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∞¬Ò
¨sÁUÀ – III 

  

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/42

  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ 
¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04
f É̄èAiÀÄ ªÀiÁUÀr vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ

 PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É. 

f É̄è B gÁªÀÄ£ÀUÀgÀ  

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ  ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧gÀÄ
1 2 

1 01-¨ÁZÉÃ£ÀºÀnÖ

2 02-¨ÁtªÁr

3 03-ZÀPÀæ¨Á« 
4 04-aPÀÌºÀ½î 
5 05-ªÀÄÄ¢UÉgÉ 
6 06-UÉdÓUÁgÀUÀÄ¥Àà

7 07-UÀÄqÉÃªÀiÁgÀ£ÀºÀ½î

8 08-ºÀAaPÀÄ¥Éà
9 09-ºÀwð 
10 10-ºÀÄ°PÀ®Äè 
11 11-PÀ̄ Áå 

GPO/ 2515 /WPP-47/ 2009 - 2011 

∞¬Òûª∞
C¢üPÀÈvÀªÁV ¥ÀæPÀn¸À¯ÁzÀÄzÀÄ 

«±ÉÃµÀ ¥ÀwæPÉ
É̈AUÀ¼ÀÆgÀÄ, UÀÄgÀÄªÁgÀ, d£ÀªÀj 20, 2011 (¥ÀÄµÀå 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ

C¢ü À̧ÆZÀ£É

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/42-3/2010

DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ndqï¦/2010 ¢£ÁAPÀ 
2010 gÀAvÉ w½¹gÀÄªÀAvÉ gÁªÀÄ£ÀUÀgÀ f É̄èAiÀÄ ªÀiÁUÀr vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ

¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F PÉ¼ÀPÀAqÀªÀgÀÄ gÁªÀÄ£ÀUÀgÀ 
f É̄èAiÀÄ ªÀiÁUÀr vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ

PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É. 

C£ÀÄ§AzsÀ
                 

vÁ®ÆèPÀÄ  ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å  
¸ÁÜ£ÀzÀ ªÀUÀð 

 3 

¨ÁZÉÃ£ÀºÀnÖ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

¨ÁtªÁr C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É)

 ¸ÁªÀiÁ£Àå 
¸ÁªÀiÁ£Àå 

 ¸ÁªÀiÁ£Àå 
UÉdÓUÁgÀUÀÄ¥Àà C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É)

UÀÄqÉÃªÀiÁgÀ£ÀºÀ½î ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

ºÀAaPÀÄ¥Éà C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É)
¸ÁªÀiÁ£Àå 

 ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 
C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É)

 

ª∞ «Ò∏Â√¿Ê
C¢üPÀÈvÀªÁV ¥ÀæPÀn¸À¯ÁzÀÄzÀÄ  

«±ÉÃµÀ ¥ÀwæPÉ 
, 2011 (¥ÀÄµÀå 30, ±ÀPÀ ªÀµÀð 1932)

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ-560 027

C¢ü À̧ÆZÀ£É 

3/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 19-01-2011
 

DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ndqï¦/2010 ¢£ÁAPÀ 
gÁªÀÄ£ÀUÀgÀ f É̄èAiÀÄ ªÀiÁUÀr vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ 26

2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F PÉ¼ÀPÀAqÀªÀgÀÄ gÁªÀÄ£ÀUÀgÀ 
f É̄èAiÀÄ ªÀiÁUÀr vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ. 

PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  

C£ÀÄ§AzsÀ 
              vÁ®ÆèPÀÄ B ªÀiÁUÀr 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

4 

vÉÃd¹é¤ ªÀÄÄzÀÝºÀ£ÀÄªÉÄÃUËqÀ 
s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 

C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) f.²ªÀªÀÄä s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë

J¸ï. PÁAvÀgÁdÄ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ)
f.«. gÁªÀÄtÚ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ)
JA. gÁªÀÄtðt d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ)

C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ©.n. ªÉAPÀmÉÃ±ï d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ)

C£ÀÄ¸ÀÆAiÀÄ PÁAvÀgÁeï 
s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 

C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) «±Á®ªÀÄä d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ)
Cgï. £ÁUÀgÁdÄ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ)
ZÀAzÀæPÀ̄ Á ºÉZï.¹ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ)

C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) CgÀÄAzÀw d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ)

«Ò∏Â√¿Ê 
, ±ÀPÀ ªÀµÀð 1932) £ÀA. 146 

560 027 

2011 

DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ndqï¦/2010 ¢£ÁAPÀ 
¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ 26-12-2010 gÀAzÀÄ 

2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F PÉ¼ÀPÀAqÀªÀgÀÄ gÁªÀÄ£ÀUÀgÀ 
ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  

PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 

¥ÀPÀë 

5 
s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 

PÁAUÉæÃ¸ï 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 



470 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ  ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å  
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 
¥ÀPÀë 

1 2 3 4 5 
12 12-PÀÄzÀÆgÀÄ »AzÀÄ½zÀ “C” ªÀUÀð PÉ.¹. ¸ÀvÀå£ÁgÁAiÀÄt d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
13 13-ªÀiÁqÀ̈ Á¼ÀÄ »AzÀÄ½zÀ “C” ªÀUÀð (ªÀÄ»¼É) JA.Cgï. s̈ÁgÀw ªÀÄºÀzÉÃªÀAiÀÄå d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
14 14-ªÀiÁ¢UÉÆAqÀ£À ºÀ½î »AzÀÄ½zÀ “C” ªÀUÀð (ªÀÄ»¼É) C£¤¸Á¨Á£ÀÄ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
15 15-£ÁgÀ̧ ÀAzÀæ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) J£ï.ºÉZï. C£ÀÄ¸ÀÆAiÀÄ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
16 16-¸ÁvÀ£ÀÆgÀÄ C£ÀÄ¸ÀÆavÀ eÁw f.PÀÈµÀ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

17 17-¸ÉÆÃ®ÆgÀÄ »AzÀÄ½zÀ “§” ªÀUÀð ±ÀAPÀgÀ¥Àà 
s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 

PÁAUÉæÃ¸ï 
18 18-w¥Àà¸ÀAzÀæ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ±ÀÁAvÀªÀÄä d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

 
 

PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ, 

É̈AUÀ¼ÀÆgÀÄ. 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, UÀÄgÀÄªÁgÀ, d£ÀªÀj 20, 2011 (¥ÀÄµÀå 30, ±ÀPÀ ªÀµÀð 1932) £ÀA. 147 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ-560 027 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/42-4/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 19-01-2011 
 

  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ gÁªÀÄ£ÀUÀgÀ f É̄èAiÀÄ ZÀ£Àß¥ÀlÖt vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ 26-12-2010 
gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F PÉ¼ÀPÀAqÀªÀgÀÄ gÁªÀÄ£ÀUÀgÀ 
f É̄èAiÀÄ ZÉ£Àß¥ÀlÖt vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  

 PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  

C£ÀÄ§AzsÀ 
f É̄è B gÁªÀÄ£ÀUÀgÀ                                                 vÁ®ÆèPÀÄ B ZÀ£Àß¥ÀlÖt 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ  ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å  
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 
¥ÀPÀë 

1 2 3 4 5 
1 01-CPÀÆÌgÀÄ ¸ÁªÀiÁ£Àå ZÀ¤ßVjUËqÀ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

2 02- É̈ÃªÀÇgÀÄ ¸ÁªÀiÁ£Àå UÀÄgÀÄPÀÄªÀiÁgï ©.¹ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

3 03- s̈ÀÆºÀ½î ¸ÁªÀiÁ£ÀÀå s̈Á£ÀÄ¥ÀæPÁ±ï d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

4 04-¨ÁåqÀgÀºÀ½î ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸À«vÁ ©.eÉ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

5 05-zÉÃªÀgÀºÉÆ¸ÀºÀ½î C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) dAiÀÄªÀÄä d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

6 06-ºÉÆAUÀ£ÀÆgÀÄ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¥À«vÀæ J¸ï.JA. s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

7 07-EUÀÎ®ÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¥À«vÀÀæ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

8 08-PÉÆÃqÀA§½î »AzÀÄ½zÀ “C” ªÀUÀð ªÉAPÀmÉÃ±ï d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

9 09-ªÀÄ¼ÀÆgÀÄ ¸ÁªÀiÁ£Àå gÀªÉÄÃ±ï ©.f s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 
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PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ  ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å  
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 
¥ÀPÀë 

1 2 3 4 5 
10 10-ªÀÄ¼ÀÆgÀÄ ¥ÀlÖt ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) gÀªÀÄå d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

11 11-ªÀÄwÛPÉgÉ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ºÀ£ÀÄªÀÄAvÀAiÀÄå s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

12 12-ªÀÄÄzÀUÉgÉ »AzÀÄ½zÀ “C” ªÀUÀð (ªÀÄ»¼É) ¥ÀÄlÖªÀÄä d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

13 13-£ÁUÀªÁgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ±ÁAvÀªÀÄä d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

14 14-¸ÉÆÃUÁ® ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) dAiÀÄ®Qëöä d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

15 15-vÀUÀZÀUÉgÉ C£ÀÄ¸ÀÆavÀ eÁw  «ÃgÀ̈ sÀzÀæAiÀÄå s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

16 16-wlÖªÀiÁgÀ£ÀºÀ½î »AzÀÄ½zÀ “C” ªÀUÀð (ªÀÄ»¼É) ¸ÀÁ«vÀæªÀÄä d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

17 17-ªÀAzÁgÀUÀÄ¥Àà C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) ®PÀÌªÀÄä d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

18 18-«gÀÆ¥ÁPÀë¥ÀÄgÀ ¸ÁªÀiÁ£Àå ªÀiÁgÉÃUËqÀ d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

19 19-J É̄vÉÆÃlzÀºÀ½î »AzÀÄ½zÀ “§” ªÀUÀð  PÉ.¦ PÁAvÀgÁeï d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 
 

PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ, É̈AUÀ¼ÀÆgÀÄ. 

 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, UÀÄgÀÄªÁgÀ, d£ÀªÀj 20, 2011 (¥ÀÄµÀå 30, ±ÀPÀ ªÀµÀð 1932) £ÀA. 149 
  

 

 

£ÀUÀgÁ©sªÀÈ¢Þ ¸ÀaªÁ®AiÀÄ 

wzÀÄÝ¥Àr 

¸ÀASÉå. £ÀCE 2 ©JADgï 2007, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ. 19-01-2011 

     ¸ÀPÁðj DzÉÃ±À ¸ÀASÉå.£ÀCE 2 ©JADgï 2007 ¢£ÁAPÀ.5-9-2009gÀ ¤§AzsÀ£É PÀçªÀÄ ¸ÀASÉå.1gÀ°è NzÀ¯ÁVgÀÄªÀ 15 ¢£ÀUÀ¼À 
§zÀ̄ ÁV 60 ¢£ÀUÀ¼ÀÄ JAzÀÄ w¢Ý N¢PÉÆ¼ÀîvÀPÀÌzÀÄÝ ºÁUÀÆ gÁªÀÄ£ÀUÀgÀ-ZÀ£Àß¥ÀlÖt ¸ÀÜ½ÃAiÀÄ AiÉÆÃd£Á ¥ÀçzÉÃ±ÀPÉÌ PÀgÀqÀÄ ªÀÄzsÀåAvÀgÀ 
ªÀÄºÁAiÉÆÃd£ÉAiÀÄ£ÀÄß É̈AUÀ¼ÀÆgÀÄ ªÀÄºÁ£ÀUÀgÀ ¥ÀçzÉÃ±Á©sªÀÈ¢Þ ¥Áç¢sPÁgÀªÀÅ vÀPÀët ¸ÁªÀðd¤PÀgÀ ªÀiÁ»wUÁV gÁdå¥ÀvÀçzÀ°è ¥ÀçPÀn¹, 
¥ÀçPÀn¹zÀ 60 ¢£ÀzÉÆ¼ÀUÁV ¸À®ºÉ/DPÉëÃ¥ÀuÉUÀ¼À£ÀÄß ¸ÁªÀðd¤PÀjAzÀ DºÁé¤¹ CAwªÀÄ ªÀÄzsÀåAvÀgÀ ªÀÄºÁAiÉÆÃd£ÉAiÀÄ£ÀÄß ¸ÀPÁðgÀPÉÌ 
¸À°ȩ̀ ÀvÀPÀÌzÀÄÝ. G½zÀAvÉ ¸ÀPÁðj DzÉÃ±ÀzÀ°è AiÀiÁªÀÅzÉÃ §zÀ̄ ÁªÀuÉ EgÀÄªÀÅ¢®è. 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

JA.J¸ï.¥ÉçÃªÀÄZÀAzÀæ 
¸ÀPÁðgÀzÀ C¢sÃ£À PÁAiÀÄðzÀ²ð 

£ÀUÀgÁ©sªÀÈ¢Þ E¯ÁSÉ 
 

wzÀÄÝ¥Àr 

À̧ASÉå. £ÀCE 2 ©JADgï 2007, ¨ÉAUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ. 19-01-2011 

     ¸ÀPÁðj DzÉÃ±À ¸ÀASÉå.£ÀCE 2 ©JADgï 2007 ¢£ÁAPÀ.5-9-2009gÀ ¤§AzsÀ£É PÀçªÀÄ ¸ÀASÉå.1gÀ°è NzÀ̄ ÁVgÀÄªÀ 15 ¢£ÀUÀ¼À 
§zÀ̄ ÁV 60 ¢£ÀUÀ¼ÀÄ JAzÀÄ w¢Ý N¢PÉÆ¼ÀîvÀPÀÌzÀÄÝ PÀgÀqÀÄ ªÀÄzsÀåAvÀgÀ Special Area Plan-2021 for Bidadi  Urbanisable 

Block -  APZ-1 PÉÌ É̈AUÀ¼ÀÆgÀÄ ªÀÄºÁ£ÀUÀgÀ ¥ÀçzÉÃ±Á©sªÀÈ¢Þ ¥Áç¢sPÁgÀªÀÅ vÀPÀët ¸ÁªÀðd¤PÀgÀ ªÀiÁ»wUÁV PÀgÀqÀÄ ªÀÄzsÀåAvÀgÀ 
ªÀÄºÁAiÉÆÃd£ÉAiÀÄ£ÀÄß gÁdå¥ÀvÀçzÀ°è ¥ÀçPÀn¹, ¥ÀçPÀn¹zÀ 60 ¢£ÀzÉÆ¼ÀUÁV ¸À®ºÉ/DPÉëÃ¥ÀuÉUÀ¼À£ÀÄß ¸ÁªÀðd¤PÀjAzÀ DºÁé¤¹ CAwªÀÄ 
ªÀÄzsÀåAvÀgÀ ªÀÄºÁAiÉÆÃd£ÉAiÀÄ£ÀÄß ¸ÀPÁðgÀPÉÌ ¸À°ȩ̀ ÀvÀPÀÌzÀÄÝ.   G½zÀAvÉ ¸ÀPÁðj DzÉÃ±ÀzÀ°è AiÀiÁªÀÅzÉÃ §zÀ¯ÁªÀuÉ EgÀÄªÀÅ¢®è. 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

JA.J¸ï.¥ÉçÃªÀÄZÀAzÀæ 
¸ÀPÁðgÀzÀ C¢sÃ£À PÁAiÀÄðzÀ²ð 

£ÀUÀgÁ©sªÀÈ¢Þ E¯ÁSÉ 
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«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ±ÀÄPÀæªÁgÀ, d£ÀªÀj 21, 2011 (ªÀiÁWÀ 1, ±ÀPÀ ªÀµÀð 1932) £ÀA. 150 
  

 

 

UÁæ«ÄÃuÁ©sªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀAZÁAiÀÄvï gÁeï À̧aªÁ®AiÀÄ 

wzÉÆÝÃ É̄ 
 

£ÀA. UÁçC¥À:05:f¥À¸À:2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 21£ÉÃ d£ÀªÀj, 2011 
 

 

gÁªÀÄ£ÀUÀgÀ f¯Áè ¥ÀAZÁAiÀÄwUÉ ¸ÀA§A¢s¹zÀAvÉ ¸ÀªÀÄ ¸ÀASÉåAiÀÄ C¢s¸ÀÆZÀ£É ¢£ÁAPÀ:19£ÉÃ d£ÀªÀj 2011 gÀ°è£À PÀçªÀÄ ¸ÀASÉå 

16£ÀÄß F PÉ¼ÀPÀAqÀAvÉ wzÀÄÝ¥Àr ªÀiÁqÀ̄ ÁVzÉ. 

PÀç 

À̧A. 
f¯Áè ¥ÀAZÁAiÀÄw PÉëÃvÀæzÀ 

ºÉ À̧gÀÄ 

2010£ÉÃ ¸Á°UÉ ¤UÀ¢ 
¥Àr¹gÀÄªÀ «ÄÃ À̧¯Áw 

ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ À̧zÀ À̧ågÀ ºÉ À̧gÀÄ 

²æÃ : ²æÃªÀÄw 
¥Àçw¤¢s¹zÀ gÁdQÃAiÀÄ ¥ÀPÀëzÀ 

ºÉ À̧gÀÄ 

 gÁªÀÄ£ÀUÀgÀ      

 16 ¸ÉÆÃ®ÆgÀÄ C£ÀÄ¸ÀÆavÀ eÁw 
  

gÀAUÀ̧ Áé«Ä 

¸ÉÆÃ®ÆgÀÄ,  

ªÀiÁUÀr vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

 
PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

¸Àétð®vÀ. JA. ¨sÀAqÁgÉ 
¸ÀPÁðgÀzÀ C¢sÃ£À PÁAiÀÄðzÀ²ð (¥ÀA.gÁeï) 
UÁæ«ÄÃuÁ©sªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀA.gÁeï E¯ÁSÉ 

 

  
«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, d£ÀªÀj 22, 2011 (ªÀiÁWÀ 2, ±ÀPÀ ªÀµÀð 1932) £ÀA. 152 
  

 

É̈AUÀ¼ÀÆgÀÄ ªÀÄºÁ£ÀUÀgÀ ¥ÀæzÉÃ±Á©sªÀÈ¢Þ ¥Áç¢sPÁgÀ 
ªÀÄºÁ£ÀUÀgÀ DAiÀÄÄPÀÛgÀªÀgÀ PÀbÉÃj, £ÀA. 1, D° D À̧Ìgï gÀ̧ ÉÛ, ¨ÉAUÀ¼ÀÆgÀÄ - 560 052. 

¥ÀæPÀluÉ 

¸ÀASÉå: ©JADgïrJ/ TP/ MPs/ APZ-1/2006-07, ¢£ÁAPÀ : 20.01.2011 
 

PÀ£ÁðlPÀ £ÀUÀgÀ ªÀÄvÀÄÛ UÁçªÀiÁAvÀgÀ AiÉÆÃd£Á PÁAiÉÄÝ 1961gÀ PÀ®A 13(J)gÀ£ÀéAiÀÄ É̈AUÀ¼ÀÆgÀÄ ªÀÄºÁ£ÀUÀgÀ ¥ÀçzÉÃ±À 

ªÁå¦ÛAiÀÄ°ègÀÄªÀ gÁªÀÄ£ÀUÀgÀ- ZÀ£Àß¥ÀlÖt ¸ÀÜ½ÃAiÀÄ AiÉÆÃd£Á ¥ÀçzÉÃ±ÀzÀ PÀgÀqÀÄ ªÀÄzsÀåAvÀgÀ  ªÀÄºÁ AiÉÆÃd£ÉUÉ ºÁUÀÆ É̈AUÀ¼ÀÆgÀÄ 

ªÀÄºÁ£ÀUÀgÀ ¥ÀçzÉÃ±Á©sªÀÈ¢Þ ¥Áç¢sPÁgÀzÀ PÁAiÉÄÝ 1985gÀ PÀ®A, 9(iv)gÀ£ÀéAiÀÄ PÀgÀqÀÄ Special Area Plan - 2021 for Bidadi 

Urbanisable Block-APZ-I (RCUDA & BMICAPA ºÉÆgÀvÀÄ¥Àr¹) ¥ÀçzÉÃ±ÀPÉÌ   DzÉÃ±À ¸ÀASÉå : £ÀCE/2/ ©JADgï/ 2007 

É̈AUÀ¼ÀÆgÀÄ ¢£ÁAPÀ : 05.09.2009gÀ°è  ¸ÀPÁðgÀªÀÅ ªÀÄAdÆgÁwAiÀÄ£ÀÄß  ¤ÃrgÀÄvÀÛzÉ. ¸ÀzÀj AiÉÆÃd£ÉUÀ¼À £ÀPÉëUÀ¼ÀÄ ªÀÄvÀÄÛ 

¤AiÀÄªÀiÁªÀ½UÀ¼ÀÄ ¸ÁªÀðd¤PÀgÀ ªÀiÁ»wUÁV É̈AUÀ¼ÀÆgÀÄ ªÀÄºÁ£ÀUÀgÀ ¥ÀçzÉÃ±Á©sªÀÈ¢Þ ¥Áç¢sPÁgÀzÀ PÀbÉÃjAiÀÄ°è ºÁUÀÆ gÁªÀÄ£ÀUÀgÀ-

ZÀ£Àß¥ÀlÖt £ÀUÀgÁ©sªÀÈ¢Þ ¥Áç¢sPÁgÀzÀ PÀbÉÃjAiÀÄ°è ¸ÁªÀðd¤PÀgÀ «ÃPÀëuÉUÁV  ® s̈Àå«gÀÄvÀÛªÉ. F AiÉÆÃd£ÉUÀ¼À PÀÄjvÀÄ FUÁUÀ É̄Ã F 

PÀbÉÃjAiÀÄ ¸ÀªÀÄ¸ÀASÉå ¢£ÁAPÀ : 15.09.2009gÀ ¥ÀæPÀluÉAiÀÄ°è 15 ¢£ÀUÀ¼À ¸ÁªÀðd¤PÀ ¸À®ºÉ/ DPÉëÃ¥ÀuÉUÀ¼À£ÀÄß DºÁé¤¸À̄ ÁVvÀÄÛ. FUÀ 

PÀ£ÁðlPÀ £ÀUÀgÀ ªÀÄvÀÄÛ UÁçªÀiÁAvÀgÀ AiÉÆÃd£Á PÁAiÉÄÝ 1961gÀ PÀ®A 13(2)gÀAvÉ 60 ¢£ÀUÀ¼À CªÀ¢sUÉ ¸ÁªÀðd¤PÀ ¸À®ºÉ/ DPÉëÃ¥ÀuÉUÀ¼À£ÀÄß  
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DºÁé¤¸À̈ ÉÃPÁVzÀÄÝzÀjAzÀ ¸ÀPÁðgÀªÀÅ wzÀÄÝ¥Àr DzÉÃ±À ¸ÀASÉå : £ÀCE 2 ©JADgï 2007 ¢£ÁAPÀ : 19.01.2011gÀ°è 60 ¢£ÀUÀ¼À CªÀ¢sUÉ 

¸ÁªÀðd¤PÀ ¸À®ºÉ/ DPÉëÃ¥ÀuÉUÀ¼À£ÀÄß DºÁé¤¸À®Ä DzÉÃ²¹gÀÄvÀÛzÉ. DzÀÝjAzÀ F AiÉÆÃd£ÉUÀ¼À PÀÄjvÀÄ ¸ÁªÀðd¤PÀgÀÄ vÀªÀÄä 

¸À®ºÉ/DPÉë¥ÀuÉUÀ¼À£ÀÄß F ¥ÀçPÀluÉAiÀÄÄ ¥ÀçZÀÄgÀUÉÆAqÀ ¢£À¢AzÀ 60 ¢£ÀUÀ¼À CªÀ¢sAiÉÆ¼ÀUÁV (¥ÀæPÀluÉAiÀÄ ¢£ÁAPÀ ¸ÉÃjzÀAvÉ) RÄzÁÝV 

CxÀªÁ CAZÉ ªÀÄÆ®PÀ É̈AUÀ¼ÀÆgÀÄ ªÀÄºÁ£ÀUÀgÀ ¥ÀçzÉÃ±Á©sªÀÈ¢Þ ¥Áç¢sPÁgÀzÀ PÀbÉÃjUÉ vÀ®Ä¦¸ÀvÀPÀÌzÀÄÝ. CªÀ¢s ªÀÄÄVzÀ £ÀAvÀgÀ §gÀÄªÀ 

¸À®ºÉ/DPÉë¥ÀuÉUÀ¼À£ÀÄß ¥ÀjUÀtÂ̧ À̄ ÁUÀÄªÀÅ¢®è. F »AzÉ ¢£ÁAPÀ : 15.09.2009gÀ ¥ÀæPÀluÉAiÀÄ jÃvÀå ¤UÀ¢vÀ 15 ¢£ÀUÀ¼À CªÀ¢sAiÉÆ¼ÀUÉ  

¸À°è¹gÀÄªÀ ¸À®ºÉ/ DPÉëÃ¥ÀuÉUÀ¼À£ÀÄß ¥ÀÄ£ÀB FUÀ ªÀÄvÉÆÛªÉÄä ¸À°ȩ̀ ÀÄªÀ CªÀ±ÀåPÀvÉ EgÀÄªÀÅ¢®è.   

 
C¥ÀgÀ ªÀÄÄRå PÁAiÀÄðzÀ²ðUÀ¼ÀÄ 
ºÁUÀÆ ªÀÄºÁ£ÀUÀgÀ DAiÀÄÄPÀÛgÀÄ, 

É̈AUÀ¼ÀÆgÀÄ ªÀÄºÁ£ÀUÀgÀ ¥ÀæzÉÃ±Á©sªÀÈ¢Þ ¥Áæ¢sPÁgÀ, É̈AUÀ¼ÀÆgÀÄ. 
 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, d£ÀªÀj 22, 2011 (ªÀiÁWÀ 2, ±ÀPÀ ªÀµÀð 1932) £ÀA. 153 
  

 

 

URBAN DEVELOPMENT SECRETARIAT 

NOTIFICATION 

No. UDD 52 BMS 2009, Bangalore, Dated: 21-01-2011 

  Whereas, the draft of the Karnataka Municipalities (Recruitment of Officers and Employees) Rules, 2010 

which the Government of Karnataka proposes to make in exercise of the powers conferred by clause (g) of sub-section 

(2) of section 323 of the Karnataka Municipalities Act, 1964 (Karnataka Act 22 of 1964) and in supercession of 

Notification No. UDD 8 BMS 2004 dated 8th July 2004, was hereby published in Notification No. UDD 52 BMS 2009, 

Dated 21-4-2010, inviting objections and suggestions from all persons likely to be affected thereby within thirty days 

from the date of its publication in the Official Gazette; 

And whereas, the said Gazette was made available to the public on 21-4-2010; 

And whereas, the objections and suggestions received in respect of the said draft have been considered by the 

State Government; 

Now, therefore, in exercise of the powers conferred by Section 323 of the Karnataka Municipalities Act, 

1964(Karnataka Act 22 of 1964). the Government of Karnataka hereby makes the following rules, namely:- 

RULES 

 1.  Title, commencement and application.-  (1)  These rules may be called the Karnataka Municipalities 

(Recruitment of Officers and Employees) Rules, 2010. 

(2)  They shall come into force from the date of their publication in the official Gazette. 

(3) These rules shall apply to the recruitment of officers and employees to all posts in connection with the 

affairs of the urban local bodies in the State of Karnataka, except recruitment to the Karnataka Municipal 

Administrative Service and the persons employed in work charged establishment or menial establishment or on daily 

wages or on contract or consolidated pay or in casual employment. 

PART - I 

PRELIMINARY 

2. Definitions:- In these rules unless the context otherwise requires,- 

(a) ‘Act’ means the Karnataka Municipalities Act, 1964, (Karnataka Act 22 of 1964); 

(b) ‘Appointed on probation’ or ‘Appointed on officiating basis’ means appointed on trial; 

(c) ‘Appointing Authority’ means the authority specified in rule 4; 

(d)  ‘Commission’ means the Karnataka Public Service Commission; 

(e) ‘Deputy Commissioner’ means Deputy Commissioner of a Revenue District; 
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(f) ‘Director of Municipal Administration’ means the Director of Municipal Administration functioning as 

Head of the Department; 

(g) ‘Direct recruitment’ in relation to any service or post means appointment otherwise than by 

promotion or transfer or on deputation; 

(h) ‘District’ means a revenue district; 

(i) ‘Division’ means any division specified in the headings and comprising of the districts, mentioned 

there under, namely:- 

I.  BANGALORE DIVISION:          II.  MYSORE DIVISION 

1. Bangalore (Rural)  1. Mysore 

2. Bangalore    2. Mandya 

3. Kolar   3. Chamarajnagar 

4. Shimoga   4.  Chikamagalur 

5. Chitradurga  5.  Madikeri 

6. Davangere   6.  Dakshina Kannada 

                              7.    Tumkur   7.  Udupi 

8.   Ramanagara                     8.       Hassan 

9.   Chikkaballapura     

      III. BELGAUM DIVISION    IV.  GULBARGA DIVISION 

1. Belgaum   1.  Gulbarga 

2. Dharwad   2.  Bidar 

3. Bagalkote  3.  Bellary 

4. Gadag   4.  Raichur 

5. Haveri                    5.  Koppal 

6. Bijapur   6. Yadgir 

7. Uttara Kannada. 

(j) ‘Employee’ or ‘Municipal Employee’ means officer or employee appointed under these rules;  

(k) ‘Form’ means a form appended to these rules; 

(l) ‘Government’ means the Government of Karnataka; 

(m) ‘Local candidate’ means temporary officer or employee not appointed regularly as per rules of 

recruitment to that service; 

(n) ‘Local Employment Exchange’ means the employment exchange, which is notified by the 

Government in the official Gazette as having jurisdiction over municipal area under the Employment 

Exchange (Compulsory Notification of vacancies) Rules, 1960; 

(o) ‘Officer or servant’ means an officer or employee employed in an administrative, executive or 

ministerial capacity in municipalities, other than those borne on the Karnataka Municipal 

Administrative Service and does not include persons employed in work charged establishment or 

menial establishment or on daily wages or on contract or consolidated pay or in casual employment; 

(p) ‘Probationer’ means an officer or employee appointed on probation; 

(q) ‘Promotion’ means the appointment of an officer or employee from a post or grade of service or class 

of service to a higher post or higher grade of service or higher class of service; 

(r) ‘Schedule’ means Schedule appended to these rules; 

(s) ‘Section’ means the section of the Act; 
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(t) ‘Selection’ means selection in accordance with the provisions of these rules,- 

(1) After consulting the Commission where such consultation is necessary, or 

(2) By the recruitment or selection committee if any appointed for the purpose by the 

Government, or 

(3) By the appointing authority where no recruitment or selection committee has been 

appointed, or 

(4) By any other authority which the Government may empower from time to time; 

(u) ‘Service Examinations’ means an examination which a Municipal Officer or employee is required to 

pass under these rules; 

(v) ‘Unit’ means all City Municipal Councils, Town Municipal Councils and Town Panchayats which are 

within the jurisdiction of any particular appointing authority; 

(w) ‘Urban Local Body’ means City Municipal council or Town Municipal Councils or Town Panchayats. 

PART - II 

GENERAL PROVISIONS RELATING TO RECRUITMENT 

3. Categories and allocation of posts to urban local bodies.-  The category of posts and number of posts 

allocated to urban local bodies shall be as specified in Schedule-I. 

    4. Appointing Authorities.- (1) Classification of various category of posts in Urban Local Bodies shall be,- 

(a) All the posts having pay scale of Rs.14050-25050 and above are classified as Group A. 

(b) All the posts having pay scale of Rs.10800-20025, Rs.11400-21600 and Rs.12000-

22050 and above but below the pay scale of Rs.14050-25050 are classified as Group 

B. 

(c) All the posts having pay scale of pay above Rs.4800-7275 to pay scale of Rs.10000-

18150 but below the pay scale of Rs.10800-20025 are classified as Group C. 

(d) All the posts having pay scale of Rs.4800-7275 is classified as Group D. 

(2) For various categories of posts, in the Urban local bodies, the appointing authorities shall be, - 

(a) Government, in the case of Group-A posts; 

(b) Director of Municipal Administration or an Officer empowered by the Government, in the 

case of Group-B and C posts; 

(c) Deputy Commissioner or an Officer empowered by Government, in the case of Group-D 

posts; 

 (3) For the purpose of seniority:- 

  (a) In respect of Group-A and B, it shall be state-wise Cadre;  

(b) In respect of Managers, Revenue Officers, Senior Health Inspectors and Junior Engineers in 

the Group-C Cadre, it shall be division wise cadre; 

(c) In respect of other Group-C cadres it shall be Division-wise Cadre, except for Second 

Division Assistant, and other equivalent posts carrying pay scale upto Rs.5800-10500; 

(d) In respect of Second Division Assistant or equivalent posts carrying pay scale upto Rs. 

5800-10500 and Group-D, it shall be District-wise cadre1, except Sanitary Supervisors, 

Pourakarmikas and Loaders; 

(e) In respect of Sanitary Supervisors, Pourakarmikas and Loaders it shall be urban local body 

wise cadre; 

5. Method of recruitment and minimum qualifications.-  In respect of each category of posts, scales of pay 

specified in column (2) of Schedule-II, their number, the method of recruitment and minimum qualifications shall be as 

specified in the corresponding entries in columns (3), (4) and (5) thereof. 

  6. Appointment by direct recruitment for Group A, B and C posts.- Subject to the provisions of the 

Karnataka Public Service Commission (Conduct of Business and Additional Functions) Act, 1959 and the rules and 

orders made there under and the special or general orders of the Government, wherever, direct recruitment is specified, 
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as a method of  appointment it shall be done through the Karnataka Public Service Commission or by the Directorate 

of Municipal Administration as the Government may decide from time to time.  

7.  Recruitment of Group D employees and Pourakarmikas.-  The Government may by special order 

authorise the Deputy Commissioner of the District to recruit Group D posts in urban local bodies by calling 

applications from employment exchange or by such other method as Government may  specify from time to time.   

8. Application of Pension rules:- The existing pension and family pension rules as specified in Karnataka 

Civil Service Rules and Karnataka Government Servants (Family Pension) Rules, shall not be applicable for the 

employees appointed after 1.4.2006. 

9. Leave sanctioning authority.- The authorities specified in column (1) of Schedule V shall be competent to 

sanction leave to the class of employees and for the period specified in columns (2), (3) and (4) thereof. 

10.  Appointment by promotion. -  (1) Save as otherwise provided, all promotions shall be on the basis of 

seniority cum merit subject  to,- 

(a) Reservation in promotion for persons belonging to various categories as provided by the 

Government in its orders; 

(b) Possession of the minimum qualifications specified in Schedule-II; 

(c) Completion of the minimum period of qualifying service and satisfactorily completion of 

probation or officiating period; and 

(d) Passing of the Service Examinations prescribed for the promotional post under these rules 

as specified in Schedule IV. 

(2) All appointments by promotion shall be on an officiating basis for a period of one year, which may for 

reasons to be recorded in writing be extended by the appointing authority for a further period not exceeding one year. 

(3) All appointments by promotion shall be subject to the following conditions, namely: - 

(a) At the end of the period of officiation or the extended period of officiation, as the case may be, the 

appointing authority shall consider the suitability of the person so promoted to hold the post to which he 

was promoted; 

(b) If the appointing authority considers that the work of the person so promoted during the period of 

officiation or extended period of officiation is satisfactory, it shall, as soon as possible, issue an order 

declaring the person to have satisfactorily completed the period of officiation.  Such an order, shall have 

effect from the date of expiry of the period of officiation or extended period of officiation as the case may 

be; 

(c) If at the end of the period of officiation or the extended period of officiation, as the case may be, the 

appointing authority considers that the person is not suitable for the post to which he is promoted it 

shall, by order, revert the person to the post which he held prior to his promotion; 

(d) A person shall not be considered to have satisfactorily completed the period of officiation, unless a 

specific order to that effect is passed.  If such an order is not passed or the period of officiation is not 

extended or if the order of reversion is not passed within three months under clause (b) or clause (c)  

then he shall be deemed to have satisfactorily completed the period of officiation; 

(e) A person who has been declared to have satisfactorily completed his officiation under clause (b) or 

deemed to have satisfactorily completed the period of officiation under clause (d), shall be continued as a 

full member of the service and confirmed in the class or category for which he was promoted at the 

earliest opportunity in any substantive vacancy which may exist or arise in the permanent cadre of such 

class or category, provided that where the appointment is made by promotion to a temporary post in any 

service, the person shall be continued on an officiating basis in the temporary post in any service; 

(f) Not withstanding anything contained in these rules or special rules or orders of the Government, no 

person shall be eligible for promotion till the period of officiation is declared or deemed to have been 

satisfactorily completed. 

11. Application of certain other rules:- Without prejudice to these rules, the provisions of,– 

(1) The Karnataka Civil Services (Classification, Control and Appeal) Rules, 1957 shall apply subject to 

modifications specified in Schedule III. 

(2) The Karnataka Civil Services (Seniority) Rules, 1957. 

(3) The Karnataka Civil Services Rules. 
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(4) The Karnataka Government Servants (Family Pension) Rules, 2002. 

(5) The Karnataka Civil Services (Conduct) Rules, 1966. 

(6) The Karnataka Civil Services (Direct Recruitment by Competitive Examinations and Selection) (General) 

Rules, 2006. 

(7) The Karnataka Civil Services (Service and Kannada Language Examinations) Rules, 1974. 

(8) The Karnataka Civil Services (Determination of Age) Act, 1974.  

(9) The Karnataka Civil Services (General Recruitment) Rules, 1977. 

(10) The Karnataka Civil Services (Probation) Rules, 1977 

(11) The Karnataka Civil Services (Regulation of Promotion, Pay and Pension) Rules, 1978. 

(12) The Karnataka Civil Services (Performance Reports) Rules, 2000. 

(13) The Karnataka Civil Services (Appointment on Compassionate Grounds) Rules, 1996. 

(14) The Karnataka Reservation of Appointment of Posts (in the Civil Services of the State) for Rural candidates 

Act, 2000. 

(15) The Karnataka Determination of Seniority of the Government Servants promoted on the basis of 

Reservation (to the Posts in the Civil Services of the State) Act, 2002 

and other rules, made or deemed to have been made under the Karnataka State Civil Services Act, 1978, 

orders and special orders of Government issued from time to time, and adopted in those rules shall mutatis mutandis 

apply to the employees appointed under these rules subject to modifications made in these rules.  Provided that the 

expressions “ Government servant(s)”, “Head of the Department/s”, “Head of the Offices”, “the Government” or/and 

“the Governor”, wherever they occur in the Acts and Rules enumerated above, shall respectively mean “Municipal 

Employee(s)”, “Deputy Commissioner or Director of Municipal Administration or any of his subordinates notified by 

Government from time to time, as the case may be”, “Municipal Commissioner in respect of City Municipal Council and 

Chief Officer in respect of Town Municipal Council and Town Panchayat in the State”,  and “Government in 

Urban Development Department” 

12. Application of the Karnataka Government Servants (Medical Attendance) Rules, 1963.- A Urban 

Local body may, by a resolution passed at its general meeting decide to extend the benefit of the provisions of the 

Karnataka Government Servants (Medical Attendance) Rules, 1963 to any class of employees of the municipality and 

their dependents, subjects to any restrictions and conditions as may be specified in the resolution and on passing such 

resolution, provisions of the said rules as amended from time to time shall apply to such employees and their 

dependents.  

Provided that, no financial assistance would be given to Urban Local Body by the Government and that the 

concerned Urban Local Body shall meet such expenditure out of its own resources. 

13. Salaries, Pension, Gratuity etc., of employee. - (1) Notwithstanding anything contained in any of the 

rules enumerated in rule 4, the expenditure on account of salaries, allowances, traveling allowances etc., of the 

employees shall be debitable to the funds of the municipality and no financial assistance shall be provided by the 

Government of Karnataka. 

(2) Every Urban Local body shall pay to the Government a contribution of one –eighth of the sanctioned 

salaries of the several appointments, for the purpose of payment of pension, gratuity and compassionate gratuity. 

Cheques towards pensionary contribution shall be drawn from the funds of the Urban Local body concerned and paid 

by transfer credit to the consolidated fund of the State at the beginning of each month: 

Provided that, pension shall be sanctioned in respect of employees even though pension contribution has not 

been credited to Government in their cases. 

(3) In case of employee of Panchayat who become an employee of a Urban Local body either by conversion of 

the Panchayat into a municipality by absorption of the whole or part of the panchayat area into a municipality, the 

pension contribution in respect of each individual employee prior to the date of the conversion or absorption shall be 

calculated and credited to the Government by the Municipality concerned: 

Provided that pension shall be sanctioned in respect of employees absorbed in the municipal service as a 

consequence of conversion, their pension shall be sanctioned pending contribution by the Urban Local body towards 

the consolidated fund of the State.  

(4) The contribution is fixed on the basis of details given in the Establishment Returns received from the 

Urban Local body. The amount recoverable shall be communicated by the Controller, State Accounts Department to 

the concerned Treasury Officer with whom the Urban Local body has its accounts and he shall be asked to effect the 

necessary adjustments every month at the rate of one-twelfth of the yearly contribution recoverable. If the 

Establishment Returns are not received promptly from the Urban Local body the Controller, State Accounts 

Department shall issue instructions for the adjustment of the contribution at the rates for the previous year, necessary 
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adjustments being made later to collect the arrears or to refund the excess amount collected as soon as the 

establishment returns are received and the revised rate of contribution fixed. The Controller, State Accounts 

Department shall send intimations to the Accountant General so as to enable him to watch the recoveries. 

(5) Where a Urban Local body has failed to credit the pension contribution, the Director of Municipal 

Administration or any other officer authorized in this behalf shall recover the same under section 314 of the Act. 

PART – III 

CHANGE OF CADRE IN CERTAIN CASES 

14.   Change of Cadre:-  Notwithstanding anything contained in these rules, – 

(1) A Manager possessing qualification for the post of Revenue Officer may change his Cadre to that of Revenue 

Officer. 

(2) A Revenue Officer possessing qualification for the post of Manager may change his Cadres to that of Manager. 

(3) The persons holding the posts of Chemists, in  some Urban local bodies  who do not have sufficient work in 

the Urban local bodies may change the cadre  either to  that of the Manager or Revenue Officer subject to the 

conditions as stipulated in rule 9. 

 

(4) A First Grade Revenue Inspector possessing qualification for the post of First Division Assistant may change 

his Cadre to that of First Division Assistant. 

(5) A First Division Assistant possessing qualification for the post of First Grade Revenue Inspector may change 

his Cadre to that of First Grade Revenue Inspector. 

(6) A stenographer possessing qualification specified for the post of First Division Assistant/First Grade Revenue 

Inspector may change his cadre to that of a First Division Assistant /First Grade Revenue Inspector. 

(7) First Division Assistant/First Grade Revenue Inspector possessing a qualification prescribed for the post of 

Stenographer may change his cadre to that of a Stenographer. 

(8) A Second Division Assistant possessing qualification for the post of Bill Collector/Second Grade Revenue 

Inspector/Tax Collector/Water Supply Meter Reader may change his Cadre to that of Bill Collector/Second 

Grade Revenue Inspector/Tax Collector/Water Supply Meter Reader. 

(9) Bill Collector/Second Grade Revenue Inspector/Tax Collector/Water Supply Meter Reader and driver 

possessing qualification for the post of Second Division Assistant may change his Cadre to that of Second 

Division Assistant: 

Provided that such person shall not be promoted till he has put in not less than one year of service in the 

changed cadre. 

15. Procedure for change of cadre.-  (1)  Persons desiring for change of cadre under rule 13 shall make an 

application to the appointing  authority  requesting for  a change of cadre by exercising an irrevocable option to change 

the cadre.  

(2) On receipt of the application under sub-rule (1) the appointing authority keeping in view the seniority of 

the applicant in that cadre and if satisfied that the applicant is entitled to change the cadre may pass orders granting 

the request, provided the work load in the existing cadre is less and there is adequate work in the opted cadre: 

Provided that an employee shall not be entitled to change the cadre under rule 13 more than once in the 

entire service. 

16. Effect of change of cadre:- Notwithstanding anything contained in the Karnataka Municipalities 

(Conditions of Service of Officers and Servants) Rules, 1987 or such other rules framed or made applicable, the 

previous service rendered by persons permitted to change their cadre shall count for purpose of pay, pension and 

seniority, in accordance with rule 6 of the Karnataka Government Servants (Seniority) Rules, 1957 read with rule 16 of 

the Karnataka Civil Services (General Recruitment) Rules, 1977: 

Provided that no person shall be eligible to change his cadre unless he has put in not less than five years of 

service excluding the period of probation in the original cadre: 

 Provided further that because of bar of promotion for a period of one year as provided in rule 13, an employee 

gets promotion later than his juniors in the changed cadre, the seniority in the promoted post shall be counted only 

from the dates of such promotion orders and he shall become junior to those promoted earlier than him. 
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PART - IV 

17.   Conduct of examinations.-  The Commission shall conduct the Kannada language and Service 

Examinations specified in Schedule-IV under these rules. 

18. Restriction on increments, promotions and confirmation.- No employee shall be eligible,- 

(i) For promotion to any higher post unless he has passed if not exempted under the Karnataka 

Civil Services (Service and Kannada language examinations) Rules, 1974, specified service 

examinations for the promotional post; 

(ii) For earning annual increment and for confirmation against the substantive vacancy held by him 

unless he has passed, if not exempted under the Karnataka Civil Services (Service and Kannada 

language examinations) Rules, 1974, specified service examinations for the cadre to which he 

has been appointed. This condition shall not be applicable to the employees those who have 

attained the age of  55 years; 

19.  Abolition of posts:- The posts specified in Annexure-I existing in the Urban local bodies shall be 

abolished. 

Provided that:- 

(i) No such posts shall be abolished unless such posts become vacant due to death, retirement, 

promotion or otherwise of persons already working; and 

(ii) The posts existing in Education/Medical or Health institution in the Urban Local Bodies shall not be 

abolished till such Institution is handed over to concerned Government Departments. 

20. Repeal and savings:- (1) The Karnataka Municipalities (Recruitment  of Officers and Servants) Rules, 

2004  and the Karnataka Municipalities (Conditions of Service) Rules, 1987 are hereby repealed: 

Provided that such repeal shall not affect;- 

(a) The previous operation of the said rules or anything duly done or suffered thereunder; or  

(b) Any right, privilege, obligation or liability acquired, accrued or incurred under the said rules. 

(2) Any reference in any rule or order to the rules repealed by sub-rule (1) shall be constructed as a reference 

to these rules. 

(3) All proceedings commenced under the rules repealed by sub-rule (1), and pending on the date of 

commencement of these rules shall be continued and disposed off in accordance with the provisions of these rules. 

By order and in the name of the Governor of Karnataka, 

C.R. RAVINDRA 

Under Secretary to Government, 

Urban Development Department 

Schedule I 

[see rule 3] 

The category of posts and cadre strength allocated to different categories of Urban Local Bodies 

 

Sl.  No. Designation of Post Pay Scale 
Grade-I 

CMC 
Grade-II 

CMC 
TMC TP 

1 Municipal Commissioner Grade-I 20025-28275 1       

2 Municipal Commissioner Grade-II 14050-25050   1     

3 Assistant Executive Engineer 14050-25050 1 1     

4 Senior Programmer  14050-25050 1 1     

5 Assistant Engineer 11400-21600 1 1     

6 Environment Engineer  11400-21600 1 1 1   

7 Chief Officer-I 10800-20025     1  
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Sl.  No. Designation of Post Pay Scale 
Grade-I 

CMC 
Grade-II 

CMC 
TMC TP 

8 Accounts Superintendent 10800-20025 1 1 a _  _ 

9 Community Affairs Officer 10800-20025 1 1 1 1 

10 Office Manager 10000-18150 1 1 1   

11 Revenue Officer 10000-18150 1 1 1   

12 Chief Officer-II 8825-16000       1 

13 Accountant 8000-14800 1 1 b  1  _ 

14 Junior Engineer 8825-16000 3 3 2 1 

15 Senior Health Inspector 8000-14800 3 3 1   

16 First Division Assistant 7275-13350 4 3 2 1 

17 Stenographer 7275-13350 2 2 1   

18 Junior Programmer 7275-13350     1   

19 First Grade Revenue Inspector ¹ 7275-13350 3 2 1 1 

20 Community Organiser 7275-13350 3 2 1 1 

21 Water Supply Operator 6250-12000   8    4   8    4  4     5  1   6 

22 Computer Operator/Data Entry Operator# 6250-12000 4 3 2 1 

23 Junior Health Inspector 6250-12000 3 3 2 1 

24 Electrician Grade-I 6250-12000 1 1     

25 Second Division Assistant 5800-10500 14 7 3 3 

26 Bill Collector ¹ 5800-10500 9 4 2 1 

27 Driver 5800-10500 10 5 3 1 

28 Electrician Grade-II 5800-10500 1 1     

29 Assistant Water Supply Operator 5800-10500   8    4   8    4  4     5  1   6 

30 Lab Technician 5800-10500 1 1     

 a. Deleted by Corrigendum No.UDD 8 BMS 2004 dt.20.8.2004.     

 b. Substituted by Corrigendum No.UDD 8 BMS 2004 dt.20.8.2004.     

31 Plumber 5200-8200 1 1 1   

32 Sanitary Supervisor ² 5200-8200 9 4 2 1 

33 Head Gardner 5200-8200 1 1     

34 Senior Valveman 5200-8200 2 2 2 1 

35 Pourakarmikas ³ * 4800-7275 225 100 35 15 

36 Attenders 4800-7275 8 8 3 1 

37 Loaders* 4800-7275 24 16 8 4 

38 Cleaners* 4800-7275 6 4 2   

39 Gardner 4800-7275 5 4 1   

40 Helper/Water Supply Valveman 7 * 4800-7275 50 30 8 3 

1.  The numbers are indicative, actual numbers shall be based at the rate of one FGRI per 15000 properties and one 

Bill Collector per 5000 properties. 

2.  The numbers are indicative, actual numbers shall be based at the rate of one per 25 Pourakarmikas. 
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3.  The numbers are indicative, actual numbers shall be based at the ratio of one per 1000 population  

4.  The numbers are indicative, actual numbers shall be based at the rate of two per shift for three shifts and a 

reliever for an existing water supply scheme. 

5.  The numbers are indicative, actual numbers shall be based at the rate of one per shift for three shifts and a 

reliever for an existing water supply scheme. 

6.  The numbers are indicative, actual numbers shall be based at the rate of one per existing water supply scheme. 

7.  The numbers are indicative actual numbers shall be based at the rate of one per 500 connections or 3000 

population. 

* 50% of the posts shown in the table outsourced for CMCs (both Grades). # 100% of the posts outsourced in all 

cases.    

By order and in the name of the Governor of Karnataka, 

C.R. RAVINDRA 

Under Secretary to Government, 

Urban Development Department. 

SCHEDULE - II 

(See rule 5) 

Method of Recruitment and Minimum Qualifications 

Sl. 
No. 

 

Category of posts 
and  scale of the  pay 

Number of 
posts 

Method of Recruitment 
 

Minimum Qualification 
 

(1) (2) (3) (4) (5) 
1. Assistant Executive 

Engineer 

14050-25050 

XX 

 

(Here 

specify the 

sanctioned 

cadre 

strength) 

Forty percent by direct 

recruitment and ten percent by 

deputation of an officer in the 

equivalent cadre from the 

Public Works Engineering 

Service Department or any 

other   Departments of the 

State Government or Boards; 

and  

Fifty percent by promotion 

from the cadre of Assistant 

Engineer and Junior Engineer 

in the ratio of 40:60. 

For Direct Recruitment.-  Must 

be holder of a Bachelor Degree in 

Engineering (Civil) or AMIE (Civil) 

from an institution recognized by 

the Government. 

For Promotion.-   (1) In the case 

of Assistant Engineers, must have 

put in a service of not less than 

three years in the cadre of 

Assistant Engineers.  

(2) In the case of Junior 

Engineers,- 

(i) Must have put in a service of 

not less than five years in the 

cadre of Junior Engineer; and 

(3) Must have passed Diploma in 

Civil or Electrical Engineering from 

an institution recognized by the 

Government. 
2. Senior Programmer    

14050-25050 

 1/3rd by direct recruitment and 

1/3rd by promotion from the 

post of Junior programmer and 

the remaining posts by 

deputation.   

 

For Direct Recruitment.-  Must 

be holder of a Bachelor Degree in 

Engineering (Computer science/ 

Information Technology)/ Master 

of Computer Application(MCA) 

from an institution recognized by 

the Government. 

For Promotion.-   Must have put 

in a service of not less than three 

years in the cadre of  Junior 

Programmer. 

3. Assistant Engineer 

11400-21600 

 Ninety percent by direct 

recruitment; and  

Ten percent by deputation from 

PWD or other departments of 

For Direct Recruitment.-    Must 

be holder of a Bachelor Degree in 

Civil Engineering  or AMIE in Civil 

from an institution recognized by 



482 

Sl. 
No. 

 

Category of posts 
and  scale of the  pay 

Number of 
posts 

Method of Recruitment 
 

Minimum Qualification 
 

(1) (2) (3) (4) (5) 
the Government or Board.  the Government. 

4. Environmental Engineer  

11400-21600 

 By direct recruitment Must be holder of a Bachelor 

Degree in Engineering in 

Environmental or Chemical 

Engineering from an institution 

recognized by the Government. 

5. Accounts 

Superintendent 

10800-20025 

 Seventy five percent by 

promotion from the cadre of 

Accountants; and 

Twenty five percent by 

deputation of an Accounts 

Superintendent from the State 

Accounts Department. 

For promotion.-  (1) Must have 

put in a service of not less than 

three years in the cadre of 

Accountant; and 

(2) Must have Bachelor’s degree in 

Commerce and must have passed 

the S.A.S examination. 

6. Community Affairs 

Officer 

10800-20025   

As per the G.O.FD 20 

SRP 2010, 

dt.03.06.2010. 

 Seventy five percent by direct 

recruitment; and 

Twenty five percent by 

promotion from the cadre of 

Community Organizer. 

For Direct Recruitment.- Must 

possess  Masters degree in Social 

Work/or Master's Degree in 

Sociology from an institution 

recognised by Government. 

For Promotion.- Must have put in 

a service of not less than three 

years  in the cadre of Community 

Organizer. 

7. Revenue Officer 

10000-18150 

 By promotion from the cadre of 

First Grade Revenue Inspector. 

 

For Promotion.- 1)Must have put 

in a service of not less than three 

years  in the cadre of  First Grade 

Revenue Inspector.  

2) Must have passed S.S.L.C or its 

equivalent examination. 

8. Office Manager 

10000-18150 

 

 Ninety percent by promotion 

from the cadre of First Division 

Assistant; and  

Ten percent by promotion from 

the cadre of Stenographers. 

For Promotion.-  Must have put 

in a service of not less than three 

years in the cadre of First Division 

Assistant  or Stenographers as the 

case may be and must have 

passed SSLC or its equivalent 

examination. 

9 Accountant 

8000-14800 

 Seventy five percent by direct 

recruitment; and  

Twenty five percent by 

promotion from the cadre of 

First Division Assistant. 

If no suitable person is 

available for promotion, by 

direct recruitment. 

Direct Recruitment. - Must have 

passed Bachelors degree in 

Commerce (B.Com) with 

Accountancy and Commerce from 

an institution recognized by the 

Government. 

For Promotion. -  (1) Must have 

put in a service of not less than 

three years in the cadre of First 

Division Assistant and,  

(2) Must have passed B.Com. With 

Accountancy and Commerce.  
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Sl. 
No. 

 

Category of posts 
and  scale of the  pay 

Number of 
posts 

Method of Recruitment 
 

Minimum Qualification 
 

(1) (2) (3) (4) (5) 
10. Junior Engineer 

8825-16000 

 Eighty five percent by direct 

recruitment from holders of 

Diploma in Civil and diploma 

in Electrical Engineering in the 

ratio of 75:25; and  

\ 

Ten percent by deputation of 

an officer in the equivalent 

cadre from the Public Works 

Engineering Service 

Department or any Board or 

Corporation of Government 

subject to that they hold 

qualification as prescribed for 

direct recruitment. 

If no suitable persons are 

available for deputation then 

the posts shall be filled by 

direct recruitment.  

Five percent by promotion from 

the cadre of Electrician Grade-

I, Water Supply Operator, FDC, 

SDC on the basis of combined 

seniority. 

If no suitable person is 

available for promotion then by 

direct recruitment. 

For Direct Recruitment.-  Must 

have passed Diploma in Civil or 

Electrical Engineering from a 

Government recognized 

Institution. 

  

For Promotion.-  (1) (i) Must  have 

put in a service of not less than 

three years in cadres of Electrician 

Grade-I, Water Supply Operator. 

(ii) Must have put in a service of 

not less than five years in cadre of 

FDC. 

(iii) Must have put in a service of 

not less than seven years in cadre 

of SDC; and 

(2) Must have passed Diploma in 

Civil or Electrical Engineering from 

a Government recognized 

institution.  

 

 

 

 

11. Senior Health Inspector 

8000-14800 

 Ninety percent by promotion 

from the cadre of Junior Health 

Inspector. 

Ten percent by deputation of 

an officer from an equivalent 

cadre from Health and Family 

Welfare Department.   

If no suitable person is 

available for deputation, then 

by promotion from the cadre of 

Junior Health Inspector. 

For Promotion. -  (1) Must have 

put in a service of not less than 

three years in the cadre of Junior 

Health Inspector; and  

(2) Must have passed S.S.L.C or 

its equivalent examination. 

 

12. First Division Assistant 

7275-13350 

 Fifty percent by direct 

recruitment on the lines of the 

method laid down in the 

Karnataka Civil Services 

(Recruitment to the Ministerial 

Posts) Rules, 1978”; and 

Fifty percent by promotion 

from the cadre of Second 

Division Assistant.  

For Direct Recruitment: Must be 

holder of a Bachelor Degree from 

an institution recognised by 

Government.  

For Promotion.- Must have put in  

a service of not less than three 

years in the  cadre of Second 

Division Assistant .  

13. First Grade Revenue 

Inspector 

7275-13350 

 Fifty percent by direct 

recruitment; and  

Fifty percent by promotion 

from the cadre of Second Grade 

Revenue Inspector/Bill 

Collector/ Water Supply Meter 

Reader on the basis of 

For Direct Recruitment.- Must 

be holder of a Bachelor Degree 

from an institution recognised by 

Government.  
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Sl. 
No. 

 

Category of posts 
and  scale of the  pay 

Number of 
posts 

Method of Recruitment 
 

Minimum Qualification 
 

(1) (2) (3) (4) (5) 
combined seniority. 

 

 

For Promotion.-  (1) Must have 

put in a service of not less than  

three years  in the cadre of Bill 

Collector/Second Division Revenue 

Inspector/ Water Supply Meter 

Reader; and 

(2) Must have passed SSLC or its 

equivalent examination.  

14. Stenographer 

7275-13350 

 Ninety percent by direct 

recruitment on the lines of the 

method laid down in the 

Karnataka Civil Services 

(Recruitment to the Ministerial 

Posts) Rules, 1978”; and 

 Ten percent by promotion from 

the cadre of Typist in 

accordance with the Karnataka 

Civil Services (Recruitment to 

the posts of Stenographers and 

Typists) Rules, 1983. 

For promotion: Must have put in 

a service of not less than 3 years 

in cadre of Typist. 

15. Junior Programmer 

7275-13350 

 Fifty percent by direct 

recruitment and remaining 

posts by deputation. 

Must be holder of a Bachelor 

Degree in Computer Application 

(BCA) or Bachelor of Science 

(Computer Science) from an 

institution recognised by 

Government. 

16. Community Organiser 

7275-13350 

 By direct recruitment.  Must be holder of   a Bachelor 

Degree in Social Work (BSW) or 

Bachelor Degree in Sociology. 

17. Computer Operator/ 

Data Entry Operator 

6250-12000 

 By deputation. 

 
- 

18. Water Supply Operator 

6250-12000 
 Fifty percent by direct 

recruitment; and    

Fifty percent by promotion 

from the cadre of Assistant 

Water Supply Operator.   

For Direct Recruitment.- (1) 

Must have passed SSLC or its 

equivalent examination; and  

(2) Must be holder of   an ITI two 

years course Certificate in 

Electrical or Fitter Trade from an 

Industrial Training Institute 

recognized by Government 

resulting in National Trade 

Certificate (NTC) ; and 

(3) Must have completed one year 

Apprenticeship Training in any 

industry resulting in National 

Apprenticeship Certificate (NAC).  

For Promotion.- (1) Must have 

put in a service not less than three 

years in the cadre of Assistant 

water supply operator; and 

(2) Must have passed SSLC or its 

equivalent examination; and 

(3) Must have passed a two years 

course in Electrical or Fitter trade 

from an ITI recognized by 

Government resulting in National 

Trade Certificate (NTC).  
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Sl. 
No. 

 

Category of posts 
and  scale of the  pay 

Number of 
posts 

Method of Recruitment 
 

Minimum Qualification 
 

(1) (2) (3) (4) (5) 
19. Electrician Grade-I 

 

6250-12000 

 Seventy five percent by direct 

recruitment; and 

Twenty five Percent by 

promotion from the cadre of 

Electrician Grade-II.   

 

For Direct Recruitment: (1) Must 

have passed SSLC or any 

equivalent examination; and 

(2) Must have passed a two years 

course in Electrical Trade from an 

Industrial Training Institute 

recognized by the Government 

resulting in National Trade 

Certificate (NTC). 

(3) Must have completed one year 

Apprenticeship Training in any 

industry resulting in National 

Apprenticeship Certificate (NAC).  

For Promotion.-  (1) Must have 

put in a service  of not less than 

three years in the cadre of 

Electrician Grade-II. 

(2) Must have passed S.S.L.C. or 

equivalent examination; and 

(3) Must have passed two years 

course in electrical trade from an 

ITI recognized by Government 

resulting in National Trade 

Certificate (NTC). 

20. Junior Health Inspector 

6250-12000 

 Seventy five percent by direct 

recruitment; and  

Twenty five percent by 

promotion from the cadre of 

Second Division Assistant 

/Sanitary Supervisor in the 

ratio of 75:25 respectively: 

 

Provided that a Second 

Division Assistant / Sanitary 

Supervisor shall exercise an 

irrevocable option before 

promotion as Junior Health 

Inspector. 

For Direct Recruitment.- (1) 

Must have passed SSLC or 

equivalent examinations, and 

(2) Must have passed a three years 
diploma course in Sanitary Health 
Inspector/Health Inspector 
conducted by Para Medical Board 
of Government of Karnataka.                          

OR 

II. (1) Must have passed PUC or its 
equivalent examination; and 

(2) Must have passed a two years 
diploma course in Sanitary Health 
Inspector/health Inspector 
conducted by Para Medical Board 
of Government of Karnataka.                                    

OR 

III. (1) Must have passed SSLC or 
equivalent examination; and 

(2) Must have passed the course in 
Sanitary Inspector Diploma 
conducted by All India Institute of 
Local Self Government. 

For Promotion.- (1) Must have 
put in a service of not less than 
three years in the cadre of Second 
division Assistant/Sanitary 
Supervisors. 

(2) Must have passed SSLC; and 

(3) Must have passed the Diploma 
course in Sanitary Health 
Inspector/Health Inspector 
conducted by the All India 
Institute of Local Self Government 
or by the Para Medical Board of 
Government of Karnataka.  
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Sl. 
No. 

 

Category of posts 
and  scale of the  pay 

Number of 
posts 

Method of Recruitment 
 

Minimum Qualification 
 

(1) (2) (3) (4) (5) 
21. Driver  

5800-10500 
 Seventy five Percent by direct 

recruitment; and 

Twenty five percent by 

promotion from any Group D 

cadre on the basis of combined 

seniority. Seniority among 

persons holding same scale of 

pay being determined on the 

basis of length of service. 

Seniority interse among 

persons in a cadre is being 

maintained. 

For Direct Recruitment. - (1) 
Must have passed VII Standard 
examination with Kannada as a 
Language. 

(2) Must be holder of a Current 
Driving Licence for Medium and 
Heavy Vehicles. 

(3) Must have Experience of not 
less than three years in Driving/ 
First Aid Training Certificate 
granted by an institution 
recognized by the Government.  

For Promotion.- (1) Must have 
put in a service of not less than 
three years in the cadre of Group 
'D'.  

(2) Must have passed VII Standard 
with Kannada as a language. 

(3) Must be holder of a Current 
Driving Licence for medium and 
heavy vehicles; and 

(4) Must have obtained First Aid 
Training Certificate granted by an 
institution recognized by the 
Government.  

22. Second Division 

Assistant 

5800-10500 

 Seventy five percent by Direct 
Recruitment and twenty five 
percent by promotion from the 
cadres of Attenders. If no 
suitable person is available for 
promotion from the cadre of 
Attenders then by promotion 
from any Group ‘D’ cadre on 
the basis of combined seniority 
list. Seniority among persons 
holding same scale of pay being 
determined on the basis of 
length of service. Seniority 
interse among persons in a 
cadre is being maintained.  

For Direct Recruitment: Must 

have passed SSLC or its equivalent 

examination.  

 

For Promotion: (1) Must have 

passed SSLC or its equivalent 

examination. 

 

(2) Must have put in a service of 

not less than 3 years in the cadre 

of Attenders.  

23. Bill Collectors/Tax 

Collectors/Water Supply 

Meter Readers 

5800-10500 

 Seventy five percent by direct 

recruitment  & Twenty percent 

by promotion from the cadre of 

Sanitary Supervisor and Five 

percent by promotion from the 

cadre of Senior Valveman. If no 

suitable person is available for 

promotion from the cadre of 

Sanitary Supervisor then by 

promotion from any Group ‘D’ 

cadre on the basis of combined 

seniority. Szeniority among 

persons holding same scale of 

pay being determined on the 

basis of length of service. 

Seniority interse among 

persons in a cadre is being 

maintained. 

Note: A Sanitary Supervisor 

shall exercise an irrevocable 

option at the time of his 

consideration for promotion.  

For Direct Recruitment. - Must 

have passed SSLC or its equivalent 

examination.  

 

For Promotion. - (1) Must have 

passed SSLC or its equivalent 

examination; and 

 

(2) Must have put in not less than 

three years of service in the cadre 

of Sanitary Supervisor/ Group ‘D’ 

cadre. 
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Sl. 
No. 

 

Category of posts 
and  scale of the  pay 

Number of 
posts 

Method of Recruitment 
 

Minimum Qualification 
 

(1) (2) (3) (4) (5) 
24. Electrician Grade II 

5800-10500 

  By direct recruitment 

 

 

(1) Must have passed SSLC 

examination. Or its equivalent 

examination; and 

(2) Must have  passed a two years 

course in Electrical Trade from an 

Industrial Training Institute 

recognized by Government 

resulting in National Trade 

Certificate (NTC). 

25. Assistant Water Supply 

Operator 

5800-10500 

 Ninety percent by direct 

recruitment; and 

Ten percent by promotion from 

the cadre of Plumber. 

For Direct Recruitment. - (1) 

Must have passed SSLC or its 

equivalent examination; and 

(2) Must have passed a two years 

course in Electrical or Fitter Trade 

from an Industrial Training 

Institute (ITI) recognized by 

Government resulting in National 

Trade Certificate (NTC).  

For Promotion. - (1) Must have 

put in a service of three years in 

the cadre of plumber; and  

(2) Must have passed a course in 

plumbing trade from an ITI 

recognized by the Government 

resulting NTC.  

26. Lab Technician 

5800-10500 

 By direct recruitment (1) Must have passed SSLC or its 

equivalent examination; and  

(2) Must have completed Lab 

Technician Course conducted by 

an institution recognized by the 

Government. 

27. Plumber 

5200-8200 

 By direct recruitment.  

 

 

(1) Must have passed SSLC or its 

equivalent examination; and  

(2) Must have passed one-year 
course in Plumbing trade from an 
Industrial Training Institute (ITI) 
recognized by the Government 
resulting in National Trade 
Certificate (NTC). 

28. Senior Valveman 

5200-8200 

  By promotion from the cadre 

of Water Supply Helper/Valve 

man. 

Must have put in a service of not 
less than three years in the cadre 
of Water Supply Helper/Valve 
man.  

29. Sanitary Supervisor 

5200-8200 

  By promotion from the cadre 

of Pourakarmikas/Loaders. 
(1) Must have put in a service of 
not less than three years in the 
cadre of Pourakarmikas /Loaders. 

 (2) Must have passed VII 
Standard with Kannada as a 
language. 

30. Head Gardner 

5200-8200 

 By promotion from the cadre of 

Gardner 
 Must have put in a service of not 

less than three years in the cadre 

of Gardner. 
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Sl. 
No. 

 

Category of posts 
and  scale of the  pay 

Number of 
posts 

Method of Recruitment 
 

Minimum Qualification 
 

(1) (2) (3) (4) (5) 
31. Attender 

4800-7275 

 By direct recruitment  Must have passed VII Standard 

examination with Kannada as a 

language. 

32. Water Supply Helper/ 

Valvemen 

4800-7275 

 By direct recruitment  Must have passed VII Standard 

Examination with Kannada as a 

language.  

33. Pourakarmika/Loader 

4800-7275 

 By direct recruitment  (1) Must have passed VII 

Standard Examination with 

Kannada language. 

(2) Must have knowledge of spoken 

Kannada. 

34. Gardner 

4800-7275 

 By direct recruitment 1. Must have passed VII Standard 

Examination. 

2. Must be holder of a certificate 

for having completed training in 

Horticulture issued by the 

Department of Horticulture or any 

training course recognized by 

Horticulture department. 

By order and in the name of the Governor of Karnataka, 

C.R. RAVINDRA 

Under Secretary to Government, 

Urban Development Department. 

SCHEDULE III 

(See Rule 11(i) 

Authorities competent to impose penalties under rule 8 of the Karnataka Civil Services (Classification, Control 

and Appeal) Rules, 1957 and the authority to whom an appeal lies against such order of imposition of penalties. 

Classes of 

post 
Authority empowered to impose penalties which he may impose 

 Authority As specified in rule 5 of the 

Karnataka Civil Services 

(Classification, Control and 

Appeal) Rules, 1957 

Appellate Authorities 

(1) (2) (3) (4) 

Group ‘A’ Government (ii) to (viii) - 

Group ‘B’ Deputy Commissioner (ii) to (iva) Director of Municipal 

Administration 

 Director of Municipal Administration (v) to (viii) Government 

Group ‘C’ Deputy Commissioner (ii) to (iva) Director of Municipal 

Administration 

 Director of Municipal Administration (v) to (viii) Government 

Group ‘D’ Municipal Commissioner or Chief 

Officer of concerned City Municipal 

Council/Town Municipal Council 

(i) to (iva) Deputy Commissioner 

 City Municipal Council/Town 

Municipal Council 

(v) to (viii) Director of Municipal 

Administration 

By order and in the name of the Governor of Karnataka, 

C.R. RAVINDRA 

Under Secretary to Government, 

Urban Development Department. 
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SCHEDULE IV 

(see rule 17,18)                                                                                                                             

SERVICE EXAMINATIONS 

Sl. No. Category of Posts Service Examinations 

I Senior Programmer   

Office Manager 1) Municipal & Local Boards 

Revenue Officer  2) Accounts Higher 

Accounts Superintendent 3) General Law Part-I and II 

Accountant 4) Revenue Higher Part I & II 

Community Affairs Officer   

II Assistant Executive Engineer 1) Municipal & Local Boards, 

Assistant Engineer 2) Public Works Engineering Part-1 & Part-II 

Junior Engineer 3) Accounts Higher 

Environmental Engineer 4) General Law Part -I and II 

III Senior Health Inspector 

 

 

 

1) Municipal & Local Boards 

2) Accounts Higher 

3) General Law Part-I and II  1 

IV Junior Programmer    

First Division Assistant 1) Municipal & Local Boards Examination 

Stenographers 2) Accounts Higher 

First Grade Revenue Inspector 3) General Law Part-I and II 

Community Organiser 4) Revenue Higher Part I & II 

V Second Division Assistant 1) Accounts Lower,  

Computer Operator/Data Entry Operator 

Electrician Grade I & II 2) Municipal and Local Boards 

Junior Health Inspector 

Lab Technician 

Bill Collectors 

Note: For new Appointments done after publication of these rules : Service Examination will also include Basic Level 
Computer Course prescribed  by Directorate of  Municipal Administration for all  cadres shown in  Schedule IV. 

1 Health Manual word is deleted by Corrigendum No. UDD 8 BMS 2004, dt. 3.2.2005. 

 

By order and in the name of the Governor of Karnataka, 

C.R. RAVINDRA 

Under Secretary to Government, 

Urban Development Department. 
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SCHEDULE V 

          (See Rule  9) 

PART I 

  Authorities competent to sanction leave to the municipal employees are indicated below: 

Authorities competent to 

sanction leave 

Categories of employees to whom leave can be sanctioned and the maximum 

duration thereof 

 In the pay scale of Rs.14050-

25050 and above 

In the pay scale of 

Rs.7275-13350 and below 

Rs. 14050-25050 In the 

pay 

In the pay scale of 

Rs.5200-8200 or 

above but below 

Rs.7275-13350 

(1) (2) (3) (4) 

Deputy Commissioner 4 months 6 months Full powers 

Municipal Commissioner or  1 month 2 months 3 months 

Chief Officer the case may be -- -- 2 months 

PART II 

1. The Assistant Controller, Local Audit Circle, State Accounts Department is competent to authorize the payment of 

pension/family pension and commutation of pension. 

2. The Deputy Commissioner of the District shall countersign the T.A.Bills of municipal employees              

 

By order and in the name of the Governor of Karnataka, 

C.R. RAVINDRA 

Under Secretary to Government, 

Urban Development Department. 

 

ANNEXURE – 1 

Details of posts abolished 

Sl. 
No. Name of the Post 
1 Assistant Revenue Officer 
2 Draughtsman Grade-II 
3 Tracer 
4 Junior Surveyor 
5 Health Officer cum Assistant Surgeon (existing cadre of Health Officer 

redeisgnated as Health Officer-cum-Assistant Surgeon) 
6 Surgeon 
7 Deputy Surgeon 
8 Assistant Surgeon 
9 Physician Grade-I 
10 Physician Grade-II 
11 Physician Grade-III 
12 Medical Officer Grade-II 
13 Ayurvedic Doctor or Physician Grade-I 
14 Ayurvedic Doctor or Physician Grade-II 
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Sl. 
No. Name of the Post 
15 Senior Pharmacist (Allopathy) 
16 Senior Pharmacist (Indian System of Medicine) 
17 Pharmacist (Allopathy/Compounder/Junior Chemist) 
18 Pharmacist (Indian System of Medicine) 
19 Compounder Grade - I 
20 Compounder Grade – II 
21 Pubic Analyst 
22 Laboratory Assistant 
23 Nurse 
24 Midwife/Maternity/Assistant 
25 Ayah 
26 Conductress Peon 
27 Principal (Degree College) 
28 Professor (Degree College) 
29 Lecturer (Degree College) 
30 Part time Lecturer Accounts Auditing Mercantile, Law of Business 

Management 
31 Principal (Junior College) 
32 Lecturer (Junior College) 
33 Physical Culture Instructor Grade I 
34 Physical Culture Instructor Grade II 

35 Physical Culture Instructor Grade III 

36 Senior Librarian 
37 Assistant Librarian 
38 Laboratory Assistant 
39 Head Master / Head Mistress Secondary School / High School 
40 Secondary School Assistant 
41 Secondary School Language Assistant 
42 Craft Teacher 
43 Dance, Drama, Music Teacher 
44 Primary School Teacher / Vyayamashala Teacher / Trained Instructor of 

Shishuvihara Balawadies / Trained Teacher for Mahila Tailoriing Classes 
45 Nursery School Teacher 
46 Music Teacher 
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Sl. 
No. Name of the Post 
47 Tailoring Teacher 
48 Women Welfare Organiser 
49 Field Assistant / Untrained & Instructor of Shishuvihara / Balawadi 

Untrained Teacher for Mahila Tailoring Classes 
50 Horticultural Inspector Grade I 
51 Fire Brigadier 
52 Rota Printer 
53 Radio Operator 
54 Council Secretary 
55 Typist 
56 Work Inspector 
57 Bus stand Sargent 
58 Fitter 
59 Pound keeper 
60 Electric Assistant 
61 Pump Operator 
62 Vaccinator 
63 Peon & Attender 
64 Grade –III Clerk 
65 Water supply Mechanic 
66 Senior work inspector 
67 Borewell Mechanic 
68 Office Dafedar 
69 Work Inspector Grade –II 
70 Park attender /Peon 
71 Octroi Pygasthi 
72 Handpump Mechanic 
73 Street Light Worker 
74 Asst. Pump Operator 

 

 By order and in the name of the Governor of Karnataka, 

C.R. RAVINDRA 

Under Secretary to Government, 

Urban Development Department. 
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«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, d£ÀªÀj 24, 2011 (ªÀiÁWÀ 4, ±ÀPÀ ªÀµÀð 1932) £ÀA. 155 
  

 

 

¸ÀºÀPÁgÀ ¸ÀaªÁ®AiÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¸ÀE 345 JADgïE 2010, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 24/01/2011 

¸ÀPÁðgÀzÀ C¢ü¸ÀÆZÀ£É ¸ÀASÉå: 115 JADgïE (2) 2008 ( s̈ÁUÀ) ¢£ÁAPÀ:31/08/2010gÀ°è UÀAUÁªÀw PÀÈ¶ GvÀà£Àß ªÀiÁgÀÄPÀmÉÖ 
¸À«ÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ£ÁßV £ÁªÀÄ ¤zÉÃð±À£À ªÀiÁrzÀÝ (1) ²æÃ §¸ÀªÀgÁd É̈ÆÃ« ¸Á: ºÀÄ°ºÉÊzÀgÀ, (2) ²æÃ ±À²zsÀgÀUËqÀ ªÀiÁ°Ã¥ÁnÃ®, ¸Á: 
KgÀÆgÀ ªÀÄvÀÄÛ (3) ²æÃªÀÄw s̈ÁUÀåªÀÄä ¸Á: aPÀÌdAvÀUÀ¯ï EªÀgÀÄUÀ¼À £ÁªÀÄ ¤zÉÃð±À£ÀªÀ£ÀÄß vÀPÀët¢AzÀ eÁjUÉ §gÀÄªÀAvÉ gÀzÀÄÝ¥Àr¸À¯ÁVzÉ.  

PÀ£ÁðlPÀ PÀÈ¶ GvÀà£Àß ªÀiÁgÀÄPÀmÉÖ ªÀåªÀºÁgÀ (¤AiÀÄAvÀæt ªÀÄvÀÄÛ C©üªÀÈ¢Þ) C¢ü¤AiÀÄªÀÄ, 1966gÀ PÀ®A 10gÀ°è ¥ÀæzÀvÀÛªÁzÀ 
C¢üPÁgÀªÀ£ÀÄß ZÀ̄ Á¬Ä¹, F PÉ¼ÀPÀAqÀªÀgÀ£ÀÄß UÀAUÁªÀw PÀÈ¶ GvÀà£Àß ªÀiÁgÀÄPÀmÉÖ ¸ÀzÀ̧ ÀågÀ£ÁßV £ÁªÀÄ ¤zÉÃð±À£À ªÀiÁqÀ̄ ÁVzÉ:-  

(1) ²æÃ ªÉAPÀmÉÃ±ÀégÀgÁªÀ, vÀAzÉ ¸ÀÆAiÀÄð£ÁgÁAiÀÄt ¸Á: ²ægÁªÀÄ£ÀUÀgÀ  

(2) ²æÃ £ÁUÀ¥Àà vÀAzÉ ªÀÄjAiÀÄ¥Àà ºÀÄVÎ ¸Á: ²gÀªÁgÀ 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DeÕÁ£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

¹.PÉ.ªÁ À̧ÄzÉÃªÀ ªÀÄÆwð 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð 

¸ÀºÀPÁgÀ E¯ÁSÉ 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, d£ÀªÀj 24, 2011 (ªÀiÁWÀ 4, ±ÀPÀ ªÀµÀð 1932) £ÀA. 156 
  

 

 

¸ÀºÀPÁgÀ ¸ÀaªÁ®AiÀÄ 

C¢ü À̧ÆZÀ£É 
¸ÀASÉå: ¸ÀE 346 JADgïE 2010, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 24/01/2011 

¸ÀPÁðgÀzÀ C¢ü¸ÀÆZÀ£É ¸ÀASÉå: 115 JADgïE (1) 2008 ( s̈ÁUÀ) ¢£ÁAPÀ:31/08/2010gÀ°è PÁgÀlV s̈ÀvÀÛ ªÀÄvÀÄÛ CQÌ GvÀà£ÀßUÀ¼À 
«±ÉÃµÀ PÀÈ¶ GvÀà£Àß ªÀiÁgÀÄPÀmÉÖ ¸À«ÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ£ÁßV £ÁªÀÄ ¤zÉÃð±À£À ªÀiÁrzÀÝ (1) ²æÃ ¹zÀÝ£ÀUËqÀ «ÃgÀtÚ ¨ÁUÉÆÃr, ¸Á: 
§ÆzÀÄUÀÄA¥À, (2) ²æÃ C§ÄÝ¯ï gÉÆÃ¥sï, ¸Á: ¹zÁÝ¥ÀÆgÀ EªÀgÀÄUÀ¼À £ÁªÀÄ ¤zÉÃð±À£ÀªÀ£ÀÄß vÀPÀët¢AzÀ eÁjUÉ §gÀÄªÀAvÉ 
gÀzÀÄÝ¥Àr¸À¯ÁVzÉ.  

 
PÀ£ÁðlPÀ PÀÈ¶ GvÀà£Àß ªÀiÁgÀÄPÀmÉÖ ªÀåªÀºÁgÀ (¤AiÀÄAvÀæt ªÀÄvÀÄÛ C©üªÀÈ¢Þ) C¢ü¤AiÀÄªÀÄ, 1966gÀ PÀ®A 10gÀ°è ¥ÀæzÀvÀÛªÁzÀ 

C¢üPÁgÀªÀ£ÀÄß ZÀ̄ Á¬Ä¹, F PÉ¼ÀPÀAqÀªÀgÀ£ÀÄß PÁgÀlV s̈ÀvÀÛ ªÀÄvÀÄÛ CQÌ GvÀà£ÀßUÀ¼À «±ÉÃµÀ PÀÈ¶ GvÀà£Àß ªÀiÁgÀÄPÀmÉÖ ¸À«ÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ£ÁßV 
£ÁªÀÄ ¤zÉÃð±À£À ªÀiÁqÀ¯ÁVzÉ:-  

 
(1) ²æÃ ¹zÀÝ£ÀUËqÀ vÀAzÉ °AUÀ£ÀUËqÀ ªÀiÁ°Ã¥ÁnÃ®, ¸Á: §ÆzÀÄUÀÄA¥À 
(2) ²æÃ ªÀÄÄPÁÛªÀiï ¸Á¨ï vÀAzÉ SÁzÀgÀ¸Á¨ï PÀlA§°, ¸Á: ¹zÁÝ¥ÀÆgÀ 
(3) ²æÃ ²ªÀ±ÀgÀtÂÃUËqÀ, vÀAzÉ ¸ÉÆÃªÀÄ±ÉÃRgÀUËqÀ, ¸Á: AiÀÄgÀqÉÆÃt 
(4) ²æÃ ªÉAPÉÆÃ§tÚ ±ÉæÃ¶× vÀAzÉ «ÃgÀAiÀÄå ±ÉæÃ¶×, ¸Á: PÁgÀnV, (ªÀvÀðPÀgÀ PÉëÃvÀæ¢AzÀ) 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DeÕÁ£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

¹.PÉ.ªÁ À̧ÄzÉÃªÀ ªÀÄÆwð 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð 

¸ÀºÀPÁgÀ E¯ÁSÉ 
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«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, d£ÀªÀj 25, 2011 (ªÀiÁWÀ 5, ±ÀPÀ ªÀµÀð 1932) £ÀA. 157 
  

UÁæ«ÄÃuÁ©sªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀAZÁAiÀÄvï gÁeï À̧aªÁ®AiÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: UÁæC¥À/07/f¥À¸À/2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 25-01-2011 
 

PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï (vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ CzsÀåPÀë ªÀÄvÀÄÛ G¥ÁzsÀåPÀë ºÀÄzÉÝUÀ¼À «ÄÃ¸À̄ Áw) ¤AiÀÄªÀÄUÀ¼ÀÄ, 2005 
ªÀÄvÀÄÛ (wzÀÄÝ¥Àr) ¤AiÀÄªÀÄUÀ¼ÀÄ 2010 gÀ°è ¤UÀ¢ü¥Àr¹zÀAvÉ ºÁUÀÆ PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ ¥ÀæPÀgÀt 138(2) 
gÀ°è ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß ZÀ̄ Á¬Ä¹, d£ÀªÀj/¥sÉ§æªÀj 2011 gÀ°è gÀavÀªÁUÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÀ¼À ªÉÆzÀ®£ÉÃ CªÀ¢üUÉ CzsÀåPÀëgÀ 
ªÀÄvÀÄÛ G¥ÁzsÀåPÀëgÀ ºÀÄzÉÝUÀ½UÉ «ÄÃ¸À̄ ÁwAiÀÄ£ÀÄß ¤UÀ¢üUÉÆ½¸À̈ ÉÃPÁVzÀÄÝ, CzÀgÀAvÉ, vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÀ¼À CzsÀåPÀëgÀ ªÀÄvÀÄÛ G¥ÁzsÀåPÀëgÀ 
ºÀÄzÉÝUÀ¼À°è  C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ / C£ÀÄ¸ÀÆavÀ eÁw / »AzÀÄ½zÀ ªÀUÀðUÀ¼ÀÄ ªÀÄvÀÄÛ ªÀÄ»¼ÉAiÀÄjUÉ ºÁUÀÆ CzÀgÉÆA¢UÉ 
«ÄÃ¸À°qÀzÀªÀjUÉ ºÀAaPÉAiÀiÁzÀ ºÀÄzÉÝUÀ¼ÀÄ F PÉ¼ÀUÉ ¤¢ðµÀÖ¥Àr¹zÀAvÉ EgÀvÀPÀÌzÉÝAzÀÄ DzÉÃ²¹zÉ.     

PÀæªÀÄ 
À̧ASÉå 

f É̄èAiÀÄ ºÉ À̧gÀÄ vÁ®ÆèQ£À ºÉ À̧gÀÄ CzsÀåPÀëgÀ «ÄÃ À̧¯Áw G¥ÁzsÀåPÀëgÀ «ÄÃ À̧¯Áw 

1 2 3 4 5 
1 ¨ÉAUÀ¼ÀÆgÀÄ (£ÀUÀgÀÀ)    

1.  É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ »AzÀÄ½zÀ ªÀUÀð - C C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) 

2.  É̈AUÀ¼ÀÆgÀÄ zÀQët ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

3.  É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

4.  C£ÉÃPÀ̄ ï »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

2 ¨ÉAUÀ¼ÀÆgÀÄ (UÁæªÀiÁAvÀgÀ)    

1.  zÉÆqÀØ§¼Áî¥ÀÄgÀ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

2.  zÉÃªÀ£ÀºÀ½î C£ÀÄ¸ÀÆavÀ eÁw »AzÀÄ½zÀ ªÀUÀð - C 

3.  ºÉÆ¸ÀPÉÆÃmÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

4.  £É®ªÀÄAUÀ® ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå 

3 ¨ÁUÀ®PÉÆÃmÉ    

1.  ¨ÁUÀ®PÉÆÃmÉ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

2.  ¨ÁzÁ«Ä »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

3.  ºÀÄ£ÀUÀÄAzÀ »AzÀÄ½zÀ ªÀUÀð - § (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

4.  ©Ã¼ÀV ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

5.  ªÀÄÄzsÉÆÃ¼À »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

6.  dªÀÄRAr ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

4 ¨É¼ÀUÁA    

1.  É̈¼ÀUÁA C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

2.  SÁ£Á¥ÀÄgÀ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

3.  ºÀÄPÉÌÃj »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

4.  gÁªÀÄzÀÄUÀð ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

5.  É̈Ê®ºÉÆAUÀ® ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

6.  UÉÆÃPÁPï »AzÀÄ½zÀ ªÀUÀð - § C£ÀÄ¸ÀÆavÀ eÁw 

7.  ¸ÀªÀzÀwÛ ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

8.  CxÀtÂ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

9.  gÁAiÀÄ¨ÁUÀ ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

10  aPÉÆÌÃr C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 
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PÀæªÀÄ 
À̧ASÉå 

f É̄èAiÀÄ ºÉ À̧gÀÄ vÁ®ÆèQ£À ºÉ À̧gÀÄ CzsÀåPÀëgÀ «ÄÃ À̧¯Áw G¥ÁzsÀåPÀëgÀ «ÄÃ À̧¯Áw 

1 2 3 4 5 
5. §¼Áîj    

1  §¼Áîj »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

2  ²gÀUÀÄ¥Àà C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

3  ºÉÆ¸À¥ÉÃmÉ C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

4  ¸ÀAqÀÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

5  PÀÆrèV C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

6  ºÀqÀUÀ° »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

7  ºÀUÀj É̈ÆªÀÄä£ÀºÀ½î C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

6. ©ÃzÀgï    

1.  s̈Á°Ì C£ÀÄ¸ÀÆavÀ eÁw »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

2.  §¸ÀªÀPÀ̄ Áåt ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) 

3.  OgÁzï C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

4.  ºÀÄªÀiÁß¨Ázï »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

5.  ©ÃzÀgï C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

7 ©eÁ¥ÀÄgÀ    

1.  ©eÁ¥ÀÄgÀ »AzÀÄ½zÀ ªÀUÀð - § (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

2.  §¸ÀªÀ£À ¨ÁUÉÃªÁr »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

3.  ªÀÄÄzÉÝÃ©ºÁ¼ï C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

4.  EAr ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

5.  ¹AzsÀV ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - § 

8 aPÀÌ§¼Áî¥ÀÄgÀ    

1.  UËj©zÀ£ÀÆgÀÄ 
 

¸ÁªÀiÁ£Àå 
C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

2.  aAvÁªÀÄtÂ C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

3.  ¨ÁUÉÃ¥À°è ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 

4.  aPÀÌ§¼Áî¥ÀÄgÀ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

5.  ²qÀèWÀlÖ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

6.  UÀÄr§AqÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

9 ZÁªÀÄgÁd£ÀUÀgÀ    

1.  ZÁªÀÄgÁd£ÀUÀgÀ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

2.  UÀÄAqÀÄè¥ÉÃmÉ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

3.  AiÀÄ¼ÀAzÀÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) 

4.  PÉÆ¼ÉîÃUÁ® ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

10 aPÀÌªÀÄUÀ¼ÀÆgÀÄ    

1.  aPÀÌªÀÄUÀ¼ÀÆgÀÄ ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C 

2.  PÀqÀÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

3.  vÀjPÉgÉ »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå 

4.  PÉÆ¥Àà ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

5.  £ÀgÀ¹AºÀgÁd¥ÀÄgÀ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

6.  ªÀÄÆrUÉgÉ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

7.  ±ÀÈAUÉÃj ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - § 
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PÀæªÀÄ 
À̧ASÉå 

f É̄èAiÀÄ ºÉ À̧gÀÄ vÁ®ÆèQ£À ºÉ À̧gÀÄ CzsÀåPÀëgÀ «ÄÃ À̧¯Áw G¥ÁzsÀåPÀëgÀ «ÄÃ À̧¯Áw 

1 2 3 4 5 

11 avÀæzÀÄUÀð    

1.  avÀæzÀÄUÀð ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

2.  »jAiÀÄÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

3.  ZÀ¼ÀîPÉgÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

4.  ºÉÆ¸ÀzÀÄUÀð ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 

5.  ºÉÆ¼À̄ ÉÌgÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

6.  ªÉÆ¼ÀPÁ®ÆägÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

12 zÁªÀtUÉgÉ    

1.  zÁªÀtUÉgÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 

2.  ºÀjºÀgÀ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 

3.  dUÀ¼ÀÆgÀÄ C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

4.  ZÀ£ÀßVj ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

5.  ºÉÆ£Áß½ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

6.  ºÀgÀ¥À£ÀºÀ½î C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

13 zsÁgÀªÁqÀ    

1.  zsÁgÀªÁqÀ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

2.  ºÀÄ§â½î C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

3.  PÀ®WÀlV »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

4.  PÀÄAzÀUÉÆÃ¼À ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

5.  £ÀªÀ®UÀÄAzÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

14 zÀQët PÀ£ÀßqÀ    

1.  ªÀÄAUÀ¼ÀÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - § (ªÀÄ»¼É) 

2.  §AmÁé¼À ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

3.  ¥ÀÄvÀÆÛgÀÄ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

4.  ¸ÀÄ¼Àå ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

5.  É̈¼ÀÛAUÀr ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

15 UÀzÀUÀ    

1.  UÀzÀUÀ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

2.  ²gÀºÀnÖ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

3.  £ÀgÀUÀÄAzÀ »AzÀÄ½zÀ ªÀUÀð - § »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

4.  gÉÆÃt »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå 

5.  ªÀÄÄAqÀgÀV »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

16 UÀÄ®âUÁð    

1.  C¼ÀAzÀ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

2.  C¥sÀd®ÄàgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

3.  UÀÄ®âUÁð C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

4.  aAZÉÆÃ½ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

5.  ¸ÉÃqÀA ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

6.  avÁÛ¥ÀÄgÀ »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå 

7.  eÉÃªÀVð C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 
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PÀæªÀÄ 
À̧ASÉå 

f É̄èAiÀÄ ºÉ À̧gÀÄ vÁ®ÆèQ£À ºÉ À̧gÀÄ CzsÀåPÀëgÀ «ÄÃ À̧¯Áw G¥ÁzsÀåPÀëgÀ «ÄÃ À̧¯Áw 

1 2 3 4 5 

17 ºÁªÉÃj    

1.  ºÁªÉÃj ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 

2.  gÁtÂ̈ É£ÀÆßgÀÄ »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

3.  ¨ÁåqÀV ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C 

4.  »gÉÃPÉgÀÆgÀÄ »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

5.  ºÁ£ÀUÀ̄ ï ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

6.  ²UÁÎAªï ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

7.  ¸ÀªÀtÆgÀÄ »AzÀÄ½zÀ ªÀUÀð - C C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) 

18 ºÁ À̧£À    

1.  ºÁ¸À£À ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

2.  É̈Ã®ÆgÀÄ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

3.  ZÀ£ÀßgÁAiÀÄ¥ÀlÖt ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

4.  CgÀPÀ®UÀÆqÀÄ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

5.  D®ÆgÀÄ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

6.  CgÀ¹ÃPÉgÉ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw 

7.  ºÉÆ¼É£ÀgÀ¹Ã¥ÀÄgÀ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

8.  ¸ÀPÀ̄ ÉÃ±À¥ÀÄgÀ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

19 PÉÆÃ¯ÁgÀ    

1.  ²æÃ¤ªÁ¸À¥ÀÄgÀ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 

2.  PÉÆÃ¯ÁgÀ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

3.  ªÀiÁ®ÆgÀÄ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

4.  §AUÁgÀ¥ÉÃmÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

5.  ªÀÄÄ¼À̈ ÁV®Ä ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

20 PÉÆ¥Àà¼À    

1.  PÉÆ¥Àà¼À »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

2.  UÀAUÁªÀw »AzÀÄ½zÀ ªÀUÀð - C C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

3.  AiÀÄ®§ÄUÁð »AzÀÄ½zÀ ªÀUÀð - § (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

4.  PÀÄµÀÖV ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 

21 PÉÆqÀUÀÄ    

1.  ¸ÉÆÃªÀÄªÁgÀ¥ÉÃmÉ »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

2.  ªÀÄrPÉÃj ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

3.  «gÁd¥ÉÃmÉ C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

22 ªÀÄAqÀå    

1.  PÉ.Dgï. ¥ÉÃmÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

2.  ªÀÄzÀÆÝgÀÄ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

3.  ªÀÄ¼ÀªÀ½î »AzÀÄ½zÀ ªÀUÀð - § (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

4.  ªÀÄAqÀå C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

5.  £ÁUÀªÀÄAUÀ® »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå 

6.  ²æÃgÀAUÀ¥ÀlÖt ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw 

7.  ¥ÁAqÀªÀ¥ÀÄgÀ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 
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PÀæªÀÄ 
À̧ASÉå 

f É̄èAiÀÄ ºÉ À̧gÀÄ vÁ®ÆèQ£À ºÉ À̧gÀÄ CzsÀåPÀëgÀ «ÄÃ À̧¯Áw G¥ÁzsÀåPÀëgÀ «ÄÃ À̧¯Áw 

1 2 3 4 5 

23 ªÉÄÊ À̧ÆgÀÄ    

1.  ªÉÄÊ¸ÀÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 

2.  n. £ÀgÀ¹Ã¥ÀÄgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

3.  £ÀAd£ÀUÀÆqÀÄ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

4.  ºÀÄt¸ÀÆgÀÄ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

5.  PÉ.Dgï. £ÀUÀgÀ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

6.  ¦jAiÀiÁ¥ÀlÖt »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

7.  ºÉZï.r. PÉÆÃmÉ C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå 

24 gÁAiÀÄZÀÆgÀÄ    

1.  ¹AzsÀ£ÀÆgÀÄ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

2.  zÉÃªÀzÀÄUÀð C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

3.  °AUÀ̧ ÀÄUÀÆgÀÄ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

4.  ªÀiÁ¤é ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 

5.  gÁAiÀÄZÀÆgÀÄ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

25 gÁªÀÄ£ÀUÀgÀ    

1.  PÀ£ÀPÀ¥ÀÄgÀ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - § 

2.  ªÀiÁUÀr »AzÀÄ½zÀ ªÀUÀð - § ¸ÁªÀiÁ£Àå 

3.  ZÀ£Àß¥ÀlÖt C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

4.  gÁªÀÄ£ÀUÀgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) 

26 ²ªÀªÉÆUÀÎ    

1.  s̈ÀzÁæªÀw C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå 

2.  ºÉÆ¸À£ÀUÀgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

3.  ¸ÁUÀgÀ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

4.  ²ªÀªÉÆUÀÎ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) 

5.  ²PÁj¥ÀÄgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

6.  ¸ÉÆgÀ§ C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

7.  wÃxÀðºÀ½î »AzÀÄ½zÀ ªÀUÀð - C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

27 vÀÄªÀÄPÀÆgÀÄ    

1.  vÀÄªÀÄPÀÆgÀÄ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

2.  UÀÄ©â C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ »AzÀÄ½zÀ ªÀUÀð - § (ªÀÄ»¼É) 

3.  PÀÄtÂUÀ̄ ï ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - § (ªÀÄ»¼É) 

4.  ªÀÄzsÀÄVj C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

5.  aPÀÌ£ÁAiÀÄPÀ£ÀºÀ½î C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

6.  w¥ÀlÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - C 

7.  vÀÄgÀÄªÉPÉgÉ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

8.  ¥ÁªÀUÀqÀ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

9.  ²gÁ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

10.  PÉÆgÀlUÉgÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw 
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PÀæªÀÄ 
À̧ASÉå 

f É̄èAiÀÄ ºÉ À̧gÀÄ vÁ®ÆèQ£À ºÉ À̧gÀÄ CzsÀåPÀëgÀ «ÄÃ À̧¯Áw G¥ÁzsÀåPÀëgÀ «ÄÃ À̧¯Áw 

1 2 3 4 5 

28 GvÀÛgÀ PÀ£ÀßqÀ    
1.  PÁgÀªÁgÀ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 
2.  CAPÉÆÃ® ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 
3.  PÀÄªÀÄl ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 
4.  ºÉÆ£ÁßªÀgÀ ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - § (ªÀÄ»¼É) 
5.  s̈ÀlÌ¼À »AzÀÄ½zÀ ªÀUÀð - § C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) 
6.  ²gÀ¹ ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) 
7.  ¹zÁÝ¥ÀÄgÀ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 
8.  AiÀÄ¯Áè¥ÀÄgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð - § 
9.  ºÀ½AiÀiÁ¼À ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 
10.  ªÀÄÄAqÀUÉÆÃqÀ »AzÀÄ½zÀ ªÀUÀð - C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 
11.  eÉÆÃ¬ÄqÁ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

29 GqÀÄ¦    
1.  GqÀÄ¦ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 
2.  PÀÄAzÁ¥ÀÄgÀ ¸ÁªÀiÁ£Àå C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) 
3.  PÁPÀð¼À ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð - C 

30 AiÀiÁzÀVj    

1.  ±ÉÆÃgÁ¥ÀÄgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

2.  ±ÀºÁ¥ÀÄgÀ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 
3.  AiÀiÁzÀVj C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

 
 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DeÁÕ£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
 

¦.J. ªÉÄÃWÀtÚªÀgÀ 
¤zÉÃð±ÀPÀgÀÄ (¥ÀA.gÁeï) ªÀÄvÀÄÛ 

¸ÀPÁðgÀzÀ ¥ÀzÀ¤«ÄvÀÛ dAn PÁAiÀÄðzÀ²ð, 
UÁæ«ÄÃuÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀA.gÁeï E¯ÁSÉ. 

 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, d£ÀªÀj 25, 2011 (ªÀiÁWÀ 5, ±ÀPÀ ªÀµÀð 1932) £ÀA. 158 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/43-1/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 21-01-2011 

 DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ É̈AUÀ¼ÀÆgÀÄ £ÀUÀgÀ f É̄èAiÀÄ É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ 
26-12-2010 gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F 
PÉ¼ÀPÀAqÀªÀgÀÄ ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀ f É̄èAiÀÄ É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ 
ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  

  PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  
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C£ÀÄ§AzsÀ 
 

f É̄è B ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀ              vÁ®ÆèPÀÄ B ¨ÉAUÀ¼ÀÆgÀÄ GvÀÛgÀ 
 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧Ä 

«ÄÃ À̧°j¹zÀ 
À̧zÀ À̧å ¸ÁÜ£ÀzÀ 

ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ  
ºÉ À̧gÀÄ ªÀÄvÀÄÛ «¼Á À̧ 

²æÃ/²æÃªÀÄw 
¥ÀPÀë 

1 2 3 4 5 
1 01-PÉÆrUÉÃºÀ½î ¸ÁªÀiÁ£Àå 

(ªÀÄ»¼É) 
¥À«vÀæ JA.J¸ï PÉÆÃA gÀªÉÄÃ±ï, PÀqÀ§UÉgÉ UÁæªÀÄ, 
zÁ¸À£À¥ÀÄgÀ ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

2 02- ªÀiÁZÉÆÃºÀ½î C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

J£ï.eÉÆåÃw PÉÆÃA É̈Ê¯ÁAd£À¥Àà         
ªÀiÁZÉÆÃºÀ½î UÁæªÀÄ, zÁ¸À£À¥ÀÄgÀ ºÉÆÃ§½. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

3 03-zÁ¸À£À¥ÀÄgÀ  »AzÀÄ½zÀ '§' 
ªÀUÀð (ªÀÄ»¼É) 

¥ÁªÀðvÀªÀÄä, zÁ¸À£À¥ÀÄgÀ, zÁ¸À£À¥ÀÄgÀ ºÉÆÃ§½, 
É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ. 

eÁvÀåwÃvÀ 
d£ÀvÁzÀ¼À 

4 04-¸ÉÆAqÉPÉÆ¥Àà  ¸ÁªÀiÁ£Àå J¸ï.J£ï.ªÀÄ®ètÚ, ¸ÉÆAqÉPÉÆ¥Àà, zÁ¸À£À¥ÀÄgÀ ºÉÆÃ§½, 
É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

5 05-ªÀiÁzÁªÀgÀ  »AzÀÄ½zÀ 'C' 
ªÀUÀð (ªÀÄ»¼É) 

wæªÉÃtÂ.J, aPÀÌ©zÀgÀPÀ®Äè UÁæªÀÄ,  

zÁ¸À£À¥ÀÄgÀ ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ. 

eÁvÀåwÃvÀ 
d£ÀvÁzÀ¼À 

6 06-ªÀiÁzÀ£ÁAiÀÄPÀ£À 
ºÀ½î  

»AzÀÄ½zÀ 'C' 
ªÀUÀð (ªÀÄ»¼É) 

¤Ã®ªÀÄä.J¸ï, ¹zÀÝ£ÀºÉÆ¸ÀºÀ½î,  

zÁ¸À£À¥ÀÄgÀ ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ. 

eÁvÀåwÃvÀ 
d£ÀvÁzÀ¼À 

7 07-UÉÆÃ¥Á®¥ÀÄgÀ  ¸ÁªÀiÁ£Àå 
(ªÀÄ»¼É) 

«ÃuÁ gÀªÉÄÃ±ï, UÉÆÃ¥Á®¥ÀÄgÀ UÁæªÀÄ, UÉÆ®èºÀ½î 
CAZÉ, zÁ¸À£À¥ÀÄgÀ ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ-562123. 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

8 08-D®ÆgÀÄ  ¸ÁªÀiÁ£Àå J£ï.£ÀgÀ¹AºÀªÀÄÆwð, D®ÆgÀÄ UÁæªÀÄ ªÀÄvÀÄÛ CAZÉ, 
zÁ¸À£À¥ÀÄgÀ ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ,        
É̈A-562123 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

9 09-¸ÉÆÃªÀÄ±ÉnÖºÀ½î  ¸ÁªÀiÁ£Àå 
(ªÀÄ»¼É) 

±ÁAvÀªÀÄä.©.J£ï, aPÀÌ¨ÁuÁªÀgÀ UÁæªÀÄ ªÀÄvÀÄÛ CAZÉ, 
É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ vÁ®ÆèPÀÄ, É̈A-90. 

eÁvÀåwÃvÀ 
d£ÀvÁzÀ¼À 

10 10-PÀ̧ ÀWÀlÖ¥ÀÄgÀ  ¸ÁªÀiÁ£Àå ©.ZÁAzï¥ÁµÀ,  ¸ÉÆÃ®zÉÃªÀ£ÀºÀ½î, aPÀÌ¨ÁuÁªÀgÀ 
CAZÉ, ºȨ́ ÀgÀWÀlÖ ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ-560 090. 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

11 11- ºȨ́ ÀgÀÄWÀlÖ ¸ÁªÀiÁ£Àå 
(ªÀÄ»¼É) 

f.ªÀ̧ ÀAvÀ®Qëöä,  AiÀÄdªÀiÁ£À¥Àà ºË¸ï, ºȨ́ ÀgÀWÀlÖ, 
É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

12 12-ºÀÄgÀÄ½aPÀÌ£ÀºÀ½î  ¸ÁªÀiÁ£Àå ºÉZï.ªÉAPÀmÉÃ±ï, ºÀÄgÀÄ½aPÀÌ£ÀºÀ½î, aPÀÌ¨ÁuÁªÀgÀ CAZÉ, 
É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

13 13-¸ÉÆuÉÚÃ£ÀºÀ½î  C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

¸ÀÄ²Ã®.JA, ªÀiÁgÀ̧ ÀAzÀæ, zÉÆqÀØvÀÄªÀÄPÀÆgÀÄ CAZÉ, 
É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

14 14-²ªÀPÉÆÃmÉ  ¸ÁªÀiÁ£Àå J¸ï.JªÀiï.gÁªÀÄZÀAzÀæ, ²ªÀPÉÆÃmÉ, ºȨ́ ÀgÀWÀlÖ ºÉÆÃ§½, 
É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

15 15-¹AUÀ£ÁAiÀÄPÀ£À ºÀ½î »AzÀÄ½zÀ 'C' 
ªÀUÀð 

f.gÁªÀÄtÚ,  ªÉÄÊ®¥Àà£ÀºÀ½î, ²ªÀPÉÆÃmÉ CAZÉ, ºȨ́ ÀgÀWÀlÖ 
ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

16 16-gÁeÁ£ÀÄPÀÄAmÉ  ¸ÁªÀiÁ£Àå 
(ªÀÄ»¼É) 

ºÉZï.JA.C£Àß¥ÀÆtð,  £ÀA.144, zÉÆqÀØ§¼Áî¥ÀÄgÀ 
ªÀÄÄRågÀ̧ ÉÛ, gÁeÁ£ÀÄPÀÄAmÉ, É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) 
vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

17 17-¨ÉlÖºÀ®¸ÀÆgÀÄ  ¸ÁªÀiÁ£Àå 
(ªÀÄ»¼É) 

CgÀÄt, É̈lÖºÀ®¸ÀÆgÀÄ, eÁ® ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ 
GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

18 18-§ArPÉÆrUÉÃºÀ½î  C£ÀÄ¸ÀÆavÀ eÁw UÀÄgÀÄªÀÄÆwð, ªÉÄÊ®£ÀºÀ½î, ©.PÉ.ºÀ½î CAZÉ,  

eÁ® ºÉÆÃ§½, ¨ÉAUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ. 

eÁvÀåwÃvÀ 
d£ÀvÁzÀ¼À 
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PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧Ä 

«ÄÃ À̧°j¹zÀ 
À̧zÀ À̧å ¸ÁÜ£ÀzÀ 

ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ  
ºÉ À̧gÀÄ ªÀÄvÀÄÛ «¼Á À̧ 

²æÃ/²æÃªÀÄw 
¥ÀPÀë 

1 2 3 4 5 
19 19-¨ÁUÀ®ÆgÀÄ  C£ÀÄ¸ÀÆavÀ eÁw ©.¹. É̄ÆÃPÉÃ±ï, ¨ÁUÀ®ÆgÀÄ, ¨ÁUÀ®ÆgÀÄ CAZÉ, eÁ® 

ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ 
s̈ÁgÀwÃAiÀÄ 

gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

20 20-aPÀÌeÁ®  C£ÀÄ¸ÀÆavÀ 
¥ÀAUÀqÀ (ªÀÄ»¼É) 

®Qëöä, ¸ÉÆtÚ¥Àà£ÀºÀ½î, É̈lÖºÀ®¸ÀÆgÀÄ CAZÉ,  

eÁ® ºÉÆÃ§½, ¨ÉAUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

21 21-ºÀÄt¸ÀªÀiÁgÀ£À ºÀ½î  »AzÀÄ½zÀ 'C' 
ªÀUÀð 

J¸ï.ªÉÆÃºÀ£ï,  ºÀÄt¸ÀªÀiÁgÀ£ÀºÀ½î, eÁ® ºÉÆÃ§½, 
É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

22 22-ªÀiÁgÉÃ£ÀºÀ½î  C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

¨Á®ªÀÄä,  £ÀA.76, UÉÆÃ¥Á®¥ÀÄgÀ,  

¨ÁUÀ®ÆgÀÄ CAZÉ, eÁ® ºÉÆÃ§½,  

É̈AUÀ¼ÀÆgÀÄ GvÀÛgÀ (C¥ÀgÀ) vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæ¸ï 

 
 

PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ,  

É̈AUÀ¼ÀÆgÀÄ. 
 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, d£ÀªÀj 25, 2011 (ªÀiÁWÀ 5, ±ÀPÀ ªÀµÀð 1932) £ÀA. 159 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/43-2/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 21-01-2011 

  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀ f É̄èAiÀÄ ¨ÉAUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ          
26-12-2010 gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F 
PÉ¼ÀPÀAqÀªÀgÀÄ É̈AUÀ¼ÀÆgÀÄ £ÀUÀgÀ f É̄èAiÀÄ É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ 
ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  
 
  PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  

C£ÀÄ§AzsÀ 
f É̄è B ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀ          vÁ®ÆèPÀÄ B ¨ÉAUÀ¼ÀÆgÀÄ zÀQët 

 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧Ä 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 
²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
1 01-vÁªÀgÉPÀgÉ  »AzÀÄ½zÀ ‘§’ 

ªÀUÀð 
n.f. £ÀgÀ¹AºÀªÀÄÆwð, PÀgÀUÀzÀ ©Ã¢, 
vÁªÀgÉPÉgÉ, É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

2 02-ZÀÄAZÀ£ÀPÀÄ¥Éà  ¸ÁªÀiÁ£Àå PÉ.JA.ªÀÄÄ¤gÁdÄ, PÉÆÃ®ÆgÀÄ,  
ZÀÄAZÀPÀÄ¥Éà CAZÉ, vÁªÀgÉPÉgÉ ºÉÆÃ§½,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 
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PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ ºÉ À̧Ä 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 
²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
3 03-ZÉÆÃ¼À £ÁAiÀÄPÀ£ÀºÀ½î  ¸ÁªÀiÁ£Àå r.«. gÁªÀÄZÀAzÀæUËqÀ,  

£ÀA.. 45, zÉÃªÀªÀiÁZÉÆÃºÀ½î, vÁªÀgÉPÉgÉ CAZÉ, 
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ,  
É̈AUÀ¼ÀÆgÀÄ-562130. 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

4 04-aPÀÌ£ÀºÀ½î  ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ªÉAPÀlªÀÄä, ¨Áå¯Á¼ÀÄ UÁæªÀÄ ZÀÄAZÀ£ÀPÀÄ¥Éà 
CAZÉ, vÁªÀgÉPÉgÉ ºÉÆÃ§½,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

5 05-PÀÄA§¼ÀUÉÆÃqÀÄ  ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) £ÁUÀgÀvÀß PÉ.f.ªÉAPÀmÉÃ±ï,  
£ÀA. 236, 2£ÉÃ ¨ÁèPï, PÀÄA§¼ÀUÉÆÃqÀÄ,  
PÉAUÉÃj ºÉÆÃ§½,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ. 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

6 06-gÁªÉÆÃºÀ½î  »AzÀÄ½zÀ ‘C’ 
ªÀUÀðzÀ (ªÀÄ»¼É) 

¥ÀzÁäªÀw n.JA,  
£ÀA. 29/2, gÁªÀÄ¸ÀAzÀæ, ¸ÀÆ°PÉgÉ CAZÉ, 
PÉAUÉÃj ºÉÆÃ§½,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ. 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

7 07-PÉ.UÉÆ®èºÀ½î  ¸ÁªÀÄ£Àå (ªÀÄ»¼É) ¥Àæ«ÄÃ¼À ªÀÄAdÄ£ÁxÀ                    
PÉ.UÉÆ®èºÀ½î UÁæªÀÄ ªÀÄvÀÄÛ CAZÉ, PÉAUÉÃj 
ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

8 08-CUÀgÀ  ¸ÁªÀiÁ£Àå JA.f. £ÁUÀgÁeï, vÁvÀUÀÄtÂ UÁæªÀÄ ªÀÄvÀÄÛ 
CAZÉ, PÉAUÉÃj ºÉÆÃ§½,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀÀë 

9 09-PÀUÀÎ°Ã¥ÀÄgÀ  C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

«. AiÀÄ®èªÀÄä, N.©.ZÀÆqÀºÀ½î,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

10 10-¸ÉÆÃªÀÄ£ÀºÀ½î  C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 
(ªÀÄ»¼É) 

«dAiÀÄ®Qëöä, É̈ÆÃ¼ÁgÉ UÁæªÀÄ,  
GvÀÛgÀºÀ½î ºÉÆÃ§½,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

11 11-zÉÆqÀØvÉÆÃUÀÆgÀÄ  C£ÀÄ¸ÀÆavÀ eÁw J£ï. ZÁªÀÄgÁd, É̈lÖzÁ¸À£À¥ÀÄgÀ,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

12 12-PÉÆÃ£À¥Àà£À CUÀæºÁgÀ  »AzÀÄ½zÀ ‘C’ 
ªÀUÀð (ªÀÄ»¼É) 

¥ÀÄlÖªÀÄä, PÉÆÃ£À¥Àà£À CUÀæºÁgÀ,  
É̈AUÀ¼ÀÆgÀÄ zÀQët vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

 
PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ,  
É̈AUÀ¼ÀÆgÀÄ. 

 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, d£ÀªÀj 25, 2011 (ªÀiÁWÀ 5, ±ÀPÀ ªÀµÀð 1932) £ÀA. 160 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/43-3/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 21-01-2011 
 

  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀ f É̄èAiÀÄ ¨ÉAUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ  
26-12-2010 gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F 
PÉ¼ÀPÀAqÀªÀgÀÄ É̈AUÀ¼ÀÆgÀÄ £ÀUÀgÀ f É̄èAiÀÄ É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ 
ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  
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  PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  

C£ÀÄ§AzsÀ 
f É̄è B ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀ            vÁ®ÆèPÀÄ B ¨ÉAUÀ¼ÀÆgÀÄ ¥ÀÆªÀð 

 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ 
¥ÀAZÁAiÀÄw 

¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 
PÉëÃvÀæzÀ ºÉ À̧Ä 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 
²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 

1 01-PÀtÆÚgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ®PÀëöäªÀÄä £ÀAeÉÃUËqÀ, PÀtÆÚgÀÄ, ©zÀgÀºÀ½î ºÉÆÃ§½, 
É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

2 02-AiÀÄgÀæ¥Àà£ÀºÀ½î C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

DAd£ÀªÀÄä £ÁqÀUËqÀ, UÉÆ®èºÀ½î, zÉÆqÀØUÀÄ©â CAZÉ, 
©zÀgÀºÀ½î ºÉÆÃ§½, É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

3 03-©zÀgÀºÀ½î ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) AiÀÄ±ÉÆÃzÀªÀÄä © ªÀÄÄ¤AiÀÄ¥Àà, ©zÀgÀºÀ½î, «ÃgÉÆÎÃ£ÀUÀgÀ 
CAZÉ, É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

4 04-zÉÆqÀØUÀÄ©â  ¸ÁªÀiÁ£Àå J¸ï.J¯ï.J£ï. ªÀÄAdÄ£ÁxÀ,   gÁA¥ÀÄgÀ, 
«ÃgÉÆÎÃ£ÀUÀgÀ CAZÉ, É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

5 05- ªÀÄAqÀÆgÀÄ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 
(ªÀÄ»¼É) 

ªÀ£ÀeÁQë J¸ï., PÀlÄÖUÉÆ®èºÀ½î UÁæªÀÄ, 

ªÀÄAqÀÆgÀÄ CAZÉ, ©zÀgÀºÀ½î ºÉÆÃ§½, 

É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

6 06-ºÀÄ¸ÀÆÌgÀÄ  C£ÀÄ¸ÀÆavÀ eÁw J£ï.¹. PÀÈµÀÚ¥Àà, ¤A É̈ÃPÁ¬Ä¥ÀÄgÀ, 

«ÃgÉÆÎÃ£ÀUÀgÀ CAZÉ, É̈AUÀ¼ÀÆgÀÄ-49. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

7 07-PÉÆÃ£ÀzÁ¸À¥ÀÄgÀ  ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) PÀ«vÀ ªÀÄAdÄ£ÁxÀ, §AqÁ¥ÀÄgÀ, 

«ÃUÉÆÃð£ÀUÀgÀ CAZÉ, 

É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

8 08-²ÃUÉÃºÀ½î ¸ÁªÀiÁ£Àå gÀªÉÄÃ±À, £ÀA. 106, ²ÃUÉÃºÀ½î, PÀ£ÀßªÀÄAUÀ® CAZÉ, 
É̈AUÀ¼ÀÆgÀÄ ¥ÀÆªÀð vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥ÀPÀë 

9 09-DªÀ®ºÀ½î  »AzÀÄ½zÀ 'C' ªÀUÀð 
(ªÀÄ»¼É) 

²ªÀgÀvÀßªÀÄä, £ÀA. 226, DªÀ®ºÀ½î, «ÃgÉÆÎÃ£ÀUÀgÀ 
CAZÉ, É̈AUÀ¼ÀÆgÀÄ-49. 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖöçÃAiÀÄ PÁAUÉæ¸ï 

10 10-«ÃgÉÃ£ÀºÀ½î  ¸ÁªÀiÁ£Àå JA. ²æÃ¤ªÁ¸ÀgÉrØ, ªÀÄÄ¼ÀÆîgÀÄ UÁæªÀÄ, 

PÁªÉÄð®gÁA CAZÉ, É̈AUÀ¼ÀÆgÀÄ-35. 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖöçÃAiÀÄ PÁAUÉæ¸ï 

11 11-PÉÆqÀw  C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

gÁdªÀÄä, PÉÆqÀw UÁæªÀÄ, PÁªÉÄð®gÁA CAZÉ, 
É̈AUÀ¼ÀÆgÀÄ-35 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖöçÃAiÀÄ PÁAUÉæ¸ï 

PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ,  

É̈AUÀ¼ÀÆgÀÄ. 
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«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, d£ÀªÀj 25, 2011 (ªÀiÁWÀ 5, ±ÀPÀ ªÀµÀð 1932) £ÀA. 161 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/43-4/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 21-01-2011 
 
  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀ f É̄èAiÀÄ D£ÉÃPÀ¯ï vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ 26-12-2010 
gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F PÉ¼ÀPÀAqÀªÀgÀÄ ¨ÉAUÀ¼ÀÆgÀÄ 
£ÀUÀgÀ f É̄èAiÀÄ D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  
 
  PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  

C£ÀÄ§AzsÀ 
f É̄è B ¨ÉAUÀ¼ÀÆgÀÄ £ÀUÀgÀ                          vÁ®ÆèPÀÄ B D£ÉÃPÀ¯ï  

 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ 
¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ 

ZÀÄ£ÁªÀuÁ PÉëÃvÀæzÀ 
ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
1 1-¸ÀeÁð¥ÀÄgÀ C£ÀÄ¸ÀÆavÀ eÁw J¸ï.gÀªÉÄÃ±ï, JA.f.gÉÆÃqï ¸ÀeÁð¥ÀÄgÀ,  

D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ 
d£ÀvÁzÀ¼À  
(eÁvÁåwÃvÀ) 

2 2-ªÀÄÄUÀ¼ÀÆgÀÄ ¸ÁªÀiÁ£Àå «.ªÀÄÄgÀ½PÀÈµÀÚ ©£ï É̄Ã. ªÉAPÀmÉÃ±À¥Àà   ªÀÄºÀ̄ ï 
ZËqÀzÉÃ£ÀºÀ½î ¸ÀeÁð¥sÀÄgÀ ºÉÆÃ§½,  
D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

3 3-£ÉjUÁ ¸ÁªÀiÁ£Àå PÉ. £ÁgÁAiÀÄt,  dAvÀUÉÆAqÀ£ÀºÀ½î,  
¸ÀeÁð¥ÀÄgÀ ºÉÆÃ§½, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

4 4-zÉÆªÀÄä¸ÀAzÀæ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÀÄ«ÄvÀæ dAiÀÄzÉÃªÀ, PÉÆªÀÄä¸ÀAzÀæ,  
¸ÀeÁð¥ÀÄgÀ ºÉÆÃ§½, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

5 5-AiÀÄªÀÄgÉ ¸ÁªÀiÁ£Àå «.¥Á¥ÀgÉrØ, «.PÀ®èºÀ½î ¸ÀeÁð¥ÀÄgÀ ºÉÆÃ§½, 
D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

6 6-ºÀAzÉÃ£ÀºÀ½î C£ÀÄ¸ÀÆavÀ eÁw ºÉZï.ªÉÊ.¸ÁzÀ¥Àà, ºÀAzÉÃ£ÀºÀ½î,  
¸ÀeÁð¥ÀÄgÀ ºÉÆÃ§½,  
D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

7 7-©zÀgÀUÀÄ¥Éà ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¥Àæ s̈ÁªÀw, ©zÀgÀUÀÄ¥Éà,,  
D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

8 8-£ÉgÀ¼ÀÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) gÀÆ¥À. £ÉgÀ¼ÀÆgÀÄ, CwÛ̈ É É̄ ºÉÆÃ§½,  
D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

9 9-ZÀAzÁ¥ÀÄgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÀË s̈ÁUÀå .«. ZÀAzÁ¥ÀÄgÀ, CwÛ É̈̄ É ºÉÆÃ§½,  
D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

10 10- É̈ÆªÀÄä¸ÀAzÀæ »AzÀÄ½zÀ ªÀUÀð ‘C’ 
(ªÀÄ»¼É) 

vÉÃd²æÃ £ÀlgÁeï s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

11 11-ºÀÄ¸ÀÆÌgÀÄ C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

¸ÀÄªÀÄ,                                            
UÀlÖºÀ½î, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 
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PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ 
¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ 

ZÀÄ£ÁªÀuÁ PÉëÃvÀæzÀ 
ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
12 12-ºÉ§âUÉÆÃr »AzÀÄ½zÀ ªÀUÀð ‘C’ 

(ªÀÄ»¼É) 
ªÀÄAdÄ¼À ©.PÉ.                              
ºÉ§âUÉÆÃr, CwÛ̈ É̄ É ºÉÆÃ§½, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

13 13-«ÃgÀ̧ ÀAzÀæ »AzÀÄ½zÀ ªÀUÀð ‘§’ ²æÃ¤ªÁ¸ÀgÉrØ,                                
ºÉ§âUÉÆÃr, CwÛ̈ É̄ É ºÉÆÃ§½, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

14 14-CwÛ̈ É̄ É »AzÀÄ½zÀ ªÀUÀð ‘C’ CªÀÄÓzï¥ÁµÀ,                                     
CwÛ̈ É É̄ ºÉÆÃ§½, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

15 15-ªÀiÁAiÀÄ¸ÀAzÀæ ¸ÁªÀiÁ£Àå ¦¼Àî¥Àà J£ï.                                   
ªÀiÁAiÀÄ¸ÀAzÀæ, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

16 16-§¼ÀÆîgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÀgÀ̧ Àéw JA.  s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 
17 17-ªÀtPÀ£ÀºÀ½î C£ÀÄ¸ÀÆavÀ eÁw PÉ.NAPÁgÀ s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 
18 18-ªÀÄgÀ̧ ÀÆgÀÄ C£ÀÄ¸ÀÆavÀ eÁw 

(ªÀÄ»¼É) 
gÀvÀßªÀÄä s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

19 19-PÀ¥ÀÆðgÀÄ ¸ÁªÀiÁ£Àå n.gÀªÉÄÃ±ï s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 
20 20-EAqÀèqÀªÁr C£ÀÄ¸ÀÆavÀ eÁw 

(ªÀÄ»¼É) 
gÀvÀßªÀÄä s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

21 21-ºÀÄ°ªÀÄAUÀ® C£ÀÄ¸ÀÆavÀ eÁw gÁAPÀÄªÀiÁgï s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

22 22-ªÀÄAl¥À C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

¥ÀzÁäªÀw s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

23 23-fUÀtÂ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ±ÉÆÃ s̈Á eÉ.¹.PÉ.                                 
fUÀtÂ UÁæªÀÄ ªÀÄvÀÄÛ ºÉÆÃ§½, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

24 24-ºÉ£ÁßUÀgÀ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ±ÉÊ® Dgï.PÉ.gÀªÉÄÃ±ï  s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæ¸ï 

25 25-§£ÉßÃgÀÄWÀlÖ C£ÀÄ¸ÀÆavÀ eÁw 
(ªÀÄ»¼É) 

ªÀiÁzÀªÀÄä s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

26 26-ºÁgÀUÀzÉÝ ¸ÁªÀiÁ£Àå PÉÃ±ÀªÀªÀÄÆwð,                                
ºÁgÀUÀzÉÝ, fUÀtÂ ºÉÆÃ§½, D£ÉÃPÀ̄ ï vÁ®ÆèPÀÄ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

27 27-PÀ®Äè̈ Á¼ÀÄ ¸ÁªÀiÁ£Àå JA. gÀªÉÄÃ±ï,                                        
ªÀqÉÃgÀªÀÄAZÀ£ÀºÀ½î, fUÀtÂ ºÉÆÃ§½, D£ÉÃPÀ̄ ï 
vÁ®ÆèPÀÄ. 

d£ÀvÁzÀ¼À  
(eÁvÁåwÃvÀ) 

 
PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ,  
É̈AUÀ¼ÀÆgÀÄ. 

 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, UÀÄgÀÄªÁgÀ, d£ÀªÀj 27, 2011 (ªÀiÁWÀ 7, ±ÀPÀ ªÀµÀð 1932) £ÀA. 162 
  

UÁæ«ÄÃuÁ©sªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀAZÁAiÀÄvï gÁeï À̧aªÁ®AiÀÄ 

wzÀÄÝ¥Àr C¢ü¸ÀÆZÀ£É 

¸ÀASÉå: UÁæC¥À/07/f¥À¸À/2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 27-01-2011 
 

 ¸ÀPÁðgÀzÀ C¢ü¸ÀÆZÀ£É ¸ÀASÉå UÁæC¥À 07 f¥À̧ À 2011, ¢£ÁAPÀ 25.01.2011gÀ°è gÁdåzÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÀ¼À CzsÀåPÀë ªÀÄvÀÄÛ 
G¥ÁzsÀåPÀëgÀ ºÀÄzÉÝUÀ½UÉ «ÄÃ¸À¯ÁwAiÀÄ£ÀÄß ¤UÀ¢UÉÆ½¹ ºÉÆgÀr¸À̄ ÁVgÀÄªÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ°è F PÉ¼ÀPÀAqÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÀ½UÉ 
¸ÀA§A¢ü¹zÀ CzsÀåPÀë ªÀÄvÀÄÛ G¥ÁzsÀåPÀëgÀ ºÀÄzÉÝUÀ¼À «ÄÃ¸À̄ ÁwAiÀÄ£ÀÄß ªÀiÁ¥Àðr¹ ªÀÄgÀÄ¤UÀ¢UÉÆ½¹ C¢ü¸ÀÆa¹zÉ.   
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PÀæªÀÄ À̧ASÉå f É̄èAiÀÄ ºÉ À̧gÀÄ vÁ®ÆèQ£À ºÉ À̧gÀÄ CzsÀåPÀëgÀ «ÄÃ À̧¯Áw G¥ÁzsÀåPÀëgÀ «ÄÃ À̧¯Áw 

1 2 3 4 5 

1 ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ     

1.  ºÉÆ¸ÀPÉÆÃmÉ ¸ÁªÀiÁ£Àå »AzÀÄ½zÀ ªÀUÀð-C (ªÀÄ»¼É) 

2.  £É®ªÀÄAUÀ® ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

2 ¨É¼ÀUÁ«    

1  gÁªÀÄzÀÄUÀð ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

3 §¼Áîj    

1.  PÀÆrèV C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå  

4 aPÀÌ§¼Áî¥ÀÄgÀ    

1.  ²qÀèWÀlÖ »AzÀÄ½zÀ ªÀUÀð-C ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

5 aPÀÌªÀÄUÀ¼ÀÆgÀÄ    

1.  vÀjÃPÉgÉ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå 

6 ZÁªÀÄgÁd£ÀUÀgÀ    

1.  UÀÄAqÀÄè¥ÉÃmÉ C£ÀÄ¸ÀÆavÀ eÁw »AzÀÄ½zÀ ªÀUÀð-C (ªÀÄ»¼É) 

7 avÀæzÀÄUÀð    

1.  ºÉÆ¼À̄ ÉÌgÉ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É)É C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É) 

8 zsÁgÀªÁqÀ    

1.  zsÁgÀªÁqÀ ¸ÁªÀiÁ£Àå ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

9 UÀÄ®âUÁð    

1.  UÀÄ®âUÁð »AzÀÄ½zÀ ªÀUÀð-C (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

2.  D¼ÀAzÀ C£ÀÄ¸ÀÆavÀ eÁw ¸ÁªÀiÁ£Àå 

10 ²ªÀªÉÆUÀÎ    

1.  ¸ÉÆgÀ§ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É)É ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

11 vÀÄªÀÄPÀÆgÀÄ    

1.  vÀÄªÀÄPÀÆgÀÄ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) 

12 GvÀÛgÀ PÀ£ÀßqÀ    

1.  ªÀÄÄAqÀUÉÆÃqÀ C£ÀÄ¸ÀÆavÀ eÁw (ªÀÄ»¼É)É »AzÀÄ½zÀ ªÀUÀð-C 

2.  PÀÄªÀÄmÁ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ (ªÀÄ»¼É) ¸ÁªÀiÁ£Àå 

3.  ¹gÀ¹ ¸ÁªÀiÁ£Àå (ªÀÄ»¼É) »AzÀÄ½zÀ ªÀUÀð-C (ªÀÄ»¼É) 

4.  ¹zÁÝ¥ÀÄgÀ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ ¸ÁªÀiÁ£Àå 
 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DeÁÕ£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ 
CªÀgÀ ºȨ́ Àj£À°è, 

 
À̧étð®vÀ JA.¨sÀAqÁgÉ 

¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð, 
UÁæ«ÄÃuÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀA.gÁeï E¯ÁSÉ. 
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«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ±ÀÄPÀæªÁgÀ, d£ÀªÀj 28, 2011 (ªÀiÁWÀ 8, ±ÀPÀ ªÀµÀð 1932) £ÀA. 163 
  

 

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÁ À̧aªÁ®AiÀÄ 

1966gÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ PÁAiÉÄÝAiÀÄ «¢ü 4gÀ ªÉÄÃgÉUÉ C¢ü¸ÀÆZÀ£É 

¸ÀASÉå: ¹L 694 J¸ï¦PÀÆå 2010, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 28.01.2011 

ªÉÄÊ¸ÀÆgÀÄ f É̄è, ªÉÄÊ¸ÀÆgÀÄ vÁ®ÆèPÀÄ, ªÀgÀÄuÁ ºÉÆÃ§½, PÀqÀPÉÆ¼À UÁæªÀÄzÀ ¸ÀªÉð £ÀA. 189/3gÀ  
1-03 JPÀgÉ d«ÄÃ£À£ÀÄß s̈ÀÆ¸Áé¢üÃ£À ¥Àr¹PÉÆ¼Àî®Ä PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ PÁAiÉÄÝ 1966gÀ PÀ®A 3(1) 1(3) ªÀÄvÀÄÛ 28(1)gÀAvÉ 
C¢ü¸ÀÆZÀ£É ¸ÀASÉå: ¹L 211 J¸ï¦PÀÆå 2005 ¢£ÁAPÀ: 09.08.2005gÀ£ÀéAiÀÄ ¸ÀPÁðgÀ¢AzÀ ¥ÁæxÀ«ÄPÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ£ÀÄß ºÁUÀÆ PÉ.L.J.r. 
PÁAiÉÄÝ PÀ®A 28(4)gÀAvÉ C¢ü¸ÀÆZÀ£É ¸ÀASÉå: ¹L 162 J¸ï¦PÀÆå 2006, ¢£ÁAPÀ: 25.10.2006gÀ£ÀéAiÀÄ CAwªÀÄ C¢ü¸ÀÆZÀ£ÉAiÀÄ£ÀÄß 
ºÉÆgÀr¸À̄ ÁVzÉ.     

ªÉÄÊ¸ÀÆgÀÄ f É̄è, ªÉÄÊ¸ÀÆgÀÄ vÁ®ÆèPÀÄ, ªÀgÀÄuÁ ºÉÆÃ§½, PÀqÀPÉÆ¼À UÁæªÀÄzÀ ¸ÀªÉð £ÀA. 189/3gÀ 1-03 JPÀgÉ d«ÄÃ¤£À°è 
¥sÀ̧ À®Ä ¤ÃqÀÄªÀ vÉAV£À ªÀÄgÀUÀ½zÀÄÝ, PÉÊUÁjPÁ ¥ÀæzÉÃ±ÀzÀ MAzÀÄ CAa£À°ègÀÄªÀ PÁgÀt, ¸ÀzÀj d«ÄÃ£À£ÀÄß s̈ÀÆ¸Áé¢üÃ£À PÀæªÀÄ¢AzÀ PÉÊ©qÀ®Ä 
PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ PÁAiÉÄÝ 1966gÀ PÀ®A 4gÀ£ÀéAiÀÄ zÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß ZÀ¯Á¬Ä¹, PÀ®A 3(1) 1(3) ªÀÄvÀÄÛ 28(1) 
ºÁUÀÆ PÀ®A 28(4)gÀ C¢ü¸ÀÆZÀ£ÉUÀ½AzÀ ¸ÀzÀj «¹ÛÃtðzÀ d«ÄÃ£À£ÀÄß s̈ÀÆ¸Áé¢üÃ£À ¥ÀæQæAiÉÄ¬ÄAzÀ PÉÊ©qÀ¯ÁVzÉ 

             PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
 

PÉ.ºÉZï.±ÉÃµÀVj 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð (PÉÊ.C.), 

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, ±ÀÄPÀæªÁgÀ, d£ÀªÀj 28, 2011 (ªÀiÁWÀ 8, ±ÀPÀ ªÀµÀð 1932) £ÀA. 165 
  

 

 

À̧A À̧¢ÃAiÀÄ ªÀåªÀºÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ ±Á À̧£À gÀZÀ£Á À̧aªÁ®AiÀÄ 

C¢s À̧ÆZÀ£É 

¸ÀASÉå: ¸ÀAªÀå±ÁE 05 ±Á À̧£À 2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 28.01.2011 

  PÀ£ÁðlPÀ zsÀ£À«¤AiÉÆÃUÀ «zsÉÃAiÀÄPÀ, 2011PÉÌ 2011gÀ d£ÀªÀj wAUÀ¼À E¥ÀàvÁÛgÀ£ÉÃ ¢£ÁAPÀzÀAzÀÄ gÁdå¥Á®gÀ M¦àUÉ zÉÆgÉwzÀÄÝ, 
¸ÁªÀiÁ£Àå w¼ÀÄªÀ½PÉUÁV EzÀ£ÀÄß 2011gÀ PÀ£ÁðlPÀ C¢s¤AiÀÄªÀÄ ¸ÀASÉå: 01 JA§ÄzÁV PÀ£ÁðlPÀ gÁdå ¥ÀvÀçzÀ°è ¥ÀçPÀn¸À É̈ÃPÉAzÀÄ 
DzÉÃ²¸À̄ ÁVzÉ. 

2011gÀ PÀ£ÁðlPÀ C¢ü¤AiÀÄªÀÄ À̧ASÉå 01 

(2011gÀ d£ÀªÀj E¥ÀàvÉÛAl£ÉÃ ¢£ÁAPÀzÀAzÀÄ PÀ£ÁðlPÀ gÁdå ¥ÀvÀæzÀ «±ÉÃµÀ ¸ÀAaPÉAiÀÄ°è ªÉÆzÀ®Ä ¥ÀæPÀlªÁVzÉ) 

PÀ£ÁðlPÀ zsÀ£À«¤AiÉÆÃUÀ C¢ü¤AiÀÄªÀÄ, 2011 

(2011gÀ d£ÀªÀj E¥ÀàvÁÛgÀ£ÉÃ ¢£ÁAPÀzÀAzÀÄ gÁdå¥Á®jAzÀ C£ÀÄªÀÄwAiÀÄ£ÀÄß ¥ÀqÉAiÀÄ¯ÁVzÉ) 

  2010-11£ÉÃ ºÀtPÁ¸ÀÄ ªÀµÀðzÀ ¸ÉÃªÉUÀ½UÁV PÀ£ÁðlPÀ gÁdåzÀ ¸ÀAavÀ ¤¢ü¬ÄAzÀ ªÀÄvÀÄÛ CzÀgÉÆ¼ÀVAzÀ PÉ®ªÀÅ C¢üPÀ 
ªÉÆvÀÛUÀ¼À ¸ÀAzÁAiÀÄ ªÀÄvÀÄÛ «¤AiÉÆÃUÀPÁÌV C¢üPÁgÀ ¤ÃqÀ®Ä MAzÀÄ C¢ü¤AiÀÄªÀÄ.  

     2010-11£ÉÃ ºÀtPÁ¸ÀÄ ªÀµÀðzÀ ¸ÉÃªÉUÀ½UÁV PÀ£ÁðlPÀ gÁdåzÀ ¸ÀAavÀ ¤¢ü¬ÄAzÀ ªÀÄvÀÄÛ D ¥ÉÊQ¬ÄAzÀ PÉ®ªÀÅ C¢üPÀ ªÉÆvÀÛUÀ¼À 
¸ÀAzÁAiÀÄ ªÀÄvÀÄÛ «¤AiÉÆÃUÀPÁÌV C¢üPÁgÀ ¤ÃqÀÄªÀÅzÀÄ AiÀÄÄPÀÛªÁVgÀÄªÀÅzÀjAzÀ ; 

    EzÀÄ s̈ÁgÀvÀ UÀtgÁdåzÀ CgÀªÀvÉÆÛAzÀ£ÉÃ ªÀµÀðzÀ°è PÀ£ÁðlPÀ gÁdå «zsÁ£À ªÀÄAqÀ®¢AzÀ F PÉ¼ÀPÀAqÀAvÉ C¢ü¤AiÀÄ«ÄvÀªÁUÀ°, 
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 1. À̧AQë¥ÀÛ ºÉ À̧gÀÄ.- F C¢ü¤AiÀÄªÀÄªÀ£ÀÄß PÀ£ÁðlPÀ zsÀ£À«¤AiÉÆÃUÀ C¢ü¤AiÀÄªÀÄ 2011 JAzÀÄ PÀgÉAiÀÄvÀPÀÌzÀÄÝ.   

 2. PÀ£ÁðlPÀ gÁdåzÀ À̧AavÀ ¤¢ü¬ÄAzÀ 2010-11£ÉÃ ºÀtPÁ À̧Ä ªÀµÀðPÁÌV 506041.41 ®PÀë gÀÆ¥Á¬ÄUÀ¼À ¤ÃrPÉ.- C£ÀÄ¸ÀÆaAiÀÄ 
2£ÉÃ CAPÀtzÀ°è ¤¢ðµÀÖ¥Àr¸À̄ ÁzÀ ¸ÉÃªÉUÀ¼À ¸ÀA§AzsÀzÀ°è 2010-11£ÉÃ ºÀtPÁ¸ÀÄ CªÀ¢üAiÀÄ°è ¸ÀAzÁAiÀÄ ªÀiÁqÀÄªÁUÀ MzÀV §gÀÄªÀ 
ºÀ®ªÁgÀÄ C¢üPÀ RZÀÄðUÀ¼À£ÀÄß ªÀ»¸ÀÄªÀÅzÀPÁÌV C£ÀÄ¸ÀÆaAiÀÄ 5£ÉÃ CAPÀtzÀ°è ¤¢ðµÀÖ¥Àr¸À̄ ÁVgÀÄªÀ LzÀÄ ¸Á«gÀzÀ CgÀªÀvÀÄÛ PÉÆÃn  
£À®ªÀvÉÆÛAzÀÄ ®PÀë £À®ªÀvÉÆÛAzÀÄ ¸Á«gÀ gÀÆ¥Á¬ÄUÀ¼ÀÄ ªÀiÁvÀæ «ÄÃgÀzÀµÀÄÖ PÀ£ÁðlPÀ gÁdå ¸ÀAavÀ ¤¢ü¬ÄAzÀ ªÀÄvÀÄÛ CzÀgÉÆ¼ÀVAzÀ 
¸ÀAzÁAiÀÄ ªÀiÁqÀvÀPÀÌzÀÄÝ ªÀÄvÀÄÛ G¥ÀAiÉÆÃV¸ÀvÀPÀÌzÀÄÝ  

 3. zsÀ£À«¤AiÉÆÃUÀ.- F C¢ü¤AiÀÄªÀÄzÀ ªÀÄÆ®PÀ, PÀ£ÁðlPÀ gÁdåzÀ ¸ÀAavÀ ¤¢ü¬ÄAzÀ ªÀÄvÀÄÛ CzÀgÉÆ¼ÀVAzÀ ¸ÀAzÁAiÀÄ ªÀiÁqÀ®Ä 
ªÀÄvÀÄÛ G¥ÀAiÉÆÃV¸À®Ä C¢üPÁgÀ ¤ÃqÀ̄ ÁzÀ ªÉÆvÀÛUÀ¼À£ÀÄß ¸ÀzÀj ªÀµÀðPÉÌ ¸ÀA§AzsÀ¥ÀlÖAvÉ C£ÀÄ¸ÀÆaAiÀÄ°è w½¸À̄ ÁzÀ ¸ÉÃªÉUÀ¼ÀÄ ªÀÄvÀÄÛ 
GzÉÝÃ±ÀUÀ½UÁV «¤AiÉÆÃV¸ÀvÀPÀÌzÀÄÝ.  

C£ÀÄ À̧Æa 
(2 ªÀÄvÀÄÛ 3£ÉÃ ¥ÀæPÀgÀtUÀ¼À£ÀÄß £ÉÆÃr) 

                                                                    (®PÀë gÀÆ.UÀ¼À°è)                                                                                         

¨ÉÃrPÉ 
À̧ASÉå 

 

Ȩ́ÃªÉ ªÀÄvÀÄÛ GzÉÝÃ±À 
 

«ÄÃgÀzÀ ªÉÆ§®UÀÄ 

 
MlÄÖ «zsÁ£À À̧¨sÉ¬ÄAzÀ 

¥ÀÄgÀ À̧ÌøvÀªÁzÀÄzÀÄ 

À̧AavÀ 
¤¢ü¬ÄAzÀ 

¥Àæ¨sÀÈvÀªÁzÀÄzÀÄ 

1 2  3 4 5 
01 PÀÈ¶ ªÀÄvÀÄÛ vÉÆÃlUÁjPÉ  gÁd¸Àé 6369.39 --- 6369.39 

02 ¥À±ÀÄ¸ÀAUÉÆÃ¥À£É ªÀÄvÀÄÛ «ÄÃ£ÀÄUÁjPÉ gÁd¸Àé 11360.54 --- 11360.54 

03 DyðPÀ  gÁd¸Àé 

§AqÀªÁ¼À 
208.00 

        350.00 

--- 

 

208.00 

350.00 

04 ¹§âA¢ ªÀÄvÀÄÛ DqÀ½vÀ ¸ÀÄzsÁgÀuÉ  E¯ÁSÉ  gÁd¸Àé 4009.55 372.00 4381.55 

05 

 

M¼ÁqÀ½vÀ ªÀÄvÀÄÛ ¸ÁjUÉ gÁd¸Àé 

§AqÀªÁ¼À 
8079.00 

500.00 

--- 8079.00 

500.00 

07 

 

UÁæ«ÄÃt C©üªÀÈ¢üÝ ªÀÄvÀÄÛ  

¥ÀAZÁAiÀÄvï gÁeï 

gÁd¸Àé 

§AqÀªÁ¼À 
11965.22 

22117.52 

--- 11965.22 

22117.52 

08 CgÀtå, fÃ«±Á¸ÀÛç ªÀÄvÀÄÛ ¥Àj¸ÀgÀ  gÁd¸Àé   3935.00    3935.00 

09 ¸ÀºÀPÁgÀ gÁd¸Àé 

§AqÀªÁ¼À 
4762.21 

2825.00 

--- 4762.21 

2825.00 

10 ¸ÀªÀiÁd PÀ̄ Áåt gÁd¸Àé 4054.47  4054.47 

11 ªÀÄ»¼Á ªÀÄvÀÄÛ ªÀÄPÀÌ¼À C©üªÀÈ¢Ý gÁd¸Àé 10054.16 --- 10054.16 

12 ªÁvÁð, ¥ÀæªÁ¸ÉÆÃzÀåªÀÄ ªÀÄvÀÄÛ            

AiÀÄÄªÀd£À ¸ÉÃªÉUÀ¼ÀÄ 

gÁd¸Àé 

§AqÀªÁ¼À 
440.19 

1050.50 

--- 440.19 

1050.50 

13 DºÁgÀ ªÀÄvÀÄÛ £ÁUÀjÃPÀ   

¸ÀgÀ§gÁdÄ    

gÁd¸Àé 

§AqÀªÁ¼À 
10286.20 

43.98 

--- 10286.20 

43.98 

14 PÀAzÁAiÀÄ gÁd¸Àé 37473.75 1000.00 38473.75 

15 ªÀiÁ»w vÀAvÀæeÁÕ£À gÁd¸Àé 300.00 --- 300.00 

17 ²PÀët gÁd¸Àé 47624.08 --- 47624.08 

18 ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ gÁd¸Àé 

§AqÀªÁ¼À 
11043.16 

4797.21 

--- 11043.16 

4797.21 

19 £ÀUÀgÁ©üªÀÈ¢Ý gÁd¸Àé 

§AqÀªÁ¼À 
3503.43 

45000.00 

--- 3503.43 

45000.00 
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¨ÉÃrPÉ 
À̧ASÉå 

 

Ȩ́ÃªÉ ªÀÄvÀÄÛ GzÉÝÃ±À 
 

«ÄÃgÀzÀ ªÉÆ§®UÀÄ 

 
MlÄÖ «zsÁ£À À̧¨sÉ¬ÄAzÀ 

¥ÀÄgÀ À̧ÌøvÀªÁzÀÄzÀÄ 

À̧AavÀ 
¤¢ü¬ÄAzÀ 

¥Àæ¨sÀÈvÀªÁzÀÄzÀÄ 

1 2  3 4 5 
20 É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV gÁd¸Àé 

§AqÀªÁ¼À  
15000.00 

44311.36 

--- 15000.00 

44311.36 

21 d®¸ÀA¥À£ÀÆä®  gÁd¸Àé 

§AqÀªÁ¼À 
151.44 

50,000.00 

 

--- 

151.44 

50,000.00 

22 DgÉÆÃUÀå ªÀÄvÀÄÛ PÀÄlÄA§        PÀ̄ Áåt  gÁd¸Àé 

§AqÀªÁ¼À 
1231.84 

3387.00 

--- 

--- 

1231.84 

3387.00 

23 PÁ«ÄðPÀ gÁd¸Àé 10.00 --- 10.00 

24 EAzsÀ£À gÁd¸Àé 

§AqÀªÁ¼À 
70000.00 

53871.00 

--- 70000.00 

53871.00 

25 PÀ£ÀßqÀ ªÀÄvÀÄÛ ¸ÀA¸ÀÌøw gÁd¸Àé 3131.16 --- 3131.16 

26 AiÉÆÃd£É, ¸ÁATåPÀ ºÁUÀÆ  

«dÁÕ£À ªÀÄvÀÄÛ vÀAvÀæeÁÕ£À  

gÁd¸Àé  

§AqÀªÁ¼À 
1025.04 

10,000.00 

--- 1025.04 

10,000.00 

27  PÁ£ÀÆ£ÀÄ gÁd¸Àé 316.01  316.01 

28 ¸ÀA¸À¢ÃAiÀÄ ªÀåªÀºÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ ±Á¸À£À 
gÀZÀ£É 

gÁd¸Àé 72.00 10.00 82.00 

                     MlÄÖ :   gÁd À̧é 

 §AqÀªÁ¼À 
266405.84 

238253.57 

1382.00 

 

267787.84 

238253.57 

               MlÄÖ ªÉÆvÀÛ : 504659.41 1382.00 506041.41  

 PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è 
 f.PÉ.¨ÉÆÃgÉÃUËqÀ 
 ¸ÀPÁðgÀzÀ PÁAiÀÄðzÀ²ð 
 ¸ÀA¸À¢ÃAiÀÄ ªÀåªÀºÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ ±Á¸À£À gÀZÀ£Á E¯ÁSÉ 

 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, d£ÀªÀj 29, 2011 (ªÀiÁWÀ 9, ±ÀPÀ ªÀµÀð 1932) £ÀA. 166 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ-560 027 

wzÉÆÝÃ É̄ 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/39-1/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 27-01-2011 
  zÁªÀtUÉgÉ f¯Éè zÁªÀtUÉgÉ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀA§A¢ü¹zÀAvÉ C¢ü¸ÀÆZÀ£É ¸ÀASÉå ¥ÁæDPÀ/ ZÀÄ£ÁªÀuÉ/«ªÀ/39-1/2010-11 
¢£ÁAPÀ 12-01-2011 gÀ°èAiÀÄ C£ÀÄ§AzsÀzÀ PÀæªÀÄ ¸ÀASÉå 17 £ÀÄß F PÉ¼ÀV£ÀAvÉ wzÀÄÝ¥Àr ªÀiÁqÀ̄ ÁVzÉ.   

   f É̄è B zÁªÀtUÉgÉ                                        vÁ®ÆèPÀÄ B zÁªÀtUÉgÉ 
 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ  ¥ÀAZÁAiÀÄw ¥ÁæzÉÃ²PÀ 
ZÀÄ£ÁªÀuÁ PÉëÃvÀæzÀ ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å  
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 
²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 

17 17-PÀÄPÀÌªÁqÀ  ¸ÁªÀiÁ£Àå f.JA.gÀÄzÀæUËqÀ s̈ÁgÀwÃAiÀÄ d£ÀvÁ ¥ÀPÀë 

PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ, É̈AUÀ¼ÀÆgÀÄ 
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«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, d£ÀªÀj 29, 2011 (ªÀiÁWÀ 9, ±ÀPÀ ªÀµÀð 1932) £ÀA. 167 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ-560 027 

wzÉÆÝÃ É̄ 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/39-5/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 27-01-2011 
   
 zÁªÀtUÉgÉ f É̄è ºÀgÀ¥À£ÀºÀ½î vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀA§A¢ü¹zÀAvÉ C¢ü¸ÀÆZÀ£É ¸ÀASÉå ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/39-5/2010-11 
¢£ÁAPÀ 12-01-2011 gÀ°èAiÀÄ C£ÀÄ§AzsÀzÀ PÀæªÀÄ ¸ÀASÉå 21 £ÀÄß F PÉ¼ÀV£ÀAvÉ wzÀÄÝ¥Àr ªÀiÁqÀ̄ ÁVzÉ.  

   f É̄è B zÁªÀtUÉgÉ             vÁ®ÆèPÀÄ B ºÀgÀ¥À£ÀºÀ½î 
 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ  ¥ÀAZÁAiÀÄw ¥ÁæzÉÃ²PÀ 
ZÀÄ£ÁªÀuÁ PÉëÃvÀæzÀ ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å  
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ 
ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 
¥ÀPÀë 

1 2 3 4 5 

21 21-vÉ°V ¸ÁªÀiÁ£Àå ºÀ£ÀÄªÀÄAvÀ¥Àà.J¸ï.©. 
s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 

PÁAUÉæ¸ï 

PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ,  

É̈AUÀ¼ÀÆgÀÄ. 
. 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – I É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, d£ÀªÀj 29, 2011 (ªÀiÁWÀ 9, ±ÀPÀ ªÀµÀð 1932) £ÀA. 168 
  

 

PÀ£ÁðlPÀ  À̧PÁðgÀzÀ  £ÀqÀªÀ½UÀ¼ÀÄ 

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÁ ¸ÀaªÁ®AiÀÄ 

«µÀAiÀÄ : PÀ£ÁðlPÀ ªÀÄgÀ¼ÀÄ  ¤Ãw - 2011 £ÀÄß  ¥ÀæPÀn¸ÀÄªÀ PÀÄjvÀÄ. 

¥Àç¸ÁÛªÀ£É: 

gÁdåzÀ°è£À ªÀÄgÀ¼ÀÄ ¥ÀçzÉÃ±ÀUÀ¼À£ÀÄß  ¥Àç¸ÀÄÛvÀ PÀ£ÁðlPÀ G¥À R¤d jAiÀiÁ¬Äw ¤AiÀÄªÀiÁªÀ½, 1994 gÀ ¤AiÀÄªÀÄ 21(2-B) 
AiÀÄAvÉ §»gÀAUÀ ºÀgÁf£À ªÀÄÆ®PÀ « É̄Ã ªÀiÁqÀ̄ ÁUÀÄwÛzÉ. gÁdåzÀ°è  MlÄÖ 8614 JPÀgÉUÀ¼À ¥ÀçzÉÃ±ÀzÀ°è 1610 ¨ÁèPïUÀ¼À£ÀÄß ªÀÄgÀ¼ÀÄ 
ºÀgÁdÄ ¥ÀçzÉÃ±ÀUÀ¼ÉAzÀÄ UÀÄwð¸À¯ÁVzÀÄÝ, ¸ÀÜ½ÃAiÀÄ ¸ÀªÀÄ¸ÉåUÀ½AzÁV ºÀgÁdÄ ¥ÀçQçAiÉÄAiÀÄÄ PÉ®ªÉÇAzÀÄ PÀqÉ ¸ÀjAiÀiÁV £ÀqÉAiÀÄzÉÃ 1054 
JPÀgÉ «¹ÛÃtðzÀ 293 ¨ÁèPïUÀ¼À£ÀÄß ªÀiÁvÀçªÉÃ ºÀgÁdÄ ªÀiÁqÀ¯ÁVgÀÄvÀÛzÉ. C®èzÉÃ, ¸ÁªÀðd¤PÀgÀÄ, ¥Àj¸ÀgÀªÁ¢UÀ¼ÀÄ, d£À¥Àçw¤¢sUÀ¼ÀÄ £Á£Á 
PÁgÀtUÀ½UÁV, ¥ÀçªÀÄÄRªÁV CAvÀdð® ªÀÄlÖzÀ°è PÀÄ¹vÀ GAmÁUÀÄªÀÅzÉAzÀÆ, ¥Àj¸ÀgÀPÉÌ ºÁUÀÆ fÃªÀ ¸ÀAPÀÄ®PÉÌ ºÁ¤AiÀÄÄAmÁUÀÄªÀÅzÉA§ 
PÁgÀtUÀ½UÁV ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉUÁV ºÀgÁdÄ ¥ÀçQçAiÉÄ £ÀqȨ́ À̈ ÁgÀzÉAzÀÄ CqÀZÀuÉAiÀÄÄAlÄ ªÀiÁrgÀÄvÁÛgÉ. PÉ®ªÀÅ ¸ÀAzÀ̈ sÀðUÀ¼À°è, F 
PÁgÀtUÀ½UÁV EªÀgÀÄUÀ¼ÀÄ £ÁåAiÀiÁ®AiÀÄUÀ¼À ªÉÄnÖ É̄ÃjgÀÄªÀÅzÀÆ GAlÄ. PÀçªÉÄÃtªÁV ¸ÁzÁ ªÀÄgÀ½£À ® s̈ÀåvÉAiÀÄ ¥ÀçªÀiÁtªÀÅ PÀÄVÎzÀÄÝ, 
¥Àj¸ÀgÀPÉÌ zsÀPÉÌAiÀÄÄAlÄ ªÀiÁqÀÄªÀ ¦s®Ögï ªÀÄgÀ½£À GvÁàzÀ£É ºÉZÁÑVzÉ.  

§ÈºÀvï ¨ÉAUÀ¼ÀÆgÀÄ ªÀÄºÁ£ÀUÀgÀzÀ°è §ºÀ¼ÀµÀÄÖ PÀlÖqÀ PÁªÀÄUÁjUÀ¼ÀÄ ¥ÀçUÀwAiÀÄ°èzÀÄÝ, CªÀÅUÀ½UÁV CªÀ±Àå«gÀÄªÀ ªÀÄgÀ¼À£ÀÄß 
¥ÀÆgÉÊ¸ÀÄªÀ°è vÉÆAzÀgÉAiÀÄÄAmÁVzÀÄÝ, ªÀÄgÀ½£À ¥ÀÆgÉÊPÉAiÀÄ ¥ÀçªÀiÁtªÀÅ wÃªÀçªÁV PÀÄ¹¢zÀÝjAzÀ, ªÀÄgÀ¼ÀÄ ¸ÁUÁtÂPÉAiÀÄ ¯Áj ªÀiÁ°ÃPÀgÀÄ 
¥ÀzÉÃ ¥ÀzÉÃ ªÀÄÄµÀÌgÀªÀ£ÀÄß ºÀÆqÀÄwÛzÀÝgÀ ¥ÀçAiÀÄÄPÀÛ, F ¥Àj¹ÜwAiÀÄ£ÀÄß ¤ s̈Á¬Ä¹, ªÀÄgÀ¼ÀÄ ¥ÀÆgÉÊPÉAiÀÄ°è£À PÉÆgÀvÉAiÀÄ£ÀÄß ¤ªÁj¹, C©sªÀÈ¢Þ 
PÁªÀÄUÁjUÀ½UÉ  CUÀvÀå«gÀÄªÀ ªÀÄgÀ¼À£ÀÄß MzÀV¸ÀÄªÀ ¢¸ÉAiÀÄ°è, ¢:19-09-08 jAzÀ eÁjUÉ §gÀÄªÀAvÉ 6 wAUÀ¼À CªÀ¢sUÉ ¥Àçw É̄ÆÃqïUÉ 
gÀÆ.250/- gÀAvÉ gÁdzsÀ£ÀªÀ£ÀÄß ¤UÀ¢¥Àr¹, vÁvÁÌ°PÀ ¥ÀgÀªÁ£ÀVUÀ¼À£ÀÄß «vÀj¸ÀÄªÀ ¥ÀzÀÞwAiÀÄ£ÀÄß ¸ÀPÁðgÀªÀÅ eÁjUÉÆ½¹vÀÄÛ.   
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 vÁvÁÌ°PÀ ¥ÀgÀªÁ£ÀV «vÀgÀuÁ ¥ÀzÀÞwUÉ ¤AiÀÄªÀÄUÀ¼À°è CªÀPÁ±À«®è¢zÀÝ ¥ÀçAiÀÄÄPÀÛ, ªÀiÁ£Àå GZÀÑ £ÁåAiÀiÁ®AiÀÄªÀÅ vÁvÁÌ°PÀ 
¥ÀgÀªÁ£ÀV «vÀgÀuÁ ¥ÀzÀÞwAiÀÄ£ÀÄß gÀzÀÄÝUÉÆ½¹ wÃ¥Àð£ÀÄß ¤ÃrgÀÄvÀÛzÉ. F »£Éß É̄AiÀÄ°è, ªÀÄgÀ½£À É̈ÃrPÉAiÀÄ£ÀÄß ¸ÀjzÀÆV¸À®Ä gÁdåzÀ°è 
« É̄ÃªÁjAiÀiÁUÀzÉÃ G½¢gÀÄªÀ ªÀÄgÀ¼ÀÄ ¨ÁèPïUÀ¼À£ÀÄß ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ vÀPÀëtªÉÃ §»gÀAUÀ ºÀgÁf£À ªÀÄÆ®PÀ « É̄Ã ªÀiÁqÀ®Ä J¯Áè 
f¯Áè¢sPÁjUÀ½UÉ ¤zÉÃð±À£ÀUÀ¼À£ÀÄß ¤ÃqÀ̄ ÁVgÀÄvÀÛzÉ. 

 ªÀÄgÀ¼ÀÄ ¸ÁUÁtÂPÉ ¯Áj ªÀiÁ°ÃPÀgÀÄUÀ¼À ¸ÀAWÀUÀ¼ÀÄ ªÀÄvÉÛ DUÀ̧ ïÖ 2009 gÀ°è ªÀÄÄµÀÌgÀªÀ£ÀÄß £ÀqÉ¹zÀÄÝ, ªÀiÁ£Àå ¸ÁjUÉ ¸ÀaªÀgÀÄ 
ªÀÄÄµÀÌgÀ £ÀqȨ́ ÀÄwÛzÀÝ JgÀqÀÄ ¸ÀAWÀUÀ¼À ¥ÀzÁ¢sPÁjUÀ¼ÀÄ, ¸ÀA§AzsÀ¥ÀlÖ   E¯ÁSÉUÀ¼À C¢sPÁjUÀ¼ÉÆA¢UÉ ¢:02-09-09 gÀAzÀÄ ¸À̈ sÉ £ÀqÉ¹zÀ 
¸ÀAzÀ̈ sÀðzÀ°è, ¯Áj ªÀiÁ°ÃPÀgÀÆ ¸ÀºÀ vÀ«Ä¼ÀÄ£ÁqÀÄ ªÀÄgÀ¼ÀÄ ¥ÀzÀÞwAiÀÄ£ÀÄß gÁdåzÀ°èAiÀÄÆ C£ÀÄµÁ×£ÀUÉÆ½¸ÀÄªÀ PÀÄjvÀÄ M¦àUÉ 
¸ÀÆa¹gÀÄvÁÛgÉ.   

 £ÉgÉgÁdåªÁzÀ vÀ«Ä¼ÀÄ£Ár£À°è ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉAiÀÄ ¥ÀÆtð ºÉÆuÉAiÀÄ£ÀÄß C°è£À É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉUÉ ªÀ»¹zÀÄÝ, 
¸ÀÄ¸ÀÆvÀçªÁV £ÀqÉAiÀÄÄwÛzÉ JA§ CA±ÀªÀÅ UÀªÀÄ£ÀPÉÌ §A¢zÀÝjAzÀ, ¸ÀzÀj ¥ÀzÀÞwAiÀÄ §UÉÎ RÄzÀÄÝ «ÃQë¹, CUÀvÀå ªÀiÁ»wAiÀÄ£ÀÄß ¥ÀqÉAiÀÄ®Ä 
PÁAiÀÄðzÀ²ð, ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÁ E¯ÁSÉ, EªÀgÀ £ÉÃvÀÈvÀézÀ°è C¢sPÁjUÀ¼À vÀAqÀªÀÅ ¢:01-09-2009 gÀAzÀÄ D gÁdåPÉÌ s̈ÉÃn 
¤ÃrgÀÄvÀÛzÉ.   

 2008-09£ÉÃ ¸Á°£À°è ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉ¬ÄAzÁV gÀÆ.11.50 PÉÆÃnUÀ¼À gÁd¸Àé ªÀ̧ ÀÆ¯ÁVzÀÄÝ, vÀ«Ä¼ÀÄ£ÁqÀÄ ªÀiÁzÀjAiÀÄ°è 
ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉAiÀÄ£ÀÄß gÁdåzÀ°èAiÀÄÆ C¼ÀªÀr¹PÉÆAqÀÄ É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉUÉ ªÀ»¹PÉÆlÖ°è, gÁdåzÀ É̈ÆPÀÌ¸ÀPÉÌ ºÉaÑ£À gÁd¸Àé 
ªÀ̧ ÀÆ¯ÁUÀÄªÀÅzÀ®èzÉÃ, ¸ÀÄ¸ÀÆvÀçªÁV ªÀÄgÀ¼ÀÄ ®©s¹zÀAvÁUÀÄvÀÛzÉAzÀÄ ¤zÉÃð±ÀPÀgÀÄ, UÀtÂ ªÀÄvÀÄÛ s̈ÀÆ«eÁÕ£À E¯ÁSÉ, EªÀgÀÄ ¸ÀPÁðgÀPÉÌ ªÀgÀ¢ 
¸À°è¹gÀÄvÁÛgÉ.  

 ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉAiÀÄ°è vÀ«Ä¼ÀÄ£ÁqÀÄ ªÀiÁzÀjAiÀÄ£ÀÄß gÁdåzÀ°èAiÀÄÆ C¼ÀªÀr¹PÉÆ¼ÀÄîªÀ PÀÄjvÀAvÉ ¸ÀPÁðgÀzÀ ªÀÄÄRå 
PÁAiÀÄðzÀ²ðAiÀÄªÀjAzÀ ¢:04-01-2010gÀAzÀÄ J¯Áè f¯Áè¢sPÁjUÀ½UÉ ¥ÀvÀçUÀ¼À£ÀÄß §gÉAiÀÄ¯ÁVzÀÄÝ, F «µÀAiÀÄzÀ°è ¸À®ºÉUÀ½zÀÝ°è, 
¸ÀPÁðgÀPÉÌ ¸À°ȩ̀ ÀÄªÀAvÉ PÉÆÃgÀ̄ ÁVvÀÄÛ.  

 gÁdåzÀ°è£À s̈ËUÉÆÃ½PÀ ºÁUÀÆ DqÀ½vÁvÀäPÀ »£Éß É̄AiÀÄ£ÀÄß UÀªÀÄ£ÀzÀ°èj¹PÉÆAqÀÄ gÁdåzÀ°è ºÉÆ¸À ªÀÄgÀ¼ÀÄ ¤ÃwAiÀÄ£ÀÄß 
eÁjUÉÆ½¸ÀÄªÀ ¢¸ÉAiÀÄ°è ¸ÀPÁðgÀªÀÅ ¥Àj²Ã°¹zÀÄÝ, F PÉ¼ÀV£ÀAvÉ DzÉÃ²¹zÉ:- 

À̧PÁðgÀzÀ DzÉÃ±À À̧ASÉå:¹L 84 JAJAJ£ï 2009, ¨ÉAUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ:29-01-2011 

¥Àç¸ÁÛªÀ£ÉAiÀÄ°è «ªÀj¹gÀÄªÀ CA±ÀUÀ¼À ªÉÄÃgÉUÉ, ¥Àç¸ÀÄÛvÀ ZÁ°ÛAiÀÄ°ègÀÄªÀ ¥ÀzÀÞwAiÀÄ §zÀ°UÉ, F DzÉÃ±ÀzÉÆA¢UÉ ®UÀwÛ¹gÀÄªÀ 
PÀ£ÁðlPÀ ªÀÄgÀ¼ÀÄ ¤Ãw-2011 £ÀÄß vÀPÀët¢AzÀ eÁjUÉ §gÀÄªÀAvÉ  ºÁUÀÆ ªÀÄÄA¢£À DzÉÃ±ÀzÀªÀgÉUÉ ¸ÀPÁðgÀªÀÅ ¥ÀçPÀn¹zÉ. 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
f.J. CqÀUÀnÖ 

dAn PÁAiÀÄðzÀ²ð 
ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 

PÀ£ÁðlPÀ ªÀÄgÀ¼ÀÄ ¤Ãw - 2011 
(1) gÁdåzÀ°è£À s̈ËUÉÆÃ½PÀ ºÁUÀÆ DqÀ½vÁvÀäPÀ »£Éß É̄AiÀÄ£ÀÄß UÀªÀÄ£ÀzÀ°èj¹PÉÆAqÀÄ CUÀvÀå«gÀÄªÀ C®à¸Àé®à §zÀ̄ ÁªÀuÉUÀ¼ÉÆA¢UÉ 

vÀ«Ä¼ÀÄ£ÁqÀÄ ªÀiÁzÀjAiÀÄAvÉ, (gÁdåzÀ PÀgÁªÀ½ f É̄èUÀ¼À£ÀÄß ºÉÆgÀvÀÄ¥Àr¹) gÁdåzÁzÀåAvÀ KPÀjÃwAiÀÄ ºÉÆ¸À ªÀÄgÀ¼ÀÄ ¤ÃwAiÀÄ£ÀÄß 
eÁjUÉÆ½¹, ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉAiÀÄ ¸ÀA¥ÀÆtð ºÉÆuÉUÁjPÉAiÀÄ£ÀÄß É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV, §AzÀgÀÄUÀ¼ÀÄ ªÀÄvÀÄÛ M¼À£ÁqÀÄ  
d®¸ÁjUÉ E¯ÁSÉUÉ ªÀ»¹zÉ. 

(2) ¥Àç¸ÀÄÛvÀ gÁdåzÀ°è ZÁ°ÛAiÀÄ°ègÀÄªÀ UÀÄwÛUÉUÀ¼À£ÀÄß ¢:31-03-2011PÉÌ ªÀÄÄPÁÛAiÀÄUÉÆ½¹, ¸ÀzÀj ¢£ÁAPÀzÉÆ¼ÀUÉ CªÀ¢s ªÀÄÄVAiÀÄzÀ 
UÀÄwÛUÉUÀ¼À£ÀÄß gÀzÀÄÝ¥Àr¹, UÀÄwÛUÉUÀ¼À G½PÉ CªÀ¢sUÉ ¥ÀçªÀiÁuÁzsÁjvÀ ªÉÆvÀÛªÀ£ÀÄß (proportionate lease amount) UÀÄwÛUÉzÁgÀjUÉ 
»A¢gÀÄV¸ÀÄªÀÅzÀÄ.  

(3) ¥Àç¸ÀÄÛvÀ gÁdåzÀ°è£À ªÀÄgÀ¼ÀÄ ¨ÁèPïUÀ¼À£ÀÄß §»gÀAUÀ ºÀgÁf£À ªÀÄÆ®PÀ « É̄ÃªÁj ªÀiÁqÀÄwÛzÀÄÝ, ©qï ªÉÆvÀÛzÀ ±ÉÃ.50 gÀµÀÖ£ÀÄß 
¸ÀÜ½ÃAiÀÄ UÁçªÀÄ¥ÀAZÁ¬ÄwUÀ½UÉ  ¤ÃqÀ̄ ÁUÀÄwÛzÀÄÝ, ºÉÆ¸À ªÀÄgÀ¼ÀÄ ¤ÃwAiÀÄAvÉ ªÀ̧ ÀÆ¯ÁUÀ§ºÀÄzÁzÀ gÁdzsÀ£ÀzÀ ±ÉÃ.50gÀµÀÖ£ÀÄß 
¸ÀÜ½ÃAiÀÄ UÁçªÀÄ¥ÀAZÁ¬ÄwUÀ½UÉ ºÁUÀÆ G½zÀ ±ÉÃ.50gÀµÀÖ£ÀÄß É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉUÉ «ÄÃ¸À°j¸ÀÄªÀÅzÀÄ. F ªÉÆvÀÛªÀ£ÀÄß 
ªÀÄgÀ¼ÀÄ ¸ÁUÁtÂPÉUÁV §¼À̧ À®àqÀÄªÀ gÀ̧ ÉÛUÀ¼À ¤ªÀðºÀuÉUÁV ªÀiÁvÀçªÉÃ §¼À¹PÉÆ¼ÀÄîªÀÅzÀÄ. 

(4) gÁdåzÀ°è ¥ÀmÁÖ s̈ÀÆ«Ä ºÁUÀÆ EvÀgÉÃ ¥ÀçzÉÃ±ÀzÀ°è ¦s®Ögï ªÀÄgÀ¼ÀÄ vÀAiÀiÁj¸ÀÄªÀ QçAiÉÄAiÀÄ£ÀÄß PÀlÄÖ¤mÁÖV ¤µÉÃ¢s¸ÀÄªÀÅzÀÄ. 
vÀvÀìA§AzsÀ ¦s®Ögï ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉ ªÀiÁqÀÄªÀªÀjUÉ zÀAqÀ ºÁUÀÆ ¸ÉgÉªÁ¸À ªÀÄÄAvÁzÀ PÀpt ²PÉëUÀ¼À£ÀÄß «¢s¸ÀÄªÀ PÁAiÉÄÝUÀ¼À£ÀÄß 
¤AiÀÄªÀÄUÀ¼À°è C¼ÀªÀr¸ÀÄªÀÅzÀÄ. C£À¢sPÀÈvÀ ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉ ¦s®Ögï ªÀÄgÀ½£À vÀAiÀiÁjPÉAiÀÄ£ÀÄß ºÉZÀÄÑ ¥ÀjuÁªÀÄPÁjAiÀiÁV 
vÀqÉUÀlÖ®Ä ºÁUÀÆ ¥Àj¸ÀgÀªÀ£ÀÄß ¸ÀAgÀQȩ̈ À®Ä gÁdåzÀ°è CPÀçªÀÄ ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉ ¦s®Ögï ªÀÄgÀ½£À vÀAiÀiÁjPÉAiÀÄ°è 
vÉÆqÀVgÀÄªÀªÀgÀ£ÀÄß UÀÆAqÀ PÁ¬ÄzÉAiÀÄ ªÁå¦ÛUÉÆ¼À¥Àr¸ÀÄªÀÅzÀÄ. 
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(5) ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉAiÀÄ£ÀÄß ¸ÀPÁðgÀzÀ E¯ÁSÉAiÉÄÃ DzÀ É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉUÉ ªÀ»¸ÀÄwÛzÀÄÝ, ¥Àj¸ÀgÀ ªÀiÁ°£ÀåPÉÌ JqÉ 
ªÀiÁrPÉÆqÀzÀAvÉ PÀgÁªÀ½ ¥ÀçzÉÃ±ÀUÀ¼À£ÀÄß ºÉÆgÀvÀÄ¥Àr¹ gÁdåzÀ G½zÀ J¯Áè ¥ÀçzÉÃ±ÀUÀ¼À°è CªÀ±ÀåPÀvÉUÀ£ÀÄUÀÄtªÁV AiÀiÁAwçPÀ 
zÉÆÃtÂ ºÁUÀÆ eÉ¹©UÀ¼À£ÀÄß §¼À¹PÉÆ¼Àî®Ä ºÁUÀÆ F ªÀÄgÀ¼ÀÄ ¤ÃwAiÀÄ£ÀÄ¸ÁgÀ ¸ÀPÁðj E¯ÁSÉAiÉÄÃ ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉAiÀÄ£ÀÄß 
ªÀiÁqÀÄªÀ §UÉÎ ªÀiÁ£Àå GZÀÑ £ÁåAiÀiÁ®AiÀÄzÀ ªÀÄÄAzÉ ªÀÄAr¹, ZÁ°ÛAiÀÄ°ègÀÄªÀ vÀqÉAiÀiÁeÉÕAiÀÄ£ÀÄß vÉgÀªÀÅUÉÆ½¸ÀÄªÀ §UÉÎ CUÀvÀå 
PÀçªÀÄUÀ¼À£ÀÄß  PÉÊUÉÆ¼ÀîÄªÀÅzÀÄ. 

(6) ¥Àç¸ÀÄÛvÀ f¯Áè ªÀÄlÖzÀ°è f¯Áè¢sPÁjUÀ¼À £ÉÃvÀÈvÀézÀ°è f¯Áè ªÀÄgÀ¼ÀÄ G¸ÀÄÛªÁj ¸À«ÄwUÀ¼ÀÄ C¹ÛvÀézÀ°èzÀÄÝ, ºÉÆ¸À ªÀÄgÀ¼ÀÄ ¤Ãw 
eÁjUÁV ¸ÀA§AzsÀ¥ÀlÖ EvÀgÉ E¯ÁSÉUÀ¼À C¢sPÁjUÀ¼À£ÉÆß¼ÀUÉÆAqÀAvÉ ¸ÀzÀj ¸À«ÄwUÀ¼À£ÀÄß, f¯Áè ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉ ¥ÀgÀªÁ£ÀV 
ªÀÄAdÆgÁw / G¸ÀÄÛªÁj ¸À«ÄwUÀ¼ÁV ªÀiÁ¥Àðr¸À®Ä ºÁUÀÆ PÀgÁªÀ½ ¥ÀçzÉÃ±ÀªÀ£ÀÄß ºÉÆgÀvÀÄ¥Àr¹,  gÁdåzÁzÀåAvÀ KPÀgÀÆ¥ÀzÀ 
ºÉÆ¸À ªÀÄgÀ¼ÀÄ ¤ÃwAiÀÄ£ÀÄß eÁjUÉÆ½¸ÀÄªÀÅzÀÄ. 

(7) ¥ÀmÁÖ s̈ÀÆ«ÄAiÀÄ°è ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉUÉ CªÀPÁ±À«gÀÄªÀÅ¢®è. ªÀÄgÀ¼ÀÄ ¸ÁUÁtÂPÁ ªÁºÀ£ÀUÀ½UÉ GPS/RFID G¥ÀPÀgÀtUÀ¼À 
CªÀ±ÀåPÀvÉ PÀqÁØAiÀÄUÉÆ½¸ÀÄªÀÅzÀÄ. J¯Áè ªÀÄgÀ¼ÀÄ ¸ÁUÁtÂPÉ ªÁºÀ£ÀUÀ¼À£ÀÄß ¸ÀÄ® s̈ÀªÁV UÀÄgÀÄw¸À®Ä ¸ÀºÀPÁjAiÀiÁUÀÄªÀAvÉ 
ªÀÄÄA s̈ÁUÀzÀ°è ºÀ¼À¢ §tÚªÀ£ÀÄß ºÉÆA¢gÀvÀPÀÌzÀÄÝ.  É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉAiÀÄÄ £À¢¥ÁvÀç¢AzÀ vÉUÉzÀÄ ¸ÀAUÀçºÀ ªÀiÁqÀ®Ä 
¸ÀPÁðj s̈ÀÆ«Ä ® s̈Àå«®è¢zÀÝ°è ¥ÀmÁÖ s̈ÀÆ«ÄAiÀÄ£ÀÄß ±ÉÃRgÀuÉUÀµÉÖÃ §¼À¹PÉÆ¼ÀÄîªÀÅzÀÄ. DzÀgÉ AiÀiÁªÀÅzÉÃ ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉAiÀÄ£ÀÄß 
¥ÀmÁÖ ¨sÀÆ«ÄAiÀÄ°è ªÀiÁqÀ̈ ÁgÀzÀÄ. 

(8) ªÀÄgÀ¼ÀÄ ¸ÁUÁtÂPÉ ªÀiÁqÀÄªÀ ªÁºÀ£ÀUÀ½UÉ ªÀÄgÀ¼ÀÄ ªÀiÁgÁl zÀgÀªÀ£ÀÄß ¥ÀqÉzÀÄPÉÆAqÀÄ ªÀÄgÀ¼ÀÄ ¸ÁUÁtÂPÉ ¥ÀgÀªÁ£ÀV «vÀj¸ÀÄªÀ 
¸ÀÜ¼ÀUÀ¼À°è CC TV PÁåªÉÄgÁUÀ¼À£ÀÄß C¼ÀªÀr¸ÀÄªÀÅzÀÄ £ÀAvÀgÀ ¯ÁjUÀ¼ÀÄ ªÀiÁUÀðzÀ°è UÀtQÃPÀÈvÀ Check Post UÀ¼À ªÀÄÄSÁAvÀgÀ 
ºÁzÀÄºÉÆÃUÀ̈ ÉÃPÀÄ. 

(9) ªÀÄgÀ¼ÀÄ ¸ÁUÁtÂPÁ ªÁºÀ£ÀUÀ¼À ¸ÀAZÁgÀ zÀlÖªÁVgÀÄªÀ DAiÀÄÝ ¥ÀçzÉÃ±ÀUÀ¼À°è ««zsÀ E¯ÁSÉAiÀÄ C¢sPÁjUÀ¼À£ÉÆß¼ÀUÉÆAqÀ UÀtQÃPÀÈvÀ 
¸ÀAAiÀÄÄPÀÛ R¤d  vÀ¤SÁoÁuÉUÀ¼À£ÀÄß ¥ÁçgÀA©s¸ÀÄªÀÅzÀÄ. 

(10) ¢£ÁAPÀ:31-03-2011 gÀ M¼ÀUÁV É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉAiÀÄªÀgÀÄ ªÀÄgÀ¼ÀÄ ¨ÁèPïUÀ¼À£ÀÄß UÀÄgÀÄw¹ ¸ÁUÁtÂPÉUÉ É̈ÃPÁzÀ 
ªÀÄÆ® s̈ÀÆvÀ ¸ËPÀAiÀÄðUÀ¼À£ÀÄß ºÁUÀÆ ¹§âA¢AiÀÄ ªÀåªÀ̧ ÉÜ ªÀiÁrPÉÆAqÀÄ ºÉÆ¸À ªÀÄgÀ¼ÀÄ ¤ÃwAiÀÄAvÉ ¢£ÁAPÀ:01-04-2011 jAzÀ 
¥ÀÆtð ¥ÀçªÀiÁtzÀ°è ¸ÁªÀðd¤PÀjUÉ ªÀÄgÀ¼ÀÄ zÉÆgÀPÀÄªÀAvÉ PÀçªÀÄPÉÊUÉÆ¼Àî É̈ÃPÀÄ. 

(11) PÀgÁªÀ½ f É̄èUÀ¼À°è ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉUÉ JCB/Dredger AiÀiÁAwçPÀ zÉÆÃtÂ ªÀÄÄAvÁzÀÄªÀÅUÀ¼À£ÀÄß G¥ÀAiÉÆÃV¸À®Ä 
CªÀPÁ±À«gÀÄªÀÅ¢®è.   

(12) ªÀÄgÀ¼ÀÄ ¨ÁèPïUÀ¼À£ÀÄß UÀÄgÀÄw¸ÀÄªÀ ¸ÀªÀÄAiÀÄzÀ°è CRZ ¤AiÀÄªÀÄUÀ¼À£ÀÄß ºÁUÀÆ PÉÃAzÀç ªÀÄvÀÄÛ gÁdå ¸ÀPÁðgÀzÀ ªÀiÁUÀðzÀ±Àð£ÀUÀ¼À£ÀÄß 
PÀlÄÖ¤mÁÖV ¥Á°¸ÀÄªÀÅzÀÄ. 

(13) £À¢ ¥ÁvÀçUÀ¼À°è ® s̈Àå«gÀÄªÀ ªÀÄgÀ¼ÀÄ ¤PÉëÃ¥ÀUÀ¼À ¨ÁèPïUÀ¼À£ÀÄß ¯ÉÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉ, PÀAzÁAiÀÄ E¯ÁSÉ ºÁUÀÆ UÀtÂ ªÀÄvÀÄÛ 
s̈ÀÆ«eÁÕ£À E¯ÁSÉAiÀÄ C¢sPÁjUÀ¼À£ÉÆß¼ÀUÉÆAqÀ vÀAqÀªÀÅ UÀÄgÀÄw¹ ® s̈Àå«gÀÄªÀ ªÀÄgÀ½£À ¥ÀçªÀiÁtªÀ£ÀÄß CAzÁf¹ ªÀgÀ¢AiÀÄ£ÀÄß  

f¯Áè¢sPÁjUÀ½UÉ ¤ÃqÀ̈ ÉÃPÀÄ. 

(14) f¯Áè¢sPÁjUÀ¼À CzsÀåPÀëvÉAiÀÄ°è f¯ÁèªÁgÀÄ ªÀÄgÀ¼ÀÄ G¸ÀÄÛªÁj/ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉ ¸À«Äw gÀa¸ÀÄªÀÅzÀÄ. F ¸À«ÄwAiÀÄ°è f¯Áè 
¥ÉÆÃ°Ã¸ï ªÀjµÁ×¢sPÁjUÀ¼ÀÄ, ªÀÄÄRå PÁAiÀÄð ¤ªÀðºÀuÁ C¢sPÁjUÀ¼ÀÄ, f¯Áè ¥ÀAZÁAiÀÄvï PÁAiÀÄð¤ªÁðºÀPÀ C©sAiÀÄAvÀgÀÄ, 
É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉ, G¥À CgÀtå ¸ÀAgÀPÀëuÁ¢sPÁjUÀ¼ÀÄ, ¥ÁçzÉÃ²PÀ ¸ÁjUÉ C¢sPÁjUÀ¼ÀÄ, ¥Àj¸ÀgÀ ªÀiÁ°£Àå 

¤AiÀÄAvÀçuÁ¢sPÁjUÀ¼ÀÄ ºÁUÀÆ ¸ÀA§AzsÀ¥ÀlÖ vÀºÀ¹Ã¯ÁÝgÀgÀÄUÀ¼ÀÄ ¸ÀzÀ̧ ÀågÁVzÀÄÝ, G¥À ¤zÉÃð±ÀPÀgÀÄ/»jAiÀÄ s̈ÀÆ«eÁÕ¤UÀ¼ÀÄ ¸ÀzÀ̧ Àå 
PÁAiÀÄðzÀ²ðUÀ¼ÁVgÀÄvÁÛgÉ. 

(15) ªÀÄgÀ¼ÀÄ UÀtÂUÁjPÉ ¸ÁUÁtÂPÉAiÀÄ£ÀÄß vÀqÉUÀlÖ®Ä ¸À«ÄwAiÀÄ°ègÀÄªÀ J¯Áè E¯ÁSÉAiÀÄ C¢sPÁjUÀ½UÉ CªÀ±ÀåPÀ C¢sPÁgÀªÀ£ÀÄß 
¤ÃqÀÄªÀÅzÀÄ. F ¸À«ÄwAiÀÄÄ DUÁUÉÎ  ¸À̈ sÉ  ¸ÉÃj  ¸ÀÆPÀÛ  PÀçªÀÄ  dgÀÄV¸ÀÄªÀÅzÀÄ. 

(16) ªÀÄgÀ¼ÀÄ É̈ÃrPÉAiÀÄ£ÀÄß ¤ÃV¸À®Ä PÀ®ÄèUÀ¼À£ÀÄß ¥ÀÄr ªÀiÁr ªÀÄgÀ¼ÀÄ GvÁàzÀ£É  (Manufacturing of Sand)  ªÀiÁqÀÄªÀ 
PÉÊUÁjPÉUÀ½UÉ GvÉÛÃd£À ¤ÃqÀÄªÀÅzÀÄ. 

(17) PÀgÁªÀ½ f É̄èUÀ½UÉ ¸ÀA§A¢s¹zÀAvÉ ¥ÀçvÉåÃPÀªÁV ¥Àj²Ã°¹, ªÀiÁUÀð¸ÀÆaAiÀÄ£ÀÄß gÀa¸ÀÄªÀÅzÀÄ.  

(18) ºÉÆ¸À ªÀÄgÀ¼ÀÄ ¤ÃwAiÀÄ£ÀÄß eÁjUÉ vÀgÀÄªÀ°è, PÀ£ÁðlPÀ G¥À R¤d jAiÀiÁ¬Äw ¤AiÀÄªÀiÁªÀ½UÀ¼ÀÄ 1994PÉÌ CUÀvÀå«gÀÄªÀ wzÀÄÝ¥Àr 
vÀgÀÄªÀÅzÀÄ. 

 

f. J. CqÀUÀnÖ 
dAn PÁAiÀÄðzÀ²ð 

          ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÁ E¯ÁSÉ 
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«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, d£ÀªÀj 29, 2011 (ªÀiÁWÀ 9, ±ÀPÀ ªÀµÀð 1932) £ÀA. 169 
  

 

 

URBAN DEVELOPMENT SECRETARIAT 

NOTIFICATION 

No. UDD 55 TMD 2010, Bangalore, dated 27th January, 2011 
 

 Whereas the issue of making suitable provision in the Karnataka City Municipalities (Model) Building 

Byelaws, 1979 to ensure that the public buildings, recreation centres, transport systems in municipalities provide 

barrier free environment for the persons with disabilities has been under consideration of the government. 

 

 The draft of the following Byelaws further to amend the Karnataka City Municipalities (Model) (Building 

Byelaws), 1979 (hereinafter called as Model Byelaws which the Government of Karnataka causes to make in exercise of 

the powers conferred under Sub section (1) of Section 325 read with sub section (6) of Section 324 of the Karnataka 

Municipalities Act, 1964 (Karnataka Act 22 of 1964) is hereby published through the municipalities for the information 

of all the persons likely to be affected thereby and notice is hereby given that the said draft will be taken into 

consideration after 15 days from the date of its publication in the official gazette. 

 

 Any objections or suggestions which may be received by the state government from any person with respect to 

the draft before the expiry of the period specified above will be considered by the state government.  Objections and 

suggestions may be addressed to the Commissioner, Directorate of Municipal Administration, 9th Floor, Visveswariah 

Tower, Dr. Ambedkar Veedhi, Bangalore 560 001. 

 

DRAFT BYELAWS 

 

1. The Title and Commencement.- 1.1 These Bye-laws may be called “The Karnataka City Municipalities (Model) 

Building (Amendment) Byelaws, 2011. 

 

 1.2 They shall come into force from date of publication in the official gazette. 

 

2. Amendment to Byelaw 1.  Byelaw may be substituted as follows: 

 

1. These Byelaws may be called as “Karnataka Municipalities (Model) Building Byelaws, 2010. 

 

3. Amendment to Byelaw.- 1.2.-  The Byelaw 1.2 of the Model Byelaws 1979 shall be substituted as follows: 

“1.2. The provisions of these byelaws shall apply to all City Municipal Councils, Town Municipal Councils, 

Town Panchayats and Notified Area Committees. 

 

4. Amendment to Byelaw 2.- After Byelaw 2.50 of Model Byelaw 1979, the following byelaws shall be inserted. 

 

“FACILITY FOR PHYSICALLY HANDICAPPED PERSONS 

 

2.51. The term physically challenged persons means and includes persons with loco motor disabilities as defined in 

Section (i) (v) of Persons with the Disability (Equal Opportunities Protection of Rights and Full Participation) Act, 1995 

which inter alia includes non-ambulatory disabilities, hearing disabilities and site disabilities. 

 

5. Insertion of Byelaw 39 after Bylaw 38.2.- After Byelaw 38.2, Byelaw 39 shall be inserted as follows.- 

 

"39(1) These Bye-laws shall apply to the physically challenged persons having the following disabilities: 

 

Non-ambulatory disabilities.- Impairments that regardless of cause or manifestation for all practical purposes 

confine individuals to wheel chairs. 

Semi-ambulatory disabilities.- Impairments that cause individuals to walk with difficulty or insecurity by using 

braces or crutches or otherwise, amputees, arthritis, spastics and those with pulmonary gland cardiac ills needing 

semi-ambulatory disabilties. 

Hearing disabilities.- Deafness or hearing handicaps that make an individual insecure in public areas because he 

is unable to communicate warning signals. 

Site disabilities.-  Total blindness or impairments affected sight to the extent that the individual functioning in 

public areas is insecured or exposed to danger. 
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Access path/walkway.- The width of access path/walkway from plot entry and surface parking to the building 

entry shall not be less than 1.80 mtrs.  It shall not have a gradient exceeding 5%. 

Surface parking.- For parking of vehicles of disabled people, the following provisions shall be made. 

Surface parking for at least equivalent two car spaces shall be provided at surface level near entrance with 

maximum travel distance of 30.00 mtrs from the building entrance.  

The width of the parking bay shall be a minimum of 3.6 mtrs 

The information stating that the space is reserved for wheel chairs users shall be conspicuously displayed. 

Guiding floor materials shall be provided or a device which guides visually impaired persons with audible signals 

or other devices which serve the same purpose shall be provided. 

Space for wheelchair users.- Adequate space shall be kept for the free movement of wheel chairs.  The standard 

size of wheel chairs shall be taken as 1050 mm x 750 mm those shall have a minimum width of 900 mm to 

facilitate the free movement of wheel chairs. 

Building requirements:  The specified facilities for the building for disabled persons shall be as follows: 

Approach to plinth level 

Corridor connecting the entrance/exit for the handicapped 

Stair-ways 

Lift 

Drinking water 

Brail signage should also be provided at the above specified facilities. 

Approach to Plinth Level: Ramp shall be provided with non-slip material to enter the building. Minimum clear 

width of ramp shall be 1800 mm with maximum gradient of 1:12 between top and bottom of the ramp. Length of 

the ramp shall not exceed 9 m having 800 mm high hand-rail on both sides extending 300 mm beyond the ramp. 

Minimum gap from the adjacent wall to the hand-rail shall be 50 mm. 

Minimum clear opening for the entrance door shall be 1000 mm. 

Threshold shall not be raised more than 12 mm. 

For stepped approach, size of tread shall not be less than 300 mm and maximum riser shall be 150 mm. Provision 

of 800 mm high handrails on both sides of the stepped approach similar to the ramped approach shall be made. 

Corridor connecting the entrance/exit for the disabled: The corridor connecting the entrance/exit for 

handicapped leading directly outdoors to a place where information concerning the overall use of the specified 

building can be provided to visually impaired person either by a person or by signs, shall be provided as follows: 

(a) Guiding floor materials shall be provided or devices that emit sound to guide visually impaired 

persons. 

(b) The minimum width shall be 1500 mm. 

(c) In case there is a difference of level, slope shall be provided with a gradient of 1:12. 

(d) Handrails shall be provided for ramps/slope ways. 

Stairways: Stairways with open riser and provision of nosing are not permitted in such buildings. 

Lifts: Wherever lift is required as per bye-laws, provisions of at least one lift shall be made for the wheel chair user 

with the following car dimensions of lift recommended for passenger lift for 13 persons capacity by Bureau of 

Indian Standard. 

Clear internal depth 1100 mm 

Clear internal width 2000 mm 

Entrance door width 910 mm 

A handrail not less than 600 mm long at 900 mm above floor level shall be fixed adjacent to the control panel. 

The lift lobby shall be of an inside measurement of 1800 x 2000 mm or more. 

The Braille signage will be posted outside the lifts. 

Operational details of lifts shall confirm to the National Building Code (NBC) and will be the responsibility of 

designer as well as manufacturer. 

Toilets: One special WC in a set of toilet shall be provided for the use of handicapped with essential provision of 

washbasin near the entrance for the handicapped. 
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(a) The minimum size shall be 1500 x 1750 mm. 

(b) Minimum clear opening of the door shall be 900 mm and the door shall swing out/sliding 

type. 

(c) Suitable arrangement for vertical/horizontal handrails with 50 mm clearance from wall 

shall be made in the toilet. 

(d) The WC seat shall be 500 mm from the floor. 

Refuge: An alternative to immediate evacuation of a building via staircases and/or lifts is the movement of 

disabled persons to areas of safety within a building. If possible, they could remain there until the fire is controlled 

and extinguished or until rescued by fire fighters. 

It is useful to have the provision of a refuge area, usually at the fire protected stair landing on each floor that can 

safely hold one or two wheel chairs. 

Have doorways with clear opening width of 900 mm and complying with Section 4.6; and have an alarm switch 

installed between 900 mm and 1200 mm from the floor level. 

Handrails.  Handrails shall be provided for ramps, staircases, lifts and toilets.  The height of hand rails shall be 

normally 800 mm above the floor level.  If the building is meant for the predominant use of children, height of 

handrails may be suitably altered. 

Guiding/Warning floor materials.- The floor material to guide or to warn the visual impaired persons with a 

change of colour or material with conspicuously different texture and easily distinguishable from the rest of the 

surrounding floor materials is called guiding or warning floor material. The material with a different texture shall 

give audible signals with sensory warning when a person moves on this surface with walking stick.  The 

guiding/warning floor material is meant to give the directional effect or warn a person at critical places.  This floor 

material shall be provided in the following areas.- 

The access path to the building and to the parking area. 

The landing lobby towards the information board, reception, lifts, staircase and toilets. 

At the beginning/end of walkway where there is vehicular traffic. 

At the location abruptly changing in level and at the beginning/end of ramp. 

At the entrance/exit of the building. 

Proper signage.-Appropriate identification of specific facilities within a building for the handicapped persons 

should be done with proper signage.  Visually impaired persons making use of other senses such as hearing and 

touch to compensate for the lack of vision; whereas visual signals shall benefit those with hearing disabilities.  

Signs should be designed and located such that they are easily legible by using suitable letter-size having not less 

than 20mm.  For visually impaired persons, information board in Braille should be installed on the wall at a 

suitable height and it should be possible to approach them closely. To ensure safe walking there should not be any 

protruding sign which creates obstruction in walking.  The symbols /illustrations should be in contrasting colors 

and properly illuminated so that with limited vision one may be able to differentiate amongst primary colors.   

(2) Byelaw 39 shall be subject to the directions of the state government to the planning authorities under 

section 76K of KTCP Act, 1961. 

(3) Notwithstanding anything contained in Byelaw 39, these byelaws shall be made applicable to all public 

buildings meant for public access within the jurisdiction of the municipalities. 

(4) Notwithstanding anything contained in these Byelaws, guidelines and space standards for barrier free 

built environment for disabled and elderly persons published by Commissioner for Persons with disabilities, 

Government of Karnataka as may be amended from time to time shall be binding on the municipalities, policy on 

barrier free environment formulated by the Government of India and the State Government from time to time and 

designs and standards formulated in the National Building Code. The built environment inter alia shall include 

pavements, footpaths, all recreation areas and facilities used by public.  It does not apply to private domestic 

residences. 

(5) These Byelaws shall be subject to the monitoring with regard to preventive and promotional aspects by the 

State Coordination and Executive Committee constituted in Karnataka at the State level and District Coordination 

Committees constituted by the State Commissioner for persons with Disabilities from time to time. 

By order and in the name of the Governor of Karnataka, 

 

C.R. RAVINDRA 

Under Secretary to Government 

Urban Development Department 
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ANNEXURE 

Type of Disabilities  

Various disabilities which have been considered while preparing the guidelines for barrier free built environment are 

broadly classified under four categories  

1. Non-Ambulatory: Impairments that, regardless of cause or 

manifestation, for all practical purposes, confine 

individuals to wheel-chairs.  

  

2. Semi-Ambulatory: Impairments that cause individuals to walk with 

difficulty or insecurity. Individual using braces 

or crutches, amputees, arthritics, spastics and 

those with pulmonary and cardiac ills may be 

seni-ambulatory. 

  

3. Sight : Total blindness or impairments affecting sight to 

the extent that the individual functioning in 

public areas is insecure or exposed to danger 

  

4. Hearing:  Deafness or hearing handicaps that might make 

an individual insecure in public areas because 

he is unable to communicate or hear warning 

signals 

 

Mobility Devices  

Recommendation  

Adequate space for persons using mobility devices  

• Adequate space should be allocated for persons using mobility devices, e.g. wheelchairs, crutches and 

walkers, as well as walking with the assistance of other persons (Fig. 1, 2 and 7). 

• The range of reach (forward and side; with or without obstruction) of a persons in a wheelchair should be 

taken into consideration (Fig. 3, 4, 5 and 6). 

• Attention should be given to dimensions of wheelchairs used locally. Standard size of wheel chair has been 

taken as 1050mm x 750mm (as per ISI).  

 



Wheel Chair  

Reference figures 
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Structure of wheelchair and name of each part (standard type)

 
 

Fig. 1 Space allowance 

 

Fig. 3. Forward reach without obstruction

Fig. 4 Forward reach over obstruction
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Structure of wheelchair and name of each part (standard type) 

 
Fig. 2 Space allowance 

 

Fig. 3. Forward reach without obstruction 

 

Fig. 4 Forward reach over obstruction 



CRUTCHES 

CONTROLS 

Controls  

For locking and opening controls for window and doors should not be more than 1400mm from the finished floor 
usable by one hand.

Switches for electric 
900mm - 1200mm from finished floor.

Power point for general purpose should be fixed between 400
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Fig. 5 Side reach without obstruction

Fig. 6 Side reach over obstruction

Fig.7 Space Allowance (There should be no obstruction in this zone)

Heights for Switches, Doors, Handrails

For locking and opening controls for window and doors should not be more than 1400mm from the finished floor 
usable by one hand. 

Switches for electric light and power as well as door handles and other fixtures and fittings should be between 
1200mm from finished floor. 

Power point for general purpose should be fixed between 400
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Fig. 5 Side reach without obstruction 

 

Fig. 6 Side reach over obstruction  

 

should be no obstruction in this zone)  

 

Heights for Switches, Doors, Handrails  

For locking and opening controls for window and doors should not be more than 1400mm from the finished floor 

light and power as well as door handles and other fixtures and fittings should be between 

Power point for general purpose should be fixed between 400-500mm from the finished floor. 

 

For locking and opening controls for window and doors should not be more than 1400mm from the finished floor 

light and power as well as door handles and other fixtures and fittings should be between 
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Typical Dimensions for Essential uses with in easy reach  

Range of Reach  

• A wheelchair user's movement pivots around his or her shoulders. Therefore, the range of reach is limited, 

approximately 630m for an adult male. 

• While sitting in a wheelchair, the height of the eyes from the floor is about 1190mm for an adult male. 

 

Range of Reach  

• A wheelchair has a footplate and leg rest attached in front of the seat. (The footplate extends about 350mm in 

front of the knee). The footplate may prevent a wheelchair user from getting close enough to an object.  

Manually operated equipment must be designed to be easily accessible from a wheelchair. 

Make sure that the coin slots of vending machines etc. are located no higher than 1200mm. 

Allow a space at least 350mm deep and 700mm high under a counter, stand, etc.  

 

Space required for wheelchair footplate 

 



Special Needs for the Persons with disabilities:

With regards to the design guidelines the special needs of the persons with disabilities for construction of 

environment are as follows:

A. Non-Ambulatory Disabilities

Persons restricted on wheel chair should use the facilities within the built environment alone without a 

helper's assistance.

Wheelchair Users

A wheelchair may be operated by the user alone or with a helper's assistance. However, wheelchair design 

must assume that the user should be able to operate the wheelchair without help. 

The width and length of the wheel chair, its control and the diameter

o Width of entrances and exists (clear 900mm, click here to view image)

o Width of the passage/corridor (min. 900mm, click here to view image)

o Slope of the climbing (min. ramp slope 1:12, click here to view image)

o Pass

and level difference to limit to 2 cm or less, click here to view image).

o Range of reach ( click here to view image)

o Transferring from wheel chair (adequate sp

and bed. (Ref. Details of toilets, and guest rooms, Page No. 43 & 65).

o Lift size (Ref. Details of lift, click here to view image). 

o Toilet size (Ref. Details of toilet, click here to view image)

B. Semi Ambulatory Disabilities

Persons with impaired walking

Persons in this category who use walking aids such as crutches or canes, who are amputees, who have chest 

ailments or heart disease. The persons in this category include those who can not walk 

those who have some trouble in their upper or lower limbs although they can walk unassisted.

Design requirements

o Width of passage for crutch users (min. 900 mm)

o Finishes of floor surface with non slip floor material.

o Installation of 

passage with a change of level (800

o Extension of handrail on the flat landing at the top and bottom of the stairs (300 mm). 

o To prevent slipping off the cane 

exposed edge).
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Construction and Maintenance Standards

Special Needs for the Persons with disabilities:-  

With regards to the design guidelines the special needs of the persons with disabilities for construction of 

environment are as follows:  

Ambulatory Disabilities  

Persons restricted on wheel chair should use the facilities within the built environment alone without a 

helper's assistance.  

Wheelchair Users  

A wheelchair may be operated by the user alone or with a helper's assistance. However, wheelchair design 

must assume that the user should be able to operate the wheelchair without help. 

The width and length of the wheel chair, its control and the diameter

Width of entrances and exists (clear 900mm, click here to view image)

Width of the passage/corridor (min. 900mm, click here to view image)

Slope of the climbing (min. ramp slope 1:12, click here to view image)

Passing over different levels and grooves (Grafting with narrow slots in the direction of movement 

and level difference to limit to 2 cm or less, click here to view image).

Range of reach ( click here to view image)

Transferring from wheel chair (adequate sp

and bed. (Ref. Details of toilets, and guest rooms, Page No. 43 & 65).

Lift size (Ref. Details of lift, click here to view image). 

Toilet size (Ref. Details of toilet, click here to view image)

Semi Ambulatory Disabilities  

Persons with impaired walking  

Persons in this category who use walking aids such as crutches or canes, who are amputees, who have chest 

ailments or heart disease. The persons in this category include those who can not walk 

those who have some trouble in their upper or lower limbs although they can walk unassisted.

Design requirements  

Width of passage for crutch users (min. 900 mm)

Finishes of floor surface with non slip floor material.

Installation of handrail to support the body weight at the critical places e.g. staircase, toilet, ramp, 

passage with a change of level (800-850 mm).

Extension of handrail on the flat landing at the top and bottom of the stairs (300 mm). 

To prevent slipping off the cane or crutch from the side of the stairs or ramps (20 mm high lip on the 

exposed edge).  

Shape of passage
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Construction and Maintenance Standards  

With regards to the design guidelines the special needs of the persons with disabilities for construction of 

Persons restricted on wheel chair should use the facilities within the built environment alone without a 

A wheelchair may be operated by the user alone or with a helper's assistance. However, wheelchair design 

must assume that the user should be able to operate the wheelchair without help.  

The width and length of the wheel chair, its control and the diameter of the casters decide the following:

Width of entrances and exists (clear 900mm, click here to view image)  

Width of the passage/corridor (min. 900mm, click here to view image)  

Slope of the climbing (min. ramp slope 1:12, click here to view image)  

ing over different levels and grooves (Grafting with narrow slots in the direction of movement 

and level difference to limit to 2 cm or less, click here to view image).  

Range of reach ( click here to view image)  

Transferring from wheel chair (adequate space is required to transfer from wheel chair to toilet seat 

and bed. (Ref. Details of toilets, and guest rooms, Page No. 43 & 65).  

Lift size (Ref. Details of lift, click here to view image).  

Toilet size (Ref. Details of toilet, click here to view image)  

Persons in this category who use walking aids such as crutches or canes, who are amputees, who have chest 

ailments or heart disease. The persons in this category include those who can not walk without a cane and 

those who have some trouble in their upper or lower limbs although they can walk unassisted.

Width of passage for crutch users (min. 900 mm)  

Finishes of floor surface with non slip floor material.  

handrail to support the body weight at the critical places e.g. staircase, toilet, ramp, 

850 mm). 

Extension of handrail on the flat landing at the top and bottom of the stairs (300 mm). 

or crutch from the side of the stairs or ramps (20 mm high lip on the 

 

Shape of passage  

With regards to the design guidelines the special needs of the persons with disabilities for construction of built 

Persons restricted on wheel chair should use the facilities within the built environment alone without a 

A wheelchair may be operated by the user alone or with a helper's assistance. However, wheelchair design 

of the casters decide the following:  

ing over different levels and grooves (Grafting with narrow slots in the direction of movement 

ace is required to transfer from wheel chair to toilet seat 

Persons in this category who use walking aids such as crutches or canes, who are amputees, who have chest 

without a cane and 

those who have some trouble in their upper or lower limbs although they can walk unassisted.  

handrail to support the body weight at the critical places e.g. staircase, toilet, ramp, 

Extension of handrail on the flat landing at the top and bottom of the stairs (300 mm).  

or crutch from the side of the stairs or ramps (20 mm high lip on the 



521 

To prevent a cane or crutch tip from slipping off the side of the stairs or ramp, install a 20 mm high lip on the 

exposed edge.  

C. Sight Disabilities  

Persons with impaired vision  

Persons in this category are totally blind or with impaired vision. Visually impaired persons make use of other 

senses such as hearing or touch to compensate for the lack of vision. It is necessary to give instructions 

accessible through the sense of touch (hands, fingers or legs).  

While walking with a white cane to spot their feet near the tip of the cane the persons may bump his or her 

head or shoulder, against protruding objects.  

Persons with limited vision may be able to discriminate between dark and bright, shades and difference in 

primary colors.  

 

Design requirements  

o Use of guiding blocks for persons with impaired vision to guide them within the buildings and 

facilities and facilities and outside the building. (Refer details of guiding/warning blocks). 

o Installation of information board in braille.  

o Installation of audible signages (announcements) 

o Removal of any protruding objects and sufficient walking space for safe walking.  

o For persons with limited vision use of contrasting color arrangements.  

D. Hearing Disabilities  

Person with impaired hearing  

Persons in this category are totally deaf or have difficulty in hearing. They are generally use their sight to 

gather information in public places.  
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Design requirements  

o Provision of information board in an easily understandable manner. 

o Provision of illuminated signages, layout diagrams to help the persons easily reach the desired place.  

Elderly person  

Elderly persons may suffer impaired mobility, sight disabilities or any other physical difficulties, for which the design 

guidelines for them within and outside the buildings and facilities shall be similar like other physically disabled 

persons.  

Classification of Buildings  

Category 1 Residential  

Category 2 Commercial 

Category 3 Manufacturing 

Category 4 Public and Semipublic 

Category 5 Recreational 

Category 6 Transportation & Communication 

Category 7 Agriculture & Water Bodies 

Category 8 Special Area 

 

Category 1 

 

 

Residential 

Primary Residential Zone  

Mixed Residential Zone 

Unplanned Informal Residential Zone  

Category 2 

 

 

Commercial 

Retail Shopping Zone 

General Business & Commercial 

District Centres  

Wholesale, Godowns, Warehousing/Regulated Markets. 

Category 3 

 

 

 

Manufacturing 

Service and Light Industry 

Extensive and Heavy Industry  

Special Industrial Zone,  

Hazardus, Noxius, and chemical  

Category 4 

 

 

 

Public and Semi-public 

Govt/Semi Govt/Public Offices 

Education and Research, Medical and Health  

Social Cultural and Religious  

Utilities and Services  

Category 5 

 

 

Recreational 

Playgrounds/stadium/sports complex  

Parks & Gardens-Public open spaces  

Special recreational zone-restricted openspaces 

Multi open-space (Maidan)  

Category 6 Transportation & Communication 

Roads, Railways, Airports, Seaports and Dockyards, Bus Depots/Trucks 

Terminals & Freight complex  Transportation and Communication 
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Category 7 

 

 

 

 

 

Agriculture & Water Bodies 

Agriculture 

Forest  

Poultry and Daily Farming  

Rural Settlements  

Brick Kiln and Extractive Areas  

Water Bodies 

Category 8 

 

 

 

 

Special Area 

Old Built up (core) Area  

Heritage and Conservation Area  

Scenic Value Areas 

Village Settlement  

Other uses  

Min. Access Provisions Required in Various Types of Buildings  

Type of Building Minimum Provisions 

Single detached, single dwelling units A minimum of 2 per cent of the total number of units to be constructed 

with barrier-free features. (Adoptable Units) 

Staff housing, multiple dwelling and high 

rise residential units and tenements 

A minimum of 1 unit for every 25, plus 1 additional unit for every 100 

units thereafter. Entrances and exits to be accessible. 

Tenement houses, row houses, 

apartments and town houses. 

A minimum of 1 unit for up to 150 units, and a minimum of 1 

additional unit for every 100 units thereafter to be accessible. 

Post offices, banks and financial service 

institutions 

A minimum of 1 lowered service counter on the premises  

 

A minimum of 1 lowered automatic teller machine (ATM) I cash 

disbursement point on the premises. Stamp vending machine. 

Shophouses and single-storey shops Accessible shopping area 

Places of worship Entrances and exits and main area of worship to be accessible.  
 
Mosques: access to area for ablutions; Churches: access to-
confessionals, fonts and chapels; 
 
Temples: access to shrines arid courtyards.  

Food centres A minimum of 1 table without stools or seats attached to the floor for 

every 10 tables. 

A minimum of 2 tables without stools or seats attached to the floor for 

the whole premises. 

Accessible entrance 

Community centres, village halls, 

auditoria, concert halls, assembly halls, 

cinemas, theatres and other places of 

public assembly. 

Accessible entrances, exists, aisles and main community or public 

gathering areas. 

Accessible toilet facilities should be nearby. 

Seating for persons with disabilities to be accessible from main 

entrances and lobbies. 

Various seating/viewing choice to be provided for persons in 

wheelchairs throughout the main setaing area.  

A minimum of 2 wheelchair spaces for seating capacity up to 100 seats.  

A minimum of 4 wheelchair spaces for seating capacity from over 100 to 

400 seats.  
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Design Elements within the Building Premises  

(Public Buildings)  

Site Planning  

Walks and Paths  

Levels and Grooves  

Kerb Ramp  

Parking  

Approach to Plinth Level  

Ramped Approach  

Stepped Approach  

Entrance landing  

Corridor  

Entrance Landing  

Windows  

Stair Ways  

Lift  

Toilet  

Signages  

Other Facilities 

Counter  

Water Fountain  

Telephone  

Mailbox  

Vending Machine 

Site Planning  

To accommodate the handicapped and elderly people each building and its site should be planned and designed as an 

integral unit from the very beginning of the design process.  

Walks and Paths  

Walks should be smooth, hard level surface suitable for walking and wheeling. Irregular surfaces as cobble 

stones, coarsely exposed aggregate concrete, bricks etc. often cause bumpy rides.  

The minimum walkway width would be 1200 mm and for moderate two way traffic it should be 1650 mm - 

1800 mm.  

Longitudinal walk gradient should be 3 to 5% (30 m - 50 mm in 1 meter)  



When walks exceed 60 Meter in length it is desirable to provide rest area adjacent to the walk at convenient 

intervals with space for bench seats. For comfort the seat should be between 350 mm 

450 mm.  

Texture change in walkways adjacent to seating will be desirable for blind persons.

Avoid grates and manholes in walks. If grates cannot be avoided then bearing bar should be perpendicular to 

the travel path and no opening between bearing bars greater than 12 mm in

Levels and Grooves

(Passing over different levels and grooves)

The casters on a wheelchair are about 180 mm in diameter. Therefore, a wheelchair can only get over a small 

level difference. 

Use a method that can reduce 

It can be difficult to move a wheelchair if a caster is caught in a groove.

It is desirable that there is no difference in level, (if a difference is unavoidable, limit it to

Round off or bevel the edge.

To prevent a wheelchair from getting its casters caught in a drainage ditch or other cover.
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When walks exceed 60 Meter in length it is desirable to provide rest area adjacent to the walk at convenient 

intervals with space for bench seats. For comfort the seat should be between 350 mm 

ange in walkways adjacent to seating will be desirable for blind persons.

Avoid grates and manholes in walks. If grates cannot be avoided then bearing bar should be perpendicular to 

the travel path and no opening between bearing bars greater than 12 mm in

Details of Grating 

 

Levels and Grooves  

(Passing over different levels and grooves)  

The casters on a wheelchair are about 180 mm in diameter. Therefore, a wheelchair can only get over a small 

  

Use a method that can reduce the height of the level difference, in addition to the methods shown here.

It can be difficult to move a wheelchair if a caster is caught in a groove.

It is desirable that there is no difference in level, (if a difference is unavoidable, limit it to

Round off or bevel the edge.  

To prevent a wheelchair from getting its casters caught in a drainage ditch or other cover.
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When walks exceed 60 Meter in length it is desirable to provide rest area adjacent to the walk at convenient 

intervals with space for bench seats. For comfort the seat should be between 350 mm - 425 mm high but not over 

ange in walkways adjacent to seating will be desirable for blind persons.  

Avoid grates and manholes in walks. If grates cannot be avoided then bearing bar should be perpendicular to 

the travel path and no opening between bearing bars greater than 12 mm in width. 

 

 

 

The casters on a wheelchair are about 180 mm in diameter. Therefore, a wheelchair can only get over a small 

the height of the level difference, in addition to the methods shown here.

 

It can be difficult to move a wheelchair if a caster is caught in a groove.  

It is desirable that there is no difference in level, (if a difference is unavoidable, limit it to 

To prevent a wheelchair from getting its casters caught in a drainage ditch or other cover.  

When walks exceed 60 Meter in length it is desirable to provide rest area adjacent to the walk at convenient 

425 mm high but not over 

Avoid grates and manholes in walks. If grates cannot be avoided then bearing bar should be perpendicular to 

The casters on a wheelchair are about 180 mm in diameter. Therefore, a wheelchair can only get over a small 

the height of the level difference, in addition to the methods shown here.  

 

 20 mm or less.)  
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Install grafting with narrow slots in the direction of movement.  

Treat the grafting with a non-slip finish.  

Reduce the gap between an elevator floor and the landing.  

Kerb Ramp  

 

 

Typical Detail of Walkway  

 

Note:  

• Walkway should be constructed with a non-slip material & different from rest of the area.  

• The walkway should not cross vehicular traffic.  

• The manhole, tree or any other obstructions in the walkway should be avoided Guiding block at the starting 

of walkway & finishing of the walkway should be provided.  

• Guiding block ran be of red chequered title, smooth rubble finish, prima regina, Naveen tiles or any other 

material with a different texture as compared to the rest of the area.  

 

 

 

 



Parking  

Parking :- For parking of vehicles of handicapped people the following provisions shall be made:

a. Surface parking for two care spaces shall be provided near 

with maximum travel distance of 30 M from building entrance.

b. The width of parking bay shall be minimum 360 Meter.

c. The information stating that the space is reserved for wheel chair users shall be conspicuou

d. Guiding floor materials shall be provided or a device which guides visually impaired persons with audible 

signals or other devices which serves the same purpose shall be provided.

Approach to plinth level:

indicated by proper signage. This entrance shall be approached through a ramp together with the stepped entry.

Ramped Approach: 

be 1800 mm. With maximum gradient 1:12, length of ramp shall not exceed 9.0 M having double handrail at a might of 

800 and 900 mm on both sides extending 300 mm, beyond top and bottom of the ramp

adjacent wall to the hand rail shall be 50 min.
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For parking of vehicles of handicapped people the following provisions shall be made:

Surface parking for two care spaces shall be provided near 

with maximum travel distance of 30 M from building entrance.

The width of parking bay shall be minimum 360 Meter.

The information stating that the space is reserved for wheel chair users shall be conspicuou

Guiding floor materials shall be provided or a device which guides visually impaired persons with audible 

signals or other devices which serves the same purpose shall be provided.

Approach to the Plinth Level

Approach to plinth level: Every building should have at least one entrance accessible to the handicapped and shall be

indicated by proper signage. This entrance shall be approached through a ramp together with the stepped entry.

 Ramp shall be finished with non slip material to enter the building. Minimum width or ramp shall 

be 1800 mm. With maximum gradient 1:12, length of ramp shall not exceed 9.0 M having double handrail at a might of 

800 and 900 mm on both sides extending 300 mm, beyond top and bottom of the ramp

adjacent wall to the hand rail shall be 50 min.  
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For parking of vehicles of handicapped people the following provisions shall be made:  

Surface parking for two care spaces shall be provided near entrance for the physically handicapped persons 

with maximum travel distance of 30 M from building entrance.  

The width of parking bay shall be minimum 360 Meter.  

The information stating that the space is reserved for wheel chair users shall be conspicuou

Guiding floor materials shall be provided or a device which guides visually impaired persons with audible 

signals or other devices which serves the same purpose shall be provided.  

 

Approach to the Plinth Level  

very building should have at least one entrance accessible to the handicapped and shall be

indicated by proper signage. This entrance shall be approached through a ramp together with the stepped entry.

material to enter the building. Minimum width or ramp shall 

be 1800 mm. With maximum gradient 1:12, length of ramp shall not exceed 9.0 M having double handrail at a might of 

800 and 900 mm on both sides extending 300 mm, beyond top and bottom of the ramp. Minimum gap from the 

 

 

entrance for the physically handicapped persons 

The information stating that the space is reserved for wheel chair users shall be conspicuously displayed.  

Guiding floor materials shall be provided or a device which guides visually impaired persons with audible 

very building should have at least one entrance accessible to the handicapped and shall be 

indicated by proper signage. This entrance shall be approached through a ramp together with the stepped entry.  

material to enter the building. Minimum width or ramp shall 

be 1800 mm. With maximum gradient 1:12, length of ramp shall not exceed 9.0 M having double handrail at a might of 

. Minimum gap from the 



Cross Section of Ramp

When climbing a ramp in a wheelchair, the upper limbs must bear the burden of propelling the body up the 

ramp.  

When descending a ramp in a wheelchair, espe

running out of control because the user must manually control the speed.

Prevent the installation of steep ramps.

Make sure the grade of a ramp is a moderate rise of 10 mm to each 120 mm of 

Provide a flat surface 1500 mm or more in length at the top and bottom of the ramp for a wheelchair to 

pause and prevent it from going out of control.

Stepped Approach:-

150 mm. Provision of 900 mm high hand rail on both sides of the stepped approach, similar to the ramped approach.
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Cross Section of Ramp  

When climbing a ramp in a wheelchair, the upper limbs must bear the burden of propelling the body up the 

When descending a ramp in a wheelchair, especially on steep ramps, there is a possibility of the wheelchair 

running out of control because the user must manually control the speed.

Prevent the installation of steep ramps.  

Make sure the grade of a ramp is a moderate rise of 10 mm to each 120 mm of 

Provide a flat surface 1500 mm or more in length at the top and bottom of the ramp for a wheelchair to 

pause and prevent it from going out of control.  

Cross Section of ramp

- For stepped approach size of tread shall not be les

150 mm. Provision of 900 mm high hand rail on both sides of the stepped approach, similar to the ramped approach.
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When climbing a ramp in a wheelchair, the upper limbs must bear the burden of propelling the body up the 

cially on steep ramps, there is a possibility of the wheelchair 

running out of control because the user must manually control the speed.  

Make sure the grade of a ramp is a moderate rise of 10 mm to each 120 mm of travel.  

Provide a flat surface 1500 mm or more in length at the top and bottom of the ramp for a wheelchair to 

 

Cross Section of ramp  

For stepped approach size of tread shall not be less than 300 mm. And maximum riser shall be 

150 mm. Provision of 900 mm high hand rail on both sides of the stepped approach, similar to the ramped approach.

 

 

 

 

When climbing a ramp in a wheelchair, the upper limbs must bear the burden of propelling the body up the 

cially on steep ramps, there is a possibility of the wheelchair 

 

Provide a flat surface 1500 mm or more in length at the top and bottom of the ramp for a wheelchair to 

s than 300 mm. And maximum riser shall be 

150 mm. Provision of 900 mm high hand rail on both sides of the stepped approach, similar to the ramped approach.  



Entrance Landing:- 

mm. The entrance landing that adjoin the top end of a slope shall be provided with floor materials to attract the 

attention of visually impaired persons (limited to coloured floor material whose color

different from that of the surrounding floor material or the material that emit different sound to guide visually impaired 

persons hereinafter referred to as "guiding floor material" (Annexure 

texture traversable by a wheel chair. Curbs wherever provided should blend to a common level.
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Ramp Details

Entrance Landing

 Entrance landing shall be provided adjacent to ramp with the minimum dimension 1800 x 2000 

mm. The entrance landing that adjoin the top end of a slope shall be provided with floor materials to attract the 

attention of visually impaired persons (limited to coloured floor material whose color

different from that of the surrounding floor material or the material that emit different sound to guide visually impaired 

persons hereinafter referred to as "guiding floor material" (Annexure 

texture traversable by a wheel chair. Curbs wherever provided should blend to a common level.
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Ramp Details 

 

Entrance Landing  

 

adjacent to ramp with the minimum dimension 1800 x 2000 

mm. The entrance landing that adjoin the top end of a slope shall be provided with floor materials to attract the 

attention of visually impaired persons (limited to coloured floor material whose color and brightness is conspicuously 

different from that of the surrounding floor material or the material that emit different sound to guide visually impaired 

persons hereinafter referred to as "guiding floor material" (Annexure -1). Finishes shall have a non

texture traversable by a wheel chair. Curbs wherever provided should blend to a common level. 

adjacent to ramp with the minimum dimension 1800 x 2000 

mm. The entrance landing that adjoin the top end of a slope shall be provided with floor materials to attract the 

and brightness is conspicuously 

different from that of the surrounding floor material or the material that emit different sound to guide visually impaired 

1). Finishes shall have a non slip surface with a 



Corridor connecting the entrance/exit for the handicapped:

handicapped leading

can be provided to visually impaired persons either by a person or by signs, shall be provided as follows:

'Guiding floor materials' shall be provided or d

The minimum width shall be 15000 mm.

In case there is a difference of level slope ways shall be provided with a slope of 1:12.

Hand rails shall be provided for ramps/slope ways.

Required width for passage of wheelchair

 The wheelchair body itself is about 650 mm wide. Allowing for the use of hands and arms outside the 

wheelchair, the passage must be as wide as 900 mm or more.

 Locations such as entrances and exits can be 900 mm wide. However,

corridor) must at least be 900 mm wide to allow for slight side

travels.  

Required width for Passage of Wheelchair

a. Corridors etc. must at least be 900 mm wide. At this width, ho
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Corridor

Corridor connecting the entrance/exit for the handicapped:

handicapped leading directly outdoors to a place where information concern in the overall use of the specific building 

can be provided to visually impaired persons either by a person or by signs, shall be provided as follows:

'Guiding floor materials' shall be provided or devices that emit sound to guide visually impaired persons.

The minimum width shall be 15000 mm.  

In case there is a difference of level slope ways shall be provided with a slope of 1:12.

Hand rails shall be provided for ramps/slope ways.  

h for passage of wheelchair 

The wheelchair body itself is about 650 mm wide. Allowing for the use of hands and arms outside the 

wheelchair, the passage must be as wide as 900 mm or more.

Locations such as entrances and exits can be 900 mm wide. However,

corridor) must at least be 900 mm wide to allow for slight side

Required width for Passage of Wheelchair  

a. Corridors etc. must at least be 900 mm wide. At this width, ho
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Corridor  

 

Corridor connecting the entrance/exit for the handicapped:- The corridor connecting the entrance/exit for 

directly outdoors to a place where information concern in the overall use of the specific building 

can be provided to visually impaired persons either by a person or by signs, shall be provided as follows:

evices that emit sound to guide visually impaired persons.

In case there is a difference of level slope ways shall be provided with a slope of 1:12.  

 

The wheelchair body itself is about 650 mm wide. Allowing for the use of hands and arms outside the 

wheelchair, the passage must be as wide as 900 mm or more.  

Locations such as entrances and exits can be 900 mm wide. However, a continuous passage (e.g. a 

corridor) must at least be 900 mm wide to allow for slight side-to-side movement of the wheelchair as it 

 

 

a. Corridors etc. must at least be 900 mm wide. At this width, however, it is difficult to turn a wheelchair 

The corridor connecting the entrance/exit for 

directly outdoors to a place where information concern in the overall use of the specific building 

can be provided to visually impaired persons either by a person or by signs, shall be provided as follows:  

evices that emit sound to guide visually impaired persons.  

The wheelchair body itself is about 650 mm wide. Allowing for the use of hands and arms outside the 

a continuous passage (e.g. a 

side movement of the wheelchair as it 

wever, it is difficult to turn a wheelchair  



Required width to turn a wheelchair
 
 The diagram on the right shows the space required to turn a wheelchair.

Protruding objects, such as directional signs, tree branches, wires, guy ropes, public 

ornamental fixtures should be installed with consideration of the range of a visually impaired persons's cane

Exit/Entrance Door:

a step that obstruct the passage of a wheel chair user. Threshold shall not be raised more than 12 mm.
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Required width to turn a wheelchair 

The diagram on the right shows the space required to turn a wheelchair.

Protruding objects, such as directional signs, tree branches, wires, guy ropes, public 

ornamental fixtures should be installed with consideration of the range of a visually impaired persons's cane

Protruding objects

Entrance/Exit Door

Exit/Entrance Door:- Minimum clear opening of the entrance door shall be 9

a step that obstruct the passage of a wheel chair user. Threshold shall not be raised more than 12 mm.
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The diagram on the right shows the space required to turn a wheelchair.  

 

 

Protruding objects, such as directional signs, tree branches, wires, guy ropes, public telephone booths, benches and 

ornamental fixtures should be installed with consideration of the range of a visually impaired persons's cane

 

Protruding objects 

Entrance/Exit Door 

 

Minimum clear opening of the entrance door shall be 900 mm. And it shall not be provided with 

a step that obstruct the passage of a wheel chair user. Threshold shall not be raised more than 12 mm.

telephone booths, benches and 

ornamental fixtures should be installed with consideration of the range of a visually impaired persons's cane 

00 mm. And it shall not be provided with 

a step that obstruct the passage of a wheel chair user. Threshold shall not be raised more than 12 mm.  



• A window should have handies/controls at a height that permits use from 

• A window should have an unobstructed viewing zone for wheelchair users.

• Curtain or venetian blind controls/ropes should be accessible for wheelchair users.
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Sliding door

Doorways

Windows

A window should have handies/controls at a height that permits use from 

A window should have an unobstructed viewing zone for wheelchair users.

Curtain or venetian blind controls/ropes should be accessible for wheelchair users.

Steps and Stairs
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Sliding door 

 

Doorways 

Windows  

A window should have handies/controls at a height that permits use from wheelchairs. 

A window should have an unobstructed viewing zone for wheelchair users. 

Curtain or venetian blind controls/ropes should be accessible for wheelchair users. 

 

Steps and Stairs  
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Lift  

 

Lifts: Wherever lift is required as per bye-laws, provision of at least one lift shall be made for the wheel chair user with 

the following cage dimensions of lift recommended for passenger lift of 13 persons capacity by Bureau of Indian 

Standards.  

Clear inter al depth : 1100 mm.  

Clear internal width : 2000 mm.  

Entrance door width : 900 mm.  

a. A hand rail not less than 600 mm. Long at 800-1000 mm, above floor level shall be fixed adjacent to the 

control panel.  

b. The lift lobby shall be of an inside measurement of 1800 x 1800 mm or more.  

c. The time of an automatically closing door should or minimum 5 seconds and the closing speech should not 

exceed 0.25 M/Sec.  

d. The interior of the cage shall be provided with a device that audible of the cage for entrance/exit is either open 

or closed.  

 



534 

Toilet  

 

One special W.C. in a set o toilet shall be provided for the use of handicapped with essential provision of wash basin 
near the entrance for the handicapped.  

• The minimum size shall be 1500 x 1750  

• Minimum clear opening of the door shall be 900 mm. and the door shall swing out. 

• Suitable arrangement of vertical/horizontal handrails with 50 mm. clearance from wall shall be made in the 
toilet. 

• The W.C. seat shall be 500 mm. from the floor. 

 

 



• Toilet floor shall have a non

• Guiding block near the entry should have a textural difference, (e.g. Diamon Tiles, Prima Regina Tiles, 

Undressed Granite)

• Light-weight PVC door shutter should be provided as a sliding door

• Provision of vertical and horizontal rail as 40 

The main purpose of signs should be to provide a clear designation of places, warnings and routing information. A 

person in a wheel chair is less than 1200 mm high. A person who is partially sighted needs contrasting texture a

side walkways and audible signs for dangerous areas. Signs should be useful to everyone, easily seen from eye level, 

readable by moving the fingers and well lighted for night time identification.

• Signs shall indicate the direction and name of the acc

• The size, type and layout of lettering on signs shall be clear and legible.
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Typical Toilet

Toilet floor shall have a non-slip surface without any 

Guiding block near the entry should have a textural difference, (e.g. Diamon Tiles, Prima Regina Tiles, 

Undressed Granite) 

weight PVC door shutter should be provided as a sliding door

Provision of vertical and horizontal rail as 40 mm C.P. Steel Pipe.

Signages

The main purpose of signs should be to provide a clear designation of places, warnings and routing information. A 

person in a wheel chair is less than 1200 mm high. A person who is partially sighted needs contrasting texture a

side walkways and audible signs for dangerous areas. Signs should be useful to everyone, easily seen from eye level, 

readable by moving the fingers and well lighted for night time identification.

Signs shall indicate the direction and name of the acc

The size, type and layout of lettering on signs shall be clear and legible.
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Typical Toilet  

 

slip surface without any IvI. Difference. 

Guiding block near the entry should have a textural difference, (e.g. Diamon Tiles, Prima Regina Tiles, 

weight PVC door shutter should be provided as a sliding door 

mm C.P. Steel Pipe. 

Signages  

The main purpose of signs should be to provide a clear designation of places, warnings and routing information. A 

person in a wheel chair is less than 1200 mm high. A person who is partially sighted needs contrasting texture a

side walkways and audible signs for dangerous areas. Signs should be useful to everyone, easily seen from eye level, 

readable by moving the fingers and well lighted for night time identification.  

Signs shall indicate the direction and name of the accessible facility and incorporate the symbol of access.

The size, type and layout of lettering on signs shall be clear and legible.  

Guiding block near the entry should have a textural difference, (e.g. Diamon Tiles, Prima Regina Tiles, 

The main purpose of signs should be to provide a clear designation of places, warnings and routing information. A 

person in a wheel chair is less than 1200 mm high. A person who is partially sighted needs contrasting texture along 

side walkways and audible signs for dangerous areas. Signs should be useful to everyone, easily seen from eye level, 

essible facility and incorporate the symbol of access. 
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'Height' of letter for varying viewing distance  

Required viewing Distance (M) Minimum height of letter (MM) 

2 6 

3 12 

6 20 

8 25 

12 40 

15 50 

25 80 

35 100 

40 130 

50 150 

Height of symbol of access for varying viewing distance  

Requiring viewing Distance (M) Minimum size of letter (MM) 

0.7 60x60 

7.18 10x110 

18+ Min. 200x200 

 Max.450x450 

 

• Signs should be in contrasting colours and preferably be embossed in distinct relief to allow visually impaired 

persons to obtain the information they contain by touching them. 

• Simple symbols and contrasting colours which are universally recognized should be used, e.g. green for safety 

or go, yellow or amber for risk or caution, and red for danger.  
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Guiding/Warning Floor Material  

 

Places to install guiding blocks for persons with impaired vision  

Immediately in front of a location where there is a vehicular traffic.  

Immediately in front of an entrance/exit to and from a staircase or multilevel crossing facility.  

Entrance/exit to and from public transportation terminals, or at boarding areas.  

Sidewalk section of a guiding or approaching road to the building.  

Path from a public facility which is frequently visited by persons with impaired vision (e.g. a city hall or library) to 

the nearest railroad station (to be installed at intervals)  

Other placed where installation of a guiding block for persons with impaired vision is considered effective (eg. 

locations abruptly changing in-level or ramp).  
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Other Facilities 

Counters  

To make a counter easily accessible for a wheel chair user, allow a space about 700mm high and 350mm deep under 

the counter.  

Water Fountains (Drinking)  

Allow sufficient space around the water fountain to make it easily accessible for wheel chair users. Depending on the 

type of water fountain allow a space about 700mm high and 350mm deep under the fountain.  

Telephones  

Allow a space about 700mm high and 350mm deep under the telephone stand. The telephone receiver must be placed 

at a height of 110 cm or less.  

Mailboxes  

The mail slot must be located at a height of 1200 mm or less.  

Vending Machines  

The coin slot must be located at a height of 1200 mm or less.  

 



Kerb at Footpath

Road Crossing 

Public Toilets 

Bus Stops/Taxi Stand

Telephone Booth

Signages  

Note:  

Kerb At Foot 

Path 

Signages
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Design Elements Outside the Building

Kerb at Footpath 

Bus Stops/Taxi Stand 

Telephone Booth 

Kerb At Foot 
For details, refer Site Planning

Signages  For details, refer Signages in Design 

Road Crossing
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Design Elements Outside the Building  

For details, refer Site Planning 

For details, refer Signages in Design Elements Within The Building Premises.

Road Crossing  

 

 

Elements Within The Building Premises. 
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Public Toilets  

The toilet bowl should preferably be a stool type.  

At least one of the toilet bowls must have a handrail installed.  

The door should, as a rule, be outward-opening.  

The door lock must be easily operable. Also, an indication must be provided on the outside of the stall to show that the 
toilet is occupied.  

 

Bus Stops  

Two rows of guiding blocks for persons with impaired vision should be provided 300 mm, away from the bus stop 

pole on the sidewalk. 

The bus stop pole should be clearly visible after dark. 

The bus stop area should be equipped with a roof and bench. 

 

Information on the names of all stops along a bus route should be indicated inside the bus by displaying text in a 

suitable position. Preferably, this information should also be announced verbally. 

Information on a route and its final destination should be displayed outside the bus in large text, especially on its 

front and side. This information should be illuminated by an internal light to make it readable in the dark.  

 

Guiding blocks for persons with impaired vision 
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Taxi Stand  

Two rows of guiding blocks for person with impaired vision should be provided 300mm. away from the taxi stand 

pole on the sidewalk. 

The taxi stand pole should be visible after dark. 

For wheelchair users to be able to approach a taxi easily, sudden level difference from the taxi stand to the road 

need to be eliminated. 

 

It is recommended that taxis be adapted to allow passengers to get in and out of them while remaining seated in 

their wheelchairs.  

 

Telephone Booth  

Sufficient floor or ground space for a forward or parallel approach by a wheelchair user should be provided near 

telephone booths. 

The highest part of a telephone should be within reach of a seated person. 

Knee space should be provided under telephones. 
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Residential Buildings  

Essential areas for barrier free design standards for disabled other than the general building design standards are as 

follows:  

Street  

Shopping area  

Access to transportation  

Kitchen  

Bathroom  

Bedrooms  

Living rooms  

Windows and the view 

Street  

Before building any apartment house for the elderly and handicapped, it is advisable to note street conditions, access 

to transportation, proximity to shopping areas, and whether there are major obstacles between the apartment house 

and the shopping locations.  

Both wheelchair users and elderly handicapped persons have a common need of hard, nonslip, even street surface. 

Avoid loose gravel and provide continuing common surface not interrupted by steps or sudden changes in level, and 

other obstructions such as manhole covers, light or telephone poles. The street should be marked with signages in 

braille and visual signages at appropriate height to indicate the shopping area, apartment blocks, bus stop, taxi stand.  

Shopping Area  

It is not enough to design a barrier free building for the handicapped and elderly, one must also provide barrier free 

streets and shopping areas within the immediate vicinity if the residents are to as self sufficient as they would like an 

could be.  

There should not be any major crossing between the apartment block and shopping area. If unavoidable, some form of 

safe crossing, such as bridge r subway accessible by ramp and steps over or below the highway should be planned 

which people could get from one side of the road to the other. The shops should be accessible with all essential barrier 

free design elements such as ramped approach along with stepped approach, adequate space for landing, sufficiently 

wide corridor, signages, sliding or automatic door, guiding warning block, accessible counter, telephone booth, mail 

box, and toilet facilities.  

Access to transportation  

It is essential to accept that very few handicapped or elderly persons living in such a special housing are able to drive 

or have their own cars, because of their handicaps or age, or even for economic reasons. This means that both, groups 

which are required to take care for easy access to transportation facilities are as below.  

 Safe crossing facilities for persons with wheel chair and with impaired vision by providing acoustic signal and 

installing a safety zone on a wide road. 

 Provision of kerb ramp at appropriate location at the footpath. 

 Provision of guiding block at the starting and ending of crossing. 

 Accessible bus stop/taxi stand (refer transportation, details or bus stop/taxi stand). 

 Accessible sub way/over bridge (refer transportation, details of over bridge). 

 Accessible concourse, ticket booth of the railway station (refer transportation). 
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Kitchen 

 

Floor space should allow easy wheelchair movement between, worktop, sink and cooking stove. A 1500 mm min. 

width should be provided for wheelchair turns between counter and opposite wall. 

Worktops, sinks, and cooking area should be at the same level at a height of 780 mm - 800 mm high from floor. 

A knee room of 700 mm high should be provided under the sink. 

Base cabinets storage space with hinged doors and fixed or adjustable shelves should be avoided . Base cabinets 

are most usable with drawers of various depth. Pullout vertical units at one or both sides of the work centres are 

desirable. 

Maximum height of shelves over worktop is 1200 mm. 

A min. gap of 400 mm. should be provided between the edge of work top and top shelves. Side reach for low shelf 

height should be 300 mm. 

Living Room and Bedroom  

 

At least 1500 mm turning in space for wheel chair should be kept near all entry points to the living area. 

A living dining combination is preferable to a kitchen dining combination. 

A wheelchair requires at least 750 mm seating space at the dining table. 
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Sleeping - living room combinations are not recommended. Bed rooms for the wheelchair users need more floor 

area to provide wheelchair circulation. 

The bedroom layout should be such that the bed should not be in a corner of a wall. At least 900 mm should be 

provided for a wheelchair from the side of the wall for access and there should be large enough-space for transfer 

by a wheelchair user, or for a helper to assist in the transfer. 

The bed should be at a height from the ground that permits wheel chair turning under the bed. 

A min. 900 m width should be kept in front of bedroom closet and any other furniture. 

Clothes hanger rod should be at a height between 1050 mm - 1200 mm. The max. and min. height of shelf should 

be 1400 and 300 mm, and the recommended zone is from 450 mm to 1200 mm. 

Bathroom  

 

• The basin should be installed at a height and position for convenient access by wheelchair users. 

• The basin should have appropriate knee clearance and foot clearance space for wheelchair users. 

• Sufficient clear space for wheelchair users should be provided in front of the basin. 

• The mirror should be so installed as to permit its use by wheelchair users. 

• Shower cubicles should have seats whose width and height facilitate easy transfer by wheelchair users. 

• Shower cubicles should have grab rails at a height and position that allows for easy gripping by wheelchair 

users. 

• Shower cubicles should have call buttons or other signals devices at a height and position easily reached in 

an emergency. 

• Sufficient space should be provided beside shower cubicles for transfer by wheelchair users. 

• Shower doors, locks or catches should be of a type that can be opened from the outside in an emergency. 



• Shower doors should preferably be of sliding or outward opening type.

• These recommendations are relevant for communal bathing facilities for low incoming households.

• WC or toilet compartment should have enough floor space for wheelchair users

• The toilet bowl should be of a type (e.g. wall

wheelchair users.

• The seat of the toilet bowl should be a the correct height for wheelchair users.

• WC compartments should have sup

persons with physical disabilities. Upward

from a wheelchair.

• A toilet paper dispenser should be so installed as to b

sitting on the toilet.

• Fittings, such as soap dispenser, electric hand dryer and mirror, should be low enough or a wheelchair user 

to use comfortably.

• The wash basin should be at a height that is easily a

• Level-type taps should be installed to wash basins.

• Floor finishes should be of non

• Doors should be either of the sliding or outward

• Locks to toilet doors or cubicles should be of a type that can
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Shower doors should preferably be of sliding or outward opening type.

These recommendations are relevant for communal bathing facilities for low incoming households.

WC or toilet compartment should have enough floor space for wheelchair users

The toilet bowl should be of a type (e.g. wall-hung) and in such a position as to permit easy approach by 

wheelchair users. 

The seat of the toilet bowl should be a the correct height for wheelchair users.

WC compartments should have support rails at a position and height suitable for wheelchair users and other 

persons with physical disabilities. Upward-folding support bars are recommended to allow lateral transfer 

from a wheelchair. 

A toilet paper dispenser should be so installed as to b

sitting on the toilet. 

Fittings, such as soap dispenser, electric hand dryer and mirror, should be low enough or a wheelchair user 

to use comfortably. 

The wash basin should be at a height that is easily a

type taps should be installed to wash basins.

Floor finishes should be of non-slip material. 

Doors should be either of the sliding or outward-opening type.

Locks to toilet doors or cubicles should be of a type that can

545 

Shower doors should preferably be of sliding or outward opening type. 

These recommendations are relevant for communal bathing facilities for low incoming households.

 

WC or toilet compartment should have enough floor space for wheelchair users to enter and exit.

hung) and in such a position as to permit easy approach by 

The seat of the toilet bowl should be a the correct height for wheelchair users. 

port rails at a position and height suitable for wheelchair users and other 

folding support bars are recommended to allow lateral transfer 

A toilet paper dispenser should be so installed as to be easily used by a person with physical impairments 

Fittings, such as soap dispenser, electric hand dryer and mirror, should be low enough or a wheelchair user 

The wash basin should be at a height that is easily accessible for wheelchair users. 

type taps should be installed to wash basins. 

opening type. 

Locks to toilet doors or cubicles should be of a type that can be opened from outside in case of emergency.

 

These recommendations are relevant for communal bathing facilities for low incoming households. 

to enter and exit. 

hung) and in such a position as to permit easy approach by 

port rails at a position and height suitable for wheelchair users and other 

folding support bars are recommended to allow lateral transfer 

e easily used by a person with physical impairments 

Fittings, such as soap dispenser, electric hand dryer and mirror, should be low enough or a wheelchair user 

be opened from outside in case of emergency. 
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Guest House  

 

 

 

Adequate space is required for a wheelchair user to transfer from the wheelchair to a toilet seat.  

For details of Bathroom and Bedroom, refer details of Bed Room and Bathroom of Residential Buildings.  

Auditorium  

 

• Applies to wheelchair spaces in auditoria, assembly halls, theatres and similar facilities. 

• Accessible seating space should be provided in a variety of locations to give persons with physical disabilities 
a choice. 

 



547 

Plan view of guest seating arrangement  

 

Parks  

 

Park road  

• These should be no difference in level around an approach to a park and park roads. If a level difference is 

unavoidable, a ramp or a staircase plus a ramp is needed. 

• A level landing should be provided before and after the change in level. 

- For ramp, see the guidelines for "Ramps". 

 

- For stairs, see the guidelines for "Steps and Stairs".  

• Paved surfaces should be made of a non-slip material. 

• At locations where there is a difference in level, such as stairs, the surface materials should be changed using 

a colour contrast scheme and guiding blocks. 

• Approaches and pathways should be wide enough for wheelchair users (min. 900 m. with regular passing 

places 1800 mm. wide) 

• Drainage ditches should not be constructed in park road areas. If a drainage ditch has to be constructed, a 

ditch cover should be provided. 

• Slots in ditch/drain covers must be narrow enough so as not to risk crutched or the tyres of wheelchairs 

being stuck.  

• An information board with information about the facility should be provided for persons with impaired 

hearing. The board should be designed to be easily legible by using sufficiency large text size, distinct contrast 

and illumination. The information should also be in Braille. 

• Benches, dustbins ad drinking fountains should be installed with adequate space around them for wheelchair 

users to maneuver. 

• Benches should be installed along the side of par roads. 



• Guiding blocks should be provided for persons with a visual impairment.

• A space should be provided for wheelchair users at tables.

• A space should be provided for wheelchair user for access to and from the tables.

Approach to Station

• The approach should not have a difference in 

ramp plus staircase.

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

and Stairs").

Paved Surfaces  

• Pathways should be constructed o

where staircases meet floors, it is desirable that the appearance of the surface material be changed using 

colour contrast both immediately before and after that area.

• The approac
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Guiding blocks should be provided for persons with a visual impairment.

Restaurant

Access to table

A space should be provided for wheelchair users at tables.

A space should be provided for wheelchair user for access to and from the tables.

Railway Stations

Approach to Station  

The approach should not have a difference in level. If a level difference is unavoidable, install a ramp or a 

ramp plus staircase.  

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

and Stairs").  

Pathways should be constructed of non-slip material. At places where there is a difference in level, such as 

where staircases meet floors, it is desirable that the appearance of the surface material be changed using 

colour contrast both immediately before and after that area.

The approach pathway should have guiding blocks for persons with impaired vision (see "Guiding Blocks").
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Guiding blocks should be provided for persons with a visual impairment. 

staurant  

 

Access to table 

 

 

A space should be provided for wheelchair users at tables. 

A space should be provided for wheelchair user for access to and from the tables. 

Railway Stations  

level. If a level difference is unavoidable, install a ramp or a 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

slip material. At places where there is a difference in level, such as 

where staircases meet floors, it is desirable that the appearance of the surface material be changed using 

colour contrast both immediately before and after that area. 

h pathway should have guiding blocks for persons with impaired vision (see "Guiding Blocks").

level. If a level difference is unavoidable, install a ramp or a 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

slip material. At places where there is a difference in level, such as 

where staircases meet floors, it is desirable that the appearance of the surface material be changed using 

h pathway should have guiding blocks for persons with impaired vision (see "Guiding Blocks"). 



• If the approach pathway is parallel to a road for vehicles, enhance the safety of pedestrians by installing 

guard rails.

Platform Entrances and Exits

• The station

ramp or a ramp plus staircase.

 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

and Stairs").

• It is desirable that space be marked out near the entrance/exit for vehicles carrying wheelchair users.

 

(For other details about parking lots, see "Parking/Space").

Reservation or Information Counters

• Reservation or information counters should have 

• Counter heights should not be in excess of 850 mm.

Concourse  

• The width of the concourse should be

• The concourse should not have a difference in level. If a level difference is unavoidable, in

ramp plus staircase.

 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

and Stairs").

• The floor surface of a concourse should be made of a non

in level such as stairs, it is desirable that the appearance of the surface material be changed using colour 

contrast. 

• Ensure that columns, signboards, and other fixtures do not protrude from wall surfaces (see "Protruding 

Objects" Ref. Pag

• Install guiding blocks on the concourse for persons with impaired vision (see "Guiding Blocks" Ref. Page No. 

46).  

549

If the approach pathway is parallel to a road for vehicles, enhance the safety of pedestrians by installing 

guard rails. 

Platform Entrances and Exits  

The station entrance/exit should not have a difference in level. If a level difference is unavoidable, install a 

ramp or a ramp plus staircase. 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

and Stairs").  

It is desirable that space be marked out near the entrance/exit for vehicles carrying wheelchair users.

(For other details about parking lots, see "Parking/Space").

Reservation or Information Counters  

Reservation or information counters should have unobstructed approaches for wheelchair users.

Counter heights should not be in excess of 850 mm.

The width of the concourse should be-at least 1800 mm.

The concourse should not have a difference in level. If a level difference is unavoidable, in

ramp plus staircase. 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

and Stairs"). 

The floor surface of a concourse should be made of a non

in level such as stairs, it is desirable that the appearance of the surface material be changed using colour 

Ensure that columns, signboards, and other fixtures do not protrude from wall surfaces (see "Protruding 

Objects" Ref. Page No.33). 

Install guiding blocks on the concourse for persons with impaired vision (see "Guiding Blocks" Ref. Page No. 

549 

If the approach pathway is parallel to a road for vehicles, enhance the safety of pedestrians by installing 

entrance/exit should not have a difference in level. If a level difference is unavoidable, install a 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

 

It is desirable that space be marked out near the entrance/exit for vehicles carrying wheelchair users.

(For other details about parking lots, see "Parking/Space").  

unobstructed approaches for wheelchair users.

Counter heights should not be in excess of 850 mm. 

at least 1800 mm. 

The concourse should not have a difference in level. If a level difference is unavoidable, in

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

The floor surface of a concourse should be made of a non-slip material. At places, where there 

in level such as stairs, it is desirable that the appearance of the surface material be changed using colour 

Ensure that columns, signboards, and other fixtures do not protrude from wall surfaces (see "Protruding 

Install guiding blocks on the concourse for persons with impaired vision (see "Guiding Blocks" Ref. Page No. 

If the approach pathway is parallel to a road for vehicles, enhance the safety of pedestrians by installing 

entrance/exit should not have a difference in level. If a level difference is unavoidable, install a 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

It is desirable that space be marked out near the entrance/exit for vehicles carrying wheelchair users.  

unobstructed approaches for wheelchair users. 

The concourse should not have a difference in level. If a level difference is unavoidable, install a ramp, or a 

(The ramp should comply with the guidelines for "Ramps" and the stair should comply with those for "Steps 

slip material. At places, where there is a difference 

in level such as stairs, it is desirable that the appearance of the surface material be changed using colour 

Ensure that columns, signboards, and other fixtures do not protrude from wall surfaces (see "Protruding 

Install guiding blocks on the concourse for persons with impaired vision (see "Guiding Blocks" Ref. Page No. 



Stairs  

• For details, see the guidelines for "Steps and Stairs".

Lifts (Elevators)  

• install a lift (elevator) as a means to enabl

• For the lift (elevator), install two guiding blocks for persons with impaired vision 300 mm. away from the call 

button. 

• For other details, see "Lifts".

WC  

• Install a toilet and washstand suitable for 

Ticket Gates  

• At least one of the ticket gates should be wide enough to allow wheelchair users to pass through easily.

• One of the ticket gates

• For other details, see "Guiding Blocks".

550

For details, see the guidelines for "Steps and Stairs".

install a lift (elevator) as a means to enable passengers with disabilities to move between floors.

For the lift (elevator), install two guiding blocks for persons with impaired vision 300 mm. away from the call 

For other details, see "Lifts". 

Install a toilet and washstand suitable for use by wheelchair users and other passengers.

Guiding blocks to ticket gates for persons with impaired vision

At least one of the ticket gates should be wide enough to allow wheelchair users to pass through easily.

One of the ticket gates should have a continuous line of guiding blocks for persons with impaired vision.

For other details, see "Guiding Blocks". 
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For details, see the guidelines for "Steps and Stairs".  

e passengers with disabilities to move between floors.

For the lift (elevator), install two guiding blocks for persons with impaired vision 300 mm. away from the call 

use by wheelchair users and other passengers.

 

Guiding blocks to ticket gates for persons with impaired vision  

At least one of the ticket gates should be wide enough to allow wheelchair users to pass through easily.

should have a continuous line of guiding blocks for persons with impaired vision.

 

e passengers with disabilities to move between floors. 

For the lift (elevator), install two guiding blocks for persons with impaired vision 300 mm. away from the call 

use by wheelchair users and other passengers.  

At least one of the ticket gates should be wide enough to allow wheelchair users to pass through easily. 

should have a continuous line of guiding blocks for persons with impaired vision. 



Ticket Vending Machines 

• The coin slot should be at a suitable height for easy insertion of coins by wheelchair user

• A knee recess beneath the ticket vending machines should be provided.

• Install guiding blocks for persons with impaired vision 300 mm. away from the ticket vending machine.

• The fare buttons, cancel buttons and other information buttons should be written 
relief pattern.

Platforms  

• The platform should have one row of dotted guiding blocks for persons with impaired vision, 800 mm. or more 

from the edge.

• The paved surface of the platform must be made with a non

• Stairs, kiosks and dustbins on the platform must not hinder the clear passage of persons with impaired vision 

and wheelchair users.

• A bench should be installed on the 
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Ticket gates

Ticket Vending Machines  

The coin slot should be at a suitable height for easy insertion of coins by wheelchair user

A knee recess beneath the ticket vending machines should be provided.

Install guiding blocks for persons with impaired vision 300 mm. away from the ticket vending machine.

The fare buttons, cancel buttons and other information buttons should be written 
relief pattern. 

Plan view of platform

Level difference and clearance between car door and platform.

The platform should have one row of dotted guiding blocks for persons with impaired vision, 800 mm. or more 

from the edge. 

The paved surface of the platform must be made with a non

Stairs, kiosks and dustbins on the platform must not hinder the clear passage of persons with impaired vision 

and wheelchair users. 

A bench should be installed on the platform, having guiding block around it.
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Ticket gates  

The coin slot should be at a suitable height for easy insertion of coins by wheelchair user

A knee recess beneath the ticket vending machines should be provided. 

Install guiding blocks for persons with impaired vision 300 mm. away from the ticket vending machine.

The fare buttons, cancel buttons and other information buttons should be written in Braille or in a distinct 

 

Plan view of platform  

 

 

Level difference and clearance between car door and platform.  

The platform should have one row of dotted guiding blocks for persons with impaired vision, 800 mm. or more 

The paved surface of the platform must be made with a non-slip material.  

Stairs, kiosks and dustbins on the platform must not hinder the clear passage of persons with impaired vision 

platform, having guiding block around it. 

 

The coin slot should be at a suitable height for easy insertion of coins by wheelchair users. 

Install guiding blocks for persons with impaired vision 300 mm. away from the ticket vending machine. 

in Braille or in a distinct 

The platform should have one row of dotted guiding blocks for persons with impaired vision, 800 mm. or more 

Stairs, kiosks and dustbins on the platform must not hinder the clear passage of persons with impaired vision 



Railway and subway car doors 

• Car doors should be wide enough for wheelchair users (minimum 900 mm).

• The gap between car doors and the platform sh

Aisles  

• Aisles should be wide enough for the passage of wheelchair users.

Wheelchair Space  

• A space for a wheelchair should be made available at the side of the door.

• The space should be indicated inside and outside 

wheelchair accessibility.

• Install a ring

Information  

• The information board should be made easily readable by using sufficient

and illumination.

• It is desirable that in addition to a printed version of train schedule, table of fares and other travel 

information also be in Braille.

• For hearing impaired persons an electronic sign board of approp

each platform at conspicuous location for all announcements made by the railways.

Information signs and announcements

Install a map of train routes

Announce and provide in each 
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Wheelchair space and information sign inside the car

Platform

Railway and subway car doors  

Car doors should be wide enough for wheelchair users (minimum 900 mm).

The gap between car doors and the platform should be reduced to an absolute minimum.

Aisles should be wide enough for the passage of wheelchair users.

 

A space for a wheelchair should be made available at the side of the door.

The space should be indicated inside and outside 

wheelchair accessibility. 

Install a ring-strap or other appropriate safety grip for wheelchair users to hold on to.

The information board should be made easily readable by using sufficient

and illumination. 

It is desirable that in addition to a printed version of train schedule, table of fares and other travel 

information also be in Braille. 

For hearing impaired persons an electronic sign board of approp

each platform at conspicuous location for all announcements made by the railways.

Information boards in concourse

Information signs and announcements  

Install a map of train routes 

Announce and provide in each car a visual display of the names of stations and route.
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Wheelchair space and information sign inside the car 

 

 

Platform  

Car doors should be wide enough for wheelchair users (minimum 900 mm). 

ould be reduced to an absolute minimum.

Aisles should be wide enough for the passage of wheelchair users. 

A space for a wheelchair should be made available at the side of the door. 

The space should be indicated inside and outside the car by using the universally recognized symbol for 

strap or other appropriate safety grip for wheelchair users to hold on to. 

The information board should be made easily readable by using sufficiently large text size, distinct contrast 

It is desirable that in addition to a printed version of train schedule, table of fares and other travel 

For hearing impaired persons an electronic sign board of appropriate size & height should be displayed on 

each platform at conspicuous location for all announcements made by the railways. 

 

Information boards in concourse 

car a visual display of the names of stations and route.  

ould be reduced to an absolute minimum. 

the car by using the universally recognized symbol for 

ly large text size, distinct contrast 

It is desirable that in addition to a printed version of train schedule, table of fares and other travel 

riate size & height should be displayed on 
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Wheelchair space inside the car  

Seats  

An appropriate numbers of designated seats for passengers with disabilities and for elderly should be provided 

near doors.  

  
C.R. RAVINDRA 

Under Secretary to Government 
Urban Development Department 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, d£ÀªÀj 29, 2011 (ªÀiÁWÀ 9, ±ÀPÀ ªÀµÀð 1932) £ÀA. 170 
  

 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ 
 

PÀ£ÁðlPÀ gÁdå À̧ºÀPÁgÀ ªÀiÁgÁl ªÀÄAqÀ½ PÀlÖqÀ (»A s̈ÁUÀ) 1£ÉÃ ªÀÄºÀr 
£ÀA. 8, PÀ¤ßAUï ºÁåA gÀ̧ ÉÛ. ¨ÉAUÀ¼ÀÆgÀÄ-560052 

 
DzÉÃ±À  

¸ÀASÉå: gÁZÀÄD.286.EAiÀÄÄ©.2010, É̈AUÀ¼ÀÆgÀÄ ¢£ÁAPÀ: 29-01-2011 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀªÀÅ F DzÉÃ±ÀzÀ C£ÀÄ§AzsÀzÀ°ègÀÄªÀ £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À ªÁqÀÄðUÀ½°è vÉgÀªÁVgÀÄªÀ ¸ÀzÀ̧ Àå 

¸ÁÜ£ÀUÀ½UÉ F PÉ¼ÀUÉ £ÀªÀÄÆ¢¹gÀÄªÀ ZÀÄ£ÁªÀuÁ ªÉÃ¼Á¥ÀnÖAiÀÄAvÉ G¥ÀZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ À®Ä DzÉÃ²¹zÉ. 

ZÀÄ£ÁªÀuÁ ªÉÃ¼Á ¥ÀnÖ 

1 f¯Áè¢üPÁjUÀ¼ÀÄ ZÀÄ£ÁªÀuÁ C¢ü¸ÀÆZÀ£ÉAiÀÄ£ÀÄß ºÉÆgÀr¸ÀÄªÀ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 08-02-2011 
ªÀÄAUÀ¼ÀªÁgÀ 

2 £ÁªÀÄ¥ÀvÀæUÀ¼À£ÀÄß ¸À°ȩ̀ À®Ä PÉÆ£ÉAiÀÄ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 15-02-2011 
ªÀÄAUÀ¼ÀªÁgÀ 

3 £ÁªÀÄ¥ÀvÀæUÀ¼À£ÀÄß ¥Àj²Ã°¸ÀÄªÀ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 17-02-2011  
UÀÄgÀÄªÁgÀ 

4 GªÉÄÃzÀÄªÁjPÉUÀ¼À£ÀÄß »AvÉUÉzÀÄPÉÆ¼Àî®Ä PÉÆ£ÉAiÀÄ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 19-02-2011 
±À¤ªÁgÀ 

5 ªÀÄvÀzÁ£À CªÀ±Àå«zÀÝgÉ, ªÀÄvÀzÁ£ÀªÀ£ÀÄß £ÀqȨ́ À ¨ÉÃPÁzÀ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 27-02-2011 
s̈Á£ÀÄªÁgÀ 

6 ªÀÄvÀzÁ£ÀzÀ ¸ÀªÀÄAiÀÄ É̈½UÉÎ 7.00 WÀAmÉ¬ÄAzÀ ¸ÁAiÀÄAPÁ® 5.00 WÀAmÉªÀgÉUÉ 27-02-2011 

s̈Á£ÀÄªÁgÀ 

7 
ªÀÄgÀÄ ªÀÄvÀzÁ£À EzÀÝ°è ªÀÄvÀzÁ£ÀzÀ ¸ÀªÀÄAiÀÄ ¨É½UÉÎ 7.00 WÀAmÉ¬ÄAzÀ ¸ÁAiÀÄAPÁ® 5.00 
WÀAmÉªÀgÉUÉ 

28-02-2011 
¸ÉÆÃªÀÄªÁgÀ 

8 ªÀÄvÀUÀ¼À JtÂPÉAiÀÄÄ É̈½UÉÎ 8.00 WÀAmÉ¬ÄAzÀ (vÁ®ÆèPÀÄ PÉÃAzÀæUÀ¼À°è) 01-03-2011 
ªÀÄAUÀ¼ÀªÁgÀ 

9 ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß AiÀiÁªÀ ¢£ÁAPÀPÉÌ ªÀÄÄAZÉ ªÀÄÄPÁÛAiÀÄUÉÆ½¸À̈ ÉÃPÉÆÃ D ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 03-03-2011 
UÀÄgÀÄªÁgÀ 
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f¯Áè¢üPÁjAiÀÄªÀgÀÄ DAiÉÆÃUÀªÀÅ DzÉÃ²¹zÀ ZÀÄ£ÁªÀuÁ ªÉÃ¼Á ¥ÀnÖAiÀÄ£ÀÄß C£ÀÄ¸Àj¹ PÀ£ÁðlPÀ ªÀÄÄ¤¹¥Á°n (J É̄PÀë£ï D¥sï 
PË¤ì®gïì) ¤AiÀÄªÀÄUÀ¼ÀÄ 1977 gÀ ¤AiÀÄªÀÄ 8 gÀ ¥ÀæPÁgÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ£ÀÄß ºÉÆgÀr¸ÀvÀPÀÌzÀÄÝ. ºÁUÉ ºÉÆgÀr¸À̄ ÁzÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ£ÀÄß CzÉÃ 
¢£ÀzÀAzÀÄ «±ÉÃµÀ gÁdå ¥ÀvÀæzÀ°è ¥ÀæPÀn¸ÀvÀPÀÌzÀÄÝ. ¥ÀæPÀnvÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ ¥ÀæwUÀ¼À£ÀÄß f¯Áè¢üPÁj PÀbÉÃj, ¸ÀA§AzsÀ¥ÀlÖ £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ 
¸ÀA¸ÉÜAiÀÄ PÀbÉÃj ºÁUÀÆ E¤ßvÀgÀ ªÀÄÄRå ¸ÀÜ¼ÀUÀ¼À°èAiÀÄÆ ¸ÀºÁ ¥ÀæzÀ²ð¸ÀvÀPÀÌzÀÄÝ. C¢ü¸ÀÆZÀ£ÉAiÀÄ ¥ÀæwAiÀÄ£ÀÄß ZÀÄ£ÁªÀuÁ¢üPÁjUÀ½UÉ 
PÀ¼ÀÄ»¹PÉÆlÄÖ CzÉÃ ¢£ÀzÀAzÀÄ ¥Àæ¥ÀvÀæ-1J gÀ°è ZÀÄ£ÁªÀuÁ £ÉÆÃnÃ¸À£ÀÄß ¥ÀæPÀn¸ÀÄªÀAvÉ ¸ÀÆZÀ£ÉUÀ¼À£ÀÄß ¤ÃqÀvÀPÀÌzÀÄÝ. ZÀÄ£ÁªÀuÉ £ÀqÉAiÀÄÄªÀ 
«µÀAiÀÄªÀ£ÀÄß ¸ÁªÀðd¤PÀgÀ ªÀiÁ»wUÁV ¢£À¥ÀwæPÉUÀ¼À°è ºÁUÀÆ ¸ÀÜ½ÃAiÀÄ ¥ÀwæPÉUÀ¼À°è (ªÉZÀÑ ¨ÁgÀzÀAvÉ) ¥ÀæPÀn¸À®Ä J¯Áè PÀæªÀÄUÀ¼À£ÀÄß 
vÉUÉzÀÄPÉÆ¼ÀÄîªÀÅzÀÄ. ZÀÄ£ÁªÀuÁ¢üPÁj/ ¸ÀºÁAiÀÄPÀ ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼À£ÀÄß £ÉÃ«Ä¹ £ÉÃªÀÄPÁw DzÉÃ±ÀªÀ£ÀÄß DAiÉÆÃUÀPÉÌ PÀ¼ÀÄ»¸ÀÄªÀÅzÀÄ. 

¸ÀzÁZÁgÀ ¸ÀA»vÉAiÀÄÄ gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀªÀÅ ZÀÄ£ÁªÀuÁ ªÉÃ¼Á¥ÀnÖAiÀÄ£ÀÄß ¥ÀæPÀn¸ÀÄªÀ ¢£ÁAPÀ¢AzÀ̄ ÉÃ CAzÀgÉ 

¢£ÁAPÀ: 29-01-2011 jAzÀ eÁjUÉ §A¢zÀÄÝ, ZÀÄ£ÁªÀuÁ ¥ÀæQæAiÉÄAiÀÄÄ ªÀÄÄPÁÛAiÀÄUÉÆ¼ÀÄîªÀªÀgÉUÉ CAzÀgÉ ¢£ÁAPÀ: 03-03-2011 ªÀgÉUÉ 
eÁjAiÀÄ°ègÀÄvÀÛzÉ. ªÀÄvÀÄÛ G¥À ZÀÄ£ÁªÀuÉ £ÀqÉAiÀÄÄªÀ £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜ ªÁrð£À ªÁå¦ÛUÉ ªÀiÁvÀæ C£Àé¬Ä¸ÀÄvÀÛzÉ. f¯Áè¢üPÁjUÀ¼ÀÄ 
¸ÀzÁZÁgÀ ¸ÀA»vÉAiÀÄÄ AiÀiÁªÀÅzÉÃ jÃwAiÀÄ®Æè G®èAWÀ£ÉAiÀiÁUÀzÀAvÉ £ÉÆÃrPÉÆ¼ÀîvÀPÀÌzÀÄÝ.  

DzÉÃ±Á£ÀÄ¸ÁgÀ, 

¹.Dgï.gÉÃªÀtÚ 
C¢üÃ£À PÁAiÀÄðzÀ²ð 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ  
««zsÀ PÁgÀtUÀ½AzÀ vÉgÀªÁzÀ À̧zÀ À̧å ¸ÁÜ£ÀUÀ¼À «ªÀgÀ 

PÀæ. À̧A f É̄è £ÀUÀgÀ À̧Ü½ÃAiÀÄ À̧A Ȩ́ÜAiÀÄ ºÉ À̧gÀÄ ªÁqïð À̧ASÉå 

1 2 3 4 

1 §¼Áîj ¥ÀlÖt ¥ÀAZÁAiÀÄw PÀªÀÄ¯Á¥ÀÄgÀ 18 

2 zsÁgÀªÁqÀ ¥ÀlÖt ¥ÀAZÁAiÀÄw PÀ®WÀlV 3 

3 ©eÁ¥ÀÄgÀ ¥ÀÄgÀ̧ À̈ sÉ EAr 7 

4 gÁAiÀÄZÀÆgÀÄ £ÀUÀgÀ̧ À̈ sÉ gÁAiÀÄZÀÆgÀÄ 14 

5 ºÁ¸À£À £ÀUÀgÀ̧ À̈ sÉ ºÁ¸À£À 26 

  £ÀUÀgÀ̧ À̈ sÉ ºÁ¸À£À 9 

6 ¨ÁUÀ®PÉÆÃmÉ ¥ÀÄgÀ̧ À̈ sÉ ¨ÁzÁ«Ä 5 

  ¥ÀlÖt ¥ÀAZÁAiÀÄw PÉgÀÆgÀÄ 4 

  £ÀUÀgÀ̧ À̈ sÉ gÀ§PÀ«§£ÀºÀnÖ 11 

  ¥ÀÄgÀ̧ À̈ sÉ ªÀÄÄzsÉÆÃ¼À 13 

  ¥ÀÄgÀ̧ À̈ sÉ ªÀÄÄzsÉÆÃ¼À 27 

7 avÀæzÀÄUÀð £ÀUÀgÀ̧ À̈ sÉ avÀæzÀÄUÀð 8 

  ¥ÀÄgÀ̧ À̈ sÉ ºÉÆ¸ÀzÀÄUÀð 23 

  ¥ÀlÖt ¥ÀAZÁAiÀÄw ºÉÆ¼À̄ ÉÌgÉ 15 

8 AiÀiÁzÀVj £ÀUÀgÀ̧ À̈ sÉ AiÀiÁzÀVj 12 

9 É̈¼ÀUÁ« ¥ÀÄgÀ̧ À̈ sÉ gÁªÀÄzÀÄUÀð 9 

  ¥ÀÄgÀ̧ À̈ sÉ gÁªÀÄzÀÄUÀð 14 

  £ÀUÀgÀ̧ À̈ sÉ ¤¥ÁàtÂ 24 

10 PÉÆqÀUÀÄ ¥ÀlÖt ¥ÀAZÁAiÀÄw «ÃgÁd¥ÉÃmÉ 12 

11 UÀÄ®âUÁð ¥ÀlÖt ¥ÀAZÁAiÀÄw C¥sÀd®¥ÀÄgÀ 3 

  ¥ÀlÖt ¥ÀAZÁAiÀÄw C¥sÀd®¥ÀÄgÀ 15 

 
¹.Dgï.gÉÃªÀtÚ 

C¢üÃ£À PÁAiÀÄðzÀ²ð 
gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, d£ÀªÀj 31, 2011 (ªÀiÁWÀ 11, ±ÀPÀ ªÀµÀð 1932) £ÀA. 171 
  

 
 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
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2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ-560 027 
wzÉÆÝÃ É̄ 

¸ÀASÉå ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/38-1/2010-11, ¢£ÁAPÀ: 29-01-2011 
  PÉÆÃ¯ÁgÀ f É̄è PÉÆÃ¯ÁgÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀA§A¢ü¹zÀAvÉ C¢ü¸ÀÆZÀ£É ¸ÀASÉå ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/38-1/2010-11 
¢£ÁAPÀ 11-01-2011 gÀ°èAiÀÄ C£ÀÄ§AzsÀzÀ PÀæªÀÄ ¸ÀASÉå 15 £ÀÄß F PÉ¼ÀV£ÀAvÉ wzÀÄÝ¥Àr ªÀiÁqÀ̄ ÁVzÉ.  

  f É̄è B PÉÆÃ¯ÁgÀ             vÁ®ÆèPÀÄ B PÉÆÃ¯ÁgÀ 
 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ  ¥ÀAZÁAiÀÄw ¥ÁæzÉÃ²PÀ 
ZÀÄ£ÁªÀuÁ PÉëÃvÀæzÀ ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å  
¸ÁÜ£ÀzÀ ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 
²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 

15 15-ªÀÄÄzÀÄªÀwÛ  
C£ÀÄ¸ÀÆavÀ eÁw 

(ªÀÄ»¼É) 

JA.¸ÀgÀ̧ Àéw PÉÆÃA J£ï.ªÀÄÄ¤PÀÈµÀÚ¥Àà, 
ªÀqÀUÉgÉ, ªÀÄÄzÀÄªÀwÛ(C) PÉÆÃ¯ÁgÀ 
vÁ®ÆèPÀÄ. 

¥ÀPÉëÃvÀgÀ 

PÉ.J¸ï.¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ, 

É̈AUÀ¼ÀÆgÀÄ. 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, d£ÀªÀj 31, 2011 (ªÀiÁWÀ 11, ±ÀPÀ ªÀµÀð 1932) £ÀA. 172 
  
 

¹§âA¢ ªÀÄvÀÄÛ DqÀ½vÀ ¸ÀÄzsÁgÀuÉ ¸ÀaªÁ®AiÀÄ 
C¢s¸ÀÆZÀ£É 

¸ÀASÉå:  ¹D¸ÀÄE 22  ¸ÉÃE« 2010, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ:  31.1.2011. 

  PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÁ (ªÀVÃðPÀgÀt, ¤AiÀÄAvÀçt ªÀÄvÀÄÛ ªÉÄÃ®ä£À«) ¤AiÀÄªÀÄUÀ¼ÀÄ 1957, EzÀ£ÀÄß ªÀÄvÀÛµÀÄÖ wzÀÄÝ¥Àr 
ªÀiÁqÀÄªÀÅzÀPÉÌ ¢£ÁAPÀ 6.1.2011 gÀ C¢s¸ÀÆZÀ£É ¸ÀASÉå: ¹D¸ÀÄE 22 ¸ÉÃE« 2010 gÀ°è ¥ÀçPÀn¹gÀÄªÀ F ªÀÄÄA¢£À ¤AiÀÄªÀÄUÀ¼À PÀgÀqÀ£ÀÄß 
C¢sPÀÈvÀ gÁdå¥ÀvÀçzÀ°è EzÀgÀ ¥ÀçPÀluÉAiÀÄ ¢£ÁAPÀ¢AzÀ ºÀ¢£ÉÊzÀÄ ¢£ÀUÀ¼ÉÆ¼ÀUÁV CzÀjAzÀ ¨Á¢svÀgÁUÀÄªÀ ¸ÀA s̈ÀªÀ«gÀÄªÀ J®è ªÀåQÛUÀ½AzÀ 

DPÉëÃ¥ÀuÉUÀ¼À£ÀÄß ªÀÄvÀÄÛ ¸À®ºÉUÀ¼À£ÀÄß DºÁé¤¹ ¢£ÁAPÀ 6.1.2011 gÀ PÀ£ÁðlPÀ gÁdå¥ÀvÀçzÀ s̈ÁUÀ-IVJ (¸ÀASÉå: 11) gÀ°è PÀ£ÁðlPÀ gÁdå 
¹«¯ï ¸ÉÃªÉUÀ¼À C¢s¤AiÀÄªÀÄ, 1978 (1990 gÀ PÀ£ÁðlPÀ C¢s¤AiÀÄªÀÄ 14)gÀ 3£ÉÃ ¥ÀçPÀgÀtzÀ  (2) £ÉÃ G¥À ¥ÀçPÀgÀtzÀ (J) RAqÀzÀ 
ªÀÄÆ®PÀ CUÀvÀå¥Àr¸À̄ ÁzÀAvÉ  ¥ÀçPÀn¸À̄ ÁVgÀÄªÀÅzÀjAzÀ; 

  ¸ÀzÀj gÁdå¥ÀvÀçªÀ£ÀÄß 6.1.2011 gÀAzÀÄ ¸ÁªÀðd¤PÀjUÉ ® s̈ÀåªÁUÀÄªÀAvÉ ªÀiÁrgÀÄªÀÅzÀjAzÀ; 

  ªÀÄvÀÄÛ, ¸ÀzÀj PÀgÀr£À §UÉÎ AiÀiÁªÀÅzÉÃ DPÉëÃ¥ÀuÉ/¸À®ºÉUÀ¼ÀÄ gÁdå ¸ÀPÁðgÀzÀ°è ¹éÃPÀÈvÀªÁVgÀÄªÀÅ¢®è;  

  DzÀÝjAzÀ, FUÀ PÀ£ÁðlPÀ gÁdå ¹«¯ï ¸ÉÃªÉUÀ¼À C¢s¤AiÀÄªÀÄ, 1978 (1990 gÀ PÀ£ÁðlPÀ C¢s¤AiÀÄªÀÄ, 14)gÀ 8£ÉÃ 
¥ÀçPÀgÀtzÉÆA¢UÉ N¢PÉÆAqÀ 3£ÉÃ ¥ÀçPÀgÀtzÀ (1)£ÉÃ G¥À ¥ÀçPÀgÀtzÀ ªÀÄÆ®PÀ ¥ÀçzÀvÀÛªÁzÀ C¢sPÁgÀUÀ¼À£ÀÄß ZÀ̄ Á¬Ä¹, PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ 
F ªÀÄÆ®PÀ F PÉ¼ÀPÀAqÀ ¤AiÀÄªÀÄUÀ¼À£ÀÄß gÀa¸ÀÄvÀÛzÉ, JAzÀgÉ:- 

¤AiÀÄªÀÄUÀ¼ÀÄ 
 1. ²Ã¶ðPÉ ªÀÄvÀÄÛ ¥ÁçgÀA¨sÀ:-  (1) F ¤AiÀÄªÀÄUÀ¼À£ÀÄß PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÁ (ªÀVÃðPÀgÀt, ¤AiÀÄAvÀæt ªÀÄvÀÄÛ ªÉÄÃ®ä£À«) 
(wzÀÄÝ¥Àr) ¤AiÀÄªÀÄUÀ¼ÀÄ, 2011 JAzÀÄ PÀgÉAiÀÄvÀPÀÌzÀÄÝ. 

 (2) EªÀÅ C¢sPÀÈvÀ gÁdå¥ÀvÀçzÀ°è ¥ÀçPÀlªÁzÀ ¢£ÁAPÀ¢AzÀ eÁjUÉ  §gÀvÀPÀÌzÀÄÝ. 

 2. ¤AiÀÄªÀÄ 18 gÀ wzÀÄÝ¥Àr:- PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÁ (ªÀVÃðPÀgÀt, ¤AiÀÄAvÀçt ªÀÄvÀÄÛ ªÉÄÃ®ä£À«) ¤AiÀÄªÀÄUÀ¼ÀÄ 1957 gÀ ¤AiÀÄªÀÄ 
18 gÀ°è,    

(i) G¥À ¤AiÀÄªÀÄ (2) gÀ°è, RAqÀ (©) AiÀÄ£ÀÄß PÉÊ©qÀvÀPÀÌzÀÄÝ. 

(ii) G¥À ¤AiÀÄªÀÄ (3) gÀ°è,  £Á®Ì£ÉÃ ¥ÀgÀAvÀÄPÀªÀ£ÀÄß PÉÊ©qÀvÀPÀÌzÀÄÝ. 
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PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
 

¦. ªÀiÁPÀðAqÉÃAiÀÄ 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð 

¹§âA¢ ªÀÄvÀÄÛ DqÀ½vÀ ¸ÀÄzsÁgÀuÉ E¯ÁSÉ 
(¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼ÀÄ-2) 

 

PERSONNEL AND ADMINISTRATIVE  REFORMS SECRETARIAT 

NOTIFICATION 

No. DPAR 22 SDE 2010, Bangalore, Dated:  31.1.2011 

  Whereas the draft of the following rules further to amend the Karnataka Civil Services (Classification, Control 

and Appeal) Rules, 1957, was published as required by clause (a), sub-section (2) of section 3 of the Karnataka State 

Civil Services Act, 1978 (Karnataka Act 14 of 1990) in Notification No. DPAR 22 SDE 2010 dated 6.1.2011 in Part IV-A 

(No.11) of the Karnataka Gazette Extra-ordinary dated 6.1.2011, inviting objections and suggestions from all persons 

likely to be affected thereby within fifteen days from the date of its publication in the official Gazette. 

  Whereas, the said Gazette was made available to the public on 6.1.2011. 

  And whereas no objections and suggestions have been received in this behalf by the State Government.  

  Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 read with section 8 of the 

Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990) the Government of Karnataka hereby makes the 

following rules, namely:- 

RULES 

 1. Title and commencement:- (1) These rules may be called the Karnataka Civil Services (Classification, 

Control and Appeal) (Amendment) Rules, 2011. 

 (2) They shall come into force from the date of their publication in the official Gazette. 

 2. Amendment of Rule 18:- In rule 18 of the Karnataka Civil Services (Classification, Control and Appeal) 

Rules, 1957,-  

(i) in sub-rule (2), the clause (b) shall be omitted. 

(ii) in sub-rule (3) the fourth proviso shall be omitted. 

 

By Order and in the name of the  Governor of Karnataka, 
 

P. MARKANDEYA 
Under Secretary to Government 

Department of Personnel and Administrative 
Reforms (Service Rules-2). 

 

 
«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, d£ÀªÀj 31, 2011 (ªÀiÁWÀ 11, ±ÀPÀ ªÀµÀð 1932) £ÀA. 173 
  

 

PARLIAMENTARY AFFAIRS AND LEGISLATION SECRETARIAT 

NOTIFICATION 

No. DPAL 02 SAMVYAVI 2011, Bangalore, Dated : 31st January, 2011 

 The following Order made by the Governor is hereby published for general information:- 
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“ORDER 

 

 In exercise of the powers conferred upon me by sub-clause (a) of clause (2) of Article 174 of the Constitution of 

India, I, H.R. Bhardwaj, Governor of Karnataka do hereby prorogue the Karnataka Legislative Assembly. 

 
 

H.R. BHARDWAJ 
GOVERNOR OF KARNATAKA” 

 
 

By order and in the name of the Governor of Karnataka, 
 

G.K. BOREGOWDA 
Secretary to Government 

Department of Parliamentary Affairs and Legislation 
 
 
 

 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, d£ÀªÀj 31, 2011 (ªÀiÁWÀ 11, ±ÀPÀ ªÀµÀð 1932) £ÀA. 174 
  

 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ 
 

PÀ£ÁðlPÀ gÁdå À̧ºÀPÁgÀ ªÀiÁgÁl ªÀÄAqÀ½ PÀlÖqÀ (»A s̈ÁUÀ) 1£ÉÃ ªÀÄºÀr 
£ÀA. 8, PÀ¤ßAUï ºÁåA gÀ̧ ÉÛ. ¨ÉAUÀ¼ÀÆgÀÄ-560052 

 

DzÉÃ±À  

¸ÀASÉå gÁZÀÄD.286.EAiÀÄÄ©.2010, É̈AUÀ¼ÀÆgÀÄ ¢£ÁAPÀ: 31-01-2011 

«µÀAiÀÄ : §¼Áîj f É̄è ¥ÀlÖt ¥ÀAZÁ¬ÄvÀ PÀÆqÀèV ªÁqïð £ÀA. 13 ªÀÄvÀÄÛ PÉÆlÆÖgÀÄ ªÁqïð £ÀA. 7 PÉÌ 
G¥ÀZÀÄ£ÁªÀuÉ £ÀqȨ́ ÀÄªÀ §UÉÎ.  

G É̄èÃR : 1. DAiÉÆÃUÀzÀ DzÉÃ±À ¸ÀASÉå : gÁZÀÄD.286.EAiÀÄÄ©.2010 ¢£ÁAPÀ: 29-01-2011. 

  2. f¯Áè¢üPÁjUÀ¼ÀÄ, §¼Áîj f É̄è gÀªÀgÀ ¥ÀvÀæzÀ ¸ÀASÉå: PÀA.ZÀÄ£ÁªÀuÉ.72/2010-11 ¢£ÁAPÀ: 28-01-2011 
(DAiÉÆÃUÀzÀ ¹éÃPÀÈw ¢£ÁAPÀ: 31-01-2011) 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀªÀÅ G É̄èÃR(1) gÀ DzÉÃ±ÀzÀAvÉ ¢£ÁAPÀ: 29-01-2011 gÀ°è FUÁUÀ̄ ÉÃ £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À 
ªÁqÀÄðUÀ½°è vÉgÀªÁVgÀÄªÀ ¸ÀzÀ̧ Àå ¸ÁÜ£ÀUÀ½UÉ ZÀÄ£ÁªÀuÁ ªÉÃ¼Á¥ÀnÖAiÀÄAvÉ G¥ÀZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ À®Ä DzÉÃ²¸À̄ ÁVvÀÄÛ. G¯ÉèÃR (2) 
gÀ ¥Àæ¸ÁÛªÀ£ÉAiÀÄ£ÀÄß C£ÀÄ¸Àj¹ F PÉ¼ÀPÀAqÀ £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ½UÀÆ À̧ºÀ G¥ÀZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqÉ¸À®Ä DzÉÃ²¹zÉ. ªÉÃ¼Á¥ÀnÖ F 
PÉ¼ÀPÀAqÀAvÉ EzÉ. 

ZÀÄ£ÁªÀuÁ ªÉÃ¼Á ¥ÀnÖ 

1 f¯Áè¢üPÁjUÀ¼ÀÄ ZÀÄ£ÁªÀuÁ C¢ü¸ÀÆZÀ£ÉAiÀÄ£ÀÄß ºÉÆgÀr¸ÀÄªÀ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 08-02-2011 
ªÀÄAUÀ¼ÀªÁgÀ 

2 £ÁªÀÄ¥ÀvÀæUÀ¼À£ÀÄß ¸À°ȩ̀ À®Ä PÉÆ£ÉAiÀÄ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 15-02-2011 
ªÀÄAUÀ¼ÀªÁgÀ 

3 £ÁªÀÄ¥ÀvÀæUÀ¼À£ÀÄß ¥Àj²Ã°¸ÀÄªÀ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 17-02-2011 
UÀÄgÀÄªÁgÀ 

4 GªÉÄÃzÀÄªÁjPÉUÀ¼À£ÀÄß »AvÉUÉzÀÄPÉÆ¼Àî®Ä PÉÆ£ÉAiÀÄ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 19-02-2011 
±À¤ªÁgÀ 

5 ªÀÄvÀzÁ£À CªÀ±Àå«zÀÝgÉ, ªÀÄvÀzÁ£ÀªÀ£ÀÄß £ÀqȨ́ À ¨ÉÃPÁzÀ ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 27-02-2011 
s̈Á£ÀÄªÁgÀ 

6 ªÀÄvÀzÁ£ÀzÀ ¸ÀªÀÄAiÀÄ É̈½UÉÎ 7.00 WÀAmÉ¬ÄAzÀ ¸ÁAiÀÄAPÁ® 5.00 WÀAmÉªÀgÉUÉ 27-02-2011 

s̈Á£ÀÄªÁgÀ 
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7 
ªÀÄgÀÄ ªÀÄvÀzÁ£À EzÀÝ°è ªÀÄvÀzÁ£ÀzÀ ¸ÀªÀÄAiÀÄ ¨É½UÉÎ 7.00 WÀAmÉ¬ÄAzÀ ¸ÁAiÀÄAPÁ® 5.00 
WÀAmÉªÀgÉUÉ 

28-02-2011 
¸ÉÆÃªÀÄªÁgÀ 

8 ªÀÄvÀUÀ¼À JtÂPÉAiÀÄÄ É̈½UÉÎ 8.00 WÀAmÉ¬ÄAzÀ (vÁ®ÆèPÀÄ PÉÃAzÀæUÀ¼À°è) 01-03-2011 
ªÀÄAUÀ¼ÀªÁgÀ 

9 ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß AiÀiÁªÀ ¢£ÁAPÀPÉÌ ªÀÄÄAZÉ ªÀÄÄPÁÛAiÀÄUÉÆ½¸À̈ ÉÃPÉÆÃ D ¢£ÁAPÀ ªÀÄvÀÄÛ ¢£À 03-03-2011 
UÀÄgÀÄªÁgÀ 

 
««zsÀ PÁgÀtUÀ½AzÀ vÉgÀªÁzÀ À̧zÀ À̧å ¸ÁÜ£ÀUÀ¼À «ªÀgÀ 

PÀæ. 
¸ÀA 

f É̄è £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜAiÀÄ ºȨ́ ÀgÀÄ ªÁqïð ¸ÀASÉå 

1 2 3 4 

1 §¼Áîj ¥ÀlÖt ¥ÀAZÁAiÀÄw PÀÆrèV 13 

  ¥ÀlÖt ¥ÀAZÁAiÀÄw PÉÆlÆÖgÀÄ 7 

 f¯Áè¢üPÁjAiÀÄªÀgÀÄ DAiÉÆÃUÀªÀÅ DzÉÃ²¹zÀ ZÀÄ£ÁªÀuÁ ªÉÃ¼Á ¥ÀnÖAiÀÄ£ÀÄß C£ÀÄ¸Àj¹ PÀ£ÁðlPÀ ªÀÄÄ¤¹¥Á°n (J É̄PÀë£ï D¥sï 
PË¤ì®gïì) ¤AiÀÄªÀÄUÀ¼ÀÄ 1977 gÀ ¤AiÀÄªÀÄ 8 gÀ ¥ÀæPÁgÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ£ÀÄß ºÉÆgÀr¸ÀvÀPÀÌzÀÄÝ. ºÁUÉ ºÉÆgÀr¸À̄ ÁzÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ£ÀÄß CzÉÃ 
¢£ÀzÀAzÀÄ «±ÉÃµÀ gÁdå ¥ÀvÀæzÀ°è ¥ÀæPÀn¸ÀvÀPÀÌzÀÄÝ. ¥ÀæPÀnvÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ ¥ÀæwUÀ¼À£ÀÄß f¯Áè¢üPÁj PÀbÉÃj, ¸ÀA§AzsÀ¥ÀlÖ £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ 
¸ÀA¸ÉÜAiÀÄ PÀbÉÃj ºÁUÀÆ E¤ßvÀgÀ ªÀÄÄRå ¸ÀÜ¼ÀUÀ¼À°èAiÀÄÆ ¸ÀºÁ ¥ÀæzÀ²ð¸ÀvÀPÀÌzÀÄÝ. C¢ü¸ÀÆZÀ£ÉAiÀÄ ¥ÀæwAiÀÄ£ÀÄß ZÀÄ£ÁªÀuÁ¢üPÁjUÀ½UÉ 
PÀ¼ÀÄ»¹PÉÆlÄÖ CzÉÃ ¢£ÀzÀAzÀÄ ¥Àæ¥ÀvÀæ-1J gÀ°è ZÀÄ£ÁªÀuÁ £ÉÆÃnÃ¸À£ÀÄß ¥ÀæPÀn¸ÀÄªÀAvÉ ¸ÀÆZÀ£ÉUÀ¼À£ÀÄß ¤ÃqÀvÀPÀÌzÀÄÝ. ZÀÄ£ÁªÀuÉ £ÀqÉAiÀÄÄªÀ 
«µÀAiÀÄªÀ£ÀÄß ¸ÁªÀðd¤PÀgÀ ªÀiÁ»wUÁV ¢£À¥ÀwæPÉUÀ¼À°è ºÁUÀÆ ¸ÀÜ½ÃAiÀÄ ¥ÀwæPÉUÀ¼À°è (ªÉZÀÑ ¨ÁgÀzÀAvÉ) ¥ÀæPÀn¸À®Ä J¯Áè PÀæªÀÄUÀ¼À£ÀÄß 
vÉUÉzÀÄPÉÆ¼ÀÄîªÀÅzÀÄ. ZÀÄ£ÁªÀuÁ¢üPÁj/ ¸ÀºÁAiÀÄPÀ ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼À£ÀÄß £ÉÃ«Ä¹ £ÉÃªÀÄPÁw DzÉÃ±ÀªÀ£ÀÄß DAiÉÆÃUÀPÉÌ PÀ¼ÀÄ»¸ÀÄªÀÅzÀÄ. 

¸ÀzÁZÁgÀ ¸ÀA»vÉAiÀÄÄ gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀªÀÅ ZÀÄ£ÁªÀuÁ ªÉÃ¼Á¥ÀnÖAiÀÄ£ÀÄß ¥ÀæPÀn¸ÀÄªÀ ¢£ÁAPÀ¢AzÀ̄ ÉÃ CAzÀgÉ 

¢£ÁAPÀ: 31-01-2011 jAzÀ eÁjUÉ §A¢zÀÄÝ, ZÀÄ£ÁªÀuÁ ¥ÀæQæAiÉÄAiÀÄÄ ªÀÄÄPÁÛAiÀÄUÉÆ¼ÀÄîªÀªÀgÉUÉ CAzÀgÉ ¢£ÁAPÀ: 03-03-2011 ªÀgÉUÉ 
eÁjAiÀÄ°ègÀÄvÀÛzÉ. ªÀÄvÀÄÛ G¥À ZÀÄ£ÁªÀuÉ £ÀqÉAiÀÄÄªÀ £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜ ªÁrð£À ªÁå¦ÛUÉ ªÀiÁvÀæ C£Àé¬Ä¸ÀÄvÀÛzÉ. f¯Áè¢üPÁjUÀ¼ÀÄ 
¸ÀzÁZÁgÀ ¸ÀA»vÉAiÀÄÄ AiÀiÁªÀÅzÉÃ jÃwAiÀÄ®Æè G®èAWÀ£ÉAiÀiÁUÀzÀAvÉ £ÉÆÃrPÉÆ¼ÀîvÀPÀÌzÀÄÝ.  

DzÉÃ±Á£ÀÄ¸ÁgÀ, 

¹.Dgï.gÉÃªÀtÚ 
C¢üÃ£À PÁAiÀÄðzÀ²ð 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, ¥sÉ§æªÀj 1, 2011 (ªÀiÁWÀ 12, ±ÀPÀ ªÀµÀð 1932) £ÀA. 175 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/44-1/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 31-01-2011 
 

  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ 
26-12-2010 gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F 
PÉ¼ÀPÀAqÀªÀgÀÄ É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ 
ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  
 

  PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  
 

C£ÀÄ§AzsÀ 



559 

 f É̄è B ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ                                                   vÁ®ÆèPÀÄ B zÉÃªÀ£ÀºÀ½î  

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ À̧ASÉå & ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
1 1-DªÀw C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ gÁªÀÄ¥Àà ©£ï ªÀÄÄ¤AiÀÄ¥Àà,  

£ÀA.115, UÉÆ§âgÀUÀÄAmÉ, DªÀw CAZÉ, 
zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

2 2- É̈lÖPÉÆÃmÉ ¸ÁªÀiÁ£Àå ªÀÄ»¼É CA§ÄeÁQë ZÀAzÀæ±ÉÃRgï,                   
PÉÆÃA J.ZÀAzÀæ±ÉÃRgï, CuÉÚÃ±ÀégÀ UÁæªÀÄ, 
zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

3 3-©zÀ®ÆgÀÄ C£ÀÄ¸ÀÆavÀ eÁw £ÀgÀ¹AºÀªÀÄÆwð GgÀÄ¥sï  
J£ï. ªÀÄÄ¤£ÀÀgÀ¹AºÀ¥Àà ©£ï 
zÉÆqÀØ£ÀgÀ¹AºÀ¥Àà ©zÀ®ÆgÀÄ UÁæªÀÄ ªÀÄvÀÄÛ 
CAZÉ, zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

4 4- É̈ÆªÀÄäªÁgÀ C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

ªÉAPÀmÉÃ±ÀªÀÄä PÉÆÃA £ÁgÁAiÀÄt¥Àà,  
GUÀ£ÀªÁr UÁæªÀÄ ªÀÄvÀÄÛ CAZÉ,  
PÀ̧ À̈ Á ºÉÆÃ§½, zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ                                

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

5 5-§Æ¢UÉgÉ ¸ÁªÀiÁ£Àå Dgï.®PÀëöäuï ©£ï J.JA.gÁªÀÄtÚ,  
§Æ¢UÉgÉ, ZÀ£ÀßgÁAiÀÄ¥ÀlÖt ºÉÆÃ§½, 
zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

6 6-ZÀ£ÀßgÁAiÀÄ¥ÀlÖt C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

JA. s̈ÁUÀåªÀÄä PÉÆÃA JA.±ÀAPÀgï, 
¥Á¥À£ÀºÀ½î, L§¸Á¥ÀÄgÀ CAZÉ, 
ZÀ£ÀßgÁAiÀÄ¥ÀlÖt ºÉÆÃ§½,  
zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

7 7-ºÁgÉÆÃºÀ½î C£ÀÄ¸ÀÆavÀ eÁw ©.PÉ.²ªÀ¥Àà ©£ï PÀÈµÀÚ¥Àà,  
©ÃrUÁ£ÀºÀ½î UÁæªÀÄ, ZÀ£ÀßgÁAiÀÄ¥ÀlÖt 
ºÉÆÃ§½, zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ                                           

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

8 8-PÀ£ÀßªÀÄAUÀ® »AzÀÄ½zÀ C ªÀUÀð 
ªÀÄ»¼É 

¥Àæ s̈Á PÉÆÃA PÉ.¸ÀÄgÉÃ±ï,  
GUÀ£ÀªÁr,  zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

9 9-PÁgÀºÀ½î ¸ÁªÀiÁ£Àå ªÀÄ»¼É «ÄÃ£ÁQë PÉÆÃA ªÀÄÄ¤PÀÈµÀÚ¥Àà,  
PÁgÀºÀ½î, zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

10 10-PÀÄAzÁt ¸ÁªÀiÁ£Àå ¦.¥ÀmÁ®¥Àà  ©£ï ¦¼Àî¥Àà,  
D®ÆgÀÄzÀÄzÀÝ£ÀºÀ½î, zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ                                              

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

11 11-£À®ÆègÀÄ ¸ÁªÀiÁ£Àå ªÀÄ»¼É gÁ¢üPÁ vÁåUÀgÁd PÉÆÃA vÁåUÀgÁd, 
eÉÆ£ÀßºÀ½î, gÉrØºÀ½î CAZÉ,  
zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

12 12-ªÉAPÀlVjPÉÆÃmÉ ¸ÁªÀiÁ£Àå ªÀÄ»¼É JA.ªÀÄAdÄ¼À ²æÃ¤ªÁ¸À PÉÆÃA 
©.²æÃ¤ªÁ¸À, EjUÉÃ£ÀºÀ½î, zÉÃªÀ£ÀºÀ½î 
vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À (eÁvÁåwÃvÀ) 

13 13-«±Àé£ÁxÀ¥ÀÄgÀ ¸ÁªÀiÁ£Àå ¹.«dAiÀÄPÀÄªÀiÁgï ©£ï ©.ZÀAzÀæAiÀÄå, 
gÁªÀÄ£ÁxÀ¥ÀÄgÀ, zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

14 14-AiÀÄ°AiÀÄÆgÀÄ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 
ªÀÄ»¼É 

ZÀÉÊvÀæ PÉÆÃA £ÁgÁAiÀÄt¸Áé«Ä,  
É̈ÆªÀÄä£ÀºÀ½î, zÉÃªÀ£ÀºÀ½î vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

 
 

PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ, É̈AUÀ¼ÀÆgÀÄ. 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, ¥sÉ§æªÀj 1, 2011 (ªÀiÁWÀ 12, ±ÀPÀ ªÀµÀð 1932) £ÀA. 176 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
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2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ 
C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/44-2/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 31-01-2011 
 

  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ 
26-12-2010 gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F 
PÉ¼ÀPÀAqÀªÀgÀÄ É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ 
ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  
 
  PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  

C£ÀÄ§AzsÀ 
 

  f É̄è B ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ           vÁ®ÆèPÀÄ B zÉÆqÀØ§¼Áî¥ÀÄgÀ 
 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ À̧ASÉå & ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
1 1-¨Á±ÉlÖºÀ½î ¸ÁªÀiÁ£Àå PÉ.ªÀÄÄ¤AiÀÄ¥Àà ©£ï PÀjAiÀÄ¥Àà, N§zÉÃ£ÀºÀ½î, 

PÀ̧ À̈ Á ºÉÆÃ§½, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 
s̈ÁgÀwÃAiÀÄ d£ÀvÁ 

¥Ánð 
2 2-ZÀ£ÁßzÉÃ« CUÁæºÀgÀ ¸ÁªÀiÁ£Àå ¥Àæ¸À£ÀßPÀÄªÀiÁgï ©£ï ªÀÄÄ¤AiÀÄ¥Àà, ªÀÄzsÀÄgÉ, 

ªÀÄzsÀÄgÉ ºÉÆÃ§½, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 
s̈ÁgÀwÃAiÀÄ d£ÀvÁ 

¥Ánð 
3 3-zÉÆqÀØ̈ É¼ÀªÀAUÀ® »AzÀÄ½zÀ C ªÀUÀð 

ªÀÄ»¼É 
£ÀgÀ̧ ÀªÀÄä PÉÆÃA ©.zÉÆqÉØÃUËqÀ, ºÁ¢æ¥ÀÄgÀ, 
zÉÆqÀØ̈ É¼ÀªÀAUÀ® ºÉÆÃ§½, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ.  

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

4 4-zÉÆqÀØvÀÄªÀÄPÀÆgÀÄ C£ÀÄ¸ÀÆavÀ eÁw PÉ.AiÀÄ®è¥Àà ©£ï PÀjAiÀÄ¥Àà, PÀjÃA¸ÉÆuÉÚÃ£ÀºÀ½î, 
ªÀÄzÀÄgÉ ºÉÆÃ§½, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

5 5-UÀÄAqÀAUÉgÉ ¸ÁªÀiÁ£Àå J¸ï.Dgï.£ÁUÀgÁdÄ ©£ï  
É̄Ãmï gÁªÀÄPÀÈµÀÚAiÀÄå, J¸ï.J¸ï.WÁn, vÀÆ§UÉgÉ 

ºÉÆÃ§½,  
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

6 6-ºÁqÉÆÃ£ÀºÀ½î ¸ÁªÀiÁ£Àå ªÀÄ»¼É PÉ.gÀªÀiÁzÉÃ« PÉÆÃA ºÉZï.£ÁgÁAiÀÄt¥Àà, 
ºÁqÉÆÃ£ÀºÀ½î, vÀÆ§UÉgÉ ºÉÆÃ§½,  
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

7 7-ºÀt É̈ C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

ªÀÄAdÄ¼À £ÀgÀ¹AºÀªÀÄÆwð,                      
PÉÆÃA £ÀgÀ¹AºÀªÀÄÆwð, £ÉÃgÀ¼ÀWÀlÖ,  
ºÀt É̈ CAZÉ, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

8 8-ºÉÆ£ÁßªÀgÀ ¸ÁªÀiÁ£Àå ªÀÄ»¼É C£Àß¥ÀÆtð PÉÆÃA ºÉZï.ZÀAzÀæ±ÉÃRgï, 
UÀAqÀæUÉÆÃ½¥ÀÄgÀ, ªÀÄzÀÄgÉ ºÉÆÃ§½,  
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

9 9-ºÉÆ¸ÀºÀ½î ¸ÁªÀiÁ£Àå ºÉZï.J¸ï.C±ÀéxÀÜ£ÁgÁAiÀÄtPÀÄªÀiÁgï,                   
©£ï ¸ÀÆAiÀÄð£ÁgÁAiÀÄtgÁªï, ºÉÆ¸ÀºÀ½î, 
¸Á¸À®Ä ºÉÆÃ§½, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

10 10-ºÀÄ°PÀÄAmÉ »AzÀÄ½zÀ C ªÀUÀð 
ªÀÄ»¼É 

dAiÀÄ®QëöäÃ PÉÆÃA ±ÀAPÀgÁZÁgï, PÀwÛºÉÆ¸ÀºÀ½î, 
PÉÆÃ°UÉgÉ CAZÉ, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

11 11-PÀAl£ÀPÀÄAmÉ C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

gÀvÀßªÀÄä PÉÆÃA r.ªÀÄÄ¤AiÀÄ¥Àà, PÉÆrUÉÃºÀ½î 
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

12 12-PÉÆrUÉÃºÀ½î ¸ÁªÀiÁ£Àå ªÀÄ»¼É J¸ï.¸ÀÄªÀiÁ ªÀÄAdÄ£Áxï PÉÆÃA ªÀÄAdÄ£Áxï,                       s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
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PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ À̧ASÉå & ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
zÀUÁðeÉÆÃVºÀ½î, PÀ̧ À̈ Á ºÉÆÃ§½,       
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

¥Ánð 

13 13-PÉÆ£ÀWÀlÖ C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

±ÁªÀÄ®ªÀÄä PÉÆÃA ®QëöäÃ¥Àw, °AUÀ£ÀºÀ½î, 
PÉÆ£ÀWÀlÖ CAZÉ, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ gÁ¶ÖçÃAiÀÄ 
PÁAUÉæÃ¸ï 

14 14-ªÉÄ¼ÉPÉÆÃmÉ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 
ªÀÄ»¼É 

ªÀÄAdÄ¼ÀªÀÄä PÉÆÃA ªÀÄÄ¤£ÁgÁAiÀÄt¥Àà,                                               
aPÀÌgÁAiÀÄ¥Àà£ÀºÀ½î, ªÉÄ¼ÉPÉÆÃmÉ CAZÉ, 
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

15 15-gÁdWÀlÖ ¸ÁªÀiÁ£Àå ªÀÄ»¼É GµÁ PÉÆÃA Dgï.JA.£ÀgÀ¹AºÀªÀÄÆwð, 
gÁdWÀlÖ, PÀ̧ À̈ Á ºÉÆÃ§½,  
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

16 16-¸ÀPÀÌgÉUÉÆ®èºÀ½î C£ÀÄ¸ÀÆavÀ eÁw f.gÁdtÚ ©£ï UÀAUÀºÀ£ÀÄªÀÄAiÀÄå,                         
ªÀÄÆqÀèPÁ¼ÉÃ£ÀºÀ½î, s̈ÀPÀÛgÀºÀ½î CAZÉ, 
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

17 17-¸Á¸À®Ä »AzÀÄ½zÀ C ªÀUÀð r.£ÁUÀgÁdÄ ©£ï zÉÆqÀØªÀÄÄvÀÛAiÀÄå,                                     
zÉÆqÀØ«ÃgÀw¥ÀàAiÀÄå£À¥Á¼Àå, ¸Á¸À®Ä CAZÉ, 
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

18 18-w¥Áà¥ÀÄgÀ ¸ÁªÀiÁ£Àå ºÉZï.f.«dAiÀÄPÀÄªÀiÁgï,                                          
ªÀÄdgÁºÉÆ¸ÀºÀ½î, «ÃgÁ¥ÀÄgÀ CAZÉ,                             
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ                                     

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

19 19-w¥ÀÆàgÀÄ »AzÀÄ½zÀ § ªÀUÀð ZÀ£ÉßÃUËqÀ ©£ï ¥ÀmÉÃ®¥Àà, eÁ°UÉgÉ,  
w¥ÀÆàgÀÄ CAZÉ, ¸Á¸À®Ä ºÉÆÃ§½, 
zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

20 20-vÀÆ§UÉgÉ ¸ÁªÀiÁ£Àå ªÀÄ»¼É ¢Ã¥Á PÉÆÃA PÀÈµÀÚªÀÄÆwð, ¸ÉÆÃvÉÃ£ÀºÀ½î, 
vÀÆ§UÉgÉ CAZÉ, zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

 
PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ,  
É̈AUÀ¼ÀÆgÀÄ. 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, ¥sÉ§æªÀj 1, 2011 (ªÀiÁWÀ 12, ±ÀPÀ ªÀµÀð 1932) £ÀA. 177 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/44-3/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 31-01-2011 
 

  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ ºÉÆ À̧PÉÆÃmÉ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ       
26-12-2010 gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F 
PÉ¼ÀPÀAqÀªÀgÀÄ É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ 
ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  
 

  PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  
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C£ÀÄ§AzsÀ 
 

  f É̄è B ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ             vÁ®ÆèPÀÄ B ºÉÆ À̧PÉÆÃmÉ  

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ À̧ASÉå & ºÉ À̧gÀÄ  

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
1 1-D®¥Àà£ÀºÀ½î ¸ÁªÀiÁ£Àå gÁªÀÄªÀÄÆwð D®¥Àà£ÀºÀ½î,  

®PÉÆÌAqÀºÀ½î CAZÉ, PÀ̧ À¨Á ºÉÆÃ§½, 
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæÃ¸ï 

2 2-C£ÀÄUÉÆAqÀ£ÀºÀ½î ¸ÁªÀiÁ£Àå ©.Dgï.PÀÄªÀiÁgÀPÀApÃgÀªÀ,                            
s̈ÉÆÃzÀ£ÀºÉÆ¸ÀºÀ½î, ¸ÀªÉÄÃvÀ£ÀºÀ½î CAZÉ, 

C£ÀÄUÉÆAqÀ£ÀºÀ½î ºÉÆÃ§½, ºÉÆ¸ÀPÉÆÃmÉ vÁ. 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

3 3-CwÛªÀlÖ C£ÀÄ¸ÀÆavÀ eÁw J¸ï.J.gÀªÉÄÃ±ï                      
¸ÉÆÃ®ÆgÀÄ, drUÉÃ£ÀºÀ½î ºÉÆÃ§½, 
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæÃ¸ï 

4 4- É̈Ê®£ÀgÀ̧ Á¥ÀÄgÀ ¸ÁªÀiÁ£Àå ªÀÄ»¼É ¥sÀºÁð£Á,                                                   
É̈Ê®£ÀgÀ̧ Á¥ÀÄgÀ, £ÀAzÀUÀÄr ºÉÆÃ§½, 

ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæÃ¸ï 

5 5-aPÀÌºÀÄ®ÆègÀÄ C£ÀÄ¸ÀÆavÀ ¥ÀAUÀqÀ 
ªÀÄ»¼É 

ªÀÄÄ¤ªÉAPÀlªÀÄä,                                      
¦®èUÀÄA¥É, PÀ̧ À̈ Á ºÉÆÃ§½,  
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

6 6-zÉÆqÀØUÀnÖUÀ£À̈ Éâ »AzÀÄ½zÀ C ªÀUÀð 
ªÀÄ»¼É 

JA.ªÀ¤vÀ,                                 
f£ÁßUÀgÀ, drUÉÃ£ÀºÀ½î ºÉÆÃ§½,  
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ                                                                                                  

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæÃ¸ï 

7 7-zÉÆqÀØCgÀ¼ÀUÉgÉ ¸ÁªÀiÁ£Àå JA.UÉÆÃ¥Á®¥Àà,                                  
s̈ÀÄªÀ£ÀºÀ½î, ¸ÀÆ° É̈ É̄ ºÉÆÃ§½,  

ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

8 8-drUÉÃ£ÀºÀ½î ¸ÁªÀiÁ£Àå ªÀÄ»¼É ªÀÄªÀÄvÀ,                                      
PÀj©ÃgÀ£ÀºÉÆ¸ÀºÀ½î, drUÉÃ£ÀºÀ½î ºÉÆÃ§½, 
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

9 9-ªÀÄ®ȩ̀ ÀAzÀæ ¸ÁªÀiÁ£Àå ªÀÄ»¼É ºÉZï.J.¸ÀÄzsÁªÀÄtÂ,                                  
£ÀqÀÄªÀwÛ, PÀ̧ À̈ Á ºÉÆÃ§½, ºÉÆ¸ÀPÉÆÃmÉ 
vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

10 10-ªÉÄÃrªÀÄ®ȩ̀ ÀAzÀæ »AzÀÄ½zÀ § ªÀUÀð r.PÉ.ªÀÄAdÄ£Áxï,                                  
zÉÃªÀ£ÀUÀÄA¢, C£ÀÄUÉÆAqÀ£ÀºÀ½î ºÉÆÃ§½, 
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæÃ¸ï 

11 11-ªÀÄÄUÀ¨Á¼À C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

JA.PÀªÀÄ¯ÁQë gÁdtÚ,                              
nÃZÀgïì PÁ É̄ÆÃ¤, PÀtÆÚgÀºÀ½î,  
PÀ̧ À̈ Á ºÉÆÃ§½, ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæÃ¸ï 

12 12-ªÀÄÄvÀìAzÀæ C£ÀÄ¸ÀÆavÀ eÁw ¹Ã£À¥Àà,                                            
vÀvÀÛ£ÀÆgÀÄ, C£ÀÄUÉÆAqÀ£ÀºÀ½î ºÉÆÃ§½, 
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
gÁ¶ÖçÃAiÀÄ PÁAUÉæÃ¸ï 

13 13-£ÀÀAzÀUÀÄr  C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

¸ÀÄ«ÄvÀæ,                                                   
£ÀAzÀUÀÄr, £ÀAzÀUÀÄr ºÉÆÃ§½,  
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

14 14-£É®ªÁV®Ä ¸ÁªÀiÁ£Àå ªÀÄ»¼É ¸ÀÄ²Ã®ªÀÄä,                                             
»ArUÀ£Á¼À, £ÀAzÀUÀÄr ºÉÆÃ§½,  
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

15 15-²ªÀ£Á¥ÀÄgÀ »AzÀÄ½zÀ C ªÀUÀð bÁAiÀiÁ,                                 ̈ sÁgÀwÃAiÀÄ d£ÀvÁ 
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PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ À̧ASÉå & ºÉ À̧gÀÄ  

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 
ªÀÄ»¼É ©üÃªÀÄPÀ£ÀºÀ½î, ¸ÀÆ° É̈̄ É ºÉÆÃ§½,  

ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 
¥Ánð 

16 16-¸ÉÆtÚºÀ½î¥ÀÄgÀ C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

ªÀÄAdÄ¼À r.n.ªÀAPÉmÉÃ±ïÀ,                            
vÀªÀÄägÀ̧ À£ÀºÀ½î, ¸ÀÆ° É̈̄ É ºÉÆÃ§½, 
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

17 17-¸ÀÆ° É̈ É̄ ¸ÁªÀiÁ£Àå ©.«.gÁd±ÉÃRgÀUËqÀ,                        
vÉ¤AiÀÄÆgï, ¸ÀÆ° É̈̄ É ºÉÆÃ§½,  
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

18 18-vÁªÀgÉPÉgÉ ¸ÁªÀiÁ£Àå n.J¸ïÀ.gÁd±ÉÃRgï,                           
vÁªÀgÉPÉgÉ, £ÀAzÀUÀÄr ºÉÆÃ§½,  
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

19 19-ªÁUÀl ¸ÁªÀiÁ£Àå ªÀÄ»¼É ¦.gÁtÂ,                                           
ªÀiÁPÀ£Àº½î, drUÉÃ£ÀºÀ½î ºÉÆÃ§½  
ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ d£ÀvÁ 
¥Ánð 

 
PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ,  
É̈AUÀ¼ÀÆgÀÄ. 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, ¥sÉ§æªÀj 1, 2011 (ªÀiÁWÀ 12, ±ÀPÀ ªÀµÀð 1932) £ÀA. 178 
  

 

¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
2£ÉÃ ªÀÄºÀr, ©.JA.n.¹. PÀlÖqÀ, PÉ.ºÉZï.gÀ̧ ÉÛ, ±ÁAw£ÀUÀgÀ, ¨ÉAUÀ¼ÀÆgÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¥ÁæDPÀ/ZÀÄ£ÁªÀuÉ/«ªÀ/44-4/2010-11, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 31-01-2011 

  DAiÀÄÄPÀÛgÀÄ, gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀ DzÉÃ±À ¸ÀASÉå gÁZÀÄD/272/ndqï¦/2010 ¢£ÁAPÀ 
06-12-2010 gÀAvÉ w½¹gÀÄªÀAvÉ É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwAiÀÄ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ½UÉ ¢£ÁAPÀ 
26-12-2010 gÀAzÀÄ ¸ÁªÀðwæPÀ ZÀÄ£ÁªÀuÉUÀ¼ÀÄ £ÀqÉ¢zÀÄÝ, £ÀAvÀgÀ ¢£ÁAPÀ 04-01-2011 gÀAzÀÄ £ÀqÉzÀ ªÀÄvÀUÀ¼À JtÂPÉAiÀÄ°è F 
PÉ¼ÀPÀAqÀªÀgÀÄ É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄwUÉ ¸ÀzÀ̧ ÀågÁV DAiÉÄÌAiÀiÁVgÀÄªÀÅzÁV ¸ÀA§A¢ü¹zÀ 
ZÀÄ£ÁªÀuÁ¢üPÁjUÀ¼ÀÄ WÉÆÃ¶¹gÀÄvÁÛgÉ.  
 
  PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993 gÀ PÀ®A 133 gÀ wzÀÄÝ¥Àr DzÉÃ±ÀzÀAvÉ £À£ÀUÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹ F PÉ¼ÀPÀAqÀ C£ÀÄ§AzsÀzÀ CAPÀt (4) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀªÀgÀÄ CAPÀt (2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæ¢AzÀ DAiÉÄÌAiÀiÁVgÀÄvÁÛgÉ JA§ÄzÁV ¥ÀæPÀn¹gÀÄvÉÛÃ£É.  

C£ÀÄ§AzsÀ 
 

  f É̄è B ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ                             vÁ®ÆèPÀÄ B £É®ªÀÄAUÀ®  
 

PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ À̧ASÉå & ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 

1 1-Cj²£ÀPÀÄAmÉ C£ÀÄ¸ÀÆavÀ eÁw J.J¸ï.C£Àß¥ÀÆtð, 9£ÉÃ CqÀØgÀ̧ ÉÛ, eÉÆåÃw £ÀUÀgÀ, d£ÀvÁzÀ¼À 
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PÀæ. 
À̧A. 

vÁ®ÆèPÀÄ ¥ÀAZÁAiÀÄw 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæzÀ À̧ASÉå & ºÉ À̧gÀÄ 

«ÄÃ À̧°j¹zÀ À̧zÀ À̧å 
¸ÁÜ£ÀzÀ ªÀUÀð DAiÉÄÌAiÀiÁzÀ C¨sÀåyðAiÀÄ ºÉ À̧gÀÄ 

²æÃ/²æÃªÀÄw 

¥ÀPÀë 

1 2 3 4 5 

ªÀÄ»¼É É̈ÊgÀªÉÃ±ÀégÀ ¯ÉÃOmï, ªÁdgÀºÀ½î,  
£É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

(eÁvÁåwÃvÀ) 

2 2-§gÀ¢ ¸ÁªÀiÁ£Àå PÉ.JA.®QëöäÃ£ÁgÁAiÀÄt,                    
PÁZÀ£ÀºÀ½î UÁæªÀÄ, §Æ¢ºÁ¼ï CAZÉ,  
PÀ̧ À̈ Á ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

3 3-§¸ÀªÀ£ÀºÀ½î ¸ÁªÀiÁ£Àå ªÀÄ»¼É C±ÀÜxÀªÀÄä,                                            
§¸ÀªÀ£ÀºÀ½î UÁæªÀÄ, PÀ̧ À̈ Á ºÉÆÃ§½, £É®ªÀÄAUÀ® 
vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

4 4-zÉÆqÀØ̈ É̄ É C£ÀÄ¸ÀÆavÀ eÁw ºÉZï.ªÀÄAdÄ£ÁxÀ,                                   
zÉÆqÀØ̈ É É̄ UÁæªÀÄ ªÀÄvÀÄÛ CAZÉ,  
vÁåªÀÄUÉÆAqÀÄè ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

5 5-zÉÆqÉØÃj ¸ÁªÀiÁ£Àå s̈ÁUÀå®PÀëöäªÀÄä,                                          
®PÀÌ¸ÀAzÀæ UÁæªÀÄ, CgÉ É̈ÆªÀÄä£ÀºÀ½î CAZÉ, 
vÁåªÀÄUÉÆAqÀÄè ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

6 6-ºÉUÀÄÎAzÀ »AzÀÄ½zÀ C 
ªÀUÀð ªÀÄ»¼É 

s̈ÁUÀÀåªÀÄä,                                   
É̈tZÀ£ÀºÀ½î UÁæªÀÄ, J É̄PÁåvÀ£ÀºÀ½î CAZÉ, ¸ÉÆÃA¥ÀÄgÀ 

ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
d£ÀvÁ ¥ÀPÀë 

7 7-PÉgÉPÀwÛUÀ£ÀÆgÀÄ C£ÀÄ¸ÀÆavÀ 
¥ÀAUÀqÀ ªÀÄ»¼É 

JA.PÉA¥ÀªÀÄä,                                        
©zÀ®ÆgÀÄ UÁæªÀÄ, PÀ¼À®ÄWÀlÖ CAZÉ, vÁåªÀÄUÉÆAqÀÄè 
ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

8 8-¤qÀªÀAzÀ C£ÀÄ¸ÀÆavÀ eÁw 
ªÀÄ»¼É 

ºÀ£ÀÄªÀÄPÀÌ,                                    
UÉÆÃ«AzÀ¥ÀÄgÀ UÁæªÀÄ, ºÉUÀÄÎAzÀ CAZÉ,  
¸ÉÆÃA¥ÀÄgÀ ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

9 9-N§¼Á¥ÀÄgÀ »AzÀÄ½zÀ C 
ªÀUÀð 

J£ï.²æÃ¤ªÁ¸ÀªÀÄÆwð ©£ï É̄Ã. £ÀgÀ¹AºÀAiÀÄå,                           
N§¼Á¥ÀÄgÀ UÁæªÀÄ, vÁåªÀÄUÉÆAqÀÄè ºÉÆÃ§½, 
£É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

10 10-²ªÀUÀAUÉ ¸ÁªÀiÁ£Àå ©.Dgï.¥ÀÄlÖUÀAUÀAiÀÄå,                                                                                    
©£ï É̄Ãmï ©É.¦.gÀAUÀ̧ ÁéªÀÄAiÀÄå, §gÀUÉÃ£ÀºÀ½î UÁæªÀÄ, 
¸ÉÆÃA¥ÀÄgÀ ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ. 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

11 11-¸ÉÆÃA¥ÀÄgÀ C£ÀÄ¸ÀÆavÀ eÁw ©.«ÃgÀAiÀÄå ©£ï É̈ÊgÀAiÀÄå,  
¸ÉÆÃA¥ÀÄgÀ UÁæªÀÄ, ¸ÉÆÃA¥ÀÄgÀ ºÉÆÃ§½, £É®ªÀÄAUÀ® 
vÁ®ÆèPÀÄ 

s̈ÁgÀwÃAiÀÄ 
d£ÀvÁ ¥ÀPÀë 

12 12-n. É̈ÃUÀÆgÀÄ ¸ÁªÀiÁ£Àå ªÀÄ»¼É ªÀÄªÀÄvÀ PÉÆÃA ©.f.£ÀgÀ̧ ÉÃUËqÀ,  
n.¨ÉÃUÀÆgÀÄ UÁæªÀÄ,  PÀ̧ À̈ Á ºÉÆÃ§½,  
£É®ªÀÄAUÀ® vÁ®ÆèPÀÄ. 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

13 13-vÁåªÀÄUÉÆAqÀÄè ¸ÁªÀiÁ£Àå gÀAUÀ̧ Áé«Ä ©£ï É̄Ãmï ±ÁªÀÄtÚ,  
vÁåªÀÄUÉÆAqÀÄè UÁæªÀÄ,  
vÁåªÀÄUÉÆAqÀÄè ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

14 14-«±ÉéÃ±ÀégÀ¥ÀÄgÀ ¸ÁªÀiÁ£Àå ªÀÄ»¼É s̈ÁUÀåªÀÄä PÉÆÃA dAiÀÄgÁªÀÄAiÀÄå, 
N§£ÁAiÀÄPÀ£ÀºÀ½î UÁæªÀÄ,  
PÀ̧ À̈ Á ºÉÆÃ§½, £É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 

15 15-AiÀÄAlUÁ£ÀºÀ½î ¸ÁªÀiÁ£Àå ªÀÄ»¼É ¹.«.¸ÀgÀ̧ Àéw PÉÆÃA ªÉAPÀmÉÃUËqÀ,  
ªÀÄAZÉÃ£ÀºÀ½î UÁæªÀÄ, PÀ̧ À̈ Á ºÉÆÃ§½,               
£É®ªÀÄAUÀ® vÁ®ÆèPÀÄ 

d£ÀvÁzÀ¼À 
(eÁvÁåwÃvÀ) 
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PÉ.J¸ï. ¥Àæ¨sÁPÀgÀ 
¥ÁæzÉÃ²PÀ DAiÀÄÄPÀÛgÀÄ,  

É̈AUÀ¼ÀÆgÀÄ. 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, §ÄzsÀªÁgÀ, ¥sÉ§æªÀj 2, 2011 (ªÀiÁWÀ 13, ±ÀPÀ ªÀµÀð 1932) £ÀA. 180 
  

 

UÁæ«ÄÃuÁ©sªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀAZÁAiÀÄvï gÁeï À̧aªÁ®AiÀÄ 

wzÉÆÝÃ É̄ 

¸ÀASÉå: UÁæC¥À/05/f¥À¸À/2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 02-02-2011 
 

ªÀÄAqÀå f¯Áè ¥ÀAZÁAiÀÄwUÉ ¸ÀA§A¢ü¹zÀAvÉ ¸ÀªÀÄ ¸ÀASÉåAiÀÄ C¢ü¸ÀÆZÀ£É ¢£ÁAPÀ 13.01.2011 gÀ°è£À PÀæªÀÄ ¸ÀASÉå 

29gÀ°è£À DAiÉÄÌAiÀiÁzÀ ¸ÀzÀ¸ÀågÀ ¥ÀPÀëzÀ ºÉ¸ÀgÀ£ÀÄß F PÉ¼ÀPÀAqÀAvÉ wzÀÄÝ¥Àr ªÀiÁqÀ¯ÁVzÉ.  

  

PÀæ. 
¸ÀA. 

f¯Áè ¥ÀAZÁAiÀÄw PÉëÃvÀæzÀ 
ºÉ¸ÀgÀÄ 

2010£ÉÃ ¸Á°UÉ 
¤UÀ¢¥Àr¹gÀÄªÀ 
«ÄÃ¸À¯Áw ªÀUÀð 

DAiÉÄÌAiÀiÁzÀ ¸ÀzÀ¸ÀågÀ ºÉ¸ÀgÀÄ 
²æÃ : ²æÃªÀÄw 

¥Àæw¤¢ü¹zÀ 
gÁdQÃAiÀÄ ¥ÀPÀëzÀ 

ºÉ¸ÀgÀÄ 
1. PÁåvÀ£ÀºÀ½î ¸ÁªÀiÁ£Àå J.J¯ï.PÉA¥ÀÆUËqÀ 

©£ï ®PÉëö äÃUËqÀ, 
CgÀ¼ÀPÀÄ¥Éà UÁæªÀÄ ¥ÁAqÀªÀ¥ÀÄgÀ vÁ®ÆèPÀÄ 

 
¥ÀPÉëÃvÀgÀ 

 
 PÀ£ÁðlPÀ gÁdå¥Á®gÀ DeÁÕ£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

À̧étð®vÀ JA.¨sÀAqÁgÉ 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð, 

UÁæ«ÄÃuÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀA.gÁeï E¯ÁSÉ. 
«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, §ÄzsÀªÁgÀ, ¥sÉ§æªÀj 2, 2011 (ªÀiÁWÀ 13, ±ÀPÀ ªÀµÀð 1932) £ÀA. 181 
  

 

UÁæ«ÄÃuÁ©sªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀAZÁAiÀÄvï gÁeï À̧aªÁ®AiÀÄ 

wzÉÆÝÃ É̄ 

¸ÀASÉå: UÁæC¥À/05/f¥À¸À/2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 02-02-2011 
 

zÀQët PÀ£ÀßqÀ f¯Áè ¥ÀAZÁAiÀÄwUÉ ¸ÀA§A¢ü¹zÀAvÉ ¸ÀªÀÄ ¸ÀASÉåAiÀÄ C¢ü¸ÀÆZÀ£É ¢£ÁAPÀ 13.01.2011 gÀ°è£À PÀæªÀÄ ¸ÀASÉå 

6gÀ°è£À DAiÉÄÌAiÀiÁzÀ ¸ÀzÀ¸ÀågÀ ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ «¼Á¸ÀªÀ£ÀÄß F PÉ¼ÀPÀAqÀAvÉ wzÀÄÝ¥Àr ªÀiÁqÀ¯ÁVzÉ.  

  
²æÃ d£ÁzsÀð£À UËqÀ 
§Æ§Ä UËqÀgÀ ªÀÄUÀ 

`` D²ævÀ, ªÉÄÃ®ä£É’’ ªÀÄÄZÀÆÑgÀÄ PÁ£À 
ªÀÄÄZÀÆÑgÀÄ CAZÉ ªÀÄvÀÄÛ UÁæªÀÄ, 

ªÀÄAUÀ¼ÀÆgÀÄ vÁ®ÆèPÀÄ. 
 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DeÁÕ£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ 
CªÀgÀ ºȨ́ Àj£À°è, 

 



566 

À̧étð®vÀ JA.¨sÀAqÁgÉ 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð, 

UÁæ«ÄÃuÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀA.gÁeï E¯ÁSÉ. 
 
 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – III É̈AUÀ¼ÀÆgÀÄ, §ÄzsÀªÁgÀ, ¥sÉ§æªÀj 2, 2011 (ªÀiÁWÀ 13, ±ÀPÀ ªÀµÀð 1932) £ÀA. 182 
  

 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ 
 

PÀ£ÁðlPÀ gÁdå À̧ºÀPÁgÀ ªÀiÁgÁl ªÀÄAqÀ½ PÀlÖqÀ (»A s̈ÁUÀ) 1£ÉÃ ªÀÄºÀr 
£ÀA. 8, PÀ¤ßAUï ºÁåA gÀ̧ ÉÛ. ¨ÉAUÀ¼ÀÆgÀÄ-560052 

 

DzÉÃ±À  

¸ÀASÉå gÁZÀÄD.286.EAiÀÄÄ©.2010, É̈AUÀ¼ÀÆgÀÄ ¢£ÁAPÀ: 2-02-2011 
 

«µÀAiÀÄ : £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À G¥ÀZÀÄ£ÁªÀuÉ-2011 – UÀÄ®âUÁð f É̄è C¥sÀd®¥ÀÄgÀ ¥ÀlÖt ¥ÀAZÁAiÀÄw ªÁqïð 
£ÀA. 03 ªÀÄvÀÄÛ 15 gÀ ZÀÄ£ÁªÀuÉAiÀÄ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß PÉÊ©qÀÄªÀ §UÉÎ.  

 
G É̄èÃR : 1. DAiÉÆÃUÀzÀ DzÉÃ±À ¸ÀASÉå : gÁZÀÄD.286.EAiÀÄÄ©.2010 ¢£ÁAPÀ: 29.01.2011.  
  2. f¯Áè¢üPÁjUÀ¼ÀÄ, UÀÄ®âUÁð f É̄è gÀªÀgÀ ¥ÀvÀæzÀ ¸ÀASÉå: ZÀÄ£ÁªÀuÉ/ £À̧ ÀÜ¸ÀA/05/2010-11 ¢£ÁAPÀ:               

29-01-2011 ªÀÄvÀÄÛ 31-01-2011 
 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀªÀÅ G É̄èÃTvÀ ¢£ÁAPÀ: 29-01-2011 gÀ DzÉÃ±ÀzÀ C£ÀÄ§AzsÀzÀ°ègÀÄªÀ £ÀUÀgÀ ¸ÀÜ½ÃAiÀÄ ¸ÀA¸ÉÜUÀ¼À 
ªÁqÀÄðUÀ½°è vÉgÀªÁVgÀÄªÀ ¸ÀzÀ̧ Àå ¸ÁÜ£ÀUÀ½UÉ G¥ÀZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqÉ¸À®Ä DzÉÃ±À ¤ÃrzÀÄÝ, CzÀgÀ°è UÀÄ®âUÁð f É̄è C¥sÀd®¥ÀÄgÀ ¥ÀlÖt 
¥ÀAZÁAiÀÄwAiÀÄ ªÁqïð ¸ÀASÉå 03 ªÀÄvÀÄÛ 15 PÀÆÌ ¸ÀºÀ G¥ÀZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀAvÉ ºÉÆgÀr¸À̄ ÁVvÀÄÛ. 

gÁdå GZÀÒ £ÁåAiÀiÁ®AiÀÄzÀ UÀÄ®âUÁð ¸ÀAZÁj ¦ÃoÀªÀÅ jmï Cfð ¸ÀASÉå: 80127/2011 gÀ DzÉÃ±À ¢£ÁAPÀ: 14-01-2011 
ºÁUÀÆ jmï Cfð ¸ÀASÉå: 80102/2011 ¢£ÁAPÀ: 11-01-2011 gÀ°è C¥sÀd®¥ÀÄgÀ ¥ÀlÖt ¥ÀAZÁAiÀÄw ªÁqïð ¸ÀASÉå 3 ªÀÄvÀÄÛ 15 gÀ 
¸ÀzÀ̧ ÀågÀ£ÀÄß C£ÀºÀðUÉÆ½¹gÀÄªÀ DzÉÃ±ÀzÀ «gÀÄzÀÞ ªÀÄÄA¢£À DzÉÃ±À ¤ÃqÀÄªÀªÀgÉUÉ vÀqÉAiÀiÁeÉÕ ¤ÃrgÀÄªÀÅzÁV G É̄èÃR(2) gÀAvÉ 
f¯Áè¢üPÁjUÀ¼ÀÄ, UÀÄ®âUÁð f É̄è gÀªÀgÀÄ ªÀgÀ¢ ªÀiÁrgÀÄªÀÅzÀjAzÀ G É̄èÃR(1) gÀ DzÉÃ±ÀzÀ°è ªÀiÁqÀ̄ ÁVzÀÝ UÀÄ®âUÁð f É̄è C¥sÀd®¥ÀÄgÀ 
¥ÀlÖt ¥ÀAZÁAiÀÄwAiÀÄ ªÁqïð ¸ÀASÉå 03 ªÀÄvÀÄÛ 15 gÀ G¥ÀZÀÄ£ÁªÀuÉ ¥ÀæQæAiÉÄ¬ÄAzÀ PÉÊ©qÀ̄ ÁVzÉ. F §UÉÎ CUÀvÀå PÀæªÀÄ PÉÊUÉÆ¼Àî®Ä 
f¯Áè¢üPÁjUÀ¼ÀÄ, UÀÄ®âUÁð f É̄è gÀªÀjUÉ ¸ÀÆa¸À̄ ÁVzÉ. 

DzÉÃ±Á£ÀÄ¸ÁgÀ, 

¹.Dgï.gÉÃªÀtÚ 
C¢üÃ£À PÁAiÀÄðzÀ²ð 

gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ, PÀ£ÁðlPÀ  

«±ÉÃµÀ ¥ÀwæPÉ 
¨sÁUÀ – V É̈AUÀ¼ÀÆgÀÄ, §ÄzsÀªÁgÀ, ¥sÉ§æªÀj 2, 2011 (ªÀiÁWÀ 13, ±ÀPÀ ªÀµÀð 1932) £ÀA. 183 

  

OFFICE OF THE REGISTRAR GENERAL, HIGH COURT OF KARNATAKA, HIGH COURT 
BUILDINGS, BANGALORE 560 001 

NOTIFICATION 

NO. HCE 6/2009. DATED 01.02.2011 

RECRUITMENT OF CANDIDATES TO THE POST OF STENOGRAPHERS 

LAST DATE FOR RECEIPT OF APPLICATIONS: 28.02.2011 (05.00 P.M.) 
 

Applications in the prescribed proforma appended hereto are invited from the applicants, who are qualified as 
on the last date fixed for receipt of applications for recruitment to 24 posts of Stenographers (which includes 4 Backlog 
posts in SC category and 1 Backlog post in ST category) 
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2.  Method of Recruitment: Selection of candidates will be made in accordance with the High Court of Karnataka 
Service (Conditions of Service and Recruitment) Rules, 1973 and the High Court of Karnataka Service (Direct 
Recruitment by Selection) Rules, 1984 as amended from time to time. 

 

3. Minimum Qualification: Must have passed SSLC Examination conducted by the Karnataka Secondary Education 
Board or equivalent Examination. 
Note:  Preference will be given to those who are graduates.   
 
Must have passed:- 
 
1. The Senior Grade Examination in English shorthand in first class; or The Proficiency Grade Examination in 

English Shorthand; and  
 
2.  Senior Grade Examination in Typewriting in English, conducted by the Department of Public Instruction of 

the Karnataka Secondary Education Board or equivalent qualification. 
 

4. Scale of Pay :  Rs. 8000-200-8600-225-9500-250-10500-300-12300-350-14400-400-14800 
 

5. Classification of vacancies: 
 

 

Women 

Candidate

s 

Rural 

Candidates 

Displaced 

from 

Projects 

Kannada 

Medium 

Candidates 

Physically 

Handicapped 

Ex-

servic

emen 

Un 

reserved 
Total 

CATEGORY – I 1 - - - - - - 1 

CATEGORY-II (A) 1 1 1 - - - - 3 

CATEGORY-II (B) 1 - - - - - - 1 

SCHEDULED CASTE 1 1 - 1 - - - 3 

SCHEDULED TRIBE - - - - 1 - - 1 

GENERAL MERIT 3 2 1 1 - 1 2 10 

TOTAL 7 4 2 2 1 1 2 19 

CLASSIFICATION IN RESPECT OF BACKLOG VACANCIES OF SC AND ST CATEGORY 
 

 
Women 

Candidates 
Rural 

Candidates 
Ex-servicemen Unreserved Total 

SC 
 

1 1 1 1 4 

ST 
 

- 1 - - 1 

 
6. Probation:  The applicant if appointed shall be initially on probation for a period of two years or for extended 

period if necessary 

 

7. Age limit:  Applicants must have attained the age of 18 years and must not have attained the age of:- 

(a) 40 years in the case of a person belonging to Scheduled Caste or Scheduled Tribe or Category-I 

of other Backward Classes. 

(b) 38 years in the case of a person belonging to Category-II-A or   II-B or III-A or III-B of Other 

Backward Classes; and 

(c) 36 years for others. 

8. Those candidates called for Test / Interview will have to appear before the authorities in the premises of the High 

Court of Karnataka, Bangalore at their cost.  

9. Those persons, who attempt to obtain extraneous support by any means for his/her candidature from officials or 

non-officials, shall not be eligible for appointment. 

10. Application fee: Every application (excluding applications by Scheduled Caste / Scheduled Tribe / Category-I 

applicants) shall accompany Crossed Indian Postal Order for Rs. 250/- (Rupees Two Hundred and Fifty Only) in 
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favour of the Registrar General, High Court of Karnataka, Bangalore -      560 001. (Fee once paid shall not be 

refunded under any circumstances) (SC/ST and Category-I candidates are exempted from payment of fee.) 

11.  Application Form:-  Application in the prescribed proforma shall be filled in by the candidates in their own 

handwriting and shall accompany self attested copies of the following certificates. 

(a) Three Certificates of character, one from the Principal / Head of the Institution in which he/she 

had last studied and two from respectable persons not related to him/her, testifying to his/her 

character. 

(b) Marks Cards of SSLC / Equivalent examinations and English Senior Grade Shorthand or 

proficiency Grade Shorthand Examinations and Typewriting Examinations. 

 

(c) Persons claiming the benefit of reservations under SC/ST shall produce a certificate in the form 

prescribed by the Government issued by the competent authority. 

 

(d) Degree Marks cards if the candidate is Graduate. 

 

(e) SSLC or any other equivalent examination certificate showing the date of birth. 

 

(f) Persons claiming the benefit of reservations under Category-I/II-A/II-B/III-A/III-B shall produce 

a certificate in the form prescribed by the Government issued by the competent authority. 

 

(g) Persons claiming reservation under rural quota / Physically Handicapped quota / Displaced 

from Projects / Kannada Medium / Ex-servicemen shall produce certificates issued by 

competent authority. 

 

(h) A passport size photo be affixed at the place provided on the application. 

 

Note:  Incomplete applications shall be liable to be rejected without notice.  Original certificates and 

testimonials be submitted only at the time of test/interview.  Candidates shall not forward the original 

documents alongwith the application. 

 

 

12.    Last date for receipt of application   

 

     Applications complete in all respects shall reach the Registrar General, High Court of Karnataka, High Court 

Buildings, Bangalore 560 001 on or before 28.02.2011 (05.00 P.M.).  Applications sent through post shall 

be superscribed as “Application for recruitment to the post of Stenographer”.  Applications received 

beyond the date so fixed will be rejected. 

 

(ii)  In-service candidates shall submit their application through their official superiors so as to reach the 

Registrar General, High Court of Karnataka, High Court Buildings, Bangalore 560 001, not later than the date 

fixed for receipt of applications. 

 

(iii) If the last date fixed for the receipt of applications happens to be a General Holiday, the next working day shall 

be the last date for receipt of applications. 

 
 

BY ORDER OF HON’BLE THE CHIEF JUSTICE, 
 

B. A. PATIL 
REGISTRAR (ADMINISTRATION) 

 

 

 

 



569 

 

 

FORM OF APPLICATION FOR RECRUITMENT TO THE POSTS OF STENOGRAPHERS IN THE 
HIGH COURT OF KARNATAKA, BANGALORE 

 

 

 

To 

The Registrar General 
High Court of Karnataka 
Bangalore 

1.  Name of the applicant in full  

(in block letters) 

 

2. Name of his/her father/husband  

3.  Gender 
 

 

4. Age and Date of Birth  
(as mentioned in the SSLC or equivalent certificate) 
 

 

5. Postal Address 
(in block letters) 
 
(a) Permanent postal address 
 
(b) Present postal address 
 
(c) Telephone No.  

 
 
 
 

6. Whether the applicant is presently employed?  If so furnish the 
details of employment and monthly income. 
 

 

7. Occupation of Parents / Guardian.  
 

 

8. Annual Income of Parents / Guardian.  
 

 

9. Qualification 
 

 

10 a)  Whether the Applicant belongs to Scheduled Castes / 
Scheduled Tribes / Category-I / Category-II(a) / II(b) / III(a) / III 
(b).  If so, the same should be indicated. A copy of the Certificate 
in support of the claim should be attached. 
 

 

11 Whether the applicant has credited the prescribed fee in the form 
of postal order and whether he/she has enclosed the same. 
(mention the postal order number and date). 
 

 

12 Whether the applicant claims Rural candidate quota and if so, 
whether relevant certificate is enclosed.  
 

 

13 Whether the applicant claims quota of Physically handicapped. / 
Displaced from Projects / Kannada Medium / Ex-servicemen.  If 
so whether relevant certificate issued by competent authority is 
enclosed.  
 

 

14 Whether the applicant is / was a Party to any Criminal 
proceedings.  If yes, furnish detailed information. 
 

 

 
 I do hereby solemnly and sincerely affirm that the statement made and the information furnished above are 

true.  Should it however be found that any information furnished herein is untrue in material particulars, I realise that 

I am liable to criminal prosecution and I am also agreeable to forego the claim for public services under the State 

Government.  

 
AFFIX  

PASSPORT  
SIZE  

PHOTO 
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PLACE  : 
DATE    :        SIGNATURE OF THE CANDIDATE. 
 

«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, §ÄzsÀªÁgÀ, ¥sÉ§æªÀj 2, 2011 (ªÀiÁWÀ 13, ±ÀPÀ ªÀµÀð 1932) £ÀA. 184 
  

 

PERSONNEL & ADMINISTRATIVE REFORMS SECRETARIAT 

N O T I F I C A T I O N 

No. DPAR 3 SSR 2010, Bangalore, Dated: 02.02.2011 

  Whereas, the draft of the following Rules further to amend the Karnataka Civil Services (Service and Kannada 

Language Examinations) Rules,1974 was published as required by clause (a) of sub-section (2) of section 3 read with 

section 8 of the Karnataka  State Civil Services Act, 1978 (Karnataka Act 14 of 1990), in Notification No. DPAR  3 SSR 

2010, dated: 29th December 2010 in part IV-A (No.1691) of the Karnataka Gazette Extra-ordinary dated: 30th December 

2010  inviting objections and suggestions from the persons likely to be affected thereby within fifteen days from the 

date of  publication of draft in the Official Gazette. 

  Whereas the said Gazette was made available to the public on 30th December 2010. 

         And whereas no objections and suggestions have been received by the State Government. 

  Now, therefore, in exercise of the powers conferred by sub-section(1) and section (3) read with section (8) of 

the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990), the Government of Karnataka makes the 

following rules, namely:- 

RULES 

 1. Title and commencement.- (1)  These  rules  may  be  called  the  Karnataka  Civil  Services   (Service  and  

Kannada  Language  Examinations)   (1st   Amendment)  Rules, 2011.                         

(2) They shall come into force from the date of their publication in the Official Gazette.    

 2. Amendment of rule 5.- In rule 5 of the Karnataka Civil Services    (Service and Kannada Language 

Examinations) Rules, 1974, in sub-rule(1), in sub-clause(ii), after  the entries relating to item (ab) the following 

shall be inserted, namely:-  

“(ac)  Kannada Language Test conducted by the Public Service Commission or any other Selection 

Authority, as a part of examination for recruitment to the posts in the State Civil Services as 

prescribed in the Karnataka Civil Services (Direct Recruitment by Competitive Examinations and 

Selection) (General) Rules, 2006.” 

By Order and in the name of the Governor of Karnataka 

 

Devaraju 

Under Secretary to Government 

Department of Personnel & Administrative Reforms 

(Service Rules-1). 
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¹§âA¢ ªÀÄvÀÄÛ DqÀ½vÀ À̧ÄzsÁgÀuÉ À̧aªÁ®AiÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: ¹D¸ÀÄE 3 ¸É¸É¤ 2010, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 02.02.2011. 

     PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÉUÀ¼ÀÄ (¸ÉÃªÉUÀ¼ÀÄ ªÀÄvÀÄÛ PÀ£ÀßqÀ s̈ÁµÁ ¥ÀjÃPÉëUÀ¼ÀÄ) ¤AiÀÄªÀÄUÀ¼ÀÄ, 1974PÉÌ ªÀÄvÀÛµÀÄÖ wzÀÄÝ¥Àr ªÀiÁqÀ®Ä 

PÀ£ÁðlPÀ gÁdå ¹«¯ï ¸ÉÃªÁ C¢ü¤AiÀÄªÀÄ, 1978 (1990gÀ C¢ü¤AiÀÄªÀÄzÀ ¸ÀASÉå:14)gÀ 3£ÉÃ ¥ÀæPÀgÀtzÀ 2(J) G¥À ¥ÀæPÀgÀtªÀ£ÀÄß ¥ÀæPÀgÀt 

8gÉÆA¢UÉ N¢PÉÆAqÀÄ CzÀgÀ°è CUÀvÀå¥Àr¸À̄ ÁzÀAvÉ F PÉ¼ÀPÀAqÀ PÀgÀqÀÄ ¤AiÀÄªÀÄUÀ¼À£ÀÄß ¢£ÁAPÀ: 30.12.2010gÀ PÀ£ÁðlPÀ gÁdå¥ÀvÀæzÀ 

«±ÉÃµÀ ¸ÀAaPÉAiÀÄ s̈ÁUÀ(4-J)(£ÀA.1691)zÀ°è C¢ü¸ÀÆZÀ£É ¸ÀASÉå: ¹D¸ÀÄE 3 ¸Ȩ́ É¤ 2010 ¢£ÁAPÀ: 29.12.2010 gÀ°è ¥ÀæPÀn¹ CzÀjAzÀ  

¨Á¢üvÀgÁUÀ§ºÀÄzÁzÀAvÀºÀ ªÀåQÛUÀ½AzÀ C¢üPÀÈvÀ gÁdå¥ÀvÀæzÀ°è D PÀgÀqÀÄ ¤AiÀÄªÀÄUÀ¼ÀÄ ¥ÀæPÀlªÁzÀ ¢£ÁAPÀ¢AzÀ 15 ¢£ÀUÀ¼À M¼ÀUÁV 

DPÉëÃ¥ÀuÉ ªÀÄvÀÄÛ ¸À®ºÉUÀ¼À£ÀÄß DºÁé¤¸À̄ ÁVvÀÄÛ.  

  ¸ÀzÀj gÁdå¥ÀvÀæªÀ£ÀÄß ¢£ÁAPÀ: 29£ÉÃ r¸ÉA§gï 2010gÀAzÀÄ ¸ÁªÀðd¤PÀjUÉ zÉÆgÉAiÀÄÄªÀAvÉ ªÀiÁqÀ̄ ÁVvÀÄÛ.  AiÀiÁªÀÅzÉÃ 

DPÉëÃ¥ÀuÉ ªÀÄvÀÄÛ ¸À®ºÉUÀ¼À£ÀÄß ¸ÀPÁðgÀ ¹éÃPÀj¹gÀÄªÀÅ¢®è. 

  FUÀ PÀ£ÁðlPÀ gÁdå ¹«¯ï ¸ÉÃªÁ C¢ü¤AiÀÄªÀÄ, 1978gÀ (1990gÀ C¢ü¤AiÀÄªÀÄ ¸ÀASÉå:14)gÀ 3£ÉÃ ¥ÀæPÀgÀtzÀ 1£ÉÃ G¥À 

¥ÀæPÀgÀtªÀ£ÀÄß 8£ÉÃ ¥ÀæPÀgÀtzÉÆA¢UÉ N¢PÉÆAqÀAvÉ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß ZÀ̄ Á¬Ä¹  PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ F PÉ¼ÀV£À ¤AiÀÄªÀÄUÀ¼À£ÀÄß 

gÀa¸ÀÄvÀÛzÉ, JAzÀgÉ:- 

¤AiÀÄªÀÄUÀ¼ÀÄ 

 1. ²gÉÆÃ£ÁªÉÄ ªÀÄvÀÄÛ ¥ÁægÀA¨sÀ.- (1) F ¤AiÀÄªÀÄUÀ¼À£ÀÄß PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÉUÀ¼ÀÄ (¸ÉÃªÉUÀ¼ÀÄ ªÀÄvÀÄÛ PÀ£ÀßqÀ s̈ÁµÁ ¥ÀjÃPÉëUÀ¼ÀÄ) 

(1£ÉÃ wzÀÄÝ¥Àr) ¤AiÀÄªÀÄUÀ¼ÀÄ, 2011 JAzÀÄ PÀgÉAiÀÄvÀPÀÌzÀÄÝ. 

 (2) EzÀÄ gÁdå¥ÀvÀæzÀ°è ¥ÀæPÀluÉUÉÆAqÀ ¢£ÁAPÀ¢AzÀ eÁjUÉ §gÀÄvÀÛzÉ. 

 2. ¤AiÀÄªÀÄ 5gÀÀ wzÀÄÝ¥Àr.- PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÉUÀ¼ÀÄ (¸ÉÃªÉUÀ¼ÀÄ ªÀÄvÀÄÛ PÀ£ÀßqÀ s̈ÁµÁ ¥ÀjÃPÉëUÀ¼ÀÄ) ¤AiÀÄªÀÄUÀ¼ÀÄ, 1974gÀ ¤AiÀÄªÀÄ 

5gÀ G¥À ¤AiÀÄªÀÄ (1)gÀ G¥À RAqÀ (ii), LlA (J©)AiÀÄ°ègÀÄªÀ £ÀªÀÄÆ¢£À £ÀAvÀgÀ F PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß ¸ÉÃj¸ÀvÀPÀÌzÀÄÝ:-  

    

  “(J¹)  PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÉUÀ¼ÀÄ (¸ÀàzsÁðvÀäPÀ ¥ÀjÃPÉëUÀ¼À ªÀÄÆ®PÀ £ÉÃgÀ £ÉÃªÀÄPÁw ªÀÄvÀÄÛ DAiÉÄÌ) (¸ÁªÀiÁ£Àå) ¤AiÀÄªÀÄUÀ¼ÀÄ, 

2006gÀ°è ¤UÀ¢¥Àr¹gÀÄªÀAvÉ, gÁdå ¹«¯ï ¸ÉÃªÉUÀ¼À°è£À ºÀÄzÉÝUÀ½UÉ ªÀiÁqÀÄªÀ £ÉÃªÀÄPÁwUÉ, DAiÉÄÌ ¥ÀjÃPÉëAiÀÄ MAzÀÄ s̈ÁUÀªÁV 

É̄ÆÃPÀ̧ ÉÃªÁ DAiÉÆÃUÀ CxÀªÁ EvÀgÉ AiÀiÁªÀÅzÉÃ DAiÉÄÌ ¥Áæ¢üPÁgÀ £ÀqÉ¸ÀÄªÀ PÀ£ÀßqÀ s̈ÁµÁ ¥ÀjÃPÉë”. 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è 

 

zÉÃªÀgÁdÄ 

¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð 

¹§âA¢ ªÀÄvÀÄÛ DqÀ½vÀ ¸ÀÄzsÁgÀuÉ E¯ÁSÉ 



572 

(¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼ÀÄ-1) 

«.¸ÀÆ: EzÀÄ C¢ü¸ÀÆZÀ£É ¸ÀASÉå: r¦JDgï 3 J¸ïDgïDgï 2010 ¢£ÁAPÀ: 02.02.2011gÀ PÀ£ÀßqÀ C£ÀÄªÁzÀ 
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«±ÉÃµÀ ¥ÀwæPÉ 

s̈ÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, UÀÄgÀÄªÁgÀ, d£ÀªÀj 20, 2011 (¥ÀÄµÀå 30, ±ÀPÀ ªÀµÀð 1932) £ÀA. 148 
 
 

UÁæ«ÄÃuÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀA.gÁeï À̧aªÁ®AiÀÄ 

C¢ü À̧ÆZÀ£É 

¸ÀASÉå: UÁæC¥À/306/PÉJ¸ïJ¸ï/2005, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 20.01.2011 

  PÀ£ÁðlPÀ gÁdå ¹«¯ï ¸ÉÃªÁ C¢ü¤AiÀÄªÀÄ, 1978 (1990gÀ PÀ£ÁðlPÀ C¢ü¤AiÀÄªÀÄ ¸ÀASÉå.14) gÀ PÀ®A 3 gÀ G¥ÀPÀ®A (1) ¸ÀºÀªÁZÀ£À PÀ®A 8gÀ CrAiÀÄ°è ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀªÀ£ÀÄß 
ZÀ̄ Á¬Ä¹, ¸ÀzÀj C¢ü¤AiÀÄªÀÄzÀ PÀ®A 3gÀ CrAiÀÄ G¥ÀPÀ®A (2) RAqÀ (J) gÀ°è CUÀvÀå¥Àr¸À̄ ÁVgÀÄªÀAvÉ F PÉ¼ÀPÀAqÀ ¤AiÀÄªÀÄUÀ¼À PÀgÀqÀ£ÀÄß C¢ü¸ÀÆZÀ£É ¸ÀASÉå: UÁæC¥À 306 PÉJ¸ïJ¸ï 2005 

¢£ÁAPÀ 2.6.2010 gÀ ªÀÄÆ®PÀ ºÉÆgÀr¹ £ÀAvÀgÀ ¢£ÁAPÀ 3.6.2010gÀ «±ÉÃµÀ PÀ£ÁðlPÀ gÁdå ¥ÀvÀæzÀ s̈ÁUÀ IV A  ¥ÀæPÀn¹ ¸ÀzÀj ¤AiÀÄªÀÄUÀ½AzÀ ¨Á¢üvÀgÁUÀ§ºÀÄzÁzÀ J¯Áè ªÀåQÛUÀ½AzÀ DPÉëÃ¥ÀuÉ ªÀÄvÀÄÛ 
¸À®ºÉUÀ¼À£ÀÄß ¥ÀæPÀluÉAiÀÄ ¢£ÁAPÀ¢AzÀ 15 ¢£ÀUÀ¼À M¼ÀUÁV ¸À°ȩ̀ À®Ä DºÁé¤¸À̄ ÁVzÀÝjAzÀ, 

  ¸ÀzÀj PÀgÀqÀ£ÀÄß ¢£ÁAPÀ 3.6.2010 gÀAzÀÄ ¸ÁªÀðd¤PÀjUÉ zÉÆgÉAiÀÄÄªÀAvÉ ªÀiÁqÀ̄ ÁVzÀÝjAzÀ. 

  ªÀÄvÀÄÛ F ¸ÀA§AzsÀ ¹éÃPÀj¸À̄ ÁzÀ DPÉëÃ¥ÀuÉ ªÀÄvÀÄÛ ¸À®ºÉUÀ¼À£ÀÄß ¸ÀPÁðgÀªÀÅ ¥ÀjUÀtÂ¹gÀÄªÀÅzÀjAzÀ,  

  FUÀ PÀ£ÁðlPÀ gÁdå ¹«¯ï ¸ÉÃªÁ C¢ü¤AiÀÄªÀÄ, 1978 (1990gÀ PÀ£ÁðlPÀ C¢ü¤AiÀÄªÀÄ ¸ÀASÉå.14) gÀ PÀ®A 3 gÀ CrAiÀÄ G¥ÀPÀ®A (1) ¸ÀºÀªÁZÀ£À PÀ®A 8 gÀ CrAiÀÄ°è ¥ÀæzÀvÀÛªÁzÀ 
C¢üPÁgÀªÀ£ÀÄß ZÀ̄ Á¬Ä¹ PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ F PÉ¼ÀPÀAqÀ ¤AiÀÄªÀÄUÀ¼À£ÀÄß gÀa¸ÀÄvÀÛzÉ, K£ÉAzÀgÉ:- 

¤AiÀÄªÀÄUÀ¼ÀÄ 

 1. ²Ã¶ðPÉ ªÀÄvÀÄÛ ¥ÁægÀA¨sÀ:- (1) F ¤AiÀÄªÀÄUÀ¼À£ÀÄß PÀ£ÁðlPÀ ¸ÁªÀiÁ£Àå ¸ÉÃªÉ (C©üªÀÈ¢Þ ±ÁSÉ ªÀÄvÀÄÛ ¸ÀÜ½ÃAiÀÄ DqÀ½vÀ ±ÁSÉ) (ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw) ¤AiÀÄªÀÄUÀ¼ÀÄ, 2008 JAzÀÄ 
PÀgÉAiÀÄvÀPÀÌzÀÄÝ. 

 (2) F ¤AiÀÄªÀÄUÀ¼ÀÄ C¢üPÀÈvÀ gÁdå ¥ÀvÀæzÀ°è ¥ÀæPÀlªÁzÀ ¢£ÁAPÀ¢AzÀ eÁjUÉ §gÀvÀPÀÌzÀÄÝ. 

 2. ªÁåSÁå£À:- F ¤AiÀÄªÀÄUÀ¼À°è ¸ÀAzÀ̈ sÀð ºÁUÀÆ ¸À¤ßªÉÃ±ÀPÉÌ vÀPÀÌAvÉ CªÀ±ÀåPÀvÉUÀ£ÀÄUÀÄtªÁV "C©üªÀÈ¢Þ E¯ÁSÉ'' CAzÀgÉ gÁdå ¸ÀPÁðgÀªÀÅ CAvÀºÀ E¯ÁSÉUÀ¼ÉAzÀÄ WÉÆÃ¶¸ÀÄªÀ 
E¯ÁSÉUÀ¼À£ÉÆß¼ÀUÉÆAqÀAvÉ PÀÈ¶, ¸ÀºÀPÁgÀ, ¸ÀªÀiÁd PÀ̄ Áåt, ¯ÉÆÃPÉÆÃ¥ÀAiÉÆÃV, ªÀÄ»¼Á ªÀÄvÀÄÛ ªÀÄPÀÌ¼À C©üªÀÈ¢Þ, ¥À±ÀÄ ¸ÀAUÉÆÃ¥À£Á E¯ÁSÉUÀ¼ÀÄ. 

 3. £ÉÃªÀÄPÁw «zsÁ£À ºÁUÀÆ PÀ¤µÀ× CºÀðvÉ:- F PÉ¼ÀV£À C£ÀÄ¸ÀÆaAiÀÄ CAPÀt(2) gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀAvÀºÀ ¥ÀæwAiÉÆAzÀÄ ªÀUÀðzÀ ºÀÄzÉÝUÀ½UÉ ¸ÀAªÁ¢AiÀiÁV ªÉÃvÀ£À ±ÉæÃtÂ, ºÀÄzÉÝUÀ¼À ¸ÀASÉå  
£ÉÃªÀÄPÁw «zsÁ£À ºÁUÀÆ PÀ¤µÀ× «zÁåºÀðvÉ EzÀÝ°è D §UÉÎ C£ÀÄPÀæªÀÄªÁV CAPÀt (2), (3) ªÀÄvÀÄÛ 3(J), (4) ºÁUÀÆ (5) gÀ°è ¤UÀ¢¥Àr¹gÀÄªÀAvÉ EgÀvÀPÀÌzÀÄÝ. 

 4. ¤gÀ À̧£À ºÁUÀÆ G½ À̧Ä«PÉ:- ªÉÄÊ¸ÀÆgÀÄ ¸ÁªÀiÁ£Àå ¸ÉÃªÉ (C©üªÀÈ¢Þ ±ÁSÉ ºÁUÀÆ ¸ÀÜ½ÃAiÀÄ DqÀ½vÀ ±ÁSÉ) (ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw) ¤AiÀÄªÀÄUÀ¼ÀÄ 1962£ÀÄß F ªÀÄÆ®PÀ ¤gÀ̧ À£ÀUÉÆ½¹zÉ. 

  ¥ÀgÀAvÀÄ CAvÀºÀ ¤gÀ̧ À£ÀªÀÅ F PÉ¼ÀPÀAqÀ ¸ÀAzsÀ̈ sÀðUÀ¼À°è ¥ÀjuÁªÀÄUÉÆ¼ÀîvÀPÀÌzÀÝ®è- 

 (C) ¸ÀzÀj ¤AiÀÄªÀÄUÀ¼À ¥ÀÆªÀð ¥ÀæªÀvÀð£É CxÀªÁ CªÀÅUÀ¼Àr PÉÊUÉÆAqÀ ¸ÀªÀÄÄavÀªÁzÀ PÀæªÀÄ CxÀªÁ ¸ÀAvÀæ¸ÀÜUÉÆAqÀ ¥ÀæPÀgÀt; CxÀªÁ 

 (D) ¸ÀzÀj ¤AiÀÄªÀÄUÀ¼À CrAiÀÄ°è Cfð¹zÀ, ¥Áæ¥ÀÛªÁzÀ CxÀªÁ FqÁzÀ AiÀiÁªÀÅzÉÃ ºÀPÀÄÌ, «±ÉÃµÀ C¢üPÁgÀ, ¨ÁzsÀåvÉ CxÀªÁ ºÉÆuÉUÁjPÉ. 
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C£ÀÄ À̧Æa 
 

PÀæ.  
À̧A. 

ºÀÄzÉÝAiÀÄ ºÉ À̧gÀÄ ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ 
ºÀÄzÉÝUÀ¼À À̧ASÉå 

£ÉÃªÀÄPÁw «zsÁ£À PÀ¤µÀ× CºÀðvÉ 
±Á±ÀévÀ vÁvÁÌ°PÀ 

1 2 3 3(J) 4 5 
1. G¥ÀPÁAiÀÄðzÀ²ð, 

¥ÀAZÁAiÀÄvï gÁeï 

(DAiÉÄÌ ±ÉæÃtÂ) 

(gÀÆ. 22125-30300) 

12 - PÀ£ÁðlPÀ ¸ÁªÀiÁ£Àå ¸ÉÃªÉ (C©üªÀÈ¢Þ ±ÁSÉ ºÁUÀÆ ¸ÀÜ½ÃAiÀÄ 
DqÀ½vÀ ±ÁSÉ)UÉ ¸ÉÃjzÀ G¥À PÁAiÀÄðzÀ²ð, ¥ÀAZÁAiÀÄvï 
gÁeï (»jAiÀÄ ±ÉæÃtÂ) ªÀÈAzÀ¢AzÀ §rÛ ªÀÄÆ®PÀ 

§rÛUÁV:- 

G¥ÀPÁAiÀÄðzÀ²ð, ¥ÀAZÁAiÀÄvï gÁeï (»jAiÀÄ ±ÉæÃtÂ); 
¥ÀjµÀvï PÁAiÀÄðzÀ²ð; PÁAiÀÄð¤ªÁðºÀPÀ C¢üPÁj, 
¥ÀAZÁAiÀÄvï gÁeï; ¸ÀºÁAiÀÄPÀ PÁAiÀÄðzÀ²ð, ¥ÀAZÁAiÀÄvï 
gÁeï; ºÀÄzÉÝUÀ¼À°è MmÁÖgÉ PÀ¤µÀ× ºÀ£ÉßgÉqÀÄ ªÀµÀðUÀ¼À ¸ÉÃªÉ 
¸À°è¹gÀvÀPÀÌzÀÄÝ, CzÀgÀ°è ªÀÄÆgÀÄ ªÀµÀðUÀ½UÉ PÀrªÉÄ E®èzÀAvÉ 
G¥ÀPÁAiÀÄðzÀ²ð, ¥ÀAZÁAiÀÄvï gÁeï (»jAiÀÄ ±ÉæÃtÂ) 
ªÀÈAzÀzÀ°è  ¸ÉÃªÉ ¸À°è¹gÀÀvÀPÀÌzÀÄÝ. 

2. ¤zÉÃð±ÀPÀgÀÄ, 
¥ÀAZÁAiÀÄvï gÁeï 

1 - ¸ÀAzÀ̈ sÁð£ÀÄ¸ÁgÀ, PÀ£ÁðlPÀ ¸ÁªÀiÁ£Àå ¸ÉÃªÉ (C©üªÀÈ¢Þ 
±ÁSÉ ºÁUÀÆ ¸ÀÜ½ÃAiÀÄ DqÀ½vÀ ±ÁSÉ)UÉ ¸ÉÃjzÀ   

i) G¥À PÁAiÀÄðzÀ²ð, ¥ÀA.gÁeï (DAiÉÄÌ ±ÉæÃtÂ); CxÀªÁ 

ii) G¥À PÁAiÀÄðzÀ²ð, ¥ÀA.gÁeï (»jAiÀÄ ±ÉæÃtÂ) 
ªÀÈAzÀzÀ C¢üPÁjAiÀÄ ¤AiÀÄÄQÛ¬ÄAzÀ 

 

 

                     -- 

3. ¤zÉÃð±ÀPÀgÀÄ, 

C§ÄÝ¯ï £ÀfÃgï ¸Á¨ï gÁdå 
UÁæ«ÄÃuÁ©üªÀÈ¢Þ ¸ÀA¸ÉÜ, ªÉÄÊ¸ÀÆgÀÄ. 

1 - PÀ£ÁðlPÀ ¸ÁªÀiÁ£Àå ¸ÉÃªÉ (C©üªÀÈ¢Þ ±ÁSÉ ºÁUÀÆ ¸ÀÜ½ÃAiÀÄ 
DqÀ½vÀ ±ÁSÉ)UÉ ¸ÉÃjzÀ 

i) G¥ÀPÁAiÀÄðzÀ²ð, ¥ÀA.gÁeï (DAiÉÄÌ ±ÉæÃtÂ); CxÀªÁ  

ii)G¥ÀPÁAiÀÄðzÀ²ð, ¥ÀA.gÁeï (»jAiÀÄ ±ÉæÃtÂ) ªÀÈAzÀzÀ 
C¢üPÁjAiÀÄ ¤AiÀÄÄQÛ¬ÄAzÀ  

               CxÀªÁ 

iii)PÀ£ÁðlPÀ DqÀ½vÀ ¸ÉÃªÉ (DAiÉÄÌ ±ÉæÃtÂ)AiÀÄ C¢üPÁj 
CxÀªÁ EvÀgÀ E¯ÁSÉUÀ¼À ¸ÀªÀiÁ£ÁAvÀgÀ zÀeÉðAiÀÄ 
C¢üPÁjAiÀÄ ¤AiÉÆÃd£É¬ÄAzÀ 

 

¥ÀgÀAvÀÄ, ¤AiÉÆÃd£ÉAiÀÄ ªÉÄÃ¯É ¤AiÀÄÄQÛUÉÆ½¸À®Ä CºÀð 
ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ ¥ÀPÀëzÀ°è, M¥ÀàAzÀzÀ DzsÁgÀzÀ ªÉÄÃ É̄. 

M¥ÀàAzÀzÀ DzsÁgÀzÀ  £ÉÃªÀÄPÁwUÁV:- 

i) ¥ÀAZÁAiÀÄvï gÁeï DqÀ½vÀzÀ §UÉÎ «±ÉÃµÀ eÁÕ£À 
ºÉÆA¢gÀ̈ ÉÃPÀÄ. 

ii) s̈ÁgÀvÀ ¸ÀPÁðgÀzÀ ºÁUÀÆ gÁdå ¸ÀPÁðgÀzÀ 
UÁæ«ÄÃuÁ©üªÀÈ¢Þ PÁAiÀÄðPÀæªÀÄUÀ¼À C£ÀÄµÁ×£ÀzÀ §UÉÎ 
¥Áæ«ÃtåvÉAiÀÄ£ÀÄß ºÉÆA¢gÀ̈ ÉÃPÀÄ. 

iii) UÁæ«ÄÃuÁ©üªÀÈ¢Þ PÉëÃvÀæzÀ°è ºÀ¢£ÉÊzÀÄ ªÀµÀðUÀ½VAvÀ 
PÀrªÉÄ E®èzÀ C£ÀÄ s̈ÀªÀªÀ£ÀÄß ºÉÆA¢gÀ̈ ÉÃPÀÄ. 

iv) PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvï gÁeï C¢ü¤AiÀÄªÀÄ 1993gÀ°è£À 
¸ÀA¸ÁÜ¦vÀ zÉåÃAiÉÆÃzÉÝÃ±ÀUÀ¼À£ÀÄß ¸Á¢ü¸ÀÄªÀ°è, ZÀÄ£Á¬ÄvÀ 
¥Àæw¤¢üUÀ¼À£ÀÄß   D ¤nÖ£À°è MAiÀÄÄåªÀ ªÀÄvÀÄÛ  
¥ÀAZÁAiÀÄvï gÁeï ªÀåªÀ̧ ÉÜAiÀÄ°è  ¸ÀA¥ÀÆtðªÁV 
vÉÆqÀV¹PÉÆ¼ÀÄîªÀAvÀºÀ ¸ÁªÀÄxÀåðªÀ®èzÉ §zÀÜvÉ ºÁUÀÆ 
M®ªÀÅ ºÉÆA¢gÀ̈ ÉÃPÀÄ. 

v) CgÀªÀvÉÛöÊzÀÄ ªÀµÀðUÀ¼À ªÀAiÉÆÃ«ÄwAiÀÄ£ÀÄß «ÄÃjgÀ̈ ÁgÀzÀÄ.    
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PÀæ.  
À̧A. 

ºÀÄzÉÝAiÀÄ ºÉ À̧gÀÄ ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ 
ºÀÄzÉÝUÀ¼À À̧ASÉå 

£ÉÃªÀÄPÁw «zsÁ£À PÀ¤µÀ× CºÀðvÉ 
±Á±ÀévÀ vÁvÁÌ°PÀ 

1 2 3 3(J) 4 5 
4. G¥ÀPÁAiÀÄðzÀ²ð, ¥ÀAZÁAiÀÄvï 

gÁeï 
(»jAiÀÄ ±ÉæÃtÂ)                        
(gÀÆ. 20025-28275) 

26 40 ±ÉÃPÀqÀ J¥ÀàvÉÛöÊzÀgÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß PÁAiÀÄð¤ªÁðºÀPÀ 
C¢üPÁj, ¥ÀAZÁAiÀÄvï gÁeï /¸ÀºÁAiÀÄPÀ PÁAiÀÄðzÀ²ð. 
¥ÀAZÁAiÀÄvï gÁeï ªÀÈAzÀ¢AzÀ ªÀÄÄA§rÛ ¤ÃqÀÄªÀ 
ªÀÄÆ®PÀ ªÀÄvÀÄÛ ±ÉÃPÀqÀ E¥ÀàvÉÛöÊzÀgÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß PÀ£ÁðlPÀ 
DqÀ½vÀ ¸ÉÃªÉ (»jAiÀÄ ±ÉæÃtÂ) C¢üPÁjUÀ¼À 
¤AiÉÆÃd£É¬ÄAzÀ. 
¥ÀgÀAvÀÄ,  CAvÀºÀ ¤AiÉÆÃd£ÉUÁV PÀ£ÁðlPÀ DqÀ½vÀ ¸ÉÃªÉ 
(»jAiÀÄ ±ÉæÃtÂ) C¢üPÁjUÀ¼ÀÄ ¸ÁPÀµÀÄÖ À̧ASÉåAiÀÄ°è 
® s̈ÀåªÁUÀ¢zÀÝ°è, C©üªÀÈ¢Þ E¯ÁSÉUÀ¼À ¸ÀªÀiÁ£ÁAvÀgÀ 
zÀeÉðAiÀÄ C¢üPÁjUÀ¼À ¤AiÉÆÃd£É¬ÄAzÀ. 

§rÛUÁV:- 

¥ÀjµÀvï PÁAiÀÄðzÀ²ð, PÁAiÀÄð¤ªÁðºÀPÀ C¢üPÁj, 
¥ÀAZÁAiÀÄvï gÁeï/¸ÀºÁAiÀÄPÀ PÁAiÀÄðzÀ²ð, ¥ÀAZÁAiÀÄvï 
gÁeï ªÀÈAzÀzÀ°è LzÀÄ ªÀµÀðUÀ½UÉ  PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ 
¸À°è¹gÀvÀPÀÌzÀÄÝ. 

5. PÁAiÀÄð¤ªÁðºÀPÀ C¢üPÁj, 

¥ÀAZÁAiÀÄvï gÁeï/ ¸ÀºÁAiÀÄPÀ 
PÁAiÀÄðzÀ²ð, ¥ÀAZÁAiÀÄvï gÁeï  

(gÀÆ. 14050-25050) 

176+ 
39= 
215 

- ±ÉÃPÀqÀ CgÀªÀvÀÛgÀµÀÄÖ  ºÀÄzÉÝUÀ¼À£ÀÄß PÀ£ÁðlPÀ UÉeÉmÉqï 
¥ÀjÃPÁëyðUÀ¼À £ÉÃªÀÄPÁw (¸ÀézsÁðvÀäPÀ ¥ÀjÃPÉëUÀ¼À ªÀÄÆ®PÀ 
£ÉÃªÀÄPÁw) ¤AiÀÄªÀÄUÀ¼ÀÄ, 1997gÀ ¥ÀæPÁgÀ £ÉÃgÀ £ÉÃªÀÄPÁw 
ªÀÄÆ®PÀ; 
±ÉÃPÀqÀ 20 gÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß PÀ£ÁðlPÀ DqÀ½vÀ ¸ÉÃªÉ, 
UÀÆæ¥ï J (QjAiÀÄ ±ÉæÃtÂ)AiÀÄ C¢üPÁjUÀ¼À ¤AiÉÆÃd£É 
ªÀÄÆ®PÀ; 

ªÀÄvÀÄÛ 
±ÉÃPÀqÀ 20 gÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß C©üªÀÈ¢Þ E¯ÁSÉUÀ¼À 
¸ÀªÀiÁ£ÁAvÀgÀ zÀeÉðAiÀÄ C¢üPÁjUÀ¼À ¤AiÉÆÃd£É¬ÄAzÀ. 

 

 

 

 

 

-- 

6* G¥À ¤zÉÃð±ÀPÀgÀÄ ªÀÄvÀÄÛ ¥ÀzÀ¤«ÄvÀÛ 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð  

(gÀÆ. 14050-25050) 

2 - UÉfmÉqï ªÀiÁå£ÉÃdgï ªÀÈAzÀ¢AzÀ §rÛ ªÀÄÆ®PÀ §rÛUÁV:- 
UÉfmÉqï ªÀiÁå£ÉÃdgï ªÀÈAzÀzÀ°è LzÀÄ ªÀµÀðUÀ½VAvÀ PÀrªÉÄ 
E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀvÀPÀÌzÀÄÝ. 
¥ÀgÀAvÀÄ, LzÀÄ ªÀµÀðUÀ½UÉ PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ  ¸À°è¹gÀÄªÀ  
CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ ¥ÀPÀëzÀ°è ªÀÄÆgÀÄ ªÀµÀðUÀ½VAvÀ 
PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀÄªÀ ªÀåQÛUÀ¼À£ÀÄß 
¥ÀjUÀtÂ̧ À§ºÀÄzÀÄ. 

7* UÉfmÉqï ªÀiÁå£ÉÃdgï 

(gÀÆ. 10800-20025) 

1 - C¢üÃPÀëPÀ ªÀÈAzÀ¢AzÀ §rÛ ªÀÄÆ®PÀ §rÛUÁV:- 
C¢üÃPÀëPÀ ªÀÈAzÀzÀ°è LzÀÄ ªÀµÀðUÀ½VAvÀ PÀrªÉÄ E®èzÀAvÉ 
¸ÉÃªÉ ¸À°è¹gÀvÀPÀÌzÀÄÝ. 
¥ÀgÀAvÀÄ, LzÀÄ ªÀµÀðUÀ½UÉ PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ  ¸À°è¹gÀÄªÀ  
CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ ¥ÀPÀëzÀ°è ªÀÄÆgÀÄ ªÀµÀðUÀ½VAvÀ 
PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀÄªÀªÀgÀ£ÀÄß ¥ÀjUÀtÂ̧ À§ºÀÄzÀÄ. 
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PÀæ.  
À̧A. 

ºÀÄzÉÝAiÀÄ ºÉ À̧gÀÄ ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ 
ºÀÄzÉÝUÀ¼À À̧ASÉå 

£ÉÃªÀÄPÁw «zsÁ£À PÀ¤µÀ× CºÀðvÉ 
±Á±ÀévÀ vÁvÁÌ°PÀ 

1 2 3 3(J) 4 5 
8. ¥ÀAZÁ¬Äw C©üªÀÈ¢Þ D¢üPÁj 

(gÀÆ. 10000-18150) 

5628 - ±ÉÃPÀqÁ  CgÀªÀvÉÛÃ¼ÀgÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß PÀ£ÁðlPÀ ¸ÁªÀiÁ£Àå 
¸ÉÃªÉ (C©üªÀÈ¢Þ ±ÁSÉ ªÀÄvÀÄÛ ¸ÀÜ½ÃAiÀÄ DqÀ½vÀ ±ÁSÉ) 
¥ÀAZÁ¬Äw C©üªÀÈ¢Þ C¢üPÁjUÀ¼À £ÉÃªÀÄPÁw («±ÉÃµÀ) 
(£ÉÃªÀÄPÁw) ¤AiÀÄªÀÄUÀ¼ÀÄ, 2009 gÀ£ÀéAiÀÄ £ÉÃgÀ £ÉÃªÀÄPÁw 
ªÀÄÆ®PÀ. 

±ÉÃPÀqÁ ªÀÄÆªÀvÀÛ ªÀÄÆgÀgÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß- 

i) «¸ÀÛgÀuÁ¢üPÁj (¥ÀAZÁ¬Äw) ºÀÄzÉÝUÀ¼À£ÀÄß PÀ£ÁðlPÀ 
£ÁUÀjÃPÀ ¸ÉÃªÁ ¤AiÀÄªÀÄ 43 gÀ C£ÀÄ¸ÁgÀ MAzÀÄ ¨ÁjAiÀÄ 
PÀæªÀÄªÁV §rÛ PÉÆÃmÁzÀ JzÀÄjUÉ «°Ã£ÀUÉÆ½¸ÀÄªÀ 
ªÀÄÆ®PÀ, CAvÀºÀ ¸ÀAzÀ̈ sÀðzÀ°è «¸ÀÛgÀuÁ¢üPÁj 
(¥ÀAZÁ¬Äw) ªÀÈAzÀ gÀzÀÄÝUÉÆ¼ÀîvÀPÀÌzÀÄÝ;  ªÀÄvÀÄÛ     

ii) UÁæªÀÄ ¥ÀAZÁ¬Äw PÁAiÀÄðzÀ²ð ºÁUÀÆ UÁæ«ÄÃt 
C©üªÀÈ¢Þ ¸ÀºÁAiÀÄPÀ (UÉæÃqï-I)  ªÀÈAzÀ¢AzÀ §rÛ ªÀÄÆ®PÀ. 

£ÉÃgÀ £ÉÃªÀÄPÁwUÁV:- 

PÁ£ÀÆ¤£ÀéAiÀÄ ¸ÁÜ¦¸À̄ ÁzÀ CAVÃPÀÈvÀ «±Àé«zÁå®AiÀÄ ¢AzÀ 
¨ÁåZÀÄ®gï ¥ÀzÀ« CxÀªÁ vÀvÀìªÀiÁ£À «zÁåºÀðvÉ 
ºÉÆA¢gÀvÀPÀÌzÀÄÝ. 

§rÛUÁV:- 

UÁæªÀÄ ¥ÀAZÁ¬Äw PÁAiÀÄðzÀ²ð ºÁUÀÆ UÁæ«ÄÃt C©üªÀÈ¢Þ 
¸ÀºÁAiÀÄPÀ (UÉæÃqï-1)  ªÀÈAzÀzÀ°è LzÀÄ ªÀµÀðUÀ½VAvÀ PÀrªÉÄ 
E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀvÀPÀÌzÀÄÝ. 

¥ÀgÀAvÀÄ,  LzÀÄ ªÀµÀðUÀ½UÉ PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀÄªÀ 
ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ ¥ÀPÀëzÀ°è ªÀÄÆgÀÄ ªÀµÀðUÀ½VAvÀ PÀrªÉÄ 
E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀÄªÀ ªÀåQÛUÀ¼À£ÀÄß ¥ÀjUÀtÂ̧ À§ºÀÄzÀÄ. 

9. UÁæªÀÄ ¥ÀAZÁ¬Äw PÁAiÀÄðzÀ²ð 
ªÀÄvÀÄÛ UÁæ«ÄÃt©üªÀÈ¢Þ ¸ÀºÁAiÀÄPÀ 
(UÉæÃqï- I) 

(gÀÆ. 7275-13350) 

2167 - ±ÉÃPÀqÀ LªÀvÀÛgÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÁ 
(¸ÀézsÁðvÀäPÀ ¥ÀjÃPÉë ºÁUÀÆ DAiÉÄÌ ªÀÄÆ®PÀ £ÉÃªÀÄPÁw) 
(¸ÁªÀiÁ£Àå) ¤AiÀÄªÀÄUÀ¼ÀÄ, 2006 gÀ£ÀéAiÀÄ £ÉÃgÀ £ÉÃªÀÄPÁw 
ªÀÄÆ®PÀ. 

 

±ÉÃPÀqÀ LªÀvÀÛgÀÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß UÁæªÀÄ ¥ÀAZÁ¬Äw 
PÁAiÀÄðzÀ²ð (UÉæÃqï-II) ªÀÈAzÀ¢AzÀ §rÛ ªÀÄÆ®PÀ. 

 

 

 

£ÉÃgÀ £ÉÃªÀÄPÁwUÁV:- 

s̈ÁgÀvÀzÀ°è PÁ£ÀÆ¤£À£ÀéAiÀÄ ¸ÁÜ¦¸À̄ ÁzÀ ºÁUÀÆ ªÀiÁ£ÀåvÉ 
¥ÀqÉzÀÀ «±Àé «zÁå®AiÀÄzÀ ¥ÀzÀ« CxÀªÁ vÀvÀìªÀiÁ£À «zÁåºÀðvÉ 
ºÉÆA¢gÀvÀPÀÌzÀÄÝ.  

§rÛUÁV:- 

UÁæªÀÄ ¥ÀAZÁ¬Äw PÁAiÀÄðzÀ²ð ºÁUÀÆ UÁæ«ÄÃt C©üªÀÈ¢Þ 
¸ÀºÁAiÀÄPÀ (UÉæÃqï-II) ªÀÈAzÀzÀ°è LzÀÄ ªÀµÀðUÀ½VAvÀ PÀrªÉÄ 
E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀvÀPÀÌzÀÄÝ. 

¥ÀgÀAvÀÄ, LzÀÄ ªÀµÀðUÀ½UÉ PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀÄªÀ 
CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ ¥ÀPÀëzÀ°è ªÀÄÆgÀÄ ªÀµÀðUÀ½VAvÀ 
PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ ¸À°è¹gÀÄªÀªÀgÀ£ÀÄß ¥ÀjUÀtÂ̧ À§ºÀÄzÀÄ. 

10. UÁæªÀÄ ¥ÀAZÁ¬Äw PÁAiÀÄðzÀ²ð 
ªÀÄvÀÄÛ UÁæ«ÄÃuÁ©üªÀÈ¢Þ ¸ÀºÁAiÀÄPÀ 
(UÉæÃqï-II) 

(gÀÆ. 5800-10500) 

3461 - ±ÉÃPÀqÀ ªÀÄÆªÀvÀÛgÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß PÀ£ÁðlPÀ ¹«¯ï ¸ÉÃªÁ 
(¸ÀézsÁðvÀäPÀ ¥ÀjÃPÉë ºÁUÀÆ DAiÉÄÌAiÀÄ ªÀÄÆ®PÀ £ÉÃgÀ 
£ÉÃªÀÄPÁw) (¸ÁªÀiÁ£Àå) ¤AiÀÄªÀÄUÀ¼ÀÄ 2006 gÀ£ÀéAiÀÄ £ÉÃgÀ 
£ÉÃªÀÄPÁw ªÀÄÆ®PÀ. 

ªÀÄvÀÄÛ 

£ÉÃgÀ £ÉÃªÀÄPÁwUÁV: 

J¸ïJ¸ïJ¯ï¹ ¥ÀjÃPÉëAiÀÄ°è vÉÃUÀðqÉAiÀiÁVgÀ É̈ÃPÀÄ CxÀªÁ 
vÀvÀìªÀiÁ£À CºÀðvÉAiÀÄ£ÀÄß ºÉÆA¢gÀvÀPÀÌzÀÄÝ. 

 



577 

PÀæ.  
À̧A. 

ºÀÄzÉÝAiÀÄ ºÉ À̧gÀÄ ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ 
ºÀÄzÉÝUÀ¼À À̧ASÉå 

£ÉÃªÀÄPÁw «zsÁ£À PÀ¤µÀ× CºÀðvÉ 
±Á±ÀévÀ vÁvÁÌ°PÀ 

1 2 3 3(J) 4 5 
±ÉÃPÀqÀ J¥ÀàÀvÀÛgÀµÀÄÖ ºÀÄzÉÝUÀ¼À£ÀÄß »A¢£À « É̄Ãeï 
¥ÀAZÁAiÀÄvïUÀ¼ÀÄ CxÀªÁ ªÀÄAqÀ® ¥ÀAZÁ¬ÄwUÀ¼ÀÄ CxÀªÁ 
UÁæªÀÄ ¥ÀAZÁ¬ÄwUÀ¼À°è ¥ÀÆuÁðªÀ¢ü PÁAiÀÄðzÀ²ð, 
É̄QÌUÀgÀÄ, É̈gÀ¼ÀZÀÄÑUÁgÀgÀÄ CxÀªÁ ©¯ï PÀ̄ ÉPÀÖgïUÀ¼ÁV ¸ÉÃªÉ 

¸À°è¹gÀÄªÀªÀgÀ ¥ÉÊQ F PÉ¼ÀPÀAqÀAvÉ ¤UÀ¢¥Àr¹gÀÄªÀ PÁAiÀÄð 
«zsÁ£ÀzÀ£ÀéAiÀÄ DAiÉÄÌ ªÀÄÆ®PÀ. 

±ÉÃPÀqÁ J¥ÀàvÀÛgÀµÀÄÖ ºÀÄzÉÝUÀ½UÉ DAiÉÄÌ ªÀÄÆ®PÀ £ÉÃgÀ 
£ÉÃªÀÄPÁwUÁV PÁAiÀÄð«zsÁ£À:- 

(i)s ¸ÀA§AzsÀ¥ÀlÖ f¯Áè ¥ÀAZÁ¬ÄwAiÀÄ G¥À 
PÁAiÀÄðzÀ²ð (C©üªÀÈ¢Þ)(E£ÀÄß ªÀÄÄAzÉ DAiÉÄÌ 
¥Áæ¢üPÁgÀªÉAzÀÄ G É̄èÃT¸À®àqÀÄªÀ), EªÀgÀÄ f É̄èAiÀÄ°è 
vÀÄA§ É̈ÃPÁzÀ SÁ° ºÀÄzÉÝUÀ¼À£ÀÄß UÀt£ÉUÉ vÉUÉzÀÄPÉÆAqÀÄ 
¸ÀzÀj ºÀÄzÉÝUÀ¼À£ÀÄß C¢üPÀÈvÀ gÁdå ¥ÀvÀæzÀ°è ¥ÀæPÀn¸À̈ ÉÃPÀÄ 
ºÁUÀÆ ¸ÀzÀj ¥ÀæPÀluÉAiÀÄ°è f É̄èAiÀÄ°è vÀÄA§ É̈ÃPÁzÀ 
MmÁÖgÉ SÁ° ºÀÄzÉÝUÀ¼À ¸ÀASÉå, DAiÉÄÌ ªÀiÁqÀÄªÀ jÃw, 
CºÀðvÉUÉ ¸ÀA§A¢ü¹zÀ ¤§AzsÀ£ÉUÀ¼ÀÄ ªÀÄvÀÄÛ ºÁ°  
ZÁ°ÛAiÀÄ°ègÀÄªÀ AiÀiÁªÀÅzÉÃ DzÉÃ±À CxÀªÁ PÁ£ÀÆ¤£Àr 
ºÀÄzÉÝUÀ¼À «ÄÃ¸À̄ Áw PÀÄjvÀAvÉ «AUÀqÀuÉ EªÀÅUÀ½UÉ 
¸ÀA§A¢ü¹zÀ «ªÀgÀUÀ¼À£ÀÄß ¸ÀzÀj ¥ÀæPÀluÉAiÀÄr 
¤¢ðµÀÖ¥Àr¹, D¸ÀPÀÛ C s̈ÀåyðUÀ½AzÀ CfðUÀ¼À£ÀÄß 
CºÁé¤¸ÀvÀPÀÌzÀÄÝ.  EAvÀºÀ eÁ»gÁw£À WÉÆÃµÁégÉAiÀÄ£ÀÄß 
f É̄èAiÀÄ°è «¸ÀÛøvÀ ¥Àæ¸ÁgÀzÀ°ègÀÄªÀ JgÀqÀÄ ¢£À¥ÀwæPÉUÀ¼À°è 
¥ÀæPÀn¸ÀvÀPÀÌzÀÄÝ ºÁUÀÆ D ¢£À¥ÀwæPÉUÀ¼À ¥ÉÊQ MAzÀÄ 
PÀ£ÀßqÀ ¢£À¥ÀwæPÉAiÀiÁVgÀvÀPÀÌzÀÄÝ. 

ii) DAiÉÄÌ ¥Áæ¢üPÁgÀªÀÅ, ¸ÀzÀj eÁ»gÁwUÉ ¸ÀàA¢¹ 
Cfð ¸À°ȩ̀ ÀÄªÀ C s̈ÀåyðUÀ¼À ¥ÀnÖAiÀÄ£ÀÄß CºÀðvÉAiÀÄ 
DzsÁgÀzÀ ªÉÄÃ¯É CAzÀgÉ, CºÀðvÁ ¥ÀjÃPÉëAiÀÄ°è 
¥ÀqÉ¢gÀÄªÀ CAPÀUÀ¼À£ÀÄß DzsÀj¹ ªÀÄvÀÄÛ ZÁ°ÛAiÀÄ°ègÀÄªÀ 
AiÀiÁªÀÅzÉÃ DzÉÃ±À CxÀªÁ PÁ£ÀÆ¤£Àr CªÀPÁ±À 
PÀ°à¹gÀÄªÀAvÉ ºÀÄzÉÝUÀ¼À£ÀÄß «ÄÃ¸À°qÀÄªÀ µÀgÀwÛUÉÆ¼À¥ÀlÄÖ 
£ÉÃªÀÄPÁwUÁV CºÀðjgÀÄªÀ C s̈ÀåyðUÀ¼À DAiÉÄÌ 
¥ÀnÖAiÀÄ£ÀÄß vÀAiÀiÁj¸ÀvÀPÀÌzÀÄÝ.  MAzÉÃ ±ÉæÃtÂAiÀÄ£ÀÄß 

DAiÉÄÌ ªÀÄÆ®PÀ £ÉÃgÀ £ÉÃªÀÄPÁwUÁV : 

(i)s J¸ïJ¸ïJ¯ï¹ ¥ÀjÃPÉëAiÀÄ°è vÉÃUÀðqÉAiÀiÁVgÀ É̈ÃPÀÄ 
CxÀªÁ vÀvÀìªÀiÁ£À CºÀðvÉAiÀÄ£ÀÄß ºÉÆA¢gÀvÀPÀÌzÀÄÝ. 

ii) »A¢£À « É̄Ãeï ¥ÀAZÁAiÀÄvïUÀ¼ÀÄ CxÀªÁ ªÀÄAqÀ® 
¥ÀAZÁ¬ÄwUÀ¼ÀÄ CxÀªÁ UÁæªÀÄ ¥ÀAZÁ¬ÄwUÀ¼À°è 
¸ÀAzÀ̈ sÀð£ÀÄ¸ÁgÀ ¥ÀÆtð CªÀ¢ü PÁAiÀÄðzÀ²ðUÀ¼ÀÄ, 
PÀèPïðUÀ¼ÀÄ, É̄QÌUÀgÀÄ, É̈gÀ¼ÀZÀÄÑUÁgÀgÀÄ CxÀªÁ ©¯ï 
PÀ̄ ÉPÀÖgïUÀ¼ÁV  ºÀvÀÄÛ ªÀµÀð ¸ÉÃªÉ ¸À°è¹gÀvÀPÀÌzÀÄÝ. 



578 

PÀæ.  
À̧A. 

ºÀÄzÉÝAiÀÄ ºÉ À̧gÀÄ ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ 
ºÀÄzÉÝUÀ¼À À̧ASÉå 

£ÉÃªÀÄPÁw «zsÁ£À PÀ¤µÀ× CºÀðvÉ 
±Á±ÀévÀ vÁvÁÌ°PÀ 

1 2 3 3(J) 4 5 
ºÉÆA¢gÀÄªÀ C s̈ÀåyðUÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ ªÀAiÀÄ¹ì£À°è 
»jAiÀÄgÁzÀªÀjUÉ ªÉÄÃ°£À ¸ÁÜ£ÀªÀ£ÀÄß DAiÉÄÌ ¥ÀnÖAiÀÄ°è 
¤ÃqÀvÀPÀÌzÀÄÝ.  DAiÉÄÌ ¥ÀnÖAiÀÄ°è ¸ÉÃj¸À̄ ÁUÀÄªÀ 
C s̈ÀåyðUÀ¼À ¸ÀASÉåAiÀÄÄ ® s̈Àå«gÀÄªÀ SÁ° ºÀÄzÉÝUÀ½UÉ 
¸ÀªÀÄ£ÁVgÀvÀPÀÌzÀÄÝ.  F jÃw vÀAiÀiÁj¸ÀÄªÀ DAiÉÄÌ 
¥ÀnÖAiÀÄ£ÀÄß C¢üPÀÈvÀ gÁdå ¥ÀvÀæzÀ°è ¥ÀæPÀn¸ÀÄªÀ eÉÆvÉUÉ 
DAiÉÄÌ ¥Áæ¢üPÁgÀzÀ PÀbÉÃjAiÀÄ ¸ÀÆZÀ£Á ¥sÀ®PÀzÀ®Æè 
PÀÆqÀ ¥ÀæzÀ²ð¸ÀÀvÀPÀÌzÀÄÝ.   

iii) DAiÉÄÌ ¥Áæ¢üPÁgÀªÀÅ DAiÉÄÌ ªÀiÁrgÀÄªÀ C s̈ÀåyðUÀ¼À 
¥ÀnÖAiÀÄÄ, ¸ÀzÀj ¥ÀnÖAiÀÄ°è£À J¯Áè C s̈ÀåyðUÀ¼ÀÄ 
£ÉÃªÀÄPÀUÉÆ¼ÀÄîªÀªÀgÉUÉ ZÁ°ÛAiÀÄ°ègÀÄvÀÛzÉ.  DAiÉÄÌ 
¥ÀnÖAiÀÄ°è ¸ÉÃjgÀÄªÀ ºȨ́ ÀgÀÄUÀ¼ÀÄ¼Àî C s̈ÀåyðUÀ¼À£ÀÄß, 
£ÉÃªÀÄPÁw ¥Áæ¢üPÁgÀªÀÅ, CUÀvÀåªÉAzÀÄ PÀAqÀÄ §AzÀ°è 
¸ÀÆPÀÛ «ZÁgÀuÉAiÀÄ£ÀÄß £ÀqÉ¹ ¸ÀzÀj C s̈ÀåyðUÀ¼ÀÄ 
£ÉÃªÀÄPÁw ºÉÆAzÀ®Ä CºÀðjgÀÄªÀgÉAzÀÄ 
vÀÈ¦Û¥Àr¹PÉÆAqÀÄ ¸ÀzÀj ¥ÀnÖAiÀÄ°è£À ºȨ́ ÀgÀÄUÀ¼À 
C£ÀÄPÀæªÀÄzÀAvÉ, ® s̈Àå«gÀÄªÀ SÁ° ºÀÄzÉÝUÀ½UÉ £ÉÃªÀÄPÁw 
ªÀiÁqÀvÀPÀÌzÀÄÝ. 

11* C¢üÃPÀëPÀgÀÄ/²gÀ̧ ÉÛÃzÁgÀgÀÄ/»jAiÀÄ 
¸ÀºÁAiÀÄPÀgÀÄ 

(gÀÆ. 10000-18150) 

 

6 - ¥ÀæxÀªÀÄ zÀeÉð ¸ÀºÁAiÀÄPÀ ºÁUÀÆ ²ÃWÀæ°¦UÁgÀ ªÀÈAzÀ¢AzÀ 
2 : 1 gÀ C£ÀÄ¥ÁvÀzÀ°è §rÛ ªÀÄÆ®PÀ s̈Àwð ªÀiÁqÀÄªÀÅzÀÄ,  
¥Àæw 3£ÉÃ jPÀÛ̧ ÁÜ£ÀªÀ£ÀÄß ²ÃWÀæ°¦UÁgÀgÀ §rÛ¬ÄAzÀ 
vÀÄA§vÀPÀÌzÀÄÝ. 

CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ°è F ºÀÄzÉÝUÀ¼À£ÀÄß gÁdåzÀ 
AiÀiÁªÀÅzÉÃ ¹«¯ï ¸ÉÃªÁ ªÀÈAzÀUÀ¼ÀÀ ¸ÀªÀiÁ£ÁAvÀgÀ zÀeÉðAiÀÄ 
£ËPÀgÀgÀ ¤AiÉÆÃd£É ªÀÄÆ®PÀ s̈Àwð ªÀiÁqÀÄªÀÅzÀÄ.    

§rÛUÁV:- 
¸ÀAzÀ̈ sÁð£ÀÄ¸ÁgÀ ¥ÀæxÀªÀÄ zÀeÉð ¸ÀºÁAiÀÄPÀ ªÀÈAzÀzÀ̄ ÁèUÀ° 
CxÀªÁ ²ÃWÀæ°¦UÁgÀgÀ ªÀÈAzÀzÀ̄ ÁèUÀ°  LzÀÄ ªÀµÀðUÀ½VAvÀ 
PÀrªÉÄ E®èzÀAvÉ ¸ÉÃªÉ  ¸À°è¹gÀvÀPÀÌzÀÄÝ. 
¥ÀgÀAvÀÄ, LzÀÄ ªÀµÀðUÀ½VAvÀ PÀrªÉÄ E®èzÀ ¸ÉÃªÉAiÀÄ£ÀÄß 
¸À°è¹gÀÄªÀ CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ°è ªÀÄÆgÀÄ 
ªÀµÀðUÀ½VAvÀÀ PÀrªÉÄ E®èzÀ ¸ÉÃªÉ ¸À°è¹gÀÄªÀªÀgÀ£ÀÄß 
¥ÀjUÀtÂ̧ À§ºÀÄzÀÄ.   

12* ¥ÀæxÀªÀÄ zÀeÉð ¸ÀºÁAiÀÄPÀ 
(gÀÆ. 7275-13350) 
 

7 - ¢éwÃAiÀÄ zÀeÉð ¸ÀºÁAiÀÄPÀ ªÀÈAzÀ¢AzÀ §rÛ ªÀÄÆ®PÀ 
vÀÄA§vÀPÀÌzÀÄÝ.     
CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ ¥ÀPÀëzÀ°è D ºÀÄzÉÝUÀ¼À£ÀÄß 
gÁdåzÀ EvÀgÀ ¹«¯ï ¸ÉÃªÁ ªÀÈAzÀUÀ¼À ¸ÀªÀiÁ£ÁAvÀgÀ 
zÀeÉðAiÀÄ ªÀåQÛUÀ¼À ¤AiÉÆÃd£É ªÀÄÆ®PÀ vÀÄA§§ºÀÄzÀÄ. 

§rÛUÁV:- 
¢éwÃAiÀÄ zÀeÉð ¸ÀºÁAiÀÄPÀ ªÀÈAzÀzÀ°è LzÀÄ ªÀµÀðUÀ½VAvÀ  
PÀrªÉÄ E®èzÀ ¸ÉÃªÉAiÀÄ£ÀÄß ¸À°è¹gÀvÀPÀÌzÀÄÝ. 
¥ÀgÀAvÀÄ,  LzÀÄ ªÀµÀðUÀ½VAvÀ PÀrªÉÄ E®èzÀ ¸ÉÃªÉAiÀÄ£ÀÄß 
¸À°è¹gÀÄªÀ CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ°è ªÀÄÆgÀÄ 
ªÀµÀðUÀ½VAvÀ PÀrªÉÄ E®èzÀ ¸ÉÃªÉ ¸À°è¹gÀÄªÀªÀgÀ£ÀÄß 
¥ÀjUÀtÂ̧ À§ºÀÄzÀÄ.   



579 

PÀæ.  
À̧A. 

ºÀÄzÉÝAiÀÄ ºÉ À̧gÀÄ ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ 
ºÀÄzÉÝUÀ¼À À̧ASÉå 

£ÉÃªÀÄPÁw «zsÁ£À PÀ¤µÀ× CºÀðvÉ 
±Á±ÀévÀ vÁvÁÌ°PÀ 

1 2 3 3(J) 4 5 
13* ²ÃWÀæ°¦UÁgÀgÀÄ 

(gÀÆ. 7275-13350) 

2 - É̈gÀ¼ÀZÀÄÑUÁgÀgÀ ºÀÄzÉÝ¬ÄAzÀ §rÛ ªÀÄÆ®PÀ.  

CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ ¥ÀPÀëzÀ°è gÁdåzÀ AiÀiÁªÀÅzÉÃ 
¹«¯ï ¸ÉÃªÉUÀ½UÉ ¸ÉÃjzÀ ªÀåQÛUÀ¼À  ¤AiÉÆÃd£É ªÀÄÆ®PÀ 
vÀÄA§§ºÀÄzÀÄ. 

§rÛUÁV:- 
¸ÁªÀðd¤PÀ ²PÀët E¯ÁSÉAiÀÄÄ £ÀqȨ́ ÀÄªÀ PÀ£ÀßqÀ s̈ÁµÉAiÀÄ 
»jAiÀÄ É̈gÀ¼ÀZÀÄÑUÁgÀgÀ ºÁUÀÆ »jAiÀÄ ²ÃWÀæ°¦UÁgÀgÀ 
¥ÀjÃPÉëUÀ¼À°è  vÉÃUÀðqÉAiÀiÁVgÀvÀPÀÌzÀÄÝ. CxÀªÁ PÀ£ÀßqÀ 
s̈ÁµÉAiÀÄ£ÀÄß LaáPÀ «µÀAiÀÄªÀ£ÁßV ªÁå¸ÀAUÀ ªÀiÁr PÀ£ÁðlPÀ 

vÁAwæPÀ ²PÀët ªÀÄAqÀ½ ¤ÃqÀÄªÀ ¸ÉPÉæmÉÃjAiÀÄ¯ï ¥ÁæQÖ¸ï 
r¥ÉÆèªÉÆªÀ£ÀÄß ºÉÆA¢gÀvÀPÀÌzÀÄÝ CxÀªÁ ¸ÀªÀiÁ£ÁAvÀgÀ 
«zÁåºÀðvÉ ºÉÆA¢gÀvÀPÀÌzÀÄÝ.  

14* ¢éwÃAiÀÄ zÀeÉð ¸ÀºÁAiÀÄPÀgÀÄ 

(gÀÆ. 5800-10500) 

5 - gÁdåzÀ AiÀiÁªÀÅzÉÃ ¹«¯ï ¸ÉÃªÁ ªÀÈAzÀUÀ¼À ¸ÀªÀiÁ£ÁAvÀgÀ 
zÀeÉðAiÀÄ ªÀåQÛUÀ¼À ¤AiÉÆÃd£ÉAiÀÄ ªÀÄÆ®PÀ s̈Àwð 
ªÀiÁqÀÄªÀÅzÀÄ. 

 

15* É̈gÀ¼ÀZÀÄÑUÁgÀgÀÄ 

(gÀÆ. 5800-10500) 

6 - gÁdåzÀ AiÀiÁªÀÅzÉÃÀ ¹«¯ï ¸ÉÃªÁ ªÀÈAzÀUÀ¼À ¸ÀªÀiÁ£ÁAvÀgÀ 
zÀeÉðAiÀÄ £ËPÀgÀgÀ ¤AiÉÆÃd£ÉAiÀÄ ªÀÄÆ®PÀ s̈Àwð 
ªÀiÁqÀÄªÀÅzÀÄ. 

 

16* ªÁºÀ£À ZÁ®PÀgÀÄ 

(gÀÆ. 5800-10500) 

6 - eÉÃµÀ×vÉ DzsÁgÀzÀ ªÉÄÃ É̄ AiÀiÁªÀÅzÉÃ UÀÆæ¥ï `r’ ªÀÈAzÀ¢AzÀ 
§rÛ ªÀÄÆ®PÀ eÉÃµÀ×vÉAiÀÄ£ÀÄß, ºÉaÑ£À ªÉÃvÀ£À ±ÉæÃtÂ 
ºÉÆA¢gÀÄªÀAvÀºÀ ªÀåQÛAiÀÄ£ÀÄß PÀrªÉÄ ªÉÃvÀ£À ±ÉæÃtÂ 
ºÉÆA¢gÀÄªÀAvÀºÀ ªÀåQÛVAvÀ  eÉÃµÀ×vÉAiÀÄ°è »jAiÀÄ£ÉAzÀÄ, 
ºÁUÀÆ MAzÉÃ ªÉÃvÀ£À ±ÉæÃtÂ ºÉÆA¢gÀÄªÀAvÀºÀ ªÀåQÛUÀ¼À 
CAvÀgÀÀ  eÉÃµÀ×vÉAiÀÄ£ÀÄß CªÀgÀªÀgÀ ªÀÈAzÀUÀ¼À°è£À ¸ÉÃªÁ 
»jvÀ£ÀzÀ DzsÁgÀzÀ ªÉÄÃ É̄ ¤zsÀðj¸ÀvÀPÀÌzÀÄÝ.  

§rÛUÁV CºÀð ªÀåQÛUÀ¼ÀÄ ® s̈Àå«®è¢zÀÝ ¥ÀPÀëzÀ°è, gÁdåzÀ 
AiÀiÁªÀÅzÉÃ ¹«¯ï ¸ÉÃªÁ ªÀÈAzÀ¢AzÀ ¤AiÉÆÃd£É ªÀÄÆ®PÀ 
vÀÄA§ÄªÀÅzÀÄ.           

§rÛUÁV:- 

s̈Áj ¸ÀgÀPÀÄ ªÁºÀ£À ZÁ®PÀgÀ ¥ÀgÀªÁ¤UÉ ºÉÆA¢gÀvÀPÀÌzÀÄÝ. 

17* CmÉAqÀgï 
(gÀÆ. 5500-9500) 

1 - gÁdåzÀ AiÀiÁªÀÅzÉÃ ¹«¯ï ¸ÉÃªÁ ªÀÈAzÀ¢AzÀ ¤AiÉÆÃd£É  
ªÀÄÆ®PÀ vÀÄA§ÄªÀÅzÀÄ. 

- 



580 

PÀæ.  
À̧A. 

ºÀÄzÉÝAiÀÄ ºÉ À̧gÀÄ ªÀÄvÀÄÛ ªÉÃvÀ£À ±ÉæÃtÂ 
ºÀÄzÉÝUÀ¼À À̧ASÉå 

£ÉÃªÀÄPÁw «zsÁ£À PÀ¤µÀ× CºÀðvÉ 
±Á±ÀévÀ vÁvÁÌ°PÀ 

1 2 3 3(J) 4 5 
18* dªÁ£À / zÀ̄ ÁAiÀÄvï 

(gÀÆ. 4800-7275) 
6 - gÁdåzÀ AiÀiÁªÀÅzÉÃ ¹«¯ï ¸ÉÃªÁ ªÀÈAzÀUÀ½AzÀ ¤AiÉÆÃd£É  

ªÀÄÆ®PÀ vÀÄA§ÄªÀÅzÀÄ. 
- 
 

[* F ºÀÄzÉÝUÀ¼ÀÄ UÁæ«ÄÃuÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀA.gÁeï E¯ÁSÉAiÀÄ C©üªÀÈ¢Þ DAiÀÄÄPÀÛgÀ ¹§âA¢ ±ÁSÉUÉ C¢ü À̧ÆZÀ£É À̧ASÉå: Dgïr¹ 496 EJ£ïdqï 75 ¢£ÁAPÀ 9.10.1975 gÀ°è À̧Èf À̧¯ÁVgÀÄªÀ 
ªÀÈAzÀ/ºÀÄzÉÝUÀ¼ÁVgÀÄvÀÛªÉ]. 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
 

J¸ï.AiÀÄÄ. ²ªÀ¥Àà 
¸ÀPÁðgÀzÀ C¢üÃ£ÀÀ PÁAiÀÄðzÀ²ð, 

UÁæ«ÄÃuÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀA.gÁeï E¯ÁSÉ. 
 
 

RURAL DEVELOPMENT AND PANCHAYAT RAJ SECRETARIAT 
 

NOTIFICATION 
 

No. RDP/306/KSS/2005, Bangalore, Dated: 20.01.2011 
 

  Whereas the draft of the following rules was issued as required by clause (a) of sub-section (2) of Section 3 read with Section 8 of the Karnataka State Civil Services 

Act, 1978 (Karnataka Act 14 of 1990) in Notification No. RDP 306 KSS 2005  dated  02.06.2010  and  thereafter published  in  Part-IVA  of  the  Karnataka Gazette 

Extraordinary dated 03.06.2010 inviting objections and suggestions from persons likely to be affected thereby within fifteen days from the date of publication of the draft in 

the Official Gazette. 

  Whereas the said draft was made available to the public on 03.06.2010. 

  And whereas the objections and suggestions received in this behalf have been considered by the State Government. 

  Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 read with Section 8 of the Karnataka Civil Services Act, 1978 (Karnataka Act 14 

of 1990), the Government of Karnataka hereby makes the following rules, namely: - 

RULES 

 1. Title and Commencement: - (1) These rules may be called as Karnataka General Service (Development Branch & Local Government Branch)  (Cadre & 

Recruitment) Rules, 2008. 

  (2) They shall come into force on the date of their publication in the Official Gazette. 

 2. Definition: - In these rules, unless the context otherwise requires, “ Development Department” means Departments of Agriculture, Co-operation, Social Welfare, 

Public Works, Woman and Child Development, Animal  Husbandry   including such other Departments declared as such by the State Government. 

 3. Method of Recruitment and Minimum Qualification: - In respect of each category of posts specified in Column  (2) of the Schedule below, the scale of pay, the 

number of posts, the method of recruitment and the minimum qualification, if any, shall be as specified in the corresponding entries in Columns (2), (3) and 3(a), (4) and (5) 

thereof. 

 4. Repeal and Savings:-  The Mysore General Service (Development Branch & Local Government Branch) (Recruitment) rules, 1962 are hereby repealed. 

            Provided that such repeal shall not affect, - 
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 (a) the previous operation of the said rules or anything duly done or suffered thereunder ; or 

 (b) any right, privilege, obligation or liability acquired, accrued or incurred under the said rules.   

SCHEDULE 
    

Sl. 
No. 

Name of the Post & Scale of  Pay 

No. of  Posts 
Method of Recruitment Minimum Qualification Perma 

nent 
Tempo 

rary 
1 2 3 3a 4 5 
1. Deputy Secretary, Panchayat Raj 

 (Selection Grade)  

(Rs.22125- 30300) 

12 - By promotion from the cadre of Deputy Secretary, 

Panchayat Raj (Senior Scale) belonging to Karnataka 

General Service (Dev. Branch and Local Govt. 

Branch). 

For Promotion:  

Must have put in a minimum of 12 years service in 

the cadre of Deputy Secretary, Panchayat Raj 

(Senior Scale), Council Secretary, Executive Officer, 

Panchayat Raj, Assistant Secretary, Panchayat Raj 

out of which not less than 3 years service shall be 

in the cadre of Deputy Secretary, Panchayat Raj  

(Senior Scale)  
2. Director, Panchayat Raj 

     

1 - 

 

 

By posting of   an Officer of   Karnataka General 

Service (Development Branch and Local Govt. 

Branch) in the cadre of  - 

i)  Deputy Secretary, Panchayat Raj (Selection 

Grade) 

or 

ii)  Deputy Secretary, Panchayat Raj (Senior Scale) 

as the case may be. 

 

3. Director,  

Abdul Nazir Sab State Institute of 

Rural Development, Mysore 

     

1 - By posting of an Officer of Karnataka General Service 

(Development Branch and Local Govt. Branch) in the 

cadre of -   

i) Deputy Secretary, Panchayat Raj (Selection 

Grade) 

or 

ii) Deputy Secretary, Panchayat Raj (Senior Scale), 

as the case may be 

or 

iii) By deputation of KAS Officer (Selection Grade) 

or an Officer of any other department holding 

equivalent grade.   

Provided that if no suitable person is available for 

posting on deputation, on contract basis. 

For appointment on contract basis:   

i) Must have specialised knowledge of Panchayat 

Raj Administration. 

ii) Must have expertise with regard to 

implementation of various Rural Development 

Programmes of the Government of India as 

well as the State Government.  

iii) Must have experience of not less than fifteen 

years in the field of Rural Development.  

iv) Must have flair and commitment to totally 
involve oneself with the Panchayat System and 
ability to carry along the elected 
representatives towards achieving the 
objectives enshrined in the Karnataka 
Panchayat Raj Act, 1993. 

v) Must not have attained the age of 65 years.  
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Sl. 
No. 

Name of the Post & Scale of  Pay 

No. of  Posts 
Method of Recruitment Minimum Qualification Perma 

nent 
Tempo 

rary 
1 2 3 3a 4 5 
4. Deputy Secretary, Panchayat Raj 

(Senior Scale) 

  (Rs.20025- 28275) 

26 40 Seventy five percent by promotion from the cadre of 
Executive Officer, Panchayat Raj / Asst. Secretary, 
Panchayat Raj &  twenty five percent by deputation 
of KAS (Senior Scale) Officers. 

Provided that if sufficient number of KAS (Senior 
Scale) officers are not available for such deputation, 
by deputation of officers holding equivalent grade 
from development departments. 

For Promotion:  

Must have put in a service of not less than five 
years in the cadre of Council Secretary, Executive 
Officer, Panchayat Raj / Assistant Secretary, 

Panchayat Raj .  

5. Executive Officer, Panchayat Raj / 
Assistant Secretary, Panchayat Raj 

 (Rs. 14050 – 25050) 

 

176 + 
39  = 
215  

- Sixty percent by Direct Recruitment in accordance 
with Karnataka Recruitment of Gazetted 
Probationers (Appointment by Competitive 
Examinations) Rules, 1997;  

Twenty percent by deputation of Officers belonging to 
KAS Group-A (Junior Scale); and 

Twenty percent by deputation of Officers of 
equivalent grade from development departments. 

 

 6* Deputy Director & Ex-officio Under 
Secretary to Government  

(Rs. 14050 – 25050) 

2  By promotion from the cadre of Gazetted Manager For Promotion:  

Must have put in a service of not less than five 
years in the cadre of Gazetted Manager. 

Provided that if no suitable persons who have put in 
not less than five years of service are available, 
persons who have put in not less than three years 
service may be considered. 

 7* Gazetted Manager 

(Rs. 10800-20025) 

1 - By promotion from the cadre of Superintendent. For Promotion:  

Must have put in a service of not less than five 
years in the cadre of Superintendent. 

Provided that if no suitable persons who have put in 
not less than five years of service are available, 
persons who have put in not less than three years 
service may be considered. 

8 Panchayat Development Officer 

(Rs. 10000-18150) 

 

5628 

 

- Sixty seven percent by Direct recruitment in 

accordance with the Karnataka General Service 

(Development Branch and Local Government Branch) 

Recruitment of Panchayat Development Officers 

(Special) (Recruitment) Rules, 2009. 

 

 

For Direct Recruitment: 

Must be holder of a Bachelor’s Degree or equivalent 

of a recognised university established by law. 

For Promotion: 

Must have put in a service of not less than five 

years in the cadre of Grama Panchayat Secretary  

and Rural Development Assistant (Grade-1). 
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Sl. 
No. 

Name of the Post & Scale of  Pay 

No. of  Posts 
Method of Recruitment Minimum Qualification Perma 

nent 
Tempo 

rary 
1 2 3 3a 4 5 

Thirty three percent by –  

i) Merger of the posts of Extension Officers 

(Panchayat) against promotional quota under Rules 

43 of  KCSRs  as a one time measure, in which case 

the cadre of Extension Officers (Panchayat) shall 

stand abolished; and  

ii) promotion from the cadre of Grama Panchayat 

Secretary and Rural Development Assistant          

(Grade-I). 

 

Provided that if persons who have put in a service of 

not less than five years are not available, persons 

who have put in a service of not less than three 

years may be considered. 

9 Grama Panchayat Secretary  & 

Rural Development Assistant  

(Grade-I)   

(Rs.7275- 13350) 

 

2167 - Fifty percent by direct recruitment in accordance 

with the Karnataka Civil Services (Direct 

Recruitment by Competitive Examination & 

Selection)(General) Rules, 2006. 

Fifty per cent by promotion from the cadre of Grama 

Panchayat Secretary and Rural Development 

Assistant (Grade-II);  

For Direct Recruitment: 

Must be a holder of a degree of a recognized 

University established by law in India. 

For Promotion:  

Must have put in a service of not less than five 

years in the cadre of Grama Panchayat Secretary 

and Rural Development Assistant (Grade-1I).  

Provided that, if no suitable persons who have put 
in not less than five years of service are available, 
persons who have put in not less than three years 
service may be considered.        

10 Grama Panchayat Secretary  & 

Rural Development Assistant 

(Grade-II ) 

(Rs.5800-10500) 

 

 

3461  

 

- 

Thirty percent by direct recruitment in accordance 

with Karnataka Civil Service (Direct Recruitment by 

Competitive Examination and Selection)  (General) 

Rules, 2006. 

and 

Seventy  percent by direct recruitment by selection 

from among the persons who have worked as full 

time Secretaries, Accounts Clerks, Typists or Bill 

Collectors in the erstwhile Village Panchayats or 

Mandal Panchayats or  in the Grama Panchayats as 

the case may be, in accordance with the procedure  

laid down hereunder. 

 

For Direct Recruitment:  

Must have passed SSLC examination or possess 

equivalent qualification. 

For Direct Recruitment by selection :  

(i) Must have passed SSLC examination or 

possess equivalent qualification. 

(ii) Must have put in a continuous service of not 

less than ten years as full time Secretaries,   

Clerks, Accountants, Typists or Bill Collectors 

in the erstwhile Village Panchayats or Mandal 

Panchayats or in the Grama Panchayats as 

the case may be.   
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Sl. 
No. 

Name of the Post & Scale of  Pay 

No. of  Posts 
Method of Recruitment Minimum Qualification Perma 

nent 
Tempo 

rary 
1 2 3 3a 4 5 

Procedure to fill seventy percent posts by direct 

recruitment by selection:- 

(i) The Deputy Secretary (Development) of the 
concerned Zilla Panchayat (hereinafter referred 
to as Selection Authority) shall after taking into 
consideration the vacancies to be filled in the 
District, advertise the vacancies in the Official 
Gazette specifying the conditions of eligibility, 
nature of selection, number of vacancies to be 
filled in the District and classification in 
accordance with the reservation of posts 
provided by or under any law or any order for 
the time being in force and invite applications 
from the intending candidates.  Abstract of 
such advertisement shall also be published in 
two newspapers having wide circulation in the 
District of which one shall be in Kannada. 

(ii)  The selection Authority shall from among the 
candidates who have applied in response to the 
said   advertisement,  prepare, in the order of 
merit  i.e,., on  the basis of marks secured in 
the qualifying   examination and subject to  
reservation of posts provided by  or under any 
law  or  any order for the time being in force ,  a 
select list of candidates eligible for 
appointment.  In the case  of candidates with 
equal rank the older in age shall be placed 
higher in the order of merit in the Select List.  
The  number of candidates to be included in 
the Select List shall be equal to the number of 
vacancies available. The Select List  so 
prepared shall be published  in the Official 
Gazette and also on the Notice Board  of the 
office of  the Selection Authority.   

(iii)  The list of candidates selected by the Selection 
Authority shall be valid till all the candidates 
included in such list are appointed.  The 
candidates whose names are included in the 
Select List may be appointed by the Appointing 
Authority in the vacancies in the order in which 
their names are found in Select List after 
satisfying itself after such enquiry as it may 
consider necessary that each of the candidates 
is suitable in all respects for appointment. 
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Sl. 
No. 

Name of the Post & Scale of  Pay 

No. of  Posts 
Method of Recruitment Minimum Qualification Perma 

nent 
Tempo 

rary 
1 2 3 3a 4 5 

11* Superintendent / Senior Assistant 

/ Sheristedar.  

(Rs.10000-18150) 

 

6 - By promotion from the cadre of First Division 

Assistant & Stenographer in the ratio 2:1, every 3rd 

vacancy be filled by promotion from the cadre of 

Stenographer.  

If no suitable persons are available, the posts may be 

filled by deputation of an official in equivalent cadre 

from any of the Civil Services of the State.     

For Promotion:  

Must have put in a service of not less than five 

years in the cadre of First Division Assistant or 

Stenographer, as the case may be. 

Provided that, if no suitable persons who have put 

in not less than five years of service are available, 

persons who have put in not less than three years 

may be considered.        

12* First Division Assistant 

(Rs.7275-13350) 

 

 

 

7 - By promotion from the cadre of Second Division 

Assistant. 

If no suitable persons are available, the posts may be 

filled by deputation of an official in equivalent cadre 

from any of the Civil Services of the State.     

For Promotion:    

Must have put in a service of  not less than five 

years in the cadre of  Second Division Assistant. 

Provided that, if no suitable persons who have put 

in not less than five years of service are available, 

persons who have put in not less than three years 

of service may be considered. 

13* Stenographer  

(Rs.7275-13350) 

 

 

2 - By promotion from the cadre of Typist. 

If no suitable persons are available, the posts may be 

filled by deputation of an official from any of the Civil 

Services of the State.     

For Promotion:  

Must have passed Senior Typewriting and Senior 

shorthand examination in Kannada conducted by 

the Department of Public Instruction or is a holder 

of a Diploma in Secretarial Practice with Kannada 

Shorthand as optional (elective) subjects granted by 

the Board of Technical Education in Karnataka or 

posses an equivalent qualification. 

14* Second Division   Assistant 

(Rs.5800-10500) 

5 - By deputation of an official in equivalent cadre from 

any of the Civil Services of the State.     
  

15* Typist 

 (Rs.5800-10500) 

6 - By deputation of an official from any of the Civil 

Services of the State 
 

16* Driver 

(Rs.5800-10500) 

 

6 - By promotion from any of the cadres in Group–D 

category on the basis of seniority, seniority shall be 

reckoned by treating a person holding a post carrying 

higher scale of pay as senior to a person  holding a 

post carrying a lower pay scale, seniority inter se 

among those holding post carrying the same scale of 

pay being determined on the basis of length of 

service in respective cadres 

For Promotion: 

Must be holder of a current Heavy Goods Vehicle 

Driving Licence. 
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Sl. 
No. 

Name of the Post & Scale of  Pay 

No. of  Posts 
Method of Recruitment Minimum Qualification Perma 

nent 
Tempo 

rary 
1 2 3 3a 4 5 

If no suitable persons are available for promotion, 

the posts may be filled by deputation from any of the 

Civil Services of the State. 

17* Attender 

(Rs.5500-9500) 

1 - By deputation from any of the Civil Services of the 

State  
-- 

18* Peon / Dalayath 

(Rs.4800-7275) 

     6 - By deputation from any of the Civil Services of the 

State. 

-- 

 
[* These are the cadres/ posts created for the Establishment of the Development Commissioner in the Rural Development & Panchayat Raj Department vide the Notification    

     No.  RDC 496 ENZ 75 dated  09.10.1975] 

By order and in the name of the Governor of Karnataka 
 

S.U. SHIVAPPA 
Under Secretary to Government, 

Rural Development and Panchayat Raj Department. 

 
«±ÉÃµÀ ¥ÀwæPÉ 

s̈ÁUÀ - III É̈AUÀ¼ÀÆgÀÄ, ±ÀÄPÀæªÁgÀ, d£ÀªÀj 21, 2011 (ªÀiÁWÀ 1, ±ÀPÀ ªÀµÀð 1932) £ÀA. 151 
 

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÁ À̧aªÁ®AiÀÄ 

C¢ü À̧ÆZÀ£É - 1 

¸ÀASÉå: ¹L 654 J¸ï¦PÀÆå 2010, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 20£ÉÃ d£ÀªÀj, 2011 
 

PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ PÁAiÉÄÝAiÀÄ (1966 gÀ PÀ£ÁðlPÀ PÁAiÉÄÝ 18) «¢ü 3(1) zÀvÀÛªÁzÀ C¢üPÁgÀzÀ ªÉÄÃgÉUÉ PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ F PÉ¼ÀPÀAqÀ µÉqÀÆå¯ï£À°è PÀ®A 2 gÀ°è 

£ÀªÀÄÆ¢¹gÀÄªÀ aPÀÌ§¼Áî¥ÀÄgÀ f É̄è, UËjÃ©zÀ£ÀÆgÀÄ vÁ®ÆèPÀÄ, vÉÆAqÉÃ¨Á« ºÉÆÃ§½, vÉÆAqÉÃ¨Á« UÁæªÀÄzÀ ¸ÀªÉð £ÀA§gï£À°è PÀ®A 6 jAzÀ 9 gÀ°è vÉÆÃj¹gÀÄªÀ ZÉPÀÄÌ§A¢AiÀÄÄ¼Àî PÀ®A 3 jAzÀ 5 

gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ «¹ÛÃtðzÀ d«ÄÃ£ÀÄU½UÉ PÉÊUÁjPÁ ¥ÀæzÉÃ±ÀªÉAzÀÄ F ªÀÄÆ®PÀ WÉÆÃ¶¹zÉ. 
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UÁæªÀÄ B vÉÆAqÉÃ¨Á«    ºÉÆÃ§½ B  vÉÆAqÉÃ¨Á«   vÁ®ÆèPÀÄ B UËj©zÀ£ÀÆgÀÄ 

PÀæ. 
À̧A. 

À̧ªÉð  
£ÀA. 

¸Áé¢üÃ£À¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ «¹ÛÃtð ZÉ PÀÄÌ § A ¢ 
L£ï 
J-UÀÄ 

RgÁ§Ä 
J-UÀÄ 

G½PÉ 
J-UÀÄ 

¥ÀÆªÀð 
À̧.£ÀA. 

¥À²ÑªÀÄ 
À̧.£ÀA. 

GvÀÛgÀ 
À̧.£ÀA. 

zÀQët 
À̧.£ÀA. 

1 2 3 4 5 6 7 8 9 
1. 124/4 0-30 0-01 0-29 124 G½PÉ 122 124/3 123 

2. 124/5 1-02 - 1-02 152 124/1, 154 153 124/6 

3. 124/6 0-26 - 0-26 152 124/1 124/5 124/7 

4. 124/7 0-14 - 0-14 152 126/2, 126/1 124/6 124/1 

5. 124/8 0-04 - 0-04 152 124gÀ G½PÉ 124gÀ G½PÉ 124gÀ G½PÉ 

6. 124/13 0-22 - 0-22 152 124/1 124/5 124/7 

7. 144/2 2-27 0-03 2-24 141 148, 150 144/1, 144/3 142, 143 

8. 144/3 1-03 0-01 1-02 144/4 144/1 146 144/2 

9. 144/4 1-03 - 1-03 141 144/3 145 146/2 

10. 145/1 5-27 0-27 5-00 145/2 146 160 144, 141 

11. 145/2 2-18 0-05 2-13 185 145/1 160 144 

12. 146/4 1-10 0-02 1-08 145 146/3 160 146/5 

13. 146/8 0-16 - 0-16 146/9 146/7 146/5 146/10 

14. 146/9 0-17 - 0-17 145 146/8 146/5 146/10 

15. 146/15 0-18 - 0-18 145 146/12 146/14 141 

16 152/2 4-07 0-08 3-39 152/4 152/1 158 151 

17 152/6 2-31 0-05 2-26 152/2, 152/7 124 152/1 151 

18 152/7 0-33 0-03 0-30 152/5 152/6 152/2 151 

19 160 17-24 5-10 12-14 165 159 162 146 

20 162/1 1-01 0-13 0-28 162/2 158 164 162/3 

21 162/3 1-36 - 1-36 162/2 158 162/1 162/4 

22 162/4 0-32 0-03 0-29 162/2 158 162/3 160 
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UÁæªÀÄ B vÉÆAqÉÃ¨Á«    ºÉÆÃ§½ B  vÉÆAqÉÃ¨Á«   vÁ®ÆèPÀÄ B UËj©zÀ£ÀÆgÀÄ 

PÀæ. 
À̧A. 

À̧ªÉð  
£ÀA. 

¸Áé¢üÃ£À¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ «¹ÛÃtð ZÉ PÀÄÌ § A ¢ 
L£ï 
J-UÀÄ 

RgÁ§Ä 
J-UÀÄ 

G½PÉ 
J-UÀÄ 

¥ÀÆªÀð 
À̧.£ÀA. 

¥À²ÑªÀÄ 
À̧.£ÀA. 

GvÀÛgÀ 
À̧.£ÀA. 

zÀQët 
À̧.£ÀA. 

1 2 3 4 5 6 7 8 9 
23 164/1 5-09 0-13 

0-17 
4-19 164/2 158 167 162 

24 164/2 4-00 0-14 3-26 164/3 164/1 167 162 

25 164/3 3-28 0-08 3-20 163 164/2 167 162 

26 165 1-37 0-04 1-33 161 164 160 164 

27 167/4 7-24 0-24 7-00 169 158 167/1, 2, 3 164 

28 377 1-22 - 1-22 151 126 123 zÁj 

MlÄÖ 72-01 9-01 63-00     

 
 

             PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
 

PÉ.ºÉZï.±ÉÃµÀVj 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð (PÉÊC) 

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 
 

 
-BB   C¢ü¸ÀÆZÀ£É - 2   BB-     

 
¸ÀASÉå: ¹L 654 J¸ï¦PÀÆå 2010, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 20£ÉÃ d£ÀªÀj, 2011 

 
PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ PÁAiÉÄÝAiÀÄ (1966 gÀ PÀ£ÁðlPÀ PÁAiÉÄÝ 18) «¢ü 1(3) zÀvÀÛªÁzÀ C¢üPÁgÀzÀ ªÉÄÃgÉUÉ PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ F PÉ¼ÀPÀAqÀ µÉqÀÆå¯ï£À°è PÁ®A 2gÀ°è 

£ÀªÀÄÆ¢¹gÀÄªÀ aPÀÌ§¼Áî¥ÀÄgÀ f É̄è, UËjÃ©zÀ£ÀÆgÀÄ vÁ®ÆèPÀÄ, vÉÆAqÉÃ¨Á« ºÉÆÃ§½, vÉÆAqÉÃ¨Á« UÁæªÀÄzÀ ¸ÀªÉð £ÀA§gï£À°è PÁ®A 6 jAzÀ 9 gÀ°è vÉÆÃj¹gÀÄªÀ ZÉPÀÄÌ§A¢AiÀÄÄ¼Àî PÁ®A 3 jAzÀ 5 

gÀ°è £ÀªÀÄÆ¢¹gÀÄªÀ «¹ÛÃtðzÀ d«ÄÃ£ÀÄU½UÉ ªÉÄÃ®ÌAqÀ PÁAiÉÄÝAiÀÄ CzsÁåAiÀÄ-7 gÀ «¢üUÀ¼ÀÄ F C¢ü¸ÀÆZÀ£ÉAiÀÄ°è ¥ÀæZÀÄgÀUÉÆAqÀ ¢£ÁAPÀ¢AzÀ C£ÀéAiÀÄªÁUÀÄªÀAvÉ µÉÆÃ¶¸À̄ ÁVzÉ. 
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UÁæªÀÄ B vÉÆAqÉÃ¨Á«    ºÉÆÃ§½ B  vÉÆAqÉÃ¨Á«   vÁ®ÆèPÀÄ B UËj©zÀ£ÀÆgÀÄ 

PÀæ. 
À̧A. 

À̧ªÉð  
£ÀA. 

¸Áé¢üÃ£À¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ «¹ÛÃtð ZÉ PÀÄÌ § A ¢ 
L£ï 
J-UÀÄ 

RgÁ§Ä 
J-UÀÄ 

G½PÉ 
J-UÀÄ 

¥ÀÆªÀð 
À̧.£ÀA. 

¥À²ÑªÀÄ 
À̧.£ÀA. 

GvÀÛgÀ 
À̧.£ÀA. 

zÀQët 
À̧.£ÀA. 

1 2 3 4 5 6 7 8 9 
1. 124/4 0-30 0-01 0-29 124 G½PÉ 122 124/3 123 

2. 124/5 1-02 - 1-02 152 124/1, 154 153 124/6 

3. 124/6 0-26 - 0-26 152 124/1 124/5 124/7 

4. 124/7 0-14 - 0-14 152 126/2, 126/1 124/6 124/1 

5. 124/8 0-04 - 0-04 152 124gÀ G½PÉ 124gÀ G½PÉ 124gÀ G½PÉ 

6. 124/13 0-22 - 0-22 152 124/1 124/5 124/7 

7. 144/2 2-27 0-03 2-24 141 148, 150 144/1, 144/3 142, 143 

8. 144/3 1-03 0-01 1-02 144/4 144/1 146 144/2 

9. 144/4 1-03 - 1-03 141 144/3 145 146/2 

10. 145/1 5-27 0-27 5-00 145/2 146 160 144, 141 

11. 145/2 2-18 0-05 2-13 185 145/1 160 144 

12. 146/4 1-10 0-02 1-08 145 146/3 160 146/5 

13. 146/8 0-16 - 0-16 146/9 146/7 146/5 146/10 

14. 146/9 0-17 - 0-17 145 146/8 146/5 146/10 

15. 146/15 0-18 - 0-18 145 146/12 146/14 141 

16 152/2 4-07 0-08 3-39 152/4 152/1 158 151 

17 152/6 2-31 0-05 2-26 152/2,  
152/7 

124 152/1 151 

18 152/7 0-33 0-03 0-30 152/5 152/6 152/2 151 

19 160 17-24 5-10 12-14 165 159 162 146 

20 162/1 1-01 0-13 0-28 162/2 158 164 162/3 

21 162/3 1-36 - 1-36 162/2 158 162/1 162/4 

22 162/4 0-32 0-03 0-29 162/2 158 162/3 160 
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UÁæªÀÄ B vÉÆAqÉÃ¨Á«    ºÉÆÃ§½ B  vÉÆAqÉÃ¨Á«   vÁ®ÆèPÀÄ B UËj©zÀ£ÀÆgÀÄ 

PÀæ. 
À̧A. 

À̧ªÉð  
£ÀA. 

¸Áé¢üÃ£À¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ «¹ÛÃtð ZÉ PÀÄÌ § A ¢ 
L£ï 
J-UÀÄ 

RgÁ§Ä 
J-UÀÄ 

G½PÉ 
J-UÀÄ 

¥ÀÆªÀð 
À̧.£ÀA. 

¥À²ÑªÀÄ 
À̧.£ÀA. 

GvÀÛgÀ 
À̧.£ÀA. 

zÀQët 
À̧.£ÀA. 

1 2 3 4 5 6 7 8 9 
23 164/1 5-09 0-13 

0-17 
4-19 164/2 158 167 162 

24 164/2 4-00 0-14 3-26 164/3 164/1 167 162 

25 164/3 3-28 0-08 3-20 163 164/2 167 162 

26 165 1-37 0-04 1-33 161 164 160 164 

27 167/4 7-24 0-24 7-00 169 158 167/1, 2, 3 164 

28 377 1-22 - 1-22 151 126 123 zÁj 

MlÄÖ 72-01 9-01 63-00     

 

             PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
 

PÉ.ºÉZï.±ÉÃµÀVj 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð (PÉÊC) 

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 
1966gÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ PÁAiÉÄÝ «¢ü 28(1)gÀ ªÉÄÃgÉUÉ  C¢ü À̧ÆZÀ£É  

 
À̧ASÉå: ¹L 654 J¸ï¦PÀÆå 2010, ¨ÉAUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 20£ÉÃ d£ÀªÀj, 2011 

 
F PÉ¼ÀPÀAqÀ µÉqÀÆå¯ï£À°è £ÀªÀÄÆ¢¹gÀÄªÀ d«ÄÃ£ÀÄUÀ¼ÀÄ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ ªÀÄAqÀ½ªÀw¬ÄAzÀ J.¹.¹. °«ÄmÉqï vÉÆAqÉÃ¨Á« ¹ªÉÄAmï ªÀPïìð ¸ÁÜ¦¸ÀÄªÀ GzÉÝÃ±ÀPÁÌV 

PÀ£ÁðlPÀ gÁdå ¸ÀPÁðgÀPÉÌ É̈ÃPÁVzÉ.  
 
 1966gÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ PÁAiÉÄÝAiÀÄ «¢ü 28(1) (1966gÀ 18£ÉÃ £ÀA.PÁAiÉÄÝAiÀÄ) ¥ÀæPÁgÀ zÀvÀÛªÁzÀ C¢üPÁgÀzÀ ªÉÄÃgÉUÉ ¸ÀzÀj d«ÄÃ£ÀÄUÀ¼À£ÀÄß ¸Áé¢üÃ£À ¥Àr¹PÉÆ¼ÀÄîªÀ 

GzÉÝÃ±À¢AzÀ F £ÉÆÃnÃ¸ÀÄ ¥ÀæPÀn¸À̄ ÁVzÉ. 
 
 ªÉÄÃ®ÌAqÀ PÁAiÉÄÝAiÀÄ «¢ü 35gÀ ªÉÄÃgÉUÉ PÉ®¸À ¤ªÀð»¸À®Ä F d«ÄÃ£ÀÄUÀ½UÉ ¥ÀæªÉÃ²¸ÀÄªÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄ£ÀÄß vÀqÉAiÀÄÄªÀÅzÁUÀ°Ã CxÀªÁ CrØ ¥Àr¸ÀÄªÀÅzÁUÀ°Ã ªÀiÁqÀPÀÆqÀzÉAzÀÄ F 
d«ÄÃ£ÀÄUÀ¼À°è D¸ÀQÛ ºÉÆA¢gÀÄªÀ J¯Áè ªÀåQÛUÀ½UÀÆ F ªÀÄÆ®PÀ JZÀÑj¸À̄ ÁVzÉ. 

 F C¢ü¸ÀÆZÀ£É ¥ÀæPÀluÉAiÀiÁVgÀÄªÀ vÁjÃT£À £ÀAvÀgÀ ¨ÉAUÀ¼ÀÆgÀÄ « s̈ÁUÀzÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ ªÀÄAqÀ½AiÀÄ «±ÉÃµÀ s̈ÀÆ¸Áé¢üÃ£Á¢üPÁjAiÀÄªÀgÀ C£ÀÄªÀÄw¬Ä®èzÉ ¸ÀzÀj 
d«ÄÃ£ÀÄUÀ¼À£ÀÄß « É̄ ªÀiÁqÀÄªÀ M¥ÀàAzÀ PÀæAiÀÄ, s̈ÉÆÃUÀå, °Ã¸ï, CzÀ®Ä-§zÀ®Ä ªÀUÉÊgÉ ªÀiÁqÀÄªÀAw®è ªÀÄvÀÄÛ ¸ÀzÀj d«ÄÃ£ÀÄUÀ¼À°è F C¢ü¸ÀÆZÀ£É ¥ÀæPÀluÉ £ÀAvÀgÀ PÀlÖqÀUÀ¼À ¤ªÀiÁðt ªÀÄwÛvÀgÀ C©üªÀÈ¢Ý 
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PÉ®¸ÀUÀ¼À£ÀÄß ªÀiÁqÀÄªÀAw®è. MAzÀÄ ªÉÃ¼É ªÀiÁrzÀÝgÀÆ 1894gÀ s̈ÀÆ¸Áé¢üÃ£À PÁAiÉÄÝ «¢ü ( ¤AiÀÄªÀÄ 7 ) PÀ£ÁðlPÀ wzÀÄÝ¥Àr ªÀiÁrgÀÄªÀ PÁAiÉÄÝ 17:1961 ªÀÄvÀÄÛ 1966gÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ 
PÁAiÉÄÝ «¢ü 30£ÀÄß N¢PÉÆ¼ÀÄîªÀ ªÉÄÃgÉUÉ ¥ÀjºÁgÀzsÀ£À ¤UÀ¢ü ªÀiÁqÀÄªÁUÀ F CA±ÀUÀ¼À£ÀÄß UÀt£ÉUÉ vÉUÉzÀÄPÉÆ¼ÀÄîªÀÅ¢®è ªÀÄvÀÄÛ CAwªÀÄªÁV d«ÄÃ£ÀÄUÀ¼À£ÀÄß ¸Áé¢üÃ£À¥Àr¹PÉÆ¼Àî¯ÁUÀÄªÀÅzÀÄ. 
 
 F d«ÄÃ£ÀÄUÀ¼À MAzÀÄ £ÀPÉëAiÀÄ£ÀÄß É̈AUÀ¼ÀÆgÀÄ « s̈ÁUÀzÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ ªÀÄAqÀ½AiÀÄ «±ÉÃµÀ s̈ÀÆ¸Áé¢üÃ£Á¢üPÁj, £ÀA: 3/2, wªÀÄåAiÀÄå lªÀgïì, 1£ÉÃ PÁæ¸ï, UÁA¢ü£ÀUÀgÀ, 
É̈AUÀ¼ÀÆgÀÄ – 560 009 gÀªÀgÀ PÀbÉÃjAiÀÄ°è ¥Àj²Ã®£ÉUÉ EqÀ¯ÁVzÉ. 

 
(1) UÁæªÀÄ  B  vÉÆAqÉÃ¨Á«     ºÉÆÃ§½  B  vÉÆAqÉÃ¨Á«     vÁ®ÆèPÀÄ  B  UËjÃ©zÀ£ÀÆgÀÄ     f É̄è  B aPÀÌ§¼Áî¥ÀÄgÀ   

 

PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ ºÉ À̧gÀÄ 
À̧ªÉð  
£ÀA. 

¸Áé¢üÃ£À¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ «¹ÛÃtð 
DPÁgÀ 
(gÀÆ) 

vÀgÀºÉ 
ZÉ PÀÄÌ § A ¢ 

L£ï 
J-UÀÄ 

RgÁ§Ä 
J-UÀÄ                                        

G½PÉ 
J-UÀÄ 

¥ÀÆªÀð 
À̧.£ÀA. 

¥À²ÑªÀÄ 
À̧.£ÀA. 

GvÀÛgÀ 
À̧.£ÀA. 

zÀQët 
À̧.£ÀA. 

 1 2 3 4 5 6 7 8 9 10 11 12 13 
1. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 

É̄ÃmïJ¸ï.©.gÁzsÁPÀÈµÀÚ 
ªÀÄÆwð 

ªÉÄÊ¯ÁgÀ¥Àà, £ÁUÀ¥Àà, ªÀÄ®è¥Àà 
J¸ï.Dgï.CªÀÄgÀ£Áxï 

124/4 0-30 0-01 0-29 2-06 RÄ¶Ì 124 
G½PÉ 

122 124/3 123 

2. ±ÁAvÀªÀÄä PÉÆÃA É̄Ãmï £ÀAd¥Àà ±ÁAvÀªÀÄä 124/5 1-02 - 1-02 1-87 RÄ¶Ì 152 124/1 
154 

153 124/6 

3. n.«. «dAiÀÄPÀÄªÀiÁgï  
©£ï n.JA. «±Àé£ÁxÀ¥Àà 
J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄Ãmï J¸ï.©.gÁzsÁPÀÈµÀÚ ªÀÄÆwð 

ªÉÄÊ¯ÁgÀ¥Àà, £ÁUÀ¥Àà, ªÀÄ®è¥Àà 
n.«.«dAiÀÄPÀÄªÀiÁgï, 
®PÀëöäAiÀÄå, 
J¸ï.Dgï.CªÀÄgÀ£Áxï 

124/6 0-26 - 0-26 1-16 RÄ¶Ì 152 124/1 124/5 124/7 

4. n.«. «dAiÀÄPÀÄªÀiÁgï  
©£ï n.JA. «±Àé£ÁxÀ¥Àà 

n.«. «dAiÀÄPÀÄªÀiÁgï  
 

124/7 0-14 - 0-14 0-63 RÄ¶Ì 152 126/2 
126/1 

124/6 124/1 

5. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄Ãmï J¸ï.©. gÁzsÁPÀÈµÀÚ 

ªÀÄÆwð 

¸ÀÄ§âgÁAiÀÄ¥Àà 
J¸ï.Dgï.CªÀÄgÀ£Áxï 

124/8 0-04 - 0-04 0-18 RÄ¶Ì 152 124gÀ 
G½PÉ 

124gÀ 
G½PÉ 

124gÀ 
G½PÉ 

6. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄ÃmïJ¸ï.©.gÁzsÁPÀÈµÀÚ 

ªÀÄÆwð 

J¸ï.Dgï.CªÀÄgÀ£Áxï 124/13 0-22 - 0-22 0-98 RÄ¶Ì 152 124/1 124/5 124/7 

                    
7 

©.¦. PÀÈµÀÚªÀÄÆwð, §¸À¥Àà BGB 
§¸ÀgÉrØ, 
©.¦.C±ÀévÀÜ£ÁgÁAiÀÄtUËqÀ ©£ï 
©.J£ï.PÉ.¥Á¥ÀAiÀÄå 
©.¦.²æÃ¤ªÁ¸ï ©£ï 

©.¦. PÀÈµÀÚªÀÄÆwð, §¸À¥Àà 
BGB §¸ÀgÉrØ, 
©.¦.C±ÀévÀÜ£ÁgÁAiÀÄt 
UËqÀ, ©.¦.²æÃ¤ªÁ¸ï 
©.¦.«dAiÀÄPÀÄªÀiÁgï 

144/2 2-27 0-03 2-24 3-54 RÄ¶Ì 141 148, 
150 

144/1 
144/3, 
 

142, 
143 
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PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ ºÉ À̧gÀÄ 
À̧ªÉð  
£ÀA. 

¸Áé¢üÃ£À¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ «¹ÛÃtð 
DPÁgÀ 
(gÀÆ) 

vÀgÀºÉ 
ZÉ PÀÄÌ § A ¢ 

L£ï 
J-UÀÄ 

RgÁ§Ä 
J-UÀÄ                                        

G½PÉ 
J-UÀÄ 

¥ÀÆªÀð 
À̧.£ÀA. 

¥À²ÑªÀÄ 
À̧.£ÀA. 

GvÀÛgÀ 
À̧.£ÀA. 

zÀQët 
À̧.£ÀA. 

 1 2 3 4 5 6 7 8 9 10 11 12 13 
©.J£ï.PÉ.¥Á¥ÀAiÀÄå, 
©.¦.«dAiÀÄPÀÄªÀiÁgï ©£ï 
©.J£ï.PÉ.¥Á¥ÀAiÀÄå 

8. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄Ãmï J¸ï.©.gÁzsÁPÀÈµÀÚ ªÀÄÆwð 

 

J¸ï.Dgï.CªÀÄgÀ£Áxï 144/3 1-03 0-01 1-02 1-42 RÄ¶Ì 144/4 144/1 146 144/2 

9. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄Ãmï J¸ï.©.gÁzsÁPÀÈµÀÚ ªÀÄÆwð 

J¸ï.Dgï.CªÀÄgÀ£Áxï 144/4 1-03 - 1-03 1-47 RÄ¶Ì 141 144/3 145 146/2 

10. §¸ÀgÉrØ ©£ï gÁªÀÄAiÀÄå, 
ªÉAPÀmÉÃ±ÀgÉrØ©£ïgÁªÀÄAiÀÄå, 
©.«.gÁªÀÄPÀÈµÁÚ gÉrØ 

§¸ÀgÉrØ  
ªÉAPÀmÉÃ±ÀgÉrØ 
©.«.gÁªÀÄPÀÈµÁÚgÉrØ 

145/1 5-27 0-27 5-00 6-80 RÄ¶Ì 145/2 146 160 144, 
141 

11. §¸ÀgÉrØ ©£ï gÁªÀÄAiÀÄå, 
ªÉAPÀmÉÃ±ÀgÉrØ ©£ï gÁªÀÄAiÀÄå,  

§¸ÀgÉrØ  
ªÉAPÀmÉÃ±ÀgÉrØ  

145/2 2-18 0-05 2-13 3-17 RÄ¶Ì 185 145/1 160 144 

12 ©.¦. PÀÈµÀÚªÀÄÆwð, 
©.¦.C±ÀévÀÜ£ÁgÁAiÀÄtUËqÀ ©£ï 
©.J£ï.PÉ.¥Á¥ÀAiÀÄå 
©.¦.²æÃ¤ªÁ¸ï ©£ï 
©.J£ï.PÉ.¥Á¥ÀAiÀÄå, 
©.¦.«dAiÀÄPÀÄªÀiÁgï ©£ï 
©.J£ï.PÉ.¥Á¥ÀAiÀÄå 

©.¦. PÀÈµÀÚªÀÄÆwð, §¸À¥Àà 
BGB §¸ÀgÉrØ, 
©.¦.C±ÀévÀÜ£ÁgÁAiÀÄt 
UËqÀ, ©.¦.²æÃ¤ªÁ¸ï 
©.¦.«dAiÀÄPÀÄªÀiÁgï 

146/4 1-10 0-02 1-08 1-77 RÄ¶Ì 145 146/3 160 146/5 

13. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄Ãmï J¸ï.©.gÁzsÁPÀÈµÀÚ ªÀÄÆwð 

UÉÆÃ«AzÀgÉrØ 
J¸ï.Dgï.CªÀÄgÀ£Áxï 

146/8 0-16 - 0-16 0-59 RÄ¶Ì 146/9 146/7 146/5 146/10 

14. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄Ãmï J¸ï.©.gÁzsÁPÀÈµÀÚ ªÀÄÆwð 

UÉÆÃ«AzÀgÉrØ 
J¸ï.Dgï.CªÀÄgÀ£Áxï 

146/9 0-17 - 0-17 0-63 RÄ¶Ì 145 146/8 146/5 146/10 

15. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï É̄Ãmï 
J¸ï.©.gÁzsÁPÀÈµÀÚ ªÀÄÆwð 

J¸ï.Dgï.CªÀÄgÀ£Áxï 146/15 0-18 - 0-18 0-67 RÄ¶Ì 145 146/12 146/14 141 

16. J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄Ãmï J¸ï.©.gÁzsÁPÀÈµÀÚ ªÀÄÆwð 

¸ÉÊAiÀÄzï ¸À¯Áä£ï gÀeÁ 
J¸ï.Dgï.CªÀÄgÀ 
£Áxï 

152/2 4-07 0-08 3-39 3-74 RÄ¶Ì 152/4 152/1 158 151 

17. n.«. «dAiÀÄPÀÄªÀiÁgï ©£ï 
É̄Ãmï n.JA. «±Àé£ÁxÀ¥Àà 

n.«. «dAiÀÄPÀÄªÀiÁgï  152/6 2-31 0-05 2-26 2-49 RÄ¶Ì 152/2 
152/7 

124 152/1 151 
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PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ ºÉ À̧gÀÄ 
À̧ªÉð  
£ÀA. 

¸Áé¢üÃ£À¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ «¹ÛÃtð 
DPÁgÀ 
(gÀÆ) 

vÀgÀºÉ 
ZÉ PÀÄÌ § A ¢ 

L£ï 
J-UÀÄ 

RgÁ§Ä 
J-UÀÄ                                        

G½PÉ 
J-UÀÄ 

¥ÀÆªÀð 
À̧.£ÀA. 

¥À²ÑªÀÄ 
À̧.£ÀA. 

GvÀÛgÀ 
À̧.£ÀA. 

zÀQët 
À̧.£ÀA. 

 1 2 3 4 5 6 7 8 9 10 11 12 13 
18. n.«.«dAiÀÄPÀÄªÀiÁgï ©£ï É̄Ãmï 

n.JA. «±Àé£ÁxÀ¥Àà 
n.«.«dAiÀÄPÀÄªÀiÁgï  152/7 0-33 0-03 0-30 0-71 RÄ¶Ì 152/5 152/6 152/2 151 

19 ©.J¸ï. ²æÃgÀAUÀ ©£ï 
J.Dgï.¸ÀA¥ÀAV,  
J¸ï.Dgï.CªÀÄgÀ£Áxï ©£ï 
É̄ÃmïJ¸ï.©.gÁzsÁPÀÈµÀÚ 

ªÀÄÆwð 

¥ÀzÀäeÁ D¢ügÉrØ 
©.J¸ï.²æÃgÀAUÀ 
J¸ï.Dgï.CªÀÄgÀ£Áxï 

160 17-24 5-10 12-14 11-22 RÄ¶Ì 165 159 162 146 

20 n.JA.PÁ¹A  162/1 1-01 0-13 0-28 0-78 RÄ¶Ì 162/2 158 164 162/3 

21. UÀAUÀªÀÄä  162/3 1-36 - 1-36 2-18 RÄ¶Ì 162/2 158 162/1 162/4 

22 n.JA.ªÀfÃgï ©£ï ªÀÄºÀªÀÄzï 
AiÀÄÆ¸À¥sï 

n.J.ªÀfÃgï 162/4 0-32 0-03 0-29 0-84 RÄ¶Ì 162/2 158 162/3 160 

23 PÁAvÀgÁeï ©£ï JA.¦.eÁé®tÚ PÉ.f.«dAiÀiïPÀÄªÀiÁgï, 
PÁAvÀgÁeï 

164/1 5-09 0-13 
0-17 

4-19 5-65 RÄ¶Ì 164/2 158 167 162 

24 PÁAvÀgÁeï ©£ï JA.¦.eÁé®tÚ PÉ.f.«dAiÀiïPÀÄªÀiÁgï, 
PÁAvÀgÁeï 

164/2 4-00 0-14 3-26 4-60 RÄ¶Ì 164/3 164/1 167 162 

25 PÁAvÀgÁeï ©£ï JA.¦.eÁé®tÚ PÉ.f.«dAiÀiïPÀÄªÀiÁgï, 
PÁAvÀgÁeï 

164/3 3-28 0-08 3-20 4-41 RÄ¶Ì 163 164/2 167 162 

26 ¸ÀlªÉÇÃfgÁªï ©£ï 
£ÀgÀ̧ ÉÆÃfgÁªï 

¸ÀlªÉÇÃfgÁªï 165 1-37 0-04 1-33 2-69 RÄ¶Ì 161 164 160 164 

27 PÁAvÀgÁeï ©£ï JA.¦.eÁé®tÚ PÁAvÀgÁeï 167/4 7-24 0-24 7-00 8-82 RÄ¶Ì 169 158 167/1, 
2,3 

164 

28 n.«. «dAiÀÄPÀÄªÀiÁgï ©£ï 
É̄Ãmï n.JA. «±Àé£ÁxÀ¥Àà 

wªÀÄäAiÀÄå ©£ï UÀAUÀ¥Àà, ªÀiÁ¼À¥Àà 
©£ï UÀAUÀ¥Àà, ªÀÄAdÄ£ÁxÀ ©£ï 
UÀAUÀ¥Àà 

n.«. «dAiÀÄPÀÄªÀiÁgï  
wªÀÄäAiÀÄå, ªÀiÁ¼À¥Àà ªÀÄAdÄ£ÁxÀ 

377 1-22 - 1-22 5-83 RÄ¶Ì 151 126 123 zÁj 

                        dÄªÀiÁè 72-01 9-01 63-00       

 
             PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

PÉ.ºÉZï.±ÉÃµÀVj 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð (PÉÊC) 

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 
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«±ÉÃµÀ ¥ÀwæPÉ 
s̈ÁUÀ - I É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, d£ÀªÀj 22, 2011 (ªÀiÁWÀ 2, ±ÀPÀ ªÀµÀð 1932) £ÀA. 154 

 
 

PÀ£ÁðlPÀ À̧PÁðgÀzÀ £ÀqÀªÀ½UÀ¼ÀÄ 

À̧ªÀiÁd PÀ¯Áåt À̧aªÁ®AiÀÄ 
«µÀAiÀÄ : PÀ£ÁðlPÀ ªÀ̧ Àw ²PÀët ¸ÀA¸ÉÜUÀ¼À ¸ÀAWÀPÉÌ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw «¤AiÀÄªÀÄUÀ½UÉ (Cadre & Recruitment Regulations) C£ÀÄªÉÆÃzÀ£É ¤ÃqÀÄªÀ §UÉÎ. 

 NzÀ¯ÁVzÉ : 1. ¸ÀPÁðgÀzÀ DzÉÃ±À ¸ÀASÉå: ¸ÀPÀE 137 ªÉÆÃzÉÃ±Á 2010, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 3.12.2010. 
  2. PÁAiÀÄð¤ªÁðºÀPÀ ¤zÉðÃ±ÀPÀgÀÄ, PÀ£ÁðlPÀ ªÀ̧ Àw ²PÀët ¸ÀA¸ÉÜUÀ¼À ¸ÀAWÀ, É̈AUÀ¼ÀÆgÀÄ  
   EªÀgÀ ¥ÀvÀæ ¸ÀASÉå: PÀªÀ²¸À̧ À/DqÀ½vÀ-06/2010-11, ¢: 19.5.2010. 
¥Àæ¸ÁÛªÀ£É : 

 gÁdå ¸ÀPÁðgÀªÀÅ ¥Àj²µÀÖ eÁw, ¥Àj²µÀÖ ªÀUÀð, »AzÀÄ½zÀ ªÀUÀð ªÀÄvÀÄÛ C®à¸ÀASÁåvÀgÀ ªÀUÀðUÀ¼À UÁæ«ÄÃt «zÁåyðUÀ½UÉ UÀÄtªÀÄlÖ ²PÀët ¤ÃqÀ®Ä ªÉÆgÁfð zÉÃ¸Á¬Ä ªÀÄvÀÄÛ QvÀÆÛgÀÄ gÁtÂ 
ZÉ£ÀßªÀÄä ªÀ̧ Àw ±Á É̄UÀ¼À£ÀÄß ¥ÁægÀA s̈À ªÀiÁrzÉ. ¸ÀzÀj ªÀ̧ Àw ±Á É̄UÀ¼À£ÀÄß ¤ªÀðºÀuÉ ªÀiÁqÀ®Ä ¸ÀPÁðgÀªÀÅ PÀ£ÁðlPÀ ªÀ̧ Àw ²PÀët ¸ÀA¸ÉÜUÀ¼À ¸ÀAWÀªÀ£ÀÄß ¸ÀPÁðgÀzÀ DzÉÃ±À ¸ÀASÉå: SWD 532 SEW 96, 

É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 06.10.1999 gÀ°è ¸ÁÜ¦¹zÉ. 

 F ªÀ̧ Àw ±Á É̄UÀ¼À ¤ªÀðºÀuÉAiÀÄ£ÀÄß f¯Áè ¥ÀAZÁAiÀÄvïUÀ¼ÀÄ ¤ªÀð»¸ÀÄwÛzÀÄÝ, ªÉÄÃ É̄ NzÀ¯ÁzÀ PÀæªÀÄ¸ÀASÉå (1)gÀ DzÉÃ±ÀzÀ°è F ªÀ̧ Àw ±Á É̄UÀ¼À DqÀ½vÀ ªÀÄvÀÄÛ ¤ªÀðºÀuÉAiÀÄ£ÀÄß f¯Áè 
¥ÀAZÁAiÀÄvï DqÀ½vÀ ªÁå¦Û¬ÄAzÀ »AvÉUÉzÀÄPÉÆAqÀÄ PÀ£ÁðlPÀ ªÀ̧ Àw ²PÀët ¸ÀA¸ÉÜUÀ¼À ¸ÀAWÀPÉÌ ªÀUÁð¬Ä¹ DzÉÃ²¹zÉ. 

 ªÉÄÃ É̄ NzÀ̄ ÁzÀ PÀæªÀÄ¸ÀASÉå (2)gÀ°è PÁAiÀÄð¤ªÁðºÀPÀ ¤zÉðÃ±ÀPÀgÀÄ, PÀ£ÁðlPÀ ªÀ̧ Àw ²PÀët ¸ÀA¸ÉÜUÀ¼À ¸ÀAWÀ, ¨ÉAUÀ¼ÀÆgÀÄ EªÀgÀÄ ¥Àæ¸ÁÛªÀ£É ¸À°è¹ PÀ£ÁðlPÀ ªÀ̧ Àw ²PÀët ¸ÀA¸ÉÜUÀ¼À ¸ÀAWÀPÉÌ 
vÀ£ÀßzÉÃ DzÀ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw ¤AiÀÄªÀiÁªÀ½UÀ¼À£ÀÄß gÀa¸À®Ä vÁ: 30.03.2010 gÀAzÀÄ £ÀqÉzÀ ¸ÀAWÀzÀ DqÀ½vÀ ªÀÄAqÀ½ ¸À s̈ÉAiÀÄ°è wÃªÀiÁð£ÀªÁVzÀÄÝ, ¸ÀzÀj ¸À̈ sÉAiÀÄ°è PÉÃAzÀæ PÀbÉÃjUÉ ªÀÄvÀÄÛ ªÀ̧ Àw 
±Á É̄UÀ½UÉ ¸ÀA§A¢ü¹zÀAvÉ PÀgÀqÀÄ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw «¤AiÀÄªÀÄUÀ½UÉ (Cadre & Recruitment Regulations) C£ÀÄªÉÆÃzÀ£É ¤ÃrzÉ JAzÀÆ ªÀÄvÀÄÛ F «¤AiÀÄªÀÄUÀ½UÉ (Regulations) 

¸ÀPÁðgÀ¢AzÀ C£ÀÄªÀÄw ¥ÀqÉAiÀÄ®Ä ¸ÀºÀ wÃªÀiÁð¤¹zÉ JAzÀÄ w½¹ PÀgÀqÀÄ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw «¤AiÀÄªÀÄUÀ¼À (Cadre & Recruitment Regulations) ¥ÀæwAiÀÄ£ÀÄß ¸À°è¹zÁÝgÉ. ªÀÄÄAzÀÄªÀjzÀÄ F 
PÀgÀqÀÄ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw «¤AiÀÄªÀÄUÀ¼À£ÀÄß (Cadre & Recruitment Regulations) À̧AWÀzÀ PÉÃAzÀæ PÀbÉÃjUÉ É̈ÃPÁzÀ CUÀvÀå ºÀÄzÉÝUÀ¼ÀÄ ªÀÄvÀÄÛ ¸ÀAWÀzÀ ªÁå¦ÛAiÀÄ°è ¸ÁÜ¦¸À̄ ÁVgÀÄªÀ ««zsÀ ªÀUÀðUÀ¼À 
ªÀ̧ Àw ±Á É̄UÀ½UÉ ¸ÀA§AzsÀ¥ÀlÖAvÉ É̈ÆÃzsÀPÀ/ É̈ÆÃzsÀPÉÃvÀgÀ ºÀÄzÉÝUÀ¼À£ÉÆß¼ÀUÉÆAqÀAvÉ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw ¤AiÀÄªÀiÁªÀ½UÀ¼À£ÀÄß vÀAiÀiÁgÀÄ ªÀiÁqÀ¯ÁVzÉ JAzÀÄ w½¹ EzÀ£ÀÄß M¦à ¸ÀÆPÀÛ DzÉÃ±À 
ºÉÆgÀr¸À®Ä PÉÆÃjzÁÝgÉ. 

 ¸ÀzÀj ¥Àæ¸ÁÛªÀ£ÉAiÀÄ£ÀÄß ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ ¥Àj²Ã°¹, F PÉ¼ÀPÀAqÀAvÉ DzÉÃ²¹zÉ. 

DzÉÃ±À À̧ASÉå: À̧PÀE 70 ªÉÆÃzÉÃ±Á 2010, ¨ÉAUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 21.1.2011 

 PÀ£ÁðlPÀ ªÀ̧ Àw ²PÀët ¸ÀA¸ÉÜUÀ¼À ¸ÀAWÀ, É̈AUÀ¼ÀÆgÀÄ EzÀPÉÌ ¸ÀA§A¢ü¹zÀAvÉ ªÀÈAzÀ ªÀÄvÀÄÛ £ÉÃªÀÄPÁw «¤AiÀÄªÀÄUÀ¼À£ÀÄß (Cadre & Recruitment Regulations) F DzÉÃ±ÀzÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ°è 
EgÀÄªÀAvÉ C£ÀÄªÉÆÃzÀ£É ¤Ãr DzÉÃ²¹zÉ. 

 F DzÉÃ±ÀªÀ£ÀÄß ¹§âA¢ ªÀÄvÀÄÛ DqÀ½vÀ ¸ÀÄzsÁgÀuÉ E¯ÁSÉAiÀÄ n¥ÀàtÂ À̧ASÉå: ¹D À̧ÄE 55 Ȩ́Ã¤r 2010, ¢£ÁAPÀ: 9.6.2010 ªÀÄvÀÄÛ ¸ÀA¸À¢ÃAiÀÄ ªÀåªÀºÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ ±Á¸À£À gÀZÀ£Á E¯ÁSÉAiÀÄ 
n¥ÀàtÂ À̧ASÉå: À̧AªÀå±ÁE 3-4 D±ÁgÁ 2010, ¢£ÁAPÀ: 11.1.2010gÀ° è ¤ÃrgÀÄªÀ ¸ÀºÀªÀÄw ºÁUÀÆ ¢£ÁAPÀ: 21.9.2010 gÀAzÀÄ £ÀqÉzÀ ¸ÀaªÀ ¸ÀA¥ÀÄl ¸À s̈ÉAiÀÄ ¤tðAiÀÄzÀAvÉ ºÉÆgÀr¸À̄ ÁVzÉ. 

PÀ£ÁðlPÀ gÁdå¥Á®gÀ DeÁÕ£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

JA.J. ¨ÁmÉ 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð 

¸ÀªÀiÁd PÀ̄ Áåt E¯ÁSÉ 
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SOCIAL WELFARE SECRETARIAT 

NOTIFICATION 

No: SWD 70 MDS 2010, Bangalore, Dated: 21.1.2011 

In exercise of the powers conferred under clause (3) and (7) of rule 11 of the Rules and regulations of the Association of the Karnataka Residential Educational 

Institutions Society,  the Governing council of the Karnataka Residential Educational Institutions Society with the approval of the Government of Karnataka communicated in 

GO. No SWD 70 MDS 2010, Bangalore Dated: 21.1.2011 hereby, makes the following regulations, namely:- 

RREEGGUULLAATTIIOONNSS  

 1. Title and commencement.- (1) These regulations may be called the Karnataka Residential Educational Institutions  Society (Cadre and Recruitment) Regulations, 

2011.   

 (2) They shall come into force on the date of registration of these regulations under sub-section (2) of section 10 of the Karnataka Societies Registrations Act, 

1960(Karnataka Act 17 of 1960).     

 2. Definitions.- (1) In these regulations, unless the context otherwise requires,- 

(a) “Appointing Authority’’ means the executive Director of the Karnataka Residential Educational Institutions Society;  

(b) “Direct Recruitment’’ in relation to any category of service or post includes appointment otherwise than by promotion or deputation from any state civil service or 

corporate or Body;  

(c) “Employee” means employee of the Society appointed in accordance with these regulations; 

(d) “Governing Council’’ means the Governing council of the society formed as per bye-law of  the Society;  

(e) “Officer’’ means the Officer of the Society;   

(f) “Other Backward Classes’’ means the persons belonging to the classes or categories so notified by the Government of Karnataka; 

(g) “Promotion’’ means the appointment from a lower post or grade of service to a higher post or grade of service in the society;  

(h) “Recruitment Committee’’ means the authority appointed by the Governing Council for the purpose of making direct recruitment; 

(i) “Residential School’’ means the Residential School established by the Government of Karnataka from time to time for Scheduled Castes/Scheduled Tribes/Backward 

Classes and other students, coming under the administrative jurisdiction of the society;  

(j) “Scheduled Castes’’ and “Scheduled Tribes’’ shall have reference to the Scheduled Castes and Scheduled Tribes in the Constitution (Scheduled Castes/Scheduled 

Tribes) Order, 1950 made under Articles 341 and 342 of  the Constitution of India; 

(k)  “Selection’’ means selection in accordance with the provisions of these regulations by the  Recruitment Committee appointed for the purpose by the Governing 

Council;  

(l) “Society” means the Karnataka Residential Educational Institutions Society registered under the Karnataka Societies Registration Act, 1960. 

 (2) Words used but not defined in these regulations shall have the meaning assigned to them in the Karnataka Societies Registration Act, 1960 or as the case may be, in 

the rules made or deemed to have been made under the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990). 

 3. Application of other rules to the employees of the Karnataka Residential Educational Institutions Society.- The provisions of following rules, save as 

otherwise provided in these regulations, shall mutatis mutandis apply to the employees of the Karnataka Residential Educational institutions Society, namely:-  
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(1) The Karnataka Civil Services Rules except pension rules. 

(2) The Karnataka Government Servant (Seniority) Rules, 1957.  

(3) The Karnataka Civil Services (Conduct) Rules, 1960.   

(4) The Karnataka Civil Services (General Recruitment) Rules, 1977  and Karnataka Civil Services (Probation) Rules, 1977  

(5) The Karnataka Civil Services (classification, control and appeal) Rules 1957 subject to modification specified in Schedule – III. 

(6) The Karnataka Civil Services (Service and Kannada Language Examinations) Rules, 1974 

(7) All other rules made or deemed to have made under the Karnataka State Civil Services Act, 1978  

 (Karnataka Act 14 of 1990) governing the conditions of service of Government Servants. 

 4. Category of posts, method of recruitment and minimum qualification.- The establishment of the Karnataka Residential Educational Institutions Society shall 

consist of the category of posts, scale  of pay specified in column (2) of the Schedule – I their number, the method of recruitment and minimum qualification shall be as 

specified in column (3) , (4) and (5) thereof.  

 5. Employees of the Karnataka Residential Educational Institutions Society to pass certain Service Examinations.- (1) The  employee shall pass Kannada 

language examination and certain other service examinations as specified in Schedule-IV within the time provided under The Karnataka Civil Services (Service and Kannada 

Language Examinations) Rules 1974 or within two years from the date of commencement of these regulations whichever is later. 

 (2) Employee shall be confirmed in the post held by him or shall earn an increment in the time scale of the pay only when he passes the service examinations.   

 (3) For promotion to any higher post, candidate must have passed service examinations for such higher post, in the rules.   

 6. Authority to institute disciplinary proceedings and impose penalties and appeal provisions.- (1)The disciplinary proceedings against an employee of the 

Karnataka Residential Educational Institutions Society may be instituted by the Appointing Authority in accordance with the Karnataka Civil Services (Classification, Control 

and Appeal) Rules 1957.  The Appointing Authority, the Disciplinary Authority to impose different type of penalties and Appellate Authority shall be as specified in schedule-

III appended to these regulations.   

 7. Absorption of officers and staff working on deputation in the Karnataka Residential Educational  Institutions Society.-  (1) The Governing Council, as a one 

time measure, may within a period of one year from the date of commencement of these regulations obtain the written option for absorption in the Society from the officers 

and staff working on deputation in the Karnataka Residential Educational Institutions Society and such officer or staff shall be absorbed in the category of post to which he 

has exercised option after acceptance of the such option by the Governing council.  

 (2) The inter-se Seniority of persons absorbed under sub regulation (1) shall be determined from the date of acceptance of the option by the Governing Council.  

 (3) The previous service rendered by a person absorbed under these regulations shall be taken into consideration for the purpose of leave and retirement benefits (other 

than pension) as provided under these regulations.   

 8. Retirement benefits.- Employees of society are eligible for the following benefits after retirement.  

a) Group gratuity 

b) Group Insurance 

c) Employees Provident Fund 

d) Earned Leave Encashment. 

Notwithstanding anything contained in these regulations, an employee of the Karnataka Residential Educational institutions Society shall not be eligible for pension.  
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SCHEDULE - I 

Cadre and Recruitment Regulations in respect of each category of post Specified in Column (2) of the following Schedule 

SL. 

No. 
Category of Posts 

No. of Posts 

Method of Recruitment Minimum Qualification Perma 

nent 

Tempo

rary 

1 2 3 4 5 

1 Executive Director 

(Rs.26250-36500) 

      By Deputation of an officer in the cadre of 

Indian Administration Service or Karnataka 

Administration  Service (Super time Scale)  

  

. 

 

 

 

 

 

 

 

 

 

 

2 Assistant Director  

(Administration) 

(Rs.14050-25050) 

     By Deputation of an officer in the cadre of 

Assistant Director or equivalent cadre from the 

Department of Social Welfare, Backward Classes 

and Minority or any other administrative 

department. 

3 Executive Engineer (civil) 

(Rs.15200-25650) 

     By deputation of an officer in the cadre of 

Executive Engineer (civil) from the Public works 

department or any other Government 

Department/Public Sector Units. 

4 Assistant Controller of 
Accounts 

(Rs.14050-25050) 

    By deputation of an Officer in the cadre of 
Assistant Controller from State Accounts 
Department.  

5 Assistant Executive 
Engineer (Electrical)  

(Rs.14050-25050) 

    By deputation of an officer in the cadre of 
Assistant Engineer (Electrical) from Public works 
Department or any other  
Government departments/Public Sector Units. 

6 Assistant Executive 
Engineers. (Civil) 

(Rs.14050-25050) 

    By deputation of an officer in the cadre of 
Assistant Executive Engineer (Civil) from the 
Public Works Department or any other 
Government Department/Public Sector Units. 

7 Internal Audit Officer 

(Rs.14050-25050) 

  By deputation of an Officer in the cadre of 
Assistant Controller from the State Accounts 
Department.  

8 Project Officer  

(Rs.11400-21600) 

  By deputation of an officer in the cadre of Taluk 
Social Welfare Officer from Social Welfare and 
Tribal Welfare Departments, Taluk Extension 
Officer from Backward Classes and Minority 
Departments, Block Education Officer from 
Education Department or Assistant Engineers 
from Public works Department. 
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SL. 

No. 
Category of Posts 

No. of Posts 

Method of Recruitment Minimum Qualification Perma 

nent 

Tempo

rary 

1 2 3 4 5 

9 Assistant Engineer 

(Civil) 

(Rs.11400-21600) 

   By deputation of an officer in the     cadre of 

Assistant Engineer from the   Public Works 

Department or any other Government 

department/Public Sector Units. 

10 Assistant Engineer 

(Electrical) 

(Rs.11400-21600) 

   By deputation of an officer in the cadre of 

Assistant Engineer from the Karnataka Power 

Transmission Corporation Limited or any other 

Government Department/Public Sector Units.  

11 Educational Advisor    By deputation of an officer  not below the rank of 
Deputy Director of Public Instructions from the 
education department 

12 Audit Officer 
(Rs.11400-21600) 

  By deputation of an officer in equivalent cadre 
from the State Accounts Department. 

13 Junior Engineer 

(Civil) 

(Rs.8825-16000) 

  By deputation of an officer in the cadre of Junior 
Engineer from the Public Works Department or 
any other Government Department/Public Sector 
Units. 

14 Junior Engineers 

(Electrical)  

(Rs.8825-16000) 

  By deputation of an officer in the cadre of Junior 
Engineer from the Karnataka Power Transmission 
Corporation Limited or any other Government 
Department/Public Sector Units.  

15 Computer Programmer 

(Rs.8825-16000) 

     By Direct recruitment in accordance with the 
procedure specified in schedule-II. 

   Must be holder of a degree in engineering in computer 
Science or Maser of Computer Application with not less than 
sixty percent marks in respects candidates belonging to 
General Merit and other backward classes and fifty percent 
for the Scheduled Castes and Scheduled Tribes and Category 
–I of other Backward Classes 

16 Accounts Assistants 

(Rs.7275-13350) 

    By Direct recruitment in accordance with the 
procedure specified in schedule-II 

   Must be holder of a degree in Commerce or Business 
Management with not less than sixty percent of  marks in 
respect of candidates belonging to General Merit and other 
backward classes and fifty percent for Scheduled Castes and 
Scheduled Tribes and Category –I of other Backward Classes. 

17 FDA Cum Computer 

Operator 

(Rs.7275-13350) 

     Fifty percent by direct recruitment in accordance 

with the procedure specified in schedule-II and 

fifty percent by promotion from the cadre of 

Second Division Assistant cum Computer operator 

on the basis of combined seniority. Seniority being 

For direct recruitment.- Must be holder of a degree with 

computer working knowledge with one year computer course 

certificate  obtained by an institution recognized by 

Government of Karnataka or by Society 
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SL. 

No. 
Category of Posts 

No. of Posts 

Method of Recruitment Minimum Qualification Perma 

nent 

Tempo

rary 

1 2 3 4 5 

determined on the basis of length of service in the 

respective cadre. 

 If no suitable person is available for promotion, by 

Direct recruitment  

For promotion.- Must have put in a service not less than five 

years in the cadre of Second Division Assistant   with 

Computer working knowledge/skills. 

18 Stenographers 

(Rs.7275-13350) 

    By Direct recruitment in accordance with the 

procedure specified in schedule-II 

Must have passed SSLC examination and senior stenography  

both Kannada and English languages and senior typing 

Kannada and English languages with computer working 

Knowledge        

                                  or 

Must have passed diploma in secretarial practice by an 

Institution recognized by Government of Karnataka.  

and 

     Senior Typing Kannada and English with computer 

working knowledge with not less than six months course in 

an Institute recognized by the Government of Karnataka or 

society.  

    Candidates must have obtained not less than fifty percent 

in respect of Scheduled Castes and Scheduled Tribes and 

Category –I of other Backward Classes and sixty percent for 

others.  

19 SDA cum Computer 

Operator 

(Rs.5800-10500) 

  By Direct recruitment in accordance with the 

procedure specified in schedule-II 

     Must have passed SSLC examination or equivalent 

examination recognized by Government.  Must have 

computer working knowledge with six months computer 

course certificate recognized by   Government of Karnataka or 

by Society. 

20 Drivers  

(Rs.5800-10500) 

     By Direct recruitment in accordance with the 

procedure specified in schedule-II 

1. Must have passed S.S.L.C (10th class) examination. Or 

equivalent examination. 

2. Must posses current Light Motor Vehicle driving  

license,   

3. Must have not less than five years experience. In 

driving light Motor Vehicle in an institutions recognized by 

society. 

21 Watchman/ peons  

(Rs.4800-7275) 

     By Direct recruitment in accordance with the 

procedure specified in schedule-II  

    Must have passed or failed S.S.L.C. (10th class 

examination)   
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     Age limit: For Posts at serial numbers from 15 to 21 the 

maximum age limit for various categories of posts is as 

prescribed in the Karnataka Civil Services (General 

Recruitment) Rules 1977. 

Staff for Residential Schools 

22 Principals 

For Morarji Desai  and  

Kitturu Rani 

Channamma   

Residential Schools  

(Rs.11400-21600) 

     Fifty percent by direct recruitment in 

accordance with the procedure specified in 

schedule-II and fifty percent by promotion from 

among the cadre of teachers who have been 

recruited separately for English medium and 

Kannada medium schools on the basis of 

seniority cum merit. Seniority is determined on 

the basis of length of service in the respective 

cadre. 

    Provided that the First recruitment for all posts 

after the commencement of these regulations 

shall be by direct recruitment on the basis of 

competitive examination in accordance with the 

procedure specified in the schedule-II. 

1. Must be a holder of Master's degree in any one of the 

following subjects at Arts, Science and language subjects 

from a recognized University. 

       Kannada, English, Hindi, Urdu, Physics, Chemistry, 

Mathematics, Computer Science, Electronics, Zoology, 

Botany, History, Economics, Political Science, Sociology and 

Geography. 

and 

Must be a holder of Bachelor of Education (B.Ed) from a 

recognized University. 

and 

  Candidate must have studied Kannada as one of the  

languages either in Post Graduate degree or bachelor degree 

or Pre university course or SSLC or holder of diploma in 

Kannada or passed in Kannada certificate 

course(Kava/Jana/Rathna) conducted by Karnataka 

Secondary Education Examination Board/Kannada Sahitya 

Parishath Bangalore. 

2. For recruitment to English medium schools:  For 

English medium schools, candidate must have studied with 

medium of instruction as English in Bachelor Degree or Post 

Graduate Degree except for language subjects.  

3. For recruitment to Kannada medium Schools: For 

Kannada medium schools, candidate must have studied with 

medium of instruction as Kannada in Bachelor Degree or 

Post Graduate Degree except for  language subjects. 

Age Limit.- The maximum age limit for Principal post for  

Scheduled Castes, Scheduled Tribes and   Category– I is  45 

years, for Category – IIA, IIB, IIIA, IIIB of other Backward 

Classes is 43 years  and  General   category – 40 years. 
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    Provided that as a one time measure in respect of 
candidates, who are working as Principals in Morarji Desai 
Residential Schools on contract basis, appointed by the 
Karnataka Residential Education institutions Society in the 
first recruitment after coming into force of these regulations, 
the maximum age limit shall be relaxed by one year for each 
completed years of service.  

Method of Promotion for the post of Principals :  

(1) Must have put in a service of not less than five years in 

the cadre of teachers. 

(2) The teachers recruited for Kannada medium schools are 

eligible for promotion to principals of Kannada medium 

schools only.     Similar criteria applicable for teachers 

recruited for English medium schools are only eligible for 

Principals of English medium schools.   

23 Language Teacher 

Kannada 

(Rs.8825-16000) 

  By direct recruitment, through a recruitment 

committee in accordance with the procedure 

specified in schedule-II. 

Qualification prescribed for the posts at serial Number 23, 
24, 25, 26, 27, 28,29, 30 and 31 in column (2) of this 
schedule as below,- 

For Language Teacher in Kannada:- 

(1) Must be holder of Bachelor Degree in Arts with Kannada 
Language as one of the optional subjects from a recognized 
university   

or 

     Candidates must have passed four years course of 
“Kannada Pandit” conducted by Karnataka State Secondary 
Education Examination Board Bangalore. 

and 

 Must be holder of B.Ed Degree in Kannada granted by 
the recognized university. 

(2) If candidate not studied Kannada as optional in Bachelor 
degree, a Post graduation in Kannada language be 
considered.   

Note: While preparing the merit list only the marks of 
Bachelor degree or equivalent and B.Ed degree shall be 
considered.  But marks obtained in Post Graduation, diploma 
and other degrees shall not be considered for merit list 



602 

SL. 

No. 
Category of Posts 

No. of Posts 

Method of Recruitment Minimum Qualification Perma 

nent 

Tempo

rary 

1 2 3 4 5 

24 Language Teacher 

English 

(Rs. 8825-16000) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

For Language Teacher in English:- 

(1) Must be a holder of Bachelor Degree in Arts with English 
language as one of the optional subjects from a recognized 
university. 

or 

The candidate who has passed post graduate diploma 
certificate in English from Regional Institute of South India is 
also eligible. 

and 

Must be holder of B.Ed Degree in English methods from the 
recognized university. 

(2) If candidate not studied English as optional in Bachelor 
degree, Post graduation degree in English language will be 
considered. 

Candidate must have studied Kannada as one of the 
languages either in Post Graduate Degree or Bachelor Degree 
or Pre University Course or SSLC or holder of Diploma in 
Kannada or passed Kannada Certificate Course 
(Kava/Jana/Rathna) conducted by Karnataka secondary 
Education Examination Board/Kannada Sahitya Parishath 
Bangalore. 

Note:  While   preparing   the  merit  list  only  the   marks  
of Bachelor degree or equivalent and B.Ed degree 
shall be considered. But  marks obtained in Post 
Graduation shall not be Considered for merit list. 

25 

 

Language Teacher Hindi 

(Rs.8825-16000) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

 Qualification For Language Teacher in  Hindi:-Must be 
holder of Bachelor Degree in Arts with Hindi Language as one 
of the optional subjects from a recognized University. 

or 
Any other degree declared by the State Government of 
Karnataka equivalent to bachelor degree and bachelor of 
education degree.  

and 
Must be holder of B.Ed Degree with Hindi as one of the 
methods, from the recognized University.  

Government in its Order No.ED160 PTI 2003  
DT: 24.02.2004 declared the followings as equivalent to 
Bachelor degree and B.Ed Degree in Hindi 
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Equivalent to Bachelor 

Degree in Hindi 
Institutions 

Hindi Rathna Mysore Hindi Prachar 
Parishad, Banglore 

Raj Bhasha Vidvan Karnataka Hindi 
Prachar Samiti 
Banglore 

Hindi Bhasha Praveen Karnataka Hindi Seva 
Samiti, Banglore 

Rashtrabhasha Praveen DakshinaBharatha 
Hindi Prachar Sabha, 
Madras, 

As Per G.O.No. ED 125 PTI  2003 Dated:16.08.2003                                         

following are the equivalent to B.Ed degree in Hindi 

Hindi Shikshak Course Karnataka Mahila Hindi 
seva samiti, Banglore 

Karnataka Hindi Prachar 
Samiti Banglore 

Mysore Hindi Prachar 
Parishad, Banglore 

Manasa Education Society, 
Tumkur 

Karnataka Labour 
Education Society, Bidar 

 

Hindi Shiksha Parangat 

Course, 

Government Hindi 

Teachers College Mysore 

 

and 

 Must have passed PUC with Kannada or any one of 

the regional language as one of the subjects or any regional 

language as medium in PUC. 

 Hindi Shikshak and Hindi Shikhsa Parangath 

candidates, before joining the course, must have passed PUC 

by taking Kannada or any regional language as one of the 

subjects.  



604 

SL. 

No. 
Category of Posts 

No. of Posts 

Method of Recruitment Minimum Qualification Perma 

nent 

Tempo

rary 

1 2 3 4 5 

      Candidate must have studied Hindi and another one 

language as method subjects in the B.Ed equivalent 

Examination. 

And 

       Candidate applying for the post of Hindi teacher with 

above required qualification. If he has not studied Kannada 

as one of the languages qualifying examination he must have 

studied Kannada as one of the language in Pre University 

Course or SSLC or holder of Diploma in Kannada or passed  

Kannada Certificate Course (Kava/Jana/Rathna) conducted 

by Karnataka secondary Education Examination 

Board/Kannada Sahitya Parishath Bangalore 

26 Language Teacher Urdu 

(Rs.8825-16000) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

Qualification For Language Teacher in  Urdu:- 

Must be holder of Bachelor Degree in Arts with Urdu 

Language as one of the optional subjects from recognized 

university 

or 

 Candidates must have passed 4 years course “Urdu Munshi” 

conducted by Karnataka State Secondary Education 

Examination Board. 

and 

Must be holder of B. Ed Degree with Urdu as one of the 

methods from the recognized university. 

and 

    Candidate must have studied Kannada as one of the 

languages either in Post Graduate Degree or Bachelor Degree 

or Pre University Course or SSLC or holder of Diploma in 

Kannada or passed  Kannada Certificate Course 

(Kava/Jana/Rathna) conducted by Karnataka secondary 

Education Examination Board/Kannada Sahitya Parishath 

Bangalore 
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27 Subject Teacher Science 

(Rs.8825-16000) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

For Subject Teacher in  Science:-   

(1) Must be a holder of bachelor degree in science with any 

two of the following subjects as optional subjects, namely:- 

Chemistry, Botany, Zoology. 

and 

(2) Must be holder of B.Ed Degree in the Science methods 

from the recognized university 

and 

 Candidate must have studied Kannada as one of the 

languages either in Post Graduate Degree or Bachelor Degree 

or Pre University Course or SSLC or holder of Diploma in 

Kannada or passed  Kannada Certificate Course 

(Kava/Jana/Rathna) conducted by Karnataka secondary 

Education Examination Board/Kannada Sahitya Parishath 

Bangalore 

(3) For recruitment to English medium schools.- For 

English medium schools, candidate must have studied with 

medium of instruction as English in Bachelor Degree except 

for language subjects.  

For recruitment to Kannada medium Schools.- For 

Kannada medium schools, candidate must have studied with 

medium of instruction as Kannada in Bachelor Degree    

except for language subjects. 

 

28 Subject Teacher 

Mathematics 

(Rs.8825-16000) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

Qualification For Subject Teacher in  Mathematics:- 

(1) Must be a holder of bachelor degree in science with 
Mathematics as compulsory subject and in addition studied 
anyone of the followings as optional subject, namely:- 

Physics, Chemistry, mathematics, Computer Science 
Electronics and Statistics. 

and 

Must be holder of B.Ed Degree in Science methods from the 
recognized university. 
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and 

       Candidate must have studied Kannada as one of the 
languages either in Post Graduate Degree or Bachelor Degree 
or Pre University Course or SSLC or holder of Diploma in 
Kannada or passed  Kannada Certificate Course 
(Kava/Jana/Rathna) conducted by Karnataka secondary 
Education Examination Board/Kannada Sahitya Parishath 
Bangalore. 

For recruitment to English medium schools:  For English 
medium schools, candidate must have studied with medium 
of instruction as English in Bachelor Degree except for 
language subjects.  

For recruitment to Kannada medium Schools: For 

Kannada medium schools, candidate must have studied with 

medium of instruction as Kannada in Bachelor Degree    

except for language subjects. 

 

29 Subject Teacher  Social 

Science 

(Rs.8825-16000) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

Qualification For Subject Teacher in Social Science:- 

Must be a holder of Bachelor Degree in Arts with any two of 

the following subjects as optionals. History, Economics, 

Political Science  and Sociology   and Geography.  

and 

Must be holder of B.Ed degree in Arts methods from the 

recognized university. 

and 

Candidate must have studied Kannada as one of the 

languages either in Post Graduate Degree or Bachelor Degree 

or Pre University Course or SSLC or holder of Diploma in 

Kannada or passed  Kannada Certificate Course 

(Kava/Jana/Rathna) conducted by Karnataka secondary 

Education Examination Board/Kannada Sahitya Parishath 

Bangalore. 

For Recruitment to English medium schools.-  For English 

medium schools, candidate must have studied with medium 

of instruction as English in Bachelor Degree  except  for 

language subjects.  



607 

SL. 

No. 
Category of Posts 

No. of Posts 

Method of Recruitment Minimum Qualification Perma 

nent 

Tempo

rary 

1 2 3 4 5 

 

For Recruitment to Kannada medium Schools.- For 

Kannada medium schools, candidate must  have studied 

with medium of instruction as Kannada in Bachelor Degree    

except  for  language subjects.  
30 Computer Teacher 

(Rs.8825-16000) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

Qualification For Computer Teacher:- 

Must be a holder of a Bachelor Degree in any of the following, 

namely:-   

Computer Science, Information Science. 

or 

Bachelor of  Computer Application(BCA) 

or 

B.Sc with Computer Science  or   equivalent qualification. 

and 

          Candidate must have studied Kannada as one of the 

languages either in Post Graduate Degree or Bachelor Degree 

or Pre University Course or SSLC or holder of Diploma in 

Kannada or passed  Kannada Certificate Course 

(Kava/Jana/Rathna) conducted by Karnataka secondary 

Education Examination Board/Kannada Sahitya Parishath 

Bangalore. 

31 Physical Education 

Teacher  

(Rs.8825-16000) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

Qualification For Physical Education Teacher:- 

(1) Must be a holder of  a Bachelor Degree. 

And 

(3) Must be a holder of a Bachelor of Physical Education 

degree 

or 

Diploma in Physical Education from Government college of 

physical Education 

And 

        Candidate must have studied Kannada as one of the 

languages either in Post Graduate Degree or Bachelor Degree 

or Pre University Course or SSLC or holder of Diploma in 
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Kannada or passed  Kannada Certificate Course 

(Kava/Jana/Rathna) conducted by Karnataka secondary 

Education Examination Board/Kannada Sahitya Parishath 

Bangalore. 

Note.- Age Limit: Maximum age limit for posts from serial 

number 23 to 31 is for Scheduled Castes, Scheduled Tribes 

and Category –I   of backward classes is 45 years.  For IIA, 

IIB, IIIA, IIIB of other Backward Classes is 43 years and for 

General – 40 years.   

   Provided that in respect of candidates who are working   in 

the posts at serial number 23, 24, 25, 26, 27, 28, 29, 30, 31 

in column (2) of this schedule in Morarji Desai Residential 

Schools on contract basis and are appointed by the 

Karnataka Residential Education Institutions Society, the 

maximum age limit shall be relaxed by one year for each 

completed years of service. 

32 

 

Art And Craft Teacher  

(Drawing Master) 

(Rs.8000-14800) 

 

 

 

 

 

By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

Qualifications For Art and Craft Teacher 

(1) Must be holder of Bachelor Degree in Fine Arts. 

Or 

Master degree Certificates awarded by the State Govt. or any 

other examination equivalent thereto in fine arts. 

or 

(2) Must have passed SSLC or Equivalent examination 

recognized by Government of Karnataka. 

 

and 

Must have passed Diploma in Drawing and Painting 

Examination or Art Master Examination  

or 

Has passed the examination which is declared as equivalent 

by Government of Karnataka vide G.O. No. ED 27 SLV 2004 

Dt:21.03.2006, 

    Candidate must have studied Kannada as one of the 

languages either in Post Graduate Degree or Bachelor Degree 

or Pre University Course or SSLC or holder of Diploma in 

33 Music Teacher 

(Rs.8000-14800) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 
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Kannada or passed  Kannada Certificate Course 

(Kava/Jana/Rathna) conducted by Karnataka secondary 

Education Examination Board/Kannada Sahitya Parishath 

Bangalore. 

Note: 

As per Govt. order No.ED 27 SLV 2004 Dt: 21.03.2006, 

Diploma in painting/ Diploma in Commercial/Applied  Arts 

conducted by Board of Technical Examination are equivalent 

exams. 

For Music Teacher:- 

(1) Must have passed S.S.L.C Examination conducted by 

Government or equivalent Examination recognized by  the 

Government   of   Karnataka. 

And 

Must have passed proficiency/ Praveen/ Vidwan examination 

in music conducted by the Government or equivalent 

examination recognized by the Government of Karnataka.  

   Candidate must have studied Kannada as one of the 

languages either in Post Graduate Degree or Bachelor Degree 

or Pre University Course or SSLC or holder of Diploma in 

Kannada or passed  Kannada Certificate Course 

(Kava/Jana/Rathna) conducted by Karnataka secondary 

Education Examination Board/Kannada Sahitya Parishath 

Bangalore. 

 

  As per Govt. order No.ED 310 SLB 91 Dt:16.03.1992 

following are the equivalent to above prescribed qualification. 

 

(a) 3 years Sangeetha vidwan(Erai talai mani)(Vocal)   

examination of Tamilnadu state. 

(b) 2 years Sangeetha vidwan course of central college of 

Karnataka Music , Madras. 

(c) Master Degree in Music(vocal)  recognized by the 

Universities including Bangalore University.  

NOTE :- If all things being equal preference will be given   to 
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Visually impaired persons 

Age Limit:- For the posts at serial number 32 and  33 

Maximum age limit for Scheduled Castes, Scheduled Tribes,  

Category–I  is 45 years.  For IIA, IIB, IIIA, IIIB of other 

Backward Classes is 43 years and for General – 40 years. 

 Provided that in respect of candidates who are working as 

Music Teachers in Moraji Desai Residential Schools on 

contract basis appointed by Karnataka Residential 

Educational Institutions Society, the maximum age limit 

shall be relaxed by one year for each completed years of 

service. 

34 Warden 

(Rs.7275-13350) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

 

1. Must be a holder of bachelor degree in Arts or     Science  

from a recognized university  

And 

2. Must be holder of B.Ed degree in Arts or Science subjects 

from a recognized university. 

   3. Candidate must have studied Kannada as one of the 

languages either in Post Graduate Degree or Bachelor Degree 

or Pre University Course or SSLC or holder of Diploma in 

Kannada or passed  Kannada Certificate Course 

(Kava/Jana/Rathna) conducted by Karnataka secondary 

Education Examination Board/Kannada Sahitya Parishath 

Bangalore. 

35 Staff Nurse 

(Rs.8000-14800) 

  By direct recruitment through a recruitment 
committee in accordance with the procedure 
specified in Schedule II. 

 

(1) Must have passed B.Sc nursing degree examination from 
an institution recognized by Indian Nursing Council. 

Or 
Must have passed SSLC or equivalent   Examination and 
GNM Course comprising 3 years General Nursing and 6 
months midwifery from a Institution recognized by  an 
institution recognized by Indian Nursing Council/ Karnataka 
Nursing Council.  

  (2)  Candidate must have studied Kannada as one of the 
languages either in the qualifying examinations or  Degree or 
Pre University Course or SSLC or holder of Diploma in 
Kannada or passed  Kannada Certificate Course 
(Kava/Jana/Rathna) conducted by Karnataka secondary 
Education Examination Board/Kannada Sahitya Parishath 
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Bangalore. 

36 Cook 

(Rs.5200-8200) 

      Fifty percent by Direct Recruitment in 

accordance with the procedure specified in 

schedule-II and Fifty percent by promotion from 

the cadre of  Assistant Cook on the basis of 

seniority.     

For direct recruitment.- Must have passed SSLC with 2 

years experience   in cooking. 

For promotion.- Must have put in a service of not less than 

five years in the cadre of assistant cook. 

37 Assistant Cook 

(Rs.4800-7275) 

  By direct recruitment through a recruitment 

committee in accordance with the procedure 

specified in Schedule II. 

Must have passed or failed S.S.L.C. (10th class Examination) 

Age limit: For Posts at serial numbers from 34 to 37 the 

maximum age limit for various categories of posts is as 

prescribed in the Karnataka Civil Services (General 

Recruitment) Rules 1977. 

 

 

Karnataka Residential Educational Institutions Society 

SCHEDULE - II 

Method of Direct Recruitment for Posts detailed in schedule-I 

SL. 
No. 

Sl.No of the 
post in 

schedule-I 
Category of posts as in schedule-I Method of direct Recruitment 

1 15 Computer Programmer Recruitment for Posts at serial number 15,16,17  and 19 

Direct recruitment through a recruitment committee constituted by the Governing council. 

    The recruitment committee shall arrange to recruit through combined competitive examination 
in following manner.  

The Recruitment Committee shall invite applications from eligible candidates by giving wide 
publicity by publishing such notification in two leading newspapers having wide circulation in 
regional language and in the official website of the Karnataka Residential educational Institutions 
Society besides publishing in Karnataka gazette and specifying the conditions of eligibility, 
prescribed qualification, method of recruitment provisional number of vacancies to be filled and 
their classification in accordance with the orders in force relating to reservation for Scheduled 
Tribe, Scheduled Caste and other Backward classes  and General etc. 

   The Recruitment committee shall provide all necessary details in respect of competitive 
examination such as syllabus, the date, time, place of examination etc, in the notification. 

 The recruitment committee shall prepare merit list based on the marks secured in the 
competitive examination and the qualifying examination,   aggregate into hundred percent on the 

2 16 Account Assistants 

3 17 
First Division Assistant cum  

Computer Operator 

4 19 Second Division Assistant cum  

Computer Operator 
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following manner, namely:- 

(1) Marks secured in combined competitive examination shall be calculated to seventy percent.  

(2) Marks secured in qualifying examination shall be calculated to thirty percent.  

(3) There shall be no interviews. 

        The decision of Recruitment Committee in preparing merit list is final.  The Recruitment 

Committee shall then publish the selection list of candidates equal to number of vacancies 

notified in the notice board and intimate the same to all the selected candidates and send 

selection list to the Appointing Authority. The Appointing Authority shall after getting the 

necessary details verified and subject to terms and conditions of appointment, issue the 

appointment order.  The inter-se seniority of the selected candidates is as per merit list.   Mere 

Inclusion of the names of candidates in the selection list does not confer any right of appointment 

5 18 Stenographer    The Recruitment committee shall prepare a merit list considering the marks obtained in 

qualifying examinations like SSLC, Stenography and Typing or marks obtained in SSLC and 

secretarial practice course as the case may be. 

6 20 Driver    The Recruitment committee shall prepare a merit list considering the marks obtained in 

qualifying examinations giving percentage to experience. 

7 21 Watchman/Peons    The Recruitment committee shall prepare a merit list considering the marks obtained in 

qualifying examination.  

8 22 Principals  

(MDRS and KRCRS) 

   Recruitment for Post of Principals 

   The Recruitment Committee shall arrange to recruit the principals through combined 

competitive examination and there shall be no interviews(Viva-voce) 

        The Recruitment Committee shall invite applications from eligible candidates by giving wide 

publicity by publishing such notification in two leading newspapers having wide circulation in 

regional language and in the official website of the Karnataka Residential Educational Institutions 

Society besides publishing in Karnataka Gazette and specifying the conditions of eligibility, 

prescribed qualification, method of recruitment provisional number of vacancies to be filled and 

their classification in accordance with the orders in force relating to reservation for Scheduled 

Castes, Scheduled Tribes and  Backward classes  and others. 

    The Recruitment committee shall provide all necessary details in respect of competitive 

examination such as syllabus, the date, time, place of examination etc, in the notification. 

  The Recruitment committee shall prepare merit list aggregating to 100% on the basis of total 

of the following. 

a) Seventy percentage of the marks secured in combined competitive examination. 

b) Twenty percentage of the marks secured in Masters Degree. 
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c) Ten percentage of the marks secured in B.Ed., Examination 

Weightage for contract Principals: 

    Notwithstanding anything contained in cadre and recruitment regulations of the  society, 

 While preparing the merit list. a weightage of five percentage (5%) for each completed year of 

service shall be given subject to a maximum of forty percentage adding to total percentage of Post 

graduate degree, B.Ed and Competitive Examination in respect of candidates appointed by the 

Karnataka Residential Education Institutions Society who are working as principals in Morarji 

Desai/Kitturu Rani Chennamma Residential Schools on contract basis as a one time measure.  

  The decision of Recruitment Committee in preparing merit list is final.  The Recruitment 

Committee shall then publish the selection list of candidates equal to number of vacancies 

notified in the notice board and intimate the same to all the selected candidates and send 

selection list to the Appointing Authority. The Appointing Authority shall after getting the 

necessary details verified and subject to terms and conditions of appointment, issue the 

appointment order.  The inter-se seniority of the selected candidates is as per merit list.  Mere 

Inclusion of the names of candidates in the selection list does not confer any right of appointment.  

9 23 Language Teacher Kannada     Recruitment for Posts at serial number from 23 to 31. 

  The Recruitment Committee shall arrange to recruit through competitive examination for the posts 

at serial No. 23, 24, 25, 26, 27, 28, 29, 30, 31.  There shall be no interviews.   

The Recruitment Committee shall invite applications for each of the categories of posts from eligible 

candidates by giving wide publicity by publishing such notification in two leading newspapers 

having wide circulation in regional language and in the official website of   the   Karnataka 

Residential Educational Institutions.  

Besides publishing in Karnataka gazette and specifying the conditions of eligibility, prescribed 

qualification, method of recruitment provisional number of vacancies to be filled and their 

classification in accordance with orders in force relating to reservation for Scheduled Castes, 

Scheduled Tribes and other Backward Classes etc., 

        The Recruitment committee shall provide all necessary details in respect of competitive 

examination such as syllabus, the date, time, place of examination etc, in the notification 

The Recruitment committee shall prepare merit list aggregating to 100% on the basis of total of 

the following. 

a) Seventy percentage of the marks secured in combined competitive examination. 

b) Twenty percentage of the marks secured in Bachelor Degree. 

c) Ten percentage of the marks secured in B.Ed., Examination 

10   24 Language Teacher English 

11 25 Language Teacher Hindi 

12 26 Language Teacher Urdu 

13 27 Subject Teacher Science 

14 28 Subject Teacher Mathematics 

15 29 Subject Teacher Social Science 

16 30 Computer Teacher 

17 31 Physical Education Teacher 
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SL. 
No. 

Sl.No of the 
post in 

schedule-I 
Category of posts as in schedule-I Method of direct Recruitment 

Provided that:- 

In case of selection for the post of Physical Education  teacher ten percent of marks secured in 

BP.Ed shall be taken into consideration instead of B.Ed degree 

Note.- In case of computer teacher at Sl.No. 30,   wherein B.Ed qualification is not essential, 

Seventy percentage of the marks secured in combined competitive examinations and thirty 

percentage of the marks secured in the qualifying examination shall be considered. 

Weightage for contract Teachers: Notwithstanding anything contained in these Regulations, While 

preparing the merit list.  Weightage of five percentages   for each completed year of service shall be 

given subject to a maximum of forty percentage adding to total percentage of Degree, B.Ed or B.P.Ed 

and competitive Examination in respect of candidates appointed by Karnataka Residential 

Education Institutions Society and who are working as Assistant Teachers/principals in Morarji 

Desai Residential Schools on contract basis as one time measure. 

 The decision of Recruitment Committee in preparing merit list is final.  The Recruitment 

Committee shall then publish the selection list of candidates equal to number of vacancies notified 

in the notice board and intimate the same to all the selected candidates and send selection list to 

the Appointing Authority. The Appointing Authority shall after getting the necessary details verified 

and subject to terms and conditions of appointment, issue the appointment order.  The inter-se 

seniority of the selected candidates is as per merit list.   Mere Inclusion of the names of candidates 

in the selection list does not confer any right of appointment. 

18 32 Art and Craft Teacher(Drawing Master) Selection for the posts at Sl.No.32 & 33  

   Selection shall be by Recruitment committee on the basis of merit list prepared by taking average 
of percentage of total marks obtained in their respective qualifying examinations. There shall be no 
interviews. 

Weightage for contract Teachers: Not withstanding anything contained in these Regulations.    

a) while preparing the merit list, weightage of five percentage for each completed year of service shall 
be given subject to a maximum of forty percentage adding to total percentage of qualifying 
examination marks in respect of candidates appointed by Karnataka Residential Education 
Institutions Society and who have worked as Art and craft or Music Teachers in Morarji Desai 
Residential Schools on contract basis as one time measure. 

  The decision of the Recruitment committee in preparing merit list is final.  The Recruitment 
Committee shall then publish the selection list of candidates equal to number of vacancies notified 
in the notice board and intimate the same to all the selected candidates and send selection list to 
the Appointing Authority. The Appointing Authority shall after getting the necessary details verified 
and subject to terms and conditions of appointment, issue the appointment order.  The inter-se 
seniority of the selected candidates is as per merit list.  Mere Inclusion of the names of candidates 
in the selection list does not confer any right of appointment. 

19 33 Music Teacher 
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SL. 
No. 

Sl.No of the 
post in 

schedule-I 
Category of posts as in schedule-I Method of direct Recruitment 

20 34 Warden      Selection of Warden by Direct recruitment through combined competitive examinations.  

Recruitment committee shall follow the procedure of the examination and preparation of merit list 

as prescribed for selection of Assistant teachers as in serial number 23-31 as above except 

separate question paper has to be prepared for the combined competitive examination for these 

posts.  

    The Recruitment Committee shall invite applications for each of the categories of posts from 

eligible candidates by giving wide publicity by publishing such notification in two leading 

newspapers having wide circulation in regional language and in the official website of the 

Karnataka Residential Educational Institutions Society besides publishing in Karnataka Gazette 

and specifying the conditions of eligibility, prescribed qualification, method of recruitment 

provisional number of vacancies to be filled and their classification in accordance with the orders 

in force relating to reservation for Schedule Caste, Schedule Tribe and other Backward Classes 

etc. 

    The Recruitment committee shall provide all necessary details in respect of competitive 

examination such as syllabus, the date, time, place of examination etc, in the notification.   The 

recruitment committee shall prepare merit list aggregating to hundred percentage on the basis of 

the following; 

(a) Seventy percentage of the marks secured in combined competitive examination. 

(b) Twenty percentage of the marks secured in Bachelor Degree. 

(c) Ten percentage of the marks   secured in B.Ed Examination.  

    There shall be no interviews.  

 The decision of recruitment committee is final.  The Recruitment Committee shall then publish 

the selection list of candidates equal to number of vacancies notified in the notice board and 

intimate the same to all the selected candidates and send selection list to the Appointing 

Authority. The Appointing Authority shall after getting the necessary details verified and subject to 

terms and conditions of appointment, issue the appointment order.  The inter-se seniority of the 

selected candidates is as per merit list.  Mere Inclusion of the names of candidates in the selection 

list does not confer any right of appointment. 

21 35 Staff Nurse Recruitment committee shall prepare a merit list considering the marks obtained in qualifying 
examination. 

22 36 Cook 

23 37 Assistant Cook Recruitment committee shall prepare a merit list considering the marks obtained in qualifying 
examination. 
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SCHEDULE – III 

Appointing Authority, Disciplinary Authority an Appellate Authority for various posts of Karnataka Residential Educational Institutions Society 

Sl. No’s of 
the post in 
schedule-I 

Category of posts as in 
schedule-I 

Appointing Authority Disciplinary Authority Penalties Appellate Authority 

Deputation posts 

1 Executive Director Government Government Government Government 

2 to 7 Group ‘A’ Posts Parent Department 

Vice President of KREIS and 
Principal Secretary to Govt.  

SWD 

(ii) to (iva) of Rule (8) of KCS 
(CCA) Rules 1957 

 

Governing Council 

Vice President of KREIS and 
Principal Secretary to Govt.  

SWD 

penalties from (v) to (viii) of rule 
(8)  of  KCS (CCA) Rules 1957 

Government as per 
provisions of rule(16) 
of KCS (CCA) Rules 

1957 

8 to 14 Group ‘B’  & ‘C’ Posts Parent Department Executive Director 
(ii) to (viii) of Rule(8) of KCS(CCA) 

Rules 1957 
Governing Council 

Posts in the Establishment of Karnataka Residential Educational Institutions Society 

15 Computer Programmer 

Executive Director Executive Director 
(ii) to (viii) of Rule(8) of KCS(CCA) 

Rules 1957 
Governing Council. 

16 Account Assistant 

17 First Division Assistant  

Cum Computer Operator 

18 Stenographer 

19 Second Division Assistant 
Cum Computer Operator 

20 Driver 

21,36 &  37 Watchman/Peons, 

Cook and Assistant Cook Executive Director Executive Director 
(i) to (viii) of Rule 8 of KCS(CCA) 

Rules 1957 
Governing Council. 
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Sl. No’s of 
the post in 
schedule-I 

Category of posts as in 
schedule-I 

Appointing Authority Disciplinary Authority Penalties Appellate Authority 

22 Principals  

Executive Director Executive Director 
(ii) to (viii) of Rule(8) of KCS (CCA) 

Rules 1957 
Governing Council. 

23 Language Teacher Kannada 

24 Language Teacher English 

25 Language Teacher Hindi 

26 Language Teacher Urdu 

27 Subject Teacher Science 

28 Subject Teacher Mathematics 

29 Subject Teacher Social 
Science 

30 Computer Teacher 

31 Physical Education Teacher 

32 Art and Craft Teacher                              
(Drawing Master) 

33 Music Teacher 

34 Warden 

35 Staff Nurse 
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SCHEDULE  – IV 

Service Examinations prescribed for various posts of Karnataka Residential Educational Institutions Society 

Sl.No of the post in 
schedule-I 

Category of posts as in schedule-I Service examinations 

15 Computer Programmer 1) Accounts Lower 

16 Account Assistant 2) Accounts Higher  

3) Local laws and commercial Book-keeping.    

17 First Division Assistant  

Cum Computer Operator 

1) Accounts Higher 

18 Stenographer 

19 Second Division Assistant  

Cum Computer Operator 

1) Accounts Lower 

 

22 Principals  1) Accounts Higher  

2) General Law(Part-I & Part-II) 

23 Language Teacher Kannada  

 

 

 

 

1) Accounts Higher 

24 Language Teacher English 

25 Language Teacher Hindi 

26 Language Teacher Urdu 

27 Subject Teacher Science 

28 Subject Teacher Mathematics 

29 Subject Teacher Social Science 

30 Computer Teacher 

31 Physical Education Teacher 

32 Art and Craft Teacher(Drawing Master)                                  

33 Music Teacher 

34 Warden 

35 Staff Nurse 

 

By the order in the name of Governor of Karnataka 
 

M.M. Bhate 
Under Secretary  

Social Welfare Department 
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«±ÉÃµÀ ¥ÀwæPÉ 
s̈ÁUÀ - III É̈AUÀ¼ÀÆgÀÄ, ±ÀÄPÀæªÁgÀ, d£ÀªÀj 28, 2011 (ªÀiÁWÀ 8, ±ÀPÀ ªÀµÀð 1932) £ÀA. 164 

 
 

É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV §AzÀgÀÄ  ªÀÄvÀÄÛ M¼À£ÁqÀÄ d®¸ÁjUÉ À̧aªÁ®AiÀÄ 
(PÀ£ÁðlPÀ gÁdå ºÉzÁÝj C©sªÀÈ¢Ý AiÉÆÃd£É) 

wzÀÄÝ¥Àr C¢s¸ÀÆZÀ£É 

¸ÀASÉå : É̄ÆÃE 31 EJ¦ 2010 (¦1), É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 27-01-2011 
 

 PÀ£ÁðlPÀ ºÉzÁÝj PÁAiÉÄÝ 1964 PÀ®A 15gÀ ªÉÄÃgÉUÉ d«ÄÃ£ÀÄUÀ¼À£ÀÄß gÁdå ºÉzÁÝj ¸ÀASÉå 34 (°APï ¸ÀASÉå 21-©) (zsÁgÀªÁqÀ¢AzÀ-¸ÀªÀzÀwÛªÀgÉUÉ) gÀ̧ ÉÛ C©üªÀÈ¢Þ¥Àr¸ÀÄªÀ §UÉÎ ¸ÀPÁðgÀzÀ 
C¢ü¸ÀÆZÀ£É ¸ÀASÉå: É̄ÆÃE: 31: EJ¦: 2010 ¨ÉAUÀ¼ÀÆgÀÄ ¢£ÁAPÀB 18.03.2010 gÀ°è C¢ü¸ÀÆZÀ£É ¥ÀæPÀn¸À¯ÁVzÀÄÝ, ¸ÀzÀj C¢ü¸ÀÆZÀ£ÉAiÀÄ µÉqÀÆå¯ï£À ¥ÀÅl ¸ÀASÉå: 19 ºÁUÀÆ 28 gÀ°è E£ÁAºÉÆAUÀ® 
UÁæªÀÄzÀ MlÄÖ «¹ÛÃtðzÀ°è  ªÀåvÁå¸ÀªÁVgÀÄªÀÅzÀjAzÀ F PÉ¼ÀPÀAqÀAvÉ wzÀÄÝ¥Àr C¢ü¸ÀÆZÀ£É ºÉÆgÀr¸À®Ä AiÉÆÃd£Á ¤zÉðÃ±ÀPÀgÀÄ, PÀ£ÁðlPÀ gÁdå ºÉzÁÝj C©üªÀÈ¢Þ AiÉÆÃd£É, É̈AUÀ¼ÀÆgÀÄ gÀªÀgÀÄ 
¥ÀjµÀÌøvÀ ¥Àæ¸ÁÛªÀ£É ¸À°è¹gÀÄvÁÛgÉ.  DzÀÝjAzÀ E£ÁAºÉÆAUÀ® UÁæªÀÄzÀ MlÄÖ «¹ÛÃtð ºÁUÀÆ WÉÆÃµÁégÉ «¹ÛÃtðªÀ£ÀÄß F PÉ¼ÀPÀAqÀAvÉ N¢PÉÆ¼ÀÄîªÀÅzÀÄ. 

µÉqÀÆå¯ï 

PÀæ. À̧A. UÁæªÀÄzÀ ºÉ À̧gÀÄ ºÉÆÃ§½ vÁ®ÆèPÀÄ f É̄è PÀ®A 15 gÀ C¢ü À̧ÆZÀ£ÉAiÀÄ°ègÀÄªÀ «¹ÛÃtð 
wzÀÄÝ¥Àr C¢ü À̧ÆZÀ£ÉAiÀÄ°è £ÀªÀÄÆ¢¹gÀÄªÀ 

«¹ÛÃtð 
     L£ÀÄ RgÁ§Ä MlÄÖ L£ÀÄ RgÁ§Ä MlÄÖ 
1 2 3 4 5 6 7 8 9 10 11 
1 E£ÁAºÉÆAUÀ® ¸ÀªÀzÀwÛ ¸ÀªÀzÀwÛ É̈¼ÀUÁA 1-01 0-01 1-02 0-29 0-01 0-30 

WÉÆÃµÁégÉ 

PÀæ. À̧A. UÁæªÀÄzÀ ºÉ À̧gÀÄ ºÉÆÃ§½ vÁ®ÆèPÀÄ f É̄è PÀ®A 15 gÀ C¢ü À̧ÆZÀ£ÉAiÀÄ°ègÀÄªÀ «¹ÛÃtð 
wzÀÄÝ¥Àr C¢ü À̧ÆZÀ£ÉAiÀÄ°è £ÀªÀÄÆ¢¹gÀÄªÀ 

«¹ÛÃtð 

     L£ÀÄ RgÁ§Ä MlÄÖ L£ÀÄ RgÁ§Ä MlÄÖ 
1 2 3 4 5 6 7 8 9 10 11 
1 PÀªÀÄ¯Á¥ÀÄgÀ zsÁgÀªÁqÀ zsÁgÀªÁqÀ zsÁgÀªÁqÀ 1-13 - 1-13 1-13 - 1-13 

2 ªÀÄgÉªÁqÀ C«Ää£À̈ Á« zsÁgÀªÁqÀ zsÁgÀªÁqÀ 2-23 0-12 2-35 2-23 0-12 2-35 
3 C«Ää£À̈ Á« C«Ää£À̈ Á« zsÁgÀªÁqÀ zsÁgÀªÁqÀ 1-23 - 1-23 1-23 - 1-23 

4 ºÁgÉÆÃ É̈¼ÀªÀr C«Ää£À̈ Á« zsÁgÀªÁqÀ zsÁgÀªÁqÀ 1-25 0-08 1-33 1-25 0-08 1-33 
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PÀæ. À̧A. UÁæªÀÄzÀ ºÉ À̧gÀÄ ºÉÆÃ§½ vÁ®ÆèPÀÄ f É̄è PÀ®A 15 gÀ C¢ü À̧ÆZÀ£ÉAiÀÄ°ègÀÄªÀ «¹ÛÃtð 
wzÀÄÝ¥Àr C¢ü À̧ÆZÀ£ÉAiÀÄ°è £ÀªÀÄÆ¢¹gÀÄªÀ 

«¹ÛÃtð 
5 E£ÁAºÉÆAUÀ® ¸ÀªÀzÀwÛ ¸ÀªÀzÀwÛ É̈¼ÀUÁA 1-01 0-01 1-02 0-29 0-01 0-30 

6 »gÉÃG½îUÉÃj ¸ÀªÀzÀwÛ ¸ÀªÀzÀwÛ É̈¼ÀUÁA 1-11 - 1-11 1-11 - 1-11 

7 ¸ÀªÀzÀwÛ ¸ÀªÀzÀwÛ ¸ÀªÀzÀwÛ É̈¼ÀUÁA 1-23 0-17 2-00 1-23 0-17 2-00 
  MlÄÖ       10-39 0-38 11-37 10-27 0-38 11-25 

 
¸ÀASÉå. É̄ÆÃE 31 EJ¦ 2010 (¦1) PÀ£ÁðlPÀ gÁdå¥Á®gÀ DeÁÕ£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

 
JA.zÉÃ«¥Àæ¸Ázï 

¸ÀPÁðgÀzÀ C¢sÃ£À PÁAiÀÄðzÀ²ð 
É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV §AzÀgÀÄ ªÀÄvÀÄÛ M¼À£ÁqÀÄ 

d®¸ÁjUÉ E¯ÁSÉ (EJ¦) 

«±ÉÃµÀ ¥ÀwæPÉ 

s̈ÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, ªÀÄAUÀ¼ÀªÁgÀ, ¥sÉ§æªÀj 1, 2011 (ªÀiÁWÀ 12, ±ÀPÀ ªÀµÀð 1932) £ÀA. 179 
 

FINANCE SECRETARIAT 

NOTIFICATION 

No: FD 14 SAD 1996, Bangalore, Dated: 01-02-2011 

  The draft of the Karnataka State Accounts Services (Recruitment) Rules 2010, which the Government of Karnataka proposed to make in exercise of the powers 

conferred by sub-section (1) of  section 3 read with section 8 of the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990) is hereby published as required by 

sub-section (2) of section 3 of the said Act, for the information of all persons likely to be affected thereby and notice is hereby given that the said draft will be taken into 

consideration after thirty days from the date of its publication in the official gazette. 

  Any objection or suggestion, which may be received by the State Government from any person with respect to the said draft before the expiry of the period specified 

above, will be considered by the State Government. Objections or suggestions may be addressed to the Principal Secretary to Government, Finance Department, Vidhana 

Soudha, Bangalore: 560 001. 

DRAFT RULES 

 1. Title and commencement:- (1) These Rules may be called the Karnataka State Accounts Services (Recruitment) Rules, 2010. 

 (2) They shall come into force from the date of their publication in the official Gazette. 

 2. Method of Recruitment and minimum qualification:- The establishment of State Services, cadre, in respect of the Karnataka State Accounts Service shall consist 

of each category of posts and scale of pay specified in column (2) of the Schedule below, their number, the method of recruitment and the minimum qualification of the said 

posts, if any, shall be as specified in the corresponding entries in columns (3), (4), (5), (6) and (7) thereof:  
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  The State Government shall by notification prescribe the details of training and Institutes to which Officers/Officials are to be sent for training;  

  Provided that for a period of six months from the date of issue of such notification, the additional qualifications prescribed for direct recruitment or promotion to any 

post,- 

(i) for having undergone training in Financial Management and allied subjects; and 

(ii) for having undergone training in operating Accounting Software like TALLY or comparable ones or in MS Office or Excel. 

  shall not be insisted upon in any of the cadres: 

  Provided further that the qualification specified in clause (ii) of the first proviso shall only be considered as qualifying examination, but shall not be considered for 

determination of merit during selection by direct recruitment. 

 3. Repeal and Savings:- The Karnataka State Accounts Services (Recruitment) Rules, 1959, are hereby repealed: Provided that such repeal shall not affect,- 

(a) the previous operation of the said rules or anything duly done or suffered there under; or 

(b) any right, privilege, obligation or liability acquired, accrued or incurred under the said rules. 

SCHEDULE - I 
(See Rule 2) 

 

Sl. 
No. 

Category of Posts and 
the scale of Pay 

Number of posts 

Method of Recruitment 
Minimum Qualification 

Perman
ent 

Tempo 
rary 

Depu 
tation 

Reserve 
1. Controller 

(Rs. 26250-36500) 
1 -- -- By promotion by selection from the cadre of 

Additional Controller. 
OR 

By posting of an officer from the cadre of Indian 
Administrative Service (Senior Scale) 

-- 

2. Additional Controller 
(Rs.22125-30300) 

1 1 7 By promotion from the cadre of Joint 
Controller. 

For Promotion:  
Must have put in a service of not less than five years in 
the cadre of Joint Controller.  

3. Joint Controller 

(Rs. 20025-28275) 
1 -- 90 By Promotion from the cadre of Deputy 

Controller. 
For Promotion:  

(1) Must have put in a service of not less than five years 

in the cadre of Deputy Controller.  

(2) Must have successfully undergone training in 

financial management and allied subjects for a 

minimum period of three months in the cadre of Deputy 

Controller as arranged and deputed by the Department 

in the order of seniority. 

4. Deputy Controller 

(Rs. 18150-26925) 
5 8 45 By promotion from the cadre of Assistant 

Controller. 

Note: Officers in the cadre of Deputy Controller 

shall be deputed for a training in financial 

management and allied subjects for a period of 

not less than three months on the basis of 

seniority. 

For Promotion:  

(1) Must have put in a service of not less than five years 

in the cadre of Assistant Controller.  

 

(2) Must have successfully undergone training in 

financial management and allied subjects for a 

minimum period of three months in the cadre of 

Assistant Controller as arranged and deputed by the 

Department in the order of seniority. 
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Sl. 
No. 

Category of Posts and 
the scale of Pay 

Number of posts 

Method of Recruitment 
Minimum Qualification 

Perman
ent 

Tempo 
rary 

Depu 
tation 

Reserve 

5. Assistant Controller 

(Rs.14050-25050) 

(Group A) 

31 45 138 Fifty percent by direct recruitment on the basis 

of marks obtained in a competitive examination 

conducted by the Karnataka Public Service 

Commission. The provisions of rules 5 and 7 of 

the Karnataka Gazetted Probationers 

(Appointment by Competitive examination) 

Rules, 1997 shall, subject to provisions of 

these rules, mutatis and mutandis, apply for 

the conduct of the competitive examination. 

 

The Scheme of the examination and the 

detailed syllabus shall be as specified in the 

schedule-II to these rules. 

 

Note: Officers in the cadre of Assistant 

Controller shall be deputed for a training in 

financial management and allied subjects for a 

period of three months by the Department in 

the order of seniority. 

 

AND 

 

Fifty percent by promotion from the cadre of 

Audit Officer/ Accounts Officer. 

 

By Direct Recruitment:  

Must be holder of a Master’s Degree in 

Commerce(M.Com) OR must be holder of MBA (Finance) 

from an University established by Law in India OR fellow 

of Chartered Accountant OR ICWA. 

 

(1) Must successfully undergo training in operating 

accounting software like TALLY or other comparable 

ones and also MS Office. 

(2)Must successfully undergo training of minimum three 

months duration in Financial Management and allied 

subjects as arranged and deputed by the Department 

during probationary period. 

 

For Promotion:  

(1) Must have put in a service of not less than five years 

in the cadre of Audit Officer/ Accounts Officer. 

Provided that Audit Officer/ Accounts Officer who have 

put in not less than five years of service are not available 

Audit Officer/Accounts Officer who have put in a service 

of not less than three years shall be considered for 

promotion. 

 

(2) Must have successfully undergone training in 

operating accounting software like TALLY or other 

comparable ones and also MS Office as arranged and 

deputed by the Department in the order of seniority.  

 

(3) Must have successfully undergone training in 

financial management and allied subjects for a 

minimum period of three months in the cadre of Audit 

Officer/Accounts Officer as arranged and deputed by the 

Department in the order of seniority. 

6. Audit Officer/ 

Accounts  

Officer 

(Rs.11400-21600) 

(Group B) 

68 16 375  Fifty percent by direct recruitment on the basis 
of marks obtained in a competitive examination 
conducted by the Karnataka Public Service 
Commission. The provisions of rules 5 and 7 of 
the Karnataka Gazetted Probationers 
(Appointment by Competitive examination) 
Rules, shall, subject to provisions of these 
rules, shall apply to the conduct of this 
competitive examination. 

By Direct Recruitment: 

Must be holder of a Master Degree in Commerce 

(M.Com) OR must be holder of MBA (Finance) OR fellow 

of Chartered Accountant OR ICWA.  

 

(1) Must successfully undergo training in operating 

accounting software like TALLY or other comparable 

ones and also MS Office.  
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Sl. 
No. 

Category of Posts and 
the scale of Pay 

Number of posts 

Method of Recruitment 
Minimum Qualification 

Perman
ent 

Tempo 
rary 

Depu 
tation 

Reserve 
The Scheme of the examination and the 
detailed syllabus shall be as specified in the 
schedule-II to these rules. 
 

Note:Officers in the cadre of Audit 
Officer/Accounts Officer shall be deputed for a 
training in financial management and allied 
subjects for a minimum period of three months 
by the Department in the order of seniority. 
 

AND 

 

Fifty percent by promotion from the cadre of 

Accounts Superintendent. 

(2) Must successfully undergo Training of minimum 

three months duration in Financial Management and 

allied subjects as arranged and deputed by the 

Department during probationary period. 

 

For Promotion: 

(1) Must have put in not less than five years of service in 

the cadre of Accounts Superintendent. 

(2) Must have undergone training in operating 

accounting software like TALLY or other comparable 

ones and also in MS Office as arranged and deputed by 

the Department.  

(3) Must have successfully undergone training in 

financial management and allied subjects for a 

minimum period of three months in the cadre of 

Accounts Superintendent as arranged and deputed by 

the Department in the order of seniority.  

7. Accounts 

Superintendent 

(Rs.10800-20025) 

(Group B) 

12 -- 646  By promotion from the cadre of Accounts 

Assistant and Stenographer in the ratio of 99:1 

respectively.  

Every 100th vacancy to being filled by 

promotion from the cadre of Stenographer. 

 

If no Stenographer is eligible for promotion, by 

promotion from the cadre of Accounts 

Assistant.  

 

Every Accounts Superintendent shall be 

deputed for a training in,- 

 

(i) operating accounting software like TALLY or 

other comparable ones and also in MS Office; 

and 

 

(ii) financial management and allied subjects 

for a minimum period of three months as may 

be arranged and deputed on the basis of 

seniority. 

 
 
 

For Promotion:  

From Accounts Assistants/ Stenographers Cadre:  

(1) Must have put in not less than five years of service in 

the cadre of Accounts Assistant/ Stenographer. 

In case of a Stenographer, must have worked as 

Accounts Assistant for a period of not less than one 

year. 

(2) Must have undergone training in operating 

accounting software like TALLY or other comparable 

ones and also MS Office as arranged and deputed by the 

Department in the order of seniority. 

(3) Must have successfully undergone training in 

Departmental Accounting Systems and allied subjects 

for a minimum period of three months in the cadre of 

Accounts Assistants/ Stenographer as prescribed and 

arranged and deputed by the Department in the order of 

seniority. 
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Sl. 
No. 

Category of Posts and 
the scale of Pay 

Number of posts 

Method of Recruitment 
Minimum Qualification 

Perman
ent 

Tempo 
rary 

Depu 
tation 

Reserve 

8. 
 

Accounts Assistant  

(Rs.7275-13350) 

(Group C) 

311 23 1620  Seventy five percent by direct recruitment  

 

AND 

 

Twenty five percent by promotion from the 

cadre of Junior Accounts Assistant. 

Every Accounts Assistant shall be deputed for a 

training in, - 

(i) operating accounting software like TALLY or 

other comparable ones and MS Office; and 

(ii) departmental Accounting System and allied 

subjects on the basis of seniority in the cadre 

of Accounts Assistant. 

For Direct Recruitment 

1) Must possess B.Com or BBM Degree. 

AND 

 

2) Must successfully undergo training in operating 

accounting software like TALLY or other comparable 

ones and also in MS Office successfully during 

probationary period.  

 

For Promotion:  

1) Must have put in a service of not less than five years 

in the Cadre of Junior Accounts Assistant. 

 

2) Must have successfully undergone training in 

operating accounting software like TALLY or other 

comparable ones and also MS Office as arranged and 

deputed by the Department in the order of seniority. 

9. Stenographer 

(Rs.7275-13350) 

(Group C) 

7 -- -- Fifty percent by direct recruitment in 

accordance with the Karnataka Civil Service 

(Recruitment to the post of Stenographers and 

Typists)  

Rules, 1983. 

 

AND 

 

Fifty percent by Transfer from the cadre of 

Senior Typists and by promotion from the 

cadre of Typists: 

Provided that if no suitable person is available 

for transfer from the cadre of Senior Typist or 

promotion from the cadre of Typists, then by 

direct recruitment. 

 

Note: A Stenographer shall be deputed for 

training in operating accounting software like 

TALLY or other comparable ones and also in 

MS Office in order of seniority. 

For Direct Recruitment:  

In addition to the qualifications prescribed in the 

Karnataka Civil Services (Recruitment to the posts of 

Stenographers and Typists) Rules, 1983, must 

successfully undergo training in operating accounting 

software like TALLY or other comparable ones and also 

in MS Office successfully as arranged and deputed by 

the Department in the order of seniority during 

probationary period. 

 

For Transfer and Promotion:  

1) Must possess the qualification prescribed in the 

Karnataka Civil Services (Recruitment to the post of 

Stenographers and Typists) Rules, 1983. 

2) Must have put in a service of not less than three years 

in the cadre of Senior Typists, Typists. 

3) Must have successfully undergone training in 

operating accounting software like TALLY or other 

comparable ones and also in MS Office as arranged and 

deputed by the Department in the order of seniority. 

 



625 

Sl. 
No. 

Category of Posts and 
the scale of Pay 

Number of posts 

Method of Recruitment 
Minimum Qualification 

Perman
ent 

Tempo 
rary 

Depu 
tation 

Reserve 

10. Junior Accounts 

Assistant 

(Rs.5800-10500) 

(Group C) 

37 03 702 

 
Ninety five percent by direct recruitment  

 

AND 

 

Five percent by transfer from the cadre of 

Typist and Driver and by promotion from the 

cadre of Group-D service. Seniority being 

determined by treating a person holding a post 

carrying a higher scale of pay as senior to a 

person holding a post carrying lower scale of 

pay and seniority interse among persons 

holding posts carrying the same scale of pay 

being determined on the basis of length of 

service in respective cadres, seniority interse 

among persons in the cadre being maintained. 

For Direct Recruitment 

1) Must have passed PUC in commerce with 

Accountancy as optional subject. 

2) Must successfully undergo training in operating 

accounting software like TALLY or other comparable 

ones and also in MS Office as arranged and deputed by 

the Department during probationary period. 

 

For Cadre change and Promotion:  

(1) Must have passed PUC with Commerce with 

Accountancy as optional subject. 

(2) Must have put in a service of not less than seven 

years in the cadre of Typist/Driver or in any one or more 

of the cadres of Group-D service. 

2) Must have successfully undergone training in 

operating accounting software like TALLY or other 

comparable ones and also in MS Office as arranged and 

deputed by the Department. 

11. Senior Typist 

(Rs. 7275-13350) 

(Group C) 

10 -- -- By promotion from the cadre of Typist. Must have put in a service of not less than ten years in 

the cadre of typist. 

12. Typist 

(Rs.5800-10500) 

(Group C) 

44 02 07 Ninety Five percent by direct recruitment in 

accordance with the Karnataka Civil Services 

(Recruitment to the post of Stenographers and 

Typists) Rules, 1983; subject to modification 

specified in these rules. 

 

AND 

Five percent by transfer from the cadre of 

Driver and by promotion from the cadre of 

Group D on the basis of combined seniority, 

seniority being determined by treating a person 

holding a post carrying a higher scale of pay as 

senior to a person holding a post carrying lower 

scale of pay and seniority interse among 

persons holding posts carrying the same scale 

of pay being determined on the basis of length 

of service in respective cadres, seniority interse 

among persons in the cadre being maintained. 

 

 

For Direct Recruitment: As per Karnataka Civil 

Services (Recruitment to the post of Stenographers and 

Typists) Rules, 1983; subject to modification that; Must 

successfully undergo training in operating accounting 

software like TALLY or other comparable ones and also 

in MS Office as arranged and deputed by the 

Department during probationary period. 

 

For Promotion and Transfer:  

1) Must have put in a service of not less than five years 

and also must possess the qualification prescribed in 

Karnataka Civil Services (Recruitment to the post of 

Stenographers and Typists) Rules, 1983.  

2) Must have successfully undergone training in 

operating MS Office including Excel as arranged and 

deputed by the Department in the order of seniority.  
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Sl. 
No. 

Category of Posts and 
the scale of Pay 

Number of posts 

Method of Recruitment 
Minimum Qualification 

Perman
ent 

Tempo 
rary 

Depu 
tation 

Reserve 

13. Data Entry Operator 
(Rs.5800-10500) 
(Group C) 

1 -- -- By deputation of a suitable Data Entry 
Operator from other Government Departments.  

-- 

14. Driver 
(Rs. 5800-10500) 
(Group C) 

02 -- -- By direct recruitment in accordance with the 
Karnataka Civil Service (Direct Recruitment by 
Competitive Examination and Selection) Rules 
2006. 

OR 
By promotion from the cadre of Group D on the 
basis of combined seniority. Seniority being 
determined by treating a person holding a post 
carrying a higher scale of pay as senior to a 
person holding a post carrying lower scale of 
pay and seniority interse among persons 
holding posts carrying the same scale of pay 
being determined on the basis of length of 
service in respective cadres, seniority interse 
among persons in the cadre being maintained. 

For Direct Recruitment:  
(1) Must have passed S.S.L.C or Equivalent examination. 
 
(2) Must possess the current Light Motor Vehicle Driving 

Licence. 
 

For promotion,- 
(1) Must have put in a service of not less than five years 
in the cadre of Group-D. 
 
(2) Must possess the current Light Motor Vehicle Driving 
Licence. 

15. Attender 
(Rs.5500-9500) 
(Group-D) 

07 -- -- By promotion from the cadre of peon, Cycle 
Orderly, Night Watchman, Sweeper-cum-
scavenger on the basis of combined seniority.  
Seniority being determined by treating a person 
holding a post carrying a higher scale of pay as 
senior to a person holding a post carrying lower 
scale of pay and seniority interse among 
persons holding posts carrying the same scale 
of pay being determined on the basis of length 
of service in respective cadres, seniority interse 
among persons in the cadre being maintained. 

For Promotion,-  
Must have put in a service of not less than five years in 
the cadres specified in column (3): 
 
Provided that if persons with the service of five years are 
not available, persons who have put in a service of not 
less than three years may be considered. 

16. Peon/Cycle Orderly 
(Rs.4800-7275) 
(Group-D) 

43 02 10 By Direct Recruitment. Must have passed VII Standard with Kannada as one of 
the Language. 

17. Night Watchman 
(Rs.4800-7275) 
(Group-D) 

1  - By Direct Recruitment 
  

Must have passed VII Standard with Kannada as one of 
the Language. 

18. Sweeper-cum-
scavenger 
(Rs.4800-7275) 
(Group-D) 

1  - By Direct Recruitment. 
 

Must have passed VII Standard with Kannada as one of 
the Language. 

 
By Order and in the name of Governor of Karnataka 

 
N.SRINIVASA MURTHY 

Under Secretary to Government, 
Finance Department (Admn and Advances) 
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SCHEDULE – II 

Section – I 

Scheme of the Examination and Syllabus for Direct Recruitment to the Post of Group – A and Group – B posts 

of State Accounts Department 

The Scheme of the examination shall comprise two stages: 

1. Preliminary Examination (Objective Type) for the selection of candidates for the main Examination and  

2. Main Examination (written examination and Personality Test) for selection for candidates for Group-A and 

Group B posts of State Accounts Department. 

Section A – Preliminary Examination:- The preliminary Examination shall consists of two papers of objective 

type (multiple choice) questions 

Paper Subject Max Studies Duration 
Compulsory/ 

Optional 

Paper I General Studies 150 2 hours Compulsory 

Paper II Commerce & Management 300 2 hours Compulsory 

 Total 450   

 

Note 1: The question paper shall be set both in Kannada and English. A candidate may answer a paper 

either entirely in Kannada or in English. 

Note 2: The standard of preliminary Examination shall be that of degree level. 

Note 3: Each paper shall be of two hours duration. 

Note 4: The number of candidates to be admitted to the main examination shall be 20 times the vacancies 

notified for recruitment in the order of merit on the basis of the performance in the preliminary 

examination to accommodating in the same ratio adequate number of candidate belonging to 

Scheduled Castes and Scheduled Tribes and each of the other Backward classes 

 

Section B - Main Examination: The main examination shall consists of written and personality test. 

Written Examination 

Paper Subject 
Max 

Studies 
Duration 

Compulsory/ 

Optional 

Paper I Kannada 150 3 hours Compulsory 

Paper II English 150 3 hours Compulsory 

Paper III & IV  General Studies 300 3 hours Compulsory 

Paper V  Financial Accounting,  Management & Analysis 300 3 hours Compulsory 

Paper VI  Principles of Management, Organization Behavior, 

Training & Development 

300 3 hours Compulsory 

Paper VII  Corporate Finance, Business Economic & Taxation 300 3 hours Compulsory 

Paper VIII Principles and Practice of Auditing, Computer 

Concepts& e-Commerce. 

300 3 hours Compulsory 

 Total 2100   

 

Note 1: The marks in compulsory papers i.e, in Kannada and in English shall be of qualifying nature. For 

qualifying in these papers, a minimum of 30% in each paper and 35% aggregate is prescribed. The 

marks obtained in these two papers shall not be considered for determining the merit for selection. 

Candidates who do not secure the prescribed marks in the qualification papers namely, Kannada and 

English, shall not be eligible for personality test and selection. 
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Note 2: The examination shall be of conventional type 

Note 3: The question papers shall be set both in Kannada and English. A candidate may answer a paper either 

entirely in Kannada or in English 

Note 4: The standard of the main examination except Paper -1 Kannada and Paper-II. English shall be that of 

degree level. The standard of Paper-I Kannada Paper-II English shall be that of First Language 

Kannada and First Language English respectively at SSLC Level. 

 

 

Section C – Personality Test: The Karnataka Public Service Commission shall call for a personality test, as far may be 

three times the number of candidates as there are vacancies in the services in order of merit on the basis of the results 

of main examination, subject to calling candidates belonging to Scheduled Castes, Scheduled Tribes and other 

backward classes in the same ratio to the extent vacancies are reserved for them. Personality test shall carry a 

maximum of 100 marks. The object of the Personality test is to assess the personal suitability of the candidate for the 

service or services for which he is a candidate. The qualities to be judged at the time of personality test are mental 

alertness, critical powers of assimilation, clear and logical exposition, balance of judgment, variety and depth of 

interest, ability for social cohesion, leadership and intellectual depth of the candidate. 

 

Section II 

SYLLABI OF THE EXAMINATION 

PART – A 

PRELIMINARY EXAMINATION 

(I) Paper –I                      GENERAL STUDIES 

a. General Science 

b. Current events of State, National and International importance 

c. History of India 

d. World Geography 

e. Indian Polity and Economics 

f. Indian National Movement and General Mental ability 

 

(II) Paper –II           COMMERCE AND MANAGEMENT 

As prescribed for Main Examination 

 

PART – B 

MAIN EXAMINATION 

(I) PAPER – I     KANNADA 

a. Comprehension of given passages               25 Marks 

b. Usage      25 Marks 

c. Precise writing     25 Marks 

d. Vocabulary     25 Marks 

e. Short essay     25 Marks 

f. Translation from English to Kannada               25 Marks 
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(II) PAPER – II     ENGLISH 

a. Comprehension of given passage   25 Marks 

b. Precise Writing     25 Marks 

c. Usage      25 Marks 

d. Vocabulary     25 Marks 

e. Short Essay     25 Marks 

f. Communication Skills    25 Marks 

(III) PAPER – III     GENERAL STUDIES 

a. Modern History of India and Indian culture with special reference to the History and Culture of 

Karnataka 

b. Current events of state, National and International importance 

c. Statistical Analysis, Graph and Diagrams 

(IV) PAPER – IV     GENERAL STUDIES 

a. Indian Polity with special reference to Karnataka State. 

b. Indian Economy and Geography of India with Special reference to Karnataka Economy and India. 

c. The roll and impact of Science and Technology in the development of Karnataka and India. 

(V) PAPER – V   FINANCIAL ACCOUNTING, MANAGEMENT AND ANALYSIS.  

A. Accounting Theory and Practice. 

 a. Definition of Accounting – Need for Accounting Art V/s Science-Scope of Accounting, Relationship of 

Accounting with other disciplines, History of Accounting Systems.  

 b. Structure of Accounting Theory: Conceptual Framework, objectives, Approaches, Assumptions 

Concepts of Conventions, Indian Standards, Generally Accepted Accounting Principles.  

 c. Human Resources Accounting: Need and Development-Concepts and objectives, Methods of 

Valuation of Human Resources, Historical Cost Approach, Replacement Cost Approach and 

Opportunity cost approach. The Benefits of Human Resources Accounting, Problems and Limitations 

of Human Resources Accounting – Merits and Limitations of Human Resources Accounting, Indian 

Scene- Case Studies 

 d. Accounting for Price Level Changes: Price Level Change and Financial Statements, Current 

purchasing power accounting Current Cost Accounting-Specific and General Price Level Accounting-

Merits and Limitations of Accounting Price level changes. 

 e. Emerging Reporting Issues: Brand Accounting-Accounting for Intangibles-Value Added Accounting, 

XBRL Social Accounting Environmental Reporting. 

B. Financial Management and Analysis. 

 a. Capital Cost: Cost of Equity-Stock, & Long term Debts, Cost of Short, Term Borrowing, Capital 

marketing Hypothesis: Derivation of sharpe Lintner Model Empirical Evaluation of the Model. 

 b. Capital Structure Hypothesis: Traditional proposition V/s Modiglani Proposition, Empirical 

Evaluation of prepositions-Dividend policy Decisions, Factors Affecting Dividend Policy-Traditional 

Proposition Vs M Hypothesis-Empirical Evaluation of Different Hypothesis Types of Dividend policies 

 c. Working Capital Management: Optimal Investment in Short Term Assets like inventory Debtors-

Securities and Cash-Determination of optimal sources of Funds 

 d. Financial Management of Multi-national corporations: Factors peculiar to Multi-national decisions 

Areas Working Capital Management Accounting0-Capital Budgeting-Capital Structure and Dividend 

polities. 

 e. Mergers and Acquisitions: Types of Characteristics-Valuation-Deed Structuring-Managerial 

Strategies Regulation-Environment. 
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C. Personal Financial Planning 

 a. Financial Planning Process:  Setting goals, informal budget preparation – investment opportunity 

financial Vs physical investments – role of financial planning  

 b. Savings Plans: setting goals savings instruments-setting up a savings plan-Tax saving schemes 

 c. Investment plans: setting goals-investment vehicles-investment risk-developing an investment 

strategy 

 d. Planning for retirement: setting goals-savings and investment plans for retirement-pension plans-

annuity plans-social security schemes 

 e. Protecting against Life Financial Risks: Insurance planning-risk management and insurance-

features of insurance-product profile of life and non-life insurance policies-tax benefits 

D. Advanced Management Accounting: 

 a. Operations Research for Management Accountants: Matrix Algebra-Addition-subtraction-

Multiplication and Inverse of Matrices-types of Matrices-linear programming-graphic approach and 

complex method two-phase method 

 b. Duality and dual simplex method-additional construction-additional variables 

 c. Integer programming-quadratic programming 

 d. Non-linear programming-quadratic programming 

 e. Transportation models, simulation 

 f. Marginal Costing and Decision making: Introduction-meaning-terminology-scope & concepts-cost 

behavior analysis-break even analysis-approaches of break even analysis-break analysis in relation 

to cost and revenue factors-multi-product break even analysis-assumptions underlying break even 

analysis-limitations of break even analysis 

 g. Contribution concepts and short-term profitability analysis: profitability analysis under constrained 

conditions-profit-volume ratio and its uses-profits volumes graphs 

 h. Marginal costing and Managerial Decisions: Profit planning-pricing decision production decision-

make and buy decision joint and by-product decision-distribution  cost analysis 

 i. Direct Costing: Meaning-importance and preparation of Income statements-comparison with 

absorption cost-arguments in favor of direct costing-criticism of direct costing 

 j. Value Analysis and value engineering: Basic concepts of value-constitution of a value analysis team-

procedures underlying value analysis study-benefits from and resistance to value analysis study-

reporting to management- objectives of reporting-reporting needs of different management levels-

types of reports-general principles of reporting-modes of reporting-reports to the board of directors-

reports to top management-reporting to top divisional management-reports to junior management 

level-preparation of reports-use of reports by management. 

E. Financial Strategies. 

 a. Introduction: The role of government, securities markets, financial institutions, ownership structure, 

contractive devices, introduction, Government laws and regulations, securities markets, ownership 

structure, board oversight. Financial institutions, contracting devices. 

 b. Financial policies and strategies: Introduction, agent conflicts in industry setting, dynamics of asset 

liquidity and optimal leverages in industry, industry competition and financial strategies joint 

ventures and strategic alliances 

 c. Firm Environment, Government, Strategy, Operations and financial structure: Introduction, Firms 

business environment, internal governances structure and business strategy, operational structure, 

financial structure, firm performance, Risks and contingencies, Empirical analysis of risk. 

 d. Private Equity and Venture Capital: Introduction, rudiments of valuing and financing venture, stages 

of venture development and financing, venture capital firms (VCS). Roles of staging and VC 

monitoring in agent in conflicts 
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 e. Initial Public Offerings and Seasoned Equity Offerings: Introduction, Staying of private Vs Going 

public, IPO process, Characteristics of IPO firms and their offerings. The post-IPO performance of 

stock, Unit IPOs, Process of issuing seasoned equities, Determinants of underwriter spread in SEO. 

Theory and evidence of valuation effect of SEO, other issues related to SEO’S 

 

(VI)  PAPER – VI   

  PRINCIPLES OF MANAGEMENT,  ORGANIZATION BEHAVIOR, TRAINING & DEVELOPMENT 

F. Management Concepts and Theories. 

 a. Management:- Definition, nature and scope of management, functions of management – evolution of 

management theories from Taylor, Fayol to the present. Schools of Management Thought, Evolution  

of professional management in India, ethics management. 

 b. Managerial Planning – definition of planning, planning process, types of plans, strategic Vs 

operational plans, models of strategy formulation, linking strategy to making decision – decision 

models, creativity and group decision-making. 

 c. Organizational theories and design, principles of co-ordination, authority, power, delegation and 

decentralization – organizational change and development styles. 

 d. Motivation –definition – theories and models of motivation concept of achievement motivation, 

Leadership – definition, theories of leadership concept of leadership and management styles. 

 e. Managerial Control, relationship between planning and control limitations of control, types of control 

systems and techniques – management by exception, budgetary control – zero level budgeting – 

functioning and dysfunctional aspects of budgetary control, internal control system, internal audit 

and management audit. 

 f. Management by Objectives(MBO), Management by exception(MBE) and Management by Crisis(MBC), 

its process, benefits and limitations  (MBO, MBE) 

G. Human Resources Management. 

 a. Human Resources Management: HRD and Personal Functions, Redefined role and responsibilities of 

HR managers, sub-system of HRM and HRD, HR functions and policies, Organization for HRM, 

Development of HRM in India, Recent trends in HRM, Impact of globalization on HRM, Role of HRM 

in IT sector. 

 b. HR Planning, Recruitment and Selection: HRD at different levels, Job description, Sourcing, Tests 

Interviews, Induction and Orientation, Training –Methods of training, training manual training 

under ISO and QS certification, supervisory, Executive  and Management development programs, 

Career development  

 c. Performance Management: Job analysis, job evaluation, KRA & KPAs Traditional Vs Modern methods 

of performance management. Potential appraisal, Feedback system. 

 d. Compensation Planning: Wages and salary, Administration, perks fringe benefits, bonus, incentives, 

compensation surveys productivity, performance linked pay structure, compensation review and 

structuring. 

 e. Industrial relations: trade unions, industrial disputes and settlements, Grievances handling, 

disciplinary procedures, suspension dismissal domestic enquiry legal formalities, layoff, 

retrenchment, closure VRS Health and safety. 

H. Training & Development. 

 a. Training: Introduction, Importance of training, Advantages of training, Training Challenges, 
Changing workplace and workforce, Training as a sub system of HRD, Learning environment, 
Instructional design, Learning outcomes, Feedback, conditions of transfer, converting training 
objectives to training plan 

 b. Assessing Training Needs: Methods of ascertaining training needs, Organizational support to TNA, 

Organizational analysis – specifying goals, Identifying constraints, Resources analysis Learning 

principles, training enhancement, Training characteristics. 
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 c. Training Delivery: Traditional Vs Modern methods, SLDP, simulated work settings, DLP, CD ROM, 

Interactive Multimedia. Web-based instructions, intelligent Training enhancement Systems (ITS), 

virtual reality training (VRT) 

 d. Training evaluation: Criteria, Evaluation of criteria, Dimensions of criteria, use of experimental 

designs, quasi experimental designs, utility conservations, individual difference models, content 

validity model, statistical method 

 e. Training Interventions: Learning experience and building of organization capacity, Employee 

capability, apprenticeship, vestibule, embedded training team building cross and inter-positional 

training, leadership training. 

I. Organization and Behavior. 

 a. Fundamentals Organization – Nature of people and organizations, forces affecting organizational 

behavior, Changing work force and employment relations, Impact of globalization and Information 

technology on organizational behavior, organizational climate and culture. 

 b. Individual differences – perceptions, interests, aptitude, attitude, theories of personality 

 c. Learning – theories of learning expectations and appreciative modules of learning, learning 

organizations and organizational change – resistance to change and change agents. Designing 

organizations for effectiveness 

 d. Groups and Group Dynamics, Group behavior, group dynamics theories and group cohesiveness – 

group decision making process, understanding work teams, team vs groups, team development 

ingredients of effective teams, team life cycle, interpersonal skills – johari windows and translational 

analysis. 

 e. Stress Management- job satisfaction, designing effective jobs, jobs, rotation, enrichment, 

enlargement and re-engineering work process, sources of stress, fatigue and its impact on 

productivity. Employee counseling.   

J. Marketing Management.  

 a. Introduction to Marketing Management: Nature of marketing management types of 

products/services that can be marketed Organization of marketing functions, Marketing concepts: 

Product, production, selling marketing and societal and marketing differences, marketing 

environment – micro and macro environment 

 b. Market segmentation and Targeting: Concept of segmentation and targeting, Basics for 

segmentation, Segmentation for consumer and industrial products, Product positioning, consumer 

and business buyer behavior and buying roles, buying process, model 

 c. Market Mix: Elements – product, prices, promotion, distribution, product, mix and product line – 

levels of product, new product development, product life cycles strategies, branding, packing, 

labeling pricing – General pricing approaches, New product pricing strategies. Public policy and 

pricing. 

 d. Promotion and place mix – components of promotion mix, marketing communication, publicity, 

Advertising and public relations, personal selling and sales promotion, direct and online marketing, 

Distribution channels and logistics management, channel design and administration, public policy 

and distribution and decisions. 

 e. Marketing information System: Concepts of marketing information system, Marketing research 

process, Marketing intelligence system, components of marketing information systems – Internal 

records system – Marketing decision support system. 

K. Inventory Management and Analysis 

 a. Corporate objectives: Various propositions on corporate objectives-derivation of plausible definition 

of the objective of the corporation  

 b. Capital Budgeting decisions under certainty: traditional techniques –DCF criteria-reinvestment 

considerations-paradox of multiple IRR’s Mathematical programming and selection of capital 

projects under capital rationing  
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 c. Analysis of capital budgeting decision under uncertainty: uncertainty and probabilities; statistical 

parameters of NPV- statistical parameters of project combinations. 

 d. Evaluation of capital budgeting decisions under uncertainty: expected utility hypothesis-mean 

variance hypothesis 

 e. Portfolio theory: markowitz model-sharpe’s diagonal model-programming model for selection of 

capital portfolios. 

L. Entrepreneurship Development & Project Management  

 a. Project Management: Definition of basic concepts, project planning and management, principles of 

project management, Project lifecycle, Idea generation, Feasibility studies, Scope management and 

implementation as per project management body of knowledge handbook of project management 

institute (PMI). 

 b. Project Planning: Project integration management – Project plan, Execution, Change control, Project 

scope management- Initiation, Planning, Scope definition, Verification, Scope change control, Project 

time management – Activity definition, Sequencing, Duration estimating, Scheduling and 

Controlling, Project cost management, Project quality management, Project human resource 

management, Project risk management, Project procurement management. 

 c. Project Monitoring Evaluation and Control: Project network techniques, Planning for monitoring and 

evaluation, Project organization, Project audits, Project management information system, Project 

scheduling, PERT and CPM, Project communication, Post-project reviews, Closing the Project. 

 d. Entrepreneurship: Role of entrepreneurs in economic development, Factors contributing to the 

growth of entrepreneurship. Entrepreneurship development in India. Family managed businesses 

and new generation entrepreneurs in India, Case studies of successful entrepreneurs in India. 

 e. Promoting Entrepreneurship: Institutional arrangement for promoting entrepreneurship in India – 

Venture capital support provided by various venture capital firms, Role of NSIC, SIDBI, SISI and 

other institutions, Role of State governments in promoting entrepreneurship, Problems in transfer of 

technology developed by R&D institutions and Universities in India. 

(VII) PAPER – VII CORPORATE FINANCE, BUSINESS ECONOMICS AND TAXATION 

M. Corporate Finance.  

 a. Goal of the firm: Profit maximization V/s wealth maximization, value creation, Agency problems, 

Social responsibility, Role of financial management, Time value of money, valuation of securities, 

stock and bonds, concepts of risk and returns of securities, using probability distribution of measure 

risk, risk and return in portfolio context. Introduction to capital assets pricing model (CAPM) and 

arbitrage pricing theory (APT) 

 b. Basics of Capital Budgeting: Evaluating cash flows-initial intermediate and terminal cash flows on 

incremental basis, capital budgeting decision rules, payback, ARR, DCF techniques NVP, IRR, PI. 

 c. Cost of capital: Cost of debt, preferred stock, equity computation, WACC, The CPAM approach 

Adjusting WACC for risk, long term financing, public issue of debt, preferred stock and common 

stock. Term loans 

 d. Capital Structure Theories: Traditional view Vs MM hypothesis, MM position I & II, Miller’s position 

capital structure designing in practice – EBIT, EPS analysis, Dividend decision Relevance Vs 

irrelevance of dividends 

 e. Working Capital Management and Finance: Cash management Receivables management and 

inventory management. Working capital finance in India. 

N. Business Management. 

 a. Business as a social system, internal and external environment of business on India, role of 

government in economic activities and its impact on business. Business ethics and corporate social 

responsibility. Issues in corporate governance. 

 b. Economic structure of India – Economic planning in India transaction from mixed economy to a 

market economy. Outline of public and private sectors, characteristics of industrial, service and 

agricultural sectors, regional and sectorial imbalances, dualism trends in GDP. 
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 c. Monetary and fiscal system of India – The role of RBI in regulating banking sector, Indian financial 

system – money market and capital markets- stock exchanges and stock market reforms in India. 

Industrial finance in India – stock market reforms in India. Role of development financial institutions 

and commercial banks and NBFC’s financing of experts and imports EXIM and ECGC Issued in 

taxation of government expenditure – FRBM Act, the problem of fiscal deficit. 

 d. Indian society, culture and politics. Major social problems of India, Impact of modernization on 

Indian society, demography, gender, environmental issues. 

 e. International Business environment – India as a player in the international market place – its 

position and prospects, issues in intellectual property Rights(IPR) affecting Indian’s trade, the role of 

multi-national companies in India. FDI in India and Indian investment in foreign countries. 

O. Business Law and Practice. 

 a. Outlines of Laws: Pertaining to regulation of Industries: IDRA Act, Competition Act, Price and 

Distribution Controls, Insurance Regulation and Development Authority IRDA, Telephone Regulatory 

Authority of India (TRAI) 

 b. Company Law: Outline of India Companies Act of 1956 pertaining to incorporation, Management and 

administration and liquidation. Filing of returns, Remedies against mismanagement and oppression. 

Powers of investigation by the Government, issues relating to good corporate governance, recent 

amendments to corporate governance. 

 c. Patents and Trademarks Act: issues of intellectual property rights and cyber laws, foreign Exchange 

Management(FEMA) 

 d. Security Market Laws: outlines of security and exchange board of India Act (SEBI), Securities 

contract act, Laws pertaining to stock exchanges, SARFESI Act 

 e. Environmental Protection Act: Law relating to environmental pollution, Role of pollution control 

boards, consumer protection act of 1986. consumer forums, consumerism in India 

P. Business Economics: 

 a. Macro Economics: Introduction, macro economics and its interfaces with  business and industry, 

resources and goals of economic systems, free market and mixed economy, national Income concept, 

computation of national income and expenditure method, problems of computation of national 

income 

 b. Consumption Function: Consumption, savings, investment, marginal propensity to consume, 

marginal propensity to save, multiplier, paradox of thrift, income and employment determination 

 c. Investment Function: Introduction the marginal efficiency of capital, marginal efficiency of capital 

and the rate of interest, factors influencing marginal efficiency of capital – measures to stimulate 

private investment, pathic investment, theories of interest 

 d. Concepts of Multiplier- Income on investment multiplier, uses of multiplier, leakages in Income 

stream and their effect on the multiplier. Acceleration concept working of acceleration, limitations of 

acceleration 

 e. Money, monetary system, role of credit, financial intermediaries, interest and macro economic 

equilibrium, central bank, monetary management and policy, fiscal policy and the public debt, co-

ordination of monetary and fiscal policies 

 f. Economic growth, factors determining economic growth, growth models, capital output ratio, 

problems of growth. Policies towards economic stability, business cycle, inflation and deflation, 

control measures, conflicts between growth and stability 

 g. Public Finance – Distinction between public finance and private finance – importance of public 

finance – role of public finance in developed countries – Indian public finance –revenues and income 

of central government – budget of central government 

 h. Balance of payments – meaning – balance of trade and balance of payments, structure of BOPs; 

meaning of disequilibrium of BOPs 
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 i. Foreign Exchange – Determination of exchange rate-fixed Vs Floating –Appreciation Vs Depreciation, 

revaluation and devaluation forex reserves-components of forex reserves. 

 

 

Q. Advanced Business Taxation 

 a. Indian Tax system: Functions of Government-public expenditure-taxation0-shifting and incidence of 

direct and indirect taxes-progressive taxation  

 b. Taxation in India: constitutional provisions relating to the taxation powers of the union-state and 

local government-tax reforms committees of center and state governments-finance commissions 

 c. Direct tax: Income tax-wealth tax-gift tax-expenditure tax-fringe benefits tax 

 d. Indirect tax: union excise duty-customs duty-central sales tax and service tax 

 e. State Government tax: value added tax-tax in profession-tax on motor vehicles and transportation-

tax on advertisement-entertainment and amusement tax-tax on betting and gambling-tax on 

electricity-tax on agricultural income and land revenue 

 f. Corporate Tax law and planning: Introduction-taxation of companies-definition of companies-

residential status of company-relationship between residential status and incidence of tax 

 g. Computation of taxable income of companies under different heads of income: house property-profit 

and gains from business or profession-capital gains-income from other sources 

 h. Computing tax liability of companies: Deductions from Gross total income-set off and carry forward 

of losses. Minimum alternate tax 

 i. Tax planning: Tax avoidance tax evasion-tax planning with reference to setting up a new business-

location of business-nature of business-form of organizations. Managerial decisions-+amalgamation 

or de-merger 

 j. Procedure for Assessment: Return-tax deduction at Source-Advance payment of tax-interest refunds-

appeals and revision-penalties and prosecutions-wealth tax on companies 

 

(VIII) PAPER – VIII - PRINCIPLES AND PRACTICE OF AUDITING & COMPUTER CONCEPTS, E-

COMMERCE & MANAGEMENT INFORMATION SYSTEM 

R. Principles and Practice of Auditing: 

 a. Introduction-Meaning and Definition of Auditing-Branches of Auditing-Qualities of an Auditor, 

Objectives of Auditing-Advantages of Auditing-Types of Audit Program-Audit Report-Appointment-

Qualification-Disqualification-Rights and Duties of Company Auditor 

 b. Internal Check-Meaning and Objectives-Vouching-Meaning and Importance-Vouching of Cash 

transactions 

 c. Verification and valuation of Assets & liabilities- 

 d. Use of Different Organizations-Sole Trader-partnership firm-co-operative societies-Educational 

Institutions 

 e. Audit under computerized environment (uses and constraints of computerized audit) 

S. Computer Fundamental Concepts. 

 a. Introduction, Spreadsheet Financial Functions and Statistical Functions, Depreciation-leasing-

company valuation, cash flow forecasting models. 

 b. Operations research problems: linear-Non-linear Integer programming transportation-queuing and 

inventory models 

 c. Managerial Accounting: Break even analysis-portfolio Analysis-standard costing variance Analysis, 

cost of Capital bonds, Risk Management. 

 d. Project Management tools 



636 

 e. Stock analysis 

T. E-Commerce: 

 a. Introduction to e-commerce and e-business, traditional business and e-business, e-commerce 

models, web auctions, virtual communities, portals, e-business revenue models 

 b. Web server hardware and software-software for web servers, website and internet utility programs, 

web server hardware, web hosting choices-electronic commerce software 

 c. Customer effective web design, e0marketing, e-advertising, e-CRM, Technology for e-CRM, EDI-

Business applications for EDI-Computer crimes, legal issues, IT act 2006 

 d. Security threats-an area view-implementing e-commerce security-protecting client computer, e-

commerce communication channels and web servers encryption, SSL protocol, Firewalls, Electronic 

Payment Systems. 

U. Management Information Systems. 

 a. Basic Concepts: Data Vs Information, Strategic role of information in management, Organization as 

an information system, Gory Scott, Morton Grid, types of information systems, TPS, MIS, DSS, ESS, 

OA. 

 b. Processing Technology: Evolution of processing technology, Batch processing, Multiprocessing, 

Networking concepts, Telecommunication networks. 

 c. Systems Development: The concept of systems development life cycle (SDLC), Use of flow charts and 

entity relationship diagrams. Exercises in SDLC. 

 d. Application Technologies: ERP concepts, Evolution of ERP, Present ERP packages, SAP, Baan, MFG-

PRO. Oracle, ERP Evaluation, ERP and BPR, ERP Implementation, Case studies (ERP). 

 e. Web publishing: Web publishing, Types of websites, Web surfing, Tools, Ms-Front page, Designing 

website, E-commerce, B2B, B2C, E-commerce security issues, Ethical issues, Cyber laws. 

 

By Order and in the name of Governor of Karnataka, 

 

N.SRINIVASA MURTHY 

Under Secretary to Government 

Finance Department  

(Admn and Advances) 
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