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Bhopal, the 227 December 2023

No. GAD/37/0009/2023/1/9------ In exercise of the powers
conferred by the proviso to article 309 of the Constitution of India
and in supersession of the Madhya Pradesh Academy of
Administration Class IV Establishment Recruitment Rules, 2000,
the Governor of Madhya Pradesh, hereby, makes the following
rules to regulate the recruitment and conditions of service of Class-
IV employees on the establishment of the RCVP Noronha Academy

of Administration and Management, namely:-

RULES
1. Short title and commencement.-
(1) These rules may be called the Madhya Pradesh RCVP
Noronha Academy of Administration and Management
Class-IV (Recruitment and Conditions of Service) Rules,
2023.
(2) These rules shall come into force from the date of their
publication in the Madhya Pradesh Gazette.
2. Definitions.- In these rules, unless the context othervﬁse
requires,-
(a) "Appointing Authority" means the Director, Academy of
Administration;
(b) “Board” means the Madhya Pradesh Employees

Selection Board;
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(d)

(e)

()

“Committee” means the Departmental Promotion
Committee mentioned in column (6) of Schedule-IV,
which shall consider the matters relating to the
promotion of the members of the service,
“Economically Weaker Section (E.W.S.)” means a
citizen who does not come under any reserve category
such as Scheduled Castes or Scheduled Tribes as per
the circular of the General Administration Department
No. F-07-11/2019/319./one, dated 2rd July, 2019;
“Examination” means a competitive examination
organized for recruitment under rule 12;
“Ex-Serviceman” means a person who belongs to any of
the following categories and who was employed under
the Government of India for a continuious period of not
less than six months and who was retrenched or
declared surplus as a result of the recommendation of
the economy unit or due to normal reduction in
establishment not more than 3 years before the date of
his registration at any Employment Exchange or of
application made otherwise for employment in
Government Service-
(1) ex-serviceman released under mustering out
concession,;
(2) ex-serviceman who was employed for more than six
months continuously in army of country and not

released due to any misconduct;



YR Ior, e 22 feawx 2023 780 (11)

(3) ex-serviceman enrolled for the second time and
discharged on-

(a) completion of short term engagement;
(b) fulfilling the conditions of enrolment;

(4) ex-personnel of Madras Civil Units;

(5) officer discharged after working for more than six
months continuously against leave vacancies;

(6) ex-serviceman who are medically boarded out on
account of gunshot, wounds, etc., or they are
unlikely to become efficient soldiers;

(g "Government' means the Government of Madhya
Pradesh;

(h) "Governor" means the Governor of Madhya Pradesh;

(i) "Other Backward Classes" means the Other Backward
Classes of citizens as specified by the State Government
vide Notification F-8-5-XXV-4-84, dated 26t December,
1984, as amended from time to time;

) “Retrenched Government Servant” means a person who
was in temporary Government Service of this State or of
any of constituent units, for a continuous period of not
less than six months and who was discharged because
of reduction in establishment not more than 3 years
prior to the date of his registration at the employment
exchange or an application made otherwise for
employment in Government Service;

(k) "Schedule" means a Schedule appended to these rules;
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M

(m)

(n)

(0)

“Scheduled Castes" means any caste, race or tribe or
part of or group within a caste, race or tribe specified as
Scheduled Castes with respect to the State of Madhya
Pradesh under article 341 of the Constitution of India;
“Scheduled Tribes" means any tribe or tribal community
or part of or group within a tribe or tribal community
specified as Scheduled Tribes with respect to the State
of Madhya Pradesh under article 342 of the Constitution
of India;

"Service" means the RCVP Noronha Academy of
Administration and Management Class-IV Service;

"State" means the State of Madhya Pradesh.

Scope and Application.-

Without prejudice to the generality of the provisions

contained in the Madhya Pradesh Civil Services (General

Conditions of Service) Rules, 1961, these rules shall apply to

every member of the service.

Constitution of the service.-

The service shall consist of the following persons,

namely:—

(1)

(2)

(3)

persons who at the commencement of these rules are
holding substantively or an officiating capacity the posts
specified in the Schedule-I;

persons recruited to the service before the
commencement of these rules; and

persons recruited to the service in accordance with the

provisions of these rules.
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Classification, Scale of Pay, etc.-

The classification of the service, the scale of pay
attached thereto and the number of posts included in the
service shall be in accordance with the provisions contained
in Schedule-I and shall be eligible for a time pay scale under
the provisions of the Finance Department:

Provided that the Government may, from time to time,
add to or reduce the number of posts included in the service,
either on a permanent or temporary basis.

Method of Recruitment.-

(1) Recruitment in the service, after the commencement of
these rules shall be by the following methods, namely:-
(a) by direct recruitment on the posts as per the

qualifications specified in column (6) along with
other conditions of Schedule-III. The criteria for
selection shall be as decided by the appointing
authority;

(b) by promotion of members appointed in the service

as specified in Schedule-1V;

(c) by contractual appointment;

(d) by outsourcing.

(2) The number of persons recruited under clause (b) or (c)
of sub-rule (1) shall at no time exceed the percentage
mentioned in Schedule-II along with the number of
posts mentioned in Schedule-I.

(3) Subject to the provisions of these rules, the method of

recruitment to be adopted for the purpose of filling up
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of any specific vacancies shall be determined on each
occasion in consultation with the Appointing Authority.
7. Appointment to the service.-

All appointment in the service after the commencement

of these rules shall be made by the appointing authority and

no such appointment shall be made except after selection by

one of the methods of recruitment as specified in rule 6.

Conditions of eligibility for direct recruitment.-

In order to be eligible for selection, a candidate must

satisfy the following conditions, namely:-

(1) Age.-

(a)

(b)

()

(d)

A candidate must have attained the age as shown
in column (3) of Schedule-III and not attained the
age as shown in column (4) of the said Schedule on
the first day of January next following the date of
commencement of examination/selection,;

in regard of Vikram Award holders, the upper age
limit shall be relaxable up to maximum of 5 years;
in accordance with the provisions of the Madhya
Pradesh Civil Services (Special Provisions for

Appointment of Women) Rules, 1997, the upper age

- limit shall be relaxable up to maximum of 5 years

for women candidates;
general upper age limit shall be relaxable up to 5

years in respect of a partner belonging to
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unreserved category who has been awarded under
the Inter-Caste Marriage Incentive Scheme of
Tribal, Scheduled Castes and Other Backward
Classes Welfare Department;

(e) in respect of male and female candidates working
under the Government/ Corporation/ Board/
Autonomous Bodies and Home Guards and male
and female candidates belonging to reserved
category and all female candidates including
widow/ abandoned / divorced, the maximum age
limit shall be 45 years;

() the upper age limit regarding disabled candidates
shall be relaxable as the State Government may
prescribe from time to time;

() a candidate who is a Retrenched Government
Servant shall be allowed to deduct from his age, the
period of all temporary service previously rendered
by him to a maximum limit of 7 years even if it
represents more than one spell provided that the
resultant age does not exceed the upper age limit
by more than 3 years;

(h) in respect of self-serving Municipal Soldiers
(Swyam Sevi Nagar Sainik) and Non-Commissioned
Officers, the upper age limit equivalent to entire
years of the term of Nagar Sena Seva, so completed
by them shall be relaxed, but in no case they

should be more than 45 years of age.
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(2) Educational Qualification.-

The candidate must posses the educational and other

qualifications for the service/ post as mentioned in the

Schedule-III appended hereto:

Provided that the candidates who are otherwise
qualified but have taken Degree from foreign
Universities which being universities are not specifically
recognized by the Government shall also be considered
for selection at the sole discretion of the Appointing
Authority.

(3) Fees-

The candidate must pay the fees prescribed by the

Appointing Authority/ Board. |
Opportunities for appointment of contractual employees
on the regular posts.-

S50% of the total vacant posts of the direct recruitment
in the department or up to 50% of the total number of
contractual employees who have completed S5 years of
continuous service on contract posts (whichever is less),
shall be kept reserved for the appointment of contractual
employees:

Provided that including all age relaxations, the
maximum age of the contractual employee shall not exceed
55 years.

Disqualification.-
(1) Any attempt on the part of the candidate to obtain
support for his candidature by any means shall be
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treated as a disqualification for the examination/
selection by the Appointing Authority.

(2) Any candidate who married before the minimum age
limit prescribed for marriage, shall be disqualified for
appointment on any service or post:

Provided that no candidate shall be disqualified for
appointment to a service or post, who has already one
living child and next delivery takes place on or after the
26t day of January, 2001, in which two or more than
two children are born.

(3) Any candidate who has been convicted of an offence
against women shall be disqualified for service:

Provided that in case of appointment of such
candidates whose case is pending in a court, the
appointment shall be kept pending till the final decision
of the Criminal Case.

(4) Any candidate who have more than one living wives and
any female candidate who has married such a person,
who already has a living wife, shall be disqualified for
service:

Provided that the Government may, if satisfied that
there are special grounds for doing so, exempt any such
candidate from the operation of this rule.

11. Decision regarding eligibility.-
The decision of the Appointing Authority with regard to
the eligibility or otherwise of any candidate for admission to

the examination/selection shall be final and such candidate
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12.

who has not been issued the certificate of admission shall not

be permitted to appear for the examination/interview.

Direct recruitment by competitive examination.-

(1)

(2)

(3)

Selection for recruitment to the service as shown in
Schedule-I and Schedule-II shall be held at such
intervals as the appointing authority may determine
from time to time.

For direct recruitment, the posts shall be reserved 16%
posts for the Scheduled Castes, 20% posts for the
Scheduled Tribes and 27% posts for Other Backward
Classes candidates in accordance with the provisions of
the Madhya Pradesh Lok Seva (Anusuchit Jatiyon,
Anusuchit Janjatiyon Aur Anya Pichhade Vargon Ke
Liye Arakshan) Rules, 1998 and 10 percent posts shall
be reserved for Economically Weaker Sections (E.W.S.)
as per the provisions of the Constitution (One Hundred
and Third Amendment) Act, 2019. 33% posts shall be
reserved for female candidates, as per the provisions of
the Madhya Pradesh Civil Services (Special Provisions
for Appointment of Women) Rules 1997.

If the candidates belonging to the Scheduled Castes/
Scheduled Tribes are not available in sufficient
numbers to fill up all the vacancies reserved for them,
they shall not be reserved in any manner for filling up
by persons other than those belonging to the category

for which the post or posts have been reserved.
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13.

14.

15.

(4) There shall be level-wise and division-wise reservation

for disabled persons, as declared by the Government.

Probation.-

Every person selected by direct recruitment in the
service shall be appointed on probation for a period of three
years. During this period an amount of 70% for 1st year, 80%
for 2rd year and 90% for 3 year of minimum pay scale of the
post shall be payable as stipend. The pay in the pay scale
shall be started after successful completion of the probation
period.

Appointment by promotion.-

(1) A Committee of members nominated by the Director
shall be constituted as mentioned in column (6) of
Schedule-1V to select eligible candidates for promotion
(consisting of a Gazetted officer representing Scheduled
Castes/ Scheduled Tribes as member).

(2) The Committee shall meet at such intervals as directed
by the Appointing Authority but the Committee
ordinarily shall meet at least twice in a year, as per the
Circular of the General Administration Department No.
C-3-2/2013/3/0ne, Bhopal, dated 24t April, 2013.

Conditions of eligibility for promotion.-

Committee shall consider the cases of all persons, who
on the 1st day of January of that year, had completed such

number of years of service whether officiating or substantive
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on the posts from which promotion is to be made as specified

in Schedule-IV and are within zone of consideration:

Provided that no junior person shall be considered for

selection grade/promotion in preference to the person senior

to him on the basis of his completing the prescribed period of

service under this rule.

Preparation of list of suitable candidates.-

(1)

(2)

(3)

The Committee shall prepare a list of such persons who
satisfy the conditions prescribed in rule 15 above and
as are held by the Committee to be suitable for
promotion to the service. A reserve list shall also be
prepared to cover the anticipated vacancies on account
of retirement and promotion during the course of one
year from the date of preparation of the select list,
consisting of 25% of the numbers of persons included
to meet the unforeseen vacancies.

The selection for inclusion in such list shall be based on
merit and suitability in all respect with due regard to
seniority.

The name of the candidates included in the list shall be
arranged in order or seniority in the service or posts as
specified in Schedule-IV at the time of preparation of
such select list.

Explanation: A person whose name is included in the
select list but who is not promoted during the validity of

the list, shall have no claim to seniority over those
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17.

18.

19.

considered in a subsequent selection merely by the fact

of his earlier selection.

(4) The list so prepared shall be reviewed and revised every
year.

(5) If in the process of selection, review or revision it is
proposed to supersede any member of the service, the
Committee shall record its reason for the proposed
supersession.

Select list.-

(1) The list finally approved by the appointing authority
shall be the select list for promotion of the members of
the service as mentioned in Schedule-IV.

(2) The select list shall ordinarily be in force until it is
reviewed or revised in accordance with sub-rule (4) of
rule 16 but its validity shall not be extended beyond a
total period of 18 months from the date of its
preparation.

(3) The persons included in select list shall be appointed on
the posts of cadre in service, in the order as they appear
in select list.

Interpretation.-

If any question arises relating to the interpretation of
these rules it shall be referred to Government whose decision
thereon shall be final.

Relaxation.-

Nothing in these rules shall be construed to limit or

abridge the power of the Governor to deal with the case of any
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person to whom these rules apply in such manner as may
appear to it to be just and suitable:
Provided that the case shall not be dealt within any

manner less favourable to him than that provided in these

rules.
20. Repeal and Saving.-

All rules corresponding to these rules and in force
immediately before their commencement are hereby repealed
in respect of matters covered by these rules:

Provided that any order made or action taken under the
rules so repealed shall be deemed to have been made or taken
under the corresponding provisions of these rules.

Schedule-I
(see rule 5)
Classification, Pay Scale and number of Posts included in
Service
S. | Name of posts | Number of | Classification Pay Scale Remarks
No. included in Posts Pay Scale
service
(1) (2) (3) (4) (5) (6)
1. | Supervisor 1 Class -IV 19500-62000 E
2. | Plumber 1 -do- 19500-62000 -
3. |Daftari 1 ~do- 16100-50900 -
4, |Jamadar 1 ~do- 16100-50900 :
5. |Peon 18 ~do- 15500-49000 -
6. |Watchman 2 -do- 15500-49000 -
7. | Gardener 1 -do- 15500-49000 -
8. | Helper 2 -do- 15500-49000 -
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Schedule-II
(see rule 6)
Method of Recruitment
S. | Name of | Number | Percentage of number of posts to be filled Remarks |
No.| Service | of Posts By Direct By By Contract
Recruitment Promotion [see rule
[see rule [see rule 6(1)(c)]
6(1)(a)] 6(1)(b)]

(1) (2) (3) (4) (S) (6) (7)

1. | Supervisor 1 = 100% - =

2. | Plumber 1 100% - - By direct
recruitment/
contractual
appointment/
outsource

3. | Daftari - 100% - -

4. | Jamadar - 100% - F

S. | Peon 18 100% - - Out of 18
posts of peons
8 posts shall
be filled
through
outsource

6. | Watchman 2 100% - - =

7. | Gardener 1 100% = g -

8. | Helper 2 - - 100% By contractual
appointment
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Schedule-III
(see rule 8)
Age-limit and Eligibility for direct recruitment

No.

Name of
Post

Minimum
Age Limit

Maximum
Age Limit

Required educational
qualifications and
experience

Remarks

(2)

(3)

(4)

(S)

(6)

(1)
I8

Peon

18 years

40 years

Must have passed 8w
standard examination

Direct recruitment
from the
Institution as
recommended by
the Director

Plumber

18 years

40 years

1.Must have passed 10th
standard examination
along with Industrial
Training Institute/
Diploma in Plumber
Trade from a recognized
Institution.

2.Preference shall be given
to the candidate having
work experience in
plumber related work
from a  recognized
Institution

-do-

Watchman

18 years

40 years

Must have passed 8t
standard examination

-do-

Gardener

18 years

40 years

Must have passed 8th
standard examination and
preference shall be given
to the candidates having
work experience of omne
year in garden related
work from a recognized
Institution

-do-

Helper

18 years

40 years

Must have passed 8t
standard examination.

-do-




HAYQE Ioi93, f1d 22 fawR 2023 780 (25)

Schedule-IV
(see rule 14)
Promotion on the Posts included in Service

S. Name of Name of Minimum Name of Remarks
No. | the post the post | Qualification | Departmental
from to which Period/ Promotion
which promotion | Experience Committee
promotion is to be for members
is to be made Promotion
made
(1) (2) (3) (4) (S) (6)
1. | Daftari/ Supervisor 5 Year Committee =
Jamadar nominated by
the Director
2. | Peon Daftari/ S Year -do- -
Jamadar

By order and in the name of the Governor of Madhya Pradesh,
SHAILBALA MARTIN, Addl. Secy.
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