
 
 
 

 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

jkti=] fgekpy izns'k 

fgekpy izns'k jkT; 'kklu }kjk izdkf'kr 
'kfuokj] 01 viSzy] 2023@11 pS= 1945 

 
fgekpy izns'k ljdkj 

 
LABOUR AND EMPLOYMENT DEPARTMENT 

 
NOTIFICATION 

 
Dated,  the 24th March, 2023                                

 
 No. Shram (A) 3-2/2023 (Awards) L.C. Shimla.—In exercise of the powers vested  under 
Section 17 (1) of the Industrial Disputes Act, 1947,  the  Governor,  Himachal Pradesh is pleased to 
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order the publication of awards of the following cases announced by the Presiding Judge, Labour 
Court, Shimla on the website of the Printing & Stationery Department, Himachal Pradesh i.e.  
“e-Gazette”  :— 
    

Sl. 
No. 

Ref./ App. No. Petitioner Respondent Date of 
Award/Order 

1. App. 124/2018 Sh. Gaurav Angra  M/s Balaji Powertronics 01.12.2022 

2 Ref. 131/2019 Sh. Ajay Bhatia Danik Bhaskar 01.12.2022 

        
       By order, 

 
                                                                                                           AKSHAY SOOD, 

                     Secretary (Lab. & Emp.).  
_________ 

 
 

IN THE COURT OF SH. RAJESH TOMAR, PRESIDING JUDGE, H.P. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SHIMLA. 

   
     Application Number  :    124 of 2018 
 
     Instituted on       :    12.11.2018 

 
     Decided on          :     01.12.202 

 
 Gaurav Angra s/o Shri Ashok Kumar, r/o House No. 254, Upper Mahalla Kalka, District 
Panchkula, Haryana.                                                                ..Petitioner.   
 

Versus 
 
 M/s Balaji Powertronics, Plot No. 12, Sector-2, Parwanoo, District Solan, H.P. 

..Respondent. 
 

Statement of claim under the Industrial Disputes Act. 
 

 For the Petitioner               :  Shri Niranjan Verma, Advocate 
 

For the Respondent    : Shri Rahul Mahajan, Advocate 

 
AWARD 

 
 This is an usual claim petition instituted under section 2-A of the Industrial Disputes Act, 
1947 (hereinafter to be referred as The Act) preferred on behalf of Shri Gaurav Angra 
(hereinafter to be referred as The Petitioner) against M/s Balaji Powertronics, Plot No. 12, 
Sector-2, Parwanoo, District Solan, H.P. (hereinafter to be referred as The Respondent 
company).    
 
 2. Material facts necessary for the disposal of the present petition, as alleged, by the 
petitioner in the statement of claim are thus that the petitioner was working with the respondent as 
operator from 1.7.2016 and drawing monthly salary of ` 13,026/-. The petitioner had completed 
240 days in each calendar year. The petitioner since the year 2008 was working as operator in the 
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other unit of the respondent (Maxpower) but his seniority was demolished by taking his    
resignation. Thereafter, the petitioner was appointed as operator with the respondent company as 
fresh. The respondent in the month of Jan., 2018, with intention retrench the services of the 
petitioner did not allow him to enter the company and made his sat on the gate for many days and 
then his services were retrenched w.e.f. 05.06.2018 whereby he was asked to join at Head Office 
Delhi. The petitioner filed the demand notice under section 2-A of the Act, upon which the 
conciliation proceedings were conducted but no fruitful result can be availed due to the adamant 
attitude of the respondent. It is further asserted that the services of the petitioner were terminated 
without issuing any notice and without conducting any enquiry and the fresher’s were recruited in 
his place and the junior to him were retained in violation of section 25-N, 25-O, 25-G and 25-H of 
the Act. The services of the petitioner were terminated arbitrarily as no opportunity of being heard 
was afforded to him. It is further asserted that before terminating the services of the petitioner 
neither any notice nor compensation has been paid to him.  
    
 3.  The following prayer clause has been appended, in the footnote of the petition, which 
reads as under:    
   
 “It is therefore most respectfully prayed that this Hon’ble Court/Tribunal be pleased 

to allow the application/claim in favour of the workman/petitioner holding his 
retrenchment to be wholly improper and unjustified and consequently holding the 
workman to be entitled to all service benefits including back-wages, seniority etc. 

 
 Any other or further relief as is deemed just and proper in the facts and circumstances 

of the case may also be granted in favour of the workman/petitioner besides the costs 
of the proceedings, which would be expedient and in the interest of the justice ”  

  
 4.  The lis was resisted and contested by respondent by filing written reply on inter-alia 
preliminary objection that the grievances raised by the petitioner in the present claim petition are 
not at all sustainable.  
     
 5.  On merits, it is submitted that the petitioner was appointed on 1.8.2016 as an operator 
by the respondent and as per appointment letter, the employer had the authority to transfer him 
from one unit to the other. It is further submitted that there is no retrenchment or termination of the 
petitioner. The petitioner was transferred and instead of joining the designated place of posting, he 
filed the present reference petition. The recruitment of freshers in the place of the petitioner or 
retaining of his juniors would only come into play if the respondent would have terminated his 
services, hence the issuance of demand notice by the petitioner is faulty. It is submitted that to 
protect the interests of the petitioner, the respondent time and again issued reminders to him to join 
his duties and as such the present case is not the case of retrenchment. The payment of 
retrenchment compensation and other consequential benefits of the petitioner does not arise in the 
present facts and circumstances of the case as the present case pertains to the transfer of the 
petitioner from one unit to other. The petitioner chose not to join his present place of posting  but to 
drag the respondent in the present frivolous and vexatious litigation.  The respondent prayed for the 
dismissal of the claim petition.  
 

 6.  No rejoinder was filed.  
 

 7.  On elucidating the pleading of parties, the following issues were struck down by this 
Tribunal, for its final determination, vide zimni order dated 04.06.2019, as under:  
 
  1. Whether the termination of the services of the petitioner w.e.f. 05.06.2018 is 

voilative of the provisions of section 25-N, 25-O, 25-G and 25-H of the Industrial 
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Disputes Act, 1947 as alleged? If so, to what relief the petitioner is entitled to?   
               . .OPP. 

   2. Whether the claim petition is not maintainable as alleged, since the petitioner is 
alleged to have been transferred from one unit to the other. If so, its effects 
thereto?   

. .OPR.   
Relief 
  
 8.  Henceforth, parties to the dispute were asked to adduce oral as well as documentary 
evidence in support of their respective claims or issues so framed.  
 
 9.  I have heard the learned counsel for the parties and have also gone through the record 
of the case carefully.  
 
 10.  For the reasons to be recorded hereinafter while discussing points for determination, 
my findings on the aforesaid issues are as under: 
 
 Issue No.1   :  Yes   
 
 Issue No. 2   :  No         
 
 Relief     :    Claim petition partly allowed as per operative part of award 

 
 

REASONS FOR FINDINGS 
 
Issues No.1 & 2  
 
 11.  Both these issues are intermingled and inter connected, as mutually existed and 
required the common appreciation of evidence, being taken up together for the purpose of their 
determination and adjudication.  
 
 12.  In order to substantiate its case, the petitioner has appeared in the witness box as     
(PW-1) to depose that he was engaged initially in the year 2008 in MAX POWER as an operator. 
In the year 2016, his services were shifted to Balaji Powertronics, which was a sister concern of 
MAX POWER. He further deposed that the respondent starting harassing him and he was made to 
sit on the gate for three days and eventually asked to report for duty in Delhi. On 05.06.2018, his 
services were dispensed with. No notice or enquiry was held against him. Many people junior to 
him have been retained and fresh hands have been appointed. He raised the demand notice (PW-
1/A) which was sent to respondent vide postal receipt (PW-1/B). He placed on record salary slip 
Mark A-1. He prayed for reinstatement with all consequential benefits including back-wages.  
 
 13.  In cross-examination, he admitted that his transfer to Delhi was a part of the reply. He 
admitted that the respondent had not written anything about termination. He further admitted that 
he was being also offered Rs. 5000/- as relocation charges pursuant to his transfer to Delhi. He 
admitted to have received three letters with respect to his transfer to Dehli. He received a letter 
regarding termination. He also admitted that the respondent wanted to post him to Delhi but he had 
refused to join there.  
 
 14.  In order to rebut, the respondent has examined Shri Sandeep Sharma, Manager Legal 
of the respondent company as (RW-1), who tendered in evidence his sworn in affidavit (RW-1/A), 
wherein he has reiterated almost all the averments as made in the reply. He also tendered into 
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evidence appointment letter (RW-1/B), letter dated 4.6.2018 (RW-1/C), letter dated 12.6.2018 
(RW-1/D), postal receipt (RW-1/E), letter dated 21.6.2018 alongwith receipt (RW-1/F), letter dated 
3.7.2018 (RW-1/G), authority letters (RW-1/H) and (RW-1/J) and reply to demand notice         
Mark RA.    
 
 15.  In cross-examination he admitted that the petitioner was not issued any show cause 
notice, chargesheet or conducted any enquiry. He admitted that the petitioner was engaged as 
operator from 1.7.2016 and worked till 5.6.2018. He denied that the petitioner was pressurized for 
resignation from MAX POWER. He admitted that the junior persons to the petitioner are still 
working with the respondent and new hands were also recruited. He denied that the petitioner was 
not allowed to join his duties since 7.6.2018. He admitted that there was no hike in pay in the event 
of transfer. He denied that the notices were not sent on correct address of the petitioner.  
 
 16.  This is the entire oral as well as documentary evidence adduced from the side of the 
parties.   
     
 17.  Shri Niranjan Verma, Advocate for the petitioner has contended with all vehemence 
that there is a clear cut violation of section 25-F of the Act as the services of the petitioner were 
terminated by the respondent without following any process of law. He further contended that the 
petitioner was illegally transferred to Dehli as there was no post of operator, therefore, the 
termination of the services of the petitioner amounts to unfair labour practice, hence, he is entitled 
to be reinstated in services on the same place and post along-with all consequential service benefits 
including full back-wages.    
    
 18.  Per contra, Shri Rahul Mahajan, Ld. Counsel for the respondent urged that services of 
the petitioner were never terminated by the respondent company and despite having asked to 
resume his duties at the transferred place he failed to resume his duties. Since, the services of the 
petitioner were never terminated rather he was transferred from one unit to other in terms of his 
appointment letter, hence he is not entitled to any relief from this Court/Tribunal. He prayed for the 
dismissal of the claim petition.   
 
 19.  I have given my best anxious considerable thought to the respective submissions of 
the Learned AR for the petitioner, as well Learned Counsel for the respondent and have also 
scrutinized the entire case record with minute care, caution and circumspection.  
 
 20.  Thus, from a careful examination of the case record, it is manifestly clear on record 
that the petitioner was engaged as operator on 1.7.2016 on monthly salary of ` 13,026/- with the 
respondent management. The petitioner has sucessfully completed 240 working days in a calendar 
year. In Jan., 2018, the respodnent management did not allowed the peittioner to enter inside the 
company and made him to sat at the gate of the factory. The services of the petitioner were ordered 
to be transferred w.e.f. 5.6.2018. Though, the petitioner alleged that his services were terminated 
vide order dated 7.6.2018. There was no provision of transferring of services of petitioner from 
Baddi to Dehli Unit, as per the terms and conditions laid down in the appointment letter. The 
services of the petitioner were terminated without issuing any notice and in violation of provisions 
of the Act. On the other hand, it is submitted that the petitioner be put to the strict proof regarding 
termination or retrenchment of his services, made sat out side the factory gate. It is submited that 
there is no termination or termination of the services of the petitioner, he was merely transferred. 
Here, I would like to reproduce section 9-A of the Act, which reads as under:  
 

“9A. Notice  of change.—No employer,  who proposes  to effect any change in  the 
conditions  of service  applicable to  any  workman  in respect of  any matter  specified 
in the Fourth Schedule, shall effect such change,— 
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   (a) without  giving to  the workmen likely to be affected by such change  a notice 

in the  prescribed manner of the nature of the change proposed to be 
effected; or 

 
   (b) within twenty-one days of giving such notice: 
  
 Provided that no notice shall be required for effecting any such change— 

 
   (a) where the  change  is  effected  in  pursuance  of  any [settlement or award]; 

or 
 

   (b)  where  the workmen  likely to  be affected by the change are persons  to 
whom  the fundamental and Supplementary Rules,  Civil  Services  
(Classification,  Control  and Appeal)  Rules,   Civil  Services  (Temporary  
Service) Rules, Revised Leave Rules, Civil Service Regulations, Civilians in  
Defence Services (Classification, Control and Appeal)  Rules or  the Indian 
Railway Establishment Code or  any other  rules or  regulations that  may  be 
notified in  this behalf  by the appropriate Government in the Official gazette 
apply.   

 
 21.  In the instant case both the petitioner and respondent management are alleging counter 
pleas. According to the petitioner firstly his services were transferred and thereafter terminated by 
the respondent management, whereas, the respondent management submitted that it is a case of 
mere transfer of the services from Baddi to Dehli unit. The transfer was ordered as per the terms 
and conditions of the appointment letter. There is significant fact of the case that the respondent 
management had not complied with the provisions of the Act. There is no notice was served upon 
the petitioner as per the requirement of section 9-A of the Act before making change in the service 
conditions. Further, the matter went into conciliation whereby during conciliation proceedings the 
respondent company had clearly offered ` 50,000/- as full & final settlement amount to the 
petitioner, however, the petitioner had denied the same. The petitioner had insisted upon for 
reinstatement in service. That being so, it is crystal clear that the respondent management intended 
to get rid of the petitioner. The issuance of demand notice, its reply, re-application, transfer order, 
reminders and all other documentary evidence would clearly suggest that anything in between the 
petitioner and respondent is not sailing smoothly. The victimization or unfair labour practice is writ 
large on record. By transferring the services of the petitioner from one place to another without 
complying with the provisions of the Act and without serving the noitce from one unit to another 
unit on migger salary of ` 13,026/- would definiately covered under the victimization or unfair 
labour practice.  
 
 22.  Thus, keeping in view my aforesaid discussion, I have come to an inescapable 
conclusion that the services of the petitioner have been transferred from Baddi to Dehli just to oust 
him from service by adopting the method of victimization or unfair labour practice. Hence, the case 
of the petitioner would fall under the defination of retrenchment.  
 
 23.  Now, it has to be seen as to whether the services of the petitioner have been terminated 
illegally without following the mandatory provisions of the Act by respondent or not?  
 
 24.  Before adverting to the rival legal contentions advanced on behalf of the parties, it is 
important to consider the relevant provisions of the Act, in play in the instant case.  
 
 25.  From the persual of entire case record as well as my aforesaid discussion, it is  clear 
that the petitioner was transferred from Baddi to Dehli by adopting the method of victimization or 



 

 

7jkti=] fgekpy izns'k] 01 viSzy 2023@11 pS=] 1945         
unfair labour practice just to oust him from his job. Hence, the case of the petitioner clearly falls 
under the definiation of retrenchment. It is also admitted position on record that the respondent 
while terminating the services of the petitioner is to comply with the requirement of the law. The 
very action on the part of the respondent, while terminating the services of the petitioner has to fall 
within the four corners of the definition of “retrenchment” as envisaged under section 2-oo (bb) of 
the Act, hence, the termination of the services of the petitioner is held to be bad and nonest in the 
eyes of law. Since, the petitioner has completed the requirement of days as fixed by the 
Government, hence, he is also entitled for the protection of section 25-F of the Act. It is also 
admitted fact that before retrenching the services of the petitioner no notice as prescribed under 
section 25-F of the Act had been issued. The compensation is also to be calculated and asserted as 
per the provisions of section 25-F of the Act. Therefore, in view of the aforesaid discussion, I am of 
the considered opinion that the workman was terminated illegally and unjustifiably without 
complying with section 25-F of the Act, which provides as under:   
 
 "25-F: No workman employed in any industry who has been in continuous service for 

not less than one year under an employer shall be retrenched by that employer until : 
 
  (a)  the workman has been given one month's notice in writing indicating the 

reasons for retrenchment and the period of notice has expired, or the 
workman has been paid in lieu of such notice, wages for the period of the 
notice; 

 
  (b)  the workman has been paid, at the time of retrenchment, compensation 

which shall be equivalent to fifteen days' average pay for every completed 
year of continuous service or any part thereof in excess of six months; and 

 
  (c)  notice in the prescribed manner is served on the appropriate Government for 

such authority as may be specified by the appropriate Government by 
notification in the Official Gazette". 

 
 26.  So, in view of this enabling provision of the Act, no workman employed in any 
industry, who has been in “continuous service” for not less than one year, can be retrenched by the 
employer unless he has been given one month’s notice in writing indicating the reasons for 
retrenchment and the period of notice has expired or the workman has been paid in lieu of such 
notice, wages for the period of notice. The expression “continuous service” has been defined under 
Section 25-B of the Act, which in its material part reads: 
 
 “25B. Definition of continuous service. For the purposes of this Chapter,— 
 
  (1)   a workman shall be said to be in continuous service for a period if he is, for that 

period, in uninterrupted service, including service which may be interrupted on 
account of sickness or authorized leave or an accident or a strike which is not 
illegal, or a lock-out or a cessation of work which is not due to any fault on the 
part of the workman; 

 
  (2) where a workman is not in continuous service within the meaning of clause (1) for 

a period of one year or six months, he shall be deemed to be in continuous service 
under an employer— 

 
   (a)  for a period of one year, if the workman, during a period of twelve calendar 

months preceding the date with reference to which calculation is to be made, 
has actually worked under the employer for not less than— 
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    (i)  one hundred and ninety days in the case of a employed   below ground in 

a mine; and 
 
    (ii)  two hundred and forty days, in any other case….” 

 
 27.  Since, the petitioner is proved to have completed more than 240 days during the period 
of twelve calendar months in the preceding year from the date of his retrenchment, his services 
could not have been terminated unless he was served with one month’s mandatory notice and paid 
the retrenchment compensation, as envisaged under Section 25-F of the Act. Admittedly, the 
provisions of Section 25-F of the Act, were not followed or complied with by the respondent in the 
letter and spirit. The respondent did not pay the retrenchment compensation to the petitioner, nor 
had issued any requisite notice to the petitioner.  
 
 28.  In the back-drop of aforesaid events, it is held that the termination of the petitioner was 
in violation of the provisions of Sections 25-B and 25-F of the Act. The termination is held to be 
illegal, unlawful and unjustified. The petitioner is held entitled for re-instatement in service with 
seniority and continuity. The petitioner is also held entitled for back-wages at the rate of 25% from 
the date of his illegal termination i.e w.e.f. 5.6.2018. The issue in question is answered in 
affirmative.  

    
 Issue No. 2 
 
 29.  In support of this issue no evidence has been led by the respdonent which could go to 
show as to how the present petition is not maintainable before this Court. Keeping in view my 
findings under issue no.1 whereby the transfer of the petitioner has been held to be victimization or 
unfair labour practice, hence, this issue is answered accordingly.  
    
RELIEF  

 
 30.  As a sequel to my above discussion and findings on issues no.1 & 2, the claim of the 
petitioner succeeds and is hereby partly allowed. The respondent company is directed to re-
instate the petitioner forth-with with seniority and continuity at their unit Baddi with 
seniority and continuity. The respondent company is also directed to pay back-wages to the 
petitioner w.e.f. 5.6.2018 at the rate of 25% on account of victimization and adopting the 
method of unfair labour practice. The back-wages shall be paid within a period of three months 
failing which the same shall carry interest @ 9% per annum. The reference is disposed off in the 
aforesaid terms. Let a copy of this award be communicated to the appropriate government for 
publication in official gazette. File, after completion, be consigned to records.  
 
 
      Ordered accordingly 
 
 
 Announced in the open Court today this 1st  day of  December, 2022. 
 
 

                                                                                                                                      Sd/- 
  ( RAJESH TOMAR ), 

          Presiding Judge,  
           Industrial Tribunal-cum- 

       Labour Court, Shimla. 
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IN THE COURT OF SH. RAJESH TOMAR, PRESIDING JUDGE, H.P. INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, SHIMLA. 
  
   
     Reference Number :    131 of 2019 
 
     Instituted on      :    16.09.2019 
 
     Decided on         :    01.07.2022 
  
 Ajay Bhatia r/o Village Malbrow House, Near DPRO Office, Chhota Shimla, H.P.    
                                                                            . .Petitioner.  

VERSUS 
 
 Danik Bhaskar Malbrow House, Near DPRO Office, Chhota Shimla, H.P.         . 
.Responden. 
 

Reference under section 10 of the Industrial Disputes Act, 1947. 
 
 For the Petitioner        :    None  
 
 For the Respondent    :  Shri Ajay Kumar Dhiman, Adv      
 

AWARD/ORDER. 
 
  The following reference petition has been, received from the Appropriate Government vide 
notification dated 07.09.2016, under section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to be as the Act), for legal adjudication:  
 

“Whether the termination of the services of Shri Sanjay (Sanjiv) Kumar s/o Shri 
Kishan Singh r/o Village Jabhog, PO Sultanpur, Tehsil & District Solan, H.P. through 
Shri J.C. Bhardwaj, President HP AITUC, HQ, Saproon, District Solan, H.P., who 
was working as lift operator, by the Principal, Maharishi Markendeshwar Medical 
College and Hospital, Village Lado, PO Sultanpur, Tehsil & District Solan, HP w.e.f. 
17.11.2014 through oral orders, without complying with the provisions of the 
Industrial Disputes Act, 1947 as alleged by the workman is legal and justified? If not, 
what amount of back-wages, reinstatement, seniority, past service benefits and 
compensation the above ex-worker is entitled to from the above employer?” 
 

 2.  On receipt of the said reference from the Appropriate Government, notices were issued 
to the concerned parties in pursuance to which the petitioner has filed the statement of claim.  
 
  3.  Briefly stated, the case as pleaded from the side of the petitioner in his statement of 
claim is that the petitioner was engaged on daily wages basis by the respondent in the month of 
September, 2013 and he was posted in the lift section of the respondent college as left 
operator/operator. The petitioner had worked for more than 14 months with the respondent but on 
17.11.2014, the respondent without any bonafide reason verbally terminated the services of the 
petitioner. Thereafter, the petitioner visited the respondent college many times in order to perform 
his duties but he was illegally restrained, abused and manhandled by the security guards on the 
instructions of the respondent management. It is further asserted that the services of the petitioner 
have been terminated without any notice and retrenchment compensation. The junior workmen in 
the same institution were retained by the respondent in violation of the provisions of sections 25-G 
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and 25-H of the Act. In the footnote of the claim petition, the petitioner prayed for the following 
relief’s: 
 

“It is therefore most respectfully prayed that this Hon’ble Court be pleased to answer 
the reference in favour of workmen holding this retrenchment/termination to be 
wholly improper and unjustified and to direct the respondent to re-engage the services 
of the petitioner as daily wager with the respondent college and hospital at the same 
place and in the same capacity as he had been working prior to disengagement w.e.f. 
17.11.2014 and also direct the respondent to pay the petitioner all the consequential 
pecuniary benefits ”  
 

 4.  The lis was resisted and contested by the respondent by filing written reply wherein 
preliminary objections that the petitioner was engaged by a private registered agency providing 
outsourcing workmen for various parties, the respondent being educational institution did not cover 
under the industrial law, suppression of material facts, locus standi and estoppel have been raised.  
 
 5.  On merits, it is asserted that the petitioner was engaged through outsource agency and 
he was not the workman of respondent institute. Therefore, it was in between the agency and 
workman to allow wok of terminate his services and not with the respondent. The respondent only 
pay the amount in a consolidated account payee cheque for the workers who were deployed 
through the outsourcing agency. It is further asserted that the petitioner was a steady drunkard and 
severely alcoholic. He had been given many verbal warnings when he was found drunk on duty. 
Since, the petitioner was engaged through outsource agency, hence, the respondent is not liable to 
re-instate the petitioner in service as he was the employee of a contractor. The respondent for the 
dismissal of the claim petition.   
 
 6.  Rejoinder not filed. On elucidating the pleading of parties, the following issues were 
struck down by my Learned Predecessor for its final determination vide Court order dated 
31.7.2019: 
 
 1. Whether the termination of the petitioner w.e.f. 17.11.2014 is violative of the 

provisions of sections 25-F, 25-G and 25-H of the Industrial Disputes Act, 1947 as 
alleged? If so to what relief the petitioner is entitled to?                             . .OPP. 

 
 2. Whether the claim is not maintainable as the petitioner had been engaged by a private 

registered agency through outsourcing, as alleged? If so, its effect thereto?          ..OPP. 
                                                      
 
 
 3. Whether the provisions of Industrial Disputes Act are not applicable to the respondent, 

as alleged? If so, its effect thereto?           ..OPR. 
 
 4. Whether the petitioner has no locus standi to file the present petition as alleged? If so, 

its effect thereto?                                                                                                     ..OPR. 
 
RELIE 
  
 7.  Henceforth, parties to the dispute were asked to adduce oral as well as documentary 
evidence in support of their respective claims or issues so framed.  
 
 8.  I have heard the Learned Counsel for the parties and also gone through the record of 
the case carefully.    
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 9.  For the reasons to be recorded hereinafter while discussing the aforesaid issues, my 
findings on the aforesaid issues are as follows: 
 
  Issue No.1 :   Redundant 
 

  Issue No.2 :  Redundant 
 

  Issue No.3           :  Redundant 
 

  Issue No.4           : Redundant  
   

  Relief             :    Reference is answered in negative, as per operative part of the 
Award.  

    
REASONS FOR FINDINGS 

 
Issue No.1  
 
 10.  At the very inception, it will be apt to take note of the relevant provisions of the 
Industrial Disputes Act, 1947. Section 2 (b) of the Act, which defines the Award as hereunder:— 
  

“(b) “award” means an interim or a final determination of any industrial dispute or of 
any question relating thereto by any Labour Court, Industrial Tribunal or National 
Industrial Tribunal and includes an arbitration award made under Section 10A;”.  
 

 11.  Furthermore, sub-section (1) of Section 11 of the Act provides that subject to any rules 
that may be made in this behalf, an arbitrator, a Board, Court, Labour Court, Tribunal or National 
Tribunal shall follow such procedure as the arbitrator or other authority concerned may think it fit.  
 
 12. The State of Himachal Pradesh has framed rules called “The Industrial Disputes Rules, 
1974.” Similarly, Rule 25 thereof which reads thus:— 
  
 “Board, Court, Labour Court, Tribunal, National Tribunal or Arbitrator may 

proceed ex-parte.—If without sufficient cause being shown, any party to the 
proceeding before a Board, Court, Labour Court, Tribunal, National Tribunal or 
Arbitrator fails to attend or to be represented, the Board, Court, Labour Court, 
Tribunal, National Tribunal or Arbitrator may proceed, as if the party had duly 
attended or had been represented.”  

 
 13.  Rule 25 of the Industrial Disputes Rules, 1974 authorizes the adjudicating authority to 
proceed in the absence of a party. It creates a fiction which enables the Labour Court to presume 
that all the parties are present before it although, infact, it is not true, and thus make an ex parte 
award. This Tribunal in these circumstances has to imagine that the absentee workman is present 
and having done so, can give full effect to its imagination and carry it to its logical end. Under Rule 
25, this Court, thus, has to imagine that the worker is present, he is unwilling to file the statement 
of claim, adduce evidence or argue her case.  
 
 14.  In the instant case, neither the worker nor his counsel has put in appearance before this 
Tribunal on 05.05.2022, despite due notice. In these circumstances, the Labour Court can proceed 
and pass ex parte award on its merits.  
 
 15.  Most importantly, it is particular to mention here that after striking out of issues on 
elucidating the pleadings of the parties, the petitioner was asked to produce the entire evidence 
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before the Court. The case was adjourned for petitioner’s evidence on 2.11.2019 and subsequently 
adjourned for 20.1.2020, 3.3.2020, 17.4.2020, 27.6.2020, 19.9.2020, 14.10.2020, 30.12.2020, 
3.3.2021, 5.7.2021, 12.8.2021, 18.9.2021, 23.11.2021, 9.12.2021, 4.1.2022 and 5.5.2022. The 
perusal of case record would reveal that there are as many as  Sixteen  (16) opportunities in past 
two and half years have been afforded to the petitioner to adduce his evidence before the Court. It 
is a matter of great concern that despite number of opportunities granted to the petitioner for the 
two and half (2 ½ ) years, no evidence has been led from the side of the petitioner. Not only this, 
this Court vide order dated 9.12.2021, emphasis the parties that sufficient opportunities have 
already been afforded to the petitioner to lead his evidence by putting a letter of condition to the 
parties that two and half years have elapsed. Ld. Counsel for the petitioner was apprised of the fact 
that it be treated as last and final opportunity and no further opportunity shall be given and the case 
was adjourned for recording the evidence of the petitioner on 4.1.2022. This Court is constrained to 
draw an adverse inference that the petitioner is not interested in pursuing further by way of leading 
his evidence. The case is lingering upon for the fault of non than other but the petitioner himself as 
the parties were asked to face the trial by striking out the issues as is evident from the order dated 
31.7.2019. At the cost of repetition after availing number of opportunities rising to sixteen (16) in 
number in past two and half years, the petitioner evidence is yet not produced. As such, I am left 
with no other alternate but to close the evidence of the petitioner by the order of the Court.  
 
 16.  At this stage, Shri Ajay Kumar Dhimna, Ld. Counsel for the respondent stated at bar 
that he do not want to lead any evidence since the petitioner’s evidence has been closed. To this 
effect his statement recorded separately.    
 
 17.  The petitioner has alleged his termination to be illegal and unjustified but after availing 
sixteen (16) opportunities in the past two and half (2 ½ ) years has failed to lead any evidence 
before this Court in support of his statement of claim. In the absence of any evidence on record, the 
petitioner has failed to prove issue no.1, hence, issue no.1 is answered against the petitioner and in 
favour of respondent.  
 
Issues No. 2 to 4  
 
 18.  The onus to prove these issues were on the respondent. However, the respondent has 
not lead any evidence in support of these issues. Therefore, these issues are answered against the 
respondent.  
 
RELIEF: 
 19.   As a sequel to my above discussion, the claim filed by the petitioner is dismissed with 
the result, the reference sent by the appropriate government is answered in negative. Parties are left 
to bear their costs.  
 
 20. Let a copy of this award be communicated to the appropriate government for 
publication in the official gazette. File, after completion, be consigned to records.  
 
                            Ordered accordingly 
              
 Announced in the open Court today this 1st  day of July, 2022. 
 

                                                                                                                                      Sd/- 
  ( RAJESH TOMAR ), 

          Presiding Judge,  
           Industrial Tribunal-cum- 

       Labour Court, Shimla. 
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jkT; fuokZpu vk;ksx fgekpy izns'k 

STATE ELECTION COMMISSION HIMACHAL PRADESH 
vkeZlMsy] f'keyk-171002 Armsdale, Shimla-171002 Tel. 0177-2620152, 2620159, 2620154, Fax. 2620152 

Email: secysec-hp@nic.in 

       
NOTIFICATION 

 
Dated,  the 1st April, 2023 

 
 No. SEC(F)1-35/2022-1490.— In exercise of the powers vested in it under Article 243K of 
Constitution of India, Section 131 and 160 of the Himachal Pradesh Panchayati Raj Act, 1994 and 
Rule 32 of Himachal Pradesh Panchayati Raj (Election) Rules, 1994, the State Election 
Commission Himachal Pradesh hereby notifies the election programme for the conduct of by-
elections to fill up the casual vacancies of  Panchayati Raj Institutions of the State that have been 
reported to the Commission and  for which the Commission has also carried out special revision of 
electoral rolls. Programme is  as under:— 

 
1. Date of Notification  01-04-2023 
2. The nomination papers shall be 

presented. 
On 13th, 17th  and 18th April, 2023 (between 11:00 A.M. 
to 3:00 P.M.). Nomination papers shall be filed at the place 
and before the officers appointed by the Returning Officer.

3. The nomination papers shall be 
scrutinised. 

On 19-04-2023  (from 10.00 A.M. onwards) 

4. A candidate may withdraw his 
candidature. 

On 21-04-2023  (between 10.00 A.M. to 3:00 P.M.) . 

5. The list of contesting 
candidates shall be prepared 
and affixed. 

On 21-04-2023 immediately after the time of withdrawal 
is over. The list of contesting candidates will show the 
name of symbols allotted to them. 

6. The list of polling stations shall 
be pasted.  

The list of polling stations shall be published and pasted 
on or before 13-04-2023. 

7. The Poll, if necessary shall be 
held. 

On 02-05-2023   (between 8.00 A.M. to 4:00 P.M.) 

8. The counting, in the event of 
poll shall be done. 

Counting of votes for the posts of Members, Up-Pradhan 
and Pradhan of Gram Panchayat  shall be undertaken on 
the date of poll immediately  after the close of poll at 
Gram Panchayat Headquarters. Counting of votes for 
Members Panchayat Samiti and Member Zila Parishad 
shall be taken up on 04-05-2023 at respective 
Development  Block Headquarters. Counting shall start at 
9.00 A.M. and would continue (for a constituency) until it 
is completed. 

9. The result of election shall be 
declared. 

The result of elections of Members, UP-Pradhan and 
Pradhan of Gram Panchayat shall be declared immediately 
after the counting is over. The result of elections to 
Panchayat Samiti Members shall be declared at the Block 
Headquarters immediately  after the counting process is 
over.  
 
The result of election to Zila Parishad shall be declared in 
accordance with the provisions contained in rule 75(vi) of 
the Himachal Pradesh Panchayati Raj (Election) Rules, 
1994. 
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 The electoral rolls updated with 01-01-2023 as qualifying  date through special revision 
shall be used for the conduct of these elections.  However, any eligible elector can apply for 
inclusion of name under Rule 24(3) of the ibid Rules to the District Election Officers (Panchayats)  
after paying fee of rupees two in cash against receipt, or for correction under Rule 23 of the Rules 
ibid in the electoral roll not later than nine days before last date fixed for filing of nomination 
papers. 
    

   The process of elections shall be completed by 06-05-2023 
               By order, 

 
Sd/- 

            (ANIL KUMAR KHACHI) 
               State Election Commissioner. 

_________ 
         

jkT; fuokZpu vk;ksx fgekpy izns'k 
 

STATE ELECTION COMMISSION HIMACHAL PRADESH 
vkeZlMsy] f'keyk- 171002 Armsdale, Shimla-171002 Tel. 0177-2620152, 2620159, 2620154, Fax. 2620152 

Email: secysec-hp@nic.in 
       

NOTIFICATION 
 

Dated,  the 1st April, 2023 
 

 No. SEC(F)1-35/2022-1261.— Whereas the State Election Commission has issued election 
programme for the conduct of by-election to casual vacancies  in Panchayati Raj institutions in the 
State,  vide Notification  No.SEC (F)1-35/2022,  dated  01st April, 2022;  
  
 Therefore, the State Election Commission in exercise of the powers vested in it under 
Article 243K of the Constitution of India and  Section 160 of the Himachal Pradesh Panchayati Raj 
Act, 1994, hereby directs that the Model Code of Conduct as notified by this Commission vide 
Notification No.SEC-16-29/2000-I-3768, dated 03rd November, 2020 shall come into force with  
immediate effect in the  territorial jurisdiction of those Gram Panchayats, Panchayat Samiti and 
Zila Parishad wherein, by-elections are scheduled  to be held on 2nd May, 2023, till the election 
process is completed, as under:— 
 
Sl. 
No. 

Name of institution Territorial Jurisdiction  where the Model Code of 
 Conduct is enforced 

1. Gram Panchayat Entire Gram Panchayat shall come under the Model Code of 
Conduct where by-elections to Pradhan, Up-Pradhan and Member 
are being held. 

2. Panchayat Samiti Entire Development Block shall come under the Model Code of 
Conduct where by-elections to Member Panchayat Samiti are 
being held except the territorial jurisdiction of Municipalities 
within Block. 

3. Zila Parishad Entire District shall come under the Model Code of Conduct 
where by-elections to Member Zila Parishad  are being held 
except territorial jurisdiction of Municipalities within district. 

     

             By order, 
 

Sd/- 
            (ANIL KUMAR KHACHI) 

               State Election Commissioner. 
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jkT; dj ,oa vkcdkjh foHkkx 

 
vf/klwpuk 

 
f'keyk&2] 31 ekpZ] 2023 

 
 la[;k % bZ0,Dl0,u0&,Q ¼1½&2@2023-&&fgekpy izns'k iFkdj vf/kfu;e] 1975 ¼1975 dk 
vf/kfu;e la[;kad 9½ ls layXu vuqlwph&1 esa la”kks/ku gsrq izk:Ik dks mi;qZDr vf/kfu;e dh /kkjk 3 ds 
vuqlj.k esa blls lEHkkO; izHkkfor gksus okys O;fDr@O;fDr;ksa ls vk{ksi vkSj lq>ko vkeaf=r djus ds fy,] 
ljdkj }kjk tkjh vf/klwpuk la[;k bZ0,Dl0,u0&,Q¼1½&2@2023] fnukad 18&03&2023 dks] jkti= 
¼bZ&xt+V½] fgekpy izns”k rkjh[k 18&03&2023 esa izdkf”kr fd;k x;k Fkk ijUrq fu;e vof/k ds Hkhrj bl 
ckcr dksbZ vk{ksi@lq>ko izkIr ugha gq, gSaA 
 
 vr% fgekpy izns”k ds jkT;iky] fgekpy izns”k iFkdj vf/kfu;e] 1975 ¼1975 dk vf/kfu;e 
la[;kad 9½ dh /kkjk 3 }kjk iznRr 'kfDr;ksa dk iz;ksx djrs gq,] mi;qZDr vf/kfu;e ls layXu vuqlwph &1 
dks 01&04&2023 ls fuEu izdkj ls izfrLFkkfir djrs gSa%&  
 

vuqlwph&1 
 

¼ fgekpy izns'k iFkdj vf/kfu;e] 1975 dh /kkjk 3 ns[ksa½ 
 

Øe 
la[;k 

okguksa dh fof”kf’V;ka izfrfnu ;k mlds 
Hkkx ds iFkdj 

dh nj 

izfr frekgh ;k 
mlds Hkkx ds 
iFkdj dh nj 

izfro’kZ ;k mlds 
Hkkx ds iFkdj 

dh nj 
1 2 3 4 5 
1- Hkkjh ekyokgd okgu 

okgu ftudh ynku {kerk 
¼d½ 250 fDoaVy ls vf/kd  

600 #0 LrEHk ¼3½ esa ;Fkk 
fofufnZ’V nj dk 

rhl xquk  

LrEHk ¼4½ esa ;Fkk 
fofufnZ’V nj dk 

pkj xquk  
 ¼[k½ 120 fDoaVy ls vf/kd o 250 

fDoaVy rdA 
500 #0 ;Fkksifj ;Fkksifj

 ¼x½ 90 fDaaoVy ls vf/kd o 120 
fDaoVy rdA 

250 #0 ;Fkksifj ;Fkksifj

 ¼?k½ 20 fDaaoVy ls 90 fDaoVy rd 140 #0 ;Fkksifj ;Fkksifj
2- NksVs eky&okgu ftudh ynku 

{kerk  20 fDoaVy ls de gks 
¼fgekpy izns”k esa eksVj okgu 
vf/kfu;e ds v/khu iathÑr ;kuksa 
dks ykxw ugha½A 

100 #0 ;Fkksifj ;Fkksifj

3- ;k=h okgu esa cSBus dh {kerk% 
12 ;kf=;ksa ls vf/kdA 

140 #0 ;Fkksifj ;Fkksifj

4- ;k=h&okgu ¼futh okgu lfgr½ 
¼i½ cSBus dh {kerk%  6&12 ;kf=;ksa 
rd ¼pkyd lfgr½ 
¼fgekpy izns”k esa eksVj okgu 
vf/kfu;e ds v/khu iathÑr ;kuksa 
dks ykxw ugha½A 

80 #0 ;Fkksifj ;Fkksifj

¼ii½ vU; gYds eksVj okgu tksfd 
lkoZtfud okgd vFkok futh 

50 #0 LrEHk ¼3½ esa ;Fkk 
fofufnZ’V nj dk 

LrEHk ¼3½ esa ;Fkk 
fofufnZ’V nj dk 
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okgu ds :Ik esas iathÑr gksa % 
cSBus dh {kerk % 5 ;kf=;ksa rd 
¼pkyd lfgr½  
¼fgekpy izns”k esa eksVj okgu 
vf/kfu;e ds v/khu iathÑr ;kuksa 
dks ykxw ugha½A 

30 xquk A 70 xquk A

¼iii½ Vksy cSfj;j ds 5 fdyksehVj 
ds nk;js esa jgus okys futh 
iathÑr okgu ds ekfyd  
¼fgekpy izns”k esa eksVj okgu 
vf/kfu;e ds v/khu iathÑr ;kuksa 
dks ykxw ugha½A 

50 #0 150 #0 340 #0

5- lkoZtfud okgd ;k izkbZosV okgd 
vuqKk i= lfgr pyus okys VSªDVj 
 ¼fgekpy izns”k esa eksVj okgu 
vf/kfu;e ds v/khu iathÑr ;kuksa 
dks ykxw ugha½A 
 

60 #0 ;Fkksifj ;Fkksifj

6- eksVj fjD”kk vkSj LdwVj fjD”kk  
¼fgekpy izns”k esa eksVj okgu 
vf/kfu;e ds v/khu iathÑr ;kuksa 
dks ykxw ugha½A 
 

30 #0 LrEHk ¼3½ esa ;Fkk 
fofufnZ’V nj dk 

30 xquk  

LrEHk ¼3½ esa ;Fkk 
fofufnZ’V nj dk 

70 xquk  

 
 

          vkns'k }kjk] 
 

 iz/kku lfpo ¼jkT; dj ,oa vkcdkjh½A 
 
 

&&&&&&&&& 
 
 

 [Authoritative English text of this Department Notification No EXN-F(1)-2/2023, dated   
31-03-2023  as required under clause (3) of Article 348 of the Constitution of India]. 

 
STATE TAXES & EXCISE DEPARTMENT 

 
NOTIFICATION 

 

Shimla-2, the 31st March, 2023 
 
 No. EXN-F(1)-2/2023.—Whereas the draft amendments in Schedule-I appended to the 
Himachal Pradesh Toll Act, 1975 (Act No. 9 of 1975), were issued by the Government vide 
Notification No. EXN-F(1)-2/2023, dated 18-03-2023 published in the Rajpatra (e-Gazette), 
Himachal Pradesh on 18-03-2023 in pursuance of the provisions of Section 3 of the aforesaid Act 
for inviting objections and suggestions from the person(s) likely to be affected thereby. But no 
objections/ suggestions have been received within stipulated period in this behalf.  
 
 Now, therefore in exercise of the powers conferred by Section 3 of the Himachal Pradesh 
Toll Act, 1975 (Act No. 9 of 1975), the Governor of Himachal Pradesh is pleased to substitute 
SCHEDULE-I appended to the aforesaid Act w.e.f. 01-04-2023 as under:— 
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SCHEDULE –I 

 

(See section 3 of Himachal Pradesh Tolls Act, 1975) 
 

Sl. 
No 

Particulars of vehicles Rate of toll 
per day or 

part thereof 

Rate of toll 
per quarter or 
part thereof 

Rate of toll per year or 
part thereof 

1 2 3 4 5 
1.  HEAVY GOODS VEHICLES 

Vehicle having loading Capacity: 
(a) exceeding 250 quintals 
and above.  

 
Rs. 600 

30 times the 
rate as 

specified in 
column      

(3) 

4 times the amount as 
specified in column  

(4) 

(b) exceeding 120 quintals 
upto 250 quintals. 

Rs. 500 
 
 

30 times the 
rate as 

specified in 
column (3) 

4 times the amount as 
specified in column 

(4) 

(c) exceeding 90 quintals upto 
120 quintals. 

Rs. 250 
 

-do- 
 

-do- 
 

(d) from 20 quintals upto 90 
quintals. 

Rs. 140 -do- -do- 

2.  SMALL GOODS VEHICLES 
 Loading capacity less than  20 
quintals (not applicable on 
vehicles registered under MV Act 
in H.P.). 

 
Rs. 100 

 

 
-do- 

 

 
-do- 

 

3. Passenger vehicles having seating 
capacity of:   above 12 
passengers. 

 
Rs. 140 

 
-do- 

 
-do- 

4. 
 

 PASSENGER VEHICLES 
(including private vehicle) 
(i) SEATING CAPACITY 
From 6 to 12 passengers 
(including driver) (not applicable 
on vehicles registered under MV 
Act in H.P.). 

 
Rs. 80 

 

 
-do- 

 

 
-do- 

 

(ii) Other light motor vehicles  
Registered as Public carrier or 
Private vehicles SEATING 
CAPACITY upto 5 passengers 
(including driver) (not applicable 
on vehicles registered under MV 
Act in H.P.). 

 
Rs. 50 

 

30 times the 
rate as 

specified  in 
column (3) 

70 times the rate as 
specified in column 

(3) 

  (iii) The owners of private 
registered vehicle residing within 
5 kilometres radius   of toll 
barrier(not applicable on vehicles 
registered under MV Act in H.P.). 
 

Rs. 50 Rs. 150/- Rs. 340/- 

5. Tractors plying with public carrier 
or private carrier permit. 
(not applicable on vehicles  
registered under MV Act in H.P.). 

Rs.  60 -do- -do- 
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6. Motor Rickshaw and Scooter 

Rickshaw. 
(not applicable on vehicles 
registered under MV Act in H.P.). 

Rs. 30 30 times the 
rate as 

specified  in 
column (3) 

70 times the rate as 
specified in column 

(3) 

 

   
   By order, 

 
  Principal Secretary (ST&E). 

__________ 
 

In the Court of Sh. Vikas Shukla, H.A.S., Marriage Officer-cum-Sub-Divisional 
 Magistrate, Kullu, District Kullu (H.P.) 

  
In the matter of : 
 
 1. Yogesh s/o Sh. Kul Bahadur,  r/o Village Gojh, P.O. Kasol, Sub-Tehsil Jari, District 
Kullu (H.P.). 
 
 2.  Hema d/o Sh. Dalip Singh, r/o Village Shilri, Tehsil & Distt. Shimla (H.P.) 
    . . Applicants.    

Versus 
 

General Public 
 

Subject.—Proclamation for the registration of marriage under section 16 of Special Marriage  Act, 
1954. 

 
 Yogesh and Hema filed an application alongwith affidavits in the court of undersigned 
under section 15 of Special Marriage Act, 1954 that they have solemnized their marriage on         
02-02-2023 and they are living as husband and wife since then, hence their marriage may be 
registered under Act ibid. 
 
 Therefore, the general public is hereby informed through this notice that any person who 
has any objection regarding this marriage can file the objection personally or writing before this 
court on or before 13-04-2023.  The objection received after 13-04-2023 will not be entertained and 
marriage will be registered accordingly. 
 
 Issued today on 13-03-2023 under my hand and seal of the court. 
 
    Sd/- 
Seal.    Marriage Officer-cum-Sub-Divisional Magistrate, 

Kullu, District Kullu (H.P.). 
____________  

 
In the Court of  Marriage Officer-cum-Sub-Divisional Magistrate, Kullu,  

District Kullu (H.P.) 
 
In the matter of : 
  
 1. Anshul Kumar s/o Sh. Hari Chand, r/o Ward No. 5, V.P.O. Katrain, Tehsil &  Distt. 
Kullu (H.P.). 
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 2. Kudriashova Mira d/o Mr. Kudriashov Gennady, r/o Evanovo Region, Frunzensky, 
Distt. of the City of Ivanovo, Russian Federation . . Applicants. 
   

Versus 
 

General Public 
 

Subject.—Proclamation for the registration of marriage under section 11 of Special Marriage    
Act, 1954. 

 
 Anshul Kumar and Kudriashova Mira have filed an application on dated 13-03-2023 
alongwith affidavits in the court of undersigned under section 11 of Special Marriage Act, 1954 
that the marriage is intended to be solemnized between the parties, hence their marriage may be 
registered under Special Marriage Act, 1954. 
 
 Therefore, the general public is hereby informed through this notice that any person who 
has any objection regarding this marriage can file the objection personally or writing before this 
court on or before 14-04-2023.  The objection received after 14-04-2023 will not be entertained and 
marriage will be registered accordingly. 
 
 Issued today on 14-03-2023 under my hand and seal of the court. 
      
Seal.    Sd/- 
    Marriage Officer-cum-Sub-Divisional Magistrate, 

Kullu, District Kullu (H.P.). 
 

____________ 
 
 

c vnkyr dk;Zdkjh n.Mkf/kdkjh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ 
 
 lqeu ckS/k iq=h Jh Nsfjax ckS/k] fuoklh xkao 15 ehy] Mk0 cM+kxzka] rglhy eukyh] ftyk dqYyw 
¼fg0iz0½A 
 

cuke 
 

vke turk 
 
fo"k;-&&izdk'ku b'rgkj ckcr tUe frfFk ntZ djus ckjsA 
 
uksfVl cuke vke turkA 
 

 lqeu ckS/k iq=h Jh Nsfjax ckS/k] fuoklh xkao 15 ehy] Mk0 cM+kxzka] rglhy eukyh] ftyk dqYyw 
¼fg0iz0½ us bl U;k;ky; esa vkosnu i= e; 'kiFk&i= xqtkjk gS fd xzke iapk;r cM+kxzka ds jktLo 
vfHkys[k esa tUe frfFk ntZ djus ckjs vkosnu fd;k gS fd esjh tUe frfFk 15&03&1983 jktLo vfHkys[k 
cM+kxzka esa ntZ fd;k tk,A bl ckcr {ks=h; vfHkdj.kksa ls Nkuchu djokbZ xbZ rFkk ik;k x;k fd lqeu 
ckS/k iq=h Jh Nsfjax ckS/k dh tUe frfFk 15&03&1983 gS rFkk tUe frfFk ntZ djus ckjs flQkfj'k dh xbZ 
gSA 
 
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr fo'ks"k dks lqeu 
ckS/k iq=h Jh Nsfjax ckS/k] fuoklh xkao 15 ehy] Mk0 cM+kxzka] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ ds cM+kxzka 
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ds jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkifÙk gks rks og fnukad 15&04&2023 dks ;k blls iwoZ 
vnkyr gtk esa viuh vkifÙk ntZ djok ldrk gSA blds mijkUr dksbZ Hkh mtj@,rjkt ekU; ugha gksxk 
rFkk fu;ekuqlkj xzke iapk;r izh.kh ds jktLo vfHkys[k esa tUe frfFk ntZ djkus ds vkns'k ikfjr dj fn;s 
tk;saxsA 
 
 vkt fnukad 14&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 
    rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 
 

 
&&&&&&&&&  

 
 

c vnkyr dk;Zdkjh n.Mkf/kdkjh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ 
 
 jkt lqeu iq= Jh jfo lqeu] fuoklh gkÅl ua0 3] okMZ ua0 5] LVkQ DokVZj] ehV cktkj eukyh] 
rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 
 

cuke 
 

vke turk 
 
fo"k;-&&izdk'ku b'rgkj ckcr tUe frfFk ntZ djus ckjsA 
 
uksfVl cuke vke turkA 
 
 jkt lqeu iq= Jh jfo lqeu] fuoklh gkÅl ua0 3] okMZ ua0 5] LVkQ DokVZj] ehV cktkj eukyh] 
rglhy eukyh] ftyk dqYyw ¼fg0iz0½ us bl U;k;ky; esa vkosnu i= e; 'kiFk&i= xqtkjk gS fd uxj 
ifj"kn~ eukyh ds jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkosnu fd;k gS fd esjh tUe frfFk 
20&11&2019 uxj ifj"kn~ eukyh ds vfHkys[k esa ntZ fd;k tk,A bl ckcr {ks=h; vfHkdj.kksa ls Nkuchu 
djokbZ xbZ rFkk ik;k x;k fd jkt lqeu iq= Jh jfo lqeu dh tUe frfFk 20&11&2019 gS rFkk tUe 
frfFk ntZ djus ckjs flQkfj'k dh xbZ gSA 
 
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr fo'ks"k dks jkt 
lqeu iq= Jh jfo lqeu] fuoklh gkÅl ua0 3] okMZ ua0 5] LVkQ DokVZj] ehV cktkj eukyh] rglhy 
eukyh] ftyk dqYyw ¼fg0iz0½ ds uxj ifj"kn~ vfHkys[k esa tUe frfFk ntZ djus ckjs vkifÙk gks rks og 
fnukad 15&04&2023 dks ;k blls iwoZ vnkyr gtk esa viuh vkifÙk ntZ djok ldrk gSA blds mijkUr 
dksbZ Hkh mtj@,rjkt ekU; ugha gksxk rFkk fu;ekuqlkj xzke iapk;r izh.kh ds jktLo vfHkys[k esa tUe 
frfFk ntZ djkus ds vkns'k ikfjr dj fn;s tk;saxsA 
 
 vkt fnukad 14&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 
    rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 
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c vnkyr dk;Zdkjh n.Mkf/kdkjh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ 

 
 lwjt iq= Jh /khj cgknqj] fuoklh xkao o Mk0 izh.kh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 
 

cuke 
 

vke turk 
 
fo"k;-&&izdk'ku b'rgkj ckcr tUe frfFk ntZ djus ckjsA 
 
uksfVl cuke vke turkA 
 
 lwjt iq= Jh /khj cgknqj] fuoklh xkao o Mk0 izh.kh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ us bl 
U;k;ky; esa vkosnu i= e; 'kiFk&i= xqtkjk gS fd xzke iapk;r izh.kh ds jktLo vfHkys[k esa tUe frfFk 
ntZ djus ckjs vkosnu fd;k gS fd esjh tUe frfFk 30&06&2000 jktLo vfHkys[k izh.kh esa ntZ fd;k 
tk,A bl ckcr {ks=h; vfHkdj.kksa ls Nkuchu djokbZ xbZ rFkk ik;k x;k fd lwjt iq= Jh /khj cgknqj dh 
tUe frfFk 30&06&2000 gS rFkk tUe frfFk ntZ djus ckjs flQkfj'k dh xbZ gSA 
 
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr fo'ks"k dks lwjt 
iq= Jh /khj cgknqj] fuoklh xkao o Mk0 izh.kh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ ds izh.kh jktLo 
vfHkys[k esa tUe frfFk ntZ djus ckjs vkifÙk gks rks og fnukad 15&04&2023 dks ;k blls iwoZ vnkyr 
gtk esa viuh vkifÙk ntZ djok ldrk gSA blds mijkUr dksbZ Hkh mtj@,rjkt ekU; ugha gksxk rFkk 
fu;ekuqlkj xzke iapk;r izh.kh ds jktLo vfHkys[k esa tUe frfFk ntZ djkus ds vkns'k ikfjr dj fn;s 
tk;saxsA 
 
 vkt fnukad 14&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 
    rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 

 
&&&&&&&& 

 
c vnkyr dk;Zdkjh n.Mkf/kdkjh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ 

 
 Jherh xk;=h iq=h Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 
[k[kuky] rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 
 

cuke 
 

vke turk 
 
fo"k;-&&izdk'ku b'rgkj ckcr tUe frfFk ntZ djus ckjsA 
 
uksfVl cuke vke turkA 
 
 Jherh xk;=h iq=h Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 
[k[kuky] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ us bl U;k;ky; esa vkosnu i= e; 'kiFk&i= xqtkjk gS 
fd xzke iapk;r xkstjk ds jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkosnu fd;k gS fd esjh tUe 
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frfFk 28&02&1997 jktLo vfHkys[k xkstjk esa ntZ fd;k tk,A bl ckcr {ks=h; vfHkdj.kksa ls Nkuchu 
djokbZ xbZ rFkk ik;k x;k fd Jherh xk;=h dh tUe frfFk 28&02&1997 gS rFkk tUe frfFk ntZ djus 
ckjs flQkfj'k dh xbZ gSA 
 
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr fo'ks"k dks 
Jherh xk;=h iq=h Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 [k[kuky] 
rglhy eukyh] ftyk dqYyw ¼fg0iz0½ ds xkstjk jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkifÙk gks rks 
og fnukad 15&04&2023 dks ;k blls iwoZ vnkyr gtk esa viuh vkifÙk ntZ djok ldrk gSA blds 
mijkUr dksbZ Hkh mtj@,rjkt ekU; ugha gksxk rFkk fu;ekuqlkj xzke iapk;r xkstjk ds jktLo vfHkys[k 
esa tUe frfFk ntZ djkus ds vkns'k ikfjr dj fn;s tk;saxsA 
 
 
 vkt fnukad 14&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 
    rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 

 
&&&&&&&& 

 
 
 

c vnkyr dk;Zdkjh n.Mkf/kdkjh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ 
 
 Jherh lhrk iq=h Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 [k[kuky] 
rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 
 

cuke 
 

vke turk 
 
fo"k;-&&izdk'ku b'rgkj ckcr tUe frfFk ntZ djus ckjsA 
 
uksfVl cuke vke turkA 
 
 Jherh lhrk iq=h Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 [k[kuky] 
rglhy eukyh] ftyk dqYyw ¼fg0iz0½ us bl U;k;ky; esa vkosnu i= e; 'kiFk&i= xqtkjk gS fd xzke 
iapk;r xkstjk ds jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkosnu fd;k gS fd esjh tUe frfFk 
15&03&1992 jktLo vfHkys[k xkstjk esa ntZ fd;k tk,A bl ckcr {ks=h; vfHkdj.kksa ls Nkuchu djokbZ 
xbZ rFkk ik;k x;k fd Jherh lhrk dh tUe frfFk 15&03&1992 gS rFkk tUe frfFk ntZ djus ckjs 
flQkfj'k dh xbZ gSA 
 
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr fo'ks"k dks 
Jherh lhrk iq=h Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 [k[kuky] rglhy 
eukyh] ftyk dqYyw ¼fg0iz0½ ds xkstjk jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkifÙk gks rks og 
fnukad 15&04&2023 dks ;k blls iwoZ vnkyr gtk esa viuh vkifÙk ntZ djok ldrk gSA blds mijkUr 
dksbZ Hkh mtj@,rjkt ekU; ugha gksxk rFkk fu;ekuqlkj xzke iapk;r xkstjk ds jktLo vfHkys[k esa tUe 
frfFk ntZ djkus ds vkns'k ikfjr dj fn;s tk;saxsA 
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 vkt fnukad 14&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 
    rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 

 
&&&&&&&& 

 
c vnkyr dk;Zdkjh n.Mkf/kdkjh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ 

 
 tsok ckS/k iq=h Jh Nsfjax ckS/k] fuoklh xkao 15 ehy] Mk0 cM+kxzka] rglhy eukyh] ftyk dqYyw 
¼fg0iz0½A 
 

cuke 
 

vke turk 
 
fo"k;-&&izdk'ku b'rgkj ckcr tUe frfFk ntZ djus ckjsA 
 
uksfVl cuke vke turkA 
 
 tsok ckS/k iq=h Jh Nsfjax ckS/k] fuoklh xkao 15 ehy] Mk0 cM+kxzka] rglhy eukyh] ftyk dqYyw 
¼fg0iz0½ us bl U;k;ky; esa vkosnu i= e; 'kiFk&i= xqtkjk gS fd xzke iapk;r cM+kxzka ds jktLo 
vfHkys[k esa tUe frfFk ntZ djus ckjs vkosnu fd;k gS fd esjh tUe frfFk 01&01&1976 jktLo vfHkys[k 
cM+kxzka esa ntZ fd;k tk,A bl ckcr {ks=h; vfHkdj.kksa ls Nkuchu djokbZ xbZ rFkk ik;k x;k fd tsok 
ckS/k iq=h Jh Nsfjax ckS/k dh tUe frfFk 01&01&1976 gS rFkk tUe frfFk ntZ djus ckjs flQkfj'k dh xbZ 
gSA 
 
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr fo'ks"k dks tsok 
ckS/k iq=h Jh Nsfjax ckS/k] fuoklh xkao 15 ehy] Mk0 cM+kxzka] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ ds cM+kxzka 
ds jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkifÙk gks rks og fnukad 15&04&2023 dks ;k blls iwoZ 
vnkyr gtk esa viuh vkifÙk ntZ djok ldrk gSA blds mijkUr dksbZ Hkh mtj@,rjkt ekU; ugha gksxk 
rFkk fu;ekuqlkj xzke iapk;r izh.kh ds jktLo vfHkys[k esa tUe frfFk ntZ djkus ds vkns'k ikfjr dj fn;s 
tk;saxsA 
 
 vkt fnukad 14&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 
    rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 

 
&&&&&&&&&  

 
c vnkyr dk;Zdkjh n.Mkf/kdkjh] rglhy eukyh] ftyk dqYyw ¼fg0iz0½ 

 
 jktu Js"B iq= Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 [k[kuky] 
rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 
 

cuke 
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vke turk 

 
fo"k;-&&izdk'ku b'rgkj ckcr tUe frfFk ntZ djus ckjsA 
 
uksfVl cuke vke turkA 
 
 jktu Js"B iq= Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 [k[kuky] 
rglhy eukyh] ftyk dqYyw ¼fg0iz0½ us bl U;k;ky; esa vkosnu i= e; 'kiFk&i= xqtkjk gS fd xzke 
iapk;r xkstjk ds jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkosnu fd;k gS fd esjh tUe frfFk 
13&04&1999 jktLo vfHkys[k xkstjk esa ntZ fd;k tk,A bl ckcr {ks=h; vfHkdj.kksa ls Nkuchu djokbZ 
xbZ rFkk ik;k x;k fd jktu Js"B dh tUe frfFk 13&04&1999 gS rFkk tUe frfFk ntZ djus ckjs 
flQkfj'k dh xbZ gSA 
 
 vr% loZlk/kkj.k dks bl b'rgkj }kjk lwfpr fd;k tkrk gS fd ;fn fdlh O;fDr fo'ks"k dks jktu 
Js"B iq= Jh eksgu yky vkapy eksjax usikyh utnhd fuoklh xkao xkstjk] Mk0 [k[kuky] rglhy eukyh] 
ftyk dqYyw ¼fg0iz0½ ds xkstjk jktLo vfHkys[k esa tUe frfFk ntZ djus ckjs vkifÙk gks rks og fnukad 
15&04&2023 dks ;k blls iwoZ vnkyr gtk esa viuh vkifÙk ntZ djok ldrk gSA blds mijkUr dksbZ Hkh 
mtj@,rjkt ekU; ugha gksxk rFkk fu;ekuqlkj xzke iapk;r xkstjk ds jktLo vfHkys[k esa tUe frfFk ntZ 
djkus ds vkns'k ikfjr dj fn;s tk;saxsA 
 
 vkt fnukad 14&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
eksgjA    gLrk{kfjr@& 
    dk;Zdkjh n.Mkf/kdkjh] 
    rglhy eukyh] ftyk dqYyw ¼fg0iz0½A 

 
&&&&&&&& 

 
c vnkyr uk;c rglhynkj ,oa lgk;d lekgrkZ f}rh; oxZ] gjksyh] ftyk Åuk ¼fg0iz0½  

 
b'rgkj eq'=h equknh tsj /kkjk&23 Hkw&jktLo vf/kfu;e] 1954 

 
 
nj[okLr ceqjkn nq#Lrh jktLo fjdkMZ egky jksMk dh tekcUnh 2018&2019 esa latho dqekj iq= lUrks[k 
flag iq= thou dh ctk;s lUnhi dqekj iq= lUrks[k flag iq= thou ntZ djus ckjsA  
 

cuke 
  

vke turk 
ctfj;k b'rgkj %  
 
 mijksDr eqdíek muoku okyk esa izkFkhZ lUnhi dqekj iq= lUrks[k flag iq= thou oklh jksMk] 
rglhy gjksyh] ftyk Åuk us izkFkZuk&i= izLrqr djds fuosnu fd;k gS fd mldk uke [kscV ua0 350] 
[krkSuh ua0 352 tekcUnh lky 2018&2019 esa latho dqekj iq= lUrks[k flag iq= thou xyr py jgk 
gSA tcfd mldk lgh uke lUnhi dqekj iq= lUrks[k flag iq= thou gSA vr% loZlk/kkj.k dks bl 
b'rgkj }kjk lwfpr fd;k tkrk gS fd vxj fdlh Hkh O;fDr dks mDr uke dh nq#Lrh ckjs dksbZ ,rjkt 
gks rks og eqdíek dh iSjoh gsrq vlkyru ;k odkyru bl U;k;ky; esa fnukad 12&04&2023 dks izkr% 
10-00 cts gkftj vk;sa] gkftj u vkus dh lwjr esa muds f[kykQ ,drjQk dk;Zokgh vey esa ykbZ tkdj 
eqdíek dk fuiVkjk@QSlyk dj fn;k tk;sxk A 
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  vkt fnukad 13&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 
eksgjA        gLrk{kfjr@& 

 uk;c rglhynkj ,oa lgk;d lekgrkZ f}rh; oxZ] 
gjksyh] ftyk Åuk ¼fg0iz0½A 

 
&&&&&&&& 

 
c vnkyr dk;Zdkjh n.Mkf/kdkjh] vEc] ftyk Åuk ¼fg0iz0½ 

 
 1-  fodkl iq= Jh 'ksj flag] oklh xkao dqnsV] rglhy vEc] ftyk Åuk ¼fg0iz0½A 
 
 2-  Jherh usgk dqekjh iq=h Jh lanhi dqekj] oklh xkao dqusju] rglhy ?kukjh] ftyk Åuk 
¼fg0iz0½A           
 

cuke 
 

vke turk 
       
fo"k;-&&izkFkZuk&i= tsjs /kkjk 8¼4½ fookg iathdj.k vf/kfu;e] 1996 ds vUrxZr iathdj.k djokus ckjsA  
  
 Jh fodkl iq= Jh 'ksj flag] oklh xkao dqnsV] rglhy vEc] ftyk Åuk ¼fg0iz0½ us ,d nj[okLr 
izLrqr dh gS ftlesa mlus fy[kk gS fd mldh 'kknh Jherh usgk dqekjh iq=h Jh lanhi dqekj] oklh xkao 
dqusju] rglhy vEc] ftyk Åuk ¼fg0iz0½ esa fnukad 18&05&2022 dks eqrkfcd fgUnw jhfr&fjokt ds lkFk 
gqbZ gS dk iathdj.k fd;k tkdj mls 'kknh izek.k&i= fn;k tkosA  
 
 vr% bl uksfVl ds ek/;e ls leLr turk rFkk lEcfU/kr fj'rsnkjksa dks lwfpr fd;k tkrk gS fd 
;fn fdlh dks 'kknh iathdj.k ckjs dksbZ ,rjkt@vkifÙk gks rks og fnukad 17&04&2023 dks izkr% 10-00 
cts ;k mlls igys vlkyru ;k odkyru gkftj vnkyr gksdj viuh fLFkfr@,rjkt izLrqr dj ldrk 
gSA fuf'pr frfFk ij dksbZ ,rjkt izkIr u gksus dh lwjr esa izkFkhZ dks 'kknh iathdj.k izek.k&i= tkjh dj 
fn;k tk;sxkA vr% ckn esa dksbZ mtj dkfcys lek;r u gksxkA  
 
 vkt fnukad 17&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvk gSA 
 
 

eksgjA                   gLrk{kfjr@& 
dk;Zdkjh n.Mkf/kdkjh]  

vEc] ftyk Åuk ¼fg0iz0½A 
 

&&&&&&& 
 
 

c vnkyr dk;Zdkjh n.Mkf/kdkjh] vEc] ftyk Åuk ¼fg0iz0½ 
 

 1-  izeksn dqekj iq= Jh 'ks"k jke] oklh xkao Fkfudiqjk] mi&rglhy HkjokbZa] rglhy vEc] ftyk 
Åuk ¼fg0iz0½A 
 
 2-  Jherh ohuk 'kekZ iq=h Jh dsoy Ñ".k] oklh xkao dM+ksvk] rglhy nsgjk] ftyk dkaxM+k 
¼fg0iz0½A           
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cuke 

 
vke turk 

       
fo"k;-&&izkFkZuk&i= tsjs /kkjk 8¼4½ fookg iathdj.k vf/kfu;e] 1996 ds vUrxZr iathdj.k djokus ckjsA  
  
 Jh izeksn dqekj iq= Jh 'ks"k jke] oklh xkao Fkfudiqjk] mi&rglhy HkjokbZa] rglhy vEc] ftyk 
Åuk ¼fg0iz0½ us ,d nj[okLr izLrqr dh gS ftlesa mlus fy[kk gS fd mldh 'kknh Jherh ohuk 'kekZ iq=h 
Jh dsoy Ñ".k] oklh xkao dM+ksvk] rglhy nsgjk] ftyk dkaxM+k ¼fg0iz0½ esa fnukad 25&11&2001 dks 
eqrkfcd fgUnw jhfr&fjokt ds lkFk gqbZ gS dk iathdj.k fd;k tkdj mls 'kknh izek.k&i= fn;k tkosA  
 
 vr% bl uksfVl ds ek/;e ls leLr turk rFkk lEcfU/kr fj'rsnkjksa dks lwfpr fd;k tkrk gS fd 
;fn fdlh dks 'kknh iathdj.k ckjs dksbZ ,rjkt@vkifÙk gks rks og fnukad 17&04&2023 dks izkr% 10-00 
cts ;k mlls igys vlkyru ;k odkyru gkftj vnkyr gksdj viuh fLFkfr@,rjkt izLrqr dj ldrk 
gSA fuf'pr frfFk ij dksbZ ,rjkt izkIr u gksus dh lwjr esa izkFkhZ dks 'kknh iathdj.k izek.k&i= tkjh dj 
fn;k tk;sxkA vr% ckn esa dksbZ mtj dkfcys lek;r u gksxkA  
 
 vkt fnukad 17&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvk gSA 
 
 

eksgjA                   gLrk{kfjr@& 
dk;Zdkjh n.Mkf/kdkjh]  

vEc] ftyk Åuk ¼fg0iz0½A 
 

&&&&&&& 
 
 

c vnkyr dk;Zdkjh n.Mkf/kdkjh] ?kukjh] rglhy ?kukjh] ftyk Åuk ¼fg0iz0½ 
 

fookg iathdj.k&?kukjh&2023 
 
 Jh fodkl iq= Jh xqjuke flag] fuoklh xkao o Mk0 nkSyriqj pkSd] rglhy ?kukjh] ftyk Åuk 
¼fg0iz0½               - - izkFkhZA 
 

cuke 
 

vke turk  
     

 

fo"k;-&&izkFkZuk&i= v/khu /kkjk 8¼4½ fookg iathdj.k vf/kfu;e] 1996- 
 
 

 Jh fodkl iq= Jh xqjuke flag] fuoklh xkao o Mk0 nkSyriqj pkSd] rglhy ?kukjh] ftyk Åuk 
¼fg0iz0½ us bl U;k;ky; esa izkFkZuk&i= e; 'kiFk i= is'k fd;k gS fd mldh 'kknh Jherh T;ksfr iq=h  
Jh tud jkt] fuoklh x`g ua0 1455 L, T-3, lsDVj&3] jktoky ryokMk] rglhy eqdsfj;ka] ftyk 
gksf'k;kjiqj] iatkc ds lkFk fnukad 20&02&2022 dks eqrkfcd fgUnw jhfr fjokt gqbZ Fkh ijUrq vKkurko'k 
'kknh dk iathdj.k uxj iapk;r nkSyriqj ds vfHkys[k esa ugha djok;k gSA izkFkhZ us viuh 'kknh dh iqf"V 
ckjs 'kiFk i= o nksuksa ds vk/kkj dkMZ o iz/kku@lfpo xzke@uxj iapk;r nkSyriqj }kjk tkjh izek.k&i= 
izkFkZuk&i= ds lkFk nk;j fd, gSaA fjiksVZ lEcfU/kr LFkkuh; iathdkj fookg iathdj.k@lfpo xzke 
iapk;r@lfpo uxj iapk;r ds vuqlkj mDr 'kknh lEcfU/kr xzke@uxj iapk;r esa ntZ u gSA vc izkFkhZ 
viuh 'kknh iathÑr djokuk pkgrk gSA  
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 vr% vke turk dks bl b'rgkj@eq'=h equknh }kjk lwfpr fd;k tkrk gS fd ;fn fdlh Hkh 
O;fDr dks mDr 'kknh ntZ djus ckjs dksbZ mtj ;k ,rjkt gks rks og fnukad 21&04&2023 dks nksigj   
2-00 cts ;k blls iwoZ vlkyru ;k odkyru gkftj vnkyr gksdj is'k djsaA xSjgkftjh dh lwjr esa 
,d&rjQk  dk;Zokgh djds fu;ekuqlkj lEcfU/kr xzke@uxj iapk;r dks 'kknh ntZ djus dk vkns'k tkjh 
dj fn;k tk,xkA 
 
 

 vkt fnukad 13&03&2023 dks esjs gLrk{kj o eksgj vnkyr }kjk tkjh gqvkA 
 
 

eksgjA                   gLrk{kfjr@& 
dk;Zdkjh n.Mkf/kdkjh]  

?kukjh] ftyk Åuk ¼fg0 iz0½A 
 

&&&&&&&   
 

CHANGE OF NAME 
 

 I, Rakesh Kumar Sharma s/o Sh. Panna Lal Sharma, r/o Village & P.O. Bhatian, Tehsil 
Nalagarh, District Solan (H.P.) have changed my name from Raksh Paul Sharma to Rakesh Kumar 
Sharma for all future purposes. Concerned note 
.  

RAKESH KUMAR SHARMA 
s/o Sh. Panna Lal Sharma,  

r/o Village & P.O. Bhatian,  
Tehsil Nalagarh, District Solan (H.P.). 

____________ 
 

 CHANGE OF NAME 
 

 I, Sunil Kumar Sharda s/o Parkash Chand Sharda, r/o V.P.O. Panjawar, Sub-Tehsil Ispur,  
Tehsil Haroli, District Una (H.P.) declare that in 10th class CBSE School Certificate of my Son 
Sarthak Sharda my name is wrongly written as Sunil Sharda instead of Sunil Kumar Sharda. So 
kindly correct it. 
  

SUNIL KUMAR SHARDA 
s/o Parkash Chand Sharda,  

r/o V.P.O. Panjawar, Sub-Tehsil Ispur,  
Tehsil Haroli, District Una (H.P.). 

 
___________  

 
CHANGE OF NAME 

 
 I, Ranveer Singh s/o Nok Singh, r/o Village Guran, Tehsil Balichowki, District Mandi 
(H.P.)  aged about 32 years do hereby solemnly affirm and declare that I want to change my name 
in all my documents and revenue record from Roop Singh to Ranveer Singh. 
  

RANVEER SINGH  
s/o Nok Singh,  

r/o Village Guran,  
Tehsil Balichowki, District Mandi (H.P.). 
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CHANGE OF NAME 
 

 I, Veena Kaushik also know as Ayaesha Kaushik w/o H.K. Kaushik, r/o Kanshi Niwas 
Sunny side, Tehsil & District Solan (H.P.) declare that from today onward my name be known as 
Veena Kaushik for all purposes.  
 

VEENA KAUSHIK 
 w/o H.K. Kaushik,  

r/o Kanshi Niwas Sunny side,  
Tehsil & District Solan (H.P.). 

 
____________ 

 
 

 CHANGE OF NAME 
 

 I, Rajeshwari Devi w/o Late Sh. Dharam Singh, r/o Village Nalsar, P.O. Rajgarh, Tehsil 
Balh, District Mandi (H.P.) solemnly affirm and declare that the name of my daughter has been 
entered incorrectly as Pooja in the discharge book of my husband's service book. Whereas the 
correct name of my daughter is Pooja Thakur as per Aadhaar Card.  
 

RAJESHWARI DEVI 
 w/o Late Sh. Dharam Singh,  

r/o Village Nalsar, P.O. Rajgarh,  
Tehsil Balh, District Mandi (H.P.). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
fu;U=d] eqnz.k rFkk ys[ku lkexzh] fgekpy izns'k] f'keyk&5 }kjk eqfnzr rFkk izdkf'kr 
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