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HIT 4 (1)
39-@us (1)
T R dd1 33 ToI-TIHMRAT arT SR 6d IR (AHAT 31eR, 39-
fafeat 3mfe 1 AFATIT A ) TAT Hiefell 3237 |

F1fdsw fsmmer
F-99-2
TR

N

FAYR, HaFEaT 17, 2025

SL.UA.IR.88 -0RA & HAUE & Hefese 309 & Wedh GaRT Tacd AFAAT I
AT I U ST & IsAdTel, ToTETe FHART TIT 18 & fafUhaeiia 3R refaey
dar A ol qur 39A Aged FfFadl & dar f edt H [AAT@T & & e, sas
AT ferafafad fage s §, 3rafa:-

HTIT-1
HTROT
1. wffcd @, IR 3R a9 d4n- (1) 37 A & A o A 99

a5 (fefteasifa v srfiaey dan) &F#, 2025 gl
(2) A TSTIT H FeTch TR HT TG F e Bl
(3) I TovwrH, ToreuTel T &1 3eferey, fafiehasfia iRk oqed Joft qar (srcf wa @ar
&I 3=y orcl) 9T, 2014 @RI AT Tal W, 3o HTAT # FU1 Iu€T & {ar, o) A8
glar|

2. 9RENIT.- 5§ dF & Tt & 3zar 3nfaa & &) s et & -

(@) “frgfFa mwd @, 918 &1 afg T §;

(@) A" T AU FAART T S ARV §;

(31) “IEYLT” W, TASITUTT FHANT TIT A1 T 7eTeT ARV &;

(57) “3TARr’ ¥ TSTEATA olieh JaT 39T 37T 8

@) afdfr & e 34 #§ Afese fafa sfa &

(@) “dreft ol @ 3T PIAT F amer-Iv F (R ufkar & segER @ i et e
&

(B) “TIHR F TSTEYTH TR AU
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(ST) “VaT FT eI F 3T AIAT AT 37 ATAT GaRT AT fAIAT I 3120t & 39a4t &
37efieT fraffe =aet & JTUR W) a1 # & fohdll ug W @gerd foham I g caferd
HAITE;
(30 “HTHAY A T TATAT @ HolaaT TG AR &;
(0 “®fa” A 58 YR 38 &9 H Agerd eafard A & AR 3@ oIS & @it & scieat &
dcaHAY fAdga el aTell i d ATEATod &
() “VAT’ T TTEYTH FHHIRT I a15 (Ferferasiiy 31T srefiaee) dar, 3faua §;
(3) “VST” T ISTEUT I ATAIT &;
(8) “JaAT’ AT “Ie[a” STl el o 37 AL &, ITIR 9g W w@leATS & forw ary el
fAFTR U 1 U7 &t aTel cafad 6T 2T 3 Teh AT & gEd ¥ar & A1 ¥aT & #fiax
Teh GareT A gFR Y9 & AT IS Uel R Geleaiicd & forw veh erel & &9 3 fafg gt 3@
U Freaftr giFAfed gref, forgeh T 0 safd & TR & AiGUTe & 3efeaa 309 &
Wedeh & IEfleT e AT & 3TaR AafAT Tge & geard 8 @ g ®
fedt T R |
feoqor: Far & SRt U SreufRufa sergond gfkeror, gEt ik wfafagiea saarfe, S
TSTEAT AT fi#, 1951 & 37efieT "5& & &9 H AR ST &, Faleaiial & T
38T 37137 AT Qe Y FIOTAT &l o fT Far & &0 7 Al srdef)
@) “wftrsorft fgfaa & o7 oAt & arefer fafge orch < ol o Oy & woges T &
] fondly 3rfRsarit Rie oR 3o foreraAt & suaeit o 3refier &t IR g e
& 3R o afdren ov ar fred aRdemedier & &9 31 & ot 1 gfea afFafaa g
o 9 IRENeTTRTer Y TATTCT & gL TATRNHIOT T SiTar vl
feoqur: 37 gAY & 31efiaT AT 1l T fohdr off TS & Toge T H 31sfve 3eUriy
forgferet o ey, 3T ot AT & URTFse 3T6eT TR 1 IR AT HRA o HideTel & 3efesq
309 & Wedeh & T GEATdd fohedl AT & 3udl & 3gaR $r =T el
afFAfad gl 3iv
(oT) “a¥ & e a¥ AT |

3. [AdTeT.- 19 d st T 3=Tr 3Uf&d o g1, ToIEdTd JreReT @us 3fafaa#, 1955
(1955 o1 TredTe AT €. 8) 31 A7l & fAd=er & forw 3¢ g w9y ghem, ford ger ag famalt
ToEdTe HRAFTH & fFade & faw aegiar g

§TIT-2
Haat
4. Qar AT FET AR 3WH ge A FE&AT- (1) a1 # FEAfAT gel w1 Tawg odr g S
ITg-| o EeT 2 H T fafAfése

(2) BaT H & YGI I G&IT 3deA1 gl FAded) YR GaRT FHI-FAY 91 Hqend Fr S
W TIHR,
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(F) 3T Y ST W) FohaY off TATY 7 31l Ue T FHI-GHT W Foled T Fehall
3R frelt cafera o1 fondll Y 9fde] T g I T U9 forelt ug &t 3@ dfa &
HHTCT AT ST Glot oh [T 71T e Fehall; 3R

(@) TFEY IiFd 1 fRdT o 9t FT gheR S a7 fordlT TARY a1 3TARyY 9g &t
FAG-GAT R Nard a1 g fag @ ganeft|

5. T T 751, AaT FFafaf@a & a1fsa g -
(@) 3reTga- | 7 Rafafdse ugh w1 siftrearl ®a & gRoT Xe drer Faed HAanT; iR
(@) 51 GHAT o ST o ITAR AT H 7l b I FHET egiehed |

HTIT-3
srelf

6. stcit &Y DA (1) 37 ATAT & YR & IATd JaT H F Yei W 74T Heaifaf@a dfaar &
&I SARe-
() ST TTTHAT o AT 4 H Tafget Tfoham & 3eTaR Al st ganT; 3R
(@) &1 Tg&T o #19T 5 & fafgd Tfohar & 3aR qele=iic gaRT:
e I AT MTURY 1, Tg FHATUT &1 ST T fonefy a-faeiy & a7cff v fapefy o
AT O AT IHTEEAT-1 & TAFeT T 3 H YT 3YSRIT eIl H AT & ToIv 3ugerdd ikl
Suelet w11 § ot frgferdT, fafee srqard 1 R 9 gu, 3 A & 3 yehr 1 o1 wshoft Sl
o forawt 7 fafafése g
(2) 39gerd O G@rT @ar & Hlt 58 JpR &1 SN & gcdeh Jfd @ qar & g Y
afad el off @ o1 oAl 3RERat & ST 9cds Jai & for gag-aag ® g9
TR el HaaT HEAT o YTARrd A 3T e & |

(3) 3T forerat & 3redfdse TRl o1t & g1 gU o, TRl 3TaTe o RTeT 2Aera1/ar @1/ &
UEIIEUT ] aTel forell T T o7clf, et fal, aRsadr 3R Tamiieryor 3mfe O 3mereit 3R sregeet
& RAfAIfAT gl St TR GaRT HAT-FAY 9 SR Tohd ST, 921t fob $op Rl TXehR GaRT 3
farwr o Sl R 912 3regecell & 31T, FATaeds IRade afga, Rfaaffa frar s

7. GUET qall, Foard WA gfow qait (Hedive) 3 s qevetE F Facarh v @
T FIASI & A BT FTheaTcaA® fAgiFd.- (1) 51 AT & Hafdse e a1d & g gu o
frgfera mitery, At srgarst ik g At & srefier AR 3w Aar ol A qu &= 3k
FIfAS QAET I, AT I g 3N F FRAT & AT 3TaT § A TIEATT ek Jar AT Shr
T AT &, HeTelT T §0.-

(i) ETefr $7clt EaRT IR 1T aTel adeT AfeFT H o olddl T-10 T & Ue, TAET Jall o 0
forelt FeEa, ST T &7 e rarer ar a7 § 3% S 01.01.1972 Fr A1 389 9241 fagTs
FI STaTe FRATS/3TdShale & faeg Tfearsit afed heer ufaRetr Ifshanit & AT =T
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T/HART 31T & IT TR & 371 81 IAT A1/ 3N T&TT HATeIT, HRel TR EaRT I€
goled & &9 H €N foham a1 8, & AT & 4 fohall Teh il 3fefehadrceseh 3R @
fergeret e,

(ii) T AT SaRT HX ATl aTel ddeT AfCFH H o ofdel Tel-10 deh o UG, TET Jail o 0
ferdl HeEa, St T &1 HT TAaTE A1 A1 8 3R S 01.04.1999 T AT 38 Gt fehell
AT H ART ITAT YTART 3T § AT TAR T § IAFT g1 3T AT/e 3R FEF Tt &
He o HEATerdT & FaTH YT gaRT AR gated BN o arar §, & i3
A TRl Teh ohl 3fefehedTcHe TR 9T Toigered hieh; 3R

(iif) Tl 1l GaRT 91X T ATl AT AR 3 & ol Tl-10 T & UG, Tt T Jford
ol (HITdIUe) 3R HRAT deleTes & 0 fohdll HeEd, it s &7 #{of dardy arar g
3R S 01.04.1999 FT AT 3TF U faglg T Al FRATSA/ITIHAIG & [aFg
TThaT3it AR Rhegl TTeRaT Gihanait & #RT arar U1/ART I § A1 TR &9 & 3rered
81 a7 AT/ 3N TE/RET HATS, R FIhR GaRT HHARS HRIATE H golled dli¥d
foham IraT B, o 3R A & Tohall Teh T 3eTehadTcH e TR W e leh;

R HhaTT:

W, -
() Tl TAET Fell, e HIET Yo deil (WTRNTh) 3R HRAT TeeTh
F TARN ¥ T 3QFT FIfAF ToT TWHR & 3T g & fr e

ured A # FAG AR gTge gl dr 30g AR fear S|

(@) IS FAE Toll, i1 g FUET Yo Tell (FTNTH) 3R HRAT Te@Th &
Hl T EATA &Y F 31RAF Hifdeh T faeran/faeR ar 3nfAd qied sHIR gred
i 1 FEUfd 7 =€t 81 o [@gfFa & AT gm=em 3fSd e ) 38 AseR
e e

(2) HIET Tell, eI TAET e Fell (FTNTH) 3R HRAT deefen & WF BT a1 3007
3NTAET 7 @ fonelt oAt g bt =7gT &1 ST I weres wefl, shedrar T gferd seit (Fvdies) 3
HRAT TeT&Teh o hifeeh T FHog IT Hlfeleh o TARM TG F HAFIT o FHI, 3N H & 1S oY
T Tgol § & o TN, ol T SO AT et AT TR T TR AT qUTd: AT AT
TarfAcaresr a1 fAgaomeisr 3t Sig/garss/ Qe & 3rehsr uger @ &) Faf@aa s @ Fafaaa:

Wed YE A a6l oF] AL gl S8 IRMFT dfad A1 fauafayy & & v dser
HTgT/ATg o |

(3) AT T @ e[l HITFH/H A, g & T 3mdest, forear A soaror 3rfRremry ot
TET I 3R TSTel #foreh SHoaror HRSRY, HAET Foil, e d HET gferd Fait (Hivdies) 3R
HRAT TCIETh o Hlfdeh o FeTe TG HRATI/HTART HRAT/AdT AT Hl, o9
& T H| FHATH ST 2t & RIfeieor & fAw 3mdes W, 8 o0 & 37eaehe Td §v
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faar foham SR o, Sefta dar AEare3fee Srito3fafed SrRic qegs &7 &
FeATIT hidN 3R 3MTdeen fohdr de-faeiy o forw fafge Aeiforen 3rgarsit, rgera 3R 3y AT
qof ST &Y AT XY AT o Fow 3w o T 8l

(4) 3T 39-fFF# (3) A 3feaf@d erdl 7 qul e & grard W& /AR §9 @ 32red
FIfHE HT e HETd Tl FHodre I, TR T I 372Merd HITH/3MAT SaRT TR et
& 3THR 3ugerd fgferd & foT, 3Ed foram Sem| Heferd forer 7 Riche hr 3e]derstrar r gem
&, 3TTdeeT HHTNT 3Yerc T AT ST AT 3GeA HTARIRAT o6 M ToTell 7 & fonely 7 fgfera
T SFAEAT HEM| A FHTNT IGeFT hT HTRARIRAT & 37efeT h1$ Rerd g 3uelets g1 &1 ar
AT 3T GaNT 37Ace Flferah (F-2) T & g waet awa & fore fAfdse famar
S|

(5) 3TdesT # fF=ifef@d gaer siafdse gief, 37Td:-

() TUE il heald FAE YTord ol (HITHTH) R HRAT TeeTeh & Hol/ AUl &9 4
370 TP T ATH 3 IeTTH:

(@) gfore Toraa a8 Hog/FUr &9 § 3720 g1t § qd YaTd & g7 A1/

(M) I gAeT/ATHART FRAGEN H gled/ AR ged ST el g HaTd TSRy
CaRT STRY Hcg FATUTIH & HIY IHA! Heg hl aTRIG 3N TUT;

(ET) TUTAY 37RAFAAT FATOTIT (o et ar J#HToTIH); 3R

(3) 3Tdceh T ATH, ST T A, AfeTeh AT HR Feioh/TATA &9 F 3121 HifHh (Jg
AR d/ATARS SIS # gdgd/ARIRS gdTgd) & AT 3T Toaay |

TSI OT: 38 AT & JdToTel & [olT, -

(i) “WUET T T HRA T hT el JaAT, A=A 3R AR AT 3T &

(i) “Fearg FUET 9w i (@ Weded) @ AT grar a9, s Red gfed o,
HR-feaear Far gfor, edrar 3ie@faies GRam oof, IS FRET e,
3A Tsfthed, a1, IARUTT, TAT AT I ST Feg T IT ToT TIHR
SR HHAT-HAT IR TG fohd S, 3fAda 81

(iif) “STREAT TeTaTedh” ¥ HRAT T ¥t T FR&T GATRET hled g IR 6T HAror,
R THR o A SRR g AfRAUT B |

(iv) “3TfAT § fFearaf@a AT &.-

(&) gfa/acair, ar

(@ YA ol Fed W gfad ol (@Tdvw), eRAT
TeReTeR & FATUTA TG A 31RIFA HI{HADR SaRT ITRT Feg/eUur
3TRISFICT & THT Y Y, Secleh AGUT TohT a1T 9; AT

@M faarfea gsfREfed godw o, Ruar gh/faRess faar o
ST TET Tell, Fea T FUE I Folt (Hdiv), TR deierd
& Fcl/EUR & H LM FHlfeeh TR, qOT &9 & 3TAA &; a1
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e  fAarfed oo, 3fe sTerd @us (@) 3R (1) & Seetad e g6,
Sl HAET ferd el (HTdus), HRA TeET & Ha/aur
TG F 31RIFd FIfeeh T P T 31T AT 3ucrser &Y g1;ar
(3)  TUE Foll, Hheg g FAE Yo Folt (HITRTh), HRAY deers &
H/EAT T @ 3RAeFc JHTadTied HlidTeh & HAHA H, AT, T,
Jfaariee ams ar ifdaried ag=T,;

feTauT:“gcas qH/IET A fReg acas 3R sRoT-aIvoT ifafaza, 1956 &
37EleT Y T @ Gecleh TUT foham Irr /9T 31 B foweg ered
O et e arer AT & foIT, AHCT 3Taedsh TISEHOT 8
HfHF (F-2) Tagmer 1 Afese fovar S|

(v) “FIrlY T § e @ AT FAAgy/eatEd AfAvd § S s geAdH 40% o ererer
T & ¢ 3R 58 g AT, R AQeT, HRAT A T, hoald FAET
gfere gor (Hedies) Ir, FUTfeyfa, R detets & Haftd 3iales AR
e &t arel Fafehcar TTRIenRY SaRT TR & & 31ererd NS fonar s g |

8. ¥ Ha sAfFaal & mMAal i srqhear fAgfra g seavrgos Jrwd-2013 & o
mg’lﬁ#tﬁm:{atﬂﬁaﬁmw.-(1)3ﬂﬁuﬁﬁﬁaﬁwmmé€m§wﬁﬁgﬁr
ITTEeRRY, Tt $7ciT SanT T STTeY aTell ddel AfgFrd H & oIddl Tal-9 dh o UG ol Ricraa, OaT
cafard, ST TSTEATeT U T {eT fol arely A1 3 2013 & Icar@us Trady 7 7Y a0 a7 a1 i vl
THEN F I gt & TN HT DT Foham arar o, & AT 7 & ey Tkl JrefehaarcHesh
ITUR R, AeAtariad ol & 3reaefieT |a g, A gere T 8 FeheT.-

(i) 3T T T T Het fard gher anfew; 3R
(i) 3T 51 ATt & 3refir Gaftra g & forv [afga Qa1 317 3= 3ard qar 3= o
CI;USFEF{FITET:
W T o [T Tfeharcash 3raeT o1 fah,-

(@) PGP & TAT FFY I W SR AT &am SAam| AT - gaard
SIAT 7 7T fafgd 1S 8 HrcgeT 3EAr IRENET FHrelrarer & $faT-$iaT Jred el
Il TSk o1 gl W, 3@ehr gRdeT dordl -l daeh el o9 a f& Ayfed
SRR HaT 3 36 TexieT T 07 T J IHATSIAS I §T 3T HAT3T T HAT
AT IS,

(@) FAgfF & Tag wfreTor a1 fameiar aYetr a1 Hecget oY EhoT W SR el fodr
ST | quify, 3nfAa @ i a¥ i wrenafr & HiaR-aR, 9 a& TARN0T & fou
BhaR & 39 FHeTarer T Hifeeh [T qary Rfder a1 fmam oram gy, var gfator ar
s gdvetr 3reyar 3736l a1 fewct & & fohdly ot Uen o & shecg ey oY EehoT qieTor
Sectiot ST TR Q19T T 3o et R ST g fereT i e
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eIl grefl| SI9 ek dg VY 3gar 3foId AgT X oidi/edl g, a9 de @i o arfi¥s a5
IREAT AT wET T ST | XY 36T T X o W A febed Sl ARG 4 aTideh A5
JREAT FIeTTIh T U A i A ] IS 8 TR Heed oTaT AT S
W] I8 3R o 51 gl & 3uaeit o 3refieT fgere faeram st shacgex 3gar W
3R FFogET I G0t TETOT Secdiol lat & B & STram:
W Ig # foh 38 g\ & suasl & 3refeT ogera Saamh o Qreredr arel
S T HFYET T EhUT TAETUT ScclIo] et & T & ST |

(2) T8 AT Y TAGFFT AET & SR fe XA FHcTeh o AT ATIAT @14 o TR AT TN FfFdT o
3NTAET 7 1S 8 Teh, Fcleh T Hcg AT W AT ST 1 Hd BN Fh ST o T, Soara/
Tl TS TR AT Foi 1/ FREY Tod TR GaRT qUTd: AT HEIA: FaTfAcareisl a1 Haomeis
forelt faflres S1S/ a1aa/ e & 31t RafAa 3R W ugar @ & AT &:

Ue] TG AT g1 oI 161 B1el STl [aerar ¥ & fov foraieret =g 8

W I8 3R 1 I el goe 7 A FAAT Y TEAT, S A & IT 19T gled & ITe]
Hl BN 2 T 710 §, Toh @ 3118k § @, charel Teh TR & 3fefehedTcHeh TR WX fgfed &
forw & faar forar ardem|

(3) @@ AT g o fAT 3Tdest et TSTelr sherered st FEd Ham| fSTell sherered 3imdest
Y 39T RABIRRIT AfgT 3TYET Teietisl, FERAT Ud AP G 38T &0l Heamaet g 3
| TH FHcToh T Hog IT V0N FHcleh i Hcg T EIVOT o HAT9eT & TRT, T T T 31TdesT,
3uged fAgfad & fov d@dftra forer woeet it 3@ far smdem wefta foer 7 Rfga 6
3feaeletrdl T oI # 3T HHRN HYFA &1 AT SR S 3t 3feRRar & srefier fmelr
TSrel & T Tobet hr caaeT HaT| Ife HeN gl ol JTARRAT & 37efieT Reret Te 3Terstr et
gl ol [AgfFd JeleT e & e TR Y caRT e (-2) fqemer &1 e fhar
S|
TISEFHIOT: 3 fATH & gt & forv 3nfHa @ Reafof@a g & -
(@) gfa/Ieer; ar
(@) I TSI 7 a1 AT g1t & 92T, Hd ST STl GaRT 36 Shae Flel & alieT
A T I Gecteh TGUT foham 91T 7 FiFATIT &, AT
@ Jifaarfgd/AuarfAiToe= faar g 5@d Jd a1 d9dr gl & 9edrd JHd iNd
STl GART 3HE SIdeT el & GNTeT U FI  Geclsh 60T 1 30T o wiewfard §;

ar
(&) Taarfed Y, afe ST @os (ii) 3R (iii) A 3Teaf@d 31T IS AT 3T e &
ar
(3) H AT AT Blel b G Hcl DN 3ifaaried safee & Arel & Arcr, T, sifaarfga
&S a1 HfIariEd Tae,

i T AT AT gled oh TR T Bl cAfebed TR SHehT FHcg o THY qUT §G § T3 7|
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(4)sﬂﬁmﬁﬁaﬁwﬁwﬁm$m§mﬁ,ﬁ@wﬁrﬁmwrw 3R gergar fasmer
CaRT ST T I WETIeT ool feioh 29.07.2013 & 37TEROT H foigera fohdr I g, Trorear=
faffie=T Qar (G 7, 2022 & IRFT & I 4, I 9 38 e & 3 fagfea & fav
3T 9T &, 39 fA9H & 3uatil & e fAgerd 6 3 gaegy S|
9. ¥ eI Y IreTheaTeHS AGTFT S FRIAT TRRE HHHS AT (FA3-19) & FROT

HATY §Y .- (1) 3 FAzrat & e Rt a1 & g1 U oft, fgferd nferenmy el svclt gamr sy
SITeT aTell ddeT AfCHFT # o oldel Tel-9 dh o UG ol RiFaar, ordr 01 3792ft &1, St Hifas-19 &
SHITOT AT BT ITAT &, JefhoaTcateh TR R fAr=ATaRae ordf & 3rearelie & gu, fAgerd a3 s
T -

(i) 313T TTEUTT T T HeA fAardl gletr =R 3

(i) 373" 31 TATAT & 3refieT T ug & forw fafga et 3R 3= 3gare aur 3=

At quT T 8|

(2) TGT 3R G & fov ufsharcae 3m9et 5id fa,-

(@) [AGRFT & TAT FEgI e W SR 81 foram S| 3r37df i gaara @A 7 g
fafed #1s o FFegeT g TRANET Femarey & NeR-iaT gred el gian forae
fawer gl W, 35ehr aRdeT SRl TRl FHS S, S a0 & AgfFa wftesrd
Ww&haﬁqﬁmﬁmqﬁ?wﬁaquﬁaﬁaﬂwd ERETEH

(@) fgferd & qag gfNefor ar fqemeiar adieT a1 srcged WX EehoT W SR w7gT f&am S|
aunfy, 3rseft O T a¥ & FeEf & NR-HR, J9 I TAReRT & v
EehaRT 8] 3 HICITaTel I lfaeh TaeTeT SaRT ATl =T fohar 1 g1, Y& yiRrefor ar
Tararmatrar 9retr 3rerar, a1 dr 3iAel A1 Redl 7 el g EohuT TETor Scciol e
3ITETe g1, Toras fathel Tget W 3T g FATCT fohd) STet & forw arit gref|
S e dg UEY 3Ear TSI 8T Y AN 8, o ok IS o arfier Is ghear
Fea g 7 | ¥ AT A AR A | PR # At & afE I
i FTedfoie § T T SR ] 1S Y THRAT Heed 6T 1o aT ST

W 39 T1H & Ut & e forgera, serareh feediarar arel safere 1 hecgey
TR EhUT TIETUT Secilof hdel H e & S|

(3) U ATy T A fereT 1€t & SRl I 3He ATAT-FAAT B Fog & THT A7 XN 3Ty Y A b
% THY 3 Fgd P s H HeT, e, TIHR I7 T AT TR, gy TR AT fohdll o
IR EERT qOT & 8 AT ATITT: FaTiAcaree a1 FA0melier Fiefel a1s, HaraeT A1 fAera & 3refie
IR 3R W) 95 /@ & Fafad gl

(4) TS AT 3HF HTTEHAT & FROT ot fodlater et hr Tl 7 717 gY & wg W g &
forw 3raferd 3y wred e W 38 fAarste fear i aham|

(5) U 3T TG & foIv T fSrem shotere ahl 3T T d Han | Fefrd forer 7 RiFd
3ToIACISEICT T ST & 3TdesT HeATIY HTYeFeT T ST SR i 391 HTRRTRAT & 3efieT feanedy ot
TSTer 3 g febet shY carareT haTT| T WHTEMT 3Tgerct shr TR o 37efleT ReFel Ue 3uelsty o1gt
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g1 ot g JeTel #Xel & 3MTdeet TN Y EaRT FHifdreh (F-2) fasrmr @1 fafédse frar

SR

TISEFHIOT: 3 AT & JAISTeT & foIv 30 & 0ar gferd 3iffda § s, 39e Sfde a1 geds
ATAT-ReT (@) et 7eg 31.03.2023 T AT 38X I PRI & HROT g1 =AY § A
ATT-TOcT 7 & fohell Ueh &Y fcg qd # 81 bl & 3R g@ T Hcg 31.03.2023 T AT
3 Y HRIAT & HROT B I 8, HONE aY hr 31 7L et h & 3R S 3797 ATel-
el e & TAF 37 O qof &9 & 33 |

10. JrqgfAa snfoat 3 iR Saenfaal & v RiFat w1 ameor- (1) segd
Siferat 3R Seggfed STersiicrdt & forw Risaat 1 3ReTor, o7t 31T @il o1l 3R geleifa &
THI TSTEATH TG ST, 3T Sietolil, [osT a9, [y fosr ae7 3K 3nidie Posr &t
(g @1 Aferew deamst #7 et 3R Uew & arefie dandt i Syfeadt ik get @ smaton)
FfRfa#, 2008 & 39T & 3TER &1
(2) FeleoATd & foIT 38 YR IRT&Ta RiFaar aRksadr-ag-aeadr a4 Jeddr ganry sy e |

(3) 30 YR HRETT RiFadl & st & v 0 o 3nafial w, S seqgfaa snfaar 3k
T AN & HEGET 8, 3 HIRAAT T Tofell 7 3eTehT it o §, $H T &1 o &
g 3 AR Agfad & fav faar fhar Smem, 5w w7 # 3% A1, @l ot & o
IMAEE AT IR, fAgid aiRsil 3R gelefd & foe fasmie gelefa afafa a,
TR, A F TISRY SarT, R 1 2y g 7 A A &

(4) g FauT Al 81t 3R Telewifal & forw qerehd: fafgd Ieex & HeTaR T Sre|

(5) Forelt a-faraw & dreft s1cit & forw sregqfera iferdt am, genfeufa, e Serentaat # & ars
AT 3UGerc 33T SUISH o glat T 20T & 3eTeh Tl $H YehR AR &I RIFT ol geeieadt ofet
7t aut & forw 3rareiia fovar SRem| et s7cit ast & 31a@reT & gard VY rrea i I RiFaa
AT TR o 3R 1 SR

o] Afe; fondly ercif a & a7cfl w1t hr St &, oY O it a¥ Y 58 30-TATH o Thoiet &
fore gerfora =€t forar Sem:

W TE 3R 6 38 30-A7F & 3ehed AT TihdT & 3TaR Rl & #RT ST ge
HTETRE UFET & TER el & RETT T GHITA AgT han 3R IFeX H IR T 9T 3erstr
RiFadl & segqferd snfaat ar, aanfeufq, segfad seenfaat & safFadt & @ exr 5 g
Sreter fore ot §fe gearcadf ast # 3ucrsr gl

(6) TohET aY-faY & yelewticl & ToIv ggfad Siaat ar, aurfeufd, g st
& & O TUT 3G 3eTUT ST o Blel I &AM & 3ofeh [T 38 JehR IRTET RiFet r o«
deh 3TIEA fohaT SR S ek IR St a1, aanfeufa, sreqeiad Siaenfadr 1/ 3uged
35T 3Uerety AET 81 ST &/ &1 fhedl off aRTEAfaat &, sepgiaa snfadl iR regfad
STeTalTieral & 39aTat & fT 3RTaTd s Ridd Falestid GaRT AT YaaT & IR & 78T
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# SR | rvanfees A A, STl Agfed el el 7 a8 Fegy X 6 Rea srfera
UG (JST) T ITSi0e AT ATUR IR ATHT Ya9T & Jf (3rafa) & deleatial garT e
aTF &, T6T g IRER FiiFew femer @ fader #X wehen 3R wfdE e & qF
e Alee GTod el o YT (Ve TR TN W AAT a9t & 3egedi (3reafda) «r
Jeleold e TH 9G (FaT) Pl Faleaiid 3G H Jg TIC el d §U X ThT & T
vaet & et (3 i, foeg sergiaa anfaat ar, qurfefa, sergiaa Seentadr &
3t & forw IR Rerd ug & ufar 31eiue 30amiY 3R W qeieedd fohdT ST 38T &, ST &l
Y 35 Ia9T I/ I7¢TAT 3T gI/ET, I8 UG R el gIom:

o AT & el et & ug a1 ual & adl/saet/asg 1 Rivadt 1 agt e w8 faman
SR, ST8T UGleal [T SoT [Tl & 31T Shaet JTIAT & TR W HY ST &

11. Ao g9t 3 31fa N3 gt & v RiFaat w1 3meror.- Ros g9t 3k 31fa Ao aot
o e Rt 1 3ReTor Hieft o7cll o FHT Tt [T o ST & 3THR gan | fohely a¥-fagy
el o1t o fow s geit ar, Funfefa, i Aoe geif & o 3R 39gerd 3l & sudsy &
BIeY T G2 7 37k ToIT 3 YR 3RTATT RFAAr graTcadr el 87l aut & forw 3mareira dr Sreh|
ofieT $7cTT ot o SrarTet & g U 3rareid i IRl RiFaar amsrear gfshar & sregar s st
tRo-_(:[,-
(i) Ife ToRdlr #1clt a9 & 1t 6 1 STt § o 08 ol av & 37 fgd & 9o & fow
GITOT =TT fondT SITeT |
(ii) 39 7@ & 3relieT AT Gishar & 3TaR RiFTAT 1 817 S e e AT &
3TN Ul o 3RETOT Y FeMfad =gl hiam 3R AT H IRTE gal W ITeIst
RiFaat I o qef ar, gafeufa, sfa Ros oot & cafFadr & @ o a7 gk
S fore vl RfFa gearcadt awt & v &l
12. 3¥® T F FAAR Fait & v RFaat 1 mavor.- dred o7t 7 307 7 3 FaeR
et & fore Rt 1 3meTor faggaAre 3metor & 3ifalterd, 10 gfdera grem e av-faaw &
31T &9 & A qait 7 @ ar 3R 3ugerd 3167l & STelsts o glet T 2T H 37eh [T 38 YhR
IRTETT R AT FishaT o 3@ 1y S|
TISEFIOT: 5 AT F TSI & Torw 3w §F T FHAAR G I ITFd g1 AT ASTEUTT
o2 goit & T 3ReToT Y AT THA & 3eddld 81 3T & 3R T
FeFd T el AT 3T 8.00 TG T A HA §| 37 FAoTe & fov Fgra #,
g cATerd, Si 3RETOT &1 BIgel dgel &, 3Heh ATT-em AT 18 a¥ & &e 31g
1 afge1/smS, 38T afd/3HAT Tl 3N 18 a¥ A HA Y A Hedlel o
TIFATA gialt | 37 # F&EEd Al 34Tl die, ¥, HRER, Fhea 301 F 317
afFAfed gref 3R I8 3deeT & a¥ & qd fadr av & 3mr gt

13. AT & forw RiFaal 1 3mevor.- dreft ot &, Afger 3nafRt & fov RiFaat
3TRETOT 30 9fAerd Jaerar g foas & veh fagrs fawansi 3R Afeea-aare afger s s
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forT 80:20 & 3reTurer & gram| ot a-faRIw & a7 ar fatrar ar fafees-faarg Afgemsit & & foelt &
urd AR 3ugerd Al & 3uere o gl B gen F RiFaat # gyAa: dea-aRads gany,
31T fatant & fav s3mfara Rieaat = Rfeea-faae ket @ J¥a, vy s g
e &9 ¥ favar AR afSea-faar 3nafdal & suosy 7 gy $r gar & 787 #1r 3 Rigaar
3 GadT T 3T AT SanT #1387 SR 3R T AT 3ugerd AT 3R & 3T o g
T &M H 37k AT 30 YR RTETT RiFaar 38 gae, o fov RiFaar srfera § & ga
3T SanT HA SR | Afgerm 3T & fow 30 R 3mfara RiFd Tearcadr av & fou
3T LT T SAA| fareran3it iR fafSet-faare Afgen3it afgd, AfG3it & forw 3eTor &l Jast
& ¢ &1fAIST TRETOT ATAT ST 37T Ja31 T AAT AT H TAfid Afgen3it & uger Afger
FIT & fawg FATANTSIT fomam e
TISEHIOT: [Arar o AHA &, 3 391 YTt hl Heg T FETH AR GaRT Yo FHTOTIT
T AT BT 3R fafeeet-faarg Afger & A & 39 fqare-faese &1

AT YT AT G|

14. 3pse faenf3at & fav RiFaat w1 smeor- scpse [anfsat & fov RiFaat @
3RETOT 37 ¥ # S @elr o7clf & forv AR &, 3mar & $HrieT @ a1ex Hir ot Rkt &1 2
wfcreret grem| el ad-faeiy 7 ar 3R Iugera F@enfsat i sreqderstar $T gem &, 39 fav sd
YR HRTET RIFa QA Fishdm & 3aR #{ el 3R O RidFaar gedrcadt a¥ & fav
3IATT gt T ST 3t & fow 3mReTor &ifasr 3REToT AT SRET 3R 3§ 39 yadt
ARSI R e, a3 e gafaa g

FUSEFIOT: Scpse [Wef3al & 04 @emst 31fdd & St Torewre A7 & Hqe foareh § 3k

(i) T & =N grolt & TaFy dege 2 7 sfoaf@a awsdy Tdéa [e

CaRT IS, 3% ARON & T 3 A 3feafld fhel Wodhe & s
e AfFaTsART 7 safeder a1 Tyt 7 aRA d o gfafafte

fRar ar-
arofr
%.9. ARSI T AT AR ATFIIATRIY 1 ATH
L | 3awrsa sierfeass afafa (s 3NafEus Wor (AsHFTNT)
2. | vfRrr sirafEus aRwgGh @) RIS O

3. | gferor vRIAS arRue aRve, (TEuatd) | afeer vRE @, g 3%
ANFY T H AT AT &

4 | FEAICT NET $H (@ STUE) HHAICY NFF

S0 | TSN, ¥ Heg ARSI TNET HsverT faeg &u/ faeg Afegg=Rg

6. | 3N T dag RIS T $haee RIS AfPg=RY

T | SRS Fhel TAEH BT IARSET Tt Wt/ Afraaaiag

(B TETHETF))
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8. | oS T TIEE hevee TRIATS T Yo/ AfFaaeiaT
(T.UH.TH.UF.)

a1
(if) Thol NFEH BT 3T STUSAT SaRT AT Tl Worehe, AR ell & forell Thot
A NFF H TR IT 1A TIT H AST ST 8l
a1
(iii) ST INATFIR TATATAA AT 3TH FIG AA2MeTel TICH Hhaielel (Vel.UH.Uh) GaRT
IS RreT Woreg 3R Well & TS gewve) A= 7 safadern ar &
Taell H Aol ST &,
a1
(iv) TEITATLr 3T 3053 FfAafidsT qarT 3T 3ifer 305 Sexgfaafdd cave
& fordll Worehe 3R Welt A eafeasr: a1 &H Tqul & Ase Siarar,
a1
(v) 308 3NafFas tafAuere/ R 3NefFus FALT 3% 3705aT I7 Y Hag ST
TAEH BT SanT IS et Werehe 3 Well &Y aiereter AFq/aersTel 3T
AFg AT AAAS AFPIARII/ART A AFaRT 7 safFasr: ar & waut &
TEYT 1 yfafafecg fFar e

15. TSEIAT.-AaT 7 TAGTehet o 313t o forw amraegs § o a5 -

(&) AR T ARTRS 81,37

() 9TeT T YoTTotel 81,37

(3T) $1CTT T FaTToTeT 81, AT

() AR H TARY &7 & §8 & AT F 1 SITa, 1962 & qd AR H 311 Hrs feaeht
eromT g, ar

(3) AR HeT T VAT SATFA 8 S AR F TARN T § T8 & 12T  Tfehedre, 7,
Aokt 3 gt 3nhhT et M, JaMusT qAT HIFA TAAIAAT ATAT (T
TaTToTehT 3R STafa)aTTEaaT, Avemdr, o 3R ST @ 3marg:

W (@), (), () 3R (3) Fa@it &1 g 3372l @ saferd grm foaeh ge1 & R
TIHR & I[g Td A1 [T SaRT HHRIT T o qRAT ATl FHATOTIS STRT FohaT arm gl

16. 317 0T ¥ R & 3 FTFFAAT 1 I=ar ¥ o~ 37 AT F eafase FaArsaF
g1 gU o, QA AT & TR A, S 7R H T T W T8 & AR F 37 AT A $A H 3T,
G # #7cif 1 AT & fT TSERIAT, ITg-HAT 3R B A7 37 RATIT Tl 3uaey O e ar
et gaRT AR g St Tog THR RN FAT-HAT R SIRY fond S 3R Q& 3meer ar
371G IR TR GaNT 38 favg O SR o) 70 3e1¢ell & 3eTAR, JUEedeh IRacs dfgd,
fafrafaa o skt

17. RfFaat &1 3rauror.- (1)%%%3@%3{&%@?, fegfea wrfterr
e av & eI giet arell RiFaar dr areatas T&ar gfaay 1 3wt & 3aarRd S|
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(2) STET IS UG o a1 3reTeel 7 gufafee frel vaer Hf & o7 T &Y a5t 39 TR I@ERa
REGRIELEUGEE RS ET

(3) Tl IS UG foraret 2T 31Taeh 7 Fenfafea v & 3ifees ffcat I #RT S 8 at e uedw df
& fore 3udera @us & el sraenRa RiFadt &1 gereter ugel &) o fordy a1 wal &y wqot dear &
fore fafge 3reqard @l &= wd‘g(f%maﬁ?rrl e 3R fafgad Ifa & RiFaat & gare &
TRATd, RIFT T I AT B 1Y, Al 38 Talewd qﬁcﬁ&uméﬁg‘@,ﬁiﬂ?ﬂﬁ'&ﬂﬁﬁ%ﬁ
fafee {fAaT & e F ufa wenfaa fhar sRem

(4) forgferd wnftrerdy, qafer asit 1 RiFaai &1 off, foieg Talesticr SanT a¥-ar 137 ST 37ufard 2,
3raena e afe, Y RiFaar raenRa g7 &1 3= gF 31 39 a¥ 7, fSietent 97 ST 319faya 2,
9 o7 AT &, |

18. 3T, 3Te-| 7 FITTOTCT U o) Hed 87cff o1 s 31927, et &h wifee & ferw fgd
37qH TG & ek e 3TeT dTel ST & G203 e BT 18 I i g gred foham g3 g anfew
31 40 I 1 Y YT fohaT E3HT 76 &t TfRre:

qqu_—(i’_

(i) FORT 3T HAT -

() ITEII ST, T Setoniaa, Tes g, 3ifa Pes auif ik 3nids sv &
HASIR a1t oh GO 31eATIGT & Al 7 5 9 Toh,

(W) AT 937 &1 Afger 373afHTt & AT 7 5 a9 Te; 3Rk

@) T S, Ieggiad Sesriadr, Pes aelf, it Nos a9t iR s &7 &
FASR It T ARG 319 & A 7 10 9§ P,

fRrfrer v Smem|

(i)  3URGOIT F9 g HAT W AT HT F AHA H 9] G gEST IR
ANRAfE & 99 TR & IefaT Rl gg W HfAserlr R o dar & g o
3R s At & el fogferd & ot a;

(i) Toreel 3= ofcTqd hieat o A A, ST AI9iAfE & qa iRy & 78T an/2d AR 3o
foraraAT & 3refiet fagferd 1 urr or 3uRGEfOTd SR 3 AT FY, $[Fd FRE Hr
AT & ISR T FHTeare des R fovar S|

(iv)  Gar # & TRl ug I e & ¥ [@gerd sgfedadt &I, afe a gRiFes ogied &
THY Y AT H I, Y AAT H & TAST SR Igled 1S o FAeT 3ifde &7
¥ 3ufeud g1 & FAT FUq 31 WAT U T o g1 3R I F 3roelr urfFers
fAGFd & TAT 50 IR 917 & A 3¢ & T doh AT hd S,

(V) ST IMEICRIET o ATHS H SURGTOIT ST Y AT I, 3oloh SaRT ASET $H3T B
# T I QT o SRR T FHlelafts deh RIS T SRET 3R Ffe arionfas 3y
3ugerd fafge e 3y AT & et a¥ & 31T o g1 a 3¢ fafga smg darat
HHSIT ST,
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(vi)y =g, gard afAafa aur e alve 3k o7 afcas a9 3usaA/ e &
iRl & o g H TSR f8ad & ar & ¢ g feFadi & forw 39l 3y
AT 40 ¥ gref;

(vii)y foided AT FHIRE Ut HRRRAT w Td oF FaT FHHR Ted
HFRET &), Far & PAFT g F g o9 7 @ ot & A
3Ter, S 1, JUTEATS, o7cht S & wHeT 3ufeud @i, 3y @A # aash
SR A1E 3eeiel 3G WAT UR T o § &1 ARG d Far & weArerT gor
e & AT Y WAT AT o § uT

(vii)  faerar 3R fafeoee faare-Afeen3i & e 7 $Hig Sl 3mg e =7g7 graf|

TASEFOT: faErar & A H, IH FaTH UIMARRT GaRT Fecd 3= Ifd 6T 7

JHTOTT & AT 811 3R [aeee=1-faarg & A § 34 famg-
fareese o1 Tt TEcd T 81T, 3R

(ix) I S e 0¥ el af & G 0l +1 ordf g v i o,
O A & G H W Hdt & fAT gereR g/l dr 38 e vl
& T ur FHeT SR/ afe a8 3 a¥ @ ¥ & @RI RSy
HI/EHT & EIHET &

19. daforF R aFhdr FEAC.-3gN-| H faAfése gal w @l orcff a1 1S
3t AeAfaf@d 3éar IWam,-
(i) 3T 1| & T 4 H U1 HRSAT 3EaT AR 31737
(ii) Ca=TIrY o & faf@d Be<r & caragie AT 3R ASTEATA FERIA Sl AT
Weg YA S, S W o 3 ST R A IRt & @ ST 9
forT 3mfara AMateh 3Ear are W UreTsA & Afedd a¥ & adenm F sufed g g § A
3Uferd &Y T 8, 30 ug & U 3dee Fe # orF gremgnh feg,-
() ST&T Tu«, faf@a qdem & ar UshaAl 3R FETchR & ATegA | fohar
ST g, {Ed gleT 7 3uReyd g § U
(@) STEr Tg«, fofad afiem iR @Rfichr & Aregd @ Far Sar &, g8
e # 3ufeud g ¥ qd; 3R
(31) BT T shad faf@a ader I, FriRufa, fad R & Aregq d
farar Srar g, fof@a adem ar anferr & 3ufdyd g @ 99,
AR T T 1 OfE A 3gar ol # ol T Hed FET Bl

gIar|

20. gRF.- dar #F A ot & et & aRT T @ wfer S I/ Far H
fee & v sfa & 30 el a1 mfdeae o fogaes, SEd 38
JifaH IR fRueTm arly o grerRi/eTiorn HRSRT SaRT Yeod HEaREar & TAOYT YEdd
AT e 3R Ay Y W & YA, S HdET T F B aRE F O A9 ¥ 3w
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9 & g gU o &, W al SccRardl AfFadl & Tedd H gl S 3 HgTiaedrerd A
farafacarey ar e @ grag o & 3 & & 35& i gl
feoqor:(1) ey =aramerd garr & Y awfafg A # FwaRFar yAoHT J &
S & JUR 3Heddfad =g g1 avfafg # sRiEufaat v faar &
T 3o1ehT HeY E@TcH® IREt A1 U lealeldl & =gl &, ST 3827
Yy garr Tufa weR A Bacas aliel & 3daear g o vty
AT F TREAT 8T FHSAT ST AT
(2) W SYd HieAt & @Y, gl HREA F I 3FRMAT Sfiagat & 3R
qRaTcdcll FETORT & g 1T A qUidar FeRT g3 g F eI A,
a1 # e & v & fav qdewiafy mur @ f@se aEr faar
ST TRT foieg W& IRt & fov ey sgrr @ & S Aftaw
YA eI A &, 3¢ O FERT g3 A foar smemafy 9
qedlead! TR g & 3Mefetsh &1, ar Ife fordl fSrem-fady & & 78
e § ar 39 9o & gferw et &1, 3@ 3 &1 RO yodd
gl
(3) 31 =afdadl @, oee W IRl & faw, = A e seddied &,
frgely sgrar I &, ‘gRdlcadt @@ g & 3refateh Fr AT IS foRe
fSrem-fady & O 78 =@l § o 38 o & gferg 3refherer &1, FRER &
HEITeRIeTeh SaRT Jeaifehc S8 3T I, foh 36l HRIAE & aRMT 39
IFRRAT Sliael & AT YRAlcddl TR I[E H 9 gAledddl HeTeRoT
¥ I g X fear § & 3 39 quid: ger 7™ § 37 e & faw
3YYF &, THOTIT TEId oAl IU&T T S|

21. RS 3uFFAAr- Jar A Al o7l & a7t A AAREH AR TRIRF T @
ey g wifer 3R 3 T yeR & oEr H1S A@s 3R aRE Jed FgT gl
TIfT 88 Qa1 & TSI & §I H 3UF Scledl HT GETATqded Ulelel el H ST Mo Y
HHTET g1 3R e a8 wafad 8 S ar 38 TWHR @ 38 Yaioe & fov it
fonelt Rafehcar wIfEIRY &1 58 3T &1 JHAOYT GEJd A glen| fAgfed sty @
36l & AE A Sl 9gd ¥ U & FHrdcheldl & Hael H FaR g1, W67 THOIT FEId
F @ AIFIEFT X TR ARG [Ead Hgfed & fow sudr Rfecha oler g &
o I=fT g1 3R 3Tk garT IR gt qar & fov e e & ags AHAe a9
Ug & holedl & GEIATUT 9ol & Jed @ 3R AP & HRUT IH YAle & U 3Eh
FRICETAT H PIS Felt o7 3N &N

22. fafaa ar T wuet &1 oS- S e, S ufawuer aRe @ oar
TATIET SEAAST AT SEAASH Y, TSeTal 155 &1 IR §, GEJT el 1 AT 0 HYUT A Al
St |E A€ § A A § A1 Agcaqyl guen U @ ar qdiel I AeichR # 3iefd
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AT T JIAWET Fel T 3oTehl GATT FaA T JAT el AT GU&T H 9aew 9o a7 fohal
ATk # 39U & fav foRelr off g & 307 AT ar sefaa arger S o &
HIH H ol HT AW § AT SIS I, AT, YT WiteRY garr et e fhar g g
ar aIf¥ss FRART fF S FT gl gl & 3ifaied, -

(F) 913 arT TS fREr ofeT 7 gaer 93k

(@) THR & T ST @ TSR ganT|
a7 ar TR ak ) a1 feer Rfafése wemaf & fow [afea fear s e

23. WIAMEEAT- 37 fAgaAT & el 3faia @ 3gar, udf & fov et off R &r
fafga ar #Afgs ey w Far 78 fhar s e gart Joen g &g
TAYT UIed et & fov frdy o o & foRar I/ m gogeT a1 3ucdeT Yded 39 T &
fow feRfga &T Taa|

TIT-4
ieft st & fow wftea
24, "l ot A Imgfea.- T & FFE T 2 A Sfedi@d el W el &
for ofaareh ofem a¥ # &7 § &7 T IR IAFT FF TR J§ TR WER Tg
faforegy o &Y & s 9ot & @ forddy gg o el ot Rt av-fadw & mafora &0 &r
S|

25. MG IART FAL-G1S g ar H & war W Al ol & fov 3mdeet
TSI H a1 0 3T T T S S sk oY, 6 S arer Rieawr  fafa w3,
IMHABT R SR A & I8 @os gem & 0 Ry st Y, oY 3@ ueaiiad R
ST I UG A FacIAR TARR FdT g, IRAET HI FA@™ & Gk, I5T THR GarT
FAT-IAT R fFad g3 @ a1 Fad aRefds deca fFar smen 3k s 7 39
TJUERIT Ug & AdHa A Tefad st FmaEr # sfeaf@a aRdem v wremafe
AheldIqdes qU Al T aRG @ & igerd fomar Sdem:

Wed 38 YR faaiad RiFadl & fov snafliet & aga s g7, &8 i 38
famfa RiFadl & 100 gfdera & 3= H faled naasdar H G@ar o970 & 99
gred g S, 0 HARET Imarashar H gfd & fAU IugEd caidadl w1 uder o &
HeharT|

26. IMACA FT Y.~ e, SIS CaRT HfAed w9 & fhar smem 3R Iie
RIS g 38 S & g & 0 FrF &1 GG ¥, S 1S g FAI-GHT W Aad
H SR, 9o fRAT ST Heherr|

27. ATdga BE.- JaT 7 fordl ug X Wl o7dt 1 A5 3109 NS ganr g d e
&1 0 8 @, S 38 garr 3uefia 1 S Harr |
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28. qfienm ¥ @ & AT wiRedr 3R 9o RAaor- g1 & ffakse
TETT &1 EhHA 3R AISTHA & TR TET, SIS EaRT Harferd S S|

29. JracaAl HT FART.- SIS I, FUTEATA, FYFT TASRY 3Hb @RI Yo Taesir
HATeTT haT 3R o1 AT & 3T TG & foaw 31fgd gaer 3nafdiat 4, Side ag aioeg
gAY, faf@d et & 3UfEd gley i 319 Hem:

o] TR 378 2T ShT UTelT T 3T oh SR H &1S 31, JUTieufd, fAgfera areren iy 1
fafereer 3ifecs gram|

30. A gERT TYA.- 1S, Al Ps-ll, 3MfAfOs IR gErrerdrest Is-1 & 9g &
fow wfaare ar, gurfeufa, g olen # dvd aiva BT = seafdiel &1 gadiar
Yagar Gl R | FiUT 9¢ R Agfad & fav &S, 5@ 9RO & =il g
forgiereT eIy &t 3N yam:

W S, da: yarad RiFadr #r 50% @ AT T, 3u9gad eafihqi &
A AR g # W gk IfaRed RiFaat & faeg @gfea & fav, & cann
fgfea witerdy & #qo & 3R R S &1 alie @ T a9y & ooy sreveT
gred gl W W T & A fr degar wF A e, o dfa 7 S a3
fafafRaa w, fAgfea witedr 1 6 s ae:
W 7€ 3R .-
(i) Ot Fs-1l F ug & fow a3, Ry 0O 399t T RAwIRT g e
St fcanelt ofiem & WOl & 9T TAIT A FgAdH 40% 3w AR
WOl & T GeATT H gAdH 36% 3 UIed Aol H Aol @
NI, 3T Sadl/3giad Seeiiaal & yait & 3Hegidar
TET & Yodsh WOT & Tcdeh YU H ogAdH 3l & 5% deh &l
ffdreheor fear amdem|
(ii) 3mfaides & ug & fow,-
() TRET & AETH F a¥ H 60 S arell RiFTAt v For Al
HEAT & 15 AT & I E §U, WO F gAF YT A
TTaH 40% 3R UIod el arel i & & oIl H A
fear Sen fheq 39d & A, AT WO eI A ol A
yaer fear Sen, Gegla et R & & fow agr 3 urea
fFd g St S ganr faga R o |
@) Ifg A i ag TT & &, Wl # 3ufeya g & v gremor
AAF & YR R IAREAT Ja97 F 397t gacq d&ar & 3uclsy
Jg g a0 IR yaet & 3afdEt & yaw o & o a1
carT R A o) fohar S @ehem aife =ROT-Il # 39REYd
g & AT 37 yaet & 3t gateq HEar # 3uaey g S| 39
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Tt & fov, RiFaat &1 dor qaAiad dear & 15 Ields
AR Fr gag-dar Rfdfaa @l g, mo-l & fov 39 9aR
3faRea &7 @ 3T 399t Faer -3 yaeit F fow 3RfEa
el W I & v 91T giav|

(1) S, TRy O et Ay AR A T Sae amyfafis & ug
$r gfanfFrar wder J oIl F [Foreq & O 7= gea97 & 20%
O 310 /arerc & gl duy, ol # faded & o o
IRATT H IfURTH AT /AN H, AT AT
SISl F YT & AT F 5% dh RAfANHOT 3uetsy
g1

@ Ife a5 fr gz T &, G o yaar A gdiea gEar #& eyt
3Ucist] g1 & ol SIS, WOl # 3Rhcdd 370 $fe/ITerel 1 5%
a3k RIf¥e = g

31. 3P A YAAUEL- (1) S FReT 39Tl q@rT giod 3R HT O FHeTE &
e St &1 @ 38 Fafades @ AfARed &1 a1, & Fa & d@e W S § gan
THI-HAY R T T SR, GAANUTAT T HIEGA A Fehall, fohed] Scal-Jiecaenr & FHedichel
1 gt TdeT FE H e

(2) &1% 3U-ff@ (1) & 3UaLl & HTEROT F 37hl T IO H Al Iy el

FUR & T s 33T Haha|

(3) Ife & uRYfg & IRUTHETET &5 &I Ig UaT ToAar § o I TTT &
fow o g arar 8, O g & RO, R wema @ AR fnelr of ger & 3ihw
ST gl I AR @ 40 e & U WHR & it IR TEfds gur
fqemr (Jemafas guR Fa-m) @ & SRE iR 3@ de o, @EE 30 & el
NS H R[N Faar 39 dAT T 3URT @l

32. fagfFa & faw fagdare.- (1) 18 33, foees v @ it Shfdd ye=h/afa g, dar#
fAgfFa & T o 71t grem/glel S e AP TfARY I8 FATUT X ofel & gard foh ar
et & v faRy 3muR §, fre s s sa A S yada a ge T gl
(2) IS 87t 3reelf, Forerent faame X caferaT & 31 &1 Foraeh Tgel & s Shfad geetafd &, ar &
fAgfFa & T o 71t grem/glel S e Y WY I8 FATUT Y ofel & gard foh ar
e & T faRIy 3mur §, fre \fger sngdif ol su fAaA S yada @ ge a4 3|
(3) IS o faarfeer sregedt Qar & AgfFa &1 ura g7 g/ afe 38e 319 faarg & w#g ar
38 9291 [RdT 8 THT HIS Gool TR hAT |

TISEEROT: 39 AT & TS & foIT ‘ags &1 agr 372 § S egot wifaver 3ifafaas, 1961

(1961 T Sheary HTATATH T, 28) H fear I=AT |
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(4) T IS $r 397, TSIk 01.06.2002 T IT 3Hb G & & 3Tk Hellel g1, Gar H G o
forw arsr =7gl gram:
'qqg—_(:[,_
(i) & & & Hrell arerm 33Tt a9 do YT & fov TR & q@sm sren
S o 3R T P 3T FEAT H, S 1 51, 2002 F E, TR AL el B

(i) STeT fordlt 37821l & AR THa & Ueh &1 HelleT & o] IeTcaci! &l Uehel FHT H Ueh
A 3T Hellel UeT 81 ST € a8T Halledl sh ol HET T AVTAT il HHY SH TR dar
&S TCATeAT T Ueh ShIS AT S|
(iii) Ty 318=2rT ohY ATl hT ol HEAT T ITUTEAT Fld FHI U Helled bl AEH TNl ST
S g & ga & e g% 81 AR o arereir & I 8
(iv) YT F1$ 3l T qafdars fFar § o e Rfr & Reg a8 & 3l ag 0@
qHAfdaTE & I 59 39-faH & i gfea & o Prféa 7t & & 30 oRfga
feparm ST Ife; ¢Q gTdaTe & Tehel YA EIRT Rl HclTel T ST 37T &l
(v) 38 39-AH & ey fondll faerar 3R faare-fafcoes afger & fagied o oy =&
gt
33. fagfFa witredY garT a9« fgfea wftsr, @ 10,11,12,13 3R 14 & 39a=tt &
3regeliel Ted §U, T 30 & JHeNieT AR Y Il Gl F & Aozl 7 3reafat o o2 HYam:
W fohdY 3t ot A1 Gt & FfFaferd gl St @17 @ € 38 AYfard &1 3fsR gred
oTE1 g1 STl § STl eh Toh Torgferet SrfRreh Y s, QY Sirer o qee] it 9 3MTaedeh HHS, Ig FATUTA
o 81 ST foh T 31902l Haiferet ue o) g e & v 3 @eft Areell A sugea &

#TIT-5
YEIeeA el GaRT g4 T g
34. AIATY &1 71341~ AR 1 I AF=TTaR gram:-
() | 3maver ot 3re7aT a1 3HF GERT AHATESE PIS HEE| e
(D) | I s &7 Tog rasT T A1 3HF GaRT AATAGST HIS TEET | FaEd
St 39 gfda $r ¥ A Ad HI T gl
(i) | wrafg Herg-afaa

W] Afe AATT o Toat F AIFATAT IS TSR He eI e I e w161 fpar aar g ar
3T UG & dcddAT THR YRUT el dlell ATOeRT TfAfa &1 deey, a1, gurieyfa, geeg-aka
gram|

35. Geleetta & fore F6ld, amar 3k wfeFan- (1) RiFaar seuRa e d geRa Faa &
3refier g ferer onfRremdy SR € Rt hr wea sraenia &Y 3R 75 faforesra Y & ooy der
H 9 Jele=Ifc GIRT #R STet 38T ¢ o 95 39-fF39 (6) & 3ua=dl & el T gu, o
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aR~EAH AfFaT T TEY TF o7 T AR H3M, AT IRESAT-H5-AIdT AT G qar & qar
JTIAT & TR W Ielesiid & [T o7 AT#T & 31efiet g 3R 31T &1

(2) GHIA AT &, TS U F YeleaAldd I S & 3T T FHIT T H FIf0d I,
T I & el A & JUH e FY 3eToh IR Felowt(al & THT wga7cal g 3N 3iefera @
HeToId e & FATfafAfése wgeras e AR 31sra T & Jeaeher T§d gU e 3 A 39eRid
AT g 3TF TAFEH 2 H 39 i [AfAESe vet T geleita & forw a1 gien|

(3) 9ar F ThaT 3t STTFT T JUH UGledATd o TolT de doh [9aR Gl [T SITAA STe deh foh a8 39
ug W, fHaw qelestia 1 S &1, 57 I & 3uatl & 3fer fAafga a7t 7 fonelt v A &
3TAR AT T & TAfAT 7 g &

FISEHIOT: e, fehell I-FaAY H Teleat{cl eaRT AT =2l & qa fohdly ue ax @refr srcif
Y T I & A 0 SATFAAT T TgleoTicd o TolW 3T faaR fohar SIrdem S 1t T et Jfaar & 39
v W fgferd & forw o & a1 & 3 3 oo Fiedt 1cff gamT fogera fhd s €
(4) UET IS e Torde 1 6T, 2002 T AT 38 IAT &l § 31T HAe A 3R 38T qgle=ifa
S g1 STl §, T elewifd 9X 30 dRIE o, TIaeh! 38! elesdia 5 81 ial 8, faar fhar smdem
3R 3HHT Aol Tl el ug o fov oz fohar ST fohd dg oo aearcaddt ast & fow
ATk Ad=gE 8, Freufeieh €T { geha gram/arel 3R TH ofiet asit & g 30 0 Adergfeat
& Edfdeh BRI TR gial, UMY, VH Hrodlereh ddaagigdl & [IT IS FehraT Heced w1gT fhar
S| 38 3Y-f# & IuaUl & IR Yaledld cAfed Sl GRElcddl JaleaAfadl W &S
IROTTAS T TE T39T|
qqo-_(:[,_
(i) BT & 31TF FATAT aTelT SFTFT YeleeIia & [T de e [AREd 8] THSAT ST 5 dh
o 3T Fareit B 38 T H, I 1 3, 2002 H 2, TAY 7L gl B
(i) STET fondly eafeFd o gk T ad @ Toh & HTeT g, Tohoc] TRl fehdll Tehel 98T & Ueh
& 3770 HeTet YaT &Y el § agT HeATell &Y et HEAT &Y IAVTAT Tl T $H T e
&S Tl T Ueh ShIg AT S|
(i) TorafY 318-27T oY TefTedl Y et HEAT hT ITUTAT el HHI T Fclled Y &AL FaleAr ST
S qd o 9 W YeT g5 g 3 o ererere F arec e

(iv) T IS cafFa orwer gaifdare frar & S fnel Rfdr & faeg w18 § 31K a5 0@ qoafdars
¥ 9 59 39-fed & efiet geieafa & fow forféa 78t & ar 30 forfea =8 fopa
ST Afe T YATIATE & Tehel THT GIRT foH T ATt T ST EIHT & |
(5) HaT # TiFATIT Ug W Yeledtd & [T TIa aRSSAT-Tg-JNTIdT & TR TR T SIrdem:
WRed TsT FaT & & IoIaH Ig W Taled, I Ig 7 & F e geleta &,
hdel AT oh IMTUR G hr ST
W I8 3R T Ife afAfa &1 a5 F@mr g orar § i fndr ad-faaw & gdur
1T o TR W 3TITH 9 (YeT) R Teleal i GaRT TGl o [N SUFerd T STl g
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¢ I 3TadH U W IRSSAT-HE-AIAAT & YR W Yaleotiad GaRT ol 381 AT & fowam s
Tt N 57 st 7 _AfAfEse #
(6) TeTe=ATct & forw a1y cafFdal & ey H AR Fr T&ar-ArAT feafarad gref:-

(i)

RiFaat fr aear R R I e u s fFaat
&

@) T RiFa & faw 9T 9T g fFd

@) ar Rigaar & fow 3TS 9T SFfed

(@) et RiFat & forw & uTd cferd

() IR A1 3w RiFaar & faw RiFTat Hr dear & @ =1 &
SRTSR 913 ST d |

(ii) ST&T 3TTR Ig, T TG eaATdl oh TolT I S fFdal T &1 I3 fafafse gear & waar

agT 5 Yo TS HAE ATl & IR H faar fohar srem|

(iii) T8, Jregqfaa st ar, TuTfeufd, eeed srsaat & el gdied dear #

FR fafafése AR & a@a-dar & Hiax 39y 87 & agl faaR T gag-arer,
RiFeal 1 d&am & A1 7701 deh TR ST Hehell 3R 57 T Ty IR0 faam
FHI-TAT & M A ared Iggiad Siiaat a1, JUrieafd, g sl
(TS 3T ogh) & 3ART W off 3 fov 3Rfaa RiFaat & gfa faar feear
S|

(iv) TaT H & fondl ug & forw,-
(@) T JeleaAtad THATT ddAATT Ueh F T T-9dait H A glaAT &F df THTT AT H

el & Ucdd YaeT & TEAT H &7 d UTT eIiFadl W Uele=iid & farv far f&Far
SR,

(@) I Teieaifa feal-fResT AT aret U § 310 Ug-vaeait & & glell & af 3TIR

AT H & 91 FiFddl TR Jaleadtd & fov ggel faar forar smem 3R afg
3TIAR ddeTHTT | J9Tdr a1, JATeAfd, aRsad-ag-aeadr & 3R 9T Uglesiia
o TIT IS 3Ugerc Tl 3T gl &1 ol shdel e &1 & [eTeR ddaTdllel & & 37
Ug-9aeit o 913 SAfFadl W Talesdid & v [Far frar Jrem 3R I wa 38l TR
AT G| 3 HAHS H AT & T faar S Ta@g-diar Feor [Here g aRssdd
qTF SAfFAAT e gf Wi g3

(7) 39 foTa & 31ffcued §9 @ 3927 39T & {ar, elesiia & forw arar & e, afafa s
ST 3R =TT F forw fshar agY gl 3t 5o ATt & o gafafka &

(8) TR, 0 goATT aRNTETH ATFAAT F A W TR FHEf oY s F7at & 3refia gefa ug
(Y& & g3 A uele=ifa & forw ury 3R 31féa § 311 s AT 7 3fwRa gdeafa fr wald &
3THR aRESAT-FE- WG IT, JUNTATA, JTAT & YR R IUFFA I I ATFAdT & A1
Hedfase FXA §U, 31 gt & 31efieT 3rqenia RiFaar r J&ar & sRra, AA? 1 v Gl dar
FEMT| IRESAT-F-ANTTAT & AR W 3R/, Ffeafd, Jeddr & 3R ) 38 YR dOR &
Y T, UG (YaT) o 3H e & TSN A H AU SIRE ToTa#d 8 =3+ foham aran gl
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(9) FAT, 3o AgAT & HRARAT Feleaalad T FHI & HTAR, TRESAT-HE-FITAT o TR T
3R, FUTfEfa, Tegar & TR o1 o U I TR A Hehalt foraed 3reury ar wurly Risaat
Y, ST a1e # AR g1, ¢ & v 3Tierd 3u-gA (8) & e R 1 Il @ 7 =wafd
fFaal I TE&AT ¥ FATS ATFIAT & A1 Adfase gt IRSSAT-TE-TANIIAT & ITYR 9T 2T,
AT & YR W FH YR AR 1 I:- G2 ug & 38 vadt 7, f50d & =93 famar s,
RS v A W S| Tl G B 38 FATT g@RT geidetfhd 3R geRiTErd fohar smaem
TSraehT ok aemeadt ay # g1 30 Ol =, 00 a¥ & 3ifa# oo ae foraes fore afafa & dow @
AT, 99 Tea|
(10) 39-T47 (8) 31 (9) & 31efeT AR hr Iy g, 3e1 wiFAfad qaed gl & ik &
I TN &, FeTeht et A1€T R a1 |1, IfE 15 &, & arfves Mustar ufaaes arfte s
Hedienet Sfadeat A 3= Aar 3ot & @, Fgfed witmry @1 fel s
TISEHIOT: YT & TR W Geleal(cl g TLT o FATSTol o foIw, Tl off cafea 1 =ae
sTer foRaT STReT Ife 38T 39 av @, s faw afafa & dow 3mafaa fr
AT B, qaacit ATl aNt & ¥ A § A TR a¥ HT HTFG "Schee” 1 g
3T A8l

(11) 37 fT#AT & g & qeard, afe el gearcadt av &, frdt q@adf av & daftra Riga,
foeg TeleaAfa garT #RT AT 3rafaTa o, 31 fa#T & 31efeT sraenfia $r s § ar afafa 3@ av,
forae afAfa i do 3mANfSa Hr S &, 1 AR F e 0 qaed afFaat & aed )
foar &l At 38 av A, Saa RiFaar gefg g, a7 gid 3R 0 seleafaar 39 av-fady #,
YR Ueleatct fond a3 fomell aeemd &y Ot shrerafer s fa/3ie13ra &1, e il 38 08 ug &
Al T JEAT H GTeled g [T &, T I 3 Telewid fhaT ITAT g, 3TAAR UG I Talesdid oh
fore =1 S| $6 YR Yeleald fohd I caferd 1 actel W deel W Ga: el feham Sdem siv
9 3T9el UGlesTicl oh HHI YIocl Y TET BIcll fohe] dclel T his 3 ShraT 3 HeJalTel =Tel foham
S|

(12) TR AT, FAUTEYAT, fAgfeFa arerenry, 31fdrele @l S@et & &Y Fehe fohdll #7eT IT Tefell oh ShROT
a7 GfATT & AT o GRar §9 & I1Tad et dTell [hET dZATcAS ITeldl o HROT AT fhegl HY
3T gITCd RO T 3oy aksadr # IRade, RfFaar &1 e rauror, oy ff samrer
T 3TROT T TAOT/fRger AT STeT fohdlT eaiehd & aNueiT Tiddest # i Ficlepel Fiafseat sl
forenTer feam aram & a7 35¢ 3R A feam a1 &, a1 3 T 9197 €U 319TEd AT A T e IR
&, 09 # g3 AiAfa i st & qefdeice & forT e & e Irfdendhe TR & doh
3TN R SToY & g ifates FasmeT & 3R 3men(STat 3maeT Heeig &) T HeAfa aea ared
STAE|

(13) ST8T 3T { TIHAL FAT AL g1 IgT Talowtfel Wit GaRT AR h =0 Ffoar Fgfaa
WIS GaRT U8 GHET Iiaadl $1, [Sete dAAT W ueleafd 9fAfa garr faar fasar ar=m g,
TR Meig SiSTal/arses i Hediche Siadesi Aigd, AT Y AT T S|
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(14) 3maeT, FRATY @RT IR AT IR g, @y @ @Fged witeRt @ gied 3T gEId
TSl W far & 3R S« d 383 R YR FT IRAdT HIAT HTaTH o THST T,
iR &1 3eTAIG B A 3T Fgfed TRy & gred gt # wig aRade s
IS HAS ol T 9 SaRT FEATA TR bl Feloll gt TIftenry ahr am| T hr
feeaforat ox, afe 1S &, faam aeet & geand gfea arfRrery 3+ gfet @1 0 surearol afea,
ST 38! I A~ Ud 3RT Tl 8, 3ifde &7 @ 3eqAleeT F Thal 3R S g
WA AXHR T 1S AT TR 8 Al TN GaRT AT it 7 g TWHR &
3fef e A € fohar Smaem|

(15) fgfea Wit earT g qaadl 3u-fg# (14) & 31t 3ifae &9 @ regaArfea gt
F aiFAfad fopd 71 SafFadt 7 8§ 38 %A & 1 el foa 7 7 3¢ g AW R g, J9 ds
o O e {19 a1 qefdefene 3R qeifeTe o 81 S ar, g urfefd, Ygcd o 16 S|

(16) TR, WA el I Geleaticral, gt AT 3w s o Areell 7 Aot AR 3
AFT @ 3T AN TR FIAGR A & TAIT IeTeer STRT Y Fehall SiY 39 FAY ToloraaaredleT & ar
SeTeh Taeg i SriareT aer T &1, 319 fohell U Ug IR &Y Ieleatiaal IR faar fomar ST T ar
S forw 3 ura § a7 0 foelasT a1 ot ST A7 FRIETE! & offead 381 & fQarg 91 gid |

(17) gt Tt o forell oY 3usier & 3idfde el wfcsher ST & g1 §U ol 54 fovgat o 3uaey ey
gl

36. TRl AT BIF & aTal TPl i TGleddad W At IS F1S FfFd 31Tl TR
gg W), T dr 37ofue 3t 3myR WX a1 A uelefa afafa & e w Hafaa smar
W UEleticl SaRT fgerd gl W 319+ fofld 3t gary vl fgferd v 3ar g, 3N afe deiftra
fogfeFa TIUIeRY 38 3L T TR ] Il § Al HaTeid cATrd i, GRTTddl al el st &
e, formeh e Rl veieafar SRR 1 dom i &, Tt 8 (3Rfoe sreamh frgfea &
ITYR WX 1 AIfAT 3mUR 9T et & At ) TR aa & forw Rafea frar smem ik o
IfFd FT AT, S Yeleaid OIS ST &, ITTcadr al 37t auf & fav ggleata fasmeiyr ge==ifa
AfATA & FHeT T ST arell aRSSAT-He-IradT G2 H FiFAfad w81 fhar smem|

$TTIT-6
afea, afssarafdan it Famisor

37. Qa1 # FAGRFa.- a1 & & g (Yeh) W @gd o o aRdemedhe-giraomdt & &7
& el orclt @, Turfeufd, geleaifa eary gied, sfeser RiFaar g ), f@gfea wrftsry
EarT [T 30 & 37efieT TIfAd 31T 7 F Aegarsnd & AR fa7a 35 & 3rtha gafaa safFaar
H 8 Uglesticl GaRT ol S|

38. 3rsfoe 3reyrlt fAgfa.- (1) Aar & v o RiFT 1, [58 ga7 7@t & 3refer ar o defr
HAT AT YSlealfcl GaRT ot w61 #RT ST Hehcll &, Joie TR YR 9 FIhR 7, JATTEYT,
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fAgiFaar ) & fav Ferd TRy garT 30 9g W Rl 0 AfUslt i, S 38 9g W)
qeleefd EarT g o1 a1 8Y, T ST H A teh a1 OF fohell safebed at, St Qar
H el o7t & forw ura &Y, St Ot avedY otcit 57 Tt & 3useal & 3refier 3usfaa &), 3arh ¥
O TAGeFT hiteh, T ST Tha:

R,

(i) U g Torgferd, 3maer &t 3HeT TgAfd & forw, Stgr W HgAfd 3maegs 8y, Afdse
R 9T U a¥ & 317 T Frenafer & fore SR g7 @ Sef 3R 3197 gaRT AgATd ol &
SeehR el TN el FHTC T & ST |

(ii) Qa1 IT qaT F & G FEY g & e F, G fow o1l & =t dfaar _fga e wer
1, gl Fgfed s & fov wers Agfea el T Qe & A 7 TWHR & Hiids
fas1reT 3IR 31 A3t & T F TWHR & T TRAfAen fqemmr Hr fafaiése segata & far,
T 37l o apre 1 et 3remlt Rt qotenifors fogiera qan, 3@ Reufar & farr stafes i
YRR RIFT 3reTenieldh [aaiTdel & 9aTd a2 Al #1cdt & fow a3 safed # & 833 I, el
AT I 31T T FraTafer & T 78T 39|

(2) YeTeATel o forT UTelr 1 3198TTT g &l aTel 3uercl SATFAAT & 3Telet] o glat T ST
#H, TR 39YFA 39397 (1) & HehoT Telet(a & T e qrar v o g1 gu o, 3= 3R
3 #icdll & aR #H W erclf qAT deeEt & 3reaeher & g, S g fAfese R, 3refve 3reurh
IR T RIFAAT 3 T 37T TeTel et o FIT AT Jre7erer TR &Y gapalt | qanfyy, el
Torgferera, 3ot 3U-forarer o 3refiet 1T 3r9fere 3imaaT hr HeAfa o sreaed giam|

39. aRSSAL.- a1 A & I # FFATAT U W fAGFd ciFaat fr aRsadr, s @1t &
3USHT & AR AAfAT T3 & araTd 9e R AYFd Fr dTE & 3raeria & el ded ar
31U 3EYRIT IR R AT, [Aa i@ wge & geard S [@gfea e a@si smet:

qﬁ,'

(i) ToReT eIy & el g oX FNell $1cit caRT Teh €1 T & 3MUR R e cafaraat
1 arEafe aftsadr, W safFadl i sisa a8 ue 1 yedra fam o gY fhed fSiegie ameer
ST 81t 3 TRIG & B Cellg T Hrollaies & ek AT Erefer wremafer, afe forgferd miter garr
FErT ST, [aT AGUT o T &1, 3T sheT A IgalT, ToT haT H 3oTeh ATH 51 [ATAT o 37T R Hr
Waﬁﬁwwﬁ

(ii) I ar ar 31w afea v & yast 7 qef W fogea 7Y o € Telestfa ganr
forgera cafra et o7t qanr forgerd safera & aivss giem,;

(iii) XH TGT o, elidellehe] AR GoL&TOT o 3eFelleT o g1, IRUMATTET T 3R
g safed, 3o safeaat @ ¥ # aftss gl St gedrcadt =@« & aRumAERT Tafrd 3R
GECTACR RTINS

(iv) TP & TIeT H IRESAT-Tg-A9TdT o MUR W 3R J9TdT & 3TUR W qTeId sqforddr
Fr aEaRe atsaar agr geft S 3998 S TR s A Hr g
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(v) 3TEed it 3R TR STefol @t & seeniat & fow arionfas afitssar &
AT 3TRETOT, AFeX fYwg3it & o AW gt AR weleaafr By gfectar gred gt de Sy @) vk
R e fowg qut &1 STl & dcaard, wiaedrs & fagic 1 9a1eT Yeleaiid & fohar Sem e
et 811 ST ST/ 3T SISl & hearRal o fore Ffgsra Riceaar 3md gf|

FISAFOT: "wied fafAftea & Qe ¥eg & 3TaR qgfd St &1 16 Fiorra
wfafafted 3R eTHRId Staniadt r 12 gfaerd gfafattea v g |

40. aRdeT $ Framafd.- (1) frer Tose RiFa & gfa dred st ganry dar 7 vaer H arer
ST I aF av FI Fremafy & forw aRdeTeia-gfreromdt & &9 & T@r s

W] T g o TR T IS Hrerarer, fSTee ol caferd i dcdHTT a1 ITuck uq
R ffeg e o @ 1 g, gRdatrenrer & fel S|
) 39-fTe (1) #F RAfafEse aRder fr semaf™ & ke g ds aRkdemreda- gfemomef & o
e qdYetr 3cdivt e afe 3mafara & 3tk var ufretor ureq e A, T WPR THI-THT T
fafafése ax, 3mem 6t 5 Fhef|

41. HfAIT AFHAT H TARNFIOL.- (1) 57 ATAT F 31efieT gRremefiT-gfreronet & w7 7
HredY a7l GaRT Qar 7 fohdly ug W g cafed ar gy i Sellafer & GRENETehler & Hollvve &9 4
qot 81 R B A & ek TR AT foham a1 g1 af a8 3191 aRsadr & AR TR # S
ol geheR gHT/ET afe; -

(i) 381 Th &1 fAgfFa IRy & 37efieT 38 ug o) I 3TaeR Ue W SR fohar g1 a1 58
TR 1 AT e, a8 I TG a1 TfRIETOT o =7gT gren/gle;

(ii)a-s’s:rﬁuﬁa:mﬁ?r%%aaﬁaasa{aﬁﬁa@ﬁgm TURAR0T § Hefta fAad &
31efieT fafge et O /e gl; 3

(i) I8 TSR ﬁ%%ﬁﬁgﬁgﬁ%l

(2) 394 39-TATH (1) # ATEse IS HAT T 37t 3-fgaw & 3eat@d erdf g
Hd H TP EdT § dl 3dd 39-T397 7 3fedafld Fremafe o T {fae dar (Fami
q3reTn) 99,1959 3R 37 fhegr st & 3efie aRderedia-uieondt & fow gafaa
HITAT e IT Teh Y e, St 8 31feIeh g1, Serar ST Fehat| Ife a8 hatany O o 3uderet 30-
foge (1) & sfeafad ordf ! @ #tet & 3ol T & of g W& ge & 38 3T § Galedgerd v
I g il 1 gt g 5 (T & fopedt aReremelier-gfraonat s Galeagerd fohar a1 geran
ST & T g, 39 USSR A1 feddk Ue W, I7e IS g, o Tolv ag gheR &, Jerdad bt
STTeY ST 1T gIaT |

(3) 3T 3u-frad (1) & AfEse Al B 3o Yarehrer & GT, FARAROT § faford g0
ferar ST afe 38 GaRT HAtwvE €9 & H el & Gidlehel IS HROT 38 3ol YT FHlel & GNTeT
g = fhar arar g
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(4) 3UgeFd 39-TATH (1) # AfEse fondll walarll T TURI o7 el & HROM H FGTF Frernrr
35T a1 GREdeT AT arfiies & Fediens Yiades # sfATaf@T smem/sa|
TISENHIOT:- (i) 3 AT o TSl & ToIT AT Hdt & 3fAvT &
() HR & AT & IeTee 309 & o & I T 7 oAl & 3HTaR
it 2T ot of ey GaRT a1 A & IRIFeR aT6e WX hr IR g feret;
(@) 38 Y& W G e forw dig dar o faegert =g g1, afe ue 3marer &
HTIETT o HIR § T #cil 3eToh WAL A I S
@N fAIfAT ol & aRed TUE=ROT garT Agfad, Sigr dar f@gd gae foe
faffése &7 & sregatra vt g
(&) O =afed, Toieg 5ot Tzt o 3refet fondll ve o 3rfersarl e & fow ara
AT 1T &Y, A I AT T & $1clf fohd gU Haey ST
o SEH WY 3rofue el g ar w e yelefa afFAfad @l gl
ST Gt frellehet T e1&T0T & 3reeliet 8|

iy fREr 3T HadT A URUMBeR W@ are gfed 39 @F9a & el
TARNOT fhd S & 91T gt 3R 3 58 fAFeq &1 gAer R & 91T giar
f & 3o early g & & af gaed g W 3 @uA & 3l
TRV T8 G| 38 Uil IS o fdehod o & glel W g WHST
SRET & 3eeia 38 R & 3yhd TUreRor & e #F 39er [AFew ¢
fear & 3R qd Ug W 3ol YRUMRSR HATCA & S|

42. aREtaTTer & K1 3rwar e garfar.- Ife g wiftehry st aReeiTehTer o eRret a1
3HGT FATCT R, fhdT i I3, Ig Udia & T fordT aRdremefier-ufreromedf $r dare dwve Agr
arly IR € [AgfFT Tt 38, 38 9 W ueasd H bl T WX 38T, IRAETE-
fRIETof & &7 & 3HAT AT & Sreh 9, [ TAT T & w3=T Foham 11 8Y A7 31 AHell H 38
YaleHeFc T Fehall T 3HRT AT THTCH T GehalT | TAGTFT TITAHRY 37 Faier & 3ifder 3meer ke
e O I TRAETEN-STRAGTOTT ht T e Fele Ham:

woq TAgfara arfRremrdy, forely off arerer 3 a1 ATeel & el ot 7, afe sfaa asy ar fandr
aREET - T TAeTomT & GReaTTehTer &l Ueh a¥ § 3reATereh i fafifese sremater & forw sgr Feher|

43. TYTAFT.-Foh Y gReTeN=T Y, gReatenrer H FATCT T g ferd 7 Tarlr &7 fe=r
(@) 3T geer & gdiorar I off fGomeir adietr 3o &< off &1, 39 d& b 39+ 39
e a1 Aol 9daT 7 v v & §9 # fGedr 7 3ccdiot o a1 fermar; 3R
@) Fgfaa mitrer 1 g FaTeTe g S fn 3wehr Teafarser Aede 761 ¢ 3R 7

% TURIEHIOT & foIT 31T 39 ¢ |

ATIT-6
ade
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44, IAAHATA.- QT A o fonell g€ IR gt Tl o 1 doiet A & ol # AT ag
BT S T9T# 46 7 AfEse It & et 317217 81 1 S TR SGaRT HAG-HAT I Eiehel fomam
S|

45. IRAET & 2RI aet.- Aefr o7l carT Far A fAgerd forer aRdemeler-gfraromsf =,
GRAETTHRTIS & SRTeT THY &Y |, AT fAga aisfAe decd fhar Srem, St 83&R garT J# -
AT I A fonar S

W] FXDRT AT H 7l TATAT o STl o TR HATAT &9 & Tt Fohelr sweary i
gRaremfier-ufRrerone & &7 7 dar & SR Ig & fGeTA AT ddaad e #H 38% ¥aT & ddaTAT H
RIS IT 73 U T forae I aeh, Sit 8t 38eh T STeTsic 81 31eT=11c fohdT ST Jeham|

46. AT, T, e, Ferer, Ife 1 FRferaerer.- oo oAl A gur3usta & g, dar &
el TeEar o1 dte, $cdt, UereT, BT 3R AaT Y 317 orf et g fafaafad giam:-

(i) TSTEAT Qa1 AT, 1951, GAI-AT I JAT-HNAT;

(i) ToreaTT fafaer dar (gafteorfag=or 3R e @9e,1958, TAT-G7T 9 I2T-
e,

(iii) TSTEATT ITAT FedT AT, 1971, THI-THT 9 JAT-GA A,

(iv) TrereTsT fafaer Jar (3meRon fA7#, 1971, TAT-T9T W I2AT-Mfad;

(v) e fafaer @ar (9T f[TH,1996, TAT-TF7T ) IUT-TMfeq;

(vi) IreTETe Tafae dar (3ifFer) @9H,2005, T@T-a8 T W Far-gafad:

(vii) TroTEATeT Tafaer @ar (FATeTT adeT) @, 2017, FHIT-HHT IR FY-EAT; 3R

(viii) 8T & HIAUTT & eTede 309 & Redeh o 37eheT TR NAFRY SarT a1 71
3R THAT ged 1S 1 37 A S Qar H WA 2 Afgd w8l

47. AIHT T AT AR 37 AT & A B, oidTet 3R 3hr smfta F IR A S
QTRT 3cTe<T &1 Al ShITaeh TAHTeT &1 fafaea=r 37fae ghem|

48. fovwer 3R sgfea. aed fad 3R g [AgAT & AT 37T aTel Al & Haer 7
STRY T 3T fA Tt & R8T & ek I Ygcl Foed faet 3R 31meer gaeh eanr JifafSsd v sird
g

W 38 YR ifaad ozt 3T ameel & 3refer & R 1S o Frars go1 FIAl &
3uselt & 3refieT T IRfT TS SREh|

49. fAT#AY F RARANHIOr Y AfF.- 3TaTies AT F @7 1S FT Tg FHA & T
Tt & TN 3T & I 3 AT T3 T RISl o Hearer 7 Tl fafRrse #Arerel 7 fAg#t & Jac= &
AT HISATS BIcll & AT 5161 ATS hl A T 81 foh el caferet Y 31y A7 316797 & Haer 7 3oF
ﬁuﬁ%%ﬁw&ﬁaﬁfﬂﬁmmm@wmmﬁ%aﬁaﬁmm@-@-z)@r
TEHT, STET 3TTaRTeh g1, 31T JHR leh 3o 2t o FHared 3usei &, A TaAT ok 3R ol
oIl & JreTeheT Ted gU.sH fohdll ATeer 1 =g vd Arearqol Ofd & fAver & fore smavas
AT ST, 31 a1 RIS T Feohall ] T fRATACNRoT o1 gt 7 qd # feafase U«
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TROT-1 3R TROT-| | H YTod 37 FI IUTAT 3oTehT 3T JNTTAThA ITUTRT et & o
T S|

(6) TR 3182fT & oy e e UR EohUT 1 el 3T e B1eTT 311X ag GieTor & fordr 3raa)
I T Y, Yol 3R Aot e

T 3

QEAHTeraTed ¥s-111 & ug F o wfaareft adiem i w=her 3 a1 faawor:-

GI&TT 400 37ehT T g1efT | &Y T2TTH §laT | GlaAt U2 H & Tcdeh 200 37k T g1

AT - |
1. 9RaT9F TR AH 200 3R I g |
2. 99T Y FHIET &l guet fr gl
3. 9199 H 100 Wwaaﬁrl
4. 3ceRil & HodTehe! H FThRTcHeh 3ehol o[9[ 8141 | Tedeh el 3ok & oy 38 fafrse geat & ford
TR 3Rl T Teh TAGTS AT FICT ST |

TISERIT: ITeld Sock A 3 ol IT Teh F 3Tk el AU & |
5. TYAAH 376 37eh 40 TTAIRIT B9 o] 3Gl e wfeerd, ggfad snfdat 3R segegfa
Setenfadt & it & ford ara ufaera Rifdrer fFar smem|
6. 9219 H At i@d fawy afFafed gt
(1) TSTEAT o1 &ilaniorsh, UTgTiaeh, Areehicie AR AHAT AT |
(ii) ISTEATA & GHATARIS AT |
(iii) faea 3R AR F1 AT A
(iv) TRreTr AT |

AT T I3 FAaor 3T RATEaR:- wietr & o ueeus o urey faawor ik fawar var gem st
TS/ TSTEATH HAIART T &1S 1, AT, g et Iiitery garT §#@e-aag w fafge fvar
S 3R 3reafiat & g gag & AioR, W 3T A, S AR—RTRSRSE FHAART 99T d1S 3T,
T, g wrtrer 3frd woey, giad fehar smaem|

WRATH-| | FATT WIS, FAATcHE THERIOT HR gowiifea
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(1) TTIT TR IHA 200 7RI T IE|

(2) 99T hl FHIATGTY 2 T gl |

(3) TLAIT H 100 agﬁaa—«cﬁq%?rs’iﬁl

(4) 3ccRT o Hediehel H AehRTcH 37ehel S BITT| Fcdeh i 3cc & ford, 39 fafrse geat &
ford fafed 31! &1 Uk fAgTS $119T ShreT ST Faham |

TISEFIOT: TTelcl el I Y ek I Teh I TR ek AU |
(5) =geTcTH 31geh 37eh 40 TTALrd gl W 3ugerd g gfaerd, eqgid sfaat 3R Sierernfaat
o Tt & ford ara gfaere RIf¥er fehar S|

(6) 92T #H At f@a fawy afFafed gir-
(1) AT ST
IGAT 3R 0T
IEARRGEIMETCE
ICARIEATIE: CReCary
vt &1 AT e SHaT Afdea ThAT & aeffertor & Y@iferd fohar I g1

(ii) 7Y g faazor
319 oAt b1 AR R §U I JasTeT, TITT Ud $ifdeh T8 & T
RO & T g
T TaaRolt H YdeleT & [Agledt o1 [agare fcaiu|
HATeThIRT, faawoT 3R fafas T &7 g s
EIhI0T T ATl HigeT|

(iii) ATeT TaTSe T Sferar
QECRTerT FafTeRoT &1 AT g |
FIFFRTOT 3R 3eTeh S e T foamaeh FAgTedl |
QEARTOIY FITRIVT o FhR |
qaffertor hr ATeTeh 1 3R SoTeht faRIvary <d. &, 3. S &, g, g A |
AN TG R, e, faATT|
QETRTOIY FITRIOT hl TRIAT T 3181 3R fAhrd, HATeleh 3T-F819T Faeh|
qEehTery FafTenoT & FSTT|

(iv) fawa geffeor

oy gefiezor & |

for=r o g 3R 3t faRivaTd |
gAY T UTed faaver 3 RAFar: 9diew & geauT & 9reg faaver 3R faear v g S
AT RTINS AR T &S 1, JUMEATS, g Tfter carT #a-aa@g @ fafgd fhar
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S 3R 3t i Fa gag & fiaR, 0@ AfT F, I 3RS FEERY I3 S8 T,
TuTTEYfa, g wrtrerY 3fra w@ey, giad fehar smaem|

[®. T.19(1)S3dY/T-11/2022]

TSIAITT & AR IR AH D,
fearer AT 2,
YT AT TR
DEPARTMENT OF PERSONNEL
(A-Gr.-11)
NOTIFICATION

Jaipur, October 17, 2025

G.S.R.88 .-In exercise of the powers conferred by the proviso to Article 309 of the Constitution
of India, the Governor of Rajasthan hereby makes the following rules regulating recruitment and the
conditions of service of persons appointed to the Ministerial and Subordinate Service of the Rajasthan
Staff Selection Board, namely:-

PART-I
GENERAL

1 Short title, commencement and application.- (1) These rules may be called the Rajasthan
Staff Selection Board (Ministerial and Subordinate Services) Rules, 2025.

ey shall come into force on the date of their publication in the Official Gazette.
2) They shall to f the date of th blicat the Official Gazett

ese rules shall not apply to the posts governed by the Rajasthan Scheduled Areas Subordinate,
3) Th les shall not apply to th t d by the Rajasthan Scheduled A Subordinat
Ministerial and Class-1V Service (Recruitment and other Service Conditions) Rules, 2014, except as
provided in those rules.

2 Definitions.- In these rules, unless the context otherwise requires,-

(@) “Appointing Authority” means the Secretary to the Board;

oard” means the Rajasthan Staff Selection Board;
b) “Board” the Rajasthan Staff Selection Board
(c)  “Chairman” means the Chairman, Rajasthan Staff Selection Board;
ommission” means the Rajasthan Public Service Commission;
d) «C ission” the Rajasthan Public S C
e ommittee” means the committee referred to in rule 34;
“C ittee” th tt ferred t le 34

() “Direct Recruitment” means recruitment made in accordance with the procedure
prescribed in Part-1V of these rules;

(@ “Government” means the Government of Rajasthan;

(h) “Member of the service” means a person appointed to a post in the service on the basis of
regular selection under the provisions of these rules or the rules or order superseded by
these rules;

(i)  “Schedule” means the schedule appended to these rules;

()  “Secretary” means the person appointed as such and includes a person performing for the
time being the duties of the Secretary to the Board;

(k) “Service” means the Rajasthan Staff Selection Board (Ministerial and Subordinate)
Services;

(I)  “State” means the State of Rajasthan;

(M) “Service” or “Experience” wherever prescribed in these rules as a condition for promotion
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from one service to another or within the service from one category to another or to senior

posts, in the case of a person holding a lower post eligible for promotion to higher post

shall include the period for which the person has continuously worked on such lower post
after regular selection in accordance with rules promulgated under proviso to Article 309 of
the Constitution of India.

NOTE:Absence during service e.g. training, leave and deputation etc. which are
treated as “duty” under the Rajasthan Service Rules, 1951 shall also be
counted as service for computing experience or service required for
promotion;

(n)  “Substantive appointment” means an appointment made under the provisions of these
rules to a substantive vacancy after due selection by any method of recruitment prescribed
under these rules and includes an appointment on probation or as a probationer followed by
confirmation on the completion of the probationary period.

NOTE:  Due selection by any method of recruitment prescribed under these rules will
include recruitment either or initial constitution of service or in accordance with
the provisions of any rules promulgated under proviso to Article 309 of the
Constitution of India, except urgent temporary appointment; and

(0) “Year” means the financial year.

3. Interpretation.- Unless the context otherwise requires, the Rajasthan General Clauses Act,
1955 (Rajasthan Act No. VIII of 1955 shall apply for the interpretation of these rules as it applies for
the interpretation of a Rajasthan Act.

PART-II
CADRE

4. Composition and strength of the service.- (1) The nature of the posts included in the service
shall be as specified in column 2 of the Schedule-I.
2. The strength of posts of the service shall be such as may be determined by the Government, from
time to time:

Provided that the Government may,-

(@) create any post, permanent or temporary, from time to time, as may be found necessary
and may abolish or allow to lapse any such post in the like manner without thereby
entitling any person to any compensation; and

(b) leave unfilled or hold in abeyance any post, permanent or temporary, from time to time,
without thereby entitling any person to any compensation.

5. Constitution of the service.- The service shall consist of,-
(a) all employees holding substantively the posts specified in the Schedule-I; and

(b) all persons recruited to the service in accordance with the provisions of these rules.

PART-III
RECRUITMENT

6. Method of recruitment.- (1) Recruitment to the posts in the service after the
commencement of these rules shall be made by the following methods:-
@ by direct recruitment in accordance with the procedure prescribed in Part-1V of these
rules; and
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() by promotion in accordance with the procedure prescribed in Part-V of these rules:

Provided that if the Appointing Authority is satisfied that suitable
persons are not available for appointment by either method of recruitment or in the
proportion, so indicated in column number 3 of Schedule-1 in a particular year,
appointment by the other method in relaxation of the prescribed proportion, may be
made in the same manner as specified in these rules.

(2) Recruitment to the service by the aforesaid method shall be made in such a manner that the persons
appointed to the service by each method do not at any time exceed the percentage laid down in the
rules/ schedule of the total cadre strength as sanctioned for each category, from time to time.

(3) Notwithstanding anything contained in these rules the recruitment, promotion, seniority, and
confirmation etc. of a person who joins the Army/Air Force/ Navy during an Emergency shall be
regulated by such orders and instructions as may be issued by the Government, from time to time,
provided that these are regulated mutatis-mutandis according to the instructions issued on the subject by
the Government of India.

7. Compassionate appointment of dependents of the deceased/permanently incapacitated
personnel of Armed Forces, Central Armed Police Forces(CAPF) and Indian Coast Guard.- (1)
Notwithstanding anything contained in these rules, the Appointing Authority may fill the
vacancies subject to fulfillment of the educational qualifications and other service conditions
prescribed under these rules with the concurrence of Department of Personnel and the
Rajasthan Public Service Commission, if the post falls within the purview of the Commission,
of the,-

(M
Posts upto level in pay matrix L-10 to be filled in by direct recruitment by appointing on
compassionate ground to one of the dependents of a member of Armed Forces who
was or is a bonafide resident of the State and died/dies or became/becomes permanently
incapacitated on or after 01.01.1972, in any defence operations including counter
insurgency/counter terrorism operations and declared Battle Casualty by the Ministry
of Defence, Government of India;

(if) posts upto level in pay matrix L-10 to be filled in by direct recruitment by
appointing on compassionate ground to one of the dependents of a member of Armed
Forces who was or is a bonafide resident of the State and died/dies or became/becomes
permanently incapacitated in any incident on or after 01.04.1999 and declared
Physical Casualty by the Competent Authority of respective Headquarters of the
Armed Forces; and

(iii) posts upto level in pay matrix L-10 to be filled in by direct recruitment by appointing on
compassionate ground to one of the dependents of a member of Central Armed Police
Forces (CAPF) and Indian Coast Guard who was or is a bonafide resident of the State
and died/ dies or became/becomes permanently incapacitated on or after 01.04.1999 in
any defence operations including counter insurgency/counter terrorism operations and
declared Operational Casualty by the Ministry of Home/Defence, Government of
India:

Provided that,-
(a) the permanently incapacitated personnel of Armed Forces, Central Armed Police

Forces (CAPF) and Indian Coast Guard who are capable of and desirous of
obtaining employment for themselves under the State Government then the
employment shall be given to them.
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(b) the widow/ widower or the dependent of deceased or permanently incapacitated
personnel of the Armed Forces, Central Armed Police Forces (CAPF) and
Indian Coast Guard are not in a position to take up employment immediately,
employment will be given to them on acquiring of eligibility.

(2) Appointment shall not be given to such dependent or any of the other dependents of the
Armed Forces, Central Armed Police Forces (CAPF) and Indian Coast Guard, if any one of the
dependents is already employed on regular basis under the Central Government, any State
Government or Statutory Board/Organization/Corporation owned or controlled wholly or
partially by the Central or any State Government at the time of death of personnel or permanent
incapacitation of personnel of Armed Forces, Central Armed Police Force (CAPF) and Indian
Coast Guard:

Provided. that this condition shall not apply where the incapacitated person or widow/
widower seeks employment for himself/ herself.

(3) Permanently incapacitated personnel/such dependent shall submit- an application for the
appointment to Zila Sainik Kalyan Adhikari and the Zila Sainik Kalyan Adhikari shall process
with concerned Record Office/Designated Office/Service Headquarters of the personnel of Armed
Forces, Central Armed Police Forces (CAPF) and Indian Coast Guard for verification. The
application shall be considered in relaxation of the normal recruitment rules subject to the
condition that respective Service HQ/Records Office/Designated office duly verifies and the
applicant fulfills the academic qualifications, experience and age limit prescribed for a particular
post and also otherwise qualified for the Government Service.

(4) After fulfilling conditions mentioned in sub-rule (3) above, the application of such
dependent/permanently incapacitated personnel shall be forwarded to the District Collector
concerned for suitable appointment according to the qualifications possessed by the permanently
incapacitated personnel/dependent. In the event of non-availability of vacancy in the district
concerned, the application shall be sent to the Divisional Commissioner who shall arrange
appointment in any of districts under his jurisdiction. If vacant post is not available under the
jurisdiction of the Divisional Commissioner, then the application shall be referred by the
Divisional Commissioner to the Department of Personnel (A-11) for providing appointment.

(5) The application shall contain the following information, namely:-

(@ Name and designation of deceased/permanently incapacitated personnel of
Armed Forces, Central Armed Police Forces (CAPF) and Indian Coast Guard;
(b) Unit in which he/she was serving prior to death/becoming permanently
incapacitated;
(c) Date and place of death with death certificate issued by the Authority competent
to declare him/her a Battle Casualty/ Operational Casualty/ Physical Casualty ;
(d) Certificate of permanent incapacitation (Disability Certificate); and
(e) Name, date of birth, educational qualifications of the applicant and his/her
relation with the deceased/permanently incapacitated personnel (Battle
Casualty/Operational Casualty / Physical Casualty).
Explanation: For the purpose of this rule,-
(i) "Armed Forces™ means the Army, Navy and Air Force of the Indian Union.
(i) "Central Armed Police Forces (CAPF)"™ means Border Security Force,
Central Reserve Police Force, Indo-Tibetan Border Police, Central Industrial
Security Force, National Security Guard, Assam Riffles, Sashastra Seema Bal,
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as the case may be notified by the Central or State Government, from time to
time.

(ii)"Indian Coast Guard' means the force to ensure the security of Indian Coastal
Regions and are working under the Ministry of Defence, Government of
India.
(iv) "Dependent' means,-

(a) Spouse, or

(b) Son/son adopted by the deceased/permanently incapacitated personnel of
Armed Forces, Central Armed Police Forces (CAPF), Indian Coast
Guard before the time of his/her death/ permanent incapacitation; or

(c) Unmarried daughter/unmarried adopted daughter, widowed daughter/
divorced daughter who is wholly dependent on deceased/ permanent
incapacitated personnel of Armed Forces, Central Armed Police
Forces (CAPF), Indian Coast Guard before his/ her death/permanent
incapacitation; or

(d) Married daughter, if no other dependents of the deceased/permanently
incapacitated personnel of Armed Forces, Central Armed Police Forces
(CAPF) and Indian Coast Guard mentioned in clause (b) and (c) above
is available; or

(e) Mother, father, unmarried brother or unmarried sister in case of unmarried
deceased/permanent incapacitated personnel of Armed Forces, Central
Armed Police Forces(CAPF) and Indian Coast Guard;

Note: Adopted son/daughter" means legally adopted son/ daughter
under the Hindu Adoption and Maintenance Act, 1956. For
dependents belonging to other than Hindu religion, case will be
referred to Department of Personnel (A-Il) for necessary
clarification.

(v) "Permanently incapacitated' means a soldier / person having minimum 40%
disability and who has been declared permanently incapacitated by the
respective Approving and Confirming Medical Authority of Army, Indian
Navy, Indian Air Force, Central Armed Police Forces (CAPF) or Indian
Coast Guard, asthe case may be.

8. Compassionate appointment of dependents of the deceased persons, who died or deceased
died after missing in Uttarakhand tragedy 2013.- (1) Notwithstanding anything contained in these
rules the Appointing Authority may fill the vacancies of the post upto level in pay matrix L-9 to be
filled in by direct recruitment by appointing on compassionate ground to one of the dependents of a
person who was bonafide resident of the State of Rajasthan and died in the Uttarakhand tragedy-2013
or declared dead after missing in such tragedy of 2013, subject to the condition that,-

M the dependent must be a bonafide resident of the State of Rajasthan; and

(i) the dependent fulfills academic and other qualifications and other conditions
prescribed under these rules for respective post:
Provided that the procedural requirement for selection such as,-

(@) computer qualification shall not be insisted upon at the time of
appointment. The dependent shall have to possess any of the computer
qualification as prescribed in the relevant rules within the period of
probation, failing which his/her probation shall be deemed to be
extended, unless the appointing authority terminates his/her services
finding the performance wholly unsatisfactory;
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(b) training or departmental examination or typing on computer shall not
be insisted upon at the time of appointment. The dependents shall
however, be required to clear such training or departmental
examination or typing test on computer in any one language, either in
English or in Hindi, within a period of three years, unless the period
is relaxed by Department of Personnel, for entitlement for
confirmation, failing which his/her appointment shall be liable to be
terminated. No annual grade increments shall be allowed until he/she
acquires such qualification. On acquiring such qualification, annual
grade increments shall be allowed notionally from the date of
appointment but no arrears shall be paid.

Provided further that the widow appointed under the provisions of these rules
shall be exempted from having computer qualification and passing the typing test on
compulter.

Provided also that the person with benchmark disability appointed under the
provisions of this rule shall be exempted from passing the typing test on computer.

(2) Appointment shall not be given to such dependent, if any one of the dependents of
such deceased or declared as dead after missing is already employed on regular basis
under the Central/any State Government or Statutory Board/Organisation/Corporation
owned or controlled wholly or partially by the Central/any State Government at the
time of death of the deceased or declaration of death of missing person:

Provided that this condition shall not apply where the widow seeks employment
for herself.

Provided further that in case, the number of persons who died or declared dead
after missing are more than one of any family, only one dependent shall be considered
for appointment on compassionate ground.

(3) Such dependent shall submit an application for appointment to the District Collector
concerned. The District Collector shall forward the application with his
recommendations to the Disaster Management, Relief & Civil Defence Department for
verification. After the verification of death or declaration of death of such deceased, the
application of such dependent shall be forwarded to the District Collector concerned for
suitable appointment. In the event of non-availability of vacancy in the district
concerned, the application shall be sent to the Divisional Commissioner who will
arrange appointment in any District under his jurisdiction. If vacant post is not available
under the jurisdiction of the Divisional Commissioner, the application shall be referred
by the Divisional Commissioner to the Department of Personnel (A-I1) for providing
appointment.

Explanation: For the purpose of this rule Dependent means,-
@ spouse; or
() son including son legally adopted by the person died or declared dead after
missing during his/her life time; or
© unmarried/widowed/divorced daughter including legally adopted daughter by
the person died or declared dead after missing during his/her life time; or
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(d married daughter, if no other dependent mentioned in clause (ii) and (iii) above
is available; or
€ mother, father, unmarried brother or unmarried sister in case of unmarried
person died or declared dead after missing,
who was wholly dependent on the person died or declared dead after missing at the
time of his/her death.
(4) Notwithstanding anything contained in this rule persons who were appointed in pursuance
of relief package dated 29-07-2013 issued by the Disaster Management and Relief Department
shall be deemed to be appointed under the provisions of this rule from the date of
commencement of the Rajasthan Various Service (Amendment) Rules, 2022, if they are
otherwise eligible for appointment under this rule.

9. Compassionate appointment to candidates who became orphan due to Corona
Virus infectious Disease (Covid-19).- (1) Notwithstanding anything contained in these rules,
the Appointing Authority may fill the vacancies of the post upto level in pay matrix L-9 to be
filled in by direct recruitment by appointing a candidate who became orphan due to Covid-19
on compassionate ground, subject to the conditions that,-

(i) the candidate must be a bonafide resident of the State of Rajasthan; and
(i1) the candidate fulfills academic and other qualifications and other conditions prescribed
under these rules for respective post.
(2) The procedural requirement for selection and appointment such as,-

(@) computer qualification shall not be insisted upon at the time of appointment. The
candidate shall have to possess any of the computer qualification as prescribed in
the relevant rules within the period of probation, failing which his/her probation
shall be deemed to be extended, unless the appointing authority terminates his/her
services finding the performance wholly unsatisfactory;

(b) training or departmental examination or typing on computer shall not be insisted
upon at the time of appointment. The candidate shall however, be required to clear
such training or departmental examination or typing test on computer either in
English or in Hindi, within a period of three years, unless the period is relaxed by
Department of Personnel, for entitlement for confirmation, failing which his/her
appointment shall be liable to be terminated. No annual grade increments shall be
allowed until he/she acquires such qualification. On acquiring such qualification,
annual grade increments shall be allowed notionally from the date of appointment
but no arrears shall be paid:

Provided that the person with benchmark disability appointed under the
provisions of this rule shall be exempted from passing the typing test on computer.

(3) Appointment shall not be given to such orphan, if any member of his family is already
employed on regular basis under the Central Government or any State Government, Statutory
Board, Organisation or Corporation owned or controlled wholly or partially by the Central
Government or any State Government at the time of death of his/her parents or at the time of
appointment of such orphan.

(4) If the orphan is not in a position to take up employment immediately being a minor,
employment may be given to him on attaining the age required for appointment on the post.

(5) Such orphan shall submit an application for appointment to the District Collector
concerned. In the event of non-availability of vacancy in the district concerned, the application
shall be sent to the Divisional Commissioner who shall arrange appointment in any District
under his jurisdiction. If vacant post is not available under the jurisdiction of the Divisional
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Commissioner, the application shall be referred by the Divisional Commissioner to the
Department of Personnel (A-11) for providing appointment.

Explanation: For the purpose of this rule orphan means a person who has not attained the
age of eighteen years at the time of death of his biological or adoptive parents
who (both) have died due to Corona on or before 31.03.2023 or one of the
parents had died in the past and the other died due to Corona on or before
31.03.2023 and who was wholly dependent on the parents at the time of their
death.

10. Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes.- (1)
Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes shall be in accordance with
the provisions of the Rajasthan Scheduled Castes, Scheduled Tribes, Backward Classes, Special
Backward Classes and Economically Backward Classes (Reservation of Seats in Educational
Institutions in the State and of Appointments and Posts in Services under the State) Act, 2008 at the
time of recruitment i.e. by direct recruitment or by promotion.

(2) The vacancies so reserved for promotion shall be filled in by seniority-cum merit and merit.

(3) In filling the vacancies so reserved the eligible candidate who are members of the Scheduled Castes
and the Scheduled Tribes, shall be considered for appointment in the order in which their names
appeared in the list prepared for direct recruitment by the Commission/Board/Appointing Authority, as
the case may be and the Departmental Promotion Committee or the Appointing Authority, as the case
may be, in the case of promotion, irrespective of their relative rank as compared with other candidates.
(4) Appointment shall be made strictly in accordance with the rosters prescribed separately for direct
recruitment and promotion.

(5) In the event of non-availability of the eligible and suitable candidates amongst the Scheduled
Castes and the Scheduled Tribes, as the case may be, for direct recruitment, in a particular year, the
vacancies so reserved for them shall be carried forward to the subsequent three recruitment years. After
the expiry of three recruitment years, such carried forward vacancies shall be filled in accordance with
the normal procedure:

Provided that if recruitment is not held in any recruitment year, such recruitment year shall not
be counted for the purpose of this sub-rule.

Provided further that filling up of the vacancies in accordance with the normal procedure under
this sub-rule shall not affect the reservation of posts as per the post based roster and vacancies on the
reserved posts available in the roster may be filled in from amongst the persons belonging to the
Scheduled Castes or Scheduled Tribes, as the case may be, for which such vacancy is available in
subsequent years.

(6) In the event of non-availability of the eligible and suitable candidates for promotion amongst the
Scheduled Castes and Scheduled Tribes, as the case may be, in a particular year, the vacancies so
reserved for them shall be carried forwarded until the suitable Scheduled Castes and the Scheduled
Tribes candidate(s), as the case may be, are available in any circumstances no vacancy reserved for
Scheduled Castes and the Scheduled Tribes candidates shall be filled by promotion from General
category candidates. In exceptional cases, where in the public interest the Appointing Authority feels
that it is necessary to fill up the vacant reserved post(s) by promotion from the General category
candidates on urgent temporary basis, the Appointing Authority may make a reference to the
Department of Personnel and after obtaining prior approval of the Department of Personnel, they may
fill up such post(s) by promoting the General category candidates(s) on urgent temporary basis clearly
stating in the promotion order that the General category candidate(s) who are being promoted on urgent
temporary basis against the vacant post reserved for Scheduled Castes and the Scheduled Tribes



414 TTEAT Tol-94, sk 29, 2025 HTIT 4 (31)
candidates, as the case may be, shall have to vacate the post as and when the candidate(s) of the
category become available:

Provided that there shall be no carry forward of the vacancies in posts or class/category/group
of posts in any cadre of service to which promotions are made on the basis of merit alone, under these
rules.

11. Reservation of vacancies for Backward Classes and More Backward Classes.-
Reservation of vacancies for Backward Classes and More Backward Classes shall be in
accordance with the provisions of law in force at the time of direct recruitment. In the event of
non-availability of the eligible and suitable candidates amongst the Backward Classes and
More Backward Classes, as the case may be, for direct recruitment, in a particular year, the
vacancies so reserved for them shall be carried forward to the subsequent three recruitment
years. After the expiry of three recruitment years, such carried forward vacancies shall be filled
in accordance with the normal procedure:

Provided that,-

(i) if recruitment is not held in any recruitment year, such recruitment year shall

not be counted for the purpose of this rule.

(i) filling up of the vacancies in accordance with the normal procedure under this
rule shall not affect the reservation of posts as per the post based roster and
vacancies on the reserved posts available in the roster may be filled in from
amongst the persons belonging to the Backward Classes and More Backward
Classes, as the case may be, for which such vacancy is available in subsequent
years.

12. Reservation of vacancies for Economically Weaker Sections.- Reservation of
vacancies for Economically Weaker Sections shall be 10% in direct recruitment in addition to
the existing reservation. In the event of non- availability of eligible and suitable candidate
amongst Economically Weaker Sections in a particular year, the vacancies so reserved for
them shall be filled in accordance with the normal procedure.

Explanation: For the purpose of this rule 'Economically Weaker Sections' shall be the persons
who are bonafide resident of Rajasthan and not covered under the existing
scheme of reservations for the Scheduled Castes, the Scheduled Tribes, the
Backward Classes, the More Backward Classes and whose family has gross
annual income below rupees 8.00 lakh. Family for this purpose will include the
person who seeks benefit of reservation, his/her parents and siblings below the
age of 18 years as also his/her spouse and children below the age of 18 years. The
income shall include income from all sources i.e. salary, agriculture, business,
profession etc. and it will be income for the financial year prior to the year of
application.

13. Reservation of vacancies for women.- Reservation of vacancies for women
candidates shall be 30% category wise in the direct recruitment out of which one third shall be
for widows and divorced women candidates in the ratio of 80:20. In the event of non-
availability of eligible and suitable candidates, either in widow or in divorcee, in a particular
year, the vacancies may first be filled by interchange, i.e. vacancies reserved for widows to the
divorcees or vice versa. In the event of non-availability of sufficient widow and divorcee
candidates, the unfilled vacancies, shall be filled by other women of the same category and in
the event of non-availability of eligible and suitable women candidates, the vacancies so
reserved for them shall be filled up by male candidates of the category for which vacancy is
reserved. The vacancy so reserved for women candidates shall not be carried forward to the
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subsequent year. The reservation for women including widows and divorcee women shall be
treated as horizontal reservation, within the category, i.e. even the women selected in general
merit of the category shall first be adjusted against the women quota.
Explanation: In the case of widow, she will have to furnish a certificate of death of her husband
from the Competent Authority and in case of divorcee she will have to furnish the
proof of divorce.

14. Reservation of vacancies for Outstanding Sports persons.- Reservation of vacancies for
Outstanding Sports-persons shall be 2% of the total vacancies outside the purview of the Commission
in that year earmarked for direct recruitment. In the event of non-availability of the eligible and suitable
sports persons in a particular year, the vacancies so reserved for them shall be filled in accordance with
the normal procedure and such vacancies shall not be carried forward to the subsequent year. The
reservation for Sports persons shall be treated as horizontal reservation and it shall be adjusted in the
respective category to which the sports persons belong.

Explanation: Outstanding Sports persons shall mean sportspersons who are bonafide resident of the
State of Rajasthan and,-

(i) represented Indian team in individual or in team event in any international
tournament/championship of any sports and games mentioned in column number 3 of table
given below organized by the international sports body mentioned in column number 2 of
the said table:-

TABLE
S. No.| International Sports Body Name of the Tournament/Championship
1 International Olympic Committee (I0C) Olympic Games (Summer)
5 Olympic Council of Asia (OCA) Asian Games
3. South Asian Olympic Council (SAOC) South Asian Games, commonly known as SAF
Games
4 Commonwealth Games Federation (CGF) Commonwealth Games
5 :gtérnatlonal Sports federation affiliated to World Cup/World Championship
6. Asian Sports Federation affiliated to OCA Asian Championship
7. Eréesrg;altional School Sports Federation International School Games /Championship
8 Asian School Sports Federation (ASSF) Asian School Games/ Championship

OR

(i) medal winner in the individual or in team event in any School National Games of any
Sports and games organized by the School Games Education of India.
OR

(iii) medal winner in the individual or in team event in any national tournament/championship
of any sports and game, organized by the Indian Olympic Association or its affiliated
National Sports Federation (NSF)

OR

(iv) medal winner in the all India inter universities in individual event or in team event in the
any sports and games, organized by the association of Indian universities.
OR



416 TSTEAT TST-94, 3fergay 29, 2025 13T 4 (qT)

(v) represented Rajasthan in individual or in a team event in national games/national para
games or national championship/para national championship of any sports and games,
organized by Indian Olympic Association/Para Olympic Committee of India or its affiliated
National Sports federation.

15. Nationality.- A candidate for appointment to the service must be,-

(@) acitizen of India, or

(b) a subject of Nepal, or

(c) asubject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1% January, 1962 with the
intention of permanently settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka and East
African Countries of Kenya, Uganda and the United Republic of Tanzania (formerly
Tanganyika and Zanzibar) Zambia, Malawi, Zaire and Ethiopia with the intention of
permanently settling in India:

Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a
person in whose favour a certificate of eligibility has been issued by the Government of
India in the Department of Home affairs and Justice after proper verification.

16. Conditions of eligibility of persons migrated from other countries to India.-
Notwithstanding anything contained in these rules, provisions regarding eligibility for recruitment to
the service with regard to Nationality, age limit and fee or other concessions to a person who may
migrate from other countries to India with the intention of permanently settling in India, shall be
regulated by such orders or instructions as may be issued by the State Government from time to time
and the same shall be regulated mutatis mutandis according to the instructions issued on the subject by
the Government of India.

17. Determination of vacancies.- (1) Subject to the provisions of these rules, the Appointing
Authority shall determine on 1%t April every year, the actual number of vacancies occurring during the
financial year.

(2) Where a post is to be filled in by a single method as prescribed in the rule or schedule, the
vacancies so determined shall be filled in by that method.

(3) Where a post is to be filled in by more than one method as prescribed in the rules or
schedule, the apportionment of vacancies, determined under clause above to each such method
shall be done maintaining the prescribed proportion for the over-all number of posts already
filled in. If any fraction of vacancies is left over, after apportionment of the vacancies in the
manner prescribed above, the same shall be apportioned to the quota of various methods
prescribed in a continuous cyclic order giving precedence to the promotion quota.

(4) The Appointing Authority shall also determine the vacancies of earlier years, year-wise
which were required to be filled in by promotion, if such vacancies were not determined and
filled earlier in the year in which they were required to be filled in.

18. Age.- A candidate for direct recruitment to a post enumerated in Schedule-1 must
have attained the age of 18 years and must not have attained the age of 40 years on the first day
of January next following the last date, fixed for receipt of applications:

Provided that,-
(i) the upper age limit mentioned above shall be relaxed by,-
(&) 5 years in the case of male candidates belonging to Scheduled Castes, Scheduled
Tribes, Backward Classes, More Backward Classes and Economically Weaker
Sections;
(b) 5 years in the case of woman candidates belonging to General category; and
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(i)

(iii)

(iv)

v)

(vi)

(vii)

(viii)

(ix)

(c) 10 years in the case of woman candidate belonging to Scheduled Castes,

Scheduled Tribes, Backward Classes, More Backward Classes and Economically
Weaker Sections.
the upper age limit mentioned above shall not apply in the case of an ex- prisoner
who had served under the Government on a substantive basis on any post before
his/her conviction and was eligible for appointment under these rules;
the upper age limit mentioned above shall be relaxed by a period equal to the term of
imprisonment served in the case of an ex-prisoner who was not over-age before
his/her conviction and was eligible for appointment under these rules;
the persons appointed temporarily to a post in the service shall be deemed to be
within the age-limit had they been within the age limit when they were initially
appointed even though they have crossed the age-limit when they appear finally
before the Board and shall be allowed upto two chances had they been eligible as
such at the time of their initial appointment;
the upper age limit mentioned above shall be relaxable by a period equal to the
Service rendered in the N.C.C. in the case of Cadet Instructors and if the resultant age
does not exceed the maximum age limit prescribed above by more than three years,
they shall be deemed to be within the prescribed age limit;
the upper age limit for persons serving in connection with the affairs of the State,
Panchayat Samities and Zila Parishads and in the State Public Sector
Undertaking/Corporation in substantive capacity shall be 40 years;
the Released Emergency Commissioned Officers and Short Service
Commissioned Officers after release from the Army, shall be deemed to be
within the age limit even though they have crossed the age limit when they
appear before the Recruitment Board. had they been eligible as such the time of
their joining the Commission in the Army.
there shall be no upper age limit in the case of widows and divorced woman.
Explanation: In the case of widow, she will have to furnish a certificate of death of
her hushand from the competent Authority and in case of divorcee she
will have to furnish the proof of divorce; and
if a candidate would have been entitled in respect of his/her age for direct
recruitment in any year in which no such recruitment was held, he/she shall be
eligible in the next following recruitment, if he/she is not overage by more than 3
years.

19. Academic and technical qualification.- A candidate for direct recruitment to the posts
specified in Schedule-I shall possess,-

(i)

(i)

the qualifications and experience as laid down in column 4 of Schedule-I.
working knowledge of Hindi written in Devnagri Script and knowledge of
Rajasthani Culture:

Provided that the person who has appeared or is appearing in the final year
examination of the course which is the requisite educational qualification for the post
as mentioned in the rules or Schedule for direct recruitment, shall be eligible to apply
for the post but he/she shall have to submit proof of having acquired the requisite
educational qualification to the appropriate selection agency,-

@  before appearing in the main examination, where selection is made through
two stages of written examination and interview;

() before appearing in interview where selection is made through written
examination and interview; and
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(©  before appearing in the written examination or interview where selection is

made through only written examination or only interview, as the case may be.
20. Character.- The character of a candidate for direct recruitment to the Service, must be such
as to qualify him for employment in the service. He must produce a certificate of good character from
the Principal Academic Officer of the University or College or School in which he was last educated
and two such certificates written not more than six months prior to the date of application, from two

responsible persons not connected with his College or University or School and not related to him.

Note: (1) A conviction by a court of law need not itself involve the refusal of a certificate of
good character. The circumstances of the conviction should be taken into account
and if they involve no moral turpitude or association, with crimes of violence or
with a movement which has as its object to over throw by violent means of the
Government as by law established, the mere conviction need not be regarded as
disqualification.

(2) Ex-prisoners who by their disciplined life while in prison and by their subsequent good
conduct, have proved to be completely reformed should not be discriminated against on
grounds of their previous conviction for purpose of employment in the service. Those who
are convicted of offences not involving moral turpitude shall be deemed to have been
completely reformed on the production of a report to that effect from the Superintendent,
‘After Care Home ‘or if there are no such Homes in a particular District from the
Superintendent of Police of that District.

(3) Those convicted of offences involving moral turpitude shall be required to produce a
certificate from the Superintendent, “After Care Home"or if there is no such homes in a
particular District, from the Superintendent of Police of that District, endorsed by the
Inspector General of Prisons, to the effect that they are suitable for employment as they
have proved to be completely reformed by disciplined life while in prison and by their
subsequent good conduct in an After Care Home.

21. Physical Fitness.- A candidate for direct recruitment to the service must be in good
mental and bodily health and free from any mental and physical defect likely to interfere with
the efficient performance of his duties as a member of service and if selected must produce a
certificate to that effect from a Medical Authority notified by the Government for the purpose.
The Appointing Authority may dispense with production of such certificate in the case of a
candidate or who is already serving in connection with the affairs of the State if he has already
been medically examined for the previous appointment and the essential standards of medical
examination of the two posts held by him are held to be comparable for efficient performance
of duties of the new post and his age has not reduced his efficiency for the purpose.

22. Employment of irregular or improper means.- A candidate who is or has been declared
by the Board or the Appointing Authority, as the case may be, guilty of impersonation or of submitting
fabricated document or documents which have been tampered with or of making statements which are
incorrect or false or of suppressing material information of or using or attempting to use unfair means
in the examination or interview or otherwise resorting to any other irregular or improper means for
obtaining admission to the examination or appearance at any interview, may, in addition to rendering
himself liable to criminal prosecution, be debarred either permanently or for a specified period,-

(a) by the Board from admission to any examination; and
(b) by the Government from employment under the Government.

23. Canvassing.- No recommendation for recruitment either written or oral other than that
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recruited under these rules shall be taken into consideration. Any attempt on the part of a candidate to
enlist support directly or indirectly for his candidature by any means may disqualify him for
recruitment.

PART-IV
PROCEDURE FOR DIRECT RECRUITMENT

24. Frequency of direct recruitment.- A competitive examination for recruitment to the posts
mentioned in column number 2 of Schedule-I shall be held at least once a year unless the Government
decides that a direct recruitment for any of these posts shall not be held in any particular year.

25. Inviting of applications.- Applications for direct recruitment to the post in the service shall
be invited by the Board by advertising the vacancies to be filled in, in the Official Gazette or in such
other manner as may be deemed fit. The advertisement shall contain a clause that a candidate who
accepts the assignment on the being offered to him/her shall be paid monthly fixed remuneration at the
rate fixed by the State Government from time to time during the period of probation and the scale of
pay of the post as shown elsewhere in the advertisement shall be allowed only from the date of
successful completion of the period of probation mentioned in the respective recruitment rules:

Provided that while selecting candidates for the vacancies so advertised, the Board may, if
intimation of additional requirement not exceeding 100% of the advertised vacancies, is received by it
before selection, also select suitable persons to meet such additional requirement.

26. Form of application.- The application shall be made in the form approved by the Board
and if required obtainable from the Secretary to the Board on payment of such fee as the Board may,
from time to time, fix.

27. Application fee.- A candidate for direct recruitment to a post in the service must pay the
fee fixed by the Board in such manner as may be indicated by it.

28. Authority for conducting the examination and syllabus.- The examination shall be
conducted by the Board in accordance with the scheme and syllabus of examination specified in
Schedule-I1.

29. Scrutiny of applications.- The Board or the Appointing Authority, as the case may be,
shall scrutinize the applications received by it and require, as many candidates qualified for
appointment under these rules as seem to it desirable, to appear in written examination:

Provided that decision of the Board or the Appointing Authority, as the case may be,
regarding the eligibility or otherwise of a candidate shall be final.

30. Selection by the Board.- The Board shall prepare category wise merit list of the
candidates declared successful in the Competitive/ Qualifying examination, as the case may be,
for the post of Clerk Grade-11, Stenographer and Librarian Grade-Ill. The Board shall forward
the lists so prepared to the Appointing Authority for appointment to the post concerned:

Provided that the Board may to the extent of 50% of the finally intimated vacancies
keep names of the suitable candidates on the reserve list. The names of such candidates may,
on receipt of requisition within one year from the date on which the original list is forwarded
by the Board to the Appointing Authority in such manner as the Board may decide, be
recommended in the order of merit to the Appointing Authority for appointment against
additional vacancies.

Provided further that,-
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(i) for the post of Clerk Grade-Il, the Board shall not recommend any candidate
who has failed to obtain a minimum of 40% marks in each of the paper of the
Phase-I and a minimum of 36% marks in each of the paper of the Phase-I1I of the
competitive examination. However relaxation in minimum marks upto 5% shall
be given in each paper of each phase of examination to the candidates belonging
to Scheduled Castes/Scheduled Tribes categories.

(if) for the post of Stenographer,-

@ the candidates securing minimum 40% marks in each of the paper of
Phase-1 shall only be admitted to the Phase-I1 subject to fifteen times the total
approximate number of vacancies to be filled in the year through the examination
but in the said range all those candidates who secure the same marks as may be
fixed by the Board for any lower range will be admitted to the Phase-II .

(b) if the Board is of the opinion that sufficient number of candidates belonging to
reserved category are not available on the basis of general standard for appearing in
the Phase-Il, relaxed standard may be applied by the Board for admitting
candidates belonging to such reserved category so that sufficient number of
candidates in that category are available to appear in the Phase-1l. For this
purpose, the zone of consideration of 15 times the total approximate number of
vacancies shall stand relaxed. However, candidates so additionally qualified for the
Phase-11 will be eligible for selection to the posts reserved for respective
categories only.

(c) the Board will not recommend any candidate who makes more than 20%
mistakes/error in the paper opted in Phase-Il of the competitive examination
for the post of Stenographer. However relaxation in maximum permissible
mistakes/error in paper opted in Phase-11, upto 5% shall be available to
Scheduled Castes/Scheduled Tribes category candidates.

(d) if the Board is of the opinion that sufficient number of candidates are not
available in any category, Board may further relax maximum permissible
mistakes/error upto 5% in Phase-II.

31. Re-totalling of marks.- (1) The Board may order re-totalling of the marks obtained by a
candidate during such period as may be decided by the Board in it’s discretion on payment of such fee
as may be fixed by the Board from time to time but evaluation of the answer paper shall not be re-
examined.

(2) The Board may take steps to rectify such mistakes as are detected on re-totalling of the marks in
pursuance of the provisions of sub-rule (1).

(3) If as a result of such rectification the Board discovers that the candidate becomes eligible for
selection, such fact shall be immediately and in any case not later than 40 days from the date of issue of
the marks-sheet, reported to the Government in the Department of Personnel and Administrative
Reforms (Administrative Reforms Group I11) and to that extent the recommendation of the Board made
under rule 30 shall stand protanto modified.

32. Disqualifications for appointment.- (1) No candidate who has more than one
spouse living shall be eligible for appointment to the service unless the Appointing Authority
after being satisfied that there are special grounds for doing so, exempt any candidate from the
operation of this rule.

(2) No candidate who is married to a person having already a spouse living shall be eligible for
appointment to the service unless the Appointing Authority after being satisfied that there are special
grounds for doing so, exempt any female candidate from the operation of this rule.
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(3) No married candidate shall be eligible for appointment to the service if he/she at the time of his/her

marriage or at any time thereafter accepted any dowry.

Explanation: For purpose of this rule “dowry” has the same meaning as in the Dowry Prohibition Act,
1961(Central Act. 28 of 1961).

(4) No candidate shall be eligible for appointment to the service who has more than two

children on or after 1-6-2002:

Provided that,-
(i) the candidate having more than two children shall not be deemed to be disqualified for

appointment so long as the number of children he/she has on 1% June, 2002, does not
increase.

(ii) where a candidate has only one child from earlier delivery but more than one
child are born out of a single subsequent delivery, the children so born shall
be deemed to be one entity while counting the total number of children.

(iiiywhile counting the total number of children of a candidate, the child born from
earlier delivery and having disability shall not be counted.

(iv)any candidate who performed remarriage which is not against any law and
before such the remarriage he is not disqualified for appointment under this
sub-rule, he shall not be disqualified if any child is born out of single delivery
from such remarriage.

(v) the provisions of this sub-rule shall not be applicable to the appointment of a
widow and divorcee women.

33. Selection by Appointing Authority.-Subject to the provisions of rule 10, 11, 12,13
and 14 the Appointing Authority shall select candidate in the order of merit in the list prepared
under rule 30:

Provided that the inclusion of a candidate’s name in the list confers noright to appointment unless
the Appointing Authority is satisfied after such enquiry as may be considered necessary that such
candidate is suitable in all other respects for appointment the post concerned.

PART-V
PROCEDURE FOR SELECTION BY PROMOTION

34. Constitution of the Committee.- The constitution of Committee shall be as under:-

(i) | Chairman of the Commission or a member there of nominated by him. Chairman
(ii) | Principal Secretary to the Government in the Department of Personnel Member
or a member there of nominated by him not below the rank of Deputy
Secretary.
(iii) | Secretary to the Board Member-
Secretary

Provided that in case any officer constituting the Committee has not been appointed to the post
concerned, the officer holding the charge of the post for the time being shall be the Member or
Member-Secretary, as the case may be, of the Committee.

35. Criteria, eligibility and procedure for promotion.- (1) As soon as the Appointing
Authority determines the number of vacancies under rule regarding determination of vacancies
of these rules and decides that a certain number of posts are required to be filled in by
promotion, it shall subject to the provisions of sub-rule (6), prepare a correct and complete list
of the senior most persons who are eligible and qualified under these rules for promotion on
the basis of seniority cum merit or on the basis of merit to the class of posts concerned.
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(2) The persons enumerated in column relevant column regarding post from which promotion
is to be made, of the relevant Schedule shall be eligible for promotion to post (s) specified
against them in column number 2 thereof to the extent indicated in column number 3 subject to
their possessing minimum qualification and experience, on the first day of the month of April
of the year of section as specified in column regarding minimum qualification and experience
for promotion.

(3) No person shall be considered for first promotion in the service unless he is regularly

selected on the post from which promotion is to be made in accordance with one of the

methods of recruitment prescribed under the provisions of these rules.

Explanation: In case direct recruitment to a post has been made earlier than regular selection
by promotion in a particular year, such of the persons who are or were eligible
for appointment to that post by both the methods of recruitment and have been
appointed by direct recruitment first, shall also be considered for promotion.

(4) The person who has more than two children on or after 1 June 2002 and his/her promotion

becomes due shall be considered for promotion from the date on which his/ her promotion

becomes due and his/her pay shall be fixed for the promotional post, but he /she shall be
entitled for annual increment notionally for three subsequent years and after such three years
he/she shall be allowed actual benefits of such increments, however no arrears shall be paid for
such notional increments. There shall be no consequential effect on subsequent promotions of
the person promoted as per the provisions of this sub-rule:

Provided that,-

0] the person having more than two children shall not be deemed to be
disqualified for promotion so long as the number of children he/she has
on 1 June,2002 does not increase.

(i) where a person has only one child from the earlier delivery but more

than one child are born out of a single subsequent delivery, the children
so born shall be deemed to be one entity while counting the total
number of children.

(iii)  while counting the total number of children of a candidate, the child born
from earlier delivery and having disability shall not be counted.

(iv)  any person who performed remarriage which is not against any law and
before such remarriage he is not disqualified for promotion under this
sub-rule, he shall not be disqualified if any child is born out of single
delivery from such remarriage.

(5) Selection for promotion on the post included in the service shall be made on the basis of
seniority-cum-merit:

Provided that promotion on the highest post in the State service, if it is at least third
promotion shall be made on the basis of merit alone.

Provided further that if the Committee is satisfied that suitable persons are not available
for selection by promotion to the highest post(s) strictly on the basis of merit in a particular
year, selection by promotion to the highest post(s) on the basis of seniority cum merit may be
made in the same manner as specified in these rules.

(6) The zone of consideration of persons eligible for promotion shall be as under:-

(i)

Number of vacancies Number of eligible persons to be considered
(a) for one vacancy five eligible persons

(b) for two vacancies eight eligible persons

(c) for three vacancies ten eligible persons
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‘ (d) for four or more vacancies three times the number of vacancies

(i) Where, the number of eligible persons for promotion to higher post is less than the
number specified above, all the persons so eligible shall be considered.

(iii) Where, adequate number of the candidates belonging to the Scheduled Castes or the
Scheduled Tribes, as the case may be, are not available within the zone of consideration
specified above, the zone of consideration may be extended upto seven times the
number of vacancies and the candidates belonging to the Scheduled Castes or the
Scheduled Tribes, as the case may be (and not any other) coming within the extended
zone of consideration shall also be considered against the vacancies reserved for them.

(iv) For any post in the Service,-

(a) if promotion is from more than one categories of posts in the same pay scale, eligible
persons upto two in number from each category of posts in the same pay scale shall be
considered for promotion;

(b) if promotion is from more than one categories of posts carrying different pay scales,
eligible persons in the higher pay scale shall be considered for promotion first and if no
suitable person is available for promotion on the basis of merit or seniority cum merit,
as the case may be, in the higher pay scale than only the eligible persons of other
categories of posts in lower pay scales shall be considered for promotion and so on and
so forth. The zone of consideration for eligibility in this case shall be limited to five
senior most eligible persons in all.

(7) Except as otherwise expressly provided in this rule, the conditions of eligibility for
promotion, constitution of the Committee and procedure for selection shall be the same as
prescribed elsewhere in these rules.
(8) The Committee shall consider the cases of all the senior most persons who are eligible and
qualified for promotion to the class of post (s) concerned under these rules and shall prepare a
list containing names of the persons found suitable on the basis of seniority-cum-merit or on
the basis of merit, as the case may be, as per the criteria for promotion laid down in these rules
equal to the number of vacancies determined under these rules. The list so prepared on the
basis of seniority-cum-merit and/or on the basis of merit, as the case may be, shall be arranged
in the order of seniority of the category of post(s) from which selection is made.
(9) The Committee shall also prepare a list on the basis of seniority-cum-merit and/or on the
basis of merit, as the case may be, as per the criteria for promotion laid down in these rules,
containing names of persons not exceeding the number of persons selected in the list prepared
under sub-rule (8) above to fill temporary or permanent vacancies, which may occur
subsequently. The list so prepared on the basis of seniority-cum-merit or on the basis of merit
shall be arranged in the order of seniority in the category of posts from which selection shall be
made. Such a list shall be reviewed and revised by the Committee that meets in the subsequent
year and that such list shall remain in force till the end of the last day of the year for which the
meeting of the Committee is held.
(10) List prepared under sub-rule (8) and (9) shall be sent to the Appointing Authority together
with Annual Confidential Reports/Annual Performance Appraisal Reports and other Service
Records of all the candidates included in the list as also of those not selected, if any.
Explanation: For the purpose of selection for promotion on the basis of merit, no person shall
be selected if he/she does not have “Outstanding or very Good” record of at least
four out of seven years preceding the year for which the meeting of the
Committee is held.
(11) If in any subsequent year, after promulgation of these rules, vacancies relating to any
earlier year are determined under these rules, which were required to be filled in by promotion,
the Committee shall consider the cases of all such persons who would have been eligible in the
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year to which the vacancies relate irrespective of the year in which meeting of the Committee
is held and such promotion shall be governed by the criteria and procedure for promotion as
was applicable in the particular year to which the vacancies relate and the service/experience of
an incumbent who has been so promoted, for promotion to higher post for any period during
which he has not actually performed the duties of the post to which he would have been
promoted, shall be counted. The pay of a person who has been so promoted shall be re-fixed at
the pay which he would have derived at the time of his promotion, but no arrears of pay shall
be allowed to him.

(12) The Government or the Appointing Authority may order for the review of the proceeding
of the Committee held earlier on account of some mistake or error apparent on the face of
record, or on account of a factual error substantially affecting the decision of the Committee or
for any other sufficient reasons e.g. change in seniority, wrong determination of vacancies,
judgment/ direction of any Court or Tribunal, or where adverse entries in the confidential
reports of an individual are expunged or toned down or a punishment inflicted on him is set
aside or reduced. The concurrence of the Department of Personnel and the Commission (where
Commission is associated) shall always be obtained before holding the meeting of the review
Committee.

(13) Where consultation with the Commission is necessary the lists prepared by the Committee
shall be forwarded to the Commission by the Appointing Authority along-with the Personal
Files and Annual Confidential Rolls/Annual Performance Appraisal Reports of all the persons
whose names have been considered by the Committee.

(14) The Commission shall consider the lists prepared by the committee along-with other
relevant documents received from the Appointing Authority and unless any change is
considered necessary, shall approve the lists. In case the Commission considers it necessary to
make any change in the lists received from the Appointing Authority, it shall inform the
Appointing Authority of the changes proposed by it. After taking into account the comments of
the Commission, if any, the Appointing Authority may approve the lists finally with such
modifications, as may in it’s opinion, be just and proper and when the Appointing Authority is
an authority subordinate to the Government, the lists approved by the Commission shall be
disturbed only with the approval of the Government.

(15) Appointments shall be made by the Appointing Authority taking persons out of the lists
finally approved under the preceding sub-rule (14) in the order in which they have been placed
in the lists, till such lists are exhausted or reviewed and revised or remain in force, as the case
may be.

(16) The Government may issue instructions for provisionally dealing with promotions,
appointments or other ancillary matters in an equitable and fair manner of persons who may be
under suspension, or against whom departmental proceeding is under progress, at the time
promotions are considered to a post to which they are eligible or would have been eligible but
for such suspension or pendency of such enquiry or proceeding.

(17) The provisions of this rule shall have effect notwithstanding anything to the contrary
contained in any provision of these rules.

36. Restriction of promotion of persons foregoing promotions.- In case a person on
his/her appointment by promotion to the next higher post either on the basis of urgent
temporary appointment or on regular basis on the recommendation of the Departmental
Promotion Committee, forgoes such an appointment through his/her written request and if the
concerned Appointing Authority accepts his/her request, the person concerned shall be
debarred from consideration for promotion (both on the basis of urgent, temporary
appointment or on regular basis) for subsequent two recruitment years for which the
Departmental Promotion Committee is held and the name of such person who forgoes
promotion shall not be included in seniority-cum-eligibility list to be placed before the
Departmental Promotion Committee for subsequent two recruitment years.
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PART-VI
APPOINTMENT, SENIORITY, PROBATION AND CONFIRMATION

37. Appointment to the service.- Appointment to post(s) in the service by direct
recruitment as probationer trainees on fix remuneration or by promotion, as the case may be, shall
be made by the Appointing Authority on occurrence of substantive vacancies from the candidates
selected in order of merit under rule 30 and by promotion from the persons selected under rule 35.

38. Urgent temporary appointment.- (1) A vacancy in the service which cannot be filled in
immediately either by direct recruitment or by promotion under these rules, may be filled in on urgent
temporary basis by the Government or by the authority competent to make appointments as the case
may be, by appointing in an officiating capacity thereto an officer eligible for appointment to the post
by promotion or by appointing temporarily thereto a person eligible for direct recruitment to the
services , where such direct recruitment has been provided under the provisions of these rules:

Provided that,-

(i) such an appointment shall not be continued beyond a period of one year without
referring the case to the Commission for concurrence, where such concurrence is
necessary and shall be terminated immediately on its refusal to concur.

(ii) in respect of the service or a post in the service for which both the methods of
recruitment have been prescribed, the Government or the Appointing Authority, as
the case may be, competent to make appointment, shall not, save with the specific
permission of the Government in the Department of Personnel in the case of State
Services and Government in the Administrative Department concerned in respect of
other services, fill the temporary vacancy against the direct recruitment quota by a
whole-time appointment for a period exceeding three months, other-wise than out of
persons eligible for direct recruitment and after a short-term advertisement.

(2) In the event of non-availability of suitable persons fulfilling the requirements of eligibility for
promotion, Government may, notwithstanding the condition of eligibility of promotion required under
sub-rule (1) above, lay down general instructions for grant of permission to fill the vacancies on urgent
temporary basis subject to such conditions and restrictions regarding pay and other allowances as it may
direct. Such appointments shall however be subject to concurrence of the Commission as required
under the said sub-rule.

39. Seniority.- Seniority of persons appointed to the post encadred in the service shall
be determined from the date of appointment on the post after regular selection in accordance
with the provisions of these rules. Appointment on adhoc or urgent temporary basis shall not
be deemed to be appointment after regular selection:

Provided that,-
(i)  the inter-se-seniority of persons appointed to a post in a particular category by direct

recruitment on the basis of one and the same selection, except those who do not join
service when a post is offered to them within a period of six weeks from the date of
issue of order or longer, if extended by the Appointing Authority, shall follow the order
in which their names have been placed in the list prepared of these rules.

(i) if two or more persons are appointed to posts in the same category in the same year, a
person appointed by promotion shall be senior to a person appointed by direct
recruitment.

(iii) the persons selected and appointed as a result of a selection, which is not subject to
review and revision, shall rank senior to the persons who are selected and appointed as
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a result of subsequent selection.

(iv) seniority inter-se of persons selected on the basis of seniority cum merit and on the
basis of merit in the same selection shall be the same as in the next lower level.

(v) reservation for Scheduled Castes and Scheduled Tribes employees, with
consequential seniority shall continue till the roster points are exhausted and
adequacy of promotion is achieved. Once the roster points are complete the
theory of replacement shall thereafter be exercised in promotion whenever
vacancies earmarked for Scheduled Castes/Scheduled Tribes employees occurs.
Explanation: "Adequate representation” means 16% representation of the

Scheduled Castes and 12% representation of the Scheduled Tribes
in accordance with the roster point.
40. Period of probation.- (1) A person entering in the service by direct recruitment against a
clear vacancy shall be placed as Probationer-trainee for a period of two years:
Provided that any period after such appointment during which a person has been on deputation on
a corresponding or higher post shall count towards the period of probation.

(2) During the period of Probation specified in sub-rule (1) each probationer trainee may be required to
pass such Departmental Examination, if required and to undergo such training as the Government may,
from time to time, specify.

41. Confirmation in certain cases.- (1) Notwithstanding anything to the contrary contained in
the preceding rule, a person appointed to a post in the service by direct recruitment as a probationer
trainee under these rules has not been confirmed within six months after satisfactory completion of
probation for a period of two years shall be entitled to be treated as confirmed in accordance with
his/her seniority if,-

(i) he/she has worked on the post or higher post under the same Appointing Authority
or would have so worked but for his/her deputation or training;
(it) he/she fulfills conditions as are prescribed under rule relating to  confirmation
subject to the quota prescribed under these rules; and
(iii) he has been appointed against a substantive vacancy.
(2) If an employee referred to in sub rule (1) above fails to fulfill the conditions mentioned in
the said sub-rule the period mentioned in the said sub-rule may be extended as prescribed for a
probationer trainee under the Rajasthan Civil Services (Departmental Examinations) Rules,
1959 and any other rules or by one year, whichever is longer. If the employee still fails to
fulfill the conditions mentioned in sub-rule (1) above, he shall be liable to be discharged or
terminated from such post in the same manner as a probationer trainee or reverted to his
substantive or lower post, if any to which he may be entitled.
(3) The employee referred to in sub-rule (1) above, shall not be debarred from confirmation
after the said period of service if no reasons to the contrary about the satisfactory performance
of his/her work are communicated to him/her within the said period of service.
(4) The reasons for not confirming of any employee referred to in sub-rule (1) above shall be
recorded by the appointing authority in his/her Service Book and Annual Performance
Appraisal Report.
Explanation: (i) Regular recruitment for the purpose of this rule shall mean,-
(@) appointment by either method of recruitment or on initial constitution of
service in accordance with the rules made under the proviso to Article
309 of the Constitution of India.
(b) appointment to the post for which no Service Rules exist, if the post is
within the purview of the Commission, recruitment in consultation with
them;
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(c) appointment by transfer after regular recruitment where the Service
Rules specifically permit; and
(d) persons who have been made eligible for substantive appointment to a
post under these rules shall be treated as having been regularly recruited:
Provided that it shall not include urgent temporary appointment or
officiating promotion which is subject to review and revision.

(if) Persons who hold lien on another cadre shall be eligible to be confirmed
under this rule and they will be eligible to exercise an option whether they do
not elect to be confirmed on the expiry of two years of their temporary
appointment under this rule. In the absence of any option to the contrary
they shall be deemed to have exercised option in favour of confirmation
under this rule and their lien on the previous post shall cease.

42. Unsatisfactory progress during probation.- If it appears to the Appointing Authority, at
any time, during or at end of the period of probation, that a probationer- trainee are not found to be
satisfactory, the appointing authority may revert him/her to the post on which he/she is regularly
selected immediately preceding his/her appointment as probationer trainee or in other case may
discharge or terminate him/her from service. The appointing authority shall accord appropriate
opportunity to the probationer-trainee before final orders are passed in this respect:

Provided that the Appointing Authority may, if it so thinks fit in any case or class of cases,
extend the period of probation of any probationer-trainee by a specified period not exceeding one year.

43. Confirmation.- A probationer shall be confirmed in his appointment at the end of the
period of probation, if,-
(@) he has passed a departmental test of proficiency in Hindi unless he has passed in Hindi as
one of the subjects in the High School or Secondary Examination; and
(b) the Appointing Authority is satisfied that his integrity is unquestionable and that he is
otherwise fit for confirmation.

PART-VI
PAY

44. Scale of pay.- A person appointed to the pay in the level of pay matrix of a post in the
service, shall be such as may be admissible under the rules referred to in rule 46 or as may be
sanctioned by the Government from time to time.

45. Pay during probation.- A probationer trainee appointed to the service by direct
recruitment, shall be paid monthly fixed remuneration during the period of probation at such
rates as may be fixed by the Government, from time to time:

Provided that an employee having been regularly selected as per provisions of recruitment
rules in the Government service may be allowed emoluments in his/her own pay scale in the existing
pay scale of the post during service as probationer trainee or fixed remuneration of the new post,
whichever is advantageous to him/her.

46. Regulations of Pay, Leave, Allowances, Pension etc.- Except as provided in these, rules
the pay allowances, pension, leave and other conditions of service of a member of the service shall be
regulated by the,-

()  Rajasthan Service Rules, 1951, as amended from time to time;

(i)  Rajasthan Civil Services (Classification, Control and Appeal) Rules, 1958, as amended
from time to time;

(ili) Rajasthan Travelling Allowance Rules, 1971, as amended from time to time;

(iv) Rajasthan Civil Services (Conduct) Rules, 1971, as amended from time to time;

(v)  Rajasthan Civil Services (Pension) Rules,1996, as amended from time to time;

(vi) Rajasthan Civil Services (Contribution) Rules, 2005, as amended from time to time;
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(vii) Rajasthan Civil Services (Revised Pay) Rules, 2017, as amended from time to time; and
(viii) Any other rules prescribing general conditions of service made by the appropriate
authority under the proviso to Article 309 of the Constitution of India, and for the time
being in force.

47. Removal of doubts.- In case of doubt arises relating to the application, interpretation
and scope of these rules, the decision of the Department of Personnel shall be final.

48. Repeal and Saving.- All rules and orders in relation to matters covered by these
Rules in force immediately before the commencement of these rules are hereby repealed:

Provided that any action taken under the rules and orders so superseded shall be deemed to have
been taken under the provisions of these rules.

49. Power to relax rules.- In exceptional cases where the Board is satisfied that operation of the
rules relating to age or regarding requirement of experience for recruitment causes undue hardship in
any particular case or where the Board if of the opinion that it is necessary or expedient to relax any of
the provisions of these rules with respect to age or experience of any persons, it may with the
concurrence of the Department of Personnel (A-Gr. Il) by orders dispense with or relax the relevant
provisions of these rules to such extent and subject to such conditions as it may consider necessary for
dealing with the case in a just and equitable manner, provided that such relaxation shall not be less
favorable than the provisions already contained in these rules. Such cases of relaxation shall be referred
by the Board to the Department of Personnel (A-Gr. I1):

Provided that relaxation in the prescribed period of service or experience under this rule shall
only be granted to the extent of 1/3 period of the service or experience prescribed for promotion to any
post before holding the meeting of the Departmental Promotion Committee.

Provided further that where the prescribed period of experience for promotion to any post is less
than six years, a committee headed by the Chief Secretary comprising of Principal Secretary Finance,
Principal Secretary/Secretary Department of Personnel and Principal Secretary/Secretary of the
Administrative Department, may consider the cases where forty five percent or more posts are vacant.
The committee is empowered to suggest the quantum of relaxation in experience which may be granted
in such cases to address the issue of large number of vacancies in promotional posts subject to condition
that such relaxation in experience shall not be more than two years.
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SCHEDULE-I
(Ministerial Wing)
GROUP - A
S. Name Method of Minimum qualification | Post from Minimum Remarks
No. of the recruitment and experience for direct which qualification and
posts with recruitment promotion experience for
percentage is to be promotion
made
1 2 3 4 5 6 7
| Assistant 100% by Clerk 5 years’ -
Section promotion Grade-I experience on the
Officer post mentioned in
column number 5
| Clerk 100% by - Clerk 3 years’ -
Grade-I promotion Grade-II experience in case
of Graduate or 5
years’ experience
in case of others
on the post
mentioned in
column number 5
| Clerk 85% by A. Senior Secondary froma | ClassIV | A. Senior -
Grade-II direct recognized Board or its | Employees Secondary from
recruitment; equivalent examination, a recognized
and and Board or its
15% by B. "O" or Higher Level equivalent
promotion, Certificate Course examination;
conducted by DOEACC and

under control of the

Department of
Electronics, Government
of India;

or

Certificate ~ course  on
Computer  concept by
NIELIT, New Delhi;
or

Computer  Operator &
Programming Assistant
(COPA)/Data Preparation
and Computer Software

(DPCS) certificate
organised under
National/State Council or
Vocational Training
Scheme;

or

Degree/Diploma/Certificate
in  Computer  Science
/Computer Application
from a University
established by law in India
or from an institution
recognised by the

Government;

or
Senior Secondary
Certificate from a

B. "O" or Higher
Level
Certificate
Course
conducted by
DOEACC under
control of the
Department  of

Electronics,

Government of

India;

or

Certificate course
on Computer
concept by
NIELIT, New
Delhi or
Computer
Operator &

Programming
Assistant (COPA)
/ Data Preparation
and Computer
Software (DPCS)
certificate
organised under
National/State
Council or
Vocational
Training Scheme;
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recognized Board  of or
Secondary Education in the
Country, with computer Degree/Diploma/
Science/ Computer Certificate in

Application as one of the
subjects;

or
Diploma in  Computer
Science & Engineering
from a polytechnic
institution recognised by
the Government;

or
Rajasthan State Certificate
Course in  Information
Technology (RSC1T)
conducted by Vardhaman
Mahaveer Open University.
Kota under control of
Rajasthan Knowledge
Corporation Limited;

or
Any equivalent or higher
qualification recognized by
the Government.
Explanation: The decision
of the Rajasthan Staff
Selection Board or the
Appointing Authority, as
the case may be, regarding
the qualification or higher
qualification of computer
possessed by a candidate
shall be final.

Computer
Science/Computer
Application from
a University
established by law
in India or from
an institution
recognised by the
Government;

or
Senior Secondary'
Certificate from a
recognized Board
of Secondary
Education in the
Country, with
computer
Science/
Computer
Application as
one of the
subjects;

or
Diploma in
Computer Science
&  Engineering

from a
polytechnic
institution
recognised by the
Government;

or

Rajasthan  State
Certificate Course
in Information
Technology
(RSCIT)
conducted by
Vardhaman
Mahaveer Open
University, Kota
under control of
Rajasthan
Knowledge
Corporation
Limited,;

or
Any equivalent or
higher
qualification
recognized by the
Government.
Explanation: The
decision of the
Rajasthan  Staff
Selection Board
or the Appointing
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Authority, as the
case may be,
regarding the
qualification  or
higher
qualification  of
computer
possessed by a
candidate shall be
final:

Provided that
the widow
appointed on the
post of Class-IV
employee under
the Rajasthan
Compassionate
Appointment  of
Dependents  of
Deceased
Government
Servants  Rules,
1996 shall be
exempted  from
the Computer
qualification in
case of promotion
under the
provisions of
these rules;

and
C. Five years
experience on the
post mentioned in
column number 5.

GROUP -B

Name of
the posts

Method
of
recruitme
nt with
percentag
e

Minimum
qualification and

experience for direct

recruitment

Post from
which
promotion is
to be made

Minimum
qualification
and experience
for promotion

Rema
rks

2

3

5

6

Additional
Private
Secretary

100% by
promotion

Personal
Assistant

5 years’
experience on
the post
mentioned in
column number
5.

Personal
Assistant

100%
promotion

Stenograph
er

5 years’
experience on
the post
mentioned in
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column number
5.

Stenographe
r

100% by
direct
recruitment
through

competitiv
e

examinatio
n

A. Senior Secondary
from a recognized
Board or its equivalent
examination;

and
B. "O" or Higher-Level
Certificate Course
conducted by
DOEACC under
control of the
Department of
Electronics,
Government of India;

or
Certificate course  on
Computer concept by
NIELIT, New Delhi;

or
Computer Operator &
Programming Assistant

(COPA)/Data

Preparation and
Computer Software
(DPCS) certificate
organised under

National/State Council
or Vocational Training
Scheme;

or
Degree/Diploma/Certifi
cate  in  Computer
Science /Computer
Application from a
University established
by law in India or from
an institution
recognised by the
Government;

or
Senior Secondary
Certificate from a
recognized Board of
Secondary Education in
the  Country,  with
computer Science/
Computer Application
as one of the subjects.
or Diploma in
Computer Science &
Engineering from a
polytechnic institution

recognised by the
Government;

or
Rajasthan State

Certificate Course in
Information

Technology (RSCIT)
conducted by
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Vardhaman Mahaveer
Open University, Rota
under control of
Rajasthan Knowledge
Corporation Limited;
or
Any equivalent or
higher qualification
recognized by the
Government.
EXPLANATION: The
decision of the
Rajasthan Staff
Selection Board or the
Appointing  Authority,
as the case may be,
regarding the
qualification or higher
qualification of
computer possessed by
a candidate shall be
final.

(Subordinate Wing)

S. No.

Name of the
posts

Method of
recruitmen
t with
percentage

Minimum
qualification and
experience for
direct
recruitment

Post from
which
promotion
is to be
made

Minimum
qualification
and
experience for
promotion

Remarks

2

3

4

5

6

Librarian
Grade- 111

100% by
direct
recruitmen
t

Senior Secondary
with Certificate
in Library
Science /
Bachelor in
Library &
Information
Science/Diploma
in Library &
Information
Science
recognized by
the National
Council of
Teacher
Education/
Government.

Chief Driver

100% by
promotion

Senior
Driver
Grade-1

9 years'
experience on
the post
mentioned in
column number
5

Senior Driver
Grade-I

100% by
promotion

Senior
Driver

9 years'
experience on
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the post
mentioned in
column number
5
Senior Driver 100% by - Driver 9 years' -
promotion experience on
the post
mentioned in
column number
5
Driver 90% by direct | Secondary from Members of | Secondary -
recruitment | @  recognised | the Class IV | from a
and 10% by Boqrd or its service of recognised _
promotion equw_alen_t the Boa_rd or its
examination and equivalent
having valid department. examination
licence to drive and  having
a light or heavy valid licence
transport vehicle to drive a light
as per or heavy
requirement  of transport

the Head of
Department and
three years'
experience as a
Driver and must
have:-

1. Sight 6X6
with or without
glasses; and

2. Knowledge of
road side repairs
of vehicle and

efficiency in
driving to be
examined

through a trade
test by the

vehicle as per
requirement
of the Head of

Department
and three
years'

experience as
a Driver and
must have:-
1. Sight 6X6
with or
without
glasses; and
2. Knowledge

of road side
repairs of
vehicle  and

ﬁﬁﬁ?(;pitt?g efficiency in
driving to be
examined
through a
trade test by
the
Appointing
Authority

SCHEDULE-II

PART —I

SCHEME AND SYLLABUS OF THE COMPETITIVE EXAMINATION FOR THE
POST OF STENOGRAPHER
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Scheme of examination: The competitive examination shall include the following papers and

each paper shall carry the number of marks as shown against it,

namely:-
Phase-I:
PAPER SUBJECT DURATION OF MARKS
EXAMINATION

General Knowledge, Everyday Science. 3 Hours 50

1.
General Knowledge of Rajasthan. 50

2. General Hindi and English 3 Hours 100

Phase-11: The candidates may opt any one of the following two papers:-

S. PAPER DURATION OF MARKS
No. EXAMINATION
1. English Shorthand Test
(The test shall consist of dictation of 100
words per minute) 10 Minutes
Transcription and typing of dictated 60 Minutes 100
passage in English on computer.
2. Hindi Shorthand Test 10 Minutes
(The test shall consist of dictation of 100
words per minute)
Transcription and typing of dictated 70 Minutes 100
passage in Hindi on computer.
Explanation:

1. The standard of the papers will be that of the Secondary Examination of the Board of
Secondary Education, Rajasthan. The Syllabus and scope of each paper for the examination
will be as prescribed by the Board, from time to time and will be intimated to the candidates
within the stipulated time in the manner as the Board deems fit.

2. The competitive examination will be held in two phases, Phase-1 and Phase-11. All the
papers of Phase-I will be of objective type.

3. In case of persons with benchmark disabilities (PwDs), the facility of scribe will be
provided in Phase-I examination as per rules decided by the Board, if desired by the
candidate. However, persons with benchmark disabilities (PwDs) will not be allowed to
the facility of scribe in Shorthand Test in Phase-I1 Examination.

4. The Board will provide the Computer and Shorthand Notebook for the shorthand test.

No candidate will be allowed to bring his own Keyboard. However, '‘Blindness and
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Low vision' category in persons with benchmark disabilities (PwDs) will be allowed to
bring their own Slate/Machine for taking Shorthand dictation.

5. A compensatory time of 15 minutes of examination for transcription and typing of
dictated passage on computer will be provided to the persons with benchmark
disabilities (PwDs) in the Phase-Il examination.

6. Provisions regarding number of candidates admitted to Phase-Il and passing standards
of each phase will be as per rule 30 of these rules.

7. The marks obtained by a candidate in the Phase-I and Phase-I1 of the examination will
be counted for determining their final order of merit.

8. Candidates who opt to take the Stenography test in Hindi will be required to learn

English Stenography and vice versa after their appointment and candidates have to
work as English/Hindi stenographers as per the functional requirement of the Office
irrespective of the medium of Skill Test of candidate during the examination, failing
which their probation may not be cleared by appointment departments.

PART -II

SCHEME AND SYLLABUS OF THE COMPETITIVE EXAMINATION FOR THE

POST OF CLERK GRADE-II

Scheme of examination: The competitive examination shall include the following papers and each

paper shall carry the number of marks as shown against it, namely:-

PHASE PAPERS DURATION MARKS
Phase-1 | 1. General Knowledge, Everyday Science and Mathematics. 3 Hours 100
2. General Hindi and English 3 Hours 100

Phase-11 | For candidates other than persons with disabilities:

1. Type-writing in Hindi on computer

(a) Speed Test 10 Minutes 25

(b) Efficiency Test 10 Minutes 25
2. Type-writing in English on computer

(a) Speed Test 10 Minutes 25

(b) Efficiency Test 10 Minutes 25

Persons with benchmark disabilities (PwBDs) will be given the average marks obtained by
them in Phase-I.
Explanation:

€

(2)

(3

4)
()

“Persons with benchmark disabilities (PwBDs)” means a person who is eligible for
appointment on the post of Clerk Grade-Il under the provisions of the Rajasthan Rights of
Persons with Disabilities Rules, 2018.

In proof of being so disabled, the candidate shall be required to submit a certificate
issued by an officer not below the rank of Chief Medical and Health Officer at the
time of submitting his application to the Board for appearing in the examination.

The standard of the papers will be that of the Secondary Examination of the Board of
Secondary Education, Rajasthan. The syllabus and scope of each paper for the
examination will be as prescribed by the Board from time to time and will be
intimated to the candidates within the stipulated time in the manner as the Board
deem fit.

The Competitive Examination will be held in two phases- Phase-1 & Phase-I1. All the
papers of Phase-1 will be objective type.

Candidates securing minimum 40% marks in each of the paper of Phase-I shall only
be admitted to the Phase-Il subject to three times the number of advertised vacancies
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but in the said range all those candidates who secure the same percentage of marks
shall be included. However, relaxation in minimum marks upto 5% shall be available
in each paper of each phase to Scheduled Castes/Scheduled Tribes category
candidates. The marks obtained by a candidate in the Phase-1 and Phase-Il of the
examination will be counted for determining their final order of merit.

(6) It will be necessary for a candidate to do typing work on the computer and he will
bring his own computer, pen and pencil for the test.

PART —I1I
Scheme and syllabus of competitive examination for the post of Librarian Grade-I11

The examination shall carry 400 marks. There will be two papers. Both Papers shall be of 200 marks
each.

Paper-I

. The question paper will carry maximum 200 marks.

. Duration of question paper will be 2:00 hours.

. The question paper will carry 100 questions of multiple choices.

. Negative marking shall be applicable in the evaluation of answers. For every wrong
answer one third of the marks prescribed for that particular question shall be
deducted.

Explanation: Wrong answer shall mean an incorrect answer or multiple answers.

B~ WO

5. The minimum qualifying marks shall be 40%. Provided that the percentage fixed as above shall
be relaxed by 5% for the candidatesbelonging to the Scheduled Castes and Scheduled Tribes.
6. Paper shall include following subjects:
(1)  Geographical, Historical, Cultural and general knowledge of Rajasthan.
(i)  Current Affairs of Rajasthan
(ilf)  General knowledge of world and India.
(iv) Educational Psychology

Syllabus and Scope of Papers:- The syllabus and scope of paper for the examination will be as
prescribed by the Commission / Rajasthan Staff Selection Board/Appointing Authority, as the case
may be from time to time and will be intimated to the candidates within the stipulated time in the
manner as the Commission / Rajasthan Staff Selection Board/Appointing Authority, as the case
may be, deems fit.

Paper-11: Knowledge Organization, Informative Processing and Retrieval.
1. The question paper will carry maximum 200 marks.

2. Duration of question paper will be 2 hours.

3. The question paper will carry 100 questions of multiple choices.

4. Negative marking shall be applicable in the evaluation of answers. For every wrong
answer one third of the marks prescribed for that particular question shall be
deducted.

Explanation: Wrong answer shall mean an incorrect answer or multiple answers.

5. The minimum qualifying marks shall be 40%. Provided that the percentage fixed as above shall
be relaxed by 5% for the candidatesbelonging to the Scheduled Castes and Scheduled Tribes.
6. Paper shall include following subjects:-
(i) Universe of knowledge
Structure and Attributes
Modes of formation of subjects
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Different types of subjects
Universe of subjects as mapped in different schemes of Classification.
(i1) Bibliographic description.
Catalog purpose, structure and types physical forms including OPAC filling rules.
Normative principals of cataloging.
Overview of principles of practice in document description.
Current trends in standardization, description and exchange.
Standard code of cataloging.

(iii) Methods of knowledge organization.
General theory of Library classification.
Normative principles of classification and their applications.
Species of Library classification.
Standard schemes of classification and there features, “CC, DDC, UDC.”
Notation: need, functions, characteristics.
Design and development of schemes library classification, standard sub- division
index.
Trends in Library classification.
(iv) Subject classification
Principles of subject classification.
Subject heading lists and there features.

Syllabus and Scope of Papers: The syllabus and scope of paper for the examination will be as
prescribed by the Commission / Rajasthan Staff Selection Board/Appointing Authority, as the
case may be from time to time and will be intimated to the candidates within the stipulated
time in the manner as the Commission / Rajasthan Staff Selection Board/Appointing
Authority, as the case may be, deems fit.
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