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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is

pleased to order the publication of the following English translation of notification no. 2262/LXXXVI-
2020-03 (Adhisthan)-2017, dated 31 December, 2020 :

No. 2262/LXXXVI-2020-03(Adhisthan)-2017
Dated Lucknow December 31, 2020

IN exercise of the powers conferred by the proviso to Article 309 of the Constitution, the

Governor is pleased to make the following rules with a view to amending the Uttar Pradesh Directorate of

Geology and Mining, Subordinate Technical Service Rules, 1987.

THE UTTAR PRADESH DIRECTORATE OF GEOLOGY AND MINING
SUBORDINATE TECHNICAL SERVICE (SECOND AMENDMENT) RULES, 2020.

1. (1) These Rules may be called The Uttar Pradesh Directorate of Geology
and Mining Subordinate Technical Service (Second amendment) Rules, 2020.

(2) They shall come into force at once.
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commencement
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2. In the Uttar Pradesh Directorate of Geology and Mining Subordinate
Technical Service Rules, 1987, hereinafter referred to as the said rules, for existing
Rule 3 set out in column-I below, the rule as set out in column-II shall be substituted,

Amendment of
rule 3
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namely:-

Definitions

COLUMN-I
Existing rule

3. In these rules, unless
there is anything repugnant in
the subject or context-

(a)‘Appointing  authority’

means the Director ;

(b)‘Citizen of India’ means
a person who is or is deemed
to be a citizen of India under
Part II of the Constitution;

(¢) ‘Commission” means

the Public Service
Commission, U.P., Allahabad.

(d)‘Constitution” means the
Constitution of India;

(e) ‘Director’
Director, Geology
Mining, Uttar Pradesh;

means
and

(f) ‘Department’ means
Directorate of Geology and
Mining, Uttar Pradesh;

(g) ‘Government’
the State Government of Uttar
Pradesh;

(h) ‘Governor’ means the
Governor of Uttar Pradesh ;

means

(1) ‘Member of service’
means a person appointed in a
substantive capacity under
these rules or the rules or
order in force prior to the

Definitions

COLUMN-II
Rule as hereby substituted

3. In these rules, unless
there is anything repugnant
in the subject or context :

(a) ‘Act’ means the Uttar
Pradesh  Public
(Reservation for Scheduled
Castes, Scheduled Tribes
and Other Backward
Classes) Act 1994.

(b) ‘Appointing authority’
means the Director ;

Services

(c) ‘Citizen of India’
means a person who is or is
deemed to be a citizen of
India under Part II of the
Constitution;

(d) ‘Commission’ means
Uttar Pradesh Subordinate
Service Selection
Commission for Grade Pay
Rs. 1900 to Rs. 4200 and
Uttar

Service

Commission means
Pradesh  Public
Commission for Grade Pay
Rs.4600 and above .

(e)‘Constitution’
the Constitution of India;

means

(f)‘Department’
Directorate of Geology and
Mining, Uttar Pradesh;

means

means
and

(g)‘Director’
Director,  Geology
Mining, Uttar Pradesh;

(h)‘Government’ means
the State Government of

Uttar Pradesh;

(1)‘Governor’ means the
Governor of Uttar Pradesh;
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COLUMN-1
Existing rule
commencement of these rules to a
post in the cadre of the service;

() ‘Service’ means the Uttar
Pradesh Directorate of Geology and

Mining  Subordinate  Technical
Service;
(k)  ‘Substantive  Appointment’

means an appointment, not being an
adhoc appointment on a post in the
cadre of the service, made after
selection in accordance with the
rules and, if there are no rules, in
accordance with the procedure
prescribed for the time being by
executive instructions, issued by the
Government;

(1) “Year of recruitment’ means the
period of twelve months
commencing from the first day of
July of a calendar year;

COLUMN-IT

Rule as hereby substituted

(j) ‘Member of service’ means a
person substantively  appointed
under these rules or the rules or
order in force prior to the
commencement of these rules to a
post in the cadre of the service;

(k) “Other backward classes of
citizens” means, the backward
classes of citizens specified in
scheduled I of the Act, as amended
from time to time;

(1) ‘Services’ means the Uttar
Pradesh Directorate of Geology
and Mining Subordinate Technical
Service;

(m) ‘Substantive appointment’
means an appointment, not being
an ad-hoc appointment on a post in
the cadre of the service, made after
selection in accordance with the
rules and, if there were no rules, in
accordance with the procedure
prescribed for the time being by
executive instructions, issued by
the Government;

(n) “Year of recruitment’ means
the period of twelve months
commencing on the first day of
July of a calendar year;

3. In the said rules, Appendix A referred to in rule 4 (2) set out in column I Substitution of
below, the Appendix A as set out in column II shall be substituted , namely: - Appendix A
COLUMN-I COLUMN-II
(Existing Appendix A) (Appendix as hereby substituted)
[ See rule 4(2) ] See rule 4(2) ]
S. | Name of Post | Pay scale | Perm. | Tem.|Total| S. |Name of Post | Pay Matrix | Perm. | Tem.| Total
No. Rs. No level
Rs.
1 Technical | 400-15-475- 16 20 1 Technical Pay Matrix 20 - 20
Assistant EB-20-575- Assistant Level-7-
(Geology) EB-25-750 (Geology) 44900-
142400
2 Technical | 400-15-475- 10 16 2 Technical Pay Matrix 18 - 18
Assistant EB-20-575- Assistant Level-7-
(Chemistry) | EB-25-750 (Chemistry) 44900-
142400
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COLUMN-I COLUMN-II
(Existing Appendix A) (Appendix as hereby substituted)
[ See rule 4(2) ] See rule 4(2) ]
3 Technical | 400-15-475- 1 4 5 3 Technical Pay Matrix 04 - 04
Assistant EB-20-575- Assistant Level-7-
(Geophysics) | EB-25-750 (Geophysics) 44900-
142400
4 Mines 400-15-475- 6 10 16 4 Mines Pay Matrix 06 69 75
Inspector EB-20-575- Inspector Level-7-
EB-25-750 44900-
142400
5 Driller 400-15-475- 10 7 17 5 Driller Pay Matrix 17 - 17
EB-20-575- Level-6-
EB-25-750 35400-
112400
6 Junior 350-15-500- 2 2 6 Junior Pay Matrix 02 - 02
Technical EB-20-600- Technical Level-6-
Assistant EB-25-700 Assistant 35400-
(Geophysics) (Geophysics) 112400
7 | Mechanical | 350-15-500- 1 - 1 7 Mechanical | Pay Matrix 01 - 01
Foreman EB-20-600- Foreman Level-6-
EB-25-700 35400-
112400
8 Surveyor 1.(For 10 11 21 8 Surveyor Pay Matrix 12 01 13
candidate Level-4-
having at 25500-81100
least 5 years
experience)
350-15-500-
EB-20-600-
EB-25-700
2.(For
candidates
who do not
have the
above
experience)
300-8-324-9-
560-EB-10-
440-EB-12-
500
9 9 Senior Pay Matrix - 08 08
_ _ _ _ _ Surveyor Level-6-
35400-
112400
9 Librarian (1)230-6-290- 1 - 1 10 Librarian Pay Matrix 01 - 01
EB-9-335- Level-5-
EB-10-385 29200-92300
(for other
candidate)
(i1)325-10-
375-EB-12-
495-EB-16-
575
(for
candidates
selected by
PS.C)
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COLUMN-I COLUMN-II
(Existing Appendix A) (Appendix as hereby substituted)
[ See rule 4(2) ] See rule 4(2) ]
10 Senior 325-10-375- 2 3 5 11 Senior Pay Matrix 05 - 05
Draftsman | EB-12-495- Draftsman Level-6-
EB-16-575 35400-
112400
11| Draftsman |280-8-296-9- 6 5 11 12 Draftsman | Pay Matrix 11 - 11
350-EB-10- Level-4-
400-EB-12- 25500-81100
460
12 Senior 280-8-296-9- 1 - 1 13 Senior Pay Matrix 01 - 01
Laboratory | 350-EB-10- Laboratory Level-5-
Technician | 400-EB-12- Technician |29200-92300
460
13 | Photographer | 230-6-290- 1 - 1 14 | Photographer Omitted
EB-9-335-EB-|
10-385
14 Drilling 230-6-290- 13 15 28 15 Drilling Pay Matrix 23 - 23
Assistant  |EB-9-535-EB-| Assistant Level-4-
10-385 25500-
81100
15 | Mechanic & | 200-5-250- 6 6 12 16 | Mechanic & | Pay Matrix 12 - 12
Diesel EB-6-280-EB- Diesel Level-2-
Mechanic 8-320 Mechanic  [19900-63200
16 | Laboratory | 200-5-250- 2 5 7 17 Laboratory | Pay Matrix 06 - 06
Assistant  |EB-6-280-EB-| Assistant Level-2-
8-320 19900-63200
17| Gas Plant 200-5-250- 1 2 3 18 Gas Plant Pay Matrix 03 - 03
Operator  ([EB-6-280-EB-| Operator Level-2-
8-320 19900-63200
18 Sampler 200-5-250- 1 - 1 19 Sampler Pay Matrix 01 - 01
EB-6-280-EB- Level-2-
8-320 19900-63200
19 | Drill Operator | 200-5-250- 12 30 42 20 | Drill Operator | Pay Matrix 30 - 30
EB-6-280-EB- Level-2-
8-320 19900-63200
20 | Jack Hammer | 200-5-250- 3 - 3 21 | Jack Hammer | Pay Matrix 03 - 03
Driller EB-6-280-EB- Driller Level-2-
8-320 19900-63200
21| Water Plant | 200-5-250- - 1 1 22 | Water Plant | Pay Matrix 01 - 01
Operator  |[EB-6-280-EB-| Operator Level-2-
8-320 19900-63200

set out in Column-II shall be substituted, namely: -

Source of
Recruitment

4. In the said rules, for existing rule 5 set out in Column-I below, the rule as

Category A posts
COLUMN-I

(Existing rule )

Name of

post

Source of recruitment

(Geology)

(if) Technical By Direct recruitment through
Assistant the Commission

(Chemis-

try)

(i) Technical By Direct recruitment through Source of

Assistant the Commission Recruitment

561_RPH New Final

Amendment of
rule 5

Category A posts

COLUMN-II

(Rule as hereby substituted)

Name of

post

Source of recruitment

(i) Technical By
Assistant through the Commission.

(Geology)

Direct

recruitment

(if) Technical By Direct recruitment through
Assistant the Commission.
(Chemis-

try)
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Category A posts
COLUMN-I
(Existing rule )
Name of Source of recruitment
post
(iii) Technical 75 per cent by direct recruitment
Assistant through the Commission.
(Geo- 25 per cent by promotion

physics)

(iv)  Mines
Inspector

(v)  Driller

(vi)  Junior
Technical
Assistant
(Geophy-

sics)

(vii) Mechani-

cal
Foreman

(viii) Surveyor

through the Commission on the
basis of seniority subject to the
rejection of unfit, from amongst
permanent Junior Technical
Assistant (Geophysics) who have
put in atleast 15 years service

By Direct recruitment through
the Commission

50 per cent by direct recruitment
through the Commission.

50 per cent by promotion
through the Commission on the
basis of seniority subject to the
rejection of unfit, from amongst
permanent Drilling Assistants
who have completed at least 15
years of service as Drilling
Assistant.

By Direct recruitment through
the Commission

By Direct recruitment through
the Commission

By Direct recruitment through
the Commission
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Category A posts
COLUMN-II

(Rule as hereby substituted)

Name of

post

Source of recruitment

(iii) Technical (i) 75 per cent by direct

(iv)

™)

(vi)

Assistant
(Geo-
physics)

Mines
Inspector

Driller

Junior

recruitment through the
Commission.

(ii) 25 per cent by promotion
through the Commission on
the basis of seniority subject to
the rejection of unfit, from
amongst substantively
appointed Junior Technical
Assistant (Geophysics) who
have completed 05 years
service as such on the first day
of the year of recruitment.

By Direct recruitment through
the Commission.

(1) 50 per cent by direct
recruitment through the
Commission.

(ii) 50 per cent by promotion
through the Departmental

Selection Committee on the
basis of seniority subject to the
rejection of the unfit, from
amongst substantively
appointed Drilling Assistants
who have completed 15 year
of service as Drilling Assistant
as such on the first day of the
year of recruitment.

By Direct recruitment through

Technical the Commission.

Assistant
(Geophy-
sics)

(vii) Mechani- By Direct recruitment through

cal
Foreman

(viii) Surveyor

(ix)

Senior
Surveyor

the Commission.

By Direct recruitment through
the Commission.

(1) 50 per cent by direct
recruitment through the
Commission.

(ii) 50 per cent by promotion
through the Departmental
Selection Committee on the
basis of seniority subject to the
rejection of the unfit, from
amongst substantively
appointed Surveyor who have
completed Seven years of
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Category A posts
COLUMN-I
(Existing rule )
Name of Source of recruitment
post
(ix) Librarian By Direct recruitment through
the Commission
(x)  Senior By promotion through the
Drafts- Commission on the basis of
man  seniority subject to the rejection
of the unfit, from amongst
permanent Draftsman, who have
completed atleast six years of
service as Draftsman.
(xi) Drafts- By Direct recruitment through
man  the Commission
(xii)  Senior By Direct recruitment through
Labora- the Commission
tory
Techni-
cian

(xiii) Drilling

Assistant

50 per cent by direct recruitment
through the Commission.

50 per cent by promotion
through the Commission on the
basis of seniority subject to the
rejection of unfit, from amongst
permanent Drill Operators and
Mechanics (engaged in
maintenance of machines for
drilling operations) who have put
in atleast eight years service as
Drill Operator/ Mechanic.

Note: For the purpose of
promotion a combined seniority
list shall be prepared on the basis
of the date of substantive
appointment and if two persons
were so appointed on the same
date, the person older in age shall
be placed higher.
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Category A posts

COLUMN-II

(Rule as hereby substituted)

Name of

post

Source of recruitment

(x) Librarian

(xi)  Senior
Drafts-
man

(xii) Drafts-
man

(xiii)  Senior
Labora-
tory
Techni-
cian
(xiv) Drilling
Assistant

service as such on the first day
of the year of recruitment.

By Direct recruitment through
the Commission.

By promotion through the
Departmental Selection
Committee on the basis of
seniority subject to the
rejection of the unfit, from
amongst substantively
appointed Draftsman, who
have completed six years of
service as such on the first day
of the year of recruitment.

By Direct recruitment through
the Commission.

By Direct recruitment through
the Commission.

(1) 50 per cent by direct
recruitment through the
Commission.

(ii) 50 per cent by promotion
through the Departmental
Selection Committee on the
basis of seniority subject to the
rejection of the unfit, from
amongst substantively
appointed Drill Operators and
Mechanics (engaged in
maintenance of machines for
drilling operations) who have
completed eight years service
as Drill Operator/ Mechanic as
such on the first day of the
year of recruitment.

Note: For the purpose of
promotion a combined
seniority list shall be prepared
on the basis of the date of
substantive appointment and if
two persons were so appointed
on the same date, the person
older in age shall be placed
higher.
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Category B posts Category B posts
COLUMN-I COLUMN-II
(Existing rule ) ( Rule as hereby substituted)
Name of Source of recruitment Name of  Source of recruitment
post post
(xiv) Photo- By direct recruitment. (xv)  Photo- Omitted
grapher grapher

(xv) Mechanic
& Diesel
Mechanic

50 per cent by direct
recruitment.

50 per cent by promotion from
amongst permanent Pump
Attendants and drill helpers who
have put in atleast six years of
service on the basis of seniority
subject to the rejection of the
unfit.

(xvi) Laboratory 50 per cent by direct

Assistant

xvii) Gas Plant
Operator

(xviii) Sampler

recruitment.

50 per cent by promotion from
amongst the permanent Lab.
Attendant and senior Lab.
Attendant who have passed
junior high school and have put
in atleast five years service on
the basis of seniority subject to
the rejection of the unfit.

50 per cent by direct recruitment.

50 per cent by promotion from
amongst permanent Electricians
who have passed Junior high
School and have put in atleast

Five years service as Electrician.

50 per cent by direct
recruitment.
50 per cent by promotion from

(xvi) Mechanic (i) 50 per cent by direct

& Diesel recruitment through the

Mechanic Commission.
(ii) 50 per cent by
promotion through the
Departmental Selection
Committee on the basis of
seniority subject to the
rejection of the unfit, from
amongst substantively
appointed Pump Attendants
and drill helpers who have
completed six years of
service as such on the first
day of the year of
recruitment.

(xvii) Laboratory (i)50 per cent by direct
Assistant recruitment through the
Commission.

(i1)50 per cent by promotion
through the Departmental
Selection Committee on the
basis of seniority subject to
the rejection of the unfit,
from amongst substantively
appointed Lab. Attendant and
senior Lab. Attendant who
have passed junior high
school and have completed
five years service as such on
the first day of the year of
recruitment.

(xvii) Gas Plant
Operator

(i) 50 per cent by direct
recruitment through the
Commission.

(if) 50 per cent by promotion
through the Departmental
Selection Committee on the
basis of seniority subject to
the rejection of the unfit,
from amongst substantively
appointed Electricians who
have passed Junior high
School and have completed
Five years service as
Electrician as such on the
first day of the year of
recruitment.

(xix) Sampler (i) 50 per cent by direct

recruitment through the

Commission.
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5. In the said rules, for existing Rule 6 set out in column-I below, the Rule as

Category B posts

COLUMN-I
(Existing rule )
Name of Source of recruitment
post

Category B posts
COLUMN-II

( Rule as hereby substituted)

(xix)

(xx)

(xxi)

amongst permanent Lab.
Attendants and Sr. Lab.
Attendants who have passed
junior High School and have put
in atleast Five years service on
the basis of seniority subject to
the rejection of the unfit.

Drill 50 per cent by direct recruitment
Operator 50 per cent by promotion from
amongst permanent Drill Helpers
and Pump Attendants on the
basis of seniority subject to the
rejection of the unfit.
Note: For the purpose of
promotion a combined seniority
list shall be prepared on the basis
of the date of substantive
appointment and if two persons
were so appointed on the same
date, the person older in age shall
be placed higher.
Jack By Direct recruitment
Hammer
Driller
Water By Direct recruitment
Plant
Operator

Name of Source of recruitment

post

(xx)

(xxi)

(xxii)

(ii) 50 per cent by
promotion through the
Departmental Selection
Committee on the basis of
seniority subject to the
rejection of the unfit, from
amongst substantively
appointed Lab. Attendants
and Sr. Lab. Attendants who
have passed junior High
School and have completed
Five years service as such on
the first day of the year of
recruitment.

Drill
Operator

(1) 50 per cent by direct
recruitment through the
Commission.

(ii) 50 per cent by
promotion through the
Departmental Selection
Committee on the basis of
seniority subject to the
rejection of the unfit, from
amongst substantively
appointed Drill Helpers and
Pump Attendants.

Note: For the purpose of
promotion a combined
seniority list shall be
prepared on the basis of the
date of substantive
appointment and if two
persons were so appointed on
the same date, the person
older in age shall be placed
higher.

Jack
Hammer
Driller
Water
Plant
Operator

By Direct recruitment
through the Commission.

By Direct recruitment
through the Commission.

set out in column-II shall be substituted, namely: -

Reservation
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COLUMN-I

(Existing rule )
6- Reservation for the candidates
belonging to the Scheduled castes,

Scheduled Tribes and other categories

Reservation

shall be in accordance with the orders of

Government in force at the time of the
recruitment.

Amendment
of rule-6

COLUMN-II

( Rule as hereby substituted)

6— Reservation for the candidates
belonging to the Scheduled castes,
Scheduled Tribes and other categories
shall be in accordance with the Act and
the Uttar Pradesh Public Services
(Reservation For Physically
Handicapped, Dependents of Freedom
Fighters and Ex. Servicemen) Act,
1993, as amended from time to time,
and the orders of the Government in
force at the time of the recruitment.
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Amendment of )
appendix ‘B’ below the , Appendix 'B

COLUMN- 1
(Existing Appendix)
(See rule 8)

TECHNICAL ASSISTANT (GEOLOGY)

(i)  Essential Qualification: A Master’s degree
with atleast 50 percent marks in Geology or
Applied Geology or equivalent qualification or
Diploma in applied Geology from Indian School
of Mines and Applied Geology, Dhanbad.

(ii) Preferential: Research experience or field

training conducted by Geological survey of India.

TECHNICAL ASSISTANT (CHEMISTRY)

(i)  Essential Qualification: A M.Sc. degree in
Chemistry with atleast 50 percent marks
Preference would be given to applicants having
experience in chemical analysis of rocks and
minerals.

TECHNICAL ASSISTANT (GEOPHYSICS)

(i)  Essential Qualification: A Master’s degree
with atleast 50 percent marks in Geophysics,
Applied Geophysics, Geology or applied
Geology (with Physics, Mathematics at the

B.Sc. level)
MINES INSPECTOR
(i) Essential Qualification: Diploma in Mining

Engineering from a recognized Institution.

(ii) Preferential: Experience in inspection of
mining work and application of mining laws.

SURVEYOR (21 Posts)

(1) Essential Qualification: Diploma or certificate
in surveying/ craftsmanship (surveying) of
atleast two year course from a recognised
institution, or Diploma in Civil Engineering.

(ii) Preferential: experience of technometric
survey in hilly terrain

DRILLER

Essential Qualification:

(i) Atleast High School or equivalent.

(i) Practical experience of atleast 8 years in
diamond core drilling in various rock formation.

(i) Experience of preparation of drilling machines
and related equipment.

SENIOR LABORATORY TECHNICIAN Essential

Qualification:

(i) Intermediate with Science.

(if) Three years experience as laboratory Assistant
in a Chemical Laboratory.

561_RPH New Final

6. In the said Rules, Appendix ’B’ referred to in rule 8§ set out in column-I
as set out in column-II shall be substituted, namely :-

COLUMN- 11
(Appendix as hereby substituted)
(See rule 8)
TECHNICAL ASSISTANT (GEOLOGY)

Academic Qualification: Post graduate degree
with atleast 50 percent marks in Geology or
Applied Geology from a university established
by law in India or equivalent qualification or
Diploma in applied Geology from Indian School
of Mines and Applied Geology, Dhanbad.

TECHNICAL ASSISTANT (CHEMISTRY)
Academic Qualification: Post graduate Degree
in Chemistry with minimum 50 percent marks
from a university established by law in India.

TECHNICAL ASSISTANT (GEOPHYSICS)
Academic Qualification: Post graduate degree
with atleast 50 percent marks in Geophysics,
Applied Geophysics, Geology or applied Geology
(with Physics, Mathematics at the B.Sc. level)
from a university established by law in India.

MINES INSPECTOR

Academic Qualification: Three years Diploma in

Mining Engineering from a Institution
recognised by all India Council for Technical
Education.(AICTE)

SURVEYOR

Academic Qualification: diploma in Architecture
(Surveying) from a Institution recognised by
all India  Council for Technical
Education.(AICTE)

SENIOR SURVEYOR
Academic Qualification: Three years diploma in
civil engineering from a Institution recognised
by all India Council for Technical
Education.(AICTE)

DRILLER
Academic Qualification: High School with three
years diploma in mechanical/drilling /mining
engineering from a institution recognised by All
India Council for Technical Education. (AICTE)

SENIOR LABORATORY TECHNICIAN

Academic Qualification: Intermediate Science
with diploma in laboratory technician from a
institution recognised by Government.
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COLUMN- 1
(Existing Appendix)
(See rule 8)
DRAFTSMAN

(i) Essential Qualification: Diploma in
draftsmanship or a certificate of atleast two
years course in draftsmanship from a recognized
Institution.

(if) Preferential: experience in drafting of
geological maps and sections and experience in
use of enlargement, reduction, equipment.

DRILLING ASSISTANT

Essential Qualification:

(i) Junior High School or equivalent.

(ii) Five years experience in diamond core drilling.

(i) One years experience in maintenance of diesel
engine.

NOTE: In case of highly experience candidate, the
educational qualification can be relaxed.

MECHANICAL FOREMAN

(i) Essential Qualification: Diploma in Mechanical
Engineering (3 year course) from a recognized
Institute; and Atleast three years experience in
maintenance and overhauling of diamond
drilling units, air compressor Jack Hammer
Drills, Heavy types of reciprocating pumps,
diesel and petrol engines and various types of
vehicles or High School with atleast six years
experience.

PHOTOGRAPHER

High School with five years experience in
photography and photographic methods.

MECHANIC/ DIESEL MECHANIC

(i) Essential Qualification: A certificate of motor
mechanic from recognized Institution with one
year experience in the maintenance and repairs
of petrol and diesel engines, or fifth class pass
with experience of atleast five years in the
maintenance and repairs of petrol and diesel
engines.

LABORATORY ASSISTANT

(i) Essential Qualification: High School with
Science and atleast two years experience of
work in a chemical laboratory.

GAS PLANT OPERATOR

Essential Qualification:

(i) High School with Science with atleast one year
experience of running and maintaining of gas
plant or two years experience of maintaining,
running of electric motors and compressors; or

(i)  Junior High School with atleast 4 years
experience of running and maintaining of gas
plant.
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COLUMN- I
(Appendix as hereby substituted)
(See rule 8)
DRAFTSMAN

Academic Qualification: Diploma in
draftsmanship from a institution recognised by
All India Council for Technical Education.
(AICTE) or atleast two years certificate course in
dratsmanship from a Government recognised
Industrial Training Institute .

DRILLING ASSISTANT

Academic Qualification: High School with two
years certificate course in Machinist/ Mechanic

Machine Tools Maintenance from a
Government recognised Industrial Training
Institute .

MECHANICAL FOREMAN

Academic Qualification: Three years Diploma in

Mechanical Engineering from a Institution
recognised by All India Council for Technical
Education. (AICTE)

Omitted

MECHANIC/ DIESEL MECHANIC

Academic Qualification: High School with two
years certificate of mechanic motor vehicle or
One year certificate of mechanic diesel from

Government recognised  Industrial Training

Institute.
LABORATORY ASSISTANT
Academic Qualification: High School with
Science.
GAS PLANT OPERATOR
Academic Qualification: High School with
Science.
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COLUMN- | COLUMN- II
(Existing Appendix) (Appendix as hereby substituted)
(See rule 8) (See rule 8)
SAMPLER SAMPLER
Essential Qualification: High School with Academic Qualification: High School with
Science, atleast two year experience of rock Science.
sample, Preparation, maintenance and operation
of equipment.
JUNIOR TECHNICAL ASSISTANT JUNIOR TECHNICAL ASSISTANT
(GEOPHYSICS) (GEOPHYSICS)

Essential Qualification:

(i) B.Sc. Degree with Physics and Geology/
Mathematics.

(i1) Experience of atleast one year in the use of
geophysical instruments.

DRILL OPERATOR

Essential Qualification:

(i) Junior High School or equivalent

(ii) Atleast three years experience in Diamond core
drilling

JACK HAMMER DRILLER

Essential Qualification:

(i) Junior High School or equivalent

(i) Three years experience in Jack Hammer

Drilling, Running and maintaining Air
compressor.
NOTE: In case of highly experience candidate, the

educational qualification may be relaxed.

LIBRARIAN

(i) Essential Qualification:
Science.

(ii) Preferential:
Librarian.

WATER PLANT OPERATOR

Essential Qualification:

(i) High School

(i) Two year experience of work on different types
of water distillation plants and their
maintenance or

Graduate in Library

Experience of work as a

Junior High School With four years experience
of work or different type of water distillation
plant and their maintenance.

Amendment of

rule -10
COLUMN-I
(Existing rule )
Age 10. A candidate for direct recruitment to

the various categories of post must be with in
the age limits mentioned below, on January 1
of the year in which recruitment is to be
made if the posts are notified during the
period January 1 to June 30 and on July 1 if
the posts are notified during the period July 1
to December 31.

561_RPH New Final

Academic Qualification: B.Sc. degree with Physics
and Geology/ Mathematics from a university
established by law in India.

DRILL OPERATOR
Academic Qualification: High School with one
year certificate of pump operator cum mechanic
from Government recognised Industrial
Training Institute.

JACK HAMMER DRILLER

Academic Qualification: High School with one

year certificate of pump operator cum mechanic
from  Government recognised Industrial
Training Institute.

LIBRARIAN
Academic Qualification: ~ Graduate in Library
Science from a university established by law in
India.

WATER PLANT OPERATOR
Academic Qualification :
Science.

High School with

7. In the said rules, for existing rule 10 set out in Column-I below, the rule as
set out in Column-II shall be substituted , namely: -

COLUMN-II
( Rule as hereby substituted)

Age 10. A candidate for direct recruitment must

have attained the Minimum age of 21 years and
must not have attained the age of more than
40 years on the first day of July of the calendar
year in which the vacancies for direct
recruitment are advertised:

Provided that the upper age limit in the
case of candidates belonging to the Scheduled
Castes, Scheduled Tribes and such other
categories as may be notified by the Government
from time to time shall be greater by such
number of years or may be specified.
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COLUMN-I
(Existing rule )
Name of Post Minimum [Maximum|
Age Age
1.Technical Assistant 21 32
(Geology)
2.Technical Assistant 21 32
(Chemistry)
3.Technical Assistant 21 32
(Geophysics)
4. Mines Inspector 20 30
5.Driller 18 35
6.Junior Technical 21 30
Assistant
(Geophysics)
7.Mechanical 21 45
Foreman
8.Surveyor 16 30
9.Librarian 20 32
10.Draftsman 18 30
11.Senior Laboratory 20 35
Technician
12.Drilling Assistant 18 35
13.Photographer 18 40
14 Mechanic & 18 30
Diesel Mechanic
15.Laboratory 18 30
Assistant
16.Gas Plant 18 30
Operator
17.Sampler 18 30
18.Jack Hammer 18 30
Driller
19.Water Plant 18 30
Operator

Provided that in respect of the
recruitment in the vacancies notified after the
notification of these rules, the minimum and
maximum age shall be computed as on July 1
of the year in which recruitment is to be
made :

Provided that the upper age limit in the
case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and
such Other Categories as may be notified by
the Government from time to time shall be
greater by such number of years or may be
specified.
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COLUMN-II
( Rule as hereby substituted)
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8. In the said rules, for existing rule 14 set out in column-I below, the rule as set out in

Column-II shall be substituted, namely: -
COLUMN-I
(Existing rule )

Determi- 14.The appointing authority shall

"]‘:ct;(:ii‘g determine th.e nurr.lber of vace?ncies
to be filled in various categories of
posts as also the number of
vacancies to be reserved for the
candidate  belonging to  the
Scheduled Castes, Scheduled Tribes
and Other Categories in accordance
with rule 6. He shall intimate the
vacancies on the posts, mentioned
under category A of rule 5 to the
Commission and vacancies in the
posts mentioned under category B,
to be filled by direct recruitment to
the Employment Exchange.

9. In the said rules, for existing rule 1
Column-II shall be substituted, namely: -
COLUMN-I
(Existing rule )

Procedure 15. (1) Applications for being

for direct congidered for selection shall be

recruit- o lled by Commission in the
ment to ) R
the posts  Prescribed form, which may be

in category obtained from the secretary to the
'A"and 'B' Commission.
of Rule 5 .

(2) No candidate shall be
admitted to the interview unless he
holds a letter issued by the
Commission to the effect.

(3) The Commission shall having
regard to the need for securing due
representation of the candidates
belonging  Scheduled  Castes,
Scheduled Tribes and Other under
rule 6, common for interview such
number of candidates as have
come up to the standard fixed by
the Commission in this respect.

(4) The Commission shall
prepare a list of the candidates in
order of their proficiency as
disclosed by the marks obtained by
such candidates in interview. If
two or more candidates obtained
equal marks, the Commission shall
arranged their names, in order of
merit, on the basis of their general
suitability for the service. The
number of the names in list shall
be larger but not larger by more
than 25% of the vacancies. The
Commission shall forward the list
to the appointing authority.

COLUMN-II

( Rule as hereby substituted)

14. The appointing authority shall

nation of determine and intimate to the

vacaneies Commission the number of vacancies
to be filled during the course of the
year of recruitment as also the number
of wvacancies to be reserved for
candidates belonging to Scheduled
Castes, Scheduled Tribes and Other
Categories under rule 6.

Determi-

5 set out in Column-I below, the rule as set out in

COLUMN-II
( Rule as hereby Inserted)

15 Procedure for direct recruitment
for direct (\when direct recruitment to a post to

Procedure

recruit-

mentto D€ made through the Uttar Pradesh
the posts  Subordinate Service Selection
in category Commission.) :

'A' and 'B' ) ) )
of Rule 5 Direct recruitment to the post in

the service shall be made in
accordance with the Uttar Pradesh
Direct Recruitment to Group 'C' posts
(mode and Procedure) Rule, 2015 as
amended from time to time.
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10.

In the said rules, after rule 15, new rule 15-A procedure of direct
recruitment (when direct recruitment to a post to be made through the Utter Pradesh

Public Service Commission, shall be inserted as namely : -

Procedure
for direct
recruitment
to the posts
in Category
‘A’ of Rule 5

COLUMN-I
(Existing rule )
Procedure
for direct
recruitment

to the posts
in Category
‘A’ of Rule 5

COLUMN-II
( Rule as hereby substituted)

15-A. Procedure for direct recruitment to a
post to be made through U.P Public Service
Commission :

(1) Application for permission to appear in the
competitive examination shall be invited by
the Commission in the form published in the
advertisement issued by the Commission.

(2) No candidate shall be admitted to the
examination unless he holds a certificate of
admission by the Commission.

(3) After the result of the written examination
have been received and tabulated, the
Commission shall having regard to the need
for securing due representation of the
candidate belonging to the Scheduled Castes,
Scheduled Tribes and Other Categories under
rule 6, prepare a list of candidates who have
come upto the standard fixed by the
Commission in this respect.

(4) The Commission shall prepare a list of
candidates in order of their proficiency as
disclosed by the marks obtained by each
candidate at the written examination and
recommend such number of candidates as
they are considered fit for appointment, if
two or more candidate obtain equal marks the
candidates senior in age shall be placed
higher in the list. The Commission shall
forward the list to the Appointing Authority.

Note- The syllabus and rules for competitive
examination shall be such as may be prescribed by
the Commission with the concurrence of the
Government from time to time.

11. In the said rules, for existing rule 16 set out in Column-I below, the rule as
set out in Column-II shall be substituted , namely :—

Procedure for
recruitment
by promotion
to the posts of
Rule 5
through the
Departmental
Selection
Committee

COLUMN-I
(Existing rule )
16.  Recruitment

by promotion shall be
made on the basis of
seniority subject to
rejection of unfit in
accordance with the
Uttar Pradesh
Promotion by Selec-
tion in consultation
with Public Service
Commission (Proce-
dure) Rules, 1970 as
amended from time to
time.
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COLUMN-II
( Rule as hereby substituted)

Procedure 16- Procedure for recruitment by promotion
for through  the  Departmental  Selection
recruitment )

by Committee.

promotion to (1) Recruitment by promotion shall be
the posts of . o . .
Rule 5 made on the basis of the criterion laid down in

through the the Uttar Pradesh Government Servants

Department
al Selection
Committee

t (Criterion for Recruitment by Promotion)
Rules, 1994, as amended from time to time,
through the Selection Committee constituted in
accordance with the provisions of the Uttar
Pradesh  Constitution  of  Departmental
Promotion Committee (for Posts outside the
purview of the service Commission) Rules,
1992, as amended from time to time.

Insertion of rule
15-A

Amendment of
Rule 16



40

IR TSI STATEIRYT oic, 31 I(E{‘I*GN, 2020

Insertion of
rule 16A

Procedure for
recruitment by
promotion
through the
Commission

Ommission of
rule 17

Ommission of
rule 18

Amendment of
rule 19
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COLUMN-I COLUMN-II
(Existing rule ) ( Rule as hereby substituted)

NOTE- Nomination of officers for giving
representation to the Scheduled Castes/
Scheduled Tribes and Other Backward Classes
of Citizens in the Selection Committee shall be
made in accordance with the order made under
section 7 of the Uttar Pradesh Public Service
(Reservation for Scheduled Castes, Scheduled
Tribes and Other Backward classes) Act, 1994,
as amended from time to time.

(2) The Appointing Authority shall prepare
eligibility list of the candidates in accordance
with the Uttar Pradesh Promotion by Selection
(on posts outside the purview of the Public
Service Commission) Eligibility List Rules
1986, as amended from time to time, and place
the same before the Selection Committee along
with their character rolls and such other records,
pertaining to them, as may be considered proper:

Provided that where there are two or more
feeding cadres —

(a) Dbearing different pay scales, the
candidates belonging to the cadre bearing higher
pay scale shall be placed higher in the eligibility
list,

(b)  bearing same pay scale, the names of
the candidates shall be arranged in the eligibility
list in order of their date of substantive
appointment in their respective cadres, but of the
date of substantive appointment of two or more
candidates in the same, then in such situation the
candidate who is older in age shall be placed
higher in the eligibility list.

(3) The Selection Committee shall consider
the cases of candidates on the basis of records,
referred to in sub-rule (2), and, if it considers
necessary, it may interview the candidates also.

(4) The Selection Committee shall prepare a
list of selected candidates in order of seniority as
it stood in the cadre from which are to be
promoted and forward the same to the
Appointing Authority.

12. In the said rules, after rule 16, the new rule 16-A, Procedure for recruitment
by promotion through the Utter Pradesh Public Service Commission shall be inserted as
namely : -

16A. Procedure for recruitment by promotion through the Commission :—

Recruitment by promotion shall be made on the basis of seniority, subject to the
rejection of the unfit in accordance with the Uttar Pradesh promotion by selection in
consultation with Public Service Commission (Procedure) Rules, 1970, as amended from
time to time.

13. In the said rules, the existing rule 17 shall be omitted.
14. In the said rules, the existing rule 18 shall be omitted.

15. In the said rules, for rule 19 set out in Column-I below, the rule as set out in
Column-II shall be substituted, namely :—
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Combined

COLUMN-I
(Existing rule )

19. Combined select list.-

If Combined

COLUMN-II
( Rule as hereby substituted)
19. Combined select list :- If in any

Select List appointment has to be made both Select List vyear of recruitment appointments

by direct recruitment and by
promotion, a combined select list
shall be prepared by taking the
names of candidates alternately
from the lists prepared under rules
15, 16, 17 and rule 18, as the case
may be, the first name being from
the list prepared under rule 16
or 18.

Column-II shall be substituted, namely :-

Appoint-
ment

COLUMN-I
(Existing rule )

20. Appointment- (1) Subject to the
provisions of sub-rule (2) the
appointing  authority shall make
appointment by taking the names of
candidates in the order in which they
stand in the lists prepared under rules
15, 16, 17, 18 or 19 as the case may
be.

(2) Where, in any year of recruitment,
appointments are to be made both by
direct recruitment and by promotion,
regular appointments shall not be
made unless selections are made from
both the sources and a combined list is
prepared in accordance with rule 19.

(3) If more than one order of
appointment are issued in respect of
any one selection, a combined order
shall also be issued, mentioning the
names of the persons in order of
seniority as determined in the selection
or, as the case may be, as it stood in
the cadre from which they are
promoted. If the appointments are
made both by direct requirement and
by promotion, names shall be arranged
in accordance with the order, referred
to in rule 19.

(4) The appointing authority may
make appointments in the temporary
or officiating capacity also from the
list mentioned under sub-rule (1). If no
candidate borne on these lists is
available, he may make appointments
in such vacancy from amongst persons
eligible for appointment for under
these rule such appointment shall not
last for a period exceeding one year or
beyond the next selection under these
rules, whichever be earlier, and
where the post is within the
purview of the U.P Public Service
Commission the provisions of
regulation 5(a) of the U.P Public
Service Commission (limitation of
functions) regulation, 1954 shall

apply.
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Appoint-

ment

are made both by direct recruitment
and by promotion, a combined
select list shall be prepared by
taking the names of the candidates
from the relevant lists, in such
manner that the prescribed
percentage is maintained, the first
name in the list being of the person
appointed by promotion.

16. In the said rules, for rule 20 set out in Column-I below, the rule as set out in

COLUMN-II

( Rule as hereby substituted)

20. Appointment : (1) Subject to
the provisions of sub-rule (2) the
appointing authority shall make
appointment by taking the
names of candidates in the order
in which they stand in the lists
prepared under rules 15, 15 (A),
16, 16 (A), or 19 as the case
may be.

(2) Where, in any year of
recruitment, appointments are to
be made both by direct
recruitment and by promotion,
regular appointments shall not
be made unless selections are
made from both the sources and
a combined list is prepared in
accordance with rule 19.

(3) If more than one order of
appointment are issued in
respect of any one selection, a
combined order shall also be
issued, mentioning the names of
the persons in order of seniority
as determined in the selection or,
as the case may be, as it stood in
the cadre from which they are
promoted. If the appointments
are made both by direct
requirement and by promotion,
names shall be arranged in
accordance with the order,
referred to in rule 19.

Amendment of
rule 20



42

IR TSI STATEIRYT oic, 31 I(E{‘I*GN, 2020

Amendment
ofrule 21

Amendment
of rule 22
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17. In the said rules, for existing rule 21 set out in Column-I below, the rule as

set out in Column-II shall be substituted , namely: -

Probation

COLUMN-I
(Existing rule )

COLUMN-II
( Rule as hereby substituted)

21. (1) A person on appointment to Probation 21- Probation :

a post in the service in or against a
substantive vacancy shall be placed
on probation for a period of two
years.

(2) The appointing authority may
for reasons to be recorded, extend
the period of probation in
individual cases specifying the date
up to which the extension is
granted :

Provided  that save  for
exceptional reasons, the probation
shall not be extended for more than
a year and in no circumstances for
more than two year.

(3) If it appears to the appointing
authority at any time during or at
the end of the period of probation ,
or extended period of probation
that a probationer has not made
sufficient use of his opportunities
or has otherwise failed to give
satisfaction, he may be reverted to
his substantive post, if any and if he
does not hold a lien on any post, his
services may be dispensed with.

(4) A probationer who is reverted
or whose services are dispensed
with under sub-rule (5) shall not be
entitled to any compensation.

(5) The appointing authority may
allow continuous service ordered in
an officiating or temporary capacity
on a post included in the cadre or
any other equivalent or higher post,
to be taken into account for the
purpose of computing the period of
probation.

(1) A person on substantive
appointment to a post in the service
shall be placed on probation in
accordance with the Uttar Pradesh
Government  servants  probation
Rules, 2013, as amended from time to
time.

(2) If it appears to the appointing
authority at any time during or at the
end of the period of probation or
extended period of probation that a
probationer has not made sufficient
use of his opportunities or has other
wise failed to give satisfaction, he
may be reverted to his substantive
post, if any, and if he does not hold a
lien on any post his services may be
dispensed with.

(3) A probationer who is reverted or
whose services are dispensed with
under sub-rule (2) shall not be
entitled to any compensation.

(4) The appointing authority may
allow continuous service in an
officiating or temporary capacity in a
post included in the cadre or any
other equivalent or higher post, to be
taken into account for the purpose of
computing the period of probation.

18. In the said rules, for rule 22 set out in Column-I below, the rule as set out in
Column-II shall be substituted, namely :—

Confirma-
tion

COLUMN-I
(Existing rule )

COLUMN-II
( Rule as hereby substituted)

22. Confirmation :A probationer Confirma- 22. Confirmation :

shall be confirmed in his tion

appointment at the end of the
period of probation or the extended
period of probation, if —

(a) his work and conduct are
reported to be satisfactory ;

(b) his integrity is certified ; and

(c) the appointing authority is
satisfied that he is otherwise fit for
confirmation .

(1) Subject to the provisions of sub-
rule (2), a probationer shall be
confirmed in his appointment at the
end of the period of probation or the
extended period of probation if —

(a) he has successfully under-
gone the prescribed training, if any;

(b) his work and conduct is
reported to be satisfactory;
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set out in Column-II shall be substituted , namely :—

Seniority

COLUMN-I
(Existing rule )

COLUMN-II
( Rule as hereby substituted)
(c) his integrity is certified ; and
(d) the appointing authority is
satisfied that he is otherwise fit for
confirmation.

(2) Where, in accordance with
the provisions of the Uttar Pradesh
State Government Servants
Confirmation Rules 1991,
confirmation is not necessary, the
order under sub-rule (3) of rule 5 of
those rules declaring that the person
concerned has successfully
completed the probation, shall be
deemed to be the order of
confirmation.

19. In the said rules, for existing rule 23 set out in Column-I below, the rule as

COLUMN-I
(Existing rule )

23. Seniority : (1) Concept as Seniority

hereinafter provided, the seniority of
person in any category of post shall
be determined from the date of the
order of substantive appointment and
if two or more persons are appointed
together, by the ordered in which
their names are arranged in the
appointment ordered :

Provided that if the appointment
ordered specified a particular back
date with effect from which a
person is substantively appointed,
that date of order of substantive
appointment and in other case it
will mean the date of issue of the
order :

Provided further that, if more
than one order of appointment are
issued in respect of any one
selection the seniority shall be
mentioned in the combined ordered
of appointment issued under sub-
rule (3) of rule 20.

(2) Seniority inters of persons
appointed directly on the result of
any one selection shall be the same
as determined by the Commission
or, as the case may be, by selection
committee :

Provided that a candidate
recruited directly may lose his
seniority if he fails to join without
valid reasons when vacancy is
offered to him. The decision of the
appointing authority as to the
validity of reason shall be final.

(3) The seniority interes of
persons appointed by promotion
shall be the same as it was in the
cadre from which they were
promoted.
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COLUMN-II

( Rule as hereby substituted)

23. Seniority :— The seniority of
persons substantively appointed in
any category of posts in the service
shall be determined in accordance
with the Uttar Pradesh Government
Servants Seniority Rules, 1991, as
amended from time to time.

Amendment of
rule 23
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Amendment 20. In the said rules, for existing rule 24 set out in Column-I below, the rule as
of rule 24 set out in Column-II shall be substituted, namely:-

COLUMN-I
(Existing rule )

COLUMN-II
( Rule as hereby substituted)

Scales of 24. Scales of pay - (1) The Scales of 24. Scales of pay :
P fead P
ay scales of pay admissible to person '2Y (1) The scales of pay admissible to

appointed to various categories of person  appointed to  various
post in 'the service,‘ Whether ir? a categories of post in the service, shall
substantive or officiating capacity, be such as may be determined by the
whether ina  substantive or Government from time to time.
officiating capacity or as a
temporary measure, shall be such
as may be determined by the
government from time to time.

(2) The scales of pay at the (2) The scales of pay at the time
time of commencement of these of commencement of these rules are
rules are as follows:— as follows:—

S Scale of pay
N(; Name of Post Scales of Pay(Rs.) S. Name of post Pay matrix
No.
1 Technical [400-15-475-EB-20-575-| 1 | Technical Assistant |Level-7-44900-142400
Assistant EB-25-750 (Geology)
(Geology)
2 Technical [400-15-475-EB-20-575-| 2 | Technical Assistant |Level-7-44900-142400
Assistant EB-25-750 (Chemistry)
(Chemistry)
3 Technical |400-15-475-EB-20-575-| 3 | Technical Assistant |Level-7-44900-142400
Assistant EB-25-750 (Geophysics)
(Geophysics)
4 Mines Inspector| 400-15-475-EB-20-575-| 4 Mines Inspector  |Level-7-44900-142400
EB-25-750
5 Driller 400-15-475-EB-20-575-| 5 Driller Level-6-35400-112400
EB-25-750
6 Junior 350-15-500-EB-20-600-| 6 Junior Technical |Level-6-35400-112400
Technical EB-25-700 Assistant
Assistant (Geophysics)
(Geophysics)
7 Mechanical |350-15-500-EB-20-600-| 7 |Mechanical Foreman |Level-6-35400-112400
Foreman EB-25-700
8 Surveyor 1.(For candidate having | 8 Surveyor Level-4-25500-81100
at least 5 years
experience)
350-15-500-EB-20-600-
EB-25-700
2.(For candidates who do
not have the above
experience)
300-8-324-9-560-EB-10-
440-EB-12-500
9 - - 9 Senior Surveyor  |Level-6-35400-112400
10 Librarian |325-10-375-EB-12-495-| 10 Librarian Level-5-29200-92300
EB-16-575
11 Senior 325-10-375-EB-12-495-| 11 | Senior Draftsman |Level-6-35400-112400
Draftsman EB-16-575
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12 Draftsman |280-8-296-9-350-EB-10-| 12 Draftsman Level-4-25500-81100
400-EB-12-460
13 Senior 280-8-296-9-350-EB-10-| 13 | Senior Laboratory | Level-5-29200-92300
Laboratory 400-EB-12-460 Technician
Technician
14 | Photographer | 230-6-290-EB-9-335- | 14 Omitted
EB-10-385
15 Drilling 230-6-290-EB-9-535- | 15 | Drilling Assistant | Level-4-25500-81100
Assistant EB-10-385
16 | Mechanic & | 200-5-250-EB-6-280- | 16 | Mechanic & Diesel | Level-2-19900-63200
Diesel EB-8-320 Mechanic
Mechanic
17 Laboratory 200-5-250-EB-6-280- | 17 | Laboratory Assistant | Level-2-19900-63200
Assistant EB-8-320
18 Gas Plant 200-5-250-EB-6-280- | 18 | Gas Plant Operator | Level-2-19900-63200
Operator EB-8-320
19 Sampler 200-5-250-EB-6-280- | 19 Sampler Level-2-19900-63200
EB-8-320
20 Drill 200-5-250-EB-6-280- | 20 Drill Operator Level-2-19900-63200
Operator EB-8-320
21 | Jack Hammer | 200-5-250-EB-6-280- | 21 |Jack Hammer Driller | Level-2-19900-63200
Driller EB-8-320
22 | Water Plant | 200-5-250-EB-6-280- | 22 | Water Plant Operator | Level-2-19900-63200
Operator EB-8-320

21. In the said rules, the existing rule 26 shall be omitted.

By order,

Ommission of
rule 26

DR. ROSHAN JACOB,

Sachiv.
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