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Øe-la[;k&14¼[k&5½ jftLVªs'ku uEcj&,lå,låihå@,yå& 

 MCywå@,uåihå@91@2014–16 

 ykblsUl Vw iksLV ,sV dUls'kuy jsV 

 

—

¼lkekU; ifjfu;e fu;e½

ek?k 9] 1942 'kd lEor~  

nqX/k'kkyk fodkl m0ç0 
dk;kZy; nqX/k vk;qDr ,oa fucU/kd] nqX/k lgdkjh lfefr;kW] m0iz0]  

&&&&& 
la[;k lh&24@nqX/k&2@lg0@dks0Ms0Qs0deZpkjh lsok fofu;ekoyh&2010@la'kks/ku-2021 

y[kuÅ] 29 tuojh] 2021 
&&&&& 

vf/klwpuk  

m0iz0 lgdkjh lfefr vf/kfu;e&1965 ¼m0iz0 vf/kfu;e la[;k&11] lu~&1966½ dh /kkjk&121¼1½ ds 

v/khu 'kfDr dk iz;ksx djds] nqX/k vk;qDr ,oa fucU/kd nqX/k lgdkjh lfefr;kW m0iz0] y[kuÅ }kjk vf/klwpuk 

la[;k&1966@53&10&1¼120½-10 fnukWad 08 uoEcj] 2010 }kjk izdkf'kr mRrj izns'k dksvkijsfVo Msjh QsMjs'ku 

deZpkjh lsok fofu;ekoyh&2010 dks fuEuor la'kksf/kr fd;k tkrk gS& 

1&;g fofu;ekoyh mRrj izns'k dksvkijsfVo Msjh QsMjs'ku deZpkjh lsok fofu;ekoyh&2010 ¼izFke 

la'kks/ku&2021½ dgh tk;sxhA 

2&;g xtV esa izdkf'kr gksus ds fnukad ls izo`Rr gksxhA 

3&mRrj izns'k dksvkijsfVo Msjh QsMjs'ku deZpkjh lsok fofu;ekoyh&2010 esa uhps LrEHk&1 esa fn;s 

x;s fofu;eksa ds LFkku ij LrEHk&2 esa fn;k x;k fofu;e j[k fn;k tk;sxk] vFkkZr%& 

LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 

1&¼2½ ;g fofu;kekoyh mRrj izns'k lgdkjh 

lfefr  vf/kfu;e] 1965  ds v/khu  fucfU/kr  çknsf'kd  

1&¼2½ ;g fofu;kekoyh mRrj izns'k 

lgdkjh  lfefr  vf/kfu;e]  1965  ds  v/khu  
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 

dksvkijsfVo Msjh QsMjs'ku fy0] y[kuÅ ¼ftlds vUrxZr 
bldh leLr bdkbZ;ka Hkh gSa½ vkSj lgdkjh nqX/k la?kksa o 
lgdkjh feYd cksMZ] ijkx Msjh uks,Mk] fofHkUu 
ifj;kstukvksa rFkk izfrfu;qfDr ij vU;= laLFkkvksa o 
foHkkxksa esa dk;Zjr deZpkfj;ksa ij ykxw gksxhA 

fucfU/kr izknsf'kd dksvkijsfVo Msjh QsMjs'ku fy0] 
y[kuÅ ¼ftlds vUrxZr bldh leLr bdkbZ;ka 
Hkh gSa½ vkSj lgdkjh nqX/k la?kksa o lgdkjh feYd 
cksMZ] ijkx Msjh uks,Mk] fofHkUu ifj;kstukvksa rFkk 
izfrfu;qfDr ij vU;= laLFkkvksa o foHkkxksa esa 
dk;Zjr QsMjs'ku ds deZpkfj;ksa ij ykxw gksxhA 

28&fucU/kd dh iwoZ lgefr ls fuEufyf[kr  'krksaZ 

ij LoSfPNd lsok fuof̀Rr dh tk ldrh gS%& 

¼v½ og deZpkjh] ftlus 10 o"kZ dh lsok iw.kZ dj 

yh gks rFkk mldh vk;q 40 o"kZ gks xbZ gks] fyf[kr 

vuqjks/k ij LoSfPNd lsok fuof̀Rr ys ldrk gSsA 

¼c½ QsMjs'ku@la?k ds izcU/kdksa dks fyf[kr dkj.kksa 

dk mYys[k djus ij LoSfPNd lsok fuof̀Rr vLohdkj 

djus dk vf/kdkj gksxkA 

¼l½ LoSfPNd lsok fuof̀Rr xzg.k djus okys deZpkjh 

dks fuEufyf[kr lsok fuoR̀rd ykHk izkIr gksaxs%& 

1- bZih,Q fofu;e ds vuqlkj] muds Hkfo"; 

fuf/k ys[ks esa ns; vo'ks"k /kujkf'k A 

2- QsMjs'ku@la?k ds fu;eksa ds vuqlkj 

deZpkjh ds [kkrs esa tek mikftZr vodk'k osru 

ds cjkcj /kujkf'kA 

3- xzsP;qVh vf/kfu;e vFkok deZpkjh ij ykxw 

xzsP;qVh ;kstuk dh /kujkf'kA 

4- deZpkjh ij ykxw lsok 'krksaZ ds vuqlkj ,d 

ekg vFkok rhu ekg tSlh Hkh fLFkfr gks] dh 

uksfVl ds cnys mDr vof/k dk osruA  

¼n½ blds vfrfjDr] ftl deZpkjh dh LoSfPNd 

lsok fuof̀Rr dk izkFkZuk&i= Lohdkj dj fy;k tk;s o 

izR;sd o"kZ dh iw.kZ dh xbZ lsok ds fy;s Ms<+ ekg dh 

osru ifjyfC/k;ksa ¼osru rFkk eagxkbZ HkRrk½ ds cjkcj 

vuqxzg /kujkf'k ;k lsok fuof̀Rr ds le; deZpkjh dh 

ekfld osru ifjyfC/k;ksa dks vf/ko"kZrk vk;q iw.kZ djus ij 

lsok fuof̀Rr dh lkekU; frfFk ls igys vo'ks"k eghuksa ls 

xq.kk djus ij fudkyh xbZ /kujkf'k tks Hkh de gks] ds 

Hkqxrku dk vf/kdkj gksxkA mnkgj.k ds fy;s&;fn fdlh 

deZpkjh us 24 o"kZ dh lsok iw.kZ dj yh gks vkSj mldks 

lkekU; lsok fuof̀Rr ds fy;s ,d o"kZ 'ks"k jg xbZ gks rks 

mls ek= 12 ekg dh ifjyfC/k;ksa ds cjkcj ,Dlxzsf'k;k 

dk Hkqxrku fd;k tk;sxk u fd 36 ekg dh ifjyfC/k;kWA     

  foyksfir 



 mÙkj izns'k vlk/kkj.k xtV] 29 tuojh] 2021 3 

692 Rph  dugdh vikas-2021 niyamawali-data4 e 
 

LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 

85&¼1½ fdlh vU; fofu;e esa fn;s x;s micU/kksa ij 
izfrdwy izHkko Mkys fcuk fdlh deZpkjh dks tks vius 
drZO;ksa dk dksbZ mYy?kau djrk gS ;k n.M] vijk/k ;k 
vf/kfu;e dh /kkjk 103 ds v/khu fdlh vijk/k ds fy;s 
fl) nks"k gqvk gS ;k bl lsok fofu;ekoyh }kjk izfrf"k) 
dksbZ dk;Z djrk gS rks mls fuEufyf[kr 'kkfLr;ksa esa ls 
fdlh }kjk nf.Mr fd;k tk ldsxk%& 

¼d½ fuUnk djukA 
¼[k½ LFkk;h@vLFkk;h :Ik ls osru o`f)    jksdukA 
¼x½ Js.kh&4 ds fdlh deZpkjh ¼pijklh] pkSdhnkj 

vkfn½ ij tqekZukA 
¼?k½ fuyEcu vof/k dk iw.kZr;k vFkok vkaf'kd :Ik 

ls osru jksdukA  
¼M+½ deZpkjh ds vkpj.k }kjk laLFkk dks gksus okyh 

fdlh /ku lEcU/kh {kfr dks iw.kZr;k vFkok vkaf'kd :Ik esa 
{kfriwfrZ djus ds fy;s osru ;k izfrHkwfr tek ls olwyhA 

¼p½ deZpkjh }kjk ekSfyd :Ik ls /k`r in ls 
voufrA 

¼N½ lsok ls gVk;k tkukA 
¼t½ lsok ls inP;qfrA 
 ,d ls vf/kd 'kkfLr dk n.M nsuk voS/k gksxkA 

tgkWa lsok lekfIr iwoZ Lohd̀fr ysdj djuh gksrh gS] ogkWa 
fcuk mlds ,slk vuqns'k 'kwU; gSA 

¼2½&n.M ds vkns'k dh izfrfyfir vfuok;Zr% 
lEcfU/kr deZpkjh dks nh tk;sxh vkSj deZpkjh ds lsok 
vfHkys[k esa bl vk'k; dh izfof"V dh tk;sxhA 

¼3½&fuUnk djus ds vykok dksbZ Hkh 'kkfLr rc rd 
vkjksfir ugha dh tk;sxh tc rd dh deZpkjh dks 
^^dkj.k crkvksa uksfVl^^ u ns nh x;h gks vkSj og 
fofufnZ"V le; ds Hkhrj mRrj nsus esa vlQy jgk gks 
vFkok mldk mRrj n.M nsus okys vf/kdkjh }kjk 
vlarks"ktud ik;k x;k gksA 

¼4½&¼d½ vkjksfir deZpkjh dks vijk/k dh xaHkhjrk 
ds vuqlkj] l{ke vf/kdkjh }kjk n.M fn;k tk;sxkA 
izfrcU/k ;g gS fd [k.M ¼1½ ds mi[kaM ¼M½] ¼p½ ;k ¼N½ 
¼t½ ds v/khu dksbZ 'kkfLr vuq'kklfud dk;Zokgh fd;s 
fcuk vkjksfir ugha dh tk;sxhA 

¼[k½&dksbZ Hkh deZpkjh ftl fu;qfDr izkf/kdkjh }kjk 
og fu;qDr fd;k x;k Fkk fHkUu fdlh izkf/kdkjh }kjk rc 
rd gVk;k ;k inP;qr ugha fd;k tk;sxk tc rd fd 
fu;qfDr izkf/kdkjh us ,sls izkf/kdkj dk izfrfu/kk;u ,sls 
vU; O;fDr ;k izkf/kdkjh dks fyf[kr :i esa igys ls gh 
u dj fn;k gksA 

5&fu;qfDr izkf/kdkjh ;k mlds }kjk izkf/kd`r O;fDr 
osru o`f) jksdus dk vkns'k nsrs le; ml vof/k dk tc 
rd ds fy;s og jksdh xbZ gS vkSj bldk fd D;k mlls 
Hkfo"; dh osru o`f);kW vFkok inksUufr LFkfxr gksxh] 
mYys[k djsxkA 

86&¼1½ fdlh deZpkjh ds fo#} vuq'kklfud 
dk;Zokgh tkpdrkZ vf/kdkjh }kjk uSlfxZd U;k; ds 
fl)karks dk vuqikyu djrs gq, dh tk;sxh] ftlds fy, 
;g vko';d gksxk fd & 

¼d½ deZpkjh dks vkjksi i= rkehy fd;k tk;sxk 
ftlesa fofufnZ"V vkjksiksa vkSj izR;sd vkjksi ds leFkZu esa 
lk{; dk gokyk fn;k x;k gks vkSj mlls ;qfDr;qDr 

85 'kkfLr;k¡ & 
mi;qä vkSj i;kZIr dkj.k gksus ij 

deZpkfj;ksa ij vfèkjksfir dh tkus okyh 'kkfLr;ksa 
ds çdkj% 

y?kq 'kkfLr;k¡& 
¼1½ ifjÇunk ¼lsalj½A 
¼2½ fdlh fofuÆn"V vofèk ds fy, osruo`f) 

dks jksdukA 
¼3½ vkns'kksa dh mis{kk ;k mudk mYya?ku 

djus ds dkj.k QsMjs'ku ;k la?k dks gqÃ vkÆFkd 
gkfu dks iw.kZr% ;k v¡'kr% osru ls olwy fd;k 
tkukA 

¼4½ lewg ^^?k^^ ds inksa dks /kkj.k 
djus okys O;fDr;ksa ds ekeys esa tqekZuk] ijUrq 

    ,sls tqekZus dh /kujkf'k fdlh Hkh 
fLFkfr esa ml ekl ds osru ds ftlesa tqekZuk 
vf/kjksfir fd;k x;k gks] iPphl izfr'kr ls 
vf/kd ugha gksxhA 

nh?kZ 'kkfLr;k¡& 
¼1½ lap;h çHkko ds lkFk osruo`f) dks 

jksdukA 
¼2½ fdlh fuEurj in ;k Js.kh ;k le;eku 

osrueku ;k fdlh le; osrueku esa fuEurj 
çØe ij voufr djukA 

¼3½ lsok ls gVkuk ¼fjewoy½ tks Hkfo"; esa 
fu;kstu ls fujÆgr ugÈ djrk gksA 

¼4½ lsok ls inP;qfr ¼fMlfely½ tks Hkfo"; 
esa fu;kstu ls fujÆgr djrk gksA 

fVIi.kh& fuEukafdr dks n.M dh Js.kh esa 
ugÈ ekuk x;k gS& 

¼d½ fdlh foHkkxh; ijh{kk mÙkh.kZ djus esa 
vlQy jgus ij ;k lsok dks 'kkflr djus okys 
fu;eksa]fofu;eksa ;k vkns'kksa ds vuqlkj fdlh vU; 
'krZ dks iw.kZ djus esa foQy jgus ij fdlh 
deZpkjh ds osruo`f) dks jksdukA 

¼[k½ lsok esa ifjoh{kk ij fu;qä fdlh 
O;fä dk ifjoh{kk vofèk ds nkSjku ;k mldh 
lekfIr ij fu;qfä ds fucUèku ;k ,slh ifjoh{kk 
dks 'kkflr djus okys fu;eksa] fofu;eksa ;k vkns'kksa 
ds vuqlkj lsok esa çfrorZuA 

¼x½ ifjoh{kk esa fu;qä fdlh O;fä dh 
ifjoh{kk vofèk ds nkSjku vFkok mldh lekfIr 
ij lsok ds fucUèku ;k ,slh ifjoh{kk dks 'kkflr 
djus okys fu;eksa] fofu;eksa vkSj vkns'kksa ds 
vuqlkj lsok dk i;ZoL;uA 

 
 
 
 
86 ¼1½ fuyEcu & 

(i) dksÃ deZpkjh ftlds vkpj.k ds fo:) 
dksÃ tk¡p vuqè;kr gS ;k mldh dk;Zokgh py 
jgh gS] fu;qfä çkfèkdkjh ds foosd ij tk¡p dh 
lekfIr ds yfEcr jgus rd] fuyEcu ds vèkhu 
j[kk tk ldsxk%  

çfrcUèk ;g gS fd fuyEcu rc rd ugÈ 
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 
le; ds Hkhrj] tks iUnzg fnu ls de ugha gksxk] vkjksiksa 
ds lEca/k esa Li"Vhdj.k izLrqr djus dh vis{kk dh 
tk;sxhA 

¼[k½ fdlh ,sls deZpkjh dks vius izfrokn ds fy, 
vius O;; ij lkf{k;ksa dks izLrqr djus ;k lkf{k;ksa dh 
izfr&ijh{kk djus dk volj Hkh fn;k tk;sxk vkSj ;fn 
og ,slk pkgs rks mls O;fDrxr #i ls lqus tkus dk 
volj Hkh fn;k tk;sxkA 

¼x½ ;fn vkjksi i= ds lEca/k esa dksbZ Li"Vhdj.k 
izkIr u gks ;k izLrqr fd;k x;k Li"Vhdj.k 
vlarks"ktud gks rks l{ke izkf/kdkjh mls leqfpr n.M 
tks og vko';d le>s] ns ldrk gSA 

¼2½ ¼d½ ;fn dksbZ deZpkjh ,sls vkpj.k ds vk/kkj 
ij] ftlds dkj.k fdlh vkijkf/kd vkjksi ij fl) nks"k 
gqvk gS] inP;qr fd;k tkrk gS vFkok gVk;k tkrk gS] ;k 

¼[k½ ;fn deZpkjh Qjkj gks x;k gS vkSj rhu  ekl 
ls vf/kd ls mlds BkSj&fBdkus dk irk ugha gS] ;k 

¼x½ ;fn deZpkjh fcuk i;kZIr dkj.kksa ls tkWpdrkZ 
vf/kdkjh ds le{k tc mls fofufnZ"Vr% fyf[kr #i esa 
gkftj gksus ds fy, cqyk;k tk,] gkftj gksus ls badkj 
djrk gS vFkok gkftj ugha gksrk gS] ;k 

¼?k½ ;fn mls vU;Fkk ¼mu dkj.kksa ls tks vfHkfyf[kr 
fd;s tk;saxsa½ lalwfpr djuk lEHko ugha gS rks l{ke 
izkf/kdkjh vuq'kklfud dk;Zokgh fd;s fcuk ;k fcuk tkjh 
j[ks leqfpr n.M ns ldrk gSA 

¼3½&lsok }kjk fdlh deZpkjh ds fo#) vuq'kklfud 
dk;Zokgh] fujh{k.kdrkZ vf/kdkjh vFkok lsok ds ,sls 
vf/kdkjh }kjk] ftlds fu;a=.kk/khu lnL; dk;Z dj jgk 
gks] bl vk'k; dh fjiksVZ fn;s tkus ij dh tk;sxhA 

¼4½&tkWpdrkZ vf/kdkjh]fu;qfDr izkf/kdkjh }kjk bl 
iz;kstu ds fy, fu;qDr fd;k tk;sxk % 

izfrcU/k ;g gS fd og vf/kdkjh] ftldh izssj.kk ls 
vuq'kklfud dk;Zokgh izkjEHk dh x;h Fkh] tkWpdrkZ 
vf/kdkjh rSukr ugha fd;k tk;sxk vkSj u gh tkWpdrkZ 
vf/kdkjh vihy izkf/kdkjh gksxkA 

¼5½& fofu;e la[;k 7 ds [k.M ¼4½ ds varxZr vkus 
okys =qfV djus okys deZpkjh dh n'kk esa] vkSj ;fn 
QsMjs'ku dh mifof/k;ksa esa ,slh O;oLFkk dh x;h gks rks 
l{ke izkf/kdkjh deZpkjh ds fo#) vkjksi i= dh ,d 
f}rh; izfr rS;kj djsxk vkSj mls izkf/kd̀r vf/kdkjh dks 
Hkstsxk] tks ;fn fjiksVZdrkZ izkf/kdkjh }kjk izFkeǹ"V;% 
ekeyk cuk fn;k x;k gks] QsMjs'ku@nqX/k la?k ls okil 
cqyk ysxk vkSj mlds fo#) vuq'kklfud dk;Zokgh 
djsxkA 

¼6½& mijksDr [k.M ¼5½ esa fufnZ"V deZpkjh ls fHkUu 
dksbZ deZpkjh fuEufyf[kr ifjfLFkfr;ksa esa fu;qfDr 
izkf/kdkjh vFkok bl iz;kstu ds fy, izkf/kd̀r fdlh 
vU; vf/kdkjh }kjk fuyEcuk/khu j[kk tk ldrk gS] 

¼d½&tcfd mDr izkf/kdkjh dks ;g lek/kku gks 
tk;s fd izFken`"V;% ekeyk ,slk gS ftlds ifj.kkeLo#i 
deZpkjh ds gVk;s tkus] inP;qr fd;s tkus ;k inkour 
fd;s tkus dh lEHkkouk gSA 

¼[k½&tcfd mlds vkpj.k ds lEca/k esa rqjUr tkWp 
djuk vk'kf;r ;k fopkjk/khu gks vkSj mldk vius in 
ij vxzsrj cuk jguk QsMjs'ku@nqX/k la?k ds fgr esa 

djuk pkfg, tc rd fd deZpkjh ds fo:) 
vfHkdFku brus xEHkhj u gks fd muds LFkkfir 
gks tkus dh n'kk esa lkekU;r% nh?kZ 'kkfLr dk 
leqfpr vkèkkj gks ldrk gks] 

(ii) dksÃ deZpkjh] ftlds lacaèk esa ;k 
ftlds fo:) fdlh vkijkfèkd vkjksi ls 
lEcfUèkr dksÃ vUos"k.k] tk¡p ;k fopkj.k] tks 
deZpkjh ds :i esa mldh fLFkfr ls lacafèkr gS 
;k ftlls mlds drZO;ksa ds fuoZgu djus esa 
ladV mRiUu gksus dh laHkkouk gks ;k ftlesa 
uSfrd vèkerk vUrxZzLr gS] yfEcr gks] fu;qfä 
çkfèkdkjh ds foosd ij rc rd fuyafcr j[kk tk 
ldsxk tc rd fd ml vkjksi ls lacafèkr leLr 
dk;Zokfg;k¡ lekIr u gks tk;¡A 

(iii) ¼d½ dksÃ deZpkjh ;fn og vM+rkfyl 
?k.Vs ls vfèkd dh vofèk ds fy, vfHkj{kk esa 
fu:) fd;k x;k gks pkgs fujksèk vkijkfèkd 
vkjksi ij ;k vU;Fkk fd;k x;k gks fuyafcr 
djus ds fy, fu;qfä çkfèkdkjh ds vkns'k }kjk 
fujksèk ds fnukad ls ;FkkfLFkfr fuyEcu ds vèkhu 
j[kk x;k ;k fujUrj j[kk x;k le>k tk;sxkA  

¼[k½ mi;qZä deZpkjh vfHkj{kk ls fu;qfä 
fd;s tkus ds i'pkr vius fujksèk ds ckjs esa 
fu;qfDr çkfèkdkjh dks fyf[kr :i ls lwfpr 
djsxk vkSj le>s x;s fuyEcu ds fo:) 
vH;kosnu Hkh dj ldsxkA fu;qfDr çkfèkdkjh 
ekeys ds rF;ksa vkSj ifjfLFkfr;ksa ds lkFk&lkFk 
bl fofu;e esa fn;s x;s micUèkksa ds çdk'k esa 
vH;kosnu ij fopkj djus ds i'pkr vfHkj{kk ls 
fueqZä gksus ds fnukad ls le>s x;s fuyacu dks 
tkjh j[kus ;k mldk çfrlagj.k ;k mikarj.k 
djus ds fy, leqfpr vkns'k ikfjr djsxkA 

(iv) dksÃ deZpkjh mls fl)nks"k Bgjk;s tkus 
ds fnukad ls] ;fn fdlh vijkèk ds fy, 
fl)nks"k Bgjk;s tkus ds dkj.k mls vM+rkyhl 
?kaVs ls vfèkd vofèk ds dkjkokl dh ltk nh 
x;h gS vkSj mls flf)nks"k ds QyLo:i rRdky 
inP;qr ugÈ fd;k x;k gS ;k gVk;k ugÈ x;k gS] 
rks fuyEcu ds fy, fu;qfDr çkfèkdkjh ds fdlh 
vkns'k ls] ;FkkfLFkfr] fuyEcu ds vèkhu j[kk 
x;k ;k fujUrj j[kk x;k le>k tk;sxkA  

Li"Vhdj.k &  bl mi fofu;e esa fuÆn"V 
vM+rkyhl ?k.Vs dh vofèk dh x.kuk fl)nks"k 
Bgjk;s tkus ds i'pkr vkSj bl ç;kstu ds fy, 
dkjkokl dh vkUrjkf;d dkykofèk;ksa dks] ;fn 
dksÃ gks] è;ku esa j[kk tk;sxkA 

(v) tgk¡ fdlh deZpkjh ij vkjksfir 
inP;qfr ;k lsok ls gVk;s tkus dh 'kkfLr dks 
bl fofu;ekoyh ;k bl fofu;ekoyh }kjk 
fo[kafMr fofu;ekoyh ds vèkhu vihy esa vikLr 
dj fn;k tk; vkSj ekeys dh vxzsrj tk¡p ;k 
dk;Zokgh ds fy, fdlh vU; funsZ'kksa ds lkFk 
çsf"kr dj fn;k tk; ogk¡& 

¼d½ ;fn og 'kkfLr fn;s tkus ds Bhd iwoZ 
fuyEcu ds vèkhu Fkk] rks mlds fuyEcu ds 
vkns'k dks] mi;qZä fdUgh ,sls funsZ'kksa ds vè;èkhu 
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 
fgrdj u le>k tk,A 

¼x½&tcfd mlds fo#) fdlh ,sls n.M vijk/k 
dh dksbZ f'kdk;r iqfyl ds vUos"k.kk/khu gks] ftlds fy, 
og fxj¶rkj fd;k x;k gks ;k Hkkjrh; n.M lafgrk] 
mRrj izns'k  lgdkjh lfefr vf/kfu;e] 1965 ;k fdlh 
vU; vf/kfu;e ds v/khu fdlh fof/k U;k;ky; esa 
fopkj.k gks jgk gks ;k fdlh n.M U;k;ky; }kjk mlds 
fo#} vkjksi fojfpr fd;s x;s gks % 

izfrcU/k ;g gS fd ;fn fuyEcu fofu;e 88 ds 
[k.M ¼1½ ds vuqlkj gks] rks og ck/;dj gksxkA 

¼7½&¼d½ fuyEcuk/khu deZpkjh le;&le; ij 
jkT; ljdkj ds deZpkfj;ksa ij ykxw lqlaxr fu;eksa ds 
vuqlkj thou fuokZg HkRrk ikus dk gdnkj gksxk % 

izfrcU/k ;g gS fd dksbZ deZpkjh tks bl 
fofu;ekoyh ds izo`Rr gksus ds fnukad dks fuyEcuk/khu 
gks] osru dk ,slk Hkkx vkSj ,sls HkRrs izkIr djrk jgsxk] 
ftuds fy, mls fuyEcu dh vof/k esa izkIr djus dh 
vuqefr nh x;h Fkh % 

vxzsrj izfrcU/k ;g gS fd fuokZg HkRrs dk Hkqxrku 
rc rd ugha fd;k tk;sxk tc rd fd fuyfEcr 
deZpkjh us bl ckr dk izek.ki= u fn;k gks vkSj 
fuyEcu dk vkns'k nsus okys vf/kdkjh dks bl ckr dk 
lek/kku u gks tk, fd deZpkjh fuyEcu vof/k ds 
nkSjku fdlh vU; lsok;kstu] dkjksckj] of̀Rr ;k O;olk; 
esa ugha yxk Fkk vkSj mlus mlds fy, dksbZ ikfjJfed 
vftZr ugha fd;k gSA 

¼[k½&tc dksbZ deZpkjh cgky fd;k tk;s rks cgkyh 
dk vkns'k nsus ds fy, l{ke izkf/kdkjh fuyEcu dh 
vof/k ds fy, fn;s tkus okyk osru rFkk HkRrksa vkSj mDr 
vof/k  dk;Z ij O;rhr dh x;h vof/k ekuh tk;sxh ;k 
ugha] ds lEca/k esa lqLi"V vkns'k nsxk % 

izfrcU/k ;g gS fd tgkW cgkyh dk vkns'k nsus okys 
izkf/kdkjh dh jk; gks fd deZpkjh iw.kZr;k% nks"keqDr dj 
fn;k x;k gS ;k fuyEcu iwjh rkSj ls vuqfpr Fkk] ogha 
deZpkjh dks iwjk osru vkSj HkRrs] ftlds fy,] ;fn 
fuyfEcr u fd;k x;k gksrk] fn;s tk;saxsaA 

¼2½&,sls  ekeyksa esa tks iwoZorhZ mi[k.M ¼1½ ds 
izfrcU/kkRed [k.M ds varxZr ugha vkrs gSa] deZpkjh dks 
osru vkSj HkRrksa dk ,slk vuqikr fn;k tk;sxk tSlk 
l{ke izkf/kdkjh vkns'k nsaA 

¼x½&[k.M ¼[k½ ¼1½ ds izfrcU/kkRed [k.M ds 
vUrxZr vkus okys ekeyksa esa fuyEcu dh vof/k leLr 
iz;kstuksa ds fy, dk;Z ij O;rhr dh x;h vof/k ekuh 
tk;sxhA 

¼?k½&[k.M ¼[k½ ¼2½ ds vUrxZr vkus okys ekeyksa esa 
fuyEcu dh vof/k dk;Z ij O;rhr dh x;h vof/k ugha 
ekuh tk;sxh] tc rd fd l{ke izkf/kdkjh lqLi"Vr% ;g 
funsZ'k u nsa fd og bl #i esa ekuh tk;sA 

¼p½&fuyEcu vkns'k Hkwry{kh fnukad ls izHkkoh ugha 
gksxkA 

¼N½&fuyEcuk/khu fdlh deZpkjh dks NqV~Vh Lohdkj 
ugha dh tk;sxhA 

¼t½&dksbZ deZpkjh ftlds fo#} ;k rks _.k ds 
fy, ;k fdlh nkSf.Md vkjksi ds fy, mldh fxj¶rkjh 
dh dk;Zokgh dh x;h gks ;k ftls fuokjd fujks/k ds 

jgrs gq,] inP;qfr ;k gVkus ds ewy vkns'k ds 
fnukad dh vksj ls fujUrj çoÙ̀k gqvk le>k 
tk;sxkA 

¼[k½ ;fn og fuyEcu ds vèkhu ugÈ Fkk] 
rks ;fn mls vihy djus okys çkfèkdkjh }kjk bl 
çdkj funsZf'kr fd;k tk;] inP;qfr ;k gVkus ds 
ewy vkns'k dks vkSj ls fu;qfä çkfèkdkjh ds 
vkns'k ls fuyEcu ds vèkhu j[kk x;k le>k 
tk;sxk %  

çfrcUèk ;g gS fd bl mi fofu;e ls 
fdlh ckr dk ;g vFkZ ugÈ yxk;k tk;sxk fd 
og ,sls ekeys esa tgk¡ fdlh deZpkjh ij 
inP;qfr ;k lsok ls gVk;s tkus ds vfèkjksfir 
'kkfLr dks bl fofu;ekoyh ds vèkhu] mu 
vfHkdFkuksa ds] ftu ij 'kkfLr vfèkjksfir dh x;h 
Fkh]  xq.kksa ls fHkUu vkèkkj ij vikLr dj fn;k 
x;k gks] fdUrq ekeys dh vxzsrj tk¡p ;k 
dk;Zokgh ds fy, ;k fdUgh vU; funsZ'kksa ds lkFk 
çsf"kr dj fn;k x;k gks] mu vfHkdFkuksa ij 
mlds fo:) vxzsrj tk¡p yfEcr jgrs gq, 
fuyEcu vkns'k] bl çdkj fd mldk Hkwry{kh 
çHkko ugÈ gksxk] ikfjr djus dh vuq'kklfud 
çkfèkdkjh dh 'kfä dks çHkkfor djrk gSA 

(vi) tgk¡ fdlh deZpkjh ij vkjksfir 
inP;qfr ;k lsok ls gVkus dh 'kkfLr dks fdlh 
fofèk U;k;ky; ds fofu'p; ;k ifj.kkeLo:i 
vikLr dj fn;k tk; ;k 'kwU; ?kksf"kr dj fn;k 
tk; vkSj fu;qfä çkfèkdkjh ekeys dh 
ifjfLFkfr;ksa ij fopkj djus ij] mlds fo:) 
mu vfHkdFkuksa] ftu ij inP;qfr ;k gVkus dh 
'kkfLr ewy:i esa vkjksfir dh xÃ Fkh] vxzsrj 
tk¡p djus dk fofu'p; djrk gks pkgs os 
vfHkdFku vius ewy esa jgsa ;k mUgsa Li"V dj 
fn;k tk; ;k muds fooj.kksa dks vkSj vPNh rjg 
fofuÆn"V dj fn;k tk; ;k muds fdlh NksVs 
Hkkx dk yksi dj fn;k tk;] ogk¡ %  

¼d½ ;fn og 'kkfLr fn;s tkus ds Bhd iwoZ 
fuyEcu ds vèkhu Fkk] rks mlds fuyEcu ds 
vkns'k dks fu;qfä çkfèkdkjh ds fdlh funsZ'k ds 
vè;èkhu jgrs gq, inP;qfr ;k gVkus ds ewy 
vkns'k ds fnukad dh vksj ls fujUrj ço`Ùk gqvk 
le>k tk;sxkA  

¼[k½ ;fn og fuyEcu ds vèkhu ugÈ Fkk rks 
mls ;fn fu;qfä çkfèkdkjh }kjk bl çdkj 
funsZf'kr fd;k tk;] inP;qfr ;k gVkus ds ewy 
vkns'k ds fnukad dks vkSj ls l{ke çkfèkdkjh ds 
fdlh vkns'k }kjk fuyEcu ds vèkhu j[kk x;k 
le>k tk;sxkA 
(vii) tgk¡ dksÃ deZpkjh ¼pkgs fdlh 

vuq'kklfud dk;Zokgh ds lacaèk esa ;k vU;Fkk½ 
fuyfEcr dj fn;k tk; ;k fuyfEcr fd;k x;k 
le>k tk; vkSj dksÃ vU; vuq'kklfud dk;Zokgh 
ml fuyEcu ds nkSjku mlds fo:) çkjEHk dj 
nh tk;] ogk¡ fuyfEcr djus ds fy, fu;qfDr 
çkfèkdkjh vfHkfyf[kr fd;s tkus okys dkj.kks ls 
;g funsZ'k ns ldsxk fd deZpkjh rc rd 
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 
fy, fdlh fof/k ds v/khu fu#) fd;k x;k gks] ml 
vof/k ds fy, ftl vof/k ds nkSjku og bl izdkj 
vfHkj{kk esa fu#) j[kk x;k gS ;k dkjkokl esa gks] 
fuyEcuk/khu le>k tk;sxk vkSj mls ,slh vof/k ds fy, 
mi[k.M ¼d½ ds v/khu vuqeU; fuokZg HkRrs ls fHkUu dksbZ 
osru vkSj HkRrk ugha fn;k tk;sxk tc rd fd] 
;FkkfLFkfr] mlds fo#) dh x;h dk;Zokgh lekIr u gks 
tk,] ;k mls fujks/k ls eqDr u dj fn;k tk, vkSj mls 
iqu% dk;Z ij mifLFkr gksus dh vuqefr u ns nh tk,A 

¼>½&dkjkxkj esa fu#) fd;s x;s deZpkjh dks thou 
fuokZg HkRrk fofu;e&7 ¼d½ ds v/khu izek.k i= u gksus 
ij Hkh lEcfU/kr dkjkxkj ds v/kh{kd dh fjiksVZ ds 
vk/kkj ij mlds ifjokj dks ns; gksxkA 

¼V½&fuyfEcr deZpkjh fuyEcu vof/k esa yxkrkj 
lEc)hdj.k ds LFkku ,oa tkWp vf/kdkjh ds lEidZ esa 
jgsxk rFkk viuk fuokl dk irk o nwjHkk"k uEcj fyf[kr 
#i esa lEcfU/kr lsok;kstd] lEc)hdj.k ds LFkku o 
tkWp vf/kdkjh dks lwfpr djsxkA 

¼8½&{kfriwfrZ dh n'kk esa {kfriwfrZ dh dqy /kujkf'k 
lEcfU/kr deZpkjh ds ekfld osru ls ekfld fd'rksa esa 
dkVh tk;sxh tks fd mlds ekfld osru ds ,d pkSFkkbZ 
ls vf/kd ugha gksxhA 

¼9½&fuyEcu vkns'k 
  ¼d½ ml izkf/kdkjh }kjk ftlus ,slk vkns'k fn;k 

gks] ;k 
 ¼[k½  fu;qDr izkf/kdkjh }kjk izfrlag`r fd;k tk 

ldrk gS ;fn mlds izfrlagj.k ds fy, i;kZIr dkj.k gks 
vkSj ftUgs izfrlagj.k ds vkns'k esa vfHkfyf[kr fd;k 
tk;sxkA 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

fuyafcr cuk jgsxk tc rd ,slh leLr ;k dksÃ 
dk;Zokgh lekIr u dj nh tk;A 
(viii) mä fofu;e ds vUrxZr fuyEcu 
vkns'k rc rd ço`Ùk cuk jgsxk tc rd fd 
l{ke çkfèkdkjh }kjk mls mikUrfjr ;k çfrlagr 
u dj fn;k tk;A 

(ix) bl fofu;e ds vUrxZr fuyEcu ds 
vèkhu ;k fuyEcu ds vèkhu le>k x;k dksÃ 
deZpkjh foÙkh; gLr iqfLrdk] [k.M nks] Hkkx 2 
ls 4 ds ewy fu;e 53 ds micUèkksa ds vuqlkj 
minku HkÙkk ikus dk gdnkj gksxkA 

¼2½ fuyEcu vofèk esa osru vkSj HkRrs vkfn& 
bl fofu;ekoyh ds v/khu ;FkkfLFkfr foHkkxh; 
tk¡p ;k vijkf/kd ekeys ds vk/kkj ij vkns'k 
ikfjr gks tkus ds Ik'pkr~ lEcfU/kr deZpkjh ds 
osru vkSj HkRrksa ds ckjs esa fofu'p; vkSj mDr 
vof/k dks M~;wVh ij fcrk;k x;k ekuk tk;sxk 
vFkok ugha ij fopkj djrs gq;s mDr deZpkjh dks  
uksfVl nsdj foÙkh; gLr iqfLrdk] [k.M nks] Hkkx 
2 ls 4 ds v/khu fofufnZ"V vof/k ds Hkhrj 
Li"Vhdj.k ekaxus ds Ik'pkr~ vuq'kklfud 
izkf/kdkjh }kjk fd;k tk;sxkA  

¼3½ vuq'kklfud izkf/kdkjh &fdlh deZpkjh 
dk Þfu;qfä çkfèkdkjhÞ mldk vuq'kklfud 
çkfèkdkjh gksxk] tks bl fofuÆn"V 'kkfLr;ksa esa 
dksÃ 'kkfLr vfèkjksfir dj ldsxk% 

çfrcUèk ;g gS fd fdlh O;fä dks fdlh 
,sls çkfèkdkjh }kjk tks mlds vèkhuLFk gks ftlds 
}kjk mldh okLrfod :i esa fu;qfä dh x;h 
Fkh] inP;qr ;k gVk;k ugÈ tk;sxkA 

¼4½ nh?kZ 'kkfLr;ka vf/kjksfir djus ds fy;s 
izfØ;k &fdlh deZpkjh ij dksÃ nh?kZ 'kkfLr 
vfèkjksfir djus ds iwoZ fuEufyf[kr jhfr ls tk¡p 
dh tk;sxh %& 

(i) vuq'kklfud çkfèkdkjh Lo;a vkjksiksa dh 
tk¡p dj ldrk gS ;k vius vèkhuLFk fdlh 
çkfèkdkjh dks vkjksiksa dh tk¡p djus ds fy, tk¡p 
vfèkdkjh ds :i esa fu;qä dj ldrk gSA 

(ii) vopkj ds ,sls rF;ksa dh ftu ij 
dk;Zokgh dk fd;k tkuk çLrkfor gks] fuf'pr 
vkjksi ;k vkjksiksa ds :i esa :ikUrfjr fd;k 
tk;sxk ftls vkjksi&i= dgk tk;sxkA 
vkjksi&i= vuq'kklfud çkfèkdkjh }kjk vuqeksfnr 
vkSj gLrk{kfjr fd;k tk;sxkA 

(iii) fojfpr vkjksi brus laf{kIr vkSj Li"V 
gksaxs ftlls vkjksfir deZpkjh ds fo:) rF;ksa 
vkSj ifjfLFkfr;ksa ds i;kZIr min'kZu gks ldsA 
vkjksi&i= esa çLrkfor nLrkosth lk{;ksa vkSj mls 
fl) djus ds fy, çLrkfor xokgksa ds uke 
ekSf[kd lk{;ksa ds lkFk] ;fn dksÃ gks] vkjksi i= 
esa mfYyf[kr fd;s tk;saxsA 

(iv) vkjksfir deZpkjh ls ;g vis{kk dh 
tk;sxh fd og fdlh fofuÆn"V fnukad dks tks 
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

vkjksi&i= ds tkjh gksus ds fnukad ls 15 fnu ls 
de ugÈ gksxk] O;fäxr :i ls viuh çfrj{kk esa 
,d fyf[kr dFku çLrqr djs vkSj ;g dFku djsa 
fd vkjksi&i= esa mfYyf[kr fdlh lk{kh dk 
çfrijh{kk djuk pkgrk gS vkSj D;k og viuh 
çfrj{kk esa lk{; nsuk ;k çLrqr djuk pkgrk gSA 
mldks ;g Hkh lwfpr fd;k tk;sxk fd fofuÆn"V 
fnukad dks mlds mifLFkr u gksus ;k fyf[kr 
dFku nkf[ky u djus dh n'kk esa ;g mièkkj.kk 
dh tk;sxh fd mlds ikl çLrqr djus ds fy, 
dqN ugÈ gS vkSj tk¡p vfèkdkjh ,di{kh; tk¡p 
djus dh dk;Zokgh djsxkA 

(v) vkjksi&i=] mlesa mfYyf[kr nLrkosth 
lk{;ksa dh çfr vkSj lkf{k;ksa dh lwph vkSj muds 
dFku] ;fn dksÃ gks] ds lkFk vkjksfir deZpkjh 
dks O;fäxr :i ls ;k jftLVªh—r Mkd }kjk 
dk;kZy; vfHkys[kksa esa mfYyf[kr irs ij rkehy 
dh tk;sxh] mi;qZä jhfr ls vkjksi&i= rkehy u 
djk;s tk ldus dh n'kk esa vkjksi&i= dks 
O;kid ifjpkyu okys fdlh nSfud lekpkj i= 
esa çdk'ku }kjk rkehy djk;k tk;sxk % 

çfrcUèk ;g gS fd tgk¡ nLrkosth lk{; 
fo'kky gks ogk¡ bldh çfr vkjksi&i= ds lkFk 
çLrqr djus ds ctk;] vkjksfir deZpkjh dh mls 
tk¡p vfèkdkjh ds le{k fujh{k.k djus dh vuqKk 
nh tk;sxhA 

(vi) tgk¡ vkjksfir deZpkjh mifLFkr gksrk gS 
vkSj vkjksiksa dks Lohdkj djrk gS] ogk¡ ,sls 
vfHkLoh—fr ds vkèkkj ij tk¡p vfèkdkjh viuh 
fjiksVZ vuq'kklfud çkfèkdkjh dks çLrqr djsxkA 
(vii) tgk¡ vkjksfir deZpkjh vkjksiksa dks 

bUdkj djrk gS] ogk¡ tk¡p vfèkdkjh vkjksi&i= 
esa çLrkfor lk{kh dks cqykus dh dk;Zokgh djsxk 
vkSj vkjksfir deZpkjh dh mifLFkfr esa ftls ,sls 
lkf{k;ksa dh çfr ijh{kk dk volj fn;k tk;sxk] 
muds ekSf[kd lk{; dks vfHkfyf[kr djsxkA 
mi;qZä lk{;ksa dks vfHkfyf[kr djus ds i'pkr 
tk¡p vfèkdkjh ml ekSf[kd lk{; dks ekaxsxk vkSj 
mls vfHkfyf[kr djsxk ftls vkjksfir deZpkjh us 
viuh çfrj{kk esa vius fyf[kr dFku esa çLrqr 
djuk pkgk Fkk %  

çfrcUèk ;g gS fd tk¡p vfèkdkjh ,sls 
dkj.kksa ls tks fyf[kr :i esa vfHkfyf[kr fd;s 
tk;saxs] fdlh lk{kh dks cqykus ls bUdkj dj 
ldsxkA 
(viii) tk¡p vfèkdkjh mÙkj çns'k foHkkxh; 
tk¡p ¼lk{;ksa dks gkftj gksus vkSj nLrkost is'k 
djus ds fy, ckè; djuk½ vfèkfu;e] 1976 ds 
micUèkksa ds vuqlkj vius le{k fdlh lk{kh dks 
lk{; nsus ds fy, cqyk ldsxk ;k fdlh O;fä ds 
nLrkost çLrqr djus dh vis{kk dj ldsxkA 

(ix) tk¡p vfèkdkjh lR; dk irk yxkus ;k 
vkjksiksa ls lqlaxr rF;ksa dk mfpr çek.k çkIr 
djus dh –f"V ls fdlh Hkh le;] fdlh lk{kh ls 
;k vkjksfir O;fä ls dksÃ Hkh ç'u] tks og pkgs] 
iwN ldrk gSA 

(x) tgk¡ vkjksfir deZpkjh tk¡p esa fdlh 
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

fu;r fnukad ij ;k dk;Zokgh ds fdlh Hkh Lrj 
ij mls lwpuk rkehy fd;s tkus ;k fnukad dh 
tkudkjh j[kus ds ckotwn mifLFkr ugÈ gksrk gS 
rks] tk¡p vfèkdkjh ,di{kh; tk¡p dh dk;Zokgh 
djsxkA ,sls ekeys esa tk¡p vfèkdkjh] vkjksfir 
deZpkjh dh vuqifLFkfr esa] vkjksi&i= esa 
mfYyf[kr lkf{k;ksa ds dFku dks vfHkfyf[kr 
djsxkA 

(xi) vuq'kklfud çkfèkdkjh ;fn og ,slk 
djuk vko';d le>rk gks] vkns'k }kjk mldh 
vksj ls vkjksi ds leFkZu esa ekeys dks çLrqr 
djus ds fy, vkjksfir deZpkjh ls fHkUu fdlh 
deZpkjh ;k fofèk O;olk;h dks ftls çLrqrdrkZ 
vfèkdkjh dgk tk;sxk fu;qä dj ldrk gSA 
(xii) vkjksfir deZpkjh viuh vksj ls ekeys 

dks çLrqr djus ds fy, fdlh vU; deZpkjh dh 
lgk;rk ys ldrk gS fdUrq bl ç;kstu ds fy, 
fofèkd O;olk;h dh lsok rc rd ugÈ ys ldrk 
gS tc rd fd vuq'kklfud çkfèkdkjh }kjk 
fu;qä çLrqrdrkZ vfèkdkjh dksÃ fofèk O;olk;h 
u gks ;k vuq'kklfud çkfèkdkjh] ekeys dh 
ifjfLFkfr;ksa dks è;ku esa j[krs gq, ,slh vuqKk u 
ns fn;k gks% 

çfrcUèk ;g gS fd ;g fofu;e fuEufyf[kr 
ekeyksa esa ykxw ugÈ gksxk & 

¼d½ tgk¡ fdlh O;fä ij dksÃ nh?kZ 'kkfLr 
,sls vkpj.k ds vkèkkj ij vfèkjksfir dh xÃ gks 
tks fdlh vkijkfèkd vkjksi ij mls fl)nks"k 
Bgjk,] ;k 

¼[k½ tgk¡ vuq'kklfud çkfèkdkjh dk ,sls 
dkj.kksa ls tks mlds }kjk fyf[kr :i esa 
vfHkfyf[kr fd;s tk;saxs] ;g lekèkku gks tkrk gS 
fd bl fofu;ekoyh esa ls micafèkr jhfr ls tk¡p 
djuk ;qfä;qä :i ls O;kogkfjd ugÈ gSA 

¼5½ tk¡p fjiksVZ dk çLrqr fd;k tkuk & 
tk¡p iwjh gks tkus ij tk¡p vfèkdkjh tk¡p ds 
leLr vfHkys[kksa ds lkFk viuh tk¡p fjiksVZ 
vuq'kklfud çkfèkdkjh dks çLrqr djsxkA tk¡p 
fjiksVZ esa laf{kIr rF;ksa dk i;kZIr vfHkys[k] lk{; 
vkSj çR;sd vkjksi ij fu"d"kZ dk fooj.k vkSj 
mlds dkj.k vUrÆo"V gksaxsA tk¡p vfèkdkjh 
'kkfLr ds ckjs esa dksÃ laLrqfr ugÈ djsxkA 

¼6½ tk¡p fjiksVZ ij dk;Zokgh& 
(i) vuq'kklfud çkfèkdkjh deZpkjh dks 

lwpuk nsrs gq, ,sls dkj.kksa ls tks fyf[kr :i esa 
vfHkfyf[kr fd;s tk;saxs] ekeyk iqu% tk¡p ds 
fy, mlh ;k fdlh vU; tk¡p vfèkdkjh dks 
çsf"kr dj ldsxkA rnqijkUr tk¡p vf/kdkjh ml 
Lrj ls ftlls vuq'kklfud izf/kdkjh }kjk 
funsZf'kr fd;k x;k gks] mi fofu;e 4 ds 
micU/kksa ds vuqlkj tk¡p dh dk;Zokgh djsxkA 

(ii) vuq'kklfud çkfèkdkjh] ;fn og fdlh 
vkjksi ds fu"d"kZ ij tk¡p vfèkdkjh ls vlger 
gks rks ml vfHkfyf[kr fd;s tkus okys dkj.kksa ls 
vius fu"d"kZ dks vfHkfyf[kr djsxkA 

(iii) vkjksi fl) u gksus dh n'kk esa 
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

vuq'kklfud çkfèkdkjh }kjk vkjksfir deZpkjh dks 
vkjksiksa ls foeqä dj fn;k tk;sxk vkSj rnuqlkj 
mls lwfpr dj fn;k tk;sxkA 

(iv) ;fn leLr ;k fdUgh vkjksiksa ds fu"d"kks± 
dks è;ku esa j[krs gq, vuq'kklfud çkfèkdkjh dh 
;g jk; gks fd fofu;ekoyh ds+ fofu;e 85 esa 
fofuÆn"V dksÃ 'kkfLr vkjksfir deZpkjh ij 
vfèkjksfir gksuh pkfg, rks og mi&fofu;e ¼6½ 
¼ii½ ds v/khu tk¡p fjiksVZ vkSj mlds vfHkfyf[kr 
fu"d"kks± dh ,d çfr vkjksfir deZpkjh dks nsxk 
vkSj mlls mldk vH;kosnu] ;fn og ,slk 
pkgrk gks] ,d ;qfä;qä fofuÆn"V le; ds Hkhrj 
çLrqr djus dh vis{kk djsxkA vuq'kklfud 
çkfèkdkjh tk¡p vkSj vkjksfir deZpkjh ds 
vH;kosnu ls lacafèkr leLr lqlaxr vfHkys[kksa dks 
è;ku esa j[krs gq,] ;fn dksÃ gks] bl fofu;ekoyh 
esa mfYyf[kr ,d ;k vfèkd 'kkfLr;k¡ vfèkjksfir 
djrs gq, ,d ;qfälaxr vkns'k ikfjr djsxk vkSj 
mls vkjksfir deZpkjh dks lalwfpr djsxkA 

¼7½  y?kq 'kkfLr;k¡ vfèkjksfir djus ds fy, 
çfØ;k & 

(i) tgk¡ vuq'kklfud çkfèkdkjh dk lekèkku 
gks tk; fd ,slh çfØ;k dks vaxhdkj djus ds 
fy, leqfpr vkSj i;kZIr dkj.k gS ogk¡ og mi 
fofu;e ¼7½ ¼ii½ ds micUèkksa ds vè;èkhu jgrs gq, 
fofu;ekoyh esa mfYyf[kr ,d ;k vfèkd y?kq 
'kkfLr;k¡ vfèkjksfir dj ldsxkA 

(ii) deZpkjh dks mlds fo:) vH;kjksi.kksa 
dk lkj lwfpr fd;k tk;sxk vkSj mlls ,d 
;qfä;qä le; ds Hkhrj viuk Li"Vhdj.k çLrqr 
djus dh mis{kk dh tk;sxhA vuq'kklfud 
çkfèkdkjh mä Li"Vhdj.k] ;fn dksÃ gks vkSj 
lqlaxr vfHkys[kksa ij fopkj djus ds i'pkr ,sls 
vkns'k tSlk og mfpr le>rk gS] ikfjr djsxk 
vkSj tgk¡ dksÃ 'kkfLr vfèkjksfir dh tk; ogk¡ 
mlds dkj.k fn;s tk;saxsA vkns'k lacafèkr 
deZpkjh dks lalwfpr fd;k tk;sxkA 

¼8½ lsokfuòRr dh n'kk esa tk¡p & 
(i) ;fn foHkkxh; tk¡p dh dk;Zokgh yfEcr 

jgrs gq;s vkjksfir deZpkjh viuh vf/ko"kZrk vk;q 
izkIr dj lsokfuoR̀r gks tkrk gS] rks yfEcr tk¡p 
dks QsMjs'ku ;k la?k dks vkjksfir deZpkjh }kjk 
igq¡pk;h x;h vkfFkZd gkfu ds n`f"Vxr mlds 
lsokfuoR̀r ns;dksa ¼vftZr vodk'k uxnhdj.k½ ls 
olwyh ds fy;s fofu;e 86 esa mfYyf[kr izfØ;k 
vuqlkj tkjh j[kk tk ldrk gS] ijUrq lsokfuoR̀r 
deZpkjh dks vU; dksbZ 'kkfLr ugha nh tk ldrh 
gS vkSj u gh vU; dksbZ 'kkfLr ds mn~ns'; ls 
dk;Zokgh izkjEHk dh@tkjh j[kh tk ldrh gSA 

(ii) ;fn lsokfuof̀Rr ds Ik'pkr~ dksbZ rF; 
lkeus vk;s rks lsokfuo`Rr ds Ik'pkr~ Hkh QsMjs'ku 
;k la?k dks vkjksfir deZpkjh }kjk igq¡pk;h x;h 
vkfFkZd gkfu dh olwyh gsrq ÞcksMZÞ ¼tSlk fd 
fofu;kekoyh] 2010 ds fofu;e 2 ¼3½ esa 
ifjHkkf"kr gS½ ds v/;{k ds vuqeksnu ls fofu;e 
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 
86 esa mfYyf[kr izfØ;k vuqlkj dk;Zokgh dh tk 
ldrh gS] c'krZs fd ftl ?kVuk ds lEcU/k esa 
tk¡p izkjEHk dh tk;s] tk¡p izkjEHk djus dh frfFk 
dks ml ?kVuk dks pkj o"kZ ls vf/kd le; u 
chr pqdk gksA 
(iii) ;fn lsokfuo`Rr deZpkjh ds lsokfuoR̀r 
gksus ds pkj o"kZ Ik'pkr~ rFkk lsokfuoR̀r gksus ds 
ckjg o"kZ iw.kZ gks tkus ds iwoZ QsMjs'ku ;k la?k 
dks vkjksfir deZpkjh }kjk igq¡pk;h x;h vkfFkZd 
gkfu ls lEcfU/kr dksbZ rF; izdk'k esa vkrk gS] 
rks izdj.k dh tk¡p ÞcksMZÞ ¼tSlk fd 
fofu;kekoyh] 2010 ds fofu;e 2 ¼3½ esa 
ifjHkkf"kr gS½ ds v/;{k ds vuqeksnu ls m0iz0 
lgdkjh lfefr vf/kfu;e] 1965 dh /kkjk 
65@68 ds vUrxZr dk;Zokgh gsrq fucU/kd dks 
lUnfHkZr fd;k tk ldrk gSA 

87& fofu;e 85 ds [k.M 1 ds mi[k.M d ls ?k 
ds v/khu 'kkfLr vkjksfir djus dh vihy izkf/kdkjh ds 
le{k dh tk ldsxhA 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

88&¼d½ fofu;e la0 85 ds [k.M ¼1½ ds  mi[kaM 
¼d ls ?k½ ds v/khu 'kkfLr vkjksfir djus ds vkns'k 
fu;qfDr izkf/kdkjh }kjk lh/ks rFkk mi[kaM ¼M+ ls t½ ds 
v/khu 'kkfLr vkjksfir djus ds vkns'k fcuk fucU/kd ds 
iwoZ vuqeksnu ds ugha fd;s tk;sxsaA 

 

88&¼[k½ fofu;e 85 ds [k.M ¼1½ ds  mi[kaM d ls 
?k ds v/khu 'kkfLr vkjksfir djus dh vihy fuEuor dh 
tk ldrh gS& 

 

n.M dk 
izdkj 

nf.Mr 
deZpkjh  
dk oxZ 

n.M nsus okyk 
izkf/kdkjh 

vihy 
izkf/kdkjh 

fuUnk rr̀h; oxZ fu;qfDr 
izkf/kdkjh }kjk 
bl iz;kstukFkZ 
izkf/kd̀r izFke 
oxZ dk dksbZ 
vf/kdkjhA 

fu;qfDr 
izkf/kdkjh 

osruof̀} 
jksduk 

rr̀h; ,oa 
prqFkZ oxZ 
 

1&fu;qDr  
izkf/kdkjh 
2&fu;qfDr 
izkf/kdkjh }kjk 
izkf/kd̀r dksbZ 
vf/kdkjhA 

1&fucU/kd 
2&izcU/k 
desVh 

87  vihy & 
(i) deZpkjh] vuq'kklfud çkfèkdkjh }kjk 

ikfjr fdlh vkns'k dh vihy ÞfucU/kdÞ ds 
le{k djus dk gdnkj gksxkA 

vihy] ÞfucU/kdÞ dks lEcksfèkr vkSj çLrqr 
dh tk;sxhA ;fn dksÃ deZpkjh vihy djsxk rks 
og mls vius uke ls çLrqr djsxkA vihy esa 
,sls leLr rkfRod dFku vkSj rdZ gksaxs ftu ij 
vihykFkÊ Hkjkslk djrk gksA 

vihy esa fdlh vla;fer Hkk"kk dk ç;ksx 
ugÈ fd;k tk;sxkA dksÃ vihy ftlesa ,slh Hkk"kk 
dk ç;ksx fd;k tk;] ljljh rkSj ij [kkfjt dh 
tk ldsxhA 

vihy vk{ksfir vkns'k dh lalwpuk ds 
fnukad ls 90 fnu ds Hkhrj çLrqr dh tk;sxhA 
mä vofèk ds i'pkr dh xÃ dksÃ vihy ljljh 
rkSj ij [kkfjt dj nh tk;sxhA 

88&vihy ij fopkj& ÞfucU/kdÞ vihy ij 
fopkj djus gsrq fuEu vk/kkjksa dk laKku ysxk& 

¼d½ D;k ,sls rF; ftu ij vkns'k vkèkkfjr 
Fkk] LFkkfir fd;s tk pqds gSa] 

¼[k½ D;k LFkkfir fd;s x;s rF; dk;Zokgh 
djus ds fy, i;kZIr vkèkkj çnku djrs gS] vkSj 

¼x½ D;k 'kkfLr vR;fèkd] i;kZIr ;k 
vi;kZIr gSA 

 ;fn mijksDr vk/kkjksa ij fucU/kd }kjk 
lqfopkfjr er ds vk/kkj ij ;g ik;k tkrk gS 
fd 'kkfLr ij iqufoZpkj dh vko';drk gS] rks 
og fuEu mfYyf[kr vkns'k ikfjr dj ldrk 
gS%& 

¼d½ ,sls izkf/kdkjh }kjk ikfjr vkns'k dh 
iqf"V dj ldsxk] mldk mikUrj dj ldsxk ;k 
mls myV ldsxk] ;k  

¼[k½ funsZ'k ns ldsxk fd ekeys esa vxzsrj 
tk¡p dh tk;s] ;k  
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LrEHk&1 LrEHk&2 

fo|eku fofu;e                         ,rn~}kjk çfrLFkkfir fofu;e 

vFkZ 
n.M 

prqFkZ oxZ 1&fu;qDr  
izkf/kdkjh 
2&fu;qfDr 
izkf/kdkjh }kjk 
bl iz;kstu ds 
fy, izkf/kd̀r 
izFke ;k 
f}rh; oxZ dk 
dksbZ 
vf/kdkjhA 

1&lHkkifr 
2&fu;qfDr 
izkf/kdkjh 

osru 
;k    
izfriwfrZ 
ls 
vkfFkZd 
gkfu 
dh 
olwyh 

r`rh; ,oa 
prqFkZ oxZ 
 

1&fu;qfDr 
izkf/kdkjh  
2&bl 
iz;kstukFkZ 
izkf/kd̀r 
fu;qfDr 
izkf/kdkjh  
}kjk izkf/kd̀r  
izFke oxZ dk 
dksbZ 
vf/kdkjhA 

1&lHkkifr 
2&fu;qfDr         
izkf/kdkjh 

 

89&izR;sd vihy esa fuEufyf[kr vis{kkvksa dh iwfrZ 
dh tk;sxhA 

¼d½&og f'k"V vkSj vknjiw.kZ Hkk"kk esa dh tk;sxhA 
¼[k½&mlesa leLr lkjoku rF; vkSj rdZ fn;s 

tk;saxs vkSj og Lor% iw.kZ gksxhA 
¼x½&mlds lkFk nks"kkjksi.k vkns'k dh ,d lR;kfir 

izfrfyfi layXu gksxhA 
 
¼?k½&mlesa okafNr vuqrks"k fofufnZ"V fd;k tk;sxkA 
¼M½&;g 'kkfLr vkjksfir djus okys vkns'k dh izkfIr 

ds fnukad ls rhl fnu ds Hkhrj mfpr ek/;e ls izLrqr 
dh tks;xhA 

90&fofu;e la[;k 89 ds mi[k.M ¼M½ ds v/khu 
mfpr ek/;e ls dh xbZ dksbZ vihy ml izkf/kdkjh dh 
fVIi.kh ds lkFk] ftlds ek/;e ls og izLrqr dh tk;] 
vuqfpr foyEc fd;s fcuk nqX/k vk;qDr@fucU/kd dks 
vxzlkfjr dj nh tk;sxhA 

¼x½ vkns'k }kjk vf/kjksfir n.M dks de 
dj ldsxk ;k mlesa of̀) dj ldsxk] ;k 

¼?k½ ekeys esa ,sls vU; vkns'k ns ldsxk 
tSlk og mfpr le>sA 

89&'kkfLr vfèkjksfir djus ;k o`f) djus 
ds iwoZ volj& fofu;e 87 ds v/khu 'kkfLr 
vfèkjksfir djus ;k mlesa o`f) djus dk dksÃ 
vkns'k rc rd ugÈ fd;k tk;sxk tc rd fd 
lacafèkr deZpkjh dks çLrkfor ;FkkfLFkfr] 
vfèkjksfir djus ;k of̀) djus ds fo:) dkj.k 
crkus dk ;qfä;qä volj u fn;k x;k gksA 

90&O;kof̀Rr&fofu;e 85 ls 89 ds izoR̀r 
gksus ds fnukad dks yfEcr dksbZ tk¡p ;k vihy 
tkjh jgsxh vkSj bl fofu;ekoyh ds micU/kksa ds 
v/khu fu.khZr fd;k tk;sxkA vuq'kklfud 
dk;Zokgh ds lEcU/k esa fdlh izdkj dk foHksn 
mRiUu gksus dh n'kk esa m0iz0 ljdkjh lsod 
¼vuq'kklu ,oa vihy½ fu;ekoyh] 1999 esa 
mfYyf[kr izkfo/kkuksa ,oa jkT; ljdkj }kjk 
fu;ekoyh 1999 esa le;&le; ij fd;s x;s 
la'kks/ku ,oa tkjh 'kklukns'kksa esa fd;s x;s 
izkfo/kku] ekxZn'kZd fl)kUrksa ds :Ik esa ykxw 
gksxkA 

 

               vkKk ls] 

'kf'k Hkw"k.k yky lq'khy] 
nqX/k vk;qDr ,oa fucU/kd] 

nqX/k lgdkjh lfefr;kW] m0iz0] 
y[kuÅA 
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Dairy Development U.P. 
Office of Milk Commissioner & Registar, Milk Co-operative Societies U.P.  

No. lh-24@nqX/k&2@lg0@dks0Ms0Qs0deZpkjh lsok fofu;ekoyh&2010@la'kks/ku-2021 
Dated Lucknow, January 29, 2021 

Notification 

In exercise of the power under section-121(1) of the Uttar Pradesh Co-operative Societies Act-1965 (U.P. 
Act No. XI of 1966) Milk Commissioner & Registrar, Milk Co-operative Societies U.P. please to amend 
the rules in Uttar Pradesh Co-operative Dairy Federation Employees Service Regulation-2010 as follows: - 

1. These regulations shall be called Uttar Pradesh Co-operative Dairy Federation Employees 
Service Regulation-2010 (First Amendment-2021) 

2. They shall come into force with effect from the date of their publication in the Gazette. 
3. In the Uttar Pradesh Co-operative Dairy Federation Employees Service Regulation-2010,  

hereinreferred to said regulations set out in column-1 below the regulations as set out in column-2 shall be 

substituted, namely:- 
Column-1 Column-2 

Existing regulations Regulations as hereby substituted 

1 (2) These Regulations shall apply to 
employees working in Pradeshik Co-operative Dairy 
Federation Ltd., Lucknow (including all its units), 
Co-operative Milk Unions and Co-operative Milk 
Board, Parag Dairy Noida, various projects 
registered under Uttar Pradesh Sahkari Samiti 
Adhiniyam, 1965 and on deputation in other 
institutions and departments . 

1 (2) These Regulations shall apply to 
employees of Pradeshik Co-operative Dairy 
Federation Ltd., Lucknow working in Pradeshik 
Co-operative Dairy Federation Ltd., Lucknow 
(including all its units), Co-operative Milk 
Unions and Co-operative Milk Board, Parag 
Dairy Noida, various projects registered under 
Uttar Pradesh Sahkari Samiti Adhiniyam, 1965 
and on deputation in other institutions and 
departments . 

(Voluntary Retirement) 
28. Voluntary retirement can be given under 

following conditions, with the prior consent of the 
Registrar. 

(a) An employee who has completed 10 
years of service or has attained the age of 
more than 40 years may on request in writing 
take voluntary retirement. 

(b) The manager of Federation /Union 
will have the right to reject the voluntary 
retirement on reasons to be given in writing. 

(c) The following retirement benefits 
shall be availed by the employee taking by 
voluntary retirement: - 

(1) The balance amount due in his P.F. 
Account as per E.P.F. Regulations. 

(2) Amount equal to earned leave alary 
in the account of employee as per rules of 
Federation/Union. 

(3) Amount of gratuity as per Gratuity 
Act or Gratuity Scheme applicable to 
employee. 

(4) Salary for the duration of notice to 
one month or three months. As the case may 
be, as per service conditions applicable on the 
employee. 
(d) Beside, an employee whose application for 

voluntary retirement has been accepted. Shall be 
entitled for payment of ex-gratia sums equal to pay 
emoluments (pay and D.A.) of one and half month 
for each year of service fully completed, or an 
amount arrived at by multiplying. The monthly pay 
emoluments of the employee at the time of 
retirement by the number of months remaining 
before the normal date of his retirement on 
completion of superannuation, whichever is less. 

 Repealed 
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Column-1 Column-2 

Existing regulations Regulations as hereby substituted 

For example, if an employee completes 24 
years of service and only one year's service is left 
for his normal retirement then an ex-gratia payment 
equal to emoluments of 12 months only shall be 
paid to him and not emoluments for 36 months. 

  

85 (1) Without prejudice to the provisions 
contained in any other regulation an employee who 
commits a breach of duty enjoined upon him or had 
been convicted for criminal offence or an offence 
under Section 103 of the Act or does anything 
prohibited by these regulations shall be liable to be 
punished by anyone of the following penalties: - 

(a) censure, 
(b) withholding of increment  
(c) fine on an employee of Category IV                

(peon, chaukidar etc.) 
 (d) withhold pay whole or part for the                 

suspension period 
 (e) recovery from pay or security deposit 

to compensate in whole or in part for any 
pecuniary loss caused to the institution by the 
employee's conduct. 

(f) reduction in rank or grade held 
substantively by the employee. 

(g) removal from service, or 
(h) dismissal from service 

(2) It shall be unlawful to impose more than 
one penalty. Copy of order of the punishment shall 
invariably be given to the employee concerned and 
entry to this effect shall be made in the service 
record of the employee. 

 (3) No penalty except censure shall be 
imposed unless a showcause notice has reply has 
been found to be unsatisfactory by the punishing 
authority. 

 (4) (a) The charge-sheet employee shall be 
awarded punishment by the appropriate authority 
according to the seriousness of the offence: 

 Provided that no penalty under sub-clause 
(c) (f) or (h) of clause (1) shall be imposed without 
recourse to disciplinary proceedings. 

  (b) No employee shall be removed or 
dismissal by an authority other than by which he 
was appointed unless the appointing authority has 
made prior delegation of such authority to such 
others person or authority in writing. 

 (5) The appointing authority or person 
authorized by him while passing orders for stoppage 
of increment shall state the period for which it is 
stopped and whether it shall have effect of 
postponing future increments or promotion. 

 
 

86. (1) The disciplinary proceedings against 
an employee shall be conducted by the Inquiry 
Officer with due observance of the principles of 
natural justice for which is shall be necessary that- 

85 Penalties. - The following penalties may, for 
good and sufficient reasons and as hereinafter 
provided, be imposed upon the Employees: 
Minor Penalties: 

(i) Censure; 
(ii) Withholding of increments for 

a specified period; 
(iii) Recovery from pay of the 

whole or part of any pecuniary loss caused to 
Federation or Union by negligence or breach 
of orders; 

(iv) Fine in case of persons holding 
the post of “Class-IV”, 
Provided the above mentioned fine imposed 

should not be more than twenty-five percent of 
the salary of particular month in which fine is 
imposed. 
Major Penalties: 

(i) Withholding of increments with 
cumulative effect; 

(ii) Reduction to a lower post or 
grade or time scale or to a lower stage in a 
time scale; 

(iii) Removal from the service 
which does not disqualify from future 
employment; 

(iv)Dismissal from the service which 
disqualifies from future employment. 
Explanation. - The following shall not 

amount to penalty within the meaning of this 
Regulation, namely: 

(a) Withholding of increment of an 
employee for failure to pass a departmental 
examination or for failure to fulfil any other 
condition in accordance with the rules, 
regulations or orders governing the service; 

(b) Reversion of a person 
appointed on probation to the service 
during or at the end of the period of 
probation in accordance with the terms of 
appointment or the rules, regulations and 
orders governing such probation; 

(c) Termination of the service of a 
person appointed on probation during or at 
the end of the period of probation in 
accordance with the terms of the service or 
the rules, regulations and orders governing 
such probation. 

86. (1)  Suspension –  
(i) An employee against whose conduct an 

inquiry is contemplated, or is proceeding may be 
placed under suspension pending the conclusion 
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 (a) the employee shall be served with a 
charge sheet containing specific charge and mention 
of evidence in support of each charge and e shall be 
required to submit explanation in respect of the 
charge within reasonable time which shall not be 
less than fifteen years. 

 (a) Such an employee shall also be given 
an opportunity to produce at his own cost or to cross 
examine witnesses to his defense and shall also be 
given an opportunity of being heard in person. if he 
so desires. 

 (b) If no explanation in respect of charge 
sheet is received or the explanation submitted is 
unsatisfactory, the competent authority may award 
him appropriate punishment considered necessary. 

 2 (a) Where an employee is dismissed or 
removed from service on the ground of conduct 
which has led to his conviction on a criminal charge, 
or 

 (b) Where the employee has absconded and 
his whereabouts are not known to Federation/Milk 
Union for more than three months, or 

 (c) Where the employee refuse or fails 
without sufficient cause to appear before the 
Inquiring Officer when specifically called upon in 
writing to appear or 

 (d) Where it is otherwise (for reasons to be 
recorded) not possible to communicate with him. 
The competent authority may award appropriate 
punishment without taking or continuing 
disciplinary proceedings. 

 (3) Disciplinary proceedings shall be taken 
by the Federation/Milk Federation against the 
employee on a report made to this effect by the 
inspecting authority or an office of the 
Federation/Milk Union under whose control the 
employee in working. 

 (4) The Inquiring Officer shall be 
appointed by the appointing authority for the 
purpose by the appointing authority: 

 Provided that the office at whose instance 
disciplinary action was started shall not be 
appointed as an inquiring officer nor shall the 
Inquiring Officer be the appellate authority. 

 (5) In the case of an erring employee 
falling in clause (4) of Regulation no. 7 the 
competent authority if so provided in the bye-laws 
shall draw up a duplicate charge sheet against the 
employee and the same shall be communicated to 
the authorized officer who shall. if prima facie case 
has been made out by the reporting authority, 
withdraw him from the Federation/Milk Union and 
take disciplinary action against him. 

 (6) An employee other than one referred to 
in clause (5) may be placed under suspension in the 
following circumstances by the appointing authority 
or any other officer authorized for the purpose- 

 (a) when the said authority is satisfied that 
a prima facie case exists, which is likely to result in 
the removal, dismissal or reduction in rank or the 

of the inquiry in the discretion of the appointing 
authority: 

Provided that suspension should not be 
resorted to unless the allegations against the 
employee are so serious that in the event of their 
being established may ordinarily warrant major 
penalty: 

(ii) An employee in respect of, or 
against whom an investigation, inquiry or trial 
relating to a criminal charge, which is connected 
with his position as an employee or which is 
likely to embarrass him in the discharge of his 
duties or which involves moral turpitude, is 
pending, may at the discretion of the appointing 
authority, be placed under suspension until the 
termination of all proceedings relating to that 
charge. 

(iii) (a) An employee shall be 
deemed to have been placed or, as the case may 
be, continued to be placed under suspension by 
an order of the appointing authority, with effect 
from the date of his detention, if he is detained in 
custody, whether the detention is on criminal 
charge or otherwise, for a period exceeding forty-
eight hours. 

(b) The aforesaid employee shall, after the 
release from the custody, inform in writing to the 
appointing authority about his detention and may 
also make representation against the deemed 
suspension. The appointing authority shall after 
considering the representation in the light of the 
facts and circumstances of the case as well as the 
provision contained in this regulation, pass 
appropriate order continuing the deemed 
suspension from, the date of release from custody 
or revoking or modifying it. 

(iv) An employee shall be deemed to have 
been placed, or as the case may be, continued to 
be placed under suspension by an order of the 
appointing authority, with effect from the date of 
his conviction if in the event of a conviction for 
an offence he is sentenced to a term of 
imprisonment exceeding forty-eight hours and is 
not forthwith dismissed or removed consequent 
to such conviction. 

Explanation - The period of forty-eight 
hours referred to in sub-regulation will be 
computed from the commencement of the 
imprisonment after the conviction and for this 
purpose, intermittent periods of imprisonment, if 
any, shall be taken to account. 

(v) Where a penalty of dismissal or 
removal from service imposed upon an employee 
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employee. 
 (b) When an enquiry into his conduct is 

immediately contemplated or is pending and his 
further continuance on his post is considered 
detrimental to the interest of the Federation/Milk 
Union. 

 (c) When a complaint against him of any 
criminal offence is under police investigation for 
which he has been arrested or he is undergoing trial 
in a court of law for offence under the Indian Panel 
Code. U.P. Co-operative Societies Act, 1965 or any 
other Act or charges have been framed against him 
by the criminal court: 

Provided that suspension shall be obligatory 
where it is called for in terms of clause (1) of 
Regulation No.-88. 

 (7) (a) An employee under suspension shall 
be entitled to a subsistence allowance as per relevant 
rules applicable to State Government employee 
from time to time: 

 Provided that an employee who is under 
suspension on the date of coming into force of these 
regulations shall continue to draw such portion of 
pay and such allowance as he was allowed to draw 
for the period of suspension: 

 Provided further that a payment of the 
subsistence allowance shall be made unless the 
employee has furnished a certificate, and the 
authority passing the order of suspension is satisfied 
that the employee was not engaged in and other 
employment, business, profession, or vocation and 
had not earned remuneration therefore during the 
period under suspension. 

 (b) (1) When an employee is reinstated, the 
authority competent to order the re-instatement shall 
made specific order regarding pay and allowance to 
be paid for the period of suspension whether or nor 
the said period shall be treated as a period spent or 
duty: 

 Provided th                                                  
at where the authority passing the order of 
reinstatement is of the opinion that the employee has 
been fully exonerated or the suspension was wholly 
unjustified, the employee shall be given the full pay 
and allowances to which he would have been 
entitled had he not been suspended. 

 (2) In cased not covered by the proviso to 
foregoing sub-clause (1) the employee shall be 
given such proportion of pay and allowance as the 
competent authority may order. 

 (c) In case failing order proviso to sub-
clause (b) (1) the period of suspension shall be 
treated as a period spent or duty for all purposes. 

 (d) In case falling under sub-clause (b) (2) 
the period of suspension shall not be treated as a 
period spent on duty. unless the competent authority 
specifically directs that it shall be so treated. 

 (e) The order of suspension shall not take 
retrospective effect. 

 (f) Leave shall not be granted to an 

is set aside in appeal under these regulations or 
under regulation rescinded by these regulations 
and the case is remitted for further inquiry or 
action or with any other directions: 

(a) if he was under suspension 
immediately before the penalty was awarded 
to him, the order of his suspension shall, 
subject to any such directions as aforesaid, 
be deemed to have continued in force on and 
from the date of the original order of 
dismissal of removal; 

(b) if he was not under suspension, he 
shall, if so directed by the appellate, be 
deemed to have been placed under 
suspension by an order of the appointing 
authority on and from the date of the original 
order of dismissal or removal: 

Provided that nothing in this sub-regulation 
shall be construed as affecting the power of the 
disciplinary authority in a case where a penalty of 
dismissal or removal in service imposed upon an 
employee is set aside in appeal or under these 
regulations on grounds other than the merits of 
the allegations which, the said penalty was 
imposed but the case is remitted for further 
inquiry or action or with any other directions to 
pass an order of suspension pending further 
inquiry against him on those allegations so, 
however, that any such suspension shall not have 
retrospective effect. 

(vi) Where penalty of dismissal or 
removal from service imposed upon an employee 
is set aside or declared or rendered void in 
consequence of or by a decision of a Court of law 
and the appointing authority, on a consideration 
of the circumstances of the case, decides to hold 
a further inquiry against him on the allegations 
on which the penalty of dismissal or removal was 
originally imposed, whether the allegations 
remain in their original form or are clarified or 
their particulars better specified or any part 
thereof a minor nature omitted : 

(a) if he was under suspension 
immediately before the penalty was awarded 
to him, the order of his suspension shall, 
subject to any direction of the appointing 
authority, be deemed to have continued in 
force on and from the date of the original 
order of dismissal or removal; 

(b) if he was not under such suspension, 
he shall, if so directed by the appointing 
authority, be deemed to have been placed 
under suspension by an order of the 
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employee under suspension. 
 (g) An employee against whom 

proceedings have been taken either for his arrest for 
debt or a criminal charge or who is detained under 
any law for preventive detention shall be considered 
as under suspension for the period during which he 
is so detained in custody or is undergoing 
imprisonment and not be allowed nay pay and 
allowance other than the subsistence allowance 
admissible under sub-clause (a) and (b) for such 
period until the termination of the proceedings taken 
against him or until he is relaxed from detention and 
allowed to rejoin duty as the case may be. 

 (h) A subsistence allowance shall be 
payable to the family or an employee who is 
detained in jail on the basis of report of the 
superintendent of the concerned dail even if there is 
no certificate under regulations. 

 (i) A suspended employee shall remain be 
at the place of attachment and in contact of the 
investigation officer during the period of suspension 
and shall intimate his address of residence and 
telephone number in writing to the concerned 
employee, place of attachment and investigation 
officer. 

 (8) In case of fine is shall be deducted from 
his pay in monthly installment, each such 
installment not exceeding one fourth of his monthly 
salary.  

 (9) The order of suspension may be 
revoked by- 

 (a) the authority which passed the orders, 
or 

 (b) the appointing authority, if there are 
sufficient reasons for revocation and the same shall 
be shall recorded in the order of revocation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

appointing authority on and from the date of 
the original order of dismissal or removal. 

(vii) Where an employee is suspended or is 
deemed to have been suspended (whether in 
connection with any disciplinary proceeding or 
otherwise) and any other disciplinary proceeding 
is commenced against him during the 
continuance of that suspension, the authority 
competent to place him under suspension may, 
for reasons to be recorded by him in writing, 
direct that the employee shall continue to be 
under suspension till the termination of all or any 
of such proceedings. 

(viii) Any suspension ordered or deemed to 
have been ordered or to have continued in force 
under these regulations shall continue to remain 
in force until it is modified or revoked by the 
competent authority. 

(ix) An employee placed under suspension 
or deemed to have been placed under suspension 
under these regulations shall be entitled to 
subsistence allowance in accordance with the 
provisions applicable to State Government 
employees from time to time (Fundamental Rule 
53 of the Financial Hand Book, Volume 11, Parts 
II to IV). 

(2) Pay and allowances etc. of the 
suspension period - After the order is passed in 
the departmental enquiry or in the criminal case, 
as the case may be, under these regulation, the 
decision as to the pay and allowances of the 
suspension period of the concerned employee and 
also whether the said period shall be treated as 
spent on duty or not, shall be taken by the 
disciplinary authority after giving a notice to the 
said employee and calling for his explanation 
within a specified period under the provisions 
applicable to State Government employees from 
time to time (Rule 54 of the Financial Hand 
Book, Volume 11, Parts II to IV). 

(3) Disciplinary authority- The appointing 
authority (as defined in Regulation 2 (2) of 
Regulations 2010) of an employee shall be his 
disciplinary authority, who, subject to the 
provisions of these regulations, may impose any 
of the penalties specified in this Regulations on 
him: 

Provided that no person shall be dismissed 
or removed by an authority subordinate to that by 
which he was actually appointed : 
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 (4) Procedure for imposing major 
penalties- Before imposing any major penalty on 
an employee, an inquiry shall be held in the 
following manner : 

(i)  The disciplinary authority may 
himself inquire into the charges or appoint 
an authority subordinate to him as Inquiry 
Officer to inquire into the charges. 

(ii)  The facts constituting the 
misconduct on which it is proposed to take 
action shall be reduced in the form of 
definite charge or charges to be called 
charge-sheet. The charge-sheet shall be 
approved by the disciplinary authority : 

(iv) The charges framed shall be so 
precise and clear as to give sufficient 
indication to the charged employee of the 
facts and circumstances against him. The 
proposed documentary evidence and the 
name of the witnesses proposed to prove the 
same along with oral evidence, if any, shall 
be mentioned in the charge-sheet. 

(iv) The charged employee shall be 
required to put in a written statement of his 
defence in person on a specified date which 
shall not be less than 15 days from the date 
of issue of charge-sheet and to state whether 
he desires to cross-examine any witness 
mentioned in the charge-sheet and whether 
desires to give or produce evidence in his 
defence. He shall also be informed that in 
case he does not appear or file the written 
statement on the specified date, it will be 
presumed that he has none to furnish and 
Inquiry Officer shall proceed to complete the 
inquiry ex parte. 

(v) The charge-sheet, along with 
the copy of the documentary evidences 
mentioned therein and list of witnesses and 
their statements, if any shall be served on the 
charged employee personally or by registered 
post at the address mentioned in the official 
records. In case the charge-sheet could not be 
served in aforesaid manner, the charge-sheet 
shall be served by publication in a daily 
newspaper having wide circulation : 
Provided that where the documentary 

evidence is voluminous, instead of furnishing its 
copy with charge-sheet, the charged employee 
shall be permitted to inspect the same before the 
Inquiry Officer. 
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(vi) Where the charged employee 
appears and admits the charges, the Inquiry 
Officer shall submit his report to the 
disciplinary authority on the basis of such 
admission. 

(vii) Where the charged employee 
denies the charges, the Inquiry Officer shall 
proceed to call the witnesses proposed in the 
charge-sheet and record their oral evidence 
in presence of the charged employee who 
shall be given opportunity to cross-examine 
such witnesses. After recording the aforesaid 
evidence, the Inquiry Officer shall call and 
record the oral evidence which the charged 
employee desired in his written statement to 
be produced in his defence : 

Provided that the Inquiry Officer may 
for reasons to be recorded in writing refuse 
to call a witness. 

(viii) The Inquiry Officer may summon 
any witness to give evidence or require any 
person to produce documents before him in 
accordance with the provisions of the Uttar 
Pradesh Departmental Inquiries 
(Enforcement of Attendance of Witnesses 
and Production of Documents) Act, 1976. 

(ix) The Inquiry Officer may ask any 
question he pleases, at any time of any 
witness or from person charged with a view 
to discover the truth or to obtain proper proof 
of facts relevant to charges. 

(x)  Where the charged employee does 
not appear on the date fixed in the inquiry or 
at any stage of the proceeding inspite of the 
service of the notice on him or having 
knowledge of the date, the Inquiry Officer 
shall proceed with the inquiry ex parte. In 
such a case the Inquiry Officer shall record 
the statement of witnesses mentioned in the 
charge-sheet in absence of the charged 
employee. 

(xi) The disciplinary authority, if it 
considers it necessary to do so, may, by an 
order appoint a employee other than charged 
or a legal practitioner, to be known as 
"Presenting Officer" to present on its behalf 
the case in support of the charge. 

(xii) The employee may take the 
assistance of any other employee to present 
the case on his behalf but not engage a legal 
practitioner for the purpose unless the 
Presenting Officer appointed by the 
disciplinary authority is a legal practitioner 
of the disciplinary authority having regard to 
the circumstances of the case so permits: 
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Provided that this regulation shall not apply 
in following cases : 

(a) Where any major penalty is imposed 
on a person on the ground of conduct which 
has led to his conviction on a criminal 
charge; or 

(b) Where the disciplinary authority is 
satisfied that for reason to be recorded by it 
in writing, that it is not reasonably 
practicable to hold an inquiry in the manner 
provided in these regulations; or 
(5) Submission of Inquiry Report- When 

the inquiry is complete; the Inquiry Officer shall 
submit its inquiry report to the disciplinary 
authority along with all the records of the inquiry. 
The inquiry report shall contain a sufficient 
record of brief facts, the evidence and statement 
of the findings on each charge and the reasons 
thereof. The Inquiry Officer shall not make any 
recommendation about the penalty. 

(6) Action on Inquiry Report-  
(i)  The disciplinary authority may, for 

reasons to be recorded in writing, remit the 
case for re-inquiry to the same or any other 
Inquiry Officer under intimation to the 
charged employee. The Inquiry Officer shall 
thereupon proceed to hold the inquiry from 
such stage as directed by the disciplinary 
authority, according to the provisions of 
Regulation 86 (4). 

(ii) The disciplinary authority shall, if it 
disagrees with the findings of the Inquiry 
Officer on any charge, record its own 
findings thereon for reasons to be recorded. 

(iii) In case the charges are not proved, 
the charged employee shall be exonerated by 
the disciplinary authority of the charges and 
inform him accordingly; 

(iv) If the disciplinary authority 
having regard to its findings on all or any of 
charges is of the opinion that any penalty 
specified in Regulation 85 should be 
imposed on the charged employee, he shall 
give a copy of the inquiry report and his 
findings recorded under clause (ii) sub-
regulation (6) to the charged employee and 
require him to submit his representation if he 
so desires, within a reasonable specified 
time. The disciplinary authority shall, having 
regard to all the relevant records relating to 
the inquiry and representation of the charged 
employee, if any, pass a reasoned order 
imposing one or more penalties mentioned in 
this Regulations and communicate the same 
to the charged employee. 
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 (7) Procedure for imposing minor 
penalties-  

(i)   Where the disciplinary authority is 
satisfied that good and sufficient reasons 
exist for adopting such a course, it may, 
subject to the provisions of clause (ii) of sub-
regulation (7) impose one or more of the 
minor penalties mentioned in this 
Regulations. 

(ii)  The employee shall be informed of 
the substance of the imputations against him 
and called upon to submit his explanation 
within a reasonable time. The disciplinary 
authority shall after considering the said 
explanation, if any, and the relevant records, 
pass such orders as he considers proper and 
where a penalty is imposed, reason thereof 
shall be given. The order shall be 
communicated to the concerned employee. 
(8)  Inquiry in case of Retirement – 

(i) If employee attains the age of 
superannuation and retires during the 
pendency of the disciplinary proceeding, 
then for causing financial losses to the 
Federation or Union by the employee, the 
pending enquiry for the purpose of recovery 
from retiral dues (earned leave encashment) 
may be continued as per procedure 
mentioned in Regulation 86, but no other 
penalty can be imposed on retired employee 
nor for the purpose of imposing other 
penalty enquiry can be initiated or continued. 

(ii) If any fact appears after the 
retirement of employee then after retirement 
also the proceedings can be initiated as per 
procedure mentioned in Regulation 86 for 
recovery from the retired employee for 
causing financial losses to the Federation or 
Union with the approval of Chairman of the 
“Board” (as defined in Regulations 2 (3) of 
Regulations, 2010), provided that the 
proceedings initiated with respect to any 
incident, should have taken place not beyond 
the period of four years from the date of 
initiation of proceedings. 
(iii) If any facts appear after four 

years of retirement or before completion of 
twelve years after retirement, then the matter 
may be referred to “Registrar” under section 
65/68 of Uttar Pradesh Cooperative Society 
Act, 1965 for inquiry with the approval of 
Chairman of the “Board” (as defined in 
Regulations 2 (3) of Regulations, 2010). 
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87. Orders imposing penalty under sub-clause 
(a) to (d) clause (i) of Regulation No. 85 shall be 
appeasable to the authorities as mentioned in 
Appendix 'D' 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
88. Order imposing penalty under sub-clause 

(a) to (d) of clause (i) of Regulation no. 85 shall not 
be passed except with the prior concurrence of the 
Appointing Authority and under sub clause (e) to (g) 
except prior be approval of the Registrar. 

 (B) An appeal against imposed penalties of 
sub-clause (A) to (D) of clause-1 of regulations 85 
may to the followings- 

Nature of 
penalty 

Class of 
the 
penalized 
employee 

Authority 
imposing penalty 

Appellate  
Authority 

Censure Class-3 Any class-1 
officer be 
authorized by the 
appointing 
authority  

Appointing  
authority 

 Class-3 
and 
Class-4 

1. Appointing 
authority  
2.Any officer 

authorized by the 
appointing 
authority 

Registrar  
Committee  
of  
Management

Fine Class-4 1. Appointing 
authority  
2.Any class one 

ore class-2 officer 
so authorized for 
this purpose by the 
appointing 
authority 

Registrar 
Appointing 
Authority 

Recovery 
of 
financial 
leave pay 
or re-
reimburse 

Class 3 
and 4 

1. Appointing 
authority  
2.Any first class 
so authorized for 
this purpose by the 
appointing 
authority 

Chairperson 
Appointing 
Authority 

 

89. Every appeal shall comply with the 
following requirements- 

 (a) It shall be couched in polite and 
respectful language- 

 (b) It shall contain all material facts and 

87 Appeal-  
(i)  The employee shall be entitled to 

appeal to the “Registrar” from an order 
passed by the disciplinary authority. 

(ii)  The appeal shall be addressed and 
submitted to the “Registrar”. An employee 
preferring an appeal shall do so in his own 
name. The appeal shall contain all material 
statements and arguments relied upon by the 
appellant. 

(iii)  The appeal shall not contain any 
intemperate language. Any appeal, which 
contains such language may be liable to be 
summarily dismissed. 

(iv) The appeal shall be preferred within 
90 days from the date of communication of 
impugned order. An appeal preferred after 
the said period shall be dismissed summarily. 
88. Consideration of Appeals- The 

“Registrar” shall take cognizance of below 
mentioned basis for considering the appeal: -  

(a) Whether the facts on which the order 
was based have been established; 

(b) Whether the facts established afford 
sufficient ground for taking action; and 

(c) Whether the penalty is excessive, 
adequate or inadequate. 

If “Registrar” on the basis of thoughtful 
opinion founds that on the base of above 
mentioned basis there is a need of review the 
penalty/ies, then orders can be passed as given 
herein after: - 

(a) confirm, modify or reverse the 
order passed by such authority; or 

(b) direct that a further inquiry be held 
in the case, or 

(c) reduce or enhance the penalty 
imposed by the order; or 

(d) make such other order in the case 
as it may deem fit; 

 
 
 
 
 
 
 
 
 
 
 

89. Opportunity before imposing or 
enhancing penalty- No order under Regulation 
87 imposing or enhancing any penalty shall be 
made unless the employee concerned has been 
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argument and shall be complete in itself. 
 (c) It shall be accompanied by an attested 

copy of the impugned order. 
 (d) It shall specify the relief desired. 
 (e) It shall be submitted through proper 

channel within 30 days from the date of receipt of 
order imposing the penalty. 

 
90. An appeal preferred through proper 

channel under sub-clause(e) of Regulation no. 86 
shall be forwarded without undue delay to the 
appellate authority with the comments of the 
authority through which it is submitted.  

 

given a reasonable opportunity of showing cause 
against the proposed disposition or enhancement, 
as the case may be. 

 
 
 
 
 
90.  Savings- any inquiry or appeal 

pending on the date of coming into force of this 
Regulation shall be continued and concluded in 
accordance with the provisions of this 
Regulations. In case of any controversy or 
conflict regarding disciplinary proceedings, the 
provisions mentioned in “The Uttar Pradesh 
Government Servant (Discipline and Appeal) 
Rules, 1999” and amendment or Government 
Order issued from time to time by State 
Government regarding Rules, 1999 shall be 
implemented as directive principles. 

 
 
        By order, 
 

SHASHI BHUSHAN LAL SUSHEEL 
Milk Commissioner & Registrar, 
Milk Cooperative Societies U.P. 

Lucknow. 
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