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39-@ug (1)
T R dd1 33 ToI-THMRAT SarT SR 6d IR (AHAT 31eR, 39-
fafeat 3mfe 1 AFATIT A §U) AAT Hiefell 3237 |
HIFAS fasmar
F-9-2
g

N

A, I 17, 2025

S.TH.3MR.89 :-3TRA & FIUTT & 3Heeoe 309 & Wedsh GaRT Teed AfFcai T FTaT
L RS & I, TS HHAN TIA 1S & Tolafd HAARAT & et
cOfFdar T 7t g2T dar $r erat & fafaafad Fa & fov, 38 gart e faa Faa saa g,
37ATT:-

~

HTIT-1
ATYROT

1. wféred a9 3R IRe- (1) 37 RIHAT T AT AT FHART TAT 15 (TSI
HHIRT) TaT 7, 2025 ¢
(2) T TSI H FeTeh FehIRIeT ol TG & T giaT|
2. IRV, - ST Ik b TesT I 32T 319fard o &Y, o7 forgat &,
(@) g sl & O & afe 3@ &

(@) “qNE” T TTEATT FHHART TIT SIS AU &

(31)  <3TART { ASTEATT ek HaT AT IR &

(@) cwfaf o @ # R afafa g g,

(3) “TIHR’ T TSEATT TIHR AAIATE;

(T) VAT HT TG >’ T 3 AIAT A7 34 AT garr fafsd AgaAT ar 3w &
3usel & 37efleT AT a3 & MR R @91 A & fondll g o1 agerd fovar arar
1S safed fAva g;

(B) <R’ T TSIEYT FHHART TIA SIS JaT JTAVT &

(J) [T @ T T AV E;

(3T) carTaEr’ @ 3o [ATaAT @ Heraet 3eTg AT E;
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(3) WA AT TG STET el ¢ 51 A A, ITAR UG (Yah) W YeleaAtd &
forw a7 Tl o=t Ue (9el) YROT e aTel safer i arll &, Ueh {1 § ga@dl
T 7 T e & e} Teh a3t ¥ @R 9ot & A1 aiss ug (deh) W ugleiid & fauw
TS T & &9 H fafed g, 394 0 Franafer afFafad gl o e & safea
o HIRA & HIAUTT & 37T 309 & Yo & I7tlleT FEanid a#t & suasl &
3TER A e & geard W feTay ue (Uel) W oeer & fRar g |
feoqur: Far & SRret @ T 3TaTRUTa SerEIomy yiRieTor, get 3R wiafagied
gcafe;, St ToreTel Qe foiard, 1951 & el <34 & &9 7 ALl ST
g, Talesticl & foIT 39TaTeT 37e7erd I QaT hr HITUTAT hlel & foIT Far &
& &7 oft fasiy et
(@) “afrssrlt fgfFa 7 @ s @TAr & el fafga s v forelr off O @
TFgSh I o gRaTd fhdT fUserir RiFd W s AIAT & 3uadi & el
dr IR fAgfFT AT § 3R @ aRdem W a1 gRARTHT cafdd & &9
# &1 Tl w1 TP FfFAfId § 59 9 aRdieTrerer #1 gATTT & geEnd
TATATRIOT foham ST &Y

feogur: s AT & el fafea it & et oft T & Togs g9a F 3r0fve
YT AT & &, a1 & Qar & JRIFe T 9X & I3, 1 HRA
o FfAUTe & 37efeese 309 % Wedsh & T Jearfad el 8ff fzaAt &
et & 3TAR 1 Y, o7l |iFaATord g1,
(@) “wfRE” ¥ 50 YeR 39 & F Fged <afFd 3R @R @ & wRe &
Faedl I dcaH T fAagd el aren safed dFAfad ¢, 3R

(3) “a¥ » ¥ fychwr a¥ v &1
3. fAdTe.- 59 dF TEH I 3T IUTAT o g1, JSTEUTT AIROT @us JTAf=a#, 1955
(1955 T ifafas F. 8) 57 faHAT & fdes & forw 34 yR o g, o 9&R a8 forer
ToTEdTe AT & fAdweT & faT aeggiar |
$TTaT-2
Haar
4. QaT Y T 3 3HH 9E) Y TE&AT-- (1) A1 F GIEATHT YT T T8 TIT 8191 i
3T & FFH e 2 7 gur Rfafdse 3
(2) Qa1 # & UeT I HEIT IdeA g1 fATeA EXRR SaRT GHI-HAT 9T TR I S
W] TR -
() 3T 9 ST O, Fomely off Tl a1 3reur ug (el T, HT-HHT 9T Folel
X Fohdl AR fordt safara &t forddT ot ufaet &1 gheR I foar o fondlt U
o1 3T QT O FATCT I IYITA gl o T 37egATeT X Fehal |
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(@) frdr afFa o1 fhaT 9T &1 gheR T TaaT fondl TARIT A1 e ug i
TAT-AT R Rard a1 o fia @ aehatt|
5. W4T T 3. AT AT T & 1S gt -
() 3T TAIHAT & TR & A R 3rggEr # Afafése gat @1 siftrsorl &9 & aror
el dTel GHEA eaiahd,; 3R
(@) 7 14 o 31efi Tl 3rofve 3reur fAgfea 1 gy, 3o AaaAt & 3udti &
3TTHR HaT 7 el R 370 FHE safad |
$1TaT-3
srcif
6. s7cit &Y .- (1) 37 AT & IR F gaTd ar & HAT 37 AT & 99T-4 7 31w AT
fShaT & TR Yeloetid SaRT T S|
) wﬁuﬁﬁarﬂﬁn—cﬁ?@rm%mgﬁraﬁ, Ty 31TaTeT & eI Uor AA/aTGHA/AHAT H
G IGUT et arel fohdll carfere shr a1clt, g, deleaifal, aRsaar 3k surhetor 3nfe & smeei
3R o1&t garT fAAIAT 8ol St TR SaRT FHI-TAT T SR o) S, eret fo 5o 1Rt
IHR AN 3 FawG TR SR Fohd I 3ol o 38R, JUTaedeh IRace afga, fafrafad famar
S|

7. g sfadt 3R IrqyfRa Seenfaat § fe RiFat w1 smeror- (1) segia
STfert 3R 3eTefere Stetatierat o fore Rt st 3mReTor, 7l & Fae 3raTe el o1clt garT 3k
Tl GaRT ASTEATT 3TEiad ST, e Sieloitid, Tosr a9, faaw ot a9, nfds
oSt aof (e &1 et deansit # W3t 3R ToAr & eheT Gant A FgiFaat AR gt @
3ReToT) AT, 2008 F AR fohar S|
(2) UeleaTd & foIT 38 YR 3RTEATT RIFaAT aReSAT-Hg-TeIdr a7 TR SaRT HI AT |
(3) 38 TR IR RfFadt 3 axar & fav W& ury sneafdal oy, o srqgfaa snfast ik
g STetefaal & Heed §, 31 373-afAT & Jolelr 7 3oTent hletar Yo §, 38 W €1l o &
gV fog e o fore 3¢l sher & fara fovam S, forar shat 31 37 oFra, el a7l & fore 3maenag
a1, FuTiedfd, Agfed et gart 3R geleafd & a@md # [emeig geleafa afafa
T, fAgfFa TR gaRT SR Y It I & e s
(4) Trgfera ader drefr o7l 3R delemifal & T gues &0 & fafgd A o 3re7ar & 1 Sreh|
(5) foreft -y 7 weft a7cff & fow srepqfara snfaat o, @enfeufq, sergfada serenfast 7 & a=
AT 3UZFT 3T ST &7 Glat T ST H 3eTh [T 38 Yeh IRFBTT RiFerail bl geateaeht oliet
#1df o & T rria fovar SR et 1df o & 3ra@re & geard ¥ 3rrea i = Rigaw
AT FohaT o 3TER 13T SR

o afe fanelt o7l a & orcif 3mafore w7t & el 8, o O ot @y o 39 3u-forad &%
SRATSTeT & ToIT HRTTOTe 8T feham STy |

W Ig AR o 38 3U-l9a & 3relieT A= ishar & 3HTaR Rl o1 817 e Ie
FTETRE UFET & TER el & RETT T GHITA oFgT han 3R IFeX H IR Tl 9T 3qeTstr
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RiFaat o1 3rgefad st an, Fuieufd, g Seeiaal & safedal & & RT S Fehan
ek fore vl RfFa gearcadt aut 7 3ucsy &l
(6) fordlr a¥-faQly & welewifd & fov reggfa sniaat ar, unfEufa, g seeiaat # & 9=
U1 3G 3HeTLT 3TCTY o gl I AT H 3eofeh fIT 38 YR IRTEd RIFTN Y qF deh 31a1AcA
foham SRR S de g Sfaat arn, quifedfa, g Sieeniaal ®i/d 3ugsd g
3YCISE STE1 81 STl 8/oTTd &1 fehergl of aRTeuferat &, srggfad sfaat 3R seggfd sierenfaat &
H+afdat & fov s3mfaa @is RiFd geeafd gart @@ gaet & 3t @ 78 o8 Smef|
Iaifee AT 7, STET Fgfad wite dAwRd 7 75 Fegw X K Red IRfEd 9g (Jeh) #r
37ofue IR ITUR W WA Fa9T & ATV § Telewifd SarT $I1T 3TavTeh ¢, gl gferd
TRreIY SifHen fIHTeT @1 fAder T Hehetr 3R F1THeh TaTeT 7 G 3regAlest 9o et & g
37oiue TR TR W AT YaeT & 337t (313afdah) &+ gelead F 0 U (Jah) &r
eleaAfc JHeRr & g e fedild R U R Thll foh TrT=2 gaeT & 3t &1, e
T STt AT, AU, ST Sietotricrdt & el (3137 o fov Rfera Rerd ue
& gfa 37oiue 3T 3MUR W UelesTd fohdT ST I6T &, ST well 8 37 uaeT &1 319t 3uelsyr &,
ag U ReFd ST gIam:

o] ar & farely Haet & ug ar val & Fe1/wae/aeg H RiFaar o agr 3@eid ¢ o
ST, ST8T Yeleai [T o7 fIAT & 37efeT shael ATIAT & 3MUR W Y AT &1

8. RIFT T 3rqURL.- (1) 31 el & 3uaei & reaehel o gu, gyt
o av & I g1t arelt Ricraat T areaias aear gfaay 1 3t 1 3raenid Hm|
(2) 1S, qaaT ot i Rt @1 #ff, g vele1fa qaRT a¥-arR #1 SA1er 319faTT o, e
Fm gfe, W RiFaAT uger 3raeTRd o T =AY 8f 3R 39 av¥ &, [5@e 31 9RT S1=T 3afara o,
9 o7 IR &

-4
geYeAfer gaRT stelt S gfdwan
9. fasmmafty geleaifar afAfa &1 aree.- AfATA i 76 [ArrTar g
() | 3T 7 3regeT AT 3HS GART AN ESE BIS TeeT 3regeT
(i) hTT&eh TASTIT T GHW ATHT Hi<I AT 3T FATAT ST Hifden qe & T
TITaT & QAT 39 |iera T ¥ A AT AT AT Y
(i) | & wrafRa Terg ag

Woq afe #fAfA & Toat 7 wfFnfaa S e Fafid g ) orged 761 frar g ar
3 UE, T IcHHAT THR YROT a1 aTel IR FfAfa &1 aeeg a1, gunfeafa, aeea-afaa gem|
10. weYeatfer & forw FHI, arrar 3 9fvan.- (1) s Pgat & g 8 & arefha fgfed
WY o & RiFaal fr e seala & 3R g8 [fFga & & sfaug g & ug
Wﬁmﬁaﬁaﬁfﬂa%ﬁ%mﬁmwﬁaﬁ%myﬁa@g@aﬁw
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cafFadl T FEY vd qoT Gl IR T, St aRESAT-Hg-A19a AT Fafte el & et dhr Aedar &
3TYR I YeleAta & Torv g1 et & 3refer ar 3R 31fEa £
(2) G 3T &, 578 e | Teleodfad HT STl & 3 TS AT T Ts & Jrfore eafard,
T I & I A & TUH e FY 3eToh IR Felowt(ad & fHT wg7csl g IR 3iefera @
T TaF & gUfafafese ~geas edt AR 3T @A & HEAT T gU A 3 H
3T AT do 39 TIFHT 2 H 37 GiH [AfAfese uel R yeleaAta & fore ar gian|
(3) TaT H ToRdT 8t ST T TUH Ygloal Tl o TolT dd deh AT 18l 1ohdT SITAI SIS oeh 1o ag 39
Ue 9T, TS UeleaAtal S STl 81, 37 frgaAT & 3uadl & 3refieT fafga o7t 7 frelr v S &
TR IR §9 8 TIfAd 7 g3 &l
Fqsdiaor: Afe farelt av-faey # yeleatfal garT AafAd oger & qd fonel ug (qal) oX dieft a7t
Y ol I B Y A STt Y Teleita & forw off RaR fFar e S s1ct & gt
Aferdl & 39 ve W G & forw ur § a1 & 3R it gger el avcff eanr forgerd o
T
(4) T g Safard Toree | ST, 2002 1 AT 38 94T & & 3T Fellel & 3R 37T galeAfa
ST &Y AT &, T Ueleadld TR 39 dRIG &, TSHeh! 3T Yeleaitd ¢J g1 i &, faar fohar sem
3R 3T AT YeleatTad Htll ge o fow f@gd fohar Sem fong @ et gedrcadt asf & fow
AT A=1gE 8, Fredlcieh TG A geha gIa/ERN 3R TH ofiet st & g 30 VY Adeigieat
& arETd BIS IR 8191, A, T Freufais dqagfeat & T IS gehar Fecd e faar
SRIET| 38 39-fH & Iudul & TR Yaledld cAfdd &l GRElcddl Jaleadfadl W &S
qTROTHAS JHTT LT IS
W’_
(i) & T 37TF G arelt safad Uelesita & [T de de ARfET A8 THst 9 39 a&
foh 3EhT Helril 1 38 T&AT F, S 1 56T, 2002 1 AT, TG 8T gl ol
(ii) STeT fordlt cafebcl o JaoR T Hd @ Teh € Hellel &, feho] TReTeacll fohdll Tehol T & Ueh
& TR Ferret YeT 8 SiTclt & et HlTeil ST el HET h IUTEAT Fct HHYI SH TR daT
g‘s"mﬂ’raﬁwsﬁﬂéwml
(i) TorafY 318-27T oY TefTedl Y et HEAT hT ITUTAT Xl HHI T Fcllel Y LT FaleAr ST
S g o gd & e g% 81 A o erererelr & e 8,
(iv) @ 1S cafad foreet gafdars fomar § S el fafer & faeg w1t & 3R a5 0@ afdams
¥ qd 39 39-fA7A & 3l walewifa & fow foRfga &t & ar 38 foféa &t foaman
ST I T YATIATE & Tehel FHT GIRT T HATeT T ST EIHT & |
(5) a1 & FIEATAT Ue (ST W TeleAta & [T T3l aIRSSAT-T-T3IdT o MR U FohaT ST
qq—a‘_(:!;,-
() 39 Ffag (9eT)/39 afa/adaT FEFe & Ug deledid anl dgde araar
3R fosh afRat 7 & 3:1 & seqaa 7 s SRy
(i) 37 gfadal & 9g W deleadfad & TAleleT & fov dgras afaar iR e afhar $r
g ¥eh aRSAT G GAR T SR
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(iii) =T AT H F 3TIdH UG W Ygleltd, TG Tg HF I He IO Ugleadid &, hdol
NTFAT o TR R & hr A |

(iv) afe afafa =1 I8 gamen= & Srar § & Y av-Rdy & gdur Megar & 3R )

3TIAH TS (FaT) W Uelesticl SaRT el & oIT 3ugerdl eaferd 3ucretr ¢l ¢ of Ia

(Y&l W IRESAT-HE-ANTAT & IMUR W Teleaid GaRT adeT 38 AfT & foar o

TohaTT 511 37 st & Fon RS §
(6) TaTeetTd & forw ury cafFadr & daer 7 faaR & dear-arAT fardfafad gef:-

|

. Rigaat fr gear oo R STTeY aTer I3 S faaar T AT
(&) T RiFd & faw qid 919 T ferd
(@) ar Rigeat & ferw TG 9TF ST fard |
@) et Rzt & forw & 9 |
(en) IR A7 31f8e RiFaar & fow RIFAT T Fear 1 ofiet I

(ii) ST8T 3TUR UG, W YGlesTidl & ToIT IT cafFdar i &1 3R AfAfcse Twar & & g agl

U YR 9T GHET Iieddi & IR H [9aR foram srdem|

(iii) ST8T JeTefaIcT Sifcat a1, FATfeAfd, Jeqefd Sieeniadl & 3gdl waiicd dear # 3w
fafafése faar i TEar-drar & #iar 3Ucrst =161 & a8l faaR &t gear-grar, RiFaar
hY HEIT o T I[AT deh TG ST Fehall 3R 38 JehR dGriT 3T fa=R T Tear-dier &
IR 3TeT arel 3T Shfat ar, JUiefd, g Sersiiadr (h 3= =g &
3T W &Y 3Teh forw amfera Rigaar & gfa faar fosar sem|

(iv) 31 TT&T I7 3o Tzl @ ool IHeTeE 7 HeaT St & ffary, dar & & fhdl ug &
fae -

(&) I TS AT Afeag & AT daa # v ¥ 310F ye-yaet # F @ e a, g+
AfeTg & A dad H F Yal & Tcds Y99 F TEAT & & d& I Fieddl W
Teleiia & fore R frar smem|

(@) T YeleaiTa ad AfeFa & Mea- Mot Jaer Tl Tk F 310 gg-yaaif HF A glerar ar
a0t ACFT & ITaR ad H & T ATl 9T YeledAtd & [T gger faar forar
SIRET 3R Afe 9 AftFw & ITaaR gd # JeTar a1, IAeAfa, aRssar-ag-
TGl & 3MUR W HIS 3Gl ATl Tlewticl o [T STl gl &1 sheel oId &
adeT Afeaa # fAFAaR dae 7 & 31T Ue-Uaeit o I Tl I aleatid W g
foraT SR 3R I8 FH S8 YhR ToIdl ol | 36 ATHS H 9rFdr & fav faar &
TEIT-HYAT T H Ui aRSSAH 9T safarddt deh ar Afad |

(7) 38 fga 7 31ffcaed ®9 F 3921 39T & G, geleatia & forw arar & e, afafa @
ST 3T T3 & T ufshar a8y gl 3 5o A&t & sz gar /g §1

(8) afafa, 08 goed asada cafFad & AT R [9aR H3f 5t g fagaAt & 3rtfia aefia ug
(qah) & a3t # gele=ifa & faw ara 3R 31féa € 3R o1 At & 3fRsRa wEeafa & Faid &
AR IRSSAT-Hg-AITAT & IR W I7, JARYTA, DNeIAT F YR R 39gFd 90 I
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IfFdal & AT 3ediase ad 8T, 51 gl & 3reher raenRa Rt i deam & s, AT
Teh T GAN | aRSSAT-Hg-AAAT & 3MUR R 3R/AT, JURAT, Jeger & JUR ) 36
YR IR T Il =, Ug (Fel) & 38 et & aRsadr A 7 egafedd i Sel, fSad @ age
fRar =T B
(9) GfATA, 1 oAt F 3R geleafd & Hale & TaR, IRTSAT-Hg-ANTAT & AR |
T, JUTTREYT, DT oh TR I Teh Gt 3 HIR i Fehalt Toraat 3regrir ar wurdy RiFasi a0,
it aTg # 3R &, o o forw 3uerd 39-fea (8) % 3refhieT R & =l = A Tl safaaa
T TEIT T T SATFAAT o ATH HATISE g | TIRSAT-TE-TTIAT & YR W T, FATIA,
AT & U W H ThR JIN I I T 96 & 36 oot &, s @ w1 foham am g,
qRSSAT e A WY S| T G B 38 FATT g@RT geideitfhd 3R geRITETdT fohar smaem
e dos geareadt a¥ 7 gr 3K O I, 00 av & sifad e o o faw fasmha wfafa
T Fo HT I, Fged g |
(10) 39-f7# (8) 3 (9) & 31T AR T Iy G, 37 AiFATIT FAET 3R & 3 A
3T TN & ToTeTent TT 16T oRT 31T B, ATE 1S 8T, & AT F HedidT Ffcdgsi/arie
M wfddest 3T 3= Aar 3o & @, Fgfed witery @ fei s ;
TISEHIOT: AT & TR TR Gelesiid g TTT o Trslel & T, fohdly ot safea s azet =it
frar SR If 3uer 39 av @, SEs v afRfa & SoF 3mfea & = g,
q&aci | ANt F & A § HA TR I H71 ARG < Sehse > T+ Hgd 3o A
(11) 31 TATAT & gEATIT & g, AT e aearcadt af #, frdr qdadt af @ weftra Rigaar,
foeg eteifcl SaRT #RT ST AT 2T, 31 g & 37efiaT rgenka i S § ar afafa 33 av,
o Ifafa i do 3ANTST H S &, 1 IR F f5ar 0 gaeg afFaat & A )
foar &6l S 39 av &, e RiFaar g6ftd §, a7 gia 3R 0 veleafaar 39 a¥-faey #,
YR Telewtd fond a1 fordll TEemrdy & Aan/31e7s7a T CHT FHremares &, o et 38+ 30 98 &
Hicdl I AT H TTold Agl [hdT &, o T 3H Yaleald fhdT 1T &1dT, 3TIR UG W Teleadd o
forT 31T SR | 56 YehR Feleete fohdl IR cafehed T Aol U el TR YT 3Gl foham ST Sir
qE 3l Feleeic & HHAY GTCT Y TET BIcl/RIcH fohe] delel ohl IS $1 SehIAT 38 3TeTATcT oTgl feham
S|
(12) TR T, FUTEATA, g IRy, 3erE T Wet A €1 Fehe TohaT fel AT ITelcll & HROT
7 gfafa & ATy F ARA §9 & FHITIT et dTell fohdl JLATcHD ITeldl o HROT IT fohogl 3T
3T AT FRUT F 3&180ny aRsadr & gRadd, RiFadt 1 Ted rauror, foadr iy =amarerr
a1 3o 1 fAvi/fAder ar sel e safed & aMue wfades & Hr ufdeer gfafteat #r
feprer feam T § 1 35% 3R X fear a3 €, a1 39 fr 913 2us 379red A7 e Y T I
& 98 7 g aiAfa i FrRiaTel & qeAfdeie & fav 3w & Geham| GATdeNsa HIATT I dow
AT R SiTet o g antfaen fasmeT 2 3R 3T (TRt 3T Hgerg @) & HgATa waa ured &
S|
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(13) ST8T JTANT & GRIHALT AT HTaLTeh &1, T6T ATATT SanrT IR 1 IR0 FiRrAT fergferet Srferehr
CART U HAET FTaadl &, Toleteh AT X FATY garT faar fhar ar=m §, dafedes gamafet iR
aTf¥er aiuetiar aioral/anfies Rt Hedrehe Tiddes afgd, 3T &l 3N S i

(14) 3mrer, HATY @R dAR &1 = gt @y & AgFa e’y @ gred g gaerd
TSl W far e 3R S« d 383 R YR FT IRAdT HIAT HTaTH of THST T,
iRl &1 3eTAIG M| A 3T Fgfed TRy & gred gl # wg aRade s
T HAS o T 9 SaRT FEATA TR bl Feloll g TRy ahr Gam| T hr
feeafort o, afg 1S &, FaR #e & geard Fgfad mite 39 gt &1 08 3ueaor afgq,
S 38T T A~ T 3T Tl 8, A §9 @ 3eJAle X Fhall R S« fagfea
IRRT TRAR T I ITENTE TIRIHRY 8 ot ITAIT SaRT IFATTed FRrdm 7 T ThR &
3FeJHe A 8 foham S|

(15) fegfera wrfRrer qarT g feraar qdadt 3u-faea (14) & refier 3ifoa &9 @ gt gt
# & cafFadl 7 8 38 A 7 &1 AR o1 A 7 30 giadl 7 @r m=2r g, 519 s O el g
o7 a1 gerfdeitfenet 3N godiaTe =1 g1 S T, JUrfeufey, Yged = 3§ S|

(16) TR, OF cFTFAAT 1 Teleaticral, gfercat ar 31 oSt Hell 7 Farqur 3R 3fad
AFT @ 3T AN TR FIAGR A & TAIT IeTeer STRT Y Fehall SiY 39 FAY ToloraaaredleT & ar
Sreren faeg TameiT FIaTE!r Ier W8T &, 319 fohdll U Ug W T Yol ol 9X TR fohdT ST IgT &
S g forw 3 ura § a7 0 foeiasT a1 ot ST A7 FRIETE! & offead 381 & fQarg 91 gid |

(17) 3o forarat & forely ofY 3ueier & Jcfdse fhell afager ST & €10 gV o 5W forerer & 3usier ey
gt

11. TGNl IS &of AT SFTFAAT Y Teledta I fadte.- If Fi5 cafFa 3nre 3TaaR
gg W AT o 6o IRl A & 3MUR ) A7 AHENT qelefd afafa & e w
A& 3R W geleafd ganT fAgerd gle o) 3rde fafd 3eprer eanT vl fAgied olg & g,
3R I G A Tohed TTEHRY 3Heh T Y TATRR T ol & Al HeTEIT hiehel b, TRETeacl
ar &rcit ast & fore, fSereh fov faamia weeaia afffa & doh g & Jeleid gq (3reive
3TEUTRIT AT & TR TR AT HAITAT IR R 2t §1 Ael &) fuR e & fov faafsia fhar
ST 3R QA AfFd &I A1, ST Gl {ad O15 &l &, gRdlcad’ aF o7l asf & fow fasmi
Telest il AIAT o FHET T STl aTell aRSSAT-Hg-UTadT Feii # GiFATod F81 fohar sream|

HTIT-5
fagfaa stk afvssar

12. Qa1 & fARFd.- Qa1 # & Ue (Yeh) W Yelealial garT g, ifersard RiFaai g w,
%ﬂ%mm%ﬁmﬁ$ﬁuﬂloa€mmﬁﬁa&mﬁﬁﬁml

13. 3rsfoe sreurf fagfda.- (1) dar & 1 vt RiFT @I, 59 o1 oAt & 3l geleafa
CaRT el 6T $RT S Fehell &1 IAGFT MRHRT @R g7 e & 3uaeil & 37efer get W
fgfea o fore ur fanel JRIPRY &bl TUTATTe SR & foigered hieh, 1RT SIT Feha:

Rod, -

o)
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(i) & 18 Tgrer 3mater &1 3@t wgAfa & fow, STeT W weaAta amaeas g, Afdse
o a1 T ¥ @ 31T 1 Frorafer & faw are] 787 W el 3} 3mer gary
TEAT & A FoTohR el T Recd FHTCA T &1 S|
(i) TaT 1 Far F & WA et g & Fewr F, fogss fav o7t Fr ot dfaw _fka &, @wear
1, FUTReTa, gfad e & fov wee Pgfad wiRer, Ts3 aar & AF 7 JER
& Frfds faemmer 3R 3= Ja3T F Ty A Gefaa garafas faemer & [fafcse
ST 3 fae, Fel ol 3 2 A Rl sreamh RiFa A1 i PRy aa,
38 Feufa & fAary safe WA 3Rl RiFa sreushiioe [aadsT & geard Jar d@rely
7¢I o forw ura SafFaat & & 18 S, et A1 T 3178 I Srerafer & forw 8T $1%amm|
(2) ele=Afel & oI arcl &l 39&TTT G lel aTel SUYeF STTFadl o 3Uelet] o glet hl a2l &,
THR 3UGF Y-l (1) & 37T gelesifcl & ToIT 3rafare arrar & orcd g @) o, aoet 3R
3y ofccll & IR # W erdf qur fAdeeet & sregede Ea gu, S 9g fAfese o, 3refue sl
MR 9T RIFIT R Y 3T Teled et o Tl A 3eTeer AT T Fehall | T, Ty
fegfeerar, 3¢ 3o 39-fawa & 3relleT T JATEYd, 3T it HgAfa & el g
14. aRsaar.- Qa1 # & Gaot 7 FfFAfad g R g il H aivsdr, s+ @ 1 &
3ustl & AR [FAfAT T2e & gere] Ue R Agfed i aie & aenid Hr S| ded a
31U 3EYRIT IR R AT, [Aa AT wger & geard & [@gfFa e a@si smet:
'qqo—_(—r,_

() I ar ar 3w =afFd 3@ af & qar A ged Y S § @ geeta
¢aRT fAged gfda el o7l earr fagera safFa & & & aRss gm

(i) O A, S GeATdeitehet 3R GoAETOT & JEgefieT of g1, o TRUTATaRY T fad AR
fArgeFa cafehd, 37 caferdal & Yo # afss gl St gearcad! T2e & TRUTHETET
Tafea 3R g R = g
(iii) TH & YT H IRTSAT-TE-JNTIAT F TR W 3R I9TAT & YR | qI oI
IfFTaT T IREIRS TRESAT TET g1l 3 397 39Tl fAea IR TR A B
(iv) 3TERId ST 3R eI Staaniadt & weA=Ral & forw arRonfas aRsadr
o | IETVT, Ve g3t & for: Q9 glet 3R Telestfer hr wieetar yred gt deh
ST @AM Toh IR AT oot & o7 &1 STl R, Ieqgfaa Siaa/3rqgfad
STl & FHAAIRAT & fov RAfFad RiFaar o wfr o g, weeafa & sa&
ATd ITaEUTIA o TAGled ST 91T foham SITAem|
FISEFIOT: * e TidfAfed > & e Weg & ITER g Sifaat & 16 gfcerd
sfafafRe iR sggfd serenfadt @ 12 gfaera sfaf@fte sfava &)
$TTIT-6
dae 3w
15. qATHTe.- JaT A & Rl ug W fAgerd fohet cafed &1 adel Afgard & ofder & ddl g
g1em, 51t forret 16 7 fése @t & 31efier 3re7ei 81 A1 St SRR @Rt §AY-HAY W Fahd faam
S|
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16. AT, B2, &1ead, TereT, I 1 Rferwwer.- s At 7 77 3uefd & ey, dar&
Tl TeE o diel, Hedl, Ui, TET 3R Qa1 3777 e e ied ganr fafaafad gief. -
(i) ToTEUTT Har f&9a, 1951, AT-9A0T W JAT-TATE;

(ii) TorEyTe fafaer dar (@effetor, faa=or 3R 3dien) f@a#, 1958, TFT-THT W) IUT-
anfera;
(iii)  STEATS ATET HedT I, 1971, GHI-HHT I JAT-GA T,
(iv) TerETe fRfaer Tar (3meron) A9, 1971, THAT-THT WX JUT-HMAT;
(v) TerEaTe g Tar (Ge) AT, 1996, THIT-THT W JAT-HAM AT
(vi) TreTETe TRfaer Tar (3ierere) fATe, 2005, THIT-THT W JAT-HAM AT
(vii)  TeTEYTe Afaer Qar (qAlfeTd ade) fae, 2017, TAT-TAT W JYUT-HM A,
3R
(viii) 3R o HiGUTe oh 3feeee 309 & Wesh o el Fefferc TR eaRT &=l
M 315 IS et ST [aT T TA 21l fAfed X 81 3R TcqH T 9ged 81|
17. 131t T FATERor.- IS 31 faaAt & o) glet , fordret 3T 3ot canfeq & aR A 1S
QIhT 3ot &Y Y, STk TASTTaT T Taferea 3ifas grem|
18. favwer 3iX samgfed.- 37 AT & 3Heia e arel Ael ¥ Heftrd waed g 3R
3T, ST SoF TAI#AT &7 IR gt o Sreh Id et ¥, 38 garT o fad fod omal €
W 30 TR JfdfSad f@gat 3R et & 3rehe & = dig o wrars s At &
3T & 31T i IRt ISt SAe|
19. foa#t & FARAEwIor i AfFa.- 39U F AT H ST 1S T Tg JATHTA g1 o1 foh
#clt o foIT 31T & IR 3 T 377e7a T IRl & FEr H fohall fARIse A 7 Al & Jada &
IeATaRT HTSATS gl § AR 3TH g T g1 O fonelr safera v 3y a7 3repera & Haw A 3T
fgat & fohegl Suset sl RIS e Tavaeh a1 Gl &, gl a8 Hifaeh [T (F-39-2) Hr
HEAT W, STET JTaeTeh &, 3G TR leh Sof THIAT & FHITT Iuaeil ohr, TAT HIAT Teh 3N &l
A1l & 3eaelieT Tedt §U, S fohell ATeel il =i vd aarqet Ofd & fadery & fore anaeae
A S, 3HHFT o1 RIS Y Fhall, W] TAT RARSARI0T g7 At A wged F icAfase
3T 8 FH 3felehel wIgT gHI:
o 39 s & arefer fafga Tar i sremafe ar swqsa 7 RAReNwor fasmia weewfa
AT T Sk AT 81 & qd Rl v &R yeleafd & fore fafee qar a1 3resra i haer v
TIgTS ShTelTa e &Y TAT ek &1 HoX fohar S|
W I8 3R o STgT fohdl U oY gelewifcl o ToIT 3ejera ohr Tafgel shlearer 6 a¥ & e §
gt weg@ wfa, faed, worw wfaafaa, #ifHe e 3R wge afaaia, sarafaes @ &
IS FET FiRa T HEFETAT dTlell HAT 3o ATHA R fIaR el STgT 45 TiAerd a1 36Y 3w
e R 81 BT segsra 3 RfReheRtor it sl A goer & forw werera gieft it 08 \meat &,
UG TeTict aTel Uar H Rkl &l 957 HET & 32, W &A1 ol oh ToIT, $H AT o el foh 3regera
H U7 TATCIIRoT & a¥ & 378 o g1, YT hr SIrafT |
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et
%. | 9G @A aatHr AT | Aeforcdiish | gefowd | gaeafa | g
4. gfaed afed | v sgetasn | gaeafa $r| & faw
IEATIHR | Sehd =gATH
SEGE] 3fgaT Ud
3797
1 2 3 4 5 & 7
v &
1 3T ata 100 gfarera 1. Tge | &9
(W& 39 | Yaleodld GarT IEE] q&I& 5
giaa/3q p. TSt "
wfRra/adier 1 #a | sfeafa
IGREEY 9g W 3
ay &1
3
2. | ggrs @fag 100 gfcera AT | FAH
YeleeAtd GarT HF | FEIH S
H
sfearad
UG W 3
ay &1
3T
3. | sregemmer JRIERY | 100 SfAera SHECESE]
RCECIRECCIRY ITHET | Wi S
ARy | F
sfeafaa
IE W 2
ay &1
3
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IGEINCE]

1 | shaRa 100 gfaerd - JARFT | &G -
Telesiic GaRT fosh afoa | g&gis 5

e I 3
ay T
3T

[€. TF.19(1)S3d/T-11/2022]

TSI F AU FTAHE,
feerer AR 2,
YF AT AT
DEPARTMENT OF PERSONNEL
(A-Gr.-I)
NOTIFICATION

Jaipur, October 17, 2025

G.S.R.89 .-In exercise of the powers conferred by the proviso to Article 309 of the Constitution
of India, the Governor of Rajasthan hereby makes the following rules regulating recruitment and the
conditions of service of persons appointed to the Gazetted Staff of the Rajasthan Staff Selection Board,
namely:-

PART-I
GENERAL

1. Short title and commencement.- (1) These rules may be called the Rajasthan Staff Selection
Board (Gazetted Staff) Service Rules, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.- In these rules, unless the context otherwise requires,-

(@) "Appointing Authority' means the Secretary to the Board;

(b) “Board” means the Rajasthan Staff Selection Board;

(c) "Commission" means the Rajasthan Public Service Commission;

(d) "Committee" means the Committee referred to in rule 9;

(e) "Government" means the Government of Rajasthan;

()  "Member of the service' means a person appointed to a post in the service on the basis of
regular selection under the provisions of these rules or the rules or order superseded by
these rules;

(@) “Service” means the Rajasthan Staff Selection Board Service;

(h)  «State” means the State of Rajasthan;

(i)  “Schedule” means the Schedule appended to these rules;
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() "Service"™ or "Experience' wherever prescribed in these rules as a condition for
promotion from one Service to another or within the service from one category to
another or to senior post(s), in the case of a person holding a lower post(s) eligible
for promotion to higher post(s) shall include the period for which the person has
continuously worked on such lower post(s) after regular selection in accordance with
the provisions of the rules promulgated under the proviso to Article 309 of the
Constitution of India.

Note: Absence during service e.g. training, leave and deputation etc. which are
treated as "duty" under the Rajasthan Service Rules, 1951, shall also be
counted as service for computing experience or service required for promotion;

k) “Substantive appointment” means an appointment made under the provisions of these
rules to a substantive vacancy after due selection by any of the methods of recruitment
prescribed under these rules and includes an appointment on probation or as a probationer
followed by confirmation on the completion of the probationary period.

Note: Due selection by any method of recruitment prescribed under these rules shall
include recruitment either on initial constitution of service or in accordance with the
provisions of any rules promulgated under proviso to Article 309 of the Constitution
of India, except urgent temporary appointment;

()  “Secretary” means the person appointed as such and includes a person performing for the
time being the duties of the Secretary to the Board; and
(m) “Year” means the financial year.
3. Interpretation.- Unless the context otherwise requires, the Rajasthan General Clauses Act,
1955 (Act No. VIII of 1955) shall apply for the interpretation of these rules as it applies for the
interpretation of a Rajasthan Act.

PART-I1I
CADRE

4. Composition and strength of the service.- (1) The nature of the posts included in the service
shall be as specified in column number 2 of the Schedule.
(2) The strength of posts of the service shall be such as may be determined by the Government, from
time to time:

Provided that the Government may,-

(a) create any post, permanent or temporary, from time to time, as may be found necessary
and may abolish or allow to lapse any such post in the like manner without thereby
entitling any person to any compensation.

(b) leave unfilled or hold in abeyance any post, permanent or temporary, from time to time,
without thereby entitling any person to any compensation.

5. Constitution of the service.- The service shall consist of,-
(a) all persons holding substantively the posts specified in the Schedule on the date of

commencement of these rules; and

(b) all persons recruited to the service in accordance with the provisions of these rules, except
an urgent temporary appointment under rule 14.

PART-III
RECRUITMENT

6. Method of recruitment.- (1) Recruitment to the service after the commencement of these
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rules shall be made by promotion in accordance with the procedure laid down in Part-1V of these rules.
(2) Notwithstanding anything contained in these rules, the recruitment, appointment, promotion,
seniority and confirmation etc. of a person who joins the Army/Air Force/Navy during an Emergency
shall be regulated by such orders and instructions as may be issued by the Government from time to
time provided that these are regulated mutatis mutandis according to the instructions issued on the
subject by the Government of India.

7. Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes.- (1)
Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes shall be in accordance with
the provisions of the Rajasthan Scheduled Castes, Scheduled Tribes, Backward Classes, Special
Backward Classes and Economically Backward Classes (Reservation of Seats in Educational
Institutions in the State and of Appointments and Posts in Services under the State) Act, 2008 at the
time of recruitment i.e. by direct recruitment or by promotion.

(2) The vacancies so reserved for promotion shall be filled in by seniority-cum merit and merit.

(3) In filling the vacancies so reserved the eligible candidate who are members of the Scheduled Castes
and the Scheduled Tribes, shall be considered for appointment in the order in which their names appear
in the list prepared for direct recruitment by the Commission/Board/Appointing Authority, as the case
may be and the Departmental Promotion Committee or the Appointing Authority, as the case may be, in
the case of promotion, irrespective of their relative rank as compared with other candidates.

(4) Appointment shall be made strictly in accordance with the rosters prescribed separately for direct
recruitment and promotion.

(5) In the event of non-availability of the eligible and suitable candidates amongst the Scheduled
Castes and the Scheduled Tribes, as the case may be, for direct recruitment, in a particular year, the
vacancies so reserved for them shall be carried forward to the subsequent three recruitment years. After
the expiry of three recruitment years, such carried forward vacancies shall be filled in accordance with
the normal procedure:

Provided that if recruitment is not held in any recruitment year, such recruitment year shall not
be counted for the purpose of this sub-rule.

Provided further that filling up of the vacancies in accordance with the normal procedure under

this sub-rule shall not affect the reservation of posts as per the post based roster and vacancies on the
reserved posts available in the roster may be filled in from amongst the persons belonging to the
Scheduled Castes or Scheduled Tribes, as the case may be, for which such vacancy is available in
subsequent years.
(6) In the event of non-availability of the eligible and suitable candidates for promotion amongst the
Scheduled Castes and Scheduled Tribes, as the case may be, in a particular year, the vacancies so
reserved for them shall be carried forwarded until the suitable Scheduled Castes and the Scheduled
Tribes candidate(s), as the case may be, are available. In any circumstances no vacancy reserved for
Scheduled Castes and the Scheduled Tribes candidates shall be filled by promotion from General
category candidates. In exceptional cases, where in the public interest the Appointing Authority feels
that it is necessary to fill up the vacant reserved post(s) by promotion from the General category
candidates on urgent temporary basis, the Appointing Authority may make a reference to the
Department of Personnel and after obtaining prior approval of the Department of Personnel, they may
fill up such post(s) by promoting the General category candidates(s) on urgent temporary basis clearly
stating in the promotion order that the General category candidate(s) who are being promoted on urgent
temporary basis against the vacant post reserved for Scheduled Castes and the Scheduled Tribes
candidates, as the case may be, shall have to vacate the post as and when the candidate(s) of the
category become available:

Provided that there shall be no carry forward of the vacancies in posts or class/category/group
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of posts in any cadre of Service to which promotions are made on the basis of merit alone, under these
rules.

8. Determination of vacancies.- (1) Subject to the provisions of these rules, the Appointing
Authority shall determine as on 1% April every year, the actual number of vacancies occurring during
the financial year.

(2) The Board shall also determine the vacancies of earlier years, year wise which were required to be
filled in by promotion, if such vacancies were not determined and filled earlier in the year in which they
were required to be filled in.

PART-IV

PROCEDURE FOR RECRUITMENT BY PROMOTION
9. Constitution of the Departmental Promotion Committee.- The constitution of the
Committee shall be as under:-

(i) | Chairman of the Commission or a member there of nominated by | chairman
him.

(if) | Principal Secretary to the Government in the Department of | Member
Personnel or his representative not below the rank of Deputy
Secretary to the Government in the Department of Personnel

Member

he B
(iii) | Secretary to the Board Secretary

Provided that in case any officer constituting the Committee has not been appointed to
the post concerned, the officer holding the charge of the post for the time being shall be the
Member or Member-Secretary, as the case may be, of the Committee.

10. Criteria, eligibility and procedure for promotion.- (1) As soon as the Appointing
Authority determines the number of vacancies under rule 8 of these rules and decides that a
certain number of posts are required to be filled in by promotion, it shall subject to the
provisions of sub-rule (6), prepare a correct and complete list of the senior most persons
who are eligible and qualified under these rules for promotion on the basis of seniority
cum merit or on the basis of merit to the class of posts concerned.

(2) The persons enumerated in column relevant column regarding post from which promotion is to be

made, of the relevant Schedule shall be eligible for promotion to post (s) specified against them in

column number 2 thereof to the extent indicated in column number 3 subject to their possessing
minimum qualification and experience, on the first day of the month of April of the year of section as
specified in column regarding minimum qualification and experience for promotion.

(3) No person shall be considered for first promotion in the service unless he/she is regularly

selected on the post from which promotion is to be made in accordance with one of the methods of

recruitment prescribed under the provisions of these rules.

Explanation: In case direct recruitment to the post(s) has been made earlier than regular selection
by promotion in a particular year, such of the persons who are or were eligible
for appointment to that post by both the methods of recruitment and have been
appointed by direct recruitment first, shall also be considered for promotion.

(4) Any person who has more than two children on or after 1% June,2002 and his promotion
becomes due shall be considered for promotion from the date on which his/ her promotion
becomes due and his/her pay shall be fixed for the promotional post, but he /she shall be
entitled for annual increment notionally for three subsequent years and after such three years
he/she shall be allowed actual benefits of such increments, however no arrears shall be paid for
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such notional increments. There shall be no consequential effect on subsequent promotions of
the person promoted as per the provisions of this sub-rule:
Provided that,-

(i)

(i)

(iif)
(iv)

the person having more than two children shall not be deemed to be disqualified
for promotion so long as the number of children he/she has on 1 June,2002. does
not increase.

where a person has only one child from the earlier delivery but more than one
child are born out of a single subsequent delivery, the children so born shall be
deemed to be one entity while counting the total number of children.

while counting the total number of children of a candidate. the child born from
earlier delivery and having disability shall not be counted.

any person who performed remarriage which is not against any law and before
such remarriage he is not disqualified for promotion under this sub-rule, he shall
not be disqualified if any child is born out of single delivery from such
remarriage.

(5) Selection for promotion on the post(s) included in the service shall be made on the basis of
seniority-cum-merit:
Provided that,-

()

(i)

(iii)
(iv)

the post of Deputy Secretary (Exam)/ Deputy Secretary/Controller of Examination shall
be filled in by promotion from amongst Assistant Secretaries and Private Secretaries in
proportion of 3:1.

the separate seniority list of Assistant Secretaries and Private Secretaries

shall be maintained for the purpose of promotion to the post of Deputy
Secretaries.
promotion on the highest post in the State Service, if it is at least

third promotion, shall be made on the basis of merit alone.

if the Committee is satisfied that suitable persons are not available

for selection by promotion to the highest post(s) strictly on the

basis of merit in a particular year, selection by promotion to the
post(s) on the basis of seniority-cum-merit may be made in the

same manner as specified in these rules.

(6) The zone of consideration of persons eligible for promotion shall be as under:-

(i) Number of vacancies Number of eligible persons to be considered
(@) for one vacancy five eligible persons
(b) for two vacancies eight eligible persons.
() for three vacancies ten eligible persons.
(d) for four vacancies and above three times the number of vacancies.

(if) Where the number of eligible persons for promotion to higher post is less than the number
specified above all the persons so eligible shall be considered.

(iii) Where adequate number of the candidates belonging to the Scheduled Castes or the
Scheduled Tribes, as the case may be, are not available within the Zone of consideration
specified above, the zone of consideration may be extended up to seven times the
number of vacancies and the candidates belonging to the Scheduled Castes or the
Scheduled Tribes, as the case may be (and not any other), coming within the
extended zone or consideration shall also be considered against the vacancies reserved
for them.
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(iv) For any post in the service, except otherwise provided in these rules or Schedule
appended to these rules,-

(a) if promotion is from more than one categories of posts in the same level in pay
matrix, eligible persons up to two in number from each category of posts in the
same level in pay matrix shall be considered for promotion.

(b) if promotion is from more than one categories of posts carrying different level
in pay matrix, eligible persons in the higher level in pay matrix shall be
considered for promotion first and if no suitable persons is available for
promotion on the basis of merit or seniority cum merit as the case may be, in the
higher level in pay matrix then only the eligible persons of other categories of
posts in lower level in pay matrix shall be considered for promotion and so on
and so forth. The zone of consideration for eligibility in this case shall be
limited to five senior most eligible persons in all.

(7) Except as otherwise expressly provided in this rule, the conditions of eligibility for
promotion, constitution of the Committee and procedure for selection shall be the same as
prescribed elsewhere in these rules.

(8) The Committee shall consider the cases of all the senior most persons who are eligible
and qualified for promotion to the class of post(s) concerned under these rules and shall
prepare a list containing names of the persons found suitable on the basis of seniority-cum-
merit or on the basis of merit, as the case may be, as per the criteria for promotion laid down in
these rules, equal to the number of vacancies determined under these rules. The list so
prepared on the basis of seniority-cum-merit and/or on the basis of merit, as the case may be,
shall be arranged in the order of seniority in the category of post(s) from which selection is
made.

(9) The Committee may also prepare a list on the basis of seniority-cum-merit or on the
basis of merit, as the case may be, as per the criteria for promotion laid down in these rules
containing names of persons not exceeding the number of persons selected in the list
prepared under sub-rule (8) above to fill temporary or permanent vacancies which may
occur subsequently. The list so prepared on the basis of seniority-cum-merit or on the basis
of merit, as the case may be, shall be arranged in the order of seniority in the category of
post from which selection is made. Such a list shall be reviewed and revised by the
Committee that meets in the subsequent year and that such list shall remain in force till the
end of the last day of the year for which the meeting of the Committee is held.

(10) Lists prepared under sub-rule (8) and (9) shall be sent to the Appointing Authority
together with Annual Performance Appraisal Reports/ Annual Confidential Reports and other
service records of all the candidates included in the lists as also of those not selected, if any

Explanation: For the purpose of selection for promotion on the basis of merit, no person
shall be selected if he/she does not have "Outstanding” or "Very Good" records of
at least four out of seven years preceding the year for which the meeting of the
Committee is held.

(11) If in any subsequent year, after promulgation of these rules, vacancies relating to
any earlier year are determined under these rules which were required to be filled in
by promotion, the Committee shall consider the cases of all such persons who would have
been eligible in the year to which the vacancies relate irrespective of the year in which
the meeting of the Committee is held and such promotion shall be governed by the
criteria and procedure for promotion as was applicable in the particular year to which
the vacancies relate and the service/experience of an incumbent who has been so
promoted, for promotion to higher post for any period during which he/she has not
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actually performed the duties of the post to which he/she would have been promoted,
shall be counted. The pay of a person who has been so promoted shall be re-fixed at
the pay which he would have derived at the time of his/her promotion but no arrears
of pay shall be allowed to him/her.

(12) The Government or the Appointing Authority, as the case may be, may order for the
review of the proceedings of the Committee held earlier on account of some mistake or error
apparent on the face of records. or on account of a factual error substantially affecting the
decision of the Committee or for any other sufficient reasons e.g. change in seniority, wrong
determination of vacancies, judgment/direction of any Court or Tribunal, or where adverse
entries in the Confidential Reports of an individual are expunged or toned down or a
punishment inflicted on him/her is set aside or reduced. The concurrence of the Department of
Personnel and the Commission (where Commission is associated) shall always be obtained before
holding the meeting of the review Committee.

(13) Where consultation with the Commission is necessary, the lists prepared by the Committee
shall be forwarded to the Commission by the Appointing Authority along with the Personal Files
and Annual Confidential Rolls/Annual Performance Appraisal Reports of all the persons whose
names have been considered by the Committee.

(14) The Commission shall consider the lists prepared by the committee along with other
relevant documents received from the Appointing Authority and unless any change is
considered necessary shall approve the lists. In case the Commission considers it necessary to
make any change in the lists received from the Appointing Authority, it shall inform the
Appointing Authority of the changes proposed by it. After taking into account the comments of the
Commission, if any, the Appointing Authority may approve the lists finally with such
modification as may, in its opinion, be just and proper and when the Appointing Authority is
an authority subordinate to the Government, the lists approved by the Commission shall be
disturbed only with the approval of the Government.

(15) The Appointments shall be made by the Appointing Authority taking persons out of the lists
finally approved under preceding sub-rule (14) in the order in which they have been placed in
the lists, till such lists are exhausted or reviewed and revised or remain in force. as the case
may be.

(16) The Government may issue instructions for provisionally dealing with promotions,
appointments or other ancillary matters in an equitable and fair manner of persons who may be
under suspension or against whom departmental proceedings is under progress, at the time of
promotion are considered to a post to which they are eligible or would have been eligible but
for such suspension or pendency of such enquiry or proceedings.

(17) The provisions of this rule shall have effect not withstanding anything to the contrary
contained in any provision of these rules.

11. Restriction of promotion of persons foregoing promotions.- In case a person on his
appointment by promotion to the next higher post either on the basis of urgent temporary appointment
or on regular basis on the recommendation of the Departmental Promotion Committee, forgoes such an
appointment through his written request and if the concerned Appointing Authority accepts his/her
request, the person concerned shall be debarred from consideration for promotion (both on the basis of
urgent, temporary appointment or on regular basis) for subsequent two recruitment years for which the
Departmental Promotion Committee is held and the name of such person who forgoes promotion shall
not be included in seniority-cum-eligibility list to be placed before the Departmental Promotion
Committee for subsequent two recruitment years.

PART-V
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APPOINTMENT AND SENIORITY

12. Appointments to the service.- Appointment to post(s)in the Service by promotion
shall be made by the Appointing Authority on occurrence of substantive vacancies from
the persons selected under rule 10 of these rules.

13. Urgent temporary appointment.- (1) A vacancy in the Service which cannot be filled in
immediately by promotion under these rules, may be filled in by the Appointing Authority, by
appointing in an officiating capacity there to an officer eligible for appointment to the posts by
promotion under the provisions of these rules:

Provided that,-

(i) such an appointment shall not be continued beyond a period of one year without
referring the case to the Commission for concurrence, where such concurrence is
necessary and shall be terminated immediately on its refusal to concur.

(if) in respect of the service or a post in the service for which both the methods of
recruitment have been prescribed, the Government or the Appointing Authority, as
the case may be, competent to make appointment, shall not, save with the specific
permission of the Government in the Department of Personnel in the case of State
Services and Government in the Administrative Department concerned in respect of
other services, fill the temporary vacancy against the direct recruitment quota by a
whole-time appointment for a period exceeding three months, other-wise than out of
persons eligible for direct recruitment and after a short-term advertisement.

(2) In the event of non-availability of suitable persons fulfilling the requirements of eligibility for
promotion, the Government may, notwithstanding the condition of eligibility of promotion required
under sub-rule (1) above, lay down general instructions for grant of permission to fill the vacancies on
urgent temporary basis subject to such conditions and restrictions regarding pay and other allowances
as it may direct. Such appointments shall however be subject to concurrence of the Commission as
required under the same said sub-rule.

14. Seniority.- Seniority of persons appointed to the post encadred in the service shall be
determined from the date of appointment on the post after regular selection in accordance with
the provisions of these rules. Appointment on adhoc or urgent temporary basis shall not be
deemed to be appointment after regular selection:

Provided that,-
(i) if two or more persons are appointed to the service in the same year, a person appointed

by promotion shall rank senior to a person appointed by direct recruitment.

(i) the persons selected and appointed as a result of a selection, which is not subject to
review and revision, shall rank senior to the persons who are selected and appointed as a
result of subsequent selection.

(iii) seniority inter-se of persons selected on the basis of seniority cum merit and on the basis
of merit in the same selection shall be the same as in the next lower level.

(iv) reservation for Scheduled Castes and Scheduled Tribes employees, with consequential
seniority shall continue till the roster points are exhausted and adequacy of promotion is
achieved. Once the roster points are complete the theory of replacement shall thereafter
be exercised in promotion whenever vacancies earmarked for Scheduled
Castes/Scheduled Tribes employees occur.

Explanation: Adequate representation means 16% representation of the Scheduled Castes
and 12% representation of the Scheduled Tribes in accordance with the roster
point.
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PART-VI
PAY AND ALLOWNCES

15. Scale of pay.- The pay in the level of Pay Matrix of a person appointed to a post in the
service shall be such as may be admissible under the rules referred to in rule 16 or as may be
sanctioned by the Government from time to time.

16. Regulations of Pay, Leave, Allowances, Pension etc..- Except as provided in these rules, the
pay allowances, pension, leave and other conditions of service of a member of the service shall be
regulated by the,-

0] Rajasthan Service Rules, 1951, as amended from time to time;

(i)  Rajasthan Civil Services (Classification, Control and Appeal) Rules, 1958, as amended
from time to time;

(i)  Rajasthan Travelling Allowance Rules, 1971, as amended from time to time.

(iv)  Rajasthan Civil Services (Conduct) Rules, 1971, as amended from time to time.

(V) Rajasthan Civil Services (Pension) Rules, 1996, as amended from time to time;

(vi)  Rajasthan Civil Services (Contribution) Rules, 2005, as amended from time to time;

(vii)  Rajasthan Civil Services (Revised Pay) Rules, 2017, as amended from time to time;
and

(viii) Any other rules prescribing general conditions of service made by the appropriate
authority under the proviso to Article 309 of the Constitution of India, and for the time
being in force.

17. Removal of doubts.- If any doubt arises relating to the application, interpretation and
scope of these rules, the decision of the Department of Personnel shall be final.

18. Repeal and savings.- All rules and orders in relation to matters covered by these rules in
force immediately before the commencement of these rules are hereby repealed:

Provided that any action taken under the rules and orders so superseded shall be deemed to have
been taken under the provisions of these rules.

19. Power to relax rules.- In exceptional cases where Board is satisfied that operation of the
rules relating to age or regarding requirement of experience for recruitment causes undue hardship in
any particular case and is of the opinion that it is necessary or expedient to relax any of the provisions
of these rules with respect to age or experience of any person, it may with the concurrence of the
Department of Personnel (A-Gr. 1), by orders dispense with or relax the relevant provisions of these
rules to such extent and subject to such conditions as it may consider necessary for dealing with the
case in a just and equitable manner, provided that such relaxation shall not be less favorable than the
provisions already contained in these rules:

Provided that relaxation in the prescribed period of service or experience under this rule shall
only be granted to the extent of 1/3 period of the service or experience prescribed for promotion to any
post before holding the meeting of the Departmental Promotion Committee.

Provided further that where the prescribed period of experience for promotion to any post is less
than 6 years, a committee headed by the Chief Secretary comprising of Principal Secretary Finance,
Principal Secretary/Secretary Department of Personnel and Principal Secretary/Secretary of the
Administrative Department, may consider the cases where forty five percent or more posts are vacant.
The committee is empowered to suggest the quantum of relaxation in experience which may be granted
in such cases to address the issue of large number of vacancies in promotional posts subject to condition
that such relaxation in experience shall not be more than two years.
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SCHEDULE
S. Name of the Method of Minimum Post from Minimum Remarks
No. post recruitment qualification and which qualification and
with experience for promotion is experience for
percentage direct recruitment to be made promotion
1 2 3 4 5 6 7
Administrative Wing
1. | Deputy 100% by - 1. Assistant 3 years’ experience -
Secretary promotion Sgcretary on the post
(Exam)/- 2. Private mentioned in
Deputy Secretary column number 5.
Secretary/
Controller of
Examination
2. | Assistant 100% by - Section 3 years’ experience -
Secretary promotion Officer on the post
mentioned in
column number 5.
3. | Section 100% by - Assistant 2 years’ experience -
Officer promotion Section on the post
Officer mentioned in
column number 5.
Personal Wing
1. Private 100% by - Additional 3 years’ experience -
Secretary promotion Private on the post
Secretary mentioned in

column number 5.
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By order and in the name of the Governor,

DINESH KUMAR SHARMA,
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