioner were never 
terminated by the respondent simply for the reason that he was purely engaged on temporary basis 
with the terms and conditions. It is further submitted that the services of the petitioner were never 
terminated by the respondent. It is denied that the respondent has wrongly and illegally terminated 
the services of the petitioner without assigning any reason to him, without serving any chargesheet 
and without holding any enquiry. There is not violation of any of the provisions of the Act. It is 
submitted that a Hostel inmate eloped from the Hostel on 8-7-2017 due to the negligent act of the 
petitioner. It is denied that the act and conduct of the respondent is against the provisions of the 
Act. It is therefore prayed that the claim petition with reference be dismissed. 
 
 6. While filing rejoinder, the petitioner controverted the averments made thereto in the 
reply and reaffirmed and reiterated those in the statement of claim.  
 
 7. On elucidating the pleading of parties, the following issues were struck down by my 
Learned Predecessor for its final determination vide Court order dated 8-8-2019.   
 
 1. Whether the termination of the petitioner w.e.f. 14.7-7-2017 and that too without 

holding any departmental enquiry is violative of the provisions of the Industrial 
Disputes Act as alleged? If so, to what effect?   . .OPP. 

 
 2. Whether the claim is not maintainable as the petitioner has not approached this Court 

with clean hands and concealed material facts from this Court as alleged? If so, its 
effects thereto? 

. .OPR. 
 
 3. Relief   
 
 8. Henceforth, parties to the dispute were asked to adduce oral as well as documentary 
evidence in support of their respective claims or issues so framed.  
 
 9. Arguments of the Learned Counsel for the petitioner as well as Learned Counsel for 
respondent were heard and gone through the case record with minute care, caution circumspection.   
 
 10. For the reasons to be recorded hereinafter while discussing the aforesaid issues, my 
findings on the aforesaid issues are as follows: 
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 Issue No. 1  :  Partly Yes. 
 
 Issue No. 2 :  No.  
  
 Relief  : Reference is partly allowed in favour of the petitioner, as 

per operative part of the Award.  
 

REASONS FOR FINDINGS 
 
Issue No. 1:  
 
 11.  In order to substantiate its case, the petitioner has examined three PWs.  
 
 12. Ms. Suman Gandhi, Superintendent Grade-II, stepped into the witness dock as (PW-1) 
to depose that the petitioner was appointed as Chowkidar on temporary basis in the month of 
September, 2007. No leave and holiday register were prepared in respect of the petitioner but 
Warden used to issue duty certificate, based on which the concerned Clerk used to prepare his 
salary. The witness has proved on record mandays Chart issued to the petitioner by the Principal 
(PW-1/A). In cross-examination she admitted that the petitioner had been engaged on temporary 
basis as and when required. She further admitted that the salary to the petitioner was paid from the 
fund collected from the students living in the Hostel. The petitioner had been appointed till the 
appointment of a regular incumbent.  
 
 13. Shri Lalit Mohan Thakur (PW-2) has proved on record reply (PW-2/A) and (PW-2/B) 
filed by the respondent before him. In cross-examination, he admitted that in (PW-2/A), it is not 
reflected that because of the elopement the services of the petitioner has been dispensed with.    
 
 14. Petitioner namely Vinod Sharma appeared into the witness box as (PW-3) and tendered 
in evidence his affidavit (PW-3/A) wherein he reiterated the same averments as made in the claim 
petition. He also placed on record letter dated 15-7-2017 mark P-1 and letter dated 10-7-2017 Mark 
P-2. In cross-examination, he denied that he was appointed on 8-5-2007 purely on temporary basis 
with an understanding that his services would be dispensed with on the joining of a regular hand. 
He further denied that he used to avail holidays when the Hostels were closed. He further denied 
that he used to avail all gazetted holidays. He denied that he had left the job at his own after the 
regular incumbent had joined. He denied that on 8-7-2017 a girl had eloped from the Hostel and he 
had failed to inform the Principal about the same.    
 
 15. On the other hand, the respondent examined one Shri Pankaj Sood, Senior Assistant as 
(RW-1), who tendered in evidence his affidavit (RW-1/A), where in reiterated the same averments 
as made in the reply. He also tendered in evidence authority letter (RW-1/B). In cross-examination, 
he admitted that the petitioner was working as Chowkidar w.e.f. 8-5-2007 to 14-7-2017. He further 
admitted that the petitioner was working from 6.00 PM to 9.00 AM. He denied that the petitioner 
was also performing the duties after 10.00 AM. He admitted that no appointment letter was issued 
to him and the terms and conditions were explained to the petitioner by the then Principal. He 
further admitted that at the time of working of the petitioner as Chowkidar there was no such 
vacancy in the office. He also admitted that after the termination of petitioner, one Shri Hakam 
Chand s/o   Shri Gian Chand was engaged by the office of Dy. Director Education, Solan through 
proper channel. He admitted that neither any notice nor any enquiry was conducted/issued to the 
petitioner. The retrenchment compensation has also not been paid to him.  
 
 16. Shri Ajay Sipahiya, Ld. Counsel for the petitioner has contended with all vehemence 
that as per the Industrial Employment Standing Orders Act, 1946, Clause (e) a temporary workman 
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is a workman who has been engaged for work which is of an essentially temporary in nature likely 
to be finished within a limited period. He contended that the petitioner had worked for more than 
ten years as Chowkidar with the respondent with excellent past service record relating to work and 
conduct. The respondent had illegally terminated the services of the petitioner on 14-7-2017 vide 
oral termination order without following the procedure established by law. The said verbal 
termination order dated 14-7-2017 is totally illegal and against the rights of the petitioner. It is also 
contended that the petitioner was appointed by an oral order and termination of his services is again 
effected by an oral order, such appointment/engagement could not be treated as temporary in 
nature. It is therefore prayed that the claim petition filed by the petitioner may kindly be allowed 
and the petitioner may kindly be ordered to be reinstated in service with all consequential service 
benefits including full back-wages.  
 
 17. Per contra, Shri D. K. Sharma, Ld. Counsel for the respondent strenuously argued that 
the petitioner was engaged as temporary workman. He was never engaged against the vacant post 
of Chowkidar. There is no violation of any of the provisions of the Act. The services of the 
petitioner were engaged purely on temporary basis with terms and conditions that as and when a 
regular incumbent joins, the services of the petitioner stand automatically terminated without 
assigning any reasons. It is argued that as per the orders of the Dy. Director Higher Education, 
Solan one regular employee namely Shri Hakam Chand to joined the services. More so the 
petitioner himself left the job on his own. It is therefore prayed that the claim petition filed by the 
petitioner may kindly be dismissed and the reference may kindly be answered in negative.  
 
 18. I have given my best anxious considerable thought to the submissions of respective 
counsel for the parties and also scrutinized the entire case record with minute care, and caution and 
circumspection. 
 
 19. Before, I proceed further, I would like to invite the attention of parties to section 2(s) 
of the Act which reads as under:  
 
 “Section 2(s) of the Act, defines "workman" as under : "Workman" means any person 

(including an apprentice) employed in any industry to do any manual, unskilled, 
skilled, technical, operational, clerical, or supervisory work for hire or reward whether 
the terms of employment be express or implied, and for the purposes of any 
proceeding under this Act in relation to an industrial dispute, includes any such person 
who has been dismissed, discharged or retrenched in connection with, or as a 
consequence of, that dispute, or whose dismissal, discharge or retrenchment has led 
that dispute, but does not include any such person : 

 
 (i) who is subject to the Air Force Act, 1950, or the Army Act, 1950, or the Navy Act, 

1957; or 
 
 (ii) who is employed in the police service or as an officer or other employee of a prison; or 
 
 (iii) who is employed mainly in a managerial or administrative capacity; or : 
 
 (iv) who, being employed in a supervisory capacity, draws wages exceeding one thousand 

six hundred rupees per mensem or exercises, either by the nature of the duties attached 
to the office or by reason of the powers vested in him, functions mainly of a 
managerial nature" 

 
 20. The question whether the petitioner being enagaged purely on temporary basis as 
asserted by the respdonent comes within the ambit and scope of "workman" as defined 
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under section 2(s) of the Act. Similar question came up before Hon'ble Delhi Court in an authority 
reported as Kailash Chand Saigal vs. Om Prakash and others 2006 IX AD (Delhi) 158. The 
workman was working as a sweeper for half an hour only in the morning. The question was 
whether an employee working part time for such a short time was a "workman" or not? Hon'ble 
High Court held the employee to be a "workman" and observed as under : 
 
 “4. The Labour Court held that a part time employee was covered by the definition of 

workman as given in section 2(s) of the Industrial Disputes Act. The emphasis of 
petitioner has been that a part time employee of the nature of a Sweeper who only used 
to sweep the office in the morning say for half an hour and half an hour in the evening, 
could not be covered by section 2(s). 

 
 5. The issue of a part time Sweeper had come before this Court in Coal India Ltd. Vs. 

P.O. Labour Court and Others 2001 III AD (DELHI) 742 where the services of a part 
time Sweeper who used to get Rs. 10/ per day for the part time work were terminated 
in the same fashion without assigning any reason. This Court observed as under : 

 
 "The Labour Court has relied upon the definition of Section 2(s) of the Industrial 

Disputes Act, defining the workman and found that according to the said definition a 
part time employee; will also be a workman as per Section 2(s) of the Act. The Labour 
Court has also relied upon the judgments reported as State of Workman and others  
Vs. K.C. Dutta 1967; K. Ramachandran Vs. State of Kerala; Gurudarshan Singh Vs.  
State of Punjab (1983) (1) SLJ 399 (1) SLJ 399; 

 
 Kanubhai Maru Vs. N.K. Desai 1988I LLN 1004 and Yashwant Singh  Yadav Vs. State 

of Rajasthan and Others 1987  LLR 96 to come to a conclusion that the definition of 
the workman is comprehensive and wide enough to include a part time employee. The 
Labour Court further found that the parttime employee is covered by the definition; 
as per Section 2(s) of the Industrial Disputes Act. I am satisfied that the aforesaid 
finding  of the Labour Court regarding the availability of the protection of Section      
2 (s)  and other cognate sections is legally sustainable and does  not call for any 
interference. In particular I am in respectful  agreement with the law laid down in 
Kanubhai Maru Vs. N. K. Desai  1988 (1) LLN 1004 by the Gujarat High Court where 
a part time servant doing the  work of a sweeper has hold to be a workman and the 
law laid down in Yashwant Singh Vs. State of Rajasthan and Others 1987 LLR 96 by 
Rajasthan High Court which held that Section 2(s) of the Industrial Disputes Act 
covers a part time employee also. It was admitted that the workman was employed 
since 21st of February, 1983 and worked till 31st of October, 1984 and there was no 
gap or absence in his duty and he had been continuously employed during the said 
period. The Labour Court held that having thus worked for more than a year, his 
services could not be terminated without complying with the mandatory provisions 
of Section 25(F) of the Industrial Disputes  Act." 

 
 6. I consider that looking into the definition of section 2(s) and catena of judgments, a 

part time workman is equally a workman and is entitled for protection available to a 
full time workman." 

 
 21. Similarly, in another authority reported as Simla Devi vs. Presiding Officer & Ors. 
LLJ 1997 (I) 788, Hon'ble Punjab & Haryana High Court observed in paragraph 4 as under:  
 
 "A plain reading of the definition of "workman" does not exclude the part time 

workmen form the definition "workman". Such exclusion cannot be read into it ipso 
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facto except if it is expressly provided or implied that no other interpretation is 
possible, which is not the case in the case in hand. We find support for our view from 
the observations made by the Supreme Court in Birdhichand Sharma vs. First Civil 
Judge (1961IILLJ86), wherein the Supreme Court in the facts and circumstances of 
the case, found that the workers even doing the job at their home are still workmen. 
Thus, we are of the considered view that a part time workman shall fall within the 
definition of "workman" and the finding returned by the Labour Court that a part-
time worker is not a workman, cannot be sustained. We may hasten to add that 
nothing has been pointed out that on any principle of equity, justice, good conscience 
or the technical interpretation of the definition of workman that a part time workman 
cannot be termed as a workman is unknown to the industrial world.“ 

 
 22. In the instant case, the workman/petitioner has been engaged as Chowkidar w.e.f.       
8-5-2007 on monthly salary of ` 6510/-. It has also not disputed that the petitioner had worked as 
such w.e.f. 8-5-2007 till 14-7-2017 continuously, hence, it is clear that the petitioner had worked for 
more than 240 working days in each calendar year as such the petitioner comes within the ambit 
and scope of “workman” and there is no distinction between the full time and part time or 
temporary employee as per section 2(s) of the Act.  
 
 23. Now adverting to the other aspect of the case. It is submitted by Ld. Counsel for the 
workman that workman has been terminated illegally and unjustifiably by the respdonent college 
without any reason and without payment of any retrenchment compensation. It is submitted that 
since the termination is illegal and unjustified, the workman may be reinstated with consequential 
benefits. 
 
 24. On the other hand, it is submitted on behalf of the respodnent that since the enagement 
of the petitioner was as stop gap arrangement on temporary basis, hence, on the appointment of 
regular Chowkidar, as per procedure, the services of the petitioner has autometically came to an 
end.  
 
 25. Admitedly, the petitioner had worked with the respondent College for a period w.e.f.   
8-5-2007 till 14-7-2017. It is also admitted that before retrenching the services of the petitioner 
neither any noitce nor compensation has been paid to the petitioner as provided under secton 25-F 
of the Act. Therefore, in view of the above discussion, I am satisfied that the workman was 
terminated illegally and unjustifiably without complying with section 25—F of the Act, which 
provides as under:   
 
 
 "No workman employed in any industry who has been in continuous service for not 

less than one year under an employer shall be retrenched by that employer until : 
 
  (a) the workman has been given one month's notice in writing indicating the 

reasons for retrenchment and the period of notice has expired, or the workman 
has been paid in lieu of such notice, wages for the period of the notice; 

 
  (b) the workman has been paid, at the time of retrenchment, compensation which 

shall be equivalent to fifteen days' average pay for every completed year of 
continuous service or any part thereof in excess of six months; and 

 
  (c) notice in the prescribed manner is served on the appropriate Government for 

such authority as may be specified by the appropriate Government by notification 
in the Official Gazette". 
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 26. In view of this provision, no workman employed in any industry, who has been in 
“continuous service” for not less than one year, can be retrenched by the employer unless he has 
been given one month’s notice in writing indicating the reasons for retrenchment and the period of 
notice has expired or the workman has been paid in lieu of such notice, wages for the period of 
notice. The expression “continuous service” has been defined under Section 25-B of the Act, which 
in its material part reads: 
 
 “25B. Definition of continuous service. For the purposes of this Chapter,— 
 
 (1) a workman shall be said to be in continuous service for a period if he is, for that 

period, in uninterrupted service, including service which may be interrupted on 
account of sickness or authorised leave or an accident or a strike which is not illegal, 
or a lock-out or a cessation of work which is not due to any fault on the part of the 
workman; 

 
 (2) where a workman is not in continuous service within the meaning of clause (1) for a 

period of one year or six months, he shall be deemed to be in continuous service under 
an employer— 

 
  (a) for a period of one year, if the workman, during a period of twelve calendar 

months preceding the date with reference to which calculation is to be made, has 
actually worked under the employer for not less than— 

 
   (i) one hundred and ninety days in the case of a workman employed below 

ground in a mine; and  
 
   (ii) two hundred and forty days, in any other case….” 
 
 27. Since, the petitioner admittedly has completed more than 240 days during the period of 
twelve calendar months preceding the date of his retrenchment, his services could not have been 
terminated unless he was served with one month’s notice and paid the retrenchment compensation 
as envisaged under Section 25-F of the Act. Admittedly, the provisions of Section 25-F of the Act 
were not complied with by the respondent. The respondent did not pay the retrenchment 
compensation to the petitioner, nor had issued any requisite notice to the petitioner. Therefore, the 
termination of the services of the petitioner without any notice or compensation is in violation of 
the provisions of section 25-F of the Act.  
 
 28. Now, the question is as to what relief, the workman  is entitled to? The petitioner in his 
claim petition has prayed for his reinstatement  including full back-wages, seniority and continuity 
in service with other incidental/consequential service beenfits. In the given facts and circumstances 
of the case, I would like to refer the zimini order dated 19-3-2019 of this Court whereby the 
petitioner was present in person which reads as under:  
 
 
19-3-2019 
 
"Present:—  Petitioner in person. 
  Shri D.K Sharma, Ld. csl. For respodnent.  
 
 The Ld. Counsel for the respodnent submits that they are willing to posting the 
petitioner at same place where the petitioner was earlier working. However,  the petitioner 
does tno intent to join the same.  
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 The petitioner insists that he be paid back-wages for the last one year, only then he 
shall join the post. The petitioner also does not want to join the respodnent, the separate 
statement of the petitioner has been recorded in this behalf.  
 
 The Ld. Counsel for the respodnent has filed the reply, which is taken on record. Copy 
has been supplied to the petitioner. Rejoinder, if any, be filed on the next date of hearing. Be 
listed on 10-5-2019.  
   Sd/- 
   Presiding Judge,  
   Labour Court, Shimla." 
 
 29. From the persual of order dated 19-3-2017, it is crystal clear that the petitioner insists 
that he be paid back-wages for the last one year, only then he shall join the post. The petitioner also 
does not want to join the respodnent. It is perticular to mention here that the petitioner vide separate 
statement stated at bar that he is not willing to work with the respodnent. He intend to work at 
somewhere else. There is no increase in his salary for last one year that is why he do not want to 
work with the respodnent. Conseedering the fact that the petitioner himself to be not interested to 
work with the respondent, I deem it proper that reinstatement would not be proper and instead 
compensation would be a better alternative. Keeping in mind the attendant facts and circumstances 
of the present case, I deem it proper that compensation of  ` 80,000/ would be appropriate and 
would meet the ends of justice. I, accordingly, grant compensation of   ` 80,000/ (Rupees Eighty  
Thousand only) to the workman, to be paid by the respondent college within a period of sixty days 
from the announcemnet of the award, failing which interest at the rate of 9% (nine percent) would 
be payable by the respondent to the workman. This issue is accordingly, decided in favour of the 
workman and against the respodnent. 
 

Issue No. 2 : 
 
 30. In order to prove this issue no specific evdeimce has been led by the respondent which 
could go to show as to how the present claim petition is not maintainable especially when the 
petitioner has filed this claim petition pursuant to the refernece made by the appropriate 
government for its legal adjudication. Moreover, in view of my findings on issue No. 1 above,         
I find nothing wrong with this petition which is perfectably maintainable. Accordingly, this issue is 
decided in favour of the petitioner and against the respodnent.   
 

Relief : 
 

 31. For the foregoing reasons discussed hereinabove supra, the respondent is directed to 
pay an amount of  ` 80,000/- (` Eighty Thousand only) to the petitioner as lump sum 
compensation. The amount shall be paid within sixty days from the announcement of award failing 
which the respondent shall pay interest @ 9% per annum till the realization of the amount. Let a 
copy of this award be communicated to the appropriate government for publication in the official 
gazette. File, after completion, be consigned to records.  
 

 32. The reference is answered in the aforesaid terms.   
  
 Ordered accordingly. 
 

             Announced in the open Court today this 7th day of April, 2022. 
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 
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IN THE COURT OF SHRI RAJESH TOMAR, PRESIDING JUDGE, H.P. INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, SHIMLA 
     
  Reference Number :    115 of 2017 
 
  Instituted on      :    1-8-2017 
 
  Decided on         :    7-4-2022 
 
 Sanjay Kumar s/o Shri Dev Raj Sharma r/o Village Manner, P.O. Beri Razadyian, Tehsil 
Sadar District Bilaspur . .Petitioner. 
 

Versus 
 
 M/s Sara Textile Ltd. VPO Bhatia, Tehsil Nalagarh, District Solan, through its Factory 
Manager  . .Respondent.  
 

Reference under Section 10 of the Industrial Disputes Act, 1947 
 
 For the Petitioner : Shri G.D GArg, Advocate.  
 
 For the Respondent      : Shri Rajiv Sharma, Advocate.       
 

AWARD 
 
 The following reference petition has been, received from the Appropriate Government for 
final adjudication:  
 
 “Whether termination of services of Shri  Sanjay Kumar s/o Shri Dev Raj Sharma r/o 

Village Manner, P.O Beri Razadyian, Tehsil Sadar, District Bilaspur w.e.f. 6-8-2016 by 
the Employer/The Factory Manager, M/s Sara Textile Ltd., VPO Bhatia, Tehsil 
Nalagarh, District Solan, without  complying with the provisions of the Industrial 
Disputes Act, 1947 is legal and justified? If not what relief including reinstatement, 
amount of back wages, seniority, past service benefits and compensation the above ex-
worker is entitled to from the above employer?” 

 
 2. Shri Sanjay Kumar s/o Shri Dev RaJ Sharma (hereinafter to be referred as the 
petitioner) has preferred the claim petition to the reference received under section 10 of the 
Industrial Disputes Act, 1947 (hereinafter to be referred as the Act) against the Factory Manager, 
Sara Textile Ltd. (hereinafter to be referred as the respondent).  
 
 3. Material facts for necessary for the disposal of the present reference as averred in the 
statement of claim are thus that the petitioner was appointed as a Quality Supervisor (Dyeing 
Department) on gross salary of  ` 13000/- per month and accordingly the petitioner had joined and 
working on the said post since 14-4-2014. The respondent vide letter dated 1-11-2014, ordered to 
confirm the services of the petitioner w.e.f. 14-4-2014. The petitioner was held eligible for all 
benefits as a confirmed employee. The services of the petitioner have been orally retrenched by the 
respondent on 6-8-2016 without complying the provisions of the Act. Neither any notice of 
termination was issued nor any compensation was paid to the petitioner. The services of the 
petitioner were continuous for the purpose of section 25-B of the Act and he worked for more than 
240 days in each calendar year. It is also averred that the petitioner was illegally stopped from 
working on one pretext of the other. The respondent intend to given undue favour to their favorite 
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by making appointment in place of the petitioner as such the petitioner has been compelled to left 
the job by making false allegations of abusing and threatening. The petitioner had also lodged 
complaint against the respondent and one other worker with the Police where both of them have 
compromised vide compromise dated 17-9-2016 arrived between them. The respondent after 
terminating the services of the petitioner w.e.f. 6-8-2016, with a view to save their skin, issued 
charge sheet dated 5-10-2016 against the petitioner alleging therein that the petitioner is absent 
from duty w.e.f. 6-8-2016. The respondent had not allowed the annual increments to the petitioner 
for which he is entitled to from April, 2015. The petitioner was also not paid any bonus with leave 
encashment. The petitioner belongs to a poor family and it has become very difficult for him to 
support himself and his family. Feeling aggrieved and dissatisfied by the illegal retrenchment, the 
petitioner issued a demand notice to which the conciliation proceedings were initiated but failed 
and the matter has been referred to this Court for legal adjudication. In the footnote of the claim 
petition, the following prayer clause has been appended:  
 
 “It is therefore most respectfully prayed that this Hon’ble Tribunal be pleased to 

answer the reference in favour of the petitioner/workman holding the oral 
termination/retrenchment of the petitioner to be wholly illegal, imporper, unjustified 
and null and void and direct the respondent to re-engage the petitioner on the same 
post and allow to the petitioner all consequential benefits of seniority and back-wages 
with interest @ 12 % per annum and further direct the respondent to pay the arrears 
of annual increments w.e.f. April, 2015 onwards and yearly bonus since the date of his 
joining the service”.           

 
 4. The lis was resisted and contested by the respondent by filing written reply wherein 
preliminary objections regarding maintainability, duty assigned to the petitioner by the respondent 
was purely supervisory in nature and he is not a workman as defined under section 2(s) of the Act. 
The demand notice over which the present reference has been made to this Court by the Joint 
Labour Commissioner is not legal. The petitioner has not come to the Court with clean hands and 
he has disguised the material facts from this Court as the petitioner has concocted a false story. The 
petitioner is gainfully employed. On merits, it is contended that the petitioner was absented from 
his place of work without any sanctioned leave and reporting at the place of work. The petitioner 
submitted a demand notice on false and frivolous grounds that his increments have not been 
released and during conciliation proceedings the respondent filed reply to the demand notice. As 
per the understating dated 17-9-2016, the petitioner will join duties but he has failed to do the same. 
Thereafter, the respondent left with no other option but to issue chargesheet which has been sent 
through registered post. No reply to the chargesheet has been filed which raises presumption that 
the charges have been admitted. The petitioner was also issued termination letter dated 28-10-2016 
through registered post on his residential address. All dues are paid fully and finally. There was no 
employee employer relationship between the parties but the relationships were that of master and 
servant and in that case if the employee seeks aggrieved for redressal of grievances, is to approach 
the Civil Court by filing a suit for damages. The increment in the salary is not a lien of the 
employee but it is prerogative of employer to give increment or not keeping in view the 
performance of employee. It is therefore prayed that the claim petition may be dismissed.                
 
 5. While filing rejoinder, the petitioner controverted the averments made thereto in the 
reply and reaffirmed and reiterated those in the statement of claim.  
 

 6. On elucidating the pleading of parties, the following issues were struck down by my 
Learned Predecessor for its final determination vide Court order dated 30-8-2018 : 
 

 1. Whether the termination of the petitioner by the respondent w.e.f. 6-8-2016 without 
complying with the provisions of the Industrial Disputes Act, 1947 is illegal and 
unjustified? . .OPP. 
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 2. If issue No. 1 is proved in affirmative to what relief of service benefits the petitioner is 

entitled to? . .OPP. 
 
 3. Whether the claim petition is not maintainable as alleged? . .OPR. 
 
 4. Whether the petitioner is not a workman as alleged?  . .OPR. 
 
 5. Relief   
 
 7. Henceforth, parties to the dispute were asked to adduce oral as well as documentary 
evidence in support of their respective claims or issues so framed.  
 
 8. Arguments of the Learned Counsel for the petitioner as well as Learned Counsel for 
respondent were heard and gone through the case record with minute care, caution circumspection.   
 
 9. For the reasons to be recorded hereinafter while discussing the aforesaid issues, my 
findings on the aforesaid issues are as follows: 
 
 Issue No. 1 :  Yes 
 
 Issue No. 2 : Entitled to reinstatement in service with seniority and 

continuity but without back wages. 
 
 Issue No. 3  : No. 
 
 Issue No. 4  : No.   
  
 Relief  : Reference is partly allowed, as per operative part of 

the Award.  
 

REASONS FOR FINDINGS 
 
Issues No. 1, 2 & 4 :  
 

 10. Being interlinked and inter-connected all these issues are taken up together for 
discussion and decision.  
 

 11. In order to substantiate his case, the petitioner namely Shri Sanjay Kumar, appeared 
into the witness box as (PW-1) and tendered in evidence his sworn in affidavit (PW-1/A) wherein 
he reiterated almost all the averments as stated in the claim petition. In cross-examination he 
admitted that he was appointed as Quality Supervisor on 14-4-2014 vide letter of appointment 
(R/1). He further admitted that the terms and conditions of the appointment letter bears his 
signatures and they had been agreed to by him. He denied that he had absented from his work. He 
further denied that a letter was sent by the respondent to him to resume work. He admitted that 
chargesheet was sent to him by the respondent. He volunteered that the action was taken after he 
had approached the Labour Authorities.  
 

 12. The petitioner has also examined one Surinder Singh Bindra, Senior Manager HR and 
Administration of respondent company as (PW-2). He stated that the petitioner was confirmed on 
1-11-2014 vide letter (P/1). He admitted that no notice was given to the petitioner regarding 
termination on 6-8-2016. He further admitted that no notice regarding unauthorized absence was 
issued to the petitioner. In cross-examination he admitted that on 5-10-2016, they had issued a 
chargesheet to the petitioner vide (R/3).  
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 13. PW-3 Shri Shyam Lal, SHO PS Nalagarh has stated that there is no record available in 
the Police Station regarding the compromise affecting the petitioner and the respondent 
management and there is no rapat roznamcha or FIR entered/registered in the police Station worth 
in the name of the parties. 
 
 14. On the other hand, the respondent examined one Shri Rajesh Thakur, Senior Manager 
HR as (RW-1), who tendered in evidence his affidavit (RW-1/A) wherein reiterated the same 
averments as made in the reply. In cross-examination, he admitted that the petitioner was appointed 
as Quality Supervisor on monthly salary of `13,000/- with the respondent management since       
16-4-2014. He further admitted that the petitioner was the confirmed employee of the company. He 
denied that the services of the petitioner have been orally terminated by the respondent on             
6-8-2016. He admitted that the petitioner was not given any notice of termination and 
compensation. He denied that the petitioner was terminated from services without complying with 
the provisions of the Industrial Disputes Act.  
 
 15. At the very out-set Shri G.D Garg, Ld. Counsel for the petitioner has contended with 
all vehemence that the petitioner had worked with the respondent with full honesty, dedication and 
to the entire satisfaction of his superiors but his services have been orally terminated by the 
respondent w.e.f. 6-8-2016 without complying with the provisions of the Act. Neither the petitioner 
has been served with any kind of notice nor retrenchment compensation was paid to him. The oral 
termination order of the services of the petitioner is illegal and unlawful. The petitioner has 
completed 240 days in each calendar year. He further argued that the petitioner was performing the 
duties manually, hence, he falls within the definition of “workman” as prescribed under section 2(s) 
of the Act. It is therefore prayed that the petitioner may kindly be ordered to be reinstated in service 
with all consequential service benefits including full back-wages.  
 
 16. Per contra, Shri Rajiv Sharma, Ld. Counsel for the respondent has strenuously argued 
that since the petitioner remained willful absent from work without getting sanctioned any leave, 
hence a chargesheet was issued to the petitioner which was not replied by him and as such his 
services were terminated. He further argued that since the petitioner was appointed as Quality 
Supervisor, hence, he does not fall within the ambit of “workman” as prescribed under the Act.   
 
 17. I have given my best anxious considerable thought to the submissions of respective 
counsel for the parties and also scrutinized the entire case record with minute care, and caution and 
circumspection. 
 
 18. It is an admitted position on record that the petitioner was engaged in the employment 
of the respondent since 14-4-2014. It is also admitted case of the parties that the services of the 
petitioner were confirmed vide letter dated 1-11-2014. The petitioner continued to work with the 
respondent for continuous period of 240 working days in each calendar year.   

 
 19. Without lamenting much on the merits of the case, I deem it appropriate to understand 
the meaning of industrial dispute, as prescribed under section 2(k) of the Act, which reads as under:  
 
 “Industrial dispute" means any dispute or difference between employers and 

employers or between  employers and workmen,  or between  workmen and workmen, 
which is connected with  the employment or non-employment or the terms of  
employment or  with the conditions of labour,  of any person.” 

 
 20. Now, I proceed further to understand the meaning of “workman” as defined under 
clause (s) of Section 2 of the Act which reads thus:  
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 "Workman"  means  any  person  (including  an  apprentice)  employed in  any  

industry  to  do  any  manual,  unskilled,  skilled, technical, operational,  clerical or  
supervisory  work  for  hire  or  reward, whether the terms of employment be express 
or implied, and for  the purposes  of any  proceeding under  this Act  in  relation  to  
an  industrial dispute,  includes any  such person who has been dismissed,  discharged 
or retrenched in connection with, or as a consequence of, that dispute, or whose  
dismissal, discharge or retrenchment has led to that dispute, but does not include any 
such person-- 

  
 (i) who is subject to the Air Force Act, 1950 (45 of  1950),  or the Army Act,  1950 (46 of 

1950),  or the Navy Act, 1957 (62 of 1957); or 
  
 (ii)  who is employed in the police service or as an officer or other employee of a prison; or 
  
 (iii) who is employed mainly in a managerial or administrative capacity; or 
  
 (iv) who,  being employed in a supervisory capacity, draws  wages exceeding  ten thousand  

six hundred rupees  per mensem or exercises, either by the nature of the duties attached 
to  the office  or by  reason  of  the  powers vested  in   him,  functions  mainly  of  a  
managerial nature.” 

 
 21. Henceforth, the expression “any person” in section 2(k) of the Act must be read subject 
to limitation and qualifications, the two crucial limitations are (1) the dispute must be a real dispute 
between the parties to the dispute so as to be capable of settlement or adjudication by one party to 
the dispute giving necessary relief to the other and the person regarding whom the dispute is raised 
must be one in whose employment, non-employment, terms of employment or conditions of labour, 
the parties to the dispute have a direct or substantial interest.  
 
 22. The first and foremost question which arises for consideration as per the contention 
raised at the bar is whether the petitioner was an employee of respondent or fall within the 
definition of workman or not? As per the averments made thereto by the respondent, the petitioner 
was working in the capacity of Quality Supervisor for all intents and purposes and had been 
performing the duties which were supervisory in nature, therefore, he does not fall within the 
definition of “workman”. It is a matter of common parlance that it is now well settled that the 
burden of proof is on the workman to establish the employee and employer relationship. The 
Hon’ble Apex Court in case titled as Workmen of Nilgiri Coop. Mkt. society Ltd. Vs. State of 
Tamilnadu and Ors. 2004 (3) SCC 514, has held that it is a well settled principle of law that the 
person who sets up a plea of existence of relationship of employer and employee burden would be 
upon him. It was further held that where a person asserts that he was a workman of the company 
and it is denied by the company, it is for him to prove the fact. It is not for the company to prove 
that he was not an employee of the company but of some other person”.   
 
  23. In the case in hand, it is admitted fact on record that the petitioner had joined as 
employee/workman in the capacity of Quality Supervisor with the respondent company on          
14-4-2014 and had worked continuously till the date of his termination of his services i.e. on          
6-8-2016. According to the petitioner, he had been discharging his duties with sincerity and honesty 
being a workman of the respondent company. On the other hand, it is submitted that the petitioner 
was performing his duties which were supervisory in nature. In order to prove the job profile of the 
petitioner being supervisory in nature, the respondent company has examined its Manager, HR as 
(RW-1), who has placed no iota of evidence on record which could go to show that the petitioner 
was authorized to take decisions at his own level. If for the sake of arguments, it is assumed that the 
petitioner had been working as Quality Supervisor then by mere providing designation as 
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Supervisor unless, until it is proved satisfactorily on record by leading cogent and clinching 
evidence that the petitioner had been actually and factually exercising the powers in 
supervisory/managerial/administrative capacity.  
 
 24. Undoubtedly, it is the duty of the petitioner to prove that he was an employee of the 
respondent company which he has satisfactorily proved that he had worked as such from 14-4-2014 
to 6-8-2016. Now, the burden shifts on the respondent to prove that the petitioner does not fall 
within the ambit and scope of “workman”.  
 
 25. It is settled law that the plea raised from the side of respondent goes away in the 
absence of any cogent evidence on record. There is no second opinion in the law framed by the 
Superior Courts. It is a matter of common parlance that every case has its own peculiar facts and 
circumstance. Simple on the terms that the petitioner was designated as Quality Supervisor in the 
absence of proving any of his job or responsibility in the capacity of supervisory, managerial and 
administrative in nature, the respondent cannot be absolved of its duty to prove that the petitioner 
does not fall within the definition of “workman”.  Keeping in view the all attendant facts and 
circumstances of the present case, I have no hesitation in coming to the conclusion that the 
petitioner falls within the ambit of “workman”.  
 
 26. The next question which comes to the fore for determination is whether the petitioner 
has been discharged or he himself abandoned the job.  
 
 27. Verily, it is a matter of common parlance that the abandonment has to be proved by the 
employer like any other misconduct. Merely on the pretext that the workman has failed to report for 
discharging his duties, it cannot be presumed that the petitioner either left the job or abandoned the 
same. Simply because a workman fails to report for duty, it cannot be presumed that he has 
left/abandoned the job. There is neither any oral or documentary evidence on record on the part of 
the respondent to show that any show cause notice was served upon the petitioner calling upon him 
to join his duties. Absence from duty is a serious misconduct. As such the plea of abandonment put 
forth by the respondent/employer is not established. It is no longer res-intergra that even in a case 
of unauthorized absenteeism or to prove abandonment of service on the part of the workman, the 
management must place on record necessary material/proof to substantiate their plea. The 
management required to prove that enough efforts were made by it to call upon the petitioner to 
resume back his duties and the petitioner/claimant has exhibited his clear reluctance for resuming 
back his duty.  
 

 28. Verily, I would like to refer to the judgment rendered by the Hon’ble Apex Court in 
case titled as G. T. Lad vs. Chemicals and Fibres of India 1979 (1) SCC 590 that to 
constitute abandonment there must be total or complete giving up of duties so as to indicate an 
intention not to resume the same. Thus, whether there has been a voluntary abandonment of service 
or not is a question of fact which has to be determined in the light of the surrounding circumstances 
of each case. It must be total and under such circumstances as clearly to indicate an absolute 
relinquishment. The intention may be inferred from the acts and conduct of the party.     
 

 29. It has further been held by the Hon’ble Apex Court in M/s Scooters India Ltd. Vs. M. 
Mohammad Yaqub 2011 (1) SCC 61 that: “When a workman fails to report for duties, the 
management cannot presume that the workman has left the job despite being called upon to report 
failing which his name will be removed from the rolls.”   It was further held that: “The principles of 
natural justice were required to be followed by giving opportunity to the workman. Para 12 is 
relevant and is reproduced as under:  
 
 “The question which then arises is whether the principles of natural justice were 

followed in this case. As has been set out herein above Mr. Swroop had submitted that 
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the workman had been given an opportunity to join the duty and that he did not join 
duty even though repeatedly called upon to do so. It is contended that principles of 
natural justice have been compiled with in this case. However, the material on record 
indicates otherwise. The Labour Court in its award sets out and accepts the 
respondent’s case that he had not been allowed to join duty. The respondent has given 
evidence that even though he personally met Chief Personnel Officer, he was still not 
allowed to enter the premises. The evidence is that inspite of slip Ex. W.2, he was 
prevented from joining duty when he attempted to join duty. The slip Ex. W.2 had 
been signed by the Security Inspector of the appellant. This showed that the 
respondent had reported for work. As against this evidence, the appellant has not led 
any evidence to show that the workman had not report for duty. Even, though the slip 
Ex. W.2 had been proved by the workman, the Security Inspector, one Mr. Shukla was 
not examined by the appellant. Further the evidence of the senior Time Keeper of the 
appellant established that the appellant had worked for more than 240 days within 
period of 12 calendar months immediately preceding the date of termination of 
service. This was proved by a joint inspector report, which was marked as Ext. 45/A. 
It was on the basis of this material and the evidence that the Labour Court came to the 
conclusion that there was retrenchment without flowing the provisions of law. As the 
workman was not allowed to join duty, Standing Orders 9.3.12 could not have been 
used for terminating his services.”     

 
 30. Therefore, keeping in view the law laid down by the Hon’ble Apex Court (Supra) and 
keeping in view the attendant facts and circumstances of the present case, I have no hesitation in 
coming to the conclusion that the respondent has failed to prove on record that the petitioner had 
himself abandoned his job and he was afforded reasonable opportunities of being heard rather his 
services were terminated by the respondent on the ground of alleged abandonment.  
 
 31. The Ld. Counsel for the petitioner has contended that the petitioner had worked 
continuously for six years and had completed more than 240 days in each calendar year. Section 
25-B of the Act defines “continuous service”. In terms of Sub-Section (2) of Section 25-B, if a 
workman during a period of twelve calendar months preceding the date with reference to which 
calculation is to be made, has actually worked under the employer 240 days within a period of one 
year, he will be deemed to be in continuous service. The burden of proof is on the petitioner to 
show that he had worked for 240 days in the preceding twelve calendar months prior to his alleged 
retrenchment. The law on this issue is well settled. In case titled as R.M. Yellatty vs. Assistant 
Executive Engineer, (2006) 1 SCC 106, it has been laid by the Hon’ble Supreme Court that the 
burden of proof is on the claimant to show that he had worked for 240 days in a given year.   
 
 32. Applying the principles laid down in the above case by the Hon’ble Supreme Court, 
the evidence produced has to be looked into. It is an admitted case that the petitioner had worked 
w.e.f. 14-4-2014 till 6-8-2016 with the respondent company and had completed 240 working days 
in each calendar year. Therefore, it stand proved on record that the workman/petitioner  had worked 
for the required 240 days of working in the period of twelve calendar months preceding the date of 
dismissal, he is entitled to take the benefits of the provisions of Section 25-F of the Act. Therefore, 
the provisions of Section 25-F of the Act are attracted in this case. It is also admitted that before 
retrenching the services of the petitioner neither any notice nor compensation has been paid to the 
petitioner as provided under section 25-F of the Act. Therefore, in view of the above discussion, I 
am satisfied that the workman was terminated illegally and unjustifiably without complying with 
section 25 F of the Act, which provides as under:   
 
 "No workman employed in any industry who has been in continuous service for not 

less than one year under an employer shall be retrenched by that employer until : 
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 (a)  the workman has been given one month's notice in writing indicating the reasons for 

retrenchment and the period of notice has expired, or the workman has been paid in 
lieu of such notice, wages for the period of the notice; 

 
 (b) the workman has been paid, at the time of retrenchment, compensation which shall be 

equivalent to fifteen days' average pay for every completed year of continuous service 
or any part thereof in excess of six months; and 

 
 (c) notice in the prescribed manner is served on the appropriate Government for such 

authority as may be specified by the appropriate Government by notification in the 
Official Gazette". 

 
 33. Thus, the provisons of section 25-F of the Act couched in mandatory form and non-
compliance therewith has the result of rendering the order of retrenchment. Admittedly, in the 
instant case, the respodnent has failed to comply with the provisions of section 25-F of the Act 
which are mandatory in nature before terminating the services of workman who has completed 240 
working days in a clanedar year. The notice terminating the services of the petitioner dated           
28-10-2016 (R-2) and ths issuance of chargesheet dated 5-10-2016 (R-3) are not at all in confirmity 
with section 25-F of the Act. It is admitted position on record that the petitioner is alleging his oral 
termiantion by the respondent on 6-8-2016, thereafter, the chargesheet issued subsequently on       
5-10-2016 and termination letter 28-10-2016 can be called into question. The respondent did not 
paid any heed to be aforesaid provisions of law either by issuing notice as prescribed in section   
25-F of the Act or by paying compensation.      
 
 34. Such being the situation, it can safely be held that the respondent has contravened the 
provisions of Section 25-F of the Act. The termination of the services of the petitioner is illegal and 
unjustified. Therefore, in my humble opinion, the termination of the services of the petitioner 
without complying with the provisions of the Act, is illegal and unjust.  
 
 35. For all the aforesaid reasons discussed hereinabove, it is held that the termination of 
the petitioner was in violation of the provisions of the Industrial Disputes Act, 1947, more 
particularly section 25-F. The termination is held to be illegal, unlawful and unjustified. As a sequel 
thereto, the petitioner is ordered to be re-instated forth-with, with seniority and continuity along-
with back-wages @ 25%. All these Issues are decided accordingly.  

 
Issue No. 3 : 
 
 36. In order to prove this issue no specific evdeince has been led by the respondent which 
could go to show as to show the present claim petition is not maintainable especially when the 
same is filed in pursuance to the reference made by the appropriate government to this Court for its 
legal adjudication. Moreover, in view of my findings on issues No. 1, 2 and 4, above, I find nothing 
wrong with this petition which is perfectably maintainable. Accordingly, this issue is decided in 
favour of the petitioner and against the respodnent.   

 
Relief :  

 
 37. As a sequel to my above discussion and findings on issues No. 1 to 4, the claim of the 
petitioner succeeds and is hereby partly allowed. Resultantly, the respondent company is directed to 
re-instate the petitioner with seniority and continuity along-with back-wages @ 25% from the date 
of his illegal termination. The back-wages shall be paid within a period of sixty days from the 
announcement of this Award otherwise the same shall carry interest @ 9% per annum till its 
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realization. Let a copy of this award be communicated to the appropriate government for 
publication in official gazette. File, after completion, be consigned to records.  
 
 Ordered accordingly. 
 
             Announced in the open Court today this 7th day of April, 2022. 

 
Sd/- 

(RAJESH TOMAR), 
Presiding Judge,  

Industrial Tribunal-cum-Labour Court, Shimla. 
 

____________ 
 

IN THE COURT OF SHRI RAJESH TOMAR,  PRESIDING JUDGE, H.P. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHIMLA 

  
 Reference Number :    65 of 2015 
 
 Instituted on      :    14-9-2015 
 
 Decided on         :    07-04-2022  
 
 Sanjay Kumar s/o Shri Shyam Lal, r/o Village & P.O. Balghar, Tehsil Jhanduta, District 
Bilaspur, H.P.  . .Petitioner. 
 

Versus 
 
 1. The Proprietor/Manager, M/s National Logistic, Registered Office 440, Phase-II, 

Housing Board, Baddi-173205 (Contractor).  
 
 2. The Manager, National Corporate Service, c/o Pidilite Industries Ltd. Moginand, 

Tehsil Nahan, District Sirmaur, H.P. (Contractor). 
 
 3. The Factory Manager, M/s Pidilite Industries Ltd. Moginand, Tehsil Nahan, District 

Sirmaur, H.P. (Principal Employer) . .Respondents. 
 

Reference under section 10 of the Industrial Disputes Act, 1947 
 
 For Petitioner     : Shri Narender Sahi, Advocate 
 

 For Respondents No 1 & 2    : Shri Prateek Kumar, Advocate 
 

 For   Respondent No. 3        :  Shri Rahul Mahajan, Advocate 
 

AWARD 
 
 The following reference petition has been, received from the Appropriate Government vide 
notification dated 31-8-2015, and subsequent corrigendum dated 31-3-2017 under section 10 of the 
Industrial Disputes Act, 1947 (hereinafter referred to be as the Act), for legal adjudication:  
 
 “Whether the termination of services of Shri Sanjay Kumar s/o Shri Shyam Lal, r/o 

Village &  P.O. Balghar, Tehsil Jhanduta, District Bilaspur, H.P. w.e.f. 7-4-2014 by (1) 
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The Proprietor/Manager, M/s National Logistic, Registered Office 440, Phase-II, 
Housing Board, Baddi-173205 (Contractor) (2) The Manager, National Corporate 
Service, c/o Pidilite Industries Ltd. Moginand, Tehsil Nahan, District Sirmour, H.P. 
(Contractor) (3) The Factory Manager, M/s Pidilite Industries Ltd. Moginand, Tehsil 
Nahan, District Sirmour, H.P. (Principal Employer) without complying with the 
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what relief 
of reinstatement, compensation and other service benefits the above aggrieved 
workman is entitled to from the above employer/management?” 

 
 2. In furtherance to the aforesaid reference, the case set out by the petitioner which has 
been disclosed in the statement of claim are thus that Shri Sanjay Kumar s/o Shri Shyam Lal 
(hereinafter to be referred as the petitioner) was employed as Assistant Technician on 7-9-2011 by 
The Factory Manager, M/s Pidilite Industries Ltd.  (hereinafter to be referred as the respondent 
No. 3 company) on contract basis through contractor i.e. The Manager M/s National Corporate 
Services (hereinafter to be referred as respondent No. 2) who had been supplying trained workers 
for annual maintenances, placements and other logistical services in the company located at Kala 
Amb. No letter of joining was given by the respondent’s No. 2 & 3. 
 
 3. The contribution towards EPF was deducted w.e.f. November 2011 instead of 
September 2011. The petitioner was appointed by the respondents No. 1 & 2 and his services have 
been placed with respondent No. 3 w.e.f. 1-3-2013 to 28-2-2014 on basisc pay of ` 5669/- per 
month which was further extended till 28-2-2015 on the same terms and conditions. The petitioner 
had applied for withdrawal of the fund from EPF account to make the payment of admission fee of 
his sister’s admission in B.Ed. but his application for withdrawal was cancelled on the ground that 
EPF amount deposited was less than six months whereas the petitioner had been working with the 
respondents for the last more than two years. The matter was brought to the notice of Deputy 
Commissioner, Sirmour at Nahan and on enquiry, EPF amount of workers including the petitioner 
was deposited in the EPF account. The news was published in daily newspaper “Amar Ujala” and 
“Divya Himachal”. Thereafter, the respondents started harassing the workers including the 
petitioner and also pressurized them to resign from the job/assignment with a view to get rid of 
them one by one. The petitioner did not put his signatures on the resignation letter. On 9-4-2014, 
the respondent had issued show cause notice to the petitioner for his absence without any approval 
for about thirty eight days. Moreso, one theft case was allegedly registered against the petitioner. 
Neither disciplinary action was initiated by the respondents against the petitioner nor any 
chargesheet was issued or received by the petitioner. The issuance of notice for un-authorized 
absence at belated and false allegations of theft were indicative to discontinue with the services of 
the petitioner without conducting any enquiry. The petitioner was willing to join his duties with the 
respondents on 7-4-2004 but he was illegally and in connivance  kept outside the gate and did not 
allowed to resume the same as such his services were terminated by the respondents without 
complying with the provisions of the Act despite the fact that the petitioner had completed 240 
working days in each calendar year. The action of the respondents is illegal and arbitrary and that 
too without complying with the mandatory provisions of the Act.       
 

 4. The following prayer clause has been appended in the footnote of the claim petition.  
 

 “Keeping in view of the submissions made hereinabove, it is humbly prayed that the 
respondents No. 1 & 3 may be directed to re-engage/re-instate the petitioner with 
effect from 7-4-2014 with all consequential benefits and seniority as his services were 
terminated illegally by the respondents without complying with the mandatory 
provisions of the Act." 

  
 The lis was resisted and contested by the respondents filing separate written replies to the 
claim petition filed by the petitioner in terms of the reference made by the appropriate government. 



 2286        jkti=] fgekpy izns'k] 30 twu 2022@09 vk"kk<+] 1944         
 5. The respondent No. 1 i.e. M/s National Logistic in its reply has taken preliminary 
objections qua concealment of material facts, maintainability, guilty of major act of misconduct and 
the petitioner in gainfully employed. On merits, it is submitted that the respondents No. 1 & 3 have 
entered into an agreement to provide and engage contract labour and in terms of agreement the 
petitioner was deputed by respondent No. 1 with respondent No.3 w.e.f. 1-3-2013. The petitioner 
was employed as Assistant Technician Maintenance and repair by the respondent No. 1 for a fixed 
period of one year which was extended for another year on 1-7-2014. The payment of contribution 
towards ESI and EPF, payment of wages, marking of attendance, taking disciplinary action and 
entire control and supervision was of respondent No. 1. The respondent No. 1 was complying with 
all the labour laws and legislation vis-à-vis the petitioner. It is further submitted that before            
1-3-2013, the petitioner was an employee of National Corporate Service (respondent No. 2) and he 
was not employed by respondent No. 3. The petitioner was engaged for specific period, hence, his 
termination does not fall within the definition of retrenchment. The respondent No. 1 had obtained 
licence to deploy contract labour and has been duly registered to engage contract labour under the 
Contract Labour (Regulation & Abolition) Act, 1970. The petitioner remained absent from duty 
and also snatched ` 50,000/- and documents from Shri K.K Tiwari. The petitioner did not submit 
any leave application. The respondent No. 1 had made the payment of full & final dues but the 
petitioner did not receive the same. Since, the petitioner himself failed to join his duties, his name 
was struck off from the rolls of respondent No. 1. There is no violation of principles of natural 
justice and fair hearing. The respondent No. 1 prayed for the dismissal of the claim petition.  
 
 6. By filing reply, respondent No. 2 (National Corporate Service) raised preliminary 
objections regarding maintainability, concealment of material facts, not approached this Court with 
clean hand and the petitioner was engaged for fixed period of employment in terms of section 2(oo)  
(bb) of the Act. The petitioner failed to report for his duties without intimating and without 
applying any leave and the services of the petitioner were rightly been dismissed by the 
respondents. On merits, it is submitted that the petitioner was employed w.e.f. 1-3-2013 by 
respondent No. 1. The petitioner was the employee of respondent No. 1 for all intents and purposes. 
The appointment letter was issued by respondent No. 1 on 5-4-2014. The petitioner has himself 
admitted that he was appointed for fixed period in terms of section 2oo bb of the Act on 1-3-2013 
by respondent No. 1, who is responsible for making payment of wages, complying with all the 
labour laws. The pleadings are beyond the terms of reference which cannot be looked into. The 
respondent No. 2 has the authority under law to deploy the labour. It is denied that the respondents 
at any point of time pressurized the petitioner to resign from the post. The petitioner has stolen cash 
and other documents from K. K. Tiwari. The petitioner has flouted the terms and conditions of his 
appointment letter by remaining willfully absent. The full &* final payment was made to the 
petitioner as asked by the Labour Officer, Sirmour. The petitioner has himself abandoned his job. 
There is no violation of the provisions of natural justice. The respondent No. 2 prayed that the 
claim petition filed by the petitioner may kindly be rejected.   
 
 7. The respondent No. 3 i.e. M/s Pidilite Industries filed reply wherein preliminary 
objections inter-alia maintainability, concealment of material facts, no relationship of employer 
and employee, estoppel, the petitioner was deployed by contractors with respondent No. 3 in terms 
of agreement so executed between the parties as per the provisions of the Contract Labour 
(Regulation and Abolition) Act, 1970. On merits, it is submitted that the petitioner was a 
contractual worker who had been deployed by respondents No. 1 & 2 with respondent No. 3 in 
terms of agreement so executed between the parties. Both respondent No. 1 and 2 acquired licence 
to deploy contract labour and the respondent No. 3 is registered to engage contract labour. The 
petitioner was employed by the respondent No. 2 on 6-11-2011 till 28-2-2013, thereafter he was 
engaged by respondent No. 1 to work as Assistant Technician, Maintenance and Repairs and 
deployed with respondent No. 3. The petitioner was the employee of respondents No. 1 & 2 for all 
intents and purposes. The petitioner was engaged for fixed period in terms of section 2oo bb of the 
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Act. The contractors i.e. respondents No. 1 & 2 are responsible for making the wages to the 
petitioner, compliance of labour laws and contributions  towards EPF and ESI. The petitioner 
himself abandoned his job and never turned up to resume his duties. There is no question of having 
completed 240 days continuous service with the respondents as the services of the petitioner were 
as per the provisions of section 2oo bb of the Act. It is submitted that the petitioner is not entitled to 
any relief from this Court. The respondent No. 3 also prayed for the dismissal of the claim petition.            
so made deserves to be answered in negative.   
 
 8. While filing rejoinder, the petitioner controverted the averments made thereto in the 
replies and reaffirmed and reiterated those in the statement of claim.  
 
 9. On elucidating the pleading of parties, the following issues were struck down by my 
Learned Predecessor for its final determination vide Court order dated 11-8-2016:    
 
 1. Whether the termination of the petitioner w.e.f. 7-4-2014 by the respondents without 

complying with the provisions of the Industrial Disputes Act 1947 is illegal and 
unjustified as alleged?  . .OPP. 

 
 2. If issue No. 1 is proved in affirmative to what relief of service benefits the petitioner is 

entitled to?  . .OPP. 
 
 3. Whether the petition is neither competent nor maintainable as alleged?  . .OPRs. 
 
 4. Relief.  
 
 10. Henceforth, parties to the dispute were asked to adduce oral as well as documentary 
evidence in support of their respective claims or issues so framed.  
 
 11. I have heard the Learned Counsel for the parties and also gone through the record of 
the case carefully.    
 
 12. For the reasons to be recorded hereinafter while discussing the aforesaid issues, my 
findings on the aforesaid issues are as follows: 
 
 Issue No. 1 :   Yes.  
 
 Issue No. 2: Entitled to reinstatement in services of respondent 

no.3 (M/s Pidilite Industries Ltd.) with seniority and 
continuity along-with back-wages @ 25%.  

 
 Issue No. 3 : No.   
  
 Relief :  Reference is answered in affirmative, as per 

operative part of the Award.  
    
 

REASONS FOR FINDINGS 
 
Issues No. 1 and 2 : 
 
 13. Being interlinked and inter-connected both these issues are taken up together for 
discussion and decision.  
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 14. In order to prove aforesaid issues, the petitioner examined himself as (PW-1) and 
tendered in evidence his affidavit (PW-1/A) wherein he reiterated almost all the averments as stated 
in the claim petition. He also tendered in evidence certificate dated 1-7-2013 (PW-1/B), 
appointment letter (PW-1/C), extension of appointment (PW-1/D), complaint dated 20-9-2013 
(PW-1/E), complaint dated 28-4-2014 mark PX and ESI Dispensary slip Mark PX-1. When cross-
examined on behalf of respondents, he admitted that he had worked with National Corporate 
Service from 6-11-2011 to 28-2-2013. He further admitted that he was kept by National Logistic 
for one year vide (PW-1/C) which was further extended by one year vide (PW-1/D). He admitted 
that he was deputed by National Logistic with Pidilite Industry to work as Assistant Technician 
(Repair and Maintenance). He admitted that prior to 28-2-2013, his wages, EPF and ESI 
contribution was being paid by NCS and after 1-3-2013, the same were being paid by National 
Logistic. He denied that on 6-4-2014, he snatched some important documents and the amount of     
` 50,000/- from one K.K Tiwari. He admitted that letter (RW-R/1) had been written by National 
Logistic. He denied that National Logistic had never terminated his services and he had abandoned 
the job on his own. He admitted to have received the cheque vide letter (R-2). He admitted that 
during the period when he worked with NCS he was under the control and supervision of NCS and 
when he worked with national Logistic he was being supervised and controlled by National 
Logistic.  
 
  PW-2 Shri Dinesh Kumar Head Constable PS Kala Amb stepped into the witness box and 
proved the copy of investigation report (PW-2/A). He stated that the record concerning complaint 
dated 7-4-2014 filed by the National Logistic against Shri Sanjay Kumar is not available at Police 
Station, Kala Amb.  
 
 Shri Krishan Kant Tiwari, Manager, National Logistic appeared into the dock as PW-3 and 
deposed that he had not brought the summoned record as the petitioner had run away on 6-4-2014 
along-with the original record for which National Logistic had lodged a complaint on 7-4-2014 
Mark PR-1 at PS Kala Amb. They used to deduct the EPF contribution from the salary of the 
petitioner. In cross-examination, he admitted that the petitioner worked with the National Logistic 
for one year and he was the employee of National Logistic.    
 
 16. On the other hand, the respondent No.1 has examined one Shri Ved Prakash Pandey, 
Supervisor as (RW-1), who tendered in evidence his affidavit (RW-1/A) wherein he reiterated 
almost all the averments as made in the reply filed by respondent No. 1. He also tendered in 
evidence full and final settlement vide letter dated 19-6-2014 Mark RA, copy of cheques Mark RB 
and RC, statement of Krishan Chand Mark RD, appointment letter Mark RE, extension letter dated 
28-2-2014 Mark RF, absentee letter Mark RG, salary sheets Mark RH, payment of wages register 
mark RJ, abstract of attendance register mark RK and mark RL, payment of wages register Mark 
RM, agreement Mark RN and Mark RO and copy of complaint Mark RP. In cross-examination, he 
admitted that the services of the petitioner were extended for 28-2-2015. He further admitted that 
the petitioner had completed 240 days in a calendar year. He admitted that the petitioner had 
applied for withdrawal of EPF. He denied that his application was turned down by the respondent 
and he was not allowed to withdraw the EPF. He admitted that the petitioner had lodged the report 
in Police Station for his harassment. He admitted that no domestic enquiry was conducted to 
terminate the services of the petitioner as per the agreement. He volunteered that the petitioner 
himself abandoned the job. When cross-examined on behalf of respondent No. 3, he admitted that 
the petitioner was their employee and attendance, wages, EPF and ESI contribution were made by 
them.  
 
 The respondent No. 2 has examined one Shri Shiv Shankar Shukla, Prop. as (RW-12, who 
tendered in evidence his affidavit (RW-12A) wherein he reiterated almost all the averments as 
made in the reply filed by respondent No. 2. He also tendered in evidence extract of payment of 
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wages register Mark R2A and copy of agreement Mark R2B. When cross-examined on behalf of 
petitioner, he admitted that the petitioner was employed by respondent No. 2 w.e.f. 7-9-2011 to    
28-2-2013. He further admitted that he was employed by respondent No. 1 w.e.f. 1-3-2013 to       
28-2-2014 and thereafter extended till 28-2-2015. When cross-examined on behalf of respondent 
No. 3, he admitted that the attendance, wages, EPF and ESI was maintained and paid by them to the 
petitioner for the period he worked with them. He admitted that the petitioner was deployed with 
Pedilite as per agreement executed between them and Pidilite and the petitioner had worked in their 
supervision and control.  
 
 The respondent No. 3 has examined one Shri Rahul Kaushik, Senior Executive HR and 
Administration as (RW-3), who tendered in evidence his affidavit (RW-3/A) wherein he reiterated 
almost all the averments as made in the reply filed by respondent No. 3.  In cross-examination, he 
admitted that the petitioner remained employed with the respondent company w.e.f. 7-9-2011 to   
28-2-2014 and his term was extended till 28-2-2015. He admitted that the petitioner had worked for 
240 days in a calendar year. He admitted that no notice had been issued to the petitioner nor 
conducted any enquiry. He admitted that no notice was issued prior to the termination of the 
services of the petitioner.      
 
 17. At the very out-set, the Ld. Counsel for the petitioner contended with all vehemence 
that initially the petitioner had been engaged by respondent No. 1 and deputed him with respondent 
No. 3 and thereafter he was shown to be engaged by respondent No. 2 who also deputed the 
petitioner with respondent No. 3. The petitioner had been  continuously discharging his duties since 
7-9-2011 with more than 240 working days in each calendar year and has completed ten years of 
service with respondent No. 3 but the respondents all of sudden on 7-4-2014 terminated the 
services of the petitioner in gross violation of the provisions of the Act. The termination of the 
services of the petitioner on the allegations of abandonment are illegal, arbitrary, unjust and un-
constitutional. The action of the respondents in terminating his services is just to harass the 
petitioner with biased mind which is an unfair labour practice. No notice, chargesheet and 
retrenchment compensation has been issued/paid by the respondents to petitioner.   
 
 18. Per contra Shri Prateek Kumar, Ld. Counsel for the respondents No. 1 & 2 strenuously 
argued that the services of the petitioner were engaged for specific period on contractual basis and 
deployed him with respondent No. 3. The respondent No. 1 & 2 had obtained licence to deploy 
contract labour and has been duly registered to engage contract labour under the Contract Labour 
(Regulation & Abolition) Act, 1970. He further contended that the services of the petitioner were 
never been terminated rather he himself abandoned the job at his own sweet will.  
 
 Shri Rahul Mahajan, Ld. Counsel for the respondent No. 3 also strenuously argued that 
there exists no relationship of employer and employee between the parties since the petitioner is not 
the employee of the respondent no.3 rather he was engaged through respondent No. 1 & 2, who 
deployed the petitioner with respondent company. He further argued that the respondents No. 1 & 2 
were paying wages to the petitioner and they were also complying all labour laws in respect of 
petitioner. Even the contributions towards EPF and ESI were also being deposited by respondents 
No. 1 & 2, hence there is no question of issuance of show cause notice and conducting domestic 
enquiry against the petitioner by respondent No. 3.    
 
 19. I have given my best anxious considerable thought to the submissions of respective 
Counsel for the parties and also scrutinized the entire case record with minute care, and caution and 
circumspection. 
 
 20. It is an admitted position on record that the petitioner was appointed as Assistant 
Technician (Repair and Maintenance) on 7-9-2011 by the respondent No. 3 on contract basis 
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through contractors i.e. respondents No. 1 & 2. According to the respondent No. 3, the respondent 
No. 2 had been supplying trained workers for annual maintenances, placements and other logistical 
services in the company. The petitioner had also continued his job in the company. The petitioner 
was shown to be engaged through contractors i.e. respondents No. 1 and later on respondent No. 2. 
Admittedly, the petitioner had remained engaged to be the employee of the respondents w.e.f.        
7-9-2011 to 6-4-2014. The petitioner had been issued the fresh appointment letter (PW-1/C) by the 
respondent No.1 on 24-7-2013. As per the appointment letter he has been appointed for one year 
and his term shall came to an end on 28-2-2014. However, the petitioner vide separate statement on 
the appointment letter dated 5-4-2014 alleged thereby that certain terms and conditions are not 
acceptable to him. Hence, his term was further extended for another year till 28-2-2015 vide letter 
dated 28-2-2014 (PW-1/D). The petitioner had lodged a complaint against the respondent for not 
contributing the provident fund in his account addressing to Deputy Commissioner, Sirmaur vide 
(PW-1/E). The petitioner had also filed one complaint to SHO PS Kala Amb. The petitioner had 
also approached the N.H.R.C for unfair labour practice and victimization. The SHO, PS Kala Amb 
has also investigated the matter vide investigation report (PW-2/A). As a matter of fact, the 
petitioner had approached and run from pillar to post for redressal of his grievances to all forms 
such as Police, NHRC, Labour authorities etc. It is alleged from the side of the respondents that the 
petitioner had indulged in commission of theft by snatching the documents and cash worth              
` 50,000/- from one Shri K.K Tiwari, who lodged a complaint to the Police. The investigation 
officer during his investigation has found that the entire allegations received by the petitioner were 
also found to be false. The Investigation Officer had clearly mentioned that the petitioner had not 
attending his duties regularly and committed serious misconduct and indiscipline during his 
employment. It would be pertinent to mention here that Shri K. K Tiwari and nowhere narrated the 
incident about the alleged commission of theft of documents and cash worth ` 50,000/-. Though, 
the reply dated 19-2-2014 which is after the alleged misconduct of commission of theft as alleged 
by the petitioner took place on 6-4-2014. Henceforth, the case set up from the side of the 
respondent No. 3 that he was the employee of contractors as his wages, attendance, contribution 
towards EPF etc. were all done by the contractors. Though, the respondents tried to establish by 
placing on record documents full and final settlement vide letter dated 19-6-2014 Mark RA, copy of 
cheques Mark RB and RC, statement of Krishan Chand Mark RD, appointment letter Mark RE, 
extension letter dated 28-2-2014 Mark RF, absentee letter Mark RG, salary sheets Mark RH, 
payment of wages register mark RJ, abstract of attendance register mark RK and mark RL, 
payment of wages register Mark RM, agreement Mark RN and Mark RO and copy of complaint 
Mark RP that all the service conditions of the petitioner were governed by the contractors, 
therefore, he is the employee of the contractors and not respondent company i.e. respondent No. 3.  
 
 Admittedly, the condition of service letter governed by Chapter-2-A of the Act where it is 
mandatory on the part of the respondent employer to issue notice of change to effect any change in 
the condition of section. Here, I would like to reproduce section 9-A of the Act which reads thus: ”  

____________ 
 

IN THE COURT OF SHRI RAJESH TOMAR,  PRESIDING JUDGE, H.P. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHIMLA 

 
  Reference Number :    184 of 2018 
 

  Instituted on      :    17-01-2018 
 

  Decided on         :    07-04-2022 
 
 Debabrata Nayak s/o Shri Kulamani Nayak, VPO Jampada, Tehsil Bari, District Jaipur, 
Orisa-755005, presently residing at Foji Internet, Village Kheri, Trilokpur Road, Kala Amb District 
Sirmaur, H.P.  . .Applicant . 
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Versus 

 
 The Manager M/s Shivam Cotspin Ltd., Trilokpur Road Dheri Kala Amb, Tehsil Nahan 
District Sirmaur, H.P.  . .Respondent.  
 

Reference under section 10 of the Industrial Disputes Act, 1947 
 
 For the Applicant  :  Ms. Mohini Sharma, Legal Aid Counsel 
 
 For the Respondent      : Shri Rahul Mahajan, Advocate 
 

AWARD 
 
 The following reference petition has been, received from the Appropriate Government vide 
notification dated 7-6-2018, under section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to be as the Act), for legal adjudication:  
 
 “Whether Shri Debabrata Nayak s/o Shri Kulamani Nayak, VPO Jampada, Tehsil 

Bari, District Jaipur, Orisa-755005 who was working as Manager Accounts falls 
within the definition of “workman” as provided under section 2(s) of the Industrial 
Disputes Act, 1947? If yes whether termination of the services of Shri Debabrata 
Nayak s/o Shri Kulamani Nayak, VPO Jampada, Tehsil Bari, District Jaipur, Orisa- 
755005 w.e.f. 24-10-2017 by the Manager, M/s Shivam Cotspin Ltd., Trilokpur Road 
Dheri Kala Amb, Tehsil Nahan, District Sirmaur, H.P. without complying with the 
provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what relief 
including reinstatement, seniority, back-wages and compensation the aggrieved 
workman is entitled to from the above employer?” 

 
 2. On receipt of the said reference from the Appropriate Government, notices were issued 
to the concerned parties in pursuance to which the petitioner has filed the statement of claim.  
 
 3. In furtherance to the aforesaid reference, the case set out by the petitioner which has 
been disclosed from the statement of claim thus that Shri Debabrata Nayak (hereinafter to be 
referred as the petitioner) was employed as Accounts Manager in the respondent management i.e. 
M/s Shivam Cotspin Ltd. Trilokpur Road Kala Amb, District Sirmaur, H.P. (hereinafter to be 
referred as the respondent company).  
 
 4. Key facts for the disposal of the present controversy are thus that the petitioner is the 
permanent resident of VPO Jampada, Tehsil Bari, District Jaipur, Odisha and he joined as Accounts 
Manager with the respondent company w.e.f. 1-10-2007. He had worked with full sincerity, 
honesty, devotion to duty and to the utmost satisfaction of his superior and nothing adverse was 
ever conveyed to him. He had completed more than 240 days continuous service in every year. The 
respondent in violation of the provisions of sections 25-F, 25-G and 25-H of the Act, as well as in 
violation of Articles 14, 16 and 21 of the Constitution of India, had terminated the services of the 
petitioner w.e.f. 24-10-2017 in colorable exercise of their powers without taking into consideration 
the long spell of his services on false pretext as the allegations made in the termination order are 
wrong, false and not based on record. The petitioner had been drawing salary of Rs. 29,200/- per 
month. No notice has been served upon the petitioner. The petitioner was discriminated in the 
matter as the principles of natural justice were not complied with. He was not paid wages for the 
month of October 2017 despite repeated requests. It is pertinent to mention that the petitioner was 
not issued any warning/advisory letter, chargesheet etc. before terminating his services. The action 
of the respondent in terminating the services of the petitioner and retaining junior persons clearly 
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violates the principles of “last come first go”. The very act of the respondent is illegal and 
unconstitutional. No retrenchment compensation was paid to the petitioner, which is sign qua 
illegal order of termination. The demand notice dated 1-11-2017 was also raised. The petitioner had 
contacted the Labour-cum-Conciliation Officer on many occasions for settlement but the 
respondent company in connivance with the Labour Officer is delaying the matter and depriving 
him to approach this Court for redressal of his grievance. The petitioner had even made a 
representation dated 17-11-2017 to Labour Commissioner but again no action has been taken by the 
Labour Commissioner. 
 
 The order of termination dated 24-10-2017 has been assailed on the grounds that the 
services of the petitioner have been terminated by the respondent company without following the 
procedure established under the law and in gross violation of the provisions of the Act. No notice or 
prior permission of the competent authority has been obtained. The termination of the services of 
the petitioner is salient provisions of the Act and being the Model employer, it is not expected from 
the respondent company to adopt such hire and fire policy. The right to livelihood cannot be 
snatched by the respondent company without assigning any reason. This is an unfair labour 
practice. The petitioner has every right to continue in the job till the date of his superannuation.  

 
 5. The following prayer clause has been appended in the footnote of the claim petition.  
 
 “In view of the submissions made hereinabove, it is therefore most respectfully prayed 

that the claim petition filed by the petitioner may very kindly be allowed and deemed 
reference in terms of section 2-A of the Act may kindly be decided by this Court in 
favour of the petitioner and against the respondent company and further it is prayed 
that the impugned termination order dated 24-10-2017 (Annexure P-1) passed by the 
respondent company may kindly quashed and set aside and the respondent may very 
kindly be directed to reinstate the petitioner in service w.e.f. 24-10-2017 with full back 
wages, seniority, including other consequential benefits, adequate compensation. The 
respondent may kindly burdened with heavy cost litigation and justice be done with 
the petitioner and in alternative the respondent be directed to pay to the petitioner his 
dues as reflected in para 19 of the petition." 

 
 6. It is pertinent to mention here that by taking resort to order 6 rule 14 readwith section 
151 CPC, the petitioner has sought intervention of this Court to place on record signed copy of 
claim petition.   

 
 7. The lis was resisted and contested by filing written reply to the claim petition filed by 
the petitioner in terms of the reference made by the appropriate government by and on behalf of the 
respondent company, on inter-alia preliminary objections that the claim petition in terms of 
reference made by the appropriate government to this Court is neither competent nor maintainable 
as the petitioner has concealed true and material facts and not approached this Court with clean 
hands. The petitioner is not a workman as he was performing the duties which was supervisory, 
managerial and administrative in nature. The petitioner was over all head of the accounts 
department of the respondent company who used to supervise the work, sanction the leave of 
workers working under him, issuing invoices, arranging dispatches with close coordinators, 
checking the weight and other parameters of raw material. The petitioner was also responsible for 
various accounting activities like C-form, management export documentations, interest, 
calculations, IT software’s and Hardwar’s etc. No industrial dispute would have arisen. The 
petitioner was paid full & final payment which was outstanding in his favour towards the 
respondent company. The petitioner is gainfully employed. He was not a workman and thus could 
not have raised an industrial dispute.  
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 8. On merits, it is submitted that the petitioner joined as  Manager Accountants on 1-4-
2007 but subsequently resigned on 31-12-2009 and he withdrawn his provident fund. The petitioner 
again joined on 1-4-2010 when the services of the petitioner were relived he was drawing monthly 
wages of `29,200/-. The respondent company had paid gratuity to the petitioner from 1-4-2010. The 
petitioner is not a workman, he was working as Manager Accounts and was responsible for various 
accounting activities like C-form, management export documentations, interest, calculations, IT 
software’s and Hardware’s etc.  There is no violation of any of the provisions of the Act and Article 
14, 16 and 21 of the Constitution of India. The services of the petitioner were relived on 24-10-
2017 in terms of the service condition and he was paid full & final dues. The question of issuance 
of show cause-cum-chargesheet, advisory letter, warning letter etc. does not arise as the petitioner 
was not a workman. The petitioner has not completed 10 years of service. There is no violation of 
principles of natural justice. The petitioner had encashed the cheque towards full & final payment. 
The averments regarding reliving the petitioner from service being violative of the provisions of 
Act and principles of natural justice are totally wrong, false and incorrect. No principle of “last 
come first go” have been violated by the respondent company. It is therefore most respectfully 
prayed that the claim petition filed by the petitioner deserves to be dismissed and the reference so 
made deserves to be answered in negative.   
 
 9. While filing rejoinder, the petitioner union controverted the averments made thereto in 
the reply and reaffirmed and reiterated those in the statement of claim.  
 
 10. On elucidating the pleading of parties, the following issues were struck down by my 
Learned Predecessor for its final determination vide Court order dated 11-9-2018:    
 
 1. Whether the termination of the petitioner by the respondent w.e.f. 24-10-2017 without 

complying with the provisions of the Industrial Disputes Act 1947 is illegal and 
unjustified?  . .OPP. 

 
 2. If issue No. 1 is proved in affirmative to what relief of service benefits the petitioner is 

entitled to?  . .OPP. 
 
 3. Whether the claim petition is neither competent nor maintainable as alleged?  . .OPR. 
 
 4. Whether the petitioner is not a workman as alleged? . .OPR. 
 
 5. Relief.  
 
 11. Henceforth, parties to the dispute were asked to adduce oral as well as documentary 
evidence in support of their respective claims or issues so framed.  
 
 12. I have heard the Learned Counsel for the parties and also gone through the record of 
the case carefully.    
 
 13. For the reasons to be recorded hereinafter while discussing the aforesaid issues, my 
findings on the aforesaid issues are as follows: 
 
 Issue No. 1 :  Yes.  
 

 Issue No. 2 :  Entitled to lump sum compensation of  `1,50,000/-   
 

 Issue No. 3  : No.   
 
 Issue No. 4  No. The petitioner is held to be a workman 
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  Relief  : Reference is answered in affirmative, as per 

operative part of the Award.  
  

REASONS FOR FINDINGS 
 
Issues No. 1, 2 and 4  : 
 
 14. Being interlinked and inter-connected all these issues are taken up together for 
discussion and decision.  
 
 15. In order to prove aforesaid issues, the petitioner examined one Shri Harjit Singh s/o 
Shri Tarsem (PW-1), who deposed that he is having a shop of computer hardware since the year 
2006 and he knows the petitioner since the year 2007 to 2017. He used to visit the respondent 
company for maintenance of the computers etc. His behavior in the company was good. In cross-
examination, he admitted that the respondent company has the IT Department to look-after and 
maintain the computers. He further admitted that the respondent company had not entered into any 
agreement with him for the maintenance of the computers. He denied that the petitioner had himself 
resigned on 31-12-2009. He further denied that the petitioner was re-engaged on 1-4-2010 and 
relieved on 24-10-2017. He also denied that the behavior of the petitioner was not good.  
 
 16. Petitioner himself stepped into the witness box (PW-2) to depose that he joined the 
respondent company as an Accountant Assistant in the year 2007 and worked till October 2017. His 
services were terminated on 24-10-2017. Neither any notice was issued to him nor he was paid any 
compensation prior to his termination. No warning letter or chargesheet was issued to him. The 
respondent company had not paid his dues at the time of his termination. He prayed that he may be 
reinstated in service along-with all consequential benefits. In cross-examination, he denied that he 
had resigned on 31-12-2009. He further denied that he had resigned on 1-4-2010. He denied that he 
was the overall head of the Accounts Department and Operations Department. He admitted to have 
signed the documents (R-1) to (R-33) as an authorized signatory on behalf of the respondent 
company. He also admitted to have sanctioned the leaves (R-34) to (R37) to Om Prakash, Vinod 
Kumar as authorized signatory as they were working under him. He further admitted to have issued 
certificates (R-38) to (R-40) for opening Bank Accounts of workers in the capacity of authorized 
signatory. He admitted that he used to issue invoices, arranging dispatches with close co-ordination 
with packing section, checking the weight and other parameter of raw material, issuing C-forms, 
preparing management export documents, calculating and paying brokerage commission. He 
denied that ten persons were working under him. He denied that he refused to. 
 
 17. Per contra Shri Rahul Mahajan, Ld. Counsel for the respondent strenuously argued 
that the respondent is the only concern having its registered office at Jabli, District Solan. The 
respondent company deals in the business of manufacturing ferrites. He also argued that the 
respondent is facing acute financial problem due to recession in the market. The respondent 
company is running its business in losses for past three years. The demand notice raised by the 
petitioner union is not genuine. There is no violation of section 9-A of the Act. The losses of the 
respondent company is recorded in the annual reports of the company for the years 2017-18,    
2018-19 and 2019-20. He again argued that the documentary proof shall not over-right the oral 
proof. Ld. Counsel also relied upon case law titled as Bank of Maharashtra Vs. Race Shipping 
and Transport Co. Pvt. Ltd. and Another (1995) 3 SCC 257, M/s Unichem Laboratories Ltd. 
Vs. The Workmen (1972) 3 SCC 552, Avery India Ltd. Vs. The Second Industrial Tribunal 
West Bengol and Ors. (1972) 3 SCC 585, M/s Hindustan Hosiery Industries Vs. F.H Lala and 
Anr. (1974) 4 SCC 316, M/s Woolcombers of Indua Ltd. Vs. Woolcombers Workers Union 
and Anr. (1974) 3 SCC 318 and  Parry and Co. Ltd. Vs. P.C Pal Judge of the Second 
Industrial Tribunal, Calcutta and Ors. (1969) 2 SCR 976.   
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 18. I have given my best anxious considerable thought to the submissions of respective 
counsel Shri R. K Khidtta, Advocate for the petitioner union as well Shri Rahul Mahajan, Learned 
Counsel for the respondent company and also scrutinized the entire case record with minute care, 
and caution and circumspection. 
 
 19. As a binding precedent, the ratio of the judgment of the Hon’ble Apex Court, delivered 
as early as in the year 1959, in the case of Hotel Imperial vs. Hotel Workers' Union [1959-II 
L.L.J. 544] at 557-552, in which paragraph 21 and 22 of the judgment, reads as under : 
 
 "(21) After a dispute is referred to the Tribunal under S. 10 of the Act, it is enjoined 

on it by S. 15 to hold its proceeding expeditiously and on the conclusion thereof submit 
its award to the appropriate Government. An 'award' is defined in S. 2(b) of the Act as 
meaning 'an interim or final determination by an Industrial Tribunal of any industrial 
dispute or of any question relating thereto'. Where an order referring an industrial 
dispute has been made specifying the points of dispute for adjudication, the Tribunal 
has to confine its adjudication to those points and matters incidental thereto [S. 10(4)]. 
It is urged on behalf of the appellants that the Tribunal in these cases had to confine 
itself to adjudicating on the points referred and that as the question of interim relief 
was not referred to it, it could not adjudicate upon that. We are of opinion that there is 
no force in this argument, in view of the words 'incidental thereto' appearing in          
S. 10(4). There can be no doubt that if, for example, question of reinstatement and/or 
compensation is referred to a Tribunal for adjudication, the question of granting 
interim relief till the decision of the Tribunal with respect to the same matter would be 
a matter incidental thereto under S. 10(4) and need not be specifically referred in 
terms to the Tribunal. Thus, interim relief where it is admissible can be granted as a 
matter incidental to the main question referred to the Tribunal without being itself 
referred in express terms. 

 
 (22) The next question is as to how the Tribunal should proceed in the matter if it 

decides to grant interim relief. The definition of the word 'award' shows that it can be 
either an interim or final determination either of the whole of the dispute referred to 
the Tribunal or of any question relating thereto. Thus it is open to the Tribunal to give 
an award about the entire dispute at the end of all proceedings. This will be final 
determination of the industrial dispute referred to it. It is also open to the tribunal to 
make an award about some of the matter referred to it whilst some others still remain 
to be decided. This will be an interim determination of any question relating thereto. 
In either case it will have to be published as required by S. 17. Such awards are, 
however, not in the nature of interim relief for they decide the industrial dispute or 
some question relating thereto. Interim relief on the other hand in granted under the 
power conferred on the Tribunal under S. 10(4) with respect to the matters incidental 
to the points of dispute for adjudication.” 

 
 20. The reading of the Imperial Hotel’s judgment referred here-in-above supra, does not 
specifically bar grant of interim relief, though it does try to portray as to how the Tribunal should 
proceed in the matter if it decides to grant interim relief that too while interpreting the definition of 
the word “award” whether interim or final. The judgment, however, does sound a word of caution 
that ordinarily interim relief, should not be the whole relief that the workmen would get if they 
succeed finally.   

 
 21. In fact the judgment of Hon’ble High Court of Bombay in case titled as Goa MRF 
Employees Union Vs. MRF Ltd. (2014) 14 SCC 483, relied upon by the Ld. Counsel for the 
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petitioner, while laying down the powers of the Industrial Tribunal to grant interim relief have 
eventually summed up the proposition thus:— 
 
 “We may sum up the propositions for a Tribunal or a Labour Court to exercise 

powers under the expression incidental to, it must:  
 
 (1) Arise from the terms of the reference and must be incidental to answering that 

reference and not an issue falling beyond or outside the terms of the reference.  
 
 (2) The interim relief granted should be capable of being enforced under the provisions of 

the I.D Act.  
 
 (3) Complaint under section 33-A can be entertained only an employer committing a 

breach of section 33 and not an apprehended breach of contravention."  
 
 22. Even, the judgment of the Hon’ble Karnatka High Court in case titled as Darshak Ltd. 
Vs. Industrial Tribunal and another, 1986 (LLJ 253 Kant), the Hon’ble High Court of 
Karnataka while deliberating vis-à-vis the power to this Tribunal to grant interim relief, held 
thus:—  
 
 “In the light of the decision as above, my conclusion on the two questions of law arising for 

consideration in this case, set out in the first paragraph of this order, are: 
 
 (1) The Industrial Tribunal/Labour Court has the power to grant interim relief during the 

pendency of a reference of an industrial dispute made under S. 10 (1) of the Industrial 
Disputes Act. 

 
 (2) An interim relief could be granted, if only the interim relief sought for is incidental to 

any point of dispute and not independent and is a step in aid to dispute and not 
independent and is a step in aid to the main relief sought for in the reference and if the 
interest of justice and the balance of convenience is in favour of granting it.  

 
 (3) It should not involve determination/decision of any point of dispute or a point 

incidental thereto for it can be done only in an interim award. Therefore, an interim 
order should not be in form of an award. 

 
 (4)  Section 17 of the Act which requires publication of an award has no application to an 

order granting interim relief.”  
 
 23. So far as concerning the ground of interim relief under section 10(4) of the Act, the 
law on this point is no longer res-integra, where there is an industrial dispute or an order referring 
industrial dispute or petition filed under the Act has been made satisfying points of dispute for 
adjudication, the Tribunal has to confine its adjudication to those points and matters incidental 
thereto.  
 
 24. The use of word “matters incidental thereto” bearing in section 10(4), there is no 
fact that if a question of transfer itself referred to a Tribunal for adjudication, the question of 
granting interim relief, till the final disposal of the matter by the Tribunal with responsible to the 
same would be a matter “incidental thereto”.  
 
 25. In the case in hand, the applicants in their final relief prayed that the respondent 
management may be directed to accept all the demands raised in the demand notice dated            
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20-3-2019, whereas in the interim relief they prayed that the respondent company may kindly be 
directed to pay the increments/increase to all the workers working with the respondent company as 
per the long-term settlement arrived between the parties w.e.f. 1-4-2019 till the final disposal of the 
main reference. Their Lordships of Hon’ble Supreme Court in case titled as Central Wage Board 
for Engineering Hind Cycle Ltd. Vs. its Workmen, AIR 1974 SC 588, has held that the Tribunal 
has the power to grant interim relief.  
 
 26. The conjoint reading of the judgments referred above thus clearly goes to show the 
industrial Tribunal/Labour Court has the power to grant interim relief during the pendency of the 
industrial dispute, preferred under section 10(1) of the Act, but the said relief can only be granted if 
it is “incidental to”, the point of dispute and not independent to the main relief sought in the 
reference, ordinarily, it should also not be the whole relief that the workmen would get when they 
succeed finally. In fact, the Hon’ble Supreme Court in a case titled as Hind Cycle Ltd. and Anr. 
Vs. the workmen (AIR 1974 Supreme Court 588), has categorically held that the Tribunal has 
powers to grant interim relief.  
 
 27. Verily, on careful scrutiny of the entire case record i.e. pleadings of the parties, 
documentary proof annexed thereto and the contentions raised at the bar, it is clear that there is 
absolutely no denial to the fact that the petitioner union is registered who had raised the demands of 
the workers through its demand charter dated 12-3-2019, Annexure-A to the reference petition 
received from the appropriate government. The demand charter of the workers vide demand notice 
dated 12-3-2019 vis-à-vis discrimination meted about 130 workers who have not been allowed any 
increments/increase after 1-4-2019 is the essence of the said reference received from the 
appropriate government. The petitioner union had raised the demand notice dated 12-3-2019 for 
benefitting them as per long term settlement arrived at between the parties. As per the petitioner 
union (130 workers) have not been granted increments/increase in their wages since 1-4-2019 
whereas they have been granted the said benefit prior to April 2019 under old long term settlement 
and that is why the petitioner union had raised the demand notice dated 12-3-2019. In the demand 
notice dated 12-3-2019, the petitioner union has raised as many as thirty demands including a 
demand for an increase/increment in the wages by granting annual increment and revision in their 
wages. The demand notice dated 12-3-2019 (Annexure-A) is the part and parcel of the reference 
notification No.11-2/93(Lab)ID/2020/Solan/Cosmo dated 7-9-2020 sent by the appropriate 
government for legal adjudication under section 10 of the Act which has been registered with this 
office as reference No. 230 of 2020, reads as under:  
 
 “Whether demand No. 3 to 14, 16, 18, 19, 20, 21, 24, 25 and 30 raised by the President/ 

General Secretary, Cosmo Employees Union Regd. No. 514, Village & Post Office 
Jabli, Tehsil Kasauli, District Solan, H.P. vide demand notice dated 12-3-2019 (copy 
enclosed) before the General Manager M/s Cosmo Ferrites Ltd. Village and Post 
Office Jabli, Tehsil Kasauli, District Sonal, H.P. for fulfilling, are legal and justified? 
If yes, what relief in terms of above demand notice the aggrieved workmen are entitled 
to from the above employer/management.”   

 
 28. Before proceed further, I would like to reproduce section 9-A of the Act, which reads 
as under:  
 
 “9A. Notice of change.—No employer, who proposes to effect any change in the 

conditions of service applicable to any workman in respect of any matter specified in 
the Fourth Schedule, shall effect such change,-- 

 
 (a) without giving to the workmen likely to be affected by such change a notice in the 

prescribed manner of the nature of the change proposed to be effected; or 
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 (b) within twenty-one days of giving such notice:  
 
 Provided that no notice shall be required for effecting any such change— 
 
  (a)  where the change is effected in pursuance of any  settlement or award]; or 
 
  (b)  where the workmen likely to be affected by the change are persons to whom the 

Fundamental and Supplementary Rules, Civil Services (Classification, Control 
and Appeal) Rules, Civil Services (Temporary Service) Rules, Revised Leave 
Rules, Civil Service Regulations, Civilians in Defence Services (Classification, 
Control and Appeal) Rules or the Indian Railway Establishment Code or any 
other rules or regulations that may be notified in this behalf by the appropriate 
Government in the Official Gazette, apply 

 
 29. The question which would gain relevance is whether the relief sought by the 
petitioner’s union could be regarded as a matter “incidental to” the question referred for 
adjudication. It is the case of the petitioner union that after the respondent company had stopped the 
increments/increase in the wages of petitioner’s union (130 workers) w.e.f. 1-4-2019. Prior to that 
an earlier long term settlement dated 10-10-2016 was in force and all the works of petitioner’s 
union were getting benefits uniformly vide the said settlement. As no long term settlement could 
fructify and even the demand notice dated 12-3-2019 could not be finalized the said petitioner’s 
union are not being paid revised salary/wages. The demands were related to increase in salary, 
allowances, leave, medical facility, insurance and other issues relating to the improvement of the 
working conditions of the workmen.  
 
 30. So far as concerning the grant or increase in the salary/wages of the workers with 
petitioner union by way of allowing annual increments, it is a matter of common parlance that an 
increment accrues from the day followed that on which it is earned. This is an admitted position on 
record that the increment has a definite concept in the service law jurisprudence which also 
applicable to the labour industrial law jurisprudence, therefore, an increment which has a definite 
concept. What an increment means. It is an increase or addition on a fixed scale. It is a regular 
income in salary or such a date. Similarly, vide labour and industrial law an increment/increase is 
when in a time scale of pay of an employee advances from lower part of scale to higher by periodic 
addition. In other words it is an addition in the same scale and not to a higher scale. An increment is 
an incident by working the full year and drawing full salary. On this point I am fortified by the 
decision of Hon’ble Apex Court in case titled as State of Punjab Vs. Jaswant Singh Kanwar, 
2014 (13) SCC 622, SBI Vs. The Presiding Officer, Central Labour Court 1972 (3) SCC 595. 
Similar is the law laid down by our own Hon’ble High Court of HP in case titled as Jagdish 
Chand Vs. State of HP, CWP No. 2411/2019 along-with CWPs No. 2446, 2447, 2536, 2537, 
2538, 2821 & 2822 of 2019 decided on 10-1-2020.  
 
 31. In the instant case, the petitioner union through its workers (130 workers) have raised 
the demand of having not been provided or paid their increment/increase in the salary w.e.f.           
1-4-2019. As per the petitioner union they had been discharging their duties with honesty, sincerity 
and to the best of their ability. On the contrary, it is submitted from the side of the respondent that 
the company is facing grate hardship on account of its financial problem as the company is running 
into losses of Rs. 240 lacs, 234 lacs and Rs. 1003 lacs for the financial years 2017-18, 2018-19 and 
2019-20. Though, the plea raised from the side of the respondent has been controverted by the 
petitioner union thereby asserting that the company is not running in losses, rather the respondent 
company is recruiting new employees in the company. More so, the respondent company is 
incurring huge expenses in repairing and renovating the machines in the company. The respondent 
company is opening another unit at Jabli and Delhi. The reading of the reply filed by the respondent 
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clearly demonstrate that till 31-3-2019, all the workers have been paid their annual increments 
informally as per the terms of the long term settlement. They are claiming  the same benefits as per 
the old long term settlement to which they have also issued a demand notice vide demand charter 
dated 12-3-2019, which has been referred for its legal adjudication by sending a reference before 
this Court by the appropriate government. The petitioner union (130 workers) are deprived of their 
financial gain by way of grant of annual increment/increase. Admittedly, during the conciliation 
proceedings initiated before the Labour-cum-Conciliation Officer there are offers made by the 
respondent company to make the payment of Rs. 3800/-, 4200/- and later on increase to                
Rs. 15,000/- as full & final amount in lieu of annual increment for past two years. Even, during the 
course of arguments, Learned Counsel for the respondent company has offered to pay Rs. 15,000/- 
as a whole to the petitioner union. Ld. Counsel for the petitioner union has not exceeded the request 
of the Ld. Counsel for the respondent. The only contention raised from the side of the petitioner 
that during the lock-down period imposed during the year 2019 on account of Covid-19, they had 
been discharging their duties continuously with the respondent company. Though, the respondent 
company has negotiated vide conciliation proceedings to make the payment of Rs. 3,800/, Rs. 
4200/- and Rs. 15,000/- as full and final amount for these two years. The respondent company also 
undertake to make regular increments to the petitioner union since 1-4-2022 onwards. In any case, 
there is absolutely no denying fact that from 10-10-2016 to 31-3-2019, the petitioner union were 
paid increments as per the terms of the long term settlement. The execution of long term settlement 
dated 10-10-2016 is not a denying fact between the parties. The said settlement has been 
automatically terminated w.e.f. 1-4-2019. However, the petitioner union has raised a fresh demand 
notice dated 12-3-2019. An annual increment is an incidence of employment. The stopping of 
increment would tantamount to imposing of major penalty which can be levied only after 
conducting a full-fledged domestic enquiry for gross violation, misconduct for disciplinary action. 
There is no fault lies with the petitioner union. More so, in the absence of any long term settlement 
it is comprehensively observed that the terms of old settlement terminated shall prevail.  
 
 32. Henceforth, all the workers (130), those who were getting their wages as per the old 
long term settlement till 31-3-2019, they have raised a fresh demand notice which is yet to be 
adjudicated upon. These 130 workers who continuing getting their increment as per old long term 
settlement dated 31-3-2019. However, as per the respondent they have seized their right to avail the 
increments till the disposal of the present reference. This action on the part of the respondent can be 
termed as not only discriminated but ex-facie, illegal, arbitrary and devoid of any basis whatsoever. 
Even, for the sake of arguments the workers of petitioner union are not willing for relinquishment 
of new demand raised vide demand notice dated 12-3-2019 and no fresh long term settlement has 
been arrived between the parties, the respondent company had to grant increments as was being 
done earlier uniformly to all the workers of petitioner union though as per their respective grades, 
qualification, length of service and level of skill or any other criteria already in vogue prior to      
31-3-2019.  
 
 33. Law cannot countenance a situation, where the legitimate claim of the workers can be 
negotiated by not allowing increments as per the long term settlement merely because the demand 
notice vide demand charter dated 12-3-2019 sent by the appropriate government to this Court 
pending for legal adjudication. On perusal of the demand notice dated 12-3-2019 (Annexure-A) to 
the reference received from the appropriate government clearly testified that grant of increment or 
increase in wages was one of the demand raised by the union. The demands so raised by the 
petitioner union is indeed incidental to one of the major demands as received vide notification 
dated 7-9-2020, it cannot be said to be an independent demand notice as it is certainly a step in aid 
to the main relief.  
 
 34. Their Lordships of Hon’ble Apex Court in case titled as Narender & Ors. Vs. State 
of U.P & Ors, (2017) 9 SCC 426, while setting into motion the meaning and contour of social 
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justice adjudication has observed that a purposive interpretation has to the given to subserve the 
ends of justice, particularly when the cases of vulnerable groups are decided by Courts.  It is held as 
under:  
 
 “Prof. (Dr.) N.R. Madhava Menon explains the meaning and contour of social justice 

adjudication as the application of equality jurisprudence evolved by the Parliament 
and the Supreme Court in myriad situations presented before courts where unequal 
parties are pitted in adversarial proceedings and where courts are called upon to 
dispense equal justice. Apart from the socio-economic inequalities accentuating the 
disabilities of the poor in an unequal fight, the adversarial process itself operates to the 
disadvantage of the weaker party. In such a situation, the Court has to be not only 
sensitive to the inequalities of parties involved but also positively inclined to the 
weaker party if the imbalance were not to result in miscarriage of justice. The Courts, 
in such situations, generally invoke the principle of fairness and equality which are 
essential for dispensing justice. Purposive interpretation is given to subserve the ends 
of justice particularly when the cases of vulnerable groups are decided. The Court has 
to keep in mind the ‘problem solving approach’ by adopting therapeutic approaches 
to the maximum extent the law permits rather than ‘just deciding’ cases, thereby 
bridging the gap between law and life, between law and justice. The notion of access to 
justice is to be taken in a broader sense. The objective is to render justice to the needy 
and that means fair solutions to the conflict thereby providing real access to ‘justice’. 
Justice is a core value of any judicial system. It is the ultimate aim in the decision 
making process. In post-traditional liberal democratic theories of justice, the 
background assumption is that all humans have equal value and should, therefore, be 
treated as equal, as well as by equal laws. This can be described as ‘Reflective 
Equilibrium’. The method of Reflective Equilibrium was first introduced by Nelson 
Goodman in ‘Fact, Fiction and Forecast’ (1955). However, it is John Rawls who 
elaborated this method of Reflective Equilibrium by introducing the concept of 
‘Justice as Fairness’. While on the one hand, we have the doctrine of ‘justice as 
fairness’, as propounded by John Rawls and elaborated by various jurists thereafter 
in the field of law and political philosophy, we also have the notion of ‘Distributive 
Justice’ propounded by Hume which aims at achieving a society producing maximum 
happiness or net satisfaction. When we combine Rawls’s notion of ‘Justice as Fairness’ 
with the notions of ‘Distributive Justice’, to which Noble Laureate Prof. Amartya Sen 
has also subscribed, we get jurisprudential basis for achieving just results for doing 
justice to the weaker section of the society.”    

 

 35. For the foregoing reasons, this Court/Tribunal arrives at an inescapable conclusion that 
the merits of the present application deserves to be allowed and the same is allowed and the 
respondent company is directed to pay increments to the workers of petitioner union (130 workers) 
as was being paid to them under long term settlement prior to 31-3-2019, subject to their respective 
grades, qualification, length of service and level of skill or any other criteria already in vogue prior 
to 31-3-2019. The workers of petitioner union will be entitled to enhanced wages w.e.f. 1-4-2019 
and shall also be entitled to arrears with cumulative effect to be accrued if any with cumulative 
effect from 31-3-2019. The arrears shall also be paid by the respondent company to the workers of 
petitioner union on or before 30-6-2022 failing which the same shall carry interest @ 9% per 
annum from the date of order till its realization. Consequently, both these points are decided in 
favour of the petitioner union and against the respondent company.   
 

Final order : 
 
 36. As a sequent effect to my findings on points No. 1 & 2 above, the application under 
section 10(4) and 2(b) for giving direction to the respondent company to pay the increments/ 
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increase to the workers working in the company as per the settlement arrived at between the parties, 
w.e.f. 1-4-2019 onwards till final disposal of the main reference is allowed. the respondent 
company is directed to pay increments to the workers of petitioner union (130 workers) as was 
being paid to them under long term settlement prior to 31-3-2019, subject to their respective 
grades, qualification, length of service and level of skill or any other criteria already in vogue 
prior to 31-3-2019. The workers of petitioner union will be entitled to enhanced wages w.e.f.        
1-4-2019 and shall also be entitled to arrears with cumulative effect to be accrued if any with 
cumulative effect from 31-3-2019. The arrears shall also be paid by the respondent company to the 
workers of petitioner union on or before 30-6-2022, failing which the same shall carry interest @ 
9% per annum from the date of order till its realization. The application be registered separately 
and after its completion be tagged with the main case file.   
 
 37. Any observation made by this Court or Tribunal, while deciding the application for 
interim relief shall not bear any reflection or carry any effect on the merits of the Reference 
Petition. 
 
 Ordered accordingly. 
 
 Announced in the open Court today this 23rd  day of March 2022. 
 
 

Sd/- 
(RAJESH TOMAR) 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
 

IN THE COURT OF SHRI RAJESH TOMAR,  PRESIDING JUDGE H.P. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHIMLA 

 
 Application Number :    09 of 2018 
 
 Instituted on      :    16-01-2018 
 
 Decided on         :    07-04-2022 
 
 Manoj Kumar Nayak s/o Shri Kulamani Nayak, VPO Jampada, Tehsil Bari, District Jaipur, 
Orisa-755005, presently residing at Foji Internet, Village Kheri, Trilokpur, Road, Kala Amb 
District Sirmaur, H.P.  . .Applicant.  
 

Versus 
 
 The Manager M/s Shivam Cotspin Ltd., Trilokpur Road Dheri Kala Amb, Tehsil Nahan 
District Sirmaur, HP.  . .Respondent.  
 

Claim petition on behalf of the petitioner under section 2-A of the Industrial 
Disputes Act, 1947 

 

 For the Applicant    :  Ms. Mohini Sharma, Legal Aid Counsel 
 
 For the Respondent      : Shri Rahul Mahajan, Advocate.       
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AWARD 

 
 Shri Manoj Kumar Nayak (hereinafter to be referred as the petitioner) has preferred the 
present claim petition against the respondent management i.e. M/s Shivam Cotspin Ltd. Trilokpur 
Road Kala Amb, District Sirmaur, HP (hereinafter to be referred as the respondent company) under 
section 2-A of the Industrial Disputes Act, 1947 (hereinafter to be referred as the Act) with the 
prayer to set aside the oral termination dated 24-10-2017 passed by the respondent and further issue 
the direction to the respondent to re-instate the petitioner w.e.f. 24-10-2017 with all consequential 
benefits.   
 
 2. Key facts for the disposal of the present controversy are thus that the petitioner is the 
permanent resident of VPO Jampada, Tehsil Bari, District Jaipur, Odisha and he joined as Assistant 
Accountant with the respondent company w.e.f. 1-6-2011. He had worked with full sincerity, 
honesty, devotion to duty and to the utmost satisfaction of his superior and nothing adverse was 
ever conveyed to him. He had completed more than 240 days continuous service in every year. The 
respondent in violation of the provisions of sections 25-F, 25-G and 25-H of the Act, as well as in 
violation of Articles 14, 16 and 21 of the Constitution of India, had terminated the services of the 
petitioner w.e.f. 24-10-2017 in colorable exercise of their powers without taking into consideration 
the long spell of his services. The petitioner was not issued any warning letter, advisory letter, 
chargesheet etc. The oral termination of the services of the petitioner is in gross violation of the 
provisions of the Act. The petitioner was prevented from entering the company office to which he 
lodged the report dated 1-11-2017 with the Police Station Kala Amb. The oral termination by the 
respondent without issuing any notice and without complying with the provisions of the Act, 
despite the fact that the petitioner has been continuously discharging his duties, is illegal, 
discriminatory and unconstitutional. The principles of “last come first go” were not followed by the 
respondent. The respondent is required to pay retrenchment compensation along-with prior notice. 
The respondent is a model employer and it is not expected from the respondent company to adopt 
such hire and fire policy. The petitioner had issued demand notice dated 1-11-2017 for setting aside 
the illegal oral termination order. The respondent through their letter dated 4-11-2017 informed the 
petitioner that his services had not been terminated. The right to livelihood cannot be snatched by 
the respondent company without assigning any reason. This is an unfair labour practice. The 
petitioner has every right to continue in the job till the date of his superannuation.  
 
 3. The following prayer clause has been appended in the footnote of the claim petition.  
 
 “In view of the submissions made hereinabove, it is therefore most respectfully prayed 

that the claim petition filed by the petitioner may very kindly be allowed and deemed 
reference in terms of section 2-A of the Act may kindly be decided by this Court in 
favour of the petitioner and against the respondent company and further it is prayed 
that the impugned termination order dated 24-10-2017 passed by the respondent 
company may kindly quashed and set aside and the respondent may very kindly be 
directed to reinstate the petitioner in service w.e.f. 24-10-2017 with full back wages, 
seniority, including other consequential benefits adequate compensation. The 
respondent may kindly burdened with heavy cost litigation and justice be done with 
the petitioner and in alternative the respondent be directed to pay to the petitioner his 
dues as reflected in para 21 of the petition."             

 

 4. It is pertinent to mention here that by taking resort to order 6 rule 14 read with section 
151 CPC, the petitioner has sought intervention of this Court to place on record signed copy of 
claim petition.   
 

 5. The lis was resisted and contested by filing written reply to the claim petition filed by 
the petitioner in terms of the reference made by the appropriate government by and on behalf of the 
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respondent company, on inter-alia preliminary objections that the claim petition in terms of 
reference made by the appropriate government to this Court is neither competent nor maintainable 
as the petitioner has concealed true and material facts and not approached this Court with clean 
hands. On merits, it is submitted that the services of the petitioner were not terminated on            
24-10-2017. He himself failed to turn up to report for his duties since 24-10-2017. It is submitted 
that the notice dated 4-11-2017 was written to the petitioner to resume his duties but the petitioner 
has failed to do so. The reply dated 8-1-2018 was filed before the Labour Officer, Sirmaur at 
Nahan. The petitioner had abandoned his job out of his sweet will. There is no violation of any of 
the provision of the Act. The services of the petitioner have not been terminated till date, hence no 
question arises for issuing any show cause notice, chargesheet or conducting domestic enquiry 
against the petitioner. The complaint dated 1-11-2017 is a forged document just to create evidence 
in his favour. The petitioner failed to turn up to perform his duties as his brother Shri Devbrat 
Nayak was relieved from his duties on 24-10-2017. It is submitted that the services of the petitioner 
have not been terminated either orally or in writing. The conciliation proceedings were failed due to 
adamant attitude of the petitioner. There is no violation of the provisions of the Act. It is therefore 
prayed that the claim petition may kindly be dismissed.  
 
 6.  While filing rejoinder, the petitioner controverted the averments made thereto in the 
reply and reaffirmed and reiterated those in the statement of claim.  
 
 7. On elucidating the pleading of parties, the following issues were struck down by my 
Learned Predecessor for its final determination vide Court order dated 11-9-2018:    
 
 1. Whether the termination of the petitioner by the respondent w.e.f. 24-10-2017 without 

complying with the provisions of the Industrial Disputes Act, 1947 is illegal and 
unjustified?  . .OPP. 

 
 2. If issue No. 1 is proved in affirmative to what relief of service benefits the petitioner is 

entitled to?  . .OPP. 
 
 3. Whether the claim petition is neither competent nor maintainable as alleged?  . .OPR. 
 
 4. Relief.  
 
 8. Henceforth, parties to the dispute were asked to adduce oral as well as documentary 
evidence in support of their respective claims or issues so framed.  
 
 9. I have heard the Learned Counsel for the parties and also gone through the record of 
the case carefully.    
 
 10. For the reasons to be recorded hereinafter while discussing the aforesaid issues, my 
findings on the aforesaid issues are as follows: 

 
 Issue No. 1 : Yes 
 
 Issue No. 2 : Entitled to lump sum compensation of  ` 75,000/-   

 
 Issue No. 3  : No.   
 
 Relief  : Reference is answered in affirmative, as per 

operative part of the Award.  
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REASONS FOR FINDINGS 

 
Issues No. 1 and 2 : 
 
 11. Being interlinked and inter-connected all these issues are taken up together for 
discussion and decision.  
 
 12. In order to prove aforesaid issues, the petitioner examined one Shri Harjit Singh s/o 
Shri Tarsem (PW-1), who deposed that he is having a shop of computer hardware since the year 
2006 and he knows the petitioner since the year 2007 to 2017. He used to visit the respondent 
company for maintenance of the computers etc. His behavior in the company was good. In cross-
examination, he admitted that the respondent company has the IT Department to look-after and 
maintain the computers. He further admitted that the respondent company had not entered into any 
agreement with him for the maintenance of the computers. He denied that the petitioner had failed 
to turn up to perform his duties and remained absent after 24-10-2017. He also denied that the 
behavior of the petitioner was not good.  
 
 13. Petitioner himself stepped into the witness box (PW-2) to depose that he joined the 
respondent company as an Assistant Accountant in the year 2011 and worked till October 2017. His 
services were terminated on 24-10-2017. Neither any notice was issued to him nor he was paid any 
compensation prior to his termination. No warning letter or chargesheet was issued to him. The 
respondent company had not paid his dues at the time of his termination. He prayed that he may be 
reinstated in service along-with all consequential benefits. In cross-examination, he admitted that 
his brother Debabarata Nayak was also working in the respondent company and his services were 
terminated by the respondent company on 24-10-2017. He denied that after the termination of 
services of his brother, he himself started absenting from his duties. He admitted to have received 
letter (R-1) from the respondent company. He volunteered that he did not join his duties as he was 
apprehending that he would be beaten up by a person kept by the respondent company, if he joins 
his duties. He admitted that reply (R-2) has been filed by the respondent company before the 
Conciliation Officer. He denied that till date his services have not been terminated by the 
respondent company, hence, no question of issuing any notice and conducting any enquiry does not 
arise. 

 
 14. On the other hand, the respondent has examined one Shri Subhash Chauhan, Senior 
Manager as (RW-1), who tendered in evidence authority letter (RW-1/A), affidavit (RW-1/B) 
wherein he reiterated almost all the averments as made in the reply, copy of attendance register for 
the years 2017 to 2021 (RW-1/C) to (RW-1/G). In cross-examination, he admitted that the 
attendance card (PX) was issued by the respondent management. He denied that the salary for the 
month of August and October, 2017 is yet to be paid to the petitioner. He denied that the petitioner 
was not allowed to enter the work place by the company. He denied that the termination of the 
services of the petitioner without notice and compensation is illegal. He further denied that the 
services of the petitioner have been terminated orally by not complying the provisions of law.    

 
 15. At the very out-set, the Ld. Legal Aid Counsel for the petitioner contended with all 
vehemence that the petitioner had been continuously discharging his duties since 6-1-2011 with 
more than 240 working days in each calendar year and has completed six years of service but the 
respondent all of sudden on 24-10-2017 terminated the services of the petitioner orally in gross 
violation of the provisions of the Act. The action of the respondent company in terminating his 
services is just to harass the petitioner with biased mind which is an unfair labour practice. No 
notice, chargesheet and retrenchment compensation has been issued/paid by the respondent 
company to petitioner.   
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 16. Per contra Shri Rahul Mahajan, Ld. Counsel for the respondent strenuously argued 
that the services of the petitioner have never been terminated by the respondent rather he himself 
has abandoned his job without any intimation to the respondent company. He further contended 
that the petitioner was afforded several opportunities to resume his duties but of no avail. Since, the 
petitioner has failed to report for his duties since 24-10-2017, hence his long absence from duty 
shall be treated as abandonment. He urged that a person who absented himself beyond the 
prescribed period for which leave of any kind was neither sanction nor applied, he would be treated 
to have resigned and seized to have abandoned the job. 
 
 17. I have given my best anxious considerable thought to the submissions of respective 
Counsel for the parties and also scrutinized the entire case record with minute care, and caution and 
circumspection. 
 
 18. It is an admitted position on record that the services of the petitioner were engaged as 
Assistant Accountant in the year 2011. The parties are not at all at variance that the petitioner had 
worked in such capacity from 1-6-2011 to 24-10-2017. The petitioner has approached his for 
redressal of his grievance that there was an oral termination. On the other hand it is pleaded that the 
services of the petitioner were not terminated but he has abandoned the job out of his own sweet 
will. 
 
 19. The first and foremost question which comes to the fore for determination is whether 
the petitioner has been discharged or he himself abandoned the job.  
 
 20. Verily, it is a matter of common parlance that the abandonment has to be proved by the 
employer like any other misconduct. Merely on the pretext that the workman has failed to report for 
discharging his duties, it cannot be presumed that the petitioner either left the job or abandoned the 
same. Simply because a workman fails to report for duty, it cannot be presumed that he has 
left/abandoned the job. There is neither any oral or documentary evidence on record on the part of 
the respondent to show that any show cause notice was served upon the petitioner calling upon him 
to join his duties. Absence from duty is a serious misconduct. As such the plea of abandonment put 
forth by the respondent/employer is not established. 
 
 21. The defence of the respondent is also to the effect that the petitioner had engaged as 
Accountants Assistant by the respondent and his services were never been terminated rather he 
himself has abandoned his job. It is also borne out from the record that no disciplinary action was 
initiated against the petitioner by the respondent because of the alleged absence from duty. During 
the course of arguments, the Ld. Counsel for the respondent had laid much emphasis to the cross-
examination of the petitioner where he admitted that the respondent through its letter advised him 
to resume the duty. He denied that despite that he had not joined the duties. He volunteered that he 
did not join his duties as he was apprehending that he would be beaten up by a person kept by the 
company, if he joins his duties. There is no speck of doubt about the fact that Debabrat Nayak one 
of the brother of the petitioner was also working with the respondent company who was relived 
from his duties. Therefore, the apprehension raised by the petitioner that he did not join his duties 
as  he would be beaten up by a person kept by the company in case he join the duty cannot be 
called into question a mere gossip. At the cost of repetition, the respondent has miserably failed to 
prove abandonment on record. 
 
 22. The defence of the respondent is also to the effect that the petitioner had left the job 
out of his own sweet will and thereafter abandoned the job. Though, the respondent has placed on 
record the attendance report for the years 2018 to 2021 wherein the attendance of the petitioner was 
marked as absented. The case of the petitioner is that his services were terminated on 24-10-2017 
without issuing any notice or making payment of compensation. No warning letter or chargesheet 
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was issued to him. It is no longer res-intergra that even in a case of unauthorized absenteeism or to 
prove abandonment of service on the part of the workman, the management must place on record 
necessary material/proof to substantiate their plea. The management required to prove that enough 
efforts were made by it to call upon the petitioner to resume back his duties and the 
petitioner/claimant has exhibited his clear reluctance for resuming back his duty.  
 
 23. Verily, I would like to refer to the judgment rendered by the Hon’ble Apex Court in 
case titled as G. T. Lad vs. Chemicals and Fibres of India 1979 (1) SCC 590 that to 
constitute abandonment there must be total or complete giving up of duties so as to indicate an 
intention not to resume the same. Thus, whether there has been a voluntary abandonment of service 
or not is a question of fact which has to be determined in the light of the surrounding circumstances 
of each case. It must be total and under such circumstances as clearly to indicate an absolute 
relinquishment. The intention may be inferred from the acts and conduct of the party.     
 
 24. It has further been held by the Hon’ble Apex Court in M/s Scooters India Ltd. Vs.  
M. Mohammad Yaqub 2011 (1) SCC 61 that: “When a workman fails to report for duties, the 
management cannot presume that the workman has left the job despite being called upon to report 
failing which his name will be removed from the rolls.”   It was further held that: The principles of 
natural justice were required to be followed by giving opportunity to the workman. Para 12 is 
relevant and is reproduced as under:  
 
 “The question which then arises is whether the principles of natural justice were 

followed in this case. As has been set out herein above Mr. Swroop had submitted that 
the workman had been given an opportunity to join the duty and that he did not join 
duty even though repeatedly called upon to do so. It is contended that principles of 
natural justice have been compiled with in this case. However, the material on record 
indicates otherwise. The Labour Court in its award sets out and accepts the 
respondent’s case that he had not been allowed to join duty. The respondent has given 
evidence that even though he personally met Chief Personnel Officer, he was still not 
allowed to enter the premises. The evidence is that inspite of slip Ex. W.2, he was 
prevented from joining duty when he attempted to join duty. The slip Ex. W.2 had 
been signed by the Security Inspector of the appellant. This showed that the 
respondent had reported for work. As against this evidence, the appellant has not led 
any evidence to show that the workman had not report for duty. Even, though the slip 
Ex. W. 2 had been proved by the workman, the Security Inspector, one Mr. Shukla 
was not examined by the appellant. Further the evidence of the senior Time Keeper of 
the appellant established that the appellant had worked for more than 240 days within 
period of 12 calendar months immediately preceding the date of termination of 
service. This was proved by a joint inspector report, which was marked as Ext. 45/A. 
It was on the basis of this material and the evidence that the Labour Court came to the 
conclusion that there was retrenchment without flowing the provisions of law. As the 
workman was not allowed to join duty, Standing Orders 9-3-12 could not have been 
used for terminating his services.”     

 
 25. Therefore, keeping in view the law laid down by the Hon’ble Apex Court (Supra) and 
keeping in view the attendant facts and circumstances of the present case, I have no hesitation in 
coming to the conclusion that the respondent has failed to prove on record that the petitioner had 
himself abandoned his job and he was afforded reasonable opportunities of being heard rather his 
services were terminated by the respdonent on the ground of alleged abandonment.  
 
 26. The Ld. Counsel for the petitioner has contended that the petitioner had worked 
continuously for six years and had completed more than 240 days in each calendar year. Section 
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25-B of the Act defines “continuous service”. In terms of Sub Section (2) of Section 25-B, if a 
workman during a period of twelve calendar months preceding the date with reference to which 
calculation is to be made, has actually worked under the employer 240 days within a period of one 
year, he will be deemed to be in continuous service. The burden of proof is on the petitioner to 
show that he had worked for 240 days in the preceding twelve calendar months prior to his alleged 
retrenchment. The law on this issue is well settled. In case titled as R.M. Yellatty vs. Assistant 
Executive Engineer, (2006) 1 SCC 106, it has been laid by the Hon’ble Supreme Court that the 
burden of proof is on the claimant to show that he had worked for 240 days in a given year.   
 
 27. Applying the principles laid down in the above case by the Hon’ble Supreme Court, 
the evidence produced has to be looked into. It is an admitted case that the petitioner had worked 
for six years as Assistant Accountant with the respondent company and had completed 240 working 
days in each calendar year. Therefore, it stand proved on record that the workman/petitioner  had 
worked for the required 240 days of working in the period of twelve calendar months preceding the 
date of dismissal, he is entitled to take the benefits of the provisions of Section 25-F of the Act. 
Therefore, the provisions of Section 25-F of the Act are attracted in this case. It is also admitted 
that before retrenching the services of the petitioner neither any notice nor compensation has been 
paid to the petitioner as provided under section 25-F of the Act. Therefore, in view of the above 
discussion, I am satisfied that the workman was terminated illegally and unjustifiably without 
complying with section 25—F of the Act, which provides as under:   
 
 "No workman employed in any industry who has been in continuous service for not 

less than one year under an employer shall be retrenched by that employer until : 
 
 (a) the workman has been given one month's notice in writing indicating the reasons for 

retrenchment and the period of notice has expired, or the workman has been paid in 
lieu of such notice, wages for the period of the notice; 

 
 (b) the workman has been paid, at the time of retrenchment, compensation which shall be 

equivalent to fifteen days' average pay for every completed year of continuous service 
or any part thereof in excess of six months; and 

 
 (c) notice in the prescribed manner is served on the appropriate Government for such 

authority as may be specified by the appropriate Government by notification in the 
Official Gazette". 

 
 28. Thus, the provisons of section 25-F of the Act couched in mandatory form and non-
compliance therewith has the result of rendering the order of retrenchment. Admitedly, in the 
instant case, the respodnent has failed to comply with the provisons of section 25-F of the Act 
which are mandatory in nature before terminating the services of workman who has completed 240 
working days in a calnedar year.      
 

 29. Such being the situation, it can safely be held that that the respondent has contravened 
the provisions of Section 25-F of the Act. The termination of the services of the petitioner is illegal 
and unjustified. Therefore, in my humble opinion, the termination of the services of the petitioner 
without complying with the provisions of the Act, is illegal and unjust.  
 

 30. Now, the question is as to what relief, the workman is entitled to? In an authority 
reported as The Workmen of M/s Firestone Tyre & Rubber Co. of India (Pvt.) Ltd. etc. vs. The 
Management & Ors. 1973 (1) SCC 813, Hon'ble Supreme Court observed as under:  
 
 "10. In a particular case, after setting aside the order of dismissal, whether a workman 

should be reinstated or paid compensation is, as held by this Court in The 
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Management of Panitole Tea Estate Vs. The workmen (1971) 1 SCC 742 within the 
judicial decision of a Labour Court of Tribunal." 

 
 31. Similarly, in another authority reported as Nehru Yuva Kendra Sangathan Vs. Union 
of India & Ors. 2000 IV AD (Delhi) 709, Hon'ble Delhi High Court dealt with the question of 
reinstatement and back wages and observed 28 as under : 
 
 “The decision of the Supreme Court rendered in the 1970s and 1980s that 

reinstatement with back wages was the norm in cases where the termination of the 
services of the workman was held inoperative. The decisions rendered in the 1990s, 
including the decision of the Constitution Bench in the Punjab Land Development and 
Reclamation Corporation Ltd., Chandigarh seem to suggest that compensation in lieu 
of reinstatement and back wages is now the norm. In any case, since I am bound to 
follow the decision of the Constitution Bench, I, therefore, conclude that reinstatement 
is not the inevitable consequence of quashing an order of termination; compensation 
can be awarded in lieu of reinstatement and back wages.“ 

 
 32. Considering the facts of this case, I am persuaded to award compensation in lieu of 
reinstatement and back wages to the workman.  
 
 33. Similarly, in another authority reported as M.L. Binjolkar Vs. State of Madhya 
Pradesh, 2005 VI (S.C.) 413, Hon'ble Supreme Court observed in paragraph 7 as under : 
 
 "Though the High Court has not specifically dealt with the question as to what would 

be the appropriate quantum, keeping in view the law laid down by this Court in 
various cases e.g. Hindustan Motors Ltd. Vs. Tapanj Kumar Bhattarcharya & Anr. 
[2002 (6) SCC 41], Rajendra Prasad Arya Vs. State of Bihar [200 (9) SCC 514], 
Sonepat Co-operative Sugar Mills Ltd. Vs. Ajit Singh (2005 (3) SCC 232), Haryana 
State Cooperative Land Development Bank Vs. Neelam [2005 (5) SCC 91], Manager, 
Reserve Bank of India, Bangalore Vs. S. Mani & Ors. [2005 (5) SCC 100] and 
Allahabad Jal Sansthan Vs. Daya Shankar Rai & Anr. [2005 (5) SCC 124], we do not 
find any scope for interference. The earlier view was that whenever there is 
interference with the order of termination or retirement, full back wages were the 
natural corollary. It has been laid down in the cases noted above that it would depend 
upon several factors and the court has to weigh the pros and cons of each case and to 
take a pragmatic view." 

 
 34. Similarly, in another authority reported as U.P. State Brassware Corporation 
Limited and another Vs. Uday Narain Pandey, (2006) 1 SCC 479, wherein the Hon'ble Supreme 
Court, observed as under: 

 
 “A Division Bench of this Court in M.L. Binjolkar v. State of M.P. (2005) 6 SCC 224, 

referring to a large number of decisions, held as under:  

 
 “The earlier view was that whenever there is interference with the order of 

termination or retirement, full back wages were the natural corollary. It has been laid 
down in the cases noted above that it would depend upon several factors and the Court 
has to weigh the pros and cons of each case and to take a pragmatic view." 

 
 35. The petitioner had worked with the respodnent company from the year 2011 till        
24-10-2017 continuously for about six years.   
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 36. Considering the fact that the petitioner was a permanant  employee of the respondent 
company and his services have been terminated on the ground of abandonment, I deem it proper 
that reinstatement would not be proper and instead compensation would be a better alternative. 
Considering the fact on the file, I deem it proper that lump sum compensation of  ` 75,000/-            
(`  Seventy Five Thousand only) would be appropriate and would meet the ends of justice. I, 
accordingly, grant lump sum compensation of  `  75,000/- (`  Seventy Five Thousand only)  to the 
workman, to be paid by the management within one month of the publication of the award, failing 
which interest at the rate of 9% (nine percent) would be payable by the management to the 
workman. Accordingly, both these issues are decided in favour of the petitioner and against the 
respodnent.  
 
Issue No. 3. 
 
 37. In order to prove this issue no specific evidence has been led by the respondent which 
could go to show as to show the present claim petition is neither competent nor maintainable. 
Moreover, in view of my findings on issues No. 1 and 2, above, I find nothing wrong with this 
petition which is perfectably maintainable. Accordingly, this issue is decided in favour of the 
petitioner and against the respodnent.   
 
Relief : 
 
 38. As a sequel to my above discussion and findings on issues No. 1 to 3, the claim of the 
petitioner succeeds and is hereby partly allowed. Resultantly, the respondent company is directed to 
pay lump sum compensation of  ` 75,000/- (` Seventy Five Thousand only) to the workman/ 
petitioner, within a period of one month of the publication of the award, failing which interest at the 
rate of 9% (nine percent) would be payable by the respondent to the workman. Let a copy of this 
award be communicated to the appropriate government for publication in official gazette. File, after 
completion, be consigned to records.  
 
  Ordered accordingly. 
 
 Announced in the open Court today this 7th day of April, 2022. 
 
          Sd/-  

(RAJESH TOMAR), 
Presiding Judge,  

Industrial Tribunal-cum-Labour Court, Shimla. 
 

____________ 
 

REENA KUMARI VS. M/s SIRMOUR RUGS PVT. LTD. 
 
   Reference No. 162 of 2018 
 
Vide separate office order, this case is being taken up today.  
 
8-4-2022 
Present:—  Petitioner in person with Ms. Kumud Thakur, Advocate.   
  Respondent in person with Shri Vivek Sharma, Advocate.  
  Shri Nitin Sony, ADA for respondent No. 2.  
 
  Heard. Record perused.  
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 Vide notification dated 21-8-2018, the appropriate government has sent the reference to this 
Court qua the termination of the services of Smt. Reena Kumari by the respondents i.e. contractor 
and principal employers w.e.f. 17-7-2017 without complying with the provisions of the Industrial 
Disputes Act, 1947 as alleged by the petitioner to be illegal and unjustified. On receiving the said 
reference, an Industrial Dispute arose between the parties on account of the reference received from 
the appropriate government, which was duly registered with this office, as Reference Petition No. 
162 of 2018, which stood amicably resolved by way of an amicable settlement. It has been stated at 
the bar by Ms. Reena Kumari (Petitioner) that she has raised industrial dispute before the Court qua 
her termination w.e.f. 17-7-2017 without complying with the provisions of the Industrial Disputes 
Act, 1947. Since, the matter stood amicably settled as a result of which the respondent has paid a 
sum of Rs. 30,000/- as full & final amount as per amicable settlement. The payment has been duly 
received by her which is due against the respondent. To this effect, here statement recorded 
separately. Shri Dilshad Ansari, respondent vide separate statement has stated that the industrial 
dispute raised by the petitioner stood amicably settled as a result of which he has paid a sum of   
Rs. 30,000/- to the petitioner as full and final settlement and now nothing is due. Since, the matter 
stood amicably resolved between the parties, therefore, nothing survives in the present industrial 
dispute. Consequently, the industrial dispute raised by the petitioner stood amicably settled, to 
which she has been paid a sum of Rs. 30,000/- towards full & final settlement. The amount has 
been paid to the petitioner in the Court itself in front of me. The reference is answered accordingly 
and the award is passed as per the statements of both the parties which shall form part and parcel of 
this award. Let a copy of this award be communicated to the appropriate government for 
publication in the official gazette. File, after completion, be consigned to records.  
 
Announced: 
8-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

Camp at Solan.  
 

____________ 
 

Dharam Singh Vs. Hotel Marigold Sarovar Partico, Shimla 
 

Reference No. 159 of 2018 
 
25-4-2022 
 
Present:— Petitioner in person with Shri Khushi Ram Verma, Advocate.  
  Shri Rahul Mahajan, Advocate with Shri Virbahadur Singh Kanwar, HR Executive for 

respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 27-6-2018, the appropriate government has sent the reference to this 
Court qua the termination of the services of Shri Dharam Singh S/o late Shri Bhagat Ram by the 
respondent i.e. Hotel marigold Sarovar Partico w.e.f. 25-8-2017 without complying with the 
provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to be illegal and 
unjustified. On receiving the said reference, an Industrial Dispute arose between the parties on 
account of the reference received from the appropriate government, which was duly registered with 
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this office, as Reference Petition No. 160 of 2018, which stood amicably resolved by way of an 
amicable settlement. It has been stated at the bar by Shri Dharam Singh (Petitioner) that he has 
raised industrial dispute before the Court qua his termination w.e.f. 25-8-2017 without complying 
with the provisions of the Industrial Disputes Act, 1947. Since, the matter stood amicably resolved 
by way of amicable settlement as a result of which the respondent has paid a sum of Rs. 60,000/- 
(Rs. Sixty Thousand only) as full & final amount as per amicable settlement. The payment has been 
duly received by him through cheque No. 964940 dated 30-4-2022 of State Bank of India. To this 
effect, his statement has been recorded separately. Shri Virbhadar Kanwar, Assistant Manager, HR 
with the respondent Hotel vide separate statement has stated that the industrial dispute raised by the 
petitioner stood amicably settled as a result of which he has been paid a sum of Rs. 60,000/- to the 
petitioner as full and final settlement and now nothing is due. 
 
 Since, the matter stood amicably resolved between the parties, therefore, nothing survives in 
the present industrial dispute. Consequently, the industrial dispute raised by the petitioner stood 
amicably settled, to which she has been paid a sum of Rs. 60,000/- through cheque towards full & 
final settlement. The amount through cheque has been paid to the petitioner in the Court itself in 
front of me. The reference is answered accordingly and the award is passed as per the statements of 
both the parties. The statements of both the parties i.e. Shri Dharam Singh (petitioner) and          
Shri Virbhadar Singh Kanwar (Assistant Manager, HR), authority letter Ex. PA and copy of cheque 
mark R-1, shall form part and parcel of this award. Let a copy of this award be communicated to 
the appropriate government for publication in the official gazette. File, after completion, be 
consigned to records.  
 
Announced: 
25-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Khem Raj Vs. Hotel Marigold Sarovar Partico, Shimla 

 
   Reference No. 160 of 2018 
 
25-4-2022 
Present:—  Petitioner in person with Shri Khushi Ram Verma, Advocate.  
  Shri Rahul Mahajan, Advocate with Shri Virbahadur Singh Kanwar, HR Executive for 

respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 27-6-2018, the appropriate government has sent the reference to this 
Court qua the termination of the services of Shri Khem Raj s/o late Shri Narender Kumar by the 
respondent i.e. Hotel marigold Sarovar Partico w.e.f. 25-8-2017 without complying with the 
provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to be illegal and 
unjustified. On receiving the said reference, an Industrial Dispute arose between the parties on 
account of the reference received from the appropriate government, which was duly registered with 
this office, as Reference Petition No. 160 of 2018, which stood amicably resolved by way of an 
amicable settlement. It has been stated at the bar by Shri Khem Raj (Petitioner) that he has raised 
industrial dispute before the Court qua his termination w.e.f. 25-8-2017 without complying with the 
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provisions of the Industrial Disputes Act, 1947. Since, the matter stood amicably resolved by way 
of amicable settlement as a result of which the respondent has paid a sum of Rs. 60,000/- (Rs. Sixty 
Thousand only) as full & final amount as per amicable settlement. The payment has been duly 
received by him through cheque No. 964941 dated 30-4-2022 of State Bank of India. To this effect, 
his statement has been recorded separately. Shri Virbhadar Kanwar, Assistant Manager, HR with 
the respondent Hotel vide separate statement has stated that the industrial dispute raised by the 
petitioner stood amicably settled as a result of which he has been paid a sum of  Rs. 60,000/- to the 
petitioner as full and final settlement and now nothing is due. 
 
 Since, the matter stood amicably resolved between the parties, therefore, nothing survives in 
the present industrial dispute. Consequently, the industrial dispute raised by the petitioner stood 
amicably settled, to which she has been paid a sum of Rs. 60,000/- through cheque towards full & 
final settlement. The amount through cheque has been paid to the petitioner in the Court itself in 
front of me. The reference is answered accordingly and the award is passed as per the statements of 
both the parties. The statements of both the parties i.e. Shri Khem Raj (petitioner) and                 
Shri Virbhadar Singh Kanwar (Assistant Manager, HR), authority letter Ex. PA and copy of cheque 
mark R-1, shall form part and parcel of this award. Let a copy of this award be communicated to 
the appropriate government for publication in the official gazette. File, after completion, be 
consigned to records.  
 
Announced: 
25-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
 

Devinder Thakur Vs. AP Securities New Dehi. 
 
   Reference No. 70 of 2010. 
26-4-2022 
 

Present:—  Shri Atul Verma, Advocate vice csl. for the petitioner.  
  Shri Hardeep Verma, Advocate for respondent.  
 
 Heard. Record perused.  
 

 Vide notification dated 28-4-2010, the following reference has been received qua the action 
of the respondent management to not allow petitioner to resume his duty w.e.f. 28-2-2008 to be 
improper and unjustified:  
 
 “Whether the action of management of M/s AP Securities (P) Ltd. APS House No. 10, 

DDA Complex, Nangal Raya, New Dehli, 1100146 to not allow Shri Devinder Thakur 
s/o late Shri Bhagat Ram to resume his duty w.e.f. 28-2-2008, is proper and justified? 
If not, what relief of service benefits the above named workman is entitled to?” 

 
 The aforesaid reference has been registered with this officer as Reference No. 70 of 2010. It 
is particular to mention that the said reference was decided vide award dated 7-11-2012. Thereafter, 
the petitioner filed an application under order 9 Rule 9 read with section 151 of Code of Civil 
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Procedure for restoration of the reference dismissed in default on 7-11-2012 and in the alternative 
under order 47 Rule 1 of the Code of Civil Procedure for the review of the order passed in the said 
reference on 7-11-2012. The said application was allowed by this Court vide order dated 7-5-2022 
in view of no objection pleaded from the side of the opposite party as such the reference No. 70 of 
2010 was ordered to be restored to its original number. The reference has been listed for today 
before this Court. The perusal of case record would reveal that my Ld. Predecessor Shri Purender 
Vaidya, the then Presiding Judge of Industrial Tribunal-cum-Labour Court vide award dated          
7-11-2012 in case titled as Devinder Thakur Vs. M/s AP Securities gave a detailed finding through 
the award as a result of which it was held that the petitioner could not prove that the action of 
the respondent not allowing him to resume his duties w.e.f. 28-2-2008 is improper and 
unjustified and as such the claim petition is hereby dismissed. As a result the petitioner is not 
entitled to any service benefits, hence, the reference is answered in affirmative.  
 
 Since, the matter has been decided on merits, therefore it is a case of misnomer whereby the 
award passed by this Court by deciding the industrial dispute on merits has been treated as the 
reference to be dismissed in default which is apparently wrong and incorrect. Since, the matter has 
been decided on merits, I have left with no option to consign the reference petition No. 70 of 2010 
to records. 
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Shiv Kumar Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
Reference No. 12 of 2022 

 
26-4-2022 
 

Present:—  Shri J.C Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 15-7-2021, the appropriate government has sent the present 
reference to this Court qua the termination of the services of Shri Shiv Kumar s/o Shri Hans Raj by 
the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 12 of 2022. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A. Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 78,395/- ( ` Seventy Eight Thousand Three Hundred Ninety Five only) 
has been paid to the petitioner as full & final payment.  
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 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Ankaj Kumar Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 13 of 2022 
 
26-4-2022 
Present:—  Shri J. C. Bhardwaj, AR for the petitioner.  
  Shri M.A. Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 15-7-2021, the appropriate government has sent the present 
reference to this Court qua the termination of the services of Shri Ankaj Kumar s/o Shri Ramesh 
Chand by the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f.           
26-8-2020 without complying with the provisions of the Industrial Disputes Act, 1947 as alleged by 
the petitioner to be illegal and unjustified. On receiving the said reference, an Industrial Dispute 
had arisen between the parties on account of the reference received from the appropriate 
government, which was duly registered with this office, as Reference Petition No. 13 of 2022. It is 
particular to point out here that the said reference stood amicably resolved by way of an amicable 
settlement. It has been stated at the bar by Shri J.C Bhardwaj, AR for the petitioner that the parties 
have reached to the stage of an amicable settlement directly with the respondent company, to which 
the petitioner has been paid full & final amount as per the memorandum of settlement. To this 
effect, his statement recorded separately. On the other hand, Shri M.A Safee, Advocate for the 
respondent company vide his separate statement has stated at the bar that the matter stood amicably 
resolved between the parties, as per the memorandum of settlement dated 29-6-2021 Mark P-1. 
As per the memorandum of settlement a sum of  ` 93,939/- ( ` Ninty Three Thousand Nine 
Hundred Thirty Nine only) has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
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appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  
 

Sd/- 
 (RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
 

____________ 
 

 
Prem Chand Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
 
   Reference No. 14 of 2022 
 
26-4-2022 
 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 15-7-2021, the appropriate government has sent the present 
reference to this Court qua the termination of the services of Shri Prem Chand s/o Shri Dwarka 
Dass by the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 
without complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the 
petitioner to be illegal and unjustified. On receiving the said reference, an Industrial Dispute had 
arisen between the parties on account of the reference received from the appropriate government, 
which was duly registered with this office, as Reference Petition No. 14 of 2022. It is particular to 
point out here that the said reference stood amicably resolved by way of an amicable settlement. It 
has been stated at the bar by Shri J.C Bhardwaj, AR for the petitioner that the parties have reached 
to the stage of an amicable settlement directly with the respondent company, to which the petitioner 
has been paid full & final amount as per the memorandum of settlement. To this effect, his 
statement recorded separately. On the other hand, Shri M.A Safee, Advocate for the respondent 
company vide his separate statement has stated at the bar that the matter stood amicably resolved 
between the parties, as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per 
the memorandum of settlement a sum of ` 89,509/- (` Eighty Nine Thousand Five Hundred 
Nine only) has been paid to the petitioner as full & final payment.  
 
 

 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1 which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  



 2316        jkti=] fgekpy izns'k] 30 twu 2022@09 vk"kk<+] 1944         
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Lekh Raj Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
Reference No. 15 of 2022 

 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 15-7-2021, the appropriate government has sent the present 
reference to this Court qua the termination of the services of Shri Lekh Raj s/o Shri Karam Chand 
by the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 
without complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the 
petitioner to be illegal and unjustified. On receiving the said reference, an Industrial Dispute had 
arisen between the parties on account of the reference received from the appropriate government, 
which was duly registered with this office, as Reference Petition No. 15 of 2022. It is particular to 
point out here that the said reference stood amicably resolved by way of an amicable settlement. It 
has been stated at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached 
to the stage of an amicable settlement directly with the respondent company, to which the petitioner 
has been paid full & final amount as per the memorandum of settlement. To this effect, his 
statement recorded separately. On the other hand, Shri M.A. Safee, Advocate for the respondent 
company vide his separate statement has stated at the bar that the matter stood amicably resolved 
between the parties, as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per 
the memorandum of settlement a sum of  ` 2,10,284/- ( `  Two Lacs Ten Thousand Two 
Hundred Eighty Four only) has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1 which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 

Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 
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Heera Lal Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 16 of  2022 
26-4-2022 
Present:—  Shri J.C Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 15-7-2021, the appropriate government has sent the present 
reference to this Court qua the termination of the services of Shri Heera Lal s/o Shri Data Ram by 
the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 16 of 2022. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A. Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 1,98,038/- ( ` One Lacs Ninety Eight Thousand Thirty Eight only) has 
been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Ravi Kumar Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
Reference No. 157 of 2021 

 
26-4-2022 
Present:—  Shri J.C Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
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 Heard. Record perused.  
 
 Vide notification dated 5-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Ravi Kumar s/o Shri Mukhtira Ram by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 157 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M. A Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 58,940/- ( ` Fifty Eight Thousand Nine Hundred Forty only) has been 
paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Lok Raj Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
Reference No. 158 of 2021 

 
26-4-2022 
Present:—  Shri J.C Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 5-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Lok Raj s/o Shri Jeet Lal by the respondent 
i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without complying 
with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to be illegal and 
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unjustified. On receiving the said reference, an Industrial Dispute had arisen between the parties on 
account of the reference received from the appropriate government, which was duly registered with 
this office, as Reference Petition No. 158 of 2021. It is particular to point out here that the said 
reference stood amicably resolved by way of an amicable settlement. It has been stated at the bar by 
Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of an amicable 
settlement directly with the respondent company, to which the petitioner has been paid full & final 
amount as per the memorandum of settlement. To this effect, his statement recorded separately. On 
the other hand, Shri M.A Safee, Advocate for the respondent company vide his separate statement 
has stated at the bar that the matter stood amicably resolved between the parties, as per the 
memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of settlement a 
sum of  ` 103059/- ( ` One Lacs Three Thousand Fifty Nine only) has been paid to the 
petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Rajinder Singh Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
Reference No. 159 of 2021 

 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A. Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 3-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Rajinder Singh s/o Shri Ram Lal by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 159 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
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full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 266512/- ( ` Two Lacs Sixty Six Thousand Five Hundred Twelve only) 
has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1 which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
 

Kailash Kumar Vs. The Occupier, Swan Aluminums Pvt. Ltd. 
 
   Reference No. 259 of 2021 
 
26-4-2022 
Present:—  Shri J.C Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 3-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Kailash Kumar s/o Shri Desh Raj by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 259 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 196288/- ( ` One Lacs Ninety Six Thousand Two Hundred Eighty Eight 
only) has been paid to the petitioner as full & final payment.  
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 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records. 
  
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Hem Raj Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 260 of 2021 
 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 3-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Hem Raj s/o Shri Rattan Singh by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 260 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 81616/- ( ` Eighty One Thousand Six Hundred Sixteen only) has been 
paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
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appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

____________ 
 

Shiv Charan Vs. The Occupier, Swan Aluminums Pvt. Ltd. 
 
   Reference No. 261 of 2021 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 3-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Shiv Charan s/o Shri Gopal Chand by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 261 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J. C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 2,31,378/- ( ` Two Lacs Thirty One Thousand Three Hundred Seventy 
Eight only) has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 

Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 
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Sharwan Kumar Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 262 of 2021 
 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A. Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 23-7-2021, the appropriate government has sent the present 
reference to this Court qua the termination of the services of Shri Sharwan Kumar s/o Shri Kirat 
Ram by the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 
without complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the 
petitioner to be illegal and unjustified. On receiving the said reference, an Industrial Dispute had 
arisen between the parties on account of the reference received from the appropriate government, 
which was duly registered with this office, as Reference Petition No. 262 of 2021. It is particular to 
point out here that the said reference stood amicably resolved by way of an amicable settlement. It 
has been stated at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached 
to the stage of an amicable settlement directly with the respondent company, to which the petitioner 
has been paid full & final amount as per the memorandum of settlement. To this effect, his 
statement recorded separately. On the other hand, Shri M.A Safee, Advocate for the respondent 
company vide his separate statement has stated at the bar that the matter stood amicably resolved 
between the parties, as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per 
the memorandum of settlement a sum of  ` 2,38,838/- ( ` Two Lacs Thirty Eight Thousand 
Eight Hundred Thirty Eight only) has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1 which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Dilu Mohd. Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 263 of 2021 
 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
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 Heard. Record perused.  
 
 Vide notification dated 15-7-2021, the appropriate government has sent the present 
reference to this Court qua the termination of the services of Shri Dilu Mohd. s/o Shri Mustak 
Mohd. by the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f.            
26-8-2020 without complying with the provisions of the Industrial Disputes Act, 1947 as alleged by 
the petitioner to be illegal and unjustified. On receiving the said reference, an Industrial Dispute 
had arisen between the parties on account of the reference received from the appropriate 
government, which was duly registered with this office, as Reference Petition No. 263 of 2021. It is 
particular to point out 5here that the said reference stood amicably resolved by way of an amicable 
settlement. It has been stated at the bar by Shri J.C Bhardwaj, AR for the petitioner that the parties 
have reached to the stage of an amicable settlement directly with the respondent company, to which 
the petitioner has been paid full & final amount as per the memorandum of settlement. To this 
effect, his statement recorded separately. On the other hand, Shri M.A. Safee, Advocate for the 
respondent company vide his separate statement has stated at the bar that the matter stood amicably 
resolved between the parties, as per the memorandum of settlement dated 29-6-2021 Mark P-1. 
As per the memorandum of settlement a sum of  ` 192554/- ( ` One Lacs Ninety Two Thousand 
Five Hundred Fifty four only) has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Raj Kumar Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 264 of 2021 
 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A. Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 15-7-2021, the appropriate government has sent the present 
reference to this Court qua the termination of the services of Shri Raj Kumar s/o Shri Nikka Ram 
by the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 
without complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the 
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petitioner to be illegal and unjustified. On receiving the said reference, an Industrial Dispute had 
arisen between the parties on account of the reference received from the appropriate government, 
which was duly registered with this office, as Reference Petition No. 264 of 2021. It is particular to 
point out 5here that the said reference stood amicably resolved by way of an amicable settlement. It 
has been stated at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached 
to the stage of an amicable settlement directly with the respondent company, to which the petitioner 
has been paid full & final amount as per the memorandum of settlement. To this effect, his 
statement recorded separately. On the other hand, Shri M.A. Safee, Advocate for the respondent 
company vide his separate statement has stated at the bar that the matter stood amicably resolved 
between the parties, as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per 
the memorandum of settlement a sum of  ` 82136/- ( ` Eighty Two Thousand One Hundred 
Thirty Six only) has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Mintu Kumar Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 265 of 2021 
26-4-2022 
Present:—  Shri J.C Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 3-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Mintu Kumar s/o Shri Jeet Lal by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 265 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
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separately. On the other hand, Shri M.A Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of   ` 84620/- ( ` Eighty Four Thousand Six Hundred Twenty only) has been 
paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
 

Kaldhan Singh Vs. The Occupier, Swan Aluminums Pvt. Ltd. 
 
   Reference No.  266 of 2021 
 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 6-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Kaldhan Singh s/o Shri Vikrmo Singh by 
the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 266 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A. Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 1,19,994/- ( ` One Lacs Nineteen Thousand Nine Hundred Ninety Four 
only) has been paid to the petitioner as full & final payment.  
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 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1 which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records. 
  
Announced: 
26-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Pushvinder Singh Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 267 of 2021 
 
 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 6-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Pushvinder Singh s/o Shri Virender Singh 
by the respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 10-8-2020 
without complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the 
petitioner to be illegal and unjustified. On receiving the said reference, an Industrial Dispute had 
arisen between the parties on account of the reference received from the appropriate government, 
which was duly registered with this office, as Reference Petition No. 267 of 2021. It is particular to 
point out here that the said reference stood amicably resolved by way of an amicable settlement. It 
has been stated at the bar by Shri J.C Bhardwaj, AR for the petitioner that the parties have reached 
to the stage of an amicable settlement directly with the respondent company, to which the petitioner 
has been paid full & final amount as per the memorandum of settlement. To this effect, his 
statement recorded separately. On the other hand, Shri M.A. Safee, Advocate for the respondent 
company vide his separate statement has stated at the bar that the matter stood amicably resolved 
between the parties, as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per 
the memorandum of settlement a sum of  ` 175776/- ( ` One Lacs Seventy Five Thousand Seven 
Hundred Seventy Six only) has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
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shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 

Announced: 
26-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

____________ 
 

Chaman Lal Vs. The Occupier, Swan Aluminums Pvt. Ltd. 
 
   Reference No. 268 of 2021 
26-4-2022 
Present:— Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A. Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 3-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Chaman Lal s/o Shri Gita Ram by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 268 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A. Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 93363/- ( ` Ninety Three Thousand Three Hundred Sixty Three only) 
has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 

Announced: 
26-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 
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Vikas Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 269 of 2021 
 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A. Safee, Advocate for respondent.  
 
 Heard. Record perused.  
 
 Vide notification dated 6-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Vikas s/o Shri Kuldeep Singh by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 269 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J. C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M.A. Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of   ` 98612/- ( ` Ninety Eight Thousand Six Hundred Twelve only) has been 
paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Som Dutt Vs. The Occupier, Swan Aluminums Pvt. Ltd. 

 
   Reference No. 270 of 2021 
 
26-4-2022 
Present:—  Shri J.C. Bhardwaj, AR for the petitioner.  
  Shri M.A. Safee, Advocate for respondent.  
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 Heard. Record perused.  
 
 Vide notification dated 5-8-2021, the appropriate government has sent the present reference 
to this Court qua the termination of the services of Shri Som Dutt s/o Shri Daulat Ram by the 
respondent i.e. The Factory Manager, M/s Swan Aluminums Pvt. Ltd. w.e.f. 26-8-2020 without 
complying with the provisions of the Industrial Disputes Act, 1947 as alleged by the petitioner to 
be illegal and unjustified. On receiving the said reference, an Industrial Dispute had arisen between 
the parties on account of the reference received from the appropriate government, which was duly 
registered with this office, as Reference Petition No. 270 of 2021. It is particular to point out here 
that the said reference stood amicably resolved by way of an amicable settlement. It has been stated 
at the bar by Shri J.C. Bhardwaj, AR for the petitioner that the parties have reached to the stage of 
an amicable settlement directly with the respondent company, to which the petitioner has been paid 
full & final amount as per the memorandum of settlement. To this effect, his statement recorded 
separately. On the other hand, Shri M. A. Safee, Advocate for the respondent company vide his 
separate statement has stated at the bar that the matter stood amicably resolved between the parties, 
as per the memorandum of settlement dated 29-6-2021 Mark P-1. As per the memorandum of 
settlement a sum of  ` 122708/- ( ` One Lacs Twenty Two Thousand Seven Hundred Eight 
only) has been paid to the petitioner as full & final payment.  
 
 Since, the matter stood amicably resolved and settled between the parties by way of 
amicable settlement, therefore, nothing survives in the present industrial dispute. Consequently, 
the industrial dispute raised by the petitioner stood amicably settled to which the petitioner 
has been fully & finally compensated. The reference is answered accordingly and the award is 
passed as per the statements of both the parties and memorandum of settlement Mark P-1 which 
shall form part and parcel of this award. Let a copy of this award be communicated to the 
appropriate government for publication in the official gazette. File, after completion, be consigned 
to records.  
 
Announced: 
26-4-2022.  

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 

 
____________ 

 
Workers Union Vs. Hindustan Uniliver Ltd. 

 
   Reference No. 68 of 2018 
 
28-4-2022 
Present:— Shri Mohinder Singh, General Secretary of petitioner union with Shri Chetan Sharma, 

Advocate. 
 
  Shri Ankush Rana, HR Executive with Shri Rajiv Sharma, Advocate for the respondent 

company.  
 
Heard. Record perused.  
 
 Vide notification dated 15-2-2018, the appropriate government has sent the reference to this 
Court qua the demands raised by the petitioner union vide demand notice dated 26-1-2017 for 
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fulfilling before the respondent management regarding payment of incentive to the workers as per 
the long term settlement dated 29-6-2013 to be legal and justified. On receiving the said reference, 
an Industrial Dispute arose between the parties on account of the reference received from the 
appropriate government, which was duly registered with this office, as Reference Petition No. 68 of 
2018, which stood amicably resolved by way of an amicable settlement. It has been stated at the bar 
by Shri Mohinder Singh, General Secretary of the petitioner union that as per the demand 
charter/notice dated 26-1-2017, the demand raised by the President/General Secretary of the 
workers union for fulfilling before the respondent management regarding payment of incentive to 
the workers as per the long term settlement dated 29-6-2013, the matter stood amicably resolved 
inter-se the parties. Shri Mohinder Singh, General Secretary, who appeared in person before this 
Court has placed on record identity proof i.e. Aadhar Card. According to him, the workers union 
have settled the dispute with the respondent management as per memorandum of settlement Ex. PB 
and consent form Ex. PC which bears the signatures of the parties. He has also identified his 
signatures over the same encircled in red. Since, the matter stood amicably settled between the 
parties, he prayed that the matter be decided accordingly. To this effect his statement recorded 
separately.  
 
 Vide separate statement, Shri Ankush Rana, HR Executive of respondent company has 
stated that he has been authorized to depose in this case on behalf of the respondent vide authority 
letter Ex. PA. He stated that the industrial dispute between the parties which has been registered 
with this Court as reference No. 68 of 2018 stood amicably settled vide memorandum of settlement 
dated 28-3-2022 (PB) in order to forester the industrial peace and harmony by mutual gains. All the 
pending dues were duly paid by the respondent management to the workers. The memorandum of 
settlement has also been signed by the parties i.e. respondent management and the petitioner union 
i.e. President (Uttam Chand) and General Secretary (Mohinder Singh). He prayed that the matter 
may be decided accordingly.  
 
 Today, vide separate statement Shri Uttam Chand, President of the workers union has 
deposed that he is working as President of the workers union since 2014. The workers union vide 
demand notice dated 26-1-2017 for fulfilling before the management of respondent requested the 
payment of incentives to the workers, as per long term settlement dated 29-6-2013. The matter 
stood amicably resolved between the parties vide memorandum of settlement Ex. PB and consent 
form Ex. PC which bears his signatures. Since, the matter stood amicably resolved, the industrial 
dispute arisen between the parties may be decided in the aforesaid terms.     
 
 In view of the aforesaid statements of the parties and keeping in view the memorandum of 
settlement (PB), I am satisfied that a lawful compromise has been effected between the parties, 
hence the reference is answered accordingly and the award is passed as per the statements of all the 
parties, authority letter (PA), memorandum of settlement (PB), Consent form (PC) and (PD) and 
letter dated 2-4-2022 (PE) which shall form part and parcel of this award. Let a copy of this award 
be communicated to the appropriate government for publication in the official gazette. File, after 
completion, be consigned to records.  
 
 
 
Announced: 
28-4-2022.  
 

Sd/- 
(RAJESH TOMAR), 

Presiding Judge,  
Industrial Tribunal-cum-Labour Court, Shimla. 
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SPECIFIC NOTIFICATION 

 
FINANCE DEPARTMENT 

 
NOTIFICATION 

 
Shimla, the 30th June, 2022 

     
 No. Fin-2-C(12)-1/2022(I).—Government of Himachal Pradesh hereby notifies the sale of 
Himachal Pradesh Government Stock (Securities) of 8-year tenure for an aggregate amount of  
Rs. 600 Crore (Nominal). The sale will be subject to the terms and conditions spelt out in this 
notification (called Specific Notification) as also the terms and conditions specified in the General 
Notification No. Fin-2-C(12)-11/2003, dated July 20, 2007 of Government of Himachal Pradesh. 
 
Object of the Loan : 
 

1. (i) The Proceeds of the State Government Securities will be utilized for the 
development programme of the Government of Himachal Pradesh.  

of the State. 
  (ii) Consent of Central Government has been obtained to the floatation of this loan as 

required by Article 293(3) of the Constitution of India. 
 

Method of Issue : 
 
 2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office 
(PDO) Fort, Mumbai-400 001 by auction in the manner as prescribed in paragraph 6.1 of the 
General Notification No. Fin-2-C(12)-11/2003, dated July 20, 2007 at a coupon rate to be 
determined by the Reserve Bank of India at the yield based auction under multiple price formats. 
 
Allotment to Non-competitive Bidders : 
 
 3.  The Government Stock up to 10 % of the notified amount of the sale will be allotted to 
eligible individuals and institutions subject to a maximum limit of 1 % of the notified amount for a 
single bid as per the Revised Scheme for Non-competitive Bidding Facility in the Auctions of State 
Government Securities of the General Notification (Annexure-II). 
 
Place and Date of Auction : 
 

 4.  The auction will be conducted by the Reserve Bank of India, at its Mumbai Office, 
Fort, Mumbai-400 001 on July 05, 2022. Bids for the auction should be submitted in electronic 
format, on the Reserve Bank of India Core Banking Solution (E-Kuber) system as stated below on 
July 05, 2022:    
 
 (a)  The competitive bids shall be submitted electronically on the Reserve Bank of India 

Core Banking Solution (E-Kuber) system between 10.30 A.M. and 11.30 A.M.   
 

 (b)  The non-competitive bids shall be submitted electronically on the Reserve Bank of 
India Core Banking Solution (E-Kuber) system between 10.30 A.M. and 11.00 A.M. 

 
Result of the Auction : 
 
 5.  The result of the auction shall be displayed by the Reserve Bank of India on its website 
on the same day. The payment by successful bidders will be on July 06, 2022         
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Method of Payment : 
 
 6. Successful bidders will make payments on July 06, 2022 before close of banking hours 
by means of cash, bankers' cheque/pay order, demand draft payable at Reserve Bank of India, 
Mumbai/New Delhi or a cheque drawn on their account with Reserve Bank of India, Mumbai 
(Fort)/New Delhi. 
 

Tenure : 
 
 7. The Stock will be of 8-year tenure. The tenure of the Stock will commence on  
July  06, 2022.         
 
Date of Repayment : 
 
 8.   The loan will be repaid at par on July 06, 2030.         
 
Rate of Interest : 
 
 9.   The cut-off yield determined at the auction will be the coupon rate percent per annum 
on the Stock sold at the auction.  The interest will be paid on January 06 and July  06. 
 
Eligibility of Securities : 
 
 10. The investment in Government Stock will be reckoned as an eligible investment in 
Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR) under section 
24 of the Banking Regulation Act, 1949. The stocks will qualify for the ready forward facility.  
 
 

 
BY ORDER AND IN THE NAME OF THE GOVERNOR OF  HIMACHAL PRADESH 

 
            Sd/- 

Principal Secretary to the Government of Himachal Pradesh, 
                                                                            Finance Department. 

 
_______________ 

 

 
SPECIFIC NOTIFICATION 

 
FINANCE DEPARTMENT 

 
NOTIFICATION 

 
Shimla, the 30th June, 2022 

       
 No. Fin-2-C(12)-1/2022(II).—Government of Himachal Pradesh hereby notifies the sale of 
Himachal Pradesh Government Stock (Securities) of 10-year tenure for an aggregate amount of  
Rs. 400 Crore (Nominal). The sale will be subject to the terms and conditions spelt out in this 
notification (called Specific Notification) as also the terms and conditions specified in the General 
Notification No. Fin-2-C(12)-11/2003, dated July 20, 2007 of Government of Himachal Pradesh. 



 2334        jkti=] fgekpy izns'k] 30 twu 2022@09 vk"kk<+] 1944         
Object of the Loan : 
 
 1.  (i) The Proceeds of the State Government Securities will be utilized for the 

 development programme of the Government of Himachal Pradesh. he proceeds of 
the State Government Securities will be utilized for the development programme of the  

  (ii)  Consent of Central Government has been obtained to the floatation of this loan as 
 required by Article 293(3) of the Constitution of India. 

 
Method of Issue : 
 
 2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office 
(PDO) Fort, Mumbai- 400 001 by auction in the manner as prescribed in paragraph 6.1 of the 
General Notification No. Fin-2-C(12)-11/2003, dated July 20, 2007 at a coupon rate to be 
determined by the Reserve Bank of India at the yield based auction under multiple price formats. 
 
Allotment to Non-competitive Bidders : 
 

 3. The Government Stock up to 10 % of the notified amount of the sale will be allotted to 
eligible individuals and institutions subject to a maximum limit of 1 % of the notified amount for a 
single bid as per the Revised Scheme for Non-competitive Bidding Facility in the Auctions of State 
Government Securities of the General Notification (Annexure -II). 
 
Place and Date of Auction : 

 
 4. The auction will be conducted by the Reserve Bank of India, at its Mumbai Office, 
Fort, Mumbai-400 001 on July 05, 2022. Bids for the auction should be submitted in electronic 
format, on the Reserve Bank of India Core Banking Solution (E-Kuber) system as stated below on 
July  05, 2022: 
  

(a) The competitive bids shall be submitted electronically on the Reserve Bank of India Core 
Banking Solution (E-Kuber) system between 10.30 A.M. and 11.30 A.M.  

  
(b) The non-competitive bids shall be submitted electronically on the Reserve Bank of India 

Core Banking Solution (E-Kuber) system between 10.30 A.M. and 11.00 A.M. 

 
Result of the Auction : 
 
 5. The result of the auction shall be displayed by the Reserve Bank of India on its website 
on the same day. The payment by successful bidders will be on July  06, 2022. 

 
Method of Payment : 
 
 6.  Successful bidders will make payments on July 06, 2022 before close of banking hours 
by means of cash, bankers' cheque/pay order, demand draft payable at Reserve Bank of India, 
Mumbai/New Delhi or a cheque drawn on their account with Reserve Bank of India, Mumbai 
(Fort)/New Delhi. 

 
Tenure : 
 
 7.  The Stock will be of 10-year tenure. The tenure of the Stock will commence on   
July  06, 2022. 
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Date of Repayment : 
 
 8.   The loan will be repaid at par on July  06, 2032. 
 
Rate of Interest : 
 
 9.   The cut-off yield determined at the auction will be the coupon rate percent per annum 
on the Stock sold at the auction.  The interest will be paid on January 06 and July  06. 
 
Eligibility of Securities : 

 
 10.  The investment in Government Stock will be reckoned as an eligible investment in 
Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR) under Section 
24 of the Banking Regulation Act, 1949. The stocks will qualify for the ready forward facility.  
 

 
 

BY ORDER AND IN THE NAME OF THE GOVERNOR OF  HIMACHAL PRADESH 
 
            Sd/- 

Principal Secretary to the Government of Himachal Pradesh, 
                                                                            Finance Department. 

 
_______________ 

 
 

c vnkyr  Jh iw.kZ pUn] lgk;d lekgrkZ izFke Js.kh] eqyFkku] ftyk dkaxM+k ¼fg0iz0½ 
 

fely ua0   rkjh[k nk;jk rkjh[k is'kh 
19@2022   04&06&2022 04&07&2022 
        

 
 gal jkt iq= Jh tkye] fuoklh xkao uyksgrk] Mkd?kj cMkxzka] rglhy eqyFkku ftyk dkaxM+k ¼fg0 
iz0½     - - izkFkhZA  
 

cuke 
 

vke turk    - -izfroknhA 
 
izkFkZuk&i= tsj /kkjk 37¼2½ Hkw&jktLo vf/kfu;e] 1954 ds vUrxZr uke nq#Lrh djokus ckjsA 
  
 izkFkhZ gal jkt iq= Jh tkye] fuoklh xkao uyksgrk] Mkd?kj cMkxzka] rglhy eqyFkku] ftyk 
dkaxM+k ¼fg0 iz0½ }kjk bl vnkyr esa uke nq#Lrh gsrq izkFkZuk&i= izLrqr fd;k gSA izkFkhZ }kjk vkxzg fd;k 
x;k gS fd mldk uke eqgky uyksgrk] cM+kxzka] iVokj o`Ùk cM+kxzka ds jktLo vfHkys[k esa gksalj iq= tkye 
iq= ekaxuw  xyr ntZ gqvk gS tcfd izkFkhZ dk uke iapk;r rFkk vU; vfHkys[kksa esa gal jkt iq= tkye 
ntZ gS tks fd lgh gSA mldk uke jktLo vfHkys[k esa nq#Lr djds gal jkt miuke gksalj iq= tkye 
iq= ekaxuw ntZ fd;k tk;sA 
 
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd ;fn fdlh dks jktLo vfHkys[k esa 
bl uke nq#Lrh ckjs dksbZ mtj o ,rjkt gks rks og fnukad 05&07&2022 ;k blls iwoZ vlkyru ;k 



 2336        jkti=] fgekpy izns'k] 30 twu 2022@09 vk"kk<+] 1944         
odkyru vnkyr gtk esa gkftj vkdj viuk ,rjkt izLrqr dj ldrk gS] vU;Fkk fu;ekuqlkj jktLo 
vfHkys[k esa uke nq#Lrh vkns'k ikfjr dj fn;s tk;saxsA mijksDr frfFk ds ckn dksbZ mtj o ,rjkt tsjs 
lek;r u gksxk rFkk izkFkZuk&i= ij fu;ekuqlkj mfpr vkns'k ikfjr dj fn;s tk;saxsA  
 
 vkt fnukad 16&06&2022 dks gLrk{kj o eksgj vnkyr }kjk tkjh fd;k x;kA 
 
  

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ izFke Js.kh]  

eqyFkku] ftyk dkaxM+k ¼fg0 iz0½A 
  

&&&&&&&&&& 
 
 

c vnkyr Jh enu yky] lgk;d lekgrkZ f}rh; Js.kh] bUnkSjk] rglhy bUnkSjk] ftyk dkaxM+k 
 ¼fg0 iz0½  

 
fely ua0 % 41 N/TEH@2022  rkjh[k is'kh % 12&07&2022 
 
 iwue dqekjh iRuh fczt eksgu iq=h Jh [kq'kh jke mQZ [kqf'k;k] fuoklh xkao pyksg] rglhy bUnkSjk] 
ftyk dkaxM+k] fg0 iz0] gky fuoklh 330 xyh ijtk csyhjke ve`rlj&1] iatkc&143 001  - - izkfFkZ;kA 
 

cuke 
 

 vke turk    - - izR;kFkhZA 
fo"k;-&&izkFkZuk&i= uke nq#Lrh jktLo fjdkMZ ckcr vjkth [kkrk ua0 66] [krkSuh ua0 120] [kljk ua0 

658&659&683&685&686&687&688&722] fdÙkk 8] jdck rknknh 01&55&52 gS0 eh0] tekcUnh 
lky 2014&15 okd;k egky o ekStk pyksg] rglhy bankSjk] ftyk dkaxM+k] fg0 iz0A 

 
 mijksDr fo"k; ls lEcfU/kr izkFkZuk&i= izLrqr djrs gq;s izkfFkZ;k iwue dqekjh iRuh fczt eksgu iq=h 
Jh [kq'kh jke mQZ [kqf'k;k] fuoklh xkao pyksg] rglhy bUnkSjk] ftyk dkaxM+k] fg0 iz0] gky fuoklh 330 
xyh ijtk csyhjke ve`rlj&1] iatkc&143 001 us fuosnu fd;k gS fd fookg ls igys mldk uke 
lfj"Vk nsoh Fkk vkSj fookg ds mijkUr mldk uke iwue dqekjh j[k fn;k x;k vkSj bl oDr lHkh 
dkxtkr eky] vk/kkj dkMZ o cPpksa ds Ldwy lfVZfQdsV ij Hkh mldk uke iwue dqekjh ntZ gS tks dh 
lgh gS vkSj ekStwnk le; esa lc txg py jgk gS vkSj tks mldk uke dkxtkr eky esa lfj"Vk nsoh ntZ 
gS og xyr ntZ gS vkSj ftldh nq#Lrh dj ds eyfd;r jktLo foHkkx esa izkfFkZ;k dk lgh uke iwue 
dqekjh mQZ lfj"Vk nsoh iq=h Jh [kq'kh jke mQZ [kqf'k;k fd;k tkosA 
 
 vr% bl b'rgkj }kjk loZlk/kkj.k@vke turk dks lwfpr fd;k tkrk gS fd mDr fo"k; ls 
lEcfU/kr eqdíes esa [kkuk eyfd;r esa uke dh nq#Lrh djus ckjs fdlh O;fDr dks dksbZ ,rjkt gks rks og 
vlkyru ;k odkyru fnukad 12&07&2022 dks izkr% 10-00 cts vnkyr gtk esa gkftj gksosa vU;Fkk 
fely ij fu;ekuqlkj vfxze dkjZokbZ vey esa ykbZ tk,xhA  
 
 vkt fnukad 13&06&2022 dks esjs gLrk{kj o eksgj vnkyr lfgr tkjh fd;k x;kA 
 
 
 
 

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh]  

bUnkSjk] ftyk dkaxM+k ¼fg0 iz0½A  



 

 

2337jkti=] fgekpy izns'k] 30 twu 2022@09 vk"kk<+] 1944         
c vnkyr Jh enu yky] lgk;d lekgrkZ f}rh; Js.kh] bUnkSjk] rglhy bUnkSjk] ftyk dkaxM+k 

 ¼fg0 iz0½  
 

fely ua0 % 40 N/TEH@2022  rkjh[k is'kh % 12&07&2022 
 
 ek;k nsoh iRuh izdk'k pUn iq=h Jh [kq'kh jke mQZ [kqf'k;k] fuoklh xkao pyksg] rglhy bUnkSjk] 
ftyk dkaxM+k] fg0 iz0] gky fuoklh 33] uxj fuxe dkWyksuh o/s fxyokyh xsV] ve`rlj iatkc  - - izkfFkZ;kA 
 

cuke 
 

 vke turk    - - izR;kFkhZA 
 
fo"k;-&&izkFkZuk&i= uke nq#Lrh jktLo fjdkMZ ckcr vjkth [kkrk ua0 66] [krkSuh ua0 120] [kljk ua0 

658&659&683&685&686&687&688&722] fdÙkk 8] jdck rknknh 01&55&52 gS0 eh0] tekcUnh 
lky 2014&15 okd;k egky o ekStk pyksg] rglhy bankSjk] ftyk dkaxM+k] fg0 iz0A 

 
 mijksDr fo"k; ls lEcfU/kr izkFkZuk&i= izLrqr djrs gq;s izkfFkZ;k Jherh ek;k nsoh iRuh izdk'k 
pUn iq=h Jh [kq'kh jke mQZ [kqf'k;k] fuoklh xkao pyksg] rglhy bUnkSjk] ftyk dkaxM+k] fg0 iz0] gky 
fuoklh 33] uxj fuxe dkWyksuh o/s fxyokyh xsV] ve`rlj iatkc  us fuosnu fd;k gS fd fookg ls igys 
mldk uke lksek nsoh Fkk vkSj fookg ds mijkUr mldk uke ek;k nsoh j[k fn;k x;k vkSj bl oDr lHkh 
dkxtkr eky] vk/kkj dkMZ o cPpksa ds Ldwy lfVZfQdsV ij Hkh mldk uke ek;k nsoh ntZ gS tksfd lgh 
gS vkSj ekStwnk le; esa lc txg py jgk gS vkSj tks mldk uke dkxtkr eky esa lksek nsoh ntZ gS og 
xyr ntZ gS vkSj ftldh nq#Lrh dj ds eyfd;r jktLo foHkkx esa izkfFkZ;k dk lgh uke ek;k nsoh mQZ 
lksek nsoh iq=h Jh [kq'kh jke mQZ [kqf'k;k fd;k tkosA 
 vr% bl b'rgkj }kjk loZlk/kkj.k@vke turk dks lwfpr fd;k tkrk gS fd mDr fo"k; ls 
lEcfU/kr eqdíes esa [kkuk eyfd;r esa uke dh nq#Lrh djus ckjs fdlh O;fDr dks dksbZ ,rjkt gks rks og 
vlkyru ;k odkyru fnukad 12&07&2022 dks izkr% 10-00 cts vnkyr gtk esa gkftj gksosa vU;Fkk 
fely ij fu;ekuqlkj vfxze dkjZokbZ vey esa ykbZ tk,xhA  
 
 vkt fnukad 13&06&2022 dks esjs gLrk{kj o eksgj vnkyr lfgr tkjh fd;k x;kA 
 
 
 

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh]  

bUnkSjk] ftyk dkaxM+k ¼fg0 iz0½A 
  

&&&&&&&&&&&&&  

 
 

c vnkyr Jh enu yky] lgk;d lekgrkZ f}rh; Js.kh] bUnkSjk] rglhy bUnkSjk] ftyk dkaxM+k 
 ¼fg0 iz0½  

 
fely ua0 % 42 N/TEH@2022  rkjh[k is'kh % 12&07&2022 
 
 jkuksa nsoh iRuh [kse pUn iq=h Jh [kq'kh jke mQZ [kqf'k;k] fuoklh xkao pyksg] rglhy bUnkSjk] 
ftyk dkaxM+k] fg0 iz0] gky fuoklh H. No. 83/2 cqêk okyh xyh xqjnkliqj] iatkc   - - izkfFkZ;kA 
 

cuke 
 

 vke turk    - - izR;kFkhZA 



 2338        jkti=] fgekpy izns'k] 30 twu 2022@09 vk"kk<+] 1944         
fo"k;-&&izkFkZuk&i= uke nq#Lrh jktLo fjdkMZ ckcr vjkth [kkrk ua0 66] [krkSuh ua0 120] [kljk ua0 

658&659&683&685&686&687&688&722] fdÙkk 8] jdck rknknh 01&55&52 gS0 eh0] tekcUnh 
lky 2014&15 okd;k egky o ekStk pyksg] rglhy bankSjk] ftyk dkaxM+k] fg0 iz0A 

 
 mijksDr fo"k; ls lEcfU/kr izkFkZuk&i= izLrqr djrs gq;s izkfFkZ;k jkuksa nsoh iRuh [kse pUn iq=h Jh 
[kq'kh jke mQZ [kqf'k;k] fuoklh xkao pyksg] rglhy bUnkSjk] ftyk dkaxM+k] fg0 iz0] gky fuoklh H. No. 
83/2 cqêk okyh xyh xqjnkliqj] iatkc us fuosnu fd;k gS fd fookg ls igys mldk uke dkS'kY;k nsoh Fkk 
vkSj fookg ds mijkUr mldk uke jkuksa nsoh j[k fn;k x;k vkSj bl oDr lHkh dkxtkr eky] vk/kkj 
dkMZ o cPpksa ds Ldwy lfVZfQdsV ij Hkh mldk uke jkuksa nsoh ntZ gS tksfd lgh gS vkSj ekStwnk le; esa 
lc txg py jgk gS vkSj tks mldk uke dkxtkr eky esa dkS'kY;k nsoh ntZ gS og xyr ntZ gS vkSj 
ftldh nq#Lrh dj ds eyfd;r jktLo foHkkx esa izkfFkZ;k dk lgh uke jkuksa nsoh mQZ dkS'kY;k nsoh iq=h 
Jh [kq'kh jke mQZ [kqf'k;k fd;k tkosA 
 
 vr% bl b'rgkj }kjk loZlk/kkj.k@vke turk dks lwfpr fd;k tkrk gS fd mDr fo"k; ls 
lEcfU/kr eqdíes esa [kkuk eyfd;r esa uke dh nq#Lrh djus ckjs fdlh O;fDr dks dksbZ ,rjkt gks rks og 
vlkyru ;k odkyru fnukad 12&07&2022 dks izkr% 10-00 cts vnkyr gtk esa gkftj gksosa vU;Fkk 
fely ij fu;ekuqlkj vfxze dkjZokbZ vey esa ykbZ tk,xhA  
 
 vkt fnukad 13&06&2022 dks esjs gLrk{kj o eksgj vnkyr lfgr tkjh fd;k x;kA 
 
 
 

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh]  

bUnkSjk] ftyk dkaxM+k ¼fg0 iz0½A 
  

&&&&&&&&&&&&&  

 
c vnkyr Jh dqyrkj flag] dk;Zdkjh n.Mkf/kdkjh] Fkqjy] ftyk dkaxM+k ¼fg0 iz0½ 

 
eqdíek ua0 % 14@2022  rkjh[k is'kh % 14&07&2022 
 
fdLe izdj.k % tUe iathdj.kA 
 
 Jherh e/kq ifV;ky iq=h Jh t;dju] fuoklh xkao mejh] Mkd?kj dkSuk] rglhy Fkqjy] xzke 
iapk;r dkSuk] ftyk dkaxM+k] fg0 iz0 - - izkfFkZ;kA 
 

cuke  
 

 vke turk              - - izfroknhA 
  

 
fo"k;-&&tUe o e`R;q iathdj.k vf/kfu;e] 1969 dh /kkjk 13¼3½ ds rgr tUe iathdj.k gsrq izkFkZuk&i=A 
 
 
 Jherh e/kq ifV;ky iq=h Jh t;dju] fuoklh xkao mejh] Mkd?kj dkSuk] rglhy Fkqjy] xzke 
iapk;r dkSuk] ftyk dkaxM+k] fg0 iz0 us bl vnkyr esa vlkyru gkftj gksdj izkFkZuk&i= e; C;ku 
gYQh is'k djrs gq, vkosnu fd;k gS fd mldk tUe fnukad 07&12&1965 dks xkao mejh] Mkd?kj dkSuk] 
rglhy Fkqjy] xzke iapk;r dkSuk] ftyk dkaxM+k esa gqvk gSA ijUrq vKkurko'k mlds tUe dk iathdj.k 
LFkkuh; xzke iapk;r  vfHkys[k esa ntZ u djok;k x;k gSA vr% izkfFkZ;k bl U;k;ky; ds ek/;e ls vius 
tUe dk iathdj.k djus dk vkns'k xzke iapk;r dkSuk dks tkjh djokuk pkgrh gSA 
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 vr% izkfFkZ;k dk vkosnu Lohdkj djrs gq, bl b'rgkj eqL=h equknh }kjk vke turk dks lwfpr 
fd;k tkrk gS fd ;fn fdlh O;fDr ;k laLFkk dks mijksDr dh tUe frfFk 07&12&1965 ds iathdj.k ckjs 
dksbZ mtj ,oa ,rjkt gks rks og vlkyru ;k odkyru rkjh[k is'kh 14&07&2022 dks gkftj vnkyr 
gksdj viuk mtj o ,rjkt is'k dj ldrk gSA ckn rkjh[k is'kh fdlh fdLe dk mtj ,oa ,rjkt ugha 
lquk tkosxk o mijksDr Jherh e/kq ifV;ky iq=h Jh t;dju dh tUe frfFk dks iathd`r djus dk vkns'k 
mi&LFkkuh; iathdkj] tUe o e`R;q] xzke iapk;r dkSuk dks ikfjr dj fn;k tk,xkA 
 

 ;g b'rgkj esjs gLrk{kj o eksgj vnkyr ls vkt fnukad 13&06&2022 dks tkjh gqvkA 
 
 

eksgjA    gLrk{kfjr@& 
dk;Zdkjh n.Mkf/kdkjh  

Fkqjy] ftyk dkaxM+k ¼fg0 iz0½A  
 

&&&&&&&    
 

c vnkyr lgk;d lekgrkZ f}rh; Js.kh] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½ 
 
 

dsl ua0 % 14/NT/ 2022   rkjh[k is'kh % 18&07&2022 
 
 

 Jh /keZ pUn dey iq= rkjk pUn] fuoklh egky ejsgM+] Mkd?kj ckjhdyka] ekStk fFky]  rglhy 
[kqf.M;ka] ftyk dkaxM+k] fgekpy izns'kA  
      

cuke 
 

vke turk 
 

muoku eqdíek-&&uke nq#LrhA 
 

 
 izkFkhZ Jh /keZ pUn dey iq= rkjk pUn] fuoklh egky ejsgM+] Mkd?kj ckjhdyka] ekStk fFky]  
rglhy [kqf.M;ka] ftyk dkaxM+k] fgekpy izns'k us Lo;a mifLFkr gksdj izkFkZuk&i= uke nq#Lrh izLrqr 
fd;k  fd mldk uke iVokj o`Ùk ckjdyka ds jktLo egky ejsgM+ ds vfHkys[k esa xyrh ls /keZ flag iq= 
rkjk pUn ntZ gks x;k gS tcfd vk/kkj dkMZ] iSu dkMZ] jk'ku dkMZ] Ldwy izek.k&i=] ifjokj jftLVj 
udy o vU; dkxtkrksa esa mldk uke /keZ pUn dey iq= rkjk pUn ntZ gS] tksfd mldk lgh uke gSA 
nks vyx&vyx uke gks tkus ds dkj.k izkFkhZ dks fnDdrksa dk lkeuk djuk iM+ jgk gSA vr% izkFkhZ dk 
vkxzg gS fd mijksDr of.kZr egkykr ds jktLo vfHkys[k esa mldk uke /keZ flag miuke /keZ pUn dey 
iq= rkjk pUn ntZ fd;k tk;sA 
 
 vr% loZlk/kkj.k dks lquokbZ gsrq ctfj;k b'rgkj o eqL=h equknh }kjk lwfpr fd;k tkrk gS fd 
bl uke nq#Lrh ds lEcU/k esa fdlh izdkj dk mtj@,rjkt gks rks og fnukad 18&07&2022 dks 
vlkyru o odkyru is'k gksdj viuk ,rjkt ntZ djok ldrk gSA mlds mijkUr dksbZ Hkh 
mtj@,rjkt tsj lek;r u gksxk rFkk izkFkhZ Jh /keZ pUn dey iq= rkjk pUn] fuoklh egky ejsgM+] 
ekStk fFky] rglhy [kqf.M;ka] ftyk dkaxM+k] fgekpy izns'k dk uke jktLo vfHkys[k esa /keZ flag miuke 
/keZ pUn dey iq= rkjk ntZ djus ds vkns'k ikfjr dj fn;s tk;saxsA 
 
 vkt fnukad 10&06&2022 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
   

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A 
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c vnkyr lgk;d lekgrkZ f}rh; Js.kh] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½ 

 
 

dsl ua0 % 13/NT/ 2022   rkjh[k is'kh % 18&07&2022 
 
 

 Jh eku pUn iq= :i flag] fuoklh egky lwnjykgM+] Mkd?kj lwnjykgM+] ekStk egknso]  rglhy 
[kqf.M;ka] ftyk dkaxM+k] fgekpy izns'kA  
      

cuke 
 

vke turk 
 

muoku eqdíek-&&uke nq#LrhA 
 

 
 izkFkhZ Jh eku pUn iq= :i flag] fuoklh egky lwnjykgM+] Mkd?kj lwnjykgM+] ekStk egknso]  
rglhy [kqf.M;ka] ftyk dkaxM+k] fgekpy izns'k us Lo;a mifLFkr gksdj izkFkZuk&i= uke nq#Lrh izLrqr 
fd;k  fd mldk uke iVokj o`Ùk cM+ksxykgM+ ds jktLo eqgky lwnjykgM+ rFkk gjM+oky ykgM+ o 
cM+ksxykgM+ ds vfHkys[k esa xyrh ls eku flag iq= :i flag ntZ gks x;k gS tcfd vk/kkj dkMZ] iSu dkMZ] 
Ldwy izek.k&i= ifjokj jftLVj udy o vU; dkxtkrksa esa mldk uke eku pUn iq= :i flag ntZ gS] 
tksfd mldk lgh uke gSA nks vyx&vyx uke gks tkus ds dkj.k izkFkhZ dks fnDdrksa dk lkeuk djuk 
iM+ jgk gSA vr% izkFkhZ dk vkxzg gS fd mijksDr of.kZr egkykr ds jktLo vfHkys[k esa mldk uke eku 
flag miuke eku pUn iq= :i flag ntZ fd;k tk;sA 
 vr% loZlk/kkj.k dks lquokbZ gsrq ctfj;s b'rgkj o eqL=h equknh }kjk lwfpr fd;k tkrk gS fd 
bl nq#Lrh ds lEcU/k esa fdlh izdkj dk mtj@,rjkt gks rks og fnukad 18&07&2022 dks vlkyru o 
odkyru is'k gksdj viuk ,rjkt ntZ djok ldrk gSA mlds mijkUr dksbZ Hkh mtj@,rjkt tsjs 
lek;r u gksxk rFkk izkFkhZ Jh eku pUn iq= :i flag] fuoklh eqgky lwnjykgM+] gjM+oky ykgM+ o 
cM+ksxykgM+] ekStk egknso] rglhy [kqf.M;ka] ftyk dkaxM+k] fgekpy izns'k dk uke jktLo vfHkys[k esa eku  
flag miuke eku pUn iq= :i flag ntZ djus ds vkns'k ikfjr dj fn;s tk;saxsA 
 
 vkt fnukad 10&06&2022 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
   

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A 
 
 

&&&&&&&&&& 
 
 

c vnkyr lgk;d lekgrkZ f}rh; Js.kh] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½ 
 
 

dsl ua0 % 11/NT/ 2022   rkjh[k is'kh % 18&07&2022 
 
 

 Jh ns'k jkt iq= Kku pUn] fuoklh egky NkSaV] Mkd?kj lqjkuh] ekStk xU/kokM+]  rglhy [kqf.M;ka] 
ftyk dkaxM+k] fgekpy izns'kA  
      

cuke 
 

vke turk 
 

muoku eqdíek-&&uke nq#LrhA 
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 izkFkhZ Jh ns'k jkt iq= Kku pUn] fuoklh egky NkSaV] Mkd?kj lqjkuh] ekStk xU/kokM+]  rglhy 
[kqf.M;ka] ftyk dkaxM+k] fgekpy izns'k us Lo;a mifLFkr gksdj izkFkZuk&i= uke nq#Lrh izLrqr fd;k fd  
mldk uke iVokj o`Ùk xU/kokM+ ds jktLo egky NkSaV ds vfHkys[k esa xyrh ls lat; dqekj iq= Kku pUn 
ntZ gks x;k gS tcfd Ldwy izek.k&i=] ifjokj jftLVj udy] vk/kkj dkMZ] jk'ku dkMZ o vU; dkxtkrksa 
esa mldk uke ns'k jkt iq= Kku pUn ntZ gS] tksfd mldk lgh uke gSA nks vyx&vyx uke gks tkus 
ds dkj.k izkFkhZ dks fnDdrksa dk lkeuk djuk iM+ jgk gSA vr% izkFkhZ dk vkxzg gS fd mijksDr of.kZr 
egkykr ds jktLo vfHkys[k esa mldk uke lat; dqekj miuke ns'k jkt iq= Kku pUn ntZ fd;k tk;sA 
 
 vr% loZlk/kkj.k dks lquokbZ gsrq ctfj;k b'rgkj o eqL=h equknh }kjk lwfpr fd;k tkrk gS fd 
bl nq#Lrh ds lEcU/k esa fdlh izdkj dk mtj@,rjkt gks rks og fnukad 18&07&2022 dks vlkyru o 
odkyru is'k gksdj viuk ,rjkt ntZ djok ldrk gSA mlds mijkUr dksbZ Hkh mtj@,rjkt tsjs 
lek;r u gksxk rFkk izkFkhZ Jh ns'k jkt iq= Kku pUn fuoklh egky NkSaV] ekStk xU/kokM+] rglhy 
[kqf.M;ka] ftyk dkaxM+k] fgekpy izns'k dk uke jktLo egky NkSaV ds vfHkys[k esa lat; dqekj miuke ns'k 
jkt iq= Kku pUn ntZ djus ds vkns'k ikfjr dj fn;s tk;saxsA 
 
 vkt fnukad 10&06&2022 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
   

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A 
 
 

&&&&&&&&&& 
 

c vnkyr lgk;d lekgrkZ f}rh; Js.kh] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½ 
 
 

dsl ua0 % 12/NT/ 2022   rkjh[k is'kh % 18&07&2022 
 
 

 Jh ujsUnz yky iq= v;ks/;k izlkn] fuoklh egky pkSadh] Mkd?kj fVgjh] ekStk fVgjh] rglhy 
[kqf.M;ka] ftyk dkaxM+k] fgekpy izns'kA  
      

cuke 
 

vke turk 
 

muoku eqdíek-&&uke nq#LrhA 
 

 
 izkFkhZ Jh ujsUnz yky iq= v;ks/;k izlkn] fuoklh egky pkSadh] ekStk fVgjh] rglhy [kqf.M;ka] ftyk 
dkaxM+k] fgekpy izns'k us Lo;a mifLFkr gksdj izkFkZuk&i= uke nq#Lrh izLrqr fd;k fd  mlds firk dk 
uke iVokj oÙ̀k fVgjh ds jktLo egky pkSadh rFkk jktLo egky ?kehjykgM+] ekStk fVgjh] rglhy 
[kqf.M;ka ds vfHkys[k esa esjs firk dk uke xyrh ls v;ks/;k izlkn dh txg vtq/;k nkl ntZ gks x;k gS 
tcfd esjs vk/kkj dkMZ] iSu dkMZ o vU; lHkh dkxtkrksa esa esjs firk dk uke v;ks/;k izlkn ntZ gS] tksfd 
mldk lgh uke gSA nks vyx&vyx uke gks tkus ds dkj.k izkFkhZ dks fnDdrksa dk lkeuk djuk iM+ jgk 
gSA vr% izkFkhZ dk vkxzg gS fd mijksDr of.kZr egky ds jktLo vfHkys[k esa mlds firk dk uke vtq/;k 
nkl miuke v;ks/;k izlkn ntZ fd;k tk;sA 

 
 vr% loZlk/kkj.k dks lquokbZ gsrq ctfj;s b'rgkj o eqL=h equknh }kjk lwfpr fd;k tkrk gS fd 
bl nq#Lrh ds lEcU/k esa fdlh izdkj dk mtj@,rjkt gks rks og fnukad 18&07&2022 dks vlkyru o 
odkyru is'k gksdj viuk ,rjkt ntZ djok ldrk gSA mlds mijkUr dksbZ Hkh mtj@,rjkt tsjs 
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lek;r u gksxk rFkk izkFkhZ ds firk dk uke jktLo eqgky pkSadh] ekStk fVgjh] rglhy [kqf.M;ka] ftyk 
dkaxM+k] fgekpy izns'k ds vfHkys[k esa vtq/;k nkl miuke v;ks/;k izlkn ntZ djus ds vkns'k ikfjr dj 
fn;s tk;saxsA 
 
 vkt fnukad 10&06&2022 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
   

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A 
 
 

&&&&&&&&&& 
 

c vnkyr dk;Zdkjh n.Mkf/kdkjh] MkMk lhck] ftyk dkaxM+k] ¼fg0 iz0½  
 

 Jh vfuy dqekj iq= Jh jke nkl] fuoklh eqgky o Mkd?kj tEcy] rglhy MkMk lhck] ftyk 
dkaxM+k] fg0 iz0   - -izkFkhZA   

cuke 
 
 

 vke turk   izR;kFkhZx.kA 
 
muoku eqdíek-&&izkFkZuk&i= ckcr fg0 iz0 fookg iathdj.k la'kks/ku vf/kfu;e] 2006-  

 
 Jh vfuy dqekj iq= Jh jke nkl] fuoklh eqgky o Mkd?kj tEcy] rglhy MkMk lhck] ftyk 
dkaxM+k] fg0 iz0 us bl vk'k; ls U;k;ky; esa izkFkZuk&i= 'kiFk&i= lfgr fn;k gS fd mldk fookg 
fnukad 12&11&2020 dks iqtk nsoh iq=h Jh gal jkt] fuoklh eqgky Hkjksyh dyka] rglhy o ftyk 
iBkudksV xqjnkliqj ls gqbZ gSA ijUrq vKkurk o'k og xzke iapk;r tEcy esa mDr 'kknh dks ntZ u djok 
ldk gSA vr% izkFkhZ us mDr fookg dk iathdj.k ntZ djokus gsrq vuqjks/k fd;k gSA 
 
 vr% fookg iathdj.k ckjs loZlk/kkj.k vke turk dks lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr 
dks mDr fookg iathdj.k ckjs dksbZ mtj@,rjkt gks rks og fnukad 20&07&2022 dks izkr% 10-00 cts 
bl eqdíek dh iSjoh gsrq O;fDrxr :i ls vFkok fdlh vf/kd`r ,tSUV ds ek/;e ls ;k fdlh vf/koDrk 
ds ek/;e ls bl U;k;ky; esa mifLFkr vkosaA xSjgkftjh dh lwjr esa fookg iathdj.k djus gsrq vkns'k 
ikfjr dj fn;s tk;saxsA ckn fe;kn rkjh[k is'kh dksbZ mtj@,rjkt dkfcys xkSj u gksxkA  
 
 vkt fnukad 15&06&2022 dks esjs gLrk{kj o eksgj U;k;ky; }kjk tkjh fd;k x;kA 
 
 
eksgjA    gLrk{kfjr@& 

 dk;Zdkjh n.Mkf/kdkjh] 
 MkMk lhck] ftyk dkaxM+k ¼fg0 iz0½A 

&&&&&&&&& 
 

c vnkyr lgk;d lekgrkZ f}rh; Js.kh] MkMk lhck] ftyk dkaxM+k ¼fg0 iz0½ 
 

eq0 ua0 % 06@2021@,u0Vh0             rkjh[k nk;jk % 02&12&2020     rkjh[k is'kh % 20&07&2022 
 
 1- Jh vthr flag miuke j.kthr flag iq= ohj flag] oklh eqgky pukSj] rglhy MkMk lhck] 
ftyk dkaxM+k ¼fg0 iz0½  - - izkFkhZA 
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cuke 

 
 1- lfrUnz dqekj] 2- xqjopu flag iq=ku jks'ku yky] 3- cyoUr flag iq= nq;ksZ/ku] 4- jfoUnz flag] 
5- n'kZuk nsoh] 6- vuhrk nsoh iq=h 'ksj flag] 7- js[kk jkuh] 8- iwtk nsoh iqf=;ka 'ksj flag] 9- 'kSyk nsoh] 10- 
Lo.kkZ nsoh iq=h oynso flag] 11- jfoUnz flag] 12- —".k flag] 13- dkSj pUn iq=ku ohj flag] 14- fot; 
flag] 15- lqjthr flag iq=ku dyh jke] 16- deZ pUn] 17- ds'ko nRr iq=ku vUur jke 18- vrqy dqekj] 
19- eerk dqekjh] 20- lqy{k.kk dqekjh iRuh Lo0 f'ko dqekj] 21- lq'khy dqekj] 22- jkds'k dqekj iq=ku 
vUur jke] 23- fnus'k dqekj iq= jke /ku leLr oklhx.k eqgky pukSj] rglhy MkMk lhck] ftyk dkaxM+k 
¼fg0iz0½A    - - izR;kFkhZx.kA 
 
muoku eqdíek-&&izkFkZuk&i= rdlhe Hkwfe [ksoV ua0 143] [krkSuh ua0 246 rk 263] [kljk fdÙkk 93] 

jdck rknknh 09&33&27 gS0] okd;k eqgky pukSj] rglhy MkMk lhck] ftyk dkaxM+k 
¼fg0 iz0½A vuqlkj tekcUnh o"kZ 2015&16- 

 
 mijksDr izR;kFkhZx.k ua0 5] 6] 7] 8 o 19 dh rkehy lk/kkj.k rjhds ls ugha gks ik jgh gSA blfy;s 
vnkyr gtk dks ;g iw.kZ fo'okl gks pqdk gS fd mijksDr izR;kFkhZx.kksa dh rkehy lk/kkj.k rjhds ls ugha 
gks ldrhA 
 
 vr% bl b'rgkj jkti=@eq'=h equknh  }kjk mijksDr izR;kFkhZx.kksa dks  lwfpr fd;k tkrk gS fd 
os mDr eqdíek rdlhe dh iSjoh ckjs fnukad 20&07&2022 dks izkr% 10-00 cts vnkyr gtk esa O;fDrxr 
:i ls vFkok fdlh vf/kd`r ,tSUV ds ek/;e ls ;k fdlh vf/koDrk ds ek/;e ls bl U;k;ky; esa 
mifLFkr vkosaA xSjgkftjh dh lwjr esa ,drjQk dk;Zokgh vey esa ykbZ tk,xhA ckn rkjh[k is'kh dksbZ 
,rjkt dkfcys xkSj u gksxkA  
 
 vkt fnukad 15&06&2022 dks esjs gLrk{kj o eksgj U;k;ky; }kjk tkjh fd;k x;kA 
 
eksgjA    gLrk{kfjr@& 

 lgk;d lekgrkZ f}rh; Js.kh] 
 MkMklhck] ftyk dkaxM+k ¼fg0 iz0½A 

  
&&&&&&&&& 

 
c vnkyr lgk;d lekgrkZ izFke Js.kh ,oa rglhynkj] /keZ'kkyk] rglhy /keZ'kkyk]  

ftyk dkaxM+k ¼fg0 iz0½ 
 

fdLe eqdíek % bZUrdky jkti= ckcr edQwn&my&[kcjh                                      
 

 

 Jherh foØeh iq=h xjhcw gky iRuh izdk'k pUn] fuoklh iy[kq] Mkd?kj Hkksxjok] rglhy bUnkSjk]  
ftyk dkaxM+k] fg0 iz0 ctfj;k eq[kR;kjs vke jes'k dqekj iq= jlhyk jke] fuoklh xkao lyksg] Mkd?kj 
ukxuiê] rglhy /keZ'kkyk] ftyk dkaxM+k] fg0 iz0A            c
 

 
cuke 

 
vke turk  

 
fo"k;-&izkFkZuk&i= ckcr edQqn&my&[kcjhA 
 
b'rgkj jkti= }kjk lwpuk % 
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 loZlk/kkj.k dks bl b'rgkj jkti= uksfVl edQwn&my&[kcjh }kjk lwfpr fd;k tkrk gS fd 
mijksDr izkFkhZ }kjk vius eq[kR;kjs vke jes'k dqekj iq= jlhyk jke] fuoklh xkao lyksg] Mkd?kj ukxuiê] 
rglhy /keZ'kkyk }kjk izkFkZuk&i= fn;k gS fd /keZq iq= xjhcw] fuoklh xkao pksgyk] rglhy /keZ'kkyk] ftyk 
dkaxM+k] fg0 iz0 ls yxHkx 50 o"kks± ls ykirk gS vkSj vkt fnu rd mudh dksbZ [kcj lwjr u gSA muds 
uke ij dqN py o vpy lEifÙk eqgky pksgyk o mijyh cM+ksy] rglhy /keZ'kkyk esa gSA ftls izkFkhZ 
foØeh iq=h xjhcw gky iRuh izdk'k pUn] fuoklh] Mkd?kj Hkksxjok] rglhy bUnkSjk o ØhdVq iq=h xjhcw 
gky fuoklh lq/ksM+ iRuh 'kj.k nkl tksfd /keZq iq= xjhcw dh tk;t okjlku gS o fj'rs esa /kjeq dh lxh 
cgusa yxrh dks vius uke ntZ djokuk pkgrh gSA 
 

vr% bl jkti= b'rgkj ds }kjk izfroknh@vke turk o fgrc) i{kksa dks lwfpr fd;k tkrk gS 
fd ;fn fdlh dks Hkh bl edQwn&my&[kcjh bUrdky ntZ djokus ckjs mtj@,rjkt gks rks og gekjh 
lwjr esa ,drjQk 23&07&2022  dks vlkyru ;k odkyru lqcg 11-00 cts ntZ djok ldrk gS vU;Fkk 
xSj&gkftjh dh lwjr esa ,drjQk dk;Zokgh vey esa ykbZ tk,xhA o bl edQwn&my&[kcjh dk bUrdky 
ntZ djus ckjs vkns'k ikfjr dj fn;k tk,xkA 

 
 vkt fnukad 13&06&2022 dks gLrk{kj esjs o eksgj vnkyr }kjk tkjh gqvkA 
 
 
eksgjA    gLrk{kfjr@& 
    lgk;d lekgrkZ izFke Js.kh] 

rglhy /keZ'kkyk] ftyk dkaxM+k ¼fg0 iz0½A 
 

&&&&&&&&&& 
 

c vnkyr lgk;d lekgrkZ izFke Js.kh ,oa dk;Zdkjh n.Mkf/kdkjh] rglhy /keZ'kkyk]  
ftyk dkaxM+k ¼fg0 iz0½ 

 
fdLe eqdíek % rdlhe                                      
 

 

 izkFkhZ vksadkj flag iq= yPNeu nkl] fuoklh eqgky 'khyk] ekStk 'khYyk] rglhy /keZ'kkyk] ftyk 
dkaxM+k] fg0 iz0   
 

 
cuke 

 
 1- Hkxoku nkl iq= Hkxr jke] 2- nso vkuUn iq= xaxk jke] 3- psruk iq=h jftUnj iky] 4- Qqeu 
iq= ikyk] 5- lqnkek iq= ukSjax] fuoklh egky 'khyk] ekStk 'khYyk] rglhy /keZ'kkyk] ftyk dkaxM+k]  
fg0 iz0     - - izfroknhx.kA 
 
b'rgkj jkti= }kjk lwpuk % 
 
 izkFkhZ vksadkj flag iq= yPNeu nkl] fuoklh eqgky 'khyk] ekStk 'khYyk] rglhy /keZ'kkyk] ftyk 
dkaxM+k] fg0 iz0] /keZ'kkyk }kjk rglhy dk;kZy; esa rdlhe ds dsl ckjs izkFkZuk&i= xqtkjk gS ftlesa 
mijksDr izfroknhx.k Øe'k% 1- Hkxoku nkl iq= Hkxr jke] 2- nso vkuUn iq= xaxk jke] 3- psruk iq=h 
jftUnj iky] 4- Qqeu iq= ikyk] 5- lqnkek iq= ukSjax] fuoklh egky 'khyk] ekStk 'khYyk] rglhy 
/keZ'kkyk dks leu lk/kkj.k rjhds ls rkehy u gks ik jgs gSaA bl ckjs esa oknh vksadkj flag iq= yPNeu 
nkl] fuoklh eqgky 'khyk] ekStk 'khYyk] rglhy /keZ'kkyk] ftyk dkaxM+k] fg0 iz0] us izkFkZuk&i= nk;j 
dj vuqjks/k fd;k gS fd rdlhe dk dsl rglhynkj egksn; dh vnkyr esa yfEcr gSA ftlesa mijksDr 
izfroknhx.k dk lgh irk ekywe u gks ik jgk gS blfy, izfroknhx.k dks b'rgkj jkti= ds ek/;e ls 
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lwfpr fd;k tk;sA oknh dk izkFkZuk&i= Lohdkj fd;k tkrk gS o izfroknhx.k dks b'rgkj jkti= ds 
ek/;e ls lwfpr fd;k tkrk gS fd ;fn fdlh izfroknh i{k dks rdlhe Hkwfe dk [kkrk ua0 104] [krkSuh 
ua0 141] [kljk fdÙkk 4] jdck rknknh 00&01&95 gS0 dh rdlhe djus ckjs dksbZ mtj ;k ,rjkt gks rks 
og gekjh vnkyr esa fnukad 18&07&2022 dks vlkyru ;k cdkyru gkftj vnkyr gksdj vius mtj 
;k ,rjkt is'k dj ldrk gSA vU;Fkk ckn rkjh[k is'kh fdlh fdLe dk mtj ,oa ,rjkt ugha lquk 
tk,xk o Hkwfe rdlhe laca/kh rjhdk rdlhe tkjh djus ckjs vkns'k ikfjr dj fn;k tk,xkA 
 
 vkt fnukad 18&06&2022 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 

eksgjA    gLrk{kfjr@& 
    lgk;d lekgrkZ izFke Js.kh] 

rglhy /keZ'kkyk] ftyk dkaxM+k ¼fg0 iz0½A 
 

&&&&&&&&&& 
 

c vnkyr lgk;d lekgrkZ izFke Js.kh ,oa dk;Zdkjh n.Mkf/kdkjh] rglhy /keZ'kkyk]  
ftyk dkaxM+k ¼fg0 iz0½ 

 
eqLrjh equ;knh      
                               
fdLe eqdíek % rdlhe   
 

 

 izkFkhZ vksadkj flag iq= yPNeu nkl] fuoklh eqgky 'khyk] ekStk 'khYyk] rglhy /keZ'kkyk] ftyk 
dkaxM+k] fg0 iz0A   
 

 
cuke 

 
 1- Hkxoku nkl iq= Hkxr jke] 2- —".k nso iq= yPNeu flag] 3- nso vkuUn iq= xaxk jke] 4- 
psruk iq=h jftUnj iky] 5- Qqeku iq= ikyk] 6- lqnkek iq= ukSjax fuoklh eqgky 'khyk] ekStk 'khYyk] 
rglhy /keZ'kkyk] ftyk dkaxM+k] fg0 iz0]  - - izfroknhx.kA 
 
b'rgkj jkti= }kjk lwpuk % 
 
 izkFkhZ vksadkj flag iq= yPNeu nkl] fuoklh eqgky 'khyk] ekStk 'khYyk] rglhy /keZ'kkyk] ftyk 
dkaxM+k] fg0 iz0] }kjk rglhy dk;kZy; esa rdlhe ds dsl ckjs izkFkZuk&i= xqtkjk gS ftlesa mijksDr 
izfroknhx.k Øe'k% 1- Hkxoku nkl iq= Hkxr jke] 2- —".k nso iq= yPNeu flag] 3- nso vkuUn iq= xaxk 
jke] 4- psruk iq=h jftUnj iky] 5- Qqeku iq= ikyk] 6- lqnkek iq= ukSjax] fuoklh eqgky 'khyk] ekStk 
'khYyk] rglhy /keZ'kkyk dks leu lk/kkj.k rjhds ls rkehy u gks ik jgs gSA bl ckjs esa oknh vksadkj flag 
iq= yPNeu nkl] fuoklh eqgky 'khyk] ekStk 'khYyk] rglhy /keZ'kkyk] ftyk dkaxM+k]  
fg0 iz0] us izkFkZuk&i= nk;j dj vuqjks/k fd;k gS fd rdlhe dk dsl rglhynkj egksn; dh vnkyr esa 
yfEcr gSA ftlesa mijksDr izfroknhx.k dk lgh irk ekywe u gks ik jgk gS blfy, izfroknhx.k dks 
b'rgkj jkti= ds ek/;e ls lwfpr fd;k tk;sA oknh dk izkFkZuk&i= Lohdkj fd;k tkrk gS o 
izfroknhx.k dks b'rgkj jkti= ds ek/;e ls lwfpr fd;k tkrk gS fd ;fn fdlh izfroknh i{k dks 
rdlhe Hkwfe dk [kkrk ua0 106] [krkSuh ua0 143] [kljk fdÙkk 13] jdck rknknh 00&19&64 gS0 dh 
rdlhe djus ckjs dksbZ mtj ;k ,rjkt gks rks og gekjh vnkyr esa fnukad 18&07&2022 dks vlkyru 
;k cdkyru gkftj vnkyr gksdj vius mtj ;k ,rjkt is'k dj ldrk gSA vU;Fkk ckn rkjh[k is'kh 
fdlh fdLe dk mtj ,oa ,rjkt ugha lquk tk,xk o Hkwfe rdlhe laca/kh rjhdk rdlhe tkjh djus ckjs 
vkns'k ikfjr dj fn;k tk,xkA 
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 vkt fnukad 18&06&2022 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 
eksgjA    gLrk{kfjr@& 
    lgk;d lekgrkZ izFke Js.kh] 

rglhy /keZ'kkyk] ftyk dkaxM+k ¼fg0 iz0½A 
 

&&&&&&&&&& 
 

c vnkyr Jh fot; dqekj 'kekZ] lgk;d lekgrkZ ,oa dk;Zdkjh n.Mkf/kdkjh] cStukFk]  
ftyk dkaxM+k ¼fg0 iz0½ 

 
 

 J)k pj.k Hkkj}kt lqiq= vfEcdk pj.k 'kkL=h] fuoklh oqjyh dksBh] Mkd?kj iijksyk] rglhy 
cStukFk] ftyk dkaxM+k ¼fg0 iz0½A           
 

 
cuke 

 
vke turk  

 
izkFkZuk&i= tsj /kkjk 13¼3½ tUe ,oa e`R;q iathdj.k vf/kfu;e] 1969- 
 

J)k pj.k lqiq= vfEcdk pj.k 'kkL=h] fuoklh oqjyh dksBh] Mkd?kj iijksyk] rglhy cStukFk] 
ftyk dkaxM+k] fg0 iz0 us bl vnkyr esa izkFkZuk&i= xqtkjk gS fd mlds firk vfEcdk pj.k dh e`R;q 
fnukad 28&03&1986 dks eqgky oqjyh dksBh esa gqbZ Fkh] bl ckjs iapk;r ds fjdkMZ esa iathdj.k djus ds 
vkns'k fn;s tk;saA 

 
vr% bl uksfVl ds ek/;e ls loZlk/kkj.k dks lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr dks 

mijksDr iathdj.k ds ckjs esa dksbZ mtj@,rjkt gks rks og fnukad 30&08&2022 dks lqcg 10-00 cts bl 
U;k;ky; esa vlkyru ;k odkyru gkftj vkdj is'k dj ldrk gS vU;Fkk mijksDr e`R;q dk iathdj.k 
djus ds vkns'k ns fn;s tk;saxsA mlds mijkUr dksbZ ,rjkt u lquk tk;sxkA 
  
 vkt fnukad 15&06&2022 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 

 cSStukFk] ftyk dkaxM+k ¼fg0 iz0½A 
&&&&&&&&&& 

 
c vnkyr Jh fot; dqekj 'kekZ] lgk;d lekgrkZ] dk;Zdkjh n.Mkf/kdkjh] cStukFk]  

ftyk dkaxM+k ¼fg0 iz0½ 
 
 

 Sharda Charan Bhardwaj s/o Ambika Charan Shastri, r/o Village Burli Kothi, rglhy 
cStukFk] ftyk dkaxM+k ¼fg0 iz0½A           
 

 
cuke 

 
vke turk  
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izkFkZuk&i= tsj /kkjk 13¼3½ tUe ,oa e`R;q iathdj.k vf/kfu;e] 1969- 
 

Sharda Charan Bhardwaj s/o Ambika Charan Shastri, r/o Village Burli Kothi, Mkd[kkuk 
Paprola, ftyk dkaxM+k fg0 iz0 us bl vnkyr esa izkFkZuk&i= xqtkjk gS fd mldh ekrk tkudh nsoh dh 
e`R;q fnukad 10&03&1993 dks eqgky oqjyh dksBh esa gqbZ Fkh] bl ckjs iapk;r ds fjdkMZ esa iathdj.k djus 
ds vkns'k fn;s tk;saA 

 
vr% bl uksfVl ds ek/;e ls loZlk/kkj.k dks lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr dks 

mijksDr iathdj.k ds ckjs esa dksbZ mtj@,rjkt gks rks og fnukad 30&08&2022 dks lqcg 10-00 cts bl 
U;k;ky; esa vlkyru ;k odkyru gkftj vkdj is'k dj ldrk gS vU;Fkk mijksDr e`R;q dk iathdj.k 
djus ds vkns'k ns fn;s tk;saxsA mlds mijkUr dksbZ ,rjkt u lquk tk;sxkA 
  
 vkt fnukad 15&06&2022 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 

 cSStukFk] ftyk dkaxM+k ¼fg0 iz0½A 
 

&&&&&&&&&& 
 

c vnkyr lgk;d lekgrkZ f}rh; Js.kh] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½  
 

dsl ua0 % 15@NT@2022 rkjh[k is'kh % 19&07&2022  
 
 Jh cD'kh izrki flag iq= fdjik jke] fuoklh egky xyksVh] ekStk egknso] rglhy [kqf.M;ka] ftyk 
dkaxM+k ¼fg0 iz0½A    
 

cuke  
 

vke turk 
 

muoku eqdíek-&&uke nq#LrhA 
 
 Jh cD'kh izrki flag iq= fdjik jke] fuoklh egky xyksVh] ekStk egknso] rglhy [kqf.M;ka] ftyk 
dkaxM+k ¼fg0 iz0½ us Lo;a mifLFkr gksdj izkFkZuk&i= uke nq#Lrh izLrqr fd;k fd mldk uke iVokj o`Ùk 
[kqf.M;ka  o  cM+ksx ykgM+ ds jktLo eqgky xyksVh o jktLo eqgky dqokyh ds vfHkys[k esa xyrh ls cD'kh 
jke ntZ gks x;k gS tcfd tUe frfFk izek.k&i=] iSu dkMZ o vU; dkxtkrksa esa mldk uke cD'kh izrki 
flag ntZ gS] tksfd mldk lgh uke gSA nks vyx&vyx uke gks tkus ds dkj.k izkFkhZ dks fnDdrksa dk 
lkeuk djuk iM+ jgk gSA vr% izkFkhZ dk vkxzg gS fd mijksDr of.kZr eqgky ds jktLo vfHkys[k essa mldk 
uke cD'kh jke miuke cD'kh izrki flag iq= fdjik jke ntZ fd;k tk;sA  
 
  vr% loZlk/kkj.k dks lquokbZ gsrq ctfj;k b'rgkj o eqL=h equknh }kjk lwfpr fd;k tkrk gS fd 
bl uke nq#Lrh ds lEcU/k esa fdlh izdkj dk mtj@,rjkt gks rks og fnukad 19&07&2022 dks 
vlkyru o odkyru is'k gksdj viuk ,rjkt ntZ djok ldrk gSA mlds mijkUr dksbZ Hkh 
mtj@,rjkt tsjs lek;r u gksxk rFkk izkFkhZ Jh cD'kh izrki flag iq= fdjik jke] fuoklh eqgky xyksVh] 
ekStk egknso] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½ dk uke iVokj o`Ùk [kqf.M;ka ds jktLo eqgky 
xyksVh o iVokj o`Ùk cM+ksx ykgM+ jktLo egky dqokyh ds vfHkys[k esa cD'kh jke miuke cD'kh izrki 
flag iq= fdjik jke ntZ djus ds vkns'k ikfjr dj fn;s tk;saxsA  
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 vkt fnukad 18&06&2022 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
 

eksgjA    gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A 
 

&&&&&&& 
  

c vnkyr lgk;d lekgrkZ izFke Js.kh] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½  
 

dsl ua0 % 10@T@2022 rkjh[k is'kh % 22&07&2022  
 
 Jh txnh'k pUn iq= jlhyk jke] fuoklh egky edM+] Mkd?kj cykgjk] ekStk ?kqfB;kyrk] rglhy 
[kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A    
 

cuke  
 

vke turk 
 

muoku eqdíek-&& uke nq#LrhA 
 
 Jh txnh'k pUn iq= jlhyk jke] fuoklh egky edM+] Mkd?kj cykgjk] ekStk ?kqfB;kyrk] rglhy 
[kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½ us Lo;a mifLFkr gksdj izkFkZuk&i= uke nq#Lrh izLrqr fd;k fd mldk 
uke iVokj o`Ùk ?kqfB;kyrk&II ds jktLo egky edM+ ds vfHkys[k esa xyrh ls xqtj flag iq= jlhyk jke 
ntZ gks x;k gS tcfd vk/kkj dkMZ] ifjokj jftLVj udy]  jk'ku dkMZ] iSu dkMZ o vU; dkxtkrksa esa 
mldk uke txnh'k pUn iq= jlhyk jke ntZ gS] tksfd mldk lgh uke gSA nks vyx&vyx uke gks 
tkus ds dkj.k izkFkhZ dks fnDdrksa dk lkeuk djuk iM+ jgk gSA vr% izkFkhZ dk vkxzg gS fd mijksDr of.kZr 
egkykr ds jktLo vfHkys[k essa mldk uke xqtj flag miuke txnh'k pUn iq= jlhyk jke ntZ fd;k 
tk;sA  
 
  vr% loZlk/kkj.k dks lquokbZ gsrq ctfj;k b'rgkj o eqL=h equknh }kjk lwfpr fd;k tkrk gS fd 
bl uke nq#Lrh ds lEcU/k esa fdlh izdkj dk mtj@,rjkt gks rks og fnukad 22&07&2022 dks 
vlkyru o odkyru is'k gksdj viuk ,rjkt ntZ djok ldrk gSA mlds mijkUr dksbZ Hkh 
mtj@,rjkt tsjs lek;r u gksxk rFkk izkFkhZ Jh txnh'k pUn iq= jlhyk jke] fuoklh egky edM+] 
ekStk ?kqfB;kyrk] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½ dk uke jktLo eqgky edM+ ds vfHkys[k esa 
xqtj flag miuke txnh'k pUn iq= jlhyk jke ntZ djus ds vkns'k ikfjr dj fn;s tk;saxsA  
 
 vkt fnukad 21&06&2022 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 

eksgjA    gLrk{kfjr@& 
lgk;d lekgrkZ izFke Js.kh] 

rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A 
 

&&&&&&& 
  

c vnkyr dk;Zdkjh n.Mkf/kdkjh ,oa  rglhynkj] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½  
 

dsl ua0 % 11@T@2022@MISC rkjh[k is'kh % 22&07&2022  
 
 Jh 'k'kh jk.kk iq= cyoUr flag] fuoklh xkao ej;kjh] Mkd?kj xyksVh] rglhy [kqf.M;ka] ftyk 
dkaxM+k ¼fg0 iz0½A    
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cuke  

 
vke turk 

 
muoku eqdíek-&&fg0 iz0 'kknh iathdj.k vf/kfu;e] 1996 dh /kkjk 8¼4½ ds rgr 'kknh dk iathdj.k gsrqA  
 
 izkFkhZ Jh 'k'kh jk.kk iq= cyoUr flag] fuoklh xkao ej;kjh] Mkd?kj xyksVh] rglhy [kqf.M;ka] 
ftyk dkaxM+k ¼fg0 iz0½ us Lo;a mifLFkr gksdj izkFkZuk&i= izLrqr fd;k gS fd mldh 'kknh fnukad 
20&10&2020 dks gqbZ gSA Jh 'k'kh jk.kk iq= cyoUr flag] fuoklh egky ej;kjh dh 'kknh 'k'kh dqekjh 
lqiq=h Jh >csj] fuoklh egky Vh- ,e- D;w- 22 ,;j QkslZ LVs'ku p.Mhx<+] gkÅl ua0 739 izhr dkWyksuh 
thjdiqj] rglhy Msjk cLlh] ftyk eksgkyh ds lkFk gqbZ Fkh] ijUrq dkuwu dh tkudkjh u gksus ds dkj.k 
'kknh dk iathdj.k u gks ldk gSA vr% 'kknh dk iathdj.k xzke iapk;r ihgM+h ds vfHkys[k esa ntZ fd;k 
tk,A  
 
 vr% loZlk/kkj.k dks lquokbZ gsrq ctfj;k b'rgkj v[kckjh@jkti= fg0 iz0 o eq'=h equknh }kjk 
lwfpr fd;k tkrk gS fd bl lEcU/k esa fdlh izdkj dk mtj@,rjkt gks rks og fnukad 22&07&2022 
dks vlkyru ;k odkyru is'k gksdj viuk ,rjkt ntZ djok ldrk gSA mlds mijkUr dksbZ Hkh 
mtj@,rjkt tsjs lek;r u gksxk rFkk Jh 'k'kh jk.kk iq= cyoUr flag] fuoklh egky ej;kjh dh 'kknh 
'k'kh dqekjh lqiq=h Jh >csj] fuoklh eqgky Vh- ,e- D;w- 22 ,;j QkslZ LVs'ku p.Mhx<+ gkÅl ua0 739 
izhr dkWyksuh thjdiqj dh 'kknh dk iathdj.k xzke iapk;r ihgM+ha ds vfHkys[k esa ntZ djus ds vkns'k 
ikfjr dj fn, tk,axsA 
  
 vkt fnukad 21&06&2022 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
 
 

eksgjA     gLrk{kfjr@& 
~    dk;Zdkjh n.Mkf/kdkjh ,oa rglhynkj] 
     rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A 

 
&&&&&&&& 

 
c vnkyr lgk;d lekgrkZ izFke Js.kh] rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½  

 
dsl ua0 % 13@T@2022 rkjh[k is'kh % 23&07&2022  
 
 Jh ns'k jkt iq= jru pUn] fuoklh egky f'koiqj] ekStk ?kqfB;kyrk] rglhy [kqf.M;ka] ftyk 
dkaxM+k ¼fg0 iz0½A    
 

cuke  
 

vke turk 
 

muoku eqdíek-&& uke nq#LrhA 
 
 izkFkhZ Jh ns'k jkt iq= jru pUn] fuoklh egky f'koiqj] ekStk ?kqfB;kyrk] rglhy [kqf.M;ka] ftyk 
dkaxM+k ¼fg0 iz0½ us Lo;a mifLFkr gksdj izkFkZuk&i= uke nq#Lrh izLrqr fd;k fd iVokj o`Ùk f'koiqj ds 
jktLo egky f'koiqj ekStk ?kqfB;kyrk] rglhy [kqf.M;ka ds vfHkys[k esa esjs firk dk uke xyrh ls jru 
pUn dh txg jrks ntZ gks x;k gS tcfd dkxtkrksa esa esjs firk dk uke jru pUn ntZ FkkA tksfd mudk 
lgh uke FkkA nks vyx&vyx uke gks tkus ds dkj.k izkFkhZ dks fnDdrksa dk lkeuk djuk iM+ jgk gSA 
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vr% izkFkhZ dk vkxzg gS fd mijksDr of.kZr egky ds jktLo vfHkys[k essa mlds firk dk uke jrks miuke 
jru pUn ntZ fd;k tk;sA  
 
  vr% loZlk/kkj.k dks lquokbZ gsrq ctfj;k b'rgkj o eqL=h equknh }kjk lwfpr fd;k tkrk gS fd 
bl uke nq#Lrh ds lEcU/k esa fdlh izdkj dk mtj@,rjkt gks rks og fnukad 23&07&2022 dks 
vlkyru o odkyru is'k gksdj viuk ,rjkt ntZ djok ldrk gSA mlds mijkUr dksbZ Hkh 
mtj@,rjkt tsjs lek;r u gksxk rFkk izkFkhZ ds firk uke jktLo egky f'koiqj] ekStk ?kqfB;kyrk] 
rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½ ds vfHkys[k esa jrks miuke jru pUn ntZ djus ds vkns'k ikfjr 
dj fn;s tk;saxsA  
 
 vkt fnukad 23&06&2022 dks esjs gLrk{kj o eksgj vnkyr ls tkjh gqvkA 
 
 

eksgjA    gLrk{kfjr@& 
lgk;d lekgrkZ izFke Js.kh] 

rglhy [kqf.M;ka] ftyk dkaxM+k ¼fg0 iz0½A 
 

&&&&&&& 
 

c vnkyr dqyrkj flag] dk;Zdkjh n.Mkf/kdkjh Fkqjy] ftyk dkaxM+k ¼fg0 iz0½ 
 

eqdíek ua0 % 15@2022 fdLe izdj.k % tUe iathdj.k rkjh[k is'kh % 26&07&2022  
 

 Jherh jek jk.kk iq=h Jh iw.kZ pUn] fuoklh xkao o Mkd?kj ew.<h] rglhy Fkqjy] xzke iapk;r 
ew.<h] ftyk dkaxM+k ¼fg0 iz0½   - - izkfFkZ;kA 
 

cuke  
 

 vke turk  - - izfroknhA 
 

fo"k;-&&tUe o e`R;q iathdj.k vf/kfu;e] 1969 dh /kkjk 13¼3½ ds rgr tUe iathdj.k gsrq izkFkZuk&i=A 
 
 Jherh jek jk.kk iq=h Jh iw.kZ pUn] fuoklh xkao o Mkd?kj ew.<h] rglhy Fkqjy] xzke iapk;r 
ew.<h] ftyk dkaxM+k] fg0 iz0 us bl vnkyr esa vlkyru gkftj gkssdj izkFkZuk&i= e; C;ku gYQh is'k 
djrs gq, vkosnu fd;k gS fd mldk tUe fnukad 11&12&1971 dks xkao o Mkd?kj ew.<h] rglhy Fkqjy] 
xzke iapk;r ew.<h] ftyk dkaxM+k esa gqvk gSA ijUrq vKkurko'k mlds tUe dk iathdj.k LFkkuh; xzke 
iapk;r vfHkys[k esa ntZ u djok;k x;k gSA vr% izkfFkZ;k bl U;k;ky; ds ek/;e ls vius tUe iathdj.k 
djus dk vkns'k xzke iapk;r ew.<h dks tkjh djokuk pkgrh gSA  
 
  vr% izkfFkZ;k dk vkosnu Lohdkj djrs gq,] bl b'rgkj eqL=h&equknh }kjk vke turk dks lwfpr 
fd;k tkrk gS fd ;fn fdlh O;fDr ;k laLFkk dks mijksDr dh tUe frfFk 11&12&1971 ds iathdj.k ckjs 
dksbZ mtj ,oa ,rjkt gks rks og vlkyru ;k odkyru rkjh[k is'kh 26&07&2022 dks gkftj vnkyr 
gksdj viuk mtj o ,rjkt is'k dj ldrk gSA ckn rkjh[k is'kh fdlh fdLe dk mtj ,oa ,rjkt ugha 
lquk tkosxk o mijksDr Jherh jek jk.kk iq=h Jh iw.kZ pUn dh tUe frfFk dks iath—r djus ds vkns'k 
mi&LFkkuh; iathdkj tUe o e`R;q] xzke iapk;r ew.<h dks ikfjr dj fn;k tk,xkA  
 

 ;g b'rgkj esjs gLrk{kj o eksgj vnkyr ls vkt fnukad 23&06&2022 dks tkjh gqvkA 
 

eksgjA    gLrk{kfjr@& 
dk;Zdkjh n.Mkf/kdkjh]  

Fkqjy] ftyk dkaxM+k ¼fg0 iz0½A 
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c vnkyr uk;c&rglhynkj ,oa dk;Zdkjh n.Mkf/kdkjh] rglhy ikyeiqj]  

ftyk dkaxM+k ¼fg0 iz0½ 
 

fdLe eqdíek % tUe ,oa e`R;q iathdj.k rkjh[k is'kh % 28&07&2022 
  
 Jh egs'k nkl iq= Lo0 Jh Hkokuh nkl] fuoklh vkbZek] rglhy ikyeiqj] ftyk dkaxM+k] fg0 iz0 

 
cuke 

 
vke turk 

      
izkFkZuk&i= vf/kfu;e /kkjk 13¼3½ tUe ,oa e`R;q iathdj.k vf/kfu;e] 1969- 
 
 izkFkhZ Jh egs'k nkl iq= Lo0 Jh Hkokuh nkl] fuoklh vkbZek] rglhy ikyeiqj] ftyk dkaxM+k]  
fg0 iz0 us bl dk;kZy; esa izkFkZuk&i= is'k fd;k gS fd mlds firk Jh Hkokuh nkl dh e`R;q vkbZek esa 
fnukad 15&02&2001 dks gks xbZ gS ysfdu uxj fuxe ikyeiqj ds vfHkys[k esa ntZ u gSA  
 
 vr% bl b'rgkj }kjk loZlk/kkj.k dks lwfpr fd;k tkrk gS fd ;fn bl ckjs fdlh O;fDr dks 
dksbZ mtj ;k ,rjkt gks rks og fnukad 28&07&2022 dks v/kksgLrk{kjh dh vnkyr esa izkr% 11-00 cts 
gkftj gksdj viuh vkifÙk ntZ djok ldrk gSA ckn xqtjus fe;kn dksbZ Hkh mtj ;k ,rjkt dkfcys 
lek;r u gksxk rFkk Hkokuh nkl dh e`R;q iathdj.k ds vkns'k uxj fuxe ikyeiqj dks ikfjr dj fn;s 
tk;saxsA 
 
 vkt  fnukad 16&06&2022 dks gekjs gLrk{kj o eksgj lfgr tkjh gqvkA 
 
  

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

 ikyeiqj] ftyk dkaxM+k ¼fg0 iz0½A 
  

&&&&&&&&&& 
 

 
c vnkyr uk;c rglhynkj ,oa lgk;d lekgrkZ] f}rh; Js.kh] ikyeiqj] ftyk dkaxM+k 

 ¼fg0 iz0½ 
 

eqdíek ua0 % 08@NT/2022 fdLe eqdíek % uke nq#Lrh rkjh[k is'kh % 12&08&2022 
  
 dqynhi pUn iq= :eh iq= ekSth] fuoklh egky uukgj] rglhy ikyeiqj] ftyk dkaxM+k] fg0 iz0 

 
cuke 

 
vke turk 

      
fo"k;-&& uke dh nq#Lrh djokus ckjsA  
 
 izkFkhZ dqynhi pUn iq= :eh iq= ekSth] fuoklh egky uukgj] rglhy ikyeiqj] ftyk dkaxM+k]  
fg0 iz0 us bl vnkyr esa izkFkZuk&i= e; C;ku gYQh }kjk lwfpr fd;k gS fd mldk vly uke dqynhi 
pUn gS ijUrq jktLo vfHkys[k egky uukgj o jepsgM+ esa dkdw jke ntZ gS] tksfd xyr gSA vc mlds 
uke dh nq#Lrh djus mijkUr lgh uke ntZ dkxtkr eky fd;k tk,A 
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 vr% bl b'rgkj }kjk vke turk dks lwfpr fd;k tkrk gS fd mijksDr uke dh nq#Lrh ckjs 
fdlh dkss dksbZ ,rjkt gks rks og fnukad 12&08&2022 dks vlkyru ;k odkyru bl dk;kZy; esa gkftj 
gksdj mtj is'k dj ldrk gSA gkftj u vkus dh lwjr esa ,drjQk dk;Zokgh vey esa ykbZ tk,xhA 
 
 vkt  fnukad 08&06&2022 dks gekjs gLrk{kj o eksgj lfgr tkjh fd;k x;kA 
 
 
  

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

ikyeiqj] ftyk dkaxM+k ¼fg0 iz0½A 
 
  

&&&&&&&&&&  
 
 

c vnkyr uk;c&rglhynkj ,oa dk;Zdkjh n.Mkf/kdkjh] rglhy ikyeiqj]  
ftyk dkaxM+k] ¼fg0 iz0½ 

 
fdLe eqdíek % tUe ,oa e`R;q iathdj.k rkjh[k is'kh % 12&08&2022 
  
 Jherh uhye d';i iRuh Jh ufjUnz iky d';i] fuoklh d';i foyk utnhd lq"kek vLirky 
yksguk ¼okMZ ua0 1½ rglhy ikyeiqj] ftyk dkaxM+k] fg0 iz0A 

 
cuke 

 
vke turk 

      
izkFkZuk&i= vf/kfu;e /kkjk 13¼3½ tUe ,oa e`R;q iathdj.k vf/kfu;e] 1969- 
 
 Jherh uhye d';i iRuh Jh ufjUnz iky d';i] fuoklh d';i foyk utnhd lq"kek vLirky 
yksguk ¼okMZ ua0 1½ rglhy ikyeiqj] ftyk dkaxM+k] fg0 iz0 us bl dk;kZy; esa izkFkZuk&i= is'k fd;k gS 
fd mldh iq=h dk tUe d';i foyk utnhd lq"kek vLirky yksguk esa fnukad 08&06&1977 dks gqvk gS 
ysfdu uxj fuxe ikyeiqj ds vfHkys[k esa ntZ u gSA  
 
 vr% bl b'rgkj }kjk loZlk/kkj.k dks lwfpr fd;k tkrk gS fd ;fn bl ckjs fdlh O;fDr dks 
dksbZ mtj ;k ,rjkt gks rks og fnukad 12&08&2022 dks v/kksgLrk{kjh dh vnkyr esa izkr% 11-00 cts 
gkftj gksdj viuh vkifÙk ntZ djok ldrk gSA ckn xqtjus fe;kn dksbZ Hkh mtj ;k ,rjkt dkfcys 
lek;r u gksxk rFkk fufrdk d';i ds tUe iathdj.k ds vkns'k uxj fuxe ikyeiqj dks ikfjr dj fn;s 
tk;saxsA 
 
 
 vkt  fnukad 08&06&2022 dks gekjs gLrk{kj o eksgj lfgr tkjh gqvkA 
 
 

 
  

eksgjA     gLrk{kfjr@& 
lgk;d lekgrkZ f}rh; Js.kh] 

 ikyeiqj] ftyk dkaxM+k ¼fg0 iz0½A 



 

 

2353jkti=] fgekpy izns'k] 30 twu 2022@09 vk"kk<+] 1944         
c vnkyr MkW0 vk'kh"k 'kekZ] fg0 iz0 ls0] fookg iathdj.k vf/kdkjh] /khjk] mi&e.My /khjk] 

 ftyk dkaxM+k ¼fg0 iz0½ 
 
 1- lqjs'k dqekj vk;q 45 o"kZ iq= izHkq jke] fuoklh xkao lqu[kj] Mkd?kj ja>w] rglhy /khjk] ftyk 
dkaxM+k] fg0 iz0A 
 
 2- lfork dqekjh vk;q 33 o"kZ iq=h djrkj pUn] fuoklh xkao o Mkd?kj tyksV] rglhy uxjksVk 
cxoka] ftyk dkaxM+k] fg0 iz0A   - -izkFkhZx.kA 
   

cuke 
 

  
 vke turk   - -izfroknhA 

 
 vke turk dks lwfpr fd;k tkrk gS fd izkFkhZx.k ,d o nks us bl U;k;ky; esa fookg iathdj.k 
djokus dk vkosnu fd;k gSA vr% bl b'rgkj }kjk vke turk o mijksDr vkosnudrkZ ds ekrk&firk dks 
bl fookg iathdj.k ckjs ,rjkt gks rks og fnukad 22&07&2022 ;k blls iwoZ izkr% 10-00 cts bl 
U;k;ky; esa vkifÙk ntZ djok ldrs gSaA bl frfFk ds ckn dksbZ mtj Lohdkj ugha fd;k tk;sxkA  
 
 vkt fnukad 20&06&2022 dks esjs gLrk{kj ,oa eksgj vnkyr }kjk tkjh fd;k x;kA 
 
  

eksgjA      gLrk{kfjr@& 
fookg iathdj.k vf/kdkjh] 

/khjk] mi&e.My /khjk] ftyk dkaxM+k ¼fg0 iz0½A 
 

&&&&&&&&  
 

In the Court of Executive Magistrate, Tehsil Ghanari,  District Una,  Himachal Pradesh 
 

In the matter of : 
 
 Smt. Rita daughter of Ex No. 6307798-Y Rank, L/Hav. Name Parshotam Dass r/o Village 
Dangoh Khurd, P.O, Pirthipur, Tehsil Ghanari, Distt. Una (H.P.)                                ..Applicants. 
           

Versus 
 

General Public 

Subject.—Correction of spelling of  name. 
 
 Smt. Rita daughter of Ex. No. 6307798-Y, Rank L/Hav. Name Parshotam Dass, r/o Village 
Dangoh Khurd, P.O. Pirthipur, Tehsil Ghanari, District Una (H.P.) has preferred an application to 
the undersigned for correction of name in records of Army documents mistakenly published 
spelling of name be corrected as Reeta Devi instead of Rita at above address in the record of Army 
documents. 
 
 Therefore, through this proclaimation the General Public is hereby informed that any person 
having any  objection for entry of spelling of Name mentioned above, may submit his objection in 
writing in this court within 30 (Thirty)  days from the date of Publication of this notice in official 
Gazzette. No objection while be entertained after prescribed period & application will be decided 
accordingly.  
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 Given under my hand and seal of the court on this 22nd day of June 2022. 
 
 
Seal.    Sd/- 

Executive  Magistrate, 
 Tehsil Ghanari, District Una,  

Himachal Pradesh. 
____________ 

 
 

uke 'kqf)dj.k 
 

 eSa] ,Dl uEcj 6307798&Y jSad] ,Dl ykal@goynkj ij'kksre nkl] fuoklh [kqnZ Maxksg] Mkd?kj 
fijFkhiqj] rglhy ?kukjh] ftyk Åuk ¼fg0iz0½ vkehZ lfoZl fjdkMZ esa xyrh ls ntZ esjh csVh dk uke   
Rita ds LFkku ij Reeta Devi Bhd fd;k tk,A  
 

 
ij'kksre nkl]   

fuoklh [kqnZ Maxksg] Mkd?kj fijFkhiqj]  
rglhy ?kukjh] ftyk Åuk] fgekpy izns'kA 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 

 
 
 
 

 
 

fu;U=d] eqnz.k rFkk ys[ku lkexzh] fgekpy izns'k] f'keyk&5 }kjk eqfnzr rFkk izdkf'kr 
bysDVªkWfud gLrk{kfjr jkti=] oSclkbV http://rajpatrahimachal.nic.in ij miyC/k gS ,oe~ vkWuykbu lR;kfir fd;k tk ldrk gSA 
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