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BEFORE THE MOTOR ACCIDENT CLAIM TRIBUNAL (AUXI) AT NAVSARI,
DISTRICT NAVSARI
M.A.C.P. No. :-95/2019
Ex. No. :-18
Next Date :-21/12/2024
Applicant....... (1) Shantidevi Bhimaramjibhai Chaudhary and others

Res.—Flat No. 1101, Plot 81/b, Vrudavan Heritage,
Sector No. 5, Koperkhairne, Tal.Thane-Navi Mumbai, Maharashtra.

Advocate Shree :- P.C.Chauhan
V/s.
Opponent...... (1) Narayanram Tejaram Chaudhary
Res.—Nagothane, Tal. Roha, Dist. Raigad, Maharashtra State.
Claim Rs.: -4,00,00,000/-

In the said matter Accident took place on Date 22nd May 2018 at Moje. Rajvadagam, Opp.
Hanumandada Mandir, Mumbai to Ahmedabad National Highway No. 48, Tal., Dist. Navsari by
Motor Vehicle Car No-MH 43 AT 9530. In which Applicants Husband is died. For the which the
petitioner has filed the Claim Petition claiming Compensation for total Rs. 4,00,00,000/- before this
Tribunal Under Section 166 of The Motor Vehicle Act, 1988. Therefore You the opponent No.1 is
ordered to remain present personally or by your pleader on Dt. 21st December 2024 at 11.00 am
before this Tribunal to give your reply on that day. You will remain present with all such written
documents upon which you relies.

And You are hereby called upon that if you will fail to remain present the application will be
heard and decide in your absent.

Given with my signature and seal of this Tribunal on 19th day of October, 2024.

Prepared by, Compared by, Mrs. M. D. PANCHAL,
Dy. Registrar,
M. K. CHAUDHARI, A. L. KASSA, MACT Branch,
(Assistant). (Bench Clerk). Navsari, (Gujarat).
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BEFORE THE MOTOR ACCIDENT CLAIM TRIBUNAL (AUXI) AT NAVSARI,

DISTRICT NAVSARI
M.A.C.P. No. :-95/2019
Ex. No. :-19
Next Date :-21/12/2024
Applicant....... (1) Shantidevi Bhimaramjibhai Chaudhary and others

Res.—Flat No.1101, Plot 81/b, Vrudavan Heritage,
Sector No.5, Koperkhairne, Tal. Thane-Navi Mumbai, Maharashtra.

Advocate :-Shree P. C. Chauhan
V/s.

Opponent...... (2) Mularam Padamji Chaudhary

Res.—SS-1I, Room No0.929, Sector-7, Kopar Khairane,
Navi Mumbai 400 709, Maharashtra State.

Claim Rs.: -4,00,00,000/-

In the said matter Accident took place on Date:- 22nd May 2018 at Moje. Rajvadagam, Opp.
Hanumandada Mandir, Mumbai to Ahmedabad National Highway No.48, Ta.Dist.Navsari by Motor
Vehicle Car No - MH 43 AT 9530. In which Applicants Husband is died. For the which the petitioner
has filed the Claim Petition claiming Compensation for total Rs. 4,00,00,000/- before this Tribunal
Under Section 166 of The Motor Vehicle Act, 1988. Therefore You the opponent No.2 is ordered to
remain present personally or by your pleader on Dt. 21st December 2024 at 11-00 am before this
Tribunal to give your reply on that day. You will remain present with all such written documents
upon which you relies.

And You are hereby called upon that if you will fail to remain present the application will be
heard and decide in your absent.

Given with my signature and seal of this Tribunal on 19th day of October, 2024.

Prepared by, Compared by, Mrs. M. D. PANCHAL,
Dy. Registrar,
M. K. CHAUDHARI, A. L. KASSA, MACT Branch,

(Assistant). (Bench Clerk). Navsari (Gujarat).
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JAWAHARLAL NEHRU PORT AUTHORITY

NOTIFICATION
New Delhi, the 21st October, 2024

In exercise of the powers conferred by Section 72 (1) of the Major Port Authorities Act, 2021, the
Board of Jawaharlal Nehru Port Authority Employees (Conduct) Regulation 2024. As detailed in the
schedule here under, inviting the objections and suggestions from interests concerned.

2. The objections and suggestions if any may be submitted within 30 days from the date of this
pre-publication to the following address;

Postal Address: The General Manager (Admn.) & Secretary
Jawaharlal Nehru Port Authority
Administration Building

Sheva, Navi Mumbai 400 707

E-mail: gmadmn@inport.gov.in

Ministry of Port, Shipping & Waterways
(PORTS WING)
NOTIFICATION
New Delhi, the (date)

1. In exercise of the powers conferred by Section 72, read with Section 75 of the Major Port
Authorities Act, 2021 the Board of the Jawaharlal Nehru Port Authority hereby makes the following
Regulations namely-

1. Short title, Commencement and Application-

(1) These Regulations may be called as Jawaharlal Nehru Port Authority Employees (Conduct)
Regulation 2024.

(2) They shall come into force and on the date of their publication in the Gazette of India.

(3) Except as otherwise provided by or under these regulations, they shall apply to all persons
employed in connection with the affairs of the board.

Provided that nothing in sub-regulations (2) of Regulation 3; Regulation 9; Regulation 12;
sub- regulation (2) of regulation 13; Regulation 14; sub-regulation (1), (2) and (3) of regulation 16;
Regulation 17 and Regulation 18 shall apply to an employee drawing a pay less than Rs. 53500/- per
month and holding a class-III or a class-IV post.

Definitions.—In these regulations, unless the context otherwise requires,

(a) “Board”, “Chairperson”, “Deputy Chairperson”, and “Head of Department”, means
the Board, Chairperson, Dy. Chairperson and Head of Department of Jawaharlal Nehru Port
Authority.

(b) “employee” means an employee of the Board and includes a person on foreign service,
(¢) “Government” means the Central Government; .
(d) “members of family" in relation to an employee includes:

(i) The wife or husband as the case may be of the employee, whether residing with the
employee or not' but does not include a wife or husband, as the case may be, separated from
the employee by a decree or order of a competent court;
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(i1) Son or daughter or step-son or step-daughter of the employee and wholly dependent
on him but does not include a child or step-child who is no longer dependent in any way on
the employee or of whose custody the employee has been deprived of by or under any law;

(ii1) Any other person related, whether by blood or marriage to the employee wife or
husband, and wholly dependent employee;

(e) “Prescribed authority” means the appointing authority as specified in the schedule to the
Jawaharlal Nehru Port Employees (Classification, Control and Appeal) Regulations, 2021.

3. General.—(1) Every employee shall, at all times, maintain absolute integrity and devotion to
duty and do nothing which is unbecoming of him as an employee of Jawaharlal Nehru Port Authority.

“The following acts and omissions shall be treated as misconduct:—

(a) wilful insubordination or disobedience, whether alone or in combination with others,
to any lawful and reasonable order of a superior;

(b) theft, fraud or dishonesty in connection with the employer's business or property;
(c) wilful damage to or loss of employer's goods or property;

(d) taking or giving bribes or any illegal gratification;

(e) habitual absence without leave or absence without leave for more than 10 days;
(f) habitual late attendance,

(g) habitual breach of any law applicable to the establishment,

(h) riotous or disorderly behaviour during working hours at the establishment or any
act subversive of discipline;

(i) habitual negligence or neglect of work;

(j) striking work including resorting to go slow, pen down, tool down, etc. or inciting
others to strike in contravention of the provisions of any law, or rule having the force of law.

(2) No employee shall use his position or influence, directly or indirectly, to secure employment
for any member of his family in any company or firm with which he has dealings in his capacity as
an employee or with any other firm having dealing with the Board without the prior permission of
the Board:

Provided that where the acceptance of such employment by a member of the family cannot await
the prior permission of the Board or is otherwise considered urgent, the matter shall be reported
by the employee to the Board and the employment may be accepted provisionally subject to the
permission of the Board.

(3) Every employee shall desist from dealing with a case relating to award of a contract or
exercise of patronage in favour of a firm or company in which any member of his family is employed.

(4) No employee shall bid at auctions arranged by or on behalf of the Board.

(5) Participation by an employee in proselytising activities or the direct or indirect use of his
position and influence in such activities is objectionable.

(6) Every employee is expected to conduct his private affairs so as not to bring discredit to his
employer by his misdemanour. In cases where an employee is reported to have conducted himselfin
a manner unbecoming of a servant of the Board he shall render himself liable to disciplinary action.

(7) An employee who is convicted by a court of law or arrested by the police in a criminal case
shall report the full facts of his case to his departmental superiors promptly. Failure to do so shall
render him liable to disciplinary action.
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4. Taking part in politics and election-
(1) No employee shall take part in, an election to any legislature or local authority Provided that—

(i) an employee qualified to vote at such election may exercise his right to vote, but where he
does so, he shall give no indication of the manner in which he proposes to vote or has voted;

(i1) an employee shall not be deemed to have contravened the provisions of this regulation by
reason only that he assists in the conduct of an election in the due performance of a duty imposed
on him by or under any law for the time being in force.

Explanation. The display by an employee on his person, vehicle or residence, of any electoral
symbol or his proposing or seconding a candidate for election shall amount to the using of his influence
in connection with an election within the meaning of this sub-regulations.

(2) No employee shall -

(i) engage himself or participate in any demonstration which is prejudicial to the interests
of the sovereignty and integrity of India, the security of the state, friendly relations with foreign
States, public order, decency or morality, or which involves contempt of court, defamation or
incitement to an offence; or

(3) No employees shall join, or continue to be a member of an association the objects or activities
of which are prejudicial to the interest of the sovereignty and integrity of India or public order or
morality.

5. CONNECTION WITH PRESS OR RADIO—(1) No employee shall, except with the previous
sanction of the prescribed authority, own wholly or in part or conduct, or participate in the editing
or managing of, any newspaper or other periodical publication.

(2) No employee shall, except with the previous sanction of the Board, or any other authority
empowered by it in this behalf or in the bonafide discharge of his duties, publish a book himself or
through a publisher or contribute article to a book or compilation of article or participate in a radio
broadcast or write any letter either anonymously or in his own name or in the name of any other
person to any newspaper or periodical :

Provided that no such sanction shall be required if such a publication, broadcast or contribution
is of a purely literary, artistic or scientific character.

6. Criticism of Board or Government.—No employee shall in any radio broadcast or in any
document publish unanimously pseudorimously or in his own name or in the name of any other
person or in any communication to the press or in any other public utterance make any statement
of fact or opinion.

(1) which has the effect of an adverse criticism of any current or recent policy or action of
the Government, or the Board.

Provided that nothing contained in this regulation shall in the case of any employee specified
in the first proviso to sub-regulation (3) of regulation I apply to bonafide expression of views by
him as an office bearer of a trade union of such employee for the purpose of safeguarding the
service conditions of such employees or for securing any improvement therein: or

(i1) which is capable of embarrasing the regulations between the Board and the Government;
or

(1i1) which is capable of embarrassing the relation between the Government and the
Government of any foreign State:

Provided that nothing in this regulation shall apply to any statement made or views expressed
by an employee in his official capacity or in the due performance of the duties assigned to him.
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7. Evidence before Committee or any other Authority -

(1) Save as provided in sub-regulation (3), no employee shall, except with the previous sanction
of the Board, give evidence in connection with an enquiry conducted by any person, committee or
authority

(2) Where any sanction has been accorded under sub-regulation 1, no employee giving such
evidence shall criticise the policy or any action of the Board or of the Government

(8) Nothing in this regulation shall apply to-(a) evidence given at any enquiry before an authority
appointed by the Central or State Government, by Parliament or by a state legislature or by the
Board or

(b) evidence given in any judicial enquiry, or

(c) evidence given in any departmental enquiry ordered by authorities subordinate to the
Government or to the Board.

8. Unauthorised Communication of Information. No employee shall, except in accordance with
any general or special order of the Board or in the performance in good faith the duties assigned to
him. Communicate directly or indirectly any official document or any part thereof or information to
any person to whom he is not authorised to communicate such documents or information.

Explanation—Quotation by an employee in his representation of or from any letter, circular or
office memorandum or from the notes on any file, to which he is not authorised to have access, or
which he is not authorised to keep in his personal custody or for personal purposes, shall amount to
unauthorised communication of information within the meaning of this regulation.

9 Subscription - No employee shall, except with the previous sanction of the Board ask for or
accept contribution to, or otherwise associate himself with the rising of, any fund or other collections
in pursuance of any object.

Explanation—(1) Mere payment of subscription to a charitable or benevolent fund does not by
itself violate this regulation.

(2) Voluntary association of an employee with the collection of Flag pay contributions is
permissible without any specific sanction under this regulation.

(3) Collection of subscription by an employee as a member of a service union of employee from
amongst' other members of the union—

(1) is unobjectionable and does not require prior sanction if—
(a) the proceeds are proposed to be utilised for welfare activities of the Union;

(b) a matter affecting the genera; interest of the members of the Union is in dispute and it is
permissible under the rules of the Union to spend funds over such matter.

(i1) if objectionable if the proceeds are proposed to be utilised for the defence of an individual
member of the union against which departmental action is being taken on ground which concern
him in particular.

(4) Approach to the public for collecting funds for the Union without the previous sanction of
the Board is objectionable,

10. 10. GIFTS (1) Save as otherwise provided in these rules no employee shall accept or permit
any member of his family or any person acting on his behalf to accept, any gift.

Explanation-The expression "gift" includes free transport, boarding, lodging or other service or
any other pecuniary advance provided by any person other than a near relative or personal friend
having no official dealings with the employees.

NOTE: (1) A casual meal, lift or other social hospitality shall not be deemed to be a gift.
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Note: (iz) An employee shall avoid accepting lavish hospitality or frequent hospitality from any
individual having official dealings with him or from industrial or commercial firms, organisations etc.

(2) On occasions, such as weddings, anniversaries funerals or religious functions when the
making of gift is in conformity with the prevailing religious or social practice, any employee may
accept gifts from his near relative or from his personal friends having no officials dealings with him
but he shall make al report to the Board, if the value of any such gift exceeds:-

(7) Rs. 7000 in the case of an employee holding any Class I post;

(i) Rs. 4000 in the case of an employee holding any Class II post; and
(i11) Rs. 2000 in the case or an employee holding any Class III post;
(iv) Rs. 1000 in the case or an employee holding any Class IV post.

(3) In any other case, an employees shall not accept any gift without the sanction of the Board
if the value thereof exceeds,—

(i) Rs. 1500 in the case of an employee holding any Class I or Class II post; and
(i1) Rs. 500 in the case of an employee holding Class III or Class IV post.

11. DOWRY-NO employee shall :—
(i) give or take or abet the giving or taking of dowry; or

(i1) demand, directly or indirectly, from the parents or guardian of bride or bridegroom as
the case may be, any dowry,

12. Public Demonstration in Honour of Employees: No employee shall, except with the previous
sanction of the Board, receive any complimentary or valedictory address or accept any testimonial
or attend any meeting of entertainment held in his honour or in the honour of any other employee :

Provided that nothing in this regulation shall apply to,—

(i) a farewell entertainment of a substantially private and informal character held in
honour of the employee or any other employee on the occasion of his retirement or transfer or
any person under the Board; or

(i1) the acceptance of simple and Inexpensive entertainments arranged by public bodies or
institutions.

Explanation-Acceptance of invitation to declare buildings, etc., open or to lay the foundation
stones of new buildings, or to allow public places, institutions to be named after him attract the
provisions of this regulation.

13. Private Trade or Employment-(1) No employee shall, except with the previous sanction of the
Board engage directly or indirectly, .in any trade or business or undertake any other employment:"

Provided that an employee may, without such sanction, undertake honorary work of social or
charitable nature or occassional work of a literary, artistic or scientific character or participate in
sports activities as ameteur subject to the condition that his official duties do not thereby suffer;
but he shall not undertake or shall discontinue such work, if so directed or admitted by the Board.

Explanation.—(a) Canvassing by an employee in support of the business of insurance agency,
commission agency etc. owned or managed by his wife or any other member of his family shall be
deemed to be breach of this sub- regulation,

(b) Every employee shall report to the Board if any member of his family is engaged in a trade
orbusiness or owns or manages an insurance agency or commission agency,

(2) No employee shall, except in the discharge ofofficial duties, take part, without the previous
sanction of the Board, in the registration, promotion or management of any bank or other company
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'Which is required to be registered under the Companies A..-t, 1956 (I of 1956), or under any other
law for the time being in force, or any co-operative society for commercial purposes:

Provided that an employee may take part in the registration, promotion or management of,—

(i) a literacy, scientific, or charitable society or of a company, club or similar organization
the aims and objects of which relate to promotion of sports, cultural or recreational activities,
registered under the Societies Registration Act, 1960 (21 of 1860) or the Companies Act, 1956
(1 of 1956) or any other law for the time being in force; or

(i1) a co-operative society, substantially for the benefit of employee registered under the
Co-operative Societies Act, 1912 (2 of 19 J 2), or any other law for the time being in force.

(3) No employees shall accept any tee for any work done by him for any public or private body
or any private person without the previous sanction of the Board.

14. Investments, Lending and Borrowing - (1) No employee shall speculate in any stock, share
or other investment.

Explanation---Frequent purchase or sales, or both, of shares, securities or other investments
shall be deemed to be speculation within the meaning of this sub-regulation.

(2) No employee shall make or permit any member of his family or any person acting on his
behalf to make any investment which is likely to embarrass or influence him in the discharge of his
official duties.

(3) If any question arises whether a security or investment is of the nature referred to in sub-
regulation

(i) or sub-regulation (ii) the decision of the Board thereon shall be final.
(4) No employee shall, except with previous sanction of the Board, lend money:—

(i) to any person possessing land or valuable property within the local limits of his authority;
or

(i1) at interest to any person:

Provided that an employee may make an advance of pay to a private servant, or give a loan
of small amount free of interest, to a personal friend or relative even if such person possesses land
within the local limits of his authority.

(5) No employee shall, except in the ordinary course of business with a bank or firm of standing
lend or borrow or deposit money as a principle or an agent under pecuniary obligation to any person
within the local limits of his authority or any other person with whom he is likely to have dealings;
nor shall he permit any member of his family, except with the pervious sanction of the Board, to
enter into any such transaction:

Provided that an employee may accept a purely temporary loan of small amount, free of interest
from a personal friend or relative or operate a credit account with bonafide tradesman.

Provided further that nothing in this sub-regulation shall apply in respect of any transaction
entered into by an employee with the previous sanction of the Board.

(6) When an employee is appointed or transferred to a post of such a nature as to involve him
in the breach of any of the provisions of sub-regulation (4) or sub-regulation - (5) he shall forthwith
report the circumstances to the Board and shall thereafter act in accordance with such order as may
be passed by the prescribed authority.

15. Insolvency and Habitual Indebtedness-An employee shall so manage his private affairs as
to is avoid habitual indebtedness or insolvency, An employee against whom any legal proceeding
instituted for the recovery of any debt due from him or adjudging him as an insolvent shall forthwith
report full facts to the Board.

g7 S (Gehiol ) —%
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Note: The burden of proving that the insolvency of indebtedness was the result of circumstances
which with the exercise of ordinary diligence, the employee could not have foreseen, or over whieh
he had no control, and had not proceeded from extravagant of dissipated habits, shall be upon the
employee.

16. Movable, Immovable and Valuable property -

(1) () Every employee shall on his first appointment to any post submit a return of his assets
and liabilities in this form as (Annexure D) giving the full particulars regarding:-

(a) the immovable property inherited by him, or owned or acquired by him or held by him
on lease or mortgage, either in his own name or in the name of any member of his family or in
the name of any other person;

(b) shares, debentures and cash including bank deposits, inherited by him or similarly
owned acquired, or held by him;

(¢) other movable property inherited by him or similarly owned, acquired or held by him; and
(d) debts and other liabilities incurred by him directly or indirectly.

(i1) Every employee shall submit an annual return in the Annexure B form giving full particulars
regarding the immovable property inherited by him or owned or acquired by him or held by him on
lease or mortgage either in his own name or in the name of any member of his family or in the name
of any other person,

(2) No employee shall, except with the previous knowledge of the Board, acquire or dispose of
any immovable property by lease, mortgage, purchase, sale, gift or otherwise, either in his own name
or in the name of any member of his family :

Provided that the previous sanction of the Board shall be obtained by the employee if any such
transaction is (i) with a person having official dealings with the employee; or (ii) otherwise than
through a regular or reputed dealer.

(3) Where an employee enters into a transaction in respect of movable property either in his
own name or in the name of a member of his family he shall, within one month from the date of such
transaction, report the same to the Board, if the value of such property exceeds Twenty Thousand
Rupees in case of an employee holding a Class I or Class Il post, Fifteen Thousand Rupees in the
case of employee holding a Class Ill or Class IV post:

Provided that the previous sanction of the Board shall be obtained if any such transaction is,—
(i) with a person having official dealings with the employee;
(i1) otherwise than through a regular or reputed dealer.

(4) The Board may, at any time, by general or special order, require an employee to furnish
within a specified period, a full and complete statement of such movable or immovable property held
or acquired by him or on his behalf or by any member of his family as may be specified in the order.
Such statement shall, if so, required, include details of the means by which, or the source from which,
such property was acquired.

Explanation-I: For the purpose of this regulation the expression "movable property" includes,—

(a) Jewellery, insurance policies, the annual premia of which exceeds Rs. 2000/- or one sixth
of the total annual emoluments received from the Board whichever is less, shares, securities and
debentures;

(b) loans advanced by such employee whether secured or not;
(c) motor cars, motor cycles, horses or any other means of conveyance and;

(d) refrigerators, radios, radiogram, television sets and video cassette recorders and players.
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Explanation-II: For the purpose of this regulation "lease" means, except where it is obtained
from, or granted to a person having official dealings with the employee a lease of immovable property
from year to year or for any terms exceeding one year or reserving a yearly rent.

Explanation-III: Transaction as members of a Hindu undivided joint family shall not require the
prior permission of the prescribed authority and in such cases, transaction in immovable property
should be included in the annual property returns and these immovable property should be reported
to the prescribed authority immediately after completion of the transaction or immediately after the
employee come to know of them. If the employee is unable to give an idea of his share of such property,
he may give details of the full property and the names of the members who share it.

(5) Notwithstanding anything contained in these regulations no employee shall, except. with
the previous sanction of the prescribed authority.

(a) acquire by purchase, mortgage, lease, gift or otherwise, either in his own name or in the
name of any member of his family, any immovable property situated outside India.

(b) dispose of by sale, mortgage, gift or otherwise or grant any lease, in respect of any
immovable property situated outside India which was acquired or is held by him either in his
own. name or in the name of any member of his family.

(c) enter into any transaction with any foreigner, foreign Government, foreign organisation
or concern for the acquisition or disposal of any immovable property as mentioned above either
in his own name or in the name of any member of his family.

17. Vindication of Acts and Character of Employees (1) No employee shall except with the previous
sanction of the Board, have recourse to any Court or the Press for the vindication of any official act
which has been a subject matter of adverse criticism or an attack of defamatory character.

(2) Nothing in this regulation shall be deemed to prohibit an employee from vindicating his
private character or any act done by him in his private capacity and where any action vindicating
his private character is taken or any act in his private capacity is done by him, the employee shall
submit a report to the Board regarding such action.

18. Canvassing of Non-Official or other Outside Influence—No employee shall bring or attempt
to bring any political or other influence to bear upon any superior authority to further his interest
in respect of matters pertaining to his service under the Board.

19. Bigamous Marriages-(1) No employee—
(a) shall enter into or contract a marriage with a person having a spouse living, or
(b) having a spouse living, shall enter into, or contract, a marriage with any other person:

Provided that the Board may, if it is satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing exempt any person from the operation of this regulation.

(2) Every person who enters into the Board's service after the commencement of these regulations
shall make before such entry, a declaration in Annexure 'A’,.

(3) An employee who has married or marries a person other than of Indian nationality shall
forthwith intimate the fact to the Board.
20. Drinking-An employee shall :-
(a) strictly abide by any law relating to intoxicating drinks or drugs in force in any area in
which he may happen to be for the time being;

(b) not be under the influence of any intoxicating drink or drug during the course of his
duty and shall also take due care that the performance of his duties at any time is not affected
in any way by the influence of such intoxicating drink or drug;
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(c) refrain from consuming any intoxicating drink or drug in public place;
(d) not appear in a public place in a state of intoxication;

(e) not use intoxicating drinks or drugs to excess.

Explanation—For the purpose of this rule 'Public Place' means any place or, premises (including
a conveyance) to which the public have, or are permitted to have, access, whether on payment or
otherwise.

21. Interpretation—If any question arises relating to the interpretation of these regulations, it
shall be referred to the Board for decision.

22. Delegation of Powers—The Board may, by general or special order, direct that any power
exercisable by it or any prescribed authority under these regulations (except the powers under
regulation 21) shall subject to such conditions, if any, as may be specified in the order be exercisable
also by such officer or authority as may be specified in the order.
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ANNEXURE 'A'
[See sub-regulation (2) of regulation 19]
DECLARATION
1. Shri/Shrimati/Kumari.........ccccceeevvuveeernnuneenn. declare as under:
*(1)  That I am unmarried/widower/a widow.
*@11) That I am married and have only one wife living.

*@11) That I am married and have more than one wife living. Application for grant of
exemption is enclosed.

*@dv) ThatI am married and that during the life time of my spouse I have contracted another
marriage. Application for grant of exemption is enclosed.

*(v) ThatIam married and my husband has no other living wife, to the best of my knowledge.

*(vi) That I have contracted a marriage with a person who has already one wife or more
living.
Application for grant of exemption is enclosed.

2. I Solemnly affirm that the above declaration is true and I understand that in the event of
the declaration being found to be in correct after my application, shall be liable to be dismissed from
service.

Date Signature............cccuvvvnees

*Please delete clauses not applicable.

@Applicable in the case of clauses (1), (i1) and (iii) only.
Application for Grant of Exemption.

[Vide para I(iii), (iv) of the Declaration]

To

Sir,

I request that in view of the reasons stated below, I may be granted exemption from the operation
of restriction on the recruitment to service of a person having more than one wife living/woman who
is married to a person already having one wife or more living.

Reasons: Yours faithfully,

Dated.........oovveeeeee Signature
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ANNEXURE-B

RETURN OF ASSETS AND LIABILITIES ON FIRST APPOINTMENT
ON THE 31ST DECEMBER 20

1. Name of the employee in full (in block letters):  ....oviiiiiiiiiiiieeeeeeeeeeeeeeee,
2. Total length of service upto date : s
3. Present post held and place of posting: s

4. Total annul income from all sources during the Calendar years immediately preceding
the 1st Date of January 20 e

B Dl aration © s

I hereby declare that the return enclosed namely, Form I to IV are complete, true and correct
P TS0 R to the best of my knowledge and belief, in respect of information due to be
furnished by me under the provision of sub-rule (1) of Rule 16 of the Jawaharlal Nehru Port Authority
Employees (Conduct) Regulation, 2024.

Date:ueieiiiiiiiiiiieeeee Signature .........cccceeevvvnnnnnnns

NOTE: 1. This return shall contain particulars of all assets and liabilities of the employee either
in the name of any other person.

NOTE: 2. If an employee is a member of Hindu Undivided Family with comparcenary rights in
the properties of the family either as a 'Karta' or as a member, he should indicate in the return in
Form No.1 the value of his share in such property and where is not possible to indicate the exact value
of such share, its approximate value. Suitable explanatory notes may be added wherever necessary.
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Form No.I
STATEMENT OF IMMOVABLE PROPERTY ON FIRST APPOINTMENT
ON THE 31ST DECEMBER 20
(e.g. Loads, Houses, Shops, Other Buildings etc.)
S. | Description Précised Area of Nature Extent If not Date of | How acquired | Date Particu- Total Remarks
No. of location land (in of land of in own acquisi- | (whether by | of the lars of Annual
Property (Name of case of (in case | interest name, tion purchase, pro- sanction Income
district, land of landed state in mortgage, perty | of prescri | from the
Division, and property) whose lease, (See bed property
Taluka and | building) name inheritance Note | authority,
Village in held, and or otherwise) | 2 be- if any
which the his/her and name low)
property relation- with details
is situated ship, if of person/
and also its any, to persons from
distinctive employee whom
number acquired
ete. address and
connection
of the
employee
if any with
the person(s)
concerned,
(Please see
Note 1 below)
1 2 3 4 5 6 7 8 9 10 11 12 13
Signature ...........
Date:......cc.........

Note 1.—For purpose of column 9 the term "lease" would mean a lease of immovable property
from year to year or for any term exceeding one year or reserving a yearly rent, Where, however, the
lease of immovable property is obtained from a person having official dealings with the employee,
such a lease should be shown in this column irrespective of the term of the lease, whether it is short
term or long term, and the periodicity of the payment of rent.

Note 2.—In column 10 should be shown:

(a) where the property has been acquired by purchase, mortgage or lease, the price of premium
paid for such acquisition.

(b) where it has been acquired by lease, the total annual rent thereof also, and

(c) where the acquisition is by inheritance, gift or exchange, the approximate value of the property
so acquired.

qIT S (0T ) —§
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Form No.II
STATEMENT OF LIQUID ASSETS ON FIRST APPOINTMENT
AS ON THE 31ST DECEMBER 20
Sr. No. | Description | Name and address Amount If not in own Annual | Remarks
of Company, Bank name, Name Income
ect. and address derived
of person
in whose
name held
and his/her
relationship
with the
employee
1 2 3 4 5 6 7

Note: In column 7, particulars regarding sanctions obtained or report made in respect of the
various transactions may be given. The term emoluments means the pay and allowances received

by the employee.
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Form No.III

STATEMENT OF MOVABLE PROPERTY ON FIRST APPOINTMENT
AS ON THE 31ST DECEMBER 20

S.No. Description of | Price or value at the | If not in own How Remarks
items time of acquisition name and acquired with
and for the total address of | approximate date
payments made the person in of acquisition
up to the date of whose name
return as the case and his/her
may be in case of relationship
articles purchased with the
on hire purchase or employee
instalment basis
1 2 3 4 5 6
Signature ..............
Date ...

Note 1:—In this Form information may be given regarding items like (s) jewellery owned by him
(total value); (b) silver and other precious metals and precious stones owned by him not forming part of
jewellery (total value); (c) (1) Motor Cars (ii) Scooters/ Motor Cycles; (iii) refrigerators/air-conditioners
(iv) radios/radiograms/television sets and any other article, the value of which individually exceeds
Rs. 5000/- Rs. 2500 as the case may be (d) value of items of movable property individually worthless
than Rs. 5000/ Rs. ............. as the case be other than articles of daily use such as clothes, books
utensils, crockery etc. added together as lump sum.

Note 2:—In column 5, may be indicated whether the property was acquired by purchase,
inheritance, gift or otherwise.

Note 3—In column 6 particulars regarding sanction obtained or report made in respect of various
transactions may be given.
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Form IV

STATEMENT OF PROVIDENT FUND AND LIFE INSURANCE POLICY ON FIRST
APPOINTMENT AS ON 31ST DECEMBER 20

Sr. | Policy No. Name of Sum Amount | Type of Closing | Contribution | Total Remarks
No. | and date of | Insurance | insured/ | annual | provident | balance made (If there
policy Company date of | premium | funds/ as last Subse- is dispute
maturity GPE/CPF | reported quently regarding
Account by the closing
No. Audit/ balance
Accounts the figures
officer according to
along the employee
with date should
of such also be
Balance. mentioned in
this column.

Signature................

Date: evveeeeeinnn,

Form No.V

STATEMENT OF DEBTS AND OTHER LIABILITES ON FIRST APPOINTMENT
AS ON THE 31ST DECEMBER 20

S.No. | Amount [ Name and address of | Date of incurring Details of Remarks
creditor liability transaction
1 2 3 4 5 6

Note 1: Individual items of loans not exceeding Rs. 5,000/Rs. 2,500 as the case may be need not
be included.

Note 2: In column 6 information regarding permission, if any, obtained from or report made to
the competent authority may also be given.

Note 3: The term 'emoluments' means pay and allowances received by the employee.

Note 4: The statement should also include various loans and advances available to employee
like advance for purchase of conveyance House Building Advance etc., (other than advances of Pay
and Travelling Allowance), advances from the G.P. /C.P. Fund and loans on Late Insurance Policies
and fixed deposits.

MANISHA JADHAYV,
General Manager (Admn.) & Secretary.
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SLUM REHABILITATION AUTHORITY, BRIHANMUMBAI
NOTIFICATION

No. SRA/ENG/3C(1)/Vighnaharta CHS (prop)/Kanheri/RC/2024/56954.—Whereas, the Slum
Rehabilitation Authority has formed Slum Rehabilitation Scheme under the provision of section 3B
(3) of Maharashtra Slum Areas (Improvement, Clearance and Redevelopment) Act, 1971 and published
in Gazette on 9th April 1998 ;

Whereas, in view of the provision of section 3C (1) of the Maharashtra Slum Areas (Improvement,
Clearance and Redevelopment) Act, 1971 the Chief Executive Officer, Slum Rehabilitation Authority
(SRA, Greater Mumbai), is empowered to declare any area as “Slum Rehabilitation Area”.

Therefore, in view of the said provision of section 3C (1) of the Maharashtra Slum Areas
(Improvement, Clearance and Redevelopment) Act, 1971. I, undersigned is hereby declare the area
shown in schedule as “Slum Rehabilitation Area”. Now, the said area is open to submit scheme of
slum rehabilitation as per regulation 33 (10) of Development Control and Promotion Regulation,
2034 of Greater Mumbai.

Schedule
Village-Kanheri, Taluka Borivali
Sr. | C.T.S.No. | Area as per | Area declared Consolidated Boundaries
No. Property as “Slum
Card Rehabilitation East West South North
(sq. mtr.) Area”
(sq. mtr.)
(1) (2) (3) (4) (5) (6) (7 (8)
1 283 393.30 393.30
Road C.T.S. No. | C.T.S. No. | C.T.S. No.
2 | 283/1to 223.40 223.40 281, 282 97 282, Road
25
Total 616.70 616.70

Slum Rehabilitation Authority, Brihanmumbai

Administrative Building, Dr. MAHENDRA KALYANKAR,
Prof. Anant Kanekar Marg, Chief Executive Officer,
Bandra (E.), Mumbai 400 051, Slum Rehabilitation Authority.
Dated 24th October 2024. Brihanmumbai.
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