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faw-g
1% 93
oET 1-fAgiFd, JeUT, Seel, AfFd, gedr 440-451 HWT-4-FIREUS JTAfTH

IR g JafFds ga=d|

HIT 1-F-FqI8aH 3T & FAGSSIHAT &
IR |

T 1-@--AfEHads, 3.0, 3m8.08-4T, T,
reE L, AT, THTH, | AE R

2, TH...0E. S Be-ga-us,,

HEART T3t & qlehel, HRIHA
EIECA TG NI

HET 1-a7-fA8T gath gaad, qliemhe 3
HTT-2-3TRWUS 4T 3R FHRATETEN garT
HTT-2-3TRWUS TAUTe 3R FHRATETEN gary
e T RAfATA, snger, sfRyga-Te

wg fags anfe |

T 3-HRd PR, IRTH 9T AR 3N
3T SR & 36T, IfRgaan AR g
WR et AR T Ta7el F 3ERT|

HIT-5-SIREUs fAUT-J & qU3aiad
oo, 3o Aue-HAsd & 3u-Tifaa ar
3urafig e Saarer yax a@fafaar &
gfddest 3R 3ad AUe-Asa & qUEIOT &
@ g g |
HWT-7-T8e & A 5 9T Iseafa
TA.TH IR & HgATT AT g & |

HIT-8- $IR 1 FHe A qUEYId s,
THe 7 39y yax wfAfadt & gfadest 3R
THG # qUEAGS & 4T THRA U
HTT-9- faageT
$ITT-9-F—JeT TIHTIT T ATelTAT FIEl FIATT
$1-9-w-fAfder =g, afkagd @,
AR AN 3R FIAUROT FIATTC
gcaie|

-
& I
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AT 1
fgfFa, gerae, aqeht, afFa, gedt 3k 3w dafaas gaame

12 RAaFsR, 2024

fwr: e f@amr, sTR@Ys Project Management Unit (PMU) & gTIAI0T 8 359 ddsileh
AT UTod AT F1 @fder & IR W ST e 8g qd # gRAT & e A
Y 3 §U & 7 Y&l & o & e Al

faa faemmer, 3IR@UYS Program Management Unit (PMU) & @&ufa 37 @ d®) wei &
%y 24 (A@E) dwedidhr FAT FRRT 8, 97 3Tadq 9 Manager IT gl TSI AT
T &g, IIR@US & 04 (IR) TEITURIRA/IANART GaRT Tohelien! SAYTREAY fTHRT A
&l Sy § U9 3§ Supporting role & § |

2. UAo3MgoHe & UeIOIRAT & Supporting role & glY & HRUT SART ST HAT
faa &1 el merafas aur aFhr TReHoT & PMU & gT¢ a1 &g daeiie [aeisar
A Hidel W AgaFd T S $1 3MaThdr & HAegslok PMU [aaeiT Hehed HEAT 3138
f&eAieh 07.11.2023 garT fad feT SIRWUS 3f=d9Td ProjectDirector ddT Additional Project
Director & %AY: 01 TF 01 3T 02 (@) U giod o 77 § |

3. 3cal@d HHhed & JHTelih A 30f@T 359t g Ao & SR PoTHZe & Al
& HOY H dfald 3egsar T TId Fgr g1 9T W gl 3Fd H ey @d gu Aaaeni
Hhed TEIAT 3138 fa&aAlh 07.11.2023 GaRT FTAd Project Director &I 01 (Ush) AT
Additional Project DirectordT 01 (T&) Fof 02 (@) UYal & Ycdmad @xd gU Project
Management Unit (PMU) & HTAHIUT g 3T FASAT IIed deheliehl AW ueiiasly &
¥ # AFaifhd 02 (@) Jel FI Hidel & ded oo ¥9 & Fiad ael FI 9&dia g+
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Sl Name of | No of | Educational Qualification & Experience
the Post Post

No.

1. Program 01 Essential Qualification -B.Tech. (Computer Science/IT)/ B.E.

] (Computer Science/IT)/ M.C.A from Government recognized

Director University/Institute
Desirable Qualification
MBA/PGDBM from Government recognized
University/Institute
Experience
A Senior Management Officer from CMMI Level 5 company
or Government Organization with an experience for minimum
15 years in relevant field.

2. Additional | 01 Essential Qualification -B.Tech. (Computer Science/IT)/ B.E.
Program (Computer Science/IT)/ M.C.A from Government recognized
Director University/Institute

Desirable Qualification

MBA/PGDBM from Government recognized
University/Institute

Experience

A Senior Management Officer from CMMI Level 5 company
or Government Organization with an experience for minimum
10 years in relevant field.

4.Prerequisites
@F) a1 AT F [w-

SI. | Post Salary per month | Gross Allowance per month (in rupees) (including
No . Transport Allowance, House Rent Allowance, Medical
(in rupees) Allowance etc)
1. | Program 2 Lakh 1.5 Lakh
Director
2. | Additional | 1.5 Lakh 0.75 Lakh

Program
Director
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(@) dafAgd @R FHAAT F - IR WER HYaT T TWHER 8 Aaiaqgd G
HAAT A WAGT &F NMUR W Ieod@d &l W gAgTd gl i Ffd 7 Faa Aegdas
(Fixed Pay) T URUT Hea®IoT foham SITAam:-

() WTafAgRy & AT urcd 3ifdd Ao Id ged HueT & RN & FAged @ad Afds
HATCI/Ad (Fixed Pay) & Ufr AT gl |

(iy 3Fa A¥d FAGCI/EAAA (Fixed Pay) &1 IR W FAZIME $T TG dqINSF Jd-ig o
AT T g1 |

(iii) 92T AT FAGINS I@d T HIAA HAIATAR ger g |

(v) dfder & 3R W galAgad W AT @ WEA e afed FE g W
AT & FAY 9o ddaT & HTelih H, AT A & 0T AT aE o omr
&l 75 AT HJAT BT |

(v) dfder & IR W gFagad WarT FAT I AfE TWERT g Ty FaT HIAT AT
gl, dl 30¢ AdMeq ™ & FAT UIRT T o TANAT & HJIR IRaesd HAT (S8l AT
gl, Har=ig iy [y & 7 Agams sm Afd) I g9 FAgas T A gy & wwawd
aRagel T & ST AT el gl |

5. fraser &Y ufdar

&) dfaer | A & 4d TARR 931 # A9 JHhIfd o 3dead ARG fohar Srem
dUT 9Iod HEEAT & YR R T g [T NGFd & IJETETAT H Th STaeaid
T FFAY #7176 [T gvR @ v e -

() T 3TYeFd, STREUS - 3ETeT
() 3R ALY GiIayus gRaatg, ad 9Hmr, dRavs - HEHg

() 3R A& gRayu gRaaRegaT dedi@d g - '
$ gy AT, SIRWUS

(IV) SIO, NIC, Jharkhand - "™
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(@) fAHET & GaRT Uied 3Gl & HUR W IHFIAAT & aTchR &l ARG Ieali&d
afafd & e fhar aem qur g@fafa & egerEr & et # fwmer & gEnn
ATIAA & JHIGH IIod N T 33Ul 1 Hider W {dieret fhar SRem |

6. TR Hr erf-dadeiihl [AAva TRt & Ug 9 e &r et Aediiehd
ghaf: -
() 31t o faa fQemer & garr AU 3éar, Tegdr vd IHgHT A UROT AT AT
g |
(i) TRArser |faer 3mearika g |

(i) TG TEIORIRAT &I 05 (4fF) aui/es I Hr I IIcd e deh (AT g 3M0) &
T Fafea B aRem [eei 3masaear & 3rele #7 FAfSa geriteRar &
3a ATdR R Tdivseis B & fufa # 3-3 (@9-der) avf g% & fow (65 av
I Y god e ad) fannig #9 #1 gHAcT ged X fRar S oask |

(v) TATST HAAT I AR G ST AT T Jraem=l Fgr g |

(v) TS dider 3maRda gefl aur g8@s 3R W WaR A fHdl ug & 9%y a@aris
FT HIS Sral AT A6T el |

(vi) ST TeIReal & EPF 31Weld &7 @eldl EPF Act, 1952 & dg&d Wage ceiling
limit T TR AT §T el ST |

(vii) TR HR & fau i g IET & fav d@idgr W AgFd Program Directorsh! SIR@US
WHR & GYFd GG (Pay Level- 13) Ud Additional Program Director & SR@US
THR & 39 ¥iad (Pay Level- 12) & 3fe®9 ITHT T &F BIET |

(viii) IS HAAT @ gfday 14 AT &1 FHEAF gwrr td T HEA & IJg&
ST TR IFFATT BT |

(ix) HfAET W fAZgFd Program U4 Additional Program Director &l d®eldrqde 01 (T)
a¥ # FF AW qUT WA W TS efadl a¥ H YEAT H HiSHr4 H 3ifhd
Salary &7 8 Uiderd (313 Hiderd) & & & Annual Increment (A §9MT |
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(x) I g gad H 3HeWwIar A afdd ITaeady o GfAfa &1 ag gdia gar & &
Fig 39l JqMeg AT § aF 39d GfATT Search and Selection Committee & &7 H
FE Fd gU AT H AR FH 3cpSc IPIAT UG AT alel fhdll 3 Ifad
EEH a9 & Awey 3Mded AT g e are o @fFAfad @) & anfecer &
ATEIH ¥ AT & AT X Fhalm |

(xi) TERIT TEIRIFINAT & FT TF giAcdl &l Ieo@ IRIASE| H Far aar g1 fasmmer ganr
HERISATT AR 3ad aifdcdl 7 Gus fohar a1 Fama |

7. 3eaT@d Yal W R IGIUHRINAT & A AT & HId [l U cqdeT
eI, faa fasmmer garr AT dear -12- ad e, &g MY -2052- wfidared g
Jard, oy eMF090-wfaarey 3uhy-08-faa fasmr, farga Moldaw e o, wafds
shTs-08-Afder #™T [duT #I8 1252050009008000108 & foham SIRET |

8. 3Fd & Holkadd WPR W Ufd a¥ T 69,00,000.00 (3AFHR &) FUT T
faRed o s a2 |

9. W@ W ARURYE A wEefd foa faamha dow @ 1897/ e
07.08.2024 & &H H feaaieh 29.08.2024 &I o & A T&I- 03 H & =T & |

SRWUS JSIITT & 3T J,

Ylld FAK,
afaa
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Job Description

PROGRAM DIRECTOR

Job Summary
The ideal candidate is someone who has deep knowledge of Government Policies, Procedures,

Processes, Standards and Guidelines. One who understands Technology, Quality Standards,
Information Systems’ internal controlsframework, Software Engineering and business processes.
Experience in Finance Management and Financial Service Delivery Domain in the Government would be
an added advantage. Should have ability to analyze, derive feasibilityand ability to foresee requirements
as per Governmentneeds.Proficiency in developing mechanism for implementation of IT, Project
Management, works monitoring, deep knowledge of SDLC, software development environment, IT
Infrastructure, Server Management and Change Management.Should be able to formulate Policies,
Procedures, Processes, Guidelines, Standards and Standard Operating Procedures. Should have good
knowledge of English.Good leadership quality, ability to take initiative and should have good
communication, presentation and other soft skills.

Distinguishing Characteristics

Preparation of future plan, enhancement in existing system and the preparation of detailed scopes and
objectives for which computer programs will be written to usedata processing for administration,
management, control and other operations. Preparation of RFP and finalization of RFP, vendor
management and other project lifecycle works. Should be able to manage the budget and finances
pertaining to Project(s) and Project Management Unit. Implementation of Plans, its monitoring, review,
follow-ups, support, among others.

1. Duties and Responsibilities

i.  Carrying out feasibility studies of proposals and making recommendations for formulation of
Policy, Procedures, Processes, Guidelines and Standards and to get approval from the
competent level.

i. Ensuring timely and within budget planning and development under the Agile methodology,
Configuration Management of IT systems, Change Management and Quality Assurance.

iii. Interaction with the Development Team to understand software limitations, resolving their
problems, ensure testing for quality of software and deployment of the completed software.
iv.  To ensure quality and timeliness of the project and to ensure post implementation support.

v. Shall be accountable for efficient and effective functioning and operation of Project
Management Unit.

vi.  Shall ensure Confidentiality, Integrity and Availability of the Information System.

vii.  Coordination within various wings of the department/government, understanding their needs
& suggest actions thereon.

viii.  Monitoring the server management and to ensure robust internal control framework and IT
Security.

ix.  To monitor and ensure implementation of the project and to report it to the next level.

X.  To ensure helpdesk and support systems are working efficiently and effectively.

xi.  To make presentations before different stakeholders and to conduct training programs.
xii.  To ensure statutory compliance and compliance of IT Audit/ other global standards.
xiii.  Works assigned by the Department from time to time.
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ADDITIONAL PROGRAM DIRECTOR

Job Summary
The ideal candidate is someone who has deep knowledge of Government Policies, Procedures,

Processes, Standards and Guidelines. One who understands Technology, Quality Standards,
Information Systems’ internal controlsframework, Software Engineering and business processes.
Experience in Finance Management and Financial Service Delivery Domain in the Government would be
an added advantage. Should have ability to analyze, derive feasibilityand ability to foresee requirements
as per Governmentneeds.Proficiency in developing mechanism for implementation of IT, Project
Management, works monitoring, deep knowledge of SDLC, software development environment, IT
Infrastructure, Server Management and Change Management.Should be able to formulate Policies,
Procedures, Processes, Guidelines, Standards and Standard Operating Procedures. Should have good
knowledge of English.Good leadership quality, ability to take initiative and should have good
communication, presentation and other soft skills.

Distinguishing Characteristics

Preparation of future plan, enhancement in existing system and the preparation of detailed scopes and
objectives for which computer programs will be written to usedata processing for administration,
management, control and other operations. Preparation of RFP and finalization of RFP, vendor
management and other project lifecycle works. Should be able to manage the budget and finances
pertaining to Project(s) and Project Management Unit. Implementation of Plans, its monitoring, review,
follow-ups, support, among others.

1. Duties and Responsibilities

To assist the Program Director and/or the Department in the following works-

i.  Carrying out feasibility studies of proposals and making recommendations for formulation of
Policy, Procedures, Processes, Guidelines and Standards and to get approval from the
competent level.

i. Ensuring timely and within budget planning and development under the Agile methodology,
Configuration Management of IT systems, Change Management and Quality Assurance.

ii. Interaction with the Development Team to understand software limitations, resolving their
problems, ensure testing for quality of software and deployment of the completed software.
iv.  To ensure quality and timeliness of the project and to ensure post implementation support.

v. Shall be accountable for efficient and effective functioning and operation of Project
Management Unit.

vi.  Shall ensure Confidentiality, Integrity and Availability of the Information System.

vii.  Coordination within various wings of the department/government, understanding their needs
& suggest actions thereon.

viii.  Monitoring the server management and to ensure robust internal control framework and IT
Security.

ix.  To monitor and ensure implementation of the project and to report it to the next level.

X.  To ensure helpdesk and support systems are working efficiently and effectively.

xi.  To make presentations before different stakeholders and to conduct training programs.
xii.  To ensure statutory compliance and compliance of IT Audit/ other global standards.
xiii.  Works assigned by the Department from time to time.
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Jored, faees va offd guw femr |

20 fAaFs, 2024

TEAT-09/3R9-I141-09/2022-3060  (09)RT.—-HT FAd FAR, dedlelid el AN
e, g 817, R a=vfa Reud sriedl & Afsts, Fleged 9AUSH, JTAACYT &
faecy BIeERMY FrRdFRT FRAfATH 1908 FHr URT-46 (1)(b) F Iooded I & JRT &
U FA-TE-Totell  qUSITU&RT Ty, Jdr & IIH-62(ii)/FTe, EAH-18.01.2022 FaRT
AR 97 fGHmT @ gred ga3mg |

2. IR 97 #H afdd IRGT & @Y A FHRNT 9F6-258/T0, [&+119-02.02.2022 EarT
A AR § TEFOT T AT A AMS| 3Fd &F 3HTelleh H AT FAR GaRT TISIHOT AN
foram s § |

3. A $AR carT AT TIEHIOT W FHRENT qHAH-1439RT0, &ATh-04.05.2022 & ATEITH
¥ 3UgeFd, T § Aded & AT i TS §l 397 & HHA A 3UGF-HG-Tolell GUSITURNT
FEATE, Al & TJH-04(i)/FdTo, GAH-02.01.2024 TaRT [AHET &I AdT 3Ted R
AT E |

4. A PAR & faFeY JNT 9T H ST HRY, AT $AR GaRT FHATA FISEARIOT Td FATT
TOEE0T ) 3UGFd, Udr 8 Ucd Aded UG 3Yeey AfFe@l & §FIH GHIEIRA
AN FAR & ey INY 99 A aAfdd IRUT H Jg g FIRGUS WHRT ddH
(@ffRor, ATa0T v i) RAIHEEe, 2016 & F¥HA-17 F ded RAaRhy FRaE garfad
e & [T o =T |

5. faaelT FRAR! & Fare g AT FAd Sid o@sl, (Fafaqd dToTede) fasmi ST
TR I aTeld el ATAd forar Jar & |

6. 39X FATEAT, IAT I TEJAIUT TaIHRT AfAd fomar STar ¢ |

SRWUS TSI & 3T T,

I 8T AgdT,
WHR & 39 gRg |
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Jored, faeaws va ofd guw femr |

20 fAaFs, 2024

fawer:-Tata Steel Limited] STHAGYT & I-Blast Furnace & sTolgleh Fel Thal-1.275 Ths #H

3afeUd ol 4 (IR) Sub-lessees JAT (1) Jamshedpur Notified Area Committee (2)
Trustees of Indian Medical Association, Jamshedpur Branch (3) The Trustees of
Sthanakvasi Jain Sangh Td@ (4) Mrs. Sukpali Shukla and others &I 9d & FHA AT
Tg e[l T gATATA (Relocation) fFd STt &1 J#ATT Yald aat & G984 H|

TEAT-4/Fo 3o qdl AP-71/15-3062T0--WeR A gur (F@Aw=) fafags, 1972

URT-5 & a1 WgR {fA FUR Afufags, 1950 # 4R 7D TG €RT 7E insert & 5| et
04.08.1984 I T9gR TSR JUT Tata Iron & Steel Company Limited & & Agreement of
Lease fsurfea foham amam| f&aie-01.08.1985 & fogR PR IAT Tata Iron & Steel Company
Limited & &I 01.01.1956 & 31.12.1995 &1 3l & [T Indenture of Lease fasaried favam
IAT| f&ATe-20.08.2005 I SIRWUS ISR UG Tata Steel Limited & T GeA1er-01.01.1996 &
31.12.2025 I 3@ & T Indenture of Lease fasarfed frar amam| 3oa aRveg & -

1-

Tata Steel Limited & 37JUY UG Sub-lessee Jamshedpur Notified Area Committee T
HgATd & el H Tata Steel Limited gaRT Jamshedpur Notified Area Committee &Y
IdT H&AT-245, TAlc HEAT-2052, Fof IhaT-0.585 Tehs fH & WIAT WEIF245, Tellc
HE&AT-1297 (P), 1298(P), 1301(P) Ud 1302(P) Fof {&a1-0.585 Uehs YT TN Lease
Rent qdad, 8.16/-F9d TW@d §U Yd & WA fA¥A wd ordf W gaedlg &= &
3ATT YT AT STl & |

Tata Steel Limited & 37JUY T4 Sub-lessee Trustees of the Indian Medical

Association, Jamshedpur Branch &7 #gATd & 3ilclleh # Tata Steel Limited &aRT

Trustees of the Indian Medical Association, Jamshedpur Branch &I AT I&II-

245, Tilc WE&A-2101, Hol IHa1-0.294 Tehs HfA & WaT TE&IF245, Tl H&I-

1336 (P), 1337(P) U4 1338(P) WX Fel I&hal-0.294 Uehs HA W aif¥ish Lease Rent

qdad 44.16/-F9F WA §U 4 & AW &IA U9 qdl W AR el $Hr 3IATT
YT & S § |
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Tata Steel Limited & 3fsJU% T Sub-lessee The Trustees of Sthanakvasi Jain Sangh T
HgATd & el A Tata Steel Limited aRT The Trustees of Sthanakvasi Jain Sangh
Pl WIAT HEAT-245, Tollc HEAT-2089, Fof Tha-0.313 Tehs A & WAl HE&AF245,
TAle HE&A1-1301 (P), 1312(P), 1313(P) U4 1314 (P) Fcf I&har-0.313 Ushs HfA WX aif¥s
Lease Rent Idad 8.04/- T4 IWI §U Ud & TA 7 v erdt W gaedifa &=
&1 AT TeTeT & ST ¢

Tata Steel Limited & 3{JUY UG Sub-lessee Mrs. Sukpali Shukla and others I @g#Td
% 3felleh H Tata Steel Limited GIRT Mrs. Sukpali Shukla and Others & @IdT HEIT-
245, Tilc H&AT-2097, Tl Thall- 0.083 Ths H{fA & WrdT HE&AR245, Tdllc HEAT-1298
(P), 1301(P) Ud 1302(P) el I&ha1-0.083 Uehs HfA WX arf¥sh Lease Rent qddd 216/-
T @A §U Y9 & AW IR wd odl W gARdifid we o gAfa gear @
STl €

3o 9EAd W ARIRYE $ doa GA1eh-06.09.2024 & HAG HEAT-57 & &7 #
Tiepfa urea ¢

SRWUS TSI & 3T J,

aq FAR g
WHR & 3R g |
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FIfAF, TAETAS FUR TAT AT fasmen|

HoWo-4/foTo-12-04/2019 Fle 5520--#1 IHT FAR FHE FMoWeHo (FfE FATH-
73/20), ool $:-3roie UaIf¥Rl, T & fésiieh 27.08.2023 & f&elieh 12.09.2023 T
G 17 f&e7) 3ufora 3raerr R@s dar dfedr & Haa 227, 230, U9 248 & dgd &ied
forar Sar § |

SRWUS JSI9TT & 3T J,

YEIg FAR T,
&R & 3T gRkg |

31efieTen, SIR@US ISThT HEUMed, JdT a1 JHhId va Jfd,
SR@US I[SIC (ATIROT) 31-- 50 |



