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gidiz «zAAIPUY: @ivi CRIUY: A ¥J2AREA | «iwAil 2g¢Uvd, gidiz
CeoAil@iuvi vl DzAzA+UYA, PAAZzZ 2ivi ghdiz +A_£UY: 2iigu gidi _PAdg2l
Ofgriz _ARiAfi +A_£8z oAildiUvd 2ivi ghediAUz 2iigu ghdi¥i®gh 2idrz
oAil2iUYA CAUE PEASIP GZ E£AAIIARAINRL RiArz cAilRiUYA
HIGH COURT OF KARNATAKA

NOTIFICATION
NO. GOB(l) 22/2019, BENGALURU, DATED 14-01-2019

The below mentioned Judicial Officer is permitted to retire from Judicial Service on the date mentioned against her name,
on attaining the age of Superannuation, i.e., 60 years subject to Government dues if any;

. . ) Date of Retirement on attaining the
SL.No. Name and Designation Date of Birth .
age of superannuation
1. Smt. Lavanya Latha B.N., 23.03.1959 31.03.2019

VIIl Addl. District and Sessions Judge,

Bengaluru Rural District.

PR -21 BY ORDER OF THE HON'BLE CHIEF JUSTICE

V. SRISHANANDA

REGISTRAR GENERAL
£Ugh0Ai¢ | a2ARAik
Wzh¥r
,ASé: £CE 165 "Ag/E¥A 2012, "AU%/EgA, CEAAP: 08-06-2016.

_PAdgz CC_EZE _AS: £CE 165 ~"AgA¥A 2012, CEAAP: 20-03-2013 g°£ woAil@l 4(c) AIAE PEEAIk
ajpize “RjA¢zAgjAz” JA8 ¥z2£l “ajadAghwzigjAz” JAZL wel NCPAYVPZA.

PR-20 PEAGIP ghdi¥i®g DeAfi_Ag 2ivi C2g ©_j£°,
SC-50 £AUgAd
_Pidgz CCAE PAAILDZ2,
£Ughcaie: ETAS

(815)




816 PEASIP ghdi¥v, Ulgiadg, ¥82j 7, 2019 AU 43

2pit _ a2A@Ail
C¢ AEZE -1
JASi: Er 709 ! 2017, T"AUYEgh, ¢EAAP:08-03-2018.

PEASIP 2Pt CeEoAii@i, 1983 (19959 PEASIP CCoAii@i 1)g 145£A ¥Pgtz 2WE@P CUV¥r, AzAv, PEASIP
HPEP A, 0% (2VASPgt, ocAilAvt 2ivi ¥oP2i oU¢ EvVAC) woAil@iUvA, 19959 5J, 30, 31, 32 2ivi 36£A
¥POEUWEACU Nz Az PEASIP +PtP A U% (RVASPGtL, cAilAvt 2ivi ¥oP2i oU¢ EVAC) (wzA¥r) oAil@iuvd,
2017g PgqEl PEASIP ghdi¥vz («Au AaP) CEAAP: 02-01-2018g “"AU-Iv J _ASi lig® C¢, EZE-1 _ASE Er 709
'F1 2017, CEAAP.02-01-2018g° _PAdJ gAdi¥vze® Cz£Al ¥Pniz CE£AMPGAZ ©C£fizh CEUVEYWUAV CzjAz
“Acvghugeiziz J A 2QUAZ DPA¥UUYA 2ivi  ®PULEN DOAnl ¥PnigidizjAz.

ajyvi ¢EAAP:03-02-2018g PEASIP ghdi¥v («#Ap ,AaP)"AU-IvJ, ASi 243 g°£ C¢_AZE _AS: Er 709
IF1 2017, CEAAP.03-02-2018g° 2hvE2k EzjAz ~"ACvghU8©izAz J A 2QU%AZ DPA¥UUYVA 2ivik  @PUYEN
.. hazp aly oc¢Lizh ¢EUY Caf | 2AiiAaPA+REN «_ j . AvgidizjAz.

ajvi ,zj ghdi¥vaER CEAAP: 02-01-2018 2ivi 03-02-2018gAzi ,A28doPjU ® 2AUIRAV @idrgidizjAz.

ajyi  A23daPjAz 1APj1lz DPA¥uUYA 2ivi  ®PULEN gAdi  PASgR ¥jUutigidizjAz.

DzjAz, FU PEASIP 2Pt CewoAil®i, 1983 (19959 PEASEP CeoAil@i 1) g 5J, 30, 31, 32 vk 36£A
¥POEUWEACU Nz Az 145£A ¥Pgtz 2UE®P ¥zv2iz COEPAQUVEN Z A-i1, PEASIP _Pidgal F 2WACE
cAINMUY%EN ga, Avz, JAzQ:-

oAU
1. 2P vl ¥igA " -(1) F ocAil@IU%EL PEASIP £PEP A U% (RVASPQEL, cAilAvt vl ¥oP2i oU¢ EvAC)
(WzA¥r) cAiR2AUYA, 2018 JAZA PgAiivPzA.

(2)C3& ghdi¥vze CAUY CAwL ¥PIUAik CEAAPCAZ eAjU 8gvPzi.

2. 2£A ohildiz wzi¥r.- PEASIP PP A UY% (BVASPQL, cAilAvt 2ivi ¥oP2i oUC EvAG) cAil@iUYd, 1995g°
(Ezg® E£N 2iiAz _zJ ocAil@iUAzE G AT, Avz) 2£A oAil@iz°£ (©) RAgz vgi@iAih F 2WUACEZEN
AJ L vPzA, JAzg:-

(V)“«zhydU% _AgPv vk “zv’  JAzg 2ME® EPAIS, DgEAUI @ivi _AjU, HAIMQP =kvi TIAVP _igPv,
ARAFP 2AvA TTAREAVP  AgPv, Li8gT APV VA VAVAG _Elzv RvA «¥vA o2JCUAIREN MYAUEArgiRAX zb»P
LAGPV

(r) “CEh Ea” JAzg F oAil@iunU Aj. Az CEA Aa;

(E) “«zhyd _Az£AL CEA guh 22 " JAzg, «zhkydUv: zAR Aw 2ivi PePA _Az£Uv 2ivih +A A ¥QAIAUY
o@32uAik CEA guUAV gAdi PAdgEAZ _Alvaiz 2@ik»w vAvelf @2 .

3. 3£A oAildiz ¥VAAIEADE- _zj ocAil@iUY 3£8 cAil®iP 8§z AV F 2ACEZEL YWAAIEAF vPZi, JAzg:-

“3. 2£A ¥Pgtz (25) @ivi (32) £A RAQUY: GZA+PAV ¥ix«iP @hvi ¥Eq 2PitPl  ASAC1Z vgUwlY «2g.-

(J) ¥ix«iP 2Pt'3 1JAZ 8EA vQUWUYER ©EAGQVPzA; Ezg® 1jAz 5EA vgUwU¥agU QjAik ¥Ax«iP 2ivi
6jAz 8EA vgUwAIARgU » JAIA ¥AX«AP vgUwU%EN ©EACg "APA;

(©)'¥Eg2Pt'® 9 2jvi 10£4 vgUWUYEN ©EAGgVPZA;

(1) * »JAik ¥Egq 2Pt 9 jAz 12£1 vgUWUYEN @EAGgVPZA™.

4. 5£A opil@iz wzi¥r - zJ oAil2iUY 5EA oAildize, -

() (DEA G¥ opik@iz, (i)EA RAQz®, “Dgh Zzg Cr” JA8 ¥zU%U 8z AV “MAZA Zzg «iilgi” JAS ¥zUYEM
YVAAIEAF, vPZA.
(i) (3)EA G¥-vAildiz vgidiAil, F 2WACEZEN Aj vPzA, JAZg:-

“(4) ¥E2D ¥hAx«lP, ¥Ax«iP, ¥Eq 2ivi »jAil ¥Eq 2Pt Cx2A Czg Aiil2izA AUz 2Pt2£l nhgia@lzPAv
HPEP A AIREN AT i@zP @ivi 02d» i@izP Eal i@ 2QUY ¥wAiEAzA SA,V 2IAquAIlL HPEP GzIA+UKUAV
G¥AIEAV A2zP  ABAz¥I1 ¥ACPAgU%AZ CEARMWAIZACU +PEP _A_IUY%: Plq 2AvA DIz 2MzAEPAV F 2MACEAV
TE«<hAIL «TAEOREN Pop | «M¥Zz°gh2Av Pap 30 2udUY CREUAV Av Cx3A UAwUAiAzAVgVPZA.
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>PA W Al «TAED
. ¥E2D ¥ix«iPCAZ »jJAik ¥EQ 2Ptz2gU Cx@A ¥Ax«iPCAz »jAil ¥Eq 2Ptz2gU Cx2A ¥£25
¥Ax«lPCAZ 2iAzi<iP 2Pt oAgiwgi® HPEP A,
1 ©0.JA}. alvi Evg 2ICAEUg ¥AP ¥zhtUvi 2000 Zzg «lilgi
2 Evg ¥zA+UYl 4000 Zzg «iilgi
I. ¥Ax«lP 2ivi ¥Eq 2Pt oigi® Cx2A ¥Eq 2ivi »jAil ¥Eq 2Pt oigi® HPEP A, kv
3 ©0.JA}. @lvi Evg 2iCAEUg ¥A°P ¥zi+Uvi 1500 Zzg «ilgi
4 Evg ¥zA+UYl 3000 Zzg «iilgi
. ¥Ax«lP 2Pt Cx2A ¥Eq 2Pt Cx@i ¥Eq 2ivi »jAil ¥Eq 2Pt oigia HPEP A, Rildv
5 ©0.JAF. @lvi Evg @iChEUg ¥A°P ¥zi+Uvi 1000 Zzg <lilgi
6 Evg ¥zA+UYd 2000 Zzg «hihlgi
V. ¥E25 ¥ix«iP 2Pt oigi® HPEP A, 2iAv
7 Jh ¥zitUvd £@aioraile AEIURAZ Pap 2000 Zzg CrU My¥IE YwAIEAZE «zAydU
MAZzA Zzg «A Qi PA¥OMI ¥zA+ Eg "APA.

¥gAVl, BM°E ElAil CUVVAIIL ¥E25 ¥ix«P 2Pt oigiad PP _A_U%U 2ikv CEAIRAVPZE®.

aivi ¥gAvl, 2M°E EiAil «1hEdz CUvivAIlL 2iPY Gav 2ivi Pghil 2Pt ©Pi Ceoailal, 2009
(2009g C¢oAil@l _AS 35)g° oCOu¥r, Az “E«<lAil «AEOREN ©Fgvi¥ri2017-18£F +HPEP 2udz2gu
APEEIAZEAIEACU ¥AgA©_ Az Clvzegia £PeP _A_UKU CEAIIRAUVPZE".
5.5J @k, oAildiz A¥3q.-,z] oAU, 5EA oAildiz vgipdil, F 2UACEZEN Aj vPzl, JAzg:-

“5J. «zhydU% _igPv @ivi “"zvUAV PRIUYA-(1) ¥E2D ¥ix«liP, ¥ix«iP, ¥Eq 2ivi »jJAil ¥Eq 2Pt Cx2A Czg
AiiA2zA AUz 2Pt2£l olgi@izPAV HPEP A AIKER £q.lwgi® Cx2A ©28» jwgi® Cx2A HPtP A AIAEN
(AT iBlzp alvi 028 j2izP Eal k2 YwAiEAZA Dgtv 2IAGUHAIM(U2adAUT PEa i) vl HPEP A A VB -

(J) «zhydU% gPuh AIEAEAIRER 1z¥r vPzi,

(©) 2iMoP2AV C¥AAIR GAmMAURRAX CA+UY% 8U  AgPvA C2+PvUY ozdguAilEl PUEYNVPZA;

(1) «¥vi 023°uh AIEADEAIAEN 1z¥r vPzi;

(r) 2Ez@FA CEL EaAil® «2J, Az jAwAil® TTAVP C¥ghzU%Az _AgPu oigi@z£ _AjzAv «zhydUY
JAgPu @V zvAIER Rav¥riPEvizP PRL PUUEYvPZE 2fvi

(E) Jggfh CE£L_KaAil® «2j. Az JAwAil® «zAydU%UAV  _igQv P°PA ¥j.g, .AgPVUAV AiEAdE
gk} kalzh igPvA PRAUVER PAAIASUVUEY: A2izA +A A _AgPvUAV _A2ixid2EN S®¥r iazP 2ivi +A A _AgPvAil
ali°ZiguUAv _AATP SEUUAJPAILEL S@¥r ialzPAV PRIULEL PUEYVPZA,

(2) (DEA G¥-oAil@iz® o¢du¥riz PaiUYA, gAdi PAdg 2ivi WAL ¥ACPAQUYAZ
o@d» ~Az H#PtP A UKUE ,© CE-A VPZA.

() F PRIULEL PRAISUVUEY 1@lzPAV o@89uh 2iiUsz+0P _EVU%EN ¥EIPgh 2ivi _A@8doPju
WHAIRE Y 3lz) 2jvi 2gCAIER CC,AZEAIL 2VERP PABGECAZ aCAU¥r vPZH,

(4) ¥E20 ¥Aix«iP, ¥ix«iP, ¥Eq 2ivi »jAil ¥Eq 2Pt Cx2A Czg AiildzA “"AUz 2PEt2£l ohgidizPAV
ghdi _PAdg @ivi _BAAIL A U%AZ 0@3x» @®Qi2AVCe HPEP A IUWE _AjzAv ¥wAiEAzA HPEP _A_AIEN, ghdi
_Pidgz «zhyd _AzEAIL CEA guA 2@ Ak 8Uists.karnataka.Gov.in) g° YWAIES «zAydAil zAR Aik «2guU%el
MzV _A2zP CUv¥r vPzi.

¥gAVl, 2iA»w VAveAE CeoAiial, 2000z 2iigu Cx2A DzAgi (PtPA A 2ivi Evg ,OrU%, E® U%A 2ivi
Jhauy, Gziev «vgu) CeoAil@l, 2016 (2016g PAAZ CeoAil®i ASI 18) g 2iigu UEVI¥r, §PlzAzAv «zAydUY:
«2agUvel  A2ddoP gAREEIUY° EquPz®. Dzg «zAyd _AzE£Ail CEA_guh @@ Ail Gzixa£ll _U2IUEYR, 2izP
CUvRiz _PASg Cx@h _Pi8j KeaUWEACU ©AaPEYnPzZi.

At Thz Cx2@A

>
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6. 7£A oAil@iz ¥VAAIEADE.- | zj oAil@iUv TEA cAil@iz 8z AV F 2UACEZEN ¥VAAIEAF vPZA, JAZg:-

“7. Ofe Egia A_UKU _E® IUYEN MzV_iizPAV 2ivi _igPv 2ivi “zvi PaiUvEL PUEWRIZPAV Cac.-(1)
2017-18£1 +PEP 2udz CacAil® ZAAiiegia J7A PP _A_ U Dzg 5J oAildize a¢dp¥r,k Az «zAydU
JAgPv @lvi “"zv @ivih #A7A _AgPVUAV PIlq Cx2A Evg 20£® EPAISUY: 2HAEZAQUYEN ¥A° ¢zI© PEASIP +PtP
AW (BVASPgt, mAllAVE @iVl ¥oPaiz oU¢ EvAie) (wzih¥r) cAil@iUvd, 2018 Cx@h _ASAZ¥1 CG,EZEUYEN
Ofgriz, Czg® AiiA@izi CEAVgaCA Czi ¥igA "z C¢EAAPCAZ MAZA 2ud «liigz CREAIEYU PRAUYEN PIUEYNVPZA.

(2) 2017-18£h +PEP 2udz CacAil £qAiliwgia J A PP _A_UYA PEASIP +PEP _A_IU% (AVAGPGT,
cAilAVE 2ivi ¥oP2iz oUC EVAC) (wzA¥r) oAil@iUvd, 2018 Cx2A _A8ACv CC, EZEUY%EN ©£griz, Czg®
AiiA2izi CEAvgaCA Czi ¥igA "z CEAAPCAZ Dgh wAUVA «lifigzAx C2CAIAYU 5] oAildize at¢du¥r, Az
«zhydU% _igPv, "zv akvik A A TzvUAV, (DEA G¥-oAildiz 2iigu MAUUEArgi@AvelUYEN ©Egvi¥rt
PRIUYEN VUZAPAEYVPZA.

(3) O, PEP _A_AREL 4, 5 53 2ivi 6£4 cAilRIUY J® G¥SAZULEACU Ez£N URIEACS2AV CEL_j z
Ofgvh Czg vgUWUY%ER ¥AgA©,vPZ®.”

7. CEl_Eal% _A¥3q - _zj oAilelUv 213 cAildlz vgieiail, F 2UACE CEL_£aUvel _Aj.vPzi,
JAzg:-

“agz@fl CEl_£a
(53 (1) (r) oAilieEl ££ir)
«zhiydW, ,AgPiv vl “"zvUAV PAUYA

ajUi«E AgPVAIA ««z DAIARUZER ¥JUEEU vUzZIPEAQh 2ivi _igPv 2ivi  AgPuAil Lzh ¥2iR
¥zitUy 2ligu 2iE@RIAEPAY _EZPULEN MzV_ izl 2I£® EPAIS, DgElUi 2ivi _AjU, 2AiligP 2ivi TIAVP
JAgPv, _A2iAFP 2jvi ARgAVP _igPv, LI8gi .AgPv Vi Vivid _£lziv 3vi «¥vi 023PUuAilEl MLUEArgi2AX
Zi»P _IgPvU ¥j2I@Eh ¥nAil £2AEEAILS PRIVKEL F PYVEAV «@j “AVZ :

F ¥j2I@FA ¥nAIlEN HPEP _A_Aik /P C2+PvU%U CEAUAE2AV 18AC, ¥AAUPgL @ivi «zAydUWEACU
@il Elal PP _A_IU% CCPAjU%AZ VAiiAj §°lzh DzAUE Pgiailedy (J2ii) JAZL Ulghw ®ngi® _/EZPU%ENL
HPEP AW ¥k _vPZi.

AU L Zi»P _igPv — 2UE®_EPAILS, DgERU: @ivi _AjU
“jU 1 J: 2UE®_EPAID

‘. | PQAIRRAY
YWAIEAZL _EZPP IR
P. - ) . . (J2in)/2¥Ag A
PaiUY / _EZPUYA otz Cxah ‘E@ iy

A JAZI Ulgiw_ialzi 9

CE-i_iale® (JI£iJ)

+HPtP _A_Aill _jAiilz PAAMEAGI UEAQAIIEL ©EAcgiiZi

1 | Cx®h C° PiA¥EAqGI UELQ E®CZ°, PP _A_Aill viviop Jaii
i Ailgl OEACgIRZI,

J A #HPEP _A_Aik DAgtU% 2ivi vgUwuvd, CE—l 2

2 | PAEERE ¥Phg oUC¥rizAx _YzEAGU _APRhz AVELUYA Jaii
ajvi QIQUAEACU _EAILSE “YiPh 2ivi Uk _AZAg«g iPA.

() 2ierUvi AiilaizA UIArU% Cx2A 2ijz 2k i—iAz
PErg “Agzh.

(i)bA2EUYd AiikdizA _EAjP, Mquu%®z UnAiilvg iPk

(i) 2Ain®iUvA _ JAiiAz DzAg2El ©EACgidizl 2ivi Gval
LwAiA°g APA.

(v) £0, biat aivi 2in®iuvA 2iP4U o 2iigiaax Aiilaizi
ajijz “AUULEN / VA¥UYZER Cx2A ©fgP ZAaPEArgia /
CAZIUYEN ©EACG AgzZl.

(v A Al Erh D2agtze°. 2iPhU  PwAilAli2iAgiaAve
ZE¥Az 2 Yk ©£gu 2iAZAaPEArg Agzh.

J&ii
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YWAIEAZL _EZPP

PqAAiiaAY

Gvai DIz _ARAEIUYER ©FACY IPL.

P. . . . . : : aigT > z H
PRIUYA / _ EZPUY ‘Otz Cx2 ‘E® (J=ii)/=%Ag A
A JAZh Uighw,jaizi “ikrz(Dgi)/
gw. CE—i_jale® (JEiT)
() QNQUYL _AgQv V iU%ER ©EACY AP
(iy Jvgz UEAQUYZA 2ivi “A®aUvd APRAz  Jvgiz
4 | “heuvEl ©EACq APL. Jaii
(i) ©FgUg, 2MRi zAg 2ivi URmifd _jAiiAz  JAwAik®
 ALwAikeqvPzA.
() I A «ziiZiQ 2jAUILLER 2igRikzi@Av Cx3h «zivi +AR
VAPZAV CY@r iaizh.
(i) 1Zi “APIUVER AilPRAV _iiwAiieng iPE 2ivh 2ipy PiU
1yz ©iU EqiPL. .
5 . L L L J&
(i) «zivi GYPgEU/EN opil«ivaiy ¥j2ie lwg iPi 2ivi
_A1wAikeng "APA,
(v) 2iPwgia _Yiz© Eq Az ¥AEIU% CRJU C¥AAilgiAlLL
ajiqAgzA.
CAZAVA g iU Un@iimAvg iPh Bkvi cRluvgkiRig, ALpi
6 | Czi “Ei° Cxai Aiid®izh Evg 2 iU%Az 2ikrge, CUY Jaii
zMahz CAZEN ©EACg APA @ivi C3 2iijAiizAwg AP,
() +A Unegia ZgArUvd, ARV, PEYVE “A«U%ER 2ivi Jvgz Jaii
mAAPIUYELN 2Mag” APA.
T | Gy Ivgz mAAPIUL, _AMIUKER cAilvPA®PaAV _Z2ivg  iPi. Jaii
(i) +A UY% _«M¥z ZgArUvEiaiiag APA. Dgi
() 2izAolz ©1 H Iz PAAILGPRIPAV ZA ALK _E® i«gi® ¥vilp Jaii
Cqiu e Eg iPi.
(i) CQIURAEAIAER _Z/2Av 2ivi DgEAUPgRAV Jaii
8 | .ATwAiie IAPEArg "APA.
i) Cqil 2iE E° @vi Q«iQhlU%AZ 2iiPaivg "iPi. o
vy J A DPhg GVEUVEN _Z) ¥ivU%e 2llagipi 2ivi o
Dg&iUPGRAV AU»2ng “APA,
() PArAilia oigh ® ‘g APh RET
o |® olj£ +HielPgt / +i¢APj1gia oigh ® kg APA. Dgi
iy APpA ASHIA £°U% 21E®P oigh gSgheAU APl Dgi
(v) ohgh ,g8gAdi 2iAgia ¥zitz= oigh oAwg "AgzA. Jaji
10 | () A Ail° ©lgiUjUAV ¥vilP PAAilagy +EZi®Ail«g “APL. Jaii
(i) A Ail° ClgiVAIJUAV ¥vilP PAAiiGDgY +£ZA®Aik«g "APA. Jaii
(i) +EZA®AIIUY: _ASHAIlL «ziydU% ASU CEAULE2AVY iPi. Jaii
(v) +EZARAILUVEN £2i8@Pg2AV _itwAiiong “APA. Jaii
(v) J A _EMAPL oRigPUvk ivi _ZIUEW% k& 2 lUvEl 2ipy, Jaii
PIU 1UzAv E LiPEYS "APA.
i () QAgA PZEor, ¥vilP2Az PEor ® i«z/® Czh Gvai Uity 2jvi Dgi
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YWAIEAZ) _EZPP PGAAIRZAY
P. o i OF 1 (Bl ‘Er (J=i1)/2¥Ag A
PIUYA / _ EZPUYih ofzi Cxah ‘E® y :
A AjArz(Dgv)/

JAZK Ulgiw  i@lzi

CE-i_iale® (JIEiJ)

(i) ,AAUE 2ivh 2fAiiARL £AT VYA (AlidRlzAzgE Ez°)
vg Aw  ¥gz 18ACAIL  @i°ZAguAile  2iPvA  CRUYEN
SYAPEYIAIZA.

(i) +A Al DIz 2@lzZAEUYA VEUIAIIA UV, _2Ajusd, DIz
hzE _faivuvk  EVACU%EN _igQvalv  @ivi  oAilivaiv
_A1wAikeng "APA,

(v) DIz _@PQUU%EN 8% idlzP _ASAGiz J A _igPvh
_EZEUYEN CAIUY: 8% JzIPAtia ©fU ¥z25 Pl

12

PA¥ENGI AT 2lvi YAIEIUA@AIRREL vg hw ¥qz 2PPgiUY
ajjeziguAik 2iigu 2ikv 8Y i2izA.

J&ii

13

Jh CYAAilPAj 2_iUkER @iPy PU Uz ©AU _AU»iq APk
ajvi ©AU ©AP "APA.

() A Ak vAd: 2ivil P,z « A@AJUAV _AP @@ | @jiq APA.

(i) A AIM _EPRAz MYZgAr 2ivi ZgArAik 22 ARER
oFACg P,

J&ii

J&ii
Dgi

14

() Je2ilgiUvh (KEAzgE EzZ°)(«zivi ¥j<«APUARAIA
EAS—iAz oirz) G £i ©EAcg Pk 2ivi PAEEEL 2ligu
aCOU¥rizAv 0@3°u avi eFAquA CUVIVULEL ¥A=1g "APA.
(i) “¥iUvA J_TAlgiUv 2ivi ¥AiidtPg PEAAIlGIUY SU ¥iE
¥j2IREACPAJULU 2AT8P v¥A_u @ivi @89ui ageAilEl
° "APA.

s> s

J&ii

15

mAEI¥A2idgi dEQAlgi, (KEAzgE Ez°) T E£i ¥qe¢g APA
(J.AAAZ) 2ivi 2@iA°£ oAilAvt 2iAqvh—iAz  MEUAIGEL
°Tvz® ¥qzh C2U%ER _igQv  ¥zA+U%°  ENIPEAQ)
JAwAikeq AP vk ©AU ©APTAPA.

Jaii

16

() E ASAil 2iAUdz+d£ kvl JACZiDgir 2iAEzAqUY%®
ohrgidAv  «thu@iz  CRHPVUWEACU  EP  «zAydUhU
AJER AV EPAIBUZEACU C_ 2ixdv Eglaaju  exgaiz
+AA ¥j . g2EN MzV _ iaizA,

(i) vguwU%i, DIz ¥zAxUvA, +EZA®AIAUYA, PirAili® oig,
YAIEAUAAIL, 2iPY: PEOrU%AVe A A E® IUVA CAU«P®
ajpyy @ @iy ¥ai2_jaawg APA.

(i) #A~ 2hvi _ASAZ¥1 ¥ACPAg® «xiu C2+HPVUYEACU
ajpyUlV A —iAz MzV, Az J A _CAAIP _AZEUVER 2ivA
G¥PgtULEL Gval 1wAik°ng "APA.

J&ii

17

() A Aill _A28doPg PiAzA PEgVUY% o2iguA 22 AiIEACU
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2PPjAZ vg AwAIREN chgiizi

5. +A A _AgPivAik &iA°ZAgu

(UAlit A U%°  aizAClz  ©TAIMEL  3jvh  CVizA2iP
¥ACPAQUVAZ  TIAPgt)  CViARIP  igPv  3hvi  D©Ag
AQPVAIREAWUEAQAV A Aike igQv@hz  TP¥j+EAzE

£q_iaiz}.

J.iJAL

ViERiALP
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Aiik2Au/ 2iieAz

P AiiAjAZ i

i.] URIEP “Agz Gzi«_lPAvO C¥MNiAUKAZ ¥AghURE 2ivi PeU | J 1JAT ViiRiALP
OlyiaAave ©Zirj of  C¥RIMULEN Ulghv,idizP +AA Comie:
AIERDEUY: 8UI ¥iEgi ¥j2IRE 2iigiizi.

PEASIP gAd¥A®g DzA+A£A Ag @ivi Cag ©_jE£°
«. EAURLT gh=xy
_PABgz CCAE PAAIIGZ25 (¥Ax«iP)
¥ix«ip aivi ¥tq 2Pt ETAS

¥hx<«lP 2hvi ¥Eq 2Pit | a2A®AIl
CC_EZE —u
_AS}: Er 709 ' 2017, AUYEgH, CEAAP; 07-03-2018

PEASIP 2Pt CceuAiial, 1983 (19959 PEASIP CeaAila@i 1)g 14564 ¥Pgtz 2UE®P CUV¥I, “AzAv, PEASIP
HPEP A% (AVASPgt 2ivik £EIAZL) cAil@iUYA, 1997g 53, 30, 31, 32 @ivi 36£A ¥PGEUWEACU Nz Az, PEASIP
HPEP _A_U% (AVASPGTE 2ivi £EMZE) Wzi¥r) oaildiuvd, 2017g Pgqell PEASIP ghd¥v («tip _AaP) CEAAP:
03.01.2018g AU vJ g° _AS. 12g°, C¢_EZE-I _AS. Er 709 'F1 2017, CEAAP.02.01.2018g° _PABj ghdi¥vz®
Cz£ll ¥Pn1z CEAPCAZ ©OCEizi CEUVEUUAV EzjAz “AtvgiUSCiziz J A 2QUKAZ DPA¥UUYA 2ivi  @OUYEN
DPAatl ¥PnigidizjAz.

C¢_EZE _AS. Er 709 1 2017, CEAAP; 03-02-2018g°, PEASIP ghd¥v («iu _AaP) “"AU-iv J _AS.
243 CEAAP:03-02-2018gAZI @ivERL EzjAz ~ACvgAUSOiziz J A @QU¥AZ @PUYA 2ivi DPRY¥UUED _©_idlzp
ajy o¢gizl ¢EUY Caf _2AiikaPiraEll « _j . AvgidizjAz.

ajyi .zj oghd¥vAEl  CEAAP.03-01-2018 @vi  03-02-2018gAzi  _A@BdePju @ @iUiRAv
AjirgidizjAz.2ivi A28doPjAz 1APj, Az DPA¥uUYA 2ivi  ®PULEN  PASgR ¥jUtigidizjAz.

Dz/jAz, FU, PEASIP 2Pt CcoAil®i, 1983 (19959 PEASIP CewmAii@il) g 5J, 30, 31, 32, 2ivi 36£A
YPGULEACU Nz Az 14568 ¥Pgtz 2UEGP ¥zvaiz COPAQUAEN Z A-ii, PEASIP _PASgRl F 2WACE
oAilRIUYEN ga, vz, JAzg-

oAU

1 ©_gi aivi ¥igh"- (1) F oAil@iUvel PEASIP PP _A_U% (2VASPgT 2ivi £EIAZE) (wzi¥r)
aAil@iUvd, 2018 JAZI PgAilvPzZi,

(2) F oAil@iUy° CExA G¥8AC1zizEWsZI Cal _PAGj ghd¥vze® CalUY% CAwRl ¥PIuAil CEAAPCAZ
ehju 8gvPzi.

2. 3£k oAil@lz wzi¥r- PEASIP PEP _A_U% (AVASPgt 2ivi ££MAzT) oAil@iUvA 19979 (Ezg®
EfialiAz _zj oAildiUvAZE GTAT TAvz), 3£k oaildize |

() (DEA G¥oAildip 8z AV F 2MACEZEN ¥wAIEAF vPzH, JAzg:-

“(1) HPEP _A_NIEN EEIAZA-IIPEVIAIZPAV CFOAIEN A Al ©ZIRj «AguUAEACU 2ivi &P
JAwAiL®, «pAilUYA @ivi _2i¥8P ZAR TULEACU £2IEE-1g° ¥AgAO_IRlzP PtP 2udz 2Ez°Ff 2udz £2ASg
30 gAzh Cx@k CzQAv 2Ez@®l E ASAii Ln ¥EAIG i¢Az DEIEIES _°_vPzl. CAx CFOUAV £EMAZA-I_ia
¥i¢Pig®l D A Aik° GElv @iz 2Pt2£l oigi@izPAV PEAjgi® PABgz C¢ Aav ¥ACPAg2AVQVPZI:
¥gAvi, PAdgal ,2iAd, PigtU%Az CAx CFOAIREL , ° kalzPAV vgiapAilz ¢EAAPREN ¥ig, j, §°kzADzg Cg2vi
CEUYA Mg AgzA.”

(i) (QEh G¥-ohiidize,

(J) “EEIAZt @ JAS ¥zUY% 8z AV “£AMAzt @ 2ivi A_gt @ JAS ¥zU%l £2ASgi 2014g
11£A ¢£CAZ eAJU 8gieAv ¥wAIEAF, ~AVgialzAv ~“A«_ vPzA
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(©) “CAPt (3)” g°gi® ¥z D2gtUv 2ivi CPgU% 8§z AV “CAPt (3) vk (4)” g°gid ¥zUV
DagtU%i @ivi CPgUYEN £2A8gi 2014g 11£A CECAZ ehjAiilvgiaAv ¥wAIEAFLgialzAV “"A« vPzA: 2ivi
(1) F PEAUPPAV, F 2UACE PEAUPREN £2A8gi 2014g 11EA CECAZ eAjU 8gi@Av 2ivh 04-09-2015g2gU

ehjAilegiaAv ¥wAiEAFLgidlzAV ~"A« vPzA, JAZg:-

“PEAP”
(11-11-2014 jAZ 04-09-2015g2gU ehjAii°z)

F;\ +PEP _A_UY vgUwU¥ £EAZT O Agt e
® (2 (©) (4)

1 YE2Y ¥Ax«lP A~ 25,000 g& 10,000 g&
2 |1 jAz 5EA vgUwagVE PElg 2ikz@h A~ 25,000 gk 10,000 g&
3 | 6 jAz 8£A vgUwRgVE PEIQ 2ikzah +A— 50,000 gk 20,000 g&
4 | 6 JAz 8£A vgUwRgVE EAVAI 2iAz@h A~ 1,00,000 g& 20,000 g&
5 | 9 &ivi 10£A vgUw PElq 2iAz@h +A~ 50,000 gk 20,000 g&
6 | 9 2hvi 10£4 vgUw EAVAI 2iAz@h +A~ 1,00,000.g& 20,000.9£

(r) ©iU ¥wAiEAF, ~Az PEAUPPAV, F SWACE PEAUPREL 05-09-2015 jAz eAjU Sgi®Av 2ivi dEj

20169 1764 C£22QU eAJANSGIAY YWAIERF2GINZAV ke, vPZA.

“P/EAUP”
HPeP A, U% vgUwUY . . . -
P. A . . EEMZT HE) JAlgt He®)
(ATARZA 2iAzZi=A)

(O] () 3) (4)
1 ¥/E20 ¥AX«AP A 25,000 gk 10,000 g4
2 1 JAz 5EA vgUwagVE +A 25,000 gk 10,000 gk
3 6 JAz 8EA vgUwAgVE A 50,000 g& 20,000 g&
4 9 2AvA 10£A vgUwRgVE +A 50,000 gk 20,000 gk

(E) ©iU YwAiEAF Az PEAUPPAV, F 2UACE PEAUPREN dERj 2016g 18EF CECAZ eAjU SgidAv

YWAIEAFLgiIZAV A« VvPZA, JAZg :-
PP

P.A HPeP A, UY% vgUwUYd

>

£/EMZE 2iVE A lgt Hiel

@ ) ()

YERS ¥hx«lP +A

©OJA! ¥zi+ 10,000 gAE¥A-IUYA

©OJANAILEL CEgvi¥re £Ug ¥zi+UVid 5,000 gA¥A—IUYA

Uhcdit ¥z AUl 2,000 gE¥A-IUYA

(i) RAQ (i)g ZME®P ©iU YwAiEAF, Az G¥ohildi (2) 2vi D PEAWPPAV F 2WACEZEN
YWAIEAF vPzH, JAzg:-

“(2) CAx ¥wAiEAZL CFOAiM £EzZE 2ivi A gt HE2£M ¥A2w ialzgEACU MYUAArgvPzA.Cz£H
CC¢_AZE 2UERP nCOU¥r, 8§9kzAzAx JiwAile ghdi PAdgz ,Aav a¢U DEIEIE° ¥iaw vPzi£EMzE 2ivi
LA gt @z 2EvA PYUVE PEAUPZ® «@j1gi@Av EgvPzA.
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“ PEAP
P. A ) S £EMZTE
N +PEP _A_UY vgUwU¥i (2Pt slgiwgiaagu) ai A gt 50
¥E20 ¥AX«AP 2Pt AiAv
1 | 00JAT ¥zA+ 15,000 gE
©OJA; ¥zA+2£N ©EgVA¥r® £Ug ¥zA+UYA 7,500 gk
UAMAE ¥zA+xUYVA 2,500 gk
2 | ¥ix«iP 2Pt 50,000 g
3 | ¥Eq 2Pt (_PAQj JdiPILE) 1,00,000 g&
4 | »jAil ¥Eq 2Pt (©lAilgi _PAQl JdEPILEN) 1,25,000 gi.

(iv) 3)EA G¥-uAildiz 8z AV F 2WACEZEN ¥wAIEAF vPzH, JAzg:-

“(3) Mk ¥hewiz £EMZE @i A gt He2£l, £EAZE ngiPjizAU digivicw vPZe",

() (4)Eh G¥-ohiiai ©lioqvPzi”

(i) 5EA G¥-oAilPlagl (4 G¥-oAildizAv ¥AEQAQ VPZE; vl (vi) 468 G¥-opildize ©iu
¥Ii£gAQrz vgidhAil, (©) RAQz® “£2MEE-I g° ohq Az” ¥zUY% vglehAil “EEMZTAIMEL MAZA +HPEP 2pdz°
¥AgAO iBzP J® vgUwUhU ohqvPzA. CAx CFOAIEN _°1z Az "0z°, G¥8A¢1zAv CzPAV aUC¥r, Az
alE@ Ev _EPAISURAZ _ANvaiz A" JAS ¥zUuEN _Aj vPzZi.

3. 4£k oAilRlz wzi¥r- _zj oAilRiUv 4£R ocAilRize, 4] G¥-oAildize (J) RAgz® (x) TAOE
vgh@AAil, F 2WACEZEN _Aj . vPzA, JAzg:-

“(xi) F CCoAil@iz 53 ¥Pgtz CrAil° oldu¥r, AzAv «zhydU% _AgPv 2ivik “"zvUAV P2AULEL
PIUAYARIZA,

(xii) «zAydAih  Az£ CEA guh 22 Ail° «zAydU% zAR Aw «2gUY%El MzV_ i2izh 2ivi ocop¥r, Az
JhwAile CAlUEN £«IPj _iaizl,

(xiv) E ASAiA Lr ¥EALS i (stskarnataka.gov.in)z® ~EAZEA A¥EERUY: «2gUYEN MYUEAQAV A Ail
«@gUZEN MzV _i2izi 2jvi o¢dp¥riz jAwAile CRUVEN £«AiPj iaizh”

4. 5£h opil@iz wzh¥r- | zj oAil@iU% 5ER cAil@ize (i) “CFOAIEN _° vPzl” JAS ¥zUY vgiahAil 1£A
G¥opildize “«agUh 2hvi CUvi zAR UWEACU DEIIEI WEMS TE° CAx CFOUAV ££MAzZE—i i2 ¥icPigal
LA —iAz oig AU GEvailz 2Pt oigidizPAV PEAJgia P2l ¥ACPAg2AVgvPzA” JA8 ¥zUYEM _Aj, vPzA.

(i) 2£A G¥-oAil@iz° F 2IACEZEN YwAIEAF vPzi, JAzg:-

“(2) CAx ¥WAIEAZI CFOAIll F PUVE PEIIPZS® «2jizAx +i®agl 2ivi ghdi _PAdgz _Aav o¢U DEIEE®
¥hawigidizel MYUEArgvPzA.

£/EMZTE 2iVi A gt
§ ajieedUij ia  gA¥ +®l 3£k pAiidiz G¥opilai
s (2)g° «2j1zAx CAvz® iRz +APgARigi
1 | 2Ptz Uie2il2£l @a idizi, +APgA 50
2 | ©F, PEAID AAIEADE—IAZ ¥AgAC [@izi, +APgh 25
3 | MAZA ©F, «pAil ¥igAo_ idlzi +APgA 10
4 | MAZI ©F, « AU ¥AgA©_ izl +iPgA 10

(i) 3EA G¥-vpil@ize, “ A2ddoPgh 2ivik «zAydUvd” JAS ¥zUY% vgi@iAil “PEASIP +HPtP A UY% (2VASPGTL,
cAifAVE, ¥oP2iz woUC, EvAC) (wzA¥r) oAil@iUvi, 2018g ¥PAg CUV¥r, Az “A«lAil  «TAtd2EN
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ali@edUij _i2lzPAV CE-i_vPZ®. ¥gAvl, _A_AIEN 2ii@edUlj_ ialzPiv CaIU%EN MUUEArgi® Evg 2UE® v
_EPAIBUY: CUVVUYER ~j _ialzi", JAS ¥zUYd, DAagtUvi 2ivi CPgUYER _Aj vPzil.

5. 6-J ©&, cAildiz A¥oq:-,z] ocAil®iUY 6£A oAil@iz vgiapAil, F 2UACEZENL Aj vPzH, JAzg:-
6-J. Mzt ¥2ile¥vUYER oAgidizi,
¥E2D ¥Ax«IP, ¥ix«iP, ¥Eq 2Vl »jAil ¥Eq 2Pt ohgi@izPAV Cx@A CzA “"EUEAWP Yiz° Czg AiiARizA —AUz®
««z E£EMzZE ¥2ilt¥vly 2iigu HPtP A AN £q,iwgi® YwAiEAzZL Dgiv 2iAgh F ¥Rkt ¥vUVER
ohgi@lzPAV 2jvi AU MAzA AilrLJ iE (UDISE) PEAQi PEQI®IzPAV DEI IEIES CFOAIEN _° vPzd. F
GZI+PAV AiikdlzA +Hi®«gvPZ®.

>

PEASIP gAd¥A®g DzA+A£A Ag @ivi Cag ©_jE£°
«. EAURLT gh=xy
_PABgz CGAE PAAIIGZ25 (¥hx«iP)
¥ix«ip aivi ¥tq 2Pt ETAS
¥hx<«iP 2hvi ¥Eg2Pit | a2i®Ail
CC_EZE —
_AS}: Er 709 'F1 2017, TAUYEgH, CEAAP: 07-03-2018

PEASIP 2Pt CGoAiiel 1983 (19959 PEASIP CeCoAilal) g 145£% ¥Pgtz 2WEGP CUV¥r_ —AzAv, PEASIP
HPEP AU (¥Ax«lP @iVl ¥EQ A U% 2ikEv) ocAil@iUvA, 1999g 53, 30, 31, 32, @vi 36£A ¥PGEUWEAGU
Nz Az, PEASEIP HPEP A UY% (¥Ax«iP 2ivi ¥Eq+A U% 2iAEv) (wzA¥r) oAil@iUvd, 2017g Pggfl, PEASIP
ghd¥v («tip _AaP) CEAAP. 03-01-2018g AU v-J _ASL 13g° C¢_EZE-m _ASI Er 709 1 2017,
CEAAP:02-01-2018g° CCPiv ghd¥vz©® Cz£ll ¥Pnlz CEAMPCAZ ©CEizl CEULEWUAV EzjAz “AtvgiUgoiziz
J® 2QU%AZ DPR¥UUYL @ivi _®OU%EN DPiol ¥PnigidizjAz. @ivh CC¢_AZE _AS. Er 709 'f1 2017,
CEAAP: 03-02-20189° PEASIP gAd¥v («tip _AaP) “AU-Iv J _ASI 243 CEAAP: 03-02-2018gAZi @ivEk EzjAz
“hevghUCiziz J® AQUyAZ _@OU% @ivi DPRRUULEN _°_ialzP ©¢fizh ¢EW _2iaiilapitasl vy
«_j. AvgidlzjAzaivi _zj ghdMvAER CEAAP. 03-01-2018 2vi 03-02-2018gAzi _i@3doPju @ @AUiRAv
ajirgidizjAz.2ivi A28doPjAz 1iPj, Az DPA¥UUYA 2ivi  ®PUYLEN PASgR ¥jUt ialzjAz.

Dz/jAz, FU, PEADIP 2Pt C¢woAil®i 1983 (19959 PEASIP CeoAil@il)g 53, 30, 31, 32, 2ivA 36£A
YPOEUWEACU Nz Az 145£% ¥Pgtz 2UE@P ¥zvaiz COPAQUYEN Z A-ii, PEASIP _Pidgal F aliAcE
oAilRIUYEN ga, vz, JAzg-

oAU

1 ©_gi aivi ¥igh"- (1) F opil@iUvEL PEAGIP +HPEP _A_IU% (¥Ax<«lP 2ivi ¥Eqsh U% i)
(wzi¥r) cAil@iuvi, 2018 JAZA PgAikvPzA.

(2) F oAil@iUy° CExA G¥8AC1zizEWsZL CA _PAdj gidi¥vze CaUY% CAWAL ¥PIuAil CEAPCAZ
eAju 8gvPzi.

2. 1€} oAildlz YwAIEADE- PEASIP +PEP _A_UY (¥hx«P 2ivi ¥EqrA Uy 2iAEN) oAil@iUvd, 1999g°
(Ezg® E£N 2ilAz | zj oAil@iUVAZzA G AT, AVz) 1A cAil@lz 8§z AV F 2WACEZEN ¥wAIEAF vPzH, JAZg:-

“, ©_gh CF3 2vi ¥igh ™~ (1) F cAil@iUvEL PEASIP HPEP A UY% (EERAZT) oAil@iUvd, 1999 JAZI
PgAikvPZA.

(2) F opildiuvd ¥E28 ¥ix«P, ¥ix«iP, ¥Eq 2@ivi »jAil ¥iq 2Pt digid Cx@i Czg Aiikelizi
“iUZ°E HPEP _A_IU% AENU CE—i_vPZI.

(3) Ca _PASj ghdi¥vz® CalU% CAwaL ¥PIuAil CEAAPCAZ eAju SgvPzir.

3. 2£} opildlz wzi¥r- _zj oail@ius 2£8 opil@ize ()EF G¥-oAilRlze ()RAgz Sz AV, F

AJUACEZEN YwAIEAF vPZi, JAZg:-
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(1) “EEMZA-Iv A" JAZg ¥E2S ¥Ax«P, ¥Ax«iP, ¥Eq @iVl »jAil ¥Eq 2Pt @Vl Czg Aiildizi —AUz° 2Pt
alq®i CeoAiliz Craile £EiAZi—irgia £Pep A",

434 ohil@iz wzk¥r- () .zj oAil@iuy 3£k oail@ize,

() 164 G¥-oAilRize, “CFOAIEN wwAil® 2ivi ERUEE 1g° _° vPzi". JAS ¥zUvk 2ivi CAQUY: 8z AV
“CEFOAIEN ©ZIRj «BgUULEACU avi CUVI «pAil Bivi ZAR ULEACU £2UEE-1 g° E ASAL Ln ¥EAIS i¢AZ
DEIEIES _©_vPzZA” JAS ¥zUYd, CPgU¥k @ivi CAQUAED YwAIEAF_vPZI.

(i) 1£A G¥oAildiz vgi@iAih, F 2WACE ¥gAviPREN Aj, vPzi, JAZg:-

“¥gAvh, 36£8 ¥Pgtz 6£A G¥-¥Pgtz (©) RAgz CrAii® olq Az VAVASP CEIREAZEAIEACU E£AAZA-IVRAZ
_A_AiM VAvAeP CEIREIZEAIL Ca¢ 2UPAAIUAYRIZQAV 2WAZ Pop ¥P @lEgh WAUYAUYEYU DETIEIES
CTOAIAER = vPzA.

(i) 2£4 G¥opAildize F PEIPZ §z AV F alACE PEALPUYEN 11-11-2014 jAz eAju SgieAv 2ivi

05-09-2015g2gU ehjAiicgi@Av YwAiEAFigialzAV A« _vPzl, JAzg:-

“PEAP”

P. HPeP A, UY% vgUwUYd "zvA of2tAil
A (Pt migiaagu) ajt®;

1| QjAik Wi A~ 1 ®P gk

2 | »jAil ¥ix<P £ (PElq 2ikziAl) 2 ®P gk

3 | »jAil ¥ix<P £ (EAVipI 2idz2l) 5 ®P gk

4 | ¥Eqri— (PEq 2ilz2) 3 ®P gk

5 | ¥Eqh~ (EAVAWI 2@iizial) 10 @ gk

(v) AU ¥wAIEAF ~—Az PEAUPPAV, F 2WACE PEAUPREN 05-09-2015 jAz eAjU SgidAv ¥wAiEAFigidizAv
A« vPzA, JAzg:-

“P/EALIP”

P. HPeP A, UY% vgUwUYd "zvA of2tAil
A (AiikdizA 2iAzia)) (2Pt oAgiaagu) AjEEi

1| QJAIA ¥Ax«lP +A~ 1 ®P gk

2 | »JAIR ¥ixcdP A~ 2 ®P gk

3 | ¥Eqh 3 ®P gk

) (vEA RAQz 20E®P AU ¥wAIZAF, Az PEAUPZ 8§z AV, F 2UACEZEN ¥wAIEAF vPzH, JAzg:-
“PEAP”

P. HPeP A, UY% vgUwUYd "zvA of2tAil
A (AiikdizA 2iAzia)) (2Pt oAgiaagu) AjEEi

1| ¥£25 ¥ix«lP 2Pt 2ikv E®

2 | ¥Aix«lP 2Pt 2 ®P gk

3 | ¥Eq 2Pt (_PAqj JdiPA+ED) 3 ®P gk

4 | »jAil ¥Eq 2Pt (©HAilgi PAQJ JdiPiED) 5 ®P gk

¥gAvh, CUV¥r ~Az 2M°f£ “"zvh ofatAill ©zidj 2Pt UIt2i12£l Aj i2iz£l MLUEAQAV 2M@edURj i
¥PgtUKhUAV CE-A VPZA
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ajvi ¥gAvh, CUVi¥r, Az aii°£ ~"zvA olatAill, 2ii®@edUlj ia Evg ¥PgtU®UAV 2ivi Egia A UY% 2HAEVAIA
£«JPgEPAV CE—i_vPZ@.

(2) (3)£A G¥-vAildiz vgi@iAil, F 2WACEZEN Aj . vPzA, JAZg:-

“(4) ke E«iPgEPAV CAULEN MUUEAGAV 2IAEVUAV YwAIEAZI CFBAIll PUU «2jigid A gt Hieagl
CUVi¥r vPzll ajvi Cz£l gAdi PAdgz ,AavaCU DE HEIiE° ¥iaw, vPzi.

P. HPeP A, UY% vgUwUYd ajigv 2ivi A lgt
A (2Pt oigiaagu) e

1 ¥E2Y ¥ix«lP 2Pt 2jkv 2000. gk

2 ¥Ax«lP 2Pt 5000.g%

3 | ¥Eq 2Pt (_PAQj JdiPRLED 10000.g/

4 | »jAil ¥Eq 2Pt (SHAilgi _PAqj JdiPi+ED) 20000.gE.

Ca ali°f «2g2iz A gt HE2£M £gvi¥rt Aiil2izA 2iAEVAIL H®2AVgVPZ®.
5. 4£A opik@iz wzh¥r.- | zj oAil@iUy oAil@i-4 g° -
() 1£A G¥oAil@iz (P) RAgz 8z AV F 2UACEZEN YwAIEAF vPzH, JAzg:-
“(P) «zhydUv _AgPv @ivik ““zvUAV F CeoAil@iz 53 ¥Pgtz CrAil° oCdu¥r, Az PRIULEN ¥A° iz,
(i) (2£A G¥-oAildize (F) RAQz vghehAil, F 2MACEZEN Aj vPzi, JAzg:-
“(©Zi) _A_Aill, ETASAIL Ln YEMIS T (stskamatakagovin) GAZ _A_| @ivi Czg ~EAzEA AYEE®UY: «AgUYEN
MzV_ vPzA”.
iy (3)EA G¥ oAildize “E2ALE 1 g°gvPzA” JAE ¥zUY vgi@AAil “Pop ©vh 2udUY CRCAiiAVgvPzA” JA8
¥zUYER Aj, vPzZA.
PR - 15 PEASIP gAdi¥A®g DzA+A£A Ag2ivi C2g ©_j£°,
SC - 1000 « FAUR£T gha
_PABgz CGAE PAAIIGZ25 (¥hx«iP)
¥hx«iP 2ivi ¥Eq 2Pt E AS.

WOMEN AND CHILD DEVELOPMENT AND EMPOWERMENT OF
DIFFERENTLY ABLED AND SENIOR CITIZENS SECRETARIAT
NOTIFICATION
No.WCD 258 SJD 2016(P-1), Bengaluru. Dated: 05.02.2019

Whereas the draft of the Karnataka Department of Women and Child Development (Cadre & Recruitment (Amendment) Rules
2018 was published as required by sub-section (1) of section 3 read with section 8 of the Karnataka State Civil Services Act, 1978
(Karnataka Act 14 of 1990) in Notification No. WCD 258 SJD 2016(PI) Bengaluru dated 29.12.2018 and in part 4A of the Karnataka
Gazette dated 03.01.2019, inviting objections and suggestions from all persons likely to be affected thereby within fifteen days from the

date of publication of the draft in the Official Gazette.
Whereas the said Gazette was made available to the public on 03.01.2019.
And Wheras the suggestions and objections are not received.

Now therefore, in exercise of the powers conferred by sub section (1) of section 3 read with section 8 of the Karnataka State Civil

Services Act, 1978 (Karnataka Act 14 of 1990) the Government of Karnataka hereby makes the following rules, namely :-
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RULES

1. Title and Commencement:- (1) These rules may be called the Karnataka Women and Child Development Department (Cadre and

Recruitment) (Amendment) Rules, 2018.

(2) They shall come into force from the date of their final publication in the Official Gazette.

2. Amendment of the Schedule:- In the Karnataka Women and Child Development Department (Cadre and Recruitment) Rules, 2013

in the Schedule —

(i) in the category of post of “Senior Assistant Director” at serial number 05, in column (5) the following shall be inserted at the

end, namely:-

“Provided that for a period of one year
from the date of commencement of the
Karnataka Women and Child Development
Department (Cadre and Recruitment)
(Amendment) Rules, 2018 if a person who
has put in a service of not less than five
years in the cadre of Child Development
Project Officer is not available, then a
person who has put in a service of not less
than two years may be considered for

promotion.”

(i) in the category of post of “Child Development Project Officers” at serial number 08, in column (5) under the heading

“For Promotion:” the following shall be inserted at the end, namely:-

“Provided that for a period of one year
from the date of commencement of the
Karnataka Women and Child Development
Department (Cadre and Recruitment)
(Amendment) Rules, 2018 if a person who
has put in a service of not less than five
years in the cadres specified in column no.
(4) is not available, then a person who
has put in a service of not less than two

years may be considered for promotion.”

PR-29 By Order and in the name of Governor of Karnataka

SC-1000

M. RAJANNA

Under Secretary to the Government-2,
Women and Child Development and
Empowerment of Differently Abled and

Senior Citizens Department.
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Dr. BABU JAGAJIVAN RAM LEATHER INDUSTRIES DEVELOPMENT CORPORATION LIMITED
No.17/5, 2" Floor, Oblong Block, Unity Buildings, J.C. Road, BENGALURU — 560 002
AMENDED CADRE, RECRUITMENT
&
PROMOTION RULES 2018
AMENDED CADRE, RECRUITMENT & PROMOTION RULES 2018

INTRODUCTION :

The Cadre, Recruitment and Promotion Rules for Dr. Babu Jagjivan Ram Leather Industries Development Corporation Limited (Dr.BJRLIDC Ltd.,) was introduced for the first time during 1987 as part
of Service Regulations and the same was brought into force with effect from 05.10.1987. Subsequently, certain amendments were made to the above C&R Rules during September 1997 based on the
approval of the 127" Board Meeting Dt.25.9.1997. Consequent upon the transfer the Corporation from the perview of C & | Dept., to the perview of the Social Welfare Department, the C & R Rules were

further amended during May, 2015 based on the approval in 196" Board Meeting held on 13" May, 2015. The Government of Karnataka, following the judgement dated14.12.2009 passed by the Hon'ble
High court of Karnataka in the Writ Appeal N0.364/2008 (S-PRO), vide letter No.Cl 33 SSI 2010 dated:04.03.2010, directed all the Public Sector Undertakings & Corporations to implement the same.

In Order to streamline the existing Rules & Regulations pertaining to Recruitment and Promotions of Employees and to have optimum utilization of human resources, it is felt necessary to update
the existing Cadre, Recruitment & Promotion Rules, applicable to the Employees of Dr.BJRLIDC Ltd., It is hoped that this meets individual and collective needs of Employees and motivate them to excel in

their performance for the benefit of Employees and the Corporation. In exercise of the powers conferred by Article No.14 of the Articles of Association of the Dr. Babu Jagajivan Ram Leather Industries
Development Corporation Ltd., makes following Rules by amendments.

TITLE, COMMENCEMENT AND APPLICATION :
a) These Rules may be called DR. “BABU JAGJIVAN RAM LEATHER INDUSTRIES DEVELOPMENT CORPORATION LIMITED CADRE, RECRUITMENT AND PROMOTION RULES 2018".
b) These Rules shall come into force after their approval by the Board and the State Government on such date as may be prescribed by the Corporation in this regard.

c) These Rules shall apply to all posts / classes of employees under the Corporation except to the extent otherwise expressly provided for under these Rules.



AU 43 PEASIP ghdi¥v, Ulgieig, ¥82j 7, 2019 841
d) These Rules shall apply to employees whose services have been permanently transferred and absorbed into the services of the corporation.
OBJECTIVES :
a) To provide sufficient opportunities to the employees who joined at the induction point in several pay-scales to move up in their career.
b) To identify, train and develop competent personnel for higher levels of performance.
c) To provide a system of equal opportunity uniformly to all the employees of the Corporation as per Government Orders and Rules.
d) To buildup morale / loyalty and sense of belongingness.
e) To improve the overall performance of the Corporation by motivating employees with minimum assured career development.

1. Definitions :

In these rules herein after referred to as the rules unless the context otherwise requires:-

a. “ Appointing Authority " in relation to our employee means the authority empowered to make appointments to the post which the employee for the time being holds i.e., the Managing Director
is the appointing authority in case of post's carrying pay scales inclusive and up to ~. 37900 to 70850. The Board is the appointing authority for the posts carrying pay scales above
~. 37900 to 70850.

b. “Board” means Board of Directors of the Corporation.

[ “Corporation” means, DR. Babu Jagjivan Ram Leather Industries Development Corporation Limited.,

d. “Competent Authority” means the Board or any other authority authorized by it.

e. “Direct Recruitment” in relation to any post means, appointment otherwise than by promotion or by transfer from another post in the service of the Corporation or by deputation from
Government or other Organization.

f. “Employee” means, a person employed by the Corporation and includes a person already employed as on the date of introduction of these rules, whether permanent or temporary, subject to
provisions of clause (B) of Rule 1.

g. “Equivalent Qualification” means, a qualification notified by the Board from time to time to be equivalent to the qualification prescribed in respect of any post or category of posts in these
rules.

h. “Government” means, Government of Karnataka.

i “Promotion” means, the appointment of an employee of the Corporation from a post to a higher post involving assumption of higher duties and responsibilities.

j- “Schedule” means, the Schedule attached to these rules.

K. “Selection: means selection made in accordance with the provisions of these rules for appointment/promotion to a post by the selection authority nominated by the Board for the purpose.

. “Schedule Castes” & “Schedule Tribes” shall have the same meaning as assigned to them in the constitution of India.

m. “Selection Authority” means, the authority nominated by the board or a Committee constituted for the purpose of selection of candidates to the posts in the Corporation in accordance with
these rules.

2. Classification of Posts
1. The posts in the Corporation shall be classified as follows:-

i) Group— A
i) Group—-B
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i) Group—-C
iv) Group—-D
a. Group - A posts are those carrying the pay scales, the minimum of which is ~. 56800/- and above.

b. Group — B posts are those carrying the pay scales, the minimum of which is ~. 43100/- or above but below ~. 83900/-
c. Group — C posts are those carrying the pay scales, the minimum of which is ~.21400/- or above but below ~. 40900/-.
d. Group — D posts are those carrying the pay scales below ~. 21400/-
3. The above classification shall be subject to the following conditions.
The nomenclature of the various posts in these four groups of appointments are shown in Schedule — |
4. Mode of Recruitment.
1. Appointment of posts in the Corporation shall be made by any of the following methods viz.,
a. By Promotion.
b. By transfer of a person already in the service of the Corporation from an equivalent cadre.
c. By deputation of a person already in the service of Government or any other Organization.
d. By direct recruitment.
e. By appointment on contract basis.

5. The mode of recruitment to each category of posts and the age limits, educational qualification, experience etc., prescribed therefore, shall be as shown in schedule — II.

6. When suitable candidates are not available for appointment to any post or posts to be filled either by direct recruitment or by promotion, such post or posts may be filled by deputation of persons in
the service of the Government or any other organizations holding a similar post or equivalent post or by placing, a person in the service of the Corporation in charge of the post, till further
arrangements are made provided that no such appointments to any posts by deputation or transfer shall be made unless the person concerned possesses the qualification and experience
prescribed for direct recruitment to that post and that, no incharge arrangement in respect of a post shall be made unless the person concerned is qualified and eligible for appointment or promotion
to that post in accordance with the rules.

7. Eligibility and disqualification for appointment.

a.

No person shall be eligible for appointment to any post in the Corporation, unless he has completed 18 years of age on the last date prescribed for receipt of applications or on such other
date as may be proscribed by the appointing authority.

The upper age limit for appointments to various posts shall be as indicated in Rule 10 of these rules and or as shown against various posts in the schedule - II.

No person shall be eligible for appointment to any post in the Corporation, unless he is a citizen of India or a subject of Sikkim or Nepal or Bhutan or Tibetian refugee who came over to India
before 1* January, 1962 with the intention of permanently settling in India or a person of Indian origin who has migrated from Pakistan, Burma, Ceylon, Kenya, Uganda, Tanzania, with the
intention of permanently settling in India. The candidate belonging to any of these categories shall produce a certificate of eligibility issued by the Deputy Commissioner of the District in the
State in whose jurisdiction he is ordinarily resident.

No person who has more than one wife living and no woman who has married a person already having a wife living shall be eligible for appointment to any post in the Corporation.

The maximum age limit may be relaxed up to 5 years in the case of persons with specialized qualifications or persons with such previous service under the State or Central Government as
in the opinion of the appointing authority is extremely valuable to the Corporation.
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f. No person convicted of an offence involving moral turpitude by a court of Law or dismissed from service under the Corporation or Government or other undertakings for any offence
involving moral turpitude or misconduct shall be eligible for appointment to any post under the Corporation.

g. No person who has resigned from the service of the Corporation is eligible for re-employment unless he has resigned for the purpose of prosecuting higher studies or for other bonfied
reasons and he is considered for re- appointment by the competent authority on merit along with others.

h. No person who attempts to obtain extraneous support by any means for his candidature from official or otherwise shall be eligible for appointment in the Corporation. Canvassing in any form
shall disqualify a candidate for appointment in the Corporation.

i No person who at the time of his application is in a permanent or temporary employment in any State Government or Central Government or any authority or undertakings of the Central or
State Government shall be eligible for appointment under the Corporation unless he has forwarded the application through his present employer or produces a “NO Objection Certificate”
from his present employer for seeking employment.

j- Any person found guilty of impersonation or who has given wrong information in his application for appointment or about his physical fithess or tampered with any other record or documents
or suppressed any material information in respect of Age, Educational qualifications, Experience etc., Shall be disqualified for appointment to any post in the Corporation provided in the case
of a person already appointed and later found to have given false/wrong information etc., as stated earlier, his services are liable to be terminated without any notice, besides rendering
himself liable to criminal prosecution and/or disciplinary action under the rules of the Corporation.

8. Reservation of vacancies for SC’s, ST's, backward classes and Ex- serviceman. Reservation and appointment for vacancies to be filled by Direct Recruitment from persons belonging to SC’s ST's
and other backward classes shall be in accordance with the orders issued by the Government from time to time. Further 10% of the Vacancies in group “A”, “B” “C” and D” shall be reserved for
ex-servicemen.

9. Age limit for recruitment

a. Same as otherwise provided in these rules specially made and applicable in respect of any post, every candidate for appointment to any post In the Corporation by Direct Recruitment must
have completed the age of 18 years and not attaining the age of

i) 40 years in the case of persons belonging to SC/ST.
i) 38 years in the case of persons belonging to Backward classes.

iii) 35 years in the case of other persons, on the last date fixed for receipt of applications or on such other date as may be specified by the appointing authority in respect of any post or
class of posts provided that: -

a. The upper age limit in respect of Corporation employee holding an appointment or has been in continuous service for a period not less than three years shall be relaxed to the extent of continuous
service put in by the employee subject to a maximum of 10 years.

b. Where the maximum age limit other than age limit, specified, in sub-rule (a) supra is fixed for recruitment to any post in the recruitment rules applicable to such post than such age limit shall be
deemed to have been extended by five years in the case of SC’s and ST's and three years in the case of Backward Communities and Backward Caste.

c. Not with standing anything contained in sub-rule(B), the maximum age limit for appointment shall be deemed to be enhanced in the case of a candidate who is an ex-servicemen discharged from
service by reason of demobilization, retrenchment or retirement by the number of years of military service rendered by him.

d. Proof of Age:

In determining the age of an applicant, the date of birth as entered in the school certificate shall prima facie be admitted as the proof of date of Birth of the applicant. Where, however, the applicant is
not able to produce any school certificate, a certified copy of the extract from the register of births maintained by the local authorities will be accepted for determining the age of the applicant, provided



844

PEASIP ghdi¥v, Ulgiahg, ¥82j 7, 2019 AU 43

further, that, where a person has no educational qualifications and he is unable to produce an extract from the register of births, an affidavit sworn by the parents or near relatives of the applicant (if the

parents are not alive) before a magistrate shall be produced as proof of age.

The age once determined and accepted as above and entered in the records shall not be altered at any time during the service of the person in the Corporation.

10. Procedure for selection and recruitment:

i)
ii)
i)

Clearance for filling up vacancies shall first be obtained from the competent authority.
Reservation of vacancies in respect of SC's and ST’s and other backward classes shall then be determined in accordance with the rules in force in the Government of Karnataka.
Notification of vacancies :

The Direct Recruitment vacancies shall be notified to the local employment exchange in addition to notifying them internally within the Corporation and advertising in the local leading news
papers if and when needed.

iv) Criteria for selection:

a. In the case of recruitment by written test/oral interview list of candidates selected for filling up the posts shall be prepared by the selection committee constituted for the purpose.
Decision of the committee in the preparation of selection list of candidates shall be final.

b. Promotion by selection or on the basis of seniority cum merit shall be made in respect of posts as specified in Schedule - ||

V) Eligibility of in- service employees to apply:
Employees of the Corporation are eligible to apply against direct Recruitment posts provided they fulfill the requirements of minimum qualification, experience and the age as prescribed in
these rules. They shall send their applications through proper channel besides sending an advance copy directly. Applications received directly without being routed through proper channel
shall not be considered.

Vi) Selection Committees:

Selection Committees may be constituted by the Board for selection of candidates as and when necessary. The composition of the committees shall be in accordance with the standing orders of

Government from time to time.

The following standing Recruitment Committees are empowered to select the candidates:

RECRUITMENT COMMITTEE :. Mode of Recruitment

Group ‘A’ & ‘B’ Posts: Through KPSC/KEA / other Agencies as prescribed by the Government.

The committees consists of Chairman of the Corporation- CHAIRMAN, Managing Director — VICE | (Board is the appointing Authority for Group A & B posts & the Managing Director is the

CHAIRMAN, Board of Director from Finance Dept., Dy.Secy to SW Dept., Nominee of the SWD not
below the Rank of Joint Director, Dy. Secretary, DPE, subject expert or concerned departmental head.
DGM (ADMN.) - Member Secretary.

Group ‘C’ & ‘D’ Posts:
The committees consists of , Managing Director — CHAIRMAN, Board of Director from Finance Dept.,

Dy.Secy to SW Dept., Nominee of the SWD not below the Rank of Joint Director, Dy. Secretary, DPE,
subject expert or concerned departmental head. DGM (ADMN.) - Member Secretary.

appointing Authority for Group C & D posts)
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i) PROMOTION COMMITTEE: The Departmental Promotion Committee shall consist of the following Officers:

1. Managing Director, Dr. BJRLIDC.Ltd Chairman
2. Nominee of the Social welfare Department not below the rank of Joint Director Member
3. Dy. General Manager (Commercial) / Dy. General Manager (Development) / Dy. General Manager | Member

(Finance & Accounts), Dr.BJRLIDC.Ltd.,

4, Dy. General Manager (Administration) Member Secretary

Appointment orders in case of direct recruitment and promotion orders of Group ‘A’ & ‘B’ Posts shall be issued after the approval of the Board.
11. Dependents of employees who die while in service/retire on invalidation:

The dependents of employees of the Corporation who die while in service/Retire on invalidation may be given compassionate employment in the service of the Corporation in accordance with the provisions
of official Memorandum No. DPAR/100SCA/96, DT: 12-09-1996 or any amended orders of Govt., from time to time.

12. Issue of appointment order to selected candidates:

The competent authority of the Corporation shall inform the selected candidates of the fact of his/her selection and the terms and conditions of his/her appointment after due verification of the concerned
original documents, by registered post acknowledgement due to the address given in his application. The candidates acceptance of offer shall be obtained together with a bond in the prescribed form before
accepting his duty report. In the case of temporary appointment, the offer of appointment shall clearly indicate the period of appointment and the fact that the service stand terminated automatically unless
extended further in writing and on such terms and conditions as may be laid by the appointing authority.

13. Joining time:
As per Service & Regulation Rules, 1991 Section — 4 :
14. Declaration of Satisfactory completion of Probation:
As per Service & Regulation Rules, 1991 - CHAPTER —II - 11 (i) to (vii).
15. Training to the Probationers:
A candidate selected for appointment, may during the period of probation be required training for a specific period.
16. Medical Examination:

Selected candidates should, before being appointed to any post, produce a physical fitness certificate issued by District Medical Officer / District Health Officer from
the Department of Health & Family Welfare, Government of Karnataka.

17. Service Agreement:

The candidate appointed to any post in the direct requirement category should give an undertaking on the non-judicial stamp paper binding themselves to service the Corporation for a minimum period of 03
years including probationary period. This Rules shall apply to the in service candidates appointed against direct requirement vacancies. Candidates resigning or leaving the service of the Corporation
before expiry of the stipulated period who have contractual obligation shall be liable to pay liquidated damages as prescribed by the appointing authority. Any default on the part of an employee to pay the
liquated damages, the same shall be recoverable from the surety.
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18. Appointment on contract:

Means appointment of a person on such terms and conditions as may be determined by an agreement for specified post and specified period.

19. Temporary appointments and employment of casual labourers.

Temporary Employee is one who has been engaged for a work which is essentially of temporary in nature and likely to be finished within a limited or stipulated period.

20. Appointment by Promotion:

a)

b)
<)
d)
e)
f)
9)

All promotions shall be on officiating basis for a period of one year. If the period of officiating is not found to be satisfactory, by the appointing authority, the employee may be reverted to the
post held by him immediately before his promotion.

An employee shall be eligible to be considered for promotion if he fulfills the requirements as laid down under the rules in schedule — II.

Reservations for employees belonging to schedule castes/Schedule Tribes shall be made in accordance with the orders issued by Government from time to time.
All promotions on the basis of seniority cum merit or by selection by promotion as specified in the schedule — II.

The selection for promotion shall be made by a selection committee constituted for the purpose.

The selection committee may prescribe such tests for promotions to various category of posts as may be considered necessary.

In case of promotions also, if the employees belonging to SC/ST category with qualifying service are not available in the lower cadre to fill up the quota meant for them as per Government.
Orders the person with minimum of three years experience can be considered for promotion so as to make good the quota, where the minimum qualifying service for General Category is five
years only. However, the minimum qualifying service should be three years in any case. Further, this relaxation of two years for the employees belongs to SC/ST shall be applicable when
only the promotions are made against the posts reserved for SC/ST in the roaster.

+A""A° AUAIk
_Pidgz CCAE PAAINGZ28-1,
.2iAd PTAt ETAS.
CADRE AND RECRUITMENT RULES
SCHEDULE - |
CADRE STRENGTH

The strength of the each of the said cadres, the number and character of the posts borne thereon shall be as follows:

No. of postsii.e., cadre
SI. No Cadre of posts Pay scale Group P
strength

1. Managing Director Attached to Deputationist 01
2. 1. Dy. General Manager

a. Commercial 67550-1650-72500-1900-83900-2200-97100-20500- A 01

b. Development 104600 01

c.  Administration 01
3. Dy. General Manager ( Finance & A 01

Accounts)
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No. of posts i.e., cadre

SI. No Cadre of posts Pay scale Gro
P y up strength
4, Manager A 08
1. Finance & Accounts
2. Audit & Inspection 56800-1450-62600-1650-72500-1900-83900-2200-97100-
3. Technical 2500-99600
4. Development
5. RM, Mysuru
6. RM, Belagavi
7. RM, Kalabluragi
8. Company Secretary
5. Deputy Manager/Senior Showroom | 43100-1100-46400-1250-53900-1450-62600-1650-72500- | B 06
Manager 1900-83900
6. Assistant Manager/Showroom Manager | 37900-950-39800-1100-46400-1250-53900-1450-62600- C 13
/Executive Assistant 1650-70850
7. Senior Office Assistant/Junior 33450-850-36000-950-39800-1100-46400-1250-53900- C 21
Showroom Manager 1450-62600
8. Office / Sales Assistant 27650-650-29600-750-32600-850-36000-950-39800- C 26
1100-46400-1250-52650
9. Junior Office / Sales Assistant 21400-500-22400-550-24600-600-27000-650-29600-750- C 13
32600-850-36000-950-39800-1100-42000
10 Sr. Steno — cum Computer Operator 33450-850-36000-950-39800-1100-46400-1250-53900- C 03
1450-62600
11 Stenographer Cum Computer Operator 27650-650-29600-750-32600-850-36000-950-39800- C 01
1100-46400-1250-52650
12 Typist-cum- Junior Computer Operator 21400-500-22400-550-24600-600-27000-650-29600-750- C 04
32600-850-36000-950-39800-1100-42000
13 Driver 21400-500-22400-550-24600-600-27000-650-29600-750- C 01

32600-850-36000-950-39800-1100-42000
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No. of posts i.e., cadre
SI. No Cadre of posts Pay scale Group P
strength
14 Attender / Watchman 17000-400-18600-450-20400-500-22400-550-24600-600- D 39
27000-650-28950
Total 140
Annexure —| Shows allocation of posts among Head Office, Regional Office and District Office and Show Rooms
+A " A° AUAIK
_Pidgz CCAE PAAINGZ28-1,
.2ikd P At EAS.
CADRE AND RECRUITMENT RULES
SCHEDULE - Il
STATEMENT SHOWING THE EXISTING AND PROPOSED AMENDMENTS
(JOB REQUIREMENT AND MODE OF FILLING UP VACANCIES)
Existing Approved Amendments
Prescribed Qualification Prescribed Qualification
Sl Designation & Pay No. of Mode of R itment Designation & No. of Mode of Remarks
ode of Recrui
No. Scale Posts For DR & Eligibility for Pay Scale Posts Recruitment For DR & Eligibility for
PR PR
1 2 3 4 5 6 7 8 9 10
1 Managing Director 01 Appointment by - Managing 01 Deputation from - -
(The Scale attached Deputation from | & C Director KAS (Selection
to the deputationists) Dept., in the cadre of (The Scale Grade)
Addl.Director/ attached to the IKGS (Senior
Sr.Jt.Director deputationists) Scale)/AddI. Director
from Social welfare
Department
GROUP - A
2 A) Chief Manager 01 By Deputation from - Dy, General 02 By way of promotion - Should have
i)Commercial 1&CDept., in the Cadre of Manager from the cadre of passed deptl.
iy Admin, Dy.Directors Coml. CManaiirds in exam A/cs
N .. omm mn. hlgher
(". 67550-104600) HAdmn. IDevt.Tech. with
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1 2 3 4 5 6 7 8 9 10
(C. 67550- 5 years experience. part-1 & II,
104600) General Law —
Part-1 & Part-Il
B)Chief 01 - By way of promotion d
an
Manager(Devt.) By Deputation from Dy, General o1 from the cadr.e of _ kan languexmn.
(. 67550-104600) I&CDept., in the Cadre of Manager Managers in
Dy.Directors (Devt.) Comml/Admn./
(. 67550- Devt./Tech. with
104600) 5 years experince.
3 Company Secretary 01 By Direct Recruitment ACS with CA OR ICWAI Dy, General 01 By way of promotion - -do-
cum Chief Mgr. & 2 yrs,exprn. with Manager from the cadre of
(Fin.&Accts) Computer knowledge. (Fin & Accs) Managers in Fin &
(‘_ 67550-104600) Accs, / Audit wing
OR by Deputn. From
(. 67550- SAD in the
104600) equivalent cadre, if
no Officers eligble
for promotion. In the
Corpn.
4 Managers 08 By promotion on seniority - Managers 08 Managers - By Co.Secy- Associate -
(*. 56800-99600) cum merit with 05 years a. Finance & promotion on Member of ICSI (ACS) as
experience in the cadre of Accts. seniority cum merit prescribed under the

Dy.Managers

b. Audit & Inspn.

c.Tech.

d.Devt.

e.Regional
Manager-
Kalaburagi

f. Regional
Manager-
Belagavi.

g. Regional
Manager-Mysuru
h. Co.Secy.
(Rs.56800-99600)

with 05 years
experience in the
cadre of
Dy.Managers

Co-Secy — By DR
OR by Deptn. OR on
hiring basis.

provns of Cos. Act 2013.
2 years exprnce
preferred.
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1 2 3 4 5 6 7 8 9 10
GROUP - B
5 Deputy Managers / 06 50% by Promotion & 50 % | DR : Degree with Deputy Managers 06 50% by Promotion & | DR: MBA/M.Com., / CA -do -
Sr. Show Room by Direct Recruitment Diploma in Leather OR / Sr. Show Room 50 % by Direct OR ICWAI Inter. OR
Manager (when Footwear Tech. OR MBA Manager (when Recruitment Degree in Leather Tech.
posted to Show /M.Com., / CA Inter OR posted to Show OR Degree with Dip.in
Room) ICWAI with 3 yrs exp. & Room) Leather OR FW Tech. OR
(. 43100-83900) Comp. knowledge (. 43100-83900) Leather Goods/ Garments
PR: 05 yrs exp in the Mfg. with 2 yrs exp &
cadre of Asst.Mgrs. Comp.knowledge.
PR: 05 yrs exp in the
cadre of Asst.Mgrs /
Exe.Asst.
GROUP - C
6 A)Assistant Manager 12 50% by Promotion & 50 % | DR : Degree with PG Assistant 13 100% by promotion PR : Minimum 05 yrs exp.
/Showroom Manager by Direct Recruitment Dip. In Business Admn. / Manager / (90% from Sr. Asst, In the cadre of Sr. Office
(when posted to Mktg. Mgt./Per. Mgt.& IR/ | Executive Asst./ Cadre & 10 % from Asst./ Sr. Stenographers
Showroom) Dip.in Leather / FW Showroom Sr, Steno cum on seniority cum merit.
Tech./ LG mfg. OR BBM Manager (when Comp. Operator
& 2 yrs exp. With comp. Cadre
B)Executive Asst. yrs exp. Wl P posted to )
Knowledge. Showroom)
(*. 37900 - 70850) .
01 PR: Mim. 5 yrs exp. In the (. 37900 —
cadre of Sr.Asst./ Sr. 70850)
Stenos.
7 A)Senior Assistant / 21 By Promotion PR : a.Minimum 05 yrs Sr. Office Asst./Jr. 21 100% by promotion PR: Minimum 05 yrs -
Junior Showroom exp. In the cadre of Asst. Showroom Mgr. service in the cadre of
Manager (when b.Minimum 05 yrs exp. In (. 33450 — Office/Sales Asst.
posted to Showroom) the cadre of Steno-cum 62,600)
B)Sr. Steno. Comp. Optr.
03
(*. 33450 - 62,600)
8 - - - - Sr.Stenographer 03 100% by promotion PR: Minimum 05 yrs -

—cum- Comp.
Optr.

(. 33450 —
62,600)

service in the cadre of
Steno cum Comp. Optr.
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9 Assistant 26 50% By PR & 50 % By DR | DR : 50% Degree in Office / Sales 26 50% By PR & 50 % DR : 50% Degree in Should have
(*. 27650 — 52650) Arts/Science/Commerce Assistant By DR Arts/Science/Commerce passed
from a Recg. Univercity (*. 27650 — from a recg. University deptl.exam Alcs
50% Dip. in Leather 52650) with 2 yrs exp. & higher part-1 & I,
Tech./FW Tech./LG Mfg.. Computer knowledge. Generl Law —
preferably with Comp. Part-1 & Part-Il
knowledge & exp. . and
50% Dip. In Leather can|
an.language
Tech./FW Tech/LG Mfg.. Eg“g
xam
PR : a.Minimum 05 yrs with Comp. knowledge &
exp. In the cadre of Jr. 2 yrs exp.
Asst./ Typist. PR : a.Minimum 05 yrs
exp. In the cadre of Jr.
Office/Sales Asst.
10 Stenographer Cum 01 1/3 by Promotion 2/3 by DR: SSLC with Sr. Stenographer 01 1/3 by Promotion DR: Degree from Recg. -do-
Computer Operator. Direct Recruitment Typewriting & Sr. Cum Computer 2/3 by Direct University OR Dip. in
(*..27650 — 52650) Shorthand Quilfn. In Kan. Operator. Recruitment Coml. Practice from a
& Eng.with Comp. knowl. (. 27650 — recognized Board / Orgn.

PR: 05 years experience
as Typist / Jr.Asst. on
acquisition of requsite
qulfn. for the post of
Steno.

52650)

Stenography in
Sr.Kannada (English
Optnl.)

Typing in Sr.Kan. & Eng.
Should have certificate in
MS Office from
Recognised Instition.

PR:

05 yrs exp. In the cadre of
Typist cum Jr. Comp.
Optr./ Jr. Asst. on
acquisition of requisite
qualification for the post
of Stenographer cum
Comp. Optr.
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11 | A) Jr.Assistant 13 50 % By Promotion & 50% | DR: SSLC preferably with | Jr. Office / Sales 13 50% By PR & 50 % DR: PUC with 2 yrs exp. -do -
(. 21400-42000) By DR certificate course in FW / Assistant By DR & Comp. knowledge.
LG Mfg. & 2 yrs exp. (. 21400-42000) Preference to be given to
PUC with certificate
course FW / LGS Mfg.
PR:
. PR:
Minimum 05 yrs exp. As
Attender / Skilled worker 05 yrs exp.
on acquisition of requsite As Attender / Watchman
qulfn. For the post Jr.Asst on acquisition of requsite
qulfn. For the post
Jr.Office / Sales Asst.
B)Typist 04 10% by Promotion & 90 % DR: SSLC with Sr.Typing
(. 21400-42000) by Direct Recruitment. in Kannada preferably _ _ _ _ _
with Eng Typing
PR:
Minimum 05 yrs exp. As
Attender / Skilled worker
on acquisition of requsite
qulfn. for the post of
Typist
12 - - - - Typist cum 04 100% By Direct Pass in PUC / 12" Std. -
Jr.Comp. Optr. Recruitment from arecgd. Board /
Orgn.Typing in Sr. Kan. &
Eng. Should have
certificate in MS Office
from recgd. Instn.
GROUP - D
13 Driver 01 100% By Direct Pass in SSLC with Driver 01 100% By Direct Pass in SSLC with

(7. 21400-42000)

Recruitment

permanent heavy /LMV
Driving License & 2 yrs,
exp.

(*. 21400-42000)

Recruitment

permanent heavy /LMV
Driving License & 2 yrs,
exp.
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14 Attender / Skilled 39 100% By Direct 7" Std. Pass preferby with | Attender 39 100% By Direct Pass in SSLC with exp.
worker Recruitment exp. /Watchman Recruitment
(*. 17000-28950) (*. 17000-28950)
Total 140 140

SCHEDULE - 1lI

i) Recruitment committee & Promotion Committee as per Rule No.11(vi).

RECRUITMENT COMMITTEE:.

Mode of Recruitment

Group ‘A’ & ‘B’ Posts:
The committees consists of Chairman of the Corporation- CHAIRMAN, Managing Director —
VICE CHAIRMAN, Board of Director from Finance Dept., Dy.Secy to SW Dept., Nominee of the

SWD not below the Rank of Joint Director, Dy. Secretary, DPE, subject expert or concerned
departmental head. DGM (ADMN.) - Member Secretary.

Group ‘C’ & ‘D’ Posts:
The committees consists of , Managing Director — CHAIRMAN, Board of Director from Finance
Dept., Dy.Secy to SW Dept.,, Nominee of the SWD not below the Rank of Joint Director, Dy.

Secretary, DPE, subject expert or concerned departmental head. DGM (ADMN.) - Member
Secretary.

Through KPSC/KEA / other Agencies as prescribe by the Government.

(Board is the appointing Authority for Group A & B posts & the Managing Director is the
appointing Authority for Group C & D posts)

ii) PROMOTION COMMITTEE: The Departmental Promotion Committee shall consist of the following Officers:

Managing Director, Dr. BJRLIDC.Ltd

Chairman

Nominee of the Social welfare Department not below the rank of Joint Director Member

Accounts), Dr.BJRLIDC.Ltd.,

Dy. General Manager (Commercial) / Dy. General Manager (Development) / Dy. General Manager (Finance & | Member

Dy. General Manager (Admnistration)

Member Secretary

CADRE AND RECRUITMENT RULES
SCHEDULE - IV

1.Method of filling up of Posts through Direct Recruitment by KPSC / KEA

i) Managers / Company Secretary , Dy. Managers & Asst. Managers: As per Karnataka Govt. Civil Services (Rec. & Selection through Direct Recruitment (Gen.) Rules — 2006.
ii) Office/Sales Assistant / Jr.Office / Sales Assistant : PEAOIP © 1P iz Uy, £A2iPAw oAil@iUYA — 1978 CEAIL £AAPAW.

iii)_Stenographer cum Computer Operator/Typist-cum-Junior Computer Operator: Karnataka Civil Services (Recruitment to the posts of Stenographers & Typists) — Rules — 1983. Notification
No.DPAR 27 SCR 83, Bengaluru, Dtd: 10" May, 1983 gEAiA £A2APAW.
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iv) Drivers : £A2HPAw _ «AwAill ,© _z igfAV £A24P 2iArPEAQ ¥AzA2P _AJU CCPAj (Dgin.N) C2jAz ZAREA ¥JAPi (ZAREA CAPUYL) £q, 42 24E®P DAI.
vi) Attender / Watchman: J,1,J,1,J 1.% Aike Ul/zlgAa CAPUY: DZAgZ aji— CoBVAIMEL ¥jutr £A2iPAw ,«AW—-AAZ DAl aiAq_AUAaw&ZA.
2. Direct Recruitment to be made by following Recruitment Rules through Examination Authority or Govt. Approved Institutions as decided by the
Direct Recruitment Committee of the Corporation.

‘ Sl. No ‘ Category of Post Method to be followed for Direct Recruitment
1 2 3
1 Managers / Company Secretary Selection to be made by the respective recruitment committee based on the marks obtained in the following written tests
Dy. Managers & Asst. Managers and interview:

1. Written Test:

a. General Knowledge, General English language. -150 Marks.

b.  Teston Logical, Statistical and Psychological capability or specific paper — 150 Marks.
2. Personality Test / Interview — 20 Marks

NOTE: Questions to be answered may be different depending on the category of posts.

2 Office/Sales Assistant / Jr.Office / Sales Assistant | Office/Sales Assistant / Jr.Office / Sales Assistant:

/ Stenographer cum Computer Operator/Typist- Selection to be made by the respective recruitment committee based on the marks obtained in the following written tests.

cum-Junior Computer Operator. .
Written Test:

c. General Knowledge, General English language. -150 Marks.
d. Teston Logical, Statistical and Psychological capability — 150 Marks.
NOTE: Questions to be answered may be

different depending on the category of posts.
Stenographer cum Computer Operator:

Selection to be made by the recruitment committee based on the marks obtained in Degree or Diploma in Commercial
practice and marks obtained in Senior Stenography in Kannada and written test conducted by the recruitment committee.

Typist-cum-Junior Computer Operator:

Selection to be made by the recruitment committee based on the marks obtained in PUC/ 12" Standard and marks
obtained in Kannada and English Typing and written test conducted by the recruitment committee.

3 Drivers Selection to be made by the Recruitment Committee based on the marks obtained in the Driving test to be conducted by
the Officer from the RTO who will be the co-member of the recruitment committee.

4 Attender / Watchman Selection to be made by the Recruitment Committee based on the marks obtained in the SSLC examination and eligibility.

3. Computer Literacy (,APgVA) Test is mandatory for the posts of Managers, Dy. Managers, Asst. Managers, Office/Sales Assistant / Jr.Office / Sales Assistant / Stenographer cum Computer
Operator/Typist-cum-Junior Computer Operator.

4.  Syllabus for the competitive exam for recruitment to Group A & B cadres —
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Paper -1:

Paper -2:
Specific Paper

General Knowledge: General knowledge paper will be Generally equivalent to the knowledge of the students who have passed degree examination and questions to be related to Indian
Constitution, Indian History & Culture, General Economics, Geography, Recent events, Science in day to day life and the matters being observed and education person in day to day life.

General English: General English paper will be Generally equivalent to the minimum educational qualification possessed by the candidate who have passed degree examination. The
intention will be that the candidates should be aware of the English Grammar, words, spelling , synonymous words, opposite words and to assess the capacity in understanding and grasp
the English Language. Also intend to assess the capability of the candidates in using the appropriate words, to verify and find out the eroring in usage of language.

: Question paper on specific subject.

5. Syllabus for the competitive exam for recruitment to Group ‘C’ Posts:

General Knowledge: General knowledge paper will be Generally equivalent to the knowledge of the students who have passed degree examination and questions to be related to Indian
Constitution, Indian History & Culture, General Economics, Geography, Recent events, Science in day to day life and the matters being observed and education person in day to day life.

General English: General English paper will be generally equivalent to the minimum educational qualification possessed by the candidate who have passed degree examination. The
intention will be that the candidates should be aware of the English Grammar, words, spelling , synonymous words, opposite words and to assess the capacity in understanding and grasp
the English Language. Also intend to assess the capability of the candidates in using the appropriate words, to verify and find out the eroring in usage of language.

Dr. Babu Jagjivan Ram Leather Industries Development Corporation Ltd.
SCHEDULE -V
(Direct Recruitment / Disciplinary Authority & Appellate Authority)
As per Dr. BJRLIDC Ltd., Service Rules, 1991

Sl.of the Postin Sch. 1 Grade of the post as per Sch.-1 Penalty Disciplinary Authority Appellate Authority Appointing Authority
2&3 Dy General Manager — Group —A a,b,d, Managing Director
4 Manager Company Secretary —
Group -A cef Board Board Board
5 Dy. Manager - Group - B
6 Asst. Manager/ Exe.Asst. — a Head of the Managing Director Managing Director
Group - C Section
7 Sr. Asst. — Group - C
8 Office/Sales Asst — Group - C
9 Jr. Office / Sales Asst. — Group - C
P b,c.d,ef Managing Director Board
10 Sr. Steno cum Com.Operator —
Group - C
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Sl.of the Postin Sch. 1 Grade of the post as per Sch.-1 Penalty Disciplinary Authority Appellate Authority Appointing Authority

11 Stenographer — cum Computer
operator - — Group - C

12 Typist cum- Jr. Computer Operator —
Group - C

13 Driver - — Group — C

14 Attnders / Watchman — Group - D

aUaize Aiik2izA ¥w cAIEAdE @izU%z° 2 L ¥ACPAg, zAQE 2vi C 1 ARL ¥ACPAQUYA PEASEIP 1« 1 A2A (11J) mAil@iUYA 1957, CEAIl@AUI® Evg
AiiA2lzA oAil@iUvd 2ivh CT® “Agv A2A £qv oAil@iUy CEAIL Egiva,
+A""A° AUAIk
_Pidgz CCAE PAAINGZ28-1,
.2iAd PTAt ETAS.

Annexure-To

Schedule -1
SI.No Post Place of Post Remarks
1. Managing Director (1) Head Office
2. Dy. General Manager (4) 1. Commercial Head Office
2. Development Head Office
3. Administration Head Office
4. Finance & Accounts Head Office
3. Manager (8) 1. Finance & Accounts Head Office
2. Audit & Inspection Head Office
3. Technical Head Office
4. Development Head Office
5. Regional Manager, Mysuru
6. Regional Manager, Belagavi
7. Regional Manager, Kalaburagi
8. Company Secretary
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SI.No

Post

Place of Post

Remarks

. Deputy Managers (6)

1. Development
2. Administration HO
3. Commercial &

Central Stores

4. SR Manager LLE Mysore cum DCO Mysore District.

6. SR Manager, LLE Jayanagar cum DCO

5. SR Manager, LLE Majestic cum DCO Bangalore Urban District.

Assistant Manager/
Executive Assistant /
SR Manager (13)

1. EA to Chairman
2. EA to Managing Director

3. Finance & Administration (HO)

4. Audit & Inspection (HO)

5. Technical (HO)

6. SR Manager, LLE Hubli & DCO, Dharwad District

7. SR Manager, LLE Tumkur & DCO, Tumkur District

8. SR Manager, LLE Shimoga & DCO,Shimoga District

9. SR Manager, LLE Chitradurga & DCO, Chitradurga District
10. SR Manager, LLE Gulbarga & DCO, Gulbarga District
11. SR.Manager, LLE Bidar & DCO, Bidar District

12. SR Manager, LLE Bellary & DCO, Bellary District

13. SR Manager, LLE Belgaum & DCO, Belgaum District

Senior Office Assistant / JSR Manager (21
Posts)

1. Finance & Accounts

2. Audit & Inspection HO
. Administration
. Development

. JSR Manager, LLE Rajajinagar

. JSR Manager, LLE Raichur & DCO, Raichur District

. JSR Manager, LLE Yadgir & DCO, Yadgir District

3
4
5
6. JSR Manager, LLE Davanagere & DCO, Davanagere District
7
8
9

. JSR Manager, LLE Mangalore & DCO, Mangalore District
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SI.No

Post

Place of Post

Remarks

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

JSR Manager,
JSR Manager,
JSR Manager,
JSR Manager,
JSR Manager,
JSR Manager,
JSR Manager,
JSR Manager,
JSR Manager,
JSR Manager,
JSR Manager,

JSR Manager,

LLE Chickmangalore & DCO Chickmangalore District
LLE Mandya & DCO, Mandya District

LLE Ramanagar & DCO, Ramanagar District

LLE Chamarajnagar & DCO Chamarajnagar District
LLE Chickballapur & DCO Chickballapur District
LLE Kolar & DCO Kolar District

LLE Koppal & DCO, Koppal District

LLE Vijayapura & DCO, Vijayapura District

LLE Bagalkote & DCO, Bagalkote District

LLE Gadag & DCO, Gadag District

LLE Haveri & DCO, Haveri District

LLE Hassan & DCO, Hassan District

Senior Steno cum Computer Operator (3)

1. Dy. General Manager (Development)
2. Dy. General Manager Fin. & Accounts

3. Company Secretary

Stenographer cum Computer Operator (1)

Dy.General Manager (Com.), H.O. B’Lore.

Office / Sales Assistant (26)

© 00 N O O b~ WO N PP

10
11

. LLE Jayanagar
. LLE Jayanagar
. LLE Majestic

.LLE Hubli
.LLE Tumkur

. 1/C LLE Uttarkannada & DCO,Uttar kannada
.1/C LLE Kodagu & DCO Kodagu Dist

. 1/C LLE Udupi & DCO Udupi

. LLE Kuvempunagar,Mysore

. LLE Sayyajirao Road, Mysore

. LLE Sayyajirao Road, Mysore
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SI.No

Post

Place of Post

Remarks

12
13

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.

.LLE Shimoga

.HK Region, Gulbarga
Regional Office, Mysore
Regional Office, Belgaum
Fin & Accts

Fin & Accts

Audit & Insp

Audit & Insp
Development

Technical
Administration
Commercial

Central Stores
Development

CFC, Athani

10.

Junior Office/Sales Assistant (13)

1
2
3
4
5.
6
7
8
9

10
11
12
13

. Administration
. Central Stores
. LLE Majestic

. LLE Rajajinagar

LLE Chitradurga

. LLE Davanagere
. LLE Belgaum

. LLE Raichur

. LLE Gulbarga

.LLE Bellary
.LLE Mangalore
.LLE Chickmangalore

. Commercial
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SI.No

Post

Place of Post

Remarks

11.

Typist cum Junior Computer Operator (04)

1. Technical
2. Administration
3. Reg. Office, Gulbarga

4. Central Store

12.

Drivers (01)

Managing Director ‘s Vehicle

13.

Attender /
Watchman -39

. Chairman — 02

. Managing Director -02
. Head Office — 03

. Regional Office — 02

. Central Stores — 03
. LLE Rajajinagar - 01
. LLE Kuvempunagar - 01

1
2
3
4
5. Gulburga Regional Office - 01
6
7
8
9

. DCO’s — 24 (Mysore -2)

P.R. 17

SC-100

+A""A° AUAIk
_Pidgz CCAE PAAINGZ28-1,
.2iAd PTAt ETAS.

alizpgh CAUE ¥PA+Pgh-  AP@EACPAJUYA, PEASIP gAdidv,  PASj PAAZ 2iAzuh®Ail, ~"AUY/EQA-59.
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