Ber T

VRTITN WFt3INTRDWD

JA¥AL 153 “AUVAEQh, UlgheAg, K11 26, 2018 (AR 6, P 2ud 1940) JAaP 17
Volume 153 Bengaluru, Thursday, April 26, 2018 ( Vaishakha 6, Shaka Varsha 1940) Issue 17
- , P ~ " , " N - ,
gAdi PAGgz 2MRi DzAtUYA CAUE _AVEA 2SMAVAZ
J A E ASU%UE _A8AC1z DzA+UYA
COMMERCE AND INDUSTRIES SECRETARIAT
Sub: Approval to the proposal of M/s. Aequs SEZ Pvt., Ltd., to establish a unit for development of SEZ and DTA for
polymers and engineered products Industrial Zone at Talabala and Banapura Villages, Yalaburga Taluk, Koppal
District.
Read: 1)  Proceedings of the 49" Land Audit Committee (LAC) meeting held on 24.02.2018.
2) Proceedings of the 108" State Level Single Window Clearance Committee (SLSWCC) meeting held on
27.02.2018.
Preamble:

M/s. Aequs SEZ Pvt., Ltd., has proposed to develop SEZ and DTA for polymers and engineered products Industrial Zone with
an investment of Rs. 468.5 crore, generating employment to about 25,000 persons at Talabala and Banapura Villages, Yalaburga Taluk,

Koppal District.

In the 49™ Land Audit Committee meeting held on 24.02.2018, the Committee, resolved to recommend to SLSWCC for
approval of the project of M/s Aequs SEZ Pt Ltd for “Development of SEZ and DTA for Polymers and Engineered Products Industrial
Zone” in 255 acres of land to be purchased U/s 109 of KLR Act in various Sy.Nos. of Talabala and Banapura Villages, Yalaburga Taluk,

Koppal District.

The proposal was examined & approved in the 108" sLsSwcC Meeting held on 27.02.2018.

Government has examined the recommendations made by the SLSWCC in all aspects.

Hence the following order.

Government is pleased to accord in-principle approval to the investment proposal of M/s Aequs SEZ Pwvt., Ltd., for
“Development of SEZ and DTA for Polymers and Engineered Products Industrial Zone” with an investment of Rs. 468.5 crore

GOVERNMENT ORDER No. CI 71 SPI 2018, BENGALURU, DATED 08.03.2018

generating employment to about 25,000 persons at Talabala and Banapura Villages, Yalaburga Taluk, Koppal District with the following

infrastructure assistances, incentives and concessions:

Land 255 acres of land to be purchased U/s 109 of KLR Act in various Sy.Nos. of Talabala
and Banapura Villages, Yalaburga Taluk, Koppal District.

Water 30,00,000 LPD from own sources and local authority

Power 50,000 KVA from GESCOM

Incentives &

Concessions

As per applicable Policy of the State

(405)
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Sanction of the above infrastructure assistances, incentives and concessions is subject to the following terms and conditions:

1. Environment: The company to obtain Consent for Establishment and Consent for Operation from KSPCB and environmental
clearance from MoEF, Govt. of India or the Dept of Forest, Ecology & Environment, Govt. of Karnataka, if applicable.

2. Employment: The Company shall comply with the provisions of applicable Policy of the State of Govt. of Karnataka with
respect to local employment on the project. Prepare a plan for development of Human Resources required for the project,
train local people. A copy of Human Resources Development plan shall be sent to the Commissioner for Industrial
Development & Director of Industries and Commerce for monitoring.

3.  Vendor Development: Wherever there is scope for vendor development for the project, the company shall prepare a vendor
development plan, develop local vendors and procure the required inputs, components and sub-assemblies from these local
vendor units. A copy of the vendor development plan shall be sent to the Commissioner for Industrial Development & Director
of Industries and Commerce for monitoring.

4. Social Infrastructure Development: The Company is advised to take up social infrastructure development projects in the
vicinity of the proposed location of the unit and comply with the stipulation of Company Act 2013. A copy of such projects shall
be sent to the Commissioner for Industrial Development & Director of Industries and Commerce for monitoring.

5. Others:

a) The company shall adopt rainwater harvesting, waste water recycling and water conservation techniques. Zero
discharge facility should be adopted wherever applicable.

b) The company shall take all statutory and other necessary clearances from the competent authorities including Govt.
of India.

c) As part of “Ease of Doing Business” Government vide order No. Cl 89 SPI 2013, Dated: 20.12.2014 has accorded
approval to operationalise e-Udyami Phase Il for obtaining various clearances / approvals / licenses etc. through
common e-platform for the projects approved through District Level Single Window Clearance Committee (DLSWCC)
or State Level Single Window Clearance Committee (SLSWCC) or State High Level Clearance Committee (SHLCC)
w.e.f. 01.01.2015.

d) The approvals / NOCs of following Departments have been covered under Phase Il of e-Udyami.

i Karnataka Industrial Areas Development Board.

ii. Karnataka Small Scale Industries Development Corporation.
iii.  Karnataka State Pollution Control Board.

iv.  Factories, Boilers, Industrial Safety and Health Department
V. Industries and Commerce Department

vi.  Town Planning Department and Local Planning Authorities
vii.  Municipal Administration Department

viii. BESCOM/GESCOM/HESCOM/CESCOM/MESCOM

ix. Karnataka State Fire and Emergency Services Department
X. Water Resources Department

e) The login and passwords which are used for filing application through e-Udyami Phase | are also applicable for filing
application through e-Udyami Phase Il. E-Udyami Phase Il web application may be accessed through
www.ebizkarnataka.gov.in and online application along with necessary documents may please be filed for any of
above Departments’ approval / NOCs.

f)  Karnataka Udyog Mitra (KUM) would provide the necessary escort services for the speedy implementation of your
project. You are requested to inform the progress made in the implementation of the project every quarter in the
proforma.

This approval is valid for a period of two years from the date of issue of this Government Order.
PR. 175 By Order and in the name of the Governor of Karnataka
SC. 10 NAGARATHNAMMA. G
Desk Officer (Technical Cell),
Commerce & Industries Department.
COMMERCE AND INDUSTRIES SECRETARIAT
Sub: Approval to the proposal of M/s. Someshwara Sugars Ltd., to establish “5,000 TCD Sugar Plant and 15 MW
Co-gen Plant” at various Sy.Nos. of Kambagi Village, Vijayapura Taluk and District.
Read: 1) Proceedings of the 49" Land Audit Committee (LAC) meeting held on 24.02.2018.

2) Proceedings of the 108" State Level Single Window Clearance Committee (SLSWCC) meeting held on
27.02.2018.
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Preamble:

M/s. Someshwara Sugars Ltd., has proposed to establish “5,000 TCD Sugar Plant and 15 MW Co-gen Plant” with an
investment of Rs. 316 crore, generating employment to about 308 persons at various Sy. Nos. of Kambagi Village, Vijayapura Taluk and
District.

In the 49" Land Audit Committee meeting held on 24.02.2018, the Committee, resolved to recommend to SLSWCC for
approval of the project of M/s Someshwara Sugars Ltd to establish “5,000 TCD Sugar Plant and 15 MW Co-gen Plant” in 290 acres of
land to be purchased U/s 109 of KLR Act (including 42 acres of land already purchased and converted) at various Sy. Nos. of Kambagi
Village, Vijayapura Taluk and District.

The proposal was examined & approved in the 108" sLswccC Meeting held on 27.02.2018.
Government has examined the recommendations made by the SLSWCC in all aspects.
Hence the following order.

GOVERNMENT ORDER No. CI 72 SPI 2018, BENGALURU, DATED 08.03.2018

Government is pleased to accord in-principle approval to the investment proposal of M/s Someshwara Sugars Ltd. to
establish “5,000 TCD Sugar Plant and 15 MW Co-gen Plant” with an investment of Rs. 316 crore, generating employment to about 308
persons at Kambagi Village, Vijayapura Taluk and District with the following infrastructure assistances, incentives and concessions:

Land : 290 acres of land to be purchased U/s 109 of KLR Act (including 42 acres of land
already purchased and converted) at various Sy.Nos. of Kambagi Village, Vijayapura
Taluk and District

Water : 40,00,000 LPD from Almatti reservoir

Incentives & : As per Industrial Policy of the State

Concessions

Sanction of the above infrastructure assistances, incentives and concessions is subject to the following terms and conditions:

1. Environment: The company to obtain Consent for Establishment and Consent for Operation from KSPCB and environmental
clearance from MoEF, Govt. of India or the Dept of Forest, Ecology & Environment, Govt. of Karnataka, if applicable.

2. Employment: The Company shall comply with the provisions of Industrial Policy of the State of Govt. of Karnataka with
respect to local employment on the project. Prepare a plan for development of Human Resources required for the project,
train local people. A copy of Human Resources Development plan shall be sent to the Commissioner for Industrial
Development & Director of Industries and Commerce for monitoring.

3.  Vendor Development: Wherever there is scope for vendor development for the project, the company shall prepare a vendor
development plan, develop local vendors and procure the required inputs, components and sub-assemblies from these local
vendor units. A copy of the vendor development plan shall be sent to the Commissioner for Industrial Development & Director
of Industries and Commerce for monitoring.

4. Social Infrastructure Development: The Company is advised to take up social infrastructure development projects in the
vicinity of the proposed location of the unit and comply with the stipulation of Company Act 2013. A copy of such projects shall
be sent to the Commissioner for Industrial Development & Director of Industries and Commerce for monitoring.

5. Others:

a) The company shall adopt rainwater harvesting, waste water recycling and water conservation techniques. Zero
discharge facility should be adopted wherever applicable.

b)  The company shall take all statutory and other necessary clearances from the competent authorities including Govt.
of India.

c) As part of “Ease of Doing Business” Government vide Order No. Cl 89 SPI 2013, Dated: 20.12.2014 has accorded
approval to operationalise e-Udyami Phase Il for obtaining various clearances / approvals / licenses etc. through
common e-platform for the projects approved through District Level Single Window Clearance Committee
(DLSWCC) or State Level Single Window Clearance Committee (SLSWCC) or State High Level Clearance
Committee (SHLCC) w.e.f. 01.01.2015.

d)  The approvals / NOCs of following Departments have been covered under Phase Il of e-Udyami.

Karnataka Industrial Areas Development Board.

Karnataka Small Scale Industries Development Corporation.
iii. Karnataka State Pollution Control Board.

iv. Factories, Boilers, Industrial Safety and Health Department
V. Industries and Commerce Department

vi.  Town Planning Department and Local Planning Authorities
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vii.  Municipal Administration Department

viii. BESCOM/GESCOM/HESCOM/CESCOM/MESCOM

iX. Karnataka State Fire and Emergency Services Department
X. Water Resources Department

e) Thelogin and passwords which are used for filing application through e-Udyami Phase | are also applicable for filing
application through e-Udyami Phase Il. E-Udyami Phase Il web application may be accessed through
www.ebizkarnataka.gov.in and online application along with necessary documents may please be filed for any of
above Departments’ approval / NOCs.

f)  Karnataka Udyog Mitra (KUM) would provide the necessary escort services for the speedy implementation of your
project. You are requested to inform the progress made in the implementation of the project every quarter in the
proforma.

This approval is valid for a period of two years from the date of issue of this Government Order.

PR. 176 By Order and in the name of the Governor of Karnataka

SC. 10 NAGARATHNAMMA. G
Desk Officer (Technical Cell),
Commerce & Industries Department.

COMMERCE AND INDUSTRIES SECRETARITE

Sub: Approval to the proposal of M/s Bharath Forge Ltd., to establish a unit for “Machining of various forged
components” at Mummigatti Industrial Area, Dharwad District.

Read: 1) Proceedings of the 49" Land Audit Committee (LAC) meeting held on 24.02.2018.

2) Proceedings of the 108" State Level Single Window Clearance Committee (SLSWCC) meeting held on
27.02.2018.

Preamble:

M/s Bharath Forge Ltd., has proposed to establish a unit for “Machining of various forged components” with an investment of
Rs. 150.00 crore generating employment to about 265 persons in 60 acres of contiguous of land in Mummigatti Industrial Area, Dharwad
District.

In the 49" Land Audit Committee meeting held on 24.02.2018, the Committee, resolved to recommend to SLSWCC for
approval of the project of M/s Bharath Forge Ltd., to establish a unit for “Machining of various forged components” and KIADB to allot 60
acres of contiguous of land in Mummigatti Industrial Area, Dharwad District.

The proposal was examined & approved in the 108" sLsSwcC Meeting held on 27.02.2018.
Government has examined the recommendations made by the SLSWCC in all aspects.
Hence the following order.

GOVERNMENT ORDER No. CI 73 SPI 2018, BENGALURU, DATED 08.03.2018

Government is pleased to accord in-principle approval to the investment proposal of M/s Bharath Forge Ltd., to establish a
unit for “Machining of various forged components” with an investment of Rs. 150.00 crore generating employment to about 265 persons
at Mummigatti Industrial Area, Dharwad District with the following infrastructure assistances, incentives and concessions:

Land : KIADB to allot 60 acres of contiguous of land in Mummigatti Industrial Area, Dharwad
District.

Water : 1,50,000 LPD from KIADB/Own sources

Power : 3000 KVA from HESCOM

Incentives & : As per Industrial Policy of the State

Concessions

Sanction of the above infrastructure assistances, incentives and concessions is subject to the following terms and conditions:

1. Environment: The company to obtain Consent for Establishment and Consent for Operation from KSPCB and environmental
clearance from MoEF, Govt. of India or the Dept of Forest, Ecology & Environment, Govt. of Karnataka, if applicable.

2. Employment: The Company shall comply with the provisions of Industrial Policy of the State of Govt. of Karnataka with
respect to local employment on the project. Prepare a plan for development of Human Resources required for the project,
train local people. A copy of Human Resources Development plan shall be sent to the Commissioner for Industrial
Development & Director of Industries and Commerce for monitoring.
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3. Vendor Development: Wherever there is scope for vendor development for the project, the company shall prepare a vendor
development plan, develop local vendors and procure the required inputs, components and sub-assemblies from these local
vendor units. A copy of the vendor development plan shall be sent to the Commissioner for Industrial Development & Director
of Industries and Commerce for monitoring.

4. Social Infrastructure Development: The Company is advised to take up social infrastructure development projects in the
vicinity of the proposed location of the unit and comply with the stipulation of Company Act 2013. A copy of such projects shall
be sent to the Commissioner for Industrial Development & Director of Industries and Commerce for monitoring.

5. Others:

a) The company shall adopt rainwater harvesting, waste water recycling and water conservation techniques. Zero
discharge facility should be adopted wherever applicable.

b)  The company shall take all statutory and other necessary clearances from the competent authorities including Govt.

of India

c) As part of “Ease of Doing Business” Government vide order No. Cl 89 SPI 2013, Dated: 20.12.2014 has accorded
approval to operationalise e-Udyami Phase Il for obtaining various clearances / approvals / licenses etc. through
common e-platform for the projects approved through District Level Single Window Clearance Committee
(DLSWCC) or State Level Single Window Clearance Committee (SLSWCC) or State High Level Clearance
Committee (SHLCC) w.e.f. 01.01.2015.

d) The approvals / NOCs of following Departments have been covered under Phase Il of e-Udyami.
i Karnataka Industrial Areas Development Board.
ii. Karnataka Small Scale Industries Development Corporation.
iii. Karnataka State Pollution Control Board.
iv. Factories, Boilers, Industrial Safety and Health Department
V. Industries and Commerce Department
vi.  Town Planning Department and Local Planning Authorities
vii.  Municipal Administration Department
viii. BESCOM/GESCOM/HESCOM/CESCOM/MESCOM
iX. Karnataka State Fire and Emergency Services Department
X. Water Resources Department

e) Thelogin and passwords which are used for filing application through e-Udyami Phase | are also applicable for filing
application through e-Udyami Phase Il. E-Udyami Phase Il web application may be accessed through
www.ebizkarnataka.gov.in and online application along with necessary documents may please be filed for any of
above Departments’ approval/NOCs.

f) Karnataka Udyog Mitra (KUM) would provide the necessary escort services for the speedy implementation of your
project. You are requested to inform the progress made in the implementation of the project every quarter in the
proforma.

This approval is valid for a period of two years from the date of issue of this Government Order.
PR. 177 By Order and in the name of the Governor of Karnataka

SC. 10 NAGARATHNAMMA. G
Desk Officer (Technical Cell),
Commerce & Industries Department.

COMMERCE AND INDUSTRIES SECRETARIT

Sub: Approval to the proposal of M/s Texas Instruments India Pvt., Ltd., to establish a unit for to establish a unit for
“Design and Development of Semiconductor products” at Bagmane Tech Park CV Raman Nagar Bengaluru —
560093.
Read: Proceedings of the 108" State Level Single Window Clearance Committee (SLSWCC) meeting held on
27.02.2018
Preamble:

M/s Texas Instruments India Pvt., Ltd., to establish a unit for to establish a unit for “Design and Development of Semiconductor
products” with an investment of Rs. 457.00 crore generating employment to about 2,100 persons in 3,04,920 Sq.ft of own land at Khatha
No0.66/3 (PID N0.83-84-66/3) in C.V. Raman Nagar, Bhyrasandra Bengaluru East Taluk, Bengaluru Urban District.

The proposal was examined & approved in the 108" sLswccC Meeting held on 27.02.2018.
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Government has examined the recommendations made by the SLSWCC in all aspects.
Hence the following order.
GOVERNMENT ORDER No. ClI 74 SPI 2018, BENGALURU, DATED 08.03.2018

Government is pleased to accord in-principle approval to the investment proposal of M/s Texas Instruments India Pvt., Ltd., to

establish a unit for “Design and Development of Semiconductor products” with an investment of Rs. 457.00 crore generating
employment to about 2,100 persons at C.V. Raman Nagar, Bhyrasandra Bengaluru East Taluk, Bengaluru Urban District with the
following infrastructure assistances, incentives and concessions:

Land : 3,04,920 Sq.ft of own land at BBMP PID No0.83-84-66/3, C.V. Raman Nagar,

Bhyrasandra Bengaluru East Taluk, Bengaluru Urban District, subject to the land use in
conformity with zoning regulations of BDA/LPA

Water : 2,77,000 LPD from Own sources/Local Authority
Power : 6000 KVA from BESCOM
Incentives & : As per Industrial Policy of the State

Concessions

Sanction of the above infrastructure assistances, incentives and concessions is subject to the following terms and conditions:

1.

Environment: The company to obtain Consent for Establishment and Consent for Operation from KSPCB and environmental
clearance from MoEF, Govt. of India or the Dept of Forest, Ecology & Environment, Govt. of Karnataka, if applicable.

Employment: The Company shall comply with the provisions of Industrial Policy of the State of Govt. of Karnataka with
respect to local employment on the project. Prepare a plan for development of Human Resources required for the project,
train local people. A copy of Human Resources Development plan shall be sent to the Commissioner for Industrial
Development & Director of Industries and Commerce for monitoring.

Vendor Development: Wherever there is scope for vendor development for the project, the company shall prepare a vendor
development plan, develop local vendors and procure the required inputs, components and sub-assemblies from these local
vendor units. A copy of the vendor development plan shall be sent to the Commissioner for Industrial Development & Director
of Industries and Commerce for monitoring.

Social Infrastructure Development: The Company is advised to take up social infrastructure development projects in the
vicinity of the proposed location of the unit and comply with the stipulation of Company Act 2013. A copy of such projects shall
be sent to the Commissioner for Industrial Development & Director of Industries and Commerce for monitoring.

Others:
a) The company shall adopt rainwater harvesting, waste water recycling and water conservation techniques. Zero
discharge facility should be adopted wherever applicable.
b)  The company shall take all statutory and other necessary clearances from the competent authorities including Govt.
of India

c)  As part of “Ease of Doing Business” Government vide order No. Cl 89 SPI 2013, Dated: 20.12.2014 has accorded
approval to operationalise e-Udyami Phase Il for obtaining various clearances / approvals / licenses etc. through
common e-platform for the projects approved through District Level Single Window Clearance Committee
(DLSWCC) or State Level Single Window Clearance Committee (SLSWCC) or State High Level Clearance
Committee (SHLCC) w.e.f. 01.01.2015.

d) The approvals / NOCs of following Departments have been covered under Phase Il of e-Udyami.
i Karnataka Industrial Areas Development Board.
ii. Karnataka Small Scale Industries Development Corporation.
iii. Karnataka State Pollution Control Board.
iv. Factories, Boilers, Industrial Safety and Health Department
V. Industries and Commerce Department
vi.  Town Planning Department and Local Planning Authorities
vii.  Municipal Administration Department
viii. BESCOM/GESCOM/HESCOM/CESCOM/MESCOM
iX. Karnataka State Fire and Emergency Services Department

X. Water Resources Department
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e) Thelogin and passwords which are used for filing application through e-Udyami Phase | are also applicable for filing
application through e-Udyami Phase Il. E-Udyami Phase Il web application may be accessed through
www.ebizkarnataka.gov.in and online application along with necessary documents may please be filed for any of
above Departments’ approval/NOCs.

f)  Karnataka Udyog Mitra (KUM) would provide the necessary escort services for the speedy implementation of your
project. You are requested to inform the progress made in the implementation of the project every quarter in the
proforma.

This approval is valid for a period of two years from the date of issue of this Government Order.
PR. 178 By Order and in the name of the Governor of Karnataka
SC. 10 NAGARATHNAMMA. G
Desk Officer (Technical Cell),
Commerce & Industries Department.

COMMERCE AND INDUSTRIES SECRETARIT

Sub: Approval to the proposal of M/s NNC Bengaluru Waste to Energy Pwt., Ltd., to establish a unit for Power
generation at Bagalur Village, Jala Hobli, Bengaluru North Taluk, Bengaluru Urban District.

Read: Proceedings of the 108" State Level Single Window Clearance Committee (SLSWCC) meeting held on
27.02.2018.

Preamble:

M/s NNC Bengaluru Waste to Energy Pvt., Ltd., to establish a unit for Power generation with an investment of Rs. 180.00 crore
generating employment to about 93 persons in 9 acres of leased from BBMP land at Sy. No.271 and 176 in Bagalur Village, Jala Hobli,
Bengaluru North Taluk, Bengaluru Urban District.

The proposal was examined & approved in the 108" sLswccC Meeting held on 27.02.2018.

Government has examined the recommendations made by the SLSWCC in all aspects.

Hence the following order.

GOVERNMENT ORDER No. CI 75 SPI 2018, BENGALURU, DATED 08.03.2018

Government is pleased to accord in-principle approval to the investment proposal of M/s NNC Bengaluru Waste to Energy

Pvt., Ltd., to establish a unit for Power generation with an investment of Rs. 180.00 crore generating employment to about 93 persons in

9 acres of leased land from BBMP at Sy. No.271 and 176 in Bagalur Village, Jala Hobli, Bengaluru North Taluk, Bengaluru Urban
District with the following infrastructure assistances, incentives and concessions:

Land : 9 acres of leased land from BBMP at Sy.No.271 and 176 in Bagalur Village, Jala Hobli,
Bengaluru North Taluk, Bengaluru Urban District

Water : 1,00,000 LPD from Own sources/Local Authority
Power : 50 KVA from BESCOM
Incentives & : As per applicable Policy of the State

Concessions

Sanction of the above infrastructure assistances, incentives and concessions is subject to the following terms and conditions:

1. Environment: The company to obtain Consent for Establishment and Consent for Operation from KSPCB and environmental
clearance from MoEF, Govt. of India or the Dept of Forest, Ecology & Environment, Govt. of Karnataka, if applicable.

2. Employment: The Company shall comply with the provisions of applicable Policy of the State of Govt. of Karnataka with
respect to local employment on the project. Prepare a plan for development of Human Resources required for the project,
train local people. A copy of Human Resources Development plan shall be sent to the Commissioner for Industrial
Development & Director of Industries and Commerce for monitoring.

3. Vendor Development: Wherever there is scope for vendor development for the project, the company shall prepare a vendor
development plan, develop local vendors and procure the required inputs, components and sub-assemblies from these local
vendor units. A copy of the vendor development plan shall be sent to the Commissioner for Industrial Development & Director
of Industries and Commerce for monitoring.

4. Social Infrastructure Development: The Company is advised to take up social infrastructure development projects in the
vicinity of the proposed location of the unit and comply with the stipulation of Company Act 2013. A copy of such projects shall
be sent to the Commissioner for Industrial Development & Director of Industries and Commerce for monitoring.
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5. Others:

a) The company shall adopt rainwater harvesting, waste water recycling and water conservation techniques. Zero
discharge facility should be adopted wherever applicable.

b) The company shall take all statutory and other necessary clearances from the competent authorities including Govt. of
India.

c) As part of “Ease of Doing Business” Government vide order No. Cl 89 SPI 2013, Dated: 20.12.2014 has accorded
approval to operationalise e-Udyami Phase Il for obtaining various clearances / approvals / licenses etc. through
common e-platform for the projects approved through District Level Single Window Clearance Committee (DLSWCC) or
State Level Single Window Clearance Committee (SLSWCC) or State High Level Clearance Committee (SHLCC) w.e.f.
01.01.2015.

d) The approvals/NOCs of following Departments have been covered under Phase Il of e-Udyami.
i Karnataka Industrial Areas Development Board.
ii. Karnataka Small Scale Industries Development Corporation.
iii. Karnataka State Pollution Control Board.
iv. Factories, Boilers, Industrial Safety and Health Department
V. Industries and Commerce Department
vi.  Town Planning Department and Local Planning Authorities
vii.  Municipal Administration Department
viii. BESCOM/GESCOM/HESCOM/CESCOM/MESCOM
iX. Karnataka State Fire and Emergency Services Department
X. Water Resources Department

e) The login and passwords which are used for filing application through e-Udyami Phase | are also applicable for filing
application through e-Udyami Phase Il E-Udyami Phase Il web application may be accessed through
www.ebizkarnataka.gov.in and online application along with necessary documents may please be filed for any of above
Departments’ approval/NOCs.

f) Karnataka Udyog Mitra (KUM) would provide the necessary escort services for the speedy implementation of your
project. You are requested to inform the progress made in the implementation of the project every quarter in the
proforma.

This approval is valid for a period of two years from the date of issue of this Government Order.
PR. 179 By Order and in the name of the Governor of Karnataka

SC. 10 NAGARATHNAMMA. G
Desk Officer (Technical Cell),
Commerce & Industries Department.

COMMERCE AND INDUSTRIES SECRETARIT

Sub: Approval to the proposal of M/s Shipco Infrastructure Pvt., Ltd., to establish Industrial and Logistics Park in
Hudukula, Pakarahalli and Krishnapuradinne Villages of Bangarpet Taluk, Kolar District.

Read: Proceedings of the 108" State Level Single Window Clearance Committee (SLSWCC) meeting held on
27.02.2018.

Preamble:
M/s Shipco Infrastructure Pvt., Ltd., to establish Industrial and Logistics Park with an investment of Rs. 235.00 crore

generating employment to about 5,700 persons in 92 acres 38 guntas of land (to be acquired and allotted by KIADB as SUC) in
Hudukula, Pakarahalli and Krishnapuradinne Villages of Bangarpet Taluk, Kolar District.

The proposal was examined & approved in the 108" sLswccC Meeting held on 27.02.2018.
Government has examined the recommendations made by the SLSWCC in all aspects.
Hence the following order.

GOVERNMENT ORDER No. CI 76 SPI 2018, BENGALURU, DATED 08.03.2018

Government is pleased to accord in-principle approval to the investment proposal of M/s. Shipco Infrastructure Pvt., Ltd., to
establish Industrial and Logistics Park with an investment of Rs. 235.00 crore generating employment to about 5,700 persons at
Hudukula, Pakarahalli and Krishnapuradinne Villages of Bangarpet Taluk, Kolar District with the following infrastructure assistances,
incentives and concessions:
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Land : 92 acres 38 guntas of land acquired and allotted by KIADB as SUC in Hudukula,
Pakarahalli and Krishnapuradinne Villages of Bangarpet Taluk, Kolar District
Water : 20,00,000 LPD from Own sources/Local Authority
Power : 20,000 KVA from BESCOM
Incentives & : As per Industrial Policy of the State

Concessions

Sanction

of the above infrastructure assistances, incentives and concessions is subject to the following terms and conditions:

1.

PR. 180
SC. 10

Environment: The company to obtain Consent for Establishment and Consent for Operation from KSPCB and environmental
clearance from MoEF, Govt. of India or the Dept of Forest, Ecology & Environment, Govt. of Karnataka, if applicable.
Employment: The Company shall comply with the provisions of Industrial Policy of the State of Govt. of Karnataka with
respect to local employment on the project. Prepare a plan for development of Human Resources required for the project,
train local people. A copy of Human Resources Development plan shall be sent to the Commissioner for Industrial
Development & Director of Industries and Commerce for monitoring.

Vendor Development: Wherever there is scope for vendor development for the project, the company shall prepare a vendor
development plan, develop local vendors and procure the required inputs, components and sub-assemblies from these local
vendor units. A copy of the vendor development plan shall be sent to the Commissioner for Industrial Development & Director
of Industries and Commerce for monitoring.

Social Infrastructure Development: The Company is advised to take up social infrastructure development projects in the
vicinity of the proposed location of the unit and comply with the stipulation of Company Act 2013. A copy of such projects shall
be sent to the Commissioner for Industrial Development & Director of Industries and Commerce for monitoring.

Others:

a) The company shall adopt rainwater harvesting, waste water recycling and water conservation techniques. Zero
discharge facility should be adopted wherever applicable.

b)  The company shall take all statutory and other necessary clearances from the competent authorities including Govt.
of India.

c)  As part of “Ease of Doing Business” Government vide order No. Cl 89 SPI 2013, Dated: 20.12.2014 has accorded
approval to operationalise e-Udyami Phase Il for obtaining various clearances / approvals/licenses etc. through
common e-platform for the projects approved through District Level Single Window Clearance Committee
(DLSWCC) or State Level Single Window Clearance Committee (SLSWCC) or State High Level Clearance
Committee (SHLCC) w.e.f. 01.01.2015.

d) The approvals/NOCs of following Departments have been covered under Phase Il of e-Udyami.
i Karnataka Industrial Areas Development Board.
ii. Karnataka Small Scale Industries Development Corporation.

iii. Karnataka State Pollution Control Board.

iv. Factories, Boilers, Industrial Safety and Health Department
V. Industries and Commerce Department

Vi. Town Planning Department and Local Planning Authorities
Vii. Municipal Administration Department

viii. BESCOM/GESCOM/HESCOM/CESCOM/MESCOM\

iX. Karnataka State Fire and Emergency Services Department
X. Water Resources Department

e) Thelogin and passwords which are used for filing application through e-Udyami Phase | are also applicable for filing
application through e-Udyami Phase Il. E-Udyami Phase Il web application may be accessed through
www.ebizkarnataka.gov.in and online application along with necessary documents may please be filed for any of
above Departments’ approval / NOCs.

f) Karnataka Udyog Mitra (KUM) would provide the necessary escort services for the speedy implementation of your
project. You are requested to inform the progress made in the implementation of the project every quarter in the
proforma.

This approval is valid for a period of two years from the date of issue of this Government Order.
By Order and in the name of the Governor of Karnataka

NAGARATHNAMMA. G
Desk Officer (Technical Cell),
Commerce & Industries Department.
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PA<iOP  a@A®Ail

<Ak “LolAUi «A T EAQYA_T", “SmU%U of 2Ar 'Ami CAPRZA", “zFd GeCA
CAUE “mPim i (A1) G¢Ri" F £A®I CEi_Fav GeaiUkU ASAC1zAv
Pap 2AvEAEN ¥jujl UG ¥r 2 _A8Az, Pou 2ivE PAAIN-1948g P®A
5(1)(©) gfAik ©Fgrigid Ce¢_AZEULER »A¥qzh, Pop 2AvE PAAI, 1948g
PRA 5(1) (J)gfAik F £A®L CEA_Fav G¢2iU%U Pap 2AvE zgUVER azdj @l
WYQRAIL |z _ighU%ElY: _ <«AwAilEN ga_ i@ 8UI

Nz AVz: PA«iBP DAiMPg ¥v _AS: P2APA-2/Evg-33/1.«/2017-18, CEAAP: 01-02 -2018.

¥_ieg:

aji~ Nz Az ()g ¥vz° “1dAUi «i 7, “8mU%U of 2iAr 1Ami @APARIzA”, “mPimi i (17i)” CEA, Eav
Ge¢aiU%U Pap 2ivE zgUvEl ¥jujl, _PASg2l CEAAP:30-12-2017gAZI ©Egrigid CAwR Ce_AZEWSE Pap
ajvg zgUvh Evg gAdiU%°£ Pap @AvE zgUYWEACU ©EA°P 2iArzAU PEABIPZ® ©af Pou 2ivE zgU¥%h Egi@izAv
F jAwAil Pap @2ivEz KjPAIl Ge2iAik 28 awjP ¥juAal ©igezA, mPimf T 2ivi UA2idAmi GeE=JAil CAvgi
gATRAIR 20z 25 Jzlj_iwzl, F Geaiuwe =i 25 jAz 30 gui @zal Pi«ioP azaivzi, F J7A PigtUsAz
F GeaiUsU OEgrigia Ce¢_AZEUYEN »A¥qAil IPAZE Geaiziggh @iE« 2ikrgivig.

zj 2E«AIEl PA«iSP DAIlPg ¥jUTEUAV Pui»1, _PAdg2l 2g¢ oiqei _zjAildju _Ealvi

CzgEAik PA<IOP DAIMPgh A~ Nz Az 2gCAIlEN | °1givig. “LTolAUi «i 17, “8mU%U of @iAr 'Ami @iPiaizi”,
“MPimiT (1TT)”  GCRULCE PO,z _gEYUYA MAZPEAZE _ASAC1z _gE¥zAVZI, F CEl_EFav Geaivi Kp
Dagtz® Ez°, Pi«idPgh ««z JAwAik 2AvEUVEN ¥qzAU, vigvaliz “—“A2f 2i£Qidiz®@z, PUAJPA «2AzU%k ©
Gz« i@  o@lt«givz. DzizjAz, KP PARz® Pop 2AvE zgUVEN ¥jujize, PUAJPA «2AzUvk Gz i@
_Aaal prajajifUivz JEKR CAt2El ¥jUBEUAV _°1  “LoldUi «i 17, “S8mU%U of 2ikr 'Ami oipiaizi”,
“mPimt i (X1)” ©AUE “mi®JAUI (zF3)” CEA Eav GC2iUnU KPgA¥z Pap @AvE zgUVEN ¥juj @k Pop
ajvE PAAIN-1948g P@A 5(1)(C) gEAIL ©Egriz CC_EZEULEN »A¥qzh Pap 2ivE PAAIl, 1948g 5 (1) (J)g ¥Pig
WYQMIA | «AWAIAEN ga, ®F PRIUVER PIUEY8PizAVgivz JAZE «2j1zAg.

PEABIP gidiz® _PA3QR PUPAQ CC_AZEWY SMEGP F £AK CEL £av Ge2iW Pop 2hveERgl
¥juj.®k PAlax1givz.

s

PEAUP-1 : _PAdg ¥Pnigid Pap 2AvE C¢,EZEWY: ¥n

P._A C£l_£av Geal CC_EZE ASi @ivi CEMP Hgh
1| mPimT (A7) Gead PAE 22 JTIJAQSAS 2017 ¢: 30-12-2017 CAW) CC_AZE
Okgr, AVz
2 | 2olAUT «i T EAQEALT PAE 21 JTJAGSAN 2017 ¢ 30-12-2017 CAW) CC_AZE
Okgr, AVz
3 | smukU of 2ikr "Ami ©iPlaizi | PAE 29 JTiJAQS/H 2017 ¢: 30-12-2017 CAW) CC_AZE
Okgr, AVz
4 | zF5 Geal PAE 76 JTiJAQS/H 2017 ¢: 22-02-2018 PggiCe£ZE
©kgr. Avgivz

alieiAq C¢_/AZEUYEN Pop 2AvE PAAIL-1948g POA 5(1)(©) gfAil ©Egr, Avzl, AAIEMFv Geaiiilvgia
day PlvzeAil PRl CEl_fav GEalUul Pap @ivE zgUuel CAwRIUE%L E£N @2l Geaiuy Pop 2ivE zgUv
¥jugu Yoailailegialzi, AAERFv Gealail PiidPge vigvaliz AaE ©MUE PUAJPA “iAzaiz @i iUvEl GAlL
ajigivz JEldlzh _PAdgPl 2i£2jPAiiAvgivz. F »£Aile  _Pidg®l Pap 2AvE PAAIR-1948g ¥AazAEUY.® VEU
¥zvaivgid CePigagli Z A—il PEAUP-1 g°All CC_AZEUYEN »A¥QAIl®L nzdjigivz. Czh Az "8z° da
_MiERFV Geainilr Sgie PEIPP -1 g°Ail £A01 CEl_Eav GeaiUkU Pau 2ivE PAAII-1948g PEA 5(1)(J) gEAil
JARiAERiz wA¥QAAIL | «AwAIlER ga i® 2UERP KPg¥z Pap 2AVvE zgUZEN ¥juljt oUC¥r ®F ozdjt,  PAdgz
Dzit _AS: PAE 21 JiJAQSESR 2017 TAUWEQh GEAAP: 22-03-2018 CE ©Fgr i2 2UE@P wQAAIL _«iwAilgl
gatlgivz.

Pi«ci3P DAIlPg ¥ _AREAILEl CAUE WABAZZ J A «pAilUYEN PERAPILAAV ¥j2Ro1, PYVEAV Dzi21z.
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_PA8gz Dzt _AS: PAE 21 JIJAQS/EH 2017 (1), “"AUYEGI, CEAAP; 22-03-2018.
¥_IP£Aile «ajigid CAtUY »£Aile, F PUPAQ CC_AZEUYER VPECAZ ehju Sgidhv CAUE wiQAAIL _ «iwAill
VEl 2gCAIlER oAr Cz£AiZj1 _PASg 2MACE DzA+ ©&gr _i@2gu »A¥qzh, ,zj CE£i_Fav GC2iUnU _ASACLZAv,
WERSZ AL Pap 2AvE CC_AZEUYLEAIA eAjAil®z Pop 2AvE zgU¥%h  ¥iEY AilxAaviv eAju 8givaAzi
DzA2_ AvVgivz.

P. A CEl Fav Geal CC¢_AEZEAIL ASH 2ivi CEAAP HgA

1 | 2olAUT «k T EAQRA i PAE 21 J1JAQSAS 2017, CAWBL CC_AZE ©Egrighizel
CEAAP: 30-12-2017 »A¥QAILAVZ

2. | 8mUkU of 2ikr TAmi ©ipidlzi. | PAE 29 JTiJAQSES 2017, CAWR} C¢_AZE ©Egrigidizel
CEAAP: 30-12-2017 »A¥QAIL Az

3. | mPimi (X PAE 22 JiJAQSAG 2017, CAWR} C¢_AZE ©Egrigidizel
CEAAP: 30-12-2017 »A¥QAILAVZ

4. | mi®jAUT (zFB) Gl PAE 76 JiJAQSAH 2017, Pggh C¢, EZEAIIEN
CEAAP:22-02-2018 OfEgrigidizEil »A¥qAil AVzZ.

PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
PR-219 T.IA 1zghdi
SC-200 _PAdgz CCAE PAAIDZ28
Pi«ioP E AS,
PA«<idP | a2ARAiA
«pAik  “TolAUi «A T EAQTA 7, “8mU%U of 2Ar 1Ami CAPARIZA”, “zFd GCAY,
OAUE “mPim i (1) Ge¢A” F £iek CEi_EFav GCRiUKU  ABACLzAV
Pap 2AVEREN ¥jujt oUC ¥r ia _A8Az, Pap 2AvE PAAIA-1948g PRA
5(1)(©) gEAil ©Egrigi® Ce¢_ EZEUYEN »A¥qzh, Pou 2ivE PAAI, 1948g
PRA 5(1) (J)gEAil F £A®i CEl_£av GEiUkU Pop 2ivE zgU%El nzdj @i
WYQRAIA |z igAUYENY: | «AWAIRER ga_ia 8U.
Nz AVz: PA«idP DAilPg ¥v _AS: PRiPA 2/Evg33/i.«i/2017-18, CEAAP: 01-02-2018.

¥ hag:

aji~ Nz Az ¥vz° “1olAUi «b 7, “8mU%U qf 2iAr 'Ami ©APidlzi, “mPimi i (17i)” CE£A, Eav
Ge¢aiU%U Pap @ivE zgUvEl ¥jujl, _PASg2l CEAAP:30-12-2017gAZI ©Egrigid CAwR Ce_AZEWSE Pap
ajvg zgUvh Evg gAdiU%°£ Pop @AvE zgUWEACU ©EA°P 2iArzAU PEABIPZ® ©af Pou 2AvE zgU¥%h Egi@izAv
F jAwAil Pap @2ivEz KjPAIl Ge2iAik 2~ awjP ¥juAal ©igezA, mPimf T 2ivA UA2idAmi GE@Ailk CAvgi
gATIRAIR 20z 25 Jzij_iwzl, F Geaiuwe =i 25 jAz 30 gui @73l Pi«ioP azaivzi, F J7A PigtUsAz
F GeaiUsU OEgrigid Ce_AZEUYEN »A¥qAil IPAZE GeRiziggh @iE« 2ikrgivig.

_Zj PUEAIME PA«IOP DAIMPg ¥jULEUAV PYi»1, PASgA 2g¢ oiq®i _zjAildju _£aivi. CzgfAil
PA«ASP DAIMPgh @i~ Nz Az 2gCAIAEN ,°1givAg. “1olAUi «h 7, “8mU%U gf 2iAr YAmi ©APARizA”, “mPimi i
(A7) GCRULCE POz _gE¥U% MAZPEAZL _ASAC1z _gk¥ziVzl, F CEi_fav G¢ailvh KP Dagtz®
Ez/°, PA«idPgl ««z JAWAIR 2AVEUYEN ¥qzAU, vigvaliiz —“A2E 2iEqiiz®z, PUAJPA «2izUYh . © Gz i2
Jol@lt«givz.  DzAzjAz, KP PA®z° Pap 2AvE zgUY%eEl ¥jujize, PUAJPA «@AzUYv Gz ia A aa)
PrajAiidUivz JEI@ CA+AEll ¥JUEEUAV _°1 “IoiAUi «k 7, “S8mU%U of 2Ar 'Ami ©Apiaizi, “mPimi i
(@7)” CAUE “m®JAUI (zF8)” CEl_Eav GCRAUWU KPgE¥z Pap 2hvE zgUuEll ¥juj.®i Pop 2ive
PAAIL-1948g P@A 5(1)(©) gEAil ©Egriz CC_EZEULEN »A¥qzi, Pop 2ivE PAAIl, 1948g 5 (1) (J)g ¥Pig
WYQMIA | <«AWAIAEN ga, ®F PRIUVER PIUEY8PizAVgivz JAZE «2j1zAg.
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PEAGIP gidiz® _PASgRl PUPAqQ CG_AZEU% 2UE®P F £i®F CEl_Fav Geaiuy Pau 2kveagl
¥juj.®k PAlax1givz.
PEAUP-1 : PABg ¥Pnigi® Pap 2AvE CC_EZEUY ¥n

P._A | CEl_Eav Geal CC_EZE ASi @ivi CEMP Hgh
1| mPimTi (A7) Geal PAE 22 JTiJAQS/ES 2017 CEAAP: 30-12-2017 | CAWR Ce¢_AZE
Okgr, AVz
2 | 1olAUT «i i EAQA i PAE 21 JTJAGS/AS 2017 CEAP: 30-12-2017 | CAWRk CG_AZE
Okgr, AVz
3 | 8mMU%U gf @iAr 'Ami ©piaizi | PAE 29 JTIJAQSAS 2017 GEAAP: 30-12-2017 | CAWR Ce_AZE
Okgr, AVz
4 | zf3 Geal PAE 76 J iJAQSAEH 2017 CEAAP: 22-02- |  Pggh C¢,EZE
2018 ©fgr, Avgivz

alieAq C¢,EZEUYEN Pap 2AvE PAAIL-1948g PEA 5(1)(0) gEAil ©Egr. “AVzi, _AAIEMFv Geaiiikvgia
day, PivzeAil PRa CEl_Eav GERIUKU Pap 2ivE zgUEl CAWRIUERT E£L PO2 GE@IW% Pap 2ivE zgUv
¥jugu ¥OAilAilegiaizh _AAIEMV GeaAil PicidPge vigvaliz ARE ORUE PUAJPA TAAZAZ 2 IUvEN
GAll 2iAgivz J£li@izh _PAdGP 2i£2jPAiiAVgivz. F »£ Ak _PASgal Pap 2AvE PAAIA-1948g ¥ARzAEUY°
VEU ¥zvaivgia CCPAgREN Z A—it PEAUP-1 g°Aik CC,EZEUVEN »A¥QAIl®L ozdjigivz. CzA Az "dz°
day, _AAEIFv Geaipilr Sgia PEAUP -1 g°Ail £401 CEL_Fav GEaiUkU Pop 2ivE PAAIN-1948g PRA 5(1)(J)
gEAil  _ARilE@lz  wi¥QRAIL | «lwAIEl ga_ i@ 2IE®P KPgA¥z Pop 2ivE zgUWEN ¥jujt oUC¥r el
nzdjigivz.

“LolAUi «d 7", “S8mU%U gf @ikr 1Ami @APiRlzE", “mPim i (XTi)” F GeRiuse Pe. ikgid PA«ioPjU
Pap 2ivE ¥juj_ ia _®i2Av, PASgR Pop 2AvE PAAIL 1948g P®A 5(1) (©)grAil ¥zwAil£ll CEL_j1zl, CzgEAik
OFgr. Az C¢_AZEUVER »A¥qgzh Pop 2AvE PAAIl 1948g P®A 5(1) (J)g ¥Pig w¥O0RAil _«iwAilEll ga ®f F
PUPAQ CA+UVEN ¥j2h° ~Avz.

Pap 2AVE PAAIL, 19489 PEA 5(J) AUL PEA 9 g ¥Pig

Sec. 5 Procedure for fixing and revising minimum wages:-

(1) In fixing minimum rates of wages in respect of any scheduled employment for the first time under this Act or
in revising minimum rates of wages so fixed, the appropriate Government shall either,-
(@) Appoint as many committees and sub-committees as it considers necessary to hold enquires and advise
it in respect of such fixation or revision, as the case may be;

Sec.9 Composition of Committes, etc-

“Each of the committees, sub committees and the Advisory Board shall consist of persons to be nominated by the
appropriate Government representing employers and employees in the Scheduled Employment, who shall be equal
in number and independent persons not exceeding 1/3™ of its total number of members, one of such independent
persons shall be appoint the Chairman by the appropriate Government”.

Pop 2ivE PAA, 19489 2M®AQ PEA 5(J) _©3hav POA 9gEAil AiiAizh CEl_fav Geaiu Pop 2ive
ZgUAEN oUC¥r ®F _PASgRl _«lwU%EL CAUE G¥ _«lwUvEl ga ®f CaPit«givz. F _«iw Cx2h G¥
_«hwU¥e Jpk dE |z ljg APk JEK@ 8U Pap 2ivE PAAIL, 1948g P@A 9 gEAIL _«iwAil® 2iA°iPg ¥wacUYd CAUE
PA«A®Pg ¥wacUy _ASI 2i£AVzZA, vAv .z ig _ASAIM MIL .z ig ,ASAil 1/3 gul ASAIEL «iMgzAv
Eg "APAVgivz.

PA«iBP DAlPg ¥ AREAIEN ¥j2io1, PUVEAV Dzi21z,
_Pidgz DzAt _AS: PAE 21 J iJAQSAEI 2017(2), "AUWEGH, CEAAP: 22-03-2018.

ajior ¥_AAEAil »EAIlS “LolAUi «d 7, “SmU4U of 2ikr 'Ami ©APidizi’, “mPimi i (1Ti)” ©<AUE
“mM@JAUT (zF8)” F GeaiUkU _PAdg PEAUP-1 g° vEAj1gi@Av Pop @AvE ¥Pnizi, ¥ Pz ,zj Pap 2ivE
zgU% £ABL CC_EZEULER »A¥qAIl®L CC_EZE / Dzt AS: PAE 21 JT1JAQS/H 2017, CEAAP; 22-03-2018.CEM
¥vilPaiy ©fgr, ~AVgivz. CzA Az "8z° F GC2iU%U KPgkE¥z Pop 2ivE zgULel A2ddaP »vzif—iAz

s
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¥jujr ozdj idzPAv

L «<IwAIlER ga i@ 8U PE®APU@AV ¥j2i°1, Pop @ivE PAAIN, 19489

PRA 5 (1) (J)

.O3jav PRA 9gEAil 2iA°APg, PA«idPg 2ivi VAV |z igEEMUEAQ YwoGUVER AjzAv w¥QRAIA | <«AwAiEl F
PUPAQAV ga, Avz.

PR-220
SC-200

P. . «hwAik gZE£ ¥z£AA)
A
VAV _z_igh
1. | PA«AOP DAIMPGA, PAIOP E AS, PA<IOP ~2E, ~AUVEGH. CzPgh
2. | DAiMPgh, mPimt i, d@% E AS, “"AUYEQA .Z,igh
3. | dAn PA«iOP DAIMPGL Pap SAvE, PAOP E AS, —AUWEGH z.gh
4. | nzhdxPgh (VAAWP) PIUAJP 2ivA 2Atd: E AS, “"AUYAEQh .Z,igh
5 | nzAdtPgh Cx2A C2g ¥wa¢, DydP 2ivik _AATP E AS, | .z.igh
golaior plg, “AULEG:
6. | .CAAIP PA«IOP DAINPGA CAUE _z.! PAAINDZ2D, PEADIP gidi | .z.! PAAINDZZD
Pop @lvE @A AAqgl, AUKEG
aji°ipg ¥woGUYi
L | aliskePij - =2ikEa _A¥EA®, +h»  JP¥EIMIS wie. | .z.ih
“AUEGH
2. | G¥izPgh — PALEEL, »3VitAUT _fq °«dmgji, ~AUVEG .Z.igh
3. | aiiSkcPij — AL AYEE® (1z Gaivl) ghilAgi ©«imgi, | .Z.igh
“AUEGH
4. | UE¥i ©qi (PA¥EAgAmi C¥Agi) Cg«Azi °«imqi, ~"AUYEgA .z, igh
5. | CzPgh / PhAIL®Z28, Pivi 2iALi¥APggi C_AMAIUET D¥i | .Z.igh
EArAiiA (PEASIP ZA¥gi) ~AUYEG
6. | G¥izPgl, PEABIP mPimi T RAEI¥APjAUI  C_ARTAIlAUES | LZ.10A
" AUYEgh
PA«AOP 2Udz ¥woGUYd
CzPgh, UARiGAMI CAqi mPimi i 2Pagi AiLECAILEl, £A17/1, | .Z.igA
afz@£A ajor, £ _Uiqz©% 8,1 o Atz ©wg, 2k, Egi g.,
" AUY:/Egh-560026
CzPgh / PAAilSZ23, PER Ag F A ©E°U Pi«idPg (mi®gi) | .Z.igh
Piaiioaie AilEoAilEl, &1 _Agi 2i£idigi, JAG. g, ~Agvi
JArAiZA ©wg UEj¥im, PEA Ag-563 101
CzPgh / PAAINGZ28, PEASIP _Ami mi®gi C,EATAIMpED (j) | .z.igh
ghdi | «iw, UEAJULQ, 2AAUYEgH
CzPgh / PAAIADZ28, P.F.I¥ ©K°U PA«<idPg AW, gheiP2i i | ,z.igh
PAAYPI, 1£A Cqg,, gA8mId, £i ¥im, P.F.I¥
CzPgh / PAAIDZ25, PEASIP _Ami mi®,id C,EMAMUE | .z, igh
.ZAEAZ 12gi, Ggil.
CzPgh / PAAIRGZ28, UARIdAMI —ASgi AIMECAIAET, £ALT6, of A | ,z.igh

Ulmi ©wg, ¥Avg ¥A%, £AAIMAQOY, 2 Agh g, ~"AUYEGA

F . «AwAili MAZA WAUYEYURV _PAGPI Pap 2AvEZ zgUVEN nUC¥r j@ §U 2gCAIAEl | ©, vPizA.

PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
T.IA 1zghdi

_PAdgz CCAE PAAIDGZ20

PA<AOP E AS,
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PA<idP | a2ARAik
Ce EZE
JASi PAE 121 J7TEN 2016, “"AU%/Egh, CEAAP: 31-03-2018
PA«AOP E ASAik F PYPAQ GY¥ PA«iOP DAIMPgiU%U PEASIP «zAE =~ _A2dwP ZAEA2u 2018g ¥AikiP

Cag ©_giuy Jzigh whigha WU%U A2ddoP Dgtv »vzi—iAz vPtEAz eAjU §gi@Av 2UAd2u 2ikq Avz
OAUE ,zj CCPAJUYA PEQ A cAiMQUAYLgE® PhAJAIA® PVEaP 2g¢ 2ArPAY®L £alz.

paj CCPAjUY: @ gh @ivi @i° Pvo™ ayisau 2ikr oAlQUEKLLIgI® PAJ/ Y
LAS 23> _fwgla Pbij

1 2) apPmiti C¥Aik wACOn, G¥
PA«AGP DAIMPgA, T YilUA«
¥AZA2P, "ViUA«
2 gh| 1.2Zi. “A®Pu
GY¥ PA«idP DAIMPgA,
<« "AU-1, ""AUYEQA

GY¥ Pi«ldP DAIlPgh, « "AU-1, “"AUYEgh
(gA| “"A®Pin 1.°Zi. Eag aUAs2u—iAz
vg2iz ©iz)

G¥ Pi«ioP DAillPgh ~YiUA« ¥AzA2p,
YUk« (2h 2APMiti D¥AIL 2A¢On E2g
ayigau—iAz vg@iz ©iz)

PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
T.JIA 1zghdi
_PAdgz CCAE PAAIDZ28
PA«idP E AS,

PR-221
SC-25

PA<idP | a2ARAiA
Ce_AZE
JASI PAE 121 J7VEN 2016, “"AUY%Egh, CEAAP: 31-03-2018
PA«idP ETASAIL gi| J.i©. g«Pitilgi, G¥ PA«idP DAiliPgh, (¥ZAg 2ivi CAQ CA%), PA«idP DAiliPg
Pbij, “AU%EGE E2gEl G¥ Pi«idP DAiliPgh ¥AzA2P-2, “"AUYEGL (qA| 1.°Zi. “"A®Pi, G¥ PA«ioP DAiliPgi
Eagi CeP ¥ "igz°zl ©iz) ©lzAil® vPEeCAZ ehju SgidAv CAUE allACE Dzitzagu CeP ¥ Agz°j . ~ivz.
PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
T.IA 1zghdi
_PA8gz CGAE PAAIGZ25
Pi«ioP E AS,

PR-222
SC-25

PA<idP | a2ARAik
Ce_AZE
JASi PAE 121 JTEN 2016, “"AUY%/Egh, CEAAP: 21-03-2018
PA«iOP ETASAIl F PUPAQ _CMAIlP PA«iSP DAIlPGIU%U . 36300-53850/-g 2hvE +itAil G¥ PA«idP
DAiliPg ©izU PEASIP £AUJP _A@A oail@iuvd 1958g oAildl 32 gr F PYPAQ UQWURUEYIE VAV ¥ Agz°jl
VPECAZ edjU SgiaAv ©AUE AWACE Dzitz2gU ¥ oAillPUERT Elcd, “AVz.

P. .A CePAj ©,gh @ivi @iz alAS rAil £AVg | VioAiliPUAY,"APAZ
Ojz

1 |2k 2APmAi  C¥AIk WACOn, | G¥ PA«AdP DAIMPgA, ~ViUA« ¥AzA2P,
,ChAilP PA«ISP DAiliPgh, PR8IQV | “UA« (2R VJAH J.i. ¥Ank i, E2g

aUpd2u—iAz vg2iz SA° <izU)

2 | 2k®w Dgi. Cf£ighz, _©MiIlP | G¥ PA«IOP DAilPgi, PEASIP Plq
PA«A®P  DAiliPghi 2ivi  «ip | @ivi Evg ©2ildt PA«idPg P AL
Ce¢PAj, PEAGEP PIq @ivi Evg | 2iAgh, —"AUYEGE (SA° ©iz)
o2iidt PA<iOP P AT  2iAg,

""AUYAEQGh
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HgVAUYL:
L oAl 32 gr 2ilg AUid _vAv ¥ ig 22 il P2igz 2lASrU §z° 2iAgi® MAzA vAvA©P
aa Ajilvz. Czh 2MA8r C® ,vAv ¥ Agz°j i DzA+2£ll AiiARizA Az "6z Azgk »AzP ¥gAil®k
D, z«glvz.
F aa_Ajll viviepaivzi, ¥E2A3£Ail 2MASrU OPEVAAIL 2iigi2Awe.
F aa Al 2ilg | acioz) £haiideaildl CEAAP; 09-02-2017 gAzk 1« CIATT _AS: 2368/2011 g°
2} ©P. ¥«v ¥Pgtz® olrgi® wi¥id CAUE Ezg «giz ,°, AVgia ¥ifgi ¥J2AREA CFOAIL CAWRY
wA ' dU MY¥ngivz.
PEADIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
PR-223 T.IA 1zghdi
SC-25 _PAdgz CCAE PAAIDZ28
Pi«ioP E AS,
PA<idP | a2ARAiA
Ce_AZE
JASI PAE 121 J7VEN 2016, “"AUY%Egh, CEAAP: 21-03-2018
PA«idP EASAIL gi| 1.9Zi. “AGPi, G¥ PA«iOP DAiliPgh, ¥AZA2P-1, “AU%EQl E2gEl G¥ Ph«idP
DAIiiPgh, ¥AzA2P-2, AUVEQh (gA| 28¥Azi J.i©., E2g 2iASr—iAz vg2iz ©iz) ©lzAil® vPteAz ehAju

§gi@Av CAUE 2MACE Dzi+zagU CeP ¥ "Agz°j, Avz.

PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
PR-224 £.JA. 1zghdi
SC-25 _Pidgz CCAE PAAINGZ28

Pi«ioP E AS,
PA<idP | a2ARAiA
Ce_AEZE
JASI PAE 121 J7VEN 2016, “"AUYEgh, CEAAP: 21-03-2018

Pi«idP EASAiL F PYPAQ G¥ PA«idP DAIMPGIU%U ~. 40050-56550/-g 2AvE +AtAil dAn Ph«idP
DAiliPg ©izU PEABIP EAUJP _A2A oAil@iUvd 1958g oAii®i 32 gr F PYPAQ powURUAY¥NE VAV ¥ igz°jt
VPtCAZ ehjU §gi®Av CAUE 2WACE Dzhtz2gU ¥ oAiliPUAKT Elcd, —AVz.

P. A Cepij ©,gi @ivi ©iz A rAil £AVG _ YoATPUES, ~iPAZ
oiz

1 | gl 2i¥izi J.i©. G¥ Pi«idP | dAn PA«iSP DAiliPgh (Pop 2ivE)
PA«iOP  DAiliPgh,  ¥izA2P-2, | “AULEGL (She ©iz)

“AUEGH
2 |20 azhfAz JAJi, Ph«idP | dAn PA«i3P DAiMPgi ©AUE dAn
DAIiMPgA, P8IV, (¥.Av | PAAIRGZ26, PEABIP Plg 2ivi Evg
PEASIP PIg 2ivi Evg o2ildt | o2ildt Pi«idPg P At  2iAgh,

PA«idPg P At aiaguU | “AUKEGE (SA°  ©lz) ©iUE Cep
G¥  PhAildz2B8AllV  @UAsau | ¥hg, PEASIP  C_AWNV  Ph«idP
DzA+z°gi®) J2AFP "zvA iAgls, TTAUYMEQA.

HgVAUY:

L oAl 32 gr 2iAg AUid _vAv ¥ ig 22 il P2igz 2lASrU §z° 2iAgi® MAzA vAvA©P
aa Ajilvz. Czh 2MA8r C® ,vAv ¥ Agz°j i DzA+2£ll AiiA2lzA Az "8z Azgk »AzP ¥gAil®k
D, z«glvz.

2. F 2@ _ill vivAopaivzi, YEAASEAIL 2BASIU OPEVAAIL RilgiRAw®.
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3. F &2 il 2ile _2cioz) £Aniid®AIR® CEAAP: 09-02-2017 gAzh 1« i CHATT _ASEH 2368/2011 g°
2} ©P. ¥«v ¥Pgtz® oirgi® wi¥id CAUE Ezg «giz: ,°, Avgi® ¥ifgi ¥j2AREA CFOAIL CAWRY
wAdU MY¥ngivz.
PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
PR-225 T.JIA 1zghdi
SC-25 _PAdgz CCAE PAAIDZ28
Pi«i&P E AS,
£Ugh0Ai¢ | a2ARAik
wzh¥r DzA+
_ASi: £CE 288 “AgE¥A 2014, TAUYEQH, CEAAP: 06-03-2018
_Pidgz DzA+ _AS: £CE 115 "AgA¥A 2008, ¢EAAP 19.09.2008g° aP8Yi¥ig WAAIL AIEADEA ¥zA+a£l
« jt, DzR2 “AVglvz. ,zj DzAtzEACU ®Uwigh® CEASAZ-1 2ivA 1l g° PO™ £EEVU%ZA, CAWL 8§z AV
EzgAACU ®Uw'gh= C£A§Az—| AvA 1IgAV we NCPAYVVPZA 2hvh GYzAv «2gU%EN  PAGgz DzA+ _AS: £CE
115 ""AgA¥A 2008, CE£AAP 19.09.2008 g°zAv 2MAZARgLZ.
PEASIP gAd¥A®g DeAfi Ag @ivi C2g ©_jE£°,

, £AUGAd
_PAdgz ,C¢A£ PAéiAéZza
£UgACO&ie! E AS,
CEi8AZ-1
(wzh¥r)
©A° aP8yk¥lg £Ugz , HAAIA AIEADEA ¥ZzAtP ©F ZAV  A¥Or @h GzA21gi® UARUY: «3gUvk
P. ¥AZA—hw ©_ gh UARz ©_gh «1AEd CPAgAUY:®
LA
@) ) ®) (4)
L aP8YA¥Ag £Ug
2. dgeWRAECY
3. AN Az
4, Lower
Orchirds of Sidlagatta
5. CAPEUEAC(" "AUB)
6 UAUE«AZ
Lower
Orchirds of Ankanagundi
8. PAZZAg UAZA
850
¥_Ayv UARAUYA
L W¥AECY, 1. W¥AECY 535
2. CERCE_ ©% 150.95
3. £ AEO%() 48.15
4. "IgEdECY: 49.37
5 ¥ARAQ©% 70.41
6. SAE_EQA 268.71
7. Ptef®% 284.61
8. CAPEUEAC ("AU1B) 84.17
2. OAgAASAQ 9. ©AgAASAQ 287.73
10. UEAr©®Y: 90.24
11, CAEAU®A 141.64
12. SAQURAPECY: 38.45
13. 3Ag, £9% 127.88




AU 1 PEASIP gAdi¥v, UlgidAg, K! 7T 26, 2018 421
P. ¥AZA—hw ©_gh Ukaiz © gh «Ihtd ©PAghUY,°
A

14, CPRWRAECY: 39.66
3. Ca®UAQo 15. D=®UAGQ 977.74
16. CjPg 163.49
17. SAUtN¥Ag 92.67
18. PAGEOY, 289.76
19. UAg®¥ 152.16
20. CE£NCY, 122.21
21, /E°PAMm 90.65
22. EQ2E£CY 93.89
23. UAB®PAE®Y, 316.86
24. zp2_AE K _©Y% 297.84
4, RWAZE" 25. RAAZET 197.49
26. UAQUAQQ 264.26
27. SpAZE ™ C=RiAaPg 219.75
28. [ TTAECY 201.94
29. ¥AMWRAECY, 73.24
30. »VRIAPRCY 163.09
3l. PARAEN©CY 310.4
32. C2iAn2iAPg("") 133.54
5. ¥MAECY, 33. ¥mAE©CY, 114.52
34, UEA¥A®PIUCRiAaPg 377.17
35. A JRIAP®CY, 83.77
36. 2MvUZCY, 113.31
37. CAzAg®Y 118.17
38. VAAQRAgz©Y¥ 126.26
39. Cq«UE Age¥% 323.75
40. CtEPEEQA 326.99
6. Cd=Ag 41, Cd=Ag 433.02
42. Ft¥g 40.06
43, E£AAIAECY, 84.17
44, SAEN¥AG 51
45, z£qQQUA® 199.5
46. £AUVOY: 297.85
47. SolPA¥ 178.47
48. 2gz°Y% 158.22
7. PAAQAECY: 49. PEAQAE®Y 410
50. _AAgVQzPA=®A 781.43
51. Ptv©eY 500.19
52. VEQE®CY 194.25
53. £PECY 'AZCY, 118.98
54. SRECYH, 153.77
55. »gA¥q() 2751
56. PQ2UAE®Y, 180
57. UE®¥q(") 136.38
58. WRAECY, 178.86
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P. ¥AZA—hw ©_gh Ukaiz © gh «Ihtd ©PAghUY,°
A
8. CUBUAQS 59. CURUAQD 253.74
60. aAqaP£°Y 165.11
6l. ZEPOY 248.07
62. aPCUAECY, 127.47
63. 2AgARA¥Ag 210.03
64. AOBWRLECY: (ZEAPWRAECY) 145,68
9. ZEg@Aghs 65. zEqAgh 223.79
66. Zz®¥Ag 146.09
67. CAQUAESY, 132.33
68. PEVAECY, 294.61
69. ZA«n©Y 124.65
70. 2g2A AEOY, 72.03
71. zEqPAghCiAaPg 10157
72. AiA®3% 191.01
10. PA¥ O, 73. PA¥OY, 210.44
74. PAQA®W 402.25
75. CAUMA 272.75
76. Cg,£°% 107.24
77. PEVEAQA 137.19
78. wglo¥ 193.44
79. VARAP®®Y, 108.86
80. 2jAao, 59.08
8l. aP_ AUg®% 74.05
11. £AC 82. £AC 263.86
83. EAGPAECY, 97.93
12. apZAEOY, 84. MZAECY, 28.32
85. PvARg (T"AUB) 187.93
86. 2AR¥ECY 153.37
87. UANUAE®Y, 65.56
88. 8AQ°% 41.68
89. aP@MZAECY, 66.77
90. §Z°% 86.2
MIA 17078.65 ©PAgT
£AUgAd
_PAdgz CCAE PAAIDGZ20
£UghoRie EAS,
CEA8AZ-II
(WzA¥r)

«_J.®k Gzk21gia aPigyi¥ig £Ugz | %AAIA AIEADEA ¥zAtz JTAik «2g.

Gzhav aP8vi¥lg £Ugz WAL AIEADEA ¥zhtz J Al F+AE 20 Al°E aP8YA¥igtAz 8YAjU
O™ gATAAIA ©zAJ-07 CAUE UIP®PAECY: UARiz UrAil® _A¢_ k2 ©Azi«oAz ¥AgA"@2AV EzA Uiz UrAil
AJERP zQUACIIR2AV Z°1 zid AECK ©% UAdiz UrAilgl _Agivz. £Avg EzA Uk®iz UrAik 2iiSAAvg
¥E2A30RUR2AV Z°1 £Avg zQUAORMRAV wglV UIAQUAgQ UARiz UrAilEl Agivz, £Avg EzA UA2iz UrAil
ajf@P Z°1 UIAQUigQ UARiCAZz ¥igzUqU ©EAUR g AiEM zAn PARi+n©Y UARiz UrAilel Agivz, £Avg EzA
UkRiz UrAilk 2iE@P zQuACRiR2AV Z°1 Cq«UE Age% UAagll Agivz, £Avg EzA UARiz UrAii 2i£@P
Ol CqwUE AgP¥% UARi¢Az ¢8EjU CEAUIR™ g AIEM zAn 2iivUzOY% UARiz UrAiked Agivz, £Avg EzA
UARlz UrAik 20@P Zz°1 agzoy% UMz UrAiled _Agivz, £Avg EzA UARiz UrAik 2IEGP <AiM
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zQuicPiiRaAV Z°1 aP8YA¥igtAz aAvAitU ©EAUI® gAfIAAIA ©zAj-234 g AiEll zAn £Avg aP8YA¥igtAz
PER AgP ©FAU® gf g AIAER zAn UEA¥A®PiL CRiAoPg UrAilEM  Agivz, £Avg EzA UARiz UrAil 20£@P Z°1
£ivwoy, UARlz UrAikell Agivz, £Avg EzA UARiz UrAil 20£@P z°1 2jfiig¥ig Uiz UrAil£l  Agivz, £Avg
EzA Ui®iz UrAil 20£@P z°1 aiflig¥ig UARICAZz ehvaig UARIP oAU g AiMEL zAn zEqQQUA© Uiz
UrAikel Agivz, £Avg EzA UABiz UrAil 2iiSAAvg Z°1 PEAQAE®Y: (T"AU-2) UARiz UrAilEl _Agivz, £Avg EzA
UARlz UrAil 2iiSAAvg Z°1 PQ2UAE®Y%: UARiz UrAikell _Aghvz, £Avg EzA UA@iz UrAik 2iiShkAvg z°1
¥2ajjoaiiRaiy z°1 PEAGIE®%: (TAU-1) Uklz UrAilgl _igivz, £Avg EzA UiRiz UrAil al£ep ohaill
WRECY, UARiz UrAilEl Agivz, £Avg EzA Ukdiz UrAii 2iiSAAvg @AMl PEveY UARiz UrAilEll  Agivz, £Avg
Ezi Uidiz UrAil 2iiSiavg zQuiciiRaiv Z°1 £Avg ¥22ikoaliRaAV wgly PEvOy%—iAz 2qWIP ©fiUia
g.AiEll zAn E£PECY "AZOY% UAiz UrAilEll Agivz £Avg EzA Uiz UrAik @2iiSAAvg Z°1 Ptvey Ukdiz
UrAikell Agivz, £Avg PEve% UARiz UrAil 2iiSAvg ¥22iloaiiRa2AvV Z°1 §2i£°Y Uiz UrAilel Agivz.
£Avg EzA UMz UrAik 2liSAvg Z°1 zEqg2igh Ukdiz UrAikeh Agivz, £Avg EzA UARiz UrAik 2MiSAAvg
y2ajjoaliRaiy z°1 £AC—MAz PEL AgP ©EMUI® g AilEN zin £Avg CRilnzEqRighPgAil Uiz UrAilgl
JAghvz, £Avg EzA UARiz UrAil 2iiSAAvg ©AAIM Ail®2y UARiz UrAilel Agivz, £Avg EzA UAiz UrAil
ajiSiAvg ¥22jj0RlR2AV Z°1 £Avg zQUACRMR2AV Z°1 ©AQUAE®Y%: UARiz UrAikel _Agivz, £Avg EzA
Ukalz UrAil 2liSivg zQuic@liRa2AV Z°1 £Avg ¥2RilcRliR2AV Z°1 ~AUWEQI-SVAJU ©FiUia ghfiail
ozAj-7£l zAn £Avg EzA UiRlz UrAik 2liSAAvg Z°1 Gvgho2iiR2AV wglV gf CRAIAER zAn Aile2y Uiz
UrAikell Agivz, £Avg Ail®@a% Ukdiz UrAil 2iiSAAvg Z°1 g ©RAIEL zAn zA«tn®Y% UARiz UrAilel Agivz
£Avg EzA UAiz UrAil 20EGP ¥2ajjoaliR2iV z°1 CAUmA UARiagll  Agivz, £Avg EzA UARiz UrAil
ajiSiAvg ¥2@jjeaiiRaiv Z°1 Pigiaw UAa£l Agivz, £Avg EzA UARiz UrAik 2iiSiAvg zQuioaiiRa4iv
aP_AUg®% UA=iz UrAilEll  Agivz, £Avg EzA UA2iz UrAik 2iiSAAvg ¥22ilo2iiR2AV Z°1 £Avg GvgP wghv
“AUEjoAz £ACU OFIUIR g AIEL zAn ¥ERiGCRMR2AV wglv EzA UARlz Urail @iiSiAvg z°1 CAUmA
UAjagll  Aghvz, £Avg EzA Uiz UrAil 2liSAAvg Gvgho2iiRa2Av Z°1 £AC UAiz UrAilgll Agivz, £Avg
EzA UARiz UrAil 2iiSAAvg GvgholiR2AV Z°1 zAQq8YA¥igtAz £ACU <A ghdi ©zAJAIER zAn
EAGRAECY, (TIgEANIRPECY) UAiz UrAikell Agivz, £Avg EzA UARiz UrAik 2liSAMvg GvghAoiiR=dy z°1
aPajizAi£C% UkRiz UrAilel Agivz, £Avg EzA UAiz UrAik @2MiSAAvg Gvgho2iiR2Av z°1 ajlypAim—iAz
ajizRECKU CEIUR g AIKER zAn 2iizRECY UARiz UrAilell Agivz, £Avg EzA UA2iz UrAil 2iiSAAvg z°1
¥E2302IR2AV wghv UANUAE®Y: UARiz UrAilEl Agivz, £Avg EzA UARiz UrAik 2liSAAvg GvgP Z°1 Py@ig
UARiz 28 £A22 g UrU _Agivz 2ivi Py@Ag UA2iz 28 £A8giUYAZ 22, 23, 24, 25, 33, 34, 50, 37, 36, 37, 38,
39, 40, 41, 42, 43, 47, 44, 45, 80, 81, 87, 88, 92, 127, 160, 161, 162, F _.£EAUY%EMN MYUEAQAV 2ivi 127, 126, 163, 123,
122, 121, 130£A 23 £A8giIUY%: UrUY% 2iiSAAvg GvgAORIR2AV Z°1 Pte£®Y% UARiz UrAiled  Agivz, £Avg EZA
Uiz UrAik 2iiSiAvg ¥22ile2iiR2iv Z°1 £Avg GvgP wglV w¥AE©Y UARiz UrAilEl _Agivz, £Avg EzA
UARiz UrAil 2iiSAAvg PAAill UEJOzEEJoAz aP8YA¥IgP AU ghdi @zAj-234£8 zAn £Avg EzA Ukaiz
UrAil aliSiavg z°1 ¥£2is02liRaAV wglV CAPEUEAC UARiz @8 £A95 g UrU _igivz. £Avg Ezi Ukaiz
a3 £A95, 101, 100, 101, 99 g .28 £ASGIUY UrAil SME@P Z°1 £ A£O% Uiz UrAilgl _igivz, £Avg EZA
UARlz UrAil 2iiSAvg Gvgho@iiR=2AV Z°1 “igAdEC% Ukaiz UrAilel  Agivz, £Avg EzA UARiz UrAik
ajiSiAvg Z°1 ¥iaaqey Uiz UrAilgl Agivz, £Avg EzA UARiz UrAik 2liSAMvg GvghoaiiRa4y z°1
Pigh8g°% (Ridg) UARiz UrAil£ll Agivz, £Avg EzA UARiz UrAil 2iiShAvg GvgP Z°1 £Avg ¥A25P wghv
EzA UA2iz UrAil 2iiSAAvg Z°1 ¥£28P wglv C2RUIgQ UARiGAZ CgtP AU g, AIMEM zAn | E°PiAm UARiz
UrAilell Agivz, £Avg EzA UA®iz UrAik 2iiSAMvg GvgP Z°1 ¥E23P wghv £g2£°% UARiz UrU Agivz
£Avg EzA UARiz UrAil 2iiSAAvg Z°1 UIRRPAESY: UARiz UrAilEl  Agivz, £Avg EzA Uiz UrAil 2iiSAAvg
GvgP Z°1 AileVj—iAz UIP@PAESY: Ukaip ofiuid g AilEll zin £Avg ¥E23P Z°1 AilGVj—iAz UIRPAECY,
Ukalp oEiUia g AilEll zAn ¥E2ASCRLIR2AV Z°1 ¥igh™ OAZIRiz gATRAIL ©zAj-7 @lvi UlRGPAEOY Ukaiz
UrAil _A¢_i® ©AZi«U CAVUEYiVZ.

£AUgAd
PR-226 _Pidgz CCIE PirilGZ2
SC-50 £Ughoaie EAS,
18A¢ 2jvi Dgv | AzAgu , a2A®Aik
vERT

_ASi 1D _IE 81 _A=2£ 2017, “"AUYAEQH, ¢EAAP: 27-02-2018
«pik I 1I I TIL, AL @lvi ¥z« «ZAOBVUY: WAIAE «ZACBVIPEA_AOUY: SU _TAPGT
PEASIP 1«7 _k@h (2P ©lzlUv £ieipiw) oAil@iUvd, 1978g ocAil@l 4 go QjAil | AilP/cwiAll zed
_OMilPg @izAik £ig EARIPAWU “¥z«¥E23 2Pt Cx2A Czg WRAAE «zACSV” AN CAUE ,PAAilP/¥x3 zed
_OMilPg ©izAik £ig EARIPAWU “AZIRQI ¥z« Cx2A Czg WRAAE «zAPdV” AIMEN  «zZACBVAIREAV
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aUC¥r_ ~AVz. vz£Avg, !AilL. «zAPSVAIL WRIAE «zACaVUYA Aiila@l JAS 8U @2 E ASU%Az _APgt
PEA] 2E«UVA LAPV2AUIWZ! »£AiRe, J.iJ,1.J 11 FAVg ¥z«¥E2d 2PtP 8z AV L.nL 2ivi Evg 2iEgh
a5z r¥E2ik PER BEN ¥z«¥E23 2PEP(LAIMLLU) WRiAE2AZI £i2iPAwAiie ¥jUt, §9izAzi ©AUE 2ilp
«x«ZK®AIRUYA £q, 42 10+2 ¥JAPAIAER £A2iPAwU ¥jUt, "AgzAzh _AVEA™ _ASE 1D_AE 147 _ACER 2014 GEAAP:
27012015 g° _Ea, AVWi D EAvgRC ©@3 wwRikEvAil PEL_i8U% 8U E«Uvd 1iPvaiUiwgidizjAz CEAAP:
27.01.2015 g _AVEL AILEN 2igi¥j2i° TAVz. C®z, EWAZU ¥z« «zZACBVAIL WRIAE «zACdVUY: SUAILE _TAPgtL
PELj ©@2al alf«Uyi 1ipvailina,

2)  PEASIP 1« A% (_ARiAEI £R@iPAw) oAiliUvA, 19779 oAil®l 5g°  UEY r' CizAil £iaipiwy
“J.1J.1J70L Cx2h WRIAE  «zACOV AIREN  «ZACBVAIREAV oUC¥r_ ~Avz. wvjulialy, J.1J.iJ i1
«ZKOBVAIL WRIAE «zACBV/PEL_i8U% SUAIVE _TiPgt PEAJPUYA LiPvaiUiw.

3) @®AgQ »£l Ak, F 8U PE®APURAV ¥j2i°1, F PUPAq «zAPdv/ PEA_MSULEN J_1J_1J i1,
PAIML, @ivi ¥z« «zACBVAIL WRIAE «zACBV/ PEA_RSUYAZA p¥r, —AVz:-

PEABIP ¥EQ 2Pt ¥JAPA MACVAIM £q_A2 J_1.J.1.J 1.1 «ZACBVAIA WAL «ZACBVUYA

. T©J_IE 2k LL1.J_iE., 2IAqUAIM £q_ k2 PA_T 10 ¥jAP

2. Evg ghdi _PAdgz ¥JAPA @iAquU%AZ £q. A2 PA i 10 ¥jAP

3. £AME T ESILIEmMi D¥i N¥EI _E°AUI (JEILN.Ji) 2w—iAz £g_i2 ¥Eq 2Pt @ilz PEL IS

4. PEABIP ¥Eq 2Pt ¥jAPA 2iAqrAill £q i@ ¥Eq 2Pt 2ilz PER i® (PN.J_i)

PEASIP ¥z« ¥EAJ 2Pt AGUAIM £q. 02 § AL «ZACBVAIR WRIAE «ZACBVUYA
10.J_iE. @vk LJ_i.x. 2lAqUAill £q_i2 PA_i 12 ¥jAP

2. Evg ghdi _PAdgz ¥JAPA @iAquU%AZ £q. A2 PA i 12 ¥jAP

3. EAME T ESILIEMI D¥i N¥E _E°AUI (JEILN.J i) 2w—iAz
£q.i2 GEv ¥iq 2Pt PEL_i8/°ZiJ i1,

4. @Egh 2udUY r¥E2iA Cx2A Jggh 2udUY: L.n.L PEA i Cx2@4
Jggh 2udUY 2w 2Pt r¥E2iA (eN.t/eNr.t/eJ ir.t)
CiydUYk JEILMJ i, £ @w—iAz £q_ia MAZL “"ApA PAA_id 2ivi
MAZA HPEP «pAilZz® (zEgP°P 2iAzJAil®) Cx2A ¥z«¥E2D
ajAqrAill £g, 42 ¥JAPAIR® MAZL "Ap @ivA MAZA «pAilz®
Guwitdgize 2iAv ! AIM.LU wWRAE2AZE ¥jUt, §°izA

¥7« «ZACOVAIA WRIAE «zACHVUYA

I ANFiIoIAZ  @ikEv  OFACgI®  ¥jULv  «t«ZAGAIUYA,  SAV/rk@ii ©AUE ©gghdiz
«+«ZA®AIlUKBAZ ¥qz ¥z«UYl Dzg, «+«zA®AIY: ¥z«Aik WRAEZ (equivalence of degrees) 8UI
2PtP  A8AC1ZzAV DAIiA «+i«zA®AIA 2ivi GzAAUP ABAC1zAV Gz/AEAU oigi® ¥ACPAg WARAGE
vUZAPEY: “APAUAVZ.

2. CAZ 2ivi zfEg 2Ptz 2iiSivg ¥q¢gi® ¥z«U¥%h Dzg, cAildl A»g2AV PO «+«zABAIAUYA
AillF1. Al CEi2ElzE E®z £q_lwgid CAZ 2ivi z/£g 2Ptz PER_ISU%EL CAUE CAZ @ivi zAg
2ptz 2iiSAvVg ¥qz VAAWP ¥z«UVEN £A2IPAWU ¥jUt_ i2AW®.

4) 2H@Aq CAzUY »£l Ak GEAAP. 27012015 g _AVAR _AS: 1D_AE 147 _KCER 2014 £8 vPt¢Az ehju
§gi2Av »A¥QAIl Avz 2ivh | zj VAL AIREN Dzjr EE£N WAz AiikRizA EARIPAWAIREL 2iAquPZz@3AZE
JEa, Avz.

—

UhAilw JA.Dgi.
PR-227 _Pidgz CCAE PiAIISZ25
SC-500 1§AC 2Avh Doy AzAQU E AS (ARA DAIKRAUYA-1)
Coti, ¥j.g 2ivh Ficth | _a2A®Aik

wzh¥r
JASE C¥FA 242 J¥iq8AHI T 2017, "AUYEQH, CEAAP: 01.03.2018.

_PAdgz DzA+ _AS: C¥FA 60 J¥iq8KNJ 1 2010, CEAAP: 24.02.2012g DzA+z CEASAz-II g P2i _AS: 5g
“Dauv 2MAquAik ,z.ig” AUz G¥ P2l _AS: 51g P2 _AS: 17g°£ “President (or his nominee), Adventure Tour
Operators of India, New Delhi” JA8izg 8§z°U “General Thimmaiah National Academy of Adventure (GETNA) Karnataka”JAZA
we NCPAYVPZA.

PEASIP gAd¥A®g DzA+A£A Ag @ivi Cag ©_ jE£°
©71.J 1. AURQ
_Pidgz CCAE PAAILDZ2,
Cgti, ¥j.g 2ivi Fi«td | ETAS

PR-257
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DydP , a2i®Ail
«pAik- 2AvE +AtUY% ¥jugu 2ivi Evg A8ACY DzA+UYA
Dzit _ASE J¥ir 06 J_iDgi! 2018, ~AU%EgL, CEAAP 19£A K1V 2018,

11 CEAAP 01-03-2018g _PASJ Dzt _AS: DE 6 J_iDgi! 2018g° ¥juiv 2MR! @hvE it @ivi 25 A—i @ive
+HAeU%EN PASj £EPQJU «_ j1 DzAr ©&gr. Avgivz. 2liAziagzi, PRACAZL “"viUhU ,A8AC1zAv 6£A ghd
ajvE DAIEAUA 2ikg Az 2¥ig AU%ER | © _PASg™ MIPEArgivz.
12 CzgAv, F PYPAQ DzA+U%ER ©£gr ®L _PAdgR ©98, ivz.
2. ¥juiv 2AvE HAEUY:
21 ¥_P alvE htU%El F PYPAQ jiwAile oedu¥rigidav ¥juj. Avz.

paj ¥ P AhvE +AeUYl ¥juiv 2AvE AUV
JAS 0k gk
1 9600-200-12000-250-13000-300-14200-350-14550 17000-400-18600-450-20400-500-22400-550-
24600-600-27000-650-28950
2 10400-200-12000-250-13000-300-14200-350-15600- 18600-450-20400-500-22400-550-24600-600-
400-16400 27000-650-29600-750-32600
3 11000-200-12000-250-13000-300-14200-350-15600- 19950-450-20400-500-22400-550-24600-600-
400-17200-450-19000 27000-650-29600-750-32600-850-36000-950-
37900
4 11600-200-12000-250-13000-300-14200-350-15600- 21400-500-22400-550-24600-600-27000-650-
400-17200-450-19000-500-21000 29600-750-32600-850-36000-950-39800-1100-
42000
5 12500-250-13000-300-14200-350-15600-400-17200- 23500-550-24600-600-27000-650-29600-750-
450-19000-500-21000-600-24000 32600-850-36000-950-39800-1100-46400-1250-
47650
6 13600-300-14200-350-15600-400-17200-450-19000- 25800-600-27000-650-29600-750-32600-850-
500-21000-600-24600-700-26000 36000-950-39800-1100-46400-1250-51400
7 14550-350-15600-400-17200-450-19000-500-21000- 27650-650-29600-750-32600-850-36000-950-
600-24600-700-26700 39800-1100-46400-1250-52650
8 16000-400-17200-450-19000-500-21000-600-24600- | 30350-750-32600-850-36000-950-39800-1100-
700-28800-800-29600 46400-1250-53900-1450-58250
9 17650-450-19000-500-21000-600-24600-700-28800- | 33450-850-36000-950-39800-1100-46400-1250-
800-32000 53900-1450-62600
10 19000-500-21000-600-24600-700-28800-800-33600- | 36000-950-39800-1100-46400-1250-53900-1450-
900-34500 62600-1650-67550
1 20000-500-21000-600-24600-700-28800-800-33600- | 37900-950-39800-1100-46400-1250-53900-1450-
900-36300 62600-1650-70850
12 21600-600-24600-700-28800-800-33600-900-39000- | 40900-1100-46400-1250-53900-1450-62600-1650-
1050-40050 72500-1900-78200
13 22800-600-24600-700-28800-800-33600-900-39000- | 43100-1100-46400-1250-53900-1450-62600-1650-
1050-43200 72500-1900-83900
14 24000-600-24600-700-28800-800-33600-900-39000- | 45300-1100-46400-1250-53900-1450-62600-1650-
1050-45300 72500-1900-83900-2200-88300
15 26000-700-28800-800-33600-900-39000-1050- 48900-1250-53900-1450-62600-1650-72500-1900-
45300-1200-47700 83900-2200-92700
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paj ¥ P AhvE +AeUvid ¥juiv 2AvE AUV

ASI 0k gk

16 28100-700-28800-800-33600-900-39000-1050-45300- | 52650-1250-53900-1450-62600-1650-72500-1900-
1200-50100 83900-2200-97100

17 30400-800-33600-900-39000-1050-45300-1200-51300 | 56800-1450-62600-1650-72500-1900-83900-
2200-97100-2500-99600

61150-1450-62600-1650-72500-1900-83900-2200-
97100-2500-102100

19 36300-900-39000-1050-45300-1200-52500-1350- 67550-1650-72500-1900-83900-2200-97100-
53850 2500-104600

>

18 32800-800-33600-900-39000-1050-45300-1200-52500

20 38100-900-39000-1050-45300-1200-52500-1350- 70850-1650-72500-1900-83900-2200-97100-

55200 2500-107100
21 40050-1050-45300-1200-52500-1350-56550 74400-1900-83900-2200-97100-2500-109600
22 44250-1050-45300-1200-52500-1350-60600 82000-1900-83900-2200-97100-2500-112100-
2800-117700
23 48900-1200-52500-1350-60600-1500-63600 90500-2200-97100-2500-112100-2800-123300
24 52500-1350-60600-1500-69600-1700-73000 97100-2500-112100-2800-128900-3100-141300

25 56550-1350-60600-1500-69600-1700-79800 104600-2500-112100-2800-128900-3100-150600
2.2 ¥juiv 2AvE +AtUvA CEAAP: 01-07-2017P ,A8AC1zAv, Ozi«iP P®_Uigg CT® “"Agv ,gA.j UieP
_EZAP (_ARiAE) (DzAg @ud 2001=100) 2769 CA+UY% _AZAP _gh_j—lAz ogk! “hz FiRE ¥jiw 2zp
_ASAC1Z,
2.3 ¥juiv 2ive +htUv 2R 2AvE #it g/&.17000-400-18600-450-20400-500-22400-550-24600-600-27000-
650-29600-750-32600-850-36000-950-39800-1100-46400-1250-53900-1450-62600-1650-72500-1900-83900-2200-
97100-2500-112100-2800-128900-3100-150600g ©¢dp ~"AUUYAV2,
2.4 2017g di't 1 jAz, Aiil®zA ©izU CEAil®AUI® 2ivE htAill 2W°E£ PArP 21 g (2)£F CAPtz®
aCOU¥rizAv CzP CEAIlAURR ¥ P alvE +AtAil JzAjU vEA],“AzAv CzA PArPAil (3)£A CAPEZ® nddu¥riz
¥juiv 2hvE +AtAiiAvgvPzi,
25 ¥hx«p A 2PPgh, MEQiATA 2PPgh 2hvi ¥z« ¥ARS PAAFE GYEA_PgiUnU CEiPialy 2iAdEgh
ajiq Az «hu Vi gE.450/-, 400/~ Avi g/.500/-U%EN DAIiA 2PPg _ABAC @ivE thtU%e 2ivE ¥qAiliwgi@ 2Ppg
alE® 2hvEZEACU _Aj. vPzi @ivi Czh F PYPAQ PArP 4.3g° oCdu¥rizAv EgvPzi.
26 DAIiA ¥POEPEL AgRAV ¥ix«lP +A A 2PPgi, ¥EqrA A 2PPgh @ivi ¥z« ¥E2S PATAFE G¥EA_PgiUkU
ajpdigh @iAg AUMwgh®  «#Ap Vi gE.A450/-, QE.400/- @ivA gE500/-U%U ASAClz DzAxUVEN GEAAP:
01.04.2018JAz eAjU 8gi@Av gzi¥riz.
3. ehjU §gia CEAAP:
31 ¥juiv 2AvE HAeU%h 2017g di t 1 jJAz CEAilPAURAV edju  8ACgiva.
k@Al 1ER K1Y 2018 jAZ @ RAUVPZAL
32 alvE itU% ¥juguAil PAgtcAz GAmivgia aive @ivi “viUvh CAUE 'AZTAIL ©ZvAEl 1€ KI T
2018JAz £UzAV _AzAAik 2ikqvPzA.
4. ¥juiv 2AvE +htUv° 2AvE oUg:
41 _PAdjJ £EPgE ¥AQACP 2AVEREN A2AC ¥juv 2AVE +AtAI® F PYPAQ «zAEz® oUC¥r vPzi -
()  2@iE® alvEz +iPq 30guk 2ESEUEL ¥ Iv ‘G¥eOU _Aj vPzi,
(ii) ¥ v GY¥RSULEL F jiw _Aj* @alz £Avg ¥ iv 2AvE2EN A2AC ¥juiv 2AvE +AtAik°©

F PUPAQAV oUC¥r vPzi. ” ” - o ‘

(J) F jiw 2M°EAV P ©iP iz MIL 2ESGUL ¥juiv 2AvE +htAil PouQAVRE

Praf—Azie, SAVEREN PapPl aUC¥r vPzA.

¥juiv 2AvE #AtUY% DydP



hU 1 PEASIP gAdi¥v, UlgiaAg, K17 26, 2018 427

(©) F @°£AV “P ©AP Az 2£8RUL PopQAVRE Pral E®z 2ivi ¥juiv 2AvE
HtAIl UJUQAVRE Prai—izie, 2AvEREN ¥juiv 2AVE HATAIKCE 2WACE
©Avz 2E8RVU aUC¥r vPzi; 2jvi
(1) F @&°£AV P O Az 2ESEUL ¥juiv 2AvE HAtAil UjuP | 2IEAVZ° Cx3A
CzQAVRE ©ZAz°, 2ive2£ll UjuP oUC¥r vPzi @ivi »iU “P °iQ 8Az
afvagii PArP 2.3g° ,Ealgi® 2iiRi tAtAIl°E 2UACE PAv 3ivi Uju ©Av-
E2lUy £giat avik, z 2Ev2El DVE ‘HAilQP 2AvE’ 2AzL ¥jUut vPZA.
N¥t . F GzMPAV ¥ v GY¥®8& F PYUVEAUYEN MYUEArgivPZA.
(J) 2018g PEABIP £AUJP A=A (¥juuv 2AvE) oAilaiUy oAil@l 3g RAg (J) Aik°
ajSholz ‘AER AvE'
(©) CEAAP: 01.07.2017 gAZA ® icgi® 2UE® 2ivEz +APq 45.25guk VAN Vi,
4.2 ¥hAx«lP +A A 2PPgh, ¥EqiA A 2PPgh CAUE ¥z«¥E25 PA Adi G¥EA_PgiUy: ¥AgAOP 2ivE2£l A2A¢
¥juiv 2hvE HAtAile F PUPAQ RiAzjAik® cUC¥r vPzil -
(i) 2E® 2fvEz +iPq 30guh 2ESGUEN ¥ iv ‘G¥ROU _Aj, vPzi.
(i) CEAAP 01.07.2017gAzA ¥qAiliwz DAIiAAIL «#Ap ~"vi
gk. 450/-, g/.400/- @hvi giE.500/-UYER F 2JA°£ 2E8RVU Aj, vPzH ;
(i) F 2°f ¥ v G¥RO' aAlvi «+ip “VIU%EN F 2i°fAv _Aj1 ©alz
£Avg, .A2AC ¥juv 2AvE HitAile 2ivEREL F 2IA°£ PArP 4.1g°
whtzAv aUe¥r vPzi;
n¥t: (i) @2ivE oUCAPgtP _A8AC1zAv F 2ji°£ PArP 4g G¥ PArP 41g RAq (i) g°£
CaPA+U%h AilxAavAvV CE—-A vPZI.
(i) EEN 2WiAz, F »ACE DzA+Uv ¥PAg CEAAP: 01.04.2018jAz eAju 8gi®Av Aiika
2PPEE PEQ <« TVIAIAER ¥QAil®h COdrgiaic®.
4.3 ¥ P alve #HtAILCE CAVULEL 2ivh ¥juiv 2AvE HitAil® oUe¥r ~APAvgia 2iveal PEASIP £AUJP
Jhah (¢juiv 2AvE) cAil@iUvd 20189 CEASAZ-4g° VAAj1gi® ©FACP PAAUPZ® nUC¥rl vAAjlgi@Av Egivz.
4.4 F 2ji°£ oAil@lU%EAIL PASj £EPgaU CEAiRRAUL® ¥juiv +AtAil® 2AvEREN ¥QqAil®L C2EL CORIVAEL
Lo k@ CUvicgh@ie®. 1£A dit 2017 gAZA A2AilCZAX ¥WAIES _PABj £EPgE ¥AQACP 2ivE2R£N | zj oAil@iUy
£ARER CEA EaAil 1£A CAPtz® £2ECigia ¥ P 2ivE HAtAILSE 2@ 2AVvEP A2ACAIIAV Czg 2£A CAPEZz®
aCOu¥rigid ©Avze DvE 2AvE2ER oUC¥r vPZA.
45  2£A dit 2017 jAz 30£A JEEi 20189 2gVE C2GAiA° _PASj £EPguU 2AvE 8rAill ((Vv 2AvE SrAiIlE
AjzAv) _ARiAEL PRize ¥ P @lve #itAile ¥A¥aiUlaAwzd, Czi DvoU CEIPE@2AUIRAWZG, ¥juiv 2AVE
HAtAI°E DVE 2AvE2EN PEASIP £AUJP A=A (¥jbv 2AvE) oAil@iUvA, 2018g cAil®h 8g G¥-oAildl (1)g
¥gAViPz G¥8AzU%WUEL Ag2AV, CAx 2AvE SrAill ¥i¥aiUia CEAAPCAZ ¥iEgi nUC¥r vPzA.
46 1£A di't 2017 gAzi Cx2A DfAvg .AaU _Ajgi® Cx2@A 1£A di't 2017P 2£z@®L VAEA zAgt iArgia
OizAil®z Evg AiildizA ©izU 2IASr ©EACgi® Cx@A £A24p ©EACgi® PABj £EPgE 2AVEREM PEASIP £AUjP
Jhak oAkl G¥8AZUKUEL Ag2AV nUC¥r vPzA. CAx ¥PgtU¥%° 2018g PEASIP £AUJP _A2A (¥juiv 2AVE)
oAiliUY 2MgU "OEACP ¥AIEADE" zEgAIMAICE.
47 ¥juiv 2AvE HitUv° 2ivE oUCiPgtz PRA GzAPguUYEl F DzA+z CEi8Az-1 g° oiq AVz.
5. ¥Jjuiv +AtU%° 2AvE ¥QAil®k CCPAg oArPp:
51  PbAjU%: 2SACPAjUYA vai cAilAvtzegi® PASJ £EPgg 2AVE2EN PEASEIP £AUJP _A2A (¥juuv 2AvE)
oAik2IUYA, 2018g ‘“CEACP PEAUPP CEA Ag2AV cUC¥r ®i CEPAg@iagAVgivig.
52  @ioi AR¥A®gh 2AvE CCPiVUE% A2 PAdJ £EPgg ¥PgtUke, C2g 2AvE2£N ajoh AR¥A®gL F 2A°f
oAil2iUYC£ CaPA+UY, ¥PAg aUC¥r vPzl.
53  ¥juiv 2AvE HhtUY%° 2AvE oUCAPgt2EN F DzAtz CEi8Az-II g° oig Avgid £2IE£AIL° 2iAqvPzl, F
E£2UEEAIL MAZA YWAIREL _PABj £EPgE _A@A ¥ Pz° CAn_i@izh, ¥juiv 2AvE HtAil® ¥xai “AjUu 2ivE2£l
¥gAili® _PASj E£EPgE _A8Y%z ©°U MAzA YwAIEL ®Uw vPzA 2ivi MAzZA ¥wAilEl _A8Az¥I E ASA
AlSACPAJU P> vPZA.
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5.4 PbAj 2R gh _PAdj £EPgg 2AVEREN ¥juuiv 2AvE +AtAil® 30EA dAEI 2018 gEYUUAV v¥zA
aUC¥r i2lz£l Rav¥riPAYvPzA.

6. vin "vi:

6.1 ©K, 2ivE HhitU%EN ga id° DT® “"Agv gh j UACP " _EZAP ( ARiAE) 276.9 CA+UYRgVE (DzAg 2ud
2001=100) vin ""VAIAEA CEAAP: 01.07.2017gAzA ® izl _PABj E£EPGE 2ME® 2AVEZEACU «°AEUEY: . AVgivz.
DzizjAz, ¥juiv 2AvE +AtU%° 2£z@®FA PAWE vin ““VAIM ¢EAAP: 01.01.2018gAzA ¥A¥@AUkvz.

6.2 _PAdj £EPgjU whq AU vin™"VAIRER “"Agv ,PASGR gAl1gi@ vin T'vi VP CEA AgRAV ¥Aaw vPZA
6.3 ¥juv 2AvE +HAtU%° _PASJ £EPgJU _AzAAIA 2iAg "APAz vin VAIAEN PAAZ _PAdg@l 2iAdEgh 2iAgia
vAin“"ViAiA ¥w +APgA 1 P 0.944 zgz° (multiplication factor) ~PAZAg 2iAqvPzA.

64 Ez£N 1£A dE2j vl 1EA diT T jAz eAjU §gi@Av 2udP Jggi “Aj ¥ARw, vPzA.

65 ©tzi8gz vITiPgta J A ©AVUY°® +A100gud KPgA¥@ivgvPzA,

6.6 Vin VAILEL ATAREAIL «2u CA+RAV VELj KRzl 2liAziag AUz,

7. PA®RSZ 8r/»jAil @AVE AU AIMAZA°V «+Ap 2iASK/ DAl zed 2AvE +it

71 PAR8Z 2WASI/»jAilk 2AvE +itU _AIlAZA®V «#lp 2WASIr/DAIL zed 2AvE it 2WASrUY ZASAILCE
AIEADEUYA 2HIACE DzA+Uv2gU 2iiAziajAiliaizi,

7.2 1£A dit 2017 jAz ehjU §gi@Av, PEAGIP £AUJP _A2A (PA®SZ 8r) oAil@iU%d, 1983 2ivh PEASIP £AUJP
JBah (»jAil 2AvE +AtU _AilAZASY 2WIASK) ocAil@iUvi, 19919 ¥PAg ghAdi _PASj £EPgalU ® i«gi® ‘DAIA PA°P
ajvg it @ivi ‘»jJAil 2AvE At UYL CEIPI2AV ¥juuv DAIL PA°P @ivE it @ivi "¥juiv »jAik 2AvE it
DVgivz.

73 _PAdj EEPgEL zAgt 2iArgi® ©izAil ¥juv »jAik 2AvE +AtAil, PEASIP £AUjP _A2A (PA®SZ 8r)
oAiliUYA, 1983gr 2iAdAEgh 2iAg Az “¥juv DAL PA°P 2ivE #AT'Aik £Avgz 2M°E£ ¥juv AtAiiAVgvPZi
Cx2h _PASJ £EPgEA zAgt 2iArgia ©izAil DAl PA°P +AtAilM PEASIP £AUjP _A2A (PA®8z 8r) oAil2iUYA,
1983g£AIL 2MAdEGh 2AQ Az ¥juiv DAL PA°P aivE At 2ivh ¥zEAEw ©izAil ¥juiv #it MAzZA DVz°, D
¥z EAEW ©izAik ¥juv At DVgvPZA.

7.4 DAiiA ¥PgtPEL_Ag2AV CE-i k2 ¥juev DAl PA°P 2ivE +it/»jAil 2AvE it UV F PUVE vS:Ail
CAPL(2)g°f ¥juiv 2AvE +AtU A2ACAIIAV CAPE (3)g° £2iE¢1gi@Av Egivz.

P ajve it DAilPA°P @ivE #it
JAS gk gk.

1 2 3

1 17000-400-18600-450-20400-500-22400-550- 18600-450-20400-500-22400-550-24600-600-
24600-600-27000-650-28950 27000-650-29600-750-32600

2 18600-450-20400-500-22400-550-24600-600- 19950-450-20400-500-22400-550-24600-600-
27000-650-29600-750-32600 27000-650-29600-750-32600-850-36000-950-37900

3 19950-450-20400-500-22400-550-24600-600- 21400-500-22400-550-24600-600-27000-650-
27000-650-29600-750-32600-850-36000-950- 29600-750-32600-850-36000-950-39800-1100-42000
37900

4 21400-500-22400-550-24600-600-27000-650- 23500-550-24600-600-27000-650-29600-750-
29600-750-32600-850-36000-950-39800-1100- 32600-850-36000-950-39800-1100-46400-1250-
42000 47650

5 23500-550-24600-600-27000-650-29600-750- 25800-600-27000-650-29600-750-32600-850-
32600-850-36000-950-39800-1100-46400-1250- 36000-950-39800-1100-46400-1250-51400
47650

6 25800-600-27000-650-29600-750-32600-850- 27650-650-29600-750-32600-850-36000-950-
36000-950-39800-1100-46400-1250-51400 39800-1100-46400-1250-52650

7 27650-650-29600-750-32600-850-36000-950- 30350-750-32600-850-36000-950-39800-1100-
39800-1100-46400-1250-52650 46400-1250-53900-1450-58250
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1 2 3

8 | 30350-750-32600-850-36000-950-39800-1100- 33450-850-36000-950-39800-1100-46400-1250-
46400-1250-53900-1450-58250 53900-1450-62600

9 | 33450-850-36000-950-39800-1100-46400-1250- | 36000-950-39800-1100-46400-1250-53900-1450-
53900-1450-62600 62600-1650-67550

10 | 36000-950-39800-1100-46400-1250-53900-1450- | 37900-950-39800-1100-46400-1250-53900-1450-
62600-1650-67550 62600-1650-70850

11 | 37900-950-39800-1100-46400-1250-53900-1450- | 40900-1100-46400-1250-53900-450-62600-1650-
62600-1650-70850 72500-1900-78200

12 | 40900-1100-46400-1250-53900-450-62600-1650- | 43100-1100-46400-1250-53900-450-62600-1650-
72500-1900-78200 72500-1900-83900

13 | 43100-1100-46400-1250-53900-450-62600-1650- | 45300-1100-46400-1250-53900-1450-62600-1650-
72500-1900-83900 72500-1900-83900-2200-88300

14 | 45300-1100-46400-1250-53900-1450-62600-1650- | 48900-1250-53900-1450-62600-1650-72500-1900-
72500-1900-83900-2200-88300 83900-2200-92700

15 | 48900-1250-53900-1450-62600-1650-72500-1900- | 52650-1250-53900-1450-62600-1650-72500~1900-
83900-2200-92700 83900-2200-97100

16 | 52650-1250-53900-1450-62600-1650-72500-1900- | 56800-1450-62600-1650-72500-1900-83900-2200-
83900-2200-97100 97100-2500-99600

17 | 56800-1450-62600-1650-72500-1900-83900-2200- | 61150-1450-62600-1650-72500-1900-83900-2200-
97100-2500-99600 97100-2500-102100

18 | 61150-1450-62600-1650-72500-1900-83900-2200- | 67550-1650-72500-1900-83900-2200-97100-2500-
97100-2500-102100 104600

75 GEAAP: 14.082008g ,PASJ DzA+  ASE DE 31 J,iDgi! 2007(X) 2ivik CEAAP: 31.01.2014g ,PASj DzA+ ASE

DE 30 J,iDgi! 2012g£Aik ghdi _PAdgz UE¥i-J @iAzz CEPAjU%U 2iAdEgl 2ikq Az ‘DAL zed alvE Hht'Uvi
ajjiaziagzi CE-A iva

7.6

1£A di™t 2017 jJAZ eAjU 8gi@Av PAdj £EPgEA zAgt @iArgia ©izU ® "igh2 ‘DAIL zed 2AvE At Al

F PUVE CAPE (2)g° £2MEC1gIa ¥jv 2vE HitU _ARACAIIAV CAPE (3)g° £2IE¢1gia ¥juv DAL zed
ajvg +it' DVgvPzi:-

pai ajvg it DAl zed 2ivE it
.AS! gk. gk.
1 2 3
1 36300-900-39000-1050-45300-1200-52500- 67550-1650-72500-1900-83900-2200-97100-2500-
1350-53850 104600
2 38100-900-39000-1050-45300-1200-52500- 70850-1650-72500-1900-83900-2200-97100-2500-
1350-55200 107100
40050-1050-45300-1200-52500-1350-56550 74400-1900-83900-2200-97100-2500-109600
4 44250-1050-45300-1200-52500-1350-60600 82000-1900-83900-2200-97100-2500-112100-2800-
117700
5 48900-1200-52500-1350-60600-1500-63600 90500-2200-97100-2500-112100-2800-123300
6 52500-1350-60600-1500-69600-1700-73000 97100-2500-112100-2800-128900-3100-141300

7.7

(»jAil 2AvE
‘> JAik 2AVE
¥jiv 2AvE

14 diTt 2017PE ¥A25z° PEASIP £AUJP _A2A (PI®@SZz §r) oAiliUvd, 1983 ivi PEASIP EAUjP _A2d

+HitU AlAZASV 2UAST) oAil@iUvA, 1991 @ivi [ A8AC1Z DzA+UYVEAIL ‘DAl PASP @AvE it Cx2A
+Hit' Cx@A ‘DAIl zed 2AvE At AILEN 2IAdEgh 2iAg Az PADJ £EPQE ¥AQACP 2ivE2£N  A=A¢
+AEAIL® PArP 4.1 JAZ 4.4g° whlzAv oUC¥r vPzh.
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78 PEABIP £AUJP _i@k (Pi@Sz S§r) oAiliUvA, 1983 2vi PEASIP EAUjP _A@A (»jAil @lvE ity
_AilAZASv 2WiASY) oAil@iUvA, 1991 @ivi  ASAG1Zz DzAtUZEAIL DAiiA ¥PgtPEl_Ag2iv ‘DAil PA°P alve it
Cxah ‘»jAil @vE it Cx@h ‘DAil zed akve iU 1£h dit 2017 Cx@ DEAvg COBEAUI® _PASJ E£EPGE
alveagll  ABACLIZ oAil@iUYe «¢, TAzAV ¥juiv DAl PASP 2AvE At Cx@A ¥juiv  »JAik 2AvE it Cx@A
‘¥juv DAiL zed 2AvE At 'Aik° oUC¥r vPzA.

8. &£ ArU vi:

8.1 ¥ iv DzA+U% ¥Pig 2 “ArU “vi @ivh £Ug ¥jOAg VAL GzZAPAV  £UgU¥A @ivi Evg YUY
ayigPgt®l 2iACE DzhtzagU 2liAziagzi CE—L vPzA. @AVZigE, 1£A K1 7T 2018jAz CE—i @AV ¥juiv 2AvE
Hhtle @ kgi® alE “ArU “VAIl ««z zgU4EN F PYWVE vSAil CAPE (3)g° £2UECigivz.  CEAAP:
04.07.20159 _PAdj DzAt _AS: DE 6 J_iDgi®! 20155 PArP (I)g vSil CAPt (3)g°f DzAtU%i F @inu
8z A2uUEvhvz:-

df_ASi aVAdPgt AAE “"ArU TTVIAIA ZzgUYA
25 ®P 2AvA CzPE ©ZA J AE® SAvEZ +A.24 guA
5 ®P &kvi CzPE ©Zi Dzg 25 ®P © AL AvEZ
«lhgzAv +A16 guA
5 ®PQAV Prai 1 ajE@ 2jvEz
A8 guA

82 2l “"ArU “'vi @IAdEghwU  ASAC1ZAv GEAAP: 191020129 _PASj Dzit _ASi DE 18 J.iDgi! 2012g°
«C, Az Evg J A pgvilvih aliaziagzi CE-A iva,
9. £Ug ¥j©9hg “"vi

F PWE VSAil CAPE ()g° £2iE¢igid £UQU/A¥IEWS PAAIIGEaS» wgi® ««z 2Udz _PASj
£EPjU ® icgl® £Ug ¥j©Oig VAl Caluy aliaz £2iE¢1gia CAPE (3)g° oUt¥rigid zgUye EgvPzi.

£Ug/Evg YV _PAGj EEPQEA _AJjz UM¥A £Ug ¥j©Ag “ViAIA zg
1 2 3
§iovi AUVEQh 2ICAEUg ¥A<P J&O g/.600
18&r g/£.500
TYUAA (AIlLJ)
oligl-zAg2Aq HAUYEGH (AilLJ.) J&o g/£.450
2k, £gh (AIM.J.) 1&r g/£.400
P®&AQV

10, oy afve @IV ;

1£A diTt 2017g £Avg, Dzg 1£A K¥ 7 20180Av MAZ _Aa—iAz o2ivEAz Cx2A _A2pileghiaiU™ A 2iivEAz
PigteAz _i@Ailegialzi PEEUEAQ _PASj E£EPGE ¥Pgtze® ¥juiv 2AvE +htUs° Pi@aPaiv oUe¥r, Az
ajvgagl, o2y 2AvE/PAIIAE oRw 2AvEREN TP ©APid GzA+U%UAV ~PP vUzZIPEYwPZA. Dzg, o2vEiz PASj
£EPgal Cxah algt ©EACz _PASJ £EPgg ¥ ALK "«U DydP _E® @ 1£ K177 2018 jAz ¥A¥2AUVPZI.
11. Evg «pAIAUYA:
111 1958g PEASNP _PASj £EPgg (PgiAil Fia «2k) ocAilRiUv gl «2ik PAWE Pap zgUYEK, ¥juiv 2AvE
Al Pop @jvi Uju 2AvEz 2iz2iAAPz +APgA Dg/E PA®A (A 6Y4) DVgiAv 1£A K177 2018 jAz eAjU §gidAv
¥jujilz. F Pijvi ¥wilPa2lv Dzi+a£ll ©£gr, —AUiaizA,
112 CEAAP:0L04.2018jAz eAjU Sgi®Av _PASj £EPgg . PWEC «2ik 2AWUAIEK F PUWVE vS:Aile vEijigia
CAPt 1g°£ ¥_ kv 2EV2El CAPL 2g° VEAj1gi® 2EVP ¥juj . vPzi.

¥_jv 2AwU (EGIS) ¥juiv 2anU
(9EU%°) (9E.U%®)
1 2
60 120
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1 2
120 240
180 360
240 480

113 ¥Aikt VAL ¥jugu, COBv, Evg VLY 2ivi _E® YA EvAcU% Pijvi DzArUEN wvilpadv
Ofgr, AUBIZA,
114 F DzAtU%EN PAAIBUVUEY ka= Aiikdizh @i Ukzig Cx@h Aiikdizi _AzioUsU _fiPgtz CatPv PAGH
8Azg, CRIUVEL _PAGgz ©tPA_A E ASU PYi»1PEQ8©izZA.
12. CEizAnv 2Pt A UY% £EPgoh CAUE ,WhAIA A UY% Vi «t«zAo®AillY: ~"EAzPAvg 18ACUMU ¥juiv 2AvE
+heUy: @ UNEN «_j i@ 8U:
121 F aii°g _E® UYEN CEizAav 2Pt _A_UY% £EPggh CAUE _AIL A IU% @iVi «t«zAR@AiAUY: ~EizPivg
18ACUSU «_j, AVz. F Pijv DzAxUY%EN  ASAZ¥I Dqv E ASUYA ¥viiP2Av ©£gr iva.
PEASIP gAdi¥i®g DzA+A£A Ag 2ivi Cag ©_ JE£°,
gA. KPigk¥i PEgi
_PAGgz PAAIADZ20 (BZ2)
DydP E AS
.PA8j DzA+ _ASIDE 6 J_TDgi} 2018, ¢£AAP: 19£A K21 2018g
CEAgAZ-I
Gzhogu - 1
«3gUY

1. 2017£A di"t 1 gAzZA zAgt 2iArz ©izAil ¥z£AR) QJAik , ©AAilPgi

2. ¥.P AvE it g/£.11600-200-12000-250-13000-300-14200-350-
15600-400-17200 -450-19000-500-21000

3. 2017£h di Tt 1 gAzZI EzAv ¥_P @lvE thtail® 24E@ g/£.12000/-
ajyg
4. ¥_P @lvE +htAile alACE 2IvE SrAil ¢EAAP 1£R dEaj 2018

¥juiv HAtAile 2AvE oU¢

1. ©@izU CEAi2AUR® ¥juiv 2AvE it 0/ .21400-500-22400-550-24600-600-27000-650-
29600-750-32600-850-36000-950-39800-1100-42000
2. 2017£A dit 1 jAz eAjU 8gi@Av ¥juiv 2AvE | gE. 21,400/-
+AtAil° PA®oP2AV oUC¥r,"APAz 2IA® 2ivE
3. ¥juuv 2AvE HhtAik® 2WACE 2AvE §r - PEASIP | 1EA D£2j 2018
£AUJP  _Aah (¥juv  2AvE) oAik@iUvA, 20189
oAik 8(1) gEAik

GzA°gu - 2
«3gUYh
1. 2017£A di"t 1 gAzA zAgt 2iArz ©izAil ¥z£AR) Cgti gPP
2. ¥_P alvE +Hit g4.11600-200-12000-250-13000-300-14200-

350-15600-400-17200-450-19000-500-21000

3. 2017£A dit 1 gAzh EZAv ¥ P @ivE +HitAil® 2IE® 20vE | gE.12750/-

4. ¥ P AlvE +AtAil® RWACE 2UVE SrAil CLAAP 1EA r_ASgi 2017
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¥juiv HAtAile 2AvE oU¢

1. ©@izU CEAil2AUI® ¥juiv 2AvE it

g/£.21400-500-22400-550-24600-600-27000-650-
29600-750-32600-850-36000-950-39800-1100-42000

2. 2017£A di T 1 jJAz eAjU §gi@Av ¥juiv 2AvE

(¥Jiv 2AVE) oAil2iUYA, 2018 oAik
¥gAVIPZEAIL ¥IEgi oUC¥r " "APAz 2AvE

8(1g

S } A " g/.22,400/-
+tAil® PARoP2AV aUC¥r ~APAz 2i£® 2ivE

3. ¥_P @lvE #tAil® 20179 r_A8gi 1 gAzk ®@ iz
ajvE  8r (gE.13,000/-) U%EN Dzjt ¥juiv
alvfE +AtAil° PA®oP2AV  PEASEP £AUjP _A2A g/.22,950/-

4. ¥juv 2AvE HhtAile 2HACE 2AvE §r - PEASIP
£AUP _A2A (¥juv 2AvE) oAilaiuvd, 2018g
oAil@h 8(2) gEAik

I£A r_AS8gi 2018

GzA°gu - 3
«3gUYh

1. 2017£A di"t 1 gAzA zAgt 2iArz ©izAil ¥z£AR)

¥xai zed , ChAiiP

2. ¥_P @lvE it

g/£.14550-350-15600-400-17200-450-19000-500-
21000-600-24600-700-26700

3. 2017£A di 1 gAzA EZAv ¥ P @ivE +HitAil°
AR 2AvE

g/£.14,900/-

4. ¥_P @lvE HhtAil° 2UACE 2AvE SrAil CEAP

1£A di™t 2018

¥juiv HAtAile 2AvE oU¢

1. ©@izU CEAilPAUR® ¥juv 2AvE +it.

g£.27650-650-29600-750-32600-850-36000-950-
39800-1100-46400-1250-52650

2. 2017£A di't 1 jAZ eAju SgidAv ¥juiv 2AvE
+tAil° PA®oP2AV oUC¥r "APiz 2IE® 2AVE.

9/.27,650/-

3. 1£A diTt 2018gAZE ® igha AP 2AvE
SrAIlEl ¥juv 2AvE HitAile 2iAdEgh 2idr
aUe¥r, APz 2IE® 2AVE,

g/£.28,300/-

4. ¥juv 2AvE HhtAile 2WACE 2ATSP 2ivE 8.

1EA dit 2019

GzAogu - 4
«3gUY

1. 2017£A di"t 1 gAzA zAgt 2ikrz ©izAil ¥z£AR)

»JAik " gvZAUAggh

2. ¥_P @lve it

g/ .14550-350-15600-400-17200-450-19000-500-
21000-600-24600-700-26700

3. 2017£h di i 1 gAzZi EzAv ¥_P 2ivE HitAile
AR 2hve

g/£.15,600/-

4. ¥_P @lvE htAil° 2UACE 2AvE SrAil CEAP

I£L dE2j 2018

¥juiv HAtAile 2AvE oU¢

1. ©@izU CEAi2AUR® ¥juiv 2AvE it

g£.27650-650-29600-750-32600-850-36000-950-
39800-1100-46400-1250-52650

2. 2017£A di't 1 jAz eAjU 8gi®Av ¥juiv 2ivE

thtAile PA@oPAV oUC¥r  iPhz 2E® 2ivEe

9/E. 27650/~
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3. ¥juiv @AvE +htAile 2UACE 2AvE 8r - PEASIP
£AUJP _A2A (¥juov 2AVvE) oAiliUvd, 2018g cAiiad
8(1) gEAik

I£L dE2j 2018

GzA°gu - 5
«3gUY

1. 2017£A di"t 1 gAzA zAgt 2ikrz ©izAil ¥z£AR)

QjAik COAilAvggh
(ERPER¥AIERY ETAS)

2. ¥_P @lvE it

g4 .17650-450-19000-500-21000-600-24600-700-
28800-800-32000

3. 2016£4 @i} 1 jAz ehjU 8gieAv Pi®RSZ §r AiEADE
ajigu CEidiw, Az ¥_P DAIlPA°P 2ivE it

g/£.19000-500-21000-600-24600-700-28800-800-
33600-900-34500

4. 2017£A di"f 1 gAzA EZAv ¥_P DAIlPA°P 2ivE
HtAil° ¥qz 2IER 2ivE

g/£.20,500/-

5. ¥_P @jvE +htAil® 2WACE 2ivE SrAil ¢EAAP

I£L dE2j 2018

¥juiv HAtAile 2AvE oU¢

1. ©izU CEAiiRAUIR ¥jpv 2ivE it

g/£.33450-850-36000-950-39800 -1100-46400-
1250-53900-1450-62600

2. ¥juiv 2hvE +htAile DAilPA°P 2ive it

g/£.36000-950-39800-1100-46400-1250-53900-1450-
62600-1650-67550

3. 201764 di Tt 1 jAZ ehjU SgiPAv ¥juv DAIAPA°P
ajve +htAil® Pi®oPaiV oUC ¥r ~iPiz 2ivE

9/£.36,000/-

4. ¥juv 2AvE HhtAile 2HACE 2AvE §r - PEASIP
FAUJP _A2A (¥juov 2AVE) oAil@iUvd, 2018g cAiiad
8(1) gEAik

I£L dE2j 2018

GzA°gu - 6
«3gUYh

1. 2017£A di"t 1 gAzZA zAgt 2ikrz ©izAil ¥z£AR)

_OliAilP COAilAvggh (/EAPERYAIERY EAS)

2. ¥_P @lvE it

g/£.22800-600-24600-700-28800-800-33600-900-
39000-1050-43200

3, 2017£h di Tt 1 gAzZI EZAv ¥, P @lvE htaile 24£@
ajyg

g/£.38,100/-

4. ¥_P @lvE htAil° 2UACE 2AvE SrAil CEAP

1£4 K177 2018

¥juiv HAtAile 2AvE oU¢

1. ©@izU CEAil2AUR® ¥juiv 2AvE it

g/£.43100-1100-46400-1250-53900-1450-62600-
1650-72500-1900-83900

2. 2017£F di'f 1 jAz eAjU 8gi@Av ¥juuv 2AvE | gE.67,550/-
+tAil° PA®oP2AV oUC¥r, "APAiz 2IE® 2AVE.
3. ¥_P alvE +htAik® 2018g K1 i | gAzA ® izl @AVE | g/.69,200/-

8r  (gk.39,000/-) AiEM Dzjt ¥juiv 2AvE
thtaile PA@oPaiy  PEASIP £AUJP _A@h (¥juv
ajvE) oAil@iUyd, 2018g cAil@l 8(1)g ¥gAVAPZEAI
¥iegi aUC¥r,"APiz 2ivE
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4. ¥juv 2AvE #tAile 2WACE 2ivE 8r - PEASIP
FAUJP A=A (¥jpiv 2AVE) oAil@iUvi, 2018g oAildd
8(2) gEAik

1£A K177 2019

Gzhog

u-7

«3gUY

1. 2017£A di"t 1 gAzA zAgt 2ikrz ©izAil ¥z£AR)

_OlAilp nzidtPgh (2A&P)

2. ¥_P @lvE it

g/£.24000-600-24600-700-28800-800-33600-900-
39000-1050-45300

w

. 2017£A di"t 1 gAzZA EZAv ¥, P 2ivE HitAik®
AR 2AvE

/E.45,300+5250 AAilQP kv (5ER Vv 2AvE §r
ajAdEghw—iAZ)

N

. ¥_P @lvE HhtAil® 2WACE 2ivE SrAil CEAAP

¥ P 2lve +htAik° AiilalzA 2AvE §r E®. Dzg,
20189 d£2j 1 gAzA 6£A Vv 2ivE 8rU C°dv Ez.

¥juiv AtAile 2AvE oU¢

—

. ©izU CEAilAUI® ¥juiv 2AvE it

g/£.45300-1100-46400-1250-53900 -1450-62600-
1650-72500-1900-83900-2200-88300

. 2017£A di"t 1 jAZ eAjU 8gi@Av ¥juiv 2AvE
+AtAil° PA®oP2AV oUC¥r "APAz 2IA® 2ivE

0/ .88,300+2,200 AjiQP 2ivE

. ¥_P @vE #tAik° 20188 dE2j 1 gAzZh @ icgi®
6£A Vv 2AvE S8rAilEl Dzjr ¥juv 2AvE
+hitAil® PA®ePRAV ¥iEgi oUC ¥r_ ~—APAz 2A®
ajve PEABIP £AUJP A=A (¥juiv  2@ivE)
oAilRIUYA, 2018g cAilRL 8(1) ¥gAVIPZEAIL

O 88300+4,400 AjiQP 2ivE

N

. ¥juiv 2AVvE HAtAile 2UACE 2AvE SrAik ¢EAAP

¥juv 2AvE +AtAike AiilalzA 2ivE 8§r E®.
Dzg, 2019g d£2j 1 gAzk 7£A Vv @AvE §rU
Ceov Ez.

GzA°gu - 8
«3gUYh

2017£A dif 1 gAzZA ZzAgt 2ikrz <iz/Ail
¥z£ial

daiizAgi

2. ¥.P alvE Hit 9/.11000-200-12000-250-13000-300-14200-350-15600-
400-17200 -450-19000
3. 2017£h dit 1 gAzZi EzAv ¥_P 2ivE HitAil° g/&.19000/- (1-5-2017 gAzk @ivE +htAik Uju @Av

AlER AAvE V@A ! givig)
4. ¥_P @hvE +htAik® 2WACE 2AVE SrAil CEMP | ¥ P 2ivE +AtAil® Aiil2izA 2ivE §r E®. Dzg, 1-
5-2018 gAzA 2£z®F£A Vv 2AvE 8§rU C9dv Ez.

¥juiv HAtAile 2AvE oU¢

1. ©@izU CEAil2AUR® ¥juiv 2AvE it

0/£.19950-450-20400-500-22400-550-24600-600-
27000-650-29600-750-32600-850-36000-950-37900

2. ¥ P 2lvE htAil® 2018£8 2l 1 gAzik @ igh® 1£A
W 2ivE 8rAilEll Dzj1(gE.19,000+450) ¥jpuv
ajvg +itAil° Pi®oP2AV ¥iEgi oU¢ ¥r, APiz
ajf@ 2hvE - PEASIP £AUJP _A2A (¥juuv 2AvE)
oAilRIUYA, 2018g cAiARL 8(1) ¥gAVIPZEAIL

9/£.34,300/-

3. ¥juiv 2AvE HhtAile 2UACE 2AvE SrAil CEAAP

1£A 2jh 2018
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GzA°gu - 9
«@gUYi
1. 2017£A di"t 1 gAzA zAgt 2ikrz ©izAil ¥z£AR) ¥xai zed , ChAiiP
2. ¥.P AvE it 20129 @hvE it gE 14550-350-15600-400-17200~

450-19000-500-21000-600-24600-700-26700g°
CEMP 1-7-2017 gAzZh EARIPUAAIgivig

3. 2017£A diTt 1 gAzA EZAv ¥ P @ivE +HitAil® 2UE®

: /E.14550/-
aiye 914550/

4. ¥ P AlvE +htAil® RWACE 2AvE SrAil CEAMP 1£A di ™t 2018

¥juiv HAtAile 2AvE oU¢

—

OlzU CEAIRAUI® ¥juv 2AVvE it g£.27650-650-29600-750-32600-850-36000-950-
39800-1100-46400-1250-52650

2. 2017£F di't 1 jAz eAjU 8gidAv ¥juiv 2AvE | gk.27,650/-
+tAil° PA®oP2AV oUC¥r "APAz 2IA® 2ivE
3. ¥juiv 2AvE AtAile 2WACE 2AVE SrAil CEAAP 1£A di™t 2018
GzAegu - 10
«3gUY
1. 2017£A di"t 1 gAzZA zAgt 2ikrz ©izAil ¥z£AR) G¥ PiAildz26
2. ¥_P alvE it g/ .40050-1050-45300-1200-52500-1350-56550
3. 2017£A dit 1 gAzA EZAv ¥ P 2ivE +HitAil® 2IE®
! gAZA E2AV .7 TV 9/£.56,550/
ajve
4. ¥_P 2lvE HhtAil° 2ACE 2AVE SrAil CEAAP ¥_P alvE +htAil° AiildizA 2AvE §r EG.
CEAAP 1-1-2018 gAzA 2£Z®FA Vv 2AVE
8rU C®ov Ez.

¥juiv HAtAile 2AvE oU¢

1. @izU CEAil2AUR ¥juv 2AvE Hit g/£.74400-1900-83900-2200-97100-2500-109600

2. 2017£4 di "t 1 jAz ehjU 8gi@Av ¥jpiv 2ivE +itAil® | g£.99,600/-
PA®EPaAV cUC¥r, "iPiz 2UE® 2ivE

3. ¥_P @ivE #AtAil° 2018£4 d£2j 1 gAzk @ icgh® 1£A | g&.1,02,100/-
Vv @lvE SrAilEl Dzj1 (gE.56,550+1350) ¥jiv
ajvg +htAil® PA®oP2AV ¥i£gi oUC¥r ~APAz 24£®
alvg - PEASIP £AUJP A2 (¥jiv 2AVE) oAii@iuvi,
2018g oAilh 8(1) ¥gAVAPZEAIA

N

. ¥juiv 2AvE +AtAile 2UACE 2AvE §r - PEASIP 1£A dE£2] 2019
FAUJP _A2A (¥juov 2AVE) oAiliUvd, 2018g oAiiad
8(2) gEAik

Gzhogu - 11
«3gUY

1. 2017£A di"t 1 gAzZA zAgt 2ikrz ©izAil ¥z£AR) Pl ozdA+Pgh

2. ¥_P AvE it g£. 52500-1350-60600-1500-69600-1700-73000

3. 2017£h di Tt 1 gAzZE EZAV ¥_P @lvE htAil® 20E® | g£73,000+1,700 AP 2kvE (REZ®EA Vv
ajve ajveE 8r)
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4,

¥ P @lvE htAil® 2WACE 2ivE SrAil ¢EAAP ¥_P @jvE +htAile Aiikdizh 2lvE 8r E®.

CEAAP 1-7-2018 gAzA Jgg£h Vv 2ivE 8§rU
Ceov Ez.

¥juiv HAtAile 2AvE oU¢

1. ©@izU CEAi2AUR® ¥juiv 2AvE it

g/£.97100-2500-112100-2800-128900-3100-141300

2. 2017£A di T 1 jJAz eAjU §gi@Av ¥juiv 2AvE

+htAIl® PAROPRAV nUCY¥r ~iPAz U@ 2iVE 9/.1,32,000/-

3. ¥juiv 2AvE HhtAile 2UACE 2AvE SrAil CEAAP

1£A di™t 2018

Gzhogu - 12
«3gUY

20129 2kvE At gA.22800-600-24600-700-28800-800-33600-900-39000-1050-43200g°
ajve ¥gAiliwz 2i2iw "J' tASACPAJAIRjU 201764 dAEi 1 jAz eAjU 8gi@Av 2012g @ivE it gk. 28100-700-
28800-800-33600-900-39000-1050-45300-1200-50100g°> CGAE PAAINGZ28 ©izU §r ohq A-ivi.

Cag aivEagh 2017£h dEET 1 jAz gE.39,000/-P oUC¥r_ —A—ivi. C2g PUVE ©lzAiilz +ASACPAj ©lziile Cag
alACE 2ivE 8r 2018g K177 MAZA gAzh zEgAik APAVVA.

1. 2017£A dit 1 gAZA zAgt 2ikrzl ©lzAik ¥z£A2) CCAE PAAINGZ20
2. 2017£A di 1 gAzA zAgt @iArzl ©izU CEAil@Aui® ¥ P g/ .28100-700-28800-800-33600-900~
ajvg it 39000-1050-45300-1200-50100
3. 2017£A dit 1 gAzk EZAv CGAE PAAIDZ28 ©hzAil ¥, P
ajvg +htAil® 24E@ 2AvE 0/.39,000/-
4. 2017£A di"f 1 gAzA zAgt @iArzl CeAE PAAINGZ2d <izU 9/ 52650-1250-53900-1450-62600-1650-
CEAIlRIUIR ¥juv 2AVE it 72500-1900-83900-2200-97100
5. 2017£A di t 1 jAz eAjU §gi@Av CCAE PAAIGZ28 ©izU g/E.69,200/-
CEAIRAUIR™  ¥juuv 2AVE HAtAiL® PARaPaAV
aUe¥r, "APAz 2IE® 2AvE
6. 2017£A di T 1 jAz eAjU §gi@Av gk.38,100/- 2E® 2AvEREH | gk.67,550/-
Dzj1 PYVE ©izAiiAz +ASACPAj ©izU CEAIlRAUR® ¥juv
ajvg +it g/k.40900-78200g° PAREP2AV oU¢¥r, "APiz
AR 2AvE
7. ¥_P 2ivE +AtAil° 2018£A K177 1 gAZk ®@ izl 2AqOP 2AvE | g/.69,200/-
8r (g£.39,000/-) AN Dzjt, PUWVE ©izAiiAz +ASACPAj
OizAik ¥juiv 2AvE #AtAile ¥iEgi oUC¥r,APiz 2AvE -
PEABIP £AUJP _A2A (¥juiv 2AVE) oAil@iU%A, 2018g oAikai
8(1) g ¥gAVAPZEAIA.
8. PUVE ©izAiihz +ASACPA] ©izAil® 2018£F KI77 1 gAzi | g£.69,200/-
@ izl 2ATOP @AvE S8rAilfl Dzjt CCAE PAAIDZ2d
OlzAik ¥juiv 2AvE #AtAile ¥iEgi oUC¥r,APiz @AvE -
PEABIP £AUJP _A2A oAil@iA2uAil cAil@l 420(2) gEAIk
9. ¥juv 2AvE +AtAik® 2WACE 2AVE §r 1£A K277 2019

+Ht

GzAogu - 13
«3gUYh

20129 2ivE it gA.11000-200-12000-250-13000-300-14200-350-15600-400-17200-450-19000g° g/.13,300/-
ajf® alve ¥gAiliwz 2k 'O daiizigi E2jU 2017g £2A8gi 1jAz eAjU 8gi@Av 2012g DAIiPA°P 2ivEe
0/.11600-200-12000-250-13000-300-14200-350-15600-400-17200-450-19000-500-21000  C£A  2iAdAgh

g£.38,100/- RE®

8r oirz aii~
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ajiq A-hvi. g/£.11600-21000g ¥, iv DAIPA°P 2ivE htAile Cag 2AvE2£N, 2017£A £2A8gi 1jAZz eAjU §gidAv
g£.13,600/-P oUC¥r ~—A-ivi.  g£.11000-200-12000-250-13000-300-14200-350-15600-400-17200-450-19000g 2AvE
+HtAile Cag 2IACE 2AVE SrAill CEAAP 1-2-2018 gAzA ® Vi,

1. 2017£A di"t 1 gAZh zAgt  @ikrz ©lzAil ¥_P g/ .11000-200-12000-250-13000-300-14200-350-
ajvg it 15600-400-17200-450-19000

2. 2017£A di T 1 gAzA EZAv  ¥_P 2ivE #AtAik° g/E.13,300/-
AR 2AvE

3. 20178k £2A8gi 1 jAz eAjU §gi®Av gA.11600- | gA.13,600/-
21000g DAil PA°P @fvE #HitAile oUC¥r Az

ajve
4, ¥_P @lvE +htAile aUACE alvE Srail CEAAP 1ER ¥§2j 2018
¥juiv HAtAile 2AvE oU¢
1. ©izU CEAil2AUIR® ¥j v ajve it 04.19950-450-20400-500-22400-550-24600-
600-27000-650-29600-750-32600-850-36000-
950-37900

2. 2017£A di T 1 jJAz eAjU 8gi@Av ¥juiv 2AVvE HitAik® g/.23,500/-

PARP2AV aUC¥r ~—"APAz 2IA® 2ivE
3. ¥juv 2AvE #AtU%°  CEAilRAUIR DAIA PA°P 2ivE #At | g/ .21400-500-22400-550-24600-600-27000-
650-29600-750-32600-850-36000-950-39800-
1100-42000

4. 2017£R £2A8¢i 1 jAz eAjU §gi@Av g&.21400-42000z | Q/.24,050/-
¥juiv  DAilPA°P  @lvE  htAil®  PARmPRAV
oUe¥r, APAz  2@kve - PEASIP  EAUjP A=A
oAil2iA2Ail cAilRh  420(1) gEAil

5 2018£A ¥82j 1 jAz eAjU 8gi®Av g/.21400-42000g | QA.24600/-
¥juv  DAIlPA°P 2@ivE #itAil° Pi@aP2AV  ¥i£gi

aUC¥r, ~APiz  2ivE - PEABNP EAUJP _Aed
oAil2iA2Ail  oAildh 420(2)gEAik
6. ¥juuv 2AvE HAtAil°e 2WACE 2AvE SrAil CEAAP IEA ¥83j 2019
GzAogu - 14
«3gUYh

_PABj ¥ix<dP +AAile PAAISEES» wgid 2h ‘JPT JAS 2PPgh 2012g @ivE it g/ .13600-300-14200-
350-15600-400-17200-450-19000-500-21000-600-24600-700-26000g°  g/k.20,500/- 2AE® 2AvEAELN ¥qAiliwzgh.
Cagh 2§ACAIAE gE.450/-UY: «+hp “"VAIREL ¥gAillwzigh ¥juiv 2AvE +HEAil® C2g 2AvE2£l F PYPAQAV
aUC¥r, vPzh.

1. 2017£A di"t 1 gAZL zAgt 2ikrz ©lzAil ¥z£A2) 2pipgh (¥hx<«lP +4)
2. ¥_P alvE #Hit g4.13600-300-14200-350-15600-400-17200-
450-19000-500-21000-600-24600-700-26000
3. 2017£h di Tt 1 gAZE EZAv ¥_P @lvE +htAil® 2UE® 2kvE | gE20500 + «thy Vi g/E450/-
4. ¥_P 3jvE HhtAil® 2WACE 2AVE SrAil CEMP 1£A dE2j 2018

¥juiv HAtAile 2AvE oU¢
1. ©izU CEAil2AU™ ¥juv 2AvE +it g4.25800-600-27000-650-29600-750-
32600-850-36000-950-39800-1100-46400-
1250-51400
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2. 2017£A di't 1 jAz eAjU 8gl@Av ¥juiv 2AvE #AtAil® | gk 36,950/-
PA®aPaAV oUe¥r ~APiz 2UE® 2AvE (¥.P 2ivE #AtAik°
¥gAillwz 2E® 2AvE gE.20500+«+Ap Vi gE.A450/- P
CAZACAIIAV) PEASEP £AUJP A4 (¥juiv 2AVE) oAii@iUvi,
2018g mAikai 7(2)(i-ii) gEAil

3. ¥juv 2AvE AtAil° 2WACE 2AvE 8r - PEASIP £AUJP 1£A dE2j 2018
Jhah (¢juiv 2AvE) cAiliUYA, 2018g cAil@h 8(1) gEAIk

GzAogu - 15
«3gUYh
_PidJ ¥Eqg +AAik® PAAIGRPO» fwgia 2k ‘af JAS _© 2PPgi 2012g @AvE #it gA.17650-450-19000-
500-21000-600-24600-700-28800-800-32000g° g&.25,300/- SAE® SAVEREA ¥qAiMwzigh. C3gh  SiACAIIAE
gE.400/-UY: «+Ap "VAIREN ¥qAillwzigh ¥juiv 2AvE HitAil® Cag 2AvE2EN F PYPAGAV aUC¥r vPzi.
1. 2017£A di"t 1 gAzZA zAgt 2ikrz ©izAil ¥z£AR) .© 2pPpgh (¥Eq +A)
2. ¥_P alvE #Hit g4.17650-450-19000-500-21000-600-24600-
700-28800-800-32000
3. 2017£4 dit 1 gAZi EzZAv ¥.P @ivE thtAil® 2E® AhvE | 25300 + «Hiy Vi g/E.400/-
4. ¥_P 2ivE HhtAil® 2HACE 2AvE SrAil CEMP 1£h r_A8gi 2017

¥juiv HAtAile 2AvE oU¢
1. ©izU CEAil2AU® ¥juv 2AVvE +it g4.33450-850-36000-950-39800-1100-
46400-1250-53900-1450-62600

2. 2017£A di't 1 jAz eAjU 8gi@Av ¥juiv 2AvE htAik® | gk.46,400/-
PARaP2AV oUC¥r, "APAz 2IE® 2AvE (¥, P 2AVE +HAtAil®
¥gAillwz 24E® 2AvE gE.25300+«+iu Vi g&.400/-P
CAZACAIIAY)  PEASIP  EAUGP  _ABA (¥juiv  2AvE)
oAikRIUYA, 2018g cAiARL 7(2)(i-ii) gEAIA

3. ¥juiv 2AvE +AtAil° 2WACE 2AvE 8r - PEASIP £AUJP I£A r_AS8gi 2018
Jhalh (¢juiv 2AvE) cAil@iUYA, 2018g oAii@h 8(1) gEAIk

GzA°gu - 16
«3gUYh

_PAdJ ¥z« ¥E23 P AFE® PAAILGE@3» dwgia 2k ‘dqi JAE G¥EA Pgh 20129 2AvE #it gk.22800-
43200g° @/.32,000/- HE® 2AvEREN ¥gAillwzigh Cagh 2HACAIAE gA.500/-UY%: «+Ap ~"VIAIEL ¥qAiliwzgh.
¥juiv 2AvE #AtAile Cag 2AvE2EN F PYPAQAV aUC¥r vPzi,
1. 2017£A di"t 1 gAZL zAgt 2ikrz ©lzAil ¥z£A2) G¥£A,Pgi
2. ¥_P 2@lvE it /.22800-600-24600-700-28800-800-
33600-900-39000-1050-43200
3. 2017£A dit 1 gAzk EZAv ¥ P @ivE +HitAil® 2IE® 2ivE g/£.32,000 + «+Ap Vi g&.500/-
4. ¥_P AlvE HhtAil° 2UACE 2AVE SrAil CEAP 1£A @i 2018

¥juiv HAtAile 2AvE oU¢
1. ©izU CEAil2AU® ¥juiv 2AvE +it g4.43100-1100-46400-1250-53900-1450-62600-1650-
72500-1900-83900
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2. 2017£A di'f 1 jAz eAjU 8gi@Av ¥juwv 2AvE | gk.58,250/-
HitAil° Pi@aP2AV oUc¥r, ~iPiz 2i£® aivE
(¥.P 2lvE HhtAil®  ¥gAillwz 2E® 2AvE
0£.32000+«hu Vi gES500/-P A2ACAIIAV)
PEABIP EAUJP @A (¥juiv 2AVE) oAilRiUY,
2018g oAikai 7(2)(i-ii) gEAil

3. ¥juiv 2AvE AtAile 2WACE 2AvE 8r - PEABIP 1£A @ik 2018
£AUP A=A (¥juv 2AvE) oAil@iUvd, 2018g oAilh

8(1) gEAik
.PAdJ DzA+ _ASE DE 6 J_TDgi! 2018 ¢CEAAP 19£A K177 2018
CEig8AZ - 11
£2UEE
_PA3J £EPgE | 1-7-2017 1-7-2017 ¥ P alve oizu ¥ P alve 8(1) £A opil=iz ¥j piv
° gl aivi | gAzi zAgt gAZh ¥, P +htAile CEAil- +htAile ¥gAviPz 2@igu @ivE | 2AvE
1-7-2017 Qihrgia | 2AvE HAtAike | BWACE ajuia ¥Aiklwgi= ¥IEQT nUCAIl +htAik®
gAZi Zigt OlzAik ¥gAikiwz ajvE ¥j v 2£® 2AVEP ¥AIEAEPAj AiA? AUACE
ajirz oiz | FVE 2ivE ajve §rAik 2jvEe LABACAIIAV ajvi, Oivzg, ¥iEgi | 2AVE
il\t ¢£AAP il\t ¥j H\N al\Vf. aUc¥riz aZ\Vf. ajvi 8r
+ATAiR CAV® ¥iggi nUCAil | CEMP
oUC¥riz CEAAP
ajve
1 2 3 4 5 6 7 8

n¥t: _PASj £EPgE ¥AgAOP 2AvEREN -
(C) C2EL CEAAP: 1£A dif 2017 gAzZh ZzAgt 2ikrz @izAik ,A8Azz°; Vi

(D) C2£h GElv ©lzAIMEl AE¥ERAV ZzAgt 2iArgz ¥Pz° D ¢EAPzAZA C2EL zigt 2iArg8°izAzAx PYVE
ojz, AiildlzAzgk Ezlg, CzP ,A8ACIZAV - ¥VAP2AV oUC¥r vPzi.

_Pidj Dzitz 5£A PArPAii°
£2EC1Z ¥ACPigZ _».

gA. KPigh¥i PEgi
_Pidgz PiAIISZ23 (a2)
DydP EAS.
DydP , a2i®Ail
Ce_AEZE
_ASE: J¥ir 06 J_iDgi! 2018, AUYEgH, CEAAP: 19£A K1V 2018,
PEASIP ghdi £AUJP _i@k CeoAiial, 1978g (1990£4 PEASIP CewoAildiz _AS: 14) ¥Pgt 3g G¥-¥Pgt

(2)g ¥gAViPZEQE NCPEAQ, .zJ ¥Pgtz ()ER G¥-¥Pgtz 24£R®P ¥zvaiz CEPAQUYEN Z A-it, PEASEP gAdi
_Pidg@l F alEeP F 2lACE oAil@iUvEl gatz, CAzg:-

1 aP ©_gi @ivi ¥igh - (1) F oAil@iU%ED PEAGIP £AUP _A@A (¥juuv 2ivE) oAil@iuvd, 2018 JAZI
PgAikvPZA.

(2) C& 2017g di "} 01EA CEAAPCAZ ehjU SACGIRiZAV ~A«_vPzZH.

2. CEAik- (1) F oAil@iUy Cx®h F oAii@iU% Crail® CExA G¥8AC,z ©gvh, F oAil@iUvd _Pidj
_iaunU 2ivi PEASIP ghdiz @@9higUY  ABAZZ°E£ ©CizUkU £A2IPUEAQ 2QUKU CE—i_ VPZi.
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AU 1

(2)
(@)

(b)

©
(d)
©
Q)
(9)
(h)
(i)

@)

(k)

(0
(m)

F oAil@iUs F PUVER U CE—i, vPiz®:-

.PABgR ©Egriz Dzhtz 2UE®P CEXA G¥8AC,z ©Kgvi, _PAGJ _A2UY% oAilv 18AC
aydz°£ AiikdizA @izAil @A~ zAguA¢PAg ©EAC®z PARIUA] ©t¢Az _A8Y: ¥qAilid 18A¢
ayap _Ajz 2QUA;

.PABgR ©Egriz Dzhtz SE®P CEixA G¥8AC z ©&gvi, ,AC Agl n¢URAZ A8Y, ohq AULR
2QU%U;
UAm, C£, @ig Cx@h 2ik1P zgUy DzAgz @M~ 2ldEjUsEl aig AUl 2QUyU;
¥ETOPASP GzElUZ gz 2QUYU;
a®g PR,z zgz DzAgz @i 2idEj oiq AU 2QUuU;
PgAjE® CExA G¥8AC, AVZz ©Kgvi, Pghgh DzAgz 2k £A2APUEAQ 2QUYU;

_Aav 2ivE Cx2A _A8Yz Dzigz 2k £i2iPUEAQ 2QU%U;
adly £Avg PAGj _AeU%e 2igigldiPUEAG 2QUHU:
“igv _A«zAfz 187£h CEiZiizz (3)Eh RAqQ, 229£} CEiZiizz (2)£h RAgz Cx@h 318£h
CEiziizz (0) G¥RAqz 2iigu ga, Az oAil@iuv. 2IEeP Aiika aQuy i@k pgviUvel
Pai§ZUEY . AVZAIEL D 2QUiU:
AL F1/J.L. 1N E/LLI.Dgi. @kvE HhitUse alve ¥qAilingia 2QuiU;
gATIAAIA EA—IP 2AVvE DAIEAUZ 2AvE +htU%° 2AvE ¥gAillwgia gidi £AAIIAAU AaU Ajz
CEPAj Uik
_PABgz CGCAEZ® PAAIIGEad» @ CT® “Agv _AaU%U _Ajz 20QU%U; 2ivi
_PA8g?), Dzitz 2UE®P, F oAildiUy JA Cx@h Aiikeizi G¥8AZUY: ¥VBE—IAZ a¢dpaiV
OfgVvi¥r 8§9lzAz AiiAdizA Evg 2Ud Cx@i ¥2Udz 2QUwU.

3. ¥jUApUYk-  F oAil@iuve, Az 82l CEixA CUV¥r,z ©kgvi-

(@)
(b)

(©)

‘ PAdg’ JAzg PEASIP _PAdg;
‘ PABj £EPg’ JAzg: PEASIP £AUJP _AeUvd (_ARiAE £iaiPhw) oail@iUvd, 19779 ¥PgE (2)g
(P) g° aUC¥r, Az _2AE Cxd.

>

RAQ

‘AlE@ 2ive JAzg _PAGj EEPGEN “¥_P #htAike 2017g dit 1gAzk Cx@A D vgiiAil Aiid2izA
CEMPZAZI “¥juiv At Aile CRE alveagl ¥iegi nUC¥r, —AUIR ¢£zAZi CREL ¥qpiliwz 2iEe

ajvg ajvk Czh F PYUVERIUYEL MYUEArgivz, CRIUYAZ:-

(i) ajfsP 2AvE 8,

(ii) ¥ P +AtAil Uju 2AvEQAV @al oiq Az Vv 2AVE 8r ;

(i) 2012g PEASEP £AUjP i@k (¥juuv 2ive) oail@iuy 7£A cAildlz (3)ER G¥opildiz
ajigu aig Az 2AilQP 2AVE; 2ivi

(iv) 20, 25 2vi 30 2udUY% ¥zAMEWw g»v _AAUAV ¥ P +itAil® Uju 2AvEQAV ©al
ohq Az ©ziaj 2ivE 8r;

¥gAvh, CzA F 2WACERUYEN MUUAYVPZ®; JAZg -

(M <t v

(ii) aji— (iii) g° £2UEC, AzAzEN OFgvi¥rt AP 2AvE;

(i)  vAAWP 2AVE; 2jvi

(V)  PEASIP £AUjP _i®h oAiliUv 8£F oaildiz G¥oAildl (32)g @ligu, _PASgA
ajvEanzl «+HAu2AV aVBAPJ1z AiiARizA Evg G¥®SUY.

(d) .PASj £EPgoU _ASAGLzAV ‘¥ P #it’ JAzg SAAIIA Cx@h _AE¥E! Cx3h vivieP _i2ixdz° 20179
diTt 1Eh CEAAPZAZI CBEl ©FACZ ©izU CEAii@iUI2 20129 it @ivi _zj ©izU _ASAG1zAv DAiik
¥POtPEL_AgRiV C2aoU CEAil®iUI® 2AilQP +it, AiikdizAzgE Ez° 2@ivi _zj ©izU olq Az ¥_P DAiiPi°P
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Ht' Cx3A ¥ P »JAil 20vE At Cx@A ¥_P ‘DAL zed 2AvE +ht’ EAUY%° AiikdlzAzgEAZEN C2al ohrz®
Czi.

(e) MAZA iz AiEl zAgt 2iArgi® _PASj £EPgaU ASAC1zAv ¥ P DAIlPA°P 2ivE +it’ JAzg PA®PA®P
wzA¥rUEAq 1983g PEASIP £AUJP A2A (PA®SZ 8§r) oAildiUY: G¥8AZUKU CEi Ag2AV _zj ©izAil ASAzz°
2017g dit 1P ¥E23z° C2oU whq Az DAIAPA°P 2ivE #it;

() MAZL ©izAilEl zAgt 2iArgia _PASJ £EPgalU _ABAC1zAv ‘¥.P »jJAil @2ivE +it' JAzg PA®PA®P
wzi¥rUEAq 1991g PEAGEP  EAUJP _A2A (»JAil 2AvE +AtU _AIAZASV «#ip 2WASKr oigi«P) oAil2iUy
G¥8AzU%U CEA Ag2AV _zj ©izAik ,A8Azz° 2017g di t 1P ¥£23z° C2al oiq Az »jJAik 2AVE #Hit;

(9) MAZL ©izAEN zAgt 2ihrgi® _PAdj £EPgaU _ABAC1zAv ‘¥_P DAl zed 2AvE #it' JAzg;
CEAAP: 14.08.2008g ,PASj DzA+ _ASE DE 31 J,iDgi} 2007(X) @kvi ¢CE£AAP: 31.01.2014g PAdJ DzA+ _ASE DE 30
J,iDgi} 2012g£Aik 2017g di f 1P ¥£23z° C2al ohq Az DAl zed 2ivE +it;

(h) MAzZi ©izU _A8AG1zAv ‘20129 #At' JAzg 20129 PEASEP £AUJP A=A (¥juiv 2AVE) oAikiuy,
AIEEP Cx2A oAil@iUy: 2iigu D @izU UAVI¥r, Az 2ivE #it;

(i) MAZA ©izU _ABACIZAV ¥juiv it JAzg 4£A oAil@iz (2)£F G¥oAildiz 2iigu D <izU wilpaiv
¥juiv AtAIlEl C¢_Ka,z ©Kgvh, 2Ez®FA CE£i_KaAil (2FA CAPEz® oCdu¥r, AzAv ‘¥ P #it'Ail CzP
CEAIlRIUI™ Czg (3)EA CAPtz® oCdu¥r, Az ¥juwv #t 2ivi Czg® D ©izU UAVI¥r, Az ‘¥juwv
DAIAPASP @ivE +hit’ 2ivA “¥juv » JAik 2AvE +ht’ 2ivi “¥juv DAL zed 2AvE it AiiARizAzgE Ezg, Czk

() ©izAilEl ©£ACgi® M& _PAdJ E£EPQE _A8AZzz° ‘¥juiv DAIMPASP @ivE Hht' JAzg 4£A oAildiz
(3)ER G¥-ohildiz 2UEP UEVI¥r ~—Az DAIlPA°P 2ivE #it;

(k) CizAIEN ©FACgi® M§ _PAGj £EPgE _A8Azz° ¥juiv »jAil 2AvE At JAzg 4£R oAildiz (4)£R
G¥oAildiz 24£@P UAVI¥r ~—Az »jAil 2ivE +it;

(I) ©izAikel ©EACgi® M _PASj £EPGE _A8AZz° ‘¥juiv DAIl zed 2ivE it JAzg 4£A oAilaiz
(5)ER G¥oAilaiz 2I£®P UAVI¥r, ~—Az DAIL zed 2ivE #it;

(m) ‘CEA_£a' JAzg F oAil@iUkU ®Uw, Az CEA Ea;

(n) ‘PEAUP’ JAzg F oAil@iU%°£ ®Uw,~ Az PEAUP;

4. @izUy @AvE it~ (1) F oAil®iz G¥-oAil@l (2), (3), (4) @ivh (5)g G¥8AZUKLUAYMIA F oAil@iUy
¥AgA "z CEAAPCAZ AiiAdlzA ©izU CEAilRIUIR® aivE +HitAill, 2£z@EF CEL EaAil (2)£F CAPEtz®
aCOU¥r, Az, ¥, P +htAil JzAJU Czg (3)£A CAPEZ® oCdu¥r, Az “¥juiv At AiiAvgvPzA.

(2) .PAdg®, AiiARizA ©izU 2Ez®£A CEA EaAil (3)EA CAPEze® _A2iC £2UECES o¢du¥rigia
H ARz AgEAZL ¥juiv AT AIMEN PADJ gAdi¥vze CC_ Ea 2 2UERP, 2017g di t 1jAz Cx2A EP2AZI
A« 89hzAzAVC DEAVgz CEAAPCAZ eAjU §gidAv 2iAdAgh 2ikggeizi.

(3) F oAil@iuvh ¥AgA "2iz C¢EAAPGAZ, PARPA®P ¥juuvUEAQ 1983g PEASIP £AUJP A=A (PAREZ &)
oAil2iUY: G¥8AZURUEIUAE2AV, MAZA ©iZzAiEl zAgt 2iArgi® PASJ £EPgoU ASAG1zAv z/EgAiil® DAIAPA°P
ajvg +AtAill JggEh CE£A EaAil (2)£A CAPEz® o¢du¥rigi@Av ©izU CEAAUE ¥juiv 2AvE AT Ail
JZAjU (3)£A CAPtZ® o¢du¥riz “¥juiv DAIPASP @ivE it AiiAVgvPzA.

(4) F oAil@iU%h ¥AgA @Az CEAAPCAZ, PAGPA®P ¥juivUAAQ 1991g PEASEP £AUP A2 (»JAik 2AvE
HitU _ABAZASY «thu 2UASKr oigi«P) ocAil@iUY G¥8AzUWUEIUME2AV ©lzAIEl zAgt 2iArgi® PASj
£EPguU  ASACIZAV z/EgAill® »jAik 2AVE AtAil, 1983g PEASEIP £AUJP A=A (PARSZz 8r) oAii@iUy 2iigu
ajAdEgh RiArz “¥juuv DAL PASP 2ivE HhtAil £Avgz ‘“¥juv 2AvE +At’ DVgivz Cx2A _PAdJ £EPgEL zAgt
ajirgia ©lizU CEAil2AUI2AV 19839 PEASIP £AUjP _A2A (PARSZ 8r) ocAiliULULIUIE2AV 2AdEgAZ “¥j v
DAIlPA°P 2ivE it CAUE 2WASKr ©izAil ¥juiv 2AvE +HACAIME MAZA DVZ° Cx2A _j 2iAE2AVZ°, 2UA8r
OlzAik ¥juiv 2AVE it AiilVgivz.

(5) F oAil2iUvi ¥igA @iz CEAPCAZ, PizAIMEN zAgt 2iArgi® _PASJ £EPgaU ASAG1ZAv, GCEAAP:
14.08.2008g ,PA®j DzA+x _AS: DE 31 J,iDgi! 2007(X) 2ivi CEAAP: 31.0L.2014g ,PASj DzA+ _AS: DE 30
J,iDgi! 2012g°£ Ca@PA+UY%EAIL ® @AUL® DAl zed 2AvE +it Cx2A _PAdg®l PARPAGP 2iA¥dr i DAL zed
alve +AtAill 2IEgER CEL AaAil (2)£F CAPtz°® oCdu¥rigi@Av ©izU CEAiRAUR ¥juv 2AvE +HtAil
JZAjU (3)£A CAPtZ® o¢du¥riz “¥juiv DAIL zed 2AvE it AiilVgvPzi.



442 PEASIP gAdi¥v, UlgiaAg, K17 26, 2018 hU 1

5 ‘¥juiv 2AvE At Ail° 2AvE ¥gAilldlzi- F oAil@iUy° CEixA G¥8AC1z ©fgvh, PASJ £EPgER VAEA
AiiA2 9lzIU cAIEAFVEAVGIRERA D ©izU CEAIRRAUIR ¥juiv At Aike 2AVEAEH ¥qAikvPZAl
6. ‘¥juiv 2AVE A Al CEAIk- F oAil@iU% Evg G¥8AZUKLUEYMIL “¥juiv 2AVvE At Al -
a) 2017g di t 1P @iiAavaiv A2U Ajz 2ivi D ¢EAAPZz® _A2Ail°z PASJ £EPg;
b) 2017g di't 1P 2iiAav@AV ¥ P ‘DAIlPA°P 2ivE #it’ 2iAdEghzAx _PAdjJ £EPg;
c) 2017g di'f 1P @ijAav@AV ¥_P ‘»jAil 2AvE it 2iAdEghzAx _PABj £EPg:
d) 2017g di't 1P 2iiAav@AV ¥ P ‘DAIL zed 2AvE +it’ 2iAdAgAzAx _PAdj £EPg;
g) 2017g di t 1P &iAavaiv Cx@A 2017g di t 1 gAzh Cx@A £Avg VAEL zAgt 2@ikrz ©izAil®z
“hgEAZL @izAik AU _Ajz Cx@A §r ©£A¢z Cx2A £A2IPUEAQ PADJ £EPg;
f) 2017g di f 1 gAzh Cx2A £Avg ¥juiv DAIlPASP 2AvE +At’ AIlEl 2iAdEgh 2iAq§eizAzAve
_Pi®j £EPg; 2hvA
g) 2017g di'f 1 gAzA Cx2A £Avg ¥juiv »JAik 2AvE it AiLEN 2iAdEgh 2ikq8°izizAve
_Pidj £EPg;
h) 2017g di't 1 gAzh Cx@A £Avg ‘“¥juiv DAIl zed 2AvE it AikEl 2iAdEgh 2ikg8eizAzAve
_Pidj £EPgaU CEAiRRAUVPZA ;
7. ¥juiv 2AVE Ht' Aile ¥AgACP 2AvERLN aUC¥r jalzi-
(1) 6EA oAii@iz (a), (b), (c) kvl (d) RAQU%® G AT1zAx _PAdJ £EPgE ¥AgAOP 2ivE2£l, | PASGA
«thy DzA+UY: 2IE®P CEixA DzA2 z ©fgvi, C2aU CEAIRRAUIR ¥juiv 2AVE +AtAil° ¥vilP2AV oUCUAY, vPZA
CAzg, :-
(@) 2017g di t 1 gAzk C2£L zAgt @ikrz °izU _A8AG1ZAv ;
ajvi
(b) C2£h GEiv CizAiMEl AE¥ERAV zAgt 2iArgez ¥Pz°, D ¢EAAPZAZL C2EH zAgt
Ajirg8°eizAzAx PYVE @iz AiildlzAzgE Ezg, CzP ,ASAC1ZAvV.
(2) ¥AgAOP 2AvEREN E£AREA CEA, £aAil (1)EA CAPEz® PAQh 8§gia ¥ P +AtAIl°E£ C2E ‘@IE® 2AVEP
_AZACAIIAV D CEL,£aAil (2)£A CAPEZ® atdp¥rigid ©Avze oUCUAEY, vPzi;
(i) ¥gAvi, DAIiA ¥PgtPEL Ag2AV, ¥ix«iP +A~A 2PPgh, ¥Eq #A A 2PPgh @lvi ¥z« ¥E23 PAAFE
G¥£h_Pg ©izUhU CE—A k& ¥ P it Al® 1EA dit 2017PE ¥E23z° ¥qAillwzl «+ip
TVIAIAER, C2EL CEAAP 1EA diTT 2017gAZA ¥gAillwzl 2UE® 2AVEP _AjL ¥ P 2AvE #AtAik°©
ajE® 2kveE2EN TP ©APvPzA 2vi DEAvgz® EAREA CE£A EaAdil CAPt (2)g°f£ £2UkE¢C. Az
¥jiv AtAil AZAC ©AVP cUC¥r vPzi
(ii) ajipzidgzi, ¥gAvh, F i°£Av TP ©AP Az 2iE® 2ivEz 2&va £ARER CEA EaAil CAPL
()g°® PAQh §gtzg, D @2&vz £Avgz 2A°E CAVREL ¥ P ©Av@AZL ¥jUt vPzi 2ivi £AR£A
CE£h, EaAil CAPL (2)g°£ ¥juiv HAtAil A2AC ©Avze® C2E£ 2ivE2EN nUC¥r [alzi,
(3) £A®ER CEL_Eahil (2)FA CAPtz® a¢du¥r, Az AilQP 2AvE2EN SrAil 2l 2lveafl
aUGUAY A2zh AjzAv J A GzIixUkUAV 2ivE JAZIL ¥jut, vPZi,
(4) ,PAdJ EEPQEASE ‘AE® 2ivE@ £AREA CEA EaAil ()EA CAPtz® PAQi8g¢z/®, CAx ¥Pgt2£l
DzA+U%UAV _PABQP PYid>> vPZA.
(5) (a) .PA®j £EPgEA 2017g di f 1 gAzh Cx2A DEAvg A2U _Ajzg, C2E 2AvE2EN PEABIP
£AUJP A=A oAil@iUY, G¥8AZUKUEIUME2AV C2EL £iaiPaivgi@Ax ©izU CEAIRRAUR “¥juiv 2AVE
' Ail® aUCUEY, vPZA.
(b) ,PAdJ £EPgEA 2017g di f 1 gAzhi Cx2A DEAvg D CEAAPP 2fiAavaiv Ca£l zigt 2ikrgz
Aiilalzh ©izU 8r °©EACZlg Cx@i £iajpaivzig Ca£ 2ive2£l, F oAil@iz (1) jAz (4) ¢
agVE G¥-oAilaily, G¥8AZUKUEIUIE2AV 2017g di t 1P @liAav@AV C2EL zAgt @ikrzl <izU
CEAIRAUIR® “¥juiv At Ail® oUCUEY vPzA 2ivi DEAvg, ©AU oUCUAY, Az 2ivEz DzAgz
aji~ cag ajveagly PEASIP £AUJP _A2A oAilaiUy G¥8AzZULUELIUIE2AV C2£L 8r °©FACZ
Cxa@k £A2IPUEAQ ©izU CEAilRAUIRAX 2AVE +AtAIL® oUCUEY, vPZH.
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(6) ,PAdj £EPgaU 2017g di™t 1 gAzh Cx3A DEAvg ‘DAIMPACP +At’ Cx@A ‘»jJAik 2AvE +it’ Cx@A ‘DAl
zed 2ive it 2iAdEgivVZlg CREL zAgt @iArz ©izU CEAIRRAUR “¥juiv 2AVE At AIL°E C2E 2ivE2El F
spildlz (1) jAz (4)g 2gVE G¥-oAildily G¥SAZUKUEIUIEAAV oUCUE% vPzi a@ivi DEAvg, ©iU
aUCUE%, Az 2ivEz Dzigz @i, Caf aiveagll DAIPASP @vE +htail® Cx@h »jAil 2lve thtaiio,
Az ABER_Ag, 1983g PEASIP £AUJP i@ (PA®SZ §r) mAil®iUY 4ER cAlIPEIUIEaAV DAIPASP 2ivE HhtAile
Cxah 190lg PEASIP £AUjP _A@U¥A (»jAil +htU _AIIAZASV «iu 2WASr oigi«P) oail@ivy 7€
cAilRIPEIUIERAY »JAil 2vE +itAile Cx@i DAil zed 2ivE it 2lAdEghwl _ASAGC1z DzitUy ¥Pig
aUCUEY, vPZA.

(7) F cAildiz (2) Cx@h (4) £4 G¥-ohildiz 2ligVE 2AvE nUCAIL®, 2017g diE 1 g cPI¥E23z° CZA
¥z aAzz° vEVAv QjAIlEAVgia _PASJ £EPGE 2AVEQAV ©af 2AvEREN ¥qAillwz M§ _PASdJ £EPGE 2ivEA
¥jv 2ivE sitAile QjAIl _PAdj £EPGE @IVEQAV PYVE ©AVP oUCAiilVZg, CR£ 2ivEagl D QjAil £EPgEl
¥juiv 2AvE HAtAile ¥gAillwgi® @ivEz ©AVP Kj vPZA.

(8) 2017g dit 1P @liAavaiv GEv ©izU §r ©EACz »jAil _PASj EEPGEL ¥juiv lve #Hitaile, 20179
di"t 1 gAzhk Cx2A DEAvg GElv ©@izU 8r ©EACz vl QJAik £EPgE 2AVEQAV Prai 2ive ¥gAillwzlg, »jAil
_PABj £EPgE 2ivEREN GElv ©lzAile CAE QjAil £EPgoU aUCUEY, iz @ivEz _2ighiz 2&wP Kj_vwPzh. F
jiw 2vE KjPAILEL QjAil _PAdj E£EPGER Sr ©EACZ CEMPCAZ ehjU SgitAv, F PYUVE pgvily ¥EQPUEVMII
ajiquPzi, Cajuv:-

(C) C2g 8rU 2Ui£l »JAil 2ivi QJAIA _PAdJ £EPggh zAgt 2ikrgi@ ©izIUvk MAZA ¥z 2AzP
_AjgAPh @ivi C2gh 8r ©EACZz ©lzIUvA MAZA ¥z 2AzP _AjgvPzi;

(D) Cagh alvE ¥qAil®l Codgivgieax PUWVE 2lvi GEv ©lzWk ¥ P alve it 2ivi
¥juiv 2AvE At | J RAE2AVgVPZE;

(E) QjAil _PA0j £EPgEL PUVE ©lzAil ¥ P aivE +itAile »jAil _PAdj £EPgovAv ©Zi
ajveagl ¥qeg Agzi, 2vi

(F) ¥juv 2ivE +htAil® CAX Sr—iAzAV 20vE oUCAIIEN PRISZUEK, i@ PEASIP E£AUJP
Jhad opifaiuvd Ccxah AiiARizA Evg oAik@l Cx2A Dzitz CfAilz £ig ¥jukdicAzAv
CAx vigvali GAmAVEig APA.

(9) DAiik ¥PgePEl_AgRAV, «xip “VAIEL ¥qAilz ¥Ax«iP A A / ¥Eq A U% »jAil 2PPgl/ ¥z«
YE25 PATAFE »jAil G¥EA Pg @ivEal CAzZI ZA°Ailezl DzAtU% ¥pig _zj «#p ~vi @ REl ¥qz QjAil
2Ppg | G¥EA_Pg 2IVEQAV Pral ©Avze aUcAiilze F oaildiz (7) 2ivi (8)EF G¥ oAildiUveE CaPizUvd
CAV2jU CE-h vPZ®.

8. ¥jpiv @ivE thtAlle 2UACE 2AT6P 2AVE SrAil CEAAP:-

(1) .PAGj EEPgE ¥igAer aiveagl 7EA oAz () jAz (4) g BgVE G¥-oAildiy
G¥SAZUKUEIUIEAV 2017g dit 1 jAZ eAjU Sgi@Av ‘¥juiv @ivE +hTAil® oUCUE%R1Z DEAvg, Czg 2HACE
ajqap 2aive SrAill, CaEl ¥ P aveE htAilcAill aliaziajezg ¥.P @lvE HitAile CaaU Aiid2iU 2ive
8rAill ¥A¥2AUIwWvER D CEAAPZAZA ¥A¥2AUVPZA @iVl  PASY ©Agr i2Ax oAil2iUvh Cx@A ARNAEI Cx@A «+iu
DzAxU%: 2jigu C=al &g APAVgia 2ivi zEgAili@Ax AiiARizA Vv 2ivE SrAilfll ,zj oAl Cx2A
DzA+ULUEAUAE2AV “¥juiv 2AVE At 'Ail® 2iAdEgh 2iAquPzi;

¥gAvi _PASj £EPgaU 2A8P @lvE §r Cx@h Vv 2ivE Sr, ‘¥_P alvE +itAile 2ArPAil Paize 2017g
di't 1 g vgi@AAiize Dzg 2018g dit 1 QAvV 2Ez@i ¥A¥aiUlwz/® ¥juiv 2AvE #ACAil° DVE 2ivE2£l,
Canl CEPE®2IUIRAWZY, 7 £1 cAildiz (1) @ivi (9EL G¥-opildl Cxah (4)Eh G¥-opildlz G¥S8AZURU
CEl_Ag2iv CAx 2lvE SrAill ¥ivaiuia ¢EAAPCAZ ¥iEgi cUC¥r iaizi,

(2) F oAildlz ()£h G¥-ohildiz ¥gAviPz @ligu _PAdj £EPGE 2AvEAEN ¥iEgi nUCUE%LZ® Cx@h F
aAil@iUy: 7 £4 oaildiz (2)£h G¥-oaildl Cxah (8)EF G¥-oAildiz G¥8AZURU CEl_ig2iv @iveagl ca1ze,
aliACE 2AvE 8rAill, 2AvE2ER ¥ifgi oUCUE%Iz Cx@A Calz CEAAPCAZ MAZA ¥Atd 2AvE §r CACAILEN
YATOUEYSLZ i CaaU ¥A¥@iUvPzi. F GzAtPAV 2ivE SrAil CRCAilEl PEASIP £AUJP i@k oail@iy 51
ajvi 53£A oAl G¥8AZUWUEL Ag2AV 0zdj  vPZA.
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9. ¥juiv 2AVE AtAile 2AvE oUC—IAZAV CtPALE ¥AIEAEP COBV:-

(1) 2017g dit 1 jAz 2018g @iAZiS 31P PEEUEYE CACU ¥juiv tATAICE 2AvE aUC—IAZAV Cx4h
¥ifgi aUC—IAZAV 2AvE @ivh vilY @ivi o@iw alvEz ©ZvP AiiA2lzA PASj £EPgEA COd£AVGIRIE®. Dzg,
_PAdJ E£EPGEL ¥juv 2AVE ATAINCE 2AvE aUC—IAZAV Cx2A MiEgi oUC—IAZAV 2AvE, ViUV 2ivi o2iw
ajygz Ozyp CEAAP 2018g K1 7T 1 jAz COSEAUIVAE.

(2) o3w Cx2A gtz PAQtCAzAV M8 _PAdj £EPgEA 2017g di f 1g £Avg Dzg, 1£A K17 2018QAv
ajjaz _japilegidizi RiATUEAGS, CAE _ieAill _RiATUEWA CEAMPP »ACE CEMPZAZE ¥juiv 2ivE it
Aike ¥gAillwz 2AvEREL:-

(a) ow 2AvE; Ahvi

(b) PALIAS "AZEURUAV

- Caf GY®SU4EN P ©iP@l ¥JULEU VUZIPEYWPZI. oy ©FACz _PAS] £iPgalU Cxah 2lgt
OFACZ _PASj EEPGE ¥ AEL"«U OTPALE YAIEADER! CEAAP 1ER K1V 2018jAZ ¥A¥aAUVPZA,

10. ¥z @AZUUEN «°REUEYR jalzk-  +htiPiv Sraile Jggi “ig “Ag ¥z 2AZUYCE ©lzUkU CE—i_ka
¥jiv @vE thewwd _aigivzie, caluyy ailgia £AaiPAwAIlEl PRIUEK 12 cAilRiU%e KER MUUEArZIgE, D ¥z
ainZUUEN «SREUEY, Az JAZA A« vPZi @ivi _PAdj ghd¥vze® F oAil@iuvi ¥PIUEAQ CEAAPECAZ, CAX
MAZA ¥z 2AzCAz ELEIAZL ¥z 2AZP Aiik2izA 2IASrAILEN cAq®i CEiRiw, vPZ®.

11 VvEAzgUY%ER o2hj k& CePAg:- F oAil@iUY G¥8AzUYLEN eAjUEw ia° AiildlzA vEAzg Gziklzg,
_Piogd, DzM2£ll ©fgr A2 2EEP CAx VEAzgUY%EN o2@ij ®F CUvi@AzA VvEU PAQA8QI@AX G¥8AzUYEN
ajjq8°lizi Cx2A uzdi+£UYEN ahq§2izA.

12. opildiuy Czhghl» ¥juidk- 1978y PEASEP £AUP ik Ceoaildiz 2iigu Cxah  Aiikaizi
PAEERENAIL® ga_®1 Cxk ga, AVz JAZL A« @1 Aiildizh cAilaial F oAil@iuy Aiilizh G¥SAZUWEACU
C.AUv2AVgiaug 2inU ¥juA2iPAjAiiAUVPZ®.

13. oAilRIUKEN _rOUER Ia Cepig- F oAildiuy Aiilcizi GY¥SAZULEN PAAIIGUVUEY iRizjAz Aiikeizi
o¢dU ¥Pgtz© Cflav vEAzg GAmAUlvzAZA PASQP @i£zmizg, Czik DzA+2£ll ©kgr i 2EEP, Cug 2inU
ajyvi ghAilAilivaiy 2ivi _2iAE jiwAile D ¥Pgtz 8U @@oj @i CateAzi A« §OizhzAve pgvilkUEs¥IE D
aAil@lz CUVVULER «EAAIWUEY, §OlzE Cx@h _rOULY, §OIZl,

14, Cxd «2gu- F opil@iy Cxd «2gul  ABAZ¥IAv AiiARizA ¥+Aill Gzilzg, wiRiASEPAV CzE£H
_PAdgP PY» vPzi @ivi Czg wARAGER CAWRL2AVQVPZA.

15. 1983g PEABIP £AUjP _Aek (Pi@SZ §r) oAil@iUkU wzi¥r- 19839 PEASIP £AUJP _iek (PA®SZ &F)
oAil2iUY: CEA £aU 8z AV F oAil@iUy Jggfh CEL EaAil® Ka, Az PEAUPREN YVAAIEAF vPZi.

16. 1991g PEASEP £AUJP i@k (»jAil @ivE +htU _AIMZIoV «tip 2WASK oigicP) oAil@IULU wzh¥r:-
1991g PEAGEP £AUjP _A@A (»jAil @vE AU _AlIAZASV «#ip 2MASK oigi«P) oAil@iUy 1£1 opildiz (3)ER
G¥-oAil@iz PUVE PEAUPZ 8z AV F oAil@iUy Jggf£h CEA Kahil® _Ea, Az PEAUPREL ¥VAAIEAF vPZA.

17.  ¥juiv DAl zed 2AvE +htU%h 2UEgEA CEL Eahil® £24£¢1zAv EgvPzA.

PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag © jE£°,
gA. KPigk¥i PEgi
_Pidgz PAAIGZ28 (BZ)

>

DydP E AS.
afrz®FAil CEL £a
[oAik2d 4(1) ££Ar]
P2 ¥ P afvE AUV ¥juiv 2AVE +AtUY
.AS! gk. gk.
€ (2) 3)

1 9600-200-12000-250-13000-300-14200- 17000-400-18600-450-20400-500-22400-550-24600-600-
350-14550 27000-650-28950
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(3)

10400-200-12000-250-13000-300-14200-
350-15600-400-16400

18600-450-20400-500-22400-550-24600-600-27000-650-
29600-750-32600

3 11000-200-12000-250-13000-300-14200- 19950-450-20400-500-22400-550-24600-600-27000-650-
350-15600-400-17200-450-19000 29600-750-32600-850-36000-950-37900
4 11600-200-12000-250-13000-300-14200- 21400-500-22400-550-24600-600-27000-650-29600-750-
350-15600-400-17200-450-19000-500- 32600-850-36000-950-39800-1100-42000
21000
5 12500-250-13000-300-14200-350-15600- 23500-550-24600-600-27000-650-29600-750-32600-850-
400-17200-450-19000-500-21000-600- 36000-950-39800-1100-46400-1250-47650
24000
6 13600-300-14200-350-15600-400-17200- 25800-600-27000-650-29600-750-32600-850-36000-950-
450-19000-500-21000-600-24600-700- 39800-1100-46400-1250-51400
26000
7 14550-350-15600-400-17200-450-19000- 27650-650-29600-750-32600-850-36000-950-39800-1100-
500-21000-600-24600-700-26700 46400-1250-52650
8 16000-400-17200-450-19000-500-21000- | 30350-750-32600-850-36000-950-39800-1100-46400-1250-
600-24600-700-28800-800-29600 53900-1450-58250
9 17650-450-19000-500-21000-600-24600- | 33450-850-36000-950-39800-1100-46400-1250-53900-1450-
700-28800-800-32000 62600
10 19000-500-21000-600-24600-700-28800- | 36000-950-39800-1100-46400-1250-53900-1450-62600-1650-
800-33600-900-34500 67550
1 20000-500-21000-600-24600-700-28800- | 37900-950-39800-1100-46400-1250-53900-1450-62600-1650-
800-33600-900-36300 70850
12 21600-600-24600-700-28800-800-33600- | 40900-1100-46400-1250-53900-1450-62600-1650-72500-1900-
900-39000-1050-40050 78200
13 22800-600-24600-700-28800-800-33600- | 43100-1100-46400-1250-53900-1450-62600-1650-72500-1900-
900-39000-1050-43200 83900
14 24000-600-24600-700-28800-800-33600- | 45300-1100-46400-1250-53900-1450-62600-1650-72500-1900-
900-39000-1050-45300 83900-2200-88300
15 26000-700-28800-800-33600-900-39000~- | 48900-1250-53900-1450-62600-1650-72500-1900-83900-
1050-45300-1200-47700 2200-92700
16 28100-700-28800-800-33600-900-39000- | 52650-1250-53900-1450-62600-1650-72500-1900-83900-
1050-45300-1200-50100 2200-97100
17 30400-800-33600-900-39000-1050-45300- | 56800-1450-62600-1650-72500-1900-83900-2200-97100-
1200-51300 2500-99600
18 32800-800-33600-900-39000-1050-45300- | 61150-1450-62600-1650-72500-1900-83900-2200-97100-2500-
1200-52500 102100
19 36300-900-39000-1050-45300-1200- 67550-1650-72500-1900-83900-2200-97100-2500-104600
52500-1350-53850
20 | 38100-900-39000-1050-45300-1200- 70850-1650-72500-1900-83900-2200-97100-2500-107100
52500-1350-55200
21 40050-1050-45300-1200-52500-1350- 74400-1900-83900-2200-97100-2500-109600

56550
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22 | 44250-1050-45300-1200-52500-1350- 82000-1900-83900-2200-97100-2500-112100-2800-117700
60600
23 | 48900-1200-52500-1350-60600-1500- 90500-2200-97100-2500-112100-2800-123300
63600
24 | 52500-1350-60600-1500-69600-1700- 97100-2500-112100-2800-128900-3100-141300
73000
25 | 56550-1350-60600-1500-69600-1700- 104600-2500-112100-2800-128900-3100-150600
79800
Jgg£Ail CEL, Ea
[oAii=) 4(3), 4(4), 15 2ivh 16 ££Ar]
paj ajve +it DAilPA°P 2RVE +it
LAS gk gk.
) 2 ®)

17000-400-18600-450-20400-500-22400-550-
24600-600-27000-650-28950

18600-450-20400-500-22400-550-24600-600-27000-650-
29600-750-32600

2 |18600-450-20400-500-22400-550-24600-600-(19950-450-20400-500-22400-550-24600-600-27000-650-
27000-650-29600-750-32600 29600-750-32600-850-36000-950-37900

3 |19950-450-20400-500-22400-550-24600-600-|21400-500-22400-550-24600-600-27000-650-29600-750-
27000-650-29600-750-32600-850-36000-950-32600-850-36000-950-39800-1100-42000
37900

4 121400-500-22400-550-24600-600-27000- 23500-550-24600-600-27000-650-29600-750-32600-850-
650-29600-750-32600-850-36000-950-39800-36000-950-39800-1100-46400-1250-47650
1100-42000

5 |23500-550-24600-600-27000-650-29600- 25800-600-27000-650-29600-750-32600-850-36000-950-
750-32600-850-36000-950-39800-1100- 39800-1100-46400-1250-51400
46400-1250-47650

6 |25800-600-27000-650-29600-750-32600- 27650-650-29600-750-32600-850-36000-950-39800-1100-
850-36000-950-39800-1100-46400-1250-51400 |46400-1250-52650

7 |27650-650-29600-750-32600-850-36000-950-|30350-750-32600-850-36000-950-39800-1100-46400-1250-
39800-1100-46400-1250-52650 53900-1450-58250

8  |30350-750-32600-850-36000-950-39800-1100-|33450-850-36000-950-39800-1100-46400-1250-53900-
46400-1250-53900-1450-58250 1450-62600

9 |33450-850-36000-950-39800-1100-46400- 36000-950-39800-1100-46400-1250-53900-1450-62600-
1250-53900-1450-62600 1650-67550

10 |{36000-950-39800-1100-46400-1250-53900-  |37900-950-39800-1100-46400-1250-53900-1450-62600-
1450-62600-1650-67550 1650-70850

11 [37900-950-39800-1100-46400-1250-53900-  |40900-1100-46400-1250-53900-450-62600-1650-72500-
1450-62600-1650-70850 1900-78200

12 140900-1100-46400-1250-53900-450-62600-  |43100-1100-46400-1250-53900-450-62600-1650-72500-
1650-72500-1900-78200 1900-83900

13 43100-1100-46400-1250-53900-450-62600-  |45300-1100-46400-1250-53900-1450-62600-1650-72500-
1650-72500-1900-83900 1900-83900-2200-88300

14 45300-1100-46400-1250-53900-1450-62600-  |48900-1250-53900-1450-62600-1650-72500-1900-83900-2200-

1650-72500-1900-83900-2200-88300

92700
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O @)

®)

15 148900-1250-53900-1450-62600-1650-72500-
1900-83900-2200-92700

52650-1250-53900-1450-62600-1650-72500-1900-83900-2200-
97100

16 |52650-1250-53900-1450-62600-1650-72500-
1900-83900-2200-97100

56800-1450-62600-1650-72500-1900-83900-2200-97100-2500-
99600

17 |56800-1450-62600-1650-72500-1900-83900-
2200-97100-2500-99600

61150-1450-62600-1650-72500-1900-83900-2200-97100-2500-
102100

18  |61150-1450-62600-1650-72500-1900-83900-
2200-97100-2500-102100

67550-1650-72500-1900-83900-2200-97100-2500-104600

alEgfAil CEL £a
[cAii@h 4(5) 2hvh 17 ££Ar]

PAAUP
payj ajve +it DAIll zed 2ivE it
LAS gk gk.
(1) ) (©)
1 [36300-900-39000-1050-45300-1200-52500-1350-  |67550-1650-72500-1900-83900-2200-97100-2500-104600
53850
2 [38100-900-39000-1050-45300-1200-52500-1350-  |70850-1650-72500-1900-83900-2200-97100-2500-107100
55200
3 |40050-1050-45300-1200-52500-1350-56550 74400-1900-83900-2200-97100-2500-109600
4 |44250-1050-45300-1200-52500-1350-60600 82000-1900-83900-2200-97100-2500-112100-2800-117700
5  |48900-1200-52500-1350-60600-1500-63600 90500-2200-97100-2500-112100-2800-123300
6  [52500-1350-60600-1500-69600-1700-73000 97100-2500-112100-2800-128900-3100-141300
£ARE CEL Aa
[oAiah 7(2) ££Ar]
¥ P afvE it g£.9600-200-12000-250-13000-300- | ¥ P 2AvE +it: g/.10400-200-12000-250-13000-300-
14200-350-14550 14200-350-15600-400-16400
¥juiv 2AvE +At: g/.17000-400-18600-450-20400- ¥juiv 2AvE +At: g/.18600-450-20400-500-22400-550-
500-22400-550-24600-600-27000-650-28950 24600-600-27000-650-29600-750-32600
¥_P alvE HhtAile ¥juiv 2AvE +HAtAile ¥_P alvE Hhthile ¥juiv 2AvE +HAtAile
AR 2AvE AR 2AvE AR 2hvE AR 2AvE
(9K) (9K) (9%) (9%)
1 2 1 2
9,600 17,000 10,400 18600
9,800 17,400 10,600 18600
10,000 17,800 10,800 19050
10,200 18,200 11,000 19500
10,400 18,600 11,200 19950
10,600 18,600 11,400 20400
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1 2 1 2
10,800 19,050 11,600 20400
11,000 19,500 11,800 20900
11,200 19,950 12,000 21400
11,400 20,400 12,250 21900
11,600 20,400 12,500 22400
11,800 20,900 12,750 22400
12,000 21,400 13,000 22950
12,250 21,900 13,300 23500
12,500 22,400 13,600 24050
12,750 22,400 13,900 24600
13,000 22,950 14,200 25200
13,300 23,500 14,550 25800
13,600 24,050 14,900 26400
13,900 24,600 15,250 27000
14,200 25,200 15,600 27650
14,550 25,800 16,000 28300
14,900 26,400 16,400 28950
15,250 27,000 16,800 29,600
15,600 27,650 17,200 30,350
15,950 28,300 17,600 31,100
16,300 28,950 18,000 31,850
16,650 28,950+650 pp 18,400 32,600
17,000 28,950+1400 pp 18,800 32600+850 pp
17,350 28,950+2150 pp 19,200 32600+1700 pp
19,600 32600+2550 pp

¥_P @lve At g£.11000-200-12000-250-13000-300-
14200-350-15600-400-17200-450-19000

¥_P alve it gk .11600-200-12000-250-13000-300-
14200-350-15600-400-17200-450-19000-500-21000

36000-950-37900

¥juiv 2AvE +it: g£.19950-450-20400-500-22400-
550-24600-600-27000-650-29600-750-32600-850-

¥juiv 2ivE +it: g£.21400-500-22400-550-24600-600-
27000-650-29600-750-32600-850-36000-950-39800-1100-

42000

¥_P ahve thtaile
alg® akve (gk.)

¥juiv 2AvE +AtAIL®
alf® aivE (gk.)

¥_P ahve theaile
alg® ajkve (gk)

¥juiv 2hvE HAtAIL®
alf® aivE (gE.)

1 2 1 2
11,000 19,950 11,600 21,400
11,200 19,950 11,800 21,400
11,400 20,400 12,000 21,400
11,600 20,400 12,250 21,900
11,800 20,900 12,500 22,400
12,000 21,400 12,750 22,400
12,250 21,900 13,000 22,950
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1 2 1 2
12,500 22,400 13,300 23,500
12,750 22,400 13,600 24,050
13,000 22,950 13,900 24,600
13,300 23,500 14,200 25,200
13,600 24,050 14,550 25,800
13,900 24,600 14,900 26,400
14,200 25,200 15,250 27,000
14,550 25,800 15,600 27,650
14,900 26,400 16,000 28,300
15,250 27,000 16,400 28,950
15,600 27,650 16,800 29,600
16,000 28,300 17,200 30,350
16,400 28,950 17,650 31,100
16,800 29,600 18,100 31,850
17,200 30,350 18,550 32,600
17,650 31,100 19,000 33,450
18,100 31,850 19,500 34,300
18,550 32,600 20,000 35,150
19,000 33,450 20,500 36,000
19,450 34,300 21,000 36,950
19,900 35,150 21,500 37,900
20,350 36,000 22,000 38,850
20,800 36,950 22,500 39,800
21,250 37,900 23,000 40,900
21,700 37,900+950 pp 23,500 42,000
22,150 37,900+950 pp 24,000 42,000+1100 pp
22,600 37,900+1900 pp 24,500 42,000+1100 pp
25,000 42,000+2200 pp

¥_P alve it g/.12500-250-13000- 300-14200-
350-15600-400-17200-450-19000-500-21000-600-

24000

¥.P @lve At g/ .13600-300-14200-350-15600-400~-
17200-450-19000-500-21000-600-24600-700-26000

¥juiv 2ivE +it: g/ .23500-550-24600-600-27000-
650-29600-750-32600-850-36000-950-39800-1100-

46400-1250-47650

¥juiv 2ivE At g/k.25800-600-27000-650-29600-750-

32600-850-36000-950-39800-1100-46400-1250-51400

¥_P ahve thtaile

¥juiv 2hvE +AtAIl®

¥_P ahve theaile

¥juiv 2AvE +AtAil®

alE® AvEe alE® 2ve alE® 2ive alE® 2ivEe
(9K) (9K) (9%) (9%)

1 2 1 2
12,500 23,500 13,600 25,800
12,750 23,500 13,900 25,800
13,000 23,500 14,200 25,800
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1 2 1 2

13,300 23,500 14,550 25,800
13,600 24,050 14,900 26,400
13,900 24,600 15,250 27,000
14,200 25,200 15,600 27,650
14,550 25,800 16,000 28,300
14,900 26,400 16,400 28,950
15,250 27,000 16,800 29,600
15,600 27,650 17,200 30,350
16,000 28,300 17,650 31,100
16,400 28,950 18,100 31,850
16,800 29,600 18,550 32,600
17,200 30,350 19,000 33,450
17,650 31,100 19,500 34,300
18,100 31,850 20,000 35,150
18,550 32,600 20,500 36,000
19,000 33,450 21,000 36,950
19,500 34,300 21,600 37,900
20,000 35,150 22,200 39,800
20,500 36,000 22,800 40,900
21,000 36,950 23,400 42,000
21,600 37,900 24,000 43,100
22,200 39,800 24,600 44,200
22,800 40,900 25,300 45,300
23,400 42,000 26,000 46,400
24,000 43,100 26,700 47,650
24,600 44,200 27,400 48,900
25,200 44,200 28,100 50,150
25,800 45,300 28,800 51,400
26,400 46,400 29,500 51,400+1250 pp
27,000 47,650 30,200 51,400+2500 pp
27,600 47,650+1250 pp 30,900 51,400+3950 pp
28,200 47,650+2500 pp 31,600 51,400+5400 pp
28,800 47,650+3750 pp

¥ P 2ivE +ht : g/.14550-350-15600-400-17200-450- | ¥ P 2ivE At : g/.16000-400-17200-450-19000-500-

19000-500-21000-600-24600-700-26700 21000-600-24600-700-28800-800-29600

¥julbv 2AVE At : gA.27650-650-29600-750-32600- | ¥juiv 2AVE +At : g/.30350-750-32600-850-36000-950-

850-36000-950-39800-1100-46400-1250-52650 39800-1100-46400-1250-53900-1450-58250
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¥ P AfvE +AtAile ¥juiv 2AvE +AtAil© ¥ P AfvE +AtAile ¥juiv 2AvE +AtAik©
algE alve algE alve algE alve alge alve
(9%) (9%) (9%) (9%)

1 2 1 2
14,550 27,650 16,000 30,350
14,900 27,650 16,400 30,350
15,250 27,650 16,800 30,350
15,600 27,650 17,200 30,350
16,000 28,300 17,650 31,100
16,400 28,950 18,100 31,850
16,800 29,600 18,550 32,600
17,200 30,350 19,000 33,450
17,650 31,100 19,500 34,300
18,100 31,850 20,000 35,150
18,550 32,600 20,500 36,000
19,000 33,450 21,000 36,950
19,500 34,300 21,600 37,900
20,000 35,150 22,200 39,800
20,500 36,000 22,800 40,900
21,000 36,950 23,400 42,000
21,600 37,900 24,000 43,100
22,200 39,800 24,600 44,200
22,800 40,900 25,300 45,300
23,400 42,000 26,000 46,400
24,000 43,100 26,700 47,650
24,600 44,200 27,400 48,900
25,300 45,300 28,100 50,150
26,000 46,400 28,800 51,400
26,700 47,650 29,600 52,650
27,400 48,900 30,400 53,900
28,100 50,150 31,200 55,350
28,800 51,400 32,000 56,800
29,500 52,650 32,800 58,250
30,200 52,650+1250 pp 33,600 58,250+1450 pp
30,900 52,650+2700 pp 34,400 58,250+2900 pp
31,600 52,650+4150 pp 35,200 58,250+4350 pp
32,300 52,650+4150 pp 36,000 58,250+6000 pp

¥_P a@lvE it g/ 17650-450-19000-500-21000-
600-24600-700-28800-800-32000

¥juiv @RvE it gf.33450-850-36000-950-
39800-1100-46400-1250-53900-1450-62600

¥_P @lve it g/£.19000-500-21000-600-24600-700-28800-

800-33600-900-34500

¥juiv 2AvE +it: g£.36000-950-39800-1100-46400-1250-
53900-1450-62600-1650-67550
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¥ P AlvE #AtAile | ¥julv 2AVE HhtAile | ¥ P AlvE #itAile ¥juiv 2AvE +AtAil©
algE alve algE alve algE afve algE alve
(9£) (9) (9£) (9k)

1 2 1 2
17,650 33,450 19,000 36,000
18,100 33,450 19,500 36,000
18,550 33,450 20,000 36,000
19,000 33,450 20,500 36,000
19,500 34,300 21,000 36,950
20,000 35,150 21,600 37,900
20,500 36,000 22,200 39,800
21,000 36,950 22,800 40,900
21,600 37,900 23,400 42,000
22,200 39,800 24,000 43,100
22,800 40,900 24,600 44,200
23,400 42,000 25,300 45,300
24,000 43,100 26,000 46,400
24,600 44,200 26,700 47,650
25,300 45,300 27,400 48,900
26,000 46,400 28,100 50,150
26,700 47,650 28,800 51,400
27,400 48,900 29,600 52,650
28,100 50,150 30,400 53,900
28,800 51,400 31,200 55,350
29,600 52,650 32,000 56,800
30,400 53,900 32,800 58,250
31,200 55,350 33,600 59,700
32,000 56,800 34,500 61,150
32,800 58,250 35,400 62,600
33,600 59,700 36,300 64,250
34,400 61,150 37,200 65,900
35,200 62,600 38,100 67,550
36,000 62,600+1650 pp 39,000 67,550+1650 pp
36,800 62,600+3300 pp 39,900 67,550+3300 pp
37,600 62,600+3300 pp 40,800 67,550+4950 pp
38,400 62,600+4950 pp 41,700 67,550+6850 pp

¥_P @lvg it g/&.20000-500-21000-600-24600-
700-28800-800-33600-900-36300

33600-900-39000-1050-40050

¥ P alvg it gk 21600-600-24600-700-28800-800-

¥juiv 2AvE +it: g£.37900-950-39800-1100-46400-
1250-53900-1450-62600-1650-70850

¥juiv 2AvE +it: g/£.40900-1100-46400-1250-53900-1450~

62600-1650-72500-1900-78200
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¥ P AfvE +AtAile ¥juiv 2AvE +AtAik° ¥ P afvE +htAil® | ¥juiv 2AVE +AtAile 2lEe alvE
algE alve algE alve algE alve (9F)
(9) (9) (9k)

1 2 1 2
20,000 37,900 21,600 40,900
20,500 37,900 22,200 40,900
21,000 37,900 22,800 40,900
21,600 37,900 23,400 42,000
22,200 39,800 24,000 43,100
22,800 40,900 24,600 44,200
23,400 42,000 25,300 45,300
24,000 43,100 26,000 46,400
24,600 44,200 26,700 47,650
25,300 45,300 27,400 48,900
26,000 46,400 28,100 50,150
26,700 47,650 28,800 51,400
27,400 48,900 29,600 52,650
28,100 50,150 30,400 53,900
28,800 51,400 31,200 55,350
29,600 52,650 32,000 56,800
30,400 53,900 32,800 58,250
31,200 55,350 33,600 59,700
32,000 56,800 34,500 61,150
32,800 58,250 35,400 62,600
33,600 59,700 36,300 64,250
34,500 61,150 37,200 65,900
35,400 62,600 38,100 67,550
36,300 64,250 39,000 69,200
37,200 65,900 40,050 70,850
38,100 67,550 41,100 72,500
39,000 69,200 42,150 74,400
39,900 70,850 43,200 76,300
40,800 70,850+1650 pp 44,250 78,200
41,700 70,850+3550 pp 45,300 78,200+1900 pp
42,600 70,850+5450 pp 46,350 78,200+3800 pp
43,500 70,850+5450 pp 47,400 78,200+5700 pp

48,450 78,200+7900 pp
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¥ P aivE +At: gk.22800-600-24600-700-28800- | ¥ P 2AVE +At: g/&.24000-600-24600-700-28800-800-
800-33600-900-39000-1050-43200 33600-900-39000-1050-45300
¥juiv 2AvE +At: g&.43100-1100-46400-1250- ¥juiv 2AvE +At: g&.45300-1100-46400-1250-53900-1450-
53900-1450-62600-1650-72500-1900-83900 62600-1650-72500-1900-83900-2200-88300

¥ P afvE +AtAile ¥juiv 2AvE +AtAik© ¥ P afvE +AtAile ¥juiv 2AvE +AtAik©
algE alve algE alve algE alve algE alve
(9) (9) (9£) (9£)

1 2 1 2
22,800 43,100 24,000 45,300
23,400 43,100 24,600 45,300
24,000 43,100 25,300 45,300
24,600 44,200 26,000 46,400
25,300 45,300 26,700 47,650
26,000 46,400 27,400 48,900
26,700 47,650 28,100 50,150
27,400 48,900 28,800 51,400
28,100 50,150 29,600 52,650
28,800 51,400 30,400 53,900
29,600 52,650 31,200 55,350
30,400 53,900 32,000 56,800
31,200 55,350 32,800 58,250
32,000 56,800 33,600 59,700
32,800 58,250 34,500 61,150
33,600 59,700 35,400 62,600
34,500 61,150 36,300 64,250
35,400 62,600 37,200 65,900
36,300 64,250 38,100 67,550
37,200 65,900 39,000 69,200
38,100 67,550 40,050 70,850
39,000 69,200 41,100 72,500
40,050 70,850 42,150 74,400
41,100 72,500 43,200 76,300
42,150 74,400 44,250 78,200
43,200 76,300 45,300 80,100
44,250 78,200 46,350 82,000
45,300 80,100 47,400 83,900
46,350 82,000 48,450 86,100
47,400 83,900 49,500 88,300
48,450 83,900+2200 pp 50,550 88,300+2200 pp
49,500 83,900+4400 pp 51,600 88,300+2200 pp
50,550 83,900+6600 pp 52,650 88,300+4400 pp
51,600 83,900+6600 pp 53,700 88,300+6600 pp




AU 1

PEASIP gAdi¥v, UlgiaAg, K17 26, 2018

455

¥.P alvE it g£.26000-700-28800-800-33600-
900-39000-1050-45300-1200-47700

¥ P alvE it

g/£.28100-700-28800-800-33600-900-

39000-1050-45300-1200-50100

¥juiv  2AvE  #it  gA.48900-1250-53900-1450- | ¥juiv 2AvE At g/&.52650-1250-53900-1450-62600-1650-
62600-1650-72500-1900-83900-2200-92700 72500-1900-83900-2200-97100
¥ P alvE HhtAile ¥juiv 2AvE HAtAiRS | ¥ P 2ivE AtAilS 2UE® | ¥juiv 2AVE AtAile LE® 2ivE
AR 2AvE AR 2AvE ajvg (9E)
(9%) (9%) (9%)

1 2 1 2
26,000 48,900 28,100 52,650
26,700 48,900 28,800 52,650
27,400 48,900 29,600 52,650
28,100 50,150 30,400 53,900
28,800 51,400 31,200 55,350
29,600 52,650 32,000 56,800
30,400 53,900 32,800 58,250
31,200 55,350 33,600 59,700
32,000 56,800 34,500 61,150
32,800 58,250 35,400 62,600
33,600 59,700 36,300 64,250
34,500 61,150 37,200 65,900
35,400 62,600 38,100 67,550
36,300 64,250 39,000 69,200
37,200 65,900 40,050 70,850
38,100 67,550 41,100 72,500
39,000 69,200 42,150 74,400
40,050 70,850 43,200 76,300
41,100 72,500 44,250 78,200
42,150 74,400 45,300 80,100
43,200 76,300 46,500 82,000
44,250 78,200 47,700 83,900
45,300 80,100 48,900 86,100
46,500 82,000 50,100 88,300
47,700 83,900 51,300 90,500
48,900 86,100 52,500 92,700
50,100 88,300 53,700 94,900
51,300 90,500 54,900 97,100
52,500 92,700 56,100 97,100+2500 pp
53,700 92,700+2200 pp 57,300 97,100+5000 pp
54,900 92,700+4400 pp 58,500 97,100+7500 pp
56,100 92,700+6900 pp 59,700 97,100+10000 pp
57,300 92,700+9400 pp
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¥ P afvE it g/&.30400-800-33600-900-39000- | ¥ P 2AvE +it: g/ .32800-800-33600-900-39000-1050-

1050-45300-1200-51300 45300-1200-52500

¥juiv 2AvE +At: g/ .56800-1450-62600-1650- ¥juiv 2AvE +At: gk .61150-1450-62600-1650-72500-

72500-1900-83900-2200-97100-2500-99600 1900-83900-2200-97100-2500-102100

¥_P alvE Hhthile ¥juiv 2AvE HAtAIle | ¥ P 2AvE +AEAIlC 2@ | ¥juiv 2AvE AtAil° 2i£e
AR 2AvE AR 2AvE ajvg ajvg
(9%) (9%) (9%) (9%)
1 2 1 2

30,400 56,800 32,800 61,150
31,200 56,800 33,600 61,150
32,000 56,800 34,500 61,150
32,800 58,250 35,400 62,600
33,600 59,700 36,300 64,250
34,500 61,150 37,200 65,900
35,400 62,600 38,100 67,550
36,300 64,250 39,000 69,200
37,200 65,900 40,050 70,850
38,100 67,550 41,100 72,500
39,000 69,200 42,150 74,400
40,050 70,850 43,200 76,300
41,100 72,500 44,250 78,200
42,150 74,400 45,300 80,100
43,200 76,300 46,500 82,000
44,250 78,200 47,700 83,900
45,300 80,100 48,900 86,100
46,500 82,000 50,100 88,300
47,700 83,900 51,300 90,500
48,900 86,100 52,500 92,700
50,100 88,300 53,700 94,900
51,300 90,500 54,900 97,100
52,500 92,700 56,100 99,600
53,700 94,900 57,300 1,02,100
54,900 97,100 58,500 1,02,100+2500 pp
56,100 99,600 59,700 1,02,100+5000 pp
57,300 99,600+2500 pp 60,900 1,02,100+5000 pp
58,500 99,600+5000 pp 62,100 1,02,100+7500 pp
59,700 99,600+7500 pp
60,900 99,600+7500 pp
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¥ P aivE +At : g/k.36300-900-39000-1050-45300- | ¥ P 2ivE +it : g/ .38100-900-39000-1050-45300-1200-
1200-52500-1350-53850 52500-1350-55200
¥juiv 2AVE +At : g/ .67550-1650-72500-1900-83900- | ¥juiv 2AvE +At : g/.70850-1650-72500-1900-83900-
2200-97100-2500-104600 2200-97100-2500-107100

¥,P ive shtaike ¥jpv AAvE HhtAile ¥.P ive shtaike ¥jpiv BAvE itk
algE alve algE alve alfe alve alfe alve
(9%) (9%) (9%) (9%)
1 2 1 2
36,300 67,550 38,100 70,850
37,200 67,550 39,000 70,850
38,100 67,550 40,050 70,850
39,000 69,200 41,100 72,500
40,050 70,850 42,150 74,400
41,100 72,500 43,200 76,300
42,150 74,400 44,250 78,200
43,200 76,300 45,300 80,100
44,250 78,200 46,500 82,000
45,300 80,100 47,700 83,900
46,500 82,000 48,900 86,100
47,700 83,900 50,100 88,300
48,900 86,100 51,300 90,500
50,100 88,300 52,500 92,700
51,300 90,500 53,850 94,900
52,500 92,700 55,200 97,100
53,850 94,900 56,550 99,600
55,200 97,100 57,900 1,02,100
56,550 99,600 59,250 1,04,600
57,900 1,02,100 60,600 1,07,100
59,250 1,04,600 61,950 1,07,100+2500 pp
60,600 1,04,600+2500 pp 63,300 1,07,100+5000 pp
61,950 1,04,600+5000 pp 64,650 1,07,100+7800 pp
63,300 1,04,600+7500 pp 66,000 1,07,100+10600 pp
64,650 1,04,600+10300 pp

¥_P @lve At g/.40050-1050-45300-1200-52500-

1350-56550

¥juiv 2AvE +it: g/ .74400-1900-83900-2200-97100-

2500-109600

¥ P @lve At gk .44250-1050-45300-1200-52500-1350-

60600

¥juiv 2ivE +it: g/£.82000-1900-83900-2200-97100-

2500-112100-2800-117700

¥_P ahve +htaile

¥juiv 2AvE HAtAIL®

¥_P ahve thtaile

¥juiv 2AvE HAtAIL®

alEe ajve alEe ajve alEe ajve alEe ajve
(9k) (9k) (9k) (9k)
1 2 1 2
40,050 74,400 44,250 82,000
41,100 74,400 45,300 82,000
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1 2 1 2

42,150 74,400 46,500 82,000
43,200 76,300 47,700 83,900
44,250 78,200 48,900 86,100
45,300 80,100 50,100 88,300
46,500 82,000 51,300 90,500
47,700 83,900 52,500 92,700
48,900 86,100 53,850 94,900
50,100 88,300 55,200 97,100
51,300 90,500 56,550 99,600
52,500 92,700 57,900 102,100
53,850 94,900 59,250 104,600
55,200 97,100 60,600 107,100
56,550 99,600 61,950 1,09,600
57,900 1,02,100 63,300 1,12,100
59,250 1,04,600 64,650 1,14,900
60,600 1,07,100 66,000 1,17,700
61,950 1,09,600 67,350 1,17,700+2800 pp
63,300 1,09,600+2500 pp 68,700 1,17,700+2800 pp
64,650 1,09,600+5300 pp 70,050 1,17,700+5600 pp
66,000 1,09,600+8100 pp 71,400 1,17,700+8400 pp
67,350 1,09,600+10900 pp

¥ P aivE +At: g/k.48900-1200-52500-1350-60600- | ¥ P 2ivE +ht: g/.52500-1350-60600-1500-69600-1700-

1500-63600 73000

¥juiv 2AvE +At: g£.90500-2200-97100-2500- ¥juiv 2AvE +At: g£.97100-2500-112100-2800-128900-

112100-2800-123300 3100-141300

¥ P AfvE +AtAile ¥juiv 2AvE +AtAik° ¥ P AfvE +AtAile ¥juiv 2AvE +AtAik©
algE alve algE alve algE alve algE alve
(9%) (9%) (9%) (9%)
1 2 1 2

48,900 90,500 52,500 97,100
50,100 90,500 53,850 97,100
51,300 90,500 55,200 97,100
52,500 92,700 56,550 99,600
53,850 94,900 57,900 1,02,100
55,200 97,100 59,250 1,04,600
56,550 99,600 60,600 1,07,100
57,900 1,02,100 62,100 1,09,600
59,250 1,04,600 63,600 1,12,100
60,600 1,07,100 65,100 1,14,900
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1 2 1 2
62,100 1,09,600 66,600 1,17,700
63,600 1,12,100 68,100 1,20,500
65,100 1,14,900 69,600 1,23,300
66,600 1,17,700 71,300 1,26,100
68,100 1,20,500 73,000 1,28,900
69,600 1,23,300 74,700 1,32,000
71,100 1,23,300+2800 pp 76,400 1,35,100
72,600 1,23,300+5600 pp 78,100 1,38,200
74,100 1,23,300+8700 pp 79,800 1,41,300
75,600 1,23,300+11800 pp 81,500 1,41,300+3100 pp
83,200 1,41,300+6200 pp
84,900 1,41,300+9300 pp
86,600 1,41,300+12400 pp

¥ P alve it gk 56550-1350-60600-1500-69600-1700-79800

¥juiv 2ivE +it: g£.104600-2500-112100-2800-128900-3100-150600

¥_P @hve thtaile 2UE@ afve

¥juiv 2AvE +AtAIR® 2@ 2AVvE

(9£) (9£)
1 2
56,550 1,04,600
57,900 1,04,600
59,250 1,04,600
60,600 1,07,100
62,100 1,09,600
63,600 1,12,100
65,100 1,14,900
66,600 1,17,700
68,100 1,20,500
69,600 1,23,300
71,300 1,26,100
73,000 1,28,900
74,700 1,32,000
76,400 1,35,100
78,100 1,38,200
79,800 1,41,300
81500 1,44,400
83,200 1,47,500
84,900 1,50,600

86,600 1,50,600+3100 pp
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1 2
88,300 1,50,600+6200 pp
90,000 1,50,600+9300 pp
91,700 1,50,600+12400 pp
93,400 1,50,600+15500 pp
gA. KPigk¥i PEgi
_Pidgz PAAIDZ28 (BZ)
Dy&P EAS.
FINANCE SECRETARIAT
Sub:- Revision of scales of pay and other related orders.
GOVERNMENT ORDER NO.FD 06 SRP 2018, BENGALURU, DATED 19" APRIL, 2018
1.1 In Government Order No.FD 6 SRP 2018 dated 1* March 2018, Government have issued orders extending the revised

Master Scale and 25 revised standard scales of pay to the Government employees. Further, the Government have also accepted the

recommendations of the 6" State Pay Commission pertaining to certain allowances.

1.2 Accordingly Government are pleased to issue the following orders:-
2. REVISED SCALES OF PAY:
2.1 The existing scales of pay are revised as specified below:-
Sl. Existing scales of pay Revised scales of pay
No. Rs. Rs.
1 2 3
1 9600-200-12000-250-13000-300-14200-350-14550 17000-400-18600-450-20400-500-22400-550-24600-600-
27000-650-28950
2 10400-200-12000-250-13000-300-14200-350-15600- 18600-450-20400-500-22400-550-24600-600-27000-650-
400-16400 29600-750-32600
3 11000-200-12000-250-13000-300-14200-350-15600- 19950-450-20400-500-22400-550-24600-600-27000-650-
400-17200-450-19000 29600-750-32600-850-36000-950-37900
4 11600-200-12000-250-13000-300-14200-350-15600- 21400-500-22400-550-24600-600-27000-650-29600-750-
400-17200-450-19000-500-21000 32600-850-36000-950-39800-1100-42000
5 12500-250-13000-300-14200-350-15600-400-17200- 23500-550-24600-600-27000-650-29600-750-32600-850-
450-19000-500-21000-600-24000 36000-950-39800-1100-46400-1250-47650
6 13600-300-14200-350-15600-400-17200-450-19000- 25800-600-27000-650-29600-750-32600-850-36000-950-
500-21000-600-24600-700-26000 39800-1100-46400-1250-51400
7 14550-350-15600-400-17200-450-19000-500-21000- 27650-650-29600-750-32600-850-36000-950-39800-1100-
600-24600-700-26700 46400-1250-52650
8 16000-400-17200-450-19000-500-21000-600-24600- 30350-750-32600-850-36000-950-39800-1100-46400-1250-
700-28800-800-29600 53900-1450-58250
9 17650-450-19000-500-21000-600-24600-700-28800- 33450-850-36000-950-39800-1100-46400-1250-53900-1450-
800-32000 62600
10 19000-500-21000-600-24600-700-28800-800-33600- 36000-950-39800-1100-46400-1250-53900-1450-62600-
900-34500 1650-67550
11 20000-500-21000-600-24600-700-28800-800-33600- 37900-950-39800-1100-46400-1250-53900-1450-62600-
900-36300 1650-70850
12 21600-600-24600-700-28800-800-33600-900-39000- 40900-1100-46400-1250-53900-1450-62600-1650-72500-
1050-40050 1900-78200
13 22800-600-24600-700-28800-800-33600-900-39000- 43100-1100-46400-1250-53900-1450-62600-1650-72500-
1050-43200 1900-83900
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1 2 3
14 24000-600-24600-700-28800-800-33600-900-39000- 45300-1100-46400-1250-53900-1450-62600-1650-72500-
1050-45300 1900-83900-2200-88300
15 26000-700-28800-800-33600-900-39000-1050-45300- 48900-1250-53900-1450-62600-1650-72500-1900-83900-
1200-47700 2200-92700
16 28100-700-28800-800-33600-900-39000-1050-45300- 52650-1250-53900-1450-62600-1650-72500-1900-83900-
1200-50100 2200-97100
17 30400-800-33600-900-39000-1050-45300-1200-51300 56800-1450-62600-1650-72500-1900-83900-2200-97100-
2500-99600

18 32800-800-33600-900-39000-1050-45300-1200-52500 61150-1450-62600-1650-72500-1900-83900-2200-97100-
2500-102100

19 36300-900-39000-1050-45300-1200-52500-1350-53850 | 67550-1650-72500-1900-83900-2200-97100-2500-104600

20 38100-900-39000-1050-45300-1200-52500-1350-55200 | 70850-1650-72500-1900-83900-2200-97100-2500-107100

21 40050-1050-45300-1200-52500-1350-56550 74400-1900-83900-2200-97100-2500-109600

22 44250-1050-45300-1200-52500-1350-60600 82000-1900-83900-2200-97100-2500-112100-2800-117700
23 48900-1200-52500-1350-60600-1500-63600 90500-2200-97100-2500-112100-2800-123300

24 52500-1350-60600-1500-69600-1700-73000 97100-2500-112100-2800-128900-3100-141300

25 56550-1350-60600-1500-69600-1700-79800 104600-2500-112100-2800-128900-3100-150600

2.2 The revised scales of pay are linked to the cost of living situation represented by the index average of 276.9 points as on 1* July
2017 in the All India Average Consumer Price Index Numbers for Industrial Workers (General) (Base: 2001=100).

2.3 The revised pay scales are specific segments of Master scale of pay of Rs.17000-400-18600-450-20400-500-22400-550-24600-
600-27000-650-29600-750-32600-850-36000-950-39800-1100-46400-1250-53900-1450-62600-1650-72500-1900-83900-2200-97100-
2500-112100-2800-128900-3100-150600.

24 The scale of pay applicable to any post, as from 1% July 2017, shall be the revised scale of pay specified in column (3) of
paragraph 2.1 above as shown against the existing scale of pay applicable thereto as specified in column (2).

25 The Special Allowance of Rs.450/-, 400/- and Rs.500/- sanctioned to Primary School Teachers, High School Teachers and
Pre-University College Lecturers respectively shall be merged with the basic pay of teachers drawing pay in the respective pay scales
applicable and shall be as specified in the following paragraph 4.3.

2.6 The respective Government Orders governing the grant of the Special Allowance of Rs.450/-, 400/- and Rs.500/- in respect of
Primary School Teachers, High School Teachers and Pre-University College Lecturers as the case may be are hereby rescinded with
effect from 1st April 2018.

3. DATE OF EFFECT:

3.1 The revised scales of pay shall be deemed to have come into force with effect from 1* July 2017. The monetary benefit of the
revised scales of pay shall be admissible from 1% April 2018.

3.2 The increase in pay and allowances and pension on account of the revision of scales of pay shall be payable in cash with effect
from 1% April 2018.

4. FIXATION OF PAY IN THE REVISED SCALES OF PAY:
4.1 The initial pay of a Government servant shall be fixed in the corresponding revised scale of pay in the following manner:-
(i) An amount representing 30 percent of the basic pay shall be added to the ‘existing emoluments’ ;

(ii) After the ‘existing emoluments’ have been so added and increased, the pay shall be fixed in the corresponding revised scale
as hereunder:-

(@) Where the amount computed as above is less than the minimum of the revised scale, it shall be fixed at the minimum;

(b)  Where the amount computed as above is not less than the minimum but less than the maximum of the revised scale,
the pay shall be fixed in the revised scale at the stage next above that amount; and

(c) Where the amount computed as above is equal to or more than the maximum of the revised scale, the pay shall be
fixed at the maximum and the amount equal to the difference between the maximum and the stage of pay in the
master scale (mentioned in paragraph 2.3) next above the amount shall be allowed as ‘personal pay'.

Note: For this purpose, ‘existing emoluments’ shall include-

(a) the basic pay as defined in clause (c) of rule 3 of the Karnataka Civil Services (Revised Pay) Rules,
2018;

(b) dearness allowance of 45.25% of basic pay admissible as on 01.07.2017.



462 PEASIP gAdi¥v, UlgiaAg, K17 26, 2018 hU 1

4.2 The initial pay of a Primary School Teacher, High School Teacher and Pre-University Lecturer drawing Special Allowance,
shall be fixed in the corresponding revised scale of pay in the following manner:-

(i)  An amount representing 30 percent of the basic pay shall be added to the ‘existing emoluments’;

(i)  Respective special allowances of Rs.450/400/500 drawn on 01.07.2017 shall be added to the above amount.

(i)  After the ‘existing emoluments’ and special allowances have been so added and increased, the pay shall be fixed in the
corresponding revised scale as specified in para 4.1 above.

Note: (i) The provisions of clause (ii) of sub para 4.1 of para 4 above in fixation of pay shall apply mutatis mutandis.

(ii) Henceforth, with effect from 1st April 2018 no teacher is entitled to draw special allowance by virtue of
earlier orders.

4.3 A ‘Fitment Table’ showing the stages in the existing scale of pay and the pay to be fixed in the revised scale of pay is as
indicated in the Fourth Schedule annexed to the Karnataka Civil Services (Revised Pay) Rules, 2018.
4.4 To draw pay in the revised scale applicable to the Government servant under the aforesaid rules, no option is required to be
exercised by him. The initial pay of every such Government servant who was in service on 1% July 2017 shall be fixed at the stage
specified in column (2) of the Fourth Schedule of the said rules corresponding to his/her basic pay in the existing scale appearing in
column 1 thereof.
45 If an increment (including stagnation) would have accrued to a Government servant in the existing scale of pay in the usual
course during the period from 2" July 2017 to 30" June 2018, his pay in the revised scale of pay shall, if advantageous to him, be re-
fixed from the date of accrual of such increment in accordance with the proviso to sub-rule (1) of rule 8 of the Karnataka Civil Services
(Revised Pay) Rules, 2018.
4.6 The pay of a Government servant who either enters service or is promoted or appointed on or after 1** July 2017 to any post
other than that held by him prior to 1% July 2017 shall be fixed in accordance with the provisions of the Karnataka Civil Services Rules.
No ‘fitment benefit’ under the Karnataka Civil Services (Revised Pay) Rules, 2018 is admissible in such cases.
4.7 A few illustrations of fixation of pay in the revised scales of pay are given in the Annexure-I to this order.
5. AUTHORISATION FOR DRAWAL OF PAY IN THE REVISED SCALES:

5.1 The Heads of Offices shall be competent to fix the pay of the Government servants under their control in accordance with the
fitment table read with the Karnataka Civil Services (Revised Pay) Rules, 2018.

5.2 In the case of Government servants whose pay is authorized by the Accountant General, their pay shall be fixed by the
Accountant General as per the provisions of the above Rule.

5.3 The fixation of pay in the revised scales should be done in the form given in the Annexure-II to this order. One copy of this form
should be pasted in the Service Register, one copy should be enclosed to the pay bhill in which the Government servant's pay in the
revised scale is drawn for the first time and one copy should be sent to the concerned Head of the Department.

54 The Heads of Offices should ensure that the pay of the Government servants is fixed in the revised scales of pay very promptly
and before 30" June 2018,

6. DEARNESS ALLOWANCE:

6.1 The Dearness Allowance upto the index level of 276.9 of All India Average Consumer Price Index admissible to Government
servants as on 1% July 2017 is merged with the basic pay while structuring the new pay scales (base 2001=100). Hence, the first
installment of DA in the revised scales of pay shall be admissible from 1% January 2018.

6.2 Dearness Allowance payable to Government servants shall be regulated with reference to the Dearness Allowance formula
evolved by the Government of India.

6.3 The Dearness Allowance payable to Government employees in the revised scales of pay shall be calculated with a multiplication
factor of 0.944 % for every 1% DA to be sanctioned by the Government of India.

6.4 It shall be paid twice a year from 1* January and 1* July.
6.5 The inflation neutralization shall be uniform at 100% at all levels.
6.6 Dearness Allowance will continue to be shown as a distinct element of remuneration.

7. TIME BOUND ADVANCEMENT / AUTOMATIC GRANT OF SPECIAL PROMOTION TO SENIOR SCALE OF PAY /
SELECTION GRADE PAY SCALE:

7.1 The existing schemes of Time Bound Advancement and Automatic Grant of Special Promotion to Senior Scale of
Pay/Selection Grade Pay Scale will continue to be in force until further orders.

7.2 With effect from 1% July 2017, the ‘selection time scale of pay’ and the ‘senior scale of pay’ admissible to a Government
servant holding a post, in accordance with the Karnataka Civil Services (Time Bound Advancement) Rules, 1983 and Karnataka Civil
Services (Automatic Grant of Special Promotion to Senior Scale of Pay) Rules, 1991, shall be the ‘revised selection time scale of pay’
and ‘revised senior time scale of pay’ respectively.
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7.3 The revised senior scale of pay shall be the revised scale next above the ‘revised selection time scale of pay’ granted under
the Karnataka Civil Services (Time Bound Advancement) Rules, 1983 in respect of the post held by a Government servant or where the
‘revised selection time scale of pay granted under the Karnataka Civil Services (Time Bound Advancement) Rules, 1983 in respect of
the post held by the Government servant and the revised scale of the promotional posts is identical or the same, the ‘revised scale’ of
such promotional post.

7.4 The revised ‘selection time scale of pay/senior scale of pay’ as the case may be is as specified in column (3) of the table
below, against the revised scale of pay applicable thereto as specified in column (2):-
Sl. Scales of pay Selection time scale of pay
No. Rs. Rs.
1 2 3
1 17000-400-18600-450-20400-500-22400-550-24600- 18600-450-20400-500-22400-550-24600-600-27000-650-
600-27000-650-28950 29600-750-32600
2 18600-450-20400-500-22400-550-24600-600-27000- 19950-450-20400-500-22400-550-24600-600-27000-650-
650-29600-750-32600 29600-750-32600-850-36000-950-37900
3 19950-450-20400-500-22400-550-24600-600-27000- 21400-500-22400-550-24600-600-27000-650-29600-750-
650-29600-750-32600-850-36000-950-37900 32600-850-36000-950-39800-1100-42000
4 21400-500-22400-550-24600-600-27000-650-29600- 23500-550-24600-600-27000-650-29600-750-32600-850-
750-32600-850-36000-950-39800-1100-42000 36000-950-39800-1100-46400-1250-47650
5 23500-550-24600-600-27000-650-29600-750-32600- 25800-600-27000-650-29600-750-32600-850-36000-950-
850-36000-950-39800-1100-46400-1250-47650 39800-1100-46400-1250-51400
6 25800-600-27000-650-29600-750-32600-850-36000- 27650-650-29600-750-32600-850-36000-950-39800-1100-
950-39800-1100-46400-1250-51400 46400-1250-52650
7 27650-650-29600-750-32600-850-36000-950-39800- 30350-750-32600-850-36000-950-39800-1100-46400-1250-
1100-46400-1250-52650 53900-1450-58250
8 30350-750-32600-850-36000-950-39800-1100-46400- 33450-850-36000-950-39800-1100-46400-1250-53900-1450-
1250-53900-1450-58250 62600
9 33450-850-36000-950-39800-1100-46400-1250-53900- | 36000-950-39800-1100-46400-1250-53900-1450-62600-
1450-62600 1650-67550
10 36000-950-39800-1100-46400-1250-53900-1450- 37900-950-39800-1100-46400-1250-53900-1450-62600-
62600-1650-67550 1650-70850
11 37900-950-39800-1100-46400-1250-53900-1450- 40900-1100-46400-1250-53900-450-62600-1650-72500-
62600-1650-70850 1900-78200
12 40900-1100-46400-1250-53900-450-62600-1650- 43100-1100-46400-1250-53900-450-62600-1650-72500-
72500-1900-78200 1900-83900
13 43100-1100-46400-1250-53900-450-62600-1650- 45300-1100-46400-1250-53900-1450-62600-1650-72500-
72500-1900-83900 1900-83900-2200-88300
14 45300-1100-46400-1250-53900-1450-62600-1650- 48900-1250-53900-1450-62600-1650-72500-1900-83900-
72500-1900-83900-2200-88300 2200-92700
15 48900-1250-53900-1450-62600-1650-72500-1900- 52650-1250-53900-1450-62600-1650-72500-1900-83900-
83900-2200-92700 2200-97100
16 52650-1250-53900-1450-62600-1650-72500-1900- 56800-1450-62600-1650-72500-1900-83900-2200-97100-
83900-2200-97100 2500-99600
17 56800-1450-62600-1650-72500-1900-83900-2200- 61150-1450-62600-1650-72500-1900-83900-2200-97100-
97100-2500-99600 2500-102100
18 61150-1450-62600-1650-72500-1900-83900-2200- 67550-1650-72500-1900-83900-2200-97100-2500-104600
97100-2500-102100

7.5 The scheme of ‘selection grade scales of pay’ granted to Group-A officers of the State Government in Government Order No.FD
31 SRP 2007 (X) dated: 14.08.2008 and Government Order No. FD 30 SRP 2012 dated: 31.01.2014 shall continue to apply.
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7.6 With effect from 1* July 2017, the ‘selection grade scale of pay’ admissible to a Government servant holding a post shall be
the ‘revised selection grade scale of pay’ specified in column(3) below, against the revised scale of pay applicable thereto as specified
in column(2) :-

Sl. Scales of pay Selection Grade scale of pay
No. Rs. Rs.
1 2 3
1 36300-900-39000-1050-45300-1200-52500-1350- 67550-1650-72500-1900-83900-2200-97100-2500-104600
53850
2 38100-900-39000-1050-45300-1200-52500-1350- 70850-1650-72500-1900-83900-2200-97100-2500-107100
55200
3 40050-1050-45300-1200-52500-1350-56550 74400-1900-83900-2200-97100-2500-109600
4 44250-1050-45300-1200-52500-1350-60600 82000-1900-83900-2200-97100-2500-112100-2800-117700
5 48900-1200-52500-1350-60600-1500-63600 90500-2200-97100-2500-112100-2800-123300
6 52500-1350-60600-1500-69600-1700-73000 97100-2500-112100-2800-128900-3100-141300
7.7 The initial pay of a Government servant who has been granted the selection time scale of pay or senior scale of pay or

selection grade scale of pay, as the case may be, prior to 1% July 2017 in accordance with the Karnataka Civil Services (Time Bound
Advancement) Rules, 1983 and the Karnataka Civil Services (Automatic Grant of Special Promotion to Senior Scale of Pay) Rules, 1991
and related orders shall be fixed in the corresponding revised scale of pay as mentioned in paragraphs 4.1 to 4.4.

7.8 The pay of a Government servant, who becomes eligible for the selection time scale of pay or senior scale of pay or selection
grade scale of pay, as the case may be, in accordance with the Karnataka Civil Services (Time Bound Advancement) Rules, 1983 and
the Karnataka Civil Services (Automatic Grant of Special Promotion to Senior Scale of Pay) Rules, 1991 and related orders on or after
1% July 2017, shall be fixed in the revised selection time scale of pay or senior scale of pay or revised selection grade scale of pay as
laid down under the respective rules.

8. HOUSE RENT ALLOWANCE:

8.1 The classification of cities and other places for the purpose of House Rent Allowance as per the existing orders shall continue
to be in force until further orders. However, the different rates of HRA admissible in the revised pay scale with effect from 1% April 2018

are as indicated in column (3) of the table below. Orders contained in Column (3) of the table in para (1) of Government Order No.FD 6
SRP 2015 dated: 04.07.2015 shall stand modified to this extent :-

Population Classification Rate of HRA
1 2 3
25 lakh and above A 24% of basic pay
5 lakh and above but less than 25 lakh B 16% of basic pay
Less than 5 lakh C 8% of basic pay
8.2 All other conditions stipulated in Government Order No.FD 18 SRP 2012 dated: 19.10.2012 for grant of House Rent

Allowance shall continue to apply.
9. CITY COMPENSATORY ALLOWANCE:

The City Compensatory Allowance admissible to different categories of Government employees working in the cities/towns
mentioned in column (1) of the table below shall be at the rates mentioned against them in column (3) :-

Gities / Towns Group to which Government servant Rate of CCA
belongs (in Rs.)
1 2 3

Bruhat Bangalore Mahanagara A&B Rs.600

Palike C&D Rs.500

Belgaum (U.A.)

Hubli-Dharwad A&B Rs.450

Mangalore (U.A.)

Mysore (U.A.) c&bD Rs.400

Kalaburagi
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10. PENSIONERY BENEFIT:

In the case of a Government servant who ceases to be in service due to retirement or death while in service after 1% July 2017,
but before 1% April 2018, his pay fixed notionally in the revised scale of pay shall be taken into account for the purpose of calculation of
pension/family pension. The monetary benefit shall, however, accrue to the retired Government servant or the beneficiary of the
deceased Government servant with effect from 1> April 2018.

11. OTHER MATTERS:

111 The minimum rates of insurance premia under the Karnataka Government Servants (Compulsory Life Insurance) Rules, 1958
are revised to six and a quarter percent (6 ¥4 %) of the mean between the minimum and maximum of the revised scales of pay with
effect from 1% April 2018. Separate orders will be issued in this regard.

11.2 The Government employees contribution towards the Employees Group Insurance Scheme shall be enhanced from the existing
amount mentioned in column (1) to the revised amount mentioned in column (2) of the following table with effect from 1% April 2018:-

Existing contribution towards Revised contribution
EGIS (in Rs.) (in Rs.)

60 120

120 240

180 360

240 480
11.3 Orders on revision of Travelling Allowance entitlement and other allowances, benéefits etc. will be issued separately.
11.4 If there are any difficulties in implementing these orders or if there are any doubts that need clarification, the same may be
referred to Government in the Finance Department.
12. EXTENSION OF THE BENEFIT OF THE REVISED SCALES OF PAY TO THE EMPLOYEES OF THE AIDED
EDUCATIONAL INSTITUTIONS AND NON-TEACHING STAFF OF THE UNIVERSITIES AND EMPLOYEES OF LOCAL BODIES:
12.1 The above benefits are extended to the employees of the aided educational institutions, local bodies and non-teaching staff of

the Universities. Orders in this behalf will be issued separately by the concerned administrative departments.

By Order and in the name of the Governor of Karnataka
DR. EKROOP CAUR
Secretary to Government (Expenditure)
Finance Department.
Annexure-1to G. O. No.FD 6 SRP 2018 dated 19" April 2018

ILLUSTRATION -1

Facts
1. Designation of the post held on 1* July 2017. Junior Assistant
2. Existing scale of pay. Rs. 11600-200-12000-250-13000-300-14200-350-15600-400-17200-450-
19000-500-21000
3. Basic pay in the existing scale as on 1% July 2017. Rs.12000
4. Date of next increment in the existing scale. 1% January 2018

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs.21400-500-22400-550-24600-600-27000-650-29600-750-
32600-850-36000-950-39800-1100-42000

2. Basic pay to be fixed in the revised scale notionally with Rs.21400
effect from 1% July 2017.

3. Date of next increment in the revised scale, as per sub-rule 1% January 2018
(2) of rule 8 of KCS (RP) Rules, 2018.

ILLUSTRATION -2

Facts
1. Designation of the post held on 1% July 2017. Forest Guard
2. Existing scale of pay. Rs. 11600-200-12000-250-13000-300-14200-350-15600-400-17200-

450-19000-500-21000

3. Basic pay in the existing scale as on 1% July 2017. Rs.12750

4. Date of next increment in the existing scale. 1* December 2017
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Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs.21400-500-22400-550-24600-600-27000-650-29600-
750-32600-850-36000-950-39800-1100-42000

2. Basic pay to be fixed in the revised scale notionally with effect Rs.22400
from 1% July 2017.

3. Re-fixation of pay in the revised scale to be done notionally with Rs.22950
reference to the increment due in the existing scale on
1% December 2017 (Rs.13000) as per proviso to sub- rule (1)
of rule 8 of KCS (RP) Rules, 2018.

4. Date of next increment in the revised scale of pay as per 1* December 2018.
sub-rule (2) of rule 8 of KCS (RP) Rules, 2018.

ILLUSTRATION -3

Facts
1. Designation of the post held on 1% July 2017. First Division Assistant
2. Existing scale of pay. Rs. 14550-350-15600-400-17200-450-19000-500-21000-
600-24600-700-26700
3. Basic pay in the existing scale as on 1% July 2017. Rs.14900
4. Date of next increment in the existing scale as on 1% July 2018 1% July 2018

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs. 27650-650-29600-750-32600-850-36000-950-39800-
1100-46400-1250-52650

2. Basic pay to be fixed in the revised scale notionally with Rs.27650
effect from 1% July 2017.
3. Basic pay to be fixed in the revised scale on grant of next Rs.28300
increment in the revised scale of pay as on 1> July 2018.

4. Date of next increment. 1% July 2019
ILLUSTRATION - 4

Facts
1. Designation of the post held on 1* July 2017. Senior Typist
2. Existing scale of pay. Rs. 14550-350-15600-400-17200-450-19000-500-21000-600-
24600-700-26700
3. Basic pay in the existing scale as on 1% July 2017. Rs.15600
4. Date of next increment in the existing scale. 1% January 2018

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs.27650-650-29600-750-32600-850-36000-950-39800-1100-
46400-1250-52650

2. Basic pay to be fixed in the revised scale notionally with effect | Rs.27650
from 1% July 2017,

3. Date of next increment in the revised scale, as per sub-rule | 1% January 2018
(1) of rule 8 of KCS (RP) Rules, 2018

ILLUSTRATION -5

Facts
1. Designation of the post held on 1% July 2017. Junior Engineer (PWD)
2. Existing scale of pay. Rs. 17650-450-19000-500-21000-600-24600-700-28800-
800-32000

3. Existing selection time scale of pay allowed under the Rs. 19000-500-21000-600-24600-700-28800-800-33600-
scheme of Time Bound Advancement with effect from 1% 900-34500
May 2016.
4, Basic pay drawn in the existing selection time scale of pay as Rs.20500
on 1% July 2017.
5. Date of next increment in the existing scale. 1% January 2018
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Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post.

Rs. 33450-850-36000-950-39800-1100-46400-1250-53900-
1450-62600

2. Selection time scale of pay in the revised pay scales

Rs. 36000-950-39800-1100-46400-1250-53900-1450-62600-
1650-67550

3. Pay to be fixed in the revised selection time scale of pay
notionally with effect from 1% July 2017

Rs.36000

4. Date of next increment in the revised scale, as per sub-rule (1)

rule 8 of KCS (RP) Rules 2007.

1% January 2018

ILLUSTRATION -6

Facts

1. Designation of the post held on 1% July 2017.

Assistant Engineer (PWD)

2. Existing scale of pay.

Rs.22800-600-24600-700-28800-800-33600-900-39000-
1050-43200

3. Basic pay in the existing scale as on 1% July 2017.

Rs.38100

4. Date of next increment in the existing scale.

1% April 2018

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs. 43100-1100-46400-1250-53900-1450-62600-1650-
72500-1900-83900
2. Basic pay to be fixed in the revised scale notionally with effect Rs.67550
from 1% July 2017.
3. Re-fixation of pay in the revised scale with reference to the Rs.69200
increment due in the existing scale on 1% April 2018
(Rs.39000) as per proviso to sub-rule (1) of rule 8 of KCS
(RP) Rules, 2018.
4. Date of next increment in the revised scale, as per 1% April 2019
sub-rule (2) of rule 8 of KCS (RP) Rules, 2018).

ILLUSTRATION - 7

Facts

1. Designation of the post held on 1% July 2017.

Assistant Director (Industries & Commerce Dept.)

2. Existing scale of pay.

Rs.24000-4530024000-600-24600-700-28800-800-33600-
900-39000-1050-45300

3. Basic pay in the existing scale as on 1% July 2017.

Rs.45300 + 5250 PP

(on grant of fifth stagnation increment)

4. Date of next increment in the existing scale.

No normal increment is due in the existing scale, but eligible
for sixth stagnation increment on 1% January 2018,

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post.

Rs.45300-1100-46400-1250-53900-1450-62600-1650-72500-1900-
83900-2200-88300

2. Basic pay to be fixed in the revised scale notionally
with effect from 1% July 2017.

Rs.88300 + 2200 PP

3. Re-fixation of pay in the revised scale to be done

notionally with reference to the sixth stagnation
increment due in the existing scale on 1% January
2018, as per proviso to sub-rule (1) of rule 8 of KCS

(RP) Rules 2018.

Rs.88300 + 4400 PP

4. Date of next increment in the revised scale.

No normal increment is due in the revised scale but eligible for 7"
stagnation increment on 1% January 2019.
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ILLUSTRATION -8

Facts
1. Designation of the post held on 1* July 2017. Jamedar
2. Existing scale of pay. Rs.11000-200-12000-250-13000-300-14200-350-15600-400-
17200-450-19000
3. Basic pay drawn in the existing scale as on 1% July 2017. Rs.19000 (reached the maximum of the scale on 1-5-2017)
4, Date of nextincrement in the existing scale. No normal increment is due in the existing scale. First
stagnation increment is due on 1-5-2018.
Fixation of pay in the revised scale
1. Revised scale of pay applicable to the post. Rs.19950-450-20400-500-22400-550-24600-600-27000-650-

29600-750-32600-850-36000-950-37900

2. Re-fixation of pay in the revised scale with reference to the Rs.34300
1% stagnation increment due in the existing scale as on
01-05-2018 (Rs.19000+450), as per proviso to sub-rule (1)
of Rule 8 of KCS (RP) Rules, 2018.

3. Date of next increment in the revised scale. 1° May 2018

ILLUSTRATION -9

Facts

1. Designation of the existing post  held on 1% July 2017. First Division Assistant.

2. Existing scale of pay. Appointed with effect from 1% July 2017 on the 2012 scale of
pay of Rs.14550-350-15600-400-17200-450-19000-500-
21000-600-24600-700-26700

3. Basic pay in the existing scale as on 1% July 2017. Rs.14550.

4. Date of next increment in the existing scale. 1% July 2018,

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs.27650-650-29600-750-32600-850-36000-950-39800-
1100-46400-1250-52650

2. Basic pay to be allowed in the revised scale notionally with Rs.27650.
effect from 1% July 2017.

3. Date of next increment in the revised scale. 1% July 2018.

ILLUSTRATION - 10

Facts

1. Designation of the post held on 1% July 2017 Deputy Secretary
2. Existing scale of pay Rs.40050-1050-45300-1200-52500-1350-56550
3. Basic pay drawn in the existing scale as on 1% July 2017 Rs.56550
4. Date of next increment in the existing scale No normal increment is due in the existing scale of pay. First

stagnation increment is due on 1% January 2018

Fixation of pay in the revised scale
1. Revised scale of pay applicable to the post Rs.74400-1900-83900-2200-97100-2500-109600

2. Basic pay to be fixed in the revised scale notionally Rs.99600
with effect from 1% July 2017

3. 3 Re-fixation of pay in the revised scale to be done
notionally with reference to the first stagnation Rs.1,02,100
increment due in the existing scale as on 1* January
2018 (Rs.56550+1350), as per proviso to sub-rule
(1) of rule 8 of KCS (RP) Rules, 2018

4. Next increment due in the revised  scale, as per 1% January 2019.
sub-rule (2) of rule 8 of KCS (RP) Rules, 2018




hU 1 PEASIP gAdi¥v, UlgiaAg, K17 26, 2018 469

ILLUSTRATION - 11

Facts
1. Designation of the post held on 1% July 2017. Director of Agriculture
2. Existing scale of pay. Rs.52500-1350-60600-1500-69600-1700-73000
3. Basic pay in the existing scale as on 1% July 2017 Rs.73000 + 1700 PP

(first stagnation increment)

4. Date of next increment in the existing scale. No normal increment is due in the existing scale of pay. Second
stagnation increment is due on 1% July 2018.

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs.97100-2500-112100-2800-128900-3100-141300

2. Basic pay to be fixed in the revised scale notionally with Rs.1,32,000
effect from 1% July 2017.

3. Date of next increment in the revised scale of pay. 1% July 2018

ILLUSTRATION - 12

Facts

Smt. ‘A’, Section Officer, drawing basic pay of Rs.38100/- in the 2012 pay scale of Rs. 22800-600-24600-700-28800-800-
33600-900-39000-1050-43200 was promoted as Under Secretary on the 2012 pay scale of Rs. 28100-700-28800-800-33600-900-
39000-1050-45300-1200-50100 with effect from 1> June 2017. Her pay on promotion was fixed at Rs.39000/- from 1% June 2017. Her
next increment in the lower post of Section Officer was due on 1% April 2018.

1. Designation of the post held on 1% July 2017. Under Secretary

2. Existing scale of pay applicable to the post held on 1% July 2017. Rs.28100-700-28800-800-33600-900-39000-1050-
45300-1200-50100

3. Basic pay in the existing scale of the Under Secretary as on 1% July Rs.39,000

2017.
4. Revised scale of pay applicable to the post of Under Secretary held Rs.52650-1250-53900-1450-62600-1650-72500-
on 1% July 2017. 1900-83900-2200-97100

5. Basic pay to be fixed in the revised scale of pay applicable to the
post of Under Secretary notionally with effect from 1% July 2017. Rs.69 200

6. Basic pay to be fixed notionally in the revised scale of pay of Rs.67,550
Rs.40900-78200 applicable to the lower post of Section Officer with
reference to the basic pay of Rs.38100 with effect from 1% July 2017.

7. Re-fixation of pay in the revised scale of pay of the lower post of Rs.69,200
Section  Officer with reference to the increment due in the existing
scale with effect from 1% April 2018 (Rs.39000), as per proviso to sub-
rule (1) of rule 8 of the KCS (RP) Rules, 2018.

8. Re-fixation of pay in the revised scale of the Under Secretary with Rs.69,200
reference to the increment in the lower post of Section Officer as
on 1% April 2018 under rule 42B (2) of KCSRs.

9. Nextincrement in the revised scale of pay. 1% April 2019

ILLUSTRATION - 13

Facts

Shri ‘B’, Jamedar, drawing basic pay of Rs.13300/- in the 2012 pay scale of Rs. 11000-200-12000-250-13000-300-14200-
350-15600-400-17200-450-19000 was granted the selection time scale of Rs. 11600-200-12000-250-13000-300-14200-350-15600-
400-17200-450-19000-500-21000 with effect from 1% November 2017. His pay in the selection time scale of Rs.11600-21000 was fixed
at Rs.13600/- with effect from 1% November 2017. His next annual increment in the pay scale of Rs. 11000-200-12000-250-13000-300-
14200-350-15600-400-17200-450-19000 was due on 1% February 2018.

1. Existing scale of pay of the post held on 1% July 2017. Rs.11000-200-12000-250-13000-300-14200-350-15600-
400-17200-450-19000

2. Basic pay in the existing scale as on 1% July 2017. Rs.13,300
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3. Pay fixed in the selection time scale  of pay of Rs.11600- Rs.13,600
21000 with effect from 1% November 2017.

4. Date of next increment in the existing scale 1* February 2018.

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs. 19950-450-20400-500-22400-550-24600-600-27000-
650-29600-750-32600-850-36000-950-37900

2. Basic pay to be fixed in the revised  scale notionally with
effect from 1% July 2017. Rs.23.500

3. Selection time scale of pay applicable in the revised pay Rs.21400-500-22400-550-24600-600-27000-650-29600-
scales. 750-32600-850-36000-950-39800-1100-42000

4. Pay to be fixed in the revised selection time scale of pay of Rs.24,050
Rs.21400-42000 notionally with effect from 1* November 2017
under rule 42B (1) of KCSRs.

5. Pay to be re-fixed in the revised selection time scale of pay Rs.24,600
of Rs.21400-42000 notionally with effect from 1% February
2018 under rule 42B (2) of KCSRs.

6. Date of next increment in the revised scale 1% February 2019
ILLUSTRATION - 14
Facts

Shri. ‘X', who is working as a teacher in Government Primary School is drawing basic pay of Rs.20,500 in the 2012 pay scale
of Rs. 13600-300-14200-350-15600-400-17200-450-19000-500-21000-600-24600-700-26000. He is drawing a special allowance of
Rs.450/- p.m. His pay in the new pay scale shall be fixed as follows:-

1. Designation of the post held on  1* July 2017 Teacher (Primary School)

2. Existing scale of pay Rs. 13600-300-14200-350-15600-400-17200-450-19000-500-
21000-600-24600-700-26000

3. Basic pay in the existing scale as on 1 July 2017 Rs.20500 + special allowance of Rs.450

4. Date of next increment in the existing scale 1% January 2018

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs.25800-600-27000-650-29600-750-32600-850-36000-950-
39800-1100-46400-1250-51400

2. Basic pay to be fixed in the revised  Scale (with reference Rs.36950
to his basic pay of Rs.20500 in the pre-revised scale +
special allowance of Rs.450) notionally with effect from 1%
July 2017 - as per sub-rule (2)(i-ii) of rule 7 of KCS (RP)
Rules, 2018.

3. Date of next increment in the revised scale, as per sub-rule 1% January 2018
(1) of rule 8 of KCS (RP) Rules, 2018

ILLUSTRATION - 15
Facts

Shri ‘Y’, who is working as an Assistant Teacher in Government High School is drawing basic pay of Rs.25,300 in the 2012
pay scale of Rs.17650-450-19000-500-21000-600-24600-700-28800-800-32000. He is drawing special allowance of Rs.400/- p.m. His
pay in the new pay scale shall be fixed as follows:-

1. Designation of the post held on 1% July 2017. Assistant Teacher (High School)

2. Existing scale of pay. Rs. 17650-450-19000-500-21000-600-24600-700-28800-800-32000
3. Basic pay in the existing scale as on 1% July 2017. Rs.25300 + special allowance of Rs.400

4. Date of next increment in the existing scale. 1* December 2017

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs. 33450-850-36000-950-39800-1100-46400-1250-53900-
1450-62600
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2. Basic pay to be fixed in the revised Scale (with reference to
his basic pay of Rs.25300 in the pre-revised scale + special
allowance of Rs.400) notionally with effect from 1% July 2017
- as per sub-rule (2)(i-ii) of rule 7 of KCS (RP) Rules, 2018.

Rs.46400

3. Date of next increment in the revised scale, as per sub-rule | 1% December 2018
(1) of rule 8 of KCS (RP) Rules, 2018

ILLUSTRATION - 16
Facts

Shri ‘Z’, who is working as Lecturer in Government Pre-University College is drawing basic pay of Rs.32000 in the 2012 pay
scale of Rs.22800-43200. He is drawing special allowance of Rs.500/- p.m. His pay in the new pay scale shall be fixed as follows:-

1. Designation of the post held on 1* July 2017. Lecturer

2. Existing scale of pay. Rs. 22800-600-24600-700-28800-800-33600-900-39000-
1050-43200

3. Basic pay in the existing scale as on 1% July 2017. Rs.32000 + special allowance of Rs.500

4. Date of next increment in the existing scale. 1° May 2018

Fixation of pay in the revised scale

1. Revised scale of pay applicable to the post. Rs.43100-1100-46400-1250-53900-1450-62600-1650-72500-
1900-83900
2. Basic pay to be fixed in the revised  Scale (with reference Rs.58,250

to his basic pay of Rs.32000 in the pre-revised scale +
special allowance of Rs.500) notionally with effect from 1%
July 2017- as per sub-rule (2)(i-ii) of rule 7 of KCS (RP)
Rules, 2018.

3. Date of next increment in the revised scale, as per sub-rule 1% May 2018
(1) of rule 8 of KCS (RP) Rules, 2018

Annexure-Il to G. O. No. FD 06 SRP 2018 dated 19" April 2018

FORM
Whether
. refixation is
. Pay fixed in the Date of
Name of the m Basic pay . ) advantageous
Existing scale ) Date of next Revised revised scale ) next
Government drawn inthe | i ) under provisoto |
of the post . increment in scale correspond-ing . |increment
Servant and the existing . i ) Rule 8 (1) and if i
held on the existing applicable to to the basic pay in the
post held on scale on ) o so, the pay re- )
1.7.2017 scale the post in the existing ) revised
1.7.2017 1.7.2017 fixed and the
scale scale
date of such re-
fixation
1 2 3 4 5 6 7 8

Note: The initial pay of the Government servant should be fixed separately -
(@) inrespect of the post held by him as on 1% July 2017; and
(b) inrespect of the lower post, if any, which he would have held on that date but for holding the higher post on officiating basis.

Signature of the Authority mentioned in para 5 of the
Government Order.

By Order and in the name of the Governor of Karnataka
DR. EKROOP CAUR
Secretary to Government (Expenditure)
Finance Department.
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FINANCE SECRETARIAT
NOTIFICATION
No.FD 06 SRP 2018, Bengaluru, Dated: 19" April, 2018.

In exercise of the powers conferred by sub-section (1) of section 3, read with the proviso to sub-section (2) of the said section
of the Karnataka State Civil Services Act, 1978 (Karnataka Act No.14 of 1990), the Government of Karnataka hereby makes the
following rules, namely:-

1. Short title and commencement.- (1) These rules may be called the Karnataka Civil Services (Revised Pay) Rules, 2018.
(2) They shall be deemed to have come into force with effect from the first day of July, 2017.

2. Application.- (1) Save as otherwise provided by or under these rules, these rules shall apply to persons appointed to civil
services and posts in connection with the affairs of the State of Karnataka.

(2) These rules shall not apply to,-

(@) persons borne on work charged establishments, with no lien on any post in regular establishments of civil
services, unless otherwise provided by an order issued by the Government;

(b)  persons paid out of contingencies, unless otherwise provided by an order issued by the Government;
(c)  persons paid on hourly, daily, weekly or monthly rates wages;

(d) persons not in whole-time employment;

(e)  persons paid only on a piece rate basis;

) persons employed on contract, except where the contract provides otherwise;

() persons appointed on consolidated pay or salary;

(h)  persons reemployed in Government service after retirement.

(i) persons whose conditions of service are regulated by the rules made under clause (3) of Article 187, clause (2)
of Article 229 or sub-clause (b) of Article 318 of the Constitution of India;

() persons drawing pay in the UGC/AICTE/ICAR scales of pay;
(k)  the State Judicial Officers drawing pay in National Judicial Pay Commission scales of pay;
(0] persons borne on All India Services working under the Government; and

(m) any other class or category of persons whom the Government may, by order, specifically exclude from the
operation of all or any of the provisions of these rules.

3. Definitions.- In these rules, unless the context otherwise requires,-
(@) ‘Government’ means the Government of Karnataka;

(b) ‘Government servant’ means; the same meaning assigned in clause (k) of section (2) of the Karnataka Civil
Services (General Recruitment) Rules, 1977,

(c)  ‘basic pay’ means pay of a Government servant in the ‘existing scale’ as on 1% July 2017 or any subsequent
date with effect from which his pay is re-fixed in the ‘revised scale’ and includes the following, namely:-

(i) annual increment;
(i) stagnation increment granted above the maximum of the ‘existing scale’;
(iii) personal pay granted under sub-rule (3) of rule 7 of the Karnataka Civil Services (Revised Pay)

Rules, 2012; and

(iv) additional increments granted beyond the maximum of the time scale of pay for 20, 25 and 30
years of service.

Provided that it shall not include the following, namely:-

(i) special allowance;

(i) personal pay other than that mentioned at (iii) above;

(iii) technical pay; and

(iv) any other emoluments specially classed as pay by the Government under Rule 8(32) of the

Karnataka Civil Services Rules.

(d) ‘existing scale’ in relation to a Government servant means the ‘2012 scale’ applicable to the post held by him
as on 1* July 2017, whether in a substantive or officiating or temporary capacity and includes the personal
scale, if any, applicable to him in respect of the said post and the ‘existing selection time scale’ or ‘existing
senior scale of pay’ or ‘existing selection grade’ as the case may be, if any, granted to him in respect of the
said post;
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(e)  ‘existing selection time scale of pay’ in relation to a Government servant holding a post means the selection
time scale of pay granted to him prior to 1* July 2017, in respect of the said post, in accordance with the
provisions of the Karnataka Civil Services (Time Bound Advancement) Rules, 1983, as amended from time to
time;

U] ‘existing senior scale of pay’ in relation to a Government servant holding a post means senior scale of pay
granted to him prior to 1% July 2017 in respect of the said post in accordance with the provisions of the
Karnataka Civil Services (Automatic Grant of Special Promotion to Senior Scale of Pay) Rules, 1991, as
amended from time to time;

(g) ‘existing selection grade scale of pay’ in relation to a Government servant holding a post means ; selection
grade scale of pay granted to him prior to 01.07.2017 in respect of the said post in accordance with the
provisions of the Government Order No.FD 31 SRP 2007 (X) dated: 14.08.2008 and Government Order No.
FD 30 SRP 2012 dated: 31.01.2014, as amended from time to time.

(h) ‘2012 scale’ in relation to a post means the scale of pay prescribed by or under the Karnataka Civil Services
(Revised Pay) Rules, 2012;

(i) ‘revised scale’ in relation to a post means the scale of pay specified in column (3) of the First Schedule
against the ‘existing scale’ applicable thereto, as specified in column (2) thereof, unless a different ‘revised
scale’ is notified separately for that post under sub-rule (2) of rule 4 and includes ‘revised selection time
scale’, ‘revised senior scale of pay’, and ‘revised selection grade scale of pay’, if any, prescribed for the post;

() ‘revised selection time scale of pay’ in relation to a Government servant holding a post means the selection
time scale of pay prescribed by sub-rule (3) of rule 4;

(k)  ‘revised senior scale of pay’ in relation to a Government servant holding a post means the senior scale of pay
prescribed by sub-rule (4) of rule 4;

) ‘revised selection grade scale of pay’ in relation to a Government servant holding a post means the selection
grade scale of pay prescribed by sub-rule (5) of rule 4;

(m) ‘Schedule’ means Schedule annexed to these rules;
(n)  ‘Table’ means Table in the schedule;.

4, Scale of pay of posts.- (1) Subject to the provisions of sub-rules (2), (3), (4) and (5) of this rule, the scale of pay
applicable to any post, as from the date of commencement of these rules, shall be the ‘revised scale’ specified in column (3) of the First
Schedule against the ‘existing scale’ specified in column (2) applicable thereof;

(2) The Government may, by notification in the official gazette, sanction to any post a ‘revised scale’ other than that specified
in the corresponding entry in column (3) of the First Schedule with effect from 1% July 2017 or such subsequent date, as may be
considered appropriate.

(3) As from the date of commencement of these rules, the selection time scale of pay in relation to a Government servant
holding a post, as admissible in accordance with the provisions of the Karnataka Civil Services (Time Bound Advancement) Rules,
1983, as modified from time to time, shall be the ‘revised selection time scale of pay' specified in column (3) of the Second Schedule
against the ‘revised scale’ applicable to the post as specified in column (2) thereof:

(4) As from the date of commencement of these rules, the senior scale of pay in relation to a Government servant holding a
post, as admissible in accordance with the provisions of the Karnataka Civil Services (Automatic Grant of Special Promotion to Senior
scale of pay) Rules, 1991, as amended from time to time, shall be the ‘revised scale’ next above the ‘revised selection time scale of pay’
(specified in column (3) of the second schedule) granted under the Karnataka Civil Services (Time Bound Advancement) Rules, 1983 in
respect of the post held by a Government servant or where the ‘revised selection time scale of pay’ granted under the Karnataka Civil
Services (Time Bound Advancement) Rules, 1983 in respect of the post held by the Government servant and the ‘revised scale’ of
promotional post is identical or the same, the ‘revised scale’ of such promotional post.

(5) As from the date of commencement of these rules, the selection grade scale of pay in relation to a Government servant
holding a post, as admissible in accordance with the provisions of the Government Order No.FD 31 SRP 2007 (X) dated: 14.08.2008
and Government Order No. FD 30 SRP 2012 dated: 31.01.2014 or as may be modified by the Government from time to time shall be
the ‘revised selection grade scale of pay’ specified in column (3) of the Third Schedule against the ‘revised scale’ applicable to the
post as specified in column (2) thereof.

5. Drawal of pay in the ‘revised scale’'.- Save as otherwise provided in these rules, a Government servant shall draw pay
in the ‘revised scale’ applicable to the post to which he is appointed.

6. Application of ‘revised scale’.- Subject to the other provisions of these rules, ‘revised scale’ shall apply to,-
(@) aGovernment servant who entered service prior to 1% July 2017 and was in service on that date;
(b) a Government servant who has been granted an ‘existing selection time scale’ prior to 1% July 2017;

() aGovernment servant who has been granted an ‘existing senior scale’ prior to 1% July 2017;
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(d) a Government servant who has been granted an ‘existing selection grade scale’ prior to 1% July 2017;

() Government servant who has either entered service or is promoted or appointed to any post other than that held by
him prior to or on or after 1% July 2017;

() aGovernment servant who may be granted ‘revised selection time scale’ on or after 1% July 2017;
(@ aGovernment servant who may be granted ‘revised senior scale’ on or after 1% July 2017; and
(h) a Government servant who may be granted ‘revised selection grade scale’ on or after 1% July 2017.

7. Fixation of initial pay in the ‘revised scale’.- (1) The initial pay of a Government servant referred to in clauses (a), (b),
(c) and (d) of rule 6 shall, unless the Government by a special order otherwise direct, be fixed in the ‘revised scale’ applicable to him
separately, namely :-

(@) in respect of the post held by him as on 1% July 2017; and

(b) in respect of the lower post, if any, which he would have held on that date but for his holding the higher
post on officiating basis.

(2) The initial pay shall be fixed at the stage specified in column (2) of the Fourth Schedule corresponding to his ‘basic pay’
in the ‘existing scale’ appearing in column (1) thereof;

(i) Provided that, in respect of a Primary School Teacher, High School Teacher and Pre-University College Lecturer who is
drawing special allowance in the existing scale applicable to the post as the case may be his basic pay shall be calculated in the
‘existing scale’ applicable to him separately by adding the said special allowance with the basic pay drawn in the existing scale as on

01.07.2017 and thereafter, his pay shall be fixed in the revised scale at the corresponding stage specified in column (2) of the Fourth
Schedule;

(i) Provided further that, the amount so computed in calculating the basic pay of the teacher is not available in column (1) of
the Fourth Schedule, the stage next above the amount computed shall be considered as existing stage and his pay should be fixed in
the revised scale corresponding to the stage specified in column (2) of the Fourth Schedule.

(3) The personal pay specified in column (2) of the Fourth Schedule shall count as pay for all purposes including fixation of
pay on promotion.

(4) If the ‘basic pay’ of a Government servant does not appear in column (1) of the Fourth Schedule, such cases shall be
referred to the Government for orders.

(5) (a) Where a Government servant has entered service on or after 1% July 2017, his pay shall be fixed in the ‘revised scale’

applicable to the post to which he is appointed in accordance with the provisions of the Karnataka Civil Services Rules.

(b) Where a Government servant has been promoted or appointed on or after 1* July 2017 to any post other than that held by him
prior to that date, his pay shall be fixed in the ‘revised scale’ applicable to the post held by him prior to 1% July 2017 in
accordance with the provisions of sub-rules (1) to (4) of this rule and thereafter, on the basis of the pay so fixed, his pay shall
be fixed in the scale of pay applicable to the post to which he has been promoted or appointed, in accordance with the
provisions of the Karnataka Civil Services Rules.

(6) Where a Government servant has been granted ‘selection time scale of pay’ or the ‘senior scale of pay’ or ‘selection grade
scale of pay’ on or after 1% July 2017, his pay in the ‘revised scale’ applicable to the post held by him shall be fixed in accordance with
the provisions of sub-rules (1) to (4) of this rule and thereafter, on the basis of the pay so fixed, his pay shall be fixed in the selection
time scale of pay or senior scale of pay, ‘selection grade scale of pay’' as the case may be, in accordance with rule 4 of the Karnataka
Civil Services (Time Bound Advancement) Rules, 1983 or rule 7 of the Karnataka Civil Services (Automatic Grant of Special Promotion
to Senior Scale of Pay) Rules, 1991 or in accordance with the orders governing grant of selection grade scale of pay, respectively.

(7) Where in the fixation of pay under sub-rule (2) or sub-rule (4) of this rule, the pay of a Government servant, who in the
‘existing scale’ was drawing immediately before 1% July 2017 more pay than another Government servant junior to him in the same
cadre, gets fixed in the revised scale at a stage lower than that of such junior, his pay shall be stepped up to the same stage in the
‘revised scale’ as that of the junior.

(8) Where a senior Government servant promoted to a higher post before 1% July 2017 draws less pay in the ‘revised scale’
than his junior who is promoted to the higher post on or after 1** July 2017, the pay of the senior Government servant shall be stepped
up to an amount equal to the pay fixed for his junior in the higher post. This stepping up of pay shall be done with effect from the date of

promotion of the junior Government servant, subject to fulfilment of the following conditions, namely:-

(@) both the senior and the junior Government servants should, before their promotion, belong to the same cadre and the posts
to which they have been promoted belong to the same cadre;

(b) the ‘existing scale’ and the ‘revised scale’ of the lower and higher posts in which they are entitled to draw pay are identical;

(c) the junior Government servant was not drawing more pay in the ‘existing scale’ than the senior Government servant in the
lower post; and
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(d) the anomaly is the direct result of the application of the Karnataka Civil Services Rules or any other rules or orders
regulating pay fixation on such promotion in the ‘revised scale’.

(9) The provisions of sub-rule (7) and sub-rule (8) of this rule shall not be applicable in respect of such senior Primary School /
High School Teacher / Pre-University Lecturer who was not granted special allowance and whose pay gets fixed in the revised scale at
a stage lower than that of his junior teacher / lecturer who was granted special allowance under the then existing orders.

8. Date of next increment in the ‘revised scale’.- (1) After the initial pay of a Government servant in the ‘revised scale’ is
fixed with effect from 1% July 2017, in accordance with the provisions of sub-rules (1) to (4) of rule 7, the next increment therein shall
accrue on the date on which it would have accrued to him in the ‘existing scale’ had he continued in the ‘existing scale’ and any
stagnation increment due and admissible to him under the rules or by general or special orders issued by the Government shall be
granted in the ‘revised scale’ in accordance with the said rules or orders:

Provided that where an increment or stagnation increment would have accrued to a Government servant in the ‘existing scale’
in the usual course subsequent to 1% July 2017 but before 1% July 2018, his pay in the ‘revised scale’ shall, if advantageous to him, be
re-fixed from the date of accrual of such increment in accordance with the provisions of sub-rules (1) to (3) or sub-rule (4) of rule 7 of
these rules.

(2) Where the pay of a Government servant is re-fixed under the proviso to sub-rule (1) of this rule or is stepped up in
accordance with the provisions of sub-rule (7) or sub-rule (8) of rule 7 of these rules, the next increment shall accrue to him on
completion of one full incremental period from the date of the re-fixation or stepping up of the pay. The incremental period for this
purpose shall be determined in accordance with the provisions of rules 51 and 53 of the Karnataka Civil Services Rules.

9. Entitlement to monetary benefits due to fixation of pay in the ‘revised scale’.- (1) No Government Servant shall be
entitled to any increase in pay and allowances and pension as a result of fixation or re-fixation of his pay in the ‘revised scale’ for the
period commencing from 1% July 2017 and ending with 31® March 2018. However, he shall be entitled to increase in pay and
allowances and pension in the ‘revised scale’ with effect from 1% April 2018.

(2) If, on account of retirement or death, a Government servant ceases to be in service after 1% July 2017 but before 1% April
2018, his pay in the ‘revised scale’ on the date preceding the date of his cessation from the service shall count for computing his
emoluments for :-

(a) pension and
(b) family pension.

The monetary benefit shall, however, accrue to the retired Government servant or the beneficiary of the deceased
Government servant with effect from 1% April 2018.

10. Amalgamation of cadres.- Where the ‘revised scale’ of pay applicable to posts in two different cadres in the hierarchical
line of promotion is the same, notwithstanding anything contained in the rules regulating recruitment thereto, the cadre shall be deemed
to have been amalgamated and no promotion shall be permissible from one such cadre to the other as from the date of publication of
these rules in the official Gazette.

11. Power to remove difficulties.- If any difficulty arises in giving effect to the provisions of these rules, the Government
may, by order, make such provisions or give such directions as appear to them to be necessary for removing the difficulty.

12. Over-riding effect of the rules.- No rule made or deemed to have been made under the Karnataka State Civil Services
Act, 1978 or a rule made under any other law shall, in so far as it is inconsistent with any of the provisions of these rules, have any
effect.

13. Power to relax.- Where the Government are satisfied that the operation of any of the provisions of these rules causes
undue hardship in any particular case, it may, by order, dispense with or relax the requirements of that rule to such extent and subject to
such conditions as may be considered necessary for dealing with the case in a just and equitable manner.

14. Interpretation.- If any question arises relating to the interpretation of these rules, it shall be referred to the Government
whose decision thereon shall be final.

15. Amendment to the Karnataka Civil Services (Time Bound Advancement) Rules, 1983.- For the Schedule to the
Karnataka Civil Services (Time Bound Advancement) Rules, 1983, the Second Schedule to these rules shall be substituted.

16. Amendment to the Karnataka Civil Services (Automatic Grant of Special Promotion to Senior Scale of Pay) Rules,
1991.- For the Table below sub-rule (3) of rule 1 of the Karnataka Civil Services (Automatic Grant of Special Promotion to Senior Scale
of Pay) Rules, 1991, the Table specified in the Second Schedule to these rules shall be substituted.

17. The revised selection grade scales shall be as specified in the Third Schedule to these rules.
By Order and in the name of the Governor of Karnataka
DR. EKROOP CAUR

Secretary to Government (Expenditure)
Finance Department.
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FIRST SCHEDULE
[See rule 4(1)]
Sl. Existing scales of pay Revised scales of pay
No. Rs. Rs.
1 2 3
1 9600-200-12000-250-13000-300-14200-350-14550 17000-400-18600-450-20400-500-22400-550-24600-600-
27000-650-28950
2 10400-200-12000-250-13000-300-14200-350- 18600-450-20400-500-22400-550-24600-600-27000-650-
15600-400-16400 29600-750-32600
3 11000-200-12000-250-13000-300-14200-350- 19950-450-20400-500-22400-550-24600-600-27000-650-
15600-400-17200-450-19000 29600-750-32600-850-36000-950-37900
4 11600-200-12000-250-13000-300-14200-350- 21400-500-22400-550-24600-600-27000-650-29600-750-
15600-400-17200-450-19000-500-21000 32600-850-36000-950-39800-1100-42000
5 12500-250-13000-300-14200-350-15600-400- 23500-550-24600-600-27000-650-29600-750-32600-850-
17200-450-19000-500-21000-600-24000 36000-950-39800-1100-46400-1250-47650
6 13600-300-14200-350-15600-400-17200-450- 25800-600-27000-650-29600-750-32600-850-36000-950-
19000-500-21000-600-24600-700-26000 39800-1100-46400-1250-51400
7 14550-350-15600-400-17200-450-19000-500- 27650-650-29600-750-32600-850-36000-950-39800-1100-
21000-600-24600-700-26700 46400-1250-52650
8 16000-400-17200-450-19000-500-21000-600- 30350-750-32600-850-36000-950-39800-1100-46400-1250-
24600-700-28800-800-29600 53900-1450-58250
9 17650-450-19000-500-21000-600-24600-700- 33450-850-36000-950-39800-1100-46400-1250-53900-1450-
28800-800-32000 62600
10 19000-500-21000-600-24600-700-28800-800- 36000-950-39800-1100-46400-1250-53900-1450-62600-1650-
33600-900-34500 67550
11 20000-500-21000-600-24600-700-28800-800- 37900-950-39800-1100-46400-1250-53900-1450-62600-1650-
33600-900-36300 70850
12 21600-600-24600-700-28800-800-33600-900- 40900-1100-46400-1250-53900-1450-62600-1650-72500-1900-
39000-1050-40050 78200
13 22800-600-24600-700-28800-800-33600-900- 43100-1100-46400-1250-53900-1450-62600-1650-72500-1900-
39000-1050-43200 83900
14 24000-600-24600-700-28800-800-33600-900- 45300-1100-46400-1250-53900-1450-62600-1650-72500-1900-
39000-1050-45300 83900-2200-88300
15 26000-700-28800-800-33600-900-39000-1050- 48900-1250-53900-1450-62600-1650-72500-1900-83900-2200-
45300-1200-47700 92700
16 28100-700-28800-800-33600-900-39000-1050- 52650-1250-53900-1450-62600-1650-72500-1900-83900-2200-
45300-1200-50100 97100
17 30400-800-33600-900-39000-1050-45300-1200- 56800-1450-62600-1650-72500-1900-83900-2200-97100-2500-
51300 99600
18 32800-800-33600-900-39000-1050-45300-1200- 61150-1450-62600-1650-72500-1900-83900-2200-97100-2500-
52500 102100
19 36300-900-39000-1050-45300-1200-52500-1350- 67550-1650-72500-1900-83900-2200-97100-2500-104600
53850
20 38100-900-39000-1050-45300-1200-52500-1350- 70850-1650-72500-1900-83900-2200-97100-2500-107100
55200
21 40050-1050-45300-1200-52500-1350-56550 74400-1900-83900-2200-97100-2500-109600
22 44250-1050-45300-1200-52500-1350-60600 82000-1900-83900-2200-97100-2500-112100-2800-117700
23 48900-1200-52500-1350-60600-1500-63600 90500-2200-97100-2500-112100-2800-123300
24 52500-1350-60600-1500-69600-1700-73000 97100-2500-112100-2800-128900-3100-141300
25 56550-1350-60600-1500-69600-1700-79800 104600-2500-112100-2800-128900-3100-150600




hU 1 PEASIP gAdi¥v, UlgiaAg, K17 26, 2018 477
SECOND SCHEDULE
[See rules 4(3), 4(4), 15 and 16]
Sl. Scales of pay Selection time scale of pay
No. Rs. Rs.
1 2 3
1 17000-400-18600-450-20400-500-22400-550-24600-600- 18600-450-20400-500-22400-550-24600-600-27000-650-
27000-650-28950 29600-750-32600
2 18600-450-20400-500-22400-550-24600-600-27000-650- 19950-450-20400-500-22400-550-24600-600-27000-650-
29600-750-32600 29600-750-32600-850-36000-950-37900
3 19950-450-20400-500-22400-550-24600-600-27000-650- 21400-500-22400-550-24600-600-27000-650-29600-750-
29600-750-32600-850-36000-950-37900 32600-850-36000-950-39800-1100-42000
4 21400-500-22400-550-24600-600-27000-650-29600-750- 23500-550-24600-600-27000-650-29600-750-32600-850-
32600-850-36000-950-39800-1100-42000 36000-950-39800-1100-46400-1250-47650
5 23500-550-24600-600-27000-650-29600-750-32600-850- 25800-600-27000-650-29600-750-32600-850-36000-950-
36000-950-39800-1100-46400-1250-47650 39800-1100-46400-1250-51400
6 25800-600-27000-650-29600-750-32600-850-36000-950- 27650-650-29600-750-32600-850-36000-950-39800-
39800-1100-46400-1250-51400 1100-46400-1250-52650
7 27650-650-29600-750-32600-850-36000-950-39800-1100- 30350-750-32600-850-36000-950-39800-1100-46400-
46400-1250-52650 1250-53900-1450-58250
8 30350-750-32600-850-36000-950-39800-1100-46400- 33450-850-36000-950-39800-1100-46400-1250-53900-
1250-53900-1450-58250 1450-62600
9 33450-850-36000-950-39800-1100-46400-1250-53900- 36000-950-39800-1100-46400-1250-53900-1450-62600-
1450-62600 1650-67550
10 36000-950-39800-1100-46400-1250-53900-1450-62600- 37900-950-39800-1100-46400-1250-53900-1450-62600-
1650-67550 1650-70850
11 37900-950-39800-1100-46400-1250-53900-1450-62600- 40900-1100-46400-1250-53900-450-62600-1650-72500-
1650-70850 1900-78200
12 40900-1100-46400-1250-53900-450-62600-1650-72500- 43100-1100-46400-1250-53900-450-62600-1650-72500-
1900-78200 1900-83900
13 43100-1100-46400-1250-53900-450-62600-1650-72500- 45300-1100-46400-1250-53900-1450-62600-1650-72500-
1900-83900 1900-83900-2200-88300
14 45300-1100-46400-1250-53900-1450-62600-1650-72500- 48900-1250-53900-1450-62600-1650-72500-1900-83900-
1900-83900-2200-88300 2200-92700
15 48900-1250-53900-1450-62600-1650-72500-1900-83900- 52650-1250-53900-1450-62600-1650-72500-1900-83900-
2200-92700 2200-97100
16 52650-1250-53900-1450-62600-1650-72500-1900-83900- 56800-1450-62600-1650-72500-1900-83900-2200-97100-
2200-97100 2500-99600
17 56800-1450-62600-1650-72500-1900-83900-2200-97100- 61150-1450-62600-1650-72500-1900-83900-2200-97100-
2500-99600 2500-102100
18 61150-1450-62600-1650-72500-1900-83900-2200-97100- 67550-1650-72500-1900-83900-2200-97100-2500-
2500-102100 104600
THIRD SCHEDULE
[See rules 4(5) and 17]
TABLE
Sl. Scales of pay Selection Grade scale of pay
No. Rs. Rs.
1 2 3
1 36300-900-39000-1050-45300-1200-52500-1350-53850 67550-1650-72500-1900-83900-2200-97100-2500-104600
2 38100-900-39000-1050-45300-1200-52500-1350-55200 70850-1650-72500-1900-83900-2200-97100-2500-107100
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1 2 3
3 40050-1050-45300-1200-52500-1350-56550 74400-1900-83900-2200-97100-2500-109600
4 44250-1050-45300-1200-52500-1350-60600 82000-1900-83900-2200-97100-2500-112100-2800-117700
5 48900-1200-52500-1350-60600-1500-63600 90500-2200-97100-2500-112100-2800-123300
6 52500-1350-60600-1500-69600-1700-73000 97100-2500-112100-2800-128900-3100-141300

Fourth Schedule
[See Rule 7(2)]

Existing Scale: Rs.9600-200-12000-250-13000-300-14200- Existing Scale: Rs.10400-200-12000-250-13000-300-14200-
350-14550 350-15600-400-16400
Revised Scale: Rs. 17000-400-18600-450-20400-500-22400- Revised Scale: Rs.18600-450-20400-500-22400-550-24600-
550-24600-600-27000-650-28950 600-27000-650-29600-750-32600
Basic pay in the Existing Basic pay in the Revised Basic pay in the Existing Basic pay in the Revised
Scale Scale Scale Scale
(Rs.) (Rs.) (Rs.) (Rs.)
1 2 1 2
9,600 17,000 10,400 18600
9,800 17,400 10,600 18600
10,000 17,800 10,800 19050
10,200 18,200 11,000 19500
10,400 18,600 11,200 19950
10,600 18,600 11,400 20400
10,800 19,050 11,600 20400
11,000 19,500 11,800 20900
11,200 19,950 12,000 21400
11,400 20,400 12,250 21900
11,600 20,400 12,500 22400
11,800 20,900 12,750 22400
12,000 21,400 13,000 22950
12,250 21,900 13,300 23500
12,500 22,400 13,600 24050
12,750 22,400 13,900 24600
13,000 22,950 14,200 25200
13,300 23,500 14,550 25800
13,600 24,050 14,900 26400
13,900 24,600 15,250 27000
14,200 25,200 15,600 27650
14,550 25,800 16,000 28300
14,900 26,400 16,400 28950
15,250 27,000 16,800 29,600
15,600 27,650 17,200 30,350
15,950 28,300 17,600 31,100
16,300 28,950 18,000 31,850
16,650 28,950+650 pp 18,400 32,600
17,000 28,950+1400 pp 18,800 32600+850 pp
17,350 28,950+2150 pp 19,200 32600+1700 pp
19,600 32600+2550 pp
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Existing Scale: Rs.11000-200-12000-250-13000- Existing Scale: Rs.11600-200-12000-250-13000-300-14200-350-15600-
300-14200-350-15600-400-17200-450-19000 400-17200-450-19000-500-21000
Revised Scale: Rs.19950-450-20400-500-22400- Revised Scale: Rs. 21400-500-22400-550-24600-600-27000-650-29600-
550-24600-600-27000-650-29600-750-32600-850- 750-32600-850-36000-950-39800-1100-42000
36000-950-37900

xsting Scale. evised Scale existing Scale Basic pay in the Revised Scale
(Rs.) (Rs.) (Rs.) (Rs)

1 2 1 2
11,000 19,950 11,600 21,400
11,200 19,950 11,800 21,400
11,400 20,400 12,000 21,400
11,600 20,400 12,250 21,900
11,800 20,900 12,500 22,400
12,000 21,400 12,750 22,400
12,250 21,900 13,000 22,950
12,500 22,400 13,300 23,500
12,750 22,400 13,600 24,050
13,000 22,950 13,900 24,600
13,300 23,500 14,200 25,200
13,600 24,050 14,550 25,800
13,900 24,600 14,900 26,400
14,200 25,200 15,250 27,000
14,550 25,800 15,600 27,650
14,900 26,400 16,000 28,300
15,250 27,000 16,400 28,950
15,600 27,650 16,800 29,600
16,000 28,300 17,200 30,350
16,400 28,950 17,650 31,100
16,800 29,600 18,100 31,850
17,200 30,350 18,550 32,600
17,650 31,100 19,000 33,450
18,100 31,850 19,500 34,300
18,550 32,600 20,000 35,150
19,000 33,450 20,500 36,000
19,450 34,300 21,000 36,950
19,900 35,150 21,500 37,900
20,350 36,000 22,000 38,850
20,800 36,950 22,500 39,800
21,250 37,900 23,000 40,900
21,700 37,900+950 pp 23,500 42,000
22,150 37,900+950 pp 24,000 42,000+1100 pp
22,600 37,900+1900 pp 24,500 42,000+1100 pp

25,000 42,000+2200 pp

Existing Scale: Rs. 12500-250-13000- 300-14200-350-15600-
400-17200-450-19000-500-21000-600-24000

Revised Scale: Rs. 23500-550-24600-600-27000-650-29600-
750-32600-850-36000-950-39800-1100-46400-1250-47650

Existing Scale: Rs. 13600-300-14200-350-15600-400-17200-
450-19000-500-21000-600-24600-700-26000

Revised Scale: Rs. 25800-600-27000-650-29600-750-32600-

850-36000-950-39800-1100-46400-1250-51400

Basic pay in the Existing Basic pay in the Revised Basic pay in the Existing Basic pay in the Revised
Scale Scale Scale Scale
(Rs.) (Rs.) (Rs.) (Rs.)
1 2 1 2
12,500 23,500 13,600 25,800
12,750 23,500 13,900 25,800
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1 2 1 2

13,000 23,500 14,200 25,800
13,300 23,500 14,550 25,800
13,600 24,050 14,900 26,400
13,900 24,600 15,250 27,000
14,200 25,200 15,600 27,650
14,550 25,800 16,000 28,300
14,900 26,400 16,400 28,950
15,250 27,000 16,800 29,600
15,600 27,650 17,200 30,350
16,000 28,300 17,650 31,100
16,400 28,950 18,100 31,850
16,800 29,600 18,550 32,600
17,200 30,350 19,000 33,450
17,650 31,100 19,500 34,300
18,100 31,850 20,000 35,150
18,550 32,600 20,500 36,000
19,000 33,450 21,000 36,950
19,500 34,300 21,600 37,900
20,000 35,150 22,200 39,800
20,500 36,000 22,800 40,900
21,000 36,950 23,400 42,000
21,600 37,900 24,000 43,100
22,200 39,800 24,600 44,200
22,800 40,900 25,300 45,300
23,400 42,000 26,000 46,400
24,000 43,100 26,700 47,650
24,600 44,200 27,400 48,900
25,200 44,200 28,100 50,150
25,800 45,300 28,800 51,400
26,400 46,400 29,500 51,400+1250 pp
27,000 47,650 30,200 51,400+2500 pp
27,600 47,650+1250 pp 30,900 51,400+3950 pp
28,200 47,650+2500 pp 31,600 51,400+5400 pp
28,800 47,650+3750 pp

Existing Scale: Rs. 14550-350-15600-400-17200-450-19000- Existing Scale: Rs. 16000-400-17200-450-19000-500-21000-

500-21000-600-24600-700-26700 600-24600-700-28800-800-29600

Revised Scale: Rs. 27650-650-29600-750-32600-850-36000- Revised Scale: Rs. 30350-750-32600-850-36000-950-39800-

950-39800-1100-46400-1250-52650 1100-46400-1250-53900-1450-58250

Basic pay in the Existing Basic pay in the Revised Basic pay in the Existing Basic pay in the Revised
Scale Scale Scale Scale
(Rs.) (Rs.) (Rs.) (Rs.)
1 2 1 2

14,550 27,650 16,000 30,350
14,900 27,650 16,400 30,350
15,250 27,650 16,800 30,350
15,600 27,650 17,200 30,350
16,000 28,300 17,650 31,100
16,400 28,950 18,100 31,850
16,800 29,600 18,550 32,600




hU 1 PEASIP gAdi¥v, UlgiaAg, K17 26, 2018 481
1 2 1 2
17,200 30,350 19,000 33,450
17,650 31,100 19,500 34,300
18,100 31,850 20,000 35,150
18,550 32,600 20,500 36,000
19,000 33,450 21,000 36,950
19,500 34,300 21,600 37,900
20,000 35,150 22,200 39,800
20,500 36,000 22,800 40,900
21,000 36,950 23,400 42,000
21,600 37,900 24,000 43,100
22,200 39,800 24,600 44,200
22,800 40,900 25,300 45,300
23,400 42,000 26,000 46,400
24,000 43,100 26,700 47,650
24,600 44,200 27,400 48,900
25,300 45,300 28,100 50,150
26,000 46,400 28,800 51,400
26,700 47,650 29,600 52,650
27,400 48,900 30,400 53,900
28,100 50,150 31,200 55,350
28,800 51,400 32,000 56,800
29,500 52,650 32,800 58,250
30,200 52,650+1250 pp 33,600 58,250+1450 pp
30,900 52,650+2700 pp 34,400 58,250+2900 pp
31,600 52,650+4150 pp 35,200 58,250+4350 pp
32,300 52,650+4150 pp 36,000 58,250+6000 pp

Existing Scale: Rs. 17650-450-19000-500-21000-600-24600-

700-28800-800-32000

Revised Scale: Rs. 33450-850-36000-950-39800-1100-46400-

1250-53900-1450-62600

Existing Scale: Rs. 19000-500-21000-600-24600-700-28800-

800-33600-900-34500

Revised Scale: Rs. 36000-950-39800-1100-46400-1250-

53900-1450-62600-1650-67550

Basic pay in the Existing

Basic pay in the Revised

Basic pay in the Existing

Basic pay in the Revised

Scale Scale Scale Scale
(Rs.) (Rs.) (Rs.) (Rs.)
1 2 1 2
17,650 33,450 19,000 36,000
18,100 33,450 19,500 36,000
18,550 33,450 20,000 36,000
19,000 33,450 20,500 36,000
19,500 34,300 21,000 36,950
20,000 35,150 21,600 37,900
20,500 36,000 22,200 39,800
21,000 36,950 22,800 40,900
21,600 37,900 23,400 42,000
22,200 39,800 24,000 43,100
22,800 40,900 24,600 44,200
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1 2 1 2
23,400 42,000 25,300 45,300
24,000 43,100 26,000 46,400
24,600 44,200 26,700 47,650
25,300 45,300 27,400 48,900
26,000 46,400 28,100 50,150
26,700 47,650 28,800 51,400
27,400 48,900 29,600 52,650
28,100 50,150 30,400 53,900
28,800 51,400 31,200 55,350
29,600 52,650 32,000 56,800
30,400 53,900 32,800 58,250
31,200 55,350 33,600 59,700
32,000 56,800 34,500 61,150
32,800 58,250 35,400 62,600
33,600 59,700 36,300 64,250
34,400 61,150 37,200 65,900
35,200 62,600 38,100 67,550
36,000 62,600+1650 pp 39,000 67,550+1650 pp
36,800 62,600+3300 pp 39,900 67,550+3300 pp
37,600 62,600+3300 pp 40,800 67,550+4950 pp
38,400 62,600+4950 pp 41,700 67,550+6850 pp

800-33600-900-36300

1450-62600-1650-70850

Existing Scale: Rs. 20000-500-21000-600-24600-700-28800-

Revised Scale: Rs. 37900-950-39800-1100-46400-1250-53900-

Existing Scale: Rs. 21600-600-24600-700-28800-800-33600-

900-39000-1050-40050

Revised Scale: Rs. 40900-1100-46400-1250-53900-1450-

62600-1650-72500-1900-78200

Basic pay in the Existing Basic pay in the Revised Basic pay in the Existing Basic pay in the Revised
Scale Scale Scale Scale
(Rs.) (Rs.) (Rs.) (Rs.)

1 2 1 2
20,000 37,900 21,600 40,900
20,500 37,900 22,200 40,900
21,000 37,900 22,800 40,900
21,600 37,900 23,400 42,000
22,200 39,800 24,000 43,100
22,800 40,900 24,600 44,200
23,400 42,000 25,300 45,300
24,000 43,100 26,000 46,400
24,600 44,200 26,700 47,650
25,300 45,300 27,400 48,900
26,000 46,400 28,100 50,150
26,700 47,650 28,800 51,400
27,400 48,900 29,600 52,650
28,100 50,150 30,400 53,900
28,800 51,400 31,200 55,350
29,600 52,650 32,000 56,800
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1 2 1 2
30,400 53,900 32,800 58,250
31,200 55,350 33,600 59,700
32,000 56,800 34,500 61,150
32,800 58,250 35,400 62,600
33,600 59,700 36,300 64,250
34,500 61,150 37,200 65,900
35,400 62,600 38,100 67,550
36,300 64,250 39,000 69,200
37,200 65,900 40,050 70,850
38,100 67,550 41,100 72,500
39,000 69,200 42,150 74,400
39,900 70,850 43,200 76,300
40,800 70,850+1650 pp 44,250 78,200
41,700 70,850+3550 pp 45,300 78,200+1900 pp
42,600 70,850+5450 pp 46,350 78,200+3800 pp
43,500 70,850+5450 pp 47,400 78,200+5700 pp
48,450 78,200+7900 pp

Existing Scale: Rs. 22800-600-24600-700-28800-800-33600-

900-39000-1050-43200

Revised Scale: Rs. 43100-1100-46400-1250-53900-1450-

62600-1650-72500-1900-83900

Existing Scale: Rs. 24000-600-24600-700-28800-800-33600-

900-39000-1050-45300

Revised Scale: Rs. 45300-1100-46400-1250-53900-1450-
62600-1650-72500-1900-83900-2200-88300

Basic pay in the Existing Basic pay in the Revised Scale Basic pay in the Existing Basic pay in the Revised
Scale Scale Scale
(Rs.) (Rs.) (Rs.) (Rs.)

1 2 1 2
22,800 43,100 24,000 45,300
23,400 43,100 24,600 45,300
24,000 43,100 25,300 45,300
24,600 44,200 26,000 46,400
25,300 45,300 26,700 47,650
26,000 46,400 27,400 48,900
26,700 47,650 28,100 50,150
27,400 48,900 28,800 51,400
28,100 50,150 29,600 52,650
28,800 51,400 30,400 53,900
29,600 52,650 31,200 55,350
30,400 53,900 32,000 56,800
31,200 55,350 32,800 58,250
32,000 56,800 33,600 59,700
32,800 58,250 34,500 61,150
33,600 59,700 35,400 62,600
34,500 61,150 36,300 64,250
35,400 62,600 37,200 65,900
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1 2 1 2
36,300 64,250 38,100 67,550
37,200 65,900 39,000 69,200
38,100 67,550 40,050 70,850
39,000 69,200 41,100 72,500
40,050 70,850 42,150 74,400
41,100 72,500 43,200 76,300
42,150 74,400 44,250 78,200
43,200 76,300 45,300 80,100
44,250 78,200 46,350 82,000
45,300 80,100 47,400 83,900
46,350 82,000 48,450 86,100
47,400 83,900 49,500 88,300
48,450 83,900+2200 pp 50,550 88,300+2200 pp
49,500 83,900+4400 pp 51,600 88,300+2200 pp
50,550 83,900+6600 pp 52,650 88,300+4400 pp
51,600 83,900+6600 pp 53,700 88,300+6600 pp

1050-45300-1200-47700

1900-83900-2200-92700

Existing Scale: Rs. 26000-700-28800-800-33600-900-39000-

Revised Scale: Rs. 48900-1250-53900-1450-62600-1650-72500-

Existing Scale: Rs. 28100-700-28800-800-33600-900-

39000-1050-45300-1200-50100

Revised Scale: Rs. 52650-1250-53900-1450-62600-1650-

72500-1900-83900-2200-97100

Basic pay in the Existing

Basic pay in the Revised

Basic pay in the Existing

Basic pay in the Revised

Scale Scale Scale Scale
(Rs.) (Rs.) (Rs.) (Rs.)
1 2 1 2
26,000 48,900 28,100 52,650
26,700 48,900 28,800 52,650
27,400 48,900 29,600 52,650
28,100 50,150 30,400 53,900
28,800 51,400 31,200 55,350
29,600 52,650 32,000 56,800
30,400 53,900 32,800 58,250
31,200 55,350 33,600 59,700
32,000 56,800 34,500 61,150
32,800 58,250 35,400 62,600
33,600 59,700 36,300 64,250
34,500 61,150 37,200 65,900
35,400 62,600 38,100 67,550
36,300 64,250 39,000 69,200
37,200 65,900 40,050 70,850
38,100 67,550 41,100 72,500
39,000 69,200 42,150 74,400
40,050 70,850 43,200 76,300
41,100 72,500 44,250 78,200
42,150 74,400 45,300 80,100
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1 2 1 2
43,200 76,300 46,500 82,000
44,250 78,200 47,700 83,900
45,300 80,100 48,900 86,100
46,500 82,000 50,100 88,300
47,700 83,900 51,300 90,500
48,900 86,100 52,500 92,700
50,100 88,300 53,700 94,900
51,300 90,500 54,900 97,100
52,500 92,700 56,100 97,100+2500 pp
53,700 92,700+2200 pp 57,300 97,100+5000 pp
54,900 92,700+4400 pp 58,500 97,100+7500 pp
56,100 92,700+6900 pp 59,700 97,100+10000 pp
57,300 92,700+9400 pp

Existing Scale: Rs. 30400-800-33600-900-39000-1050- Existing Scale: Rs. 32800-800-33600-900-39000-1050-45300-

45300-1200-51300 1200-52500

Revised Scale: Rs. 56800-1450-62600-1650-72500-1900- Revised Scale: Rs. 61150-1450-62600-1650-72500-1900-83900-

83900-2200-97100-2500-99600 2200-97100-2500-102100

Basic pay in the Existing Basic pay in the Revised Bas.ic.pay inthe Basic pay in the Revised Scale
Scale Scale Existing Scale
(Rs.) (Rs.) (Rs.) (Rs))

1 2 1 2

30,400 56,800 32,800 61,150
31,200 56,800 33,600 61,150
32,000 56,800 34,500 61,150
32,800 58,250 35,400 62,600
33,600 59,700 36,300 64,250
34,500 61,150 37,200 65,900
35,400 62,600 38,100 67,550
36,300 64,250 39,000 69,200
37,200 65,900 40,050 70,850
38,100 67,550 41,100 72,500
39,000 69,200 42,150 74,400
40,050 70,850 43,200 76,300
41,100 72,500 44,250 78,200
42,150 74,400 45,300 80,100
43,200 76,300 46,500 82,000
44,250 78,200 47,700 83,900
45,300 80,100 48,900 86,100
46,500 82,000 50,100 88,300
47,700 83,900 51,300 90,500
48,900 86,100 52,500 92,700
50,100 88,300 53,700 94,900
51,300 90,500 54,900 97,100
52,500 92,700 56,100 99,600
53,700 94,900 57,300 1,02,100
54,900 97,100 58,500 1,02,100+2500 pp
56,100 99,600 59,700 1,02,100+5000 pp
57,300 99,600+2500 pp 60,900 1,02,100+5000 pp
58,500 99,600+5000 pp 62,100 1,02,100+7500 pp
59,700 99,600+7500 pp
60,900 99,600+7500 pp
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Existing Scale: Rs. 36300-900-39000-1050-45300-1200-52500- Existing Scale: Rs. 38100-900-39000-1050-45300-1200-
1350-53850 52500-1350-55200
Revised Scale: Rs. 67550-1650-72500-1900-83900-2200-97100- Revised Scale: Rs. 70850-1650-72500-1900-83900-2200-
2500-104600 97100-2500-107100

Basic pay in the Existing Basic pay in the Revised Scale Basic pay in the Existing Basic pay in the Revised
Scale Scale Scale
(Rs.) (Rs.) (Rs.) (Rs.)
1 2 1 2
36,300 67,550 38,100 70,850
37,200 67,550 39,000 70,850
38,100 67,550 40,050 70,850
39,000 69,200 41,100 72,500
40,050 70,850 42,150 74,400
41,100 72,500 43,200 76,300
42,150 74,400 44,250 78,200
43,200 76,300 45,300 80,100
44,250 78,200 46,500 82,000
45,300 80,100 47,700 83,900
46,500 82,000 48,900 86,100
47,700 83,900 50,100 88,300
48,900 86,100 51,300 90,500
50,100 88,300 52,500 92,700
51,300 90,500 53,850 94,900
52,500 92,700 55,200 97,100
53,850 94,900 56,550 99,600
55,200 97,100 57,900 1,02,100
56,550 99,600 59,250 1,04,600
57,900 1,02,100 60,600 1,07,100
59,250 1,04,600 61,950 1,07,100+2500 pp
60,600 1,04,600+2500 pp 63,300 1,07,100+5000 pp
61,950 1,04,600+5000 pp 64,650 1,07,100+7800 pp
63,300 1,04,600+7500 pp 66,000 1,07,100+10600 pp
64,650 1,04,600+10300 pp

56550

109600

Existing Scale: Rs. 40050-1050-45300-1200-52500-1350-

Revised Scale: Rs. 74400-1900-83900-2200-97100-2500-

Existing Scale: Rs. 44250-1050-45300-1200-52500-1350-60600

Revised Scale: Rs. 82000-1900-83900-2200-97100-2500-

112100-2800-117700

Basic pay in the Existing

Basic pay in the Revised

Basic pay in the Existing

Basic pay in the Revised Scale

Scale Scale Scale
(Rs.) Rs.) (Rs.) (Rs.)
1 2 1 2

40,050 74,400 44,250 82,000
41,100 74,400 45,300 82,000
42,150 74,400 46,500 82,000
43,200 76,300 47,700 83,900
44,250 78,200 48,900 86,100
45,300 80,100 50,100 88,300
46,500 82,000 51,300 90,500
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1 2 1 2

47,700 83,900 52,500 92,700
48,900 86,100 53,850 94,900
50,100 88,300 55,200 97,100
51,300 90,500 56,550 99,600
52,500 92,700 57,900 102,100
53,850 94,900 59,250 104,600
55,200 97,100 60,600 107,100
56,550 99,600 61,950 1,09,600
57,900 1,02,100 63,300 1,12,100
59,250 1,04,600 64,650 1,14,900
60,600 1,07,100 66,000 1,17,700
61,950 1,09,600 67,350 1,17,700+2800 pp
63,300 1,09,600+2500 pp 68,700 1,17,700+2800 pp
64,650 1,09,600+5300 pp 70,050 1,17,700+5600 pp
66,000 1,09,600+8100 pp 71,400 1,17,700+8400 pp
67,350 1,09,600+10900 pp

Existing Scale: Rs. 48900-1200-52500-1350-60600-1500-

63600

Revised Scale: Rs. 90500-2200-97100-2500-112100-2800-

123300

Existing Scale: Rs. 52500-1350-60600-1500-69600-1700-73000

Revised Scale: Rs. 97100-2500-112100-2800-128900-3100-141300

Basic pay in the

Basic pay in the Revised

Basic pay in the

Basic pay in the Revised Scale

Existing Scale Scale Existing Scale
(Rs.) (Rs.) (Rs.) (Rs.)
1 2 1 2
48,900 90,500 52,500 97,100
50,100 90,500 53,850 97,100
51,300 90,500 55,200 97,100
52,500 92,700 56,550 99,600
53,850 94,900 57,900 1,02,100
55,200 97,100 59,250 1,04,600
56,550 99,600 60,600 1,07,100
57,900 1,02,100 62,100 1,09,600
59,250 1,04,600 63,600 1,12,100
60,600 1,07,100 65,100 1,14,900
62,100 1,09,600 66,600 1,17,700
63,600 1,12,100 68,100 1,20,500
65,100 1,14,900 69,600 1,23,300
66,600 1,17,700 71,300 1,26,100
68,100 1,20,500 73,000 1,28,900
69,600 1,23,300 74,700 1,32,000
71,100 1,23,300+2800 pp 76,400 1,35,100
72,600 1,23,300+5600 pp 78,100 1,38,200
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1 2 1 2
74,100 1,23,300+8700 pp 79,800 1,41,300
75,600 1,23,300+11800 pp 81,500 1,41,300+3100 pp
83,200 1,41,300+6200 pp
84,900 1,41,300+9300 pp
86,600 1,41,300+12400 pp
Existing Scale: Rs. 56550-1350-60600-1500-69600-1700-79800
Revised Scale: Rs. 104600-2500-112100-2800-128900-3100-150600
Basic pay in the Basic pay in the
Existing Scale Revised Scale
(Rs.) (Rs.)
1 2
56,550 1,04,600
57,900 1,04,600
59,250 1,04,600
60,600 1,07,100
62,100 1,09,600
63,600 1,12,100
65,100 1,14,900
66,600 1,17,700
68,100 1,20,500
69,600 1,23,300
71,300 1,26,100
73,000 1,28,900
74,700 1,32,000
76,400 1,35,100
78,100 1,38,200
79,800 1,41,300
81500 1,44,400
83,200 1,47,500
84,900 1,50,600
86,600 1,50,600+3100 pp
88,300 1,50,600+6200 pp
90,000 1,50,600+9300 pp
91,700 1,50,600+12400 pp
93,400 1,50,600+15500 pp
PR. 277 DR. EKROOP CAUR
SC-100 Secretary to Government (Expenditure)

Finance Department.

ajizPgh CAUE ¥PA+Pgh- AP@EACPAjUYA, PEASIP gAdidv, _PAGJ PAAZ 2Mzul®Ail, ~AUYEgA-59.
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