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ghdi _PAdgz 2iRi DzA+UYA @AUE _ivER— a@liAvAz

J A ETASU%UE _A8AGCLZ DzA+UYd

DydP , a2i®Ail

.A¥aq

_ASi: DE 265 _A-2 2016, “"AUY%EQh, CEAAP: 20-09-2016.

CEMP; 14-6-2012g

c) Superintendent of  Police (Non IPS) 1800
d) Deputy Superintendent of Police 1550
e) Police Inspector 1250
f) RPI 1250
g) DDP 1800
h) ADP 1550
i) Lecturer 1400
i) PSI 1150
k) RSI 1150
) ASI 1150
m) ARSI 850
n) Swimming Instructor 1300
0) PT Teacher 1300
p) Karate teacher 1300
q) Computer Instructor 650
r) FSL Technician 650

F DzA+3 vPt¢Az eAjuU 8gvPzi.

PR. 102
SC. 50

(481)

PEASIP gAdi¥i®g DzA+A£A Ag @ivi Cag
P.J. 1. gAd®Qi,
_PAdgz CCAE PAAIDGZ28
DydP E AS.(_A2UYA-2)

_PAdgz DzA+ _AS: DE 12 J,iDgi! 2012 (x) £ii 2MiAziag lv, ,zJ Dzitz°f

CEI8AZZ “Police Department ” 2M[BPAIACE PaL _ASE 22 (ix) (b) g £AVg F PUVE £RUEZIULEL _AjL NCPEVAPZA.

Obj£°’
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DydP , a2i®Ail
.A¥aq
JASi DE 94 _A-2 2016, “"AUY/Egl, CEAAP: 28-09-2016.
CEAAP; 14-6-2012g _PAdgz Dzit _AS: DE 12 J.iDgi! 2012 () @AUE _A¥dq Dzht _AS: DE 12
J,iDgi! (1X), GEAAP. 10-9-2015£4 2@iiAziag Av, GEAAP. 10-9-20159 _A¥dgq Dzhtz P A: 26(2)(v))
DPAR(Accounts-3) 2M[BPAILE E2LEZIUY EAvg F PUVE ERAEZIUYER _AjL NCPEYVVPZA.

Karnataka Government Secretariat

26 (2)(vii) DPAR (Accounts)- D Section

SI.No Name of the post Rate of Special Allowance per month
@)
1. Section Officer - 1 post 250
2. Assistant - 2 post 175
3. Dalayat/Jamedar- 1 post 100

F DzA+3| ¢£AAP: 01-01-2016 jJAz eAjU SgvPzi.
PR. 103 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©, jE£°,
SC. 50 P.J. 1. gAd®Qii,
_PAdgz CCAE PAAIDGZ28
DydP E AS.(_A2UYA-2)

FINANCE SECRETARIAT

Sub: Grant of additional increment to Government servants who continue in the same post for 25/30 years
without a single promotion —Stepping up of pay of senior Government servant — reg.

Read: (1) G.O. No. FD 12 SRP 2012(VIIl), dated 14™ June 2012.
(2) G.0.No.FD 30 SRP 2012, dated 31* January 2014

Preamble:

In Government Order dated 14" June 2012 read at (1) above, it was ordered that a Government servant holding a post in any
one of the first 15 scales of pay who has continued or who continues in the same post for a period of 25 and 30 years without a single
promotion in the entire service shall be granted 2™ and 3 additional increment in the scale of pay of the post held by him or in the
selection time scale of pay or senior scale of pay thereof, as the case may be, with effect from 1-4-2012 or from the date from which he
completes 25 and 30 years of service whichever is later.

In Government Order dated 31% January 2014 read at(2) above the benefits of TBA, Senior Scale of Pay and Additional
Increments were extended to Government servants holding posts in 16™, 17" and 18" scales of pay under the KCS (Revised Pay)
Rules 2012.

It has now come to the notice of Government that a Government servant who gets regular promotion before the completion of
the period of service of 25/30 years prescribed for grant of 2" and 3™ additional increment, in some cases, draws pay lower than that of
his junior who gets regular promotion after 25 and 30 years of service i.e., after getting the benefit of additional increment contemplated
in Government Orders dated 14" June 2012 and 31% January 2014. Rectification of this type of anomaly has been considered by the
Government and accordingly the following orders are issued.

GOVERNMENT ORDER NO. FD 32 SRP 2016, BENGALURU, DATED: 26" SEPTEMBER 2016.

Government are now pleased to order that where a Government servant holding a post in any one of the first 18 scales of pay
gets promotion before completion of the period of service of 25/30 years prescribed for grant of 2" and 3" additional increment and
draws pay lower than that of his junior in the same cadre on account of the junior Government servant getting the benefit of 2" g 3
additional increment for 25 /30 years of service respectively as well as regular promotion, the pay of the senior Government servant
shall be stepped up to that of the junior Government servant subject to the following conditions:-

(i) Both the senior Government servant and junior Government servant should belong to the same cadre;

(i) On the date of promotion of the senior or on the date on which the junior was allowed additional increment for 25
years of service, the senior Government servant should have drawn pay equal to or higher than that of the junior
Government servant;



AU 1

PEASIP gAdiv, UlgiaAg, 24 11, 2017 483

(i) The anomaly of the senior Government servant drawing pay lower than that of the junior Government servant

should have occurred only on account of his getting the benefit of regular promotion before grant of 2" and 3"
additional increments for 25 and 30 years of service respectively and that of the promotion of the junior after getting
the benefit of additional increments for 25 and 30 years of service.

The next annual increment of the senior Government servant will accrue after the completion of the incremental period of
twelve months.

The Appointing Authority shall be competent to issue orders of stepping up of pay under this order.

The order of stepping up of pay shall be in the proforma appended to this order and a copy of such order shall be endorsed to
the Accountant General in Karnataka, the Secretary to Government (Expenditure), Finance Department and the Secretary of the
concerned administrative department.

By Order and in the name of the Governor of Karnataka,

PROFORMA

Office Order No.

K.S. RAJALAKSHMI,
Under Secretary to Government,
Finance Department (Services-2).

Dated:

The pay of Sri/Smt ........... (Name and Designation) working in the office of the ............... is stepped up to that of his/her

junior Sri/Smt

.................. (Name and Designation) working in the office of the

with effect from .....................cel.

The next increment of Sri/Smt....... (Name and Designation) will accrue on ..............cccoevvvieiinnnn.n.

The details of the pay drawn by the senior Government servant and the junior Government servant are given below:-

Senior Government Junior
servant Government
servant

PR. 104
SC. 50

¥ _hag.-

a r 0w DR

<AL

Nz AVz :

Name and Designation with pay scale

Date of regular appointment to Government Service
The post held on 1% April 2012 and the pay scale
SI.No. in the Gradation List

The pay drawn form 01.07.2005 onwards.(including the
increment if due on 01.07.2005)

The date of promotion of the seniorGovernment servant to the
next higher post before completion of 25/30 years of service.

The date on which the junior Government servant was allowed
the benefit of additional increment for 25/30years of service.
The date of promotion of the Junior to the next higher post
Date from which stepping up of pay is admissible to the senior

Government servant

DydP , a2i®Ail

+h7Ume 2Pt ¥ghilingld 2Pugid gid: |
ajpdEgh 2iAgia 8U.

APPOINTIAUTHORITY

alf EA2PEV—-IAZ 8Y®IwzA (Autism, Cerebral Palsy or Mental retardation) «ZAp/  ARIAE]

PADJ £EPgjU 2Pt ""VAIA _E® BEN

1) .PAdgz Dzh+ _ASE J¥ir 12 J_iDgil 2012 (XIlI), ¢: 10-6-2013

G AR ()g° Nz Az _PAdj DzA+ _AS: J¥ir 12 J_iDgi! 2012 (xu), GEAAP: 10-6-2013 g° «+ip
JAAIEAFY Cx2A _ARNAEL +A U%° MAZEA vgUw—iAz ©flggfh vgUwAildgu 24 AU 2ikgiwgia 2ivi Ujp
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18 2udUY: 2Aikciw «ligz gidi _PAdj £EPgg CA®AOV CAz 2lvi Z@Ef 2iP@v ©EACgi® 2iPuU 2PELPAV MAZI
ajUi«U 2iAP v A gA500/- gAv Uju Jggh 2iP%U 2Pt “"VAIREN Czg® «Gigid pgvh 2ivi o8AZEUEY¥IA
_PAdj £EPgjU »A8j ®k DzA21z.

CEAAP: 10-6-2013g _PAGj Dzht _AS: J¥ir 12 J_iDgi! 2012 (xi)) g© MUUEArgi® 2Pt “vAil _E® gl
ajf Ei2iPEV—-iAZ 8Y@®IwzA (Autism, Cerebral Palsy or Mental retardation), «*Ap  AAIEAFV (Integrated) Cx@A _ARUAE
+U%° MAZEA vgUw—iAz ©£iggfeh vgUwAilagu 24 AU 2iAgiwgi@ gAdi  PASj £EPgg C2®AOV 2iPY: 2PtPE
alq "APAS PEAJPAIMEN ¥j2i°1 PUVEAV Dzi21z,

_Pidj Dzt AS: J¥ir 35 J_iDgi! 2016, “"AUYEgh, GEAAP: 20-10-2016.

CEAAP: 10-6-2013g _PASj DzAt _AS: J¥ir 12 J_iDgi! 2012 (xi) gfAil @ gi® 2Pt “"vAil _Ee @l
£ FAXPRV—IAZ 8Y®iwzA (Autism, Cerebral Palsy or Mental retardation) , <«xA  AAIEAFV (Integrated) Cx2A ARIAE!
+AU%° MAZER vgUw—iAz ©£lgged vguwAilagu 24, AU 2idgiwgi® 2ivi Uju 18 2usUy 2AiEkiw «ilgz gAd:
_PASJ £EPgg C2®ACV 2iPY 2PEPAV CEAiRIUIVZ JAZI F 2iE@P Dzi21z.

_PAdj DzA+ _AS: J¥ir 12 J,iDgi! 2012 (xur), CEAAP: 10-6-2013 g° «¢1gid Evg pgvh 2ivi o§AzZEUYA
ajiaziajzi CE-A hvz.

PR. 105 PEASIP gAd¥A®g DzA+A£A Ag @ivi Cag © jE£°,
P.J.T. gAd®Qi,
_PAdgz CCAE PAAIDZ20
DydP EAS.(_AaUvi-2)

SC. 50

DydP , a2i®Ail
Al Jaja | vi —zgU ¥juigu
Nz Avz . 1) _PAdj DzA+ _AS: J¥ir 31 J_iDgi! 2007 (xi), CEAAP: 14-8-2008.
2) _Pkdj Dzit _AS: J¥ir 12 J_iDgi! 2010, CEAAP; 18-05-2010.
3) _PAdJ DzA+ _ASE J¥ir 12 J_iDgi! 2012, (i) CEAAP: 14-06-2012.
_PABj DzA+ _ASE J¥ir 47 J,iDgi! 2016() “AU%EQL, CEAAP: 21£A £2A8gT 2016.
¥E°h i EASAl F PUPAQ 2Udz ©lzUuU ©i° digiwgia _aia | sagoud viailgl caluy Jzigh
VEAj1gi® zgz© ¥jujt DzA2 ®k Pidg®l 218, ivz.

ojz ¥ bv zg ¥juiv zg
@) ) @)
1) ¥E°k i ¥iz—lAz _OMilP _ i EEi¥PgigU
2) ¥E°k i G¥ ohjPpgi ajjp ~ 100- ajjp - s500/-
3) ¥E°A i ajiPPgh

2. F DzA+3| 1£A r_A8gi 2016 jAz eAjU 8givz.
PR. 106 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag © jE£°,
SC. 50 P.J. 1. gAd®Qi,

_PAdgz CCAE PAAIDGZ20

DydP EAS.(_AaUi-2)

DydP , a2i®Ail
wz/EA
_AS} DE 47 J_iDgi} 2016, “"AUY%Egi, CEAAP: 21-11-2016.
CEAAP 21-11-2016g _PASgz DzAtU% _AS: DE 47 J.iDgi® 2016 ()g PEAUPZeE£ ()EA CAPEZ°£ Pai

_AS: (3) gogia ¥E°L T njiPPgl JAS ¥zULEN F 2UEGP wUZL O Avz.
PR. 107 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag © jE£°,
SC. 50 P.J. 1. gAd®Qi,

_PAdgz CCAE PAAIDGZ20

DydP EAS. (_iaU¥i-2)
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DydP , a2i®Ail
«pAil : ¥ECR T ETASAIL ««z ©lzUU AJU “ViRIAEN 2iAdEgl Rikgia PijVA.
_PABj DzA+ _ASE J¥ir 47 J,iDgi! 2016(i) “AUYEQA, CEAAP: 21£A £2A8(gT 2016.

¥k i ETASAIl F PUPAQ 2Udz ©lzUkU Call% Jzigh vELjigid zgz°® _AjU “ViAilEl 2iAdEgh
AjA\q®i ,PAdgA 2118, kvz.

Ohz zg

1) (2)

(1) CEMAiiA—IUYA
(2) ¥E°h i ¥iz—iAz _©RpilP i EEi¥PgiagU

A . ajA1p ~ 600/-
(3) ¥E°h_i G¥ njiPpgh IA%P 600/
(4) ¥E°A i ojAPPQA
2. F DzA+3 1£A r_A8gi 2016 jAz eAju 8givz.
PR. 108 PEASIP gAd¥A®g DzA+A£A Ag @ivi Cag ©, jE£°,
SC. 50 P.J. 1. gAd®Qii,

_PAdgz CCAE PAAIDZ28
DydP EAS.(_AaUvi-2)
DydP , a2i®Ail
«MAIL . ¥ECA T E ASAIL ««z ©lzU%U Pu ¥j9Ag TVIAIAER (Hardship Allowance)
ajadEgh 2ikgia PAjVA.
_PABj DzA+ _ASE J¥ir 47 J,iDgi! 2016 (111), “"AUYEQA, CEAAP 21£A £2A8(T 2016
¥E°A T E ASAIL F PYPAQ 2Udz ©izUwU CaUY% Jzigh vEAjigia zgz° Pu ¥jOAg "VIAIMEM
(Hardship Allowance) 2iAdZgh 2iAq@L Pidgal ©96_ ivz.

Sz zg

©) ()

(1) CEMAiiA—=IUYA
(2) ¥E°h i ¥iz—iAz _©RpilP i EEI¥PgiRgU aji1p ~. 1000/-
(3) ¥E°Ak i G¥ njippgi
(4) ¥E°R_i ojiPpgi

2. F DzA+3 1£A r_A8gi 2016 jAz eAju 8givz.
PR. 109 PEADIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©, jE£°,
SC. 50 P.J. 1. gAd®Q,
_PAdgz CCAE PAAIDZ20
DydP EAS. (_AaU¥i-2)
Dy&P . a2i®Ail
wz/EA
_AS} DE 47 J_iDgi} 2016, ~"AUY%Egi, CEAAP: 21-11-2016.
CEAAP 21-11-2016g _PAdgz DzAtUY% _AS: DE 47 J_iDgi® 2016 (1) @iV () U%°E PERUPZ® (1)EA
CAPEZ®E Pal _ASE (4) gogia ¥E°R i ajiPPgh JAS ¥zUUEN F 2E@P vUZi @WP vz,
PR. 110 PEASIP gAdi¥A®g DzA+A£L Ag @ivi Cag © jE£°,
SC. 50 P.J. 1. gAd®Q,
_PAdgz CCAE PAAIDGZ20
DydP EAS. (_AaU¥i-2)
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DydP , a2i®Ail
Al YE°R T ¥AZUKBU ¥E°R T PRANAEIUYCE RJACU VAT “"VIAIRER 2iAdAgE 2idgia UL

¥ _hag.-

ajig; ajir; 2iAwAilRgh 2015-16g DAIlRAIL —Aptze gidiz ¥E°L i ¥izUkU CEIPE®2iUIRAV ¥E°K i
PAANAEIUY:® ¥w wAUKU v A gE3000/- Uagu Rjic aileg aiighl vjUAIED 2igiviaw —iuiaizh JAZ
WEA1givig. CzgAv F PYPAQ DzA+2£M ©kgriz.

_PiSj DzAt _AS: DE 9 J_iDgi? 2017, “"AU%Egl, CEAAP: T£A 2idZid 2017.

YE°CR i ¥izU%U ¥E°R i PRANAEIMCE RjAC @£ VAT VJUAIL §2°U VAT “VAAIKED viidip - 250/-g
2gz° AP ~.1000/-U% Uju «iwUEY¥ 1 14 K17 2017 jAz 2ivh @liACE Dzit ©&gr_iaagu aiadEgh 2iiqel
_Pidga °918, kvz.

PR. 111 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©, jE£°,
SC. 50 P.J. 1. gAd®Qi,

.Pidgz G¥ PAAIDZ2d

DydP EAS. (_iaU¥i-2)

FINANCE SECRETARIAT
Sub: Grant of VAT Allowance to Police Constables of the Police Department for purchases made from the Police Canteens - reg.
PREAMBLE:
The Hon’ble Chief Minister in the Budget Speech 2015-16 had announced the Government’s decision to provide the facility of
VAT reimbursement on purchases made from Police Canteens upto Rs.3000/- per month for each Police Constable. Accordingly the
following orders are issued.
GOVERNMENT ORDER NO. FD 9 SRP 2017, BENGALURU, DATED: 7" MARCH 2017.

Government are pleased to grant VAT Allowance to Police Constables at the rate of Rs.250/- per quarter subject to a
maximum of Rs.1000/- per annum in lieu of VAT paid by Police Constables for purchases made from Police Canteens with effect from
1% April 2017 and until further orders.

PR. 112 By Order and in the name of the Governor of Karnataka,
SC. 50 K.S. RAJALAKSHMI,

Under Secretary to Government,

Finance Department (Services-2).

DydP , a2i®Ail
AR : MAZzA EASAIA PU F —iAz F U/MAZA eluvA WIPCAZ 2ivEAZL eluvA WIPZ
Czh ©izU _-EZi-iAz 2UASRUUEW@ _PAS] £EPgg »ACE _J@AilEll efpvy
¥jUt, z PA@SZ 2WASK, »jAil 2IvE thit OAUE ©Zidj 2ivE Sruv _E@ UkU
¥jut A= 8U- 2iA¥Adgh DzA+.
Nz #vz: 1) ..Ceh A DE 105 J_iDgi} (1J_i1) 82, CEAAP 08.06.1983
2) _.D..A DE 25 J_iDgi} 1991, GCEAAP 29.10.1991
3) _.D._A: DE 13 J_iDgi! 2002, ¢EAAP 09.05.2002
4) _D..A DE 12 J_iDgi* 2012(VIIl), CEAAP 14.06.2012
5) _.D._A: DE 13 J,iDgi! 2014, CEAAP 05.10.2014

¥_iag -

PARSZ 2MASK/ »jJAik 2AvE #it 2ivi °zidj alvE §r _E®IU% AdEgAWUAV cUC¥rigia
10/15/20/25/30 2udU% UGV _APAMEN J€P 2ikgiaiu Pi® PiGP edjAiicgie PEASEIP _PAdj £EPgg (eluv)
oAiliAa, 1957 gEAIL eluy 0zdj A2 GzAP ¥jut gl A2AIEL 2ilv “PP VUZIPEYVPZAVZ.

aji~ p_A(5) g° Nz AVgid GCEAMP 05-10-2014g _PASj Dzitz° _Av PEAjPAIL 2ligu F 4 ailz
eluvAilEl ©£Acgi® _PASJ £EPggh MAzZA E ASAILCE MAZA eluvA WIPCAz 2ivEAZL eluvA WIPz°£ CzA
oizU aUid2u ©fACgia ¥PgtU%e Cagh »ACE eluvh WIPze _°igia [2Ailfl eluvU ¥jut, z, PA®SZ
aliasr, »jAil @ivE tht 2lvi ©Ziaj alve §ruv _EeUY% 2IAdEginU MaL 2ilv ¥jUt_ Gk Capit Po_ ~Avz
ajvi ,zj CEAAP 05-10-2014g ,PAdJ DzA+z DzA+ “"AUz PArP 2g (i) jAz (iv)g2gUu ,Ealgid ¥PgtUu© F
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JE@ Al CEAil@AUVPZ@2AZE DzA21z. F ugviUvEN Pilogi®Av gAdi PAGJ £EPgg AW dAn =A™ EAZEA
WU BUEAIEN _°1z. _z] 2UE«AilEl ¥j2le1z dAn @ik EIZEA _<«wAill VUZIPEArgi® otsAile£l
_Pidg®l ¥j2i°1z ajvi F PUPAQAV DzA+2£ll ©£griz.
_PiSj DzAt _ASE DE 13 J,iDgi! 2014, “"AU%Egl, CEAAP: 8EA 2idZid 2017
dAn _@ik /EAZEA _<«wAill CEAAP 05-10-2014g _PASj DzAt _AS: DE 13 J.iDgi! 20l4g Dzit ““AUz
PArP 2 £l Plogi@Av VUZIPEArgi® otdAIlREN PAGGR ¥j2i°1, F PYPAQAV DzA21z:-

>

() .PAdJ DzA+ _AS: DE 13 J,iDgi} 2014 CEAAP 05-10-2014g DzA+ “"AUz PArP 2 £ii Ploq AVz.

iy .Av PEAJPAIL @MgU _PAdJ £EPggh MAZA E ASAil AL 2ivE #it ©EACgia “"Ag AiilalzA ©izU
ayidau ©fACgia ¥PgtU%e C2gh »ACE ClzAile _°igia _A2AiEl elpvU ¥jut, z, Pi®SZ
ajiAs T, »JAil 2AvE it aivi ©Ziaj alve 8r _E® UY% 2IAdEgAWUAV 2ikv ¥jUut vPzA.

(i) .Av PEAJPAiL @iigu _PASj £EPggh MAZI E AS—iAz 2ivEAZL E ASAil | 2iAf 2ivE +Hit ©EACgi®
Aiildlzh ©izU auid2u ©FACgi® ¥PgtU%° Cagh »ACE E ASAilC ,°igid ARAEl elpvy
¥jut,z, Pi®@8z 2iA8r, »jAik 2ivE it 2jvi ©Ziaj alvE 8r _E® UY% 2AdEgMWUAV 2ikv
¥jut_ vPzA.

2. GY%zAv CEAP 05-10-2014g ,PASJ DzAtz°£ Evg pgvilvi 2liAziajzi CE-A iva,
3. F _E® @ CEAP 11-02-2011 jAZ ® @2AUVPZA.
PR. 113 PEASIP gAd¥A®g DzA+A£A Ag @ivi Cag © jE£°,
SC. 50 P.J. 1. gAd®Qi,
.Pidgz G¥ PAAIDZ2d
DydP E AS.( AaUvi-2)
DydP , a2i®Ail
wzi¥r
_ASE: DE 13 J_iDgi} 2014, “"AUY%EQh, CEAAP: 23-03-2017.
CEAAP 08-03-2017g ,PAdgz DzA+ _ASE J¥ir 13 J,iDgi! 2014 g° “C£AAP 05-10-2014"g ,PASj DzA+
JAZA J° £2UEZAVZAIER C° “CEAAP 05-09-2014" JA8IZAV w¢! NEPAYVPZA,
PR. 114 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©, jE£°,
SC. 50 P.J. 1. gAd®Qii,
.Pidgz G¥ PAAIDZ2d
DydP E AS.( AaUvi-2)
DydP , a2i®Ail
Al CViA2iP 2hvi vivid A2UYA E-ASAIL 18ACU%U cAgiwgi® | @i@ | o@32ul " ViAik
zgU% ¥juigu PAjVA
Nz AVz . (1) ,PAdJ DzA+ _AS: J¥ir 31 J.iDgi! 2007, (x1) CEAAP 14-8-2008.
(2) .PidJ DzA+ _ASE J¥ir 12 J,iDgi! 2010, ¢EAAP 18-05-2010.

(3) .PAGj Dzit _AS: J¥ir 12 J_iDgi! 2012, (i) GCEAAP 14-06-2012.
_PA8J Dzt AS: J¥ir 7 J_iDgi} 2017, “AU%EQH, CEAAP 23£R 2iAZid 2017

CvisAaip aivi vivid _AaUvd ETASAIL F PYPAQ 2USz ©lzUkU ©i° oigiwgia _aia | cagoul TVAkEl
Caluy, Jzigh vEAJ1gl® zgz© ¥jujt DzA2, ®F _PAdga ©18, ivz.

ojz ¥ bv zg ¥juiv zg

@) ) ©)
CVixAiPg ©izi—iAz _©AilP CVixA2IP oAuACPAjAIL ©izAilagu. | 2iA1P ~.100/- ajjfp ~ 500/-

s
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2. F DzAt2l 1£4 K177 2017 jAz ehju Sgivz.

PR. 115 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag © jE£°,

SC. 50 P.J.T. gAd®Qi,
.Pidgz G¥ PAAIDZ20
DydP E AS.(_A2UYA-2)

Dy&P . a2i®Ail
AR : 2} ajivt +gt¥ PEEL, ¥x2) zed MR, F A «2iACPAJUY PbAj, «ei¥lg, E2g
«ghz EASA «ZAgu-zAgf «¢1 CAwRh DzA+ ©&gr i §U.
Nz AVz: 1) _PAdj Dzt _AS: DE 39 P«E 2012, GEAAP:25.09.2012.
2) «ZAguAcPAjAiiAv £32IP @iArz PEASIP G¥ /AIPMIliP Eag Dzit AS:
LOK/INQ/14-A/397/2012, ¢EAAP: 09.10.2012.
3) C¥g u8AzPgh («ZAguU¥i-1), PEASIP ~EAPAAIMP E2g «ZAguh 2g¢
CEAAP:17.10.2016.
4) @ikg GY EIPAAIlIP-1 gBg 2¥ig L 2ikrz ¥v _ASE LOK/ARE-1/INQ/14-
A/397/2012, CEAAP: 20.10.2016.
5) D¥ie¢v £EPgjU JggEh Pigt PAvda £EANA i edj 2ikrz CEAAP: 22.10.2016.
6) JggEA PAQE PMA@ EEANALU D¥ACV £EPggh ocArgi® _eA—Af CEMP:
02.12.2016.
¥ _hag.-
2l ajivt +gt¥ PEEW, ¥.z._., PEAOIP _PASj «2ik EAS, Eagh FA «2ih PbAj, AUGPEIm E°
PAAIIBE@3» Iwz CACAIR® ¢.2600.2011 gAzi 2i PigAik, A A 2PPgh Eag «2ih ¥Ao1Uy 2ii~ aiadEgivz
9E45,730/- _k®z° GYz gE14270/-W% _k® oigid @iV gE.200/-UkEl ®AZ2AV ~ArP—ilk CPal A iaf
¥gAilia alyaile “EIPAAINP ¥E°k_jU 100¢givig. F _ASAz E3g «giz' 2_i Pai dgiv_®k PEASIP £AUjiP
_ieh(2.0.82il) cAiliiay 19579 oAkl 11 gAv «Zigu £q.®F ¥PgtaEl EzR opil@iun oAkl 14-3 gEAiL
aji™ (1) g° Nz Az €.25.09.2012 g DzA+z° E ASA «ZAQUAILEN 2iAEi G¥ ~AAPAAIMPJU 2» ~A-ivi. G¥
TEMPAAIMPY @M (2)g° Nz Az CEAAP:09.10.2012g DzA+z° «ZAguACPAJAIIAV £A2IPUEAQ C¥g ©8AzPgh,
«ZhguUvi-1 C2gh @ik~ (3)g° Nz Az CEAAP: 17.10.2016g «ZAguA 2g¢ =1 DgAA¥ Pijvi F PYPAQAV otdAil
ohrgivig.

«ZAQUACPAJUYA val 2gcAik= lAiiAdzizAgghz 2A PAQAik, +A A 2PPgh, nz/Ehn, «eh¥lg E2g «2iA
¥ho1yy, @i~ 2iadEgivz 945730/~ _A®z° Gz gE.14270/-U% E2g _i® oigid _@l@iv g£.200/-UvEN CPai
ATR2EU ArP—inzA TAiiAdZAZAgJU ©t oigidlzh Ep«®z PAgt T EAPAAIMPGS zAgEN oirzl, CzgAv E2g
«ghz mAi¥i ¥AZEARL VAiiAJ1zH, ¢.26.09.2011 gAzA !AiildzizAggh PLAJU ©EAV D¥AGvgEll C2g P®,
ajirpEgiaAv  «EAWIZH, D¥AGvgh MIE CPal  _ATKRE  TArP—ilh  gE200/-U%EN 1iPjigivig. PEGA
VAiiAdzizAggh T/EAPAAIAIP ¥E°A_JU AeAilEl ohrzd, ~/EAPAAIMP ¥E°A gh D¥ACvgEl gqgi-2AAgqi DV
.g»régivig.  2liAziajzi vaSAile D¥ACvgEl »rzi Cag Jggh PUY%EN _AArAilA PA ERSEAmMI zAatze
VEYzAU Jggh PiUYA UL A© StP wgiVgivz. D¥A¢vg «gizz DgEA¥e£ll 2 L ¥ACPAg _ACAVA¥rigia »£I Aike
mAi¥i  2Aikze D¥Acvgh AiiAdzizAgghz 2A PAgAik, +ATA 2PPgh E2g «2iA ¥A°1UY, il AjAdEgAvz
QE45730/- _A®z° Gz “14270/-U% _A® oigid @iV ~.200/-UkEl ®AZ2AV ArP—ilh CPal _ATARf
¥gAilla afyAile ~EPAAIMP ¥A°A_jU 100¢gidizjAz E2g «giziz Dgkh¥ _ACkvAVgialzAv 2g¢ 2ikrzAg.

F «ZAguh 2gCAilEN CAUE ZAR UvEN ¥j2iciz 2ikg G¥ —EWPAAINP-1, Cagl aii~ (4)g° Nz Az
CEAAP.2010.2016g 2¥Ag £l _°1, Eagh viv_igAzh oz3ji  PEASNP £AUjAP i@k (2ViPgt, oAilAvt 2ivi
alie£«) oAilikay 19579 oAildl 8(v)gEAIL _PAdj _i@—iAz PgiAil o@wUER i2 ZAQEAIEN «¢_®k 2¥ig i
Ajirgivig. «ZAguh 2g¢ 2ivi G¥ EAPAAIMP-1 Cag 2¥AglEEqQE 2M (6)g° Nz Az CE£AAP.02.12.2016g Jgg£A
Pigt Plvia £EAnA_£1l D¥ACv £EPg 2h @live tgt¥ PEAY, ¥.z._.g2jU shr Cally §U Co2iel Ez° _°_ Gl
Capit P°_ A—ivA.

2 alivt tgty¥ PEEW, ¥.z.
Dg/Alv, F PYPAQ CO2ARL , °1zAg:

>

E2gh @i~ Nz Az Pai _ASi(7)g° Nz Az C£AAP.02.12.2016g Gvgz®

5"
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e DgAAlvghz 2k 2@livt +gt¥ PEAM, ¥.z._., P._«E, E2gh «eh¥lg 2ivi "AUGPEIm F A
«@ik POAjU%° _iRiAgh 2udUY: PA® Pva® o@dx»1zi, C2g «giz AiikdlzA zEgiUk®z Cag
i PuAP g»vaivzi, Cagell Aiikdlzh | viAt«®z GzAr¥E28PaAV COAIEIUUEY. AVgivz
JAZL wihighvhg. Ezg® zAgzAggh 2ivi TEAPAAIMP CePAjUY zAgizRt«zl, PAEEEM
Zhgi¥AiEAU2AVgivz  JAZL D¥AC ivA, D¥Acv £EPgg PAIAASP DydP 2ivi iAE1pajv
_2ikdz® PUAPEVUAVGivAg JAZE wiigivig. P®2l EAAIIAGAIL ¥PgEULEN G AT ivA iU
®AZ2EN vaiU zkglzAggh 8@2AV2AV vai elof° Engidl@zAv | 2heA-AAIAEL oigiva,
vaSA agGAil°£ CA+UYVEN ogiPjigivig.
o D¥ACv £fPggh @iAE _aCiZI E£AAIAGAIL CAUE 2ilE GZ EAAIKGAINY wiMIBUYLEN
G AT, ivA _zJ wh¥iouv© D¥iCvg «gizi Egia ¥Pgt2f£ll ACAVA ¥r ke ¥ALPEpEi
«¥®2iV D¥ACvgEl RITA_UEigia 2iig £hAiiieAilz wAldEAv E ASA «ZiguUv
YPgtUYEN PlogidAv VUZIPEAQ otdAIlREN G AT1givig. O«i€ T £hAiiAeAilal CAwiaiy
wARiAdo1 RAA UA%1gia ¥PgtU%° MAZzA vgPz D¥iz£U%U Jggh ,2HAEAvg «ZAgu 2jvi
o tSAIRUZER PUEYARIZE | JAIR®2AZA wihighvAg.
o PLJ.i (Equ)mAileiuvd 1966 g mAil@l 3(1)() jAZ (i) grAile D¥AGv £EPgEl @AZAEK 1ipjt
Pvo®  Ziw  J_vgldlzh  zi£dquAiilVgivz  veSACPAJUY  CAXUY°  zig¥r @k
_Az@ivgidlc®2AzA wh, ivA, PAEARE ¥PAg | 2ixooiAila®@2AzZA whigivig.
ali@Aq CA+UVER ¥jUt, vaSACPAjUY: CA+ULEN ¥JjUtr G¥ ~EAPAIMPg2gh oArgi® 2gCAilEl PO,
Dg&Alvg _APAIEN £RAINZ »vzif—-iAz aliAziag_i2Av PEAjgivAg.
ajipziagzh EzA DgAAYUY 248~ PEASIP ~EAPAAIMPZ «+ip ¥Pgt _A8/20129° «+hp £AAIARAILZ®
¥Pgt zARAVZI, ¢12112014g° ¥Pgtafll Evixd¥ri 2i alive +gt¥ PEEM, ¥z, «@ik EAS E2gEl
RITA_UEWigivz. E ASA «ZiguAil® _Pi8j £EPgg «giz EAAIIABAIIUYS Q«i£TT 2&EPZzaL ~"AQ EzAU CzZh
Dg/Eh¥Uy: @i~ 21£ palE ASh «Zigu £q,8°izAVz. E£RAIIK@AIIZS ©Egi® ¥OAil ©AUE ETASA «ZiguAii®
oFgia ¥QAil “ig g MQAIUYAVR. F «pAilz® ¢.27.001996gAZE _2CiaZ) £AAiiA@AIRl gid AEi _PAdg «giz
OP.<MEA 2vh Evggh(1966)g PA, i 471 ¥Pgtz® wi¥id chrz. EAve ¥PgtU%° ,2CAaZl £AAIARAINZ wAlOEAV
PlUAYVA= PAjvi AVER _Ar?JDgi 5 ,AE« 96, ¢.02.01.1997g° ,EZEU%EN ohq AVz.
aligAq «thuuAil »£Alle, 2} alive gty PEAN, ¥.z._., PEASIP _PASj «2ik EAS, E2gi oirgia
«@guAill viTPgRive 2ivi MIPEV®E CO32@. £iPggh ¥AS1 AEVALN Evix3¥r @k g£200/-U% CPal AAaf
¥qz Dgki¥al _Aoivivz JAS «ZAguAtPAjuy otdAil CAUE 2ikE G¥ /EiPAilPgl E2g 2¥ig i M!PEAGH,
ZAQE «C_ @k otd—-i1z _PASgR 2MACEAV DzAZ vz,
_PAdgz Dzit _ASIDE 39 P«E 2012, "AUYEgH, CEAAP:22.03.2017.
¥_fagpile «@jigia PAgtU% »£Aile, PEASIP £iUjiP i@k (aVisPgt, oAilAvE 2ivi 2iie£«)
oAil@iUvd 1957 oAil@l 8(vi)g® ¥zvahz CePigagh Z A-it _PASgal 2i alivt +gty¥ PEEW, ¥.z._., PEASIP
_Pidj «2ik ETAS, E2gEll vPECAZ eAjU 8§gidAv PASj A2—iAz PgAAiA oRwUEKLZ,
PR. 116 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©, jE£°,
T 2241,
_PAdgz CCAE PAAIDGZ28
DydP E AS.(Dgvv 2ivi 2AUQUYA)

>

FINANCE SECRETARIAT

Sub:- Dearness Allowance to Teaching Staff on UGC/AICTE/ICAR scales of pay and Judicial
Officers/Pensioners on NJPC pay scales- Revision of rates.
READ: - (1) G.O.No. FD 10 SRP 2013, dated 20-05-2013.

(2) G.O.No. FD 12 SRP 2013 (Il), dated 12-06-2013.
(3) G.O. No. FD 22 SRP 2013, dated 10-10-2013.
(4) G.O. No. FD 07 SRP 2014, dated 11-04-2014.
(5) G.O. No. FD 18 SRP 2014, dated 01-10-2014.
(6) G.O. No. FD 12 SRP 2015, dated 08-05-2015.
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(7) G.O. No.FD 19 SRP 2015, dated: 08-10-2015.
(8) G.O. No.FD 18 SRP 2016, dated: 18-04-2016.
(9) G.O. No.FD 34 SRP 2016 dated: 28-10-2016.

GOVERNMENT ORDER NO. FD 19 SRP 2017, BENGALURU, DATED 4™ APRIL 2017

Government are pleased to sanction increase in the rates of Dearness Allowance to Teaching Staff who are on
UGC/AICTE/ICAR scales of pay and to Judicial Officers on NJPC pay scales from the existing 132% to 136% of the basic pay with
effect from 1% January 2017.

2. For the purpose of this order, the term ‘Basic Pay’ means, the pay drawn by a Government employee in the UGC/AICTE/ICAR and
NJPC scales of pay applicable to the post held by him.

3. Basic Pay shall not include any other emoluments.

4. Government are also pleased to sanction increase in the rates of Dearness Allowance to NJPC Pensioners/Family Pensioners from
the existing 132% to 136% of the basic pension/family pension with effect from 1% January 2017.

5. Theincrease in Dearness Allowance admissible under this order is payable in cash until further orders.

6. The payment on account of Dearness Allowance involving fractions of 50 paise and above shall be rounded off to the next rupee
and fractions less than 50 paise shall be ignored.

7. The Dearness Allowance will be shown as a distinct element of remuneration and will not be treated as pay for any purpose.

By Order and in the name of the Governor of Karnataka,
G.B. HEMANNA,
Deputy Secretary to Government,
Finance Department (Services-2).

DydP , a2i®Ail
AR : AiliF1/L1IDgi/ILInE 2ivE +AtU%° 2AvE ¥qAiliwgia “"EAzP 2Udz2jU 2jvi
JEie}t 2AVE htAik°gh® E£AAIAAU CCPAjURU/IEIe T aw 2hvEZAgU vin
““VAILEN 2IAdEgE 2ikgie PijVi.
Nz AVvz: (1) ,.D. _AS: J¥ir 10 J,iDgi! 2013, ¢CEAAP. 20-05-2013.
(2) ..D. .ASE J¥ir 12 J_iDgi! 2013(), GEMP; 12-06-2013.
(3) ..D. _AS: J¥ir 22 J_iDgi! 2013, CEAAP: 10-10-2013.
(4) ..D. _ASE J¥r 07 J,iDgi! 2014, CEAAP: 11-04-2014.
(5) ..C. .AS: J¥ir 18 J_iDgi* 2014, CEAAP: 01-10-2014.
(6) ..C. .ASE J¥ir 12 J_iDgi! 2015, GEAAP; 08-05-2015.
(7) ..C. .AS: J¥ir 19 J_iDgi® 2015 GEAAP: 08-10-2015.
(8) ..C. .AS: J¥ir 18 J_iDgi! 2016 CEAAP: 18-04-2016
(9) ..C. .ASE J¥ir 34 J_iDgi' 2016 CEAAP: 28-10-2016,

_PASj DzAt _AS: DE 19 J_iDgi! 2017, “"AU%EGI, CEAAP: 4ER K1 ¥ 2017,

AFL/ILINE/L1IDgi @lvE thtUsegia “ElzP 18ACUW 2ivi Jfiel alve sitailegia £AAiiiAU
CEPAjUKU ©h° @ icgl@ vin. ~"ViAil zg2£ll 2IE® @lvEz +1132% jAz +h 136%P ©al CEAAP 1£A dEj 2017
jAz ehju §gidAv 2iAdAgh 2iAg®i ,PASgRl ©118, ivz.
2. F Dzitz GzitUwUlv @ilf® aive JAzg _PAdj £EPgEl zigt =2ikrgia ©izU CgAil2ivia
AilAFL/L1IDgI/ILINE 2vi JEiel aive +AtU%e ¥qAilid 2ivE,
3. AEE 2ivEP EfARIZE GYOSULEL _ij vPze@.
4. Jfiel!r o3y ajvEzAggh/PAlIAE o2w 2kvEzAgju ©A° @ ikgh® vin VAL zg2f£ll 2IE® o3w
ajve/PiliAS odiw alvEz +4132% jAz +h 136% P ©al CEAAP 1£A d£2j 2017 jAz ekju SgidAv 2iAdEgi
Ajjqei ,© Pidgal °96, ivz.
5. F Dzitz 2iigu 2iAdEgivgia vin “"VAILEL 2MACE DzA+ @Agr kaagy £UzAV ¥iaw 2iig AUi@izi,
6. vin “ViAik PAgECAZ _AZAAil 2ikq iPAVgia Lavi ¥ ©AUE CzQAv Caf OFAAPULEN 2WACE gE¥i-iU
Y/ATOUEY vPZL alvi Lavi ¥ _VAv Pral Egi@ OfAAPULEL PquE, vPZI.



AU 1 PEASIP gAdiv, UlgiaAg, 24 11, 2017 491

7. vin VKN ATAREAIR «2u CAXRAV  vEAj lBlzh @ivi AiidRizR GzRAtPAV Ez£l 2AvE  JAZE
¥jut, AUiaie®.
PR. 117 PEADIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©, jE£°,
SC. 50 0. °lait,
_Pidgz G¥ PAIlSZ29,
Dy&P E AS.(_AaUi-2)

FINANCE SECRETARIAT
Sub:- Revision of the rates of Dearness Allowance-reg.
READ: - (1) G.O. No. FD 23 SRP 2011, dated: 15.06.2011
(2) G.O. No.FD 07 SRP 2012, dated: 21.04.2012
(3) G.O.No.FD 17 SRP 2012, dated: 14.05.2012
(4) G.O. No. FD 25 SRP 2012, dated: 17.10.2012
(5) G.O. No. FD 09 SRP 2013, dated: 08.05.2013
(6) G.O. No. FD 21 SRP 2013, dated: 03.10.2013
(7) G.O.No.FD 5 SRP 2014, dated: 08.04.2014
(8) G.O. No.FD 17 SRP 2014 dated: 26.09.2014
(9) G.O. No. FD 11 SRP 2015 dated: 24-04-2015
(10) G.O. No. FD 18 SRP 2015 dated: 30-09-2015
(11) G.O. No. FD 12 SRP 2016 dated: 13-04-2016
(12) G.O. No. FD 33 SRP 2016 dated: 21-10-2016
(13) Representation dated: 18.03.2017 of the President, Karnataka
State Government Employees’ Association.

GOVERNMENT ORDER NO. FD 16 SRP 2017, BENGALURU, DATED 30'" March 2017

Government are pleased to sanction increase in the rates of Dearness Allowance payable to the State Government
Employees in the Revised Pay Scales 2012 from the existing 40.25% to 43.25% of Basic Pay with effect from 1> January 2017.

2. These orders will apply to the full time Government Employees, Employees of Zilla Panchayats, Work Charged Employees on
regular time scales of pay, full time Employees of Aided Educational Institutions and Universities who are on regular time scales of pay.

3. For the purpose of grant of Dearness Allowance, the term ‘Basic Pay’ means, pay drawn by a Government Employee in the scale
of pay applicable to the post held by him and includes:

a. Stagnation increment, if any, granted to him above the maximum of the scale of pay.

b. Personal Pay, if any, granted to him under sub-rule (3) of Rule 7 of the Karnataka Civil Services (Revised
Pay) Rules, 2012.

c. Additional increment, if any, granted to him above the maximum of the scale of pay.

4. Basic Pay shall not include any emoluments other than those specified above.

5. Government are also pleased to sanction increase in the rates of Dearness Allowance from the existing 40.25% to 43.25% of the
Basic Pension/Family Pension with effect from 1°* January 2017 to the State Government Pensioners/Family Pensioners and
Pensioners/Family Pensioners of the Aided Educational Institutions whose Pension/Family Pension is paid out of the Consolidated Fund
of the State.

6. Government are also pleased to sanction increase in the rates of Dearness Allowance from the existing 40.25% to 43.25% of the
Basic Pension/Family Pension with effect from 1% January 2017 to the Pensioners/Family Pensioners who were drawing pay in the
UGC/AICTE/ICAR scales of pay.

7. Separate orders will be issued in respect of Employees on UGC/AICTE/ICAR/NJPC scales of pay and also in respect of
NJPC Pensioners.

8. The increase in Dearness Allowance admissible under this order is payable in cash.

9. The payment on account of Dearness Allowance involving fractions of 50 paise and above shall be rounded off to the next rupee
and fractions less than 50 paise shall be ignored.

10. The Dearness Allowance will be shown as a distinct element of remuneration and will not be treated as pay for any purpose.

By Order and in the name of the Governor of Karnataka,
K.S. RAJALAKSHMI,

Deputy Secretary to Government,
Finance Department (Services-2).
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DydP , a2i®Ail

«MAIA VAN VAAIA zgU% ¥jpgu.

Nz AVvz: (1) ,.D. ,AS: J¥ir 23 J,iDgi! 2011, ¢EAAP: 15.06.2011
(2) ..D. ,AS: J¥ir 07 J,iDgi} 2012, GCEAAP: 21.04.2012
(3) ..D. ,AS: J¥ir 17 J,iDgi! 2012, CEAAP: 14.05.2012
(4) ..D. ,AS: J¥ir 25 J,iDgi} 2012, GEAAP: 17.10.2012
(5) ..D. ,AS: J¥ir 09 J,iDgi! 2013, ¢EAAP: 08.05.2013
(6) ,.D. ,AS: J¥ir 21 J,iDgi! 2013 ¢CEAAP: 03.10.2013
(7) ..D. _AS: J¥ir 5 J_iDgi} 2014 CEAAP: 08.04.2014
(8) ..D. ,AS: J¥ir 17 J_iDgi! 2014 CEAAP: 26.09.2014
(9) ..D. ,AS: J¥ir 11 J_iDgi? 2015 GEAAP: 24.04.2015
(10) ,.D. ,AS: J¥ir 18 J,iDgi} 2015 GEAAP: 30.09.2015
(1) ,.D. ,AS: J¥ir 12 J,iDgi} 2016 GEAAP: 13.04.2016
(12) ,.D. ,AS: J¥ir 33 J,iDgi} 2016 CEAAP: 21.10.2016
(13) CziPgh, PEAOIP gAdi _PAGJ £EPgg AW E2g ¥v CEAAP: 18.03.2017.

_Pi3j Dzt _ASE J¥ir 16 J_iDgi! 2017, “"AU%EgL CEAAP 30£A 2iAZid 2017.
ghdi _PABj £EPggiU%U 20129 ¥juiv 2AVE +htU%° 1£A dE2j 2017 jAz eAju §gi@Av vin Vil
zg2£ll 2E® 2hvEz +APq 40.25% jAz +APq 43.25% Pl @at 2iAdAgh 2iAg®i ,PAdgal ©18. ivz.

2. _PAdgz @ivi F A ¥AZAAlviUY: ¥EUuASRE £EPgjU, PASP @lvE sHitUvogid ¥EulsaE 2PisZieid £EPgjU
OAUE _PABQCAZ _ChAIIAEIZAE ¥qaillwgia 2Pt _A_U%° vl «t«zABAIlLYS PASP alve shtunegia
¥/Euhd2¢ £EPggiUU F DzAt CE-A hvz.

3. vin 'VAIL GzIAtPAV “@if® 2ivE” JAzg _PAdJ £EPgEL zAgt @ikrgi® ©izU CEAil@iUula 2ivE +HitAik®
¥gAillwgia 2ivE aivi Czg®,

(C) 2AvE #AtAik UjuQAv ©ZAV Caal Vv 2AvE 8rAil£l ohg AVzg, D Vv 2ivE 8,

(D) 2012g PEASNP £AUjP _A@k (¥juiv 2ivE) oAilaiUy 7£4 oaildiz (3)ER G¥npilaiz
ajigy CaoU whq Az HAIMQP 2AVE AiikdlzAzgE Ezlg, D 2AiiQP 2AvE,

(E) @ivE #itAil UjuQAv ©ziv CaoU 2iadEgl 2ilg Avgie ©ziaj aive §r
AiiARizAzgE Ez°, CAlUVA _Agiva.

4. AE® 2AvEP 2L FalgidizEl ©Egvi¥rl Evg AiildizA G¥®SUYEL Aj, vPz®.

5 gAd: ,PAdgz o2w 2ivEzAggl/PAIIAS o3w 2ivEzAgjU 2ivi gidiz  Aav aC—iAz odiw 2ivE 2jvi PAIIAS
oy 2fvEALL ¥qAillwgiAve CEizAov 2Pt A UV o@iw 2AvEzAggl/PALIAS o3tw 2ivEZAgjU ©A° @ ikgi®
vin VAL zg2El 2UE® o@iw 2AVE/PLIIAE o@iw 2ivEz +APq 40.25% jAz +APq 43.25% P ©al CEAAP 1£A d£2j
2017 jAz eAjU 8gi@Av 2iAdEgh 2iAqRL ,© _Pidgal ©98, ivz.

6. AMFL/ILINE/L1IDgi 2AvE AtU%° 2AvE ¥gAillwz 'AZtzAggh/PAlIAE 'AZtzAgjU ©A° @ icgi®
vin VAL zg2El 2UE® o@iw 2AVE/PLIIAE o@iw @ivEz +APq 40.25% jAz +APq 43.25% P ©al CEAAP 1£A d£2j
2017 jAz eAjU 8gi@Av 2iAdEgh 2iAqRL ,© _Pidgal ©98 . ivz.

7. Ailif1/JLInE/L1IDgi/JEie}r RAvE +htU%° BAvE ¥qgAillwgi® E£EPgju 2ivi Jfie}r JAZtzAgju
LABAGC1ZAV ¥ViAP DzA+UY%EN ©£gr,  AUKRIZA.

8. F Dzitz 2jigu @ i«gh® vin VAIEL £UZAV ¥A2w 2iAq~AUIRIZA.

9. vin VAl PAgECAZ _AzAAil @ikqiPAVgia Lavi ¥ ©AUE CzQAv ©af OFAAPUYEN 2WACE gE¥A-iU
¥EEOUEY vPzA 2ivi Lavi ¥ VAv Prai Egi@ ©FAAPUYEL PqUut, vPZA.

10. VAN VAIRER  _ATAREAIL  «2p CAs2AV  vEAj Blzh  2lvik AiiARlzZE  GzAPAV  Ez£l 2lvE
JAZI ¥jut, Avidiee,
PR. 118 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag © jE£°,
SC. 50 - P.J.T. gAd®Qs,
_Pidgz G¥ Pinil5228,
DydP E AS.(_AaUi-2)
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PERSONNEL AND ADMINISTRATIVE REFORMS SECRETARIAT

Subject: Implementation of the judgment dated 09.02.2017 of the Hon’ble Supreme Court of India in Civil
Appeal No. 2368/2011 & connected Civil Appeals—B.K. Pavitra and Others-vs-Union of India and
Others, regarding revision of seniority lists.

Read:

Government Order No. DPAR 29 SBC 1977, dated: 27.4.1978.

O.M. No. DPAR 29 SBC 77, dated 01.06.1978.

The judgment dated: 16.11.1992 of the Hon’ble Supreme Court of India in Indra Sawhney Vs Union of India.

Judgment dated: 16.09.1999 of the Hon’ble Supreme Court of India in Ajith Singh (Il) Vs State of Punjab and others.
Judgment dated: 01.12.2000 of the Hon’ble Supreme Court in Badappanavar and others Vs State of Karnataka and Others.

o g s w DN E

The Karnataka Determination of Seniority of the Government Servants promoted on the basis of reservation (to the posts in the
Civil Services of the State) Act, 2002.

7. Judgment dated: 19.10.2006 of the Hon’ble Supreme Court of India in M. Nagaraj and Others Vs Union of India and others.

8. Judgment dated: 9.2.2017 of the Hon’ble Supreme Court of India in B.K. Pavitra Vs Union of India and others.
PREAMBLE:

The Hon’ble Supreme Court, in its judgment dated 09-02-2017, in the case of B.K. Pavitra & Ors. -vs- Union of India & Ors. — Civil
Appeal No. 2368/2011 & connected Civil Appeals; [‘Pavitra case’ — in short], read at 8 above has set aside Sections 3 and 4 of the
“Karnataka Determination of Seniority of the Government Servants Promoted on the Basis of Reservation (To Posts in the Civil Services
of the State) Act, 2002” ['2002 Act’ —in short] which provided for consequential seniority to employees belonging to the Scheduled
Castes and Scheduled Tribes and directed the State Government, among others, to revise the seniority list in the light of this judgment
within three months from the date of judgment and to take further consequential action accordingly within the next three months.

2. Inits judgements relating to the State of Karnataka in the case of M.G. Badappanavar, M. Nagaraj and B.K.Pavitra , read at (5),
(7) and (8) above, the Hon’ble Supreme Court, has, interalia relied upon its judgements in Indra Sawhney and Ajit Singh (Il) read at 3
and 4 above.

3. The policy of reservation in promotion in the State Civil Services was introduced by the Order read at (1) above, with effect from
27" April 1978. For the implementation of this policy, detailed instructions along with a roster of 33 points were also given. The relevant
portion of the order is reproduced below :-

“2. Government are accordingly pleased to direct that there shall be reservations for persons belonging to
Scheduled Castes and Scheduled Tribes at 15 percent and 3 percent respectively of vacancies to be filled by
promotion in all the cadres upto and inclusive of the lowest category of Class | posts in which there is no element of
direct recruitment and if there is an element of direct recruitment, such element of direct recruitment does not
exceed 66 2/3 percent.
Paragraph 7 of the said order provided for determination of seniority, based on the length of service in cadre to which promoted. The
same is reproduced below;
“7. Inter-se seniority amongst persons promoted on any occasion shall be determined in accordance with Rule 4 or
4 A (as the case may be) of the Karnataka Government servants (Seniority) Rules, 1957.”

4.  Further by the O.M. dated 01-06-1978, read at (2) above, detailed instructions were issued to implement the policy of
reservation in promotion and also to determine the inter-se seniority of employees belonging to reserved categories and general
category along with illustrations.

5. The Hon’ble Supreme Court in its judgment dated 16.11.1992 in the case of Indra Sawhney read at (3) above, held that Article
16(4) of the Constitution of India provided for reservation in direct recruitment only and reservation in promotion was impermissible. It
was further held that wherever the policy of reservation in promotion was already in vogue, it may be continued for a further period of
five years.

6. Thereafter Clause (4A) in Article 16 was inserted in the Constitution of India by “The Constitution (77‘h Amendment) Act, 1995
dated, 17.06.1995, which reads as follows:

“(4A) Nothing in this article shall prevent the State from making any provision for reservation in matters of promotion
to any class or classes of posts in the services under the State in favour of the Scheduled Castes and the Scheduled
Tribes which, in the opinion of the State, are not adequately represented in the services under the State.”

7. Subsequently, the Hon’ble Supreme Court while dealing with the issues relating to the seniority of reserved category promotees

in its judgment dated: 16.09.1999 in Ajith Singh (Il) read at (4) above, framed the following issues for consideration:
“13. On the above contentions, the following four main points arise for consideration:

(1) Can the roster-point promotees (reserved category) count their seniority in the promoted category from the
date of their continuous officiation vis-a'-vis general candidates who were senior to them in the lower
category and who were later promoted to the same level?

(2) Have Virpal, Ajit Singh been correctly decided and has Jagdish Lal been correctly decided?

(3)  Whether the “catch-up” principles contended for by the general candidates are tenable?

(4) What is the meaning of the “prospective” operation of Sabbarwal and to what extent can Ajit Singh be
prospective?”

8. Dealing with these points at length, the Hon’ble Supreme Court came to the following conclusions; [extracts of relevant paras
are reproduced herein]:
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“ Our conclusions on Points (1) and (2)

77. We, therefore, hold that the roster-point promotees (reserved category) cannot count their seniority in
the promoted category from the date of their continuous officiation in the promoted post, — vis-a'-vis the general
candidates who were senior to them in the lower category and who were later promoted. On the other hand, the
senior general candidate at the lower level, if he reaches the promotional level later but before the further promotion
of the reserved candidate — he will have to be treated as senior, at the promotional level, to the reserved candidate
even if the reserved candidate was earlier promoted to that level. We shall explain this further under Point 3. We also
hold that Virpal and Ajit Singh have been correctly decided and that Jagdish Lal is not correctly decided. Point 1 and
2 are decided accordingly.

Point(3)

78. During the discussion under this “catch up” point — for purposes of convenience, — we take the example
of the cadres in Ajit Singh i.e. there is roster-point promotion for reserved candidates for promotion from Level 1 to
Level 2 and from Level 2 to Level 3. There is no roster for promotion from Level 3 to Level 4.

Two “catch-up” rules contended for by general candidates
79. Now, as stated earlier, the counsel for the general candidates argued for acceptance of two catch-up rules.
Extreme “catch-up” rule
[80. Rejected]
Other “catch-up” rule

81. As accepted in Virpal (SEE 1995(6)SCC 684 at 702) and Ajit Singh (SEE 1996(2) SCC at p.729), we
hold that in case any senior general candidate at Level 2 (Assistant) reaches Level 3 (Superintendent Grade Il) before
the reserved candidate (roster —point promotee) at Level 3 goes further up to Level 4 in that case the seniority at Level
3 has to be modified by placing such a general candidate above the roster promotee, reflecting their inter-se seniority
at Level 2. Further promotion to level 4 must be on the basis of such a modified seniority at Level 3, namely, that the
senior general candidate of Level 2 will remain senior also at Level3 to the reserved candidate, even if the latter had
reached Level 3 earlier and remained there when the senior general candidate reached that Level 3. In cases where
the reserved candidate has gone up to Level 4 ignoring the seniority of the senior general candidate at Level 3,
seniority at Level 4 has to be refixed (when the senior general candidate is promoted to Level 4) on the basis of when
the time of reserved candidate for promotion to Level 4 would have come, if the case of the senior general candidates
was considered at Level 3 in due time. To the above extent, we accept the first part of the contention of the learned
counsel for the general candidates. Such a procedure in our view will properly balance the rights of the reserved
candidates and the fundamental rights guaranteed under Article 16(1) to the general candidates.”

“85. It is true that the roster-point promotee who has reached the promotional Level 3 even if he is not entitled
to seniority would have gained considerable “experience” at that level. That experience is, no doubt, of considerable
relevance in considering his case for further promotion to Level 4. But, at the same time, it is to be noted that the
general candidates had longer experience at Level 1 and Level 2 and have come up to Level 3 by way of competition
among the general candidates at two stages. The said longer “experience” gained by them at lower Levels 1 and 2 and
the manner in which they have reached the Level 3 to which the reserved candidates had reached earlier, are also
relevant factors. The quality of the experience of these groups also needs to be kept in view. The above principle would
be an equitable balancing of the “experience” of the candidates at various levels. It will be appropriate for the
Government of India or the State Government, as the case may be, to formulate guidelines by way of administrative
orders or by way of rules in this behalf. Point(3) is disposed of accordingly.”

Prospectivity of Sabharwal
“(i) What Sabharwal said in regard to "prospectivity":

87. Before Sabharwal was decided on 10.2.1995, it appears that, in several services, the roster was initially
put in operation and promotions at all the roster points were filled up. But the roster was once again operated on future
vacancies, even though all the required reserved candidates were in position at the promotional level. It was not
realised that once the roster points were all filled, the roster had served its purpose and fresh members of the reserved
classes could claim promotional posts only if any promotional posts already filled by the reserved candidates fell vacant.
This misapplication of the roster came to be removed for the first time on 10.2.95 when Sabharwal was decided.
Obviously, by that time several reserved candidates had got promotion in excess of their quota because of the wrong
"re- operation" of the roster points. If the law declared in Sabbarwal were to be treated as retroactive as is the normal
position whenever the law is declared by this Court, it would have resulted in reversions of several officers of the
reserved classes as their promotions before 10.2.95 by the fresh operation of the roster as aforesaid was wholly
unjustified. This Court in Sabbarwal therefore tried to prevent such reversions and declared (p.753 of SCC para 11) as
follows at the end of the judgment:

"We, however, direct that the interpretation given by us to the working of the roster and our findings on this point shall
be operative prospectively".

Prospectivity of Ajit Singh:

90. Coming to the 'prospectivity' of Ajit Singh, decided on 1.3.96 the question is in regard to the seniority of the reserved
candidates at the promotional level where such promotions have taken place before 1.3.96.

92. Where, before 1.3.96,i.e. the date of Ajit Singh's judgment , at the level 3, there were reserved candidates who
reached there earlier and also senior general candidates who reached there later, (but before the reserved candidate
was promoted to level 4) and when in spite of the fact that the senior general candidate had to be treated as senior at
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level 3 (in view of Ajit Singh), the reserved candidate is further promoted to level 4 - without considering the fact that the
senior general candidate was also available at level 3 - then, after 1.3.96, it becomes necessary to review the promotion
of the reserved candidate to level 4 and reconsider the same (without causing reversion to the reserved candidate who
reached level 4 before 1.3.96). As and when the senior reserved candidate is later promoted to level 4, the seniority at
level 4 has also to be refixed on the basis of when the reserved candidate at level 3 would have got his normal
promotion, treating him as junior to the senior general candidate at level 3. Chander Paul Vs. State of Haryana (1997
(10) SCC 474) has to be understood in the manner stated above.

93. We hold accordingly on Point 4.”

9. The Hon’ble Supreme Court, in its judgment dated 01.12.2000 in the case of M G Badappanavar read at (5) above, in the light
of its ruling in Judgement dated: 1.3.1996 in the case of Ajit Singh Januja V.State of Punjab (1996) 2 SCC 715 has interpreted Rules 2,
4 and 4A of the “Karnataka Government Servants’ (Seniority) Rules, 1957 and in the matter of determination of seniority of employees
promoted on the basis of reservation in promotion and the general candidates as well as retired Government servants has observed as

follows:-

“20. In fact, some general candidates who have since retired, were indeed entitled to higher promotions, while in service
in first Ajit Singh’s case, supra, is to apply, they would, get substantial benefits which were unjustly denied to them. The
decision in first Ajit Singh’s case, supra, is binding on us. Following the same, we set aside the judgment of the Tribunal
and direct that the seniority lists and promotions be reviewed as per the directions given above, subject of course to the
restriction that those who were promoted before 1-3-96 on principles contrary to first Ajit Singh’s case, supra, need not
be reverted and those who were promoted contrary to Sabharwal case, supra case, supra before 10-2-95 need not be
reverted. This limited protection against reversion was given to those reserved candidates who were promoted contrary to
the law laid down in the above cases, to avoid hardship.

21. We are here adding one more protection to the retired reserved candidates in these cases. Though their seniority is
revised at the level of Executive Engineer or above and though they might not have been promoted if the law laid down by
this Court in first Ajit Singh’s case, supra, and Sabharwal case, supra (as explained in first Ajit Singh’s case, supra) were
applicable to them at the relevant time, still for purposes of their retiral benefits, the said benefits shall be computed on the
basis of the posts factually held by them at the time of retirement and on the emoluments actually drawn by them and not
on the basis of the result of any review that is now directed.

22. So far as the general candidates are concerned, their seniority will be restored in accordance with first Ajit Singh’s case,
supra, and Sabharwal case, supra (as explained in first Ajit Singh’'s case, supra) and they will get their promotions
accordingly from the effective dates. They will get notional promotions but will not be entitled to any arrears of salary on the
promotional posts. However, for purposes of retiral benefits, their position in the promoted posts from the notional dates - as
per this judgment - will be taken into account and retiral benefits will be computed as if they were promoted to the posts and
drawn the salary and emoluments of those posts, from the notional dates.”

10. Subsequent to these rulings, the Constitution of India was further amended by the Constitution (85th Amendment) Act, 2001 by
which in Clause (4A) of Article 16, for the words “in matter of promotion to any class” the words “in matters of promotion, with
consequential seniority to any class” was substituted. This amendment was brought into force with retrospective effect from 17" day
of June 1995.

11. Based on the Constitution (85" Amendment) Act, 2001, the State Government has enacted the Karnataka Determination of
Seniority of the Government Servants promoted on the basis of reservation (to the posts in the Civil Services of the State) Act, 2002
read at 6 above.

12.

In its judgment dated: 19.10.2006, read at (7) above, the Hon’ble Supreme Court of India in M. Nagaraj and Others Vs Union

of India and others has held as follows:-

“ The impugned constitutional amendments by which Articles 16(4A) and 16(4B) have been inserted flow from Article
16(4). They do not alter the structure of Article 16(4). They retain the controlling factors or the compelling reasons, namely,
backwardness and inadequacy of representation which enables the States to provide for reservation keeping in mind the
overall efficiency of the State administration under Article 335. These impugned amendments are confined only to SCs and
STs. They do not obliterate any of the constitutional requirements, namely, ceiling-limit of 50% (quantitative limitation), the
concept of creamy layer (qualitative exclusion), the sub-classification between OBC on one hand and SCs and STs on the
other hand as held in Indra Sawhney5 , the concept of post-based Roster with in-built concept of replacement as held in
R.K. Sabharwal8.

We reiterate that the ceiling-limit of 50%, the concept of creamy layer and the compelling reasons, namely, backwardness,
inadequacy of representation and overall administrative efficiency are all constitutional requirements without which the
structure of equality of opportunity in Article 16 would collapse.

However, in this case, as stated, the main issue concerns the "extent of reservation". In this regard the concerned State will
have to show in each case the existence of the compelling reasons, namely, backwardness, inadequacy of representation
and overall administrative efficiency before making provision for reservation. As stated above, the impugned provision is an
enabling provision. The State is not bound to make reservation for SC/ST in matter of promotions. However if they wish to
exercise their discretion and make such provision, the State has to collect quantifiable data showing backwardness of the
class and inadequacy of representation of that class in public employment in addition to compliance of Article 335. It is
made clear that even if the State has compelling reasons, as stated above, the State will have to see that its reservation
provision does not lead to excessiveness so as to breach the ceiling-limit of 50% or obliterate the creamy layer or extend
the reservation indefinitely.

Subject to above, we uphold the constitutional validity of the Constitution (Seventy-Seventh Amendment) Act, 1995, the
Constitution (Eighty-First Amendment) Act, 2000, the Constitution (Eighty-Second Amendment) Act, 2000 and the
Constitution (Eighty-Fifth Amendment) Act, 2001.
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We have not examined the validity of individual enactments of appropriate States and that question will be gone into in
individual writ petition by the appropriate bench in accordance with law laid down by us in the present case.”

13. Thereafter, the Hon’ble Supreme Court remitted the matter back to the High Court for deciding the question of validity of the
2002 Act. The Petition was renumbered by the High Court as W.P.N0.14672/2010. The Hon'ble High Court by its order dated
23.12.2010 upheld the validity of the 2002 Act.

14. Challenging the said order dated 23-12-2010 of the Hon’ble High Court, B.K.Pavitra and others filed the Civil Appeal N0.2368
/2011 before the Hon'’ble Supreme Court of India. The Hon’ble Supreme Court of India in its judgement dated: 09.02.2017 in Pavitra
case read at (8) above has held as follows :-

“In view of the above, we allow these appeals, set aside the impugned judgment and declare the provisions of the
impugned Act to the extent of doing away with the ‘catch up’ rule and providing for consequential seniority under Sections 3
and 4 to persons belonging to SCs and STs on promotion against roster points to be ultra vires Articles 14 and 16 of the
Constitution. The judgment will not affect those who have already retired and will not affect financial benefits already taken.
Consequential promotions granted to serving employees, based on consequential seniority benefit, will be treated as ad
hoc and liable to be reviewed. Seniority list may be now revised in the light of this judgment within three months from
today. Further consequential action may be taken accordingly within next three months”.
15. In the light of the rulings of the Hon'ble Supreme Court, read above, guidelines are required to be issued. The
Government has taken all the relevant aspects into consideration and examined the matter in detail. In the foregoing circumstances, the
Government hereby orders as follows.
GOVERNMENT ORDER NO. DPAR 182 SRR 2011, BENGALURU, DATED:06.05.2017

16. The seniority lists of all cadres in which promotions have been made in accordance with the existing policy of reservation in
promotion and the seniority lists of all cadres higher than such cadres shall be reviewed and action taken as under in respect of every
cadre:

(1)  The review shall be undertaken with effect from 27-04-1978 and all the promotions made and seniority lists published on or
after 27-04-1978 to all the cadres shall be subject to such review.

(2) As aresult of the policy of reservation contained in the Government Order dated 27.4.1978, O.M dated: 01.06.1978 and
2002 Act, read at (1), (2) and (6) above, a junior reserved category employee [JRCE - in short ] would have got promotion
earlier to a senior general category employee [SGCE - in short]. As and when the SGCE (in the feeder cadre) gets his
promotion, his seniority in the cadre to which he is promoted shall be restored and he shall be placed above the JRCE
though the JRCE got his promotion earlier as consequential promotions granted to serving employees, based on
consequential seniority benefit have to be treated as adhoc as directed by the Hon’ble Supreme Court. In such a case, the
date of eligibility to be assigned to a SGCE shall be the date of promotion of the JRCE in accordance with Section 4 read
with Section 6 and 9 of the Karnataka State Civil Services (Regulation of Promotion, pay and Pension) Act, 1973.

®3) On such restoration of seniority, the SGCE shall be deemed to have been promoted with effect from the date his Junior
(JRCE) got his promotion earlier and the seniority of the SGCE shall count notionally from that deemed date of promotion.

(4)  Such exercise shall be carried out in respect of every cadre. If by the time the SGCE reaches the higher cadre, the JRCE
has already got his promotion to the next higher cadre, the seniority of JRCE in that cadre shall not be altered. However, the
exercise, as explained above, shall be repeated when the SGCE is also promoted to the next higher cadre.

(5) Consequent on review of seniority, while assigning the deemed date of promotion the eligibility and suitability for promotion
as on that date of shall be assessed as in the case of normal promotion.

(6) In the case of serving employees, consequent upon review, if any JRCE does not get deemed date of eligibility in the cadre
under review, he shall not be reverted if he has been promoted on the basis of consequential seniority prior to 01-03-1996.
Only his position in the seniority list may be refixed. The benefit of consequential seniority which he might have derived after
01-03-1996 shall be subject to review. The post, to which JRCE has to be finally fitted against will be determined after
revision of seniority lists of all cadres up to and inclusive of his current cadre is completed.

(7) Inthe case of SGCEs, if they have retired and consequent on review if they get a date of eligibility earlier to the actual date
of promotion they shall be deemed to have been promoted from such date.

(8) A JRCE may be considered for promotion to the next higher cadre to which reservation in promotion applies if he has the
required qualifying service based on the deemed date of eligibility assigned to him and if he is otherwise eligible.

(9)  When promotions are to be made to a cadre from two or more lower (feeder) cadres, the deemed dates of eligibility to be
assigned shall be determined on the basis of the quota prescribed in the rules of recruitment.

(10)  Promotions made against backlog in favour of the employees belonging to the Scheduled Castes and the Scheduled Tribes
in accordance with instructions contained in Government Order No. DPAR 10 SBC 97, dated: 24.6.1997 and instructions
issued from time to time in this regard shall also be subject to review of seniority lists and assignment of dates of eligibility as
above.

(11)  While reviewing the seniority lists as above, the question of determining the dates of eligibility in respect of direct recruits
does not arise since their seniority is determined in accordance with Rule 5 of the Karnataka Government Servants’
(Seniority) Rules, 1957, keeping in view the instructions contained in the O.M. No. DPAR 48 SSR 75, dated: 5.7.1976.

By Order and in the name of the Governor of Karnataka,

Gayathri.M.R
PR-140 Under Secretary to Government,
SC-1000 Department of Personnel & Administrative Reforms

(Service Rules-1)
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