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URBAN DEVELOPMENT SECRETARIAT
NOTIFICATION
No. UDD 52 BMS 2009, Bangalore, Dated: 21-01-2011

Whereas, the draft of the Karnataka Municipalities (Recruitment of Officers and Employees) Rules, 2010
which the Government of Karnataka proposes to make in exercise of the powers conferred by clause (g) of sub-section
(2) of section 323 of the Karnataka Municipalities Act, 1964 (Karnataka Act 22 of 1964) and in supercession of
Notification No. UDD 8 BMS 2004 dated 8t July 2004, was hereby published in Notification No. UDD 52 BMS 2009,
Dated 21-4-2010, inviting objections and suggestions from all persons likely to be affected thereby within thirty days
from the date of its publication in the Official Gazette;

And whereas, the said Gazette was made available to the public on 21-4-2010;

And whereas, the objections and suggestions received in respect of the said draft have been considered by the
State Government;

Now, therefore, in exercise of the powers conferred by Section 323 of the Karnataka Municipalities Act,
1964 (Karnataka Act 22 of 1964). the Government of Karnataka hereby makes the following rules, namely:-

RULES
1. Title, commencement and application.- (1) These rules may be called the Karnataka Municipalities
(Recruitment of Officers and Employees) Rules, 2010.

(2) They shall come into force from the date of their publication in the official Gazette.

(3) These rules shall apply to the recruitment of officers and employees to all posts in connection with the
affairs of the urban local bodies in the State of Karnataka, except recruitment to the Karnataka Municipal
Administrative Service and the persons employed in work charged establishment or menial establishment or on daily
wages or on contract or consolidated pay or in casual employment.

PART - 1
PRELIMINARY
2. Definitions:- In these rules unless the context otherwise requires,-
(@) ‘Act’ means the Karnataka Municipalities Act, 1964, (Karnataka Act 22 of 1964);
(b) ‘Appointed on probation’ or ‘Appointed on officiating basis’ means appointed on trial;
(c) ‘Appointing Authority’ means the authority specified in rule 4;
(d) ‘Commission’ means the Karnataka Public Service Commission;

(e) ‘Deputy Commissioner’ means Deputy Commissioner of a Revenue District;
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‘Director of Municipal Administration’ means the Director of Municipal Administration functioning as
Head of the Department;

‘Direct recruitment’ in relation to any service or post means appointment otherwise than by
promotion or transfer or on deputation;

‘District’ means a revenue district;

‘Division’ means any division specified in the headings and comprising of the districts, mentioned
there under, namely:-

I. BANGALORE DIVISION: II. MYSORE DIVISION

1. Bangalore (Rural) 1. Mysore

2. Bangalore 2. Mandya

3. Kolar 3. Chamarajnagar

4. Shimoga 4. Chikamagalur

S. Chitradurga S. Madikeri

6. Davangere 6. Dakshina Kannada
7. Tumkur 7. Udupi

8. Ramanagara 8. Hassan

9. Chikkaballapura

III. BELGAUM DIVISION IV. GULBARGA DIVISION
1. Belgaum 1. Gulbarga

2. Dharwad 2. Bidar

3. Bagalkote 3. Bellary

4. Gadag 4. Raichur

S. Haveri 5. Koppal

6. Bijapur 6. Yadgir

7. Uttara Kannada.

‘Employee’ or ‘Municipal Employee’ means officer or employee appointed under these rules;
‘Form’ means a form appended to these rules;
‘Government’ means the Government of Karnataka,;

‘Local candidate’ means temporary officer or employee not appointed regularly as per rules of
recruitment to that service;

‘Local Employment Exchange’ means the employment exchange, which is notified by the
Government in the official Gazette as having jurisdiction over municipal area under the Employment
Exchange (Compulsory Notification of vacancies) Rules, 1960;

‘Officer or servant’ means an officer or employee employed in an administrative, executive or
ministerial capacity in municipalities, other than those borne on the Karnataka Municipal
Administrative Service and does not include persons employed in work charged establishment or
menial establishment or on daily wages or on contract or consolidated pay or in casual employment;

‘Probationer’ means an officer or employee appointed on probation;

‘Promotion’ means the appointment of an officer or employee from a post or grade of service or class
of service to a higher post or higher grade of service or higher class of service;

‘Schedule’ means Schedule appended to these rules;

‘Section’ means the section of the Act;
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(t) ‘Selection’ means selection in accordance with the provisions of these rules,-

(1)

After consulting the Commission where such consultation is necessary, or

(2) By the recruitment or selection committee if any appointed for the purpose by the
Government, or
(3) By the appointing authority where no recruitment or selection committee has been
appointed, or
“4) By any other authority which the Government may empower from time to time;
() ‘Service Examinations’ means an examination which a Municipal Officer or employee is required to

pass under these rules;

(v) ‘Unit’ means all City Municipal Councils, Town Municipal Councils and Town Panchayats which are
within the jurisdiction of any particular appointing authority;

(w) ‘Urban Local Body’ means City Municipal council or Town Municipal Councils or Town Panchayats.

PART - II
GENERAL PROVISIONS RELATING TO RECRUITMENT

3. Categories and allocation of posts to urban local bodies.- The category of posts and number of posts
allocated to urban local bodies shall be as specified in Schedule-I.

4. Appointing Authorities.- (1) Classification of various category of posts in Urban Local Bodies shall be,-

(@) All the posts having pay scale of Rs.14050-25050 and above are classified as Group A.

(b) All the posts having pay scale of Rs.10800-20025, Rs.11400-21600 and Rs.12000-
22050 and above but below the pay scale of Rs.14050-25050 are classified as Group
B.

(c) All the posts having pay scale of pay above Rs.4800-7275 to pay scale of Rs.10000-
18150 but below the pay scale of Rs.10800-20025 are classified as Group C.

(d) All the posts having pay scale of Rs.4800-7275 is classified as Group D.

2) For various categories of posts, in the Urban local bodies, the appointing authorities shall be, -
(@) Government, in the case of Group-A posts;
(b) Director of Municipal Administration or an Officer empowered by the Government, in the

(©

case of Group-B and C posts;

Deputy Commissioner or an Officer empowered by Government, in the case of Group-D
posts;

(3) For the purpose of seniority:-

(a)
(b)

(©

(d)

(e

In respect of Group-A and B, it shall be state-wise Cadre;

In respect of Managers, Revenue Officers, Senior Health Inspectors and Junior Engineers in
the Group-C Cadre, it shall be division wise cadre;

In respect of other Group-C cadres it shall be Division-wise Cadre, except for Second
Division Assistant, and other equivalent posts carrying pay scale upto Rs.5800-10500;

In respect of Second Division Assistant or equivalent posts carrying pay scale upto Rs.
5800-10500 and Group-D, it shall be District-wise cadrel- except Sanitary Supervisors,
Pourakarmikas and Loaders;

In respect of Sanitary Supervisors, Pourakarmikas and Loaders it shall be urban local body
wise cadre;

5. Method of recruitment and minimum qualifications.- In respect of each category of posts, scales of pay
specified in column (2) of Schedule-II, their number, the method of recruitment and minimum qualifications shall be as
specified in the corresponding entries in columns (3), (4) and (5) thereof.

6. Appointment by direct recruitment for Group A, B and C posts.- Subject to the provisions of the
Karnataka Public Service Commission (Conduct of Business and Additional Functions) Act, 1959 and the rules and
orders made there under and the special or general orders of the Government, wherever, direct recruitment is specified,
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as a method of appointment it shall be done through the Karnataka Public Service Commission or by the Directorate
of Municipal Administration as the Government may decide from time to time.

7. Recruitment of Group D employees and Pourakarmikas.- The Government may by special order
authorise the Deputy Commissioner of the District to recruit Group D posts in urban local bodies by calling
applications from employment exchange or by such other method as Government may specify from time to time.

8. Application of Pension rules:- The existing pension and family pension rules as specified in Karnataka
Civil Service Rules and Karnataka Government Servants (Family Pension) Rules, shall not be applicable for the
employees appointed after 1.4.2006.

9. Leave sanctioning authority.- The authorities specified in column (1) of Schedule V shall be competent to
sanction leave to the class of employees and for the period specified in columns (2), (3) and (4) thereof.

10. Appointment by promotion. - (1) Save as otherwise provided, all promotions shall be on the basis of
seniority cum merit subject to,-

(@) Reservation in promotion for persons belonging to various categories as provided by the
Government in its orders;

(b) Possession of the minimum qualifications specified in Schedule-II;

(c) Completion of the minimum period of qualifying service and satisfactorily completion of
probation or officiating period; and

(d) Passing of the Service Examinations prescribed for the promotional post under these rules
as specified in Schedule IV.

(2) All appointments by promotion shall be on an officiating basis for a period of one year, which may for
reasons to be recorded in writing be extended by the appointing authority for a further period not exceeding one year.

(3) All appointments by promotion shall be subject to the following conditions, namely: -

(@) At the end of the period of officiation or the extended period of officiation, as the case may be, the
appointing authority shall consider the suitability of the person so promoted to hold the post to which he
was promoted;

(b) If the appointing authority considers that the work of the person so promoted during the period of
officiation or extended period of officiation is satisfactory, it shall, as soon as possible, issue an order
declaring the person to have satisfactorily completed the period of officiation. Such an order, shall have
effect from the date of expiry of the period of officiation or extended period of officiation as the case may
be;

(c) If at the end of the period of officiation or the extended period of officiation, as the case may be, the
appointing authority considers that the person is not suitable for the post to which he is promoted it
shall, by order, revert the person to the post which he held prior to his promotion;

(d) A person shall not be considered to have satisfactorily completed the period of officiation, unless a
specific order to that effect is passed. If such an order is not passed or the period of officiation is not
extended or if the order of reversion is not passed within three months under clause (b) or clause (c)
then he shall be deemed to have satisfactorily completed the period of officiation;

(e) A person who has been declared to have satisfactorily completed his officiation under clause (b) or
deemed to have satisfactorily completed the period of officiation under clause (d), shall be continued as a
full member of the service and confirmed in the class or category for which he was promoted at the
earliest opportunity in any substantive vacancy which may exist or arise in the permanent cadre of such
class or category, provided that where the appointment is made by promotion to a temporary post in any
service, the person shall be continued on an officiating basis in the temporary post in any service;

(f) Not withstanding anything contained in these rules or special rules or orders of the Government, no
person shall be eligible for promotion till the period of officiation is declared or deemed to have been
satisfactorily completed.

11. Application of certain other rules:- Without prejudice to these rules, the provisions of,—

(1) The Karnataka Civil Services (Classification, Control and Appeal) Rules, 1957 shall apply subject to
modifications specified in Schedule III.
(2) The Karnataka Civil Services (Seniority) Rules, 1957.

(3) The Karnataka Civil Services Rules.
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“4) The Karnataka Government Servants (Family Pension) Rules, 2002.

(5) The Karnataka Civil Services (Conduct) Rules, 1966.

(6) The Karnataka Civil Services (Direct Recruitment by Competitive Examinations and Selection) (General)
Rules, 2006.
(7) The Karnataka Civil Services (Service and Kannada Language Examinations) Rules, 1974.

(8) The Karnataka Civil Services (Determination of Age) Act, 1974.

9) The Karnataka Civil Services (General Recruitment) Rules, 1977.

(10) The Karnataka Civil Services (Probation) Rules, 1977

(11) The Karnataka Civil Services (Regulation of Promotion, Pay and Pension) Rules, 1978.
(12) The Karnataka Civil Services (Performance Reports) Rules, 2000.

(13) The Karnataka Civil Services (Appointment on Compassionate Grounds) Rules, 1996.

(14) The Karnataka Reservation of Appointment of Posts (in the Civil Services of the State) for Rural candidates
Act, 2000.

(15) The Karnataka Determination of Seniority of the Government Servants promoted on the basis of
Reservation (to the Posts in the Civil Services of the State) Act, 2002

and other rules, made or deemed to have been made under the Karnataka State Civil Services Act, 1978,
orders and special orders of Government issued from time to time, and adopted in those rules shall mutatis mutandis
apply to the employees appointed under these rules subject to modifications made in these rules. Provided that the
expressions “ Government servant(s)”, “Head of the Department/s”, “Head of the Offices”, “the Government” or/and
“the Governor”, wherever they occur in the Acts and Rules enumerated above, shall respectively mean “Municipal
Employee(s)”, “Deputy Commissioner or Director of Municipal Administration or any of his subordinates notified by
Government from time to time, as the case may be”, “Municipal Commissioner in respect of City Municipal Council and
Chief Officer in respect of Town Municipal Council and Town Panchayat in the State”, and “Government in
Urban Development Department”

12. Application of the Karnataka Government Servants (Medical Attendance) Rules, 1963.- A Urban
Local body may, by a resolution passed at its general meeting decide to extend the benefit of the provisions of the
Karnataka Government Servants (Medical Attendance) Rules, 1963 to any class of employees of the municipality and
their dependents, subjects to any restrictions and conditions as may be specified in the resolution and on passing such
resolution, provisions of the said rules as amended from time to time shall apply to such employees and their
dependents.

Provided that, no financial assistance would be given to Urban Local Body by the Government and that the
concerned Urban Local Body shall meet such expenditure out of its own resources.

13. Salaries, Pension, Gratuity etc., of employee. - (1) Notwithstanding anything contained in any of the
rules enumerated in rule 4, the expenditure on account of salaries, allowances, traveling allowances etc., of the
employees shall be debitable to the funds of the municipality and no financial assistance shall be provided by the
Government of Karnataka.

(2) Every Urban Local body shall pay to the Government a contribution of one —eighth of the sanctioned
salaries of the several appointments, for the purpose of payment of pension, gratuity and compassionate gratuity.
Cheques towards pensionary contribution shall be drawn from the funds of the Urban Local body concerned and paid
by transfer credit to the consolidated fund of the State at the beginning of each month:

Provided that, pension shall be sanctioned in respect of employees even though pension contribution has not
been credited to Government in their cases.

(3) In case of employee of Panchayat who become an employee of a Urban Local body either by conversion of
the Panchayat into a municipality by absorption of the whole or part of the panchayat area into a municipality, the
pension contribution in respect of each individual employee prior to the date of the conversion or absorption shall be
calculated and credited to the Government by the Municipality concerned:

Provided that pension shall be sanctioned in respect of employees absorbed in the municipal service as a
consequence of conversion, their pension shall be sanctioned pending contribution by the Urban Local body towards
the consolidated fund of the State.

(4) The contribution is fixed on the basis of details given in the Establishment Returns received from the
Urban Local body. The amount recoverable shall be communicated by the Controller, State Accounts Department to
the concerned Treasury Officer with whom the Urban Local body has its accounts and he shall be asked to effect the
necessary adjustments every month at the rate of one-twelfth of the yearly contribution recoverable. If the
Establishment Returns are not received promptly from the Urban Local body the Controller, State Accounts
Department shall issue instructions for the adjustment of the contribution at the rates for the previous year, necessary
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adjustments being made later to collect the arrears or to refund the excess amount collected as soon as the
establishment returns are received and the revised rate of contribution fixed. The Controller, State Accounts
Department shall send intimations to the Accountant General so as to enable him to watch the recoveries.

(5) Where a Urban Local body has failed to credit the pension contribution, the Director of Municipal
Administration or any other officer authorized in this behalf shall recover the same under section 314 of the Act.

PART - III

CHANGE OF CADRE IN CERTAIN CASES
14. Change of Cadre:- Notwithstanding anything contained in these rules, —

(1) A Manager possessing qualification for the post of Revenue Officer may change his Cadre to that of Revenue
Officer.

(2) A Revenue Officer possessing qualification for the post of Manager may change his Cadres to that of Manager.

(3) The persons holding the posts of Chemists, in some Urban local bodies who do not have sufficient work in
the Urban local bodies may change the cadre either to that of the Manager or Revenue Officer subject to the
conditions as stipulated in rule 9.

(4) A First Grade Revenue Inspector possessing qualification for the post of First Division Assistant may change
his Cadre to that of First Division Assistant.

(5) A First Division Assistant possessing qualification for the post of First Grade Revenue Inspector may change
his Cadre to that of First Grade Revenue Inspector.

(6) A stenographer possessing qualification specified for the post of First Division Assistant/First Grade Revenue
Inspector may change his cadre to that of a First Division Assistant /First Grade Revenue Inspector.

(7) First Division Assistant/First Grade Revenue Inspector possessing a qualification prescribed for the post of
Stenographer may change his cadre to that of a Stenographer.

(8) A Second Division Assistant possessing qualification for the post of Bill Collector/Second Grade Revenue
Inspector/Tax Collector/Water Supply Meter Reader may change his Cadre to that of Bill Collector/Second
Grade Revenue Inspector/Tax Collector/Water Supply Meter Reader.

(9) Bill Collector/Second Grade Revenue Inspector/Tax Collector/Water Supply Meter Reader and driver
possessing qualification for the post of Second Division Assistant may change his Cadre to that of Second
Division Assistant:

Provided that such person shall not be promoted till he has put in not less than one year of service in the
changed cadre.

15. Procedure for change of cadre.- (1) Persons desiring for change of cadre under rule 13 shall make an
application to the appointing authority requesting for a change of cadre by exercising an irrevocable option to change
the cadre.

(2) On receipt of the application under sub-rule (1) the appointing authority keeping in view the seniority of
the applicant in that cadre and if satisfied that the applicant is entitled to change the cadre may pass orders granting
the request, provided the work load in the existing cadre is less and there is adequate work in the opted cadre:

Provided that an employee shall not be entitled to change the cadre under rule 13 more than once in the
entire service.

16. Effect of change of cadre:- Notwithstanding anything contained in the Karnataka Municipalities
(Conditions of Service of Officers and Servants) Rules, 1987 or such other rules framed or made applicable, the
previous service rendered by persons permitted to change their cadre shall count for purpose of pay, pension and
seniority, in accordance with rule 6 of the Karnataka Government Servants (Seniority) Rules, 1957 read with rule 16 of
the Karnataka Civil Services (General Recruitment) Rules, 1977:

Provided that no person shall be eligible to change his cadre unless he has put in not less than five years of
service excluding the period of probation in the original cadre:

Provided further that because of bar of promotion for a period of one year as provided in rule 13, an employee
gets promotion later than his juniors in the changed cadre, the seniority in the promoted post shall be counted only
from the dates of such promotion orders and he shall become junior to those promoted earlier than him.
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PART - IV

17. Conduct of examinations.- The Commission shall conduct the Kannada language and Service
Examinations specified in Schedule-IV under these rules.

18. Restriction on increments, promotions and confirmation.- No employee shall be eligible,-

(i) For promotion to any higher post unless he has passed if not exempted under the Karnataka
Civil Services (Service and Kannada language examinations) Rules, 1974, specified service
examinations for the promotional post;

(ii) For earning annual increment and for confirmation against the substantive vacancy held by him
unless he has passed, if not exempted under the Karnataka Civil Services (Service and Kannada
language examinations) Rules, 1974, specified service examinations for the cadre to which he
has been appointed. This condition shall not be applicable to the employees those who have
attained the age of 55 years;

19. Abolition of posts:- The posts specified in Annexure-I existing in the Urban local bodies shall be
abolished.

Provided that:-

(i) No such posts shall be abolished unless such posts become vacant due to death, retirement,
promotion or otherwise of persons already working; and

(i) The posts existing in Education/Medical or Health institution in the Urban Local Bodies shall not be
abolished till such Institution is handed over to concerned Government Departments.

20. Repeal and savings:- (1) The Karnataka Municipalities (Recruitment of Officers and Servants) Rules,
2004 and the Karnataka Municipalities (Conditions of Service) Rules, 1987 are hereby repealed:

Provided that such repeal shall not affect;-
(@) The previous operation of the said rules or anything duly done or suffered thereunder; or
(b) Any right, privilege, obligation or liability acquired, accrued or incurred under the said rules.

(2) Any reference in any rule or order to the rules repealed by sub-rule (1) shall be constructed as a reference
to these rules.

(3) All proceedings commenced under the rules repealed by sub-rule (1), and pending on the date of
commencement of these rules shall be continued and disposed off in accordance with the provisions of these rules.

By order and in the name of the Governor of Karnataka,

C.R. RAVINDRA
Under Secretary to Government,
Urban Development Department

Schedule I
[see rule 3]

The category of posts and cadre strength allocated to different categories of Urban Local Bodies

Sl. No. Designation of Post Pay Scale Gg;liz-l Gl::[‘zn TMC TP

1 Municipal Commissioner Grade-I 20025-28275 1

2  Municipal Commissioner Grade-II 14050-25050 1

3  |Assistant Executive Engineer 14050-25050 1 1

4  Senior Programmer 14050-25050 1 1

5 |Assistant Engineer 11400-21600 1 1

6 [Environment Engineer 11400-21600 1 1 1

7  |Chief Officer-I 10800-20025 1
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Sl. No. Designation of Post Pay Scale G(r:a;.\:l'lg-l GI:ISIZH TMC TP
8 |Accounts Superintendent 10800-20025 1 1 a -
9 (Community Affairs Officer 10800-20025 1 1 1 1
10 |Office Manager 10000-18150 1 1 1
11 [Revenue Officer 10000-18150 1 1 1
12 [Chief Officer-II 8825-16000 1
13 |Accountant 8000-14800 1 1 b1 -
14 YJunior Engineer 8825-16000 3 3 2 1
15 [Senior Health Inspector 8000-14800 3 3 1
16 |First Division Assistant 7275-13350 4 3 2 1
17 |Stenographer 7275-13350 2 2 1
18 PJunior Programmer 7275-13350 1
19 [|First Grade Revenue Inspector * 7275-13350 3 2 1 1
20 (Community Organiser 7275-13350 3 2 1 1
21 [Water Supply Operator 6250-12000 8 4 8 4 4 5 1
22 |Computer Operator/Data Entry Operator# 6250-12000 4 3 2 1
23 Junior Health Inspector 6250-12000 3 3 2 1
24 [Electrician Grade-I 6250-12000 1 1
25 [Second Division Assistant 5800-10500 14 7 3 3
26 [Bill Collector * 5800-10500 9 4 2 1
27 Driver 5800-10500 10 5 3 1
28 [Electrician Grade-II 5800-10500 1 1
29 |Assistant Water Supply Operator 5800-10500 8 ¢ 8 ¢4 4 5 1
30 [Lab Technician 5800-10500 1 1

a. Deleted by Corrigendum No.UDD 8 BMS 2004 dt.20.8.2004.

b. Substituted by Corrigendum No.UDD 8 BMS 2004 dt.20.8.2004.
31 [Plumber 5200-8200 1 1 1
32 [(Sanitary Supervisor ? 5200-8200 9 4 2 1
33 [Head Gardner 5200-8200 1 1
34 [Senior Valveman 5200-8200 2 2 2 1
35 [Pourakarmikas ® * 4800-7275 225 100 35 15
36 [Attenders 4800-7275 8 8 3 1
37 [Loaders* 4800-7275 24 16 8 4
38 [Cleaners* 4800-7275 6 4 2
39 |[Gardner 4800-7275 5 4 1
40 [Helper/Water Supply Valveman 7* 4800-7275 50 30 8 3

1.

2.

The numbers are indicative, actual numbers shall be based at the rate of one FGRI per 15000 properties and one

Bill Collector per 5000 properties.

The numbers are indicative, actual numbers shall be based at the rate of one per 25 Pourakarmikas.
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The numbers are indicative, actual numbers shall be based at the ratio of one per 1000 population

The numbers are indicative, actual numbers shall be based at the rate of two per shift for three shifts and a

reliever for an existing water supply scheme.

The numbers are indicative, actual numbers shall be based at the rate of one per shift for three shifts and a

reliever for an existing water supply scheme.

The numbers are indicative, actual numbers shall be based at the rate of one per existing water supply scheme.

The numbers are indicative actual numbers shall be based at the rate of one per 500 connections or 3000

population.

50% of the posts shown in the table outsourced for CMCs (both Grades). # 100% of the posts outsourced in all

cases.

By order and in the name of the Governor of Karnataka,
C.R. RAVINDRA
Under Secretary to Government,
Urban Development Department.
SCHEDULE - II
(See rule 5)
Method of Recruitment and Minimum Qualifications
;(l; Category of posts Number of Method of Recruitment Minimum Qualification
: and scale of the pay posts

(1) (2) (3) (4) (5)

1. Assistant Executive XX Forty percent by direct For Direct Recruitment.- Must
Engineer recruitment and ten percent by | be holder of a Bachelor Degree in
14050-25050 deputation of an officer in the Engineering (Civil) or AMIE (Civil)

equivalent cadre from the from an institution recognized by

(Here . . .

) Public Works Engineering the Government.
specify the .

tioned Service Department or any .
sanc other Departments of the For Promotion.- (1) In the case
cadre State Government or Boards; of Assistant Engineers, must have
strength) put in a service of not less than

and

Fifty percent by promotion
from the cadre of Assistant
Engineer and Junior Engineer
in the ratio of 40:60.

three years in the cadre of
Assistant Engineers.

(2) In the case of Junior
Engineers,-

(i) Must have put in a service of
not less than five years in the
cadre of Junior Engineer; and

(3) Must have passed Diploma in
Civil or Electrical Engineering from
an institution recognized by the
Government.

2. Senior Programmer

14050-25050

1/3 by direct recruitment and
1/3 by promotion from the
post of Junior programmer and
the remaining posts by
deputation.

For Direct Recruitment.- Must
be holder of a Bachelor Degree in
Engineering (Computer science/
Information Technology)/ Master
of Computer Application(MCA)
from an institution recognized by
the Government.

For Promotion.- Must have put
in a service of not less than three
years in the cadre of Junior
Programmer.

3. Assistant Engineer

11400-21600

Ninety percent by direct
recruitment; and

Ten percent by deputation from
PWD or other departments of

For Direct Recruitment.- Must
be holder of a Bachelor Degree in
Civil Engineering or AMIE in Civil
from an institution recognized by
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Twenty five percent by
promotion from the cadre of
First Division Assistant.

If no suitable person is
available for promotion, by
direct recruitment.

1?(1)’ Category of posts Number of Method of Recruitment Minimum Qualification
: and scale of the pay posts
(1) (2) (3) (4) (5)
the Government or Board. the Government.
4. Environmental Engineer By direct recruitment Must be holder of a Bachelor
Degree in Engineering in
11400-21600 Environmental or Chemical
Engineering from an institution
recognized by the Government.
S. Accounts Seventy five percent by For promotion.- (1) Must have
Superintendent promotion from the cadre of put in a service of not less than
Accountants; and three years in the cadre of
10800-20025 Accountant; and
Twenty five percent by
deputation of an Accounts (2) Must have Bachelor’s degree in
Superintendent from the State Commerce and must have passed
Accounts Department. the S.A.S examination.
6. Community Affairs Seventy five percent by direct For Direct Recruitment.- Must
Officer recruitment; and possess Masters degree in Social
Work/or Master's Degree in
10800-20025 Twenty five percent by Sociology from an institution
promotion from the cadre of recognised by Government.
As per the G.O.FD 20 Community Organizer.
SRP 2010, For Promotion.- Must have put in
dt.03.06.2010. a service of not less than three
years in the cadre of Community
Organizer.
7. Revenue Officer By promotion from the cadre of | For Promotion.- 1)Must have put
First Grade Revenue Inspector. | in a service of not less than three
10000-18150 years in the cadre of First Grade
Revenue Inspector.
2) Must have passed S.S.L.C or its
equivalent examination.
8. Office Manager Ninety percent by promotion For Promotion.- Must have put
from the cadre of First Division | in a service of not less than three
10000-18150 Assistant; and years in the cadre of First Division
Assistant or Stenographers as the
Ten percent by promotion from | case may be and must have
the cadre of Stenographers. passed SSLC or its equivalent
examination.
9 Accountant Seventy five percent by direct Direct Recruitment. - Must have
recruitment; and passed Bachelors degree in
8000-14800

Commerce (B.Com) with
Accountancy and Commerce from
an institution recognized by the
Government.

For Promotion. - (1) Must have
put in a service of not less than
three years in the cadre of First
Division Assistant and,

(2) Must have passed B.Com. With
Accountancy and Commerce.
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1?(1)’ Category of posts Number of Method of Recruitment Minimum Qualification
: and scale of the pay posts
(1) (2) (3) (4) (5)
10. | Junior Engineer Eighty five percent by direct For Direct Recruitment.- Must
recruitment from holders of have passed Diploma in Civil or
8825-16000 Diploma in Civil and diploma Electrical Engineering from a
in Electrical Engineering in the | Government recognized
ratio of 75:25; and Institution.
\
Ten percent by deputation of For Promotion.- (1) (i) Must have
an officer in the equivalent put in a service of not less than
cadre from the Public Works three years in cadres of Electrician
Engineering Service Grade-I, Water Supply Operator.
Department or any Board or
Corporation of Government (ii) Must have put in a service of
subject to that they hold not less than five years in cadre of
qualification as prescribed for FDC.
direct recruitment. X .
(iif) Must have put in a service of
If no suitable persons are not less than seven years in cadre
available for deputation then of SDC; and
gilreef;) fiéi:ﬁii:gfued by (2) Must have passed Diploma in
Civil or Electrical Engineering from
Five percent by promotion from | @ Government recognized
the cadre of Electrician Grade- | Institution.
I, Water Supply Operator, FDC,
SDC on the basis of combined
seniority.
If no suitable person is
available for promotion then by
direct recruitment.
11. Senior Health Inspector Ninety percent by promotion For Promotion. - (1) Must have
from the cadre of Junior Health | putin a service of not less than
8000-14800 Inspector. three years in the cadre of Junior
Health Inspector; and
Ten percent by deputation of
an officer from an equivalent (2) Must have passed S.S.L.C or
cadre from Health and Family its equivalent examination.
Welfare Department.
If no suitable person is
available for deputation, then
by promotion from the cadre of
Junior Health Inspector.
12. First Division Assistant Fifty percent by direct For Direct Recruitment: Must be
recruitment on the lines of the holder of a Bachelor Degree from
7275-13350 method laid down in the an institution recognised by
Karnataka Civil Services Government.
(Recruitment to the Ministerial
Posts) Rules, 1978”; and For Promotion.- Must have put in
Fifty percent by promotion a service of not less than three
from the cadre of Second years in the cadre of Second
Division Assistant. Division Assistant .
13. First Grade Revenue Fifty percent by direct For Direct Recruitment.- Must

Inspector

7275-13350

recruitment; and

Fifty percent by promotion
from the cadre of Second Grade
Revenue Inspector/Bill
Collector/ Water Supply Meter
Reader on the basis of

be holder of a Bachelor Degree
from an institution recognised by
Government.
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1?(1)’ Category of posts Number of Method of Recruitment Minimum Qualification
: and scale of the pay posts
(1) (2) (3) (4) (5)
combined seniority. For Promotion.- (1) Must have
put in a service of not less than
three years in the cadre of Bill
Collector/Second Division Revenue
Inspector/ Water Supply Meter
Reader; and
(2) Must have passed SSLC or its
equivalent examination.
14. Stenographer Ninety percent by direct For promotion: Must have put in
recruitment on the lines of the a service of not less than 3 years
7275-13350 method laid down in the in cadre of Typist.
Karnataka Civil Services
(Recruitment to the Ministerial
Posts) Rules, 1978”; and
Ten percent by promotion from
the cadre of Typist in
accordance with the Karnataka
Civil Services (Recruitment to
the posts of Stenographers and
Typists) Rules, 1983.
15. | Junior Programmer Fifty percent by direct Must be holder of a Bachelor
recruitment and remaining Degree in Computer Application
7275-13350 posts by deputation. (BCA) or Bachelor of Science
(Computer Science) from an
institution recognised by
Government.
16. Community Organiser By direct recruitment. Must be holder of a Bachelor
Degree in Social Work (BSW) or
7275-13350 Bachelor Degree in Sociology.
17. Computer Operator/ By deputation. -
Data Entry Operator
6250-12000
18. | Water Supply Operator Fifty percent by direct For Direct Recruitment.- (1)

6250-12000

recruitment; and

Fifty percent by promotion
from the cadre of Assistant
Water Supply Operator.

Must have passed SSLC or its
equivalent examination; and

(2) Must be holder of an ITI two
years course Certificate in
Electrical or Fitter Trade from an
Industrial Training Institute
recognized by Government
resulting in National Trade
Certificate (NTC) ; and

(3) Must have completed one year
Apprenticeship Training in any
industry resulting in National
Apprenticeship Certificate (NAC).
For Promotion.- (1) Must have
put in a service not less than three
years in the cadre of Assistant
water supply operator; and

(2) Must have passed SSLC or its
equivalent examination; and

(3) Must have passed a two years
course in Electrical or Fitter trade
from an ITI recognized by
Government resulting in National
Trade Certificate (NTC).
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Sl

No.

Category of posts
and scale of the pay

Number of
posts

Method of Recruitment

Minimum Qualification

(1)

(2)

(3)

(4)

(5)

19.

Electrician Grade-I

6250-12000

Seventy five percent by direct
recruitment; and

Twenty five Percent by
promotion from the cadre of
Electrician Grade-II.

For Direct Recruitment: (1) Must
have passed SSLC or any
equivalent examination; and

(2) Must have passed a two years
course in Electrical Trade from an
Industrial Training Institute
recognized by the Government
resulting in  National Trade
Certificate (NTC).

(3) Must have completed one year
Apprenticeship Training in any
industry resulting in National
Apprenticeship Certificate (NAC).

For Promotion.- (1) Must have
put in a service of not less than
three years in the cadre of
Electrician Grade-II.

(2) Must have passed S.S.L.C. or
equivalent examination; and

(3) Must have passed two years
course in electrical trade from an
ITI recognized by Government
resulting in National Trade
Certificate (NTC).

20.

Junior Health Inspector
6250-12000

Seventy five percent by direct
recruitment; and

Twenty five percent by
promotion from the cadre of
Second Division Assistant
/Sanitary Supervisor in the
ratio of 75:25 respectively:

Provided that a Second
Division Assistant / Sanitary
Supervisor shall exercise an
irrevocable option before
promotion as Junior Health
Inspector.

For Direct Recruitment.- (1)
Must have passed SSLC or
equivalent examinations, and

(2) Must have passed a three years
diploma course in Sanitary Health
Inspector/Health Inspector
conducted by Para Medical Board
of Government of Karnataka.

OR

II. (1) Must have passed PUC or its
equivalent examination; and

(2) Must have passed a two years
diploma course in Sanitary Health
Inspector/health Inspector
conducted by Para Medical Board
of Government of Karnataka.

OR

III. (1) Must have passed SSLC or
equivalent examination; and

(2) Must have passed the course in
Sanitary Inspector Diploma
conducted by All India Institute of
Local Self Government.

For Promotion.- (1) Must have
put in a service of not less than
three years in the cadre of Second
division Assistant/Sanitary
Supervisors.

(2) Must have passed SSLC; and

(3) Must have passed the Diploma
course in Sanitary Health
Inspector/Health Inspector
conducted by the All India
Institute of Local Self Government
or by the Para Medical Board of
Government of Karnataka.
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1?(1)’ Category of posts Number of Method of Recruitment Minimum Qualification
: and scale of the pay posts
(1) (2) (3) (4) (5)
21. Driver Seventy five Percent by direct For Direct Recruitment. - (1)
5800-10500 recruitment; and Must have passed VII Standard
examination with Kannada as a
Twenty five percent by Language.
promotion from any Group D (2) Must be holder of a Current
cadre on the basis of combined | Driving Licence for Medium and
seniority. Seniority among Heavy Vehicles.
persons holding same scale of (3) Must have Experience of not
pay being determined on the less than three years in Driving/
basis of length of service. First Aid Training Certificate
Senj()rity interse among granted by an institution
persons in a cadre is being recognized by the Government.
maintained. For Promotion.- (1) Must have
put in a service of not less than
three years in the cadre of Group
'D'.
(2) Must have passed VII Standard
with Kannada as a language.
(3) Must be holder of a Current
Driving Licence for medium and
heavy vehicles; and
(4) Must have obtained First Aid
Training Certificate granted by an
institution recognized by the
Government.

22. Second Division Seventy five percent by Direct For Direct Recruitment: Must
Assistant Recruitment and twenty five have passed SSLC or its equivalent
5800-10500 percent by promotion from the examination.

cadres of Attenders. If no

suitable person is available for

promotion from the cadre of

Attenders then by promotion For Promotion: (1) Must have
from any Group D’ cadre on passed SSLC or its equivalent
the basis of combined seniority | examination.

list. Seniority among persons

holding same scale of pay being

determined on the ba.51s. of (2) Must have put in a service of
length of service. Seniority 1 than 3 in th d
interse among persons in a not less than 3 years in the cadre
cadre is being maintained. of Attenders.

23. | Bill Collectors/Tax Seventy five percent by direct | For Direct Recruitment. - Must

Collectors/Water Supply
Meter Readers

5800-10500

recruitment & Twenty percent
by promotion from the cadre of
Sanitary Supervisor and Five
percent by promotion from the
cadre of Senior Valveman. If no
suitable person is available for
promotion from the cadre of
Sanitary Supervisor then by
promotion from any Group ‘D’
cadre on the basis of combined
seniority.  Szeniority among
persons holding same scale of
pay being determined on the
basis of length of service.
Seniority interse among
persons in a cadre is being
maintained.

Note: A Sanitary Supervisor
shall exercise an irrevocable
option at the time of his
consideration for promotion.

have passed SSLC or its equivalent
examination.

For Promotion. - (1) Must have
passed SSLC or its equivalent
examination; and

(2) Must have put in not less than
three years of service in the cadre
of Sanitary Supervisor/ Group ‘D’
cadre.
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Sl

No.

Category of posts
and scale of the pay

Number of
posts

Method of Recruitment

Minimum Qualification

(1)

(2)

(3)

(4)

(5)

24.

Electrician Grade II

5800-10500

By direct recruitment

(1) Must have passed SSLC
examination. Or its equivalent
examination; and

(2) Must have passed a two years
course in Electrical Trade from an
Industrial Training Institute
recognized by Government
resulting in National Trade
Certificate (NTC).

25.

Assistant Water Supply
Operator

5800-10500

Ninety percent by direct
recruitment; and

Ten percent by promotion from
the cadre of Plumber.

For Direct Recruitment. - (1)
Must have passed SSLC or its
equivalent examination; and

(2) Must have passed a two years
course in Electrical or Fitter Trade
from an Industrial Training
Institute (ITI) recognized by
Government resulting in National
Trade Certificate (NTC).

For Promotion. - (1) Must have
put in a service of three years in
the cadre of plumber; and

(2) Must have passed a course in
plumbing trade from an ITI
recognized by the Government
resulting NTC.

26.

Lab Technician

5800-10500

By direct recruitment

(1) Must have passed SSLC or its
equivalent examination; and

(2) Must have completed Lab
Technician Course conducted by
an institution recognized by the
Government.

27.

Plumber

5200-8200

By direct recruitment.

(1) Must have passed SSLC or its
equivalent examination; and

(2) Must have passed one-year
course in Plumbing trade from an
Industrial Training Institute (ITI)
recognized by the Government
resulting in National Trade
Certificate (NTC).

28.

Senior Valveman

5200-8200

By promotion from the cadre
of Water Supply Helper/Valve
man.

Must have put in a service of not
less than three years in the cadre
of Water Supply Helper/Valve
man.

29.

Sanitary Supervisor

5200-8200

By promotion from the cadre
of Pourakarmikas/Loaders.

(1) Must have put in a service of
not less than three years in the
cadre of Pourakarmikas /Loaders.

(2) Must have passed VII
Standard with Kannada as a
language.

30.

Head Gardner

5200-8200

By promotion from the cadre of
Gardner

Must have put in a service of not
less than three years in the cadre
of Gardner.
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1?(1)’ Category of posts Number of Method of Recruitment Minimum Qualification
: and scale of the pay posts
(1) (2) (3) (4) (5)
31. | Attender By direct recruitment Must have passed VII Standard
examination with Kannada as a
4800-7275 language.
32. Water Supply Helper/ By direct recruitment Must have passed VII Standard
Valvemen Examination with Kannada as a
language.
4800-7275
33. Pourakarmika/Loader By direct recruitment (1) Must have passed VII
Standard Examination with
4800-7275 Kannada language.
(2) Must have knowledge of spoken
Kannada.
34. Gardner By direct recruitment 1. Must have passed VII Standard
Examination.
4800-7275

2. Must be holder of a certificate
for having completed training in
Horticulture issued by the
Department of Horticulture or any
training course recognized by
Horticulture department.

By order and in the name of the Governor of Karnataka,
C.R. RAVINDRA
Under Secretary to Government,
Urban Development Department.

SCHEDULE III
(See Rule 11(i)

Authorities competent to impose penalties under rule 8 of the Karnataka Civil Services (Classification, Control
and Appeal) Rules, 1957 and the authority to whom an appeal lies against such order of imposition of penalties.

Cla:::: of Authority empowered to impose penalties which he may impose
Authority As specified in rule 5 of the Appellate Authorities
Karnataka Civil Services
(Classification, Control and
Appeal) Rules, 1957
) @) ) “4)
Group ‘A’ Government (ii) to (viii) -
Group ‘B’ Deputy Commissioner (ii) to (iva) Director of Municipal
Administration
Director of Municipal Administration (v) to (viii) Government
Group C’ Deputy Commissioner (ii) to (iva) Director of Municipal
Administration
Director of Municipal Administration (v) to (viii) Government
Group ‘D’ Municipal Commissioner or Chief (i) to (iva) Deputy Commissioner
Officer of concerned City Municipal
Council/Town Municipal Council
City Municipal Council/Town (v) to (viii) Director of Municipal
Municipal Council Administration

By order and in the name of the Governor of Karnataka,

C.R. RAVINDRA
Under Secretary to Government,
Urban Development Department.
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SCHEDULE IV

(see rule 17,18)
SERVICE EXAMINATIONS

Sl. No.

Category of Posts

Service Examinations

Senior Programmer

~

Office Manager

1) Municipal & Local Boards

[Revenue Officer

2) Accounts Higher

IAccounts Superintendent

N

3) General Law Part-I and II

IAccountant

4) Revenue Higher Part I & II

Community Affairs Officer

II

Assistant Executive Engineer

N

1) Municipal & Local Boards,

Assistant Engineer

2) Public Works Engineering Part-1 & Part-II

.
Junior Engineer 3) Accounts Higher
[Environmental Engineer ), 4) General Law Part -1 and II
III [Senior Health Inspector 1) Municipal & Local Boards
2) Accounts Higher
3) General Law Part-I and II 1
IV YJunior Programmer I
[First Division Assistant 1) Municipal & Local Boards Examination
Stenographers > 2) Accounts Higher
First Grade Revenue Inspector 3) General Law Part-I and II
Community Organiser Y, 4) Revenue Higher Part I & II
V  [Second Division Assistant ~ 1) Accounts Lower,

IComputer Operator/Data Entry Operator

[Electrician Grade I & II

2) Municipal and Local Boards

Junior Health Inspector

Lab Technician

Bill Collectors

/

Note: For new Appointments done after publication of these rules : Service Examination will also include Basic Level
Computer Course prescribed by Directorate of Municipal Administration for all cadres shown in Schedule IV.

! Health Manual word is deleted by Corrigendum No. UDD 8 BMS 2004, dt. 3.2.2005.

By order and in the name of the Governor of Karnataka,

C.R. RAVINDRA

Under Secretary to Government,
Urban Development Department.
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SCHEDULE V
(See Rule 9)

PART I

Authorities competent to sanction leave to the municipal employees are indicated below:

Authorities competent to Categories of employees to whom leave can be sanctioned and the maximum
sanction leave duration thereof
In the pay scale of Rs.14050- In the pay scale of In the pay scale of
25050 and above Rs.7275-13350 and below Rs.5200-8200 or
Rs. 14050-25050 In the above but below
pay Rs.7275-13350
(1 &) ©) “4)
Deputy Commissioner 4 months 6 months Full powers
Municipal Commissioner or 1 month 2 months 3 months
Chief Officer the case may be -- - 2 months
PART II

1. The Assistant Controller, Local Audit Circle, State Accounts Department is competent to authorize the payment of
pension/family pension and commutation of pension.

2. The Deputy Commissioner of the District shall countersign the T.A.Bills of municipal employees

By order and in the name of the Governor of Karnataka,

C.R. RAVINDRA
Under Secretary to Government,
Urban Development Department.

ANNEXURE - 1
Details of posts abolished

Sl.
No.

1 Assistant Revenue Officer

Name of the Post

Draughtsman Grade-II

Tracer

Junior Surveyor

gl | W|N

Health Officer cum Assistant Surgeon (existing cadre of Health Officer
redeisgnated as Health Officer-cum-Assistant Surgeon)

Surgeon

Deputy Surgeon

Assistant Surgeon

O | 0| N| O

Physician Grade-I

10 | Physician Grade-II

11 | Physician Grade-III

12 | Medical Officer Grade-II

13 | Ayurvedic Doctor or Physician Grade-I

14 | Ayurvedic Doctor or Physician Grade-II
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1?‘1).- Name of the Post

15 | Senior Pharmacist (Allopathy)

16 | Senior Pharmacist (Indian System of Medicine)

17 | Pharmacist (Allopathy/Compounder/Junior Chemist)

18 | Pharmacist (Indian System of Medicine)

19 | Compounder Grade - I

20 | Compounder Grade — II

21 | Pubic Analyst

22 | Laboratory Assistant

23 | Nurse

24 | Midwife/Maternity/Assistant

25 | Ayah

26 | Conductress Peon

27 | Principal (Degree College)

28 | Professor (Degree College)

29 | Lecturer (Degree College)

30 | Part time Lecturer Accounts Auditing Mercantile, Law of Business
Management

31 | Principal (Junior College)

32 | Lecturer (Junior College)

33 | Physical Culture Instructor Grade I

34 | Physical Culture Instructor Grade II

35 | Physical Culture Instructor Grade III

36 | Senior Librarian

37 | Assistant Librarian

38 | Laboratory Assistant

39 | Head Master / Head Mistress Secondary School / High School

40 | Secondary School Assistant

41 | Secondary School Language Assistant

42 | Craft Teacher

43 | Dance, Drama, Music Teacher

44 | Primary School Teacher / Vyayamashala Teacher / Trained Instructor of
Shishuvihara Balawadies / Trained Teacher for Mahila Tailoriing Classes

45 | Nursery School Teacher

46

Music Teacher
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l?(l;- Name of the Post

47 | Tailoring Teacher

48 | Women Welfare Organiser

49 | Field Assistant / Untrained & Instructor of Shishuvihara / Balawadi
Untrained Teacher for Mahila Tailoring Classes

S50 | Horticultural Inspector Grade I

51 | Fire Brigadier

52 | Rota Printer

53 | Radio Operator

54 | Council Secretary

55 | Typist

56 | Work Inspector

S7 | Bus stand Sargent

58 | Fitter

59 | Pound keeper

60 | Electric Assistant

61 | Pump Operator

62 | Vaccinator

63 | Peon & Attender

64 | Grade -III Clerk

65 | Water supply Mechanic

66 | Senior work inspector

67 | Borewell Mechanic

68 | Office Dafedar

69 | Work Inspector Grade -II

70 | Park attender /Peon

71 | Octroi Pygasthi

72 | Handpump Mechanic

73 | Street Light Worker

74 | Asst. Pump Operator

By order and in the name of the Governor of Karnataka,

C.R. RAVINDRA
Under Secretary to Government,
Urban Development Department.
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URBAN DEVELOPMENT SECRETARIAT
NOTIFICATION
No. UDD 55 TMD 2010, Bangalore, dated 27tk January, 2011

Whereas the issue of making suitable provision in the Karnataka City Municipalities (Model) Building
Byelaws, 1979 to ensure that the public buildings, recreation centres, transport systems in municipalities provide
barrier free environment for the persons with disabilities has been under consideration of the government.

The draft of the following Byelaws further to amend the Karnataka City Municipalities (Model) (Building
Byelaws), 1979 (hereinafter called as Model Byelaws which the Government of Karnataka causes to make in exercise of
the powers conferred under Sub section (1) of Section 325 read with sub section (6) of Section 324 of the Karnataka
Municipalities Act, 1964 (Karnataka Act 22 of 1964) is hereby published through the municipalities for the information
of all the persons likely to be affected thereby and notice is hereby given that the said draft will be taken into
consideration after 15 days from the date of its publication in the official gazette.

Any objections or suggestions which may be received by the state government from any person with respect to
the draft before the expiry of the period specified above will be considered by the state government. Objections and
suggestions may be addressed to the Commissioner, Directorate of Municipal Administration, 9t Floor, Visveswariah
Tower, Dr. Ambedkar Veedhi, Bangalore 560 001.

DRAFT BYELAWS

1. The Title and Commencement.- 1.1 These Bye-laws may be called “The Karnataka City Municipalities (Model)
Building (Amendment) Byelaws, 2011.

1.2 They shall come into force from date of publication in the official gazette.
2. Amendment to Byelaw 1. Byelaw may be substituted as follows:
1. These Byelaws may be called as “Karnataka Municipalities (Model) Building Byelaws, 2010.

3. Amendment to Byelaw.- 1.2.- The Byelaw 1.2 of the Model Byelaws 1979 shall be substituted as follows:
“1.2. The provisions of these byelaws shall apply to all City Municipal Councils, Town Municipal Councils,
Town Panchayats and Notified Area Committees.

4. Amendment to Byelaw 2.- After Byelaw 2.50 of Model Byelaw 1979, the following byelaws shall be inserted.
“FACILITY FOR PHYSICALLY HANDICAPPED PERSONS

2.51. The term physically challenged persons means and includes persons with loco motor disabilities as defined in
Section (i) (v) of Persons with the Disability (Equal Opportunities Protection of Rights and Full Participation) Act, 1995
which inter alia includes non-ambulatory disabilities, hearing disabilities and site disabilities.

5. Insertion of Byelaw 39 after Bylaw 38.2.- After Byelaw 38.2, Byelaw 39 shall be inserted as follows.-

"39(1) These Bye-laws shall apply to the physically challenged persons having the following disabilities:

Non-ambulatory disabilities.- Impairments that regardless of cause or manifestation for all practical purposes
confine individuals to wheel chairs.

Semi-ambulatory disabilities.- Impairments that cause individuals to walk with difficulty or insecurity by using
braces or crutches or otherwise, amputees, arthritis, spastics and those with pulmonary gland cardiac ills needing
semi-ambulatory disabilties.

Hearing disabilities.- Deafness or hearing handicaps that make an individual insecure in public areas because he
is unable to communicate warning signals.

Site disabilities.- Total blindness or impairments affected sight to the extent that the individual functioning in
public areas is insecured or exposed to danger.
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Access path/walkway.- The width of access path/walkway from plot entry and surface parking to the building
entry shall not be less than 1.80 mtrs. It shall not have a gradient exceeding 5%.

Surface parking.- For parking of vehicles of disabled people, the following provisions shall be made.

Surface parking for at least equivalent two car spaces shall be provided at surface level near entrance with
maximum travel distance of 30.00 mtrs from the building entrance.

The width of the parking bay shall be a minimum of 3.6 mtrs
The information stating that the space is reserved for wheel chairs users shall be conspicuously displayed.

Guiding floor materials shall be provided or a device which guides visually impaired persons with audible signals
or other devices which serve the same purpose shall be provided.

Space for wheelchair users.- Adequate space shall be kept for the free movement of wheel chairs. The standard
size of wheel chairs shall be taken as 1050 mm x 750 mm those shall have a minimum width of 900 mm to
facilitate the free movement of wheel chairs.

Building requirements: The specified facilities for the building for disabled persons shall be as follows:
Approach to plinth level
Corridor connecting the entrance/exit for the handicapped
Stair-ways
Lift
Drinking water

Brail signage should also be provided at the above specified facilities.

Approach to Plinth Level: Ramp shall be provided with non-slip material to enter the building. Minimum clear
width of ramp shall be 1800 mm with maximum gradient of 1:12 between top and bottom of the ramp. Length of
the ramp shall not exceed 9 m having 800 mm high hand-rail on both sides extending 300 mm beyond the ramp.
Minimum gap from the adjacent wall to the hand-rail shall be 50 mm.

Minimum clear opening for the entrance door shall be 1000 mm.
Threshold shall not be raised more than 12 mm.

For stepped approach, size of tread shall not be less than 300 mm and maximum riser shall be 150 mm. Provision
of 800 mm high handrails on both sides of the stepped approach similar to the ramped approach shall be made.

Corridor connecting the entrance/exit for the disabled: The corridor connecting the entrance/exit for
handicapped leading directly outdoors to a place where information concerning the overall use of the specified
building can be provided to visually impaired person either by a person or by signs, shall be provided as follows:

(@) Guiding floor materials shall be provided or devices that emit sound to guide visually impaired
persons.

(b) The minimum width shall be 1500 mm.
(c) In case there is a difference of level, slope shall be provided with a gradient of 1:12.
(d) Handrails shall be provided for ramps/slope ways.

Stairways: Stairways with open riser and provision of nosing are not permitted in such buildings.

Lifts: Wherever lift is required as per bye-laws, provisions of at least one lift shall be made for the wheel chair user
with the following car dimensions of lift recommended for passenger lift for 13 persons capacity by Bureau of
Indian Standard.

Clear internal depth 1100 mm

Clear internal width 2000 mm

Entrance door width 910 mm
A handrail not less than 600 mm long at 900 mm above floor level shall be fixed adjacent to the control panel.
The lift lobby shall be of an inside measurement of 1800 x 2000 mm or more.
The Braille signage will be posted outside the lifts.

Operational details of lifts shall confirm to the National Building Code (NBC) and will be the responsibility of
designer as well as manufacturer.

Toilets: One special WC in a set of toilet shall be provided for the use of handicapped with essential provision of
washbasin near the entrance for the handicapped.
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(@) The minimum size shall be 1500 x 1750 mm.

(b) Minimum clear opening of the door shall be 900 mm and the door shall swing out/sliding
type.

(c) Suitable arrangement for vertical/horizontal handrails with 50 mm clearance from wall

shall be made in the toilet.
(d) The WC seat shall be 500 mm from the floor.

Refuge: An alternative to immediate evacuation of a building via staircases and/or lifts is the movement of
disabled persons to areas of safety within a building. If possible, they could remain there until the fire is controlled
and extinguished or until rescued by fire fighters.

It is useful to have the provision of a refuge area, usually at the fire protected stair landing on each floor that can
safely hold one or two wheel chairs.

Have doorways with clear opening width of 900 mm and complying with Section 4.6; and have an alarm switch
installed between 900 mm and 1200 mm from the floor level.

Handrails. Handrails shall be provided for ramps, staircases, lifts and toilets. The height of hand rails shall be
normally 800 mm above the floor level. If the building is meant for the predominant use of children, height of
handrails may be suitably altered.

Guiding/Warning floor materials.- The floor material to guide or to warn the visual impaired persons with a
change of colour or material with conspicuously different texture and easily distinguishable from the rest of the
surrounding floor materials is called guiding or warning floor material. The material with a different texture shall
give audible signals with sensory warning when a person moves on this surface with walking stick. The
guiding/warning floor material is meant to give the directional effect or warn a person at critical places. This floor
material shall be provided in the following areas.-

The access path to the building and to the parking area.

The landing lobby towards the information board, reception, lifts, staircase and toilets.
At the beginning/end of walkway where there is vehicular traffic.

At the location abruptly changing in level and at the beginning/end of ramp.

At the entrance/exit of the building.

Proper signage.-Appropriate identification of specific facilities within a building for the handicapped persons
should be done with proper signage. Visually impaired persons making use of other senses such as hearing and
touch to compensate for the lack of vision; whereas visual signals shall benefit those with hearing disabilities.
Signs should be designed and located such that they are easily legible by using suitable letter-size having not less
than 20mm. For visually impaired persons, information board in Braille should be installed on the wall at a
suitable height and it should be possible to approach them closely. To ensure safe walking there should not be any
protruding sign which creates obstruction in walking. The symbols /illustrations should be in contrasting colors
and properly illuminated so that with limited vision one may be able to differentiate amongst primary colors.

(2) Byelaw 39 shall be subject to the directions of the state government to the planning authorities under
section 76K of KTCP Act, 1961.

(3) Notwithstanding anything contained in Byelaw 39, these byelaws shall be made applicable to all public
buildings meant for public access within the jurisdiction of the municipalities.

4) Notwithstanding anything contained in these Byelaws, guidelines and space standards for barrier free
built environment for disabled and elderly persons published by Commissioner for Persons with disabilities,
Government of Karnataka as may be amended from time to time shall be binding on the municipalities, policy on
barrier free environment formulated by the Government of India and the State Government from time to time and
designs and standards formulated in the National Building Code. The built environment inter alia shall include
pavements, footpaths, all recreation areas and facilities used by public. It does not apply to private domestic
residences.

(5) These Byelaws shall be subject to the monitoring with regard to preventive and promotional aspects by the
State Coordination and Executive Committee constituted in Karnataka at the State level and District Coordination
Committees constituted by the State Commissioner for persons with Disabilities from time to time.

By order and in the name of the Governor of Karnataka,

C.R. RAVINDRA
Under Secretary to Government
Urban Development Department
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ANNEXURE

Type of Disabilities

Various disabilities which have been considered while preparing the guidelines for barrier free built environment are
broadly classified under four categories

1. Non-Ambulatory: Impairments that, regardless of cause or
manifestation, for all practical purposes, confine
individuals to wheel-chairs.

2. Semi-Ambulatory: Impairments that cause individuals to walk with
difficulty or insecurity. Individual using braces
or crutches, amputees, arthritics, spastics and
those with pulmonary and cardiac ills may be
seni-ambulatory.

3. Sight : Total blindness or impairments affecting sight to
the extent that the individual functioning in
public areas is insecure or exposed to danger

4. Hearing: Deafness or hearing handicaps that might make
an individual insecure in public areas because
he is unable to communicate or hear warning
signals

Mobility Devices

Recommendation

Adequate space for persons using mobility devices

* Adequate space should be allocated for persons using mobility devices, e.g. wheelchairs, crutches and
walkers, as well as walking with the assistance of other persons (Fig. 1, 2 and 7).

* The range of reach (forward and side; with or without obstruction) of a persons in a wheelchair should be
taken into consideration (Fig. 3, 4, 5 and 6).

* Attention should be given to dimensions of wheelchairs used locally. Standard size of wheel chair has been
taken as 1050mm x 750mm (as per ISI).
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Wheel Chair

Structure of wheelchair and name of each part (standard type)

Reference figures

1202 min

| " 15002000 "d_"i

Fig. 1 Space allowance Fig. 2 Space allowance
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Fig. 3. Forward reach without obstruction
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Fig. 4 Forward reach over obstruction
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Fig. 5 Side reach without obstruction
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Fig. 6 Side reach over obstruction

CRUTCHES
Fig.7 Space Allowance (There should be no obstruction in this zone)
CONTROLS
Heights for Switches, Doors, Handrails
Controls

For locking and opening controls for window and doors should not be more than 1400mm from the finished floor

usable by one hand.

Switches for electric light and power as well as door handles and other fixtures and fittings should be between
900mm - 1200mm from finished floor.

Power point for general purpose should be fixed between 400-500mm from the finished floor.
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Typical Dimensions for Essential uses with in easy reach

Range of Reach

* A wheelchair user's movement pivots around his or her shoulders. Therefore, the range of reach is limited,
approximately 630m for an adult male.

*  While sitting in a wheelchair, the height of the eyes from the floor is about 1190mm for an adult male.

Range of Reach

* A wheelchair has a footplate and leg rest attached in front of the seat. (The footplate extends about 350mm in
front of the knee). The footplate may prevent a wheelchair user from getting close enough to an object.

Manually operated equipment must be designed to be easily accessible from a wheelchair.
Make sure that the coin slots of vending machines etc. are located no higher than 1200mm.

Allow a space at least 350mm deep and 700mm high under a counter, stand, etc.

Space required for wheelchair footplate
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Construction and Maintenance Standards

Special Needs for the Persons with disabilities:-

With regards to the design guidelines the special needs of the persons with disabilities for construction of built
environment are as follows:

A. Non-Ambulatory Disabilities

Persons restricted on wheel chair should use the facilities within the built environment alone without a
helper's assistance.

Wheelchair Users

A wheelchair may be operated by the user alone or with a helper's assistance. However, wheelchair design
must assume that the user should be able to operate the wheelchair without help.

The width and length of the wheel chair, its control and the diameter of the casters decide the following:
O Width of entrances and exists (clear 900mm, click here to view image)

O Width of the passage/corridor (min. 900mm, click here to view image)
O Slope of the climbing (min. ramp slope 1:12, click here to view image)
0

Passing over different levels and grooves (Grafting with narrow slots in the direction of movement
and level difference to limit to 2 cm or less, click here to view image).

o

Range of reach ( click here to view image)

0 Transferring from wheel chair (adequate space is required to transfer from wheel chair to toilet seat
and bed. (Ref. Details of toilets, and guest rooms, Page No. 43 & 65).

O  Lift size (Ref. Details of lift, click here to view image).
0 Toilet size (Ref. Details of toilet, click here to view image)

B. Semi Ambulatory Disabilities

Persons with impaired walking

Persons in this category who use walking aids such as crutches or canes, who are amputees, who have chest
ailments or heart disease. The persons in this category include those who can not walk without a cane and
those who have some trouble in their upper or lower limbs although they can walk unassisted.

Design requirements

0 Width of passage for crutch users (min. 900 mm)
O Finishes of floor surface with non slip floor material.

O Installation of handrail to support the body weight at the critical places e.g. staircase, toilet, ramp,
passage with a change of level (800-850 mm).

0 Extension of handrail on the flat landing at the top and bottom of the stairs (300 mm).

O To prevent slipping off the cane or crutch from the side of the stairs or ramps (20 mm high lip on the

exposed edge).
-
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Shape of passage
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To prevent a cane or crutch tip from slipping off the side of the stairs or ramp, install a 20 mm high lip on the
exposed edge.

Sight Disabilities
Persons with impaired vision

Persons in this category are totally blind or with impaired vision. Visually impaired persons make use of other
senses such as hearing or touch to compensate for the lack of vision. It is necessary to give instructions
accessible through the sense of touch (hands, fingers or legs).

While walking with a white cane to spot their feet near the tip of the cane the persons may bump his or her
head or shoulder, against protruding objects.

Persons with limited vision may be able to discriminate between dark and bright, shades and difference in
primary colors.

Design requirements

0 Use of guiding blocks for persons with impaired vision to guide them within the buildings and
facilities and facilities and outside the building. (Refer details of guiding/warning blocks).

0 Installation of information board in braille.
O Installation of audible signages (announcements)
0 Removal of any protruding objects and sufficient walking space for safe walking.

O For persons with limited vision use of contrasting color arrangements.

Hearing Disabilities
Person with impaired hearing

Persons in this category are totally deaf or have difficulty in hearing. They are generally use their sight to
gather information in public places.




Design requirements
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O Provision of information board in an easily understandable manner.

0 Provision of illuminated signages, layout diagrams to help the persons easily reach the desired place.

Elderly person

Elderly persons may suffer impaired mobility, sight disabilities or any other physical difficulties, for which the design
guidelines for them within and outside the buildings and facilities shall be similar like other physically disabled

persomns.

Category 1
Category 2
Category 3
Category 4
Category 5
Category 6
Category 7

Category 8

Category 1

Category 2

Category 3

Category 4

Category 5

Category 6

Classification of Buildings

Residential

Commercial

Manufacturing

Public and Semipublic
Recreational

Transportation & Communication
Agriculture & Water Bodies

Special Area

Residential

Primary Residential Zone

Mixed Residential Zone

Unplanned Informal Residential Zone

Commercial

Retail Shopping Zone

General Business & Commercial

District Centres

Wholesale, Godowns, Warehousing/Regulated Markets.

Manufacturing

Service and Light Industry
Extensive and Heavy Industry
Special Industrial Zone,
Hazardus, Noxius, and chemical

Public and Semi-public

Govt/Semi Govt/Public Offices

Education and Research, Medical and Health
Social Cultural and Religious

Utilities and Services

Recreational

Playgrounds/stadium/sports complex

Parks & Gardens-Public open spaces

Special recreational zone-restricted openspaces
Multi open-space (Maidan)

Transportation & Communication
Roads, Railways, Airports, Seaports and Dockyards, Bus Depots/Trucks
Terminals & Freight complex Transportation and Communication
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Agriculture & Water Bodies

Poultry and Daily Farming

Brick Kiln and Extractive Areas

Category 7
Agriculture
Forest
Rural Settlements
Water Bodies
Category 8 Special Area

Old Built up (core) Area
Heritage and Conservation Area
Scenic Value Areas

Village Settlement

Other uses

Min. Access Provisions Required in Various Types of Buildings

Type of Building
Single detached, single dwelling units
Staff housing, multiple dwelling and high

rise residential units and tenements

Tenement houses, row houses,
apartments and town houses.

Post offices, banks and financial service
institutions

Shophouses and single-storey shops

Places of worship

Food centres

Community centres, village halls,
auditoria, concert halls, assembly halls,
cinemas, theatres and other places of
public assembly.

Minimum Provisions

A minimum of 2 per cent of the total number of units to be constructed
with barrier-free features. (Adoptable Units)

A minimum of 1 unit for every 25, plus 1 additional unit for every 100
units thereafter. Entrances and exits to be accessible.

A minimum of 1 unit for up to 150 units, and a minimum of 1
additional unit for every 100 units thereafter to be accessible.

A minimum of 1 lowered service counter on the premises

A minimum of 1 lowered automatic teller machine (ATM) I cash
disbursement point on the premises. Stamp vending machine.

Accessible shopping area

Entrances and exits and main area of worship to be accessible.

Mosques: access to area for ablutions; Churches: access to-
confessionals, fonts and chapels;

Temples: access to shrines arid courtyards.
A minimum of 1 table without stools or seats attached to the floor for
every 10 tables.

A minimum of 2 tables without stools or seats attached to the floor for
the whole premises.

Accessible entrance

Accessible entrances, exists, aisles and main community or public
gathering areas.

Accessible toilet facilities should be nearby.

Seating for persons with disabilities to be accessible from main
entrances and lobbies.

Various seating/viewing choice to be provided for persons in
wheelchairs throughout the main setaing area.

A minimum of 2 wheelchair spaces for seating capacity up to 100 seats.

A minimum of 4 wheelchair spaces for seating capacity from over 100 to
400 seats.
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Design Elements within the Building Premises

(Public Buildings)

Site Planning
Walks and Paths
Levels and Grooves
Kerb Ramp
Parking
Approach to Plinth Level
Ramped Approach
Stepped Approach
Entrance landing
Corridor
Entrance Landing
Windows
Stair Ways
Lift
Toilet
Signages
Other Facilities
Counter
Water Fountain
Telephone
Mailbox

Vending Machine

Site Planning

To accommodate the handicapped and elderly people each building and its site should be planned and designed as an

integral unit from the very beginning of the design process.

Walks and Paths

Walks should be smooth, hard level surface suitable for walking and wheeling. Irregular surfaces as cobble

stones, coarsely exposed aggregate concrete, bricks etc. often cause bumpy rides.

The minimum walkway width would be 1200 mm and for moderate two way traffic it should be 1650 mm -

1800 mm.

Longitudinal walk gradient should be 3 to 5% (30 m - 50 mm in 1 meter)
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When walks exceed 60 Meter in length it is desirable to provide rest area adjacent to the walk at convenient
intervals with space for bench seats. For comfort the seat should be between 350 mm - 425 mm high but not over
450 mm.

Texture change in walkways adjacent to seating will be desirable for blind persons.

Avoid grates and manholes in walks. If grates cannot be avoided then bearing bar should be perpendicular to
the travel path and no opening between bearing bars greater than 12 mm in width.

S LLLLD
ALLET
C1LLLEn
JATRn
JATENT e
IERREEIS

L QUi © | ]

Details of Grating
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Gaardrail

Levels and Grooves

(Passing over different levels and grooves)

The casters on a wheelchair are about 180 mm in diameter. Therefore, a wheelchair can only get over a small
level difference.

Use a method that can reduce the height of the level difference, in addition to the methods shown here.

It can be difficult to move a wheelchair if a caster is caught in a groove.

It is desirable that there is no difference in level, (if a difference is unavoidable, limit it to 20 mm or less.)

Round off or bevel the edge.

To prevent a wheelchair from getting its casters caught in a drainage ditch or other cover.
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Install grafting with narrow slots in the direction of movement.
Treat the grafting with a non-slip finish.

Reduce the gap between an elevator floor and the landing.

Kerb Ramp
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*  Walkway should be constructed with a non-slip material & different from rest of the area.
¢  The walkway should not cross vehicular traffic.

* The manhole, tree or any other obstructions in the walkway should be avoided Guiding block at the starting
of walkway & finishing of the walkway should be provided.

Guiding block ran be of red chequered title, smooth rubble finish, prima regina, Naveen tiles or any other
material with a different texture as compared to the rest of the area.
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Parking
Parking :- For parking of vehicles of handicapped people the following provisions shall be made:
a. Surface parking for two care spaces shall be provided near entrance for the physically handicapped persons
with maximum travel distance of 30 M from building entrance.
b. The width of parking bay shall be minimum 360 Meter.

c. The information stating that the space is reserved for wheel chair users shall be conspicuously displayed.

d. Guiding floor materials shall be provided or a device which guides visually impaired persons with audible
signals or other devices which serves the same purpose shall be provided.

Approach to the Plinth Level

Approach to plinth level: Every building should have at least one entrance accessible to the handicapped and shall be
indicated by proper signage. This entrance shall be approached through a ramp together with the stepped entry.

Ramped Approach: Ramp shall be finished with non slip material to enter the building. Minimum width or ramp shall
be 1800 mm. With maximum gradient 1:12, length of ramp shall not exceed 9.0 M having double handrail at a might of

800 and 900 mm on both sides extending 300 mm, beyond top and bottom of the ramp. Minimum gap from the
adjacent wall to the hand rail shall be 50 min.
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Cross Section of Ramp

When climbing a ramp in a wheelchair, the upper limbs must bear the burden of propelling the body up the
ramp.

When descending a ramp in a wheelchair, especially on steep ramps, there is a possibility of the wheelchair
running out of control because the user must manually control the speed.

Prevent the installation of steep ramps.

Make sure the grade of a ramp is a moderate rise of 10 mm to each 120 mm of travel.

Provide a flat surface 1500 mm or more in length at the top and bottom of the ramp for a wheelchair to
pause and prevent it from going out of control.

Cross Section of ramp

Stepped Approach:- For stepped approach size of tread shall not be less than 300 mm. And maximum riser shall be
150 mm. Provision of 900 mm high hand rail on both sides of the stepped approach, similar to the ramped approach.
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Ramp Details
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Entrance Landing

Entrance Landing:- Entrance landing shall be provided adjacent to ramp with the minimum dimension 1800 x 2000
mm. The entrance landing that adjoin the top end of a slope shall be provided with floor materials to attract the
attention of visually impaired persons (limited to coloured floor material whose color and brightness is conspicuously
different from that of the surrounding floor material or the material that emit different sound to guide visually impaired
persons hereinafter referred to as "guiding floor material" (Annexure -1). Finishes shall have a non slip surface with a
texture traversable by a wheel chair. Curbs wherever provided should blend to a common level.



530

Corridor

Lol

Corridor connecting the entrance/exit for the handicapped:- The corridor connecting the entrance/exit for
handicapped leading directly outdoors to a place where information concern in the overall use of the specific building
can be provided to visually impaired persons either by a person or by signs, shall be provided as follows:

'Guiding floor materials' shall be provided or devices that emit sound to guide visually impaired persons.
The minimum width shall be 15000 mm.
In case there is a difference of level slope ways shall be provided with a slope of 1:12.

Hand rails shall be provided for ramps/slope ways.

Required width for passage of wheelchair

The wheelchair body itself is about 650 mm wide. Allowing for the use of hands and arms outside the
wheelchair, the passage must be as wide as 900 mm or more.

Locations such as entrances and exits can be 900 mm wide. However, a continuous passage (e.g. a
corridor) must at least be 900 mm wide to allow for slight side-to-side movement of the wheelchair as it
travels.

Required width for Passage of Wheelchair
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a. Corridors etc. must at least be 900 mm wide. At this width, however, it is difficult to turn a wheelchair
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Required width to turn a wheelchair

The diagram on the right shows the space required to turn a wheelchair.
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Protruding objects, such as directional signs, tree branches, wires, guy ropes, public telephone booths, benches and
ornamental fixtures should be installed with consideration of the range of a visually impaired persons's cane

Protruding objects

Entrance/Exit Door

EntrancaExil Door

Exit/Entrance Door:- Minimum clear opening of the entrance door shall be 900 mm. And it shall not be provided with
a step that obstruct the passage of a wheel chair user. Threshold shall not be raised more than 12 mm.
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Sliding door

Doorways

Windows

A window should have handies/controls at a height that permits use from wheelchairs.

A window should have an unobstructed viewing zone for wheelchair users.

Curtain or venetian blind controls/ropes should be accessible for wheelchair users.

Steps and Stairs

Stops and Stairs




533

ls - - —
] = F i -
-
o PR e
= I 1
| )
i, ¥
[ va
5
Lift
L
[ '—_
i -
|

Lifts: Wherever lift is required as per bye-laws, provision of at least one lift shall be made for the wheel chair user with
the following cage dimensions of lift recommended for passenger lift of 13 persons capacity by Bureau of Indian
Standards.

Clear inter al depth : 1100 mm.
Clear internal width : 2000 mm.
Entrance door width : 900 mm.
a. A hand rail not less than 600 mm. Long at 800-1000 mm, above floor level shall be fixed adjacent to the
control panel.

b. The lift lobby shall be of an inside measurement of 1800 x 1800 mm or more.

c. The time of an automatically closing door should or minimum 5 seconds and the closing speech should not
exceed 0.25 M/Sec.

d. The interior of the cage shall be provided with a device that audible of the cage for entrance/exit is either open
or closed.
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Toilet
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One special W.C. in a set o toilet shall be provided for the use of handicapped with essential provision of wash basin

near the entrance for the handicapped.
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* The minimum size shall be 1500 x 1750

*  Minimum clear opening of the door shall be 900 mm. and the door shall swing out.
. Suitable arrangement of vertical/horizontal handrails with 50 mm. clearance from wall shall be made in the
toilet.

. The W.C. seat shall be 500 mm. from the floor.
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Typical Toilet

Typical Tailet

oy

Toilet floor shall have a non-slip surface without any Ivl. Difference.

Guiding block near the entry should have a textural difference, (e.g. Diamon Tiles, Prima Regina Tiles,
Undressed Granite)

* Light-weight PVC door shutter should be provided as a sliding door
d Provision of vertical and horizontal rail as 40 mm C.P. Steel Pipe.
Signages
The main purpose of signs should be to provide a clear designation of places, warnings and routing information. A
person in a wheel chair is less than 1200 mm high. A person who is partially sighted needs contrasting texture along

side walkways and audible signs for dangerous areas. Signs should be useful to everyone, easily seen from eye level,
readable by moving the fingers and well lighted for night time identification.

Signs shall indicate the direction and name of the accessible facility and incorporate the symbol of access.

* The size, type and layout of lettering on signs shall be clear and legible.
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'Height' of letter for varying viewing distance

Required viewing Distance (M) | Minimum height of letter (MM)
2 6
3 12
6 20
8 25
12 40
15 50
25 80
35 100
40 130
50 150

Height of symbol of access for varying viewing distance

Requiring viewing Distance (M) || Minimum size of letter (MM)
0.7 60x60
7.18 10x110
18+ Min. 200x200
Max.450x450
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Signs should be in contrasting colours and preferably be embossed in distinct relief to allow visually impaired
persons to obtain the information they contain by touching them.

Simple symbols and contrasting colours which are universally recognized should be used, e.g. green for safety
or go, yellow or amber for risk or caution, and red for danger.
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Guiding/Warning Floor Material

Guiding/Warning Floor Material
Shapes of guiding blocks for persons with impaired vision

(1) Shape of ner block
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{2) Shape of spot block
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Places to install guiding blocks for persons with impaired vision

Immediately in front of a location where there is a vehicular traffic.
Immediately in front of an entrance/exit to and from a staircase or multilevel crossing facility.
Entrance/exit to and from public transportation terminals, or at boarding areas.

Sidewalk section of a guiding or approaching road to the building.

Path from a public facility which is frequently visited by persons with impaired vision (e.g. a city hall or library) to
the nearest railroad station (to be installed at intervals)

Other placed where installation of a guiding block for persons with impaired vision is considered effective (eg.

locations abruptly changing in-level or ramp).
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Other Facilities

Counters

To make a counter easily accessible for a wheel chair user, allow a space about 700mm high and 350mm deep under
the counter.

Water Fountains (Drinking)

Allow sufficient space around the water fountain to make it easily accessible for wheel chair users. Depending on the
type of water fountain allow a space about 700mm high and 350mm deep under the fountain.

Telephones

Allow a space about 700mm high and 350mm deep under the telephone stand. The telephone receiver must be placed
at a height of 110 cm or less.

Mailboxes
The mail slot must be located at a height of 1200 mm or less.
Vending Machines

The coin slot must be located at a height of 1200 mm or less.
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Kerb at Footpath
Road Crossing

Public Toilets

Bus Stops/Taxi Stand
Telephone Booth
Signages

Note:
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Design Elements Outside the Building

Kerb At Foot
Path

For details, refer Site Planning

Signages

For details, refer Signages in Design Elements Within The Building Premises.

Road Crossing

Sidewalk Fences
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Public Toilets

The toilet bowl should preferably be a stool type.
At least one of the toilet bowls must have a handrail installed.
The door should, as a rule, be outward-opening.

The door lock must be easily operable. Also, an indication must be provided on the outside of the stall to show that the
toilet is occupied.

Bus Stops

Two rows of guiding blocks for persons with impaired vision should be provided 300 mm, away from the bus stop
pole on the sidewalk.

The bus stop pole should be clearly visible after dark.

The bus stop area should be equipped with a roof and bench.
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Information on the names of all stops along a bus route should be indicated inside the bus by displaying text in a
suitable position. Preferably, this information should also be announced verbally.

Information on a route and its final destination should be displayed outside the bus in large text, especially on its
front and side. This information should be illuminated by an internal light to make it readable in the dark.

Guiding blocks for persons with impaired vision
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Taxi Stand

Two rows of guiding blocks for person with impaired vision should be provided 300mm. away from the taxi stand
pole on the sidewalk.

The taxi stand pole should be visible after dark.

For wheelchair users to be able to approach a taxi easily, sudden level difference from the taxi stand to the road
need to be eliminated.

It is recommended that taxis be adapted to allow passengers to get in and out of them while remaining seated in
their wheelchairs.
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Telephone Booth

Sufficient floor or ground space for a forward or parallel approach by a wheelchair user should be provided near
telephone booths.

The highest part of a telephone should be within reach of a seated person.

Knee space should be provided under telephones.

'_;'.-_,-l.;.'.t.- I!'

i
[fl T T '| [ ~ :L:I"‘“*--.‘ﬁ
e | 141 — 'Ell_.-" —
ik L= 1 ke

=N '“[



542

Residential Buildings

Essential areas for barrier free design standards for disabled other than the general building design standards are as
follows:

Street

Shopping area

Access to transportation
Kitchen

Bathroom

Bedrooms

Living rooms

Windows and the view
Street

Before building any apartment house for the elderly and handicapped, it is advisable to note street conditions, access
to transportation, proximity to shopping areas, and whether there are major obstacles between the apartment house
and the shopping locations.

Both wheelchair users and elderly handicapped persons have a common need of hard, nonslip, even street surface.
Avoid loose gravel and provide continuing common surface not interrupted by steps or sudden changes in level, and
other obstructions such as manhole covers, light or telephone poles. The street should be marked with signages in
braille and visual signages at appropriate height to indicate the shopping area, apartment blocks, bus stop, taxi stand.

Shopping Area

It is not enough to design a barrier free building for the handicapped and elderly, one must also provide barrier free
streets and shopping areas within the immediate vicinity if the residents are to as self sufficient as they would like an
could be.

There should not be any major crossing between the apartment block and shopping area. If unavoidable, some form of
safe crossing, such as bridge r subway accessible by ramp and steps over or below the highway should be planned
which people could get from one side of the road to the other. The shops should be accessible with all essential barrier
free design elements such as ramped approach along with stepped approach, adequate space for landing, sufficiently
wide corridor, signages, sliding or automatic door, guiding warning block, accessible counter, telephone booth, mail
box, and toilet facilities.

Access to transportation

It is essential to accept that very few handicapped or elderly persons living in such a special housing are able to drive
or have their own cars, because of their handicaps or age, or even for economic reasons. This means that both, groups
which are required to take care for easy access to transportation facilities are as below.

Safe crossing facilities for persons with wheel chair and with impaired vision by providing acoustic signal and
installing a safety zone on a wide road.

Provision of kerb ramp at appropriate location at the footpath.

Provision of guiding block at the starting and ending of crossing.

Accessible bus stop/taxi stand (refer transportation, details or bus stop/taxi stand).
Accessible sub way/over bridge (refer transportation, details of over bridge).

Accessible concourse, ticket booth of the railway station (refer transportation).
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Kitchen
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Floor space should allow easy wheelchair movement between, worktop, sink and cooking stove. A 1500 mm min.
width should be provided for wheelchair turns between counter and opposite wall.

Worktops, sinks, and cooking area should be at the same level at a height of 780 mm - 800 mm high from floor.
A knee room of 700 mm high should be provided under the sink.

Base cabinets storage space with hinged doors and fixed or adjustable shelves should be avoided . Base cabinets
are most usable with drawers of various depth. Pullout vertical units at one or both sides of the work centres are
desirable.

Maximum height of shelves over worktop is 1200 mm.

A min. gap of 400 mm. should be provided between the edge of work top and top shelves. Side reach for low shelf
height should be 300 mm.

Living Room and Bedroom

At least 1500 mm turning in space for wheel chair should be kept near all entry points to the living area.
A living dining combination is preferable to a kitchen dining combination.

A wheelchair requires at least 750 mm seating space at the dining table.
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Sleeping - living room combinations are not recommended. Bed rooms for the wheelchair users need more floor
area to provide wheelchair circulation.

The bedroom layout should be such that the bed should not be in a corner of a wall. At least 900 mm should be
provided for a wheelchair from the side of the wall for access and there should be large enough-space for transfer
by a wheelchair user, or for a helper to assist in the transfer.

The bed should be at a height from the ground that permits wheel chair turning under the bed.

A min. 900 m width should be kept in front of bedroom closet and any other furniture.

Clothes hanger rod should be at a height between 1050 mm - 1200 mm. The max. and min. height of shelf should
be 1400 and 300 mm, and the recommended zone is from 450 mm to 1200 mm.

Bathroom

Bathroom

* The basin should be installed at a height and position for convenient access by wheelchair users.

* The basin should have appropriate knee clearance and foot clearance space for wheelchair users.

d Sufficient clear space for wheelchair users should be provided in front of the basin.

*  The mirror should be so installed as to permit its use by wheelchair users.

*  Shower cubicles should have seats whose width and height facilitate easy transfer by wheelchair users.

* Shower cubicles should have grab rails at a height and position that allows for easy gripping by wheelchair
users.

* Shower cubicles should have call buttons or other signals devices at a height and position easily reached in
an emergency.

*  Sufficient space should be provided beside shower cubicles for transfer by wheelchair users.

*  Shower doors, locks or catches should be of a type that can be opened from the outside in an emergency.
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Shower doors should preferably be of sliding or outward opening type.

These recommendations are relevant for communal bathing facilities for low incoming households.

WC or toilet compartment should have enough floor space for wheelchair users to enter and exit.

The toilet bowl should be of a type (e.g. wall-hung) and in such a position as to permit easy approach by
wheelchair users.

The seat of the toilet bowl should be a the correct height for wheelchair users.

WC compartments should have support rails at a position and height suitable for wheelchair users and other
persons with physical disabilities. Upward-folding support bars are recommended to allow lateral transfer
from a wheelchair.

A toilet paper dispenser should be so installed as to be easily used by a person with physical impairments
sitting on the toilet.

Fittings, such as soap dispenser, electric hand dryer and mirror, should be low enough or a wheelchair user
to use comfortably.

The wash basin should be at a height that is easily accessible for wheelchair users.
Level-type taps should be installed to wash basins.

Floor finishes should be of non-slip material.

Doors should be either of the sliding or outward-opening type.

Locks to toilet doors or cubicles should be of a type that can be opened from outside in case of emergency.

A 1218
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Guest House
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Adequate space is required for a wheelchair user to transfer from the wheelchair to a toilet seat.

For details of Bathroom and Bedroom, refer details of Bed Room and Bathroom of Residential Buildings.

Auditorium

*  Applies to wheelchair spaces in auditoria, assembly halls, theatres and similar facilities.

*  Accessible seating space should be provided in a variety of locations to give persons with physical disabilities
a choice.
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Plan view of guest seating arrangement

Parks

Park road

These should be no difference in level around an approach to a park and park roads. If a level difference is
unavoidable, a ramp or a staircase plus a ramp is needed.

A level landing should be provided before and after the change in level.

- For ramp, see the guidelines for "Ramps".

- For stairs, see the guidelines for "Steps and Stairs".

Paved surfaces should be made of a non-slip material.

At locations where there is a difference in level, such as stairs, the surface materials should be changed using
a colour contrast scheme and guiding blocks.

Approaches and pathways should be wide enough for wheelchair users (min. 900 m. with regular passing
places 1800 mm. wide)

Drainage ditches should not be constructed in park road areas. If a drainage ditch has to be constructed, a
ditch cover should be provided.

Slots in ditch/drain covers must be narrow enough so as not to risk crutched or the tyres of wheelchairs
being stuck.

An information board with information about the facility should be provided for persons with impaired
hearing. The board should be designed to be easily legible by using sufficiency large text size, distinct contrast
and illumination. The information should also be in Braille.

Benches, dustbins ad drinking fountains should be installed with adequate space around them for wheelchair
users to maneuver.

Benches should be installed along the side of par roads.
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Guiding blocks should be provided for persons with a visual impairment.

Restaurant
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A space should be provided for wheelchair users at tables.

A space should be provided for wheelchair user for access to and from the tables.

Railway Stations

Approach to Station

The approach should not have a difference in level. If a level difference is unavoidable, install a ramp or a
ramp plus staircase.

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps
and Stairs").

Paved Surfaces

Pathways should be constructed of non-slip material. At places where there is a difference in level, such as
where staircases meet floors, it is desirable that the appearance of the surface material be changed using
colour contrast both immediately before and after that area.

The approach pathway should have guiding blocks for persons with impaired vision (see "Guiding Blocks").
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d If the approach pathway is parallel to a road for vehicles, enhance the safety of pedestrians by installing
guard rails.

Platform Entrances and Exits

* The station entrance/exit should not have a difference in level. If a level difference is unavoidable, install a
ramp or a ramp plus staircase.

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps
and Stairs").

d It is desirable that space be marked out near the entrance/exit for vehicles carrying wheelchair users.

(For other details about parking lots, see "Parking/Space").

Reservation or Information Counters

*  Reservation or information counters should have unobstructed approaches for wheelchair users.
d Counter heights should not be in excess of 850 mm.

Concourse

. The width of the concourse should be-at least 1800 mm.

. The concourse should not have a difference in level. If a level difference is unavoidable, install a ramp, or a
ramp plus staircase.

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps
and Stairs").

* The floor surface of a concourse should be made of a non-slip material. At places, where there is a difference
in level such as stairs, it is desirable that the appearance of the surface material be changed using colour
contrast.

* Ensure that columns, signboards, and other fixtures do not protrude from wall surfaces (see "Protruding
Objects" Ref. Page No.33).

* Install guiding blocks on the concourse for persons with impaired vision (see "Guiding Blocks" Ref. Page No.
46).
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Stairs

*  For details, see the guidelines for "Steps and Stairs".

Lifts (Elevators)

* install a lift (elevator) as a means to enable passengers with disabilities to move between floors.

*  For the lift (elevator), install two guiding blocks for persons with impaired vision 300 mm. away from the call
button.

. For other details, see "Lifts".

wC

¢ Install a toilet and washstand suitable for use by wheelchair users and other passengers.

Guiding blocks to ticket gates for persons with impaired vision

Ticket Gates

* At least one of the ticket gates should be wide enough to allow wheelchair users to pass through easily.
*  One of the ticket gates should have a continuous line of guiding blocks for persons with impaired vision.

*  For other details, see "Guiding Blocks".
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Ticket gates

Ticket Vending Machines

*  The coin slot should be at a suitable height for easy insertion of coins by wheelchair users.
* A knee recess beneath the ticket vending machines should be provided.
. Install guiding blocks for persons with impaired vision 300 mm. away from the ticket vending machine.

. The fare buttons, cancel buttons and other information buttons should be written in Braille or in a distinct

relief pattern.
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Plan view of platform
Level difference and clearance between car door and platform.
Platforms

¢  The platform should have one row of dotted guiding blocks for persons with impaired vision, 800 mm. or more
from the edge.

*  The paved surface of the platform must be made with a non-slip material.

*  Stairs, kiosks and dustbins on the platform must not hinder the clear passage of persons with impaired vision
and wheelchair users.

* A bench should be installed on the platform, having guiding block around it.
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Wheelchair space and information sign inside the car

Platform

Railway and subway car doors

d Car doors should be wide enough for wheelchair users (minimum 900 mm).

* The gap between car doors and the platform should be reduced to an absolute minimum.

Aisles

* Aisles should be wide enough for the passage of wheelchair users.

Wheelchair Space
* A space for a wheelchair should be made available at the side of the door.

* The space should be indicated inside and outside the car by using the universally recognized symbol for
wheelchair accessibility.

* Install a ring-strap or other appropriate safety grip for wheelchair users to hold on to.

Information

* The information board should be made easily readable by using sufficiently large text size, distinct contrast
and illumination.

e It is desirable that in addition to a printed version of train schedule, table of fares and other travel
information also be in Braille.

* For hearing impaired persons an electronic sign board of appropriate size & height should be displayed on
each platform at conspicuous location for all announcements made by the railways.
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Information boards in concourse

Information signs and announcements

Install a map of train routes

Announce and provide in each car a visual display of the names of stations and route.



553

Wheelchair space inside the car
Seats

An appropriate numbers of designated seats for passengers with disabilities and for elderly should be provided
near doors.

C.R. RAVINDRA
Under Secretary to Government
Urban Development Department
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PERSONNEL AND ADMINISTRATIVE REFORMS SECRETARIAT
NOTIFICATION
No. DPAR 22 SDE 2010, Bangalore, Dated: 31.1.2011

Whereas the draft of the following rules further to amend the Karnataka Civil Services (Classification, Control
and Appeal) Rules, 1957, was published as required by clause (a), sub-section (2) of section 3 of the Karnataka State
Civil Services Act, 1978 (Karnataka Act 14 of 1990) in Notification No. DPAR 22 SDE 2010 dated 6.1.2011 in Part IV-A
(No.11) of the Karnataka Gazette Extra-ordinary dated 6.1.2011, inviting objections and suggestions from all persons
likely to be affected thereby within fifteen days from the date of its publication in the official Gazette.

Whereas, the said Gazette was made available to the public on 6.1.2011.
And whereas no objections and suggestions have been received in this behalf by the State Government.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 read with section 8 of the
Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990) the Government of Karnataka hereby makes the
following rules, namely:-

RULES

1. Title and commencement:- (1) These rules may be called the Karnataka Civil Services (Classification,
Control and Appeal) (Amendment) Rules, 2011.

(2) They shall come into force from the date of their publication in the official Gazette.

2. Amendment of Rule 18:- In rule 18 of the Karnataka Civil Services (Classification, Control and Appeal)
Rules, 1957,-

(i) in sub-rule (2), the clause (b) shall be omitted.

(ii) in sub-rule (3) the fourth proviso shall be omitted.

By Order and in the name of the Governor of Karnataka,

P. MARKANDEYA
Under Secretary to Government
Department of Personnel and Administrative
Reforms (Service Rules-2).

Q3R BB
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PARLIAMENTARY AFFAIRS AND LEGISLATION SECRETARIAT
NOTIFICATION
No. DPAL 02 SAMVYAVI 2011, Bangalore, Dated : 31st January, 2011

The following Order made by the Governor is hereby published for general information:-
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“ORDER

In exercise of the powers conferred upon me by sub-clause (a) of clause (2) of Article 174 of the Constitution of

India, I, H.R. Bhardwaj, Governor of Karnataka do hereby prorogue the Karnataka Legislative Assembly.

H.R. BHARDWAJ
GOVERNOR OF KARNATAKA”
By order and in the name of the Governor of Karnataka,
G.K. BOREGOWDA

Secretary to Government
Department of Parliamentary Affairs and Legislation
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OFFICE OF THE REGISTRAR GENERAL, HIGH COURT OF KARNATAKA, HIGH COURT
BUILDINGS, BANGALORE 560 001

NOTIFICATION

NO. HCE 6/2009. DATED 01.02.2011
RECRUITMENT OF CANDIDATES TO THE POST OF STENOGRAPHERS
LAST DATE FOR RECEIPT OF APPLICATIONS: 28.02.2011 (05.00 P.M.)

Applications in the prescribed proforma appended hereto are invited from the applicants, who are qualified as
on the last date fixed for receipt of applications for recruitment to 24 posts of Stenographers (which includes 4 Backlog
posts in SC category and 1 Backlog post in ST category)
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2. Method of Recruitment: Selection of candidates will be made in accordance with the High Court of Karnataka
Service (Conditions of Service and Recruitment) Rules, 1973 and the High Court of Karnataka Service (Direct
Recruitment by Selection) Rules, 1984 as amended from time to time.

3. Minimum Qualification: Must have passed SSLC Examination conducted by the Karnataka Secondary Education
Board or equivalent Examination.
Note: Preference will be given to those who are graduates.
Must have passed:-
1. The Senior Grade Examination in English shorthand in first class; or The Proficiency Grade Examination in
English Shorthand; and
2. Senior Grade Examination in Typewriting in English, conducted by the Department of Public Instruction of
the Karnataka Secondary Education Board or equivalent qualification.
4. Scale of Pay : Rs. 8000-200-8600-225-9500-250-10500-300-12300-350-14400-400-14800
5. Classification of vacancies:
Women Rural Displaced Kannada Ex-
Candidate . P . Physically . Un
Candidates from Medium Handicapped | €V | reserved Total
s Projects Candidates PP emen
CATEGORY -1 1 - - - - - - 1
CATEGORY-II (A) 1 1 1 - - - - 3
CATEGORY-II (B) 1 - - - - - - 1
SCHEDULED CASTE 1 1 - 1 - - - 3
SCHEDULED TRIBE - - - - 1 - - 1
GENERAL MERIT 3 2 1 1 - 1 2 10
TOTAL 7 4 2 2 1 1 2 19
CLASSIFICATION IN RESPECT OF BACKLOG VACANCIES OF SC AND ST CATEGORY
Women Rural .
Candidates Candidates Ex-servicemen Unreserved Total
s¢ 1 1 1 1 4
ST } 1 ) ) 1
6. Probation: The applicant if appointed shall be initially on probation for a period of two years or for extended
period if necessary
7. Age limit: Applicants must have attained the age of 18 years and must not have attained the age of:-
(@) 40 years in the case of a person belonging to Scheduled Caste or Scheduled Tribe or Category-I
of other Backward Classes.
(b) 38 years in the case of a person belonging to Category-II-A or II-B or III-A or III-B of Other
Backward Classes; and
(c) 36 years for others.
8. Those candidates called for Test / Interview will have to appear before the authorities in the premises of the High
Court of Karnataka, Bangalore at their cost.
9. Those persons, who attempt to obtain extraneous support by any means for his/her candidature from officials or
non-officials, shall not be eligible for appointment.
10. Application fee: Every application (excluding applications by Scheduled Caste / Scheduled Tribe / Category-I

applicants) shall accompany Crossed Indian Postal Order for Rs. 250/- (Rupees Two Hundred and Fifty Only) in
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favour of the Registrar General, High Court of Karnataka, Bangalore - 560 001. (Fee once paid shall not be
refunded under any circumstances) (SC/ST and Category-I candidates are exempted from payment of fee.)

11. Application Form:- Application in the prescribed proforma shall be filled in by the candidates in their own

handwriting and shall accompany self attested copies of the following certificates.

(@) Three Certificates of character, one from the Principal / Head of the Institution in which he/she
had last studied and two from respectable persons not related to him/her, testifying to his/her
character.

(b) Marks Cards of SSLC / Equivalent examinations and English Senior Grade Shorthand or
proficiency Grade Shorthand Examinations and Typewriting Examinations.

(c) Persons claiming the benefit of reservations under SC/ST shall produce a certificate in the form

prescribed by the Government issued by the competent authority.

(d) Degree Marks cards if the candidate is Graduate.

(e) SSLC or any other equivalent examination certificate showing the date of birth.

(f) Persons claiming the benefit of reservations under Category-I/1I-A/II-B/III-A/III-B shall produce

a certificate in the form prescribed by the Government issued by the competent authority.

(g) Persons claiming reservation under rural quota / Physically Handicapped quota / Displaced
from Projects / Kannada Medium / Ex-servicemen shall produce certificates issued by
competent authority.

(h) A passport size photo be affixed at the place provided on the application.

Note: Incomplete applications shall be liable to be rejected without notice. Original certificates and

testimonials be submitted only at the time of test/interview. Candidates shall not forward the original
documents alongwith the application.

12. Last date for receipt of application

Applications complete in all respects shall reach the Registrar General, High Court of Karnataka, High Court
Buildings, Bangalore 560 001 on or before 28.02.2011 (05.00 P.M.). Applications sent through post shall
be superscribed as “Application for recruitment to the post of Stenographer”. Applications received
beyond the date so fixed will be rejected.

(ii) In-service candidates shall submit their application through their official superiors so as to reach the
Registrar General, High Court of Karnataka, High Court Buildings, Bangalore 560 001, not later than the date
fixed for receipt of applications.

(iii) If the last date fixed for the receipt of applications happens to be a General Holiday, the next working day shall
be the last date for receipt of applications.

BY ORDER OF HON’BLE THE CHIEF JUSTICE,

B. A. PATIL
REGISTRAR (ADMINISTRATION)
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FORM OF APPLICATION FOR RECRUITMENT TO THE POSTS OF STENOGRAPHERS IN THE
HIGH COURT OF KARNATAKA, BANGALORE

AFFIX
PASSPORT
- SIZE
° PHOTO
The Registrar General
High Court of Karnataka
Bangalore
1. Name of the applicant in full
(in block letters)
2. Name of his/her father/husband
3. Gender
4. Age and Date of Birth
(as mentioned in the SSLC or equivalent certificate)
S. Postal Address

(in block letters)
(a) Permanent postal address
(b) Present postal address

(c) Telephone No.

6. Whether the applicant is presently employed? If so furnish the
details of employment and monthly income.

7. Occupation of Parents / Guardian.

8. Annual Income of Parents / Guardian.

9. Quualification

10 a) Whether the Applicant belongs to Scheduled Castes /

Scheduled Tribes / Category-I / Category-Il(a) / II(b) / III(a) / III
(b). If so, the same should be indicated. A copy of the Certificate
in support of the claim should be attached.

11 Whether the applicant has credited the prescribed fee in the form
of postal order and whether he/she has enclosed the same.
(mention the postal order number and date).

12 Whether the applicant claims Rural candidate quota and if so,
whether relevant certificate is enclosed.

13 Whether the applicant claims quota of Physically handicapped. /
Displaced from Projects / Kannada Medium / Ex-servicemen. If
so whether relevant certificate issued by competent authority is
enclosed.

14 Whether the applicant is / was a Party to any Criminal
proceedings. If yes, furnish detailed information.

I do hereby solemnly and sincerely affirm that the statement made and the information furnished above are
true. Should it however be found that any information furnished herein is untrue in material particulars, I realise that
I am liable to criminal prosecution and I am also agreeable to forego the claim for public services under the State
Government.




570

PLACE :
DATE : SIGNATURE OF THE CANDIDATE.

NIeR TSI

-

o0 —IV-A BotiEed, axmed, FYBO 9, 0NN (FPsE N, S Tk NFR) Jo. Nese

PERSONNEL & ADMINISTRATIVE REFORMS SECRETARIAT

NOTIFICATION

No. DPAR 3 SSR 2010, Bangalore, Dated: 02.02.2011

Whereas, the draft of the following Rules further to amend the Karnataka Civil Services (Service and Kannada
Language Examinations) Rules, 1974 was published as required by clause (a) of sub-section (2) of section 3 read with
section 8 of the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990), in Notification No. DPAR 3 SSR
2010, dated: 29t December 2010 in part IV-A (No.1691) of the Karnataka Gazette Extra-ordinary dated: 30t December
2010 inviting objections and suggestions from the persons likely to be affected thereby within fifteen days from the

date of publication of draft in the Official Gazette.

Whereas the said Gazette was made available to the public on 30t December 2010.

And whereas no objections and suggestions have been received by the State Government.

Now, therefore, in exercise of the powers conferred by sub-section(1l) and section (3) read with section (8) of
the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990), the Government of Karnataka makes the

following rules, namely:-

RULES

1. Title and commencement.- (1) These rules may be called the Karnataka Civil Services (Service and

Kannada Language Examinations) (1st Amendment) Rules, 2011.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Amendment of rule 5.- In rule 5 of the Karnataka Civil Services (Service and Kannada Language
Examinations) Rules, 1974, in sub-rule(1), in sub-clause(ii), after the entries relating to item (ab) the following

shall be inserted, namely:-

“(ac) Kannada Language Test conducted by the Public Service Commission or any other Selection
Authority, as a part of examination for recruitment to the posts in the State Civil Services as
prescribed in the Karnataka Civil Services (Direct Recruitment by Competitive Examinations and
Selection) (General) Rules, 2006.”

By Order and in the name of the Governor of Karnataka

Devaraju
Under Secretary to Government
Department of Personnel & Administrative Reforms

(Service Rules-1).
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RURAL DEVELOPMENT AND PANCHAYAT RAJ SECRETARIAT
NOTIFICATION
No. RDP/306/KSS/2005, Bangalore, Dated: 20.01.2011

Whereas the draft of the following rules was issued as required by clause (a) of sub-section (2) of Section 3 read with Section 8 of the Karnataka State Civil Services
Act, 1978 (Karnataka Act 14 of 1990) in Notification No. RDP 306 KSS 2005 dated 02.06.2010 and thereafter published in Part-IVA of the Karnataka Gazette
Extraordinary dated 03.06.2010 inviting objections and suggestions from persons likely to be affected thereby within fifteen days from the date of publication of the draft in
the Official Gazette.

Whereas the said draft was made available to the public on 03.06.2010.
And whereas the objections and suggestions received in this behalf have been considered by the State Government.

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 read with Section 8 of the Karnataka Civil Services Act, 1978 (Karnataka Act 14
of 1990), the Government of Karnataka hereby makes the following rules, namely: -

RULES

1. Title and Commencement: - (1) These rules may be called as Karnataka General Service (Development Branch & Local Government Branch) (Cadre &
Recruitment) Rules, 2008.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definition: - In these rules, unless the context otherwise requires, “ Development Department” means Departments of Agriculture, Co-operation, Social Welfare,
Public Works, Woman and Child Development, Animal Husbandry including such other Departments declared as such by the State Government.

3. Method of Recruitment and Minimum Qualification: - In respect of each category of posts specified in Column (2) of the Schedule below, the scale of pay, the
number of posts, the method of recruitment and the minimum qualification, if any, shall be as specified in the corresponding entries in Columns (2), (3) and 3(a), (4) and (5)
thereof.

4. Repeal and Savings:- The Mysore General Service (Development Branch & Local Government Branch) (Recruitment) rules, 1962 are hereby repealed.

Provided that such repeal shall not affect, -
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(a) the previous operation of the said rules or anything duly done or suffered thereunder ; or
(b) any right, privilege, obligation or liability acquired, accrued or incurred under the said rules.
SCHEDULE
SL No. of Posts
No. Name of the Post & Scale of Pay | Perma |Tempo Method of Recruitment Minimum Qualification
nent rary
1 2 3 3a 4 5
1. Deputy Secretary, Panchayat Raj 12 - By promotion from the cadre of Deputy Secretary, For Promotion:
. Panchayat Raj (Senior Scale) belonging to Karnataka . . L.
(Selection Grade) General Service (Dev. Branch and Local Govt. Must have put in a minimum of 12 years service in
i Branch). the gadre of Deputy Slecretary, PanchayaF Raj
(Rs.22125- 30300) (Senior Scale), Council Secretary, Executive Officer,

Panchayat Raj, Assistant Secretary, Panchayat Raj
out of which not less than 3 years service shall be
in the cadre of Deputy Secretary, Panchayat Raj
(Senior Scale)

2. Director, Panchayat Raj 1 - By posting of an Officer of Karnataka General

Service (Development Branch and Local Govt.
Branch) in the cadre of -
i)  Deputy Secretary, Panchayat Raj (Selection
Grade)
or
i) Deputy Secretary, Panchayat Raj (Senior Scale)
as the case may be.
3. Director, 1 - By posting of an Officer of Karnataka General Service | For appointment on contract basis:

Abdul Nazir Sab State Institute of
Rural Development, Mysore

(Development Branch and Local Govt. Branch) in the
cadre of -

i)  Deputy Secretary, Panchayat Raj (Selection
Grade)
or
i) Deputy Secretary, Panchayat Raj (Senior Scale),
as the case may be

or

iiij) By deputation of KAS Officer (Selection Grade)
or an Officer of any other department holding
equivalent grade.

Provided that if no suitable person is available for
posting on deputation, on contract basis.

i) Must have specialised knowledge of Panchayat
Raj Administration.

i) Must have expertise with regard to
implementation of various Rural Development
Programmes of the Government of India as
well as the State Government.

iij) Must have experience of not less than fifteen
years in the field of Rural Development.

iv) Must have flair and commitment to totally
involve oneself with the Panchayat System and
ability to carry along the elected
representatives towards achieving the
objectives enshrined in the Karnataka
Panchayat Raj Act, 1993.

v) Must not have attained the age of 65 years.
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s1 No. of Posts
No’ Name of the Post & Scale of Pay | Perma |Tempo Method of Recruitment Minimum Qualification
) nent rary
1 2 3 3a 4 5
4. Deputy Secretary, Panchayat Raj 26 40 Seventy five percent by promotion from the cadre of For Promotion:
(Senior Scale) Executive Officer, Panchayat Raj / Asst. Secretary, Must have put in a service of not less than five
(Rs.20025- 28275) Panchayat Raj & twenty five percent by deputation years in the cadre of Council Secretary, Executive
of KAS (Senior Scale) Officers. Officer, Panchayat Raj / Assistant Secretary,
Provided that if sufficient number of KAS (Senior Panchayat Raj .
Scale) officers are not available for such deputation,
by deputation of officers holding equivalent grade
from development departments.
5. Executive Officer, Panchayat Raj / | 176 + - Sixty percent by Direct Recruitment in accordance
Assistant Secretary, Panchayat Raj | 39 = with Karnataka Recruitment of  Gazetted
(Rs. 14050 - 25050) 215 Probajcion.ers (Appointment by Competitive
Examinations) Rules, 1997;
Twenty percent by deputation of Officers belonging to
KAS Group-A (Junior Scale); and
Twenty percent by deputation of Officers of
equivalent grade from development departments.
6* | Deputy Director & Ex-officio Under 2 By promotion from the cadre of Gazetted Manager For Promotion:
Secretary to Government Must have put in a service of not less than five
(Rs. 14050 - 25050) years in the cadre of Gazetted Manager.
Provided that if no suitable persons who have put in
not less than five years of service are available,
persons who have put in not less than three years
service may be considered.
7* | Gazetted Manager 1 - By promotion from the cadre of Superintendent. For Promotion:
(Rs. 10800-20025) Must have put in a service of not less than five
years in the cadre of Superintendent.
Provided that if no suitable persons who have put in
not less than five years of service are available,
persons who have put in not less than three years
service may be considered.
8 Panchayat Development Officer 5628 - Sixty seven percent by Direct recruitment in For Direct Recruitment:
accordance with the Karnataka General Service , .
(Rs. 10000-18150) Must be holder of a Bachelor’s Degree or equivalent
(Development Branch and Local Government Branch) ¢ ised uni ity established by 1
Recruitment of Panchayat Development Officers of a recognised university established by law.
(Special) (Recruitment) Rules, 2009. For Promotion:
Must have put in a service of not less than five
years in the cadre of Grama Panchayat Secretary
and Rural Development Assistant (Grade-1).
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s1 No. of Posts
No’ Name of the Post & Scale of Pay | Perma |Tempo Method of Recruitment Minimum Qualification
i nent rary
1 2 3 3a 4 5
Thirty three percent by —
) ) Provided that if persons who have put in a service of
i) Merger of the POStS of Ext'ensmn Officers not less than five years are not available, persons
(Panchayat) against promotional quota under Rules who have put in a service of not less than three
43 of KCSRs as a one time measure, in which case years may be considered.
the cadre of Extension Officers (Panchayat) shall
stand abolished; and
ii) promotion from the cadre of Grama Panchayat
Secretary and Rural Development Assistant
(Grade-I).
9 Grama Panchayat Secretary & 2167 - Fifty percent by direct recruitment in accordance For Direct Recruitment:
Rural Development Assistant with the Karnataka Civil Services (Direct .
. i o Must be a holder of a degree of a recognized
(Grade-I) Recruitment by Competitive Examination & Uni it tablished by law in Indi
Selection)(General) Rules, 2006. niversity established by law in India.
(Rs.7275- 13350) For P tion:
Fifty per cent by promotion from the cadre of Grama or Fromotion:
Panchayat Secretary and Rural Development Must have put in a service of not less than five
Assistant (Grade-II); years in the cadre of Grama Panchayat Secretary
and Rural Development Assistant (Grade-1I).
Provided that, if no suitable persons who have put
in not less than five years of service are available,
persons who have put in not less than three years
service may be considered.
10 Grama Panchayat Secretary & 3461 Thirty percent by direct recruitment in accordance For Direct Recruitment:
Rural Development Assistant with Karnataka Civil Service (Direct Recruitment by .
i L . Must have passed SSLC examination or possess
(Grade-1II') Competitive Examination and Selection) (General) A ) X
equivalent qualification.
_ Rules, 2006.
(Rs.5800-10500) . . .
and For Direct Recruitment by selection :
Seventy percent by direct recruitment by selection () Must have p'asTedtSSL?.:xatr.mnatlon or
from among the persons who have worked as full possess equivalent quallication.
time Secretaries, Accounts Clerks, Typists or Bill (i) Must have put in a continuous service of not
Collectors in the erstwhile Village Panchayats or less than ten years as full time Secretaries,
Mandal Panchayats or in the Grama Panchayats as Clerks, Accountants, Typists or Bill Collectors
the case may be, in accordance with the procedure in the erstwhile Village Panchayats or Mandal
laid down hereunder. Panchayats or in the Grama Panchayats as
the case may be.
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s1 No. of Posts
N(;. Name of the Post & Scale of Pay | Perma |Tempo Method of Recruitment Minimum Qualification
nent rary
1 2 3 3a 4 S5

Procedure to fill seventy percent posts by direct
recruitment by selection:-

(i)

(i)

(i)

The Deputy Secretary (Development) of the
concerned Zilla Panchayat (hereinafter referred
to as Selection Authority) shall after taking into
consideration the vacancies to be filled in the
District, advertise the vacancies in the Official
Gazette specifying the conditions of eligibility,
nature of selection, number of vacancies to be
filled in the District and classification in
accordance with the reservation of posts
provided by or under any law or any order for
the time being in force and invite applications
from the intending candidates. Abstract of
such advertisement shall also be published in
two newspapers having wide circulation in the
District of which one shall be in Kannada.

The selection Authority shall from among the
candidates who have applied in response to the
said advertisement, prepare, in the order of
merit i.e,., on the basis of marks secured in
the qualifying examination and subject to
reservation of posts provided by or under any
law or any order for the time being in force , a
select list of candidates eligible for
appointment. In the case of candidates with
equal rank the older in age shall be placed
higher in the order of merit in the Select List.
The number of candidates to be included in
the Select List shall be equal to the number of
vacancies available. The Select List so
prepared shall be published in the Official
Gazette and also on the Notice Board of the
office of the Selection Authority.

The list of candidates selected by the Selection
Authority shall be valid till all the candidates
included in such list are appointed. The
candidates whose names are included in the
Select List may be appointed by the Appointing
Authority in the vacancies in the order in which
their names are found in Select List after
satisfying itself after such enquiry as it may
consider necessary that each of the candidates
is suitable in all respects for appointment.
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s1 No. of Posts
No’ Name of the Post & Scale of Pay | Perma |Tempo Method of Recruitment Minimum Qualification
) nent rary
1 2 3 3a 4 5
11*% | Superintendent / Senior Assistant 6 - By promotion from the cadre of First Division For Promotion:
/ Sheristedar. Assistant & Stenographer in the ratio 2:1, every 3rd . .
. Must have put in a service of not less than five
vacancy be filled by promotion from the cadre of . X T 4
(Rs.10000-18150) S years in the cadre of First Division Assistant or
tenographer.
Stenographer, as the case may be.
If no suitable persons are available, the posts may be . . .
. L. . Provided that, if no suitable persons who have put
filled by deputation of an official in equivalent cadre . X .
f . . in not less than five years of service are available,
rom any of the Civil Services of the State. i
persons who have put in not less than three years
may be considered.
12* | First Division Assistant 7 - By promotion from the cadre of Second Division For Promotion:
(Rs.7275-13350) Assistant. Must have put in a service of not less than five
If no suitable persons are available, the posts may be | years in the cadre of Second Division Assistant.
filled by deputati(?nA of an Aofﬁcial in equivalent cadre Provided that, if no suitable persons who have put
from any of the Civil Services of the State. in not less than five years of service are available,
persons who have put in not less than three years
of service may be considered.
13* | Stenographer 2 - By promotion from the cadre of Typist. For Promotion:
(Rs.7275-13350) If no suitable persons are available, the posts may be | Must have passed Senior Typewriting and Senior
filled by deputation of an official from any of the Civil | shorthand examination in Kannada conducted by
Services of the State. the Department of Public Instruction or is a holder
of a Diploma in Secretarial Practice with Kannada
Shorthand as optional (elective) subjects granted by
the Board of Technical Education in Karnataka or
posses an equivalent qualification.
14* | Second Division Assistant 5 - By deputation of an official in equivalent cadre from
(Rs.5800-10500) any of the Civil Services of the State.
15* | Typist 6 - By deputation of an official from any of the Civil
(Rs.5800-10500) Services of the State
16* | Driver 6 - By promotion from any of the cadres in Group-D For Promotion:
(Rs.5800-10500) catf(gory on the be.151s of senlorlliy,lds.enlorlty shall b? Must be holder of a current Heavy Goods Vehicle
I‘e.C oned by treating a per.son olding a post c.arrylng Driving Licence.
higher scale of pay as senior to a person holding a
post carrying a lower pay scale, seniority inter se
among those holding post carrying the same scale of
pay being determined on the basis of length of
service in respective cadres
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s1 No. of Posts
No’ Name of the Post & Scale of Pay | Perma |Tempo Method of Recruitment Minimum Qualification
i nent rary
1 2 3 3a 4 5
If no suitable persons are available for promotion,
the posts may be filled by deputation from any of the
Civil Services of the State.
17* | Attender 1 - By deputation from any of the Civil Services of the --
(Rs.5500-9500) State
18* | Peon / Dalayath 6 - By deputation from any of the Civil Services of the --
(Rs.4800-7275) State.

[* These are the cadres/ posts created for the Establishment of the Development Commissioner in the Rural Development & Panchayat Raj Department vide the Notification
No. RDC 496 ENZ 75 dated 09.10.1975]
By order and in the name of the Governor of Karnataka
S.U. SHIVAPPA

Under Secretary to Government,
Rural Development and Panchayat Raj Department.
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SOCIAL WELFARE SECRETARIAT
NOTIFICATION
No: SWD 70 MDS 2010, Bangalore, Dated: 21.1.2011

In exercise of the powers conferred under clause (3) and (7) of rule 11 of the Rules and regulations of the Association of the Karnataka Residential Educational

Institutions Society, the Governing council of the Karnataka Residential Educational Institutions Society with the approval of the Government of Karnataka communicated in
GO. No SWD 70 MDS 2010, Bangalore Dated: 21.1.2011 hereby, makes the following regulations, namely:-

1.
2011.

)

REGULATIONS

Title and commencement.- (1) These regulations may be called the Karnataka Residential Educational Institutions Society (Cadre and Recruitment) Regulations,

They shall come into force on the date of registration of these regulations under sub-section (2) of section 10 of the Karnataka Societies Registrations Act,

1960(Karnataka Act 17 of 1960).

2.

(@)
(b)

(©
(d)
()

(8)
(h)

(i)

)]

(k)

M
2

Definitions.- (1) In these regulations, unless the context otherwise requires,-
“Appointing Authority” means the executive Director of the Karnataka Residential Educational Institutions Society;

“Direct Recruitment” in relation to any category of service or post includes appointment otherwise than by promotion or deputation from any state civil service or
corporate or Body;

“Employee” means employee of the Society appointed in accordance with these regulations;

“Governing Council” means the Governing council of the society formed as per bye-law of the Society;

“Officer” means the Officer of the Society;

“Other Backward Classes” means the persons belonging to the classes or categories so notified by the Government of Karnataka;
“Promotion” means the appointment from a lower post or grade of service to a higher post or grade of service in the society;
“Recruitment Committee” means the authority appointed by the Governing Council for the purpose of making direct recruitment;

“Residential School” means the Residential School established by the Government of Karnataka from time to time for Scheduled Castes/Scheduled Tribes/Backward
Classes and other students, coming under the administrative jurisdiction of the society;

“Scheduled Castes” and “Scheduled Tribes” shall have reference to the Scheduled Castes and Scheduled Tribes in the Constitution (Scheduled Castes/Scheduled
Tribes) Order, 1950 made under Articles 341 and 342 of the Constitution of India;

“Selection” means selection in accordance with the provisions of these regulations by the Recruitment Committee appointed for the purpose by the Governing
Council;

“Society” means the Karnataka Residential Educational Institutions Society registered under the Karnataka Societies Registration Act, 1960.

Words used but not defined in these regulations shall have the meaning assigned to them in the Karnataka Societies Registration Act, 1960 or as the case may be, in

the rules made or deemed to have been made under the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990).

3.

Application of other rules to the employees of the Karnataka Residential Educational Institutions Society.- The provisions of following rules, save as

otherwise provided in these regulations, shall mutatis mutandis apply to the employees of the Karnataka Residential Educational institutions Society, namely:-



596

(1) The Karnataka Civil Services Rules except pension rules.
(2) The Karnataka Government Servant (Seniority) Rules, 1957.
(3) The Karnataka Civil Services (Conduct) Rules, 1960.
(4) The Karnataka Civil Services (General Recruitment) Rules, 1977 and Karnataka Civil Services (Probation) Rules, 1977
(5) The Karnataka Civil Services (classification, control and appeal) Rules 1957 subject to modification specified in Schedule — III.
(6) The Karnataka Civil Services (Service and Kannada Language Examinations) Rules, 1974
(7) All other rules made or deemed to have made under the Karnataka State Civil Services Act, 1978
(Karnataka Act 14 of 1990) governing the conditions of service of Government Servants.

4. Category of posts, method of recruitment and minimum qualification.- The establishment of the Karnataka Residential Educational Institutions Society shall
consist of the category of posts, scale of pay specified in column (2) of the Schedule - I their number, the method of recruitment and minimum qualification shall be as
specified in column (3) , (4) and (5) thereof.

5. Employees of the Karnataka Residential Educational Institutions Society to pass certain Service Examinations.- (1) The employee shall pass Kannada
language examination and certain other service examinations as specified in Schedule-IV within the time provided under The Karnataka Civil Services (Service and Kannada
Language Examinations) Rules 1974 or within two years from the date of commencement of these regulations whichever is later.

(2) Employee shall be confirmed in the post held by him or shall earn an increment in the time scale of the pay only when he passes the service examinations.
(3) For promotion to any higher post, candidate must have passed service examinations for such higher post, in the rules.

6. Authority to institute disciplinary proceedings and impose penalties and appeal provisions.- (1)The disciplinary proceedings against an employee of the
Karnataka Residential Educational Institutions Society may be instituted by the Appointing Authority in accordance with the Karnataka Civil Services (Classification, Control
and Appeal) Rules 1957. The Appointing Authority, the Disciplinary Authority to impose different type of penalties and Appellate Authority shall be as specified in schedule-
III appended to these regulations.

7. Absorption of officers and staff working on deputation in the Karnataka Residential Educational Institutions Society.- (1) The Governing Council, as a one
time measure, may within a period of one year from the date of commencement of these regulations obtain the written option for absorption in the Society from the officers
and staff working on deputation in the Karnataka Residential Educational Institutions Society and such officer or staff shall be absorbed in the category of post to which he
has exercised option after acceptance of the such option by the Governing council.

(2) The inter-se Seniority of persons absorbed under sub regulation (1) shall be determined from the date of acceptance of the option by the Governing Council.

(3) The previous service rendered by a person absorbed under these regulations shall be taken into consideration for the purpose of leave and retirement benefits (other
than pension) as provided under these regulations.

8. Retirement benefits.- Employees of society are eligible for the following benefits after retirement.
a) Group gratuity

b) Group Insurance

c) Employees Provident Fund

d) Earned Leave Encashment.

Notwithstanding anything contained in these regulations, an employee of the Karnataka Residential Educational institutions Society shall not be eligible for pension.



Cadre and Recruitment Regulations in respect of each category of post Specified in Column (2) of the following Schedule

597

SCHEDULE -1

SL. No. of Posts
No. Category of Posts Perma |Tempo Method of Recruitment Minimum Qualification
nent rary
1 2 3 4 5
1 Executive Director By Deputation of an officer in the cadre of
Indian Administration Service or Karnataka
(Rs.26250-36500) Administration Service (Super time Scale)
2 Assistant Director By Deputation of an officer in the cadre of
(Administration) Assistant Director or equivalent cadre from the
Department of Social Welfare, Backward Classes
(Rs.14050-25050) o . -
and Minority or any other administrative
department.
3 Executive Engineer (civil) By deputation of an officer in the cadre of
Executive Engineer (civil) from the Public works
(Rs.15200-25650) depart t or any other Government
partmen y
Department/Public Sector Units.
4 Assistant Controller of By deputation of an Officer in the cadre of
Accounts Assistant Controller from State Accounts
Department.
(Rs.14050-25050)
5 Assistant Executive By deputation of an officer in the cadre of
Engineer (Electrical) Assistant Engineer (Electrical) from Public works
Department or any other
(Rs.14050-25050) Government departments/Public Sector Units.
6 Assistant Executive By deputation of an officer in the cadre of
Engineers. (Civil) Assistant Executive Engineer (Civil) from the
Public Works Department or any other
(Rs.14050-25050) Government Department/Public Sector Units.
7 Internal Audit Officer By deputation of an Officer in the cadre of
Assistant Controller from the State Accounts
(Rs.14050-25050) Department.
8 Project Officer By deputation of an officer in the cadre of Taluk

(Rs.11400-21600)

Social Welfare Officer from Social Welfare and
Tribal Welfare Departments, Taluk Extension
Officer from Backward Classes and Minority
Departments, Block Education Officer from
Education Department or Assistant Engineers
from Public works Department.
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SL No. of Posts
No‘ Category of Posts Perma |Tempo Method of Recruitment Minimum Qualification
) nent rary
1 2 3 4 5
9 Assistant Engineer By deputation of an officer in the  cadre of
Civil Assistant Engineer from the Public Works
(Civil) Department or any other Government
(Rs.11400-21600) department/Public Sector Units.
10 Assistant Engineer By deputation of an officer in the cadre of
Electrical Assistant Engineer from the Karnataka Power
(Electrical) Transmission Corporation Limited or any other
(Rs.11400-21600) Government Department/Public Sector Units.
11 Educational Advisor By deputation of an officer not below the rank of
Deputy Director of Public Instructions from the
education department
12 Audit Officer By deputation of an officer in equivalent cadre
(Rs.11400-21600) from the State Accounts Department.
13 Junior Engineer By deputation of an officer in the cadre of Junior
(Civil) Engineer from the Public Works Department or
(Rs.8825-16000) any other Government Department/Public Sector
Units.
14 Junior Engineers By deputation of an officer in the cadre of Junior
) Engineer from the Karnataka Power Transmission
(Electrical) Corporation Limited or any other Government
(Rs.8825-16000) Department/Public Sector Units.
15 Computer Programmer By Direct recruitment in accordance with the Must be holder of a degree in engineering in computer
procedure specified in schedule-II. Science or Maser of Computer Application with not less than
(Rs.8825-16000) sixty percent marks in respects candidates belonging to
General Merit and other backward classes and fifty percent
for the Scheduled Castes and Scheduled Tribes and Category
-1 of other Backward Classes
16 Accounts Assistants By Direct recruitment in accordance with the Must be holder of a degree in Commerce or Business
procedure specified in schedule-II Management with not less than sixty percent of marks in
(Rs.7275-13350) respect of candidates belonging to General Merit and other
backward classes and fifty percent for Scheduled Castes and
Scheduled Tribes and Category -I of other Backward Classes.
17 FDA Cum Computer Fifty percent by direct recruitment in accordance

Operator

(Rs.7275-13350)

with the procedure specified in schedule-II and
fifty percent by promotion from the cadre of
Second Division Assistant cum Computer operator
on the basis of combined seniority. Seniority being

For direct recruitment.- Must be holder of a degree with
computer working knowledge with one year computer course
certificate obtained by an institution recognized by
Government of Karnataka or by Society
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SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

determined on the basis of length of service in the
respective cadre.

If no suitable person is available for promotion, by
Direct recruitment

For promotion.- Must have put in a service not less than five
years in the cadre of Second Division Assistant with
Computer working knowledge/skills.

18

Stenographers
(Rs.7275-13350)

By Direct recruitment in accordance with the
procedure specified in schedule-II

Must have passed SSLC examination and senior stenography
both Kannada and English languages and senior typing
Kannada and English languages with computer working
Knowledge

or

Must have passed diploma in secretarial practice by an
Institution recognized by Government of Karnataka.

and

Senior Typing Kannada and English with computer
working knowledge with not less than six months course in
an Institute recognized by the Government of Karnataka or
society.

Candidates must have obtained not less than fifty percent
in respect of Scheduled Castes and Scheduled Tribes and
Category —I of other Backward Classes and sixty percent for
others.

19

SDA cum Computer
Operator

(Rs.5800-10500)

By Direct recruitment in accordance with the
procedure specified in schedule-II

Must have passed SSLC examination or equivalent
examination recognized by Government. Must have
computer working knowledge with six months computer
course certificate recognized by Government of Karnataka or
by Society.

20

Drivers

(Rs.5800-10500)

By Direct recruitment in accordance with the
procedure specified in schedule-II

1. Must have passed S.S.L.C (10th class) examination. Or
equivalent examination.

2. Must posses current Light Motor Vehicle driving
license,

3. Must have not less than five years experience. In
driving light Motor Vehicle in an institutions recognized by
society.

21

Watchman/ peons

(Rs.4800-7275)

By Direct recruitment in accordance with the
procedure specified in schedule-II

Must have passed or failed S.S.L.C. (10t class
examination)
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SL. No. of Posts
No. Category of Posts Perma |Tempo Method of Recruitment Minimum Qualification
nent rary
1 2 3 4 5
Age limit: For Posts at serial numbers from 15 to 21 the
maximum age limit for various categories of posts is as
prescribed in the Karnataka Civil Services (General
Recruitment) Rules 1977.
Staff for Residential Schools
22 Principals Fifty percent by direct recruitment in 1. Must be a holder of Master's degree in any one of the

For Morarji Desai and

Kitturu Rani
Channamma
Residential Schools

(Rs.11400-21600)

accordance with the procedure specified in
schedule-II and fifty percent by promotion from
among the cadre of teachers who have been
recruited separately for English medium and
Kannada medium schools on the basis of
seniority cum merit. Seniority is determined on
the basis of length of service in the respective
cadre.

Provided that the First recruitment for all posts
after the commencement of these regulations
shall be by direct recruitment on the basis of
competitive examination in accordance with the
procedure specified in the schedule-II.

following subjects at Arts, Science and language subjects
from a recognized University.

Kannada, English, Hindi, Urdu, Physics, Chemistry,
Mathematics, Computer Science, Electronics, Zoology,
Botany, History, Economics, Political Science, Sociology and
Geography.

and
Must be a holder of Bachelor of Education (B.Ed) from a
recognized University.

and

Candidate must have studied Kannada as one of the
languages either in Post Graduate degree or bachelor degree
or Pre university course or SSLC or holder of diploma in
Kannada or passed in Kannada certificate
course(Kava/Jana/Rathna) conducted by Karnataka
Secondary Education Examination Board/Kannada Sahitya
Parishath Bangalore.

2. For recruitment to English medium schools: For
English medium schools, candidate must have studied with
medium of instruction as English in Bachelor Degree or Post
Graduate Degree except for language subjects.

3. For recruitment to Kannada medium Schools: For
Kannada medium schools, candidate must have studied with
medium of instruction as Kannada in Bachelor Degree or
Post Graduate Degree except for language subjects.

Age Limit.- The maximum age limit for Principal post for
Scheduled Castes, Scheduled Tribes and Category-1is 45
years, for Category — IIA, IIB, IIIA, IIIB of other Backward
Classes is 43 years and General category — 40 years.
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SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

Provided that as a one time measure in respect of
candidates, who are working as Principals in Morarji Desai
Residential Schools on contract basis, appointed by the
Karnataka Residential Education institutions Society in the
first recruitment after coming into force of these regulations,
the maximum age limit shall be relaxed by one year for each
completed years of service.

Method of Promotion for the post of Principals :

(1) Must have put in a service of not less than five years in
the cadre of teachers.

(2) The teachers recruited for Kannada medium schools are
eligible for promotion to principals of Kannada medium
schools only.  Similar criteria applicable for teachers
recruited for English medium schools are only eligible for
Principals of English medium schools.

23

Language Teacher
Kannada

(Rs.8825-16000)

By direct recruitment, through a recruitment
committee in accordance with the procedure
specified in schedule-II.

Qualification prescribed for the posts at serial Number 23,
24, 25, 26, 27, 28,29, 30 and 31 in column (2) of this
schedule as below,-

For Language Teacher in Kannada:-

(1) Must be holder of Bachelor Degree in Arts with Kannada
Language as one of the optional subjects from a recognized
university

or

Candidates must have passed four years course of
“Kannada Pandit” conducted by Karnataka State Secondary
Education Examination Board Bangalore.

and

Must be holder of B.Ed Degree in Kannada granted by
the recognized university.

(2) If candidate not studied Kannada as optional in Bachelor
degree, a Post graduation in Kannada language be
considered.

Note: While preparing the merit list only the marks of
Bachelor degree or equivalent and B.Ed degree shall be
considered. But marks obtained in Post Graduation, diploma
and other degrees shall not be considered for merit list
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SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

24

Language Teacher
English

(Rs. 8825-16000)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

For Language Teacher in English:-

(1) Must be a holder of Bachelor Degree in Arts with English
language as one of the optional subjects from a recognized
university.

or

The candidate who has passed post graduate diploma
certificate in English from Regional Institute of South India is
also eligible.

and

Must be holder of B.Ed Degree in English methods from the
recognized university.

(2) If candidate not studied English as optional in Bachelor
degree, Post graduation degree in English language will be
considered.

Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore.

Note: While preparing the merit list only the marks
of Bachelor degree or equivalent and B.Ed degree
shall be considered. But marks obtained in Post
Graduation shall not be Considered for merit list.

25

Language Teacher Hindi
(Rs.8825-16000)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

Qualification For Language Teacher in Hindi:-Must be
holder of Bachelor Degree in Arts with Hindi Language as one
of the optional subjects from a recognized University.

or
Any other degree declared by the State Government of
Karnataka equivalent to bachelor degree and bachelor of
education degree.
and
Must be holder of B.Ed Degree with Hindi as one of the
methods, from the recognized University.

Government in its Order No.ED160 PTI 2003
DT: 24.02.2004 declared the followings as equivalent to
Bachelor degree and B.Ed Degree in Hindi
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SL. No. of Posts
No. Category of Posts Perma |Tempo Method of Recruitment Minimum Qualification
nent rary
1 2 3 4 5

Equivalent to Bachelor
Degree in Hindi

Hindi Rathna

Raj Bhasha Vidvan

Hindi Bhasha Praveen

Rashtrabhasha Praveen

Institutions

Mysore Hindi Prachar
Parishad, Banglore

Karnataka Hindi
Prachar Samiti
Banglore

Karnataka Hindi Seva
Samiti, Banglore

DakshinaBharatha
Hindi Prachar Sabha,
Madras,

As Per G.0O.No. ED 125 PTI 2003 Dated:16.08.2003
following are the equivalent to B.Ed degree in Hindi

Hindi Shikshak Course

Hindi Shiksha Parangat
Course,

Karnataka Mahila Hindi
seva samiti, Banglore

Karnataka Hindi Prachar
Samiti Banglore

Mysore Hindi Prachar
Parishad, Banglore
Manasa Education Society,
Tumkur

Karnataka Labour
Education Society, Bidar

Government Hindi
Teachers College Mysore

Must have passed PUC with Kannada or any one of
the regional language as one of the subjects or any regional

language as medium in PUC.

Hindi Shikshak and Hindi Shikhsa Parangath
candidates, before joining the course, must have passed PUC
by taking Kannada or any regional language as one of the

subjects.




604

SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

Candidate must have studied Hindi and another one
language as method subjects in the B.Ed equivalent
Examination.

And

Candidate applying for the post of Hindi teacher with
above required qualification. If he has not studied Kannada
as one of the languages qualifying examination he must have
studied Kannada as one of the language in Pre University
Course or SSLC or holder of Diploma in Kannada or passed
Kannada Certificate Course (Kava/Jana/Rathna) conducted
by Karnataka secondary Education Examination
Board /Kannada Sahitya Parishath Bangalore

26

Language Teacher Urdu
(Rs.8825-16000)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

Qualification For Language Teacher in Urdu:-

Must be holder of Bachelor Degree in Arts with Urdu
Language as one of the optional subjects from recognized
university

or

Candidates must have passed 4 years course “Urdu Munshi”
conducted by Karnataka State Secondary Education
Examination Board.

and

Must be holder of B. Ed Degree with Urdu as one of the
methods from the recognized university.

and

Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore
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SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

27

Subject Teacher Science

(Rs.8825-16000)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

For Subject Teacher in Science:-

(1) Must be a holder of bachelor degree in science with any
two of the following subjects as optional subjects, namely:-
Chemistry, Botany, Zoology.

and

(2) Must be holder of B.Ed Degree in the Science methods
from the recognized university

and

Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore

(3) For recruitment to English medium schools.- For
English medium schools, candidate must have studied with
medium of instruction as English in Bachelor Degree except
for language subjects.

For recruitment to Kannada medium Schools.- For
Kannada medium schools, candidate must have studied with
medium of instruction as Kannada in Bachelor Degree
except for language subjects.

28

Subject Teacher
Mathematics

(Rs.8825-16000)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

Qualification For Subject Teacher in Mathematics:-

(1) Must be a holder of bachelor degree in science with
Mathematics as compulsory subject and in addition studied
anyone of the followings as optional subject, namely:-

Physics, Chemistry, mathematics, Computer Science
Electronics and Statistics.

and

Must be holder of B.Ed Degree in Science methods from the
recognized university.
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SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

and

Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore.

For recruitment to English medium schools: For English
medium schools, candidate must have studied with medium
of instruction as English in Bachelor Degree except for
language subjects.

For recruitment to Kannada medium Schools: For
Kannada medium schools, candidate must have studied with
medium of instruction as Kannada in Bachelor Degree
except for language subjects.

29

Subject Teacher Social
Science

(Rs.8825-16000)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

Qualification For Subject Teacher in Social Science:-

Must be a holder of Bachelor Degree in Arts with any two of
the following subjects as optionals. History, Economics,
Political Science and Sociology and Geography.

and
Must be holder of B.Ed degree in Arts methods from the
recognized university.

and
Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore.

For Recruitment to English medium schools.- For English
medium schools, candidate must have studied with medium
of instruction as English in Bachelor Degree except for
language subjects.
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SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

For Recruitment to Kannada medium Schools.- For
Kannada medium schools, candidate must have studied
with medium of instruction as Kannada in Bachelor Degree
except for language subjects.

30

Computer Teacher

(Rs.8825-16000)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

Qualification For Computer Teacher:-

Must be a holder of a Bachelor Degree in any of the following,
namely:-

Computer Science, Information Science.
or
Bachelor of Computer Application(BCA)
or
B.Sc with Computer Science or equivalent qualification.
and

Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore.

31

Physical Education
Teacher

(Rs.8825-16000)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

Qualification For Physical Education Teacher:-
(1) Must be a holder of a Bachelor Degree.
And

(3) Must be a holder of a Bachelor of Physical Education
degree
or
Diploma in Physical Education from Government college of
physical Education

And
Candidate must have studied Kannada as one of the

languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
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SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore.

Note.- Age Limit: Maximum age limit for posts from serial
number 23 to 31 is for Scheduled Castes, Scheduled Tribes
and Category -1 of backward classes is 45 years. For IIA,
IIB, IIIA, IIIB of other Backward Classes is 43 years and for
General - 40 years.

Provided that in respect of candidates who are working in
the posts at serial number 23, 24, 25, 26, 27, 28, 29, 30, 31
in column (2) of this schedule in Morarji Desai Residential
Schools on contract basis and are appointed by the
Karnataka Residential Education Institutions Society, the
maximum age limit shall be relaxed by one year for each
completed years of service.

32

Art And Craft Teacher
(Drawing Master)

(Rs.8000-14800)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

33

Music Teacher

(Rs.8000-14800)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

Qualifications For Art and Craft Teacher
(1) Must be holder of Bachelor Degree in Fine Arts.
Or

Master degree Certificates awarded by the State Govt. or any
other examination equivalent thereto in fine arts.

or

(2) Must have passed SSLC or Equivalent examination
recognized by Government of Karnataka.

and

Must have passed Diploma in Drawing and Painting
Examination or Art Master Examination

or

Has passed the examination which is declared as equivalent
by Government of Karnataka vide G.O. No. ED 27 SLV 2004
Dt:21.03.2006,

Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
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SL. No. of Posts
No. Category of Posts Perma |Tempo Method of Recruitment Minimum Qualification
nent rary
1 2 3 4 5

Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore.

Note:

As per Govt. order No.ED 27 SLV 2004 Dt: 21.03.2006,
Diploma in painting/ Diploma in Commercial/Applied Arts
conducted by Board of Technical Examination are equivalent
exams.

For Music Teacher:-

(1) Must have passed S.S.L.C Examination conducted by
Government or equivalent Examination recognized by the
Government of Karnataka.

And

Must have passed proficiency/ Praveen/ Vidwan examination
in music conducted by the Government or equivalent
examination recognized by the Government of Karnataka.

Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore.

As per Govt. order No.ED 310 SLB 91 Dt:16.03.1992
following are the equivalent to above prescribed qualification.

(a) 3 years Sangeetha vidwan(Erai talai mani)(Vocal)
examination of Tamilnadu state.

(b) 2 years Sangeetha vidwan course of central college of
Karnataka Music , Madras.

(c) Master Degree in Music(vocal) recognized by the
Universities including Bangalore University.

NOTE :- If all things being equal preference will be given to
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SL.

Category of Posts

No. of Posts

Perma
nent

Tempo
rary

Method of Recruitment

Minimum Qualification

2

3

4

5

Visually impaired persons

Age Limit:- For the posts at serial number 32 and 33
Maximum age limit for Scheduled Castes, Scheduled Tribes,
Category-I is 45 years. For IIA, IIB, IIIA, IIIB of other
Backward Classes is 43 years and for General — 40 years.

Provided that in respect of candidates who are working as
Music Teachers in Moraji Desai Residential Schools on
contract basis appointed by Karnataka Residential
Educational Institutions Society, the maximum age limit
shall be relaxed by one year for each completed years of
service.

34

Warden
(Rs.7275-13350)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

1. Must be a holder of bachelor degree in Arts or  Science
from a recognized university

And

2. Must be holder of B.Ed degree in Arts or Science subjects
from a recognized university.

3. Candidate must have studied Kannada as one of the
languages either in Post Graduate Degree or Bachelor Degree
or Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
Bangalore.

35

Staff Nurse
(Rs.8000-14800)

By direct recruitment through a recruitment
committee in accordance with the procedure
specified in Schedule II.

(1) Must have passed B.Sc nursing degree examination from
an institution recognized by Indian Nursing Council.

Or
Must have passed SSLC or equivalent Examination and
GNM Course comprising 3 years General Nursing and 6
months midwifery from a Institution recognized by an
institution recognized by Indian Nursing Council/ Karnataka
Nursing Council.

(2) Candidate must have studied Kannada as one of the
languages either in the qualifying examinations or Degree or
Pre University Course or SSLC or holder of Diploma in
Kannada or passed Kannada Certificate Course
(Kava/Jana/Rathna) conducted by Karnataka secondary
Education Examination Board/Kannada Sahitya Parishath
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SL No. of Posts
No' Category of Posts Perma |Tempo Method of Recruitment Minimum Qualification
) nent rary
1 2 3 4 5
Bangalore.
36 Cook Fifty percent by Direct Recruitment in For direct recruitment.- Must have passed SSLC with 2
accordance with the procedure specified in years experience in cooking.
(Rs.5200-8200) . )
schedule-II and Fifty percent by promotion from . . .
. . For promotion.- Must have put in a service of not less than
the cadre of Assistant Cook on the basis of . :
. five years in the cadre of assistant cook.
seniority.
37 Assistant Cook By direct recruitment through a recruitment Must have passed or failed S.S.L.C. (10t class Examination)
committee in accordance with the procedure L. .
(Rs.4800-7275) ) . Age limit: For Posts at serial numbers from 34 to 37 the
specified in Schedule II. : o . . :
maximum age limit for various categories of posts is as
prescribed in the Karnataka Civil Services (General
Recruitment) Rules 1977.
Karnataka Residential Educational Institutions Society
SCHEDULE - II
Method of Direct Recruitment for Posts detailed in schedule-I
SL Sl.No of the
No. post in Category of posts as in schedule-I Method of direct Recruitment
: schedule-I
1 15 Computer Programmer Recruitment for Posts at serial number 15,16,17 and 19
2 16 Account Assistants Direct recruitment through a recruitment committee constituted by the Governing council.
First Division Assistant cum The recruitment committee shall arrange to recruit through combined competitive examination
3 17 in following manner.
C ter O t
omputer Uperator The Recruitment Committee shall invite applications from eligible candidates by giving wide
4 19 Second Division Assistant cum publicity by publishing such notification in two leading newspapers having wide circulation in

Computer Operator

regional language and in the official website of the Karnataka Residential educational Institutions
Society besides publishing in Karnataka gazette and specifying the conditions of eligibility,
prescribed qualification, method of recruitment provisional number of vacancies to be filled and
their classification in accordance with the orders in force relating to reservation for Scheduled
Tribe, Scheduled Caste and other Backward classes and General etc.

The Recruitment committee shall provide all necessary details in respect of competitive
examination such as syllabus, the date, time, place of examination etc, in the notification.

The recruitment committee shall prepare merit list based on the marks secured in the
competitive examination and the qualifying examination, aggregate into hundred percent on the
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SL.
No.

SL.No of the
post in
schedule-I

Category of posts as in schedule-I

Method of direct Recruitment

following manner, namely:-

(1) Marks secured in combined competitive examination shall be calculated to seventy percent.
(2) Marks secured in qualifying examination shall be calculated to thirty percent.

(3) There shall be no interviews.

The decision of Recruitment Committee in preparing merit list is final. The Recruitment
Committee shall then publish the selection list of candidates equal to number of vacancies
notified in the notice board and intimate the same to all the selected candidates and send
selection list to the Appointing Authority. The Appointing Authority shall after getting the
necessary details verified and subject to terms and conditions of appointment, issue the
appointment order. The inter-se seniority of the selected candidates is as per merit list. Mere
Inclusion of the names of candidates in the selection list does not confer any right of appointment

18

Stenographer

The Recruitment committee shall prepare a merit list considering the marks obtained in
qualifying examinations like SSLC, Stenography and Typing or marks obtained in SSLC and
secretarial practice course as the case may be.

20

Driver

The Recruitment committee shall prepare a merit list considering the marks obtained in
qualifying examinations giving percentage to experience.

21

Watchman/Peons

The Recruitment committee shall prepare a merit list considering the marks obtained in
qualifying examination.

22

Principals

(MDRS and KRCRS)

Recruitment for Post of Principals

The Recruitment Committee shall arrange to recruit the principals through combined
competitive examination and there shall be no interviews(Viva-voce)

The Recruitment Committee shall invite applications from eligible candidates by giving wide
publicity by publishing such notification in two leading newspapers having wide circulation in
regional language and in the official website of the Karnataka Residential Educational Institutions
Society besides publishing in Karnataka Gazette and specifying the conditions of eligibility,
prescribed qualification, method of recruitment provisional number of vacancies to be filled and
their classification in accordance with the orders in force relating to reservation for Scheduled
Castes, Scheduled Tribes and Backward classes and others.

The Recruitment committee shall provide all necessary details in respect of competitive
examination such as syllabus, the date, time, place of examination etc, in the notification.

The Recruitment committee shall prepare merit list aggregating to 100% on the basis of total
of the following.

a) Seventy percentage of the marks secured in combined competitive examination.
b) Twenty percentage of the marks secured in Masters Degree.
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SL. Sl.No of the
No. post in Category of posts as in schedule-I Method of direct Recruitment
schedule-I
c) Ten percentage of the marks secured in B.Ed., Examination
Weightage for contract Principals:
Notwithstanding anything contained in cadre and recruitment regulations of the society,

While preparing the merit list. a weightage of five percentage (5%) for each completed year of
service shall be given subject to a maximum of forty percentage adding to total percentage of Post
graduate degree, B.Ed and Competitive Examination in respect of candidates appointed by the
Karnataka Residential Education Institutions Society who are working as principals in Morarji
Desai/Kitturu Rani Chennamma Residential Schools on contract basis as a one time measure.

The decision of Recruitment Committee in preparing merit list is final. The Recruitment
Committee shall then publish the selection list of candidates equal to number of vacancies
notified in the notice board and intimate the same to all the selected candidates and send
selection list to the Appointing Authority. The Appointing Authority shall after getting the
necessary details verified and subject to terms and conditions of appointment, issue the
appointment order. The inter-se seniority of the selected candidates is as per merit list. Mere
Inclusion of the names of candidates in the selection list does not confer any right of appointment.
9 23 Language Teacher Kannada Recruitment for Posts at serial number from 23 to 31.
10 24 Language Teacher English The Recruitment Committee shall arrange to recruit through competitive examination for the posts
at serial No. 23, 24, 25, 26, 27, 28, 29, 30, 31. There shall be no interviews.
11 25 Language Teacher Hindi
The Recruitment Committee shall invite applications for each of the categories of posts from eligible
12 26 Language Teacher Urdu candidates by giving wide publicity by publishing such notification in two leading newspapers
13 o7 Subject Teacher Science having wide circulation in regional language and in the official website of the  Karnataka
Residential Educational Institutions.
14 28 Subject Teacher Mathematics . L . . . o .
Besides publishing in Karnataka gazette and specifying the conditions of eligibility, prescribed
15 29 Subject Teacher Social Science qualification, method of recruitment provisional number of vacancies to be filled and their
classification in accordance with orders in force relating to reservation for Scheduled Castes,
16 30 Computer Teacher Scheduled Tribes and other Backward Classes etc.,
17 31 Physical Education Teacher

The Recruitment committee shall provide all necessary details in respect of competitive
examination such as syllabus, the date, time, place of examination etc, in the notification

The Recruitment committee shall prepare merit list aggregating to 100% on the basis of total of
the following.

a) Seventy percentage of the marks secured in combined competitive examination.
b) Twenty percentage of the marks secured in Bachelor Degree.

c) Ten percentage of the marks secured in B.Ed., Examination
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SL.
No.

SL.No of the
post in
schedule-I

Category of posts as in schedule-I

Method of direct Recruitment

Provided that:-

In case of selection for the post of Physical Education teacher ten percent of marks secured in
BP.Ed shall be taken into consideration instead of B.Ed degree

Note.- In case of computer teacher at SL.No. 30, wherein B.Ed qualification is not essential,
Seventy percentage of the marks secured in combined competitive examinations and thirty
percentage of the marks secured in the qualifying examination shall be considered.

Weightage for contract Teachers: Notwithstanding anything contained in these Regulations, While
preparing the merit list. Weightage of five percentages for each completed year of service shall be
given subject to a maximum of forty percentage adding to total percentage of Degree, B.Ed or B.P.Ed
and competitive Examination in respect of candidates appointed by Karnataka Residential
Education Institutions Society and who are working as Assistant Teachers/principals in Morarji
Desai Residential Schools on contract basis as one time measure.

The decision of Recruitment Committee in preparing merit list is final. The Recruitment
Committee shall then publish the selection list of candidates equal to number of vacancies notified
in the notice board and intimate the same to all the selected candidates and send selection list to
the Appointing Authority. The Appointing Authority shall after getting the necessary details verified
and subject to terms and conditions of appointment, issue the appointment order. The inter-se
seniority of the selected candidates is as per merit list. Mere Inclusion of the names of candidates
in the selection list does not confer any right of appointment.

18

32

Art and Craft Teacher(Drawing Master)

19

33

Music Teacher

Selection for the posts at S1.No.32 & 33

Selection shall be by Recruitment committee on the basis of merit list prepared by taking average
of percentage of total marks obtained in their respective qualifying examinations. There shall be no
interviews.

Weightage for contract Teachers: Not withstanding anything contained in these Regulations.

a) while preparing the merit list, weightage of five percentage for each completed year of service shall
be given subject to a maximum of forty percentage adding to total percentage of qualifying
examination marks in respect of candidates appointed by Karnataka Residential Education
Institutions Society and who have worked as Art and craft or Music Teachers in Morarji Desai
Residential Schools on contract basis as one time measure.

The decision of the Recruitment committee in preparing merit list is final. The Recruitment
Committee shall then publish the selection list of candidates equal to number of vacancies notified
in the notice board and intimate the same to all the selected candidates and send selection list to
the Appointing Authority. The Appointing Authority shall after getting the necessary details verified
and subject to terms and conditions of appointment, issue the appointment order. The inter-se
seniority of the selected candidates is as per merit list. Mere Inclusion of the names of candidates
in the selection list does not confer any right of appointment.
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SL.
No.

SL.No of the
post in
schedule-I

Category of posts as in schedule-I

Method of direct Recruitment

20

34

Warden

Selection of Warden by Direct recruitment through combined competitive examinations.
Recruitment committee shall follow the procedure of the examination and preparation of merit list
as prescribed for selection of Assistant teachers as in serial number 23-31 as above except
separate question paper has to be prepared for the combined competitive examination for these
posts.

The Recruitment Committee shall invite applications for each of the categories of posts from
eligible candidates by giving wide publicity by publishing such notification in two leading
newspapers having wide circulation in regional language and in the official website of the
Karnataka Residential Educational Institutions Society besides publishing in Karnataka Gazette
and specifying the conditions of eligibility, prescribed qualification, method of recruitment
provisional number of vacancies to be filled and their classification in accordance with the orders
in force relating to reservation for Schedule Caste, Schedule Tribe and other Backward Classes
etc.

The Recruitment committee shall provide all necessary details in respect of competitive
examination such as syllabus, the date, time, place of examination etc, in the notification. The
recruitment committee shall prepare merit list aggregating to hundred percentage on the basis of
the following;

(a) Seventy percentage of the marks secured in combined competitive examination.
(b) Twenty percentage of the marks secured in Bachelor Degree.
(c) Ten percentage of the marks secured in B.Ed Examination.

There shall be no interviews.

The decision of recruitment committee is final. The Recruitment Committee shall then publish
the selection list of candidates equal to number of vacancies notified in the notice board and
intimate the same to all the selected candidates and send selection list to the Appointing
Authority. The Appointing Authority shall after getting the necessary details verified and subject to
terms and conditions of appointment, issue the appointment order. The inter-se seniority of the
selected candidates is as per merit list. Mere Inclusion of the names of candidates in the selection
list does not confer any right of appointment.

21

35

Staff Nurse

22

36

Cook

Recruitment committee shall prepare a merit list considering the marks obtained in qualifying
examination.

23

37

Assistant Cook

Recruitment committee shall prepare a merit list considering the marks obtained in qualifying
examination.
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SCHEDULE - III

Appointing Authority, Disciplinary Authority an Appellate Authority for various posts of Karnataka Residential Educational Institutions Society

Sl. No’s of .
the post in Categosrzhzagres_tls asin Appointing Authority Disciplinary Authority Penalties Appellate Authority
schedule-I
Deputation posts
1 Executive Director Government Government Government Government
Vice President of KREIS and . .
Principal Secretary to Govt. (i) to (iva) of Rule (8) of KCS
SWD (CCA) Rules 1957 Governing Council
2to7 Group ‘A’ Posts Parent Department G
Vice President of KREIS and . overnment as per
Principal Secretary to Govt penalties from (v) to (viii) of rule provisions of rule(16)
SWD ’ (8) of KCS (CCA) Rules 1957 of KCS (CCA) Rules
1957
8 to 14 Group B’ & ‘C’ Posts Parent Department Executive Director (i) to (viii) of Rule(8) of KCS(CCA) Governing Council
Rules 1957
Posts in the Establishment of Karnataka Residential Educational Institutions Society
15 Computer Programmer
16 Account Assistant
17 First Division Assistant
Cum Computer Operator it iii) of Rule(8) of KCS(CCA
Executive Director Executive Director (i) to (vii) % lu e{ 9)507 ( ) Governing Council.
18 Stenographer uies
19 Second Division Assistant
Cum Computer Operator
20 Driver
21,36 & 37 | Watchman/Peons,

Cook and Assistant Cook

Executive Director

Executive Director

(i) to (viii) of Rule 8 of KCS(CCA)
Rules 1957

Governing Council.
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Sl. No’s of .
the post in Category of posts as in Appointing Authority Disciplinary Authority Penalties Appellate Authority
schedule-I
schedule-I
22 Principals
23 Language Teacher Kannada
24 Language Teacher English
25 Language Teacher Hindi
26 Language Teacher Urdu
27 Subject Teacher Science
28 Subject Teacher Mathematics
29 Subiect Teacher Social Executive Director Executive Director (i) to (viii) of Rule(8) of KCS (CCA) Governing Council.
D] Rules 1957
Science
30 Computer Teacher
31 Physical Education Teacher
32 Art and Craft Teacher
(Drawing Master)
33 Music Teacher
34 Warden
35 Staff Nurse
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SCHEDULE -1V

Service Examinations prescribed for various posts of Karnataka Residential Educational Institutions Society

Sl.No of the post in

Category of posts as in schedule-I

Service examinations

schedule-I
15 Computer Programmer 1) Accounts Lower
16 Account Assistant 2) Accounts Higher
3) Local laws and commercial Book-keeping.

17 First Division Assistant 1) Accounts Higher
Cum Computer Operator

18 Stenographer

19 Second Division Assistant 1) Accounts Lower
Cum Computer Operator

22 Principals 1) Accounts Higher

2) General Law(Part-I & Part-II)

23 Language Teacher Kannada

24 Language Teacher English

25 Language Teacher Hindi

26 Language Teacher Urdu

27 Subject Teacher Science

28 Subject Teacher Mathematics 1) Accounts Higher

29 Subject Teacher Social Science

30 Computer Teacher

31 Physical Education Teacher

32 Art and Craft Teacher(Drawing Master)

33 Music Teacher

34 Warden

35 Staff Nurse

By the order in the name of Governor of Karnataka

M.M. Bhate
Under Secretary
Social Welfare Department
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FINANCE SECRETARIAT
NOTIFICATION
No: FD 14 SAD 1996, Bangalore, Dated: 01-02-2011

The draft of the Karnataka State Accounts Services (Recruitment) Rules 2010, which the Government of Karnataka proposed to make in exercise of the powers
conferred by sub-section (1) of section 3 read with section 8 of the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990) is hereby published as required by
sub-section (2) of section 3 of the said Act, for the information of all persons likely to be affected thereby and notice is hereby given that the said draft will be taken into
consideration after thirty days from the date of its publication in the official gazette.

Any objection or suggestion, which may be received by the State Government from any person with respect to the said draft before the expiry of the period specified
above, will be considered by the State Government. Objections or suggestions may be addressed to the Principal Secretary to Government, Finance Department, Vidhana
Soudha, Bangalore: 560 001.

DRAFT RULES
1. Title and commencement:- (1) These Rules may be called the Karnataka State Accounts Services (Recruitment) Rules, 2010.
(2) They shall come into force from the date of their publication in the official Gazette.

2. Method of Recruitment and minimum qualification:- The establishment of State Services, cadre, in respect of the Karnataka State Accounts Service shall consist
of each category of posts and scale of pay specified in column (2) of the Schedule below, their number, the method of recruitment and the minimum qualification of the said
posts, if any, shall be as specified in the corresponding entries in columns (3), (4), (5), (6) and (7) thereof:
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The State Government shall by notification prescribe the details of training and Institutes to which Officers/Officials are to be sent for training;

Provided that for a period of six months from the date of issue of such notification, the additional qualifications prescribed for direct recruitment or promotion to any

post,-

(i) for having undergone training in Financial Management and allied subjects; and

(ii) for having undergone training in operating Accounting Software like TALLY or comparable ones or in MS Office or Excel.

shall not be insisted upon in any of the cadres:

Provided further that the qualification specified in clause (ii) of the first proviso shall only be considered as qualifying examination, but shall not be considered for

determination of merit during selection by direct recruitment.

3. Repeal and Savings:- The Karnataka State Accounts Services (Recruitment) Rules, 1959, are hereby repealed: Provided that such repeal shall not affect,-

(a) the previous operation of the said rules or anything duly done or suffered there under; or

(b) any right, privilege, obligation or liability acquired, accrued or incurred under the said rules.

SCHEDULE - I
(See Rule 2)

Number of posts
Sl. | Category of Posts and Depu .
No. thge 1:(’:ale of Pay Perman | Tempo tatil:m Method of Recruitment Minimum Qualification
ent rary
Reserve
1. Controller 1 -- - By promotion by selection from the cadre of -
(Rs. 26250-36500) Additional Controller.
OR
By posting of an officer from the cadre of Indian
Administrative Service (Senior Scale)
2. | Additional Controller 1 1 7 By promotion from the cadre of Joint For Promotion:
(Rs.22125-30300) Controller. Must have put in a service of not less than five years in
the cadre of Joint Controller.
3. | Joint Controller 1 - 90 By Promotion from the cadre of Deputy For Promotion:
(Rs. 20025-28275) Controller. (1) Must have put in a service of not less than five years
in the cadre of Deputy Controller.
(2) Must have successfully undergone training in
financial management and allied subjects for a
minimum period of three months in the cadre of Deputy
Controller as arranged and deputed by the Department
in the order of seniority.
4. | Deputy Controller 5 8 45 By promotion from the cadre of Assistant For Promotion:
(Rs. 18150-26925) Controller. (1) Must have put in a service of not less than five years
Note: Officers in the cadre of Deputy Controller | in the cadre of Assistant Controller.
shall be deputed for a training in financial
management and allied subjects for a period of | (2) Must have successfully undergone training in
not less than three months on the basis of financial management and allied subjects for a
seniority. minimum period of three months in the cadre of
Assistant Controller as arranged and deputed by the
Department in the order of seniority.
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Number of posts

Sl Category of Posts and Depu .
No. thge 1gcr:ale of Pay Perman | Tempo tatiI:m Method of Recruitment Minimum Qualification
ent rary
Reserve
5. | Assistant Controller 31 45 138 Fifty percent by direct recruitment on the basis | By Direct Recruitment:
(Rs.14050-25050) of marks obtained in a competitive examination | Must be holder of a Master’s Degree in
(Group A) conducted by the Karnataka Public Service Commerce(M.Com) OR must be holder of MBA (Finance)
Commission. The provisions of rules 5 and 7 of | from an University established by Law in India OR fellow
the Karnataka Gazetted Probationers of Chartered Accountant OR ICWA.
(Appointment by Competitive examination)
Rules, 1997 shall, subject to provisions of (1) Must successfully undergo training in operating
these rules, mutatis and mutandis, apply for accounting software like TALLY or other comparable
the conduct of the competitive examination. ones and also MS Office.
(2)Must successfully undergo training of minimum three
The Scheme of the examination and the months duration in Financial Management and allied
detailed syllabus shall be as specified in the subjects as arranged and deputed by the Department
schedule-II to these rules. during probationary period.
Note: Officers in the cadre of Assistant For Promotion:
Controller shall be deputed for a training in (1) Must have put in a service of not less than five years
financial management and allied subjects for a | in the cadre of Audit Officer/ Accounts Officer.
period of three months by the Department in Provided that Audit Officer/ Accounts Officer who have
the order of seniority. put in not less than five years of service are not available
Audit Officer/Accounts Officer who have put in a service
AND of not less than three years shall be considered for
promotion.
Fifty percent by promotion from the cadre of
Audit Officer/ Accounts Officer. (2) Must have successfully undergone training in
operating accounting software like TALLY or other
comparable ones and also MS Office as arranged and
deputed by the Department in the order of seniority.
(3) Must have successfully undergone training in
financial management and allied subjects for a
minimum period of three months in the cadre of Audit
Officer/Accounts Officer as arranged and deputed by the
Department in the order of seniority.
6. | Audit Officer/ 68 16 375 Fifty percent by direct recruitment on the basis | By Direct Recruitment:

Accounts

Officer
(Rs.11400-21600)
(Group B)

of marks obtained in a competitive examination
conducted by the Karnataka Public Service
Commission. The provisions of rules 5 and 7 of
the Karnataka Gazetted Probationers
(Appointment by Competitive examination)
Rules, shall, subject to provisions of these
rules, shall apply to the conduct of this
competitive examination.

Must be holder of a Master Degree in Commerce
(M.Com) OR must be holder of MBA (Finance) OR fellow
of Chartered Accountant OR ICWA.

(1) Must successfully undergo training in operating
accounting software like TALLY or other comparable
ones and also MS Office.
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Number of posts

Sl. | Category of Posts and Depu .
No. the scale of Pay Perman | Tempo tation Method of Recruitment Minimum Qualification
ent rary Reserve
The Scheme of the examination and the (2) Must successfully undergo Training of minimum
detailed syllabus shall be as specified in the three months duration in Financial Management and
schedule-1II to these rules. allied subjects as arranged and deputed by the
Department during probationary period.
Note:Officers in the cadre of Audit
Off}cgr/ Accounts AOfﬁcer shall be deputeq for a For Promotion:
training in financial management and allied . L
. . . (1) Must have put in not less than five years of service in
subjects for a minimum period of three months h d £ A S . d
by the Department in the order of seniority. the cadre of Accounts uper%nFen .ent. .
(2) Must have undergone training in operating
AND accounting software like TALLY or other comparable
ones and also in MS Office as arranged and deputed by
Fifty percent by promotion from the cadre of the Department.
Accounts Superintendent. (3) Must have successfully undergone training in
financial management and allied subjects for a
minimum period of three months in the cadre of
Accounts Superintendent as arranged and deputed by
the Department in the order of seniority.
7. | Accounts 12 -- 646 By promotion from the cadre of Accounts For Promotion:
Superintendent Assistant and Stenographer in the ratio of 99:1 | From Accounts Assistants/ Stenographers Cadre:
(Rs.10800-20025) respectively. (1) Must have put in not less than five years of service in
(Group B) Every 100th vacancy to being filled by the cadre of Accounts Assistant/ Stenographer.

promotion from the cadre of Stenographer.

If no Stenographer is eligible for promotion, by
promotion from the cadre of Accounts
Assistant.

Every Accounts Superintendent shall be
deputed for a training in,-

(i) operating accounting software like TALLY or
other comparable ones and also in MS Office;
and

(ii) financial management and allied subjects
for a minimum period of three months as may
be arranged and deputed on the basis of
seniority.

In case of a Stenographer, must have worked as
Accounts Assistant for a period of not less than one
year.

(2) Must have undergone training in operating
accounting software like TALLY or other comparable
ones and also MS Office as arranged and deputed by the
Department in the order of seniority.

(3) Must have successfully undergone training in
Departmental Accounting Systems and allied subjects
for a minimum period of three months in the cadre of
Accounts Assistants/ Stenographer as prescribed and
arranged and deputed by the Department in the order of
seniority.
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Number of posts

Sl Category of Posts and Depu .
No. thge 1gcr:ale of Pay Perman | Tempo tatiI:m Method of Recruitment Minimum Qualification
ent rary Reserve
8. | Accounts Assistant 311 23 1620 Seventy five percent by direct recruitment For Direct Recruitment
(Rs.7275-13350) 1) Must possess B.Com or BBM Degree.
(Group C) AND AND
Twenty five percent by promotion from the 2) Must successfully undergo training in operating
cadre of Junior Accounts Assistant. accounting software like TALLY or other comparable
Every Accounts Assistant shall be deputed for a | ones and also in MS Office successfully during
training in, - probationary period.
(i) operating accounting software like TALLY or
other comparable ones and MS Office; and For Promotion:
(i) departmental Accounting System and allied 1) Must have put in a service of not less than five years
subjects on the basis of seniority in the cadre in the Cadre of Junior Accounts Assistant.
of Accounts Assistant.
2) Must have successfully undergone training in
operating accounting software like TALLY or other
comparable ones and also MS Office as arranged and
deputed by the Department in the order of seniority.
9. | Stenographer 7 - - Fifty percent by direct recruitment in For Direct Recruitment:
(Rs.7275-13350) accordance with the Karnataka Civil Service In addition to the qualifications prescribed in the
(Group C) (Recruitment to the post of Stenographers and Karnataka Civil Services (Recruitment to the posts of

Typists)
Rules, 1983.

AND

Fifty percent by Transfer from the cadre of
Senior Typists and by promotion from the
cadre of Typists:

Provided that if no suitable person is available
for transfer from the cadre of Senior Typist or
promotion from the cadre of Typists, then by
direct recruitment.

Note: A Stenographer shall be deputed for
training in operating accounting software like
TALLY or other comparable ones and also in
MS Office in order of seniority.

Stenographers and Typists) Rules, 1983, must
successfully undergo training in operating accounting
software like TALLY or other comparable ones and also
in MS Office successfully as arranged and deputed by
the Department in the order of seniority during
probationary period.

For Transfer and Promotion:

1) Must possess the qualification prescribed in the
Karnataka Civil Services (Recruitment to the post of
Stenographers and Typists) Rules, 1983.

2) Must have put in a service of not less than three years
in the cadre of Senior Typists, Typists.

3) Must have successfully undergone training in
operating accounting software like TALLY or other
comparable ones and also in MS Office as arranged and
deputed by the Department in the order of seniority.
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Number of posts

Sl Category of Posts and Depu .
No. thge 1gcr:ale of Pay Perman | Tempo tatiI:m Method of Recruitment Minimum Qualification
ent rary Reserve
10. | Junior Accounts 37 03 702 Ninety five percent by direct recruitment For Direct Recruitment
Assistant 1) Must have passed PUC in commerce with
(Rs.5800-10500) AND Accountancy as optional subject.
(Group C) 2) Must successfully undergo training in operating
Five percent by transfer from the cadre of accounting software like TALLY or other comparable
Typist and Driver and by promotion from the ones and also in MS Office as arranged and deputed by
cadre of Group-D service. Seniority being the Department during probationary period.
determined by treating a person holding a post
carrying a higher scale of pay as senior to a For Cadre change and Promotion:
person holding a post carrying lower scale of (1) Must have passed PUC with Commerce with
pay and seniority interse among persons Accountancy as optional subject.
holding posts carrying the same scale of pay (2) Must have put in a service of not less than seven
being determined on the basis of length of years in the cadre of Typist/Driver or in any one or more
service in respective cadres, seniority interse of the cadres of Group-D service.
among persons in the cadre being maintained. 2) Must have successfully undergone training in
operating accounting software like TALLY or other
comparable ones and also in MS Office as arranged and
deputed by the Department.
11.| Senior Typist 10 -- - By promotion from the cadre of Typist. Must have put in a service of not less than ten years in
(Rs. 7275-13350) the cadre of typist.
(Group C)
12.| Typist 44 02 07 Ninety Five percent by direct recruitment in For Direct Recruitment: As per Karnataka Civil
(Rs.5800-10500) accordance with the Karnataka Civil Services Services (Recruitment to the post of Stenographers and
(Group C) (Recruitment to the post of Stenographers and Typists) Rules, 1983; subject to modification that; Must

Typists) Rules, 1983; subject to modification
specified in these rules.

AND
Five percent by transfer from the cadre of
Driver and by promotion from the cadre of
Group D on the basis of combined seniority,
seniority being determined by treating a person
holding a post carrying a higher scale of pay as
senior to a person holding a post carrying lower
scale of pay and seniority interse among
persons holding posts carrying the same scale
of pay being determined on the basis of length
of service in respective cadres, seniority interse
among persons in the cadre being maintained.

successfully undergo training in operating accounting
software like TALLY or other comparable ones and also
in MS Office as arranged and deputed by the
Department during probationary period.

For Promotion and Transfer:

1) Must have put in a service of not less than five years
and also must possess the qualification prescribed in
Karnataka Civil Services (Recruitment to the post of
Stenographers and Typists) Rules, 1983.

2) Must have successfully undergone training in
operating MS Office including Excel as arranged and
deputed by the Department in the order of seniority.
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Number of posts

Sl Category of Posts and Depu .
No. thge 1gcrzale of Pay Perman | Tempo tatiI:m Method of Recruitment Minimum Qualification
ent rary
Reserve
13.| Data Entry Operator 1 -- - By deputation of a suitable Data Entry --
(Rs.5800-10500) Operator from other Government Departments.
(Group C)
14.| Driver 02 - -- By direct recruitment in accordance with the For Direct Recruitment:
(Rs. 5800-10500) Karnataka Civil Service (Direct Recruitment by (1) Must have passed S.S.L.C or Equivalent examination.
(Group C) Competitive Examination and Selection) Rules
2006. (2) Must possess the current Light Motor Vehicle Driving
OR Licence.
By promotion from the cadre of Group D on the
basis of combined seniority. Seniority being For promotion,-
determined by treating a person holding a post | (1) Must have put in a service of not less than five years
carrying a higher scale of pay as senior to a in the cadre of Group-D.
person holding a post carrying lower scale of
pay and seniority interse among persons (2) Must possess the current Light Motor Vehicle Driving
holding posts carrying the same scale of pay Licence.
being determined on the basis of length of
service in respective cadres, seniority interse
among persons in the cadre being maintained.
15.| Attender 07 - - By promotion from the cadre of peon, Cycle For Promotion,-
(Rs.5500-9500) Orderly, Night Watchman, Sweeper-cum- Must have put in a service of not less than five years in
(Group-D) scavenger on the basis of combined seniority. the cadres specified in column (3):
Seniority being determined by treating a person
holding a post carrying a higher scale of pay as | Provided that if persons with the service of five years are
senior to a person holding a post carrying lower | not available, persons who have put in a service of not
scale of pay and seniority interse among less than three years may be considered.
persons holding posts carrying the same scale
of pay being determined on the basis of length
of service in respective cadres, seniority interse
among persons in the cadre being maintained.
16.| Peon/Cycle Orderly 43 02 10 By Direct Recruitment. Must have passed VII Standard with Kannada as one of
(Rs.4800-7275) the Language.
(Group-D)
17.| Night Watchman 1 - By Direct Recruitment Must have passed VII Standard with Kannada as one of
(Rs.4800-7275) the Language.
(Group-D)
18.| Sweeper-cum- 1 - By Direct Recruitment. Must have passed VII Standard with Kannada as one of
scavenger the Language.
(Rs.4800-7275)
(Group-D)

By Order and in the name of Governor of Karnataka

N.SRINIVASA MURTHY

Under Secretary to Government,
Finance Department (Admn and Advances)
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SCHEDULE - II

Section - I

Scheme of the Examination and Syllabus for Direct Recruitment to the Post of Group — A and Group - B posts

of State Accounts Department

The Scheme of the examination shall comprise two stages:

1. Preliminary Examination (Objective Type) for the selection of candidates for the main Examination and

2. Main Examination (written examination and Personality Test) for selection for candidates for Group-A and
Group B posts of State Accounts Department.

Section A - Preliminary Examination:- The preliminary Examination shall consists of two papers of objective
type (multiple choice) questions

Paper Subject Max Studies Duration Cog;ptlil;;t:;y/
Paper I General Studies 150 2 hours Compulsory
Paper II Commerce & Management 300 2 hours Compulsory
Total 450

Note 1: The question paper shall be set both in Kannada and English. A candidate may answer a paper
either entirely in Kannada or in English.

Note 2: The standard of preliminary Examination shall be that of degree level.

Note 3: Each paper shall be of two hours duration.

Note 4: The number of candidates to be admitted to the main examination shall be 20 times the vacancies

notified for recruitment in the order of merit on the basis of the performance in the preliminary
examination to accommodating in the same ratio adequate number of candidate belonging to
Scheduled Castes and Scheduled Tribes and each of the other Backward classes

Section B - Main Examination: The main examination shall consists of written and personality test.

Written Examination

Paper Subject StI::!i‘es Duration Cog;}:lil;;t:y/
Paper [ Kannada 150 3 hours Compulsory
Paper II English 150 3 hours Compulsory
Paper III & IV General Studies 300 3 hours Compulsory
Paper V Financial Accounting, Management & Analysis 300 3 hours Compulsory
Paper VI Principles of Management, Organization Behavior, 300 3 hours Compulsory

Training & Development
Paper VII Corporate Finance, Business Economic & Taxation 300 3 hours Compulsory
Paper VIII Principles and Practice of Auditing, Computer 300 3 hours Compulsory
Concepts& e-Commerce.
Total 2100
Note 1: The marks in compulsory papers i.e, in Kannada and in English shall be of qualifying nature. For

qualifying in these papers, a minimum of 30% in each paper and 35% aggregate is prescribed. The
marks obtained in these two papers shall not be considered for determining the merit for selection.
Candidates who do not secure the prescribed marks in the qualification papers namely, Kannada and
English, shall not be eligible for personality test and selection.
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Note 2: The examination shall be of conventional type

Note 3: The question papers shall be set both in Kannada and English. A candidate may answer a paper either
entirely in Kannada or in English

Note 4: The standard of the main examination except Paper -1 Kannada and Paper-II. English shall be that of
degree level. The standard of Paper-I Kannada Paper-II English shall be that of First Language
Kannada and First Language English respectively at SSLC Level.

Section C - Personality Test: The Karnataka Public Service Commission shall call for a personality test, as far may be
three times the number of candidates as there are vacancies in the services in order of merit on the basis of the results
of main examination, subject to calling candidates belonging to Scheduled Castes, Scheduled Tribes and other
backward classes in the same ratio to the extent vacancies are reserved for them. Personality test shall carry a
maximum of 100 marks. The object of the Personality test is to assess the personal suitability of the candidate for the
service or services for which he is a candidate. The qualities to be judged at the time of personality test are mental
alertness, critical powers of assimilation, clear and logical exposition, balance of judgment, variety and depth of
interest, ability for social cohesion, leadership and intellectual depth of the candidate.

Section II

SYLLABI OF THE EXAMINATION

PART - A
PRELIMINARY EXAMINATION

(I Paper -1 GENERAL STUDIES
a. General Science
b. Current events of State, National and International importance
c. History of India
d. World Geography
e. Indian Polity and Economics

f. Indian National Movement and General Mental ability

(IT) Paper -II COMMERCE AND MANAGEMENT

As prescribed for Main Examination

PART - B
MAIN EXAMINATION
(I) PAPER -1 KANNADA
a. Comprehension of given passages 25 Marks
b. Usage 25 Marks
c. Precise writing 25 Marks
d. Vocabulary 25 Marks
e. Short essay 25 Marks

f.  Translation from English to Kannada 25 Marks
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PAPER - II ENGLISH

a. Comprehension of given passage 25 Marks

b. Precise Writing 25 Marks

c. Usage 25 Marks

d. Vocabulary 25 Marks

e. Short Essay 25 Marks

f. Communication Skills 25 Marks

PAPER - III GENERAL STUDIES

a. Modern History of India and Indian culture with special reference to the History and Culture of

Karnataka

b. Current events of state, National and International importance

c. Statistical Analysis, Graph and Diagrams

PAPER - IV GENERAL STUDIES

a. Indian Polity with special reference to Karnataka State.

b. Indian Economy and Geography of India with Special reference to Karnataka Economy and India.
c. The roll and impact of Science and Technology in the development of Karnataka and India.

PAPER -V FINANCIAL ACCOUNTING, MANAGEMENT AND ANALYSIS.

Accounting Theory and Practice.

a.

Definition of Accounting — Need for Accounting Art V/s Science-Scope of Accounting, Relationship of
Accounting with other disciplines, History of Accounting Systems.

Structure of Accounting Theory: Conceptual Framework, objectives, Approaches, Assumptions
Concepts of Conventions, Indian Standards, Generally Accepted Accounting Principles.

Human Resources Accounting: Need and Development-Concepts and objectives, Methods of
Valuation of Human Resources, Historical Cost Approach, Replacement Cost Approach and
Opportunity cost approach. The Benefits of Human Resources Accounting, Problems and Limitations
of Human Resources Accounting — Merits and Limitations of Human Resources Accounting, Indian
Scene- Case Studies

Accounting for Price Level Changes: Price Level Change and Financial Statements, Current
purchasing power accounting Current Cost Accounting-Specific and General Price Level Accounting-
Merits and Limitations of Accounting Price level changes.

Emerging Reporting Issues: Brand Accounting-Accounting for Intangibles-Value Added Accounting,
XBRL Social Accounting Environmental Reporting.

Financial Management and Analysis.

a.

Capital Cost: Cost of Equity-Stock, & Long term Debts, Cost of Short, Term Borrowing, Capital
marketing Hypothesis: Derivation of sharpe Lintner Model Empirical Evaluation of the Model.

Capital Structure Hypothesis: Traditional proposition V/s Modiglani Proposition, Empirical
Evaluation of prepositions-Dividend policy Decisions, Factors Affecting Dividend Policy-Traditional
Proposition Vs M Hypothesis-Empirical Evaluation of Different Hypothesis Types of Dividend policies

Working Capital Management: Optimal Investment in Short Term Assets like inventory Debtors-
Securities and Cash-Determination of optimal sources of Funds

Financial Management of Multi-national corporations: Factors peculiar to Multi-national decisions
Areas Working Capital Management Accounting0-Capital Budgeting-Capital Structure and Dividend
polities.

Mergers and Acquisitions: Types of Characteristics-Valuation-Deed Structuring-Managerial
Strategies Regulation-Environment.
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Personal Financial Planning

a.

Financial Planning Process: Setting goals, informal budget preparation — investment opportunity
financial Vs physical investments — role of financial planning

Savings Plans: setting goals savings instruments-setting up a savings plan-Tax saving schemes

Investment plans: setting goals-investment vehicles-investment risk-developing an investment
strategy

Planning for retirement: setting goals-savings and investment plans for retirement-pension plans-
annuity plans-social security schemes

Protecting against Life Financial Risks: Insurance planning-risk management and insurance-
features of insurance-product profile of life and non-life insurance policies-tax benefits

Advanced Management Accounting:

a.

Operations Research for Management Accountants: Matrix Algebra-Addition-subtraction-
Multiplication and Inverse of Matrices-types of Matrices-linear programming-graphic approach and
complex method two-phase method

Duality and dual simplex method-additional construction-additional variables
Integer programming-quadratic programming

Non-linear programming-quadratic programming

Transportation models, simulation

Marginal Costing and Decision making: Introduction-meaning-terminology-scope & concepts-cost
behavior analysis-break even analysis-approaches of break even analysis-break analysis in relation
to cost and revenue factors-multi-product break even analysis-assumptions underlying break even
analysis-limitations of break even analysis

Contribution concepts and short-term profitability analysis: profitability analysis under constrained
conditions-profit-volume ratio and its uses-profits volumes graphs

Marginal costing and Managerial Decisions: Profit planning-pricing decision production decision-
make and buy decision joint and by-product decision-distribution cost analysis

Direct Costing: Meaning-importance and preparation of Income statements-comparison with
absorption cost-arguments in favor of direct costing-criticism of direct costing

Value Analysis and value engineering: Basic concepts of value-constitution of a value analysis team-
procedures underlying value analysis study-benefits from and resistance to value analysis study-
reporting to management- objectives of reporting-reporting needs of different management levels-
types of reports-general principles of reporting-modes of reporting-reports to the board of directors-
reports to top management-reporting to top divisional management-reports to junior management
level-preparation of reports-use of reports by management.

Financial Strategies.

a.

Introduction: The role of government, securities markets, financial institutions, ownership structure,
contractive devices, introduction, Government laws and regulations, securities markets, ownership
structure, board oversight. Financial institutions, contracting devices.

Financial policies and strategies: Introduction, agent conflicts in industry setting, dynamics of asset
liquidity and optimal leverages in industry, industry competition and financial strategies joint
ventures and strategic alliances

Firm Environment, Government, Strategy, Operations and financial structure: Introduction, Firms
business environment, internal governances structure and business strategy, operational structure,
financial structure, firm performance, Risks and contingencies, Empirical analysis of risk.

Private Equity and Venture Capital: Introduction, rudiments of valuing and financing venture, stages
of venture development and financing, venture capital firms (VCS). Roles of staging and VC
monitoring in agent in conflicts
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Initial Public Offerings and Seasoned Equity Offerings: Introduction, Staying of private Vs Going
public, IPO process, Characteristics of IPO firms and their offerings. The post-IPO performance of
stock, Unit IPOs, Process of issuing seasoned equities, Determinants of underwriter spread in SEO.
Theory and evidence of valuation effect of SEO, other issues related to SEO’S

PAPER - VI

PRINCIPLES OF MANAGEMENT, ORGANIZATION BEHAVIOR, TRAINING & DEVELOPMENT

Management Concepts and Theories.

a.

Management:- Definition, nature and scope of management, functions of management — evolution of
management theories from Taylor, Fayol to the present. Schools of Management Thought, Evolution
of professional management in India, ethics management.

Managerial Planning - definition of planning, planning process, types of plans, strategic Vs
operational plans, models of strategy formulation, linking strategy to making decision — decision
models, creativity and group decision-making.

Organizational theories and design, principles of co-ordination, authority, power, delegation and
decentralization — organizational change and development styles.

Motivation —definition — theories and models of motivation concept of achievement motivation,
Leadership — definition, theories of leadership concept of leadership and management styles.

Managerial Control, relationship between planning and control limitations of control, types of control
systems and techniques — management by exception, budgetary control — zero level budgeting —
functioning and dysfunctional aspects of budgetary control, internal control system, internal audit
and management audit.

Management by Objectives(MBO), Management by exception(MBE) and Management by Crisis(MBC),
its process, benefits and limitations (MBO, MBE)

Human Resources Management.

a.

Human Resources Management: HRD and Personal Functions, Redefined role and responsibilities of
HR managers, sub-system of HRM and HRD, HR functions and policies, Organization for HRM,
Development of HRM in India, Recent trends in HRM, Impact of globalization on HRM, Role of HRM
in IT sector.

HR Planning, Recruitment and Selection: HRD at different levels, Job description, Sourcing, Tests
Interviews, Induction and Orientation, Training —Methods of training, training manual training
under ISO and QS certification, supervisory, Executive and Management development programs,
Career development

Performance Management: Job analysis, job evaluation, KRA & KPAs Traditional Vs Modern methods
of performance management. Potential appraisal, Feedback system.

Compensation Planning: Wages and salary, Administration, perks fringe benefits, bonus, incentives,
compensation surveys productivity, performance linked pay structure, compensation review and
structuring.

Industrial relations: trade unions, industrial disputes and settlements, Grievances handling,
disciplinary procedures, suspension dismissal domestic enquiry legal formalities, layoff,
retrenchment, closure VRS Health and safety.

Training & Development.

a.

Training: Introduction, Importance of training, Advantages of training, Training Challenges,
Changing workplace and workforce, Training as a sub system of HRD, Learning environment,
Instructional design, Learning outcomes, Feedback, conditions of transfer, converting training
objectives to training plan

Assessing Training Needs: Methods of ascertaining training needs, Organizational support to TNA,
Organizational analysis — specifying goals, Identifying constraints, Resources analysis Learning
principles, training enhancement, Training characteristics.
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Training Delivery: Traditional Vs Modern methods, SLDP, simulated work settings, DLP, CD ROM,
Interactive Multimedia. Web-based instructions, intelligent Training enhancement Systems (ITS),
virtual reality training (VRT)

Training evaluation: Criteria, Evaluation of criteria, Dimensions of criteria, use of experimental
designs, quasi experimental designs, utility conservations, individual difference models, content
validity model, statistical method

Training Interventions: Learning experience and building of organization capacity, Employee
capability, apprenticeship, vestibule, embedded training team building cross and inter-positional
training, leadership training.

Organization and Behavior.

a.

Fundamentals Organization — Nature of people and organizations, forces affecting organizational
behavior, Changing work force and employment relations, Impact of globalization and Information
technology on organizational behavior, organizational climate and culture.

Individual differences — perceptions, interests, aptitude, attitude, theories of personality

Learning - theories of learning expectations and appreciative modules of learning, learning
organizations and organizational change - resistance to change and change agents. Designing
organizations for effectiveness

Groups and Group Dynamics, Group behavior, group dynamics theories and group cohesiveness —
group decision making process, understanding work teams, team vs groups, team development
ingredients of effective teams, team life cycle, interpersonal skills — johari windows and translational
analysis.

Stress Management- job satisfaction, designing effective jobs, jobs, rotation, enrichment,
enlargement and re-engineering work process, sources of stress, fatigue and its impact on
productivity. Employee counseling.

Marketing Management.

a.

Introduction to Marketing Management: Nature of marketing management types of
products/services that can be marketed Organization of marketing functions, Marketing concepts:
Product, production, selling marketing and societal and marketing differences, marketing
environment — micro and macro environment

Market segmentation and Targeting: Concept of segmentation and targeting, Basics for
segmentation, Segmentation for consumer and industrial products, Product positioning, consumer
and business buyer behavior and buying roles, buying process, model

Market Mix: Elements — product, prices, promotion, distribution, product, mix and product line —
levels of product, new product development, product life cycles strategies, branding, packing,
labeling pricing — General pricing approaches, New product pricing strategies. Public policy and
pricing.

Promotion and place mix — components of promotion mix, marketing communication, publicity,
Advertising and public relations, personal selling and sales promotion, direct and online marketing,
Distribution channels and logistics management, channel design and administration, public policy
and distribution and decisions.

Marketing information System: Concepts of marketing information system, Marketing research
process, Marketing intelligence system, components of marketing information systems — Internal
records system — Marketing decision support system.

Inventory Management and Analysis

a.

Corporate objectives: Various propositions on corporate objectives-derivation of plausible definition
of the objective of the corporation

Capital Budgeting decisions under certainty: traditional techniques -DCF criteria-reinvestment
considerations-paradox of multiple IRR’s Mathematical programming and selection of capital
projects under capital rationing
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Analysis of capital budgeting decision under uncertainty: uncertainty and probabilities; statistical
parameters of NPV- statistical parameters of project combinations.

Evaluation of capital budgeting decisions under uncertainty: expected utility hypothesis-mean
variance hypothesis

Portfolio theory: markowitz model-sharpe’s diagonal model-programming model for selection of
capital portfolios.

Entrepreneurship Development & Project Management

a.

Project Management: Definition of basic concepts, project planning and management, principles of
project management, Project lifecycle, Idea generation, Feasibility studies, Scope management and
implementation as per project management body of knowledge handbook of project management
institute (PMI).

Project Planning: Project integration management — Project plan, Execution, Change control, Project
scope management- Initiation, Planning, Scope definition, Verification, Scope change control, Project
time management - Activity definition, Sequencing, Duration estimating, Scheduling and
Controlling, Project cost management, Project quality management, Project human resource
management, Project risk management, Project procurement management.

Project Monitoring Evaluation and Control: Project network techniques, Planning for monitoring and
evaluation, Project organization, Project audits, Project management information system, Project
scheduling, PERT and CPM, Project communication, Post-project reviews, Closing the Project.

Entrepreneurship: Role of entrepreneurs in economic development, Factors contributing to the
growth of entrepreneurship. Entrepreneurship development in India. Family managed businesses
and new generation entrepreneurs in India, Case studies of successful entrepreneurs in India.

Promoting Entrepreneurship: Institutional arrangement for promoting entrepreneurship in India —
Venture capital support provided by various venture capital firms, Role of NSIC, SIDBI, SISI and
other institutions, Role of State governments in promoting entrepreneurship, Problems in transfer of
technology developed by R&D institutions and Universities in India.

(VII)PAPER - VII CORPORATE FINANCE, BUSINESS ECONOMICS AND TAXATION

M.

Corporate Finance.

a.

Goal of the firm: Profit maximization V/s wealth maximization, value creation, Agency problems,
Social responsibility, Role of financial management, Time value of money, valuation of securities,
stock and bonds, concepts of risk and returns of securities, using probability distribution of measure
risk, risk and return in portfolio context. Introduction to capital assets pricing model (CAPM) and
arbitrage pricing theory (APT)

Basics of Capital Budgeting: Evaluating cash flows-initial intermediate and terminal cash flows on
incremental basis, capital budgeting decision rules, payback, ARR, DCF techniques NVP, IRR, PI.

Cost of capital: Cost of debt, preferred stock, equity computation, WACC, The CPAM approach
Adjusting WACC for risk, long term financing, public issue of debt, preferred stock and common
stock. Term loans

Capital Structure Theories: Traditional view Vs MM hypothesis, MM position I & II, Miller’s position
capital structure designing in practice — EBIT, EPS analysis, Dividend decision Relevance Vs
irrelevance of dividends

Working Capital Management and Finance: Cash management Receivables management and
inventory management. Working capital finance in India.

Business Management.

a.

Business as a social system, internal and external environment of business on India, role of
government in economic activities and its impact on business. Business ethics and corporate social
responsibility. Issues in corporate governance.

Economic structure of India — Economic planning in India transaction from mixed economy to a
market economy. Outline of public and private sectors, characteristics of industrial, service and
agricultural sectors, regional and sectorial imbalances, dualism trends in GDP.
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Monetary and fiscal system of India — The role of RBI in regulating banking sector, Indian financial
system — money market and capital markets- stock exchanges and stock market reforms in India.
Industrial finance in India — stock market reforms in India. Role of development financial institutions
and commercial banks and NBFC’s financing of experts and imports EXIM and ECGC Issued in
taxation of government expenditure — FRBM Act, the problem of fiscal deficit.

Indian society, culture and politics. Major social problems of India, Impact of modernization on
Indian society, demography, gender, environmental issues.

International Business environment — India as a player in the international market place - its
position and prospects, issues in intellectual property Rights(IPR) affecting Indian’s trade, the role of
multi-national companies in India. FDI in India and Indian investment in foreign countries.

Business Law and Practice.

a.

Outlines of Laws: Pertaining to regulation of Industries: IDRA Act, Competition Act, Price and
Distribution Controls, Insurance Regulation and Development Authority IRDA, Telephone Regulatory
Authority of India (TRAI)

Company Law: Outline of India Companies Act of 1956 pertaining to incorporation, Management and
administration and liquidation. Filing of returns, Remedies against mismanagement and oppression.
Powers of investigation by the Government, issues relating to good corporate governance, recent

amendments to corporate governance.

Patents and Trademarks Act: issues of intellectual property rights and cyber laws, foreign Exchange
Management(FEMA)

Security Market Laws: outlines of security and exchange board of India Act (SEBI), Securities
contract act, Laws pertaining to stock exchanges, SARFESI Act

Environmental Protection Act: Law relating to environmental pollution, Role of pollution control
boards, consumer protection act of 1986. consumer forums, consumerism in India

Business Economics:

a.

Macro Economics: Introduction, macro economics and its interfaces with business and industry,
resources and goals of economic systems, free market and mixed economy, national Income concept,
computation of national income and expenditure method, problems of computation of national
income

Consumption Function: Consumption, savings, investment, marginal propensity to consume,
marginal propensity to save, multiplier, paradox of thrift, income and employment determination

Investment Function: Introduction the marginal efficiency of capital, marginal efficiency of capital
and the rate of interest, factors influencing marginal efficiency of capital — measures to stimulate

private investment, pathic investment, theories of interest

Concepts of Multiplier- Income on investment multiplier, uses of multiplier, leakages in Income
stream and their effect on the multiplier. Acceleration concept working of acceleration, limitations of
acceleration

Money, monetary system, role of credit, financial intermediaries, interest and macro economic
equilibrium, central bank, monetary management and policy, fiscal policy and the public debt, co-
ordination of monetary and fiscal policies

Economic growth, factors determining economic growth, growth models, capital output ratio,
problems of growth. Policies towards economic stability, business cycle, inflation and deflation,
control measures, conflicts between growth and stability

Public Finance — Distinction between public finance and private finance — importance of public
finance - role of public finance in developed countries — Indian public finance -revenues and income
of central government — budget of central government

Balance of payments — meaning — balance of trade and balance of payments, structure of BOPs;

meaning of disequilibrium of BOPs
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Foreign Exchange — Determination of exchange rate-fixed Vs Floating —Appreciation Vs Depreciation,
revaluation and devaluation forex reserves-components of forex reserves.

Advanced Business Taxation

a.

(v

R.

Indian Tax system: Functions of Government-public expenditure-taxation0O-shifting and incidence of
direct and indirect taxes-progressive taxation

Taxation in India: constitutional provisions relating to the taxation powers of the union-state and
local government-tax reforms committees of center and state governments-finance commissions

Direct tax: Income tax-wealth tax-gift tax-expenditure tax-fringe benefits tax
Indirect tax: union excise duty-customs duty-central sales tax and service tax

State Government tax: value added tax-tax in profession-tax on motor vehicles and transportation-
tax on advertisement-entertainment and amusement tax-tax on betting and gambling-tax on
electricity-tax on agricultural income and land revenue

Corporate Tax law and planning: Introduction-taxation of companies-definition of companies-
residential status of company-relationship between residential status and incidence of tax

Computation of taxable income of companies under different heads of income: house property-profit
and gains from business or profession-capital gains-income from other sources

Computing tax liability of companies: Deductions from Gross total income-set off and carry forward
of losses. Minimum alternate tax

Tax planning: Tax avoidance tax evasion-tax planning with reference to setting up a new business-
location of business-nature of business-form of organizations. Managerial decisions-+amalgamation
or de-merger

Procedure for Assessment: Return-tax deduction at Source-Advance payment of tax-interest refunds-
appeals and revision-penalties and prosecutions-wealth tax on companies

PAPER - VIII - PRINCIPLES AND PRACTICE OF AUDITING & COMPUTER CONCEPTS, E-
COMMERCE & MANAGEMENT INFORMATION SYSTEM

Principles and Practice of Auditing:

a.

€.

Introduction-Meaning and Definition of Auditing-Branches of Auditing-Qualities of an Auditor,
Objectives of Auditing-Advantages of Auditing-Types of Audit Program-Audit Report-Appointment-
Qualification-Disqualification-Rights and Duties of Company Auditor

Internal Check-Meaning and Objectives-Vouching-Meaning and Importance-Vouching of Cash
transactions

Verification and valuation of Assets & liabilities-

Use of Different Organizations-Sole Trader-partnership firm-co-operative societies-Educational
Institutions

Audit under computerized environment (uses and constraints of computerized audit)

Computer Fundamental Concepts.

a.

Introduction, Spreadsheet Financial Functions and Statistical Functions, Depreciation-leasing-
company valuation, cash flow forecasting models.

Operations research problems: linear-Non-linear Integer programming transportation-queuing and
inventory models

Managerial Accounting: Break even analysis-portfolio Analysis-standard costing variance Analysis,
cost of Capital bonds, Risk Management.

Project Management tools
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Stock analysis

E-Commerce:

a.

Introduction to e-commerce and e-business, traditional business and e-business, e-commerce
models, web auctions, virtual communities, portals, e-business revenue models

Web server hardware and software-software for web servers, website and internet utility programs,
web server hardware, web hosting choices-electronic commerce software

Customer effective web design, eOmarketing, e-advertising, e-CRM, Technology for e-CRM, EDI-
Business applications for EDI-Computer crimes, legal issues, IT act 2006

Security threats-an area view-implementing e-commerce security-protecting client computer, e-
commerce communication channels and web servers encryption, SSL protocol, Firewalls, Electronic
Payment Systems.

Management Information Systems.

a.

Basic Concepts: Data Vs Information, Strategic role of information in management, Organization as
an information system, Gory Scott, Morton Grid, types of information systems, TPS, MIS, DSS, ESS,
OA.

Processing Technology: Evolution of processing technology, Batch processing, Multiprocessing,
Networking concepts, Telecommunication networks.

Systems Development: The concept of systems development life cycle (SDLC), Use of flow charts and
entity relationship diagrams. Exercises in SDLC.

Application Technologies: ERP concepts, Evolution of ERP, Present ERP packages, SAP, Baan, MFG-
PRO. Oracle, ERP Evaluation, ERP and BPR, ERP Implementation, Case studies (ERP).

Web publishing: Web publishing, Types of websites, Web surfing, Tools, Ms-Front page, Designing
website, E-commerce, B2B, B2C, E-commerce security issues, Ethical issues, Cyber laws.

By Order and in the name of Governor of Karnataka,

N.SRINIVASA MURTHY
Under Secretary to Government
Finance Department
(Admn and Advances)
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