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et ot ol IRfRerd % ARATEAT S AT hodallel ST 3Teed, HeealeAl ST I HoedW TR WAl TeT Jerel
SShIeAT Fed! T FHAaTeT et Aifedt S5

(@) T, o fafies FiieT ST9M SITean TefiFa-, SR i ol T &0t STavaeh 3786l o) 1 ST
HeaaTd ARuiihd LT I8Teh SUTT T o1 FATQad, 1 el Aguiiehd FHeiear TReT IeTehi-T HTHER STUAT
R T2,

(M) F1E () T (W) Tt TR Shetean WeRuTHe, AiRuiihd W@ HaieeaTaThd SURISRT JHT0r ST9M TR
et HRUaTa STetett =ert &1, TS R4 o 3TEE (%) (W) T (&) ST EE 30 T YASTHIRRAT T FHIHT=AT Haene ot
STOTRTET HEeATelt AIRUTighd GRETT TeTeh STHeAT THSTUATT JEet.

(3) TEs TR HEATAT AIRUIIgha GReT I&ThH TS ¥ Wetlel ATeAaiet STeee qoiqot U hodmaid
AT ST {Serell HEBHIhT ATl SHHIER THUATT 3Toiel T, 7 [Sael 9o Aol shidl dsal.

. TN AN AT 58 Fgel ATt TRFET ¢ (R) AT AT TRITHR HESBIeAT ARUiHa et Terhre
3ITOT HoaTea AR SATHEHIOTT=AT YRETT T&ThTel Fid ARG [hall SCIENRIT g hUaNT Asel (el 81 AT AR0TgHT
TRETT TETHIAT AN SIS &5 Elge.
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() 1 TSI VTR TS, TEIRT e HeeTa AGUiigha YR& T&Teh TV HeaTeat AIguiigha e STreRzomel
TR T&Th ST HIVTCATET T3T Teehietel! ST TohaT SUTTd Shetel g9k JTeATeR RO &R e,

30, HSHTEAT GG TRIhT™ Aa, WW d WAl 3 Il ¢ (%) HIUTCATE! Farearean aRaaT aen T Uigwadr a1
Froaed ST fafsegdeh TRag Sheft T9 o) AIGUNhd T e eier shaer T I 379 319 i, IaTd X,
T ST SARITcTR M, M T4, [FidreT e, SRR IS 3701 @i HH I 9 FRITIRET IR qTeuarehia
3TER STHUTRT oY, 92, o, dedt Scmsre Rasars Hare Sa¥ ¥, a1 Weren 3uEe (?), (3), (%), (W) 7 (8)
T TRARTEAT ST, HEeATeAT AU Y& IETHTAT Teish HHTIS! HeToher Head huard Jaiel 7ol STIeier.

(R) HeATeAT Aiguiichd GRETT TETHIHNAT Sd-Te 32, el 37T 3ifcThiicieh 1, AT o1, fasiidier e, “ROTRY T
31oT Heream Tark 9It (AT ATqe “Herear ol T TshHAaqur 9T shetear) Hived swevarear fohar wrd GeRom SR
TohaT T HRERe AT FASTIITR! HEes, AIST-Hes THIAYT STeiea T Mt Hee-el fehaT TR TeTehiean Hee-en
Toham SR Wi, HeeTeaT AIguiiehd GRET Y&TehT=AT TeeTd AT ASTHIAR Ffved foham Genia foham hieget Svard afeteat
AT =T G T T drediet ST9M SATTas FIuaraa! o wict. 3T TE T GeeT ST TRe IeTshiet
e fohal SHeh TH THeA™, HeaBeT A areel 3T - g Uis e Aiguiighd T e ST Heesre e
T&Th AT ST9M ST AN Jeiiet.

(3) 39 TAF SATTETT AT ST T o HIed TGS hleT ST9N I e hvaTd Agel T e (<
TShAT) SUFTET fohaT & YA ITe SHOATE &THAT ek SATHEET SHOT=aT SHedid e diediel 319, o URieed! foamma
U3 ST FROT=AT SAfRT=AT Aol SSTal STHUI=aT YT, TN 6 ShotedT STadTet.

(%) Hiees, Jarer 3as STHea™ [gaRi Seet ST @ EHR 3avard STeiedl Te Qiigcarel quravt shedHe,
HeoaTeAT Aulighd R T&TehieaT Feiferd Fameret e et fehal a1 JUROM HiieT fehdl AT T Hiagel Hifel.

(W) HEATEAT AU GRETT T&TehTeAT TaTSTc Y e, T GUROT AT foha Ffere e HReset HHT
e Tas deet 3TN SoR IR wTelrd Bt

(&) HeaM fAfed Sholedr, GURUT Sholedr fohal T HREgel shoeledT TaTRTdl Heos IXdet 379N fe=TehTarag T
ferereteft feham SJaetell TreT ST Jdict. HearaT Hu Hea g a1 a1eel 3T A Aguiichd GRET T&Tehi-T o Higulighd
TG T o fauard g

3. HEHTAT AGUNFA GIET VT a9 3a¥ W™ WIGART @ Fkviid T Haisaihed T
Aie—TeT HeoaTeAl AguNhd GReT TEThT 33 3TTeiel aa d IR I, Hees (aes HileT 3T HieT STEear Jave
FHAEHTE AR W Haihe Heael ioaamhs gARMER RO AT Adict. EHR |iead a1 Feterad
TN ARUIN TR ITRIHS Igelt AT AT ISTIAHT, el ST, 3T g Tedish Hig=area A areer
HeoTeAT ASUIET YET TAHi1 da d SR 97 STHed THAT Haaiia HRvare eee e :
3TN e, TRl ShoaT STAIeT TR STIUT AT eTod TTeATehed agell A STl TR ST hodaT, YRET TeThiT
I T TR R A2 JUATE ALONG I AT TR SE.

3. Ty wruget ¢ () (TH) TEREN ARt TE FEiedE AnTe SRaed IeiF A gl
Hearel Hifed! ThRIgR fehal e Ui HeAmer, TR ehR o1 S qurg shitel 37T rereidid. e @i
TeIeR Al 1 T @l arehig 35, feha;

(3F) R SR STIH=IT=AT T FH3R e e ST eard af &1 a1a STy Hhadalel, AT 3Teae], el
I e TH ST qURIUT Rl 9 ARUihd TS AR ST el 3T SUhT Sacaarad e g e
S CRATTIT FIEUAHE FHA.

T Th—oT—2R-¥ 3T
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() ST A7 AT HIVTATET AL T HRUATT FHERX FIA [ohal IV TRISTE ST TR A ST T3
HehTTceT HeeaTeaT AIRUTigha YRET T&ThTe TRl TohR STREATIAT SRS VAT JeeT I STEATIAT SRR T TSHIuT
TUT HedHR TR JEIoTIR! HIUTET o1t T1g Srehet :—

() AT TG AT S,

(@) R¥ AT 37 T SgeA H,

(TT) e IR feiteT S T TaedT et FHeitad s,

() IR TEadi=an aa-rede! IFRT (Aa) FIYT B0l (b A + TERTe o),

(®) 2 TeadiEA 31 U Tae HICTaETR! Tl HIgH ZRUT ST HEeATeAT Aidell WehisTay el Saut.

(3) ITEE (R) T TRAT holed FTefued 1ok TR e 0T ATt 3T STATIAT STershT=arel Tl Sedrs of & &
ST Hesarel.

(%) ThIOTHECT TETEN igviighd GRET T&TehT T AT VIR RS Ui SHvaTd gl hefl 3T, 37T
HIUTAET TRV fohalT e et 3T, 12T VIR 37 A= dl SThIFeT 3T AeEet oidl STedld STEE (3) AR
STRATTT SYFT=ATREA el AU T FATRAhgA fhal vt 37 eriihe HBlca™ STeheTd STet I
AT M YBIeT TIHOT T ASH, TS ol HIGT Bl AgeT ST R Teirerd GRET J&TehTeAT T qereTden! hivTdrer
3T FISTAT AT, TEUTSTT JRIeTaeh! ShivTe! Torer e J8et :

() T fearmiten sAfue TEet S S ae! e fHetad o,
(@) deRT fagiean ad-Tede! IRT (Ja) YT =,
(1) 3 AleTET 3 T AT HIATTUHIS! AT HIGT IR ST HSATAT RN TehISTHE el ST,

(F) T Ueh AE-ATE AR 33, UaT ias TNE YTae Ush Hie-ard g g oarel Jal A
0T, 37T,

() AT TSdh T {ohall TSt shied] ATATI GEeAT WO,

(W) IT TSI HIVIAET HRATE HRUITYET Feirerd e, TemeR & HRaTE H1 FUAT I35 73 AT HROT 09T
Tt 0T A
(8) oA 3T () T (¥) WIellet G TITHUN FeATord STHAT STeeT, Halerd Tl AQuiighe gRaT I&ThIg

o .

feAfard shedm J2e.

33, A WHIEAT () TS HeRISTAICT HeaaTeAT AIGuiighd TR&T T&Tehill Il AT AISTeAT RS ST %
3T T AN FHE FHI0ATd JUTR Tl

(R) TS FhINTAICT HEATE AIRUIghd GRET &Th, STTel HehiuTdic HSeaTel Aehil, T el et ol Aeg
TeeaTTeram fohar T SReaTT HETTE e <iaT o Sae STHT heaearg |HigviR el

(3) ST HHFRY, AR TG Fadine Al Hd ST Heoordn AGUNghd qRaT I8Th & TR e
R YRINGGRA o HAMTRGRA] 3 37 379N ARUihd T Haerkarshe TR AT SedHa, TshRIe TXuniasat
T FHTE 6T X 379N GRETT TETRICAT S2ehid TSI Teehid STh=aTehe Tidiet 10T T2kt STearet I SedR
STEATIAT SRR AT A Al FHRIE! FHUIATHC! & TR HSBHS T3

(¥) T HhINTAICT HeoaTeAT AIRUIIgha TRETT TeThTal HeaTehe et ARt IUEE (2) & (R) ITHR THIG HIUATT el
I T 16 HeesTeAT AGaRIq fohdl ST dlchied SIgH ZTRUATT gt
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3¥. WHSHTHS FIGUN heledl (AT ATUHIUTEAT TREAT TeThiel A1 aTevt ¢ frgier SAfeRsoT, g
TRUATA STCTodT JREAT YeThidl 1, T I THUATd STCATIRA WTd Kt 37 HRUME HEBTel o STl el
SUATEAT Frsallet.

Iu. WS AGUIHA Y& TAHiAT Tder w0l : () A7 WS =1 TR shell 1ol AR TE IR
3T WIThT=aH SR holodl SR AT el 3T Hees UhINTAeT Figuiichd TR&T I87eh STATYAT ATeehT=areat
VN STEHETHS ST STATAT TGS, T MRS 3THA IRIA FE Yhed.

(R) (TF) GRET eTHhTeT TRt faferse yamia Saot, fhar;
(IF) TE ¥ = RN ATHROT, R

() o ST TerTe S8 o1 UerTe THeIe! ShivTde!l hiH oAy TE ¥ (%) a8 S 91T Urev, IR 9iea
feeieaT ST SAf STeT 3THTT ST9T HeaaTeAT Figuiighd YRETT TEThICT STEAEThS 3TUIeT hidl ATeT.

(3) BT Y IR AT ST AT ST 3T 3T HSATeAT HIVCATET AIGUIIgha T TETRIAT STERTHS 3T
AT TTA.

(%) STt et ARFE = e ST earaT SRR ! FRUARIE! T AN fohal STRaTdT Shig Thiaaret 3Ted
3T HEATEAT AGUIIghd TR TeTehIeAT FerTHed WEIRT HesTdl Aiguiichd GRET 18Tk Id 3E, § d g Z/ehvard HRuT

3T TR HESATAT STRVMAR ARTRI [ohall SR 1 Aiguiighd TRET T&TehTS AT g THTATEET ATER A
Teeictl STReT TSI ShivTdie! 3Tdiet ST VIR e :

T, TS GO &M T&TehT STIUT HeaTeAT SIS (igse hotedT HeeTeAT AIguMeha el T&TehTeAT T
Higd THedTd SATIHI HedR ST STEARTHS STUeT BT I

(W) 3T TS (?), () foFam (%) T8 [T Shelet Tieh T4t oial ST hvaTd Jocd ST ST ARINTereg o HIge
3T A ST MHBTeT=AT TSR =eT feadrean 7 o e v a5

T, 31U MTHRT RN THE & T TS [Kadiel Hed FAT SedTeR holel 3Tl ST e 53 ITehed.

3%, FAigUiga Wi it Feet Ui ¢ (R) T 3R IO ST SAfHeTa Retedr SRR St
FTCTAT ST 3TN AGUiiche T fTaiereet STeeliehe STdiet shiaT dger.

() 39 T (R) g [T Shelel T U] oiEl TUTd SH0dTd dge 30T 7 SR eNa%g o Haard 3T ol
RT THeSTATAT fEATeRTIT <HeT fSawiean 371 o S SHioa 3t :

T, STt MERT=TeT RN 70T e ATIS! FeT fSaaiet aa T SMeAreR holel 3Tdiet SRRl heae el Aget.

39. N YAV AERT : AT AHTS FREN AT ST T ST WE 3R I ST
AT FlaciedT AR adld, df eY SId HEUAT AT A 37T VIR hrEAdRersaar A, 1
ST ST o ST AR o WE e HUaTeAT FASTHT heaglel AFEar Jge STM0T 7 Feidd el Savah
ST 37T ST ST A

3¢. AT FRTEHRT : TR SeRahal aeedTd, AIRuihd S e fohar R Sifaeor fohar Hees fohar
FiEviighd GR&TT T&Teh ATeATehe SUNT hodl Toiedl IV ATeTaR, Wied, TR Y Ao STeeareiel siaeh=are
HEaThe (THATheH) FAEUT HIvaTd I8,

R, faafem sifuctien stedia SRy dEEs FT0T : TH AT TR S KeledT Aol FHICAT STREaS
HeTeAT AR TR IHH TS 34 AT TRARMT STUEA 37U ol ST EEdid, 3T TER=are sTdrer
FATEUT B o AT FHTevard JEuRid, Safass 3TUIeT AT 31Tel STHeT, T SIS STHCTSISTIuT dTeqRal ST ot
RS
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¥o. ATAT ATEATATET AT HSHTAT AGUIHA LT (ARG @Al T N (el avqg wuaran
e, —(2) & IS AeAavErEn T ST A SUHEEEE g A1 g 3 TR hedi R HeeTeAT HAiquighd GRET
TETRIAT TRIRTe FIAS, e o GEHE RIGvarer T HeaeT ARviihd Wa Faai- e fSeiedr ThegT STrTauard
L. T AU TG IR AAThe T FUARE! A1 feoiea HeasTear AiRuiha et IeTehieal aradid, 1w
IBIAB! SR ARINER fhal Tl STRIMER AIGUihd T HareraiT [afies wiet 3ol IR ST Hees 39T 33eT 37em
T T TSB! TR TARR HESBTA JEA. AT Y ST TV AGOMNR T A= faetedt o wfasaeredt qemam
R AT THRRY WA FHITE JEet.

(R) AT & FISHT 1 3T 3T e, S W=t Ag0T a1 FisHea T 3 Ted fqoiedn wlorareean 37 fohar
AT HIVTCATET TS hotelt STHA! TRIET ST AREURIA & AISHT AT 1] Beel & AREURA Hea™ deaide! faHias
FHEIFTIR Y AT THAT S, I, T, TGel ST (Hvad FHUarTe! IEAThSH Hee died ivaTd Aol

(3) 30 TS () 3= AR oS FaTaTdl fohdl YRy SRS 3T o SRITAHT HSe3, HSATeAT Aulehe TReT
TR AT FRIXTGE YerTrema! Y ageir FRIRTes &Y v shdier. T 319 i, TR TRl STEon=ar F9 Agoiigd
T FRATRATE! Setien IRETE 3T 1] 3T,

(¥) Hee, IS WA U TeRISTETT Ul I TSeireal U= ZoriigT 3ish 379l hividiel o agel HoR
VR .

(W) 37 TE (}) 77 TafHTEe Feledn THEEAT THord USHIST TRl shefl 3TEdT Aiguiiehd T T SeigR fhar
HEB 3T AT TR TR AAHARR HEBThe THRH HaTH e

(&) Gfea, & =rerfauars a fden viedet Riquaren JaeTd STavad 3T 3T TR SHSaRIaSeh ST 3R

Hfeclt HEBTeT deBiaies! qRATe.

(\9) ARUNF TG T SR 37 T (}) 39 AAThGT 37 oA IHRT HeaM [aHigse holodl deqe
TRUGTT HYT el TR Grod AR ST TREUG T [Saared @t 33 T9hT o SRelt A8l ok AIguiishd TRaT IeTh
R I% FROATT ASA, ST P AT TG FAFRAER STaiet. AR Fead Gueaer diad, FUER T
fatereaTen, ot el 3 TRy Wi, HewTe AIgulieha GRET T&Teh JRIgul &% k.

¥, wfgsfare et @ Sugm. —(?) Hee, Hear=r AUl GReT IETHAET SHRmE! Aiasatars et aag
FOIEE! T2\ TR I ST o Faidd HAeA. &l FaHd SReHE S, YoRT SRugTE Ad o Tgd ST avEsh
FUSTUITT TelteT 3TN X TTell ATt RS HIvATd Jeel. qAMY, FHART Aiqeaifarg (et o Fehio 3uayr sitafam, 2]uR
(2]UR 1 2]) 3 fafAfase Sheiear SRTUET ST 5% HHT FdA ©

T 3T I, [T TR FROA AT HedH SUEHET X F THRE WROATE AT T T5d FRTd 0 ¢ HEREIR
.

() YRR Ao MaEHLERE FEaH TR AT Hee HHER! Hiasaearg (Ul F Hehivl 3usy AUHEE, 2]uR
(2]UR M 2R) ATAT ABdcA! FHRUT FHIVAT SCATIHIUT STHAIT TRART ST AT FHIUTCATE STEHHIE! TR 0T
3eedT AT faamTd wget.

(3) HEasT=AT AU YRET TR SUSH YT FUITE! Hees FaH TaR .

(¥) TEeTeAT ARG & Y&THHT IUTM STAR! FaH TAR FHIAMT, IUGH YT STad, 29’ (293 =T 3R)
T Foolaics! YERUT HeAAR ST TRAA! Hees [aarTd oLt

(W) T2 TR Hetet Wiasaiate Mt 9 SUSHR o 5T ITEHTeA YEHIe ST ST
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¥R WAL — () ST HION TE 23, R¥(19), R, %, 9 AT ¢ AT TR ST et AT STRTY TG HaT
3T IoeTEH ¢ Uleetd Sooie STHeT caTaTedid oiF Hie-aqdd 3T VTehet, SaerT T, hRIETET {ohall ITerst Suaiad
3T ITohel. AT FEASSTH Tohall QI ! T9TeTT Biict STOT ST 3T Sooie § SHaid Vel Sooiad T8l oo TeT Hied 3T
IThe, ST ST, RIS TRl Ush §R UITadd 37 Iehel, SAT SeASSrl fohall Siwel T9T8TT giciier. STRTer
TIEHRE U 319 Sooie d1e] Teiet X 3T Seoie Je o] Rleioa 379 Yedeh (Sagrandl SieR Suaiuad 31 et gasr
3R STt ToTeTT Bt

(R) & attafam 37T Tt TR Shetet! & ST JRaTed T SRR TETRT STURTY el 319 37T 378
Tohar ShIvTATE! STFRT SRGST T STIRTHIEEE SISl STHedTs AHUATT Jgl STV AFUR TeAasg Teol SR o fren
feedt SToar & U .

¥3. TREw T suE. — TR Wer GReT Yersh (AR e @ wedT) Fie, 03¢ & AR R wevard
I I :

W, 3 W, A1 RIS Seiodr AsHdiel iVl TRaal S SHRaTE FRUAM el 3T fohal Hivdiel Fat
OIS STHA ST S AN AT ATAAA TR TG FHA T A el ST HRATE ATAAA THI TR
HIUAT A S 3T TR ERUITT A

ST
(2) Fe=E, (R) 39, (3) AR, (¥) Mg, (W) got, (&) AWrE, (\9) T, (¢) g2, (R) F3RER, (R0) He&d,
(22) WiTett, (23) WEART, (3) WM, (R¥) SEHGHR, (W) TRME, (28) 3Thier, () MM, (3¢) JaaHTes,
(2]) Fegrum, (R0) FFW, () TeFaiel, () FieeTR, (3) TR, (%) Faegg, (Ru) ST, (&) T, (Rw) HerT,
(Re) TitgEn, (RR) TR, (30) IHEER, (32) e,

X
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In pursuance of clause (3) of Article 348 of the Constitution of India, the following translation in
English of the Government Notification, Industries, Energy and Labour Department, No. SGA.
2017/C.R. 287/Lab-5, dated the 14th February 2019 is hereby published under the authority of the
Governor.

By order and in the name of the Governor of Maharashtra,

Dr. SHRIKANT L. PULKUNDWAR,
Deputy Secretary to Government.

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Mantralaya, Madam Cama Marg, Hutatma Rajguru Chowk,
Mumbai 400 032, dated the 14th February 2019

NOTIFICATION
MAHARASHTRA PRIVATE SECURITY GUARDS (REGULATION OF EMPLOYMENT AND WELFARE) AcT, 1981.

No. SGA-2017/CR-287/LAB-5.— Whereas, by the Government Notification, Industries, Energy and
Labour Department, No.SGA-2017/CR-111/Lab-5, dated the 16th August 2017 the Government of
Maharashtra has directed that the provisions of the Maharashtra Private Security Guards (Regulation of
Employment and Welfare) Act, 1981 (Mah.LVIII of 1981) (hereinafter referred to as “ the said Act”), shall
be brought into force in the area of Latur, Usmanabad and Beed Districts, by the Government of
Maharashtra, with effect from the 18th August, 2017.

And whereas, the Government of Maharashtra considers it expedient to extend the Maharashtra
Private Security Guards (Regulation of Employment and Welfare) Scheme, 2002, framed by the
Government under the said Act and in operation in the 28 Districts of the State of Maharashtra as
specified in the Schedule appended hereto, being Annexure “A”, also to the Latur, Usmanabad and Beed
Districts.

Now, therefore, the Government of Maharashtra, in exercise of the powers conferred by section 4
read with section 3 of the Maharashtra Private Security Guards (Regulation of Employment and Welfare
Act, 1981 and after consultation with the Advisory Committee, after the same have been previously
published in the Maharashtra Government Gazette, Extra Ordinary, Part I-L, dated 6th October 2018
hereby amends the said Scheme with a view to extend the provisions of the said Scheme to the Latur,
Usmanabad and Beed Districts, as follows:—

The existing Scheme at Annexure “A” after the present amendment, shall be such as is specified in
Annexure “B” hereto.

ANNEXURE-A
MAHARASHTRA PRIVATE SECURITY GUARDS (REGULATION OF EMPLOYMENT AND WELFARE) AcT, 1981.

No. SGA-2017/C.R.287/Lab-5.—In exercise of the powers conferred by sub-section (1) of Section 4
of the Maharashtra Private Security Guards (Regulation of Employment and Welfare) Act, 1981
(Mah. LVIII of 1981), and of all other powers enabling it in that behalf, the Government of Maharashtra, after
consultation with the Advisory Committee, hereby amends the Maharashtra Private Security Guards
(Regulation of Employment and Welfare) Act, 1981 as required by sub-section (1) of said Section 4 of the
said Act, namely :—

1. Title.— (1) This Scheme may be called The Private Security Guards (Regulation of Employment
and Welfare) Scheme, 2002.

(2) The Scheme shall come into force with effect from :—

(a) 12th November, 2002 in the Brihanmumbai and Thane Districts;
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(b) 5th December, 2002 in Nagpur, Aurangabad, Pune, Nasik and Raigad Districts;

(c) 21st February, 2012 in Dhule, Nandurbar, Jalgaon, Sangli, Satara, Solapur, Ahmadnagar,
Amravati, Akola,Vashim,Yawatmal, Buldhana, Chandrapur, Gadchiroli, Kolhapur, Ratnhagiri,
Sindhudurg, Jalna, Wardha, Bhandara and Gondia Districts;

2. Objects and Application.— (1) Objects :—The objects of the Scheme are, to regulate employment
of Private Security Guards employed in factories and establishments and to make better provisions for
their terms and conditions of employment and welfare through the establishment of a Board therefore and
for matters connected therewith ;

(2) Application :=This Scheme shall apply to registered Security Guards of the Board and the Security
Guards in the employment of an employer agency deployed in any factory or establishment and employer
agencies and registered Principal Employers, in the State of Maharashtra in the areas specified in the
Schedule appended hereto,

3. Interpretation.— (1) In this Scheme, unless the context otherwise requires,

(2) “Act” means the Maharashtra Private Security Guards (Regulation of Employment and Welfare)
Act, 1981 (Mah. LVIII of 1981),

(a) “Appointed Day” means the day of commencement of the Scheme;

(b) “Board” means the Security Guards Board for Brihanmumbai & Thane District constituted
under Section 6 of the Act for the areas specified in the Schedule,

(c) “Board Pool” means a list or register of registered Security Guards maintained by the Board
but shall not include directly employed Security Guards and the Security Guards registered in the
register of “other pool”;

(d) “Chairman” means Chairman of the Board,;

(e) “Employer agency” means an employer agency within the meaning of the term “Employer”
as defined in Section 2(3) of the Act which directly employees Security Guards and supplies them to
Principal Employer for deploying in his factory or establishment and whose security guards are granted
exemption by the Government;

(f) “Other Pool” means a list or register of exempted Security Guards of the employer agencies
registered with the Board, maintained by the Board;

(9) “Personnel Officer” means the Personnel Officer appointed by the Board under Clause 4;

(h) “Pool Security Guard” means a Security Guard whose name is entered in the Board pool or
other pool, as the case may be;

(i) “register of Employer agency” means the register of employer agency as defined in entry (e),
registered with the Board maintained by the Board under the Scheme;

(i) “Register of Principal Employers” means the register of Principal Employers maintained by
the Board under the Scheme;

(k) “Register of Security Guards” means the register of registered Security Guards of the Board
and the Security Guards of the employer agency registered with the Board, maintained under the
Scheme;

() “Register of Principal Employer” means the Principal Employer whose name is for the time
being entered in the register of Principal Employer maintained by the Board;

(m) “Registered Security Guards of the Board” or “Security Guards of the employer agencies
registered with the Board” means a person whose name is for the time being entered in the register of
Security Guards ;

(n) “Rules” means the Maharashtra Private Security Guards (Regulation of Employment and

Welfare) Rules, 1981.
AT Teh—-T—2R-4
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(3) Words and expressions used but not defined in the Schedule shall have the meaning assigned to
them in the Act.

4. Secretary, Personnel Officer and other servants of the Board.— The Board may appoint a
Secretary, a Personnel Officer and such other Officers and Servants on such conditions of service as it
deems fit :

Provided that no post, the maximum salary of which exclusive of allowances is Rs. 5,500 and above
per month shall be created and no appointment to such post shall be made, by the Board except with the
previous approval of the State Government :

Provided further that the previous approval of the State Government shall not be necessary to any
appointment in a leave vacancy of a duration of not more than three months.

5. Function of the Board.— (1) The Board may take such measures as it may consider desirable for
carrying out the objective of administering the Scheme set out in Clause 2 including measure for :—

(i) ensuring the adequate supply and the full and proper utilization of registered Security Guards
of the Board for the purpose of facilitating and doing security work or watch and ward work in any
factory or establishment ;

(i) determining and keeping under review the number of registered Security Guards of the Board
from time to time, on the registers or records and the increase of reduction to be made in the number
of registered Security Guards of the Board ;

(i) keeping, adjusting and maintaining the registered principal employers registers, entering
there in the name of any registered principal employer in accordance with the provisions of this
Scheme;

(iv) keeping, adjusting and maintaining from time to time such registers or records as may be
necessary of registered Security Guards of the Board including any registers or records of registered
Security Guards of the Board who are temporarily not available for work and whose absence has
been approved by the Board ;

And where circumstances so require, removing from any register or record the name of any registered
Security Guard of the Board either at his own request or in accordance with the provisions of the Scheme ;

(v) grouping or re-grouping of all registered Security Guards of the Board into such group as
may be determined by the Board and reviewing the grouping of any registered Security Guards of the
Board on the application of registered Security Guards of the Board ;

(vi) making provision, subject to availability of funds for welfare of registered Security Guards of
the Board including medical services in so far as such provision does not exists apart from this
Scheme ;

(vii) recovering from registered Principal Employers contribution in respect of the expenses of
this Scheme, wages, levy and other contributions under this Scheme ;

(viii) disbursing of wages and other allowances to registered Security Guards of the Board ;

(ix) making provision subject to availability of funds for the health and safety measures in places
where Security Guards of the Board are employed in so far as such provision does not exist apart
from this Scheme ;

(x) maintaining and administering the Security Guards of the Board welfare fund recovering from
all the registered principal employers contribution towards the fund when such fund is constituted in
accordance with the rules of the fund ;



AERTY IMHT IO SAAITRUT WIT UH-S, HHFART ¥, R0%%/ATH R4, I R]¥o 3y

(xi) maintaining and administering provident fund and gratuity fund for registered Security Guards
of the Board in the Board Pool when such funds are constituted ;

(xii) making adequate infrastructure to provide for the physical training facilities for the registered
Security Guards of the Board ;

(xiii) Sanctioning the creation of posts, the maximum salary of which exclusive of allowances is
below Rs. 5,500/- per month and to make appointment to such post.

(2) The property, fund and other assets vesting in the Board shall be held and applied by it subject to
the provisions and for the purposes of this Scheme.

(3) The Board shall have and maintain its own fund to which shall be credited :—
(a) all monies received by the Board from the State Government ;
(b) all fees, wages and levies received by the Board under this Scheme ;
(c) all monies received by the Board by way of sale and disposal of properties and other assets ;

(d) interest on investment in securities and deposits, rents and all monies received by the Board
in any other manner or from and other source.

(4) All monies forming part of the funds shall be kept in saving account or fixed deposit account with
any nationalized Bank. Such accounts shall be operated by such officers of the Board as may be authorized
by the Board.

Explanation .— For the purpose of this sub-clause, “nationalized Bank” means a Bank specified in
column 2 of the first scheduled to the Banking Companies (Acquisition and Transfer of Undertaking)
Act, 1970 (5 of 1970) and also to the Banking Companies (Acquisition and Transfer of Undertaking) Act,
1980 (40 of 1980).

(5) The Board may with the previous permission of the State Government borrow money from open
market or otherwise with a view to provide itself with adequate resources.

(6) The Board may accept deposits on such conditions as it deems fit from persons, authorities or
establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds as may be provided
in this Scheme.

(8) The Board shall have the authority to spend such sums as it thinks fit for the purpose authorized
under this Scheme from and out of the general fund of the Board or from the reserve and other funds as the
case may be.

(9) The Board shall cause the proper account to be kept of the cost of operating this Scheme and all
receipts and expenses under this Scheme.

(10) The Board shall submit to the State Government :—

(a) as soon as may be, after the first day of April, in every year and not later than the 31st day of
October, as annual report on the working of the Scheme during the preceding year ending the 31st of
March, together with an audited balance sheet ; and

(b) copies of proceeding of the meeting of the Board.
(11) The Board may,—
(i) fix the number of Security Guards of the Board to be registered under the various categories ;

(i) increase or decrease the number of registered Security Guards of the Board in any category
on the register from time to time as may be necessary after a periodical review of the register and
anticipated requirements ;
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(iiif) sanction the temporary registration of a specified number of Security Guards of the Board in
any category for specific periods which shall not be more that 5% of the prescribed total registered
Security Guards of the Board by following procedure of registration of Security Guards ;

(iv) device forms, records, registers, statements and the like required for administration of the
Scheme ;

(v) determine the wages, allowances and other conditions of service including age of retirement
of all the pool ;

(vi) determine the manner of disbursement of wages and other allowances of all the Security
Guards and the Security Guards of the employer agencies registered with the Board. The payment of
all Security Guards shall be made through cheque ;

(vii) fix the rate of levy under (Clause 40) ;
(viii) sanction the annual budget ;

(ix) subject to the provisions of Clause 4, appoint a Secretary, the Personnel Officer and other
staff of the Board ;

(x) Make recommendation to the State Government about any modification in the Scheme ;

(xi) settle dispute between registered principal employers and registered Security Guards of the
Board ;

(xii) subject to such conditions as it thinks fit, delegate in writing to the Chairman, Secretary or to
any other Officer of the Board, any of its functions under this Scheme ;

(xiii) to ensure that Employees State Insurance Scheme is made applicable to all the Security
Guards.

6. Annual Estimate.— The Chairman shall at a special meeting to be held before the end of February

in each year lay before the Board, the annual budget of the Scheme for the year commencing on the first
day of April then next ensuing in such details and forms as the Board may from time to time specify. The
Board shall consider the estimate so presented to it and shall within four weeks of its presentation sanctions
the same either unaltered or subject to such alteration as it may deem fit.

7. Responsibilities and duties of Chairman.— Without prejudice to the powers and functions of the

Board, the Chairman shall be generally responsible for satisfactory execution of this Scheme and shall
have powers to execute the decisions of the Board subject to its directions and particulars,—

(a) to ensure that the decisions of the Board in regard to the adjustment of the registers of
Security Guards are carried out expeditiously ;

(b) to ensure that the sanctions for temporary registration of Security Guards are carried out
without delay ;

(c) to supervise and control the working of this Scheme ;
(d) to take suitable steps, if any irregularities are detected by him or brought to his notice ;

(e) to regulate the recruitment and entry into, and the discharge from the Scheme of registered
Security Guards of the Board and the allotment of registered Security Guards of the Board in the
Board Pool to the registered Principal Employers ;

(f) to ensure that the provisions of this Scheme in regard to transfer and promotion of registered
Security Guards of the Board are carried out ;

(9) to constitute medical boards when required ;
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(h) to ensure that conditions laid down in this Scheme for the registration of principal Employers
are complied with by them ;

(i) to ensure that all forms registers returns and documents devised by the Board are properly
maintained ;

(j) to take disciplinary action against registered Security Guards of the Board and registered
Principal Employer in accordance with the provisions of this Scheme ;

(k) to deal with appeals from the registered Security Guards and registered principal employers
under Clause 35 and 36 ;

() discharge all functions relating to disciplinary action against registered principal employers
and registered security guards of the Board to the extent permitted under Clause 32 ;

(m) to take suitable steps to give or make available adequate physical training, security training
and fire fighting training to the registered Security Guards of the Board ;

8. Function of Secretary.— Without prejudice to the powers and functions of the Board and the
Chairman, the Secretary shall perform duties imposed on him by this Scheme in the discharge of his
duties and in particular be responsible for,—

(a) keeping, adjusting and maintaining the register of registered Principal Employers ;

(b) keeping, adjusting and maintaining from time to time, such registers or records, as may be
necessary of registered Security Guards of the Board and the Security Guards of employer agency
registered with the Board including any register or record of registered Security Guards of the Board
and the Security Guards of employer agency registered with the Board who are temporarily not
available for work and whose absence has been approved by the Board and where the circumstances
require removing from any registers or records the name of any registered Security Guards of the
Board either at his request or in accordance with the provisions of this Scheme ;

(c) the employment and control of registered security guards of the Board, who are available for
work, when they are not otherwise employed in accordance with this Scheme ;

(d) the grouping or re-grouping of registered security guards of the Board in suitable Board’s
Pool in accordance with the instructions received from the Board in such groups as may be determined
by the Board ;

(e) the allotment of registered security guards of the Board in the Board Pool who are available
for work to registered principal employers and for this purpose the Secretary shall,—

(i) make the fullest possible use of registered security guards of the Board in the Board
Pool ;

(i) provide for the maintenances of records of employment and earnings of registered security
guards of the Board ;

(f) (i) the collection of levy or any other contribution from the registered principal employers
under this Scheme ;

(ii) the collection from registered security guards of the Board of contribution to the provident
fund, insurance fund or any other fund which may be constituted under the Scheme ;

(iif) the payment to each registered security guards of all earnings lawfully due to him from
the registered principal employers and the payment to such security guards of all monies payable
by the Board in accordance with the provisions of this Scheme.

(g) appointing, subject to budget provisions, such officers and servants, from time to time as
may be authorized by the Board or the Chairman to appoint ;
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(h) the keeping of proper accounts of the cost of operating this Scheme and of all receipts and
expenses under it and making and submitting to the Board an Annual Report and Audited Balance
Sheet and profit and loss accounts statement ;

(i) framing budget annually for submission to the Board on or before the 15th day of February
each year ;

() Maintaining complete service records of all registered Security Guards and record sheet of all
registered principal employers ;

(k) authorizing the employment of unregistered security guards in case registered security guards
are not available for work in the Board Pool or in such other circumstances as the Chairman may
approve ; and

() such other function as may, from time to time, subject to the provisions of this Scheme, be
assigned to him by the Board or the Chairman.

9. Function of Personnel Officer.— The personnel officer shall assist the secretary in the discharge
of his duties and shall in particular carry out the functions assigned to him by Clause 32 of this Scheme.

10. Maintenance of Registers.— The following registers shall be maintained by the Board,
namely :—

(a) Register of Principal Employer :— There shall be a register of employers in the form devised
by the Board wherein the names, addresses and other details of the principal employers of the Board,
registered under the Scheme shall be entered.

(b) Register of registered Employer Agency :— There shall be a register of employer agencies
registered with the Board, in form devised by the Board, wherein the names, addresses and other
details of the employer agencies under the Scheme shall be entered.

(c) Register of Security Guards :(— There shall be a register of registered security guards of the
Board and register of security guards of employer agencies registered with the Board in the form
devised by the Board wherein the names, addresses and other details of the registered security
guards of the Board and security guards of the employer agencies registered with the Board, shall be
maintained.

11. Classification of registered security guards of the Board.— The Board shall arrange for the
classification of the registered security guards of the Board in suitable categories as may be determined
by it from time to time.

12. Fixation of number of registered security guards of the Board on the registers.— Before the
commencement of registration in any category, the Board shall determine the number of the registered
security guards of the Board required in that category in consultation with the registered principal employers.

13. (1) Registration of principal employer.—(a) Every principal employer who engages registered
security guards of the Board or security guards of employer agencies, whose security guards are granted
exemption by the Government, in his establishment, shall get himself registered with the Board, by applying
in the Form devised by it ;

Provided that, principal employers who are already registered under the existing Scheme shall be
deemed to be registered under this Scheme.

(b) The registered principal employers of the Board on appointment day shall continue to be principal
employers of the Board and the employer agencies whose security guards are granted exemption, shall
be strictly prohibited to provide their security guards to such principal employers.
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(c) Every principal employer who had engaged Private Security Guards before the commencement
of the Maharashtra Private Security Guards (Regulation of Employment and Welfare) (Amendment) Scheme,
2005 shall get himself registered with the Board, by applying in the form devised by the Board, within
Fifteen Days from the date of commencement of the said Scheme ;

Provided that, an employer of any establishment coming into existence after the commencement of
the said Scheme shall apply for registration within a period of one month from the date of commencement
of his business.

(2) Registration of employer agency.— Every employer agency which has directly employed private
security guards or class or classes of security guards for deployment to various establishments and
factories to whose security guards, the State Government has granted exemption, from operation of all or
any of the provisions of the Act or Scheme by issuing notification under Section 23 of the Act, shall get
itself registered with the Board within Fifteen Days from the date of publication of the exemption notification
by applying in the form devised by the Board, alongwith the number of security guards on its rolls.

(3) Notwithstanding anything contained in sub-clause (2) Directorate General Resettlement,
Government of India, Ministry of Defense, New Delhi, recognized sponsored employer agencies which
employ only ex-servicemen as security guards shall register with the Board with Police verification certificate
of the security guards enrolled with them form exemption.

14. Registration of existing and new security guards.—(1) (a) Any person who desires to work as
security guard shall after following the procedure prescribed for selection as a security guard of the Board
and on his selection as a security guard, apply for registration to the Board in the form devised by it;

Provided that, security guards who are already registered under the existing scheme, shall be deemed
to be registered under this scheme.

(b) The qualifications for new registration shall be such as may be specified by the Board having
regard to local conditions, physical fithess, capacity or experience. No person other that a citizen of India
shall be eligible for registration, provided that a Gurkha who is a citizen of Nepal and was employed as
Security Guard in the State of Maharashtra as on the appointed day shall be eligible for registration.

(2) Notwithstanding any provisions of this Scheme, where the Board is of the opinion that a registered
security guard of the Board has secured his registration by furnishing false information in his application or
by withholding any information required therein or where it appears that a security guard has been registered
improperly or incorrectly, the Board may direct the removal of his name from the register ;

Provided that, before giving any such direction, the Board shall give such security guard an opportunity
of showing cause why the proposed direction should not be issued.

(3) Registration of Security Guards of Employer Agency.— Every security guard who is exempted
from the operation of or any of the provisions of the Act or Scheme by issuing notification under Section 23
of the Act shall get himself registered with the Board, within two months from the date of publication of such
notification by applying in the form devised by the Board.

(4) No eligible Security Guard shall be denied registration on the ground of domicile or the prescribed
age.

In the absence of any authentic proof of age, the medical certificate issued by an authorized
Government Medical Hospital shall be deemed as final and conclusive evidence of age.

15. Promotion and transfer of registered Security Guards of the Board.—(1) A vacancy (other than
casual vacancy) in any category of registered Security Guard of the Board in a pool register shall ordinarily
be filled by promotion of registered security guard of the Board from the next lower category.
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Explanation .— The criteria for promotion shall ordinarily be,
(a) Seniority
(b) Merit and fitness for the category to which promotion is to be made
(c) Record of past service

(2) Aregistered security guard of the Board who is deployed with the registered principal employer of
the Board shall be transferred at regular intervals as per guidelines of the Board and a maximum of 1/3rd
of the registered security guards of the Board deployed with the registered principal employer may be
transferred every year.

16. Medical Examination .—(1) Before registration, every security guard has to undergo, free of
charge, a medical examination for physical fitness by a Medical Officer nominated by the Chairman for this
purpose. A security guard found medically unfit by Medical Officer may apply in writing to the Chairman
and simultaneously deposit with him such fees as may be specified in this behalf for examination by a
medical Board. On receipt of such a request, the Chairman shall set up a medical board. The decision of
the medical board shall be final and a security guard who is medically unfit shall not be entitled to registration.

(2) If the Chairman deems it necessary so to do, he may require a security guard to undergo, free of
charge, a medical examination by a medical board to be constituted by the Chairman. The decision of the
medical board shall be final and if a security guard is found permanently unfit by a medical board, the
Chairman shall terminate his service forthwith.

17. Registration Fee .—(1) A registration fee of rupees one hundred shall be paid to the Board by
each security guard at the time of registration/enroliment under the Scheme.

(2) A registration fee of rupees one thousand shall be paid by each principal employer as well as
employer agency at the time of registration under this Scheme.

18. Supply of Cards .—(1) Every registered security guard of the Board shall be supplied with an
identity card by the Board and an attendance card and wage slips by the registered principal employer in
the forms devised by the Board.

(2) In case of loss of identity card, a fresh identity card will be issued to the registered security guards
of the Board concerned on payment of such amount as may be fixed by the Board.

(3) It will be obligatory on the part of exempted security guard to obtain identity card duly approved
which shall be sealed with serial number and authority and signed by security board.

19. Service records for registered security guard of the Board .— A service record for every registered
security guard shall be maintained in a form to be specified by the Board which shall contain among other
things, a complete record of disciplinary actions taken against the security guard, promotions,
recommendations for good work etc. and such other matters as the Board may think fit.

20. Record sheets for registered principal employers .—The Personnel Officer shall maintain a
record sheet in respect of each registered principal employer in a form to be devised by the Board which
shall contain, among other things, a complete record of disciplinary action taken against the registered
principal employer.

21. Surrender of Identity Card .— A registered security guard of the Board shall surrender his identity
card to the Board in the following circumstances namely,—

(a) when proceeding on leave for seven days or more ;

(b) when retiring from service ;

(c) on death ;

(d) on termination.
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22. Disappointment money .— When a registered security guard of the Board in the Board Pool
presents himself for work and for any reason the work cannot commence or proceed and he is relieved
within two hours of his attending for work, he shall be entitled to disappointment money, from the registered
Principal Employer at a rate as may be fixed by the Board as appropriate to the category to which he
belongs. A registered security guard of the Board detained for more than two hours shall be paid full wages
inclusive of dearness allowance.

23. Holidays .— Each registered security guard of the Board shall be entitled in the year to four
holidays with pay at such rates as may be specified by the Board under Clause 30. Out of the four holiday,
three holidays will be on,

(i) 26th January (Republic Day) ;

(ii) 1st May (Maharashtra Day) ;

(iif) 15th August (Independence Day) ;

The fourth holiday shall be decided by the Board.

Provided that the registered principal employer may require any security guard to work in the factory
or establishment on all or any of these days, subject to the condition that for such work the security guard
shall be paid at the overtime rate as may be specified by the Board under Clause 30 and substitute holiday.

24. Obligations of registered security guards of the Board .—(1) Every registered security guard of
the Board shall be deemed to have accepted the obligations of this Scheme.

(2) A registered security guard of the Board in the Pool who is available for work shall not engage
himself for employment under registered Principal Employer, unless he is allotted to that principal employer
by the Secretary.

(3) Aregistered security guard of the Board in the Board Pool who is available for work shall carry out
directions of the Board and shall accept employment under any registered principal employer for which he
is considered suitable by the Board.

(4) A registered security guard of the Board who is available for work when allotted by the Board for
employment under a registered principal employer shall carry out his duty in accordance with the directions
of such registered principal employer or his authorized representative or supervisor and other rules of the
employment or place where he is working.

(5) When a registered security guard of the Board, resort to any unlawful and violent method of
agitation for redressal of his grievances or reversal of orders, such act on his part shall be deemed to be
act of misconduct.

(6) No security guards of the Board shall engage or associate himself in any activities which will harm
the security, discipline or any action which is contrary to the interest of the registered principal employer.

(7) Any security guard of the Board who has got himself registered with the Board by providing false
information or by misleading, shall be for punishment prescribed under Clause 42.

25. Obligations of registered principal employers .—(1) Every registered principal employer shall
accept the obligations of this Scheme ;

(2) Aregistered principal Employer shall not employ a security guard other than a security guard who
has been allotted to him by the Secretary in accordance with provisions of Clause 8(e) ;

Provided that prohibition contained herein not apply to the security guards directly employed by
registered principal employers.

(3) A registered principal employer shall, in accordance with instruction as may be given by the

Board, submit all available information of his current and future requirements of security guards.
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(4) Aregistered principal employer shall disburse to the security guard the wages and other allowances
directly, if so directed by the Board and send to the Board a statement of such payment within such time
and in such form as may be specified by the Board ;

Provided that, if so directed by the Board, a registered Principal Employer shall remit to the Board the
amount of wages and other allowances payable to the security guard within such time and in such manner
as may be specified by the Board.

(5) A registered principal employer shall pay to the Board in such manner and at such time as the
Board may direct, the levy payable under Clause 39(1) and the gross wages due to security guard and
any other amount due to security guard.

(6) A registered principal employer who makes default in remitting the amount of wages of security
guards within the time limit specified by the Board, shall, if so required by the Board, deposit with the Board
an amount equal to the monthly average of the wages credited by him in the Board during the previous
twelve calendar months in order to enable the Board to make payment of wages to security guard in time.
The said amount shall be deposited with the Board within ten days from the date of order of the Secretary
of the Board to that effect. If at any time the amount of such deposit falls short of the average of wages for
twelve previous calendar months then the principal employer shall make good the deficit amount.

(7) A registered principal employer, who persistently makes default in remitting the amount of wages
of security guards within the time limit specified by the Board, shall further pay by way of penalty a surcharge
of such amount not exceeding ten per cent of the amount to be remitted as may be determined by the
Board. The said surcharge shall be credited to the Board within ten days from the date of the order of the
Secretary of the Board to that effect.

(8) If a registered principal employer fails to make the payment of any amount due from him to the
Board under aforesaid Clauses within the time specified by the Board, the Secretary of the Board shall,
without prejudice to the right of the Board to take any other action under the Scheme to which the principal
employer may be liable for the said default, serve a notice on the employer to the effect that unless he pays
his dues within three days from the date of receipt of the notice the supply of registered security guards to
him shall be suspended. On the expire of the notice period the Secretary shall suspend supply of registered
security guards to the defaulting principal employer until he pays all the dues.

(9) Aregistered principal employer shall keep such record as the Board may require and shall produce
before the Board or such person as may be designated by the Board upon reasonable notice all such
records and any other documents of any kind relating to registered security guard and to the work upon
which they have been employed and furnish such information relating thereto as may be set out in any
notice or directions issued by or on behalf of the Board.

26. Obligations of employer agencies .—(1) Every employer agency shall accept the obligations of
the Scheme.

(2) Every employer agency shall file with the Board the list of their registered principal employers and
the names and details of the security guards employed with them, working with the respective registered
principal employers.

(3) An employer agency, desirous of claiming registration under the provisions of Clause 13(2) of the
Scheme for all or any class or classes of the security guards employed with them and deployed in any
factory, establishment shall apply to the Board in the form prescribed by the Board alongwith the process
fee at the rate of Rs. 100/- per security guard at the time of application for registration and the same amount
of fee at the time of renewal of registration after the expiry of the exemption period.

(4) The employer agency shall deploy the security guard employed by it only in the establishments,
factories as per the list of the principal employer submitted by such agency to the Board and no other
principal employer already registered with the Board.
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(5) The employer agency shall maintain registers and records of security guards in their employment,
relating to payment of wages and leave and other facilities provided to them under the relevant Acts and
the same shall be produced before the Competent Authorities of the Board, when so directed by the Board.

(6) Every employer agency shall get done the Police Verification of every security guard on its pay-
roll, within a week from the date of employing of the Guard.

(7) No employer agency shall at any time, prescribe or supply to its security guards uniform which in
any way resembles that of the Indian Army or Police Force or Board.

(8) Every employer agency shall comply with the provisions of the Minimum Wages Act, 1948 (XI of
1948), the Payment of Wages Act, 1936 (IV of 1936), the Payment of Gratuity Act, 1972 (XXXIX of 1972),
the Employees’ Provident Fund, Miscellaneous Provisions Act, 1952 (X1X of 1952) and the Contract Labour
(Regulation and Abolition) Act, 1970( XXXVII of 1970) or any other Act as may be applicable to them, for
the time being.

(9) Every employer agency shall make payment to the exempted and registered Security Guards
deployed by them, which shall not be less than the wages, other allowances and other benefits which are
given to the registered security guards of the Board.

(10) Every employer agency shall submit its Yearly Audit Report to the Government within a period of
six months after the end of financial year.

27. Obligations of principal employers of the employer agencies .—(1) Every principal employer of
the employer agency shall accept the obligations under the Scheme.

(2) The principal employer of employer agency shall submit all information regarding employment of
security guards through employer agency to the Board. In case the employer agency fails to comply with
any of the directors of the Board, then the ultimate liability to comply with such directions shall lie on the
registered principal employer in whose establishment or factory such security guards supplied by the
such defaulting employer agency are deployed.

27A. Obligation regarding the payment of 56% amount of the gross payment to the exempted security
guards .—

The employer agency shall pay the security guards at least an amount which has been fixed by the Board,
towards wages and all the benefits given by the Board or an amount equivalent to 56% of the gross
payment paid by principal employer to the employer agency, whichever is higher.

In case the employer agency fails to make such payment, the principal employer shall be liable to make
payment as stated above.

28. Restriction on employment .—(1) Every registered principal employer may either engage for
employment security guards registered with the Board or the security guards of the employer agency
registered with the Board or may employ any person who is a direct employee of such employer.

(2) Notwithstanding the provisions of sub-clause (1)
(a) where the Secretary is satisfied that,—
(i) the work is emergently required to be done ; and

(ii) it is not reasonably practicable to obtain registered security guard of the Board for that
work ; the Secretary may, subject to any limitation imposed by the Board, allow a registered
principal employer to employ a security guard who is not a registered security guard of the
Board ;

Provided that, whenever unregistered security guards have to be employed, the Secretary shall

obtain, if possible, the prior approval of the Chairman to the employment of such security guards and
AT Th-TT—2R-637
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where this is not possible, shall report to the Chairman within 24 hours, the full circumstances under
which such Security Guards were employed and the Chairman shall duly inform the Board and State
Advisory Committee of such employment in its next meeting ;

(b) the Board may, subject of such conditions as it may specify, permit employment of unregistered
security guards on a holiday, if work is required to be done on that day, to the extent registered
security guards of the Board are not available for work ;

(c) in the cases referred to in items (a) and (b), the persons so employed as aforesaid by a
registered principal employer shall, for the purpose of sub-clause (4), (5) and (6) of Clause 25 and
Clause 30, be treated in respect of that work, as if he was a registered security guards of the Board.

(3) Aregistered security guard of the Board in the Board Pool may, provided he fulfills fully his obligations
under Clause 24, take up employment elsewhere on those days on which he is not allotted work by the
Board.

29. Circumstances in which the Scheme ceases to apply .—(1) This Scheme shall ceases to apply
to a registered security guards of the Board and security guards of the employer agency with the Board
when his name has been removed from the register or record in accordance with the provisions of this
Scheme.

(2) Nothing in this Clause shall affect any obligation incurred or right accrued during any time when a
person was a registered security guards of the Board and the security guards of the employer agency
registered with the Board.

30. Wages, allowances and other conditions of service of security guards of the Board .—(1) Without
prejudice to the provisions of any award, it shall be unless otherwise specifically provided for in this
Scheme, an implied condition of the contract between a registered Principal Employer that the rates of
allowance and overtime, hours of work, rest intervals, leave with wages and other conditions of service
including supply of uniforms, boots, torches, batteries etc. necessary for the proper and efficient execution
of their duties, shall subject to the provisions of sub-clause (2), (3), (4), (5) and (6) of this Clause, be such
as may be fixed by the Board for each category of registered security guards of the Board.

(2) For the purpose of fixing rates of wages, allowances and overtime, hours of work, rest intervals
leave with wages and other conditions of service (hereinafter collectively referred to as “the conditions of
service”) for the registered security guards of the Board or for revising or modifying the same, the Board
shall call upon the Associations of principal employers and Associations or Trade Unions of Security
Guards covered by this Scheme to make such representations as they may think fit, as respect the
conditions of service which may be fixed or revised or modified under this Scheme in respect of registered
security guards of the Board, if there is no such Association of principal employers and Association or
Union of security guards, then such representations from registered principal employers and security
guards of the Board may be invited on a notice published in such manner as the Board may think it.

(3) Every such representation shall be in writing and shall be made within such period as the Board
may specify and shall state the conditions of service which in the opinion of the person making the
representation would be reasonable having regard to the capacity of the principal employers to pay the
same or comply with or to any other circumstances which may seem relevant to the person making the
representation.

(4) The Board shall take into account the representations aforesaid, if any, and after examining all the
material placed before it, shall fix or revise or, as the case may be, modify the relevant conditions of
service of registered security guards of the Board.

(5) In fixing revising o, as the case may be modifying the conditions of service of the registered
security guards of the Board, the Board shall have regard to the cost of living, the prevalent conditions of
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service in comparable employment in the local area, the capacity of the registered principal employers to
pay and pay other circumstances which may seem relevant to the Board.

(6) The conditions of service fixed, revised or as the case may be modified by the Board shall take
effect prospectively or retrospectively from such date as the Board may decide. The decision of the Board
shall be communicated to the registered security guards and the registered principal employers in such
manner as the Board thinks fit.

31. Disbursement of wages and other allowances to registered security guards of the
Board .— The wages and other allowances payable to the registered security guards of the Board every
month by the registered principal employer shall be remitted by the registered principal employers by
cheque to Secretary, of the Board, within such time after the end of the month, as may be specified by the
Board. The Secretary thereupon shall arrange to disburse the wages and other dues, if any to the registered
security guards of the Board on specified days every month subject to deductions, if any recoverable from
them under the Scheme ;

Provided that the Board may, if it thinks fit, and subject to such conditions as may be laid down by it,
allow a registered principal employer to pay directly to the security guards the wages and other allowances
after making such deductions as may be authorized and recoverable from them under the Scheme, within
such time and in such manner as may be specified by the Board.

32. Disciplinary Procedure .—(1) (i) on receipt of the information, whether on a complaint or otherwise,
that a registered principal employer has failed to carry out the provisions of the Scheme the Personnel
Officer shall investigate the matter and on being satisfied in that behalf give him a warning in writing, or

(i) where in his opinion, a higher penalty is merited, the Personnel Officer shall report the case to the
Chairman who may then cause such further investigation to be made as he may deem fit and censure
registered principal employer and record the censure in his record sheet.

(2) A registered security guards of the Board in the Board Pool who fails to comply with any of the
provisions of this Scheme or commits any act of indiscipline or misconduct may be reported in writing to
the Personnel Officer who may after investigating the matter, impose any of the following penalties namely:—

(a) Give him a warning in writing ;

(b) Transfer him within 24 hours ;

(c) Suspend him for a period for not exceeding four days ;

(d) Deduct wages equivalent to four days wages (Basic+Dearness Allowance)

(e) Withdraw him for a period not exceeding 15 days and place him on the waiting pool of the
Board.

(3) Where in the opinion of the Personnel Officer, a higher punishment than that provided in sub-
clause (2) is merited he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-clause (3) or from employer
or any other person that a registered security guard in the pool has failed to comply with any of the
provisions of this Scheme or has committed an act of indiscipline or misconduct or has been inefficient in
any other manner, the Chairman may make or cause to be made such further investigation as he may
deem fit and thereafter take any of the following steps as regards the security guard concerned, that is to
say, he may impose any of the following penalties :—

(a) Suspend him for a period for not exceeding fifteen days ;
(b) Deduct wages equivalent to fifteen days wages ;

(c) Withdraw him for a period not exceeding 3 months and place him on the waiting pool of the
Board ;
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(d) Terminate his services after giving him one month’s notice or one month’s wages, inclusive
of dearness allowance, in lieu thereof, or ;

(e) Dismiss him ; or dismiss him and prosecute him.

(5) Before any action is taken under this Clause the person concerned shall be given an opportunity
to show cause why the proposed action should not be taken against him.

(6) During the tendency of investigations under sub-clause (2) and (4) above, the registered Security
Guards of the Board concerned may be suspended by the Chairman.

33. Termination of employment .—(1) The employment of registered security guards of the Board in
the Board Pool shall not be terminated except in accordance with the provisions of this Scheme.

(2) A registered security guard of the Board in the Board Pool shall not leave his employment in the
pool with the Board except by giving fourteen days notice in writing to the Board or forfeiting fourteen day
wages inclusive of dearness allowance in lieu thereof.

(3) The Personnel Officer shall on a complaint received from the registered principal employer that a
registered security guard of the Board employed by such employer, is physically or mentally unfit as a
security guard, on being satisfied about the genuineness of the complaint, and send such security guard
for medical examination to the Medical Officer of the Government Hospital and on receipt of the medical
report, the Personnel Officer shall forward the cases to the Board for taking appropriate action in the
matter.

(4) When the employment of a registered security guard of the Board in the Board Pool with the Board
has been terminated, under sub-clause (1) and (2), his name shall forthwith be removed from the register
or record by the Board.

34. Deletion of names of security Guards of employer agency registered with the Board .— The
Employer Agency shall intimate the names of the terminated Security Guards within seven days of such
termination with reasons to the Board and the nearest Police Station.

35. Appeals by registered security guards of the Board .—(1) Save as otherwise provided in this
Clause, a registered security guards of the Board in the Board Pool who is aggrieved by an order passed
by an authority under Clause 32 may prefer an appeal against the order of the Personnel Officer to the
Chairman and against the order of the Chairman to the State Government.

(2) A registered security guard of the Board who is aggrieved by an order of the Secretary,—
(i) placing him in particular category ; or
(ii) refusing registration under Clause 14 ; or

(iif) requiring him under Clause 24(4) to undertake any work which is not of the same category to
which he belongs may prefer an appeal to the Chairman.

(3) Any registered security guard of the Board who is aggrieved by an order under Clause 15 may
prefer an appeal to the Chairman.

(4) No appeal shall lie where due notice has been given of the removal of the name of a registered
security guards of the Board from the register or record in accordance with the instructions of the Board if
the ground of removal in that the registered security guard of the Board falls within a class of description of
registered security guard of the Board whose names are to be removed from the register or record in order
to reduce the size thereof ;

Provided that an appeal shall lie to the Chairman where the registered security guards of the Board
alleges that he does not belong to the class description of registered security guards of the Board referred
to in the instruction of the Board.
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(5) Every appeal referred to in sub-clause (1), (3) or (4) shall be in writing and preferred within fourteen
days of the date of receipt of the order appealed against ;

Provided that the Appellate Authority may, for reasons to be recorded, admit an appeal preferred after
the expiry of fourteen days.

36. Appeals by registered principal employers .—(1) A registered principal employer who is aggrieved
by an order of the Personnel Officer under Clause 32 may appeal to the Chairman.

(2) Every appeal referred to in sub-clause (1) shall be in writing the preferred within fourteen days of
the receipt of the order appealed against ;

Provided that the Appellate Authority may, for reasons to be recorded, admit an appeal preferred after
the expiry of fourteen days.

37. Powers of revisions of the Chairman .— Notwithstanding anything contained in this Scheme,
the Chairman in case of an order passed by the Personnel Officer under Clause 32 may at any time call
for the record of any proceeding in which the Personnel Officer has passed the order for the purpose of
satisfying himself as to the legality or propriety thereof and may pass such order in relation thereto as he
may think fit ;

38. Settlement of disputes .— Whenever Board desires that any dispute raised by the registered
principal employer or employer agency or the Board or the registered security guards shall be heard by a
panel of officers under the chairmanship of security to the Government of Maharashtra.

39. Stay of order in case of certain appeals .— Where an appeals is made by a registered security
guards of the Board in accordance with the provisions of Clause 35 against an order of termination of
service on one month’s notice the Appellate Authority may suspend the operation of the order appealed
from pending the hearing and disposal of the appeal.

40. Cost of operating the Scheme and provision for amenities and benefits to the registered security
guards of the Board .—(1) The cost of operating this Scheme and for providing different benefits, facilities
and amenities to the registered security guards of the Board as provided in the Act and under this Scheme,
shall be defrayed by payment made by the registered principal employers to the Board. Every registered
principal employer shall pay to the Board such amount by way of levy in respect of registered security
guards of the Board allotted to and engaged by him as the Board may, from time to time, specify by public
notice or written order to the registered principal employers and in such manner and at such time as the
Board may direct.

The Board may require the registered principal employers to pay the levy retrospectively or
prospectively as it may deem fit.

(2) As principal employer to whom this Scheme applies shall pay the levy as specified by the Board,
from time to time, from the date from which the Scheme applies to him irrespective whether he gets himself
registered within the time limit laid down in Clause 13 of this Scheme or any time thereafter.

(3) In determining what payments are to be made by the registered principal employers under sub-
clause (1), the Board may fix different rates of levy for different categories of registered security guards of
the Board provided that, the levy shall be special that the same rate of levy will apply to all registered
principal employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding fifty percent of the total wages bill without the
prior approval of the State Government.

(5) A registered principal employer shall on demand make a payment to the Board by way of deposit
or provide such other security for the due payment of the amount referred to in sub-clause (1) as the Board
may consider necessary.
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(6) The Secretary shall furnish, from time to time, to the Board such statistics and other information as
may reasonably be required in connection with the operation and financing of this Scheme.

(7) If a registered principal employer fails to make the payment due from him under sub-clause (1)
within the time specified by the Board, the Secretary shall serve a notice on the principal employer to the
effect that unless he pays his dues within three days from the date of receipt of the notice, the supply of
registered security guards of the Board to him shall be suspended. On the expiry of the notice period the
Secretary shall suspend the supply of registered security guards of the Board to a defaulting principal
employers until he pay his dues.

41. Provident Fund and Gratuity .—(1) The Board shall frame and operate rules providing Contributory
Provident Fund for registered security guards of the Board. The rules shall provide for the rate of contribution,
the manner and method of payment and such other matters as may considered necessary so however,
that the rate of contribution is not less than the rate specified under the Employees Provident Funds and
Miscellaneous Provisions Act, 1952 (XIX of 1952) ;

Provided that, pending the framing of the rules, it shall be lawful for the Board to fix the rate of contribution
and the manner and method of payment thereof.

(2) In framing rules for the Contributory Provident Fund, the Board shall take into consideration the
provisions of the Employees Provident Fund and Miscellaneous Provisions Act, 1952 (XIX of 1952), as
amended from time to time and the Scheme made thereunder for any establishment.

(3) The Board shall frame rule for payment of gratuity to registered security guards of the Board.

(4) In framing rules for the payment of gratuity to registered security guards of the Board shall take
into consideration the provisions of the Payment of Gratuity Act, 1972 (XXXIX of 1972) as amended from
time to time.

(5) The rules for Provident Fund and Gratuity framed by the Board shall be subject to the previous
approval of the State Government.

42. Penalties .—(1) Whoever contravenes the provisions of Clause 13, 24(7), 25, 26, 27 or 28 shall
on conviction be punished with imprisonment for a term of three months or with fine which may extend to
rupees five hundred or with both, where such contravention is a first contravention and with imprisonment
for a term of six months or with fine which may extend to rupees one thousand or with both, where such
contravention is any subsequent contravention. If the contravention is continued further after conviction
he shall be punished with a further fine which may extend to one hundred rupees for each day on which the
contravention is so continued.

(2) Where an offence under the Act and the Scheme made thereunder has been committed by the
employer agency and it is proved that the offence has been committed with the consent or connivance of,
or is attributable to any neglect on the part, of the Proprietor, Partner, Director, Manager, Secretary or
other Officer of the Employer Agency, such Proprietor, Manager, Secretary, Partner, Director or any
Officer shall also deemed to be guilty of that offence and shall be liable to be proceeded against and
punished accordingly.

43. Repeal and Saving .—The Private Security Guards (Regulation of Employment and Welfare)
Scheme, 1981 is hereby repealed :

Provided that anything done or any action taken under any provision of the Scheme so repealed shall
in so far as it is not inconsistent with the provisions of this Scheme, be deemed to have been done or taken
under the corresponding provisions of the Scheme.
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SCHEDULE

1) Brihanmumbai, 2) Thane, 3) Nagpur, 4) Aurangabad, 5) Pune, 6) Nasik, 7) Raigad, 8) Dhule,
9) Nandurbar, 10) Jalgaon, 11) Sangli, 12) Satara,13) Solapur, 14) Ahmadnagar, 15) Amaravati, 16) Akola,
17) Washim, 18) Yavatmal, 19) Buldhana, 20) Chandrapur, 21) Gadchiroli, 22) Kolhapur, 23)Ratnagiri, 24)
Sinddhudurg, 25) Jalna, 26) Wardha, 27) Bhandara, 28) Gondia.

ANNEXURE-B

MAHARASHTRA PRIVATE SECURITY GUARDS (REGULATION OF EMPLOYMENT AND WELFARE) AcT, 1981.

No. SGA-2017/C.R.287/Lab-5.- In exercise of the powers conferred by sub-section (1) of Section 4
of the Maharashtra Private Security Guards (Regulation of Employment and Welfare) Act, 1981 (Mah.
LVIII of 1981), and of all other powers enabling it in that behalf, the Government of Maharashtra, after
consultation with the Advisory Committee, hereby amends the Maharashtra Private Security Guards
(Regulation of Employment and Welfare) Act, 1981 as required by sub-section (1) of said Section 4 of the
said Act, namely :—

1. Title.—(1) This Scheme may be called the Maharashtra Private Security Guards ( Regulation of
Employment and Welfare) Scheme, 2019.

(2) The Scheme shall come into force with effect from,
(a) 12th November 2002 in the Brihanmumbai and Thane Districts ;
(b) 5th December 2002 in Nagpur, Aurangabad, Pune, Nasik and Raigad Districts ;

(c) 21st February 2012 in Dhule, Nandurbar, Jalgaon, Sangli, Satara, Solapur, Ahmadnagar,
Amravati, Akola,Vashim,Yawatmal, Buldhana, Chandrapur, Gadchiroli, Kolhapur, Ratnagiri,
Sinddhudurg, Jalna, Wardha, Bhandara and Godia Districts ;

(d) 18/03/2019 in Latur, Usmanabad and Beed District.”.

2. Objects and Application -(1) Objects .— The objects of the Scheme are, To regulate employment
of Private Security Guards employed in factories and establishments and to make better provisions for
their terms and conditions of employment and welfare through the establishment of a Board therefore and
for matters connected therewith ;

(2) Application .— This Scheme shall apply to registered Security Guards of the Board and the
Security Guards in the employment of an employer agency deployed in any factory or establishment and
employer agencies and registered Principal Employers, in the State of Maharashtra in the areas specified
in the Schedule appended hereto,

3. Interpretation .—(1) In this Scheme, unless the context otherwise requires,

(2) “Act” means the Maharashtra Private Security Guards (Regulation of Employment and Welfare)
Act, 1981 (Mah. LVIII of 1981),

(a) “Appointed Day” means the day of commencement of the Scheme ;

(b) “Board” means the Security Guards Board for Brihan Mumbai & Thane District constituted
under Section 6 of the Act for the areas specified in the Schedule ;

(c) “Board Pool” means a list or register of registered Security Guards maintained by the Board
but shall not include directly employed Security Guards and the Security Guards registered in the
register of “other pool”;

(d) “Chairman” means Chairman of the Board ;

HIT Teh—eT1—2R-\9
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(e) “Employer agency” means an employer agency within the meaning of the term “Employer”
as defined in Section 2(3) of the Act which directly employees Security Guards and supplies them to
Principal Employer for deploying in his factory or establishment and whose security guards are granted
exemption by the Government ;

(f) “Other Pool” means a list or register of exempted Security Guards of the employer agencies
registered with the Board, maintained by the Board ;

(9) “Personnel Officer” means the Personnel Officer appointed by the Board under Clause 4 ;

(h) “Pool Security Guard” means a Security Guard whose name is entered in the Board pool or
other pool, as the case may be ;

(i) “Register of Employer Agency” means the register of employer agency as defined in entry
(e), registered with the Board maintained by the Board under the Scheme ;

() “Register of Principal Employers” means the register of Principal Employers maintained by
the Board under the Scheme ;

(k) “Reqgister of Security Guards” means the register of registered Security Guards of the Board
and the Security Guards of the employer agency registered with the Board, maintained under the
Scheme ;

() “Register of Principal Employer” means the Principal Employer whose name is for the time
being entered in the register of Principal Employer maintained by the Board ;

(m) “Registered Security Guards of the Board” or “Security Guards of the employer agencies
registered with the Board” means a person whose name is for the time being entered in the register of
Security Guards’;

(n) “Rules” means the Maharashtra Private Security Guards (Regulation of Employment and
Welfare) Rules, 1981.

(3) Words and expressions used but not defined in the Schedule shall have the meaning assigned to
them in the Act.

4. Secretary, Personnel Officer and other servants of the Board :—The Board may appoint a
Secretary, a Personnel Officer and such other Officers and Servants on such conditions of service as it
deems fit :

Provided that no post, the maximum salary of which exclusive of allowances is Rs. 5,500/- and
above per month shall be created and no appointment to such post shall be made, by the Board except
with the previous approval of the State Government :

Provided further that the previous approval of the State Government shall not be necessary to any
appointment in a leave vacancy of a duration of not more than three months.

5. Function of the Board :—(1) The Board may take such measures as it may consider desirable
for carrying out the objective of administering the Scheme set out in Clause 2 including measure for.—

(1) ensuring the adequate supply and the full and proper utilization of registered Security Guards
of the Board for the purpose of facilitating and doing security work or watch and ward work in any
factory or establishment ;

(i) determining and keeping under review the number of registered Security Guards of the Board
from time to time, on the registers or records and the increase of reduction to be made in the number
of registered Security Guards of the Board ;

(i) keeping, adjusting and maintaining the registered principal employers registers, entering
there in the name of any rgistered principal employer in accordance with the provisions of this Scheme ;
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(iv) keeping, adjusting and maintaining from time to time such registers or records as may be
necessary of registered Security Guards of the Board including any registers or records of registered
Security Guards of the Board who are temporarily not available for work and whose absence has
been approved by the Board ;

And where circumstances so require, removing from any register or record the name of any
registered Security Guard of the Board either at his own request or in accordance with the provisions
of the Scheme ;

(v) grouping or re-grouping of all registered Security Guards of the Board into such group as
may be determined by the Board and reviewing the grouping of any registered Security Guards of the
Board on the application of registered Security Guards of the Board ;

(vi) making provision, subject to availability of funds for welfare of registered Security Guards of
the Board including medical services in so far as such provision does not exists apart from this
Scheme ;

(vii) recovering from registered Principal Employers contribution in respect of the expenses of
this Scheme, wages, levy and other contributions under this Scheme ;

(viii) disbursing of wages and other allowances to registered Security Guards of the Board ;

(ix) making provision subject to availability of funds for the health and safety measures in places
where Security Guards of the Board are employed in so far as such provision does not exist apart
from this Scheme ;

(x) maintaining and administering the Security Guards of the Board welfare fund recovering from
all the registered principal employers contribution towards the fund when such fund is constituted in
accordance with the rules of the fund ;

(xi) maintaining and administering provident fund and gratuity fund for registered Security Guards
of the Board in the Board Pool when such funds are constituted ;

(xii) making adequate infrastructure to provide for the physical training facilities for the registered
Security Guards of the Board ;

(xiii) Sanctioning the creation of posts, the maximum salary of which exclusive of allowances is
below Rs. 5,500/- per month and to make appointment to such post.

(2) The property, fund and other assets vesting in the Board shall be held and applied by it subject to
the provisions and for the purposes of this Scheme.

(3) The Board shall have and maintain its own fund to which shall be credited—
(a) all monies received by the Board from the State Government ;
(b) all fees, wages and levies received by the Board under this Scheme ;

(c) all monies received by the Board by way of sale and disposal of properties and other
assets ;

(d) interest on investment in securities and deposits, rents and all monies received by the Board
in any other manner or from and other source.

(4) All monies forming part of the funds shall be kept in saving account or fixed deposit account with
any nationalized Bank. Such accounts shall be operated by such officers of the Board as may be authorized
by the Board.
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Explanation .— For the purpose of this sub-clause, “nationalized Bank” means a Bank specified in
column 2 of the first scheduled to the Banking Companies (Acquisition and Transfer of Undertaking) Act,
1970 (5 of 1970) and also to the Banking Companies (Acquisition and Transfer of Undertaking) Act, 1980
(40 of 1980);

(5) The Board may with the previous permission of the State Government borrow money from open
market or otherwise with a view to provide itself with adequate resources;

(6) The Board may accept deposits on such conditions as it deems fit from persons, authorities or
establishments with whom it has to transact any business;

(7) The Board shall make provision for such reserve and other denominated funds as may be provided
in this Scheme;

(8) The Board shall have the authority to spend such sums as it thinks fit for the purpose authorized
under this Scheme from and out of the general fund of the Board or from the reserve and other funds as the
case may be;

(9) The Board shall cause the proper account to be kept of the cost of operating this Scheme and all
receipts and expenses under this Scheme;

(10) The Board shall submit to the State Government:—

(a) as soon as may be, after the first day of April, in every year and not later than the 31st day of
October, as annual report on the working of the Scheme during he preceding year ending the 31st of
March, together with an audited balance sheet ; and

(b) copies of proceeding of the meeting of the Board.
(11) The Board may,
(i) fix the number of Security Guards of the Board to be registered under the various categories ;

(i) increase or decrease the number of registered Security Guards of the Board in any category
on the register from time to time as may be necessary after a periodical review of the register and
anticipated requirements ;

(iif) sanction the temporary registration of a specified number of Security Guards of the Board in
any category for specific periods which shall not be more that 5% of the prescribed total registered
Security Guards of the Board by following procedure of registration of Security Guards ;

(iv) device forms, records registers, statements and the like required for administration of the
Scheme ;

(v) determine the wages, allowances and other conditions of service including age of retirement
of all the pool ;

(vi) determine the manner of disbursement of wages and other allowances of all the Security
Guards and the Security Guards of the employer agencies registered with the Board. The payment of
all Security Guards shall be made through cheque ;

(vii) fix the rate of levy under (Clause 40) ;
(viii) sanction the annual budget ;

(ix) subject to the provisions of Clause 4, appoint a Secretary, the Personnel Officer and other
staff of the Board ;
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(x) Make recommendation to the State Government about any modification in the Scheme ;

(xi) settle dispute between registered principal employers and registered Security Guards of the
Board ;

(xii) subject to such conditions as it thinks fit, delegate in writing to the Chairman, Secretary or to
any other Officer of the Board, any of its functions under this Scheme ;

(xiii) to ensure that Employees State Insurance Scheme is made applicable to all the Security
Guards.

6. Annual Estimate .— The Chairman shall at a special meeting to be held before the end of February
in each year lay before the Board, the annual budget of the Scheme for the year commencing on the first
day of April then next ensuing in such details and forms as the Board may from time to time specify. The
Board shall consider the estimate so presented to it and shall within four weeks of its presentation sanctions
the same either unaltered or subject to such alteration as it may deem fit.

7. Responsibilities and duties of Chairman .— Without prejudice to the powers and functions of the
Board, the Chairman shall be generally responsible for satisfactory execution of this Scheme and shall
have powers to execute the decisions of the Board subject to its directions and particulars,—

(a) to ensure that the decisions of the Board in regard to the adjustment of the registers of
Security Guards are carried out expeditiously ;

(b) to ensure that the sanctions for temporary registration of Security Guards are carried out
without delay ;

(c) to supervise and control the working of this Scheme ;
(d) to take suitable steps, if any irregularities are detected by him or brought to his notice ;

(e) to regulate the recruitment and entry into, and the discharge from the Scheme of registered
Security Guards of the Board and the allotment of registered Security Guards of the Board in the
Board Pool to the registered Principal Employers ;

(f) to ensure that the provisions of this Scheme in regard to transfer and promotion of registered
Security Guards of the Board are carried out ;

(9) to constitute medical boards when required ;

(h) to ensure that conditions laid down in this Scheme for the registration of principal Employers
are complied with by them ;

(i) to ensure that all forms, registers, returns and documents devised by the Board are properly
maintained ;

(i) to take disciplinary action against registered Security Guards of the Board and registered
Principal Employer in accordance with the provisions of this Scheme ;

(k) to deal with appeals from the registered Security Guards and registered principal employers
under Clause 35 and 36 :—

() discharge all functions relating to disciplinary action against registered principal employers
and registered security guards of the Board to the extent permitted under Clause 32 ;

(m) to take suitable steps to give or make available adequate physical training, security training
and fire fighting training to the registered Security Guards of the Board ;



Wy HERTE I T STATTRUT WIT UH-S, HFART ¥, R0%%/ATT R4, Ik W¥o

>

8. Function of Secretary .—Without prejudice to the powers and functions of the Board and the
Chairman, the Secretary shall perform duties imposed on him by this Scheme in the discharge of his
duties and in particular be responsible for,

(a) keeping, adjusting and maintaining the register of registered Principal Employers ;

(b) keeping, adjusting and maintaining from time to time, such registers or records, as may be
necessary of registered Security Guards of the Board and the Security Guards of employer agency
registered with the Board including any register or record of registered Security Guards of the Board
and the Security Guards of employer agency registered with the Board who are temporarily not
available for work and whose absence has been approved by the Board and where the circumstances
require removing from any registers or records the name of any registered Security Guards of the
Board either at his request or in accordance with the provisions of this Scheme ;

(c) the employment and control of registered security guards of the Board, who are available for
work, when they are not otherwise employed in accordance with this Scheme ;

(d) the grouping or re-grouping of registered security guards of the Board in suitable Board'’s
Pool in accordance with the instructions received from the Board in such groups as may be determined
by the Board ;

(e) the allotment of registered security guards of the Board in the Board Pool who are available
for work to registered principal employers and for this purpose the Secretary shall,

(i) make the fullest possible use of registered security guards of the Board in the Board
Pool ;

(i) provide for the maintenances of records of employment and earnings of registered security
guards of the Board ;

(f) (i) the collection of levy or any other contribution from the registered principal employers
under this Scheme ;

(i) the collection from registered security guards of the Board of contribution to the provident
fund, insurance fund or any other fund which may be constituted under the Scheme ;

(i) the payment to each registered security guards of all earnings lawfully due to him from the
registered principal employers and the payment to such security guards of all monies payable by the
Board in accordance with the provisions of this Scheme.

(g) appointing, subject to budget provisions, such officers and servants, from time to time as
may be authorized by the Board or the Chairman to appoint ;

(h) the keeping of proper accounts of the cost of operating this Scheme and of all receipts and
expenses under it and making and submitting to the Board an Annual Report and Audited Balance
Sheet and profit and loss accounts statement ;

(i) framing budget annually for submission to the Board on or before the 15th day of February
each year ;

(i) Maintaining complete service records of all registered Security Guards and record sheet of all
registered principal employers.

(k) authorizing the employment of unregistered security guards in case registered security guards
are not available for work in the Board Pool or in such other circumstances as the Chairman may
approve ; and

() such other function as may, from time to time, subject to the provisions of this Scheme, be
assigned to him by the Board or the Chairman.
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9. Function of Personnel Officer .—The personnel officer shall assist the secretary in the discharge
of his duties and shall in particular carry out the functions assigned to him by Clause 32 of this Scheme.

10. Maintenance of Registers .—The following registers shall be maintained by the Board, namely :—

(a) Register of Principal Employer .— There shall be a register of employers in the form devised
by the Board wherein the names, addresses and other details of the principal employers of the Board,
registered under the Scheme shall be entered.

(b) Register of registered Employer Agency .— There shall be a register of employer agencies
registered with the Board, in form devised by the Board, wherein the names, addresses and other
details of the employer agencies under the Scheme shall be entered.

(c) Register of Security Guards .— There shall be a register of registered security guards of the
Board and register of security guards of employer agencies registered with the Board in the form
devised by the Board wherein the names, addresses and other details of the registered security
guards of the Board and security guards of the employer agencies registered with the Board, shall be
maintained.

11. Classification of registered security guards of the Board .— The Board shall arrange for the
classification of the registered security guards of the Board in suitable categories as may be determined
by it from time to time.

12. Fixation of number of registered security guards of the Board on the registers .— Before the
commencement of registration in any category, the Board shall determine the number of the registered
security guards of the Board required in that category in consultation with the registered principal employers.

13. (1) Registration of principal employer .—

(a) Every principal employer who engages registered security guards of the Board or security
guards of employer agencies, whose security guards are granted exemption by the Government, in
his establishment, shall get himself registered with the Board, by applying in the Form devised by it ;

Provided that, principal employers who are already registered under the existing Scheme shall
be deemed to be registered under this Scheme.

(b) The registered principal employers of the Board on appointment day shall continue to be
principal employers of the Board and the employer agencies whose security guards are granted
exemption, shall be strictly prohibited to provide their security guards to such principal employers.

(c) Every principal employer who had engaged Private Security Guards before the
commencement of the Maharashtra Private Security Guards (Regulation of Employment and Welfare)
(Amendment) Scheme, 2005 shall get himself registered with the Board, by applying in the form
devised by the Board, within Fifteen Days from the date of commencement of the said Scheme ;

Provided that, an employer of any establishment coming into existence after the commencement
of the said Scheme shall apply for registration within a period of one month from the date of
commencement of his business.

(2) Registration of employer agency .— Every employer agency which has directly employed private
security guards or class or classes of security guards for deployment to various establishments and
factories to whose security guards, the State Government has granted exemption, from operation of all or
any of the provisions of the Act or Scheme by issuing notification under Section 23 of the Act, shall get
itself registered with the Board within Fifteen Days from the date of publication of the exemption notification
by applying in the form devised by the Board, alongwith the number of security guards on its rolls.

(3) Notwithstanding anything contained in sub-clause (2) Directorate General Resettlement,
Government of India, Ministry of Defense, New Delhi, recognized sponsored employer agencies which



4§ HERTE I TS SHTIRUT 9T Ueh-of, Wl ¥, R0%]/ATH R4, ¥k §R¥o

>

employ only ex-servicemen as security guards, shall register with the Board with Police verification certificate
of the security guards enrolled with them form exemption.

14. Registration of existing and new security guards .—(1) (a) Any person who desires to work as
security guard shall, after following the procedure prescribed for selection as a security guard of the Board
and on his selection as a security guard, apply for registration to the Board in the form devised by it ;

Provided that, security guards who are already registered under the existing scheme, shall be deemed
to be registered under this scheme.

(b) The qualifications for new registration shall be such as may be specified by the Board having
regard to local conditions, physical fithess, capacity or experience. No person other that a citizen of India
shall be eligible for registration, provided that a Gurkha who is a citizen of Nepal and was employed as
Security Guard in the State of Maharashtra as on the appointed day shall be eligible for registration.

(2) Notwithstanding any provisions of this Scheme, where the Board is of the opinion that a registered
security guard of the Board has secured his registration by furnishing false information in his application or
by withholding any information required therein or where it appears that a security guard has been registered
improperly or incorrectly, the Board may direct the removal of his name from the register ;

Provided that, before giving any such direction, the Board shall give such security guard an opportunity
of showing cause why the proposed direction should not be issued.

(3) Registration of Security Guards of Employer Agency .— Every security guard who is exempted
from the operation of or any of the provisions of the Act or Scheme by issuing notification under section 23
of the Act shall get himself registered with the Board, within two months from the date of publication of such
notification by applying in the form devised by the Board.

(4) No eligible Security Guard shall be denied registration on the ground of domicile or the prescribed
age.

In the absence of any authentic proof of age, the medical certificate issued by an authorized
Government Medical Hospital shall be deemed as final and conclusive evidence of age.

15. Promotion and transfer of registered Security Guards of the Board .—(1) A vacancy (other than
casual vacancy) in any category of registered Security Guard of the Board in a pool register shall ordinarily
be filled by promotion of registered security guard of the Board from the next lower category.

Explanation .— The criteria for promotion shall ordinarily be,
(a) Seniority ;
(b) Merit and fitness for the category to which promotion is to be made ;
(c) Record of past service ;

(2) Aregistered security guard of the Board who is deployed with the registered principal employer of
the Board shall be transferred at regular intervals as per guidelines of the Board and a maximum of 1/3rd
of the registered security guards of the Board deployed with the registered principal employer may be
transferred every year.

16. Medical Examination .—(1) Before registration, every security guard has to undergo, free of
charge, a medical examination for physical fitness by a Medical Officer nominated by the Chairman for this
purpose. A security guard found medically unfit by Medical Officer may apply in writing to the Chairman
and simultaneously deposit with him such fees as may be specified in this behalf for examination by a
medical Board. On receipt of such a request, the Chairman shall set up a medical board. The decision of
the medical board shall be final and a security guard who is medically unfit shall not be entitled to registration.
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(2) If the Chairman deems it necessary so to do, he may require a security guard to undergo, free of
charge, a medical examination by a medical board to be constituted by the Chairman. The decision of the
medical board shall be final and if a security guard is found permanently unfit by a medical board, the
Chairman shall terminate his service forthwith.

17. Registration Fee .—(1) A registration fee of rupees one hundred shall be paid to the Board by
each security guard at the time of registration/enroliment under the Scheme.

(2) A registration fee of rupees one thousand shall be paid by each principal employer as well as
employer agency at the time of registration under this Scheme.

18. Supply of Cards .—(1) Every registered security guard of the Board shall be supplied with an
identity card by the Board and an attendance card and wage slips by the registered principal employer in
the forms devised by the Board.

(2) In case of loss of identity card, a fresh identity card will be issued to the registered security guards
of the Board concerned on payment of such amount as may be fixed by the Board.

(3) It will be obligatory on the part of exempted security guard to obtain identity card duly approved
which shall be sealed with serial number and authority and signed by security board.

19. Service records for registered security guard of the Board .— A service record for every registered
security guard shall be maintained in a form to be specified by the Board which shall contain among other
things, a complete record of disciplinary actions taken against the security guard, promotions,
recommendations for good work etc. and such other matters as the Board may think fit.

20. Record sheets for registered principal employers .—The Personnel Officer shall maintain a
record sheet in respect of each registered principal employer in a form to be devised by the Board which
shall contain, among other things, a complete record of disciplinary action taken against the registered
principal employer.

21. Surrender of Identity Card .— A registered security guard of the Board shall surrender his identity
card to the Board in the following circumstances namely,—

(a) when proceeding on leave for seven days or more ;
(b) when retiring from service ;

(c) on death ;

(d) on termination.

22. Disappointment money .— When a registered security guard of the Board in the Board Pool
presents himself for work and for any reason the work cannot commence or proceed and he is relieved
within two hours of his attending for work, he shall be entitled to disappointment money, from the registered
Principal Employer at a rate as may be fixed by the Board as appropriate to the category to which he
belongs. A registered security guard of the Board detained for more than two hours shall be paid full wages
inclusive of dearness allowance.

23. Holidays .— Each registered security guard of the Board shall be entitled in the year to four
holidays with pay at such rates as may be specified by the Board under Clause 30. Out of the four holiday,
three holidays will be on,

(i) 26th January (Republic Day) ;
(ii) 1st May (Maharashtra Day) ;
(iif) 15th August (Independence Day) ;

The fourth holiday shall be decided by the Board :
AT Toh-TT—2%-¢
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Provided that the registered principal employer may require any security guard to work in the factory
or establishment on all or any of these days, subject to the condition that for such work the security guard
shall be paid at the overtime rate as may be specified by the Board under clause 30 and substitute holiday.

24. Obligations of registered security guards of the Board .—(1) Every registered security guard of
the Board shall be deemed to have accepted the obligations of this Scheme.

(2) A registered security guard of the Board in the Pool who is available for work shall not engage
himself for employment under registered Principal Employer, unless he is allotted to that principal employer
by the Secretary.

(3) Aregistered security guard of the Board in the Board Pool who is available for work shall carry out
directions of the Board and shall accept employment under any registered principal employer for which he
is considered suitable by the Board.

(4) A registered security guard of the Board who is available for work when allotted by the Board for
employment under a registered principal employer shall carry out his duty in accordance with the directions
of such registered principal employer or his authorized representative or supervisor and other rules of the
employment or place, where he is working.

(5) When a registered security guard of the Board, resort to any unlawful and violent method of
agitation for redressal of his grievances or reversal of orders, such act on his part shall be deemed to be
act of misconduct.

(6) No security guards of the Board shall engage or associate himself in any activities which will harm
the security, discipline or any action which is contrary to the interest of the registered principal employer.

(7) Any security guard of the Board who has got himself registered with the Board by providing false
information or by misleading, shall be for punishment prescribed under clause 42.

25. Obligations of registered principal employers .—(1) Every registered principal employer shall
accept the obligations of this Scheme ;

(2) A registered principal employer shall not employ a security guard other than a security guard who
has been allotted to him by the Secretary in accordance with provisions of clause 8(e) :

Provided that, prohibition contained herein not apply to the security guards directly employed by
registered principal employers.

(3) A registered principal employer shall, in accordance with instruction as may be given by the
Board, submit all available information of his current and future requirements of security guards.

(4) Aregistered principal employer shall disburse to the security guard the wages and other allowances
directly, if so directed by the Board and send to the Board a statement of such payment within such time
and in such form as may be specified by the Board :

Provided that, if so directed by the Board, a registered Principal Employer shall remit to the Board the
amount of wages and other allowances payable to the security guard within such time and in such manner
as may be specified by the Board.

(5) A registered principal employer shall pay to the Board in such manner and at such time as the
Board may direct, the levy payable under clause 39(1) and the gross wages due to security guard and any
other amount due to security guard.

(6) A registered principal employer who makes default in remitting the amount of wages of security
guards within the time limit specified by the Board, shall, if so required by the Board, deposit with the Board
an amount equal to the monthly average of the wages credited by him in the Board during the previous
twelve calendar months in order to enable the Board to make payment of wages to security guard in time.



AERTY IMHT IO SAAITRUT WIT UH-S, HHFART ¥, R0%%/ATH R4, I R]¥o uR

The said amount shall be deposited with the Board within ten days from the date of order of the Secretary
of the Board to that effect. If at any time the amount of such deposit falls short of the average of wages for
twelve previous calendar months then the principal employer shall make good the deficit amount.

(7) A registered principal employer, who persistently makes default in remitting the amount of wages
of security guards within the time limit specified by the Board, shall further pay by way of penalty a surcharge
of such amount not exceeding ten per cent. of the amount to be remitted as may be determined by the
Board. The said surcharge shall be credited to the Board within ten days from the date of the order of the
Secretary of the Board to that effect.

(8) If a registered principal employer fails to make the payment of any amount due from him to the
Board under aforesaid clauses within the time specified by the Board, the Secretary of the Board shall,
without prejudice to the right of the Board to take any other action under the Scheme to which the principal
employer may be liable for the said default, serve a notice on the employer to the effect that unless he pays
his dues within three days from the date of receipt of the notice the supply of registered security guards to
him shall be suspended. On the expire of the notice period the Secretary shall suspend supply of registered
security guards to the defaulting principal employer until he pays all the dues.

(9) Aregistered principal employer shall keep such record as the Board may require and shall produce
before the Board or such person as may be designated by the Board upon reasonable notice all such
records and any other documents of any kind relating to registered security guard and to the work upon
which they have been employed and furnish such information relating thereto as may be set out in any
notice or directions issued by or on behalf of the Board.

26. Obligations of employer agencies .—(1) Every employer agency shall accept the obligations of
the Scheme.

(2) Every employer agency shall file with the Board the list of their registered principal employers and
the names and details of the security guards employed with them, working with the respective registered
principal employers.

(3) An employer agency, desirous of claiming registration under the provisions of clause 13(2) of the
Scheme for all or any class or classes of the security guards employed with them and deployed in any
factory, establishment shall apply to the Board in the form prescribed by the Board alongwith the process
fee at the rate of Rs. 100 per security guard at the time of application for registration and the same amount
of fee at the time of renewal of registration after the expiry of the exemption period.

(4) The employer agency shall deploy the security guard employed by it only in the establishments,
factories as per the list of the principal employer submitted by such agency to the Board and no other
principal employer already registered with the Board.

(5) The employer agency shall maintain registers and records of security guards in their employment,
relating to payment of wages and leave and other facilities provided to them under the relevant Acts and
the same shall be produced before the Competent Authorities of the Board, when so directed by the Board.

(6) Every employer agency shall get done the Police Verification of every security guard on its pay-
roll, within a week from the date of employing of the Guard.

(7) No employer agency shall at any time, prescribe or supply to its security guards uniform which in
any way resembles that of the Indian Army or Police Force or Board.

(8) Every employer agency shall comply with the provisions of the Minimum Wages Act, 1948 (XI of
1948), the Payment of Wages Act, 1936 (IV of 1936), the Payment of Gratuity Act, 1972 (XXXIX of 1972),
the Employees’ Provident Fund, Miscellaneous Provisions Act, 1952 (X1X of 1952) and the Contract Labour
(Regulation and Abolition) Act, 1970( XXXVII of 1970) or any other Act as may be applicable to them, for
the time being.

HIT Th—eT—2R-%
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(9) Every employer agency shall make payment to the exempted and registered Security Guards
deployed by them, which shall not be less than the wages, other allowances and other benefits which are
given to the registered security guards of the Board.

(10) Every employer agency shall submit its Yearly Audit Report to the Government within a period of
six months after the end of financial year.

27. Obligations of principal employers of the employer agencies .—(1) Every principal employer of
the employer agency shall accept the obligations under the Scheme.

(2) The principal employer of employer agency shall submit all information regarding employment of
security guards through employer agency to the Board. In case the employer agency fails to comply with
any of the directors of the Board, then the ultimate liability to comply with such directions shall lie on the
registered principal employer in whose establishment or factory such security guards supplied by the
such defaulting employer agency are deployed.

27A. Obligation regarding the payment of 56% amount of the gross payment to the exempted security
guards .— The employer agency shall pay the security guards at least an amount which has been fixed by
the Board, towards wages and all the benefits given by the Board or an amount equivalent to 56% of the
gross payment paid by principal employer to the employer agency, whichever is higher.

In case the employer agency fails to make such payment, the principal employer shall be liable to
make payment as stated above.

28. Restriction on employment .—(1) Every registered principal employer may either engage for
employment security guards registered with the Board or the security guards of the employer agency
registered with the Board or may employ any person who is a direct employee of such employer.

(2) Notwithstanding the provisions of sub-clause (1)
(a) where the Secretary is satisfied that,—
(i) the work is emergently required to be done ; and

(i) it is not reasonably practicable to obtain registered security guard of the Board for that
work ; the Secretary may, subject to any limitation imposed by the Board, allow a registered
principal employer to employ a security guard who is not a registered security guard of the
Board :

Provided that, whenever unregistered security guards have to be employed, the Secretary
shall obtain, if possible, the prior approval of the Chairman to the employment of such security
guards and where this is not possible, shall report to the Chairman within 24 hours, the full
circumstances under which such Security Guards were employed and the Chairman shall duly
inform the Board and State Advisory Committee of such employment in its next meeting ;

(b) the Board may, subject of such conditions as it may specify, permit employment of unregistered
security guards on a holiday, if work is required to be done on that day, to the extent registered
security guards of the Board are not available for work ;

(c) in the cases referred to in items (a) and (b), the persons so employed as aforesaid by a
registered principal employer shall, for the purpose of sub-clause (4), (5) and (6) of Clause 25 &
Clause 30, be treated in respect of that work, as if he was a registered security guards of the Board.

(3) Aregistered security guard of the Board in the Board Pool may, provided he fulfills fully his obligations
under Clause 24, take up employment elsewhere on those days on which he is not allotted work by the
Board.
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29. Circumstances in which the Scheme ceases to apply .—(1) This Scheme shall ceases to apply
to a registered security guards of the Board and security guards of the employer agency with the Board
when his name has been removed from the register or record in accordance with the provisions of this
Scheme.

(2) Nothing in this Clause shall affect any obligation incurred or right accrued during any time when a
person was a registered security guards of the Board and the security guards of the employer agency
registered with the Board.

30. Wages, allowances and other conditions of service of security guards of the Board .—
(1) Without prejudice to the provisions of any award, it shall be unless otherwise specifically provided for
in this Scheme, an implied condition of the contract between a registered Principal Employer that the rates
of allowance and overtime, hours of work, rest intervals, leave with wages and other conditions of service
including supply of uniforms, boots, torches, batteries etc. necessary for the proper and efficient execution
of their duties, shall subject to the provisions of sub-clause (2), (3), (4), (5) and (6) of this Clause, be such
as may be fixed by the Board for each category of registered security guards of the Board.

(2) For the purpose of fixing rates of wages, allowances and overtime, hours of work, rest intervals
leave with wages and other conditions of service (hereinafter collectively referred to as “the conditions of
service”) for the registered security guards of the Board or for revising or modifying the same, the Board
shall call upon the Associations of Principal Employers and Associations or Trade Unions of Security
Guards covered by this Scheme to make such representations as they may think fit, as respect the
conditions of service which may be fixed or revised or modified under this Scheme in respect of registered
security guards of the Board, if there is no such Association of Principal Employers and Association or
Union of Security Guards, then such representations from registered principal employers and security
guards of the Board may be invited on a notice published in such manner as the Board may think fit.

(3) Every such representation shall be in writing and shall be made within such period as the Board
may specify and shall state the conditions of service which in the opinion of the person making the
representation would be reasonable having regard to the capacity of the principal employers to pay the
same or comply with or to any other circumstances which may seem relevant to the person making the
representation.

(4) The Board shall take into account the representations aforesaid, if any, and after examining all the
material placed before it, shall fix or revise or, as the case may be, modify the relevant conditions of
service of registered security guards of the Board.

(5) In fixing revising o, as the case may be modifying the conditions of service of the registered
security guards of the Board, the Board shall have regard to the cost of living, the prevalent conditions of
service in comparable employment in the local area, the capacity of the registered principal employers to
pay and pay other circumstances which may seem relevant to the Board.

(6) The conditions of service fixed, revised or as the case may be modified by the Board shall take
effect prospectively or retrospectively from such date as the Board may decide. The decision of the Board
shall be communicated to the registered security guards and the registered principal employers in such
manner as the Board thinks fit.

31. Disbursement of wages and other allowances to registered security guards of the
Board :— The wages and other allowances payable to the registered security guards of the Board every
month by the registered principal employer shall be remitted by the registered principal employers by
cheque to Secretary, of the Board, within such time after the end of the month, as may be specified by the
Board. The Secretary thereupon shall arrange to disburse the wages and other dues, if any to the registered
security guards of the Board on specified days every month subject to deductions, if any recoverable from
them under the Scheme :

HIAT Th-oT—2R-R3A
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Provided that the Board may, if it thinks fit, and subject to such conditions as may be laid down by it,
allow a registered principal employer to pay directly to the security guards the wages and other allowances
after making such deductions as may be authorized and recoverable from them under the Scheme, within
such time and in such manner as may be specified by the Board.

32. Disciplinary Procedure :—(1) (i) on receipt of the information, whether on a complaint or otherwise,
that a registered principal employer has failed to carry out the provisions of the Scheme the Personnel
Officer shall investigate the matter and on being satisfied in that behalf give him a warning in writing, or

(i) where in his opinion, a higher penalty is merited, the Personnel Officer shall report the case to the
Chairman who may then cause such further investigation to be made as he may deem fit and censure
registered principal employer and record the censure in his record sheet.

(2) A registered security guards of the Board in the Board Pool who fails to comply with any of the
provisions of this Scheme or commits any act of indiscipline or misconduct may be reported in writing to
the Personnel Officer who may after investigating the matter, impose any of the following penalties namely:—

(a) Give him a warning in writing ;

(b) Transfer him within 24 hours ;

(c) Suspend him for a period for not exceeding four days ;

(d) Deduct wages equivalent to four days wages (Basic+Dearness Allowance)

(e) Withdraw him for a period not exceeding 15 days and place him on the waiting pool of the
Board.

(3) Where in the opinion of the Personnel Officer, a higher punishment than that provided in sub-
clause (2) is merited he shall report the case to the Chairman.

(4) On receipt of the written report from the Personnel Officer under sub-clause (3) or from employer
or any other person that a registered security guard in the pool has failed to comply with any of the
provisions of this Scheme or has committed an act of indiscipline or misconduct or has been inefficient in
any other manner, the Chairman may make or cause to be made such further investigation as he may
deem fit and thereafter take any of the following steps as regards the security guard concerned, that is to
say, he may impose any of the following penalties,—

(a) Suspend him for a period for not exceeding fifteen days ;
(b) Deduct wages equivalent to fifteen days wages ;

(c) Withdraw him for a period not exceeding 3 months and place him on the waiting pool of the
Board ;

(d) Terminate his services after giving him one month’s notice or one month’s wages, inclusive
of dearness allowance, in lieu thereof, or ;

(e) Dismiss him ; or dismiss him and prosecute him.

(5) Before any action is taken under this Clause the person concerned shall be given an opportunity
to show cause why the proposed action should not be taken against him.

(6) During the tendency of investigations under sub-clause (2) and (4) above, the registered Security
Guards of the Board concerned may be suspended by the Chairman.

33. Termination of employment :—(1) The employment of registered security guards of the Board
in the Board Pool shall not be terminated except in accordance with the provisions of this Scheme.

(2) A registered security guard of the Board in the Board Pool shall not leave his employment in the
pool with the Board except by giving fourteen days notice in writing to the Board or forfeiting fourteen day
wages inclusive of dearness allowance in lieu thereof.
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(3) The Personnel Officer shall on a complaint received from the registered principal employer that a
registered security guard of the Board employed by such employer, is physically or mentally unfit as a
security guard, on being satisfied about the genuineness of the complaint, and send such security guard
for medical examination to the Medical Officer of the Government Hospital and on receipt of the medical
report, the Personnel Officer shall forward the cases to the Board for taking appropriate action in the
matter.

(4) When the employment of a registered security guard of the Board in the Board Pool with the Board
has been terminated, under sub-clause (1) and (2), his name shall forthwith be removed from the register
or record by the Board.

34. Deletion of names of security Guards of employer agency registered with the Board :—
The Employer Agency shall intimate the names of the terminated Security Guards within seven days of
such termination with reasons to the Board and the nearest Police Station.

35. Appeals by registered security guards of the Board :—(1) Save as otherwise provided in this
Clause, a registered security guards of the Board in the Board Pool who is aggrieved by an order passed
by an authority under Clause 32 may prefer an appeal against the order of the Personnel Officer to the
Chairman and against the order of the Chairman to the State Government.

(2) A registered security guard of the Board who is aggrieved by an order of the Secretary,—
(i) placing him in particular category ; or
(ii) refusing registration under Clause 14 ; or

(iii) requiring him under Clause 24(4) to undertake any work which is not of the same category to
which he belongs may prefer an appeal to the Chairman.

(3) Any registered security guard of the Board who is aggrieved by an order under Clause 15 may
prefer an appeal to the Chairman.

(4) No appeal shall lie where due notice has been given of the removal of the name of a registered
security guards of the Board from the register or record in accordance with the instructions of the Board if
the ground of removal in that the registered security guard of the Board falls within a class of description of
registered security guard of the Board whose names are to be removed from the register or record in order
to reduce the size thereof :

Provided that an appeal shall lie to the Chairman where the registered security guards of the Board
alleges that he does not belong to the class description of registered security guards of the Board referred
to in the instruction of the Board.

(5) Every appeal referred to in sub-clause (1), (3) or (4) shall be in writing and preferred within fourteen
days of the date of receipt of the order appealed against :

Provided that the Appellate Authority may, for reasons to be recorded, admit an appeal preferred after
the expiry of fourteen days.

36. Appeals by registered principal employers :—(1) A registered principal employer who is
aggrieved by an order of the Personnel Officer under Clause 32 may appeal to the Chairman.

(2) Every appeal referred to in sub-clause (1) shall be in writing the preferred within fourteen days of
the receipt of the order appealed against :

Provided that the Appellate Authority may, for reasons to be recorded, admit an appeal preferred after
the expiry of fourteen days.

37. Powers of revisions of the Chairman :— Notwithstanding anything contained in this Scheme,
the Chairman in case of an order passed by the Personnel Officer under Clause 32 may at any time call for
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the record of any proceeding in which the Personnel Officer has passed the order for the purpose of
satisfying himself as to the legality or propriety thereof and may pass such order in relation thereto as he
may think fit ;

38. Settlement of disputes .— Whenever Board desires that any dispute raised by the registered
principal employer or employer agency or the Board or the registered security guards shall be heard by a
panel of officers under the chairmanship of security to the Government of Maharashtra.

39. Stay of order in case of certain appeals .— Where an appeals is made by a registered security
guards of the Board in accordance with the provisions of Clause 35 against an order of termination of
service on one month’s notice the Appellate Authority may suspend the operation of the order appealed
from pending the hearing and disposal of the appeal.

40. Cost of operating the Scheme and provision for amenities and benefits to the registered security
guards of the Board .—(1) The cost of operating this Scheme and for providing different benefits, facilities
and amenities to the registered security guards of the Board as provided in the Act and under this Scheme,
shall be defrayed by payment made by the registered principal employers to the Board. Every registered
principal employer shall pay to the Board such amount by way of levy in respect of registered security
guards of the Board allotted to and engaged by him as the Board may, from time to time, specify by public
notice or written order to the registered principal employers and in such manner and at such time as the
Board may direct.

The Board may require the registered principal employers to pay the levy retrospectively or
prospectively as it may deem fit.

(2) As principal employer to whom this Scheme applies shall pay the levy as specified by the Board,
from time to time, from the date from which the Scheme applies to him irrespective whether he gets himself
registered within the time limit laid down in Clause 13 of this Scheme or any time thereafter.

(3) In determining what payments are to be made by the registered principal employers under sub-
clause (1), the Board may fix different rates of levy for different categories of registered security guards of
the Board provided that, the levy shall be special that the same rate of levy will apply to all registered
principal employers who are in like circumstances.

(4) The Board shall not sanction any levy exceeding fifty percent of the total wages bill without the
prior approval of the State Government.

(5) A registered principal employer shall on demand make a payment to the Board by way of deposit
or provide such other security for the due payment of the amount referred to in sub-clause (1) as the Board
may consider necessary.

(6) The Secretary shall furnish, from time to time, to the Board such statistics and other information as
may reasonably be required in connection with the operation and financing of this Scheme.

(7) If a registered principal employer fails to make the payment due from him under sub-clause (1)
within the time specified by the Board, the Secretary shall serve a notice on the principal employer to the
effect that unless he pays his dues within three days from the date of receipt of the notice, the supply of
registered security guards of the Board to him shall be suspended. On the expiry of the notice period the
Secretary shall suspend the supply of registered security guards of the Board to a defaulting principal
employers until he pay his dues.

41. Provident Fund and Gratuity .—(1) The Board shall frame and operate rules providing Contributory
Provident Fund for registered security guards of the Board. The rules shall provide for the rate of contribution,
the manner and method of payment and such other matters as may considered necessary so however,
that the rate of contribution is not less than the rate specified under the Employees Provident Funds and
Miscellaneous Provisions Act, 1952 (XIX of 1952) ;
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Provided that, pending the framing of the rules, it shall be lawful for the Board to fix the rate of contribution
and the manner and method of payment thereof.

(2) In framing rules for the Contributory Provident Fund, the Board shall take into consideration the
provisions of the Employees Provident Fund and Miscellaneous Provisions Act, 1952 (XIX of 1952), as
amended from time to time and the Scheme made thereunder for any establishment.

(3) The Board shall frame rule for payment of gratuity to registered security guards of the Board.

(4) In framing rules for the payment of gratuity to registered security guards of the Board shall take
into consideration the provisions of the Payment of Gratuity Act, 1972 (XXXIX of 1972) as amended from
time to time.

(5) The rules for Provident Fund and Gratuity framed by the Board shall be subject to the previous
approval of the State Government.

42. Penalties .—(1) Whoever contravenes the provisions of Clause 13, 24(7), 25, 26, 27 or 28 shall
on conviction be punished with imprisonment for a term of three months or with fine which may extend to
rupees five hundred or with both, where such contravention is a first contravention and with imprisonment
for a term of six months or with fine which may extend to rupees one thousand or with both, where such
contravention is any subsequent contravention. If the contravention is continued further after conviction
he shall be punished with a further fine which may extend to one hundred rupees for each day on which the
contravention is so continued.

(2) Where an offence under the Act and the Scheme made thereunder has been committed by the
employer agency and it is proved that the offence has been committed with the consent or connivance of,
or is attributable to any neglect on the part, of the Proprietor, Partner, Director, Manager, Secretary or
other Officer of the Employer Agency, such Proprietor, Manager, Secretary, Partner, Director or any
Officer shall also deemed to be guilty of that offence and shall be liable to be proceeded against and
punished accordingly.

43. Repeal and Saving .— The Private Security Guards (Regulation of Employment and Welfare)
Scheme, 1981 is hereby repealed.

Provided that anything done or any action taken under any provision of the Scheme so repealed shall
in so far as it is not inconsistent with the provisions of this Scheme, be deemed to have been done or taken
under the corresponding provisions of the Scheme.

Schedule

(1) Brihanmumbai, (2) Thane, (3) Nagpur, (4) Aurangabad, (5) Pune, 6) Nasik, (7) Raigad, (8) Dhule,
(9) Nandurbar, (10) Jalgaon, (11) Sangli, (12) Satara, (13) Solapur, (14) Ahmadnagar, (15) Amaravati,
(16) Akola, (17) Washim, (18) Yavatmal, (19) Buldhana, (20) Chandrapur, (21) Gadchiroli, (22) Kolhapur,
(23) Ratnagiri, (24) Sinddhudurg, (25) Jalna, (26) Wardha, (27) Bhandara, (28) Gondia. (29) Latur (30)
Usmanabad (31) Beed.

By order and in the name of the Governor of Maharashtra,

Dr. SHRIKANT L. PULKUNDWAR,
Deputy Secretary to Government .
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