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In exercise of the powers conferred by section 33 read with
section 24 of the Madhya Pradesh Upcharika, Prasavika, Sahai
Upcharika Prasavika Tatha Swasthya Paridarshak Registrikaran
Adhiniyam, 1972 (No. 46 of 1973), the Governor of Madhya
Pradesh, hereby, makes the following rules relating to recruitment
and service conditions for the Madhya Pradesh Nurses
Registration Council, Gazetted, Service Recruitment Rules, 2023,
namely: -

RULES

1. Short title and commencement.-

(1) These rules may be called the Madhya Pradesh Medical
Education Department, Madhya Pradesh Nurses
Registration Council Gazetted Service Recruitment
Rules, 2023.

(2) These rules shall come into force from the date of their
publication: in the Madhya Pradesh Gazette.

2. Definitions.- In these rules, unless the context otherwise
requires, -
(a) "Appointing Authority" in relation to a service or post,
means the Government or an officer empowered to make
appointments to that service or post;

(b) “Chairman” means the President, Madhya Pradesh
Nurses Registration Council (ex-officio Director, Medical
Education);

(c) “Commission” means the Madhya Pradesh Public
Service Commission;

(d) “Committee” means Selection Committee/
Departmental  Promotion  Committee  /Scrutiny
Committee;
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(e)

()

(8)

“Economically weaker Section (EWS)” means a
citizen who does not come under any reserve category
such as Scheduled Castes and Scheduled Tribes as per
General Administration Department’s circular No.F-07-
11/2019/smy./one dated 2nd July, 2019;

"Examination" means the competitive examination
conducted for recruitment to the service, as mentioned
under rule 11;
“Ex-Serviceman” means a person who belongs to any
of the following categories and who was employed under
the Government of India for a continuous period of not
less than six months and who was retrenched or
declared surplus as a result of the recommendation of
the economy unit or due to normal reduction in
establishment not more than 3 years before the date of
his registration at any Employment Exchange or of
application made otherwise for employment in
Government Service-
(1) ex-serviceman released under mustering out
concession;
(2) ex-serviceman who was employed more than six
. months continuously in army of country and not
released due to any misconduct;

(3) ex-serviceman enrolled for the second time and
discharged on-
(@) completion of short term engagement;
(b) fulfilling the conditions of enrollment;

(4) ex-personne] of Madras Civil Units;

(5) officer discharged after working for more than six
months continuously against leave vacancies;

(6) ex-serviceman who are medically boarded out on
account of gunshot, wounds etc. or they are
unlikely to become efficient soldiers;

“Government” means the Medical Education

Department, Government of Madhya Pradesh;

“Governor” means the Governor of Madhya Pradesh;
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G) “Other Backward Classes” means the Other Backward
Classes of citizens as specified by the State Government
vide Notification F-8-5-XXV-4-84, dated 26 December,
1984, as amended from time to time;

(k) "Prescribed Institution" means such institution under
the Government of Madhya Pradesh through which
competitive examination is conducted;

()] “Reservation for disabled and women” means the
reservation which shall be according to the circular
issued by the General Administration Department from
time to time;

(m) "Schedule" means the Schedule appended to these
rules;

(n) "Scheduled Castes" means any caste, race or tribe or
part of or group within a caste, race or tribe, which has
been notified under article 341 of the Constitution of
India in the State of Madhya Pradesh or has been
specified as a Scheduled Caste in relation to the State;

(o) “Scheduled Tribes” means any tribal origin or tribal
community or part of or group within such tribal
community, which has been specified as a Scheduled
Tribe in relation to the State of Madhya Pradesh under
article 342 of the Constitution of India;

(p) “Service” means Madhya Pradesh Medical Education
Department, Madhya Pradesh Nurses Registration
Council Service Gazetted.

Scope and Application.- Without prejudice to the generality
of the provisions contained in the Madhya Pradesh Civil
Services (General Conditions of Service) Rules, 1961, these
rules shall apply to every member of the service.

Constitution of the Service.- The service shall consist of the

following persons, namely: -

(1) Persons who, at the time of commencement of these
rules, are holding any of the posts specified in Schedule-
I either substantively or officiating.
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(2)

Persons who are recruited in service in accordance with
the provisions of the Madhya Pradesh Nurses
Registration Council Service Gazetted Service
Recruitment Rules, 2023.

Classification, the scale of pay, etc. -

(1)

(2)

The classification, scale of pay and number of posts
included in the service shall be in accordance with the
provisions contained in Schedule-I:

Provided that the Government may from time to
time either permanently or temporarily increase or
decrease the number of posts included in the service.

No member of the service shall be eligible for
compensation as a result of any change in the
composition of the service or in the event of non-filling
or holding in abeyance of any vacancy in the cadre by
the Government.

Method of recruitment.-

(1)

(2)

(3)

Recruitment to the service after the coming into force of

these rules shall be done in the following ways, namely:-

(a) by direct recruitment, by selection or by
competitive examination or by both;

(b) by promotion of the members of the service.

The benefits of their experiences shall be given in direct
recruitment to the posts of gazetted cadre nursing, co-
medical and non-medical cadre working in autonomous
/government medical colleges operated under the
Medical Education Department, Government of Madhya
Pradesh.

The number of persons admitted under clause (b) of

'sub-rule (1), number of duty posts (as specified in

Schedule-I) at any point of time shall be in accordance
with the provisions specified in Schedule-II.
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(4)

)

Subject to the provisions of the Madhya Pradesh Nurses
Registration Council Gazetted /Associated Services
Recruitment Rules, 2023, adopted for the purpose of
filling any particular vacancy or vacancies in the service
required to be filled during any particular period of
recruitment, the method or methods of recruitment to
be made and the number of persons to be recruited by
each method shall be determined by the Government on
each occasion.

Notwithstanding anything contained in sub-rule (1), if
in the opinion of the Government, keeping in view the
requirements of the service, such posts in the service as
may be specified in the said sub-rule, if necessary, with
the prior cl_onsent of the General Administrative
Department, may adopt such other methods of
recruitment as may be prescribed by an order issued on
this behalf.

Appointment to the service.- All appointments to the
service after the commencement of these rules shall be made
by the appointing authority. No such appointment shall be
made except after selection by one of the recruitment
methods specified in rule 6. '

Eligibility conditions for direct recruitment.- In order to
be eligible to be selected through direct recruitment/ to
appear in the competitive examination, the candidate must
fulfil the following conditions: -

(1)

(2)

Age - Relaxation in minimum age and maximum age
limit shall be such as may be determined by the State

. Government from time to time as per the guidelines

issued by the General Administration Department.

Educational / Qualifications - The candidate must
possess such educational qualifications and other
qualifications as may be prescribed for the service,
which shall be in accordance with the provisions
contained in Schedule-IIL:
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(3)

Provided that the Commission/Appointing
Authority may, at its discretion, appoint candidates who
are otherwise qualified but hold Degrees from other
Institutions not specifically recognized by the
Government or from foreign schools, who are not eligible
for admission to the examination/selection. ‘
Fee - The candidate shall have to pay the fee as revised
from time to time by the Appointing Authority /
Government.

Disqualifications. -

(1)

(2)

(4)

(5)

Support on the part of the candidate for his/her
candidature, by any means or any attempt to obtain,
shall be treated as a disqualification for the examination
/ selection by the Appointing Authority / Government.
No candidate, who has married before the minimum age
fixed for marriage, shall be eligible for appointment to
any service or post.

Any candidate who has more than 2 children, 1 of whom
is born on or after January 26, 2001, in any service or
post shall not be eligible for appointment, provided that
the second child is not a twin.

Any appointed candidate who has been convicted of any
crime against women, shall not be eligible for service:

Provided that where a criminal case is pending
against a person in a court of law, his appointment shall
be kept pending till the criminal case is decided.

Any candidate who has more than one wife living and
any female candidate who is married to a person, who
already has a wife alive, shall be ineligible for service.

10. Decision of the Commission regarding the eligibility of
the candidate shall be final.- The decision of the
Commission regarding the eligibility or ineligibility of the candidate
to be accepted for admission through the selection test shall be
final and the candidate to whom the admission certificate has not
been issued by the Public Service Commission shall not be
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interviewed by the Commission and shall not be admitted for the
examination.

11.

Direct recruitment by selection /competitive

examination.-

(1) The examination for direct recruitment to the service
shall be conducted by the Commission in accordance
with such orders as may be issued by the Government
from time to time.

(2) If the Government decides to make direct recruitment
by selection, the Commission shall be able to do so.

(3) According to the provisions of the Madhya Pradesh
Public Service (Reservation for Scheduled Castes,
Scheduled Tribes, and Other Backward Classes) Rules,
1998 for direct recruitment posts for candidates
belonging to Scheduled Castes, Scheduled Tribes and
Other Backward Classes by the State Government from
time to time, shall be reserved as per the guidelines
issued regarding reservation. According to the Madhya
Pradesh Public Service (Special Provisions for the
Appointment of Women) Rules, 1997, posts shall also be
reserved for women candidates out of the available
vacancies.

(4) While filling the vacancy so reserved, such candidates
who are members of Scheduled Castes, Scheduled
Tribes, Other Backward Classes and Economically
Weaker Sections shall be considered for appointment in
the same order in which their names appear in the list
referred to in rule 12. No matter what the relative rank
may be.

(5) If candidates belonging to Scheduled Castes, Scheduled
Tribes and Other Backward Classes are not available in
sufficient numbers to fill all the vacancies reserved for
them, the vacancies shall not be filled by other
candidates in any manner.
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12.

(7)

()

The provision of reservation for ex-servicemen and
physically handicapped persons by the Government
shall be horizontal and compartment-wise. In case of
the non-availability of a qualified candidate of ex-
servicemen, the same may be filled from a candidate
available in the same category.

Circular No. F-07-11/2019 /A.P. /one by General
Administration Department, per the provision issued on
July 02, 2019, ten percent of the persons required to be
filled by direct recruitment shall be reserved for the
Economically Weaker Sections (EWS).

According to the instructions of the General
Administration Department, 20 percent of the
sanctioned direct recruitment posts shall be reserved for
the employees apﬁointed on contract.

According to the instructions of the General
Administration Department, 6 percent posts shall be
reserved for disabled candidates.

List of candidates recommended by the Commission.-

(1)

(2)

The Commission of such candidates, who qualify at
such a level as determined by the Commission and
belong to Scheduled Castes, Scheduled Tribes, Other
Backward Classes and Economically Weaker Sections,
the Government shall forward the list prepared in the
order of merit of the candidates, who have been declared
eligible for appointment in the service by the
Commission, keeping in due care to maintain the
efficiency of the administration, even if the candidates
do not qualify for that level. The list shall also be
published for the information of the general public.
Subject to the provisions of these rules and the Madhya
Pradesh Civil Services (General Conditions of Service)
Rules, 1961, the candidates shall be considered for
appointment to the available vacancies in the order of
their names appearing in the list.
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13.

14.

15.

The inclusion of the name of a candidate in the list shall
not confer any right on him to appointment unless the
appointing authority is satisfied after such inquiry as it
may consider necessary that the candidate is suitable
in all respects for appointment to the service.

The selection list issued by the Commission shall
remain valid for a period of one year from the date of
issue and which can be extended for a period of 6
months with the consent of the Commission.

Probation.- The person recruited in gazetted service shall be
appointed for a period of 02 years.

Authority to take disciplinary action.-

(1)

(2)

The Cemmissioner Medical Education Shall be Displine
authority for Gazetted service as per the guidelines
issued by the General Administration Department.
Appealent authority is administrative head against the
order issued by the Commissioner Medical Education.

Appointment by promotion.-

(1)

(4)

For the promotion of eligible candidates, a promotion
committee shall be constituted consisting of the
members as mentioned in Schedule-1V.

The Committee shall consider the cases of all the
persons for the posts mentioned in Schedule-1V as per
the instructions issued by the General Administration
Department from time to time.

The Committee shall meet at such intervals as the
appointing authority may direct but the Committee
shall normally meet at least twice a year.

Subject to the provisions of rule 6(5), the Committee
shall consider the cases of all persons who have put in
the same number of years of service (whether officiating
or substantively) in the post on the 1st day of January
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(S)

(6)

of the year from which the promotion as specified in
column (4) of Schedule-IV and which fall within the zone
of consideration as per the provisions of sub-rule (2):
Provided that the service of officers released from
the emergency Commission and short-term service
Commission shall be counted after their appointment
from the date they were appointed according to the
memorandum of the General Administration
Department, No. 2266-1987-A (33)-67 dated October
21, 1967, deemed to have been appointed to the service:
Provided further that a junior person shall not be
considered for promotion to superior grade/promotion
by giving preference to a person senior to him merely on
the ground that he has completed the prescribed
service. '
The area for consideration for selection shall be
generally limited to the number of employees to be
included in the selection list from Class-II to Class-I on
the basis of merit cum seniority and Class-III to Class-
II will be done on basis of Seniority cum merit. The
number of employees to be included in the selection list
in respect of posts to be filled on the basis of seniority
and merit ordinarily five times the number of employees:
Provided that if a suitable number of officers are
not available in the area so determined, then that area
may be increased to the extent that the committee may
consider necessary by mentioning the reasons in
writing.
Every appointing authority shall endorse a certificate to
the effect that he has complied with the Madhya
Pradesh Public Service (Reservation for Scheduled
Castes/Scheduled Tribes and Backward Classes) Act,
1994 (No. 21 of 1994), on the promotion order issued by
him. And have followed the instructions issued by the
General Administration Department under sub-sections
of the rules issued from time to time.



AU 979, f&AI® 16 ST 2023

384 (25)

16. Preparation of list of suitable officers.-

(1)

(3)

(4)

(5)

The Committee shall prepare a list of such persons who
fulfil the condition prescribed in rulelS and who have
been declared suitable by the Committee for promotion
in the service. This list shall be sufficient to fill the
anticipated vacancies due to retirement and promotion
during one year from the date of preparation, a reserve
list of twenty-five percent of the number of persons
included in the above list shall be prepared during the
above period to fill the unexpired vacancies.

The selection to be made for the inclusion of names in
such list shall be determined on the basis of merit and

suitability in all respects with due regard to seniority.

At the time of preparation of each selection list, the
names of the employee to be included in the list shall be
arranged in order of seniority in the posts as specified
in column (2) of Schedule-1IV.

Explanation.- A person whose name is included in the
selection list, but who is not promoted during the
validity of the list, does not, by the mere fact of his
earlier selection, claim seniority over the persons
considered in the subsequent selection that shall
happen.

The list thus prepared shall be reviewed and revised
every year.

If a member is proposed to be superseded during the
selection, review or revision process, the Committee
shall record its reasons for the proposed supersession.

17. Time Pay Scale.- Three level time pay scale shall be payable
according to the eligibility in a sequence of the guidelines
issued by the Finance Department from time to time.

18.

Consultation with the Commission.- In relation to the
recommendation for promotion under the chairmanship of the
Public Service Commission Promotion Committee constituted
for Class-I and Class-II employees, Madhya Pradesh Nurses
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Registration Council, it shall be wunderstood that the
consultation under sub-clause (b) of clause (3) of article 320
of the Constitution.

19. Selection list.-

(1)

(2)

The list as finally approved by the President, of the
Madhya Pradesh Nurses Registration Council for the
selection of service members from the posts mentioned
in column (2) of Schedule-IV to the posts mentioned in
column (3) of Schedule-IV.
The selection list shall ordinarily remain in force until it
is reviewed or revised as per sub-rule (4) of rule 15 but
its validity shall not be extended beyond a total period
of 18 months from the date of preparation of such list:
Provided that in case of a serious lapse in conduct
or discharge of duties on the part of any person included
in the selection list, the selection list may be specially
reviewed by the recommendation of the Government
and the Chairman, Madhya Pradesh Nurses
Registration Council and if it deems fit, it may remove
the name of the person from the selection list.

20. Appointment to service from the selection list.-

(1)

The employee included in the selection list appointment
to the posts coming under the service cadre shall be
done in the same order in which the names of such
employees appear in the selection list:

Provided that where it is required to do so on
account of administrative exigencies, the person whose
name is not included in the selection list or whose name
is not placed immediately below in the order given in the
selection list may be appointed to the service if the
Government is satisfied on inquiry that the vacancy is
not likely to continue for more than three months.

Any person whose name is included in the selection list
of the service. It shall not ordinarily be necessary to
consult the Commission before appointment to the
service unless there has been a deterioration. in his
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21.

22.

23.

24.

performance during the period between the inclusion of
his name in the selection list and the date of his
proposed appointment in the opinion of the
Government, such as to render him unfit for
appointment to the service.

Interpretation.- If any question arises in relation to the
interpretation of these rules, it shall be referred to the
Government, whose decision thereon shall be final.
Relaxation.- Nothing in these rules shall be construed in the
case of any person to whom these rules apply, limits or
abridge the power of the Governor to act in such manner as
may appear to him to be just and equitable:

Provided that no case shall be dealt with in a manner

less fayourable to him than that provided in these rules.
Savings.- Nothing in these rules shall affect the reservation
and corresponding conditions required to be provided for the
Scheduled Castes and the Scheduled Tribes in accordance
with the orders issued by the State Government from time to
time in this regard.
Repeal.- All rules corresponding to these rules and in force
immediately before the commencement of these rules are
hereby repealed in respect of the matters covered by these
rules.
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Madhya Pradesh Nurses Registration Council
Schedule-I
: (see Rule 5) g
Classification of Service, Pay Scale and Number of Posts
S.No.| Name of Post fumbes ’ Classification Remarks
of Posts
(1) (2) (3) (4) (S) -
1. | Registrar 1 Class-I Seventh Pay Scale
67300 Level 13
2. | Deputy Registrar 1 Class-1I Seventh Pay Scale
(Administration) 56100 Level 12
3. | Deputy Registrar i Class-1I Seventh Pay Scale
(Examination 56100 Level 12
Controller)
4. | Finance Officer 1 Class-II Seventh Pay Scale
56100 Level 12
Total Posts 04
Madhya Pradesh Nurses Registration Council
Schedule-II
(see Rule 6)
Mode of Recruitment
Total No. of Posts
Nsc; Name of Post l;zl;_nvicf 1\::;.' By Direct By | Remarks
) Recruitment | Promoti
Posts ]
(1) (2) (3) (4) (S) (6) (7)
1. | Registrar Nursing - 100 Promotion
Cadre 1 percent | /Deputati
Service on
Class-I
2. | Deputy Registrar | Nursing 100 percent - Direct
| (Administration) Cadre 1 Recruitme
Service nt/Deputa
Class-II tion
3. | Deputy Registrar 100 percent B Direct
(Examination _do- 1 Recruitme
Controller) nt/Deputa
tion
4. | Finance Officer - 100 On
percent | Deputatio
Class-II 1 n from
Finance
| Service
Total Posts 04




VST o, faid 16 S 2023 384 (29)
Madhya Pradesh Nurses Registration Council
Schedule-III
(see Rule 8(1))
Age and Qualification of Direct Recruit
ELimEm Maximu Prescribed
Name of Name of um :
D S.No. m Age Educational Remarks
epartment Rank Age e R .
2N g Limit Qualifications
Limit
(1) @ | @ ) 5) (6) )
Medical 1 Registrar 21 Determi | Indian Nursing -
Education years ned by | Council as per the
Department Governm | following :-
ent

1. M.Sc. (N) with
55 Percent from a

recognized
University.
2. 10 years
experience in

nursing education
and
administration out
of which at least 5
years in teaching.

3. Experience in
working in Indian
Nursing Council
and State Nursing
Council shall be
preferred.

4. Published in
Nursing Journal
or other health-
related
journal/magazine.
5. Experience in
planning,
conducting and
writing of nursing
project/ research
reports.




384 (30)

AAYSY o197, f377H 16 S 2023

6. Membership of
any nursing
professional body.
or
The Registrar shall
be appointed by
the State
Government on
deputation from

amongst the
teachers of a
Government
College (with
minimum 7 years
experience as
Professor) or
administrative
officers of
equivalent or
higher ranks

serving in any
department of the
State Government
or Deputy
Registrar/Assista
nt Registrar in any
University/
Council .
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Deputy-
Registra
r
(Adminis
tration)

21
years

Determi

ned by

Govern
ment

M.Sc. (N) with 55

Percent from a
recognized
University.
Minium 5 Year
Administrative

Experience in any
Govt Instituation.
Deputation: -
The Deputy
Registrar
(Administration)
shall be
appointed by the
State
Government on
deputation from
amongst the
teachers of a
Government
College (with
minimum 3
years experience
as a professor)
or administrative
officers of
equivalent or
higher ranks
serving in any
department of
the State
Government or
Deputy
Registrar/Assist
ant Registrar in
any University/
Council.
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Deputy
Registra
r (Exam
Controll
er)

21
years

Determi

ned by

Govern
ment

M.Sc. (N) with 55
Percent from a

recognized
University.

1. M.Sc. (N) from
a recognized
University.

2. Total 8 years
experience in
teaching and
administration
out of which
minium 4 Years
Teaching
experience.

8k Published

work in  the
Nursing Journal
of health-related
magazine.

4. Experience in
planning,
conducting and
writing of
nursing
projects/
research reports.
5. Membership of
any nursing
professional
body.
Deputation: -
The Deputy
Registrar
(Controller of
Examination)
shall be
appointed by the
State
Government on
deputation from
amongst the
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teachers of a
Government
College (with
minimum

years experience
as a professor) or

administrative
officers of
equivalent or

higher ranks
serving in any
department  of
the State
Government or
Deputy

Registrar/Assist
ant Registrar in
any University/
Council.
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Madhya Pradesh Nurses Registration Council
Schedule-IV
(see Rule 15) .
Mode of Promotion, Experience required, and Approval of
Departmental Promotion Committee Member
Name of the Name of . Names of
t from the post Essential Members of the
Name of S.No p<l)15. to which Qualification Departmental
Department bl 1cl.1 e X promotion and Promotion
promotion will ] R .
be made will be Experience Committee
made
(1) @ 3 (@) (5) (6)
Medical 1 Deputy Registrar |05 years of| 1. President -
Education Registrar experience in | Madhya Pradesh
Department (Examination the post of | Public Service
Controller/ Deputy Commission  or
Administration) Registrar representative.
(Examination 2. Member -
Controllery Additional Chief
Administration). | Secretary/
Chief Secretary/
Secretary,
Medical
Education,
Madhya Pradesh
Administration.
3. Member -
Commissioner,
Medical
Education.
4. Member -
nominated by the
Government from
Class-l cadre of
SC/ST/0OBC
member.
S. Member
Coordinator -
Director, Medical
Education.
HAYCY & TIUTd & A W AT JMAAMER,
®. ®. g4, SUwlE.
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In exercise of the powers conferred by section 33 read with
section 24 of the Madhya Pradesh Upcharika, Prasavika, Sahai
Upcharika Prasavika Tatha Swasthya Paridarshak Registrikaran
Adhiniyam, 1972 (No. 46 of 1973), the Governor of Madhya
Pradesh, hereby, makes the following rules relating to recruitment
and service conditions for the Madhya Pradesh Nurses
Registration Council, Non-Gazetted, Service Recruitment Rules,
2023, namely: - l

RULES

1. Short title and commencement.-

(1) These rules may be called the Madhya Pradesh Medical
Education Department, (Madhya Pradesh Nurses
Registration Council, Non-Gazetted, Service
Recruitment Rules, 2023).

(2) These rules shall come into force from the date of their
publication in the Madhya Pradesh Gazette.

2. Definitions.- In these rules, unless the context otherwise
requires, -

(a) "Appointing Authority" in relation to a service or post,
means the Government or such officer empowered to
make appointments to that service or post;

(b) “Board” means Madhya Pradesh Staff Selection Board,;

(c) “Chairman” means the President, Madhya Pradesh
Nurses Registration Council (ex-officio Director, Medical

-Education);
(d) “Committee” means Selection Committee/
Departmental Promotion Committee /Scrutiny
Committee;

(e) “Economically weaker Section (EWS)” means a
citizen who does not come under any reserve category
such as Scheduled Castes and Scheduled Tribes as per
General Administration Department’s circular No.F-07-
11/2019/3n4. /one dated 2rd July, 2019;
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() “"Examination" means the competitive examination
conducted for recruitment to the service, as mentioned
under rule 11;

(g “Ex-Serviceman” means a person who belongs to any
of the following categories and who was employed under
the Government of India for a continuous period of not
less than six months and who was retrenched or
declared surplus as a result of the recommendation of
the economy unit or due to normal reduction in
establishment not more than 3 years before the date of
his registration at any Employment Exchange or of
application made otherwise for employment in
Government Service- :

(1) ex-serviceman released under mustering out
concession; :

(2) ex-serviceman who was employed more than six
months continuously in army of country and not
released due to any misconduct;

(3) ex-serviceman enrolled for the second time and
discharged on-

(a) completion of short term engagement;
(b) fulfilling the conditions of enrollment;

(4) ex-personnel of Madras Civil Units;

(5) officer discharged after working for more than six
months continuously against leave vacancies;

(6) ex-serviceman who are medically boarded out on
account of gunshot, wounds etc. or they are
unlikely to become efficient soldiers;

(h) “Government” means the Medical Education

Department, Government of Madhya Pradesh;

(i) “Governor” means the Governor of Madhya Pradesh;
() “Other Backward Classes” means the Other Backward

Classes of citizens as specified by the State Government

vide Notification F-8-5-XXV-4-84, dated 26 December,

1984, as amended from time to time;
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(k)

)

(o)

(p)

"Prescribed Institution" means such institution under
the Government of Madhya Pradesh through which
competitive examination is conducied;

“Reservation for disabled and women” means the
reservation which shall be according to the circular
issued by the General Administration Department from
time to time;

"Schedule" means the Schedule appended to these
rules;

"Scheduled Castes" means any caste, race or tribe or
part of or group within a caste, race or tribe, which has
been notified under article 341 of the Constitution of
India in the State of Madhya Pradesh or has been
specified as a Scheduled Caste in relation to the State;
“Scheduled Tribes” means any tribal origin or tribal
community or part of or group within such tribal
community, which has been specified as a Scheduled
Tribe in relation to the State of Madhya Pradesh under
article 342 of the Constitution of India;

“Service” means Madhya Pradesh Medical Education
Department, Madhya Pradesh Nurses Registration
Council Service Non-Gazetted.

Scope and Application.- Without prejudice to the generality
of the provisions contained in the Madhya Pradesh Civil
Services (General Conditions of Service) Rules, 1961, these
rules shall apply to every member of the service.

Constitution of the Service.- The service shall consist of the
following persons, namely:-

(1)

(2)

Persons who, at the time of commencement of these
rules, are holding any of the posts specified in Schedule-
I either substantively or officiating.

Persons who are recruited in service in accordance with
the provisions of the Madhya Pradesh Nurses
Registration Council Service Non-Gazetted Service
Recruitment Rules, 2023.
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Classification, scale of pay, etc.-

(1) The classification, scale of pay and number of posts
included in the service shall be in accordance with the
provisions contained in Schedule-I:

Provided that the Government may permanently or
temporarily increase or decrease the number of posts
included in the service from time to time.

(2) No member of the service shall be eligible for
compensation as a result of any change in the
composition of the service or in the event of non-filling
or holding in abeyance of any vacancy in the cadre by
the Government.

Method of recruitment.-

(1) Recruitment to the service after these rules come into
force shall be done in the following ways, namely:-

(a) by direct recruitment, by selection or by
competitive examination or by both;
(b) by promotion of the members of the service.

(2) The benefits of their experiences shall be given in direct
recruitment to the posts of non-gazetted cadre nursing,
co-medical and mnon-medical cadre working in
autonomous/government medical colleges operated
under the Medical Education Department, Government
of Madhya Pradesh.

(3) The number of persons admitted under clause (b) of
sub-rule (1), number of duty posts (as specified in
Schedule-I) at any point of time shall be in accordance
with the provisions specified in Schedule II.

(4) Subject to the provisions of the Madhya Pradesh Nurses
Registration Council Non-Gazetted /Associated Services
Recruitment Rules, 2023, adopted for the purpose of
filling any particular vacancy or vacancies in the service
required to be filled during any particular period of
recruitment, the method or methods of recruitment to
be made and the number of persons to be recruited by
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(5)

each method shall be determined by the Government on
each occasion.

Notwithstanding anything contained in sub-rule (1), if
in the opinion of the Government, keeping in view the
requirements of the service, such posts in the service as
may be specified in the said sub-rule, if necessary, with
the prior consent of the General Administrative
Department, may adopt such other recruitment
methods as prescribed by an order issued on this
behalf.

Appointment to the service.- All appointments to the
service after the commencement of these rules shall be made
by the appointing authority. No such appointment shall be
made except after selection by one of the recruitment
methods speciffed in rule 6.

Eligibility conditions for direct recruitment.- In order to
be eligible to be selected through direct recruitment/ to
appear in the competitive examination, the candidate must
fulfil the following conditions: -

(1)

(2)

Age- Relaxation in minimum age and maximum age
limit shall be such as may be determined by the State
Government from time to time as per the guidelines
issued by the General Administration Department.

Educational Qualifications- The candidate must
possess such educational qualifications as may be
prescribed for the service, which shall be in accordance
with the provisions contained in Schedule-III :

Provided that the Commission/Appointing
Authority may, at its discretion, appoint candidates who
are otherwise qualified but hold Degrees from other
Institutions not specifically recognized by the
Government or from foreign schools, who are not eligible
for admission to the examination/selection.
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10.

(3) Fee - The candidate shall have to pay the fee as revised
from time to time by the Appointing Authority / Board
/ Government.

Disqualifications.-

(1) Support on the part of the candidate for his/her
candidature by any means or any attempt to obtain
shall be treated as a disqualification for the
examination/selection by the Appointing Authority /
Board / Government.

(2) No candidate, who has married before the minimum age
fixed for marriage, shall be eligible for appointment to
any service or post.

(3) Any candidate who has more than 2 children, 1 of whom
is born on or after January 26, 2001, in any service or
post shall not be eligible for appointment, provided the
second child is not a twin.

(4) Any appointed candidate who has been convicted of any
crime against women, shall not be eligible for service:
Provided that a criminal case is pending against a
person in a court of law, his appointment shall be kept
pending until the criminal case is decided.

(5) Any candidate who has more than one wife living and
any female candidate who is married to a person who
already has a wife alive, will be ineligible for service.

Decision of the Board regarding the eligibility of the
candidate shall be final.- The decision of the Board
regarding the eligibility or ineligibility of the candidate to be
accepted for admission through the selection test shall be
final and the candidate to whom the admission certificate has
not been issued by the Board shall not be interviewed by the
Board for the examination / shall not be admitted for the
examination.
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11.

Direct recruitment by selection /competitive
examination.-

(1)

(2)

(3)

(4)

(5)

(6)

The examination for direct recruitment to the service
shall be conducted by the Board in accordance with
such orders as may be issued by the Government from
time to time.

If the Government decides to make direct recruitment
by selection, then the division may make direct
recruitment by selection.

According to the provisions of the Madhya Pradesh
Public Service (Reservation for Scheduled Castes,
Scheduled Tribes and Other Backward Classes) Rules,
1998, for direct recruitment posts for candidates
belonging to Scheduled Castes, Scheduled Tribes and
Other Backward Classes by the State Government from
time to time, shall be reserved as per the guidelines
issued regarding reservation. According to the Madhya
Pradesh Public Service (Special Provisions for the
Appointment of Women) Rules, 1997, posts shall also be
reserved for women candidates out of the available
vacancies.

While filling the vacancy so reserved, such candidates
who are members of Scheduled Castes Scheduled
Tribes, Other Backward Classes, and Economically
Weaker Sections shall be considered for appointment in
the same order in which their names appear in the list
referred to in rule 12. No matter what the relative rank
may be.

If candidates belonging to Scheduled Castes, Scheduled
Tribes and Other Backward Classes are not available in
sufficient numbers to fill all the vacancies reserved for
them, the vacancies shall not be filled by other
candidates in any manner.

The provision of reservation for ex-servicemen and
physically handicapped persons by the Government
shall be horizontal and compartment-wise. In case of
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12.

(7)

(&)

9

the non-availability of a qualified candidate of ex-
servicemen, the same may be filled from a candidate
available in the same category.

Circular No. F-07-11/2019/A.P./one by General
Administration Department, as per the provision issued
on July 02, 2019, ten percent of the number of persons
required to be filled by direct recruitment shall be
reserved for the Economically Weaker Sections (EWS).
According to the instructions of the General
Administration Department, 20 percent of the
sanctioned direct recruitment posts shall be reserved for
the employees appointed on contract.

According to the instructions of the General
Administration Department, 6 percent posts shall be
reserved for disabled candidates.

List of candidates recommended by the Commission /
Board.-

(1)

(3)

The Board of such candidates, who qualify at such a
level as determined by the Board and belong to
Scheduled Castes, Scheduled Tribes, Other Backward
Classes and Economically Weaker Sections, the
government shall forward the list prepared in the order
of merit of the candidates who have been declared
eligible for appointment in the service by the Board,
keeping in due care to maintain the efficiency of the
administration, even if the candidate does not qualify
for that level. The list shall also be published for the
information of the general public.

Subject to the provisions of these rules and the Madhya
Pradesh Civil Services (General Conditions of Service)
Rules, 1961, the candidates shall be considered for
appointment to the available vacancies in the order of
their names appearing in the list.

The inclusion of the name of a candidate in the list shall
not confer any right on him to appointment unless the
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13.

14.

15.

appointing authority is satisfied after such inquiry as it
may consider necessary that the candidate is suitable
in all respects for appointment to the service.

(4) The selection list issued by the Board shall remain valid
for a period of one year from the date of issue and which
can be extended for a period of 6 months with the
consent of the Board.

Probation.-

(1) The person recruited in non-gazetted service shall be on
probation for a period of 03 years.

(2) A person appointed on a non-gazetted post shall be paid

70 percent of the minimum pay scale of that post in the
first year, 80 percent in the second year, and 90 percent
in the third year as a stipend during the probation
period. On successful completion of the probation
period full pay in the pay scale shall be started.

Authority to take disciplinary action.-

(1)

As per the guidelines issued by the General
Administration Department for non-gazetted, the
President of Madhya Pradesh Nursing Council shall be
the disciplinary authority.

Appeal- against the order issued by the President,
Madhya Pradesh Nursing Council, the first appellate
authority shall be the head of the Administrative
Department.

Appointment by promotion.-

(1)

For the promotion of eligible candidates, a promotion
Committee shall be constituted consisting of the
members as mentioned in Schedule-IV.

The Committee shall consider the cases of all the
persons for the posts mentioned in Schedule-IV as per
the instructions issued by the General Administration
Department from time to time.
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(3)

(4)

(5)

(6)

The Committee shall meet at such intervals as the
appointing authority may direct but the Committee
shall normally meet at least twice a year.
Subject to the provisions of rule 6(5), the Committee
shall consider the cases of all persons who have put in
the same number of years of service (whether officiating
or substantively) in the post on the 1st day of January
of the year from which the promotion as specified in
column (4) of Schedule-IV and which fall within the zone
of consideration as per the provisions of sub-rule (2):
Provided that the service of officers released from
the emergency Commission and short-term service
Commission shall be counted after their appointment
from the date they were appointed according to the
memorandum of the General Administration
Department, No. 2266-1987-A (33)-67 dated October
21, 1967, deemed to have been appointed to the service:
Provided further that a junior person shall not be
considered for promotion to superior grade/promotion
by giving preference to a person senior to him merely on
the ground that he has completed the prescribed
service.
The area for consideration for selection shall be
generally limited to the number of employees to be
included in the selection list from Class- III to Class-II
on the basis of seniority and co-merit and the number
of employees to be included in the selection list in
respect of posts to be filled on the basis of seniority and
merit ordinarily five times the number of employees:
Provided that if a suitable number of officers are
not available in the area so determined, then that area
may be increased to the extent that the committee may
consider necessary by mentioning the reasons in
writing.
Every appointing authority shall endorse a certificate to
the effect that he has complied with the Madhya
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Pradesh Public Service (Reservation for Scheduled
Castes/Scheduled Tribes and Backward Classes) Act,
1994 (No. 21 of 1994), on the promotion order issued by
him. And have followed the instructions issued by the
General Administration Department under sub-sections
of the rules issued from time to time.

16. Preparation of list of suitable officers.-

(1)

(2)

(3)

(4)

The Committee shall prepare a list of such persons who
fulfil the condition prescribed in rulel5 and who have
been declared suitable by the committee for promotion
in the service. This list shall be sufficient to fill the
anticipated vacancies due to retirement and promotion
during one year from the date of preparation, a reserve
list of twenty-five percent of the number of persons
included in the above list shall be prepared during the
above period to fill the unexpired vacancies.

The selection to be made for the inclusion of names in
such list shall be determined on the basis of merit and
suitability in all respects with due regard to seniority.

At the time of preparation of each selection list, the
names of the employee to be included in the list shall be
arranged in order of seniority in the posts as specified
in column (2) of Schedule-IV.

Explanation.- A person whose name is included in the
selection list but who is not promoted during the validity
of the list, does not, by the mere fact of his earlier
selection, claim seniority over the persons considered in
the subsequent selection that shall happen.

The list thus prepared shall be reviewed and revised
every year.

If a member is proposed to be superseded during the
selection, review or revision process, the committee
shall record its reasons for the proposed supersession.
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17. Time pay scale.- Three level time pay scale shall be payable
according to the eligibility in a sequence of the guidelines
issued by the Finance Department from time to time.

18. Consultation with the Commission.- In relation to the
recommendation for promotion under the chairmanship of
the Departmental Promotion Committee constituted for non-
gazetted Class-III and Class-IV employees, Madhya Pradesh
Nurses Registration Council, it shall be understood that the
consultation under sub-clause (b) of clause (3) of article 320
of the Constitution.

19. Selection list.-

(1)

(2)

The list finally approved by the President, the Madhya
Pradesh Nurses Registration Council for the selection of
service members from the posts mentioned in column
(2) of Schedule -1V to the posts mentioned in column (3)
of Schedule IV.
The selection list shall ordinarily remain in force until it
is reviewed or revised as per sub-rule (4) of rule 15 but
its validity shall not be extended beyond a total period
of 18 months from the date of preparation of such list:
Provided that in case of a serious lapse in conduct
or discharge of duties on the part of any person included
in the selection list, the selection list may be specially
reviewed by the recommendation of the Government
and the Chairman, Madhya Pradesh Nurses
Registration Council and if it deems fit, it may remove
the name of the person from the selection list.

20. Appointment to service from the select list.-

(1)

The employee included in the selection list appointment
to the posts coming under the service cadre will be done
in the same order in which the names of such employees
appear in the selection list:

Provided that where it is required to do so on
account of administrative exigencies, the person whose
name is not included in the selection list or whose name
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21.

22,

23.

24.

is not placed immediately below in the order given in the
selection list may be appointed to the service if the
Government is satisfied on inquiry that the vacancy is
not likely to continue for more than three months.

(2) Any person whose name is included in the selection list
of the service. It shall not ordinarily be necessary to
consult the Board before appointment to the service
unless there has been a deterioration in his
performance during the period between the inclusion of
his name in the selection list and the date of his
proposed appointment in the opinion of the
Government, such as to render him unfit for
appointment to the service.

Interpretation.- If any question arises in relation to the
interpretation of these rules, it shall be referred to the
Government, whose decision thereon shall be final.

Relaxation.- Nothing in these rules shall be construed in the
case of any person to whom these rules apply limits or
abridge the power of the Governor to act in such manner as
may appear to him to be just and equitable:

Provided that no case shall be dealt with in a manner

less favourable to him than that provided in these rules.
Savings.- Nothing in these rules shall affect the reservation
and corresponding conditions required to be provided for the
Scheduled Castes and the Scheduled Tribes in accordance
with the orders issued by the State Government from time to
time in this regard.
Repeal.- All rules corresponding to these rules and in force
immediately before the commencement of these rules are
hereby repealed in respect of the matters covered by these
rules.
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Madhya Pradesh Nurses Registration Council

Sched

ule-I

(see Rule 5)
Classification of Service, Pay Scale, and Number of Posts

(o Numb
S.No. Name of Post N Classification Remarks
of Posts
SR IO ) POV, - N SN S S -
' 1. | Office 3 Class-III Seventh Pay Scale
Superintendent 36200 Level 09
| 2. Accountant 1 Class-III Seventh Pay Scale
f 28700 Level 07
3. | Assistant Grade-I 3 Class-III Seventh Pay Scale
i 28700 Level 07
j 4. | Assistant Grade-II 7 Class-III Seventh Pay Scale
25300 Level 06
| 5. |Assistant Grade-lll | 15 | Class-Ill | Seventh Pay Scale |
i 4 19500 Level 04
' 6. | Peon 2 Class-IV Seventh Pay Scale
15500 Level 01
7. | Watchman |1 | ClassIV Seventh Pay_Scale T
15500 Level 01
| —
[_ 8. | Peon/Watchman S According to Collector Rate through
9. | Vehicle Driver 3 Outsource
10.| Sweeper 2 )
11.] Security Guard 3
| Total Posts 43
Madhya Pradesh Nurses Registration Council
Schedule-II
(see Rule 6)
Mode of Recruitment
: Name Total No. of Posts i
S I N f Post of | No.of Remarks
| No. AIme 01205 : - By Direct By i
v ESnviss POStS’_ | Recruitment | Promotion |
L (3 (2) _1__(3) 4 . (5) (6) (7)
| 1.|Office Class-I1I 3 3 100 Promotion /
_| Superintendent | | percent | Deputation
i 2, | Assistant Grade-1 | Class-III 3 - 100 Promotion /
l percent | Deputation
3. [Accountant Class-II : - 100 Promotion /
| ne ~ percent | Deputation |
i'_'éi_ Assistant Grade- | Class-II| - 100 Promotion /
. I percent | Deputation
i 5. | Assistant Grade- | Class-III 75 percent | 25 percent | Direct
! | m 15 Recruitment
i | / Promotion
6. | Peon - According to
| | Collector
| _ 14 | Rate
[ through E
: B B Outsource |
Total Posts - 43 |
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Madhya Pradesh Nurses Registration Council
Schedule-III
(see Rule 8(1))
Age and Qualification of Direct Recruit

r
] Name of
| Department

S.

{
Name of | Minimum
Rank Age Limit

Maximum
Age Limit |

Prescribed
Educational
Qualifications

Remarks

—
I (1)

I
f
No. l
I

(2)

(3) {4)

(S)

(6)

(7)

1

Assistant
Grade-III

21 years

Determined

by
Government

1. Passed 10+2
Higher Secondary
Examination from
the Board of
Secondary
Education.
2. CPCT
compulsory.
3. It is mandatory to
pass one-year
diploma/ certificate
computer
examination
any one
following
institutions:-
1. Diploma

passed

from

of the

from

University recognized

by UGC.

II. Diploma from any
Open University
recognized by UGC.
1. D.O. EA. C.C. to

Diploma Level
Examination.
IV. Passed Modern
Office Management
Course from
Government

Polytechnic College.
V. Government ITI
one ycar Computer

Operator and
Programming by
Assistant {COPA)

certificate.
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Madhya Pradesh Nurses Registration Council

Schedule-IV
(see Rule 15)

Mode of Promotion, Experience required and approval of
Departmental Promotion Committee Member

[ N Name [
| ame of .
- the post of the | Essentia
Name of from which pos!: to l. Names of Members of
| Departm S.N th which | Qualifica the Departmental
| Depa en e N B : .
t o. promotion prom?tl tion a'nd Promotion Committee
will be on will | Experien |
made be ce .
B made |
(1) (2) (3) (4) (5) (6) 5
1. | Assistant Office |08 years |1. President - Nursing i
Grade- Superin | of Council Ex-Officio
I/Accountan | tendent | experienc Director. . ‘
t e on the [2. Member - Registrar
postof (3. Member - Nursing
Assistant specialist nominated by |
Grade- Director, Medical |
I/Accoun Education. |
tant. 4. Member - Principal \
Government  Nursing |
College. .
5.Member - !
Representation of |
Schedule Caste /4
Schedule Tribe
nominated by
Chairman.
6. Member Secretary -
Deputy Registrar |
] | (Administration). |
2. | Assistant Assistan | 05 years | |
Grade-II t Grade- | of
I/Accou | experienc
ntant |e on the -do-
post  of
Assistant
Grade-II.
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e —}

Assistant
Grade-III

Assistan
t Grade-
I

05 years
of
experienc
e passed
accounti
ng
training
for
Cashier /
Sub-
Auditor.

-do-
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