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FIfAF, TAMEAF FUR TUT IT3TNT fasmer

19 3SR, 2023

Ry sIR@vs U= gfetor Afa, 2023 & ST F FET F |

HEAT-11/Todo3MTg0-08-01/2022 Flo 5840-cT H U, UNGAT Ud HAIEEY
AT Yald el & folv qeIfmRal/FEAaRAT & HlUc/gardr ®f ITaeak & T
s & 3caed & s gfderor Aifd, 2012 (National Training policy, 2012) & det
R SRGUS I IAGTOT AT T T5eT haT AT TPR o6 FAET TAarmefisT or |

2. U & MY gfAaTor FEAT A FOT M TS FEA, AT & g
SIREUS o YRAGTT Afd &7 T FEAT T el fdepry &r 3747 g 384T doa H
wEgd ferar o |
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A FOT Ak AT FEA, Ul A & 09.02.2022 HF &F AT,
RWUS FT 3ETLTAT H FYed AT Ahray &1 384T doa & o 9iAeTor Afd & sy
T FHiquy FAMUA F T AHFATGT forar = ¢ |

3. AT FOUT ol YA HEAW, Ul & il ey & 3R w9
aiidcal & HFET H FifAS, WM FUR AT T femmer, A= & v+iw 614
feati® 03.03.2001 g@nrr feota form amm & -

(F) U ¥ & wAwre G F#5 RAdr an fafta a& & srar el
verafA® qaded # YEdE AE §) 39 AFel A o P fr wgaAfa sfaw A=
ST

(@) F9Tc YIaYT 39aey @st W Al Ay & oy #mal & ggafa
3% 3 yeR @ Afaw AR IR, W vER F AeaEFes afad Ao e F d@Ew
# Ao wtga afRfa qur RalsEar ot Aet § gt geaet afafa fr A
STt B

4. 3TNFT HiSH 2 TF 3 H 3ifhd dLAT & el H ToT H dlishdilAh
gfshar3it 3R AHATTGIR HAWAT &1 FFA ad §U H&TH $A, FoImdl 3R 3Ry
YA UGl el & 3662 ¥ JIRWUS T UiRAGTOT oifd, 2023 &1 a6 fAFeiad
fohar Srar 8-

FREYS U= gfetor Hifa, 2023

1.  gsfA
TS gfAeTor sifd 2012 (TAd)) #Rd @ER garT IR & a5 o, oA

FHTNIAT & WIIAT AT T Ggdldd T & [oIU Ueh ATah ‘ATl AT ahr
TAYAT &7 918, T UfNeTor gEa8T & AIH F Ulesd HI ERTSAT §, dlich
37ch HSTHAT H Jefa gl tAddr & e Igilieor dediewvr, 8¢ I
AR, AHT A IR, $-3a99 carT 921 1 a8 g FAFAA & eaer A
W@d gU JAR fHam 9/ m ar| gaTdr § AR iR, GeUdy a7Ad 3R gfeeshior
aiffer &, ot fAuiRa aeat 3R 3gceal A urcd e gur vemafas gfshar &
et 3R FHraRierdr & FUR Atel S e # ARl hAaRVIRIE S Jah &
Ul H Sg A &

2. g

2.1 GeTH, HUC, FHET A ITRErRT TAMEeT S|

2.2 olishdifeh Gfshansit 3R AT FATTAT Sl HFATT HLE|

3. @&

3.1 U Foue, foaoued, ITRerR AR uRiey fafdel dar & fdemd 9T €A shiead S
ST SAERERT & SRl & fow e gl

3.2 o ¥ geoa 3R Remmie garafas araEor & v gl 3ea A ured
A IR Hierel AR Teheltenl H AT FUR R SR &1l
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3.3

3.4

4.1

4.1.1

4.1.2

4.1.3

4.2

4.2.1

fafae Taet &I 3% F afdcal & g ouesT gARad & & fow 30
AT, hiIel Td TieeahlvT faehfad el

3fad AAfdshdr, s gfdeeydr 3R FASR Ja & 9id Jggsia & faem W SR
T |

yfretor g

Hiiar GiRISTOr & el =OT lal:

JaT F YA F TAT IR TRAGT0T, ST 30 36 & dleg goaw gef, s
HiAad Rl - yrdfs SRVOmer 3 Uik, muRed grafae Sierd,
e dunfaes e AR 3% hdeads, qq &I NEaThdIBl & T A1,
A 3R &t FrRf & HAd 3R gl gedd & fav gewd quil @ A
FEAT| 38 FIRAEGTUT &l hadqds QU &A1 a1 FYfee & fou maas g
&: @ S TNl A TF a) Arwreile TIALTOT, fSqehT 3rafer ar & el |edrg gef
AR Ty gRm - F$ a3 i ARTad e & AU U ejeHarcHs FiRIToT
eufa foad @y &0 @ gATw A AR Ao aa & sAar # gefar aur
AR & HeAdT FTT AfFAfad gram|

Yeleafd & gia 91 galetia & 37  IFewriorasd af® e & o f&er gl
AR A gl - &S (AT IR 3EAcal ¥ IRTIT ™= & T

$H%h 3Melal, YHTE 3R HAST AMHA I §grar &ol & [T rcfer-3refer Iafr &
fArafaf@d siswa o 3mfora fee amdar -

ag afer &1 wera yferor - sRicAs gatar ¥ d@&fad gEfae st #
URTe GATAT 1Ay Siidsl el ATSeid cAfddard U & TIhpfdd el &
for 3% dAqca e daE gdud, adefas aaa 7 Afdedr @ 7o,
AT SRR, Gerrdsd, HAifderd wdl & JU e @R 6T iefns,
SRIMETAS HIee, TRATSAAT TeEed, $-Iaa1d e H IeHERT|

4.2.2 fAR=arE gfdator - fasmmer $r fFer, e AR FEAOT, 9Rom TUT fAHmEr

T AgcaqoT AT & A, fhaeadst, qddsaror 3R gaen & FAARAT Hi
g |

4.2.3 IJFHed TIALTOT - AT &7 & T AT SAFET & 98T A IR FHAST UGl

F & for Y &7 F IR fFar =7 gfeTor sRiEH|

4.2.4 FRAER/ARTR/AFATT - Rffied FFea awar Ak Aqeg), oo & fav

Id foealvr, gafad 3018 9T SRINST T TS|
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4.3

52
521

5.2.2

5.2.3
524

5.2.5
5.2.6

5.2.7

5.2.8

5.2.9

wigar 4.2 # 3fcaf@a sRIFA T, T IfAaT0T FEAE A ot A degmEr
SaNT Ao T ST dd 8

wferaTor HEATT

A FUT Gk YA FEUR (FHIU) SREUS EIHR & FIfAS, GAHAS GUR
qUT TSTATT fTHT T Tk Heldd FAT ¢ 3R 5T & MY gfemor qeu= &
T H ®F W W@ el I8 Arafaf@a geust & gfeor 3R de9fta st &
AT T -

gfor wfRIeTor e, gl

. Taeaeatr waTodar AR Sd T,

T A AEAfaf@d 7 | S -

FI-Hediehsl 3R ST-AMfHT AT Ueh AT UThAT & ALTH W GFdTied FTRAISTOT
JUIGAT H IHSEAT &I Udh HAlSel defoll|

Tafad fAaml & WA F Tog A ufetor Afad & haeads & v Genfader
R T

T GfAETOT AT IR el H Gt e S Tgrayar aie|

aTiien GTRITOT A3l &l IR UG W el # [Tl &l dehelieh] T@Iar 3R
HATE el T

TGRIFRAT IR IIAGTOT AT FT [admrd =T

TANT TR W AT I gH@Near dee & fow grafe gfaor Algge
fasrfld ater|

3 URIGUT FEAE & GaRT IUAT S & fv dAFT Spfd & faferse
STRAETOT ATSY el IR T

frem At fr Iuceudr, Adsd UoIEA T W@ H adiend & fav
Hieafarhr s arer|

faffiee TR W 39as S arelr gfdetor qeyfa &1 faeRoT|

a bk~ 0N PF

5.2.10faR @@ 3R S 9fshar & Tk HPed 397 & &7 H R_fea gfeyor

FIAHAT AT JIIETUT TT HediheT |
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5.2.11HEYEIT GiA&T0T FEUAT T FRFAA IUA9, Y@ H Helood g, IFFHYT,
sTHAECH IIeTeht & e # 1 5.1.1 # 3fcaf@d T¥u=l & @y @7-ag
AT

5.2.12 {ATHA & 36T &l 3 §o & fav HaeTehdgar affiest &Hl # Scpsedr
Fog’ FT AT FHEET|

5.2.13 9feTor ¥ FEfT vl W IWER AT TG SaT|

5.2.14 SIR@US dlieh TAT ANT, SRIUS Aod FNT€Y TAAT IIT JANET (SIREUS
FHART TIA 3R IR 3wy Tifafte Fedr & #Aread ¥ 59 W &
faf@ea qansft & sufaa safeadr & gaer gierongiaar yer sl

5.2.15 3@ ARG dait & ufgy sReRAt w1 e @9 gReR &
HEIHAFAR FRAETUVFIIUTT FeTeT e

5.2.16 AT TSl TEAAT IR el TR fAemr & dAfREmEl g Aada
yfafafat & daufas & @ 3fFad gaamfea aFaar ik garEr &
fasrd & Hegl 3T QA & [AaRer & day 7 gReorgiaar gee s
(AR d@fdere & 739 3R 749 HAUA & Hea H)|

5.2.17 faffear faoml & Faof@yxfReRat o Jamerela 9ieior, geledaia &
gafrd afieTor, feqrafer gfAefor gerer el

5.2.18 TA&TUT &TACT FF el & fow WA AT cAard FHar|

5.2.19 T&foT @A, HIHd IR fAATAAT &I A0 FWA & fav Reor & 3y
TEAAT & AT Acaemn|

5.2.20 3HA«/aTT fadiw & ufietl & e & o & foera & 3R @y & 3y
fImeT 1 eI LTI

5.2.21 gagR faae, amEer e, sderer AR G e, e gerae, fad
gt 3R 3T geUd H ATT FHET I faHrd A

53 fffea saifowRal va &3 & Adediepd 1610 #T §gar & 8 39 I
TR T YIASTOT AT A RAfegd T

6.  HEIRIT WIGAT

6.1 Tsg 9fA&ToT 9Rwg (STC) #H frfaf@a afFafaa ghr -

1.  AgIfaceh, ThT, IJar - 37egeT
2. fACU, Fearg 9NeTor TEA, gad, AT - HEEd
3. fodess, oo gfietor @, = . HETT
4.  fceres, g gfiefor HEum, gamiemT - WEET
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© N o O

6.2

6.2.1

6.2.2

6.2.3

6.3
6.4

7.1

7.2
7.3
7.4

7.5

7.6

fAcgers, T TAOT faFE HEATT (THoIMGo AR oN0), gEel, JAT - HeEd
fceren, faeaealar Taoodr AR So e (lagarn), I - HGET
Y& fogeren, Ehrar, = - FASTH

T ufdetor aivg (Tqodiodo) fafdea faemet & ufafafoaiik @merr &7 &
v fAAw=l & OIS AJAR FGFT & & H AFATIT S Fhal gl N
WH HGET & v Fe&gar Yo THodloHe garT aF fanar Sreem|

T uferor uRwe & #edey 3R g -

T 9fNeTor AfY & Ffeags & fav fear Aéer IR &=

fasmet 1 Fadt ufeor Ao IR aNe ufetor Aeer & @A w9
fhaeagsr Fr fRET S|

faffea ol ufdeor Teuet & gfeor afafefaat 3R sseaw goye
3YAREAT Fr AT T GHGT AT

THodlodlo Y aY FH HH A FHH & S&h gl

THodTodle THUT & T fAHT & AHCT AN H HT &Ham AR o
e a gfadfea s

T oo U FI¥H RAE ThIT & At T & TaAfda |
st #Y spfaer

g aumeT gfdetor & fov v caafeud efScahior 3rqaATTem aer -

s SR yeus f gfFT e S 37 fawmer #§ gfetr st & sRieade
& fou Aisa geifeRT grem

gferetor 3R e aifafafeat @ TFund aa= & fou gfreor ST ge e
TOSe HRIEIACT 3T 3aeTs el & ary Tl Ated/gel s gefiertor |
T TR & WP FAANRAT F 71T F G&TdT T JfAGTIT & IUR W TH
T gfeIor JSAr (CTP) TahfAd a¥elT Ud 3ol gafdl & e & fow &
Tose Aol FiARad &= sud 9 gfRetor sisA afFAfead gl St 3rfeary
gl

T foae TeRT ganrT dafta daef &1 g & &I # @d §U Ferad
Qar3it & I3, ddAAA IR IdFGE Y YT WA § AT ddvdar @uH #;
MY R o Fhar &, arfe 38 fAard ufietor siee & &g @t @&
g e SAIST S Hh|

e ot 78 Ao A 38 3T haeagsd v a@adr & fav 3ugaFd gfamr
AT i & AT A0 grau afFAfad wEr|
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7.7

7.8
7.9

7.10.

1.

2.

3 T FRRT FAAIRAT & IfAETor & T T 99981 o SFAeR 3R
STATeIcE SeATeT|

3var Ao @sl aet & o aif¥e gfietor Aser (Todlodlo) JUR Tl
3 IETY 31T GTNETOT TEATAT T IUART Feh TodloUlo &I SR AT, dlfeh
3Tafer 9fIeTor &7Har ST HATT gTANaToT AT & Frileaded H &Tel o Fel |
QT & 3eddld TodleWlo & FAeadd 3R ufeiwr deue (TEUE) &
HIHBIST HI FHET e AR A §7 & afaf@aa st &1 adasfor-
GTA&TOT &THAT T 3UANT

FFATied 9RABToT v IoTer

TEAA & 32T & QU el & fow Afas 3R ufemor e smurea wxaen
g, faa 3R afFaar & gcaries & gateadn

FHE A 3R A AT F1 iAo, AT T § F S 3O TR W, T
Thra & 3T 99T AR A, 3 A Sicags 3R 3% Fdera $r Ferar
fasmer & o ROE & av & ke ferw v gfefor 3R aaAar faAor
afafaferdt & faw ueh 3reer srgermer afFAfaa &l

®IET (FIW)

OfAeT Qansii/aaet & HAAT & IR TT H dgd dAaad TG fAg=or
yIfeeRy/gemafs G & aiffe s & fhar e 31fd aRdT dant @
qaftd eIl & gReor o 3Rid oRAE wREfds @9, aRda gfod
Qal, AR a7 QAT HT T, FIfAS, TS FUR TUT TAAYT [IHRET garr
gga forar Sreem|

Jharkhand State Training Policy, 2023

Background

1.1 The National Training Policy 2012 (NTP) was issued by the Government of India
enunciating an overarching ‘Competency Framework’ to identify the ‘competency
gaps’ of employees that require to be bridged through Training Interventions’ to
enhance performance. The NTP was framed keeping in view the fresh challenges
posed by economic liberalization, globalization, enhanced citizen participation,
transparency in governance, e-governance. The competencies include knowledge,
skills, managerial capabilities and attitudes that enhance the performance of the
government employee/civil servant toward achieving the stated goals and objectives
and to improve the efficiency and effectiveness of the administrative process.

Vision
2.1 To bring about competent, efficient, effective and responsive administration.
2.2 To respect democratic procedures and social equity
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Mission

3.1 To focus on development of an efficient, impartial, responsive and professional civil
service that is responsive to the needs of the citizens.

3.2 To emphasize on acquiring advanced knowledge and continuous improvement in
skills and techniques relevant to a rapidly changing and developing administrative
environment.

3.3 To

inculcate Knowledge, Skills and Attitude to ensure the civil servants the

effectively perform the functions they are entrusted with.
3.4 To emphasize development of proper ethics, commitment to work and empathy for
the vulnerable sections.

Training Framework

41
41.1

41.2

413

4.2

421

422

4.2.3

4.2.4

4.3

There will be three stages of mandatory training:

Induction Training at the time of entry in the service, the duration of which
shall be eight to fourteen weeks, and shall be mandatory to introduce
administrative procedures and processes, basic administrative skills, relevant
statutory laws and their implementation, language, knowledge and competencies
to suit the requirements of the job, develop managerial qualities for efficient and
effective performance of functions. Successful completion of this training will
part of the requirement for confirmation to the service.

In-Service Training once in six to eight years, the duration of whichshall be two

to three weeks, and shall be mandatory — an experiential training methodology
to develop new competencies, particularly problem solving and decision making
skills, update knowledge base.

Promotion Linked Training immediately after promotion, the duration of
which shall be three to five days, and shall be mandatory to introduce the new
roles and responsibilities.

In addition, the following programmes shall also be conducted, of varying
durations, to enhance effective and efficient governance.

Short Duration Thematic Training - relating to functional efficiency,
professional competencies in relevant themes, essential life skills to inculcate
desirable personal attributes by exposing them to leadership development, stress
management, ethics and values in public governance, general awareness, good
governance, orientation toward new developments in policy matters, schemes of
Government, administrative law, project management, e-governance, etc.

Orientation Training — to familiarize employees of the role, purpose and
functioning of the department, formulation, implementation and monitoring and
review of important schemes of the department.

Customized Training- specifically designed towards providing deeper
knowledge and understanding of a particular domain / sector.

Workshops/Seminars/Conferences — on various contemporary subjects and
issues, best practices sustainable approaches to development.

The programmes mentioned at para 4.2 may be held by State, National training
institutes or by institutes abroad

Training Institutions

5.1 Sri Krishna Institute of Public Administration (SKIPA) is an Attached Office of the
Department of Personnel and Administrative Reforms, Government of Jharkhand
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and functioning as the Apex Training Institute of the State. It will coordinate the
training and related functions of the following institutes:

Central Training Institute, Hehal, Ranchi.

Forest Training Institute

Police training Institute, Hazaribagh

State Institute of Rural Development

Vishweshvaraiya Institute of sanitation and Water Academy.

5.2 SKIPA will be entrusted with the following tasks:

5.2.1 To become a model of excellence in the quality of training imparted through a
continuous process of self-assessment and bench-marking.

o PE

5.2.2 Formulate guidelines for implementation of the Training Policy of the State in
consultation with the concerned Departments.

5.2.3  Assist the concerned Departments in preparing Cadre Training Plan.

524 Provide technical assistance and advice to the Departments inpreparing and
implementing Annual Training Plans.

5.2.5 Development of need based training schemes.

5.2.6 Develop training modules relevant to enhancing effectiveness of governance at
local level.

5.2.7 To design specific training modules of a generic nature to be adopted by other
training institutes.

5.2.8 Leverage technology to make available learning materials, online courses,
flexibility in learning.

5.2.9  Prescribe training methodology to be adopted at different levels.

52.10 Monitor and Evaluate various training programmes as an integral part of
continuous learning and development process.

5.2.11 Coordinate with the institutes mentioned at para 5.1.1 to optimize institutional
training resource, engage in documentation, research, capacity building,
development of trainers.

5.2.12 Create ‘Centers of Excellence’ in different domains as required to pursue the
objectives of good governance.

5.2.13 Advise the Government on issues relating to training.

5.2.14 Provide / facilitate induction training to persons selected to various services of
the State Government through the Jharkhand Public Service Commission,
Jharkhand State Subordinate Services Selection Commission (Jharkhand
Karamchari Chayan Aayog) and other Statutory Bodies.

5.2.15 Provide/ facilities training to trainee officers of the All India Services as per
Requirements of the concerned Cadre Authorities.

5.2.16 Provide / facilitate training to officials and elected representatives of Panchayati
Raj Institutions and Urban Local Bodies with regards to constitutionally
mandated devolution of powers and resources, development issues, delivery of
essential services (ref. the 73rd and 74th Amendments to the Constitution of
India).

5.2.17 Provide In-Service Training, Promotion Linked Training, Short Duration
Training to employees/officers of different Departments.

5.2.18 Assimilate technology to enhance learning capabilities.
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5.2.19 Network with other institutions of learning to share learning resources,
experience and expertise.
52.20 Develop its own as well as assist other Departments in developing
Domain/Sector- Specific Trainers.
5.2.21  Develop core faculties in Behavioural Science, Rural Development, Economics
and Development Planning, Public Administration, Financial management and
Disaster Management.
53 Training institutes shall be identified at the sub-State level to facilitate
decentralized training of different officials and functionaries.
6. Institutional Structure
6.1  The State Training Council (STC) will comprise of the following:
1 Director General, SKIPA Chairman
2 Director, Central Training Institute, Hehal, Ranchi Member
3 Director, Forest Training Institute Member
4 Director, Police Training Institute, Hazaribag Member
5 Director, State Institute of Rural Development (SIRD) Member
6 Director, Vishweshvaraiya Institute of Sanitation and
Water Academy, (VISWA) Member
7 Additional / Joint Director, SKIPA Convener
8 The STC may co-opt representatives of different Departments/domain experts from
non-Government sectors as members, as and when required. The sitting fees for
non-Government members will be decided the STC.
6.2 Duties and Responsibilities of the State Training Council.
6.2.1 To prepare guidelines for implementation of State Training Policy.
6.2.2 To monitor the preparation and implementation of Cadre Training Plan and Annual
Training Plan of the Departments.
6.2.3 Coordinate different training activities and plan for optimal resource utilization
across different government training institutions.
6.3  The STC will meet at least two times in a year.
6.4  The STC will function under the general guidance of and report to, the Governing
Body of SKIPA.
6.5  The STC will submit its annual report to the Governing Body of the SKIPA.
7. Role of Departments

Each Department shall adopt a systematic approach to training and shall:

7.1

7.2
7.3
7.4

Appoint a Training Manager who will be the Nodal Person for the implementation
of the training functions in that Department;

Create Training Cell to institutionalize the training and development activities;.
Classify all job/posts with a clear job description and competencies required;.

Develop a Cadre Training Plan (CTP) for all levels of government employee
based on the competencies required and training needs to ensure a clearly
articulated scheme for the development of their competencies. This will include the
programmes that are mandatory;.



SIRWUS TSC (3TATELIROT) YR, 27 3IFgar, 2023

7.5 The Pay / Service Rules pertaining to grant of grades, scales and increments of the
respective services may be amended by the Cadre Controlling Authorities keeping
in mind the strength of the respective cadres, so as to link them to completion of the
respective phases of the mandatory training programme;.

7.6 Incorporate an appropriate provision in any new scheme to ensure that suitable
training is imparted for its proper implementation and sustainability;.

7.7 Make the immediate supervisor responsible and accountable for the training of the
staff working under him;.

7.8 Prepare Annual Training Plan (ATP) for all the cadres under its control;.

7.9 Implement the ATP by using institutions under it or outside, so that limitations on
internal training capacity do not constrain the implementation of the training plan;.

7.10  Review the implementation of the ATP and the functioning of the training
institution(s) under the Department, and in particular, to look at the:

1. Utilization of the training capacity

2. Quality of training conducted

3. Adequacy of the physical and training infrastructure, faculty, finances and

delegation of powers for carrying out the mandate of the institution;

4. Training of Group ‘B’ and ‘C’ staff, particularly those at the cutting- edge level;

and

5. Proper selection and development of faculty, incentives for them, and stability of

their tenure

7.11 Incorporate a separate section in the Annual Report of the Department on the

training and capacity building activities undertaken during the year
8. Funding
8.1  Training expenses of personnel belonging to different services/cadres will be borne

from the annual budget of the concerned Cadre Controlling Authority /
Administrative Department. The training expenses of officers belonging to the All
India Services, viz. Indian Administrative Services, Indian Police Service, Indian
Forest Service, will be borne by the Department of Personnel, Administrative
Reforms and Rajbhasha.

famiT dor@ ATdie 4893 fGelish 28.08.2023 & GaRT “FRWUS s YiA&TOT
Aifa 2023” & o & YEATT W AFAIRTG, H &l 05.10.2023 H HFGeol Joeh H
G TEAT 01 & &7 7 Tlipfad ured ¢ |

R@US TSI & 3 I,

yeior FAR rea,
WHER & g |

3rEfieTh, FIRWUS USRI HAOTAA, T eaRkT THh1Ad vad Jgfa,

FRW@Us ITSle (3TATIRUT) 637 - 50
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