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1.1 HAFDR 01 Education Qualification

(@R Td o ) Master's degree in a relevant field such as Economics, Statistics, Public
Policy, Development Studies, International Development, Public
Admiuaistration, Management, Commaetce ot a sitnilar soclal seletices
discipline. Prefence may be given to Doctorai Degree.
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o Minimum 15 years of experience in public policy/public
administration, government advisory roles, or other relevant fields in
economy and employment.

« Experience working with the government or in government service is
preferred but not mandatory.

« Proven experience in economic analysis, policy development, and
employment strategies.

s Strong understanding of regional and national economic dynamics.

o In-depth knowledge of the labour market, skilling, and employment
ecosystem in the ccuntry and Uttarakhand including hilly areas.

o Demonstrated leadership skills in driving economy and employment-
related programs and research.

> Proven ability to coordinate with diverse stakeholders like academia,
government, CSOs, industry, and community.

o Excellent communication and interpersonai skills.

« Publications in journals, research publications, editorial reports, etc.

« Experience in leveraging data analytics and technology to inform

. evidence-based policy-making

1.2 SHF IS
(enRier T@ ISR)

01

Education Qualification
Master's degree in a relevant field such as Economics, Statistics, Public

Policy, Development Studies, International Development, Public

Adwinistration, Management, Commerce or a similar social sciences

discipline.Prefence may be given to Doctoral Degree.

Work Experience and Skills

> 6-8 years of experience in public policy/public administration,
government advisory roles, or other relevant fields in economy and
employment.

« Experience working with the government or in government service is
preferred but not mandatory.

o Proven experience in economic analysis, policy development, and
employment strategies.

o Strong understanding of regional and national economic dynamics.

o In-depth knowledge of the labor market, skilling, and employment
ecosystem inthe country and Uttarakhand including hilly areas.

o Demonstrated skills in driving economy and employment-related
programs and research.

o Proven ability to coordinate with diverse stakeholders like academia,
government, CSOs, industry, and community.

o Excellent communication and interpersonal skills.

o Experience in levéraging data analytics and technology to inform

evidence-based policy-making

1.3 Mg /Rad
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Education Qualification

Master's degree in a relevant field such as Economics, Statistics, Public

Policy, Development Studies, International Development, Public

Administration, Management, or a similar social sciences discipline.

Work Experience and Skills

o Minimum 3-5 years of experience in public policy/public
administration, government advisory roles, or other relevant fields in
economy and employment.

« Expeticuve working with the goveruent or in government service is
preferred but not mandatory. |

¢ 'Knowledge of the labour market, skilling, and employment ecosystem |
in Uitarakhand and the country.

° Publications in journals, research publications, editorial reports, etc.

o Experience in leveraging data analytics and technelogy to inform |
evidence-based policy-making |
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Education Qualification

Master in a relevant subject like Social Sciences, Economics, Public

Policy, Social Work, Public Administration, Education, Health,

Development Studies, International Development, or a similar social

sciences discipline, etc. Prefence may be given to Doctoral Degree.

Work Experience and Skills

° Minimum 15 years of experience at the state or national level in
advising/implementing Health/  education/Social  welfare
programs/projects

> Proven experience in social analysis, policy development, designing
and analyzing social welfare programs, social safety nets, education
or health programs

* Strong understanding of social policies, community development, and
welfare systems.

o Strong understanding of regional and national social dynamics with
experience and understanding of hilly society and economy will be
viewed favorably.

* Demonstrated leadership skills to drive the Social infrastructure and
welfare-related programs and research

o Demonstrated ability to coordinate with diverse stakeholders like
academia, government, CSOs, and community.

o Excellent communication and interpersonal skills.

> Publications in Journals, research publications, editorial reports, etc.
showcasing thought leadership and contributions to the field of social
infrastructure and social welfare. ,

o Experience in providing strategic advice and guidance to senior
government officials and policymakers on social infrastructure
development, social welfare policies, and programs aimed at
addressing social disparities and promoting human development.

o Expertise in leveraging data-driven insights and evidence-based
approaches to inform the development, implementation, and
evaluation of social infrastructure and welfare programs, with a focus
on achieving measurable impacts and outcomes.

2.2 S @8
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Education Qualification

Master irrclevant subjects like Social Sciences, Economics, Public

Policy, Social Work, Public Administration, Education, Health,

Development Studies, International Development, or a similar social

sciences discipline. Prefence may be given to. Doctoral Degree.

Work Experience and Skills

° Minimum 6-8 years of experience at the state or national level in
advising/implementing Health/education/Social ‘welfare
programs/projects

o Proven experience in social analysis, policy development, designing
and analyzing social welfare programs, social safety nets, education
or health programs

» Strong understanding of social policies, community development, and
welfare systems. '

° Strong understanding of regional and national social dvnarmcs with
experience and understanding of hilly society and economy will be
viewed favorably. ‘

» Demecnstrated leadership skills to drive the Social infrastructure and
welfare-related programs and research

o Demonstrated ability to coordinate with diverse stakeholders like
academia, government, CSOs, and community.
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» Excelient communication and interpersonal skills.

» Publications in Journals, research publications, editorial reports, etc.
showcasing thought leadership and contributions to the field of social
infrastructure and social welfare.

o Experience in providing strategic advice and guidance to senior
governmeit officials and policymakers on social infrastructure
aevelopment, social welfare policies, and programs aimed at
addressing social disparities and promoting human development.

o Expertise in leveraging data-driven insights and evidence-based
approaches to inform the development, implementation, and
evaluation of social infrastructure and welfare programs, with a focus
on achieving measurable impacts and outcomes.

2.3 Oroge / R
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Education Qualification

Master in & relevant subject like Social Sciences, Economics, Public

Policy, Social Work, Public Administration, Education, Health,

Developmeni Studies, International Development, or a similar social

sciences diseipline, ete.

Work Experience and Skills

o Minimum 3-5 years of experience at the state or national level in
advising/implernenting Healtl/education/Social welfare
programs/projects

o Previous experience in conducting research, date analysis, and policy
analysis in areas related to social welfare, community development,
or public health is highly desirable

o Strong understanding of social policies, community development, and
welfare systems.

 Strong understanding of regional and national social dynamics.

o Ability to coordinate with diverse stakeholders like academia,
government, CSOs, and community is advantageous

« Excellent communication and interpersonat skills.

> Publications in Journals, research publications, editorial reports, etc.

3—3ARIUAT [dHTH
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Education Qualification

Master in a relevant subject like Urban Planning, Urban Development,

Architecture or Equivalent. Prefences may be given to Doctoral Degree.

Work Experience and Skills

* Minimum 15 years of experience at the state or national level in urban
developmenr planning and implementation.

o Extensive expertise in conducting urban assessmeuts, feasibility
studies, and program evaluations.

o In-depth knowledge of relevant urban development policies,
regulations, and best practices.

° Proven ability to ccllaborate with diverse stakeholders, including
government agencies, community groups, and private sector partners.

° Stroiig communication and presentation skills

= Publications in Journals, research publications, editorial reports, etc.
tc demonstrate thought leadership and contributions to the field of
urban and peri-urban development.

» Experience i providiug stralegiv advice and guidance o scuiut
governmen: officials and policymakers on urban and peri-urban
development strategies, including land use planning, infrastructure
development, and service delivery.

» Strong analytical skills and proficiency in data-driven decision-
making, including the use of Geographic Information Systems (GIS)
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and other spatial analysis tools to inform evidence-based urban
vlanning and policy interventions,
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Education Qualification

Master in a relevant subject like Urban Planning, Urban Development,

Architecture or Equivalent.

Work Experience and Skills

o Minimum 6-8 years of experience at the state or national'level in
urban development planning and implementation.

o Extensive expertise in conducting urban assessments, feasibility
studies, and program evaluations.

o In-depth knowledge of relevant urban developmeunt policies,
regulations, and best practices.

» Proven ability to collaborate with diverse stakeholders, including
government agencies, community groups, and private sector partners.

» Strong communication and presentation skills

> Publications in Journals, research publications, editorial reports, etc.
to demonstrate thought leadership and contributions to the field of
urban and peri-urban development.

o Experience in providing strategic advice and guidance to senior
government officials and policymakers on urban and peri-urban
development strategies, including land use planning, infrastructure
development, and service delivery. '

o Strong analytical skills and proficiency in data-driven decision-
making, including the use of Geographic Information Systems (GIS)
and other spatial analysis tools to inform evidence-based urban
planning and policy interventions.
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Education Qualification
Master’s in a relevant subject like Urban Planning, Urban De\relopmenu,

Architecturs or Equivalent.

Work Experience and Skills

> Minimum 3-5 years of experience at the state or national level in
urban developmeut planning and implementation.

» Analyze urban policies, regulations, and planning frameworks to
assess their effectiveness in managing urban growth and peri-urban
expansion,

o Evaluate the impacts of pOllCleS and interventions on access to
housing, infrastructure, basic services, and livelihood opportumtles
for urban and peri-urban residents.

» Developed policy briefs, advocacy materials, and p1e§entatlons to
communicate research findings and recommendations to
policymakers, urban planners, NGOs, and community groups

» Publications in Journals, research publications, editorial reports, etc

4— Wit /ST
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Education Qualification

Master in a relevant subject like Economics, Statistics, Mathematlc‘s

Computer Science/Information Technology or a similar discipline.

Prefences may be given to Doctoral Degree.

Work Experience and Skills

o Minimum 15 years of experience at the state or national levelin a
senior role as a Statistics and Data Analysis Expert/Advisor/Senior
level Position ’ ,

° Proven experience in statistical methodologies, data analysis
techniques, and experience with government datasets. Al experlence
will be viewed favourably.
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» Demonsirated ability to use statistical packages like SPSS, STATA,
R, etc. And Al tools for data collection.

< Demonstrated ability to collaborate with diverse stakeholders like
academia, government, CSOs, and community.

> Excellent communication and interpersonal skills.

o Pubhlications in Journais, research publications, editorial reports, etc.

o Experience in providing strategic advice and guidance to senior
government officials, policymakers, and decision-makers on
statistical analysis methodologies and data-driven decision-making
processes.

« Demonstrated ability to lead and manage complex data analysis
projects, overseeing the collection, cleaning, analysis, and
interpretation of large datasets to generate actionable insights and
recommendations.

42 SHT e 01 | Education Qualification
(wifere! Td STen) Master in a relevant subject like Economics, Statistics, Mathematics,

Computer Science/Information Technclogy or a similar discipline.

Prefences may be given to Doctoral Degree.

Work Experience and Skills

¢ Minimum 6-8 years of experience at the state or nationali levelin urban
development planning and implementation.

» Extensive expertise in conducting urban assessments, feasibility
studies, and program evaluations.

» In-depth knowledge of relevant urban development poiicies,
regulations, and best practices.

o Proven ability to collaborate with diverse stakeholders, including
government agencies, community groups, and private sector partners.

o Strong communication and presentation skills

o Publications in Journals, research publications, editorial reports, etc.
to demonstrate thought leadership and contributions to the field of
urban and peri-urban development.

o Experience in providing strategic advice and guidance to senior
government officials and policymakers on urban and peri-urban
develcpment strategies, including land use planning, infrastructure
development, and service delivery.

o Strong analytical skills and proficiency in data-driven decision-
making, including the use of Geographic Information Systems (GIS)
and other spatial analysis tools to inform evidence-based urban
planning and pelicy interventions.

43 Aroe / Red 02 | Education Qualification
THIRTE Master in a relevant subject like Economics. Statistics, Mathematics or
(wiferet Td sren) a similar discipline.

Work Experience and Skills

« Minimum 3-5 years of experience at the state or national levelin a
senior role as a Statistics and Data Analysis Expert/Advisor/Senior
level Position

o [Experience in statisticai methodologies, data analysis techniques, and
experience with government datasets is highiy desirable.

* Demonstrated ability to use statistical packages like SPSS, STATA,
R, etc. and data collection tools

° Ability to collaborate with diverse stakeholdets like academla,
government, CSOs, and community.

< Excelient communicaticn and interpersonal skills.

» Publications in Journals, research publications, editorial reports, etc.

5— SHA Ud Heuicd
5.1 AATBPIR 01 Education Qualification
| (3Tg%avT U8 Henae)
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Master in a relevant subject like Social Sciences, Economics, Statistics,
Public Policy, Development Studies, International Development, or a
similar social sciences discipline, etc. Prefence may be given to Doctoral

Degree.
Work Experience and Skills

Minimum 15 years of experience in Planning, Monitoringé
Evaluation and Program Management roles.

Proven track record with results-based planning, designing, and
implementation of M&E systems, methodologies, and approaches as
well as in data/information collection, analysis, and reporting for
government programs, UN Agencies, or International/National NGOs
Extensive experience in conducting surveys, evaluations, and
research analysis of public programs/policies/schemes.
Demonstrated proficiencyin developing analytical and evaluation
tools, such as indices for government programsto rankdistricts based
on their performance to induce healthy competition among thet:
Expertise in facilitating the development and managementof
dashboards for monitoring and tracking programs progress, ensuring
alignment with project goals and objectives.

Corprehensive understanding of Result Based Management (RBM)
principles andadeptness in applying themto enhance program
performance and deliver measurable results.

Strong analytical skills with proficiency in statistical analysis
softwaresuch as SPSS, Power BI, and Excel.Al. Experience in
utilizing online data collection toolsand managing dashboards for
effective and evidence-based decision-making

Demenstrated skills and experience in generating quality reports and
other knowledge products that effectively communicate M&E
findings and insights to stakeholders.

In-depth understanding of government M&E system, including
challenges and opportunities for improvement

Publications in the form of reports, journal articles, research
publications, and editorials, demonsirating thought leadership and
contributions in Monitoring and Evaluation.

Proven ability to provide technical assistance and capacity-building
support to projept teams, government officials, and: partner
orgamzauons in M&E-related areas.

Experience in leading or contributing to M&E-related pohcy
development initiatives at the national or international level..

5.2 ST oS
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Education Qualification

Master in relevant subjects like Social Sciences, Economics, Statistics,
Public Policy, Development Studies, International Development, or a
similar social sciences discipline. Prefence may be given to Doctoral
Degree.

Work Experieace and Skills

o Minimum 6-8 years of experience in Planning, Monitoringé

Evaluation and Program Management roles.

Proven track record with results-based planning, designing, and
1rnplementatlon of M&E systems, methodologies, and approaches as
well as in data/information collection, ana1y51s and reporting for
government programs, UN Agencies, or International/National NGOs
Extensive experience conducting surveys, evaluations, and research
analysis of public programs/pohcles/schemes

Demonstrated proficiency in developing analytical and ev_alua‘uon
tools, such as indices for government programs to rank districts based
on their performance to induce healthy competition among them.
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° Expertise in facilitating the development and managementof
dashboards for monitoring and tracking programs progress, ensuring
alignment with prciect goals and objectives.

° Cormaprehensive understanding of Result Based Management (RRM)
principles andadeptness in applying themto enhance program
performance and deliver measurable results.

o Strong -analytical skills with proficiency in statistical analysis
softwaresuch as SPSS, Power B, and Excel and Al tools. Experience
in utilizing online data collection toolsand managing dashboards for
effective and evidence-based decision-making

° Demonstrated skills and experience in generating quality reports and
other knowledge products that effectively communicate M&E
findings and insights to stakeholders.

¢ In-depth understanding of gevernment M&E system, including
challenges and opportunitiesfor improvement

* Publications in the form of reports, journal articles, research
publicaticizs, and editerials, demonsirating thought leadership and
contributions in Monitoring and Evaluation.

° Proven ability to provide technical assistance and capacity-building
support to project teams, government officials, and partner
organizations in M&E-related areas.

° Experience in leading or cortributing to Mé&E-related policy
deveiopment initiatives at the national or international level.

5.3 Hivige / R 02 | Education Qualification
SIS _ Master's degree in a relevant subject like Social Sciences, Economics,
(@rgsravT gd gegia) Statistics, Public Policy, Development Studies, International

Development, or a similar social sciences discipline, etc.

Work Expevience and Skilis

° Minimum 3-5 years of experience in Planning, Monitoring &
Evaluation and Program Management roles.

> Previous experience in monitoring, evaluation, and research,
preferably in the context of government development or humanitarian
projects.

° Proficiency in M&E methodologies, data collection techniques, and
analysis tools (e.g., Excel, SPSS) and Al tools.

e Strong analytical and problem-solving skills, with the ability to
interpret complex data sets and communicate findings effectively.

> Excellent written and verbal communication skills, with experience
in report writing, documentation, and presentation.

¢ Ability to work independently and collaboratively in a multicultural,
mulridisciplinary teani environment.

6-GIS & IT CELL

8.1 SHI03TZ0Tw0 01 | M.Sc. Remote Sensing and GIS/M.Sc. with P.G diploma in Remote
IENES] Sensing & GIS or Equivalent Qualification with 03 year experience
6.2 AR IATS0E0 01 MCA/M.Tech Computer Science/WL.Sc/ P.G diploma in GIS or
Equivalent Qualification with 01 year experience
6.3 SI03TE0THO 01 | M.Sc. Remote Sensing and GIS/P.G. diploma in RS & GIS or
Equivalent Qualification
6.4 SHOATSOTHO 02 M.Sc. Remote Sensing and GIS/P.G. diploma in RS & GIS or
G Equivalent Qualification
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