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ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÁ À̧aªÁ®AiÀÄ 
C¢ü À̧ÆZÀ£É - 1 

¸ÀASÉå : ¹L 329 J¸ï¦PÀÆå 2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ : 22£ÉÃ £ÀªÉA§gï, 2011 

 N®w¯ÁhN® Nµ¶S¯‹N¯ y®äuµ°�¯†��®³vÜ N¯‡µ±Û‡®± 1966Š® (N®w¯ÁhN® N¯‡µ±Û 18) �v� 3(1) Š®ºqµ u®q®Ù�¯u® Av�N¯Š®u® �µ±°ŠµSµ N®w¯ÁhN® š®N¯ÁŠ®�®¼ D Nµ¡®N®ºl® &µl®²ãŒ¬w®+å N¯-º 2Š®+å w®�®±²v›Š®±�® Š¯�®±w®S®Š® dŒµå, 

Š¯�®±w®S®Š® q¯-²åN®±, †l®v œµ²°…¢, †-åNµºy®w®œ®¢4 �®±q®±Ù †l®v S¯ä�®±S®¡®+åw® š®�µÁ w®º. S®¡®+å D Nµ¡®N®ºl® y®iÔ‡®±+åw® N¯-º 6 ‹ºu® 9Š®+å qµ²°‹›Š®±�® X®N®±Ê…ºv‡®±±¡®4 N¯-º 3 ‹ºu® 5Š®+å w®�®±²v›Š®±�® �›Ù°oÁu® 
c�±°w®±S®¡®w®±Ý Nµ¶S¯‹N¯ y®äuµ°�® �µºu®± D �®±²-N® Uµ²°™›uµ. 

UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB †©åNµºy®w®œ®¢ë†©åNµºy®w®œ®¢ë†©åNµºy®w®œ®¢ë†©åNµºy®w®œ®¢ë                                ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  †l®v†l®v†l®v†l®v        vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®                                                                f É̄è BB f É̄è BB f É̄è BB f É̄è BB Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®    

N®ä. š®º. š®.w®º.š®.w®º.š®.w®º.š®.w®º.    
ï›Ù°oÁï›Ù°oÁï›Ù°oÁï›Ù°oÁ    

X®N®±Ê…ºv 

y®½î®Áy®½î®Áy®½î®Áy®½î®Á    y®þÏî®±y®þÏî®±y®þÏî®±y®þÏî®±    Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®    u®¤ou®¤ou®¤ou®¤o    Jw®±Jw®±Jw®±Jw®±    
HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

QŠ¯…±QŠ¯…±QŠ¯…±QŠ¯…±    
HHHH−−−−S®±S®±S®±S®±    

„¯O„¯O„¯O„¯O    
HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

1 2 3 4 5 6 7 8 9 

1 28/1 0-08 0-01 0-07 28/1Š® E¢Nµ Š®šµÙ 29 28/1† 

(6595) 
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N®ä. š®º. š®.w®º.š®.w®º.š®.w®º.š®.w®º.    
ï›Ù°oÁï›Ù°oÁï›Ù°oÁï›Ù°oÁ    

X®N®±Ê…ºv 

y®½î®Áy®½î®Áy®½î®Áy®½î®Á    y®þÏî®±y®þÏî®±y®þÏî®±y®þÏî®±    Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®    u®¤ou®¤ou®¤ou®¤o    Jw®±Jw®±Jw®±Jw®±    
HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

QŠ¯…±QŠ¯…±QŠ¯…±QŠ¯…±    
HHHH−−−−S®±S®±S®±S®±    

„¯O„¯O„¯O„¯O    
HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

2 28/18 0-03 0-0½  0-02½  28/18Š® E¢Nµ Š®šµÙ 28/1 28/14 

3 28/14 0-26 0-02 0-24 28/14Š® yµ¶O E¢Nµ 28/14Š® E¢Nµ 28/18 28/12 

4 28/15 0-01½  - 0-01½  28/15Š® E¢Nµ Š®šµÙ 28/17 28/13 

5 28/13 0-02½  - 0-02½  28/13Š® E¢Nµ Š®šµÙ 28/15 28/11 

6 28/11 0-01½  - 0-01½  28/11Š® E¢Nµ Š®šµÙ 28/13 27 

7 29/1 0-01 - 0-01 29/1Š® E¢Nµ Š®šµÙ 29/1Š® E¢Nµ 29/2 

8 29/2 0-05 0-0½  0-04½  29/2Š® E¢Nµ Š®šµÙ 29/1† 28 

9 30/1H  0-06 - 0-06 Š®šµÙ 30/1H Š® E¢Nµ 30/2 30/1† 

10 30/1† 0-02 0-02 - Š®šµÙ 30/1H E¢Nµ 30/1H 30/1› 

11 30/3 0-38 0-01 0-37 Š®šµÙ 30/3Š® E¢Nµ 32 30/1H 

12 32/2H 0-10 0-10 - Š®šµÙ 32/2H Š® E¢Nµ 32/2† Š® E¢Nµ 32/3 

13 32/2† 0-09 0-09 - Š®šµÙ 32/2† Š® E¢Nµ 33 32/2H 

14 32/3 0-25 - 0-25 Š®šµÙ 32/3Š® E¢Nµ 32/2H  30 

15 33/1 0-06 - 0-06 Š®šµÙ 33/1Š® E¢Nµ 33/7 32 

16 33/2 0-06½  - 0-06½  Š®šµÙ 33/2Š® E¢Nµ 33/3 33/7 

17 33/3 0-05½  - 0-05½  Š®šµÙ 33/3Š® E¢Nµ 33/3Š® E¢Nµ 33/2 

18 33/7 0-03 - 0-03 Š®šµÙ 33/7Š® E¢Nµ 33/2 33/1 

 Kh±Ô 3-39½  0-26 3-13½      
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                                                                UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB †l®v†l®v†l®v†l®v                ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  †l®v†l®v†l®v†l®v            vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®                                                                f É̄è BB f É̄è BB f É̄è BB f É̄è BB Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®    

N®ä. š®º. š®.w®º.š®.w®º.š®.w®º.š®.w®º.    

ï›Ù°oÁï›Ù°oÁï›Ù°oÁï›Ù°oÁ    
X®N®±Ê…ºv 

y®½î®Áy®½î®Áy®½î®Áy®½î®Á    y®þÏî®±y®þÏî®±y®þÏî®±y®þÏî®±    Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®    u®¤ou®¤ou®¤ou®¤o    Jw®±Jw®±Jw®±Jw®±    

HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

QŠ¯…±QŠ¯…±QŠ¯…±QŠ¯…±    

HHHH−−−−S®±S®±S®±S®±    

„¯O„¯O„¯O„¯O    

HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

1 2 3 4 5 6 7 8 9 

1 19 0-13 0-13 - 20 19Š® E¢Nµ 19Š® E¢Nµ Š®šµÙ 

2 20 0-29 - 0-29 †-å Nµºy®w® œ®¢4 S®m 19 20Š® E¢Nµ Š®šµÙ 

3 21/1† 0-12 0-12 - Š®šµÙ 21/1†Š® E¢Nµ 21/1›  21/2 

 Kh±Ô 1-14 0-25 0-29     

−:: Uµ²°�¯æŠµ ::− 

N®ä.š®º. S¯ä�®±u® œµš®Š®± 

�›Ù°oÁ 

Jw®± 

H−S®±º. 

QŠ¯…± 

H−S®±º. 

„¯O 

H−S®±º. 

1 †-åNµºy®w®œ®¢4 3-39½  0-26 3-13½  

2 †l®v 1-14 0-25 0-29 

 Kh±Ô 5-13½  1-11 4-02½  

 
                 PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

 
J.¦. gÁªÀÄPÀÈµÀÚ 

¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð (PÉÊ.C.)  
ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 
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C¢ü À̧ÆZÀ£É – 2 

À̧ASÉå : ¹L 329 J¸ï¦PÀÆå 2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ : 22£ÉÃ £ÀªÉA§gï, 2011 

N®w¯ÁhN® Nµ¶S¯‹N¯ y®äuµ°�¯†��®³vÜ N¯‡µ±Û‡®± 1966Š® (N®w¯ÁhN® N¯‡µ±Û 18)�v� 1(3) Š®ºqµ u®q®Ù�¯u® Av�N¯Š®u® �µ±°ŠµSµ N®w¯ÁhN® š®N¯ÁŠ®�®¼ D Nµ¡®N®ºl® &µl®²ãŒ¬w®+å N¯-º 2Š®+å w®�®±²v›Š®±�® Š¯�®±w®S®Š® dŒµå, 

Š¯�®±w®S®Š® q¯-²åN®±, †l®v œµ²°…¢, †-åNµºy®w®œ®¢4 �®±q®±Ù †l®v S¯ä�®±S®¡®+åw® š®�µÁ w®º. S®¡®+å N¯-º 6 ‹ºu® 9Š®+å qµ²°‹›Š®±�® X®N®±Ê…ºv‡®±±¡®4 N¯-º 3 ‹ºu® 5Š®+å w®�®±²v›Š®±�® �›Ù°oÁu® c�±°w®±S®¢Sµ �µ±°-Êºl® N¯‡µ±Û‡®± 

AuÂ¯ã‡®± 7Š® �v�S®¡®± D Av�š®²X®wµ‡®±± y®äX®±Š®Sµ²ºl® vw¯ºN®vºu® Aw®æ‡®±�¯S®±�®ºqµ Uµ²°™š®Œ¯Tuµ.  

UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB †©åNµºy®w®œ®¢ë†©åNµºy®w®œ®¢ë†©åNµºy®w®œ®¢ë†©åNµºy®w®œ®¢ë                                ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  †l®v†l®v†l®v†l®v        vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®                                                                f É̄è BB f É̄è BB f É̄è BB f É̄è BB Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®    

 

N®ä. š®º. š®.w®º.š®.w®º.š®.w®º.š®.w®º.    

ï›Ù°oÁï›Ù°oÁï›Ù°oÁï›Ù°oÁ    
X®N®±Ê…ºv 

y®½î®Áy®½î®Áy®½î®Áy®½î®Á    y®þÏî®±y®þÏî®±y®þÏî®±y®þÏî®±    Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®    u®¤ou®¤ou®¤ou®¤o    Jw®±Jw®±Jw®±Jw®±    

HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

QŠ¯…±QŠ¯…±QŠ¯…±QŠ¯…±    

HHHH−−−−S®±S®±S®±S®±    

„¯O„¯O„¯O„¯O    

HHHH−−−−S®S®S®S®±º.±º.±º.±º.    

1 2 3 4 5 6 7 8 9 

1 28/1 0-08 0-01 0-07 28/1Š® E¢Nµ Š®šµÙ 29 28/1† 

2 28/18 0-03 0-0½  0-02½  28/18Š® E¢Nµ Š®šµÙ 28/1 28/14 

3 28/14 0-26 0-02 0-24 28/14Š® yµ¶O E¢Nµ 28/14Š® E¢Nµ 28/18 28/12 

4 28/15 0-01½  - 0-01½  28/15Š® E¢Nµ Š®šµÙ 28/17 28/13 

5 28/13 0-02½  - 0-02½  28/13Š® E¢Nµ Š®šµÙ 28/15 28/11 

6 28/11 0-01½  - 0-01½  28/11Š® E¢Nµ Š®šµÙ 28/13 27 

7 29/1 0-01 - 0-01 29/1Š® E¢Nµ Š®šµÙ 29/1Š® E¢Nµ 29/2 

8 29/2 0-05 0-0½  0-04½  29/2Š® E¢Nµ Š®šµÙ 29/1† 28 

9 30/1H  0-06 - 0-06 Š®šµÙ 30/1H Š® E¢Nµ 30/2 30/1† 

10 30/1† 0-02 0-02 - Š®šµÙ 30/1H E¢Nµ 30/1H 30/1› 

11 30/3 0-38 0-01 0-37 Š®šµÙ 30/3Š® E¢Nµ 32 30/1H 

12 32/2H 0-10 0-10 - Š®šµÙ 32/2H Š® E¢Nµ 32/2† Š® E¢Nµ 32/3 

13 32/2† 0-09 0-09 - Š®šµÙ 32/2† Š® E¢Nµ 33 32/2H 
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N®ä. š®º. š®.w®º.š®.w®º.š®.w®º.š®.w®º.    

ï›Ù°oÁï›Ù°oÁï›Ù°oÁï›Ù°oÁ    
X®N®±Ê…ºv 

y®½î®Áy®½î®Áy®½î®Áy®½î®Á    y®þÏî®±y®þÏî®±y®þÏî®±y®þÏî®±    Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®    u®¤ou®¤ou®¤ou®¤o    Jw®±Jw®±Jw®±Jw®±    

HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

QŠ¯…±QŠ¯…±QŠ¯…±QŠ¯…±    

HHHH−−−−S®±S®±S®±S®±    

„¯O„¯O„¯O„¯O    

HHHH−−−−S®S®S®S®±º.±º.±º.±º.    

1 2 3 4 5 6 7 8 9 

14 32/3 0-25 - 0-25 Š®šµÙ 32/3Š® E¢Nµ 32/2H  30 

15 33/1 0-06 - 0-06 Š®šµÙ 33/1Š® E¢Nµ 33/7 32 

16 33/2 0-06½  - 0-06½  Š®šµÙ 33/2Š® E¢Nµ 33/3 33/7 

17 33/3 0-05½  - 0-05½  Š®šµÙ 33/3Š® E¢Nµ 33/3Š® E¢Nµ 33/2 

18 33/7 0-03 - 0-03 Š®šµÙ 33/7Š® E¢Nµ 33/2 33/1 

 Kh±Ô 3-39½ 0-26 3-13½     

    

    UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB †l®v†l®v†l®v†l®v                ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  †l®v†l®v†l®v†l®v            vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  vÁ®ÆèPÀÄ  BB  Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®                                                                f É̄è BB f É̄è BB f É̄è BB f É̄è BB Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®    

N®ä. š®º. š®.w®º.š®.w®º.š®.w®º.š®.w®º.    

ï›Ù°oÁï›Ù°oÁï›Ù°oÁï›Ù°oÁ    
X®N®±Ê…ºv 

y®½î®Áy®½î®Áy®½î®Áy®½î®Á    y®þÏî®±y®þÏî®±y®þÏî®±y®þÏî®±    Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®Eq®ÙŠ®    u®¤ou®¤ou®¤ou®¤o    Jw®±Jw®±Jw®±Jw®±    

HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

QŠ¯…±QŠ¯…±QŠ¯…±QŠ¯…±    

HHHH−−−−S®±S®±S®±S®±    

„¯O„¯O„¯O„¯O    

HHHH−−−−S®±º.S®±º.S®±º.S®±º.    

1 2 3 4 5 6 7 8 9 

1 19 0-13 0-13 - 20 19Š® E¢Nµ 19Š® E¢Nµ Š®šµÙ 

2 20 0-29 - 0-29 †-å Nµºy®w® œ®¢4 S®m 19 20Š® E¢Nµ Š®šµÙ 

3 21/1† 0-12 0-12 - Š®šµÙ 21/1†Š® E¢Nµ 21/1›  21/2 

 
Kh±Ô 1-14 0-25 0-29 
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−:: Uµ²°�¯æŠµ ::− 
 

N®ä.š®º. S¯ä�®±u® œµš®Š®± 

�›Ù°oÁ 

Jw®± 

H−S®±º. 

QŠ¯…± 

H−S®±º. 

„¯O 

H−S®±º. 

1 †-åNµºy®w®œ®¢4 3-39½  0-26 3-13½  

2 †l®v 1-14 0-25 0-29 

 Kh±Ô 5-13½  1-11 4-02½  
 

                 PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
 

J.¦. gÁªÀÄPÀÈµÀÚ 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð (PÉÊ.C.)  

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 
 

1966gÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ PÁAiÉÄÝAiÀÄ «¢ü 28(1)gÀ ªÉÄÃgÉUÉ 
À̧ASÉå : ¹L 329 J¸ï¦PÀÆå 2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ : 22£ÉÃ £ÀªÉA§gï, 2011 

PÉ¼ÀPÀ0qÀ µÉqÀÆå¯ï£À°è £ÀªÀÄÆ¢¹gÀÄªÀ d«ÄÃ£ÀÄUÀ¼ÀÄ �µ±|| Nµ.BŠ¬.m.›.HŒ¬. Š®�®‹Sµ „µºS®¡®²Š®±−�µ±¶š®²Š®± Š®šµÙ‡®± †l®v œ¯Šµ²°œ®¢4 N®²l®± Š®šµÙ‡®±+å �µ±°-± šµ°q®±�µ x�®¾¯ÁoN¯ÊT PÀ£ÁðlPÀ gÁdå 
À̧PÁðgÀPÉÌ É̈ÃPÁVzÉ. 

1966gÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ PÁAiÉÄÝAiÀÄ «¢ü 28(1)À (1966gÀ 18£ÉÃ £À0.PÁAiÉÄÝAiÀÄ) ¥ÀæPÁgÀ zÀvÀÛªÁzÀ C¢üPÁgÀzÀ ªÉÄÃgÉUÉ À̧zÀj d«ÄÃ£ÀÄUÀ¼À£ÀÄß ¸Áé¢Ã£À ¥Àr¹PÉÆ¼ÀîÄªÀ 
GzÉÝÃ±À¢0zÀ F £ÉÆÃnÃ À̧Ä ¥ÀæPÀn À̧¯ÁVzÉ. 

 ªÉÄÃ®ÌAqÀ PÁAiÉÄÝAiÀÄ «¢ü 35gÀ ªÉÄÃgÉUÉ PÉ® À̧ ¤ªÀð» À̧®Ä F d«ÄÃ£ÀÄUÀ½UÉ ¥ÀæªÉÃ² À̧ÄªÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄ£ÀÄß vÀqÉAiÀÄÄªÀÅzÁUÀ°Ã CxÀªÁ CrØ ¥Àr À̧ÄªÀÅzÁUÀ°Ã ªÀiÁqÀPÀÆqÀzÉ0zÀÄ F 
d«ÄÃ£ÀÄUÀ¼À°è D À̧QÛ ºÉÆ0¢gÀÄªÀ J¯Áè ªÀåQÛUÀ½UÀÆ F ªÀÄÆ®PÀ JZÀÑj À̧¯ÁVzÉ. 

 F C¢ü À̧ÆZÀ£É ¥ÀæPÀluÉAiÀiÁVgÀÄªÀ vÁjÃT£À £À0vÀgÀ É̈0UÀ¼ÀÆgÀÄ « s̈ÁUÀzÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ ªÀÄ0qÀ½AiÀÄ «±ÉÃµÀ s̈ÀÆ¸Áé¢üÃ£Á¢üPÁjAiÀÄªÀgÀ C£ÀÄªÀÄw¬Ä®èzÉ À̧zÀj 
d«ÄÃ£ÀÄUÀ¼À£ÀÄß « É̄ ªÀiÁqÀ®Ä M¥Àà0zÀ PÀæAiÀÄ, s̈ÉÆÃUÀå, °Ã¸ï, CzÀ®Ä-§zÀ®Ä ªÀUÉÊgÉ ªÀiÁqÀÄªÀ0w®è ªÀÄvÀÄÛ À̧zÀj d«ÄÃ£ÀÄUÀ¼À°è F C¢ü À̧ÆZÀ£É ¥ÀæPÀluÉ £À0vÀgÀ PÀlÖqÀUÀ¼À ¤ªÀiÁðt ªÀÄwÛvÀgÀ 
C©üªÀÈ¢üÝ PÉ® À̧UÀ¼À£ÀÄß ªÀiÁqÀÄªÀ0w®è. M0zÀÄ ªÉÃ¼É ªÀiÁrzÀgÀÆ 1894gÀ s̈ÀÆ¸Áé¢üÃ£À PÁAiÉÄÝ «¢ü 24 (¤AiÀÄªÀÄ 7) PÀ£ÁðlPÀ wzÀÄÝ¥Àr ªÀiÁrgÀÄªÀ PÁAiÉÄÝ 17:1961 ªÀÄvÀÄÛ 1966gÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ 
¥ÀæzÉÃ±Á©üªÀÈ¢üÞ PÁAiÉÄÝ «¢ü 30£ÀÄß N¢PÉÆ¼ÀÄîªÀ ªÉÄÃgÉUÉ ¥ÀjºÁgÀzsÀ£À ¤UÀ¢ü ªÀiÁqÀÄªÁUÀ F C0±ÀUÀ¼À£ÀÄß UÀt£ÉUÉ vÉUÉzÀÄPÉÆ¼ÀÄî¯ÁUÀÄªÀÅ¢®è ªÀÄvÀÄÛ C0wªÀÄªÁV d«ÄÃ£ÀÄUÀ¼À£ÀÄß ¸Áé¢üÃ£À 
¥Àr¹PÉÆ¼Àî¯ÁUÀÄªÀÅzÀÄ. 
 F d«ÄÃ£ÀÄUÀ¼À M0zÀÄ £ÀPÉëAiÀÄ£ÀÄß É̈0UÀ¼ÀÆgÀÄ « s̈ÁUÀzÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢üÞ ªÀÄ0qÀ½AiÀÄ, «±ÉÃµ s̈ÀÆ¸Áé¢üÃ£Á¢üPÁj-2, „µºS®¡®²Š®± AiÀÄªÀgÀ PÀbÉÃjAiÀÄ°è ¥Àj²Ã®£ÉUÉ 
CiÔuµ. 
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PÀæ.PÀæ.PÀæ.PÀæ.    
À̧AÀ̧AÀ̧AÀ̧A    

SÁvÉzÁgÀgÀSÁvÉzÁgÀgÀSÁvÉzÁgÀgÀSÁvÉzÁgÀgÀ    
ºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄ    

C£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀ    
ºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄ    

À̧ªÉðÀ̧ªÉðÀ̧ªÉðÀ̧ªÉð    
£ÀA£ÀA£ÀA£ÀA    

s̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtð    
vÀgÀºÉvÀgÀºÉvÀgÀºÉvÀgÀºÉ    DPÁgÀDPÁgÀDPÁgÀDPÁgÀ    

ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢    
L£ïL£ïL£ïL£ï    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

RgÁ§ÄRgÁ§ÄRgÁ§ÄRgÁ§Ä    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

¨ÁQ¨ÁQ¨ÁQ¨ÁQ    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

¥ÀÆªÀð¥ÀÆªÀð¥ÀÆªÀð¥ÀÆªÀð    
    

¥À²ÑªÀÄ¥À²ÑªÀÄ¥À²ÑªÀÄ¥À²ÑªÀÄ    
    

GGGGvÀÛgÀvÀÛgÀvÀÛgÀvÀÛgÀ    
    

zÀQëtzÀQëtzÀQëtzÀQët    
    

1 2 3 4 5 6 7 8 9 10 11 12 13 

1. Š¯�®±‡®±ã †w¬ �®±±u®±ÛŠ®ºS®‡®±ã, N®‹NµºX®‡®±ã 

E|| ›°w®y®Þ †w¬ �®±±u®±ÛŠ®ºS®‡®±ã, w®Š®š®�®±â 

Nµ²°º xºS®‡®±ã, š®ºy®ºS®‡®±ã �µ±¶.S¯.q¯‰± 

w®Š®š®�®±â, w®Š®š®�®±â Nµ²°º xºS®‡®±ã „Â®².y®. 

š®ºy®ºS®‡®±ã �µ±¶.S¯.q¯‰± w®Š®š®�®±â 

Š¯�®±‡®±ã †w¬ �®±±u®±ÛŠ®ºS®‡®±ã, 

N®‹NµºX®‡®±ã E|| ›°w®y®Þ †w¬ 

�®±±u®±ÛŠ®ºS®‡®±ã, w®Š®š®�®±â Nµ²°º 

xºS®‡®±ã, š®ºy®ºS®‡®±ã �µ±¶.S¯.q¯‰± 

w®Š®š®�®±â, w®Š®š®�®±â Nµ²°º xºS®‡®±ã 

„Â®².y®. š®ºy®ºS®‡®±ã �µ±¶.S¯.q¯‰± 

w®Š®š®�®±â 

28/1 0-08 0-01 0-07 Q±™Ê 0-22 28/1Š® E¢Nµ Š®šµÙ 29 28/1† 

2. uµ°�®Š¯b¬ �µ±¶.S¯. œµ²º…�®±â, S®±¡®4�®±â 

Nµ²°º Œµ°g¬ Š¯�®±‡®±ã, Š®ºS®‡®±ã, w¯S®�®±â 

Nµ²°º Š®ºS®‡®±ã 

uµ°�®Š¯b¬ �µ±¶.S¯. œµ²º…�®±â, 

S®±¡®4�®±â Nµ²°º Œµ°g¬ Š¯�®±‡®±ã, 

Š®ºS®‡®±ã, w¯S®�®±â Nµ²°º Š®ºS®‡®±ã 

28/18 0-03 0-0½ 0-02½ Q±™Ê 0-08 
28/18Š® 

E¢Nµ 
Š®šµÙ 28/1 28/14 

3. ›°w®y®Þ †w¬ YN®Ê�®¾¯Š®‡®±ã, N®‹NµºX®‡®±ã †w¬ 

Œµ°g¬ YN®Ê�®¾¯Š®‡®±ã, -¤Èâ°uµ°�®�®±â Nµ²°º 

N®‹NµºX®‡®±ã, w¯S®�®±â †w¬ N®‹NµºX®‡®±ã, 

w¯S®Š¯c †w¬ N®‹NµºX®‡®±ã, w¯S®Š®q®Ý�®±â 

†w¬ N®‹NµºX®‡®±ã, w¯Sµ°�¬ †w¬ 

N®‹NµºX®‡®±ã, N®�®±-�®±â †w¬ N®‹NµºX®‡®±ã, 

A�®æs®�®±â †w¬ N®‹NµºX®‡®±ã 

›°w®y®Þ †w¬ YN®Ê�®¾¯Š®‡®±ã, 

N®‹NµºX®‡®±ã †w¬ Œµ°g¬ 

YN®Ê�®¾¯Š®‡®±ã, -¤Èâ°uµ°�®�®±â Nµ²°º 

N®‹NµºX®‡®±ã, w¯S®�®±â †w¬ 

N®‹NµºX®‡®±ã, w¯S®Š¯c †w¬ 

N®‹NµºX®‡®±ã, w¯S®Š®q®Ý�®±â †w¬ 

N®‹NµºX®‡®±ã, w¯Sµ°�¬ †w¬ 

N®‹NµºX®‡®±ã, N®�®±-�®±â †w¬ 

N®‹NµºX®‡®±ã, A�®æs®�®±â †w¬ 

N®‹NµºX®‡®±ã 

28/14 0-26 0-02 0-24 Q±™Ê 0-76 
28/14Š® 

yµ¶O E¢Nµ 

28/14Š® 

E¢Nµ 
28/18 28/12 

4. m.w¯S®Š¯c †w¬ uµ°�®S¹l® m.w¯S®Š¯c †w¬ uµ°�®S¹l® 
28/15 0-01½ - 0-01½ Q±™Ê 0-04 

28/15Š® 

E¢Nµ 
Š®šµÙ 28/17 28/13 

5. Hº.†.š®±Šµ°�¬ †w¬ „µ²°Šµ°S¹l®, 

m.w¯S®Š¯c± †w¬ uµ°�®S¹l®, Š¯�®±‡®±ã 

†w¬ Œµ°g¬ N®³&®Øy®Þ, w®Š®š®�®±â Nµ²°º 

Hº.†.š®±Šµ°�¬ †w¬ „µ²°Šµ°S¹l®, 

m.w¯S®Š¯c± †w¬ uµ°�®S¹l®, 

Š¯�®±‡®±ã †w¬ Œµ°g¬ N®³&®Øy®Þ, 

28/13 0-02½ - 0-02½ Q±™Ê 0-08 
28/13Š® 

E¢Nµ 
Š®šµÙ 28/15 28/11 
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PÀæ.PÀæ.PÀæ.PÀæ.    
À̧AÀ̧AÀ̧AÀ̧A    

SÁvÉzÁgÀgÀSÁvÉzÁgÀgÀSÁvÉzÁgÀgÀSÁvÉzÁgÀgÀ    
ºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄ    

C£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀ    
ºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄ    

À̧ªÉðÀ̧ªÉðÀ̧ªÉðÀ̧ªÉð    
£ÀA£ÀA£ÀA£ÀA    

s̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtð    
vÀgÀºÉvÀgÀºÉvÀgÀºÉvÀgÀºÉ    DPÁgÀDPÁgÀDPÁgÀDPÁgÀ    

ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢    
L£ïL£ïL£ïL£ï    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

RgÁ§ÄRgÁ§ÄRgÁ§ÄRgÁ§Ä    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

¨ÁQ¨ÁQ¨ÁQ¨ÁQ    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

¥ÀÆªÀð¥ÀÆªÀð¥ÀÆªÀð¥ÀÆªÀð    
    

¥À²ÑªÀÄ¥À²ÑªÀÄ¥À²ÑªÀÄ¥À²ÑªÀÄ    
    

GGGGvÀÛgÀvÀÛgÀvÀÛgÀvÀÛgÀ    
    

zÀQëtzÀQëtzÀQëtzÀQët    
    

1 2 3 4 5 6 7 8 9 10 11 12 13 

�µºN®hŠ®�®±o‡®±ã, Alienated, 

„µ²°vr�®±â‡®±ã †w¬ Œµ°g¬ r�®±â‡®±ã,  

Alienated, †.Hº.N¯�®±‡®±ã †w¬ Œµ°g¬ 

�®±±u®±ÛŠ®ºS®‡®±ã „Â®².y® 

w®Š®š®�®±â Nµ²°º �µºN®hŠ®�®±o‡®±ã, 

Alienated, „µ²°vr�®±â‡®±ã †w¬ 

Œµ°g¬ r�®±â‡®±ã,  Alienated, 

†.Hº.N¯�®±‡®±ã †w¬ Œµ°g¬ 

�®±±u®±ÛŠ®ºS®‡®±ã „Â®².y® 

6. d.Š®±uµ²ä°dŠ¯�¬ †w¬ Nµºyµ½°dŠ¯�¬, 

y®¼hÔŠ®ºS®‡®±ã †w¬ N®ŠµŠ®ºS®‡®±ã, X®w®Ýy®Þ †w¬ 

q®�®±â‡®±ã, N®³&®Øy®Þ †w¬ �µºN®hy®Þ, 

�µºN®gµ°�¬, Š®�µ±°�¬„¯…±, †.Hº.N¯�®±‡®±ã 

†w¬ �®±±u®±ÛŠ®ºS®‡®±ã, w¯Š¯‡®±oŠ¯�¬ †w¬ 

w¯Sµ²°dŠ¯�¬, Š¯�®±Š¯�¬ †w¬ Œµ°g¬ 

N®³&®Øy®Þ 

d.Š®±uµ²ä°dŠ¯�¬ †w¬ 

Nµºyµ½°dŠ¯�¬, y®¼hÔŠ®ºS®‡®±ã †w¬ 

N®ŠµŠ®ºS®‡®±ã, X®w®Ýy®Þ †w¬ q®�®±â‡®±ã, 

N®³&®Øy®Þ †w¬ �µºN®hy®Þ, �µºN®gµ°�¬, 

Š®�µ±°�¬„¯…±, †.Hº.N¯�®±‡®±ã †w¬ 

�®±±u®±ÛŠ®ºS®‡®±ã, w¯Š¯‡®±oŠ¯�¬ 

†w¬ w¯Sµ²°dŠ¯�¬, Š¯�®±Š¯�¬ 

†w¬ Œµ°g¬ N®³&®Øy®Þ 

28/11 0-01½ - 0-01½ Q±™Ê 0-04 
28/11Š® 

E¢Nµ 
Š®šµÙ 28/13 27 

7. S¹›‡®¾¯Š¯�®±S®±y®Ù „Â®².y®, †.Nµ.-+q®�®±âpØ 

Nµ²°º X®w®ÝŠ¯c AŠ®š¬, w¯S®Š®q®Ý�®±âpØ †w¬ 

y®ä�®¾¯�®q®�®±âpØ, N¯ºq®Š¯b¬ AŠ®š¬ †w¬ 

y®ä�®¾¯�®q®�®±âpØ, Bw®ºu®Š¯b¬ AŠ®š¬ †w¬ 

y®ä�®¾¯�®q®�®±âpØ 

S¹›‡®¾¯Š¯�®±S®±y®Ù „Â®².y®, 

†.Nµ.-+q®�®±âpØ Nµ²°º X®w®ÝŠ¯c 

AŠ®š¬, w¯S®Š®q®Ý�®±âpØ †w¬ 

y®ä�®¾¯�®q®�®±âpØ, N¯ºq®Š¯b¬ AŠ®š¬ 

†w¬ y®ä�®¾¯�®q®�®±âpØ, Bw®ºu®Š¯b¬ 

AŠ®š¬ †w¬ y®ä�®¾¯�®q®�®±âpØ 

29/1 0-01 - 0-01 Q±™Ê 0-04 29/1Š® E¢Nµ Š®šµÙ 
29/1Š® 

E¢Nµ 
29/2 

8. X®w®Ý�®±âpØ Nµ²°º w®ºcŠ¯c AŠ®š¬, xºS®‡®±ã 

†w¬ š®ºy®ºS®‡®±ã, Š¯�®±‡®±ã †w¬ 

�®±±u®±ÛŠ®ºS®‡®±ã, w®Š®š®�®±â Nµ²°º xºS®‡®±ã, 

29/2H �µºN®hŒ¯Œ¬ †w¬ u¯æŠ® y®äš¯u¬ 

„Â®².y®. š®.w®º.29/25 

X®w®Ý�®±âpØ Nµ²°º w®ºcŠ¯c AŠ®š¬, 

xºS®‡®±ã †w¬ š®ºy®ºS®‡®±ã, 

Š¯�®±‡®±ã †w¬ �®±±u®±ÛŠ®ºS®‡®±ã, 

w®Š®š®�®±â Nµ²°º xºS®‡®±ã, 29/2H 

�µºN®hŒ¯Œ¬ †w¬ u¯æŠ® y®äš¯u¬ 

„Â®².y®. š®.w®º.29/25 

29/2 0-05 0-0½ 0-04½ Q±™Ê 0-18 29/2Š® E¢Nµ Š®šµÙ 29/1† 28 

9. Hš¬.N®³&¯ØŠµmÖ †w¬ š®±…àŠ¯‡®±y®Þ, 

Alienated  

Hš¬.N®³&¯ØŠµmÖ †w¬ š®±…àŠ¯‡®±y®Þ, 

Alienated  30/1H 0-06 - 0-06 Q±™Ê 0-19 Š®šµÙ 
30/1H Š® 

E¢Nµ 
30/2 30/1† 
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PÀæ.PÀæ.PÀæ.PÀæ.    
À̧AÀ̧AÀ̧AÀ̧A    

SÁvÉzÁgÀgÀSÁvÉzÁgÀgÀSÁvÉzÁgÀgÀSÁvÉzÁgÀgÀ    
ºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄ    

C£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀ    
ºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄ    

À̧ªÉðÀ̧ªÉðÀ̧ªÉðÀ̧ªÉð    
£ÀA£ÀA£ÀA£ÀA    

s̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtð    
vÀgÀºÉvÀgÀºÉvÀgÀºÉvÀgÀºÉ    DPÁgÀDPÁgÀDPÁgÀDPÁgÀ    

ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢    
L£ïL£ïL£ïL£ï    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

RgÁ§ÄRgÁ§ÄRgÁ§ÄRgÁ§Ä    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

¨ÁQ¨ÁQ¨ÁQ¨ÁQ    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

¥ÀÆªÀð¥ÀÆªÀð¥ÀÆªÀð¥ÀÆªÀð    
    

¥À²ÑªÀÄ¥À²ÑªÀÄ¥À²ÑªÀÄ¥À²ÑªÀÄ    
    

GGGGvÀÛgÀvÀÛgÀvÀÛgÀvÀÛgÀ    
    

zÀQëtzÀQëtzÀQëtzÀQët    
    

1 2 3 4 5 6 7 8 9 10 11 12 13 

10. š®‹°š®ºu®ä S®±y®Ù ALN SR BTuµ š®‹°š®ºu®ä S®±y®Ù ALN SR BTuµ 
30/1† 0-02 0-02 - − - Š®šµÙ 

30/1H 

E¢Nµ 
30/1H 30/1› 

11. œµX¬.HŒ¬.X®ºu®±ä †w¬ ›.„µ²°Š®‡®±ã œµX¬.HŒ¬.X®ºu®±ä †w¬ 

›.„µ²°Š®‡®±ã 30/3 0-38 0-01 0-37 Q±™Ê 1-17 Š®šµÙ 
30/3Š® 

E¢Nµ 
32 30/1H 

12. AŠ®±oN®±�®¾¯Š® AS®Š¬�¯�¯ ALN SR AŠ®±oN®±�®¾¯Š® AS®Š¬�¯�¯ ALN 

SR 32/2H 0-10 0-10 - − - Š®šµÙ 
32/2H Š® 

E¢Nµ 

32/2† 

Š® E¢Nµ 
32/3 

13. i.›.š®±…ä�®±oãº 

ALN SR 

i.›.š®±…ä�®±oãº 

ALN SR 
32/2† 0-09 0-09 - − - Š®šµÙ 

32/2† Š® 

E¢Nµ 
33 32/2H 

14. œµX¬.HŒ¬.X®ºu®±ä †w¬ ›.„µ²°Š®‡®±ã œµX¬.HŒ¬.X®ºu®±ä †w¬ 

›.„µ²°Š®‡®±ã 
32/3 0-25 - 0-25 Q±™Ê 0-65 Š®šµÙ 

32/3Š® 

E¢Nµ 
32/2H 30 

15. w®Š®š®�®±â Nµ²°º Œµ°g¬ xºS®‡®±ã w®Š®š®�®±â Nµ²°º Œµ°g¬ xºS®‡®±ã 
33/1 0-06 - 0-06 Q±™Ê 0-20 Š®šµÙ 

33/1Š® 

E¢Nµ 
33/7 32 

16. š®N¯Á‹ QŠ¯…± 

›.š®ºy®ºq¬N®±�®¾¯Š¬ †w¬ Œµ°g¬ 

YN®Êq®�®±â‡®±ã, AuÂ®ã£®Š®±, ^°.�®±œ¯S®oy®r 

uµ°�¯-‡®± häš¬Ô ‹dš®ÔŠ¬, †-åNµºy®w®œ®¢4 

š®N¯Á‹ QŠ¯…± 

›.š®ºy®ºq¬N®±�®¾¯Š¬ †w¬ Œµ°g¬ 

YN®Êq®�®±â‡®±ã, AuÂ®ã£®Š®±, 

^°.�®±œ¯S®oy®r uµ°�¯-‡®± häš¬Ô 

‹dš®ÔŠ¬, †-åNµºy®w®œ®¢4 

33/2 0-06½ - 0-06½ Q±™Ê 0-22 Š®šµÙ 
33/2Š® 

E¢Nµ 
33/3 33/7 

17. yµä°�®± Š®ºS®y®Þ yµä°�®± Š®ºS®y®Þ 
33/3 0-05½ - 0-05½ Q±™Ê 0-19 Š®šµÙ 

33/3Š® 

E¢Nµ 

33/3Š® 

E¢Nµ 
33/2 

18. ›.š®ºy®ºq¬N®±�®¾¯Š¬ †w¬ YN®Êr�®±â‡®±ã  ›.š®ºy®ºq¬N®±�®¾¯Š¬ †w¬ 

YN®Êr�®±â‡®±ã  33/7 0-03 - 0-03 Q±™Ê 0-10 Š®šµÙ 
33/7Š® 

E¢Nµ 
33/2 33/1 

   
Kh±Ô 3-39½ 0-26 3-13½       
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UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB UÁæªÀÄ BB †l®v                        ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  ºÉÆÃ§½  BB  †l®v†l®v†l®v†l®v                                                vÁ®ÆèPÀÄvÁ®ÆèPÀÄvÁ®ÆèPÀÄvÁ®ÆèPÀÄ        BB  BB  BB  BB  Š¯�®±w®S®Š®                                            f É̄è BB f É̄è BB f É̄è BB f É̄è BB Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®Š¯î®±w®S®Š®    
 

PÀæ.PÀæ.PÀæ.PÀæ.    
À̧AÀ̧AÀ̧AÀ̧A    

SÁvÉzÁgÀgÀSÁvÉzÁgÀgÀSÁvÉzÁgÀgÀSÁvÉzÁgÀgÀ    
ºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄ    

C£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀC£ÀÄ s̈ÀªÀzÁgÀgÀ    
ºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄºÉ¸ÀgÀÄ    

À̧ªÉðÀ̧ªÉðÀ̧ªÉðÀ̧ªÉð    
£ÀA£ÀA£ÀA£ÀA    

s̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtðs̈ÀÆ¸Áé¢üÃ£ÀPÉÆÌ¼À¥ÀlÖÀÀ «¹ÛÃtð    

vÀgÀºÉvÀgÀºÉvÀgÀºÉvÀgÀºÉ    
    

DPÁgÀDPÁgÀDPÁgÀDPÁgÀ    
    

ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢ZÉ  PÀÄÌ  §  A  ¢    

L£ïL£ïL£ïL£ï    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

RgÁ§ÄRgÁ§ÄRgÁ§ÄRgÁ§Ä    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

¨ÁQ¨ÁQ¨ÁQ¨ÁQ    
JJJJ----UÀÄUÀÄUÀÄUÀÄ    

¥ÀÆªÀð¥ÀÆªÀð¥ÀÆªÀð¥ÀÆªÀð    
    

¥À²ÑªÀÄ¥À²ÑªÀÄ¥À²ÑªÀÄ¥À²ÑªÀÄ    
    

GvÀÛgÀGvÀÛgÀGvÀÛgÀGvÀÛgÀ    
    

zÀQëtzÀQëtzÀQëtzÀQët    
    

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Q…Š¬š¯Ùw¬ Q…Š¬š¯Ùw¬ 19 0-13 0-13 - − - 20 19Š® E¢Nµ 19Š® E¢Nµ Š®šµÙ 

2 „µhÔy®Þ †.Hº.  

†.Hº.„µhÔy®Þ 

ALNSR BTuµ 

„µhÔy®Þ †.Hº.  

†.Hº.„µhÔy®Þ 

ALNSR BTuµ 

20 0-29 - 0-29 Q±™Ê 0-76 
†-å Nµºy®w® 

œ®¢4 S®m 
19 20Š® E¢Nµ Š®šµÙ 

3 NAK ALN SR NAK ALN SR 
21/1† 0-12 0-12 - − - Š®šµÙ 

21/1†Š® 

E¢Nµ 
21/1› 21/2 

   Kh±Ô 1-14 0-25 0-29       
 

−:: Uµ²°�¯æŠµ ::− 
 

N®ä.š®º. S¯ä�®±u® œµš®Š®± 

�›Ù°oÁ 

Jw®± 

H−S®±º. 

QŠ¯…± 

H−S®±º. 

„¯O 

H−S®±º. 

1 †-åNµºy®w®œ®¢4 3-39½  0-26 3-13½  

2 †l®v 1-14 0-25 0-29 

 Kh±Ô 5-13½  1-11 4-02½  

 
 

                 PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 
 

J.¦. gÁªÀÄPÀÈµÀÚ 
¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð (PÉÊ.C.)  

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 
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«±ÉÃµÀ ¥ÀwæPÉ 

s̈ÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, §ÄzsÀªÁgÀ, £ÀªÉA§gï 23, 2011 (ªÀiÁUÀð²gÀ 2, ±ÀPÀ ªÀµÀð 1933) £ÀA. 941 
 

HOME SECRETARIAT 

NOTIFICATION 

No. HD 166 PPE 2008, Bangalore, Dated: 23.11.2011 

  The draft of the Karnataka Department of Prosecutions and Government Litigation (Recruitment) Rules, 2011, which the Government of 

Karnataka proposes to make in exercise of the powers conferred by sub-section (1) of section 3 read with section 8 of the Karnataka State Civil 

Services Act, 1978 (Karnataka Act 14 of 1990) and in supercession of notifications I and II No. LAW 215 PPE 80, dated 26.06.1982 is hereby 

published as required by clause (a) of sub-section (2) of section 3 of the said Act for the information of persons likely to be affected thereby and 

notice is hereby given that the said draft will be taken into consideration after fifteen days from the date of its publication in the Official Gazette. 

  Any objection or suggestion, which may be received by the State Government from any person with respect to the said draft before the 

expiry of the period specified above will be considered by the State Government. Objections and suggestions may be addressed to the Principal 

Secretary to Government, Home Department, Karnataka Government Secretariat, Vidhana Soudha, Bangalore – 560 001. 

DRAFT RULES 

 1. Title and commencement.- (1) These rules may be called the Karnataka Prosecutions and Government Litigations (Recruitment) Rules, 

2011. 

 (2) They shall come into force on the date of their publication in the Official Gazette.  

 2. Definitions.- In these rules unless the context otherwise requires,- 

 (a) “Annexure” means ‘Annexure’ appended to these rules; 

 (b) “Public Prosecutor” means the Public Prosecutors appointed under these rules other than the Public Prosecutors appointed under sub-

section (4) of section 24 of the Code of Criminal Procedure, 1973 (Central Act of 1974) 

 3. Method of recruitment and minimum qualification.- The establishment of the Department of Prosecutions and Government Litigations 

in the Karnataka State Civil Services shall consist of each category of posts carrying scale of pay specified in column (2) of the schedule below, the 

number of posts, method of recruitment and the minimum qualification, if any, shall be as specified in the corresponding entries in column (3), 

(4), (5), (6), (7) and (8) thereof. 
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 4. Repeal and savings.- The Karnataka Department of Prosecutions and Government Litigation (Recruitment) Rules, 1982 are hereby 

repealed: 

  Provided that such repeal shall not affect- 

(a) the previous operation of the said rules or anything duly done or any action taken there under, or 

(b) any right, privilege, obligation or liability acquired, accrued or incurred under the said rules. 

SCHEDULE 

Sl. 

No. 
Category of posts and 

scale of pay 

No.of posts 
Method of recruitment Minimum qualification Perma 

nent 
Temp 

orary 
Deputation 

Reserve 
Total 

(1) (2) (3) (4) (5) (6) (7) (8) 

01 Director of Prosecutions 

(Rs. 26250-36500) 
01 - - 01 By promotion by selection from the 

cadre of Deputy Director of 

Prosecutions with the concurrence 

of the Hon’ble Chief Justice of 

Karnataka High Court. 

For promotion: 

Must have put in a practicing 

service of not less than ten years as 

an advocate and at least two years 

in the cadre of Deputy Director of 

Prosecutions. 

02 Deputy Director of Prosecutions 

(Rs. 20025-28275) 

(The post of existing Joint 

Director of Prosecutions is re-

designated as Deputy Director 

of Prosecutions with effect from 

the date on which the amended 

rules come  into force) 

03 - 01 04 By promotion by selection from the 

cadre of Public Prosecutor / Law 

Officer (Senior) with the 

concurrence of Hon’ble Chief 

Justice of Karnataka High Court. 

 

Must have put in a service of not 

less than ten years as a practicing 

advocate and at least two years in 

the cadre of Public Prosecutors / 

Law Officer (Senior) 

03 Public Prosecutors / Law Officer 

(Senior). 

(Rs. 18150-26925) 

(The post of existing Public 

Prosecutor / Deputy Director of 

Prosecutions is re-designated as  

Public Prosecutor / Law Officer 

(Senior) with effect from the 

37 99 06 142 By promotion from the cadre of 

Senior Assistant Public Prosecutors 

/ Law Officer (Junior)  

Note: A Public Prosecutor when 

posted to work at a place other than 

a court shall be called as Law 

Officer (Senior) 

Must have put in a service of not 

less than five years in the cadre of 

Senior Assistant Public Prosecutors 

/ Law Officer (Junior) 
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Sl. 

No. 
Category of posts and 

scale of pay 

No.of posts 
Method of recruitment Minimum qualification Perma 

nent 
Temp 

orary 
Deputation 

Reserve 
Total 

(1) (2) (3) (4) (5) (6) (7) (8) 

date on which the amended 

rules come  into force) 

 
04 Senior Assistant Public 

Prosecutor / Law Officer 

(Junior). 

(Rs. 14050-25050) 

(The post of existing Senior 

Assistant Public Prosecutor / 

Assistant Director of 

Prosecutions is re-designated as  

Senior Assistant Public 

Prosecutor / Law Officer 

(Junior) with effect from the 

date on which the amended 

rules come  into force) 

 

77 39 05 121 By promotion from the cadre of 

Assistant Public Prosecutors. 

 

Note: A Senior Assistant Public 

Prosecutor when posted to work at 

a place other than a court shall be 

called as Law Officer (Junior) 

 

Must have put in a service of not 

less than five years in the cadre of 

Assistant Public Prosecutors. 

05 Headquarters Assistant 

(Rs. 14050- 25050) 
01 -- -- 01 By promotion from the cadre of 

Administrative Officer 
Must have put in a service of not 

less than THREE years in the cadre 

of Administrative Officer. 

 

06 Assistant Public Prosecutors – 

cum - Assistant Government 

Pleaders. 

(Rs. 11400-21600)  

202 165  

 
-- 367 By direct recruitment in accordance 

with the procedure specified in 

Annexure-I, II & III. 

 

Must be practicing as an advocate 

in courts of Civil and Criminal 

Jurisdiction in India and must have 

Must be an Advocate under the 

Provisions of the Advocates Act, 

1961. 

Not withstanding anything 

contained in the Karnataka Civil 

Services (General Recruitment) 

Rules, 1977.  
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Sl. 

No. 
Category of posts and 

scale of pay 

No.of posts 
Method of recruitment Minimum qualification Perma 

nent 
Temp 

orary 
Deputation 

Reserve 
Total 

(1) (2) (3) (4) (5) (6) (7) (8) 

so practiced for not less than three 

years as on the last date fixed for 

submission of application. 

Must have attained the age of 25 

years and must not have attained 

the age of 42 years for SC/ST or 

Category-I of the Backward class, 

40 years in the case of persons 

belonging to Category IIA, IIB or 

IIIA, IIIB of other backward class 

and 37 years in the case of any 

other person. 

 

07 Administrative Officers 

(Rs. 10800- 20025) 
10 01 -- 11 By promotion from the cadre of 

Superintendents. 
Must have put in a service of not 

less than THREE years in the cadre 

of Superintendents. 

 

08 Superintendents 

(Rs. 10000- 18150) 
38 02 -- 40 By promotion from the cadre of 

First Division Assistant, 

Stenographers and Senior Typists in 

the ratio of 1:5:1, every second 

vacancy be filled by promotion of a 

Stenographer and third vacancy by 

promotion of senior typist. 

 

Must have put in a service of not 

less than  THREE years in the cadre 

of First Division Assistant / 

Stenographer / Senior Typist as the 

case may be.   

09 First Division Assistants 

(Rs. 7275- 13350) 
50 14 -- 64 Fifty percent by direct recruitment 

in accordance with the Karnataka 

Civil Services (Recruitment to 

Ministerial Posts) Rules, 1978 and 

fifty percent by promotion from the 

cadre of Second Division Assistant. 

In the case of Stenographers /  

For Promotion.- 

Must have put in a service of not 

less than THREE years in the cadre 

of Second Division Assistant. 
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Sl. 

No. 
Category of posts and 

scale of pay 

No.of posts 
Method of recruitment Minimum qualification Perma 

nent 
Temp 

orary 
Deputation 

Reserve 
Total 

(1) (2) (3) (4) (5) (6) (7) (8) 

Senior Typists, they must have 

worked for not less than one year as 

First Division Assistant, according 

to seniority. 
10 Stenographers 

(Rs. 7275-13350) 
84 350 

 
-- 434 

 
1)Fifty percent by Direct 

recruitment in accordance with the 

Karnataka Civil Services 

(Recruitment to the posts of 

Stenographers and Typists) Rules 

1983 and; 

 

2) Twenty five percent of this posts 

by direct recruitment in accordance 

with the qualification prescribed in 

Colum (8)  

 

3) Twenty Five percent by promotion 

from the cadre of Typists. 

Recruitment: 

Notwithstanding anything contained 

in the Karnataka State Civil 

Services (Recruitment to the post of 

Stenographers and Typists) Rules, 

1983, must have passed Senior 

Typewriting and Senior Short hand 

examinations, both in  English and 

Kannada language conducted by  

KSEEB or equivalent qualification. 

 

For promotion: 

(1) Must have put in a service of not 

less than five years of service in the 

cadre of Typists.  
 

(2) Must have passed Senior 

Shorthand and Senior Typewriting 

examinations in Kannada language 

conducted by KSEEB or equivalent 

qualification. 

11. Assistant Librarian 

(Rs. 7275-13350) 
-- 01 -- 01 By deputation from the Department 

of Libraries. 

_ 

12 Senior Typists 

(Rs. 7275-13350) 
37 -- -- 37 This cadre Will be abolished when 

incumbent retires 

_ 
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Sl. 

No. 
Category of posts and 

scale of pay 

No.of posts 
Method of recruitment Minimum qualification Perma 

nent 
Temp 

orary 
Deputation 

Reserve 
Total 

(1) (2) (3) (4) (5) (6) (7) (8) 

13 Second Division Assistants 

(Rs. 5800-10500) 
50 14 -- 64 (1)Seventy five percent by direct 

recruitment in accordance with the 

Karnataka Civil Services 

(Recruitment to Ministerial Posts) 

Rules 1978; and  

(2) Twenty five percent on transfer 

from eligible drivers, if no eligible 

driver available, then by promotion 

from any of the cadres in Group-‘D’ 

Services and from the cadre of 

Drivers on the basis of Seniority, 

Seniority being determined by 

treating a person holding a post 

carrying a higher scale of pay, 

senior to a person holding a post 

carrying a lower scale of pay 

seniority inter-se among persons 

holding a post carrying the same 

scale of pay being determined on 

the basis of length of service in 

respective cadres. 
 

For Promotion.- 

(1) A pass in SSLC examination of 

Karnataka Secondary Education 

Examination Board or an equivalent 

qualification; and  

(2) Must have put in a service of not 

less than SEVEN years of service in 

the cadre of drivers or in any one or 

more of the cadre in Group-‘D’ 

Service.      

14. Typist 

(Rs. 5800-10500) 
118 192 -- 310 Posts of typist in the office of the 

Assistant Public Prosecutor will be 

abolished when incumbent retires. 
 

 

15 Driver 

(Rs. 5800-10500) 
02 02 -- 04 Seventy five percent by Direct 

Recruitment and twenty five percent 

by promotion from the cadre of 

group ‘D’ on the basis of combined 

Must have passed SSLC 

examination and must possess 

current Light Motor Vehicles license 

issued by competent authority. 
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Sl. 

No. 
Category of posts and 

scale of pay 

No.of posts 
Method of recruitment Minimum qualification Perma 

nent 
Temp 

orary 
Deputation 

Reserve 
Total 

(1) (2) (3) (4) (5) (6) (7) (8) 

seniority, seniority being 

determined by treating a person 

holding the post carrying a higher 

scale of pay as senior to a person 

holding the post carrying a lower 

scale of pay. Seniority inter-se 

among the persons holding posts 

carrying the same scale of pay being 

determined on the basis of length of 

service in the respective cadres. 

 

If no suitable person is available for 

promotion, by direct recruitment. 

For promotion: 

(1) Must have passed 7th Std; and  

(2) Must possess current Light 

Motor Vehicles license issued by 

Competent Authority; and 

(3)Must have put in a service of not 

less than five years in any one or 

more of the cadre in group ‘D’. 

Provided that if persons who have 

put in service of not less than five 

years are not available, persons who 

have put in a service of not less 

than three years may be considered 

for promotion. 

16 Attenders 

(Rs. 5200-8200) 
44 07 -- 51 By promotion from the cadre of 

Dalayaths. 
Must have put in service of not less 

than FIVE years in the cadre of 

Dalayaths. 
 

17 Dalayaths/ peons/ Watchman 

(Rs. 4800 – 7275) 

 

300 131 -- 431 By direct recruitment Must have passed seventh Standard 

examination. 

 

 By Order and in the name of the  Governor of Karnataka, 

 

H.K.Ningappa 

Under Secretary to Government, 

Home Department (Police Services-'B') 
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ANNEXURE - I 
 

Rules regulating selection of candidates for the posts of Assistant Public Prosecutors-cum-Assistant Government Pleaders 
 

 1. The selection of candidates for the posts of Assistant Public Prosecutors-cum-Assistant Government Pleaders shall be made by a Selection 

Committee constituted for the purpose by the Government. 
 2. (a)  A Candidate shall along with his application: -   

 (i) Produce a certificate from the Presiding Officer from the respective Court / Courts in which he has actually practiced, a certificate 
indicating the  length of his practice the fact that he is actually practicing at least for a period of three years.  

 (ii) Produce certificates of good character from the Principal of the college or the   institution   in which he had last studied and from 
a Gazetted Officer or other  responsible person not being   a relative but who is well acquainted with him in  private life.  

 (b) Every candidate shall along with his application remit such fee as may be prescribed by the Selection Committee.  Application received 
without such fee shall be rejected. Fee once paid shall not be refunded.  

 3. The selection committee shall conduct two written examinations of which one will be preliminary examination and the other will be Main 
Examination and viva-voce.  In the preliminary examination there shall be two papers, each will be of 100 marks. They will be of objective type. 
The first paper shall be divided into two parts each carrying 50 marks: the first part will be an aptitude test which will also contain questions on 
comprehension and proficiency in English and Kannada; the second part shall be a test of General Knowledge.  Second paper shall be exclusively 
on Law. The syllabi for both the papers are as specified in Annexure-II. The Syllabi for main examination are specified in Annexure-III. 

 4. The number of candidates to be selected in the Preliminary examination will be in the ratio of 1:10.  

 5. There shall be main examination for those who qualify in the preliminary examination. The main examination shall consist of three papers 
of essay type. The syllabi for the main examination will be as specified in Annexure-III.  

 6. The number of candidates to be selected from the main examination shall be in the ratio of 1:3.  

 7. In both the preliminary and main examinations the candidate must secure not less than 40 percent of the marks in each paper of the 
written examination and in the case of SC / ST candidate must secure not less than 35 percent of the maximum marks in each paper to qualify 
for Viva-voce.  

 8. Viva-voce (Maximum Marks: 25): The candidate’s general knowledge, grasp of principles of law and suitability for appointment as Assistant 
Public Prosecutor-cum-Assistant Government Pleader shall be tested. 

 9. The Chairman of the Selection Committee shall appoint District judges who have put in not less than three years of service as such, as 
examiners for law papers and some other suitable person as examiner for other paper. 

 10. The Selection Committee shall subject to the Government orders in force from time to time relating to reservation of posts for Scheduled 
Castes, Scheduled Tribes and other Backward Classes, subject to the candidates obtaining minimum qualifying marks specified, shall prepare a 



6613 
 
list of suitable candidates according to ratio as prescribed in the order of merit on the basis of aggregate marks secured in the competitive 
examination including the viva-voce:  
 11. The final merit list of selected candidates as per Rules shall be prepared and published in the Official Gazette and shall remain in force for 
a period of one year from the date of its publication.  

 H.K.Ningappa 

Under Secretary to Government, 

Home Department (Police Services-'B') 

 

ANNEXURE - II 
 
1) The syllabi for Preliminary Examination:- 
 
i) Paper-1 Part-I (50 marks) (Time: one hour and thirty minutes) 
 
 Aptitude test containing questions on comprehension and Proficiency in 
 English and Kannada. 
 
ii) Paper-1 Part-II (50 marks ) (Time: one hour and thirty minutes) 
 
 General Knowledge – Test of reasoning and mental ability. 
 
iii) Paper-2 (100 marks) (Time: three hours) 
  

Code of Civil Procedure, 1908; 
 Cyber Law; 
 Transfer of Property Act, 1882; 
 Indian Contract Act, 1872; 
 Specific Relief Act, 1963; 
 Indian Constitution;  
 Limitation Act; 
 Code of Criminal Procedure, 1973; 
 Indian Penal Code 1860; and 
 Indian Evidence Act, 1872 
 

 H.K.Ningappa 

Under Secretary to Government, 
Home Department (Police Services-'B') 
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 ANNEXURE - III 

1) The syllabi for Main Examination:- 

(i)  Law Paper-I 

 (Maximum Marks: 100) 

      (Time: 3 hours) 

(i)  Framing of issues. 

(ii)    Framing of charges 

(iii)   Principles of pleading 

(iv)   Drafting of pleadings 

 

(ii) Law Paper-II 

      (Maximum Marks: 100) 

      (Time: 3 hours) 

(i)  Code of Criminal Procedure, 1973. 

(ii)  Indian Evidence Act, 1872. 

(iii) Indian Penal Code, 1860. 

      

    (iii) Law Paper-III 

           (Maximum Marks: 100) 

           (Time: 3 hours) 

(i)  Constitution of India. 

(ii)  Cyber Laws 

(iii) Code of Civil Procedure, 1908. 

     
 H.K.Ningappa 

Under Secretary to Government, 
Home Department (Police Services-'B') 
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HOME SECRETARIAT 

NOTIFICATION 

No. HD 56 POSIAA 2011, Bangalore, Dated: 26-11-2011  

  Whereas the draft of the Karnataka State Industrial Security Force (Cadre and Recruitment] Rules, 2011, which was published as required 

by Sub-section (2) of section 3 of the Karnataka State Civil Services Act, 1978 (Karnataka Act 14 of 1990) in Notification No. HD 56 POSIAA 2011 

dated 18th October 2011 in part IV-A of the Karnataka Gazette (Extraordinary) dated 18th October 2011 inviting objections or suggestions from all 

the persons likely to be affected thereby within fifteen days from the date of the its publication in the official Gazette.   

  And whereas, the said Gazette was made available to the public on 18th October 2011. 

  And whereas, no objections and suggestions have been received by the Government in respect of the said draft.  

  Now, therefore, in exercise of the powers conferred by sub-section(1) of section-3 read with section 8 of the Karnataka State Civil Services 

Act, 1978 (Karnataka Act 14 of 1990), the Government of Karnataka hereby makes the following namely:-  

RULES 

 1. Title and Commencement.- (1) These rules may be called the Karnataka State Industrial Security Force  (Cadre and Recruitment] Rules, 

2011. 

 (2) They shall come into the force from the date of their publication in the Official Gazette. 

 2. Method of recruitment and Minimum qualification.-  The Karnataka State Industrial Security Force Services shall consist of each 

category of posts, carrying scale of pay specified in column (2) of the Schedule below, the number of posts,  the method of recruitment and the 

minimum qualification, if any, shall be as specified in the corresponding entries in column (3), (4), (5), (6) and (7) thereof.  
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SCHEDULE 

(See rule 2) 

Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

1.  Commandant, Karnataka 

State Industrial Security 

Force 

(Rs.18150-26925)  

- 3 -                                                        By promotion from the cadre of Deputy 

Commandant, Karnataka State Industrial Security 

Force.  If no suitable person is available for 

promotion by deputation from the cadre of  

Commandants of Karnataka State Reserve Police 

and Deputy Commissioner of 

Police/Superintendents of Police of City Armed 

Reserve/District Armed Reserve.   

For Promotion.- (1) Must have put in a 

service of not less than three years in the 

cadre of Deputy Commandants in  Karnataka 

State Industrial Security Force  

(2). Must have undergone and successfully 

completed the training specified by the 

Director General of Police and Inspector 

General of Police. 

2. Deputy Commandant. 
Karnataka State Industrial 
Security Force 
(Rs.15200-25650) 

- 3 -     By promotion from the cadre of Assistant 
Commandant, Karnataka State Industrial Security 
Force.  If no suitable person is available for 
promotion by deputation from the cadre of  
Deputy Commandants of Karnataka State Reserve 
Police.  
 

For promotion.-  (1) Must have put in a 
service of not less than five years in the cadre 
of Assistant Commandant Karnataka State 
Industrial Security Force.  
    Provided that if an officer who has put in a 
service of not less than five years is not 
available, an officer who has put in a service 
of not less than three years may be considered 

for promotion. 
(2) Must have undergone and successfully 
completed the training specified by the 
Director General of Police and Inspector 
General of Police. 

3. Assistant Commandant, 

Karnataka State Industrial 

Security Force 

(Rs.14050-25050)  

- 24 -  Thirty three one third percent by direct 

recruitment; and   

  Sixty six two third percent by promotion from 

the cadre of Police Inspector Karnataka State 

Industrial Security Force. 

    If no suitable person is available for promotion 

by deputation from the cadre of  Assistant 

Commandants of Karnataka State Reserve Police 

and Assistant Commissioner of Police/Deputy 

Superintendent of Police of City Armed 

For direct recruitment.- 

I. Age limit.-   Notwithstanding anything 

contained in rule 6 of the Karnataka Civil 

Services (General recruitment) rules, 1977, 

must have  attained the age of Twenty one 

years but not  attained the age of : 

(i) Twenty eight years in the case of the 

Scheduled Castes, Scheduled Tribes, or other 

Backward Classes. 

(ii) Twenty six years in the case of  others: 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

Reserve/District Armed Reserve.  

Method of selection by Direct Recruitment.- 

The Direct Recruitment shall be made in 

accordance with the procedure in the Karnataka 

Recruitment of Gazetted Probationers 

(Appointment by Competitive Examinations) 

Rules, 1997. 

 Candidates who are eligible in the written 

examination under the above rules shall appear 

for Physical Standard Test and Physical 

Endurance Test. 

 The Physical Endurance Test and Physical 

Standards Test shall be conducted by a committee 

constituted by the Director General and Inspector 

General of Police (Head of the Department) for the 

said purpose.         

 The Committee shall notify the date, time and 

place of holding the Physical Standard Test and 

Physical Endurance Test. 

 

  The committee shall conduct Physical 

Endurance Test and Physical Standards Test and 

submit the results to the KPSC. 

 Candidates who remain absent for Physical 

Endurance Test or Physical Standards Test shall 

be disqualified. 

 Only those who are qualified in physical 

endurance test and physical standard test shall 

be eligible to appear for the viva voce conducted 

by the Karnataka Public Service Commission  

under the above rules. 

as on the last date fixed for receipt of 

application. 

      Provided that in the case of candidates 

who are Ex-servicemen discharged from 

service by reason of demobilization, 

retrenchment or retirement, age limit shall be 

relaxed by the number of years of military 

service rendered by him, plus three years.  

However, Ex-servicemen who have previously 

availed the benefit of Ex-servicemen 

reservation for any Government service shall 

not be eligible to avail the benefit again under 

these rules.   

II. Physical Endurance Test.- 

         The male candidates are required to run 

2 Kilometers in 10 minutes and female 

candidates 400 Meters in 2 minutes. 

III. Physical Standards Test:  The following 

shall be the physical Standard for the 

candidates. 

(A) For Men:- 

(a) Height – Not less than 168 cm. (Not 

applicable to Ex-servicemen candidates) 

(b) Chest – Not less than            86 cm when 

fully expanded with a minimum expansion of 

5 cm. 

(B) For Women:- 

(a) Height - Not less than         157 cm.  

(b) Weight – Not less than        45 kg. 

(c) Vision: must have the following standards 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

  

          

          

 

of distant and near vision with or without 

glasses. 

(i)Distant Vision: 

   Better eye       Worse eye 

       6 / 9               6 / 9 

       6 / 9     or      6 / 12 

(ii) Near Vision: 

  Better eye         Worse eye 

        0 / 6               0 / 8 

(iii) Each eye must have full field vision. 

     Colour blindness, squint or any morbid 

condition of the eyes or lids of either eye shall 

be deemed to be a disqualification. 

(d) Hearing Tests 

(i)   Rinne’s,  Test 

(ii)  Webber’s  Test 

(iii) Tests for Vertigo 

Any defects observed during the test 

mentioned above shall be a disqualification.  

Anyone of the following shall also be physical 

disqualification: 

(i)   Knock knees 

(ii)  Bow legs 

(iii) Flat feet  

(iv) Varicose veins 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

(v)  Impediment in speech. 

(e) Chest x-ray shall be taken for examination. 

         All the above tests shall be conducted by 

the Medical Board.  Only such of the 

candidates who shall be certified as physically 

fit in the Medical Examination shall be 

considered for appointment. 

IV. Training.- 

   After joining, the candidate shall undergo 

training as specified by the DG & IGP from 

time to time.  He is liable to be discharged if 

he does not complete the training 

successfully.   

For Promotion.-  Must have put in a service 

of not less than  five years in the cadre of 

Police Inspector the  Karnataka State 

Industrial Security Force.  

 

Provided that if an officer who has put in a 

service of not less than five years is not 

available , an officer who has put in a  service 

of not less than three years may be considered 

for promotion 

 

4. Police Inspector (Men), 

Police Inspector (Women) 

Karnataka State Industrial 

Security Force           (Rs. 

10800-20025) 

 

 

 

 

72 

 

 

 

 

 

 

 

By promotion from the cadre of  Sub-Inspector 
(Men) Karnataka State Industrial Security Force 
and Sub-Inspector (Women) Karnataka State 
Industrial Security Force.  On the basis of 
combined seniority. Seniority  being determined 
on the basis of length of service in the respective 
cadre. 

For Promotion.-  (1) Must have put in a 

service of not less than five years in the cadre 

of  Sub-Inspectors (Men) Karnataka State 

Industrial Security Force, Sub Inspectors 

(Women) Karnataka State Industrial Security 

Force as the case may be. 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

 

                                  

 

 

  

 

    If no suitable person is available for promotion, 

by deputation from the cadre of  Special Reserve 

Police Inspectors (Men) and Special Reserve Police 

Inspector (Women) of Karnataka State Reserve 

Police and Reserve Police Inspectors(men), Reserve 

Police Inspector (woman)  of City Armed 

Reserve/District Armed Reserve.  

     Provided that if no officers who have put in 

a service of not less than five years is 

available, Officers who have put in a service of 

not less than three years may be considered 

for promotion.  

 

  (2) Must have undergone and successfully 

completed the training specified by the 

Director General of Police and Inspector 

General of Police. 

5. Sub-Inspector  (Men) 

Karnataka State Industrial 

Security Force 

(Rs.10000-18150) 

 

- 

 

178 - 

 

     Sixty percent by Direct Recruitment; and  

     Ten Percent by  direct recruitment of in-service 

candidates from the cadre of Assistant Sub-

Inspectors/ Head Constables/ Police Constables 

or equivalent cadres from any wing of Karnataka 

State Police; and  

     Thirty percent by promotion from the cadre of 

Assistant Sub-Inspectors Karnataka State 

Industrial Security Force. 

    If no suitable person is available for promotion 

by deputation from the cadre of  Special Reserve 

Sub-Inspectors of Karnataka State Reserve Police 

and Reserve Sub-Inspectors of City Armed 

Reserve/District Armed Reserve.  

Method of selection for Direct Recruitment.-   

     Direct recruitment shall be made by the 

Selection Authority.  

     The Direct Recruitment of candidates including 

in-service shall be made by a Selection Authority 

consisting of:-  

(1) Additional Director General of Police in charge 

of Recruitment        – Chairman 

I) For direct recruitment.- 

(a) Age limit.-   

Notwithstanding anything contained in Rule 6 

of the Karnataka Civil Services (General 

recruitment) rules, 1977, must have  attained 

the age of Twenty one years but not attained 

the age of : 

(i) Twenty eight years in the case of the 

Scheduled Castes, Scheduled Tribes, or other 

Backward Classes. 

(ii) Twenty six years in the case of  others: 

     As on the last date fixed for receipt of 

application. 

 Provided that in the case of candidate who 
is an Ex-servicemen discharged from service 
by reason of demobilization, retrenchment or 
retirement, age limit shall be relaxed by the 
number of years of military service rendered 
by him, plus three years. However, Ex-
servicemen who have previously availed the 
benefit of Ex-servicemen reservation for any 
Government service shall not be eligible to 
avail the benefit again under these rules.   
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

(2) Additional Director General of Police, Internal 

Security.      - Member 

(3) Inspector General of Police,(Nominated by DG 

& IGP)  - Member 

 

(4) A Social Psychologist  not lower than the level 

of a Reader / Associate Professor of a University 

established by Law (nominated by  Chairman)    - 

Member 

(5) Commissioner  of Social Welfare or his 

nominee not below the  rank of Joint Director of 

Social Welfare      – Member 

(6) Director of Backward Classes or his nominee 

not below the rank of Joint Director of Backward 

Classes - Member 

(7) Director of Minority Welfare or his nominee not 

below the rank of Joint Director of Minority 

Welfare. - Member 

(8) Inspector General of Police / Deputy Inspector 

General of Police, as the case may be in charge of 

Recruitment shall be the  

                          - Member  

  Secretary. 

 The Selection Authority shall give wide 

publicity by publishing a notification in the 

Official Gazette, advertising in two news papers 

one Kannada and one English, having state wide 

circulation; and through internet & All India Radio 

and doordarshan and invite applications from all 

(b) For In-service: 

(1) Must have put in a service of not less than 

five years in any of the cadres of Assistant 

Sub inspector of Police/ Head Constable/ 

Police Constable in any wing of the Karnataka 

Police.  

(2) Must not have attained the age of:- 

(i) Forty years in the case of candidates 

belonging to the Scheduled Castes, Scheduled 

Tribes and other Backward Classes. 

(ii) Thirty five years in the case of others; 

II. Educational Qualification:  

For Direct recruitment and In-service 

candidates.- 

     Must be a holder of a degree from a 

recognized university  

or possess an equivalent qualification. 

III. Physical Standard Test .-  

(a) Height-Not less than 170 cm (Not 

applicable to Ex-servicemen candidates), 168 

cm for in-service candidates. 

(b) Chest-Not less than 86 cm when fully 

expanded with a minimum expansion of 5 cm. 

IV. Physical Endurance Test.-(a) For direct 

recruitment.- The candidates are required to 

run two kilometers in ten minutes. 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

eligible male candidates in such form as may be 

specified by it for the purpose of recruitment 

under these Rules.  

      The Selection Authority shall notify the date, 

time and place of holding the Endurance Test, 

Physical Standard Test, Physical Efficiency Tests 

and Written Test. 

 The selection shall be made on the basis of  

performance in the following tests:- 

Physical Endurance Test.-Candidates shall be 

first subjected to Physical Endurance Test. 

Physical Endurance is only a qualifying test..   

Those who do not Qualify the prescribed physical 

Endurance test shall be disqualified. 

Physical Standard Test.-Those who qualify in the 

Physical Endurance Test shall appear for a 

Physical Standard Test.  

Physical Efficiency Test.-Only those who qualify 

in   both i.e.  Physical Endurance Test and 

Physical Standard test shall appear for Physical 

Efficiency Tests. 

  Candidates shall Qualify in all the three events 

to  Qualify  in  Physical Efficiency test.  

NOTE (1): In High Jump, Long Jump and Shot 

put a candidate may avail a maximum of three 

attempts to qualify.  

NOTE (2): Candidates who remain absent from 

any of the three tests viz.; Physical Standards, 

Physical Endurance or Physical Efficiency Tests 

shall be disqualified. 

NOTE (3): Any attempt by a candidate to appear 

(b) For In-service candidates.- The 

candidates are required to run one kilometer 

in four minutes. 

(c) For Ex-servicemen candidates.- The 
candidates are required to run Four hundred 
meters in Two minutes. 

V. Physical Efficiency Tests: 

(a) For direct recruitment: 

The Physical Efficiency Test shall consist of 

the following:- 

Item 
Qualifying 

time/ Distance/height 

High Jump Not less than 

1.20 Meters 

Long Jump Not less than 

3.80 Meters 

Shot Put 

(7.26kg) 

Not less than 

5.60 Meters 

(b) For In-service candidates.-In-service 

candidates shall have the following Physical 

Efficiency Standards:- 

Item 

Qualifying 

time/ 

Distance/Height 

High Jump Not less than 

1 Meters 

Long Jump Not less than 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

in more than one centre for Endurance Test, 

Physical Standard and Physical Efficiency Test 

shall be a disqualification.  

  The Endurance Test, Physical Efficiency Test  

and Standard Test shall be conducted by a 

committee consisting of an Inspector General Of 

Police, (Chairman) and Two Officers of the rank of 

Commandant/ Deputy Commandant  (Members))  

to be nominated by the DG & IGP.  

 Candidates who qualify in the Physical 

Standards, Physical Endurance and Physical 

Efficiency Tests shall be called for written 

examination.  

Written Examination:  

      There shall be a written examination in 

English or Kannada with two papers of Bachelor’s 

Degree Standard. 

(a) Paper-I: shall consist of two parts. First Part is 

Essay writing in English or Kannada carrying 

thirty marks and the second part is translation of 

passages from English to Kannada and from 

Kannada to English carrying ten marks each. 

Paper I will be of one hour duration carrying a 

total of fifty marks.  There shall be no minimum 

marks. 

(b) Paper-II: shall consist of questions in General 

studies comprising (i) General Knowledge 

consisting of, - (a) Science (b) Geography  

(c) Modern Indian History; National freedom 

movement (d) Indian Constitution; Fundamental 

Rights and Directive Principles (ii) General Mental 

ability consisting of  (a) Computational skills                 

3.20 Meters 

Shot put 

(7.26Kg) 

Not less than 

4.50 Meters 

(c) For Ex-servicemen candidates.- 

Ex-servicemen candidates shall have the 

following Physical Efficiency Standards:- 

Item 
Qualifying time/ 

Distance 

High Jump Not less than 

0.90 Meters 

Long Jump Not less than 

2.50 Meters 

Shot put 

(4.00 Kg) 

Not less than 

3.75 Meters 

 

VI. Medical Examination: 

After the publication of the Provisional Select 

List, the candidates included in the 

provisional select list shall have to appear for 

a comprehensive medical examination before 

a Medical Board at the time and place decided 

by the Selection Authority. 

The Medical Examination shall consist of the 

following: 

 

(a) Vision.- 

Must have the following standards of distant 
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(1) (2) (3) (4) (5) (6) (7) 

(b) Spatial recognition skills  (c) Comprehension 

(d) Judgment and  (e) Decision making capability 

(f) Moral Education.  It shall be of objective type 

with multiple choices and of one hour thirty 

minutes duration. It shall carry one hundred and 

fifty marks. 

 Appearance in, both the paper is compulsory. 

  After the written Examination, selection 

Authority shall prepare a merit list based on the 

marks obtained by the candidates in the written 

examination.  

Viva Voce:- Based on the merit list prepared on 

the basis of marks obtained in the written 

examination, the candidates shall be required to 

appear for an interview , carrying ten marks, in 

the ratio of 1:2 for each post in each category.  

There shall be no minimum marks. However 

appearance in the viva voce is a must. Non 

appearance in a viva-voce will be a 

disqualification. 

  On the basis of the Total marks secured in 

written examination and viva-vice and after taking 

into consideration the reservation of posts 

provided by any law rule or order, a provisional 

select list in the order of  merit of candidates, 

equal to the number of vacancies Notified shall be 

prepared and published by the Selection 

Authority. 

Appointment.-  

 The Selection Authority, after medical 
examination by the Medical Board, Prepare 
Provisional Select  List on the basis of result of the 
medical examination and send such list to the 

and near vision with or without glasses. 

(i) Distant Vision.- 

Better Eye      Worse Eye. 

     6/9                6/9 

     6/9    of        6/12 

(ii) Near Vision.- 

Better Eye       Worse Eye. 

     0/6                 0/8 

(iii) Each eye must have full field vision. 

      Colour blindness, squint or any morbid 

condition of the eyes or lids of either eye shall 

be deemed to be a disqualification. 

(b) Hearing Tests.- 

(i)   Rinne’s,  Test 

(ii)  Webber’s  Test 

(iii) Tests for Vertigo 

Any defects observed during the test 

mentioned above shall be a disqualification. 

(c) Anyone of the following shall also be 

physical disqualification : 

(i)   Knock knees 

(ii)  Bow legs 

(iii) Flat feet  

(iv) Varicose veins 
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appointing authority, to satisfy itself on such 
enquiry as may be consider necessary that the 
candidates are otherwise found suitable in all 
respect for appointment. On receipt of enquiry 
report from the appointing authority, the selection 
authority shall prepare a Final select list of such 
candidates. Such final list shall be published in 
the Official Gazette. The candidates whose names 
are included in the final select may be appointed 
by the Appointing Authority against the vacancies 
in the order in which their names appear in the 
final select list 

 

(v) Impediment in speech. 

(d) Chest x-ray shall be taken for examination. 

All the above tests shall be conducted by the 

Medical Board.  Only such of the candidates 

who shall be certified as physically fit in the 

Medical Examination shall be considered for 

appointment. 

VII. Training.-  

    Selected Candidates shall undergo training 

as may be specified by the DG and IGP from 

time to time. In the case of direct recruits, 

they are liable to be discharged and in the 

case of In-service candidates, reverted to their 

original rank and pay if they do not complete 

the training successfully.( In case of failure in 

any test, the candidate shall be given one 

more opportunity to pass the same. Those 

who fail in any of the tests for the second time 

shall be discharged from the service.) 

VIII. Probation.- Notwithstanding anything 
contained in the Karnataka Civil Services 
(Probation) Rules, 1977, the direct and in-
service candidates shall be on probation, for 
two years and six months including the 
training period from the date of entry into 
service. 

IX.   For Promotion.- 

  (1)  Must have put  in a service of not less 

than  eight years in the cadre of Assistant  

Sub-Inspector(men)Karnataka State Industrial 

Security Force.  
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     Provided that if no officials who have put in 
a service of not less than eight years are 
available, officials who have put in a service of 
not less than five years may be considered for 
promotion 

 (2) Must have undergone and successfully 

completed the training specified by the 

Director General of Police and Inspector 

General of Police. 

6. Sub-Inspector  (Women) 

Karnataka State Industrial 

Security Force.  

(Rs.10000-18150) 

 

- 

 

20 - 

 

     Sixty percent by Direct Recruitment; and  

     Ten Percent by direct recruitment of in-service 

candidates from the cadre of Assistant Sub-

Inspectors/ Head Constables/ Police Constables 

or equivalent cadres from any wing of Karnataka 

State Police; and  

     Thirty percent by promotion from the cadre of 

Assistant Sub-Inspectors Karnataka State 

Industrial Security Force. 

    If no suitable person is available for promotion 

by deputation from the cadre of  Special Reserve 

Sub-Inspectors of Karnataka State Reserve Police 

and Reserve Sub-Inspectors of City Armed 

Reserve/District Armed Reserve.  

Method of selection for Direct Recruitment.-   

   Direct recruitment shall be made by the 
Selection Authority.  

    The Direct Recruitment of candidates including 
in-service shall be made by a Selection Authority 
consisting of:-  

(1) Additional Director General of Police in charge 

of Recruitment      – Chairman 

 

I For direct recruitment 

(a) Age limit.-Notwithstanding anything 

contained in Rule 6 of the Karnataka Civil 

Services (General recruitment) rules, 1977 - 

must have attained the age of Twenty one 

years but not attained the age of : 

(i) Twenty eight years in the case of the 

Scheduled Castes, Scheduled Tribes, or other 

Backward Classes. 

(ii) Twenty six years in the case of  others: 

as on the last date fixed for receipt of 

application. 

(b) For In-service.-(1)Must have put in a 

service of not less than five years in any or 

more of the cadres of Assistant Sub inspector 

of Police/ Head Constable/ Police Constable 

in any wing of the Karnataka Police.  

(2) Must not have attained the age of; 

 

(i) Forty years in the case of candidates 

belonging to the Scheduled Castes, Scheduled 

Tribes and other Backward Classes. 
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(2) Additional Director General of Police, Internal 

Security.              -  Member 

(3) Inspector General of Police,(Nominated by DG 

& IGP)  - Member 

(4) A Social Psychologist  not lower than the level 

of a Reader / Associate Professor of a University 

established by Law (nominated by  Chairman)    - 

Member 

(5) Commissioner  of Social Welfare or his 

nominee not below the  rank of Joint Director of 

Social Welfare      – Member 

(6) Director of Backward Classes or his nominee 

not below the rank of Joint Director of Backward 

Classes  - Member 

(7)  Director of Minority Welfare or his nominee 

not below the rank of Joint Director of Minority 

Welfare. - Member    

(8) Inspector General of Police / Deputy Inspector 

General of Police, as the case may be in charge of 

Recruitment shall be the            

                  - Member   

 Secretary. 

     The Selection Authority shall give wide 
publicity by publishing a notification in the 
Official Gazette, advertising in two news papers 
one Kannada and one English, having state wide 
circulation; and through internet & All India Radio 
and doordarshan and invite applications from all 
eligible female candidates in such form as may be 
specified by it for the purpose of recruitment 
under these Rules.  

 The Selection Authority shall notify the date, 

(ii) Thirty five years in the case of other 

candidates.  

as on the last date fixed for receipt of 

application. 

II. Educational Qualification:  

For Direct recruitment and In-service 

candidates.-Must be a holder of a degree from 

a recognized university or posses an 

equivalent qualification. 

III. Physical Standards  

(a) Height-Not less than 158 cm (157 cm for 

in-service candidate) 

(b) Weight – Not less than 45 Kg. 

 

IV. Physical Endurance Test.- 

a) For direct recruitment.- 

 The candidates are required to run Four 

hundred meters in Two minutes. 

b) For In-service candidates.-The candidates 

are required to run Four hundred meters in 

Two minutes and Thirty seconds. 

 

V. Physical Efficiency Tests.- 

(a) For direct recruitment.- 

The Physical Efficiency Tests shall consist of 

the following:- 
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time and place of holding the Physical Standards 
Test, Physical Endurance Test, Physical Efficiency 
Tests and Written Test. 

 The selection shall be made on the basis of the 

performance in the following tests:- 

Physical Endurance Test.-Candidates shall be 

first subjected to Physical Endurance Test. 

Physical Endurance is only a qualifying test..   

Those who do not Qualify the prescribed physical 

Endurance test shall be disqualified. 

Physical Standard Test.- Those who qualify in 

the Physical Endurance Test shall appear for a 

Physical Standard Test.  

Physical Efficiency Test.-Only those who qualify 

in   both i.e.  Physical Endurance Test and 

Physical Standard test shall appear for Physical 

Efficiency Tests. 

 Candidates shall Qualify in all the three events 

to be Qualified in  Physical Efficiency test.  

 NOTE (1): In High Jump, Long Jump and Shot 

put a candidate may avail a maximum of three 

attempts to qualify.  

NOTE (2): Candidates who remain absent from 

any of the three tests viz.; Physical Standards, 

Physical Endurance or Physical Efficiency Tests 

shall be disqualified. 

NOTE (3): Any attempt by a candidate to appear 

in more than one centre for Endurance Test, 

Physical Standard Test  and Physical efficiency 

test shall be a disqualification.  

    The Endurance Test, Physical Efficiency Test  

 

Item 
Qualifying time/ 

Distance/Height 

High Jump Not less than 

0.90 Meters 

Long Jump Not less than 

2.50 Meters 

Shot Put (4kg) Not less than 

3.75 Meters 

 

(b) For In-service candidates.-In-service 

candidates shall have the following Physical 

Efficiency Standards:- 

Item 
Qualifying time/ 

Distance 

High Jump Not less than 

0.80 Meters 

Long Jump Not less than 

2  Meters 

Shot put  

(4 Kg) 

Not less than 

3.5 Meters 

 

VI. Medical Examination.- 

 After the publication of the Provisional 

Select List, the candidates included in the 

provisional select list shall have to appear for 

a comprehensive medical examination before 
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and Standard Test shall be conducted by a 

committee consisting of an Inspector General Of 

Police, (Chairman) and Two Officers of the rank of 

Commandant/ Deputy Commandant  (Members))  

to be nominated by the DG & IGP.  

    Candidates who qualify in the Physical 

Standards, Physical Endurance and Physical 

Efficiency Tests shall be called for written 

examination.  

Written Examination.- There shall be a written 

examination in English or Kannada with two 

papers of Bachelor’s Degree Standard. 

(a) Paper-I: shall consist of two parts. First Part is 

Essay writing in English or Kannada carrying 

thirty marks and the second part is translation of 

passages from English to Kannada and from 

Kannada to English carrying ten marks each. 

Paper I will be of one hour duration carrying a 

total of fifty marks.  There shall be no minimum 

marks. 

(b) Paper-II: shall consist of questions in General 

studies comprising (i) General Knowledge 

consisting of, - (a) Science (b) Geography (c) 

Modern Indian History;    National freedom 

movement (d) Indian Constitution; Fundamental 

Rights and Directive Principles (ii) General Mental 

ability consisting of (a) Computational skills                 

(b) Spatial recognition skills  

(c) Comprehension (d) Judgment and  

(e) Decision making capability (f) Moral Education.  

It shall be of objective type with multiple choice 

and of one hour thirty minutes duration. It shall 

carry one hundred and fifty marks. 

the Medical Board at the time and place 

decided by the Selection Authority. 

 The Medical Examination shall consist of 

the following: 

(a) Vision  

 Must have the following standards of 

distant and near vision with or without 

glasses. 

(i) Distant Vision 

 Better Eye       Worse Eye. 

     6/9                6/9 

     6/9    of        6/12 

(ii) Near Vision 

Better Eye       Worse Eye. 

     0/6                 0/8 

 

(iii) Each eye must have full field vision. 

      Colour blindness, squint or any morbid 

condition of the eyes or lids of either eye shall 

be deemed to be a disqualification. 

(b) Hearing Tests: 

(i)   Rinne’s,  Test 

(ii)  Webber’s  Test 

(iii) Tests for Vertigo 

Any defects observed during the test 

mentioned above shall be a disqualification.  
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 Appearance in, both the paper is compulsory. 

  After the written Examination, selection 

Authority shall prepare a merit list based on the 

marks obtained by the candidates in the written 

examination.  

Viva Voce:- Based on the merit list prepared on 

the basis of marks obtained in the written 

examination, the candidates shall be required to 

appear for an interview, carrying ten marks, in the 

ratio of 1:2 for each post in each category.  There 

shall be no minimum marks. However appearance 

in the viva voce is a must. Non appearance in a 

viva-voce will be a disqualification. 

  On the basis of the Total marks secured in 

written examination and viva-vice and after taking 

in consideration the reservation of posts provided 

by any law rule or order, a provisional select list in 

the order of merit of candidates equal to the 

number of vacancies Notified shall be prepared 

and published by the Selection Authority. 

Appointment:- 

     The Selection Authority, after medical 

examination by the Medical Board, Prepare 

Provisional Select  List on the basis of result of the 

medical examination and send such list to the 

appointing authority, to satisfy itself on such 

enquiry as may be consider necessary that the 

candidates are otherwise found suitable in all 

respect for appointment. On receipt of enquiry 

report from the appointing authority, the selection 

authority shall prepare a Final select list of such 

candidates. Such final list shall be published in 

the Official Gazette. The candidates whose names 

c) Anyone of the following shall also be 

physical disqualification: 

(i)   Knock knees 

(ii)  Bow legs 

(iii) Flat feet  

(iv) Varicose veins 

(v) Impediment in speech. 

(d) Chest x-ray shall be taken for examination. 

        All the above tests shall be conducted by 

the Medical Board.  Only such of the 

candidates who shall be certified as physically 

fit in the Medical Examination shall be 

considered for appointment. 

VII. Training.- 

    Selected Candidates shall undergo training 

as may be specified by the DG and IGP from 

time to time. In the case of direct recruits, 

they are liable to be discharged and in the 

case of In-service candidates, reverted to their 

original rank and pay if they do not complete 

the training successfully.( In case of failure in 

any test, the candidate shall be given one 

more opportunity to pass the same. Those 

who fail in any of the tests for the second time 

shall be discharged from the service.) 

VIII. Probation: 

 Notwithstanding anything contained in the 
Karnataka Civil Services (Probation) Rules, 
1977, the direct and in-service direct recruit 
candidates shall be on probation for two years 
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are included in the final select may be appointed 

by the Appointing Authority against the vacancies 

in the order in which their names appear in the 

final select list. 

and six months including the training period 
from the date of entry into service. 

IX. For Promotion.- 

(1) Must have put  in a service of not less than  
eight years in the cadre of Assistant  Reserve 
Sub-Inspectors (Women):  

Provided that if no officials who have put in a 

service of not less than eight years is 

available, officials who have put in a service of 

not less than five years may be considered for 

promotion. 

  (2)   Must have undergone and successfully 

completed the training specified by the 

Director General of Police and Inspector 

General of Police. 

7. Assistant Sub-Inspector 

Karnataka State Industrial 

Security Force  

(Rs.7275-13350)   

- 

 

378 - 

 

    By promotion from the cadre of  Head 

Constable Karnataka State Industrial Security 

Force.  

    If no suitable person is available for promotion, 

by deputation from the cadre of  Special Reserve 

Assistant Sub-Inspectors of Karnataka State 

Reserve Police and Reserve Assistant Sub-

Inspectors of City Armed Reserve/District Armed 

Reserve.  

 

 

 

For Promotion.-  (1) Must have put in a 

service of not less than eight years in the 

cadre of Head Constables Karnataka State 

Industrial Security Force.   

     Provided that if no official who has put in a 

service of not less than eight years is 

available, official who has put in a service of 

not less than five years may be considered for 

promotion. 

 

    (2) Must have undergone and successfully 

completed the training specified by the 

Director General of Police and Inspector 

General of Police. 

8.  Head  Constable  

Karnataka State Industrial 

- 465 -      By promotion from the cadre of Police 

Constables Karnataka State Industrial Security 

For Promotion.-  (1) Must have put in a 

service of not less than eight years in the 
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Security Force  

(Rs.6250-12000)  

 

 

  Force.                                          

 

If no suitable person is available for promotion by 

deputation from the cadre of  Special Reserve 

Head Constables of Karnataka State Reserve 

Police and Reserve Head Constables of City Armed 

Reserve/District Armed Reserve.  

 

cadre of Police Constables Karnataka State 

Industrial Security Force. 

     Provided that if no official who has put in a 

service of not less than eight years is 

available, official who has put in a service of 

not less than five years may be considered for 

promotion. 

     (2) Must have undergone and successfully 

completed the training specified by the 

Director General of Police and Inspector 

General of Police. 

 

9. Police Constable (Men) 

Karnataka State Industrial 

Security Force (Rs. 5800-

10500) 

 

 

- 

 

 

1558 

 

- 

 

By Direct Recruitment.-Direct recruitment shall 

be made by the Selection Authority.  

The Selection Authority shall consist of the 

following, namely:- 

(1) A Deputy Inspector General of Police, 

Karnataka State Industrial Security Force or any 

officer not below the rank of  Deputy Inspector 

General of Police nominated by the DG & IGP –  

Chairman 

(2) A Commandants of Battalions of Karnataka 

State Industrial Security Force nominated by the 

Addl. Director General of Police, Karnataka State 

Industrial Security Force,         -  Member 

(3) An officer not below  the grade of Deputy 

Director nominated by the Director, Social Welfare

 –  Member 

(4) An Officer not below  the grade of Deputy 

Director nominated by Director, Backward Classes                   

 –  Member 

I. Educational Qualification.- 

 Must have passed SSLC or possess an 

equivalent Qualification. 

II. Age Limit.- 

 Not withstanding anything contained in 

the Karnataka Civil Services (General  

Recruitment)  Rules, 1977, must have 

attained the age of     Eighteen years but not 

attained the age of : 

(i) Twenty seven years in case of the 

Scheduled Castes,  Scheduled Tribes, and 

other Backward Classes; 

(ii) Twenty five years in case of others. 

 as on the last date fixed for receipt of 

application. 

 Provided that in the case of a candidate 
who is an ex-serviceman discharged from 
service by reason of demobilization, 
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(5) An officer not below the grade of Deputy 

Director nominated by Director of Minority 

Welfare.  - Member 

(6) Assistant Administrative Officer, ISD.     

                 – Member  

  Secretary 

     Conduct of recruitment, processing of 
application and evaluation of common written 
examination shall be done by the D.I.G.P., 
Recruitment, as co-ordinator Karnataka State 
Industrial Security Force police constable 
recruitment. 

      After getting prior approval of the Director 
General and Inspector General of Police for the 
number of vacancies to be filled, the Selection 
Authority of the District concerned shall invite 
applications from eligible candidates. In such 
forms as may be specified by the Selection 
Authority by giving wide publicity by publishing 
the notification in the official gazette and also 
advertise in not less than four leading News 
papers having wide circulation, out of which 
atleast one shall be in Kannada.  It shall also give 
publicity through All India Radio and 
Doordarshan in this regard. 

       The Selection Authority shall on receipt of the 
applications in response to the notification, 
prepare a list of eligible candidates and selection 
shall be made on the basis of the performance in 
the following tests in chronological order:- 

 The Selection Authority shall notify the date, 
time and place of holding the Physical Endurance 

Test, Physical Standards Test, Physical Efficiency 
Tests and Written Test. 

retrenchment or retirement, the age limit shall 
be relaxed by the number of years of military 
service rendered by him plus three  years.  
However, Ex-servicemen who have previously 
availed the benefit of Ex-servicemen 
reservation for any Government service shall 
not be eligible to avail the benefit again under 
these rules.    

 III. Physical Standards Test.- 

(a) Height – Not less than 170 cm (Not 
applicable to Ex-servicemen candidates). 

(b) Chest- Not less than 86 cm when fully 
expanded with a minimum expansion of  
5 cm. 

IV. Physical Endurance Test.- 

(a) For direct recruitment.- 

The candidates are required to run two 
kilometers in ten minutes. 

(b) For Ex-servicemen candidates: 

The candidates are required to run Four 
hundred meters in Two minutes. 

V. Physical  Efficiency  Tests.- 

(a) For Direct recruitment 

The Physical Efficiency Test shall consist of 
the following: 

Item 
Qualifying time/ 

Distance 

High Jump Not less than 1.20 

Meters 
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Physical Endurance Test.-Candidates shall be 

first subjected to Physical Endurance Test. 

Physical Endurance is only a qualifying test..   

Those who do not Qualify the prescribed physical 

Endurance test shall be disqualified. 

 

Physical Standard Test.-Those who qualify in the 

Physical Endurance Test shall appear for a 

Physical Standard Test.  

Physical Efficiency Test.-Only those who qualify 

in   both i.e.  Physical Endurance Test and 

Physical Standard test shall appear for Physical 

Efficiency Tests. 

  Candidates shall Qualify in all the three events 

to be Qualified in   Physical Efficiency test.  

NOTE (1): In High Jump, Long Jump and Shot put 

a candidate may avail a maximum of three 

attempts to qualify.  

NOTE (2): Candidates who remain absent from 
any of the three tests viz.; Physical Standards, 
Physical Endurance or Physical Efficiency Tests 
shall be disqualified. 

NOTE (3): Any attempt by a candidate to appear in 

more than one centre for Endurance Test, 

Physical Efficiency  and Physical Standard Test 

shall be a disqualification.  

  Candidates who qualify in the Physical 

Endurance Test, Physical Standard test and 

Physical Efficiency Tests shall be called for written 

examination. 

Written Test.-Those who qualify in all tests 

namely; the Physical Standards Test, Physical 

Long Jump Not less than 

3.80 Meters 

Shot Put  

(7.26kg) 

Not less than 

5.60 Meters 

 

 

 

(b) For Ex-servicemen candidates.- 

Ex-servicemen candidates shall have the 

following Physical Efficiency Standards:- 

Item 
Qualifying 

time/ Distance 

High Jump Not less than 

0.90 Meters 

Long Jump Not less than 

2.50 Meters 

Shot put 

(4.00 Kg) 

Not less than 

3.75 Meters 

 

VI. Medical Examination: 

 After the publication of the Provisional 

Select List, the candidates included in the 

provisional select list shall have to appear for 

a medical examination before the Medical 

Board at the time and place decided by the 

Selection Authority. 
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Endurance Test and the Physical Efficiency Tests 

shall appear for a written test in Kannada or 

English.  The test shall carry hundred marks.  The 

questions shall be objective type with multiple 

choices in (1) General studies and (2) Mental 

ability.   

       General Studies may comprise of General 

Knowledge, Science, Moral Education, Geography, 

Modern Indian History; National Freedom 

Movement, Indian Constitution; Fundamental 

Rights and Directive Principles, General mental 

ability may include computational and spatial 

recognition skills.  The duration of the test shall 

be two hours.   

      The Authority shall prepare a merit list based 

on the marks obtained by the candidates in the 

written examination conducted by the selection 

authority. After taking in to consideration the 

reservation of posts provided by the any law, rule 

or order ,a provisional select list in the order of 

merit of candidates equal to the number of 

vacancy notified in each category and group shall 

be prepared and published  

 The candidates included in the provisional 

select list shall have to appear for a medical 

examination before the medical board at the time 

and place decided by the selection authority.  

Appointment:- 

 The Selection Authority, after medical 

examination by the Medical Board, Prepare 

Provisional Select  List on the basis of result of the 

medical examination and send such list to the 

appointing authority, to satisfy itself on such 

 The Medical Examination shall consist of 

the following: 

(a) Vision:  

 Must have the following standards of 

distant and near vision with or without 

glasses: 

 

(i) Distant Vision: 

 Better Eye       Worse Eye 

     6/6                  6/9 

     6/9                  6/12 

(ii) Near Vision: 

     0/6                 0/8 

(iii) Each eye must have full field vision. 

    Colour blindness, squint or any morbid 

condition of the eyes or lids of either eye shall 

be deemed to be a disqualification. 

(b) Hearing  tests  

(i)   Rinne’s Test 

(ii)  Webber’s Test 

(iii) Test for Vertigo 

       Any defects observed during the tests 

mentioned above shall be a disqualification. 

(c) any one of the following shall be 

physical disqualification.- 

 (i)  Knock knees 
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enquiry as may be consider necessary that the 

candidates are otherwise found suitable in all 

respect for appointment. On receipt of enquiry 

report from the appointing authority, the selection 

authority shall prepare a Final select list of such 

candidates. Such final list shall be published in 

the Official Gazette. The candidates whose names 

are included in the final select list may be 

appointed by the Appointing Authority against the 

vacancies in the order in which their names 

appear in the final select list 

 If no suitable person is available by deputation 

from the cadre of Police Constable from Karnataka 

State Reserve Police and City Armed 

Reserve/District Armed Reserve from the Ranks of 

Special Reserve Police Constable and Armed 

Reserve Police Constable respectively.  

(ii)  Bow legs 

(iii) Flat feet  

(iv) Varicose veins 

(v) Impediment in speech. 

 

 (d) Chest x-ray shall be taken for 

examination. 

    All the above tests shall be conducted by 

the Medical Board.  Only such of the 

candidates who shall be certified as physically 

fit in the Medical Examination shall be 

considered for appointment. 

VII. Training.- 

      The candidate shall undergo training as 

may be determined by the Director General 

and Inspector General of Police and complete 

training successfully. In case of failure in any 

test, the candidate shall be given one more 

opportunity to pass the same. Those who fail 

in any of the tests for the second time shall be 

discharged from the service.  

10. Police Constable (Women) 

Karnataka State Industrial 

Security Force (Rs. 5800-

10500) 

 

 

- 

 

 

173 

 

- 

 

By Direct Recruitment.- 

     Direct recruitment shall be made by the 

Selection Authority.  

 The Selection Authority shall consist of the 

following, namely:- 

(1) A Deputy Inspector General of Police, 

Karnataka State Industrial Security Force or any 

officer not below the rank of  Deputy Inspector 

For Direct Recruitment.-  

I. Educational Qualification.-Must have 

passed SSLC or possess an equivalent 

Qualification. 

II. Age Limit.-Notwithstanding anything 

contained in the Karnataka Civil Services 

(General  Recruitment)  Rules, 1977, must 

have attained the age of     Eighteen years but 

not attained the age of : 
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General of Police nominated by the DG & IGP –  

Chairman 

(2) Two Commandants of  Battalions of Karnataka 

State Industrial Security Force, nominated by the 

Addl. Director General of Police, Karnataka State 

Industrial Security Force,         -  Member 

(3) An officer not below  the grade of Deputy 

Director nominated by the Director, Social Welfare

 –  Member 

(4) An Officer not below  the grade of Deputy 

Director nominated by Director, Backward Classes                   

 –  Member 

(5) An officer not below the grade of Deputy 

Director nominated by Director of Minority 

Welfare.  - Member 

(6) Assistant Administrative Officer, ISD.     

                                       –  Member Secretary 

     Conduct of recruitment, processing of 

application and evaluation of common written 

examination shall be done by the D.I.G.P., 

Recruitment, as co-ordinator Karnataka State 

Industrial Security Force police constable 

recruitment.  

     After getting prior approval of the Director 

General and Inspector General of Police for the 

number of vacancies to be filled, the Selection 

Authority of the District concerned shall invite 

applications from eligible candidates.  In such 

 

(i) Twenty seven years in case of the 

Scheduled Castes,  Scheduled Tribes, and 

other Backward Classes; 

(ii) Twenty five years in case of others. 

 as on the last date fixed for receipt of 

application. 

III. Physical  Standard Test.- 

(a) Height – Not less than         158 cm. 

(b) Weight – Not less than          45 Kg. 

IV. Physical Endurance Test.-(a) The 

candidates are required to run Four hundred 

meters in Two minutes. 

V. Physical Efficiency Tests.-The Physical 

Efficiency Test shall consist of the following: 

Item 
Qualifying time/ 

Distance 

High Jump Not less than 

0.90 Meters 

Long Jump Not less than 

2.50 Meters 

Shot Put  

(4 kg) 

Not less than 

3.75  Meters 
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forms as may be specified by the Selection 

Authority by giving wide publicity by publishing 

the notification in the official gazette and also 

advertise in not less than four leading News 

papers having wide circulation, out of which 

atleast one shall be in Kannada.  It shall also give 

publicity through All India Radio and 

Doordarshan in this regard. 

       The Selection Authority shall on receipt of the 

applications in response to the notification, 

prepare a list of eligible candidates and selection 

shall be made on the basis of the performance in 

the following tests in chronological order:- 

 The Selection Authority shall notify the date, 

time and place of holding the Physical Endurance 

Test, Physical Standards Test, Physical Efficiency 

Tests and Written Test. 

Physical Endurance Test.-Candidates shall be 

first subjected to Physical Endurance Test. 

Physical Endurance is only a qualifying test..   

Those who do not Qualify the prescribed physical 

Endurance test shall be disqualified. 

Physical Standard Test.-Those who qualify in the 

Physical Endurance Test shall appear for a 

Physical Standard Test.  

 

Physical Efficiency Test.-Only those who qualify 

in   both i.e.  Physical Endurance Test and 

Physical Standard test shall appear for Physical 

 

VI. Medical  Examination.- 

After the publication of the Provisional Select 

List, the candidates included in the 

provisional select list shall have to appear for 

a comprehensive medical examination before 

a Medical Board at the time and place decided 

by the Selection Authority. 

The Medical Examination shall consist of the 

following: 

(a) Vision:  

Must have the following standards of distant 

and near vision with or without glasses: 

(i) Distant Vision: 

Better Eye       Worse Eye 

     6/6                  6/9 

     6/9                  6/12 

(ii) Near Vision: 

     0/6                 0/8 

(iii) Each eye must have full field vision. 

    

 Colour blindness, squint or any morbid 

condition of the eyes or lids of either eye shall 

be deemed to be a disqualification. 

(b) Hearing  tests.- 

(i)   Rinne’s Test 
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Efficiency Tests. 

  Candidates shall Qualify in all the three events 

to be Qualified in   Physical Efficiency test.  

NOTE (1): In High Jump, Long Jump and Shot 

put a candidate may avail a maximum of three 

attempts to qualify.  

NOTE (2): Candidates who remain absent from 

any of the three tests viz.; Physical Standards, 

Physical Endurance or Physical Efficiency Tests 

shall be disqualified. 

NOTE(3): Any attempt by a candidate to appear in 

more than one centre for Endurance Test, 

Physical Standard  and Physical efficiency Test  

shall be a disqualification.  

 Candidates who qualify in the Physical 

Endurance Test, Physical Standard test and 

Physical Efficiency Tests shall be called for written 

examination. 

Written Test.-Those who qualify in all tests 

namely; the Physical Standards Test, Physical 

Endurance Test and the Physical Efficiency Tests 

shall appear for a written test in Kannada or 

English.  The test shall carry hundred marks.  The 

questions shall be objective type with multiple 

choices in (1) General studies and (2) Mental 

ability.   

       General Studies may comprise of General 

Knowledge, Science, Moral Education, Geography, 

(ii)  Webber’s Test 

(iii) Test for Vertigo 

Any defects observed during the tests 

mentioned above shall be a disqualification.  

(c) Any one of the following shall be 

physical disqualification.- 

 (i)  Knock knees 

(ii)  Bow legs 

(iii) Flat feet  

(iv) Varicose veins 

 (v) Impediment in speech. 

(d) Chest x-ray shall be taken for examination. 

    All the above tests shall be conducted by 

the Medical Board.  Only such of the 

candidates who shall be certified as physically 

fit in the Medical Examination shall be 

considered for appointment. 

VII. Training.- The candidate shall undergo 

training as may be determined by the Director 

General and Inspector General of Police and 

complete training successfully. In case of 

failure in any of test, during training the 

candidate shall be given one more opportunity 

to pass the same. Those who fail in any of the 

tests for the second time shall be discharged 

from the service. 
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Modern Indian History; National Freedom 

Movement, Indian Constitution; Fundamental 

Rights and Directive Principles, General mental 

ability may include computational and spatial 

recognition skills.  The duration of the test shall 

be two hours.   

      The Authority shall prepare a merit list based 

on the marks obtained by the candidates in the 

written examination conducted by the selection 

authority. After taking in to consideration the 

reservation of posts provided by the any law, rule 

or order a provisional select list in the order of 

merit of candidates equal to the number of 

vacancy notified in each category and group shall 

be prepared and published  

        The candidates included in the provisional 

select list shall have to appear for a medical 

examination before the medical board at the time 

and place decided by the selection authority.  

Appointment.-The Selection Authority, after 

medical examination by the Medical Board, 

prepare provisional Select  List on the basis of 

result of the medical examination and send such 

list to the appointing authority, to satisfy itself on 

such enquiry as may be consider necessary that 

the candidates are otherwise found suitable in all 

respect for appointment. On receipt of enquiry 

report from the appointing authority, the selection 

authority shall prepare a Final select list of such 

candidates. Such final list shall be published in 

the Official Gazette. The candidates whose names 

are included in the final select list may be 
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appointed by the Appointing Authority against the 

vacancies in the order in which their names 

appear in the final select list. 

If no suitable person is available by deputation 

from the cadre of  Police Constable (woman) from 

Karnataka State Reserve Police and City Armed 

Reserve/District Armed Reserve from the Ranks of 

Special Reserve Police Constable (women) and 

Armed Reserve Police Constable (women) 

respectively.  

11 Follower (Men),  Dhobies, 

Cooks, Water Carriers, 

Barbers, Sweepers, Tailors, 

Carpenters, Cobblers, 

Karnataka State Industrial 

Security Force. 

(Rs.5200-8200) 

 

 

- 

 

 

186 

 

- 

 

By Direct Recruitment.- 

    Direct recruitment shall be made by the 

Selection Authority.  

    The direct recruitment for all the trades shall 

be made by a selection authority to be constituted 

by ADGP, Karnataka State Industrial Security 

Force consisting of the following: 

 

(1) Deputy  Inspector General of Police, Karnataka 

State Industrial Security Force                                         

                              - Chairman 

(2) Two commandants of Karnataka State 

Industrial Security Force nominated by Addl. D. 

G. P. Karnataka State Industrial Security Force                    

 -  Members 

03) Assistant Administrative Officer, ISD   

  - Member Secretary 

     The Selection Authority shall give wide 

I. Educational Qualification.-  

Must have passed Seventh standard 

examination. 

II. Age Limit.-Notwithstanding anything 

contained in rule 6 of the Karnataka Civil 

Services (General Recruitment) Rules, 1977, 

must have attained the age of eighteen years 

but not attained the age of:  

(i) Thirty five years in case of candidates 

belonging to the Scheduled Castes, Scheduled 

Tribes, and other Backward Classes, and  

(ii) Thirty years in case of others. 

     As on the last date fixed for receipt of 

application. 

     Provided that in the case of a candidate 
who is an Ex-Serviceman discharged from 
service by reason of demobilization, 
retrenchment or retirement, the age limit shall 
be relaxed by the number of years of military 
service rendered by him plus three  years.   
However, Ex-servicemen who have previously 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

publicity by publishing a notification in the 

Official Gazette, advertising in two news papers 

one Kannada and one English, having state wide 

circulation; and through internet & All India Radio 

and doordarshan and invite applications from all 

eligible male candidates in such form as may be 

specified by it for the purpose of recruitment 

under these rules.  

For Followers.-Candidates shall appear for a 

Physical Efficiency Test. 

NOTE (1):  In Long Jump and Shot put a 

candidate may avail a maximum of three attempts 

to qualify. 

NOTE (2): Candidates shall pass in all the three 

events to qualify. 

Physical Fitness Test.-The selection of water 

carriers and sweepers shall be made through an 

open fitness test.  The candidates shall be selected 

on the basis of best individual timings.  

Trade Practical Test.-Candidates other than 

water carriers and sweepers   shall undergo 

practical test to be conducted by the committee 

for each trade.  Those who qualify shall be 

considered for selection on the basis of marks 

secured in the test in respect of each trade.  

Appointment.-The Selection Authority shall 

prepare a merit list based on the marks obtained 

by the candidates in the trade test or physical 

fitness test (as the case may be) conducted by the 

selection authority after taking in to the 

availed the benefit of Ex-servicemen 
reservation for any Government service shall 
not be eligible to avail the benefit again under 
these rules.    

 

III. Physical  Efficiency Tests.-The Physical 

Efficiency Test shall consist of the following:  

 

Item 
Qualifying  time/ 

Distance 

100 Meters Run 15 Seconds 

Long Jump Not less than 

3.80 Meters 

Shot Put  

(7.26kg) 

Not less than 

5.60 Meters 

 

IV. Physical  Fitness Test for Water 

Carriers and Sweepers.- Five kilo meters run. 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

consideration the reservation of posts provided by 

any law, rule or order. And publish the final select 

list. 

 Allotment of candidates to battalions shall be 

based on available vacancies under various 

categories, merit and preference of the candidate.  

 The final select list of candidates so prepared 

and published shall be sent to the Appointing 

Authority for appointment against the vacancies 

in the particular category of posts in the order in 

which their names are found in the list; who shall 

after such verification as may be considered 

necessary satisfy that such candidates are 

otherwise suitable, for appointment. 

    If no suitable person is available for direct 

recruitment by deputation from the cadre of  

Followers from Karnataka State Reserve Police.  

12. Follower (women)  

Dhobies, Cooks,  

Water Carriers, Tailors, 

Sweepers Karnataka State 

Industrial Security Force. 

(Rs.5200-8200) 

 

- 

 

 

21 

 

 

- 

 

By Direct Recruitment.-Direct recruitment shall 

be made by the Selection Authority.  

    The direct recruitment for all the traders  of 

followers shall be made by a selection authority to 

be constituted by ADGP, Karnataka State 

Industrial Security Force consisting of the 

following: 

(1) Deputy  Inspector General of Police, Karnataka 

State Industrial Security Force                                        

                              - Chairman 

(2) Two commandants of Karnataka State 

Industrial Security Force Nominated by Addl. 

D.G.P. Karnataka State Industrial Security Force 

I. Educational Qualification.-  

Must have passed Seventh standard 

examination. 

  

II. Age Limit.-Not withstanding anything 

contained in rule 6 of the Karnataka Civil 

Services (General Recruitment) Rules, 1977, 

must have attained the age of Eighteen years 

but not attained the age of: 

     Thirty five years in case of candidates 

belonging to the Scheduled Castes, Scheduled 

Tribes, and other Backward Classes, and 

Thirty years in case of others. 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

                              -  Members 

(3) Assistant Administrative Officer, ISD   -

  - Member Secretary 

     The Selection Authority shall give wide 

publicity by publishing a notification in the 

Official Gazette, advertising in two news papers 

one Kannada and one English, having state wide 

circulation; and through internet & All India Radio 

and doordarshan and invite applications from all 

eligible female candidates in such form as may be 

specified by it for the purpose of recruitment 

under these Rules.  

For Followers.-Candidates shall appear for a 

Physical Efficiency Tests. 

NOTE (1): In Long Jump and Shot put a 

candidate may avail a maximum of three attempts 

to qualify. 

NOTE (2): Candidates should pass in all the three 

events to qualify. 

Physical Fitness Test.- The selection of water 
carriers and sweepers shall be made through an 
open fitness test.  The candidates will be selected 
on the basis of best individual timings.  

Trade Practical Test.-Candidates other than 
water carriers and sweepers   shall undergo an 
open practical test to be conducted by the 
committee for each trade.  Those who qualify shall 
be considered for selection on the basis of marks 
secured in the test in respect of each trade.  

Appointment.-The Selection Authority shall 

prepare a merit list based on the marks obtained 

  as on the last date fixed for receipt of 

application. 

III. Physical  Efficiency Tests.-The Physical 

Efficiency Test shall consist of the following:  

 

Item 
Qualifying 

time/Distance 

100 Meters Run 18.5 Seconds 

Long Jump Not less than 

2.50 Meters 

Shot Put  

(4 kg) 

Not less than 

3.75 Meters 

 

IV. Physical  Fitness Test for  Water 

Carriers & Sweepers.- One Kilometer run. 
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Sl. 
No 

Category of Post and the        
scale of pay 

Number of Posts 

Total Method of Recruitment Minimum Qualification Perma   
nent 

Temp 
orary 

(1) (2) (3) (4) (5) (6) (7) 

by the candidates in the trade test or physical 

fitness test (as the case may be) conducted by the 

selection authority after taking in to the 

consideration the reservation of posts provided by 

any law, rule or order. And publish the final select 

list. 

    Allotment of candidates to Battalions shall be 

based on available vacancies under various 

categories, merit and preference of the candidate.  

    The final select list of candidates so prepared 

and published shall be sent to the Appointing 

Authority for appointment against the vacancies 

in the particular category of posts in the order in 

which their names are found in the list who shall 

after such verification as may be considered 

necessary to satisfy that such candidates are 

otherwise suitable for appointment. 

If no suitable person is available for direct 

recruitment by deputation from the cadre of  

Followers from Karnataka State Reserve Police. 

 

 
By order and in the name of  Governor of Karnataka 

 

T.N. RAVIPRAKASH 

Under Secretary to Government 
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Home Department (Police Services) 

 
 

«±ÉÃµÀ ¥ÀwæPÉ 

s̈ÁUÀ - VI É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, £ÀªÉA§gï 26, 2011 (ªÀiÁUÀð²gÀ 5, ±ÀPÀ ªÀµÀð 1933) £ÀA. 948 
 
 

f¯Áè¢üPÁjAiÀÄªÀgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄è, É̈AUÀ¼ÀÆgÀÄ 

s̈ÀÆ ¸Áé¢üÃ£À PÁAiÉÄÝ 1894gÀ PÀ®A 17(1) ªÀÄvÀÄÛ 17(4)gÀ£ÀéAiÀÄ s̈ÀÆ Cdð£É PÀ®A 4(1)gÀ ªÉÄÃgÉUÉ C¢ü À̧ÆZÀ£É 

PÀæªÀiÁAPÀ J¯ï.J.PÀÆå.¹Dgï/ 23/2011-12, ¢£ÁAPÀ: 23.11.2011 

 F C¢ü¸ÀÆZÀ£ÉAiÀÄ°è £ÀªÀÄÆ¢¹gÀÄªÀ d«ÄÃ£ÀÄUÀ¼ÀÄ MAzÀÄ ¸ÁªÀðd¤PÀ GzÉÝÃ±ÀPÁÌV CAzÀgÉ É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ, ºÉÆ¸ÀPÉÆÃmÉ vÁ®ÆèQ£À ºÉÆ¸ÀPÉÆÃmÉ ¥ÀlÖtzÀ°è eÉ.JA.J¥sï. 

£ÁåAiÀiÁ®AiÀÄzÀ PÀlÖqÀ ªÀÄvÀÄÛ ªÀiÁ£Àå £ÁåAiÀÄ¢üÃ±ÀgÀ ªÀ̧ Àw UÀÈºÀ ¤«Äð¸ÀÄªÀÅzÀPÁÌV PÁAiÀÄð¥Á®PÀ C©üAiÀÄAvÀgÀgÀÄ, É̄ÆÃPÉÆÃ¥ÀAiÉÆÃV §AzÀgÀÄ M¼À£ÁqÀÄ d®¸ÁjUÉ E¯ÁSÉ, É̈AUÀ¼ÀÆgÀÄ «¨sÁUÀ, É̈AUÀ¼ÀÆgÀÄ 

UÁæªÀiÁAvÀgÀ f É̄è gÀªÀgÀÄ ¸À°è¹gÀÄªÀ PÉÆÃjPÉAiÀÄAvÉ PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ DzÉÃ±À ¸ÀASÉå: PÀA.E. 24 s̈ÀÆ.¸Áé.PÉÆÃ. 2011, ¢£ÁAPÀ 08.11.2011gÀ DzÉÃ±ÀzÀAvÉ PÀ£ÁðlPÀ s̈ÀÆ ¸Áé¢üÃ£À C¢ü¤AiÀÄªÀÄ 1961 gÀ PÀ®A 17gÀ 

ªÀÄÆ®PÀ wzÀÄÝ¥ÀrAiÀiÁzÀ s̈ÀÆ Cdð£É C¢ü¤AiÀÄªÀÄ 1894gÀ PÀ®A 4gÀ 1£ÉÃ G¥À¥ÀæPÀgÀtzÀ G¥À§AzsÀUÀ¼À C£ÀÄ¸ÁgÀªÁV CzÀPÉÌ ¸ÀA§AzsÀ¥ÀlÖ J®èjUÀÆ F §UÉÎ F ªÀÄÆ®PÀ £ÉÆÃnÃ¸À£ÀÄß PÉÆqÀ̄ ÁVzÉ. ºÁUÀÆ 

PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ s̈ÀÆ¸Áé¢üÃ£À PÁAiÉÄÝ 1894gÀ PÀ®A 4(2)gÀ ¥ÀæPÀgÀtzÀ ªÀÄÆ®PÀ ¥ÀæzÀvÀÛªÁzÀ C¢üPÁgÀUÀ¼À£ÀÄß ZÀ̄ Á¬Ä¸À®Ä G¥À« s̈ÁUÁ¢üPÁj ºÁUÀÆ s̈ÀÆ ¸Áé¢üÃ£Á¢üPÁj, zÉÆqÀØ§¼Áî¥ÀÄgÀ G¥À« s̈ÁUÀ, 

É̈AUÀ¼ÀÆgÀÄ ºÁUÀÆ CªÀgÀ ¹§âA¢UÀ½UÉ ºÁUÀÆ PÉ®¸ÀUÁgÀjUÉ F ªÀÄÆ®PÀ C¢üPÁgÀ ¤ÃqÀÄvÀÛzÉ.  

 ¸ÀzÀj C¢ü¤AiÀÄªÀÄzÀ PÀ®A 3(¹) ªÉÄÃgÉUÉ PÀ£ÁðlPÀ À̧PÁðgÀªÀÅ C¢ü¤AiÀÄªÀÄzÀ PÀ®A 4(1)(J) ¥ÀæPÀgÀtzÀ ªÉÄÃgÉUÉ f¯Áè¢üPÁjAiÀÄªÀgÀ ¥ÀæPÁAiÀÄðUÀ¼À£ÀÄß ¤ªÀð»¸À®Ä G¥À« s̈ÁUÁ¢üPÁj ºÁUÀÆ s̈ÀÆ 

¸Áé¢üÃ£Á¢üPÁj, zÉÆqÀØ§¼Áî¥ÀÄgÀ G¥À« s̈ÁUÀ, É̈AUÀ¼ÀÆgÀÄ EªÀgÀ£ÀÄß £ÉÃªÀÄPÀ ªÀiÁqÀ̄ ÁVzÉ.  

 C¢ü¸ÀÆZÀ£ÉAiÀÄ°è ¸ÀÆa¹gÀÄªÀ d«ÄÃ£ÀÄUÀ¼À£ÀÄß ¸ÀzÀj PÁAiÉÄÝAiÀÄ PÀ®A 17(1) ªÀÄvÀÄÛ (4)gÀ vÀÄvÀÄð«¢ü §¼À¹ s̈ÀÆ ¸Áé¢üÃ£À ¥Àr¸À®Ä ¸ÀPÁðgÀzÀ DzÉÃ±À PÀæªÀiÁAPÀ: PÀA.E. 24 s̈ÀÆ¸ÁéPÉÆÃ 2011, ¢£ÁAPÀ 

8-11-2011gÀ°è ¤zÉðÃ²¹zÀAvÉ, s̈ÀÆ ¸Áé¢üÃ£À C¢ü¤AiÀÄªÀÄzÀ 17£ÉÃ ¥ÀæPÀgÀtzÀ G¥À ¥ÀæPÀgÀt (4)gÀ°è ¤ÃrgÀÄªÀ C¢üPÁgÀzÀ ªÉÄÃgÉUÉ 1894gÀ s̈ÀÆ ¸Áé¢üÃ£À C¢ü¤AiÀÄªÀÄzÀ PÀ®A 5-J C£Àé¬Ä¸ÀÄªÀÅ¢®è.  

 ¸ÀzÀj d«ÄÃ¤£À C¢üPÀÈvÀ ¸ÀAUÀæºÀuÉUÁV ¤AiÉÆÃf¸À®àlÖ AiÀiÁªÉÇ§â ªÉÆÃdtÂzÁgÀ CxÀªÁ E£ÁßªÀÅzÉÃ PÉ®¸À ¤ªÀð»¸ÀÄªÀ ¸ÀPÁðj C¢üPÁjUÀ¼ÁUÀ°, AiÀiÁgÀÆ CqÀZÀuÉAiÀÄ£ÀÄßAlÄ ªÀiÁqÀÄªÀÅzÁUÀ°Ã 

CxÀªÁ CwPÀæ«Ä¸ÀÄªÀÅzÁUÀ°Ã ªÀiÁqÀ̈ ÁgÀzÉAzÀÄ, ¸ÀzÀj d«ÄÃ¤£À°è D¸ÀQÛAiÀÄÄ¼ÀîªÀjUÉ¯Áè F ªÀÄÆ®PÀ JZÀÑjPÉ PÉÆqÀ̄ ÁVzÉ F C¢ü¸ÀÆZÀ£É ¥ÀæPÀluÉAiÀiÁzÀ £ÀAvÀgÀ ¸ÀzÀj d«ÄÃ¤£À « É̄ÃªÁj, ªÀiÁgÁl, UÀÄwÛUÉ 

CqÀªÀiÁ£À, ºÀ̧ ÁÛAvÀgÀ, «¤ªÀÄAiÀÄ CxÀªÁ E£ÁßªÀÅzÉÃ jÃwAiÀÄ M¥ÀàAzÀUÀ¼À£ÀÄß CxÀªÁ AiÀiÁªÉÇAzÀÄ ªÉZÀÑAiÀiÁ C©üªÀÈ¢Þ PÁAiÀÄðUÀ¼À£ÀÄß f¯Áè¢üPÁj, É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄è, É̈AUÀ¼ÀÆgÀÄ EªÀgÀ 
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ªÀÄAdÆgÁwAiÀÄ£ÀÄß ¥ÀqÉAiÀÄzÉ ªÀiÁrzÀ ¥ÀPÀëzÀ°è C¢üPÀÈvÀ ¸ÀAUÀæºÀuÉ ªÀiÁqÀ̄ ÁUÀÄªÀ ¸ÀzÀj d«ÄÃ¤£À CAvÀºÀ s̈ÁUÀUÀ½UÉ s̈ÀÆ ¸Áé¢üÃ£À PÁAiÉÄÝAiÀÄ PÀ®A 24£ÉÃ ¥ÀæPÀgÀtzÀ 7£ÉÃ RAqÀzÀ ªÉÄÃgÉUÉ ¥ÀjºÁgÀ PÉÆqÀ®Ä 

¥ÀjUÀtÂ̧ À̄ ÁUÀÄªÀÅ¢®è. 

¸ÀzÀj s̈ÀÆ ¸Áé¢üÃ£À ¥Àr¹PÉÆ¼ÀÄîªÀ d«ÄÃ¤£À £ÀPÉëAiÀÄ£ÀÄß G¥À « s̈ÁUÁ¢üPÁj, zÉÆqÀØ§¼Áî¥ÀÄgÀ G¥À« s̈ÁUÀ, É̈AUÀ¼ÀÆgÀÄ EªÀgÀ PÀbÉÃjAiÀÄ°è ¥Àj²Ã®£ÉUÁV EqÀ̄ ÁVzÉ. 

 

f É̄è: ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ  vÁ®ÆèPÀÄ: ºÉÆ À̧PÉÆÃmÉ ºÉÆÃ§½: PÀ À̧̈ Á  UÁææªÀÄ : ºÉÆ¸ÀPÉÆÃmÉ 

PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ ºÉ À̧gÀÄ 
À̧ªÉð 
£ÀA. 

vÀgÀºÉ 
ZÀPÀÄÌ§A¢ 

¨sÀÆ ¸Áé¢üÃ£À ¥Àr À̧ÄªÀ 
«¹ÛÃtð 

¥ÀÆªÀð ¥À²ÑªÀÄ GvÀÛgÀ zÀQët 
«¹ÛÃtð 
J.UÀÄA. 

DPÁgÀ 

1 2 3 4 5 6 7 8 9 10 11 

1 
JA.Dgï. ZÀAzÀæ¸ÉÃ£À ©£ï É̄Ã|| 
JA. gÁªÀÄAiÀÄå 

JA.Dgï. ZÀAzÀæ¸ÉÃ£À ©£ï É̄Ã|| 
JA. gÁªÀÄAiÀÄå 

332 RÄ¶Ì 
j.¸À.£ÀA.300, 331 
ªÀÄvÀÄÛ ¦qÀ§Æèöår 

eÁUÀ 

j.¸À.£ÀA. 
333/1 

NH-4 gÀ̧ ÉÛ, 
¦qÀ§Æèöår 

eÁUÀ 

j.¸À.£ÀA.332 
gÀ G½PÉ ªÀÄvÀÄÛ 

333/1  
2-35 4.50 

2 
JA.Dgï. ZÀAzÀæ¸ÉÃ£À ©£ï É̄Ã|| 
JA. gÁªÀÄAiÀÄå 

JA.Dgï. ZÀAzÀæ¸ÉÃ£À ©£ï É̄Ã|| 
JA. gÁªÀÄAiÀÄå 

333/1 RÄ¶Ì j.¸À.£ÀA.332 
j.¸À.£ÀA. 
333/1gÀ  
G½PÉ 

j.¸À.£ÀA.332 
j.¸À.£ÀA.333/1gÀ 

G½PÉ  
0-05 0.30 

        MlÄÖ «¹ÛÃtð 3-00  
 
 

 f¯Áè¢üPÁj 
 ¨ÉAUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄è 

«±ÉÃµÀ ¥ÀwæPÉ 

s̈ÁUÀ - III É̈AUÀ¼ÀÆgÀÄ, ±ÀÄPÀæªÁgÀ, r¸ÉA§gï 2, 2011 (ªÀiÁUÀð²gÀ 11, ±ÀPÀ ªÀµÀð 1933) £ÀA. 952 
 

 

f¯Áè¢üPÁjAiÀÄªÀgÀ PÁAiÀiÁð®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄è, É̈AUÀ¼ÀÆgÀÄ. 
wzÀÄÝ¥Àr C¢ü À̧ÆZÀ£É 

À̧A:EJ¯ïJ£ï(¥ÀA)¹Dgï:15/11-12, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ:01-12-2011 

 1993gÀ PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvïgÁeï C¢ü¤AiÀÄªÀÄzÀ ¥ÀæPÀgÀt 5gÀ G¥À¥ÀæPÀgÀt 5gÀAvÉ ªÀÄvÀÄÛ gÁdå ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀzÀ DzÉÃ±ÀUÀ¼À ¥ÀæPÁgÀ É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèQ£À 
UÁæªÀÄ ¥ÀAZÁ¬ÄwUÀ¼À ªÁå¦ÛUÉ §gÀÄªÀ ¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæªÁgÀÄ M¼À¥ÀqÀÄªÀ UÁæªÀÄUÀ¼À£ÀÄß ºÁUÀÆ ¤UÀ¢¥Àr¹gÀÄªÀ ¸ÀzÀ̧ ÀågÀ ¸ÁÜ£ÀUÀ¼À ¸ÀASÉåAiÀÄ£ÀÄß PÉÆÃµÀÖPÀ-(1)gÀ°è ºÁUÀÆ F ¥ÉÊQ ¥Àj²µÀÖ eÁw, ¥Àj²µÀÖ 
¥ÀAUÀqÀ ªÀÄvÀÄÛ »AzÀÄ½zÀ ªÀUÀðUÀ½UÉ «ÄÃ¸À°j¹zÀ ¸ÁÜ£ÀUÀ¼À «ªÀgÀªÀ£ÀÄß PÉÆÃµÀÖPÀ-(2)gÀ°è, «ÄÃ¸À°j¸ÀzÀ ¸ÁªÀiÁ£Àå ¸ÁÜ£ÀUÀ¼À «ªÀgÀªÀ£ÀÄß PÉÆÃµÀÖPÀ-(3)gÀ°è ªÀÄvÀÄÛ EªÀÅUÀ¼À ¥ÉÊQ ¥Àæw ¥ÀæªÀUÀðzÀ°è ªÀÄ»¼ÉAiÀÄjUÉ 
«ÄÃ¸À°j¹zÀ ¸ÁÜ£ÀUÀ¼À «ªÀgÀªÀ£ÀÄß ¸ÀzÀj PÉÆÃµÀÖPÀUÀ¼À CAPÀt-(3)gÀ°è £ÀªÀÄÆ¢¹, F PÁAiÀiÁð®AiÀÄzÀ ¢£ÁAPÀ:18-01-2010gÀ C¢ü¸ÀÆZÀ£É ¸ÀA.EJ¯ïJ£ï(¥ÀA)¹Dgï.24/09-10 £ÀÄß ºÉÆgÀr¸À̄ ÁVvÀÄÛ.  
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 PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ ¢£ÁAPÀ 23-07-2010gÀAzÀÄ ºÉÆgÀr¹gÀÄªÀ C¢ü¸ÀÆZÀ£É ¸ÀA. ¸ÀAªÀå±ÁE.03.±Á¸À£À.2010gÀAvÉ eÁjUÉ §A¢gÀÄªÀ PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvïgÁeï (wzÀÄÝ¥Àr) C¢ü¤AiÀÄªÀÄ 2010gÀ 5£ÉÃ 
¥ÀæPÀgÀtzÀ 4£ÉÃ G¥À¥ÀæPÀgÀtzÀ wzÀÄÝ¥Àr C£ÀÄ¸ÁgÀ, ¥Àæw UÁæªÀÄ ¥ÀAZÁ¬ÄwAiÀÄ°è ¥ÀæªÀUÀðªÁgÀÄ «ÄÃ¸À°j¹zÀ ºÁUÀÆ «ÄÃ¸À°j¸ÀzÀ(¸ÁªÀiÁ£Àå) MlÄÖ ¸ÁÜ£À UÀ¼À ¥ÉÊQ ±ÉÃPÀqÀ 50gÀµÀÄÖ ¸ÁÜ£ÀUÀ¼À£ÀÄß ªÀÄ»¼ÉAiÀÄjUÉ 
«ÄÃ¸À°j¸À̈ ÉÃPÁVgÀÄvÀÛzÉ. D£ÀAvÀgÀ, ¸ÀPÁðgÀªÀÅ ¢£ÁAPÀ 16-07-2011gÀAzÀÄ ºÉÆgÀr¹gÀÄªÀ C¢ü¸ÀÆZÀ£É ¸ÀA.¸ÀAªÀå±ÁE.40. ±Á¸À£À.2010gÀAvÉ ¢£ÁAPÀ 04-10-2010jAzÀ C£ÀéAiÀÄªÁUÀÄªÀAvÉ eÁjUÉ §A¢gÀÄªÀ 
PÀ£ÁðlPÀ ¥ÀAZÁAiÀÄvïgÁeï (wzÀÄÝ¥Àr) C¢ü¤AiÀÄªÀÄ 2011gÀAvÉ ªÀÄÆ® C¢ü¤AiÀÄªÀÄzÀ 5£ÉÃ ¥ÀæPÀgÀtzÀ 3£ÉÃ G¥À¥ÀæPÀgÀtzÀ wzÀÄÝ¥Àr C£ÀÄ¸ÁgÀ, ¥Àæw UÁæªÀÄ ¥ÀAZÁ¬ÄwAiÀÄ°è ¥Àj²µÀÖ eÁw, ¥Àj²µÀÖ ¥ÀAUÀqÀ ªÀÄvÀÄÛ 
»AzÀÄ½zÀ ªÀUÀðUÀ½UÉ «ÄÃ¸À°j¹zÀ ¸ÁÜ£ÀUÀ¼À MlÄÖ ¸ÀASÉåAiÀÄÄ D UÁæªÀÄ ¥ÀAZÁ¬ÄwAiÀÄ MlÄÖ ¸ÀzÀ̧ Àå ¸ÁÜ£ÀUÀ¼À ¸ÀASÉåAiÀÄ ±ÉÃPÀqÀ 50£ÀÄß «ÄÃgÀÄªÀAw®è. 
 DzÀÄzÀjAzÀ, É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄èAiÀÄ zÉÆqÀØ§¼Áî¥ÀÄgÀ vÁ®ÆèQ£À 2012gÀ d£ÀªÀj wAUÀ¼À°è CªÀ¢ü ªÀÄÄPÁÛAiÀÄªÁUÀ°gÀÄªÀ zÀUÁðeÉÆÃVºÀ½î UÁæªÀÄ ¥ÀAZÁ¬ÄwUÉ ¸ÀA§A¢ü¹zÀAvÉ ªÀiÁvÀæ ¸ÀPÁðgÀzÀ 
ªÉÄÃ°£À C¢ü¸ÀÆZÀ£ÉUÀ¼À C£ÀÄ¸ÁgÀ, F PÁAiÀiÁð®AiÀÄzÀ ¢£ÁAPÀ 18-01-2010gÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ PÉÆÃµÀÖPÀ-(2) ªÀÄvÀÄÛ PÉÆÃµÀÖPÀ-(3) £ÀÄß ªÀiÁ¥Àðr¹, wzÀÄÝ¥ÀrAiÀÄ£ÀÄß C¢ü¸ÀÆa¸À¯ÁVzÉ. ( À̧zÀj UÁæªÀÄ ¥ÀAZÁ¬ÄwUÀ¼À 
¢£ÁAPÀ: 18-01-2010gÀ C¢ü À̧ÆZÀ£ÉAiÀÄ PÉÆÃµÀÖPÀ-(1)gÀ°è AiÀiÁªÀÅzÉÃ ªÀiÁ¥ÁðlÄ EgÀÄªÀÅ¢®è.)   
    

 
f¯Áè¢üPÁj 

É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄è 

PÉÆÃµÀÖPÀ - 2 
 

UÁæªÀÄ ¥ÀAZÁ¬ÄwAiÀÄ ºÉ À̧gÀÄ : 4-zÀUÁðeÉÆÃVºÀ½î                                                              vÁ®ÆèPÀÄ: zÉÆqÀØ§¼Áî¥ÀÄgÀ 
 
¥Àj²µÀ× eÁwUÀ¼ÀÄ, ¥Àj²µÀ× ¥ÀAUÀqÀUÀ¼ÀÄ ªÀÄvÀÄÛ »AzÀÄ½zÀ ªÀUÀðUÀ½UÉ ¸ÉÃjzÀªÀjUÁV «ÄÃ¸À°j¹zÀ ªÀÄvÀÄÛ ¥Àj²µÀ× eÁwUÀ¼ÀÄ, ¥Àj²µÀ× ¥ÀAUÀqÀUÀ¼ÀÄ ªÀÄvÀÄÛ »AzÀÄ½zÀ ªÀUÀðUÀ½UÉ ¸ÉÃjzÀªÀjUÁV ºÁUÉ 
«ÄÃ¸À°j¹zÀAvÀºÀ ¸ÁÜ£ÀUÀ¼À ¥ÉÊQ ªÀÄ»¼ÉAiÀÄjUÉ «ÄÃ¸À°j¹zÀ ¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæUÀ¼ÀÄ. 
 

PÀæ. 
¸ÀA. 

ºÁ° EgÀÄªÀAvÉ wzÀÄÝ¥ÀrAiÀÄAvÉ N¢PÉÆ¼ÀÄîªÀÅzÀÄ. 

¥Àj²µÀ× eÁwUÀ¼ÀÄ, ¥Àj²µÀ× ¥ÀAUÀqÀUÀ¼ÀÄ ªÀÄvÀÄÛ 

»AzÀÄ½zÀ ªÀUÀðUÀ½UÉ ¸ÉÃjzÀªÀjUÁV ¸ÁÜ£ÀUÀ¼À£ÀÄß 

«ÄÃ¸À°j¸À̄ ÁzÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæUÀ¼ÀÄ 

¥Àj²µÀ× eÁwUÀ¼ÀÄ, ¥Àj²µÀ× ¥ÀAUÀqÀUÀ¼ÀÄ ªÀÄvÀÄÛ 

»AzÀÄ½zÀ ªÀUÀðUÀ¼À ¸ÁÜ£ÀUÀ½AzÀ ªÀÄ»¼É 

AiÀÄjUÁV «ÄÃ¸À°j¸À̄ ÁzÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæUÀ¼ÀÄ 

¥Àj²µÀ× eÁwUÀ¼ÀÄ, ¥Àj²µÀ× ¥ÀAUÀqÀUÀ¼ÀÄ ªÀÄvÀÄÛ 

»AzÀÄ½zÀ ªÀUÀðUÀ½UÉ ¸ÉÃjzÀªÀjUÁV ¸ÁÜ£ÀUÀ¼À£ÀÄß 

«ÄÃ¸À°j¸À̄ ÁzÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæUÀ¼ÀÄ 

¥Àj²µÀ× eÁwUÀ¼ÀÄ, ¥Àj²µÀ× ¥ÀAUÀqÀUÀ¼ÀÄ ªÀÄvÀÄÛ 

»AzÀÄ½zÀ ªÀUÀðUÀ¼À ¸ÁÜ£ÀUÀ½AzÀ ªÀÄ»¼É 

AiÀÄjUÁV «ÄÃ¸À°j¸À̄ ÁzÀ ZÀÄ£ÁªÀuÁ 

PÉëÃvÀæUÀ¼ÀÄ 

 ¥Àj²µÀÖ eÁwUÀ¼ÀÄ ¥Àj²µÀÖ eÁwUÀ¼ÀÄ 

1. zÀUÁðeÉÆÃVºÀ½î-2 zÀUÁðeÉÆÃVºÀ½î-2 1. £ÁUÀ̧ ÀAzÀæ £ÁUÀ̧ ÀAzÀæ  
 

 ¥Àj²µÀÖ ¥ÀAUÀqÀUÀ¼ÀÄ                 ¥Àj²µÀÖ ¥ÀAUÀqÀUÀ¼ÀÄ 

1. zÀUÁðeÉÆÃVºÀ½î-1 zÀUÁðeÉÆÃVºÀ½î-1 1. zÀUÁðeÉÆÃVºÀ½î-1 zÀUÁðeÉÆÃVºÀ½î-1 
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 »AzÀÄ½zÀ ªÀUÀðUÀ¼À ‘J’ UÀÄA¥ÀÄ                 »AzÀÄ½zÀ ªÀUÀðUÀ¼À ‘J’ UÀÄA¥ÀÄ 

1.  
2.                 

zÀUÁðeÉÆÃVºÀ½î-2 
£ÁUÀ̧ ÀAzÀæ  

£ÁUÀ̧ ÀAzÀæ  
 

1. zÀUÁðeÉÆÃVºÀ½î-2 
2. £ÁUÀ̧ ÀAzÀæ  
 

zÀUÁðeÉÆÃVºÀ½î-2 
 

 »AzÀÄ½zÀ ªÀUÀðUÀ¼À ‘©’ UÀÄA¥ÀÄ                 »AzÀÄ½zÀ ªÀUÀðUÀ¼À ‘©’ UÀÄA¥ÀÄ 

1. zÀUÁðeÉÆÃVºÀ½î-1 - - 
 

- 

 PÉÆÃµÀÖPÀ-3 
UÁæªÀÄ ¥ÀAZÁ¬ÄwAiÀÄ ºÉ¸ÀgÀÄ : 4-zÀUÁðeÉÆÃVºÀ½î                                                              vÁ®ÆèPÀÄ: zÉÆqÀØ§¼Áî¥ÀÄgÀ  
 
¥ÁæzÉÃ²PÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæUÀ¼À°è «ÄÃ¸À°qÀzÀ ¸ÁªÀiÁ£Àå ¸ÁÜ£ÀUÀ¼À ¥ÉÊQ ªÀÄ»¼ÉAiÀÄjUÉ «ÄÃ¸À̄ ÁVlÖ ¸ÁÜ£ÀUÀ¼ÀÄ 
 

 
PÀæ. 

¸ÀA. 
 

ºÁ° EgÀÄªÀAvÉ wzÀÄÝ¥ÀrAiÀÄAvÉ N¢PÉÆ¼ÀÄîªÀÅzÀÄ. 

¸ÁÜ£ÀUÀ¼À£ÀÄß «ÄÃ¸À°qÀzÀ ZÀÄ£ÁªÀuÁ 
PÉëÃvÀæUÀ¼À ºȨ́ ÀgÀÄ 

«ÄÃ¸À°qÀzÀ ¸ÁÜ£ÀUÀ¼À ¥ÉÊQ ªÀÄ»¼ÉAiÀÄjUÁV ¸ÁÜ£ÀUÀ¼À£ÀÄß 
«ÄÃ¸À°nÖgÀÄªÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæUÀ¼À ºȨ́ ÀgÀÄ 

¸ÁÜ£ÀUÀ¼À£ÀÄß «ÄÃ¸À°qÀzÀ ZÀÄ£ÁªÀuÁ 
PÉëÃvÀæUÀ¼À ºȨ́ ÀgÀÄ 

«ÄÃ¸À°qÀzÀ ¸ÁÜ£ÀUÀ¼À ¥ÉÊQ ªÀÄ»¼ÉAiÀÄjUÁV 
¸ÁÜ£ÀUÀ¼À£ÀÄß «ÄÃ¸À°nÖgÀÄªÀ ZÀÄ£ÁªÀuÁ PÉëÃvÀæUÀ¼À 

ºȨ́ ÀgÀÄ 

1. 

2. 

3. 

4. 

zÀUÁðeÉÆÃVºÀ½î-1 

zÀUÁðeÉÆÃVºÀ½î-1 

zÀUÁðeÉÆÃVºÀ½î-2 

£ÁUÀ̧ ÀAzÀæ  

zÀUÁðeÉÆÃVºÀ½î-1 

zÀUÁðeÉÆÃVºÀ½î-2 

1.  zÀUÁðeÉÆÃVºÀ½î-1 

2.  zÀUÁðeÉÆÃVºÀ½î-1 

3.  zÀUÁðeÉÆÃVºÀ½î-1 

4.  zÀUÁðeÉÆÃVºÀ½î-2 

5.  zÀUÁðeÉÆÃVºÀ½î-2 

zÀUÁðeÉÆÃVºÀ½î-1 

zÀUÁðeÉÆÃVºÀ½î-1 

zÀUÁðeÉÆÃVºÀ½î-2 

f¯Áè¢üPÁj 
É̈AUÀ¼ÀÆgÀÄ UÁæªÀiÁAvÀgÀ f É̄è 
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«±ÉÃµÀ ¥ÀwæPÉ 

s̈ÁUÀ - III É̈AUÀ¼ÀÆgÀÄ, ±À¤ªÁgÀ, r¸ÉA§gï 3, 2011 (ªÀiÁUÀð²gÀ 12, ±ÀPÀ ªÀµÀð 1933) £ÀA. 954 
 
 

ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÁ À̧aªÁ®AiÀÄ 

1966gÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ PÁAiÉÄÝAiÀÄ PÀ®A 28(4)gÀ C¢ü À̧ÆZÀ£É 

À̧ASÉå : ¹L 99 J¸ï¦PÀÆå 2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ : 2£ÉÃ r Ȩ́A§gï, 2011 
   PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ PÁ¬ÄzÉ (PÀ£ÁðlPÀ PÁ¬ÄzÉ 1966) (F ªÀÄÄAzÉ  ¥Àæ¸ÀÄÛvÀ  PÁ¬ÄzÉ  JAzÀÄ ºÉÃ¼À̄ ÁVzÉ) PÀ®A 28(1) gÀ£ÀéAiÀÄ  «»vÀªÁVgÀÄªÀ  C¢üPÁgÀzÀr  C¢ü¸ÀÆZÀ£É  £ÀA§æ  
¹L 99 J¸ï¦PÀÆå 2011 ¢£ÁAPÀ 16-03-2011, ¨ÉAUÀ¼ÀÆgÀÄ ü(F ªÀÄÄAzÉ C¢ü¸ÀÆZÀ£É JAzÀÄ ºÉÃ¼À¯ÁVzÉ) gÀAzÀÄ  ºÉÆgÀr¹zÀ ¢£ÁAPÀ: 18-03-2011 gÀAzÀÄ ¥ÀæPÀlªÁzÀ PÀ£ÁðlPÀ gÁdå ¥ÀvÀæzÀ ¥ÀÄl ¸ÀASÉå: 1 
jAzÀ 15 gÀ vÀ£ÀPÀ «±ÉÃµÀ ¥ÀwæPÉ s̈ÁUÀ – 3, ¸ÉPÀë£ï 1 gÀ°è PÀ£ÁðlPÀ ¸ÀgÀPÁgÀªÀÅ ªÀÄAUÀ¼ÀÆgÀÄ «±ÉÃµÀ DyðPÀ ªÀ®AiÀÄzÀ eÁåPïªÉ̄ ï, ¥ÀA¦AUï ¸ÉÖÃµÀ£ï, «zÀÄåvï PÁAiÀÄðUÁgÀ ªÀÄvÀÄÛ EvÀgÀ ¸ËPÀAiÀÄðUÀ¼À ¤ªÀiÁðtzÀ 
GzÉÝÃ±ÀPÁÌV ¥Àæ¸ÀÄÛvÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ°è PÁtÂ¹gÀÄªÀ d«ÄÃ£ÀÄUÀ¼À£ÀÄß ¸Áé¢üÃ£À¥Àr¹PÉÆ¼Àî®Ä  vÀ£Àß GzÉÝÃ±ÀªÀ£ÀÄß ¥ÀæPÀn¹vÀÄÛ. 

      CzÀgÀAvÉ ¥Àæ¸ÀÄÛvÀ PÁ¬ÄzÉAiÀÄ£ÀéAiÀÄ PÀ®A 28gÀ G¥À PÀ®A (3)gÀ£ÀéAiÀÄ DeÉÕAiÀÄ£ÀÄß ºÉÆgÀr¸À̄ ÁVzÉ ªÀÄvÀÄÛ F PÉ¼ÀUÉ C£ÀÄ¸ÀÆaAiÀÄ°è PÁtÂ¹gÀÄªÀ d«ÄÃ£ÀÄUÀ¼ÀÄ ¥Àæ¸ÀÄÛvÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ°èAiÀÄÆ PÁtÂ̧ À®ànÖzÉ 
ºÁUÀÆ ¥Àæ¸ÀÄÛvÀ C¢ü¸ÀÆZÀ£ÉAiÀÄ°è PÁtÂ¹gÀÄªÀ GzÉÝÃ±ÀPÁÌV ¸Áé¢üÃ£À ¥Àr¹PÉÆ¼Àî É̈ÃPÉAzÀÄ PÀ£ÁðlPÀ ¸ÀgÀPÁgÀPÉÌ ªÀÄ£ÀªÀjPÉAiÀiÁVzÉ. 

DzÀÄzÀjAzÀ PÀ£ÁðlPÀ PÉÊUÁjPÁ ¥ÀæzÉÃ±Á©üªÀÈ¢Þ PÁ¬ÄzÉ 1966 (PÀ£ÁðlPÀ PÁ¬ÄzÉ 18:1966)gÀ PÀ®A 28gÀ G¥À PÀ®A (4) gÀ£ÀéAiÀÄ «»vÀªÁVgÀÄªÀ C¢üPÁgÀzÀ ªÉÄÃgÉUÉ C¢ü¸ÀÆZÀ£ÉAiÀÄ°è PÁtÂ¹gÀÄªÀ 
GzÉÝÃ±ÀPÁÌV F PÉ¼ÀUÉ C£ÀÄ¸ÀÆaAiÀÄ°è PÁtÂ¹gÀÄªÀ d«ÄÃ£ÀÄUÀ¼À£ÀÄß ¸Áé¢üÃ£À ¥Àr¹PÉÆ¼Àî É̈ÃPÉAzÀÄ F ªÀÄÆ®PÀ PÀ£ÁðlPÀ ¸ÀPÁðgÀªÀÅ WÉÆÃ¶¹zÉ. 

C £ÀÄ ¸ÀÆ a 

UÁæªÀÄ : 160-£ÀjPÉÆA§Ä    ºÉÆÃ§½ : ¥ÁuÉ ªÀÄAUÀ¼ÀÆgÀÄ     vÁ®ÆPÀÄ : §AmÁé¼À     f É̄è : zÀ.PÀ    
 

PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ  ºÉ À̧gÀÄ vÀgÀºÉ À̧.£ÀA§æ 
UÀ r UÀ ¼ÀÄ 

¸Áé¢üÃ£À 
¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ 

«¹ÛÃtð   DPÁgÀ  
gÀÆ.¥ÉÊ. 

GvÀÛgÀ ¥ÀÆªÀð zÀQët ¥À²ÑªÀÄ 
SÁ À̧V        
J. Ȩ́A 

À̧gÀPÁj      
J. Ȩ́A 

1 2 3 4 5 6 7 8 9 10 11 12 

1 
²çÃªÀÄw gÉÆÃªÀÄ£ï ªÁ¸ï,  É̈ÆÃ£ï «PÀÖgï 
ªÁ¸ï,  »®j ªÁ¸ï, ®Æ«¸ï ªÁ¸ï,  

V®âmïð ªÁ¸ï ©£ï ¢| eÁPÉÆÃ¨ï ªÁ¸ï. 

C É̄ÆÃ²AiÀÄ¸ï ªÁ¸ï (®Æ«¸ï 
ªÁ¸ï)              (¦1)  

(0.11),               
»¯Áj ªÁ¸ï (¦2)            

(0.08),                     
É̈Æ£ï «PÀÖgï ªÁ¸ï  (¦3) 

RÄ¶Ì 
 8/1 
(CA±À) 

£ÉÃvÁçªÀw 
£À¢  

¸À.£ÀA.1 
¸À.£ÀA.9 8/2¹  8/1 0.24 - 0.14 
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PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ  ºÉ À̧gÀÄ vÀgÀºÉ À̧.£ÀA§æ 
UÀ r UÀ ¼ÀÄ 

¸Áé¢üÃ£À 
¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ 

«¹ÛÃtð   DPÁgÀ  
gÀÆ.¥ÉÊ. 

GvÀÛgÀ ¥ÀÆªÀð zÀQët ¥À²ÑªÀÄ 
SÁ À̧V        
J. Ȩ́A 

À̧gÀPÁj      
J. Ȩ́A 

1 2 3 4 5 6 7 8 9 10 11 12 
(0.05)           

2 
²çÃªÀÄw gÉÆÃªÀÄ£ï ªÁ¸ï, ¨ÉÆÃ£ï «PÀÖgï 
ªÁ¸ï,  »®j ªÁ¸ï, ®Æ«¸ï ªÁ¸ï, 

V®âmïð ªÁ¸ï ©£ï ¢| eÁPÉÆÃ¨ï ªÁ¸ï. 

»¯Áj ªÁ¸ï (¦1)            
(0.07),                   

É̈Æ£ï «PÀÖgï ªÁ¸ï  (¦2) 
(0.19),              

C É̄ÆÃ²AiÀÄ¸ï ªÁ¸ï (®Æ«¸ï 
ªÁ¸ï)   (¦1)  (0.02)                                  

PÁ¥ÉÆðgÉÃ±À£ï ¨ÁåAPï, ¥ÁuÉ 
ªÀÄAUÀ¼ÀÆgÀÄ,  «dAiÀÄ ¨ÁåAPï 
©.¹.gÉÆqï EªÀjUÉ DzsÁgÀ 

RÄ¶Ì 
 8/2¹ 
(CA±À) 

 8/1 9/2© 
 8/2¹ 
(CA±À) 

 8/2¹ 
(CA±À) 

0.28 - 0.17 

3 ¸ÀgÀPÁgÀ PÀ®A 2 gÀAvÉ RÄ¶Ì 
9/1 

(CA±À) 
£ÉÃvÁçªÀw 

£À¢ ¸À.£ÀA.1 
9/1 

(CA±À) 
9/3, 9/2J, 

9/2© 
9/2©, 
8/2¹ 

- 0.16 0.10 

4 eÉÆÃQA ªÁ¸ï ©£ï ¥Ë¹Û£ï ªÁ¸ï,  ¥ÀÈvÁeÉ 
eÉÆÃQA ªÁ¸ï ©£ï ¥Ë¹Û£ï 

ªÁ¸ï 
vÀj 9/2J  9/1  9/3 9/2E 9/2©  0.40 - 3.79 

5 ¸ÀgÀPÁgÀ PÀ®A 2 gÀAvÉ RÄ¶Ì 
9/2© 
(CA±À) 

 9/1  9/2J 
9/2© 
(CA±À) 

 8/2¹,       
8/1 

- 0.03 0.02 

6 
¥ÁªÀÅ¯ï «Ä£ÉÃd¸ï ©£ï É̈Ad«Ä£ï 
«Ä£ÉÃd¸ï 

¥ÁªÀÅ¯ï «Ä£ÉÃd¸ï ©£ï 
É̈Ad«Ä£ï «Ä£ÉÃd¸ï                    

¸ÉÖÃmï ¨ÁåAPï D¥sï EArAiÀiÁ, 
©.¹gÉÆÃqï,       

vÁ.¥Á.¸À.PÀÈ ªÀÄvÀÄÛ 
UÁç.D.¨ÁåAPï EªÀjUÉ DzsÁgÀ 

RÄ¶Ì 
9/3 

(CA±À) 
 9/1 

9/3 
(CA±À) 

9/3 
(CA±À) 

 9/2J 0.54 - 0.32 

        MlÄÖ:    1.46    0.19     
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PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ  ºÉ À̧gÀÄ vÀgÀºÉ À̧.£ÀA§æ 
UÀ r UÀ ¼ÀÄ 

¸Áé¢üÃ£À 
¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ 

«¹ÛÃtð   DPÁgÀ  
gÀÆ.¥ÉÊ. 

GvÀÛgÀ ¥ÀÆªÀð zÀQët ¥À²ÑªÀÄ 
SÁ À̧V        
J. Ȩ́A 

À̧gÀPÁj      
J. Ȩ́A 

1 2 3 4 5 6 7 8 9 10 11 12 
            

UÁçªÀÄ : 129-§AmÁé¼À PÀ À̧§    ºÉÆÃ§½ : §AmÁé¼À     vÁ®ÆPÀÄ : §AmÁé¼À     f É̄è : zÀ.PÀ     

1 

©.¸ÀÄgÉÃ±ï ©£ï wªÀÄä¥Àà ªÀÄÆ®å,        
eÉÆÃ¸É¥sï JA.ªÉÃUÀ̧ ï ©£ï ¸ÀAvÁ£ï ªÉÃUÀ̧ ï, 
¸ÀzÁ²ªÀ ¥ÀÄvÀç£ï ©£ï  
¢| gÀÄPÀäAiÀÄ ¸Á°AiÀiÁ£ï,  
²çÃ ¦.PÉ.UÉÆÃ«AzÀ ±ÀªÀÄð ©£ï  
²çÃ PÉÃ±ÀªÀ s̈ÀlÖ, ²çÃ ¦.PÉ.UÉÆÃ«AzÀ ±ÀªÀÄð 
©£ï ²çÃ PÉÃ±ÀªÀ s̈ÀlÖ, «ªÀÄ® PÉÆÃA gÁªÀÄtÚ, 
²çÃªÀÄw ªÉÄUÀÝ°Ã£ï r¸ÉÆÃd ©£ï ¸ÀAvÁ£ï 
ªÉÃUÀ̧ ï, eÉ.£ÀA¢vÁ ¥ÉÊ ©£ï eÉ.PÀÈµÁÚ£ÀAzÀ ¥ÉÊ, 
£ÀA¢vÁ ¥ÉÊ ©£ï eÉ.PÀÈµÁÚ£ÀAzÀ ¥ÉÊ , 
eÉ.£ÀA¢vÁ ¥ÉÊ ©£ï eÉ.PÀÈµÁÚ£ÀAzÀ ¥ÉÊ, eÉÆÃ£ï 
JA.ªÉÃUÀ̧ ï ©£ï ¸ÀAvÁ£ï ªÉÃUÀ̧ ï,  JqÀéqïð 
ªÀiÁnð£ï ©£ï  
¢| °AiÉÆÃ ªÀiÁnð£ï. 

PÀ®A 2 gÀAvÉ                     
eÉÆÃ£ï JA. ªÉÃUÀ̧ ï 

vÀj 
14/1J1 
(CA±À) 

14/1J1 
(CA±À)    
ªÀÄvÀÄÛ 
14/1J3 

15 
£ÉÃvÁçªÀw 

£À¢  
¸À.£ÀA.157 

13/3 0.85 - 4.44 

2 

°£ÉmÁ, ¯Á¤ì, ®«£Á, ¯Á¬Äqï  
¢| eÉgÉÆÃA ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,         
£ÀvÁ°AiÀiÁ, £É®ì£ï, ¤Ã®Ä, PÀÄ¯ïØ  
¢| °AiÉÆÃ ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ, eÁ£Émï 
UÉÆÃ£Áì °é¸ï, eÁªÉÄÊ£ï ¸Á¯ÁÝ£Á, dÆr 
¦AmÉÆÃ, dÆ°AiÀiÁ¸ï ¦AmÉÆÃ -  
¢| ªÀÄ¸Àð°£ï ¦AmÉÆÃgÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,           
zÀÄ°ì£ï PÉÆÃA ¢| ¨É£ÀrPïÖ ¸ÀÄªÁj¸ï, ²Ã¯Á, 
±ÉÊ¯Á - ¢| ¨É£ÀrPïÖ ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,  
¹ É̄é¸ÀÖgï ¸ÀÄªÁj¸ï, ¯ÁgÉ£ïì ¸ÀÄªÁj¸ï, eÉÆÃ¸É¥sï 
ªÀiÁ¸Éð¯ï ¸ÀÄªÁj¸ï, UÉèÃ¹ ¸ÀÄªÁj¸ï, É̈£ÀrPÁÖ 
«Ä¯Áj r¸ÉÆÃd -  
¢| ®Æ¬Ä¸ï ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ. 

PÀ®A 2 gÀAvÉ                 
¹ É̄éÃ¸ÀÖgï ¸ÀÄªÁj¸ï ªÀÄvÀÄÛ 

EvÀgÀgÀÄ 
vÀj 15/1 

14/1¹,       
14/5J,       

-5©, -3, 
15/2J,     
15/5©2 

15/6 

15/8 ªÀÄvÀÄÛ  
£ÉÃvÁçªÀw 

£À¢  
¸À.£ÀA.157 

14/1J1, 
14/1J3 

2.22 - 5.80 
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PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ  ºÉ À̧gÀÄ vÀgÀºÉ À̧.£ÀA§æ 
UÀ r UÀ ¼ÀÄ 

¸Áé¢üÃ£À 
¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ 

«¹ÛÃtð   DPÁgÀ  
gÀÆ.¥ÉÊ. 

GvÀÛgÀ ¥ÀÆªÀð zÀQët ¥À²ÑªÀÄ 
SÁ À̧V        
J. Ȩ́A 

À̧gÀPÁj      
J. Ȩ́A 

1 2 3 4 5 6 7 8 9 10 11 12 

3 

°£ÉmÁ, ¯Á¤ì, ®«£Á, ¯Á¬Äqï  

¢| eÉgÉÆÃA ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,         
£ÀvÁ°AiÀiÁ, £É®ì£ï, ¤Ã®Ä, PÀÄ¯ïØ  

¢| °AiÉÆÃ ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ, eÁ£Émï 
UÉÆÃ£Áì °é¸ï, eÁªÉÄÊ£ï ¸Á¯ÁÝ£Á, dÆr 
¦AmÉÆÃ, dÆ°AiÀiÁ¸ï ¦AmÉÆÃ -  

¢| ªÀÄ¸Àð°£ï ¦AmÉÆÃgÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,           

zÀÄ°ì£ï PÉÆÃA ¢| ¨É£ÀrPïÖ ¸ÀÄªÁj¸ï, ²Ã¯Á, 
±ÉÊ¯Á -  

¢| É̈£ÀrPïÖ ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,  
¹ É̄é¸ÀÖgï ¸ÀÄªÁj¸ï, ¯ÁgÉ£ïì ¸ÀÄªÁj¸ï, 
eÉÆÃ¸É¥sï ªÀiÁ¸Éð¯ï ¸ÀÄªÁj¸ï, UÉèÃ¹ 

¸ÀÄªÁj¸ï, É̈£ÀrPÁÖ «Ä¯Áj r¸ÉÆÃd - ¢| 
®Æ¬Ä¸ï ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ. 

PÀ®A 2 gÀAvÉ                 
¹ É̄éÃ¸ÀÖgï ¸ÀÄªÁj¸ï ªÀÄvÀÄÛ 

EvÀgÀgÀÄ 
vÀj 

15/6           
(CA±À) 

15/5©2 
16, 15/9, 
15/6 
(CA±À) 

£ÉÃvÁçªÀw 
£À¢  

¸À.£ÀA.157 

15/8,       
15/1 

0.80 - 2.09 

4 

°£ÉmÁ, ¯Á¤ì, ®«£Á, ¯Á¬Äqï  

¢| eÉgÉÆÃA ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,         
£ÀvÁ°AiÀiÁ, £É®ì£ï, ¤Ã®Ä, PÀÄ¯ïØ  

¢| °AiÉÆÃ ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ, eÁ£Émï 
UÉÆÃ£Áì °é¸ï, eÁªÉÄÊ£ï ¸Á¯ÁÝ£Á, dÆr 
¦AmÉÆÃ, dÆ°AiÀiÁ¸ï ¦AmÉÆÃ -  

¢| ªÀÄ¸Àð°£ï ¦AmÉÆÃgÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,           

zÀÄ°ì£ï PÉÆÃA ¢| ¨É£ÀrPïÖ ¸ÀÄªÁj¸ï, ²Ã¯Á, 
±ÉÊ¯Á -  

¢| É̈£ÀrPïÖ ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ,  
¹ É̄é¸ÀÖgï ¸ÀÄªÁj¸ï, ¯ÁgÉ£ïì ¸ÀÄªÁj¸ï, 
eÉÆÃ¸É¥sï ªÀiÁ¸Éð¯ï ¸ÀÄªÁj¸ï, UÉèÃ¹ 

PÀ®A 2 gÀAvÉ                 
¹ É̄éÃ¸ÀÖgï ¸ÀÄªÁj¸ï ªÀÄvÀÄÛ 

EvÀgÀgÀÄ 
vÀj 15/8 15/1 15/6 

£ÉÃvÁçªÀw 
£À¢  

¸À.£ÀA.157 
15/1 0.42 - 1.10 
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PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ  ºÉ À̧gÀÄ vÀgÀºÉ À̧.£ÀA§æ 
UÀ r UÀ ¼ÀÄ 

¸Áé¢üÃ£À 
¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ 

«¹ÛÃtð   DPÁgÀ  
gÀÆ.¥ÉÊ. 

GvÀÛgÀ ¥ÀÆªÀð zÀQët ¥À²ÑªÀÄ 
SÁ À̧V        
J. Ȩ́A 

À̧gÀPÁj      
J. Ȩ́A 

1 2 3 4 5 6 7 8 9 10 11 12 
¸ÀÄªÁj¸ï, É̈£ÀrPÁÖ «Ä¯Áj r¸ÉÆÃd - ¢| 
®Æ¬Ä¸ï ¸ÀÄªÁj¸ï gÀªÀgÀ ªÀÄPÀÌ¼ÀÄ. 

        MlÄÖ:    4.29    -  

            
UÁçªÀÄ : À̧gÀ¥Ár     ºÉÆÃ§½ : ¥ÁuÉ ªÀÄAUÀ¼ÀÆgÀÄ    vÁ®ÆPÀÄ : §AmÁé¼À    f É̄è : zÀ.PÀ    

1 

¸ÀgÀPÁgÀ,                                                                                                       
C¨Áâ̧ ï ©£ï ºÀ̧ À£ï ¨Áåj, ²çÃ UÉÆÃ¥Á® 
¸À¥À®å ©£ï wªÀÄä¥Àà ¸À¥À®å, E¨Áç»A ©£ï 
C§Æ§PÀÌgï,   ²çÃªÀÄw C¦à ¸À¥À°Ý ©£ï 
ªÀiÁ¬Ä® ¸À¥À®å, «zÁåªÀw ©£ï 
ªÉAPÀlçªÀÄtAiÀÄå, ¸ÀÄAzÀgÀ ¸À¥À®å ©£ï £ÁUÀ¥Àà 
¸À¥À®å, ªÉÄÊªÀÄÄ£À PÉÆÃA E¨Áç»A, E¨Áç»A 
ªÀÄvÀÄÛ C¸Áä, ¦.C§ÄÝ¯ï gÀ»ªÀiÁ£ï ©£ï ¦.L. 
C§Æ§PÀÌgï, PÉ.AiÀÄZï.C§ÄÝ¯ï SÁzÀgï ©£ï 
ºÁªÀÄzï, E¸ÀÄ§Ä ¨Áåj ©£ï AiÀiÁPÀÄ¨ï 
¨Áåj, ¸ÀÄAzÀj PÉÆÃA ¨Á§Ä ¥ÀÆeÁj, 
¦.C§ÄÝ¯ï gÀ»ªÀiÁ£ï ©£ï ¦.L.C§Æ§PÀÌgï, 
PÉ.AiÀÄZï.C§ÄÝ¯ï SÁzÀgï ©£ï ºÁªÀÄzï, 
E¸ÀÄ§Ä ¨Áåj ©£ï AiÀiÁPÀÄ¨ï ¨Áåj, ¸ÀÄAzÀj 
PÉÆÃA ¨Á§Ä ¥ÀÆeÁj, C«£Á±ï ©£ï 
gÀªÉÄÃ±À ZËl, ²çÃªÀÄw gÀªÀÄtÂ ºÉUÉØ PÉÆÃA 
£ÁgÁAiÀÄt ºÉUÉØ, PÀÈµÀÚ¥Àà ¥ÀÆeÁj, ²çÃªÀÄw 
¸ÀÄAzÀj PÉÆÃA PÀÈµÀÚ¥Àà ¥ÀÆeÁj, eÉÊ£Á§Ä 
PÉÆÃA ªÀÄºÀªÀÄäzï,  

¹ÃvÁgÁªÀÄ ±ÉnÖ                   
(¦1) (0.25),            
¹ÃvÁgÁªÀÄ ±ÉnÖ                   
(¦2) (0.09)     

ªÀÄtÂ£Á®ÆÌgÀÄ ¸ÉÃ.¸À.¨ÁåAPï 
¸ÀgÀ¥Ár EªÀjUÉ DzsÁgÀ,              

§A.PÀ.PÉç.  
PÉÆ-C¥ÀgÉÃnªï ¸ÉÆ¸ÉÊn 

©.¹.gÉÆÃqï,         
J¸ï.¹.r.¹.¹ ¨ÁåAPï, 

§AmÁé¼À 

RÄ¶Ì 
105 

(CA±À) 
61 

105 
(CA±À) 

105 
(CA±À) 

£ÉÃvÁçªÀw 
£À¢  

¸À.£ÀA.104 
0.34 3.50 0.20 
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PÀæ. 
À̧A 

SÁvÉzÁgÀgÀ ºÉ À̧gÀÄ C£ÀÄ¨sÀªÀzÁgÀgÀ  ºÉ À̧gÀÄ vÀgÀºÉ À̧.£ÀA§æ 
UÀ r UÀ ¼ÀÄ 

¸Áé¢üÃ£À 
¥Àr¹PÉÆ¼ÀÄîwÛgÀÄªÀ 

«¹ÛÃtð   DPÁgÀ  
gÀÆ.¥ÉÊ. 

GvÀÛgÀ ¥ÀÆªÀð zÀQët ¥À²ÑªÀÄ 
SÁ À̧V        
J. Ȩ́A 

À̧gÀPÁj      
J. Ȩ́A 

1 2 3 4 5 6 7 8 9 10 11 12 

  

¦.E¨Áç»A ©£ï ZÉAiÀÄå§â ¨Áåj, CªÀéªÀÄä 
PÉÆÃA ºÀ«ÄÃzï, UÉÆÃ¦ PÉÆÃA ©ªÀÄÄð 
¥ÀÆeÁj, ®PÀëöät ¸À¥À®å ©£ï ªÉÆÃAl ¸À¥À®å. 

                    

        MlÄÖ:    0.34    3.50     

            

 
 

  WÉÆÃµÁégÉ     

  UÁæªÀÄ ¥Àæ¸ÁÛ«vÀ d«ÄÃ¤£À «¹ÛÃtð (J.¸ÉA)     

  RÄ¶Ì vÀj  s̈ÁUÁAiÀÄÄÛ ¸ÀgÀPÁj MlÄÖ     

  160-£ÀjPÉÆA§Ä 1.06 0.40 - 0.19 1.65     

  129-§AmÁé¼À PÀ̧ À§ - 4.29 - - 4.29     

  ¸ÀgÀ¥Ár 0.34 - - 3.50 3.84     

  MlÄÖ 1.40    4.69    - 3.69    9.78        

 
                 PÀ£ÁðlPÀ gÁdå¥Á®gÀ DzÉÃ±Á£ÀÄ¸ÁgÀ ªÀÄvÀÄÛ CªÀgÀ ºȨ́ Àj£À°è, 

 
J.¦. gÁªÀÄPÀÈµÀÚ 

¸ÀPÁðgÀzÀ C¢üÃ£À PÁAiÀÄðzÀ²ð (PÉÊ.C.)  
ªÁtÂdå ªÀÄvÀÄÛ PÉÊUÁjPÉ E¯ÁSÉ 
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«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, r Ȩ́A§gï 5, 2011 (ªÀiÁUÀð²gÀ 14, ±ÀPÀ ªÀµÀð 1933) £ÀA. 955 
  

ELECTION COMMISSION OF INDIA 

Nirvachan Sadan, Ashoka Road, New Delhi. 

Dated :  5th December, 2011. 

Agrahayhana  14, 1933 (Saka) 

NOTIFICATION 

No. 100/KT-LC/1/2011(1) :- Whereas, the seat of Shri N. Shankarappa, in the Legislative Council of 

the State of Karnataka, elected by the Members of the Legislative Assembly of the State, has become vacant 

on 14th October, 2011 by the reason of his resignation, before the expiration of his term of office which was 

upto and including the 30th June, 2014; and  

WHEREAS, a bye-election is to be held for the purpose of filling the vacancy so caused;  

NOW, THEREFORE, in pursuance of section 151, sub-section (1) of section 39 and section 56 of the 

Representation of the People Act, 1951 (43 of 1951), the Election Commission of India hereby-   

(A)    calls upon the members of the Legislative Assembly of the State of Karnataka to elect a person, before 

24th December, 2011 (Saturday) and in accordance with the provisions of the said Act and of the rules and 

orders made thereunder, for the purpose of filling the said vacancy in the Legislative Council of the State;   

(B)      appoints with respect to said election,- 

(a) the  12th December, 2011 (Monday), as the last date for making nominations; 

(b) the 13th December, 2011 (Tuesday), as the date for the scrutiny of the nominations; 

(c) the 15th December, 2011 (Thursday), as the last date for the withdrawal of candidatures; 

(d) the 22nd December, 2011 (Thursday), as the date on which a poll shall, if necessary, be taken; and  

(e) the 24th December, 2011 (Saturday), as the date before which the election shall be completed; 

(C)  fixes the hours from 9.00 A.M to 4.00 P.M, as the hours during which the poll shall, if necessary, be 

taken on the date specified above, for the election. 

 

By order, 
 

K.N. BHAR 

Secretary to the 

Election Commission of India 

 
«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV-A É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, r Ȩ́A§gï 5, 2011 (ªÀiÁUÀð²gÀ 14, ±ÀPÀ ªÀµÀð 1933) £ÀA. 956 
  

PÀ£ÁðlPÀ «zsÁ£À À̧̈ sÉ À̧aªÁ®AiÀÄ 

C¢ü À̧ÆZÀ£É 
À̧ASÉå: « À̧ À̧/±ÁgÀ±Á/445/GZÀÄ/2011, É̈AUÀ¼ÀÆgÀÄ, ¢£ÁAPÀ: 5.12.2011 

  1951gÀ ¥ÀæeÁ¥Àæw¤zsÀå C¢ü¤AiÀÄªÀÄ ¥ÀæPÀgÀt 29gÀ G¥À ¥ÀæPÀgÀt (1)gÀ C£ÀÄ¸ÁgÀ, ¦. NA¥ÀæPÁ±À, PÁAiÀÄðzÀ²ð, PÀ£ÁðlPÀ «zsÁ£À̧ À¨sÉ 
ºÁUÀÆ ZÀÄ£ÁªÀuÁ¢üPÁj PÀ£ÁðlPÀ «zsÁ£À̧ À̈ sÁ ¸ÀzÀ¸ÀåjAzÀ PÀ£ÁðlPÀ «zsÁ£À¥ÀjµÀwÛ£À MAzÀÄ ¸ÁÜ£ÀªÀ£ÀÄß  
(²æÃ J£ï.±ÀAPÀæ¥Àà, «zsÁ£À¥ÀjµÀvï ¸ÀzÀ̧ ÀågÀ gÁfÃ£ÁªÉÄ¬ÄAzÀ vÉgÀªÁzÀ ¸ÁÜ£À) vÀÄA§®Ä £ÀqÉAiÀÄÄªÀ G¥ÀZÀÄ£ÁªÀuÉUÉ ZÀÄ£ÁªÀuÁ¢üPÁjAiÀiÁzÀ 
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£Á£ÀÄ s̈ÁgÀvÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀzÀ ¥ÀÆªÁð£ÀÄªÉÆÃzÀ£ÉAiÉÆA¢UÉ ZÀÄ£ÁªÀuÉ DAiÉÆÃUÀzÀ ¢£ÁAPÀ: 25£ÉÃ £ÀªÉA§gï, 2011gÀ C¢ü¸ÀÆZÀ£É 
¸ÀASÉå: 100/PÉn-J¯ï¹/1/2011(1)gÀ C£ÀÄ¸ÁgÀ É̈AUÀ¼ÀÆj£À «zsÁ£À̧ ËzsÀzÀ PÉÆoÀr ¸ÀASÉå 106£ÀÄß ZÀÄ£ÁªÀuÁ ¸ÀÜ¼ÀªÀ£ÁßV F ªÀÄÆ®PÀ 
¤UÀ¢UÉÆ½¸ÀÄvÉÛÃ£É. 

¦. NA¥ÀæPÁ±À 
PÁAiÀÄðzÀ²ð 

PÀ£ÁðlPÀ «zsÁ£À̧ À̈ sÉ ºÁUÀÆ ZÀÄ£ÁªÀuÁ¢üPÁj, 
PÀ£ÁðlPÀ «zsÁ£À ¥ÀjµÀwÛ£À G¥ÀZÀÄ£ÁªÀuÉ-2011 

 

KARNATAKA LEGISLATIVE ASSEMBLY SECRETARIAT 

NOTIFICATION 

No. LGA/BE/445/2011, Bangalore, Dated: 5.12.2011 

  In pursuance of the provision of sub-section (1) of section 29 of the Representation of the People Act, 1951, I, 

P.Omprakasha, Secretary, Karnataka Legislative Assembly and the Returning Officer for the Election by the Members of 

the Karnataka Legislative Assembly to fill One seat in the Karnataka Legislative Council caused due to the resignation of 

Sri N.Shankrappa, Member of Karnataka Legislative Council on 14.10.2011, hereby fix, with the previous approval of the 

Election Commission of India, the Room No. 106, First Floor, Vidhana Soudha, Bangalore-560 233 as the place of poll at 

which a poll will be taken in pursuance of the Election Commission's Notification No. 100/KT-LC/1/2011(1),  

dated: 5th December, 2011.    

 P. OMPRAKASHA 

 Secretary 

 Karnataka Legislative Assembly,  

 and Returning Officer,  

 Bye Election to the Karnataka Legislative Council-2011 

 

 
«±ÉÃµÀ ¥ÀwæPÉ 

¨sÁUÀ – IV É̈AUÀ¼ÀÆgÀÄ, Ȩ́ÆÃªÀÄªÁgÀ, r Ȩ́A§gï 5, 2011 (ªÀiÁUÀð²gÀ 14, ±ÀPÀ ªÀµÀð 1933) £ÀA. 957 
  

ELECTION COMMISSION OF INDIA 

Nirvachan Sadan, Ashoka Road, New Delhi 

 

Dated :  5th December, 2011. 

Agrahayhana  14, 1933 (Saka) 

NOTIFICATION 

No. 100/KT-LC/1/2011(2):- In pursuance of section 21, and in exercise of the powers conferred by 

sub-section (1) of section 22 of the Representation of the People Act, 1951 (43 of 1951), the Election 

Commission of India, in consultation with the Government of the State of Karnataka, hereby: - 

(i) designates the officer, specified in column (1) of the TABLE below, to be the Returning 

Officer, and  
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(ii) appoints the officer, specified in column (2) of the said TABLE, to be the Assistant Returning 

Officer to assist the Returning officer in the performance of his functions;  

 

in respect of bye-election to the Legislative Council of the State of Karnataka by the Members of the 

Legislative Assembly of the State, to be held in pursuance of the Commission’s Notification published in the 

official Gazette of the State on 5th December, 2011; 

 

TABLE 

 

Officer designated as  

Returning Officer 

Officer appointed as  

Assistant Returning Officer 

1 2 

Secretary, 

Karnataka Legislative Assembly 

Additional Secretary, 

Karnataka Legislative Assembly 

 

 
By order, 

 
K.N. BHAR 

Secretary to the 

Election Commission of India 

 

 

 

 

 

 

 

 

 

 

¸ÀPÁðj ºÉÆgÀªÀ®AiÀÄ ªÀÄÄzÀæuÁ®AiÀÄ, É̈AUÀ¼ÀÆgÀÄ 
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