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Forest, Environment and Climate Change Department

NOTIFICATION
15™ January, 2026

File No-3/Env.Poll.(Misc.)-22/2007 (Shadow File-B)-100 VaPa, --The Jharkhand State
Pollution Control Board has been constituted under Section 4 (1) to implement the provisions made
for the prevention and control of pollution under the Water (Prevention and Control of Pollution)
Act 1974.

Whereas an order has been passed by the Hon’ble Supreme Court, New Delhi on
22.09.2017 in Civil Appeal N0.-1359/2017 against the order passed on 24.08.2016 by Hon’ble
NGT, New Delhi in the matter of O.A. No.- 318/2013 Rajendra Singh Bhandari Versus State of
Uttarakhand and ors. and directed to notify the appropriate guidelines for the appointment to the
post of Chairman. In compliance of the said order, Jharkhand State Pollution Control Board
Chairman Appointment and Service Rules, 2021 was notified, vide Notification No.-2230 dated-
05.08.2021 and Jharkhand State Pollution Control Board Member Secretary Appointment and
Service Rules, 2021 was notified, vide Notification No.-2231 dated-05.08.2021

In compliance to the order of the Hon'ble Supreme Court, New Delhi, the terms of service
contained in both notifications seem to be necessary to be revised and compiled in one single
notification after due consideration in the present context.

Whereas in exercise of the powers conferred by the proviso to Article-309 of the
Constitution of India and under the provisions contained in Section 64, Sub-Section-2 Clause - "e"
of the Water (Prevention and Control of Pollution) Act (6th of 1974), the appointment of the
Chairman and Member Secretary of the Jharkhand State Pollution Control Board and Service Rules,
2026 is constituted by the State Government: -

PART-I

1. Short Name and Commencement; -

(1) These rules will be called Jharkhand State Pollution Control Board Chairman and
Member Secretary Appointment and Service Rules, 2026.

(i) These notifications will come into effect from the date of issue.

2. Definitions :-

In these rules, unless the context otherwise requires,-
(a) “Act” means the Water (Prevention and Control of Pollution) Act, 1974 (6 of 1974);

(b) “Department” means the Department of Forest, Environment and Climate Change.
Jharkhand;

(c) “ Board” means the Jharkhand State Pollution Control Board,;
(d) “Appointing Authority” means the Government of Jharkhand;
(e) “Chairman’ means the Chairman of Jharkhand State Pollution Control Board,;

() “Member Secretary” means the Member Secretary of Jharkhand State Pollution
Control Board;

3. Number of posts —

(a) Chairman, Jharkhand State Pollution Control Board-01 (one)

(b) Member Secretary, Jharkhand State Pollution Control Board-01 (one)
4. Method of appointment - Deputation/on contract/direct recruitment.
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PART-1I

Terms and Conditions for the post of Chairman-

Pay Scale- According to the Seventh Pay Commission Pay Scale Level-15 in the pay
matrix. Other allowances (dearness allowance, medical allowance, travel allowance) and
annual increment will be payable in accordance with relevant rules of Government of India /
State Government. The determination of salary will be covered by the related letter / circular

etc. of the Finance Department of the State Government.
Age Limit- Maximum age limit will be 62 years on the last date of receipt of application.

Tenure - The full term of the Chairman, Jharkhand State Pollution Control Board will be a

single term of 3 years, which will not be extended.
Service rule: -

Allowance of the Chairman of the Board, time of joining, salary, provident fund/ National
Pension Scheme/Employee Provident Fund, gratuity, retirement age, medical facility and
other services shall be regulated with the applicable rules and orders as holding the post of

equal pay scale of the officer of State Government/ Central Government.

In case of those candidates currently working in State Government / Central Government,
on appointment to the post of Chairman, Jharkhand State Pollution Control Board, the
service will be called Foreign Services and the provisions of State Government / Central
Government for Foreign Service will be applicable.

Educational qualification and experience- Persons from Central Government/State
Governments/Public  Sector Undertakings/Universities/Recognized Research Institutes
/Autonomous or Semi-Governmental or Statutory or Private Institutions or Retired person

having qualification mentioned below can apply.

Bachelor’s Degree in Engineering/Technology discipline relating to Environment or
Master’s Degree in Science preferably relating to Environment from a recognized
University or Institute. Having special knowledge and practical experience relating to the
environmental protection, including industrial pollution mitigation, water treatment or air

pollution control devices.

A minimum of 10 years of practical experience in the field of environmental protection
and pollution control, along with 10 years of administrative or managerial experience
in the Central Government/ State Government/ Public Sector Undertakings/

Universities/ recognized research institutions/ autonomous, semi-government,
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(A)

(B)

statutory or private institutions.Additionally, at least five years of regular service in a
post corresponding to Level-13 of the Seventh Pay Commission or in a post with the
pay scale of ¥37,400-67,000 with Grade Pay 8,900 under the Sixth Pay Commission,
or an equivalent position.
Or

Officers of the All India Services belonging to the Indian Administrative Service (IAS) or
the Indian Forest Service (IFS), who are holding or have held the post of Secretary or an
equivalent position in the State Government, and possess administrative experience in

similar areas.

PART-I11I

Terms and Conditions for the post of Member Secretary-

Pay Scale-According to the Seventh Pay Commission Pay Scale Level-13A in the pay
matrix. Other allowances (dearness allowance, medical allowance, travel allowance) and
annual increment will be payable in accordance with relevant rules of Government of
India/State Government.The determination of salary will be covered by the related
letter/circular etc. of the Finance Department of the State Government.

Age Limit- Maximum age limit will be 60 years on the last date of receipt of application.

Tenure- The full term of the Member Secretary, Jharkhand State Pollution Control Board
will be a single term of 3 years, which will be not extended.

Service Rule: -

Allowance of the Member Secretary of the Board, time of joining, salary, provident fund/
National Pension Scheme/Employee Provident Fund, gratuity, retirement age, medical
facility and other services shall be regulated with the applicable rules and ordersas the
holding the post of equal pay scale of the officer of State Government/ Central Government.

In case of those candidates currently working in State Government / Central Government,
on appointment to the post of Member Secretary, Jharkhand State Pollution Control Board,
the service will be called External Services and the provisions of State Government / Central

Government for external service will be applicable.

Educational qualification and experience- Persons from Central Government/State
Governments/Public Sector Undertakings/Universities/Recognized Research
Institutes/Autonomous or Semi-Governmental or Statutory or Private Institutions having the
qualification mentioned below can apply.



(A)

10 SIRWUS [l (IATIRUT) HITAR, 17 Bad!, 2026

0] Bachelor’s Degree in Engineering/Technology discipline relating to Environment or
Master’s Degree in Science preferably relating to Environment from a recognized
University or Institute.Competent, qualified, desirable knowledge in the field of
environmental protection and pollution control management and having practical

experience.

(i) A minimum of 10 years of practical experience in the field of environmental
protection and pollution control, along with administrative or managerial experience in the
Central Government/ State Government/ Public Sector Undertakings/ Universities/
recognized research institutions/ autonomous, semi-government, statutory or private

institutions.

In addition, at least five years of regular service in a post corresponding to Level-12
of the Seventh Pay Commission or in a post with the pay scale of 215,600-39,100 with

Grade Pay %7,600 under the Sixth Pay Commission, or an equivalent position.

Or

Officers of the All India Services belonging to the Indian Administrative Service (IAS) or
the Indian Forest Service (IFS), who are holding or have held the post of Special Secretary
or an equivalent position in the State Government, and possesses knowledge and experience
in environmental protection and pollution control management in the institutions or

Departments of the Central Government/ State Government/ Public Sector Undertakings.

PART IV
Appointment Process: -
The appointment of the Chairman/Member Secretary of the Jharkhand State Pollution
Control Board shall be made by the appointing authority on the recommendations of the

Search-cum-Selection Committee, the composition of which shall be as follows-

i Chief Secretary, Government of Jharkhand - Chairman

ii | Additional Chief Secretary/Principal Secretary/ | - Member
Secretary, Department of Forest, Environment and
Climate Change, Government of Jharkhand

iii | Principal Chief Conservator of Forests, Jharkhand - Member

iv | State Government nominated retired PCCF or an| - Member
officer not below the rank of APCCF, Jharkhand,

Ranchi
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(B)

(©)

(D)

(E)

(F)
(G)

The Search-cum-selection committee will complete the process of selection of the
Chairman/Member Secretary within three months against the vacancy.

In case of deputation/on contract/direct recruitment, on the basis of advertisement, received
applications will be scrutinized by the Search-cum-selection committee and the State
Government will appoint the Chairman/Member Secretary from the recommended panel of
the Selection Committee.

Before recommending a person to be appointed as the Chairman/Member Secretary the
Selection Committee shall be assured that such person does not have any economic or other
interest which may be prejudicially influenced by his duties as Chairman/Member Secretary
(self-declaration of the candidate)

The appointment of the Chairman/Member Secretary from the names recommended by the
Selection Committee will be done after the approval of the Appointing Authority.

The Chairman may be either full-time or part-time as the State Government may think fit.
The Member Secretary will be full-time.

In case of part time Chairman/Member Secretary, the Department may suggest eligible
candidate to the Hon’ble Chief Minister who shall nominate the part-time
Chairman/Member Secretary till the regular appointment of full-time Chairman/Member
Secretary is completed for a maximum period of one year.

Removal: - The Chairman/Member Secretary, Jharkhand State Pollution Control Board can
be removed after giving two months notice by the State Government before the completion
of the term under the provision of Sub-Section 3 of Section 5 of the Water (Prevention and
Control of Pollution,) Act 1974.

Other: - Submission of Property Return and Annual Confidential Report is necessary for
the Chairman/Member Secretary, Jharkhand State Pollution Control Board.

For Performance and Evaluation of Chairman/Member Secretary, Jharkhand State
Pollution Control Board, composition of member is as such: -

Sl. Composition for | Chairman,  Jharkhand | Member Secretary,
No. Performance and | State Pollution Control | Jharkhand State Pollution
Evaluation Board Control Board

A) Reporting Officer | Additional Chief | Chairman, Jharkhand State
Secretary/Principal Pollution Control Board
Secretary/ Secretary

B) Reviewing Officer | Minister In-charge, Dept. | Additional Chief
of Forest, Environment & | Secretary/Principal
Climate Secretary/ Secretary, Dept. of

Forest, Environment &
Climate Change, Jharkhand.

C) Accepting Officer | Chief Minister, Jharkhand | Minister In-charge, Dept. of
Forest,  Environment &
Climate Change, Jharkhand

11
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If, for any reason, regular appointment against a permanent post cannot be made or the post
falls vacant then in such a situation, under an interim arrangement, Officers of the All India
Services belonging to the Indian Administrative Service (IAS) or the Indian Forest Service
(IFS)possessing the required eligibility for the said posts may be authorized by the
competent authority (the State Government).

Power to relax — Where the State Government is of opinion that it is necessary or expedient
so to do, it may, by order, for reasons to be recorded in writing, relax any of the provisions
of these rules with respect to any class or category of persons.

The State Government shall be able to amend the recruitment rule as per necessity and in
case of any difficulty arising in the implementation of the rules.

Jharkhand State Pollution Control Board Chairman Appointment and Service Rules, 2021
vide Notification No.-2230 dated-05.08.2021 and Jharkhand State Pollution Control Board
Chairman Appointment and Service Rules(Amendment), 2024 vide Notification No.-1005
dated-16.03.2024 and Jharkhand State Pollution Control Board Member Secretary
Appointment and Service Rules, 2021 was notified, vide Notification No.-2231 dated-
05.08.2021 is abrogated.

By order of the Governor of Jharkhand,

(Aboobacker Siddique P.),
Secretary

37ef1aTeh, SARWUS ASThIT HEUMHH, Al caRT JhIid va HfaT,
SFRWUS ITSIe (TATURUT) 56 - 50



