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ghdi _PAdgz 2iiRi DzA+UYA CAUE _ivEA— 2liAvAz
J A ETASU%UE _A8AG1Z DzA+UY
PAZAAIL | a2A®AIA
«pAil .- ZA2ighdEUg F, PEVAUA® VA®EPL _IAr UARiz 2k QZAUw 2iAg@A
zia _KE2£l _PABgz 24P ¥gAili® SUI Dzi+.

Nz AVz - DAIiliPgl, zA«idP zw E AS E2g ¥v _ASE JrJA 8 1Dgi 80/2018-19
CEAAP: 24-01-2019
¥ _jpaf-

Zh2jghdEUg F, ©£Egh VAREPL, ghRiA¥lg ©KASY, 2iAldY%: UARiz  MArpilegia 2k QziUlw 2iAg@h
zk2ARAIR SAV ziaARAilRAVgivz. | zj zA2A®AIlz® CEAAP: 14-12-2018gAzA UER¥Ag +APA _A¥E PAAIAGPRIZ
£Avg _ivaliveE Ukdlz "PACUYU ¥AZARMv AUE mE2AmME ““Avi CEM 1 iE2gh «vgu 2ikrzl,  zj ¥ Az2£l
A«rz  ® _2iAilz £Avg 100PE ©ZA “PACUMU 2AAW A¢, CEmEERR EVAC VEAZQAIMAMAVZA, 17 dEgh ««z
D, vU%° aQv ¥®PAjAiiAUZA 2iiv¥ngivig @AUE _i2iAgh 30 PAUUYA PEQA 2iiv¥ngiva.

.zj zIeh®Aiize UER¥Ag +APL _A¥E PAAIBPRIz° ¥ Az «vgu 2ilgle 2Mifl zA2AeAiiz 1 if2gl
ajlflZjP PRAEN vUZIPAYiz PAgt «pAilP ¥ Az2EN «vjizl, _zj L1 if AiiddizA _z_ igh «pAiliP ¥_Az2£l
_h«igidizi PAQiSACHIRIC®. _zj CaWQ A «1lz fAvgz® F «ZAgz 8U vA®APE 2ivi F AguvP AiikaizA
<pAIRRER whlghAle® °AUE ¥jOhg PRIULEN PUEArgidiec®. ,zj 1,if ,z, igiU% 2P 2Rif1oAz vl
ZA2ARAIZ°E Ot zIgI¥AIFAU¥rIPAY®L Gzi21z|jAZ, A28daPg / “PACUY »VA QU zPAIMALL 2ikr ¥AtOhaU
PAgtghv zA2i@Ailz Dgwv@£ll Ca@ly JAwAil® ©@d»1 F CaWqQ A« ®h zA2ARAiAz 1 if ¥zACPAjUYA
©EuUAgghvgivAg.

DzjAz, Zi®ighfUg F, ©£Agh VARAPL gARiA¥ilg ©FASY, 2ikld% UARiz  MdrAilegia 2i QZiUiw
ajigal zA2A@AIlPEN PEASIP »AzE zA«iOP A UVA 2hvi z2iAdzAAIA zwU% CeoAii@i 1997g _PEi 42 @jvi
43gEAIL _PABgz 22P ¥QAil®h 2¥ig i 2iAr T ACPAjUYA, ZARigAdEUg F  g2gh CEAAP: 24-12-2018 gAZA
¥ _A2EAIEN _ °1givig.

F Pijvi “PEASIP »AzZE zA«iOP A UYA 2ivh z2iAdzAAiA zwUY% CCoAil@d 1997g PAAIRAIR _PET 42 2ivi
43 gEAIl” PAdgz 24P KP ¥gAil "Agzi? JAS 8U MAzA wAUY: MYUAV °Tvaiv  2ieA-IAIMEN zAR™UZEACU
ohgi@Av zA2A@Aikz 1 iE2JU DAIMPgL, zA«i®P zw E AS E2gh CEAAP: 02-01-2019g° PAgt PA% £AAnA T CEA
eAj 2ikrgivig. zj £AANALU zA2i@Ailz 11£ |z igiUvh 2A QZMiw 2iAg@i zA2A@Ailz Dgkv PAUE Zg 1g
DIUVEN zA«iP zw E-ASU @»1PEV®L A¥ELd MIU EghdizAV «+ip vo2i Agi, @£Agh VAREPL g2g ,2iPaize
ofrgi® ©Tv ©iuPAIL® MU oirgivig.

(269)
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DzizjAz, ZidighdE£Ug £, ©£Agh VARAPL gheii¥ig ©EA8Y, 2ikldY% Uiz WArAilegia 2i QZAiUlw
ajigai zA2ARAINREN “PEASIP »AzZE zA<hdP A, U%A 2hvh z2iAdzAAIL zwUY CEoAil@h 1997g PAAIRAIA PEI 42
gEAIl” WEMIv _A_AIMEAV WERYT i2Av PER] 2 Nz Az ¥vz© DAiliPgh, zA«ioP zw E AS E2gi ¥_A2f
. °1givig.

DAiMPgh zA«ABP zw E~AS E2@g ¥ AR£AIMEN ¥j2i°1 F PYPAQAV DzA21z.

PABgz DzA+ _ASE PAE 05 2MD© 2019, "AUVEgh CEAAP. 26£A ¥82j, 2019

¥ _ARfAil° «2Jigid CAxUY% »£0Aike, ZARighdEUg £, ©£Agh VARAPL, gARiA¥ilg ©EASY, 2iAldY
Ukaliz _ivArpilegia 2k QziUlw 2iAg2h zA2A@Aikz© «pAiMP ¥ Az2fl A«1 _A28dePg / TPACUY ¥AtCho
GAmAVZ|jAz ©AUE zE2A®Ailz Dgvva£ll C2aty JAwAil® a28» Az »£ AilS ¥_A'v zA2A®AILREL “PEASIP
»AZE zA<hOP A U%A 2ivi z2ikdzAAIL zwUv CeoAil@l 1997g PAAIRAIA _PEI 42 gEAIR” WEAV A, AilAZA
WAL DzA21z,

PR-116 PEASIP ghd¥i®g DzA+AEL_Ag 2ivi C2g ©_j£°,
sc-25 JA wihg=k

.PAdgz CCAE PAAIABZ2D,

PAZAAIR ETAS (2iidgh—h)

PAZAAIA | a2A®AiA
«pAil  Ziddghd£Ug VA®EPL, P.TA ©EASY%: Ailgq¥lg UARiz | £A 112 g°
55.20 JPg, 22¥%ig Uiiz _.£A.102g° 9.00 JPg 2ivi Caiz2Ar UA2iz
L.EAATL, 472g° 13.00 JPg MIA 77.20 JPg d«MEEN EAVE P «z
«zho®Ail, ¥AgA©_®k P EASU PA-ijj i 8U.
Nz Avz:- (1) Pi®_a2gh P «+«zA®Aik UAPL«P g2g ¥v _ASH Pl A
Pl PAAdA / Zi2ighd£Ug /2017-18 ¢EAAP:21.08.2018
(2) F ACPAJUYVA, ZAighdEUg ¥ g2g ¥v _ASE J iJ£iriDgi:
324:2017-18 C£AAP:24.09.2018
¥ hag-
aji~ Nz Az P._A() g° Pi®@ _a2gh P «t«zA®AiL TAUY%EQE E2gh P @ich«zA®AIREL
Zh2jghd£Ugz> A @l PiY] CEA AZAE ¥juvi £2z°° E2gh £EVE P PA Adh “"APAUR® 2iAEzAQUY: ¥PAg Pop
7500 JPg PN AifAUigi® ©AUE oighej _E® ikgi® 2vi «zAydUsU CEIPA®2AUIRAV 2iiR! Pbiju ©E£Acgi®
d«lfief Ca+Pyv Egivz. _PASgGP _°1z 50.00 JPg d<«iifd ¥ _A2EAiAS P PA Adh _AMEU ¥ATD ¥2iltz° d«iifl
@ @AUzA Egi®izjAz P9I CEL AZAE ¥juvi £2z°° g2g 2iAEzAqU¥% ¥PAg Pop 75.00 JPg d«iiaf ¥
«zhydUY: ¥AAIEAVP VAPAUYU 50.00 JPg, «zAydUv Qhgh 2izAEP 8.00 JPg 2ivi g, 2ivh PIqU¥l PAUE zA_AEA
UEAZA2#iU%U 17.00 JPg d«MEEN «AUqu 2iAq "APAVgivzAzA 75.00 JPg P AiZAU d«MEEN aUc¥r1 oigiaAv
PERjgivAg.
aji~ Mz Az P. A(2)g° F ACPAjAIlRgh CEAAP:24.09.2018gAzA _PABQGP |, °igia ¥ _ARfAiL° vo2i Agi,
Zi2ighd£Ug g2gh ML ® “icgl® 70.00 JPg d<«AEEN P PAAFUAV 2iEgh UARIUY° d<«REER Ulgiwtizl, Ailg¥ig
UARiz _£Al112g° 5000 JPg ‘© RgASH d«lif£ll, 22¥ig UARiz _.£A102g ¥Q 7.00 JPg UEARiAY d«MEEH
UlgiwizAg. CaizaAr UMz _.£A471g 6.00 JPg vl _.£A472g 7.00 JPg ‘© RgASA d«M£l MIA 70.00 JPg
d<«AEER CAUE P PA AFE _A28doP zAjUAV Ailg¥ig UARiz _£A112g° 520 JPg d«iA£El CAUE 2a¥ig Uidiz
_.EA102g ¥Q 2.00 JPg MIA 7.20 JPg d<«AEEM Ulgiw P «+«zA®AIPAV PEASIP /£ PAzAAIA PAAIN 1969g P@A
68(1) PAUE 68(5)gEAIL _A2ddaP ©PIU%AZ «g»VUE%L PEASIP “"E PAzAAIA PAAIA 1964g P®A 71 jvi PA-ij @i
£ ACPAjUYA PAEAJghvAg.
T ACPAjUY: ¥ APEAIREN PERAPIL2AY ¥j2i°1 F PYPAQAV DzA21z,
,PAdgz DzA+ ASE Dgir 29 J iFJ2ii 2018, “AUVEG), CEAAP: 01/03/2019
Zh2jghd£Ug F /VAREPL, P, "A ©FASY: Ailg¥ig UARiz _.£A 112 g° 50.00 JPg '© RgASA d«M£A, 22¥ig
Uiz _.£A102g 7.00 JPg UEARiAY d«l£l, Ciz2Ar Uldliz | £A471g 6.00 JPg 2ivi 472g 7.00 JPg '© RgASH
de«liEl P 2iCh«zA®AIL _A¥E 2iAq®L ©AUE Pl PATAFE _A28doP zAjUAV Ulgiwigia Ailq¥ig UARiz _.£A
12 g° 520 JPg '© RgASL d«iifh CAUE 22¥lg UARiz _.£A102g 2.00 JPg UEA2iAv: d«iiel MIA 77.20 JPg
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d«AEER PEASEP ~"E PAZAAIL oAil2iUYA 1966g oAikh 97(4)gEAil UEARIAY d«hEAUVEN UEARiAY, 2RY18P—iAZ
VwWi_®i ©CAUE PEABIP " PAZAAIA PAAIM 1964g P®A 68(1) vl 68(5) gfAil _A28doP ©QoAz «g»VUEY, @)
MgWUEYX LA P E ASU PEABIP ~"E PAzAAIL PAAIN 1964g P@A T7lgAv PA—ij @k DzA21z.

PR-117 PEASIP ghdi¥A®g DzA+AfA_Ag 2kvi Cag ©_jE°,
Sc-25 «2eaji1
1 RoACPAj,

PAZAAIR ETAS (K 2iAdEgiw-2)
ajtdi 2jvi PIUAJP . a@i®Aik
«pAik  PEASIP PIUAJPA ¥zA+AORi¢! 2AqHAIL PIUAJPA ¥zA+UY°£ 1.J.
c@l+£UYLER CAaP 2ikgiae CEA j . "APAz «C-«zAEUY: 8U.
Nz AVvz: 1) _PAdgz ¥v _ASE 1L 180 J_i}PAi 2017, ¢: 08.02.2018.
2) LEN. & EJA, PLJI.rO. Eag ¥v _AS: PPh¢aiA/PRAP/
PA-3/ ©AaP/19531/2017-18, ¢: 16.03.2018.
¥ faf -

PEAGIP PIUAJPA ¥zi+hoRi¢: 2AQUAIL PUAJPA ¥zA+UY%°£ 1.J/Chan o@i+£UY%EN ©AaP 2iAgi®iU
CEhj. APhz «C-«zZAEUYEN oUC¥r, @i (1)g° Nz Az PAdgz ¥vz© CEi2Elz£ oiq Avz.

PLJI.rOAih PUAJPA ¥zAtUV°E£ 1.J. c@i+EUYEN ©AaP 2ikgiae CEA_j, "APAz «C-«zAEUY, Pijvi
_PAdg®l C£AAP: 08.02.2018g ¥vz° ohrgi® 2jAUS, FaUvZACU CFozAgju COBVA 2iAEzAQUYEN aUC¥ri
CTOU%EN DPAo_ ~"AiPAS CAXREN E£A 2lAz Cvar i@ Pijvi ,PAdgz 2iAUBzOE£2£H oigi@Av 2RI
PAAIABR2BOUACPAjUYA CAUE PAAIRGD@AGOP |z igh, PEASIP PIUAJPA ¥zA+ACo2i¢ 2iAgls, —AUY%EQL E2gh @M
(2)g° Nz Az ¥vz° PEAjgivig.

1], o2i+fULEL ©AaP 2iAg®i Egi® CO8vA 24AEzZAQEUVA 2ivi DAIl «zAEUY 8U P.L.J.r©.—iAz
¥ _AafAilel PEAG AV, LEN. & EJA, P.LI.r®. Eagh vai P.LJ.r©. Pqv z° Pgql The Karnataka Industrial Areas
Development (Allotment of Civic Amenity Sites) Regulations, 2018 £l PAByizi CEAREEAZIEIE  A=irgilvAlgE.

Dzg, FUAUA @A~ (1)g° Nz Az ¢£AAP: 08.02.2018g ,PAGgz ¥vz® P.L.J.r.©. PUAJPA ¥zixUY°£ 1.J.
c@l£ULER ©CAaP 2iAqi@AU CEAJ, APAz  «C-«zAEUVEN aUC¥ri CEiaEizE£ olq AvgidlzjAz, EAve
YPgtUv° 1.J. o@M£ULEL ©AaP 2iAq APAz Az °8z° CE£A_j,  'APAz COdvA 2iAEzAQEUVA 2hvi DAIAAIA
«ZhEUYEN PASJ DzA+z 2MiSAAvg eAjU vg®i ,PAGg2l widiAdnigivz. DzizjAz, F PUWVE DzA+2£N ©Fgriz.

_PAdgz DzA+ _ASE 1L 180 J,V!PAi 2017, "AUYEgh, CEAAP 08.03.2019.

¥ AREAIRS  «2jighd  CA+UYEN PEGAPURAV ¥j2i°1zi, PEABIP PUAJPA ¥zA+AoX¢ AfAgUAilk
CoOA¢¥rigia PUAJPA ¥zA+Uv° 1.J. o2l+£ULEN ©AaP 2iAgi®Av PEAj PUAJPEAZI«IUYA / D,P CFdzAggh
ajf« ,° @ _Az70z° CEA j, "APAz CO8VA 2iAEzAQEUYA 2ivi DAL «zAEULEN F PYPAQ CA+UZEAIA
¥jut @i DzA2, Avz:

i The CEO & EM, KIADB has to earmark the activities / amenities required to be provided in the available C.A. sites as
defined in the notification No. Cl 86 SPQ 1990, dated 13.03.1991.

s

ii. Before allotment to Private Undertakings, due publicity shall be given in respect of civic amenity sites, specifying their
location, number, dimension, purpose and last date for submission of application and such other particulars as the
CEO & EM may consider necessary, by affixing a notice on the notice board of the office of KIADB and also by
publishing in not less than 2 daily newspapers in English and Kannada having vide circulations.

iii. The Sub Civic Amenity Plot Allotment Committee shall scrutinize the applications from private undertakings for
allotment of C.A. Sites on the following principles:

a) The objectives and activities of the institution and public cause served it since its establishment;

b) The length of existence of the institution and its registration under relevant Act;

c) The financial position of the institution;

d) The present location of the institution;

e) The benefit likely to accrue to the general public of the locality by allotment of the civic amenity site;
f) The Bonafide and genuineness of the institution as made out in the annual reports, audit report etc.,

g) The need of the civic amenity site by the institution for providing the civic amenity in question.
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iv.  After scrutinizing the applications, the Sub Civic Amenity Plot Allotment Committee shall place before the Board for
approval and the KIADB has to take approval from the Government before issuing intimation of allotment to the
private undertakings.

V. The Sub Civic Amenity Plot Allotment Committee shall consists of the following members:

The Commissioner for Industrial Development & Director of .
1. R - Chairman
Industries & Commerce

2. The Chief Executive Officer & Executive Member, KIADB - Member
3. The Chief Development Officer, KIADB - Member
4. The Director, Town Planning - Member
5. The Director (Technical Cell), Commerce & Industries Department - Member

Member

6. The Secretary, KIADB -
Secretary

vi. Unsuccessful applications shall be returned along with the initial deposit without interest within 30 days from the date of
intimation of allotment to the successful applicant.
PR-118 PEASIP ghdi¥A®g DzA+AfA_Ag 2kvi Cag ©_jE°,
SC-100 ©. aAPmAiaA/EW6
_PAidgz CCAE PAAIGZ2d (PLC),
ajtdi 2ivi PUAJP EAS.

HEALTH AND FAMILY WELFARE SECRETARIAT

Sub: Procedures for effecting NPS deductions of Government employees and AIS officers working
on Foreign Service who come under the purview of NPS architecture set up by the PFRDA.

Read: 1. G.0.No.FD(Spl.)219 PEN 2012, dated : 30.01.2014.

2. Letter from the Additional Director, Karnataka State Drugs Logistics and Warehousing
Society vide No: KDL/Ve/28/ 2016-17, dated: 8.05.2017, 17.10.2018 and 18.12.2018.

PREAMBLE:-

The Government of Karnataka vide Government Order No. FD(Spl.)219 PEN 2012, dated: 30.01.2014 has directed the
organizations that Government Employees and AlS Officers working on Foreign Service and who come under the purview of NPS shall
adopt the NPS architecture set up by the PFRDA for effecting NPS deductions and other related activities of such employees.

The Additional Dirrector, Karnataka State Drugs Logistics and Warehousing Society vide letter dated: 8.05.2017 read at (2)
above has requested to designate Assistant Administrative Officer, KDLWS as Non Treasury PAO and DDO for effecting NPS
deductions. Hence, the following order.

Government Order No. HFW 48 HPC 2018, Bengaluru, Dated: 18.01.2019

Government of Karnataka is hereby designate the Assistant Administrative Officer, Karnataka State Drugs Logistics &
Warehouse Society (KDLWS) as Non Treasury Pay & Accounts Officer (PAO) and DDO under the NPS Architecture set up by the
PFRDA for effecting NPS deductions of Government Officers/ Employees and AIS Officers working on Foreign Service in Karnataka
State Drugs Logistics and Warehousing Society.

PR-119 By Order and in the name of Governor of Karnataka
SC-20 Y. SHIVASHANKAR
Under Secretary to Government,
Health & Family Welfare Department
(Services)

EDUCATION SECRETARIAT

Sub : Revision of UGC pay scales of Teachers, Librarians & Equivalent Cadre personnel in Govt.,/Aided
First Grade Colleges, Govt.,/Aided B.Ed. Colleges and State Government Universities under the
purview of the Higher Education Department - reg.

Read : (1) G.O. No: ED 37 UNE 2009, dated: 24.12.2009.

(2) Letter No. 1-7/2015-U.1I (1), dated 02-11-2017 of the Ministry of Human Resource Development,
Department of Higher Education,Govt. of India.

(3) Letter F.No. 23-4/2017(PS), dated 31-01-2018 of the Secretary, UGC, Ministry of Human
Resource Development, Govt. of India.
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(4) Ministry of Human Resource Development, Govt. of India, Letter No: F.1-1/2018-U.lI,
dated: 11.09.2018.

(5) Ministry of Human Resource Development, Govt. of India, Letter No: D.O. No: 9-17/2018-U.lI,
dated: 11.09.2018.

(6) UGC Notification No.F.1-2/2017(EC/PS), dated: 18-07-2018.
(7) G.O. No: FD 26 SRP 2018, dated: 30.10.2018.
PREAMBLE:

In Government Order dated: 24.12.2009 read at (1) above, orders were issued extending the 2006 Revised UGC Pay scale
benefits, to the faculties working in Government/ Aided Colleges, Law colleges and in State Universities under the control of Higher
Education Department, GOK with effect from 01-01-2006.

The UGC in its communication dated: 31.01.2018 read at (3) above had informed the State Government to adopt the central
Government pay scheme contained in GOI, MHRD letter dated: 02.11.2017 referred at (2) above, as recommended by the 7" Central
Pay Commission to Universities and colleges in the state. Further, MHRD, GOl in its letters dated: 11.09.2019 read at (4) & (5) above
has informed the State Government that the Central Government would reimburse 50% of its share of the total financial expenditure on
account of pay revision for the period 01.01.2016 to 31.03.2019, subject to the fulfilment of conditions stipulated therein and to submit a
suitable proposal for financial assistance (reimbursement) before 31.03.2019.

The revised Central Government Pay Scales have been structured by merging the Dearness allowance of 125% sanctioned
from 01.01.2016 in the pre-revised pay scale. Subsequent to the revision of central government pay scales w.e.f.01.01.2016, the state
Government, in G.O. dated: 30.10.2018 read at (7) above have sanctioned 148% of Dearness Allowance, subsequent to 01.07.2016 till
01.07.2018, to the teachers, librarians, Physical Education personnel & equivalent cadre staff in Govt.,/Aided colleges and Universities
in the state, who are drawing pay in the 2006 Revised UGC Pay scales. Resultantly, the state Government have sanctioned 23% of
Dearness Allowance in the pre-revised pay scales to these category of employees as against 09% of D.A. sanctioned by the GOI in the
2016 RPS. Further, these employees are paid HRA at the rate of 30%, 20% and 10% of Basic pay till date, as against 24%, 16% and
8% of revised HRA rates applicable to the Central Government employees w.e.f. 01.01.2016. Accordingly, while implementing the
Revised Pay Scheme to these faculties, working in Govt.,/Aided Colleges and in Universities in the State, the Government have kept
these aspects in mind.

Accordingly, as a matter of precedent and in the light of the instructions from GOI to revise the Pay Scales of Teachers,
Librarians and equivalent cadres working in Govt.,/Aided Colleges and in State Universities, the following orders are issued.

GOVERNMENT ORDER NO: ED 483 UNE 2017,
BENGALURU, DATED: 16.03.2019.
In view of the facts and circumstances narrated in the preamble, the Government are pleased to issue the following order:-

1. The existing pay scales of the Teachers, Librarians, Physical Education and equivalent cadres in Universities in the
State coming under the purview of Higher Education Department are revised as specified below:

i) Revised pay for teachers in University and colleges

S| Existing Pay (Rs.) Revised Pay (Rs.)
Designation

No Pay Band AGP Academic Level Minimum Maximum
1. Assistant Professor 15,600-39,100 6,000 10 57,700 1,82,400
2. | Assistant Professor (Senior scale) 15,600-39,100 7,000 11 68,900 2,05,500
3. | Assistant Professor (Selection grade) 15,600-39,100 8,000 12 79,800 2,11,500
4. Associate Professor 37,400-67,000 9,000 13A 1,31,400 2,17,100
5. | Professor 37,400-67,000 10,000 14 1,44,200 2,18,200
6. Professor (HAG) / Senior Professor 67,000-79,000 - 15 1,82,200 2,24,100

i) Revised Pay for Librarians in University and colleges
sl Existing Pay (Rs.) Revised Pay (Rs.)

Designation

No Pay Band AGP Academic Level Minimum Maximum
1. University Assistant Librarian/ College Librarian 15,600-39,100 6,000 10 57,700 1,82,400
2. | University Assistant Librarian (Sr. Scale)/ 15,600-39,100 7,000 11 68,900 2,05,500

College Librarian (Sr. Scale)
3. | Deputy Librarian/ University Assistant Librarian | 15,600-39,100 8,000 12 79,800 2,11,500

(Selection Grade)/College Librarian (Selection

Grade)
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Sl
No

Designation

Existing Pay (Rs.)

Revised Pay (Rs.)

Pay Band

AGP

Academic Level

Minimum

Maximum

University Deputy Librarian/ University Assistant
Librarian (Selection Grade)/ College Librarian

(Selection Grade)

37,400-67,000

9,000

13A

1,31,400

2,17,100

University Librarian

37,400-67,000

10,000

14

1,44,200

2,18,200

i)

Revised pay for Physical Education personnel in University and Colleges.

Sl
No

Designation

Existing Pay (Rs.)

Revised Pay (Rs.)

Pay Band

AGP

Academic
Level

Minimum

Maximum

Assistant Director Physical
Education & Sports (University)/
College

Education & Sports

Director of Physical

15,600-39,100

6,000

10

57,700

1,82,400

Assistant Director Physical
Education & Sports (Sr. Scale)
(University) / College Director of
& Sports

Physical Education

(Sr.Scale)

15,600-39,100

7,000

11

68,900

2,05,500

Deputy Director Physical
Education &
Director of Physical Education &
Grade)

(University) / College Director of

Sports/Assistant
Sports (Selection

Physical Education & Sports.

15,600-39,100

8,000

12

79,800

2,11,500

Deputy Director Physical
Education & Sports / Assistant
Director of Physical Education &
Grade)

(University) / College Director of

Sports (Selection

Physical Education & Sports

37,400-67,000

9,000

13A

1,31,400

2,17,100

University Director
Education & Sports

of physical

37,400-67,000

10,000

14

1,44,200

2,18,200

iv)

i) The first academic level (corresponding to AGP
academic levels are 11, 12, 13A, 14 and 15.

of Rs. 6000) is numbered as academic level 10. Similarly, the other

i) Each cell in an academic level is at 3% higher than the previous cell in that level.

i) The index of Rationalisation (IOR) is 2.67 for present AGP less than Rs. 10,000 and 2.72 for the AGP of Rs. 10,000 and

above.

Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall be:

Note:

(@) Under Graduate Colleges: The pay of Principals shall be equivalent to the pay of Associate Professor i.e. Academic
Level 13A with rationalized entry pay of Rs.1,31,400/-, with the existing special allowance of Rs.2000/- per month.

(ii) Post Graduate Colleges: The pay of Principals shall be equivalent to the pay of Professor i.e. at level Academic Level

14 with rationalized entry pay of Rs.1,44,200/, with the existing special allowance of Rs.3000/- per month.

The existing pay scale of person appointed as Principal shall be protected.

Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universities

(@) Pro-Vice Chancellor: The pay of the Pro Vice Chancellor of a University, presently at existing AGP of Rs.10,000 in PB
Rs.37,400-67,000/- HAG scale, shall be fixed at Academic Level 14/ Academic Level 15, as the case may be, with the
existing special allowance of Rs.4000/- per month.
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(i)

Vice Chancellor: The pay of the Vice Chancellor shall be fixed at Rs.2,10,000/- (fixed) (Figures obtained by using the
IOR of 2.81 on 75,000/- and rounding off the figures to nearest five thousand), with the existing special allowance of
Rs.5000/- per month.

2. Coverage:

i)

i)

Vi)

vii)

The above scheme of pay revision shall apply to Teachers, Librarians, Physical Education Personnel and Equivalent cadres
in the Govt.,/Aided Colleges and Universities under the control of Higher Education Department.

Provided the above pay revision in respect of Tenure posts/Deputation posts in the University shall be applicable subject to
the fulfillment of the terms and conditions of posting if any issued in accordance with the provisions of UGC Regulations
read with the provisions of KCSRs.

The above scheme of pay revision shall not be extended to persons who do not fulfill the criteria stipulated in “UGC
Regulations on Minimum Qualifications for appointment of teachers and other academic staff and measures for
maintenance of standards in Higher Education, 2018” and amendments if any issued from time to time.

Except the issues related to conditions of recruitment and qualifications, fixation of pay, grant of CAS benefits and
adherence to the prescribed standards as stipulated “UGC Regulations on Minimum Qualifications for appointment of
teachers and other academic staff and measures for maintenance of standards in Higher Education, 2018” the regulation of
service conditions of teachers and equivalent cadre academic staff shall strictly be in accordance with the provisions of the
Rules framed by the State.

The above scheme of revision shall not be applicable to the cadres of Registrars, Finance Officers (Comptroller) and
Controller of Examinations who are on State pay scales and whose, terms of Appointment and Recruitment is not in
accordance with the UGC Regulations.

The above scheme of pay revision is not applicable to such Institutions/ Colleges that are not recognized by UGC and are
not entitled for financial assistance by UGC for Pay Revision.

viii) Without the previous sanction of the State Government the above scheme of Pay Revision is not applicable to Teachers,

Librarians and Physical Education Personnel who are drawing pay in the State Pay Scale even though they fulfill the
conditions stipulated under respective UGC Regulations.

3. Designation

There shall be no change in the present designation of teachers and equivalent cadres. Accordingly, there are only three

designations in respect of teachers in university viz; Assistant Professors, Associate Professors and Professors and there is no change

in the present designation in respect of Librarians and Physical Education Personnel at various levels.

4. Fixation of Pay in the Revised Pay Scale:

i)

The initial pay of the incumbent faculty member holding a permanent post in the cadre of Teacher / Librarian / Physical
Education Teacher and equivalent posts shall be fixed in the Revised Pay Matrix as specified in Annexure-I appended to
this order in the following manner:

a) The entry pay for each level of Pay Band and Academic Grade Pay in the corresponding academic level and Cells shall
be as specified below:

Level Academic Grade Pay (Rs.) Entry Pay (Rs.)
10 6,000 21,600
11 7,000 25,790
12 8,000 29,900
13A 9,000 49,200
14 10,000 53,000
15 - 67,000

b) The pay of incumbent employee shall be fixed at the corresponding appropriate level in the Pay Matrix by multiplying the
existing basic pay as on 01-01-2016 by a multiplication factor of 2.57, the figure so arrived at shall be rounded off to the
nearest rupee and will be located in the applicable level in the Pay Matrix. If the figure so arrived at, corresponds to any
identical pay in the applicable level of Pay Matrix, the same shall be the revised pay. If no such Cell is available in the
applicable level the pay shall be fixed at the inmediate next higher Cell in that applicable level of the Pay Matrix.

c) In fixation of pay whenever a situation arises that more than two stages are bunched together, one additional increment
equal to 3% may be given for every two stages bunched and pay fixed in the subsequent Cell in the Pay Matrix.
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d) If the minimum pay or the first Cell in the applicable level is more than the amount calculated as per (b) above, the pay
shall be fixed at the minimum pay or the first Cell of that applicable level.

e) The pay of employees appointed by direct recruitment on or after 1 day of January 2016 shall be fixed at the minimum
pay or the first Cell in the level applicable to the post to which such employees are appointed.

f)  Fixation of pay by using the above multiplication factor 2.57 is not applicable to employees promoted after 01-01-2016.
However, their pay is regulated in accordance with the provisions of this G.O. and the Rules governing service
conditions as the case may be.

g) After fixation of pay, grant of increment shall be regulated in accordance with the provisions of KCSRs and Orders
issued thereunder, existing as on the date of fixation of pay.

h) The fixation of pay in the Revised Pay Matrix should be done in the form given in Annexure-Il to this order. One copy
of this form should be pasted in the Service Register and one copy should be sent to the concerned Head of the
Department.

iy For the purpose of this order:

a) “Pay Matrix” means, Matrix specified in Annexure-I appended to this order with levels of pay arranged in
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or Scale;

b) “Level” in the Pay Matrix shall mean the Level corresponding to the existing Pay Band and Grade Pay or scale
specified in Annexure-I.

c) “Pay in the Level” means pay drawn in the appropriate Cell of the Level as specified in Annexure-I.
d)  “Basic Pay” in the revised pay structure means the pay drawn in the prescribed Level in the Pay Matrix.
5. Date of Effect:

The Revised UGC Pay Scales shall be effective from 01-01-2016. However, all other allowances/benefits like DA, HRA &
CCA, CAS benefits on account of fixation of pay in the Revised Pay Matrix etc., shall be payable prospectively from the date of issue of
this order.

6. Allowances:
a) Dearness Allowance:

The dearness allowance in the revised pay scale w.e.f. 01-01-2016 and grant of DA subsequently shall be regulated as
specified below. However, the monetary benefit on account of regulation of DA is prospective as indicated in para (5) above.

01-01-2016 - nil
01-07-2016 - 2% of basic pay
01-01-2017 - 4% of basic pay
01-07-2017 - 5% of basic pay
01-01-2018 - 7% of basic pay
01-07-2018 - 9% of basic pay
Future grant of Dearness Allowance payable to employees shall be regulated in accordance with the orders issued by the
State Government with reference to the orders of GOI.
(b) Other allowances:
The rate of HRA shall be as notified by the State Government and shall be applicable at rates of 24%, 16% and 8% of basic

pay in the Revised Pay Scale and shall be admissible prospectively. All other benefits/incentives such as leave/study leave, LTC,
Medical Reimbursement and pensionery benefits etc., shall be regulated in accordance with the Rules/orders of the State Government.

7. Increment:

a) The rate of annual increment in the Pay Matrix is 3% with each cell being higher by 3% over the previous cell. Accordingly,
the annual increment shall be as specified in the vertical cells of the applicable level in the Pay Matrix.
b) The grant of annual increment to employees shall be regulated in accordance with the applicable Service Rules and
standing orders issued in this regard from time to time by the State Government.
8. Promotion:

Subject to the fulfillment of conditions stipulated above and after fixation of pay in the Pay Matrix when an individual gets a
promotion his pay in the Pay Matrix shall be fixed as follows:

On promotion, he would be given a notional increment in his existing Academic Level of Pay, by moving him to the next higher
cell at that level. The pay shown in this cell would now be located in the new Academic level corresponding to the post to which he has
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been promoted. If a cell identical with that pay is available in the new level, that cell shall be the new pay; If the pay arrived at in this
manner is less than the first cell in the new level, then the pay shall be fixed at the first cell of that level; otherwise the next higher cell in
that level shall be the new pay of the employee.

9. Superannuation and re-employment

The age of superannuation of teachers and other equivalent cadres in the Govt.,/Aided Colleges and Universities in the State,
shall be in accordance with the Rules/Orders issued in this regard and shall be regulated as notified by the State Government from time
to time. Further, if the situation warrants necessary steps may be taken to re-employ the academic staff with prior approval of the State
and shall be in accordance with the conditions stipulated by UGC/ICAR from time to time.
10. Consultancy assignments

The consultancy rules, terms, conditions and the model of revenue sharing between institutions and consultant teachers shall
be as per the UGC Consultancy Rules read with the relevant Rules of the State Government to be notified separately.

11. Anomalies of Last Pay Revision Committee

Separate orders will be issued by the State Government after examining the feasibility of implementing recommendations of
the UGC on rectifying anomaly in pay due to implementation of recommendations of the last Pay Review Committee.

12. Payment of arrears of pay revision

The arrears of pay revision shall be paid to the beneficiaries after receiving the Central Government share of 50% of the
additional expenditure and after deducting admissible Income Tax.

As specified above an employee is entitled for the difference of basic pay only on account of Pay Revision till the date of issue
of this order.

13. Undertaking

An undertaking from every employee who is a beneficiary under this Scheme shall be taken in the form given in Annexure-Ill
to this order. Therefore, any excess payment made on account of incorrect fixation of pay in the revised Pay Level or grant of
inappropriate Pay Level and Pay Cells or any other excess payment made shall be recovered or adjusted against the future payments
due or otherwise to the beneficiary as the case may be.

14. Incentives for Ph.D./M.Phil. and other Higher Qualification

In view of the conflicting provisions at para-8 of GOI letter No.1-7/2015-U.1I(1) dated:02-11-2017 and in Regulation 19.1 of
“UGC Regulations on Minimum Qualifications for appointment of teachers and other academic staff and measures for maintenance of
standards in Higher Education, 2018” regarding grant of incentives in the form of advance increments for acquiring Higher
Qualifications. UGC has been sought clarification in this regard. Appropriate proviso in this clause would be laid down after receiving
the same.

15. Recruitment and Qualifications:

a) Conditions governing eligibility criteria for direct recruitment to the post of Teachers and other academic staff in the Universities and
colleges shall be as specified in the “UGC Regulations on Minimum Qualifications for appointment of teachers and other academic staff
and measures for maintenance of standards in Higher Education, 2018” and amendments if any issued in this regard from time to time
by UGC read with the provisions of the Karnataka Civil Services (General Recruitment) Rules, 1977 and orders issued thereunder.

b) Provided further that for appointment to the post of Assistant Professor and equivalent positions pertaining to disciplines in which
National Eligibility Test (NET), conducted by the UGC or CSIR as the case may be or State level Eligibility Test (SLET) or State
Eligibility Test (SET) conducted by bodies accredited by the UGC for the said purpose, qualifying in NET/SLET/SET shall be an
additional requirement.
c) All other eligibility criteria for direct recruitment to various level cadres shall be as specified in sub para (a) above.
A. Qualifications and eligibility for direct recruitment of Teachers in the University
I. Assistant Professor
Eligibility (A or B)
A

i. A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system is followed) in a
concerned/ relevant/ allied subject from an Indian University, or an equivalent degree from an accredited foreign university.

ii. Besides fulfilling the above mentioned qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC/ ICAR/ CSIR, or a similar test accredited by the UGC, like SLET/ SET or who are or have been awarded
a Ph.D. Degree in accordance with the University Grants Commission (Minimum Standards and Procedure for Award of M.Phil./
Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET.

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed by the provisions of
the then existing Regulations of the Institution awarding the degree and such Ph.D. candidates shall be exempted from the
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requirement of NET/ SLET/ SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/ Colleges/ Institutions subject to the fulfillment of the following conditions: -

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

o

The Ph.D. thesis has been evaluated by at least two external examiners;

)

)
)  The Ph.D. viva voce of the candidate has been conducted;
)

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at least one is in a

refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D. work in conferences/ seminars sponsored/
funded/ supported by the UGC/ ICAR/ ICSSR/ CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean of the University concerned.

Note: NET shall also not be required for such Masters Programmes in disciplines for which NET is not conducted by the UGC, ICAR,
CSIR or similar test accredited by the UGC, like SLET/SET.

OR

B. The Ph.D. degree has been obtained from a foreign university/institution with a ranking among top 500 in the World University
Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the Times Higher Education (THE) or (iii) the
Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

Note: The Academic score as specified in the score card developed by the universities shall be considered for short-listing of the
candidates for interview only, and the selections shall be based only on the performance in the interview.

Il. Associate Professor
Eligibility
i A good academic record, with a Ph.D. Degree in the concerned/ allied/ relevant disciplines.
ii. A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed).

iii. A minimum of eight years of experience of teaching and / or research in an academic/ research position equivalent to that of
Assistant Professor in a University, College or Accredited Research Institution with a minimum of seven publications in the
peer-reviewed or UGC-listed journals.

Ill. Professor

Eligibility (A or B)

i An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published work of high quality,
actively engaged in research with evidence of published work, with a minimum of 10 research publications in the peer-
reviewed or UGC-listed journals.

ii. A minimum of ten years of teaching experience in university/college as Assistant Professor/ Associate Professor and / or
research experience at equivalent level at the University/ National Level Institutions with evidence of having successfully
guided doctoral candidate, out of which two years of service/experience in the cadre of Associate Professor shall be
mandatory.

OR
B. An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from anyacademic institutions (not
included in A above) / industry, who has made significant contribution tothe knowledge in the concerned/allied/relevant discipline,
supported by documentary evidenceprovided he/she has ten years’ experience
IV. Senior Professor in Universities

Up to 10 per cent of the existing sanctioned strength of Professors in the university may be appointed as Senior Professor in
the universities, through direct recruitment.

Eligibility
i An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC listed journals,

significant research contribution to the discipline, and engaged in research supervision.

ii. A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a University, College or an
institute of national level.

iii. The selection shall be based on academic achievements, favorable review from three eminent subject experts who are not
less than the rank of Senior Professor or a Professor with at least ten years experience.
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iv. The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and award of Ph.D.
degrees to at least two candidates under his/her supervision during the last 10 years and interaction with the Selection
Committee constituted as per the UGC Regulations.

V. College Principal and Professor (Professor’'s Grade)
A. Eligibility:
(i) Ph.D. degree

(i) Professor/Associate Professor with a total service/ experience of at least fifteen years of teaching/research in Universities, Colleges
and other institutions of higher education.

(i) A minimum of 10 research publications in peer-reviewed or UGC-listed journals.
(iv) A minimum of 110 Research Score as per Appendix Il,Table 2
B. Tenure

i) A College Principal shall be appointed for a period of five years, extendable for another term of five years on the basis of performance
assessment by a Committee appointed by the University, constituted as per these regulations.

ii) After the completion of his/her term as Principal, the incumbent shall join back his/her parent organization with the designation as
Professor and in the grade of the Professor.

VI. Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the recommendation of
the Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her existing responsibilities. During the
absence of the Principal, for any reason, the Vice Principal shall exercise the powers of the Principal.

B. Music, Performing Arts, Drama, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.
Eligibility and qualification etc., for various level cadres shall be same as notified in UGC Regulations.

C. Qualifications and eligibility for direct recruitment of Library staff in the Universities;

I. University Assistant Librarian/ College Librarian

i) A Master's Degree in Library Science, Information Science or Documentation Science or an equivalent professional degree, with at
least 55% marks (or an equivalent grade in a point —scale, wherever the grading system is followed)

ii) A consistently good academic record, with knowledge of computerization of a library.

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test(NET) conducted by the UGC,
CSIR or similar test accredited by the UGC like SLET/SET or who are or have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the provisions of the
then existing Ordinances / Bye-laws / Regulations of the Institution awarding the degree, and such Ph.D. candidates shall be exempted
from the requirement of NET/SLET/SET for Recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges /Institutions subject to the fulfillment of the following conditions:-

a,

b

R=

The Ph.D. degree of the candidate has been awarded in the regular mode
The Ph.D. thesis has been evaluated by at least two external examiners;
c

d

Open Ph.D. viva voce of the candidate has been conducted;

= = o

The candidate has published two research papers from his/her Ph.D. work out of which at least one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars sponsored /funded/supported
by the UGC/ICSSR/CSIR or any similar agency.

Note:
(i) The fulfillment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the University concerned.

(ii) NET/SLET/SET shall also not be required for candidates in such Master's Programmes for which NET/SLET/SET is not conducted
by the UGC, CSIR or similar test accredited by the UGC like SLET/SET.

Il. UNIVERSITY DEPUTY LIBRARIAN

i) A Master's Degree in library science/information science/documentation science, with at least 55% marks or an equivalent grade in a
point —scale, wherever grading system is followed.
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ii) Eight years experience as an Assistant University Librarian/College Librarian.
i) Evidence of innovative library services including integration of ICT in library.

iv) A Ph.D. Degree in library science/ Information science / Documentation Science/Archives and manuscript keeping/computerization of
library.

ILUNIVERSITY LIBRARIAN

i) A Master's Degree in Library Science/Information Science/Documentation Science with at least 55% marks or an equivalent grade in a
point -scale wherever the grading system is followed.

ii) At least ten years as a Librarian at any level in University Library or ten years of teaching as Assistant/Associate Professor in Library
Science or ten years experience as a College Librarian.

i) Evidence of innovative library services, including the integration of ICT in a library.
iv) A Ph.D. Degree in library science/information science/documentation /archives and manuscript-keep in.

C. Minimum Qualifications for the Posts Of Assistant Directors of Physical Education And Sports, Deputy Director Of Physical
Education And Sports and Director of Physical Education And Sports (DPES):-

I. University Assistant Director of Physical Education and Sports / College Director of Physical Education and Sports
Eligibility (A or B) :
A.

i) A Master's Degree in Physical Education and Sports or Physical Education or Sports Science with 55%marks (or an equivalent grade
in a point-scale, wherever the grading system is followed)

i) Record of having represented the university / college at the inter-university /inter-collegiate competitions or the State and/ or national
championships.

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test(NET), conducted by the UGC
or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who are or have been awarded a Ph.D. Degree in Physical
Education or Physical Education and Sports or Sports Science, in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time, as
the case may be:

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the provisions of the then existing
Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree and such Ph.D. degree holders shall be exempted from the
requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges/
Institutions, subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is in a refereed journal;
e) The candidate has presented at least two research papers in conference/seminar, based on his/her Ph.D work.

Note: The fulfillment of these conditions (a) to (e) is to be certified by the Registrar or the Dean(Academic Affairs) of the University
concerned.

iv. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which NET/SLET/SET is not conducted by
the UGC, CSIR or similar test accredited by the UGC like SLET/SET.

v. Passed the physical fitness test conducted in accordance with these Regulations.
OR
B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level.
Il. University Deputy Director of Physical Education and Sports
Eligibility (A or B) :
A.

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from outside the university system, in
addition, shall also possess at least 55% marks (or an equivalent grade in a point scale wherever grading system is followed) at the
Master‘s Degree level by the university concerned.



AU 1 PEAGIP gAdi¥v, Ulgiadg, K77 4, 2019 281

ii) Eight years experience as University Assistant DPES/College DPES.
iii) Evidence of organizing competitions and conducting coaching camps of at least two weeks duration.

iv) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-university/combined
university, etc.

v) Passed the physical fithess test in accordance with these Regulations.
OR
B. An Olympic games/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation Level.
Ill. University Director of Physical Education and Sports
i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

i) Experience of at least ten years in Physical Education and Sports as University Assistant/Deputy DPES or ten years as College
DPES or teaching for ten years in Physical Education and Sports or Sports Science as Assistant/Associate Professor.

iii) Evidence of organising competitions and coaching camps of at least two weeks’ duration.

iv) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-university/combined
university, etc.

IV. Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness test are required to
produce a medical certificate certifying that he/she is medically fit before undertaking such tests.

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required to undertake the physical
fitness test in accordance with the procedure prescribed in the UGC Regulation 2018 and amendments issued thereunder from time to
time.

16. Constitution of Selection Committees and Guidelines on Selection
Procedure:-

Constitution of committees and guidelines for selection to various levels of Posts in Universities and colleges shall be in
accordance with the provisions of “UGC Regulations on Minimum Qualifications for appointment of teachers and other academic staff
and measures for maintenance of standards in Higher Education, 2018” and amendments, orders issued in this regard by the UGC.

17. Career Advancement Scheme for teachers, librarians and equivalent cadres in the University

The Career Advancement Scheme and prescribed procedure in granting the said benefits as notified by the UGC in “UGC
Regulations on Minimum Qualifications for appointment of teachers and other academic staff and measures for maintenance of
standards in Higher Education, 2018 for various cadres and posts like teachers, librarians and physical educational personnel shall be
followed while according promotion under CAS and granting benefit from lower Academic level to higher Academic level in the
University and colleges with effect from the date of issue of UGC Regulations in this regard.

18. Constitution of Selection committee/ Screening-cum-Evaluation Committee for CAS promotions:

The constitution of ‘Screening-cum-Evaluation Committee’ for CAS promotion to various levels in Universities and Colleges
like; moving from one level to other higher level in the posts of Assistant Professor, Equivalent cadres in Librarians, Physical Education
& Sports etc., shall be in accordance with the provisions of the “UGC Regulations on Minimum Qualifications for appointment of

teachers and other academic staff and measures for maintenance of standards in Higher Education, 2018” and amendments / orders
issued thereunder from time to time.

19. SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
1) PRO-VICE-CHANCELLOR:
i) The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-Chancellor.

ii) It shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the Executive Council. The
Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the Vice-Chancellor.

II) VICE CHANCELLOR:
i. A person possessing the highest level of competence, integrity, morals and institutional commitment is to be appointed as Vice-
Chancellor. The person to be appointed as a Vice-Chancellor should be a distinguished academician, with a minimum of ten years’ of

experience as Professor in a University or ten years’ of experience in a reputed research and / or academic administrative organisation
with proof of having demonstrated academic leadership.
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ii. The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5persons by a Search-cum-
Selection-Committee, through a public notification or nomination or a talent search process or a combination thereof. The members of
such Search-cum-Selection Committee shall be persons’ of eminence in the sphere of higher education and shall not be connected in
any manner with the University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee shall give
proper weightage to the academic excellence, exposure to the higher education system in the country and abroad, and adequate
experience in academic and administrative governance, to be given in writing along with the panel to be submitted to the
Visitor/Chancellor. One member of the Search cum-Selection Committee shall be nominated by the Chairman, University Grants
Commission, for selection of Vice Chancellors of State, Private and Deemed to be Universities.

iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the Search-cum-Selection
Committee.

iv. The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making him/her eligible for all service
related benefits.

20. Counting of Past Services for Direct Recruitment and Promotion under CAS

Previous regular service, whether national or international, as Assistant Professor, Associate Professor or Professor or
equivalent in a University, College, National Laboratories or other scientific/professional organizations such as the CSIR, ICAR, DRDO,
UGC, ICSSR, ICHR, ICMR and DBT, may be considered for ascertaining eligibility for the purpose of direct recruitment only to the
relevant cadres/posts but fixation of pay, Regulations of Service Conditions in such cases shall be strictly in accordance with the
provisions of Rules framed by the State. Further, for promotion under the CAS the previous service of a teacher in the cadre of
Assistant Professor, Associate Professor, Professor or any other nomenclature etc., shall be considered in accordance with the
provisions of relevant Service Rules/Orders of the State Government if any and further subject to the fulfillment of the following:

(@) The essential qualifications of the post held were not lower than the qualifications prescribed by the UGC for Assistant
Professor, Associate Professor and Professor, as the case may be.

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant Professor (Lecturer)
Associate Professor (Reader) and Professor.

(c) The concerned Assistant Professor, Associate Professor and Professor should possess the same minimum qualifications as
prescribed by the UGC for appointment to the post of Assistant Professor, Associate Professor and Professor, as the case
may be.

«d

=

The post was filled in accordance with the prescribed selection procedure as laid down in the Regulations of the
University/State Government/Central Government/ Institutions concerned, for such appointments.

(e

-

The previous appointment was not as guest lecturer for any duration.

(f) The previous Ad-hoc or Temporary or contractual service (by whatever nomenclature it may be called) shall be counted for
direct recruitment and for promotion, provided that:

(i) the essential qualifications of the post held were not lower than the qualifications prescribed by the UGC for Assistant
Professor, Associate Professor and Professor, as the case may be

(i) the incumbent was appointed on the recommendation of a duly constituted Selection
Committee/Selection Committee constituted as per the rules of the respective university;

(iii) the incumbent was drawing total gross emoluments not less than the monthly gross salary of a regularly appointed
Assistant Professor, Associate Professor and Professor, as the case may be; and

(9) No distinctions shall be made with reference to the nature of management of the institution where previous service was
rendered (private/local body/Government), while counting the past service under this.

21. Deputation & UGC Pay Scales:

As a matter of Policy precedent and in order to maintain Quality and standards like relevancy, inclusiveness and excellence in
academic field, Teachers going on deputation to other jobs except those related to education management and research cannot carry
forward their UGC pay scales. In other words Teachers and equivalent cadre staff are not entitled to get pay in UGC Pay Scales when
they go on deputation to other posts outside academic field. However, they are entitled to draw pay in State pay scales as per the Rules
and Orders governing the issue.

22. The Period of Probation and Confirmation

The period of probation and confirmation of Teachers and equivalent cadre staff in the University shall be as stipulated in the
respective State Rules namely; The Karnataka Civil Services (Probation) Rules, 1977 and the Karnataka Civil Services (General
Recruitment) Rules, 1977 and orders issued thereunder from time to time.
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23. Creation and Filling-up of teaching Posts

Without the sanction of the State Government no new post be created and no recruitment shall be made to the posts in the
University and affiliated colleges. However, the ratio of posts as prescribed by UGC shall be adhered to. Accordingly,

(i) Teaching posts in university, as far as feasible, may be created in a pyramidal order, for instance, for one post of Professor,
there shall be two posts of Associate Professors and four posts of Assistant Professor, per department.

(i)  All the sanctioned/approved posts in the university system shall be filled up on an urgent basis only after getting necessary
approval of the State Government.

24, Workload

(i) The workload shall be as specified in the “UGC Regulations on Minimum Qualifications for appointment of teachers and other
academic staff and measures for maintenance of standards in Higher Education, 2018". If any doubt arises as to assignment
of workload then the same shall be resolved as per UGC/ICAR regulations and in the interest of the institution concerned.

(i)  Accordingly, the workload of the teachers in full employment should not be less than Forty hours a week for thirty working
weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher to be available
for at least Five hours daily in the University/College. Teachers shall devote at least Two hours per day for mentoring of
students (minimum Fifteen students per coordinator) for Community Development/Extra- Curricular Activities/library
consultation/research in case of Under-Graduate Courses and/or at least Two hours per day for research in case of Post-
Graduate courses, for which the necessary space and infrastructure shall be provided by the University/College. The direct
teaching-learning work load should be as follows: Assistant Professor - 16 hours per week, Associate Professor/Professor -

14 hours per week

(i) Professors/ Associate Professors/ Assistant Professors involved in administration/ extension work can devote two hours per
week from the teaching and learning hours.

25. Code of Professional ethics:

a) The code of conduct in respect of teacher and equivalent cadre personnel in Government/Aided colleges and Universities in
the State shall be governed by the KCS (Conduct) Rules, 1966 and similar rules in respect of private aided institutions shall
be adhered to.

b)  Further, each University should evolve its own professional ethics/code of conduct which shall be in consonance with the
provisions of Acts/Rules framed by the State.

26. Service Agreement:

There shall be such agreements /contracts between the employees on UGC pay scales at the time of direct recruitment,
promotion and while deputing for higher studies as provided in relevant service rules and the same is subject to further regulations as
the State deems fit.

27. Inter-se seniority between the direct recruited and teachers promoted under CAS

The seniority of employees including the inter-se seniority among direct recruitees and promotees etc shall be determined as
per the provisions of Karnataka Government Servants’ (Seniority) Rules,1957 and orders issued thereunder.

28. Anomalies

Anomalies and disparities in pay if any in the Revised Pay on account of implementation of the New Pay Matrix shall be
brought to the notice of the State Government for suitable orders.

29. Other Matters:

If any difficulty arises in giving effect to the above provisions the same may be considered in the light of the provisions
contained in “UGC Regulations on Minimum Qualifications for appointment of teachers and other academic staff and measures
for maintenance of standards in Higher Education, 2018” and amendments issued thereunder read with relevant service rules of the
State and if necessary the same may be referred to government for necessary orders/clarifications.

30. This Order issues with the concurrence of the Finance Department vide its Note No. FD 15 SRP 2018, dated: 14.03.2019.

By Order and in the Name of the Governor of Karnataka,
N.VEERABRAHMACHARY
Under Secretary to Government,

Higher Education Department (Universities-1).
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Pay Matrix

ANNEXURE-I

Pay Band (Rs.)

15,600-39,100

37,400-67,000

67,000-79,000

Academic Grade Pay (Rs) 6,000 7,000 8,000 9,000 10,000 -
Index of Rationalization 2.67 2.67 2.67 2.67 2.72 2.72
Entry Level Pay(Rs) 21,600 25,790 29,900 49,200 53,000 67,000
Academic Level 10 11 12 13A 14 15
Revised Entry Pay 1 57,700 68,900 79,800 1,31,400 1,44,200 1,82,200
2 59,400 71,000 82,200 1,35,300 1,48,500 1,87,700
3 61,200 73,100 84,700 1,39,400 1,53,000 1,93,300
4 63,000 75,300 87,200 1,43,600 1,57,600 1,99,100
5 64,900 77,600 89,800 1,47,900 1,62,300 2,05,100
6 66,800 79,900 92,500 1,52,300 1,67,200 2,11,300
7 68,800 82,300 95,300 1,56,900 1,72,200 2,17,600
8 70,900 84,800 98,200 1,61,600 1,77,400 2,24,100
9 73,000 87,300 1,01,100 1,66,400 1,82,700
10 75,200 89,900 1,04,100 1,71,400 1,88,200
11 77,500 92,600 1,07,200 1,76,500 1,93,800
12 79,800 95,400 1,10,400 1,81,800 1,99,600
13 82,200 98,300 1,13,700 1,87,300 2,05,600
14 84,700 1,01,200 1,17,100 1,92,900 2,11,800
15 87,200 1,04,200 1,20,600 1,98,700 2,18,200
16 89,800 1,07,300 1,24,200 2,04,700
17 92,500 1,10,500 1,27,900 2,10,800
18 95,300 1,13,800 1,31,700 2,17,100
19 98,200 1,17,200 1,35,700
20 1,01,100 1,20,700 1,39,800
21 1,04,100 1,24,300 1,44,000
22 1,07,200 1,28,000 1,48,300
23 1,10,400 1,31,800 1,52,700
24 1,13,700 1,35,800 1,57,300
25 1,17,100 1,39,900 1,62,000
26 1,20,600 1,44,100 1,66,900
27 1,24,200 1,48,400 1,71,900
28 1,27,900 1,52,900 1,77,100
29 1,31,700 1,57,500 1,82,400
30 1,35,700 1,62,200 1,87,900
31 1,39,800 1,67,100 1,93,500
32 1,44,000 1,72,100 1,99,300
33 1,48,300 1,77,300 2,05,300
34 1,52,700 1,82,600 2,11,500
35 1,57,300 1,88,100
36 1,62,000 1,93,700
37 1,66,900 1,99,500
38 1,71,900 2,05,500
39 1,77,100
40 1,82,400
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Annexure-Il
1. Name of the Employee
2. Designation of the post in which pay is to be Fixed as on January 1, 2016
3. Status (substantive/officiating)
4, Pre-revised Pay Band and Grade Pay or Scale
5. Existing Emoluments
a. Basic Pay (Pay in the applicable Pay Band plus applicable Grade Pay or basic
pay in the applicable scale) in the pre-revised structure as on January 1, 2016
b. Dearness Allowance sanctioned w.e.f. 01.01.2016
c. Existing emoluments (a+b)
6 Basic pay (Pay in the applicable Pay Band plus applicable Grade Pay or basic pay in
the applicable scale) in the pre-revised structure as on January 1, 2016.
7. Applicable Level in Pay Matrix corresponding to Pay Band and Grade Pay or scale
shown at S.No.4
8. Amount arrived at by multiplying basic pay as at SI.No. 6 by 2.57
9. Applicable Cell in the Level either equal to or just above the Amount at SI. No.8
10 Revised Basic Pay (as per SI.N0.9)
11. Revised pay with reference to the Substantive Pay in cases where the pay fixed in the
officiating post is lower than the pay fixed in the substantive post if applicable
11. Personal pay, if any
12. Date of next increment and pay
Pay after grant of increment
Date of Increment (Pay after increment in applicable Level of Pay Matrix)
13. Any other relevant information
Date: Signature & Designation of Head of Department

Office:
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Annexure-lll

UNDERTAKING
| hereby undertake that any excess payment that may be found to have been made as a result incorrect fixation of pay or any
excess payment detected in the light of discrepancies noticed subsequently will be refunded by me to the Government either by

adjustment against future payments due to me or otherwise.

Date: Signature:

Station: Name:
Designation:
College:

Signed before me

Signature & Designation of Head of the Office/Department
PR - 125 N.VEERABRAHMACHARY
SC - 500 Under Secretary to Government,

Higher Education Department (Universities-1).
18AC 2ivi Dgv _AzAgu , a2A®AIl
VAR
PA _A: 6652 1D_AE 2019, “"AUYAgh, CEAAP: 06-02-2019
«pAik  ghdiz®  PAAIABRPO» dwgia UEMT 'J' @Azz CCPAjJUY: 2AT8P  PAAIROE23°UA
agCAIRER (Annual Performance Report)£Al Sparrow Z° Upload 2iAqi®lzg PAjVi.
G AR: .2k _ASWik CEAAP: 16-10-2018g AVAEA
1. gAdiz® PAAI®R20» dwgha J A E ASUY% J™ A UE¥i 'J' &Azz CCPAJUY 2AT8P PAAIAOR23°UA 2gCAIAEN
(Performance Appraisal Report)EAl Sparrow z© Upload 2iAqi®izPl DEI I£i VAVAATREN eAjU vg®i Paiax ~AUkwzil
F _A8Az gidiz J A E ASA 2RI giuvh PAQ A 2iA»wAilfll 18A¢C 2hvi Dqyv _kzAgu E ASU
PYd>» A2Av G ATV ¥vz° PEAG AW (¥w ®Uwlz).

2. Dzg, Pe®2aCAzZL E ASUY% 2ikv EzidgU F 8U 2ik»w ohrzli, Gz E ASU% F 2ik»wU%ED MzVie.
DzjAz PYPAq CA+UY% SU PEq A P24 PIUEAgh dAn PAAIGZ25, 18A¢ =ivik Dgiv _izAguA E”AS
(F2aUvd), E2JU 2ik»w olgiAv J—A E_ASA 2iRi giU%ER CAUE PEArPv 2iA»wAIAEA CEAAP: 25-02-2019
gkYU ohgi@Av J—A EASUY%EN PEAG AVz.

() PEq A £EAQ T CePAjULEN FA<ir 2id»w oigi®zi ©AUE £EAQ T CCPAJULEAGU _CMIAP £EAQ i
CCPAJUVER _© PEQ A £A«it 2ik»w ohgidizi.

(2) PEQ A PAAIG ©@3°uh 2gCUY% ¥ACPAQUY: 8U 2ik»w oigi@izi ©AUE EzgEACU §z° 2A8P PAAILS
o239uh 2g¢UY% oAIMAVPGER  (Altenative Custodian), 2ATOP PAAIAS ©@3°uh 2g¢UY%  2AEADGIUYEN
(Performance Appraisal Report Manager) CAUE E.JA.r. 2iAEADGIUYEN (Employee Master Data Manager) _© P/Eg_A
£l Rik»w ohgidizh.

V.2l «dAiiT A igi
PR-126 .PAdgz 2iRi PAAIA®Z25
SC-50 1§A¢ 2ivi Dgv _AzAgu EAS

ajizpgh ©AUE ¥PA+Pgh-  APREACPAJUYA, PEAS IP ghdi¥v, PABj PAAZ 2lizuA®Ail, ~"AUY/EGA-59.
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