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v &eg yEifoa e afead & agq gafaa R doaEt & gvd Faraaa & Qv
$A% 9AAROT U gsEur fAfAa caAfensit & wafdaeRor §g Few [Hub for
Empowerment of Women (HEW)] & &HTeade gq Astar Fr THd |

AT :- 05/ H./ANAAT-65/2023-114--ATR3iT $Hr &M vd FATFIHOT §J Teh THAY
d gAfRa A A afFa & haifead €1 386 dgd "dae JUT "HAT gee HIRIHA!
& ded 5T Aeee fharfeaa &g SIe -

ool eddld

i) geT TIT VeeX (OSC)

i) AT g WSt (WHL)

i) SEr gar3 &< ger3i (BBBP)
iv) @R 31T d
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AHLA il
(i) AfFT TeeT (FATUR I U Ioaidell JTteln)

(i) PPN AT & TTal & T ST hvd JISloAT (ATele)
(i) N Afgell SEEE (FET Hard)

(iv)  HATEM3T & FATFIHOT g Feg (WHL)

(V)  TUHHAT AIG dEaT AT (PMMVY)

2. 30dFd ASTAB/FR—FAT & A FRATIA §d Afgell T dTel FhA FHAF, AR
WHER T fEr-fAgens-Ww-23/1/2021-WW, f&11e-14.07.2022 & AEIH ¥ faeqd Aeffader @eda
gl HRd SR aRT fAereT efad &1 HaTeled Joggd! fad 3T 6T i J2r-a¥-2021-2026 &
3aftr §q FrAifead FHUAT ST TG B

3. AR & FHeAONY Fog AT VT WWHN SN HAlfold fAffest D=3t & gy
T aX AR & FUAFIROT §g FE H TUT Feg AT AT afFa” & dad
Taifed e Aot & garw fhaeags gaRad s g e GIdeTor Td HIAaor
ATH &1 o7 3643T B Foldd I AT AR F FAFAIOT g Fog At F
FATATT T G ARG WHR T IIed gl 5T% degd IoF TR T State Hub for Empowerment
of Women (SHEW) aaT fSell X 9X District Hub for Empowerment of Women (DHEW) & &9 #
IS T S8 Sheal H HAIT dT U4 AT A SJIEAT Taenfaid §

4. 3ugaFd & el H HFep TAIRIRIed Aol HRAad g Fpid @eiad el &r
ST &-

i. o UrATSd A afdd F ded dafod RAffea A=t & v Faeass & v
ST UAQETOT U4 3]Haur AfRT ARt & wufFaetor g e [Hub for Empowerment of
Women (HEW)] & SRileadel g ATl T 39T TG d& & v dares fmar S|

ii. AT FT Fordeaae Afgenr U9 S AT #AF6, IRd WER & ART fFdems- Ww-
23/1/2021-WW, &eTeh-14.07.2022 Ud HHI-HAY W Uied fGenfaded & el # & 3gureled &
ferar S|

iii. AT & dEd Tod TR W U AR & FATFIIOT §g T FHheg [State Hub for
Empowerment of Women (SHEW)] F&T fSTeTEdX T Teh-Ueh HATGST31T & HATFAROT g ol dhog
[District Hub for Empowerment of Women (DHEW)] & 3T&sT feham ST

iv. QeldAledaTd FATeId 37 shegl & T afoTd ATTg T & gaEdr i FArem:-
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a.  Human Resource @ State Hub for Empowerment of Women (SHEW)]
Sl. Position No. of Posts Consolidated Annual Expenditure
Remuneration/month/staff (Rs.)
1. State Mission 01 40,000/- 4,80,000/-
Coordinator
2. Gender Specialist 02 35,000/- 8,40,000/-
3. Research & Training 02 30,000/- 7,20,000/-
Specialist
4. Accounts Assistant 01 30,000/- 3,60,000/-
5. Office Assistant with 01 21,000/- 2,52,000/-
computer knowledge
6. MTS 01 14,000/- 1,68,000/-
Total 08 2,35,000/- 28,20,000/-
b.  Human Resource @ District Hub for Empowerment of Women (DHEW)]
Sl. Position No. of Consolidated Annual Expenditure
Posts Remuneration/month/staff (Rs.)
1. District Mission 24 35,000/- 1,00,80,000/-
Coordinator
2. Gender specialist 48 27,000/- 1,55,52,000/-
3. Specialist in financial 24 27,000/- 77,76,000/-
literacy
4. Accounts Assistant 24 24,000/- 69,12,000/-,
5. DEO for PMMVY 24 18,000/- 51,84,000/-
Worker
6. MTS 24 12,000 34,56,000/-
Total 168 40,80,000/- 4,89,60,000/-

v. 39gFd HAAT & Ug 9T T F NMUR W AT gl HAA dHr dar Outsource FA
arell FEATT HT Geolr Afder & ATA ¥ TIT T 399 39YFT HAEAT A Outsource FhaAT

SR

AT & 3e]urele # wred fohar Sdem|
vi. 39dFd yal W AGTFT 8 36 Td He]Ha eiaa gam -

a.  Human Resource @ State Hub for Empowerment of Women (SHEW)]
SI. | Name of Post Qualification & Experience
1| State Mission Qualification: Post Graduate in Social Sciences (Management/Sociology/
Coordinator Psychology/Anthropology/Labour & Social Welfare)/Life sciences (Botany/

Zoology/ Microbiology/Biotechnology/Biochemistry)/Nutrition/Medicine/Health
management/ Social work/ Rural management.
Experience: At least 3 years’ experience of working with the Government/Non-
Government organizations in related domain.

2= | Gender Qualification: Post Graduate in Social Sciences (Management/Sociology/
Psychology/Anthropology/Labour & Social Welfare)/Health management/ Social
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SI. | Name of Post Qualification & Experience
Specialist work/ Rural management.
Experience: At least 3 years’ experience of working with the Government/Non
Government organizations in gender focussed themes.
3 | Research & Qualification: Graduate in Social Sciences (Management/Sociology/
Training Psychology/Anthropology/Labour & Social Welfare)/Nutrition/Health
Specialist management/ Social work/Rural management.
Experience: At least 3 years’ experience of working with the Government/ Non
Government organizations in training and research on women related
development work.
4 | Accounts Qualification: Graduate/Diploma in Accounts/Commerce/Economics/Business
Assistant Administration having accounts as a subject.
Experience: At least 3 years’ experience of working with the Government/ Non
Government organizations in related domain.
> | Office Assistant | Qualification: Graduate with at least diploma in Computer Application/IT.
with computer ) ) )
knowledge Experience: At least 3 years’ experience in data management, process
documentation and web-based reporting formats, video conferencing at state or
district level with government or Non-Governmental/ IT based organizations.
6 | MTS 10™ class pass under 10+2 system from any recognised board.
Human Resource @ District Hub for Empowerment of Women (DHEW)]
SI. | Name of Post Qualification & Experience
1| District Qualification: Graduate in Social Sciences (Management/Sociology/
Mission Psychology/Anthropology/Labour & Social Welfare)/ Life sciences/ Nutrition/
Coordinator Medicine /Health management / Social work/ Rural management. Post Graduates
in these degree will be preferred.
Experience: At least 3 years’ experience of working with the Government/Non
Government organizations in related domain.
2- | Gender Qualification: Graduate in Social Sciences (Management/Sociology/
specialist Psychology/Anthropology/Labour & Social Welfare)/Health management/ Social
work/ Rural management. Post Graduates in these degree will be preferred.
Experience: At least 3 years’ experience of working with the Government/Non
Government organizations in gender focussed themes
3 | Specialistin Qualification: Graduate in Economics/Banking/Business Administration. Post
financial Graduates in these degree will be preferred.
literacy

Experience: At least 3 years’ experience of working with the Government/Non
Government organizations in financial literacy/financial inclusion focussed
themes.
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SI. Name of Post

Qualification & Experience

4| Accounts
Assistant

Qualification: Graduate/Diploma in Accounts/Commerce/Economics/Business
Administration having accounts as a subject.

Experience: At least 3 years’ experience of working with the Government/Non
Government organizations in related domain.

> | DataEntry

Qualification: Graduate with at least diploma in Computer Application/IT.

Operator for ) , ) )

PMMVY Work. | EXPerience: At least 3 years experlenc.e in data management, prO(?ess .
documentation and web-based reporting formats, at state or district level with
government or Non-Governmental/ IT-based organizations.

6 | MTS 10™ class pass under 10+2 system from any recognised board.

vii. 39 Fd var gath qart dr F7 vd 3Ry witd F FA 7 a1 yarar wafeaat @ dar
Yoh 3G FT HIAT Tod THR & HAIA/IEGUAT & Hlelled H AT gram| HT T 3R
gishal & A H Tdg Hatl Yoo AAIFar Td HaT Yerdl SH#diaral & HET Negotiable gl drfe
S AC W T 3eudH gl

Tde, Yo Afed HAAT & qRAAH W HRFdA a7 Hi3H-4 (iv) F dad, g

viii. 39T Tl g qof T0 ¥ EUTS UG Aol A T g ANl A IH¥AT AR
WHRATTT THRN & fhdl bR & AU W GG H Ypid, Fiold F&dn, aRAfAST ardr=
afed 317 et AT FATCA/GNRDT gl v wA H a1 AafAdetor geth smqiieaiivsiEar
& e IR & graT AT geT|

ix. MFAdNd Fafald 37 Feal & FAE FAleadd W 9 ArAaq v Smef:-
a.  Costing Norms for State Hub for Empowerment of Women (SHEW)]

SI. | Expenses | Annual Expenditure (Rs.)
Per Year Expenditure
1. PMU @ State Level (8 Persons) 28.20Lakh
2. Administrative cost @ 1 Lakh per month 12.00 Lakh
3. Vocational Training @ State Level/District Level 12.00 Lakh
Total (A) 52.20 Lakh

Per Five Year Expenditure

4. Non-Recurring Expenditure (Computer Peripherals, 7.00 Lakh
Telephone, Fax, Internet, Furnishing for the ward & other
rooms, CCTV Camera & its installation etc.) (Every five Year)

Total (B) 7.00 Lakh

Per 05 Year Total Expenditure (A*5+B) 268.00 Lakh

b.  Costing Norms for 24 District Hub for Empowerment of Women (DHEW)]

Sl. \

Expenses ‘ Annual Expenditure (Rs.)

Per Year Expenditure

1. PMU @ District Level (8 Persons) 489.60Lakh
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2. Administrative cost @ 25, 000/- per month 72.00 Lakh
Total (A) 561.60 Lakh

Per Five Year Expenditure
3. Non-Recurring Expenditure (Computer Peripherals, 168.00 Lakh

Telephone, Fax, Internet, Furnishing for the ward & other
rooms, CCTV Camera & its installation etc.) (Every five Year)

Total (B) 168.00 Lakh
Per 05 Year Total Expenditure per DHEW (A*5+B) 2976.00 Lakh

X. ATl & Frdleadel Hegiel T TsATA & 60:40 & qF 3Hgurd & fhar Smdem qurfy
Outsourcing ¥ ¥aT 9Iftd & &A H AT GST &I T dgod A Fidd TsT #AG & frar
ST |

Xi. HFAAT I AT Outsource FA ITel TAT-HAT I HIAT TEG TF HATHT (GST), ST 39FFd
Mepfad o0 & 3feke @l 1 HIae dead g X W AT A (100% T & H
S|

I ASAT HT FHRAeadd SNA Module F Tl H 18 SR, 3T U9 AT A & &I
STel arell Udg, 3ifake <@ &1 X-Flagging X <0 &g S9N Udg, dedll #ARd R Td
T WHR & AR A&l & dreleT # wRars i e

Xii. TSIl P HATIT SNA HUGET o 3Tl H [Har IREM| A FAadd Taer
FHAI-TAT W AR THR Td Tod AR GaRT 9T fGer-fAeeit & requreled & 3 S|

xiii. #fasT #F UM cgawdr gfaeads gq 3wdad waue d foa faemeha weafa &
TRRIcHS e fRar S genam|

5. ATl Fileadel gg adAe O a¥-2023-24 # Fegier el §0-336.00 o€ AT U
TSI 3T F0-224.00 o AT Fol F0-560.00 WG I Tl UL WIed &

ASAleddTd 9fd a¥ F.-707.01 &G T Recurring Expenditure I4T 9T dfgr ay & &
175.00 @@ ST Non-Recurring Expenditure 3TTshfold &1 Tdg, Recurring Expenditure # ¥0-368.28 @
(60%) Shegrel, Fo-24552 TG (40%) TSI T F0-93.21 oI HTARed T (GST aTATT &
18% &I WX) & TI UG 3Thfeld gl del ddaasid Non-Recurring Expenditure & ®0-105.00
AT (60%) Heglel, §0-70.00 TG (40%) AT T T 3RASTT Thiad &l

ST Tfscard are] fadr a¥-2023-24 # (3fAA AR & Tfard) Fol ®.-534.51 @ Hl
Y AT &

6. Al FTIIS W FT gg TR H FFR Fogier, AT G AfRE 9T 372
(Afése Flagging %) & foestaq eff:-
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(@) STAMAT &I IYASA- dolc 3UaY & & MY-2235-HATSIH GI&T TAT FHeAT0T,
33U MY-02-FATS FHeAT0T, og MY -796-SAASMAT &I 3TN, 39NY-B7 HHLA (AR
ATFd) & dBd AT & FATFAIT 8 Shegs ;

(@) 3T & IUASA- dolc 3UGY F T MY-2235-AIATTGIS GI&T JAT Fed1oT, ST
M-02-FATST Feamor, o ME-103-ARST Fegmor, 3uls- B7 aHed (FRerer afdd) & dgd
Afgen3t & FAfFd 0T g Fex ;

& 3ugad I fi/swsar & dad fFar Srem|

7. Ude, JIaHle $He Hehod faidTdd glat T fafyr & wemrar gram|

8. Tde, W U ANStelr Wit WiATT & 1&eTieh-04.10.2023 & HFGe=T §oeh H TIpid Tl
&I IS § U TH W AT Al HT, STRGUS TER &M I HAIGT 9o & |

9.3Fd W ATIRYE & f&alio- 09.01.2024 HT I & A H0- 24 H Fpfa ured g

SRWUS TIITT & 3 T,

FIT e 3T,
TR & gg

37ef1aTeh, SARWUS ASThIT HEUMHH, Al GaRT JhIId va Hfa,
SIRW@US JTsie (3TATYRON 380 - 50



