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LABOUR AND EMPLOYMENT DEPARTMENT
NOTIFICATION
Dated, the 24th March, 2023

No. Shram (A) 3-2/2023 (Awards) L.C. Shimla.—In exercise of the powers vested under
Section 17 (1) of the Industrial Disputes Act, 1947, the Governor, Himachal Pradesh is pleased to
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order the publication of awards of the following cases announced by the Presiding Judge, Labour
Court, Shimla on the website of the Printing & Stationery Department, Himachal Pradesh i.e.
“e-Gazette” :(—

SI. | Ref./ App. No. Petitioner Respondent Date of
No. Award/Order
. App. 124/2018 | Sh. Gaurav Angra | M/s Balaji Powertronics 01.12.2022
2 Ref. 131/2019 Sh. Ajay Bhatia Danik Bhaskar 01.12.2022
By order,
AKSHAY SOOD,

Secretary (Lab. & Emp.).

IN THE COURT OF SH. RAJESH TOMAR, PRESIDING JUDGE, H.P. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, SHIMLA.

Application Number : 124 of2018

Instituted on :12.11.2018
Decided on :01.12.202
Gaurav Angra s/o Shri Ashok Kumar, r/o House No. 254, Upper Mahalla Kalka, District
Panchkula, Haryana. ..Petitioner.
Versus

M/s Balaji Powertronics, Plot No. 12, Sector-2, Parwanoo, District Solan, H.P.
..Respondent.

Statement of claim under the Industrial Disputes Act.

For the Petitioner : Shri Niranjan Verma, Advocate
For the Respondent : Shri Rahul Mahajan, Advocate
AWARD

This is an usual claim petition instituted under section 2-A of the Industrial Disputes Act,
1947 (hereinafter to be referred as The Act) preferred on behalf of Shri Gaurav Angra
(hereinafter to be referred as The Petitioner) against M/s Balaji Powertronics, Plot No. 12,
Sector-2, Parwanoo, District Solan, H.P. (hereinafter to be referred as The Respondent

company).

2. Material facts necessary for the disposal of the present petition, as alleged, by the
petitioner in the statement of claim are thus that the petitioner was working with the respondent as
operator from 1.7.2016 and drawing monthly salary of ¥ 13,026/-. The petitioner had completed
240 days in each calendar year. The petitioner since the year 2008 was working as operator in the
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other unit of the respondent (Maxpower) but his seniority was demolished by taking his
resignation. Thereafter, the petitioner was appointed as operator with the respondent company as
fresh. The respondent in the month of Jan., 2018, with intention retrench the services of the
petitioner did not allow him to enter the company and made his sat on the gate for many days and
then his services were retrenched w.e.f. 05.06.2018 whereby he was asked to join at Head Office
Delhi. The petitioner filed the demand notice under section 2-A of the Act, upon which the
conciliation proceedings were conducted but no fruitful result can be availed due to the adamant
attitude of the respondent. It is further asserted that the services of the petitioner were terminated
without issuing any notice and without conducting any enquiry and the fresher’s were recruited in
his place and the junior to him were retained in violation of section 25-N, 25-0O, 25-G and 25-H of
the Act. The services of the petitioner were terminated arbitrarily as no opportunity of being heard
was afforded to him. It is further asserted that before terminating the services of the petitioner
neither any notice nor compensation has been paid to him.

3. The following prayer clause has been appended, in the footnote of the petition, which
reads as under:

“It is therefore most respectfully prayed that this Hon’ble Court/Tribunal be pleased
to allow the application/claim in favour of the workman/petitioner holding his
retrenchment to be wholly improper and unjustified and consequently holding the
workman to be entitled to all service benefits including back-wages, seniority etc.

Any other or further relief as is deemed just and proper in the facts and circumstances
of the case may also be granted in favour of the workman/petitioner besides the costs
of the proceedings, which would be expedient and in the interest of the justice ”

4. The lis was resisted and contested by respondent by filing written reply on inter-alia
preliminary objection that the grievances raised by the petitioner in the present claim petition are
not at all sustainable.

5. On merits, it is submitted that the petitioner was appointed on 1.8.2016 as an operator
by the respondent and as per appointment letter, the employer had the authority to transfer him
from one unit to the other. It is further submitted that there is no retrenchment or termination of the
petitioner. The petitioner was transferred and instead of joining the designated place of posting, he
filed the present reference petition. The recruitment of freshers in the place of the petitioner or
retaining of his juniors would only come into play if the respondent would have terminated his
services, hence the issuance of demand notice by the petitioner is faulty. It is submitted that to
protect the interests of the petitioner, the respondent time and again issued reminders to him to join
his duties and as such the present case is not the case of retrenchment. The payment of
retrenchment compensation and other consequential benefits of the petitioner does not arise in the
present facts and circumstances of the case as the present case pertains to the transfer of the
petitioner from one unit to other. The petitioner chose not to join his present place of posting but to
drag the respondent in the present frivolous and vexatious litigation. The respondent prayed for the
dismissal of the claim petition.

6. No rejoinder was filed.

7. On elucidating the pleading of parties, the following issues were struck down by this
Tribunal, for its final determination, vide zimni order dated 04.06.2019, as under:

1.  Whether the termination of the services of the petitioner w.e.f. 05.06.2018 is
voilative of the provisions of section 25-N, 25-O, 25-G and 25-H of the Industrial
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Disputes Act, 1947 as alleged? If so, to what relief the petitioner is entitled to?
..OPP.
2. Whether the claim petition is not maintainable as alleged, since the petitioner is
alleged to have been transferred from one unit to the other. If so, its effects
thereto?

..OPR.
Relief

8. Henceforth, parties to the dispute were asked to adduce oral as well as documentary
evidence in support of their respective claims or issues so framed.

9. I have heard the learned counsel for the parties and have also gone through the record
of the case carefully.

10. For the reasons to be recorded hereinafter while discussing points for determination,
my findings on the aforesaid issues are as under:

Issue No.1 : Yes
Issue No.2 : No

Relief : Claim petition partly allowed as per operative part of award

REASONS FOR FINDINGS
Issues No.1 & 2

11. Both these issues are intermingled and inter connected, as mutually existed and
required the common appreciation of evidence, being taken up together for the purpose of their
determination and adjudication.

12. In order to substantiate its case, the petitioner has appeared in the witness box as
(PW-1) to depose that he was engaged initially in the year 2008 in MAX POWER as an operator.
In the year 2016, his services were shifted to Balaji Powertronics, which was a sister concern of
MAX POWER. He further deposed that the respondent starting harassing him and he was made to
sit on the gate for three days and eventually asked to report for duty in Delhi. On 05.06.2018, his
services were dispensed with. No notice or enquiry was held against him. Many people junior to
him have been retained and fresh hands have been appointed. He raised the demand notice (PW-
1/A) which was sent to respondent vide postal receipt (PW-1/B). He placed on record salary slip
Mark A-1. He prayed for reinstatement with all consequential benefits including back-wages.

13. In cross-examination, he admitted that his transfer to Delhi was a part of the reply. He
admitted that the respondent had not written anything about termination. He further admitted that
he was being also offered Rs. 5000/- as relocation charges pursuant to his transfer to Delhi. He
admitted to have received three letters with respect to his transfer to Dehli. He received a letter
regarding termination. He also admitted that the respondent wanted to post him to Delhi but he had
refused to join there.

14. In order to rebut, the respondent has examined Shri Sandeep Sharma, Manager Legal
of the respondent company as (RW-1), who tendered in evidence his sworn in affidavit (RW-1/A),
wherein he has reiterated almost all the averments as made in the reply. He also tendered into
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evidence appointment letter (RW-1/B), letter dated 4.6.2018 (RW-1/C), letter dated 12.6.2018
(RW-1/D), postal receipt (RW-1/E), letter dated 21.6.2018 alongwith receipt (RW-1/F), letter dated
3.7.2018 (RW-1/G), authority letters (RW-1/H) and (RW-1/J) and reply to demand notice
Mark RA.

15. In cross-examination he admitted that the petitioner was not issued any show cause
notice, chargesheet or conducted any enquiry. He admitted that the petitioner was engaged as
operator from 1.7.2016 and worked till 5.6.2018. He denied that the petitioner was pressurized for
resignation from MAX POWER. He admitted that the junior persons to the petitioner are still
working with the respondent and new hands were also recruited. He denied that the petitioner was
not allowed to join his duties since 7.6.2018. He admitted that there was no hike in pay in the event
of transfer. He denied that the notices were not sent on correct address of the petitioner.

16. This is the entire oral as well as documentary evidence adduced from the side of the
parties.

17. Shri Niranjan Verma, Advocate for the petitioner has contended with all vehemence
that there is a clear cut violation of section 25-F of the Act as the services of the petitioner were
terminated by the respondent without following any process of law. He further contended that the
petitioner was illegally transferred to Dehli as there was no post of operator, therefore, the
termination of the services of the petitioner amounts to unfair labour practice, hence, he is entitled
to be reinstated in services on the same place and post along-with all consequential service benefits
including full back-wages.

18. Per contra, Shri Rahul Mahajan, Ld. Counsel for the respondent urged that services of
the petitioner were never terminated by the respondent company and despite having asked to
resume his duties at the transferred place he failed to resume his duties. Since, the services of the
petitioner were never terminated rather he was transferred from one unit to other in terms of his
appointment letter, hence he is not entitled to any relief from this Court/Tribunal. He prayed for the
dismissal of the claim petition.

19. 1 have given my best anxious considerable thought to the respective submissions of
the Learned AR for the petitioner, as well Learned Counsel for the respondent and have also
scrutinized the entire case record with minute care, caution and circumspection.

20. Thus, from a careful examination of the case record, it is manifestly clear on record
that the petitioner was engaged as operator on 1.7.2016 on monthly salary of ¥ 13,026/- with the
respondent management. The petitioner has sucessfully completed 240 working days in a calendar
year. In Jan., 2018, the respodnent management did not allowed the peittioner to enter inside the
company and made him to sat at the gate of the factory. The services of the petitioner were ordered
to be transferred w.e.f. 5.6.2018. Though, the petitioner alleged that his services were terminated
vide order dated 7.6.2018. There was no provision of transferring of services of petitioner from
Baddi to Dehli Unit, as per the terms and conditions laid down in the appointment letter. The
services of the petitioner were terminated without issuing any notice and in violation of provisions
of the Act. On the other hand, it is submitted that the petitioner be put to the strict proof regarding
termination or retrenchment of his services, made sat out side the factory gate. It is submited that
there is no termination or termination of the services of the petitioner, he was merely transferred.
Here, I would like to reproduce section 9-A of the Act, which reads as under:

“9A. Notice of change.—No employer, who proposes to effect any change in the
conditions of service applicable to any workman in respect of any matter specified
in the Fourth Schedule, shall effect such change,—
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(a) without giving to the workmen likely to be affected by such change a notice
in the prescribed manner of the nature of the change proposed to be
effected; or

(b) within twenty-one days of giving such notice:
Provided that no notice shall be required for effecting any such change—

(a) where the change is effected in pursuance of any [settlement or award];
or

(b) where the workmen likely to be affected by the change are persons to
whom the fundamental and Supplementary Rules, Civil Services
(Classification, Control and Appeal) Rules, Civil Services (Temporary
Service) Rules, Revised Leave Rules, Civil Service Regulations, Civilians in
Defence Services (Classification, Control and Appeal) Rules or the Indian
Railway Establishment Code or any other rules or regulations that may be
notified in this behalf by the appropriate Government in the Official gazette

apply.

21. In the instant case both the petitioner and respondent management are alleging counter
pleas. According to the petitioner firstly his services were transferred and thereafter terminated by
the respondent management, whereas, the respondent management submitted that it is a case of
mere transfer of the services from Baddi to Dehli unit. The transfer was ordered as per the terms
and conditions of the appointment letter. There is significant fact of the case that the respondent
management had not complied with the provisions of the Act. There is no notice was served upon
the petitioner as per the requirement of section 9-A of the Act before making change in the service
conditions. Further, the matter went into conciliation whereby during conciliation proceedings the
respondent company had clearly offered ¥ 50,000/- as full & final settlement amount to the
petitioner, however, the petitioner had denied the same. The petitioner had insisted upon for
reinstatement in service. That being so, it is crystal clear that the respondent management intended
to get rid of the petitioner. The issuance of demand notice, its reply, re-application, transfer order,
reminders and all other documentary evidence would clearly suggest that anything in between the
petitioner and respondent is not sailing smoothly. The victimization or unfair labour practice is writ
large on record. By transferring the services of the petitioner from one place to another without
complying with the provisions of the Act and without serving the noitce from one unit to another
unit on migger salary of ¥ 13,026/- would definiately covered under the victimization or unfair
labour practice.

22. Thus, keeping in view my aforesaid discussion, I have come to an inescapable
conclusion that the services of the petitioner have been transferred from Baddi to Dehli just to oust
him from service by adopting the method of victimization or unfair labour practice. Hence, the case
of the petitioner would fall under the defination of retrenchment.

23. Now, it has to be seen as to whether the services of the petitioner have been terminated
illegally without following the mandatory provisions of the Act by respondent or not?

24. Before adverting to the rival legal contentions advanced on behalf of the parties, it is
important to consider the relevant provisions of the Act, in play in the instant case.

25. From the persual of entire case record as well as my aforesaid discussion, it is clear
that the petitioner was transferred from Baddi to Dehli by adopting the method of victimization or
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unfair labour practice just to oust him from his job. Hence, the case of the petitioner clearly falls
under the definiation of retrenchment. It is also admitted position on record that the respondent
while terminating the services of the petitioner is to comply with the requirement of the law. The
very action on the part of the respondent, while terminating the services of the petitioner has to fall
within the four corners of the definition of “retrenchment” as envisaged under section 2-0o (bb) of
the Act, hence, the termination of the services of the petitioner is held to be bad and nonest in the
eyes of law. Since, the petitioner has completed the requirement of days as fixed by the
Government, hence, he is also entitled for the protection of section 25-F of the Act. It is also
admitted fact that before retrenching the services of the petitioner no notice as prescribed under
section 25-F of the Act had been issued. The compensation is also to be calculated and asserted as
per the provisions of section 25-F of the Act. Therefore, in view of the aforesaid discussion, I am of
the considered opinion that the workman was terminated illegally and unjustifiably without
complying with section 25-F of the Act, which provides as under:

"25-F: No workman employed in any industry who has been in continuous service for
not less than one year under an employer shall be retrenched by that employer until :

(a) the workman has been given one month's notice in writing indicating the
reasons for retrenchment and the period of notice has expired, or the
workman has been paid in lieu of such notice, wages for the period of the
notice;

(b) the workman has been paid, at the time of retrenchment, compensation
which shall be equivalent to fifteen days' average pay for every completed
year of continuous service or any part thereof in excess of six months; and

(¢) notice in the prescribed manner is served on the appropriate Government for
such authority as may be specified by the appropriate Government by
notification in the Official Gazette''.

26. So, in view of this enabling provision of the Act, no workman employed in any
industry, who has been in “continuous service” for not less than one year, can be retrenched by the
employer unless he has been given one month’s notice in writing indicating the reasons for
retrenchment and the period of notice has expired or the workman has been paid in lieu of such
notice, wages for the period of notice. The expression “continuous service” has been defined under
Section 25-B of the Act, which in its material part reads:

“25B. Definition of continuous service. For the purposes of this Chapter,—

(1) a workman shall be said to be in continuous service for a period if he is, for that
period, in uninterrupted service, including service which may be interrupted on
account of sickness or authorized leave or an accident or a strike which is not
illegal, or a lock-out or a cessation of work which is not due to any fault on the
part of the workman;

(2) where a workman is not in continuous service within the meaning of clause (1) for
a period of one year or six months, he shall be deemed to be in continuous service
under an employer—

(a) for a period of one year, if the workman, during a period of twelve calendar
months preceding the date with reference to which calculation is to be made,
has actually worked under the employer for not less than—
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(i) one hundred and ninety days in the case of a employed below ground in
a mine; and

(ii) two hundred and forty days, in any other case....”

27. Since, the petitioner is proved to have completed more than 240 days during the period
of twelve calendar months in the preceding year from the date of his retrenchment, his services
could not have been terminated unless he was served with one month’s mandatory notice and paid
the retrenchment compensation, as envisaged under Section 25-F of the Act. Admittedly, the
provisions of Section 25-F of the Act, were not followed or complied with by the respondent in the
letter and spirit. The respondent did not pay the retrenchment compensation to the petitioner, nor
had issued any requisite notice to the petitioner.

28. In the back-drop of aforesaid events, it is held that the termination of the petitioner was
in violation of the provisions of Sections 25-B and 25-F of the Act. The termination is held to be
illegal, unlawful and unjustified. The petitioner is held entitled for re-instatement in service with
seniority and continuity. The petitioner is also held entitled for back-wages at the rate of 25% from
the date of his illegal termination i.e we.f. 5.6.2018. The issue in question is answered in
affirmative.

Issue No. 2

29. In support of this issue no evidence has been led by the respdonent which could go to
show as to how the present petition is not maintainable before this Court. Keeping in view my
findings under issue no.1 whereby the transfer of the petitioner has been held to be victimization or
unfair labour practice, hence, this issue is answered accordingly.

RELIEF

30. As a sequel to my above discussion and findings on issues no.1 & 2, the claim of the
petitioner succeeds and is hereby partly allowed. The respondent company is directed to re-
instate the petitioner forth-with with seniority and continuity at their unit Baddi with
seniority and continuity. The respondent company is also directed to pay back-wages to the
petitioner w.e.f. 5.6.2018 at the rate of 25% on account of victimization and adopting the
method of unfair labour practice. The back-wages shall be paid within a period of three months
failing which the same shall carry interest @ 9% per annum. The reference is disposed off in the
aforesaid terms. Let a copy of this award be communicated to the appropriate government for
publication in official gazette. File, after completion, be consigned to records.

Ordered accordingly

Announced in the open Court today this 1st day of December, 2022.

Sd/-
( RAJESH TOMAR ),
Presiding Judge,
Industrial Tribunal-cum-
Labour Court, Shimla.
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IN THE COURT OF SH. RAJESH TOMAR, PRESIDING JUDGE, H.P. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, SHIMLA.

Reference Number : 131 0of 2019
Instituted on : 16.09.2019
Decided on : 01.07.2022

Ajay Bhatia r/o Village Malbrow House, Near DPRO Office, Chhota Shimla, H.P.
. .Petitioner.
VERSUS

Danik Bhaskar Malbrow House, Near DPRO Office, Chhota Shimla, H.P.
.Responden.

Reference under section 10 of the Industrial Disputes Act, 1947.

For the Petitioner : None
For the Respondent : Shri Ajay Kumar Dhiman, Adv
AWARD/ORDER.

The following reference petition has been, received from the Appropriate Government vide
notification dated 07.09.2016, under section 10 of the Industrial Disputes Act, 1947 (hereinafter
referred to be as the Act), for legal adjudication:

“Whether the termination of the services of Shri Sanjay (Sanjiv) Kumar s/o Shri
Kishan Singh r/o Village Jabhog, PO Sultanpur, Tehsil & District Solan, H.P. through
Shri J.C. Bhardwaj, President HP AITUC, HQ, Saproon, District Solan, H.P., who
was working as lift operator, by the Principal, Maharishi Markendeshwar Medical
College and Hospital, Village Lado, PO Sultanpur, Tehsil & District Solan, HP w.e.f.
17.11.2014 through oral orders, without complying with the provisions of the
Industrial Disputes Act, 1947 as alleged by the workman is legal and justified? If not,
what amount of back-wages, reinstatement, seniority, past service benefits and
compensation the above ex-worker is entitled to from the above employer?”

2. On receipt of the said reference from the Appropriate Government, notices were issued
to the concerned parties in pursuance to which the petitioner has filed the statement of claim.

3. Briefly stated, the case as pleaded from the side of the petitioner in his statement of
claim is that the petitioner was engaged on daily wages basis by the respondent in the month of
September, 2013 and he was posted in the lift section of the respondent college as left
operator/operator. The petitioner had worked for more than 14 months with the respondent but on
17.11.2014, the respondent without any bonafide reason verbally terminated the services of the
petitioner. Thereafter, the petitioner visited the respondent college many times in order to perform
his duties but he was illegally restrained, abused and manhandled by the security guards on the
instructions of the respondent management. It is further asserted that the services of the petitioner
have been terminated without any notice and retrenchment compensation. The junior workmen in
the same institution were retained by the respondent in violation of the provisions of sections 25-G
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and 25-H of the Act. In the footnote of the claim petition, the petitioner prayed for the following
relief’s:

“It is therefore most respectfully prayed that this Hon’ble Court be pleased to answer
the reference in favour of workmen holding this retrenchment/termination to be
wholly improper and unjustified and to direct the respondent to re-engage the services
of the petitioner as daily wager with the respondent college and hospital at the same
place and in the same capacity as he had been working prior to disengagement w.e.f.
17.11.2014 and also direct the respondent to pay the petitioner all the consequential
pecuniary benefits ”

4.  The lis was resisted and contested by the respondent by filing written reply wherein
preliminary objections that the petitioner was engaged by a private registered agency providing
outsourcing workmen for various parties, the respondent being educational institution did not cover
under the industrial law, suppression of material facts, locus standi and estoppel have been raised.

5. On merits, it is asserted that the petitioner was engaged through outsource agency and
he was not the workman of respondent institute. Therefore, it was in between the agency and
workman to allow wok of terminate his services and not with the respondent. The respondent only
pay the amount in a consolidated account payee cheque for the workers who were deployed
through the outsourcing agency. It is further asserted that the petitioner was a steady drunkard and
severely alcoholic. He had been given many verbal warnings when he was found drunk on duty.
Since, the petitioner was engaged through outsource agency, hence, the respondent is not liable to
re-instate the petitioner in service as he was the employee of a contractor. The respondent for the
dismissal of the claim petition.

6. Rejoinder not filed. On elucidating the pleading of parties, the following issues were
struck down by my Learned Predecessor for its final determination vide Court order dated
31.7.2019:

1.  Whether the termination of the petitioner w.e.f. 17.11.2014 is violative of the
provisions of sections 25-F, 25-G and 25-H of the Industrial Disputes Act, 1947 as
alleged? If so to what relief the petitioner is entitled to? ..OPP.

2. Whether the claim is not maintainable as the petitioner had been engaged by a private
registered agency through outsourcing, as alleged? If so, its effect thereto? ..OPP.

3. Whether the provisions of Industrial Disputes Act are not applicable to the respondent,
as alleged? If so, its effect thereto? ..OPR.

4. Whether the petitioner has no locus standi to file the present petition as alleged? If so,
its effect thereto? ..OPR.

RELIE

7.  Henceforth, parties to the dispute were asked to adduce oral as well as documentary
evidence in support of their respective claims or issues so framed.

8. I have heard the Learned Counsel for the parties and also gone through the record of
the case carefully.
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9. For the reasons to be recorded hereinafter while discussing the aforesaid issues, my
findings on the aforesaid issues are as follows:

Issue No.1 : Redundant
Issue No.2 : Redundant
Issue No.3 : Redundant
Issue No.4 : Redundant
Relief : Reference is answered in negative, as per operative part of the
Award.
REASONS FOR FINDINGS

Issue No.1

10. At the very inception, it will be apt to take note of the relevant provisions of the
Industrial Disputes Act, 1947. Section 2 (b) of the Act, which defines the Award as hereunder:—

“(b) “award” means an interim or a final determination of any industrial dispute or of
any question relating thereto by any Labour Court, Industrial Tribunal or National
Industrial Tribunal and includes an arbitration award made under Section 10A;”.

11.  Furthermore, sub-section (1) of Section 11 of the Act provides that subject to any rules
that may be made in this behalf, an arbitrator, a Board, Court, Labour Court, Tribunal or National
Tribunal shall follow such procedure as the arbitrator or other authority concerned may think it fit.

12. The State of Himachal Pradesh has framed rules called “The Industrial Disputes Rules,
1974.” Similarly, Rule 25 thereof which reads thus:—

“Board, Court, Labour Court, Tribunal, National Tribunal or Arbitrator may
proceed ex-parte.—If without sufficient cause being shown, any party to the
proceeding before a Board, Court, Labour Court, Tribunal, National Tribunal or
Arbitrator fails to attend or to be represented, the Board, Court, Labour Court,
Tribunal, National Tribunal or Arbitrator may proceed, as if the party had duly
attended or had been represented.”

13. Rule 25 of the Industrial Disputes Rules, 1974 authorizes the adjudicating authority to
proceed in the absence of a party. It creates a fiction which enables the Labour Court to presume
that all the parties are present before it although, infact, it is not true, and thus make an ex parte
award. This Tribunal in these circumstances has to imagine that the absentee workman is present
and having done so, can give full effect to its imagination and carry it to its logical end. Under Rule
25, this Court, thus, has to imagine that the worker is present, he is unwilling to file the statement
of claim, adduce evidence or argue her case.

14. In the instant case, neither the worker nor his counsel has put in appearance before this
Tribunal on 05.05.2022, despite due notice. In these circumstances, the Labour Court can proceed
and pass ex parte award on its merits.

15. Most importantly, it is particular to mention here that after striking out of issues on
elucidating the pleadings of the parties, the petitioner was asked to produce the entire evidence
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before the Court. The case was adjourned for petitioner’s evidence on 2.11.2019 and subsequently
adjourned for 20.1.2020, 3.3.2020, 17.4.2020, 27.6.2020, 19.9.2020, 14.10.2020, 30.12.2020,
3.3.2021, 5.7.2021, 12.8.2021, 18.9.2021, 23.11.2021, 9.12.2021, 4.1.2022 and 5.5.2022. The
perusal of case record would reveal that there are as many as Sixteen (16) opportunities in past
two and half years have been afforded to the petitioner to adduce his evidence before the Court. It
is a matter of great concern that despite number of opportunities granted to the petitioner for the
two and half (2 2 ) years, no evidence has been led from the side of the petitioner. Not only this,
this Court vide order dated 9.12.2021, emphasis the parties that sufficient opportunities have
already been afforded to the petitioner to lead his evidence by putting a letter of condition to the
parties that two and half years have elapsed. Ld. Counsel for the petitioner was apprised of the fact
that it be treated as last and final opportunity and no further opportunity shall be given and the case
was adjourned for recording the evidence of the petitioner on 4.1.2022. This Court is constrained to
draw an adverse inference that the petitioner is not interested in pursuing further by way of leading
his evidence. The case is lingering upon for the fault of non than other but the petitioner himself as
the parties were asked to face the trial by striking out the issues as is evident from the order dated
31.7.2019. At the cost of repetition after availing number of opportunities rising to sixteen (16) in
number in past two and half years, the petitioner evidence is yet not produced. As such, I am left
with no other alternate but to close the evidence of the petitioner by the order of the Court.

16. At this stage, Shri Ajay Kumar Dhimna, Ld. Counsel for the respondent stated at bar
that he do not want to lead any evidence since the petitioner’s evidence has been closed. To this
effect his statement recorded separately.

17. The petitioner has alleged his termination to be illegal and unjustified but after availing
sixteen (16) opportunities in the past two and half (2 '2 ) years has failed to lead any evidence
before this Court in support of his statement of claim. In the absence of any evidence on record, the
petitioner has failed to prove issue no.1, hence, issue no.1 is answered against the petitioner and in
favour of respondent.

Issues No.2 to 4

18. The onus to prove these issues were on the respondent. However, the respondent has
not lead any evidence in support of these issues. Therefore, these issues are answered against the
respondent.

RELIEF:

19. As a sequel to my above discussion, the claim filed by the petitioner is dismissed with
the result, the reference sent by the appropriate government is answered in negative. Parties are left
to bear their costs.

20. Let a copy of this award be communicated to the appropriate government for
publication in the official gazette. File, after completion, be consigned to records.

Ordered accordingly
Announced in the open Court today this Ist day of July, 2022.

Sd/-
( RAJESH TOMAR ),
Presiding Judge,
Industrial Tribunal-cum-
Labour Court, Shimla.
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STATE ELECTION COMMISSION HIMACHAL PRADESH
amfass, fRmeti71002 Armsdale, Shimla-171002 Tel. 0177-2620152, 2620159, 2620154, Fax. 2620152

Email: secysec-hp@nic.in

NOTIFICATION

Dated, the Ist April, 2023

No. SEC(F)1-35/2022-1490.— In exercise of the powers vested in it under Article 243K of

Constitution of India, Section 131 and 160 of the Himachal Pradesh Panchayati Raj Act, 1994 and
Rule 32 of Himachal Pradesh Panchayati Raj (Election) Rules, 1994, the State Election
Commission Himachal Pradesh hereby notifies the election programme for the conduct of by-
elections to fill up the casual vacancies of Panchayati Raj Institutions of the State that have been
reported to the Commission and for which the Commission has also carried out special revision of
electoral rolls. Programme is as under:—

Date of Notification

01-04-2023

The nomination papers shall be
presented.

On 13th, 17th and 18th April, 2023 (between 11:00 A.M.
to 3:00 P.M.). Nomination papers shall be filed at the place
and before the officers appointed by the Returning Officer.

The nomination papers shall be
scrutinised.

On 19-04-2023 (from 10.00 A.M. onwards)

A candidate may withdraw his
candidature.

On 21-04-2023 (between 10.00 A.M. to 3:00 P.M.) .

The list of  contesting
candidates shall be prepared
and affixed.

On 21-04-2023 immediately after the time of withdrawal
is over. The list of contesting candidates will show the
name of symbols allotted to them.

The list of polling stations shall
be pasted.

The list of polling stations shall be published and pasted
on or before 13-04-2023.

The Poll, if necessary shall be
held.

On 02-05-2023 (between 8.00 A.M. to 4:00 P.M.)

The counting, in the event of
poll shall be done.

Counting of votes for the posts of Members, Up-Pradhan
and Pradhan of Gram Panchayat shall be undertaken on
the date of poll immediately after the close of poll at
Gram Panchayat Headquarters. Counting of votes for
Members Panchayat Samiti and Member Zila Parishad
shall be taken up on 04-05-2023 at respective
Development Block Headquarters. Counting shall start at
9.00 A.M. and would continue (for a constituency) until it
is completed.

The result of election shall be
declared.

The result of elections of Members, UP-Pradhan and
Pradhan of Gram Panchayat shall be declared immediately
after the counting is over. The result of elections to
Panchayat Samiti Members shall be declared at the Block
Headquarters immediately after the counting process is
over.

The result of election to Zila Parishad shall be declared in
accordance with the provisions contained in rule 75(vi) of
the Himachal Pradesh Panchayati Raj (Election) Rules,
1994.
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The electoral rolls updated with 01-01-2023 as qualifying date through special revision
shall be used for the conduct of these elections. However, any eligible elector can apply for
inclusion of name under Rule 24(3) of the ibid Rules to the District Election Officers (Panchayats)
after paying fee of rupees two in cash against receipt, or for correction under Rule 23 of the Rules
ibid in the electoral roll not later than nine days before last date fixed for filing of nomination
papers.

The process of elections shall be completed by 06-05-2023
By order,

Sd/-
(ANIL KUMAR KHACHI)
State Election Commissioner.

Iy fated ST fRamer oW

STATE ELECTION COMMISSION HIMACHAL PRADESH
JmSe, Rmer. 171002 Armsdale, Shimla-171002 Tel. 0177-2620152, 2620159, 2620154, Fax. 2620152
Email: secysec-hp@nic.in

NOTIFICATION
Dated, the Ist April, 2023

No. SEC(F)1-35/2022-1261.— Whereas the State Election Commission has issued election
programme for the conduct of by-election to casual vacancies in Panchayati Raj institutions in the
State, vide Notification No.SEC (F)1-35/2022, dated O1st April, 2022;

Therefore, the State Election Commission in exercise of the powers vested in it under
Article 243K of the Constitution of India and Section 160 of the Himachal Pradesh Panchayati Raj
Act, 1994, hereby directs that the Model Code of Conduct as notified by this Commission vide
Notification No.SEC-16-29/2000-1-3768, dated 03rd November, 2020 shall come into force with
immediate effect in the territorial jurisdiction of those Gram Panchayats, Panchayat Samiti and
Zila Parishad wherein, by-elections are scheduled to be held on 2nd May, 2023, till the election
process is completed, as under:—

SI. | Name of institution Territorial Jurisdiction where the Model Code of

No. Conduct is enforced

1. | Gram Panchayat Entire Gram Panchayat shall come under the Model Code of
Conduct where by-elections to Pradhan, Up-Pradhan and Member
are being held.

2. | Panchayat Samiti Entire Development Block shall come under the Model Code of

Conduct where by-elections to Member Panchayat Samiti are
being held except the territorial jurisdiction of Municipalities
within Block.

3. | Zila Parishad Entire District shall come under the Model Code of Conduct
where by-elections to Member Zila Parishad are being held
except territorial jurisdiction of Municipalities within district.

By order,

Sd/-
(ANIL KUMAR KHACHI)
State Election Commissioner.
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RBrer—2, 31 91, 2023

W : SOURIOTH0—TUH (1)—2 /2023 —(AMaal WSS UAHBR SffAIfH, 1975 (1975 &I
JAAFTH FRFH 9) W el ™ AqgAI—1 H HEA B UTRT Bl IUYE ARRIH B aRT 3 B
ARV H SHAY TR YHTIAd B dTel Afdd / Afdadl | 37e AR Geid AHET B & o1y,
WHR §RT SR ARTAT F&AT S0UFHOUA0—UH(1)—2 /2023, f&1dh 18—03—2023 Pl ITUH
(E—7ToTe), f2HTarel Uawr IR 18—03—2023 H UHIRIA fhar a7 off Ry M @@l & ok g9
II9d DI AT /G U T Y T |

Ia: fRAmEd Uew @ U, fRAmEd ueer ek IifdfeW, 1975 (1975 @1 SrfAifaw
H&AH 9) B IRT 3 §RT Y& Afidl BT TN R gY, IUad AT A Fel = gl —1
Bl 01—-04—2023 I 4 UBHR A ufeRenfia oo 8-

SR
( fearae waer g AR, 1975 @ ORT 3 <)
el @l fafrftea yfafes a1 S9& | ufa fomer O | ufay a1 s9a
T & UIdR D AN D AT & YAHR
P R GJh dl T P R
2 3 4 5
ARl ATaed a1 600 %0 T (3) H JAT | T (4) H JoIm
qreq foaT dae &Har fafafde R &1 | fafRfds «x @1
(@) 250 fddee 9 3ifdH IRsA Sl IR T[T
@) 120 fdEca & o1fd® T 250 500 0 EOISIN AR
fardeel d |
() 90 fdacar & 3&1fd® T 120 250 B0 EBIEIN AR
fdqeet d |
(@) 20 fdaear & 90 fdaca a& 140 30 TR AR
BIC HAld—dred  SEdl g 100 %0 TR TR
gvdT 20 fddea & HH &
(fRaraer weer # AR 9
A & orefe dshiepd Il
DI AR ) |
AT ared H 904 DI eHar: 140 30 BBIEIN UBIEIN
12 I A SIS |
JE—ared (FSl arg=T |Afgd) 80 0 BRI AR
(i) 9o @ A 6—12 IIAT
e CIGEARIES)
(et uqwr H Hlex  dred
AfAfFRE & = usiigpd Al
DI AN TS |
(i) a7 Eed Hiex drEd Wiife 50 0 T (3) § TAT | W (3) H T
qreoid dred erar Aol fafafde x 31 | faffd< &% @1
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qEd b wU H Uopd B 30 T | 70 T |
dJo7 B &Har ;5 Il O
(aTeTs Afed)

(et uqwr H HAlex ared
A & el usiia Al
DI AN TS |

(iii) e IRWR @ 5 fHamIes 50 %0 150 %0 340 %0
$ SRR H W@ 9 fon
Uollghd argd & Hlfeld

(Ramaet u<er # A} e
A & orefe ushiepd Il
B AR ) |

5. | A< ATEd AT Usde dIEd 60 30 TR TR
T UH A2 =l arel gaey
(RArger 9<or # Hiex dred
AfAfFRE & = usiiepd Al

DI AN L) |

6. | HeR Ra=M R Tpex Raer 30 %0 R (3) H AT | W (3) H AT
(Ramaet u<er # A} e fafafde R &1 | fafffds «x @1
A & el uSiigra Il 30 AT 70 AT
Pl ARL ) |

SIESIENG
U Afad (99 &R U4 DN |

[Authoritative English text of this Department Notification No EXN-F(1)-2/2023, dated
31-03-2023 as required under clause (3) of Article 348 of the Constitution of India].

STATE TAXES & EXCISE DEPARTMENT

NOTIFICATION

Shimla-2, the 31st March, 2023

No. EXN-F(1)-2/2023.—Whereas the draft amendments in Schedule-I appended to the
Himachal Pradesh Toll Act, 1975 (Act No. 9 of 1975), were issued by the Government vide
Notification No. EXN-F(1)-2/2023, dated 18-03-2023 published in the Rajpatra (e-Gazette),
Himachal Pradesh on 18-03-2023 in pursuance of the provisions of Section 3 of the aforesaid Act
for inviting objections and suggestions from the person(s) likely to be affected thereby. But no
objections/ suggestions have been received within stipulated period in this behalf.

Now, therefore in exercise of the powers conferred by Section 3 of the Himachal Pradesh
Toll Act, 1975 (Act No. 9 of 1975), the Governor of Himachal Pradesh is pleased to substitute
SCHEDULE-I appended to the aforesaid Act w.e.f. 01-04-2023 as under:—
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SCHEDULE -1

(See section 3 of Himachal Pradesh Tolls Act, 1975)

SI. Particulars of vehicles Rate of toll Rate of toll | Rate of toll per year or
No per day or | per quarter or part thereof
part thereof | part thereof
1 2 3 4 5
1. | HEAVY GOODS VEHICLES 30 times the | 4 times the amount as
Vehicle having loading Capacity: Rs. 600 rate as specified in column
(a) exceeding 250 quintals specified in 4)
and above. column
3)
(b) exceeding 120 quintals Rs. 500 30 times the | 4 times the amount as
upto 250 quintals. rate as specified in column
specified in (4)
column (3)
(©) exceeding 90 quintals upto Rs. 250 -do- -do-
120 quintals.
(d) from 20 quintals upto 90 Rs. 140 -do- -do-
quintals.
2. | SMALL GOODS VEHICLES
Loading capacity less than 20 Rs. 100 -do- -do-
quintals (not applicable on
vehicles registered under MV Act
in H.P.).
3. | Passenger vehicles having seating
capacity  of: above 12 Rs. 140 -do- -do-
passengers.
4. | PASSENGER VEHICLES
(including private vehicle) Rs. 80 -do- -do-
(1) SEATING CAPACITY
From 6 to 12 passengers
(including driver) (not applicable
on vehicles registered under MV
Actin H.P.).
(i1) Other light motor vehicles 30 times the 70 times the rate as
Registered as Public carrier or Rs. 50 rate as specified in column
Private  vehicles SEATING specified in 3)
CAPACITY upto 5 passengers column (3)
(including driver) (not applicable
on vehicles registered under MV
Actin H.P.).
(iii)) The owners of private Rs. 50 Rs. 150/- Rs. 340/-
registered vehicle residing within
5 kilometres radius of toll
barrier(not applicable on vehicles
registered under MV Act in H.P.).
5. | Tractors plying with public carrier Rs. 60 -do- -do-
or private carrier permit.
(not applicable on vehicles
registered under MV Act in H.P.).
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6. | Motor Rickshaw and Scooter Rs. 30 30 times the 70 times the rate as
Rickshaw. rate as specified in column
(not applicable on vehicles specified in 3)
registered under MV Act in H.P.). column (3)
By order,

Principal Secretary (ST&E).

In the Court of Sh. Vikas Shukla, H.A.S., Marriage Officer-cum-Sub-Divisional
Magistrate, Kullu, District Kullu (H.P.)

In the matter of :

1. Yogesh s/o Sh. Kul Bahadur, r/o Village Gojh, P.O. Kasol, Sub-Tehsil Jari, District
Kullu (H.P.).

2. Hema d/o Sh. Dalip Singh, r/o Village Shilri, Tehsil & Distt. Shimla (H.P.)
.. Applicants.

Versus
General Public

Subject.—Proclamation for the registration of marriage under section 16 of Special Marriage Act,
1954.

Yogesh and Hema filed an application alongwith affidavits in the court of undersigned
under section 15 of Special Marriage Act, 1954 that they have solemnized their marriage on
02-02-2023 and they are living as husband and wife since then, hence their marriage may be
registered under Act ibid.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or writing before this
court on or before 13-04-2023. The objection received after 13-04-2023 will not be entertained and
marriage will be registered accordingly.

Issued today on 13-03-2023 under my hand and seal of the court.
Sd/-

Seal. Marriage Officer-cam-Sub-Divisional Magistrate,
Kullu, District Kullu (H.P.).

In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Kullu,
District Kullu (H.P.)

In the matter of :

1. Anshul Kumar s/o Sh. Hari Chand, r/o Ward No. 5, V.P.O. Katrain, Tehsil & Distt.
Kullu (H.P.).
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2. Kudriashova Mira d/o Mr. Kudriashov Gennady, r/o Evanovo Region, Frunzensky,
Distt. of the City of Ivanovo, Russian Federation .. Applicants.

Versus
General Public

Subject.—Proclamation for the registration of marriage under section 11 of Special Marriage
Act, 1954.

Anshul Kumar and Kudriashova Mira have filed an application on dated 13-03-2023
alongwith affidavits in the court of undersigned under section 11 of Special Marriage Act, 1954
that the marriage is intended to be solemnized between the parties, hence their marriage may be
registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or writing before this
court on or before 14-04-2023. The objection received after 14-04-2023 will not be entertained and
marriage will be registered accordingly.

Issued today on 14-03-2023 under my hand and seal of the court.

Seal. Sd/-

Marriage Officer-cum-Sub-Divisional Magistrate,
Kullu, District Kullu (H.P.).

§ ATl BRIGRI SUSIRABR, dediel Jrenl, forel geef, (fRomo)

gAa dig g o s dy, fFardl T 15 Hid, S0 gen, Jgdld J9ell, RS fod]
(fRowo) |

ERIE

JATH ST-d

fOTT —uee 33deR d19d o ot g9 &R ar |

e 9919 *MH ST |

A dig g o s dly, Farit T 15 Jid, S0 gen, Jgdid J9rell, e fod
(fRowo) < 39 IS H AT UF AI WUI-UF [OIRI & b UM UARd ISR B IO
Iferg # S fafsr & ox9 IR amde foar § fb a8 o9 fafdr 15—03—1983 Yo arfderd
FERI ¥ ol AT Y| 9 919d &= AMBRUN | BTG $Ralg Ts ol il 11 {6 go
dg g2 i BT d & S fafd 15—03—1983 2 TAT o Al S5 e IR eIk &f T8
=

31 FAATIRYT BT 9 38R &R Jfad fbar oirar & b afe fedl =afdm faRiy &1 gad
dg g1 & BT die, il g 15 Wd, S0 geni, dedie w9, [ geof (Bovo) & Seni
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% Mo e H o fAfd a5 d)e1 a3y 81 I 98 Qe 15—04—2023 &I A7 399 T
T BT | 319+ JMURT TS HRAT FhHdT & | SHD SR PIs W IO/ TaRIST ARG Fal &8I
qAT FRIAER I Ui Wl & RIoid 1ol 3 O [ &6 BRI & 31eel UIiRd R Y
ST |

31TST T 14—03—2023 BT A BEIER d AIER ASTA §RT SR gaTT |

AER | FXRIRT / —
PIRIBN] TUSIEHNT,

dgdrel /AT, 57l deel (fBovo) |

§ ITETAd PRIBR JUSIEBNI, Tediet Jarat, forar Feey, ([Bovo)

RIS Ga A 30 fd god, Fari 819 F0 3, a1 0 5, WP FICR, HIe ISR HATa],
qgdret AT, fSTer goe] (fRovo) |

ERIR

SMH STd

faTg —uaeT 33deR 96d o fafd g &R ar |

AIfCH M 3H ST |

RIS GA9 YA 20 A9 goe, Farfl 8169 50 3, a1 0 5, WIH daIey, HIie dIeiR F1al],
dediel #Tell, Tear dee] (fR090) < 59 <ITerd | 3ded UF #Y ¥UI—UF GIRT & fdb TR
gRYg FH el @& oid e § o fafY & oxe IR emded e g f ¥ 9= fafyr
20—11—2019 TR URYE ATl & Ao H g9l fhar 90| 39 919d &3 A0 9 BHdH
FRATg Ty AAT U1 AT 6 ST GAA GF 2N M gHA BT S A 20—11—2019 7 Tl ST
fafr g a1 IR RwiRe & 718 7|

31d: FAATIRYT DI §9 STASR gNT qrd fhar Sirem & 6 afe fad aafdq faey &1 I
AT g3 &0 ]fd gEd, Faril g9 [0 3, arS [0 5, WIh g@eR, W deiR Flell, dedid
7T, ST Foe (fRo¥o) & R uRWg sifWel™ # o= fafY g1 &=+ qR Suiy 8 ar 98
QI 15—04—2023 BT IT TEY Yd IfQTAd Boll H (YT 3MURT TS HRAT DT & | $HD SURT
D5 |l ISR/ TR ARG 81 BN d AR a9 gad 0ol & ora sifverg | o1+
fafy a5 R & sree IR #R fd SR |

3ITST f&=ieh 14—03—2023 &I WX BHIER g HIER IAQTeld §RT SINT 3T |

AN | TR / —
PTIBRI SUSTIRIBTY,
dedTe #4Tel), RSl Feg] (fRovo) |
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9 ITSTAd PRIBNR IUSHBNI, el F1att, FoTar Feef, (FRovo)

PRl g3 401 dR 81y, fFardt 7ia g 10 iofl, Tediie w91, R7er feef, (Bovo) |
EEIL]

JATH ST-d

fITT —UeTe 33d8R 919d o fafd g9 &_ ar |

e 9919 *MH ST |

RO YA &l &R gergr, Faril g g €0 U, dedia J9rel, [l |ee] (fBovo) -1 s9
AT ¥ 3MIe UF 7Y YUI—UF JoIRT 2 fb U9 garad Wl & org siferg d o= fafy
ol PR IR aed fhar € 6 a0 5 [ 30—06—2000 RTSRG et Wl H Sl AT
ST | S99 919d &3 JAMHRON | B HRals Ts 9 IR 17 6 JReT g3 57 &R 981gR Bl
S A 30—06—2000 T TAT ST I TS T IR RAHIRE & T8 T |

3d: FAARIRYT Bl $9 SeIeR §RT Jid f&ar Sdm & & afq &l aafdq ey o1 9=
g3 & R gergy, ARl wa g S0 Hiofl, deviiel Jrell, e geog (Bodo) & ol vror
Aferg H S Y &5 1 9R ATURT & O 98 fQAId 15—04—2023 BT IT $HH U4 ATl
ol B 31U 31Uy gof BRdl Ghdl 2| 9 SR dls ) IoR /TRl J-F =&l B8R deT
MR U™ dard Wiol & RoRd e d o i g6 &R & el uikd ax Y
STRIT |

31TST T 14—03—2023 BT A BEIER T AER ARTAT §RT SINT 1T |

AER | BETR / —
HIIBN] TUSIADBNI,

gl ATel, fSTer g (fRovo) |

9 IR PRGN FUSHEBNI, eIt F1att, FoTar gee] (FBovo)

Sl AT gAT sl Hisd ol e AR HUTell Aofale [ardl e TeR, - S10
SR, Tedlel AT, fSTelr ool (fRovo) |

EEIE]

STH ST dAT

faTg —uae 33deR 99d o [t g9 &R ar |

A 9919 *MH ST |

ST TRET gAT s AEA old JNEd AR AUTell Aoiald ATl Ia Mo, S0
GIATA, el /ATl STl ooy (fBovo) 3 9 <IRITeld H 3ded uF #Y YU—UF ORI ©
& T dFEd MR & o A | o faf g v IR e fhar ' fa N 9=
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fafer 28—02—1997 TSI 3Nyt MoRT H a9l fhAT ST | 59 96T &3 AfABRON T B
HRATs Ts AT UTAT AT fb e = &7 o9 fafdr 28—02—1997 & dom o fafy g &
IN RBIRY &Y T 2|

3d: WAAERY dI 9 $¥IeR gRI qfad fhar smar 2 fe afe feedt afdm e &t
S TRET gA SN Aied o e AR quTell Aotald FEri WE AoRI, S0 WAl
dgdiel JTell, [S7el foe], ([Bov0) & MORT o e # o fafdr g6 &_e aw amafiy 81 dr
I8 Al 15—04—2023 BT IT AW Yd IAQTAAd 8Ol H AUl AMURT GOl HRAT Fhdl & | $9D
SR Bl 41 IoR /URIS A A8l 81T JoI TR U9 4amdd ToRT & ToRd. Jfeld

#H o fafr g5 HRE & e uIiRd aR e ORI |

31TST &1 14—03—2023 DI WX FXIER g HIBR AJaTeld gIRI NI §aTT |

ATER | EIETRT / —
HIRIBN TUSIDBNI,

gl AT, fSTer gy (fRovo) |

9 31T HRIDR IUSIABRI, eI ATell, Tl FHe (fRovo)

ST T G 57 AT e Sffedl AR SUTell Asfald Faril Id ORI, S0 W,
qgdTe ATell, fS7elm Fog] (Rowo) |

ERIE

SATH ST-d

fITI —uae 33deR 919d o fafd g9 &R ar |

AfeA 9919 *MH ST |

ST A g0 & HIgT STl 3fieel AR AuTell Aofald Fardl T eI, S0 WA,
Tedlel ATell, Tar doc] (Bodo) 1 59 =IRITe ¥ S7Tdes Ud HY WAUT—UF YOIRT © fb I
UoRId TORT & JToid JAfelg H o[ faf g1 &) 9R efdee fdhar 2 & #8091 fafey
15—03—1992 YToTRd 3MfAeld MR H Tl fhar SV | 9 919 &g JAfAHRON | B Hrals
g AT U AT fb AEd Adr & 9 A 15—03—1992 ® dm W fafdr g dRd 9R
fawrRer &1 78 7 |

3T AATIRYT Bl 39 FIAER NI qfad fhar omar @ & afe o=t afdq favm &
ST AT g 21 Jigd e Sfieel AR uTell FAofald {Fardl T TSRT, S0 W@, dedid
7T, 7T doe] (fR090) & MIORT IGE 3if¥el@ H o= [ &6 xR+ IR 3MUiRy 8 dl a8
faT® 15—04—2023 BT IT THH Y4 IMQTAd SOl H AUAT 3MURT GOl HRAT FHAT & | SHD IO
DIs W IoR /YaRTST A 81 B8R do7 FRMIAR U4 Ui ToRT & JToRd 3fWelkg 3 ST
fafr <5t &M @ e uiRd R el SR |
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3ITST &I 14—03—2023 BT AR BEIER T HIEY 3faTeld §RT SIRI 83T |

SR | FRIRT / —
BRIPBN] TUSTIETBNI,
gt ATel, foTer g (fRovo) |

g STGTAId PRGN JUSHEGNI, Tedie Jaratt, forar Feeg, (Bovo)

Sar dig A s BRa |, Fard e 15 Aid, S0 deni, dgdid AJ4rell, e fool
(fRowo) |

ERIk|

SATH ST1dT

faTI —uaTe 33deR 99d o fafd g &R ar |
AfeT 99 MH ST |

Sar g gAT o BRa e, Farl ma 15 Hie, S0 d9eni, g A4rel, ST fool
(fRowo) = 39 IS H MM UF HI YUI—UF ORI © fb I UG d9RI B RO
e H o1 fafdr &5 #=d IR e fhar & f6 780 599 fafdr 01—01—1976 oG *1fierg
FSUT # g9l fhar SV | 39 99d &3 AWHION F B HRals T a7 9T 17 fob ofar
aig g1 80 o dg @1 o= fafd 01—01—1976 & AT S Al TS R IR RAwIRET @1 78
2 |

3 FIARIRYT DI 9 3IASR NI Frad fhar iran & o afe fosh aafda favw &1 Sar
aiy g 2 BT die, Farl 19 15 9d, S0 g, dedia /46, e fee (fRowo) & qemn
® IO AN H S Y g5 SR IR Uiy 81 df 98 & 15—04—2023 Bl AT 6 Y4
ST &S | 31911 3MURT ol Al Hhdl & | TP SURIT BIs Ul SoR / TARTS HI-I 81 8]
T FRIAER U1 UaRid Ul & RIoRa ifWeld 3 o9 [ 91 R & 3fael UIiRd @R Y
STRIAT |

3ITST &I 14—03—2023 BT HAX BEIER T HIBY 3faTeld R SRl BT |

e | FATEIRT / —
PRIPBNT TUSTIETHNI,

™

dgdilel J4Tetl, fTetT deg] (fRovo) |

Rl

9 31T HRIDR IUSIABRI, eI ATel!, Tl FHe (fRovo)

RIS 25 Y3 &1 68 ol JAMdael AR uTell qofale Hardl Ta ToRT, S0 WA,
dg¥rel 7T, [7elm deel (fRovo) |
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SIEACEI

T —Uere 33d8R 919d o fafd g9 &R IR |

A T 3MH ST |

RIS 25 Y3 571 68 ol JAMdel AR uTell qofale Hardl Ta ToiRT, S0 ST,
dgdiel ATell, e goeg (Bovo) 7 9 <AITe | 3Mded UF HY WUYL—UH OIRT B b UM
UeRIT Ao & JToRd 3Af¥elg H S Al g5 &) 9R afdeq fdhar 2 b 7 o= fafer
13—04—1999 XTSTed el TMORT H ol fbdT ST | 3 916 &g AP & BdI Brdrs
T AT URT AT fB IOH IS B o A 13—04—1999 ¥ dUT 9 fAfY &9 wRA IR
RIS @1 718 7 |

31d: HIHTIRYT B 39 $¥ABR gRT Grod Ha1 Smar © & Ife e afad fariy &1 o
315 g3 Al A8 AT AT AR Ul FAotald FariT Ta TIoRT, €10 WRIHTe, dadlel deredl,
T Feel (fRo¥o) & TORT IoRa 3ffferg # o1 fAf &5 = 9 3Muiy & df 98 s
15—04—2023 DI AT $HY U4 37T Bl H AYAT SURT Tol HRal HHAT & | §HD SURI Py T
IR/ TaRTS A1 81 BT T MagaR 9™ U=mid TRl & ToRg JAferg § o= fafdy g
BRI & I YIRG IR & SR |

31TST &I 14—03—2023 DI WX FXIER g HIBR AJaTeld gRI SIRI §aTT |

AER | FRIRT / —
PRIBRT TUSIEIBNI,

qgdTe #4Tell, f7elm Feg] (fRoWo) |

g I[ETAT A9 AEHIGR Ud WS GAEd! fgdid a¥, &iell, Rtar &A1 (fRovo)
SeIER A HATGl SR gRI—23 Y—IoTa ITIH, 1954

SRR THRIE GORIT IO RebTe AT ST Bl STAE<T 2018—2019 H Hollg HAR Y3 A<
48 43 Siiad &1 99 9= HAR 3 F<ig (g g3 Sliad gl d- |

EEIE

SMH SIddT
FOIRAT ISR :

STRIAT GHEA AN el H urefl =< FAR A A e g3 Sies arfl e,
dedd Biell, RTelr 1 o1 URF—ud UR[d dRe aed [HA1 2 fk IHGI AW Wde [0 350,
AT 70 352 S Tl 2018—2019 H Hoild HAR Y3 F<ig 48 YF Siad Tad del <&
2| SEfh SHHT HEl A HaIY chNgaﬂrmuﬁl%gaGﬁaﬂ%*lsﬁ FAIARIRYT B 34
SeIER ERT gfUd fhar Smar & & ofR &l +ff =fdd &l Saad 9™ &1 GOl aR BIg YarTol
81 O 98 GHEH I URdl B JTAdT AT IPhlelae 59 IR H &6 12—04—2023 BT UK
10.00 I51 BIOR R, BIOR 7 M &I R H S RIATH ThoRWbT HRIATE] 3HA H ol SR
JHeAT BT FUCSRT /el PR &7 SIRATT |
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3ST &A1 13—03—2023 BT WX FHIER g ABY AT §RT SINT aTT |

ey | FERIEIRT / —
I TedTeleR Ud Werid a9redl fgdid o,
&Iel, Rt 31 (fRovo) |

9 QT HRUGRI IUSIRIGRI, 3, fStem o= (f2ovo)
1. fdera gz o IR RiE, arl 19 gee, dedia o4, e &1 (fBovo) |

2. 2 J81 HART GAT 2N 6EU GAR, IR A gekd, dediel 'R, e S
(fRowo) |

ERIE

STH ST dAT

T —ueAT—ua SR aRT 8(4) fdare UShiawor A, 1996 & v id USTIHRIT HRA™ I |

s fa®ra g3 sl IR R4, aril 19 g, Tedrd o, RTar 1 (fBov0) 7 Ush e
Bk, TEATA 31, Tl 31 (fBovo) H f&AI® 18—05—2022 &I JaTfdsh fa=g Af—Rarst & |
8% © P USITHRUT [T SR I TSI JHTO—U AT S |

A T A & AIH W AR Sial dofl Fwia ReeRi &1 gfod fear sirar 2 &
g fHedl BT 2T USHHRUT IR hlg TR /IMURT & o 98 fadid 17—04—2023 &I UTd: 10.00
IO I IHA Bl JATAdT AT hleld BIIR MQTAd BIdR 30+ Ry / TavTs IRdd d) Havd]
2| e Ay ® 315 TR w7 89 @ 9Ra H unefi @7 e golieRor YHO-u SR @)
T SIRAT | o7 916 § Pl Soik Bifdel THIT F 817 |

31TST &I 17—03—2023 BT #Y SRR T HAIER 3fQTed §RT SN 83Tl & |

AR | AR / —
PRIBRT TUSTIEIHNI,
3, Rterr &1 (fRovo) |

9 QT PRGN SUSIEGRI, 3, fSter o= (f2ovo)

1. A HAR TF 31 Y M, IR M9 AR, Iu—dgdial WRa1g, dediel o, et
1 (F2oY0) |

2. Sl A el g S dddl PO, Al WA deel, dEdld <ew, fTar wiTsT
(fRowo) |
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CEI

JATH ST-d

T — T T—u5 SR GRT 8(4) fdaTg USTaxoT AfRAFRH, 1996 B A USHHRIT HRATT IR |

s gHIE HAR gF 1 WAV M, IRA Mg ANHYRT, SU—dediid wRdTs, dedid or, e
ST (B0W0) 1 Uoh SR UK @l ¢ RraH S99 forar © 1 S9! amdl it dem w@t g
s dael I, Al TG B, dedid aexl, foien wimer (fBovwo) # 3w 25—11—2001 I

AT g ART—RarsT & A1 g 2 BT USSR AT TP IH AT YAV &A1 SI1 |

A 3H AICH & AegH H T oHdT aT FRId Redari &I Jiad f&ar Sem & 6
g fHl BT 2T USHHRUT gR Bl TRl /MRy & a 98 fadid 17—04—2023 &I UTd: 10.00
IO IT IHA Ul JAATATT AT hTeId BIGIR NQTAd BIHR 37T R / TaRTST TR HR Havel]
2| FREa Ay ® 315 TR i T 89 @ 9Ra H Uil BT ey UolieRor JHIO-0 SR )
o1 SIRATT | ord: 91 o @l SOk hIfdel FHR—Id | 817 |

31T e 17—03—2023 BT AR BXAER T AER 3TETAd ERT SINT 83Tl 2 |
HIER | BXIETRT / —

PRIBN] TUSTIEIBN,
3, RTerr &1 (fRovo) |

9 QT PRABGRI IUSIEIGNI, T9RNI, Tadrel 8arI, e 1 (fRowo)

f[JaT8 UolThRT—a-RI—2023

2 fdera ga1 2 M g, faril 79 g S0 SadqR =ie, Tl AN, [Tl S
(fRowo) et |

ERIE

JATH ST-d

T — o T—u= 31 aRT 8(4) faare USiaor SrferfaH, 1996.

s faora ga s RaM e, Fardl 1 g S0 SadyR e, dedid g, [Tl S
(%oqo)ﬁwwﬁmﬁ—wwmmwﬁwﬁmé%www—mﬁﬁ
s SFe IS, FErll 8 Ao 1455 L, T-3, WdeR—3, IISlAId dadrel, dedid goRal, e
BIRFIRYR, UG & 12l Qe 20—02—2022 B Hqarde fewg AT Rart g8 ot =R STeiamae]
AMET BT USIBRYT TR YR QIAdYR D AMelg H T&l AT & | Uil 77 U+l emel &1 gfte
IR YUY U g Tl b IMMER DHle 9 YU /AT T /TR UG- QIdaqR g§RT SR JHOT—9
RT3 & W SRR By 71 Rud dw=fua e doiier faare iathd)k@lfpo I
qﬂmﬁ/vl%l‘cr TR GAEd & AR Sad &l FHRd M /TR Uard 9 ot 1 & | 3/ ureff
3O MY Uoiihd HRar =medm 2 |
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3T 3 ST &I §9 3deR /gLl JArdl gRT gfad fbar oran & fb afe fadt 0
fIT B IFT ATE ol I IR Bl SoR I YR &1 Al 98 f3A1d 21-04—2023 BT QIeR
200 g9 AT SHH Yd SRATATT AT IhIeia BIOR If&TAId BIPR UL X | ARSI &I JRa 4
UH—RW]  BRIATE] BRD FRATGAR TR T /TR Gardd bl A& qol B Bl ATQL STRI
& fegr S |

31TST &I 13—03—2023 BT WX FXIER g HIBR JaTeld §IRT SIRI §aTT |

AR | EIIETRd / —
HTIRIBNT TUSIBNT,

gARI, Rterr &A1 (R0 o) |

CHANGE OF NAME

I, Rakesh Kumar Sharma s/o Sh. Panna Lal Sharma, r/o Village & P.O. Bhatian, Tehsil
Nalagarh, District Solan (H.P.) have changed my name from Raksh Paul Sharma to Rakesh Kumar
Sharma for all future purposes. Concerned note

RAKESH KUMAR SHARMA

s/o Sh. Panna Lal Sharma,

r/o Village & P.O. Bhatian,

Tehsil Nalagarh, District Solan (H.P.).

CHANGE OF NAME

I, Sunil Kumar Sharda s/o Parkash Chand Sharda, r/o V.P.O. Panjawar, Sub-Tehsil Ispur,
Tehsil Haroli, District Una (H.P.) declare that in 10th class CBSE School Certificate of my Son
Sarthak Sharda my name is wrongly written as Sunil Sharda instead of Sunil Kumar Sharda. So
kindly correct it.

SUNIL KUMAR SHARDA

s/o Parkash Chand Sharda,

r/o V.P.O. Panjawar, Sub-Tehsil Ispur,
Tehsil Haroli, District Una (H.P.).

CHANGE OF NAME

I, Ranveer Singh s/o Nok Singh, r/o Village Guran, Tehsil Balichowki, District Mandi
(H.P.) aged about 32 years do hereby solemnly affirm and declare that I want to change my name
in all my documents and revenue record from Roop Singh to Ranveer Singh.

RANVEER SINGH

s/o Nok Singh,

r/o Village Guran,

Tehsil Balichowki, District Mandi (H.P.).
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CHANGE OF NAME

I, Veena Kaushik also know as Ayaesha Kaushik w/o H.K. Kaushik, r/o Kanshi Niwas

Sunny side, Tehsil & District Solan (H.P.) declare that from today onward my name be known as
Veena Kaushik for all purposes.

VEENA KAUSHIK

w/o H.K. Kaushik,

r/o Kanshi Niwas Sunny side,
Tehsil & District Solan (H.P.).

CHANGE OF NAME

I, Rajeshwari Devi w/o Late Sh. Dharam Singh, r/o Village Nalsar, P.O. Rajgarh, Tehsil
Balh, District Mandi (H.P.) solemnly affirm and declare that the name of my daughter has been
entered incorrectly as Pooja in the discharge book of my husband's service book. Whereas the
correct name of my daughter is Pooja Thakur as per Aadhaar Card.

RAJESHWARI DEVI

w/o Late Sh. Dharam Singh,

r/o Village Nalsar, P.O. Rajgarh,
Tehsil Balh, District Mandi (H.P.).

=1, gaor JoT oikgd A, fFArae yewl, RMa—5 gRT gfad dor ysiRa

golagi-id BEIEIRA MSTUS, JeATST http:/rajpatrahimachal.nic.in TR SUeiel & Yo ffHers A HAT ST el B |
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