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AU 1
ghdi _PAdgz 2iiRi DzA+UYA CAUE _ivER 2iiAviz
J A ETASU%UE _A8AGCLZ DzA+UYd
EAzE , a2ARAik
wzi¥r DzA+
JASI EJET 246 «J 1 2018, "AU%ﬁEgA, CEAAP: 31-12-2018

_PidJ Dzit _ASI EJEi 246 «J_ i1 2018, CEAAP 21.12.20189°£ «zivi _g8gAdi PA¥o@igi gid:
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JAZA we NCPEYIRIZA EEMhzAV ,zj PAdJ Dzitz°Aiil2lzA §z A2u Egidice.

PR-92 PEABIP gAdi¥A®g DzA+Afl Ag vk C2g ©_j£°,
SC-20 ©. «. 2ho@i Aik
_PAdgz CeAE PAAIRGZ2D
EAzE E AS.

18A¢ 2jvi Dgvv | AzAgu , a2A®Aik
«<AiA : 2} ajadigAx 1. VATAPZ, LJI¥.J,1 g@jU oig Avgia® ¥z£ARiAaEl ¥jujl
ajgh aUc¥r i@ 8ul.
Nz Az : 1 PiAz ¥j_g @ivi Cgti @AVARAilz CC_EZE _AS: 17013/08/1999-IFs-Ii
Dated:05/01/2000.

2. PAMz Dqg%v E£ANAIRBAAQGYL, TAUVEQA CTO  ASE 474/2007 g DzAx
CEAAP: 25/08/2011.

3. PiAz ¥j_g @ivi Cgt 2lAviGAllz C¢_AZE _AS: 22012/06/2008-IFS-Ii
Dated:16/10/2012.

_PABgz CC_EZE _AS: 1D_IE 213 J_iJ¥i} 2012, CEAP: 14/12/2012.
_PA8gz Dzt _AS: 1D_IE 213 J_iJ¥i} 2013, CEAAP: 14/12/2012.
_PA8gz C¢_EZE _AS: 1D_IE 129 J_iJ¥i' 2013, CEAAP: 31/08/2013.
_Pidgz  wzi¥r DzA+ _AS: 1DAE 129 J_iJ¥i} 2013,
CEAAP: 02/09/2013.

_Pidgz CC_EZE _AS: 1D_IE 03 J_iJ¥i! 2002, CEAAP: 02/04/2002.
_Pidgz C¢_EZE _AS: 1D_IE 58 J_iJ¥i! 2007, CEAAP: 01/10/2008.

10. .PAdgz CC_AZE _ASE 1D_AE 12 J_iJ¥i' 2009, CEAAP: 13/11/2009.

1. _PAdgz CC¢_AZE _ASE 1D_AE 09 J_iJ¥i! 2012, CEAAP: 30/04/2012.

12. _Pkdgz CC¢_AZE _ASE 1D_AE 235 J_iJ¥i! 2013, CEAAP: 06/03/2014.
13, _PAdgz CC_AZE _ASE 1D_AE 235 J_iJ¥i" 2013, CEAAP: 15/06/2017.

14. _Pidgz CC_AZE _ASH 1D_AE 235 J_iJ¥i} 2013, CEAAP: 15/06/2017.

~N o o A~

© ®

¥_ieg -

2} ajpdifix 1. vATAPz g2gh gAdi Cgti _A2Aik CCPAjAIiAVZA, 1986 g° AU _A¥dqUEArgivig.
. ZJAilRgER MUUEAQAV ghdi Cgti  A2—iAz “"AgwhAil Cgti A2U 2UA8Sr 2UE@P E£A2IPUAY, ®L 1996-97 g DAIA
¥nAike ¥ _A2EAIEL PAAZ TP _A@A DAIEAUP _°, " AVgivz. D Az "dz° 2k @AdiEAX 1. VATAPZ g2g «giz
E ASA «ZAgu ¥_A2£Aill eAjAilezizjAz ,zj CCPAjAIRGEN Provisionally Select ¥NAiA® Ej1 Evgh CCPAJUYEM
LJ¥iJ i 2AzP @i~ Nz Az (1) g PiAz _PASgz CG_EZE CEAAP: 05/01/2000 g° £i@IPUEYL, AVgivz.

2) ajadifAx 1. VATAPZ g2g «giz ZAAil°z E ASA «ZAguAil® | zjAil2gEll CEAAP: 03/12/2005 gAzi
Dg/EA¥ 2iiPUEYKL DzA2, AVgivz. Dz jAz _zjAilagh vRAEN LI¥iJ i 2AzP DAIAUEY: i2Av 2AE<AIER | °1zA,
_zj @E«pill ¥j2ieEAileZ ©Avze _zjAilagl PiAz Dgtv EAAIRIAGHAILS CFS _AS: 474/2007 £l ZAR®1ZH,
EAAIIARAIRR 2~ Nz Az (2) g DzAtz° 2i 2AdIEAX 1. VA"APz g2gfll LJI¥iJ,i 2AzP DAIUEY & 8U
ajgi¥j2ie iaAv ozAd+£2£M ohrgivz.

PAAz Dgiv £AAIRRIAGYAIL ozAd+£zAv PAMZz _PABg® 2h 2JAdAEAX 1. VvATAPz g2g£Al DAIR¥N 2ud
1996-97 g° 2k @adifAx 1. VA APz g2jVAv efiuvAile QjAIl CePAjAiM DAIUEArgia CEAPEAZ ehju SgidAv
LJ¥iJ_i 2AzP DAIlUERL @i~ Nz Az (3) g C¢_AZ£Ail® Dzi2igivz.

F »£Ail° 2k aladigix 1. vA“APz, LJI¥iJ_i. g2gEll @i~ Nz Az (4) g C¢_EZEAi® 2itdi 2ivi
PUAJPA EASAil @ilpilcz 2@ i¥p ozistPgh PEAGIP PRIU CO2¢ Ui oAilclv, ©ig% ©izU %
oAIMQUAY:, —AVghvz. vZEAVY IFS (Pay) Rules, 2007 gEAIA , zj PAzAIMEN “@lRi Cgti ,AgPUACPAj, PAAIRBAIZAE”
oizU 2iAfAAvg ©izAilAzA @i~ Nz Az (5) g .PAdJ DzA+z° ¥jut, Avgivz. @ik Nz Az (6) g ,PAdj

>
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Ce_AZEAR® 2h @iadifix 1. vATAPz, LJI¥iJ.i. g2gell Cgt _AgPUACPAj ( A+EizE), “AUYEgh ©izU
aUpdau RAr YioAiMQUAY:, AVgivz. ,zj @UAd2u DzAP @ik~ Nz Az (7) g° GEAAP: 02/09/2013 gAzk
ajiRi Cgti ,AgPUACPA] ( A+EAZE), "AUYEQh- GEMWAPj1z ©izU Eh«h, AVZ JAZA wzi¥r ©kgr, AVgivz.

2j ajpdifix 1. VATAPz g2gfll PAAz Dghv EAAIRRIAQUAIR Dzhtz »£7 Al° LI¥J,i AzP PiAz
_Pdgz Ce_EZEAIIEL_Ag . zjAilRjVAV efiuvAile QjAilgiz CCPAJAIN LI¥J i 2AzP £A@IPUEAQ CEAAPCAZ
ehjU 8gi@Av CAzg CEAAP. 16/10/2012 gAzh £i@iPUEY. AVz. DAil ¥n 2ud 1996-97 g° .zj CCPAjVAV
eluvAile QjAIA CEPAJ 2i F. dAilgh®iAil, L.JI¥iJ, 1. g2gh DVzi, , zjAilagh ¢EAAP: 31/03/2008 gAzi A2—iAz
apifhodty ©fACgivig. DzjAz 2k @lAdiEAx 1. VATAPZ g@jU elluvAil® vzEAvgz QjAIL CEPAjAiiAz
2 PO 2iAPBAQAAIL, L.JI¥Ji. g2gh £ARIPUEAQ CEAAPCAZ  eluvAilEl oUCUER, "APAVgivz. 2L P.O.
ajAP3AQAAIA, L.I¥.J, T g@JU IFS (Pay) Rules gAv @ Nz Az (8) g C¢, AZEAIL® Junior Administrative Grade (JAG)
AAZP CEAAP: 01/01/2002 jAz CE-hA i@Av &r oig Avgivz. &8~ Nz Az (9) g CC,AEZEAIA® Selection Grade U
CEAAP: 01/01/2008 JjAz CE-hi k@Av 8r wolq AVgivz. vzfAvg 2 Nz Az (10) g C¢_AZEAil® Cgt
_AQPUAGPA] =AZP GEAAP: 13/11/2009 gAzh §r oiq AVgivz. @i~ Nz Az (1) g Ce¢_EZE£Ail® alR! Cgt
_AQPUAGPA] AZP GEAAP: 30/04/2012 gAzh §r oiq AVgivz ©AUE ¥_iv CCPAjAilagl CEAAP: 31/05/2018 gAZi
Jha—jAz api£iay ©FACgivAg.

PiAZ Doy EAAIIRIAGRAIL Dzitz »EAIRS CEAAP: 16/10/2012 gAzh LJI¥iJ.i 2AzP £iiPUEAQ
2} ajadifix 1. vATAPzZ LJ¥iJ.i. g2gEl E@g QjAil CCPAjAIlL @RI Cgt _AgPUACPAj =Azz°
CEAAP; 30/04/2012 gAzA S§r ©EAC PAAILS ©@3» lwzizjAz _zjAilegEl £igaiv “@liRi Cgti  AgPUACPAj”
AAZP £h«h, AVgivz JAZA ©OAO AVA 8g Avz.

CT® “Agv _A@AIrAile Pva® 0ad» i@ LI¥IJ i CEPAjULEN ««z 2iAZP WASIUEHR, “IPiz Az 8z°
IFS (Pay) Rules @ivi PAAZ _PAdgz 2MA8r 2iiUd EaUvEl Ag ¥j2i°1 2iA8r olq 'APAVgivz. Dzg F J A
WU%ER SCUAW 21 aladifix 1. vATAPZ gBgh L.J¥iJ i, 2AzP £i@iPUEAq 2012 jAZ R £lgaiv @liRi Cgt
_AQPUACPAJ (_A+ERZE), "AUEGL ClzAile Ei«iigiaizi cAiliiEl_Ag _2IAd_ 2z Paieivgidic®. 2k 2iadieix
1 VA“APZ, LI 1. g2jU @i~ Nz Az (12) g C¢_EZEAIL® 1aG 2AZP CEAAP: 0L/01/2005 jAZ ¥ERAGEAIIRAV
SrAilgl olg Avgivz. @i~ Nz Az (13) g CG¢_EZEAIL® Selection Grade U GEAAP: 01/01/2008 jAz CE—i_i@Av
8rAilEl oig Avgivz 2ivi @ Nz Az (14) g C¢_ AZEAiL® Cgti  AgPUACPAj 2AzP GEAAP: 13/11/2009 jAz
CE-h i@Av 8rAil£l ohq AVgivz.

_zJ CePAjU @RI Cgti _AgPUACPA] ©lzU ¥E2AGEAIIRAV §r oigi® SU CEAAP: 07/03/2018 gAzk CAUE
ajipzidgzAv CEAAP: 10/08/2018 gAzi dgiV, Az E ASA 2MASr «iw ,Aik° 2} 2AdIEAX 1. VATAPZ g@jU
ajiRi Cgt: AgPUACPA] ©lzU YERASEAIIRAY 2WASK cigia ¥_APEAIMEN ¥j2her _«wAill _zj CepAjAilag
AATSP PAAIRD 023CUuh 2gCAIl° YWPE® upgh«gi@izjAz 2ivi CEPAJAIM F »Az 22 A¥P ozid+Pgh, PEASIP
Pl Co™i¢ aUal oAildv E° Pvd® 0@8» lwzl CACAILCE DydP Zigi¥AiEiUZz zEjE ¥_AR£Aill 2itd: 2ivi
PIUAJPA ETASAIA® “"AQ EgidizjAz ,zjAildg 2MASKr ¥ AREAIMEN 2liAzAq AVgivz.

DzjjAz 2} aladifix 1. vATiPz gRjU 2ikE £AAIlRIAQUAIL DzAtz£l Ag LI¥J.i 2AzP £i@iPUEAq
vghapAil ZAcAilegia oAilRIUZEAIR IFS (Pay) Rules 2ivi 2MA8Kr 2iAUd AaU%el Ag ¥j2A°1 LI¥J,1 HAzz®
««z zedUhU 2ASIrAIEl oigia aiig@l £ig2Av 2R Cgti  AgPUACPAj ¥z£ARIZAACU | YwoAiMQUARLgI®
DzA+UVA CLAZA2AVZA, _zj _YoAMY 2UAGRU  DzAXUY%EN 2iA¥Or ®h wARiAda, AVz. CCEPAjAIARJU
CEAAP; 13/11/2009 jAz Cgt _AgPUACPAj 2iAzP YE2ASEAIlRAV 2WASK oirgid »£Aile _zj CePAjAilagEl
ajiRi Cgti ,AgPUACPA] JAZA £3JECL ©£grigia J A DzA+U%EN Cgti ,AgPUuACPAj JAZA wzi¥r 2iAq®i
Gzi21zl ©AUE _zj CePAjAill o@8»1z aliRi Cgti _AgPUACPAj ©izAile PAEAEAVP ©AUE ©izU
YVAAIERF1gid CePAgzEAIl PAEAEAVPAAV PIUEArgi® otdAIlUKEN 2ilv 1AZIUEXY Dziz @i _Pal ¥A¢Pigz
CEIREAZEAIMEN ¥qzh F PYPAQAV DzA2, ~Avz.

PABgz DzA+ _ASH 1D_AE 104 J_TJ¥i} 2018, “"AUY/Egl, CEAAP : 05 £A ¥8§2j, 2019.
¥_fafAile «@jigid CA+U% »£Ail® F allACEAY DZi21z,
1. 2} aiadighx 1. vA“APZ, LIY¥i.J i, g@gEll MD. kHDC, ©l8% ©izU _YmAilQUERIgi® CC EZE _AS:
1D_IE 213 J_iJ¥%i' 2012, CEAAP: 14/12/2012 g° @vi _PASJ Dzitz® “@liRi Cgt . AgPUACPAJ” JASizg
8z AV “Cgti ,AgPUACPAJ” JAZA wzA¥rAiiEl 2iAr DzA2 ~Avz.




198 PEASIP ghdi¥v, Ulgiadg, 2iAZid 21, 2019 AU 1

2. _PASgz wzl¥r Dzit _AS: 1D_IE 129 J_iJ¥i'! 2013, GEAAP; 02/09/2013 g PArP (2) g CA+2£k
gzi¥r1 Dziz2_ ~Avz.

3. 2k aiAdiEAx 1. vATAPZ, L.J¥iJ.i g2gh ¥ v Cgti ,AgPuACPAj 2Azz°® PvoRA ©2d» lwzAgAzi
ZiriPj . Avz.

4, 2} aladifix 1. vATAPz, LJI¥iJi, g@gh F »Az @RI Cgti _AgPUACPAj ©lzAile PAEEEAVP ©AUE
OizU ¥vAAiEIFigia CePAgz£AIl PAEEEAVPRAV o@d»igid ©OAUE PUEArgid otdAilUYEL 2ikv
AZAUEHRL DzA2, " AVzZ.

PR-68 PEASIP gAdi¥A®g DeAfi Ag @ivi C2g ©_jE£°,
J.iP. £iUait
_Pidgz CCAE PAAILDZ2,
1D_AE. (_ABUYA-5)

Pl a2A®AI

«<AiA : PEASIP giv GvAzPg _A,U% ohw, 2018 (Karnataka Farmer Producer Organizations
(FPOs) Policy, 2018).
Nz AVz: 1 2018g di DAil®Ail ~Aut PArP _AS: 21
2. _Pidgz Dzit _ASE PIE 75 PIGE 2017, “"AUAEG GEAAP: 21-04-2018,
3. CE£AAP: 01.03.2018 gAzA £gz PAAIIABUAgZz £g2%.
4, CEAAP: 10.08.2018 gAzZk £qz . "Ail £q2%.
5. CE£AAP: 30.08.2018 gAzi £qz PAAIIABUAY £g2%.
6. DAiliPgl, dAEAIIE CORi¢ ETAS E2g ¥_A2f _ASE
WDD/PC/FPO/01/2018-19, GEAAP: 03.10.2018 2ivA CEAAP: 15.11.2018.
¥ Aag .

aji~ (1) g© Nz Az 2018g di f DAil®AiA “Autze “givgEll _AWNn1 C2g GVAzPVAILEL <a_ ialz®@zA
Cagh “UzAve Pl GVEU%U _AP iigiPm @2 | Pe_j@ on£® giv GvAzP _A_U%EN gal, F GvizP _A_UY%
alf@p Uktailz ¥jPg, P AilAvzig, PE—IE £Avgz n@8OUUAV 2WE® Ev _EPARSULEN AT §olzivz. Ez®z,
Gviz£A @@0jiguy, 2UERP givgh GvAG & “yUhU _EP © zEgQr givg DzAAIL ©a_ §°izAVz. givg AWIE
OlUE A2ixid 8®2zdE 2iAq®L gidiz giv GvAzP A, (FPo) ochwAilER eAjU vg AURIZA”  JAZE
WEA . AVgivz.

ghdiz® FUAUTA 300PE ©af _ASAil giv GvizP _A_IUvk gZEAiiAVZ, E2U%EL YallR2AV ghfAAil P
CUE Uh«lit CoRie AAPT (£AqiS) @AUE gidi VEAIUAjP E AS—iAz GVAF, Ava giv GvAzP _A_W% gZEU
£°Aqid VvElzA DzAve 2iAUd, EaUv%£l CEA, jizl, vEAIUAjP E ASAIM “"Agv .Pidgz .t givg Pl MPEI
(J3.1.J¥%i.J.2) 2ilUd, FaUvEl CEA, j1z. gl E ASAIM _© gv GvAzP A U%EH ga,®f vEiZA 2iAUs, FaUvEl
gE L 1PEArgivz. €t givg P MPERAL (J,1.J¥%iJ1) [2iAgh 25 giv GvizP _A_UZEL P E ASAil 2iiSAvg
oizAk"Azi- PEASIP ¥AAviz® Czg°AilE 2iR2AV ¢zY zAE (VEUJ) ~VAilia £ U%° galz.

_PidgtAz CEAREAZEUEAQ C¥AAiA o¢ (j,1 ¥Aqi) 2ivi “A8°AUI COA¢ EVAC ««z A8 AvP
8zZVULEEVUEAQAY giv GvAzPg A, U%EL 8@¥r ®L PAAIIAGZgU 2iAq "AQgivz. ghdiz°£ giv GvizP A, AIAER
ga,®l S®2zOELUAY, ®F 2ivi ~AS® olg®h giv GvAzP A, U% GwvipvA PAAZ2EL MAzL _AAikv A, AIREAV
AT ThAvgivz.

F Pijvi ©@®@2igh _""U%°, ««z CAVUY% PAAIIABUAQZ® « vaAV Zadl ghdiz® giv GvAzP _A_ UY% GVADEP
JABAC1Z cfwAilEl gEY . "APAZA otd—A, AVgivz.

aji™ (3) g Nz Az, ¢CEAAP 01.03.2018g PAAIABUAGZ® ««z ¥A®LzAggEM (£ °AQid A AL ¥woCUYd, ««z
COAi¢ E ASUY: ¥waCUYA, _AilA «P_£UEAQ giv GvAzP A IUYA, ©Eg ghdiU% giv GvAzP A UV A¥EE®
AU PAdghvg A, IUYA, EVAiC) D9Anl, gAdiz® PEASEP giv GvizPg A, UY% ohwAilEl ga i® Pijvi
wARiAdo  TAVzZ.

ali~ (4) g° Nz Az, C¥g 2lRi PAAilGZ28U% ©AUE CoRie: DAIMPg CzPvAile £qz _Aile P,
VEMUAjP, ghy, ¥+i _AUERYE _©Pig, Cgt, P 2iAgiPm, DydP, AIEADEA E ASUYA, P «t«zAo®Ail 2ivi

>
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£74qid _A Al ¥wocU% E2jAz Pggh mhwAile Cyar_iPAz  CAxUY Pijvi @2 aivi CovAailagl
¥qAil Avgivz.

aji~ (5) g° Nz Az, CEAAP: 30.08.2018 gAzh 2iAfi P _a2g CzPvAil® £qz PAAilBUAgz® £°Aqid
A=Az At'v giv GvAzPg (A AL |z, ighU%A, .t givg P MPEIL (J,iJ¥i.J.1), VEALUAJP 2@ivi giu
EASUMEACU  _ASAZ¥I E ASUYM_A_Ail 2RI gl _A¥YEE® _A_Ail MwocUuk ©AUE _Pidgivg
_A_UEAGU giv GvAzPg _A_Aik ohw Pijvi _A2Az £q_ AVgivz.

giv GvAzP _A_U% gZEAIREN P, VERIUAJP, gy, ¥tk _AUER¥E, P Cgtt, «lA£IUAJP AUE wASACV
PivUY:® ¥/ERVA» ®L @i~ (2) g° Nz Az d AEAIME CORi¢ E ASAil DAIlPG CZPVAIICE _«lwAill CORie ¥riz
Pggih cAwAIREL A (6) g° Mz Az ¥_A2f£Ail° PAGgz CEAREAZEU &Ar,  AVgivz. @MAziagzi, giv GvizPg
JALAIL gZE, 8@2zBE vk TYAtU CAUE E£EAQ T LA, AIEADEA @i°ZAguh WIPz 2Z, giv GvizP _A_IAik
YEIMIS TIE gZE, FUAUTA _Alvaivgia giv GvAzP _A_| EVAGUKU 2A3P2AV ~.100.00 PEANUY CEizAEz CatPpv
Egivz. F _A8Az, PiAz ¥lg_iv AiEAdEAiIiAZ gATIAAIA Pl «PA, AIEADE Cr—iAz Pop +A50 gui CEAZAE2EM
OMUE Gtz +A50 gui CEAZAE2EN gAdiz 2Af/6P DAil®Ailz° C2PA+ P §9izAVz JAzZL ¥ A} “Avgivz.

_PABg@ ¥_AREAIIEN PE®APURAV ¥j2i°1 F PUPAGAV Dzi21z,

_Pidgz Dzkt _AS} PE 92 PIGE 2018, “"AU%Eg), CEAAP; 17.01.2019,

¥ _A2£AIRS «2jigia PAgEUY: »£l Aik°, 2018-19£F  A°oAz eAjU 8gi@Av, ghdiz® PEASIP giv GvizPg
JA_U% alw, 2018 (Kamataka Farmer Producer Organizations (FPOs) Policy, 2018) CEMl CEASAZz-1g° ®Uwlgi@Av eAju
vg®i _PAdgA F 2iE@P &AdAgiw chrgivz.

F Dzita£ll DydP E ASAil n¥t _AS : DE 769 2Z-4/2018, CEMP; 01012019, AIEADE E ASAil n¥t
ASE 'r 4 TJ¥IM 2019, CEAAP: 07.01.2019 g° mirgi® _oaiw aiigu °£gr. Avz.

PEASIP gAdi¥A®g DeAfi Ag @ivi Cag ©_jE£°,
©.J,71. £AUgviadi
_Pidgz CCAE PAAILDZ2,
Pl E AS. (AIEAdE)

Fy

s

CEi8AZ-1
PEASIP giv GVAzPg A, UY% ohw, 2018
¥j«r
P._A « Ak ¥il _ASi
1 1ipp 1
2 zEgziq 3
3 UAj 3
4 AR GzA+UYA 4
5 ajj 4
6 giv GVAzPg A, UYA 2ASAE 2ivi ¥aliR ¥AvUYA 5
7 giv GvAzPg A, Ail 2VER Ev ¥JPRE 6
8 CEIMAE 2IAUEAS¥AILUYA 7
9 ity 2ivi giv GvizPg _A_ W _ilg COAGAIL wUi 10
10 PAAIABPAVUYA VA ¥ AEL " «UYl 1
1 giv GvAzPg _A,U% gZEU AALP “"AS® 1
12 _PASJ de«ligiUY CapAt 13
13 G_leij 2ivi aiteRilye 14
14 | giv GvAzPg _A_U%U ©tPh_i CAUE DAil®AIL ~"AS® 14
15 ohwAik eAj CAUE 1Aziv 16
16 G¥« AU ahwUvh 16
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L 1 ApP

“igwhAil Py Pival PYiz POAl z£PU%e Zitz “VAiliwgid dE_ASU CatP«gid ¥aliR DPAg zAEUWiz v
CUE UERCAIlAV ~ViU% GVAzEAIEL 2ilgiae Uaigiosaiv _iz£ 2ikrz. DzAUE, givgh C2g Pl GvEU%U
_EPalz " ¥gAillae _¥egiVe CIUE TVU% YETO¥Riltz _ATAR EviRjAIEN ¥qAilia _Az£Aiilvgiciee,
“E »qieull G¥« dE OAUE «WIE, Cj«f PEQv, ©E. VAveA£UY: CYArPAilQU Egi® EZA+QAiA PAgv
EVACAIIAV Ak Evi@jU ©Fi°1zAU Cw Pral Evi@jAil @il _Acigielzi PAGiSgivz. _APpL 2idgiPm, 2iE®
LEPAIi®Z PEgv, @iz@wdUY agAvg @, PA¥ AWIEA ¥AikviUY: PEQVAIAVe PAgEU%RAZAV givjU Cw Prai 2iigiPm
CaPA+UYA CAUE ~A"z° E%P PAtA®AVAVZ.

¥Ax«lP GvAzPg ,AWIE Czg®AilE ¥2UR2AV _t ©AUE Cw ,t givgEll GvAzPg A, UY% CrAii° vgia
¥Ailvidl MAZA GzAIEAEIR 2ilUd=2AV ©Egokaliwzi EzA P PAval JzAj lwgia o@2igh | 2A®IUVEN Czg AIlME
ajiRaly §AGRAY ©ErPU AP CaPAtUYA vAveA£UW, ULE@ilz ¥jPgU zEgAillP ©AUE 2ilgiPm _ASAC1Zz
3l U%U ¥joig PAGIPEYIA° _©PAjAiilvz. “Agv _Pidgz Pl ©iUE _©Pig EAS, Pifl CAUE giv P At
aiavieaildl giv GvizPg _A_AIEL MAZI CvAv _EP _AALP gZEAiiAV ©AUE PAAIIBVAVRAV CyAr i@ 2iEeP
givgEl MAZAVL _diUE%_ i2 2lE@P Cag _ARix62z3E 2ikr _AAXPaiV Cag GvAzg£h ©AUE 2idgiPm SEUYEN
UnUEY alzAZi Uigiwtz.

giv GvAzPg A U%EN _AY j& 2iERP _t PAUE Cw .t givgh v@i GVEIULEL 2iAgiPmu 2iAgiae
M8ANAIIAV Jzij ia oe2igh  2ARIUZEN ¥j°j i2lzAVz. GvAzPg A AiAV giv GvizPg ,AWA Ak giv
_alizinilz AZAE _ARIxGAEl CAUE @@oijp YiIZAjPAIIEN COAGUEY I2 2IE@P givg DydP CAUE OziP
AR HQAIER _re_leav @idgidlzivz. F A UGEN GvizPg TArPU CEIUIERAV ©MUE 2iE® _g¥wAil
¥ZwAlEN CYAr 2 alEeP GvizPg DydP CAUE _ARikFP —AUnEl ©a @k g&! . “ivz.

* DydPRiV Cx®h FISLARMMIMPAY ~VUYEN “VAili® ©MUE ¥ix«iP Pl GVEUKEN Gvic, i@Ave
PAAIIABZgUUBU MY¥L2gh, P Eqgi@kzAgoh, MPRIVE 2iAgidagh, P PA«idPgh, ¥A®L ~iUAggh, UlwuzAggh,
PIPAl 2ivi eAfiaigh APAtPzAggh, <«MEAUAQOh, eAfh APAEPzAggh, vEAlZz 2iA°UYA, ©leh “vAilaagh
LA Uvr “Agz vEALZz TYUAgoh, VEALZ YUY PA«AOPgh, C®z ««z PMIU _A8A¢1z AwUYhz gAu PH,
JgUESg VAiiAgPgh 2ivi Pl Cgti ZBianPUv° VvAQVIPEAQRgEN giv JAzA PgAil AVgivz. 2007g givg
gAYIAAIR ohw ¥PAg | WAAvg PITAIRS VEQVLIPEArgi® |t 2@ivh 2ig2illiU%ivg Cgti GVEIUY:  AUPu, 8P 2ivi
ajAgAlz® VEQVG® SAGPIA (VJOE) PALIAS / @QAIMEN © giv JAZA PgAil AUMVZ.

PEAONPZ® ¢iv GvAzPg A, UY% gZEAL wlUw. gAdiz® FUAU A _i2iAgh 300 giv GvAzPg A, IUY%ER
ga, Avzi, ¥aliRaiv gifiail Pl CAUE Ukllt Coaie —AAPI (£ Aqid) ©AUE gidi VEAIUAJP EAS—iAz
GVAF ®ngiva, £ 7Aqid A Ak giv GvizPg A, U% GVAdEP vEizA DzAV® 2iAUS, EaU%ell CEA, j1zA, gAd:
VEALUAJP E ASAiM “"Agv ,PAdgz .t givg PT MPEN (J,1J¥%iJ.1) 2ilUd AaU%el CEA jiz. ghu E ASAIM
.© VEizA 2iAUd_ EaAil® giv GvizPg A U%EN galz. J.iJ¥iJL. A AM P9 E ASAil 2iiSiAvg givgl
OizA"Azi-PEASIP ¥AAviz® _iRilgh 25 giv GvAzPg A, U%EN ¢zY zAE: “"VAil@ F U%° galz.

««z TASTAVP _@PguUvhz, C¥AAIL nCAIlEl (.1 ¥AGIRiAgAl Z1@nPU%e MUUEArgi® CMAAIAUYEN
Jzij @k CAUE GVEUKU Gval Uitllz _Az£ cigid “8§T1U%EN Coe¥r @ 8U_Pidg Ceiagicizi, F
ASRUYEN PAAIRBUVUEY:, "APAVZ. giv GvAzPg A, UY% GvipvA PAAZ2ER MAzA _AAilv A AIREAV AN TAVZA,
F _AAill ghdiz® giv GvizPg _A,U%U "AS® ohgi®izg ekvU giv GvAzPg A, UY% GVAdE, A¥E ©AUE
§®AZBEUEY Ia° PAAIGPIUEYIRIZE,

Ajigi 2R 2iAwAil2gh gAdi _PAdgz 2018 di f DAil®Aiize “givgEll _AWnt C2g GvAzPVAILER
oa_ i@z®z C2gh “YizAve PN GvEIULU AP 2iAgiPm 22 | P°_i& onf£° giv GvAzPg A U%EN ga i@
CatPv Ez. givg F GvizPg A, U% 2WERP Ult2ilz G¥Pgt, P AilAVEAYPQtL, PE-IE £Avgz ©23°UUAV
alf@ v _EPAIBULEL AT 89izAVz. Ez®z, Gviz£A @@oiguy 2IE®P givgh Gvic_ia “wUwU &P "
z/EgQt givg DzAAIA ©a, §°9izAVz. givg AWIE CAUE _A2ixid §R2zdE 2iAg®l ghdiz giv GvAzPg A, (FPO)
ohwAilEl eAjU vg AURRIzA” JAzZA WEA1givAg. giv GvAzPg A IU% A¥EU _A8AC1z Pggh ohwAil£l ga i@
dai AjAIEN dAEAIRE COie EASAIL DAiliPg CzPvAilegid _«dwU mig A-ivi. F «pAilPAV DAIEAF. Az
PAAIiABUAG CAUE ©@aigh ZZABVP . "U%EN DAIEAFL CalukAz 8Az «Zig ©AUE _@° _EZEWY: Dzigz 2k~ F
Pggh chwAilEl ga, Avz.
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giv GvizPg A UYL O¥ZAjPRiz,  AilA¥Ajv .z v DzAjv _AWIEUYAVZA, CaUY: ,z ighvgia GvAzPjU
DydP i~ oigi® A UV giv GvizPg A % 2@okjp KP 2ilv GzRiUYAV ©fgeraiel a«zaiaildiz
Aaixia2zdE ©AUE gZEAVP AS® ¥JPgUY% SAQRAViz C2+Pv Eglvz.  A2ddoP A, UYAz [gATIAAIA P ©AUE
UA«luAc@ie: “"AAPI (NABARD) PAUE .t givg P MPEN (sFAC) U%k ghp@ilz® giv GvAzPg A, Y% GVidEz
Delizig2£ll ©FACZI, F CAil® _AYEE® _A_U4WU giv GvizPg A U% gat, CalUy OzidP CoRi¢U ©AUE
CatpvUsl _AC i@ dai AjAilEll ©FACa @ igi® CENaUy Dzigz @M~ PAQiSACgi@iziEAZg, giv GvizPg
AW _A¥EU _ASAC1z DqWvivP PAAIISUYA ©AUE _g¥ PAAIIGR2ASOP PO_U% SU F _A¥EE® _A_ YA ©af
AiA»wAIAER SAIA 2. giv GVAZPg A IUY% Ozi«iP CORi¢), ArPUY: @i«ziv @AUE QuVAIREL Ca EAQrzAU Ozi«iP
CoRie ~ArPULED ¥O¥zaiV ¥Eg ®F MAZI _EPRAV _dIUEAQ CAUE AMEES2AV F PAAIGP «ii_ iz @ivi giv
GvhzPg _A_UY% CatPvAilEl Fglj ia Ulj ©EACgid _A_AiEAzg CAtPv PAQISACZI, F ¢Ail Ezl _AALP
Ca+PvAIlEl 2AEUAQA PASGR PAAIAD ¥aivaivzi, giv GvizPg A, UY% “"ArPUVEN ¥Eg, ®F giv GvizPg A, UY%
Guiuvh PIAZREL (coe-FPO) _AM1z. F PIAZAl _j@8doP, SAV ©AUE _ARiAFP 2@AIUY ««z A_UY% _EP
_A2ixioU%EN CAUE S®UYEM Ulgiwt MmAV_i2 2£®P giv GvAzPg A U%U "A8° _idlzAvz. givju Czg°AilE
ajiR2AvV _t 2ivi Cw _t givju @af DzAAiL §gi® on£° CEL_j."APAz PAAILDHRjU CAACPAYA® CRPVAILEN
Ulgiwlz _PAdg, gidiz® F an£e EPRiz ¥j. g 22, i, A2 C2+PVAILEL Uigiwiz.
2. zEgzdq
oiv GvizPg A, UZEM gal PA¥o PAAIL 2013g CrAil° £EAMzA—A i@ 2UEEP givgEll _AWnl C2g
_iPIx0REl SEAZSEUEY I2 2UEGP _iPME»PaiV Cag Gviz£A 2ilgiPm SEULEN CoRie ¥r_idlzivz. gv
GvizPg A, W% zEgziAIM ¥2R2AV CalUY, |z, ighvgid givg 2AERP _itgaiv  A3ixid COAi¢ 2iAgidizg
efvU GvVAzPVAil® ©Zv, Pral Rzid, Atg A¥EA®UY 8YP SAUE C2g GVEIUWU Caf ~ A" ¥qAilialzivz.
Ez£ll _ABIE»P YQAiMIL 2UEGP _A¢_i2 ULjAIIEN ©EAZ AVz. ghdi _PASgRl 2WACE 5 @udUy CacAile Catpvy
CEIUIt2AV ¥w ©£A8Y: ailz° Pop MAZA giv GvAzPg A AIREL A} fa 24£eP _i2iAgh 5 ®P givgEll ,Awn ia
UAJAIAER ©FEACZ.
3. Ulj
31 givgell Czg°AIME 2iR2AV _t givgEll “Ag “Ag UIAMAV_ i@izi, VAVEAEUYEN ¥juAiPAjAiiAv
aypd—h i2izh, GvAzPVvAIREN _izAj i3@lzh, givju C2tP«gia _Aivuvd <AUE AaUnU L E®
Pe_idizi ©AUE givg DzAAIRREN ©a_ kdlzi, VEE®P PN DzAjv _itg TAREER¥AAIL PRAUYEN
8R¥r iaiz)
32 AU TEUB» i@ givju CRg ¥jLwUkU OEACPEVA /P “VU%ER Ulgiw_idizi _alizAAil DzAjv
¥QAiUY: 2E@P Prai RadE DziaP VAVeAEUYER zEgQ ialzi, “vUY% GvAzPVAIRER @a_i& onge
Cag A2ixidUvEN 8®¥r kalzi, P GvEIULU 2it@2zOE 2ilgiadlzh @AUE 2iigiPm | ABAZUYEN
efhr ialzi,
33. givgEll va@i EgOFgAil givgEACU ,t CEE¥ZAjP UIA¥IUVAV AWn_ i&lzik (giv D,P UIA¥AUY-
J¥iLF) CIUE F UIAYIUYEL giv GvizPg A %AV ga_i@° ©AUE _izAjv ¥jPg Rji¢ ©iUE
AjjigiPm _E® i MzV1PEQiRizg efvU Cag ZEPAZ2 A2ixid2£N (LAZAE +Q) AzAj iaizAvz.

4. 2RI GzAUYd

41 UAAL ailze _j2iAgh 20 [z, igEAWUEAQ oiv D,P UIAMIUYAV (Fics) ga i@zh. F ¢gv D.P
UIAMIUYER MPEN gE¥z® giv GvizPg _A_IUWAV PIi@ 2UEGP GvEl DzAjVUIZI Cx@h 2ktd: %Y
PA-AaCAil° _EP GVEl DzAjv AVEADEAILEL 2iAr CEAPAEUEY iz,

42.  divg ARixiBUZEN Gvah A AL ¥zwUv 8U vgAw oigi® 2UEEP SE®¥r idizi 2ivik Pi®z°
agAvgiV Ultailz ¥jPguuell CAUE _FRUYEN ¥QAil®l A¥PS Pe_lalzi. CzgZACU ©tPi i _i®
E®TT @ivi P Y «@h _aUugl Po e 2UE@P P GvAzPvAilEl ©a_idlzi @iUE Uizl @ilze
. ZABVPVAIAER ca_i2izAVz.

43,  £hniFlav CAUE A ZAAIP 2idgiPmUkU A¥PS Pe_idlzi CAUE giv GvAzPg _A_UKEN ««z
ajigiPmUy CaPAtU%EACU ASAZ P° i@z,

44, giv GvAzPg _A_UKU _A2ixd 2zBEAIL® _MLP “AS® digidlzi ©AUE CaUkU AliEigAiiel | <hAil
pe_kaizi,



202 PEASIP ghdi¥v, Ulgiadg, 2iAZid 21, 2019 AU 1
45 ghdi ,PAdgz ««z E ASUY% 2AEAIL vg®i ARNAEL 2@iAUS, EaUvEl COe¥r ialzi ©AUE
¥juhipPAj CEAPAE CAUE PAAIBR2S» A«<PAIAEL vgidAv 2iAgiaizi,
46. 2@ik»w, GVEIU% 2ivi AUVEN giv GvizPg A W% 2@ivi Evg ¥A®izAggEACU _g8gAdi 2hvi
AjigiPm _g¥hAil 2UERP 2A0hg A¥PS P°_i2 Cx@A «a2Ail 2iArPAYA2 2ACPAILEL Po iaizi.
47.  giv GvizPg A U% G [2Aj CAUE 2ERAIAYEP 2iAUSZ+OE whgidizA.
5. ajl

F olwAil o§AZEUYA PA¥e PAAIN, 2013g CrAil® FUAU A £EMzTAIAVgE® giv GvizPg A, IUKU CAUE F
ohw 20AqE £Avg EEMZTAIAUR giv GvAzPg A, U%U CE—A v ¥Ax«iP P _©PAJ A UVA PEQ MAZAUEr
oiv GvAzPg A U% oAil@izr £EMZA-ILPAYE2izAVZ. P, VEANUAGP, gAu P, ¥+h AUERYE, Cgti, «MEAUAjP
ajvi Evg VASAC PAVUY° gZEAiiAUR® giv GvAzPg A IU%A F olwAil ¥j<«iwAil® 8giva. F alwAill PEABIPZ®
giv GvizPg A, UY% gZ£ PIUAYVA2 J A E ASUYA CAUE CO™id! A IU%U CEAiRAUIVZ.

6. giv GvizPg A UY: 2ASAE v ¥R ¥AvUYl

6.1

6.2.

oiv GvAzPg _A_AiM £EMzA-Rv  PA¥oAiAVZA, PA¥o PAAIA, 2013g CrAil® £EAztAiiAz

JALAGAVZE, MAZE E@2A MAZQAV ©Zi GVEIUYEN GvAC 2 ¥Ax«iP GvAzPghz givgell ©EACZz

_A_Wdva giv GvizPg _A_IUvk ¥aliRaiv £id GvAzPgEll ©FACz _A_UYAVZE, D _A_Ail _z_iju

¥g.g ,OMil eAf CPAUE CELa opaP 2jigidizg ekvU Piv o23PUAilEl | ghAPgEUEY ia, | AP

VAVeAE2£N 8Y_ k2 PEAiEAvg AUCU @ivi 2iE®AzOE, EVRJ ©a i@ CAUE Mmig GVAZEAIAER

alGUEY_ @, PEAIEIVG ELUGEN PraiUEy i, ilgiPm A¥PSULEN _izAj i@ CAUE 2¢UEH i,

Pl OtPA_k CAUE «@iU _gh _A¥PS Po_la Pl a@ojgagi aie ja ©jUE Mmig DzAAilR£l

©a_ia Gzt ©EACZ.

giv GvizPg _A_ Ail ¥aliR ¥AvUv 2ivi dakAjUsd F PAVEAWR,

e MAZL o¢dp ¥zA+z° oCdu gPh Cx2A ,gPAUY%EN GVAC A2 giv |z igEll giv GvAzPg A Ail
gE¥z° _AWN_A2izA

o @20gz AIEIAEAIIEL ¥O¥Z2AV CEIALUEY, @ Co4P«gi® pigh SAGRMVAEN | diUEY ioizk

e Jh giv D.P UIAYIUZEN MAUEAQAV 2JAqw ozlstPgell ZiEA-i_lalzi ©fUE a@oig
AVEADEAIIEN g/ iRizi,

e gv GvAzPg A Aik Gva PAAIBER3PUU CatP«gid
L ASVAIRER CoRic¥r  falzi,

e gv GvizPg A, Y% PAAIRSE232UU J™A jAwAik PAEEEL CEA gUAIAEL Rav¥riPEyiaizi,

e ¥w giv D,P UlA¥L Cx2A giv D_P UIA¥IUY AWIEAIM MAZE «2pu2hz  gPk Cx@h ««z
.OPiUY% GVAzEU | ASAC1z @@0fg AIEAdEAIEL AAC APAUIVZ.

o AUk _z.jUu CAg CatPvU VvPAV _2AiikEl_Ag Uit@ilz ¥jPgUugll cigiae &P a@ojg
PIUAYARIZA,

o .z,)g PR gPIUKU ASACIZAV Riigil Rilgia 2@okg PUEVRIZE,

o _A_Ail @@oigp Catp«gia AAE® _EPAISUMAZ AUCUA PiAZ, 2ive _AUCUA @2 | 2ive
JAUAEPA @2 | A_gu 2ivi 2if@@zd£A PAMzUYA, “"ArU DzAjv _A2A PAAZUYA 2ivi Evg
E®TIUNEN @k PRI PUAYIRIZI,

o giv GVEUY “AArAUI CAUE RiAgAlP | ASACIZAV ¥juiRiPAj PRiUKEN PUEVISZI

A Ak ohw oAlRIULER ©AUE olw

s

7. giv GvAzPg A, Ail 2R EV ¥jPOE

7.1

7.2.

73.

oiv GvAzPg A UYL ¥AgAGP ©Avz©® 200-500 giv ,z,igfEll ©EACy APk CAUE vz£Avg |z, v2EN
1000 giv ,z,{jU @a,~"APA. DzAUE SiqPIA i £Aqh, Pgha ¥zi+Uv° 2ivh Evg | %AAik o¢dp@iz
¥zMUY%° giv GvAzPg A, W% Pral |z ighUvEl ©£AZz8PizAVzZ.

giv GvAzPg A, UY% gZEAIM 2AER2AV ULZI UARIUY (Clustery DzAgz 2iA°g "APA ©AUE 2iAgiPm
L3 1 JzAj  lwgha Pe@A YRR TVUY @0 PAAGCAPAAVG APA.

giv GvizPg A, MAZA 2204jP A_AiiAVZA, Czi VEIZA Dz «_ iv 229hg AIEADE PAUE ¥A®izAJP
SAQRAVREN P TV Cx2A TUUYER GVAC k2 giv |z ijAz ¥qcgialzAvgivz.
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74. giv GvAzPg _A_AILEN GvAzPg PA¥oAiIAV, PA¥a PAAIA 2013g CrAii® £EMZA-A, " "APAULVZ.

75. giv GvizPg _A Al PAEEEAVP LwAill @@ofjp/akijPiEvg @ktdi ZlienPUviz  2ite:
_g¥BAIIAVO PAAIIBUKAZ VEl _z_ijU ©Ziaj DzAAil vgieawg iPi.

76. div GvAzPg A, U% gZEAIM VEl giv |z {JU 2@Oigafll PA¥ESgAmI @iAzjAike  AAXP2AV
aaoj ja §® aiq APL

77. gv GvizPg AU vai |z igh GvAclz GvEULEL MUEr 2 Cx2i _AU»_ & 2jEeP
ajzawgU%ER Praf 2iAr _izAjv “U @idghl 2iAgialzi.

78. .z, givgh AP VAVEAEULEN Rhvi izAjv A AAIA ¥zwUUER CYAriPAYVAR SUERP GvAzE ©AUE
GVAZPVAILEL @a i2Av @ikgidizi,

79. PEAiflvg ©23°u, _AUCU Rivi RilgiPmU ASAC1z ««z VAVeAEUY: GVADE 2kvh CYArPAik
alE@pP PEAIERVG EPUYEN PrafUEy_iaizi,

710, ¥ v PMAIIGEaS» jwgid CAUE “«piz® GZAIEIEIR2AV OFgOARA RiigiPm CAPi+UR | £PRiz
alE@ EPAIGULEN gE! iRlzi  @lvi 2@ EPAIIBULEN _A_gu, _AUC, aVidPgt ©AUE
YAPKFAUIUYAVE 2 IUKEL ¥jOj ia° GYAIEIV i 2i£eP 2iigipmu A¥PS _Ac, isizi,

711 RE® | g¥hAIL CORCAILEN ¥Aghy Aalzh ©AUE Pl PAVREN PAAINS, AZRiz 2@CAjP Yw¥AzZEAIIAV
¥/EAVA> _ialz),

7.12. *QAillvaiz ¥i2dqid <AUE TAPQId | g¥WUYEN iF idlzg 2E®P giv GvAzPg A% ,z.ig
DzAAIL 2ivi ¥AIEAJEUVED ©a_ idizi,

713, giv GvizPg _A_U%k C3U% GVEIUY: 2iAgAIPAV Sh_V ©AUE PAYESGImI A_UY% eEvU  ASAZUYEN
ag jalzj,

714, _PAdgz ««z AIEADEUY: 2ivA PAAIASGPRIUY CEIpAEZ® giv GvAzPg A UZEL 2ivi Caluy

8.2

s

.z, ighUEl 2iiR@A»aU%° MAZAV YA Ai@Av ¥jUt_ialzi,

CEIMAE 2iAUEAS¥AAIAUYA

8.1

8.11
8.12

8.13

8.14

8.15
8.16

giv GVAzPg A U% gZE Cx2A DgACP ©Av: Uiwd, ®1 _HAAIA A¥EE® A, UV givgEll MUErL giv
D, P U¥IUYAV 2ivi £Avg giv GvizPg A, IU%AV gZE£ PAAIRS 28 ivig.

GVAZPgEl Czg®AIME «Hp2AV t vk Cw |t givgEll giv GvAzPg A, IU% CrAii® _AWn_iaizi,
Dy&P2AV PAAIAS | Azicgi® | AilA Dgtv A2ixid CEACZ ¥eh¥ “iv 2ilzjAik giv GvizPg A, U%EN
GVAT iazi,

CoBv ©EACz CEi '« CORC¥g A UNEN A¥EE® _A_UVAV VEQV i@ 2P gv GvizPg
_A_U% GVAdEP _EP T"AS® oigidizi.

_AYEE® _A_U%U Dy8P TAS®AEN AU PAAIIGPRIv CAUE giv GvizPg _A_IWWk g CAUE
_Aa@AoAiiAUi® ©Avzagu cal A¢1lz ULjU% DzAgz 2 ohgiaizi.

P 2ivi Evg ,ABACV 2RAIAUY° 2E@i  g¥HAIEN Ulgint CORC¥r idlzi,

.ZJ ©AVP MAZL 2ud¢Az Jggh 2udUY PA® C2Pi+ whq™ AUARIZA,

giv GvizPg _A_U% 2h¥g ¥AGAOP Cx@h “YAtU ©Av: £EAZTAIL £Avg ¥jtv CEACGI® A¥EE® _A_U%
alisiAvg givg GvizPg _A_UKU vAAWP CAUE 2@ _A¥P PE+® CORiC OAUE 2A¥g AIEAEAIL CEAAEP
£Ag@ olg AURIZA.

821

822

823

givgh RjAC 2 aivi 2jAgAlUAggAV 2iAgiPmUY.ER | A¥Qd, @k Egia CqvqU%el giv GvAzPg A, LY
ALRP vUZL CAPiAIZA.

gvjU GvAzE CAUE «vguh ZIE2nPU%U _ABAG1z Ca+PVUYEN ¥EQ ®F gAl, Az P «elf
PAAZUY 2iAzjAik® giv GvAzPg A, U%U CAUE G¢al ©AUE 2iAgiPm DzAjv «_guhd ZBi2nPUYi
ajyi aiaoig catpvULEl ¥EG @) P 220ig/0ZiP PIAZUYEL A} _ialzZi,

giv GvizPg A, UY% 2A¥ig ¥zA+2£l P GVEl 2iAghl | «iwAil G¥ 2iAgiPmAiidv WERY  ialzA
OAUE dgiv GVAzPg A, U%KU ««z ¥JPgUvh ivi GVEIUY: 2@°igP ¥g2AEV oigiaizi,
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824

825

8.2.6

827

828

83 giv GvizPg A U% ¥Etdv Cx2A 2i¥lg « guh ©Av: giv GvizPg

giv GvizPg _A_U%° ©KrP 2iAgi® 2IERP _z ig ARME»P Gviz£A CAUE 2ilgiPm _A2ixidUYENR
ai¢: kaAv 2iAqeL giv GvAzPg A, U%° ©ErP 2iAgia° olw ¥j g2£l L HF_ idlzi

giv GvAzPg A UkU 2@°0ig 2iiq@i AP vAaPi+a£ll MzV_ idizi, E@2A 2jAdAgh 2iAgiaizi
Cxah giv GvizPg AU valU Caticgi® 2UE® _EPAISULEN gE!1PEY®L ~iPhz deliEEN
Rji¢_ @k PEASIP “E _izAgu PAAilAikrAile Capit Pe_idizi,

VEAIUAJP E"AS—iAZ _Alvaiz, giv GvAzPg A U% ¥AgA™ CAUE COAi 2ivi 1jiPgt aCAIAEl
PEASNIP gAdiz°Aik givg GvAzPg A, UYL ~ArP CEAUAE2AV G¥AIEAV, §2lzAVz.

oiv GvizPg A, U% Gvipvh PAAZUYA giv GvizPg A, IU%U @@°oig aig AUE A2ixid o23°ul
Z1i2nPUvEl @a_ 2 8U 2ilUdz+d£ oigidizi.

giv GvAzPg A, U% EEAZTEAIL £Avg ,zj CAVP Jggh 2pdUY: PAR CaPA+a£ll nigidizi.

AUy 2i¥hg «_guh ©AUE

s 's

PIUEArgia ZIianPUy 2iiAzi2j ®LF 2iigiPmAil® ¥jtv ©EACgia A¥EE® A IU%A 2ivi glv GvAzPg
LA Uy, @aoig coe A Aik £ig® alqAUiRIzA.

831

832
833
834

835
8.3.6

Cvivaialy PAAIlOE2d» A& glv GvAzPg A, U%U ©SAUE CalUY% PAAiAGo@A3OP CCPAJUYEN
¥igh!t Ia ©iUE Ccag aizi DgEiUAilly _zAd 2UEEL A2l gfr ® AP ¥+1UYEN oigieizi
gAdi/¥AzA2P @ilz° “"ArP DzAgz 2ii~ giv GvizPg A, U% MPEI/MPEIUYEL ga, idizA,

_k@3daP SA_V O kvwze PA¥EBgImi A Uk eEVU _ASAZ P°_i@ @aojjp yw¥izE aiigiaizi.
ajigiPmAiic ¥jtv ©ZAcgid SAV _A_U%AZ giv GvAzPg _A_IU% UIZIUKU Cx@h MPEIU%U
ARAEL E® I PAAZUYEN AN ARizA ©AUE o298 AUkaizZA.

oiv GvizP _A_U% GVEIURU “ArAUi 2iAgia 2IERP 2iAgiPm P° @k £ig@l oigi@izi.

_zJ ©AVP “UATU CAvEAZ Jggh 2udUY CACAILER niqAUiRIZE,

84  ohw G¥PRIUYL :

841

84.2

843

844

845

846

84.7

gv GvizPg _A_ULEN S®2ZBEUEYH ®F Catb«gi® _OMil aivi _A¥YEE@UWAZ AP olw,
Catp«gi® ¥jPgUvl, vAAWP eAf, OEPA_i AYEERUYL CAUE AUE® _EPAIBULEN MzV _iaizZi,

oiv GvizPg A U%EN ghdiz PAAIMAIRr £EMZA-Iv [ ©PAg AWUY 2AEAV JAZA WEAY i@izi,
CAUE _zj _A.U%U PA®-PAGP J A AIEADEUYEN CAUE _E® UvEN MzV_idizZi,

GVEIUY 2k¥AgP AiiA2izA CEAZAE ¥qAilzA _Av ¥AilviUkAz gavUEAq giv GvAzPg A, U%U
OlUE £Agid Cx2A Ef£ARIzAzgE A AL 2w—iAz gavUEAq gv GvAzPg A, U%U ©PAg
ahghaizA.

«hvi 2ACP (AZESAITTT ¥Ami ¥A@iis) alvih 2£ T D¥IU% 2UEGP giv GvAzPg _A_IU% MUAIr_i«P,
8@2zd£ 2@ivi 2iAgiPm P° ®h £ig3 oigi® efvU £id | 2iAilz G i@dj 2ilgidizh.

PAAIlBUAG, Rji¢- =iighlUigg 1yEifaii, MU Evie DAIELF i@ alger cjal
ajfr_jajzA

_EXgi “/EAGiS aivh _wiAil G_IBAj | «iwUv gZEAIL BUERP giv GvAzPg _A_IUKU ©EUUAjPAIEL
vghaizi,

Azicz® £°Aqid A, Al DydP | PAAiizEACU MUAr A2 ¥Ailvi 2igialzi.

5 1

9 2tV 2hvi giv GvAzPg A, UY% Atg CORCAIA vwUY :

91

9.2
921

AiERIUYAL:

giv GvizPg _A_U%k _-_©Mail, _AIlA d@iAj, ¥elvAv, _2ikEv, CAUE MPEIZAV® 2it@UY: 24~
DzAjv A UvAVR, giv GvizPg A U% ,z.igh £wP 2if@UvAz ¥A2iAtPv, 2Py, _ARiAFP
dai A, ¥g.g .CMilzAvO EwP E@UYEN ©FACG APL.

VVUYA

JAiAAJV CAUE @iP [z iv: giv GvAzPg A UYL _AIBA ¥Ajv A UVAVZH, ¥ix«iP GvAz£Ail
PR.z° VEQVZ J A CO8 _z_iju @iiPaiz _A_Uviva _A_AIL _z.igh F AW _ARUYEN
GYAIEAV iRlzg efvU ,z vz d2A AJULER AiiA2izA °AU "Az«®z,  ARAFP “"Az«®z, dEAAVAAIA
“Az«®z, ghdQAAIA Cx2A ZA«IOP vAgv@i«®z o@d» _jaizA,
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922 ¥elviAwP giv ,z.ig oAilAvt: gv GvizPg A UV ¥edvAAwP A UY%AVZA, CaUY% |z ijAz
cAilAw_@qiva F giv _z_igh _A_Al° GviPghv —"AU2» & 24£®P Czg ohw oAiliU%EN CAUE
azAdQUVEL 2iAgia° PAgEA " EvgiVgivig. ¥igip PAUE 2i»YA giv _z_igh DAIlAIiAZ ¥waCUYAV
LA i PAAIRSRIAQE® d2ATAJ @EACZ L z,ig UIATEAV PO, iAgivig.

923 giv ,z.igh DydP2AV “AU2» i«P. giv .z igh giv GvizPg A U% .z ighv, AU ,2iAEgAV
¥ARIZAJP oigivA, D _A Al 8AQRAY% ocAIMAVEREN ¥eAvAAwP2AV oAilAw ivig. glv GvizPg
AR MAZA AAilv CAUE  ZigPAz givg LA AiiAVZA, Czg .z.ig DydP ~YAtUAIAEN
¥zl _iaizl,

924 _Milvw CAUE _AvAviv: giv GvizPg A, U%A _AAilvww ©EACZ
.Z_ iJAZ A, oAilAw, ®giva,

925 ZifA-kv UIA¥E giv GvizPg A Ail°gid Czg°AilE 2lR2AV ,t 2ivi Cw ,t givg UIA¥AUVER,
««z _gPAUGEN GvAc_ 2 UIAMIUYEL, ©AUE _aivaiktze °Alvz O AWAEl ¥wae i@
.2, gEAMUEArgivz.,

926 2Pit, vgAw CAUE 2ik»w: gv GvizPg _A_U% .z iju, ZiEA—iv ¥wacUhU, 22 A¥PJU <AUE
GzEAVUKU 2Pt @ivi vg AwAilEl oigi® 20E®P C2gh giv GvAzPg A U% GzA+UY% Az£U
¥JjuhRiPAjAiiAV PEQIU cAgi@Av 2ilgiaizi.

9.2.7 giv GvAzPg A, UY% £gi@ [©PAg: , %Mk, ¥AZA2P, gATIAAIA @AUE CAvggAfIAAiA giv GvAzPg A, IUY
el®UW eEvU O AVAiilv PO, 2ilgid 2WEGP giv GvAzPg _A_IU% ZYAeuUuEl | ZiqUEs, idizi,

928 _2izAAilz 8U PAW:F: giv GvAzPg A IUYA v@i _z_ igh M¥ Az ohwU% 2WEGP vai _2ilzAAiAUY
Jig CceRicU Pe. 2ilgidizi ©AUE Ccallv alEe EVRAY  MAZL _ARiifP  Oz@ledv
PAAIROE2Y>» Ava,

029 PA¥o PhAlAIL CEl_gu: giv GvizPg _A_IUvk PA¥a PRAIl 2013g CrAil°f oAil@iianuy ¥pig
PAAIROE2S>» j2a]

>

s s

..OMAR A UYAVZE, vak giv

10 PAAIRGPAVUYA 2ivA ¥ AEK "« UYi :
101 giv GvAzPg A U%EL AWN_ §°lizAz PAVUYL giv GvAzPg A, UY%EN P, VAALUAJP, gAp P, ¥h

_AUER¥E, P Cgt, «lEIUAJP CAUE WASAC 2@AilUY° ga_ idizel ¥Evi» i3zl

102 giv GvizPg A, U% ¥ AL "«Uvk: giv GvAzPg A, IUY%: ¥2HR ¥ AEL «UY%k givgh, Czg°AilE 2iz@i,

11 gv

.t @lvik Cw _t givgh PAUE 2i»YA givju Dzv.
GvAzPg A, UY% gZEU AALP “"AS® :

giv GuizPg _A_U% gZE @ivi PAAII® o23UAil® F PAVE AU PO, 0@8» iva ««z AUV
023> 2 ¥ivUyi 2ivi d2AAjUs F PYUVEAWR.

111

112

CCPAQAIMP _ «ciw :

ghdi @i1z° gAdiz C¥g 2R PAAilGZz28UY%A 2AUE COR¢ DAIMPg CzPVAil® ««z ¥A®izAggh 2hvi
DydP 2@ivi AEADE E ASUKEN MAUEAQ gid@ilz _<«dwAilEl ga, “AURRIZA _zj _<«dwU PUAjPA
aRAilCAZz Jgqgh _z.ighU%ER DAl 2ikq AUz F _«lwAill v GvizPg _A_U% GVADEP
JABAC1IZAV 2iAUdz+dE oigidizi, 2ii°zigu 2iAgiRzi ©AUE AU, FaUvEl 2ii°Az 2
«@i23 @z F «lwAik ozAdgUVEM PEABIPZ® giv GvAzPg A, U% GVADE 2ivi gZ£Aik°
VEQVIPEAQ gidiz J7A CoRie) EASUY @lvi Evg CO2e A_IUvk CEIMAEVER, Iogivz. F _ «hwAil
ghdiz® giv GvAzPg A U%U _ASAC1z ohw DzAjv ARiAEl 2iAUd, £aUvEl CERREAC i CEPAgAIMP
L «<hwAiilVgivz, ««z ©Avz® giv GvizPg A U%U olq'APAz DydP ,ChAilz ¥j2ilt CAUE ««z
PAVUY:r GVAF, AUlwgi@ giv GvAzPg A, IU% DydP ¥2At2EN CECPAGAINP | «lwAill ozdj vz,
£EAq T E AS :

Pl EASAIlL ££IqTT EASAIAV PAAIGERS» iRzl JTA ¥A®izAgg E ASUMEACU _2ifAil
JA¢_i@izh, ©AUE CePAgAiMP _«iwU giv GvizPg A U% gZEAik 8U ,©Pig ohgi@izi. P

_a2i®Ailz® _zjJ PAAIRGPAV £EAq T KeoAil£ll ga,  AUidizA.

s
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113

114

115

116

117

118

12

vd A, CAUE eif ¥ARizAggh

giv GvizPg A, U% GvipvA PAAZ® (CoE-FPO) gAdiz® MAZzA _VvAV®Az vd A, AiiAVZl, ghdiz ««z
PAVUY%® giv GvAzPg _A_U% gZEU _A8AG1zAV ««z COA¢ E ASUY “ArPU _A¢_ivz. giv GvAzPg
AU GvipvA PAAZ® ghdiz® giv GvizPg A IU%U _A8AG1z J A «pAill%° CAzg oiw oghA¥u,
Aaixig 2z8£ ©AUE giv GvAzPg A, U% 2@9ig COCAIL «ZAguu°® CEPAQAIMP _«iwU , CAAik
ohgi@lzi. gidiz J7A P _ABACV «+«zARAINUYVA eAf ¥A®izAggAV PAAIIO@d» ialzh ©AUE gAdiz®
giv GvAzPg A, U% gZEU @ivi 8®@2z8£U | ©PAg oigidizi,

giv GVAzPg A, Y% 329hg CORXE A,

giv GvizPg A, L% 2@°ig COA¢ A Al MAZA 2w¥g AWIEAIAVZE, Ezg® 2iiR2AV P 2@0jg
vdgh giv GvAzPg A, U%U CaxP«gi® @@0ig COAGAIL® "AS® oigiagh F A, AIEN PUAJP vl
P @@0figze AP CEA '@ ©FACz 2QUVEN ©EACZz A, AIKEAV ga,8§°izAVz. D vdgh giv GvizPg
LAWY CAUE 2iAghPmUY: @izi EANQI¥A,T vg® PAAILGD@8» & 2UERP ghdiz®, gipze® <AUE g¥l
a@aojg n2yx» @  opj jagh F A A giv GvizPg A, U% Mmig "Vl vk COACU
CatP«gi® 2iAgiPm ,ASAzZUY%EN COXe¥r iad d2i Aj ©£A¢givz; Ez®z giv GvizPg A, IU%U
CatP«gi® ©tPA_A ,©OPig 2ivi SAQRAAEN ¥gAiliae  <Ail 2iAgivz.

P¥Pi A, Al glv GvAzPg A, IUY% @@°ig COAE A, AiiAV PAAISR2S» iaizA,

gidi 2i1z CoPic EASUYA CAUE CEILAEUEY i@ _A_UY :

ghdize P, VEADUAJP, gl P, ¥+h AUER¥E P Cotl, «MAFAUAJP ©AUE vvA8ACv PAVUY° giv
GvizPg _A_U% _A¥EAIREN ¥ARvA» —AUlwz. DzjAz, P, vERBUAJP, ghpi PiYl, ¥+i _AUEA¥E Cgt,
«MEAUAJP, d AEAIAE CORi¢, _©PAg, UA«iluA©®i¢, 2iAgiPm 2iAgik <AUE Evg COAi¢ E ASUYA/
A U%A giv GVAzPg _A_IU% COid AIEADEUY: "Auaivgiva,

¥w E ASA @ilz° AiEAdEA G j@Aj WIP :

ghdiz CORi¢ E-ASUYA 2hvi CEAUAE A Uk giv GvAzPg A, U ¥EAVA© ©AUE gZEU _A8AC1zAV
J® «pAlUED CEIPAEUEY: ®F AEADEA G_i2Aj WIPREL ©EAcg iRl DAiidAil E ASAIl/_A_lAil
ajiRi,igh F AIEAJEA G_i@hj WIPz 2RI, lgAvgivig

T4 21z Coie EASUY 2ivi CEAE A, UV -

PiaT, VEANUAJP, gfu P, ¥+i _AUERYE, Cgtl, «MEIUAJP, d AEAILE COAi¢, _©PAg, UA«iluAc™ic,
ajigiPm MPEN wvA8Az PAVUY° ¢iv GvAzPg A UVEN ga, §PizAvz. £ A 2ilz° ¢giv GvizPg
AU%U  _ABAGIZAV ««z CEMAE AU ZNienPUu _2ifAilz  deAAjAILEL DAiiA Al
FACPAJUYA 2» “MPl«wz PAAIBPRIUY: CEAMAEUY 2@ll°Zigu, MUEr i«P, ¥A28qd ©AUE ~APqid
_QYHUUERL CORC¥r @izl Pl OtPAl, _ASAZU% efiqu,G_ieAj ©AUE 2it® iA¥E EvACUY
daiAjAilk £ ACPAjUYzAVgivz. F A @ilz giv GvAzPg A U% ,2AEAiL 2ivi 2ji°zAiguh WIPP
T ACPAJUYVA CziPghvzi, ¥ A ¥AZAAikvi 2lRi PAAILD ©o23°ulcPAjAilagh G¥izPgivzi, £ A ailz
J A Coe E ASAIL 2R gh F _«lwAil |z ighvgivig 2ivi F Aik dAn P ozAdtPgh F | «iwAil
_AZI®P CePAjAiilvgivig. _ASAZ¥I VIQEPL 2ilz CePAjUvl ©AUE ««z E ASW: Piv ailz
CCPAJUYA giv GvAzPg A, U% gZEU ,©PAg G i2Aj 2iAgidizA.

giv GvAzPg A UY% GVADEP A¥EE® A, UY

JAYEE® AUV £EEMZzA-RV _PAdghvg A, UYA, SAV A IUvA, #HPEP A U%A Cx2A E£ARIZAggE
JALUYA givgEACU PAAIGR®D»1 ©AUE C2g _A2ixid 8®2zd£ PAAIGPIUEArgi® A IUVAVG "APA.
ghdiz® giv GvAzPg A U% gZEU _AP2iVgia giv GvAzPg A, U% GvipvA PAAZ® CEPAg | «lwAil
CEIREAZEAIEACU _A¥EE® A U% ¥nAilEll 1z¥r kvz. CEl2EACv _A¥EA® _A_U% giv D_P
UlA¥IU%U ©AUE giv GvhzPg A IU%U _z_ igfll ©ijziA©r _diUE%, i3zl ©AUE giv D_P UIAAUZEN
OlUE giv GvizPg _A_IU%EN ga_idizhk 2ivih CRU%U "AS® oigi® PAAID PIUAYARIZA.

_PAdj d«iigiUy; Capit

giv GvAzPg A U vai @@ojig £q,®F CAUE vaizA Dz 2@ _F® ULEL Al ®F d«iof ® VAl
MAZA Lh«iv@iz CA+2AVZz. PASj d«MEEN giv GvAzPg A, UYL vai 2@0igagii PUAY®L Ca+PVAil
DzAgz &k~ giv GvAzPg _A_U%U d<«iiEEl ©AZiAlzA, E®2 AU (ease) ophgidizi, E@2 K
AjAdEghn  (Grant) 2idgid 2UEGP F _A_U% PEAIEIvg WIPU%EW A ®F ©AUE 2it®Rz3EAil
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13

14

alE@ EPAIGUYEN [ @k CAUE 2iigiPm @ivi Evg “AS® _E®UYEN . @L _<kAil aiigidizi. Py
alw, 20069 ¥Pig VEANUAJP EAS, Pl EAS, Pl «t«zA®AilUY%: MquEzogie de«liEEl “Phliai
Peai+£i” ajvik ghdiz “Ag “Ag L%U%° DPAg A guh WEPUZEN AN @k ohgidizh .zj d<«MEER
Cx@h ® icgh® Evg ,PASJ ~"E«IAIKEL Omi¥imi &aoig 2jAq®i giv GvizPg A, IU%U DzivAik 2iigu
ahghaizA.

G lahj ajvi 2iERRIAYE

giv GvAzPg A, U% GVADE CAUE C3UY: ¥UWAIEN CCPAQAIMP | «lwAil G iaAj 2iAgialzi.

giv GvAzPg A U%U ©€PA L CAUE DAiARAIL ~"AS®

14.1.

14.2.

143.

14.4.

giv GvizPg A U%U CAUY ««z ~Y2tUAIL ©Avz® OtPALE C2+Pv-igivz. DgAGP ©Avz®
Cxah gZ£A CacAile F _A_U% ©tPA_i ~ArPAill ¥aliR2AV givgell _diUER iz, £EIAZE +E,
««z @20jguy, CAUE ©v23°u Rz, vg Aw SAUE PePA Piv “An EVAGCU%U C2ticgivz. giv
GvizPg _A_UY% “YAEUAIL ©Avze CalUnU 2UE@ EPAIIGUZEN A ®F —AS®, val aacjigagi
o2d» A CAUE ARixid2z8EAIL Z1i2nPURUAY 8AQ2AYiz CR+Pv—igivz. PEEAikZAV giv GvizPg
LAWY CAWRL ©Avze Cx2A CalUy, &@ojg «_guh ©Avz® ©af ©tPALE CatPv—izl, ARz
gE¥z° EAULEN ¥QAIll® 2WEGP AU CR4bugi® ««z SHE® _EPAIGUYAZ _A_Igud WIPUY,
_A_gui/avisPgt/«AUqu  ¥zitWud, _AUCUA UEIZAGlUYE 2ive _AUCUA @R _Aju @@ |
AjAgiPmAIAVe TASR @@ UhU C2+P«givz. F @2 [UY%h giv GvAzPg _A_UY% 2@CAg2El «_j . @k
catpajvgiva,
giv GvAzPg A, UhU C2+P«gia OtPA L  CAAIRREL J 7.J¥i.J.2. Aik EQn UAmI, Prmi UAmMI ¥Aqi
AVEADEAIRIrAIRS £ AQISEEA -0 AET AVEADEAIRIAILS ««z 2htdi CAUE ¥AZI2P Ukt ~AAPIUY:
_A®UvA 2ivik 208AUT PAT 1T CAUE EANG.T . TRENET AEAJEU%AZ ¥qAilgeizivz.
“Agv ,PAdgAl 2018g DAilAiiz® 5 2udUY%: C2¢U giv GvizPg A, U%U DzAAIA vjU—-IAZ «E£A-iw
ohrz.
EzP ¥EQPAV giv GvAzPg A, UYA LAjPgt ©AUE “YATtUU ¥EQPRAz ««z ©tPA_L ~ArPAIlEl
ghdi CAUE PiAZ _PABQUY: DAIl®AINUKAZ F PYU £2MEC1Z Z1i2nPURUAY GYAIEIV_ §°izivz.
1441 giv GvAzPg A, U% gZE Cx@A DgAOP @Av: giv GvAzPg A U% ¥AgAGP ©Avz ~V2tUU
Catp«gi® OwPh £l Czg°AIME aWR@AV CaAUY _iPIx02z8E ©CAUE 2iAUSz+0E
CatPvUklU CEiZAE ««z PAAIABZQU _ASAGV 2ZUKUAV, givg . diUE%_ A«<PUAV, P°PA
¥ai_UKUAY, vg IwUKUAV giv GvizPg _A_U% ¥1omlgi (_%iAil  A¥EE® 20QU%), 2MRi
PAAIROR2ASOP CCPAjUYA, PbAj ,©AAilPgh, gAmA JAn D¥gAlgil% UEg2z£ ohgidizi,
£EMZE RZIS, MAZI @z CEizAE _©Mil, Evg 239Ul aZUvh 2iE® _g¥%Ail Coaid
OjUE @aojg AIEAJEUYAVC 22Ojp “ArPUkU CatP«gi® ©tPi £l gidi Cx@A PiAz
_PAdgz AIEADEUYVr ~"j , k2izA,

1442 gv GvizPg A U% 2A¥g ¥AgAOP Cx@i "YatU ©Av: gv GvizPg A U% 2h¥ig
AIEADEAIA CORI¢ ©AUE ZIi@nPU%EW DgA©lz 8UI 2@ 2iA¥£z DzAgz 2
PAAIERSYAIMP SAQRAYiz £Ag@, @M@ v _EPAIDZ £Ag CEAZAE2EN otdAilL oigiaizi,

1443 giv GvAzPg A UY% ¥EEOV Cx@A 2i¥Ag «_guhd ©Av: "72tU CAvz® ¥AgAOlgia 2i¥ig
ZlianPUvEl 2liAcaj ®F CAUE ©f, 2kvlg D EAZEUYEN CEMAE 2ikgel 2AZgi
PAT NI, JAD T E£i®_gi, “ENPERYPAj SAQRAY, E£il i _iRpEl £g2, AUE® AV _EPAIS
JIdE 2iAg®4 PArmi UAigAn, PAAIAG®» SAQ2AY, PAAID Aziv CAvg £g, UA«hIPAuEi £g2
giv GvAzPg A, U%EN 2iE@: 2iA¥EZ £AVg «vj kalz)

1444 _AYEE® _A_U%U TAS®: giv GvizPg _A_IU% QZEUAV DAIlUEAQ _A¥EE® _A_U4U
Catpugi® alvE, ¥ah, Vi ««z 2@ _A¥EA aZUvh ©AUE Evg RZIGUY o@3°ul ©tPA_i
. OMik Cca+Pajvgivz.

1445  Zkepilegid ««z ETASUY% AVEREUWL J A CORi¢: EASUY% AEADEUY%EN gv GvAzPg
AW 2UE®P CEILAEUAY @ Dzv oigi@izi,

1446 gidi @ilz EASU%°® AIEIdEA G_i2Aj WIPUWU ©CAUE P9 _ai@pilze ga, Aula
£EIG T _A.U _AP DAIi®Ail AS® Cat«givz. Ezg® @WR2AV _@°Uigg _ia, ¥ai
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1447
1448

1449
14.4.10

14411

14412

14.4.13
14.4.14
14.4.15

14.4.16

CAUE 2@ A¥EA aZUYA Qik»w _AROE vAVEAEUY: CYArP 2ivi giv GvizPg _A_UY% gZEU
_ASAG1z Exlvg @ZU% _Ajgiva.

giv GvizPg _A_U% @lieZigu/G _iehj CAUE 2it®: 2ii¥EP CatP«gid CEiZAE Pe_laizi,
FUAUTA A} “Avgia giv GvAzPg A, U% GviuvA PAAZP C2a+P«gi® CEAZAE2EN
MzV _iaizj.

giv GvAzPg A, W% 2fi¥ig/a@oig CoOAie A, U Ca+P«gia CEAZAEREN nhgiaizi.

EEiPK AUEl ©AUE 1gvAil ¢/ C¥AAIL oCAilgl PEASIP _Pidgz VEAIUAjP EASAIL
ajizjAil® Evg E ASUYVE AQid/, AilA GViFv giv GVAzPg A UKUE _© «_j i@z
JA+ERZE ©RUE ghnAUi o¢ gAY i@z giv GvizPg A, U%U _A8AC1zAv CaIUY%
PAAIISEABOU, 2idgiPm @ v, ©TPA_L 2vi Caly _A® AIEIUV «ZAGUYAVO  «pAilP
_ABAG1ZAV AtERzE OAUE CZAIE PUEY®L a¢ AY_ialzi

JAALP A2iAFP d2A A (PA¥ESQAMI | EAAIL T g An©°n) giv GvizPg A Uk VE ««z
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AGRICULTURE SECRETARIAT

Sub : Karnataka Farmer Producer Organizations (FPOs) Policy 2018.
Read : 1. Para No. 21 of Budget Speech July 2018.

2. Govt. Order No. AGD 75 AMS 2017, Dated: 21.04.2018.
3. Proceedings of the Workshop held on 01.03.2018.

4. Proceedings of the Meeting held on 10.08.2018.

5. Proceedings of the Workshop held on 30.08.2018.

6. Proposal from Commissioner Watershed Development Dept.
No WDD/PC/FP0O/01/2018-19, Dated: 03.10.2018 & 15.11.2018.
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Preamble :-

In the Budget Speech of July 2018, read at (1) above, it has been announced that, “It is essential to constitute Farmer
Producer Organisations to provide suitable marketing system for the farm produces apart from increasing the productivity by organising
farmers. Through these Farmer Producer Organisations, farmers’ income can be augmented by providing quality implements, farm
machinery, and establishment of basic infrastructure for post-harvest management and by providing suitable prices for farm produces.
A State Farmer Producer Organisation policy will be implemented to strengthen farmers’ organisation and capacity building”.

There are more than 300 FPOs already formed in the State, mainly promoted by NABARD and Horticulture Department.
NABARD has followed its own guidelines for the formation of FPOs while the Horticulture Department has followed SFAC guidelines of
Government of India. Sericulture Department has also taken up the formation of FPOs by formulating their guidelines. The SFAC has
promoted nearly 25 FPOs through Agriculture Department mainly on Pulses in the districts of Hyderabad Karnataka Region.

Various instruments like the risk fund and development of labels, approved by the Government for strengthening of FPO’s need
to be operationalized. The Centre of Excellence for FPO has been established as an autonomous body to support and promote
formation and strengthening of FPQO’s in the State.

These issues were deliberated in several meetings, workshop at various levels and it was resolved to formulate a policy for
promotion of FPOs in the State.

A workshop organized on 01.03.2018 read at (3) above, by inviting various stakeholders (representatives from NABARD,
Development Departments, self evolved FPOs, FPO from outside State, resource institutions/NGOs etc.,) to contribute for the process
of formulation of policy on FPO in the State.

A meeting held on 10.08.2018 read at (4) above, under the chairmanship of Additional Chief Secretary and Development
Commissioner to finalize the draft Policy for Farmer Producer Organisations (FPOs). The department of Agriculture, Horticulture,
Sericulture, Animal Husbandary, Co-operation, Forestry, Agriculture Marketing, Finance, Planning, Representatives of State Agriculture
Universities and NABARD Institute attended the meeting and offered their advice and opinion.

A workshop on FPO was conducted under the chairmanship of Hon'ble Agriculture Minister on 30.08.2018 read at (5) above,.
Members of FPOs formed by NABARD, SFAC, Horticulture and Sericulture Departments along with the respective departments/
institute officials, representative of Resource institutes and NGOs participated in the workshop.

Moreover, formation of FPQO’s have to be encouraged in Agriculture, Horticulture, Sericulture, Animal husbandry,
Agro Forestry, Fisheries and Allied sectors. A committee chaired by the Commissioner, Watershed Development Department read
at (2) above, was entrusted with the task of preparing the draft policy. The draft policy document has been submitted for approval in the
proposal submitted by the Commissioner, Watershed Development Department read at (6) above. Further the annual requirement of
grants for formation, strengthening and growth of FPOs, Nodal agency, PMU costs, creation of FPO portal, grants for already formed
FPOs etc., is around ~.100.00 crores. It has been proposed that atleast 50% of this requirement may be taken from RKVY
scheme(CSS), and the remaining 50% may be provisioned annually in the State budget.

This proposal has been examined in detail and hence the following Order;
GOVERNMENT ORDER NO: AGD/92/AMS/2018 BENGALURU, DATED: 17.01.2019.

In the context briefed in the preamble, Government is pleased to accord sanction to the implementation of “Karnataka Farmer
Producer Organisations (FPOs) Policy 2018" as enclosed at Annexure- | from the year 2018-19 onwards.

This order is issued with concurrence of Finance Department vide it's note No. FD 769 Exp-4/2018, Dated: 01.01.2019 and
Planning Department vide it's Note No. PD 4 PFO 2019, Dated: 07.01.2019.

By Order and in the name of Governor of Karnataka,
B.S. Nagarathnamma
Under Secretary to Government
Agriculture Department. (Planning)

ANNEXURE-1
Karnataka Farmer Producer Organisaton (FPOs) Policy - 2018
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5 Purview 3
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1. Introduction

The Indian agriculture sector has made significant strides in the past few decades by meeting the required production of basic
staple like rice and wheat to feed the growing population. However, farmers * are unable to realize the right value for their produce and
achieve full potential in terms of yield. The subdivision and fragmentation of land holdings, lack of awareness and less inclination
towards adoption of newer technologies has led to lower levels of production against the optimal potential. The absence of adequate
marketing infrastructure, long chain of intermediaries, lack of collectivization effort has led to fewer marketing opportunities and reduced
profits to the farmers.

Collectivization of primary producers, especially small and marginal farmers, into producer organisations is emerging as one of the
most effective pathways to address various challenges of agriculture and most importantly, improved access to investments,
technologies, quality inputs and markets. Department of Agriculture and Cooperation, Ministry of Agriculture and Farmers Welfare,
Government of India has identified Farmer Producer Organisation (FPO) as the most appropriate institutional form and mechanism to
mobilize farmers and build their capacity to collectively leverage their production and marketing strengths.

The many challenges faced by individual small and marginal farmers especially in marketing of the produce are expected to be
addressed by the formation of FPO. As a producer company, FPO should be able to unleash the economic and entrepreneurial potential
of the local producer community through enhanced negotiation power and business partnerships. These organizations are created
depending upon the needs of the producers considering the demand potential to adopt value chain approach to enhance producer’s
economic and social benefits.

Status of FPO formation in Karnataka: There are around 300 FPOs already formed in the State, mainly promoted by NABARD
and Horticulture Department. NABARD has followed its own guidelines for the formation of FPOs whereas the Horticulture Department
has followed SFAC (Small Farmers Agribusiness Consortium) guidelines of Government of India. Sericulture Department has also
taken up the formation of FPOs by formulating their own guidelines. The SFAC has promoted nearly 25 FPOs through Agriculture
Department mainly on pulses in the Hyderabad Karnataka region.

Various instruments like the risk fundto cover the risk involved in marketing activities, and development of labels to bring in quality
standards for FPO produce and thereby fetch better price already approved by the Karnataka Government for strengthening of FPO'’s
need to be operationalized. The Centre of Excellence for FPO (CoE-FPQO) has been established as an autonomous body to support and
promote formation and strengthening of FPQO's in the State.

*The term “FARMER” will refer to a person actively engaged in economic and/or livelihood activity of growing crops and producing
other primary agricultural commodities and will include all agricultural operational holders, cultivators, agricultural labourers,
sharecroppers, tenants, poultry and livestock rearers, fishers, beekeepers, gardeners, pastoralists, non-corporate plants and planting
labourers, as well as persons engaged in various farming-related occupations such as sericulture, vermiculture, and agro-forestry.
The term will also include tribal families / persons engaged in shifting cultivation and in the collection, use and sale of minor and non-
timber forest produce as per the definition in National Policy for Farmers 2007.

The Hon’ble Chief Minister of Karnataka in July 2018 Budget speech has declared“lt is essential to constitute Farmer Producer
Organisations to provide suitable marketing system for the farm produces apart from increasing the productivity by organising farmers.
Through these Farmer Producer Organisations, farmers’ income can be augmented by providing quality implements, farm machinery,
establishment of basic infrastructure for post-harvest management and by providing suitable prices for farm produces. A State Farmer
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Producer Organisation policy will be implemented to strengthen farmers’ organisation and capacity building”. A committee headed by
the Commissioner, Watershed Development Department was entrusted with the task of preparing the draft policy. This policy document
has been developed on the basis of deliberations of the workshop and several interactive/brain storming meetings conducted in this
regard.

Being formal, voluntary membership-based organisations working for the economic benefit of producer members, FPOs belong to
an unique category of organisations which require a diverse portfolio of capacity development and handholding support/inputs for their
overall development as business enterprises. Public sector institutions (primarily SFAC and NABARD) which have taken up the
mandate of FPO promotion at National level have envisaged that Resource Institutions (RIs) entrusted with the formation of FPOs
would be able to cater to the entrepreneurship development needs of FPOs. Experience indicates that some of these RIs have been
found wanting even on simple operational and administrative tasks related to FPO formation. Given the diversity and complexity of
enterprise development needs of FPOs, it requires a dedicated and suitably-equipped institution to take up such a mandate and to
effectively fulfill them. The Government has recognized this institutional void and has made a head-start in addressing the needs of
FPOs through the establishment of a Center of Excellence for FPOs (CoE-FPO); which would bring together the unique strengths of
entities from the public, private and social sectors. To cope up with the mechanisms to generate wealth for the farmers particularly
small farm holders, the Government has realized the urgent need to create appropriate ecosystem in the State.

2. Vision

Farmer producer organisations (FPO) formed and registered under the Companies Act 2013,will enable to mobilize farmers and
build their capacity to collectively leverage their production and marketing strengths. Vision of the FPO is to build a prosperous and
sustainable member-owned producer organization that enable farmers to enhance productivity through efficient, cost-effective and

sustainable resource use and realize higher returns for their produce, through collective action. The State based on need envisages to
form at least one FPO in every hobli jurisdiction, thereby collectivizing around 5 lakhs farmers over the next five years.

3. Mission

3.1 To collectivize farmers, especially small and marginal producers, to foster effective technology penetration, improve
productivity, enable improved access to inputs and services and increase farmer income; thereby strengthening their
sustainable agriculture-based livelihoods.

3.2 The participant farmers will be supported to identify appropriate crops relevant to their context, provided access to cost
effective modern technologies through community-based processes, their capacities will be strengthened for enhanced
productivity, value addition of feasible products and market tie up.

3.3 Farmers will be organised into small neighbourhood informal groups (Farmer Interest Groups -FIGs) which would be
supported to form FPOs for improved input and output market access and negotiating power.

4, Main objectives

4.1 Mobilising farmers into groups of around 20 members at the village level (FIGs) and building up their associations into
FPOs, so as to plan and implement product-specific cluster/commercial crop cycles.

4.2 Strengthening farmer capacity through training on Good Agricultural Practices(GAPs) and facilitating access to steady and
timely supply of quality inputs and services, including credit and insurance for increasing agricultural productivity and
enhancing competetiveness at cluster level.

4.3 Facilitating access to fair and remunerative markets, including linking of FPOs to marketing opportunities.
4.4 Providing institutional support for capacity building and handholding of FPOs.
4.5 Develop common guidelines to bring synergies across various departments and for effective implementation and functioning.

4.6 Create plat form for exchange of information, product and services between FPOs and the other stakeholders in the supply and market
chain for business networking.

4.7  Guide in monitoring and evaluation of FPOs.
5. Purview

The provisions of this policy shall be applicable to existing FPOs already registered under the Companies Act 2013 and those
FPOs that shall be registered subsequent to the issue of this policy. The primary agriculture co-operatives may also aggregate and
register as FPOs. FPOs formed in agriculture, horticulture, sericulture, animal husbandry, forestry, fisheries and allied sectors will come
under the ambit of this policy. This policy shall be common for all departments and developmental agencies involved in the formation of
farmer producer organisations in Karnataka.

6. Farmer Producer Organisations (FPO): Definition and Roles

6.1. A FPO is aregistered company under the Companies Act 2013, consisting of farmers who are the primary producers of a
particular commodity or group of commodities. FPOs are associations of actual producers created with the aim of helping
their members share knowledge and experience, engage in appropriate technologies that help simplify farm management,
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post-harvest, storage and value addition, to increase yields and production, reduce post-harvest losses, improve and
expand market linkages, enable easier access to credit, insurance, build businesses and increase income.

6.2. The main roles and responsibilities of FPO are as below:

To organize farmers into FPOs for specific commodity or group of commodities by mobilizing members in a specific area.
Mobilize share capital required for successful implementation of business plan.

Elect Board of Directors and develop business plan involving representative from all FIGs.

Develop bye laws and code of conduct etc., required for smooth functioning of the FPO.

Ensure all legal compliances in the functioning of FPO.

Each FIGs or group of FIGs formed will have a specific or group of commodity wise output business plan.

Undertake input business to ensure timely supply of quality inputs as per requirements of the members.

Undertake output business of key commaodities of its members.

To take steps to create required infrastructure like, collection center, cold storage facility, refrigerated transport facility,
processing and value addition centers, custom hiring centers and such other facilities based on the needs of the FPOs.

To take effective steps in branding and marketing of the produce.

7. Fundamental concept of FPOs

7.1.

7.2.
7.3.

7.4.
7.5.

7.6.
7.7.

7.8.

7.9.

7.10.

7.11.
7.12.
7.13.
7.14.

8.1.

The FPOs shall initially comprise of 200-500 farmers, which may be upscaled to 1000 members or more. However,
FPOs formed in tribal, malnad, coastal and other local specific areas may comprise of lesser numbers also.

Formation of FPOs shall be basically area based with the focus on few key commodities.

The FPO shall be a business entity with a detailed business plan as well as share capital from all members who are
farmers, producing aspecified commodity/commaodities

FPOs would be registered as a producer’s company under the Companies Act 2013.

The legal status of the FPO should enable business/trading/other commercial activities, including value chain
development that generate additional income to the members.

Formation of FPOs should enable the farmer members to handle collective business in corporate manner.

FPOs should be able to aggregate/procure products produced by members of FPO and to sell at a better price by
reducing intermediaries.

Improvement in production and productivity of produce through adoption of technologies and GAPs by the farmer
members.

Promotion and adoption of technologies related to post-harvest, storage,handling and marketing to reduce the post-
harvest losses.

Create infrastructure facilities in the context of existing and emerging market opportunities and get access to markets by
utilising these facilities for processing, storage, grading and packing etc.

Encourage value chain development and make farming sector a viable business proposition.
Increasing income and benefits to the members of the FPO by establishing strong forward and backward linkages.
FPOs have to develop links with corporates/ private companies for marketing of their produce.

FPO and its members shall be one of the main channels and be given preference in implementation of various support
schemes and programs of the Government.

Strategies for implementation

Formation or initial phase of FPO: Identified local RlIs will be involved to mobilise farmers into FIGs and then federating

them to FPOs.

8.1.1 Collectivization of producers, especially small and marginal farmers into FPO.

8.1.2 To promote economically viable self-governing, democratic FPOs.

8.1.3 To provide support for the promotion of FPO’s by qualified, experienced and developmental institutions- Resource
Institutes (RIs).

8.1.4 Funding support to RIs to be linked to performance and milestones achieved at every stage till FPOs
become self-sustaining.

8.1.5 Identification and development of value chain for agriculture and all related sectors.

8.1.6 The time frame for this phase shall be one to two years.
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8.2. Business incubation or growth phase of FPO: Post registration support for FPO shall be provided by specialized Rls
who shall impart technical and managerial skills to implement the Business plan.
8.2.1  Toremove hurdles in enabling farmers access the markets through their FPOs, both as buyers and sellers.
8.2.2 To create an enabling policy environment for investments in FPOs to leverage their collective production and
marketing strengths.
8.2.3  Just as the Krishi Vignana Kendra (KVKs) are catering to production and extension activities, to establish Krishi
Business Kendra (KBK) to cater to the Business needs of entrepreneurs and market led extension activities for
FPOs
8.2.4 FPOs trading place may be declared as APMC sub yard and APMC to provide licence to FPOs for trading of inputs
and outputs.
8.2.5 Facilitate allocation/ sanction of place for trading by FPOs or purchase of land by the FPOs under the
Karnataka Land reform Act for establishment of required infrastructure.
8.2.6 FPO incubation and stabilization fund created by Horticulture Department shall be utilized based on the demand
from the FPOs of Karnataka.
8.2.7 Center of Excellence for FPO already formed under Horticulture Department to guide the FPOs on business
development and also take up capacity Building activities.
8.2.8  The time frame for this phase shall be two years from the date of registration.
8.3. Maturity or Business expansion phase of FPO: For expansion of Business and scaling up of activities taken up by the
FPO, guidance shall be provided by FPO-BDA and specialized market oriented Rls.
8.3.1 Institution of awards/recognition for best performing FPO’s and CEQO’s for motivation and to create a
sense of healthy competition among them.
8.3.2  Need based establishment of a federation/s of the FPO at the State /Regional level.
8.3.3 Establish linkages with corporates as a Business proposition through public-private partnerships.
8.3.4 Creation of common facilitation center for post-harvest management for a cluster of FPOs/Federations which
preferably shall be managed by an Organization / Private Company that has proficiency in marketing.
8.3.5 Support for branding of FPO products to facilitate marketing.
8.3.6  The time frame for this phase shall be two years from the growth phase
8.4. Policy initiatives:
8.4.1  To provide the required assistance and resources — policy action, inputs, technical knowledge, financial resources
and infrastructure to strengthen FPO's.
8.4.2  To declare FPOs at par with cooperatives registered under the relevant State legislation and to extend all benefits
and facilities to member-owned producer institutions from time to time.
8.4.3 Provision of assistance to FPOs who have evolved on their own without any support from the Government and
FPOs which are formed with support from NABARD or other agency for output business marketing.
8.4.4  Virtual platform and mobile apps for collectivization and strengthening of marketing support of FPOs along with real
time monitoring.
8.4.5 Organising of workshops, buyer - seller meets, symposiums, fairs etc.for creating awareness.
8.4.6  To bring in accountability of the FPOs through localised monitoring committees and Super Boards.
8.4.7  Convergence with NABARD funds wherever possible.

9. Guiding values and principles for sustaining FPO development

9.1. Values:

FPOs are based on the values of self-help, self-responsibility, democracy, equality, equity and solidarity. FPO members

must believe in ethical values of honesty, openness, social responsibility and mutual help.

9.2. Principles:

9.2.1.

Voluntary and open membership- FPOs are voluntary organisations, open to all eligible persons (primary
producers) in a cluster, able to use their services and willing to accept the responsibilities of membership, without
gender, social, racial, political or religious discrimination.
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9.2.2. Democratic farmer member control- FPOs are democratic organizations controlled by their farmer-members,

who actively participate in setting their policies and making decisions. Men and women farmer members serving as
elected representatives are accountable to the collective body of members.

9.2.3. Farmer-member economic participation- Farmer-members contribute equitably to, and democratically control,

the capital of their FPO. It will be an autonomous and robust farmers' institution, which would trigger economic gains for
members.

9.2.4. Autonomy and independence- FPOs are autonomous, self-help organizations controlled by their farmer-

members.

9.2.5. The elected body will comprise of members representing small and marginal farmers categories and also farmer

representatives producing different commodities with equitable gender participation for effective functioning.

9.2.6. Education, training and information- To provide education and training for their farmer-members, elected

representatives, managers, and employees, so that they can contribute effectively to the objective of the FPO.

9.2.7. Co-operation among FPOs- To strengthen the FPO movement by working together through local,

regional,national and international networks.

9.2.8. Concern for the community- FPOs work for the sustainable development of their communities through policies

approved by their members. They work basically as a social enterprise.

9.2.9. Compliance to Companies Act:The FPO shall function in accordance with the provisions of the Companies

Act 2013.

10. Sectors and Beneficiaries

10.1.

10.2.

Sectors under which FPO can be formed: Formation of FPO’s will be encouraged in agriculture, horticulture
sericulture, animal husbandry, forestry, fisheries and allied sectors.
Beneficiaries for formation of FPO: The target beneficiaries of FPOs are farmers with preference to

medium, small & marginal farmers, including women farmers.

11. Institutional support for formation of FPOs

The following institutions will function to support the formation and functioning of FPOs. The roles and responsibilities of these

institutions at various levels are as below:

11.1.

11.2.

11.3.

11.4.

Empowered Committee

A State level Empowered Committee under the chairmanship of Additional Chief Secretary and Development
Commissioner with all stakeholders including Finance and Planning Departments will be constituted. Two members from
the Industries shall be co-opted as members to this committee. The committee will guide and monitor the promotion of
FPOs and also review the guidelines from time to time. The decisions of the committee shall be implemented by all
developmental departments and other development agencies which will promote the formation of FPOs in Karnataka. The
common guidelines prepared for the State on the basis of the policy shall be approved by the Empowered Committee.
The quantum of financial support to FPOs at different stages and the scale of finance shall be decided by Empowered
Committee, depending upon the need of the sector for which FPOs are promoted.

Nodal Department

The department of Agriculture shall function as the Nodal Department.It shall coordinate with all departments and
developmental agencies and assist the Empowered Committee in all matters pertaining to formation of FPOs in the State.
A Nodal Agency shall be constituted at Secretariat of Agriculture Department for this purpose.

Expert Organization and Knowledge Partners

The Center of Excellence for Farmer Producer Organizations (CoE-FPO);shall be an independent expert organization to
cater to the needs of the development departments in formation of FPOs across all sectors in the State. The CoE for FPO
shall assist the Empowered Committee in all matters pertaining to policy making, capacity building and business
development of the FPOs in the State. All the State Farm Universities will function as knowledge partner and assist in
formation and strengthening of FPOs.

State level development departments and implementing agencies

The formation of FPOs is encouraged in agriculture, horticulture sericulture, animal husbandry, fisheries and allied
sectors. Hence, the departments of agriculture, horticulture, sericulture, animal husbandry, fisheries, forest,
watershed development, co-operation, rural development, marketing and any other developmental
departments /agencies shall be part of the FPO development programme.
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12.

13.

14.

11.5.

11.6.

11.7.

11.8.

Project Monitoring Unit (PMU) at individual department level

State development departments and implementing agencies which will promote formation of FPOs, shall have
a Project Monitoring Unit (PMU)-to address all issues concerning to FPOs formation and its functioning.The
heads of the concerned department/agency shall head the PMU.

District level development departments and implementing agencies

FPO’s can be formed in agriculture, horticulture sericulture, animal husbandry, fisheries and other allied
sectors. The Deputy Commissioners of the districts will be responsible for coordinating the FPO activities across various
implementing agencies. The Deputy Commissioners will be responsible for overseeing implementation, convergence,
providing forward as well as backward linkages and credit linkages, monitoring and evaluation etc. A FPO coordination
and monitoring unit shall be created with the Deputy Commissioner as Chairman and Zilla Panchayat Chief Executive
Officer as Vice Chairman and all heads of the concerned development departments at the district levels shall be the
members of the committee with Joint Director of Agriculture as Nodal Officer. Concerned taluk level and other field level
officers of the departments will monitor and facilitate the implementation of FPOs.

Rl agencies for promotion of FPO

RIs may be a registered NGO, private entity, academic institute or any other institution having experience in
working with farmers and their capacity building.

The CoE-FPO shall prepare the panel of RIs for formation of FPOs in the State with the approval of
Empowered Committee. The Rls shall undertake mobilization of members, formation of FIGs and FPOs and
handhold them.

FPO Business Development Agency (FPO- BDA)

The FPO business development agency shall be a professional body consisting of agri business experts to support the
development of business for the FPOs. This shall be established as a body consisting of relevant persons from industries
and experts in agribusiness. They will act as an interface between the FPOs and the market and help in facilitating the
business by the FPOs in the State, Country as well as for export. This shall also develop the marketing linkages required

for the overall growth and development of the FPOs. They also will aid in getting finance and capital for the FPOs.

The KAPPEC shall undertake the role of FPO-BDA.

Provision for Government land

For the FPOs to run the business and have an establishment, availability of land is a limiting factor. Provision for

allotment/grant/lease of Government land to the FPOs to carry out their output business shall be made depending upon their

business requirements.The Agriculture Policy 2006 states that the farms belonging to departments of Horticulture/ Agriculture,

University of Agricultural Sciences are to be given for the captive cultivation and establishment of agro processing units in various

parts of the State. The FPOs shall be given required land in such farms and elsewhere available Government land for their output

business activity on priority.

Monitoring and Evaluation

The progress in promotion of FPOs and their performance will be monitored by the Empowered Committee.

Finance and budgetary support for FPOs

14.1.

14.2.

14.3.

14.4.

The FPOs need to be financed at different phases of growth. At the formation or initial phase, the financial need of the
FPOs revolves around the cost of mobilizing farmers, registration cost, cost of operations and management, training,
exposure visits etc. At the incubation or growth phase the FPOs need support for infrastructure and working capital to run
their business and various capacity building activities. And finally, at the maturity or business expansion phase financing
is required for setting up various infrastructure like processing units, processing/grading/sorting yards, storage godowns,
cold storage, transport facilities,marketing and other such support facilities etc. for expanding their businesses.

Finance for the FPOs shall be accessed through “Equity Grant and Credit Guarantee Fund Scheme” of SFAC, Nabkissan
funds of NABARD, loans and working capital from various Commercial and Regional Rural Banks (RRBs) and the
Interest subvention scheme.

The Union Government in its 2018 budget has extended a five years tax exemption period for FPOs.

In addition to this, to enable the FPOs to stabilize and grow,funds shall be utilized from State/Central budget for below
mentioned activities.

14.4.1. Formationer initial phase of FPO : The fund for initial phase for nurturing of FPOs to meet both capacity
building and mentoring needs which are grant based and operational expenses as well as mobilisation of farmers,
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exposure visits and trainings, providing honorarium for facilitators of FPO (local resource person (LRP), Chief
Executive Officer (CEQ), office assistant/data entry operator (DEQ)), registration charges, provision of one-time
grant assistance, other management expenses, business needs such as value chain development and business
plans shall be met out of state/central schemes.

14.4.2. Business incubation or growth phase of FPO: Based on grading and evaluation regarding development of the
business plan,initial activities taken up and viability of FPOs funds such as working capital assistance, basic
infrastructure assistance shall be decided and provided.

14.4.3. Maturity or business expansion phase of FPO: For scaling up the business activities initiated during the growth
phase and to implement newer business ideas funding such as Venture Capital, Angel Investors, Philanthropic
capital,interest subvention assistance, credit guarantee for infrastructure and working capital, viability gap assistance,
gamification assistance etc. shall be extended after duly grading the FPOs.

14.4.4. Support for Resource Institutions (RIs): Assistance is required for providing salary, travel and logistic
expenses and other office overheads costs for the Resource Institute entrusted for formation of FPOs.

14.45. Existingon-going schemes of various departments: All the developmental schemes being implemented shall be
priortised to be channelized through FPO to its members.

14.4.6. Budgetary support is also required for nodal agency at Secretariat - Agriculture Department and project
monitoring units (PMUs) of respective State level departments.This includes, consultancy services of the teams,
travel and logistics cost expenses, ICT applications and other office expenditure related to FPO formation.

14.4.7. A standard evaluation and grading protocol shall be developed for different phases of FPO. Budgetary provision
is required for monitoring and evaluation of the FPOs.

14.4.8. Provision for budgetary allocation for Center of Excellence for FPO already established.
14.4.9. Provision of budgetary allocation for FPO-BDA.

14.4.10. Extension of incubation and stabilization fund /Risk fundalready formed by the Horticulture Department to FPOs
promoted by all departments/NABARD/self-promoted ones.

14.4.11.Fund for research and rating: For research/studies relating to FPOs in respect of their operations, market
access and finance and to grade the credit worthiness of the FPOs.

14.4.12. Corporate Social Responsibility: Corporates and Private companies to be encouraged to fund the FPOs for
their various activities, especially for creation of infrastructure and capacity building.

14.4.13. FPOs shall facilitate registration of its members for crop insurance.

14.4.14. Budgetary provision for establishment of Karnataka FPO Portal.

14.4.15. The post formation financial support for the FPOs shall be based on their performance.
14.4.16. Budgetary support for branding of FPO products.

14.4.17. Any other requirement for funding of FPOs.

15. Commencement and validity of the policy

The policy for Formation of Farmer Producer Organisations (FPOs) in Karnataka 2018 shall come into force from date of its

notification in Karnataka Gazette and is valid till the next policy is announced. The policy will be subject to review from time to time, as
per the need of the Government.

16. Sub sectoral policies

Government of Karnataka has come up with various sub-sectoral policies on this subject. Hence to have a comprehensive view

this policy has to be read in conjunction with the following policies.

PR.70
SC.100

Karnataka Agricultural Policy 2006.
Karnataka State Policy on Organic Farming 2004 and 2017.
Integrated Agribusiness Development Policy 2011.
Karnataka Agricultural Marketing Policy 2013.
Karnataka Agribusiness and Food Processing Policy 2015.
Karnataka Special Agriculture Production Zone Policy 2018.
B.S. NAGARATHNAMMA
Under Secretary to Government (I/C),

Agriculture Department. (Planning)
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OlvN ¥AzA2p a@Ailz 2AAiL ¥zAi+aivgivz. 2lR! Cgti AgPUACPAJUYA, ~YUA« 2v, "YUA« g2gh OV
aRAilREl 2£Fi« 2@AIPAV WEALU 2iAq®L PEAjgi@AV CVV 2®Ailz AilqP¥: FAPAg 2£izARIaEl OMN 2£Fi«
aRAilaAzl WERM @k CAUE OV 2®Ailz GYz ¥zAi+2£ll "AUGPEAM ¥izA2P 2@AilP _Aj ®L ¥zAf 2iiRi Cgt
JAQPUACPA] g3gh ¥_A2E  °1givAg.

_Pidg®l ¥ APEAIMEN PEGAPLRAV ¥j2i°1 PYPAQAV DzA21z,

_PAdJ DzA+  ASE C¥FA 238 C¥_ A 2018, “"AUYEgH, CEAAP: 30-01-2019

¥ _A2fAile «2j, Az PAQEU%AZAV, AURPEAM « AUz ©RV 2®Ailz AilqP% FAPAg 2£izA2ia£l ©lvv
arifi« 2@AINRAZI WEA1Zz CAUE OV 2RAilz GYz ¥zA+2£l ~"AURPEAM ¥AzA2P 2@AilP Ajt DzA21z.
PR-82 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag < g°,
SC-600 P. G2ik¥w

_Pidgz CCAE PAAINGZ28 ( A=2UY)
Cgti Fi¥jilw 2ivi ¥j_ g E AS
Cgté ¥j.g @ivh Ficth |  a2A®Ail

«AIA TOTEAMT B, RATRTY TVOR,B0, MOTEB0 MO, Toty WO, 00 wid®,wm® e,

B e g
72,850 B, %o Wik,
Nz AVvz: 1. 598 300 @0 :jcsgl— 50 (2069 BE DR, H) ST B[Y, Fosd;
A5(4).GFL.CR.611/2001-02, 8. 03-07-2014.
2. =3 Do&3;0% ATFO T, Qmeos: 27-08-2014.

3. %ec'@ TBOFOT TOFT, W0, 3032, TIVWRT W&
No. F(C)A/16.1/KAR/96/MISC/5909, HT20E; 05-09-
4, TPos W, wOM; FOUZHORFTO (VTP IFE WDyT,00) @0 TG Fosd!
A5(4).GFL.CR.611/2001-02, Q@908 ; 20-02-2015.
T Fos3,03 FFF0 T, Dmeos: 28-03-2015.

$e0T3) BFFTTT TOXT, LT, 33032, TeooTos 83,306y <
DT08 ;

F(C)A/16.1/KAR/96/MISC/5909, . 26-05-2015
7. ToT o080y 009 md§ 250 (U0 [@E @00lyF00) NmO B, Hods!

A5(4).GFL.CR.611/2001-02, &wc3 ; 30-08-2016.
§ 250 (U0 T@E @00lyF00) NWO B, Hods!

A5(4).GFL.CR.611/2001-02, &T¢E ; 20-11-2018.

8. TpoT =o08); €09y Ied

TOTANT VWS, WNRTRTY ToOR,,B0, MOTES 0 MR, To%; BT;0D,, 80 WIT°.WAE. L0, OBRWET TRT° 7,9, (20003

Nuzi Veedu Seeds L Hyderabad) 300 83 20T S9F0RRCTHOINTEOZ WIE [RRFRORT, 17.577 TT.,00° ©9TY; WEWETD 303

@ & 19 =

UTOT TN T30,=00TTON W TIRRFLORTIT 19.42 T8,,00° T0,uw0 €T, TTETW ML SLBTITON  T[yHos 30080, €T,

FoUgFmRRTI0 (W00 [ WA, TY) W e WBRT T3 Fosl;: (1)T TYT RS FF.TE ADL,A0080.0 w8, Lomodeen

FORL000 AT TYRTTE BTG TEONTE WHE IPRIR0RTH 19.42 TE,00° BT Wwedt ToWoRATOE SRR RTHIERED,,
YUTO3REN FOE 00T ARE, T)IITIEITT TIOTWITY, LRFIT Wit,00R BT WO IZ,TD.., $9AT0Z,3
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P.LJ.rOAil 4 CEPAjUAU CEP 2UiRi CCRit: CEPAj ©AUE CCAPP COAilAvg ©izU ¥z/Eifw oir, ¥_iv
PAAIRD o2 jwgha _Wiz°Aill vivAiePaiv aii@edUijt, @ (1)g° Nz Az Ce¢_AEZEAik® DzA+ ©Fgr, Avz.
gidiz PUUAJPUY _23vERRlIR CERiCUAV ©@2 ¥aliR AiEIdEWAZz ZEG-AUYEGh PUAJPA PAjgigi
(ViaIPEQh £EAGT), AUVEQA-2MATT JPEA«IPT PAjOAgi, ¥R oigh _g8gAdi AIEADEUYVA, KgZA AT 'afAUI
_Algi, EVAC AIEADEUVEL oUGv PA®«iWAIEYU vivaAV CEAMAEUEY k2 Pijvi MmAg o@3°u / 2@k _i2AjAil
P.L.J.r.©. PAAZ PbAJAIL 2lRi CO¢ CEPAJ CAUE 2R COAilAvgg d2A "AjAiiAvgivz.
¥_Iv PLJ.roAile 2liRi Coai¢ CePAj AUE @iR: COAilAvg zedAil MAZL ©izAill Cilvzezi, Mmig
sagou/ aiiel_ieAjulv F MAZL CizAIEACU ©Ziajaiilv 2ivEAZE 2UiRi CoAie CEPAj AUE 2R! CoAilAvg
OlZAIAER VAVACP | thrvaiV HF ®L CUvi P PIUAY®L 2iAEl 8Ovi alvi aizal PUAjP  a2gh £alz 2jigu
CEAAP: 17.0120199AZk £qz P.L.J.r©. 359Ek 2iAgh _AIl® F «pAIIRE] PERAPLEAY Zadl, lAguAile Egi 4
CeP iRl COAe CEPAj ©AUE CeiPP COAilAvg ©lzUv ¥( Ske Egie MAzL ©lzailgh oziajaiilv 2iiR!
CoAit: CePAj PAUE 2iiRi CCAilAvg ©izU GEWiPj ®F @AUE iQ GYz 3 CeP 2UiR! COA¢ CCPAj ©AUE
CeCiPP COAilAvgg PiAZ _AEUYEN 2k Egh ~UUA« 2ivi POSIQV F UkAZz 2AquAil PAZ PbAju §z A—i_®i
aji~ Nz Az (2)g £g2%Aik° otd—h, Avz.
ajaq Al otdAllz CEl_Ag PEASIP PUAJPA ¥zithoRic aiAquAile She Egia MAZL Cep 2UiR!
CoRit: CePAj ©AUE CEiPP COAilAvg ©izAilgll 2RI Coie: CEPAj ©AUE 2UR! COAilAvg ©izU GEWPj @i
_Pidgz CElefize digidav @i~ (3)g° Nz Az ¥vz© aliRi PMIilona@3OuicPAjust ©AUE PhAilGa=AGOP
.Z.igh, PEASIP PIUAjPA ¥zA+AORIC 2Aqhs, "AUYEQh E2gh PEAJgivAg.
¥_AAEAIlCE JTA CAtUYEN ¥jUtl, F PYPAQAV Dzi2, ~Avz:
_Pidgz Dzt _AS: 1L 88 LJ! 2018, “"AUWEG), CEAAP: 2102.2019.
PEASIP PUUAJPA ¥zitioie ajaghpile Ske Egid MAZE CeP aliRi Co?¢ CEPAj ©AUE Ceipp
COAilAvg ©lzilgll 2HR! COAie CEPAj PAUE 2MR! COAilAvg ©izU GEWIPj1 Dzi21z,
PR-84 PEASIP gAd¥A®g DzA+A£A Ag @ivi Cag ©_ jE£°
SC-100 ©. 2APMA+SIEWS
_Pidgz CCAE PARIIGZ23 (PLC),
ajtd: 2ivi PlUAjP E AS.
PAZAAIA >aaA®AiA
<Al 8YAj £Ugz nJ.i. _ASi : 8/5g° 200 JPg d«M£EL DzAAiA vju E ASU
aINd/Egh 2IAGER PAjVA.
Nz Az : 1 FACPAj, 8¥Aj £, Eg ¥v _AS! : PA¥.0:42:2012-13, CEAAP: 27-03-2017.
2. dAn DAIliPgh, DzAAIA vjU E AS, 8YAj E2g ¥v CEAAP : 13-02-2016 2ivi
10-03-2017.
¥ Aag .
aji~ Nz Az P2l _ASi ()g ¥vz° T ACPAj, 8Y%A] ¥ E2gh 8YAj £Ugz n.J,i £A8/53° §gia 2.00 JPg
d«i£EM DzAAIA vjU ETASU  2iAdEgh 2iAgia Pijvi ¥, Al1givAig. dAn ozAd+Pgh, DzAAIA vjU EAS, 8Ydj
Eagl CEAMP 07.12.2012gAzF F ACPAjUXU ¥v Sgzi DzAAil vju E ASAil Pblj PIq =2iAdtPAV dlil
ajpadkgh @iAgi@Av PEAjgivig.  PAdgz DzA+ _ASi: Dgir 11 J iFfq8A&: 71, CEAAP : 20.05.1971gAv F ACPAjUY
4 ©PigiagU Evg E ASU ©_AAvj  ®W/2UAd—A @i CePAgzvgivgi@izjAz ¥ ACPAJ, 8%AJ E2gl v@i Dzi+ _ASE
PAMD: 422012-13, GCEAAP : 28.03.2013g° S¥%Aj £Ugz n.J_ifA. 08/50° DzAil vju E ASAil Pbij Plq
aRIASEPAV 2-00 JPg d«lEEN pgVAUYEN «¢L, PEABIP “"E PAZAAiL PAAIN 1964g P®A TigrAil® PA-iji Dzt
©£grigivig.
dAn ozidtPgh, DzMik vju EAS, §YAj E2gh CEAP : 22.00.2014 @ivi 12.02.2016gAz% £ ACPAj, SYAj
E2jU ¥v 8gzi 2iAdEghz d<«lEEN 2 2pSZA%URY G¥AIEAVIPEY IPh JAS pgvell «¢_ —Avzi, F CacAilgl
1 2udP «_j A@Av PEAjgivig. CzgAv F ACPAj, 8YAJ E=gh ¢£AAP: 110120159 v@Lh DzA+z° CEAAP: 28.03.2015
JAz CEAP : 27.032016g2gU, ©CAUE GEAP : 28.032016jAz 27.03.2017g2gU C2CAilEl «_ji Dzier, F
CaGAIEYU ~/£ 2IAdEghn cAilRIUYA 1969g BAil@ 20(1)(1)gAv A 50guh 2/Ev ~. 311,45,400/-U%ER ¥idwt ¥j v
ajadEghw DzA+ ¥qAil®k DzA21ghvAg.
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aji~ Nz Az P&l _AS: (2)g ¥vz° dAn DAIliPgh, DzAAIA vjU E AS, 8%A] E=2gh CEAAP : 13.02.2016
ajvi 10.03.2017gAzA F ACPAJUXU ¥v 8gzh DzAAIL vjU E ASAil PbAj PIQPAV 2iAdEghz d«ilaU _PABgCAZ
CEizAE ¥qgAil AVzi, 2-00 JPg d«M££ DzAAiA vjU E ASAik PbAj Plq o@ildtPAV 2AdAgh 2ikgi@Av
PEAjgivig.

F »£Aike F ACPAJUYA, 8YAj F E2g ¥_AREAILEN PEGAPURAV ¥j2i°1 F PYPAQAV DzA21z,

.PAdgz DzA+ _ASE Dgir 29 J VFE 2017, “AUY%EQh, GEAAP : 25-01-2019.
¥ _A2EAike «2jigid CAxUY: »£IAik°, “8vAj ¥, 8Y%Aj £Ugz n.J_i£A. 8/53° 2-00 JPg d<«iEEN
PEABIP " 2AdAghw oAil@iUYA 1969g mAikh 22(J3)(1)(v)gEAIL @iAgiPm zg «¢1 DzAAiA vjU E ASAik PbAj
PIg o2iAdEPAV DzAAIL vjU E ASU 2IAdAgh 2iAq@L”. F PYPAQ HgVAURUEY¥ A 2IAdAgh 2ikr DzA21z,

pgVAUYA:
1. 2iAdEghw DzA+z® ¥_Alv “E«lAil ¥Z°v 2ilgiPm zg/2iAUS, Fa zg2El PglAil2AY £24E¢ vPZH
2. Gzizv d«liEEN Aiile GzAtPAV alAdEgh 2iiq AVZAIER Czh GZitPAV GYAIEAV vPZi.
3. ¥ _Alv dediEl AU C2ti«®CZ® PAZAAIL E ASU »AwgiV, vPZi.
4. 2iAdEghz T E«MILER «EAtPAjAIAZ Cx@h SAAiIA DV ChaPigPaiuia jiwAile §%_vPZ@.
5 aiAdEghz d«ilage Aiik2izA jAwAil CwPait2AUzAv £EArPEYNPZA
6. 2MAdEgAz de«ihaf 2 AliA2izA £AAIIARAILZ zA2UYA ZARTAVZI®, F 2IAdAgAWAIM £AAITARAILZ CAWRY
DzA+P MV¥ngivz.
7. .zj d<«iioge COAie PAAIIGULEN ¥AgAO_ i2 ¥E23z° +h £§8z2kV ¥qAil IPAz ¥gPAEVUEN ASACV
¥ACPAQU%AZ POAAIARAV ¥gAilvPzZA.
8. @lAdEgh 2ilq Az d<«lAEEN PAZAAIL EASAil CEidiw E®z UlwU/ GYUMUU oigidlzAu=h, Cqiie
Eqgi@izAU®A, 2UAS2U Cx2A Evg AiikdizA jAwAik ¥g "Ag 2iAqvPz®.
9. _zj d<lifl PEASIP " 2iAdEghw cAilRIUYA 1969g oAikRIULU §z2AVZE, _zj oAildiUy GRAWEAIiAZ®,
F 2iAdEgiw DzA+2£l gzi¥r:, 2iAdEgiz d«lELl AiiARlzA ¥joig nigz PASgz 2P ¥qAil AUIRIZA.
10. FACPAjUYL 2iAdEgh @ikg Az de«liEEl AU ©_MAvj_ iedU 2iadEgiz ¥zitz @i 2 ¥jrwUvEl
UaIE£z° LIPEAQL ¥EQPRAZz pgVAUVEL « ¢ §9izAVzZ.
PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ jE£°,
PR-85 JA.E.Z£ﬂ§bagAd
SC-25 _PAdgz CeAE PAAIAGZ29,
PAZAAIL ETAS. (" ERIAdEgiw-3)
PAZAAIA baaA®AiZ\
<Al ; YUk« £, _@zw VA®EPL 1 _/Eg CAUE GUQUEM: UkBIUY ««z 23 EASGIUY®
MIA 11-20 JPg d<«liEEL ¥2£i «zlivi AIEADEAINEN CEIMAEUEY @) 2l 2 g
HAPOAME T PA¥a “«Amqi, —"AUY%AEQA E=JU UAWUU oAQA= PAJVA.
Nz Az : 1 ¥Azk2P DAilPgl, “ Uk« « AU, "YUk« Eag ¥v _ASI:
YAD " E«h-4: T TFI i:«®79:2017-18, CEAAP: 27-03-2018.
2. _PABgz _AVEA _ASi: Dgir 78 J iF} 2009, ¢CEAAP : 04-01-2011.
¥ hag
ai~ Nz Az ¥AzA2P DAiliPgl, ~ Uk« « AU E2g GEAAP : 27-03-2018g ¥vz®, ~VUk« ¥, _2zw VAGAEP
1 Kg @ivi GUQUEM: UARIUY ««z 20 £A8giU%° MIA 11-20 JPg d<«MEEN ¥2£i «zivi AIEADEAIAEN
CEAUAEUEY: ®h &l aji_Agh 2iAPSAMI T PA¥a °«limqi, "AU%Egh E2jU UlWUU ohgia Pijvh ¥ A'1givAg.
¥AzA2P DAiMPgA, ~YUA« « AU E2gh @i Nz Az Pai _ASi(l)g ¥vz°, _2zw VARAQE "I AEgh Uidiz
..EAB13, 636 CAUE GUQUERY UARiz _.£A.953, 956 U%°E de«iffAUVA ¥Oot ¥wPAil® UAAilght JAZL zARAVZA,
.ZJ d«lEAUA GUQUERY UARiCAz 5 Q.«lh. CAvg CAUE 2i£ay, ¥ig. "—iAz 9 Q«ih. CAvgzezi, "I Agh
UkeioktP ©OEACPEArgiva. _zj d«iifiU%h PRI ©AlU-iAz PErz Uigz ©CAUE PA¥i«i2v PRI @i_ij
de«lAEAUvAVgivR, | z] de«MEIU%e YAvAR VQUYAUS, OmEINET «zkvi PASUYAUS, “ViAvAR  PASJ, SA.V
PIqUYAU® Egidic®, £ ACAE £g2%U MY¥Ngidlc® 2ivi CwPitCAz 2iiP«giva JAZA whigivig.
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ajipziagzi,  CMIlP tzAdPgh, ¥#h D.v ,2zw E2gh ,°1gi® agCAilAv 2016 £A _A°E eAfi®igh Utw
¥PAg GUQUEIY: UARize MIL 2136 eAti@igiUnzi, cAil®iAE_Ag 641 JPg UAIMGAE dwilEl Catigivz. ¥_iv _zj
UARiz= MIA 935 JPg UAAilgAt d«l£l @ icghvz. CAUE "I Egh UARiz= MIA 1114 eA£i@igiUhzi, oAilRiAEL Ag
335 JPg UAAilgAt d«llfh Caticgivz. ¥ kv UARize 488-25 JPg UAAigAt d«Mfl @ igh@izjAz UEARiAYz
PEgv Egi®ic®. EAZE E ASAIl DzA+ _ASE EJE£i 157 JEITE 2017, CEAAP : 11-04-2017g£Aik 2k J_iJ_ 1 JEFD
apzgi ¥i.o«imgi PA¥aU ©AaPAiilVZl 10 2iUABAmi ¥2£i «zivi AIEADEAIEN 2k 2i /gl 2iiPsAmT PA¥a
o«dmai, TAUWEGE ERjU @URB—A_ TAVgivz. I _Egh UkBl ¥AZAAilw 2ivi GUQUER ¥AZA-iwuvd ¥ _Alv
d<«MEAVVEN ¥2EI «zlivi AIEADEUAV 24 2 Egh 2iAPSAME T PA¥a °«imqi, “"AUYEQh E2JU UMUU oAgi@ PAjvi
DPi¥u Egi®l¢® JAzA CEAAP : 24-10-2017 2ivA GEAAP : 26-10-2017 gAzA oghdl ¥A A 2iArgivig. F
»EAlS  ¥AE «zlivi AEAJEUAV GUQUERY: Uiz _£A956 g° 2-00 JPg @ivi _.EA953 g° 5-20 JPg ©AUE
““I_Eg Uitz _£A636 g° 3-00 JPg @ivi _£A6I3 g° 1-00 JPg MIA 11-20 JPg d«liEEN ¥w JPgU 2Af3P °.
26,000/-U% E “"ArU «¢t @ivi 5 2udU%UERE E TArU Qa i@ pugwUEY¥IA UlwU DzAgz 2ii~ 2iAdAgh
AjA\q8°OizA8 2¥AgLIEAACU ¥ AREAIREN | °1glvAg.
aji~ Nz Az Pai _AS! (2)g PAZAAL ETASAIL _ivERT GEAAP : 04-01-2011 g° EAZE AIEAEU%U DzvAil
aii~ Pidj d«MEIUYEN EAZE E ASAIl 8z AV AEIDE PUEYR AU £ig2iv UlWU Dzigz 2ii~ oiqei
LEZEUYER ohq Avgivz.
¥Azi2p DAiliPGl, “ A« « AU Eag ¥_AREAILEN PERAPURAV ¥j2ie1, F PYUPAGAV Dzi21z,
_Pkdgz DzAt _AS: Dgir 20 JTiFJ T 2018, “AUWEG, CEAAP:21-12-2018
¥_A2fAilC «2jigha CA+UY »£7 Aik°, "YU« ¥, _2zw VA®APL, GUgUEM: UARiz _.£A.956 g° 2-00
JPg 2ivi _.£A953 g° 5-20 JPg ©AUE I /g Uidiz _.£A636 g° 3-00 JPg @vi _.£A613 g° 1-00 JPg MIi
11-20 JPg d«MEEN PEASIP ~/E PAZAAIL oAil@iUvd, 19669 cAii@l 97(4)gEAil UERRiA 2A8P—iAZz wVit, PEASIP
/£ ajadEghw oAUV, 1969g oAial 22J(1)()(1) gAv ¥Z°v QikgiPm “Ail +A10gui zg CAUE oAilRiigl_Ag
Evg HOU/EL «¢1, 2hvi _zj oAil@iuy cAil@l 193)(©)gEAil 30 2udl% CaecU 10 2iUkaimi _Adixidz ¥ofi
«ziivi AVERJEAIRER CEIPAEUEY 2 GZAtpAv, al: @i gl 2iiPSAM T PA¥a °«imqi, “"AUKEgl E2jU F PYPAQ
MOVAURUAY¥ 1A UlwUU ohr DzA2, " Avz.
HgVAUYL:
I UwU DzAtze, ¥_Alv “E«lAil ¥Z°v 2iAgiPm /2iAUS, £a zg2El PghAilaAV £24£¢ vPZA.
2. Gzizv d«liEEN Aiife GZAtPAV UwUU oiq AVZAIER Czh GZitPAV G¥AIEV vPZi.
3. ¥, Alv d«liEl AU CR4«®Cz/° PAZAAIA E ASU »AwgiV , vPZA.
4. UWUU ¥qz d«iAEEN «EA+PAjAIIAZ Cx2A SAAIMA DV ©@AcPAgP2AUAR JAwAIA® 8Y, vPZ®.
5 .z d«Moge AiiA2izA jAwAil CwPit2AUzAV E£EArPAYNPZA
6. UlWUU oirgid deiog 2~ AjikizA £AAiikGAilz ziaUv zARAVZe, F UlWUAIl £Apiii®Ailz CAwal
DzA+P MV¥ngivz.
7. .zj d«iioEe CORi¢ PAAIBUYEN ¥AGAO_ i2 ¥E23z° +h_£8z2AV ¥QAil iPAz ¥g2AEVULER _ASACV
¥ACPAQUY%AZ POAAIRRAV ¥qziPEYvPZA.
8. UwUU olg Az d«ilof AiildizA "AUR A28daP GzA+P CUvikz'®, PASgR ,zJ d«MEEN ¥Jj©PAg oigz
»AVUZIPEYA2 OPEL ©EACgivz.
9. UMU DzAgz 2 oiq Az d<«iAEEN PAZAAIA E ASAIL CEM®iw E®z UlwU/ G¥UwUU ohgidizAU©i,
CgiAE, 2UAS2u Evg jAwAik ¥g "Ag 2iAqvPz@.
10. .zj d<ligl PEASIP “"E @iAdEgiw oAilRiU%: 1969g oAil@iUkU §z2RVZH, _zj oAil@iUY GEAWEAIiAZ®,
F 2iAdEghw DzA+x2£l gzi¥r, 2iAdEghz d«iAEEN AiilRizA ¥Jj©OAg ohqz _PABgz 2P ¥qAil AUz
1. FACPAjUYA UlwUU oiq Az d<«iiEEl AU ©_fAvj_iedU 2iAdEgiz ¥zhtz 24 2 ¥jrwUvel
UaIE£z° LIPEAQL ¥EQPRAZz pgVAUVEL « ¢ §9izAVzZ.
PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
PR-86 JAEZES 2gid
SC-50 QPAagz CCAE PAAiA6226,
PAZAAIL ETAS. (" ERIAdEgiw-3)
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PAZAAIA éaaA®Aif\
<Al PR8IgV ¥, avi¥kEg VAREPA, 2Aq8EY: UARiz _ £A48 g° 42-38 JPg _PAS]
UAilgAt d<«lREEN 2iPY, GzAE2E 2ivi Qgh 2UARAIAREN A i@ ®i2AV Cgti
E ASU 2iAdEgh 2ikgia Pijvi.

Nz Az : F ACPAj, P®SigV F, P@SIgV E2g ¥v _AS| : PA/ E«i/312/2017-18,
CEAAP : 14-08-2018 2AvA CEL£AAP : 02-11-2018.
¥ Aag

aii~ Nz iz F ACPAj, POSIGV F Eag CEAAP: 14-08-2018g ¥vz© PAAIIGO@A3OP ozis+Pgl, 2Py
GzAE2E 2ivi Qgh 2iUARAIL PRSIgV E2gh PSigV _AviiveE 10 Quih 2ANAikezA, 2hvmAz ¥zA+aly 50-00
JPg ,PADJ d<«HIAEEN PR8IgVAIL 2iPY, GZAERE 2ivi Qgh 2HUARAIL ,YAAvj @ 2iAdEgh 2ikgidAv PEAjgivig.
_CAAIP DAilPgh, .AgA g2gh CEAAP : 04-06-2018g vk 2geAii°, whighdAv zj GzA+PAV avi¥ilg VARKQE
ajiq8AY: UAdlz _£A48g° 123-16 JPg UEARiAY d<i£AVZE, _zj de«ling ¥Q FUAUTA « Aiidvgia deleel
O[gVvi¥r1, Gtz 51-14 IPg d«iof ¥Q 42-38 JPg d«iEEN 2IAdEgGh 2iAq82izAZ ¥ ARE | °1glvig.

ajiaziagzi, FACPAj, PESIQV Eagh val CEAAP. 02-11-2018g ¥vz°© 2iAqSE% UMRize MIA 1022
eifieigiunzi, 2ilq8Ey Uklz CP ¥P UkRiUv° ¥AiiidAilalv _PASj/UlAllgit d«iigl Egidic®@Azi wi v,
¥_Av 2ilq8EY Uldlz _£A48g° 42-33 JPg d«MEEL 2iPy GzAEAE @ivi (gh alUieailegk _AY el
_EP2ivgivz JAS CO¥AAIAZEACU 2gCAIMEl | °1givAg.

_PAdgz ¥zAE PAAILDZ20 PAzAAIL E AS, E2JU C¥g ¥zAE 2RI Cgti _AgPUACPAj ©AUE .z.:
PAAIISZ28, PEASIP 2lUA®AIL ¥ACPAg E2gh CEAAP: 31-08-2018g ¥vz© P®SIgVAilcgia 2Py GzAE2E 2ivi (gi
ajiUARAINR) PO8IQV 2iCAEUg ¥ASP GZAE2E Y%z°zN, ,zj Qgi 2HUiRAIlz «1Atd3l 6-33 J/UMm Egivz. . zj
ajiuA@AiA Al Pral Egi@izjAz “"Ag Pq ,YAAvj  ®i 50-00 JPg d«iiof C2+Pv Eglvz. Dz jAz 2UUARAIKREN
0a3» _® PIACAIL 2lUIGAIl ¥icPigz 2iAUS _£aUvEN CEi_j.®h PuaiUlvz. ©AUAV PeSIigV 2iUieAiiz
¥g2AaUAIRER gzAUEY% @ A "2«glvz. DzjAz ,zj GzitP avi¥ig vVARAQE 2iAq8KY: UiRiz _ £A.48 g° 50-00
JPg .PABj d<«AEEN 2iPY, GzZAERE 2ivi Qgh 2HUARAIP 2UAd—A ®i PEAjgivAg.

_PAdgz ¥zAE PAAIDZ28, (Cgt) Coti, FA«¥jiw 2ivi ¥j.g E AS E2gh ¢£AAP: 12-10-2018g vk Cg
_PAdj ¥vz©°, aliUieAildl aPzAVgidizjAz F Ail° zEq ¥Riktz° _PASj ell ® i«gh® Pq .zj 2HUARAILREN
LAV iRz Caticz. ¥ Av PR8IgVAIL 2UCALUg ¥A°PAIL GzAE2Ez _Yiz°gha 2Py, GzAE2E 2jvi Qgi
ajiUARAIlz «1Atd3 6-33 JPg 2iAv EzA Ez£h “Ag Pq . YAAVj.®F 50-00 JPg d«M£h 2iAdAgh @ikgiAv
PEAjgivig.

F »£ Ail° ¥ APEU a2 _A¥ilz CERREIZEAREN ojiQr, dgkgiv Dzit ©kgr i@zl cateazi
_Pioga ¥jutiz,

T icPAj, POSIQV £, POSIGV Eag ¥_AREAIMEL PERAPURAV ¥j2l°1, F PUPAQAV Dzi21z.

_PAdgz Dzit _AS: Dgir 29 JTiFF 2018, "AUWEGH, CEAAP: 14-12-2018

¥_fafAile «ajigia CAtUY »£MAile, POSIQV -, avA¥Eg VAGEPL, 2ilqSEY Uidlz _£A48 g° 42-38
JPg _PABJ UMIAGAt d«lAEEK PEABIP “E PAZAAIL oAil@iUvA, 19669 oAilal 97(4) gEAIk UAAilght 2AT8P—iAZ
WL, PEASIP “E 2iAdEgiw oAilRiUv, 1969g mAildl 22J(3)() gAv Py GzAEAE 2lvi Qgi kUAeAila£l
AT ja GZIPAV F PYPAQ pgVAULUEY¥IE Cgti E ASU GavaAv @iAdEgh 2ikr DzA21z,

HgVAUYL:

1. 2iAdEghz d«lAEEN AiiA2 GzIAtP 2iAdEgh 2iAq AVZAIEA CzA GzAtP Jggh 2pdUY: CREAIAYU
G¥AIEAV VvPZH.

2. AiAdEghz EIAEN «EArPAjAiiAZ Cx3h SHAIlA DV ©hoPigPivia jiwAil® §%, vPz® ©AUE
AiiA2izA JAwAIR CwPRi€2AUZAV PR vPZH.

3. @iAdEghz d<«MEEN PAzZAAIA E ASAiA CEARw E®z 2iAghl 2iAgi@izAU®A, UwU/ G¥UiwUU
ohgi@lzAU°A, CqRAE, @UAd2u, zAE, Evg AiiA2izA JAwAil ¥g AgAilEll 2iAq "Agzh. ©AUE F
deliEEN 2ktdi Z1iPnPUKU §Y%_ ®f C2PA+«®,

4. @jAdEghz  dedlofe  CORE  PAAIMBUYEN ¥AQAO, i@ ¥AE28z° +h £8z2AV  ¥gAik APAz
YgRAEVULEL _ASACV ¥ACPAQUYAZ ¥gAilvPzi ©AUE oail@idgl Ag ¥Aew_BPAz JTA jAwail
+IRUYEL Paiaiiedv ¥iaw vPzi,
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5. F ACPAjAilagh 2jAdAghz d«IEEL Cgti E ASU @ AAvj k& Az "0z° 2iAdAghz ¥zitzz 24 2
¥JLWULEN URIEZ° IIPEAQh ¥AEQP2AZ pgVAUVEL « ¢ 89kzAVzZ.
PR-87 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ JE£°,
SC-50 ©. ,zh2a ¥j
_Pidgz G¥ PAIlSZ29,
("E 2AdEghw @ivi E _izAgu) PAZAAIL ETAS.
PAZAAIA >a""A@AiZ\
«Al ; "YUk« F, _2zw VARAPL 1 g CAUE GUQUEW: UARiUY% ««z 23 E£ASGIU%°®
MIA 22-00 JPg d<«AEEN ¥2Ei «zhvi AIEADEAIEL CEIMAEUAY ®F 2k gERC£i
R Agi ¥agi ¥iaimi ©«dmqi, TAUY%EgA, E2JU UlwUU ohgia Pijvi.
Nz AVz: L ¥izieP DAWlPGl, ~WUh« « AU, “WUh« E2g ¥v _ASE ¥D K-
4:JTFI 1:«®78:2017-18 ¢EAAP: 27-03-2018.
2. .Pidgz _ivEL~ _AS: Dgir 78 J TF} 2009, CEAAP; 04-01-201L
¥ Aag .
aji~ Nz Az ¥AzA2P DAIliPgh, ~ WUk« « "AU E2g CEAAP: 27-03-2018g ¥vz°, VUi« F, _2zw VAREPL
1, Kg @ivhi GUQUER, UkaiUY ««z 20 £ASQILY%S MIA 22-00 JPg d<«iEEl 2k gEACEl AN Agi ¥agi
¥i@aimi ©«imqi, "AUVEQGE E2jU ¥2E£i «zhvi AIEADEAIEN CEAUAEUAY, ®h UwUU oAgia Pijvi ¥ Al1givig.
¥AzA2P DAiMPgh, ~YUA« « AU E2gh @A~ Nz Az P2i _ASi(l)g ¥vz°, ,2zw VARAQE "I _Kgi Uidiz
..EABI3, 636 AUE GUgUEAY Uiz | £A953, 956 ULCE£ d«MEIUVA ¥Ot ¥wPAil® UMAilght JAZL zAR AVZI,
.ZJ d«iElUvA GUQUERY UARICAZ 5 Q«ll. CAvg ©AUE 2k, ¥ig,"—iAz 9 Q«ih. CAvgzegivz. F
d<lAEiUvd PRL ©A1U—iAz PErz Ulgz ©AUE PA¥i«i2v PRI @i Aj d«MEiUVAVgiva. _zj d«iiofe ~ v ivia
VQUYAU®, OImEInET «zlivi PASUYAU®, % "Avda _PASJ, SAV PIqUuiU° Egi®ic® ©AUE £ _AGCAE £q24U
My¥Nngi2lc® vl CwPaitcAZz AiP«giva JAZA wihigivag.
aiipziagzl, | CANIlP ozAdtPgh, ¥tk D v  3zw E3gh ,°1gi® 3gcCAilAv 2016 £A _A°E eAEiRAgh Utw
¥Pig GUQUER: Ukiz® MIK 2136 eigidigiUvzi, opiliigi_Ag 641 JPg UMAiighit d<«iigl Caticgivz. ¥_iv _zj
UA=ize MIA 935 JPg UAAiAgAt d«Mfl @ iegivz. @AUE "I, Egh UARiz° MIA 1114 eAfi@AghUthzil, oAiliALl Ag
335 JPg UAAilgAt d«llfh Caticgivz. ¥ v UARiz© 488-25 JPg UAAIlgAt d«Mfl ® igh@izjAz UEARIAYZz
PEQv Egidic®. EAZE E ASAil Dzit _ASE EJEi 262 JEILE 2017, CEAAP: 28-07-2017gEAik 10 2UARAMI «zZiivi
Gviz£h _faixio2£ll a2k gEACET R Agi ¥agi ¥iaimi °«imqi, “AU%EQh E2jU 2UAS—A, “Avgivz. I _Egi
UARi ¥AZAAiW 2ivi GUQUER: ¥AZA-IwUYA ¥ A'v d«lBEAULEL ¥RET «zivi AIEADEUAV 2 gERofi _ER Agi
¥agi ¥idimi °«imgi, “AU%EQE E2jU UiUU oigi® Pijvi DPA¥u Egidle® JAzL  CEAAP:24-10-2017 ivi
CEAAP: 26-10-2017 gAzh ogh®l ¥A_A 2iArgivig. F »£Aik°  ¥2£i «zhvi AIEADEUAV "I _Egh  Ul2iz
_EA636 g° 3-00 JPg, _.EA6I3 g° 1-00 JPg PAUE GUQUAER Uiz _.£A.953 g° 17-20 JPg vk _.£A956 g°
0-20 UiAm MEA 22-00 JPg d«MEeh 2 gAlosi AL Agi ¥2gi ¥idimi °«imqi, ~AUWEGE E2jU ¥w JPgU
ajq[3P . 26,000/-U% “E TArU «¢1 ©AUE 5 2pdURUERL A TArU Pa_i@ pugwUEY¥IL UlwU DzAgz 2~
ajpdEgh 2iAgia PAjVA 2¥Ag, A 2iArgivig.
aii~ Nz Az P& _AS(2)g PAZAAIL EASAiL _IVEL GEAAP: 04-01-2011 g° EAZE AIEADEU%U DzivAik
aii~  pidj d«lAEU%EL EAzE EASAil 8z AV AiEAdE PUE%® AU Eig2iv UiwU Dzigz i~ oiqei
LEZEUYEN ohq Avgivz.
¥izi2P DAIlPgl, “ Uk« « AU Eg ¥_ARELAILEL PERAPLRAV ¥j2i°1 F PUPAQAV Dzi21z.
_Pidgz Dzit _AS: Dgir 18 J iFJ i 2018, “"AUYLgl, CEAAP: 21-12-2018.
¥_kBEpile «@jigid CA+UY »£Ail°, “ YUk« ¥, _2zw VA®EPL "I _Egh Uidiz _£A613 g° 1-00 JPg,
..EA636 g° 3-00 JPg ©AUE GUgUEAY UA=iz | £A953 g° 17-20 JPg vk ,.£A.956 g° 0-20 UiAm »AU MIA
22-00 JPg d<«iAEEl PEABIP “"/ PAZAAIL oAilRiU%A, 1966g cAik®l 97(4)gEAil UARRIAY 2i8P—iAz vVit, PEABIP
“E 2iAdEghw oAU, 19699 SAikRE 223(1)()1) gAV ¥Z°v RikgiPm “TTAik #A10guk zg PAUE opilRiALh Ag
Evg HiOUAEH «C1, alvi _zj oAil®iU% opil@l 19(3)(©)gEAil 30 2pdU% CREU 10 2iUiRimi _ARixidz ¥aEi
«zMi AIEADEAIEN CEAUAEUAY i@ GzIPAV, @i gEACEi A Agi ¥2gi ¥i@imi °«imqi, "AUY%EQGL, E2JU F
PYPAQ MgVAURUAY¥IA UWUU oAr DzA21z,
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HgVAUYA :

I UlwU DzAtz®, ¥_Alv “E«lAil ¥Z°v 2iAgiPm /2iAUS, £a zg2El PghAilaAV £24£¢ vPZA.

2. Gzizv d«liEEN Aiife GZAtPAV UwWUU oiq AVZAIER Czh GzitPAV G¥AIEIV vPZi.

3. ¥, Alv d«iEl AU CR4«®Cz/° PAZAAIA E ASU »AwgiV , vPZA.

4. UWUU ¥qz d«iAEEN «EA+PAjAIIAZ Cx2A SAAIMA DV ©AcPAgP2AUAR JAwAIA® 8Y, vPZ®.

5 .z d«Moge AiiA2izA JAwAil CwPit2AUzAV E£EArPAYNPZA

6. UMUU oirgi® d«iiog 28 Aiil2izA £RAIIARAILZ zA2UY% zARTAVZI®, F UlwUAIM £AAIARAILZ
CAWa} DzA+P Myv¥ngivz.

7. .zj delioE® COG PAAIBULEN ¥ighO i ¥A33z° +h £822AV ¥QAil IPAz ¥g2AEVUYEN
_ABACV ¥ACPAgUkAz PghAil@AV ¥qzh PEYVPZA.

8. UlwUU ohq Az d«liof AiiARizA ~"AUR|  A28doP Gzi+P CUvikz®,  PASGR ,zj d«MEEl ¥jeig
ohqz »AVUZIPEYI® OPER ©EACgivz.

9. UlU DzAgz @i ohq Az d«MEEN PAZAAIL E-ASAIL CEiRlw E®z UiwU/ G¥UMWUU oAgi@izAu©h,
CgiAE, 2UAS2u Evg jAwAik ¥g "Ag 2iAqvPz@.

0. ,zj deiigh PEASIP & @AdEgiw oAilRIUYA 1969y ocARIUKU §zARVZE, |zj oAU
G@AWEAiAZz®, F 2iAdEghw DzA+2£l gzi¥r:, 2iAdEghz d<«lEEl AiiAizA ¥joig oiqgz
_Pidgz 2+P ¥qAil AulAIzZA.

1. FACPAjUYA UMUU g Az deliEEl AU ©_Avj_ iedU @iAdEgiz ¥zitz 2 2 ¥jiwUvel
UaIE£z° LIPEAQL ¥EQPRAZz pgVAUVEL « ¢ 8§9lzAVzZ.

PR-88 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ jE£°,
SC-50 JAE. Z£i§, 2gAd
_Pidgz CCAE PAAILDZ2,
PAZAAIL ETAS. (" ERIAdEgiw-3)
PAZAAIA >aa/:\®AiA
« Ak YUk« £, _2zw VAREPL I _Eg CAUE GUQUEM: UABILY ««z 28 EASGIU%® MIA
23-20 JPg d<iEEN ¥AEi «zivi AIEAJEAIEL CEIPAEUE: ®F 2k P AT mPi¥APid
¥if@aimi ©«imqi, “"AUvEQGh E2jU UWUU oigi® PAjVA.
Nz AVz : 1. ¥AzA2P DAIMPGA ~ YA« « AU, “YilUA« E2g ¥v
_ASE ¥AD T E«h-4:0 TR T« 77:2017-18, CEAAP :27-03-2018.
2. _Pidgz _IVER _AS: Dgir 78 J V! 2009, CEAAP :04-01-2011.
¥ Aag .
aii~ Nz Az ¥izi2P DAiliPgh, ~ WUk« « AU E2g CEAAP:27-03-2018g ¥vz°, ~WUk« ¥, _@zw VA®EP,
1, Eg @ivhi GUQUER UMRIUY ««z 28 £A8QIU%° MIA 23-20 JPg d<«MEEN ¥2£i «zivi AIFADEAIAEN
CEAUAEUEY: ®h &l P AT mPi¥APId ¥iaimi ©«imgi, “"AU%Egh E2jU UiwUU oigi® Pijvi ¥_A11givig.
¥AzA2P DAiMPgh, ~YUA« « AU E2gh @ Nz Az Pai _ASi(l)g ¥vz°, _2zw VARAQE "I _Agh Uidiz
_.EAB13, 636 CAUE GUQUEAY UARiz _£A.953, 956 U%CE de«iiEAUVA ¥ot ¥wPAii® UMAilght JAZL zAR AVZi,
.zJ d«lBfEAUVA GUQUAER: UARICAz 5 Q«lh. CAvg PAUE 2i£ay ¥ig,"—iAz 9 Q«ih. CAvgzegiv® zj
deiEiUYh PRI ©MlU—iAz PErz Uigz CAUE PA¥i«i2v POL 20 Aj de«ligiUvdvgive. _zj deiloge v iyia
VqUYiU®, SImEIpEl «zivi PASUYAU®, ~¥ Avia _PASJ, SA.V PIqUY%iAU° Egidie®, A& _ACAE £q2wU
My¥Nngi2lc® vl CwPitcAZz AiP«giva JAZA wihigivig.
ajipziagzi, CAIlP ozAd+Pgh, ¥#h D,v ,2zw E2gh _°1gi@ agCAilAv 2016 £A _A°E ehfi@igh Utw
¥PAg GUQUEIY Ukize MIL 2136 eigiaigiUyzi, cAiliAEl_Ag 641 IPg UAAIIGAE d«lifl Caticgivz. ¥ iv _Zj
UA=ize MIA 935 JPg UAAiAgAt d<«Mfl @ iegivz. @AUE "I, Egh UA@iz° MIA 1114 eAfi@ighUhzil, oAiliALl Ag
335 JPg UAAilgAt d«llfh Cati«givz. ¥ iv UARiz© 488-25 JPg UAAIlgAt d«Mfl @ igh@izjAz UEARIAYz
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PEQV Egici¢®. EAzE E ASAil Dzit _AS: EJEi 262 JEILE 2017, CEAAP:28-07-2017gEAIL 14 @lUkREmi «zivi
GViz£A _A2ixi02ER 2k PTAT mPI¥APID ¥i@imi ©«imqi, AUY%EQL E2JU 2UAd—A, AVgivz. I _Egh Ui
¥AZAAIAW 2ivi GUQUERY: ¥AZA—IwUvA ¥ Aty d«lAEAULER ¥2EI «zWvi AIEADEUAV 2k PTAT mPI¥APIS Mi@imi
o«imqi, TAU%EGE E2JU UUU oigi® Pijvi DPi¥u Egielc® JAzE CEAAP24-10-2017 @vi GCEAAP
26-10-2017gAzA oghal ¥A_k 2iArgivig. F »£I Aik® ¥2£i «zlvi AIEADEUAV "I _Agh Uiz _.£A613 g° 1-00
JPg, .£AB36 g° 2-20 JPg CAUE GUgUERY: Ukdiz _£A956 g° 18-20 JPg vl _.£A953 g° 1-20 JPg MIi
23-20 JPg d<MEEN ¥w IPQU 2ATSP . 26,000/-U% E “ArU «G1 ©AUE 5 2pdURUERL “E “ArU fa i@
HgWUAYV¥TA UWU DzAgz @ik~ 2jAdEgh 2iAgia 2¥AgIEEACU ¥ AREAILEN | °1givig.

aji~ Nz Az Pai _ASI(2)g PAZAAIL EASAIl _iVELT CEAAP04-01-201 g° EAZE AIEADEU%U DzvAil
aii~ Pidj d«ligiVVEl EAZE E ASAIl 8z AV AEADE PUUEVI® AU £ig2lv UlU Dzigz @i~ oiqei
LEZEUYER ohq Avgivz.

¥izi2P DAIlPgL, ~ Uk« « AU E2g ¥_AREAIIEN PEGAPLRAV ¥j2i°1, F PYPAQAV Dzi21z,

_Pkdgz DzAt _AS: Dgir 19 JTiFI i 2018, AUYEGL, CEAAP: 21-12-2018

¥_fafAile «@jigid CAzUY »EAIRS, “VUA« £, _2zw VAGEPL I _Agl Uidlz _£A613 g° 1-00 JPg,
_EAB36 g° 2-20 JPg ©AUE GUQUERY: Uiz _.£A953 g° 1-20 JPg 2hvi _.£A956 g° 18-20 JPg »iU MIA
23-20 JPg d«liEEN PEASIP " PAZAAIL oAil@iUvd, 1966 oAilal 97(4)gEAil UERRIM: 2i3P—iAZ WWit, PEABIP
"/ ajadEghw oAil@iUYL, 1969g mAildl 22J(1)()(1) gAv ¥Z°v idgiPm “TAil +A10gul zg CAUE oAilRiigl_Ag
Evg H@U/EL «¢1, vl _zj oAil@iuy oAil@l 19(3)(C)gEAil 30 2udUY% CacU 14 aiUkeimi _idixidz ¥e£i
«zivi AVERJEAIER CEAAEUEY 1@ GzAtPAv, 2k P At mPi¥iPid ¥i@imi °«imgi, “"AULEgGE E2jU F PYPAq
HgVAULUEY¥ A UlWwUU olr DzA21z.
HgVAUYL:

I UlwU DzAtz®, ¥_Alv “E«lAil ¥Z°v 2iAgiPm /2iAUS, £a zg2El PghAilaAv £24£¢ vPZA.

2. Gzizv d«liEEN Aiife GZAtPAV UwWUU oiq AVZAIER Czh GzitPAV G¥AIEV vPZi.

3. ¥, Alv d«iEl AU CR4«®CZ/° PAZAAIA E ASU »AwgiV, vPZA.

4. UWUU ¥qz d«lEEN «£A+PAjAIIAZ Cx@A SAAIRADV ©AcPAgP2AUL® JAwAIA® §Y, vPZ®.

5 .,z d«Moge AiiA2izA jiwAil CwPit2AUzAV E£EArPAYNPZA.

6. UlwUU oirgi® d«ilicg 2§ AiilalzA £AAIIARAILZ zA2UYVA zARAVZ°, F UlwUAIM £AAiiA®AILZ
CAWa} DzA+P Myv¥ngivz.

7. .zj d«iioEe CoRit PAAIIBUYEN ¥AgAO la ¥E23z° +h £872RV ¥qAil iPAz ¥gPAEVUYEN
_ABACGV ¥ACPigUkAz PghAil@AV ¥qzh PEYVPZA.

8. UwUU oAq Az d«iiaf AiiddlzA "AURl A28daP GzitP CUvikz'®, PASg3 ,zj d<«MEEN ¥joig
ohqz »AVUZIPEYM2 OPEN CEACgivz.

9. UlU DzAgz @i ohq Az d«MEEN PAZAAIL E-ASAIL CEiRlw E®z UiwU/ G¥UMWUU oAgi@izAuch,
CO3iAE, 2UAS2u Evg jAwAik ¥g "Ag 2iAqvPz@.

0. ,zj deiigh PEASIP A& @AdEgiw oAilRIUYA 1969y cARIUKU S§zARVZE, |zj oAU
GRAWEAIiAz®, F 2iAdAgiw DzA+2£l gzi¥ri, 2iAdEgiz d«iE£E£l AiildlzA ¥jeig oigz
_Pidgz 2+P ¥qAil AulaizA.

1. FACPAjUYA UMUU g Az deliEER AU ©_Avj_ iedU @iAdEgiz ¥zitz 2 2 ¥jiwUvel
UaI£z° LIPEAQL ¥EgPRAZz pgVAUVEL « ¢ 8§°9izAVzZ.

PR-89 PEASIP gAdi¥A®g DzA+A£A Ag @ivi Cag ©_ jE£°,
SC-50 JAE.Z£I§, 2gid
_Pidgz CCAE PAAILDZ2,
PAZAAIL ETAS ~E2IAdEgAw-3
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ANIMAL HUSBANDRY AND FISHERIES SECRETARIAT

Subject:  Revision of UGC/ICAR pay scales of Teachers, Librarians & Equivalent Cadres working in Karnataka
Veterinary, Animal and Fisheries Sciences University, Bidar —reg.

Read : (2) Govt. Order No.AHF 106 VET 2009, dated 24-05-2010.

2) Letter No. 1-7/2015-U.Il (1) dated 02-11-2017 of the Ministry of Human Resource Development,
Department of Higher Education, Govt. of India.

3 Letter F.No. 23-4/2017(PS) dated 31-01-2018 of the Secretary, UGC, Ministry of Human Resource
Development, Govt. of India.

(4) Letter F.No. Agril.Edn.17(8)/2018-A&P Dated: 30-05-2018 of the Deputy Director General (Agril.
Edn.), Indian Council of Agril. Research (ICAR), New Delhi.

(5) UGC Noatification No.F.1-2/2017(EC/PS) dated: 18-07-2018.
(6) ICAR letter No.D.O.No.PS/DDG(Edn.)/SAU/2019 dated:09-01-2019.
(7)  G.O.No: FD 26 SRP 2018 dated: 30.10.2018.

Preamble:

In Government Order dated:24-05-2010 read at (1) above orders were issued extending the 2006 Revised UGC/ICAR Pay
scales benefits to the faculties in Karnataka Veterinary, Animal and Fisheries Sciences University, Bidar with effect from 01-01-2006.

The UGC in its communication dated: 31.01.2018 read at (3) above had informed the State Government to adopt the Central
Government pay scheme contained in GOI, MHRD letter dated: 02.11.2017 referred at (2) above as recommended by the 7" Central
Pay Commission to Universities and colleges in the state. Further, the ICAR in its letter dated: 09.01.2019 read at (6) above has
informed the State Government that ICAR would reimburse 50% of its share of the total financial implication on account of Pay Revision
for the period 01.01.2016 to 31.03.2019 provided the state Government should implement the revised UGC/ICAR pay scale w.e.f.
01.01.2016 as per MHRD notification dated:02.11.2017.

The revised Central Government Pay Scales have been structured by merging the Dearness allowance of 125% sanctioned
from 01.01.2016 in the pre-revised pay scale.Subsequent to the revision of central government pay scales w.e.f.01.01.2016, the state
Government, in G.O. dated: 30.10.2018 read at (7) above have sanctioned 148% of Dearness Allowance subsequent to 01.07.2016 till
01.07.2018 to the faculties in the Karnataka Veterinary, Animal and Fisheries Sciences University, Bidar who were drawing pay in 2006
Revised UGC/ICAR Pay Scales. Resultantly, the State Government have sanctioned 23% of Dearness Allowance in the pre-revised
pay scales to these category of employees as against 09% of D.A. sanctioned by the GOI in the 2016 Revised Pay Scale. Further,
these employees are paid HRA at the rate of 30%, 20% and 10% of Basic pay till date as against 24%, 16% and 8% of HRA rates
applicable to the Central Government employees w.e.f. 01.01.2016.Accordingly, while implementing the Revised Pay Scheme to the
faculties of Karnataka Veterinary, Animal and Fisheries Sciences University, the Government have kept these aspects in mind.

Accordingly, as a matter of precedent and in the light of the instructions from GOI to revise the Pay Scales of Teachers,
Librarians and equivalent cadres working in Karnataka Veterinary, Animal and Fisheries Sciences University, following orders are

issued.
GOVERNMENT ORDER NO: AHF 113 VET 2018, BENGALURU, DATED: 16.03.2019.
In view of the facts and circumstances narrated in the preamble, the Government is pleased to issue the following orders: -
1. (A) The existing pay scales of the Teachers, Librarians and equivalent cadres in the Karnataka Veterinary, Animal and

Fisheries Sciences University, Bidar are revised as specified below:

(i) Revised pay for teachers in University and colleges

| Existing Pay (Rs.) Revised Pay (Rs.)
S . .
Designation
No Academic . .
Pay Band AGP Minimum Maximum
Level
1. Assistant Professor 15,600-39,100 6,000 10 57,700 1,82,400
2. Assistant Professor (Senior scale) 15,600-39,100 7,000 11 68,900 2,05,500
3. Assistant Professor (Selection grade) 15,600-39,100 8,000 12 79,800 2,11,500
4. Associate Professor 37,400-67,000 9,000 13A 1,31,400 2,17,100
5. Professor 37,400-67,000 10,000 14 1,44,200 2,18,200
6. Professor (HAG) / Senior Professor 67,000-79,000 - 15 1,82,200 2,24,100
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(i) Revised Pay for Librarians in University and colleges
Existing Pay (Rs.) Revised Pay (Rs.)
Sl . .
Designation Academic
No Pay Band AGP Minimum Maximum
Level
1. University Assistant Librarian/ College Librarian 15,600-39,100 6,000 10 57,700 1,82,400
2. University Assistant Librarian 15,600-39,100 7,000 11 68,900 2,05,500
(Sr. Scale)/ College Librarian (Sr. Scale)
3. Deputy Librarian/ University Assistant Librarian 15,600-39,100 8,000 12 79,800 2,11,500
(Selection Grade)/ College Librarian (Selection
Grade)
4, University Deputy Librarian/University Assistant 37,400-67,000 9,000 13A 1,31,400 2,17,100
Librarian (Selection Grade)/ College Librarian
(Selection Grade)
5. University Librarian 37,400-67,000 10,000 14 1,44,200 2,18,200

i)

i)
i)

The first academic level (corresponding to AGP of Rs. 6000) is numbered as academic level 10. Similarly, the other
academic levels are 11, 12, 13A, 14 and 15.

Each cell in an academic level is at 3% higher than the previous cell in that level.

The index of Rationalisation (IOR) is 2.67 for present AGP less than Rs. 10,000 and 2.72 for the AGP of Rs. 10,000
and above.

(B) Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universities

@

(ii)

2. Coverage:

i)

i)

iv)

v)

Pro-Vice Chancellor: The pay of the Pro Vice Chancellor of a University, presently at existing AGP of Rs. 10,000 in PB
Rs. 37,400-67,000/- HAG scale, shall be fixed at Academic Level 14/ Academic Level 15, as the case may be, with the
existing special allowance of Rs.4000/- per month.

Vice Chancellor: The pay of the Vice Chancellor shall be fixed at Rs.2,10,000/- (fixed) (Figures obtained by using the IOR

of 2.81 on 75,000/- and rounding off the figures to nearest five thousand), with the existing special allowance of Rs.5000/-
per month.

The above scheme of pay revision shall apply to Teachers, Librarians and Equivalent cadres coming under the purview
of the Karnataka Veterinary, Animal and Fisheries Sciences University, Bidar.

Provided the above pay revision in respect of Tenure posts/Deputation posts in the University shall be applicable
subject to the fulfilment of the terms and conditions of posting if any issued in accordance with the provisions of UGC
Regulations read with the provisions of KCSRs.

The above scheme of pay revision shall not be extended to persons who do not fulfill the criteria stipulated in“UGC
Regulations on Minimum Qualifications for appointment of teachers and other academic staff and measures for
maintenance of standards in Higher Education, 2018” and amendments if any issued from time to time.

Except the issues related to conditions of recruitment and qualifications, fixation of pay, grant of CAS benefits and
adherence to the prescribed standards as stipulated under UGC Regulations on Minimum Qualifications for appointment
of teachers and other academic staff and measures for maintenance of standards in Higher Education, 2018” the
regulation of service conditions of teachers and equivalent academic staff shall strictly be in accordance with the
provisions of the rules framed by the State.

The above scheme of revision shall not be applicable to the cadres of Registrars, Finance Officers (Comptroller) and
Controller of Examinations who are on State pay scales and whose terms of appointment and recruitment are not in
accordance with the UGC Regulations.

3. Designation

There shall be no change in the present designation of teachers and equivalent cadres. Accordingly, there are only three

designations in respect of teachers in university viz; Assistant Professors, Associate Professors and Professors and there is no change

in the present designation in respect of Librarians at various levels.

4. Fixation of Pay in the Revised Pay Scale:

i) The initial pay of the incumbent faculty member holding a permanent post in the cadre of Teacher, Librarian and equivalent posts shall

be fixed in the Revised Pay Matrix as specified in Annexure-I appended to this order in the following manner:
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a) The entry pay for each level of Pay Band and Academic Grade Pay in the corresponding academic level and Cells are as
specified below:

Level Academic Grade Pay (Rs.) Entry Pay (Rs.)
10 6,000 21,600
11 7,000 25,790
12 8,000 29,900
13A 9,000 49,200
14 10,000 53,000
15 - 67,000

b) The pay of incumbent employee shall be fixed at the corresponding appropriate level in the Pay Matrix by multiplying the
existing basic pay as on 01-01-2016 by a multiplication factor of 2.57, the figure so arrived at shall be rounded off to the
nearest rupee and will be located in the applicable level in the Pay Matrix. If the figure so arrived at corresponds to any
identical pay in the applicable level of Pay Matrix, the same shall be the revised pay. If no such Cell is available in the
applicable level the pay shall be fixed at the immediate next higher Cell in that applicable level of the Pay Matrix.

c) In fixation of pay whenever a situation arises that more than two stages are bunched together one additional increment
equal to 3% may be given for every two stages bunched and pay fixed in the subsequent Cell in the Pay Matrix.

d) If the minimum pay or the first Cell in the applicable level is more than the amount arrived as per (b) above the pay shall be
fixed at the minimum pay or the first Cell of that applicable level.

e) The pay of employees appointed by direct recruitment on or after 1> day of January 2016 shall be fixed at the minimum pay
or the first Cell in the level applicable to the post to which such employees are appointed.

f) Fixation of pay by using the above multiplication factor 2.57 is not applicable to employees promoted after 01-01-2016.
However, their pay is regulated in accordance with the provisions of this G.O. and the Rules governing service conditions
as the case may be.

g) After fixation of pay grant of increment shall be regulated in accordance with the provisions of KCSRs existing on the date
of fixation of pay.

h) The fixation of pay in the Revised Pay Matrix should be done in the form given in Annexure-Il to this order. One copy of
this form should be pasted in the Service Register and one copy should be sent to the concerned Head of the
Department.

ii) For the purpose of this order:

a) “Pay Matrix” means, Matrix specified in Annexure-| appended

to this order with levels of pay arranged in vertical cells as assigned to corresponding existing Pay Band and
Grade Pay or Scale;

b) “Level” in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade Pay or scale
specified in Annexure-I.

c) “Payinthe Level” means pay drawn in the appropriate Cell of the Level as specified in Annexure-I.
d) “Basic Pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay Matrix.
5. Date of Effect:
The Revised UGC/ICAR Pay Scales shall be effective from 01-01-2016. However, all other allowances/benefits like DA, HRA
& CCA, CAS benefits on account of fixation of pay in the Revised Pay Matrix shall be payable prospectively from the date of issue of this
order. But the employees are entitled to the benefit of Revised Basic Pay only w.e.f.01.01.2016.
6. Allowances:
a) Dearness Allowance:
The dearness allowance in the revised pay scale w.e.f. 01-01-2016 and grant of DA subsequently shall be regulated as
specified below. However, the monetary benefit on account of regulation of DA is prospective as indicated in para (5) above.
01-01-2016 - nil
01-07-2016 - 2% of basic pay
01-01-2017 - 4% of basic pay
01-07-2017 - 5% of basic pay
01-01-2018 - 7% of basic pay
01-07-2018 - 9% of basic pay
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Future grant of Dearness Allowance payable to employees shall be regulated in accordance with the orders issued by the
State Government with reference to the orders of GOI.

(b) Other Allowances:

The rate of HRA shall be as notified by the State Government and shall be applicable at rates of 24%, 16% and 8% of the
basic pay in the Revised Pay Scale and shall be admissible prospectively. All other benefits/incentives such as leave/study leave, LTC,
Medical Reimbursement and pensionery benefits etc.shall be regulated in accordance with the Rules/orders of the State Government.

7. Increment:

a) The rate of annual increment in the Pay Matrix is 3% with each cell being higher by 3% over the previous cell.
Accordingly, the annual increment shall be as specified in the vertical cells of the applicable level in the Pay Matrix.

b) The grant of annual increment to employees shall be regulated in accordance with the applicable Service Rules and
standing orders issued in this regard from time to time by the State Government.

8. Promotion:

Subject to the fulfilment of conditions stipulated above and after fixation of pay in the Pay Matrix when an individual gets a
promotion his pay in the Pay Matrix shall be fixed as follows:

On promotion, he would be given a notional increment in his existing Academic Level of Pay, by moving him to the next higher
cell at that level. The pay shown in this cell would now be located in the new Academic level corresponding to the post to which he has
been promoted. If a cell identical with that pay is available in the new level, that cell shall be the new pay; If the pay arrived at in this
manner is less than the first cell in the new level, then the pay shall be fixed at the first cell of that level; otherwise the next higher cell in
that level shall be the new pay of the employee.

9. Superannuation and re-employment

The age of superannuation of teachers and other equivalent cadres in the Karnataka Veterinary, Animal and Fisheries
Sciences University, Bidar shall be as notified by the State Government from time to time. Further, if the situation warrants necessary
steps may be taken to re-employ the academic staff with prior approval of the State and shall be in accordance with the conditions
stipulated by UGC/ICAR from time to time.
10. Consultancy assignments

The consultancy rules, terms, conditions and the model of revenue sharing between institutions and consultant teachers shall
be as per the UGC/ICAR Consultancy Rules to be provided separately.
11. Anomalies of Last Pay Revision Committee

Separate orders will be issued by the State Government after examining the feasibility of implementing recommendations of
the UGC on rectifying anomaly in pay due to implementation of recommendations of the last Pay Review Committee.
12. Payment of arrears of pay revision

The arrears of pay revision shall be paid to the beneficiaries after receiving the Central Government share (ICAR) of 50% of
the additional expenditure and after deducting admissible Income Tax.

As specified above an employee is entitled to get the difference of basic pay only on account of Pay Revision till the date of
issue of this order.

13. Undertaking

An undertaking from every employee who is a beneficiary under this Scheme shall be taken in the form given in Annexure-Il
to this order. Therefore, any excess payment made on account of incorrect fixation of pay in the revised Pay Level or grant of
inappropriate Pay Level and Pay Cells or any other excess payment made shall be recovered or adjusted against the future payments
due or otherwise to the beneficiary as the case may be.

14. Incentives for Ph.D./M.Phil. and other Higher Qualification
The grant of incentives for acquiring higher qualifications like Ph.D./M.Phil.and other higher qualifications at the entry level on or
after 01-01-2016 i.e. after implementation of revised pay scaleshall be as specified below. However, the monetary benefit shall be
admissible prospectively as specified in para (5) above.
i) Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant Professor
(Academic Level 10) to persons possessing the degrees of Ph.D. awarded in a relevant discipline by the University
following the process of admission, registration, course work and external evaluation as prescribed by the UGC.

ii) M.Phil degree holders at the time of recruitment to the post of Assistant Professor (Academic Level 10) shall be entitled

to two non-compounded advance increments.
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i)

iv)

Vi)

vii)

viii)

X)

Xxi)

xii)

xiii)

Xiv)

Two non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant Professor
(Academic Level 10) to persons possessing Post-graduate degree in the professional courses such as M.Sc. (Agri.)/
LL.M./ M.Tech/ M.Arch./ M.E./ M.V.Sc./ M.D., etc. recognized by the relevant statutory body/ council.

(@) Teachers who complete their Ph.D. degree while in service shall be entitled to three non-compounded increments
fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the discipline of employment
and has been awarded by a University complying with the process prescribed by the UGC for enrolment, course work,
evaluation, etc.

(b) However, teachers in service who have already been awarded Ph.D. by the time of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaluation, if any, and
only Natification in regard to the award of Ph.D. is awaited, shall also be entitled to the award of three non-compounded
increments fixed at increment applicable at entry level only, even if the university awarding such Ph.D. has not yet been
notified by the UGC as having complied with the process prescribed by the Commission.

In respect of every other case, a teacher who is already enrolled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at increment applicable at entry level only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluation or both, as the case may be.

Teachers in service who have not yet enrolled for Ph.D. shall therefore, derive the benefit of three non-compounded
increments fixed at increment applicable at entry level only on award of Ph.D., while in service only if such enrolment is
with a university which complies with the entire process including that of enrolment as prescribed by the UGC.

Teachers who acquire M.Phil. Degree or a post-graduate degree in a professional course recognized by the relevant

Statutory Body/ Council, while in service, shall be entitled to one advance increment fixed at increment applicable at

entry level only.

Five non-compounded advance increments shall be admissible to Assistant Librarian / College Librarian who are

recruited at entry level with Ph.D. degree in the discipline of library science from a university complying with the process

prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in Library

Science.

(a)Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any time while in service, in the discipline of
library science from a university complying with the process prescribed by the UGC in respect of enrolment, course-
work and evaluation shall be entitled to three non-compounded advance increments fixed at increment applicable at
entry level only.

(b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already been
awarded Ph.D. in library science at the time of coming into force of these Regulations or having already undergone
course-work as well as evaluation, if any, and only Notification in regard to the award of Ph.D. is awaited, shall also be
entitled to the award of three non-compounded increments fixed at increment applicable at entry level only.

In respect of every other case of persons in the post of Assistant Librarian/College Librarian or higher positions who are

already enrolled for Ph.D. shall avail the benefit three non-compounded increments fixed at increment applicable at entry

level only if the university awarding the Ph.D. has been notified by the UGC to have complied with the process
prescribed by the Commission for the award of Ph.D.in respect of either course-work or evaluation or both as the case
may be.

Assistant Librarian/College librarian and others in higher library positions in service who have not yet enrolled for Ph.D.
shall therefore, derive the benefit of three non-compounded increments fixed at increment applicable at entry level only
on award of Ph.D. while in service only if such enrolment is with a university which complies with the entire process,
including that of enrolment as prescribed by the UGC.

Two non-compounded advance increments shall be admissible for Assistant Librarian/ College Librarian with M.Phil.
degree in Library Science at the entry level. Assistant Librarian/ College Librarian and those in higher positions acquiring
M. Phil degree in library science at any time during the course of their service shall be entitled to one advance increment
fixed at increment applicable at entry level only.

Notwithstanding anything contained in the forgoing clauses, those who have already availed the benefit of advance
increments for possessing Ph.D./M.Phil at the entry level or in service on or before 31-12-2015 under the earlier
schemes/regulations shall not be entitled to the benefit of advance increments under this scheme.

However, para 14 above will be given to effect after obtaining necessary clarification from UGC/ICAR on para (8) of GOI
letter no:1-7/2015-U. Il (1) dated: 2.11.2017 and regulation 19.1 in “UGC regulation on minimum qualification for
appointment of teachers and other academic staff and measures for maintainance of standard in higher education 2018”
applicable after issue of this GO.
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15. Recruitment and Qualifications:

a) Conditions governing eligibility criteria for direct recruitment to the post of Teachers and other academic staff of the
Universities shall be as specified in the “UGC Regulations on Minimum Qualifications for appointment of teachers and other
academic staff and measures for maintenance of standards in Higher Education, 2018” and amendments if any issued in this
regard from time to time by UGC/ICAR read with the provisions of the Karnataka Civil Services (General Recruitment) Rules,
1977 and orders issued thereunder.

b) Provided, the post of Dean and Head of the department in Veterinary College shall be filled up only with a teacher with a
basic Veterinary qualification and teaching staff in a Veterinary College shall be a whole time teacher and shall be entitled for
Non practicing allowances (NPA) as per ICAR and Central Veterinary Institutes and universities in accordance with the
guidelines issued from time to time by ICAR/UGC.
A. Qualifications and eligibility for direct recruitment of Teachers in the University
|. Assistant Professor
i. A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system is followed) in a
concerned/relevant/allied subject from an Indian University, or an equivalent degree from an accredited foreign university.
ii. Besides fulfilling the above mentioned qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC/ ICAR/CSIR, or a similar test accredited by the UGC, like SLET/SET or who are or have been awarded a
Ph.D. Degree in accordance with the University Grants Commission (Minimum Standards and Procedure for Award of M.Phil./

Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET.

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed by the provisions of the
then existing Regulations of the Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfilment of the following conditions: -

a) The Ph.D. degree of the candidate has been awarded in a regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
c) The Ph.D. viva voce of the candidate has been conducted,;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at least one is in a
refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D. work in conferences/ seminars sponsored/
funded/ supported by the UGC/ ICAR/ ICSSR/ CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean of the University concerned.

Note: NET shall also not be required for such Masters Programmes in disciplines for which NET is not conducted by the UGC,
ICAR, CSIR or similar test accredited by the UGC, like SLET/SET.

OR

The Ph.D. degree has been obtained from a foreign university/institution with a ranking among top 500 in the World University
Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the Times Higher Education (THE) or (iii)
the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

Note: The Academic score as specified in the score card developed by the universities shall be considered for short-listing of
the candidates for interview only, and the selections shall be based only on the performance in the interview.

Il. Associate Professor
i.A good academic record, with a Ph.D. Degree in the concerned/allied/ relevant disciplines.

ii. A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading system is
followed).

ii. A minimum of eight years of experience of teaching and / or research in an academic/ research position equivalent to that of
Assistant Professor in a University, College or Accredited Research Institution with a minimum of seven publications in the
peer-reviewed or UGC-listed journals.

Ill. Professor

i. An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published work of high quality,
actively engaged in research with evidence of published work, with a minimum of 10 research publications in the peer-
reviewed or UGC-listed journals.
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i. A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate Professor and /or

research experience at equivalent level at the University/National Level Institutions with evidence of having successfully

guided doctoral candidate/Master degree candidate, out of which two years of service/experience in the cadre of Associate

Professor shall be mandatory.

IV. Senior Professor

Up to 10 per cent of the existing sanctioned strength of Professors in the university may be appointed as Senior Professor in

the universities, through direct recruitment, with following eligibility.

An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC listed journals,

significant research contribution to the discipline, and engaged in research supervision.

A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a University, College or

an institute of national level.

The selection shall be based on academic achievements, favorable review from three eminent subject experts who are

not less than the rank of Senior Professor or a Professor with at least ten years experience.

The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and award of Ph.D.

degrees to at least two candidates under his/her supervision during the last 10 years and interaction with the Selection

Committee constituted as per the UGC Regulations.

B. Qualifications and eligibility for direct recruitment of Library staff in the Universities

I. University Assistant Librarian/ College Librarian

A Master's degree in Library Science, Information Science or Documentation Science or an equivalent professional degree from

an Indian University, or an equivalent degree from an accredited foreign university, with 55% marks (or an equivalent grade in a point-

scale wherever the grading system is followed) and A consistently good academic record, with knowledge of computerization of a

library. Besides fulfilling the above mentioned qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC/ ICAR/ CSIR, or a similar test accredited by the UGC, like SLET/ SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum Standards and Procedure for Award of M.Phil./ Ph.D. Degree)

Regulations, 2009 or 2016 and their amendments from time to time as the case may be exempted from NET/SLET/SET.

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed by the provisions of the

then existing Regulations of the Institution awarding the degree and such Ph.D. candidates shall be exempted from the

requirement of NET/ SLET/ SET for recruitment and appointment of University Assistant Librarian/ College Librarian positions

in Universities/ Colleges/ Institutions subject to the fulfillment of the following conditions: -

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) The Ph.D. viva voce of the candidate has been conducted,;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at least one is in a
refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D. work in conferences/ seminars sponsored/
funded/ supported by the UGC/ ICAR/ ICSSR/ CSIR or any similar agency.

Note: The fulfillment of these conditions is to be certified by the Registrar or the Dean of the University concerned.

Note: NET shall not be required for such Masters Programmes in disciplines for which NET is not conducted by the UGC, ICAR,
CSIR or similar test accredited by the UGC, like SLET/ SET.

Il. University Deputy Librarian

i.A Master's Degree in library science/information science/documentation science, with at least 55% marks or an equivalent

grade in a point —scale, wherever grading system is followed.

ii. Eight years experience as an Assistant University Librarian/College Librarian.

ii. Evidence of innovative library services including integration of ICT in library.

iv. A PhD. Degree in library science/ Information science / Documentation Science/ Archives and manuscript keeping/

computerization of library.

Ill. University Librarian

i. A Master's Degree in library science/information science/documentation science, with at least 55% marks or an equivalent

grade in a point —scale, wherever grading system is followed.
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ii. Atleastten years as a Librarian at any level in University Library or ten years of teaching as Assistant/Associate Professor in
Library Science or ten years experience as a College Librarian, out of which two years of service/experience in the cadre of
Deputy Librarian shall be mandatory.

ii. Evidence of innovative library services including integration of ICT in library.

iv.. A Ph.D. Degree in library science/lnformation science/Documentation Science/ Archives and manuscript keeping/
computerization of library.

16. Career Advancement Scheme for teachers, librarians and equivalent cadres in the University

The Career Advancement Scheme as notified by the UGC [read at (7) above] shall be implemented in the University from the
date of this notification. The upward movement and promotions from one level to another for all posts shall be subject to their satisfying
all other conditions as laid down by ICAR/UGC from time to time. The details of eligibility conditions for such promotions are as under.

A. Career Advancement Scheme (CAS) for University teachers
I CAS Promotion from Assistant Professor (Academic Level 10) to Assistant Professor (Academic Level 11).

(@) An Assistant Professor (Academic Level 10/AGP-Rs.6000) who has completed four years of service with a Ph.D.
degree, or five years of service with a M.Phil./ PG degree in professional courses, such as LLM, M. Tech, M.V.Sc
and M.D., or six years of service in case of those without a Ph.D./M.Phil./PG degree in a professional course and
satisfies the following conditions.

i. Attended one orientation course of 21 days duration on teaching methodology during the assessment
period;

ii. Any one of the following: Completed Refresher/Research Methodology course/ workshop/ syllabus up-
gradation workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least five days duration, or taken one MOOCs course (with e-
certification), or development of e-contents in four-quadrants/ MOOCs course during the assessment
period; and

iii. Published one research publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

(b) A teacher shall be promoted, if he/she gets a "Satisfactory" or "Good" grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of the assessment period, as the case
may be; and the promotion is recommended by the Screening-cum-Evaluation Committee.

II. CAS Promotion from Assistant Professor (Academic Level 11) to Assistant Professor (Academic Level 12)

(@) An Assistant Professor (Academic Level 11), possessing Ph.D. degree in the relevant/ allied subject, who has
completed five years of service as Assistant Professor (Academic Level 11/ AGP-Rs.7000) and satisfies the
following conditions.

i. Has done any two of the following in the last five years: Completed a course/ programme from amongst
the categories of Refresher courses/ Research methodology course/ workshops/ syllabus up-gradation
workshop/ Teaching-Learning-Evaluation/ Technology Programmes/ Faculty Development Programmes
of at least ten days duration (or completed two courses of at least five days duration in lieu of one ten
days programme), or completed one MOOCs course in the relevant subject (with e-certification), or
contribution towards the development of e-contents in four-quadrants/ contribution towards the
development of 10 modules of MOOCs course/ contribution towards conduct of a MOOCs course during
the assessment period; and

ii. Published three research papers in the peer-reviewed journals or UGC-listed journals during assessment
period.
(b) A teacher shall be promoted, if he/she gets a "Satisfactory" or "Good" grade in the annual performance assessment
reports of at least four of the last five years of the assessment period; and the promotion is recommended by the
Screening-cum-Evaluation Committee.

Il CAS Promotion from Assistant Professor (Academic Level 12) to Associate Professor (Academic Level 13A)

(@) An Assistant Professor (Academic Level 12), possessing Ph.D. degree in the relevant/ allied subject, who has
completed three years of service as Assistant Professor (Academic Level 12/ AGP-Rs.8000) and satisfies the
following conditions.

i. Has done any one of the following in the last three years of Academic Level-12: Completed one course/

programme from amongst the categories of Refresher courses/ Research methodology course/
workshops/ syllabus up-gradation workshop/ Teaching-Learning-Evaluation/ Technology Programme/
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Faculty Development Programmes of atleast ten days duration (or completed two courses of atleast five
days duration in lieu of one ten days programme), or completed one MOOCs course in the relevant
subject (with e-certification), or contribution towards the development of e-contents in four-quadrants/
contribution towards the development of atleast 10 modules of MOOCs course/ contribution towards
conduct of a MOOCs course during the assessment period;

ii. Published a minimum of seven research publications in the peer-reviewed journals or UGC-listed journals
of which three research papers should have been published during the assessment period;and

ii. Evidence of having guided atleast one Ph.D. candidate/Master degree candidate.

(b) A teacher shall be promoted, if he/she gets a "Satisfactory" or "Good" grade in the annual performance assessment
reports of atleast two of the last three years of the assessment period; and the promotion is recommended by the
Selection Committee.
V. CAS Promotion from Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

(@) An Associate Professor (Academic Level 13A), possessing Ph.D. degree in the relevant/ allied subject, who has
completed three years of service as Associate Professor (Academic Level 13A/AGP-Rs.9000) and satisfies the
following conditions.

i. Published a minimum of ten publications in the peer-reviewed journals or UGC-listed journals, out of
which three research papers should have been published during the during assessment period; and

ii. Evidence of having guided atleast one Ph.D. candidate/Master degree candidate.

A teacher shall be promoted, if he/she gets a "Satisfactory" or "Good" grade in the annual performance
assessment reports of atleast two of the last three years of the assessment period; and the promotion is recommended
by the Selection Committee.

V. CAS Promotion from Professor (Academic Level 14) to Senior Professor (Academic Level 15)

(@) A Professor (Academic Level 14), who has completed ten years of service as Professor (Academic Level 14/ AGP-
Rs.10000) and satisfies the following conditions.

i. Published a minimum of ten publications in the peer-reviewed journals or UGC-listed journals during the
during assessment period; and
i. Ph.D. degree has been successfully awarded to two candidates under his/ her supervision during the
assessment period.
A teacher shall be promoted, based on academic achievement, favourable review from three eminent subject-
experts, not lower than the rank of a Senior Professor or a Professor having atleast ten years experience. Further,
the selection shall be based on the 10 best publications during the assessment period and interaction with a
Selection Committee.
B. Career Advancement Scheme (CAS) for Librarians

I CAS Promotion from University Assistant Librarian/ College Librarian (Academic Level 10) to University Assistant
Librarian (Sr. Scale)/ College Librarian (Sr. Scale) (Academic Level 11).
(@) A University Assistant Librarian/ College Librarian (Academic Level 10/ AGP-Rs.6000) who has completed four
years of service with a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an
equivalent degree, or five years of service with a M.Phil. degree, or six years of service in case of those without a
Ph.D./ M.Phil. and satisfies the following conditions.

i. Attended one orientation course of 21 days duration; and

ii. Attended training, seminar or workshop on automation and digitization, maintenance and related activities
of atleast 5 days duration.

(b) An Assistant Librarian/College Librarian (Academic Level 10) shall be promoted, if he/she gets a "Satisfactory" or
"Good" grade in the annual performance assessment reports of atleast three/four/five of the last four/five/six years
of the assessment period, as the case may be; and the promotion is recommended by the Screening-cum-
Evaluation Committee.

II. CAS Promotion from University Assistant Librarian (Sr. Scale)/ College Librarian (Sr. Scale) (Academic Level 11) to
University Assistant Librarian (Selection Grade)/ College Librarian (Selection Grade) (Academic Level 12).

(@) A University Assistant Librarian/ College Librarian (Academic Level 11) who has completed five years of service as
University Assistant Librarian/ College Librarian (Academic Level 11/ AGP-Rs.7000) and satisfies the following
conditions.
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i Has done any two of the following in the last five years: (1) Training/ Seminar/ Workshop/ Course on
automation and digitization, (2) Maintenance and other related activities of atleast 10 days duration (or
completed two courses of atleast five days duration in lieu of every course/ programme of ten days
duration), (3) Taken/ developed one MOOCs course in the relevant subject (with e-certification), or (4)
Library up-gradation course during the assessment period

(b)  An Assistant Librarian/College Librarian (Academic Level 11) shall be promoted, if he/she gets a "Satisfactory" or
"Good" grade in the annual performance assessment reports of atleast four out of the last five years of the
assessment period, as the case may be; and the promotion is recommended by the Screening-cum-Evaluation
Committee.

Il CAS Promotion from University Assistant Librarian (Selection Grade)/ College Librarian (Selection Grade) (Academic
Level 12) to University Deputy Librarian/ College Librarian (Selection Grade) (Academic Level 13A).

(@) A University Assistant Librarian/ College Librarian (Academic Level 12) who has completed three years of service
as University Assistant Librarian/ College Librarian (Academic Level 12/ AGP-Rs.8000) and satisfies the following
conditions.

i Has done any one of the following in the last three years: (1) Training/ Seminar/ Workshop/ Course on
automation and digitization, (2) Maintenance and other related activities of atleast 10 days duration (or
completed two courses of atleast five days duration in lieu of every course/ programme of ten days
duration), (3) Taken/ developed one MOOCs course in the relevant subject (with e-certification), and
(4) Library up-gradation course during the assessment period

(b) An Assistant Librarian/ College Librarian (Academic Level 12) shall be promoted, if he/she gets a "Satisfactory" or
"Good" grade in the annual performance assessment reports of atleast two out of the last three years of the
assessment period; and the promotion is recommended by the Selection Committee on the basis of interview
performance.

V. CAS Promotion from University Deputy Librarian/ College Librarian (Selection Grade) (Academic Level 13A) to
University Deputy Librarian/ College Librarian (Academic Level 14).

(@) A University Deputy Librarian/ College Librarian (Academic Level 13A) who has completed three years of service as
University Deputy Librarian/ College Librarian (Academic Level 13A/ AGP-Rs.9000) and satisfies the following
conditions.

i. A Ph.D. degree in Library Science/ Information Science/ Documentation/ archives and Manuscript
keeping.

ii. Has done any one of the following in the last three years: (1) Training/ Seminar/ Workshop/ Course on
automation and digitization, (2) Maintenance and other related activities of atleast 10 days duration (or
completed two courses of atleast five days duration in lieu of every course/ programme of ten days
duration), (3) Taken/ developed one MOOCs course in the relevant subject (with e-certification), and
(4) Library up-gradation course during the assessment period

iii. Evidence of innovative library services, including the integration of ICT in a library.

(b) A University Deputy Librarian/ College Librarian (Academic Level 13A) shall be promoted, if he/she gets a
"Satisfactory" or "Good" grade in the annual performance assessment reports of atleast two out of the last three
years of the assessment period; and the promotion is recommended by the Selection Committee on the basis of
interview performance.

17. Constitution of Selection committee/ Screening-cum-Evaluation Committee for direct recruitment and CAS promotions

A. Selection Committee for teachers, librarians and equivalent cadres for direct recruitment and CAS promotions

(a) The Selection Committee for the post of Assistant Professor/ Assistant Librarian (Academic Level 10), Associate Professor/
Deputy Librarian (Academic Level 13A), Professor/ University Librarian (CAS promotions only) (Academic Level 14) and
Senior Professor (Academic Level 15), in the University shall consist of the following persons:

i. Vice Chancellor who shall be the Chairperson of the Committee.

ii. An academician not below the rank of Senior Professor/Professor with minimum ten years experience who is the
nominee of the Chancellor.

ii. Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years’ experience in the
subject/field concerned nominated by the Vice-Chancellor out of the panel of names approved by the relevant
statutory body of the university.
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iv. Dean of the faculty.
v. Head (not below the rank of Senior Professor/Professor with minimum ten years experience).

vi. An academician (not below the rank of a Senior Professor/Professor with minimum ten years experience)
representing SC/ ST/ OBC/ Minority/ Women/ Differently-abled categories, if any of candidates representing these
categories is the applicant, to be nominated by the Vice Chancellor, if any of the above members of the selection
committee do not belong to that category.

(b) Atleast Four members, including two outside subject experts, shall constitute the quorum.

B. Screening-cum-Evaluation Committee for promotions of Assistant Professor/ Assistant Librarian or equivalent cades
from Academic Level-10 to Academic Level-11 and from Academic Level-11 to Academic Level-12

(a) The Screening-cum-Evaluation Committee shall consist of the following persons:
i. Vice-Chancellor or his/her nominee shall be the Chairperson of the Committee
ii. The Dean of the Faculty concerned,;
ii. The Head of the Department /Librarian, as the case may be; and
iv. One subject expert in the subject concerned nominated by the Vice-Chancellor.
(b) At least three members, including one outside subject expert/university nominee, shall constitute the quorum.
C. Guidelines for selection procedure and assessment process shall be as per the Gazette Natification [read at (7) above].

D. Score cards for direct recruitment and promotion of teachers, librarians and equivalent cadres shall be framed by the University
and approved by the competent authorities and shall be applied for recruitments and promotions. Further, the Selection
Committee or the Screening-cum-Evaluation Committee shall verify/ evaluate the performance of the candidate through the
score card designed by the respective University along with minimum score specified for selection/ promotion. The Committee
shall recommend to the Board of Management of the University about the suitability for selection/ promotion of the candidate(s).

18.Counting of Past Services for Direct Recruitment and Promotion under CAS

Previous regular service, whether national or international, as Assistant Professor, Associate Professor or Professor or
equivalent in a University, College, National Laboratories or other scientific/professional organizations such as the CSIR, ICAR, DRDO,
UGC, ICSSR, ICHR, ICMR and DBT, may be considered for ascertaining eligibility for the purpose of direct recruitment only to the
relevant cadres/posts. But fixation of pay, Regulation of service conditions in all such cases shall be strictly in accordance with the
provisions of the Rules framed by the State. Further,for promotion under the CAS the previous service of a teacher in the cadre of
Assistant Professor, Associate Professor, Professor or any other nomenclature etc.,shall be considered in accordance with the
provisions of relevant Service Rules/orders of the State Government if any and further subject to the fulfillment of the following:

(@) The essential qualifications of the post held were not lower than the qualifications prescribed by the UGC for Assistant

Professor, Associate Professor and Professor, as the case may be.

(b) The postis/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant Professor (Lecturer)
Associate Professor (Reader) and Professor.

(c) The concerned Assistant Professor, Associate Professor and Professor should possess the same minimum
qualifications as prescribed by the UGC for appointment to the post of Assistant Professor, Associate Professor and

Professor, as the case may be.

(d) The post was filled in accordance with the prescribed selection procedure as laid down in the Regulations of the
University/State Government/Central Government/ Institutions concerned, for such appointments.

(e) The previous appointment was not as guest lecturer for any duration.

(f)  No distinctions shall be made with reference to the nature of management of the institution where previous service
was rendered (private/local body/Government), while counting the past service under this clause.

19. The Period of Probation and Confirmation

The period of probation and confirmation of Teachers and equivalent cadre staff in the University shall be as stipulated in the
respective State Rules namely; The Karnataka Civil Services (Probation) Rules, 1977 and The Karnataka Civil Services (General
Recruitment) Rules, 1977 and orders issued thereunder from time to time.
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20. Deputation & UGC/ICAR Pay Scales:

As a matter of Policy precedent and in order to maintain Quality and standards like relevancy, inclusiveness and excellence in

academic field, Teachers going on deputation to other jobs except those related to education management and research cannot

carry forward their UGC/ICAR pay scales. In other words, Teachers and equivalent cadre staff are not entitled to get pay in

UGCI/ICAR Pay Scales when they go on deputation to other posts outside academic field. However, they are entitled to draw pay in

State pay scales as per the Rules and Orders governing the issue.

21. Cre

ation and Filling-up of teaching Posts

Without the sanction of the State Government no new post be created and no recruitment shall be made to the posts in the

University and affiliated colleges. However, the ratio of posts as prescribed by UGC/ICAR shall be adhered to. Accordingly,

@

(ii)

Teaching posts in university, as far as feasible, may be created in a pyramidal order, for instance, for one post of Professor,
there shall be two posts of Associate Professors and four posts of Assistant Professor, per department.

All the sanctioned/approved posts in the university system shall be filled up on an urgent basis only after getting necessary

approval of the State Government.

22. Workload

@

(ii)

(i)

The workload shall be as specified in the “UGC Regulations on Minimum Qualifications for appointment of teachers and other
academic staff and measures for maintenance of standards in Higher Education, 2018". If any doubt arisesas to assignment
of workload then the same shall be resolved as per UGC/ICAR regulations and in the interest of the institution concerned.

Accordingly, the workload of the teachers in full employment should not be less than Forty hours a week for thirty working
weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher to be available
for at least Five hours daily in the University/College. Teachers shall devote at least Two hours per day for mentoring of
students (minimum Fifteen students per coordinator) for Community Development/Extra- Curricular Activities/library
consultation/research in case of Under-Graduate Courses and/or at least Two hours per day for research in case of Post-
Graduate courses, for which the necessary space and infrastructure shall be provided by the University/College. The direct
teaching-learning work load should be as follows: Assistant Professor - 16 hours per week, Associate Professor/Professor - 14

hours per week

Professors/ Associate Professors/ Assistant Professors involved in administration/ extension work can devote two hours per
week from the teaching and learning hours.

23. Inter-se seniority between the direct recruited and teachers promoted under CAS

The seniority of employees including the inter-se seniority among direct recruitees and promotees etc shall be determined as

per the provisions of Karnataka Government Servants’ (Seniority) Rules,1957 and orders issued thereunder.

24, Anomalies

Anomalies and disparities in pay if any in the Revised Pay on account of implementation of the New Pay Matrix shall be

brought to the notice of the State Government for suitable orders.

25. Oth

If

er Matters:

any difficulty arises in giving effect to the above provisions the same may be considered in the light of the provisions contained

in “UGC Regulations on Minimum Qualifications for appointment of teachers and other academic staff and measures for

maintenance of standards in Higher Education, 2018”and amendments issued thereunder and if necessary the same may be

referred to government for necessary orders.

26. This Order issues with the concurrence of the Finance Department vide its Note No. FD 16 SRP 2018, Dated: 12.03.2019.

By Order and in the Name of the Governor of Karnataka,

T. HANUMANTHE GOWDA
Under Secretary to Government,
Department of Animal Husbandry and Fisheries

(Animal Husbandry)
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ANNEXURE-I
Pay Matrix
Pay Band (Rs.) 15,600-39,100 37,400-67,000 67,000-79,000
Academic Grade Pay (Rs) 6,000 7,000 8,000 9,000 10,000 -
Index of Rationalization 2.67 2.67 2.67 2.67 2.72 2.72
Entry Level Pay(Rs) 21,600 25,790 29,900 49,200 53,000 67,000
Academic Level 10 11 12 13A 14 15
Revised Entry Pay 1 57,700 68,900 79,800 1,31,400 1,44,200 1,82,200
2 59,400 71,000 82,200 1,35,300 1,48,500 1,87,700
3 61,200 73,100 84,700 1,39,400 1,53,000 1,93,300
4 63,000 75,300 87,200 1,43,600 1,57,600 1,99,100
5 64,900 77,600 89,800 1,47,900 1,62,300 2,05,100
6 66,800 79,900 92,500 1,52,300 1,67,200 2,11,300
7 68,800 82,300 95,300 1,56,900 1,72,200 2,17,600
8 70,900 84,800 98,200 1,61,600 1,77,400 2,24,100
9 73,000 87,300 1,01,100 1,66,400 1,82,700
10 75,200 89,900 1,04,100 1,71,400 1,88,200
11 77,500 92,600 1,07,200 1,76,500 1,93,800
12 79,800 95,400 1,10,400 1,81,800 1,99,600
13 82,200 98,300 1,13,700 1,87,300 2,05,600
14 84,700 1,01,200 1,17,100 1,92,900 2,11,800
15 87,200 1,04,200 1,20,600 1,98,700 2,18,200
16 89,800 1,07,300 1,24,200 2,04,700
17 92,500 1,10,500 1,27,900 2,10,800
18 95,300 1,13,800 1,31,700 2,17,100
19 98,200 1,17,200 1,35,700
20 1,01,100 1,20,700 1,39,800
21 1,04,100 1,24,300 1,44,000
22 1,07,200 1,28,000 1,48,300
23 1,10,400 1,31,800 1,52,700
24 1,13,700 1,35,800 1,57,300
25 1,17,100 1,39,900 1,62,000
26 1,20,600 1,44,100 1,66,900
27 1,24,200 1,48,400 1,71,900
28 1,27,900 1,52,900 1,77,100
29 1,31,700 1,57,500 1,82,400
30 1,35,700 1,62,200 1,87,900
31 1,39,800 1,67,100 1,93,500
32 1,44,000 1,72,100 1,99,300
33 1,48,300 1,77,300 2,05,300
34 1,52,700 1,82,600 2,11,500
35 1,57,300 1,88,100
36 1,62,000 1,93,700
37 1,66,900 1,99,500
38 1,71,900 2,05,500
39 1,77,100
40 1,82,400

T. HANUMANTHE GOWDA

Under Secretary to Government,

Department of Animal Husbandry and Fisheries

(Animal Husbandry)
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Annexure-ll

Name of the Employee

Designation of the post in which pay is to be Fixed as on January 1, 2016

Status (substantive/officiating)

Pre-revised Pay Band and Grade Pay or Scale

SN R S I

Existing Emoluments

a. Basic Pay (Pay in the applicable Pay Band plus applicable Grade Pay
or basic pay in the applicable scale) in the pre-revised structure as on
January 1, 2016

b. Dearness Allowance sanctioned w.e.f. 01.01.2016

c. Existing emoluments (a+b)

6 Basic pay (Pay in the applicable Pay Band plus applicable Grade Pay or
basic pay in the applicable scale) in the pre-revised pay structure as on
January 1, 2016.

7. Applicable Level in Pay Matrix corresponding to Pay Band and Grade Pay
or scale shown at S.No.4

8. Amount arrived at by multiplying basic pay as at SI.No. 6 by 2.57 B

9. Applicable Cell in the Level either equal to or just above the Amount at SlI.
No.8

10. Revised Basic Pay (as per SI.N0.9)

11. Personal pay, if any

12. Date of next increment and Pay after grant of increment(Pay after increment
in applicable Level of Pay Matrix).

13. Any other relevant information

Date: Signature & Designation of Head of Department
Office:

Annexure-lll
UNDERTAKING

| hereby undertake that any excess payment that may be found to have been made as a result incorrect fixation of pay or any
excess payment detected in the light of discrepancies noticed subsequently will be refunded by me to the Government either by
adjustment against future payments due to me or otherwise.

Date: Signature:

Station: Name:
Designation:
College:

Signed before me

Signature & Designation of Head of the Office/Department

PR-107
SC-500
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