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LABOUR EMPLOYMENT & OVERSEAS PLACEMENT DEPARTMENT

NOTIFICATION
Shimla-171 002, the 16th May, 2026

No. : LEP-E/1/2024.— In exercise of the powers vested under section 17 (1) of the
Industrial Disputes Act,1947, the Governor Himachal Pradesh is pleased to order the publication of
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awards of the following cases announced by the Presiding Judge, Labour Court-cum-Industrial
Tribunal, Dharamshala, H.P. on the website of the Printing & Stationery Department, Himachal
Pradesh i.e. “e-Gazette”:—

SI. | Ref./ No. Petitioner Respondent Date of
No. Award/Order
1. |49/22 Ajay Kumar Factory = Manager, M/S  Deepak | 14-03-2026
Fasteneers
2 148/19 Vinod Kumar Divya Himachal Prakashan & other 14-03-2026
3 57/23 Rajeev Mehrotra M.D. HPGIC, Shimla & other 14-03-2026
4. |58/23 Yashpal -Do- - Do -
5. |59/23 Satish -Do- - Do -
6 60/23 Rakesh Kumar -Do- - Do -
7 62/23 Harpal Singh -Do- - Do -
8. | 64/23 Rakesh -Do- - Do -
9. |34/23 Gulam Mohd. Govt. Medical College Chamba & other - Do -
10. | 30/23 Rajesh Singh -Do- - Do -
11. | 32/23 Sunil Kumar -Do- - Do -
12. | 27/23 Tek Chand -Do- - Do -
13. | 26/23 Happy Sharma -Do- - Do -
14. | 41/23 Basant Singh -Do- - Do -
15. | 37/23 Sandeep Kumar -Do- - Do -
16. | 38/23 Avnesh Kumar -Do- - Do -
17. | 29/23 Rohit Kumar -Do- - Do -
18. | 28/23 Sachin -Do- - Do -
19. | 149/19 Ashu Kumar Divya Himachal Prakashan Pvt. Ltd. 16-03-2026
20. | 146/19 Yash Paul Singh -Do- - Do -
21. | 152/19 Rahul Choudhary | -Do- - Do -
22. | 04/20 Onkar Singh Divya Himachal Prakashan & others - Do -
23. | 151/19 Raghuvinder Singh | -Do- - Do -
24. | 03/20 Lekh Raj -Do- - Do -
25. | 87/23 Saifu M/S Batot Hydro Power, Chamba 20-03-2026
26. | 82/17 Kamal Kishore M/S Shakti Hydro & other 23-03-2026
27. | 05/20 Pankaj Rana Dainik Bhaskar & other 25-03-2026
28. | 368/15 Pradhan = Worker | M.D. Surya Resort Mcleodgan 25-03-2026
Union
29. | 433/15 Pradhan = Worker | M.D. Surya Resort Mcleodgan 25-03-2026
Union
30. | 32/21 Parshotam Chand | Divya Himachal Prakashan & other 30-03-2026
31. | 26/21 Jitender Kumar Divya Himachal Prakashan 30-03-2026
By order,

PRIYANKA BASU INGTY, IAS,
Secretary (Lab. Emp. & O.P.).
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BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the Legal
Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Ajay Kumar s/o Shri Surjeet Singh,
r/o Vill. & P.O. Palkwah, Tehsil Haroli,
District Una, H.P.

Respondent : The Factory Manager, M /S Deepak
Fasteneers Limited, Unit-11, Industrial Area,
Tahliwal, Tehsil Haroli, District Una, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala. 1 49/2022
Present:—
Applicant : Sh. Anubhav Walia, Ld. Adv.
Respondent : Sh. Sanjeev Gupta, Ld. Adv.
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The parties have entered in a compromise and the matter has been settled between the
parties for a lump sum of Rs.15,000/- vide separate statement of Shri Anubhav Walia,
Advocate Ld. Counsel for the petitioner recorded on 14-03-2026 wherein he has stated that
respondent has settled the matter with the petitioner and has paid Rs.15,000/- for the claim.
The statement of petitioner Shri Ajay Kumar has also recorded on 18-02-2026 wherein he
has stated that he agreed to compromise the matter on the above terms. In view of
statements recorded on 14-03-2026 and 18-02-2026, the claim petition/reference is disposed
of accordingly. The reference is answered in aforesaid terms. A copy of this Award be sent
to the appropriate Government for publication in the official gazette. File after due
completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Anu Bala) (Parveen Chauhan)
Announced:

Date: 14-03-2026
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BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the Legal
Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Vinod Kumar s/o Sh. Puran Chand, r/o V.P.O. Bhugnara,
Tehsil Nurpur, District Kangra, H.P.

Respondent(s) : 1. M/s Divya Himachal Prakashan Pvt. Ltd., Head Office at Kangra-
Pathankot Marg, Mataur, Tehsil and District Kangra, H.P.
through its Chairman-cum-Managing Director.

2. M/s Samarpan Printers, Kangra-PathankotMarg, Purana Mataur,
Tehsil and District Kangra, H.P. through its Partners/Proprietors.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala : 148/2019
Present:—
Applicant : Sh. Ravinder Aggarwal, Ld. AR.
Respondent(s) : Sh. Mukul Vaid, Ld. Adv. Vice.
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

Vide separate statement of petitioner recorded on 23-2-2026 wherein he has submitted that
in view of fresh reference made by the appropriate Government he wants to withdraw the
present claim/reference i.e. Reference No.148/2019. Therefore in view of the above
statement of the petitioner, the above mentioned reference is dismissed as withdrawn. The
reference is answered in aforesaid terms. A copy of this Award be sent to the appropriate
Government for publication in the official gazette. File after due completion be consigned to
the Record Room.

File after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)
Announced:

Date: 14-03-2026
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BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the Legal
Services Authorities Act, 1987 (Central Act)]

Applicant :  Sh. Rajeev Mehrotra s/o Sh. Mohan Lal, c/o Sh. Rakesh Sharma,
Ward No.9, Near Geeta Bhawan, Nagar Parishad, Santokhgarh,
Tehsil Una, District Una, H.P.

Respondent(s) : 1. The Managing Director, HPGIC Himrus Bhawan, Near Him Land
Hotel Shimla-171002.

2. The Manager/Incharge, Desi Sarab Karkhana, Mehatpur, District
Una, H.P.

3. M/s Ashish Associates c/o M/s County Liquor Bottling Plant, Plot
No.5 & 5A, Industrial Area Mehatpur, Tehsil & District Una, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 57/2023

Present:—

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondents No.1 and 2 : Sh. Vipul Bhardwaj, Ld. Adv.

Respondent No. 3 : Ms. Ritu Bala, Ld. Adv. Vice
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

Statement of learned Authorized Representative for petitioner was recorded on 02-3-2026
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the reference, hence he wants to withdraw the same as per instructions of the
petitioner. Therefore in view of the above statement the reference/direct claim is dismissed
as withdrawn. The reference is answered in aforesaid terms. A copy of this Award be sent
to the appropriate Government for publication in the official gazette. File after due
completion be consigned to the Record Room. File after due completion be consigned to the
Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)
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Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the Legal
Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Yashpal s/o Sh. Ravinder Kumar, c/o Sh. Rakesh Sharma,
Ward No.9, Near Geeta Bhawan, Nagar Parishad, Santokhgarh,
Tehsil Una, District Una, H.P.

Respondent(s) : 1. The Managing Director, HPGIC Himrus Bhawan, Near Him Land
Hotel Shimla-171002.

2. The Manager/Incharge, Desi Sarab Karkhana, Mehatpur, District
Una, H.P.

3. M/s Ashish Associates c/o M/s County Liquor Bottling Plant, Plot
No.5 & 5A, Industrial Area Mehatpur, Tehsil & District Una, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 58/2023

Present.-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel.

Respondents No.1 and 2 : Sh. Vipul Bhardwaj, Ld. Adv.

Respondent No.3 : Ms. Ritu Bala, Ld. Adv. Vice.
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

Statement of learned Authorized Representative for petitioner was recorded on 02.3.2026
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the reference, hence he wants to withdraw the same as per instructions of the
petitioner. Therefore in view of the above statement the reference/direct claim is dismissed
as withdrawn. The reference is answered in aforesaid terms. A copy of this Award be sent to
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the appropriate Government for publication in the official gazette. File after due completion
be consigned to the Record Room. File after due completion be consigned to the Record
Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14.03.2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the Legal
Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Satish s/o Sh. Ram Asra, c¢/o Sh. Rakesh Sharma, Ward No.9,
Near Geeta Bhawan, Nagar Parishad, Santokhgarh, Tehsil Una,
District Una, H.P.

Respondent(s) : 1. The Managing Director, HPGIC Himrus Bhawan, Near Him Land
Hotel Shimla-171002.

2. The Manager/Incharge, Desi Sarab Karkhana, Mehatpur, District
Una, H.P.

3. M/s Ashish Associates c/o M/s County Liquor Bottling Plant, Plot
No.5 & 5A, Industrial Area Mehatpur, Tehsil & District Una, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala : 59/2023
Present:-
Applicant : Sh. Mukul Vaid, Ld. Vice Counsel
Respondents No.1 and 2 : Sh. Vipul Bhardwaj, Ld. Adv.
Respondent No. 3 : Ms. Ritu Bala, Ld. Adv. Vice.
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—
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Statement of learned Authorized Representative for petitioner was recorded on 02-3-2026
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the reference, hence he wants to withdraw the same as per instructions of the
petitioner. Therefore in view of the above statement the reference/direct claim is dismissed
as withdrawn. The reference is answered in aforesaid terms. A copy of this Award be sent to
the appropriate Government for publication in the official gazette. File after due completion
be consigned to the Record Room. File after due completion be consigned to the Record
Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the Legal
Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Rakesh Kumar s/o Sh. Ranvir Singh, c¢/o Sh. Rakesh Sharma,
Ward No.9, Near Geeta Bhawan, Nagar Parishad, Santokhgarh,
Tehsil Una, District Una, H.P.

Respondent(s) : 1. The Managing Director, HPGIC Himrus Bhawan, Near Him Land
Hotel Shimla-171002.

2. The Manager/Incharge, Desi Sarab Karkhana, Mehatpur, District
Una, H.P.

3. M/s Ashish Associates c/o M/s County Liquor Bottling Plant, Plot
No.5 & 5A, Industrial Area Mehatpur, Tehsil & District Una, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 60/2023

Present:-
Applicant : Sh. Mukul Vaid, Ld. Vice Counsel
Respondents No.1 and 2 : Sh. Vipul Bhardwaj, Ld. Adv.

Respondent No. 3 : Ms. Ritu Bala, Ld. Adv. Vice.
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AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

Statement of learned Authorized Representative for petitioner was recorded on 02.3.2026
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the reference, hence he wants to withdraw the same as per instructions of the
petitioner. Therefore in view of the above statement the reference/direct claim is dismissed
as withdrawn. The reference is answered in aforesaid terms. A copy of this Award be sent to
the appropriate Government for publication in the official gazette. File after due completion
be consigned to the Record Room. File after due completion be consigned to the Record
Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.
Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the Legal
Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Harpal Singh s/o Sh. Arjun Dass, c/o Sh. Rakesh Sharma,
Ward No.9, Near Geeta Bhawan, Nagar Parishad, Santokhgarh,
Tehsil Una, District Una, H.P.

Respondent(s) : 1. The Managing Director, HPGIC Himrus Bhawan, Near Him Land
Hotel Shimla-171002.

2. The Manager/Incharge, Desi Sarab Karkhana, Mehatpur, District
Una, H.P.

3. M/s Ashish Associates c/o M/s County Liquor Bottling Plant, Plot
No.5 & 5A, Industrial Area Mehatpur, Tehsil & District Una, H.P.

Number of proceedings of the
Labour Court-cum-Industrial
Tribunal, Dharamshala 1 62/2023

Present:-
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Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondents No.1 and 2 : Sh. Vipul Bhardwaj, Ld. Adv.

Respondent No. 3 : Ms. Ritu Bala, Ld. Adv. Vice
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

Statement of learned Authorized Representative for petitioner was recorded on 02-3-2026
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the reference, hence he wants to withdraw the same as per instructions of the
petitioner. Therefore in view of the above statement the reference/direct claim is dismissed
as withdrawn. The reference is answered in aforesaid terms. A copy of this Award be sent to
the appropriate Government for publication in the official gazette. File after due completion
be consigned to the Record Room. File after due completion be consigned to the Record
Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the Legal
Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Rakesh s/o Sh. Kartar Chand, c/o Sh. Rakesh Sharma, Ward
No.9, Near Geeta Bhawan, Nagar Parishad, Santokhgarh, Tehsil
Una, District Una, H.P.

Respondent(s) : 1. The Managing Director, HPGIC Himrus Bhawan, Near Him Land
Hotel Shimla-171002.

2. The Manager/Incharge, Desi Sarab Karkhana, Mehatpur, District
Una, H.P.

3. M/s Ashish Associates c/o M/s County Liquor Bottling Plant, Plot
No.5 & 5A, Industrial Area Mehatpur, Tehsil & District Una, H.P.
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Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala : 64/2023

Present:-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondents No.1 and 2 : Sh. Vipul Bhardwaj, Ld. Adv.

Respondent No. 3 : Ms. Ritu Bala, Ld. Adv. Vice
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

Statement of learned Authorized Representative for petitioner was recorded on 02-3-2026
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the reference, hence he wants to withdraw the same as per instructions of the
petitioner. Therefore in view of the above statement the reference/direct claim is dismissed
as withdrawn. The reference is answered in aforesaid terms. A copy of this Award be sent to
the appropriate Government for publication in the official gazette. File after due completion
be consigned to the Record Room. File after due completion be consigned to the Record
Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Gulam Mohd. s/o Sh. Baksh Deen, r/o Village Diulera, P.O.
Ganed, Tehsil Churah, District Chamba, H.P.

Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi through
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its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt. Medical
College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar, District
Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 34/2023

Present.-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondent  No.1 : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No. 3 : Sh. Ashwani Kumar, Ld. Vice Counsel
AWARD

The dispute between the parties having been referred for determination to the National Lok

Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the

Legal Services Authorities Act, 1987 (Central Act)]

Applicant :  Sh. Rajesh Singh s/o Sh. Chaman Singh, r/o Village Bagori, P.O.
Kiani, Tehsil and District Chamba, H.P.
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Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi
through its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt.
Medical College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar, District
Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala : 30/2023

Present:-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondent No.1 : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No. 3 : Sh. Ashwani Kumar, Ld. Vice Counsel
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]
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Applicant : Sh. Sunil Kumar s/o Sh. Bhagat Ram, r/o Village Dhar, P.O.
Singadhar, Tehsil Salooni, District Chamba, H.P.

Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi
through its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt.
Medical College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar, District
Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 32/2023

Present.-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondent  No. 1 : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No. 3 : Sh. Ashwani Kumar, Ld. Vice Counsel
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026
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BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Tek Chand s/o Sh. Singh Ram, r/o Village Sundrota, Tehsil
Churah, District Chamba, H.P.

Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi through
its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt. Medical
College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar,
District Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 27/2023

Present:-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondent No.1 : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No.3 : Sh. Ashwani Kumar, Ld. Vice Counsel
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)
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Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]

Applicant :  Sh. Happy Sharma s/o Sh. Trilok Nath, r/o Village Kupahara, P.O.
Sach, Tehsil and District Chamba, H.P.

Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi
through its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt.
Medical College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar, District
Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 26/2023

Present.-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondent No.1 : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No. 3 : Sh. Ashwani Kumar, Ld. Vice Counsel
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
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dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Basant Singh s/o Sh. Nek Chand, r/o Village Udei P.O.
Jhulada, Tehsil and District Chamba, H.P.

Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi through
its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt. Medical
College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar, District
Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 41/2023

Present.:-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondent  No.I : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No. 3 : Sh. Ashwani Kumar, Ld. Vice Counsel
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—
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The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Sandeep Kumar s/o Shri Shakti Prasad, r/o Village Shalimar,
P.O. Rajpura, Tehsil and District Chamba, H.p.

Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi through
its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt. Medical
College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar, District
Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 37/2023

Present.-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel
Respondent  No. 1 : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No. 3 : Sh. Ashwani Kumar, Ld. Vice Counsel
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AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]

Applicant : Sh. Avnesh Kumar s/o Sh. Hem Raj, r/o Village Gatiyanu, P.O.
Kiani, Tehsil and District Chamba, H.P.

Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi through
its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt. Medical
College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar,
District Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial
Tribunal, Dharamshala : 38/2023
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Present.-
Applicant
Respondent No.1

Respondent No. 3

: Sh. Mukul Vaid, Ld. Vice Counsel
: Sh. Manoj Kumar, Ld. Vice Counsel

: Sh. Ashwani Kumar, Ld. Vice Counsel

AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in

terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member

(Smt. Anu Bala)

Announced:
Date: 14-03-2026

Judicial Officer
(Parveen Chauhan)

BEFORE THE NATIONAL LOK ADALAT

HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]

Applicant

Respondent(s)

Sh. Rohit Kumar s/o Sh. Hem Singh, r/o Village and PO Barour,
Tehsil and District Chamba, H.P.

. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and

Hospital Chamba, District Chamba, H.P.

General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi through
its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt. Medical
College and Hospital Chamba, District Chamba, H.P.
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3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar, District
Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala 1 29/2023

Present.-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondent  No.1 : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No. 3 : Sh. Ashwani Kumar, Ld. Vice Counsel
AWARD

The dispute between the parties having been referred for determination to the National Lok
Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

BEFORE THE NATIONAL LOK ADALAT
HELD AT DHARAMSHALA

[Organized by Labour Court-cum-Industrial Tribunal, Dharamshala under Section 19 of the
Legal Services Authorities Act, 1987 (Central Act)]

Applicant . Sh. Sachin s/o Sh. Sarnu, r/o Village Tipri, P.O. Sarahan, Tehsil
and District Chamba, H.P.
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Respondent(s) : 1. The Principal, Pt. Jawahar Lal Nehru Govt. Medical College and
Hospital Chamba, District Chamba, H.P.

2. General Manager/Chairman, Datar Security Service Group 201,
Second Floor, Bhikaji Cama Place, Bhawan-II, New Delhi through
its Officer-in-Charge at Pt. Jawahar Lal Nehru Govt. Medical
College and Hospital Chamba, District Chamba, H.P.

3. The Director, KSES (formally IL&FS) Human Resources Ltd.
Salah, Near Petrol Pump Sundernagar, P.O. Sundernagar, District
Mandi, H.P.

Number of proceedings of the
Labour Court-cum-Industrial

Tribunal, Dharamshala . 28/2023

Present.-

Applicant : Sh. Mukul Vaid, Ld. Vice Counsel

Respondent No.1 : Sh. Manoj Kumar, Ld. Vice Counsel

Respondent No. 3 : Sh. Ashwani Kumar, Ld. Vice Counsel
AWARD

The dispute between the parties having been referred for determination to the National Lok

Adalat and the parties having compromised/settled the case/matter, the following award is passed in
terms of the settlement:—

The statement of learned Counsel for petitioner was recorded on 11-3-2026 at Chamba
wherein he has submitted that the petitioner do not want to pursue with the present
reference and want to withdraw the same. According to him the petitioner does not want to
continue with the claim petition/direct claim, hence he wants to withdraw the same as per
instructions of the petitioner. Therefore in view of the above statement the claim petition is
dismissed as withdrawn. The Direct claim is answered in aforesaid terms. A copy of this
Award be sent to the appropriate Government for publication in the official gazette. File
after due completion be consigned to the Record Room.

The parties are informed that the Court fee, if any, paid by any of them shall be refunded.

Member Judicial Officer
(Smt. Anu Bala) (Parveen Chauhan)

Announced:
Date: 14-03-2026

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-

CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (H.P.)

Reference No. : 149/2019
Date of Institution 1 02-12-2019

Date of Decision : 16-03-2026
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Shri Ashu Kumar s/o Sh. Sohan Lal, r/o Vill. Chhoti Haler, Near Floor Mil, P.O. & Tehsil
& District Kangra, H.P. ..Petitioner.

Versus

The Management of M/S Divya Himachal Prakashan Pvt. Ltd. through its CMD Head
Office at Kangra Pathankot Marg, Old Matour Tehsil & Distt. Kangra, H.P. ..Respondent.

Reference under Section 17 (1) of the
Working Journalist & Other Newspaper Employees and Miscellaneous Provisions Act, 1955

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR
For Respondent : Sh. Vijay Kaundal, Ld. Adv.
AWARD

The following industrial disputes have been received by this court for the purpose of
adjudication from the appropriate authority.

“Whether the claim submitted by Sh. Ashu Kumar s/oSh. Sohan Lal, r/o Vill. Chhoti Haler,
Near Floor Mil, P.O. & Tehsil & District Kangra H.P. under Section 17(1) of Working
Journalists and Other News Paper Employees (Conditions to Service) and Miscellaneous
Provisions Act, 1955 amounting Rs. 17,09,660.00 is legal and justified. If not what amount
of benefit of claim the above worker is entitled to from the above employer?”

2. An application has been moved on behalf of the applicant/claimant to withdraw the
present reference pending before this Court and to file fresh claim according to notification of the
Secretary (Labour & Employment) to the Government of Himachal Pradesh dated 02.03.2026. It is
submitted in the application that on his application dated 04.09.2025 the Ld. Secretary (Labour &
Employment) to the Government of Himachal Pradesh vide notification No. LEP-A003/5/2026-
LEP, dated 02.03.2026 the reference notification No. LO/DSL/IVLL/ WJA/16/2019-776-781, dated
02/23.11.2019 made by the appropriate authority specified in terms of Section 17(1) of the
Working Journalists and other Newspaper Employees (Conditions of Service) and Miscellaneous
Provisions Act, 1955 has been withdrawn and a proper and valid reference has been made for
adjudication before this Court in terms of Section 17(2) of the Act, 1955. The State Government
vide notification dated 02.03.2026 has withdrawn the defective as well as ultra virus notification
No. LO/DSL/IVLL/WIJA/16/2019-776-781, dated 02/23.11.2019 and has now made a proper
reference in terms of Section 17(2) of the Act. The applicant/claimant now prays that in
consideration of the notification dated 02.03.2026 a proper and valid reference issued by the State
Government in terms of Section 17(2) of the Act, 1955 the present reference No. 149/2019 has
been dismissed as withdrawn by the petitioner. The statement of learned Authorised
Representative for the petitioner is recorded to the effect. In view of the application, revised
notification/reference the present reference No. 149/2019 has become infructuous.

3. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.
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Announced in the open Court today, this 16th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cum-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (HP)

Reference No. : 146/2019
Date of Institution :02-12-2019
Date of Decision 1 16-03-2026

Shri Yash Paul Singh s/o Late Sh. Madan Lal, r/o Vill. & P.O. Durgella, Tehsil Shahpur,
District Kangra, H.P. ..Petitioner.

Versus

The Management of M/S Divya Himachal Prakashan Pvt. Ltd. through its CMD Head
Office at Kangra Pathankot Marg, Old Matour Tehsil & Distt. Kangra, H.P. ..Respondent.

Reference under Section 17 (1) of the
Working Journalist & Other Newspaper Employees and Miscellaneous Provisions Act, 1955

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR
For Respondent : Sh. Vijay Kaundal, Ld. Adv.
AWARD

The following industrial disputes have been received by this court for the purpose of
adjudication from the appropriate authority.

“Whether the claim submitted by Sh. Yash Paul Singh s/o Late Sh. Madan Lal, r/o V.P.O.
Durgella, Tehsil Shahpur, District Kangra H.P. under Section 17(1) of Working Journalists
and Other News Paper Employees (Conditions to Service) and Miscellaneous Provisions
Act, 1955 amounting Rs. 40,90,168.00 is legal and justified. If not what amount of benefit
of claim the above worker is entitled to from the above employer?”

2. An application has been moved on behalf of the applicant/claimant to withdraw the
present reference pending before this Court and to file fresh claim according to notification of the
Secretary (Labour & Employment) to the Government of Himachal Pradesh dated 02-03-2026. It
is submitted in the application that on his application dated 04.09.2025 the Ld. Secretary (Labour
& Employment) to the Government of Himachal Pradesh vide notification No. LEP-A003/11/2026-
LEP, dated 02-03-2026 the reference notification No. LO/DSL/IVLL/ WJA/15/2019-764-769,
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dated 02/23-11-2019 made by the appropriate authority specified in terms of Section 17(1) of the
Working Journalists and other Newspaper Employees (Conditions of Service) and Miscellaneous
Provisions Act, 1955 has been withdrawn and a proper and valid reference has been made for
adjudication before this Court in terms of Section 17(2) of the Act, 1955. The State Government
vide notification dated 02.03.2026 has withdrawn the defective as well as ultra virus notification
No. LO/DSL/IVLL/WIJA/15/2019-764-769, dated 02/23.11.2019and has now made a proper
reference in terms of Section 17(2) of the Act. The applicant/claimant now prays that in
consideration of the notification dated 02.03.2026 a proper and valid reference issued by the State
Government in terms of Section 17(2) of the Act, 1955 the present reference No. 146/2019 has
been dismissed as withdrawn by the petitioner. The statement of the petitioner is recorded to the
effect. In view of the application, revised notification/reference the present reference No. 146/2019
has become infructuous.

3. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 16th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cam-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (H.P.)

Reference No. :152/2019
Date of Institution :02-12-2019
Date of Decision : 16-03-2026

Shri Rahul Choudhary s/o Sh. Raj Kumar, r/o Vill. & P.O. Matour, Tehsil & District
Kangra, H.P. ..Petitioner.

Versus

The Management of M/S Divya Himachal Prakashan Pvt. Ltd. through its CMD Head
Office at Kangra Pathankot Marg, Old Matour Tehsil & Distt. Kangra, H.P. ..Respondent.

Reference under Section 17 (1) of the
Working Journalist & Other Newspaper Employees and Miscellaneous Provisions Act, 1955

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR

For Respondent : Sh. Vijay Kaundal, Ld. Adv.
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AWARD

The following industrial disputes have been received by this court for the purpose of
adjudication from the appropriate authority.

“Whether the claim submitted by Sh. Rahul Choudhary s/o Sh. Raj Kumar, r/o V.P.O.
Matour, Tehsil & District Kangra H.P. under Section 17(1) of Working Journalists and
Other News Paper Employees (Conditions to Service) and Miscellaneous Provisions Act,
1955 amounting Rs. 42,25,869.00 is legal and justified. If not what amount of benefit of
claim the above worker is entitled to from the above employer?”

2. An application has been moved on behalf of the applicant/claimant to withdraw the
present reference pending before this Court and to file fresh claim according to notification of the
Secretary (Labour & Employment) to the Government of Himachal Pradesh dated 02.03.2026. It is
submitted in the application that on his application dated 04.09.2025 the Ld. Secretary (Labour &
Employment) to the Government of Himachal Pradesh vide notification No. LEP-A003//2026-LEP,
dated 02.03.2026 the reference notification No. LO/DSL/IVLL/ WIJA/13/2019-758-763, dated
02/23.11.2019 made by the appropriate authority specified in terms of Section 17(1) of the
Working Journalists and other Newspaper Employees (Conditions of Service) and Miscellaneous
Provisions Act, 1955 has been withdrawn and a proper and valid reference has been made for
adjudication before this Court in terms of Section 17(2) of the Act, 1955. The State Government
vide notification dated 02.03.2026 has withdrawn the defective as well as ultra virus notification
No. LO/DSL/IVLL/WJA/15/2019-764-769, dated 02/23.11.2019 and has now made a proper
reference in terms of Section 17(2) of the Act. The applicant/claimant now prays that in
consideration of the notification dated 02.03.2026 a proper and valid reference issued by the State
Government in terms of Section 17(2) of the Act, 1955 the present reference No. 152/2019 has
been dismissed as withdrawn by the petitioner. The statement of learned Authorised
Representative for the petitioner is recorded to the effect. In view of the application, revised
notification/reference the present reference No. 152/2019 has become infructuous.

3. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 16th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cum-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (H.P.)

Reference No. 1 04/2020
Date of Institution :21-01-2020

Date of Decision : 16-03-2026
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Shri Onkar Singh/o Sh. Labhu Ram, r/o Vill. Badai, P.O. Sunehar, Tehsil Nagrota Bagwan,
District Kangra, H.P. ..Petitioner.

Versus

1. The Management of M/S Divya Himachal Prakashan Pvt. Ltd. through its CMD Head
Office at Kangra Pathankot Marg, Old Matour Tehsil & Distt. Kangra, H.P.

2. CM.D. M/S Samarpan Printers Through its Proprietors/ Partners Head Office at
Kangra-Pathankot Marg, Old matour Tehsil & Distt. Kangra H.P. ..Respondents.

Reference under Section 17 (1) of the
Working Journalist & Other Newspaper Employees and Miscellaneous Provisions Act, 1955

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR
For Respondents. : Sh. Vijay Kaundal, Ld. Adv.
AWARD

The following industrial disputes have been received by this court for the purpose of
adjudication from the appropriate authority.

“Whether the claim submitted by Sh. Onkar Singh s/o Sh. Labhu Ram, r/o Vill. Badai,
P.O. Sunehar, Tehsil Nagrota Bagwan, District Kangra H.P. under Section 17(1) of
Working Journalists and Other News Paper Employees (Conditions to Service) and
Miscellaneous Provisions Act, 1955 amounting Rs. 45,70,662.00 is legal and justified. If
not what amount of benefit of claim the above worker is entitled to from the above
employer?”’

2. An application has been moved on behalf of the applicant/claimant to withdraw the
present reference pending before this Court and to file fresh claim according to notification of the
Secretary (Labour & Employment) to the Government of Himachal Pradesh dated 02.03.2026. It is
submitted in the application that on his application dated 04.09.2025 the Ld. Secretary (Labour &
Employment) to the Government of Himachal Pradesh vide notification No. LEP-A003/8/2026-
LEP, dated 02.03.2026 the reference notification No. LO/DSL/IVLL/ WJA/23/2019-995-1002,
dated 11.11.2019/13.01.2020 made by the appropriate authority specified in terms of Section 17(1)
of the Working Journalists and other Newspaper Employees (Conditions of Service) and
Miscellaneous Provisions Act, 1955 has been withdrawn and a proper and valid reference has been
made for adjudication before this Court in terms of Section 17(2) of the Act, 1955. The State
Government vide notification dated 02.03.2026 has withdrawn the defective as well as ultra virus
notification No. LO/DSL/IV LL/WJA/22/2019-995-1002, dated 11.11.2019/ 13.01.2020 and has
now made a proper reference in terms of Section 17(2) of the Act. The applicant/claimant now
prays that in consideration of the notification dated 02.03.2026 a proper and valid reference issued
by the State Government in terms of Section 17(2) of the Act, 1955 the present reference No.
04/2020 has been dismissed as withdrawn by the petitioner. The statement of the petitioner is
recorded to the effect. In view of the application, revised notification/reference the present
reference No. 04/2020 has become infructuous.

3. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.
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Announced in the open Court today, this 16th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cum-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (HP)

Reference No. : 151/2019
Date of Institution : 02-12-2019
Date of Decision : 16-03-2026
Shri Raghuvinder Singh s/o Sh. Hoshiar Singh, r/o Vill. Paloti, P.O. Bane Di Hatti, Tehsil
Dehra, District Kangra, H.P. ..Petitioner.
Versus

The Management of M/S Divya Himachal Prakashan Pvt. Ltd. through its CMD Head
Office at Kangra Pathankot Marg, Old Matour Tehsil & Distt. Kangra, H.P. ..Respondent.

Reference under Section 17 (1) of the
Working Journalist & Other Newspaper Employees and Miscellaneous Provisions Act, 1955

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR
For Respondent : Sh. Vijay Kaundal, Ld. Adv.
AWARD

The following industrial disputes have been received by this court for the purpose of
adjudication from the appropriate authority.

“Whether the claim submitted by Sh. Raghuvinder Singh s/o Sh. Hoshiar Singh, r/o Vill.
Paloti, P.O. Bane Di Hatti, Tehsil Dehra, District Kangra H.P. under Section 17(1) of
Working Journalists and Other News Paper Employees (Conditions to Service) and
Miscellaneous Provisions Act, 1955 amounting Rs. 40,91,787.00 is legal and justified. If
not what amount of benefit of claim the above worker is entitled to from the above
employer?”

2. An application has been moved on behalf of the applicant/claimant to withdraw the
present reference pending before this Court and to file fresh claim according to notification of the
Secretary (Labour & Employment) to the Government of Himachal Pradesh dated 02.03.2026. It is
submitted in the application that on his application dated 04.09.2025 the Ld. Secretary (Labour &
Employment) to the Government of Himachal Pradesh vide notification No. LEP-A003/7/2026-
LEP, dated 02.03.2026 the reference notification No. LO/DSL/IVLL/ WIJA/16/2019-770-775,dated
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02/23.11.2019 made by the appropriate authority specified in terms of Section 17(1) of the
Working Journalists and other Newspaper Employees (Conditions of Service) and Miscellaneous
Provisions Act, 1955 has been withdrawn and a proper and valid reference has been made for
adjudication before this Court in terms of Section 17(2) of the Act, 1955. The State Government
vide notification dated 02.03.2026 has withdrawn the defective as well as ultra virus notification
No. LO/DSL/IVLL/WIJA/14/2019-770-775, dated 02/23.11.2019 and has now made a proper
reference in terms of Section 17(2) of the Act. The applicant/claimant now prays that in
consideration of the notification dated 02.03.2026 a proper and valid reference issued by the State
Government in terms of Section 17(2) of the Act, 1955 the present reference No. 151/2019 has
been dismissed as withdrawn by the petitioner. The statement of learned Authorised
Representative for the petitioner is recorded to the effect. In view of the application, revised
notification/reference the present reference No. 151/2019 has become infructuous.

3. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 16th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cam-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (HP)

Reference No. :03/2020
Date of Institution  :21-01-2020

Date of Decision : 1-03-2026

Shri Lekh Raj s/o Sh. Roshan Lal, r/o V.P.O. Dadh, Tehsil Palampur,District Kangra, H.P.
..Petitioner.

Versus

The Management of M/S Divya Himachal Prakashan Pvt. Ltd. through its CMD Head
Office at Kangra Pathankot Marg, Old Matour Tehsil & Distt. Kangra, H.P. ..Respondent.

Reference under Section 17 (1) of the
Working Journalist & Other Newspaper Employees and Miscellaneous Provisions Act, 1955

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR

For Respondent : Sh. Vijay Kaundal, Ld. Adv.
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AWARD

The following industrial disputes have been received by this court for the purpose of
adjudication from the appropriate authority.

“Whether the claim submitted by Sh. Lekh Raj s/o Sh. Roshan Lal, r/o V.P.O. Dadh,
Tehsil Palampur, District Kangra H.P. under Section 17(1) of Working Journalists and
Other News Paper Employees (Conditions to Service) and Miscellaneous Provisions Act,
1955 amounting Rs. 37,32,439.00 is legal and justified. If not what amount of benefit of
claim the above worker is entitled to from the above employer?”

2. An application has been moved on behalf of the applicant/claimant to withdraw the
present reference pending before this Court and to file fresh claim according to notification of the
Secretary (Labour & Employment) to the Government of Himachal Pradesh dated 02-03-2026. It
is submitted in the application that on his application dated 04-09-2025 the Ld. Secretary (Labour
& Employment) to the Government of Himachal Pradesh vide notification No. LEP-A003/3/2026-
LEP, dated 02-03-2026 the reference notification No. LO/DSL/IVLL/ WJA/22/2019-996-1002,
dated 11.11.2019/13.01.2020 made by the appropriate authority specified in terms of Section 17(1)
of the Working Journalists and other Newspaper Employees (Conditions of Service) and
Miscellaneous Provisions Act, 1955 has been withdrawn and a proper and valid reference has been
made for adjudication before this Court in terms of Section 17(2) of the Act, 1955. The State
Government vide notification dated 02.03.2026 has withdrawn the defective as well as ultra virus
notification No. LO/DSL/IV LL/WJA/22/2019-996-1002,dated 11.11.2019/ 13.01.2020 and has
now made a proper reference in terms of Section 17(2) of the Act. The applicant/claimant now
prays that in consideration of the notification dated 02.03.2026 a proper and valid reference issued
by the State Government in terms of Section 17(2) of the Act, 1955 the present reference No.
03/2020has been dismissed as withdrawn by the petitioner. The statement of the petitioner is
recorded to the effect. In view of the application, revised notification/reference the present
reference No. 03/2020 has become infructuous.

3. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 16th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cum-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (HP)

Ref. No. :87/2023 Date of Institution :12-9-2023 Date of Decision : 20-3-2026

Shri Saifu s/o Shri Yakub, r/o Village Sadai, P.O. Khundel, Development Block Mehla,
Tehsil & District Chamba, H.P. ..Petitioner.
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Versus

The Assistant General Manager, M/s Batot Hydro Power Project Ltd., Village Sadai, P.O.
Khundel, Tehsil & District Chamba, H.P. ..Respondent.

Reference under Section 10 (1) of the Industrial Disputes Act, 1947

For the petitioner : Sh. O.P. Bhardwaj, Ld. Adv.
For the respondent : Sh. Rajinder Guleria, Ld. Adv.
AWARD

The following industrial disputes has been received by this court for the purpose of
adjudication from the appropriate authority/Deputy Labour Commissioner.

“Whether the termination of services of Shri Saifu S/O Shri Yakub, R/O Village Sadai, P.O.
Khundel, Development Block Mehla, Tehsil & District Chamba, H.P. by the Assistant
General Manager, M/S Batot Hydro Power Limited, Village Sadai, P.O. Khundel, Tehsil &
District Chamba, H.P. w.e.f. 30-07-2018, without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, compensation and past service benefits the above worker is entitled to from the
above employer?”

2. The brief facts as stated in the claim petition are that the petitioner was initially
engaged as Helper/USW on muster roll daily wage basis on 3.7.2013 with the respondent and he
worked with respondent company till September, 2018. It is asserted that in the month of
September, 2018 petitioner had received salary of Rs. 6300/- per month from the respondent
company however services of petitioner were terminated orally by the respondent. It is asserted that
petitioner is a poor man and he has no source of income. That after termination of the services of
petitioner he had approached the respondent time and again as well as made several requests but
respondent had not paid any heed for the same. The petitioner had continuously worked and his
services were orally terminated by the respondent company without issuing any one month’s notice
in writing indicating the reason for termination. No retrenchment compensation was paid to the
petitioner/workman at the time of his illegal termination. It is alleged that the respondent had not
complied with the provisions of Sections 25 Clause F of the Industrial Disputes Act, 1947. It is
asserted that after termination of the services of petitioner new workmen from time to time were re-
engaged by the respondent company as sufficient work was available with the respondent
establishment/company. It is alleged that at the time of termination of the services of petitioner
persons junior to petitioner were retained in service continuously without any breaks and they had
been regularized. The action of the respondent company to retrench the petitioner as well as
retained junior totally violated the principle of ‘Last come First go’ as envisaged under Section 25
Clause G of the Industrial Disputes Act, 1947. It is alleged that the persons whose services were
illegally terminated by respondent company along-with petitioner were re-engaged by the
respondent company without giving any opportunity for re-employment and preference was given
to other persons and those junior to the petitioner. It is alleged that the act and conduct of the
respondent company was illegal and highly unjustified and same was against the provisions of
Section 25 Clause H of the Industrial Disputes Act, 1947. It is alleged that petitioner was
terminated orally without following the mandatory provisions of Sections 25-F and 25-G of the
Industrial Disputes Act, 1947. It is asserted that petitioner had worked with the respondent
company since 3" July, 2013 on muster roll daily wages helper/USW whereas the workers who
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were junior to the petitioner retained continuously by the respondent and are still working with the
respondent company. It is asserted that petitioner was never charge-sheeted for any act of
indiscipline, negligence of work or misconduct and worked with full devotion. Neither the charge-
sheet was served upon the petitioner nor any enquiry was conducted against the petitioner by the
respondent company. It is asserted that petitioner was unemployed from the date of his illegal
termination i.e. September, 2018 till date and nowhere gainfully employed since then and as such
petitioner is entitled for back wages. Moreover the respondent company had taken away the
petitioner’s right to livelthood and fundamental rights as enshrined under Article 21 of the
Constitution of India. It is asserted that before engaging the petitioner/workman the respondent
company executed agreement with the father of petitioner wherein respondents undertook to
provide job to the family of land owner for a period of 40 years i.e. to the petitioner/workman as
the land of petitioner’s father was given for construction of the project. It is asserted that
respondent had taken land measuring 22-00-00 bighas from the father of petitioner and despite the
agreement the respondent had terminated the services of petitioner with malafide intention just to
harass him. In view of the above submissions the respondent company had violated the provisions
of Sections 25-F, 25-G ad 25-H of the Industrial Disputes Act, 1947 as well as infringed the
fundamental rights i.e. Articles 14, 16 and 21 of Constitution of India. Moreover the action of the
respondent company was malafide, arbitrary, unconstitutional, illegal, highly unjustified and
against the principle of natural justice which amounts to unfair labour practice. It is prayed that the
oral order of termination/retrenchment of the services of petitioner passed by the respondent
company from September, 2018 may be set aside. It is also prayed that the respondent company
may be directed to reinstate the services of petitioner w.e.f. September, 2018 along-with seniority
including continuity of service as the petitioner was unemployed since the date of his illegal
termination/retrenchment and to pay full back wages. The respondent may be directed to re-engage
the petitioner on muster roll basis.

3. Inreply to the claim petition preliminary objections qua maintainability, locus standi
and estopple have been raised. On merits, it is submitted that petitioner was appointed as helper in
the respondent organization w.e.f. 1.7.2013. It is denied that the petitioner had worked continuously
with respondent establishment/company till September, 2018. It is submitted that petitioner himself
had resigned from service of the company/project on 30.7.2018 due to his domestic problem. It is
asserted that on 30.7.2018 petitioner moved an application at his own sweet will and resigned from
service of the project and requested the project to settle his full and final payment i.e. EPF etc. It is
asserted that petitioner was appointed on basic salary of Rs.4500/- per month. It is denied that the
services of petitioner were orally terminated in the month of September, 2018. It is denied that
persons whose services were illegally terminated by the respondent establishment/company along-
with petitioner were re-engaged by respondent company. It is mentioned that the respondent did not
terminate any one illegally. It is also denied that the services of petitioner were orally terminated
without following the mandatory provisions of Sections 25-F, 25-G of the Industrial Disputes Act,
1947. Since the petitioner himself resigned from service his services were not retrenched or
terminated by the respondent therefore question of violation of Sections 25-G and 2-H of the
Industrial Disputes Act did not arise at all. It is asserted that as per agreement executed with the
father of petitioner with regard to providing job to the family member of land owner respondent
company had provided job to the petitioner. It is denied that the respondent had taken land
measuring 22-00-00 Bighas from the father of petitioner as it was taken from all the co-sharers/co-
owners and it is also denied that despite the agreement respondent had terminated the services of
petitioner with malafide intention just to harass him. It is therefore prayed that claim petition is
false and frivolous and was filed just to harass the respondent and the same may be dismissed.

4. In rejoinder preliminary objections were denied facts stated in the petition are
reasserted and reaffirmed.
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5. On the basis of the pleadings of the parties, the following issues were framed for
adjudication and determination:—

1. Whether the services of the petitioner were illegally terminated by the respondent
w.e.f. 30-7-2018 without complying with the provisions of the Industrial Disputes Act,

1947, as alleged? ..OPP.
2. Ifissue No.l is proved in affirmative, whether the petitioner is entitled to back wages,
seniority, compensation and past service benefits as claimed? ..OPP.
3. Whether the claim petition is not maintainable, as alleged? ..OPR.

4.  Whether the petitioner has not come to the Court with clean hands and has suppressed
the material facts, as alleged? ..OPR.

5. Whether the petitioner has no locus standi to file the present claim petition? ..OPR.

6. Whether the petitioner is estopped by his act and conduct to file the claim, as alleged?
..OPR.
7. Relief.

6. The petitioner in order to prove his case examined himself as PW1 by way of affidavit
Ext. PW1/A.

7.  Respondent on the other hand has examined Shri Vinay Kalra, Manager Batot Hydro
Project Ltd. as RW1 by way of his affidavit Ext. RW1/A. He has also produced on record the
documents i.e. copy of resignation letter Ext. RW1/B, copy of relieving letter Ext. RW1/C, copy of
acceptance of resignation Ext. RW1/D, copy of application regarding correction of name Ext. D3,
copy of EPF full and final settlement Ext. RW1/E, copy of gratuity cheque Ext. D4, copy of EPF
withdrawal form Ext. D5, copy of notice dated 12.4.2021 Ext. D7, copy of reply to notice dated
16.4.2021 Ext. RWI1/F, copy of notice dated 5.7.2019 Ext. D6, copy of reply to notice dated
22.7.2019 Ext. RW1/G, copy of submission of record to conciliation officer Ext. RW1/H, copy of
appointment letter Ext. RW1/J, copy of demand notice Ext RW1/K, copy of reply to demand notice
dated 8.9.2021 Ext. RWI1/L, copy of demand notice dated 4.11.2021 Ext. RW1/M and copy of
power of attorney Ext. RW1/N.

8. I have heard the learned Counsel for both the parties at length and records perused.

9. For the reasons to be recorded hereinafter while discussing the issues for
determination, my findings thereon are as under:

Issue No. 1 : Partly Yes

Issue No. 2 : Decided accordingly
Issue No. 3 : No

Issue No. 4 : No

Issue No. 5 : No

Issue No. 6 : No
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Relief. : Claim petition is partly allowed per operative portion of the
Award.

REASONS FOR FINDINGS
Issue No.1

10. The Petitioner has produced his affidavit wherein he has stated on oath that he was
engaged on muster roll on daily wage basis as helper vide letter dated 3rd July, 2013 by the
respondent and continuously worked till September, 2018. He was receiving salary of Rs.6300/- per
month however in September, 2018 his services were orally terminated by the respondents. He has
asserted that he is a very poor person having no source of income. He approached the respondent
time and again requesting them to re-engage him but respondent did not pay any heed to his
request. He has alleged that termination of his services by the respondent with compliance the
mandatory provisions of the Industrial Disputes Act, 1947 was violation of the provisions of law.
He has also asserted that at the time of his termination persons junior to him have been retained in
service and their services have been regularized. He has alleged that his services were discontinued
as the respondent do not intend him to receive benefits of continuous service. During his
employment with the respondent he was never charge-sheeted for any act of indiscipline,
negligence and he worked with full devotion. After his illegal termination he has remained
unemployed throughout, hence he is not only entitled for reinstatement but also for the full back
wages. He has mentioned that respondent has executed agreement with his father whereby they
undertook to provide job for family member for a period of 40 years. He has prayed that the alleged
termination may be set aside and he may be reinstated with all consequential benefits. This
contention of the petitioner is denied by RW1 Shri Vinay Kalra. He has however admitted that the
petitioner was appointed as helper in the organization w.e.f. 1.7.2013. According to him the
petitioner worked with the respondent establishment/company continuously till September, 2018.
However on 30.7.2018 the petitioner resigned from job due to his domestic problem. Petitioner
himself without any pressure due to his domestic problem, moved an application to the Project
Manager on 30.7.2018 and also requested to Project Manager to settle his full and final payment i.e.
EPF etc. It is denied by him that the services of petitioner were terminated orally by the respondent.
It is also submitted by him that the petitioner not only resigned from his service due to his domestic
problem but due to certain event at the workplace leading to law enforcement authority
questioning the petitioner. The resignation letter of the petitioner was accepted on 31.7.2018 he was
relieved w.e.f. 31.7.2018. Subsequently he had also moved and application for withdrawal of his
EPF. According to this witness there was an agreement for providing job to the family members
which was complied with by the company and false and frivolous claim has been filed by the
petitioner.

11. In the instant case the petitioner has asserted that his services were orally terminated.
He specifically denied in his cross-examination that on 30.7.2018 he had submitted his resignation
due to domestic reason and requested for full and final settlement. RW1 Shri Vinay Kalra has
produced on record a copy of resignation Ext. RW1/B, relieving letter Ext. RW1/C and the copy of
acceptance of resignation Ext. RW1/D. Petitioner was also confronted with these documents.
Petitioner admitted his signatures in red circle Ext. D1 of resignation letter but he stated himself
that he was made to sign at hundred places by the respondent and also that he is an illiterate person.
No suggestion is made to him that he read and understood the contents of Ext. D1 (Mark-A) and
that resignation was conscious decision. The petitioner has denied that he received full and final
settlement but admitted that amount might have been deposited in his account but he did not
receive in any cash. He admitted that he received EPF amount but denied that he had written an
application for withdrawing his EPF. He has submitted that being illiterate he cannot say that he
understood the contents of document Ext. D3. He admitted that he received gratuity amount of
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Rs.18174/- but denied filling any form for EPF claim Ext. D5. He mentions that his account
number has been entered in the above documents by the company. Petitioner has denied that
resignation was tendered by him in 2018 as he had applied to work as a contractor for the company
in June, 2019. He has denied that the company has declined his offer to work as a contractor
regarding which notice Ext. D6 was issued by his father to the company. He has denied consistently
that he has resigned from his work due to his personal reasons. Learned Counsel for the petitioner
has argued that during January, 2019 petitioner was made to sign on some papers for EPF
withdrawal and these were misused by the company. RW1 Shri Vinay Kalra has admitted that
petitioner had applied for EPF withdrawal in January, 2019. Shri Vinay Kalra also admitted that
there are certain guidelines regarding voluntarily resignation by any employee. The Hon’ble High
Court of Punjab and Haryana in M/s Creative Edge Men’s Wear Pvt. Ltd. vs. The Presiding
Officer Industrial Tribunal-cum-Labour Court and Anr. in CWP No.17499 of 2018 decided
on 23.4.2024 has observed in paras n0.8,9,10 and 11 as follows:-

“8. On examination of the pleadings raised in the writ petition, reasons assigned in the
impugned award and the arguments addressed by the parties before this Court, conduct of
the petitioner Company(Management) does not inspire confidence because for the proving
of the resignation letter and its acceptance, no witness has been examined. Worklady seems
to be absolutely illiterate. From no stretch of imagination, it can be assumed that she was
having perfect knowledge of any language i.e. Hindi or English. Thus, there is no question
of her knowing the contents of the resignation letter, its acceptance and columns filled in the
voucher at the instance of the Management.

9. Pleaded case of the workladyy throughout the proceedings is that no resignation letter
was ever submitted by her. Plea taken by the Management that the worklady submitted her
resignation on 30.07.2009 does not appear to be genuine because after illegal retrenchment
on 01.08.2009, demand notice alongwith five copies of it was addressed to the Management
(Annexure P-7) without any delay, wherein date of appointment has been pleaded in
specific as 30.07.2007 alongwith salary of Rs.4,100/- and back wages have also been
demanded from 01.08.2009.

10. Moreover, the documents appended by the Management with the present writ petition as
well as led in evidence have not been proved by the Management by producing the required
witnesses. Once, a plea of resignation is taken by the Management, it requires to be proved
strictly. Thus, being not satisfied with the plea taken in defence by the Management, there is
no reason for this Court to doubt the view taken by the learned Labour Court and interfere
with its findings. Therefore, this Court maintains that the termination of the services of the
worklady is in violation of Section 25-F of the Act of 1947, and hence illegal.

11. However, learned counsel for the Management has further submitted that the
reinstatement of the worklady with continuity in service would not be possible because the
company itself had closed down much earlier. In this regard, Labour Court also has noticed
in paragraph No. 15, the stand of the Management that manufacturing process of the factory
at Sonepat has stopped w.e.f April 2010, but in the absence of any documentary evidence,
said plea was not accepted. The position of the statement in the absence of any supported
document is similar before this Court also. Therefore, the finding recorded by Learned
Labour Court in paragraph no. 18 that the management has given a raw deal to the worklady
also seems to be a perfect observation”.

12. The careful perusal of alleged resignation letter Ext. RW1/B shows that in the contents
name of petitioner is different from the signature on the document. Once the petitioner has pleaded
that he is illiterate no effort has been made to produce oral and documentary evidence to prove that
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the documents Ext. RW1/B, Ext. RW1/C and Ext. RW1/D were voluntarily signed by petitioner
after understanding the nature and contents of the documents. The agreement of employer Ext.
RW1/J Clause 15 clearly provides for a notice period but on the basis of Ext. RWI1/C the
resignation was accepted vide Ext. RW1/D on the very next day by the respondent. Considering the
uncontroverted fact that petitioner has asserted himself to be an illiterate person the burden lies on
the respondent to establish that document Ext. RW1/B to Ext. RW1/C were executed by petitioner
out of his free volition. There is vague mention regarding the reason of resignation, its immediate
acceptance by the respondent and payment of dues even without compliance of guidelines
regarding one month’s notice in Ext. RW1/J raises serious doubt qua genuineness of resignation
and fact that resignation was voluntarily made by the petitioner. The notice Ext. D6 of the father of
petitioner to the respondent nowhere mentioned that petitioner intended to obtain contract from the
respondent and mentioning of this fact in the reply given to such notice is of a no consequence to
establish the case of the respondent.

13. The respondent in the present case has not denied that petitioner was not in continuous
service with the respondent from 2013 to 2018. Thus the services of petitioner could not have been
retrenched/terminated without compliance of Section 25-F of the Industrial Disputes Act, 1947.
The resignation alleged to have been given by the petitioner is not proved to be the result of his
conscience as petitioner was not aware of such document since he pleaded that his services have
been orally terminated. The arguments raised by learned counsel for the petitioner that the alleged
resignation has been procured by the respondent cannot be rejected out rightly. As already
mentioned above there is no oral and documentary evidence to show that the petitioner
intentionally resigned out of his own free volition hence the termination of the petitioner by the
respondent without mandatory compliance of the contract agreement and provisions of Industrial
Disputes Act, 1947 amounts to retrenchment. The issue no.1 is accordingly decided in the favour of
the petitioner.

Issue No. 2

14. In the present case the alleged termination of the petitioner took place in July, 2018.
The legal notice which has been issued by the petitioner to the respondent is after gap of almost
three years from the date of his termination. It has been submitted by the learned counsel for the
petitioner that petitioner was time and again requesting the respondent to re-engage him however
there is no separate oral and documentary evidence to corroborate this contention of the petitioner.
It also appears that the petitioner had received his deposits from the respondent company and after
delay of three years approached with the demand notice. In these circumstances the petitioner is
held entitled for the reinstatement with the respondent company on the similar post as on the date
of his alleged termination along-with 50% of the back wages from the date of his termination
along-with seniority and continuity of service. Hence this issue is decided accordingly.

Issues No. 3,4,5 and 6

15. The onus of proving these issues was on the respondent. The respondent has tried to
bring on record the documents to prove that resignation had been submitted by petitioner however
said documents are doubtful. It is not proved by separate oral and documentary evidence that
petitioner had put his signature over these documents after understanding the contents of these
documents and the resignation was out of his free will. Thus issues no.3 to 6 are decided in the
favour of the petitioner.

RELIEF

16. In view of my discussion on the issues no. 1 to 6 above, the claim petition succeeds
and is partly allowed. The petitioner is held entitled for the reinstatement with the respondent
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company on the similar post as on the date of his alleged termination along-with 50% of the back
wages from the date of his termination along-with seniority and continuity of service. Parties are
left to bear their costs.

17. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 20th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cuam-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (H.P.)

Ref. No. : 82/2017 Date of Institution :28-3-2017 Date of Decision :23-3-2026

Shri Kamal Kishore s/o Shri Bajiru Ram, r/o Village Lanzera, P.O. Awan, Tehsil Bhatiyat,
District Chamba, H.P. ..Petitioner.

Versus

1. The Managing Director, M/s Shakti Hydro Electric Company Pvt. Ltd., Regd. Office
D-III, Defence Colony, New Delhi-110024.

2. The Occupier, M/s Shakti Hydro Electric Company Pvt. Ltd., r/o Village Kahri, P.O.
Awan, Tehsil Bhatiyat, District Chamba, H.P. ..Respondents.

Reference under Section 10 (1) of the Industrial Disputes Act, 1947
For the petitioner : Sh. O.P. Bhardwaj, Ld. Adv.
For the respondent(s)  : Sh. T.C. Sharma, Ld. Adv.
AWARD

The following industrial disputes has been received by this court for the purpose of
adjudication from the appropriate authority/Joint Labour Commissioner.

“Whether the termination of the services of Shri Kamal Kishore S/O Shri Bajiru Ram, R/O
Village Lanzera, P.O. Awan, Tehsil Bhatiyat, District Chamba, H.P. by (1) The Managing
Director, M/s Shakti Hydro Electric Company Pvt. Ltd., Regd. Office D-III, Defense
Colony, New Delhi-110024. (2) The Occupier, M/s Shakti Hydro Electric Company Pvt.
Ltd., R/O Village Kahri, P.O. Awan, Tehsil Bhatiyat, District Chamba, H.P. during
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December, 2014 without complying the provisions of the Industrial Disputes Act, 1947, as
alleged by the workman, is legal and justified? If not, what amount of back wages,
seniority, past service benefits and amount of compensation the above aggrieved worker is
entitled to?”

2. The brief facts as stated in the claim petition are that the petitioner was engaged by the
respondents on daily wage basis on 5.12.2013 through appointment letter. It is asserted that the
agriculture land of petitioner was purchased by the respondent situated at Mohal Banuni Pargna
Hobar Tehsil Bhattiyat, District Chamba, HP for construction of power project at very low price
and in lieu of that respondents promised to provide job to one of family member of petitioner in the
respondent’s project. It is asserted at that time son of petitioner was below 18 years and petitioner
was engaged by the respondent as per appointment letter dated 6.12.2013. At the time of
engagement of petitioner respondents had undertaken that as soon as the son of petitioner attains
the age of 18 years he would be provided job in place of applicant. The petitioner was engaged by
respondent vide appointment letter dated 6.12.2013 but his services were terminated by the
respondent and after termination of the services of petitioner the respondents had not re-engaged
the petitioner nor engaged his son. It is asserted that the services of petitioner/workman was orally
terminated by the respondents without issuing one month’s notice in writing indicating the reason
for retrenchment nor any compensation was paid to the petitioner/workman at the time of his illegal
termination. It is alleged that there was non compliance of the provisions of Section 25 Clause F of
the Industrial Disputes Act, 1947. The respondents did not resort to mandatory provision of Section
25-F of the Industrial Disputes Act, 1947 while disengaging the services of petitioner. It is asserted
that the petitioner/workman is very poor and he has no source of income. It is asserted that after
oral termination of services of petitioner/workman he approached respondents time and again and
respondents had orally assured to re-engage him (petitioner) but they had not paid any heed to the
request of the petitioner. Thereafter petitioner had raised dispute before the Labour Officer
Chamba, the conciliation proceedings failed and the matter was forwarded to Labour
Commissioner Shimla, H.P. and the Labour Commissioner had forwarded the same before this
Court for adjudication. It is asserted that after termination of the services of petitioner the
respondents re-engaged numbers of new workman from time to time. Moreover sufficient work
was available with the respondents. It is asserted that at the time of illegal termination the persons
junior to petitioner were retained in services continuously without any breaks and they have been
since regularized. The action of the respondents project to retrench the petitioner/workman as well
as retained juniors was violative of the principle of ‘Last Come First Go’ as envisaged under
Section 25-G of the Industrial Disputes Act, 1947 and could not be sustained in the eyes of law. It
is alleged that the act and conduct of the respondents project was illegal and highly unjustified and
same was against the provisions of Section 25 Clause H of the Industrial Disputes Act, 1947. It is
asserted that the petitioner was working with the respondents project since 6.12.2013 till December
2014 on daily wage basis and respondents project illegally disengaged the services of petitioner.
According to petitioner he never remained close from work since 6.12.2013 to December, 2014 till
date. It is asserted that petitioner was never charge-sheeted for any act of indiscipline, negligence of
work or misconduct and he worked with full devotion. Neither the charge-sheet was served upon
the petitioner nor any enquiry was conducted against the petitioner by the respondents and as such
action of respondents project was illegal, highly unjustified and also against the principle of natural
justice as well as violative of the Articles 14 and 16 of Constitution of India. The petitioner was
unemployed from the date of his illegal termination i.e. December, 2014 till date and nowhere
gainfully employed since then and as such he is entitled for back wages. It is prayed that the oral
order of termination/retrenchment of the services of petitioner passed by the respondents from
December, 2014 may be set aside. It is also prayed that the respondents may be directed to reinstate
the services of petitioner w.e.f. December, 2014 along-with seniority including continuity of service
as the petitioner was unemployed since the date of his illegal termination/retrenchment and to pay
full back wages.
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3. Inreply to the claim petition preliminary objections qua maintainability, jurisdiction,
cause of action, locus standi, estopple and petitioner not approaching the court with clean hands
have been raised. On merits, it is asserted that petitioner was not appointed by the respondents
through any appointment letter dated 5.12.2013. It is asserted that petitioner has sold his land on
higher prices to the respondents and earned huge profit by selling the piece of land. It is denied that
the respondents promised to provide job to one of family member in the respondents’ project. It is
also denied that the respondents undertook that as soon as the son of the petitioner attains the age of
18 years he would be provided job in place of applicant. In-fact the petitioner has claimed job in
lieu of land. It is asserted that the petitioner was only engaged as casual labourer for two to five
days in a month as and when he requested for the same. It is asserted that the provisions of Section
25-F of the Industrial Disputes Act, 1947 are not attracted in this case as well as the provisions of
Section 25-H of the Act not applicable in the present case. It is asserted that the workers were
appointed as per their qualifications. It is denied that respondents engaged numbers of new workers
from time to time after verbal termination of the petitioner. It is asserted that appointment made by
respondents was the part of appointing management and new incumbents were appointed as per
their qualifications whereas the technical employees were rendering their services. It is denied that
petitioner had worked with the respondents’ project since 6.12.2013 till December, 2014 on daily
wage and was illegally disengaged by the respondents. It is asserted that the respondents had paid
all required compensation as per the Act to the petitioner and not violated the fundamental rights
under Articles 14 and 16 of the Constitution. In view of the above submission it is prayed that the
claim petition is not maintainable and the petitioner is not entitled for any relief as claimed and the
application of petitioner may be dismissed.

4. In rejoinder preliminary objections were denied facts stated in the petition are
reasserted and reaffirmed.

5. On the basis of the pleadings of the parties, the following issues were framed for
adjudication and determination:-

1. Whether the termination of services of the petitioner by the respondents during

December, 2014 is/was illegal and unjustified, as alleged? ..OPP.
2. Ifissue no.l is proved in affirmative to what service benefits the petitioner is entitled
to? ..OPP.
3. Whether the claim petition is not maintainable, as alleged? ..OPR.
4. Whether this Court has no jurisdiction to file the present case, as alleged ..OPR.

5. Whether the petitioner has no locus standi and cause of action to file the present case,

as alleged? ..OPR.
6. Whether the petitioner is estopped by their act and conduct to file the case, as alleged?
..OPR.
7.  Whether the petitioner has not approached the Court with clean hands and suppressed
the true and material facts from this Court, as alleged? ..OPR.
Relief.

6. The petitioner in order to prove his case examined himself as PW1 by way of affidavit
Ext. PWI/A and also tendered in evidence Ext. PW1/B and Ext. PW1/C. Petitioner has also
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examined one Shri Raj Kumar s/o Amar Nath as PW2 by way of affidavit Ext. PW2/A. Learned
Counsel for the petitioner has also produced on record copy of report under Section 12(4) of the
Industrial Disputes Act, 1947 dated 29.4.2016 Ext. PA and letter dated 6.12.2013 Ext. PB. He has
also produced on record copy of jamabandi for the year 2007-08 Ext. PX and closed the evidence
of petitioner.

7.  Respondent on the other hand has examined Shri Anoop Kumar, Project Manager, M/s
Shakti Hydro Electric Company as RW1 by way his affidavit Ext. RW1/A. He has also produced
on record the documents i.e. copy of salary record Ext. RW1/B1 to B89, copy of letter dated
8.12.2014 Ext. RW1/C and copy of salary record Ext. RW1/D1 to D4.

8. I'have heard the learned Counsel for both the parties at length and records perused.

9. For the reasons to be recorded hereinafter while discussing the issues for
determination, my findings thereon are as under:

Issue No. 1 : Partly yes
Issue No. 2 : Decided accordingly
Issue No. 3 : No
Issue No. 4 : No
Issue No. 5 : No
Issue No. 6 : No
Issue No. 7 : No
Relief. : Claim petition is partly allowed per operative portion of the
Award.
REASONS FOR FINDINGS

Issue No. 1

10. The petitioner in his deposition has stated that he was employed in the project of the
respondents on daily wage basis on 5.12.2013 through an appointment letter. The agricultural land
of the petitioner was also purchased by the respondents at Mohal Banuni Pargna Hobar Tehsil
Bhattiyat, District Chamba, H.P. for construction of the power project allegedly at a low price. The
petitioner has submitted that his son was below the age of 18 years at that time and he was given
the appointment letter on 6.12.2013. Respondents undertook to provide job to the son of petitioner
when he attained the age of 18 years. However when the son attained the age of 18 years the
services of petitioner were terminated by the respondents and respondents did not re-engage the
petitioner or his son. He alleges that his services were orally terminated without issuing one
month’s notice without indicating any reason and without payment of retrenchment compensation.
Petitioner has submitted that he is a poor person having no source of income and after oral
termination of his services, he time and again approached the respondents to re-engage him but
respondents did not pay any heed to his request. After his termination respondents have re-engaged
number of new workmen and sufficient work was available with the respondents thus respondents
have violated the provisions of Sections 25-F, 25-G and 25-H of the Industrial Disputes Act, 1947.
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In support of his case the petitioner has also examined one Shri Raj Kumar s/o Shri Amar Nath who
has also stated that petitioner was engaged by the respondents on daily wage basis through
appointment letter. The agricultural land of petitioner was purchased on low price and respondents
had undertaken to provide employment to the son of the petitioner however they terminated the
services of the petitioner orally without any retrenchment compensation or mandatory notice.

11. Respondents in order to prove the case has examined RW1 Shri Anoop Kumar, Project
Manager who has asserted that the case is false and mala fide to mislead and get relief from this
court. The petitioner was never engaged by the respondents on daily wage basis and respondents
never purchased any land from the petitioner. He however states that respondents never promised
to provide job to any family member of the petitioner or his son after attaining the age of 18 years.
He has denied that respondents have committed violation of any of the provisions of the Industrial
Disputes Act.

12. The petitioner in his cross-examination has stated that he has produced the
appointment letter during the course of his deposition. The appointment letter is Ext. PB. The
appointment letter is dated 6.12.,2013 and when the document was being proved before this court
no objection appears to have been taken on behalf of the respondents with regard to the
genuineness of this document. This document Ext. PB prima facie establishes that there was an
employer employee relationship between the respondents and the petitioner. It is important to
peruse the report under Section 12(4) of the Industrial Disputes Act Ext. PA regarding the dispute
between the petitioner and the respondents and it is clear from the perusal of the said report that
respondents have put in appearance before the Labour-cum-Conciliation Officer but did not file any
written reply and list of mandays chart. It is however pertinent to mention that reply to the demand
notice was sent by respondents through Shri Dheeraj Sharma, Advocate to the petitioner though
this document has not been proved in accordance with law however a separate stance appears to
have been taken by the respondents mentioning that the services of the petitioner were terminated
as he was found absent from his duty without any reason and consequently his services have been
terminated. This document is not sufficient to prove the employment of the petitioner with the
respondents however mutation Ext. PX has also been produced on record which shows that the land
of Kamal Kishore s/o Shri Bajiru Ram was mutated in favour of the respondents company by way
of Sale Deed. The case of the petitioner regarding his employment with the respondents is also
supported by the oral statement of PW2 Shri Raj Kumar s/o Shri Amar Nath also stated on oath that
petitioner was engaged by the respondents on daily wage basis in January, 2011. His services were
illegally terminated orally by the respondents without compliance of mandatory provisions of the
Industrial Disputes Act, 1947. A specific suggestion has been made to the petitioner witness that
petitioner had sold his land to the respondents company quite contrary to this RW1 Shri Anoop
Kumar has stated that respondent never purchased any land from the petitioner. On the one hand
the respondents denied having any connection with the petitioner on the other hand they have not
disputed the appointment letter produced by the petitioner and have also suggested petitioner
witness that the land of the petitioner was purchased by respondents. This fact is also clear from
above mentioned mutation Ext. PX. The deposition of RW1 Shri Anoop Kumar appears to be
doubtful in the light of above oral and documentary evidence discussed. Shri Anoop Kumar has
denied that in December, 2014 the company had terminated the services of the petitioner and he
reiterates that he was never appointed. The respondents have produced on record muster rolls of the
workers Ext. PW1/B1 to B89. Once the appointment letter Ext. PB is proved on the case file it was
incumbent upon the respondents to produce the correct muster rolls before the court with regard to
the petitioner. It is argued by learned Counsel for the respondents that in muster rolls the name of
Kamal Kishore is not the same person as the petitioner since the father’s name is described as
Pratap Chand. Pertinent to mention here that in the appointment letter the father’s name of
petitioner is correctly described as Bajiru Ram. The respondents have themselves mentioned in the
reply that petitioner was engaged as a casual labourer for 2 to 5 days in a month as and when
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requested for that. Despite this fact mentioned in the pleadings RW1 has blatantly denied that the
petitioner was ever engaged by the respondents. This fact also makes statement of RW1 Shri
Anoop Kumar highly unreliable. It appears that the respondents have intentionally suppressed the
mandays chart pertaining to the petitioner even if the petitioner was employed with the respondents
as a casual labourer for 2 to 5 days in a month  as submitted in their pleadings. The statement of
the petitioner on the other hand is supported by PW2 Shri Raj Kumar and the appointment letter
produced on the record Ext. PB. Since the respondents have suppressed the mandays chart of the
petitioner it can safely be presumed that petitioner had worked with the respondents continuously
from the year 2011 till his alleged termination in December, 2014. It is admitted by RW1 that
number of new workers have been appointed by the respondents. It is clear that no offer of re-
engagement was ever given to the petitioner. It is admitted fact that the work of respondents is still
continuing and there was no dearth of work and funds with the respondents. In the light of above
oral and documentary evidence it is proved that respondents have committed the violation of the
provisions of the Sections 25 Clauses F, G and H of the Industrial Disputes Act, 1947 while
illegally terminating the services of the petitioner. The issue no.l is accordingly decided in the
favour of the petitioner.

Issue No. 2

13. It has been proved from the overwhelming evidence the factum of the employment of
the petitioner was suppressed by the respondents and they have also failed to produce the best
evidence in their possession with regard to the services of the petitioner. Despite this respondents
have not been able to completely dispute the employer employee relationship with the petitioner. It
is proved from the oral and documentary evidence that the respondents have illegally terminated
the services of the petitioner and committed violation of Sections 25-F, 25-G and 25-H of the
Industrial Disputes Act, 1947. In these circumstances the petitioner is held entitled for
reinstatement as daily wager on similar terms with the respondents from the date of his termination
along-with 50% of back wages and the seniority and continuity in service. This issue is decided
accordingly.

Issues No. 3,4,5,6 and 7

14. The onus of proving these issues was on the respondents. The respondents have taken
contradictive stand in their pleadings as well as deposition of their material witness. They have
suppressed material documents with regard to the engagement and employment of the petitioner
with the respondents and terminated the services of the petitioner without following mandatory
provisions of the Industrial Disputes Act, 1947. The respondents have not been able to establish
how the petitioner was estopped from filing the present claim or that the petitioner has no locus
standi and cause of action. There is nothing on record to oust the jurisdiction of this court with
regard to the dispute between the parties. These issues no. 3 to 7 are decided in the favour of the
petitioner and against the respondents.

RELIEF

15. In view of my discussion on the issues no. 1 to 7 above, the claim petition succeeds
and is partly allowed. The petitioner is held entitled for reinstatement as daily wager on similar
terms with the respondents from the date of his termination along-with 50% of back wages and the
seniority and continuity in service. Parties are left to bear their costs.

16. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.
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Announced in the open Court today, this 23rd day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cum-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (H.P.)

Reference No. 1 05/2020

Date of Institution  :21-01-2020

Date of Decision :25-03-2026
Shri Pankaj Rana s/o Shri Ramesh Singh Rana, R/O Village Nanwar, P.O. Chadhiar, Tehsil
Baijnath, District Kangra, H.P. ..Petitioner.
Versus

1. Managing Director, M/S D.B. Corp. Ltd. Plot No.-280, Sarkhej-Gandhi Nagar,
Highway, Near YMCA Club, Makarba, Ahmedabad, Gujarat- 380051.

2. Head/Manager (HR&Admn), DainikBhaskar Regional Office, Plot No. 11-12, Ground
Floor, Dakshin Marg, Sector 25D, Chandigarh-160036.

3. Assistant General Manager (Ad-Sales), DainikBhaskar Office, Malbrow House, Near
DPRO Office, Chota Shimla, District Shimla, H.P.-171002. ..Respondents.

Reference under Section 17 (1) of the
Working Journalist & Other Newspaper Employees and Miscellaneous Provisions Act, 1955

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR
For Respondents. : Sh. Vijay Kaundal, Ld. Adv.
AWARD

The following industrial disputes have been received by this court for the purpose of
adjudication from the appropriate authority.

“Whether the claim submitted by Sh. Pankaj Rana s/o Sh. Ramesh Singh Rana, r/o Vill.
Nanwar, P.O. Chadhiar, Tehsil Baijnath, District Kangra, H.P. -176 088 under Section 17(1)
of Working Journalists and Other News Paper Employees (Conditions to Service) and
Miscellaneous Provisions Act, 1955 amounting Rs. 47,68,770.00 is legal and justified. If
not what amount of benefit of claim the above worker is entitled to from the above
employer?”’



3776 oI, BATed ST, 04 [, 2026 /14 RS, 1948

2. Separate statement of Shri Ravinder Aggarwal, learned Authorised Representative for
the petitioner/claimant has been recorded vide which he intends to withdraw the present
reference/claim i.e. reference No. 05/2020 in view of the fresh reference made by the appropriate
Government. Accordingly, the present reference/claim is dismissed as withdrawn.

3. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 25th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cam-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (H.P.)

Reference No. :368/2015
Date of Institution : 18-8-2015
Date of Decision :25-3-2026
The Pradhan Workers Union Surya Resorts Pvt. Ltd., Mcleodganj, Dharamshala, District
Kangra, H.P. ..Petitioners.
Versus

The Executive Director/M.D., Surya Resorts Pvt. Ltd. Mcleodganj, Dharamshala, District
Kangra, H.P. ..Respondent.

Reference under Section 10 (1) of the
Industrial Disputes Act, 1947

For the Petitioner (s) : Sh. N.L. Kaundal, Ld. AR
: Sh.Vijay Kaundal, Ld. Adv.

For Respondent : Sh. Adhar Gupta, Ld. Adv.

AWARD

The following industrial disputes has been received by this court for the purpose of
adjudication from the appropriate authority/Deputy Labour Commissioner.

“Whether non-implementation of the settlement dated-15.6.2015 arrived under section
12(3) of the Industrial Disputes Act, 1947 in between The Pradhan, Workers Union Surya
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Resorts Pvt. Ltd. Mcleodganj, Dharamshala, Distt. Kangra, H.P. and The Executive
Director/M.D. Surya Resorts Pvt. Ltd. Mcleodganj, Kangra (H.P.) by the Executive
Director/M.D. Surya Resorts Pvt. Itd. Mcleodganj, Dharamshala, Distt. Kangra consequent
upon alleged go-slow by the workers, non-performance of duty as per duty chart and
continuance of slogan shouting by the workers w.e.f. 22-7-2015, resultant causing industrial
unrest is legal and justified? If not, to what effects?”

2. The brief facts as stated in the claim petition are that the working committee of the
workers union i.e. Hotel Karamchari Sangh vide resolution no.18 dated 27.5.2015 had held meeting
and they have decided to submit demand charter to the management/respondent regarding some
grievances. Thereafter the Karamchari Sangh had submitted demand charter to the
respondent/management vide demand notice n0.02/2015 dated 30.5.2015 and the copies of the
same was forwarded to Labour Inspector Dharamshala and others and demands were raised by the
Karamchari Sangh. It is asserted that Labour-cum-Conciliation Officer fixed conciliation meeting
on 15.6.2015 in his office premises vide letter No.LO/DSL/ID/24/2015-302-03 dated 12.6.2015 and
both the parties were participated in the conciliation meeting before the said authority and
settlement had been arrived between both the parties on 15.6.2015. On 2.7.2015 Shri Param
Bamba, Executive Director/respondent had issued a false explanation letter to Mr. Kewal Kumar
(waiter) President/Pardhan of worker union only to sent out him from services of company/resort
due to his union activities. Mr. Kewal Kumar had submitted reply to explanation letter on 5.7.2015
and requested the management/respondent to translate memo dated 2.7.2015 into Hindi language
and atleast provide him minimum 15 days to submit reply of explanation letter. It is asserted that
respondent had not translated the explanation letter dated 2.7.2015 but again issued memo dated
10.7.2015 to Mr. Kewal Kumar wherein it was mentioned that earlier the management had also
issued advisory note dated 2.7.2015 and memo on 10.1.2009 respectively in English and there was
no objection to its understanding in English language. It is alleged that that Mr. Kewal Kumar had
never received any memo dated 10.1.2009. On 3.7.2015 Mr. Kewal Kumar, Pardhan worker union
had applied one day leave i.e. for 4.7.2015 to discuss issue of memo dated 2.7.2015 with his legal
advisor however leave was not recommended by the Manager (F&B) Mr. Sanjay Kumar with the
remarks that leave could not be recommended. It is asserted that the respondent/management had
not implemented settlement dated 15.6.2015 and increment @7% was not given to the workmen
and salary of June month was paid as per old rates. It is asserted that on 14.7.2015 the Pardhan of
union met with Mr. Param Bamba, Executive Director of company/resort and asked him to give
increment 7% to the workers but no reply was given by the respondent/executive director and they
had not submitted any application before the competent authority to terminate the settlement dated
15.6.2015. It is alleged that on demand of 7% increment to the workers the respondent had
suspended the services of Mr.Kewal Kumar, Pardhan of workers union w.e.f. 16.7.2015 vide office
order dated 15.7.2015 and Shri Param Bamba had also tried to break the strength of union
members. It is asserted that the workers of the union also met with respondent to implement the
settlement dated 15.6.2015 but no action was taken by the respondent and the Pardhan of worker
union had submitted memo/letter dated 29.7.2015 in the office of Deputy Commissioner,
Dharamshala with regard to taking of necessary action against management for victimization,
harassment to the workers of union. It is asserted that Additional Deputy Commissioner,
Dharamshala had written a letter to Labour Officer, Dharamshala but of no avail. It is asserted that
settlement dated 15.6.2015 was not implemented by the respondent/management then the workers
union had taken decision to go for one day office strike w.e.f. 8.8.2015 and intimation was given to
the respondent/management as well as other authorities vide letter No.10/2015 dated 5.8.2015. It is
asserted that the management had not allowed the workers in their working place w.e.f. 9.8.2015 to
13.8.2015 whereas the works unions had called off strike and intimated the respondent vide letter
no.16/2015 dated 12.8.2015. It is asserted that the services of 57 workers had been terminated by
the respondent/management without any reason, show cause notice, retrenchment compensation
however 38 fresh workers were appointed by respondent/management in place of terminated
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workmen. It is asserted that once the earlier reference had been received by the court from
appropriate government for adjudication vide notification dated 6th August, 2015 and the present
case was pending before labour authorities the respondent/management could not terminate the
services of workmen without obtaining permission from this court/labour authority. On 13.8.2015
respondent/management terminated 57 workmen without prior permission of the court under
Section 33 (2) (b) of the Industrial Disputes Act, 1947 hence the action of the
respondent/management was against the mandatory provision of the Industrial Disputes Act, 1947.
It is asserted that Mr. Param Bamba, Executive Director of Resort/respondent also threatened 57
workmen and asked them to submit their resignation from union membership and settle the full and
final with the company otherwise he would have no other alternative except to terminate their
services. It is asserted that the act of respondent not to implement the settlement dated 15.6.2015
and harass and victimized the union members and office bearer as well as terminated 57 workmen
was an unfair labour practice and in violation of Section 25-T, 25-U, 29 read with 5" Schedule
Clause 4(b) (f), 5 (a), 11,12 and 13 of the Industrial Disputes Act, 1947. It is submitted that all the
57 terminated workmen are still unemployed and not gainfully employed anywhere from the date
of their illegal termination hence all are entitled for full back wages from the date of their illegal
termination. It is prayed that in view of the aforesaid submissions the court may direct respondent
management to implement the settlement dated 15.6.2025, set aside illegal termination of 57
workers who are members of union and respondent/management be directed to reinstate their
services along-with seniority and continuity in service with full back wages w.e.f. 13.8.2015 till the
date of their reinstatement with all consequential service benefits.

3. Inreply to the claim petition preliminary objections qua maintainability, petition being
barred by act, conduct and acquiescence of petitioners, suppression of material facts etc. have been
raised. On merits, it is admitted that union has submitted a demand charter on 30.5.2015. It is
mentioned that the workers of hotel even prior to submission of the demand charter had started “go
slow tactics” deliberately to pressurize the management to concede to their demands however
demand charter was under consideration of the management but in the mean time respondent got
notice from Labour-cum-Conciliation Officer. It is asserted that workers union assured the
respondent during the conciliation proceedings that they would mend their ways and will not
observe any illegal tactics in future since their demands were conceded by the management on their
verbal assurance and respondent agreed for settlement. It is denied that the respondent issued a
false explanation letter to Mr. Kewal Kumar (waiter) President/Pardhan of worker union on
2.7.2015 in order to send him out from services of the company/resort due to his union activity.
However it is admitted that on 5.7.2015 the management received a reply from Kewal Kumar and
letter/reply of Kewal Kumar dated 5.7.2015 was replied by the respondent vide re-memo dated
10.7.2015. It is denied that pardhan never received any memo dated 10.1.2015 however memo
dated 2.7.2015 was rightly issued to Shri Kewal Kumar who despite giving assurance on 15.6.2015
before conciliation officer that in future they would not apply any such tactics and perform all their
duties fastened to their job and assuring smooth functioning of hotel continued to incite the
workmen. It is asserted that the workers union had assured before the conciliation officer that
peace, tranquillity and industrial harmony would be maintained at all costs. It is asserted that the
management also thought that workers demands were already considered and as such they would
be maintaining proper peace and do work in the hotel as per their job requirements. It is however
asserted that Kewal Kumar continued with his illegal acts and even threatened the group of trainees
deployed in the hotel of respondent by Rahat Bahara University Mohali from 10.6.2015 till
25.7.2015. It is denied that respondent had not submitted any application before competent
authority to terminate the settlement dated 15.6.2015. It is alleged that high powered delegation
comprising inter alia monastery heads union minister of government of India, Prime Minister of
Tibetan Government in exile and some ministers of Eastern Estates were staying in the hotel under
the aegis of Holiness Dalai Lama from 17.6.2015 to 28.6.2015. It is alleged that since the workers
of hotel at the instance of union continued to observe the earlier tactics just to tarnish the image of
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hotels, as such the management was forced to make alternative arrangements to cope with the
delegation in particular and other tourists in general who visited during month of June and July. It
is alleged that instead of helping to cooperate the workers of hotel union started showing hostile
attitude against guests just to show their arrogant attitude and as such the respondent was left with
no option but to implement the settlement dated 15.6.2015. It is denied that demand of 7%
increment to the workers of the respondent was reason for suspension of Mr. Kewal Kumar
Pardhan. It is denied that Shri Param Bamba tried to break the strength of union members. It is
added that on 2.7.2015 respondent had already informed concerned departments for non
implementation of the award vide letters dated 2.7.2015. It is asserted that workers of union wrote a
letter and copy of the same was addressed to different offices by them regarding non
implementation of the award however they did not mention anywhere that they met with the
respondent prior to writing the above mentioned letter. It is asserted that respondent received a
letter from office of Labour-cum-Conciliation Officer Dharamshala on 23.7.2015 vide which the
respondent was asked to appear in their office on 25.7.2015. On 25.7.2015 the respondent had
submitted reply to the letter dated 23.7.2015. It is asserted that respondent had received a letter
No.7/2015 dated 19.7.2015 from the Secretary of Hotel Karamchari Sangh on 25.7.2015 and the
same was replied to them on 28.7.2015. It is asserted that during conciliation proceedings the
workers of the hotel union continued the tactics of go slow and refused to do some of duties
fastened to their job. It is submitted that as per settled law during conciliation proceedings the
workers are barred from resorting to direct action and as such the action of workers union was
illegal and their arrogant and indiscipline attitude was just to disrupt the smooth functioning of the
hotel. It is asserted that workers union continued to hold the gate meetings during the working
hours and absenting from duties without prior permission and also threatened to go on indefinite
strike. It is asserted that workers of union did not serve any mandatory notice prior to going on
strike to the management or to any other authorities. It is asserted that behaviour of workers was
not only irresponsible but also illegal. It is asserted that vide letter dated 24.7.2015 respondent
informed Labour Commissioner, Shimla about illegal gate meetings held by the workers union of
the hotel. It is alleged that due to the act and conduct of workers union of hotel the respondent had
not only suffered huge financial loss of business but reputation of respondent was also lower down
in the eyes of clients. It is admitted that on submission of failure report of settlement of award dated
15.6.2015 by the Labour Inspector-cum-Conciliation Officer the matter was sent to the Labour
Commissioner. It is asserted that failure of settlement of award dated 15.6.2015 was in the
knowledge of workers union who attended the conciliation proceedings on 5.8.2015. On 8.8.2015
they went on one day token strike and thereafter continued their illegal strike knowingly and their
act was illegal and against the provisions of the Industrial Disputes Act. It is alleged that the
workers union during this period threatened the other members of staff, who refused to join them.
It is also alleged that worker of union when gathered outside the hotel used filthy
unparliamentarily, abusive and offensive language against the management of hotel as well as
against the respondent. They threatened to vandalize and damage the property of the hotel. The
respondent vide general notice dated 6.8.2015 notified that a worker who shall taking part in illegal
strike would be treated as absent from duty and management would be at liberty to make alternate
arrangements in their place. On 10.8.2015 the respondent again vide general notice advised them
not to take part in illegal strike of union particularly when the matter is already referred to the
Labour Commissioner, Shimla. It is asserted that the workers who were on illegal strike failed to
come for their daily routine job so question of refusing them to attend job on these days did not
arise at all. It is asserted that respondent was forced to engage the services of alternative workers in
their place as the attitude of petitioner’s union was against the interest of hotel. It is asserted that on
13.8.2015 it was specifically mentioned that some of workers against whom he had not yet made
any alternative arrangement could be accommodated on humanitarian grounds and they should
furnish unqualified apology for their action and also must not resort to illegal and irregular
misconduct. It is alleged that the worker of union deliberately did not provide proper services to the
customers and the respondent received number of complaints against them. After August, 2015 the
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respondent engaged alternative arrangement and the hotel again started receiving appreciation from
the customers. It is asserted that some of workers who tendered their apology were already taken
back and they are still in service of the respondent. It is asserted that the worker union deliberately
pressurized the respondent to concede to their demands and adopted go slow tactics and illegal
activities. It is asserted that the action of the respondent was not against the mandatory provisions
of the Industrial Disputes Act, 1947. It is denied that the respondent threatened the workmen and
asked them to submit resignation from the union membership. It is asserted that there was no
violation of Sections 25-T, 25-U, 29 read with 5™ Schedule Clause 4 (b) (f), 5 (c), 11, 12 and 13 of
the Industrial Disputes Act, 1947. It is denied that 56 workers were terminated by respondent
illegally. It is also denied that the workers are still unemployed and not gainfully employed
anywhere thereafter. It is alleged that the worker union had submitted a wrong list of workers
knowing full well that some of the workers have not signed any documents with them and are
already working with the respondent. All other averments made parawise in the petition are denied
and it is prayed that the petition deserves to be dismissed.

4. In rejoinder preliminary objections were denied facts stated in the petition are
reasserted and reaffirmed.

5. On the basis of the pleadings of the parties, the following issues were framed for
adjudication and determination:—

1. Whether non-implementation of the Settlement dated 15.6.2015 arrived under Section
12(3) of the Industrial Disputes Act, 1947 between the parties is/was not legal and
justified as alleged? ..OPP. (Amended)

2. If issue no.l is proved in affirmative, whether go-slow strike by workers, non-
performance of duty as per duty chart and continuance of slogan shouting by workers

w.e.f. 22.7.2015 is/was illegal and unjustified as alleged? ..OPR.

3. If issue no.l or issue no.2 are proved in affirmative to what service benefits the
petitioners are entitled to? ..OPP.

4. Whether the claim petition is not maintainable in the present form as alleged? ..OPR.

5. Whether the claim petition is debarred to sue respondent by act, conduct &
acquiescence as alleged in preliminary objections no.2 of reply? ..OPR.

6. Whether the petitioner has not approached the court with clean hands as alleged?

..OPR.

7.  Whether the petitioner has suppressed the true and material facts from the court as

alleged? ..OPR.
Relief.

6. Word ‘not’ is added in Issue No.l considering the onus of proof on petitioners.

7. The petitioners have examined Shri Kewal Kumar s/o Shri Bir Singh, r/o VPO
Nadholi, Tehsil Jawali, District Kangra by way of affidavit Ext. PW1/A. He has also produced on
record copy of list of employees Ext. PW1/B, copy of letter dated 8.7.2015 Ext. PW1/C, copy of
letter dated 27.8.2015 RTI information Ext. PW1/D, copy of letter dated 20.7.2015 Ext. PW1/E,
copy of letter dated 12.8.2015 Ext. PW1/F, copy of letter dated 27.8.2015 RTI information Ext.
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PW1/G, copy of resolution dated 27.5.2015 Ext. PW1/H, copy of demand notice dated 20.5.2015
Ext. PW1/I, copy of letter dated 12.6.2015 Ext. PW1/J, copy of settlement dated 15.6.2015 Ext.
PWI1/K, copy of memo dated 2.7.2015 Ext. PWI1/L, copy of letter dated 5.7.2015 Ext. PW1/M,
copy of letter dated 10.8.2015 Ext. PW1/N, copy of letter dated 3.7.2015 Ext. PW1/O, copy of
suspension letter dated 15.7.2015 Ext. PW1/P, copy of letter dated 23.7.2015 Ext. PW1/Q and copy
of letter dated 8.8.2015 Ext. PW1/R.

8. Respondent has examined Shri Param Bamba, Executive Director, M/s Surya Resorts
Pvt. Ltd by way of tendering affidavit and also produced the documents i.e. letter dated 25.6.2015
Ext. RW1/A, letter dated 12.6.2016 Ext. RW1/B, letter dated 2.7.2015 Ext. RW1/C, memo dated
2.7.2015 Ext. RWI1/D, letter dated 10.7.2015 Ext. RWI/E, office order dated 15.7.2015
Ext.RWI1/F, letter dated 16.7.2015 Ext. RW1/G, letter dated 24.7.2015 Ext.RW1/H, letter dated
28.7.2015 Ext.RW1/J, Notice dated 6.8.2015 Ext.RW1/K, notice dated 10.8.2015 ExtRWI/L,
letter dated 6.8.2015 Ext. RWI1/M, letter dated 8.8.2015 Ext. RWI1/N, reply to the application
Ext.RW1/0, letter dated 13.8.2015 Ext. RW1/P, letter dated 14.9.2015 Ext. RW1/Q, feedback
forms Ext.RW1/R, statement Mark A-1, statements Mark A-2 to 4, letter dated 16.11.2015 Mark A-
5 and Guest reviews Mark A-6 tol7. Shri Aman Sharma, Sr. Manager (Operations), Surya Resorts
Pvt. Ltd. Mcleodganj examined by the respondent by way of affidavit Ext. RW2/A. He has
produced on record copies of ITRs Ext. RW2/B to Ext. RW2/D, Pen Drive Ext. RW2/E and
certificate Ext. RW2/F. RW3 Shri Anirudh Thakur, Sr. Assistant, Labour Court-cum-Industrial
Tribunal Dharamshala by way of examination-in-chief wherein he has stated that a Reference
No.433/2015 titled as Pradhan Worker Union vs. Executive Director Surya Resorts is pending
which was issued by the Dy. Labour Commissioner on 10.9.2015 and the same was mad as
Reference No0.433/2015 which as follows:—

“Whether action of the employer i.e. The Executive Director/M.D. Surya Resorts Pvt. Ltd.
Mcleodganj, Dharamshala, Distt. Kangra, H.P not to allow Sh. Ajay Kumar & Other 56
workers (as per list enclosed from Sr. No.1 to 57) to resume their duty w.e.f. 13.8.2015 after
calling off the strike and appoint 38 fresh workers and without complying with the
mandatory provisions of Industrial Disputes Act,1947, as alleged by workers union, is legal
and justified? If not, what relief of reinstatement, back wages, seniority and other service
benefits the aggrieved workmen are entitled to from above management?”

He has further stated that worker union has filed claim petition on 2.11.2015 through
Pradhan wherein stated that 57 workers were terminated and the list of workers is available
with that reference in which total 63 names and which worker list in this case (Reference
No0.368/2015) is attached as Ext. PW1/B. Respondent has further examined Shri Naresh
Kumar, Labour Inspector-cum-Conciliation Officer, Kangra at Dharamshala as RW4
wherein he has produced the copy of letter sent by Kewal Kumar Ext. RW4/A and the same
is correct as per record. He has further stated that there was no other record proceedings
available with them in the case of suspension. Respondent also examined Shri Amit
Chaudhary, Labour Officer-cum-Conciliation Officer, Kangra at Dharamshala as RW6
wherein he has stated that as per office order dated 23.6.2025 he is authorized by the Labour
Commissioner to lead evidence before the court which is Ext. RW5/A and the same was
received by him by way of email. He has also produced Ext. RW5/B, Ext. RWS5/C, Ext.
RWS5/D, Ext. RWS/E, Ext. RW5/F, Ext. RW5/G, Ext. RW5/H, Ext. RW5/J, Ext. RW5/K,
Ext. RW5/L and Ext. RW5/M. He has stated that other people record is not available with
them and they had written to the relevant authorities for the same. Respondent has further
examined Shri Amit Chaudhary, Labour Officer-cum-Conciliation Officer Kangra at
Dharamshala as RW6 by way of examination-in-chief wherein he has stated that as per Ext.
RW6/A which is letter dated 25.6.2015 and contained employment certificate and office
order of Sachin Thakur s/o Sh. Parmeshwar according to which said person employed in
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Home Guard 8" Battalion Dharamshala. He produced copy of report dated 22.8.2015 Ext.
RW6/B, copy of letter dated 28.7.2015 Ext. RW6/C, copy of letter dated 2.7.2015 Ext.
RW6/D and copy of memo dated 16.7.2015 Ext. RW6/E.

9. T have heard the learned Authorized Representative/Counsel for petitioner and learned
Counsel for the respondent at length and records perused.

10. For the reasons to be recorded hereinafter while discussing the issues for
determination, my findings thereon are as under:—

Issue No. 1 :Yes
Issue No. 2 : No
Issue No. 3 : Decided accordingly
Issue No. 4 : No
Issue No. 5 : No
Issue No. 6 : No
Issue No. 7 : No
Relief. : Claim petition is partly allowed per operative portion
of the Award.
REASONS FOR FINDINGS

Issue No. 1

11. The agreement Ext. PW1/K dated 15.6.2015 was entered between the representative of
the petitioners and respondent under Section 12(3) of the Industrial Disputes Act, 1947. Section 12
(3) of the Industrial Disputes Act, 1947 is reproduced as follows:—

“12(3) If a settlement of the dispute or of any of the matters in dispute is arrived at in the
course of the conciliation proceedings the conciliation officer shall send a report thereof to
the appropriate Government 2 [or an officer authorised in this behalf by the appropriate
Government] together with a memorandum of the settlement signed by the parties to the
dispute”.

12. The agreement Ext. PWI/K was essentially an undertaking by the respondent to
provide identity cards to petitioners/workers and payment of balance increment of 7% to the
workers during current year and also payment of 15% increment annually in future. Vide document
Ext. RWI1/C dated 2.7.2015 the respondent rescinded from the above agreement/
settlement whereby it was mentioned that the workers are violating the settlement and there was no
due performance of settlement by the union. It was alleged that union has continued to observe go
slow strategy to tarnish and mortify the image of hotel in the eyes of high power delegations.

13. The petitioners on the other hand alleged that due to non implementation of agreement
dated 15.6.2015 the union had planned one day strike on 8.8.2015. Learned Counsel/Authorized
Representative for the petitioners has argued that necessary onus to prove non implementation
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settlement was on the petitioners which is duly discharged by oral and documentary evidence. He
has emphasized that in the context of Section 18 of the Industrial Disputes Act, 1947 which reads
as follows:—

“18. Persons on whom settlements and awards are binding.—2 [(1) A settlement arrived at
by agreement between the employer and workman otherwise than in the course of
conciliation proceeding shall be binding on the parties to the agreement.

(2) 1 [Subject to the provisions of sub-section (3), an arbitration award] which has become
enforceable shall be binding on the parties to the agreement who referred the dispute to
arbitration. ]

[(3)] A settlement arrived at in the course of conciliation proceedings under this Act 3 [or an
arbitration award in a case where a notification has been issued under sub-section (3A) of
section 10A] or 4 [an award 5 [of a Labour Court, Tribunal or National Tribunal] which has
become enforceable] shall be binding on—

(a) all parties to the industrial dispute;

(b) all other parties summoned to appear in the proceedings as parties to the dispute,
unless the Board, 6 [arbitrator,] 7 [Labour Court, Tribunal or National Tribunal], as the
case may be, records the opinion that they were so summoned without proper cause;

(c) where a party referred to in clause (a) or clause (b) is an employer, his heirs,
successors or assigns in respect of the establishment to which the dispute relates;

(d) where a party referred to in clause (a) or clause (b) is composed of workmen, all
persons who were employed in the establishment or part of the establishment, as the
case may be, to which the dispute relates on the date of the dispute and all persons who
subsequently become employed in that establishment or part”.

14. The settlement between the respondent and the petitioners was to be complied
mandatorily and no party had any unilateral right of revocation of a settlement duly entered, signed
and registered.

15. It is argued by the learned Counsel/Authorized Representative for petitioners that the
above mentioned settlement was amicably entered between the parties, now the respondent cannot
escape their liability. The settlement was to be effective from 16.6.2015. It is alleged by the learned
Counsel/Authorized Representative for the petitioners that in order to avoid terms of settlement
false explanation was issued by respondent to Shri Kewal Kumar, Pradhan of the union of
petitioners on 2.7.2015 and he was subsequently suspended. This did not culminate into an inquiry
nor any subsistence allowance has been paid to Shri Kewal Kumar till date.

16. It is further submitted that union members had raised objection to the non
implementation of settlement due to which they were terminated by the respondent w.e.f.
13.8.2015.1t is further submitted that respondent had breached the terms of settlement and there is
no material evidence to prove that the union/workers had resorted to go slow tactics and committed
any misconduct 22.7.2015 onwards. The learned AR/counsel has asserted that non implementation
of agreement under Section 12(3) of the Industrial Disputes Act, 1947 by the respondent was illegal
and invalid conduct on their part. The Hon’ble Supreme Court in CH. Joseph vs. The Telangana
State Road Transport Corporation & Ors., SLP (Civil) No.36278 of 2017 has held in para
no.22 as follows:—
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“22. Settlements entered under Section 12(3) of the Industrial Disputes Act are not
administrative conveniences. They are quasi-statutory instruments reflecting negotiated
justice, and they bind both employer and employee with the force of law. Where such
settlements create specific entitlements, courts must give them purposive effect, unless
expressly rescinded or demonstrably superseded. Their terms are not to be overridden by
internal policy or circulars issued in contravention thereof”.

17. The factum of agreement under Section 12(3) of the Industrial Disputes Act, 1947
between the parties is not in dispute. This court is examining legality of its non implementation.
The reason for non implementation of settlement as expounded by the respondent company relate
to specific charges that the petitioners violated the terms of settlement, continued illegal and
unjustified strike despite execution of settlement between the parties. It is alleged that workers
opted for “go slow strike” during peak season. In order to prove this allegation RW1 Shri Param
Bamba and RW2 Shri Aman Sharma have appeared in the witness box. Shri Param Bamba deposed
about the agreement dated 15.6.2015 regarding increment to the workers. This was signed by Shri
Kewal Kumar on behalf of the petitioners and Shri Param Bamba on behalf of respondent. This
witness alleges that despite assurance Shri Kewal Kumar inciting the workers and also asked them
to stick to go slow tactics. He alleges that earlier also complaints were received against Shri Kewal
Kumar who used to provoke the workers and misbehaved with guests of the hotel. He mentioned
that on 15.6.2015 Mr. Niladri, General Manager of hotel had informed that due to incitement given
by Shri Kewal Kumar the employees of hotel are not performing their duties properly. He also
alleged that from 17.6.2016 to 28.6.2015 exiled Tibetan Prime Minister and their ministers were to
stay in the hotel. Shri Kewal Kumar continued to incite the employee of hotel in order to tarnish the
reputation of the respondent. This forced the respondent to take the service of new workers. Due to
this conduct the memo dated 2.7.2015 was issued to Shri Kewal Kumar. Considering the go slow
tactics of the petitioners an intimation was also given to the Labour Officer on 2.7.2015. Shri
Kewal Kumar had not replied to the memo till date and consequently he was also suspended. Shri
Kewal Kumar and the union thereafter tried to pressurize the respondent to reinstate the service of
Shri Kewal Kumar on 19.7.2015 and the employees coming to work were also threatened by them.
On 22.7.2015 an unauthorized meeting was held at main gate of hotel without informing the
management and workmen remained unauthorizedly absent and the matter was reported to Labour
Commissioner Shimla. On 8.8.2015 till 12.8./2015 workmen resorted to total strike. On 13.8.2015
when workmen came to know about the appointment of new staff they requested to report for work.
In answer to this they were informed that they can join only on the vacant posts and only if they
apologize they would be reinstated.

18. In order to corroborate the above allegations and reasons behind rescinding from the
settlement, respondent examined RW2 Shri Aman Sharma Operations Manager, Surya Resorts Pvt.
Ltd. This witness has stated in line with RW1 Shri Param Bamba however in his cross-examination
he has admitted that he is aware of settlement between the parties but is not fully aware of terms
and conditions of the settlement. This witness states that the workers went on strike on 8.8.2015 till
12.8.2015 and w.e.f. 13.8.2015 workers were not allowed to resume the work. He is not aware
whether any show cause notice was issued to these workers individually. He admits that he has not
annexed any document regarding refusal of the workers to assume their duties. He admits that no
charge-sheet was issued to the workers for illegal strike.

19. RWI1 Shri Param Bamba has admitted in his cross-examination as follows:-

“It is correct that we had not written letters individually to each worker to join duty. It is correct
that all the petitioners were our employees and they were working in different capacities from
different dates till August, 2015. It is correct that we had not issued notice with regard to
misconduct to each worker. Self stated that we had issued notice to some of the workers and also
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to the Hotel Karamchari Sangh. We had issued show cause notice to Kewal Kumar, Kamaljeet,
Shubh Charan, Desh Raj etc.”

He also admitted that they have not charge-sheeted any workman for misconduct except
Kewal Kumar. He admits that increment of 7% as per Ext. PW1/K has not been paid to the
petitioners. He mentions that agreement is not implemented due to violation but he himself admits
that no show cause notice with regard to misconduct/violation has ever been issued to the workers
individually. He asserts that respondent had not terminated the workers but admits that 60-65
workers working in the hotel during relevant period. He admitted that no inquiry was initiated
against any worker. He admits that no document qua past conduct of the workers have been
produced on record.

20. The agreement Ext. PW1/K was regarding terms of increment of 7% during the current
year applicable w.e.f. 16.6.2015. The said agreement was rescinded unilaterally by the respondent
on 2.7.2015 primarily on the grounds of non cooperation and misconduct of Shri Kewal Kumar and
other workmen allegedly resorted to go slow tactics. It is however clear that contrary to the above
mentioned declaration no documents have been produced by respondent to lend veracity to these
allegations. Specific allegation of misconduct are not supported by show cause notice except to
Shri Kewal Kumar even though rights of individual workers were curtailed by not implementing
the settlement. Surprisingly the settlement had no specific condition with regard to the future
conduct of workman nor it was subject to any specific undertaking given by workmen. Mr.
Niladari, General Manager of the Hotel who according to RW1 Shri Param Bamba had reported the
go slow conduct of the workmen has not been examined in the court. There is no oral and
documentary evidence to prove that the conduct of the employees towards specific guest amounted
to misconduct. No notice has been issued to any of the employee till 2.7.2015. The settlement had
no clause of option to rescind. The management was free to act in accordance with rules and
Standing Orders applicable to their institution in case of any misconduct, illegal strike or go slow
tactics by the petitioners. The present settlement has not been challenged on the ground of fraud or
misrepresentation and being devoid of any clause qua grounds of revocation the unilateral
withdrawal from settlement was not legal.

21. Learned Counsel for the respondent had argued that the present claim is not
maintainable and does not contain any authorization on behalf of workers of union in favour of
Pradhan Shri Kewal Kumar. It is pertinent to mentioned here that existence of union and its
representation through Pradhan Shri Kewal Kumar has not been questioned by respondent right
from the date of conciliation proceedings before the conciliation officer. The settlement Ext.
PW1/K was also signed by Shri Kewal Kumar on behalf of the members of the union. There is no
specific pleadings in this regard hence the arguments raised by learned counsel for the respondent
is also not maintainable.

22. The Hon’ble Supreme Court in M/s Oil and Natural Gas Corporation Ltd. vs. The
President Qil Field Employees Association & Ors, 2022 LLR 357 has held as follows:
“A settlement under Section 12(3) read with Section 18 (3) (d) of the Industrial Disputes Act, 1947
is binding in nature on all workmen in any establishment since it was signed by not only
representatives of unions and contractor but also by representatives of principal employer and
conciliation officer”.

23. Similarly in Kapra Mazdoor Ekta Union vs. Management of Birla Cotton
Spinning and Weaving Mills Ltd, 2005 LLR 765 has held in para no.22 as follows:—

“22. Learned counsel for the appellant then submitted that the settlement was not arrived at
with the assistance and concurrence of the Conciliation Officer. It was submitted, relying
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upon the decision of this Court in : The Bata Shoe Co. (P) Ltd. vs. D.N. Ganguly and
others : AIR 1961 SC 1158 that a settlement which is made binding under Section 18(3) of
the Act on the ground that it is arrived at in the course of conciliation proceedings is a
settlement arrived at with the assistance and concurrence of the Conciliation Officer. Such a
settlement brought about while conciliation proceedings are pending, are made binding on
all parties under Section 18 of the Act. Reliance was placed on the judgment of this Court in
Workmen of M/s. Delhi Cloth and General Mills Ltd. vs. The Management of M/s. Delhi
Cloth and General Mills Ltd. : (1969) 3 SCC 302”.

24. The Hon’ble Supreme Court in Kanpur Fertilizers and Cement Ltd. vs. State of
U.P. and Ors., 2017 (154) FLR 172 has also held in para no.6 as follows:—

“6. If the settlement by and between the Management and the Representative Union of
workmen is to be construed to be one under Section 18(1) of the Industrial Disputes Act,
1947 which we are inclined to do the same would bind the respondent workman. In this
regard, we have perused the evidence of the respondent workman wherein he does not deny
that the Representative Union which was a party to the settlement did not represent his
cause. A mere statement in the evidence of the workman that he is not a member of any
specific union will not suffice”.

25. The Hon’ble Supreme Court in Bhupendra Kumar Chimanbhai Kachiya Patel vs.
Divisional Controller, GSRTC Nadiat, 2018 (157) FLR 172 has held in paras no.25 and 33 as
follows:—

“25. One cannot dispute the legal proposition that the settlement once arrived at between the
employer and the employees as provided in Section 18 of the Act, it is binding on the
employer and the employees.

“33. It is pertinent to mention that the appellants neither challenged the settlement nor its
applicability. In other words, the legality or/and binding nature of settlement dated
21.12.1989 was never questioned in these proceedings. In this view of the matter, the
settlement is binding on both parties in terms of Section 18 of the Act”.

26. The above ratio laid down by the Hon’ble Supreme Court clearly points towards the
sanctity of settlement under Section 12(3) of the Industrial Disputes Act, 1947. The respondent has
failed to establish the circumstances under which they were entitled to revoke the settlement which
has obtained legal sanction being signed by the parties before conciliation officer. The grounds on
the basis of alleged revocation was made have also not been proved by way of evidence hence it is
established that non implementation of settlement dated 15.6.2015 under Section 12(3) of the
Industrial Disputes Act, 1947 between the parties was not legal and justified. Issue no.l is
accordingly decided in the favour of petitioners.

Issue No. 2

27. In view of the reference before this court the specific issue has been raised with regard
to alleged go slow strike by the workers and non performance of their duties as duty chart,
continuance of slogan shouting w.e.f. 22.7.2015. It is pertinent to mention here that the settlement
between the parties was effected on 15.6.2015. The same was applicable from 16.6.2015 and was
revoked by the respondent from 2.7.2015. Specific allegations have been made with regard to
misconduct of the workers go slow strike non performance of duties as per chart w.e.f. 22.7.2015
however these allegations have remained in statements made by RW1 Shri Param Bamba and RW2
Shri Aman Sharma. These suggestion have been denied by Shri Kewal Kumar and the petitioners
have contested these allegations in the court. As already discussed while deciding issue no.1 above
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except show cause notice issued to Shri Kewal Kumar on 2.7.2025 none of the other workmen have
received any memo qua allegations of misconduct on 22.7.2015. No documentary evidence of the
justification of unilateral revocation of settlement has been produced by the respondent. The onus
was on the respondent to prove the conduct of the workers but respondent has failed to produce any
show cause notice or any other proceedings undertaken regarding alleged conduct of the petitioners
including misbehaviour with guests after 22.7.2015. The concerned officials who had reported the
misconduct of the petitioners have not been examined in the court hence it cannot be held that there
was non performance of duty as per duty chart and shouting or strike by the workers w.e.f.
22.7.2015. These findings are not with respect to strike w.e.f. 8.8.2015. Issue no.2 is decided
accordingly in favour of the petitioners.

Issue No. 3

28. The settlement Ext. PW1/K was applicable w.e.f. 16.6.2015 and it was rescinded by the
respondent w.e.f. 2.7.2015. The petitioners have been disengaged w.e.f. 8.8.2015. This Court cannot
go into the circumstances behind the alleged termination of the petitioners in the present reference
as separate reference with regard to termination is still being concurrently decided. It is however
established that the respondent has failed to pay 7% of the increment payable to the petitioners for
the year 2015. Since the settlement was to be effective w.e.f. 16.6.2015 now the petitioners are
entitled to 7% increment corresponding to their basic pay during relevant year along-with interest
@ 6% per annum till the realisation of amount. Hence issue no. 3 is decided accordingly.

Issues No.4,5,6 & 7

29. The onus of proving these issues was on the respondent. There are specific allegations
made by the respondent with regard to conduct of the petitioners consequent to which the
respondent had refused to implement the settlement. It has been discussed in detail while deciding
issue no.1 above that the respondent has failed to set up a case which would entitled them to
withdraw from the settlement. Though allegations of misconduct have been raised against the
petitioners but there is no specific disciplinary proceedings against the individual petitioner with
regard to allege misconduct. There is no documentary evidence to show conclusion of any
disciplinary proceedings also with regard to Pradhan Shri Kewal Kumar. In view of these facts and
circumstances produced before this Court issues no. 4 to 7 are decided in the favour of the
petitioners and against the respondent.

RELIEF

30. In view of my discussion on the issues no. 1 to 7 above, the claim petition succeeds
and is partly allowed. The petitioners are entitled to 7% increment corresponding to their basic pay
during relevant year along-with interest @ 6% per annum till the realisation of amount. Respondent
is also under a liable to give effect to the settlement w.e.f. 16.6.2015 onwards. Parties are left to
bear their costs.

31. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 25th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cam-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).
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IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (H.P.)

Reference No. :433/2015
Date of Institution  : 05-10-2015.
Date of Decision 1 25-3-2026.

The Pradhan Workers Union Surya Resorts Pvt. Ltd., Mcleodganj, Dharamshala, District
Kangra, H.P. ..Petitioners.

Versus

The Executive Director/M.D., Surya Resorts Pvt. Ltd. Mcleodganj, Dharamshala, District
Kangra, H.P. ..Respondent.

Reference under Section 10 (1) of the
Industrial Disputes Act, 1947

For the Petitioner(s) : Sh. N.L. Kaundal, Ld. AR
: Sh.Vijay Kaundal, Ld. Adv.
For Respondent : Sh. Adhar Gupta, Ld. Adv.
AWARD

The following industrial disputes has been received by this court for the purpose of
adjudication from the appropriate authority/Deputy Labour Commissioner.

“Whether action of the employer i.e. The Executive Director/M.D. Surya Resorts Pvt. Ltd.
Mcleodganj, Dharamshala, Distt. Kangra, H.P not to allow Sh. Ajay Kumar & Other 56
workers (as per list enclosed from Sr. No.1 to 57) to resume their duty w.e.f. 13.8.2015 after
calling off the strike and appoint 38 fresh workers and without complying with the
mandatory provisions of Industrial Disputes Act,1947, as alleged by workers union, is legal
and justified? If not, what relief of reinstatement, back wages, seniority and other service
benefits the aggrieved workmen are entitled to from above management?”

2. The brief facts as stated in the claim petition are that the working committee of the
workers union i.e. Hotel Karamchari Sangh vide resolution no.18 dated 27.5.2015 had held meeting
and they have decided to submit demand charter to the management/respondent regarding some
grievances. Thereafter the Karamchari Sangh had submitted demand charter to the
respondent/management vide demand notice no. 02/2015 dated 30.5.2015 and the copies of the
same was forwarded to Labour Inspector Dharamshala and others and demands were raised by the
Karamchari Sangh. It is asserted that Labour-cum-Conciliation Officer fixed conciliation meeting
on 15.6.2015 in his office premises vide letter No.LO/DSL/ID/24/2015-302-03 dated 12.6.2015 and
both the parties had participated in the conciliation meeting before the said authority and settlement
was arrived between both the parties on 15.6.2015. On 2.7.2015 Shri Param Bamba, Executive
Director/respondent had issued a false explanation letter to Mr. Kewal Kumar (waiter)
President/Pardhan of worker union only to sent out him from services of company/resort due to his
union activities. Mr. Kewal Kumar had submitted reply to explanation letter on 5.7.2015 and
requested the management/respondent to translate memo dated 2.7.2015 into Hindi language and
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atleast provide him minimum 15 days to submit reply of explanation letter. It is asserted that
respondent had not translated the explanation letter dated 2.7.2015 but again issued memo dated
10.7.2015 to Mr. Kewal Kumar wherein it was mentioned that earlier the management had also
issued advisory note dated 2.7.2015 and memo on 10.1.2009 respectively in English and there was
no objection to its understanding in English language. Petitioners have asserted that Mr. Kewal
Kumar had never received any memo dated 10.1.2009. On 3.7.2015 Mr. Kewal Kumar, Pardhan
worker union had applied for one day leave i.e. for 4.7.2015 in order to discuss issue of memo
dated 2.7.2015 with his legal advisor however leave was not recommended by the Manager (F&B)
Mr. Sanjay Kumar with the remarks that leave due to shortage of staff cannot be recommended. It
is asserted that the respondent/management had not implemented settlement dated 15.6.2015 and
increment (@7% was not given to the workmen and salary of June month was paid as per old rates.
It is asserted that on 14.7.2015 the Pardhan of union met with Mr. Param Bamba, Executive
Director of company/resort and asked him to give increment 7% to the workers but no reply was
given by the respondent/executive director even when respondent had not submitted any
application before the competent authority to terminate the settlement dated 15.6.2015. It is alleged
that on demand of 7% increment to the workers the respondent had suspended the services of
Mr.Kewal Kumar, Pardhan of workers union w.e.f. 16.7.2015 vide office order dated 15.7.2015 and
Shri Param Bamba also tried to break the strength of union members. It is asserted that the workers
of the union also met with respondent to implement the settlement dated 15.6.2015 but no action
was taken by the respondent and the Pardhan of worker union had submitted memo/letter dated
29.7.2015 in the office of Deputy Commissioner, Dharamshala with regard to taking necessary
action against management for victimization, harassment of the workers of union. It is asserted that
Additional Deputy Commissioner, Dharamshala had written a letter to Labour Officer,
Dharamshala but of no avail. It is asserted that settlement dated 15.6.2015 was not implemented by
the respondent/management then the workers union had taken decision to go for one day office
strike w.e.f. 8.8.2015 and intimation was given to the respondent/management as well as other
authorities vide letter No.10/2015 dated 5.8.2015. It is asserted that the management had not
allowed the workers in their working place w.e.f- 9.8.2015 to 13.8.2015 whereas the workers union
had called off strike and intimated the respondent vide letter no.16/2015 dated 12.8.2015. It is
asserted that the services of 57 workers had been terminated by the respondent/management
without any reason, show cause notice, retrenchment compensation however 38 fresh workers were
appointed by respondent/management in place of terminated workmen. It is asserted that once the
earlier reference had been received by the court from appropriate government for adjudication vide
notification dated 6th August, 2015 and the present case is pending before labour authorities the
respondent/management could not terminate the services of workmen without obtaining permission
from this court/labour authority. On 13.8.2015 respondent/management terminated 57 workmen
without prior permission of the court under Section 33 (2) (b) of the Industrial Disputes Act, 1947
hence the action of the respondent/management was against the mandatory provision of the
Industrial Disputes Act, 1947. It is asserted that Mr. Param Bamba, Executive Director of
Resort/respondent also threatened 57 workmen and asked them to submit their resignation from
union membership and settle the full and final with the company otherwise he would have no other
alternative except to terminate their services. It is asserted that the act of respondent not to
implement the settlement dated 15.6.2015 and harass and victimize the union members and office
bearer as well as termination of 57 workmen was an unfair labour practice and in violation of
Section 25-T, 25-U, 29 read with 5" Schedule Clause 4(b) (), 5 (a), 11,12 and 13 of the Industrial
Disputes Act, 1947. It is submitted that all the 57 terminated workmen are still unemployed and not
gainfully employed anywhere from the date of their illegal termination hence all are entitled for full
back wages from the date of their illegal termination. It is prayed that in view of the aforesaid
submissions the court may set aside illegal termination of 57 workers who are members of union
and respondent/management be directed to reinstate their services along-with seniority and
continuity in service with full back wages w.e.f. 13.8.2015 till the date of their reinstatement with
all consequential service benefits.
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3. Inreply to the claim petition preliminary objections qua maintainability, conduct and
acquiescence of petitioners union being barred to sue the respondent, suppression of material facts
etc. have been raised. On merits, it is admitted that union has submitted a demand charter on
30.5.2015. It is however alleged that the workers of hotel even prior to submission of the demand
charter had started “go slow tactics” deliberately to pressurize the management to concede to
their demands however demand charter was under consideration by the management but in the
mean time respondent got notice from Labour-cum-Conciliation Officer. It is asserted that workers
union assured the respondent during the conciliation proceedings that they would mend their ways
and will not observe any illegal tactics in future since their demands were conceded by the
management. On their verbal assurance respondent agreed for settlement. It is denied that the
respondent issued a false explanation letter to Mr. Kewal Kumar (waiter) President/Pardhan of
worker union on 2.7.2015 with intention to send him out from services of the company/resort due
to his union activity. However it is admitted that on 5.7.2015 the management received a reply
from Kewal Kumar and letter/reply of Kewal Kumar dated 5.7.2015 was replied by the respondent
vide re-memo dated 10.7.2015. It is denied that pardhan never received any memo dated 10.1.2015
however memo dated 2.7.2015 was rightly issued to Shri Kewal Kumar who despite given
assurance on 15.6.2015 before conciliation officer that in future workers would not apply any such
go slow tactics and perform all their duties fastened to their job as well as assuring smooth and
blend functioning of hotel incited the workmen. It is asserted that the workers union had assured
before the conciliation officer that peace, tranquillity and industrial harmony would be maintained
at all costs. It is asserted that the management also thought that since workers demands were
already considered as such they would maintain peace and do work in the hotel as per their job
requirements. It is however alleged that Kewal Kumar continued with his illegal acts and even
threatened the group of trainees deployed in the hotel of respondent by Rahat Bahara University
Mohali from 10.6.2015 till 25.7.2015. It is denied that respondent had not submitted any
application before competent authority to terminate the settlement dated 15.6.2015. It is further
mentioned that high powered delegation comprising inter alia monastery heads union minister of
government of India, Prime Minister of Tibetan Government in exile and some ministers of Eastern
Estates were staying in the hotel under the aegis of Holiness Dalai Lama from 17.6.2015 to
28.6.2015. It is asserted that since the workers of hotel at the instance of union continued to observe
the earlier tactics just to tarnish the image of hotels, as such the management was forced to make
alternative arrangements to cope with the delegation in particular and other tourists in general who
visited during month of June and July. It is alleged that instead of help and cooperation by the
workers of hotel union they started showing hostile attitude against guests just to show their
arrogant attitude and as such the respondent was left with no option but not to implement the
settlement dated 15.6.2015. It is denied that on demanding of 7% increment to the workers of the
respondent suspended the service of Mr. Kewal Kumar Pardhan. It is denied that Shri Param
Bamba tried to break the strength of union members. It is averred that on 2.7.2015 respondent had
already informed concerned departments for non implementation of the award vide letters dated
2.7.2015. It is asserted that workers union wrote a letter and copy of the same was addressed to
different offices by them regarding non implementation of the award however they did not mention
anywhere that they met with the respondent prior to writing the above mentioned letter. It is
asserted that respondent received a letter from office of Labour-cum-Conciliation Officer
Dharamshala on 23.7.2015 vide which the respondent was asked to appear in their office on
25.7.2015. On 25.7.2015 the respondent had submitted reply to the letter dated 23.7.2015. It is
asserted that respondent had received a letter No.7/2015 dated 19.7.2015 from the Secretary of
Hotel Karamchari Sangh on 25.7.2015 and the same was replied to them on 28.7.2015. It is
asserted that during conciliation proceedings the workers of the hotel union continued the tactics of
go slow and refused to do some of duties fastened to their job. It is asserted that as per settled
during conciliation proceedings the workers are barred from resorting to direct action and as such
the action of workers union was illegal and their arrogant and indiscipline attitude was just to
disrupt the smooth functioning of the hotel. It is asserted that workers union continued to hold the
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gate meetings during the working hours and absented from duties without prior permission and also
threatened to go on indefinite strike. It is asserted that workers of union did not serve any
mandatory notice prior to going on strike to the management or to any other authorities. It is
asserted that behaviour of workers was not only irresponsible but also illegal. It is asserted that
vide letter dated 24.7.2015 respondent informed Labour Commissioner, Shimla about illegal gate
meetings held by the workers union of the hotel. It is alleged that the act and conduct of workers
union of hotel the respondent had not only suffered huge financial loss of business but reputation of
respondent was also lowered down in the eyes of clients. It is admitted that on submission of failure
report of settlement of award dated 15.6.2015 by the Labour Inspector-cum-Conciliation Officer the
matter was sent to the Labour Commissioner. It is asserted that failure of settlement of award dated
15.6.2015 was in the knowledge of workers union who attended the conciliation proceedings on
5.8.2015. On 8.8.2015 they went on one day token strike and thereafter continued their illegal strike
knowingly and their act was illegal and against the provisions of the Industrial Disputes Act. It is
alleged that the workers union during this period threatened the other members of staff, who
refused to join them with dire consequences. It is also alleged that worker of union when gathered
outside the hotel used filthy unparliamentarily, abusive and offensive language against the
management of hotel as well as against the respondent. They threatened to vandalize and damage
the property of the hotel. The respondent vide general notice dated 6.8.2015 notified that a worker
who shall taking part in illegal strike would be treated as absent from duty and management would
be at liberty to make alternate arrangements in their place. On 10.8.2015 the respondent again vide
general notice advise them not to take part in illegal strike of union particularly when the matter is
already referred to the Labour Commissioner, Shimla. It is asserted that the workers who were on
illegal strike failed to come for their daily routine job so question of refusing them to attend job on
these days did not arise at all. It is asserted that respondent had forced to engage the services of
alternative workers in their place as the attitude of petitioner’s union was against the interest of
hotel. It is asserted that on 13.8.2015 specifically mentioned that some of workers against whom he
had not yet made any alternative arrangement could be accommodated on humanitarian grounds
and they furnished unqualified apology for their action and also not to resort illegal and irregular
misconduct. It is alleged that the worker of union were deliberately not providing the proper
services to the customers and the respondent had received number of complaints against them
however after August, 2015 the respondent engaged alternative arrangement and the hotel again
started receiving appreciation from the customers. It is asserted that some of workers who tendered
their apology were already taken back and they are still in service of the respondent. It is asserted
that the worker union deliberately pressurized the respondent to concede their demands and
adopted go slow tactics and illegal activities. It is asserted that the action of the respondent was not
against the mandatory provisions of the Industrial Disputes Act, 1947. It is denied that the
respondent threatened the workmen and asked them to submit resignation from the union
membership. It is asserted that there was no violation of Sections 25-T, 25-U, 29 read with 5t
Schedule Clause 4 (b) (f), 5 (¢), 11, 12 and 13 of the Industrial Disputes Act, 1947. It is denied that
56 workers were terminated by respondent illegally. It is also denied that the workers are still
unemployed and not gainfully employed anywhere thereafter. It is alleged that the worker union
had submitted a wrong list of workers knowing full well that some of the workers have not signed
any documents with them and are already working with the respondent. All other averments made
parawise in the petition are denied and it is prayed that the petition deserves to be dismissed.

4. In rejoinder preliminary objections were denied facts stated in the petition are
reasserted and reaffirmed.

5. On the basis of the pleadings of the parties, the following issues were framed for
adjudication and determination:—

1.  Whether action of the respondent to not allow Sh. Ajay Kumar & others 56
workers (as per list enclosed from sr. no.1 to 57) to resume their duty w.e.f- 13.8.2015
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after calling off the strike and appointing 38 fresh workers is/was not legal
and justified as alleged? ..OPP.

2. Ifissueno.l is proved in affirmative to what service benefits the petitioners are entitled
to? ..OPP.

3. Whether the claim petition is not maintainable in the present form as alleged? ..OPR.

4.  Whether the claim petition is debarred to sue respondent by act, conduct &
acquiescence as alleged in preliminary objections no.2 of reply? ..OPR.

5. Whether the petitioner has not approached the court with clean hands as alleged?

..OPR.

6. Whether the petitioner has suppressed the true and material facts from the court as

alleged? ..OPR.
Relief.

6. Considering the onus on petitioners the word “not” is added to amend the issue No.1.

7. The petitioners in order to prove their case examined Shri Kewal Kumar s/o Shri Bir
Singh, Pardhan of workers union as PW1 by way of affidavit Ext. PW1/A. He has also produced on
record copy of list of employees Ext. PW1/B, copy of letter dated 8.7.2015 Ext. PW1/C, copy of
letter dated 27.8.2015 RTI information Ext. PW1/D, copy of letter dated 30.7.2015 Ext. PW1/E,
copy of letter dated 12.8.2015 Ext. PW1/F and copy of settlement dated 15.6.2015 Ext. PWIG.
Some members of the workers union have also examined themselves in this case as PW2 to PW46
by way of affidavits Ext. PW2/A to Ext. PW46/A. They all stated that Shri Kewal Kumar is the
Pardhan of their union which is Ext. PW1/B and their names were figured at serial nos. 23, 30, 16,
48, 27,22, 29,15, 04,09, 51, 54, 19, 44, 34, 46, 33, 01, 49, 53, 50, 55, 20, 41, 36, 18, 31, 45, 02,
37,32,21, 24,25, 26,08, 28, 06,43, 52, 3,42, 47 and 11 respectively.

8. Respondent on the other hand has examined Shri Amit Chaudhary, Labour Inspector,
Dehra as RWI1. He states that the proceedings are Ext. PWI1/G. He stated that
compromise/conciliation had taken into effect w.e.f 16.6.2015 and letter dated 25th July was
received from Executive Director of respondent with regard to non implementation of settlement
dated 15.6.2015 and copy of the same is Ext. RW1/A. He states that Mark-R1 dated 15.6.2015 is
not on the records of his office. Ext. RW1/B was received by their office He stated that letter dated
12.8.2015 was received from the office of Additional Deputy Commissioner, Dharamshala
regarding non implementation of settlement by workmen and illegal suspension of the president of
the union. It is stated that on this complaint both the parties were summoned but conciliation
failed and the matter was referred to government and reference dated 22.8.2015 was forwarded by
the appropriate Government to this court. Respondent has also examined Shri Naresh Kumar,
Labour Inspector Dharamshala as RW2 and stated that he has brought the requisitioned record.
Statement of Shri Amit Chaudhary, Labuor Inspector, Dehra has also recorded and he stated that in
the year 2015 he was posted as Labour Inspector Dharamshala. He had gone through the record
brought by Shri Naresh Kumar, Labour Inspector Dharamshala. He states that application was
received on 2.7.2015 from the respondent management informing that the management had not
prepared to abide by the prior settlement entered between the parties. He had seen copy of
application which is Ext. RW1/A. He has issued notice dated 23.7.2015 to respondent and
respondent has filed reply to the notice dated 25.7.2015 as Ext. RW1/B. He has stated that he has
summoned both the parties and failure of the statement he has referred the matter to Labour
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Commissioner. Respondent has also examined Shri Param Bamba, Executive Director, M/s Surya
Resorts Pvt. Ltd by way of tendering affidavit and also produced the documents i.e. letter dated
25.6.2015 Ext. RW3/A, letter dated 12.6.2016 Ext. RW3/B, letter dated 2.7.2015 Ext. RW3/C,
memo dated 2.7.2015 Ext. RW3/D, letter dated 10.7.2015 Ext. RW3/E, office order dated 15.7.2015
Ext RW3/F, letter dated 16.7.2015 Ext. RW3/G, letter dated 24.7.2015 Ext. RW3/H, letter dated
28.7.2015 Ext. RW3/J, Notice dated 8.6.2015 Ext. RW3/K, notice dated 10.8.2015 Ext. RW3/L,
letter dated 6.8.2015 Ext. RW3/M, letter dated 8.8.2015 Ext. RW3/N, reply to the application
Ext. RW3/0, letter dated 13.8.2015 Ext. RW3/P, letter dated 14.9.2015 Ext. RW3/Q, feedback forms
Ext.RW3/R, copy of statement Mark A-1, statements Mark A-2 to 4, letter dated 16.11.2015 Mark
A-5 and Guest reviews Mark A-6 tol7. Shri Aman Sharma, Manager Sr. Operations Manager,
Surya Resorts Pvt. Ltd. Mcleodganj examined by the respondent by way of affidavit Ext. RW4/A.
He has produced on record copies of ITRs Ext. RW4/B to Ext. RW4/D, Pen Drive Ext. RW4/E and
certificate Ext. RW4/F. RW5 Shri Anirudh Thakur, Sr. Assistant, Labour Court-cum-Industrial
Tribunal Dharamshala by way of examination-in-chief wherein he has stated that a Reference
No0.368/2015 titled as Pradhan Worker Union vs. Executive Director Surya Resorts is pending
which was issued by the Dy. Labour Commissioner on 6.8.2015 and the same was registered as
Reference No. 368/2015 which as follows:—

“Whether non implementation of the settlement Deed 15.6.2015 arrived under Section 12
(3) of the ID Act 1947 between Pradhan Workers Union Sruya Resorts and Executive
Director, M.D. Surya Resorts by the Executive Director M.D. Surya Resort consequent
upon alleged to slow by the workers, non performance of duty as per duty chart and
continuous of slogans shouting by the workers w.e.f. 22.7.2015, resultant causing Industrial
unrest is legal and justified? If not, to what effects”.

It is further stated that worker union has filed claim petition on 26.10.2015 through Pradhan
wherein stated that 57 workers were terminated and the list of workers is available with that
reference in which total 63 names and which worker list in this case (Reference
No.433/2015) is attached as Ext. PW1/B. Respondent further examined Shri Naresh Kumar,
Labour Inspector-cum-Conciliation Officer, Kangra at Dharamshala as RW6 wherein he has
stated that he has seen Ext. RW3/P and the same is available on the office record.
Respondent also examined Shri Amit Chaudhary, Labour Officer-cum-Conciliation Officer,
Kangra at Dharamshala as RW7 wherein he has stated that as per office order dated
23.6.2025 he is authorized by the Labour Commissioner to lead evidence before the court
which is Ext. RW7/A and the same was received by him by way of email. He has also
produced Ext. RW7/B, Ext. RW7/C, Ext. RW7/D, Ext. RW7/E, Ext. RW7/F, Ext. RW7/G,
Ext. RW7/H, Ext. RW7/], Ext. RW7/K, Ext. RW7/L and Ext. RW7/M. He has stated that
other peoples record is not available with them and they had written to the relevant
authorities for the same. Respondent has further examined Shri Amit Chaudhary, Labour
Officer-cum-Conciliation Officer Kangra at Dharamshala as RW8 by way of examination-
in-chief wherein he has stated that as per Ext. RW8/A which is letter dated 25.6.2015 and
contained employment certificate and office order of Sachin Thakur s/o Sh. Parmeshwar
according to which said person employed in Home Guard 8" Battalion Dharamshala. He
produced copy of letter dated 2.7.2015 Ext. RW8/B and copy of Memo dated 16.7.2015
Ext. RWS/C.

9. T have heard the learned Authorized Representative/Counsel for petitioner and learned
Counsel for the respondent at length and records perused.

10. For the reasons to be recorded hereinafter while discussing the issues for
determination, my findings thereon are as under:—



3794 oI, BATed ST, 04 [, 2026 /14 RS, 1948

Issue No.1 : Partly yes
Issue No.2 : Decided accordingly
Issue No.3 : No
Issue No.4 : No
Issue No.5 : No
Issue No.6 : No
Relief. : Claim petition is partly allowed per operative portion of the
Award.
REASONS FOR FINDINGS

Issue No. 1

11. This reference is pursuant to industrial dispute between management M/s Surya
Resorts Pvt. Ltd. and its 57 workers. The genesis of the dispute is a settlement dated 15.6.2015
under Section 12 Clause 3 of the Industrial Disputes Act, 1947 entered, signed and registered
before Labour-cum-Conciliation Officer. PW1 Shri Kewal Kumar Pradhan of the Union of the
employees gave a statement narrating the facts which culminated into dispute. The workers had
presented demand notice subsequent to resolution in the meeting of union. The demand notice is
dated 30.5.2015. 56 workers continued to work with the respondent till 8.8.2015. On 5.8.2015 the
office bearers of union had given written application to management to give benefit of settlement
regarding increase of pay of the workers as the respondent in violation of the settlement had not
increased the pay. Shri Kewal Kumar states that from 9.8.2015 to 12.8.2015 respondent closed the
gates of work place and did not allow the petitioners to join their duties. The respondent without
any show cause notice, charge-sheet, without retrenchment compensation and without any inquiry,
terminated the services of the workmen in violation of basic provisions of the Industrial Disputes
Act, 1947. Respondent had also not given information of this action to appropriate authority. The
eight days of pay of workers from 1.8.2015 to 8.8.2015 was also not paid
to the workers. He alleged that the workmen were terminated as respondent did not wish the
workers to be part of the union and also intended that the workers should not receive the benefits of
continuous service under various labour laws. No opportunity of employment was afforded to the
petitioners even though new workmen were employed in their place. The statement of 45 workmen
regarding the description of the nature of their job, period of employment has been
recorded separately before this court. Each of these workmen have alleged that they continuously
worked with respondent till 8.8.2015 from the date of their individual employment.

12. All these workmen have alleged that from 9.8.2015 to 12.8.2015 the respondent had
closed the gates of work place. An agreement was entered into between the union and the
respondent in the office of Labour Officer Dharamshala regarding increase in the pay of the
workmen on 15.6.2015. This increase was not introduced by the management after the agreement.
Union had made a written request dated 5.8.2015 to the management to increase the pay in
accordance with the settlement despite this the management did not give effect to the settlement
hence the workmen resorted to one day strike. After this w.e.f. 9.8.2015 to 12.8.2015 none of the
workers who were members of the union were allowed to enter the gates of hotel premises. They
alleged that 56 workmen were terminated by the respondent without any show cause notice,
charge-sheet, retrenchment compensation or inquiry. The action of the respondent is alleged to be
essentially due to workmen being members of the union. These petitioners have also alleged that
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they are unemployed since the date of their termination. All the workmen had sought reinstatement,
seniority and continuity with all service benefits. Shri Kewal Kumar has withdrawn his claim on
the ground that his services were not terminated but only suspended by the respondent.

13. In order to oppose the claim of petitioners RW3 Shri Param Bamba has stated on oath
in his affidavit that on 15.6.2015 an agreement was entered between the petitioners and deponent
regarding payment of increment to the workers of respondent hotel. Shri Kewal Kumar had signed
the settlement on behalf of workmen. This settlement was to be effected w.e.f. 16.6.2015. At the
time of settlement workmen assured that they will cooperate in smooth functioning of hotel.
However after the settlement Shri Kewal Kumar incited the workmen to adhere to “go slow tactics”
which would not only tarnish the image of hotel but also cause monetary loss to the respondent. He
alleges that earlier also there were reports against Shri Kewal Kumar that he provokes the workers
and misbehaved with guests. On 15.6.2015 Mr. Niladhari, General Manager of the Hotel reported
that despite settlement the workers are not performing their duty sincerely merely due to incitement
given by Shri Kewal Kumar. He also informed that despite repeated requests by the management
that the demand of workers has been accepted and they must keep cordial attitude towards guests
and others, the Pradhan of the union and other workers threatened the students of Rihyat and
Bahara university. Being tired of the members of the union new workers were engaged by way of
alternative arrangement and this forced the respondent to withdraw from settlement. The
information qua revocation of the settlement was given to the higher authorities within reasonable
period. On 2.7.2015 memo was issued to Pradhan Shri Kewal Kumar and information was given to
the Labour Officer regarding reasons for withdrawal from settlement. On 25.6.2015 Shri Kewal
Kumar entered into altercation with Shri Sanjay Kumar, Manager and accordingly memo dated
2.7.2015 was issued to Shri Kewal Kumar to which he had not replied till date. Shri Kewal Kumar
was suspended on 15.7.2015 thereafter Shri Kewal Kumar and union had pressurized the
management to take back the suspension order of Shri Kewal Kumar. On 22.7.2015 Shri Kewal
Kumar held an unauthorized meeting of workers at the hotel main gate without any notice. He also
abused the hotel management staff. On 5.8.2015 before Labour Inspector petitioners were made
aware of revocation of the settlement and also that report has been sent to the Labour
Commissioner for further proceedings in this case. Despite this fact on the incitement of Shri
Kewal Kumar all petitioners went on strike from 8.8.2015 to 12.8.2015. As the workmen were not
coming for duty the management was forced to keep new staff for the running of hotel. When the
petitioners became aware of the fact that hotel management had employed new workers they
requested that they may be allowed to return to work.

14. The hotel management informed the union that they would allow workers to work only
on vacant posts besides this since reference had been received qua the dispute the management
would allow only those workmen to join who were ready to apologize. The workers who admitted
their mistake were allowed to join. He alleges that the conduct of the petitioners had caused
monetary loss and loss of reputation to the hotel and new workers were employed as they were
necessary for the smooth functioning of hotel in absence of petitioners who were on strike. He
alleges that petitioners were raising slogans on the main gate during duty time without any cause
which caused hindrance to the work of the hotel.

15. It is clear from the statement of RW5 Shri Anirudh Thakur, Sr. Assistant, Labour
Court that a separate reference No0.368/2015 was received regarding non implementation of the
settlement deed dated 15.6.2015 and go slow tactics, non performance of duty, continuous slogans
shouting by the workers w.e.f- 22.7.2015. Thus legality of the non implementation of the settlement
is not for consideration in the present reference.

16. All the petitioners have alleged that they were not allowed to enter the premises for
joining duties from 9.8.2015 onwards till 12.8.2015 and their services were terminated on
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13.8.2015. The factum of strike on 8.8.2015 is not disputed by the petitioners. In-fact petitioners
have themselves stated this fact in their deposition. Learned counsel for the respondent has
vehemently argued that strike of the workmen was illegal more specifically since report has sent to
the Labour Inspector and to the Labour Commissioner with regard to dispute between the parties
for further proceeding. Section 22 (1) (a), (b), (c), (d) and Section 23 Clause (a) of the Industrial
Disputes Act, 1947 is produced as follows:—

“22. Prohibition of strikes and lock-outs.—(/) No person employed in a public utility
service shall go on strike in breach of contract—

(a) without giving to the employer notice of strike, as hereinafter provided, within six
weeks before striking; or

(b) within fourteen days of giving such notice; or
(c) before the expiry of the date of strike specified in any such notice as aforesaid; or

(d) during the pendency of any conciliation proceedings before a conciliation officer
and seven days after the conclusion of such proceedings”.

“23. General prohibition of strikes and lock-outs. - No workman who is employed in any
industrial establishment shall go on strike in breach of contract and no employer of any such
workman shall declare a lock-out-

(a) during the pendency of conciliation proceedings before a Board and seven days
after the conclusion of such proceedings”.

17. Penalty for illegal strike is provided under Section 26 of the Industrial Disputes Act,
1947. PW1 Shri Kewal Kumar has denied that the workers were aware of the fact that there is
dispute with the management with respect to the settlement dated 15.6.2015 and Labour Officer has
sent the information to Labour Commissioner. RW1 Shri Amit Chaudhary, Labour Inspector has
however stated in his deposition as follows “A letter dated 25" July was received from the
Executive Director of the respondent with regard to non implementation of settlement dated
15.6.2015 and copy of the same is Ext. RWI1/A. Mark-R1 dated 24.7.2015 is not on the records of
my office. Ext. RW1/B was received by our office. A letter dated 12.8.2015 was received from the
office of the Additional Deputy Commissioner, Dharamshala. It was in fact on the basis of
complaint made by the Hotel Management to the Deputy Commissioner regarding non
implementation of the settlement by workmen and regarding illegal suspension of the President of
the union. On this complaint both the parties were summoned and when conciliation failed, the
matter was referred to appropriate Government and reference dated 22.8.2015 was forwarded by
the appropriate Government to this Court”. On 29.7.2015 petitioners union had complained to
Deputy Commissioner qua non implementation of settlement and victimization and on 5.8.2015
both parties were called by Labour-cum-Conciliation Officer. The above statement uncontroverted
clearly proves that both the parties were summoned and informed about reference being sent to
Labour Commissioner but this was pursuant to letter Ext. PW1/E from Additional Deputy
Commissioner, Dharamshala to the Labour Officer after raising of complaint by union. Vide letter
Ext. PW1/F the union had withdrawn the strike on being aware of the reference made to the Labour
Court. The union/workmen went on strike for non implementation of settlement under Section 12
Clause 3 of the Industrial Disputes Act, 1947 even when the specific remedy in case of violation of
settlement is provided under the Act and Labour-cum-Conciliation Officer was already ceased of
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the matter thus this strike by the petitioners from 8.8.2015 to 12.8.2015 was per se illegal and not
justified.

18. The another most important aspect of the case is that the union had called off strike on
12.8.2015 but w.e.f. 13.8.2015 they were allegedly not allowed to enter the hotel premises for
joining their duties. RW3 Shri Param Bamba has stated in his cross-examination, “if is incorrect
that we did not allow all the 57 petitioners to enter in the hotel premises and to work onl13.08.2015.
Self stated that these workers had gone on strike on 08.08.2015 to 12.08.2015 and we had recruited
few fresh workers and we had asked the workers to join duty after tendering apology and some of
them tendered apology and joined the work and rest of them did not join the work. I do not
remember that neither we have pleaded nor have I stated in my affidavit that we had asked the
workers to tender apology. Self stated that we have written letter to the workers. It is correct that
we had not written letters individually to each worker to join duty. It is correct that all the
petitioners were our employees and they were working in different capacities from different dates
till August, 2015. It is correct that we had not issued notice with regard to misconduct to each
worker. Self stated that we had issued notice to some of the workers and also to the Hotel
Karamchari Sangh. We had issued show cause notice to Kewal Kumar, Kamaljeet, Shubh Charan,
Desh Raj etc. I do not remember that we have not pleaded the same in our reply. We have not
challenged the reference made by the Government before the Hon’ble High Court. We have not
charge sheeted any workman for misconduct except Kewal Kumar. Self stated that we have not
terminated the services of the petitioners. I do not know that the standing orders are applicable to
the hotel having 50 employees”. The above statement clearly establishes that 57 petitioners were
not allowed to resume their work on 13.8.2015. This fact is admitted by RW4 Shri Aman Sharma,
Operations Manager of the respondent Hotel. All the petitioners have deposed in the individual
statement qua date of employment and date of termination i.e. 13.8.2015. They all deposed during
the period of work that they worked continuously without any breaks. Their cross-examination
shows that respondent has not disputed the period of employment and fact that petitioners had
worked continuously as per requirement of Section 25-B of the Industrial Disputes Act, 1947. This
being established the workers are claiming that their services were terminated on 13.8.2015.
Section 2 Clause (00) of the Industrial Disputes Act, 1947 defines retrenchment as follows:-

“2(00)[ "retrenchment" means the termination by the employer of the service of a workman for any
reason whatsoever, otherwise than as a punishment inflicted by way of disciplinary action but does
not include - [Inserted by Act 43 of 1953, Section 2 (w.e.f- 24.10.1953). |

(a) voluntary retirement of the workman; or

(b) retirement of the workman on reaching the age of superannuation if the contract of
employment between the employer and the workman concerned contains a stipulation in
that behalf; or ]”.

19. Undoubtedly no retrenchment compensation was ever paid to the workmen by the
respondent. RW3 Shri Param Bamba states that the workers were not terminated by the respondent
and they had not returned for work. It is also clear from his statement that the respondent had not
allowed the workers back on their duties except on vacant posts and/or if the workers were
intending to furnish apology. There is nothing on record to show that any such notice had been
issued by the respondent to the petitioners individually. The services of the workmen were
dispensed with on 13.8.2015 without any disciplinary action on account of alleged illegal strike or
misconduct. No show cause notice except to Kewal Kumar, Kamaljeet, Shubh Charan, Desh Raj
were individually issued to the workers. Shri Kewal Kumar was allegedly suspended. There is no
charge-sheet in respect of any of the workmen including workmen named above. The case of
petitioners clearly falls within the ambit of Section 2 Clause (0oo) and the compensation under
Section 25-F of the Industrial Disputes Act, 1947 was mandatory. Admittedly 62-65 workmen were
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working in the hotel at the relevant time. Respondent was well aware of the reference proceedings
before Labour Court but they still dispensed with/terminated the services of the petitioners in
violation of Section 33 and 33-A of the Industrial Disputes Act, 1947. The Hon’ble Supreme Court
in Punjab National Bank Ltd. vs its Workmen, AIR 1960 page 160 has held in similar set of
circumstances as follows:—

“As has been held by this Court in the National Transport and General Co. Ltd. v. The
Workmen (1), however much the court may sympathise with the employer's difficulty
caused by the fact that after the wrongful dismissals in question he had engaged fresh hands,
the court cannot " overlook the claims of the employees who, on the findings of the
tribunals below, had been wrongly dismissed. " In the case of such wrongful (1)Civil
Appeal No. 312 of 1956- Decided by this Court on January 22, 1957.dismissal the normal
rule would be that the employees thus wrongfully dismissed must be reinstated. " The
hardship in question ", observed this Court, " has been brought about by the precipitate
action of the appellants themselves who dismissed their workmen without holding the usual
enquiries after framing a proper charge against them. If they had proceeded in the usual way
and given a full and fair opportunity to the workmen to place their case before the enquiring
authority, the result may not have been so bard”.

20. The evidence which has been produced before this court establishes that strike of the
workers was illegal. It was incumbent upon the management to deal with the conduct of the
petitioners in the manner provided under the law. It is already mentioned above that no disciplinary
proceedings  were  initiated against any of the workers. The  proceeding
against Shri Kewal Kumar does not appear to have met logical end. It is clear that the action of the
respondent not to allow 56 petitioners as per list to resume their duties w.e.f. 13.8.2015 after calling
off the strike and also appointing 38 fresh workers without giving an opportunity of employment to
the petitioners and when dispensing with the services of the petitioners except in accordance with
due process was not legal and justified. Issue No.l is accordingly decided in the favour of the
petitioners and against the respondent.

Issue No. 2

21. Learned Counsel for the respondent has vehemently argued that the management was
not left with an option but to appoint fresh workers in order to ensure the smooth functioning of the
respondent hotel. The evidence clearly shows that the strike conducted by the petitioners was not in
accordance with law. In these circumstances the petitioners are not entitled for any benefits and
relief. He has also submitted that the evidence on record shows that most of the petitioners have
ancestral land and they are cultivating the same for the purpose of their livelihood. Some of
petitioners have joined service at different place. In these circumstances the relief of reinstatement
should not be granted in the favour of the petitioners.

22. It is pertinent to mention here that 56 workers who have preferred claim before this
court were dependent on the salary received from the respondent for the purpose of their livelihood.
There was ongoing dispute with management with regard to the increase of salary/increment.
Consequent to this dispute there was a strike. In the present reference this court is considering
action of the management/respondent while dispensing with the services of the petitioners. The
management has terminated the services of the petitioners by not allowing them to join their duties
without any proceeding which would have proved misconduct on their part. The Management has
violated the principle of natural justice and did not provide due compensation to the petitioners as
per the provisions of the Industrial Disputes Act, 1947. In addition to it, new workers were
appointed without giving any relief to the terminated workers. In these circumstances the
petitioners are held entitled for the reinstatement from the date of their termination on the posts
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held by them at the relevant time. The petitioners are also entitled to 50% of the back wages from
the date of their termination till their reinstatement. This issue is decided accordingly.

Issues No.3,45& 6

23. The onus of proving these issues was on the respondent. It is already been discussed
while deciding issues no.l and 2 above that though there was strike by the workers which
according to the management was accompanied with various instances of misconduct however no
proper action by way of due process was initiated and completed by the management against these
workers. The termination of the petitioners took place in violation of the provisions of the Industrial
Disputes Act, 1947. Thus the present claim is maintainable. It cannot be said that petitioners did not
approach the court with clean hands and suppressed the material facts as the factum of strike was
not suppressed or disputed by the petitioners. Thus issues No. 3,4,5 and 6 are decided in the favour
of the petitioners and against the respondent.

RELIEF

24. In view of my discussion on the issues no. 1 to 6 above, the claim petition succeeds
and is partly allowed. The petitioners are held entitled for the reinstatement from the date of their
termination on the posts held by them at the relevant time. The petitioners are also entitled to 50%
of the back wages from the date of their termination till their reinstatement. Parties are left to bear
their costs.

25. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 25th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cam-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE,LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (HP) (CAMP AT UNA)

Reference No. 1 32/2021
Date of Institution 1 05-3-2021
Date of Decision 1 30-3-2026

Shri Parshotam Chand s/o Shri Udham Singh, r/o Village & P.O. Shamirpur, Tehsil &
District Kangra, H.P. ..Petitioner.

Versus

1.  M/s Divya Himachal Prakashan Pvt. Ltd., Head Office at Kangra-Pathankot Marg,
Mataur, Tehsil & District Kangra, H.P. through its Chairman-cum-Managing Director.
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2. M/s Samarpan Printers, Kangra-Pathankot Marg, Purana Mataur, Tehsil and District
Kangra, H.P. through its Partners/Proprietors. ..Respondents.

Reference under Section 10 (1) of
the Industrial Disputes Act, 1947

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR
For the Respondent(s) : Sh. N.L. Kaundal, Ld. AR
: Sh. Vijay Kaundal, Ld. Adv.
AWARD

This is a claim petition under Section 2-A (2) of the Industrial Disputes Act, 1947 filed
directly before this court after completion of mandatory period of 45 days of filing of dispute
before the Conciliation Officer.

2. The brief facts as stated in the claim petition are that the applicant/workman was
employed as Designer/Page Maker on 22.7.2007 by respondent no.l management M/s. Divya
Himachal Prakashan Pvt. Ltd. without appointment letter and the applicant was deputed to work in
head office of respondent/management situated at Kangra-Pathankot Marg, Old Mataur, Kangra,
H.P. The salary of applicant/workman was paid by the respondent management in his salary
account No0.65125562251 in the branch of State Bank of Patiala (now merged into SBI) branch at
Kangra city. After the appointment of applicant the provident fund was not deducted by the
respondent. It is asserted that the respondent management is a body corporate registered under the
Companies Act, 1956 (amended as Act, 2013) having its registered office at Kangra-Pathankot
Road, Old Mataur, Kangra, H.P. and primary business of company is to publish and print a
newspaper in the name and style of ‘Divya Himachal’. The printing centre of the respondent
management is also situated in the same establishment at Kangra-Pathankot Marg, Old Mataur,
Kangra, HP and registered as partnership firm in the name and style of M/s Samarpan Printers and
Shri Bhanu Dhamija is the Chairman-cum-Managing Director and Shri Anil Soni is the Director-
cum-Editor-cum-Printer/publisher of the company and its newspaper ‘Divya Himachal’ and both
are the proprietors/partners of the Printing Press M/s Samarpan Printers as well as functional
integrity and common control of the managements of both establishment of
respondent/management. The service conditions and wages of applicant/workman were governed
by The Working Journalists and Other Newspaper Employees (Conditions of Service) and
Miscellaneous Provisions Act, 1955, hereinafter referred to as the ‘Governing Act’ enacted by the
Parliament. It is asserted that the applicant/workman falls under Section 2(c) and 2 (f) of the
Governing Act and defined a non-journalist newspaper employee of the concerned newspaper
establishment as well as applicant/workman was also workman in terms of Section 2(s) of the
Industrial Disputes Act, 1947 (hereinafter referred to as ‘the Act’ for brevity). It is asserted that the
respondent/management and printing press ie. M/s Samarpan Printers are covered under the
Governing Act and falls within the definition of Single Newspaper Establishment in terms of
Section 2(d) read with Schedule of the Act, whereas Daily Divya Himachal is a Hindi daily
newspaper of the respondent/management falls under Section 2b of the Governing Act. In terms of
Section 14 of Governing Act the Industrial Employment (Standing Orders) Act, 1946 applicable to
the respondent/management but the respondent/management not got certified its standing orders in
terms of Section 14 of Governing Act and in terms of the Industrial Disputes Act, 1947 the
respondent/management falls within the provisions of Chapter VB and also in terms Section 2(m)
of Factories Act, 1948 the respondent management falls within the definition of the factory. The
Government of India, Ministry of Labour vide notification dated 24.5.2007 constituted the Wage
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Boards in terms of Section 9 and 13B of the Governing Act to review and determine the wages and
service conditions of Newspaper Employees including that of the applicant/workman. Thereafter
the Wage Board submitted its recommendations to the Government on 31* December, 2010 and the
Central Government accepted the same vide notification dated 11.11.2011 made the award
enforceable subject to the decision of Hon’ble Supreme Court in writ petitions filed by the owners
of newspapers against the Wage Board and its recommendations. Wage Board submitted its
recommendations on 31% December, 2010 vide notification dated 11.11.2011 the award was made
enforceable. The Hon’ble Supreme Court vide its judgment in ABP Pvt. Ltd. & Anr. Vs. Union of
India & Ors. AIR 2014 SC 1228 dismissed the objections and petition against Majithia Wage Board
and its recommendations and the Newspaper Establishment were directed to implement the same
w.ef 11.11.2011. It was also directed that arrears be paid upto March, 2014. It is alleged that
respondent management did not implement recommendations of Majithia Wage Board and did not
revise wage and interim relief of the employees who were continuously demanding the revised
wages and service conditions. In the contempt petition (Civil) no. 411 of 2014 reported in Avishek
Raja & Ors. vs. Sanjay Gupta, AIR 2017 SC 2955, the Hon’ble Supreme Court further passed
directions and clarifications on some legal issues in this judgment on 19.6.2017. In accordance with
this judgment the newspaper establishment was under obligation to pay the dues to the confirmed
employees along-with contractual employees in terms and directions passed in previous judgment
dated 7.2.2014. It is again alleged by claimant that he was not being paid his dues and wages in
accordance with the Wage Board notification and the management was disobeying the orders of
Hon’ble Supreme Court. It is prayed that the act of the management terminating the services of
petitioner be held to be illegal unjust and void. Petitioner may be reinstated in service from the day
from he was ousted from service along-with full back wages, seniority and other consequential/past
service benefits. It is also prayed that petitioner be held entitled for compensation on account of act
of victimization by the respondents. The claimant/workman was demanding the dues since the
judgment dated 7.2.2014 however the respondent had made excuses one after the other and now
refused to pay the same to the claimant and he was pressurized for forced resignation. The
management started victimization of all employees inclusive of claimant/workman who demanded
their legitimate dues. The victimization was resorted to by forced resignation of large number of
employees but the claimant/workman had denied giving forced resignation. It is asserted that the
claimant/workman along with other aggrieved employees had filed a complaint with regard to
forced resignation of employees by the management before Additional Chief Secretary (Lab. &
Emp.) of H.P. Government. The Labour Commissioner of H.P. and Labour Inspector, Dharamshala
vide letters dated 10.7.2019, 14.7.2019 and 31.7.2019 respectively. Thereafter Principal Secretary
(Lab. & Emp.) of H.P. Govt. Had issued the directions to the Labour Commissioner of H.P. for
necessary action on it vide letter dated 29.7.2019 and 19.8.2019 respectively.  Labour
Commissioner through Deputy Labour Commissioner had issued directions to the Labour Office
Dharamshala vide letter dated 1.8.2019 and 23.8.2019. It is specifically prohibited by the express
provision of Section 16-A of the Working Journalist and Other News Paper Employees (Conditions
of Service) and Miscellaneous Provisions Act, 1955 to victimize the employees for demanding their
dues from the management but the management continued to take vindictive action against the
employees including the claimant/workman in the present matter. Management disregarded the
statutory provision by way of threatening claimant/workman to extract signatures on the forced
resignation and full and final settlement documents on 22.7.2019 however shifted his services in
digital media company/firm to avoid the MWB Award. It is submitted that this act of the
respondent was contrary to the provisions of the Industrial Employment (Standing Orders) Act,
1946 applicable to the services of workman in terms of Section 14 of the Governing Act. It is
alleged that forced resignation and signatures on the full and final settlement document with back
date of the applicantion is illegal, arbitrary, unlawful and void ab-initio in the face of Section 14 &
16-A of Governing Act as well as violation of Sections 25 Clauses F and N and other provisions of
the Industrial Disputes Act, 1947. When the claimant had denied following the above illegal,
unjust, arbitrary and unconstitutional directions of the officials of the management, the services of
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the claimant were terminated. It is asserted that after the victimization by way of pressurizing to
extract the forced resignation the petitioner was restrained to join the duty by the
respondent/management. The claimant/workman submitted that the illegal, arbitrary, unfair,
malafide, voidable and unjust act of management to extract the forced resignation as well as full
and final settlement document on 4.8.2019 is liable to be quashed and set aside. The claimant is
unemployed due to illegal and unjust act of the respondents/management and still facing financial
hardships for livelihood. It is prayed that the act of the respondents of dated 4.8.2019 to extract
forced resignation and full and final settlement document is liable to be quashed and set aside.
Petitioner may be reinstated in service from the day from he was ousted service along-with full
back wages as per recommendations of Majithia Wage Board, seniority and other
consequential/past service benefits along with litigation costs.

3. In reply filed on behalf of the respondents preliminary objections qua maintainability,
abuse of process of law, claimant not falling under definition of ‘workman’ under the Industrial
Disputes Act, locus standi, resjudicata and wilful abandonment of service by the petitioner have
been raised. On merits, it is denied that respondent had violated the provisions of Sections 33, 25-F
and 25-N of the Industrial Disputes Act, 1947. It is admitted that the petitioner was engaged w.e.f.
22.7.2011 and it is denied that applicant was appointed as Designer/Page Maker whereas he was
appointed as Jr. Executive. It is further submitted that the present application under Section 2-A of
the Industrial Disputes Act, 1947, the applicant cannot raise any issue with regard to Employees
Provident Fund. It is denied that there was functional integrity and common control in the
management of M/s Divya Himachal Prakashan Pvt. Ltd. and M/s Samarpan Printers. It is asserted
that the same person can be an owner of two different establishments but does not mean that there
is a functional integrity and common control in the managements of both establishments. It is
further asserted that Divya Himachal Prakashan Pvt. Ltd. and Samarpan Printers are two different
establishment having different registration number, EPF Code number, PAN number, GST number
etc. It is asserted that the applicant does not fall under the definition of workman within the
meaning of Section 2(S) of the Industrial Disputes Act, 1947 as such the applicant was drawing
more than Rs.10000/- per month at the time of this resignation. It is asserted that the respondent
establishment does not fall under the definition of factory as defined under the Factory Act, 1948. It
is further asserted that the Labour Department Himachal Pradesh had not covered the respondent
establishment under the Factory Act, 1948. It is further asserted that the Standing Orders had
already been submitted before the competent authority for certification and the same is still pending
for certification. Moreover the Model Standing Order Act, 1946 is applicable to the respondent. It
is further mentioned that contents of the petition regarding the Majithia Wage Board compliance
does not have any relevancy in the light adjudication to be made by this court. Moreover, regarding
Majithia Wage Board now the petitioner had filed separate claim petition which is pending before
this court. It is denied that the respondent management victimized the applicant and forced him to
submit his resignation. It is asserted that the police had not conducted any investigation in this
regard against the respondent management till date. It is further asserted that fake and false stories
have been created by the authorized representative of the applicant with an intention to create
pressure upon the respondent management. It is asserted that the respondent management had not
applied any pressure upon the applicant to give his resignation from service. It is submitted that
applicant/claimant submitted his resignation on 4.6.2019 applicable w.e.f. 30.6.2019 and thereafter
he has received his full and final settlement from the respondent/management. The applicant had
written totally false story in the present petition whereas the true fact is that the applicant voluntary
gave his option under paragraph 20(J) of the Majithia Wage Board recommendations to retain his
existing wages/emoluments. The management had also not terminated the services of applicant
rather he himself submitted his voluntary resignation from service as well as settled his full and
final dues. It is denied that resignation and full and final settlement was forcibly extracted on
4.8.2019 but the true fact is that applicant has submitted his voluntary advance resignation on
5.6.2019 and mentioned that he could not provide his service to M/s Divya Himachal w.e.f.
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30.6.2019. Accordingly resignation of applicant was accepted and his full and final dues have been
paid vide cheque n0.704963 dated 13.8.2019 amounting to Rs.74629/-. It is further submitted that
the applicant possesses ample cultivated land and is earning his livelihood as an agriculturist. Other
averments and allegations made in the claim petition were denied and it is prayed that the claim
deserves to be dismissed.

4. In rejoinder preliminary objections were denied facts stated in the petition are
reasserted and reaffirmed.

5. On the basis of the pleadings of the parties, the following issues were framed for
adjudication and determination:—

1.  Whether act of the respondent regarding forceful resignation as well as full and final
settlement of the services of the petitioner is/was illegal and unjustified as alleged?
..OPP.

2. Ifissue no.l is proved in affirmative to what relief the petitioner is entitled to? ..OPP.

3. Whether the petitioner is not a workman for the purpose of this reference. If yes its

effect? ..OPR.

4. Whether the petitioner has resigned from the services in the manner as alleged. If yes
its effect? ..OPR.
Relief.

6. In order to prove his case the claimant/petitioner has produced on record his affidavit
Ext. PW-1 wherein he reiterated the fact stated in the petition. He also produced on record copy of
letter dated 1.8.2019 Ext.P-1, letters dated 10.7.2019 Ext. P-2, letter dated 14.7.2019 Ext. P-3,
letter dated 31.7.2019 Ext. P-4, letter dated 29.7.2019 Ext. P-5, letter dated 19.8.2019 Ext. P-6,
application dated 22.8.2019 Ext. P-7 and application dated 18.11.2019 Ext. P-8. The petitioner has
also tendered in additional evidence documents i.e. Ex. P9 and P10, copy of bank account
statement Ex. P11, copy of letter dated 19.8.2019 Ex. P12, copy identity card Ext. P13, copy of
letter dated 23.8.2019 Ext. P14, copy of complaint dated 8.8.2019 Ext. P15 and copy of notice
under Section 17 (1) of WJ Act 1955 dated 12.9.2019 Ext. P16 and copy of DDR Ext. P17.

7. Respondent has examined Shri Hitesh Kotia s/o Shri R.S. Kotia by way of affidavit
Ext. RW1/A wherein he reiterated the facts mentioned in the reply. He also produced on record
copy of letter dated 27.6.2018 Ext. RW1/B, copy of letter dated 26.12.2019 Ext. RW1/C, letter
dated 19.5.2021 Ext. RW1/D, resolution dated 11.5.2015 Ext. RW1/E, and resignation letter dated
5.6.2019 Ext. RWI/F.

8. I have heard the learned Authorized Representative for the petitioner as well as
learned AR/Counsel for the respondent at length and records perused.

9. For the reasons to be recorded hereinafter while discussing the issues for
determination, my findings thereon are as under:—

Issue No. 1 : Yes
Issue No. 2 : Decided accordingly

Issue No. 3 : No
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Issue No. 4 : No
Relief. : Claim petition partly allowed allowed per operative portion
of the Award.
REASONS FOR FINDINGS

Issues No. 1 and 4
10. Both the issues are taken up together for adjudication.

11. The petitioner in his affidavit before this Court has stated on oath that he was
appointed as Designer/Page Maker on 22.7.2011 by the respondent in the head office Purana
Mataur. Earlier he was paid salary by way of cash vouchers and after October, 2011 his salary was
credited in his account No. 65125562251 in the branch of State Bank of Patiala. His identity card,
employment card were issued by respondents in 2018. According to him he falls within the
definition of workman under the Industrial Disputes Act, 1947 because work was technical in
nature. The Majithia Wage Board has revised pay scale of the workers and recommendations were
to be implemented from 11.11.2011 regarding the payment of new scales. The petitioner had given
an application along-with others before Labour-cum-Conciliation Officer Dharamshala and the
matter had been referred to Labour Commissioner regarding which reference also received by this
courtt. The Hon’ble Supreme Court on 12.8.2019 had given directions
in Avishek Raja & Ors. vs. Sanjay Gupta case’s that reference be decided within period of six
months. However in the light of these circumstances the respondents started pressurising their
workers for resignation. The workers refused to tender resignation on which the respondents
threatened to terminate the services of the workers regarding which complaint was made to
designated authority and Labour Inspector on 31.7.2019. A complaint was also made to Additional
Chief Secretary, Labour and Employment on 1.8.2019 which was sent for further action to the
office of Labour Commissioner. When the respondents came to know about the above
communications on 1.8.2019 the office bearers of respondents namely Shri Anand Sharma and Shri
Balwan Singh Rana and other officials threatened the petitioner that he would be implicated in a
criminal case and his career would be destroyed. He was forced to submit a resignation dated
4.8.2019. In respect of above he gave a complaint to Additional Chief Secretary, Labour and
Employment, Labour Commissioner and Labour Inspector. It is alleged by him that his resignation
was not out of his free will but was on account of coercion made by respondents’ officials. Earlier
also the respondents had terminated the services of Ashu Kumar, Raghvender Singh, Rahul
Chaudhary and Yash Pal who were shown to have abandoned their job while the petitioner and
Jitender Kumar were shown to have submitted their resignation. The petitioner along-with other
workers had written a letter to Additional Chief Secretary, Labour and Employment on 10.7.2019.
The Principal Secretary, Labour and Employment had forwarded their complaint to Labour
Commissioner, Shimla on 29.7.2019. On 8.8.2019 he lodged a general daily diary report which also
points towards the fact that the resignation was not out of his free will and the same has been
obtained by threatening him. A complaint regarding to this was also made by petitioner to
the Chairman on 13.8.2019 by way of speed post. He has alleged that his resignation/termination
was without obtaining permission from the Labour Commissioner under Section 33 of the
Industrial Disputes Act, 1947. Thus his relieving and termination dated 13.8.2019 are of
no consequence. He has also submitted that this forced resignation was violative of Section 16A of
the Working Journalists and Other Newspaper Employees (Conditions of Service) and
Miscellaneous Provisions Act, 1955. He has prayed that his termination/forced resignation may be
set aside and he may be granted benefit of service from the date of his alleged
resignation/termination. He has also prayed for the payment of back wages along-with interest.
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12. The respondents in order to controverted the averments and allegations made by the
petitioner have examined Shri Hitesh Kotia, Working Manager of M/s Divya Himachal Prakashan
who has stated on oath that the present case is not maintainable under Section 2A of the Industrial
Disputes Act, 1947 since it is not the case of the termination/dismissal/retrenchment. The
resignation was made out of sweet will of the petitioner on 5.6.2019. It is alleged by him that
petitioner has mislead the court as he does not fall within the definition of workman under Section
2(s) of the Industrial Disputes Act, 1947 and under Section 2(d) of the Working Journalist Act,
1955 since he was drawing more than Rs.10,000/- per month at the time when he had submitted his
voluntarily resignation. It is also submitted by him that petitioner already received full and final
payment from the company and on this ground also his claim is not maintainable. It is further
submitted by him that the applicant was engaged on 22.7.2011 as Junior Executive and not
Designer/Page Maker. He also alleged that identity card along-with application is not an original
and does not bear signature of Labour Officer, Dharamshala. It is further submitted M/s Divya
Himachal Prakashan and M/s Samarpan Printers are two different establishments having different
registration number i.e. EPF, PAN and GST. He has also submitted that the respondents does not
fall within the definition of Factory Act, 1948 and the Standing Orders have already submitted
before authority for certification thus Model Standing Orders 1946 is applicable to the
respondents. With regard to the claim of Majithia Wage Board it is submitted that a separate claim
is pending in this regard before this court. He has denied that the respondents victimized the
applicant to submit resignation and it is asserted that vague and false story made by the petitioner.
In-fact according to him applicant submitted his voluntarily resignation on 5.6.2019 which
applicable w.e.f. 30.6.2019. After the acceptance of this resignation full and final settlement of the
applicant was released by the respondents. The complaint was filed by petitioner on 8.8.2019 after
lapse of 65 days. The full and final dues of the petitioner were paid to him vide cheque No. 704963
dated 13.8.2019 amounting to Rs.74629/- which has accepted by him without protest. The
petitioner had voluntarily given option under paragraph 20(J) of the Majithia Wage Board
recommendations regarding of his existing emoluments. He has denied that resignation and full and
final settlement was forcibly extracted from the petitioner. In the light of these averments he has
prayed that claim deserve to be dismissed.

13. Hon’ble High Court of Madhya Pradesh-Indore Bench has held in Kanhaiya Sharma
and M/s P.E.B. Steel Lyod Ltd. and Ors., [2025 (187) FLR 483 in paras no. 7 and 8 as
follows:—

“7. The date of resignation of the present petitioners is 07.07.2016. The language of all the
resignation letters is the same; therefore, it is not possible that all the petitioners had the
same reason for submitting resignations from service. On 25.02.2016, those 19 workmen
were sent to jail, and these petitioners submitted their resignations on 07.07.2016; therefore,
the contention of the petitioners is correct that management created an atmosphere of arrest
in the company and on such apprehension, resignations were obtained from them. Hence, it
cannot be said that resignation was submitted voluntarily. All the resignations were
accepted on the same days, which also strengthens the case of the petitioners that it was not
a voluntary act and they were compelled to give their resignations.

8. The Apex Court in the case of Ms. X v/s Registrar General, High Court of Madhya
Pradesh & Another reported in (2022) 14 SCC 187 has held that if the employer has created
circumstances on which the employee had no option but to submit resignation, it cannot be
said that the resignation was submitted voluntarily. Relevant paragraphs ofthe said
judgment are reproduced below:—

"77.For considering as to whether the resignation in the present matter could be construed as
voluntary or not, the resignation cannot be considered in isolation, but all the attendant
circumstances will have to be taken into consideration”.
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14. The Hon’ble High Court of Rajasthan in Choksi Heraeus Ltv. Vs. State of Rajasthan
and Ors., 2015 LLR 658 has held in para no.5 as follows:—

“It is significant to note that the copy of the resignation which has been placed on record of
the writ petition does not even bear any endorsement that the same was ever presented or
placed before the management. In the case of Laffans India Pvt. Ltd., on which the
petitioner's counsel relied upon heavily, the Court held that the resignation was accepted by
the Company and this fact was communicated to the employee who did not agitate the issue
for a prolonged period thereafter. In the case at hand while filing reply to the statement of
the claim that the resignation was ever accepted by it, the finding recorded by the Tribunal
in its order upon appreciation of evidence clearly show that the resignation was procured
under pressure. Therefore, this Court is of the opinion that the findings as recorded by the
Tribunal on the issue that the termination of service of the workman on the basis of the
resignation letter Exhibit-2 dated 20.4.1992 amounted to unfair labour practice, are just and
proper and do not call for any interference”.

15. The contention of respondents is that petitioner had resigned on 5.6.2019 vide Ext.
RWI1/F. Strangely the resignation expressed to be effective on 30.6.2019. Petitioner asserted that he
was forced to resign on 4.8.2019. His resignation Ext. RW1/F does not bear any date of acceptance.
No specific reason has been mentioned in order to establish that workman was acting in
accordance to his conscience and free volition with due explained reason for his resignation.
Respondents have not produced the Certified Standing Orders in order to establish resignation was
accepted in due course after following the Standing Orders applicable to the respondent institution.
As laid down above resignation of petitioner cannot be read in isolation when the Ext. RW1/F has
not been put to the petitioner in his cross-examination, when the date of alleged resignation is
disputed and respondents have not produced any official record of receipt or diary entry of the
resignation Ext. RW1/F along-with the documents qua its acceptance by competent authority. The
letter Ext. R1 and Ext. R2 show that dues upto 30.6.2019 were released in favour of the petitioner
but again these letters do not bear any date except that the cheque bears the date 13.8.2019 which is
Ext. R2. The above document Ext. R2 clearly shows that dues were paid to the petitioner vide
cheque dated 13.8.2019. The exact date of resignation and its acceptance by competent authority is
not proved from the official record of the respondents.

16. On the other hand on 13.8.2019 a demand notice was issued by the petitioner and also
a letter to Chairman-cum-Managing Director of Divya Himachal Prakashan Ext. P6 alleging forced
resignation. The said letter was returned back undelivered however the petitioner also wrote a
letter to Additional Chief Secretary, Labour and Employment alleging the coercive conduct of the
respondents which is Ext. P2 dated 10.7.2019. Similarly the letters dated 14.7.2019 Ext. P3 and
31.7.2019 Ext. P4 were also issued by petitioner with regard to the allegations made by him against
the respondents. A complaint to the police was made on 8.8.2019 however the DD entry Ext. P17
was made on 10.8.2019. The above documents were objected to by the learned AR/Counsel for the
respondents on the ground that documents have not been proved in accordance with law. It is
pertinent to mention her that strict rules of evidence do not apply to the procedure before the
Industrial Tribunal. It is laid down by the Hon’ble Supreme Court in Karnataka State Road
Transport Corpn. Vs. Lakshmidevamma and Anr. has held as follows:—

“It is consistently held and accepted that strict rules of evidence are not applicable to the
proceedings before labour court / tribunal but essentially the rules of natural justice are to be
observed in such proceedings. Labour courts / tribunal have power to call for any evidence
at any stage of the proceedings if the facts and circumstances of the case demand the same
to meet the ends of justice in a given situation. We reiterate that in order to avoid
unnecessary delay and multiplicity of proceedings, the management has to seek leave of the
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court / tribunal in the written statement itself to lead additional evidence to support its
action in the alternative and without prejudice to its rights and contentions. But this should
not be understood as placing fetters on the powers of the court / tribunal requiring or
directing parties to lead additional evidence including production of documents at any stage
of the proceedings before the year concluded if on facts and circumstances of the case it is
deemed just and necessary in the interest of justice”.

17. The above documents were obtained from the PIO/Labour-cum-Conciliation Officer
Kangra Zone and no suggestion is not made to the petitioner in order to impute that these
documents are forced and procured documents.

18. Not only the respondents have failed to confront the petitioner with the resignation
letter produced on record but also no suggestion is made to the petitioner that resignation was not
forcefully taken and was the result of his conscious conduct. List of workers who exited the
respondents institution has been produced and the same does not itself imply forced resignation in
case of petitioner however the document Ext. RW1/F has been produced on record after the
examination of the petitioner and contents of the document does not reflect the conscious conduct
of the petitioner to exit his services. It is not established that Ext. RW1/F was received much prior
to the allegations of forced resignation made by petitioner before the various authorities.

19. The resignation of the petitioner did not reflect clear, conscious decision on his part.
The Hon’ble Supreme Court in Union of India vs. Gopal Chandra Misra, 1978 AIR 649 has
explained that a resignation that specifies to be effective from future date is merely an expression of
intention until the date arrives. The employment conditions and services rules mandate notice
period, absence of such condition and absence of provision of exception would not constitute a free
resignation. This document Ext. RW1/F is of no consequence to establish the petitioner severed his
service voluntarily on 5.6.2019. The dues were paid vide cheque dated 13.8.2019 and
simultaneously the demand notice has been issued by the petitioner to raise and industrial dispute
against the respondents.

20. In the light of dispute regarding date of resignation asserted by the respondents, the
objection raised by the petitioner against resignation being in voluntarily and his prompt action
with regard to information given to competent authorities including the police imply that the
resignation was not a conscious decision and there is strong probability of it being result of undue
influence or coercion. The balance of probability is in the favour of the petitioner and against the
respondents. Considering the oral and documentary evidence produced on record by the petitioner.
It is hence proved to the extent of balance of probabilities that the act of respondents regarding
forceful resignation as well as full and final settlement of the services of petitioner was illegal and
unjustified as the resignation was not consequent to conscious conduct of the petitioner. Issues no.1
and 4 are decided in the favour of the petitioner.

Issue No. 2

21. It has been proved from the oral and documentary evidence on the case file that the
petitioner has not tendered his resignation out of his free will. He has challenged the conduct of the
respondents regarding forced resignation before various authorities and also tried to inform the
management regarding forced resignation. The conduct of the petitioner was prompt after the
alleged forced resignation without any lapse of time. Since the resignation allegedly submitted by
the petitioner was not out of his free will the services of the petitioner cannot be held to have been
terminated by way of resignation Ext. RW1/F. In these circumstances the petitioner is entitled to
reinstatement on the similar post from the date of his alleged termination by the respondents along-
with 50% of back wages. Hence this issue is decided accordingly.
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Issue No. 3

22. The onus of proving this issue was on the respondents. It has been asserted that
petitioner was receiving a salary more than Rs.10,000/- and he does not fall within the definition of
workman under the Industrial Disputes Act, 1947. No suggestion to this effect has been made in
the cross-examination of the petitioner by the respondents. Petitioner has clearly asserted his claim
not merely under the Industrial Disputes Act, 1947 but also under the provisions of The Working
Journalists and Other Newspaper Employees (Conditions of Service) and Miscellaneous Provisions
Act, 1955. The petitioner was as page maker and a technical skill worker with the respondents and
he clearly fall within the definition of worker under both the Acts. Issue no.3 is accordingly decided
in the favour of petitioner and against the respondents.

RELIEF

23. In view of my discussion on the issues nos. 1 to 4 above, the claim petition succeeds
and is partly allowed. The petitioner is entitled to reinstatement on the similar post from the date of
his alleged termination by the respondents along-with 50% of back wages. Parties are left to bear
their costs.

24. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.

Announced in the open Court today, this 30th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cam-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

IN THE COURT OF PARVEEN CHAUHAN, PRESIDING JUDGE, LABOUR COURT-
CUM-INDUSTRIAL TRIBUNAL, KANGRA AT DHARAMSHALA (HP) (CAMP AT UNA)

Reference No. :26/2021

Date of Institution  : 23-2-2021

Date of Decision 1 30-3-2026

Shri Jitender Kumar s/o Late Shri Roshan Lal, r/o Village & Post Office Dhanotu, Tehsil
Shahpur, District Kangra, H.P. ..Petitioner.

Versus

M/s Divya Himachal Prakashan Pvt. Ltd., Head Office at Kangra-Pathankot Marg, Mataur,
Tehsil & District Kangra, H.P. through its CMD. ..Respondent.
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Reference under Section 10 (1) of
the Industrial Disputes Act, 1947

For the Petitioner : Sh. Ravinder Aggarwal, Ld. AR
For the Respondent : Sh. N. L. Kaundal, Ld. AR

: Sh. Vijay Kaundal, Ld. Adv.
AWARD

This is a claim petition under Section 2-A (2) of the Industrial Disputes Act, 1947 filed
directly before this court after completion of mandatory period of 45 days of filing of dispute
before the Conciliation Officer.

2. The brief facts as stated in the claim petition are that the applicant/workman was
employed as Designer/Page Maker on 1.7.2007 by the management M/s. Divya Himachal
Prakashan Pvt. Ltd. without appointment letter and the applicant was deputed to work in head
office of respondent/management situated at Kangra-Pathankot Marg, Old Mataur, Kangra, H.P.
The salary of applicant/workman was paid by the respondent management in his salary account
No0.65092748400 in the branch of State Bank of Patiala (now merged into SBI) branch at Kangra
city. After the appointment of applicant the provident fund was not deducted by the respondent. It
is asserted that the respondent management is a body corporate registered under the Companies
Act, 1956 (amended as Act, 2013) having its registered office at Kangra-Pathankot Road, Old
Mataur, Kangra, H.P. and primary business of company is to publish and print a newspaper in the
name and style of ‘Divya Himachal’. The printing centre of the respondent management is also
situated in the same establishment at Kangra-Pathankot Marg, Old Mataur, Kangra, HP and
registered as partnership firm in the name and style of M/s Samarpan Printers and Shri Bhanu
Dhamija is the Chairman-cum-Managing Director and Shri Anil Soni is the Director-cum-Editor-
cum-Printer/publisher of the company and its newspaper ‘Divya Himachal’ and both are the
proprietors/partners of the Printing Press M/s Samarpan Printers as well as functional integrity and
common control of the managements of both establishment of respondent/management. The service
conditions and wages of applicant/workman were governed by The Working Journalists and Other
Newspaper Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955,
hereinafter referred to as the ‘Governing Act’ enacted by the Parliament. It is asserted that the
applicant/workman falls under Section 2(c) and 2 (f) of the Governing Act and defined a non-
journalist newspaper employee of the concerned newspaper establishment as well as
applicant/workman was also workman in terms of Section 2(s) of the Industrial Disputes Act, 1947
(hereinafter referred to as ‘the Act’ for brevity). It is asserted that the respondent/management and
printing press i.e. M/s Samarpan Printers are covered under the Governing Act and falls within the
definition of Single Newspaper Establishment in terms of Section 2(d) read with Schedule of the
Act, whereas Daily Divya Himachal is a Hindi daily newspaper of the respondent/management falls
under Section 2b of the Governing Act. In terms of Section 14 of Governing Act the Industrial
Employment (Standing Orders) Act, 1946 applicable to the respondent/management but the
respondent/management not got certified its standing orders in terms of Section 14 of Governing
Act and in terms of the Industrial Disputes Act, 1947 the respondent/management falls within the
provisions of Chapter VB and also in terms Section 2(m) of Factories Act, 1948 the respondent
management falls within the definition of the factory. The Government of India, Ministry of Labour
vide notification dated 24.5.2007 constituted the Wage Boards in terms of Section 9 and 13B of the
Governing Act to review and determine the wages and service conditions of Newspaper Employees
including that of the applicant/workman. Thereafter the Wage Board submitted its
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recommendations to the Government on 31 December, 2010 and the Central Government
accepted the same vide notification dated 11.11.2011 made the award enforceable subject to the
decision of Hon’ble Supreme Court in writ petitions filed by the owners of newspapers against the
Wage Board and its recommendations. Wage Board submitted its recommendations on 31%
December, 2010 vide notification dated 11.11.2011 the award was made enforceable. The Hon’ble
Supreme Court vide its judgment in ABP Pvt. Ltd. & Anr. Vs. Union of India & Ors. AIR 2014 SC
1228 dismissed the objections and petition against Majithia Wage Board and its recommendations
and the Newspaper Establishment were directed to implement the same w.e.f. 11.11.2011. It was
also directed that arrears be paid upto March, 2014. It is alleged that respondent management did
not implement recommendations of Majithia Wage Board and did not revise wage and interim
relief of the employees who were continuously demanding the revised wages and service
conditions. In the contempt petition (Civil) no. 411 of 2014 reported in Avishek Raja & Ors. vs.
Sanjay Gupta, AIR 2017 SC 2955, the Hon’ble Supreme Court further passed directions and
clarifications on some legal issues in this judgment on 19.6.2017. In accordance with this judgment
the newspaper establishment was under obligation to pay the dues to the confirmed employees
along-with contractual employees in terms and directions passed in previous judgment dated
7.2.2014. It is again alleged by claimant that he was not being paid his dues and wages in
accordance with the Wage Board notification and the management was disobeying the orders of
Hon’ble Supreme Court. It is prayed that the act of the management terminating the services of
petitioner be held to be illegal unjust and void. Petitioner may be reinstated in service from the day
from he was ousted from service along-with full back wages, seniority and other consequential/past
service benefits. It is also prayed that petitioner be held entitled for compensation on account of act
of victimization by the respondents. The claimant/workman was demanding the dues payable from
8" January, 2008 since the notifications issued by the Central Government however the respondent
had made excuses one after the other and now refused to pay the same to the claimant and he was
pressurized for forced resignation. The management started victimization of all employees
inclusive of claimant/workman who demanded their legitimate dues. The victimization was
resorted to by forced resignation of large number of employees but the claimant/workman had
denied giving forced resignation. It is asserted that the claimant/workman along with other
aggrieved employees had filed a complaint with regard to forced resignation of employees by the
management before Additional Chief Secretary (Lab. & Emp.) of H.P. Government. The Labour
Commissioner of H.P. and Labour Inspector, Dharamshala vide letters dated 10.7.2019, 14.7.2019
and 31.7.2019 respectively. Thereafter Principal Secretary (Lab. & Emp.) of H.P. Govt. Had issued
the directions to the Labour Commissioner of H.P. for necessary action on it vide letter dated
29.7.2019 and 19.8.2019 respectively. = Labour Commissioner through Deputy Labour
Commissioner had issued directions to the Labour Office Dharamshala vide letter dated 1.8.2019
and 23.8.2019. It is specifically prohibited by the express provision of Section 16-A of the Working
Journalist and Other News Paper Employees (Conditions of Service) and Miscellaneous Provisions
Act, 1955 to victimize the employees for demanding their dues from the management but the
management continued to take vindictive action against the employees including the
claimant/workman in the present matter. Management disregarded the statutory provision by way
of threatening claimant/workman to extract signatures on the forced resignation and full and final
settlement documents on 22.7.2019 however shifted his services in digital media company/firm to
avoid the MWB Award. It is submitted that this act of the respondent was contrary to the provisions
of the Industrial Employment (Standing Orders) Act, 1946 applicable to the services of workman in
terms of Section 14 of the Governing Act. It is alleged that forced resignation and signatures on the
full and final settlement document with back date of the applicantion is illegal, arbitrary, unlawful
and void ab-initio in the face of Section 14 & 16-A of Governing Act as well as violation of
Sections 25 Clauses F and N and other provisions of the Industrial Disputes Act, 1947. When the
claimant had denied following the above illegal, unjust, arbitrary and unconstitutional directions of
the officials of the management, the services of the claimant were terminated. It is asserted that
after the victimization by way of pressurizing to extract the forced resignation and the petitioner
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was restrained to join the duty by the respondent/management. The claimant/workman submitted
that the illegal, arbitrary, unfair, malafide, voidable and unjust act of management to extract the
forced resignation as well as full and final settlement document on 22.7.2019 and then shifted his
services in a digital media company/firm is liable to be quashed and set aside. The claimant is
unemployed due to illegal and unjust act of the respondent/management and still facing financial
hardships for livelihood. It is prayed that the act of the management terminating the services of
petitioner be held to be illegal unjust and void. Petitioner may be reinstated in service from the day
he was ousted from service along-with full back wages as per recommendations of Majithia Wage
Board, seniority and other consequential/past service benefits along with litigation costs.

3. Inreply filed on behalf of the respondents preliminary objections qua maintainability,
abuse of process of law, claimant not falling under definition of ‘workman’ under the Industrial
Disputes Act, locus standi, resjudicata and wilful abandonment of service by the petitioner have
been raised. On merits, it is denied that respondent had violated the provisions of Sections 33, 25-F
and 25-N of the Industrial Disputes Act, 1947. It is admitted that the petitioner was engaged w.e.f.
1.7.2007 as Page Maker. It is further submitted that the present application under Section 2-A of
the Industrial Disputes Act, 1947, the applicant cannot raise any issue with regard to Employees
Provident Fund. It is denied that there was functional integrity and common control in the
managements of M/s Divya Himachal Prakashan Pvt. Ltd. and M/s Samarpan Printers. It is asserted
that the same person can be an owner of two different establishments but does not mean that there
is a functional integrity and common control in the management of both establishments. It is further
asserted that Divya Himachal Prakashan Pvt. Ltd. and Samarpan Printers are two different
establishment having different registration number, EPF Code number, PAN number, GST number
etc. It is asserted that the applicant does not fall under the definition of workman within the
meaning of Section 2(S) of the Industrial Disputes Act, 1947 as such the applicant was drawing
more than Rs.10000/- per month at the time of this resignation. It is asserted that the respondent
establishment does not fall under the definition of factory as defined under the Factory Act, 1948. It
is further asserted that the Labour Department Himachal Pradesh had not covered the respondent
establishment under the Factory Act, 1948. It is further asserted that the Standing Orders had
already been submitted before the competent authority for certification and the same is still pending
for certification. Moreover the Model Standing Order Act, 1946 is applicable to the respondent. It
is further mentioned that contents of the petition regarding the Majithia Wage Board compliance
does not have any relevancy in the light adjudication to be made by this court. Moreover, regarding
Majithia Wage Board now the petitioner had filed separate claim petition which is pending before
this court. It is denied that the respondent management victimized the applicant and forced him to
submit his resignation. It is asserted that the police had not conducted any investigation in this
regard against the respondent management till date. It is further asserted that fake and false stories
have been created by the authorized representative of the applicant with an intention to create
pressure upon the respondent management. It is asserted that the respondent management had not
applied any pressure upon the applicant to give his resignation from service. It is submitted that
applicant/claimant submitted his resignation on 4.6.2019 applicable w.e.f. 30.6.2019 and thereafter
he has received his full and final settlement from the respondent/management. The applicant had
written totally false story in the present petition whereas the true fact is that the applicant voluntary
given his option under paragraph 20(J) of the Majithia Wage Board recommendations to retain his
existing wages/emoluments. The management had also not terminated the services of applicant
rather he himself submitted his voluntary resignation from service as well as settled his full and
final dues. It is denied that resignation and full and final settlement was forcibly extracted on
22.7.2019 but the true fact is that applicant has submitted his voluntary advance resignation on
4.6.2019. and mentioned that he could not provide his service to M/s Divya Himachal w.e.f.
30.6.2019. Accordingly resignation of applicant was accepted and his full and final dues have been
paid vide cheque n0.704910 dated 25.7.2019 amounting to Rs.1,06,586/-. It is further submitted
that the applicant possesses ample cultivated land and is earning his livelihood as an agriculturist.
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Other averments and allegations made in the claim petition were denied and it is prayed that the
claim deserves to be dismissed.

4. In rejoinder preliminary objections were denied facts stated in the petition are
reasserted and reaffirmed.

5. On the basis of the pleadings of the parties, the following issues were framed for
adjudication and determination:—

1.  Whether act of the respondent regarding forceful resignation as well as full and final
settlement of the services of the petitioner is/was illegal and unjustified as alleged?
..OPP.

2. Ifissueno.l is proved in affirmative to what relief the petitioner is entitled to? ..OPP.

3. Whether the petitioner is not a workman for the purpose of this reference. If yes its
effect? ..OPR.

4.  Whether the petitioner has resigned from the services in the manner as alleged. If yes
its effect? ..OPR.

Relief.

6. In order to prove his case the claimant/petitioner has produced on record his affidavit
Ext. PW-1 wherein he reiterated the fact stated in the petition. He also produced on record copy of
letter dated 1.8.2019 Ext.P-1, letters dated 27.8.2018 Ext. P-2 & P-3, EPF Statements Ext. P-4 and
P-5 and application Ext. P-6. The petitioner has also tendered in additional evidence list of 90
employees with date f exit from service as Mark-A, list of current employees of respondent as
Mark-B, copy of identity card Ext. P7, copy of letter dated 10.7.2019 Mark-C, copy of letter dated
14.7.2019 Mark-D, copy of letter dated 31.7.2019 Ext. P8, copy of DDR dated 26.8.2019 Ext. P9
and copy of complaint dated 26.8.2019 Ext. P10.

7. Respondent has examined Shri Hitesh Kotia s/o Shri R.S. Kotia by way of affidavit
Ext. RW1/A wherein he reiterated the facts mentioned in the reply. He also produced on record
copy of letter dated 27.6.2018 Ext. RW1/B, copy of letter dated 26.12.2019 Ext. RW1/C, letter
dated 19.5.2021 Ext. RW1/D, resolution dated 11.5.2015 Ext. RW1/E, no dues certificate in respect
of petitioner Ext. RW1/F and copy of resignation letter dated 4.6.2019 Ext. RW1/G.

8. I have heard the learned Authorized Representative for the petitioner as well as
learned AR/Counsel for the respondent at length and records perused.

9. For the reasons to be recorded hereinafter while discussing the issues for
determination, my findings thereon are as under:—

Issue No. 1 : Yes

Issue No. 2 : Decided accordingly

Issue No. 3 : No

Issue No. 4 : No

Relief. : Claim petition partly allowed allowed per operative portion

of the Award.



RIST94, fEATae USel, 04 S, 2026 /14 SIS, 1948 3813
REASONS FOR FINDINGS

Issues No. 1 and 4
10. Both the issues are taken up together for adjudication.

11. The petitioner in his affidavit before this Court has stated on oath that he was
appointed as Designer/Page Maker on 01.7.2007 by the respondent. The Majithia Wage Board has
revised pay scale of the workers and recommendations were to be implemented from 11.11.2011
regarding the payment of new scales. The petitioner and other workers requested the respondent to
implement pay scales as per Majithia Wage Board recommendations and also to pay arrears. Due to
this the respondents transferred the workers to far off places. Some were forced to tender
resignation. The petitioner was working with Divya Himachal till 31.7.2019 and received salary for
said month. The respondents wrongly mentioned in reply that petitioner resigned on 4.6.2019 and
resignation was effective from 30.6.2019. In-fact resignation was obtained on 22.7.2019 and he was
forcibly transferred on 1.8.2019. He was orally asked not to come to work w.e.f. 1.8.2019. Letter
was issued to CMD of Divya Himachal complaining forced resignation which were not received by
them. The workers refused to tender resignation on which the respondents threatened to terminate
the services of the workers regarding which complaint was made to designated authority and
Labour Inspector on 31.7.2019. Thus he lodged a complaint in Police Station Kangra at against
forced resignation 26.8.2018. This also shows that his resignation was not out of his free will. Even
after forced resignation he continued to work with Divya Himachal till 31.7.2019 and sent to new
company of respondents where he worked from 1.8.2019 till 8.8.2019. He has prayed that the
forced resignation obtained by respondents needs to be declared as illegal.

12. The respondents in order to controverted the averments and allegations made by the
petitioner have examined Shri Hitesh Kotia, Working Manager of M/s Divya Himachal Prakashan
who has stated on oath that the present case is not maintainable under Section 2A of the Industrial
Disputes Act, 1947 since it is not the case of the termination/dismissal/retrenchment. The
resignation was made out of sweet will of the petitioner on 4.6.2019. It is alleged by him that
petitioner has mislead the court as he does not fall within the definition of workman under Section
2(s) of the Industrial Disputes Act, 1947 and under Section 2(d) of the Working Journalist Act,
1955 since he was drawing more than Rs.10,000/- per month at the time when he had submitted his
voluntarily resignation. It is also submitted by him that petitioner already received full and final
payment from the company and on this ground also his claim is not maintainable. It is further
submitted by him that the applicant was engaged on 1.7.2007 as Designer/Page Maker. He also
alleged that identity card along-with application is not an original and does not bear signature of
Labour Officer, Dharamshala. It is further submitted M/s Divya Himachal Prakashan and M/s
Samarpan Printers are two different establishments having different registration number i.e. EPF,
PAN and GST. He has also submitted that the respondents does not fall within the definition of
Factory Act, 1948 and the Standing Orders have already submitted before authority for certification
thus Model Standing Orders 1946 is applicable to the respondents. With regard to the claim of
Majithia Wage Board it is submitted that a separate claim is pending in this regard before this court.
He has denied that the respondents victimized the applicant to submit resignation and it is asserted
that vague and false story made by the petitioner. In-fact according to him applicant submitted his
voluntarily resignation on 4.6.2019 which applicable w.e.f. 30.6.2019. After the acceptance of this
resignation full and final settlement of the applicant was released by the respondents. The
complaint was filed by petitioner on 27.8.2019 after lapse of 80 days. The full and final dues of the
petitioner were paid to him vide cheque No. 704910 dated 25.7.2019 amounting to Rs.1,06,586/-
which has accepted by him without protest. The petitioner had voluntarily given option under
paragraph 20(J) of the Majithia Wage Board recommendations regarding of his existing
emoluments. He has denied that resignation and full and final settlement was forcibly extracted
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from the petitioner. In the light of these averments he has prayed that claim deserve to be
dismissed.

13. Hon’ble High Court of Madhya Pradesh-Indore Bench has held in Kanhaiya Sharma
and M/s P.E.B. Steel Lyod Ltd. and Ors., [2025 (187) FLR 483 in paras no. 7 and 8§ as
follows:—

“7. The date of resignation of the present petitioners is 07.07.2016. The language of all the
resignation letters is the same; therefore, it is not possible that all the petitioners had the
same reason for submitting resignations from service. On 25.02.2016, those 19 workmen
were sent to jail, and these petitioners submitted their resignations on 07.07.2016 therefore,
the contention of the petitioners is correct that management created an atmosphere of arrest
in the company and on such apprehension, resignations were obtained from them. Hence, it
cannot be said that resignation was submitted voluntarily. All the resignations were
accepted on the same days, which also strengthens the case of the petitioners that it was not
a voluntary act and they were compelled to give their resignations.

8. The Apex Court in the case of Ms. X v/s Registrar General, High Court of Madhya
Pradesh & Another reported in (2022) 14 SCC 187 has held that if the employer has created
circumstances on which the employee had no option but to submit resignation, it cannot be said that
the resignation was submitted voluntarily. Relevant paragraphs of the said judgment are reproduced
below:—

"77.For considering as to whether the resignation in the present matter could be construed as
voluntary or not, the resignation cannot be considered in isolation, but all the attendant
circumstances will have to be taken into consideration”.

14. The Hon’ble High Court of Rajasthan in Choksi Heraeus Ltv. Vs. State of Rajasthan
and Ors., 2015 LLR 658 has held in para no. 5 as follows:—

“It is significant to note that the copy of the resignation which has been placed on record of
the writ petition does not even bear any endorsement that the same was ever presented or
placed before the management. In the case of Laffans India Pvt. Ltd., on which the
petitioner's counsel relied upon heavily, the Court held that the resignation was accepted by
the Company and this fact was communicated to the employee who did not agitate the issue
for a prolonged period thereafter. In the case at hand while filing reply to the statement of
the claim that the resignation was ever accepted by it, the finding recorded by the Tribunal
in its order upon appreciation of evidence clearly show that the resignation was procured
under pressure. Therefore, this Court is of the opinion that the findings as recorded by the
Tribunal on the issue that the termination of service of the workman on the basis of the
resignation letter Exhibit-2 dated 20.4.1992 amounted to unfair labour practice, are just and
proper and do not call for any interference”.

15. The contention of respondents is that petitioner had resigned on 4.6.2019 vide Ext.
RW1/G. Strangely the resignation expressed to be effective on 30.6.2019. Petitioner asserted that
he was forced to resign on 22.7.2019. His resignation Ext. RW1/G does not bear any date of
acceptance. No specific reason has been mentioned in order to establish that workman was acting
in accordance to his conscience and free volition with due explained reason for his resignation.
Respondents have not produced the Certified Standing Orders in order to establish resignation was
accepted in due course after following the Standing Orders applicable to the respondent institution.
As laid down above resignation of petitioner cannot be read in isolation when the Ext. RW1/G has
not been put to the petitioner in his cross-examination, when the date of alleged resignation is
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disputed and respondents have not produced any official record of receipt or diary entry of the
resignation Ext. RW1/G along-with the documents qua its acceptance by competent authority. The
letter Ext. RW1/F show that dues upto 30.6.2019 were released in favour of the petitioner but
again these letters do not bear any date except that the cheque bears the date 25.7.2019 vide Ext.
RWI1/F. The above document Ext. RW1/F clearly shows that dues were paid to the petitioner vide
cheque dated 25.7.2019. The exact date of resignation and its acceptance by competent authority is
not proved from the official record of the respondents.

16. On the other hand on 28.8.2019 a demand notice was issued by the petitioner and also
a letter to Chairman-cum-Managing Director of Divya Himachal Prakashan Ext. P2 and Ext. P3
respectively alleging forced resignation. The said letter to CMD returned back undelivered
however the workmen also wrote a letter to Additional Chief Secretary, Labour and Employment
alleging the coercive conduct of the respondents which is Ext. P8 dated 1.8.2019. Similarly the
letters dated 14.7.2019 Mark-D and 10.7.2019 Mark-C were also issued by workmen with regard to
the allegations made by them against the respondents. A complaint to the police was made on
26.8.2019 Ext. P10 the DD entry Ext. P9 was also made on 26.8.2019. The above documents were
objected to by the learned AR/Counsel for the respondents on the ground that documents have not
been proved in accordance with law. It is pertinent to mention her that strict rules of evidence do
not apply to the procedure before the Industrial Tribunal. It is laid down by the Hon’ble Supreme
Court in Karnataka State Road Transport Corpn. Vs. Lakshmidevamma and Anr. has held as
follows:—

“It is consistently held and accepted that strict rules of evidence are not applicable to the
proceedings before labour court / tribunal but essentially the rules of natural justice are to be
observed in such proceedings. Labour courts / tribunal have power to call for any evidence
at any stage of the proceedings if the facts and circumstances of the case demand the same
to meet the ends of justice in a given situation. We reiterate that in order to avoid
unnecessary delay and multiplicity of proceedings, the management has to seek leave of the
court / tribunal in the written statement itself to lead additional evidence to support its
action in the alternative and without prejudice to its rights and contentions. But this should
not be understood as placing fetters on the powers of the court / tribunal requiring or
directing parties to lead additional evidence including production of documents at any stage
of the proceedings before the year concluded if on facts and circumstances of the case it is
deemed just and necessary in the interest of justice”.

17. The above documents were obtained from the PIO/Labour-cum-Conciliation Officer
Kangra Zone and no suggestion is not made to the petitioner in order to impute that these
documents are forged and procured documents.

18. Not only the respondents have failed to confront the petitioner with the resignation
letter produced on record but also no suggestion is made to the petitioner that resignation was not
forcefully taken and was the result of his conscious conduct. List of workers who exited the
respondents institution has been produced and the same does not itself imply forced resignation in
case of petitioner however the document Ext. RW1/G has been produced on record after the
examination of the petitioner and contents of the document do not reflect the conscious conduct of
the petitioner to exit his services. It is not established that Ext. RW1/G was received much prior to
the allegations of forced resignation made by petitioner before the various authorities.

19. The resignation of the petitioner did not reflect clear, conscious decision on his part.
The Hon’ble Supreme Court in Union of India vs. Gopal Chandra Misra, 1978 AIR 649 has
explained that a resignation that specifies to be effective from future date is merely an expression of
intention until the date arrives. The employment condition and service rules mandate notice period
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and in absence of provision of exception such resignation would not constitute a free resignation.
This document Ext. RW1/G is of no consequence to establish the petitioner severed his service
voluntarily on 4.6.2019. The dues were paid vide cheque dated 25.7.2019 and the demand notice
has been issued by the petitioner within reasonable period to raise an industrial dispute against the
respondents.

20. In the light of dispute regarding date of resignation asserted by the respondents, the
objection raised by the petitioner against resignation being involuntarily and his prompt action with
regard to information given to competent authorities including the police imply that the resignation
was not a conscious decision and there is strong probability of it being result of undue influence or
coercion. The balance of probability is in the favour of the petitioner and against the respondents.
Considering the oral and documentary evidence produced on record by the petitioner, it is proved to
the extent of balance of probabilities that the act of respondents regarding forceful resignation as
well as full and final settlement of the services of petitioner was illegal and unjustified as the
resignation was not consequent to conscious conduct of the petitioner. Issues no. 1 and 4 are
decided in the favour of the petitioner.

Issue No. 2

21. It has been proved from the oral and documentary evidence on the case file that the
petitioner has not tendered his resignation out of his free will. He has challenged the conduct of the
respondents regarding forced resignation before various authorities and also tried to inform the
management regarding forced resignation. The conduct of the petitioner was prompt after the
alleged forced resignation without any significant lapse of time. Since the resignation allegedly
submitted by the petitioner was not out of his free will, the services of the petitioner cannot be held
to have been terminated by way of resignation Ext. RW1/G. In these circumstances the petitioner is
entitled to reinstatement on the similar post from the date of his alleged termination by the
respondents along-with 50% of back wages. Hence this issue is decided accordingly.

Issue No. 3

22. The onus of proving this issue was on the respondents. It has been asserted that
petitioner was receiving a salary more than Rs. 10,000/- and he does not fall within the definition of
workman under the Industrial Disputes Act, 1947. No suggestion to this effect has been made in
the cross-examination of the petitioner by the respondents. Petitioner has clearly asserted his claim
not merely under the Industrial Disputes Act, 1947 but also under the provisions of The Working
Journalists and Other Newspaper Employees (Conditions of Service) and Miscellaneous Provisions
Act, 1955. The petitioner was as page maker and a technical skill worker with the respondents and
he clearly fall within the definition of worker under both the Acts. Issue no.3 is accordingly decided
in the favour of petitioner and against the respondents.

RELIEF

23. In view of my discussion on the issues nos. 1 to 4 above, the claim petition succeeds
and is partly allowed. The petitioner is entitled to reinstatement on the similar post from the date of
his alleged termination by the respondents along-with 50% of back wages. Parties are left to bear
their costs.

24. The reference is answered in aforesaid terms. A copy of this Award be sent to the
appropriate Government for publication in the official gazette. File after due completion be
consigned to the Record Room.
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Announced in the open Court today, this 30th day of March, 2026.

Sd/-

(PARVEEN CHAUHAN),

Presiding Judge,

Labour Court-cum-Industrial Tribunal ,
Kangra at Dharamshala (H.P.).

HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001
NOTIFICATION
Dated the 22nd May, 2026

No. HHC/Estt.3(590)/2007.—6 days commuted leave w.e.f. 20-04-2026 to 25-04-2026,
with permission to suffix Sunday fell on 26-04-2026, is hereby sanctioned ex-post-facto, in favour
of Smt. Ramninder Kaur, Court Master of this Registry.

Certified that Smt. Ramninder Kaur has joined the same post and at the same station from
where she had proceeded on leave after the expiry of the above leave period.

Certified that Smt. Ramninder Kaur would have continued to officiate the same post of
Court Master but for her proceeding on leave.

By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001
NOTIFICATION
Shimla, the 22nd May, 2026

No. HHC/Admn. 6(23)/74-XVIL.—Hon'ble the Chief Justice in exercise of the powers
vested in him under Rule 2(32) of Chapter 1 of H.P. Financial Rules, 2009 has been pleased to
declare the Civil Judge-cum-JMFC, Gohar as Drawing and Disbursing Officer in respect of the
Court of Civil Judge-cum-JMFC, Karsog and also the Controlling Officer for the purpose of salary,
T.A. etc. in respect of the Class II to IV establishments attached to the aforesaid Court under Major
head "2014 Administration of Justice" till Ms. Shweta Narula, Civil Judge-cum-JMFC, Karsog
returns from leave.

By order,

Sd/-

Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001

MEMORANDUM
Shimla, the 23rd May, 2026

No. HHC/Estt.3(515)/2001.—Shri C.M. Thakur, Secretary, has been designated as
Principal Private Secretary to Hon'ble the Chief Justice, High Court of Himachal Pradesh, Shimla,
and he will assume the charge of the post with effect from 1" June, 2026. All Demi-official, Secret
and Confidential Communications may be sent to him at the address given below:

ADDRESS CONTACT DETAILS
SHRI C.M. THAKUR PHONE NUMBER
PRINCIPAL PRIVATE SECRETARY TO OFFICE: MOBILE
HON'BLE THE CHIEF JUSTICE
HIGH COURT OF HIMACHAL PRADESH 0177-2658787 9816100004
SHIMLA-171 001
e-mail: ppshcj-hphc@hp.gov.in

By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001
NOTIFICATION
Shimla, the 25th May, 2026

No. HHC/GAZ/14-341/2014.—Hon'ble the Chief Justice has been pleased to grant ex-post
facto sanction of 21 days earned leave w.e.f. 21-04-2026 to 11-05-2026 in favour of Ms. Pratibha
Negi, Senior Civil Judge-cum-ACIM (1), Shimla.

Certified that Ms. Pratibha Negi had joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Pratibha Negi would have continued to hold the post of the Senior
Civil Judge-cum-ACIM (1), Shimla but for her proceeding on leave for the above period.

By order,

Sd/-
Registrar General.



RIST94, fEATae USel, 04 S, 2026 /14 SIS, 1948 3819
HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001

NOTIFICATION

Shimla, the 25th May, 2026
No. HHC/GAZ/14-265/03-11.—Hon'ble the Chief Justice has been pleased to order the
cancellation of 01 day un-availed earned leave for 22-04-2026, already sanctioned vide this
Registry Notification No. HHC/GAZ/14-265/03-11-10412-20 dated 09-04-2026, in favour of
Dr. Abira Basu, Additional District and Sessions Judge, Sarkaghat, H.P.

By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001
NOTIFICATION
Dated, the 27th May, 2026
No. HHC/Estt.3(606)/2007.—04 days commuted leave on and w.ef. 27-04-2026 to
30-04-2026, with permission to suffix Sunday fell on 01-05-2026, is hereby sanctioned in favour of
Shri Varinder, Secretary of this Registry.

Certified that Shri Varinder is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Varinder would have continued to officiate the same post of Secretary
but for his proceeding on leave.

By order,

Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001
NOTIFICATION

Shimla, the 24th April, 2026

No. HHC/Admn. 6(23)/74-XVIL.—Hon'ble the Chief Justice in exercise of the powers
vested in him under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been pleased to
declare the Civil Judge-cum-JMFC, Bilaspur as Drawing and Disbursing Officer, in respect of the
Court of Mobile Traffic Magistrate, Bilaspur and Hamirpur at Bilaspur and also the Controlling
Officer for the purpose of salary. T.A. etc. in respect of the Class II to IV establishments attached to
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the aforesaid Court under Major head “2014 Administration of Justice” till Smt. Sonia Gupta,
Mobile Traffic Magistrate, Bilaspur and Hamirpur at Bilaspur returns from leave.

By order,

Sd/-

Registrar General.
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ST,

@) Ao W IHI-HI R WRER §RT IR @ T3 RAEe uew g dfed

AT (R 31X SiTers TIF) 1A &

@) "B AT RHR AR F TF ER BU (10,000 /— FW) F AP P REPR
IR T R dTed fedhe arRed B 7 fbdl fl qRBR IR BT HA A
YT T, 1 AT 3T R S &g WReR gRT MuiRa @ g, e w® a5
WHR RT IAI—970 R FAfde R 9 9d R R FHerdl (SEN9) o ST,

(@d) fewme” | fRAM™d U T diedl fedwe (YR 3R <ifFezd qFI) S1fidd g,
R WR f29erd Uce 59 B BMU AR AN & ArR—r eve & i
gWIER 8l; fedhe soagiie wu H a1 Jfad w9 F & Fohdl o;

(@) "1eTaTdhd JREBR IR H 99 MY died] fChel & 98 REBR AR AT &
ra o= faorar gRT gmar =81 fhar mar ® &R o IR—ax g ool & AWt |
faoRe a1 fae goie iR faaRvr Jege grT dfaaRa 8 fhar ar g, a1 &
I Hoft # faorar grT 39 Fodl & d8d WReR g7 fAfds 9wy | & fiaR

RGR I SEr Tl fbar T g;
(2) ugaa fdg U I AT W=l uel, S g9 omfafgd # uRwifia iR wygaa w,
fg @i Fowt & oRwifYd =81 € & o o g o oiffem & iR odi femt # s
ISP 2 |

3. e BT WNH.—(1) BArad 9ew 5T dfe’l &1 3N, Hade Ud Hdares dad
IRGR gRT fhaT ST der g6l I+ fFeere & qegq 9 fhar S |

(2) AT WHRI fRATES Ucel 5T el & A 8g SaRardl 81T |

(3) fRHMa UeE I el Mowd @& wRe MRV BRI dT sHaT JRATer
Ry # Rerd gF |

4. A BT IAMRNH.—((1) AR, AW, B FzEr dor 349 ot § fafafdse wat
® I, A TR I P WIR U9 [ B 918X, Sfel del Al dled @ [SHl gE 8,
BTSN ATex] 31AdT 3IF s diexl AT Gl YhR B Al bl Fara-d Td AT B |
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(2) = wI®RY, fRAMEd uqel ISUa (3—7Toe) # ARgaT N @), freforiRed
A g4 H 9T B Fa, AT —

() <fes srear dfes ISl &1 AW;

(i) <ifed fedhe &1 Af¥HTH YaxT 43I (THARL);

(iii) <ifedr fewe @1 sifdhd o3,

(iv) PRTS @t & Arer | gfad U S drel febel ol siftrepas wwe,

o~

(v) Hfea ewel &1 9hd I3,

(vi) faoRa®! srerar fasa ifAdwalel & A /9™ T S99 Ud UG |Ud fdaxor;

(vii) TR¥PR AT,
(viii) QBRI & wY H IR FARTIT;
(ix) g7 B SR,

(x) 9% W TEl S AN fHar S o RepR faorar feael srerar ot
@ I DI Uk |

3) I AR TP A 31f¥d e AT HA BT [vig o B, @ uqd el &
fore Su—fem (2) # fafafde ufthar &1 yrem fasar Sirgem |

(4) TH Dolex Y H WEHR gRI FdTferd T dfed ToHRi @ idiid, B8 (6) IR ST
DI BISHR, UARRT qt FT & A= AT (24) F 31AF T2 B8R |

(5) ITET MAHETY & A7 Al BT Big ST SMANTT Fal fHar S

~ O O\

(6) Iy fehe &1 =¥ Awd 4o &1 30 R2/—) ¥ &H el B8N

(7) 5T A BT A fRATIS U< ST dfe” BT, fTId Ay U9 o1 SU—AH SIS
ST i, T FHI—99d R IR IRRUAT & JgaR WReR a1 Fees gr1 FuiRa faar
ST T |

(8) fEHTac QST ST ATy BT AMATST, HATed J1MdT e WRGR R fHar SIUem, i
ffaer ufbar qof 89 & Swid faReq orgdy /argeel & wregw ¥ fewel & [l &g e A
3ffare faaRe ierdr fasha I WdHdl Bl WIedhd B FDHAT |

(9) RSP BTSN Al fehe W "Hadt <Aog BT AF> H Ay 2q” Sifdhd HRAT ARBR
@ fore arfvard grmm |

5. qfedl & HATa g SqERe aH WvH.—(1) SRPR I8 GAREd &l f6 dfed)
I & HaTd B, 98 BTG, AT JUAl Ml FBR B dAle B, TA faHRAAT IUAE]
&l |
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(2) ® WAl strar fhdll o=y Iifye fafd, S Igfes denfal R emenRd & e
Pl & U A UReRl B, B WIE & WY, Y8 A ARA WRAR FRT G Al
feem—faden vd <9 &1 deRaT | uted fhar SIeT |

(3) DT PSR AR A TR IS B AFIfId A & iR i fear Sme
T R |dR fceery & aReR, e # enfua fear e |

(4) oo JUdr 39 WeY H WReR gRI Affad i @15 g &fh, $f #ei,
Beld HYSR AR, FRR TR ATMS AT FHE JGAAT UR FR-IFA T GRIET0T BT |

(5) oiFesd Qe & Fared =g YYth [bU S dlel BreddR JAAd] TSR Bl
IRgSA GERET BT b oy, AFSBIBRT Wl 3R Ol FH0H FeRIetd, Seidg e 3iR
AT WEd] 731 & e, I e FHVM Farel- YRY &3 4§ 4 U< fhar e |

6. UM @ fYgRh ol STRAE.—(1) R, FHI—g W FEiRd fHy o &
AR, dledl Jf (QRHR faoiar el & 999 8q) & FRE U Fared & fofg =ammeren
B AT smaR R FgRe el | 39 bR g IRTERN B A1iEd HeRl gR1 aEi—aTy
R FEIRT A< BT Iae fhar Sre |

(2) @I W ARH HA A I & FaTe o IR & wU H g 721 far s
RedeR & A9 I a1 B3O BH, BT AT =T $hls b Agq I s 9T 2 gh—

() T yewr jog dfedl &1 fadved, fasma sifWedl, Su—faqee a1 gewr fasbar &,
et

(@) fos fIaR®, fama ifiedl, Su—fadaRe a1 gexr fashdT &1 e, AEkRR, W@,
HHARY AT AfAHar & |

(@) % a8 afth o < & wu § fgeh fHar S gwanfad 2, oroe dciadl @
PRIMR TS B 9 g4, Fowe ®1 I8 foRed gwom wgd &0 {6 98 Su—Frm (2) A
faffde f&ll 1 spiFaar ¥ IR9 78 2| Ife I9@ Fgie &1 o@f & SRM S0 U fadl
IRRURY &1 o9 BT @ R SuU—| (2) & 3 & Sfdiid fRdl &1 edhwia S~ I &,
ar 98 deardd foalRad w0 # FRerd &1 g9@] gaT < T 99 b 39 dey § TWHR gRT
SUYTH AT SIRI T8l Y S, T4 T a8 [l o1 Al §f H A1T 781 o |

(@) ®$ 1 afe, RN Su-—fram () § SfeaRaa faxdl srirwar ar f@di & caxia &t
AT R forar 81 12dT I UK 8 AT 8l 3R SHSD dIA9[E SSIdPR IHDT Gl 9 B
T fdl dfedl §f 2 <R & ®U H SR AT 2, S ddld 39 UG 4§ SRIT SIQ e
iy # AT 1 Al 31 3q i & wu | Fgfs & oy g aifvd fdar Sirgem; qenfy,
SUd [Iog yaferd Al ar Jar Ml & | &1 S arell {6l ) srema-cds®, <A ar
JMURTTEAG HIRATE UR SHBT BIg UlIdhdd J4Td Tl US|

(5) —amaTeer §f @& QAR SURYT I qAT ST FHET GV YRV & A9 Td gie
| ST IS BF P SURIG, IrIreier gRUmE USe IR OBWIRR BN, S Aewrd srerdr
fceery &1 st Jifder, gReme & faave a1 fama ifieal don S¥a faave / smgfdad
qcdd BT Gfad A, JGEIgT TAT 3 WAl B TBRM & oIy SRl &R | | $1 9 Gdfed
T Al H SuRerd <armdat & vk sifow g |
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(6) faave = fasma sfwmdl, e sre@T fMceer & Afdpd MRl ¥ gRvmM urea

B WR, URH BT A= ATl Ud a¥dl |, FEHIR &R dTell SIaT Ud /31 AR STt
% dr9 TR B AT TBTeH v T ARTH H SUIART IR & o1y A B |

7. fOoRe steran fama sifeal & Fgfith.—(1) TRAR U@ 1 U6 9 A6 faave sferar
ﬁmaﬁwﬁaﬁﬁgﬁﬁaﬁﬁaﬁwﬁﬁwwﬁﬁmwwﬂmquw
$ AEFH W PR GDHAT| qAY, A AR ST U FYET |HSl, A1 98 [AdRE idr fasd
afeal @ FRgfe @ forg @18 o fafy oY s wal, St ey, aReel don STwwRe 8 iR
s Al & el @1 g e arell @7 |

(2) WRBR, U AgBgaR, FYRe & A9y f3arad vcer 9 diedl & fauvE vd fama
Tq [IR® s Ay sifwedlall &1 |war don, af e 9 3ifde [adve sieran sy sifadl
Bl dI YD BT Arefed fhT ST drel Sf T AT BT LR B FqHT |

(3) WRBR, STEi—T8l Al famha &1 AT 8l, ISF gRT MMM dfledl & fIavor g
fquor # UrEdr, STEdI dT 3TgMd, T gH AT [T dfedl aroiR uRReIfodl @ uRvey #
JMEaegd I AGs, W ud o Afde o o |

(4) A%hel dIlGrar Al AHS dlellardl §RI dU-l Yde, 2013 & Ifaia womfud ey
UAIST dT8d, WRGR &I 3R ¥ 34 Fd & S| dlic] aaary Harfeld &)+ | gd, [ddved
qar g AfAHaAl (ST Wl URIRTS 8l) @& ®U ¥, WRGR NI ARG & Aegd o e
3afy & oIy WRAR & AT TP 3IEY IR & g a1 g |

5) fg<h fadve sierar fama siWedl &1 I8 uiidipd fbar S fb g8 e &g ud
SIRgA TR dlieYl feael & g ud faarvr 2q oo faarvr ieas Figeh &y | U Fgeh |erail
D I, MMaeIS [qaRuil vd yd Afed, faave sean f9ma Jifiadl gRT SRGR B Iuael HR1g
ST |

(6) faoRe strar fasa SifWdHdl qT Ia gRT Fgh fAoRor wicam, ifafrm, d=a
i, 39 FIdl T I R ARA WREGR AT T WRER GRT SN 3 AR 37T
SRR & AFHU BRI BT | fQ fdRe Jferar Ay el fdr SH (IR0 ead g
el Seoteq, Fe a1 ATRATE & HRO WBR B $Ig g1 a7 gfd et 2 ar s|ar ufogfd
WHR R g [AaRe srerar [y ifieal gRT &1 STe |

@) TR b AT —ReR, AfAer W@ &=A qel Ahd dleflardT Al Aha
IrefieTaT R faaRe A1 famy ifedl & wu § S $R B @Ud ORIy yAIee argd & 9
G W a8, AR /v aRR) U R o, R Tifa oSy srerar fewd
ERT RATEd Uyl & IoguTed & AW 9 gareRd fhar S |

(g)ﬁav?‘rwrﬁ'sm —(1) fewe &1 IHY, MMHR TG fWHed (SorsH) TfHa ey &1
0 & feee grr FMuiRa fasar o |

2) BT died! fEdhe T a8 RIFR SN R i egs dfedl fewe Nt fhe oI &,
BT 50T WPR ERT Al Ao Geomerd e AR Red 9% a1 4Ry 96 9, 498 &
Ua o Afeaford el S=a gReT e omerd § &x1am ST |

(3) WPR fedel & Hgor # W JRAETT el SRl de dled fewel @i
FAA Ud YHEIOTHAT GAREd &1 S b q21 Siiell fewel @ ufafefd FHior vd fasa &1 e
ST D |



3826 oI, BATed ST, 04 [, 2026 /14 RS, 1948
() fpeh fafdre 7 & foru gfed ue fedpe R BAMad goor WROGR B Fav Td A,
e & ufiey swdeR, fAaRtre &, gf @ [AfY 1d 99a dr Qe Cee W st H jiad

B TH Gax1 I 2Afdbd B8FT| Afe Bl fhe g1 Ml &1 Ieoied Rd gU Jfad Urd STl
2, Al S SRAIGd d-1 BT IMUBR eed Bl 8N |

(5) fedpe & fUwel W WR ST AT BN &3 AW H REBR Ga1, ifdhd Joa aqen
U 31 {1aegeh fdaroT Ud 3 gfad B8, f8 WReR Harll @ f&d § Aaeagd d9sl | RPN,
feerd & AR 9, dfedl fewmel W sifdd 8 arell oal g sl &1 MeiRor ol |

6) ficer®, faave et fama siffaal & R &), ol i I7a fewel & fUse Wi
R gfed | 1d ol § gRads o) Gaar &, 99 & 9 i em, s el 57 fmi den
fAefed ordy & 3rgwy & |

(7) FEUT AR SR A qHY Fowe, HEersll 3 W), gdd @ § fewel bl
A1, Ife DIs & Al U gRADT § Pl BT TSR0 a1 Jiad by S arel ot fedhel
D H [l HEMM| IS STl BT quETel Favd ol TALELET SfS 3T WRAeHd Habd
S 0 () ¥ 9 (A anfe, doueErd Us fodie X (/) IR Y quMETell davd o Qa3
Ty, 9191, AR, ST e T yUie Wy ¥ fAfed fhar e |

(8) @I IR @I MaeIHAte & M, Feerd U died Cdel & JE0T & Qe <

AHAT B S TR gRT IAoUF (3—7Toic), fRAMe gaer H Wepd a1 AfRRId F=1 ¥ & 8 |

(9) oifFaTET el fedhel T a1 wWihd ARl & JTAR fhar S| v fewhel
&1 I daar T fhar SITEn T4 Sd1 gRT Fafd @i 9o 3 aRife faaRel B durd
PRI FAR H eI B AT T B |

(10) U® fede W I5g & A, fedwe &1 M (Ufoeu / Bfdafied), S @1 fafr @
Y Tl febe @1 Hou (THARW) Sifbd B @Ry | e SifciRth, Jaur b eI
(CTSH—%CH), GReTl 78, R PIs 3fqar RIIR drs Al Afferd fby wew, e Raenfedl gd
Y GFT & fRal @ gReT gEkad 8 9 |

(11) fasma feyu U ePpel &1 fAaror AR & IRER #§ Rerd |dR a1 iR 9k 9
U e ST @ S fJaRor faaRa srerar fasha siffaal g1 ufdfes, Hefdd aifFarse el
@ 9l 9 gd, e 10 & Iu—E (1) § ARfdE orgaR, Meere ol Sudel BRI[r S |

(12) afe &l M W S-FHIG IAT & g9anq fol odl & dis Sdhe o foan
ST 2 3R U R R Big REPR Mdhald 2, dl I fEhe I WROR gRT A fdl WHR
TE BT ST | U AHEl H GeRd Cwe & forg afagfd w-Ar fAdves sterar fasa siiasdim &
<1 BT |

(13) RaaTE @ I8 gHaa o & iepd [Aewar gR1 SR fhar T eediea
dfedl fede &1 U9 ardfdd 2 | afe Fafa RSt wnfia cfiva sremar fFare | W &
A gd B R @1 Ffe, i a1 9@ onfe & wdg H famaeddl a1 Gexr fasar &1 dwbrd
Jfaa 2 wxar 7, a1 fedhe W giad fJaror va S o 981 Ae) Raars! gR1 WaR fhar
T | SIQIT AT 98 |1 JarsHl Ud Seedl & oy 99 R Jrgdrl s8R |

(14) Fowr® a1 IS RT WAGA DIs 37 ARh THI—FHT W g diey fedhel
@ YU DI GRET YOIl TAT WYl GR=TSAT HOell &1 {FRIEToT T |
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10. IS el & Hey ¥ faave 3rem@r fama Affeal & | —((1) Fgs fadve

rerar s sifieral ufafed fewel @1 9wl &1 i eRa—ai], R gR1 f[fde gwy ¥,

IR PR IR BT | 50D SR, D $I A Yd, 39 $f ¥ [ahd by 1y ¥ fedvel & Ha
Hed BT fqaror gerie arefl faaRo—u= A1 R R |

() faoRe weran fasmy sifeal a8 FHREd B 6 egd H ugh cfiFa d=n I
T AU UG HEd IUDRY dRdidd (ITHI0R) dfed! el Jmgfdeal 9 ure fdby 71U & |
| B, 98 IT W GEREd w0 F Acdd H W AU & FEHd IRed SHe W B
I UR fbar Sy |

(3) faoRe srerar fasa AMHTl BEI HREY FAR, Acdd, HIYCY A AMS BT Fel
Tq I8 GHREd BT &6 AFarsT a1 HEIDHd -icad died] | [ il W ST ud gamT
e el sFEPpd aafh @ Ugd - 8 9T I ST, Silel, BT AT yRAfdd = fbar i d |
U YOIl & TRIfUd oI UR SEHd T3l Bl A 7 AN—gd BT FEROT fHa1 SIQ |

(4) PYRPT dcdd H e fedhel Td = AMUAT & e qAT [IaRer B gfshan
DI MU & el wA aRd A fOwa sifdal &1 <ifda 8rm) 9 Ot areElt ue
SUBRYN B GReT FARAT B, fTIhT SUANT 39T el fewpel & fFfor #§ fhar S A
2|

(5) fadRe® sterar fama sifdmal SUBRON, e, ke Al T 3R SUMRY AR,
IR Fcdd Tl GexT Al A1 fhaRe @I e Ud wxem gEREd e, e @,
UGS, SOUANT AT AR Aar geeRl | Ul fa9rr &I JAHT o |96 | 39 |9ag § 7
WHR gRT FHI—FHI R R B W GRe Iurdl &1 ured dRAT S g 3ifvard grm |

6) fax® storar ey afieal a8 gRfRea oo & dfed fewe, R saasie
WHY & fedpe W |ilerd ©, fHdl "dfledl b &3" aifvd ISy A1 dg ARG yowr d fama 4
fbu ¢ | SAfersT diedl & Al 4, 39 SU—H (6) BT dels U Ul =g SUYh o Ud
ddh-Td! U eI &1 WY faave srerar fasma ifadmdt &1 < 81T |

11. e @Ml BT IR td S99 aRadH.—(1) WReR, 999—97g R, 39 a8 @
WA g faff= dfed Aol &1 i ud gareM, aea gee & o (i) H
AT ERT PR T | TBR, JTHI dicy] e @l ¥ed d o 3iFarsd dled &g
IRIET fhy S dTel FWilcd Td Hed &1 MR gd Sfega=r &l aon e | vd |l &
JTTHU AR Ud B DI FAT SR BT |

(2) IR & IR faff= @l Aol & T & 9 faave srerar fawa sfiesdr
| WMWY fHar S AHdr 2 |

(3) IR® B & folU BRI BT H{T Jod AAAT A (U—aiise) &1 iR, g=afera
JoR aRRITAT BT e[ d @A gY AT I (MRS B dlel 1Al §RT Farterd dres
ATSTATSI BT HLAH ofd 8T, AT IEBRT 31eraT Faerd gy fBar S |

(4) TSR B gRIT H I WR, 9ok aRReIfal srear fadved /fasma sifidat
% gl B A H @A gy, FRee gRT HeEE A1 uRddd {HAT ST Addl B | g9 UeR,
TS g B gad fChel & qol o & AU REPRI & hol Hod Bl RO W) Fr=ferd aroiR
IRRLIRT & AR R AT WEdRI / Feerd gRT fhar Sirg |

(6) TP o B oY BRI &I A=, Fawed gRT FeiRa Ao & srgaR erfl, o
ISR YRR & TR RIBR A¥a & Ulaed 9 gig a1 HA B S Favell o |
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(6) foedl +ft e AGHT H YUH RWBR T B9IR SUY & HH &1 81T |

12. qfsa fewel &1 ddhed @ Ao —(1) Fowe, WeR @1 IR 4, IREAR$ w0 |
HEAT UM W, fAoRe 31e@r fAsd iiddl ol fedhel T SMYfe / fIaRor a1 ga=erm & |

(2) fIdR® rrar fama Afeal V8 JREETD 9T & |IaR died fCdel &1 I3 Bl
foraw 6 gord $f, o/ jdy @ wred &1 fafy & |16 (60) a1l &1 @l & fiar sferar SHfza 4
WHR gRT FuiRa fe o= ffSr da, Fu=1 HRIm S 9 |

(3) fodR® <terar famag Mfedl, TRWR® ©U ¥ degdd WM R, Fewe ¥ fSefied
AT Aed iad BRI dledl fehe Ui & | [adve sferar fawy sifedl, ardfds 9o &
IMER W WHR F Al fedhe @R doH a4l AT ogura § & e fede arda 4
faspa fpu v B8l | afe faave srerar fasa affedl, 9T Bl gRhaTa dRr &, fodl siferyferd
St A AT & fog uge 9 gfad fRael &1 SeM o # Awd Bl &, @ WReR, V4
fChel & AT Jod & SRIER XM BT URGAT BN & HU H IAY Il B AD A |

(4) Ife @Iz feme 1fdfha 8 O &, @ I¥@ e $f & MuiRd 97 ¥ qd, 9@
quf SRIT—SIRAT faiRad a1 gelagie wu § e & grod far S| 39 TR gred fhy
Y Sfafehd fewe, fFeere grT MuiRa T9a—di & “iark 4ifdes wu 9 axga [y ST |

) Afed fewel d urg g BT ff Ffe a1 & & G dapia Feerd w1 & S |
Ul Feyel fewel @1 fawma fedl i oRRef # 781 fhar S| wefea wRier a1 oo
xR Foar 2] I8 g, Adve e sy sfeal /@her g™ qyel a7 efena fewe

U by S W, e gy fbar e |

(6) uRds (gife) & IR fewel ol BN 8F &1 Refd H, SHS! Fa dblal Qe
BT & S, S U B BT AAER-—UF H dohld YRR SRATQI a2l aedd AHS Sf
qrel IUYTH SU BT | oI, faoRes ferar fasa siffeal &l fehel @l Agfd & uedard afe
B3 BH B &, @1 99 forg fdl uaR &1 318 ufdax <9 =81 gnm |

(7) fcwe, 371 ol 4 fIRfde (Y & ogar, gfea e, f
fafera fewel, St & T9u srfafra fewel o Sf & Uzad IS S & e § faoar fewpel
STD REHRI DI AR BT felg [T BT |

(8) frraemery, SifFaTsT ey & 3favia fafsed fewel &1 felg T dom §f 4 Jd
Il 98 B9 R qof [Apg [Gaxor o7 sifWerg HatRd T | e, Feemer #§ i iR
IR & G A &1 fae o 2g ol ey a1 dae favivs o fgfe ar i
BT AT TD §f & ol Aok erar a4 il g1 &1 T3 ! Ud REBR IR0 &
3ol | Ud RIE @ e |

13. e el &1 fasa —(1) 39 ol & el AR & IR A dfed & fauoe
Uq fasa vq g faoRe erean fasa eifwendl, Sir W urEfie @1, dicd fael & [dwg &

forg Sru=r faaRor Aead Ry @R Fahar 2 |

(2) ®rTON UG SIS died & fedel & Jouad WREHR gRT fhedl $f a1 §f & T &
g ¥ e g e fhy S qenfu, fail W edve &1 =gAa9 f[Asa 9o 31 30 9 &A
TET B |

3) feme, AN fHy S W, Har T fawa fHar Se
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(4) IS dfedl & Al ¥, RIATS! IS & STTAR AT F&AT BT FIF B

(5) ISP el o forg Ao # fAfafde St—wmfa 919 R ewel &1 fawa 98 o=
T Sire |

6) R &R &1 qaeqvr Feere gRT a1 g & feftea denfiran vd omas T @t
AR, s1erar WReR gRT Uifdga fel aafth a1 ey gri, feeme # faar o |

£

(7) Racmel wWd I8 GHRad o fb srfedpd fasdar gR1 SR SISl 3ferar JAFerg
dled fewe AE vd arafdd €| i Hafa Raars, gaxr dreer /cfiFa sear fdare o
TR R A g4, Bl R &1 Ffe, awafa a1 g fe & dag d fasmpgdpdl a1 Gaxr [l
Pl qopldd Giad el dRal g, al febe R Jfad davvr vd A1l &I el Aax RIelrs! gRT
AR AT T FHS QI ol a8 |1 JAIoHl Ud Ieedl & oy S9 W Iy 8 |

14, A &1 $f—(1) N fFA/Ee U 0 dledl @ $f @ fafd vd g7y et fede
P 3T AT WR 3ifhd fhar S |

2) T Rrae UeY g died] @ gl WReR §RT 9HI—aAg R uiRa fafyr v w9
R I By Se | qenfy, e faRad wu # SRl g9l &= U el 1 el & i &
ffr o1 R s1erar I B FhaT 2 | TAT bls W WA 7 FAREIHR0T debld fRHmae uey
% IASM9F (3—7ToTe) # a1 R gRT faffde o el R arfeRgferd fovar e |

(3) O ST el & gf, BAMEd U g @ &A1 IHERar & Wiak maifia fag
SIGH | Sf e e1erar -9 & HiaR fhdl o wH W), 99T fb WRaR g1 feiRa faar S,
AT B AT M STl & foll ot & |

(4) WRBR, B B AFS g FLAN A1 BA o= IBF S Ug gRI, S AgOD
{sA) drenfire wR menRa ud <efal @ forv uredt &1, ero woger fimvr § Hanfora aai | gt
Tl @ TRIT & GHI IR WRAR & Y8 HA gRT ORI 41 feen—foeen va fAcern &1
Fels I Ut fhaT SITeT |

(5) Sf &1 Fare 37 ol @ W 6 @ Su—fgw (5) & refie &R

(6) e @ Sf, WIS, d= FE & 99 3 & SUGEl & ITAR FelE |
ST g SIEd | dfed & faswa @1 diarfed B e fed Ao @1 Bf B gge wxA
2q, Moumerd o fqae ¥, (A ARre I / ARl & Joi JREPR BT $l bdd fdishd
fewel § & R waHar 2|

(7) A, ey ft S &7 Ao IfY 9:00 91 & YA el fhAT S, 59 dd
fb ga® U fewre gRT Al 7 U &l Y |

(8) afe mem g, AW 12 @& Iu—fgH (2) # fAfde [l & MR, faave weEr fawa
AMBdl B fbdl FfE & BRUT ARSI & fBar Sar 8, O SWa! SEEd IR (RraiiRe
feuiftie) S @x off Sgh | Wy, IR AR SHfed # Iawad 99sl, a 98 U [ B
3RS &7 37afy BT fIdR &R Adhah ¢ |

(9) $f & gRvUIHl &7 AT Td Fareq eee gRT uResl, fwer vd =mifag @i
| AT e |

(10) Sf WA R, JHI—JARS I & TR g WIh (AT Al YBR & IUBRT 37T
SiffeA—fagieral ueei a1 aifieras (ReifST) & el SusRor &1 srgafa &1 8rfl, Ryarg geue
TIRYT (89 ColldRe) | Hafdd SUaRvl @, 98 W WReHR &1 gd AgAfT 4|
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(11) $f Fo= B & UETd, Hd YR GG Bl Fewd & draed § gAdq 6 (8:) A8
DI AR TP AN AR §RT AAI—FA4T W FHIRT o/afd T Friard arfRem d = S,
RT® JeaTd WRGR S WP A IA I (BT S| 39 daeg H Moy &1 o, [ &)
fafr 3 v A8 qd, ASTCiETaR, BArEe Uawr Bl Uivd &1 e |

(12) T TR & R R, Fowe iFersT dfcdl & ST |HURvl 7g foriaa
BT & forg fHe IRy &I Fgeh a1 «1fdgd dHxm, ariq

(@) FMowrd gRT FHIfed Ud f2Hmed Ucel & RISMUa (3—7T9ie) H UahIRia 3ifFelrs
A gragem=l @I, i Rl Td 59 PRl & AR, gomell | afde R

@) ol # fewe grT fdw U fasft +ft uRads, e o1 wwfiq @ dey #
AR DI AT BT

(M IR & -3 el (Hefaed) & & IfRer # @ dor I
MU g7 T |

(13) fFeere I GRRET HW 6 AdR Udl ST & dHUs UeUd BT §Aed ddd
WHR gRT 1geh WA feraRal grT &1 faar Sy |

15. GRUA BT THRE U6 TaR—INR—(1) e9®, ST & gRumEl &1 b &9 3 $F
U IR FHER-TF T2 3f g R GHEaR—9=1 H, 59 I T 0o am9r & g, den
R UQel @ Ious (§—Toie) TG Qe &l feaRe dadrse TR B |

(2) Sf AU BM & UvEma, e seEr Feened & e SrEdHRI(N) gRT uRemdl
BT T ufer, fAaRe srerar fashy Iffedl & ufaf=fS o Suaer &g e |

(3) fadR® ererar famg IWMadl sraT IH®I fAaRvT dAead, R Uee I5g & die]
ArSrrsl B Bid FHiT Ud Hade g sfaedd 94l fAeud Ud JeaR—YER & Al Bl SuAN]
PR FHAT 8| I UG Haxol Ud fIS04, Udel TTd (SRRAT Hel) & AIH A YIR 9 s o
e SIS & ARIA W YIR—UNIR AfAferd 81T |

(4) A | Fafod Ia TAR-UNR, fadRke e fama ifyeal et SHa fadwo
qeged @ fdde R B, T, 9 g8 gHed e e faRad, geg a1 selagife Aregd § 19y
B Al BT IRAPOT IR B BId BT a9 UgAN | AR §R1 MG B 1 Arezs
T RS § Dlg TR AT fa=a &1 fobar e |

(6) VA TRD TAR—VNIR W HId & &1 984 yoia: faaRe srerar fasma el sieran
SH® fAaRvT Aead gRT fhar o |

16. PRI $ TEL—(1) TF TR I F A0E & AT [RERI & F9 09,
fFrafeiRed xSl Afed, Mewe & |Hel Ugd by SITga, aferid—

(@) <mET Y= (@RI w9 9 W1 gN), ol Feers gR1 -y R faffds
fbar <TG

@) 7o faorar fewe, e ueg W W eR gRT faffad exer fae 1y &
(M) [EER & U YU ATHR D BICTATE;
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@) IR—=fe T 13 R FuiRa wwg d wug-—ux ud gmon, s faed

ARG S, S 3feral TU TYh & W faordr Cde & w1 Ud ArTordhar
DI gite &I g B, A

(S) I U AT AAGTAT YA UF I IMUR HTe IT SISAT oged, U9 #re ud
g o i @ W Sfud ufg, ST M TS fNeEer g;RT
FHI—AAT R IMfeRIfIa fhy ST |

(2) fafr=1 Sf # I QRBRI & YA & oIy IR ITRGRT BHIT |

(3) faoRe ereran fasa siiedl FfelRad TSR FRRITer BT UKd BT, Ui

(@) fadRe® srerar fasha fwdl 1S9 Tedd g faaRka fby U |41 srsary
REHRI BT {IGR0T TAT I AT BT TSI,

(@) s grT MuiRa o—dmr & NIar AafadRa sierar sremar fee <8 1w
QREDHR G D1 fdaror; qer

(M " A $f & MEiRT G99 gd, Afdfha dfed ewel &1 fawga fAaro
forRad sterar selaeifMe wu #, T avad Fevre g1 MuiRa s - &
AR | Hifcres 3rfafshd fedhel o1 IR |

(4) Su—frm (3) % Afde @Ry, g g o fafr | siftedq = (30) AT @1 emafd
F iR Feed & ogd fhy ST | Fewe @1 A & SWid U fJaRel &1 R
SUYH @l # fHar S |

(5) =T aremaT A1 ST faaRd 7 f&y U ISR €4, ITaT @Y & |AIT & UL,
IRBR B FuRy 8T |

(6) IR® B & T REPR, of &I [ § T (30) AT & iR IM@ER §RT g1 g
SIQH, AT ARBR (Bl W RART # AR Y & oy TR 81 B8R T2 U [REBR
WHR & UeT H S A e |

(7) PR fFA 1 W e W @R IR & PFad & foy & ff geR |
SR & BRfl, S 1 uRdsd ® W WA 8L, A1 Sell, ufawefid, Ade, uRafid, $iF
Wﬁ?mgmﬁ%%wmwm$ﬁ%ﬁ?ﬁﬁaﬁ?§@ﬁ 3rerar 3y, erfaued, fapa

T 39 YR W BeBTs [HAT AT 81 fb ST IHIioredT & A \9d = 87 |

(8) fewme @1 yrIfrdar & Hdy H Hag M & R H, ARPR BT IEER BT g T
DT BT Tol B BT ARTHR |

17. REGR foiar fewel &1 Sa—(1) Feee & o< qReR Ao Reel &1 o=
frAfeiRad ufhar & IR FHORAT | &I ST, 37—

(@) freemery, SEER A U< fedbel B PITell dled & AHcl H Sd! HHTOrhd
& G B G Gub(l) BT UNT B, oAl AR Al & AWl H,
fee® RPIR dle AT IR DS, Sigags! oM Argdl & gRT fedel @l

YOI & HATUT Bg SRGRIT BT,
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(@) W fewe, 9o &1 &l 8, g Nl sf@en vd fedhe | goraq gRied
&1, ST] UTHTIOTGRAT 3720dT 3T=Il &1 Sfid 8 WIhR fHy ST, oI

(M) JfE Feenera @1 ®rg fgailad aTar U< 81 €, O S9 qeAIuT 8g Aaed gadb
BT WSAT SIQIT, 3R [T Hfedad e 8 R, ey qder @ fedbe a1
g dT B ey # Jferd B | i B el fEhe BT EER Judb §RI
SR FeATa fcdes 9 JEgE 8, O 98 Fenerd | FgEr ww g o i
F T (30) fodi & AR %100/~ ® WM AT I UF W UFH A4
YAUI—UF IR PR DAl /Al 8, [STAH Ig Ioeld BN b a8 HNAR, ST,
SIS Yo MG 31dl |YUT URhAT &I NI a8+ H/ Bl qor afg
fehe Y. Ppucyul A1 JUHICG YR Il &, O 98 SAD URUTHl BT ATHAT
PR B [y IR ©; qeear Moo S Che Pl JHNaRo 8 SisRe!
BT AT B

(2) @IS A TAER S REBR AR BT €1 [BA 7S 8y, fg<iidsd, Srell, uRRafdd, FM=
W@Wﬁﬂfﬁﬁ@?ﬂgﬁﬁ@@%ﬁﬁﬁﬁ?ﬁ@ﬁ%ﬁ/mzﬁwwwﬁm
e fewe sy, fIea a1 vsere fhar gam ™ Sdr &, 98 WRaR gRT fFuiRd §s, foraH
aﬁa’ammmaﬂaﬁ?ﬁﬁﬁﬁﬂﬁ%a%mmml

18. QREHR RN &I PIaM.—(1) (e, Wepd v aRdfded @bl & dag 3 g a4l
BT REBR R HT fITRT TG W B Bk AT I AR, Belerl, S BIg 8, DI g
B JURIT Y|

(2) PRAFY AR A AT YREBR ral bT YIdr, FafEd GRem ool U Aqdl Dald
AR T AR FdR A GIBR [dordr epe & fafdad |earus & ygard (Har ST |

(3) UPd RHe & MR WR IMEER Hact U & YRR P I DR BT AMBRI SR

(4) BT REBRI BT A, AR TAT 3T AN BRI gd g 3o, dfe g g,
a% cbc T & S e gRT fHar S | aRarg [REBRI & ol JMaeR @I, 3meRer &l fafy

30) Al @1 @ & AR, e gud d U= grar ez a1 Fesned & = JAfddha
arfé'cﬁré’r & FHET IR HRAT BT |

(6) P I F T R, A 16 & SR (6) ¥ Fide FHIEd & iR
TER §RT 1T fhy g

wRy IE & Feee, o fAdaeer 9, wm@aﬁwﬁ?wﬁgﬂﬁﬂwé—gw
I W IMAER Pl REBR AR BT IR0 SR Favell /Fobell ©, IS 98 39 910 F A< 8 (B
iR sm@fd # <T@ IRGT T B UM & HROT JREETT Td aRAD ©

wRg I8 N & ameRer @ fafy ¥ daei (45) AT & uwema U <@l @ e §ouEr
fIIPIeR gt 21 faar SIrge |

(6) WRPR, 3rgEy # faFfee wauml & JJAR, fdore a1 fAma (el & ITd
fIaRor Sieae AT, U 3R W TF BOIR ¥ dF &l APRANT REPR AR & YA & oy
AP B AH B |

(7) AR QREHR ART ST YA DHael IRAI JaT 7 fHar S
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(8) W BRI RIBR fdoren fewe, faave a1 faswa el gRT U fhy S &l
fafyr A frmdm grsd (28) fal @1 @y d®, Rmenm Reua fAcers o ifiRe #, sferar 3=
AT Farerd dU daerdl H Fasre gRT SfUdpd AEBRI Bl AfRer ¥ W g, s
geard FEiRa ufdhan & IaR W fewel &1 FRarer (fAese) fear S |ar |

(9) UT WPR HT IR BN fh T&T W AL 8, REDHRI W IR B T TR Herdl
AR P Y qAT Bkl & IURIA AY REDHR AR [ASd1@H) & §6 @ | SHT @ S |

19. WRHR B TN PR RT YA & Afa.—(1) faRe a1 Ay sifveal, aRer
I | Al &1 Fded, Reen Red &l Itiga /oed 96 R FRed & U A
IMERT AT SUe & ARyq I I1al RIS <8H UM Acade a7 fhdl o= §& 3faRor fafy g,
WEHR gRI I9—a70 R fAfdee 6 @ § & |

(2) ficers, 39 ST T add H fama ey U Rael & oifdhd o & MR W

ot & / dafy |

ElININN

(3) YRBR RN & Ya dAr g fAfdy gl 9 GfEd @ dF—ad I B Alb
oGl @I & "EEH | Ry S |

(4) <l & fquod wd Ay & folw ordy R gWer &xd 9qd, faoke a1 faswa
i, ARBR BT T GRell o1 (RIRET feurfore) uwga oy, S Reerm & e arel foed
I AT ISP 9 9 T 96 TRS AT AEY SH B HU H AT WWBR FR
FHI—Hd R s T o Aregd | BRI | Sxh YRET ST B IR WRBR gRT ARG Bl
Sl e argey # SfoctRad B8R | g8 GREm Sl Jged bl WYl A & oIy ukga @
ST |

(5) dfT GRET T HI dGAT NG, HIR BT A F HA IS IRl o,
HAehdl, YREM ST B FAIG A (e 30 () o gd, A gdy &1 oy 3@l & fory
TITpd HRATY; YA, ARPR §RT SHD ATEdM & Hag H Thueld o forar o |e |
9D AR, faaR® a1 fama Afedl gRT SRR &1 (AT 1 3 & Seagd & Reafd 4, grem
ST (RIS feuivie) SRR & Uel H STed &1 ST |

(6) Frem w1 (RAaniRET feuifsre) @ W, AR & fIadiieR R, F9a-—897d |,
R A1 Ay Al & AT Faar Sax adl S [GaR—{aqel &1 & uwdrd, Fefed a1
TRIET @ ST Fael! 7 |

20. o UG oGl gevr—(1) funery, ddfta aromE) § «ftrgfud ufa fewe sifdd
I & R WR, FIAd R R Aqal Feed gRT A9I—aqy R FeiRa gaR, faave a1
faspg affrepdt @l ara™ FrRfd & |

(2) R, fRad R /Afed SR &R, AR a1 I ifedl & dfedl =aar a1
T IRA BT AWBR R @ 2 |

3) faoRe w1 fawa fdal, dfesl Hdares U4 ofEal o Heafdd 3 faxig faavon &
TG GRIETT B U AICS Ifbrdce DI Fgfh e |

(4) WPR, T Al & FATH W GafRd 9 oRdl & WdF oiRal qRelT gq fhel
AICS AHTSCC AT ALIH ANl @A dTel 319 AT =afth a1 FRIRE H= Aol & |
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(6) WoR, fAR® a1 fama Jfwdl don I9d ARV wcaad gRT Iefid &Rex
Tl /cdd & ol W] Ud FRIEor 8q dRer Afddre A faRwsi &1 FRgRe W @R
Tohal B | U afh fedhel @1 I & Jad e/ fREr @ forg o Saxerlt 8, arfe faeed
Al dger | Ffe, Tordl, GRIAES], AUl & OUANT AT 3Tl H SRWR HI YdT AT Sl
| qAT Feed gRT AU Y 3 il &1 e fhar S 9 |

6) fo=® a1 fama sfveal, fde e grT MuiRd ovu wd w@g—dr™m H,
TR ol {daRer / 3ffierd WRad T | Mewid U ol /1fieldl & s B
T fadRe AT Ay BT & oGl BT THI—T87T TR TR 91 BT |

21. fama ofkaal &1 S—IReR I8 gARed sl & (dxe a1 Gy el 4
T fIhd M QAT 3 |/ A 5T B FHIbd M 12@r ol oam @ § ST oy

STY |

22. IIfwa FIol Afledl fewel &1 FaRo—(1) faaRe a1 faswa sffedl, WReR 9
g fewel, fasma fhy U fewel qen sifawid Aw fewel &1, o smaws fdavor wfzd, ©: (6)
AIE @I A Th AT PR gRT Afdse @l aa 1fierg HamRa & |

(2) fatRe ar fama Afeal, Fewe gRT Mfde FHI—UH & WIdR, gl on dfed
fasrd fewpel o THI—9g R fS9e BT a0 AT 9AT dd ddb U Iffamid fedel @l

JMITIHATTAR GRIET A UR GRS R |

3) feemem & e iRal grT fafdad Fmue @ SWRid, sifawid fewel &1 aRI—aw Y
R fRaRe, [fde gifter) gRT FuiRd &S & srgar fear s |

23. fIUvF FERRN & G WBR B Ga—(1) Fees &1 I8 <@ gmm 6 a8
I WHR B AUoE awemell & wdg § god o, o fawa o JaRo # ded
h /FRATY TAT Al Chel & JuT 3 Helrd GRell gadh Aredterd il |

(2) Ffd= WY a1 e, i Cwel & gars faueH vd sy & gHiad w1
P foTy STRERY BN, T fH Al YR & Wi gRRUfT SU= 89 R, W1 fRRAmd W s
Afer & fasha BT 9IfST HRaT 8 AT 919d BRI bl MBI 8, I &BR & Jef9 Feferd
RGN ABRT B T el b 9917 W1, STgl fedpel &1 famy fhar &1 %81 8 a7 warfad
=

24, fRAMEa Uy o9 dfed @ IR oMy dfed—ga fuHl # e Suda @
IR, TRGR A1 39 Gdg H Witpd Feemed @ g rgAfd & fa=r ol ueri, wai, wat a1
= FRpAl gRT Farferd Y dfed) /e AT SeH @ 9 fafy @ erefe, s wRd =g
HAIREAT 2023 BT GRT 297 ( 2023 BT DRI AWRH D 45) W ARAMIT 2, & ATAR S
BT |

25. 31 wiftadl, =paw ghlea Toa iR o= @El &1 YIae.—(1) ISR AT
IR IR @ Rl & MER R FR-89 W [dave a1 [ goie &I & SH arell gfd
fedhe BT B ax RRIRT BT |

(2) freers a1 Meemad &1 3t JMfEeRT 3ifhd o & AER R Ehel o1 Iraifdd
I T A= @ oy fAaRe a1 g voie 31 dioid (3974189) ST &R |

@) Sf @ 9|, 99 MY fThel W IR-FR T AN & BRI Bl 9D 3ifdhd Iod &
fog Tarfod fear S| feeme WReR &1 feft i /9t dfedt Joeen @ forw
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ARG & Seed 9 &9 B9R OU dd &l IR—FR AN R & REBRI o fdore a1 a1
Toie Pl STgATET U SR AT |

(4) faoRe a1 AT Yoic SU—H (3) ¥ SfealRad AR TF & JATAR TF TolR BT
Td fAaRd REPRI DI TR H1 & 918, IU—FRE (2) & JJAR 99 U fewel &
JRfad G @ foly 9d YR dfed) Ao & |y § 9w, Moenea | ararss
o Urd B9 & Ard (7) AT 31 el & HioR WReR & U oA T | FeiRa w1 | famr
qIftadt S 1 &R W 12 YRR aiffe @ <) 9 SSIcAd &rol <A1 817 |

5) QAR @l & AMel H, WRGR ARRGATT §RT T AHsid & Aregq 9 faaxas a1
Il Toic @ Da dYSR AR A G$ Uh USPl W & Fala- Bl Jaeddhdl @ Fadl ©,
99 7d 99 TV diFared fehe 9 HdfRd I mitgat w@d: 8 WReR & Ul § fafrafoa
B AT, SR U s Wit § 9 faawe @ sy oie g fAaRa IR—ax AT BRI @
SR, ST 6 e gIRT SIgAIfad 81, FHRITSTT & See |

(6) fad=® a1 fIsh! Toic 6 BOIR W & & REBRI DI AGTATHd JREBR M, JrET
A FHAG B & 918 olfhl UdTelrd (45) &A1 & iR, qRepR faordn fewel & 4ifdes Jam=
% 915 9 gRT AN fhy ST W 31T | S T | fadRs a1 fawt woie grT faedt +ff <&
TR IWRRH IU—RH (4) & AR SSIHD TSl ST |

(7) WHR ud 9y FgAaw GHREd Iorg [fdse dR Fall Sl SRGR Bl fdave a1
WW@WSHH ﬂl%mmmmﬁﬁ@zmﬁwsﬁ?éﬁwm%ﬁgiﬁﬁm
Al fedwel & AT §{B W1 81| g8 MAST HAY Fo / uKdl & RE SR HRd FHY
SR A S el e @ e q fpaT $eT |

(8) WP faa=® a1 A goic &I MfAaT mH=eT G- /U@l & R AT faave a1
faspr yoic @ w1y fwfed wwsia 4 Mfde @l & Moy ar] ;a9 ghied o Ry &
AI—AT 37 AR BT YA FBR Bl BIAT BRI | TRBR 37U AT IMEBRI & A 4,
faave a1 9@ goic & @y {6y U |@Hsiid & JURER "edl Es d Wi $v gcs & uc
S @ BRI, BRI ST faRad 3 afafeiRed fhy oMY, & MR W 9 AR &I A6 R FDHIT
I HH B D] |

(9) faReh, fFeerd & U @l Ia™ § 8F drel a1 st =@l (Sf god
anfe) & fory fad® a1 fat voie 9 1fafR<s AT &= @ Tad=ar 8rf |

26. 9K Td Qa1 PR AR Qe TGRS B YIaE—(1) fawRe @ @@ goie
FHI-F9 R FERT R IR W F Rad a6l fafoq & omuR )R 99 g fewel @
IRATdD AT R AT R AT B & YA & oIy [ R S<Rar] 8N | 39 Hag H fdaka
1 fage! Uole gRT fhedl +ff IR—3rgure a1 rguTeld # o9 & oy SRR SRRl 81 8rf |

2) foR® @1 faw! Toic AIfT® MR W g dfed] Feemed &1 A1 iR Har &R
HE B IS IR B |

3) o 9 WReR & ARHR &5 #§ {Ame Uy 9 dfed & fede 99 o
Jgi feArad geer ATt iR Har e 1M, 2017 IR AN Ml & dgd MEiRd &= &R
T HoT R AT B < 2N | o I9a—a89g IR by U g ff e wmiie €
g A qrER fRHre Uaw XSy dlel @ [l & ey ¥ o Ud |ar R, oidl, Yob
Jerfres BRI BT SR faghl Tole /fadve a1 Saa fdavor sead &1 8N |

&l

g,

%ﬁ%
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27. Rr@prdl R Aol &1 MYeRT—(1) ROR M S=ar 9 a1 &t Rrera ar
ARY B S B b U SR gR1 T WA &1 ToT A1 TP e B ARG B
HHAT B, 3R ST B Al & Fare Fara- o Giaar & oy Ifd gena a1 RwiRe § Gl
2| afafay /wierr o Rud ik S9e gema Rl gafd & 8 ok WReR grT fadr
FRATS & oy 99 W AR fmar o1 waar 2|

(2) Reral R ®ad adl R fear SS9 S99 Ime—u3 Forid 8l af
Rrerrd 997 9/, XWeR, 99 UgdM U5 @ Ui, T0—UF IR RE™d & ARMY B gite &
qrefl IO AT AR & U Bl 8, df S @RSl & &3 S | Riedl a1 iRl &t
fAerT Hfrgar @, fweg w5 § R 377 {50 god @ far S| s9a aifalke, afe == o=
% g% RIerad a1 3RY SBT T Sl 2, df Rrergaeal & [Gvg dar 3R RIS aFl
bR B Ifd BRATS B S Adhdl 8, IR Reradedl o gor IR BT Qe AT ST Fhal
2 |

28. BT HRARL—eed B Foumed a1 WeR & Raars SRR AMdl &1 994

TR B ARI-—A fE gfoveedf smaee T a1 WReR & Raems fE o Rieraasdal afza
fpddl Y BIRA & AHET WA SRR B & (oY AfIha AT TG |

29. &FRIPR—37 Al & ded &3 fl sRaR ¥w eF @ Rafa # Rmwer, R
ey Rerd Tl B SATEDR Il ~ITATerd JIFT ST |

30. f*REA &R agRmi— (1) R use = dfed 7199, 1999 &1 YagerT e
fpar Srar ® |

W RT @ B gY W 39 TR FRRE e @ aeie & g g 91d a1 dRars o
A, o fEl a1 59 FEl & Suswl W SR T8l ', s9 uEl dxerml Susl &
T B TS FqHeh Sl |

FeeIRT / —
IBEEIED

BTy, IET TG dresiy, (f2ovo) |

[Authoritative English Text of this Department Notification No. TAL-LoLF01/14/1/2023-136611-
Loose, dated 04-06-2026 as required under Clause (3) of Article 348 of the constitution of India].

FINANCE DEPARTMENT
(DIRECTORATE OF TREASURIES, ACCOUNTS AND LOTTERIES)

NOTIFICATION

Dated, the 4th June, 2026

TAL-LoLF01/14/1/2023-136611-Loose.—In exercise of the powers conferred by sub-
section (1) of section 12 of the Lotteries (Regulation) Act, 1998 (Central Act No. 17 of 1998), the
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Governor of Himachal Pradesh is hereby pleased to make the following rules for the purpose of
regulating the Himachal Pradesh State Lottery, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh State Lottery (Regulation) Rules, 2026.

(2) They shall come into force from the date of their publication in the Rajpatra (e-
Gazette), Himachal Pradesh.

2. Definitions.—(1) In these rules, unless the context otherwise requires,—

(a)
(b)

(c)

(d)
(e)
®

(@

(h)

(1)

W)

(k)

"Act" means the Lotteries (Regulation) Act, 1998 (Central Act No. 17 of 1998);

"agreement" means an agreement, in writing, signed between the Government of
Himachal Pradesh and the distributor or selling agent for marketing and selling of
the lottery tickets of Himachal Pradesh State Lottery;

"central computer server" means a single or group of computer systems at a
central location under the direct control of the Directorate or under the
surveillance of the State Department of Digital Technologies and Governance or
any other person or officer authorised by the Government, that accepts, processes,
stores and validates the online lottery transactions or otherwise manages, monitors
and controls the entire system of online lottery;

“Central Government” means the Government of India;
“Central Rules” means the Lotteries (Regulation) Rules, 2010;

“claim form” means the form prescribed by the Directorate for claiming the prize-
winning amount directly from the Government;

“Designated Authority” means the Administrative Secretary to the Government of
Himachal Pradesh in the Department of Finance.

“Director” means the Director so designated in the Directorate of Treasuries,
Accounts and Lotteries, Government of Himachal Pradesh;

“Directorate” means the Directorate of Treasuries, Accounts and Lotteries under
the administrative control of the Department of Finance, Government of
Himachal Pradesh;

“commission” means the discount or concession given by the Government to the
Distributor or selling agent on the Maximum Retail Price of each ticket;

“distributor or selling agent” means an individual or a firm or a body corporate or
other legal entity established under law so appointed by the Government through
an agreement to market and sell lotteries on behalf of the Government of
Himachal Pradesh and shall include one or more of such firm or body corporate or
legal entity appointed as distributor or selling agent simultaneously or from time
to time, as the case may be;
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(n)
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(p)
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(s)

®

(w)

)

(W)

()

“distribution network” means the distributor, sub-distributor(s), regional
distributor(s), area distributor(s), stockists, sub-stockists, selling agents, sub-
selling agents, wholesalers, retailers, sellers etc.;

"draw-break" means the date and time specified in the Scheme, at which the sale
of lottery ticket for a particular draw shall be ceased prior to the draw for such
Scheme;

"face value” means the value of each ticket arrived at after deduction of Goods
and Services Tax, commission and other applicable taxes and deductions, if any;

"Government" means the Government of the State of Himachal Pradesh;

"Governor" means the Governor of the State of Himachal Pradesh;

"Judge" means such official who is either Class-I or Class-II Gazetted Officer or
any other person with a good reputation in society appointed by the Government
to witness the conduct of lottery draws or drawing the prize-winning numbers of a
lottery or lotteries at a scheduled time;

"lottery" means a scheme in whatever form and by whatever name called, for
distribution of prize(s) by lot or chance to those persons participating in the
chances of a prize by purchasing tickets.

“Maximum Retail Price” of a ticket means the value printed on each lottery ticket
inclusive of all taxes and charges;

"network" means a communication and data exchange system created by
physically or otherwise connecting two or more computers with network
interface, cards and cables and running on network operation software;

"online lottery" means a system created to permit players to purchase lottery
tickets generated by the computer including a personal computer or phone
connected to internet, or online machine at the lottery terminals or kiosks where
the information about the sale of a ticket and the player's choice of any particular
number or in any form of combination, is simultaneously registered with the
central computer server;

“paper lottery” means physical lottery tickets printed in accordance with the Act
and the Central Rules;

"retailer(s)" means the person(s) appointed by the Government or the distributor
or selling agent for sale of paper or online lottery tickets and would mean and
include the retail computer terminal being used by such person for sale of lottery
tickets to the players;

"sale proceeds" means the amount payable by the distributor or selling agent to
the Government in respect of sale of tickets calculated at the face value printed on
each ticket in respect of lotteries of a particular draw or scheme or both; arrived at
as a product of the actual sold quantity of lottery tickets and the face value per
ticket;

"Scheme" means the Himachal Pradesh State Lottery scheme (both Paper and
Online) as formulated by the Government from time to time;
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(z) “taxable prize money” shall mean the gross value of any prize amount payable to
the holder of the prize-winning ticket above ten thousand rupees (Rs.10,000/-) or
such other amount as may be fixed by the Central Government that would be
subject to tax deductible at source (TDS) at the rate specified by the Central
Government from time to time.

(aa) "tickets" means Himachal Pradesh State Lottery tickets (both paper and online)
bearing the imprint and logo of the State of Himachal Pradesh as well as the
facsimile signature of the Director on it; the ticket can be either in an electronic
form or in a printed form;

(ab) "unclaimed prize money” means the prize money from sold lottery tickets that has
not been claimed by the winner and has not been disbursed by the distributor or
selling agent and the Distributor Network in case of non-taxable category or not
claimed by the winner from the Government in taxable category within the time
limit specified by the Government under these rules.

(2) Words and expressions used but not defined herein but defined in the Act and the
Central Rules shall have the meanings respectively assigned to them in the Act and the Central
Rules.

3. Administration of lotteries.—(1) The Himachal Pradesh State Lottery shall be
organized, promoted and conducted only by the Government and shall be administered through the
Director.

(2) The Designated Authority shall be responsible for organizing the Himachal Pradesh
State Lottery.

(3) The Himachal Pradesh State Lottery shall be under the administrative control of the
Director with its headquarters at Shimla.

4. Organisation of lottery.—(1) The Government shall conduct and organize paper
lottery or online lottery or both lotteries subject to the conditions specified in the Act, Central Rules
and these Rules, within and outside the State of Himachal Pradesh wherever lotteries are permitted
to be sold.

(2) The Designated Authority may announce in advance, by issuing a notification in the
Rajpatra (e-Gazette), Himachal Pradesh, following information, namely:—

(1) the name of the lottery or lottery scheme;

(i1) maximum Retail Price (MRP) of the lottery ticket;

(i11) face Value of the lottery ticket;

(iv) maximum number of tickets that can be printed in case of paper lottery;
(v) gross value of the tickets printed;

(vi) name or names of the distributors or selling agents with their addresses and
contact information;

(vii) prize structure;
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(viii) the amount offered as prize money.

(ix) Periodicity of the draw;

(x) the place where the draw shall be conducted and the procedure for drawing the
prize-winning tickets or prize-winners.

(3) in case the Government decides to organize more than one lottery, the procedure as
provided in sub-rule (2) shall be followed for each lottery.

(4) The number of lotteries draws except six (6) bumper draws in a calendar year
organised by the Government from all lottery schemes put together, shall not be more than twenty
four (24) draws per day.

(5) No draws of lottery shall be conducted on day of National Holidays.
(6) The minimum sale price of a lottery ticket shall not be less than rupees two (Rs.2/-).

(7) The State Lotteries shall be named as “Himachal Pradesh State Lottery” with such
other sub-names as may be decided by the Government or Director from time to time as per market
conditions.

(8) The Himachal Pradesh State Lottery shall be organized, conducted or promoted by the
Government who can authorize one or more distributor or selling agent for sale of tickets after
entering into a written agreement(s) on completion of the tendering process.

(9) It shall be compulsory for the Government to print "FOR SALE IN <name of State>
ONLY" on each paper lottery ticket.

5. Infrastructure for Conduct of lotteries and certifications.— (1) The Government
shall ensure adequate infrastructure for conduct of lottery draws, whether paper, online or both.

(2) All guidelines and instructions issued by the Ministry of Home Affairs (MHA),
Governmentof India shall be scrupulously followed while procuring of draw machines or any other
mechanical method based on random technology, which is visibly transparent to the viewers.

(3) The Central Computer Server shall be installed within the geographical territory of the
State of Himachal Pradesh and the Mirror Server shall be installed within the premises of the
Directorate at Shimla.

(4) The Director or any other person duly appointed by the Government in this regard,
shall exercise control and supervision over all infrastructure, including draw machines, Central
Computer Server, Mirror Server, etc.

(5) Necessary certifications to ensure integrity of the hardware or software to be used for
operation of online lotteries from the Standardization, Testing and Quality Certification Directorate
(STQC) under the Ministry of Electronics and Information Technology shall be obtained prior to
commencement of operations.

(6) Appointment and Accountability of Judges.—(1) The Government shall appoint
Judges to oversee and conduct the lottery draws (for drawing the prize-winning numbers) on a
regular basis, as determined by the Government from time to time. The judges so appointed shall be
paid an honorarium as determined by the Designated Authority from time to time.
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(2) No person shall be appointed, or shall continue to act, as a Judge for the conduct of any
lottery draw if such person, whether in his or her own name or through any relative or through any
firm, company or other entity in which he or she has an interest:

(a) 1s a Distributor or Selling Agent, sub-distributor or retailer of the Himachal Pradesh
State Lottery; or

(b) is a director, partner, proprietor, employee or agent of any Distributor or selling agent,
sub-distributor or retailer.

(3) Every person proposed to be appointed as a Judge shall, before assuming his or her
duties, furnish to the Director a written declaration that he or she does not suffer from any
disqualification specified in sub-rule (2) above. If, during the currency of his or  her appointment,
any Judge becomes aware of a circumstance giving rise to a conflict of interest within the meaning
of sub-rule (2) above, he or she shall forthwith disclose the same in writing to the Director and shall
not participate in any lottery draw until the Government issues appropriate orders in that behalf.

(4) Any person who, having incurred or acquired any disqualification or conflict of
interest referred to in sub-rule (2) above, knowingly omits to disclose the same and continues to act
as a Judge for any lottery draw, shall be liable to be removed from such position forthwith and
shall be disqualified from being appointed as a Judge for any future lottery draws, without
prejudice to any disciplinary, civil or criminal action that may be taken against him or her under
applicable law or service rules.

(5) The Judges must be present during the draw and must verify and confirm the result
announced in their presence. Following the draws, the Judges must sign the result sheet so that the
Director or authorised officer of the Directorate, can release the results to the Distributor or selling
agent and its distributor/ supplier network for publication in print media, on the website, and for
other purposes. The decisions of the Judges present shall be final in respect of all matters connected
with the draw.

(6) The distributor or selling agent are authorised to distribute the result to the
participating public and/ or general public via various methods and means, as well in all media for
publication of the result or other purposes, upon receipt of the result from the Director or authorised
officer of the Directorate.

7. Appointment of distributor or selling agent.—(1) The Government may appoint one
or more than one distributor or selling agent either by way of notice inviting expression of interest
or notice inviting tenders or Request for Proposals. However, the Government may, if it deems fit
and proper, adopt any other method for appointment of distributor or selling agent which is fair,
transparent and objective and in furtherance of the objects of these rules.

(2) The Government may, at its discretion, determine the number of distributor or selling
agent to market and sell the Himachal Pradesh State Lotteries at the time of appointment as well as
the number of draws to be allotted to each distributor or selling agent in case there is more than one
distributor or selling agent.

(3) The Government may specify eligibility qualifications and experience in the
distribution and marketing of the state-organized lotteries wherever lotteries are  permitted to be
sold, as well as any other criteria or terms and conditions deemed necessary in light of the current
or anticipated lotteries market conditions.
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(4) The successful bidder or the special purpose vehicle (SPV) incorporated by the
successful bidder under the Companies Act, 2013 is then required to enter into an agreement with
the Government before conducting lottery business on behalf of the Government under these rules
as a distributor or selling agent (as the case may be), for a period as specified by notification by the
Government.

(5) The appointed distributor or selling agent shall be authorised to appoint their
distribution network to sell and distribute lottery tickets in the market at their own expense and risk.
A list of such appointed entities alongwith the necessary particulars, address, etc., shall be
furnished by the distributor or selling agent to the Government.

(6) The distributor or selling agent and the distribution network appointed by the
distributor or selling agent shall act in conformity with the provisions of the Act, or the
Central Rules, these rules and any other orders or notifications related to lottery, issued by the
Government of India or the State Government, from time to time. In the event of any damage or
loss caused to the Government, due to any such violation or  omission or negligence of the
distributor or selling agent or its distribution Network, the same shall be made good by the
distributor or selling agent appointed by the Government.

(8) Execution of agreement.—The Government shall enter into an agreement
(distribution/ marketing agreement, as the case may be) with the successful bidder who is awarded
the tender or the special purpose vehicle (SPV) incorporated by the successful bidder to act as the
distributor or selling agent, which shall be signed by the designated authority or the Director in the
name of the Governor of the State of Himachal Pradesh.

(9) Printing of tickets.—(1) The form, size and design of ticket shall be decided by the
Director with the approval of the Designated Authority.

(2) The paper lottery tickets and the stationery on which the online lottery tickets are
issued shall be printed by the Government at a Government Press or any other high security press
included in the panel of the Reserve Bank of India or the Indian Banks' Association, Mumbai.

(3) The Government shall take all reasonable precautions in the printing of tickets to
ensure the genuineness and authenticity of lottery tickets and to prevent duplication and sale of
fake lottery tickets.

(4) Each printed ticket for a particular draw shall bear the imprint and logo of the
Government of Himachal Pradesh alongwith facsimile signature of the Director, distinctive
number, the date and time of draw and the Maximum Retail Price of the ticket printed in English
on each lottery ticket. The Director shall have the authority to reject any tickets printed that are
found to be in violation of these rules.

(5) On the reverse side of the tickets, there shall be printed information in English or any
regional language showing prize structure, face value and such other essential details and
conditions as the Government may consider necessary for the purchasers. The Government through
the Director, shall determine the terms and conditions that appear on the lottery tickets.

(6) The Director, in consultation with the distributor or selling agent, may change the
terms and conditions printed on the back of the tickets at any time, so long as the same comply with
the Act, the Central Rules and these rules as well as the Agreement executed.

(7) When placing the printing order, the Director, shall specify the number of series, the
number of tickets in each series, the grouping of tickets if any, in each booklet, and the total
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number of tickets to be printed. Each such series shall be distinguished by alphabetical notation
such as A, B, C, D, and so on, or by numerical notation such as 0 (nought) to 9 (nine) and so on,
followed by an oblique line (/) and alphabetical notation such as A, B, C, D, or AA, BB, CC, DD,
and so on.

(8) Subject to lottery market requirements, the Director may order the printing of lottery
tickets that are less than those approved or notified by the Government in the Rajpatra (e-Gazette),
Himachal Pradesh.

(9) The printing of online lottery tickets shall be done as per the approved Schemes. Such
tickets shall be sold only after updating the Central Computer Server with the buyer's selected
numbers and other relevant data.

(10) Online lottery tickets must bear the State logo, the facsimile signature of the Director,
ticket name, the date and time of the draw, and ticket price (MRP). It should also include time
stamp of printing, security marks, bar codes, or QR codes to protect the  interests of both the
players and the State.

(11) The sale details of the tickets sold shall be procured from the server or mirror server
located at the Government premises and the same shall also be provided every day by the
distributor or selling agent to the Director before the draw for the particular online lottery as
specified in sub-rule (1) of rule 10.

(12) If any ticket is issued to any purchaser beyond the draw-break time at any place and in
the event of such tickets winning any prize the ticket shall not be honoured or considered by the
Government. It shall be the responsibility of the distributor or selling agent to compensate for the
ticket to its purchaser.

(13) The player should himself ensure the correctness and genuineness of the computerized
lottery ticket issued by the authorised retailer. Unless the constituent player brings to the notice of
the sales person or retailer at the dedicated terminal or kiosk any discrepancy, errors or omissions,
etc. immediately before leaving the dedicated terminal or kiosk, the matter and numbers printed on
the tickets shall be deemed to have been accepted by the player as correct and shall bind the
constituent player for all purpose and intents.

(14) The Director, or any person authorised by him, shall inspect the security system of
online lotteries printing and the entire system of operation from time to time.

10. Obligations of Distributor or selling agent pertaining to online lottery.—(1) The
Distributor or selling agent appointed shall prepare and submit detailed accounts of sale of tickets
every day in such form as may be specified by the Government, further they shall prepare and
submit a statement showing aggregate value of all tickets sold per draw, before the draw is
conducted.

(2) The Distributor or selling agent shall ensure that the terminals including all component
parts accessories used in the network are procured from genuine lottery terminal supplier. The
Distributor or selling agent shall also ensure that regular updates to the software used in the
network are made available at its own cost.

(3) The Distributor or selling agent shall, for the safety and security of the central
computer server, network, computer terminals etc. ensure that any data and information relating to
online or computerised network lottery cannot be accessed, read, added to, removed or altered by
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unauthorized person. Log-books should be maintained to prevent unauthorized infringement of the
place where such system is installed.

(4) It shall be the responsibility of distributor or selling agent to protect the secrecy of the
process of production and distribution of the lottery ticket and other items in a computerized
network. They shall ensure the safety of such materials and equipment which could be in other way
used to produce forged tickets.

(5) The distributor or selling agent shall ensure the security and safety of equipment, data,
ticket materials and other consumables used in production of tickets, the communication network
and retail terminals or kiosks so as to prevent theft, fraud, misuse or total destruction from fire or
accidents. They shall abide by any security measure that may be ordered by the State Government
in this behalf.

(6) The distributor or selling agent shall ensure that the lottery tickets including those in
electronic form are not sold in "Lottery free zone" States or Union Territories. The distributor or
selling agent shall also devise appropriate mechanisms and technological interventions in case of
online lottery to ensure the scrupulous adherence to this sub-rule (6).

11. Framing of lottery schemes and change in schemes.—(1) The Government may by
notification in the Rajpatra (e-Gzette), Himachal Pradesh, frame and release different lottery
schemes which it may like to introduce for the purpose of these rules, from time to time. The
Government shall decide and notify the slots and sets to be earmarked for the online lottery
amongst the permissible lottery slots or sets and release such number of schemes and draws in
conformity with the act and rules.

(2) The distributor or selling agent may be consulted while drawing up various lottery
schemes suitable to the market.

(3) The total value of prizes or pay-out per draw shall be determined by the Designated
Authority or Director depending upon the prevailing market conditions and taking into account the
lottery schemes floated by other Organizing States.

(4) The clauses of the schemes may be changed or modified by the Director from time to
time, keeping in view market conditions or suggestions if any, from the distributor or selling agent.
Similarly, the total value of prize per draw against the total value of the tickets printed for each
draw shall also be determined by the Designated Authority/ Director depending upon the prevailing
market conditions.

(5) The number of prizes for each draw shall be as per the scheme decided by the Director,
which may increase or decrease, the percentage of the prize structure as per market trends.

(6) The first prize in any lottery scheme shall not be less than ten thousand rupees.

12. Collection and delivery of printed tickets.—(1) The Director shall arrange to deliver
the tickets on behalf of the Government to the distributor or selling agent at the place mutually
agreed upon.

(2) The distributor or selling agent shall lift the lottery tickets within such reasonable
period so as to ensure the conduct of first draw within a period not exceeding sixty (60) days from
the date of execution of the agreement or any other date fixed by the Government in public interest.
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(3) The Distributor or selling agent shall receive the printed paper lottery tickets
alongwith delivery challan from the Director at the mutually agreed upon place for sale. The
distributor or selling agent shall purchase the lottery tickets from the Government on actual sold
basis, and payment will be made by the distributor or selling agent for such tickets actually sold by
the Distributor or selling agent. In the event the distributor or selling agent, without reasonable
cause, fails to lift tickets already printed for a notified draw or scheme, the Government may
recover from the distributor or selling agent damages equal to the amount of the invoice value of
the unlifted tickets as liquidated damages.

(4) Unsold tickets, if any, shall be informed to the Director in writing or electronically
prior to the scheduled draw time of each lottery draw, with full accounts. Those unsold tickets as
intimated before the draw shall be submitted physically to the Director within the time frame as
decided by the Director.

(5) Any defect or deficiency noticed in the printed tickets should be immediately brought
to the notice of the Director. Under no circumstances such defective ticket should be sold. The
purchaser or distributor or selling agent, as the case may be, may get rectified tickets in exchange
for the defective tickets without extra payment. The exchange will be done by the Director on
production of the defective or mutilated tickets by the distributor or selling agent/ purchaser, as the
case may be.

(6) In case of loss of tickets in transit, the same shall immediately be brought to the notice
of the Director who shall cause immediate publication of such loss in the newspapers and take
suitable measure, as deemed necessary. However, in case of loss of tickets after delivery to the
distributor or selling agent, no compensation of any kind shall be payable to the distributor or
selling agent.

(7) The Director shall keep record of the tickets printed, tickets issued for sale, tickets
sold, tickets which remain unsold at the time of the draw, and after the draw, the prize winning
tickets along with the amount of prize or prizes in respect of each draw, in the manner specified in
these rules.

(8) The Directorate shall keep record of the tickets sold for online lotteries and maintain
records of the total ticket sold details upon closure of the sale before the draw. The Director should
appoint or authorise an officer or technical expert to cross check the sales with the mirror server
installed in the Directorate and also to maintain and keep records of sales and prize disbursement
made by the Distributor or selling agent for every draw.

13. Sale of lottery tickets.—(1) The distributor or selling agent appointed under these
rules to market and sell lotteries on behalf of the Government, as the case may be, may appoint
their Distribution Network for sale of lottery tickets.

(2) Denomination of tickets for the paper and online lottery shall be issued as specified by
the Government through an order in respect of a draw or group of draws, however, the minimum
sale price of a ticket shall not be less than two rupees.

(3) The ticket shall be sold to the purchaser on demand

(4) In case of online lottery, a player shall choose his number as per the scheme

(5) The sale of lottery ticket shall cease at the draw-break prescribed in the scheme for
each lottery.
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(6) The Mirror Server shall be monitored in the Directorate by the Director or under the
surveillance of the State Department of Digital Technologies and Governance or any person or
officer authorized by the Government.

(7) The player should ensure himself the correctness and genuineness of the paper or
online lottery ticket, as the case may be, issued by the authorized retailer. Unless the constituent
player brings to the notice of the salesperson or retailer at the retail counter any discrepancy, errors
or omissions etc. immediately before leaving the retail terminal or kiosk the matter and numbers
printed on the tickets, it shall be deemed to have been accepted by the player as correct and shall
bind the constituent player for all purposes and intents.

14. Draw of lottery.—(1) The date and time of draw of all Himachal Pradesh State
Lotteries shall be indicated on the face of the lottery ticket itself.

(2) All draws of the Himachal Pradesh State Lotteries shall be conducted on the day and
time prescribed by the Government from time to time. However, the Director may, by recording
reasons in writing, cancel or postpone the date of draw of any lottery. Any postponement or
cancellation shall be immediately notified in the Rajpatra (e-Gazette), Himachal Pradesh and at
such other places as the Government may specify.

(3) All State Lottery draws shall take place within the territorial jurisdiction of the State of
Himachal Pradesh. The draws shall be held in Shimla or any other place within the State of
Himachal Pradesh as decided by the Government and shall be open to the general public.

(4) The Government shall conduct the draws through mechanical draw machines or any
other mechanical draw method based on random technology which is transparent to the viewers,
under the direct control of the Government. All guidelines and instructions issued by the Ministry
of Home Affairs (MHA), Government of India shall be scrupulously followed while procuring of
the draw machines.

(5) The conduct of the draw shall be subject to sub-rule (5) of rule 6 of these rules

(6) The lottery draws shall be conducted strictly in accordance with the provisions under
rule 3 of the Central Rules, as applicable. In order to promote and augment the sale of lotteries and
image of a lottery scheme, the Directorate may, at its discretion, draw the first prize or prizes of a
specific scheme or schemes from only the sold lottery tickets.

(7) No draw shall usually be conducted after 9.00 p.m., unless permission is issued for the
same by the Director.

(8) In case the first draw is not held within the period specified in sub-rule (2) of rule 12,
due to any failure on the part of the distributor or selling agent, then his security deposit shall be
forfeited. Provided that the Government may extend the period for holding first draw if it considers
necessary to do so in public interest.

(9) Draw of results shall be held and conducted by the Director in transparent, free and fair
manner.

(10) No instrument of any kind used in transmission of alpha-numeric message or any
instrument of audio-visual display or recording shall be allowed at the draw place except equipment
relating to the live telecast, with prior permission from the Government.
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(11) After the draw is over, the original draw result sheet shall be kept in the safe custody at
the office of the Director for a minimum period of 6 (six) months or for such period as the
Government may determine from time to time, after which it shall be destroyed with the approval
of the Government and the decision in this regard will be communicated to the Accountant General,
Himachal Pradesh one month before the date of such destruction.

(12) In consultation with the Designated Authority, the Director shall appoint or assign the
officer for data maintenance of the online lottery for the following, namely :—

(a) to input the online lottery provision approved by the Director as published in the
Government's Rajpatra (e-Gazette), Himachal Pradesh as per the Central Rules
and these rules;

(b) to update the server with any changes made by the Director to the schemes, or
postponement or discontinuation of the schemes;

(c) to keep the login credentials of the server in safe custody which shall not be
disclosed.

(13) The Director shall make sure that the server or backend management of data are
handled only by the authorities appointed by the Government.

15. Publication of result and publicity.—(1) The Director shall publish the result of the
draws in at least one national and two state level newspapers out of which one shall be in English
as well as in Rajpatra (e-Gazette), Himachal Pradesh and official website of the Directorate.

(2) A certified copy of the results shall be supplied to the representative of the distributor
or selling agent by the Director or authorized officer(s) of the Directorate after the draw is
conducted.

(3) The distributor or selling agent or its Distribution Network may use all necessary
means of advertisement and promotion to create and enhance the image for the lottery schemes of
the State of Himachal Pradesh. These means shall include coverage through press and
advertisement, and promotion through direct mail and publicity through events like road shows,
ete.

(4) All publicity in respect of the lotteries shall be at the option of the distributor or selling
agent or their Distribution Network, however, they shall ensure that the  manner in which the
lotteries of the State are portrayed in written, visual or electronic media do not tarnish the image
of the Government. No promotion or advertising shall be undertaken in the media or event which is
prohibited by the Government.

(5) All costs towards such publicity shall be exclusively borne by the distributor or selling
agent or their Distribution Network.

16. Claim of Prizes.—(1) All claims of taxable prizes above Rupees ten thousand shall be
submitted to the Director along with the following namely :

(a) claim form (duly filled in), as may be specified by the Director, from time to
time;

(b) original prize-winning ticket duly signed by the claimant on the reverse side of
the lottery ticket;
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(c) three passport sized photographs of the claimant;

(d) an affidavit and declaration in the prescribed format on non-judicial stamp paper,
swearing to the ownership and genuineness of the prize-winning ticket from any
Magistrate or Notary or Oath Commissioner; and

(e) self-attested copy of the valid Passport or Election Identity Card or Aadhaar Card
or Driving License, PAN Card and cancelled Cheque Leaf or any such other
documents as may be notified by the Directorate, from time to time.

(2) The Government shall be responsible for payment of all prizes in various draws

(3) The distributor or selling agent must submit the following information to the
Directorate, namely :

(a) all non-taxable prize-winning amounts disbursed by the distributor or selling
agent or its network alongwith account of prizes disbursed by them;

(b) an account of prize money that remain unclaimed or not otherwise distributed
within the prescribed time limit as fixed by the Director; and

(c) detailed information on unsold lottery tickets should be provided in writing or
electronically prior to the scheduled draw time of each lottery draw, followed by
all physical unsold lottery tickets submitted to the Director within the time
frame specified by the Director.

(4) The items indicated in sub-rule (3) shall have to be submitted to the Director, within
a period not exceeding thirty (30) days from the date of each draw. On submission of such
account to the satisfaction of the Director, the same shall be adjusted in appropriate account.

(5) All unclaimed prize money or not otherwise distributed shall be the property of the
Government after the expiry of the claim period.

(6) All prizes of each draw shall be claimed by the claimant within thirty (30) days from
the date of draw, failing which the Government shall, in no case, be held responsible for non-
payment of prizes and the said prizes shall stand forfeited to the Government.

(7) The Government shall in no manner, be liable to pay the prize money on any ticket
that has been lost in postal transit, fabricated, duplicated, faked, altered, colour photocopied,
printed anywhere other than the assigned security printers, or found to be illegal, mutilated,
defaced, or tampered with in such a way that its genuineness cannot be verified.

(8) The Government has the authority to call and depose the claimant in case of doubt on
the genuineness of ticket.

17. Examination of prize-winning tickets.—(1) The prize-winning tickets received by
the Director shall be examined strictly in line with the following procedure, namely :

(a) the Directorate shall send the tickets it receives from the claimant to the relevant
printer(s) for authentication of their genuineness for paper lotteries; and for online lotteries, the
Director shall be responsible for verifying the genuineness of the tickets, through mode such as QR
Code or Bar Code, GEQD, etc.;
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(b) the tickets, even if mutilated but with the series and ticket number remaining intact,
shall also be accepted for examining its genuineness or otherwise; and

(c) if the Directorate receives a duplicate claim, it will send it to the printer(s) concerned
for verification, and once the verification report is received, the Directorate will notify the claimant
about the authenticity of the ticket. If a claimant of a forged ticket is dissatisfied with the
verification report issued by the printer(s), he or she may submit a new affidavit on 100/- stamp or
e-stamp paper within thirty (30) days from receipt of the notice from the Directorate, stating that he
or she will bear the cost of courier, postal, GEQD fee, etc., or the entire cost of the process, and that
he or she is willing to face the consequences, if the ticket is found to be fraudulent or not genuine
once again, then the Directorate will send it to a GEQD to be authenticated.

(2) Any claimant claiming the prize money with fabricated, duplicated, faked, altered,
colour photocopied, printed ticket/copy anywhere other than the assigned security printers, or found
to be illegal, defaced, or tampered ticket shall be liable for penalty with such fine or action or both
as may be determined by the Government.

18. Payment of prize money.— (1) The Director shall disburse all taxable prize money
for accepted genuine claims after deducting the necessary tax deducted at Source and any other
deductions, if any.

(2) The prize claims on taxable amount shall be paid after due verification of prize-winning
ticket from the concerned security printing press or central server or mirror server.

(3) A single ticket shall enable the claimant thereof to claim a single prize only

(4) Payment of taxable prizes shall be made by the Director after deduction of income tax
and other taxes as applicable and departmental charges, if any. The claimant for taxable prizes shall
have to submit their claim to the Director or other authorised officer of the Directorate in the
specified format within the period of thirty (30) days from the date of draw.

(5) All prizes of each draw shall be claimed by the claimant within the time specified in
sub-rule (6) of rule 16 :

Provided that the Director may, at his or her discretion, disburse the prize amount to the claimant
on his or her application for reconsideration even after the expiration of the said period if he or she
is satisfied that the reasons for failing to claim the prize amount within the said period are cogent
and genuine. However, such discretion shall not be exercised for claims received after forty-five
(45) days from the date of the draw.

(6) The Government may authorize the distributor or selling agent along with its
distribution network, as stipulated in the agreement, to disburse payment of non-taxable prizes
upto Rupees ten thousand on its behalf.

(7) The payment of all prize money shall be only in Indian currency

(8) All non-taxable prize-winning tickets shall be kept in the custody of the Director in
Shimla, or any other officer authorised by the Director in other states where camp offices are in
operation for a maximum of twenty-eight (28) days from the date of submission of such tickets by
the distributor or selling agent, subsequent to which such tickets may be destroyed as per the
procedure followed.
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(9) It shall be the responsibility of the Government to ensure that income tax on prizes,
wherever applicable, is deducted at source and that, the prize money after deduction is credited to
the bank account(s) of the prize winner(s).

19. Mode of payment to and by the Government.—(1) The distributor or selling agent
shall make all payments due to the Government by Demand Draft drawn in favour of the Director
on any Nationalized/Scheduled bank in Shimla or Real Time Gross Settlement or any other mode
of Bank transfer, to the bank account as specified by the Government from time to time.

(2) The Director shall raise invoice(s) on the Face Value of tickets actually sold for this
purpose.

(3) The transactions relating to the payment of Prize money and other miscellaneous
expenses shall be done through Public Ledger Account of the State.

(4) The distributor or selling agent at the time of signing the agreement for marketing and
sale of lotteries shall furnish to the Government a Security Deposit in the form of a Bank Guarantee
or Fixed Deposit drawn from any Scheduled or Nationalized bank having its branch in Shimla or
any other mode specified by the Government from time to time, for a stipulated amount which
will be determined by the Government and stated in the agreement. The Security Deposit shall be
furnished for the entire period of agreement.

(5) In case the Security Deposit is found valid for a period shorter than the period of
agreement, the distributor or selling agent shall get it renewed for the remaining period of the
Agreement within a maximum of 30 (thirty) days ahead of expiry of the Security Deposit failing
which an ex-parte decision towards its invocation may be taken by the Government. Further, the
Security Deposit shall be forfeited to the Government for breach of any terms and conditions of the
Agreement on the part of the distributor or selling agent.

(6) The amount of Security Deposit, may be revised or reviewed from time to time, at the
discretion of the Government, after giving due notice to the Distributor or selling agent and
discussing the same with them.

20. Accounts and Audit.—(1) The Directorate shall raise invoices to the distributor or
selling agent at regular intervals or as determined by the Director from time to time based on the
face value per ticket notified in the respective scheme(s).

(2) The Government reserves the right to enquire into the distributor or selling agent’s
lottery business by issuing a written request/notice.

(3) The distributor or selling agent shall also appoint a Chartered Accountant for audit of
its Financial Statements related to lottery operations and accounts.

(4) The Government may appoint any Chartered Accountant or any other persons having
requisite qualifications to conduct an independent audit of all accounts pertaining to the conduct of
State Lottery.

(5) The Government may also appoint computer engineers or experts to conduct audit and
inspection of the computer system network installed by the distributor or selling agent and its
Distribution Network. Such person will also be responsible for checking and continuing of tickets
being sold, to detect any computer related errors, mistakes, frauds, misuse of the system to prevent
data manipulation and such other work assigned to him by the Director.
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(6) The distributor or selling agent shall submit the audited statement of accounts or
records, in the format and time frame as prescribed by the Designated Authority. The Director shall
verify such accounts/records and also carry out periodical inspection of accounts of the distributor
or selling agent.

21. Deposit of sale proceeds.—The Government shall ensure that Sale Proceeds and all
other payments as received from the distributor or selling agent are deposited in the Consolidated
Fund or Public Ledger Account of the State.

22. Disposal of unsold paper lottery tickets.—(1) The distributor or selling agent shall
maintain a record of the tickets obtained from the Government, tickets sold and those which remain
unsold along with other details for a period of six (6) months, or as may be specified by the
Government.

(2) The distributor or selling agent shall periodically return the unsold tickets to the
Director with full accounts within the time frame specified by the Director and till such time the
distributor or selling agent shall keep the unsold tickets at a secured place, as may be necessary,
from time to time.

(3) After due verification by the officials of the Directorate, the unsold tickets shall be
periodically disposed in the manner specified by the Designated Authority.

23. Intimation of Marketing Arrangement to State Government.—(1) It shall be the
responsibility of the Director to inform the State Government about the marketing arrangements
such as persons or firms involved in the sale or distribution and security printers involved in the
printing of lottery tickets.

(2) The Designated Authority or the Director shall be responsible for ensuring the smooth
marketing and sale of lottery tickets, and in the event of a crisis of any kind that hampers or is
anticipated to hamper the sale of the Himachal Pradesh State Lotteries, maintain direct contact with
the officer of the Government under whose territory the tickets are sold or proposed to be sold.

24. Lottery other than the Himachal Pradesh Lotteries- Save as provided in these rules,
all lotteries conducted by private parties, associations, firms or other persons without prior
permission of the Government or Directorate authorized in this behalf are illegal and liable to
punishment as provided under law including section 297 of the Bharatiya Nyaya Sanhita, 2023
(Central Act 45 of 2023).

25. Payments of sale proceeds, minimum assured revenue and other expenses.—(1)
The Government shall notify the discount rate per ticket to be provided to the distributor or selling
agent from time to time depending upon the scheme and market conditions.

(2) The Director or authorised officer of the Directorate shall issue invoices to the
distributor or selling agent for the actual sold quantity of tickets based on the face value.

(3) After the draw, prizes for non-taxable amount on sold tickets shall be adjusted against
their face value. The Directorate shall issue approval letter to the distributor or selling agent for
prizes of the non-taxable amount of upto rupees ten thousand for the purpose of adjustment, for
any/all lottery schemes of the Government.

(4) The distributor or selling agent shall deposit the sale proceeds in respect of each
scheme of paper lottery for the actual number of tickets sold as per sub-rule (2) after adjusting the
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prizes disbursed upto rupees ten thousand as per the approval letter mentioned in sub-rule (3)
above, to the Government, upon receipt of the weekly invoice from the Directorate within a period
of seven (7) days. Failure to submit the sale proceeds in the stipulated time shall invite a penal
interest @ 12% per annum.

(5) In case of online lottery, the Government may, by notification or through the
Agreement, require the distributor or selling agent to operate an escrow account, linked with the
Central Computer Server, from which the sale proceeds corresponding  to each online ticket sold
shall be automatically appropriated in favour of the Government, and out of such Sale Proceeds the
amount of the non-taxable prizes disbursed by the distributor or selling agent, as approved by the
Director, shall be adjusted.

(6) The distributor or selling agent shall deposit the unclaimed prize money for prizes upto
ten thousand rupees separately on demand raised by the Director after physical verification of
prize-winning tickets, after the expiry of the claim period but not later than forty-five (45) days.
Any delay by the distributor or selling agent shall attract penal interest as per sub-rule (4) above.

(7) The Government may specify minimum assured revenue per annum that the
Government would receive from the distributor or selling agent, irrespective of the quantity of
lottery tickets for the allotted draws marketed and sold by the distributor or selling agent, with such
conditions as considered appropriate, at the time of floating the notice inviting tender/ request for
proposals.

(8) Each distributor or selling agent shall be required to pay to the Government, the
applicable minimum assured revenue amount along with any other amounts as specified in the
Notice Inviting Tender/ Request for Proposals or the Agreement executed with the distributor or
selling agent, within such period as specified therein. The Government through its designated
authority may at times, due to the occurrence of some events included in the Force Majeure clause
of the agreement executed with the distributor or selling agent, waive or reduce this amount for
reasons that are to be recorded in writing.

(9) Additionally, the Director, shall have the liberty to raise additional demand to the
distributor or selling agent for various administrative expenses (draw charges, etc.) incurred in the
running of lotteries.

26. Payment of goods and services tax and statutory liabilities.—(1) The distributor or
selling agent shall be solely liable for the payment of goods and services tax on the actual number
of tickets sold under Reverse Charge Mechanism (RCM) basis at such rates and in such manner as
specified from time to time. The Government shall not be liable for any non-compliance or delay in
compliance by the distributor or selling agent in this regard.

(2) The distributor or selling agent shall submit the goods and services tax paid receipts to
the Directorate of State Lotteries on a monthly basis.

(3) The State Government under whose jurisdiction the Himachal Pradesh State lottery
tickets are being sold shall attract goods and services tax at the rates and in the manner as
prescribed under Himachal Pradesh goods and services tax Act, 2017 and rules as applicable,
including any amendments made from time to time. The selling agent(s)/ distributor(s) or their
distribution network shall bear liability on account of all statutory taxes including goods and
services tax, levies, duties etc., in respect of sale of Himachal Pradesh State lotteries outside the
State.
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27. Addressing of complaints and disputes.—(1) The Government may by notification
constitute a Committee/designate a authority to examine any complaints or allegations received
from the general public, and make suggestions or reccommendations as it may deem fit, to
facilitate the smooth running of the State's lotteries. The report of the Committee/authority and its
suggestions shall be recommendatory in nature and may be considered by the Government for
taking any action.

(2) Complaints shall be considered only if they are accompanied by a sworn affidavit. A
complaint shall be dismissed if received without a name, signature, copy of a valid identity card, a
sworn affidavit, and verifiable material to justify the complaint or allegation. Complaints or
allegations shall be handled "promptly, fairly, and without charge." Furthermore, if the complaint
or allegation is found to be false after a thorough investigation, appropriate action, both civil and
criminal, may be taken against the Complainant, and the Complainant may be ordered to pay costs.

28. Legal Proceedings.—The Director shall be deemed to be authorised to defend cases
filed against the Directorate or the Government, as well as to file cases before any forum including
against a competitor Organising State or any complainant against the Government.

29. Jurisdiction.—The courts situated at Shimla, Himachal Pradesh shall be deemed to be
the Courts of jurisdiction in the event of any proceedings being initiated under the present rules.

30. Repeal and savings.—(1) The Himachal Pradesh State Lottery Rules, 1999 are hereby
repealed.

(2) Notwithstanding such repeal, anything done or any action taken under the rules so
repealed shall, if not inconsistent with any provisions of the Act, the Central Rules or these Rules,
be deemed to have been done or taken under the corresponding provisions of these Rules.

Sd/-

Director,

Directorate of Treasuries, Accounts and Lotteries,
Finance Department.
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In the Court of Dr. Ganesh Thakur, Marriage Officer-cum-Sub-Divisional Magistrate,
Shahpur, Distt. Kangra (H.P.)

1. Sh. Abhishek Sharma s/o Satish Kumar, V.P.O. Nerti, Tehsil Shahpur, Distt. Kangra
(H.P.).

2. Smt. Prayrna Awasthi d/o Gulshan Awasthi, Village Prei, P.O. Bajrehar, Tehsil
Shahpur, Distt. Kangra (H.P.) .. Applicants.

Versus

1. General Public.
2. Local Registrar, Gram Panchayat Nerti .. Respondents.

Subject.—Application for the Marriage Registration u/s 16 of Special Marriage Act, 1954.

Sh. Abhishek Sharma s/o Satish Kumar, V.P.O. Nerti, Tehsil Shahpur, Distt. Kangra (H.P.)
and Smt. Prayrna Awasthi d/o Gulshan Awasthi, Village Prei, P.O. Bajrehar, Tehsil Shahpur, Distt.
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Kangra (H.P.) has filled an application u/s 16 of Special Marriage Act, 1954 alongwith declaration
in which they have stated that they have solemnized their marriage on 26-09-2014 at Village Prei,
P.O. Bajrehar, Tehsil Shahpur, Distt. Kangra, H.P. as per Hindu rites & customs.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding the registration of this marriage can file objection personally or in
writing before this court on or before 24-06-2026. After that no objection will be entertained and
marriage will be registered accordingly.

Seal. Sd/-
(Dr. GANESH THAKUR),

Marriage Officer-cum-Sub-Divisional Magistrate,

Shahpur, Distt. Kangra (H.P.).

In the Court of Sub-Divisional Magistrate, Exercising the Power of Marriage Officer,
Jawalamukhi, Distt. Kangra (H.P.)

In the matter of :

1. Aman Chaudhary aged 28 years s/o Sh. Mahender Singh, r/o Village Jatehar, P.O.
Adhwani, Tehsil Jawalamukhi, Distt. Kangra (H.P.).

2. Seerat Kumari aged 27 years d/o Sh. Sanjeev Kumar, r/o Village Churudu, P.O.
Ghallour, Tehsil Jawalamukhi, Distt. Kangra (H.P.) . .Applicants.

Versus
General Public .. Respondent.

Subject.—Notice for registration of Marriage under Special Marriage Act, 1954 (Intended
Marriage).

The above applicants have filed an application u/s 5 of Special Marriage Act, 1954 along
with affidavits and supporting documents in the court of undersigned in which they have stated that
they intend to be solemnize their marriage within next three calendar months.

Therefore, the general public is hereby informed through tis notice that if any person who
have objections personally or in writing before this office on or before 07-07-2026 at 11.00 A.M.
The objection(s) after 07-07-2026 at 11.00 A.M. will not be entertained by this office and then the
marriage will be registered accordingly as per the law prescribed.

Issued on this day on 18th day of May, 2026 under my hand and seal of this office.
Seal. Sd/-

Sub-Divisional Magistrate-cum- Marriage Officer,
Jawalamukhi, Distt. Kangra (H.P.).
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In the Court of Sub-Divisional Magistrate, Exercising the Power of Marriage Officer,
Jawalamukhi, Distt. Kangra (H.P.)

In the matter of :

1. Akshay Sood aged 28 years s/o Sh. Suresh Sood, r/o Ward No. 6, Bohan Chakban
Kalidhar, P.O. & Teshil Jawalamukhi, Distt. Kangra (H.P.).

2. Muskan Sood aged 20 years d/o Sh. Rajesh Sood, r/o V.P.O. Suddun Bargran, Tehsil
Baroh, Distt. Kangra (H.P.) . .Applicants.

Versus
General Public .. Respondent.
Subject.—Notice for registration of Marriage under Special Marriage Act, 1954.

The above applicants have filed an application u/s 16 of Special Marriage Act, 1954
alongwith affidavits and suporrting documents in the court of undersigned in which they have
stated that they have solemnized their marriage on 05-02-2026 at Ward No. 6, Bohan Chanvan
Kalidhar, Tehsil Jawalamukhi, Distt. Kangra, H.P. and they are living as husband and wife since
then, hence their marriage may be registered.

Therefore, the general public is hereby informd through this notice that if any person who
have objection regarding this marriage can file the objections personally or in writing before this
office on or before 14-07-2026 at 11.00 A.M. the objection (s) after 14-07-2026 at 11.00 A.M. will
not be entertained by this office and then the marriage will be registered accordingly as per the law
prescribed.

Issued on this day on 21st day of May, 2026 under my hand and seal of this office.

Seal. Sd/-
Sub-Divisional Magistrate-cum- Marriage Officer,
Jawalamukhi, Distt. Kangra (H.P.).

e 99 dedicler U4 9Ee qaEdl fgda Aof), el 99iE,
St wivreT (fRowo)

Tt o : 821860 /2026 TRIG AOTB3M : 20—05—2026 IRIg UelY : 23—06—2026

fSretr wivTer, f2ovo et |
ERL|
3ITH STt - BIBE I |

SR FTed A g% |

e @il f2ovo o1 @ H fAAlB 20-05-2026 I WH-UF URA B gY AU



RIST94, fEATae USel, 04 S, 2026 /14 SIS, 1948 3871

RiA—ud W e fhar § b urell &1 adfde Tm g 9 B, uReg uredl @1 A /o
3IfeRg HeTel quel H Grilel AR & 81 DI ©, Slid Teld ol g3l & | il =1 (o yref—u=
& AT H AR UF TAGHI, FAhel SHIEI, ¥ HIN0T UF, GRIR Adhd, LA Brs 9 IATER
PIS AT Hel'\ PR I © | 319 Uil 7 30 M I ORI & IMMQ3 UIRd B v AT (BT
g

3 39 SIABR & ARIH A IR G M ST d1 gfaa far orar 2 f fa= @
JIHT DI oG Al HETeT qual H Uil &1 79 GAiledl FAR & WU W GAld 941 g3 faad
RIS g3 A1 M, Farf Jeter quer, |l gel, aedia dsig, el e, f2odo & a1 g%l
PR IR Dls IoR /UARIST &1 Al 98 AT AT dhTaid= dRIg U 23—06—2026 BT 10.00 o7
39 QTSI H BIOR BIaR 30T IOk / TARTS YT R Fdhdl & | ¥R IREIR UHRGT HIRiare!
A H TS ST 3R M GO Gof Bl & Qe UIRT HR fAY G |

YT FIATR TS &I 21—05—2026 BT WY TKIER 9 AR Ald faTeld ¥ NI T3l & |
AR | R / —
TEId AR fgda oiof,
ger8, STt ®ivrsT (fRovo) |

QT IS TBIaR U6 BRIBRI JUSIEDHRI, T8did Ty, fStar st (fZovo)
B 0 : 06 /2026 TG U : 23—06—2026

$f I =g gF °9Igs M, Td qad, SIHER 0, dedid o, far &irrer (Bowo)
qral |
A

1. M SIAT Md qid, STheR g, Tedid avrg, fSrer Sirer (f2ovo)
2. 9/ Fied U G " gifcraTe] |

fAwg —f29ae User S U4 J& USHaRUT SRIH, 1969 @ ORT 13(3) & Sf=d oI
TSRO dR |

el &1 M d g "i™s M, TG qdd, S[HER 90, e g, 7 39 I|red H
3Ie U PR IFRIY fbar € fb SAPT o faid 05—12—1967 &I G & U] SHBI
GSIHROT Yo BYGIYYR H 81 PHRaRT ¢ | $Afely IAD S H USRI BT 3L T 4=
BRAIYYR B SN fhaT 1Y |

3Id: $F BIC AICH FATG! & AEgH | 379 ST g |1 fcrarieai o1 Jfad fbar Srdn @
5 fdr @1 M 39 T USRI B Solk/TaRIS 81 Ol 98 9 AMe &I JIYET aNg
Uell 23—06—2026 BT AHI 11.00 ol GI8 $9 MGl H AATATT AT IDIeAd BIOR HR UK
P | ARSI & GRa H FRAGER $RATE FAd § g SMEH T 4 USRI & A9l
TRT PR fAQ STgT |

UE AR AT &I 20—05—2026 PI A FXIER g AR AQTeld H SR 53T |

AR | FXRIRT / —
TETIh AHTET,

dedd Ty, foter wiTer (fRovo) |




3872 RIST93, fEATIe U9, 04 S, 2026 /14 SIS, 1948
PRI deHdR ATell, 7o foe], BoMEe o

B 0 : 804343 /2026 TR ARG : 21—05—2026 TRRG BT : 21—05—2026
W |
T
3 ST
vy ——U®1eM 33AER

59 IR H S WH 99 F 80 AR ¥, Fardl T g, SthER Wioll, Jesid AT,
Tl Hee] (fRo%0) =1 U+ M RN & foTU afde URqgd fbar €| 59 Hag H &7 ST ’ral o
IR BTs, U Ple, Adhd URAR IER g FUd UF Fo (a1 & s IR 3Mdadh Bl
M S ST ST GF AL R Gl © 3IR oG J(ferg H S ST IS YF S A1 G961 PR B
TTRIAT @1 © | ATl BIAE & oy &g TRa JAHROT BT Wl AT T | &30 ToRd. AHBRoT
g1 RArE @ ¥ & AETer Srre) w@rar /@dH 33 /33 # 8 W T g Y &S gor B o
319 GO PRAM B AW HRAR MY |

3d: FAETIRYT Bl 39 $TAER gRT Jad fhar Srar 2 b afs Swiaa afdd o 9 o4
gF & AR R B A B GORI aR Al BT BIs AMRY B Al 98 faAiB 21—06—2026 BT AT
SAY Yd AQTAd ol H 3TUAIT JATYRT GGl Bl Fehal © | Al AM GOKI B IR AR U1 =
gs Al I8 eI SIQT b AW GOkl R aR bl D1 Py YaRTel 9 & TAT 14 Tol bR aN
3aer uIiRd R QU STgT |

31TST &I 21—05—206 DI WX BXIER g HIBR AJaTeld GRI SIRI §aTT |

AR | FXARIRT / —
SESIGCREEISE

(N [N
[STell dyoc], TeHTdel U |

§ IQTerd BRIBRI SUSIABRI, Tedic Jrell, forerr geef, (fRowo)

M RiE gF A wd (e, MOl g8 9w 131, 132 9IS [0 2, WOl Al dedie
AT, TS fee] (fRovo) |

ERIR|

SATH ST1dT

Y —Yh1e= $IIER 919d SIIfd g9 B g |

M R g3 o 4 RHE, Marll g8 =1 131, 132 ars |0 2, HOIRNl HATSl, dgdd
ATel], T deel (fRo¥0) =1 $9 ~ITTerd H IO Jif¥elkd Heldl SN # i GOkl &l &
foTy arrdes U= 7Y AUy YOIRT & {6 A8t 9ol & ORI 9@ H W URAR &l Siifd 37 g
UG T ol &, Slifd TAd Gof BRTSd A1 € | Sidfeh R URIR &1 Wi garfas Rare




RIST94, fEATae USel, 04 S, 2026 /14 SIS, 1948 3873

UCIR g ARG & Haldl HRoll & Yoy A% H S @7 &of BRI ATl § | il T8 2 |
39 919d & BN | BEAE BRATg TS JAT U AT fh HAETA BT Wae /a0
305 /453 H 3dqd P S WIET ol BRI 7T & | O o1d g9 &x+ IR RIwnRer & 18
=

3d: WIAEIRY Bl 9 S¥I8R gRI qrod fhar smar 2 fb afe feedt =fdm e &t
M {8 g3 30 $4 RHE @1 SId gS1 dRa di) SMURT 81 d 98 faTidh 24—06—2026 I AT 59
U4 AQTSId Boll H 3T 3MURT &Sl Rl FHAT & | 3AD SURI Dls A IoR /TR AT T8
BRI oI FRMTAR H8Td 9oiRll & RTORd 3ol H Sffd g9 $Ra & 3fael uIikd #R fQy

ST |

31TST &I 25—05—2026 DI ¥ BRIER g HIBR JaTeld GIRT SIRI §aTT |

ATER | EIETRd / —
HIIBN] TUSIDBNI,

dgdrel |Tell, foter goe] (fRovo) |

9 31T HRIDR IUSIOBRI, eI ATel], STl T (Rowo)

A AT JETET IS 2N BH I, AR a9 SThER WA, dedid JATel, el
o] |

ERIE

SATH ST-d

T —YTed SedeR a19d AMH ANTHI & Ui BT 1 ORI B R |

ST AIFH IR gl 30 BH T, Mardl T g SThER WA, dediid d4rel, [T
Pl 1 T I H R[oRE Aok FeTel WAl H Ufd BT 19 GO PR & [y 3fdad
IS 7 WYY UF IGIRT 2 b HETA W@ & Mo AfeRg § WX Uiy & T M I8 q9l o,
S T &l BRI AT & Sidfe HR Ufcl &7 A Jaridd Rare grfior e AfEdRI uear
T GEATT & URAR Thdl, IR HIS, A HTS H HH aw< & Silfs Fa1 2| O 8@ gt Fe
IR RAwIRer &1 T8 7|

3d: WIAEIRY Bl $9 S¥I8R gRI qfod fhar smar 2 fb afe feedt afdm e &
ST AIH ST & Ui &7 A9 &ol dHRaM aN ¥l &7 iy 81 df 98 e 25—06—2026
DI A SHA Yd IAQTAId Ol H MU JAMURT TSl PRl Fhdl ©| §HD ISR Py A1

IR/ QERTST AI 81 BN AT FIAAR A8ld WQd & Mo 0ol § M ol dRa
D AT UIRT HR fad ST |

3ITST f&=ieh 26—05—2026 DI A BXIER G HIER JAQTeld §RT SINT 3T |

AER | FAEIRT / —
PRIBR] TUSIEHNT,

dedlel /e, fTelr deel (fBovo) |




3874 oI, BATed ST, 04 [, 2026 /14 RS, 1948
9 3[<Terd dedIdIaR, FTel, forerm qecy (FRowo)

B 0 804342 /2026 TRR dRRE 21—05—2026 TRRG BT 21—05—2026
W |
g
3 STaT
Yy ——YdTeH SIAER |

59 S H W W gF 8 A1 ¥, il T g, SieeR Uil dedie A4,
Tl Hee, f2oW0 7 3 M ORI & U amdeT ugd fBa1 © 1 59 Hag & & /S A
AR BTS, U Bre, Thel URAR SRS T YT UF Helid I & D JJAR ATdGdh Bl M
S ST 1T gF AR IM Tl © SR oG (el H s SIRT I F A1 AR &9 BRI Bl
rfAT BT | ATHAT B & folU e oG IfABROT BT WS AT T | &3 o {fAHROT
gRT Ruré &1 g & AsTa Y& @11/ @dA 310 /373, 309 /372, 308 /371, 307 /370, 304 /367,
303,366, 300,363, 298,/361 T 296,359 H %1 WM d=w UYF 7L qol goll o | RO o@ o
PRA B M HRA ST |

3d: TRl Bl 39 STABR &RT iud fhar o & 6 afe {6 Swaa aafed s
HH 9 93 ) AR I & AW D gowd IR {6l B P13 Ry & df a8 fiAd 21—-06—2026
DI AT TAY YA 3f&Terd Boll H AT ATURT T BRal Fpall | e 1 GOk B & g JAYRT
T 9 gg Al I8 GESI ST b AW §o%il B+ aR (Al Bl BIg TRl 7 & aAT T/ <ol
PR IR AT UIRT PR I S |

3ITST fa=ieh 21—05—2026 &I A BXIER G HIER AQTeld §RT SINT 3T |

AT | EIEIRT / —
RIS TR,

g roft, #=en,

fS1er eef, (FRowo) |

9 JETed a%@am_'\f_j_w_?ﬁ_ﬁm Hoo (fRovo)
BT 0 804344 /2026 SRR AR 21—05—2026 TRRG BT 21—05—2026
ST _TST
CEik|

STH ST dAT

Yy — g9 SIIER |

9 ST H #l ST IS GF S0 ARl M, AR Ta e, Srder Wiofl, dEdie A,
Tl Heeg, f2oWo 7 o/ M ORI & oy amdes Ugd f6a1 © 1 59 Hag & &7 I A
IMER Ple, U PHIS Thel URIR SRS T U UF Hel'd @l & [oT9dh AR 3dad b1 A




RIST94, fEATae USel, 04 S, 2026 /14 SIS, 1948 3875

S ST ST GF AR I GOl © SR oG el # s ST I gF A1 AR &9 B @l
1T @1 2 | AT B & oI &Eg RToiRd JMfABROT BT AT AT AT | &3 RToied A ABRoT
gR1 RUIE @1 78 o #etel g @rd1/@ds 310 /373, 309 /372, 308 /371, 306 /369, 304 /367,
303 /366, 302 /365, 300 /363, 299 /362 T HEI] STHIS] & Wdc /Gl 34 /34 H S G o<
Q3 AR T g & | O 319 g% IR B AT BRAR S |

31d: AIARIRY Pl 39 $IAER §RT o fhar e & & afe 6l S aafdd s
SINT ST g3 30 AR YW @ A @ gowd aR Bl B BIg iy & r 98 e 21—-06—2026
DI AT /Y YA If&TeTd Boll H AT ATURT Tl BRal Fhl o | I M GO DR b dR JAIRT
U 7 g Al I8 GHST QI b AW GORIT R R Al BT DS UARIST 9 & TAT AW qol
P R MY aIRT B & S |

31TST &I 21—05—2026 DI ¥R BLIER g HIBR JaTeld GIR1 NI §aTT |

AR | g / —
TS FHTET,

fegdra Aof, w=rem,

1ot @eeg (FBowo) |

g ITRTAd PRIBR JUSIEIDNI, Tedie Jarat, forer Fegy. (Bovo)

N gd g= gF 2 B9 g, Mardl wa F9rl, SeeR 9 dgdid J4rell, ST dee]
(f2omo) |

ERIk

S SId

v ——JPIRM $eER 919 9 GO B AR |

N gq g= g A B g, Mardl wa T, SieeR g dgdld d4rell, el fee)
(%oqo)ﬁgﬂrulumuﬁ%lwﬂqmwﬁf&maﬂ?ﬂﬁﬁﬂmwma%ﬁmaﬂﬁﬁ
UF 7Y WYY U ORI & &b AeTe A1 9 FEnl & IoRg JAfeRg H AT AW SIY M 9l
WWE@WW%WWWWWWWWWW
ATell @ URAR Adhd, IR Pre § &H o7 2 Siifd el & | oY 319 o & ar Rwnier @

T 2|

3 AIATIRYT Pl 39 FIASR NI Grod fhar mar g & afe fedt =afdq favw &t
gH TG P AM ol BRI IR IAMURT BT dl 98 fQA1dh 28—06—2026 BT AT SHH Jd AT Foll
H U MUK TS HRAT Ahdl g | 3P ST dis U IR /TR AT 8] SR e
TR Heta fourer @ Farl & oRd e H A S dRaM & AR YR R Ay
ST |

31TST &I 29—05—2026 DI WX FRIER g HIBR JaTeld GIRT NI §aTT |

AR | FTeIRd / —
HRIBRI TUSTIEIBNI,
dg¥irel /T, 7l deel (fBovo) |




3876 oI, BATed ST, 04 [, 2026 /14 RS, 1948

In the Court of Sh. Aditya Guleria, Executive Magistrate,
Sundernagar, Distt. Mandi (H.P.)

In the matter of:

Sh. Roop Lal s/o Sh. Thaber, r/o Village Gugahan, P.O. Churadh, Tehsil & Distt. Mandi
(H.P.) .. Applicant.

Vs.

General Public .. Respondent.
Subject.—Registration of delayed birth of the applicant.

Whereas an application has been received from Sh. Roop Lal s/o Sh. Thaber, r/o Village
Gugahan, P.O. Churadh, Tehsil Sundernagar, Distt. Mandi (H.P.), seeking registration of his
delayed birth event, stated to have been born on 01-07-1965 at Village Gugahan, P.O. Churadh,
Gram Panchayat Chamukha, which could not be entered/registered within the prescribed period

under the Registration of Birth and Death Act, 1969.

And whereas the said applicant has prayed for registration of the said birth at this belated
stage.

Now, therefore, notice is hereby given to the general public that if any person has any
objection or information regarding the facts stated in the said application, he/she may submit the

same in writing alongwith supporting evidence, if any, to the undersigned on or before 18-06-2026.

In case no objection is received within the stipulated period, it shall be presumed that no
one has any objection, and the matter shall be proceeded with further as per law.

Issued under my hand and seal on this day of 13th of May, 2026.
Seal. Sd/-

Executive Magistrate,
Sundernagar, Distt. Mandi (H.P.).
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In the Court of Marriage Officer-cum-Sub-Divisional Magistrate, Balh,
District Mandi (H.P.)

In the matter of :

1. Sh. Vijay Kumar s/o Sh. Govind Singh, r/o V.P.O. Behna, Tehsil Balh, District Mandi
(H.P.).

2. Smt. Tanvi Sen d/o Sh. Dalip Sen, r/o Village Arthi, P.O. Bari Gumanu, Tehsil Sadar,
Distt. Mandi (H.P.).

Versus
General Public

Subject.— Application for the registration of Marriage under section 15 of Special Marriage Act,
1954.

Sh. Vijay Kumar s/o Sh. Govind Singh, r/o V.P.O. Behna, Tehsil Balh, District Mandi
(H.P.) and Smt. Tanvi Sen d/o Sh. Dalip Sen, r/o Village Arthi, P.O. Bari Gumanu, Tehsil Sadar,
Distt. Mandi (H.P.) under section 15 of Special Marriage Act, 1954 that they have solemnized their
marriage on 08-05-2025 according to Hindu rites and customs at r/o V.P.O. Behna, Tehsil Balh,
District Mandi (H.P.) and they are living together as husband and wife since then. Hence, their
marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person, who
has any objection regarding this marriage, can file the objection personally or in writing before this
court on or before 24-06-2026. After that no objection will be entertained and marriage will be
registered.

Issued today on 24-05-2026 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub-Divisional Magistrate,
Balh, District Mandi (H.P.).
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In the Court of Sh. Dwij Goel, 1AS, Marriage Officer-cum-Sub-Divisional Magistrate,
Paonta Sahib, District Sirmaur, Himachal Pradesh-173 025

In the matter of :

1. Sh. Lakshay s/o Sh. Raj Kumar, r/o House No. 176, Ward No. 06, Surya Colony,
Village Heerpur, Tehsil Paonta Sahib, District Sirmaur (H.P.).

2. Kiran d/o Sh. Balbir Singh, r/o Ward No. 08, Resham Majri, Doilwala, Dehradun,
Uttarakhand-248 140.

Versus

General Public

Subject.—Application for the registration of marriage under section 15 of Special Marriage Act,
1954.
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Sh. Lakshay s/o Sh. Raj Kumar, r/o House No. 176, Ward No. 06, Surya Colony, Village
Heerpur, Tehsil Paonta Sahib, District Sirmaur (H.P.) and Kiran d/o Sh. Balbir Singh, r/o Ward No.
08, Resham Majri, Doilwala, Dehradun, Uttarakhand-248 140 has filed an application alongwith
affidavits in this court under section 15 of Special Marriage Act, 1954 and stating therein that they
have solemnized their marriage on 06-12-2025 and they have been living together as husband and
wife ever since then. Hence notices are given to all concerned and General Public to this effect that
if anybody have any objection regarding the registration of marriage duly solemnized on
06-12-2025 between Sh. Lakshay s/o Sh. Raj Kumar, r/o House No. 176, Ward No. 06, Surya
Colony, Village Heerpur, Tehsil Paonta Sahib, District Sirmaur (H.P.) and Kiran d/o Sh. Balbir
Singh, r/o Ward No. 08, Resham Majri, Doilwala, Dehradun, Uttarakhand-248 140 he/she should
file written objections and appear personally or through an authorized agent before this court within
30 days from the date of issue of this notice. After expiry of the said period the marriage certificate
would be issued to the applicants by this court.

Issued under my hand and Office seal of the court on 29-05-2026.

Seal. Sd/-
(DWIJ GOEL, 1A5),

Marriage Officer-cam-SDM,

Paonta Sahib, District Sirmaur (H.P.).

In the Court of Sh. Dwij Goel, 1AS, Marriage Officer-cum-Sub-Divisional Magistrate,
Paonta Sahib, District Sirmaur, Himachal Pradesh-173 025

In the matter of :

1. Sh. Abhishek Sharma s/o Sh. Atma Ram Sharma, r/o House No. 196, Ward No. 06, Sai
Colony, Bangran Road, Behrewala (99), Tehsil Paonta Sahib, District Sirmaur (H.P.).

2. Anjali d/o Sh. Rajender Prasad, r/o Village Parduni (171), Girinar, Tehsil Paonta
Sahib, District Sirmaur (H.P.).

Versus
General Public

Subject.—Application for the registration of marriage under section 15 of Special Marriage Act,
1954.

Sh. Abhishek Sharma s/o Sh. Atma Ram Sharma, r/o House No. 196, Ward No. 06, Sai
Colony, Bangran Road, Behrewala (99), Tehsil Paonta Sahib, District Sirmaur (H.P.) and Anjali
d/o Sh. Rajender Prasad, r/o Village Parduni (171), Girinar, Tehsil Paonta Sahib, District Sirmaur
(H.P.) has filed an application alongwith affidavits in this court under section 15 of Special
Marriage Act, 1954 and stating therein that they have solemnized their marriage on 10-02-2026 and
they have been living together as husband and wife ever since then. Hence notices are given to all
concerned and General Public to this effect that if anybody have any objection regarding the
registration of marriage duly solemnized on 10-02-2026 between Sh. Abhishek Sharma s/o
Sh. Atma Ram Sharma, r/o House No. 196, Ward No. 06, Sai Colony, Bangran Road,
Behrewala (99), Tehsil Paonta Sahib, District Sirmaur (H.P.) and Anjali d/o Sh. Rajender Prasad,
r/o Village Parduni (171), Girinar, Tehsil Paonta Sahib, District Sirmaur (H.P.) he/she should file
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written objections and appear personally or through an authorized agent before this court within 30
days from the date of issue of this notice. After expiry of the said period the marriage certificate
would be issued to the applicants by this court.

Issued under my hand and Office seal of the court on 27-05-2026.

Seal. Sd/-
(DW1J GOEL, 1AS),

Marriage Officer-cam-SDM,

Paonta Sahib, District Sirmaur (H.P.).

In the Court of Sh. Dwij Goel, 1AS, Marriage Officer-cum-Sub-Divisional Magistrate,
Paonta Sahib, District Sirmaur, Himachal Pradesh-173 025

In the matter of :

1. Sh. Nirmal Singh s/o Sh. Jagdish Chand, r/o Village Parduni (171), Tehsil Paonta
Sahib, District Sirmaur (H.P.).

2. Sunita Devi d/o Sh. Mahendra Singh, r/o Village Patlion, Tehsil Paonta Sahib, District
Sirmaur (H.P.).

Versus

General Public

Subject.—Application for the registration of marriage under section 15 of Special Marriage Act,
1954.

Sh. Nirmal Singh s/o Sh. Jagdish Chand, r/o Village Parduni (171), Tehsil Paonta Sahib,
District Sirmaur (H.P.) and Sunita Devi d/o Sh. Mahendra Singh, r/o Village Patlion, Tehsil Paonta
Sahib, District Sirmaur (H.P.) has filed an application alongwith affidavits in this court under
section 15 of Special Marriage Act, 1954 and stating therein that they have solemnized their
marriage on 21-03-2021 and they have been living together as husband and wife ever since then.
Hence notices are given to all concerned and General Public to this effect that if anybody have any
objection regarding the registration of marriage duly solemnized on 21-03-2021 between
Sh. Nirmal Singh s/o Sh. Jagdish Chand, r/o Village Parduni (171), Tehsil Paonta Sahib, District
Sirmaur (H.P.) and Sunita Devi d/o Sh. Mahendra Singh, r/o Village Patlion, Tehsil Paonta Sahib,
District Sirmaur (H.P.) he/she should file written objections and appear personally or through an
authorized agent before this court within 30 days from the date of issue of this notice. After expiry
of the said period the marriage certificate would be issued to the applicants by this court.

Issued under my hand and Office seal of the court on 26-05-2026.

Seal. Sd/-
(DWIJ GOEL, 1AS),

Marriage Officer-cam-SDM,

Paonta Sahib, District Sirmaur (H.P.).
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In the Court of Sh. Dwij Goel, 1AS, Marriage Officer-cum-Sub-Divisional Magistrate,
Paonta Sahib, District Sirmaur, Himachal Pradesh-173 025

In the matter of :

1. Sh. Gurvinder Singh s/o Sh. Kulwant Singh, r/o House No. 21, Ward No. 03, Mehtab
Gali, Tehsil Paonta Sahib, District Sirmaur (H.P.).

2.  Rekha d/o Sh. Pratap Singh, r/o House No. 45, Ward No. 04, Shamsherpur (117),
Tehsil Paonta Sahib, District Sirmaur (H.P.).

Versus
General Public

Subject.—Application for the registration of marriage under section 15 of Special Marriage Act,
1954.

Sh. Gurvinder Singh s/o Sh. Kulwant Singh, r/o House No. 21, Ward No. 03, Mehtab Gali,
Tehsil Paonta Sahib, District Sirmaur (H.P.) and Rekha d/o Sh. Pratap Singh, r/o House No. 45,
Ward No. 04, Shamsherpur (117), Tehsil Paonta Sahib, District Sirmaur (H.P.) has filed an
application alongwith affidavits in this court under section 15 of Special Marriage Act, 1954 and
stating therein that they have solemnized their marriage on 20-02-2026 and they have been living
together as husband and wife ever since then. Hence notices are given to all concerned and General
Public to this effect that if anybody have any objection regarding the registration of marriage duly
solemnized on 20-02-2026 between Sh. Gurvinder Singh s/o Sh. Kulwant Singh, r/o House No. 21,
Ward No. 03, Mehtab Gali, Tehsil Paonta Sahib, District Sirmaur (H.P.) and Rekha d/o Sh. Pratap
Singh, r/o House No. 45, Ward No. 04, Shamsherpur (117), Tehsil Paonta Sahib, District Sirmaur
(H.P.) he/she should file written objections and appear personally or through an authorized agent
before this court within 30 days from the date of issue of this notice. After expiry of the said period
the marriage certificate would be issued to the applicants by this court.

Issued under my hand and Office seal of the court on 26-05-2026.
Seal. Sd/-
(DWIJ GOEL, 1A5),

Marriage Officer-cam-SDM,
Paonta Sahib, District Sirmaur (H.P.).

In the Court of Sh. Dwij Goel, 1AS, Marriage Officer-cum-Sub-Divisional Magistrate,
Paonta Sahib, District Sirmaur, Himachal Pradesh-173 025
In the matter of :

1. Sh. Mohd Anas s/o Sh. Imran Husain, r/o Puruwala, Kanshipur (139), P.O. Puruwala,
Tehsil Paonta Sahib, District Sirmaur (H.P.).

2. Suman d/o Sh. Sushil Kumar, r/o Village Bhatna Kylna, Tehsil Dadahu, District
Sirmaur (H.P.).

Versus
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General Public

Subject.—Application for the registration of marriage under section 15 of Special Marriage Act,
1954.

Sh. Mohd Anas s/o Sh. Imran Husain, r/o Puruwala, Kanshipur (139), P.O. Puruwala, Tehsil
Paonta Sahib, District Sirmaur (H.P.) and Suman d/o Sh. Sushil Kumar, r/o Village Bhatna Kylna,
Tehsil Dadahu, District Sirmaur (H.P.) has filed an application alongwith affidavits in this court
under section 15 of Special Marriage Act, 1954 and stating therein that they have solemnized their
marriage on 29-07-2021 and they have been living together as husband and wife ever since then.
Hence notices are given to all concerned and General Public to this effect that if anybody have any
objection regarding the registration of marriage duly solemnized on 29-07-2021 between Sh. Mohd
Anas s/o Sh. Imran Husain, r/o Puruwala, Kanshipur (139), P.O. Puruwala, Tehsil Paonta Sahib,
District Sirmaur (H.P.) and Suman d/o Sh. Sushil Kumar, r/o Village Bhatna Kylna, Tehsil Dadahu,
District Sirmaur (H.P.) he/she should file written objections and appear personally or through an
authorized agent before this court within 30 days from the date of issue of this notice. After expiry
of the said period the marriage certificate would be issued to the applicants by this court.

Issued under my hand and Office seal of the court on 26-05-2026.

Seal. Sd/-
(DWIJ GOEL, 1AS),

Marriage Officer-cum-SDM,

Paonta Sahib, District Sirmaur (H.P.).

In the Court of Sh. Dwij Goel, 1AS, Marriage Officer-cum-Sub-Divisional Magistrate,
Paonta Sahib, District Sirmaur, Himachal Pradesh-173 025

In the matter of :

1. Sh. Ankit Kumar s/o Sh. Rajesh Sharma, r/o Saharanpur Road, Near G.P. Public
School, Timli, Dehradun, Uttarakhand-248 142.

2. Rabiya d/o Sh. Noor Hassan, r/o Village Singhpura Bhagani, P.O. Bhagani, Tehsil
Paonta Sahib, District Sirmaur (H.P.).

Versus
General Public

Subject.—Application for the registration of marriage under section 15 of Special Marriage Act,
1954.

Sh. Ankit Kumar s/o Sh. Rajesh Sharma, r/o Saharanpur Road, Near G.P. Public School,
Timli, Dehradun, Uttarakhand-248 142 and Rabiya d/o Sh. Noor Hassan, r/o Village Singhpura
Bhagani, P.O. Bhagani, Tehsil Paonta Sahib, District Sirmaur (H.P.) has filed an application
alongwith affidavits in this court under section 15 of Special Marriage Act, 1954 and stating therein
that they have solemnized their marriage on 20-01-2026 and they have been living together as
husband and wife ever since then. Hence notices are given to all concerned and General Public to
this effect that if anybody have any objection regarding the registration of marriage duly
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solemnized on 20-01-2026 between Sh. Ankit Kumar s/o Sh. Rajesh Sharma, r/o Saharanpur Road,
Near G.P. Public School, Timli, Dehradun, Uttarakhand-248 142 and Rabiya d/o Sh. Noor Hassan,
r/o Village Singhpura Bhagani, P.O. Bhagani, Tehsil Paonta Sahib, District Sirmaur (H.P.) he/she
should file written objections and appear personally or through an authorized agent before this
court within 30 days from the date of issue of this notice. After expiry of the said period the
marriage certificate would be issued to the applicants by this court.

Issued under my hand and Office seal of the court on 26-05-2026.

Seal. Sd/-
(DWIJ GOEL, 1AS),

Marriage Officer-cum-SDM,

Paonta Sahib, District Sirmaur (H.P.).

CHANGE OF NAME

I, Hukam Chand s/o Late Sh. Het Ram, r/o Village Suma Bagi, Suma (33), Shimla (H.P.)
-171 019 declare that I have changed my son's name from Pratikshit (Previous Name) to Parikshit
(New Name). All concerned please may note.

HUKAM CHAND

s/o Late Sh. Het Ram,

r/o Village Suma Bagi, Suma (33),
Shimla (H.P.)-171 019.

CORRECTION OF NAME

I, Bodh Raj s/o Shri Bhadru Ram, r/o Village Bhandarnu, P.O. Karsog, Tehsil Karsog,
District Mandi (H.P.) declare that correct name of my son is Bhupender Chauhan s/o Bodh Raj
which is wrongly entered as Baby of Tulsi s/o Shri Bodh Raj in his Aadhar Card.

BODH RAJ
s/0 Shri Bhadru Ram,

r/o Village Bhandarnu, P.O. Karsog,
Tehsil Karsog, District Mandi (H.P.).

CHANGE OF NAME

I, Saurabh Kaundal s/o Sh. Subhash Chand Kaundal, r/o Kaundal Niwas, Village Majhyat,
P.O. Totu, Tehsil & Distt. Shimla (H.P.)-171 011 declare that I have changed my daughter's name
from Parineeta Kaundal (Old Name) to Parinidhi Kaundal (New Name). All concerned please may
note.

SAURABH KAUNDAL
s/o Sh. Subhash Chand Kaundal,

r/o Kaundal Niwas, Village Majhyat,
P.O. Totu, Tehsil & Distt. Shimla (H.P.)-171 011.
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CHANGE OF NAME

I, Babli Devi w/o Sh. Krishan Chand, r/o Village Lakadhar, P.O. Gaswash Dogri, Bagi (63),
Shimla (H.P.)-171 208 declare that I have changed my daughter's name from Samaradhi Nesta (Old
Name) to Samridhi Nesta (New Name). All concerned please may note.

BABLI DEVI

w/o Sh. Krishan Chand,

r/o Village Lakadhar,

P.O. Gaswash Dogri, Bagi (63),
Shimla (H.P.)-171 208.

CHANGE OF NAME

I, Lakshmi w/o Sh. Bakshi Ram, r/o V.P.O. Chharol, Tehsil Sadar, Distt. Bilaspur (H.P.)
declare that I have changed my name from Lacchami Devi to Lakshmi. Concerned note.

LAKSHMI

w/o Sh. Bakshi Ram,

r/o V.P.O. Chharol,

Tehsil Sadar, Distt. Bilaspur (H.P.).

CHANGE OF NAME

I, Narvada Kumari w/o Sh. Kuldeep Singh, r/o Vill. Baglu, P.O. Kakkar, Tehsil Bamson at
Tauni Devi, Distt. Hamirpur (H.P.) declare that my name is wrongly recorded in Aadhar Card as
Narmda Kumari, whereas, my correct name is Narvada Kumari as per my all relevant documents.
Narvada Kumari & Narmda Kumari same woman. All concerned note.

NARVADA KUMARI

w/o Sh. Kuldeep Singh,

r/o Vill. Baglu, P.O. Kakkar,

Tehsil Bamson at Tauni Devi, Distt. Hamirpur (H.P.).

CHANGE OF NAME

I, Muginder Thakur s/o Sh. Chattar Singh Thakur, Village Chamaich, Koti (236), Shimla,
Himachal Pradesh-171 222 declare that I have changed my minor son's name from Baby of Pooja
Rathore (old name) to Vivaan Singh Thakur (new name). All concerned please may note.

MUGINDER THAKUR

s/o0 Sh. Chattar Singh Thakur,
Village Chamaich, Koti (236),
Shimla, Himachal Pradesh-171 222.
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CHANGE OF NAME

I, Sonam Dorje s/o Sh. Babu Ram, Village Sural Bhatori, P.O. Tai Sural, Tehsil Pangi,
Distt. Chamba (H.P.) declare that I have changed my daughter's name from Tenzin to Tenzan
Angmo for all future purposes. Concerned note it.

SONAM DORIJE

s/o Sh. Babu Ram,

Village Sural Bhatori, P.O. Tai Sural,
Tehsil Pangi, Distt. Chamba (H.P.).

CHANGE OF NAME

I, Jaishi Ram (age 71 years) s/o Sh. Milkhi Ram, r/o V.P.O. Jowar, Tehsil Amb, Distt. Una
(H.P.) hereby declare that my correct name is Jaishi Ram. But in my Aadhar Card my name is

wrongly entered as Jassi Ram. So do necessary correction in my Aadhar Card as Jaishi Ram. Jaishi
Ram & Jassi Ram is same and one person. All concerned please note.

JAISHI RAM

s/o Sh. Milkhi Ram,

r/o V.P.O. Jowar,

Tehsil Amb, Distt. Una (H.P.).

CHANGE OF NAME

I, Harish Chauhan ages 31 years s/o Sh. Dhan Singh Chauhan, r/o Shiv Niwas, Tikkar,
Tutikandi, Shimla Urban (T), Shimla (H.P.)-171 004 declare that I have changed my minor

daughter's name from Noori Chauhan (old name) to Noor Chauhan (new name). All concerned
please may note.

HARISH CHAUHAN

s/o Sh. Dhan Singh Chauhan,
r/o Shiv Niwas, Tikkar,
Tutikandi, Shimla Urban (T),
Shimla (H.P.)-171 004.

CHANGE OF NAME

I, Ram Prakash s/o Sh. Geeta Ram, Village Kattal, Tikar (4), Shimla (H.P.)-171 226 do
hereby declare that my daughter's name is wrongly recorded in Aadhar Card as Krishka Panday
(old name) the correct name of my daughter is Krishika Panday. All concerned please may note.

RAM PRAKASH

s/o Sh. Geeta Ram,
Village Kattal, Tikar (4),
Shimla (H.P.)-171 226.
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CHANGE OF NAME

I, Ranjeet Singh s/o Sh. Amar Singh, Tehsil Chopal, Village Kumbra, Deot (41), Shimla,
Dewat, (H.P.)-171 211 declare that I have changed my minor son's name from Yugal Kishor (old
name) to Yugal Kishore (new name). All concerned please may notice.

RANIJEET SINGH

s/o Sh. Amar Singh,

Tehsil Chopal, Village Kumbra,

Deot (41), Shimla, Dewat (H.P.)-171 211.

CHANGE OF NAME

I, Manish Chauhan (new name) s/o Sh. Jagdish Kumar, Basaral (17/43), P.O. Basaral, Distt.
Hamirpur, Himachal Pradesh-177 301 do hereby declare that I have changed my name from
Manish Kumar (old name) to Manish Chauhan (new name) for all future purposes. All concerned
may please note.

MANISH CHAUHAN

s/0 Sh. Jagdish Kumar,

Basaral (17/43), P.O. Basaral,

Distt. Hamirpur, Himachal Pradesh-177 301.

CHANGE OF NAME

I, Narender Kainthla s/o Sh. Moti Ram, Phirnu (73), Narkanda, Shimla, Kumarsain (t),
Himachal Pradesh-171 213 declare that I have changed my minor son's name from Baby one of
Rekha (old name) to Shivansh Kainthla (new name). All concerned please may note.

NARENDER KAINTHLA

s/o Sh. Moti Ram,

Phirnu (73), Narkanda, Shimla,

Kumarsain (t), Himachal Pradesh-1711213.

CHANGE OF NAME

I, Lalita w/o Sh. Lucky Ram, r/o Village Hukkal, P.O. Longni, Tehsil Dharampur, Distt.
Mandi (H.P.) declare that I have changed my name from Vandana to Lalita for all purposes in
future. Please note.

LALITA

w/o Sh. Lucky Ram,

r/o Village Hukkal, P.O. Longni,

Tehsil Dharampur, Distt. Mandi (H.P.).
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CHANGE OF NAME

I, Sohan Lal s/o Sh. Surat Ram, r/o Village Gothala, Bagi (636), P.O. Somnachi, Distt.
Mandi (H.P.) declare that in Aadhar Card of my minor son having number 6452 3764 4209, his
name is wrongly entered as Nupe Ram s/o Sohan Lal. Whereas, his correct name is Noop Ram. All
concerned note please.

SOHAN LAL

s/o0 Sh. Surat Ram,

r/o Village Gothala, Bagi (636),
P.O. Somnachi, Distt. Mandi (H.P.).
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