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ShetedT fTaIerT STTeRTOTTeT TRETT XeTehiel AIGae! 3Tt ST HEeaTeAT AISUlighd GR&TT TRl 3TITVT HeaaTehg AIguieha

ShetedT TR SRR TR TeTehie A1, Ot J TR qURIel ST e,

32, HESTEAT AGUIIHA Y&l TThi™ TTIehT.—Tad: dBael el shiel T, HEesTeaT Aauiiha et
TETHT AT TR 0T SHoATe e Fle.

2R, TGARITHENET HSHTEAT A(GUIIha eI YeThial WAt (v H0l.— HIVR! Fariet A5ul §& HIoargar
Hees ARvied T el faerfafea Fea o Joria Tevas STacieal Hearea Aiguiihd GReT IeTehial T
ffeaa =ter.

3. () Tl QUi —(F) Hear AiRuiighd YRaT T&7eh foha e STTeRRoTiear JRET TeTehi-T A=H g2
TSl 3T, R TETHIAT STUCAT STRAAT AR ATAUIRT T e e, HeasH TR shotedl T 375 HE
TEAhS WA= g0 et :

i, ToEmE eI St ATget FAGul Shotelt 3T ST W fEeRiEr a1 ASHeidd A0l el e
HHUIT AL

(@) HeSTN AR W e e f§aeit Heesren T e STauare =] St ST ST et STfsheomeat
TRET T&THT G I0ITT STl 3T T 39N T Hrereiohs GReT I&Tehial ResT HIvard Tk HATS AT JEcA.

(M) T&F &I TeTsh S TR QST GReT 387 (AR Faw o Fean) (Geid) I, ooy, 3iHer
AT WIS TR T&Teh e holol TR, TRIHT &1 ST STHeTT STeaTagT Y% feadie oTd Hee™ faeid sholedT
SN Heahs Wl AR 0l TS R ;

T T A AR AT AT SR STIeT Hadd g& shell 3T O & ST S & SeaTIgT

T Hie=aTd o7 fgeld TSR HeaATd Aigull 5ut 3Yavash 37,

HIT Teh—-oT—3R3IR-R
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() Tt sifueRoTst Sigutt : <o e SRR iy SRR 4AT SRUITEIST WISHT gReT eTh
Toha cartan wart foha i Wt I 9 TR oTeet STt J SITea TR T&ThiT I S a7 STf-arean sord 3
HTHEHTOT, Hees TAR ST ST TN e YeTaiier YReTT YeThi=Al Twg 3T5] hed G2 JUTRT STTERaHT Ui Siear=at
TeATeRTaTgT QY feaaie 3T HeoThs STUe! Figull e HEet.

(3) 3TEE (R) U RN FRIRT SR [T T R TIHR, TIET0T Harerd, et fgoet
it AT fSetedT/qREhd hetedT et STeRToTiT, YRET Y& WU hdes ATt AR AT eraand 1o Td
TR ST\eRRoTHT SieaTehs e Aigetean GRET JeThie g MHevarae=ar Weld Jeaieault THIOISE HewThs
TR FHE BT
¥, faemm T e e ettt Aguit.—(2) () GRET TeTsh U I FHIvgT S5 STciel hivIdie! e,

HeoaTdT TRET 187 WU FMaeiae i sheledl STFEr STaeie hedHag ST GReTT T&Th U fd= fHae SeameR,
T TAR FIeT ST T HEBThe AGUNAST 375 Fled ©

T TR AisHeiaTa satet Argare gl FHUATd el 3T ST YRETT TeTRie a1 ASHSIad ARv shofl STHem
BIELRI IS E

(@) A TS0 FROTAIS T 3T &t Tk e, SRR T, &THe fohall ST oHefd el Hees faiase shifet
TATTHTOT STHA.  TRATE AT ATl 3TN SHIUTAe! el AIG0N YU U SO e, A, Tl AT STeiel 37T
T Tearelt HeRTSE TaTTes R YeTeh TV A1 g STeTell TRET G0N SHuaTara! U 3T

(R) T AT VTR TRIa! STHeT T HEBTeAT AU GR&AT T ST ST @iel [ifed! 33 (ohdl o
HETIF AT HIVIAE! Hfect IGT ST SMICA AN H& Bl e 3T Heoar A TSl R 3720 TEre TRef
TETRTET 3T TAH FehalT Teh =T Tl AISUT F0ATd 3T TG STTet o) HeosTell l R YeTehTel e AIGaeia higd
TR FASST S Attt ©

T 3T Y, ST HIVIATET (39T JUATYET Hees 3T FREAT YT TRaAlad 31 3T 33 2 ATred HRoT Srgauardt Tt
5.

(3) Tt sifvrervoTTeaT qRer verahiat Aiguit.— R STEFUTheiet (AT Aactea Teaish YRa &TehTet
30T AT SATATAATAT FHomH 3 TS Fieoedl SEYEER rafawrea fohan Ao fohar e Hivme! aRdare
AT T GR&TT &I G2 SUATT ST 3T TR & JeThi=T, STl ST Ui SedreT ST 3 Aie-aien
3 Heoa™ [aeId heledl TH-ATd 3751 Fe HewsThe Wd: Aald el uifest.

(%) T TR TETHY SAEr e [eid 5 a1 Rt Agunaet THR Kol SR et

AT HIOTATET STTETHIOT YIS SUCTS THA el MRl IMAehid Seehid STONerd fSoie! Serehia SRS &9 S
3ifee ST fHuiges RIaT STHeaTe AHUETT 56l

. () HESTAT AIGUNRA GIAT VeThiel UGIAel a Secl. —Hes Wohld AQaeldiel HeeTeal Aguiigha TReT
TETHIAT VTR Faiciter (At Rer ug avresan) e ug, qaaremomut fee e yamiaeier Hecsrear Fiqotdd et
TR TRIEAAT SH HROATT A,

W HTIT, — RIS (RS FARTEIROTIUT QEeTTor STdiet :—

(%) I,

(@) 91 YerTd YS! ATEErEl 3 o YarEiay,

() Tt Yo AR,

(R) HesTe ARUNhd TG FEThe aHTd shelodl HEaTeAT Aigviichd TRET I&TehTdl HeoA e ANTEYsh el R,
Tt AR St sheft STeet 3TUT Aigviichd Wi fateeaiehe AATd heloal HeeaTeAT Aiguiighd G T&TehiUetl HAT ¢/
3 ST IRV GRETT T&ThieT Hedeh ST Sgedl el Jct.
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R&. AR AU, —(2) R He™ q8 F0T Evdeh dieed a¥ cATell T - GReT J&TehTel g0t Heoarge
T GRET TETH, STEAETH AT TASTIAIRST AT holedl JEhid Sh=arhg  IRIRS qEdae!, [a-mnes Sewme
AUV HE HUATT BRI ATeT.  TeThIT ST SeIhIagea 3T SUeeiedT Y&l &R JTsh Heehgd Jehid
TURIUT e HUGTAIST STeAeTiohs ThEl 31T hcT Aot ST ATeies! 1 Wit [afiSse Shetell Tl 3Teeiichs STHT el J5e1
3TN ol THesTeaaR, 3TeeT Seleh HeoaTel TTAT ilel. s HEaaTdl [Uig Sifqy /et o SRIshiagee 3T STl
GRETT T&Th KU He HUATT THRIR TR e

(R) SR TRTT T9 HUT TEVIF e 3T o) Al TETE TN T&ThI, STl Ui HIaarel 3T Juh
THEaTeh g [aRTS[oeh e/ TUTHOT Shed U ST UTEiet. s HeaaTal U ifce STeet ST ek Hees T WEaT TRem
T&Th HIITET ST ST 3G ST, STeAe] Alehles Tl Hal U Hifel.

9. TEUN W.—(2) AT AT AGON /AU HIATT Teaieh GRETT TEThThe Y TI TFe! A0 B Hea
3UAT AL

(R) A1 A AR AT TdF TG HAFRARS qee e STHeRvIg U §5IR S Uge! ARv H
U ASA.

¢, IABEuA QRIqut.—(2) TSI Tds ARUNHT GR&T IGTHH HeBher 3Mes@dd Juam Jeel ST HedH
TIR Heledl T goRive J daragar Agohd T HaiRamhg Suard dia,

(R) BT WA, Hees M FRIoA 3TN TR TEH Hodrer e HeBTeAT ARviigha el I§H Ta
ST IUATT A,

(3) ge fHBTeicar GRET TETRICAT AT Tis@us fHesfant ST @ SHSEusT SFshHiE o MRar=T TeIds
ST hE Ul SR 3TE.

%], WEGSTEAT AAIGUihd YA TRIHAIST Wl AN, — e AISUlichd GReT T&Tehre T Sfieig Hees faffe
HIICT 3T AT STVATT Aot o TR TR T TaRIa T GRET &I Shotel! R SRS, UG, STear STt

Ro. HAigUliha YW TR RAT AT F@I, — ST STHRT Fedeh AIRviihd FHE s s,
o™ TR SheledT TH=Td STTeiE T 39T 9 1 S e eRIsRd, AS0Nehd T Haiereosg hetea PRaen

2. AT UXA XU — TSN AR GR&T (&Teh Jerel IR e S@ud Healhe W el -

(2) T fohan g 31k e Toiak STa 3Tet o,
() HaA-g Bl THAT,

(3) g oeamE,

(¥) War g oA,

R, AHUTE T FIUATTECTE TFhH. —H S ehISTAICT HeoaTaT Aguiighel TR Y&Teh S ShTHTSh AT SUNId St 37Ifor
HIVTATE FHRUMS HH & e AT el G aTe] TErel Al ST HHER SURI SeaTagT I ariear $d SR el
SHIIA e SFRUATT 3Tl R, Tl T Faieiiet 31T ot et A 3791, Hees fHfved shotedl ST el Auiiehd Wi
RS AU 7 HvAEEcTd (R HeUad, df §FhaR STHA. S draeT 31feh BNl diegy Saeied!
HEeTAT TGO R ETHH HelTTE Heare Tquf o et STreet.

HIT Th-oT—R3IR-HA
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R3. [T —HEHTE T AQUiigha RaT T&7eh, WE 30 37 Hees i siiet 7o 3 aufel =R a1 geea
THeUaT TR STEA. AR A eeaT—

(2) RE SHART (ST &),

() 29 (Werrg f5),

(3) Ry 3R (T f5).

7 ST, Tl gt Hesrhe MvEd A 25T -

T ATYeRT | oRaT hIvTET faret, Aigutidhe S e, R TeTehTe hRET=AT fehall ST ShTH el T
YA, A T HHRT TE 30 3o Hees Mt sHifet 319 tfcshiierss X 1ol U SUaTd Feftel ST Seelt Yet quard
RELCH

Y. HSHTEAT QU GIAT TR AT, — () HSATAT Tedsh ARUINHa L& &k A1 AT Tae
RasRet oM 31 AFvA a5,

(R) HES TR FHNART ST STAAAT, HSATHT AIGUIghd Y& eTh, Thaar Figuiichd T Faisrarse wmet
o feiel TGRSt T e Aiehd! UeshRoTR ATel,

(3) FMNRT U AT HEeb WA HeeaTal ARG R I6Teh, HEATeAT I UretT hifel 37T Hees
STEATATRT Tl AN (a6l 379 SHIVTATET AguTehd Jg Faeearsan dod et Rashrie,

(¥) HHWET IUAH eI Heeodl ARUIHd qReA 7o, Heea™ el AQuiigha W faisar=an qad "9
feeamer, o Aiuieha T foater feha e stfugha wiafet foha wieeres atean fFHRemar nfor ot S | i e
qefier HarersHTea e feshTomear FHEmiaR @ SHaeare qretT FIid,

(W) SiT HEATET TEIRT AIQuiighd GRET T&Teh, T M=elvl ¥ e Suaraia! fhdT STSST 1T S476 TU[ ShivTedTal
FHEAIIR T &0k Tgeran sTaeia Hier ST R @M Thetel 318 FHed IRATURhE Fed STIedTd HHTAT 38,

(8) TSSTEAT HIVICATET AU GRET T&ThTeAT TRETAT, FIRAeT 2Tt Weafeavidt e feham Aiguiieha g fFaerearean
TecrderemeaT foRTeTa SHIOTAET et 2T Tl Jafaar AR el e wreamett dse oar JuR A,

(\©) I Threl Afed! S fohdT TRMET e HeTohs T =t FigUll Shotl 3THET STHT HEeATa ShivTaTe! YRel TeTeh,
T AT IO 3MEBeT T TS ¥R HeA iAo Seiean e a3,

. il woE fatwren e, —()) T AT TS AT a1 AT ST iR
A,

(R) AU TG T TS ¢ () = RASAR Qrea ks "5 [Seiedr GRef I&ThEIST 37T hivTeme!
TIAT T&TH, AFIG e JUR AT -

W AU W e 92 AT TTEceaT GET J&TehiAT JTdiet Hiase T STHOR e,

(3) ARUNR TG T, Hees STt 3TeN FRRIaR TR eThiTad ean AT TeAre 3 Hiasahiict TRSTifaset
T AR Ao A& FIA,

(¥) Frviihd T e, e a8 FeeT 5ot STdiel or AGoiehd T e, TReT TeFhiAT aa- 37T S o<l
i e HaaRuT FRIeT ST HeoTehgd et FHIvaTd J5e1 79N de3d J TR =TT ST YT Ueh [oeR0TTs HEaThe
T et :

W Hga3M SR a4 391 5ot 3Teier ) Aiguiicha T TaiierT, Hees fafafete haict ST9m dobd a ST9T Ugelid Rt
TETHIAT 3T STAUI=T ST F TR ST YT HeosTehs SRUT hifel.
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(W) iEviihd TG e, Heed R 3367 3TN U5 o 319 9! We 3R(R) a3 3 STTciel Y agell 37ifor
TRET TETHT 3T STHUIR A o R I&THT T STUIRT 37 VTRl ITFhT HeSTel YR e,

(&) ST AAIEviihd W TR, Heo™ faHies heledT SHIcTHaisd e T&TehTeaT da-TedT TehEdT ST HIvaTd Hl
A, A SR HSBM T4 FUIH FHIGA T8 T AN SR sheied ARITed - HS3ehe SHT shelod] da-ieaT Higesh
TR AIGE TFHH, HEBTAT Y& JETHIAT deseR A TS Y0l ¥ A AR T HESThe 39 TUH Jaliel. HEaaTeA
e TR SRR SRS HeedTeAl [SAFMRIA 381 fSa™ie 31d 39 THRpH Healhe 39 TUH STHT FHUAd I5e. SR
TG At 379 S TehH JeTeAT SR Sheted Hig=real TRERT AeTer At el o Wi faiern qereat Tehae surs
FA,

(9) Hee™ fafie Sheledr FieTHATRd GRET &TehTeAT SaTe ToRRY RN ST AIGUiehd T [Haiter draea HEX
FA, Al A 0T oIy R Feled THHET Tl TR 3Nh STUR ARl 3T SU9R TSl TUH 9.
T SR HeosTeAT e T ST TR e AR 38T Kaqie 31d HeaThe ST HIvard I8,

(¢) SR UERT ARuiRd T FaeT SWis Terad AAhgH 39 STHeedl VR Thid T8H HeaM fafHfes
AT AT FUAT HYR el R, HSSE Arad, I FYIART T I St ues /g ket 3790 a0
FISTETATST 37 SHIVTAIE] e SHUITeAT HeB el Saehlol STdr = S{10TdT, faieare] 3791 9™ Jery Ssiaiet i,
AR et At O faaiean 31d &reaTheld 33 THAET @ SR T HedT™, @Mel AR qReT I8
RIGUATS AfaTauard A, Frerenar SHeadr TH SeATER Ao, FEIER T A @eAehee 9e 37 THAT Jehed!
ST T G VTR GR&T 6Tk qRIa0T ieee 39T,

(R) AARviRd @ M, Heaehed FHIEUAT 61 3191 STeRd 3aler STIUT arstdl AR, T ¥ tfverd
a7Ifor Figuiiche QR T&ThTS ST ST HTHIGIST el Fgert Shefl 3ThT 1 HTHTN Heiferd HIUTCATE! JehRel HIUTE! 3T
LU HERThS (hall HSa UGG RIT hol 3THCT 319 SHeRiIohs WIeY Shilel 31T HeH Tohdll HeTeamadH Gotea
VT ArSreimed foha fHemTed 33 eyt wrearet Feitad et et Rate.

%, fTraiEar srfvreRoTER e, —(R) U (aie SATeRr O1 IS ey iR I,

(R) vy e SifiyeRtor, amuear Aiguiha W FaeRaTl g ST AeATRe HIY AT STeted 1 T
ARoRd e HAFihe A STeeal R IS 16 F qURIe Healhs TR i,

(3) UER I IR0, RS AT STl T SV HRET, ST o holedT gReT
TETHTAT Hel S el VTR el Feteal T 23(R) =1 TE!l 3 AR Fuay Tog% 3T X o SR
TR oI, e YRETT TR TIF Roo /- AT T STRRIEHT Tl 67 HSBM faed sheted] T HeBIHe 3T el
3T e THBTOAeT FHITaE TH AR AU FAHI0T SHIAMT faderre TsHH! Tl 3T,

(%) T SATTHT, HESTeN TR TR T heled TG AR ARMAR STeIeaT STRITIAT ST
FHREM ATHET For AT SRV AR AT GRETT I&THAT I A ST HESTRS ST AU Shetedt
FIET 311 77 aieishs TefauR =,

(W) TR SR eATehe AT STHeTedT YRET IETHIAT Wared STE-amTor 0T UK a3 IS ST 3%
e arearelt e Aigeen 9 e 3dict afon Hee a8 FRT 9 deeT o HeaTean Tery Wiehr=aiqe TTee i,

(&) WS TR SRR AT Sa YeTaiict Wcdesh GRET YeTehrel ol J&TehTell ek hodlTea TGTehIarg UehT
TSI 31T Uieid USdreaul e e,

(\9) FHIUTHRE! TR ST HIVATR! A AT GRET & TR T ohall qiefte Seirea fohal Heesrea
TSN SHIUTCATET TehTX ATERT STHOTRT oSt feie UM ATl feohdl REvIR e,

(¢) wcdeh e STeRToT TR o SAffam, ¥ ¢ (8% ¢ =M 3TahYT) o TR afad, 2338 (2]386 =M =R)
SUSH TS ST, 2R6R (219 THVEIR), FHART AfaeafTaie et Genior araet siffem, :RuR (R]UR =T THIvi)
3T et R (fafeme 3 STared) Sidi=m, e (3Rwe a1 W) Jieam fohal @1 @Meie! Tl SHeiedl Ta]
SHITCITE! STIHTEAT TR ST e,
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(R) v TR IRTRRoT, g2 feciodr Mo &t AT Shotoan IguThd GRET T&Tehil HeosTeAT Aiguiighd GReT
TIHTCAT 0T JUR SaH, TR 9 o ek T AT AT TohHe T iR e,

(Ro) Tk TR 2ATeRTT, fomiia oy HuoaaR WeT AiE-TeaT 37T d1iteh il TRITOT 3Tgaret IME-TT HEY .

o, rateT afirRuTea HEm et et — () MEeT SRR i T e a1 dsaree

() v e syeReoman W e, M ek d Faciedr TReT eThreeEddr 99 Afedt
e WEY Fifel. SR el AT HEaaTeaT vl FHReie Uret SFuard ST shelt ox, SATeA ST fohar
FRGFITT TN FHERGR I SRR RITUAT 3TeAet 318 GRET 8Tk T Shofel STdieT 79T Aigviihd T @

Ru(3N). T AT FIET TTHIAT HIHTEAT MGGl TH-HIHS STHT EIUTTAT UHUT AT WEYo TFRH IET
FUT AR, — HICTeh TSI GRETT &R AT 9 9 et TV HeeaT e hototl T Tohall T HTeThH, HIoTeh
TS=ATET fEeiedT THUT AT W& TFhH ST ST 3TH of TRETT I&ThT JUT e 3T, SR HTetsh Ut 319 ad- =
TeeaTe e TIeTh ST TR ShedTHAI! S S0 STaeRR Jere.

3¢.  AAESEEIA e —(2) T ARNRT TG e TehdX HEeTeAT AIguiighd GRET T&ThTeT fohal HEaThe
TGOt Shetedr TR STERIuT=AT FRET Y&ThTell HHER 3aid Sciedr fohal fHataeamhe g Mgt shetell 3rdetea
AT GR&TT e WU HHER AHIA.

() ITEE () = TN PR STqeT aRIal, —
(%) (TF) FM ddeH HEA 50l &S R, T

(IF) T FHHEEHIAT TSN AR TRET TeTh MHe3Tavt aeiaiiear Saerd el 31 Qe @El Jeedrd
ghad, Hea™ AR SV TARAT STEH, Aiguiiehd T HalerkaTetl HeaT Aiguiicha YR&T T&Th et 3T
TR G &R AR STUATE WA 33 Ihed ;

T, ST ARV TqeIeA TR ITHAT ARIER AT TR el Arad, Iy 3T, ST GRET T&Thre
THIaRTIeREIT STeztetTelt JermT=raT SEeT ST o S0t 91T el egl ST URIReIdle 319 QR TeTehielt et sevard
3Gt Bit ot TYuT URREIAT % AIITEAT T T FHedallel STUT 3Tede], HESE STV T HooTR WrHAe
T EIeT ST dedl TR gariiare Fenfaanear wiedr JgeT.

(@) Hess, o fafiese FRieT STem SIean STeioH, SR gerear fSaelt T giur STevaeh 318 a3 T HIamhidr
HeATe AUleha TRET T&Teh SUCTe el T HARUd, T [§ael Aguieha TaeiedT GeT T&Thi-T HHER ST
R S,
(M & (F) M7 (@) e e Soledr Teuime, ARuihd TE FaleaTdThd ST JHI0T 3T TR
TR SFRUaTd aTetell S &1, T 4 ° ITEE (¥) (W) T (8) 3T G 30 <A FASHIHIT T HIETAT Hagmd
A STUERTET HeaTe Aiguiighd qREAT 8T ST HHSTUITT 5.
(3) Tz HREMHA HeBeAT AQuiigha TR IGHH TE ¥ Teflel AR EEAT qoTuT UTei hedaRe
AT 57 fEaelt HEAHIGT Tl HTHER THUAT 3Tetel T9eT, T aell Tawsl ARt Hdm I8l
R, AT AR AT S et i uRfReret. —(2) A7 T TRAIAR HewTeAT ASuighd e e
3ITOT HeeaTeAT FateRT STTRTUTT=AT YREAT &TehTe! Aid FRaRI fohall ATTCIETIT ShigH IRUATT ISt eeT & 1T AIguidha
T TETRTCAT 1T SUAT o5 lger.
() 1 G HIVTETE! ML, TEIRT SA HeeaTa! AU YR I8Teh ST HEeaTeAT ATGUNGRd AR STTHehom
TRETT T&Th ST HIVIATE! 3! Teohiorelt e Tohall SUITSTA shele! &afeh JTeATaR] UNOTH EI0TR ATl
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30. WEHTEAT G TETH™ da-, W T WaeAT $a¥ 9Iell. — () FIUCAE! FHarearear aRagT sren 7 digeadr a1
o ST fafeede TR hell THe o) A0 T FEdaTTeier shaner Hd o 3Tl 36 i, e &,
O 3T AfTeRietsh T, ST A, fasiidan i, SROTRY IS 37T e i 97g o SHEagmRe IR qrevaresiar
AT STHUTRT TN, e, Foort, Fet Tasi=n Ras=eeg Ya=a T’ I, a1 Wer= 3uEe (), (3), (%), (W) T (8)
= TRAGTEAT T, TSATEAT FIGUighe TR T&TRIeA Tedeh YT HeAThg (FTved hivdTd Adict 79T Tadier.

(R) HSSATEAT AIRUiIghd Y& T&TRTRIIAT Ia-TaT 3T, 9T ST SATAehTieTeh ST, HTHTE a1, faiidien e, SROTRT T
3TIoT WareA T It (AT ATge WA ot R UehAauut Hee shetedr) Ffved shRuareAt foham e guRen suaren
TSR T SRR U TSR T Heos, AT THIENT STHeiedl W e Gee-el fohal e TeTshi=aT Tae-en
Teha siftTer WeriT, HeaaTeaT AIGUigha R YeTehTeAT T AT AS-aR Heed fohal GURIa fohal HRegel Huard STeiear
YT YT o1 A dedict 319 3tfas FRuAraaT famdl wiier. 3T W Farerr TaeT ST JRet Jerehie
HEAT foha SifHeh U9 THeA™, HEaeT AT A 31T A A TE e ARviiehd @ e T Heesre gRat
T&Th ITeAThST ST SIS AT Jefter.

(3) 3 UAF 3NMEST i@l WA 3T o Heed [ FiieT 2790 I mes H0ad JgaT 0T e (e
TSHAT) SUATET ke & IS UTei 0Tl &THAT fohall STTTae ShoT=aT ey Hag dediet 3791, 3o IRl faamnd
U3 ATERT FROT=AT A=A It SISt ST HaTeret, WM 70 helodl STt

(¥) Hees, Yo SIas oA foaRTd S8t 31T HeAaHR 39vTd STeiedl Hd HIicare qurEvt shedHdy,
HEATeAT FIRUiIghd RETT T&ThTeAT el Jareret v et fohdl e GEROM SHifet Tohal FefRerdt T haseT e,

(W) HesTeAT AGUTghe TRET TeTh AT VeI v SHIamT, T RO AT ohal FefRerdt s SReset ST

(8) HeaM Mivad Solodr, URUN heledl fohal FRId HRasel holod! QAT Hees STael 3TN feAishTarg
Tfereretett fhaT SIctel TEH SiTeTd Idier.  HeRrE (Ui Hea g aeet 3T JdH AISUiehd GRET I&ThT o

3. HSHTEAT AIGUIIRd YA T o & e¥ Uil Wleeor, —A5uiihd T faieiche yedeh Afewren
HeeaTeAT AUTgh GREAT TETHIT 3 3Tl o I TR 9, Hees fafese e 379 HieT STEReAT HoReal Shicfad e
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In pursuance of Clause (3) of Article 348 of the Constitution of India, the following translation in
English of the Government Notification, Industries, Energy and Labour Department, No. SGA-2017/C.R.
287/Lab-5, dated the 6th October 2018 is hereby published under the authority of the Governor.

By order and in the name of the Governor of Maharashtra,

DR. SHRIKANT L. PULKUNDWAR,

Deputy Secretary to Government.

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Madam Cama Marg, Hutatma Rajguru Chowk,
Mumbai 400 032, dated the 6th October 2018.

NOTIFICATION
MAHARASHTRA PRIVATE SECURITY GUARDS (REGULATION oF EMPLOYMENT AND WELFARE) AcT, 1981.

No. SGA-2017/C.R. 287/Lab-5.—The following draft of Scheme further to amend the Maharashtra
Private Security Guards ( Regulation of Employment and Welfare) Scheme, 2002, which the Government
of Maharashtra proposes to make in exercise of powers conferred by section 4 read with section 3 of
the Maharashtra Private Security Guards ( Regulation of Employment and Welfare) Act,1981 ( Mah.LVIII
of 1981 ) and of all other powers enabling it in that behalf, is hereby published for the information of all
the persons likely to be affected thereby ; and notice is hereby given that the said draft Scheme will be
taken into consideration by the Government of Maharashtra on or after the 5th November 2018.

2. Any objection or suggestion, which may be received by the Principal Secretary ( Labour),
Industries, Energy and Labour Department, Hutatma Rajguru Chowk, Madam Cama Marg, Mantralaya,
Mumbai 400 032, from any person with respect to the said draft on or before the aforesaid date, will be
considered by the Government.

DRAFT SCHEME

No. SGA-2017/V.R. 287.—Whereas, by the Government Notification, Industries, Energy and
Labour Department, No. SGA-2017/CR 111/Lab.-5, dated the 16th August 2017 the Government of
Maharashtra has directed that the provisions of the Maharashtra Private Security Guards ( Regulation
of Employment and Welfare) Act, 1981 (Mah. LVIII of 1981 ) ( hereinafter referred to as “ the said Act”)
shall be brought into force in the areas of Latur, Usmanabad and Beed Districts, by the Government of
Maharashtra, with effect from the 18th August 2017.

And Whereas, the Government of Maharashtra considers it expedient to extend the Maharashtra
Private Security Guards ( Regulation of Employment and Welfare) Scheme, 2002, framed by the
Government under the said Act and in operation in the 28 Districts of the State of Maharashtra as specified
in the Schedule appended hereto, being Annexure “A”, also to the Latur, Usmanabad and Beed Districts;

Now, therefore, the Government of Maharashtra, in exercise of the powers conferred by section 4
read with section 3 of the said Act and after consultation with the Advisory Committee, after the same
have been previously published, hereby amends the said Scheme with a view to extend the provisions
of the said Scheme to the Latur, Usmanabad and Beed Districts, as Follows :—
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The existing Scheme at Annexure “A”, after the present amendment, shall be such as is specified
in Annexure ‘B’ hereto.

1. This Scheme may be called the Maharashtra Private Security Guards ( Regulation of
Employment and Welfare ) Scheme, 2018.

2. In the Maharashtra Private Security Guards ( Regulation of Employment and Welfare )
Scheme, 2002 ( hereinafter referred to as “ the said Scheme”), in Clause 1, in sub-clause (2), after
clause (c), the following clause shall be inserted, namely :—

“(d) October, 2018 in Latur, Usmanabad and Beed District.”.

3. Inthe Schedule appended to the said Schemes, after entry (28) relating to Gondia District,
the following entries shall be inserted, namely :—

“(29) Latur (30) Usmanabad (31) Beed.”
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ANNEXURE-A
MAHARASHTRA PRIVATE SECURITY GUARDS (REGULATION oF EMPLOYMENT AND WELFARE) AcT, 1981.

No. SGA-2017/C.R.111/Lab-5.—In exercise of the powers conferred by sub-section (1) of section
4 of the Maharashtra Private Security Guards (Regulation of Employment and Welfare) Act, 1981 (Mah.
LVIII of 1981), and of all other powers enabling it in that behalf, the Government of Maharashtra, after
consultation with the Advisory Committee, hereby amends the Maharashtra Private Security Guards
(Regulation of Employment and Welfare) Act, 1981 as required by sub-section (1) of said section 4 of
the said Act, namely :—

1. Title.—(1) This Scheme may be called The Private Security Guards (Regulation of Employment
and Welfare) Scheme, 2002.

(2) The Scheme shall come into force with effect from,
(a) 12th November 2002 in the Brihanmumbai and Thane Districts ;
(b) 5th December 2002 in Nagpur, Aurangabad, Pune, Nasik and Raigad Districts ;

(c) 21st February 2012 in Dhule, Nandurbar, Jalgaon, Sangli, Satara, Solapur, Ahmadnagar,
Amravati, Akola,Vashim,Yawatmal, Buldhana, Chandrapur, Gadchiroli, Kolhapur, Ratnagiri,
Sinddhudurg, Jalna, Wardha, Bhandara and Gondia Districts ;

2. Objects and Application.—(1) Objects.—The objects of the Scheme are, To regulate employment
of Private Security Guards employed in factories and establishments and to make better provisions for
their terms and conditions of employment and welfare through the establishment of a Board therefore
and for matters connected therewith ;

(2) Application.—This Scheme shall apply to registered Security Guards of the Board and the Security
Guards in the employment of an employer agency deployed in any factory or establishment and employer
agencies and registered Principal Employers, in the State of Maharashtra in the areas specified in the
Schedule appended hereto,

3. Interpretation.—(1) In this Scheme, unless the context otherwise requires,

(2) “Act” means the Maharashtra Private Security Guards (Regulation of Employment and Welfare)
Act, 1981 (Mah. LVIII of 1981),

(a) “Appointed Day” means the day of commencement of the Scheme ;

(b) “Board” means the Security Guards Board for Brihan Mumbai and Thane District constituted
under section 6 of the Act for the areas specified in the Schedule,

(c) “Board Pool” means a list or register of registered Security Guards maintained by the Board
but shall not include directly employed Security Guards and the Security Guards registered in the
register of “other pool”;

(d) “Chairman” means Chairman of the Board ;

(e) “Employer agency” means an employer agency within the meaning of the term “Employer”
as defined in section 2(3) of the Act which directly employees Security Guards and supplies them to
Principal Employer for deploying in his factory or establishment and whose security guards are granted
exemption by the Government ;

(f) “Other Pool” means a list or register of exempted Security Guards of the employer agencies
registered with the Board, maintained by the Board ;

(9) “Personnel Officer” means the Personnel Officer appointed by the Board under
Clause 4 ;
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(h) “Pool Security Guard” means a Security Guard whose name is entered in the Board pool or
other pool, as the case may be ;

() “register of Employer agency” means the register of employer agency as defined in entry (e),
registered with the Board maintained by the Board under the Scheme ;

() “Register of Principal Employers” means the register of Principal Employers maintained by
the Board under the Scheme ;

(k) “Reqister of Security Guards” means the register of registered Security Guards of the Board
and the Security Guards of the employer agency registered with the Board, maintained under the
Scheme ;

() “Register of Principal Employer” means the Principal Employer whose name is for the time
being entered in the register of Principal Employer maintained by the Board ;

(m) “Registered Security Guards of the Board” or “Security Guards of the employer agencies
registered with the Board” means a person whose name is for the time being entered in the register of
Security Guards ;

(n) “Rules” means the Maharashtra Private Security Guards (Regulation of Employment and
Welfare) Rules, 1981.

(3) Words and expressions used but not defined in the Schedule shall have the meaning assigned to
them in the Act.

4. Secretary, Personnel Officer and other servants of the Board.—The Board may appoint a
Secretary, a Personnel Officer and such other Officers and Servants on such conditions of service as
it deems fit :

Provided that no post, the maximum salary of which exclusive of allowances is Rs. 5,500 and above
per month shall be created and no appointment to such post shall be made, by the Board except with the
previous approval of the State Government :

Provided further that the previous approval of the State Government shall not be necessary to any
appointment in a leave vacancy of a duration of not more than three months.

5. Function of the Board.—(1) The Board may take such measures as it may consider desirable
for carrying out the objective of administering the Scheme set out in Clause 2 including measure for :—

(i) ensuring the adequate supply and the full and proper utilization of registered Security Guards
of the Board for the purpose of facilitating and doing security work or watch and ward work in any
factory or establishment ;

(i) determining and keeping under review the number of registered Security Guards of the
Board from time to time, on the registers or records and the increase of reduction to be made in the
number of registered Security Guards of the Board ;

(i) keeping, adjusting and maintaining the registered principal employers registers, entering
there in the name of any registered principal employer in accordance with the provisions of this
Scheme ;

(iv) keeping, adjusting and maintaining from time to time such registers or records as may be
necessary of registered Security Guards of the Board including any registers or records of registered
Security Guards of the Board who are temporarily not available for work and whose absence has
been approved by the Board ;
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And where circumstances so require, removing from any register or record the name of any
registered Security Guard of the Board either at his own request or in accordance with the provisions
of the Scheme ;

(v) grouping or re-grouping of all registered Security Guards of the Board into such group as
may be determined by the Board and reviewing the grouping of any registered Security Guards of the
Board on the application of registered Security Guards of the Board ;

(vi) making provision, subject to availability of funds for welfare of registered Security Guards of
the Board including medical services in so far as such provision does not exists apart from this
Scheme ;

(vii) recovering from registered Principal Employers contribution in respect of the expenses of
this Scheme, wages, levy and other contributions under this Scheme ;

(viii) disbursing of wages and other allowances to registered Security Guards of the Board ;

(ix) making provision subject to availability of funds for the health and safety measures in places
where Security Guards of the Board are employed in so far as such provision does not exist apart
from this Scheme ;

(x) maintaining and administering the Security Guards of the Board welfare fund recovering
from all the registered principal employers contribution towards the fund when such fund is constituted
in accordance with the rules of the fund ;

(xi) maintaining and administering provident fund and gratuity fund for registered Security Guards
of the Board in the Board Pool when such funds are constituted ;

(xii) making adequate infrastructure to provide for the physical training facilities for the registered
Security Guards of the Board ;

(xiii) Sanctioning the creation of posts, the maximum salary of which exclusive of allowances is
below Rs. 5,500 per month and to make appointment to such post.

(2) The property, fund and other assets vesting in the Board shall be held and applied by it subject to
the provisions and for the purposes of this Scheme.

(3) The Board shall have and maintain its own fund to which shall be credited,
(a) all money received by the Board from the State Government ;
(b) all fees, wages and levies received by the Board under this Scheme ;

(c) all money received by the Board by way of sale and disposal of properties and other
assets ;

(d) interest on investment in securities and deposits, rents and all money received by the Board
in any other manner or from and other source.

(4) All money forming part of the funds shall be kept in saving account or fixed deposit account with
any nationalized Bank. Such accounts shall be operated by such officers of the Board as may be authorized
by the Board.

Explanation.—For the purpose of this sub-clause, “nationalized Bank” means a Bank specified in
column 2 of the first scheduled to the Banking Companies (Acquisition and Transfer of Undertaking)
Act, 1970 (5 of 1970) and also to the Banking Companies (Acquisition and Transfer of Undertaking) Act,
1980 (40 of 1980).

(5) The Board may with the previous permission of the State Government borrow money from open
market or otherwise with a view to provide itself with adequate resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons, authorities or
establishments with whom it has to transact any business.

HIT Th—eT—R3R-§
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(7) The Board shall make provision for such reserve and other denominated funds as may be provided
in this Scheme.

(8) The Board shall have the authority to spend such sums as it thinks fit for the purpose authorized
under this Scheme from and out of the general fund of the Board or from the reserve and other funds as the
case may be.

(9) The Board shall cause the proper account to be kept of the cost of operating this Scheme and all
receipts and expenses under this Scheme.

(10) The Board shall submit to the State Government—

(a) as soon as may be, after the first day of April, in every year and not later than the 31st day
of October, as annual report on the working of the Scheme during the preceeding year ending the
31st of March, together with an audited balance sheet ; and

(b) copies of proceeding of the meeting of the Board.
(11) The Board may—

(i) fix the number of Security Guards of the Board to be registered under the various
categories ;

(if) increase or decrease the number of registered Security Guards of the Board in any category
on the register from time to time as may be necessary after a periodical review of the register and
anticipated requirements ;

(i) sanction the temporary registration of a specified number of Security Guards of the Board in
any category for specific periods which shall not be more than 5% of the prescribed total registered
Security Guards of the Board by following procedure of registration of Security Guards ;

(iv) device forms, records, registers, statements and the like required for administration of the
Scheme ;

(v) determine the wages, allowances and other conditions of service including age of retirement
of all the pool ;

(vi) determine the manner of disbursement of wages and other allowances of all the Security
Guards and the Security Guards of the employer agencies registered with the Board. The payment of
all Security Guards shall be made through cheque ;

(vii) fix the rate of levy under (Clause 40) ;
(viii) sanction the annual budget ;

(ix) subject to the provisions of Clause 4, appoint a Secretary, the Personnel Officer and other
staff of the Board ;

(x) Make recommendation to the State Government about any modification in the
Scheme ;

(xi) settle dispute between registered principal employers and registered Security Guards of
the Board ;

(xii) subject to such conditions as it thinks fit, delegate in writing to the Chairman, Secretary or
to any other Officer of the Board, any of its functions under this Scheme ;

(xiii) to ensure that Employees State Insurance Scheme is made applicable to all the Security
Guards.
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6. Annual Estimate.—The Chairman shall at a special meeting to be held before the end of February
in each year lay before the Board, the annual budget of the Scheme for the year commencing on the
first day of April then next ensuing in such details and forms as the Board may from time to time specify.
The Board shall consider the estimate so presented to it and shall within four weeks of its presentation
sanctions the same either unaltered or subject to such alteration as it may deem fit.

7. Responsibilities and duties of Chairman.—Without prejudice to the powers and functions of the
Board, the Chairman shall be generally responsible for satisfactory execution of this Scheme and shall
have powers to execute the decisions of the Board subject to its directions and particulars,—

(a) to ensure that the decisions of the Board in regard to the adjustment of the registers of
Security Guards are carried out expeditiously ;

(b) to ensure that the sanctions for temporary registration of Security Guards are carried out
without delay ;

(c) to supervise and control the working of this Scheme ;
(d) to take suitable steps, if any irregularities are detected by him or brought to his notice ;

(e) to regulate the recruitment and entry into, and the discharge from the Scheme of registered
Security Guards of the Board and the allotment of registered Security Guards of the Board in the
Board Pool to the registered Principal Employers ;

(f) to ensure that the provisions of this Scheme in regard to transfer and promotion of registered
Security Guards of the Board are carried out ;

(9) to constitute medical boards when required ;

(h) to ensure that conditions laid down in this Scheme for the registration of principal Employers
are complied with by them ;

(i) to ensure that all forms registers returns and documents devised by the Board are properly
maintained ;

(j) to take disciplinary action against registered Security Guards of the Board and registered
Principal Employer in accordance with the provisions of this Scheme ;

(k) to deal with appeals from the registered Security Guards and registered principal employers
under Clause 35 and 36 ;—

() discharge all functions relating to disciplinary action against registered principal employers
and registered security guards of the Board to the extent permitted under Clause 32 ;

(m) to take suitable steps to give or make available adequate physical training, security training
and fire fighting training to the registered Security Guards of the Board ;

8. Function of Secretary.—Without prejudice to the powers and functions of the Board and the
Chairman, the Secretary shall perform duties imposed on him by this Scheme in the discharge of his
duties and in particular be responsible for,—

(a) keeping, adjusting and maintaining the register of registered Principal Employers;

(b) keeping, adjusting and maintaining from time to time, such registers or records, as may be
necessary of registered Security Guards of the Board and the Security Guards of employer agency
registered with the Board including any register or record of registered Security Guards of the Board
and the Security Guards of employer agency registered with the Board who are temporarily not

HIT Teh-oT—R3IR-&H
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available for work and whose absence has been approved by the Board and where the circumstances
require removing from any registers or records the name of any registered Security Guards of the
Board either at his request or in accordance with the provisions of this Scheme ;

(c) the employment and control of registered security guards of the Board, who are available for
work, when they are not otherwise employed in accordance with this Scheme ;

(d) the grouping or re-grouping of registered security guards of the Board in suitable Board’s
Pool in accordance with the instructions received from the Board in such groups as may be determined
by the Board ;

(e) the allotment of registered security guards of the Board in the Board Pool who are available
for work to registered principal employers and for this purpose the Secretary shall,

(i) make the fullest possible use of registered security guards of the Board in the Board
Pool ;

(i) provide for the maintenances of records of employment and earnings of registered security
guards of the Board ;

(f) (i) the collection of levy or any other contribution from the registered principal employers
under this Scheme ;

(ii) the collection from registered security guards of the Board of contribution to the provident
fund, insurance fund or any other fund which may be constituted under the Scheme ;

(i) the payment to each registered security guards of all earnings lawfully due to him from
the registered principal employers and the payment to such security guards of all money payable
by the Board in accordance with the provisions of this Scheme.

(g) appointing, subject to budget provisions, such officers and servants, from time to time as
may be authorized by the Board or the Chairman to appoint ;

(h) the keeping of proper accounts of the cost of operating this Scheme and of all receipts and
expenses under it and making and submitting to the Board an Annual Report and Audited Balance
Sheet and profit and loss accounts statement ;

(i) framing budget annually for submission to the Board on or before the 15th day of February
each year ;

() Maintaining complete service records of all registered Security Guards and record sheet of all
registered principal employers.

(k) authorizing the employment of unregistered security guards in case registered security guards
are not available for work in the Board Pool or in such other circumstances as the Chairman may
approve ; and

(I) such other function as may, from time to time, subject to the provisions of this Scheme, be
assigned to him by the Board or the Chairman.

9. Function of Personnel Officer.—The personnel officer shall assist the secretary in the discharge

of his duties and shall in particular carry out the functions assigned to him by Clause 32 of this Scheme.

10. Maintenance of Registers.—The following registers shall be maintained by the Board, namely.—

(a) Register of Principal Employer.—There shall be a register of employers in the form devised
by the Board wherein the names, addresses and other details of the principal employers of the Board,
registered under the Scheme shall be entered.
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(b) Register of registered Employer Agency : There shall be a register of employer agencies
registered with the Board, in form devised by the Board, wherein the names, addresses and other
details of the employer agencies under the Scheme shall be entered.

(c) Register of Security Guards :- There shall be a register of registered security guards of the
Board and register of security guards of employer agencies registered with the Board in the form
devised by the Board wherein the names, addresses and other details of the registered security
guards of the Board and security guards of the employer agencies registered with the Board, shall be
maintained.

11. Classification of registered security guards of the Board.—The Board shall arrange for the
classification of the registered security guards of the Board in suitable categories as may be determined
by it from time to time.

12. Fixation of number of registered security guards of the Board on the registers.—Before the
commencement of registration in any category, the Board shall determine the number of the registered
security guards of the Board required in that category in consultation with the registered principal
employers.

13. (1) Registration of principal employer.—(a) Every principal employer who engages registered
security guards of the Board or security guards of employer agencies, whose security guards are granted
exemption by the Government, in his establishment, shall get himself registered with the Board, by applying
in the Form devised by it ;

Provided that, principal employers who are already registered under the existing Scheme shall be
deemed to be registered under this Scheme.

(b) The registered principal employers of the Board on appointment day shall continue to be principal
employers of the Board and the employer agencies whose security guards are granted exemption, shall
be strictly prohibited to provide their security guards to such principal employers.

(c) Every principal employer who had engaged Private Security Guards before the commencement
of the Maharashtra Private Security Guards (Regulation of Employment and Welfare) (Amendment) Scheme,
2005 shall get himself registered with the Board, by applying in the form devised by the Board, within
Fifteen Days from the date of commencement of the said Scheme :

Provided that, an employer of any establishment coming into existence after the commencement of
the said Scheme shall apply for registration within a period of one month from the date of commencement
of his business.

(2) Registration of employer agency.—Every employer agency which has directly employed private
security guards or class or classes of security guards for deployment to various establishments and
factories to whose security guards, the State Government has granted exemption, from operation of all
or any of the provisions of the Act or Scheme by issuing notification under Section 23 of the Act, shall
get itself registered with the Board within Fifteen Days from the date of publication of the exemption
notification by applying in the form devised by the Board, alongwith the number of security guards on its
rolls.

(3) Notwithstanding anything contained in sub-clause (2) Directorate General Resettlement,
Government of India, Ministry of Defense, New Delhi, recognized sponsored employer agencies which
employ only ex-servicemen as security guards shall register with the Board with Police verification
certificate of the security guards enrolled with them form exemption.
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14. Registration of existing and new security guards.—(1) (a) Any person who desires to work as
security guard shall after following the procedure prescribed for selection as a security guard of the Board
and on his selection as a security guard, apply for registration to the Board in the form devised by it :

Provided that, security guards who are already registered under the existing scheme, shall be deemed
to be registered under this scheme.

(b) The qualifications for new registration shall be such as may be specified by the Board having
regard to local conditions, physical fithess, capacity or experience. No person other that a citizen of India
shall be eligible for registration, provided that a Gurkha who is a citizen of Nepal and was employed as
Security Guard in the State of Maharashtra as on the appointed day shall be eligible for registration.

(2) Notwithstanding any provisions of this Scheme, where the Board is of the opinion that a registered
security guard of the Board has secured his registration by furnishing false information in his application or
by withholding any information required therein or where it appears that a security guard has been registered
improperly or incorrectly, the Board may direct the removal of his name from the register :

Provided that, before giving any such direction, the Board shall give such security guard an opportunity
of showing cause why the proposed direction should not be issued.

(3) Registration of Security Guards of Employer Agency :- Every security guard who is exempted
from the operation of or any of the provisions of the Act or Scheme by issuing notification under Section 23
of the Act shall get himself registered with the Board, within two months from the date of publication of such
notification by applying in the form devised by the Board.

(4) No eligible Security Guard shall be denied registration on the ground of domicile or the prescribed
age.

In the absence of any authentic proof of age, the medical certificate issued by an authorized
Government Medical Hospital shall be deemed as final and conclusive evidence of age.

15. Promotion and transfer of registered Security Guards of the Board.—(1) A vacancy (other
than casual vacancy) in any category of registered Security Guard of the Board in a pool register shall
ordinarily be filled by promotion of registered security guard of the Board from the next lower category.

Explanation.—The criteria for promotion shall ordinarily be,
(a) Seniority
(b) Merit and fitness for the category to which promotion is to be made
(c) Record of past service

(2) Aregistered security guard of the Board who is deployed with the registered principal employer of
the Board shall be transferred at regular intervals as per guidelines of the Board and a maximum of 1/3rd
of the registered security guards of the Board deployed with the registered principal employer may be
transferred every year.

16. Medical Examination.—(1) Before registration, every security guard has to undergo, free of
charge, a medical examination for physical fithess by a Medical Officer nominated by the Chairman for
this purpose. A security guard found medically unfit by Medical Officer may apply in writing to the Chairman
and simultaneously deposit with him such fees as may be specified in this behalf for examination by a
medical Board. On receipt of such a request, the Chairman shall set up a medical board. The decision
of the medical board shall be final and a security guard who is medically unfit shall not be entitled to
registration.
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(2) If the Chairman deems it necessary so to do, he may require a security guard to undergo, free of
charge, a medical examination by a medical board to be constituted by the Chairman. The decision of the
medical board shall be final and if a security guard is found permanently unfit by a medical board, the
Chairman shall terminate his service forthwith.

17. Registration Fee.—(1) A registration fee of rupees one hundred shall be paid to the Board by
each security guard at the time of registration/enroliment under the Scheme.

(2) A registration fee of rupees one thousand shall be paid by each principal employer as well as
employer agency at the time of registration under this Scheme.

18. Supply of Cards.—(1) Every registered security guard of the Board shall be supplied with an
identity card by the Board and an attendance card and wage slips by the registered principal employer
in the forms devised by the Board.

(2) In case of loss of identity card, a fresh identity card will be issued to the registered security
guards of the Board concerned on payment of such amount as may be fixed by the Board.

(3) 1t will be obligatory on the part of exempted security guard to obtain identity card duly approved
which shall be sealed with serial number and authority and signed by security board.

19. Service records for registered security guard of the Board.—A service record for every registered
security guard shall be maintained in a form to be specified by the Board which shall contain among
other things, a complete record of disciplinary actions taken against the security guard, promotions,
recommendations for good work etc. and such other matters as the Board may think fit.

20. Record sheets for registered principal employers.—The Personnel Officer shall maintain a
record sheet in respect of each registered principal employer in a form to be devised by the Board which
shall contain, among other things, a complete record of disciplinary action taken against the registered
principal employer.

21. Surrender of Identity Card.—A registered security guard of the Board shall surrender his identity
card to the Board in the following circumstances namely,—
(a) when proceeding on leave for seven days or more ;
(b) when retiring from service ;
(c) on death ;
(d) on termination.

22. Disappointment money.—When a registered security guard of the Board in the Board Pool
presents himself for work and for any reason the work cannot commence or proceed and he is relieved
within two hours of his attending for work, he shall be entitled to disappointment money, from the registered
Principal Employer at a rate as may be fixed by the Board as appropriate to the category to which he
belongs. A registered security guard of the Board detained for more than two hours shall be paid full
wages inclusive of dearness allowance.

23. Holidays.—Each registered security guard of the Board shall be entitled in the year to four
holidays with pay at such rates as may be specified by the Board under Clause 30. Out of the four
holiday, three holidays will be on.—
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(i) 26th January (Republic Day) ;
(ii) 1st May (Maharashtra Day) ;
(iif) 15th August (Independence Day) ;
The fourth holiday shall be decided by the Board :

Provided that the registered principal employer may require any security guard to work in the factory
or establishment on all or any of these days, subject to the condition that for such work the security guard
shall be paid at the overtime rate as may be specified by the Board under Clause 30 and substitute holiday.

24. Obligations of registered security guards of the Board.—(1) Every registered security guard of
the Board shall be deemed to have accepted the obligations of this Scheme.

(2) A registered security guard of the Board in the Pool who is available for work shall not engage
himself for employment under registered Principal Employer, unless he is allotted to that principal employer
by the Secretary.

(3) Aregistered security guard of the Board in the Board Pool who is available for work shall carry out
directions of the Board and shall accept employment under any registered principal employer for which he
is considered suitable by the Board.

(4) A registered security guard of the Board who is available for work when allotted by the Board for
employment under a registered principal employer shall carry out his duty in accordance with the directions
of such registered principal employer or his authorized representative or supervisor and other rules of the
employment or place where he is working.

(5) When a registered security guard of the Board, resort to any unlawful and violent method of
agitation for redressal of his grievances or reversal of orders, such act on his part shall be deemed to be
act of misconduct.

(6) No security guards of the Board shall engage or associate himself in any activities which will harm
the security, discipline or any action which is contrary to the interest of the registered principal employer.

(7) Any security guard of the Board who has got himself registered with the Board by providing false
information or by misleading, shall be for punishment prescribed under Clause 42.

25. Obligations of registered principal employers.—(1) Every registered principal employer shall
accept the obligations of this Scheme ;

(2) A registered principal Employer shall not employ a security guard other than a security guard who
has been allotted to him by the Secretary in accordance with provisions of Clause 8(e) :

Provided that prohibition contained herein not apply to the security guards directly employed by
registered principal employers.

(3) A registered principal employer shall, in accordance with instruction as may be given by the
Board, submit all available information of his current and future requirements of security guards.

(4) Aregistered principal employer shall disburse to the security guard the wages and other allowances
directly, if so directed by the Board and send to the Board a statement of such payment within such time
and in such form as may be specified by the Board ;
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Provided that, if so directed by the Board, a registered Principal Employer shall remit to the Board the
amount of wages and other allowances payable to the security guard within such time and in such manner
as may be specified by the Board.

(5) A registered principal employer shall pay to the Board in such manner and at such time as the
Board may direct, the levy payable under Clause 39(1) and the gross wages due to security guard and
any other amount due to security guard.

(6) A registered principal employer who makes default in remitting the amount of wages of security
guards within the time limit specified by the Board, shall, if so required by the Board, deposit with the Board
an amount equal to the monthly average of the wages credited by him in the Board during the previous
twelve calendar months in order to enable the Board to make payment of wages to security guard in time.
The said amount shall be deposited with the Board within ten days from the date of order of the Secretary
of the Board to that effect. If at any time the amount of such deposit falls short of the average of wages for
twelve previous calendar months then the principal employer shall make good the deficit amount.

(7) A registered principal employer, who persistently makes default in remitting the amount of wages
of security guards within the time limit specified by the Board, shall further pay by way of penalty a surcharge
of such amount not exceeding ten per cent of the amount to be remitted as may be determined by the
Board. The said surcharge shall be credited to the Board within ten days from the date of the order of the
Secretary of the Board to that effect.

(8) If a registered principal employer fails to make the payment of any amount due from him to the
Board under aforesaid Clauses within the time specified by the Board, the Secretary of the Board shall,
without prejudice to the right of the Board to take any other action under the Scheme to which the principal
employer may be liable for the said default, serve a notice on the employer to the effect that unless he pays
his dues within three days from the date of receipt of the notice the supply of registered security guards to
him shall be suspended. On the expire of the notice period the Secretary shall suspend supply of registered
security guards to the defaulting principal employer until he pays all the dues.

(9) Aregistered principal employer shall keep such record as the Board may require and shall produce
before the Board or such person as may be designated by the Board upon reasonable notice all such
records and any other documents of any kind relating to registered security guard and to the work upon
which they have been employed and furnish such information relating thereto as may be set out in any
notice or directions issued by or on behalf of the Board.

26. Obligations of employer agencies.—(1) Every employer agency shall accept the obligations of
the Scheme.

(2) Every employer agency shall file with the Board the list of their registered principal employers and
the names and details of the security guards employed with them, working with the respective registered
principal employers.

(3) An employer agency, desirous of claiming registration under the provisions of Clause 13(2) of the
Scheme for all or any class or classes of the security guards employed with them and deployed in any
factory, establishment shall apply to the Board in the form prescribed by the Board alongwith the process
fee at the rate of Rs. 100/- per security guard at the time of application for registration and the same amount
of fee at the time of renewal of registration after the expiry of the exemption period.

I Th-T—R3IR-9
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(4) The employer agency shall deploy the security guard employed by it only in the establishments,
factories as per the list of the principal employer submitted by such agency to the Board and no other
principal employer already registered with the Board.

(5) The employer agency shall maintain registers and records of security guards in their employment,
relating to payment of wages and leave and other facilities provided to them under the relevant Acts and
the same shall be produced before the Competent Authorities of the Board, when so directed by the Board.

(6) Every employer agency shall get done the Police Verification of every security guard on its pay-
roll, within a week from the date of employing of the Guard.

(7) No employer agency shall at any time, prescribe or supply to its security guards uniform which in
any way resembles that of the Indian Army or Police Force or Board.

(8) Every employer agency shall comply with the provisions of the Minimum Wages Act, 1948 (XI of
1948), the Payment of Wages Act, 1936 (IV of 1936), the Payment of Gratuity Act, 1972 (XXXIX of 1972),
the Employees’ Provident Fund, Miscellaneous Provisions Act, 1952 (XIX of 1952) and the Contract Labour
(Regulation and Abolition) Act, 1970( XXXVII of 1970) or any other Act as may be applicable to them, for
the time being.

(9) Every employer agency shall make payment to the exempted and registered Security Guards
deployed by them, which shall not be less than the wages, other allowances and other benefits which are
given to the registered security guards of the Board.

(10) Every employer agency shall submit its Yearly Audit Report to the Government within a period of
six months after the end of financial year.

27. Obligations of principal employers of the employer agencies : —(1) Every principal employer of
the employer agency shall accept the obligations under the Scheme.

(2) The principal employer of employer agency shall submit all information regarding employment of
security guards through employer agency to the Board. In case the employer agency fails to comply with
any of the directors of the Board, then the ultimate liability to comply with such directions shall lie on the
registered principal employer in whose establishment or factory such security guards supplied by the
such defaulting employer agency are deployed.

27A. Obligation regarding the payment of 56% amount of the gross payment to the exempted security
guards .—The employer agency shall pay the security guards at least an amount which has been fixed by
the Board, towards wages and all the benefits given by the Board or an amount equivalent to 56% of the
gross payment paid by principal employer to the employer agency, whichever is higher.

In case the employer agency fails to make such payment, the principal employer shall be liable to
make payment as stated above.

28. Restriction on employment.—(1) Every registered principal employer may either engage for
employment security guards registered with the Board or the security guards of the employer agency
registered with the Board or may employ any person who is a direct employee of such employer.

(2) Notwithstanding the provisions of sub-clause (1)
(a) where the Secretary is satisfied that,—

(i) the work is emergently required to be done ; and
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(ii) it is not reasonably practicable to obtain registered security guard of the Board for that
work ; the Secretary may, subject to any limitation imposed by the Board, allow a registered
principal employer to employ a security guard who is not a registered security guard of the
Board :

Provided that, whenever unregistered security guards have to be employed, the Secretary shall
obtain, if possible, the prior approval of the Chairman to the employment of such security guards and
where this is not possible, shall report to the Chairman within 24 hours, the full circumstances under which
such Security Guards were employed and the Chairman shall duly inform the Board and State Advisory
Committee of such employment in its next meeting;

(b) the Board may, subject of such conditions as it may specify, permit employment of unregistered
security guards on a holiday, if work is required to be done on that day, to the extent registered security
guards of the Board are not available for work;

(c) inthe cases referred to in items (a) and (b), the persons so employed as aforesaid by a registered
principal employer shall, for the purpose of sub-clause (4), (5) and (6) of Clause 25 & Clause 30, be treated
in respect of that work, as if he was a registered security guards of the Board.

(3) Aregistered security guard of the Board in the Board Pool may, provided he fulfills fully his obligations
under Clause 24, take up employment elsewhere on those days on which he is not allotted work by the
Board.

29. Circumstances in which the Scheme ceases to apply.—(1) This Scheme shall ceases to apply
to a registered security guards of the Board and security guards of the employer agency with the Board
when his name has been removed from the register or record in accordance with the provisions of this
Scheme.

(2) Nothing in this Clause shall affect any obligation incurred or right accrued during any time when a
person was a registered security guards of the Board and the security guards of the employer agency
registered with the Board.

30. Wages, allowances and other conditions of service of security guards of the Board.—(1) Without
prejudice to the provisions of any award, it shall be unless otherwise specifically provided for in this
Scheme, an implied condition of the contract between a registered Principal Employer that the rates of
allowance and overtime, hours of work, rest intervals, leave with wages and other conditions of service
including supply of uniforms, boots, torches, batteries etc. necessary for the proper and efficient execution
of their duties, shall subject to the provisions of sub-clause (2), (3), (4), (5) and (6) of this Clause, be
such as may be fixed by the Board for each category of registered security guards of the Board.

(2) For the purpose of fixing rates of wages, allowances and overtime, hours of work, rest intervals
leave with wages and other conditions of service (hereinafter collectively referred to as “the conditions of
service”) for the registered security guards of the Board or for revising or modifying the same, the Board
shall call upon the Associations of principal employers and Associations or Trade Unions of Security
Guards covered by this Scheme to make such representations as they may think fit, as respect the
conditions of service which may be fixed or revised or modified under this Scheme in respect of registered
security guards of the Board, if there is no such Association of principal employers and Association or
Union of security guards, then such representations from registered principal employers and security
guards of the Board may be invited on a notice published in such manner as the Board may think it.

(3) Every such representation shall be in writing and shall be made within such period as the Board
may specify and shall state the conditions of service which in the opinion of the person making the
representation would be reasonable having regard to the capacity of the principal employers to pay the
same or comply with or to any other circumstances which may seem relevant to the person making the
representation.
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(4) The Board shall take into account the representations aforesaid, if any, and after examining all the
material placed before it, shall fix or revise or, as the case may be, modify the relevant conditions of
service of registered security guards of the Board.

(5) In fixing revising o, as the case may be modifying the conditions of service of the registered
security guards of the Board, the Board shall have regard to the cost of living, the prevalent conditions of
service in comparable employment in the local area, the capacity of the registered principal employers to
pay and pay other circumstances which may seem relevant to the Board.

(6) The conditions of service fixed, revised or as the case may be modified by the Board shall take
effect prospectively or retrospectively from such date as the Board may decide. The decision of the Board
shall be communicated to the registered security guards and the registered principal employers in such
manner as the Board thinks fit.

31. Disbursement of wages and other allowances to registered security guards of the Board.—The
wages and other allowances payable to the registered security guards of the Board every month by the
registered principal employer shall be remitted by the registered principal employers by cheque to Secretary,
of the Board, within such time after the end of the month, as may be specified by the Board. The Secretary
thereupon shall arrange to disburse the wages and other dues, if any to the registered security guards of
the Board on specified days every month subject to deductions, if any recoverable from them under the
Scheme :

Provided that the Board may, if it thinks fit, and subject to such conditions as may be laid down by it,
allow a registered principal employer to pay directly to the security guards the wages and other allowances
after making such deductions as may be authorized and recoverable from them under the Scheme, within
such time and in such manner as may be specified by the Board.

32. Disciplinary Procedure.—(1) (i) on receipt of the information, whether on a complaint or otherwise,
that a registered principal employer has failed to carry out the provisions of the Scheme the Personnel
Officer shall investigate the matter and on being satisfied in that behalf give him a warning in writing, or

(i) where in his opinion, a higher penalty is merited, the Personnel Officer shall report the case to the
Chairman who may then cause such further investigation to be made as he may deem fit and censure
registered principal employer and record the censure in his record sheet.

(2) A registered security guards of the Board in the Board Pool who fails to comply with any of the
provisions of this Scheme or commits any act of indiscipline or misconduct may be reported in writing to
the Personnel Officer who may after investigating the matter, impose any of the following penalties
namely :—

(a) Give him a warning in writing;

(b) Transfer him within 24 hours;

(c) Suspend him for a period for not exceeding four days;

(d) Deduct wages equivalent to four days wages (BasictDearness Allowance)

(e) Withdraw him for a period not exceeding 15 days and place him on the waiting pool of the
Board.

(3) Where in the opinion of the Personnel Officer, a higher punishment than that provided in sub-
clause (2) is merited he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-clause (3) or from employer
or any other person that a registered security guard in the pool has failed to comply with any of the
provisions of this Scheme or has committed an act of indiscipline or misconduct or has been inefficient in
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any other manner, the Chairman may make or cause to be made such further investigation as he may
deem fit and thereafter take any of the following steps as regards the security guard concerned, that is to
say, he may impose any of the following penalties,

(a) Suspend him for a period for not exceeding fifteen days;
(b) Deduct wages equivalent to fifteen days wages;

(c) Withdraw him for a period not exceeding 3 months and place him on the waiting pool of the
Board;

(d) Terminate his services after giving him one month’s notice or one month’s wages, inclusive
of dearness allowance, in lieu thereof, or;

(e) Dismiss him ; or dismiss him and prosecute him.

(5) Before any action is taken under this Clause the person concerned shall be given an opportunity
to show cause why the proposed action should not be taken against him.

(6) During the tendency of investigations under sub-clause (2) and (4) above, the registered Security
Guards of the Board concerned may be suspended by the Chairman.

33. Termination of employment.—(1) The employment of registered security guards of the Board in
the Board Pool shall not be terminated except in accordance with the provisions of this Scheme.

(2) A registered security guard of the Board in the Board Pool shall not leave his employment in the
pool with the Board except by giving fourteen days notice in writing to the Board or forfeiting fourteen day
wages inclusive of dearness allowance in lieu thereof.

(3) The Personnel Officer shall on a complaint received from the registered principal employer that a
registered security guard of the Board employed by such employer, is physically or mentally unfit as a
security guard, on being satisfied about the genuineness of the complaint, and send such security guard
for medical examination to the Medical Officer of the Government Hospital and on receipt of the medical
report, the Personnel Officer shall forward the cases to the Board for taking appropriate action in the
matter.

(4) When the employment of a registered security guard of the Board in the Board Pool with the Board
has been terminated, under sub-clause (1) and (2), his name shall forthwith be removed from the register
or record by the Board.

34. Deletion of names of security Guards of employer agency registered with the Board.—The
Employer Agency shall intimate the names of the terminated Security Guards within seven days of such
termination with reasons to the Board and the nearest Police Station.

35. Appeals by registered security guards of the Board.—(1) Save as otherwise provided in this
Clause, a registered security guards of the Board in the Board Pool who is aggrieved by an order passed
by an authority under Clause 32 may prefer an appeal against the order of the Personnel Officer to the
Chairman and against the order of the Chairman to the State Government.

(2) A registered security guard of the Board who is aggrieved by an order of the Secretary,—
(i) placing him in particular category; or
(ii) refusing registration under Clause 14; or

(iiif) requiring him under Clause 24(4) to undertake any work which is not of the same category to
which he belongs may prefer an appeal to the Chairman.
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(3) Any registered security guard of the Board who is aggrieved by an order under Clause 15 may
prefer an appeal to the Chairman.

(4) No appeal shall lie where due notice has been given of the removal of the name of a registered
security guards of the Board from the register or record in accordance with the instructions of the Board if
the ground of removal in that the registered security guard of the Board falls within a class of description of
registered security guard of the Board whose names are to be removed from the register or record in order
to reduce the size thereof :

Provided that an appeal shall lie to the Chairman where the registered security guards of the Board
alleges that he does not belong to the class description of registered security guards of the Board referred
to in the instruction of the Board.

(5) Every appeal referred to in sub-clause (1), (3) or (4) shall be in writing and preferred within fourteen
days of the date of receipt of the order appealed against :

Provided that the Appellate Authority may, for reasons to be recorded, admit an appeal preferred
after the expiry of fourteen days.

36. Appeals by registered principal employers.—(1) A registered principal employer who is
aggrieved by an order of the Personnel Officer under Clause 32 may appeal to the Chairman.

(2) Every appeal referred to in sub-clause (1) shall be in writing the preferred within fourteen days of
the receipt of the order appealed against :

Provided that the Appellate Authority may, for reasons to be recorded, admit an appeal preferred
after the expiry of fourteen days.

37. Powers of revisions of the Chairman.—Notwithstanding anything contained in this Scheme,
the Chairman in case of an order passed by the Personnel Officer under Clause 32 may at any time call
for the record of any proceeding in which the Personnel Officer has passed the order for the purpose of
satisfying himself as to the legality or propriety thereof and may pass such order in relation thereto as
he may think fit;

38. Settlement of disputes.—Whenever Board desires that any dispute raised by the registered
principal employer or employer agency or the Board or the registered security guards shall be heard by
a panel of officers under the chairmanship of security to the Government of Maharashtra.

39. Stay of order in case of certain appeals.—Where an appeals is made by a registered security
guards of the Board in accordance with the provisions of Clause 35 against an order of termination of
service on one month’s notice the Appellate Authority may suspend the operation of the order appealed
from pending the hearing and disposal of the appeal.

40. Cost of operating the Scheme and provision for amenities and benefits to the registered security
guards of the Board.—(1) The cost of operating this Scheme and for providing different benefits, facilities
and amenities to the registered security guards of the Board as provided in the Act and under this Scheme,
shall be defrayed by payment made by the registered principal employers to the Board. Every registered
principal employer shall pay to the Board such amount by way of levy in respect of registered security
guards of the Board allotted to and engaged by him as the Board may, from time to time, specify by
public notice or written order to the registered principal employers and in such manner and at such time
as the Board may direct.
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The Board may require the registered principal employers to pay the levy retrospectively or
prospectively as it may deem fit.

(2) As principal employer to whom this Scheme applies shall pay the levy as specified by the Board,
from time to time, from the date from which the Scheme applies to him irrespective whether he gets himself
registered within the time limit laid down in Clause 13 of this Scheme or any time thereafter.

(3) In determining what payments are to be made by the registered principal employers under sub-
clause (1), the Board may fix different rates of levy for different categories of registered security guards of
the Board provided that, the levy shall be special that the same rate of levy will apply to all registered
principal employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding fifty percent of the total wages bill without the
prior approval of the State Government.

(5) A registered principal employer shall on demand make a payment to the Board by way of deposit
or provide such other security for the due payment of the amount referred to in sub-clause (1) as the Board
may consider necessary.

(6) The Secretary shall furnish, from time to time, to the Board such statistics and other information as
may reasonably be required in connection with the operation and financing of this Scheme.

(7) If a registered principal employer fails to make the payment due from him under sub-clause (1)
within the time specified by the Board, the Secretary shall serve a notice on the principal employer to the
effect that unless he pays his dues within three days from the date of receipt of the notice, the supply of
registered security guards of the Board to him shall be suspended. On the expiry of the notice period the
Secretary shall suspend the supply of registered security guards of the Board to a defaulting principal
employers until he pay his dues.

41. Provident Fund and Gratuity.—(1) The Board shall frame and operate rules providing Contributory
Provident Fund for registered security guards of the Board. The rules shall provide for the rate of
contribution, the manner and method of payment and such other matters as may considered necessary
so however, that the rate of contribution is not less than the rate specified under the Employees Provident
Funds and Miscellaneous Provisions Act, 1952 (XIX of 1952);

Provided that, pending the framing of the rules, it shall be lawful for the Board to fix the rate of
contribution and the manner and method of payment thereof.

(2) In framing rules for the Contributory Provident Fund, the Board shall take into consideration the
provisions of the Employees Provident Fund and Miscellaneous Provisions Act, 1952 (XIX of 1952), as
amended from time to time and the Scheme made thereunder for any establishment.

(3) The Board shall frame rule for payment of gratuity to registered security guards of the Board.

(4) In framing rules for the payment of gratuity to registered security guards of the Board shall take
into consideration the provisions of the Payment of Gratuity Act, 1972 (XXXIX of 1972) as amended from
time to time.

(5) The rules for Provident Fund and Gratuity framed by the Board shall be subject to the previous
approval of the State Government.

42. Penalties.—(1) Whoever contravenes the provisions of Clause 13, 24(7), 25, 26, 27 or 28 shall
on conviction be punished with imprisonment for a term of three months or with fine which may extend
to rupees five hundred or with both, where such contravention is a first contravention and with
imprisonment for a term of six months or with fine which may extend to rupees one thousand or with
both, where such contravention is any subsequent contravention. If the contravention is continued further
after conviction he shall be punished with a further fine which may extend to one hundred rupees for
each day on which the contravention is so continued.
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(2) Where an offence under the Act and the Scheme made thereunder has been committed by the
employer agency and it is proved that the offence has been committed with the consent or connivance of,
or is attributable to any neglect on the part, of the Proprietor, Partner, Director, Manager, Secretary or
other Officer of the Employer Agency, such Proprietor, Manager, Secretary, Partner, Director or any
Officer shall also deemed to be guilty of that offence and shall be liable to be proceeded against and
punished accordingly.

43. Repeal and Saving.—The Private Security Guards (Regulation of Employment and Welfare)
Scheme, 1981 is hereby repealed :

Provided that anything done or any action taken under any provision of the Scheme so repealed
shall in so far as it is not inconsistent with the provisions of this Scheme, be deemed to have been done
or taken under the corresponding provisions of the Scheme.

SCHEDULE

(1) Brihanmumbai, (2) Thane, (3) Nagpur, (4) Aurangabad, (5) Pune, (6) Nasik, (7) Raigad, (8) Dhule,
(9) Nandurbar, (10) Jalgaon, (11) Sangli, (12) Satara, (13) Solapur, (14) Ahmadnagar, (15) Amaravati,
(16) Akola, (17) Washim, (18) Yavatmal, (19) Buldhana, (20) Chandrapur, (21) Gadchiroli, (22) Kolhapur,
(23) Ratnagiri, (24) Sinddhudurg, (25) Jalna, (26) Wardha, (27) Bhandara, (28) Gondia.

By order and in the name of the Governor of Maharashtra,

SANJAY KALBHOR,

Section Officer.
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ANNEXURE-B

MAHARASHTRA PRIVATE SECURITY GUARDS (REGULATION OF EMPLOYMENT AND WELFARE) AcT, 1981.

No. SGA-2017/C.R.287/Lab-5.— In exercise of the powers conferred by sub-section (1) of Section
4 of the Maharashtra Private Security Guards (Regulation of Employment and Welfare) Act, 1981 (Mah.
LVIII of 1981), and of all other powers enabling it in that behalf, the Government of Maharashtra, after
consultation with the Advisory Committee, hereby amends the Maharashtra Private Security Guards
(Regulation of Employment and Welfare) Act, 1981 as required by sub-section (1) of said Section 4 of the
said Act, namely :—

1. Title.—1. This Scheme may be called the Maharashtra Private Security Guards ( Regulation of
Employment and Welfare) Scheme, 2018.

2. Inthe Maharashtra Private Security Guards ( Regulation of Employment and Welfare) Scheme,
2002 (hereinafter referred to as “ the said Scheme”), in Clause 1, in sub-clause (2), after clause ( ¢), the
following clause shall be inserted, namely :—

(d) * October, 2018 in Latur, Usmanabad and Beed District.”.

3. In the Schedule appended to the said Schemes, after entry (28) relating to Gondia District, the
following entries shall be inserted, namely:-

“(29) Latur (30) Usmanabad (31) Beed.”.

2. Objects and Application.—(1) Objects :- The objects of the Scheme are, to regulate employment
of Private Security Guards employed in factories and establishments and to make better provisions for
their terms and conditions of employment and welfare through the establishment of a Board therefore and
for matters connected therewith;

(2) Application :- This Scheme shall apply to registered Security Guards of the Board and the
Security Guards in the employment of an employer agency deployed in any factory or establishment and
employer agencies and registered Principal Employers, in the State of Maharashtra in the areas specified
in the Schedule appended hereto,

3. Interpretation.—(1) In this Scheme, unless the context otherwise requires,

(2) “Act” means the Maharashtra Private Security Guards (Regulation of Employment and Welfare)
Act, 1981 (Mah. LVIII of 1981),

(a) “Appointed Day” means the day of commencement of the Scheme ;

(b) “Board” means the Security Guards Board for Brihan Mumbai & Thane District constituted
under Section 6 of the Act for the areas specified in the Schedule,

(c) “Board Pool” means a list or register of registered Security Guards maintained by the Board
but shall not include directly employed Security Guards and the Security Guards registered in the
register of “other pool”;

(d) “Chairman” means Chairman of the Board ;

(e) “Employer agency” means an employer agency within the meaning of the term “Employer”
as defined in Section 2(3) of the Act which directly employees Security Guards and supplies them to
Principal Employer for deploying VEin his factory or establishment and whose security guards are
granted exemption by the Government ;
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(f) “Other Pool” means a list or register of exempted Security Guards of the employer agencies
registered with the Board, maintained by the Board ;

(g) “Personnel Officer” means the Personnel Officer appointed by the Board under
Clause 4 ;

(h) “Pool Security Guard” means a Security Guard whose name is entered in the Board pool or
other pool, as the case may be ;

(i) “register of Employer agency” means the register of employer agency as defined in entry (e),
registered with the Board maintained by the Board under the Scheme ;

() “Register of Principal Employers” means the register of Principal Employers maintained by
the Board under the Scheme ;

(k) “Register of Security Guards” means the register of registered Security Guards of the Board
and the Security Guards of the employer agency registered with the Board, maintained under the
Scheme ;

(D “Register of Principal Employer” means the Principal Employer whose name is for the time
being entered in the register of Principal Employer maintained by the Board ;

(m) “Registered Security Guards of the Board” or “Security Guards of the employer agencies
registered with the Board” means a person whose name is for the time being entered in the register of
Security Guards :

(n) “Rules” means the Maharashtra Private Security Guards (Regulation of Employment and
Welfare) Rules, 1981.

(3) Words and expressions used but not defined in the Schedule shall have the meaning assigned to
them in the Act.

4, Secretary, Personnel Officer and other servants of the Board.—The Board may appoint a
Secretary, a Personnel Officer and such other Officers and Servants on such conditions of service as it
deems fit :

Provided that no post, the maximum salary of which exclusive of allowances is Rs. 5,500/- and
above per month shall be created and no appointment to such post shall be made, by the Board except
with the previous approval of the State Government :

Provided further that the previous approval of the State Government shall not be necessary to any
appointment in a leave vacancy of a duration of not more than three months.

5. Function of the Board.—(1) The Board may take such measures as it may consider desirable
for carrying out the objective of administering the Scheme set out in Clause 2 including measure for :-

(i) ensuring the adequate supply and the full and proper utilization of registered Security Guards
of the Board for the purpose of facilitating and doing security work or watch and ward work in any
factory or establishment;

(i) determining and keeping under review the number of registered Security Guards of the
Board from time to time, on the registers or records and the increase of reduction to be made in
the number of registered Security Guards of the Board,;

(i) keeping, adjusting and maintaining the registered principal employers registers, entering

there in the name of any registered principal employer in accordance with the provisions of this
Scheme ;
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(iv) keeping, adjusting and maintaining from time to time such registers or records as may be
necessary of registered Security Guards of the Board including any registers or records of registered
Security Guards of the Board who are temporarily not available for work and whose absence has
been approved by the Board ;

And where circumstances so require, removing from any register or record the name of any
registered Security Guard of the Board either at his own request or in accordance with the
provisions of the Scheme ;

(v) grouping or re-grouping of all registered Security Guards of the Board into such group as
may be determined by the Board and reviewing the grouping of any registered Security Guards of the
Board on the application of registered Security Guards of the Board ;

(vi) making provision, subject to availability of funds for welfare of registered Security Guards
of the Board including medical services in so far as such provision does not exists apart from this
Scheme;

(vii) recovering from registered Principal Employers contribution in respect of the expenses of
this Scheme, wages, levy and other contributions under this Scheme;

(viii) disbursing of wages and other allowances to registered Security Guards of the
Board ;

(ix) making provision subject to availability of funds for the health and safety measures in
places where Security Guards of the Board are employed in so far as such provision does not exist
apart from this Scheme;

(x) maintaining and administering the Security Guards of the Board welfare fund recovering
from all the registered principal employers contribution towards the fund when such fund is
constituted in accordance with the rules of the fund;

(xi) maintaining and administering provident fund and gratuity fund for registered Security
Guards of the Board in the Board Pool when such funds are constituted;

(xii) making adequate infrastructure to provide for the physical training facilities for the registered
Security Guards of the Board;

(xiii) Sanctioning the creation of posts, the maximum salary of which exclusive of allowances is
below Rs. 5,500 per month and to make appointment to such post.

(2) The property, fund and other assets vesting in the Board shall be held and applied by it subject to
the provisions and for the purposes of this Scheme.

(3) The Board shall have and maintain its own fund to which shall be credited,—
(@) all monies received by the Board from the State Government;
(b) all fees, wages and levies received by the Board under this Scheme;

(c) all monies received by the Board by way of sale and disposal of properties and other
assets;

(d) interest on investment in securities and deposits, rents and all monies received by the Board
in any other manner or from and other source.

(4) All monies forming part of the funds shall be kept in saving account or fixed deposit account with
any nationalized Bank. Such accounts shall be operated by such officers of the Board as may be authorized
by the Board.

HIT Th—eT—R3IR-C3A
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Explanation.—For the purpose of this sub-clause, “nationalized Bank” means a Bank specified in
column 2 of the first scheduled to the Banking Companies (Acquisition and Transfer of Undertaking) Act,
1970 (5 of 1970) and also to the Banking Companies (Acquisition and Transfer of Undertaking) Act, 1980
(40 of 1980).

(5) The Board may with the previous permission of the State Government borrow money from open
market or otherwise with a view to provide itself with adequate resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons, authorities or
establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds as may be provided
in this Scheme.

(8) The Board shall have the authority to spend such sums as it thinks fit for the purpose authorized
under this Scheme from and out of the general fund of the Board or from the reserve and other funds as the
case may be.

(9) The Board shall cause the proper account to be kept of the cost of operating this Scheme and all
receipts and expenses under this Scheme.

(10) The Board shall submit to the State Government.—

(a) as soon as may be, after the first day of April, in every year and not later than the 31st day
of October, as annual report on the working of the Scheme during he preceding year ending the 31st
of March, together with an audited balance sheet ; and

(b) copies of proceeding of the meeting of the Board.
(11) The Board may.—

(i) fix the number of Security Guards of the Board to be registered under the various
categories ;

(if) increase or decrease the number of registered Security Guards of the Board in any category
on the register from time to time as may be necessary after a periodical review of the register
and anticipated requirements ;

(i) sanction the temporary registration of a specified number of Security Guards of the
Board in any category for specific periods which shall not be more that 5% of the prescribed total
registered Security Guards of the Board by following procedure of registration of Security
Guards ;

(iv) device forms, records registers, statements and the like required for administration of the
Scheme;

(v) determine the wages, allowances and other conditions of service including age of
retirement of all the pool ;

(vi) determine the manner of disbursement of wages and other allowances of all the Security
Guards and the Security Guards of the employer agencies registered  with the Board. The
payment of all Security Guards shall be made through cheque ;

(vii) fix the rate of levy under (Clause 40) ;
(viii) sanction the annual budget ;

(ix) subject to the provisions of Clause 4, appoint a Secretary, the Personnel Officer and
other staff of the Board ;
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(x) Make recommendation to the State Government about any modification in the Scheme;

(xi) settle dispute between registered principal employers and registered Security Guards of
the Board ;

(xii) subject to such conditions as it thinks fit, delegate in writing to the Chairman, Secretary
or to any other Officer of the Board, any of its functions under this Scheme;

(xii) to ensure that Employees State Insurance Scheme is made applicable to all the Security
Guards.

6. Annual Estimate.—The Chairman shall at a special meeting to be held before the end of February
in each year lay before the Board, the annual budget of the Scheme for the year commencing on the first
day of April then next ensuing in such details and forms as the Board may from time to time specify. The
Board shall consider the estimate so presented to it and shall within four weeks of its presentation sanctions
the same either unaltered or subject to such alteration as it may deem fit.

7. Responsibilities and duties of Chairman.—Without prejudice to the powers and functions of the
Board, the Chairman shall be generally responsible for satisfactory execution of this Scheme and shall
have powers to execute the decisions of the Board subject to its directions and particulars,—

(a) to ensure thatthe decisions of the Board in regard to the adjustment of the registers of
Security Guards are carried out expeditiously ;

(b) to ensure that the sanctions for temporary registration of Security Guards are carried out
without delay ;

(c) to supervise and control the working of this Scheme ;

(d) to take suitable steps, if any irregularities are detected by him or brought to his
notice ;

(e) to regulate the recruitment and entry into, and the discharge from the Scheme of registered
Security Guards of the Board and the allotment of registered Security Guards of the Board in the
Board Pool to the registered Principal Employers ;

(f) to ensure that the provisions of this Scheme in regard to transfer and promotion of
registered Security Guards of the Board are carried out ;

(g9) to constitute medical boards when required ;

(h) to ensure that conditions laid down in this Scheme for the registration of principal Employers
are complied with by them ;

(i) to ensure that all forms, registers, returns and documents devised by the Board are properly
maintained ;

(i) to take disciplinary action against registered Security Guards of the Board and registered
Principal Employer in accordance with the provisions of this Scheme ;

(k) to deal with appeals from the registered Security Guards and registered principal employers
under Clause 35 and 36 ;—

() discharge all functions relating to disciplinary action against registered principal employers
and registered security guards of the Board to the extent permitted under Clause 32 ;

(m) to take suitable steps to give or make available adequate physical training, security training
and fire fighting training to the registered Security Guards of the Board ;
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8. Function of Secretary.—Without prejudice to the powers and functions of the Board and the
Chairman, the Secretary shall perform duties imposed on him by this Scheme in the discharge of his
duties and in particular be responsible for,

(a) keeping, adjusting and maintaining the register of registered Principal Employers ;

(b) keeping, adjusting and maintaining from time to time, such registers or records, as may be
necessary of registered Security Guards of the Board and the Security Guards of employer
agency registered with the Board including any register or record of registered Security Guards of
the Board and the Security Guards of employer agency registered with the Board who are temporarily
not available for work and whose absence has been approved by the Board and where the
circumstances require removing from any registers or records the name of any registered
Security Guards of the Board either at his request or in accordance with the provisions of this
Scheme ;

(c) the employment and control of registered security guards of the Board, who are available
for work, when they are not otherwise employed in accordance with this Scheme ;

(d) the grouping or re-grouping of registered security guards of the Board in suitable Board'’s
Pool in accordance with the instructions received from the Board in such groups as may be determined
by the Board ;

(e) the allotment of registered security guards of the Board in the Board Pool who are available
for work to registered principal employers and for this purpose the Secretary shall ;

(i) make the fullest possible use of registered security guards of the Board in the Board Pool ;

(i) provide for the maintenances of records of employment and earnings of registered security
guards of the Board ;

(f) (i) the collection of levy or any other contribution from the registered principal employers
under this Scheme ;

(i) the collection from registered security guards of the Board of contribution to the provident
fund, insurance fund or any other fund which may be constituted under the Scheme ;

(i) the payment to each registered security guards of all earnings lawfully due to him from the
registered principal employers and the payment to such security guards of all monies payable by
the Board in accordance with the provisions of this Scheme.

(g9) appointing, subject to budget provisions, such officers and servants, from time to time as
may be authorized by the Board or the Chairman to appoint ;

(h) the keeping of proper accounts of the cost of operating this Scheme and of all receipts and
expenses under it and making and submitting to the Board an Annual Report and Audited Balance
Sheet and profit and loss accounts statement ;

(i) framing budget annually for submission to the Board on or before the 15th day of February
each year ;

() Maintaining complete service records of all registered Security Guards and record sheet of
all registered principal employers.



HERTE IEA TSI FHTERUT HET TH-3, AGEET §, 0%¢/A0ET ¥, Ih R0 &3

(k) authorizing the employment of unregistered security guards in case registered security
guards are not available for work in the Board Pool or in such other circumstances as the Chairman
may approve ; and

(I) such other function as may, from time to time, subject to the provisions of this Scheme, be
assigned to him by the Board or the Chairman.

9. Function of Personnel Officer.—The personnel officer shall assist the secretary in the discharge
of his duties and shall in particular carry out the functions assigned to him by Clause 32 of this Scheme.

10. Maintenance of Registers.—The following registers shall be maintained by the Board,
namely :—

(a) Register of Principal Employer :- There shall be a register of employers in the form devised
by the Board wherein the names, addresses and other details of the principal employers of the Board,
registered under the Scheme shall be entered.

(b) Register of registered Employer Agency :- There shall be a register of employer agencies
registered with the Board, in form devised by the Board, wherein the names, addresses and other
details of the employer agencies under the Scheme shall be entered.

(c) Register of Security Guards :- There shall be a register of registered security guards of the
Board and register of security guards of employer agencies registered with the Board in the form
devised by the Board wherein the names, addresses and other details of the registered security
guards of the Board and security guards of the employer agencies registered with the Board, shall be
maintained.

11. Classification of registered security guards of the Board.—The Board shall arrange for the
classification of the registered security guards of the Board in suitable categories as may be determined
by it from time to time.

12. Fixation of number of registered security guards of the Board on the registers.—Before the
commencement of registration in any category, the Board shall determine the number of the registered
security guards of the Board required in that category in consultation with the registered principal employers.

13. (1) Registration of principal employer.—(a) Every principal employer who engages registered
security guards of the Board or security guards of employer agencies, whose security guards are granted
exemption by the Government, in his establishment, shall get himself registered with the Board, by applying
in the Form devised by it ;

Provided that, principal employers who are already registered under the existing Scheme shall be
deemed to be registered under this Scheme.

(b) The registered principal employers of the Board on appointment day shall continue to be principal
employers of the Board and the employer agencies whose security guards are granted exemption, shall
be strictly prohibited to provide their security guards to such principal employers.

(c) Every principal employer who had engaged Private Security Guards before the commencement
of the Maharashtra Private Security Guards (Regulation of Employment and Welfare) (Amendment) Scheme,
2005 shall get himself registered with the Board, by applying in the form devised by the Board, within
Fifteen Days from the date of commencement of the said Scheme;
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Provided that, an employer of any establishment coming into existence after the commencement of
the said Scheme shall apply for registration within a period of one month from the date of commencement
of his business.

(2) Registration of employer agency :- Every employer agency which has directly employed private
security guards or class or classes of security guards for deployment to various establishments and
factories to whose security guards, the State Government has granted exemption, from operation of all or
any of the provisions of the Act or Scheme by issuing notification under Section 23 of the Act, shall get
itself registered with the Board within Fifteen Days from the date of publication of the exemption notification
by applying in the form devised by the Board, along with the number of security guards on its rolls.

(3) Notwithstanding anything contained in sub-clause (2) Directorate General Resettlement,
Government of India, Ministry of Defense, New Delhi, recognized sponsored employer agencies which
employ only ex-servicemen as security guards, shall register with the Board with Police verification
certificate of the security guards enrolled with them form exemption.

14. Registration of existing and new security guards.—(1) (a) Any person who desires to work as
security guard shall, after following the procedure prescribed for selection as a security guard of the Board
and on his selection as a security guard, apply for registration to the Board in the form devised by it ;

Provided that, security guards who are already registered under the existing scheme, shall be deemed
to be registered under this scheme.

(b) The qualifications for new registration shall be such as may be specified by the Board having
regard to local conditions, physical fithess, capacity or experience. No person other that a citizen of India
shall be eligible for registration, provided that a Gurkha who is a citizen of Nepal and was employed as
Security Guard in the State of Maharashtra as on the appointed day shall be eligible for registration.

(2) Notwithstanding any provisions of this Scheme, where the Board is of the opinion that a registered
security guard of the Board has secured his registration by furnishing false information in his application or
by withholding any information required therein or where it appears that a security guard has been registered
improperly or incorrectly, the Board may direct the removal of his name from the register;

Provided that, before giving any such direction, the Board shall give such security guard an opportunity
of showing cause why the proposed direction should not be issued.

(3) Registration of Security Guards of Employer Agency :- Every security guard who is exempted
from the operation of or any of the provisions of the Act or Scheme by issuing notification under Section 23
of the Act shall get himself registered with the Board, within two months from the date of publication of such
notification by applying in the form devised by the Board.

(4) No eligible Security Guard shall be denied registration on the ground of domicile or the prescribed
age.
In the absence of any authentic proof of age, the medical certificate issued by an authorized

Government Medical Hospital shall be deemed as final and conclusive evidence of age.

15. Promotion and transfer of registered Security Guards of the Board.—(1) A vacancy (other than
casual vacancy) in any category of registered Security Guard of the Board in a pool register shall ordinarily
be filled by promotion of registered security guard of the Board from the next lower category.



HERTZ IMEA U AWTERUT HAAT -1, AfGeIaR &, Q0%¢/MaT ¥, Wk R¥o &Y
Explanation.— The criteria for promotion shall ordinarily be,
(a) Seniority
(b) Merit and fitness for the category to which promotion is to be made
(c) Record of past service

(2) Aregistered security guard of the Board who is deployed with the registered principal employer of
the Board shall be transferred at regular intervals as per guidelines of the Board and a maximum of 1/3rd
of the registered security guards of the Board deployed with the registered principal employer may be
transferred every year.

16. Medical Examination.—(1) Before registration, every security guard has to undergo, free of
charge, a medical examination for physical fitness by a Medical Officer nominated by the Chairman for this
purpose. A security guard found medically unfit by Medical Officer may apply in writing to the Chairman
and simultaneously deposit with him such fees as may be specified in this behalf for examination by a
medical Board. On receipt of such a request, the Chairman shall set up a medical board. The decision of
the medical board shall be final and a security guard who is medically unfit shall not be entitled to registration.

(2) If the Chairman deems it necessary so to do, he may require a security guard to undergo, free of
charge, a medical examination by a medical board to be constituted by the Chairman. The decision of the
medical board shall be final and if a security guard is found permanently unfit by a medical board, the
Chairman shall terminate his service forthwith.

17. Registration Fee.—(1) A registration fee of rupees one hundred shall be paid to the Board by
each security guard at the time of registration/enroliment under the Scheme.

(2) A registration fee of rupees one thousand shall be paid by each principal employer as well as
employer agency at the time of registration under this Scheme.

18. Supply of Cards.—(1) Every registered security guard of the Board shall be supplied with an
identity card by the Board and an attendance card and wage slips by the registered principal employer in
the forms devised by the Board.

(2) In case of loss of identity card, a fresh identity card will be issued to the registered security
guards of the Board concerned on payment of such amount as may be fixed by the Board.

(3) It will be obligatory on the part of exempted security guard to obtain identity card duly approved
which shall be sealed with serial number and authority and signed by security board.

19. Service records for registered security guard of the Board.—A service record for every registered
security guard shall be maintained in a form to be specified by the Board which shall contain among other
things, a complete record of disciplinary actions taken against the security guard, promotions,
recommendations for good work etc. and such other matters as the Board may think fit.

20. Record sheets for registered principal employers.—The Personnel Officer shall maintain a
record sheet in respect of each registered principal employer in a form to be devised by the Board which
shall contain, among other things, a complete record of disciplinary action taken against the registered
principal employer.
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21. Surrender of Identity Card.—A registered security guard of the Board shall surrender his identity
card to the Board in the following circumstances namely,—

(a) when proceeding on leave for seven days or more;
(b) when retiring from service;

(c) on death ;

(d) ontermination.

22. Disappointment money.—When a registered security guard of the Board in the Board Pool
presents himself for work and for any reason the work cannot commence or proceed and he is relieved
within two hours of his attending for work, he shall be entitled to disappointment money, from the registered
Principal Employer at a rate as may be fixed by the Board as appropriate to the category to which he
belongs. A registered security guard of the Board detained for more than two hours shall be paid full
wages inclusive of dearness allowance.

23. Holidays.—Each registered security guard of the Board shall be entitled in the year to four
holidays with pay at such rates as may be specified by the Board under Clause 30. Out of the four holiday,
three holidays will be on,

(i) 26th January (Republic Day);
(ii) 1st May (Maharashtra Day);
(i) 15th August (Independence Day);
The fourth holiday shall be decided by the Board.

Provided that the registered principal employer may require any security guard to work in the factory
or establishment on all or any of these days, subject to the condition that for such work the security guard
shall be paid at the overtime rate as may be specified by the Board under Clause 30 and substitute holiday.

24. Obligations of registered security guards of the Board.—(1) Every registered security guard of
the Board shall be deemed to have accepted the obligations of this Scheme.

(2) A registered security guard of the Board in the Pool who is available for work shall not engage
himself for employment under registered Principal Employer, unless he is allotted to that principal employer
by the Secretary.

(3) Aregistered security guard of the Board in the Board Pool who is available for work shall carry out
directions of the Board and shall accept employment under any registered principal employer for which he
is considered suitable by the Board.

(4) A registered security guard of the Board who is available for work when allotted by the Board for
employment under a registered principal employer shall carry out his duty in accordance with the directions
of such registered principal employer or his authorized representative or supervisor and other rules of the
employment or place ,where he is working.

(5) When a registered security guard of the Board, resort to any unlawful and violent method of
agitation for redressal of his grievances or reversal of orders, such act on his part shall be deemed to be
act of misconduct.
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(6) No security guards of the Board shall engage or associate himself in any activities which will
harm the security, discipline or any action which is contrary to the interest of the registered principal
employer.

(7) Any security guard of the Board who has got himself registered with the Board by providing false
information or by misleading, shall be for punishment prescribed under Clause 42.

25. Obligations of registered principal employers.—(1) Every registered principal employer shall
accept the obligations of this Scheme ;

(2) A registered principal Employer shall not employ a security guard other than a security guard
who has been allotted to him by the Secretary in accordance with provisions of Clause 8(e);

Provided that, prohibition contained herein not apply to the security guards directly employed by
registered principal employers.

(3) A registered principal employer shall, in accordance with instruction as may be given by the
Board, submit all available information of his current and future requirements of security guards.

(4) Aregistered principal employer shall disburse to the security guard the wages and other allowances
directly, if so directed by the Board and send to the Board a statement of such payment within such time
and in such form as may be specified by the Board;

Provided that, if so directed by the Board, a registered Principal Employer shall remit to the Board
the amount of wages and other allowances payable to the security guard within such time and in such
manner as may be specified by the Board.

(5) A registered principal employer shall pay to the Board in such manner and at such time as the
Board may direct, the levy payable under Clause 39(1) and the gross wages due to security guard and
any other amount due to security guard.

(6) A registered principal employer who makes default in remitting the amount of wages of security
guards within the time limit specified by the Board, shall, if so required by the Board, deposit with the Board
an amount equal to the monthly average of the wages credited by him in the Board during the previous
twelve calendar months in order to enable the Board to make payment of wages to security guard in time.
The said amount shall be deposited with the Board within ten days from the date of order of the Secretary
of the Board to that effect. If at any time the amount of such deposit falls short of the average of wages for
twelve previous calendar months then the principal employer shall make good the deficit amount.

(7) Aregistered principal employer, who persistently makes default in remitting the amount of wages
of security guards within the time limit specified by the Board, shall further pay by way of penalty a surcharge
of such amount not exceeding ten per cent of the amount to be remitted as may be determined by the
Board. The said surcharge shall be credited to the Board within ten days from the date of the order of the
Secretary of the Board to that effect.

(8) If a registered principal employer fails to make the payment of any amount due from him to the
Board under aforesaid Clauses within the time specified by the Board, the Secretary of the Board shall,
without prejudice to the right of the Board to take any other action under the Scheme to which the principal
employer may be liable for the said default, serve a notice on the employer to the effect that unless he pays
his dues within three days from the date of receipt of the notice the supply of registered security guards to
him shall be suspended. On the expire of the notice period the Secretary shall suspend supply of registered
security guards to the defaulting principal employer until he pays all the dues.
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(9) A registered principal employer shall keep such record as the Board may require and shall
produce before the Board or such person as may be designated by the Board upon reasonable notice all
such records and any other documents of any kind relating to registered security guard and to the work
upon which they have been employed and furnish such information relating thereto as may be set out in
any notice or directions issued by or on behalf of the Board.

26. Obligations of employer agencies.—(1) Every employer agency shall accept the obligations of
the Scheme.

(2) Every employer agency shall file with the Board the list of their registered principal employers and
the names and details of the security guards employed with them, working with the respective registered
principal employers.

(3) An employer agency, desirous of claiming registration under the provisions of Clause 13(2) of the
Scheme for all or any class or classes of the security guards employed with them and deployed in any
factory, establishment shall apply to the Board in the form prescribed by the Board alongwith the process
fee at the rate of Rs. 100/- per security guard at the time of application for registration and the same amount
of fee at the time of renewal of registration after the expiry of the exemption period.

(4) The employer agency shall deploy the security guard employed by it only in the establishments,
factories as per the list of the principal employer submitted by such agency to the Board and no other
principal employer already registered with the Board.

(5) The employer agency shall maintain registers and records of security guards in their employment,
relating to payment of wages and leave and other facilities provided to them under the relevant Acts and
the same shall be produced before the Competent Authorities of the Board, when so directed by the Board.

(6) Every employer agency shall get done the Police Verification of every security guard on its pay-
roll, within a week from the date of employing of the Guard.

(7) No employer agency shall at any time, prescribe or supply to its security guards uniform which
in any way resembles that of the Indian Army or Police Force or Board.

(8) Every employer agency shall comply with the provisions of the Minimum Wages Act, 1948 (XI of
1948), the Payment of Wages Act, 1936 (IV of 1936), the Payment of Gratuity Act, 1972 (XXXIX of 1972),
the Employees’ Provident Fund, Miscellaneous Provisions Act, 1952 (XIX of 1952) and the Contract Labour
(Regulation and Abolition) Act, 1970( XXXVII of 1970) or any other Act as may be applicable to them, for
the time being.

(9) Every employer agency shall make payment to the exempted and registered Security Guards
deployed by them, which shall not be less than the wages, other allowances and other benefits which are
given to the registered security guards of the Board.

(10) Every employer agency shall submit its Yearly Audit Report to the Government within a period of
six months after the end of financial year.

27. Obligations of principal employers of the employer agencies.—(1) Every principal employer of
the employer agency shall accept the obligations under the Scheme.

(2) The principal employer of employer agency shall submit all information regarding employment of
security guards through employer agency to the Board. In case the employer agency fails to comply with
any of the directors of the Board, then the ultimate liability to comply with such directions shall lie on the
registered principal employer in whose establishment or factory such security guards supplied by the
such defaulting employer agency are deployed.
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27A. Obligation regarding the payment of 56% amount of the gross payment to the exempted security
guards.—The employer agency shall pay the security guards at least an amount which has been fixed by
the Board, towards wages and all the benefits given by the Board or an amount equivalent to 56% of the
gross payment paid by principal employer to the employer agency, whichever is higher.

In case the employer agency fails to make such payment, the principal employer shall be liable to
make payment as stated above.

28. Restriction on employment.—(1) Every registered principal employer may either engage for
employment security guards registered with the Board or the security guards of the employer agency
registered with the Board or may employ any person who is a direct employee of such employer.

otwithstanding the provisions of sub-clause
2) Notwith ding th isi f sub-cl 1
(a) where the Secretary is satisfied that,—
(i) the work is emergently required to be done ; and

(ii) itis not reasonably practicable to obtain registered security guard of the Board for that
work; the Secretary may, subject to any limitation imposed by the Board, allow a registered
principal employer to employ a security guard who is not a registered security guard of the
Board :

Provided that, whenever unregistered security guards have to be employed, the Secretary
shall obtain, if possible, the prior approval of the Chairman to the employment of such security
guards and where this is not possible, shall report to the Chairman within 24 hours, the full
circumstances under which such Security Guards were employed and the Chairman shall duly
inform the Board and State Advisory Committee of such employment in its next meeting ;

(b) the Board may, subject of such conditions as it may specify, permit employment of
unregistered security guards on a holiday, if work is required to be done on that day, to the extent
registered security guards of the Board are not available for work ;

(c) in the cases referred to in items (a) and (b), the persons so employed as aforesaid by a
registered principal employer shall, for the purpose of sub-clause (4), (5) and (6) of Clause 25 and
Clause 30, be treated in respect of that work, as if he was a registered security guards of the Board.

(3) A registered security guard of the Board in the Board Pool may, provided he fulfills fully his
obligations under Clause 24, take up employment elsewhere on those days on which he is not allotted
work by the Board.

29. Circumstances in which the Scheme ceases to apply.—(1) This Scheme shall ceases to apply
to a registered security guards of the Board and security guards of the employer agency with the Board
when his name has been removed from the register or record in accordance with the provisions of this
Scheme.

(2) Nothing in this Clause shall affect any obligation incurred or right accrued during any time when a
person was a registered security guards of the Board and the security guards of the employer agency
registered with the Board.

30. Wages, allowances and other conditions of service of security guards of the Board.—(1) Without
prejudice to the provisions of any award, it shall be unless otherwise specifically provided for in this
Scheme, an implied condition of the contract between a registered Principal Employer that the rates of
allowance and overtime, hours of work, rest intervals, leave with wages and other conditions of service
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including supply of uniforms, boots, torches, batteries etc. necessary for the proper and efficient execution
of their duties, shall subject to the provisions of sub-clause (2), (3), (4), (5) and (6) of this Clause, be such
as may be fixed by the Board for each category of registered security guards of the Board.

(2) For the purpose of fixing rates of wages, allowances and overtime, hours of work, rest intervals
leave with wages and other conditions of service (hereinafter collectively referred to as “the conditions of
service”) for the registered security guards of the Board or for revising or modifying the same, the Board
shall call upon the Associations of principal employers and Associations or Trade Unions of Security
Guards covered by this Scheme to make such representations as they may think fit, as respect the
conditions of service which may be fixed or revised or modified under this Scheme in respect of registered
security guards of the Board, if there is no such Association of principal employers and Association or
Union of security guards, then such representations from registered principal employers and security
guards of the Board may be invited on a notice published in such manner as the Board may think it.

(3) Every such representation shall be in writing and shall be made within such period as the Board
may specify and shall state the conditions of service which in the opinion of the person making the
representation would be reasonable having regard to the capacity of the principal employers to pay the
same or comply with or to any other circumstances which may seem relevant to the person making the
representation.

(4) The Board shall take into account the representations aforesaid, if any, and after examining all the
material placed before it, shall fix or revise or, as the case may be, maodify the relevant conditions of
service of registered security guards of the Board.

(5) In fixing revising o, as the case may be modifying the conditions of service of the registered
security guards of the Board, the Board shall have regard to the cost of living, the prevalent conditions of
service in comparable employment in the local area, the capacity of the registered principal employers to
pay and pay other circumstances which may seem relevant to the Board.

(6) The conditions of service fixed, revised or as the case may be modified by the Board shall take
effect prospectively or retrospectively from such date as the Board may decide. The decision of the Board
shall be communicated to the registered security guards and the registered principal employers in such
manner as the Board thinks fit.

31. Disbursement of wages and other allowances to registered security guards of the Board.—The
wages and other allowances payable to the registered security guards of the Board every month by the
registered principal employer shall be remitted by the registered principal employers by cheque to Secretary,
of the Board, within such time after the end of the month, as may be specified by the Board. The Secretary
thereupon shall arrange to disburse the wages and other dues, if any to the registered security guards of
the Board on specified days every month subject to deductions, if any recoverable from them under the
Scheme ;

Provided that the Board may, if it thinks fit, and subject to such conditions as may be laid down by it,
allow a registered principal employer to pay directly to the security guards the wages and other allowances
after making such deductions as may be authorized and recoverable from them under the Scheme, within
such time and in such manner as may be specified by the Board.

32. Disciplinary Procedure.—(1) (i) on receipt of the information, whether on a complaint or otherwise,
that a registered principal employer has failed to carry out the provisions of the Scheme the Personnel
Officer shall investigate the matter and on being satisfied in that behalf give him a warning in writing, or
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(i) where in his opinion, a higher penalty is merited, the Personnel Officer shall report the case to the
Chairman who may then cause such further investigation to be made as he may deem fit and censure
registered principal employer and record the censure in his record sheet.

(2) A registered security guards of the Board in the Board Pool who fails to comply with any of the
provisions of this Scheme or commits any act of indiscipline or misconduct may be reported in writing to
the Personnel Officer who may after investigating the matter, impose any of the following penalties
namely :—

(a) Give him a warning in writing ;

(b) Transfer him within 24 hours ;

(c) Suspend him for a period for not exceeding four days ;

(d) Deduct wages equivalent to four days wages (Basic+Dearness Allowance) ;

(e) Withdraw him for a period not exceeding 15 days and place him on the waiting pool of the
Board.

(3) Where in the opinion of the Personnel Officer, a higher punishment than that provided in
sub-clause (2) is merited he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-clause (3) or from employer
or any other person that a registered security guard in the pool has failed to comply with any of the
provisions of this Scheme or has committed an act of indiscipline or misconduct or has been inefficient in
any other manner, the Chairman may make or cause to be made such further investigation as he may
deem fit and thereafter take any of the following steps as regards the security guard concerned, that is to
say, he may impose any of the following penalties,

(&) Suspend him for a period for not exceeding fifteen days ;
(b) Deduct wages equivalent to fifteen days wages ;

(c) Withdraw him for a period not exceeding 3 months and place him on the waiting pool of the
Board ;

(d) Terminate his services after giving him one month’s notice or one month’s wages, inclusive
of dearness allowance, in lieu thereof, or ;

(e) Dismiss him; or dismiss him and prosecute him.

(5) Before any action is taken under this Clause the person concerned shall be given an opportunity
to show cause why the proposed action should not be taken against him.

(6) During the tendency of investigations under sub-clause (2) and (4) above, the registered Security
Guards of the Board concerned may be suspended by the Chairman.

33. Termination of employment.—(1) The employment of registered security guards of the Board in
the Board Pool shall not be terminated except in accordance with the provisions of this Scheme.

(2) A registered security guard of the Board in the Board Pool shall not leave his employment in the
pool with the Board except by giving fourteen days notice in writing to the Board or forfeiting fourteen day
wages inclusive of dearness allowance in lieu thereof.
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(3) The Personnel Officer shall on a complaint received from the registered principal employer that a
registered security guard of the Board employed by such employer, is physically or mentally unfit as a
security guard, on being satisfied about the genuineness of the complaint, and send such security guard
for medical examination to the Medical Officer of the Government Hospital and on receipt of the medical
report, the Personnel Officer shall forward the cases to the Board for taking appropriate action in the
matter.

(4) When the employment of a registered security guard of the Board in the Board Pool with the
Board has been terminated, under sub-clause (1) and (2), his name shall forthwith be removed from the
register or record by the Board.

34. Deletion of names of security Guards of employer agency registered with the Board.—The
Employer Agency shall intimate the names of the terminated Security Guards within seven days of such
termination with reasons to the Board and the nearest Police Station.

35. Appeals by registered security guards of the Board.—(1) Save as otherwise provided in this
Clause, a registered security guards of the Board in the Board Pool who is aggrieved by an order passed
by an authority under Clause 32 may prefer an appeal against the order of the Personnel Officer to the
Chairman and against the order of the Chairman to the State Government.

(2) A registered security guard of the Board who is aggrieved by an order of the Secretary,—
(i) placing him in particular category ; or
(ii) refusing registration under clause 14 ; or

(i) requiring him under clause 24(4) to undertake any work which is not of the same category to
which he belongs may prefer an appeal to the Chairman.

(3) Any registered security guard of the Board who is aggrieved by an order under clause 15 may
prefer an appeal to the Chairman.

(4) No appeal shall lie where due notice has been given of the removal of the name of a registered
security guards of the Board from the register or record in accordance with the instructions of the Board if
the ground of removal in that the registered security guard of the Board falls within a class of description of
registered security guard of the Board whose names are to be removed from the register or record in order
to reduce the size thereof ;

Provided that an appeal shall lie to the Chairman where the registered security guards of the Board
alleges that he does not belong to the class description of registered security guards of the Board referred
to in the instruction of the Board.

(5) Every appeal referred to in sub-clause (1), (3) or (4) shall be in writing and preferred within
fourteen days of the date of receipt of the order appealed against;

Provided that the Appellate Authority may, for reasons to be recorded, admit an appeal preferred after
the expiry of fourteen days.

36. Appeals by registered principal employers.—(1) A registered principal employer who is aggrieved
by an order of the Personnel Officer under Clause 32 may appeal to the Chairman.

(2) Every appeal referred to in sub-clause (1) shall be in writing the preferred within fourteen days of
the receipt of the order appealed against;
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Provided that the Appellate Authority may, for reasons to be recorded, admit an appeal preferred after
the expiry of fourteen days.

37. Powers of revisions of the Chairman.—Notwithstanding anything contained in this Scheme, the
Chairman in case of an order passed by the Personnel Officer under Clause 32 may at any time call for the
record of any proceeding in which the Personnel Officer has passed the order for the purpose of satisfying
himself as to the legality or propriety thereof and may pass such order in relation thereto as he may
think fit ;

38. Settlement of disputes.—Whenever Board desires that any dispute raised by the registered
principal employer or employer agency or the Board or the registered security guards shall be heard by a
panel of officers under the chairmanship of security to the Government of Maharashtra.

39. Stay of order in case of certain appeals.—Where an appeals is made by a registered security
guards of the Board in accordance with the provisions of Clause 35 against an order of termination of
service on one month’s notice the Appellate Authority may suspend the operation of the order appealed
from pending the hearing and disposal of the appeal.

40. Cost of operating the Scheme and provision for amenities and benefits to the registered security
guards of the Board.—(1) The cost of operating this Scheme and for providing different benefits, facilities
and amenities to the registered security guards of the Board as provided in the Act and under this Scheme,
shall be defrayed by payment made by the registered principal employers to the Board. Every registered
principal employer shall pay to the Board such amount by way of levy in respect of registered security
guards of the Board allotted to and engaged by him as the Board may, from time to time, specify by public
notice or written order to the registered principal employers and in such manner and at such time as the
Board may direct.

The Board may require the registered principal employers to pay the levy retrospectively or
prospectively as it may deem fit.

(2) As principal employer to whom this Scheme applies shall pay the levy as specified by the Board,
from time to time, from the date from which the Scheme applies to him irrespective whether he gets himself
registered within the time limit laid down in Clause 13 of this Scheme or any time thereafter.

(3) In determining what payments are to be made by the registered principal employers under sub-
clause (1), the Board may fix different rates of levy for different categories of registered security guards of
the Board provided that, the levy shall be special that the same rate of levy will apply to all registered
principal employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding fifty percent of the total wages bill without the
prior approval of the State Government.

(5) A registered principal employer shall on demand make a payment to the Board by way of deposit
or provide such other security for the due payment of the amount referred to in sub-clause (1) as the Board
may consider necessary.

(6) The Secretary shall furnish, from time to time, to the Board such statistics and other information as
may reasonably be required in connection with the operation and financing of this Scheme.
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(7) If a registered principal employer fails to make the payment due from him under sub-clause (1)
within the time specified by the Board, the Secretary shall serve a notice on the principal employer to the
effect that unless he pays his dues within three days from the date of receipt of the notice, the supply of
registered security guards of the Board to him shall be suspended. On the expiry of the notice period the
Secretary shall suspend the supply of registered security guards of the Board to a defaulting principal
employers until he pay his dues.

41. Provident Fund and Gratuity.—(1) The Board shall frame and operate rules providing Contributory
Provident Fund for registered security guards of the Board. The rules shall provide for the rate of contribution,
the manner and method of payment and such other matters as may considered necessary so however,
that the rate of contribution is not less than the rate specified under the Employees Provident Funds and
Miscellaneous Provisions Act, 1952 (XIX of 1952) ;

Provided that, pending the framing of the rules, it shall be lawful for the Board to fix the rate of contribution
and the manner and method of payment thereof.

(2) In framing rules for the Contributory Provident Fund, the Board shall take into consideration the
provisions of the Employees Provident Fund and Miscellaneous Provisions Act, 1952 (XIX of 1952), as
amended from time to time and the Scheme made thereunder for any establishment.

(3) The Board shall frame rule for payment of gratuity to registered security guards of the Board.

(4) In framing rules for the payment of gratuity to registered security guards of the Board shall take
into consideration the provisions of the Payment of Gratuity Act, 1972 (XXXIX of 1972) as amended from
time to time.

(5) The rules for Provident Fund and Gratuity framed by the Board shall be subject to the previous
approval of the State Government.

42. Penalties .—(1) Whoever contravenes the provisions of Clause 13, 24(7), 25, 26, 27 or 28 shall
on conviction be punished with imprisonment for a term of three months or with fine which may extend to
rupees five hundred or with both, where such contravention is a first contravention and with imprisonment
for a term of six months or with fine which may extend to rupees one thousand or with both, where such
contravention is any subsequent contravention. If the contravention is continued further after conviction
he shall be punished with a further fine which may extend to one hundred rupees for each day on which the
contravention is so continued.

(2) Where an offence under the Act and the Scheme made thereunder has been committed by the
employer agency and it is proved that the offence has been committed with the consent or connivance of,
or is attributable to any neglect on the part, of the Proprietor, Partner, Director, Manager, Secretary or
other Officer of the Employer Agency, such Proprietor, Manager, Secretary, Partner, Director or any
Officer shall also deemed to be guilty of that offence and shall be liable to be proceeded against and
punished accordingly.

43. Repeal and Saving.—The Private Security Guards (Regulation of Employment and Welfare)
Scheme, 1981 is hereby repealed.

Provided that anything done or any action taken under any provision of the Scheme so repealed shall
in so far as it is not inconsistent with the provisions of this Scheme, be deemed to have been done or taken
under the corresponding provisions of the Scheme.
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(1) Brihanmumbai, (2) Thane, (3) Nagpur, (4) Aurangabad, (5) Pune, (6) Nasik, (7) Raigad,
(8) Dhule, (9) Nandurbar, (10) Jalgaon, (11) Sangli, (12) Satara, (13) Solapur, (14) Ahmadnagar,
(15) Amaravati, (16) Akola, (17) Washim, (18) Yavatmal, (19) Buldhana, (20) Chandrapur,
(21) Gadchiroli, (22) Kolhapur, (23) Ratnagiri, (24) Sinddhudurg, (25) Jalna, (26) Wardha,
(27) Bhandara, (28) Gondia, (29) Latur, (30) Beed, (31) Usmanabad.

By order and in the name of the Governor of Maharashtra,

SANJAY KALBHOR,

Section Officer.
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