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Bhopal, the 26" February 2026

No.F1(B)/1/2022/E/1V, In exercise of the powers conferred by the

proviso to article 309 of the Constitution of India and in
supersession of this department’s Notification No. 1542-3101-IV-
R-6-69, dated 14t August, 1969, the Governor of Madhya
Pradesh, hereby, makes the Madhya Pradesh State Local Fund

Subordinate Audit Service Recruitment Rules, namely:-

RULES
1. Short title and commencement:-

(1) These rules may be called the Madhya Pradesh State
Local Fund Subordinate Audit Service Recruitment
Rules, 2026.

(2) They shall come into force from the date of their
publication in the Madhya Pradesh Gazette.

2. Definitions:- In these rules, unless the context otherwise
requires,-

(a) “Appointing Authority” in relation to the service, means
the Director;

(b) “Commission” means the Madhya Pradesh Pubiic
Service Commission;

() “Competitive examination” means the examination
conducted by the Madhya Pradesh State Public Service
Commission,;

(d) “Departmental examination” means the examination

conducted for direct recruited Government servants;
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(e)

(h)

0)

(k)

M

(m)

(n)

“Departmental Promotion Comimittee” means a
Committee as mentioned in column (4) of Schedule-1V;
«Director” means the Director, Local Fund Audit,
Madhya Pradesh;

“Economically Weaker Section (EWS)” means a citizen
of economically weaker section, as specified by
Circular No. F-07-11/2019/3n%./one, dated 2rd July,
7019 and Circular No. F-07-11/2019/31m51./one, dated
18t July, 2019 of the Government of Madhya Pradesh,
General Administration Department and any other
order issued in this behalf, from time to time;
“«Government” means the Government of Madhya
Pradesh; ‘
«Governor” means the Governor of Madhya Pradesh;
«Other Backward Classes” means the Other Backward
Classes of citizens as specified by the State
Government vide Notification F-8-5-XXV-4-84, dated
26t December, 1984, as amended from time to time;
«person with Disability” shall have the same meaning
as assigned to it under the Rights of Persons with
Disabilities Act, 2016 (49 of 2016);

«gchedule” means the Schedule appended to these
rules;

«gcheduled Castes” means a member of any caste, rare
or part of or group within a caste, race specified as
Scheduled Castes with respect to the State of Madhya
Pradesh under article 341 of the Constitution of India;
«gcheduled Tribes” means a member of any tribe,
tribal community or part of, or group within such tribe

or tribal community specified as Scheduled Tribes with
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respect to the State of Madhya Pradesh under article

342 of the Constitution of India;

(0) “Service” means the Madhya Pradesh State Local Fund
Subordinate Audit Service;

(p) “State” means the State of Madhya Pradesh.

Scope and Application:- Without prejudice to the generality

of the provisions contained in the Madhya Pradesh Civil

Services (General Conditions of Service) Rules, 1961 these

rules shall apply to every member of the service.

Constitution of the Service:- The service shall consist of

the following persons,namely:-

(a) persons holding the post of Senior Auditor at the time
of the commencement of these rules; and

(b) persons who are recruited to the service in accordance
with the provisions of these rules.

Classification, pay scale, etc:- The classification of

service, the pay scale attached thereto and the number of

posts included in the service shall be in accordance with the
provisions contained in Schedule-I:

Provided that the Government may, from time to
time,add to or reduce the number of posts included in the
service, either on a permanent or on a temporary basis.
Method of recruitment:-

(1) After the commencement of these rules, recruitment to
the service shall be made by any one of the following
methods, namely:-

(a) by recommendations of the Commission for

selection to the posts of direct recruitment;

(b) by promotion of such members of the Madhya

Pradesh State Local Fund Audit Clerical Class
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Service who have passed the Madhya Pradesh
Local Fund Subordinate Audit Service
Examination.

(2) The number of persons recruited under clause (a) of
sub-rule (1)- shall not at any time exceed the
percentage of the number of posts in the cadre as
mentioned in Schedule-IL.

(3) Subject to the provisions of these rules, the method or
methods of recruitment to be adopted for the purpose
of filling any particular vacancy or vacancies in the
service required to be filled during any particular
period of recruitment and the number of persons to be
recruited by each method shall be determinea by the
Director on each occasion.

Appointment to the service:- All appointments to the

service after the commencement of these rules shall be

made by the Director and no such appointment shall be
made except after selection by one of the methods of

recruitment specified in rule 6.

Conditions of eligibility for selection:- To participate in

the Madhya Pradesh State Local Fund Subordinate Audit

Service Examination (Direct Recruitment), the candidate

must fulfill the following qualifications, namely:-

(1) Age:-

(a) the candidate must have completed the age as
specified in column (3) of Scheduie-III on the first
day of January next following the date of
commencement of the examination/selection and
must not have completed the age as specified in

column (4) of the said Schedule;
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(b) for the candidates, who are natives of the State of
Madhya Pradesh, as per the circular number
C-3-8/2016/1/3, dated 4% July, 2019 of the
Government of Madhya Pradesh, General
Administration Department, a relaxation of 5
years in the maximum age limit shall be given for
the candidates belonging to the Scheduled
Castes/ Scheduled Tribes/ Other Backward
Classes, Government/ Corporation/ Board/
Autonomous Institution employees/ Nagar Sainik
/Disabled Persons/Women (unreserved/
reserved) etc. and the maximum age limit for the
candidates of the said category shall be 45 years;

(c) the orders/instructions  issued by the
Government of Madhya Pradesh, General
Administration Department, from time to time,
regarding age shall be applicable.

(2) Educational Qunlification:- The candidate must have
passed the Graduation examination conducted by any
University under the University Grants
Commission/Government of India/ State Government.

(3) Fee:-The candidate must pay the fee prescribed by the
Commission.

9. Disqualification:-

(1) Any attempt by any candidate to use political pressure
or unethical means for selection shall be held as
disqualification for service.

(2) Any male candidate, who has more than one living wife

and any female candidate, who has married to such a
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10.

person, who already has one living wife, shall be
disqualified for service.

(3) Any candidate, who has been convicted of any offence
against women shall be disqualified for appointment to
any service or post:

Provided that where a criminal case is pending
against a person in a court, his appointment shall be
kept pending till the final decision of the criminal case.

(4) Any candidate who married before minimum age limit
prescribed for marriage, shall be disqualified for
appointment on any post or service.

(5) Any candidate who has more than two living children,
one of whom was born on or after 26th Januafy, 2001,
shall be disqualified for appointment to any service or
post:

Provided that no candidate shall be disqualified
for appointment to a service or post, who has already
one living child and next delivery takes place on or
after the 26t January, 2001, in which two or more
children are borne.

(6) The orders/instructions issued by the General
Administration Department, Government of Madhya
Pradesh, from time to time, regarding disqualification,
shall remain effective.

Decision regarding eligibility of candidate:- The decision

of the Secretary, Madhya Pradesh Public Service

Commission and the Secretary-in-charge, Government of

Madhya Pradesh, Finance Department regarding eligibility

of a candidate for selection, shall be final.
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11. Direct recruitment by selection:-

(1) Selection for recruitment in the service shall be done at
such intervals, as the Director may, determine, from
time to time.

(2) Reservation:- Provisions of reservation in the
recruitment rules shall be determined, as per the
following clauses:-

(a) As per the provisions of sub-rule (1) of rule 3 of
the Madhya Pradesh Civil Services (Special
Provisions for Appointment of Women) Rules,
1997 and as per the Circular No. C-3-8-2015-
One, dated 3 October, 2023 of the Government
of Madhya Pradesh, General Administration
Department, the provision of horizontal and
compartment-wise reservation shall be applicable
for 35 percent of all posts reserved for women in
the direct recruitment to the service under the
State;

(b) provision of 10 percent reservation for
Economically Weaker Section (EWS),as per the
Circular of the General Administration
Department, dated 274 July, 2019, shall be
applicable;

(c) reservation on the post shall be applicable as per
the Madhya Pradesh Lok Seva (Anusuchit
Jatiyon, Anusuchit Janjatiyon Aur Anya Pichhade
Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No.
21 of 1994), as amended from time to time;

(d) the provision of 10 percent horizontal reservation

for Class-III shall be applicable to ex-servicemen
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(3)

of Madhya Pradesh, as per the provisions of the
Madhya Pradesh Ex-servicemen (Reservation of
Vacancies in the State Civil Services and Posts
Class III and Class IV) Rules, 1985;

(e) as per the circular of the Government of Madhya
Pradesh, General Administration
Departmentdated 3rd July, 2018, the provision of
horizontal and compartment wise reservation in
posts for physically disabled persons/physically
challenged persons shall be applicable under the
Rights of Persons with Disabilities Act, 2016 (49
of 2016) and the Madhya Pradesh Rights of
Persons with Disabilities Rules, 2017;

() the orders/instructions issued by the
Government of Madhya Pradesh, General
Administration Department, from time to time, in
respect of reservation, shall remain in force.

While filling the vacancies so reserved, the candidates

belonging to the Scheduled Castes, Scheduled Tribes,

Other Backward Classes and Economically Weaker

Section (EWS), shall be considered for appointment in

the order of their names given in the list specified in

rule 12, irrespective of their relative position as
compared to other candidates.

If the candidates belonging to the Scheduled Castes,

Scheduled Tribes and Other Backward Classes are not

available in sufficient numbers to fill all the vacancies

reserved for them, the remaining vacancies shall not

be filled by other candidates in any manner.
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12.

13.

List of recommended candidates for the posts of direct

recruitment:-

(1)(a) after the selection by the Madhya Pradesh Public
Service Commission in connection with the filling up
the posts of direct recruitment, a list of recommended
candidates for the prescribed posts shall be made
available to the Department;

(b) reservation for the vacant posts available for direct
recruitment, shall be determined by the State
Government in accordance with the provisions
prescribed from time to time. _

(2) Subject to the provisions of these mleé and the
Madhya Pradesh Civil Services (General Conditions of
Service) Rules, 1961, candidates shall be considered
for appointment to the available vacancies, in the order
in which their names appear in the list recommended
by the Commission.

(3) Inclusion of the name of a candidate in the list does
not confer him/her any right for appointment, unless
the Director, Local Fund Audit, after such enquiry, as
may be considered necessary, is satisfied that the
candidate is suitable in all respects for appointment to
the service.

Probation:-

(1) Every person appointed to the service by direct
recruitment shall be appointed on a probation period
of two years and during the said probation period he
shall be required to undergo training, as prescribed by
the Government and pass the departmental

examination.
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15.

16.

(2) The orders/instructions issued by the General
Administration Department, from time to time, in
respect of probation, shall remain effective.

Appointment by promotion:- For making the initial

selection of eligible candidates for promotion a

Departmental Promotion Committee shall be constituted

which shall consist of the members, as mentioned in

Schedule-1V.

Eligibility conditions for promotion:- The Departmental

Promotion Committee shall consider the cases of employees

of the service mentioned in column (2) of Schedule-1V.

Preparation of list of suitable persons:-

(1) The Departmental Promotion Committee shall prepare
a list of such persons, who have passed the Madhya
Pradesh State Local Fund Subordinate Audit Service
Examination.

(2){a)due regard shall be given to seniority for inclusion of
name in such list. The list shall be prepared on the
basis of the last seniority list issued in the year, in
which the meeting of the Departmental Promotion
Committee was held or the last seniority list of the
previous year (maximum two years ago);

(bjthe basis of promotion shall be seniority-cum-
suitability.

(3) For considering the promotion of a person, he/she
must have completed five years of service on the first
January of the year, in which the meeting of the
Departmental Promotion Committee is being held.

(4) The list so prepared shall be reviewed and revised

every year.
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17.

18.

19.

(5) The select list shall ordinarily remain in force until it is
reviewed or revised in accordance with sub-rule (4)
above. However, if any person who has been included
in the select list commits a serious mistake in the
conduct and performance of his duties, a special
review of the select list may be made at the request of
the Director and the name of such person shall be
removed from the select list, if he deems fit.

Appointment to the service from the select list:-
Appointment of persons inclided in the select list to posts
in the service cadre shall be made in the same order in
which the names of such persons have been recommended
in the select list by the Commission/Departmental
Promotion Committee.
Interpretation:- If any question arises regarding the
interpretation of these rules, it shall be referred to the
Government, its decision thereon shall be final.
Repeal and savings:- All rules corresponding to these rules
and all rules in force prior to their commencement and
Madhya Pradesh State Local Fund Audit Subordinate
Account Service Recruitment Rules, 1969 are hereby
repealed:

Provided that any order made or any action taken
under the rules so repealed, shall be deemed to have been

made or taken under the provisions of corresponding rules.

By order and in the name of the Governor of Madhya Pradesh,
RAJEEV RANJAN MEENA, Addl. Secry.
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SCHEDULE-]
(see rule 5)

Classification, pay scale and number of posts included in the

Subordinate Audit
Service-Senior

service
Name of service |Number of posts | Classification Pay Scale
(1) (2) (3) (4)
Madhya Pradesh 287 Class-III 36200-114800
State Local Fund (Executive) (Pay Level-9)

Auditor
SCHEDULE-II
(see rule 6)
Method of recruitment
| Name of Name of Number of posts Percentage of sanctioned posts
Department service and in the cadre to be filled in
post by direct by promotion
recruitment T Bl
[see rule
6(1)(a)] 6(1)(b)]
(1) (2) (3) @) (5)
The Madhya Madhya 287 S0 percent 50 percent
Pradesh Local |Pradesh State
Fund Audit Local Fund
J (Finance Subordinate
i Department) |Audit Service-
‘ Senior Auditor
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SCHEDULE-III

(see rule 8)

Age and qualifications of a person for direct recruitment

Name of Name of Minimum Maximum Educational
Department | service and age limit age limit* Qualificotion
post
(1) (2) (3) 4} (5)
The Madhya Madhya 21 years 40 years Must have passed
Pradesh Local |Pradesh State Graduation level
Fund Audit Local Fund exarpination in any
(Finance Subordinate subject, conducted
Department) |Audit Service- by any University
Senior Auditor under the University
Grants
Commission/
Government of
India/ State
Government.
*Note:- Regarding age, orders/instructions issued by the

Government of Madhya Pradesh, General Administration

Department, from time to time, shall remain effective.
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SCHEDULE-IV
(see rule 14 and 15)

Manner of promotion, required experience and members of
the Departmental Promotion Committee

Name of Name of service Name of Designation of members
Department or post from service or of Departmental
which promotion | post to which Promotion Committee
is to be made. promotion is
to be made

(1) (2) (3) (4)
The Madhya |Persons working on Madhya 1. Additional Director/

Pradesh Local the posts of Pradesh State Joint Director, Local
Fund Audit Madhya Pradesh Local Fund Fund Audit-Chairman
(Finance State Local Fund Subordinate | 2. Deputy Director, Local
Department) Audit Clerical Audit Service- Fund Audit-Member
Service who have | Senior Auditor | 3. Deputy - Director/
passed the Madhya Assistant Director,
Pradesh Local Local Fund Audit-
Fund Subordinate Member Secretary
Audit Service 4, Officer not below the
Examination. ; rank of  Assistant

Director Local Fund
Audit-Member (with
separate representation
of Scheduled
\ Castes/Scheduled
Tribes), nominated by
l Director, Local Fund
Audit |

By order and in the name of the Governor of Madhya Pradesh,
RAJEEV RANJAN MEENA, Addl. Secry.
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