OSTEATT a9+ RAJASTHAN GAZETTE
. Extraordinary
IERAICT
E G EIr R C ARG Published by Authority

Ag 20, AR, 7@ 1947- i 09, 2026
Magha 20, Monday, Saka 1947- February 09, 2026
HATIT 4 (31)
39-@gus (1)
5T EHR JAT 3T ToT-IIURAT garl Y fhd 3 (FAT 31¢el, 39-
fafear anfe &1 afFafea s gU) WA Fiol T |
FifAw Remr
F-9-2
sifargEar

a

S, G 06, 2026

SL.UW.HR.138 -9Rd & FlAU & 3eJeog 309 & Wede GaRT Yed AfFadl @l
TN FA GU AT & ATdTel, ToIEA Tored AWM A TF Iefieree) dar & oaf
W Al aAr 3EH Aged safeaat & qar Hr edt w [RfFafAd e & e, sad qann
frafafaa Fad sara g, -

ST
AT
1.8f8ca @ st wiwer 3R A den-(1) s AT @1 AW Toede Teied o
([T vg 3efierey) dar f@ga, 2026 2
(2) I TIIT H 3% TR B ARG F TqT g
(3) ¥ foraH, TorEUe T &t 3refierey, fafteasfia ik aqd Aoh dar (orcff v @ar
dr 3= o) @9H, 2014 c@RT ARAT Jel W, 3 gaAt & a9 3udfd & @am, oy
SIE
2. IRMNIT.- 59 ad& fF Tesf & =g 3faaT 7 &, 57 AgAr #, -
(@) g wReEdr @, s da1 A Al ug (Tel) F FEY A, Wer R v
IVF, T WER garr & eadf W S g8 3fad gast, fadw ar aremor
CY gaRT 38 Affcd AfeFaar Jeaited &1 o, Afaua § 3R snefiaey dar
# afFafod gef & d@&y #, 7ege, T Joed a8 AJfEuT § 3R dar #
Rt g & dey & 37 W 3 SR a1 witeRT aFafaa § oY @R
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& efAles & 3MeTeT garT Agfdd Wiy & afFddl & gaer iR 38 Fcat
F A & fov AT &7 F FUeFd Far I;
(@) AT A TRYH FHAIRT TI a5 ATHIT g;
(M) “IETET” T TATYT A€ 15 T IeTaT AT &,
(&)“3TART F ASTEAT A [T AT AR ¢
(
(

gafafa" & FaF 33 & el Afdse fasmiy geieafa afafa sfa §;
Tl el @ g7 A & HwlV A fARd ik F sepER f Rl il g
e

(B) "HHR" ¥ AT THR AT &,

() "84T FT " ¥ 34 AyAT 1 37 AuAT garr wfafsa FwAr ar et &
3usYl & el dar H & Rl 9g W AT T & 3R | g A @ wis
afFa 3T §;

(&) "HagA" @ 5o AGAT @ FolooT AT HAAA €

(31) " ¥ ST AoEd o @l AT 3R, IR, T TS oi@r ey
Jar, 3fd §;

(%) "QAT" AT "IFHT" W STEl el o 31 [FAT A, 3TIR U Wyt & fAT qrH
Rt AT ug # UROT S arel SAfFd @ g1 FH TH AT ¥ gAY dar H A7 AT &
TR Teh Jaal ¥ g@ YadT # AT aRSS Y&l W FeleaAtd & [T U oA & & # fafgd @,
3EF W Fora @fFAfad gel, oes AT 0 fFd a ard & @faue & 3efesa
309 & Wedsh & AT JEImad AT & IqaR FAIfAT 99 F mead 0 AFAR 9g
R oReaR 1 R &r;

feoqor: Qa1 & SRer Ul IEUTRUTA Serevond widetwr, fedr AR gfafegied

gcarfe, S Toredre dar g, 1951 & 3reher "sgd" & &9 F AR Sl
g, Talesticd & foIT 3Mf8Id 3re[3a AT {aT N FIAOET F & AT qar &
& # @ Sweh|

(3) "UST" ¥ AR T AU §;

(3) "srftreer Mg & o7 PRl & anhe Rfga wdt & Gl o 3T & =
AT & qearq fordl AfUsert RfFa X s AT & 3uayt & el v =i
fogfea sfava § 3 sud oRtder w ar e oRdemedlsr & &0 & & =
#rs fAgfea affafad § G0 W aRdeierd &1 gt & geard. wamiieor
foRam STaT &,

feoqur: 37 AT & el fafed ot fr et s Of9 @ wvas aga & 3fue
IR AgfFT & @a, a1 o a1 & IREHS TS W) N IR AT HRA &
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At & 3efeoe 309 & Wegsh & Il yearid faeei off gat & 3ot
& 3TAR $T R w1l wfFafad ge; ik
@) "= ¥ TN a¥ 3fAUT B
3. AdTe.- 59 T TEH ¥ AT AT o g, ISEAH TYROT Wos Afafags,
1955 (1955 &1 TElT AFfAATA &, 8) 31 fFAl & fAdasr & fav 38 yar @y g,
o 9o @ fonell Torears fRPTA & R & fav &g g gl

3T 2
waar

4, Qar 1 =T AR IFH gel A FEA- (1) FaT F & gFAfRT TSl w1 TEEw
T BT S 3Tl 3R qunfefa, 3eqget-Il & & s 2 & Fur fAfAfdse g
(2) Aar H & el Fr F&AT 3t gl dell TAR GaRT TFAI-GAT W AHTUTRA Sl ST
e~
() TWHR 3EWTH I S W Hig 8 TARN I 3EARY 9 & JAT-TAT W
gid #x Faelt 3R Tl afFa o forelr off gfde &1 gaheR oy foem 0@
foret o & 34 Afd @ TATT g F AT AT F TR,
(i) TR forelt cafFa &1 e off gfae &1 gheR Ty foar forelt Tamly o
IEART U F FHI-GHY W Rad a1 yeafEad @ el AT Quard gl &
fore 37 X T
5. QAT & MSe.- T AT & 5 graf-
(@) 3o AT & gReT @ Al # IergE-l @, I, sergE-ll F i
ge I AR §9 8 YRUT i dled GHET Afad;
(@) g7 AT & gRer ¥ qd a1 # @fFAfAd gef W Faf@a &7 @ ot 7y o
AEd i, 3R
(@1) forar 37 & 3relieT fonell 3rofve Ut fAgfea & oiset 5o At & suaul
& AR qar & &l fhd I FaEd G|
19T 3
ot

6. ol Y fAwW- (1) s PTAT F URT & UTd FaT H & Ug W oAl
frafafaa dfaat & segeE-l 3R, Fufeafa, 3Egqe-ll & &6 d@eaih 3 # JUr 39ehid
oA & Hr S, -

() g1 AgAT & T 4 # fAfRT Tiehar & 3RTER el o7cli gan; 3R

(@) 51 [AFAT & o7 5 A AR 9ishar & 3RER delesdid GanT|
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(2) 3uded O q@ErT Qa1 7 7t 50 JpR 1 TR & g3 T & dar A g 7Y
T cafed fhdl oY GAT 5o AR A AHfUSRT gdd vait & v aHT-aAT )
YT Tiehe Hel Tl HEAT & Flaerd & e =767 &

Wed,-

(@) If Pgrd s &1 3T @ geAfad &, Sl 3aRdF g, I§ FATT
& T R Rl aS-RAT ¥ st B Reelr o R ¥ A e SRR e
# gfed & U 3ugea gidka 3Ucietl wlgT ¢ of gfed, fafgd sieard
e #¥d g, 3= AfT & Fgfra 38 g B o el SRl g7 foveraAT
# fafafése §;

(@) a1 AT # Ieafase A 1T & g gu o, R AT & R Ferden
AR AT F IeIEr aa are R cafdd & o, g, deeafa,
aReadr 3R Furfeor anfe o8 3meRl 3R el @ RfaafAa g@efr o
WHR GaRT FAI-FAT W IR R I, Jercd & g $IRa AR garT
58 v W Il R I el & AR, IUERIE  aRade
afga.fafaafaa frar s

7. ‘wuET Fdll, Feaw w@wEd gfew gl (Wedies) Ak aRdw qwsw &
qareart T ¥ Fd FAP F WA B IEFEweAF ARG (1) 57 A A
3idfase Rl o1 & @ gu o AgfFd arfRerl, e et AR g At & arehe
fafed 377 qar ol ® Q@ e AR FiAS Fomr 1, qur I 9g 3T & FREE &
MR 31T & A TSR olich {aT T T TeAfT &, 3T T gu.-

(i) drefr 7T g@nRT AR ST aTer ddeT AfedFd H & odd Td-10 I & Ug, AT ol &
g fordll deEw | S U &1 o fAardr o ar & 3R S 01.01.1972 & ar 386
oA fagle &1 At FRag/AGRdG & fasgy dfhanst afgd feedr foRem
RT3 A ART AT UVART AT § AT TAR & & 3AF g -7 /g 3 T&T
HAO, ¥Rd WHR GaRT Joof goled & &7 H ¥ R o &, & nfadr & @
el Toh AT IThEIICHAS IMUR R G leh;

(i) AT 7T g@aRT M A aTel AT ARGFT A F dgd TA-10 T & U, T oAl &
08 fordll @ |, St TS &1 Ao A ar ar § 3R S 01.04.1999 & AT 3HS
qoaATd foRdT TeaAT H ART AT AVART 3T § IT TARN § F 31U g 37 A1/g 3R
TUET Foll & HIO ATATRAT & FeTH WOHRT gaRT ARINF gdled @iy foha
AT, & AT A § R U T HARFAHS YR W AgET e iR

(iii) T 7T gaRT X I T Add ATFT A F AT TA-10 dF & UG, heald AT
gferd goit (HTdus) 3R HRAE dexers & 08 fhddl g, St Usg &1 o faard
ar a1 § 3R S 01.04.1999 & IAT 3TF U fAglg 1 FaTeT HRASI/3TdhdIG
fawger dfharst afea frear afoRem Gfharst & ART a1 Y/ART 3197 § a1 TRl &9
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T 3R g1 9T AR IR TERET HATO, R TSR GaRT WHARS Hidargr H
goled TN fohar aram &, & 3fE & @ Rl Ush &l 3hedTcds MR W g
I,

T TohaT:

(@) TiE TAET Sell, Foald FAE fard it (Fedivs) AR HRAT deterh
& TR §F A 32Aad FHlfeeh ToT WHN & T FoF & fov IR
oo e A GHS 3R gTge 81 dl o6 eI fedm S|

(@) I T T, Fei g GIEF Yfore Feit (Fodew) 3R ARAT dexets
& Hd AT TR T F IR FifHh 1 fqeanfaey o ntAa qied
USHIR e &l &1 Fufd # gt g7 o gfea & fow arar sifeia
el W 3 Yol fear S|

(2) |IEA Tell, ool FAET Yo Feli (FHTded) iR ARAT deeis & 0 fa ar
3= A A @ el @ AgFT 787 & S IS aeET woll, Fed FUET g Felt
(FTdTe) 3N ARAT TeETH & FHiffAw A Fcg AT FiAG & TR & § HAeFdqr &
AT, 3MHAT H T FI5 i Th Tl T & Foeald WHR, fhdl IoT TSR AT Feard AT
forell T R ganT quia: a1 AT Farfdcardier I f@g=omeder e sis/@eres/ s
& 3l gger @ & oafad & & 95T

W g A TET o] 6T BN STgl 3wkl ikl A1 faeran/faeR a3 & fav JeeR
rgT/arg gl
(3) TR ¥ ¥ 3rEd HwiHSA WA, FgFa & v smdew, Ser dfas swoamr
el A gega Fem 3R Srar fde weamr wRER, FUET F6l, e @A giod
Far (@vdivr) 3R IR deRetd F FifHe F &g dfPew  sresifaka
HTATT/AdT HEATEDT P, TAYA g Y WM WHAT o7l ozt & RifFeleor &
ﬁtmﬁw,sﬂaﬁ%mwwﬁgaﬁwﬁmm%,mﬂaw
HCAT/31HIE T/ Frlerd TF g § & FAMAT HET 3R 3desh fordr
ue-faRy & fov fafgd AeIOreh IEcmai, segsra 3R 3y AT & qul ST g aUr TWERY
Jar & v = o AT 8l
@) 3R 39-fAgA3) # fcaf@d odf @ qut #e & weard O anfAd/eRrRt w1 @
HAFT FHIHE H 3G Fafd Tl FHorded HI, TART &7 F 3727 FHIAS/AT garT
TR T3 & ITAR 39gFd gfaa & v, 3@fa frar smem w&fa Ger & Riga
T I BT G F, A FHGNT FRFT F ST ST S A fERET &
HNT ol & @ Fohdt F AGTb T cFaedqT HWMM| i HHAEMT G T HARRRaAr &
IefeT S R Ue U g1 g1 o HHEMT Igercd GaRT NSt Hlidteh (h-2) fqemmar ar
fgfad vee aa & fav Afdse far s
(5) 3mdesT A ArATAf@d gaar idfdse gieh, 3ratd:-
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(®) A T, doeord FAE g Foil (HTHTH) HR HARAT deRstd &
/AT §G @ 3RAFA HfdTeh HT A AR deAH,
(@) e [THHA a6 Hog/FUrN §9 § 3MEFd gl § qd Ja10 & TgT AT/,
(M) IeY FABA/AHARF FEAAE! H FAGAANING gaed O Fe g W&H
WA GaRT SR #cG YAUYT & A 3HA Hcg H ahiE 3 w2,
(7) TARRT 37eFAar gAY ([ ereFaar gaAmoE); 3R
(3) 3Mdceh & A, oA HI i, T+ WEAT WK FwFUR— T F 30T
FHAS (Jeu FaABA/EART AR H gaBd/ARING §aled) & @Y IHA
gFa=H|
TOSEFIOT: 30 ATH & g & o, -
(i) “HAET FAI ¥ AR Y H Tol FAT, AN IR ag Fr A0 2
(i) g weFd gfow sot (Wedew)y & @ guaT T, Fm Red
g o, $RA-fdsady @@ gfed, dearg el geam &,
TS GIET S, A Usfhed, WAFT WAT gl S Feard AT T
THR AR FAI-HAT TR IO o S, 31t &
(iii) “HRAT Te&TH”  HRAT TET & F e FRARTd e &g IR
&I FATAT, AR PR & A FRRA Fo ATAUT B
(iv) T & Pefaf@a g -
(®) gfa/gcir; av
(@) YAAIET i, e TET giog gl (HWTdiue), #RdT
deeTh & AARUR T @ IRAFA FAS  GART SHH!
G IRFAA & THT A qd, &l TEUT foham a1 qF; AT
() 3faarRa gafdaRa oo o, Ruar RRe~ faw
ST EAET S ll, ead WEF g dol  (Hudies), SR
detets & AR T @ IREF HifHAS W, TR FGEgrd
JAFAAT & qd qOF §T F AT &; A1
(&) farfea g, Ifd 3ued @us (@) 3R (1) # foafad aees
goll, deord T gfad Fail (ATdied), HRAT deXeTh &
AR &9 @ 3RFT Hlideh A dig 1 30T AT 3T
STeT gl T
(3) WAH T, Feird A qford Fai (FTRws), JRAT Jewars
& AAFURT T @ RAEd JHiAAIRd Fride & HHT H, AL,
rar, sifgarea ag a1 rfarRd S8l
feoyorgasd QAT @ g aa R sROT-Omor JfAfAuA, 1956 H
3N Ay ®T § g AT FRAT T QE/GE YT Bl Reg
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g7 A e i g WfEAl & v, #AFGr 3aRde
TSRO ¢ FIfHd  (F-2) faermer & fafdse fmar smem, ar
(v) “Furft ¥ @ AT @ oA Quieaied wAUT § S S geTaAd 40%
feedar @ oi¥d § 3R T8 ¥l a1, HRA AN, dRAE g
T, Feard A gforg gl (Fedew) a1, Fufeafd, aRda dqeers
& AT 3efAles AR gite et arel Rfehcar wrfdsdt garT Turh
T 3T AT foRar =T g
8. W % wwfFadt ¥ wfal  sqFew yfFa Oeg sav@os Twd-2013 #
A AT A9AT B F NI Ha N¥T fFAr - (1) 59 AT # siafdse e @ &
g gV ol fged arfRenll, el o1l ganr sl oY arell ade A # & o Ter-9
de & dg @I RiFaan, 0@ afed, St Teede ToT &1 7o fHAaredr ar 3k 2013 &
IREUS T # AT 97 A1 A1 5 O A6 A A Bl F g Hd i fahar
IAT AT, & AT #H 8 R T FI IaAReacAd IR R, fArafaf@a edt & 3eaeha
Ed §U, g e HY Fham:-
(i) 3T TSI T &1 Ao A &) 3R
(i) 3T 37 AT & 3T T&fa ug & fav f[(ARa e 3R 3 3gare qar
3 QA YT AT &
Woq T & AT gfsharcas e S .-
@) gfFT & @77 SFFg AT W SR A fear Sem 3nfAd @
gaad AT # T [ HIS o Fregex e aRdeT Swerafe & sfieR-eie]
uIeT G @Rl forEd AT gl W, 3HeT qRERT SRl R gAsh SRel o9 a%
6 g ol dar # 385 gedd & 7 &7 § TSR Id g
3G Qa3 B FATCT A& I G
(@) gl & F@g giReor ar faHeEhg qdel a1 HFgel W ol W SR
g e Smem| awnfy, nfal F 9 a¥ & Femaf F NR-aR, 59 dF
TATROT & AT geheaRT 8 3H HITaies i Hiideh faemer qart e =1 faar
T g, Er 9iretor a1 fasmei 9dieTr 3ryar e am feedr A # R s U
HINT H HFCge] W ChUT TRIETOT IAI0T hiall 39fere gham, Torest 3ol el W
3Eh fAgfdd @A Y S & v e gl 59 as g8 Ul e Jfeid
AET F AAVAN 8, a9 d wS o Al U5 g gl AE Hr S
T I AT A o W Agfed & alda @ aii¥e I giguan sedfas &9
¥ AT T el foheq 1S o F@RT Hea g foRaT STReT:
W Tg AR 6 oo PAT & 3usti & el fogera faear & secgey sgar
W@e AN HFYgET W EhoT TETOT 30T e @ P & S
W Ig 1 b 50 s & 3ueel & el fogera saarh ¥ erercar arer
e @l HFCGEX W ETHUT GUETOT JWA10T kel & e &1 S|
(2) & AT @I YT g & SREN I W Faw & AT AT gl & IRl Hd
AN egfdd & AT & & HI$ 8 Ueh, Fdw HT 7cg I1 W o9aT Ffed I Fd @™
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R S & TFY, S /A 5T TR AT Fea/fFd Tod TSR galr quid: A
HIIT: TaTAcardsr a1 fagaomda el afte SE/aerea/faes & tfar fagfaa smm w
uge ¥ 8 g
W TE AT dgl W] ALt gl STgi faear Tad & fov o =g &
W I8 3R B Al e sgra & 0@ sgfeadi & den, st ga § ar awan g
& qeUId Hd U A &F T €, T § HWh § o, Hhdd Th AT H ITREICHB
MR W fagfad & fov & faar fmar smem
(3) & AT AT & T TdeeT Faftd oo shefrex T T M| el dhererel
e @ 39el AR Fied 3M9er Jawtied, Ferdar U AR FIET fGmer & Fcard=t
gq 3T HEM| W FdF A Fg I 0 Fdh H Fo I GIV0T & FAIA & IAT
U AT & Hdeet, 3ugad gfad & fov dafta fSren soeey &t 3@ frar smem
qafed et & RfFd T gucretsar &1 geam & 3HdeeT THENG 3GFd HT JTT SR S
el RERAr & efiet el foter & fogfea f caaear wem afe damfa smgea &
HFRAT & efeT ReFq ug 39ersy agt & AgfFd Je A g 3mdea @i
IgFd qanT HIfHew (F-2) faomer & fAfdse farar smem
TOSEOT: 38 fAaH7 & gae & fow nfaa @ Aeafafaa sfava §.-
(i) afaraes; ar
(i) 97 TSE F 1 o9ar il & R Hd =¥ cafed qarT 38 Sfiael el
& R 3T w9 ¥ g JguT TR R g7 wfFAfad & ar
(iii) Jrfaarfed/fauranfaios faae T Sad Fd a1 o9dr gl & 9Rard #d ?f¥d
SAfFd GaRT 3Heh Siidel &lel & GR d &9 § ccieh AgUT I Il g
gfFafaa & ar
(iv) Rerfea ¢, afe swiea @os (i) 3R (i) # 3feai@d 3=g F§ AT 39y
oTel & &
(V) Hd AT AT Bl & IR, Hd IS 3ifdaried saidd & A H A, U,
Hfqarfed s o1 Jfdaried 96, S FHT I MGA F F WA Hd BT
FiFd R 3 Hcg & THT U7 &9 F 3THT 7|
(4)3ﬂﬁﬂﬂﬁﬁmmma¥€lﬁ§?3ﬁ,@W%CI'ETMHdrUd}ﬁTHGMdI
a7 @Rt SR fhY I8 HrIAT YheT festieh 29.07.2013 & ITEROT A g fad &
g1, Toreue Affie Jar (qrwar dawd) fFEe, 2022 & uREH i i@ &, I T 3T
e & 3l gfda & fov 9= €, 58 @A & 3utl & e @gea 6 ™ a7y
SR
9.%% iyt At IeFracHS YT S IR aRRE wFEE T (FfRE-19) F
mmauﬁ.-(nsaﬁuﬁﬁmﬁwﬁﬂﬁmasmgmﬁ,ﬁgmmﬁm&
Arefr o7t ganrT 9l S arelt ade AftEFE FH & odd TA-9 dF & Ug T Rigaan, Ry
T 3rgdt &, S AIfds-19 & FROT AT @ T 8, HeddhedicAs YR RidAFATolidd
Ut & LT e gU, AT S I THaM,-
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(i) 3reareff TorEd 5T 1 A AR @er aiRe; 3R

(i) 3t 31 fAgAl & 3T Tt 9g & fav fAafga derfores 31k 3= 3 gare qar

3 et ot & gl
(2) Tt 3R PGS & fov gfsharcas 3mem sS4 -

() TGP & TAT FEGEX €T W SR ¢t fear smdem| ez i gaera fagst
# ur AT #$ o Frcged 3éar aRAeT FHemafd & sfiaw-afar grcd el
greft e fawer gl WX, 39T aRdeT Sl =it a#sh Sefh, 39 a& &
frgfea ey 385 gedd @ qo7 §F F IEAITeAR I §U 3HA darsit
T FATCT 181 T S

(@) PgfFT & qAg gRieor a1 ey ofeT a1 wEeger W ThU W SR AR
fear Smem quwf, el & e ¥ i Feef F NR-f® 59 T
TURAEROT & T gheRT 8 36 Hmaie H Hifaleh faomer garr Rif¥er =
fopar aram @, UaT ufreror ar fawrefr odveTr 3ryarn, Im or e ar fgear A
HFPET W THUT GETUT IcAT0T AT rafard grem, S| Awe W W 3qH
fgfea @acd & S & T arlr gl o9 oo dg O 3gar 3ifoid w7l
AN B, a9 aF w1 o A Az QAT Iy G A S|
3gar Jfoid X o W agfad i i & arffe 95 giduar #edfas &7 &
3T @1 SRR T IS o SR Wed AET fRdT SR

Wed 30 e & 3uedl & e gea, Soees Regierar aer safed &
FFYEY T THUT GUET0T A0 el § P & AR

(3) W& 3y A fAgfad wE & RN Afe 38 AC-RAr f Fog & FHT AT @ Ay
dr FGFT & THT 3Th FT B FS M GG, dew WHR AT fhdl T0T THR, Fheg
TWHN AT TR TeT AR GarT qoT & & AT H1eTd: FMAcATes o1 HG=0mehs siefei
N/ A1 TerA & e AT 3R W gger @ & RS @

(4) AR 3T 3AH FITEHAT & FRUT Red AT o F Ul & aff @ @ 95 |
g & fow smfed g grcd Fa W 39 Fae fgar smoasha|

(5) T T fAgfEa & fov wafa fSrar seser @1 e gegd Hn| Hefta ool 7

RIFT 1 eIoerstrar &7 e # 3deed FHENT I T AT SR S 3HG=AT TR

& AW R o o A fgiFa &1 cgawur HwmEEn| afe d@aeia smged @

FftERar & 3t Red 9 suesy g & o FgFa ye e & 3maea s

e GaRT FHIfHe (F-2) fasmer & fAfdse famar smdem

TOdEor: 38 fud & 9o & fav ey @ var Ifdd e ¢ S, sue Sifdew
1 gasd AC-AAr @) S Jcg 31.03.2023 & AT 38 qd SR &
FROT g =AY § A7 AR 7§ Tl v B g @ + g g § 3R g
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T g 31.03.2023 FT AT 3TH Yd FHRIAT & HROT g1 AT §, 3foRe a¥ &I

3G ¢ g H g AR S I A Heg & §AT 37 W QO &9 @

AT 2|

10. IqqfEa sfadl AR IqgRa Swenfadl & v RiFaEt &1 3meon- (1)

Iggfad snfadt iR segRa Seenfaat & fow RiFaat & amefor, st i et s
IR wEeafd & AT JHAT gga i & 3usel & 3egEr gl
(2) Ueedfd & T 38 YR IRfET RiFaar aReoar-ag-aegar dar Jeddr garkm &y
SR

(3) 39 YR IR RiFaal 1 oA & T 0 97 3Rt w), S eqgfaa sfaat
3R IR Seniaat & Heeg ¢, 3T ARG hr Jorer H oAl HieAar 36 &, 36 W
A 7 & U 3T HALER gfEd & fav fTar fRar seen, BE wH 7 3es A,
el orclt & foT smareyars o, gurieyia, BgEa witesry 3R geeia & fav afafa
uTieufd, fAgfadd ol gart, dar & =y g # 3 1 §

(4) PgFaar gaur @ odl IR gEeAd & v gusd: fAfdd e & gER A
SR

(5) Tl a¥-faQly & del orclt & v rqqfaa Sfaat ar, Furfeufd, sgid Siesiaar
A & U qUT 3UYGF IFAT 3T A gl AT g H 3oToh AT 3@ YR IR RiFear
H gedTcadt did o1t ast & fow 3eEea fFar SRem s ol awt & 3ra@eT & g
U 3l S IR RIFaAm Qe gfshar & 3qar sy s

Weq e e orcfl a¥ & orclt gl & Sell &, o OF orct a¥ & 39 3U-AIH &
gt & fore HeTford et foham S

W FE IR & 0 39w & 3ehd @aeg gfhar & qar RiFaat & swr
ST g 3METRA AT & W8N Yl & HRETOT ol Feimfad &gl adem 3R IeeX &
IRFEIT gel W 3qerstr RiFTAt &1 seqeaa snfaat ar, gurieufd, segfd serenfaar &
SAfFAIT # A T S FHer TSt forw 0 AT gearcadt a5t 7 39y 8|

(6) e a¥-fady F weeafa & fav sepgfRa srfadt ar, safefd, segfa
Sierefadal & & U dUT 3ugdd eIl UG o gl AT e A 3o v g7 YeR
IRferT RiFT@ & a9 dh e fham ST S d 3eqgad Siiaat an, Jurfeyfd,
HIHRT SASAAT F/h IuGFd eI 3Ueeyr FE @ ST BT g1 Fhewr o
aRfEfaat &, 3eqeiaa sifaat 3R Ega Seeniaar & el & fav aRfa w5
RiFd geieatad ganrT AT Yaqar & 3T & g1 98 JARefT| Ivarfesd AFalr #, Sar
fAgiFd wfeRy Seed & I #gg@ N & Red IRME@T 9e (Yeh) Fr efve 3reurh
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IR W AT 9der & 339t (3rafidl) & deledld GaRT HeT 3Eeds g, dal
fAgfed arfere #ifden faermr & fAder & @ohom AR Fifder fasmer &1 qd sefreat yred
T P IRAT 3ofue 3T MR W IFT 939 & 3739t (3nafial) «F geieaa
h W UG (Faf) P TeleAld e H Tg T 3fedf@d T U R T foh ArA
vaet & et (et 1, e seqgfaa snfaat an, aunfeufa, sergia seenfaat &
it & fov 3mfad Red ug & ufd 31efve 3arlY 3R W 9elead fRar ST @7 §,
9 F ot 37 vaeT &va 33l 3uctewr gi/gl, ag ug Red &ear gheom:

Wod @ar & fFE Faot & ug a1 udl & A/gaei/ang S RiFaat & agi seea
8T fFaT SR, ST YeleaAiadl 3o [AIdAr & 37T Fael JTIar F YR W ST S’ &

11. g Tt 3k afd Ro2 aof & v REFTET F1 3Reon- Ao gaf ik 3T
Uos @uif & fav RiFaal & smeror d@eh ol & g7y yga @Y & suaat & 3gar
gl e a¥-fady & e odt & fav Res gt ar, gufEfa, afa Pos gof & a=
3R 3uged HeTRAT & 3ueley o gl A g F 3k AT 3@ yeR IR RiFaar
gqedTcadt el o1l ast & v 3aea fr sRef| d o9df ast & 3eae & geara o
3l S IR RiFaan aeEeg gfshar & 3egar sl s
'qu(j;,_
(i) afg T o1t a¥ & o1l a7 i ST § aF O A7t av & 39 IH & 9diete
& fow garfora &7 fohar srem|

(i) 30 @9H & 3T AT IihdT & AR RiFadl &1 817 ST gg 3merRd
UE & AR UGl & IRETUT & G w18 e 3N Aeex H AR var
R 3ucsy RFaat & Rog gt a1, gafeafa, 3fa Res oot & ofeaat &
q T AT el ek forv T RFT gearcadt ast # 39crser gl

12. Afgant & v RFaAt &1 aReor- del odt &, ARer =R & oo
RfFaat &1 3meror 30 gfaed yaetar ghem Gwd & e fags fauanit 3R afeea-faae
Afgen Al & fav 80:20 & 3iqqurad # glm| fordy av-fadw & @ o faear ar
fafoe-faare Afgemsit & @ el F ur AR 39gerd 3eafATT & 3ueletr 7 gt &1 g A
RiFaat a1 g2Ad: 3=cR-aRade gart, 3rdfq favansit & fov srfEaa RiFaar 1 afde-
faarg Afgamst & fowdda, sy 51 Fohem| wied ¥ @ fotar 3R Afdew-faare srafdiat
& 3USY o gl HI g H Agr T AT RfFaar 33 gaet $ir =g Afgenst garTt :lr
SR 3R 9T TUT IUYFT Afgell IIRIAT & 3Tl o gl I &M H 3o faT 37
g R RiFaar 38 vadt, fows v RiFae rfEd § & @ 3nafdial qarr s
SRpeft| Afger 3afdEr & fov 5@ R 3RfET RiFa gearcadt a¥ & v 3meia s g7
&1 Sref| Ruant IR Rfde-Rar afRenst afea, ARkt & fAu smeor & gait &
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iR &fAs 3RETOT AT JRET 37U TaeT H AT IETar H gIfad ARt 1 g
AT A1 & favey FARIET fhar S|
TASEOT: fayar & A A, 3§ 39S afd f Fog H FeTH TUFRT GanrT Jed
YHOTTS S A genm 3R Rfdew-fdae Afger & A & 3@
fqarg-fa=de &1 agd TEJd H=AT gl
13. rfd® w0 ¥ FAGR ot & v RFAT #1 3Reror- A off 7 anfdes w0
¥ FASIR ot & fou Rieqar &1 3metor fagaae aremor & 3ifafied, 10 gfaera geml
el a¥-faey & e &7 @ FASR qoif & § 9T 3R 3ugFd eFdT & 3uele 7 g
T g2 A 3% T g7 YR IRTET RiFaar A gfishar & Iqar 1 S|
TSR 39 AIH & AT & v '3e ®7 F FAGR 9 F AfFd ghr ar
T & A7 et § 3R S iR snfaat, s serenfat,
o3 aelf, 3fa Ros ot & v 3meor & Reggas & & seadia
el 3T § 3R TSeTeh Fgea T FeT ari¥er 3T 8.00 oW T H FA
¢l 30 WS & AU ‘Fgea’ H, dg gied, Sl HRETUT &1 Brhel argdl
g, 3 AT 3R 18 a¥ @ & A T qfget/sls, IHebT fc/3ahr
Ul AR 18 a¥ @ A Y A weaw o wieafaa gl A
HHEET Al 3 A, FV, FRER, g 3 & I @fFEAfaa gl
AR ¥g e & a¥ & qd g a¥ & 3ng gren|

14. 35 Renfat & v RiFaat &1 sReron- scpse @enfsat & fov RiFaat

HT HREOT 37 9§ & S deh wlf & foav @Rea 2, e & e @ sl A oFa

RiFaat & 2 gfaera gem et ad-fRw # o 3R sugea Wanfsat i seqaersuar #

e A, 3a% fAU 3@ yeR IRfEId RiFaar @z gfhar & 3ar ol el 3k o

RiFaar gearcadt #dt a¥ & v spela @@ & sl @ard (@enfeal) & fav mefor

Sifast 3ReTor AT SRET 3R 5@ 39 yaar & gARfST Rar aRen, Sad d/ag ey
Heferd g

TIEHIO: 3chee f@enfsat @ 0 [@ordr dfAva § S TouE 59 & 7o

(i) T & T ARON & T HEEs 2 A 3fedil@d HAasg Ted e ganT

AT, 3Fa @Rol & TR 3 # 3fedf@d R Wome & HAwSET

AT ATPIRIT # safFae a1 &7 wout 7 s dw v wfafaftes femr

-
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Rt
#.49. FARTSET Faed s gave/ AfPagafia w1 A
1 2 3
1. | ARy NafPas gfafa (3. 3erfPus @ (AsHPTNA)
2. | ofRrr 3efEas aRwE(3.ENe.) RS T
3. | gf&or ufers siterfeae aikwg Zfaror TR Od, 9#ead:  d%
(Tg.w.3n.4) AT & & H ST AT g
4. | FlATAY AFT B (IN.ST.UF.) PIATICY AT
5. | 3Q.3MNHN. & Hagy IARTSET Ty g su/ faeg WfFggafa
B
6. |3MAT.H Fegy TS Ty heleA RS AfPagag
7. | AAASET Tho! TICH e FHARSET Fhol Yo/ AfPqzarlig
(3718, TH.TH.TF.)
8. | oS Tl TCH Hsver RS T Wa/ AfFaElie
(T.UH.TH.UF.)
a7

(ii) Fepel FE B 3 3USAT qERT IS R Yo 3R Wot & fone
THl A AFg # cafeaw: ar dw waut F Asa Sl 8y
g7
(iii) SR 3MofFae TAIATYT AT 300 TG A TAICH haled (Tel.UH.UF)
Rt Irfad Rl Weige 3R el & Uiy gAvey AfPaalRo A
cfaasn ar &7 ol & A Sdr 8y,
1
(iv) TEIfATeE 3% 305 gRAafEds garT 3RAfSd 3ife sUsar sexgfaafdd
gAATE & TRl Worge 3R Wil # safeaen ar && woaf & Ase Shdr g;
1
(v) 3f0saa NafFus waues/ W1 NafFgs FAS 3w 0sar a1 00 Hegy
AT T B GaNT AT fhed Yo AR @elt # AT
Fra/Aad R e A1 Audd AfFmERuART Sude dffamaflRa #7
cafeFder: a1 &a TouT # e &1 gfafaftca fmar 8l

15, TeErar.-Gar 7 Agferd & gt & fav e § & 98-
(F) ¥R & AFIRS gL,aT
(@) ATl T TSITolel &l AT
(1) CTeT T Falralel 1T
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(9) 9T # TR &0 ¥ §8a & 3T § 1 Sefadl, 1962 & qd AR H 31T H1S
fosadr eRomdt grar
(3) AR HeT &1 VAT hied & Sff Rd A TURY &0 & S0 & 3T 4
arfhEaTe, §AT, Aol 3R qdl R qur Aiferr, Famust qur Eged
deiolliaar 0TS (Ydadt eRMfse 3R Sefar)siFaar, A, R 3R
SO & 3T gn
Wed (@), (M), () 3R (3) vaei &1 w1 AT Tar afad gem foras gat
H AR WHR & I[E Td w417 AT gaRT FHRIT HATA & TR ITdT FHATOTIT SR
R arar gl

16. 39 g ¥ oRT H Y IFGAT A grar A ored.- 59 AT F 31=drase
frel a1d & 1 gU o, W oAfFd & SR H, S HRd A TR TT @ THA & IR @
3T Rl @ HRA # 3T g, Qar F A H Gl & AT Asdrn, Ig-daAr 3R B ar
3T RErgdr deel 3uayr 0 3mee ar 3EgeRlt qanT AfHafAd gl St UsT WeR gan
TAT-TAT W S 6T S AR W G I7 36U HRA PR GaRT 38 a9 W) SRy
o a8 3eet & ITAR, TUTERTS IRac e, fafafad & s

17. RfFaal &1 squnor- (1) s et & 3usel & eatha @d ge, fgfed
gy fada a¥ & SR g arer Rigaal fr arafes dear gfaay 1 e &
3auTiRd |
(2) STl g g A a1 AT F gufaRd Rl vhe D A oRT ST @ 98 5§ HR
sauRa Rfgaar 3@ fa & st arish)

(3) ST&T IS g aH a1 g # sufaRa e & 3w dfoEt § oRr St @ aet o
SeF A & BT 35F Wus & eher auRe RiFaat #1 GoowT dear & 51 R oy
ge #r @of Hewr & fov R seea A s t@d gu R el 3w fafkd
AT & RiFaat & woreler & oeard RiFdadl &1 H1g 00T g TR, a 38 Y&l Hie 7
FO A g, PR TR wH A RBRE R el § @R ¥ 9 s R
S|

(4) fagfea gt qafar ast & RiFaar @ o, G gdeafd qarr af-ar eRT S
3afad o, sEeRa wem afe, O Rfeaw s@ula s@r & =i g 3k 39 av &,
SeTepT 8T ST 31Af&@T o1, & 7 I &,
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18. 3MMY.- JTEfAIA-Il & WO gg @ el orclf &1 g 3r9df, 3magat & orfea

& fou aa sifaw ali@ & &% a1 3= g St & yuA G @ 21 ay @ 3y
oo fohaT g3 gl T AR 40 a¥ iy 31y ared Har g3m e g e

-

(i) 39 3y A=A F.-

(@) g Sifas, g Seenfaal, Tes aulf, #fa fes aut ik s
T A HAGR T & G89 IARAT & A 7 5 a¥ de;

(@) AAT a9 H Afgerr 3FARNAT F AHS #H 5 a¥ dh; AR

(31) ITHRIT ST, R Seeniadt, Wes g@f, 3fd Pes g ik s
T A FAGR it A AT 17T & A 7 10 a¥ T,

fRfdrer frar e

(i) 3uRafoia 39l 3mg @ar W oqaqd H&r & AAS A L FGT g, 3BT
avfafey & qd @R & 3eler fohell gg o HSeRT dk @ Far T g o
3R 5= At & e fogferd @ o

(i) foredl 30 ofdqd ¥ & Awer A, 3uRAfila 398 3y de 1, gad
FRIAE T A & e T FHramaf deh RS fhar e, sead & a8
3@ AWy & qd iUy & w6 avelr AR g oAt & el agled &
fore am o,

(i) @ar & & fhdl 9e W TR &9 @ Aged IiFaal #, G I IREHS
fgFd & gag g @A & g, 3 @A A & HSAT SR AR 3egiel
dre/fagfea it & @wer 3ifad §9 & U g1 & FHT FHT 3 AT
UR Y o g 3R Il 3 el gRiFTes Agfed & @HT 56 R e & A
37c al T T AT fohd S

(i) Rerfaee 3rUTq 6T Aar FfAF St Rod F TUEaRd o = 3, & AF\ST 7
3uRaftia 39 3y HAr 50 a¥ g,

(iv) #ST AR & HH H 3URACTT FWRT MY AT &I, 3% GaRT TS
F3T PR H A JaT & R[eR H Foay T A frar s ik af
ROt 31 3T fafed Afteas g @em & die av & 3w 7 gr o
3¢ fafed 3g War 7 wagT R,

(v) e muia FHRE god HRRRAT B Td og dar FwHARE gred
yfeREl @, ¥ @ PdFT g & A o9 3 @l ot & far @
Frifea Wt & @@er 3ufed @, Mg @ & Twen oReT 9R 3w
3G AT 9R FX N & 8 I T B H HHARGT TGO A & GHT I
dar # gfte & a3,

(vi) favar 3R fafToe [QaE-Afgenst & AFd # S8 FH 3 WAT 7ET gran |
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TASEFOT: fAYar & A H, 3§ FETH YOS gaRT Jed 39 9fd i1 Fqcg
T JHTOTTT GEJd T g 3R afeee-faare & A # 309
faarg-fa=de &1 T TEJd H=AT g

(ix) I S e W@ e a¥ A forger O @IS sl g v Iy o, 3roel

g & @y # Welr o7cff & AT goher vl o 38w ot & faw ar

FAST SREM/GREN afe a8 3 a¥ & e & E@nn ey @wudr w6

§3ﬂ/§é gl

19. daifOrw 3k awelihr sdaw 3R e RNl @, Fufedfa, seqgE-Il &
garforg ug W el o1 dt o1 A5 39 Reafaf@a séar w@en,-
(i) 3rTgen-1 a1, JUIfEAT, eTgeh-ll & Eawsr 4 7 & a1l 3ga; 3R
(i) SEaARRY Ty # faf@d fRedr o saragTRer AT 3R ASTEATET HERIT HT AL
WRoq var safad, st @l ol 89 o1 g o gt # aur sfeaf@a ug &
forw smafera At gar are W dreTEHA F ean a¥ v oder A 3ufd g g g ar
3ufeyd g1 3T 8,39 98 & U 3mdee &t & 9 grem/gret fared -
(i) STgT Ta, faf@a afem & o uwar 3R TrefchR & #Tegd § fFar Srar
8, 7Eg ude A 3ufFyd g @ q&@ar
(i) ST&T o3+, fafl¥d adiem IR aeTcdR & Aregd & fRar Jrar @), agr
aTeeR # 3ufeud g & qg; o
(iii) ST TIa shaol faf@a adem a1, IuReufq, Shae decdR & Aegd &
forar e &), faf@a ofam ar eferr # 3ufed g & g,
ARG T Teidr @ 3afaa Afdrw g Ao ool F AT T LG

gram|
20. aRF.- qar #F Aefr o7dt & 3wt w1 aRT W@ Fer TRT S I Far &
fes & fav sfga &t 38 favafagaey a1 aAgfdgaey ar ey, Tad 38
3fae aR RIeT arly o grary/Aefores ISR garT ved FTaREdr & GAOYT TEdd
T BT IR A O & YA, S Hhed W e H ahE ¥ o A A
30 qF & o gU o &, W & Sccerl SHFddl & Gedd A g9 Sl 36 faedrerd
T AgTTdeATerd a7 faRafdearerd ¥ HFecy o g IR 7 & 39 aath gl
feogor:(1) fFey =aRTeT gart dr R Qfafey A 7 FTaRFar AT F &3
ST T 3TUR Aeddfold #al ol anfaiey @ aRFufaal ) faar fRar
AT 3T FOU FEcAS el ar 0 et ¥ qd &, foeter
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3¢ Y garT wfd W&R &I facAs dadel & 3car g ar
arfafey A & AT FEF GHST S @]

(2) WO HAY@ FieA & @, gl FREE # 39 pnfAd Sfae & 3R
R FETOROT & 30 319 AT quiciar FERT g3 fogey ¥ & &,
a1 # e & gae & fov qaamfaigy 3mur X fade wEt fomar
ST AT See 0 WYl & v Rguely ogmr war § S
A FUATT HeddFd G &, 37 (O FERT I AW o
SRl 9 gedlcad! 3EXW e & Irefetw A, I Afe fRer e
Ay & 0@ 9 @gF & O 39 o & gfew arehers Hrgw smma &
RAE g&dd aX &1 3 IiFadl @5 @ It & fav, S
AMAF AT adEd ¥, QU e MAT §, IRdTeadl STy TG
& Jreheren 1 41 IS fohell STor-faQdy & o 9¢ =€ g o 3§ 5l &
gferd et &1, FRER & HeIA{eTR gaRT JSaifehd 58 3T I,
% 3eglel HREM & R 30 IFRIAT S & TUT geeTeadt
CET TE A YA geAlcad! HereRoT & g ey Y fear & & 9 3@
qUId: GER I § GHAOTTT T el T & &l SR |

21. RS 3ugFddr- dar A @el o1l & vl 1 AT AR IRE w7 @
TIEY g AT 3N 3HA fRdr ghR 1 THT dg AGATEH HR ARG FJoFF AL gl
aRT TorEd AT & HGET & T A 38d Holedl &l &Y UTolel el H aTeT 3 &Y
TTEe g 3R Ife 98 wafAd & S @ 38 WER a1 38 WA & fav sifegfa
forelt Rfehear TR &1 & 3T &I JHOTTT Todd A gl @gida arfeesry o
AT & AFS H S uEeAd B AT d9fFd F gelewd g A1 S gEd @ U5 &
FRIGAMT & FOU H FIRA &1, THT TAIT Tedd H 8 HHAFT FX TR G qaae
fgfada & fow sadr Rfecdy wem 9ge & X o T & AR 3EF qanr eika
vel & forw Rfrcd afieT & 3avad AAR ¥ UG F Fcdl & G&TATIOT Ure & Jed
g1 3R 3 & FROT 30 TAo & U TR FREGETAT 7 FI$ FAT 7 AT g

22, wfafda ar sqfRa @t &1 s w15 e, S ufawaer w& @ oar
SATIE GEATdST AT SEAESl #, TeTd 598 T = §, G e F AT WH FUA e
& S e AT & AT A § AT Agcaqol Far U & a1 odaT AT HEfehR H 3gRd
AT T GIRT el AT JoThl YIPT el DT TATH el IT GAUGT H 9aT 9 a7 fomer
ETehR & faT fhdll o 9ohR & 3 AffAd a1 3egd aere S off g e & oo
&1 A & a1 AS/fagied witet qarT et ef¥a far arar § Y arfvse wrardr fhd
STl T SR gl & AR, -
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(@) TG & T g AS/MAGTRT TRBRT @Ry IS fordr et & vaer
ue & /AT e ganT; iR
(@) WER & 3T e & TWHR ganT|
ar df TR dt W a1 R ifafése swemafer & fov faafsia frar s aem|

23. AL fAgAr & 3 f@a @ @ew, &t & v TRt off g & ar ar
fofga o1 Aifgs RAemy W fGar & fhar sdem 3ngdt qarn 3oeh spafdar &g
TASA yrtd W & fov T oY I @ AT IR goher A1 3UcTeT YA 39 &I T,
AT, Agied TSR garT o7l & fov TRiET T Feham|

T 4
weft ol F T wfsha

24. 3maea AT FE-AS/AYFT TRERY qarT ¥ar # & gar W el w1t F
fT 3Mdes o & I 0l 3w T T S SF THsh I, 09l = g RiFaat &
o &, AR R SRE fAada 7 I8 @us ghm fe o TRt srereft &, o
3 yEarad Y ST | UC T IR PR Hdl g, IRAET & Fraaid & g,
T PR GaRT FAI-HAT W &0 X 8 A Had A Hea fhar Sem 31
e & 37 FUERia ug & ada AT & dgd A & Ida & 3 AgAr F feaf@a
aRatr & wremafts ahaargds g #a H aiE ¥ & e fFar e

Weq 30 YAR Aefd RiFaal & v afiat &1 owe & @73, &8, @
Tuifeufd, gfda gterr afe 3@ fTaiua Rieaar & 100 gfderd @ 3efees &
AR HTGLFehaT T Gl =TT § qd o &1 S, T AR maegehar 1 qficd &
T 3ugea gfFadl 1 o= 8 T Feharr|

25.¢feft arclt v smgfer-sregeh-l @, FUfeyfa, gl # sfeaf@a vet w deh
9l a¥ & 7 T FH T IR JAAfGd & TRET I g WeHR Ig [Ty d & &F
3T Ul # ¥ frdY gg o drelY ot et av-fady & smafSa a8 fr smefh)

26. qftan Faifed & & fav wert 3k wreg RaRor- dar & @ odt &
oI oietr, 1S qanT gl 7 AR IeATaaRuT & TR FHlfold i S|

27. 3TASA HT G9.- 37Tdeed, 15 gaRT Al Y89 H fhar SREm 3R 38 18 &
T B F R FF, S A5 GaRT FARI-FAT W fAad & SR>, gred fomam S daha|

28. 3Maeat 3T Tdemst i FNew.- (1) T & FEAT H o 3 glel Tei F T
a1 a1, gunfEufa, fAgfea witeiT qarT ured 6 a3 @ 3ded S 3ot 9 S g,
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384 @RI 3EAhd R Gd SRR wlem & 3uRYd g § qd, gl @ '@y Ig
gARTa T o % a8 39 e F Funwefid Iy, AfEw %A, e, At Fs
gl, e & it el qf sTanacl g1l el & & T Jiefaira e gt & arselm
T 3UYRUT T gheR Agl SaIr¥em| 373t & grar H Ff@a wdew § 3ufeya g
greml S I, guriufa, giea Tt oo o IRt & mdeAr i a1 F T
HT Segier faf@a e afEa $r

(2) Tordr reredt BT AT AT oA H AR A S F1, FUEAfd, AR wfteeRy
&1 fafareay sifeas greml

29. qdiam $RA.- (1) Far H e w71 dt 7 P 3Tt 5 garRT TAT-IAT W T
6 F1, 0 8T 4, S 30F garT IueiAd S, FErF Ham|

(2) 90T B & yiderm & T, o off g W faR g fhar aer 3k 7 &
o Rl 3ea wleT & v IRfEa @ aRe, Rew 39 AFE & S99 a5 gan,
IR WIFIRRT GaRT 3EAIET & FeITeX0T & HRUT AT fFdy 31T HRoT & 58 A #
a gfdera &1 SRel, faamdsT gy & far 9= &

Weq @15 garm gt & yidery oF IRy 6 S & alf@ & U Aw A
FIAEY & TRATE B & dfdera & fog, R 8 ad W R 7187 fhar srem|

(3) 31 fATaA H 3feafase Rl 19 & g1 gU off, SIS AT el ot g AFe &
TRFEufl & A A @A gu ST @EE, WA & oRad, wlen B 3wl S &l
AiFAfad A gU, Hdead B & AU Harfees ATAet a1 AFET & gof F KA ard |
IR Y Feha|

30. MMy witedr A ReRe.- & o, suffa, Gyfea afRed @
el Y, O 9 §6fd ug W agfea & fav sugea awsl, faf@a ofer & grea
3l & MUR W IIAhA H Toh Gl IR HEn 3R 38 Hgied wiftsrr wr Eaia
S| S T, YA, FgfFa oy fhdr o0& il & f@wiRer @1 wir S ader
& Fdh YRATT H ~AGH 35 A 3 IR el AR 40 gfaerd 3 urod HA H
3 TET

e -

(i) 39ed Tur Fad gfaerd segqfRa snfaat 3R sepgfRa seenfaat & spafiat
& forw 5 gfderd de RIfer forar S|

(ii) SrS/fgied wfteRY faemiaa RiFdat $ 50 gfaera dar o, sugsd it
& A YadaR IR G A @ o helr| @S, 3egveT R 9W W, 389 ahE ¥
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St qor @, 3oAd/38e qanT AgFd sy & 3@Na & i g, vy it &
AT Fr Iegared 7 [ER, 1 av¥ & fiaw-fiaw FT gl

31. fgfFa & AT frdam.- (1) 1§ 3efl, fGws e @ s Sfda gl
g, 84T # AgFd & U urF wE gen/ge ST deh WRPR TE FHTUA FX ofed & gdl
& o & & fov Ry mur §, forel st # 58 e & gada @ 9 7 ¢
(2) F$ o e, Toraer faae O cafed @ g3 & oas ggel @ H$ Shfad deehafa
g, Qa1 & PR & AT g A QAR 9 aF TWER Tg FAUS FW AT & 9RAd
f& T #a & AT Ry 3mur g, fondr 3naeif & 58 e & yada @ ge 7 ¢ <
(3) @15 o faariga et Qa1 A gl &1 ar =gl grm/EgRN Il 38 30w faaE &
AT T 3% 99T R Y T IS egor THR RAT &l
Tsdeo: 38 e & udieT & faU gger & agr WY g S gl wiawy
sfRfATA, 1961 (1961 &1 Seary HAHIA ¥, 28) # f&r a=1 B
(4) vaT HF ofr regef, fEF 01.06.2002 F AT 38F U &7 & HfAF T g, Jar
# frRgfea & T o ad gem:
e, -
()ar & few da=t arer et @9 aF PgfEa & v fEa J8 @@
SIRHETT SIS ceh 38T Tl &l 38 T &, St 1 S, 2002 &I &, Felaly =it
gldr &1
(ii)SrgT foely 3Tl & qdeR wHa @ U & oo § fheq gRdlcad Rl Tehel
YHE § Th § 3RS Hdll YT g1 Sl § ag7 HAAT T Fel AT H 0T
R FAT T YHR el g5 AT FI Toh SohTs HHST S|

(iii) et 313l T FAA HT ol FEAT HY IO A FHI AT FART PN AL
freT Sem S qd & gEd @ deT g5 @ 3R fXewdar & e @
(iv) dar #rg el e goifdare forar & St Tl fafer & favey =€l & 3k a8
W YAfdare @ 94 36 3U-fud & whe Sgiea & fou foRfda &€t & ar 3@
fRfga =gl fohar SRem Ife W goAfdare @ Uhel Y8d garT el @l
STeH g &
(V) 38 398 & 3usey fhdl faear 3R fAag-fAcoe Ager &1 @gFad
oL 6T BT
32. AT TSR q@rT 99w FyRa TRy, FEE 10,11,12,13 3R 14 &
3usedl & el T gU, A 30 & Iehe S/ wRed garr AR & R
T A @ 39 IR 1 ThT F S AIAHA H ITIdA g
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Weq frdr et @ oA @I A wfEAfad g 9 oA @ & 38 PR @
HUBR 9o A& &1 ST § e o [ @gfea witery @, Wi Sia & geErd, S 98
HaRTH HAY, T§ FATU o g1 oY o @r 3l §efid ug R gfed & v 307
3l A F 3UGHA B

-5
YelAfa ganT &t & forw afskar
33. wfAfa #1 75.- AR F1 o AFTTER g

(i) |3TART F HETET AT 3UP GART ATHGIGST 3T
3T FIS TSI
(i) | Tore faemer # @1 HfARed Aeg @ ar e

HE AT HEAT AT AT AR AT 3HA
S AHGGTAT ST A 3T dfT f ¥ A

= &1 &7 8

(iii) | SrHw TGN AT THE AEA GG I A qexd
gRa a1 39T S A7 AARCRITT S e
39 @i T & & A= &1 &7 8

(iv) | IR, Toka S8, e He&g -afag

Weq afe GRS ST e are vl geeg o, aueufd, geeg -afg &r
g F&fid g o oA #T IR @ A YR Ue I JcHHAT UTRA A drelr
R AT &1 gexg ar, gurfeufa, ey -gfag ghem|

34, Y & AT FElA, gmar v afFa- (1) a3 @At & @EE 17 F 3efa
S & g gifter RiFaar & @ s & 3k 75 Ay &t & sioow
TEIT # UG Yelewiid qanT X o 30fad § dF 98 39-fe (6) & 3uaetl & sreathe
Td g, W aRvedd cafeadl &1 @@ vd qof gl IR Aem, §Efid gel & g &
IRESAT-TE-ANTIAT & 3MUR W Ueleadid & fov s Fgat & vl ary 3R 31T &
(2) 3Tl a1, FUfeUfa, Iga-ll & Taw qeas 5 # yerfuld ogied, @ae af &
3T A & gUYA Al FT 3 GaN T 6 A gUfafAfise FgeAan adar R e
@A & eI & g, T 3 #H 3uclia AT dF, 39% TIFT & 2 # 3%
A fAfAfése qel W gelesAta & fow o gier|
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(3) Tar # TRAT o IFT HT TUH YeledATd & ToIT d9 deh foar g1 fovar Sem a9 a
fF a8 39 9 R, G9d geieatad T T &, 37 At F 3uawt & e fafea sl &
fordr oo AT & ITaR AT &7 & TafAaT 7 g3 &l

TISAFIOT: fe el af-faaw & ueleeld qarr FEfAd wge & qd Rl ug W)
Arefr o7l X o a=fT g oY O It 1 deledtad & favw off faar frar smdem o et
Hr et A & 3@ ug W g & v um § ar ¥ 3k S gger el ordli qan
forgea o 3 €
4. U1 <gfad, foadT deledfd W a¥ 2019-20 d& fagR =1@r fram s o1 s=ife 38 1
ST, 2002 H AT 3HH TRAM & ¥ AJUF T A, F w@eAd F O 3@ a9,
G 3R FEledtd 3T & =Y A, R fFar SRem 3R 38er ddd U weedfa W),
39 e W o 9 MR AAraRdl W G @ad fhar e, fhq #ig dehEn ded
T8 frar Sem 3R Il wr @ afdd s 1 ST, 2002 @ AT 38 9RAd & ¥
3% d@de @, 3R 3EA geeAta a¥ 2020-21 H I 3HS NRAF ST g ST §,
Teledfd W 39 dk@ ¥, T 38fH weeafa g7 g sy &, R fear sem 3k
3HH Il UeledAta Haell 9g & v T fear Smen g a8 de aeeread! ast & fow
aIi¥eh AIgIeY g, HloUlieh T & gohaR gHEMENEN iR WX et ot & urard 38 Tl
dagiEdl & adfas BRIG AT g, Uiy, W Feufae ddadfduat & fav w1
THRAT Hed AT AT SR 38 3U-fAIH & 3UGUT & ITER USlewtd hfFd N gRaETead
el ddl W Hlg IIRUNTAE THIG A8 U39 Jgol & & Ueleald eTiod HI, 38 39-fA9H
F Faeaas & SR gfaafdd J8r har Sem:

'CR?(:L_

(i) e ¥ 3% TAT arel T Uehewifta & oI a9 do oRféd Adr Taem smem

Ste de & 3@ ddE Hr 37 wEar A, S 1 S, 2002 # oY, Seladr FEr
gt g1

(i) STeT frdl =gfFd & QAR 96T @ U & Haol g, Fheq URElcac fhdl Tehol

g6 ¥ Th § HUF A YT @ S § g8l Al H el dEAT 0T
A aaqs@wuﬁ?ﬂg‘éﬁﬁﬁﬁaﬁfwsﬁémml

(iii) forelr 3reredi hr WAl BT FHol FEAT HY IO FA FHI AT FAGT FI AL

fore STem S qd & gEd & T g5 & 3R Newddr & 7w @

(iv) Tar 15 cafad e qAfdare fmar § o et afr & Reqy 78 § 3k a7
U gAfdare @ @ 39 39-FH & e udedta & fov orféa g & o 3@
01.06.2002 & foRféa wET @osm Ien I} W gATda® ¥ Tha 9Ha GawI
%@ﬁﬂm?rasramgma’rl

(5) ¥ar H FFEATIT UG W Uglealtd & [T TId IRSSAT-T-TRIAT F IMUR R

fRar SREm:
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e,

S

(i) ST ¥aT H & 3TddA 9¢ W Yaled(d, TG Tg§ H & FHA dET Teleedtd

g, Shaol IFIAT & MUR W T JIREN:

(i) afe afafa =1 a8 Far= & Srar § & et av-adw & @aor Jegar &

YR W 3TIdH 9e (Fal) R Ualesid GaRT Thel & I IugeFd hfched I o7et
g d 3TgdA Ug (JEl) W aIRSA-Hg-Aeqdl & HUR W Yaledld GaRT ad«l 34
DT T v o1 gFew S 59 AT F [IREse B

(6) TelaAta & T Uy afaaal & dey & fuR & gear-diar Reafafaa g

(i) RiFaat @r gear R R S ae g sgfEaar
1 wEa
() e RfFa & T ug 913 gfed
@) ar RfFaat & fav 316 UiF afad
@) der RiFaat & fav gH 9T gfFd
(@) IR a1 3fRE RiFaar & oo RiFat i gear & e e

(iv)

S8l 3TaR U W Ueleadiad & v 9 safadadt fr dear 3w [AfRfise der
d FA g 98T 3T YR 9T TAT IfFadt & IR & R fFar smem

STel, 3Ead Siadr an, Juifedid, eqeiad Sieeiadr & 3egdi qaied
e & 3R RfAfgse for & gaw-dar & fiaw uesy 781 g g8 far
1 FE-HAT, RiFTat T &1 & A I T TGr S Fehell 3R 58 TR
Sl A AR &1 gAT-A@AT F MR 3N A egRd snfaat
TR, Igiaa Saeiadl (FI8 3 @g) & N W o 3o v
IRfEa Rigaar & gfa fear feear e

Jar A F R 9g & forw,-

() G valdAa adT ARFT A & FAR IdT dael U § AHF gg-gaen 7 F

gl 8 ar aas AT F ¥ @A A7 Jad H & UGl & YAS YaT T FEAT
H g d& 9T IfFddl W gleadid & forv four fhar s,

(@) Ife geieafa - a7 ARFT F dad ard T & 31f0F ge-vaat § @

gl g af 3TIR ddd AT Jgd & UIT IfFddl W Uleald & folv ggar
faR fhar SRem 3R Ifg dad ada Afged & & & aRsod-gg-Iegar &
HMUR W Yeledld & T HIS IuPeFd hfdad 3Uclets g1 &1 ol dhael ad & #
ad ARFT & AR oad H F 3T Ye-Yadt & U IfFddl W Yelediad
& for foar fhar SRem 3R I8 %A 38 YR dadr @l 58 AFHAS H
urEdl & T faaR &1 @Hg-de $o Ao gia aRsedd arF cgidadt oo
& &@faa el
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(7) 390 A9H F 3ATFd T T 39T 36T & FaF, deleaiad & T g&ar fr e,
afAfa &1 e 3R T & v ufhar a@ el o s [Ar F 3y gafafga &
(8) Ifafa, T FATd aRSEAH ITFAAT & AHel W AAR FET S 37 TIAT & 37T
Tl U (Fel) & T F geleara F for a7 3k 3T € 3R == PuEt & yfteRa
Ueleeticl T HEET & TN IRESAT-HE-ATAAT & INUR W 3UYFd U I FfFadi &
amamﬁwm?rgmsaﬁmﬁ*%maﬁaﬁ%ﬁﬁéw%w,aﬁﬁ
T T SRR S| aRESA-T-FIAT & YR R $H FohR IR 1 I-T I, e (Fa)
& 39 9991 & aRsodr HH H JaRyd S JIRE FHE § 937 Rar 3w gl
(9) FAfd, 31 @gAT # HRRAT Teleaiad H HEIET & AN, TRCA-HE-TTTA &
MUR @R Y T 39T AT AR A Tl Torast 3reardt ar syt RiFaat &, s o &
IR g, e & T 3 39 (8) & el R T Rt I A wufea safeaat
Fr TEIT ¥ FAS AFAAT & A idiase gierl IRSEAT-TE-JIIdr & IR W 39
TFR IR & TR A 96 & 39 g9 H, FEH ¥ 99 Far @ g, aRksedr A 7 W
SRE| O g @ 3E @Al gar gAideifed 3R gedifEd R sen S dow
TRATead! a¥ # g AR g, 0 ¥ & sifaw e o Sas fav faemie geeata
afafa & Jow A =AY, ggq W@
(10)3¢ﬁ'ﬂﬂ(8)3ﬂ?(9)a¥3ﬁﬂﬂ?\wﬁ?ﬁraﬁﬁ,Eﬁmﬁmaﬁl‘fﬁ
F IR W 3w ARt &, O 9ua S8 AT R @, afe A1 gl & al¥e a
HAediwet ufadesr 3R = dar Aot & ary, Fygfaa aReRT @1 ST SR
TISEFAVT: ATIAT & HUR R FeleaAld & T F JAoi= & v, e off safea
FT T AdT Far FIREIT I 3TFr 37 av @, Gwe o afAfa &
dooh ARSI &1 a2l §, qdad & a5 A § FHA F HH G- a¥ H
AAG "Ik AT 9 3ol T gl

(11) 37 AT & g&aas & Rad, Ifg el qeareadt av &, ol qaadt av ¥ efta
RiFaar, Seg Teleafa garT aR_T = 39faa oan, 3 @aAr & 3 sauiRa $r aar §
ar ofRfd 3@ oy, God afdafa & Sow 3AGT & i §, F1 AR FY e @
AT IfFadl & A W AR &6 Y 39 a¥ #, Sue RFqar g&foa €, a7 8
AR 0 geefaar 39 av-faRy A, oEd W Rigqar we6ftd § weeafa & faw g
FAIE AR 9fhar garr R*AfAIfAT gl 3R 38 YR ddlead R 3 fondll geurll $r odY
Fremafts 1 Jau3rera &, fSHs SR 38 W UG & Fedl F Aedd A Uleled AgT
frar &, 9 W 3 gelead R I/ @laT, 3TgR 9§ W Teleadid & faw f@ar smem)
S8 YR Ueleold h I IfFd T ddel W dedel W YTz fohar Siem sy ag 3roe
TEleeld & HHAT U FX @1 @l e Al &1 HS 8 dohrn 3@ eferd g1 fhar
SR |
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(12) R 1 @gfFa Wiy, AT & S@e @ & Tohe fondll oo AT Telcl & HROT
a7 gfafa & fAfdegd #F arae &7 & gHfadd Fa arell Rl J2acA® eldl & HRT
a1 et o 3T qaTed RO ¥ 3aexond aRsadr & aRade, RiFadr &1 aed saumT,
forelt oY =amarer ar 3feRoT 1 Avi/facer a1 S el safed & e w1 Fqedie
gfddesd # $T yfasgel gfafSedl & e 7 @ & a1 3¢ a7 amr &, ar
38 T 9T gUs IURT AT kA A QA AT F, @ A g5 AT fr FRfeAr &
gl & faT 3meer & Fdhem| gAfdeliea a@fAfa @1 dok 3mAfaT Ry = & @
FIfHS FHET T 3R JIN(STRT IART Hgaey gl H FeATd Ted ured Hr AR |

(13) STeT 3REET & WA AT IaRIH g a8 HATT GaRT IR HT =l FrRar Hgiea
IITeRT gaRT T T Ifaadr $I, Fae amf w afafd garr far fear g,
aif¥eh w7 Hedihe gfadear @fgd, 3maer &1 3R i

(14) 3maer, A carr IR & = gil, @y € @Aged gieeRl 4 ged 3wy
FHIA gEAESl W TR AET 3R S9 dw 3EH R YR HT aRace S IaRTd oF
TAST SR, RAAT & 3l HEn| afe 3maer PgiFa witsdr & ured giRar & a1
aRAde HEAT TS A ol 98 U GEARI YEAMAd IRacer hr Faar @Hgiea
oIty & aml Imer i feodfot w, afe w1 Ef, uR #we & gemnd RygEd
el 37 gt & W8 3Rl a@fed, S 3Eh T 7 Edd ud 3R ydd 8,
3AA T @ A H Fhell AR S0 FGTFT WiUSR TR #1 HIS IehTed TriRmry
gl dl TR garT IgAfed giadl & gT TR & 3gAles & &1 fonar smem|

(15) gfea ot qarr @gfeaar qdad 3u-ae (14) & 3t 3ifow &9 &
IAed giat & afFAfoa fhd oy cafdadl & & 38 %A & & TRET 5 w9 &7 3%
gt # @ o §, S99 a5 ol g @y a1 g@fdefea i e 7 8 o
a1, guTfeAfd, yad & w® S|

(16) THR, W FiFadl I qeleaAicrd, giFaal a1 g ufies At & aErqor
IR 3T T & 3EfdH IR W IR WA & AU e TR F FHd & 38 a7
feraaredisa g a1 O ey fnmla FRiad 90 & &, 9 fFd 0 ug W &
Teledtaal W fAarR fFar o w1 & ows v o aa § a1 0 fAees ar &f s ar
SRENEAr & ofFad T & Fag 97 gl
(17)amﬁ¢mmmﬁmmmm$aﬁ§mﬁwm$
ERCUIE G
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35. TEledAfadl 815 & I AfFadl i wEedfa W Ay g FI5 afad 3neme 3TaaR
Jg W, AT ar 3ofve 3EURN 3R W ar gfafa & Remy ® @R R @w
TeleoA el GERT fgEd @9 W 3 e ey qanr R o dar ¢ 3K afe
o g Tsil 38 e T FhhR A ol ¢ dl FefUd i HI, gedicadt
ar ot adt & fou, See for afffa & doF gt §, weeafa g (3fve sreurd
fAgfFa & IR W a1 AFfAT uR W et & AFdt #) fuR we & fav [afsd
frar S 3R T8 SafEd @ A, St dGledfd IS &dT 8§, 9edicadr ar Sidr ast & fou
AT & HHT W S dTell aRSSAT-Hg-IEaT Fal # FFATd #AgT fhdr SRem|

HIT-6
frgfaa, aRder it wurheor

36. a1 # fAgfFa.- dar # & gal W @l ol @n, FURRURA, wEeAT ganT
fAgfed, sfassrll RiFdar g w, @gfFd wiRslr garr @ga 30 & 3tha wafad
it & & Agased & 3R 57 FEr & Bua 34 & e aufea afFaar 7 @
Talestid GaRT I S|

37. 39fve eurh B (1) dar 7 & ol RiFa &1, 59 s @3at & areha
a7 dr W o1t A1 geleafdl GaRT o AT 3RT ST Tehell 81, AGfFaar & fow wem
WIfEhRT garT 38 Ug W fRd W afda 1, S 30 9g W qeledtid gann f@gfea & o
g, T AT 7 AgfFa ot ar W e sgfda @Y, S dar 7 @l w1dt & fow
ara gl, o9 UH Al oclt g7 AT & 3uSeul & Wl 3udtid g, 3Rl &9 8§ ged
Feh, T ST Hhal:

R,

(i) TE 1S gfFa, 3 & 3R wgAlT & fav, S W geAfa IraRTe g,
fAfése 7 foam o av & fow fr FemE & v Sy 38 @ FRel ik smer
GaRT WEATd 3o ¥ AR e W o HATCT FX &1 S|

(i) Far a1 Far A F W KA ug & Fou A, fF@s o #w it fr Qe dfaar g
gL R AT, UM, AGFT e & T derd @gd Wit isT qanit & @ &
WHFR & FiAS TR HR 37 Ja3i & @99 H WER & gafas Gamr f [fafese
Al & f@arg, @l ot & #e & Reqy frd srearh Riga @ quisfas @gfea
gan, 39 eufa & o afe ol srear R sreuwifas Aaas & gearq dur @l
wdt & fov a7 @fda # @ 78 IR, O 79 @ 3 H Foafy F oo & e
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(2) FerIid & ToIU qEcm T eIV G Fe aTel IUYSF FTFadl & A o
gl &I G A, WEN 39 39-37a (1) & 31efieT Fleatiad & fow 3m3f@d amar @r et
81 gV &, dd AR 3 ol & IR A A ol qUr Aeewat & e wd g, S
g8 Afgse a, 3roive 3Rl 3R W RIFTAT s”et &1 3+ Jee e & v =g
e HARAT X Fhalt| qurfy, O Agfeaar, 3od 3u-Fga & el g9 3nafera
3TART i FEATT & Fegea ghef|

38.aRwadr.- qa1 # & "o A @EATId g W fAgFd afFadt & aRvsdr, s+
At & Ul & AR AT TG & 9ETd, 9 W AGFT H ahw & raerid
el ded a1 efve IERN 3UR W Agfed, A oua & geard & @gfEa =@
FHST SR

q}?(j;’_

(i) Torely gaet-faRly & forefy ug ox aielr o7l qamT vk & TFA & IMUR W fAgerd
IfFadl I IREIRE IRESAT, WO IfFGAT A BIg S8 ug 1 g&drg fHar a=r g
foheq Tolegiel 3MMEer ST gl T g & & HgI & Srefafer & iy o1 Qe Hremafe,
gfe fAgied iRl ganT sorly ST, dar #goT o H &, 38 HA § @, 57 wa A
3% AT H FTH 30 & 3eheT IR R g 7 @ IR

(i) afE ar a1 R =afFd va & a¥ F o W fAged R S § ar veleata
ganT fged cafda el o7l qanr fagea safea & aRs g,

(i) U =T K, YeATceirehel IR YAVEIOT ok e A g, IRUMACARY AT
IR fAgFa wafda, 3 afdadl @ @& 7 alss gl ot warcadt @ga & aRomFAEasy
fad R Fged R S €

(iv) TP & 94 H IRCSAT-TE-A9IdT & ATYR W 3R J9gar & 3R | aIf0d
FAAT I IREIRS aRESAT dgl gt ST 399 8 etk a5 7 Fr §;

(v) 3EgfEd Sl 3R IEIRd Seeniadl & HAamEl & fav aiRon#s

aRsadT & ATY IR0, IR Weg3i & AW g 3R deleaafad Hr giedar wred

glel deh SIRY @AM Ueh SR UEX Tdeg qoT @1 Sl & cAedeen Sfaedm= & f@eeid

& VAT YeleaAtad & fham SR o9 el off rqqiad S/ segia St

& wAEEl & fov fAgad Rigaar 3mt &

TISEHIO: T TidfAfted @ (e deq & AR Iqgfaa Sifadr &1 16
gfaerd gfafaftea 3R seqgfaa seenfaat & 12 gfded sfaffc
fAYa gl

39. gRdlam it Framafd.- (1) Rt Tove RiFa & gfa @ odft garr Jar 7 vaer
F It FTFd P &l ¥ T Fraar & for aRSemda-gfeomdt & &7 & @r SR
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Wegd Wl AGFd & TR H S wlerae, o e safed i deaaEe ar
3R g W Yiafa@gfFd W @ a1 @), gRdefenrer # e smaeh|

2) 3ufmH (1) # R[RfAfcse aRder fr FeEf® & g g@s aRdemd=-
gfeomt & A fasmel odfiem 30T see AR daEr gfeter gred &R F, S WER
TAT-gAg W fafafése &Y, srdem v S Fonef)

40. WRAGT & SR Aqa-Me o1l garT dar # fAgFd R IRdemedE-
gfratomeff &), aRdaTee & e 0T X @, AR Aud aiRsfas dea fear S,
S WHR GaRT FAI-GAT R fAga fear s

Wed THRT Jar # o7cll g7 st & Ul & IR FAfAd &0 @ wgiad e
FHART FI IRATETEA-GIATOMST & T F dar & SR 9g 396 T & ddd AFT &
dge # aRefrar a1 7 ug & g aiafdes, St off 3ud faw e & segena fear
ST GehaTT|

41.mm#m.-(1)q§a?ﬁﬁawﬁamﬁwﬁwﬁméam§u
8, a7 At & arefia aRAemeia-gRieondt & w0 F defr ot garT Jar F el ug W)
frged safad ar af & FeEtr & aRAETEHT F FATE & § IO g W % AN &
MR Tarly et fham 9 g1 98 el aRTaAT & AR TURN A S HT gher
g/t e -

(i) 38 U & gfFa UaRT & 37l 37 9g W AT 3TIR Ue W Hrd fohar g
1 38 YR HR AT Ffe a8 Ffafargierd a1 9fAeqor o g gieAveleh;

(i) 98 o= foral & el Rafed ler & g ®d g, TUrliexor & d@afod
frrT & sreher ARt ot qff awavaRa &y 3k

(iii) a7 3ifersordy RiFa & dfq g gam ¢

(2) 39T 39-frw (1) 7 @fdse F15 Foralr afe 39d 39-Fw 7 sfeaf@a adf
I G A H 3B TE %aquei¢d 3u-fage (1) 7 3fedaf@a FemEa™ & e
afaer dar (Rsmefr adiem) @3e,1959 3R 3T gl At & el ufdgomedt & fov
Ffafgd Fremaf™ a& a1 e a¥ gw,ar off 3% @, Serm ST e I g8 FHEARY
e off 3o 3u-faae (1) # sfoaf@a odf & Q@ e F 3rahel T & o 96 W Ie
T 30 OfF @ FdeHFd R a1 gerd S g gem o Ofa @ faedr ofidem
YAleHFT fRaT AT g ST § A1 FF, 39 AfUeRl I R 9 W, I # @
g% T 98 gheR &1, Ueiaaid fhd S &1 eriy g1am|

(3) 3Wwd 3u-fraw (1) # RAfdse wAal A 397d Yarbiar & g, TARNOT F
fqafsia w1€t fohar SR Ife 38% qaRT Favde &7 @ H A & Gideghdd HIS HROT 38
3 HaT &lel & SR FgAd o & aram gl
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(4) 39¥Fd 3u-faaa (1) & Afdse fFd FAad & 'Rl F & & SRoi w1 [y
TITRT 38Rt dar qiae iR afie & Aediaws gfddes & ARTAET Han/Hem|
TSI (i) 30 A & g & o @afaa adt & afena &
() R & HAU & 3Hefede 309 & Wedsh & I T 77 AT & AR
a7cff & forelt off BT qarT a1 dar & IR o W & Rl Ty
(@) 31 val W Wgfea fowes v #15 dar @ga faqgae @8 81, i 9g 3maer
& FIET & AT ¢ o #dT 370 @AY § Hr Jel;
@) fafAd sl & 9o FEERer garn fgfed, Ser @ar f@gw sas fav
fafafése &9 @ 37 Y &,
(&) W IfFa, Oeg o1 oAl & reher fell gg X siftserh @gfFa & fav o=
FATIT AT &L fAAAT T & e fHY g FHST S
Weg 38 W 3nfue surRht Pgfad ar TR gt afFAfed e
gIal ST GeAfdeitehel AT GoQIGTOT & el gl

(i) R 37T TaT # URUMOSR (WS dle edfed 30 s & 3refe
TR0 R S & 91T gl 3R 9 37 fOed &7 9INT e & 9T
gl foh @ 3uel IEUr fAgfed & o a¥ @Ad g W 3w A &
efieT TARNEROT FE Aed | $HS Gidehel HIS 8 fAehod ured F g9 W
Ig THST S9N & 38 59 Aud & 3rtha Tarfiexor & gaT & 319ar
faweq ¢ g § 3R qF 9g W 37 YRONTASR FATCT g S|

42. aRerFrer & SR rwaye .- afe fgfed sy #r aRdeieae &
aRIeT ar 3qh FACd W, Tt off qoa, I8 woid 8 fo fonell aReemeiier-giraromedt #r
AT FAwYE FgT 9= R § O Fgiea TRERr 39, 38 9 W ueEdd R ah o
W 3HH, IRARTHA-TRIEOTS & T & 3HH @gFT & S qd, AT & § g
foham amm & o1 3T AFCT A 3§ AdleAFd I TR AT IHAI HAT FATCT HFT Hehel|
frgfea el s@ day & 3ifaw ey aRd & @ g9 gRdemdha-yfeondt
THRT 3T YTl Ham:

weq fgfad e, et off A F a1 Al & R 9 #, At 3Ra wee
ar forelr aRdremei-aferomdt & aidemee @ @ a¥ @ 3=fRE & i FemEf &
fore ser Feham|

43. TYrAFIOT.-foheY aReesr sgfdd @I, 38a IRdIeTRe dr FAftd R fAgfFd
A TRl = fer s, afe -
(1) 38 3gg-IV 7 Rfafdse gferor s awedrgds @@ &t fomr g
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(2) 8= fawmeir odiem, afe 3mafara &r <ol &2 o &,

(3) 38 RSy & wdorar & fasmefr gfieror 3ot & form & 3k

(4) fgfaea w1 g8 T g 9 fF 3 acafaser wue F8 § 3R
Ig o ag TUREROT & AU 30T 3ugd &

$TaT-7
Jaaq
44, IAFAATA.- QaT H & hdl ug W Agerd ol gibd o1 doal AfgFa & ofae &
HAITGh Aol d¢ g St e 45 & fAfése AT & el el g1 a1 S AR @y
TAI-FAT W v fRar S|
45. a4, g, A, dee, el Yo anfe w1 Rfawwer- s Bwwr & gu-
3yefed & far, @ar & HeEdl &1 dcd, ¥, U, P!, el Yo AR @ar @r
I o efaf@d ganr fafaa@d gief-
(i) ToedTe dar f&a#, 1951, IaT-989 W Iur-aeifea;
(i) TroeuTeT fafger dar (geffeor,@gaor 3R 3rden) @a#,1958, TAT-g9g 9 IT-
e,
(i)  TTSIEYRT IET ST A9A, 1971, FAT-GHT ) JAT-HARAC,
(iv) Toreue fafde Qar (3meron) @#, 1971, FAT-9A W IU-aAfed;
(
(

v) Toreu RBfae dar (9e) @99, 1996, THI-THT W IUT-HAfAa;
vi)  TereuE e dar (T ddde) HEA, 1998 EI-EHT Wogul-
RKIIBIR

(vii) e RAfde dar (3T dee) FEH, 2005, TAT-THT W IAT-AifEd:

(viii) IroreurE f@fde dar (Ffeld dde) @a#, 2008, AI-GAT W IU-HATR:

(ix) Toreue f@fae qar (@ ade) @A, 2017, AT-80g T gur-genfe;

3R

() ¥RT & FfAUT & Hefede 309 & Reds & I FART WUFRT Gar’T s

T IR THAT T IS o 3T [ S Qar T @A o fafed e gl

46. 13T FT fARERON- I 3 AT F ow @9, RdTe 3 3 caifta &
IR H FS AP 3cUeaT & dl PR & FHiAS QoET & [Afdse Far s Sa@er
fafeTy 3ifae gem

47. oRwer 3R SR ToEdE ok dwn seheey O e, 1975 3R g5
At & 3AETd e arel AT & Haw A TR U 3o fAFAT & GRe & S qd vgd
AL [A9d gaed gant faRfaa i aa &
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Wed 38 YR AT WFat 3R 3meeit & e & =l i o wias g oAt
& 399yl & T Hr R FHESh e

48. gAY & ARAFOr i afFa.- Jvacs AFC F @ TWHR & gAEAS
faemeT &1 TE GATU g1 S fb ol & AT g & IR A AT 3epd T MMaRIhAT b
Hau A frd faftse AmFe & AIAT & gada @ HAaeTE HEAS g § AT SET TER
S Fg T g Toh TRl cafdd T Y AT 3T b FOY A o AT & fhedl Iuael @
RIS & 3Taeges a1 GARNA § 961 96 Slideh [9HET (H-79-2) HI FgATT 3N S8l
HERFE B, AT & WA § A JORA Fah 51 @A & gaora suai 4, &l
AT d AR @ erdf & 3eaeha gd gu,s Rl A A ~EfRd wd @t If
¥ AueE & U 3maeds A S, 3eerd a1 ¥ w gehelt weg tar RIewor
s At # @ & redtase 3USHl § FA Ielgol der gonl RO & @ A,
Fafd grafae [HRT garT ISIEdT did AT AT & Afese o Sier:

Wed 30 A & el fAfgd Qar & Fremafd a1 3egera d RifFesor fasmia
Tl dfAfd & ok IRfSd g & 9@ 5 ug W waefa & fav R(fga dar ar
e T hael U fAgTs Hemafdr i WAT d & HoR fomar sem:

Weq TE IR o 5187 Rl 9g W yeleald & foIv 3rqera 1 fafgd wremarer 6 a¥
¥ A § I8 Wi wfHeRd, ww aReefe, #ife famr i we afeae,
wEfAs AT @ aifsd geg afaa & sregerdr arell FfAfd 30 AFal | R e
STeT 45 gfaRrd ar 38d 3ifte g Red §1 @@t 3egera & RIeetor &1 =it A
g & T @aerd greil St 0 Al #, Geleaia arel gar # Rigadr & a5 dear &
HAee W &I &l & TIUsd o & AT vered HiT Sl o g F v fRIeleor
ar av ¥ e 7 g & rewefia ggre dr e

W FE o fh afe a¥ 2023-24 & T H15 Read v, ) g W fafgd 3regsa
1 QT & eI, T, JYMEATA, alal & T H Uelooiid GaRT FeT #RT ST Fehell & o,
W R 9g @ R & AT e a¥ aeh H RIAROT TR dg & 3Hefsd a1 dar &
g T, JAfEAf, Qe & fGar Srem| quif, SEi deledAfa & fov fafgd segsa ar a¥
g 98T RIANEROT g T a¥ d& & v Ar JIRem & &t off aR&erser & ek
Teleeid #gl fehdT ST

wq Ig o T Il a¥ 2024-25 & AT #IE R e, AR 9g W Mg s
1 T & G, T, JUMEATA, AT & 3T & Yelelid GaNT el 3T ST Fehall & l,
W Rerd ug &1 8 & fAT & a¥ de &1 RIRAT Aetel 9 & 3efsrd o1 dar &
3eera T, JUIfEfa, et & fear Srem| quifdy, Siet deleata & fov fafga sepsra ar ay
¢ 8 RN Faa teh a¥ g& & fav ar Sem ey &1 off aRdemse & dhre
TeleAd g foRaT Ser|
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SEet-|
(IS AT Ug)
®.4. | I8 &1 | gfaera el ol & |uq  OEE | eledtd & | 3ngledar
ATH afed &t | for  goTaw | wEeafa & | far sgaas
r afa 3gr AR | ST g 3gr AR
3egHd 3fegd
1 2 3 4 5 6 7
1.| e Eq 100 gfaerd IS TIH &I | -
o YeleaAtdl Ioied o@r | 5 #7 3feaf@a
HOSERT | ganT AR Fz- |96 W 5 I
F I
eI
(el daT Ug)
w4 |9 @ | gfaud | @E adt & o | ug o a® | weleafa & | 3regicadn
AT afgd TgeAdH 376l | FeleeTic $r | e
Hot  r | 3R e STt &1 geTaiH
[T FEar AR
ECECH
1 2 3 4 5 6 7
1.| g 100 - HEe  oiEd | TN
TeTEq gfaerd Jd@ AYSRT | &g 5
T Telesticl pca| "
PR | g@nr sfeaf@da
- 9 W 3
ay 3T
3
2.| eI 100 - dedler  oiEd | TR
Toreq gfaerd AGIHR T&giHd 5
T Telesticl "
ISR | g@rr 3feaf@a
DER| 9 W 5
ay 3T
ECECH
3| dgdr | 100 Fed AT [T
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EIGNGH
el a7t
gant

fere #Avsar &
E: N I C O
gt faerfaa
faeafaqarery  #
q frd, a1 dog
£ [E231)
FRfATAE gErr
EIIEr] [E231)
e, T
[EECIECUICE)
et 3,
1956 $r arT 3
& I §Eg
A g =g
ferely
faeafagarerm &
Fs Bt uifa
AT @A
AR & WA
¥ WHEN  garnt




HATIT 4 (31)

TAEATT TA-99, BLadr 09, 2026

645

qreTr
3R
IR WHER &

ECEIED)
ICE IR &




646 TAEATT TS-99, BIar 09, 2026 AT 4 (1)

IECUVAERTSICAL

ar
TWHR ZanT
HAlegdrared  forar
gieiieiFateh TEam
q HFYX

TTEATT  aAlolad
FRee fafacs
& Ao
qgr st
A JHTOTIS
qrodshH

(AIRTTHTSE);

-l
dgHel ST AWHR & U & AT dgad gfaamh odiem & forw yesfas & whier
1. el wdiem # fArfaf@d geaus aFafad g9 3R glS wRAYT T 3R B

TEIT 3 GHT & g S 37 A 3ucia T

RATH-|
.4. o kich geal I HEAT | 3
1. el 75 25
2. 37T 75 25
3. AT A (TTEATH & HesT #) 75 25
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4. AGERCEIGE 75 25
5. arforg 75 25 2.30
qgue
6. @ FFegex 75 25
T 450

fequr: geergT WifR Aoy TR F1 gl Ay A0 3R AT FEged s
HHUSY TR & g

7257-11
F.d. IEAR 3h geAT fr gEar | 3rafe
1. IEErar AT @R 75 25
2. SIqE geufd 75 25
3. SE@TII&ToT 75 25
4. HARART 37T 75 25
5. IRTTIAR Seg | (31T I, 75 25 2.30
", X, Xi, X, Xiv, Xv & gue
XVI)
TorEasT Afdd dar sRagoT
AT e, 1981
6. ST & TIR-UIE.| (31T 75 25
1,2,3,4,5,6,14,17)
RIE 450

feoaur: e FE&aiE 5 IR 6 W 3fcafld faw o Siga Ied9T TATdSh TAX & |
2. 9O Uhdl YHA H BRI Tde 9ead AT ael weeda-l iR geaas-ll awgierss

TP & gl

3. AFAA 3F 3R ARRIHS 3idhed-
FeAT-1 3 WRAYF-Il YAF & FFdA 3 450 gET T AF FE ek & fav 3
3 f&d S AR 9ds 9Teld 3cak & folv 1 3i% ST S|

4. 3EF 3ih-
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TReATH- AR JATF-Il Ycdeh A 35 YfARId ~PAdH 3 gl AR For AR 40
3R gIoT| UMY g Sfa/ 3qgiad Sefeia & 3aRial W 5 gfaeid d&% &
FATH 3ept 1 RAIRNHTT oy gl g o AifEs e aET gl

AV
Teledddr R el 71t eafeaat & forw gfaror srisa
%.49. | #ig gfreror T TqHT-
Sl
1. TSrEg gfieToT faearer, e 10 |
: UedR @l dfgd dgdlel # cITagiRes 9iIator 2 gearg
3. caTagIieh 9fIeTor el TR AT &1 urfed| e SRiie | 1 gedg
FYT AR Folc T IR
g IRITU-garSTT 3ifAsi)- R &1 AT 1 HeaTg
TSrEd UiRIeToT fagarery S 2 gedg
(&) Taomi odreT #r I 3R qadeeyar
(@) Taamefr adreTr
T 16 Hedg
FRIETOT & 3 # GQeT off TRE| TR ehTaERes Yhfd & gl Tg ARYT A F fav
o rafdar A Uoea @it & AragiRE w1 H OIS dHs JdUT Teed a@r f@aA

QRERI3IT T AT 3R e &1 AT 3ol Y forr &
37T Y quT YRIGTOT Yo AT g R HAI-HAT W gUrEifYd, e fafae
Gar (e odiem) g\, 1959 & HRRRT gEard 3uaer & HqaR fqemfa odem
3eltoT el gref|

[&. w®.1(1)S31d/T-11/2026]

TSI & AR 3R am |,
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DEPARTMENT OF PERSONNEL
(A-Gr.-1I)
NOTIFICATION
Jaipur, February 06, 2026

G.S.R138. .-In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the following rules regulating
the recruitment to posts in, and the conditions of service of persons appointed to the Rajasthan
Revenue Accounts (State and Subordinate) Service, namely:-

PART-I
GENERAL

1. Short title, commencement and application.- (1) These rules may be called the
Rajasthan Revenue Accounts (State and Subordinate) Service Rules, 2026.

(2) They shall come into force from the date of their publication in the Official Gazette.

(3) These rules shall not apply to the posts governed by the Rajasthan Scheduled Areas
Subordinate, Ministerial and Class-IV Service (Recruitment and other Service Conditions)
Rules, 2014, except as provided in those rules.

2. Definitions.- In these rules, unless the context otherwise requires,-

(a) "Appointing Authority" in respect of the post(s) included in the State Service
means the Government and any officer to whom powers in this behalf may be
delegated by the Government by special or general order on such conditions as
it may deems fit and in respect of the posts included in the Subordinate Service
means the Chairman, Board of Revenue for Rajasthan and includes in relation
to any post in the Service, such other Officer or Authority, who may, with the
approval of the Government, be specially empowered by the Chairman to
exercise the powers and perform the functions of the Appointing Authority;

(b) "Board" means the Rajasthan Staff Selection Board,

(c) "Chairman" means the Chairman of the Board of Revenue for Rajasthan;

(d) "Commission" means the Rajasthan Public Service Commission;

(e) "Committee" means the Departmental Promotion Committee referred to in rule
33;

(f) "Direct recruitment" means recruitment made according to the procedure
prescribed in Part IV of these rules;

(g) "Government'" means the Government of Rajasthan;

(h) "Member of the Service" means a person appointed to a post in the service on
the basis of regular selection under the provisions of these rules or the rules or
orders superseded by these rules;

(i) "Schedule" means the schedule appended to these rules;

()  "Service" means the Rajasthan Revenue Accounts Service and the Rajasthan
Revenue Accounts Subordinate Service, as the case may be;

(k) "Service" or "Experience" wherever prescribed in these rules as a condition for
promotion from one service to another or within the service from one category
to another or to senior posts, in the case of a person holding a lower post
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(M
(m) '

(n)

eligible for promotion to higher post shall include the period for which the
person has continuously worked on such lower post after regular selection in
accordance with rules promulgated under proviso to Article 309 of the
Constitution of India.

Note: Absence during service e.g. training, leave and deputation etc. which are
treated as "duty" under the Rajasthan Service Rules, 1951, shall also be
counted as service for computing experience or service required for
promotion;

""State' means the State of Rajasthan;

'Substantive appointment" means an appointment made under the provisions of
these rules to a substantive vacancy after due selection by any of the methods of
recruitment prescribed under these rules and includes an appointment on
probation or as a probationer followed by confirmation on the completion of the
probationary period.

Note: Due selection by any methods of the recruitment prescribed under these
rules will include recruitment either on initial constitution of service or
in accordance with the provisions of any rules promulgated under
proviso to Article 309 of the Constitution of India, except an urgent
temporary appointment; and

"Year" means the financial year.

3. Interpretation.- Unless the context otherwise requires, the Rajasthan General

Clauses Act,

1955 (Act No. 8 of 1955) shall apply for the interpretation of these rules as it

applies for the interpretation of a Rajasthan Act.

PART-II
CADRE

4. Composition and strength of the service.- (1) The nature of posts in the service
shall be as specified in column number 2 of the Schedule-I and Schedule-II, as the case be.

(2) The strength of posts in the service shall be such as may be determined by the Government,

from time to

time:

Provided that,-

(@)

(i)

5.Co
(@)

the Government may create any post, permanent or temporary, from time to time,
as may be found necessary, and may abolish any such post in the like manner
without thereby entitling any person to any compensation;

the Government may leave unfilled or hold in abeyance or allow to lapse any
post, permanent or temporary, from time to time, without thereby entitling any
person to any compensation.

nstitution of the service.- The service shall consist of,-

all persons holding substantively the posts specified in the Schedule-I or
Schedule-II, as the case be, on the date of commencement of these rules;

(b) all persons regularly recruited to the posts included in the service before the

commencement of these rules; and
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(c) all persons recruited to the service in accordance with the provisions of these
rules, except an urgent temporary appointment under rule 37.

PART-III
RECRUITMENT

6. Method of Recruitment.- (1) Recruitment to the post in the service after the
commencement of these rules shall be made by the following methods in the proportion
indicated in column number 3 of the Schedule I and Schedule-II, as the case may be, namely:-

(a) Dby direct recruitment in accordance with the procedure prescribed in Part-IV of
these rules; and

(b) by promotion in accordance with the procedure prescribed in Part-V of these
rules.

(2) Recruitment to the service by the aforesaid method shall be made in such a manner that the
persons appointed to the service by each method do not at any time exceed the percentage laid
down in the rules/schedules of the total cadre strength as sanctioned for each category, from
time to time:

Provided that,-

(a) if the Appointing Authority is satisfied in consultation with the Commission, where
necessary, that suitable persons are not available for appointment by either method
of recruitment or in the proportion so indicated in a particular year, appointment by
the other method in relaxation of the prescribed proportion may be made in the
same manner as specified in these rules;

(b) Notwithstanding anything contained in these rules, recruitment, appointment,
promotion, seniority and confirmation etc. of a person who joins the Army/Air
Force/Navy during an Emergency shall be regulated by such orders and
instructions as may be issued by the Government, from time to time, provided that
these are regulated mutatis mutandis according to the instructions issued on the
subject by the Government of India.

7. Compassionate appointment of dependents of the deceased/ permanently
incapacitated personnel of Armed Forces, Central Armed Police Forces (CAPF) and
Indian Coast Guard.- (1) Notwithstanding anything contained in these rules, the Appointing
Authority may fill the vacancies, subject to fulfillment of educational qualifications and other
service conditions prescribed under these rules with the concurrence of Department of
Personnel and the Rajasthan Public Service Commission, if the post falls within the purview of
the Commission, of the,-

(i) posts upto level in pay matrix L-10 to be filled in by direct recruitment by
appointing on compassionate ground to one of the dependents of a member of
Armed Forces who was or is a bonafide resident of the State and died/dies or
became/becomes permanently incapacitated on or after 01.01.1972, in any
defence operations including counter insurgency/counter terrorism operations and
declared Battle Casualty by the Ministry of Defence, Government of India;

(il)) posts upto level in pay matrix L-10 to be filled in by direct recruitment by
appointing on compassionate ground to one of the dependents of a member of
Armed Forces who was or is a bonafide resident of the State and died/dies or
became/becomes permanently incapacitated in any incident on or after 01.04.1999
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and declared Physical Casualty by the Competent Authority of respective
Headquarters of the Armed Forces; and

(iii) posts upto level in pay matrix L-10 to be filled in by direct recruitment by
appointing on compassionate ground to one of the dependents of a member of
Central Armed Police Forces (CAPF) and Indian Coast Guard who was or is a
bonafide resident of the State and died/ dies or became/becomes permanently
incapacitated on or after 01.04.1999 in any defence operations including counter
insurgency/counter terrorism operations and declared Operational Casualty by the
Ministry of Home / Defence, Government of India:

Provided that,-

(a) the permanently incapacitated Personnel of Armed Forces, Central Armed
Police Forces (CAPF) and Indian Coast Guard who are capable of and
desirous of obtaining employment for themselves under the State
Government then the employment shall be given to them.

(b) the widow/widower or the dependent of deceased or permanently
incapacitated personnel of the Armed Forces, Central Armed Police Forces
(CAPF) and Indian Coast Guard are not in a position to take up employment
immediately, employment will be given to them on acquiring of eligibility.

(2) Appointment shall not be given to such dependent or any of the other dependents of the
Armed Forces, Central Armed Police Forces (CAPF) and Indian Coast Guard, if any one of the
dependents is already employed on regular basis under the Central Government, any State
Government or Statutory Board/ Organization/Corporation owned or controlled wholly or
partially by the Central or any State Government at the time of death of personnel or
permanent incapacitation of personnel of Armed Forces, Central Armed Police Force (CAPF)
and Indian Coast Guard:

Provided that this condition shall not apply where the incapacitated person or
widow/widower seeks employment for himself/ herself.

(3) Permanently incapacitated personnel / such dependent shall submit an application for the
appointment to Zila Sainik Kalyan Adhikari and the Zila Sainik Kalyan Adhikari shall process
with concerned Record Office/Designated Office/ Service Headquarters of the personnel of
Armed Forces, Central Armed Police Forces (CAPF) and Indian Coast Guard for verification.
The application shall be considered in relaxation of the normal recruitment rules subject to the
condition that respective Service HQ/Records Office/Designated office duly verifies and the
applicant fulfills the academic qualifications, experience and age limit prescribed for a
particular post and also otherwise qualified for the Government Service.

(4) After fulfilling conditions mentioned in sub-rule (3) above, the application of such
dependent/permanently incapacitated personnel shall be forwarded to the District Collector
concerned for suitable appointment according to the qualifications possessed by the
permanently incapacitated personnel /dependent. In the event of non-availability of vacancy in
the district concerned, the application shall be sent to the Divisional Commissioner who shall
arrange appointment in any of districts under his/her jurisdiction. If vacant post is not available
under the jurisdiction of the Divisional Commissioner, then the application shall be referred by
the Divisional Commissioner to the Department of Personnel (A-II) for providing appointment.

(5) The application shall contain the following information, namely:-

(a) Name and designation of deceased/permanently incapacitated personnel of Armed
Forces, Central Armed Police Forces (CAPF) and Indian Coast Guard;

(b) Unit in which he/she was serving prior to death/becoming permanently
incapacitated;
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(c) Date and place of death with death certificate issued by the Authority competent
to declare him/her a Battle Casualty/ Operational Casualty/ Physical Casualty;
(d) Certificate of permanent incapacitation (Disability Certificate); and
(e) Name, date of birth, educational qualifications of the applicant and his/her

relation with the deceased/permanently incapacitated personnel (Battle
Casualty/Operational Casualty/ Physical Casualty).

Explanation: For the purpose of this rule,-

(i) "Armed Forces'" means the Army, Navy and Air Force of the Indian Union.
(i) "Central Armed Police Forces (CAPF)" means Border Security Force, Central

Reserve Police Force, Indo-Tibetan Border Police, Central Industrial Security
Force, National Security Guard, Assam Riffles, Sashastra Seema Bal, as may be
notified by the Central or State Government, from time to time

(iii) "Indian Coast Guard" means the force to ensure the security of Indian Coastal

Regions and are working under the Ministry of Defence, Government of India.

(iv) "Dependent" means,-

(a) Spouse, or
(b) Son/son adopted by the deceased/permanently incapacitated personnel of

Armed Forces, Central Armed Police Forces (CAPF), Indian Coast Guard
before the time of his/her death/ permanent incapacitation; or

(¢) Unmarried daughter/unmarried adopted daughter, widowed daughter
/divorced daughter who is wholly dependent on deceased/permanent
incapacitated personnel of Armed Forces, Central Armed Police Forces
(CAPF), Indian Coast Guard before his/her death/permanent incapacitation,
or

(d) Married daughter, if no other dependents of the deceased/permanently
incapacitated personnel of Armed Forces, Central Armed Police Forces
(CAPF) and Indian Coast Guard mentioned in clause (b) and (c) above is
available, or

(e) Mother, father, unmarried brother or unmarried sister in case of unmarried
deceased/permanent incapacitated personnel of Armed Forces, Central
Armed Police Forces (CAPF) and Indian Coast Guard.

Note: "Adopted son/daughter" means legally adopted son/daughter under the Hindu

™)

Adoption and Maintenance Act, 1956 For dependents belonging to other than
Hindu religion, case will be referred to Department of Personnel (A-II) for
necessary clarification, or

"Permanently incapacitated" means a soldier/person having minimum 40%
disability and who has been declared permanently incapacitated by the respective
Approving and Confirming Medical Authority of Army, Indian Navy, Indian Air
Force, Central Armed Police Forces (CAPF) or Indian Coast Guard, as the case
may be.

8. Compassionate appointment of dependents of the deceased persons, who died or
declared dead after missing in Uttarakhand Tragdey-2013.- (1) Notwithstanding anything
contained in these rules, the Appointing Authority may fill the vacancies of the post upto level
in pay matrix L-9 to be filled in by direct recruitment by appointing on compassionate ground
to one of the dependents of a person who was bonafide resident of the State of Rajasthan and
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died in the Uttarakhand Tragedy-2013 or declared dead after missing in such Tragedy of 2013,
subject to the condition that,-

(i)  the dependent must be a bonafide resident of the State of Rajasthan; and

(i) the dependent fulfills academic and other qualifications and other conditions prescribed
under these rules for respective post:

Provided that the procedural requirement for selection such as,-

(a) Computer qualification shall not be insisted upon at the time of appointment. The
dependent shall have to possess any of the computer qualification as prescribed in the
relevant rules within the period of probation, failing which his/her probation shall be
deemed to be extended, unless the appointing authority terminates his/her services
finding the performance wholly unsatisfactory;

(b) Training or departmental examination or typing on computer shall not be insisted upon at
the time of appointment. The dependents shall however, be required to clear such training
or departmental examination or typing test on computer in any one language, either in
English or in Hindi, within a period of three years, unless the period is relaxed by
Department of Personnel, for entitlement for confirmation, failing which his/her
appointment shall be liable to be terminated. No annual grade increments shall be
allowed until he/she acquires such qualification. On acquiring such qualification, annual
grade increments shall be allowed notionally from the date of appointment but no arrears
shall be paid.

Provided further that the widow appointed under the provisions of these rules shall be

exempted from having computer qualification and passing the typing test on computer.

Provided also that the person with benchmark disability appointed under the provisions

of this rule shall be exempted from passing the typing test on computer.

(2) Appointment shall not be given to such dependent, if any one of the dependents of such deceased or
declared as dead after missing is already employed on regular basis under the Central/any State
Government or Statutory Board/ Organization/ Corporation owned or controlled wholly or partially by
the Central/ any State Government at the time of death of the deceased or declaration of death of
missing person:

Provided that this condition shall not apply where the widow seeks employment for herself.

Provided further that in case, the number of persons who died or declared dead after missing
are more than one of any family, only one dependent shall be considered for appointment on
compassionate ground.

(3) Such dependent shall submit an application for appointment to the District Collector concerned. The
District Collector shall forward the application with his/her recommendations to the Disaster
Management, Relief & Civil Defence Department for verification. After the verification of death or
declaration of death of such deceased, the application of such dependent shall be forwarded to the
District Collector concerned for suitable appointment. In the event of non-availability of vacancy in the
district concerned, the application shall be sent to the Divisional Commissioner who will arrange
appointment in any District under his/her jurisdiction. If vacant post is not available under the
jurisdiction of the Divisional Commissioner, the application shall be referred by the Divisional
Commissioner to the Department of Personnel (A-II) for providing appointment.

Explanation: For the purpose of this rule Dependent means,-
(i) spouse; or

(i) son including son legally adopted by the person died or declared dead after
missing during his/her life time; or
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(ii1) unmarried/widowed/divorced daughter including legally adopted daughter
by the person died or declared dead after missing during his/her life time;
or

(iv) married daughter, if no other dependent mentioned in clause (ii) and (iii)
above is available; or
(v) mother, father, unmarried brother or unmarried sister in case of unmarried
person died or declared dead after missing, who was wholly dependent on
the person died or declared dead after missing at the time of his/her death.
(4) Notwithstanding anything contained in this rule persons who were appointed in pursuance of relief
package dated 29-07-2013 issued by the Disaster Management and Relief Department shall be deemed
to be appointed under the provisions of this rule from the date of commencement of the Rajasthan
Various Service (V" Amendment) Rules, 2022, if they are otherwise eligible for appointment under this
rule.

9. Compassionate appointment to candidates who became orphan due to Corona
Virus infectious Disease (Covid-19).- (1) Notwithstanding anything contained in these rules,
the Appointing Authority may fill the vacancies of the post upto level in pay matrix L-9 to be
filled in by direct recruitment by appointing a candidate who became orphan due to Covid-19
on compassionate ground, subject to the conditions that,-

(i) the candidate must be a bonafide resident of the State of Rajasthan; and

(i) the candidate fulfills academic and other qualifications and other conditions
prescribed under these rules for respective post.

(2) The procedural requirement for selection and appointment such as,-

(a) computer qualification shall not be insisted upon at the time of appointment. The
candidate shall have to possess any of the computer qualification as prescribed in
the relevant rules within the period of probation, failing which his/her probation
shall be deemed to be extended, unless the appointing authority terminates his/her
services finding the performance wholly unsatisfactory;

(b) training or departmental examination or typing on computer shall not be insisted
upon at the time of appointment. The candidate shall however, be required to
clear such training or departmental examination or typing test on computer either
in English or in Hindi, within a period of three years, unless the period is relaxed
by Department of Personnel, for entitlement for confirmation, failing which
his/her appointment shall be liable to be terminated. No annual grade increments
shall be allowed until he/she acquires such qualification. On acquiring such
qualification, annual grade increments shall be allowed notionally from the date
of appointment but no arrears shall be paid:

Provided that the person with benchmark disability appointed under the provisions of
this rule shall be exempted from passing the typing test on computer.

(3) Appointment shall not be given to such orphan, if any member of his/her family is already
employed on regular basis under the Central Government or any State Government, Statutory
Board/ Organization or Corporation owned or controlled wholly or partially by the Central
Government or any State Government at the time of death of his/her parents or at the time of
appointment of such orphan.

(4) If the orphan is not in a position to take up employment immediately being a minor,
employment may be given to him/her on attaining the age required for appointment on the
post.
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(5) Such orphan shall submit an application for appointment to the District Collector
concerned. In the event of non-availability of vacancy in the district concerned, the application
shall be sent to the Divisional Commissioner who shall arrange appointment in any District
under his/her jurisdiction. If vacant post is not available under the jurisdiction of the Divisional
Commissioner, the application shall be referred by the Divisional Commissioner to the
Department of Personnel (A-II) for providing appointment.

Explanation: For the purpose of this rule orphan means a person who has not attained the age
of eighteen years at the time of death of his/her biological or adoptive parents
who (both) have died due to Corona on or before 31.03.2023 or one of the
parents had died in the past and the other died due to Corona on or before
31.03.2023 and who was wholly dependent on the parents at the time of their
death.

10. Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes.-
(1) Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes shall be in
accordance with the provisions of law in force at the time of recruitment i.e. by direct
recruitment and by promotion.

(2) The vacancies so reserved for promotion shall be filled in by seniority-cum-merit and
merit.

(3) In filling the vacancies so reserved, the eligible candidates who are members of the
Scheduled Castes and the Scheduled Tribes, shall be considered for appointment in the order in
which their names appear in the list prepared for direct recruitment by the Commission/ Board
or the Appointing Authority, as the case may be, and the Committee or the Appointing
Authority, as the case may be, in the case of promotes, irrespective of their relative rank as
compared with other candidates.

(4) Appointments shall be made strictly in accordance with the rosters prescribed separately for
direct recruitment and promotion.

(5) In the event of non-availability of the eligible and suitable candidates amongst the
Scheduled Castes or the Scheduled Tribes, as the case may be, for direct recruitment, in a
particular year, the vacancies so reserved for them shall be carried forward to the subsequent
three recruitment years. After the expiry of three recruitment years, such carried forward
vacancies shall be filled in accordance with the normal procedure:

Provided that if recruitment is not held in any recruitment year, such recruitment year
shall not be counted for the purpose of this sub-rule.

Provided further that filling up of the vacancies in accordance with the normal
procedure under this sub-rule shall not affect the reservation of posts as per the post based
roster and vacancies on the reserved posts available in the roster may be filled in from amongst
the persons belonging to the Scheduled Castes or Scheduled Tribes, as the case may be, for
which such vacancy is available in subsequent years.

(6) In the event of non-availability of the eligible and suitable candidates for promotion
amongst the Scheduled Castes or the Scheduled Tribes, as the case may be, in a particular year,
the vacancies so reserved for them shall be carried forward until the suitable Scheduled Castes
or Scheduled Tribes candidate(s), as the case may be, are available. In any circumstances no
vacancy reserved for the Scheduled Castes and the Scheduled Tribes candidates shall be filled
by promotion from General category candidates. In exceptional cases, where in the public
interest, the Appointing Authority feels that it is necessary to fill up the vacant reserved post(s)
by promotion from the General category candidates on urgent temporary basis, the Appointing
Authority may make a reference to the Department of Personnel and after obtaining prior
approval of the Department of Personnel, they may fill up such post(s) by promoting the
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General category candidate(s) on urgent temporary basis clearly stating in the promotion order
that the General category candidate(s) who are being promoted on urgent temporary basis
against the vacant post reserved for the Scheduled Castes or Scheduled Tribes candidates, as
the case may be, shall have to vacate the post as and when the candidate(s) of that category
become(s) available:

Provided that there shall be no carry forward of vacancies in posts or class/
category/group of posts in any cadre of service to which promotions are made on the basis of
merit alone, under these rules.

11. Reservation of vacancies for Backward Classes and More Backward Classes.-
Reservation of vacancies for Backward Classes and More Backward Classes shall be in
accordance with the provisions of law in force at the time of direct recruitment. In the event of
non-availability of the eligible and suitable candidates amongst the Backward Classes and
More Backward Classes, as the case may be, for direct recruitment, in a particular year, the
vacancies so reserved for them shall be carried forward to the subsequent three recruitment
years. After the expiry of three recruitment years, such carried forward vacancies shall be filled
in accordance with the normal procedure:

Provided that,-

(i)  If recruitment is not held in any recruitment year, such recruitment year shall not
be counted for the purpose of this rule.

(i) filling up of the vacancies in accordance with the normal procedure under this
rule shall not affect the reservation of posts as per the post based roster and
vacancies on the reserved posts available in the roster may be filled in from
amongst the persons belonging to the Backward Classes and More Backward
Classes, as the case may be, for which such vacancy is available in subsequent
years.

12. Reservation of vacancies for women.- Reservation of vacancies for the woman
candidates shall be 30% category wise in direct recruitment, out of which one third shall be for
widows and divorced woman candidates in the ratio of 80:20. In the event of non-availability
of eligible and suitable candidates, either in widow or in divorcee, in a particular year, the
vacancies may first be filled by interchange i.e. vacancies reserved for widows to the divorcees
or vice versa. In the event of non- availability of sufficient widow and divorcee candidates, the
unfilled vacancies, shall be filled by other women of the same category and in the event of
non-availability of eligible and suitable woman candidates, the vacancies so reserved for them
shall be filled up by male candidates of the category for which vacancy is reserved. The
vacancy so reserved for woman candidates shall not be carried forward to the subsequent year.
The reservation for women including widows and divorcee women shall be treated as
horizontal reservation, within the category, i.e. even the women selected in general merit of the
category shall first be adjusted against the women quota.

Explanation: In the case of widow, she will have to furnish a certificate of death of her
husband from the competent Authority and in case of divorcee, she will have to
furnish the proof of divorce.

13. Reservation of vacancies for Economically Weaker Sections.- Reservation of
vacancies for the Economically Weaker Sections shall be 10% in direct recruitment in addition
to the existing reservation. In the event of non-availability of eligible and suitable candidate
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amongst Economically Weaker Sections in a particular year, the vacancies so reserved for
them shall be filled in accordance with the normal procedure.

Explanation: For the purpose of this rule 'Economically Weaker Sections' shall be the
persons who are bonafide resident of Rajasthan and not covered under the
existing scheme of reservation for the Scheduled Castes, the Scheduled Tribes,
the Backward Classes, the More Backward Classes and whose family has gross
annual income below rupees 8.00 lakh. Family for this purpose will include the
person who seeks benefit of reservation, his/her parents and siblings below the
age of 18 years as also his/her spouse and children below the age of 18 years.
The income shall include income from all sources i.e. salary, agriculture,
business, profession etc. and it will be income for the financial year prior to the
year of application.

14. Reservation of vacancies for Outstanding Sports Persons.-Reservation of
vacancies for outstanding sports persons shall be 2% of the total vacancies outside the purview
of the Commission in that year earmarked for direct recruitment. In the event of non-
availability of the eligible and suitable sportsperson(s) in a particular year, the vacancies so
reserved for them shall be filled in accordance with the normal procedure and such vacancies
shall not be carried forward to the subsequent recruitment year. The reservation for
sportsperson(s) shall be treated as horizontal reservation and it shall be adjusted in the
respective category to which the sportsperson(s) belong.

Explanation: "Outstanding sportspersons" shall mean sportspersons who are bonafide resident
of the State of Rajasthan, and,-

(i) represented Indian team in individual or in team event in any international
tournament/championship of any sports and games mentioned in column
number 3 of table given below organized by the international sports body
mentioned in column number 2 of the said table,-

TABLE
S. International Sports Body Name of the Tournament /
No. Championship
1 2 3
1. | International Olympic Committee [IOC] | Olympic Games (Summer)
2. | Olympic Council of Asia [OCA] Asian Games
3. | South Asian Olympic Council [SAOC] | South Asian Games; commonly

known as SAF games

4. | Commonwealth  Games  Federation | Commonwealth Games
[CGF]

5. | International Sports Federation affiliated | World Cup/World Championship
to I0C

6. | Asian Sports Federation affiliated to| Asian Championship
OCA

7. | International School Sports Federation | International School Games /
[ISSF]

Championship
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8. | Asian School Sports Federation [ASSF] | Asian School Games/
Championship

or
(i) medal winner in the individual or in team event in any School National
Games of any Sports and Games organized by the School Games
Federation of India;
or
(iii)) medal winner in the individual or in team event in any national
tournament/championship of any sports and games organized by the Indian
Olympic Association or its affiliated National Sports Federation [N.S.F] ;
or
(iv) medal winner in the all India inter university in individual event or in team
event in any sports and games, organized by association of Indian
universities;
or
(v) represented Rajasthan in individual or in a team event in national
games/national para games or national championship/ para national
championship of any sports and games, organized by the Indian Olympic
Association/Para Olympic Committee of India or its affiliated National
Sports Federation.

15. Nationality.- A candidate for appointment to the service must be,-
(a) acitizen of India, or

(b) asubject of Nepal, or

(c) asubject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1st January,1962 with the
intention of permanently settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka and
East African countries of Kenya, Uganda and the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire and Ethiopia with
the intention of permanently settling in India:

Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a person
in whose favor a certificate of eligibility has been issued by the Government in Department of
Home Affairs and Justice after proper verification.

16. Conditions of eligibility of persons migrated from other countries to India.-
Notwithstanding anything contained in these rules, provisions regarding eligibility for
recruitment to the service with regard to Nationality, age limit and fee or other concessions to a
person who may migrate from other Countries to India with the intention of permanently
settling in India shall be regulated by such orders or instructions as may be issued by the State
Government, from time to time and the same shall be regulated mutatis mutandis according to
the instructions issued on the subject by the Government of India.

17. Determination of vacancies.- (1) Subject to the provisions of these rules, the
Appointing Authority shall determine on 1st April every year, the actual number of vacancies
occurring during the financial year.
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(2) Where a post is to be filled in by a single method as prescribed in the rules or schedules, the
vacancies so determined shall be filled in by that method.

(3) Where a post is to be filled in by more than one method as prescribed in the rules or
schedules, the apportionment of vacancies determined under sub-rule (1) above, to each such
method shall be done maintaining the prescribed proportion for the overall number of posts
already filled in. If any fraction of vacancies is left over, after apportionment of the vacancies
in the manner prescribed above, the same shall be apportioned to the quota of various methods
prescribed in a continuous cyclic order giving precedence to the promotion quota.

(4) The Appointing Authority shall also determine the vacancies of earlier years, year wise
which were required to be filled in by promotion, if such vacancies were not determined and
filled earlier in the year in which they were required to be filled in.

18. Age.- A candidate for direct recruitment to a post enumerated in Schedule-II must
have attained the age of 21 years and must not have attained the age of 40 years on the first day
of January next following the last date fixed for receipt of applications:

Provided that,-
(i) the upper age limit mentioned above shall be relaxed by,-

(a) 5 years in the case of male candidates belonging to the Scheduled Castes,
Scheduled Tribes, Backward Classes, More Backward Classes and
Economically Weaker Sections;

(b) 5 years in the case of woman candidates belonging to General Category; and

(c) 10 years in case of woman candidates belonging to the Scheduled Castes,
Scheduled Tribes, Backward Classes, More Backward Classes and
Economically Weaker Sections.

(ii) that the upper age-limit mentioned above shall not apply in the case of an ex-
prisoner who had served under the Government on a substantive basis on any post
before his/her conviction and was eligible for appointment under these rules;

(ii1) that in the case of other ex-prisoners, the upper age-limit mentioned above shall be
relaxed by a period equal to the term of imprisonment served by him/her provided
he/she was not overage before his/her conviction and was eligible for appointment
under these rules;

(iv) that the persons appointed temporarily to a post in the service shall be deemed to be
within the age-limit, had they been within the age-limit when they were initially
appointed even though they have crossed the age-limit when they appear finally
before the Board/Appointing Authority and shall be allowed up to two chances had
they been eligible as such at the time of their initial appointment;

(v) that the upper age-limit mentioned above shall be 50 years in the case of reservists,
namely the defence service personnel who were transferred to the Reserve;

(vi) the upper age limit mentioned above shall be relaxed by a period equal to the service
rendered in the N.C.C. in the case of Cadet instructors, if the resultant age does not
exceed the prescribed minimum age limit by more than three years, they shall be
deemed to be within the prescribed age limit.

(vii)  that the Released Emergency Commissioned Officers and Short Service
Commissioned Officers after release from the Army shall be deemed to be within the
age-limit even though they have crossed the age-limit when they appear before the
Board/Appointing Authority had they been eligible as such at the time of their
joining the Commission in the Army.
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(viii) that there shall be no upper age limit in the case of widows and divorcee women.

Explanation: That in the case of widows, she will have to furnish a certificate of
death of her husband from the Competent Authority and in case of
divorcee she will have to furnish the proof of divorce.

(ix) Ifa candidate would have been entitled in respect of his/her age for direct recruitment
in any year in which no such recruitment was held, he/she shall be deemed to be
eligible in the next following recruitment, if he/she is not overage by more than 3
years.

19. Academic and technical qualifications and experience.- A candidate for direct
recruitment to the post enumerated in Schedule-1 or Schedule-II, as the case may be, shall
possess,-

(i) the qualifications given in column 4 of the Schedule-I or Schedule-II, as the case
may be ; and

(i1)) working knowledge of Hindi written in Devnagri script and knowledge of
Rajasthani Culture:

Provided that the person who has appeared or is appearing in the final year examination
of the course which is the requisite educational qualification for the post as mentioned in the
rules or Schedule for direct recruitment, shall be eligible to apply for the post but he/she shall
have to submit proof of having acquired the requisite educational qualification to the
appropriate selection agency:-

(i) before appearing in the main examination, where selection is made through two stages
of written examination and interview;

(i) before appearing in interview where selection is made through written examination
and interview; or

(iii) before appearing in the written examination or interview, where selection is made
through only written examination or only interview, as the case may be.

20. Character.- The character of a candidate for direct recruitment to the service, must
be such as to qualify him/her for employment in the Service. He/ She must produce a
certificate of good character from the Principal/Academic Officer of the University or College
or School in which he/she was last educated and two such certificates written not more than six
months prior to the date of application from two responsible persons not connected with his/her
School or College or University and not related to him/her.

Note: (1) A conviction by Court of law need not of itself involve the refusal of a certificate of
good character. The circumstances of the conviction should be taken into account
and if they involve no moral turpitude or association with crimes of violence or with
a movement which has as its object to overthrow by violent means of Government as
by law established, the mere conviction need not be regarded as a disqualification.

(2) Ex-prisoners who by their disciplined life while in prison and their subsequent good
conduct, have proved to be completely reformed, should not be discriminated against
on grounds of their previous conviction for purposes of employment in the service.
Those who are convicted of offences not involving moral turpitude shall be deemed
to have been completely reformed on the production of a report to that effect from
the Superintendent, 'After Care Home' or if there are no such Homes in a particular
district, from the Superintendent of Police of that district. Those convicted of
offences involving moral turpitude shall be required to produce a certificate from the
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Superintendent, 'After Care Home' or if there are no such Homes in a particular
District from the Superintendent of Police of that District, endorsed by the Inspector
General of Prisons, to the effect that they have proved to be completely reformed by
their disciplined life while in prison and by their subsequent good conduct in an
‘After Care Home’.

21. Physical Fitness.- A candidate for direct recruitment to the service, must be in
good mental and bodily health and free from any mental and physical defect likely to interfere
with the efficient performance, of his/her duties as a member of Service and if selected must
produce a certificate to that effect from a Medical Authority notified by the Government for
the purpose. The Appointing Authority may dispense with production of such certificate in the
case of a candidate promoted in the regular line of promotion, or who is already serving in
connection with the affairs of the State if he/she has already been medically examined for the
previous appointment and the essential standards of medical examination of the two posts held
by him/her are to be comparable for efficient performance of duties of the new post and his/her
age has not reduced his/her efficiency for the purpose.

22. Employment of irregular or improper means.- A candidate who is or has been
declared by the Board/Appointing Authority guilty of impersonation or of submitting
fabricated document or documents which have been tampered with or of making statements
which are incorrect or false or of suppressing material information or of using or attempting to
use unfair means in the examination or interview or otherwise resorting to any other irregular
or improper means for obtaining admission to the examination or interview shall, in addition to
rendering himself /herself liable to criminal prosecution, be debarred either permanently or for
a specified period,-

(a) by the Board/Appointing Authority from admission to any examination held by

the Board/Appointing Authority for selection of candidates, and

(b) by the Government from employment under the Government.

23. Canvassing.- No recommendation for recruitment either written or oral other than
that required under the rules, shall be taken into consideration. Any attempt on the part of a
candidate to enlist support directly or indirectly for his/her candidature by any means, may
disqualify him/her for recruitment by the Board/Appointing Authority, as the case may be.

PART-1V
PROCEDURE FOR DIRECT RECRUITMENT

24. Inviting of applications.- Application for direct recruitment to the posts in the
service shall be invited by the Board/Appointing Authority by advertising the vacancies to be
filled in, in the Official Gazette or in such other manner as may be deemed fit. The
advertisement shall contain a clause that a candidate who accepts the assignment on the post
being offered to him/her shall be paid monthly fixed remuneration at the rate fixed by the State
Government, from time to time, during the period of probation and the pay in Level of the Pay
Matrix of the post as shown elsewhere in the advertisement shall be allowed only from the date
of successful completion of period of the probation mentioned in these rules:
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Provided that while selecting candidates for the vacancies so advertised, the Board or the

Appointing Authority, as the case may be, may, if intimation of additional requirement not exceeding
100% of the advertised vacancies, is received by them/it before selection, also select suitable persons to
meet such additional requirement.

25. Frequency of direct recruitment.- Direct recruitment to the post specified in the
Schedule-I or Schedule-II, as the case may be, shall be held at least once a year unless the
Government decides that a direct recruitment for any of these posts shall not be held in any
particular year.

26. Authority for conducting the examination and syllabus.- The examination for
direct recruitment to the service shall be conducted by the Board in accordance with the
syllabus prescribed in Schedule-III.

27. Form of application.- The application shall be made on the form approved by the
Board and obtainable from the Board on payment of such fee as the Board may fix, from time
to time.

28. Scrutiny of applications and examinations.- (1) The applications received by the
Board or the Appointing Authority, as the case may be, for the posts not falling under the
purview of the Commission, which are found to be incomplete shall be rejected by it. Before
appearing in the examination, it should be ensured by the candidate himself/herself that he/she
fulfils the conditions in regard to age, educational qualifications, experience, if any, etc. as
provided in these rules. Being allowed to take the examination shall not entitle the candidate to
presumption of eligibility. The candidates shall have to appear in the written examination. The
Board or the Appointing Authority, as the case may be shall scrutinise later on the applications
of such candidates only as qualify in the written examination.
(2) The decision of the Board or the Appointing Authority, as the case may be, regarding the
eligibility or otherwise of a candidate shall be final.

29. Examination fee.- (1) A candidate for direct recruitment to the service shall pay the
fee fixed by the Board, in such manner, as may be indicated by it.

(2) No claim for the refund of the examination fee shall be entertained nor the fee shall be held
in reserve for any other examination except when the advertisement is cancelled by the Board
because of withdrawal of requisition by the Requisitioning Authority or for any other reason in
which case the amount shall be refunded:

Provided that no claim for the refund of fee shall be entertained after a period of one
month from the date of issue of the letter of refund by the Board to the candidate.

(3) Notwithstanding anything contained in these rules, the Board may in exceptional cases or
class of cases entertain a claim for the application fee including the examination fee, if any,
after making such deduction as they consider proper in the circumstances of case.

30. Recommendations of the Board/Appointing Authority.- The Board or the
Appointing Authority, as the case may be, shall prepare a list of the candidates whom they
consider suitable for appointment to the posts concerned, arranged in the order of merit on the
basis of marks obtained in the written examination and forward the same to the Appointing
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Authority. The Board or the Appointing Authority, as the case may be, shall not recommend
any candidate who failed to obtain minimum of 35% marks in each paper and 40% marks in
aggregate of the examination:

Provided that,-

(1) the percentage fix as above shall be relaxed by 5% for the candidates belonging to
the Scheduled Castes and Scheduled Tribes.

(i) the Board/Appointing Authority shall to the extent of 50% of the advertised
vacancies, keep names of suitable candidates on the reserve list category wise. The
Board may on requisition, recommend names of such candidates, in order of merit
to the Appointing Authority within one year from the date on which the original list
is forwarded by them/it to the Appointing Authority.

31. Disqualification for appointment.- (1) No candidate who has more than one
spouse living shall be eligible for appointment to the service unless the Government after being
satisfied that there are special grounds for doing so, exempt any candidate from operation of
this rule.

(2) No candidate who is married to a person having already a spouse living shall be eligible for
appointment to the Service unless the Government, after being satisfied that there are special
grounds for doing so, exempts any candidate from the operation of this rule.

(3) No married candidate shall be eligible for appointment to the Service if he/she had, at the
time of marriage or at any time there-after, accepted any dowry.

Explanation: For the purpose of this rule “Dowry” has the same meaning as in the Dowry
Prohibition Act, 1961 (Central Act No. 28 of 1961).

(4) No candidate shall be eligible for appointment to the service who has more than two
children on or after 1.06.2002.

Provided that,-

(i) the candidate having more than two children shall not be deemed to be
disqualified for appointment so long as the number of children he/she has on 1%
June, 2002, does not increase.

(il)) where a candidate has only one child from earlier delivery but more than one
child are born out of a single subsequent delivery, the children so born shall be
deemed to be one entity while counting the total number of children.

(iii)) while counting the total number of children of a candidate, the child born from
earlier delivery and having disability shall not be counted.

(iv) any candidate who performed remarriage which is not against any law and before
such the remarriage he is not disqualified for appointment under this sub-rule, he
shall not be disqualified if any child is born out of  single delivery from such
remarriage.

(v) the provisions of this sub-rule shall not be applicable to the appointment of a
widow and divorcee women.

32. Selection by Appointing Authority.- Subject to the provisions of rule 10,11,12,13
and 14 the Appointing Authority shall select candidates who stand highest in the order of merit
in the list prepared by the Board/Appointing Authority under rule 30:

Provided that the inclusion of a candidate's name in the list confers no right to
appointment unless the Appointing Authority is satisfied after such enquiry as may be
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considered necessary that the candidate is suitable in all other respects for appointment to the
Service.

PART-V
PROCEDURE FOR RECRUITMENT BY PROMOTION

33. Constitution of the Committee.- The constitution of the Committee shall be as
under :-

(i) | Chairman of the Commission or a member thereof nominated by Chairman
him/her

(i) | Additional Chief Secretary or Principal Secretary or Secretary Member
Incharge to the Government in Revenue

Department or his/her nominee not below the rank of Deputy
Secretary to the Government.

(iii) | Principal Secretary or Secretary Incharge to the Government in the Member
Department of Personnel or his/her nominee not below the rank of
Deputy Secretary to the Government.

(iv) | Registrar, Board of Revenue, Rajasthan Member-
Secretary

Provided that in case any Member or Member-Secretary, as the case may be,
constituting the committee has not been appointed to the post concerned, the officer holding
charge of the post for the time being shall be the Member or Member-Secretary, as the case
may be, of the Committee.

34. Criteria, eligibility and procedure for promotion.- (1) As soon as the Appointing
Authority determines the number of vacancies under rule 17 of these rules and decides that a
certain number of posts are required to be filled in by promotion, it shall, subject to the
provisions of sub-rule (6), prepare a correct and complete list of the senior most persons who
are eligible and qualified under these rules for promotion on the basis of seniority cum merit to
the class of post concerned.

(2) The persons enumerated in column number 5 of Schedule-I or Schedule-II, as the case may
be, shall be eligible for promotion to posts specified against them in column number 2 thereof
to the extent indicated in column number 3 subject to their possessing minimum qualifications
and experience, on the first day of the month of April of the year of selection as specified in
column 6.

(3) No person shall be considered for first promotion in the service unless he/she is regularly
selected on the post from which promotion is to be made in accordance with one of the
methods of recruitment prescribed under the provisions of these rules.

Explanation: In case direct recruitment to a post has been made earlier than regular selection
by promotion in a particular year, such of the persons who are or were eligible
for appointment to that post by both the methods of recruitment and have been
appointed by direct recruitment first, shall also be considered for promotion.

(4) The person who had not been considered for promotion upto the year 2019- 2020 because

he/she had more than two children on or after 1st June 2002 shall be considered for promotion
from the date on which his/her promotion was due and on such promotion his/her pay shall be
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refixed at the pay which he/she would have drawn but no arrear shall be paid and if any person
who has more than two children on or after 1st June, 2002 and his/her promotion becomes due
in the year 2020-2021 or thereafter shall be considered for promotion from the date on which
his/her promotion becomes due and his/her pay shall be fixed for the promotional post, but
he/she shall be entitled for annual increment notionally for three subsequent years and after
such three years he/she shall be allowed actual benefits of such increments, however no arrears
shall be paid for such notional increments. There shall be no consequential effect on
subsequent promotions of the person promoted as per provisions of this sub-rule. The person
already promoted shall not be reverted due to implementation of this sub-rule:

Provided that,-

(i) the person having more than two children shall not be deemed to be
disqualified for promotion so long as the number of children he/she has on 1
June, 2002 does not increase.

(i)  where a person has only one child from the earlier delivery but more than one
child are born out of a single subsequent delivery, the children so born shall be
deemed to be one entity while counting the total number of children.

(i) while counting the total number of children of a candidate, the child born from
earlier delivery and having disability shall not be counted.

(iv) any person who performed remarriage which is not against any law, and before
such remarriage he/she is not disqualified for promotion under this sub-rule, he
shall not be deemed to be disqualified with effect from 01-06-2002, if any
child is born out of single delivery from such remarriage.

(5) Selection for promotion on the post included in the service shall be made on the basis of
seniority-cum-merit:
Provided that,-

(i) promotion on the highest post in the State service, if it is at least third promotion,
shall be made on the basis of merit alone.

(i) if the Committee is satisfied that suitable persons are not available for selection
by promotion to the highest post(s) strictly on the basis of merit in a particular
year, selection by promotion to the highest post(s) on the basis of seniority-cum-
merit may be made in the same manner as specified in these rules.

(6) The zone of consideration of persons eligible for promotion shall be as under:

(i) Number of vacancies - Number of eligible persons
to be considered
(a) for one vacancy - five eligible persons
(b) for two vacancies - eight eligible persons
(c) for three vacancies - ten eligible persons
(d) for four or more i three times, the number of
vacancies vacancies.

(i) where the number of eligible persons for promotion to higher post is less than the number
specified above, all the persons so eligible shall be considered.

(i) where adequate number of the candidates belonging to the Scheduled Castes or the
Scheduled Tribes, as the case may be, are not available within the zone of consideration as
specified above, the zone of consideration may be extended upto seven times the number of
vacancies and the candidates belonging to the Scheduled castes or the Scheduled Tribes, as
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the case may be, (and not any other) coming within the extended zone of consideration
shall also be considered against the vacancies reserved for them.

(iv) for any post in the service,-

(a) if promotion is from more than one category of the posts in the same pay
level in Pay Matrix, eligible persons upto two in number from each category of posts
in the same Level in Pay Matrix shall be considered for promotion;

(b) if promotion is from more than one category of posts carrying different Level of Pay
Matrix, eligible persons in the higher Level of Pay Matrix shall be considered for
promotion first and if no suitable person is available for promotion on the basis of
seniority cum merit in the higher Level of Pay Matrix then only the eligible persons of
other categories of posts in lower Level of Pay Matrix shall be considered for
promotion and so on and so forth. The zone of consideration for eligibility in this case
shall be limited to five senior most eligible persons in all.

(7) Except as otherwise expressly provided in this rule, the conditions of eligibility for
promotion, constitution of the Committee and procedure for selection shall be the same as
prescribed elsewhere in these rules.

(8) The Committee shall consider the cases of all the senior most persons who are eligible and
qualified for promotion to the class of post(s) concerned under these rules and shall prepare a
list containing names of the persons found suitable on the basis of seniority-cum-merit as per
the criteria for promotion laid down in these rules, equal to the number of vacancies
determined under these rules. The list so prepared on the basis of seniority-cum-merit shall be
arranged in the order of seniority in the category of post(s) from which selection is made.

(9) The Committee may also prepare a separate list on the basis of seniority-cum-merit as per
the criteria for promotion laid down in these rules, containing names of persons not exceeding
the number of persons selected in the list prepared under sub-rule (8) above to fill temporary or
permanent vacancies which may occur subsequently. The list so prepared on the basis of
seniority-cum-merit shall be arranged in the order of seniority in the category of posts from
which selection is made. Such a list shall be reviewed and revised by the Committee that meets
in the subsequent year and that such list shall remain in force till the end of the last day of the
year for which the meeting of the Departmental Promotion Committee is held.

(10) Lists prepared under sub-rule (8) and (9) shall be sent to the Appointing Authority
together with Annual Performance Appraisal Reports and other Service Records of all the
candidates included in the lists as also of those not selected, if any.

Explanation: For the purpose of selection for promotion on the basis of merit, no person shall
be selected if he/she does not have "Outstanding" or "Very Good" record of at
least four out of seven years preceding the year for which the meeting of the
Committee is held.

(11) If in any subsequent year, after promulgation of these rules, vacancies relating to any
earlier year are determined under these rules, which were required to be filled in by promotion,
the Committee shall consider the case of all such persons who would have been eligible in the
year to which the vacancies relate irrespective of the year in which the meeting of the
Committee is held and such promotion shall be governed by the criteria and procedure for
promotion as was applicable in the particular year to which the vacancies relate and the
service/experience of an incumbent who has been so promoted, for promotion to higher post
for any period during which he/she has not actually performed the duties of the post to which
he/she would have been promoted, shall be counted. The pay of a person who has been so
promoted shall be re—fixed at the pay which he/she would have derived at the time of his/her
promotion but no arrears of pay shall be allowed to him/her.
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(12) The Government or the Appointing Authority may order for the review of the
proceedings of the Committee held earlier on account of some mistake or error apparent on the
face of record, or on account of a factual error substantially affecting the decision of the
Committee or for any other sufficient reasons e.g. change in seniority, wrong determination of
vacancies, judgment/direction of any Court or Tribunal, or where adverse entries in the Annual
Performance Appraisal Report of an individual are expunged or toned down or a punishment
inflicted on him/her is set aside or reduced. The concurrence of the Department of Personnel
and the Commission (where Commission is associated) shall always be obtained before
holding the meeting of the review Committee.

(13) Where consultation with the Commission is necessary, the lists prepared by the
Committee shall be forwarded to the Commission by the Appointing Authority along with the
Personal Files and Annual Performance Appraisal Reports of all the persons whose names
have been considered by the Committee.

(14) The Commission shall consider the lists prepared by the Committee along with other
relevant documents received from the Appointing Authority and unless any change is
considered necessary shall approve the lists. In case the Commission considers it necessary to
make any change in the lists received from the Appointing Authority, it shall inform the
Appointing Authority of the changes proposed by it. After taking into account the comments of
the Commission, if any, the Appointing Authority may approve the lists finally with such
modification as may, in its opinion, be just and proper and when the Appointing Authority is
an authority subordinate to the Government, the lists approved by the Commission shall be
disturbed only with the approval of the Government.

(15) Appointments shall be made by the Appointing Authority taking persons out of the lists
finally approved under preceding sub-rule (14) in the order in which they have been placed in
the lists, till such lists are exhausted or reviewed and revised or remain in force, as the case
may be.

(16) The Government may issue instructions for provisionally dealing with promotions,
appointments or other ancillary matters in an equitable and fair manner of persons who may be
under suspension, or against whom departmental proceedings is under progress, at the time
promotions are considered to a post to which they are eligible or would have been eligible but
for such suspension or pendency of such enquiry or proceedings.

(17) The provisions of this rule shall have effect notwithstanding anything to the contrary
elsewhere in any provision of these rules.

35. Restriction on promotion of persons foregoing promotions.- In case a person on
his/ her appointment by promotion to the next higher post either on the basis of urgent
temporary appointment or on regular basis on the recommendations of the Committee,
foregoes such an appointment through his/her written request, and if the concerned Appointing
Authority accepts his/her request, the person concerned shall be debarred from consideration
for promotion (both on the basis of urgent temporary appointment or on regular basis) for
subsequent two recruitment years for which the Committee is held and the name of such
person who foregoes promotion shall not be included in the seniority—cum-eligibility list to be
placed before the Committee for subsequent two recruitment years.

PART-VI
APPOINTMENT, PROBATION AND CONFIRMATION

36. Appointments to the Service.- Appointment to the posts in the service by direct
recruitment or by promotion, as the case may be, shall be made by the Appointing Authority on
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occurrence of substantive vacancies from the candidates selected under rule 30 in order of
merit and by promotion from the persons selected under rule 34 of these rules.

37. Urgent temporary appointment.- (1) A vacancy in the service which cannot be
filled in immediately either by direct recruitment or by promotion under these rules may be
filled in by the authority competent to make appointment, by appointing in an officiating
capacity thereto a person eligible for appointment to the post by promotion or by appointing
temporarily thereto a person eligible for direct recruitment to the service, where such direct
recruitment has been provided under the provisions of these rules:

Provided that,-

(i) such an appointment will not be continued beyond a period of one year without
referring the case to the Commission for concurrence, where concurrence is
necessary, and shall be terminated immediately on its refusal to concur.

(i) In respect of the service or a post in the service for which both the methods of
recruitment have been prescribed, the Government or Appointing Authority,
as the case may be, competent to make appointment shall not, save with the
specific permission of the Government in the Department of Personnel in the
case of State Service and Government in the Administrative Department in
respect of other services fill the temporary vacancy against the direct
recruitment quota by a whole time appointment for a period exceeding three
months, otherwise than out of person eligible for direct recruitment and after a
short term advertisement.

(2) In the event of non-availability of suitable persons, fulfilling the requirements of eligibility
for promotion, Government may, notwithstanding the condition of eligibility for promotion
required under sub-rule (1) above, lay down general instructions for grant of permission to fill
the vacancies on urgent temporary basis subject to such conditions and restrictions regarding
pay and other allowances as it may direct. Such appointment shall however be subject to the
concurrence of the Commission as required under the said sub-rule.

38. Seniority.- Seniority of persons appointed to the post encadred in the service shall
be determined from the date of appointment on the post after regular selection in accordance
with the provisions of these rules. Appointment on ad hoc or urgent temporary basis shall not
be deemed to be appointment after regular selection:

Provided that,-

(1) the seniority inter-se of persons appointed to a post in a particular category by direct
recruitment on the basis of one and the same selection, except those who do not join
the Service when post is offered to them within a period of two months from the
date of issue of order or longer if extended by the Appointing Authority, shall
follow the order in which their names have been placed in the list prepared under
rule 30.

(i) two or more persons are appointed to the post during the same year, a person
appointed by promotion shall be senior to the person appointed by direct
recruitment.

(ii1) the persons selected and appointed as a result of a selection, which is not subject to
review and revision, shall rank senior to the persons who are selected and
appointed as a result of subsequent selection.

(iv) seniority inter se of persons selected on the basis of seniority- cum-merit and on the
basis of merit in the same selection shall be the same as in the next lower grade;
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(v) reservation for Scheduled Castes and Scheduled Tribes employees, with
consequential seniority, shall continue till the roster points are exhausted; and
adequacy of promotion is achieved. Once the roster-points are complete the theory
of replacement shall thereafter be exercised in promotion whenever vacancies
earmarked for Scheduled Castes/Scheduled Tribes employees occur.

Explanation: Adequate representation means 16% representation of the Scheduled
Castes and 12% representation of the Scheduled Tribes in
accordance with the roster point.

39. Period of probation.- (1) A person entering the service by direct recruitment
against a clear vacancy shall be placed as Probationer-trainee for a period of two years:

Provided that any period after such appointment during which a person has been on
deputation on a corresponding or higher post shall count towards the period of probation.

(2) During the period of probation specified in sub-rule (1), each probationer trainee may be
required to pass such Departmental Examination and to undergo such training as the
Government may, from time to time, specify.

40. Pay during probation.- A probationer trainee appointed to the service by direct
recruitment shall be paid monthly fixed remuneration during the period of probation at such
rates as may be fixed by the Government, from time to time:

Provided that an employee having been regularly selected as per provisions of these
rules in the Government service may be allowed emoluments in his/her own level of the Pay
Matrix of the post during service as probationer trainee or fixed remuneration of the new post,
whichever is advantageous to him/her.

41. Confirmation in certain cases.- (1) Notwithstanding anything to the contrary
contained in the preceding rule, a person appointed to a post in the service by direct recruitment
as a probationer trainee under these rules has not been confirmed within six months after
satisfactory completion of probation for a period of two years shall be entitled to be treated as
confirmed in accordance with his/her seniority if;-

(i)  he/she has worked on the post or higher post under the same Appointing Authority or
would have so worked but for his/her deputation or training ;

(i) he/she fulfills conditions as arc prescribed under rule relating to confirmation subject to
the quota prescribed under these rules; and

(i) he/she has been appointed against a substantive vacancy.

(2) If an employee referred to in sub-rule (1) above fails to fulfill the conditions mentioned in
the said sub-rule, the period mentioned in sub-rule (1) above, may be extended as prescribed
for a probationer under the Rajasthan Civil Services (Departmental Examinations) Rules, 1959
and any other rules or by one year, whichever is longer. If the employee still fails to fulfill the
conditions mentioned in sub-rule (1) above, he will be liable to be discharged or terminated
from such post in the same manner as a probationer or reverted to his/her substantive or lower
post, if any, to which he may be entitled.

(3) The employee referred to in sub-rule (1) above, shall not be debarred from confirmation
after the said period of service if no reasons to the contrary about the satisfactory performance
of his/her work are communicated to him/her within the said period of service.
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(4) The reasons for not confirming of any employee referred to in sub-rule (1) above shall be
recorded by the Appointing Authority in his/her Service Book and Annual Performance
Appraisal Report.

Explanation: (i) Regular recruitment for the purpose of this rule shall mean,-

(a) appointment by either method of recruitment or on initial constitution of
service in accordance with the rules made under the proviso to Article
309 of the Constitution of India;

(b) appointment to the posts for which no service rules exists, if the posts
are within the purview of the Commission, recruitment in consultation
with them;

(c) appointment by transfer after regular recruitment where the service rules
specifically permit;

(d) persons who have been made eligible for substantive appointment to a
post under the rules shall be treated as having been regularly recruited:

Provided that it shall not include urgent temporary appointment
or officiating promotion which is subject to review and revision.

(i1) Persons who hold lien on another cadre shall be eligible to be confirmed
under this rule and they will be eligible to exercise an option whether they do
not elect to be confirmed on the expiry of two years of their temporary
appointment under this rule. In the absence of any option to the contrary,
they shall be deemed to have exercised option in favour of confirmation
under this rule and their lien on the previous post shall cease.

42. Unsatisfactory progress during probation.- If it appears to the Appointing
Authority, at any time, during or at the end of the period of probation, that services of a
probationer-trainee are not found to be satisfactory, the Appointing Authority may revert
him/her to the post on which he/she is regularly selected immediately preceding his/her
appointment as probationer trainee or in other cases may discharge or terminate him/her from
service, The Appointing Authority shall accord appropriate opportunity to the probationer-
trainee before final orders are passed in this respect:

Provided that the Appointing Authority may, if it so thinks fit in any case or class of
cases, extend the period of probation of any probationer-trainee by a specified period not
exceeding one year.

43. Confirmation.- A probationer shall be confirmed in his/her appointment at the end
of his/her period of probation if,-

(a)  he/she has successfully undergone training as specified in Schedule-1V;
(b)  he/she has passed the departmental examination, if so required;
(c) he/she has passed a departmental test of proficiency in Hindi; and

(d) the Appointing Authority is satisfied that his/her integrity is unquestionable and that
he/she is otherwise fit for confirmation.
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PART-VII
PAY

44. Scale of pay.- The monthly pay in the level of pay matrix of a person appointed to
a post in the service shall be such as may be admissible under the rules referred to in rule 45 or
as may be sanctioned by the Government, from time to time.

45. Regulation of Pay leave, allowance, pension, contributory pension etc.- Except
as provided in these rules, the pay, allowances, pension, leave, contributory pension and other
conditions of Service of the members of the Service shall be regulated by,-

(i)  the Rajasthan Service Rule, 1951, as amended from time to time,

(i) the Rajasthan Civil Services (Classification, Control and Appeal) Rules, 1958, as
amended from time to time;

(iii) the Rajasthan Traveling Allowance Rules, 1971, as amended from time to time;

(iv) the Rajasthan Civil Services (Conduct) Rules, 1971, as amended from time to time;

(v) the Rajasthan Civil Services (Pension) Rules, 1996, as amended from time to time;

(vi) the Rajasthan Civil Services (Revised Pay Scales) Rules, 1998, as amended from time to
time;

(vii) the Rajasthan Civil Services (Contributory Pension) Rules, 2005, as amended from time
to time;

(viii) the Rajasthan Civil Services (Revised Pay) Rules, 2008, as amended from time to time;

(ix) the Rajasthan Civil Services (Revised Pay) Rules, 2017, as amended from time to time;
and

(x) any other rules prescribing general conditions of service made by the Appropriate

Authority under the proviso to Article 309 of the Constitution of India and for the time
being in force.

46. Removal of doubts.- If any doubt arises relating to the application, interpretation
and scope of these rules, it shall be referred to the Government in the Department of Personnel
whose decision thereon shall be final.

47. Repeal and saving.- The Rajasthan Revenue Accounts Subordinate Service Rules,
1975 and all orders issued in relation to matters covered by these rules and in force
immediately before the commencement of these rules are hereby repealed:

Provided that any action taken under the rules and orders so repealed shall be deemed to
have been taken under the provisions of these rules.

48. Power to relax rules.- In exceptional cases where the Administrative Department
of the Government is satisfied that operation of the rules relating to age or regarding
requirement of experience for recruitment causes undue hardship in any particular case or
where the Government is of the opinion that it is necessary or expedient to relax any of the
provisions of these rules with respect to age or experience of any persons, it may with the
concurrence of the Department of Personnel and in consultation with the Commission where
necessary by orders dispense with or relax the relevant provisions of these rules to such extent
and subject to such conditions as it may consider necessary for dealing with the case in a just
and equitable manner, provided that such relaxation shall not be less favourable than the
provisions already contained in these rules. Such cases of relaxation shall be referred to the
Rajasthan Public Service Commission by the Administrative Department concerned:
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Provided that relaxation in the prescribed period of service or experience under this rule
shall only be granted to the extent of 1/3 period of the service or experience prescribed for
promotion to any post before holding the meeting of the Departmental Promotion Committee.

Provided further that where the prescribed period of experience for promotion to any
post is less than 6 years, a Committee headed by the Chief Secretary comprising of Principal
Secretary Finance, Principal Secretary/Secretary Department of Personnel and Principal
Secretary/Secretary of the Administrative Department, may consider the cases where forty five
percent or more posts are vacant. The Committee is empowered to suggest the quantum of
relaxation in experience which may be granted in such cases to address the issue of large
number of vacancies in promotional posts subject to condition that such relaxation in
experience shall not be more than two years.

Provided also that in case vacant post cannot be filled by promotion for want of
prescribed experience on the lower post or experience of service or both, as the case may be,
for the year 2023-24 a relaxation upto two years in experience of the lower post or experience
of service or both, as the case may be, shall be given to fill vacant post. However where the
experience prescribed for promotion is two year, relaxation shall be given for one year only.
No one shall be promoted during the period of probation.

Provided also that in case vacant post cannot be filled by promotion for want of
prescribed experience on the lower post or experience of service or both, as the case may be,
for the year 2024-25 a relaxation upto two years in experience of the lower post or experience
of service or both, as the case may be, shall be given to fill vacant post. However where the
experience prescribed for promotion is two year, relaxation shall be given for one year only.
No one shall be promoted during the period of probation.

SCHEDULE-I
(State service posts)
S. | Name of | Method of Minimum Post from Minimum Remarks
No. | the post | recruitment | qualification which qualification
with and promotion | and experience
percentage | experience is to be for promotion
for direct made
recruitment
1 2 3 4 5 6 7
1. | Revenue 100% by - Assistant 5 years’ -
Accounts | promotion Revenue experience on the
Officer Accounts | post mentioned in
Officer column number 5
Grade- [
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SCHEDULE-IT
(Subordinate service posts)
S. Name of | Method of | Minimum | Post from Minimum Remarks
No. | the post | recruitment | qualification which qualification
with and promotion | and experience
percentage | experience is to be for promotion
for direct made
recruitment
1 2 3 4 5 6 7
1. | Assistant 100% by _ Assistant 3 years’
Revenue promotion Revenue experience on
Accounts Accounts the post
Officer Officer mentioned in
Grade- | Grade- I | column number
5
2. | Assistant 100% by _ Tehsil 5 years’
Revenue promotion Revenue experience on
Accounts Accountant the post
Officer mentioned in
Grade- 11 column number
5
3. Tehsil 100% by | Must hold a
Revenue direct degree of any
Accountant | recruitment | of the
University
incorporated
by an Act of

the Central or
State
Legislature or
any institution
established by
an Act of
parliament or
declared to be
deemed as a
University
under section
3  of the
University
Grant
Commission
Act, 1956 or
possess an
equivalent
qualification
recognized by
the
Government in
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consultation
with the
commission.

or

Must have
passed
intermediate
examination of
the institute of
Cost and
Works
Accountant,
Kolkata.

or

Intermediate
examination of
the Institute of
Chartered
Accountants
of India, New
Delhi.

and

"O" or Higher
Level
Certificate
Course
conducted by
DOEACC
(NIELIT)
under control
of the
Department of
Electronics,
Government
of India.

or

Computer
Operator and
Programming
Assistant
(COPA)/ Data
preparation
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and computer
software
(DPCS)
Certificate
organized
under
National/ State
Council of
Vocational
Training
Scheme.

or

Degree/
Diploma  in
computer
science/
Computer
Application
/Information
Technology
from a
University
established by
law in India or
from an
institution
recognized by
the
Government.

or

Diploma  in
Computer
Science  and
Electronic/
information
Technology
from a
polytechnic
institution
recognized by
the
Government

or

Rajasthan
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State
Certificate
Course in
Information
Technology
(RSCIT)
conducted by
Vardhaman
Mahaveer
Open
University,
Kota  under
control of
Rajasthan
knowledge
Corporation
Limited.

SCHEDULE-IIT
Scheme of papers for the combined competitive examination for the post of Tehsil
Revenue Accountant

1. The competitive examination shall include the following papers and each paper shall carry
the number of marks and time as shown against it.

Paper-1
S. No. | Subject Marks | No. of Questions Duration
1. | Hindi 75 25
2. | English 75 25
3. General Knowls:dge (in 75 25 2:30 hours
reference to Rajasthan)
4. | Everyday Science 75 25
Mathematics 75 25
6. | Basics of Computer 75 25
Total 450

Note: The paper shall be of Senior Secondary standard, except Mathematics and Basics of
Computer which shall be of Secondary standard.
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Paper-I1

S.No. | Subject Marks | No-of Questions | Tyyration
1. | Book Keeping and 75 25
Accountancy
2. | Business Methods 75 25
3. | Auditing 75 25
4. | Indian Economics 75 25 2 30 Hours
5. | RSR Vol. I (Chapter II, III, 75 25
X, XI, XIII, XIV, XV &
XVI)
Rajasthan Civil Service
Joining Time Rules, 1981
6. | GF & AR —Pt. I (Chapter 75 25
1,2,3,4,5,6,14,17)
Total 450

Note: The standard of the paper will be of Graduation level, except subject mentioned at serial
number 5 and 6.

2. There will be a single stage examination. Each of the paper i.e. both Paper-1 and Paper-II
will be of objective type.

3. Maximum marks and negative marking -
The maximum marks of the paper-I and paper-II will be 450 each. For every correct answer
3 marks will be awarded and for every incorrect answer 1 marks will be deducted.

4. Qualifying marks -
Minimum of 35% in Paper I and Paper II each and 40% marks in aggregate. However

relaxation in minimum marks upto 5% will be applicable to Scheduled Castes/Scheduled
Tribes category candidates. There will be no viva-voce Test.

SCHEDULE-IV
Programme of training for promotees and direct recruitee

S. No. Item Schedule of Training
1. Revenue Training School, Tonk 10 weeks
2. Practical Training in  Tehsil including Patwar 2 weeks
Accounts
3. Practical Training District Level Reconciliation of 1 week
Receipt. Preparation of District D.C.B Statement
and Budget
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4. Practical Training- Settlement Officer-Assessment 1 week
of Rent
5. Revenue Training School, Tonk 2 week

(a) Preparation and undertaking of departmental
examination.

(b) Departmental examination.
Total 16 weeks

At the end of training there will be held an examination. The questions will be of practical nature
to ensure that the candidates have acquired a good grasp in the practical work in the Revenue
Accounts and know the application and interpretation of Revenue Accounts Rules Books will be
allowed at the examination.

The candidate shall have to undergo complete training and pass the departmental examination as
per the relevant provisions laid down in the Rajasthan Civil Services (Departmental Examinations)
Rules, 1959, as amended from time to time.
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