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F No.—1—4—0001—2023—1—LV.

In exercise of the powers conferred by the proviso to article

309 of the Constitution of India, the Governor of the Madhya
Pradesh, hereby, makes the following rules to regulate the
recruitment, promotion and conditions of service of the Non-
gazetted Members of the service of the Directorate of Medical
education and the Government Medical Colleges of Madhya
Pradesh, namely:-

1.

RULES

Short title and commencement.-

(1) These rules may be called the Madhya Pradesh Medical
Education (Non-Gazetted) Service Recruitment and
Promotion Rules, 2023.

(2) These rules shall come into force from the date of their
publication in the Madhya Pradesh Gazette.

. Definitions.-In these rules, unless the context otherwise

requires,-

(@) “Appointing Authority” in relation to service or post
means the Government or such officer empowered to make
an appointment to this services or post;

(b) “Board” means the Madhya Pradesh Staff Selection Board.

(c) “Commissioner” means the Commissioner, Medical
Education, Madhya Pradesh,;

(d) “Committee” means the Selection Committee /
Departmental Promotion Committee/Scrutiny Committee;

(e) “Economically weaker section” means the section as in
circular of General Administration Department dated 2nd
July 2019, 18t July 2019 and 22nd November 2019, as
amended from time to time; ._

() “Examination” means competitive examination which is
conducted to make recruitment under rule 11 of these
rules; ;

(g) “Ex-serviceman” means a person who belongs to any of
the following categories and who was employed under the
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()
()
()

(k)

Government of India for a continuous period of not less
than six months and who was retrenched or declared
surplus as a result of the recommendation of the economy
unit or due to normal reduction in establishment not more
than 3 years before the date of his registration at any

- Employment Exchange or of application made otherwise

for employment in Government Service-

(1) Ex-serviceman released under mustering out
conces ssion;

(2) Ex-servicemen who was employed more than six
months continuously in army of country and not
released due to any misconduct; '

- (3) Ex-scrviceman emollcd for the second time and

- discharged on-
(a)completion of short term engagement;
(b)fulfilling the conditions of enrollment;
(4) - ex-personnel of Madras Civil Units;
{5} . officer discharged after working for more than six
- months continuously against leave vacancies;

(6)  ex-serviceman who are medically boarded out on

account of gunshot, wounds etc. or they are unlikely

to become efficient soldicers.
“Government” means Government of Madhya Pradesh,
“Governor” means the Governor of Madhya Pradesh; _
“Other Backward Classes” means the Other Backward
Classes of citizens as specified by the State Government
vide Notification No. F-8-5/Twenty-five/4-84 dated 26
December, 1984, as amended from time to time;
“prescribed agency” means an agencey under Government
of Madhva Pradesh through which the competitive
examination s conducted;
“Reservation to Ex-service man, persons with disability,
women” means the reservation shall be horizontal, which
shall be according to the circular 1ssued and clI’I‘](‘l’ldCd by
the General z\dxmm::.ert]on Department, f{rom time to
time;
“Schedule” means a Schedule appended to these rules;
“Scheduled Castes” means any caste, race or tribe or part
of or group within a caste, race or tribe speccified as
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Scheduled Castes with respect to the State of Madhya
Pradesh under article 341 of the Constitution of India;

(0) “Scheduled Tribes” means any tribe or tribal community
or part of or group within a tribe or tribal community
specified as Scheduled Tribes with respect to the State of
Madhya Pradesh under article 342 of the Constitution of
India;

(p) “Scrvuo means the Madhya Pradesh Medical Education

{(Non-Gazetted) Service.

Scope and Application.- Without prejudice to the generality of
the provisions contained in the Madhya Pradesh Civil Service
(General Conditions of Service) Rules, 1961, these rules shall
apply to every member of the service.

Constitution of the Service.-The service shall consist of the

following persons, namely:-

(1) Persan who, at the time of commencement of thesec rules,
are holding, any post as specified 1n Schcdulc-
substantively or in officiating capacity, and

(2) Persons, recruited to the service in accordance with the
Madhya Pradesh Medical Education (Non-Gazetted) Service
Recruitment Rules, 2023, :

Classification, Pay Scales etc.- :

(1) Classification of the service, pay scale and number of posts
included in the service shall be in accordance with the
provisions contained in Schedule-1-A Directorate Schedule-
I-B Nursing and Co-medical Schedule-1-C Non-']‘eaching
and Schedule-I-D Class 1V:

Provided that the Government may, from time to time,
add or reduce the number of posts included in the Scrvm(,
either on a permanent or temporary basis.

(2) Any of the members of the service shall not be cligible for
any compensation in case of the result of any structural
change in the scrvice or not filling up any vacant post in
cadre by the Government or to be held deferred. = A3
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6. Method of recruitment.-
(1) Recruitment to the service after the commencement of

..these rules shall be made by the followmg mcthods,
“namely:-
(a) by direct recruitment through interview or compctltwc
examination or by both; ’ :
(b) by promotion of the members of the service.

(2) 5 years from the date of publication of these rules in the
Official Gazette, promotion posts may be filled by adopting
the process of direct recruitment but when Schedule 1-A; 1-
B, I-C and I-D shall change. Then after such change in
direct recruitment shall not be done on the posts of
promotion.

(3) In case of non-promotion due to any legal hurdle and non-
availability of the suitable candidates for promotion, the

: promotion posts may be filled by direct recruitment.

-(4) The benefits of their experience shall be given in direct

: recruitment to the posts of non-gazetted cadre, nursing,
co-medical, non-medical cadre working in autonomous/
Government medical colleges operated under Medical
Education Department, Government of Madhya Pradesh.

(58) The number of persons recruited under clause (b) of sub-
rule (1) at any tume as specified in Schedule-L of the number
of duty posts shall be in accordance with the provisions
contained in Schedule-II-A Directorate, Schedule-I1-B
Nursing and Para-medical Schedule-1I-C Non- Teaching
and Schedule-II-D Class V.

(6) Subject to the provisions of these rules, the method to be
adopted for the purpose of filling any specific vacancy in the
service as may be required during any particular period of
recruitment and the number of persons to be recruited by
each method on each occasion shall be determined by the
Government.

{7) Notwithstanding anything contained in sub rule (1), if in
the opinion of the Government, the exigencies of the service
so requires, then the Government may, with the prior
approval of the General Administration Department, adopt
such method for recruitment to the service other than those
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7.

specified in the said sub-rule which may be prescribed by
an order issued on this behalf,. :

Appointment in service.- (1) Appointing authority for Class-III
and IV posts under Directorate of Medical Education shall be
the Commissioner, Medical Education and Dean for the posts
under Government Medical College.

(2) All appointments to the service after commg of these rules
into force, shall be made by the Appointing Authority and no
such appointment shall be made except after selection by one of
the methods of recruitment specified under rule 6.

Conditions of eligibility for direct recruitment.- In order to
be eligible for direct recruitinent,/ participation in competitive
examination, a Cal’ldlddl(, shall fulfill the following conditions,
namecely:-

" (1) Age- The minimum age, maximum age and relaxation in

maximum age limit shall be as may be determined by the
State Government as per the circular issued by the General
Administration Dcpartmcnt from time to time, in this
behalf.

(2) Educational Qualifications- The candidate shall have such

educational  qualifications and other qualifications
prescribed for the service which are mentioned Schedule-
I1I-A Directorate, Schedule-11I-B Nursing and Para-mecdical,
Schedule-1I1-C Non-academic and the provisions contained
in Schedule-IlI-D Class IV,

(3) Fees- The candidate shall have to pay the fees as revmed by
the Appomting Authority/Board/Government, from time to
time.

Disqualification.- (1) Any attempt on the part of a candidate to

obtain support for his candidature by any means may held him

disqualified for appearing in the examination/selection by the

Appointing Authority/Board/State Government.

(2) Any candidate who got married before the prescrlbcd
minimum age for marriage shall be disqualified [or
appointment in the service or post.

(3) Any candidate who has more than 2 children, one of them
was born on or after January 26, 2001 shall be disqualified
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for appointment to the service or post, provided that the
second child is not a twin. o0 %)

(4) Any candidate who has been convicted for any offence
against woman shall be disqualified for appointment in the

. service: : o ian = ,

Provided that if criminal proceedings against any
person are pending in a courl, his appointment shall keep
on hold until disposal of such criminal proceedings.

(5) Any male candidate, having more than one living wife and
any female candidate who married to a person, who already
has a living wife, shall be disqualified for the service.

(6) Any other reason, as mav be prescribed by the State
Government, from time to timne.

10. Decision of the Commission regarding eligibility to be
final.- The decision of the Government/Board regarding the
eligibility or ineligibility of a candidate for admission to
examination shall be final and the candidate who has not been
issued admit card by the Board for the examination shall not be
permitted to appear in to the examination.

11. Direct recruitment by Selection/Competitive Examination.-
(1) The examinations for direct recruitment to the service shall
be conducted by the Board in accordance with such orders

as may be issued by the Government, from tiume Lo time.
(2) If the Government decides to make direcet recruitment
through selection, then any authority or circle und(,r it can

‘make direct recruitment by selection. - :

e (3) For direct recruitment, as per the provisions of the Mdthcl
Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan
Jativon Aur Anya Pichhade Vargon Ke Liye Arakshan)
Rules, 1998, the post for the candidates belonging to the
Scheduled Castes, Scheduled Tribes and Other Backward
Classcs shall be kept reserve as per the instructions issued
by the State Government from time to time. Out of the
available vacancies, the posts shall also be reserved for
~women candidates in accordance with the provisions of the
Madhya Pradesh Civil Scrvices (Special Provisions for

- Appointment of Women) Rules, 1997,
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12.

(4) While filling vacancies so reserved, candidates who are
members of the Scheduled Castes, Scheduled Tribes, Other
Backward Classes and Economically Weaker Sections shall
be considered for appointment in the order in which their
names appear in the list referred to in rule 12 whether their
relative rank may differ.

- (5) If sufficient number of candidates belonging to the

Scheduled Castes, Scheduled Tribes and Other Backward
Classes are not available for filling all the vacancies
reserved for them, the remaining vacancies shall not be
filled by the candidates of other category in any way.

(6) The provisions for rescrvation for Ex-servicernan and
physically disabled persons shall be horizontal and
compartment-wise by the Government. In case of non-
availability of a qualified candidate of ex-servicemen, the
-same may be filled from a candidate available in the same
category.

{(7) As per the provisions issued by the General Administration

Department wide its circular No. F-07-11/2019/A.Pr/I
dated 2nd July 2019, 10% posts of the total posts required
to be made available for the direct recruitment shall be
reserved for the Economic Weaker Sections.

(8) The persons appointed on contract as per the instruction of
the General Administration Department, 20 percent of the
sanctioned direct recruitment posts shall be reserved for
the contractual cmployee.

List of candidates recommended by the Staff Selection
Board.- (1) The Board shall forward to the Government a list
arranged in order of merit of candidates who have qualificd by
such standards as fixed by it and of the candidates who belong
to the Scheduled Castes, Scheduled Tribes, Other ack\mrd
Classes and Ec onommal]\ Weaker Sections, who though not
qualified by that standard, but are declared b} the Board to be
suitable for the appointment to the service with duc regard to
the maintenance of efficiency of administration. The list shall
also be published for gencral information.
(2) Subject to the provisions of these rules and the Madhya
Pradesh Civil Service (General Conditions of Service) Rules,
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13.

1961, candidates shall be considered for appointment to
the available vacancies in the order in which their names
appear in the list.

(3) Inclusion of a candidate’s name in the list confers no right

to appointment unless the Appointing Authority is satisficd
after such enquiry, as may be considered necessary, that
the candidate is suitable by all means.

(4) The selection list issued by the Board shall be valid for one
year from the date of issuance and it may be extended for a
period of 6 months with the consent of the Board.

Probation.-(1) According to the provisions of the Madhya

Pradesh Civil Service {(General Condition of Services) Rules,

1961, as contained in the circular number C. 3-13/2019/3/one

14.

dated 12.12.2019 of the General Administration Department for
direct recruitment of probationary Class lII and IV, on selection
under sub- rule (1) of rule 8 of 1961, the probation period shall
be for 3 years.

(2) During the probation period, 70 percent of the minimum of
the pay scale of that post in the first year, 80 percent in the
second year and 90 percent in the third year shall be payable
as stipend. On successful completion of the probation period
full pay in the pay scale shall be paid to the employee. .

Authority to take disciplinary action.- (1) As per the
guidelines issued by the General Admiinistration Department for
Class III and IV, employvees of the Directorate of Medical
Education Commissioner, Medical Education shall be’ the
Disciplinary Authority and for the Class Il and IV employecs of
Government Medical Colleges, the Dean of respective
Government Medical College shall be the Disciplinary Authority.

(2) Appcal.- The first Appellate Authority shall be the Head of
the Administrative Department against the order issued by the
Commissioner, Medical Education and the Commissioner,
Medical Education shall be the Appellate Authority for the order
issued by the Dean, Government Medical College.



392 (40)

HIURE o197, f&AT® 26 S 2023

15. Appointment by Promotion.-(1) A Departmental Promotion
Committee shall be constituted consisting of the members
mentioned in the Schedule-IV-A (Directorate), Schedule-IV-B
(Nursing and Para-Medical), Schedule-IV-C (Non Teaching) and
“Schedule-IV-D (Class V).

(2)

(3)

(4)

As per the directions issued by the General Administration
Department from time to time, the Committee shall
consider the cascs of all persons mentioned in Schedule 1V-
A, IV-B, IV-C and IV-D.

The Committee shall hold its meeting at such intervals as
the Appointing Authority may direct but the Committee
shall ordinarily hold its meeting at least twice in a year.

Subject to the provisions of sub-rule (5), the Comimittee
shall consider the cases of all persons who, on the 1st day
of January of that year, to the posts to which promotion is
to be made has completed such number of ycars of service
(whether officiating or substantially) as specilied in column
(2) of Schedule-1V-A, 1V-B, IV-C and IV-D and falling within
the zone of consideration in accordarice with the provisions
of sub-rule (2):

Provided that in calculation of the service of the officers
released from the emergency commission and Short Service
Commission, shall be made from their appointment to the
service on date on which they are considered appointed in
the service according to the General Administration
Department's memorandum number 2266/1987/1(33) 67
dated October 21, 1967: gLt :

Provided further that no junior person shall be
considered for promotion to the upper grades only on the
basis of his completion of the prescribed period of service
before the person senior to him.

The field of consideration for selection shall be limited to

seven times the number of employees to be included in the
sclection list ordinarily in respect of the posts to be filled on
the basis of seniority and co-merit and the number of
officers to be included in the selection list, shall ordinarily
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be limited to five times in respect of posts to be filled on the
basis of seniority and merit:
Provided that if suitable number of employees are not
available in the zonc so determined, then that zone may be
~ dncreased to. the extent deemed mnecessary by the
~ committee, mentioning the reasons in writing.

(6) Every Appointing Authority shall endorse on the order of
promotion to be made by him, a certificate to the effect that
he has complied with provisions of the Madhya Pradesh
Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Act 1994 (No. 21
of 1994)) and the rules issued by the General
Administration Department, from time to time.

16. Preparation of List of Appropriate Employees.-

(1) The Committee shall prepare a list of persons who, satisfy
the conditions laid down in rule, 14 above, and whom the
Committee may consider suitable for promotion to the
higher post. The list shall be sufficient for filling the
provable vacancies arising due to retirement and promotion
during one ycar from the date of its preparation. A reserve
list of twenty five percent of the persons included in the
said list shall be prepared to fill the unsolicited vacancies
arising during the said period.

(2) The sclection for inclusion of name in such list shall be
based on the seniority-cum-merit,

(3) The names of the employees 1o be included in the list shall
be arranged in the order of seniority in the service in posts
as specified in column (2) of Schedule-IV-A, IV-B, IV-C and
IvV-D: 2

Provided that a junior employees who, in the opinion
of the Committee, is particularly [it and suitable, may be

given a higher position in the list than the employces senior
to him.

Explanation.- A person whose name is included in the
~ select list but who is not promoted during the validity of the
. list cannot claim seniority over the persons considered in
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17.

18.

19.

the subsequent selection only by the fact of his earlier
selection.

(4) The list so prepared shall be reviewed and re-examined
every year.

{5) If during such seclection, review or revision it is propowd
that a member be superseded, the Committee shall record
its reasons in writing regarding the proposed supersession.

Time scale pay scale.- In accordance with the guidelines

issued by the Finance Department from time to time, three tier

time pay scale shall be payable to (,ldbb 111 dnd class-1V
employee as per their eligibility. § %

Select List- (1) The final list approved by the Commissioner
and the occupicr, the sclection list for the promotion of the
members of the service from the posts shown in column (2) of
Schedule-IV-A, IV-B, IV-C and [V-D to the post mentioned in
column (3) of Schedule-1V-A, 1V-B, IV-C and 1V-D.

(2) The select list shall ordinarily remain in force until it is
reviewed or revised in accordance with sub-rule (4) of rule 15 but
its validity shall not be extended bevond 18 months from the
date of preparation ol such list:

Provided that in the event of a serious lapse in the
performance or performance of duty on the part of any
employee included in the select list, a special review of the
select list may be done at the behest of the Commissioner if he
thinks fit and the name of such persons may be removed from
the select list.

Appointment to the Service from the Select List- The
appointment of the employee included in the select list to the
posts of the service cadre shall be made in the order in which
the names of such employce appear in the select list:

Provided that if the Government is satisfied that the
vacancy shall probably not be for a period exceeding three
months, then having regard to the administrative
requirements, any person whose name is not in the select list
or the next name in the order of the select list, may be
appointed in the service. o] it '
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20. Interpretation.-‘ If any i}‘quevstioh% arises }'régarding ~-the
interpretation of these rules, it shall be referred to the
- zGovernment and its decision thereon, shall be final.

:21. Relaxation.- Nothing in these rules shall be con'strued to limit
or abridge the power of the Governor to deal, in the case of any
person to whom these rules apply, in such manner as it may

_appear to him to be just and equitable: E «

: Provided that no case shall be disposed of in a manner less
favorable to him than that provided in these rules. -

22. Repeal and Saving.- All rules corresponding to these rules and
in force immediately before their commencement, are hereby
repealed in relation to the matters covered by  these rules.

\_,Noulmg in these rules shall affect the reservation and other
conditions required to be made available to the Scheduled
Castes and the Scheduled Tribes in accordance with the orders
issued by the State Government from time to time in this
regard.

”‘,'z
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+8Schedule—-T-A 0w
(sce rule 5) i )
“Classification of Service, Scale of Pay and Number of Posts
(Class-1H) -
Directorate of Medical Education.- =
| S.No. Name of Post " Number of | Classification Remarks
.l___ ol the posts -
(1) @) (3) 3) 5)
.| Office Superintendent 2 ~ Class-111 | Pay Scale 42700 Level 10
2. | Assistant Office Superintendent ! -Do- Pay S(..ch 36200 L. cvel9
3. -I Junior Aceouats Otlicer 3 -Do- Pay scalc 36200 Level 9 (Dcpulut'un
) o Financial Service)
A [ Assistamt Grade-l 4 7 -Do- Pay scale 28700 Level 7
5. | Accountant ] -Do- Pay s»ak _8700 L. u«gl 7
6. | Slum--l.u\hw _ 5 -Do- Pa_y scale 287()() L. LVLl 7 |
7. | Assistunl Grade-11 8 -Do- Pay scale 25300 1. evel o
8. | Cashier =] -Do- Pay scale 25300 l.evel 6
| 9. | Store Keeper I -Do- Pay scale 25300 l.evelo |
; 10. | Junior Auditar 3 -Do-_ Pa) smk "530() L wul 6
1 L ‘iub_»i\_u_(_i_n_g{ LTt e A i -[)0~_ Pay qcalc 2520() I (.\Ll 6
12,1 Assistant Lnadu-lll o be Do ]’d\'__ﬁ_t.‘vlk‘i ‘)_jQQI wcl 4
13, Typist 1 ] -Do- Pay scale 19500 L eveld
| l_4_] Sieno- 1 \plst 3 -Do- l’.w sedle Ii)“@__l_gvgli_
| 158 Stmo bypist I -Do- Ouwmn,_c__(_("n!luug_t_{{g_[\)___
L Vvhu.!c Driver {I)v:m., C adn.} 6 -Do- Pay scale 19500 Leveld
AR Vehicle Driver (Dying Cadre) l -Do- __Qo_mmg..cnm_-. )
18 YL_h_I_C]L Driver i (R e )i Quisource (collector Ratey |
{1 19.0 Daftari b Classly Pay >m]&, 16100 1, q).uln" I
—a0 Peon 1 6 e “Pay scale 15500 Level |
. 21 '¢ \mlthman el 1 -Do- I’_}_rzt._.l_l‘c_._l_b_S()O level]
T2 F arrash | -l‘)nl-___ Pay scale 15300 I, wu.i 3=
23, | '\\\u.pl..r 1 -Do- l’.n« m!i; 155001 L\'Ll 1
A [Pcnn R ) -1o-_ (J:._m.aurcct( ollector Rate)
25,1 W_amhnmn 1 -Do- Qutsource (€ ullumr l{au: _
26| Sweeper 1 -1o- Qutsource (C' ullu.!m I(utc |
Total Posts 76 ]
CivitWing | | S ot
AT [T Name of Post T Number of | Classification X Remarks ]
e e e | the posty _ .
wl @ (3) (4)_ 5), - k]
(N Assistant Fire Officer 5| W 35 1 Classtl | Payscale 42700 Level 10 “7e
S | DLP_I:_I'!\__l__I_]EI[\LLf ((,wnl] 25 -o- Pay .\_;_L_.n_l-:_o_"'g(_)__l (vul 9
3. | Deputy Engineer _‘;5 -Do- Pay scale 36200 Lavel 9
b (ectricalMechanical) | s .| S ) e, e
LA 1 Junior Aceounts ulhw o o I . A : -Do- | Payscale 36200 Level Y
© 5 | Swnographer 5 -Do- " Pay scale 28700 Level 7 ‘
l—_(‘L | Asm.dul Drauglisman/Tracer 7 I Pa\_sgale 77»3_()0 l wL'I-F _:_“
L 7 Awlsmm (:rgg_c_ﬁl L 7 -Do- Pay scale 19500 1. Level 4
(S 8 | C omputer Operator (Contract) 6 ___Deo- On Comracl Bagis |
____‘_9_1 Peon oy ClasslV Outsource .
l _Taotal l’osls _ 109 : |
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Schedule —1-13
{sece rule 5§)
Classification of Scrvice Pay Scale and Number of Posts
(Class-11T)

Government Medical College

Nuarsing Cadre i < .
S.No. Designation Nao. of Classification Remark
——— : 5 Posts
| (D 2) 3 G (5)
A B Class-1101
1 Deputy Nursing Superintendent 2 Pay Scale 42700/ - level - 10
2. Assistant Nursing Superintendent 3 Class-111 Pay Scale 42700, - Level - 10
3. Matron ) 1 Glnsssitl Pay Scale 42700 - Level 10
4, Senior Nursing Officer - 55 Closs-Il Pay Scale 36200/  Luvel -09
s Nursing Officer 464 Class-1Hl Pay Scale 28700/~ Level - 07
e T L e NN MG MO L M| S S
Paras-medical Cadre =5
S.No. | A _I)es'i-gnalion o T No.ol | Classification ~Tas Remark
Posts i
(1) , () _(3) [O) ; 3 v
" Physiotherapist L = z Class-I1 Pay Scalc 42700/ - l.evel 10
-;- Clinical Psy;:.lin.logigil o T b Class-111 l_’:;) Scaic 32800, level 08
s | vechnician™ . 20 T T Class-111 " Pay Scalec 28700/ Level 07
4| Speech Therapist ] 1 - Class-ITL Pay Scalc 28700/ - Level 07 |
[ 5 | Pharmacist Girade-1 - 2 Class-111 Pay Scale 28700/ Level 07 |
' :'* E.C.G Techniclan TR a4 | Crlass-tit | Pay Scale 28700/ - Level 07
[ ;_ _h_}'{;ﬁdibg?u])'l-\i(‘ Technician | T { T Class-Iti ._i’:k\' Scale 28700, Level 07|
g | X-Ray Technician _ 4 Class-111 Pay Scale 28700/ - Level -07
B 9. TIRE.G Technician 1 Closs-111 : -Fa_y"Scalu 2870(1"/--- Level -07 |
T ho | Dialysis Teehnician 2 Chass-111 Pay Scale 28700,/ Level 07 |
fi=—— ] -l_ ] Audivimelry Technician T 1 T T Class-tin __'__P_:-ny Scale .2870()/1— Level 07 |
" | Dental Technician T4 ~ Class-1i [ Pay Scalc 28700/ - level 07
12, ) ' : &
L < s
03 [ 0.7. Technician 9 Class-111 Pay Scale 28700/ Level -07
3 3
|4 | Occupational Therapist 2 “Class-111 Pay Scale 28700 /- Level 07
- B S| S S | S - PR S
15 Optometrist i Class-111 Pay Scale 28700 - Level 07
16 Technical Assistant ) . 41 Class-T1 | Pay Scale 19500 / - Level --07
| N s v, . N U e ]
17 | Prosthetic and Orthotic Technician 2 Class-11{ Pay Scale 25300/ - Level - 06
I -18. " Phartmacist Grade-2 10 Class-1T Pay Scale 25300 /- Level 00
(9 T.B. Chest Disease Health Visitor 2 Class-111 Pay Scale 25300 - ~ Level 06
7(—) "1 Dresser Grade-1 2 - 10 Class-I11 | Pay Scale 19500/~ Level -04
21 Dark Room Assistant ; g Class-111 Pay Scale 19500/ - Level --04
4, | Dark Room Attendant i 4 “Class-tV Pay Scale 16100 /- Level -02
;u_ _-_L,I:‘—hx_ﬂ;A-t-@daln;_h“““_" T T T Class-1V Puy Scale 15500/ - Level -01
| =J. ;
" e ; et e o ie e oot
i 44 | Disscction Halt Attendaat 4 Cluss-1V Pay Scale 15500 /- Level - 01
1 . e ke ——— e —— - -
L .. TYotalPosts L 173 -
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Schedule-1-C

(see rule 5)
_ . Classification of Service Pay Scale and Number of Posts

(Class-111)
Government Medical College
Non-Academic Cadre . 0 - "
S.No. Designations | No.of Classification | Remark
| _ posts LT )
IC) I F— )} (3) ) 520 6) RTINS
I Hospital Manager : 0l ~Class-111 _Fixed Pay Rs. 60,000/-
" I-lmpial—}\ﬁsismm x\_’]u'l'\—a_gcr 02 y Class-HlI Fixed Pay Rs. 40,000/-
(nn b Deputy Registrar 01 Class-111 Fixed Pay Rs. 60,000/
", | Biomedical Engincer 01 | Class-lil | Fined Pay Rs. 60,000~ "1
< | Medical Social Worker 05 " Class-111 Pay scale 32800/ - Level 08
6 Assistant Statistical Officer ol Class-i11 Pay scale 32800, - Level 08 |
SN S S : _ emcrpopen Sy e e e ]
4 Psvchiatric Social Worker 02 Class-11 Pay scale 28700, Level 07
8 Accountant 02 | Class-lIl | Pay scale 2_.{!-%0/ TLevelo?
¥ ) | Stenographer 02 Class-111 Pay scalc 28700/ - Level 07 l
o, Assistant Grade-| 05 Class-11 Pay scalc 28700,/ - Level 07 =
T "l']_"'i'i'i{rZFi;'iis" | T Classll ] Pay scale 28700/ Level07
por o = ._._[“_._ e N B R e ey T b —————

12 Assistant Grade-ll ! 10 Class-1H Pay scale 25300/ - Level 06
| O ——— 1 LT ) ST e T . e ek
13 Stare Keeper 10 Class-11I Pay scale 23300,/ Level uo

(4. Coding Clerk 04 Class-Hi Pay scale 25300/~ Level 06
| _I.';s | Assistant Librarian 02 i Class-iHl Pay scale 22 100/ - Level 05 |
I SRRSO PECSUP U ST

16 f Social Worker 03 | Class-141 Pay scale 22100/ - Level 05
i b ‘ Calaloger .. 01 Class-HL | Pay scale 22100/~ Level 05 |

: " i |

8 ‘ Documentalist 01 Class-111 Pay scale 19500/ - Level 04 l
= R = CL T - - s AR
\ 19 Recepionist-Cum-Clerk 02 i Class-111 Pay scule 19500 /- Level 04 _1.
|
' (_)| Assistant Grade-IlT 10 T Class 1l | Pay scale 19500/ - T evel i):i_'""{

“Total Posts 96 i 1
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(.hl'iSlﬁtJllUl'l of Service Pay Scale and Number of Posts

Schedule - §-D

(see rule 5)

(Class-1V)
Government Medical College A
R No. Des1gnat|0ns [ No.of | Classification Remark
e e posts :
(_ @ @) Q) @) i I
. | Library Attendant 04 Class-1V Pay scale 15500 /- Level 01
L Total Posts 04 o =
Outsoureed Worker‘s S il i
]79 No. | Des:gnations _I No.of | Classification Remark
e N e posts
_m L ) 3) 4) (5)
i 1. S“cu.pua 160
__.___.2_..__,_‘.&;[“1 Hov -cum- Strcuhur Bearer 109 I
3. | Security (:u.ud : 120
T4 | Swpervisor D
5. Manager il S %
__T T Blacksmith 1
—_7"_ (.upc.nlur |
'—_—"8.— IE Plumhu 3
L___:Q' '_-_‘ Peon - 34“ =
10. | Gardner 6
3, e lectrical! AC ‘Manﬂold T\.Chth\Elﬂ - _.'3_“ ad! <) Qiitssutce
12. Driver 3
_“_#_'% ;[:Ij;»]n:m 3. ool § |
14, | Lin f)per.uur 6 L '
" -I ,; "1 Compister Operatar {24-Dept, 08- 32
| '_‘leslm!wn Counler) .
16. | Tatlor 2
7. | 'I‘clepherre Opemt_ér_'_ 2
T, TAvisoModeler | 1] |
Total ) | 497 |
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Schedule 1T - A
(see rule 6)
Method Of Recruitment

ik ket 3 (Class-111) -
Dircctorate of Medical Education
Dtrectorate N -
| S. No. : "Name of | Number Number |  Number of the Posts Remark
Post - of | ofthe Remarks
services | Posts |
: 5 By direct | By
i i . Promotion .
recruitment
() (2) 3 | ) | (3) B (O N N ) S—
1 i Office “Class-IHI 2 - | 100 percent = :
- | Sup-..rum.ndt.m L i . P D | SRS S —
2. Assistant <Do- l I - 100-percent - 1
Office o _ I
“Superintendent:| *: G s _L___-'
3. Junior -Do- 3; - - Deputation from |
Accounts > Finance Service
Officer :
4. Assistant -Do- 7 25 percent 75 percemt General
Grade-| = ! Administration
Department, Pay
X Commission  Cell,
e | Order No. F 2
4 6/1/Vaaph  Dated
7 & 1 5/1T October 2006 |
g | Rule 5.4.6. As per |
“| Rule 3 of AmsmntI
| Grade=Fs Hmit  aof |
such Assistant |
Grade-2  who are |
graduates and have
: rcguianmd 5 years'
service will be fitted |
g ‘through the limited
i deparimental
. _ B | examination,
5, Accountant -Do- , 1 - 100 percent -
6. Slcnugraphcr —r Do- | ] 750 peteent 50 pereent -
yA ~ Assistant .-l)u-——i N oy 100 PCFL:I-II‘_ S, f -
| | Grade-I1 ]
. 8. ! Cashier -Do- ] - 100 ert.Ll‘Il - |
i 9, I"Stote Keeper -Do- 1 » - 1
10. | tunior Auditor Do- 3 - 100 percent -
11, . |'Sub-Auditor -Do- ! 1 A 100 percent -
12. | Assistant -Do- | 17 775 percent 25 perceént Tt ]
| Grade-1n | i |
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] @ T 3 ] (4) O (©) .
13. ' Steno Typist -Do- 100 pereent - =
__l_ziiv*—_grc_ﬁoTybﬁlEt_—_ -Do-~ | 1 - - Outsource
15, | Vehicle Driver -Do- 6 - = Dying Cadre |
16, | Vehicle Driver -Do- | 1 - - Contingency |
—17 " Vehicle Driver | -Do- ! 1 - = Outsource 1
18, | Dafd | ClassIV | 1 | - | M0percem | . - '""E
19, | Fourth Class |  -Do- 9 100 percent - F - 1
_._2.0. Teon -Do- 2 - - Oulso-lrr_c_c
(Outsource) e s
21 Walchman -Do- t - - Outsource
| Qusource) | BN ezl
2. Sweeper -Do- E | - | - Outsource
(Outsource) SR TR | . ol 1
Total Posts 76 ] 69 Regular, 01
p) 5T Contingency, 06
J Outsource
Civil Wing . Wi AN )
[ S. No. f Name of Post | Number | Number ](— Number of the Posts : Remarks
ol [ of the |- B”' d—,-- T Ty s
services | Posts il | ot i
reeruitment | Promotion
(1) 2) () ). () () () ‘
3. Deputy ingineer Class-11 25 100 percent = -
(Civil
_T*— Sub_lgilginccr Do- 25 100 percent - - _..
(ElearricalMechani | ' |
cal) ; e S R
3. Junior Accounts -Do- 0l - - Deputing rom
Officers finance service
4. [AsssntFire | Do | 25 - : By deputing
Ofticer
5___*5!‘011:);['1‘.1[.)]1& -Do- 03 50 pereent 50 pureent Dircct
Recruitment Pro 1
§ N ks 'y i v R motion i
b. Assistant Grade-111 -Du- 07 100 percent - . - ‘
[
70 Assislant | Do 107 TH00 percent | e~
Draftsman/ Iracer
8__ g amputcr'(%cr;lor =Do- 06 100 pereent . Qn contract i
{Contract) 2 basis
9. Peon _ Do- [ -8 - - _-1 Outsource
(Outsouree) | i i
S SR S~ RNy e R, 4
Total | 109 - : ‘[
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Government of Medical College

Nursing Cadre

Schedule-11-B
(see rule 6)
Mecthod Of Recruitment

i«

| S.No. | Name of Post | Number | Number | Number of the Posts | Remarks _]
I' I | of of the B); direct Bv
' | Serviees Posts recruitment | Promotion }
M ) 3) S ) (©) M
1. Deputy Class-lll 2 - 100 percent |'
Superintendent i
I——— A1) IO (R B | ==
2 | Assistant | -Do- 3 E 100 pereent | l
| Superintendent i
. of Nursing | e TR IS SR
3. Matron -Do- 1 B 100 pereent
4., Senior Nursing -No- 55 10 percent S0 percent
Otficer
SRR N e P =
| 5. _] Nursing Officer Do- 464 100 percent -
I EOCURN NS
Total 525
~_Para-medical Cadre Rora R gy kg i M
8. No Name of Post Number | Number | __Number of the Posts __“_] Remarks |
of of the By direct By 1 |
o oservices | Puosts ; i . . ,
L l reeraitment | Promotion |
- ——— - ——— —_— - = P P = — e e — e e . e 1
O e @ @ ® | © [ ]
1 Physiotherapist Class- 111 2 100 percent -
i 2, | Clinical Psychologist -Do- 1 F00 percent - )
| 3. Technician | -Do- 29 100 percent - {}
L — e e e i
4. Speeeh Therapist -Do- I 100 percem -
. PPharmacist Grade-T | D= 1 2 | - [ 100peremt | |
AR L . ) S| IS IS N | B S
[ | E C.G Technician -1Do- 4 100 pereent -
|
3 _—-_""Euli«ErdpimF T De- ] T4 T w0 pc‘rc_\;al“ -_q_ft)_'_pcr::cm
| Technician )
! 8. X-Ray Fechnician -Do- 4 80 percent 20 percent
9. C.L.G Technician -Do- 1 100 percent | Za. § =0.
o | Dialysis Technician | De- | 2 100 percent | -
- - . N N S U | TS S [ e e e mE e S
11, | Audiomctry -Do- | {100 percent - '
L | Technician | i J
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(1) ) e e T e T e [ o ]
~Do- | I
12. Dental Technician 4 100 pereent - J
T -Do-
13. O.T. Technician 5 100 percent -
" -Do-
14. Octupationd] Therapist 2 100 pereent -
L - C - i ﬁ_ii === e |
15. Optometrist l 100 percent .
s e e e L o e i |
16, Technician Assistant 41 100 percent - ]
T T e T2 !
17 Prosthetic and Orthotic 2 100 percent 2 !
- Fechnician N SR | | -~
T Do 5
18. Pharmacist Grade-1) 1 10 10U pereent - i
Do- | o [
19. | T.R. Chest Disease 2 100 percent -
o Healh Visitor | | &
-Do-
20. Dresser Grade-1 10 100 percent -
' : -Do- ]
2L Durk Room Assistant 4 50 percent 50 percent
2 Dark Room Attendant | Class-1V 4 100 pcrcbm = s ] Y
23, | labAuwendant | -Do- 29 | 100 percemt | e by i |
24| Dissection Hall | “Do- 4 100 percent - o
Auendant |
Total Posts 173 J}
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Schedule - 11 -C

(sce rule 6)
Method of Reeruitment
Government of Medical College : -
_Non- Academic Cadre '

S.No. | Name of Post | Number | Nu mgc_r_! Number of the Posts Remarks
of i of the | By direct By
services Posts . . |
' recruitment | Promotion . |
N 0 20 I -3 TN NN €. TN (N () S (5) (6) NPT )
1. | Hospital Class-H1 01 | E - Fixed Pay
Manager n Rs.60.000- .
2. | Hospital «Do- 02 | ~Do- ° ST Fixed Pay ’ [
Assistant : t | | R 10.0004-
| {Manager —_ | B i S <5 B
3. | Deputy Registrar -Dao- 01 | -Do f - : Fixed Pay
i, N N | _N l o m S (A D Rseb0ye- 1
! 4. | Biomedicul -Do- 01 § -Do- - Fived Pay
| _gngincer |\ 0 1 i iia;fz'l.-ﬂgilf;__ﬁ_ﬁj
! 5. | Medical Social -Do- 05 100 percent - ]
| Worker ; - R i '
6. | Assistant -Do- (43} 100 percent - ] 7 I
Statistics = _
| Officer - SR L : ! A S U
7. | Psvchiatric -Do- 02 100 percemt - |
Socihal i
l I Worker e [| N 1 il 0 Lol [ W TN Ve W= . W
& | Accountant -Do- 02 - 100 percent |
T, 'S_tcnogrupﬁgr_ -Do- 02 50 pc??cm 50 .pu_'rc-L‘:l_ll__ T2 ‘—_u_l
700, | Assistant Grade-T | -Do- 05 - 100 percem | =
11, | Librarian -Do- or - 100 percent ':
f—— e - PP - — e e — e SN NI . - B S e S .
i2. r Assistam Grade- -Do- ‘_I 10 - 100 pereent :
Al o PR (FOSORUT R—
NE T Store I_(_a:é;;ér T Do 1o - 100 pereent
T ia TCoding Cleek | -Do- | 04 | 100 percent | - - e ARINA
TR T Assistamt 1 De- ] .02 [ SOpercent | S0pereemt | |
ey Libvavian : :
16. | Social Worker -o- 03 100 pereent =
17| Cawloger | -Deo- T 100 pereent | = ]
18 Documentalist | -Do- o ] o0 pcrccni & =0 = Sy ) I
9. ‘ Receptionist | -Do- | 02 | 100 percent E ' N
| jCumClerk | . e
20. | Assistant Grade- -Do- 40 75 percent 25 percent
SRS 1| { NNy . MRS 5| M. 4, S SONDUNSETEy. (SRS T, 17 B A
Total Posts 96 i
e e e e e, S e
Schedule - I1T-D
(see rule 6)
Method Of Receruitment
Government of Medical College
_____ Class-IV A
S.No.| Namc of Post | ‘Number | Number " Number of the Posts ~ Remarks
of services of the .
Posts : -
osts By direcet By
[ recruitment Promotion
(1) ) @) . “ ) (6) (N
0 Library Attendant Class-1V 04 100 pc_.'rccril - e
e e e 03 : e e
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Schedule -

I-A

(see rule 8)
Age and Qualification of Dircet Recruit

{Class-111) % .
Directorate of Medical Education ey i\ SN Ty o S o o
i S. | Name of Post | Minimum | Maximum | Prescribed Education Remarks
| No. Age Limit | Age Limit Qualification
N . — DRV S — | = ——==
() Q1" | @ | & | __®
I. | Assistant Grade-1 18 Years Determined b__—"_i.Sycars of regular service | Staff Selection o
' in the post of Assisiant | Board/Commitice
: . & | Grade-11 Service. = constituted by
Government | 2. Passed graduation from | Commissioner z
any College/University of
I _— Madhya Pradesh
2. | Stenographer 18 Years -Do- t. Passed 10+2  Higher -Do- {
! ! Secondary  Examination
? ifmm the Board of
Secondary Eduecation, :
2. CPCT - Passed
Compulsory. W

3. Along with passing the
typewriting exam, passed

the speed  wriling  ¢xam
from  Madhya  Pradesh
Speecdwriting ' and |

Typograply Council or a |

recoghized institution.

4. 11 is mandatory g pass a
one-year
diploma/certificale
computer examination from
any onc of the following
institutions:» .

I. Diploma froth University
recognized by UGC

1L Diploma from any Open
University recognized by
UGC. .
1. DO EA. CC to
Diploma ' Level

| Examination.

IV. Passed Modem Office
Management Course from

Government  Polytechnic
College.

V. Government ITI One
year  Computer  Operator
and  Programming by
Assistant’ (COPA)
certificate.
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@ | @) (3) ) (3) | (0)
3. | Assistant Grade- 18 Years _ =Do- I. Passed 10+2 Higher | - > "-Do-
I/ Typist e | |-+ | Secondary  Exumination | 1.

from the Board of
Secondary Education.

2, CcPCt Passed i
Compulsory. .

3. It is mandatory to pass

one year Diptoma/
Certificate Computer

| Examination from any one
of the following institutions

‘L Diploma from University

recognized by UGC.

M. Diploma from any Open

University recognized by

UGC.
H. DO EA CC.  to
Diploma : Level

Examination,

V. Passed Modem Oftiee
Managemment Course from
Government  Polytechnic
College.

V. Government ITI One
year Computer  Operator
and  Programming by

Assistant’ (COPA)
certificate. .
4. | Steno Typist I8 Years -Dao- ). Passed 10+2  Higher T <Do- !
i Secondary  Examination :
from Board of Secondary
Education.

2. Along with passing the
typewriting exam. passed
the speedwriting  exam
from Madhya Pradesh
| Speedwriting © and
‘Typography Council or a
recognized institution,

K CpPCT Passcd
Compulsory.

4. It is mandalory to puss
one year
Diploma/Certificate
Computer 1 Examination
from any one of the
following instimtions :- it
1. Diploma from University
recognized by UGC. :
1. Diploma from any Open
University recognized by
- UGC, s = o
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) @) @) ) 3) (6)
: THL PO EA 'CC tof o i
s o, Diplowa . Level |
: ‘Examination. .
1V. Passed Modem Office
Management Course from
Governmemt  Polylechnie
College. :
V. Government ITI One
year Computer Operator
A 3 and  Programming by
Y243 B v | Assistant® (COPA)
i certificate.
5. | Peon 18 Years | Determined by | Passed VHIY Exam
the |
Government
6. | Watchman 18 Years -Do- Passed VI Exam -Do-
7. | Farrash 18 Years " =Do- Passed VIII™ Exam Do~
8. | Sweeper 18 Years -Do- Passed VIII"™ Exam “Do-
_Civil Wing
=010 TPy — i 23 JEVELE
S. Name of Post Minimum | Maximum | Prescribed Remarks
No. Age Age Limit Education =
Limit Qualification
1 (2) (3) ~(4) (5) (6)
L. | Sub Engincer {Civil) 18 Yeurs Determined | Gruduation or 3 years | Staff Selection
s Diploma in Civil | Board/Committee
Py the Iingineering from an | constituted by
Government | institution recognized | Commissioner
by . the _State
Nr I Government. -
2. | Sub Engineer 18 Years =Do- Graduation or 3 years ~Do-
(Electrical/Mechanical) i 1 Diploma in Electrical :
el ' 5 and - Mechanical
Engineering from an
“ institution recognized
by the State
) Crovernment, 3
3. | Stenographer 18 Years -Do- 1.Passed 10+2 Higher -Do-
Secondary
Examination from, i
Board of Sccondary] :‘
Education i
i 2. CPCT  DPassed !
Compulsory. = 43 l
s 3. It is mandatory 1o 3 ! =
i pﬂSS one yean Rl R
Diptoma/Certificate o
| Computer Exainination ! 5
{ from any S0
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)

@

E)

@

(5

(6)

. one of the following
- finstitutions -

Sl Diploma from

o [University  recognized
Ty UGC

L. Diploma from anyj
“Open University

L DO EA. CC. to
o Piploma Level

: Fxamination.
V. Passed Modem

AGovernment

~and Programming by

jeertificate.

recognized by UGC..

fTice Management
ourse from

Pulytechnic College.
V. Government I'TI One
year Computer Operator)

ssisiant’ (COPA)

T S e A

Assistant Grade-.lli

18 Years

-Do-

}I. Passed 10+2 Highen
econdary Examination
Tom Board of
Sccondary Education.
CI'CT passed
ompulsory.

. It is ‘mandatory- {0
ass one year Diploma
in Computer,
[Examination from any|
ne of the followin
institutions ;- ,

Diploma  from|
University  recognized|
y UGC

L. Diploma from any
peni. ..o - University
ecopgnized by UGC.

. D.O EA. €C.
iploma Level

1V. Passed Madem
Mlice Management
Sourse from
joverniment

Yoiytéchnic College.

. Government I'T1 One
car Compuder Operator
nd Programming by
ssistant’ (COPA)]

sertificate.

~Do- |
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0y

2

3)

(4

&)

(6)

Assistant
Draughtsman/Tracer

IS Yecars

-Do-

Computer Operator, '

| (Contract)

18 Years

Higher — Secondary
Examination passed
or its  cquivalent
-exapination, I711 for
the post of Assistant
Draftsman., 10+2
Diploma ‘in

Architecture - “Yor |

Industrial
Institute
Civil/Certilicate | in
Cartography

Training

(Draughtsman  ship)

in  Electrical and
Mcchiunical
Engincering or
Surveyor Trade
Centificate (Surveyor
Trade Cenrtificate) or
industrial Council of
Vocational Training
(03 years) 3
Apprenticeship =4
Certilicate
Qualification for the
post  of  Tracer-
Cettificate of passing
Higher Secondary or
10+2 . Examination
from  Board of
Secondary Education
or itls  cquivalent
examination with

drawing as one of the |
subjects or certificate |

from any board or
institution recognized
‘in this behall by the
State Government of
Madhya Pradcsh
Board or  Higher
Secondary

. (Technical)

examination
certificate  from aiy
other . . recognizes
_equivalent board.

-Do-

1.  Passcd 10+2
Higher  Secondary
Examination from

Board of Sceondary

Edugation,
2. CPCT passed
compulsory,

Do |
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(1)

)

(3

(4)

5 =

- (6)

3. It is mandatory to
pass  one  ycar
Diploma in Computer
Examination ~ from

any onhe of the

following institutions
1. Diploma from
University recognized

| by UGC
| 11, Diploma from any:
1 Open ° University

recognized by UGC.
. D.O EA. CC. o
Diploma =~ Level

| Examination.

V. Passed Modem

1 Office Management |

Course - ©.  “from
Government
Polytechnic Cotlege, .

1 V. Government ITI
| One year Computer

Operator and

| Programming by

Assistant’

(COPA)
certificate. .

Peon
(Outsource)

18 Years

Determined
by the

Government
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Schedule —I11- B

(see rule 8)

“Age and Qualification of Dircet Recruit
- (Class-111)

Government of Medical College

‘Nursing Cadre

S. Name of Post
No.

Minimum |
Age Limit

Maximum
Age Limit

Preseribed
Education
Qualification

Remarks

1 2

3

3

5

6

1.-{ Senior Nursing
Officer

18 Years

Determined by
the

Government

}. - M.Sc.

- {Nursing) or

2.  B.Sc. (Nursing)
or

3. Post Basic
B.Sc. (Nursing)

4. Passed Post

o Centilicate

- Course  in
.. Nursing

- Administration

“as well.

5. Equivalent post
ol Staff Nurse
05 years of

. _service

experience.

6. Live
Registration

- Certificate i

- Madhya

Pradesh Nurses |

Couneil.

“constituled by
:Commissioncr

Staff Selection
Board/Commitice

2. | Nursing Officer

18 Years

1. B.Sc. (Nursing)
or

2. General
‘Nursing - and
CSenior
“Obstetrics

©Science
Trained.

3. Live
Registration
sCeriificate  in
Madhya
Pradesh Nurses
Council.
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Para-medical

S. No. . Name of Post

Minimum
Age Limit

Maximum
Age Limit

: Prescribed Education ..
- ~Qualification . -

Remarks

(D) (2)

3)

4)

o
¥

HAA)

(6)

1. _Ph_vs iotherapist

I8 Years

Determined
by the

Government

I.  Post Graduate in
Physiotherapy = from - a
recognized
Institute/University.

2.  Live registration of
Madhya Pradesh Council,

Staff Selection
Board/Committee
constituted by
Commissioner

o 2 3

2. | Clinicul
| Psychologist

18 Years

~Do-

MA in Psychology from a
recognized University after
M:Phil or (Rehabilitation
Council of India) recognized
qualification.

3. | Techuician

1§ Years

-Do-

e\

1. Passed 12" Exam in 10+2
System with Biology,
Chemistry and Physics.

2, In matter related to
recognized ¢ institution
Degree/Diploma/Certificate.
3. Live registration of
Mudhyn Pradesh Council.

-Do-

sy
[
|
|

3

-Do-

4, | Speech 'I'liL-rapisi

18 Years

-Do-

1. Passed 12th Exam in 1042
System with Biology,
Chemistry and Physics.

2. from recognized University
Bachelor's  Degree in
Audiology  and  Speech
Language Pathology/Speech
of - Therapist  Technician
Gradualion certificate.

3. Madhyia Pradesh Council/
Rehabilitation  Council  of

Do-

5. | ECG Technician

18 Years |

-Do-

6. | Radiography
Technician

18 Years

-Do-

.| System

1. Passed 12th Exam in 10+2
System with Bioclogy;
Chemistry and Physics: :
2, :From. a° recognized
institution 01 year certificate
course in BCG Technician.

3. Live registration of
Mudhya Pradesh Council.

1 4. 0| vear experience in 300

bedded medical lostitution,

-Do-

[ Passed 12th Exam in 10+2
with  Biology,
Chemistry and "hysics.

2 Degree/Diploma in
Radiographer Technician
from a recognized institution,
3. Live registration - of
Madhya Pradesh Council.

-Do-
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M

()

(3

{49

(3

X-Ray Technician

18 Years

-Do-

1. Passed 12th Exam in 1042
System with  Biology,
Chemistry and Physics.

2. Degree/Diploma in
Radiographer Technician
from a recognized institution.
3. Live registration  of
Madhya Pradesh Council.

EEG Technician

18 Yeurs

-Do-

| month -after

1. Passcd 12th Exam in 1042

System with Biolqgy. |

Chemistey-and Physics, _
2. 2 years Diploma in ECG

‘Technician from a recognized

institution.
3. Live  regzistration  of
Madhya Pradesh Council.

Conditions:- EEG Technician
shall be registered in the
concerned state council 4nd
must be reglsurvd i

commencement of the coursu
in Macdhya Pradesh.

Diilysis Technician

|

-
-
£
&

-Do-

10,

Audlt.nm.lr:,
Technician

| Dental Technician |

'I*S Ycars

Do~

1. Passed 12th Exam in 1042
System  -with  Biology,
Chemistry and Physies.,

2. From a recognized
institution ~ Diploma  in

1 Diulysis Technician. 3
3. Live registration of

Madhya Pradesh Council.
4. 01 year experience in 300

| bedded medical Lnstitution.

1. Passed 12th Exam in 1042
System with Biclogy, .

Chemistry and Physics.

2. From recognized university
(Bachelor’s .. Degree in
Audivlogy  and  Speech
Languuge Pathology)ySpecch
of  Therapist  Technician
Graduation centificate.

3. Madhya Pradesh Counecil/
(Rehabilitation  Council  of
India) Live registration.

18 Years

S

1. Passed 12th Exam in 10+2
System with Biology,

- Chemistry and Physices,

2, Diploma in  Dental
Hygienist! Dental Mechanics
from a recognized institution,
3. Live registration of
Madhya Pradesh Council.
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(H

2)

3

(C)

5)

(6)

12

-

QU Technician

18 Years

1. Passed 12th Exam in 1042
System with Biology,
Chaemistry and Physics.

2. Certificate of Operation
Theater Technician from a
recognized institution.

3. Live registration of
Madhya Pradesh Council.

Do

3.

Occupational
Therapist

18 Years

“ | institution.
1 2. 01 year expericnce in 300

1. Occupational  Therapist
Degree from a recognized

bedded medical Institution.
3.  Live registration of
Mudhya Pradesh Council.

-Do-

14,

Optometrist

18 Yecars

-Do-

. Passed 12th Exam in [0+2
Systém with Biology,
Chemisiry and Physics.

2. Diphnna in Oprometry and
Refraction from a recognized
instinution.

3. Live registration  ‘of
Madhya Pradesh Council,

~Do-

Technician
Assistunce

18 Years

| System

1 2. Diploma in Optometry and

| Madhya Pradesh Council.
1 4. 01 year experience in 100

. Passed 12th Exam in 10+2
‘ayith Bialogy,
Chemistry and Physics.

Refmction from a recognived
mstitution.

3. Live  registration - of

bedded medical Institution.

-Do-

16,

Prosthetic/Orthotic
Technician

-Do-

I. Passed 12th Exam in 10+2
System in Science Subject,

2. Diploma i
Prosthetic/Orthotic Al
Technician, el
3. 01 year experience in 300
bedded medical [nstitution, |

-Do-

Pharmacist Grade-
11

I8 Yoars

1. Passed 12th Exam in 10+2
System i Seience Subject.

2% Pharmacist
Degree/Diploma.

3. Live registation ol
Pharmacist = from  Madhva
Pradesh Pharmacy Council,

-Do- |

I8.

T.B. Chest Discase
Health Visitor

Dark Room

I8 Years

I8 Yeurs

-Da-

R

Government ol India’s
BONCT.CLP. Prescribed
qualification/expericnce  as

ver the norms of the progrim.
puecl Wil bubh e \ it — A AAALNEE K

I. Passed 12th Exam in 10+2

System in Science Subject.

-Do-

-Do-

Fe S

| - Assistant

2.1 year Certificate Course in

X-Ray  Technician  from
recognized institution.
3. Live registrution from

Madhva Pradesh Council,

20.

Dark Room ...
Attendant

18 Years:

Passed 12th Exam in 1042
System with Biology,
Chemisiry and Physics.

21

Lab Attendant

18 Yeurs

Passed 12th Exam in 1042
System with Biology.

2. | Dissection Hall
Attendant

I8 Years

Passed 12th Exam in 10+2
System with Biology,
Chemistry and Physics.
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A% Schedule =M1 - CTEET BT d8S
(Sce rule 8) TN o
Age and Qualification of Direct Recruit

) , {Class-111) AR RS s !
Government of Medical College RN A T e SN 4 ]
Non-Academic Cadre fiy R A R Sl : DAy | ‘
S. Name of Minimu | Maximum | Preseribed Education Remarks
NO. Post mAge | Age Limit Qualification I
- Limit |
(1) 2) ) ) () (6)
1. | Hospital - 18 Years | Determined by | 1. Master of Hospital Staff Selection
Manager ; Administration/ Master - Board/Committee
ol e Soyeranent of 4 Hospital [+ constituted by
Management. Commissioner
2, 03 year experience in !
managing 300 bedded
hospital.
2. | Hospital 18 Years -Do- Master of Hospital ~Do-
Assistanl Administration/ Mastet: i
Manager Ll of _Hospital i :
. Munagement, -l
i T = ’ 01 year experience in | - 0% i e
/ 5 managing 100 bedded {
: - ___hospital, '
3. | Deputy 18 Years - -Do- 1 1. PG Degree/Professional D=
Registrar Degree.
2. 03 years' expericnce of
f college  Academic - in
- | collegelor :
g ©+| autonomous/private.
"2 | managerial work,
4. | Biomedieal 18 Years - ~Do- 11, B.E./3. Tech (Bio
Engincer - | medical Engineer)
o1 2. 02 year experience in
o managing 300 bedded
hospital, :
5. | Medical Social 18 Years -Do- Post Graduate Degree in «Do-
Worker : Sociology/Medical  Social fi
Worker from a recognized i
) - : University or M.S.W. Title, |
6. | Assistant 18 Years -Do- | Master's Degree in - =Do- _
Statistic Officer | Statistics from a recognized g
. University. |
" 7. | Psychiatric 18 Years -Do- Master's  Degree in -Do-
Social Worker Psychology from a
I | recognized University, | ::
8. | Stenographer 18 Years ~Do- I. Passed 1042 Higher -Do-
“ G Secondary  Examination : &
S ol from  the  Board  of :
- | Secondary Education. 4
2 CPCT passe R
| Campulsory. i
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()

@

3

5)

(6)

Coding Clerk |

18 Years

Chve o

3. Along with passing the
typewriting cxam, passcd
the speedwriting exam
from  Madhya  Pradesh
Speedwriting . and
Typography Council or
recognized institution.

Pass | year
Diploma/Certificate

Computer Examination
from any one of the

" following institution it is
“f mandatory to have :-

Diploma from &
- University
recognized by
‘ uGc.
1&. Diploma from any
' Open
University
o8 recognized by
' UGC.

il DO. EA. CC to

5%, LDiploma level
e "~ examination,
IV. Passed  Modem
Office
Munagement
j ~Course  from
S v Government
% “Polytechnic.
year  Computer
Operator and
Programming '
Assistant  certificate
_from Government IT1.

o

1. Candidate must have

Examination (10+2),
2. must  have Computer

1Application

Degrec/Centificate - fram
recognized University.
3. Passed in  Computer
Examinmion Certificate of
Competency (CPCT)  with
Hindi Typing conducted by
Madhya .. Pradesh
Government.

4. 01 year coding in
recognized  Government/
Private Medical
College/ospital Work

experience is mandatory,

pussed Higher  Secondary
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(2)

+4)

&)

Assistant
Librartan

-Do-

Buchelor's degree or 2 years
Diploma in Library Scicneg
from a recognized University.

Secial Worker

=o-

L. Graduation
recognized University,
2, Graduntion degree  im
Medical Social Worker  on
M.S.W. Degree preferred.

fromy -

Cataloguer

18 Years

-120-

Bachelor's degree or Diplony
in Library Science from u
recognized University

Documentalist

18 Years

=Do-

11, Candidute

dCentificie  in
- (Application from recognized

must  have
passed  Higher  Secondary
Examination (10+2),
2. Must  have Diplomay

Compnter

Liniversity.

Receptionist
Cum Clerk

18 Years

Supassed
AExamination (10+2).
“12.  Must
“lCenificate in

bl

T must have
Secondary

1. Candidate
Higher

have  DBiploma/

Application from recognized
University. .

Computer =

Asyistant

. Grade-111

18 Yeurs

-Da-

. Passed 1042 Highel
Secondary xamination framy
the Board of . Higher
Education. i

Computer Examination from

any one: of the following

mstitution it is mandatory 1

have -

I Diploma from a
Umiversity recognized by
UGC.

I. Diploma from any Open
University recognized by
UGce.

NLD.0O.  EA.
Diploma
examination.

IV Passed  Modem
Management
from
Polytechnic,

V. 01 year  Computer
Opcrator and
Programming  Assistant
Centificate COPA  from

CL 10

level

Oflice
Course
Government

Government 111,

2. CPCT passed withl year :
- |DiplomwCertificate

Schedule—HI-D

(Sce rule 8)

Age and Qualification of Direct Rc(,rlut

Gnvernmcnt of Medical (_ullt.gc
Class IV

(Class-FV)

[ s,

No.

Name of Post

Minimum
Age Limit

Maximum
Age Limit

. Prescribed
- Edueation
Quulification

(1)

(2).

(%

Remarks

|

(4)

L.

“I.f-{)_rar)'
Attendant

18 Years

Determined by

the government

High School Passed

)

(6

StalT Selection
Board/Commitiee
constituted by
Commissioner
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USSR SRRl LR e Sehedule — TV - A ’ 5
(sec rule 15) R
"~ Mode of Promotion, Required Experience and members of Departmental Promotivn

:

Committee
(Class-111)
Directorate of Medical Education —

S. Name of the post from which Name of the Essential » Names of the
No promotion will be made post to which, | Qualification | =~ members of

: promotion and ~Departmental

will be madg Experience | Promotion
Committee

) 2 _ 3) ) : (3)

L. | Assistant Office Office ~ | Assistunt Office | 1. Head of
Superintendont/ Assistant ¥l % 2 ! Department
Grade-I/ Accountant ! L Superintendent R SR 2. Member- Director,

Superintendent “Medical Education

e ) F . 3. Member-

i o B3 yess ‘"_’d 08 Additional/Jaint

| years' Director
SR a4 Member- Chairman
pthohee.. 9 by nominated
. the post of representation off

— . SC/ST
- i éssusmni Grade- S Merbir|_Secrstary
FEme e e T s e s WAccountant. ~Deputy Director,
e N Ty | Establishment

2. | Assistant = L1, Assistant Office | Assistant -Do-

1 (:mdtlz-lf.‘\ccuunmm i i e Superintendent Grade-1/05 vaf a e
years' 1 of 2
= . J s I'.' 4 ] gt e : < _e.\pcricncc ~on - .. ' . ; I

L G D TR s el - e L b 2 posts S AR e spaed '

s Al g o i | et 1ol g Accormtm ¥ Pl et '
N !
3, | Assistant Grade-11 TR | AssistantGrade-1 | 05 yeurs’ o=
LRLE experience  on D !
» the post  of ' !

Rkl Assistant Grudes || L SAgS i R

: _ LS e, : e :

4. Assistant Grade-11/ : T JAccountant 05 years™ || » e = o1 R

| Cashier/Store Keeper/Junior Auditor/ " 3 M emerionce E £ g
Sub Auditor = 3 per pass

pir Accounts
Training,
5. | Assistant Grade =11/ Typist | Assistant Grade- | 05 oyears” [ oo 07 ~Do-
5 ' Iy . | experience :
5 Cashicr/Store Cashicr/Sub
Keeper/ Sub Auditor passed
~Auditor | Accounting
& 3 g * | Fraining  for {1\
’ NG 51000 Auditor '
;6. | Stenodypist o h |” " Stenographer | 05 . years'
YRR orr _ - | experience and f
: ; W0 o on passing the
: . | preseribed
<34 e Lqualifications
7. | Peon/Wautchman/Farrush/Sweeper Daftari 0s years® | -Do-
: e o Fhes S Lexperience - R [
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Mode of Promotion, Required Experience and members of D
Commitiee

Government of Medical College
Nursing Cadre

Schedule -1V -B

(see rule 15)

(Class-111)

cpartmental Promotion

Names of the

S. Name of the post from which Name of the “Essential
No promotion shall be made post to whicl. | Qualification | members of
promotien and * Departmental
shall bemade¢ | Experience Promaotion
' PN s i Committee
0 ) [©) D G
I. | Assistant Deputy 05 years” work | Selection Commitice

Superintendent of Nursing

Superintendent of

- Nursing .2

experience  on

the post of

Assistant

Superintendent
- | of Nursing

Deparunent.
3. Member- [ Voint
Director _ooand
- Medical i3 3
: Superintendent.
‘4. Member-  Chairman

5. Member-

1. President-Head  of
the Department

2.  Member- Nominated
by Head of

by nomination  of
representation of
SC/ST officer.

Finance
Officer

{ 6. Member  Secretary-
" ,, Establishmemt!  In

avisd st iy 31 - charge. |

2. ~Matron Assistant Office | Assistant < =Dos
: Superintendent. . Superintendent { 3

L et A TR gy 2L of Nursing _ S

% Senior Nursing Officer Matron 05 ‘years” of -Do-

4 wark experience
j on the post of

'} Senior  Nursing

& Officer

= 4. Nursing Officer

Senior Nursing

Ollicer

05 years' of

work experience

| on the post of

" -Do-

s 1
e L

Nursing Ofticer

_l.‘:..'_J g L.
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Para-medical S Yt i
S, | Name of the post |  Name of Essential Qualification and Names of the
No from which the post to Experience : members of
promotion shall which 2 ' Departmental
. be made ~ promotion = Promuotion
: shall be Committee
made
m | @ (&) “) S ) s
L | X-Ray Technician Radiographer | 05 years' work experience on the post of =Do- -
. . .| X-Ray Technician.
Technician - S 2
2. | Dark Room Assistant " X-Ray 1. 05 years® work cxperience on -Do-
: Technician the post Dark Room Assistant.
2 Degree/Diploma’Certificate of
e ngadiogmphcr from recognized s
COF institution. S e :
3. M.P. Life Registration
St ' Centificate of the Council.
3. | Dark Room Attendant | Dark Room 1. 05 vears” of work experience on |
Assistant ~_the post of Dark Room :
- Auendant, SRR
_ 2. Passed 12" Exam in 10+2
'_ - System in Science Subject. Y%
4. | Pharmacist Grade-11 | Pharmacist | 05 years” of work experience on the post
‘ “Grade-1 of Pharmacist Grade-11, =




Non-Academic Cadre
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_,.-.:Schedulc =V - Q" o :
et g (see rule §5) Tarmalay i etEl gt
.~ Mode of Promotion, Required Experience and members of Departmental Promotion
' Committee )
(Class-111)
-Governmént of Medical Collegé s

Essential

S, Name of the post from Nume of the Names of the
No | which promotion shall be | post to which Qualification ~ members of
aade promotion and Experience | Departmental
:shall be . Promotion
8 R ~__made | Committee
(1) B ) 3) 1 (G0 T R ) N
1. | Assistant Grade-I/Accountant Office 10 years’ - work | Selection Commitice
: : Superintendent | experience  ont - the by, Frosidegt-Hlead
sEoges pt. PG - of ~ the
g 5 post  of Assistant | . Department,
' t72, Member-
‘Cirade-1/ ant. b4 .
Grade-1/Accountant Nominated by |
Head of |
© Department.
b : 3. Mcmber- Joint |
e, TR E o -, Director  and
PG % © Medical
Superintendent.
2 ik, Member- '
hyzi e « oz Chairman by |
A z ] “res e nominated
representiation
- of SC/ST
. - 5. Member-
8 : Finance Officer
' : 46. Member
o Secretary- %
; : Establishment
5ot RS- | | - Incharge.
2. | Steno Typist Stenographer |05 years”  of  workl -Do-
experience for the post :
+jof Sieno Typist and
) : |have passed pussing i
Fag oy o) S e Stenographen @
Examination
i Certificate abthe speed o :
T & | e e | i i
g 2 : < tof 100 T words  per X :
2 5 = Gifminute  from 4
_ & recognized institution. |- g




392 (70)

Ay o7, faFTid 26 T 2023

(1)

@

3

(C))

=

(Y|

Assistant Librarian/Cataloguer

Librarian

05 ycars-‘ -

| experience oo the

work

post
Librarian/Cataloguer,

of - Assistant |

Documentalist

Assistant Grade-11

¥

Assistunt

o Libravian

Assistant Grade- |
|

| post  of
k | Grade-11.

05 years'  work
experience on the
post F
Documentalist,

03 m}vurs"‘- work
experience on the

Assistant

-Do-

Assistant Grade-111/Receptionist
Cum Clerk

Assistamt Grade-
11

. post

05 cyears”  work
cxperience . on the
of  Assistant
Grade-HI/

Receptionist-Cum-

Clerk.

-[Jo-

1 Store Keeper

.| Assistant Grade-111 7

Accountant

7o Assistant”
Statistics Officer
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post of Store Keeper

-Do-

Store Keeper
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Grade-111 and to have
passed  the  Audi

Exammation,
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