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BRIHANMUMBAI MUNICIPAL CORPORATION
No. Ch.E/DP/13869 / WS Dated 2/12/2024
NOTIFICATION

Whereas, the Brihanmumbai Municipal Corporation is the Planning Authority for the area
within its jurisdiction (hereinafter referred to as “the said Corporation”) as per the provision of
Maharashtra Regional and Town Planning Act, 1966 (hereinafter referred to as ‘MR & TP Act, 1966).

Whereas, in exercise of the powers conferred by sub-section (I) of Section 3l of the said Act, the
State Government vide Notification No. TPB-4317/629/CR-118/2017/DP/UD-11, Dt. 8th May 2018
(hereinafter referred to as “the said Notification”) has accorded sanction to the Draft Development
Plan-2034 of Greater Mumbai (hereinafter referred to as “the said Development Plan”) along with
the Development Control and Promotion Regulations-2034 (hereinafter referred to as “the said
Regulations”) for Greater Mumbai with modifications shown in SCHEDULE-A appended to the said
Notification excluding the substantial modifications as shown in SCHEDULE-B appended to the
said Notification; And whereas, Government has issued corrigendum of even number dt. 22nd June,
2018; and whereas, thereafter Government has issued a corrigendum and Addendum of even number
dt. 29t June, 2018 to the said Notification, which is published in Government Gazette dt. 30th June,
2018; and whereas, the said Regulations have come into force from Ist September 2018;

And whereas, UDD, Govt. of Maharashtra vide notification u/no. TPB-4319/386/CR-154/2019/
UD-11dtd. 21st November 2023 has sanctioned the proposed 45m. wide road from Link Road at
Dahisar (W.) in BMC limits to Bhayander (W.) in MBMC limits. (Coastal Road last leg) u/s 37(1AA)
(c) of MR&TP Act, 1966. Further, as per the planning of BMC Bridge dept. the junction of proposed
45m. wide DP Road & New Link Road (Existing Road) is affecting land bearing C.T.S. No. 532A(pt),
534(pt), 660A/3(pt) and 661(pt) of village Eksar;

And whereas, Divisional Forest Officer, Mumbai Mangroves Conservation Unit (MMCU), has
requested to include approach road for proposed Mangroves Park in DP-2034. The said approach
road affects land bearing CTS No. 1(pt), 207(pt) & 208(pt) of village Dahisar and same is in the
vicinity of proposed 45m. wide DP Road;

And whereas, in exercise of the powers conferred by sub-section (1) and (2) of Section 37 of the
‘MR & TP Act, 1966’, the Planning Authority may, or when so directed by the State Government
shall within Ninety days from date of such directions publish a notice inviting objections and
suggestions from any person, as mentioned therein and after giving hearing, submit the proposed
modification to the State Government and the State Government subject to such condition as it may
deem fit sanction the modification or refuse to accord sanction;

And whereas, as per circular u/no. BMC/ADMNY/3, dt. 7th April 2022, under section 6C (1) of
Mumbai Municipal Corporation Act, 1888 (hereinafter referred as ‘MMC Act,1888’) all the powers
of the Corporation are now vested with the Administrator;

And whereas, Administrator (Corporation) has accorded sanction vide resolution u/no.625
dtd.04.10.2024, to take further action (1) to modify junction of proposed 45m wide DP Road & New
Link Road (Existing Road) affecting land bearing C.T.S. No. 532A(pt), 534(pt), 660A/3(pt) & 661(pt)
of village Eksar having area adm. 22,000 sq.m (approx.) as road area/interchange in sanctioned DP-
2034 of R/N Ward and (2) To include 9.15m. wide DP road affecting land bearing CTS No. 1(pt),
207(pt) & 208(pt) of village Dahisar having approx. length of 1000 mt. as per the alignment of existing
road on site in sanctioned DP-2034 of R/N Ward as an approach road to proposed Mangroves Park;

And whereas, Administrator, Corporation has empowered the Municipal Commissioner of
Brihanmumbai Municipal Corporation to take further action under section 37(1) of the Maharashtra
Regional & Town Planning Act 1966 and also empowered to approach UDD, GoM for seeking the
final sanction of State Government u/s 37(2) of Maharashtra Regional & Town Planning Act, 1966
for proposed modification in Sanctioned Development Plan, 2034 of ‘R/N’ Ward;
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Now, therefore, after considering the above facts and circumstances and in exercise of the powers
conferred by sub-section (1) of Section 37 of the MR & TP Act, 1966; and of all other powers enabling
it in this behalf, Brihanmumbai Municipal Corporation (hereinafter referred as BMC) hereby
publishes a Notice for inviting objections/ suggestions from any persons with respect to proposed
modification as required by Section 37(1) of the said Act, for information of all persons likely to be
affected thereby. BMC is further pleased to inform that any suggestions and /or objections in respect
of the proposed modification mentioned above may be forwarded, in writing before the expiry of one
month from the date of publication of this notification, to the office of

Chief Engineer (Development Plan)
Brihanmumbai Municipal Corporation,
5th floor, Municipal Head office,
Mahapalika Marg, Fort, Mumbai 400 001.

Any suggestions and /or objections, which may be received within the said period will be dealt
with in accordance with the provisions of Section 37(1) of the said Act by the Chief Engineer
(Development Plan) BMC. The suggestions and /or objections received after the aforesaid period will
not be considered.

A part plan u/no. CHE/DP/11140/WS in respect of proposed modification to the Sanctioned
Development Plan 2034 of R/N Ward is kept open for inspection of the general public during office
hours except Saturday, Sunday and Public holidays, at the following offices:-

(1) Office of the Chief Engineer (Development Plan), 5th Floor, Brihanmumbai Municipal
Corporation, Mahapalika Marg, Mumbai 400 001.

(2) Office of the Deputy Director of Town Planning, Greater Mumbai, having his office at ENSA
Hutments, E-Block, Azad Maidan, Mahapalika Marg, Mumbai 400 001.

S.H.RATHOD,
Chief Engineer,
PRO/1879/ADV/2024-25 (Development Plan).

AT S (FHhIT)—337



R TERTE YT TSTU, SR I -HehI0T FaT o STfer,
&R Ferar, TEar w-22, 0°%/INETIAU 230, ek 1¥E

FEHEE HeTTRuTTeeRT
Aferg==T

[~

s wat/faf/2 w6 /9 30, —arerell, HerTee e o TR stffrm, 2288 (e “Ser eafufed” sr
3T O AT 32) o Hhetd 32, We-FHard (2) 3T U SR aoR e 5T A AR
o fedielt ¥3210/63%/M.3h.22¢ /00 /fAAT./AfG-22, f&. ¢ WR02¢ (AMYS “IaH AT 3T IT0TE H0Id e
3 BN FeGaE UreT faehr ASTI-R0 3% (MY "I ekl AT 3T STt h0rd SATe 3718 ) He foshr
foeisToT & e fermTaett-2 0 3% 1 Hopdt feett o7% ;

Soretedl, faeh SISl R03¥ JER A.943. 2 (Yh) T 3 T q@E [F99T o v (RR2.1) §
IREITT F T AR Feied A9 9 JARdiqd (ER2.1) 9 STRA@d sToeied] T Tdlfad ¥y, 0o
o SRR gfae e o,

T T3, ¥,%0, 22, 22/2,2R,23,23/2,23/3,2%, 2¥/2 T 0¥/4, 24 T, 24/, T 2u/¥, L&, 26/ T
R8/3, 8/R, RO T, 2¢,28,R0, R0/2, R2, §oL(T.), §oR(T.) HISI Feil ¥ & [EE YT a TR (RR2.1),
Wt He (ROS1.4), SF I wEier™ (RO 2.1), Weifieh/meafiess et (RE 1.2) 1 STREI0M €1
3ed. TH TR STHCTeT T TR $4.\00 H TEIHIT (THUT 03 ) T 30,4 H TR AT raeH aiferd
3. Hefid SRETel Yo STeHamdle Sifastere Yod STEHTT Jdiferd 31, o e el &1 & Wl Yeor<l THTaaisd
Y. He & B BAT! FTarsll HerTeT STl faHdesren yraarsmge feord a1e ;

11l ST it o frreeT e foshm sTRa@ret fe dalt.-¥ 38 ¢ /¥ /M 3. %% /R 03 /Af-2 ¢, feAieh
R H Q073 3T TS TheTell 3T, < ForsIy ST i B farehr STR@es TR, 7956, 2 (Yehl) WISt et
% T HIUTTET STRETO g 3t ey, TNy, .93, 2 (Yehl ), o 7.99,36. I TSl el ¥ SNt §HTeR AR 31erel
ST o TR (ER2.1) Thiad 311, STIOTHeR T &1 Aearelt ammes feerd o1 1St Fietl ¥ el 7.9, §oc
(Yeht) MM o] (UHT) AT JSTR HA TR Ufehall shg/Gfaem (RMS 4.1) 0T 23 %o Hie T St g o7fir
e TeTeliee S Sl TSRS SITe el TR ST WY S 31 AT S feerd o7e ;

Seretell, STaR Wfed, TR T Fit @i faih 24.02.303% JSi=aT == Hiel Feil ¥ Jefiet .4,
.219/3 ARG ‘T2 (T, R, 3, ¥,20, 22, 82/2,2%,23,23/2,23/3,2%, 2¥/2 T 2¥/4, 24 U4, 2u/2, @
24/%, 28, 26/2 T 28/3, 28/%, 20 I, 9¢,2%,0, R0/2, 12, §0c (W), o) () =1 sEEETeiet heles “qaa
T gAUERITOT (RR R.2 )" ¥ STRETVT GGUEEd Jeas HeTRUIcTeh- HERTSE Ief¥Teh o TR Afaf-am, 288
Tl M 30( %) ST A ATSTT SRegerre TRedTel ST TTeY v Hifiaet ;

STl TR (GER W) T ST ¥R, . Q4 TR R0 1% 774 d SIRIeR TATaT=AT ST FoIh
(VETTRUTfCTeRT ) F = 3306 oh. 0 f3. 4.2 0.0 % 3T HERTE W1k o RIS STf=, 2] &8 e 39(2)
HelfeT TRIFER HoR foehT STRIGEET, 0 3% HE thiaae] ShiuaTeAT Trar< el §e o, fagia sremasme
YT / Bl ARSI o Mo YT / TRehdioR ATeviT EoT 3701 HeRTeE MIefereh fRist o TR ifafaam, 22&s
=T Hetd 39(R) TIR THaeH T FERTE IR i HSd SoehRal -WRIGH fa9n et w=eaesr

T3t HERTSE WIafTeh STIfUT FRTET Sifaf—m, 288 =1 ot 39 =1 die-shetd (2 ) ST (R ) R YeH
FeTeT SRR TR T ST WITerehioT, foha T TRepR o1 e famarer, s1em feer=n aRerg uh
Afe=IT=AT T, IV SRR YT/ Ul e WehlfITd Shell et ST GArent foearr,




HERTSE, I TSI, T S -HehUT =T o e, &
THAR @ FeraR, Feder 4-22, 0%/ ITFTAT 2%-30, Ik %5
TR Sae T8 TR T 0T deel. HET TG HoR 0l fehdl HSfl QU FehR ST & 59 TR T
TE ;

S37efl, HeTRUIfeTeh RS . SuAHl/ TEiuATH/ 3, faAid © Tfifer Q0] JOR Tered gaka gas
TRt Sifaf e, 2¢ce = hetd §ah( %) 3T HeTRUIeTeRT 20T HeTRUTfeTehea 3o’ MifereRion |
ATIRR STTT TeTEehiehe fAfed 1.

afor wreTell, SuRrerR uRkferdt S1for et foramra =rar snftT Sea Stffemr=n et 39(2) 1=’
SR ST T HaHiclor ¥ SRR AT e, Jo-as eI ToRgR SRTord UaaatTorssi 3a STfef-rerr=ar
T 39( %) TR IR HeRiTh S aXehdl / FeT ARTIUATHIS T8 IS Sfed S0 Seriie Hifgd e
IR B/ LET, HE o1 g o= AT i o= o1a ot Tereurd Wy e (fasm
AT ), JE-a% AeTRUITCTohT Hieiehe HRTTRUT TR AT, Y AT HTel, fordiid SHRA, HeTIfetehl #1¥, e, Has-
%00 002 AT HIATATAT TATR TSIV ATGATH. FETAT BTSN U BIOTT SXehelt/ AT ATeR Iad STef-emren
FHeTT 3 () AT HIFaTal LA Fscl. AR U SeTed] ot / BXehd! foaRTd Sded SToMR ATe.

T Thiege SRIIUIRT RT3 STl STIATh-TITS! WTeiiel ShieTdrd SUeisd SHuard ST 318, :
(2) W@ At (ferhre FRIST ), JeiaE TerTRuTeTeR! i sheierd, erdieishl 71, §aE Yoo 002,
(R) TR 3T U fTImT, Qo Hofell, &1 1. Hes, §..ad °r, et (T.), Gas Yoo oo,

(3) TR ST HICTH [T, ¥eIl TSTell, §.9.9.91. i Heierd, Helaleishl U, as Koo 002,

(%) SUEEAS, TR, Je-qag AT FETAE, THEHE, I-5clieh, AT Ta, AR AN
Hag\&oo 002,

PRO/1881/ADV/2024-25 g fe. e,
femien  fedar 03y, T AR (faemm fam).



¥ TERTE YT TSTU, ST I -HehI0T FaT o STfer,
&R Ferar, TEar w-22, 0°%/INETIAU 230, ek 1¥E

BRIHANMUMBAI MUNICIPAL CORPORATION
NOTIFICATION

No. CHE/DP/14586/ES.—Whereas, as per the powers conferred by sub section (1) of Section 31
of the MR & TP Act, 1966, State Government has accorded sanction to the Draft Development Plan-
2034 of Greater Mumbai (hereinafter referred to as “the said Development Plan”) vide Notification
No. TPB-4317/629/CR-118/2017/DP/UD-11, Dt. 08.05.2018 (hereinafter referred to as “the said
Notification”) along with the Development Control and Promotion Regulations-2034 for Greater
Mumbai ;

And whereas, as per Sanctioned DP-2034, CTS nos. 1 (pt.), 2 of village Kurla-4 is affected
by Reservation of RR2.1 (Rehabilitation & Resettlement) as well as existing amenity ER 2.1
(Rehabilitation & Resettlement) and Existing Road to be widen to 45.70m wide. CTS nos.
3,4,10,11,11/1, 12,13, 13/1, 13/2, 14, 14/1 to 14/5, 15 (pt.), 15/1 to 15/4,16, 16/1 to 16/3, 16/9,
17 (pt.),18,19,20,20/1, 21, 608(pt.) and 609 (pt.) of village Kurla-4 is affected by Reservation of RR2.1
(Rehabilitation & Resettlement), ROS 1.4 (Play Ground), Government Office (RO 2.1) 2 nos, Primary/
Secondary School (RE 1.2) and Existing Road to be widen to 45.70m wide (2 nos.) and Existing Road
to be widen to 30.5 m wide. The said plots are also affected by Mumbai-Ahmedabad High Speed Rail,
Metro Buffer line and Airport influence Zone. Said plots are situated in Residential Zone ;

And whereas, as per Sanctioned 3 Special Planning Area Plan approved by Government of
Maharashtra vide T .31.-¥32£/%¢¥/935.%%/033/70-22 fa.R3 HR033. As per approved Special Planning
Area plan CTS no. 1 (pt.) of village Kurla-4 is not affected by any Reservation, said plot is situated in
Residential Zone, as well as CTS nos. 608 (pt.) & 609 (pt.) of village Kurla-4 is affected by Reservation
of RMS 4.1 (Sewage Treatment Plant/Facilities), 13.40m wide DP road and Existing LBS Road to be
widen to 30.5m. Said plots are situated in Commercial Zone ;

And whereas, Under Secretary UDD vide letter dtd 15.01.2024 has directed to submit the
proposal of modifications in DP 2034 i.e. to delete Reservation of RR2.1 ‘Rehabilitation & resettlement’
on CTS nos. 1 (pt.), 2,3,4,10,11,11/1, 12,13, 13/1, 13/2, 14, 14/1 to 14/5, 15 (pt.), 15/1 to 15/15/4,16,
16/1 to 16/3/16/9/17 (pt.),18,19,20,20/1, 21(pt.), 608(pt.) and 609 (pt.) except CTS no. 17/2 of Kurla-4
marked Red colored outline marked on plan under the provisions of Section 37 (1) of M.R. & T.P.
Act, 1966 after completing the process of as per section 37(1) of MR&TP Act 1966 ;

And whereas, Administrator (Improvement Committee) vide Resolution No. 49 of 15th October
2024 and Administrator (Corporation) vide Resolution no 774 dtd 15.10.2024 has accorded sanction
to initiate the modification proposal, to invite suggestions/ objections from general public u/s. 37(1)
of MRTP Act, 1966, to conduct hearing on said suggestion/objection and to make correspondence
with State Govt. in Urban Development Dept for final sanction u/s. 37(2) of MRTP Act, 1966 for the
proposed modification in Sanctioned DP 2034 ;

And whereas, in exercise of the powers conferred by sub section (1) and (2) of Section 37 of
the Maharashtra Regional and Town Planning Act, 1966 (hereinafter referred to as ‘MR & TP Act,
1966”), the Planning Authority may, or when so directed by the State Government shall within
one month from date of such directions publish a notice inviting suggestions/ objections from any
person, as mentioned therein and after giving hearing, submit the proposed modification to the State
Government and the State Government subject to such condition as it may deem fit sanction the
modification or refuse to accord sanction ;

And whereas, as per circular u/no. BMC/ADMNY/3 dt. 07th April 2022, under section 6C (1) of
Mumbai Municipal Corporation Act, 1888 (hereinafter referred as ‘MMC Act,1888’) all the powers
of the Corporation are now vested with the Administrator ;

Now, therefore, after considering the above facts and circumstances and in exercise of the
powers conferred by sub section (1) of Section 37 of the MR & TP Act, 1966; and of all other powers
enabling it in this behalf, Brihanmumbai Municipal Corporation (hereinafter referred as BMC) hereby
publishes a Notice for inviting objections/ suggestions from any persons with respect to proposed
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modification, as required by Section 37(1) of the said Act, for information of all persons likely to be
affected thereby. BMC is further pleased to inform that any objections/ suggestions in respect of the
proposed modification mentioned above may be forwarded, in writing before the expiry of 30 days
from the date of publication of this notification, to the office of

Chief Engineer (Development Plan)
Brihanmumbai Municipal Corporation,
5th floor, Municipal Head office,
Mahapalika Marg, Fort, Mumbai 400 001.

Any objections or suggestions, which may be received within the said period will be dealt with in
accordance with the provisions of Section 37(1) of the said Act by the Chief Engineer (Development
Plan) BMC. The Suggestions/Objections received after expiry period of one month will not be
considered

A part plan showing the proposed modification is kept open for the inspection of the general
public at the following offices:-

(1) Office of the Chief Engineer (Development Plan), 5th Floor, Brihanmumbai Municipal
Corporation, Mahapalika Marg, Mumbai 400 001.

(2) Office of A.C. L. Ward, 1st floor, L.Y. Market, S.G.Barve Marg, Kurla (W), Mumbai 400 070.

(3) Office of A.C. (Estate), 4th Floor, Brihanmumbai Municipal Corporation, Mahapalika Marg,
Mumbai 400001.

(4) Office of the Deputy Director of Town Planning, Greater Mumbai, having his office at ENSA
Hutments, E-Block, Azad Maidan, Mahapalika Marg, Mumbai 400 001.

S. H. RATHOD,
PRO/1881/ADV/2024-25 Chief Engineer,
Dated 2nd December 2024. (Development Plan).
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Serial No. M-2421

BSE LIMITED
Bye-laws of BSE Limited

A. Whereas pursuant to the Circular dated June 25, 2024 issued by Securities and Exchange
Board of India (SEBI) on “Statutory Committees at Market Infrastructure Institutions (MIIs)”, it is
proposed to amend the Bye-Laws of BSE Limited (BSE), as under, inviting public comments in terms
of Securities Contracts (Regulation) Act, 1956:

(1) Chapter VII, Bye law 5(b) Inv1olab1hty of Trade Notwithstanding anything contained in
clause (a) above, the ; v HAE ay-other a person(s) /committee(s), as-may
be authorized by the Board or Managlng D1rector of the Exchange may, suo moto or pursuant to a
request received from its member annul the trade(s) or reset the price of the trade(s) to an appropriate
price in accordance with regulations/circulars issued by the SEBI and the Exchange from time to
time, provided it is satisfied that there exists a cogent and sufficient cause to do so and is in the
interest of investors, market integrity and maintenance of price discovery mechanism.

(2) Chapter VII, Bye-law 5(e) - Inviolability of Trade - The decision of the Exchange to annul
the trade(s) or reset the prlce of trade(s) is subJect to rev1ew on the request of the aggrleved party,
by the PStg : o z
committee as prescrlbed bv SEBI /the Exchan,qe from tlme to tlme The Exchange in any case, shall
not be liable for any losses/liabilities arising out of annulment of the trade(s) or resetting of the price
of the trade(s).

Any person interested in offering any comments on the proposed Bye-laws may send the
representation within a period of 10 days from the date of notification, at the following address.

For BSE Limited

SHAILESH JAIN VISHAL BHAT,
Head - Legal Company Secretary & Compliance Officer.

Place: Mumbai
Date: 13th November, 2024
Corporate Identification Number (CIN) - L67120MH2005PL.C155188

Registered Office:
BSE Limited, 25th Floor, P. J. Towers,
Dalal Street, Fort, Mumbai 400 001.
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INDIAN CLEARING CORPORATION LIMITED
Bye-laws of Indian Clearing Corporation Limited

Pursuant to approval received from SEBI, the below given Bye-laws of Indian Clearing
Corporation Limited (ICCL) are required to be published in the Official Gazette of India:

1) Chapter VII - Dealings by Clearing Members - Bye-law 7.8- Potential Default by Clearing
Member -

7.8.1 The Clearing Corporation shall act in accordance with the circulars issued by SEBI from
time to time with respect to standard operating procedure in cases of Clearing Member leading to
default.

7.8.2 In accordance with the circular(s) issued by SEBI from time to time, the Clearing
Corporation shall issue instructions to the concerned bank(s) to freeze the bank account(s) maintained
by a Clearing Member, for all debits / withdrawal by the Clearing Member in the event of potential
default by such a Clearing Member in meeting its obligations to a recognized stock exchange/ Clearing
Member / Clearing Corporation and / or repayment of funds / securities to his / its clients.

2) Chapter XIII - Orderly Winding Down —
13.1 Winding Down / Wind Down of the Clearing Corporation

Winding Down of the Clearing Corporation shall mean the procedure for termination of critical/
core operations and services of the Clearing Corporation.

13.2 Critical Operations and Services of the Clearing Corporation

The Clearing Corporation shall identify the critical / core functions based on the parameters
prescribed by SEBI, if any, which shall be continued to the extant permissible during the winding
down of the Clearing Corporation.

13.3 Winding Down of the Clearing Corporation can arise in the following situations
13.3.1 Voluntary Winding Down

The Clearing Corporation chooses to Wind Down and exit the business as a strategic / business
decision.

13.3.2 Involuntary Winding Down can arise in following situations

a. Insufficient or inadequate default management resources such as settlement guarantee fund
of the Clearing Corporation

b. Losses arising out of regulatory actions which impacts the Clearing Corporation's ability to
carry out clearing and settlement of trades executed on the concerned recognized stock exchange.

c. Losses due to other factors which impact the Clearing Corporation's ability to fulfill its
obligations towards Members, its constituents and/ or other creditors.

13.4 Standard Operating Procedure for Winding Down of the Clearing Corporation

The Clearing Corporation shall adopt and follow a standard operating procedure for manner /
mode of winding down of Clearing Corporation in the manner prescribed by SEBI, if any.

13.5 Financial Resources

AT S (FHhI0T)—337
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The Clearing Corporation shall ensure that the holding capital requirements for Winding Down
and carrying out critical/core operations and services is in such manner as may be prescribed by
SEBI from time to time.

3) Chapter XIV - Miscellaneous
For Indian Clearing Corporation Limited,

ANITA BHATIA,
Chief Regulatory & Compliance Officer.

Place: Mumbai
Date: 29th November, 2024
Corporate Identification Number (CIN) - U67120MH2007PLC170358

Registered Office:

Indian Clearing Corporation Limited, 25th Floor, P. J. Towers, Dalal Street, Fort ,
Mumbai 400 001.
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Reg. Office : 114, Greams Road , Chennai 600 006.

R

NOTICE is hereby given that the certificate(s) for the under mentioned securities of the company
has/have been lost or misplaced and undersigned has / Have applied to the company to issue duplicate

certificate(s) .

Any person who has a claim in respect of the said shares should lodge such claim with the
company at its Registered Address 114, Greams Road , Chennai — 600 006. within 15 days from
this date , else the company will proceed to issue duplicate certificate(s) without further

intimation.
Name of the Kind of Securities and | Folio No. and| Certificate No [ Distinctive No.
Shareholder(S) Face Value No. of
Security
[1] Laxmibai Equity Shares Of N00837 92651 & 152586 | 3261797 to
Maharudra Rs. 10/- 13 & 04 3261809 &
Nadkarni , 2917299 to
[2] Shanta Mohan 2917302
Borkar ,
[3] Mohan Narayan
Borkar
[1] Maharudra Equity Shares Of NO00838 19 & | 92652 & 152587 | 3261810 to
Blakrishna Rs. 10/- 06 3261828 &
Nadkarni [2] 2917303 to
Laxmibai 2917308
Maharudra
Nadkarni ,

[3] Shanta Mohan
Borkar ,

[4] Mohan Narayan
Borkar.

Place : Mumbai,

Date : 02nd December 2024.

NALINI MAHARUDRA NADKARNI.
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SLUM REHABILITATION AUTHORITY, BRIHANMUMBAI
NOTIFICATION

No. SRA/ENG/3C(1)/Mauli Sai Developer/Kurar/PN/2024/61284.—Whereas, the Slum
Rehabilitation Authority has formed Slum Rehabilitation Scheme under the provision of section 3B
(3) of Maharashtra Slum Areas (Improvement, Clearance and Redevelopment) Act, 1971 and published
in Gazette on 9th April 1998 ;

Whereas, in view of the provision of section 3C (1) of the Maharashtra Slum Areas (Improvement,
Clearance and Redevelopment) Act, 1971 the Chief Executive Officer, Slum Rehabilitation Authority
(SRA, Greater Mumbai) is empowered to declare any area as “Slum Rehabilitation Area”.

Therefore, in view of the said provision of section 3C (1) of the Maharashtra Slum Areas
(Improvement, Clearance and Redevelopment) Act, 1971. I, undersigned is hereby declare the area
shown in schedule as “Slum Rehabilitation Area”. Now, the said area is open to submit scheme of
slum rehabilitation as per regulation 33 (10) of Development Control and Promotion Regulation,
2034 of Greater Mumbai.

Schedule
Village-Kurar, Taluka Borivali
Sr. | C.T.S.No. | Area as per | Area declared Consolidated Boundaries
No. Property as “Slum
Card Rehabilitation East West North South
(sq. mtr.) Area”
(sq. mtr.)
(1) (2) 3) (4) (5) (6) (7) (8)
1 121/A 184.60 184.60
2 [121/A/1to 195.00 195.00
10 CTS No.
3| 123 302.00 302.00 119,129, | Road Road [ CT-5. No.
121/B, 130 130
4 |123/1to 13] 280.40 280.40
5 124 456.10 456.10
6 [124/ 1to 23| 401.20 401.20
Total 1819.30 1819.30
Sulm Rehabilitation Authority, Greater Mumbai Dr. MAHENDRA P. KALYANKAR,
Administrative Building, Chief Executive Officer,
Pro. Anant Kanekar Marg, Slum Rehabilitation Authority,
Bandra (E.), Mumbai 400 051. Brihanmumbai.

Dated 13th November 2024.



RY¥ RIS I TASTUS, T S -HehroT ol o e,
AR A FIAR, FEHaT 4-22, 0%/ SHETIUT 2¥-30, Ik 2 %E

GOVERNMENT OF INDIA

MINISTRY OF PORTS. SHIPPING & WATERWAYS
(PHRD DIVISION)
New Delhi, Dated 21st November 2024.

NOTIFICATION

New Delhi, Dated

G.S.R., In exercise of the powers conferred by Sub-section (1) of
Section 72 read with Sub-Section (2) of Section 72 of the Major Port Authorities Act, 2021
(1 of 2021), the Central Government hereby approves the Mumbai Port Authority Employees’
(Recruitment, Seniority & Promotion) Regulations, 2024 as set out in the Schedule annexed to
this Notification.

2. The said Regulations shall come into force on the date of publication of this
notification in the Official Gazette.

SCHEDULE

MUMBAI PORT AUTHORITY
MUNIBADBORIRAVDHARITY

MUMBAI PORT AUTHORITY EMPLOYEES' (RECRUITMENT,
SENIORITY & PROMOTION) REGULATIONS, 2024

In exercise of the powers conferred by Sub-section (1) of Section 72 read with
Sub-Section (2) of Section 72 of the Major Port Authorities Act, 2021, (1 of 2021),
the Board of Port of Mumbai hereby makes the following Regulations namely: -

1. SHORT TITLE AND COMMENCEMENT

(1) These Regulations may be called the Mumbai Port Authority
Employees (Recruitment, Seniority & Promotion) Regulations, 2024.

(1)  They shall come into force on the date of publication of the approval
of the Central Government as required under the provisions of Section
72 of the Major Port Authorities Act, 2021,in the Gazette of India.
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2. APPLICATION

These Regulations shall apply to all posts under the Board including those covered
by clause (a) of sub-section (1) of Section 18 of the Act.

3. DEFINITION
In these regulations, unless the context otherwise requires, -

(a)
(b)

(©

(d)

(¢

®

(2

(h)
(1)

V)

AT S (HehIoT ) —¥

“Act” means the Major Port Authorities Act, 2021 (1 of 2021).

"Analogous post" means a post of which the duties and level of
responsibilities and the pay ranges are comparable to those of the post to
which selection is to be made.

“Appointing Authority” in relation to any grade or post means the authority
empowered under the Mumbai Port Trust Employees (Classification, Control
and Appeal) Regulations, 1976, to make appointment to that grade or post or
any other regulations which have been made to replace the said Mumbai
Port Trust Employees (Classification, Control and Appeal) Regulations,
1976, as per the Major Port Authorities Act, 2021.

“Board”, “Chairperson”, “Deputy Chairperson” and “Head of Department”
have the meanings respectively assigned to them under the Act.

“Class I Posts”, “Class II Posts”, "Class-1II posts" and "Class-IV posts" shall
have the same meaning as assigned to them in Regulation 4 of the Mumbai
Port Authority Employees (Classification, Control and Appeal) Regulations,
1976 or any other regulations which have been made to replace the said
Mumbai Port Trust Employees (Classification, Control and Appeal)
Regulations, 1976, as per the Major Port Authorities Act, 2021.

“Departmental Promotion Committee” means a Committee constituted from
time to time under Regulation 26 for the purpose of making recommendation

for promotion to or confirmation in any grade or post.

“Direct Recruit” means a person recruited on the basis of a competitive
examination or test and/or interview by the Services Selection Committee.

“Employee” means an employee of the Board.

“Grade” means any of the grades specified in the Schedule of Employees
prepared and sanctioned under Section 20 of the Act.

"Lien" means the title of an employee to hold on regular basis, either
immediately or on the termination of a period or periods of absence, a post

R4
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to which he has been appointed on regular basis and on which he is not on
probation.

Provided that the title to hold a regular post shall be subject to the condition
that the junior-most person in the grade will be liable to be reverted to the
lower grade if the number of persons so entitled is more than the posts
available in that grade.

“Permanent Employee” means an employee who has been substantively
appointed to a permanent post.

“Schedule” means the Schedule appended to these regulations.

“Scheduled Castes” and “Scheduled Tribes” shall have the meanings
respectively assigned to them in Clauses (24) and (25) of Article 366 of the
Constitution of India.

“Select List” in relation to any grade or post means the select list prepared in
accordance with regulation 13 for that grade or post.

“Selection Post” means a post declared as such under regulation 5 of these
regulations.

“Services Selection Committee” means the Committee constituted under
regulation 12 for the selection of candidates by means of a written test, a trade
test and/or interview for appointment to posts reserved for direct recruitment.

“Temporary Employee” means an employee holding a temporary post or
officiating in a permanent post or on probation in his appointment in the
service of the Board.

"Regular Service" in relation to any grade means the period or periods of
service in that grade rendered after selection and appointment thereto under
the regulations according to the prescribed procedure for regular
appointment to that grade and includes any period or periods:

@) Taken into account for the purpose of seniority in case of those
already in service at the time of notification of regulations;

(i) During which an employee would have held a post in that grade but
for being on leave or otherwise not being available for holding such
posts.

[Substituted by BR No. 44 of 16.6.2017 and G.S.R. 351(E)
dated 9.4.2018]
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4. MANNER OF APPOINTMENT

(1) All appointments to the posts to which these regulations apply shall be made
in accordance with the provisions of these regulations. Appointment may be made
either by promotion or by absorption or deputation or direct recruitment. Deputation
shall be of employees from the Major Ports, the Central Government, State
Government, Autonomous Bodies or Government Companies fulfilling the criteria
of eligibility prescribed for the post:

Provided that, an employee of a Board of any Major Port Authority will not
be eligible for deputation to the Head of Department level post in Major Port
Authorities.

2) The normal period of deputation is three years, which is extendable to four
years. In exceptional circumstances, this can be extended to five years by the Central
Government in the case of a post, the incumbent of which is regarded as the Head
of Department; and by the Chairperson in the case of any other post below the level
of Head of Department.

[Substituted by BR No. 239 of 27.3.2015 and G.S.R. 648 (E)
dated 1.7.2016]

[Substituted by BR No. 148 of 24.9.2020 and G.S.R. No. 533(E)
dated 26.8.2020]

S. SCHEDULES

The manner of appointment, i.e., whether by direct recruitment or by departmental
promotion or absorption or deputation, the qualification, age, education, training,
requirements of experience, classification of posts as selection posts or non-selection posts
and other matters connected with the appointments to various posts shall be shown in the
Schedule annexed to these Regulations in respect of Class-I posts In respect of Class-II,
Class-III and Class-IV posts the manner of appointment shall be as laid down by the Board
from time to time. The Schedule shall also show the authorized permanent and temporary
strength of the various grades as shown in the Schedule of Employees prepared under the
provisions of Section 20 of the Major Port Authorities Act, 2021. This strength is liable to
change from time to time under the provisions of the Major Port Authorities Act, 2021. The
eligibility requirements prescribed for direct recruitment will apply in the case of promotion
to the extent mentioned in Column 9 of the Schedule and requirement of experience for
promotion will be as prescribed in Column 12 of the Schedule.

Provided that the prescribed upper age limits may be relaxed by the Central
Government in case of HODs and by Chairperson in all other cases for reasons to be
recorded in writing for direct recruitment/absorption/ deputation as under: -

(1) upto 5 years where the minimum experience prescribed is 10 years or more
and upto 3 years where the minimum experience prescribed is 5 to 9 years.
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(i1) in the case of a candidate who is an ex-serviceman, i.e., ex-employee of
India’s Defence Forces, and who has put in not less than 6 months continuous
service in the Defence Forces, up to the extent of the service rendered by him
in the Defence Forces plus three years where the vacancy to be filled is a
vacancy reserved for such ex-servicemen and dependants of those killed in
action and upto the extent of the service rendered by him in the Defence
Forces, where the vacancy to be filled is an unreserved vacancy; and

(iii)  in the case of a candidate belonging to the Scheduled Castes or the Scheduled
Tribes or Other Backward Classes in accordance with such orders as the
Central Government may issue from time to time in this regard.

Provided further that the requirement of experience is relaxable at the
discretion of the Central Government in the case of candidates belonging to the
Scheduled Castes and the Scheduled Tribes if at any stage of selection, the Central
Government is of the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely to be available to fillup
the posts reserved for them.

6. ROSTER OF VACANCIES

A roster shall be maintained for each grade to show whether a particular vacancy
should be filled by direct recruitment or promotion.

However, if a vacancy which is reserved for direct recruitment cannot be filled by
direct recruitment, it may be filled by promotion and the next vacancy shall be filled by
direct recruitment. Similar practice can be followed in the case of a vacancy reserved for
promotion but cannot be filled by promotion method.

7. RESERVATION

(1)  Orders issued by the Central Government from time to time for reservation of posts
under it, whether to be filled by direct recruitment or promotion in favour of the Scheduled
Castes and the Scheduled Tribes shall apply mutatis mutandis to all appointments covered by
these regulations.

2) Orders issued by the Central Government from time to time for the reservation of
posts under it in favour of Other Backward Classes, Ex-servicemen and dependants of those
killed in action, Sportsmen and persons with Benchmark Disabilities shall also apply mutatis
mutandis to appointments covered by these regulations and to which direct recruitment is
made.

8. NATIONALITY. CHARACTER. PHYSICAL FITNESS ETC. FORDIRECT
RECRUITMENT:

(1)  In order to be eligible for direct recruitment to any grade or post, a candidate must
be-

(a) a Citizen of India; or

(b) a subject of Nepal; or
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(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1st January 1962 with
the intention of permanently settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lankaor
the East African countries of Kenya, Uganda, the United Republic of
Tanzania, Zambia, Malawi, Zaire and Ethopia and Vietnam with the intention
of permanently settling in India.

Provided that a candidate belonging to category (a) shall produce such proof of his
nationality as the Chairperson may, from time to time require:

Provided further that a candidate belonging to categories (b), (c), (d) and (e) shall be
a person in whose favour a certificate of eligibility has been issued by the Government of
India:

Provided also that a candidate in whose case the proof of nationality or a certificate of
eligibility is necessary may be provisionally appointed, pending the production by him of the
necessary certificate in his favour from the Central Government, as the case may be. In such
cases the provisional appointment shall not exceed a period of one year.

(2)  The Chairperson may, with the prior approval of the Central Government, modify or
waive any of the requirements of sub regulation (1) when an appointment for work of a
special nature is to be made and it is not practicable to obtain a suitable candidate who fulfils
the requirements of these regulations.

(3)  No person,

(a) who has entered into or contracted a marriage with person having a spouse
living; or

(b) who having a spouse living, has entered into or contracted a marriage with
any person

shall be eligible for appointment to any grade or post to which these regulations apply;

Provided that the Central Government in case of HODs and Chairperson in all other
cases may, if satisfied that such marriage is permissible under the personal law applicable to
such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this sub-regulation.

4) A candidate must satisfy the Appointing Authority that his character and antecedents
are such as to make him suitable for appointment to any grade or post. No candidate who has
been convicted by a Court of Law for an offence involving moral turpitude or who has been
adjudged as an insolvent shall be eligible for appointment to a grade or post.

(5) A candidate shall be in good mental and physical health and free from any physical
defects likely to interfere with the discharge of his duties as an employee of the Board. A
candidate who after such medical examination as the Central Government in case of HODs
and Chairperson in all other cases may specify, is found not to satisfy those requirements
shall not be appointed.
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(6) If any question arises whether a candidate does or does not satisfy all or any of the
requirements of this regulation, the same shall be decided by the Central Government in case
of HODs and Chairperson in all other cases.

9. ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT RECRUITMENT

Eligibility of Existing Employees for direct recruitment- When the posts required to
be filled by direct recruitment are advertised, employees of the Board of any Major Port
Authority possessing the prescribed qualifications and experience may also apply:
Provided that the age limit in such cases shall not exceed fifty five years.

[Substituted by BR No. 157 dated 27.11.2017 and G.S.R. 776 (E)
dated 14.8.2018]

10. ADVERTISEMENT OF VACANCIES

(1) Vacancies of Class III and Class IV posts to be filled by direct recruitment shall be
notified to the local Employment Exchange. In addition, the recruitment notice shall be
published in the Employment News and displayed on the office notice board for wider
publicity. Applications of all candidates who have applied should be considered. In case
sufficient number of eligible and suitable candidates are not available, the vacancies be
advertised in newspapers published within the State.

Class-I and Class-II posts intended to be filled by direct recruitment shall be
advertised in national and local dailies and/or Employment News.

(2) The crucial date for determining the qualification, experience and age shall be the
first day of the month in which the post is notified/advertised unless otherwise specified.

11. CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN CASES:

The Appointing Authority may decide whether a written or a skill test or both should
be held and also name the officer who should hold the said test and the manner in which the
test should be held and other details thereof. It shall be open to the Appointing Authority to
engage a consultant or a firm of consultants to conduct a written or skill test.

12. SERVICES SELECTION COMMITTEE:

(1)  There shall be a Services Selection Committee for each grade or post, as mentioned in
sub regulation (2) to conduct interviews of eligible candidates for making selection of
candidates for appointment to different posts by direct recruitment.

2) The category of posts and the composition of the Services Selection Committees
referred to in sub-regulation (1) shall be the following, namely:
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(a) For Heads of Departments:

(i)

(i1)
(iii)

(iv)

Joint Secretary of the Ministry of Ports,
Shipping & Waterways looking after the
charge of PHRD.

[Substituted by BR No. 259 dated
27.3.2015 and G.S.R. 603 (E) dated
31.7.2015]

Chairperson, Mumbai Port Authority

Any other Port Chairperson or an officer
having wide experience in the field to be
nominated by the Ministry of Ports, Shipping
& Waterways.

Representative of SC/ST &
OBC nominated by the Ministry of Ports,
Shipping & Waterways

Chairperson

Member
Member

Member

(b) For Class I posts the maximum of pay scale of which exceeds
Rs.160000 (pre-pre revised Rs.16750) (in the pay structure from

1.1.2017):

(1) Deputy Chairperson

(ii) HoD  incharge of  General
Administration Department
[Substituted by BR No. 39 dated
13.8.2015 and G.S.R. 1434 (E)
dated 20.11.2017]

(iii) HOD in charge of the Department in which
the vacancy occurs

(iv) Representative of SC/ST & OBC nominated

by the Chairperson

Chairperson

Member

Member

Member

(¢)  For Class I posts other than those covered above and Class II posts:

(i)

(il

HoD  incharge of  General
Administration Department

Financial Advisor & Chief Accounts Officer
or Dy. Conservator as may be nominated by
the Chairperson

Chairperson

Member
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[Substituted by BR No. 39 dated 13.8.2015
and G.S.R. 1434 (E) dated 20.11.2017]

(iii) HOD in charge of the Department in which the Member
vacancy occurs
(iv) Representative of SC/ST & OBC nominated by

the Chairperson

Member

(d) For Class III posts:

(1)  An officer of the rank not below that of -  Chairperson
Deputy to the HoD of General Administration
Department

[Substituted by BR No. 39 dated 13.8.2015
and G.S.R. 1434 (E) dated 20.11.2017]

(i)  An officer of the rank not below that of Deputy -  Member
to the Head of the department in which the
vacancy occurs

(iii))  One officer of the rank not below thatof Deputy -  Member
to Head of any other Department of the
Mumbai Port Authority to be nominated by the
Chairperson

(iv) Representative of SC/ST & OBC nominated by -  Member
the Chairperson

(e) For Class IV posts:
(1) A4 Class I officer, of the General - Chairperson
Administration Department below the rank of
Deputy to the HoD.

[Substituted by BR No. 39 dated 13.8.2015
and G.S.R. 1434 (E) dated 20.11.2017]

Member

(i1)) A Class I officer below the rank of Deputy to
the HOD of the department in which the
vacancy occurs.
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(iii) One Class I officer of the rank below the - Member
Deputy to HOD from any other Department of
the Mumbai Port Authority to be nominated by
the Chairperson

(iv) Representative of SC/ST & OBC nominated by - Member
the Chairperson

The Appointing Authority may also nominate any person not in the service of the
Board to be a member of a Services Selection Committee if such a person is specialised inthe
relevant field. Where any member of a Services Selection Committee is not available, the
Appointing Authority may nominate another officer of appropriate level in his place to attend
the meeting.

3) Where recruitment to vacancies in grades common to more than one department is
made in a common selection, the composition of the Committee shall be decided by the
Chairperson in each case.

13. SELECT LIST

The Services Selection Committee may recommend, in the order of merit, as
adjudged by it, the names of the selected candidates to be kept on a select list for
consideration for appointment to posts earmarked for direct recruits. Such a list shall be
deemed to be valid for a period of 12 months from the date on which the list is approved by
the Appointing Authority. It is open to the Appointing Authority to extend the validity of the
list for a period not exceeding six months or until a fresh select list is approved, whichever is
earlier.

14. CONSIDERATION __ OF _RECOMMENDATIONS __OF _ SERVICES
SELECTION COMMITTEE AND AD-HOC APPOINTMENTS

All appointments by direct recruitment shall be made by the Appointing Authority on
the recommendations of the concerned Services Selection Committee.

Provided that it shall be open to the Appointing Authority, for reasons to be recorded
in writing, not to accept the recommendations of Services Selection Committee;

Provided further that where the Appointing Authority is an authority subordinate to the
Chairperson and the Authority disagrees with such recommendations in any case, it shall
record its reasons for such disagreement and submit the case to the Chairperson who shall
decide the same;

Provided also that in the case of a purely temporary post, a leave vacancy or a
vacancy earmarked for direct recruitment requiring immediate filling up, the Chairperson
may appoint a person who is eligible to fill the vacant post for a period of six months at a
time and not exceeding one year on ad hoc basis subject to the condition that:
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(1) Ad-hoc appointment, where unavoidable, should be made only strictly
subject to fulfilling the qualifications, experience provided in the RRs.

) Total period of appointment to a temporary post will not exceed the tenure of
the post.

3) In other cases, the temporary appointment should be replaced by a regular
appointment from the select list as soon as possible.

15. CANVASSING SUPPORT A DISOUALIFICATION

Any endeavour on the part of a person to canvass support by direct or indirect
method for appointment to a post or for promotion to a higher post shall disqualify him for the
appointment or promotion.

16. SUPPRESSION OF FACTS A DISQUALIFICATION

Any candidate who is found to have knowingly furnished any particulars which are
false or to have suppressed material information of a character, which if known would
ordinarily have debarred him from getting an appointment to a grade or post, is liable to be
disqualified, and, if appointed, to be dismissed from service.

17. CANCELLATION OF APPOINTMENT ORDER

If a candidate selected for the post earmarked for direct recruits fails to join duty
within the date mentioned in the offer of appointment and where no such date is mentioned,
within 30 days of the date of issue of the offer of appointment or within such extended
period as the Appointing Authority may agree, the offer of appointment shall be deemed to
have been cancelled.

18. PAYMENT OF TRAVELLING ALLOWANCE FOR ATTENDING
INTERVIEW

In the case of posts filled by direct recruitment, all journeys which the candidates
(including persons already in the service of the Board) may have to perform for the purpose of
written and practical tests or interviews shall be at their own cost. However, candidates
belonging to Scheduled Castes or Scheduled Tribes called for written or trade tests or
interview shall be granted travelling allowance as per orders in this regard issued by the
Central Government from time to time.

19. PROBATION PERIOD
(1)  Every person appointed to a post by direct recruitment or promotion or absorption

shall, subject to the provisions of sub-regulations (2) and (3), be on probation for a period of
two years except in case of persons appointed on absorption basis through composite
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method of recruitment in the posts of HODs and Dy. HODs carrying the scales of pay of
Rs. 80000-220000 (pre-pre revised Rs.16000-400-20800) and above.

Provided that, where the appointment itself is for a period specified in the
appointment order, such appointment shall stand terminated on the expiry of such period,
unless such period is extended by the Appointing Authority.

Provided that, when the appointment is made by direct recruitment and the post
carries a scale of pay, the maximum of which does not exceed Rs.88700 (pre-pre revised
Rs.11975), the period of probation shall be one year;

Provided that, there shall not be any probation in case of appointment by promotion
within Class-III and Class-1V grades;

Provided further that, if an employee on probation to a grade or post is appointed to
officiate in a higher grade or post, he shall be eligible to count the duration of his
appointment to a higher grade or post to complete probation in his lower grade or post.
Similarly, if an employee has previously been appointed to officiate in a grade or post, he
may on appointment to the similar grade or post on probation will be eligible to count such
officiating period (excluding ad-hoc service) to complete probation in the grade or post.

2) The period of probation may, if the Appointing Authority deems fit, be extended for a
specific period at a time, but the total period of such extensions shall not, save where any
extension is necessary by reason of any departmental or legal proceedings pending against
the employee, exceed one year.

3) During the period of his probation an employee may be required to undergo such
departmental training and pass such departmental tests as the Appointing Authority may,
from time to time, specify in this behalf.

20. CONFIRMATION OF EMPLOYEES ON PROBATION
(1)  General

(1) Confirmation will be made only once in the service of an employee which
will be in the entry grade.

(i) Confirmation is delinked from the availability of permanent vacancy in the
grade. In other words, an officer who has successfully completed the
probation may be considered for confirmation.

(2) Confirmation in the grade to which initially recruited

(1) The appointee should satisfactorily complete the probation.

(i)  The case will be placed before DPC (for confirmation).

(i) A specific order of confirmation will be issued when the case is cleared
from all angles.
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3) On Promotion

(i) If the recruitment rules do not prescribe any probation, an officer promoted on
regular basis (after following the prescribed DPC, etc., procedure) will have all the
benefits that the person confirmed in that grade would have.

(il)  Where probation is prescribed, the Appointing Authority will on completion of
the prescribed period of probation assess the work and conduct of the officer himself
and in case the conclusion is that the officer is fit to hold the higher grade, he will
pass an order declaring that the person concerned has successfully completed the
probation. If, work of the officer has not been satisfactory or needs to be watched for
some more time, he may revert him to the post or grade from which he was
promoted, or extend the period of probation as the case may be.

Since there will be no confirmation on promotion before an official is declared to
have completed the probation satisfactorily, a rigorous screening of his performance should be
made and there should be no hesitation to revert a person to the post or grade from which he
was promoted if the work of the officer during probation has not been satisfactory.

Confirmation of probationers: A person appointed against a permanent post as a direct
recruit with definite conditions of probation is to be confirmed in the grade with effect fromthe
date on which he successfully completes the period of probation. The decision whether he
should be confirmed or his probation extended should be taken soon after the expiry of the
initial probationary period, i.e., ordinarily within 6 to 8 weeks and communicated to the
employee together with the reasons in case of extension. Even though the meetings of the
DPC may be held after the termination of the period of probation of direct recruits, a person
appointed against a permanent post with definite conditions of probation is to be confirmed
in the grade with effect from the date on which he successfully completes the period of
probation. A probationer who is not making satisfactory progress or who shows himself to be
inadequate for the service should be informed of his shortcomings well beforethe expiry of the
original probationary period so that he can make severe efforts at self- improvement.

In the case of probation, the DPC should not determine the relative grading of
officers but only decide whether they should be declared to have completed the probation
satisfactorily. If the performance of any probationer is not satisfactory, the DPC may advise
whether the period of probation should be extended or whether he should be discharged from
service.

21. DISCHARGE OR REVERSION OF EMPLOYEES ON PROBATION

(1) If an employee on probation in his first appointment is not considered fit, on the basis
of his conduct or performance, for confirmation at the end of the period of probation
prescribed in Regulation 19, he shall be discharged from the service of the Board.

(2)  If an employee on probation who holds a lien on a post and does not complete the
period of probation as specified under Regulation 19 to the satisfaction of the Appointing
Authority, he may be reverted to the post on which he holds a lien.
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3) If an employee during the period of probation on a post is considered unfit for further
retention in that post on the basis of performance or conduct or failure to pass the
departmental test if prescribed, he shall be liable to be discharged from service at any time if
he has no lien on any post or reverted to the post in which he holds a lien.

22. DEPARTMENTAL TEST FOR PROMOTION. CONFIRMATION IN
CERTAIN CASES:

The Chairperson may specify, from time to time, the posts, confirmation in or
promotion to which shall be subject to the passing of a qualifying departmental test, if any.
The Chairperson may also specify, from time to time, the details of the qualifying
departmental test such as the procedure for holding the test, the syllabus for the test, the
intervals at which the test shall be held, the maximum period within which the test shall be
passed by the candidates, etc.

23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST

An employee promoted to a post shall pass such qualifying departmental test, if any,
as may be specified by the Chairperson from time to time, within such period, as may be
specified by him failing which the employee shall be reverted. When the passing of a test is
specified as a condition precedent to promotion to a higher post, no employee shall be
considered for promotion to such a post, until he passes the prescribed test.

24. SENIORITY LIST

An up-to-date gradation list indicating the inter-se seniority of the employees shall be
maintained for each grade. The list shall indicate separately the permanent and temporary
employees in each grade. The list shall be circulated every year.

25. FIXATION OF SENIORITY

(1)  The seniority of persons directly recruited to a grade and persons appointed on the
basis of departmental promotion shall be assigned inter se seniority according to rotation of
vacancies between direct recruits and promotees which shall be based on the quota of
vacancies in the grade reserved for direct recruitment and promotion as indicated in the
schedule. In cases where exchange of vacancies has been resorted to as per Regulation 6, the
seniority will be as per the mode of filling up.

(2)  Direct recruits shall be ranked inter-se in the order of merit in which they are placed in
the select list on the basis of their performance in the examination or interview or both, the
recruits of an earlier select list being ranked senior to those of a later select list.

3) Persons appointed against promotion quota of vacancies shall be ranked inter se
according to the order in which they are approved for promotion by the Departmental
Promotion Committee.

4) Notwithstanding anything contained in sub-regulations (1) to (3) above, the seniority
already determined prior to the commencement of these regulations shall remain unaffected.
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26. DEPARTMENTAL PROMOTION COMMITTEE

(1) There shall be a Departmental Promotion Committee for each grade or post to
recommend a panel of employees for appointment to different posts by promotion in
accordance with these regulations.

) The composition of the Departmental Promotion Committee will be the same as that
of the Services Selection Committee as laid down in Regulation 12 and the validity of the
panel shall be the same as mentioned in Regulation 13.

27. FIELD OF SELECTION FOR PROMOTION

(1)  Where one or more posts in a grade are required to be filled by promotion through
selection method from employees holding posts in the feeder grade in accordance with the
prescribed recruitment rules employees holding the eligible posts and having the prescribed
qualifications and experience for promotion shall be considered for promotion if they fall
within the zone of consideration.

(2) The following procedure shall be observed while recommending employees for
promotion through selection method:

(a) The Departmental Promotion Committee (DPC) shall determine the merit of
those being assessed for promotion with reference to the prescribed
benchmark and accordingly grade the officers as 'fit' or 'unfit'. Only those who
are graded 'fit' by the DPC shall be included and arranged in the select list in
order of their inter se seniority in the feeder grade. Those Officers who are
graded as 'unfit' by the DPC shall not be included in the select list.

(b) The Departmental Promotion Committees shall also consider the cases of
eligible employees who are on foreign service or on study leave.

(c)  The instructions issued by the Government from time to time on procedure to
be followed in DPC proceedings in respect of Government servants shall
mutatis mutandis apply.

Note:- For absorption to the post carrying pay scale of Rs. 80000-220000 (pre-pre
revised Rs.16000-400-20800) and above and for which composite method of
recruitment is adopted, the benchmark in the overall grading shall be ‘Very Good’. In
all other cases, the benchmark shall be “Good”.

3) For promotion to non-selection posts, where no bench mark is specified, the criteria for
selection shall be seniority-cum-fitness.

28. ADHOC APPOINTMENTS

In case of immediate necessity when a panel recommended by the Departmental
Promotion Committee has been used up, the Appointing Authority may make a purely ad
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hoc appointment to a post, by appointing the senior most eligible and suitable employee inthe
feeder grade or post up to a period of six months at a time and not exceeding one yearor till a
new panel is recommended by the Departmental Promotion Committee whichever is earlier.
The ad-hoc appointment, where unavoidable, should be made only strictly subject to
fulfilling the qualifications, experience provided in the RRs.

29. COMPASSIONATE APPOINTMENTS

Notwithstanding anything contained in these regulations, the Chairperson may
dispense with the normal procedure of recruitment prescribed in these regulations and
appoint to a Class-III or Class-IV post the legitimate son or daughter or the surviving spouse
of an employee of the Board who dies while in service, if the person to be so appointed
possesses the prescribed qualifications and experience and is otherwise found suitable
subject to the orders/guidelines issued from time to time by the Central Government in this
regard.

30. INTERPRETATION

In the application of these Regulations all the instructions of the Central
Government as amended from time to time which are not contrary to any of the provisions of
these Regulations and all instructions issued from time to time by the Central Government
which cover matters not specifically covered will be followed.

Where a doubt arises as to the interpretation of any of these regulations, the matter
shall be referred to the Chairperson for a decision, whose decision thereon shall be final
and binding.

[substituted by BR No. 13 dated 25.4.2014 and GSR 149 (E) dated 8.2.2016]
31. REPEAL AND SAVINGS

All the regulations namely the Mumbai Port Trust Employees (Recruitment,
Seniority and Promotion) Regulations, 2010 and procedures, practices, and customs
corresponding to these regulations and in force immediately before the commencement of
these regulations are hereby repealed.

Provided that any order made or action taken under the regulations, procedures,
practices, and customs so repealed shall be deemed to have been made or taken under the
corresponding provisions of these regulations.

R



(Refer Regulation 5)

SCHEDULE -1

(Contains RRs for Class I posts)

Note : RRs for Class II, Class III and Class IV posts approved by the Board will be appended
as Schedules I(A), I and III respectively to these regulations.
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SL [Name of the No. |Classifi- [Scale Whether [Upper  |Educational and other Whether Period [Method of In case of promotion/ Remarks
No.|Post of |cation |ofPay Selection | Age limit |qualifications prescribed  |(a) age of recruitment absorption/ deputation, grades from
Post (Rs.) or for direct |for direct recruitment (b) educational Proba-  |(whether by which it should be made
Non- recruit- qualifications tion direct
Selection ment (c) experience (in recruitmen.t or
(in years) for direct years)  |by promotion/
recruits will stomt%on;
apply in the case eputation
of promotion
absorption/
deputation
I 2 5 4 B) 6 / 3 9 10 Il 12 I3
1| Asstt. 2 [Class-I |50000-  |Selection] 30 |Essential: (a) No 2 By direct (Class III employees who having [Existing
Secretary 160000 A degree from a (b) Yes recruitment put in not less than 15 years IIZOSt; of
Gr.l recognised (c) No 66 2% regular service and hold the post S:csrétary i
university of Jr. Asstt. in the scale of pay ofipe scale of
(Pre-pre- Desirable: _ Rs.27400-70500 (Pre-pre- pay of
revised (i) Post Graduate By promotion  |revised Rs.4640-9500) and have |Rs. 50000-
. . 1.0 o
9100 - degree/diploma in 33 5% passed the qualifying 1 50000
250 - Personnel departmental examination (Pr ?’P; e-
. : revise
15100) Management prescnbed_ by the Chaupers_on Rs. 9100-
Industrial Relations/ shall be eligible for promotion. [;5709 )
/Social/Work/Labour will be re-
Welfare or allied designated as
subjects or degree in Assistant
Secretary Gr-
Law from a
. I/Asstt.
rec.ognls.ed Personnel
University/ Officer
Institution. GrlL

(ii) Two years
experience in
executive cadre in
the field of General
Administration,
Personnel, Industrial
Relations etc. 1n an
Industrial/
Commercial/
Government
Undertaking.
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1 2 4 d 6 ! 3 Y 10 Il 12 13
2 |Hindi Class-I |50000- |Sclection] 35 |Essential : (a) No 2 By promotion |Class IIT employees who Existing
Officer 160000 (i) Degree of a () Yes from the having put not less than 5 years [POSt of
recognised (¢) No employees of  |regular service and hold the Asstt,
university in Hindi the Hindi Cell [post in the pay grade of Sef:ret'ar'y
(Pre-pre- with English as a of the Mumbai |Rs.36500-88700 (Pre-pre- E}Ifel nil) ;Iéale
revised subject or Degree Port Authority  |revised Rs. 6170-11975) shall | "0 5 F
9100 - of a recognised failing which  |be eligible for promotion. 7 600'00
250 - university in English (Pre-pre-
15100) with Hindi as a By absorption/ | Absorption/deputation vevised Rs.
subject or Degree of a deputation will be of officers holding 9100-
recognised university failing both analogous posts or post of 15100)
in any subject with Hindi Officer in the scale of will be
Hindi and English as By direct pay of Rs.50000-160000 (Pre- |redesignated
subjects or Degree recruitment pre-revised Rs.9100-15100) in |5 Hindi
of a recognised a Major Port Authority. Officer.

university in any
subject with Hindi
medium and English
as a subject.

(ii) 5 years'
experience of
terminological work
in Hindi and/or
translation work
from English to Hindi
or vice versa
preferable of
technical or

scientific literature
or 5 years' experience
of teaching, research
writing or Journalism
in Hindi.
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1 2 4 ) 6 / 3 10 Il 12 13
3 | Senior Class-1|50000- |Sclection| 35 |Essential: @) No 2 |By promotion  |Promotion from Asstt.
Assistant 160000 (1) A degreefroma |(b) Yes failing which  |Secretary Gr. [ in the scale of
Secretary recognised () No pay of Rs.50000-160000 (Pre-
university By absorption/ |pre-revised Rs.9100-15100)
(Pre-pre- deputation with 5 years regular service in
revised (ii) Five years failing both the grade.
10750- experience in
300- executive cadre in By direct Absorption/deputation will of
16750) the field of General recruitment Officers holding analogous
Administration, posts or post of Asstt. Secretary
Personnel, Gr. I in the scale of pay of
Industrial Relations Rs.50000-160000 (Pre-pre-
etc. inan revised Rs.9100-15100) with 5
Industrial/ years regular service in the
Commercial/ Govt. grade in a Major Port
Undertaking. Authority.
Desirable:
(1) Post Graduate
degree/diploma in
Personnel
Management
Industrial Relation
Social Work/Labour
Welfare or allied
subjects or degree in
Law from a
recognised
University/
Institution.
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)i 2 ] 4 R} 6 ] 3 10 Il 12 I3
4 |Deputy 4 |Class-1160000- |[Selection| 40 |Essential : (a) No 2 |By promotion  [Promotion from Sr. Assistant
Secretary/ 180000 (b) Yes failing which  |Secretary in the scale of pay of
Personnel (i) A degree froma |© No Rs.50000-160000 (Pre-pre-
Officer recognised By absorption  |revised Rs.10750-16750) with 4
(Pre-pre- university deputation years' regular service in the
revised failing both grade failing which Sr.
13000- (if) Nine years Assistant Secretary in the scale
350- experience in By direct of pay of pay of Rs.50000-
18250) executive cadre in recruitment 160000 (Pre-pre-revised

the field of General
Administration,
Personnel,
Industrial Relations
etc. inan
Industrial/
Commercial/Govt.
Undertaking.

Desirable:

Post Graduate
degree/diploma in
Personnel
Management/
Industrial
Relations/ Social
work/Labour
Welfare or allied
subject or degree in
Law from a
recognised
University/
Institution.

Rs.10750-16750) with 2 years'
regular service in the grade and
a combined regular service of
9 years in the scales of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) and
Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100) in the
respective discipline of
General Admin. Deptt.

Absorption/deputation will be
of Officers holding analogous
posts or post of Sr. Assistant
Secretary in the scale of pay
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) with
4 years regular service in a
Major Port Authority.

21
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| 2 5 4 d 6 '/ 3 10 [1 12 13
S |Senior 2 (Class-1180000-  [Selection| 42 [Essential: (a) No N.A. [By absorption  [For absorption through composite
Deputy 220000 (b) Yes through method, Officers holding
Secretary/ () A degree froma |(c) No composite analogous posts or the post of
Senior recognised university. method failimg  |Dy. Secretary and equivalent
Personnel (Pre-pre- which posts in the respective discipline
Officer revised (ii) Twelve years of GAD (such as CPRO/Dy.
16000- experience in By deputation  [Estate Manager/ Dy. Chief Law
400- executive cadre in the from other Officer/ Personnel Officer) in the
20800) field of General Govt. scale of pay OfRS 60000-180000
Administration. organisations (Pre-pre-(evtsed Rs.13000-
Persomnel. and failing both [/8230) with 3 years regular
In dustriaI’Relations service in th'e grade in a Major
etc. in an Tndustrial/ By direct Port Au(horzty or Dy.'Secretary
Commercial/ recruitment and equivalent posts in the

Govt. Undertaking,

Desirable:

(1) Post Graduate
degree/diploma in
Personnel
Management
Industrial Relations
Social Work/Labour
Welfare or allied
subjects or degree in
Law from a
recognised University/
Institution.

respective discipline of GAD
with 2 years regular service in the
orade and a combined regular
service of 7 years in the scale of
pay of Rs.50000-160000 (Pre-
pre-revised Rs.10750-16750)
and Rs. 60000-180000 (Pre-pre-
revised Rs.13000-18250) in the
respective discipline of GAD ina
Major Port Authority will be
cligible.

For deputation, Officers holding
analogous posts or post of Dy.
Secretary and equivalent posts in
the respective discipline of GAD
in the scale of Rs.60000-180000
(Pre-pre-revised Rs. 13000-
78250) in Govt./ Semi Govt./
PSUs or Autonomous bodies
with 3 years regular service in
the grade will be eligible.

The selection is by merit for
which the benchmark in overall
orading in the ACRs will not be
below "Very Good".
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1 2 ] 4 J 6 / 38 9 10 11 12 13
6 |Secretary 1 [Class-11#Rs, 100000- {Selection| 45 [Essential: (a) No N.A. |By absorption | *For absorption
(HOD) | 260000 (Pre- () A degree froma  |(y) Yes through through composite method,
pre-revised recognised university. |(c) No composite officers holding posts in the
Rs.18500- method failing |scale of pay of Rs.80000-
23900 (ii) Seventeen years which 220000 (Pre-pre-revised
(the pay scale experience Rs.16000-20800) with three
will be executive cadre in the By deputation |years regular service in the
elevated to field of General and failing both |General Administration or
the scale of Administration, . Human Resource Department
pay of Persqnnel, Ind}lstnal By direct or Legal Department of a
Rs.120000- Relations etc. in an recruitment  |Major Port Authority shall be
280000 (Pre- Industrial eligible.
pre-revised Commercial
20500- Govt. Undertaking. For deputation, Officers
500- ) holding analogous posts or
26500) Dﬁm post of Secretary and equivalent
after three (i) Post (}raduat; posts in GAD/ HRD in the scale
years regular degree/diploma in of pay of Rs.100000-260000
service with Personnel (Pre-pre-revised Rs.18500-
the approval Management/ 23900) with 2 years regular
of Central Indgstnal Relations/ service in the grade or officers
Government.) Social Work/Labour holding post of St. Dy.
Welfare or allied Secretary and equivalent posts
subjects or degree in in GAD/HRD in the scale of
Law froma bay of Rs.80000-220000 (Pre-
recognised University/ pre-revised Rs.16000-20800)
Institution.

and above with 5 years regular
service in the grade in
Govt./Semi Govt./ /PSUs or
Autonomous Bodies **(other
than Major Port Authority) will
be eligible.

The selection is by merit for
which the benchmark in
overall grading in the ACRs
will not be below "Very
Good".

*. Substituted by

BR No. 217 dated 28.11.2019 and G.S.R. N

0. 530 (E) dated 26.8.2020.

**. Substituted by BR No. 148 dated 24.9.2020 and G.S.R. No. 533 (E) dated 26.8.2020.
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2 4 K] [ / 3 9 10 I'l 12 15
Manager Class-1{7120000- Selection 45 |Essential: (@ No N.A. [By absorption [For absorption through
(HRD) (HOD) | 280000 (i) A degree (b) Yes through composite method, Officers
from a recognised (c) No composite holding analogous posts or the
university. method post of Secretary in Category-1T
(Pre-pre- failing which ~ [Ports wi'th 2 years' regular
revised (i) Seventeen years service in the grade or officers
20500- experience in By deputation holding posts in the scale of pay
500- executive cadre in the and failing of Rs.90000-240000 (Pre-pre-
26500) field of General both revised Rs.1 7500-'223' 00) with 4
Administration, years regular service in the

Personnel, Industrial
Relations etc.in an
Industrial/
Commercial/

Govt. Undertaking.

Desirable:

(i) Post Graduate
degree/diploma in
Personnel
Management/
Industrial Relations
Social Work/Labour
Welfare or allied
subjects or degree in
Law from a
recognised University/
Institution.

By direct
recruitment

grade or officers holding posts
in the scale of pay of Rs.80000-
220000 (Pre-pre-revised
Rs.16000-20800) with 5 years
regular service in the grade in
the General Administration/
Human Resources Development
Department of a Major Port
Authority will be eligible.

For deputation, Officers holding
analogous posts or post of
Secretary and equivalent posts
in GAD/ HRD in the scale of
pay of Rs.100000-260000
(Rs.18500-23900) with 2 years
regular service in the grade or
officers holding post of Sr. Dy.
Secretary and equivalent post in
GAD/MHRD in the scale of pay
of Rs.80000-220000 (Pre-pre-
revised Rs.16000- 20800) and
above with 5 years regular
service in the grade in
Govt./Semi Govt./PSUs or
Autonomous Bodies will be
eligible.

The selection is by merit for
which the benchmark in overall
grading in the ACRs will not be
below "Very Good".
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Administration Common Pool

S1. |Name of the No. |Classifi- |Scale Whether  |Upper Educational and other Whether Period Method of In case of promotion/ Remarks
No.|Post of cation of Pay Selection  |Age limit |qualifications prescribed (a) age of recruitment absorption/deputation, grades
Posts Rs.) or for direct |for direct recruitment (b) educational Probation |(whether by direct |from which it should be made
Non- recruit- qualifications (in years) |recruitment or by
Selection  |ment (¢) experience for promotion/
(in years) direct recruits will absorption/
apply in the case deputation)
of promotion/
absorption/
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
8 [Administrative | 10 |Class-I [50000- |Selection | N. A. N.A N.A. 2 By promotion  |Class III employees As per Cadre
Officer 160000 who having put in not less [Restructuring
than 15 years regular orders existing
service in any department [POsts Of _
(Pre-pre- and hold post in pay grade |Administrative
revised Rs.27400-70500 (Pre-pre-|Officer in the
9100 - revised Rs.4640-9500 and [scale of pay of
250 - above and have passed Rs.50000-
15100) departmental qualifying 160000
examination for (Pr e-pre-
promotion to the post of revised
Administrative Officer [R5 9100-
. 15100)
prescribed by the will be placed
Chairperson shall be ‘1 common
eligible for promotion.
pool under
Administrative
Control of HRD.

25
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o—(lalett) bl2 lrlke

2 4 5 6 7 8 9 10 11 12 13
Senior Class-I |50000- |Sclection | N. A N. A N. A 2 By Promotion Promotion from Posts of
Administrative 160000 Administrative Officer in |Senior
Officer the scale of pay of Administrative
Rs.50000-160000 (Pre- |Officer in the
(Pre-pre- | pre-revised Rs.9100- scale of pay of
revised 15100) with 5 Rs.50000-
10750- yearsregular service in  |160000 (Pre-
300- the grade. |pre-revised
16750) Rs.10750-
16750) will be
placed in
common pool
under
Administrative
Control of

HRD.
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P.S. to Dyv. Chairman/ P.S. to

SI. [Name of the No. [Classifi- [Scale Whether [Upper |Educational and other Whether Period Method of In case of promotion/ Remarks
NoJPost of |cation [ofPay Selection |Age qualifications prescribed |(a) age of recruitment absorption/ deputation,
Post (Rs.) or Non- Jimit for |for direct recruitment {b) educational Proba- (whether by grades from which it
Selection |direct qualifications tion direct should be made
Post recruit- (¢) experience (in recruitment or
ment for direct years) by promotion/
(in recruits will absorption/
years) apply in the deputation)
case of
promotion/
absorption/
deputation
1 2 3 4 B 6 / 8 9 10 11 12 13
10[PS to 1 [Class-I|50000- [Selection| 30 [Essential : (a) No 2 By Promotion [Promotion from PA to
Deputy 160000 (i) A degree from  [(b) No failing which FOD in the scale of pay of
Chairman recognised () No Rs.40000-140000
(Pre-pre- . . . ,
revised university. By absorption/ |(Pre-pre-revised Rs.8600-
9100 - deputation 4600) with 3 years regular
250 - (ii) Proficiency failing both service in the grade.
15100) in stenography
E:ld typewriting By direct bsorption/deputation will
ith a speed of recruitment. e of Officers holding
120/40 w.p.m. analogous post or feeder
Fespectively. ost with 3 years regular
service in the grade in a
(iii) Knowledge Major Port Authority.
of Computer
[Application.

(iv) Five years
experience as
Stenographer/PA
in an Industrial/
Commercial/
Govt. Undertaking.
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1 2 4 5 6 7 8 9 10 11 12 13
HIPS to Class-1150000- Selection| 35 | Essential; (a) No 2 |By Promotion |Promotion from PS to Dy.
Chairman 1600060 (i) A degree froma |(b) Yes failing which  |Chairman in the scale of
recognised (c) No pay of Rs.50000-160000
university. By absorption/ |(Pre-pre-revised Rs.9100-
(Pre-pre- deputation 15100) with 5 years
revised (i) Proficiency in failing both regular service in the
10750- stenography and grade failing which PS to
300- typewriting with a By direct Dy. Chairman with 2
16750) speed of 120/40 recruitment. years regular service in

w.p.m. respectively.

(i) Knowledge of
Computer
Application.

(iv) Eight years
experience as
Stenographer/PA in
an Industrial/
Commercial/

Govt. Undertaking.

the scale of pay of
Rs.50000-160000 (Pre-
pre-revised Rs.9100-
15100) and a combined
regular service of § years
in the scales of pay of
Rs.50000-160000 (Pre-
pre-revised Rs.9100-
15100) and Rs.40000-
140000 (Pre-pre-revised
Rs.8600~14600).

Absorption/deputation
will be of Officers holding
analogous post or feeder
post with 5 years regular
service in the grade in a
Major Port Authority.
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12[Senior Class-1| 60000- Selection| 40  |Essential: (a) No By Promotion |Promotion from PS to
PSto 180000 (i) A degree froma |(b) Yes failing which | Chairman in the scale of
Chairman recognised (c) No pay of Rs.50000-160000
university. By absorption/ |(Pre-pre-revised Rs.10750-
(Pre-pre- deputation 16750) with 4 years regular
revised (ii) Proficiency in failing both service in the grade, failing
13000- stenography which PS to Chairman with|
350- and typewriting with By direct 2 years regular service in
18250) a speed of 120/40 recruitment the scale of pay of

w.p.m. respectively.

(i) Knowledge of
Computer
Application.

(iv) Twelve years
experience as
stenographer/PA in
an Industrial/
Commercial/

Govt. Undertaking.

Rs.50000-160000
(Pre-pre-revised
Rs.10750-16750) and a
combined regular service
of 9 years in the scale of
pay of Rs.50000-160000
(Pre-pre-revised Rs.10750-
16750) and Rs.50000-
160000 (Pre-pre-revised
Rs.9100-15100).

Absorption/deputation will
be of Officers holding
analogous post or holding
posts of PS/Sr. PS to
Chairman in the scale of
pay of Rs.50000-160000
(Pre-pre-revised
Rs.10750-16750)

with 4 years regular
service in the grade in a
Major Port

29
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Welfare Division

SL. |Name ofthe |No. |[Classifi- |Scale Whether  |Upper Educational and other Whether Period Method of In case of promotion/ Remarks
No.|Post of cation of Pay Selection |Age limit |qualifications prescribed for |{a) age of recruitment (whether |absorption/deputation,
Posts (Rs.) or for direct |direct recruitment {b) educational Probation |by direct recruitment | grades from which it
Non- recruit- qualifications (inyears) |or by promotion/ should be made
Selection  |ment (c) experience for absorption/
(in years) direct recruits will deputation)
apply in the case
of promotion/
absorption/
deputation
1 2 3 4 5 6 '/ 8 9 10 11 12 13
13 |Welfare 2 | Class-I |50000- Selection | 30 |Essential: (a) No 2 By direct Class-IIT employees who
Officer 160000 (i) Degree from a (b) Yes recruitment having put in not less than
recognised University/ [{c) No 66 23% 15 years regular service
Institution. and hold post in pay grade
(Pre-pre- of Rs.27400-70500 (Pre-
revised (i) Degree or diploma By promotion pre-revised Rs.4640-9500)
9100 - in Social Science from 33 15% and have passed the
250 - arecognised qualifying departmental
15100) University/ Institution. examination prescribed by

(iii) Knowledge of
Marathi

Desirable:

(1) 2 years experience
as a Labour Welfare
Officer/Industrial
Relations Officer in an
Industrial/Commercial/
Govt. Undertaking.

the Chairperson shall be
eligible for promotion.
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1 2 4 3 6 7 8 9 10 11 12
14|Catering Class-1 150000- NA 30 IEssential: NA 2 By direct NA
Officer 160000 (i) A degree froma recruitment
(Pre-pre- recognised University,
revised
9100 - (ii) A diploma in
3;? 0' 0 Catering Tl“echnolf)gy
and Applied Nutrition
from the Institute of
Catering Technology
land Applied Nutrition
Mumbai or an
equivalent
qualification.

(iii) 3 years experience
in the line.

Desirable:
i) Experience in
Social Welfare work.

31
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1 2 4 5 6 7 8 9 10 11 12 13
15| Senior Class-1 |50000- Selection [ 35 |Essential: (a) No 2 |By Promotion  |Promotion from Welfare
Welfare 160000 (i) Degree from a failing which Officer in the scale of pay
Officer recognised University/ | (b) Yes, of Rs.50000-160000 (Pre-
Institution. By absorption/  |pre-revised Rs.9100-
(Pre-pre- (c) No deputation failing |15100) with 5 years regular
revised (i) Degree or diploma both service inthe grade.
10750- in Social Science from
300- arecognised By direct Absorption/ deputation will
16750) University/ Institution. recruitment be of Officers holding

(iii) 5 years
experience as a Labour
Welfare Officer/
Industrial Relations
Officer in an
Industrial/
Commercial/Govt.
Undertaking.

(iv) Knowledge of
Marathi

analogous posts or Welfare
Officer or equivalent posts
in the respective discipline
of Welfare Division in the
scale of pay of Rs.50000-
160000 (Pre-pre-revised
Rs.9100-15100) with 5 years
regular service in the grade
in a Major Port Authority.
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1 2 3 4 5 6 7 3 10 11 12
16| Deputy 2 |Class-I [60000- |Selection | 40 |Essential: (a) No 2 By Promotion Promotion from Sr.
Manager 180000 (b) Yes failing which Welfare Officer in the scale
(Welfare) (i) A degree from (c) No of pay of Rs.50000-160000
recognised University. By absorption/ (Pre-pre-revised Rs.10750-
(Pre-pre- deputation failing |76750) with 4 years regular
revised both service in the grade failing
13000- (ii) Degree or Diploma which Sr. Welfare Officer
350- in Social Science from By direct with 2 years regular service
18250) a recognised recruitment. in the grade and a combined

University/ Institution.

(iii) 9 years experience
as a Labour Welfare
Officer/Industrial
Relations Officer in an
Industrial
Commercial/Govt.
Undertaking.

(iv) Knowledge of
Marathi

regular service of 9 years in
the scale of pay of
Rs.50000-160000 (Pre-pre-
revised Rs. 10750-16750)
and Rs.50000-160000 (Pre-
pre-revised Rs.9100-15100).

Absorption/ deputation will
be of Officers holding
analogous posts or Sr.
Welfare Officer in the scale
of pay of Rs.50000-160000
(Pre-pre-revised Rs.10750-
16750) with 4 years regular
service in the grade ina
Major Port Authority.
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1 2 4 5 6 8 10 11 12 13
17 |Sr Class-I |80000- |Selection |42 Essential: (a) No N.A. By absorption For absorption through
Deputy 220000 (b) Yes through composite]composite method, Officers
Manager (1) A degree froma (c) No method failing holding analogous posts
(Welfare) recognised University. which or the post of Dy. Welfare
(Pre-pred Officer or officers holding
revised (i) 12 years By deputation equivalent posts in the scale of}
16000- experience in from other Govt. |pay of Rs.60000-180000 (Pre-
400- executive cadre in the organisations and |pre-revised Rs.13000-18250)
20800) field of Personnel failing both with 3 years regular service in
Management, Labour the grade in a Major Port
Welfare and Industrial By direct Authority or Dy. Welfare
Relations, etc. in an recruitment Officer or equivalent officer

Industrial/Commercial/
Govt. Undertaking,

(ili) knowledge of
Marathi

Desirable:

(1) Post Graduate
degree/diploma in
Personnel
Management/ Industriall
Relations/ Social
Work/Labour Welfare
or allied subjects or
degree in Law from a
recognised University/
Institution.

with 2 years regular service in
the grade and a combined
regular service of 7 years in
the scale of pay of Rs.50000-
160000 (Pre-pre-revised
Rs.10750-16750) and
Rs.60000-180000 (Pre-pre-
revised Rs.13000-18250) in a
Major Port Authority will be
eligible.

For deputation, officers
holding analogous posts or
holding posts of Dy. Welfare
Officer or equivalent posts in
the scale of pay of Rs.60000-
180000 (Pre-pre-revised

Rs. 13000-18250) in Govt./
Semi Govt./PSUs or
Autonomous Bodies with 3
years regular service in the
grade will be eligible.

The selection is by merit for
which the bench mark in
overall grading in the ACRs
will not be below "Very
Good".
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1 2 4 5 6 7 3 10 11 12 13
18 | Safety Class-I |50000- |N. A. 30 IBssential : (a) No 2 By direct N.A
Officer 160000 (i) A degree in (b) Yes recruitment

Engineering/ () No

ng- Technology/ Physics/

revised Chemistry from a

9100 - recognised University;

250 - or a diploma in

15100) Mechanical
Engineering/ Electrical

Engineering (obtained
after passing a course
of not less than 3 years
duration) awarded by
the State Directorate of
Technical Education,

(i1) Practical
experience of 2 years
for degree holder and 5
vears for Diploma
holder in Supervisory
capacity in the Safety
Establishment/
Department.

(ii1) Knowledge of
Marathi

35
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7~ (lliphe) bl Lk

after passing a course
of not less than 3 years
duration) awarded by
State Directorate of
Technical Education.

(ii) Practical
experience of 5 years
for degree holder and
8 years for Diploma
holder in Supervisory
capacity in the Safety
Establishment/
Department.

Desirable:
Knowledge of Marathi

1 2 4 5 6 '/ 3 10 I1 12
19 [ Senior Class-1 [56000- |Selection 35 |Essential : (a) No 2 |By Promotion Promotion from Safety Officer
Safety Officer 160000 (i) A degree in () Yes failing which in the scale of pay of

Engineering/ () No Rs.50000-160000 (Pre-pre-
Technology/ Physics/ By absorption/ revised Rs.9100-15100) with 5

(Pre- Chemistry from a deputation failing |years regular service in the

pre- recognised University; both grade.

revised or a diploma in

10750- Mechanical By direct Absorption/deputation will be

300- Engineering/ Electrical recruitment of officers holding analogous

16750) Engineering (obtained posts or Safety Officer in the

scale of pay of Rs.30000-
160000 (Pre-pre-revised
Rs.9100-15100) with 5 years
regular service in the grade in
a Major Port Authority.
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T 2 ) 5 6 '’ 8 10 [ 12
20 | Deputy Class-1 |60000- |Selection | 40 |Essential : (a) No 2 By Promotion Promotion from Sr. Safety
Manager 186000 (i) A degree in (b) Yes failing which Officer in the scale of pay of
(Safety) Engineering/ (c) No Rs.50000-160000 (Pre-pre-
Technology/ Physics/ By absorption/ revised Rs.10750-16750) with
(Pre- Chemistry from a deputation failing [4 years regular service in the
pre- recognised University; both grade failing which Sr. Safety
revised or a diploma in Officer with 2 years regular
13000- Mechanical By direct service in the grade and a
350- Engineering/ Electrical recruitment combined regular service of 9
18250) Engineering (obtained years in the scale of pay of

after passing a course
of not less than 3 years
duration) awarded by
State Directorate of
Technical Education.

(i) Practical
experience of 9 years
for degree holder and
12 years for Diploma
holder in Supervisory
capacity in the Safety
Establishment/
Department.

Desirable:

Knowledge of Marathi

Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) and
Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100).

Absorption/deputation will be
of Officers holding analogous
posts or Sr. Safety Officer in
the scale of pay of Rs.50000-
160000 (Pre-pre-revised
Rs.10750-16750) with 4 years
regular service in the grade in
a Major Port Authority.
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S1. |Name of the No. |[Classifi- |Scale Whether  [Upper Educational and other Whether Period Method of In case of promotion/ Remarks
No.[Post of cation of Pay Selection  |Age limit |qualifications prescribed (a) age of recruitment absorption/deputation,
Posts (Rs.) or for direct {for direct recruitment {b) educational Probation ((whether by direct [grades from which it
Non- recruit- qualifications (in years) [recruitment or by should be made
Selection  |ment (c) experience for promotion/
(in years) direct recruits will absorption/
apply in the case deputation)
of promotion/
absorption/
deputation
1 2 3 4 S 6 / 3 9 10 11 12 13
21| Asstt. 3 |Class1 |50000- |[Selection| 35 |Essential: a)No 2 By Promotion  |Promotion from Asstt.
Security 160000 (i) A degree froma failing which Security Officer in the scale
Officer (Sr.) recognised University/ |b) Yes of Rs.40000-140000 (Pre-
Institution by absorption/ | pre-revised Rs.8600-14600)
(Pre- ¢) No deputation, with five years service in the
pre- (i) 5years experience failing both grade.
revised in related field.
9100 - by direct Absorption / deputation will
250 - (iii) Minimum Physical recruitment. be of officers holding
15160) Requirement: anajogous posts of Asstt.

Height : 165 cms.
Chest : 81 cms. at full
expiration and 85 cms.
after full inspiration.

There should be a
difference of at least 5
cms. between the
measurements taken
after full expiration and
full inspiration.
Weight : Between 50
Kg. and 60 Kg.

Security Officer in the scale
of Rs.40000-140000 (Pre-
pre-revised Rs.8600-14600)
with five years service in the
grade in a Major Port
Authority.
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8

10

11

12

Desirable:

(i) Additional
qualification such as
'B' and 'C' Certificates
of the National Cadet
Corps and/or work/
service experience
with the Police or as
Short Service
Commissioned Officer
or Emergency
Commissioned Officer
in the Defence
Services

or with the CISF or
Railway Protection
Force or in Border
Security Force.
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22

Sr.
Security
Officer

Class I

50000-
160000

(Pre-
pre-
revised
10750-
300-
16750)

Selection

40

Essential;

(i) A degree froma
recognised
University/
Institution

(ii) 9 years
experience in
related field.
(iil) Minimum
Physical

Requirement: Height :
165 cms. Chest : 81

cms. at full expiration
and 85 cms. after full
inspiration. There
should be a difference
of at least 5 cms.
between the
measurements taken
after full expiration
and full inspiration.
Weight : Between 50
Kg. and 60 Kg.

Desirable :

(i) Additional
qualification such as
'B'and 'C' Certificates
of the National Cadet
Corps and/or work/
service experience
with the Police or as
Short Service
Commissioned Officer
or Emergency
Commissioned Officer
in the Defence
Services or with the
CISF or Railway
Protection Force or in
Border Security Force.

a) No
b) Yes

c) No

By Promotion
failing which

by absorption/
deputation,
failing both

by direct
recruitment.

Promotion from Asstt.
Security Officer (Sr.) in the
scale of Rs.50000-160000
(Pre-pre-revised Rs.9100-
15100) with five years regular,
service in the grade failing
which Asstt. Security Officer
in the scale of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100) with
2 years regular service in the
grade and a combined regular
service of 10 years in the
scales of pay of Rs.40000-
140000 (Pre-pre-revised
Rs.8600-14600) and
Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100).

Absorption / deputation

will be of officers holding
analogous posts of Asstt.
Security Officer (Sr.) in the
scale of Rs.50000-160000
(Pre-pre-revised Rs.9100-
15100 with 5 years service in
the grade in a Major Port
Authority.
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23| Chief Class-1 |60000- |Selection 45 |Essential: a) No 2 By promotion/  |Promotion from Senior
Security 186000 (i) A degree froma transfer/ Security Officer in the scale
Officer recognised University/ |b) Yes deputation of pay of Rs.50000-1660060
Institution failing which by |(Pre-pre-revised Rs.10750-
(Pre- (ii) 12 years experience |c) No deputation from | 16750} with 4 years regular
pre- in security field. Police/ CISF service in the grade failing
revised and other which Senior Security Officer
13000- (ii) Minimum Physical Government in the scale of pay of
350- Requirement: security Rs.50000-160000 (Pre-pre-
18250) agencies or revised Rs.10750-16750) with
Height : 165 cms. by direct 2 years regular service in the
Chest : 81 cms. at full recruitment as | grade and combined regular
expiration and 85 cms. may be decided |[service of 9 years inthe
after full inspiration. by the scales of pay of Rs.50000-
There should be a Chairperson. 160000 (Pre-pre-revised
difference of at least 5 Rs.9100-15100) and

cms. between the
measurements taken
after full expiration and
full inspiration.
Weight : Between 50
Kg. and 60 Kg.

Desirable :

(i) Additional
qualification such as 'B'
and 'C' Certificates of
the National Cadet
Corps and/or work/
service experience with
the Police or as Short
Service Commissioned
Officer or Emergency
Commissioned Officer
in the Defence Services
or with the CISF or
Railway Protection
Force or in Border
Security Force.

Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750).

Transfer/deputation

will be of officer holding
analogous posts or post in the
scale of Rs.50000-160000
(Pre-pre-revised Rs.10750-
16750) with 4 years service in
the grade in any department
of the Mumbai Port Authority.
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Estate Djvision

Sl. [Name No. [Classifi- |Scale Whether |Upper  |Educational and other Whether Period Method of In case of promotion/ Remarks
No.| of the of |cation |ofPay Selection  |Age qualifications prescribed |(a) age of recruitment absorption/deputation,
Posts Posts (Rs.) or limit for direct recruitment {b) educational Probation |(whether by direct |grades from which it
Non- for qualifications (in years) |recruitmentorby |should be made
Selection |direct (c) experience promotion/
recru- for direct absorption/
itment recruits will deputation)
(in apply in the
years) case of
promotion/
absorption/
deputation
1 2 4 J 6 / 8 Y 10 Il 12 15
24| Assistant 8 |Class-1|50000- |Selection| 30 |Essential: (a) No 2 |By direct Class-111 employees who
Estate 160000 Degree with a Post recruitment having put in not less than
Manager Graduate (b) No, 66 %1% 15 years regular service and
Gr-1 degree/diplomain  [however hold post in pay grade of
(Pre- Architecture/Town | Diploma from Rs.27400-70500 (Pre-pre-
pre- and Country Planning |a recognised By promotion  |revised Rs.4640-9500) and
revised or degree in Civil  |University/ 33 5% have passed the qualifying
9100 - Engineering from a [Institution is departmental examination
250 - recognised essential prescribed by the
15100) university/institution Chairperson shall be
or Corporate (c) No eligible for promotion.

membership of
Institution of
Surveyor (India).

Desirable :

(i) A degree in Law
from a recognised
university.

Two years executive
experience in Estate
Management,
Valuation or Land
Records in an
Industrial/
Commercial/Govt.
Undertaking.
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1 2 4 d 6 7 S 9 10 11 12
25| Sentor Class-1 150000- |Selection| 35 |Essential: (a) No 2 |ByPromotion |Promotion from
Assistant 160000 (i) Degree with a Post failing which Assistant Estate Manager
Estate Graduate degree/ (b) No, Gr-I in the scale of pay of
Manager diploma in however By absorption/ | Rs.50000-160000 (Pre-pre-
(Pre- Architecture/Town | Diploma deputation revised Rs.9100-15100) with
pre- and Country from a failing both 5 years regular service in the
revised Planning or degree in |recognised grade.
10750- Civil Engineering  [University/ By direct
300- from a recognised Institution recruitment Absorption/deputation will
16750) university/institution |is essential. be of Officers holding
or corporate analogous posts or Assistant
membership of (c) No Estate Manager Gr.I or
Institution of Survey equivalent posts in the
of (India). discipline of Estate

(i) Seven years
executive experience
i Estate
Management,
Valuation or Land
Records in an
Industrial/
Commercial/
Government.
Undertaking,

(ii1) A degree in Law
from a recognised
university.

Division in the scale of pay
of Rs.50000-160000 (Pre-
pre-revised Rs.9100-15100)
with 5 years regular service
in the grade in a Major
Port Authority.
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1 2 4 > 6 / 3 9 10 11 12
26]Deputy Class-1 |60000- |Selection| 40 |Essential: (a) No 2 |ByPromotion  |Promotion from Sr.
Estate 180000 (i)Degree with a Post failing which Assistant Estate Manager in
Manager Graduate degree/ (b) No, the scale of pay of Rs. 50000
diploma in however By absorption/ | 160000 (Pre-pre-revised
(Pre- Architecture/Town [Diploma deputation Rs.10750-16750) with4
pre- and Country from a failing both years regular service in the
revised Planning or degree in [recognised grade failing which Sr.
13000- Civil Engineering  |University/ By direct Asstt. Estate Manager in the
350- from artecognised |Institution recruitment scale of pay of Rs.50000-
18250) University/ is essential. 160000 (Pre-pre-revised
Institution Rs. 10750-16750) with 2

or corporate
membership of
Institution of
Surveyor(India).

(il) Eleven years
executive experience
in Estate
Management,
Valuation or Land
Records in an
Industrial/
Commercial/

Govt. Undertaking.

Desirable :

(i) A degreein Law
from a recognised
university.

(c) No

years regular service in the
grade and a combined
regular service of 9 years
in the scales of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) and
Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100) in
the discipline of Estate Div.

Absorption/deputation will
be of Officers holding
analogous posts or St.
Assistant Estate Manager or
equivalent posts in the
discipline of Estate Division
in the scale of Rs.50000-
160000 (Pre-pre-revised
Rs.10750-16750) with 4
years regular service in the
grade in a Major Port
Authority.
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27 |Estate Class-1|80000-| Selection| 42 |Essential : (a) No N.A. |By For absorption through
Manager 220000 (i) Degree with a Post absorption composite method, Officers
Graduate degree/ (b) Yes. through holding analogous posts or
diploma in composite Dy. Estate Manager or
(Pre- Architecture/ Town  |(¢) No method equi.va!ent posts in the. .
pre- and Country Planning failing which discipline of Estate Div. in
revised or degree in Civil the scale of pay of Rs.60000-
16000- Engineering from a By deputation ~ [180000 (Pre-pre-revised
400- recognised university/ from other Rs.13000-18250) with 3 years
20800) institution or Gowt. regular service in the grade in
corporate membership organisations a Major Port Authority or Dy.
of Institution of and Estate. Mana.ger. or equivalent
Surveyor (India). failing both posts in the discipline of Estate]
Div. with 2 years regular
service in the grade and a
(if) Fourteen years By direct combined regﬁlar service of 7
executive experience recruitment.

in Estate
Management,
Valuation or Land
Records in an
Industrial/
Commercial/ Govt.
Undertaking.

Desirable :

(i) A degree in Law
from a recognised
university.

years in the scales of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) and
Rs.60000-180000 (Pre-pre-
revised Rs.13000-18250) in
the discipline of Estate Div.

in a Major Port Authority will
be eligible.

For deputation, Officers
holding analogous posts or
holding post of Dy. Estate
Manager or equivalent posts
in the discipline of Estate
Div. in the scale of pay of
Rs.60000-180000 (Pre-pre-
revised Rs.13000-18250) in
Govt./PSUs or Autonomous
Bodies with 3 years regular
service in the grade will be
eligible.

The selection is by merit for
which the benchmark in
overall grading in the ACRs
will not be below "Very

Good".

45
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Legal Divisi

SI. [Name of No. |Classifi |Scale of Pay | Whether | Upper Education and other Whether Period of | Method of In case of promotion / Remarks
No. [the Post of cation  |{Rs.) Selection | Age qualifications prescribed (a) age Probation | recruitment absorption/ deputation,
Posts orNon- | limit for direct recruitment (b) educational (in years) | (whether by grades from which it should
Selection | for qualifications direct be made
direct (c) experience for recruitment or
recruit direct recruits will by promotion/
ment apply in the case of absorption/
(in promotion/ deputation
years) absorption/ deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
28 |Law 1 | Class1 | 50000- N.A. 30 | Essential: (a) No 2 By direct | Class IIT employees Che
Officer 160000 Degree in Law froma | (b) Yes recruitment | who having putinnot promotion
recognized university. | (¢) No 66 %1% less than 15 years quota will
regular service and not be
(Pre-pre- Desirable: hold the post of Jr. carried
revised By Asstt, in the scale of  [forward and
9100 - (i) Two years promotion | pay of Rs.27400-70500 if eligible
250 - executive experience 331:% (Pre-pre-revised employee is
15100) in a Legal Rs.4640-9500) and not
Establishment of an failing have passed the available,
Industrial/ which by qualifying the post will
Commercial / Govt. direct departmental be treated as
Undertaking recruitment | examination prescribed [for direct
by the Chairperson recruitment
(it) Post Graduate shall be eligible for and filled
degree in Law from a promotion. accordingly.
recognized university.
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1 2 4 5 6 7 8 10 11 12 13
29 | Senior Class 1| 50000- Selection| 35 | Essential: {a) No 2 By Promotion from Law
Law 160000 (1) Degree in Law (b) Yes promotion | Officer in the scale of
Officer from a recognized (c) No failing pay of pay of
university. which Rs.50000-160000
(Pre-pre- (Pre-pre-revised
revised (1) Five years By Rs.9100-15100) with 5
10750- executive experience absorption/ | years regular in the
300- in a Legal deputation | grade.
16750) Establishment of an failing both
Industrial/
Commercial/ Govt. By direct | Absorption/deputation
Undertaking. recruitment | will be of Officers
holding analogous
Desirable : posts or Law Officer
Gr. T or equivalent
(i) Post Graduate posts in the discipline

degree in Law from a

recognized university.

of Legal Division in the
scale of pay of
Rs.50000-160000
(Pre-pre-revised
Rs.9100-15100) with 5
years regular service in
the grade in a Major
Port Authority.
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1 2 4 5 6 7 8 10 11 12 13
30 | Deputy Class 1 |60000- Selection| 40 | Essential :- (a) No 2 By Promotion from Sr. Law
Chief 180000 (i) Degree in Law (b) Yes promotion | Officer in the scale of
Law from a recognized (c) No failing pay of Rs.50000-160000
Officer university. which (Pre-pre-revised
(Pre-pre- Rs.10750-16750) with 4
revised (ii) Nine years By years regular service in
13000- executive experience absorption/ | the grade failing which
350- in a Legal deputation Sr. lLa“E Ofﬁc‘;r in the
18250 Establishment of an failing both | 504 91 Pay 0
) Industrial! 29| Rs.50000-160000 (Pre-
Commercial/ Govt. By direct I;Z?;Z;’lseiltihlgs-leoa?o'
Undertaking. recruitment WIEL = years
regular service in the
. ) grade and a combined
Desirable :- regular service of 9
. years in the scale of pay
(i) Post Graduate of Rs.50000-160000

degree in Law from a

recognized university.

(Pre-pre-revised
Rs.10750-16750) and
Rs.50000-160000
(Pre-pre-revised
Rs.9100-15100) in the
discipline of Legal Div.

Absorption/deputation
will be of Officers holding
analogous posts or Sr.
Law Officer or equivalent
posts in the discipline of
Legal Div. in the scale of
pay of Rs.50000-160000
(Pre-pre-revised
Rs.10750-16750) with 4
years regular service in
the grade in a Major Port
Authority.

48

3RS 3 Pl ‘02-R3 lokINe /K202 ‘33-h MR S| ‘Hbk Ml
‘RN b IbRE iR -BID Lk ‘Khiolk BRIG 213k

36\



| 2 4 5 6 7 8 10 1 12 13
31 | Chief Class I |80000- | Selection| *45 | X - (a) No N.A. | By For absorption
Law 20000 (i) Degreg in Law from| (b) Yes absorption through composite
Officer a recognized (¢c) No through | \nethod, Officers
g; Z f' university. ;?gﬁ?gglte holding analogous
revised (ii) Twelve years failing posts or the post of
16000- executive experience in which Dy. Chief Law
400- a Legal Establishment Officer or equivalent
20800) of an Industrial/ By posts in the
Commercial/ Govt. deputation discipline of Legal
Undertaking; gom other . Div. in the scale of
or overnmen .
Twelve years standing organization pay of Rs.60000
. oyt 180000 (Pre-pre-
practice as an and failing ised Rs.13000
Advocate in any Court both revised Rts. -
of Law including High 18250) with 3 years
Court; By direct |regular service in the
or recruitment |grade in a Major Port
6 years experience as Authority or Dy.
Solicitor; Chief Law Officer
or ith 2
10 years experience as Wlth- v regular
palo service in the grade
a Judicial Officer; .
oF and a combined .
Combined experience service of 7 years in
of 12 years in a Legal the scale of pay of *
Establishment of an Rs.50000-160000
Industrial/Commercial (Pre-pre-revised
/Government Rs.10750-16750) and
lind:;ttakmg t;{td Rs.60000-180000
standing practice as an e
Advocate in any Court (Pre-pre-revised .
. . . Rs.13000-18250) in
of Law including High N
Court and as Judicial th.e dl.sc1p11n<? of Legal
Officer/Solicitor. Div. in a Major Port
Authority will be
eligible,
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Desirable :-

(i) Post Graduate
degree in Law from a
recognized university,

Note:-"Preference will
be given to persons
having experience in
Laws applicable to
Marine/
Estate/Property/
Contracts.”

For deputation,
Officers holding
analogous posts or
holding post of Dy.
Chief Law Officer or
equivalent posts in the
discipline of Legal
Div. in the scale of
pay of Rs.60000-
180000 (Pre-pre-
revised Rs.13000-
18250) in Govt./ PSUs
or Autonomous
Bodies with 3 years
regular service in the
grade will be eligible.

The selection is by
merit for which the
bench mark in overall
grading in the ACRs
will not be below
“Very Good”.

*-Substituted by BR No. 106 dated 29.11.2016 and GSR No. 1240 (E) of 11.10.2017
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Planning & R b Division - R b Wi

SL. |Name of the No. |Classifi- [Scale Whether  |Upper Educational and other Whether Period Method of In case of promotion/ Remarks
No.|Post of |cation |ofPay Selection | Age limit |qualifications prescribed (a) age of recruitment absorption/deputation,
Posts (Rs.) or for direct |for direct recruitment (b) educational Probation |(whether by grades from which it
Non- recruit- qualifications (in years) |direct should be made
Selection |ment (¢) experience for recruitment
(in years) direct recruits or by
will apply in the promotion/
case of absorption/
promotion/ deputation)
absorption/
deputation
1 2 5 4 ) § / 3 9 10 1 12 13
32| Asstt. 1 [Class-1 |50000- |Selection| 30 |Essential :- (a) No 2 |By direct Class III employees
Director 160000 Degree in Economics or recruitment holding post of Sr.
(Research) Statistics or Mathematics  |(b) Yes 66 21% Investigator in the scale of
from a recognised pay of Rs.36500-88700
(Pre- university/ institution (c) No (Pre-pre-revised
pre- By promotion  |Rs.6170-11975) in the
revised Desirable : 33 1:% respective discipline of P&R
9100 - (i)Two years executive Division with 5 years
250 - experience in collection, regular service in the grade
15100) Compilation and shall be eligible for
interpretation of data or in promotion.

conducting field surveys,
investigations etc.

(ii) Knowledge of
computer operations.

(iii) Post Graduate
degree/diploma in
Economics or Statistics or
Mathematics or
Operational Research and
allied subjects from a
recognized university/
Institution.
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i 2 4 > [§ / 3 9 [0 I1 12 [5
33| Dy. Director Class-1 |50000- |Sclection| 35 |Essential :- (a) No 2 |Bypromotion |Promotion from Assistant
160000 (i) Degree in Economics or failing which  |Director (Research) in the
Statistics or Mathematics  |(b) Yes scale of pay of Rs.50000-
from a recognised By absorptiony | 160000 (Pre-pre-revised
(Pre- university/ institution (c) No deputation Rs.9100-15100) with 5 years
pre- failing which  |regular service in the grade.
revised (i) Five years executive
10750- experience in planning or By direct Absorption/deputation will be
300- in collection, compilation recruitment of Officers holding analogous
16750) and interpretation of posts or Assistant Director

data or in conducting field
surveys, investigations etc.

Desirable :

(i) Post Graduate
degree/diploma in
Economics or Statistics or
Mathematics or
Operational Research and
allied subjects from a
recognised university/
Institution.

(if) Knowledge of
computer operations.

(Rescarch)/ Assistant
Director (EDP) and other
equivalent posts in the scale
of pay of Rs.50000-160000
(Pre-pre-revised Rs.9100-
15100) with 5 years regular
service in the grade in P&R
Division in a Major Port
Authority.
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34| Sr. Deputy Class-1 |60000- |Selection| 40 |Essential : (a) No 2 |By promotion  |Promotion from Dy.

Director 180000 (i) Degree in Economics or failing which  |Director (Research) in the
Statistics or Mathematics |(b) Yes scale of pay of Rs.50000-
from a recognised By absorption/ (160000 (Pre-pre-revised

(Pre- university/ institution (¢) No deputation Rs.10750-16750) with 4 years
pre- failing which  [regular service in the grade
revised (i) Nine years executive failing which Dy. Director
13000- experience in planning or By direct (Research) in the scale of pay
350- in collection, compilation recruitment of Rs.50000-160000 (Pre-
18250) and interpretation of pre-revised Rs.10750-16750)

data or in conducting field
surveys, investigations etc.

(i) Knowledge of
computer operations.

Desirable :

(i) Post Graduate degree/
diploma in Economics or
Statistics or Mathematics orf
Operational Research and
allied subjects from a
recognised university/
Institution.

(i) Knowledge of computer
operations.

with 2 years regular service
in the grade and a combined
regular service of 9 years in
the scales of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) and
Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100) in
the respective discipline of
P&R Division.

Absorption/deputation will be
of Officers holding analogous
posts or Dy. Director
(Research)/ Deputy Director
(EDP) and other equivalent
posts in the scale of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) with
4 years regular service in the
grade in P&R Division in a
Major Port Authority.

53

36

3RS 3 pl& ‘02-R3 lokINie /202 ‘33 -1 MR S| ‘Hbk b Ml
‘RN b IbRE iR -BID Lk ‘Khiolk BRIG 213k



data processing/ Information
Technology or in the field of
electronics and
communication.

Desirable :-

(1) Post Graduate degree/
diploma in Economics or
Statistics or Mathematics or
Operational Research or Post
Graduate degree in
Computer Science or
Computer Engineering or
Information Technology or
Information Systems or MIS
or Systems or

Computer Applications or
Business Admn. (PG degree/
diploma) with specialisation
in System or Information
Systems or MIS or
Information Technology and
allied subjects from a
recognised university/
institution.

years in the scale of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750)
and Rs.60000-180000 (Pre-
pre-revised Rs.13000-
18250) in P&R Division in
a Major PortAuthority will
be eligible.

For deputation, Officers holding
analogous posts or holding posts
of Sr. Dy. Director (Research/
EDP) and other equivalent posts
in the scale of pay of Rs.60000-
180000 (Pre- pre-revised
Rs.13000-18250) in P&R
Division/ Department in
Govt./PSUs or Autonomous
Bodies with 3 years regular
service in the grade will be
eligible.

The selection is by merit for
which the bench mark in overall
grading in the ACRs will not be
below "Very Good".

1 2 4 S 6 ] 3 9 10 I1 12 13
35|Jt. Director Class-1 |80000- |Selection| 42 |*Essential :- (a) No N.A. |By For absorption through

220000 (i) Degree in Economics or absorption composite method, Officers
Statistics or Mathematics or (b) Yes through holding analogous posts or Sr.
Engineering or Computer composite Dy. Director (Research/ED.P)

(Pre- Scten‘ce or Computer ‘ © No method failing and other equivalent posts in the
Applications or Operational . scale of pay of Rs.60000-

P ret Research from a recognised which 180000 (Pre-pre-revised

revised university/ institution _ Rs.13000-18250) with 3 years

16000- (ii) Twelve years executive By deputation  |regular service in the grade in

460- experience in P&R/ EDP/ from other Govt. [P&R Division in a Major Port

20800) E&T Division in Planning or organisations  [Authority or Sr. Dy. Director
in collection and and failing both |(Research/ EDP) and other
interpretation of data or in equivalent posts with 2 years
conducting field surveys etc. By direct regular service in the grade and
or in the field of electronic recruitment a combined regular service of 7

*-Substituted by BR No. 30 dated 24.5.2013 and GSR No. 156 (E) dated 10.2.2016.
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Planning & Research Division - EDP Wing

SI. [Name of the No. [Classifi- |Scale Whether Upper Educational and other Whether Period Method of In case of promotion/ Remarks
No.|Post of cation of Selection Age limit |qualifications prescribed  |(a) age of recruitment (whether |absorption/deputation, grades from
Posts Pay or for direct [for direct recruitment (b) educational Probation |by direct recruitment |which it should be made
[Rs.) Non- recruit- qualifications (in years) |or by promotion/
Selection ment (¢) experience for absorption/
(in years) direct recruits will deputation)
apply in the case
of promotion/
absorption/
deputation
1 2 3 4 ) 6 / 3 9 10 Il 12 I3
36| Assistant 4 |Class-1 |50000- |Sclection 30 |Essential : (a) No 2 By direct Promotion from
Director 160000 (1) Degree in recruitment Programmer in the scale of
(EDP) Computer (b) Yes 66 2:% pay of Rs.40000-140000
Engineering/ (Pre-pre-revised Rs.8600-
(Pre- Computer Science (¢) No 14600) with 3 years regular
pre- from a recognised By promotion service in the grade shall be
revised university/institution 33 15% eligible for promotion.
9100 - or
250 - Degree in Maths/
15100) Statistics/Operational

Research/ Economics|
with Post Graduate
Diploma in Computer
Application/Computer
Science/ Information
Technology from a
recognised university
institution.

or
Degree in
Engineering with
Post Graduate
Diploma in
Computer
Application/
Computer Science/
Information
Technology from a
recognised
university/
institution.
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11

12

Desirable :

(i) Post Graduate
Degree m Maths/
Statistics/
Operational Research
Economics or Post
Graduate Degree in
Computer Science or
Computer
Engineering or
Systems or
Information Systems
or MIS or
Information
Technology or
Computer
Applications

or Business Admin.
(PG degree/diploma)
with specialisation in
Systems or
information Systems
or MIS or informatio
Technology and allied
subjects from a
recognised university,
institution.

(i) Two years
experience in
Programming/
Electronic Data
processing/Systems
Analysis, etc.
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I 2 4 > 6 / 8 Y 10 Il 12
37| Deputy Class-I [50000- |Selection 35 |Essential : (a) No 2 |By promotion Promotion from Assistant
Director 160000 (i)Degree in failing which Director (EDP) in the scale
(EDP) Computer (b) Yes of pay of Rs.50000-160000

Engineering/ By absorption/ | (Pre-pre-revised Rs.9100-

(Pre- Computer Science (c) No deputation 15100) with 5 years regular

pre- from a recognised failing both service in the grade failing

revised university/institution which Asstt. Director (EDP)

10750- or By direct in the scale of pay of

300- Degree in Maths/ recruitment Rs.50000-160000 (Pre-pre-

16750) Statistics/ revised Rs.9100-15100) with 2
Operational years regular service in the
Research/ Economics grade and a combined regular
with Post Graduate service of 8 years in the scales
Diploma in Computer of pay of Rs.50000-160000
Application/ (Pre-pre-revised Rs.9100-
Computer Science/ 15100) & Rs.40000-140000
Information (Pre-pre-revised Rs.8600-
Technology from a 14600) in the respective
recognized discipline of P&R Division.
university/
institution. Absorption/deputation will

or be of Officers holding

Degree in analogous posts or Assistant
Engineering with Director (EDP)/ Assistant
Post Graduate Director (Research) and other
Diploma in equivalent posts in the scale
Computer of pay of Rs.50000-166000
Application/ (Pre-pre-revised Rs.9100-
Computer Science/ 15100) with 5 years regular
Information service in the grade in P&R
Technology from a Division in a Major Port
recognised Authority.
university/
institution.

(i) Five years
experience in
Programming/
Electronic Data
Processing/System

o7
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Design and
Analysis and
Design & Analysis
and related fields.

Desirable :

(1) Post Graduate
Degree in Maths/
Statistics/
Operational
Research/
Economics or

Post Graduate
Degree in
Computer

Science or
Computer
Engineering or
Systems or
Information
Systems or MIS

or Information
Technology or
Computer
Applications

or Business Admin.
(PG degree/diploma)
with specialisation
in Systems or
information
Systems or MIS or
information
Technology and
allied subjects from
arecognised
university/
institution.
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38| Senior Class-1 |60000- |Selection 40  |Essential : (a)No 2 By promotion Promotion from Dy.

Deputy 180000 (i) Degree in Computer failing which Director (EDP) in the scale

Director Engineering/ (b) Yes of pay of Rs.50000-160000

(EDP) Computer Science By absorption/  |(Pre-pre-revised Rs.10750-
(Pre- frqm a r.ecogmsed (c) No deputation 16750) with 4 years regular
pre- university failing both service in the grade failing
revised gns‘utu;ljon , which Dy. Director (EDP)
13000- Mrath /Sti%imgcm/ By direct in the scale of pay of
350- P St. 1SR s W recruitment Rs.50000-160000 (Pre-pre-
18250) porationa’ Hiesearc revised Rs.10750-16750)

Economics with Post
Graduate Diploma in
Computer
Application/
Computer Science/
Information
Technology from a
recognised university/
institution.

or Degree in
Engineering with
Post Graduate
Diploma in Computer
Application/
Computer Science/
Information
Technology from a
recognised
university/institution.

(i) Nine years
experience in
Programming/
Electronic Data
Processing/System
Design and
Analysis and
Design & Analysis
and related fields.

with 2 years regular service
in the grade and a combined
regular service of 9 years in
the scales of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) &
Rs.50000-160000 (Pre-pre-
revised Rs,9100-15100) in
the respective discipline of
P&R Division.

Absorption/deputation will
be of Officers holding
analogous posts or Dy.
Director (EDP)/ Deputy
Director (Research) and
other equivalent posts in
the scale of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750)
with 4 years regular service
in the grade in P&R Division
in a Major Port Authority.
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Desirable :

(1) Post Graduate
Degree in Maths/
Statistics/
Operational
Research/
Economics or

Post Graduate
Degree in
Computer

Science or
Computer
Engineering or
Systems or
Information
Systems or MIS

or Information
Technology or
Computer
Applications

or Business Admin.
(PG degree/diploma)
with specialisation
in Systems or
information
Systems or MIS or
information
Technology and
allied subjects from
a recognised
university/
institution,
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arch Division - Electroni in;
SL. |Name of the No. [|Classifi- [Scale ‘Whether Upper Educational and other Whether Period Method of In case of promotion/ Remarks
No.|Post of  [cation of Selection  |Agelimit |qualifications prescribed (a) age of recruitment absorption/deputation, grades from
Posts Pay or for direct |for direct recruitment (b) educational ~ [Probation |(whether by which it should be made
(Rs.) Non- recruit- qualifications (in years) |direct
Selection  |ment (c) experience for recruitment
(in years) direct recruits or by
will apply in the promotion/
case of absorption/
promotion/ deputation)
absorption/
deputation
2 3 4 d 6 ! 3 9 10 [l 12 [3
39| Asstt. 3 |Class-I |50000- |Selection 30 |Essential ; (a) No 2 |By direct Class [T employees holding
Executive 160000 Degree in Electronics/ |(b} No, recruitment the post of Jr. Engineer Gr.I
Engineer Telecommunication/  |however a 66 23% in the scale of pay of
(Telecom / Electrical Engineering |Diploma in Rs.36500-88700 (Pre-pre-
Electronics) (Pre- from a recognised Electronics / revised Rs.6170-11975) in the
pre- University / Telecomm- By promotion  [respective discipline of P&R
revised Institution, unication/ 33 '4% Division with 5 years regular
9100 - Electrical service in the grade and have
250 - Desirable : Engineering passed the qualifying
15100} (i} Two years from a departmental examination
Executive Experience. |recognised prescribed by the
University/ Chairperson, shall be eligible
(ii} Post Graduate Institution is for promotion.
Degree/Diploma in essential.
Electronics/ (¢} No
Telecommunication /
Electrical Engineering
from a recognised
University /
Institution.
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40| Executive Class-1 |50000- |Selection 35 |Essential: (a) No 2 |By promotion Promotion from Asstt.
Engineer 160000 (i} Degree in failing which Executive Engineer (T/E) in
(Telecom / Electronics/ (b} No, the scale of pay of Rs.50000-
Electronics) Telecommunication/  |however a By absorption/  |160000 (Pre-pre-revised
(Pre- Electrical Engineering [Diploma in deputation Rs.9100-15100) with 5 years
pre- from a recognised Electronics / failing both regular service in the grade.
revised University / Institution [Telecomm-
10750- unication/ By direct Absorption / deputation will be
300- (i) Five years Electrical recruitment of officers holding analogous
16750) executive experience |Engineering posts or Asstt. Executive
n networking/ from a Engineer (T/E) and other
software development/ |recognised equivalent posts in the scale of
telecom in an University/ pay of Rs.50000-160000 (Pre-
Industrial/ Institution is pre-revised Rs.9100-15100)
Commercial/Govt. essential. with 5 years regular service in
Undertaking. the grade in P&R Division in
(c) No a Major Port Authority.
Desirable:
(1) Post Graduate
Degree/Diploma in
Electronics/
Telecommunication /
Electrical Engineering
from a recognised
University / Institution
62
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41| Asstt. Class-1 | 50000- |Selection 35  |Essential: (a) No 2 By promotion Promotion from Asstt.
Manager (Sr.) 160000 (ij Degree in failing which Executive Engineer (T/E) in
(VIMS) Electronics (b} No, the scale of Rs.50000-1600600
Engineering from a however a By absorption/  |(Pre-pre-revised Rs.9100-
(Pre- recognised University/ |Diploma in deputation 15100) with 5 years regular
pre- Institution Electronic failing both service in the grade.
revised Engineering
10750- (ii) Five years from a By direct Absorption / deputation will
300- executive experience  |recognised recruitment be of officers holding
16750) inrelated fieldinan  [University/ analogous posts or Asstt.
Industrial/ Institution is Executive Engineer (1/E) and
Commercial/Govt. essential. other equivalent posts in the
Undertaking. scale of pay of Rs.50000-
(c}) No 160000 (Pre-pre-revised
Desirable: Rs.9100-15100) with 5 years
(1) Post Graduate regular service in the grade in
Degree/Diploma in P&R Division in a Major Port
Electronics Authority.
Engineering from a
recognised University/
Institution.
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42(Deputy Class-1 |60000- |Selection 40  |Essential: (a) No 2 |By promotion Promotion from Executive
Manager 180000 (i) Degree in failing which Engineer (T/E)/ Asstt. Manager
(Telecom/ Electronics (b} No, (Sr.) (VIMS)in the scale of
Electronics) Telecommunication/  [however a By absorption/  |pay of Rs.50000-160600 (Pre-
(Pre- Electrical Engineering |Diploma in deputation [pre-revised Rs.10750-16750)
pre- from a recognised Electronic/ failing both with 4 years regular service in
revised University/ Institution. |Telecommu- the grade failing which
13000- nication/ By direct Executive Engineer (T/E)/
350- (i) Nine years Electrical recruitment Asstt. Manager (Sr.) (VIMS) in|
18250) executive experience  |Engineering the scale of pay of Rs.50000-
in networking/ from a 160000 (Pre-pre-revised
software development |recognised Rs.10750-16750) with 2 years
/ telecom in an University/ regular service in the grade and
Industrial/ Institution is a combined regular service of 9
Commercial/Govt. essential. years in the scales of pay of
Undertaking. Rs.50000-160000 (Pre-pre-
(c) No revised Rs.10750-16750) &
Desirable: Rs.50000-160000 (Pre-pre-
(1) Post Graduate revised Rs.9100-15100) in the
Degree/Diploma in respective discipline of P&R
Electronics/ division.
Telecommunication /
Electrical Engineering Absorption / deputation will be
from a recognised of officers holding analogous
University / posts or Executive Engineer
Institution. (T/E)/ Asstt. Manager (Sr.)
(VIMS) and other equivalent
posts in the scales of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) with 4
years regular service in the
grade in P&R Division in a
Major Port Authority.
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Kinance Department
SL [Name of the No. [Classifi- [ Scale Whether Upper Educational and other Whether Period Method of In case of promotion/ Remarks
No|Post of |cation |ofPay Selection or | Age qualifications (a) age of recruitment (whether | absorption/deputation, grades from
Posts (Rs.) Non- limit for |prescribed for direct (b) educational | Probation | by direct recruitment| which it should be made
Selection direct recruitment qualifications (in years) |or by promotion/
recruit- (c) experience absorption/
ment for direct deputation)
(in years) recruits will
apply in the
case of
promotion/
1 Z 3 4 D [§) / 3 9 1Y) 11 17 13
43| Accounts 11 |Class-1|50000- Selection 30 |Essential: (a) No 2 | By direct Class IIT employees who having |Existing
Officer 160000 Member of recruitment put in not less than 15 years posts of Jr.
Grl Institute of (b) No, 66 2:% regular service and hold post in  |Accounts
Chartered however a pay grade of Rs.27400-70500  [Officer in
(Pre-pre- Accountants of degree from (Pre-pre-revised Rs.4640-9500) [the scale of]
revised India or Institute a recognised By promotion | and have passed the qualifying [pay of
9100 - of Cost and Works |university is 33 L3% departmental examination Rs.50000-
250 - Accountants essential. prescribed by the Chairperson 1160000
15100) of India. shall be eligible for promotion.  [(Pre-pre-
() No revised
Desirable: Rs.9100-
(1) Two years 15100) will
experience in be
Executive cadre redesignated
in the field of s
Finance, Accounts
Accounting in an Officer
Industrial/ Gr.1
Commercial/
Govt. Undertaking.

65

27

3RS 3 pl& ‘02-R3 lokINie /202 ‘33 -1 MR S| ‘Hbk b Ml
‘RN b IbRE iR -BID Lk ‘Khiolk BRIG 213k



¥i—(lolipfe) kl2 bk

1 2 4 E) [ / S Y LU 11 | 13
44]Senior Class-1|50000- Selection 35 |Essential: 2 |By Promotion {Promotion from Accounts
Accounts 160000 i) Member of [(@) No failing which Officer Gr-I in the scale of pay
Officer Institute of of Rs.50000-160000 (Pre-pre-
Chartered (b) No, by absorption/ | revised Rs.9100-15100) with
(Pre-pre- Accountants of India [however a deputation, 5 years regular service in the
revised or of Institute of degree from failing both grade.
10750- Cost and Works a recognised
300- Accountants university is by direct Absorption/ Deputation will be
16750) of India. essential. recruitment. of Officers holding analogous
posts or post of Accounts Officer
(ii) Five years (¢ No Gr.Iin the scale of pay of

experience in
Executive cadre in
the field of Finance,
Accounting in an
Industrial/
Commercial/ Govt.
Undertaking

Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100) with

5 years regular service in the
grade in a Major Port Authority.
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(i) Nine years
experience in
executive cadre in
the field of
Finance,
Accounting in an
industrial/

commercial/ Govt.

Undertaking,

| 2 31 4 5 6 8 9 10 11 12
45| Deputy 4* |Class-1]|60000- Selection 40  |Essential: 2 |By Promotion  |Promotion from Sr. Accounts
Chief 180000 () Member of (8 No failing which ~ |Officer in the scale of pay of
Accounts Institute of Rs.50000-160000 (Pre-pre-revised|
Officer Chartered (b) No, by absorption/  |Rs.10750-16750) with 4 years
(Pre-pre- Accountants of however a deputation, regular service in the grade failing
revised India or of degree from failing both which Sr. Accounts Officer in the
13000- Institute of a recognised scale of pay of Rs.50000-160000
350- Cost and university is by direct (Pre-pre-revised Rs.10750-16750)
18250) Works essential. recruitment. with 2 years regular service in the
Accountants of grade and a combined regular
India. (¢ No service of 9 years in the scales of

pay of Rs.50000-160000 (Pre-pre-
revised Rs. 10750-16750) and
Rs.50000-160000 (Pre-pre—revisedJ
Rs.9100-15100) in the respective
discipline of Finance Deptt.

Absorption/deputation will be of
Officers holding analogous posts
or post of Sr. Accounts Officer in
the scale of pay of Rs.50000-
160000 (Pre-pre-revised
Rs.10750-16750) with 4 years
regular service in the grade in a
Major Port Authority.

*- Ministry vide letter No. PD-24015/80-2018/PD-III dated 4.6.2021 accorded approval to transfer 2 permanent posts of Marine Engineer as Dy. Chief Accounts Officer in

Finance department in MbPA.
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46{Senior Class-1|80000- |Selection 42 |Essential: (a No N.A. |By absorption  |For absorption through
Deputy 220000 (i) Member of (b) Yes through composite method, Officers
Chief Institute of (¢ No composite hol_ding analogous posts or Dy.
Accounts Chartered method failing Chl_ef Accounts Qfﬁcer ax_ld
Officer (Pre-pre- Accountants of which equivalent posts in respective
revised India or of discipline of Finance Deptt. in
16000- Institute of by deputation the scale of pay of Rs 60000-
400- Cost and from other 180000 (Pre-pre-revised
20800)) Works Govt Rs. 13000-18250) with 3 years
o regular service in the grade of
ﬁg;;umams of g;%ag;?gons Rs.60000-180000 (Pre-pre-
' both & revised Rs.13000-18250) in a
0 Twel ° Major Port Authority or Dy.
(1 WEIVE years . Chief Accounts Officer and
Zig;rllt?\rjzec:ére 0 ?gcgiirg;int equivalent posts in respective

the field of
Finance,
Accounting in an
industrial/

commercial/ Govt.

Undertaking,

discipline of Finance Deptt. with
2 years regular service in the
grade and a combined regular
service of 7 years in the scales of
pay of Rs.50000-160000 (Pre-
pre-revised Rs.10750-16750)
and Rs. 60000-180000 (Pre-pre-
revised Rs.13000-18250) in the
respective discipline of Finance
Deptt. in a Major Port Authority
will be eligible.

For deputation, Officers holding
analogous posts or holding posts
of Dy. Chief Accounts Officer
and equivalent posts in respective
discipline of Finance Deptt. in
the scale of pay of Rs.60000-
180000 (Pre-pre-revised
Rs.13000-18250) in Govt./Semi
Govt./PSUs or Autonomous
Bodies with 3 years regular
service in the grade will be
eligible. The selection is by merit
for which the bench mark in
overall grading in the ACRs will
not be below "Very Good"
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service with
the approval
of Central
Government.

Dy. Chief Accounts Officer and
equivalent posts in the Finance
Deptt. in the scale of pay of
Rs.80000-220000 (Pre-pre-
revised Rs.16000-20800) and
above with 5 years regular
service in the grade in
Govt./Semi. Govt./PSUs or
Autonomous Bodies **(other
than Major Port Authority) will
be eligible.

The selection is by merit for
which the bench mark in overall
grading in the ACRs will not be
below "Very Good".

1 Z 4 d [§ / S Y LU 11 12 13
47|Financial Class-I | *Rs. 100000- |Sclection 45  ]Essential; (a) No N.A. |By absorption | *For absorption through
Adviser & (HOD) (260000 (Pre- {) Member of () Yes through composite method, officers
Chief pre-revised Institute of 0 No composite holding posts in the scale of pay
Accounts Rs.18500- Chartered method failing  |0fRs.80000-220000 (Pre-pre-
Officer 23900) (the Accountants of which revised Rs.1 6000-20800)' w?th
|pay scale India or of Institute three years r egular service in
will be of Cost and Works by deputation  |the Finance Department of a
elevated to accountants of India. and failing both | MajorPort Authority shall be
the scale of eligible.
pay of e Seventeep by dl.reCt For deputation, Officers holding
Rs.120000- years experience recruitment.
280000 in exceutive cadre analogous posts or officers
in the field of holding posts of FA&CAO and
(p re-p ‘;‘e m.t ¢ heldo equivalent posts in the Finance
Seov;;z ilnance,. ) Deptt. in the scale of pay of
N ceounting in an Rs.100000-260000 (Pre-pre-
26500) after industrial/ revised Rs.18500-23900) with 2
three years commerqal/ Govt. years regular service in the grade
regular Undertaking. or officers holding posts of Sr.

*- Substituted by BR No. 217 dated 28.11.2019 and G.S.R. No. 530 (E) dated 26.8.2020.
**. Substituted by BR No. 148 dated 24.9.2020 and G.S.R. No. 533 (E) dated 26.8.2020.
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ica Electrical in .
Sl |[Name ofthe |No. |Classifi-|Scale of Whether  |Upper |Educational and other Whether Period [Method of In case of promotion/ Remarks
No |post of cation |pay(Rs.) |[Selection |Age |qualifications prescribed for (a)Age of recruitment Absorption/deputation, grades from
Posts or limit |direct recruitment (b)Educational Prob- (whether by direct |which it should be made
Non- for Qualifications ation  frecruitment or by
Selection  |direct (c)Experience {in promotion/
recrui- for direct years) |opsorption/
tment recruits will deputation)
(in apply in the case
years) of promotion/
absorption /
deputation
T 7 3 7 3 0 7 3 T 0 TT 7 13
48 |Assistant 21 |Class-I|50000-  [Selection | 30 |Essential : (a) No 2 |By direct Class I1I employees who Existing
Executive 160000 Degree or equivalent in recruitment having put in not less than § sectional
Engineer Mechanical/Electrical/ (b) No, 66 2% years regular service in the cadre posts of]
(MechanicaJ Electronics & however a respective discipline of Asstt. Supdt.
Electrical) (Pre-pre- Communication Engineering | Diploma in Mechanical Engineering (redesignated
revised from arecognised university |Engineering By promotion |departments and have passed as A. E. E.
9100 - / institution. in the 33 5% departmental qualifying (Works) in
250 - relevant examination for promotion the scale of
15100) Desirable: discipline to the post of Assistant pay of
(i) Two years experience in  {from a Executive Engineer prescribed  [Rs.50000-
relevant discipline in recognised by the Chairperson 160000 (Pre-
executive cadre in an university/ shall be eligible for promotion.  |pre-revised
Industrial / Commercial/ mstitution is Rs.9100-
Government undertaking. essential. 15100
will be
(c) No merged
with Asstt.
Executive
Engineer
(Mechanical/
Electrical).
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49 |Executive 15 |Class-I| 50000- Selection | 35 |Essential: @ No 2 |By Promotion |Promotion from Assistant Existing
Engineer 160060 @ Degree or equivalent in ®)No, however failing which  |Executive Engineer/ Asstt. sectional
Mechanical/Electrical/ a Diploma in Executive (Works) in the scale [cadre posts of]
Electronics & Engineering in by absorption/ |of pay of Rs.50000-160000 (Pre-[Supdt.
(Pre-pre- Communication the relevant deputation, | pre-revised Rs.9100-15100) with [(redesignated
revised Engineering from a discipline from failing both 5 years regular service in the as Executive
107506- recognised university/ arecognised grade. Engineer
300- institution. university/ by direct (works)) will
16750) institution is recruitment. Absorption/deputation will be of |be merged
@ Five years experience in  |essential. Officers holding analogous with
relevant discipline in © No posts in respective discipline or [Executive
executive cadre in an feeder post with 5 years regular [Engineer.

Industrial/Commercial/
Government undertaking.

service in the grade in a Major
Port Authority.
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50 | Superin- Class-1]60000-  |Selection| 40 |Essential : @ No By Promotion |Promotion from Executive
tending 180000 i Degree or equivalent in mNo, failing which  |Engineer in the scale of pay of
Engineer Mechanical/Electrical/ however a Rs.50000-160000 (Pre-pre-
Electronics & Diploma in by absorption/ |revised Rs.10750-16750) with 4
(Pre-pre- Communication Engineering deputation, years regular service in the
revised Engineering from a in the failing both grade failing which Executive
13000- recognised university / relevant Engineer in the scale of pay of
350- institution. discipline by direct Rs.350000-160000 (Pre-pre-
18250) froma recruitment. revised Rs.10750-16750) with 2
) Nine years experience in  |recognised years regular service in the grade
relevant discipline in university/ and a combined regular service
executive cadre in an institution is of 9 years in the scale of pay of
Industrial / Commercial/ essential. Rs.350000-160000 (Pre-pre-
Government undertaking 9 No revised Rs.10750-16750) and
Rs.50000-160000 (Pre-pre-

revised Rs.9100-15100) in the
respective discipline in the
Mech. Engg. Department.

Absorption/deputation will be
of Officers holding analogous
posts or the feeder posts with 4
years regular service in the
grade in a Major Port Authority.
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51 |Dy. Chief 4 |[Class-I1{80000- |Seclection| 42 |Essential: {a) No N.A. |By absorption [For absorption through composite
Mechanical 220000 @) Degree or equivalent in  [(b) Yes through method, Officers holding
Engineer Mechanical/ Electrical/ ©)No Composite analogous posts or the post of
Electronics & method Sup‘ermtendmg Engmeer and .
(Pre-pre- Communication failing which ~[equivalent posts in the respective
revised Engineering from a discipline of M&E Engg. Deptt. in
16000- recognised university / by deputation [the scale of pay of Rs.60000-
400- institution. from other 180000 (Pre-pre-revised Rs.13000-
20800 Govt 18250) with 3 years regular service
(i) Twelve years organisations gl th.e lgrad‘e m tl\lllle ! es;l))ecrttlve
experience in relevant and failing 1SCIpINe 1N @ VAT TOT
T .  Authority or Superintending
discipline in executive both Enoi d equival .
dre in an Industrial / ngmeer and equiva ‘ent posts n
éa 1/ by di the respective discipline of M&E
Gommercm y “,:{eﬂ ¢ Engg. Deptt. with 2 years regular
overnment recruttment. service and a combined regular
undertaking. service of 7 years in the scales of

pay of Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) and
[Rs.60000-180000 (Pre-pre-revised
Rs.13000-18250) in the respective
discipline in a Major Port

[ Authority will be eligible.

For deputation, Officers holding
analogous posts or officers holding
post of Superintending Engineer
and equivalent posts in the
respective discipline of M&E
Engg. Deptt. in the scale of pay
of Rs.60000-180000 (Pre-pre-
revised Rs.13000-18250) with 3
years regular service in the grade in
the respective discipline in
Government/PSUs/ Autonomous
bodies will be eligible.

The selection is by merit for which
the benchmark in overall grading
in the ACRs will not be below
"Very Good'.
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52[Chief Class-1| *Rs.100000- |Selection| 45 |Essential:- (a No N.A. |By absorption |*For absorption through composite
Mechanical 260000(pre- @ Degree or equivalentin () Yes through method, (a) Officers holding posts
Engineer pre revised Mechanical/Electrical {9 No Composite in the scale of pay of Rs.90000-
Rs.18500- Engineering/Naval method failing 240000 (l.’re-pre-revtsed Rs. 17500 -
23900) (the Architecture from a which 2230.0) with two years regul.ar
pay scale will recognised university/ fert‘;:ce orl(b) f?)jz;ir c;;slefgz;% posts
be elevated to institution T ¥ Cla fation  yygry s o .
the scale of Mi)tol; Coert??llcvzllg issuecd ” Er};r(f I())]fhero %(09%0 (l.)':'ire-remed Rs. 116000'
pay of der Merchant Shinpin Govt ) )] tht three year.s regular
Rs.120000- under Vicrehant Shupping o service in the Mechanical and
280000 (pre-prd Act, 1958. orgam.se.ttlons Electrical Engineering and Marine
<od Rs and failing Depar@ent (apph:cable to
20500-26500) (i) Seventeen years . both categories of Marme Engmee.rs
after three experience in managerial only) of a Major Port Authority
years regular capacity dealing w1.th by direct shall be eligible.
service with Meqhamcal/ Eleqtrlcal recruitment, For deputation, Officers holding
the approval Marine/ Electronics Engg. analogous posts or officers holding
of Central works, out (,)fWhICh 10 ) post of Dy. Chief Mechanical
Government) years experience shall be in Engineer and equivalent posts in the
workshops undertaking Mech. & Elect. Engg. Deptt. in the
maintenance of cargo scale of pay of Rs.100000-260000
handling equipment/ (Pre-pre-revised Rs.18500-
electrical installations/ ship 23900) and above with 2 years
repairs in any Major Port regular servicp in the grade or .
Authority | Industrial/ officers .holdmg .post of Dy.thef
Commercial/ Government Mechgmcal Engineer and equivalent
dertaki posts in the Mech. & Elect. Engg.
un g Deptt. in the scale of pay of
Rs.80000-220000 (Pre-pre- revised
Rs.16000-20800) and above with 5
years regular service in the grade in
Govt./ PSUs/Autonomous bodies **
(other than Major Port Authority)
will be eligible.
The selection is by merit for which
the bench mark in overall grading in
the ACRs will not be below "Very
Good".
*- Substituted by BR No. 217 dated 28.11.2019 and G.S.R. No. 530 (E) dated 26.8.2020.
**_ Substituted by BR No. 148 dated 24.9.2020 and G.S.R. No. 533 (E) dated 26.8.2020.
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Materials M Divisi
S1. |Name No. |[Classifi- |Scale Whether Upper Educational and other Whether Period of |Method of In case of Promotion/ Remarks
No.Jof of cation of Selection  |Age limit |qualifications prescribed for (a) Age Probation |recruitment absorption/deputation, grades from
the Posts Pay or for direct |direct recruitment (b) educational (in years) |(whether by direct  |which it should be made
Post Rs.) Non- recruit- qualifications recruitment or by
Selection  |ment (c) experience promotion/
(in years) for direct absorption/
recruits will deputation)
apply in the
case of
promotion/
absorption/
deputation.
1 2 3 4 ) 6 / 3 9 10 Il 12 I3
53| Assistant 2 |Class-I |50000-| Selection] 30 |Essential: (a) No 2 |By direct Class III employees with not | The existing
Materials 160000 Degree or equivalent in recruitment less than 8 years regular posts of
Manager Mechanical/ Electrical (b) No, 66 2% service in Materials Asstt.
Grade-I Engineering from however a Management Division and | Controller off
(Pre- arecognised University. |Diploma in have passed departmental Stores in the
pre- relevant By promotion qualifying examination for  |scale of pay
revised Desirable: discipline 33 5% promotion to the post of Asstt]of 50000-
9100 - (1) Post Graduate from a Materials Manager Gr.I 160000
250 - Degree/Diploma in recognised prescribed by the Chairperson| (Pre-pre-
15100) Materials Management  |University/ shall be eligible for revised
from a recognised Institution is promotion. 9100 -
University/ Institution. essential. 250 -
15100)
(il) I'wo years post () No. will be re-
qualification experience designated
in Materials Management as Asstt.
in an Industrial/ Materials
Commercial Govt. Manager
Undertaking. Gr. 1
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54| Ward Class-I |50000- |Non- Not Not applicable Not applicable 2 |By promotion  |Such Class III employees of
Officer 160000| Selection-|appli- years |from the Store- [the Store-keeping Wing of
Post cable keeping Wing | Stores Department as have
of the Materials |put in not less than 15 years'
(Pre- Management service (including service, if
pre- Division. any put in a Class I1I post in
revised the Administrative Wing of
9100 - the Stores Department or any
250 - such Class III post in other
15100) department of MbPA prior to
their appointment in the
Stores Department) and have
passed the qualifying
Departmental Examination
for promotion to this post as
prescribed by the

Chairperson from time to
time shall be eligible for
promotion.
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55| Deputy Class-I |50000- Selection 35 |Essential: (a) No. 2 |Bypromotion  |Promotion from Asstt.
Materials 160000 (i) Degree or failing which Materials Manager Gr.I in the
Manager equivalent in (b) No, scale of pay of Rs.50000-
Mechanical/ however a By absorption/ | 160000 (Pre-pre-revised
(Pre- Electrical Diploma in deputation Rs.9100-15100) with 5 years
pre- Engineering from a relevant failing both regular service in the grade
revised recognised discipline failing which Asstt. Executive
10750- University/ from a By direct Engineer (Mech./Elect.) in the
300- Institution. recognised recruitment scale of pay of Rs.50000-
16750) University/ 160000 (Pre-pre-revised
(i) Five years Institution is Rs.9100-15100) with 5 years
experience in essential. regular service in the grade.
Executive Cadre in
the field of Materials (c) No Absorption/deputation will
Management/ be of officers holding
Mechanical Engg./ analogous posts or post
Electrical of Asstt. Materials Manager
Engineering in an Gr.I or Asstt. Executive
Industrial/ Engineer (Mechanical/
Commercial/Govt. Electrical) with 5 years
Undertaking, regular service in the grade
in a Major Port Authority.
Desirable:
(1) Post Graduate

Degree/Diploma in
Materials
Management from a
recognised
University/
Institution.
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56| Sr. Deputy Class-1 |60000-|Selection | 40 |Essential : (a) No. 2 |Bypromotion  |Promotion from Dy. Materials
Materials 180000 (i) Degree or failing which Manager in the scale of pay of
Manager equivalent in (b) No, Rs.50000-160000 (Pre-pre-
Mechanical/ however By absorption/  |revised Rs.10750-16750) with
(Pre- Electrical a Diploma deputation 4 years regular service in the
pre- Engineering from a in relevant failing both grade failing which Executive
revised recognised discipline Engineer (Mech./ Elect.) in the
13000- University/ from a By direct scale of pay of Rs.50000-
350- Institution. recognised recruitment 160000 (Pre-pre-revised
18250) University/ Rs.1 0750-1_6 75_ 0) with 4 years
(i) Nine years Institution is re_gl_llar service in the grade
experience in essential. failing both Dy. Materials
Fxecutive Cadre in Manager{ Exe. Engg. (Mech./
the field of Materials (c) No Elec_t ) Wlth 2 years regular
Management/ service in the grade and a
Mechanical Engg,/ combl_ned regular service of 9
Electrical ' years in the scales of pay of
Fngincering in an Rs.50000-160000 (Pre-pre-
Industrial/ revised Rs.10750- 16750) and
. Rs.50000-160000
Commercial/Govt. .
Undertaking. (Pre-prg—rewsed Rs._91 00-
15100) in the respective
. discipline of Materials
Desirable: Management Division/ Mech.
) & Elect. Engineering
(1) Post Graduate Department will be eligible.
Degree/Diploma in
Materials

Management from a
recognised University/
Institution.

Absorption/deputation will be
of officers holding analogous
posts or post of Dy. Materials
Manager or Executive Engineer
(Mechanical/ Electrical) with 4
years regular service in the
grade in a Major Port
Authority.
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57| Materials Class-I |80000-|Selection| 45 |Essential (a) No N.A. |Byabsorption  |For absorption through
Manager 220000) (i) Degree or equivalent through composite method, Officers
in Mechanical/ Electrical |(b) Yes composite holding analogous posts or
Engineering from a method Sr. Dy. Materials Manager
(Pre- recognised University/ (c) No failing which and equivalent posts in
pre- Institution. Materials Management
revised By deputation  |division in the scale of pay of
16000- (i) Twelve years from other Rs.60000-180000 (Pre-pre-
400- experience in Executive Government revised Rs.13000-18250) with
20800) Cadre in the field of Organisations 3 years regular service in the
Materials Management/ and grade in a Major Port
Mechanical Engg./ failing both Authority or the post of
Electrical Engineering in Superintending Engg.
an Industrial/ By direct (Mechanical/Electrical) in the
Commercial/Govt. recruitment scale of pay of Rs.60000-
Undertaking. 180000 (Pre-pre-revised
Rs.13000-18250) with 3 years
Desirable: regular service in the grade in
a Major Port Authority or Sr.
(1) Post Graduate Dy. Materials Manager and
Degree/Diploma in equivalent posts in MM

Materials Management
from arecognised
University/Institution

Division/ Superintending
Engg. (Mechanical/
Electrical) with 2 years
regular service in the grade
and a combined regular
service of 7 years in the scaleg
of pay of Rs.50000-160000
(Pre-pre-revised Rs.10750-
16750) and Rs.60000-180000
(Pre-pre-revised Rs.13000-
18250) in the respective
discipline of Materials
Management Division/
Mech.& Elect. Engg.
Department in a Major Port
Authority will be eligible.
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For deputation, Officers
holding analogous posts or
officers holding post of Sr.
Dy. Materials Manager/
Supdt. Engg. (Mech./Elect.)
and equivalent posts in
Materials Management
Division/Mech.& Elect.
Engg. Department in the
scale of pay of Rs.60000-
180000 (Pre-pre-revised
Rs.13000-18250) with 3 years
regular service in the grade
Govt./Semi Govt/PSUs/
Autonomous Bodies will be
eligible.

The selection is by merit for
which the benchmark in
overall grading in the ACRs
will not be below "Very
Good".
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Traftic D indludine Railway)
SI. |Name of the No. |Classifi- | Scale of Pay |Whether |Upper Age]Educational and other Whether Period Method of In case of promotion/ absorption/ Remarks
No.JPost of Jaction |(Rs..) Selection |limit for |qualifications prescribed ~ |(a) age of recruitment deputation, grades from which it
Posts or direct for direct recruitment (b) educational | Probation [(whether by should be made
Non- recruitment qualifications (in years) | direct
Selection |(in years) (c) experience recruitment
for direct recruits or by
will apply in the promotion/
case of absorption/
promotion/ deputation)
absorption/
deputation
1 2 3 4 d [§ / 3 9 10 I 12 15
58| Assistant 18 |Class-1 | 50000- Selection| 30 |Essential :- (a) No 2 |By direct Class III employees who Existing

Traffic 160000 (DA degree froma (b) Yes recruitment having put in not less than ~ [post of

Manager recognized (c)No 66 21% 15 years regular service in | Asstt.

Gr-1 university. Docks Department and have |Docks
(Pre-pre- passed departmental Manager
revised Desirable :- By promotion  |qualifying examination for ~ |(J.) In the
9100 - (1) Two years 33 13% promotion to the post of Asstt]scale of pay
250 - executive experience Manager (Traffic) prescribed of Rs.50000-
15100) in shipping/ cargo by the Chairperson shall be 1 goooo

operations/_ railv_vay eligible for promotion. i e:f;f ;e-

transportation 1 an Rs. 9100-

Industrial/ 15100)

Commercial/ Govt. will be re-

Undertakings. designated
as Assistant
Traffic
Manager
Gr-L.
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59| Supervisor 2 |Class-1|50000- Selection| N.A. |Not Not 2 |Bypromotion |Class-III employees with
(Cash & 160000 applicable applicable not less than 5 years
Bills) service 1n the post of Office
Superintendent and/ or in the
(Pre-pre- post of Assistant
revised Superintendent and/ or in the
9100 - post of Head Clerk in the
250 - Docks Department shall be
15100) eligible for promotion.
60| Senior 12 |Class-1]50000- Selection|] 35 |Essential: (a) No 2 By Promotion |Promotion from Asstt.
Assistant 160000 (i) A degree from (b) Yes failing Tratfic Manager Gr-1 in the
Trattic a recognized () No which scale of pay of Rs.50000-
Manager university. 160000 (Pre-pre-revised
(Pre-pre- by absorption/ | Rs.9100-15100) with 5 years
revised (i) Five years deputation, regular service in the grade.
10750- experience in failing
300- shipping/ cargo both Absorption / deputation will
16750) operations/ railway be of Ofticers holding
transportation in by direct analogous posts or post of
executive cadre in recruitment. Assistant Manager Gr-1 1n

an Industrial/
Commercial/
Govt. Undertaking.

the scale of pay of Rs.50000-
160000 (Pre-pre-revised
Rs.9100-15100) with 5 years
regular service in the grade in
a Major Port Authority.
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61| Asstt. Class-1|50000- |Selection| 40 [Essential : N.A 2 Direct N.A.
Manager 160000 (i) Post graduate Recruitment
(Hazardous degree in Chemist
Cargo) (Pre-pre- &t sty
revised from a recognized
10750- university.
300-
16750) (ii) 2 years
experience in
handling storage of
dangerous and
hazardous

chemicals in
factories or
manufacturing
industries. Should
have knowledge of
properties of
hazardous and
dangerous goods
land safe practices as
regards their
handling and
Etorage and with
eference to
combating chemical
fires of different
nature.
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62| Deputy Class-1|600660- Selection| 40 |Essential ; (a) No 2 |By Promotion |Promotion from Sr. Asstt.
Traffic 1806000 () A degree from () Yes failing which | Traffic Manager in the scale
Manager arecognized (c) No of pay of Rs.50000-160000
university. by (Pre-pre-revised Rs.10750-
(Pre-pre- absorption/ 16750) with 4 years regular
revised (i) Nine years deputation, service in the grade failing
13000- experience in failing both which
350- shipping/ cargo Sr. Assistant Traffic Manager
18250) operations/ railway by in the scale of pay of
transportation in direct Rs.50000-160000 (Pre-pre-
executive cadre in recruitment. revised Rs.10750-16750) with
Industrial/ two years regular service in
Commercial/ the grade and a combined

Govt. Undertaking.

regular service of 9 years in
the scales of pay of Rs.50000-
160000 (Pre-pre-revised
Rs.10750-16750) and
Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100)

in the respective discipline of
Traffic Department.

Absorption/deputation will be
of Officers holding analogous
posts or post of Sr. Assistant
Traffic Manager in the scale
of pay of Rs.50000-160000
(Pre-pre-revised Rs.10750-
16750) with 4 years regular
service in the grade in a
Major Port Authority.
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63 | Senior Class-1|80000- Selection| 42 |Essential : (a) No N.A. [By absorption |For absorption through
Deputy 220000 (i) a degree from a (b) Yes through composite method, Officers
Traffic recognised (¢) No composite holding analogous posts or the
Manager university. method post of Dy. Traﬁ'_lc Manager apd
(Pre-pre- failing equl_val_ent posts in the respective
. 3 . discipline ot Traffic Deptt. in the
revised (i) Twelve years which scale of pay of Rs.60000-180000
16000- experience in | (Pre-pre-revised Rs. 13000-
400- shipping/ cargo by deputation | 78250) with 3 years regular
20800) operations/ railway from other service in the grade in a Major
transportation in Govt. Port Authority or Dy. Traffic
executive cadre in organisations  |Manager and equivalent posts in
an Industrial/ and failing the respective discipline of
Commercial/ Govt. both Traffic Deptt. with 2 years
Undertaking. regule_lr service in the grade and a
by direct combl.ned regular service ot 7
recruitment years in the scales of pay of

Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) and
Rs.60000-180000 (Pre-pre-
revised Rs.13000-18250) in the
respective discipline of Traffic
Deptt. in a Major Port Authority
will be eligible.

For deputation Ofticers holding
analogous posts or holding post
of Dy. Traffic Manager and
equivalent posts in the respective
discipline of Traffic Department
in the scale of pay of Rs.60000-
180000 (Pre-pre-revised

Rs. 13000-18250) in Govt./ Semi-
Govt./PSUs or Autonomous
Bodies with 3 years regular
service in the grade will be
eligible.

The selection is by merit for
which the bench mark in overall
grading in the ACRs will not be
below "Very Good"

85

203

3RS 3 pl& ‘02-R3 lokINie /202 ‘33 -1 MR S| ‘Hbk b Ml
‘RN b IbRE iR -BID Lk ‘Khiolk BRIG 213k



1 Z 4 d 8] / 3 9 10 11 12
64| Traffic Class-I | *Rs.100000- |Selection 45  |Essential : (2) No N.A. [By absorption |* For absorption

Manager (HOD) | 260000 (Pre- () A degree from (b) Yes through through composite method,
|pre-revised a university. (c) No composite officers holding posts in the
Ry, 18500- method scale of pay of Rs.80000-
23900) (the (i) Seventeen years failing which ~ |220000 (Pre-pre-revised
pay scale will experience in Rs.16000-20800) with three
be elevated to shipping/ cargo by deputation  |pears regular service in the
the scale of operations/ railway and failing Traffic Department of a
pay of transportation in both Major Port Authority shall
Rs. 120000- executive cadre in be eligible.
280000 an Industrial/ by Direct
(revised Commercial/ Recruitment.  |For deputation, Officers
Rs.20500- Govt. Undertaking. holding analogous posts or
26500) after officers holding post of
three years Traffic Manager and
regular equivalent posts in Traffic
service with Department in the scale of
the approval pay of Rs.100000-260000
of Central (Pre-pre-revised Rs.18500-
Government.) 23900) with 2 years regular

service in the grade or
officers holding post of Sr.
Deputy Traffic Manager and
equivalent posts in Traffic
Department in the scale of
pay of Rs.80000-220000
(Pre-pre-revised Rs. 16000-
20800) and above with 5
years regular service in the
grade in Govt./ Semi- Govt./
PSUs or Autonomous Bodies
**(other than Major Port
Authority) will be eligible.

The selection is by merit for
which the benchmark in
overall grading in the ACRs
will not be below "Very
Good".

*- Substituted by BR No. 217 dated 28.11.2019 and G.S.R. No. 530 (E) dated 26.8.2020.
**_ Substituted by BR No. 148 dated 24.9.2020 and G.S.R. No. 533 (E) dated 26.8.2020.
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Railway Division

Manager and equivalent post
in the respective discipline of
Traffic department with 2
years regular service in the
grade and a combined service
of 7 years in the scales of pay
of Rs.50000-160000 (Pre-
pre-revised Rs.10750-16750)
and Rs.60000-180000 (Pre-
pre-revised Rs.13000-18250)
in the respective discipline of
Traffic Dept. will be eligible.

For deputation Officers
holding analogous posts or
holding posts of Dy. Railway
Manager and equivalent

S1. [Name INo. [Classifi- [Scale  [Whether  |Upper Educational and other Whether Period Method of In case of promotion/ Remarks
No. jof the of  lcation  Jof Pay [Selection |Age lqualifications prescribed for (a) age lof recruitment absorption/deputation,
Post Posts Rs.) or Non- limit for ~ |direct recruitment (b) educational Probation |[(whether by direct  |grades from which it
Selection  |direct lqualifications (inyears) (recruitment or by should be made
recruit- (c) experience for promotion/
Iment (in direct recruits labsorption/
years) will apply in the deputation}
case of
[promotion/
labsorption/
deputation
T ) 3 ! 3 0 7 8 9 10 TT 17 13
65|Railway 1 |Class-I |80000-|Selection | 42 |Essential :- @ No N.A. |By absorption  |For absorption through
Manager 220000 (i) A degree from a through composite method, Officers
recognised (b) Yes. composite holding analogous posts or
university. method failing  |the post of Dy. Railway
(Pre- ) No which Manager and equivalent
pre- (ii) Twelve years posts in the respective
revised executive experience by deputation  [discipline of Traffic Deptt.
16000- in shipping/cargo from other Govt. |in the scale of pay of
400- operations/railway organisations  |Rs.60000-180000 (Pre-pre-
20800) transportation in and failingboth {revised Rs.13000-18250)
executive cadre in a with 3 years regular service
industrial/ by direct in the grade in a Major Port
commercial/ Govt. . . :
undertaking recrurtment. Authority ot Dy. Railway
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11

12

posts in the respective
discipline of Traffic Deptt. in
the scale of pay of Rs.60000-
180000 (Pre-pre-revised
Rs.13000-18250) in Govt./
Semi Govt./PSUs or
Autonomous bodies with 3
years regular service will be
eligible.

The selection is by merit for
hich the bench mark in
overall grading in the ACR
will not be below "Very
Good".
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Civil Engineering Department

Sl. [Name of the [No. |Classifi-] Scale Whether  |Upper |Educational and other Whether Period | Method of In case of promotion/ Remarks
No.|Post of [cation |of Selection or [Age qualifications (a) age of recruitment absorption/ deputation, grades
Post Pay Non- limit for |prescribed for direct (b) educational | Proba- | (whether by from which it should be made
(Rs) Selection  |direct |recruitment qualifications |tion |direct recruitment
Post recruit- {c) experience |(in or by promotion/
ment for direct years) |absorption/
(in recruits will deputation)
years) apply in the
case of
promotion/
absorption/
deputation)
1 Z 3 4 D 0 / & 9 10 11 1Z 15
66| Assistant 25 |Class-1150000-  |Selection | 30 |[Essential : (a) No 2 |By direct Class-IIT employees who
Executive 160000 Degree or equivalent recruitment  [having put in not less than
Engineer in Civil Engg. froma |(b) No, 66 2% 8 years regular service
(Civil) recognised University|however a and hold post in pay grade
(Pre-pre- Institution Diploma in of Rs.27400-70500 (Pre-
revised Civil By promotion |pre-revised Rs.4640-
9100 - Desirable : Engg. 33 3% 9500) and have passed the
250 - froma qualifying departmental
15160) (1) Two years recognised examination prescribed by
experience in University/ the Chairperson shall be
executive cadre in Institution eligible for promotion.
Planning/ Constn/ is
Design/ Maintenance [essential.
preferably of Port and
Marine Structures in |(c) No
an Industrial/
Commercial/Govt.
Undertaking.
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67 [Executive 16 | Class-1 50000- Selection | 35 |Essential;- (a)No. 2 By Promotion from Asstt,
Engineer 160000 (1)Degree or promotion  |[Executive Engineer (Civil)
(Civil) (Pre-pre- equivalent in Civil  |(b)No, failing which fin the scale of pay of
revised Engg. from a however a Rs.50000-160000 (Pre-pre-
10750- recognised Diploma in By revised Rs.9100-15100)
300- university/ Civil Engg. absorption  [with 5 years regular service
16750) [nstitution, from a deputation  lin the grade.
recognised failing both
(ii)Five years University/ [Absorption/deputation will
experience in [nstitution By direct  [be of Officers holding
executive cadre in is recruitment  [analogous posts or feeder
Planning/ Constn./  [essential. post with experience as
Design/ Maintenance mentioned above in a
preferably of Port (c)No Major Port Authority.
and Marine

structures in

an Industrial/
Eommercial/ Govt.
ndertaking,
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1 2 4 S 6 7 3 9 10 11 12 13
68| Superint- Class-1)160000- Selectionl 40 |Essential :- (a)No 2 |By Promotion from Executive
ending 180000 (i)Degree or promotion |Engineer (Civil) in the scale
Engineer equivalent in Civil  |(b)No, failing which|of pay of Rs.50000-160000
(Civil) Engg. from a however a (Pre-pre-revised Rs.10750-
(Pre-pre- recognised Diploma in By 16750) with 4 years regular
revised university/ Civil absorption/ |service in the grade failing
13000- Institution. Engg. deputation |which Executive Engineer
350- from a failing both |in the scale of pay of
18250) (ii)Nine years recognised Rs.50000-160000 (Pre-pre-
experience in University/ By direct  |revised Rs.10750-16750)
executive cadre in Institution recruitment |with 2 years regular service
Planning/ Constn./  |[is in the grade and a
Design/ Maintenance |essential. combined regular service of]
preferably of Port and 9 years in the scales of pay
Marine structures in - [(¢)No of Rs.50000-160000 (Pre-
an Industrial/ pre-revised Rs.10750-
Commercial/ Govt. 16750) and Rs.50000-
Undertaking. 160000 (Pre-pre-revised

Rs.9100-15100) in the
respective discipline of
Civil Engg. Deptt.

Absorption/deputation will
be of officers holding
analogous posts or feeder
post with experience as
mentioned above in a
Major Port Authority.
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69|Dy. Chief Class-1180000- Selection 42 |Essential :- (a)No N.A.|By For absorption through
Engineer 220000 (1)Degree or absorption composite method, Officers
(Civil) equivalentin Civil ~ |(b)Yes through holding analogous posts or
Engg, froma composite post.of Superlntegdlng
(Pre-pre- recognised (c)No method Engineer and equivalent posts
iced Uni itv/ fail; in the respective discipline of
’1‘?}01280 Inmyersl o4 a}ll,m}% Civil Engg. Deptt.in the scale
- stitution whic of pay of Rs.60000-180000
400- ) | (Pre-pre-revised Rs.13000-
20800) (i) Twelve years By deputation|78250) with 3 years regular
experience in from other  |service in the grade in a Major|
executive cadre in Government |Port Authority or
Planning/ Constn./ Organisations | Superintending Engineer and
Design/ Maintenance and equivalent posts in the
preferably of Port and failing both ~ |respective discipline of Civil
Marine structures in Engg. Deptt. with 2 years
Industrial/ By di regular service in the grade
an n ustr'l a Y l,reCt and a combined regular
Commercial/ Govt. recruitment

Undertaking,

service of 7 years in the scales
of pay of Rs.50000-160000
(Pre-pre-revised Rs.10750-
16750) and Rs.60000-180000
(Pre-pre-revised Rs.13000-
18250) in the respective
discipline of Civil Engg.
Deptt. in a Major Port
Authority will be eligible.

For deputation, Officers
holding analogous posts or
officers holding post of Supdg.
Engineer and equivalent posts
in the respective discipline of
Civil Engg. Deptt. in the scale
of pay of Rs.60000-180000
(Pre-pre-revised Rs.13000-
18250) with 3 years regular
service in the grade in
Govt./PSUs /Autonomous
Bodies will be eligible.

The selection by merit for
which the bench mark in
overall grading in the ACRs
will not be below "Very
Good".
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70|Chief Class-1| *Rs. 100000- |Selection] 45 |Essential :- (a)No N.A. |By * For absorption through
Engineer (HOD)| 260000 (Pre- (1)Degree or absorption |composite method, officers
pre-revised equivalentin Civil  |(b) Yes through holding posts in the scale
Rs.18500- Engg. from a composite  |of pay of Rs.80000-220000
23900) (the ) recognised (c)No method (Pre-pre-revised Rs.16000-
pay scale will university/ Institution failing which|20800) with three years
be elevated to regular service in the Civil
the scale of (it) 17 years By [Engineering Department of |
pay of experience in deputation |a Major Port Authority
Rs.120000- executive cadre in failing both [shall be eligible.
280000 (pre- .
ve revised Planning/ Constn./
%s 3 0;; 0. Design/ Maintenance By direct  |For deputation, Officers
26500 ) after preferably of Port and recruitment |holding analogous posts or
o Marine structures in officers holding post of
ree years . Ch f Engi d
resular an Industrial/ 1€l Engineer and.
sefv ice with Commercial/Govt. equivalent posts in Civil
the approval Undertaking. Engg. Deptt. in the scale of
CI’I’ . pay of Rs.100000-260000

of Centra (Pre-pre-revised Rs.18500-
Government)

23900} with 2 years regular
service in the grade or
officers holding post of Dy.
Chief Engineer and
equivalent post in Civil
Engineering Deptt. in the
scale of pay of Rs.80000-
220000 (Pre-pre-revised
Rs.16000-20800) and above
with 5 years regular service
in the grade in Govt./ Semi
Govt./ PSUs/ Autonomous
bodies ** (other than
Major Port Authority) will
be eligible.

The selection is by merit for
which benchmark in overall
grading in the ACRs will not
be below "Very Good".

*- Substituted by BR No. 217 dated 28.11.2019 and G.S.R. No. 530 (E) dated 26.8.2020.
**. Substituted by BR No. 148 dated 24.9.2020 and G.S.R. No. 533 (E) dated 26.8.2020.
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711Jr. Foreman Class-1|50000- Selection| 40 [Essential : (a) No 2 By Class 11T employees with
Diver 160000 1. General education |(b) Yes promotion  [not less than 5 years
upto SSC level. () No failing which[service in the post of

(Pre-pre- L
revised Asstt. Foreman Diver in
10750- 2. Apprenticeship By direct  [the scale of Rs.36500-
300- under an expert recruitment |88700 (Pre-pre-revised
16750) diver for atleast Rs.6170-11975) shall be

three years.

3. Five years
experience of diving
and salvage work,
preferably under

a Port Authority.

4. Must be
conversant with the
construction and
operation of
different types of
dock plants and
floating craft

and be able to made
reliable reports in
English after
carrying out
underwater
examination.

Desirable:
Knowledge of
Marathi

eligible for promotion,
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Medical Department
SI. |Name of the No. |[Classifi- |Scale Whether |Upper |Educational and other Whether Period  [Method of In case of promotion/ absorption/ Remarks
No. |Post of |cation |ofPay Selection |Age limit |qualifications prescribed (a) age of recruitment d}?pultgti,on’ gr éldes from which it
Posts ®Rs.) or for direct [for direct recruitment (b) educational  |Probation [(Whether by should be made
Non- recruit- qualifications (in years) [direct
Selection |ment (c) experience recruitment or by
(in years) for direct recruits promotion/
will apply in the absorpt%on/
case of deputation)
promotion/
absorption/
deputation
i 2 3 4 B ) / 3 9 10 Il 12 I3
72 |[Medical 15 |Class-1150000- N.A. 35 |Essential:- N.A. 2 |Bydirect N.A.
jessental - Y
Officer 160000 (i) MBBS degree recruitment
(Pre-pre- from a r.ecogmsed
revised [University.
9100 -
250 - (i1) One year
15100) lexperience in a

hospital, after
completion of
internship of one
year.

Desirable:

(1) A post graduate
medical degree from
a recognised
university.

(1) Knowledge of
[Marathi
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73 |Medical Class-1|50000- N.A. 35 |Essential:- N.A. 2 By direct N.A.

Officer 160000 (i) BDS degree of a recruitment
(Dentistry) (Pre-pre- recognised
revies-epd university
9100 -
250 - (i1) One year
15100) experience in a
hospital, after
completion of
internship of one
year.
Desirable:
(1) A post graduate
medical degree from
a recognised
university.
(1) Knowledge of
Marathi.

74 |Sr. Medical Class-1|50000- |Selection| 40 |Essential: - (a) No 2 By Promotion |Promotion from Medical
Officer 160000 ()MBBS degree (b) Yes failing which ~ [Officer in the scale of pay of
(General from a recognised (c)No Rs.50000-160000 (Pre-pre-
Duty) University. by absorption  |revised Rs.9100-15100) with

(Pre-pre- /deputation, 5 years regular service in the
revised (ii)Five years failing both grade.

10750- experience in a

300- hospital, after by direct Absorption/deputation will be
16750) completion of recruitment. of officers holding analogous

internship of one
year.

Desirable;

(1)A post graduate
medical degree from
a recognised
university.

(i) Knowledge of
Marathi.

posts or feeder post with 5
years experience in the grade
in a Major Port Authority.
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75]8r. 10 |Class-1]50000- N.A. 40 |Essential:- N.A. 2 |By direct N.A. The
Medical 160000 (i) MBBS degree recruitment existing
Officer from a recognised Medical
(Specialist) university. Officers'
(Pre-pre- having post-
revised (i) A post-graduate graduate
10750- medical degree in the qualification
300- specified speciality in the
16750) from a recognised relevant
university. field will be
considered
(iii) Post qualification for
experience of 3 years appointment,
in a hospital, in the failing
relevant field of which, the
specialisation. post will be
filled by
Desirable : direct
recruitment
Knowledge of
Marathi
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76 |Dy. Chief Class-1|60000-  |Selection| 42 |Essential:- (a) No 2 |By promotion |Promotion from Sr. Medical ~ |These posts
Medical 180000 (i) MBBS degree (b) Yes failing which  |Officer (Gen. duty) in the scale [would
Officer from a recognised (c)No of pay of Rs.50000-160000 function
(General university. by absorption/  |(Pre-pre-revised Rs.10750- as In-charge
Duty) (Pre-pre- deputation 16750) with 4 years regular of
revised (i) Nine years failing both service in the grade failing dispensary.
13000- experience in a which
350- hospital, after by direct
18250) completion of recruitment Sr. Medical Officer (Gen.

internship of one
year.

Desirable:

(i) A post graduate
medical degree from
arecognised
university.

(i) Knowledge of
Marathi.

duty) with 2 years regular
service in the scale of

pay of Rs.50000-160000 (Pre-
|pre-revised Rs.10750-16750)
and a combined regular
service of 9 years in the scales
of pay of Rs.50000-160000
(Pre-pre-revised Rs.9100-
15100) and Rs.50000-160000
(Pre-pre-revised Rs.10750-
16750).

Absorption/deputation will be
of officers holding analogous
posts or feeder post with 4
years experience in the grade
in a Major Port Authority.
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77 [Dy. Chief Class-1{60000-  |[Selection 42 [Essential:- (a) No 2 |By promotion |* Promotion from Sr. One post
Medical 180000 (i) MBBS degree (b) Yes failing which  |Medical Officer (Specialist) in |each will
Officer from a recognised (c) No the scale of pay of Rs.50000- |be
{Specialist) university. by absorption/  [160000 (Pre-pre-revised operated
(Pre-pre- deputation Rs.10750-16750) with 4 years |in the
revised (i A post-graduate failing both regular service in the grade  |faculty as
136006- medical degree in the failing which Sr. Medical under:
350- specified speciality by direct Officer (Specialist) with 2
18250) from a recognised recruitment. years regular service in the  |1. Medicine
university. scale of pay of Rs.50000- 2. General
160000 (Pre-pre-revised Surgery
(iif) Post qualification Rs.10750-16750) and a 3. Orthop-
experience of 7 years combined regular service of | edic
in a reputed hospital, 9 years in the scales of pay of |4. Anaes-
in the relevant field Rs.30000-160000 (Pre-pre- thesia
of specialisation. revised Rs.9100-15100) and  |5.Surgery
Rs.50000-160000 (Pre-pre- /ENT
revised Rs.10750-16750) in 6.0bs.&
Desirable : the relevant field of Gync.
specialization and failing 7. Pathology
Knowledge of both, Sr. Medical Officer 8 Radiology
Marathi (General Duty) with
post-graduate qualification  |The
in the relevant field and 4 Chairperson
years regular service in the  |may at any

grade.

Absorption/deputation will be
of Officers holding analogous
posts or holding the post of Sr.
Medical Officer (Specialist) in
the scale of pay of Rs.50000-
160000 (Pre-pre-revised
Rs.10750-16750) with 4 years
regular service in the grade in a
Major Port Authority.

time change
the faculty
in which the
post is to be
operated
considering
the hospital.
requirements.

*- substituted by BR No. 117 dated 31.10.2012 and G.S.R. No. 309 dated 21.4.2014
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78|Sr. Dy. Chief Class-1|80000- Selection| 45 |Essential:- (a) No N.A. |Byabsorption |For absorption through One post
Medical 220000 (i) MBBS degree (b) Yes through composite method, Officers each will. be
Officer from a recognised (¢) No composite hold%ng analogous posts or operated in
university. method failing holdllng the post of Dy: Chlef the faculty as
(Pre-pre- which Medical Officer (Specmhst) and (under:
. y equivalent Specialist postin (i) Medicine
revised (i) A post . . Medical Deptt. in the scale of pay|(General
16000- graduate medical by deputation | ¢ pe 60000-180000 (Pre-pre-  |Medicine
400- degree in the from other  |rpyised Rs.13000-18250) with 3 |or Pediatrios
20800) specified Government  [years regular service in the grade |or Cardiology)
speciality from a organisations [in a Major Port Authority or Dy. |(ii}) Surgery
recognised and failing both [Chief Medical Officer (General
university. (Specialist) and equivalent Surgery
by direct Specialist posts in Medical Deptt. Jor ENT or
(ii) Post recruitment. with 2 years regular service in the Ophthalmology
qualification gradp and a combiped regular or Orthopedic
experience of 10 service of 7 years in the scales of [(iif) Obst &
pay of Rs.50000-160000 (Pre-pre-|Gynec.

years in a

hospital, in the
relevant field of

specialisation.

revised Rs.10750-16750) and
Rs.60000-180000 (Pre-pre-revised)|
Rs.13000-18250) in Specialist
cadre of Medical Deptt. in a
Major Port Authority will be
eligible.

For deputation, Officer holding
analogous posts or holding posts
of Dy. Chief Medical Officer
(Specialist) and equivalent
Specialist posts in the scale of
pay of Rs.60000-180000 (Pre-
|pre-revised Rs.13000-18250) in
Medical Deptt. in a Govt./ Semi
Govt/PSUs or Autonomous
Bodies with 3 years regular
service in the grade will be
eligible.

The Selection is by merit for
which the bench mark in overall
grading in the ACRs will not be
below 'Very Good'.

(iv) Pathology
and
Bacteriology
(v)Anesthesia
(vi)Radiology
Two posts
would be for
administration
of hospital
department.

The
Chairperson
may at any
time change
the faculty/
function

in which the
post is 1o be
operated
considering
the hospital.
requirements.
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79 | Chief Class-1|* Rs.100000- |Selection] 50 |Essential : (a) No N.A. |By absorption [* For absorption through

Medical (HoD) 1260000 (Pre- (b) Yes through composite method, officers

Officer |pre-revised (i) MBBS degree from |(c) No composite hi0lding posts in the scale of
Rs.18500- a recognised method failing |pay of Rs. 80000-220000 (Pre-
23900) university. which pre-revised Rs.16000-20800)
(the pay with three years regular
scale will be (i) A post-graduate by deputation  [service in the Medical
elevated to medical degree and failing both Eepartment in a Major Port
the scale of from a recognised uthority shall be eligible.
pay of university. by direct
Rs.120000- recruitment. For deputation, officer
280000 (iif) Post-qualification holding analogous posts or
(pre-pre experience of 16 years officer holding posts of Chief
revised in a hospital. Medical Officer and
Rs.20500- equivalent post in Medical
26500) after Deptt. in scale of pay of
three years Rs.100000-260000 (Pre-pre-
regular revised Rs.18500-23900) with
service with 2 years regular service in the
the approval grade or officers holding post
of Central of Sr. Dy. Chief Medical
Government) Officer and equivalent

specialist posts in the scale of
pay of Rs.80000-220000 (Pre-
|pre-revised Rs.16000-20800)
and above in Medical Deptt.
with 5 years regular service in
the grade in Govt./ Semi
Govt./PSUs or Autonomous
Bodies **(other than Major
Port Authority) will be
cligible.

The Selection is by merit for
which the bench mark in
overall grading in the ACRs
will not be below

Very Good'.

*- Substituted by BR No. 217 dated 28.11.2019 and G.S.R. No. 530 (E) dated 26.8.2020.
**- Substituted by BR No. 148 dated 24.9.2020 and G.S.R. No. 533 (E) dated 26.8.2020.
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Medical Department
SI. [Name No. [Classifi-|Scale Whether |[Upper |Educational and other ether Period Method of In case of promotion/ Remarks
No |of the of |cation [of Selection [Age qualifications prescribed |(a) age of recruitment absorption/deputation,
Post Post Pay or limitfor [for direct recruitment (b)educational |Proba- (whether by grades from which it
(Rs.) Non- direct qualifications [tion direct should be made
Selection |recruit- (c) experience |(in recruitment or
ment for direct years) by promotion/
(in years) recruits will absorption/
apply in the deputation/
case of
promotion
absorption/
deputation
1 2 3 4 5 6 7 8 9 10 11 12 13
80| Matron 1 | Class I|50000- | Selection| 45  [Essential: (a) No 2 |By promotion Class-11I employees with
160000 i) Registration or (b) Yes failing which, not less than 5 years
(Pre- eligibility for () No service in the post of Asstt,
pre- registration as a By direct Matron or 10 years
revised qualified Nurse recruitment, failing combined regular service in
9100 - with Maharashtra both the post of Nursing Sister
250 - Nurses, Midwives (I/c.) and Nursing Sister
15100) land Health Visitors By deputation from|taken together shall be
Council or equivalent, Municipal/ eligible.
Government
(ii) 10 years' Hospital for a
experience after period not

acquisition of
qualification at

(1) inclusive of 5
years as a sister in-
charge of a unit and
2 years as an Asstt.
atron or an
equivalent position.

besirable :
(i) B.Sc. in Nursing

exceeding 3 years

102

3RS 3 Pl& ‘02-R3 lokINe /202 ‘33 -1 MR S| ‘bR p Ml
‘RN b IbRE iR -BID Lk ‘Khiolk BRIG 213k

hed



1 2 4 5 6 7 8 9 10 11 12 13
81 Senior Class-1150000- |Selection] 45 |Essential: {a) No 2 |By promotion Class-1l1 employees with
Physiotherapist 160000 (i) A degree of failing which, |not less than 5 years
the Physiotherapy (b) Yes service in the post of Junior
School, KEM ) Physiotherapist in the
(Pre- Hospital, () No By direct grade of Rs.36500-88700
pre- Mumbai or an recruitment, (Pre-pre-revised Rs.6170-
revised equivalent failing both 11975) shall be eligible for
9100 - qualification. promotion.
250 - By
15100) (ii) 5 years' deputation
experience in the from
Physiotherapy Municipal/
Department of a Government
general hospital. Hospital for a
period not
exceeding 3
years
82 | Dietician - Class-1|50000- | N.A. 30  |Essential: N.A. 2 By direct N.A
cum - 160000 (i) B.Sc. Degree recruitment
Catering
Officer {ii) A degree or
(Pre- diploma in
pre- Catering or
revised Applied Nutrition.
9100 -
250 - (ifi) 5 years'
15100

experience as a
Dietician in a
general hospital.
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83| Health Class-1|50000- |Selection 35 Essential: (a) No 2 (i) By Class III employees with
Educator 160000 (i) A post-graduate (b) Yes Promotion, not less than 5 years regular
degree or diploma (c) No failing which service in the posts of
in sociology. Social Worker/ Medico
(Pre- (i) by direct Social Worker shall be
pre- (ii) Training in recruitment. eligible for promotion.
revised Health education
9100 - including 5 years'
250 - experience in Social
15100 Work, teaching or
Family Planning
services.
84|Sr. Analyst Class I| 50000- |Selection 40 Essential (a) No 2 By promotion Class-III employees
160000 M. Sc. in Analytical |(b) Yes failing which with not less than 5 years
Chemistry/ Organic |(c) No service in the post of
Chemistry/ . Amnalyst in the grade of
(Pre- Microbiology/ by direct Rs.36500-88700 (Pre-
pre- Zoology with 3 years recrurtment. pre-revised Rs.6170-
revised experience or B. Sc. 11975) shall be eligible
9100 - with 5 years for promotion.
250 - experience in a drug
15100

analysis field of
which 3 years should
have worked in a
responsible capacity.
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851 Radiation Class 1)50000- | N.A. 40 |Essential:- N.A 2 |By Direct N.A
Medicine 160000 (i) M.Se. or recruitment
Technologist equivalent degree in
Chemistry, Physics or
(Pre- any of the biological
pre- Sciences.
revised
9100 - (ii) Diploma in
250 - Radiation Medicines
15100 Technology like
DMRIT.

(ifi) 1 year experience
in Radiation
Medicines Dept. of a
hospital after
DMRIT.

2
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SI. |Name of'the No. [Classify-|Scale of Pay | Whether |Upper |Educational and other Whether Period Method of In case of promotion/ Remarks
No. |Post of |action Selection |Age limit|qualifications prescribed  |(a) age of recruitment (whether |absorption/deputation, grades from
Posts or for direct | for direct recruitment (b) educational Probation |by direct recruitment {whichit should be made
Non- recruit- qualifications (inyears) |orby promotion/
Selection |mint (c) experience absorption/
(in years) for direct deputation)
recruits will
apply in the
case of
promotion/
absorption/
deputation
2 3 ) K) [ 7 g J 10 1T 17 13
86 |Pilot 29 |Class-1| 70000- N.A. 40 |Essential:- N.A. 2 By direct N.A.
2000660 (i))Must hold a recruitment
certificate of
(Pre-pre- ¢
revised competency as master
14500- o foreign going ship
350- issued by the Ministry
18760)

@5 Ports, Shipping &
aterways, Govt. of
[ndia or an equivalent
qualification
recognised by the
Ministry of Ports,
Shipping &
[Waterways, Govt. of
India.

(if) One year post
qualification
experience as Master /
Chief Officer ofa
foreign going ship.
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87| Master 6 |Class-1|90000-  |Selectior] 43 [Essential : (a)No 2 By promotion  [For promotion, Pilots with
Pilot 240000 i)Must hold a (b)Yes failing which by [ years regular service in

(Pre-pre- Certificate of (©)No absorpt@on/ N the grade are eligible.

revised Competency as deputation failing

17500- master of foreign both by direct

400- going ship issued by recruitment.

22300) the Ministry of Ports,
Shipping & For absorption/
[Waterways, Govt. of deputation

[ndia or an equivalent
qualification
recognised by the
Ministry of Ports,
Shipping &
[Waterways, Govt. of
[ndia.

ii)Must hold Pilot
licence and have
proficiency in
handling all types of
ships.

iii)5 years
experience as Pilot or
Master of a foreign
zoing ship.

iv)For the post of
Dredging Supdt, out
of 5 years experience,
1 year experience in
dredging is essential.

Officers holding
analogous posts
or holding posts
of Pilots inthe
scale of pay of
Rs. 70000-200000
(Pre-pre-revised
Rs. 14500-18700)
with 5 years
regular service in
the grade in a
Major Port
Authority are
cligible.

107

ogy

3RS 3 pl& ‘02-R3 lokINie /202 ‘33 -1 MR S| ‘Hbk b Ml
‘RN b IbRE iR -BID Lk ‘Khiolk BRIG 213k



e s—(laleh) k2 ik

T 7 7 5 D 7 g T0 T1 TZ T3
88| Dock Class-1{90000-  |Selectionf 45 [Essential - (a)No 2 Bypromotion Such officers as have 3 years'
Master 240000 i)Must hold a (b)Yes failing which service as Master Pilot in pay
(Pre-pre- certificate of (c)No scale of Rs.90000-240000
revised competency as By direct (Pre-pre-revised Rs.17500-
17500- master of foreign recruitment 22300) shall be eligible for
400- coing ship issued by [promotion.
22300) the Ministry of Ports,
Shipping &

[Waterways, Govt. of
[ndia.

ii)10 years
experience in
Pilotage and dredging
along with some
hdministrative
experience in

a Major Port.

Desirable:-
1) Experience in Port
operations.
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89[Senior Class-1|100000- |Selectionf 50 [Essential:- (a)No 2 |Bypromotion  [Such officers as have 2 years
Dock 260000 {)Must hold a (b)Yes failing which  [service as Dock Master in pay
Master (Prepre- ertificate of (c)No Scale of Rs.90000-240000
revised competency as master By direct (Pre-pre-revised Rs. 17500-
18500 of foreign going ship recruitment 22300) and above shall be
450- issued by the eligible for promotion.
23900) Ministry of Ports,
Shipping &

Waterways, Govt. of
[ndia.

)15 years
experience in

Pilotage and dredging
hlong with some
dministrative
experience in

. Major Port,

Desirable:-
1) Experience in Port
operations.
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90 |Harbour Class-1{100000- |Selection 45 |Essential:- (a)No N.A. |By absorption For absorption by
Master 260000 (i)Must hold a (b)Yes through composite method, officers
certificate of (c)No composite holding analogous posts or
competency as master method, failing  |Dock Master in the scale of
(Pre-pre- of foreign going ship which pay of Rs.90000-240000
revised issued by the (Pre-pre-revised Rs.17500-
18500 Ministry of Ports, by deputation 22300) with 2 years regular
450- Shipping & and failing service in the grade in a Major
23900) Waterways, Govt. of both by Port are eligible.
India or an equivalent
qualification direct For deputation, officers
recognised by the recruitment holding analogous posts or
Ministry of Ports, holding posts of Dock Master
Shipping & and its equivalent Deck side

Waterways, Govt. of
India

(ii)Must hold Pilot
licence and have 8
years experience
either as Master of
Foreign going ship or
in Piloting or
cumulative.

post with experience as
mentioned above in
Govt./PSUs/ Autonomous
Bodies will be eligible.

The selection is by merit for
which the bench mark in
overall grading in the ACRs
will not be below "Very
Good".
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years experience
either as Master of
Foreign going ship or
in Piloting or
cumulative.

or officers holding posts of
Harbour Master and its equivalent
Deck side post in the scale of pay
of Rs. 90000-240000 (Pre-pre-
revised Rs.17500-22300) with 4
years regular service in the grade
in a Govt./ Semi Govt./ PSUs or
Autonomous Bodies ** (other
than Major Port Authority) will
be eligible.

The selection is by merit for
which the bench mark in overall
grading in the ACRs will not be
below "Very Good".

1 2 4 B) 0 / S 10 1 12 13
91 |Deputy Class-I|*Rs. 100000- |Selectiof 50 |Essential:- (a)No N.A. |By absorption *For absorption through
Conservator (HOD)| 260000 (Pre- (i)Must hold a (b) Yes through composite method,
pre-revised certificate of (c)No composite (a)Officers holding posts of
Rs. 18500- competency as master method’ falhng Harbour Master in the scale U_f
23900) of foreign going ship which pay of Rs.100000-260000 (Pre-
(the pay scale issued by the pre-revised Rs.18500-23900)
will be Ministry of Ports, By deputation with one year regl'tlar service or
elevated to Shipping & and failing (b) Officers holdmg posts of .
the scale of Waterways, Govt, of both Harboyr Master with scale of
pay of Tndia or an equivalent pay of Rs.90000-240000 (Pre-
Rs. 120000- lificati pre-revised Rs. 17500-22300)
280000 quatiiication . with two years regular service.
(Rs.20500- recognised by the By direct
26500) after Mlnlstry of Ports, recruitment. For deputation officers holding
three years Shipping & analogous posts or holding post of
regular Waterways, Govt. of Dy. Conservator and its equivalent
service with India. Deck side post in the scale of pay
the approval of Rs.100000-260000 (Pre-pre-
of Central (i)Must hold Pilot revised Rs.18500-23900) with 2
Government) licence and have 10 years regular service in the grade

*- Substituted by BR No. 217 dated 28.11.2019 and G.S.R. No. 530 (E) dated 26.8.2020.
**- Substituted by BR No. 148 dated 24.9.2020 and G.S.R. No. 533 (E) dated 26.8.2020.
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proficiency in
handling all types of
ships in enclosed
dock basins.

iii)10 years
experience in a post
of the rank of
Berthing Master

or
three years ina post

of the rank of Asstt.
Dock Master

7 3 T 5 5 3 9 TT T2 T3
Asstt. 1 [Class-1|70000- Selection [Not Applicable [Not Applicable By promotion/  |For promotion, such persons as
Commissioner 200000 transfer / have completed 3 years service
(Port) deputation. in the post of Asstt. Dock
(Pre-pre- Master and above shall be
revised cligible. For transfer/
14500- deputation, such persons as
350- holding post of Pilot and
18700) reached full tonnage shall be
cligible.
3|Senior Asstt. | 1 [Class-1]|70000- Selection Essential : (a)No By promotion For promotion, such persons as
Dock Master 200000 1)Must hold a (b)Yes failing which have completed 3 years service
Certificate of (c)Yes by direct in the post of Asstt. Dock
(Pre-pre- Competency as recruitment, Master are eligible.
revised Master (Home
14500- Trade).
350-
18700) ii)Must have
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94 [Asstt. Class-1{60000-  |Selectiof 45 |Essential: (a)No 2 [Bypromotion  |For promotion, such persons as
Dock 180000 )Must hold a (b)Yes failing which have completed 7 years service
Master Certificate of (c)Yes in the post of Berthing Master
(Pre-pre- . P
revised Competency as by direct are eligible.
13000- Master (Home recruitment.
350- (Trade).
18250)
(i))Must have
proficiency in
handling all types of
ships in enclosed
dock basins.
(ii1)7 yeats
experience in a
post of the rank of
Berthing Master
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95 [Asstt. Port Class-1|50000- NA 40 |Essential: NA 2 By direct NA
Safety and 166600 (i) SSC or its recruitment.
Fire Officer (Pre-pre- (The  fequivalent.
revised 8¢
9100 - limit  {(ii) Must have
250 - does  Jadvanced diploma of
15100) mot  [National Fire Service
apply  [College, or
to Equivalent.
persons
in (iii) 5 years practical
Board [experience in a
service) fresponsible capacity

in a Fire Service.

(iv) Must possess
knowledge of safety
procedures, rules and
regulations.

(Qualifications
rclaxable at the
’discretion ofthe
Chairperson in case
of candidates
otherwise well
qualified.)
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96 [Port Safety Class-1{ 60000- Non- 40  |Essential; (a)No 2 [Bypromotion  [For promotion, such

and Fire 180000 Selection| (1)SSC or its (b)Yes failing which persons as have completed 5

Officer (Pre-pre- equivalent (¢)Yes years service in the post of
revised by Asstt. Port Safety and Fire
13000- (i))Must be a Graduate direct Officer are eligible.
350- of Institute of Fire recruitment.
18250) Engincers

(iii)Must have

advanced diploma of
National Fire Service
College, or equivalent

(iv)7 years practical
experience ina
responsible capacity
in a Fire Service.

(v)Must possess
knowledge of safety
procedures, rules and
regulations.

(Qualifications
relaxable at the
discretion of the
Chairperson in case
of candidates
otherwise well
qualified.)
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1273~ (Joleh) Bl lilk,

18700) in any Major Port.

SI.  |Name of the No. |Classifi- |Scale Whether |Upper |Educational and other Whether Period Method of In case of promotion/ absorption/ ~|Remarks
No. |Post of |action |ofPay Selection | Age limit |qualifications prescribed (a) age of recruitment deputation, grades from which it
Posts or for direct|for direct recruitment (b) educational  |Probation |(whether by should be made
Non- recruit- qualifications (in years) |direct
Selection |ment (c) experience recruitment
(in years) for direct or by
recruits will promotion/
apply in the case absorption/
of promotion/ deputation)
absorption/
deputation
1 Z 3 4 ) 0 / S 9 10 11 12 15
97 |Marine 9 *|1Class I|70000- | N. A. 40 |>* Essential .- N. A. 2 |Bydirect N.A.
Engineer 200000 (i) MOT I Class Motor recruitment
Certificate or Marine
(Pre- Engineer Officer Class 1
| pre- Certificate issued under
revised the Merchant Shipping
14500- Act, 1958 (44 of 1958);
350-
18700) (ii) One year post
qualification experience
as Chief Engineer /2™
Engineer on board a
| foreign going ship.

98 |Senior 6 |Class-1|80000- |Selectionl 44 |** Essential .- (a)No N. A. |By promotion Promotion from the post
Marine 220000 (i) MOT I Class Motor (b) Yes or by of Marine Engineer in the
Engineer Certificate or Marine (c)No absorption scale of pay of Rs.70000-

\Engineer Officer Class I through 200000 (Pre-pre-revised
(Pre- Certificate issued under composite Rs.14500-18700) with 4
pre- the Merchant Shipping method failing ~ [years regular service in the
revised Act, 1958 (44 of 1958); which grade.
16000- .
400- (ii) Four years by deputation Absorpt.1on through .
g R composite method will be of
20800) experience as Chief from other :
. . Officers holding analogous
Engineer or Five years Govt. .
. . .. posts or officers with 4 years
con'tblned experience ’t'l;‘ orgam'sgtlons regular service in the post of
Chtef Engineer and 2 and failing both Marine Engineer in the scale
Engfneer on boa{’d a ) of pay of Rs.70000-200000
foreign going ship. by direct (Pre-pre-revised Rs.14500-
recruitment.

*- Ministry vide letter No. PD-24015/80-2018/PD-I1I dated 4.6.2021 accorded approval to transfer 2 permanent posts of Marine Engineer as Dy. Chief Accounts

Officer in Finance department in MbPA
** _ substituted vide BR No. 238 dated 22.1.2019 and GSR No. 818 (E) dated 31.10.2019
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Yigilance Department
SL. |Name No. |Classifi- |Scale Whether  |Upper Educational and other Whether Period Method of In case of promotion/ absorption/ Remarks
No. |of the of |cation |of Selection | Age limit |qualifications prescribed | (a) age of recruitment deputation, grades from which it
Post Posts Pay or for direct |for direct recruitment (b} educational Probation [(whether by should be made
(Rs.) Non- recruit- qualifications (in years) |direct
Selection |ment (¢) experience for recruitment
(in years) direct recruits will or by
apply in the case of promotion/
promotion/ absorption/
absorption/ deputation)
deputation
| 2 3 4 5 0 7 3 9 10 11 12 13
99 | Assistant 2 |Class-1 | 50000- |Selection] N.A. N.A. (b)Degree of 2 By promotion [From Class Il employees in the |Deputation
Vigilance 160000 a recognised failing which [scale pay of Rs.36500-88700  |will
Officer University (Pre-pre-revised Rs.6170-11975) | normally be
By deputation |in the respective discipline of for a period
(Pre- Vigilance Dept. with 5 years of 3 years,
pre- regular service in the grade. and, in any
revised Deputation from officers holding | .ase not to
9100 - analogous posts in the scale of [, coq 5
250 - pay of Rs.50000-160000 (Pre- years.
15100) pre-revised Rs.9100-15100)
from the various departments of
the Port Authority.
100] Vigilance 1 |Class-I | 50000- |Selection] N.A N.A. (b)Degree of 2 |Bypromotion |Promotion from Asstt. Deputation
Officer 160000 a recognised failing which [Vigilance Officer Gr.Iin the |will
University scale of pay of Rs.50000- normally be
By deputation | 160000 (Pre-pre-revised for a period
(Pre- Rs.9100-15100) with 5 years |of 3 years,
pre- regular service in the grade.  |and, in any
revised case not to
10750- Deputation from officers exceed 5
300- holding analogues posts or years.
16750) officers in the scale of pay of

Rs.50000-160000 (Pre-pre-
revised Rs.9100-15100) with 5
years regular service in the
grade from the various
departments of the Port

Authority.

117
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101} Senior Class-I |60000- |Selection| N.A. N.A (b)Degree of 2 |By Promotion from Vigilance Deputation
Vigilance 180000 a recognised Promotion Officer in the scale of pay of | will normallyj
Officer University failing which |Rs.50000-160000 (Pre-pre- be for a
revised Rs.10750-16750) with |period of 3
(Pre- By 4 years regular service in the |years, and,
pre- deputation grade failing which Vigilance |in any case
revised Officer in the scale of pay of  |not to
13000- Rs.50000-160000 (Pre-pre-  |exceed 5
350- revised Rs.10750-16750) with |years.
18250) 2 years regular service in the

grade and a combined regular
service of 9 years in the scales
of pay of Rs.50000-160000
(Pre-pre-revised Rs.10750-
16750) and Rs.50000-160000
(Pre-pre-revised Rs.9100-
15100) in the respective
disciplines of Vigilance
Department.

Deputation from officers
holding analogous posts or
officers in the scale of pay of
Rs.50000-160000 (Pre-pre-
revised Rs.10750-16750) with
four years regular service in the
grade from the various
departments of the Port
Authority.
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102|Dy. Chief Class-1 | 80000- | Selection] N.A. N.A (b)Degree of N.A. [*By deputation. |* Deputation from Officers |Deputation
Vigilance 220000 a recognised of Major Port Authority will
Officer University holding analogous posts or |normally be
officers holding posts in the |for a period
(Pre- [pay scale of Rs. 60000 - of 3 years,
pre- 180000 (Pre-pre- and, in any
revised revised Rs.13000- case not to
16000- 18250) with 3 years exceed 5
400- regular service in the grade |yecars
20800) in Major Port Authority
failing which from officers
of the Central Government/
State Government/PSUs/
| Autonomous Bodies with
similar grade.
|Preference will be given to
the persons having
experience in Vigilance
work.
The selection will be by
merit for which the
benchmark in overall
rading in the ACRs will be
iot be below “Very Good”
103| Chief Class-T | 120000 Selection| N.A. N.A. N.A. N.A. |By deputation of |Officers who are Deputation
Vigilance (HOD) | 280000 Officers of All  |eligible for appointment will
Officer India/Central at the level of Dy. normally be
Services Secretary/Director in for a period
(Pre- the Govt. of India. of 3 years,
pre- and, in any
revised case not to
20500- exceed 5
500- years
26500)

*-Substituted by BR No. 9 dated 30.5.2015 and GSR No. 518 (E) dated 29.6.2015.

P. N. BAHEKAR,
Secretary,
Mumbai Port Authority.
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TERTE ITE AU, T SH-HehI0T FeT o ST,
&R Ferar, TEar w-22, 0°%/INETA 230, Ik 1¥E

wAIfea & o, forfdd smar W fogea fear ar—r 9 5w @X aw
gfdrarellar sIgT .

werct foF, rafAd 9g amor et &1 HUFR g T & e 9¥
gem foh, 3R fRel oo & 0ar 31fOsR Waarer cafgaat i gear
39 997 I 39cle Ul ¥ 310 @, O 37 T &1 &faTsaan cafedd
el @97 & a9 AT ST TohdT &

"TATRR HFHAR" T 3T g, a8 FIIRT foaehr foedr Tamh g <
arEdias &9 § fogfad & a1 @l

"I @1 3T g b, gor fafegAt @ Sier 918 3.

Ao STt 3 A STAsicr o 3R T ghHr ST oA &
faeneT & 3eTedq 366 HT URT (24) TUT (25) H FAM: 3w fGU
v g

forelt @97 a1 ug & Hefa "gae A &7 3R §, 39 997 AT 9 F
fou fafead 13 & 3ER sl a8 Tager gl

"TIT U T AT &, 3 fafedt & @ fafamsw 5 & 3dda a3
Ug & ®9 H 9T fRar = ug.

"dar g Gfafa" &r 3merr g, @eft ¢df & fov smfaa get o3
forgfFa & fafaa oder, caraaras gdeT AT Aichr garT
3FACART & TdeT & fov fafsad 12 & 3iadia aifsa afafa.

"3ITEARN HATR" T AT & dg HHIN, S IEARN 9¢ 9T |, AT

TARN Ug W TAWYeo & AT &S T Qa1 & el Fgiea &
giydratrefisT gv.

et sft @t & gaer # "fAafAa dar w71 IS FH T A IR
fagfFT & foe eiRa gfFr & sar e & Jga 797 3V
fagfea & aig 9q17 ) 7% 39 T F dar F yyafer ar safdar F
I sTH FE st srafer ar saferar nfAer &

(1)  fafagat ) sifagaen & a7 gge & &t dar & aAlqg @l
& A H aResar & 3gar & eI H T@T IAT;

(2) 39s ght v# FHTRT 7 39 g A v 95 gRor far
ghm, &fereT geet av gl A YT O agt F aRr FN F
fare 3yereer gl gak ¥ FROT

[16.6.2017 & i3y =1. 44 3k f§. 9.4.2018 & Sww.aw. 351(%)
garT yfaeafia]
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4. 2379 #) 7eqld

(1) f3s1 gt & I fAfawer amp gid & 3 @3t EgfFTar s= fafagAl #r
gIaeTA & HGAR F S109N. [AgfET, agleld & a1 smAda ar gifaglFa ar
&t st ganT #Y ST FFA 8. AAIAGFRT 97 F farw e qrAar st F
Fulat & w#aRal & ah:

Fud, 3t st 9@ g gifdawor & @ FT FF FHAN HE GHH
yrftavorl & f@3mr w@ ¥a¥ & g 9 giafagfdd & fav g a@ s,

giafagfaa # @@= Iafer A af & 37 a7 af aF agrm T FHAr
&1 Jrareror SRIRRIAT A, et ug & FH X S5 THN ZaRT, [38F yger?t
F fasmr gap@ AT SAT & SN fawTr geE # ¥aw & A B 5w 9g F
FITE H IeETH FART 3T GIT el dF ISTAT ST FFT &

hY N

[27.3.2015 & IR . 239 3 f& 1.7.2016 F Sh.vwamx. 648(F) g@wrr
gfaeafaa)

hY

[24.9.2020 & #I3X . 148 33X f§. 26.8.2020 SHwwsm. #. 533(F) @RI
gfaeafia)

5.  3rergfam

Aofl-l & "et & e #, fogfera &1 v srafa, €@t sff & ar fesmir
UeleaAtcl A1 A 1 wfdfergied @, 3rgarn, 3myg, Ruawm, wfefor, e &
3TIRIHAIY, YT T galfendor S8 foh TaeT ug § ar IN-g3=T ug T faffie=r uei
W gfeaal @ @efid 39 a1, 5 il & e g o srerge 7 gl
Srietr. Aofi-ll, Aofi-il 3 AV & IR & fogfea 1 9wR NS arT F#g-gq4g
W G F e & 3eTaR gen. Fgrde wifdeer sfafae, 2021 #r am
20 & 3USeul & IHHd SR IS FIRT AT F AR e @ A
ifreha TARN qm 3FARN gl 1 wear o g el gefivel.  HgTueer
gTfereRoT 3rfafarze 2021 & 3ue & edeld Jg TEAT TFHI-GHT IR d&of Thdl
g. €refT o7t & AT fore iR ararar &7 smaasrdv, 31T & Fast 9 & gfaa &
IS GG dF, Taleeltd & A H i aey gl 3R deeata & fov e #r
HTARAHAT, AT F T 12 H FuiRa Jar gef.

aeret fo, deft srdiiBmAesgfataaiea & fav sfsas smg 1 i
FATET TaemmaT vogEt & A & Fn WER SART TAT e Tl Al 7 Iear
garT feFreTar faf2rer dr S @t 8, g8 Fror Afea &9 7 3fFe@d w6
i
() ol fouiRa sgaas sepa 10 a¥ ar 3ifde § asf 5 avl a% 3R el

TR #geTad 37 5 @ 9 a¥ § @@l 3 adf .
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(i) 3PR FI5 3FHEaR sdqa dfae 3ra7d, HRA & W I FT HIIG HFHAR
g 3R 3 WU I H FA A FA T: FQA T WEMEAR Jar H g 3R,
3R HY SiAarelr RiFa 0@ spaqd At qon Jeg & AR av A &
3TAAT & fAIT 3RFAIT &) Y, 39k AT & 3ThT &I g T Aar rafer &
et a¥ SiS SiTeet 3R freia 3y #dier 3ol gg o Rifre 1 sree.
3R #Y STTetarell RiFd 3raiard g, ar 39 s[aqa dfeieh canr W@ af
$T IS Aar T 3EfT & TSR HT Rf¥ear & seed; aur

(i) 3R IFHICAR Tgiad Sfd AT g Sesiid a1 39 Uos ol &
g, @ 0 AW F By TR CdRT THI-TFT I U I et @
3teqqreret fohar SiTeaT.

TR, 3T F T F R FR W ARG g AR AT 1T @ e
Sl aur 3R Seemiaal & fav s3mfaa 9g ser 8q nmads T
WAATS 3FAIGaR 3UAsY gl 81 Heha o 0 3FHIgart & A & Fg TR
T FEATT @ 3eTeTd T IMaRTehall TATAS 6T ST Fehell &

6. Rfeaat &1 Meex

w15 fafrse Rfea drefr o7dff garr sl ae a1 geleafa egarT ag S &
T X TF T FT T WS FI-T A0,

frT ofr 3R Weft o7cdt & v 3mfara R, el ot garr & o1& o
Th, A 98 Ueleold edRT 8y v 3R 3wl Riga drfl sidf eanr o s,
gl YR Teledfa & fou 3Rfad Rfed 3R geieatfa eant 7 o8 o7 ¥ ar o
HHS H T S qeefal HT TeTurelel HY.

7. SIETOT

(1) seggfaa sufa aur sy saefadl & fav e ue, d@iefr st qam
SR STt &) AT Yelealicl EaRT Ul o TRETT & foIv g TPR eaRT TAT-THT T
few v 3meer FfRa aRad= afed oo fafamal & 3igda 3m=areh gsi
[ERIESRIICINC CRCH

) 33w Mo o, Ay dfdsr qur Jeg 7 AR v dfFwt & T,
fErenfeat it Saare fasaierdare safFaat & fav 3mfarT Jef & 3ReTor & aR
H &g WHER @ FFT-9AT W fGu 71w 3meer wnfag ofadsr afga, s
faforaAt & 31T 3retarenr ogferaat 3T el ot @ &1 Sevare oot #r
sfr ey gian.
8. Hreh ot & v uffcwar, af, afiftes Fawyar anfe
(1) et @& a1 gg oX €efl orcff g ara 8ot & fav 3FHigar fAear g
ITaRTH ¢ -

(V) 8T T =ETReR g, AT

(&) FArer FT AR g, AT
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&R Ferar, TEar w-22, 0°%/INETIAU 230, ek 1¥E

(¥h) CTeT T AR g, AT

@) fassa & 3mar Romeef, ST 1 JTaadr 1962 T Ugel 9IRT A TART &9
T 99 S & S T TR 37T &l

) AR FHA T Afad, AT ARG 7 TARNY T § a9 o7 & 8 F
aiferedret, ST, siehr a1 g 31fseht deif Star aforar, Famsr, denferar

It b, 3Fd a9 (%) H1 IFAIGAR 3TN UTSCIAT T AT TAOT TEIT
FIM, STOehT FeFgr HT FAT-THT I ATaRTHRAT @l

3mar aeret &6, (@) (@), (@), TUT (B) ST FE HT IFHlear VAT IFA @Y,
forgerT foIv 81T TP S@rT 9r=dr &1 gAY féar o/ &l

=it 77 o o, T 3eeficar & At & ARCIAAT HT YAOT AT IHar T
SATOTI SHAT $fF HATHST g, Tedd [T el aRas g1, 3HF, o5 WEN &l
TR FHTOTIS YEdd HaA oeh AR §9 & foigera fhar Sie. oF Aeelt A
el forfeber 1 ot v o€ & A wE g

2) 3R fer fafdee Fawa & F# & v Fi Fgfad #6T 8 3R 3eR o
fafagAT 1 3margshansit & qu FEarer 3f0d IFHicar 9T sgagrd o g, dan
a?awamqémmaﬂammwwﬁﬁmmﬁamémww
Qﬁaﬁamm%mmaaﬁ%

(3) T &g ot eafad,
(©) Sas ufaact shfaa & 00 o cafea & @y faae fFar g ar
Taarg o1 X fohar g ar
@) e afdrge Shfad § e of fordl 310w safea & @rr faare
a1 Targ 1 I fomar @1, var <afedd, A fafaad o) gistarer adf
F ar g W gfea & faw o @t gem;
ot fF, T wEt & AT F hg WER N 3w @ A 7
mﬁww&nﬂg‘r% var faarg, faae FEare 0 cafed aur faarg
FAATS GEY U&7 @ AR gleiarel cAfFded FheleT & eI 3eTa § 3 S
FA & U 3T FIS HROT §, aF 9 0 <IFT H 39 39-T7T F FaTelT &
BT & THJ &

4) 3FAcar cau fagfdasdl gifderl @ favam feemn ser arfge o,
38T TR TAT gdaa 34 fodll @of & a1 gg WX fogfead #r gfse & 3fad g, 36R
frer sreiear 1 sifas I §oar geiearer 3T & fov =aRme garr ardr
ST =T @ A1 fearforar @9 & fav effsa frar @ @), ar 3FAicar fedr adt
;A vg W Agled & fow o 7@ gre.

(5) 3IFHIGAR FT ARG dAT ARR FTATELT 37T g1 dAT 39+ VAT hig
IR &I o &I, a’raﬂé$am€nfr$rcrﬁmm—c‘r€trwaﬁ TasmeT @t
a:nmﬁﬁa?awaamama—qmﬁmmﬁywﬁmﬁmﬁﬁmw
& F dg PR ATA & F 3FAGaR &1 wareey uiRa smarasdant &
FTEAR e &, o 38 fogera @ forar Simoa.
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&R Ferar, TEar w-22, 0°%/3NRTIA -0, Ik 1¥E

(6) 3R Ig Hald 3& f, A1 1S 3FAIcar @ TAfawer 1 @efr srarasanit
T I AT & AT FHFET 3aRTemar T Q@ AGT wLar, dr, e wet & Ao 7
% WHR aRT 3R 317 Tl A 7 3rea87 earT 3R fAviT foar sream,

9.  Hith o1t & v sAlger Fot=nfiat $Hr arEan

et st & fare aiqer FHTIREGT # grEar- g« el sidff garT sR T
arel agt & fwfa farar et & at ReiRa azgar 3 sepa @e are
st gH@ weer FIffawor & FF F FHAR st IdceT Foawd & qoud 5 0F
FAA X Y HAT TETT ¥ & IJfAF 7 8l

[f.27.11.2017 & &i3x & 157 3K f4.14.8.2018 & Sfhwaw3m. 776(5) g@rr
gfaeafia)

10. R w1 ==

(1) el orcdf & s F=Aarat Aof-ll dem AoV wet i RiFaar, Taehag
VST e 1 3ifagfra 1 Sd. s@ek 3reman, o7l Faar s FAER 7
geRTfRId &t STRET qor carves ey & fo FRifer & Faadee 9 yeiRia $r
SN, 3T Fiaarel 3l IFdlcari & 3Mdee W faar fFar ser aifed. afe
g U9 IRy IFHcar gATtd §EAT H 33U ogr g, o 9 Rigaar s &
USRI & I TAER 94t & faanfaa v el

Fofl-| 3T Aol F S g el o1t ganrT sk S g, T TS qur
i Efert 3T s FAER A faefa e S,

(2) 376, 3eTHG TUT Y T S H1 Ao faf 3pR fafse &0 @ &7 &
TS g, @ orE AT A a8 ug HfAgfaafaeid giar § 39 A F1 Ugalr faeT
gr fooiaes fafar ghef.

11. ﬁﬁwmﬁ#ﬁﬁamgﬁmqﬁmﬁmm

faf@a ar sererdr qlem a1 el qlen? TS $1 SV AT Ag, S
QT AT F¥aidTel 3T &l AHT Hheell, IoFd IU&T hd IhR AT
T ST 2T 3 |3l aTcd fogferdend! TIfesh iyl gan @& 1 siian.  fafea ar
HRAAAT GUET AT i & forell quameierar a1 weAeransit &1 il
R & & ar 7 I v fegfeaemat witerdr de.

12. Jar gv= @fafy

(1) ffees uef w d@refl ot @ fAgfea #@ 8 3efieant &1 a3 #@& &
fow sufafersT (2) 7 seAfUarER uF 3Ficart & dRiceER mRAfed F& &
fav g U g a1 9g 1 v Aar TIer a@fAfa gen.

2) 3ufRfRE (1) # scaf@anEar 9al &1 daet 3R dar aa afafaat @
TS TF=AeTaR g, 3T
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(@  faemr wE & R

(i) T, N FTaATr FAATETT F HYFT -
T ot dlvgarst &1 93w 3@ @ &Y
[, 27.3.2015 & i3 «1. 259 3iv 74.31.7.2015
& Sh.uw.3mR. 603(§) g@rT wfarara]
(i) 3T, FGS Tl ITLRIOT - HeH g
(iiy TR 37T uder & 3T AT UAe, gRagd iR - Teww
AENCANCRICCC I C R
(iv) Iae1, 91 9gael 3R TAART AFET earT Arad -
fpar  am SABTSST. 3R A Gt &
gfafafer.

(@)  Aoft/ g5t & fav [FEsT sflFar daeArT ¥.160000 ({d-gd qeifda
F.16750) & srfae & (1.1.2017 & da avag«w H):

() Juremer - 3reer
AT FTT fasmr & Rl vasnsh -
[f&.13.8.2015 & &3m¥ . 3R . 20.11.2017
& shew.3mR. 1434 (§) garr vfaeafaa]

(iiy oo fQemer 7 REa &, 39 O & vy femr - weeg
UHY

2

(iv) 3reeT earT ofAd fRar I/r ASLFSS AR - deE
3.7, gat &1 wfafafer.

(@) IRET F BSEHT Av-l F 3= ygl guT Avfl-ll F gl & A

BT RN fA3mr & TR f@3mr s7a - 3eTET
fader T JET T HAFRT IT 37 -

[fr.13.8.2015 & <3 = ik fe
20.11.2017 & shwwamx. 1434 (§) c@rr

wfereufia]
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(iv)

TERTE YT TSTU, SR I -HehI0T FaT o STfer,

&R Ferar, TEar w-22, 0°%/3NRTIA -0, Ik 1¥E

oo femr & RET & 390 owr & o
fasmer vAm

3E[ET GART AfAT haT I-T AT/ 3R
A1, et & wfafafer,

Aofl-11l & 9&) & forw :

(i)

(ii)

(i)

(iv)

TIHTT TR 3T & fdsnl, 511 37 f3smr
Y7 ¥ Fav & e FT A gl

[f¢.13.8.2015 F oz 4. ik f
20.11.2017 & ShuE3m. 1434 (§) @RI
gfarafia)

g faemer & RET §, 39 Qe & 39 fasmer
YHE & Fa HT 3wy

YR GaANT AfAT HIg Iadel TITHIT & 317
freh fasmer & 39 faemr wq@ & ¥ &
kSEa

3E[ET GART AfAT haT I AT/, 3R
A1, et 1 wfafaer

AoV & gt & fow

(i)

(ii)

(i)

(iv)

AT FUTIA T & 39 @337 937 ¥ Fav

& faerel v &1 A1 #71 3fOFRT
[.13.8.2015 F IR . ik f
20.11.2017 & ShuE3m. 1434 (§) @RI
gfacaia]

fora foemer & RfFaT &, 39 Remer & 39 foemer
9HE ¥ foerel T F1 AvN-1 T HATRRT
HeeT SN AAT HIS Tael TR F 3T
fordll Tereamer @ 39 fasmmer yH@ & foaerar & &7
Aofr-| 1 R

3TE[ET GART AfAT fhaT IRT AT/, AR
A et & gfafafr
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forgfaasar wifderdr Asa $r ¥ar 7 7 goara forelr cafda @ o dar
I FfAfT FT FdexT AfAT X Fohar ¢ I ag afFd @afdd a9 & faws gl
STl @ar g3« AfAfT &1 15 TeeT 39eey o g, gfadadar wfery sas et
W dow H 3uReUd B & v 3R TR & R 3o AfOen & e
TohdT &.

3) ool vs ¥ 31feer faemer 37 @t Ao T Rieadt W et d@gea a3 &
garT hr ST W &, g8l uAs A 7 afAfa Hr @xaer sreastr a7 FEn

13. WESI_‘T-

el o7t & fov W@ R wel W ogfea & ¢t & R @ & fav
STl T Al W g I IFHIGART & AT A dar g afafa
3orhT T 3R IOTaRT FAGER BN, TE g fafed st ganr 3@
TG e @1 fafyr & 12 Afest & 3afd aF du At SRef. e
TSR, 30 T 61 dudr 719 & 310 o Afge deF; 3raar 320 a3 gdr
HAAET Bt dF o1 & ST off 95l & A9 I FeT ekl ©.

14.  @ar 9= gfafa f faefel w = siv aqd oot

forgferdendt wiaedr @efr ot qarr 1 Seareh @i fagfaaar wefaa
Tar-age fAfa &1 RIEIRr 9X .

el o forgfdaendt Wity &1 Qa1 a3=r afafa $r fReiel wd@er o
T F faded o, Tfy sEa aror fof@a v @ sfaefaa o ST

T Ig o wraene fohar Sirar & 6 Sier Ffeasdat st sremets @
forarer urfarery g 31 afe fady aeTer & urfarerdy oy Awiel & 3/gad & ar
dg U Al & HRUT fARYT ®9 @ AT gU AHCT eTETSH B YEAT HI
3R 3reTeTsly 3w Ao o,

Jg Y urauTs fRar Sirar § 6 quia: 3reuml ue, smawrr Riga srear
dchIel #1TEAT 3MTaRash § Ot defy o1t o fow ao fr =it RFa - soeh Aa &
3reeT 3T 16T W@aarel SAfFd F 39 Nad 96 W T 97T | S Afgall &
forr 3R 3fOwas va a¥ d% dgd IMUR W YT FT @hd §. @ fav foleT
ad & -

(1) <76t 3feard g, agd fofea saa it et 7 3feaf@a sear va

3T T A T FHSIS A Uleled ok & hT ST,
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TERTE YT AU, WA -0 T o S, 43
&R Ferar, TEar w-22, 0°%/INETA -0, Ik LR¥E

(2) 3rFURN ug W AYfFT &1 For Al gg & wRw @ rfaw w8
gra.

(3) 3r=g HHGT # wurhl fogfda & Tue W oama @ @ oafaa
o gfFa steq @ STeg &1 S

15. a3l yaR &1 yaraaEds sramEdr geh

forel 99X forgfera 3rurar 3= ug WX welewta & AU wedeT AT 3rvcast
el & TARAATA/GET F T JEiOd cafad # g 3ruar qaeetd &
fIT 31919 38U Gk &.

16.  geal @y gurem oY sranar g6l

Ife ar g Sirar @ R fRe st A S ggieR o areld faaRor
e frar & 3rear forell 0 FawT & Sl gai$ § St Afe AT gl 8, ar
RO 38 el o a1 ug W fgfed @ afad &Y & & o var safEa
frafeer & fw o0 Qen 3N At oee frgE few o § A 59 dar @
TEEd far S gahar.

17.  FofEd s € e

afg d{refr o1t & 9g & v gar @ 3y Syfea wwae & 3edf@d
fafer aer 3rerar afe T fondt fafYr &1 3ok ar g1, @ fogfea geara Sl &
& fafyr & 30 fGat & 376X, 3ruar oafeasdr wiigerr 1 @eafa ¥ serfr =
3afr & offax Qar & wfAer & g, o fgfad 1 wear e AT S

18.  HIETcHR H 39feUd el & oI I oiq 1 S{3rdTet

el o7cft earT s ST=tarel et & A & faf@d srear e ademait
T FIETTChRT 7 3YTEAT @t & forw 37afiat &7 (S ggot &7 €S &y Qar 7 ¢ 3
cafaddr afga) S o amer G 95t § F 3% 30 @9 § el get. qunfy
faf@a o1 cgawfs 9femst srear @eesrl & fou o = sergd
ST STasnfar 3-afddl 1 g SR ORI 50 d@ae H SRy 3meel &
3THR AT 87T JeTel foham ST,

19.  gftehen safyr

(1) el ol 3rerar geleaAfal 3rIa3MAST garT fohdl g W foged Ycdeh

cafed, 3o-fafest (2) 31T (3) & wrawr=t & 3eTErR, ar a¥ #r 3@fr 9@ aRdmeT

W QI dfY g 39 AfFadl & AT H TR A6 g6, ST $.80000-220000

(73-93 FUMaT 5.16000-400-20800) A1 38 FH &1 ddal AT arel fasm0T v
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a1 39 T 97 & gat WX fAfAE o1t wegfay qanr amaes & amur W fagea
gu &

T uE yaue §, 5 SR fafed e e sy fF Rfafee sefr &
T dr & mmaﬁmﬁm%mmaﬁmmmar#
WMW%WWWWWM

gaute &, 5 ofw fgfea el sl garr & o # 3k 3w ug &
AdTHIT F IUHAH dcdeT ¢88700(ga‘ga‘mﬁf97¢11975)@r3#€mmg‘r SE|
afkdia #T 3@fr v av get.

I o graure § o Aof-ll 3 AoV aeif 7 @ & geieaAter ganr forgied
g &, O 38 AFe & R yar & w15 afvder FE g,

3T9T Ig of cyarT g, fF et o1 ar ug 9 afkdiem @« gwarer Faanr
3R 3T G AT 9§ W FATAe (officiating) fogered forar sirar & ar 3wt 3w
forgfaa & safr 3ue fomer ara @ ar gg & afider @ @ & fov e
STRET. 6T Yo, AT R Y ggd fhdll @91 a1 U N FATAYe foigerd fomar
T @ 3R A 30 3H gER & R g o Ar @@ A aREen W g fear
STATg; O 38 I A1 9 7 ANGET QU FHiel & (T 38 FUITIewIar $r 3afer
(T Aar Bigw) P & off e,

(2) I AgiFdedr IfeshRr 3Td @Het oY, 9ideT arer, e fafafdse
mﬁr%ﬁvwaﬂ'ﬁamaehdl% oifshel 3H YR &I Fol o @i wh
ay # 3= =gl gt Wmﬁmwﬁﬁmﬁﬁﬁmg
3TN FAIN & etg F5  FHENT IO Feph FRA$ dfed @

(3) 3ol afkdeT afyr & et FEmr F gfFasdr wfiteRr qarr g -
AT 9T 39 Gew ¥ fafafdse faemeia ufdetor o=m ik foemeihar oder 3ot
AT 95 ohdT ©.

20. gRdamels Sl S a1 F carRiisor

(1) HH="
() O FEA FT VTS F Hadd THaR FATHSOT fFar semw s
gfase g1 & g
(i) Tar F ARl fFA S &7 38 99 F wAnh RfFq F sqeeyar @ F18
T G 8. gEN el 7; o el & afkdie awerar @ qr #r g
3T TATIEOT & fav faar fear s g §.
) SE A wwEg: ol #t a8 & saH Furiie
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forar STee.

@)

() afr et ForaAt F FE ofichem s@fr ffise & @ @ g
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T 3% AR Tg I AT & 9 ST 3eT 99 UROT F ¥
fow aeg g, ar fogferdendt arferenrlt Tar 3mder ST e fo defard
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3R g At forgiercend mwﬁﬁqﬂ 39 9¢ AT qar
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e oY T 87l @ TIger g3 & 30 oAk oY 39 U W 39 fafyr @ warh fohar
maﬁu%%ﬁﬁwﬁw@rmﬁrwﬁﬁm% 39 TRt
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HRUT I STe7 ATRT. Afe el deleaifa afafa i doe drefl ordf & s
&1 et 3af FATea gt & a1 @it § dr off afkda Fr AfRaa o & @
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agqﬁﬁwmfﬁwﬁﬁm% ST gidiaTelie cafdd ddrverelh Yo sTar
me%ywﬁW$ﬁvmﬁwm%3ﬁmﬁmmqﬁﬁm
mwaﬁ%mﬂmmmmmwmwﬁa@m
HT Th.

gRENETT & A & T geleata afAfa &1 sifaeiat &1 gefara afser
aT AN FIAT §, o Had Ig 0T e § o 3e7 31t o a=ar aRdieT srafer
Wwﬁﬁﬁ%wmﬁamm TdY fordr aRdamefis cafad T
mﬂa’mmﬂ'@r% ar faemeiT ueieafa afafa ag gorg & aodr g 6 ar 3adr
gfXdleTr 3rafd sers I Jr 3§ Jar ¥ RERd fear .

21. gRAemes FH=RET S G91 I g 91 YA fdd HE

(1)  319eh gore gfea & aRdameda saaiy fafaws 19 & HuiRa aRder
3afr Fr FAIfCa 9N PR 3Tk AROT AT fAsaiea o HROT Jdr & S fFy
SIeY & fIIT 31919 9ram Sirar & aF 38 S &7 Jar & gerr ST,

2) &S ARl Fear ST e o ug & TeeseT # g @dr 8 3R
3R gg fafaga 19 & ger fafdse aRdemredier srafer fagiadeadr afasrr #T I
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TEROT & RoT; ruar fFsmela ofiam - afe fAuiRa & & - it &= &
IAHAAT F FROT 3T Ig T Fa4 IgA o flT 379 IAT S1ar & oY, 39K ag fomelr
qe; T GoAIEUT ITURR Al T@AT Y 3Q VAT & gCHT ST Wehl © 3ryar dg f&d
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3eeT FHI-HAT W $6 0 Ye fafaAfese T wehd & oot o gelefer sreaar
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23. faumfr ofien & 3uwadt F SR 9d 9g W YAEfdd S

forelt Te o TeleaId g3 FH AT HAHI-HE X Jewel gant fafafdve sew
faemot odier - afy 1S @ - 3reger eany fafafése 3afar & 3igw 3ol s
SHH TG el W HIANT &I 99 9g Jed@afdd fhar SRem. Sigl 3e9 9 W
Telestta & o oaT 3007 Hitel T qd o aF &1 R § 39 AW H o9 aF
Faany fafafese afier 30T F&F Far, ag aw, R o FaaTd &1 0F 9 W
Jeletd & fov far sig fear s,

24. aftsar g

& T & o it i RewR afltsadr gafeard sade JsereT gt W@
SR 3R T 7 X 39 & ARl 3R ARl HITER 3eeT ¥ g SRiEn. A
AT & a¥ aRarfaa $r SR,

25. afitsear Afad =

(1) Rt @t & drft s1df R T =afFaat 3R faemi geleafa & 3mar w®
e o T cafeat i aER aftsadr dreft o1t 3R Telesta safdaat &
dra Rt & VAT & TR o T SN, AT 37T 3 g2 Jar el
g F Orefr s1df 3 ueieafa & oy 3mféa RiFaat & Aganr (@) |
e gel. o AnTal & e 6 & sear RiFaat &1 smee-verT
AT UST @ gl afisad, ?{%Waﬁrq@ﬁraﬁmﬁ%ﬁaﬁaﬁvﬁ

(2) Hef o7ciT g haraIRAT 1 afRksodr T A T, eraﬂ HI&TTchR 3720aT aleit
ﬁmﬁtwa?mwwﬁwwsfrﬁmmwmm%w
IETTET A & ITHR QI Tl arell I Gl W o7l gu ey s A
WW$W?G&%’@W

(3)W$er(m)ﬁﬁgw%aw%wmaﬁm%
39 A H W 5T 7 & femiy wieata afafd a 3= qeleata & o
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(1) 9% o 3gar 9 & ol v el weeata afafa @ st sa
faforaAt & 3eTaor 3 deleatal g fafdest ual W fogfaa & for st &
do1er Fr FAwIiRRr Fef.

2) TemiT weata afafa &1 oea [ 12 & G & 3eer dar 999
Hﬁﬁr%ﬁwé‘rmwﬂaﬁaﬁra‘waﬁsﬁﬁﬁ%ﬁmwﬁmwa*

27. RHla$ v o= &1 8

(1) ool foerifa o1t et & segar forel @ & e ar 31fee ug weme
(feeder)a?%a?qawa:ﬁaﬁ?ﬂﬁwqwﬁrmqaﬁ?ﬁrﬁmﬁ% o
FHT I IHAT GG FHHART A1 Feloaiiad & v iR 316ar va 3nera @
¥ 3T YEieATT  fav fauR R ST afe & faamrede oRf & e &

(2) TIT geEfd CaRT SEledAtd & o el i fRAwier sa gag e
UTehdT T Telel fohar STRET

(©) TIT REfd g@RT GaldAta & o foreTer dediset S § 3eTeht
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mwmmﬁmﬁwmmm
Ig & Rl ety @R & Res dve 3 e & dae
3fog @ TI--gdr 7 arfAe foear Sem 3R SeRes (fhsR) oo &
IThT TREANE aNESAT & FHH H & 3o IIA-FAT T @I AT
femeir geleatfa afafa o oo 3rey urn g, 38 93-g=h A
fAer T8 forar Sam.

@ el ueieafa afafa 39 g st & A W osh Jar
FIT ST fader Tar & § 37ar eUAA TR W g,

@) W FETIRET & Fag J el yeeata afafa v srEy J
AR STetarelr Ufshar & IR H TSR EaRT THI-THT I SANT
3reAdelt 1 FerTaveh uRdce A omE) foar S,

fecaoft : &Y 9g ®.80000-220000 (FF-gF FUMerT F.16000-400-

20800) 3R FuX A ddeA A 7 § 3R o o edf & @faa

qeefd 3R R § 39 9§ W AT & v gHe AT &
(3) gl Fis duHAE fafafese adr fFar & 00 3 9l ) geieata & fov
TIA T HAES g ARSSAT-H-AI AT,

28. ggd Prafrael

fosmeir gelafa afafa g Rwifer 5 = daa (@@-gah) & @i
FAATREAT AT fAIfFT & b &, 3T AFE-gE THed g5 @ 3N ue eRa A
Wmm% Fﬁwmﬁﬁﬁwmtﬁﬂ%awqa$
wﬁaﬁ%wqﬁwmwaﬁmwwaﬁﬁﬁﬁmm%
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dades & 3afer & ford gl S8l aed e srafterr &, asr e e R
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29. 3roEur IR X gt

sﬂﬁﬁuﬁﬁﬁﬁﬁmm%aﬁ%aﬁyamsﬁ%ﬁuﬁﬁ
fretRa v I orcdf 7 3me ufkar @Y 3rerer @S g AUl 3 SRV F ge
W R 0 wafea # PfFa X Fwa § S 15 AT daT F @ 8V 7T §v
aﬁaﬁma‘ﬂmmmmsﬁﬁawlﬁﬁ/ﬁ%ﬁéﬁﬁmﬁﬁﬁ
36T Ud 37T T@AT § T AR G STl § S0t fF 58 ey 7 Fn e
EaRT FAT-0HT IR S T 3ncenfeen-fodeit r areT g @ &

30. (22 1RCE0)

s fafoslt & o] Fd T FF WER @N @HI-EAT WX FUT
RN 37 Wl 3red el T arere foram Siem, St faferaAt & fanedr off smaerer &
3T AT §. etk aR & 3 fafazat & ARy 0 O F1$ cxaear 787 6 & 39
AT o 5 THR AN FAI-HAT W A @i 3reqeel &1 3egeror e
ST,

Sel 54 fafeat & O fodt 7 corear & d@ew 7 Ife FIS T@eg 3cqea
g1 &, d a8 AAen o & o srezmeTsit A wedd famar Sien, faerr Ao
137 I aregFRT gh.

(fa25.4.2014 & 3w .13 3% 18.8.2.2016 & Frew.IR. 149(3) gant
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31. foREa 3 ¥=w e
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