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Note:

fqemair 3meer Ho-466 fCeTih-02.03.2020 & carT favam ¥ faeafacrer, e,
T & ey FRRd ResiAeee/eiteRaidariagd et
dATfARI/IETRISIRT (ARERT) A Fedd TRIET ddAAT &e1h-01.01.16 & T
¥ N A g YEdliad JA0faTd ddedllel T AT X YT 3Yeled Hlla
eq W afa, Y, geureld vd Fgewiar aemr, sR@vs, U= $r regerar &
T FRAfT afesd @1 Rl IR ARG, FN, gqUTEA T FEHIRAT femer &
et A fovar F Reafacae, @, T & RemwidmEe e #
fe11-01.01.2016 & FTAH dclel Y={IGTOT T o Yeled e g faffieet fowgait
W TdT T IR |

HRA TR, Al FaY faerd AAre, 3= e fasmer & aRgT &, 1-7/2015
Ull (1) a8 feoelr feaTh-02 AgseR, 2017, 9RYT &. 1-7/2015 Ul (2) =5 ool
feefih-02 #aFsR, 2017 dU 3cRadi YRgud -8 FAaFR, 2017 Td
faeafaererd e AT & gRYT %. F1-12018 Ull &S feoe fe=Tin-26 July
2018 wd feafdedrerd 3fefele H™ET #T 9T F.No.23-4/ 2017 (PS) fe=1is-30
SfeTadl, 2018 Td Rd WHR H¥ Td fFA FHedor HAeld F U 3R
e JamT & 9 A 1 (4)/2017-Per-IV feai-27 &AM, 2018 Ud D.O.No.
Secretary, DARE-DG, ICAR/2018/874, 893 dated 27 July, 2018 & dRd&T #H
forar Y feafagaem, = & ahe RemiAwEw/Eaafaser g6fta
qeIfehRAl Td FAJed dal & fAr gAdfed dderdeT qur 3ew |l dar erdf
Td §9GT & @Y feeAh-01.01.2016 & THIT ¥ Tlihd el HT AT FIHEATT
¥ HfAfE garr f&ar = §

faffieat Fife & et w1 RfRd ddaa= aRiRIse-l & & & dovad ¢ |

Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post @Gduate Colleges shall be :

0] Under Graduate Colleges: The pay of Principals shhbe equivalent to the
pay of Associate Professor i.e. Academic Level 13®ith rationalized entry
pay of Rs.1,31,400/-, with the existing special alvance of Rs.2000/- per
month.

(i) Post Graduate Colleges: The pay of Principalshall be equivalent to the
pay of Professor i.e. at level Academic Level 14 thirationalized entry pay

of Rs.1 ,44,200/-, with the existing special allowae of Rs.3000/- per month.

(1) The existing pay scale of person appoiet as Principal shall be protected.
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7.

(ii)

Principals would continue to have lien in their man academic post where
they would continue to get notional promotions whi they are functioning
as principals. After completion of their tenure asprincipals, they would go
back to their academic post and draw salary due insuch respective
academic posts, and would not continue to have tii&incipals' pay.

Pay Fixation method

The revised pay structure for different categoriesof teachers and equivalent positions is
based on the following:

(@)

(b)

(€)

(d)

(e)

(f)

(¢))

The formula followed by the #' CPC is followed in the academic pay
structure, moving from the concept of Pay Band andcademic Grade Pay
to that of Academic Levels and Cells.
The first academic level (corresponding to AGRf Rs.6,000) is numbered as
academic level 10. Similarly, the other academic Vels are 11,12, 13A, 14
and 15.
Each cell in an academic level is at 3% highahan the previous cell in that
level.
The Index of Rationalization (IOR) is 2.67 forpresent AGP less than
Rs.10,000 and 2.72 for the AGP of Rs.10,000 and akeo
The entry pay for each level is as follows:

Levels | Academic Grade pay (Rs.)| Entry pay (Rs.)

10 6,000/- 21,600/-

11 7,000/- 25,790/-

12 8,000/- 29,900/-

13A 9,000/- 49,200/-

14 10,000/- 53,000/-

5 | - 67,000/-
The Pay Matrix based on the above propositionen Academic Levels, Cells
and Entry Pay is at Annexure- 1.
For fixation of pay of an employee in the Pamatrix as on 1% January,

2016, the existing pay (Pay in Pay Band plus AcadeenGrade Pay) in the
pre revised structure as on 3% December, 2015 shall be multiplied by a
factor of 2.57. The figure so arrived at is to bedcated in the Academic
Level corresponding to employee's Pay Band and Acadiic Grade Pay in
the new Pay Matrix. If a Cell identical with the figure so arrived at is
available in the appropriate Academic Level, that @Il shall be the revised
pay; otherwise the next higher cell in that Acadenu Level shall be the
revised pay of the employee. If the figure arrivedat in this manner is less
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9.

10.

11.

than the first cell in that Academic Level, then tle pay shall be fixed at the
first cell of that Academic Level.

If a situation arises whenever more than two stageare bunched
together, one additional increment equal to 3 perceg may be given for
every two stages bunched, and pay fixed in the suguent cell in the pay
matrix.

Incentive increment for higher qualification

The incentive structure is built-in in the pay stuucture itself wherein those having M.Phil
or Ph.D. degree will progress faster under CAS. Thefore, there shall be no incentives in
form of advance increments for obtaining the degresof M.Phil or Ph.D.

Increment

i) The annual increment is given in the Pay Maix at 3%, with each cell being higher
by 3% over the previous cell in the same level, rouded off to nearest 100. The annual
increments to each employee would move up in the mma academic level, with an
employee moving from the existing cell in the acaddc level to the immediate next cell
in the same academic level.

i) There shall be two dates for grant of incremehnamely, ' January and T July of
every year, instead of existing date of *1July, provided that an employee shall be
entitled to only one annual increment on either onef these two dates depending on the
date of appointment, promotion or grant of financid up-gradation.

Promotion

When an individual gets a promotion, his new pay o promotion would be fixed in the
Pay Matrix as follows:

On promotion, he would be given a notionahcrement in his existing Academic
Level of Pay, by moving him to the next higher celat that level. The pay shown in this
cell would now be located in the new Academic levebrresponding to the post to which
he has been promoted. If a cell identical with thapay is available in the new level, that
cell shall be the new pay, otherwise the next higheell in that level shall be the new
pay of the employee. If the pay arrived at in thisnanner is less than the first cell in the

new level, then the pay shall be fixed at the firstell of that level.

Superannuation:-

The existing provisions on superannuation of teachers shall continue.
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17.

fotar N  faeafae@rerm, &b, T & aEEy Rgw dar &
dafaeimafmRal & To¥ WER CaRT §AI-EAT W Eihd  HEIS
Hedl/FAeeT o Hed/aRagd HAcd/fAfhcar Hedl U9 309 Hcd ST HiAAT &
AT T &R HT JgATd & 3Wd T 8T |

gl 01.01.2016 & 31.03.2019 TF ddel Y&V & Gorasy IHfdRFd a7
R &7 50 9fAerd AHTgedloTedRoe (HRA THR) T 50 9fderd IeT @R AR

agel fhar SAEMm feATR-01.04.2019 & Yd Hr AT TsT Aoaasd et
9T & ARERAIERERAT H1 FFOT T HR F g6 Tod WHR @R
fRaT SRR Ta 3MEeTToTe3Re (HRA TXHR) Alolelleddld FRRI A&Th T &
Fanfaspi/geraemal &1 75 9fderd <@y R & 9gd ICAR GaRT Ud AY 25
gfaerd IR & 09 AR &1 J86T ToT TWHR canT fhar IR 3MSedToTo3Ro
(HRd TWHR) ¢arT fhdT Il arell &I AR 3wl Jal W HRRd et & fow
¢ g S Ue UAEER ToT TR & Eihd gl |

FofoTNo/3MS TN oTo3Ro G@RT TR T ol & 37ed forged a1t @t arer
38 TES UTEAUsh/aald  dAlAh-Og-Uedus/allT dalae A1 30T FHPET
UCURSF H IRIFAd G ddeTAT FT oS IHeTHTT e gl |

HRA PR & Al Ud Gostlodlle J[[eIIT A 3ifehd ol ordl va S99 @1 gomrdr
S & AU SEl el mavTehar g, fSvEr HN favafdczred wfRfagw &
EeTh AU A T dedR T IRAIAT 7 FNRAAfRET A @r
HUPR ToT HIHR & gm |

add fuRor dee FRas et [AnRr & gart ed [T @ geafa o &
WA FlARad Fr seefr |

Hhod/3ME a8l & ooald foRar N faeafdeared gart 5@ @fed
doeTART @ AR & eidrel gcds Reteh/aaeiiy wei/gertsrl, HaAEar qas
TR @ giod el W dufafea girargar @ged kb @ 4, a
3 & TH A9UYT (Undertaking) 9 FHd gU Jueftsh &9 & ad feRor
Td dcel $Id T BRas B TR R Ifd WER TR W AT e R
FEH TR W oo Jydfds FUiRd ada # Fdr yor &1 fageorfagie or=ir
S &, d 38 AT ATAE o0 WHR & A0 & e Te#H TR
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18.

19.

20.

O fhar ST T H HH H HEIAE T IS S AR AT TRT0T a¥fell TehHdd
Fefd ®Al & Al @ X o Sreel| fagerfaafe #r R gee R4
qerg g1 gl f RUfd A sad @Rd FAuE g facd fasmr &1 wad sifaa
AU & T F AT g |

fovar #¥ favafderer, #ih, A 3eadd R dat & Farfadd dRearT
freerl & FoaH qAOTERIT oA & Hed H Rl § UEAd IS fhAr S |

ART TWHR (3MSeHToTo3Ro) & Tih-F.No. Agril. Edn. 17(8)/2018-A& P feATe-
30.05.2018 & 3iTelleh & foa=eh, favam »¥ faeafdearerd, s, = I I=1h-360
fee1-13.06.2020 ZaRT feeAih 01.01.2016 & 31.03.2019 & 3ifARFd HFATRAT
SIAR HI IUET T IS § S Fo  21,40,69,694/-EFHET TS AT oG
3gcR §9IR & & dReId §9) AT gidr g1 3§ TR &1 w50 wfaerd
10,70,34,847/- (GH FUS AR o dE gaR 376 G darferd ) AT foam
Y faeafaczrer, #ih, T @R ToT WHR A IIod 37l TR & @RI dget
T e qur A9 AfA ICAR EaRT dged Hr el |

fovar &Y faeafacare, wih, T & ey HRITA Reml/dAiae/aerrasRat
N FeIH FAOTEd AT fA1h-01.01.16 & WHId & o] e & HIT H
Horg Adih-524 8A-10.03.2022 H Hiswifgd YEAG HAAURYE T S5 feATh-
30.03.2022 H #Hg H0-28 & T H WFAfad H U Fdlhd fohar a7 & |

SRWUS 9Tl & 37U &,

Fqaeat A de,
WHR & JRT |
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Pay Matrix
Pay Band (Rs.) 1,5600-39,100 37,400-67,000 67,000-79,000
Grade Pay (Rs.) 6,000.00 7,000.00 8,000.00 9,000.00 10,000.00 0
Index of Rationalization 2.67 2.67 2.67 2.67 2.72 .72
Entry Pay (Rs.) 21,600.00 25,790.00 29,900.00 49,20 53,000.00 67,000.00
Academic Level 10 11 12 13A 14 15
Ratiolalised Entry Pay (Rs.) 1 57,700.00 68,900.00 79,800.00 1,31,400.00 144,200.00 1,82,200.00

2 59,400.00 71,000.00 82,200.00 1,35,300.00 1,838080 1,87,700.00

3 61,200.00 73,100.00 84,700.00 1,39,400.00 1,53000 1,93,300.00

4 63,000.00 75,300.00 87,200.00 1,43,600.00 1,9760 1,99,100.00

5 64,900.00 77,600.00 89,800.00 1,47,900.00 1,62080 2,05,100.00

6 66,800.00 79,900.00 92,500.00 1,52,300.00 1,67020 2,11,300.00

7 68,800.00 82,300.00 95,300.00 1,56,900.00 1,02020 2,17,600.00

8 70,900.00 84,800.00 98,200.00 1,61,600.00 1,27080 2, 24,100.00

9 73,000.00 87,300.00 1,01,100.00 1,66,400.00 108200

10 75,200.00 89,900.00 1,04,100.00 1,71,400.00 ,208800

11 77,500.00 92,600.00 1,07,200.00 1,76,500.00 ,808300

12 79,800.00 95,400.00 1,10,400.00 1,81,800.00 ,608900

13 82,200.00 98,300.00 1,13,700.00 1,87,300.00 ,@00500

14 84,700.00 1,01,200.00 1,17,100.00 1,92,900.00 11,200.00

15 87,200.00 1,04,200.00 1,20,600.00 1,98,700.00 18,200.00

16 89,800.00 1,07,300.00 1,24,200.00 2,04,700.00

17 92,500.00 1,10,500.00 1,27,900.00 2,10,800.00

18 95,300.00 1,13,800.00 1,31,700.00 2,17,100.00

19 98,200.00 1,17,200.00 1,35,700.00

20 1,01,100.00 1,20,700.00 1,39,800.00

21 1,04,100.00 1,24,300.00 1,44,000.00

22 1,07,200.00 1,28,000.00 1,48,300.00

23 1,10,400.00 1,31,800.00 1,52,700.00

24 1,13,700.00 1,35,800.00 1,57,300.00

25 1,17,100.00 1,39,900.00 1,62,000.00

26 1,20,600.00 1,44,100.00 1,66,900.00

27 1,24,200.00 1,48,400.00 1,71,900.00

28 1,27,900.00 1,52,900.00 1,77,100.00

29 1,31,700.00 1,57,500.00 1,82,400.00

30 1,35,700.00 1,62,200.00 1,87,900.00

31 1,39,800.00 1,67,100.00 1,93,500.00

32 1,44,000.00 1,72,100.00 1,99,300.00




SREUS JTelc (IHTYURT) FeaRr, 13 3, 2022

33 1,48,300.00 1,77,300.00 2,05,300.00
34 1,52,700.00 1,82,600.00 2,11,500.00
35 1,57,300.00 1,88,100.00

36 1,62,000.00 1,93,700.00

37 1,66,900.00 1,99,500.00

38 1,71,900.00 2,05,500.00

39 1,77,100.00

40 1,82,400.00

Sec. Agriculture
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Description of Designation of Post

Pre-revised pascale

Revised pay scale

Pre-revised Grade pay
pay scale

Asstt. Prof.-cum-Jr. Scientist / Jr. 15600-39100 6000 Academic level 10 with rationalized
Scientist-cum-Asstt. Prof. and entry pay of Rs. 57,700/-
equivalent
Asstt. Prof.-cum-Jr. Scientist / Jr. 15600-39100 7000 Academic level 11 with rationalized
Scientist-cum-Asstt. Prof. and entry pay of Rs. 68,900/-
equivalent (completed 4 yrs. Service
and having Ph.D. degree)
Asstt. Prof.-cum-Jr. Scientist / Jr. 15600-39100 7000 Academic level 11 with rationalized
Scientist-cum-Asstt. Prof. and entry pay of Rs. 68,900/-
equivalent (completed 5 yrs. of
service having M. Phil. or PG
degree in professional courses such
asM. Tech etc.
Asstt. Prof.-cum-Jr. Scientist / Jr. 15600-39100 7000 Academic level 11 with rationalized
Scientist-cum-Asstt. Prof. entry pay of Rs. 68,900/-
(completed 6 yrs. service and do not
have Ph. D. degree or M. Phil. or a
master degree in the relevant
professional course)
Asstt. Prof.-cum-Jr. Scientist / Jr. 15600-39100 8000 Academic level 12 with rationalized
Scientist-cum-Asstt. Prof. and entry pay of Rs. 79,800/-
equivalent position (after
completion of 5 years service at
AGP 7000)
Associate Prof.-cum-Sr. Scientist / Sr. 37400-67000 9000 Academic level 13 A with rationdized
Scientist-cum-Associate Prof. (Direct entry pay of Rs 1,31,400/-
recruitment)
Asstt. Prof.-cum- Jr. Scientist /Jr. 37400-67000 9000 Academic level 13 A with rationalized
Scientist-cum-Asstt. Prof. (completed 3 entry pay of Rs 1,31,400/-
yrs. service in the AGP of 8000) (Ref.
UGC Gazette 285 dated 11.7.2016)
Associate Prof.-cum-Sr. Scientist/ Sr. 37400-67000 10000 Academic level 14 with rationalized entry
Scientist-cum-Associate Prof. after 3 pay of Rs. 1,44,200/-
yrs. Completion of servicein AGP 9000
and possession of Ph. D. degree will be
designated as Univ. Prof.-cum-Chief
Scientist/ Chief Scientist-cum Univ.
Prof.
University Prof.-cum-Chief Scientist/ 37400-67000 10000 Academic level 14 with rationalized entry
Chief Scientist-cum Univ. Prof. and pay of Rs. 1,44,200/-
equivaent (Direct recruitment)
University Prof.-cum-Chief Scientist / 37400-67000 12000 Academic level 15 with rationalized entry

Chief Scientist-cum Univ. Prof. at
higher grade pay (after completion of 10
yrs. of teaching as a Professor and post
doctoral work of a high standard and

pay of Rs. 1,82,200/-
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other digibility criterialaid down by
UGC/ICAR

(total post in grade will be up to 10% of
the total post of Professor in the
university)

Registrar 37400-67000 10000 Academic level 14 with rationalized entry
pay of Rs. 1,44,200/-

Vice Chancellor 75000 75000 (fixed) plus | 2,10,000/- (fixed) (figure obtain by using
5000 special the IOR of 2.81 on 75000/- and rounding
allowance off the figures to nearest five thousand)

plus Rs. 5000/- special allowance per
month.
Sec. Agriculture
SRWUS USThIT HGUTMSA, U SaRT Yhlild Ta Hiad,

HRWUS IS (IATUROT) 176 - 50



