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Human Resource @ District Hub for Empowerment of Women (DHEW)

. No. of Consolidated Annual Expenditure
Sl. Position )
Posts Remuneration/month/staff (Rs.)
1 2 3 4 5
g | District Mission 24 32,000 92,16,000
Coordinator
2 Gender specialist 48 25,000 1,44,00,000
3 SpeC|aI|_st in financial o4 25,000 72,00,000
literacy
4 Accounts Assistant 24 21,000 60,48,000
5 IT Assistant (one for 48 15,000 86,40,000
PMMVY)
6 MTS 24 12,000 34,56,000
Total 192 40,80,000 (col. 3x col. 4) 4,89,60,000
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Designation No. of Qualifications
Staff
IT Assistant (one | 2 Graduation with working Knowledge in computers/IT etc. With a
for PMMVY) minimum of 3 years "experience in data management, process

documentation and web-based reporting formats, state of district
level with government or Non-Governmental/ IT-based
organizations.
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