PHH-AEIT—37 IVRLIH TFHR-THoTHoUlo / Telo

&glo / THoUlo—91 / 2014—16
T T URE VT A T

HER] T, TAT A9l

IR Ui W@ W uisTd

STATYIOT
fEmh aRfne

HNT—4, Vs (@)
(ORfIa 3

e, §UAR, 3 A1, 2021
BT 12, 1942 Db HH

I} U_T AT
4 AFHTT—3
HE&AT 1560 / 36-3—2020-104(F10)-2020
FETS, 3 A/, 2021

SIBRCEI

Y03110—66

IR YT ARIRVT GUS IMRIFRM, 1904 (MR F&dT 1 9 1904) &I GRT 24 & A1 Ufed
AT GReT Wfedl, 2020 (IfAFTH WA 36 AT 2020) B GRT 154 B IURT (1) MR GRT 156 B
e wIfaadl &1 TART R, @R, ARUf, HHer ufdex srfefram, 1923 (rfrfam dwm 8 9+
1923), Ufa ggfaem SAfSfm, 1961 (Af&FTH HwAT 53 WH 1961), SUSH WA SRR, 1972
@rfefram e 39 |9 1972), Waq iR =y AW wHeR (R don war wd fafees)
e, 1996 (M= W= 27 W 1996) TAT IS HHAHR AHIGIG GRedl AFTH, 2008
(arferfram AT 33 W 2008) §RT Ued AfdAAl &1 WA RS oTuTd gRT R T, —

(TH) ITR U HHGR UfTdx Faraet, 1975;
(@) SR U FHGR YA (@axmiias ) faHmaet, 1964;
() SRy W ugfaen faerae, 1983;

(@R) STR U< SUSH Herd e, 1975;

(@) SR IR Ha9 AR = AEH0T FHGR (Mo den war—vd I eee) e, 2009;
qem

() STR U SRIST HHBR FMIIe GReT el 2016;
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BT IMEAHAT FRDb ToUTed, o A BN I BT UG Bl & SABT (AforRad Iy
AT GREAT WiEdl, 2020 B GRT 154 B ISTERT (1) AR GRT 156 B ITIRT (1) B AUATTAR
A G @ go & o ol doma § kiRt ok gEma amHid Ry o @1 gfie 9
UAGgRT USRI fhar S 2

I el ¥ AR JA AUREN IR gId IR A AfYd, 8 TMRT—3, SR
UT URA, 1Y WA, AE@TS 226001 /57 AGA BT, SHOSIORTS, PR DI TR HRd al
gfeal # UG Ry S ARy | dad Sl uRil MR geEmal W AR fRur SR, S os«
AR & USRI 5 ST & =i & Uareie fad & WiaR ure 8T |

DI RE DL G
IR Yo e gran |iwar fFrammEd, 2021
AATI—TH
UR™dH
ey =, 1—(1) I8 fFoEEel SR USw AMIRTe  gRem frawel, 2021 wE

fawarR 3R uRe |

(2) 39 faaR FRUl IR U< H BN
(3) I WHN ol # YR frd 9 @ fRFfe | g g8Rf |
AT 2—(1) 919 T& Fved & g nufda 7 B, 39 gl # —
(@) “dfzaT’ & dcad AEIoTeG R |fedT, 2020 (IR Hw@
36 ¥ 2020) ¥ B
(@) “gRT’ BT IO HRdT B AR ¥ €;
(2) 39 famEelt # ggaa iR uRifda f=g |fear # uRfyd wret
AR UGl & ITd AUT— AU 3ff BRI OIAT P WA W S ford AHIRRE B |

JLATI—TT
AT GRETT AT
AP
IR Y IHAFST HHHR AHITTS AT a1
T 6 1 3—fRar &1 URT 6 B A 9IS B AW B AMASIH B Ay Freaq
SUIRT (12) & Sl
T TR A (1 SRR BB 1 BRI e e e i

A & wewdt & STJAIGd URGHET IT JEIST HHBRI & AT AT UK ITAT FaIRI T §RT

At @ TS 14 R UFa 9 AMAfds 6y SRiT |

o (2) fF=forRad AT Few, ST IRIfed HHaRI & fasTs! &1 ufaffe
BT

U®H) TR Arenfie wai | aEHfde f&d IR,

(@) T IS W AR A6l 9 8 3R

(@) v REIPpd dfagreRi | B8R,
(3) <1 g faum 99T & faffaa aew 8|
(4) fr=forRad ofg 9o v wea afdd 2 o Rifde Mg &

gfffeeg HeT —

U®) UH fafr & &= | 8rm;

@) ue wfdm var U Rl /|ANT AR BT et
AT FHHRI & &5 H BRI B & IRRIE WA =,

M) IR RER ATl & T T Afdd, FdT NIfed FHARI &
g # Brl R o1 aRRIg HIAE & 98 9 79 F &9 e afaw,
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@R) th fdd O @& a3 | 8 e SaH &8 9 &8 uid 99 &
IHa B
R=] I8 & e iR, srgqfaa Senfadl & efada, sreawveai
IR wfgemelt & gata wfaffee g fdar S|
(5) FrefoRad < AR TH B8R Sl 50 WRGR & FHEId f[aur &t
gfaffee s 8 —
Uh) AR & Aied /TE Afd /Afed, FHT dedrol AT SHD]
AMFERRN (S wygad |fa @ S 9 A" @ A 8),
@) R = wfva /g Wfea /4fe, ffecar @ w@me @
IawT TEASRRN (S |y afa @ St & =@ T ),
@) R g |/ ugE dfed/dfd, TR OAe I Sq@l
AMFERRN (S wygad |fa @ S 9 A" @ A 8),
@R) R Y Wiud,/ugd  |9fd/afed,  omard a1 SHd!
TR (S wgad wfia @1 & ¥ A= @1 T 9),
(M=) R ¥&F |id /U |fed /|fRd, verdl S A1 SHS)
AMFERRN (S wygad |fea @ S 9 A" @ A 8),
(@) R g |fyg /yge afa /afeE, O a1 S|er AR
(S e afag @ ool § = @ T ),
() WR g afed /ygrd afed /|, 9 e (i) Rem ar
IawT TEASRRN (S |y afa @ St & =@ T ),
@me) R e |ie|/uqd dfud /afed, aarnde Rem ud
afTeToT a1 SHET AMACRR (S @gaa |fia @1 aoft | = F1 T =),
@) o T=m wfE/ugw dfa /e, e ar Ssaer
TEARRI (S wgaa afya o &oft § = &1 T ), &R
(G¥) #MRad, SR YaT—Hewd Afd |
4—(1) 91 B @M, U TSA & fHAfG | T a¥ B8R, < a8 d9 dF
T I 919 IF SHHI Yo el 8 Ol 2 R SHPT A eed 39 R W
sifaferT= € wHem SRR 5 91 @ rafd e ' g 2|
(2) 9 & A DI Y@M, 9IS D AT & A faEEE 2|
(3) wfZdT @ URT 6 B IUIRT (10) & WIS (4) & Iu@US ((F) &
I AT Aew, d1S &1 9e B ¥ UfdRd 8 9RRL 99 9 oy e
T &1 fFaifed 9ew 89 ¥ ufdRa 81 SR |
@) 9% & IR WIR TR IR U< WHR & QYA USRI

PN |

(5) wfedT @ aRT 6 B SUIRT (10) B WS (6) B STEVS (Th), (Q))
IR (@R) & rfH THffde Jew I 9 ger Y oW afe 9 s9 Ra &
gferifec B 9 ufaRd 81 S 8, s fory 9= s foar wm o |

(6) www AMMfd< Waw 3T ¥ e ueE & fory g Amfded
Tqg U el 8T |

5—BI3 IR AR AT IR U AR BN IR 95 & Agd |

JNYA < FHdT & | U TSR $T U8 D] ANIH WP [Bd o & fadid 4,
AT NS B FA U 53 I & e @ 39 faF @ g9ifig =, < 0
Ugel 81, Rad 81 SR |

6—afe mfafde Tt @ ud o faell geR &1 gRad+ gar & ar g9
I use Al & R I & 9w 9fud @l fRgq w9 § & SRef S

dag¥iiR ey TR HATT |
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Rfdear &1 =y

I P B

Yo P Afes

B BT FARAROT

el & Wl

7—o19 91 @ gedr # el ervaer w18 Rfdq g ® a1 g9 @
TG B € 79 AR Afa, T WRER B U R g HT A1 faal
B G 2oft, R Feadr Rad a1 a1 afda S a8l & #eg 9 RfST &
WA P o Hed Sorfl iR 39 R TMfafde =fed W 9w, s e
R g8 ga fBar 731 81, @) 2N ueE 96 & o ug gRer X |

8—(1) 9IS VA Ml TR AT U FHAT UR 93% B, ST Bl 31edel g7
faffea fear S|

(2) 9 T A § BH | BH (P IR 98P |

(3) Bl At @ srEEIdar & Refd 3 faer—faqel @ favgawg
TAT JAIEIHAT & PR & T H Gl I AHF § A1 <7 & 99arq
el gRT ANy 959 SMgd o I el 2 |

(4) fHY AT @Y JATaTIdar B R # Job uRared gRT a1 oy
HAETH & AT B ST Fhell 2 |

(5) remed, 9IS @ VAT S d3d DI Iegerar HoT foraH a8 suRera
B T IHD! IURATT # IS &1 8% B eqeqdT SUTRIE GRT Bl SIRA |

9—(1) AT, 9IS & ARl DI A URATId 956 & AFE H Ugg
o1 o Aife < S

W ¥8 & If sruer &1 I8 AR B O § 5 U e wHEe 2
AT 98 3AUTR 3@ Bl AMCH T Fohall & |

(2) 91 @1 doF B HRIGA H Al IR & REE &l o= B
W eI B A b [ AR e fHar SRem |

10—(1) 9 @ 9P H VH IAP A W AR fHar IR o wR 9
fIaR B BT 37Ul B AT Ifa TS We Bl W & (o Mawdds Il
URT dRe Fedel VAT Re qar @ A "rTel #1 MR 9gad @ fafees @
IR fbar Sr:

R I8 b Rl B A9l R 9g9d @ B ¥ A B qAT I b
e A ®U | fafora 8 a1 srewer &1 w9 fgdha ar Ao |19 g

(2) 92 @ dod # fhar A s fafeey foRed wu # sfafoRaa
foram SRR |

11— & IR WHN IS BT 9IS @I dohi § SuRgd 8« & o
AT TAT S 91 S R W ¥ a1 S o {6 T WRaR &
TE F B RGN & ford FF1am % WR o= |

12— @1 ) 9o # B3 BRI q9 dF Ferdgd el fhar SR o
qe 6 39 956 § 9 9 $F <9 9e SUReId  Bi:

R I8 F i {5 950 § 39 9 &9 A SURYd 8 ar e,
SuRerd el & Togfd @& AR a1 ol & A7 wRfd Sod & dR @
AR f6d O & uwa & S H g BRd g IR o el @l
qaqer A < gU d0d Bl I fRAle & foR I PR |ahdl 2 3R
TR 9D fordl IURYT FERIl & H@m R &F A 991 wifig 456 &1
PR AR ST fAfd =1 gRm |

(2) 3remer, Uqd Hawdi 9 O fHfl Wew @1 918 @ 98& # UM
P ¥ faafia #= daar 8, afe—
(@) g orger @ foRgad a=m dom weafd uee & famr I @1

AR A d8ai § W rgulerd v&dl ©; a1

(@) eremer @l gfte 4, VA1 9ew W 2 @1 ufafiffe e 9 ufoRa

B T B s ford 98 918 &1 ufaffia w-e 7g arafdia @)
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13—(1) I WPHR dIS B @MY & JGqAM &1 & B: A8 Q4 dIs &l
QST PR Bl UfhaT IR™T AT |
(2) aft 913 o @ & gof B & uvan a1 foll o BRUT 9 T
are @ gTied T8l fhar ST § ar 59 M {60 sitRger & Aremm | T
IS &1 gieA il S @ Safe & & ol aIs &1 JRIa g WRGR §RT o
foram S |
() SufH (2) & I T AR gRT By T =g &1 &
UqTd BT AT I8 W@ die §RT (61 17 87 |
14—dIS BT JeATeTd U XA UR BN SI¥T b 19 ARBR ERT ATRYId
e S |
15—8RT 141 & SWIRT (5) & @Wve (Udh) # SfeaRad R & da &
faRaa, f=foRed aal & ura a=Ri¥r Af & S @ SRef i SR ouew
|EioTs gRem MY F'1 SR
(U®) T FGR RT R B IO Bg Uad UHged -,
@) YRG PR, AT WHR qAT 3T URIHRon qor  Aifafrs
BTt gRT Ue< ST geRIf;
=) ommnfRal @& PRGN /FAAERT T SIS IWe | Ut
BENINK
(AR) IRT AR R ARGRIT Ao & fharagd &g Ul =R,
(@) T WREHR GRT AR AT & foharaa &g U &=RIe,
qen
(@) FST®l, S HHl AT ST WAR §RI AAERI AT a9 sraer
P A | JAT @R AT ariioie SeRae A | siffe A
TE AT Bl 3 AR FErar |
16—(1) IRT 141 B IWRT (5) T WS (Yh) AR (I) & 3T U< 7o
A foeft orggfaa da # g @ § @ SRRy |
(2) 9, 9 gRT yRRid den Hegdgd @t SR |
@) MY & d& @ &1 uRered Wi AT ¥ B SR o’
TRER ERT AHRT A7 fI9IY e A @R far S |
(4) TrTfSie JRe dre B M BT STIRT /Y 19T ARBR AT b7g
WRER & RASA 87 & FHBGRI DI HAHR AR & fharaad & o
AT 9 & YNNG bt BT R A & ford fhar S | 98 & yemafe e
F ARG A & <9 Ufaerd | e T2 8 |
(5) Y & <rERl @ U, g WGR §RT THI—Fg R
TR 3R B ATAR BT SIRAN |
ARSI

TR YT HIT qAT =T AT PHAR HeAT0T §Is

17—(1) T WRBR, 3TeT IR T=g I AW Bl IR U Wa=
Y AATT HHAR HedvT dis H AHEffae wofl 598 9 g e s
STt @ B 9IS § B9 W BH Uh AT W 8N |

2) I AR & furt @ ufafafRy, smam fawm, fag favrmr, are

foAToT fomT, w1 weror M g 9w e fovrr & Ry g Yo 9 e
P ARHRT T8 B |

18—(1) 9IS B YA, IFHT TS fhd oW & et | 9 ¥ 31 8hfy,
fhg ¥' gTfed fH O d& 9N il den swa fafieed, $9 oR W
faftrar T2 FasT TR 6 e @ 3rafy &1 rad ' T B
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HHART T
T B
TRET 3R dob
Xeret

(2) 9IS B Al BT FABIA 9IS DY AN B AT M /AT

(@) 9% @ IR PRI AW 5T IR & JARUI UG &R Hl |

(4) IRT 6 B SUERT (10) & WIS (F) & IUWTS (TH), (]N), (F) Tor
@R) & SRF AMMCRA e de 9 8Sl Off 9ad § Ife 9 39 fRal &
gfaffe 7 o 8 8 e ford 7 amaERa &)

(5) T AR Wewr gAY & ford o B |

19—519 918 B Aawydl ¥ {6l SR | B RiAT 81 ferar SHHT 84T
AT B Al Aa 9fed, Y WRBR Bl Uh RUE YRgd I S S Afdal
BI 207, R AewgdT Rad a1 a1 @fdd awfaa 8, 3 9 Rfdd =7 & for
PHeq SR R 3 YHR AT Al S 9 P Y BRIGIA b U
R AT R 9 W IAH R &) T 2

20—(1) IR WIR T, T WHR & 4=aq 9o & I & @
ARPTRAT B fol IFA &R WR AT =T 3R < 9l & fod 8haR B8N |

) 9 @ ¥l B ford Iad SR WX, ST WRBR gRT AHRI AT
e amawr & fFeiRa fa SRiT |

21—(1) 96, T WPHR & YAigAed A IU sFgad I A0 A =

el <afdT &1 die &1 Afa Fgad |

(2) IS, T WBR & Q@A I S & Fl BT FRARY BRA 5]
3 AR @ Fgfad s |

(3) 9IS @1 W@, 3 SITHR A HHART AT AT ¥ g
SR, ST o T8 SRGR gRT AT fera {9 Seer gRT sraenRd faar S
AR ST I WBR gRT 71 w=A1 BT I fbar SR |

22—(1) 91, AT WHR & YAMGART ¥ gRT 7 $I STRT (6) & WIS
(@) ¥ Tve (31) de H fafzd AMIfTed JREAT AT U HATGRT Ul Bl
rfergfera weaY |

(2) 1€, VAT WIS GRET AR IR HATITHRT Ul HT AU
o o uraar dwn, e ugfder <), omdee uF dr uihdAr SR ugfder
Hd A TG e WIS iR 37T AEfTed AFel &1 W R 918 gRT
BT SR &R Teuedrq AgAGT g S¥ 98 WRGR DI SFATRT PR |

Jreard—dig
HHANT T IR
23—(1) foeft FHam) 1 =marera # A UE AT g6
W] T8 b Iou WRBR BHAN IoF {7 o @ e & gwEn
AEHR TToie H AR gRT B R Sriard) sirar srial @vs & ford
AR AfeRgEeT 7 gor Rffde s@f & fory f& =mre™ &g a1 a1 S99 Ifd®
IR e w) dadl 2
(2) S =ATATTT U XA 3f@l WMl R FAT VA qHY W 43D
AN O fF 90 WHR, FRI—F90 R HHAR 59§97 I F REE @
g faffde & |
(@) @R dH Ry, ST AR & YNNG FEEe ofR
JEfleToT & ST BN IR SHD UM U IR, IRABRI, T Tl SIS
B T o Sod TS SRI—a9g W fafed a |
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24—(1) 9T 49 & IENT DI Mde, YU=—UF # o9 il § uwga foban
ST 3R S fmferRaa fafdifien srafdse &Y —
(@) =amaTera &1 H, RS e fear 4 =,
@) AW AR faaver RraH amded &R fRRN udeR @1 ey,
ATAT AT YOI STh UaT afwferd g,
() et mded A1 RN vereR sredadwd @ T fagd R &
Ifdd B 987 9 AR BT fAaRor AR SHS WRetd, e =l o
IS AR W BRI B b ford Wit bl o= =afdd &1 qRT 1, o1y,
AT IR YU ST U
(@) aTc Tgd GRIT B dTell T2 3R s, S9 98 Iusl gam &
(S.) <ITAT & U AHTRAT B9 BT T dTel T,
(@) <T8d, fTI®T 3Mded <rar B |
2) AP e Sl Ay | wona fhar SR S f o fa
Rifaer ~amarera # f=it arffae= &1 fhar e 2 |
(3) ¥ 9 SIS, o9 UR IMUeH TR 8, SAP! Wel-Hel gl
|fRd amdes @ AT el {5y SR |
(4) TR S, AT §RT ARG {6 I dTel guz—ar H I
fafed AT I o ez & ufde 53 S|
25—(1) =TT # UAS A 39 foA®, genRerfa, o faeies @1 9
BGD S AT AT 59 IA1 < §I;H, D IRE W8 b MR YR {har SR
R I8 6 e S B AR B AA & UvErd fBAT TAT A
TV TR AHhdT &, IS IAST I8 AARH B O {6 3ded & U Sad Sfaf &
AR SMAGT 1 B BT YA HRT 8 |
(2) <& fodr wshA H RETEd B 98 udid @ B smded e
IRTEd H WA A S @ity s SN Mg SIS §RT UBYT fhar S
fRY g8 Yo Ifectfad IRTe S agd &A@ fordl ARG ORI &Y
e U S AT 919 IEH QRGBT IR AGGAR Idad qr faRwed
UPR BT Giad BT AR AT H RIS A G Ae AR b
T B, FHrdarRat SN T " gdad! eriarfRar a1 Saat 3nifdie eriarRar
IS |HET U 1 T B |
(3) =TT, UEHRI BT |HA by S, HF AR fhd S, gears
@1 gfhar, faee fRd B oM, Tam don Aeg wgd 5 o, |eg
afforRea fsa S &1 ugfa, |ell & ufdoden 5y S deon o awifd
amel # fufda ufear dfkar, 1008 @ifafm dwm 5 |9 1908) & i @
AT BT |
26—(1) dfRar @1 urT 49 # fAfde fHf AW # mdes 5y 9 W
oI W Al we BT |
2) f&=fl o= Al # Wew W IR ArTa gl BN o fh S
IR §RT SIS rarerdi & fory fafza far = &)
(3) 3@ fuw ¥ ffde 99 ® QIR AN, =T B el &
AT W GUSI DI AR |
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GRT 55 BT
SUIRT (1) &
A AT

gRT 56 B T
SUTH & fordy

SEYTI—dIN
SEEE!

27—(1) FMfdEE ygE—d= #§ fafgd Gfa | fear SR ik s
gfert § HHAR) g AfdaTd ®U ¥ A1 IR TF F SHD gRT UH Y al
ReR war @) 5 oM & fATe 3 U 718 & WIoR Ugd fdhar SR

W] I8 & Faderfors &Rt 8 @ Refd § qmfceE, S9s gRi
PRIR T8 5 S & A & b 718 & Wik URgd b1 SIRATT:

W g8 IR fF S@ AWMeIE SH @ & uvEn FEne gRI
WHR fBa1 SIRAT, Ife 98 fAere & JFRa—Jaa omIRi W s@dftad &), 3R 39
THR WeR B T oI amfrdes 7 39 R R Afaftme 9 g8r e
g fafda crafr & uvara <iRaer faram Tam o)

2) SR o IfeaRad AFfCEH U fBy oM & a9 9 & HfiaR
RISt MfAde o3 § g Sfeeiad dHaIRAl o dar g fafdfteai &1
ST & AT & T H T HRRAT iR e a1 39 [ wifdga
ol PR gRT IwIe U 9 Aeifed amfee ux @ fgdg ufa e
BT AT BT 3R 3T URY BT 3rfierEred & |

(3) B AN, e 99 AFHCYE dRd 99g IRIR T g1 aRaR
M @ A9 7 & IR 9T 55 @1 SUERT (4) & SR\ JoT S{ufdd wdM
THfadeE Sufrm (1) § fiffde Ot & yus—ar # < ufot & fase @
URId BT SR TN U M (2) T SUSy Jrawdd gRac Afed dRY 8N
A 98 SUMTH (1) & i fBar T 8@

@) v wwel, WEf B AEhER el eiest @ gd owa
AR 81, At felt amfades | SumRer Y oM @ Aifes, suftaE (1)
¥ fiftfde e o yua—dfa 4 a1 gl 3§ ogd @1 SR iR e
JUFRM (2) T Y JAT AMELIH YRS Afed AN N AFI IJg A=A (1)
& i fobar Tram BT

(6) B3 THMGEYH AYAT Bl AAT AHMGIT AUAT  AMIYH
SUMIRYT @] AfeH TR HHARI §RT SXleR fhar SIRAT, T I darl fFReR
BT A1 I MG TR WS ST et Q1 Arférat @ SuRerfa # sifesa
P SRR S genRefy AmfadeE, T amfdeE a1 AmfdeE SuRe @t
qifew # I 3Merg B BT WAl SRR A |

(6) ®IE AN, FAT AMMERN 3frdT MY SUTRYT 1 AfeH
e gRT 89 U fRY O ® R | gy 86|

28—(1) DI HHARY AT SABT AR AT IHD IJTRMABRI, ST
Sfear & orfiM SUeH @ Wer © oy ure B swRrar SHdl /SHd! IR W farRRaa
w0 W Utipa Afdd, UF-8: A1 UUE-8-& I1 U0 B9 A e B amead:
SUSH & ¥ad BF & fadfe 9 OF 7 & iR Afddva w0 9§ srerar IR IHa
S[H ¥ I SAdeId ©U A AT 3FAT TY F ATIEA BT/ FA

wR=] I8 fb gaTa fafiftcal afzd ae a9 W A1 smdes WiaR
SRR | e U oo fAtifedt W o @R waar © o 6 SEa gRT
JNMITIG FH ST

WReg I AR & & foell v @ iftafiar a1 s |arfghy @
fodte @ 81 a8t AR iftafiar sear Jartair & e & 9w k9 ¢d
ST BT STaee B AHhAT 2 |

765 RPH data 8d Sharm folder 2021



TR UL IR oI, 3 AT, 2021

@) zu frm ¥ fAfafde sl & sevum & uvarq TRaa fear
SUSH Wer T 3Maed H FEed gRT Ul fhar SR, If Sided U qraT
TId PR A e & ol wafd SR < €, SR dfedr & orfi SueH &
Pl @ B 9F 3@ BRU W AR T8 8RN B IMAER SUAT Sfdcd
faffde @ & ik uga &% # fAwd 81 T 7| S99 wNErid B faare
W W) 31 S9a fafeay & oy ffde far smmm

29—(1) 39 I T WAIGH & ol | WEGRT & wu 4 Fgaa fear
SN a1l Afd GEd SEgad B Sl | SRA Uh VAT TSI ARSI B
ST M ARBR R I UG & (o oI rqeiRe Afered fedr eTRd Rl 8 |
(2) 39 I & WA & o W RGN & wu H fgad 6
SN aTel AT & U P Sgad @ US W BH ¥ HH UP a¥ B Al BT
ST E
W U8 b W fbell @fdd, Sl U a¥ e olg BN B w9 H Do
BT 1, @I AW UReN & w9 § P & o S Sfeaad srgva amRka
FRA Pl AALIRAT Tl ¢ |
30—(1) SRt URT 56 B IUWIRT (5) & Wve (H) # fafafds ATl srerar
Al # PI faarg g 2 A1 FRSe s HHAR) AT fdare ST arer Big
I I IUGH < B & Qi A T ¥ & AR JuF—A1d H e Uy
BT IS TR Fhl 2
R] I & | UIReRI T 9y & U Wl e T80T B Fahdl T,
I IHFT, 3MIeH ERT A T HRON | FARTT & A1 8 |
(2) AT & AT AMGDH R AT & wU H U Aol Ao d bl
SIRAT ST qIRae fahd ST = 3Tawdd 8l |
(3) SUSH TMET IMdEd, A w9 W dl RREIGd 1 / Ae
URE ¥ 7 g WRHR §RT JAT 90 377 7| 9 U fhar S Favdl & |
(4) amded & @ faRE UeTBRl & WA & U H INRE IR STh
Tq g folds el 5 SR |
(5) afc \erd UIIAIT T ITaT SMAGA & THg | UYIH AT AAMEH
B T ® 3R Aft g8 g% WArEar € & omded @ oifg @ Sl dr @8, S
IFREIRT B gI AT 9 &g faid IR W9 R o= g UedRi Bl ST 9
TG T B FhaT 2 |
(6) PIF MMded WA IH MR W IAIGd Tl fbar SRAT & a8
fafed yu=z & 7 2|
31—JeM USR] UK Aad B Sifd 8 Sa UeTdRI DI FHAT BT
AR IFAga Jads BT JaAR UM BT TAT UEADRI Bl IATIBATTAR
SIS AT 16T YA B DT ITAR UG BT |

IEATI—UTd

ggfa ugfaen S
32—4RT 72 P IWIRT (2) & 9 FRerd Fe—gfaumemar & e |
g BIE A, I AR & &R R /IUSHIGTT & FHeT AU B Fehal
gl
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GgRT 79 BT
SUIRT (1) &
e fafeear
THV-UF B
[ERIRCE-IINED
Werat &) aHer
89 M

few gRaar

fafrsia aeront
P A R
fders

e eI
o7 fqavor

ST BT YreY

AT I
TRHT PR B

T —Y:
HHANT BT YfaTdx
AR TP

33— HHAR @ dIc T & Hokawy g & ol 2, ar s,
et & srfiF Hem WteRY & U Uiad: ST &) & AfRad T HHarT @
JAE & o & AT AN & ISad IcRoid! MBI BT T7=g E9R U
B GAIRT HT FEI B AT TRl Sad HHARI D Pblg AT T Bl ferE
IFD GF b FHI IS A DIE AT T I 8T 8 F8f v Rfa H sraife
2Rl & M o 9ar U Afdd @1 fBar SR R avda: U1 @ ST
o &

W] I8 & IR o= TR ARG gRT ORT 76 B SWIRT (7) H
faffde av=ifer 4 gfg Fxct € @1 39 99 & orfi| o1 @1 SIF arell geRIfn
d: 9¢ SIRA |

34—IRT 79 @1 SYURT (1) & e AGATIDG AT P FHIEAT T NI,
frfdear yAo—ua Hearwd fbd faer FeaforiRad R fdar 51 waar gi—

(@) foe gNT, 39 MR W 6 o9 9 ufder &1 Sifter

JARA fhar T &, T4 A HHANI BT Aoigdl 9¢ Tl T

@) e gRT 39 MR W b 59 9 ufdax &1 ieR

AR fam T 8 99 ¥ S9! Auigyl €e T T,

(7T) HHAR ERT 39 MR WR & s 9 uftrax &1 der v

URY HRD AP Ha PRI YT 81 AT & §9 a1 & 814 8¢ 41 fb

FHA @Y 2 H AT BIS gRacE 7 gon & R 5 o wfaefy @

IRV BT AP,

(@) FRSE a1 AR §R1, 59 AR R 6 a0 uged gfaes

PI X BT JTURY HUCYAD JAAT RIS TG § IT I 3o et

¥ foar T o sterar

(€) RIS a1 HHaNT gRT 89 MR WR & Ufdex &7 /@R

P oM 4 @15 Ul g% a1 Ffe g8 © I AfeEradied | Udbe Bl

g

35-Udd s, o R dfedr an 81 aRT 82 @) SUURT (4) @
ITAR TIF—3MS H Yo AIfed gRABT SRMREd & |

36— fFdl Han, S JGATNIS He U dRal &), ¥ gdedl &
T YO A1 H &I gR 9 o1t rar fhdl e WiE H US IR | 3D
ST g a9 i e R Rifeai e & o Wd uRgd 89 @1
JUET TET DI SR |

37—RT 88 ®I IUYRT (1) & gRT R faa=or yu= a1 # &1 |

38—¢RT 89 BT SUURT (1) & ENT HeH WIRIGRNT HI UG BRSO+,
9 % \eM UHERI ol iaw 9 %, J1 Uil A O8N SR [ad §ud
IRRIIS AFfel & oTgwy IR U TF dl YU q9—& 3fdl Jud
TI—@ # B |

39—(1) PR S T B ST WR e Wby, 9+ ifaferRad o+
AT I ARG FRA F i IGd IR BT [AFTTT TR 8 R & UGThRI
P YJUF—TIRE H GAAlZ BT (& T ®IF F9d w-d g A IR & {6
mufeqa FReQer 89 R FId e &1 | ififeilRad &R &1 IAHT TR
BT | 39 SUMIH & el A, AT wY A Aqal Uoligd Sid /e URe
@ ARTH W 3] Solagl=e ®U U B ST Adhd! &
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W] I8 & o9 Aifew faRed w0 4 agen wu d SR @1 S T4
AT 9 T IURIT UABRI DI AIRGD w9 F FGRIT DI AT Tl © |

() =9 yBR ud RFid @1 SR & TeTHRI & Fais A S LA
[e TR S ifforRad &)1 a1 S ififerRad @R | R BRI Bl
fafreag e

R I8 & UM (1) & oriF Afed SR far o1, 9 UaR fHad
et @I Su SrffelRad B BT SRATRd PR A Held UIRIBRI DI RAPT ST
TE THST SR, ol & IR fhdl et gRT BIs Jmufed | @ T B

(@) afe v fAie & Aem uifieR) g8 fafeey o) o & f& s
JAfIRaa & fbar S Afed a1 98 SuRYd uetdRI @I U+ fafwey e
qeawel SRUT @ o < AR AR woE AfAfRad fbar S wAree arern
TSR IURIT 7 &I, A 98 I9d FATT I UADHR Pl U B |

40—FRR BT AUA AfferRad w31 # \ed RGN JuF—aRE H e
MRER H I Ufdfe BRRATM, SR AU Pl TH G WU BRER I
ysied @ ufafe frfeRed fMeudl & ogaR axRm 591 98 e I
gfemRa &, rerfa—

TRR U, BH GE.o........ 9, 20.....
ot feAT®........... 3 S BT Ioexr H arfferRad forar |
BTN e
e wTfermrT

41—(1) 9 AT T GAHRS FeW UGN & w9 § Fgad fear o
qIAT AT FETID AT DI SO W G VAT RIS AfRBRI BT foraas
e g g€l 8RN ST b IS0 WRPR §RT Sad U & ford fafga fovam s

(2) 39 AT & WAGTR WeH UGN & wU ¥ Fgad f&d S arel
AfIT BT FETD SHRYH & IS W HH I A A9 99 P qdT BT 3P &R
FAT BT

g I 6 W el @fed, o uie av 9@ golg e & w9 H§ a1
BT 81, BT e ARl & wu H Fgad 6 o & forl SwR SfeaRad srgwa
eRT IR B 3MaeIHaT & 2 |

42-59 EAd & ford e el Sxadw W OSmRd ¥ 99 Sad
SXATIST 3TAGH @ 7T el fhar SR

W] I8 & W WieR @1 gd geT W [a Swael JAPEd B
qaTS & SR U fHY T Wahd E |

43—(U®) AR IS Urad B8F WR AeTd UIRIGRT &I I8 gdid el © &
I I Ae WIHPRT BT IR a1 SH1 =12y a1 98 I 3Mdqd Bl 39 W
TRTHROT AT A=A BT 1P, SU a9 by S BT RN R FeH UTBR
P ugaM, O 30 Ugd [P S @ifed, gifed aRe & e aud @R
Call

@) afe et avel & wha ¥ dem WRIer) &7 I8 gdid eer 2 fh
3fde 3 HeTH UIIHRI §IRT WEvl fhar ST =a1fed a1 98 99 A1el &1 yaAael!
I9 RGN, f5ae o JIRISTRAT 8, BT Worm 3R dor<y H ded 3R
YETHRI Bl GIId BT |

(@F) v e wifer), N Sad Amer faRd fhar T 8, eridR
SR R AFT g HRiArRE SHe wnd & T8 8, Al e I8 TR 8l
ST © P s uedRI & 39 WR ufie g Tl g

44—(1) | WRIBRY, 3fded W fdaR S & T MR 3Mdad @
Pl Wem & URUIM & UTEN, oA Bl WeUd: WIRG &R} Fdhdl @, A,
FfeIRad fbd ST arel BRI | D! I8 I Bl b SH W SRR fbd S
P YA SR Tl &
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YeTHRI B faeT

foarers faxfoa
ERIRSIEL

sfear & o=
fooit amaes &
faamRor qorr
R |
RESIBRRENLS
ISy

e

B BT 9T

ST T

R I8 b UM (1) & el 3fded @RS {5 M 9 amdgd S
A BT FRART A S &g 737 3Mde URgd R A W fFaria &1 8hm |
(2) afe amdeH, Hem UGN gRT Heud: WIS =&l fhar Sar 8 ar a8

foRef veTpR o1 veTeRI, s /e 0vg Bd o e @ Y 8, o
IS 3R Y TSN @1 Ui & Aref Afed SR AR |

45—(1) afe foreh yeTdR, T &7 Ufdare &A1 ATEar 8, Al 98 Sl
G A1 Uh foaRad HH SiRae &R Il g, iR afe &1 faRad wem <iRaa =
fpar AT B, A1 e RGN Q[ @& e H SHdT URIE R Bl HRIdR]
BT, 3R TR & R B e |

2) afe fREN vereR foaRaa wee TRIA FRaT & T MMdSd Sxadal &

AT TR TR HR AHT ¢ |

46—(1) TEHRI & B forRad Fod iR S9@1 fHdl e & aRomm W=
IR &= & U, | TRIER 9l & fafreeg & fod faers farfaa o=
AhT B |

(2) ST fafer ok dedl & fagrere fRfed & o iR afe wiffer @
I I & B Al &1 faftway Ay fQaerel @ smaR W fdar S wdar ®
98 99 faaresdl ) gHaE 1 FRiaE e ok (Y faeel ® A @
TR qAi @ fIdTedl R gAATS B BRI Bl SR |

47—7&T9 U fhefl amdes ¥ OfRa eriardl & Te Gt s
STRIIT BRI |

48—(1) Iaq dfedl & RfF IS A IR IR Jer | oy fear
SIRATT 3R RN gefdR @1 3fded &1 AIfed arfiat fhd oM & e & ©: A1
@ MR AT fHY S BT v fHar SRR |

() B9 WWel #, el B HE @ q@WE B WA B @ gAars
RA—ufafes darfed @ SRET |

49—(1) farers fRfod fF M & UTa UIER UHT-UAT  WTed
IAY—TF W YA PR Ghd 7, o W fRE verdR B ufduien a1 e R
BT |

() wriafRal & forv f&d ueTdR gRT emded fHhd WM W SIR Hew
TeR g1 FiRd o 3R <03 & o1 fhd 91 W), e uiidery fhedt
e BT FET PR ADAT 8, TIDT AT SqDHT T H AW BT =ArITd A eay
T B ol mad B

(3) TvRa ANfEEl & ARy, Wem wiery & SuRerfa # erfaferRad fad
SIRIAT RS9 SWIER AT Gex | SIRuHT 5 S |

50—HTHel BT HRIGIRIT W Hdfed wig 98] s8Rl O fh 50 WR$BR gRT
TTI—7T WX SqeniRa fHar S

wRg I8 b AR BN A9 # omdes, Al BRvEw B @1 Al
e axA H gAY B A We We) 1M W WEl & AN BRia! &R
FHal © 3R I8 few < 9aal g & B &1 de[, 9Wa @ qifow fafeey @«
qeaq <F BT

51. (1) faare &1 @8 veteR, i1 fafeem, fem) @ o= s &1
JAITT UfeRlt urd d_eT AR, S EfalRed X UR HE™ dRe U B Adhdl
T
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(@) Al 3iffeRg TRATST S1IaT B AAT AT AT f$@T o uferdi a1
AT, Ul g5 2 /— U dIT I7ded & ufd & fow 10 $ud B0l
(@) AR Q1T e drie fhd ST @7 drTd 3reraT ATt @ I 3ferdar
g # Ffde 7 5y W 5 Ame | 9eg aNTa @1 geRIRT g8l 8l
ST f6 Sme™ gRT U@ Ael § fafRfde fear o ek uRf
GRRIET T 39 | & 9 Wy e o oeRIfd &1 Wery U

AT 3 T W I B iR fHar SR S 6 ffafds fear s,
(1) =ORITer, 519 BT NS d @ AMAEAl W AT 9T ®U H U8 Ukl § b
JMACH ANTT BT HET HRA H Y 7, 3Mdd B I FT Aard fhd
S ¥ B UG R FHhdT ¢ |
(2) w1z Afed, S fadTe &1 vAHR 9 8, SR Ifearad @vel H AT gopl
BT A BB MIHT A DI Bled? A, fSol a1 sy xSt &l
AT 9fd U @R Hhar 2 |
52—(1) Tl fhefl Werm WdeRT & |Ae offfga T a1 IS99 AT ATl
T & gHeAT W ST gY 8 MR Affaferd aE faaree W Q1 a1 SN oI
el & ford Mg 8 98f T AWl @ gAaE Th W B Sl Ahdl 2, St
TP T fIarers arel e &1 A 8|
(2) & PRAE SufEE (1) @ SriF @ W 98 wEe fadere A
faarerel & Hefd AeT BT Uh " ® offiera H IrfwfaRaa faar S, ok
Tem TPeR W R o e @ Afad Y BdRR I 99 AT dd
g S R AT @@ 39 USR SifAfalRad e U9 3T WSl dem UW
T F o AR BIT B 5 U9 3R Al @ UEHRI & UM WIed vg Ui
5 S =g SuRerd 8 &7 orawR of, Ife 9 IuRerd 8 |
53— ¥fedl AT 39 fAaHraet # iferad wu e Sudftd & Ryam
fafder ufear wfedr, 1908 (" H@m 5 @9 1908) @1 U Al @
frforRed Sudy  srIfd, I SUey, T 3feer ufg & 99 9 | 13 3R 99 15 9
30 ¥ Irfdte B, oMMey Al MY IRE & ¥ 3 | 10; Y Aldg & a7 2
I 21; MY FRE; 3R AR 99 & 199 1 @R 2 Aer wiRrmIRal & derd
FRIAIRAl @ ford @F] 8, S8l d% 9 99 WR @ 8l
R Tg fb—
(@) Sad Sudl B AL FRA B GH A b YRS |eH
U U gREcHl & A1 Swe AT #R Adhdl ©, R ARy
gIfad 9 &1, O 5 SHa 9He Td Al & o I8 STl axAr
TS AT ST BT
(@) e WEHR), T HRUN W Sad UG | A e w9 #
HTIAE TR Ahdl & I IADT I8 FHRE 8 o 6 SO UeIdhRi &
fRat R uftret T & g

JATI—Td
JMURTE 3R et

54—(1) I URT 138 BT SULRT (1) & N JREN & UHA & FAToTRt
Y ARPHR ERT ARRGRIT ARBRT (KT 1T ‘Terdaddl ARGRI B8 AT &) B
T8 W B P IIT Aiear & SR IR YA © Al 98 e $I yuE—Re
# TRIGHd ©U 9 I Selagive w | Afed Uftd o |

() e afe war =me, WRMAGdl ARGRI I Jud—dige § g iad
I A I gerag=ed ®I I 3MMAeT BT IR SufEd (1) & i Afes ura
P oW @ T 9 =g 9 & iR Sog oIl solaei=e wu o o
AT |
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GRT 139 BT
SUIRT (2) &
KSIERCIE G
gicdsd &= H
IBRISEEE

foar o @1 Qf
q_qT T AR
I9d gRT faaeft
RIS fpdr S
Ealeiet

(@) R NG SULRT (2) BT JUET BT AFUTAT BRAT & Tl YLHATD!
JARPTR, SFAGHRT §RT ST B TR GRIRT & e TuRTe geifig & 3R Ife
IgFT & faog A GRe 9 fbar 1 81 A1 WA g dls Rierd
gad & g dRerd &l &1 SR |

(4) afs P dReA fhd M & gan TR weifdd fhar Simar &
AT URMASAT PR, TRT 85 B SUIRT (1) & 3N Fgad Wirdr a1 |erd
=aTerd, fod ifvEes dfda 81 @1 g S iR U e U aRA @
T I SIHRT AT AT ARG bl FHI—G HR QI qAT AR Dl
gT BR T

(5) TeHAGAT BN, 9T WHR & e, Fgzor qen wddeor @
e 39 o9 & T TR Y9 BRA B Afeddl BT YART BT |

AYTI—ITS
FRITST &1 FaT 3R SHBT a0

55—(1) 5T WRGR SIGeT gRT ghad o= @fid, darfed iR
IR R Wl T AT 5D Ugel ¥ WU BRI AT ASHR BRI AT
QET AT fEA dice # SUTRY B Al & AT U GO G AdhdT § AqdT U
el o1 F% 1 Iad B B wU H WRGT B GeH ¥ W9 db Ui
JERIEAT SIRY el BT S 8 79 I e WG ISR $raferd gicad deal
Geipicakakicanicaal

(2) T WBR Bl IRIG ba GAloId B D ford fhdl |er, I
grfereRer, I a1 Aol Rer & e avR W aR Fadl 2 |

(3) SWIad IufFFH (1) IR (2) & A il gicas o=, 9 adl &
ey FEfIRad el BT FrTeT B, sffid—

(@) ITRER IRMAT PR AT AT §RT eWGHd w4 o fShorea wu 4,
emef w5y # A7 el o O w8 fF=foRed & I=fd e dwdd e s
TAT JUTES BT ST~

(U®H) U Afdd, ST HHaRAT ST FERTa w1 aEd ©;

@) T aafad, ST RS 9 €

() R g9 ok

@R) 9 S, Sl AEAdE AnEeE R giad W A
TROAR UR™ B 6T ARG aEd &,

(@) gfcds WRTHeT Ud Aadiie ANTGR UaTH &R,
(TT) JASHTR HeAT 3R ASHIR AT BT AT,
(&) fare Sde Fderor iR 1,

() e ewar 9gM arell Tfafafern; &ik

(@) 3= A, SN f TR gRT THI—Hg WR AR fear o |

56—(1) gfcas d=al & RfFTAi @1 Rure favar Sem—

(@) 59 a1 9D ol &5 # 39 Afkar & UR™ BN @ uwEq e,
IR I [AD &F B AGOID &F b YIS s H e @ ford w18 Rfw
1 9 g 99 RGT & 9T gomr 39 9fcdsd o= @1 < a1 faarmm s fb
I TR gRT SfeRgesr 3 fafafde f&ar s

@) ol a3 & U e ™ &1 faTe ar ol e @ faer ot ar
2ol BT UG ANWE, S9 JIeE & fFdl Fraoe 3 a5 R =1 & 9@
Iq Rfea &1 Rud & (A6 9 W gias s @FR) & < a1 arem
ST I5T WRER gRT AMfeRgee # fafafde @ o |

o
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(@M g AR e grr Ruaid @1 =Y Rfeqat a1 wita & forw a=
(feforea wfed) @1 Sudy w3t | gfcad o=, 51 Rfdqar Raie a1 59, R a1
e Rfeg @ forv v fafte Rfsa RaifdT dwar &1 Suser o ok 39 fHaeis
P TebTdd forRad wu #§ 3—9a & Ared 9 a1 fSfiiea wu & a1 faft o A
¥ fog el 0 Rafa & Ridaal a1 Rud o 53 o9 & i 9 09 &
feaq & s o H |

T THIT—

(1) “araSie e BT ITers™ & ared EfalRaa gRr i U,
R a1 ydadgd 6 st 4 2

(T®H) IRBHR AT ARXBRT T,

@) HuAl AW, 2013 @AM G118 AT 2013) @ ORI 2 & WIS
(45) # o gRWINT B ARGNT HUAT;

@) @ fra (rd deer affy afafrd 2) @ o W
TS AT BIS WITHEROT T BIg FHR AT S=g AT A9 A gRT A7 ag8H
nfid 21, off WRGR gRT Wi o, FEfa ar veeaa 2 ek

(@R) DI QAR YTRIHROT |

@) "l eF @1 e’ @1 arud T fRl e | 8 S
ATaSIe &3 BT IS 7 81 IR o AW 50 A1 S Afdes HHAR AT
ST AT H FHARI B Si¥Th s IRBR §RT AT fHar i |

() Rfyal @1 RufldT & foy Rfdqal & yaR &R == gfas

e

(@) frr=ferRaa Riaar, srrfq—

(T) T ARBR §RT JAT ARGIT =AqH I AT I R AT aFl D
wY H Ui SR d=rie gefd & ual arell Ul wHwd Rfdaai, St R sfersri
H Bl § e Ty d I ARBR |iRdr & SEiF W SRR B, 3R

@) = Rfeat, g @8 e 9 & =R & gias d=l &
aRerfera & =1e;

U gicdd = (8F1) B G @ SR S & 99 AR R
JAfeRE & Areem 9 fAfgd fbar S|

@) = Rdaar, 2 gfcds o= @) & gfea e T 8 e
e fog it 5 o st a1 oiftger TR SR W @ o+ @1, gfcas
T (H) BTN GRId B TRAT AT g WRER gRT ARGAT & AIH |
T fafed fefiTed Uida W ude &1 SR |

(3) Rfaaat &1 qfed {5 I= &1 gux don s\a! Afa—

(@) Rfadar faRaq wu § a1 Aty s $—3a & d9egq 9 a1
fSRilcd wu & =9 IR N Al gfas d= @1 Jrea @1 SR |

(@) R, ve geR @ Rfed ¥ §9E0E gue—gore Ia- faavo
T gor—ared 8, Iudel BRI 8¢ UUF-—U=e d fdF W urwu H g @l
SR |

(M) SuFE (3) @ @Wus (F) B M Ihad H= Bl Ugal A ITAY BRI
T faaxuil § 5l goR & uRada & Ty # E aaRufa fofaq wg # @
AEDH A & 7rFF | A1 f$fred wu # Rffde gfas o= o1 & Srrf |

(4) Rfaaat o1 qfed {5 9 &1 FHg—dHT —
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gfcas w=s @) & gRa [H 59 g suféa Ridaar, g a1 i
RfeTai & |t MY & gaoERl a7 derehR a1 oRel o & ford wra
IR & 3faed wa fhy M & i<\ feAle 9 $H ¥ BH Use fod @
qfEa &1 SR |

(5) TfTeral BT SReTvT BT ST —

(@) T AT IS &F H 3H AGfRdT & URW BN & ULAN T AT D
&3 # Rera Ardonfe &3 & fhft fdsm # faee &1 fFrafalad @ a3
TR Y A AT Selagi=e a1 efiied w0 & aifiela R e 8F T —

(UH) TS Y 31 HE B JGAR Gl dHan ae (Fafd, dfeds
7 Fradeifas Faoe);

(1) 31 A€ BT FAG B dlel 9 & ARM H/dl HA T afe,

(@) URAF Y 31 AT Bl AU HHARAT BT ATEAAD faaRor;

@R) Rfdadt, s fod 31 7/ @1 9 89 ardl 9y & SR Iugad
areft Iueter @l gu; SR

(@) orTel fawia 9y & SRM B drell |wfaa RiSadr @1 st

G |

(@) T WBR, ARG §RT I§ ULl IR qobdll o (& Sforga-r 4
faffde fod I e e @ o 83 @ Ts ™ &1 fFaee sreEr
ol & & fdl @t a1 2o &1 e sfde efaRed & J9g d sxamd vu
| AT elagie a1 fSiied 3u ¥ aiffer argRfard <= —

U®) IS 9 31 A B JAGAR Hd dHan) G (Fafa, dfaaes

o

7 fraaefas fFaeE);
(&) 31 7 1 T € Aol af & <R W fed T

() uRAF 99 31 AT Bl AU HHARAT BT TGS faavor;
@ER) Rl e Rl 31 71 & FAK 8F Tl a9 & SR SUa

areft Juerer 71 gY & iR
(@fer) srrel il ¥ & <RME B arell |gwfaa Ridqdi @1 srgana

N |

6) faaxeft wxqa frar o ®E Aoe, yuE-de # g e
JUF—303M803MR0 (AT e faavell) # arffe faavoh Hafa gicds o= @1
IUAY HRRATT | 1 el g fiie sierfd a9 & 31 4 9 9 9 &
AR HafId =0 ARSR gRT IRIET & Arad 9§ gor fAffde vu & e Rerfa
TR WU A AT Selagive a1 fefifed w0 # Sueter ol SR |

(7) PRIUTEd AEHERT B BYem: e ARwe a1 Sue AHee A1
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LEE
(See rule 24 (1))
In the Employees, Insurance Court
1
oo Applicant (add description and residence)
Against

Party(add description and residence)

Other Particulars of Application specified in rule 24

Signature of Applicant

(verification by the applicant)

The statement of facts contained in this application is to the best of my knowledge and
belief, true and correct

Signature
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[See Rule24 (4)]

Employee’s Insurance Court at ....

Register of proceedings in the year 20.............

Kue J1 ‘syIetalr Jyjo

26

1IN0 [IAID JOYJOUE 0) SULLIJUSEN) JOPIO JO A

25

$)S09 JO yjunowre

24

Kauour Jo Junowre pue Jeym 1o

23

woym jsurede

22

QAIINJIXD

uoneorjdde Jo ajeq

21

Jeadde ur juowdpn(

20

[eadde

Aue J1 ‘jeadde jo uoisoo(g jo e

19

19pI0

18

17

woym 10y

16

[euy

Aep

15

Kyred-ayisoddo

14

jueordde

13

soouereadde

1eadde o) sonzed jo Aep

12

PAINOIE UONOE JO ASNED OY) UAYM

Kue J1 ‘onfeA Io junowe

10

sre[noned

wrey

QouapIsal jo aoed

Kue J1 ‘onjea Jo junowry

Kyred ayisoddo

s1e[nonied

Q0UPISAI JO B[]

uonduoss(g

Juesrjddy

QweN

s3urpeaooid Jo ‘oN

uonesrjdde jo uonejuasard jo e

765 RPH data 8d Sharm folder 2021



20 TR UL IR Ioie, 3 AT, 2021

UgF—< I+
[See sub-rule (1) of Rule 27]
Nomination

To
(Give here name or description of the establishment with full address.)
(Name in full here)

I, Shri/Shrimati/Kumari...........c.cceeeveeevreenennnnnenn whose particulars are given in the statement
below, hereby nominate the person(s) mentioned below to receive the gratuity payable after my death as
also the gratuity standing to my credit in the event of my death before that amount has become payable, or
having become payable has not been paid and direct that the said amount of gratuity shall be paid in
proportion indicated against the name (s) of the nominee(s).

2. I, hereby certify that the person (s) mentioned is/are member (s) of my family within the
meaning of clause (/) of Section 2 of the Payment of Gratuity Act, 1972.

3. I, hereby declare that I have no family within the meaning of sub-section (33) of Section 2 of
the Code.

4. (a) My father/mother/parents is/are not dependent on me.

(b) My husband's father/mother/parents is/are not dependent on my husband.

NOMINEE(S)
Name in full with full Relationship with Age of Proportion by which
address of the employee nominee the gratuity will be
nominee(s) shared
1 2 3 4
1.
2
3.
4
so on
STATEMENT
1. Name of the employee in full
2. Sex
3. Religion
4.  Whether unmarried/married/widow/widower
5. Department/branch/section where employed
6. Post held with ticket no., or serial no., if any
7. Date of appointment
8. Permanent address
Village , Thana , Sub-Division
Post office , District , State
Place : Signature/thumb-impression
Date : of the employee.
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Declaration by witness

Nomination signed/thumb-impressed before me
Name in full and full address

Of witness Signature of witness

Certificate by the employer
Certified that the particulars that of the above nomination have been verified and recorded in the

establishment.
Employer’s reference no.,

If any.
Signature of the employer/officer authorized
Designation
Date : name and the address of the establishment

or rubber stamp thereof.

Acknowledgement by the employee

Received the duplicate copy of nomination in form ‘f* filed by me and duty certified by the employer .

Date : Signature of the employee.
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[See sub-rule (3) of Rule 27]

Fresh Nomination
To

(Give her name or description of the establishment with full address.)

1. I, shri/shrimati.............coooiiiiii (name in full here) whose particulars
are given in the statement below, have acquired a family within the meaning of clause (h) of section 2 of
the payment of gratuity act, 1972............ccccceceveeeenen.... with effect from the ...,
(date here).........ocoovviiiiiiiinniinn, in the matter indicated below and therefore nominate a fresh

person(s) mentioned below to receive the gratuity payable after my death as also the gratuity standing to
my credit in the event of my death before that amount has become payable or having become payable has
not been paid, direct that the said amount of gratuity shall be paid in proportion indicated against the
name(s) of the nominee(s).

2. I hereby certify the person(s) nominated is/are member(s) of my family within the meaning of
clause(h) of section 2 of the said act.

3. (a) my father/mother/parents is/are not dependent on me.

(b) my husband’s father/mother/parents is/are not dependent on my husband.

4. T have excluded my husband from my family by a notice, dated the ........................ to the
controlling authority in terms of the proviso to clause (h) of section 2 of the said act.
NOMINEE(S)
Name in full with Relationship with the Age of nominee Proportion by which
address of nominee(s) employee the gratuity will be
shared
1 2 3 4

Manner of acquiring a ‘family’
(here give details as to how a family was acquired, i.e. whether by marriage or parents being rendered
dependent or through other process like adoption.)

STATEMENT
1. Name of the employee
2. Sex
3. Religion
4. Whether unmarried/married/widow/widower
5. Department/branch/section where employed
6. Post held with ticket no., or serial no., if any
7. Date of appointment
8. Permanent address
Village , Thana , Sub-Division
Post office , District , State
Place : Signature/thumb-impression
Date : of the employee
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Declaration by witnesses
Fresh nomination signed/thumb-impressed before me.

Name in full and full address of witness.

Signature of witnesses

CERTIFICATE BY THE EMPLOYER
Certified that the particulars of the above nomination have been verified and recorded in this
establishment.

Employer’s reference no., if any.

Signature of the employer /officer authorised.
Designation .
Name and address of the establishment

or rubber stamp thereof.
Acknowledgement by the employee
Received the duplicate copy of the nomination in form'g' filed by me on.................. , duly

certified by the employer.

Date : signature of the employee
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[SEE SUB-RULE (4) OF RULE 27]
MODIFICATION OF NOMINATION

0
(Give here name or description of the establishment with full address)
I, Shri/Shrimati/Kumari...................... [Name in full here] whose particulars are

given in the statement below, hereby give notice that the nomination filed by me on
...................... [date] and recorded under your reference No.........ccccceceveoiieneenenennnnnn.
dated.................. shall stand modified in the following manner. (Here give details of
modifications intended)

STATEMENT

1. Name of employee in full

2. Sex

3. Religion

4. Whether unmarried/married/widow/widower

5. Department /Branch/Section where employed

6. Post held with Ticket or Serial No. if any

7. Date of appointment

8. Address in full
Place : Signature/Thumb impression
Date : of the employer

DECLARATION BY WITNESSES
Modification of nomination signed/thumb impressed before me. Name in full and full address of
witnesses.

Signature of witnesses

Place :
Date :

CERTIFICATE BY THE EMPLOYER
Certified that the above modification have been recorded. Employer’s Reference No., if any.

Signature of the employer/
officer authorised Designation
Name and address of the Establishment
or rubber stamp thereof.

ACKNOWLEDGEMENT BY THE EMPLOYEE
Received the duplicate copy of the notice for modification in Form ‘H’ filed by me
0] 1 DO duly certified by the employer.

Date : Signature of the employee
Note
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[SEE SUB-RULE (1) OF RULE 28]
APPLICATION OF GRATUITY BY AN EMPLOYEE
To
(Give here name or description of the establishment with full address)
Sir/Gentlemen,
I beg to apply for payment of gratuity to which I am entitled under sub-section (1) of
section 53 of Code on Social Security, 2020 on account-
of my superannuation/retirement/resignation after completion of not less than five years
of continuous service/total disablement due to diseases with effect from

the.......oooveviinnnne Necessary particulars relating to my appointment in the establishment are
given in the statement below:
STATEMENT
. Name in full
. Address in full

. Department /Branch/Section where last employed
. Post held with Ticket No. or Serial No. if any

. Date of appointment

. Date and cause of termination of service

. Total period of service

. Amount of wages last drawn

. Amount of gratuity claimed

O 0 1 O L W N —

2. I was rendered totally disabled as a result of
[Here give the details of the nature of disease or accident]

The evidence/witnesses in support of my total disablement are as follows:
[Here give details]
3. Payment may please be made in cash/open or crossed bank cheque.
4. As the amount of gratuity payable is less than rupees one thousand, I shall request
you to arrange for payment of the sum due to me by Postal Money Order at the address
mentioned above after deducting postal money order commission therefrom.

Yours faithfully,
Place : Signature Thumb impression of
Date: the applicant
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[SEE SUB-RULE (2) OF RULE 7]
APPLICATION FOR GRATUITY BY A NOMINEE

To
[Give here name or description of the establishment with full address]
Sir/Gentlemen,

I beg to apply for payment of gratuity to which I am entitled under sub-section (1) of section 4
of the Payment of Gratuity Act, 1972 as a nominee of

P [Name of the employee] who was
an employee of your ... establishment and died on
the. .o The gratuity is payable on account of the death of the
aforesaid employee while in service/superannuation of the aforesaid employee
103 1 retirement  or/resignation of the aforesaid employee
10 | P after completion of ................... years of service/total disablement of the
aforesaid employee due to accident or disease while in service with effect
from................. Necessary particulars relating to my claim given in the statement below:
STATEMENT

1. Name of applicant nominee.

2. Address in full of the applicant nominee.

3. Marital status of the applicant nominee (unmarried/married/widow/widower)

4. Name in full of the employee.

5. Marital status of employee.

6. Relationship of the nominee with employee.

7. Total period of service of the employee.

8. Date of appointment of the employee.

9. Date and cause of termination of service of the employee.

10. Department /Branch/Section where the employee last worked.

11. Post last held by the employee with Ticket or Serial No. if any.

12. Total wages last drawn by the employee.

13. Date of death and evidence/witness as proof of death of the employee.
14. Reference no. of recorded nomination, if available.

15. Total gratuity claimed.

16. Share of gratuity claimed.

2. I declare that the particulars mentioned in the above statement are true and correct to the best
of my knowledge and belief.

3. Payment may please be made in cash/crossed or open bank cheque.

4. As the amount payable is less than rupees one thousand, I shall request you to arrange for
payment of the sum due to me by Postal Money Order at the address mentioned above after
deducting Postal Money Order commission therefrom.

Yours faithfully,
Place : Signature/Thumb impression
Date : of the applicant employee.
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U93—-9:—y9
[SEE SUB-RULE (3) OF RULE 7]
APPLICATION FOR GRATUITY BY A LEGAL HEIR

To

[Give here name or description of the establishment with full address]
Sir/Gentlemen,
I beg to apply for payment of gratuity to which I am entitled under sub-section (1) of
section 4 of the Payment of Gratuity Act, 1972 as a legal heir of

8 [Name of the employee] who
28 The Payment of Gratuity (Central) Rules, 1972 Forms was an employee of your
........................................... establishment and died on
the. . e without making any nomination. The gratuity is
payable on account of the death of the aforesaid employee while in service/superannuation
of the aforesaid employee on the..................cooeviienie. retirement or resignation of the
aforesaid employee on the..................... after completion of ................... years of

service/total disablement of the aforesaid employee due to accident or disease while in
service with effect from the................. Necessary particulars relating to my claim given in
the statement below:

STATEMENT
. Name of applicant legal heir.
. Address in full of the applicant legal heir.
. Marital status of the applicant legal heir (unmarried/married/widow/widower)
. Name in full of the employee.
. Relationship of the applicant with employee.
. Religion of both the applicant and the employee.
. Date of appointment and total period of service of the employee.
. Department /Branch/Section where the employee worked last.

O 0 3 N L B W N —

. Post last held by the employee with Ticket or Serial No. if any.
10. Total wages last drawn by the employee.
11. Date and cause of termination of service of the employee (death or otherwise).
12. Date of death of the employee and evidence/witness in support thereof.
13. Total gratuity payable to employee.
14. Percentage of the gratuity claimed.
15. Basis of the claim and evidence/witness in support thereof.
2. I declare that the particulars mentioned in the above statement are true and correct to
the best of my knowledge and belief.
3. Payment may please be made in cash/crossed or open bank cheque.
4. As the amount payable is less than rupees one thousand, I shall request you to
arrange for payment of the sum due to me by Postal Money Order at the address mentioned
above, after deducting Postal Money Order commission therefrom.

Yours faithfully,
Place : Signature/Thumb impression
Date : of the applicant employee.
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[SEE SUB-RULE (I) OF RULE 10]
APPLICATION FOR DIRECTION
Before the Competent Authority under the Code on Social Security, 2020
FN ] o) Uo7 150 4 U s o OSSPSR
Date. .. .o
Between
[Name in full of the applicant with full address]
and
[Name in full of the employer concerned with full address]
The applicant is an employee of the above-mentioned employer / a nominee of

late .......coooeinnn an employee of the above mentioned employer /a legal heir of
late ................ and employee of the above-mentioned employer, and is entitled to
payment of gratuity under section 53 of the the Code on Social Security, 2020 on account of
his own/aforesaid employee’s superannuation on................. (date)/his  own
retirement/aforesaid employee’s resignation on................. (date) after completion
of............ years of continuous service/his own/aforesaid employee’s total disablement
with effect from .................... (date) due to accident/disease/death of the aforesaid
employee on................
2. The applicant submitted an application under rule ............ of the Code on Social
Security, 2020 on the............. but the above-mentioned employer refused to entertain
it/issued a notice dated the ............... offering an amount of gratuity which is less than my
due/issued a notice dated the ........................ rejecting my eligibility to payment of
gratuity. The copy of the said notice is enclosed.
3. The applicant submits that there is a dispute on the matter.

[Specify the dispute]
4. The applicant furnishes the necessary particulars in the annexure hereto and prays that the
Competent Authority may be pleased to determine the amount of gratuity payable to the
petitioner and direct the above mentioned employer to pay the same to the petitioner.
5. The applicant declares that the particulars furnished in the annexure hereto are true and
correct to the best of his knowledge and belief.

Date Signature of the applicant/Thumb
impression of the applicant

ANNEXURE
1. Name in full of applicant with full address.
2. Basis of claim: (Death / Superannuation / Retirement / Resignation / Disablement of
employee).
3. Name and address in full of the employee.
4. Marital status of the employee (unmarried/married/widow/widower)
5. Name and address in full of the employer.
6. Department /Branch/Section where the employee was employed (if known).
7. Post held by the employee with Ticket or Serial No. if any (if known)
8. Date of appointment of the employee (if known)
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9. Date and cause of termination of service of the employee. (Superannuation / retirement /
resignation / disablement/death.)

10. Total period of service by the employee.

11. Wages last drawn by the employee.

12. If the employee is dead, date and cause thereof.

13. Evidence/witness in support of death of the employee.

14. If a nominee, no. and date of recording of nomination with the employer.
15. Evidence/witness in support of being a legal heir, if a legal heir.

16. Total gratuity payable to the employee (if known).

17. Percentage of gratuity payable to the applicant as a nominee/legal heir.
18. Amount of gratuity claimed by the applicant.

Place : Signature of the applicant/Thumb
Date : impression of the applicant
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Uq93—-3iTc
(Notice Book of the Accidents)
(See rule 35)
Name of the Establishment..................
Nature of Business ........................
Date of opening.........................

Registration no. (if any)-........................

Name of the employer/occupier.......................

Date of | Short [Name [Whether| Whether | Whether | Whether | Amount | Amount of| Date of
accident | detail of | of the |accident| accident | accident | accident of  |Compensat| payment
Accident |injured |result in| resultin | resultin | resultin |Compens ion or
person | death total partial | Temporary |ation paid| deposited | deposit
disable- | disable- |disablement to to of
ment ment employee |Competent| Compen
or his | Authority | sation
dependent
1 2 3 4 5 6 7 8 9 10
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LRSS
(See Rule 37)
Statement of Fatal Accidents

To,
Competent Authority,

1. I have the honour to submit the following statement of an accident which occurred
in (date), at (here enter details of premises) and which resulted in the death of the
employee/employees of whom particulars are given in the statement annexed.

2. The circumstances relating to the death of the employee/employees were as under: -

(a) Time of accident.
(b) Place where the accident occurred.
(c) Manner in which deceased was/were employed at the time.
(d) Cause of the accident.
(e) Any other relevant particulars.
3. I am responsible for payment of compensation
4, Details of employee ............ovvviiiiininnnn.n.
(a) Name of the employee ................
(b) Age of the employee ....................
(c) Wages of the employee ..................
5. The establishment is not responsible for payment of compensation due to reasons

mentioned DElOW. ... ..o

(Signature and designation of

person making the statement)
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(See Rule 38)
Memorandum of Agreement

It is hereby submitted that on the ................... day of ............ 20...... personal injury was caused to
....................... residing at by accident arising out of and in the course of his employment in
................. The said injury has resulted in permanent disablement to the said workman of the
following nature, namely:-

The said employee’s monthly wages are estimated at Rs. ......ccccoocvrcieeienne. The
employee is over the age of 15 years will reach the age of 15 years on ........cccceeveueneenn. .

The said employee has, prior to the date of the agreement, received the following
payments, namely: --

RS, i () s EORTT RN Rs. i, () s UPTRTRORRN
RS. e [0 4 RS. i, (0] 4 R
RS, e, [0 R RS o [0 R

It is further submitted that the employer of the said employee has agreed to pay, and the
said employee has agreed to accept, the sum of Rs. ................... in full settlement of all and
every claim under the Code on Social Security, 2020 in receipt of the disablement stated above
and all disablement now manifest. It is therefore requested that this memorandum be duly
recorded.

Signature of employer
Witness
Witness

Signature of employee

Note- Application to register an agreement can be presented under signature of one party:
provided that the other party has agreed to the terms. But both signatures should be appended,
whenever possible.

Receipt (to be filled in when the money has actually been paid)
In accordance with the above agreement, I have this day received the sum of
RSeoiviieie Dated .....ccecvvuenee 20....
Employee
The money has been paid and this receipt signed in my presence.

Witness

Note- This form may be varied to suit special cases, e.g. injury by occupational disease,
agreement when employee is under legal disability, efc.
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(See Rule 48)
Memorandum of Agreement

It is hereby submitted that on the .................... day of ...ccoovvenenne 20 oo personal injury was
caused t0 ....occveerierieennne residing at ................... by accident arising out of said in the course of
employment N ......ccccocevvieriercienienieeeee e . The said injury has resulted in temporary

disablement to the said employee, who is at present in receipt of wages amounting to Rs........
per month/no wages.

The said employee’s monthly wages prior to the accident are estimated at Rs. ............... . The
employee is subject to a legal disability by reason of.

It is further submitted that the employer of the employee has agreed to pay and on behalf of the
said employee has agreed to accept half-monthly payments at the rate of Rs. .............. for the
period of the said temporary disablement. This agreement is subject to the condition that the
amount of the half-monthly payments may be varied in accordance with provisions of the said
Act on account of an alteration in the earnings of the said employee during disablement. It is
further stipulated that all rights of commutation under Section 7 of the said Act are unaffected by
this agreement it is therefore requested that this memorandum be duly recorded.

Signature of employer
Witness

Signature of employee
Witness

Note- An application to register and agreement can be presented under the signature of one party:
provided that the other party has agreed to the terms. But both signatures should be appended,
whenever possible.

Receipt (to be filled in when the money has actually been paid).

In accordance with the above agreement, I have this day received the sum of Rs. ........ccccceceeneenee

Employee

The money has been paid and this receipt signed in my presence.

Note- This form may be varied to suit special cases, e.g., injury by occupational disease, etc.
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(See Rule 38)
Memorandum of Agreement

It is hereby submitted that on the ................... day of ............ 20...... personal injury was caused to
....................... residing at by accident arising out of and in the course of his employment in
................. The said injury has resulted in death to the said workman.

The said employee’s monthly wages are estimated at Rs. ......ccccocovvcveiennn. The
employee is over the age of 15 years will reach the age of 15 years on ........cccceeveuenneene. .

The said employee has, prior to the date of the agreement, received the following
payments, namely: --

RS, e, 10 1 RS. i [0 R
RS. i, [0 R RS. o 16) s RO
RS 1) s RPN Rs i, () s LU

It is further submitted that the employer of the said employee has agreed to pay, and
dependent(s) of the said employee has agreed to accept, the sum of Rs. .................... in full
settlement of all and every claim under the Code on Social Security, 2020 in receipt of death
stated above. It is therefore requested that this memorandum be duly recorded.

Dated .....ccccocevviienenne 20........
Signature of employer
Witness
Witness Signature of dependant(s)

Note- Application to register an agreement can be presented under signature of one party:
provided that the other party has agreed to the terms. But both signatures should be appended,
whenever possible.

Receipt (to be filled in when the money has actually been paid)
In accordance with the above agreement, I have this day received the sum of

Dependant(s)

The money has been paid and this receipt signed in my presence.

Witness
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U93—7gRe
[See Rule 39(1)]

Whereas an agreement to pay compensation is said to have been reached
between .......c.......... and ...oeoevenieenne. and whereas has/have applied for registration of the
agreement under Section 28 of the Code of Social Security, 2020 notice is hereby given that said
agreement will be taken into consideration on ................... 20 e and that any
objections to the registration of the said agreement should be made on that date. In the absence of
valid objections it is my intention to proceed to the registration of the agreement.

Competent Authority
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(See Rule 40)
Register of Agreement for year 20................
S1.No. Date of Date of Employer | Employee Initial of Reference to
agreement | registration Competent orders
Authority rectifying the
register
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[See rule-54(1)]

NOTICE FOR UNDER SUB-SECTION (1) OF SECTION 56 FOR COMPOSITION OF
OFFENCE

To,

(2) In the said inspection you have been found violating Section............cccecevererneeneeneeenenn
............................................. of the Code.

(3) As per provisions of sub-section (1) of Section 56 read with Sub-Rule (1) of Rule 38,
you are hereby given notice to the effect that if you are willing to apply for composition
of offence, you may apply for composition by submitting the application in Form VI-A
along with deposit of Rupees ........... /- through treasury challan or electronically on the
departmental portal of Labour Commissioner. The details of which are given below.-
6)] Treasury Head

Or
(i1) Flow chart of electronic payment.-..............ooeviiiiiiiiiiiiiiiei e
(Signature)
Name and designation
of the Officer.....................
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Uga—dlqe
[See rule-54(2)]
APPLICATION UNDER SUB-SECTION (1) OF SECTION 56 FOR COMPOSITION OF
OFFENCE
To,

Kindly refer to your notice no. .................... dated ................... I/we hereby
applying for composition of Offence and I have deposited Rs.............. /- as the amount of
Composition by depositing through Treasury Challan or electronically through the portal of
Labour Commissioner on ......../......../........... (dd/mm/year).

So please accept my application and close the proceeding under the Code.

Dated:
Enclosure: The Treasury Challan/Payment receipt of electronic Payment.
(Signature)
Name of the Applicant

(D Name of the establishment:.........................ooiinll.
2) Address of Establishment :......................ocin,
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Y93—9-<%ze

[See Rule 56(3)(b)]
Form for Reporting Vacancies to Career Centres

(Separate forms to be used for each type of posts)

Particulars of the employer:
Name:

Address with pin code:
Telephone No. :

Mobile No.:

E-mail address :

Name & Type of Establishment
(Central Government, State Government,
PSU, Autonomous, Private, etc.)
Registration No. of establishment
under Code: Economic

activity details:

Particulars of the indenting Officer:
Name:

Designation:

Telephone No.:

Mobile No.:

E-mail address :

Particulars of vacancy (ies):

(a) Designation/nomenclature of the
vacancy (ies) to be filled

(b) Description of duties
of the post (job role/
functional role)

(¢) Qualifications/Skills
required (educational,
technical, experience)

Essential Desirable/Preferable

(i) Educational Qualifications
(ii) Technical Qualifications
(iii) Skills

(iv) Experience

(d) Age Limits, if any
( Age as on last date of application)

(e) Preferences (such as Ex-servicemen,
persons with disabilities, women, etc.) if
any

(f) duration of employment
(1) 3-6 months
(ii) 6-12 months
(iii) 12 months and more

Number of posts

Whether there is any obligation for arrangement for giving reservation/ preference
to any category of persons such as Scheduled Caste(SC), Scheduled Tribe(ST),
Economically Weaker Sections(EWS), Other Backward Classes(OBC), Ex-serviceman
and persons with disabilities (pwd) , etc. in filling up the vacancies: Yes/No

(if yes, give the number of vacancies to be filled by such categories of persons as detailed|

below)
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Category

Number of vacancies to be filled

(a) Scheduled Caste

(b) Scheduled Tribe

(c) OBC

(d) EWS

(e) Ex-Serviceman

(f) Persons with disabilities (pwd)
(g) women

(h) Others(specify)

Total *By Priority candidates
*(Applicable for Central

Government vacancies)

Pay and Allowances:

For Government vacancies: Mention pay
level/pay scale of the post with basic
pay/pay per month with other details if
any For others: Mention minimum total
emoluments per month with other
details, if any.

Place of work (Name of the town/village
and district, pin code ,etc. in which it is
situated)

Mode of Application(email, online, in
writing, etc.) and Last date for receipt of
applications.

Particulars of officer to whom the
applications be sent/candidates should
approach

(Mention Name, designation, e-mail id,
address , telephone No., website address
in case of online)

10.

Mode of Recruitment

{Through Career Centre, Placement
Agency , self- management, any other
mode(specify) }

11.

Would like to prefer submission of list of
eligible candidates registered with Career
Centre

Yes/No

12.

Any other relevant information

13.

Name, address, email id of the Career
Centre

14.

Date of receipt of Vacancies

15.

NIC Code of the establishment/

16.

NCO Code of the post

17.

Unique Vacancy ID(number)
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NOTE:
1. Career Centre to which the vacancies are reported, would provide a unique vacancy

reporting number for the vacancy reported and convey it to the employer in writing, through
e-mail or digitally or through any other such media immediately but in any case not later
than 3 working days from the date of receipt of reporting of vacancies.

2. An employer, if advertises that vacancy in any media or makes recruitment through any
agency or any other mode, may invariably quote that unique vacancy reporting number in
that advertisement or recruitment process.

3. Any change in the particulars already furnished to the Career Centre, shall be reported in
writing or through valid official email or digitally(including through a portal) as the case

may be, to the appropriate Career Centre.
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UqA—dlels
[See Rule 56(6)]
Form EIR (Employment Information Return)
Yearly Return to be Submitted to the Career Centre (Regional) for the Year ended................

The following information is required to be submitted under the Code on Social Security (Chapter
XIII — Employment Information &Monitoring) 2020.

Name & Address of the Employer

Whether — Head Office

Branch Office

Type of Establishment
(Public /Private Sector)

Nature of business/Principal activity

Establishment Registration No. under the Code

1. (a) EMPLOYMENT

Total number of manpower of establishment including working proprietors/partners//contingent paid
and contractual workers, out-sourced workers excluding part-time workers and apprentices. (The
figures should include every person whose wage or salary is paid).

Category

On the last working day of the previous

Year

On the last working day of the Year

under report

MEN

WOMEN

Other
(Transgender)
TOTAL :

PWD (persons
with disabilities)
out of above total

2. Number of vacancies* occurred and reported to Career Centre during the year and the
number of vacancies filled during the year

Occurred

Reported

Filled

Career Centre

(Regional)

Career Centre
(Central)

Source(Career
Centre/ NCS Portal/
Govt. Recruiting
agencies/ Private
Placement
Organisations
/others)

*As per provisions of Code on Social Security, 2020(Chapter XIII) and Rules made there under,

3. MANPOWER SHORTAGES:

Vacancies/posts remained unfilled because of shortage of suitable applicants.
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Name of the occupation or | Number of unfilled vacancies/posts
designation of the post

Skill/ qualifications Essential Desirable
(educational / technical/
lexperience) prescribed

(Please list any other occupations also for which this establishment had any difficulty in obtaining
suitable applicants recently.)

4.  Estimated Manpower Requirement by Occupational Classification during the next calendar year
(Please give below the number of employees in each occupation separately).
Occupation Number of employees
Please give as far as possible approximate number of vacancies in
each occupation you are likely to fill during the next financial year
due to retirement/ expansion ore-organisation.

Description Men Women Others Total PWD
(trans- (persons with
gender) disabilities)

out of total

Total :

* In the column (description) -Use exact terms such as Engineer (Mechanical), Assistant Director
(Metallurgist); Research Officer (Economist); Supervisor (Tailoring), Inspector (Sanitary), Superintendent
(Office), Manager (Sales), Manager (Accounts), Executive (Marketing), Data Entry Operator soon.

Signature, Name & Designation of
Authorised Signatory of establishment/

employer with seal & date

To,

The Career Centre,

Note:- 1. This return is to be rendered to the Career Centre (Regional) within 30 days after the end of the
financial year concerned by establishments/employers vide their obligation under the Code on Social
Security, 2020 (Chapter XIII-Employment Information and Monitoring).

2. The main purpose in obtaining the information from employers is to know (i) the
vacancies/employment opportunities available; (ii) type of personnel who are in short supply; and
(iii) future job opportunities for providing vocational guidance to the jobseekers and connecting
them with the employers. This is helpful in ascertaining the skill needs also. Employers too will
be able to call on the Career Centres for getting suitable candidates as per their requirements.
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yg3—q4de

[See Rule 57 (C)]

Name of the Employee ...

Serial No. ........

Father's Name .................

Department ............

Date of amount of payment made in lieu

of leave due ............

Serial No. in the register of Employee ............

Date of entry into service .............

Name of Establishment....

Leave of Credit
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Note -Separate page will be allotted to each worker.
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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification
no. 1560 /XXXVI-3-2020-104(Sa)-2020 dated March 3, 2021:

No. 1560 /XXXVI-3-2020-104(Sa)/2020
Dated, Lucknow March 3, 2021

The following draft rules which the Governor proposes to make in exercise of the powers under
sub-section (1) of sections 154 and 156 of the Code on Social Security, 2020 (Act no. 36 of 2020) read
with section 24 of the Uttar Pradesh General Clauses Act, 1904 (Act no.1 of 1904) and in supersession of :-

(1) The Uttar Pradesh Workmen’s Compensation Rules, 1975;

(i) The Uttar Pradesh Workmen’s Compensation (Occupational Diseases) Rules, 1964;

(iii) The Uttar Pradesh Maternity Benefit Rules, 1983;

(iv) The Uttar Pradesh Payment of Gratuity Rules, 1975;

(v) The Uttar Pradesh Building and Other Construction (Regulation of Employment and

Conditions of Service) Rules, 2009; and

(vi) The Uttar Pradesh Unorganized Workers Social Security Rules, 2016;
made by the Governor in exercise of the powers conferred by the Employees Compensation Act, 1923 (Act
no. 8 of 1923), the Maternity Benefit Act, 1961 (Act no. 53 of 1961), the Payment of Gratuity Act, 1972
(Act no. 39 of 1972), the Building and Other Construction Workers’ (Regulation of Employment and
Conditions of Service) Act, 1996 (Act no. 27 of 1996), and the Unorganized Workers’ Social Security Act,
2008 (Act no. 33 of 2008), as the case may be, are hereby published as required under sub-section (1) of
section 154 and sub-section (1) of section 156 of the Code on Social Security, 2020 for information of all
concerned and with a view to invite objections and suggestions in respect thereof ;

All objections and suggestions with respect to said rules should be sent in duplicate addressed to
Apar Mukhya Sachiv, Shram Anubhag-3, Uttar Pradesh Shasan, Bapu Bhawan, Lucknow-226001 /Labour
Commissioner Office, G.T. Road, Kanpur. Only those objections and suggestions which are received
within forty-five days from the date of publication of the notification shall be taken into consideration.

DRAFT RULES
Uttar Pradesh Code on Social Security Rules, 2021
Chapter- |
Introductory
1. (1) These rules may be called the Uttar Pradesh Code on Social Security Short title,
Rules, 2021. extent and
(2) They extend to whole of Uttar Pradesh. commencement
(3) They shall come into force on the date of their publication in the Official
Gazette.
2. (1) In these rules, unless the context otherwise requires,- Definitions

(a) “Code” means the Code on Social Security, 2020 (Act no. 36 of 2020);

(b) “Section” means the Section of the Code;

(2) The words and expressions used in these rules which are not defined
therein, but are defined in the Code, shall have their respective meaning as assigned to
them in the Code.

Chapter- 11
Social Security Organization
PART -1
Uttar Pradesh Unorganized Workers Social Security Board

3. The manner for nomination of the Members of the Board under section 6 of Manner for
nomination of

the Code shall be as follows :- the Members of
(1) Seven members representing unorganized workers, to be nominated from  Uttar Pradesh
. . . . Unorganized
the panel of 14 given by approved federations of Trade Unions or any recognized vyorier Board
umbrella Trade Union of unorganized worker; under sub-
. . . section (12) of
(2) Seven members representing employer of unorganized worker:- section-6

(i) four to be nominated from Industry Associations,
(i1) two from State Level Traders Organizations, and
(iii) one from Registered Contractors,

(3) Two elected members of State Legislative Assembly;
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Term of the
office

Resignation

Change of
Address

(4) Five members representing eminent persons from Civil Societies:-

(i) one person from the field of Law,

(ii) one person from eminent economist/sociologist with a proven record
of working in the field of unorganized workers,

(iii) two person from among Non-Government Organization with a proven
record of working in the field of unorganized workers of whom at least one
should be from the field of domestic unorganized workers, and

(iv) one person from the field of Finance with experience of at least five
years :

Provided that adequate representation shall be given to persons belonging to
Scheduled castes, Scheduled tribes, Minorities and Women.
(5) Ten Members representing State government Departments concerned:-

(1) the Additional Chief Secretary/Principal Secretary/ Secretary of Social
Welfare or his nominee (not below the rank of Joint Secretary),

(i) the Additional Chief Secretary/Principal Secretary/ Secretary of
Medical and Health or his nominee (not below the rank of Joint Secretary),

(iii) the Additional Chief Secretary/Principal Secretary/ Secretary of Urban
Development or his nominee (not below the rank of Joint Secretary),

(iv) the Additional Chief Secretary/Principal Secretary/ Secretary of
Housing or his nominee (not below the rank of Joint Secretary),

(v) the Additional Chief Secretary/Principal Secretary/ Secretary of
Panchayati Raj or his nominee (not below the rank of Joint Secretary),

(vi) the Additional Chief Secretary/Principal Secretary/ Secretary of
Finance or his nominee (not below the rank of Joint Secretary),

(vii) the Additional Chief Secretary/Principal Secretary/ Secretary of
Primary Education or his nominee (not below the rank of Joint Secretary),

(viii) the Additional Chief Secretary/Principal Secretary/ Secretary of
Vocational Education and training or his nominee(not below the rank of Joint
Secretary),

(ix) the Additional Chief Secretary/Principal Secretary/ Secretary of Rural
Development or his nominee (not below the rank of Joint Secretary), and
(x) the Labour Commissioner, Uttar Pradesh-Member Secretary.

4. (1) The term of Board shall be three years from the date of its constitution,
but it shall continue till the reconstitution and its decision shall not be deemed invalid
on the ground that term of the Board has been expired .

(2) The term of the members of the Board shall be co-existing with the term
of the Board.

(3) Members nominated under sub-clause (iii) of clause (d) of sub-section
(10) of section 6 of the Code shall cease to be member of the Board when they cease to
be elected member of the State Legislative Assembly.

(4) The non-official members of the Board shall hold office at the pleasure
of the Government of Uttar Pradesh.

(5) The members nominated under sub-clause (i), (ii) and (iv) of clause (d) of
sub-section-(10) of section 6 of the Code shall be removed from the Board if they cease
to represent the interest for which they were nominated.

(6) All nominated members shall not be eligible for renomination for more
than two terms.

5. Any non-official member may resign by a letter addressed to the
Government of Uttar Pradesh. The seat of such member shall fall vacant from the date
on which his resignation is accepted or on the expiry of thirty days from the date of
receipt of intimation of resignation whichever is earlier.

6. If any change occurs in the address of nominated members, the same shall be
communicated in writing within fifteen days to the Member Secretary of the Board who
shall make a record accordingly.
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7. When a Vacancy occurs for any reason or is likely to occur in the
membership of the Board, the Member Secretary shall submit a report to the State
Government who shall take steps to fill the vacancy from amongst the category of
persons, to which the person vacating membership belongs and the person so nominated
shall hold office for the remainder of the term of the office of the member in whose place
he is appointed.

8(1) The Board shall meet at such places and at such times as may be
decided by the Chairperson.

(2) The Board shall meet atleast once in three months.

(3) In case of any matter of urgency, special meetings may be called by the
Chairperson after informing the members in advance about the subject-matter of
discussion and the reasons of urgency.

(4) In case of any matter of urgency, meeting by circulation or by other mode
may be held.

(5) The Chairperson shall preside over every meeting of the Board in
which he is present and in his absence the meeting of the Board shall be chaired by
the Vice-Chairperson.

9(1) Ordinarily, fifteen days notice shall be given to the members of the
Board of a proposed meeting:

Provided that the Chairperson, if he is satisfied that it is expedient so to
do, may give notice of shorter period.

(2) No business except which is included in the list of business for a
meeting of the Board shall be considered at the meeting without the permission
of the Chairperson.

10. (1) Every matter which the Board is required to take into
consideration shall be considered at a meeting of the Board, or if the Chairperson
so directs, by sending the necessary papers to every member for opinion, the
matter shall be disposed of in accordance with the decision of the majority:

Provided that where there is no opinion of majority on a matter and the
members of the Board are equally divided, the Chairperson shall have a second or
a casting vote.

(2) Every decision taken at the meeting of the Board shall be recorded in
writing.

11. Non-Official Members of the Board shall be paid travelling allowance and
daily allowance for attending meetings of the Board at such rates as are admissible to
lowest of Group “A” Officer of the State Government.

12. (1) No business shall be transacted at any meeting of the Board unless
at least ten members are present in that meeting:

Provided that if at a meeting, less than ten members are present, the
Chairperson may adjourn the meeting to another date informing the members present
and giving notice to the other members that he proposes to dispose of the business at
the adjourned meeting whether there is prescribed quorum or not, and it shall thereupon
be lawful for him to dispose of the business at the adjourned meeting irrespective of the
number of members attending.

(2) The Chairperson may debar any member, other than ex-officio members,
from taking part in the meeting of the Board if-

(a) he absents himself from three consecutive meetings of the Board
without written information to and consent of the Chairperson, or

(b) in the view of the Chairperson, such member has ceased to represent
the interest which he purports to represent on the Board.

13. (1) The State Government shall initiate the process for reconstitution of the
Board, six months prior to the expiry of the term of the Board.

(2) If the new Board is not reconstituted after completion of the term of the
Board or due to any other reason, the administration of the Board may be taken up by the
State Government for the period till the new Board is constituted, by way of a
notification in this behalf.

(3) The decision taken by the State Government under sub-rule (2) shall have
the same effect as if it has been carried out by the Board itself.
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the State Government.

15. In addition to source of fund mentioned in clause (i) of sub-section (5) of
section 141, the amount received from the following sources shall be credited to the
Fund which shall be called as Uttar Pradesh Social Security Fund:-

(1) lump sum amount given by the State Government for the
establishment of the fund,
(ii) the amount of grant given by the Government of India, the State

Government and other authorities and statutory bodies,

(iii) amount received for registration/renewal of beneficiaries and their
contribution,
(iv) amount received for implementation of the scheme notified by the

Government of India,

(v) amount received for implementation of the scheme notified by the

State Government, and

(vi) contribution or donation or any other financial support from
employer, their association or from Corporate Social Responsibility (CSR)

Fund as determined by the State Government by general or special order.

16. (1) All the fund received under clauses (i) and (ii) of sub- section (5) of
section 141 shall be kept in a separate Bank Account in a Scheduled Bank.

(2) The Fund shall be administered and transacted by the Board.

(3) The Bank Account of the Fund shall be operated in such a manner as
determined by the State Government by general or special order.

(4) The fund of the Social Security Board shall be utilized/expended for the
implementation of the welfare schemes for unorganized workers of the State and
Central Government and for meeting out administrative expenses of the Board. The
administrative expenses of the Board shall not be more than ten percent of the total
expenditure on schemes.

(5) The accounts of the Fund shall be audited in accordance with the
instructions issued by the State Government from time to time.

PART-1I

Uttar Pradesh Building and Others Construction Workers Welfare Board

17. (1) The State Government shall nominate Chairperson and fifteen members
in Uttar Pradesh Building and Other Construction Workers Welfare Board in which
there shall be five representatives of departments of State Governments, five represent-
atives of building workers and five representatives of employers of building workers.
There shall be atleast one woman member.

(2) The representatives of departments of State Government shall be an Officer
not below the rank of Special Secretary from Housing Department, Finance Department,
Public Works Department, Social Welfare Department and Basic Education Department.

18. (1) The term of the Board shall be three years from the date of its
constitution, but it shall continue till the reconstitution and its decision shall not be
deemed invalid on the ground that term of the Board has expired .

(2) The term of the members of the Board shall be co-existing with the term of
the Board.

(3) The non-official members of the Board shall hold office at the pleasure of
the State Government.

(4) The Members nominated under sub-clause (i), (ii) and (iv) of clause (d) of
sub-section (10) of section 6 shall be removed from the Board if they cease to represent
the interest for which the were nominated.

(5) All nominated members shall be eligible for re-nomination for one more
term.
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19. When a vacancy occurs for any reason or is likely to occur in the
membership of the Board, the Member Secretary shall submit a report to the State
Government who shall take steps to fill the vacancy from amongst the category of
persons, to which the person vacating membership belongs and the person so
nominated shall hold office for the remainder of the term of the office of the member
in whose place he is appointed.

20. (1) Non official members shall be entitled for travelling allowance and
daily allowance at the rate admissible to lowest rank of group “A” officers of State
Government.

(2) Salary and allowances to the Chairperson of the Board shall be fixed by
the State Government by general or special order.

21(1) The Board, with the prior approval of State Government, shall appoint a
person not below the rank of Deputy Labour Commissioner as a Secretary of the
Board.

(2) The Board, with the prior approval of State Government, shall appoint
other staff for disposal of functions of the Board.

(3) Secretary of the Board, other officers and staff shall be appointed in the
manner determined by State Government by general or special order and they shall be
paid an allowances fixed by the State Government.

22. (1) The Board with the prior approval of State Government shall notify
social security scheme and welfare measures prescribed in clauses (a) to (f) of sub-
section (6) of section 7.

(2) The Board shall formulate social security schemes and welfare measures
in which eligibility limit, rate of various benefits, application form and procedure and
the competent authority for sanction of benefit and manner of payment and other
incidental matters shall also be determined by the Board and thereafter it shall forward
the same to the State Government for approval.

Chapter-III
Employees Insurance Court

23.(1) An Employees Insurance Court shall ordinarily consist of one Judge :

Provided that State Government may after consultation with the ESI
Corporation, by notification in the Official Gazette appoint two or more Judges to a
Court for any particular proceeding or clause of proceeding and for such period as
may be specified in the notification.

(2) The said Court shall sit at such place or places and at such time as the
State Government may after consultation with the ESI Corporation, from time to time
specify.

(3) The Employees Insurance Court shall be subject to the administrative
control and superintendence of the High Court and shall keep such registers, books,
accounts and documents as the High Court may, from time to time prescribe.

24(1) An application under section 49 shall be presented in triplicate in
Form I and shall contain the following particulars:-

(a) the name of the Court in which application is brought;

(b) full name and description including age, occupation and full postal
address of applicant and the opposite party;

(c) where the applicant or the opposite party is a minor or a person of
unsound mind, a statement to that effect and the full name, age, occupation
and full postal address of his or her guardian, next-of-kin, or any other
person authorized to act on his or her behalf;

(d) the fact constituting the cause of action and the date when it arose;

(e) The facts showing that court has jurisdiction;

(f) the relief which the applicant claims.

(2) Every application shall be verified in the same manner as a pleading in a
Civil Court.

(3) All the documents on which the application is based shall be appended
to the application with an accurate list thereof.

(4) All applications shall be entered in a register, in the manner as
prescribed in Form II, to be maintained by the Court.
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25 (1) Every application to the Court shall be brought within twelve months
of the date on which the cause of action arose or when the claim become due, as the
case may be :

Provided that the Court may entertain an application made after the said
period of six months if it is satisfied that applicant has sufficient reason for not
making the application within the said period.

(2) Where at any stage it appears to the Court that the application should be
presented to another Court, or should be entertain by the another Court, the first
mention Court shall send the application or file of the case to the Court empowered
to deal with it and shall inform the applicant and the opposite party accordingly and
the Court to which application for file is transferred shall continue the proceedings as
if the previous proceedings or any part of it had taken place before it.

(3) The Court shall follow the rules of Code of Civil Procedure, 1908 (Act
no. 5 of 1908) in respect of summoning of the parties, service of summon, procedure
of hearing, framing of issues, statement and production of evidence, method of
recording evidence, cross examination of witness and other related matters.

26(1) The fee payable on an application in respect of any matter referred to in
section 49 of the Code shall be Rs. 100/- .

(2) The fee and costs payable in respect of any other matters shall be such as
prescribed by High Court for subordinate courts.

(3) All fees and costs referred to in this rule shall be collected by means of
Court fee stamps.

Chapter-1V
Gratuity

27(1) A nomination shall be made in the manner prescribed in Form III and be
submitted in duplicate by the employee by personal service or registered post within
one month from the date when he completes one year of continuous service :

Provided that in case of fixed term employee, the nomination shall be submitted
within one month from the date he joins the service :

Provided further that the nomination shall be accepted by the employer after the
said period if the same is supported by reasonable grounds for delay, and no
nomination so accepted shall be invalid merely on the ground that it was filed after
the specified period.

(2) Within thirty days of receipt of the nomination as mentioned above, the employer
shall get the service particulars of the employee as mentioned in the Form of the
nomination, verified with reference to the record of the establishment and return the
duplicate copy of the nomination form duly attested either by employer or an officer
authorized in this behalf to employee and shall keep the other copy for record.

(3) An employee, who has no family at the time of making a nomination shall within
ninety days of acquiring a family submit in the manner specified in sub-rule(1), a
fresh nomination as required under sub-section (4) of section 55, in duplicate in
Form IV to the employer and thereafter provision of sub-rule(2) shall apply mutatis
mutandis as if it was made under sub-rule (1).

(4) A notice of modification of a nomination including cases where a nominee pre
deceases an employee shall be submitted in duplicate in Form V to the employer
specified in sub-rule(1) and thereafter provision of sub-rule (2) shall apply mutatis
mutandis as if it was made under sub-rule (1).

(5) A nomination or a fresh nomination or a notice of modification of nomination
shall be signed by the employee, or if the employee is illiterate, the said nomination
shall bear his thumb-impression in the presence of two witnesses who shall also sign
a declaration to that effect in the nomination, fresh nomination or notice of
modification of nomination, as the case may be.

(6) A nomination, fresh nomination or notice of modification of nomination shall
take effect from the date of receipt thereof by the employer.
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28(1) An employee or his nominee or his heirs who are eligible for payment
of gratuity under the Code or any person authorized, in writing, to act on his behalf,
shall apply, for gratuity personally or by registered post or electronically or
otherwise, ordinarily within thirty days from the date on which the gratuity became
payable, in Form VI or Form VI-A or Form VI-B respectively to the employer:

Provided that an application in plain paper with relevant particulars shall
also be accepted. The employer may obtain such other particulars as may be deemed
necessary by him:

Provided further that where the date of superannuation or retirement of an
employee is known, the employee may apply to the employer before thirty days of
the date of superannuation or retirement.

(2) An application for payment of gratuity filed after the expiry of the
period specified in this rule shall also be entertained by the employer, if the applicant
adduces sufficient cause for the delay in preferring his claim, and no claim for
gratuity under the Code shall be invalid merely because the claimant failed to present
his application within the specified period. Any dispute in this regard shall be
referred to the Competent Authority for his decision.

29(1) The person to be appointed as the Competent Authority for the
purpose of this Chapter shall be a gazetted officer not below the rank of Assistant
Labour Commissioner having educational qualification as determined for the post by
the State Government.

(2) A person to be appointed as Competent Authority for the purpose of this
Chapter shall have experience of at least one year of service on the post of Assistant
Labour Commissioner:

Provided that a person who has worked as conciliation officer for one year
need not possess the above mentioned experience for appointment as Competent
Authority.

30(1) Where there is a dispute with regard to any matter or matters specified
in clause (a) of sub-section (5) of section 56, the employer or employee or any other
person raising the dispute may make an application to the Competent Authority in
Form VII within one year from the date on which the gratuity becomes due:

Provided that the Competent Authority may entertain the application
even after one year if he is satisfied with the reason given by applicant.

(2) The application shall be accompanied by such documents as are
necessary to be filed as evidence by the applicant.

(3) Application for claim of gratuity may be submitted personally or by
registered post/speed post or such other medium as fixed by State Government.

(4) Application shall also be accompanied with envelope with stamp for
registered post in proportion of number of opposite parties.

(5) If the Competent Authority is prima-facie satisfied with the application
for claim and if he thinks that the application shall be in inquired, he may, registering
the claim and fixing the date and time for inquiry, summon parties for inquiry.

(6) Any application shall not be rejected merely on the ground that it is not
on the prescribed Form.

31. The Competent Authority shall summon the parties for inquiry on the
application received and shall provide reasonable opportunity of hearing and shall
provide opportunity to produce documents and evidences to parties according to
necessity.

CHAPTER- V
MATERNITY BENEFIT ACT

32. A person aggrieved by the order of Inspector-cum-Facilitator under sub-
section (2) of section 72 may appeal to Regional Additional/Deputy Labour
Commissioner of the State Government.
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CHAPTER- VI
EMPLOYEE’S COMPENSATION
PART-1

33. If the injury of employee results in death, the employer shall in addition to
the compensation to be deposited under the Code with Competent Authority, pay a
sum of fifteen thousand rupees to the eldest surviving dependent of the employee
towards the expenditure of the funeral of such employee, or where the employee does
not have dependents or was not living with his dependent at the time of his death,
then in such a case the said payment towards funeral expenses shall be made to the
person who actually incurred such expenditure :

Provided that if the Central Government by notification enhances the amount
specified in sub-section (7) of section 76, the amount to be deposited under this rule
shall be automatically enhanced.

34. Application for review of half-monthly payment under sub-section (1) of
section 79 may be made without being accompanied by a medical certificate ;

(a) by the employer on the ground that since the right to compensation
was determined, the employee’s wages have increased;

(b) by the employee on the ground that since the right to compensation
was determined, his wages have diminished,

(c) by the employee on the ground that the employer, having
commenced to pay compensation, has ceased to pay the same not with
standing the fact that there has been no change in the employee’s condition as
such to warrant such cessation;

(d) either by the employer or by the employee on the ground that the
determination of the rate of compensation for the time being in force was
obtained by fraud or undue influence or other improper means; or

(e) either by the employer or by the employee on the ground that in the
determination of compensation there is a mistake or error apparent on the
face of the record.

35. Every employer to which the Code applies shall maintain a notice book in
accordance with sub-section (4) of section 82 in Form-VIII.

36. An employee who is in receipt of a half monthly payment shall not be
required to submit himself for medical examination elsewhere than at the place
where he is residing for the time being more than twice in the first month following
the accident or more than once in any subsequent month.

37. The Statement required by sub section (1) of section 88 shall be in
Form IX.

38. Memoranda of agreement sent to the Competent Authority under sub-
section (1) of section 89 shall unless the Competent Authority otherwise directs, be
in duplicate, and shall be in as close conformity with, as the circumstances of the
case admit, Form X or Form X-A or Form X-B, as the case may be.

39(1) On receiving a memorandum of agreement, the Competent Authority
shall, for taking decision to record memorandum or refusing to record, issue notice to
the parties to agreement in Form XI fixing the date and place of hearing and that in
default of objections he proposes to record the memorandum on the date so fixed.
The notice under this sub-rule may be sent personally or through registered
post/speed post or electronically :

Provided that the notice may be communicated orally to any parties who are
present at the time when notice in writing would otherwise issue.

(2) On the date so fixed, the Competent Authority, after hearing the parties to
agreement shall take decision to record or refuse to record the memorandum:

Provided that the issue of a notice under sub-rule (1) shall not be deemed to
prevent the Competent Authority from refusing to record the memorandum on the
date so fixed even if no objection is made by any party concerned.

(3) If on such date, the Competent Authority decides that the memorandum
ought not to be recorded, he shall inform the parties present of his decision and of the
reasons thereof and if any party desiring the memorandum to be recorded is not
present, he shall send the said information to that party.
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40. In recording a memorandum of agreement, the Competent Authority
shall cause the same to be entered in a register in Form XII and shall cause an
endorsement to be entered under his signature on a copy of a memorandum to be
retained by him in the following terms, namely, -

“The memorandum of agreement bearing Serial No. of
20 in the register has been recorded this day of.
(Signature)
Competent Authority.”

41(1) The person to be appointed as the Competent Authority for the
purpose of this Chapter shall be a gazetted officer not below the rank of Assistant
Labour Commissioner having educational qualification as determined for the post
by the State Government.

(2) A person to be appointed as Competent Authority for the purpose of
this Chapter shall have experience of at least three years of service on the post of
Assistant Labour Commissioner :

Provided that a person who has worked as Conciliation Officer for
five years need not possess the above mentioned experience for being appointed as
Competent Authority.

42. When the application for relief is based upon a document, the
document shall be appended to the application :

Provided that with the prior permission of the Competent Authority,
documents may be submitted during hearing of application.

43(1) If it appears to the Competent Authority on receiving an application
that it should be presented to another Competent Authority, he shall return it to the
applicant after endorsing upon it the date of the presentation and return, the reason
for returning it and designation of the Competent Authority to whom it should be
presented.

(2) If at any stage of case it appears to Competent Authority that the
application should be entertained by another Competent Authority, he shall send the
file of that case to the Authority which has the jurisdiction, and inform about the
same to applicant and other parties.

(3) The Competent Authority to whom the case has been transferred, shall
continue to proceed as if the previous proceedings were done before him, if he is
satisfied that it will not adversely affect the interest of parties.

44(1) The Competent Authority may, after considering the application and
the result of any examination of the applicant, summarily dismiss the application, if,
for reasons to be recorded, he is of the opinion that there are no sufficient grounds
for proceeding thereon :

Provided that dismissal of the application under sub-rule (1) shall not
of itself preclude the applicant from presenting a fresh application for the settlement
of the same matter.

(2) If the application is not summarily dismissed by the Competent
Authority, he shall issue notice to opposite party or parties against whom relief is
sought together with copy of application and other documents appended.

45(1) The opposite party, if desires to contest the claim, may file a written
statement accompanied with documents, and if no written statement has been filed,
the Competent Authority shall proceed to examine him upon the claim, and shall
reduce the result of examination to writing.

(2) If the opposite party files the written statement, the applicant may file
rejoinder with documents.

46(1) After considering any written statement and the result of any
examination of the parties, the Competent Authority may frame issues for decision
of the case, if he thinks necessary.

(2) Where the issues of law and facts are framed, and if the Authority is of
the opinion that the case may be decided on issues of law, he shall proceed to hear
on those issues and after decision on the issues of law, hearing on issues of facts
shall be proceeded.
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47. The Competent Authority shall cause to be maintained a brief diary of the
proceedings on an application.

48(1) Every application under the Code shall be tried as expeditiously as
possible and endeavor shall be made to conclude the trial within six months from the
date of service of notice of the application on the opposite party.

(2) In the cases, where the period of six months has been expired, hearing
shall be conducted day to day.

49(1) After framing of issues, the parties may submit their evidence on
affidavit, on which opposite party shall have the right of cross-examination.

(2) On an application made by any party to the proceedings and on deposit of
fees and expenses fixed by the Competent Authority, the Competent Authority may
summon any witness whose evidence, he thinks is necessary for just decision of the
case.

(3) The evidence of all witnesses shall be recorded in the presence of
Competent Authority and shall be authenticated by his signature and seal.

50. Fees relating to proceedings of the case shall be such as determined by the
State Government from time to time:

Provided that if in any matter the applicant, for any reason is unable to pay
the fee in advance, the Competent Authority may proceed without deposit of advance
fee and may direct that payment of the fee shall be due after final decision in the
case.

51. (1) Any party to the dispute who desires to get certified copies of
decision, decree, or other document may get the same on payment of cost at the
following rate :-

(a) the cost for the copies of any document of record or statement or
order or decree shall be Rs. 2/- per page along with Rs. 10/- for the
application for the copies;

(b) the cost of service of summons or notices or expenses of witnesses
or the cost payable in respect of any matter not referred before shall be such
amount as may be specified in each case by the Court and such amount or any
other sum of money payable under this rule shall be paid in such manner and
within such time as may be specified;

(c) the Court, whenever it finds either on applications of applicant or
otherwise that the applicant is unable to pay the cost, may exempt the
applicant from the payment of cost.

(2) Any person who is not a party to dispute, may get the certified copy of
decision, decree or other documents except the confidential documents, on payment
of the fees prescribed in above mentioned clauses.

52(1) Where two or more cases pending before a Competent Authority arise
out of the same accident and any issue involved is common to two or more such
cases, such cases may, so far as the evidence bearing on such issue is concerned, be
heard simultaneously.

(2) Where action is taken under sub-rule (1) the evidence bearing on the
common issue or issues shall be recorded on the record of one case, and the
Competent Authority shall certify under his hand on the record of any such other
case the extent to which the evidence so recorded applies to such other case, and the
fact that the parties to such other case had the opportunity of being present, and, if
they were present, of cross examining the witnesses.

53. Save as otherwise expressly provided in the Code or these rules, the
following provisions of the First Schedule to the Code of Civil Procedure, 1908 (Act
no. 5 of 1908), namely, those contained in Order V Rules 9 to 13 and 15 to 30; Order
IX; Order XII Rules 3 to 10; Order XVI Rules 2 to 21; Order XVII; and Order XXIII
Rules 1 and 2, shall apply to proceedings before Competent Authorities, in so far as
they may be applicable thereto:
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Provided that: -

(a) for the purpose of facilitating the application of the said
provisions the Competent Authority may construct them with such
alternations not affecting the substance as may be necessary or proper to
adapt them to the matter before him;

(b) the Competent Authority may, for sufficient reasons, proceed
otherwise than in accordance with the said provision, if he is satisfied that
the interests of the parties will not thereby be prejudiced.

Chapter VII
Offences And Penalties

54. (1) If the officer notified by the State Government for the purposes of
compounding of offences under sub-section (1) of section 138 (hereinafter referred
to as the Compounding Officer), is of the opinion that the offence under the Code is
compoundable, he shall send a notice manually or electronically to the employer in
Form XIII.

(2) The employer if so desires shall make application to Compounding
Officer in Form XIV manually or electronically and shall deposrerit the amount
electronically within fifteen days from the date of receipt of notice under
sub-rule (1).

(3) If the accused complies with the requirement of sub-rule (2), the
Compounding Officer shall compound the offence for the amount of money
deposited by the accused and if the prosecution has not been instituted against the
accused, no complaint for prosecution shall be instituted against the accused.

(4) If the offence is compounded after the institution of prosecution, the
Compounding Officer shall inform the authority appointed under sub-section (1) of
section 85 or the competent Court in which the prosecution is pending and after
receiving such intimation, the officer or Court shall discharge the accused and close
the prosecution.

(5) The Compounding Officer shall exercise the powers to compound the
offence under this rule, subject to the direction, control and supervision of the State
Government.

Chapter VIII
Employment Information and Monitoring

55(1) The State Government may establish, run and maintain Career
Centre or modify and declare its already established office or employment
exchange or both or a portal or authorize any other such centre as Career Centre by
notification. Until such a notification is issued, the existing local Employment
Exchanges would function as Career Centres (Regional).

(2) The State Government may also enter into an agreement with any
institution, local authority, local body or private body for running a Career Centre.

(3) The Career Centres established under sub-rules (1) and (2) above shall
inter-alia perform the following functions namely:

(a) collection and furnishing of information, either by the keeping of
registers or otherwise, manually, digitally, virtually or through any other
mode; relating to:

(i) persons who seek to employ employees;
(ii) persons who seek employment;
(iii) occurrence of vacancies; and
(iv) persons who seek vocational guidance and career
counseling or guidance to start self-employment;

(b) providing career counseling & vocational guidance;

(c) organizing job-fairs and job drives;

(d) employment related surveys and studies;

(e) employability enhancement activities; and

(f) other services as may be decided by the appropriate Government
from time to time.
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56(1) Reporting of Vacancies to Career Centres:

(a) After the commencement of this Code in the State or any area thereof, the
employer in every establishment in public sector in the State or area thereof shall,
before filling up any vacancy in any employment in that establishment, report that
vacancy or cause to be reported to such Career Centre as may be specified in the
notification by the State Government.

(b) The employer in every establishment in private sector or every
establishment pertaining to any class or category of establishments in private sector
shall, before filling up any vacancy in any employment in that establishment, report
that vacancy or cause to be reported to such Career Centre (Regional) from such date
as may be specified in the notification by the State Government.

(c) State Government shall provide for mechanism (including digital) for
receipt of vacancies reported by the employers. Career Centre to which the vacancies
are reported, would provide a unique vacancy reporting number for the vacancy
reported and convey it to the employer in writing, through email or digitally or
through any other such media immediately but in any case not later than three
working days from the date of receipt of reporting of vacancies.

Explanation:

(1) Establishment in “public sector” means an establishment owned,
controlled or managed by -

(1) the Government or a Department of the Government;

(1) a Government company as defined in clause (45) of section 2 of
the Companies Act, 2013 (Act No. 18 of 2013);

(111) a corporation (including a co-operative society ) or an
autonomous organization or an authority or a body established by or
under a Central or State Act, which is owned, controlled or managed by
the Government; and

(iv) alocal authority.

(2) “Establishment in private sector” means an establishment which is
not an establishment in public sector and with ordinarily 50 or more employees
or such number of employees as may be notified by the Central Government.

(2) Type of vacancies and respective Career Centre for reporting of
vacancies:
(a) The following vacancies, namely-

(1) all vacancies in posts of technical and scientific nature carrying
a minimum pay or pay level or both as notified by the State Government,
occurring in establishments in respect of which the State Government is
the appropriate Government under the Code; and

(ii)vacancies which an employer may desire to circulate to the
Career Centers outside the State shall be reported to such Career
Centre(Regional) as may be specified by the State Government by
notification.

(b) Vacancies which have been reported to the Career Centre (Regional) and
for which recruitment is to be made on State or Inter-State or all India basis, shall also
be reported to Career Centre(Central) or uploaded on a digital portal as specified by
the Central Government by notification.

(3) Form and manner of reporting of vacancies:

(a) The vacancies shall be reported in writing or through valid official email or
digitally to the Career Centre specified by the State Government.

(b) The vacancies shall be reported in the format given at Form XV,
furnishing as many details as practicable, separately in respect of each type of
vacancy.
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(c) Any change in the particulars already furnished to the Career Centre under
clause (a) of sub-rule(3), shall be reported in writing or through official email or
digitally as the case may be, to the specified Career Centre.

(4) Time limit in the reporting of vacancies: Vacancies, required to be
reported to the Career Centre (Regional), shall be reported at least fifteen days before
the last date of receipt of the applications of the prospective candidates for purpose of
appointment or taking interview or test against the vacancies reported.

(5) Maintenance of records:

(a) After commencement of this Code in the State or area thereof, the
employers in every establishment in the public sector in the State or area thereof shall
maintain records manually or electronically or digitally about :-

(i) total number of employees (regular, contractual or in fixed term
employment) as on 3/* March of every year;

(ii) persons recruited during the year ending on 31" March;

(iii)occupational details of its employees on 31% March of every year;

(iv) vacancies for which suitable candidates were not available during
the year ending on 31* March; and

(v) approximate number of vacancies likely to occur during the next
financial year.

(b) State Government may by notification, require that from such date as may
be specified in the notification, the employer in every establishment in private sector
or every establishment pertaining to any class or category of establishment in private
sector shall maintain records manually or electronically or digitally about :-

(i) total number of employees (regular, contractual or in fixed term
employment) as on 31¥March of every year;

(ii) persons recruited during the year ending on 31¥March;

(iii) occupational details of its employees on 31 March of every year;

(iv) vacancies for which suitable candidates were not available during
the year ending on 31* March; and

(v) approximate number of vacancies likely to occur during the next
financial year.

(6) Submission of returns: An employer shall furnish to the concerned
Career Centre(Regional) yearly returns in Form EIR(Employment Information
Return) as given at Form-XVI. Yearly returns shall be furnished manually or,
electronically, or digitally, as the case may be, as specified by the respective State
Government by way of in notification, within thirty days of the due date namely
31" March of the year.

(7) Declaration of Executive Officer: The Director of Employment or
officer of his equivalent or above rank, controlling the work of Career Centres
(Regional) of the respective State Government, will declare in writing an officer
looking after the work of Career Centres (Regional) as “Executive Officer” for each
district for the purpose of enforcement /implementation of Chapter XIII
(Employment Information and Monitoring) of the Code. He shall be the officer who
shall exercise the rights and perform duties referred to in section 139 of the Code, or
authorize any person in writing to exercise those rights and perform duties.

(8) Levy of penalty under the Chapter XIII of the Code: The Director of
Employment or an officer of equivalent or above rank, controlling the work of Career
Centres (Regional) of the respective State shall be the Competent Authority to
approve institution or sanction the institution of levy of penalty for an offence under
the Code as mentioned in section133.
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Chapter IX
MISCELLANEOUS

57. Every employer to whom the Code applies shall maintain electronically
or otherwise a register of employees, register of wage period, number of days and
hours for which work performed by employees and deductions made from wages,
register of leave wages and register of employment of employees, occupational
details of employees, persons recruited during the particular period and vacancies
for which suitable candidates were not available during the period in such forms as
may be specified by the State Government by general or special order.

58. Every employer shall display all the notices required to be displayed,
conspicuously at the notice board of the establishment.

59. Every employer shall issue wage slip to employees in such form as may
be specified by the State Government by general or special order.

60(1) Every employer shall file returns, containing the details of dangerous
occurances, accidents, injuries in respect of which compensation has been paid by
employer along with the amount of such compensation in the manner given in
Form XVII electronically or otherwise.

(2) Every employer shall file such returns electronically or otherwise to
such officer or authority as may be fixed by State Government by general or
special order.

61. In addition to powers in sub-section (6) of section 122, Inspector-cum-
facilitator may exercise such other powers and shall perform such other duties as
may be assigned by the State Government by general or special order.

By order
SURESH CHANDRA,
Apar Mukhya Sachiv.
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FORM-I
[See rule 24 (1)]
In the Employees, Insurance Court
e
.......................................................... Applicant (add description and residence)
Against

Party(add description and residence)

Other Particulars of Application specified in rule 24

Signature of Applicant

(verification by the applicant)

The statemewnt of facts contained in this application is to the best of my knowledge and
belief, true and correct.

Signature
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FORM-II

[See Rule24 (4)]

Employee’s Insurance Court at .........ccceeeeevveneenieneenne.

Register of proceedings in the year 20.............
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FORM-III
[See sub-rule (1) of Rule 27]
Nomination

To,
(Give here name or description of the establishment with full address)
(Name in full here)

I, Shri/Shrimati/Kumari............cccecvevvrevrenvrnneennnn whose particulars are given in the statement
below, hereby nominate the person(s) mentioned below to receive the gratuity payable after my death as
also the gratuity standing to my credit in the event of my death before that amount has become payable, or
having become payable has not been paid and direct that the said amount of gratuity shall be paid in
proportion indicated against the name (s) of the nominee(s).

2. 1, hereby certify that the person (s) mentioned is a/are member (s) of my family within the
meaning of clause (/) of Section 2 of the Payment of Gratuity Act, 1972.

3. I hereby declare that I have no family within the meaning of sub-section (33) of Section 2 of the

Code.
4. (a) My father/mother/parents is/are not dependent on me.
(b) My husband's father/mother/parents is/are not dependent on my husband.
NOMINEE(S)
Name in full with full Relationship with Age of Proportion by which
address of the employee nominee the gratuity will be
nominee(s) shared
1 2 3 4
1.
2
3.
4
so on
STATEMENT

9. Name of The Employee in full
10. Sex
11. Religion
12. Whether unmarried/married/widow/widower
13. Department/branch/section where employed
14. Post held with ticket no., or serial no., if any
15. Date of appointment
16. Permanent address

Village, Thana , Sub-Division

Post office District , State
Place Signature/thumb-impression
Date of the employee.
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Declaration by witness

Nomination signed/thumb-impressed before me
Name in full and full address
of witness Signature of witness

Certificate by the employer
Certified that the particulars that of the above nomination have been verified and recorded in the

establishment.
Employer’s reference no.,

If any.
Signature of the employer/officer authorized
Designation
Date name and the address of the establishment

or rubber stamp thereof.

Acknowledgment by the employee

Received the duplicate copy of nomination in form ‘f* filed by me and duty certified by the employer .

Date Signature of the employee.
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FORM-IV
[See sub-rule (3) of Rule 27]
Fresh Nomination
To,
(Give her name or description of the establishment with full address.)

I, SIV/STIMAti....eneneiiini i (name in full here) whose particulars are
given in the statement below, have acquired a family within the meaning of clause (h) of section 2 of the
payment of gratuity act, 1972............ccceeevveen....... With effect from the ...,
(date here).........ocoovviiiiiiiinniinn, in the matter indicated below and therefore nominate a fresh
person(s) mentioned below to receive the gratuity payable after my death as also the gratuity standing to
my credit in the event of my death before that amount has become payable or having become payable has
not been paid, direct that the said amount of gratuity shall be paid in proportion indicated against the
name(s) of the nominee(s).

2. I hereby certify the person(s) nominated is a/are member(s) of my family within the meaning of
clause(h) of section 2 of the said act.

3. (a) my father/mother/parents is/are not dependent on me.

(b) my husband’s father/mother/parents is/are not dependent on my husband.

4. T have excluded my husband from my family by a notice, dated the ........................ to the
controlling authority in terms of the proviso to clause (h) of section 2 of the said act.
NOMINEE(S)
Name in full with Relationship with the Age of nominee Proportion by which
address of nominee(s) employee the gratuity will be
shared
1 2 3 4

Manner of acquiring a ‘family’
(here give details as to how a family was acquired, i.e. whether by marriage or parents being rendered
dependent or through other process like adoption.)

STATEMENT

1. Name of The Employee

2. Sex

3. Religion

4. Whether unmarried/married/widow/widower

5. Department/branch/section where employed

6. Post held with ticket no., or serial no., if any.

7. Date of appointment

8. Permanent address

Village , Thana , Sub-Division

Post office , District , State
Place Signature/thumb-impression
Date of the employee.
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Declaration by witnesses
Fresh nomination signed/thum-impressed before me.

Name in full and full address of witness.

Signature of witnesses

CERTIFICATE BY THE EMPLOYER
Certified that the particulars of the above nomination have been verified and recorded in this
establishment.

Employer’s reference no., if any.

Signature of the employer /officer authorised.
Designation .
Name and address of the establishment

or rubber stamp thereof.
Acknowledgment by the employee
Received the duplicate copy of the nomination in form 'g’ filed by me on..................

certified by the employer.

Date signature of the employee
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FORM-V

[SEE SUB-RULE (4) OF RULE 27]
MODIFICATION OF NOMINATION

0
(Give here name or description of the establishment with full address)
I, Shri/Shrimati/Kumari...................... (Name in full here) whose particulars are

given in the statement below, hereby give notice that the nomination filed by me on
...................... (date) and recorded under your reference NO.......ccoovvimvievienieiiiiiiinninnn.
dated.................. shall stand modified in the following manner. (Here give details of
modifications intended)

STATEMENT

1. Name of employee in full

2. Sex

3. Religion

4. Whether unmarried/married/widow/widower

5. Department /Branch/Section where employed

6. Post held with Ticket or Serial No. if any

7. Date of appointment

8. Address in full
Place Signature/Thumb impression
Date of the employer

DECLARATION BY WITNESSES
Modification of nomination signed/thumb impressed before me. Name in full and full address of
witnesses. Signature of witnesses

Place
Date

CERTIFICATE BY THE EMPLOYER
Certified that the above modification have been recorded. Employer’s Reference No., if any.

Signature of the employer/
officer authorised Designation
Name and address of the Establishment
or rubber stamp thereof.

ACKNOWLEDGMENT BY THE EMPLOYEE
Received the duplicate copy of the notice for modification in Form ‘H’ filed by me
0] 1 DO duly certified by the employer.

Date Signature of the employee
Note
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FORM-VI
[SEE SUB-RULE (1) OF RULE 28]
APPLICATION OF GRATUITY BY AN EMPLOYEE
To,
(Give here name or description of the establishment with full address) Sir/Gentlemen,
I beg to apply for payment of gratuity to which I an entitled under sub-section (1) of
section 53 of Code on Social Security, 2020 on account-
of my superannuation/retirement/resignation after completion of not less than five years of
continuous  service/total  disablement due to  diseases  with  effect  from
the.......ooooeviininne Necessary particulars relating to my appointment in the establishment are
given in the statement below:-
STATEMENT
. Name in full
. Address in full
. Department /Branch/Section where last employed
. Post held with Ticket No. or Serial No. if any
. Date of appointment
. Date and cause of termination of service
. Total period of service
. Amount of wages last drawn
. Amount of gratuity claimed
2. I was rendered totally disabled as a result of
(Here give the details of the nature of disease or accident)
The evidence/witnesses in support of my total disablement are as follows:
(Here give details)
3. Payment may please be made in cash/open or crossed bank cheque.
4. As the amount of gratuity payable is less than rupees one thousand, I shall request
you to arrange for payment of the sum due to me by Postal Money Order at the address
mentioned above after deducting postal money order commission therefrom.

O 0 3 N L B W N —

Yours faithfully,
Place : Signature/Thumb impression
Date: of the applicant employee.
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FORM-VI-A

[SEE SUB-RULE (2) OF RULE 7]
APPLICATION FOR GRATUITY BY A NOMINEE
To,

(Give here name or description of the establishment with full address)
Sir/Gentlemen,

I beg to apply for payment of gratuity to which I am entitled under sub-section (1) of
section 4 of the Payment of Gratuity Act, 1972 as a nominee of

L. ettt (Name of the employee) who was

an employee of your ..., establishment and died on

the. . e The gratuity is payable on account of the death of the

aforesaid employee while in service/superannuation of the aforesaid employee

103 1 retirement  or/resignation of the aforesaid employee

10 | P, after completion of ................... years of service/total disablement of the

aforesaid employee due to accident or disease while in service with effect

from................. Necessary particulars relating to my claim given in the statement below:—
STATEMENT

1. Name of applicant nominee

2. Address in full of the applicant nominee

3. Marital status of the applicant nominee (unmarried/married/widow/widower)

4. Name in full of the employee

5. Marital status of employee

6. Relationship of the nominee with employee

7. Total period of service of the employee

8. Date of appointment of the employee

9. Date and cause of termination of service of the employee

10. Department /Branch/Section where the employee last worked

—_—
—

. Post last held by the employee with Ticket or Serial No. if any

—_
N

. Total wages last drawn by the employee

Ju—
W

. Date of death and evidence/witness as proof of death of the employee

—
~

. Reference No. of recorded nomination, if available

—_
9]

. Total gratuity claimed

—
=)}

. Share of gratuity claimed
2. I declare that the particulars mentioned in the above statement are true and correct to
the best of my knowledge and belief.
3. Payment may please be made in cash/crossed or open bank cheque.
4. As the amount payable is less than rupees one thousand, I shall request you to arrange
for payment of the sum due to me by Postal Money Order at the address mentioned above after
deducting Postal Money Order commission therefrom.

Place Yours faithfully,
Date Signature/Thumb impression of
the applicant employee.
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FORM-VI-B

(SEE SUB-RULE (3) OF RULE 7)
APPLICATION FOR GRATUITY BY A LEGAL HEIR
To
(Give here name or description of the establishment with full address)
Sir/Gentlemen,
I beg to apply for payment of gratuity to which I am entitled under sub-section (1) of
section 4 of the Payment of Gratuity Act, 1972 as a legal heir of

8 [Name of the employee] who
28 The Payment of Gratuity (Central) Rules, 1972 Forms was an employee of your
........................................... establishment and died on
the. .o without making any nomination. The gratuity is
payable on account of the death of the aforesaid employee while in service/superannuation
of the aforesaid employee on the.........................ooeea. retirement or resignation of the
aforesaid employee on the..................... after completion of ................... years of

service/total disablement of the aforesaid employee due to accident or disease while in
service with effect from the................. necessary particulars relating to my claim given in
the statement below:

STATEMENT
. Name of applicant legal heir.
. Address in full of the applicant legal heir.
. Marital status of the applicant legal heir (unmarried/married/widow/widower)
. Name in full of the employee.
. Relationship of the applicant with employee.
. Religion of both the applicant and the employee.
. Date of appointment and total period of service of the employee.
. Department /Branch/Section where the employee worked last.
. Post last held by the employee with Ticket or Serial No. if any.
10. Total wages last drawn by the employee.
11. Date and cause of termination of service of the employee (death or otherwise).
12. Date of death of the employee and evidence/witness in support thereof.
13. Total gratuity payable to employee.
14. Percentage of the gratuity claimed.

O 00 0 O L A W N =

15. Basis of the claim and evidence/witness in support thereof.
2. I declare that the particulars mentioned in the above statement are true and correct to the
best of my knowledge and belief.
3. Payment may please be made in cash/crossed or open bank cheque.
4. As the amount payable is less than rupees one thousand, I shall request you to arrange for
payment of the sum due to me by Postal Money Order at the address mentioned above, after
deducting Postal Money Order commission therefrom.

Place Yours faithfully,

Date Signature/Thumb impression of
the applicant employee
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FORM-VII

[SEE SUB-RULE (I) OF RULE 10]
APPLICATION FOR DIRECTION
Before the Competent Authority under the Code on Social Security, 2020

Application TIO.  ereeteeet et ettt e et e te et tete et e et e bt e ae et ens e be et et entenbee st et eneenbenseeneenee
Date.......ccceeueeneee.
Between
[Name in full of the applicant with full address]
and

[Name in full of the employer concerned with full address]
The applicant is an employee of the above-mentioned employer / a nominee of late

.................... an employee of the above mentioned employer /a legal heir of late
................ and employee of the above-mentioned employer, and is entitled to payment of
gratuity under section 53 of the the Code on Social Security, 2020 on account of his

own/aforesaid  employee’s  superannuation  ON................. (date)/his  own
retirement/aforesaid employee’s resignation on................. [date] after completion
of............ years of continuous service/his own/aforesaid employee’s total disablement
with effect from ................... [date] due to accident/disease/death of the aforesaid
employee on................

2. The applicant submitted an application under rule ............ of the Code on Social
Security, 2020 on the............. but the above-mentioned employer refused to entertain
it/issued a notice dated the ............... offering an amount of gratuity which is less than my
due/issued a notice dated the ........................ rejecting my eligibility to payment of

gratuity. The copy of the said notice is enclosed.
3. The applicant submits that there is a dispute on the matter.

[Specify the dispute]
4. The applicant furnishes the necessary particulars in the annexure hereto and prays that the
Competent Authority may be pleased to determine the amount of gratuity payable to the
petitioner and direct the above mentioned employer to pay the same to the petitioner.
5. The applicant declares that the particulars furnished in the annexure hereto are true and
correct to the best of his knowledge and belief.

Date Signature of the applicant/
Thumb impression of the applicant

ANNEXURE
1. Name in full of applicant with full address.
2. Basis of claim: [Death / Superannuation / Retirement / Resignation / Disablement of
employee].
3. Name and address in full of the employee.
4. Marital status of the employee (unmarried/married/widow/widower)
5. Name and address in full of the employer.
6. Department /Branch/Section where the employee was employed [if known].
7. Post held by the employee with Ticket or Serial no. if any [if known]
8. Date of appointment of the employee [if known]
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9. Date and cause of termination of service of the employee. [Superannuation / retirement /
resignation / disablement/death. ]

10. Total period of service by the employee.

11. Wages last drawn by the employee.

12. If the employee is dead, date and cause thereof.

13. Evidence/witness in support of death of the employee.

14. If a nominee, No. and date of recording of nomination with the employer.
15. Evidence/witness in support of being a legal heir, if a legal heir.

16. Total gratuity payable to the employee [if known].

17. Percentage of gratuity payable to the applicant as a nominee/legal heir.
18. Amount of gratuity claimed by the applicant.

Place Signature of the applicant/Thumb
Date impression of the applicant
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FORM-VIII
(Notice Book of the Accidents)

(See rule 35)
Name of the Establishment..................

Nature of Business ........................
Date of opening.........................
Registration no. (if any)-........................

Name of the employer/occupier.......................

Date of Short | Name [Whether] Whether | Whether | Whether | Amount | Amount of| Date of
accidents| detail of | of the |accident| accident | accident | accident of  |Compensa-| payment
Accident|injured |result in| resultin | resultin resultin |Compens-  tion or deposit
person| death total partial | Temporary |ation paid| deposited of
disable- | disable- |disablement to to Compensa-
ment ment employee| Competent tion
or his | Authority
dependent
1 2 3 4 5 6 7 8 9 10
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FORM-IX
(See Rule 37)
Statement of Fatal Accidents

To,
Competent Authority,
Sir,

1. I have the honour to submit the following statement of an accident which occurred in
(date), at (here enter details of premises) and which resulted in the death of the
employee/employees of whom particulars are given in the statement annexed.

2. The circumstances relating to the death of the employee/employees were as under: -

(a) Time of accident.
(b) Place where the accident occurred.
(c) Manner in which deceased was/were employed at the time.
(d) Cause of the accident.
(e) Any other relevant particulars.
3. Tam responsible for payment of compensation
4. Details of employee ..........coovvvviiiiininnnnnn
(a) Name of the employee ................
(b) Age of the employee ....................
(c) Wages of the employee ..................

5. The establishment is not responsible for payment of compensation due to reasons

mentioned BEIOW. ..ot

(Signature and designation
of person making the

statement)
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FORM-X

(See Rule 38)
Memorandum of Agreement

It is hereby submitted that on the ................... day of ............ 20...... personal injury was
caused tO ...cooeveerreirnnn. residing at by accident arising out of and in the course of his
employment in ................. The said injury has resulted in permanent disablement to the said

workman of the following nature, namely:-

The said employee’s monthly wages are estimated at Rs. .....c.cccocnvniiennnne The

employee is over the age of 15 years will reach the age of 15 years on ........ccccceeveuennenne. .

The said employee has, prior to the date of the agreement, received the following

payments, namely: --

RS oo, (6] s RPN Rs. () s UPUTT RPN
RS oo, ON covveeieeeieeeieeeeeeeeeenens RS, s () s KOO
RS, i [0 4 RS i, [0 R

It is further submitted that the employer of the said employee has agreed to pay, and the said
employee has agreed to accept, the sum of Rs. .................... in full settlement of all and every
claim under the Code on Social Security, 2020 in receipt of the disablement stated above and all
disablement now manifest. It is therefore requested that this memorandum be duly recorded.

Signature of employer
Witness
Witness

Signature or employee
Note- Application to register an agreement can be presented under signature of one party:

provided that the other party has agreed to the terms. But both signatures should be appended,

whenever possible.

Receipt (to be filled in when the money has actually been paid)

In accordance with the above agreement, I have this day received the sum of

Employee

The money has been paid and this receipt signed in my presence.

Witness

Note- This form may be varied to suit special cases, e.g. injury by occupational disease,

agreement when employee is under legal disability, efc.
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FORM-X-A

(See rule 48)
Memorandum of Agreement

It is hereby submitted that on the .................... day of ...ccvevvennne 20 oo personal injury was
caused to ...ocvveerverieennne residing at ................... by accident arising out of said in the course of
employment N ......ccceceeveevievieeierienie e . The said injury has resulted in temporary

disablement to the said employee, who is at present in receipt of wages amounting to Rs. per
month/no wages.

The said employee’s monthly wages prior to the accident are estimated at Rs. ............... . The
employee is subject to a legal disability by reason of.

It is further submitted that the employer of the employee has agreed to pay and on behalf of the
said employee has agreed to accept half-monthly payments at the rate of Rs. .............. for the
period of the said temporary disablement. This agreement is subject to the condition that the
amount of the half-monthly payments may be varied in accordance with provisions of the said
Act on account of an alteration in the earnings of the said employee during disablement. It is
further stipulated that all rights of commutation under section 7 of the said Act are unaffected by
this agreement it is therefore requested that this memorandum be duly recorded.

Signature of employer
Witness

Signature of employee
Witness

Note- An application to register and agreement can be presented under the signature of one
party : provided that the other party has agreed to the terms. But both signatures should be
appended, whenever possible.

Receipt (to be filled in when the money has actually been paid).

In accordance with the above agreement, I have this day received the sum of Rs. ........ccccceceenenee

Employee

The money has been paid and this receipt signed in my presence.

Note- This form may be varied to suit special cases, e.g., injury by occupational disease, efc.
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FORM-X-B

(See rule 38)
Memorandum of Agreement

It is hereby submitted that on the ................... day of ............ 20...... personal injury was caused to
....................... residing at by accident arising out of and in the course of his employment in

................. The said injury has resulted in death to the said workman.

The said employee’s monthly wages are estimated at Rs. .......ccccoocvrieeiennne. The

employee is over the age of 15 years will reach the age of 15 years on ......c.ccccevvveenenne. .

The said employee has, prior to the date of the agreement, received the following
payments, namely: --

Rs. i 1) 4 E Rs. il ON coveeeeeeeeenreeeeeeeeeaeaaenees
RS. e, 1) RO RS, 1) o
RS. i, 10)'s RO RS i [0 4 R

It is further submitted that the employer of the said employee has agreed to pay, and dependent
(s) of the said employee has agreed to accept, the sum of Rs. .................... in full settlement of all
and every claim under the Code on Social Security, 2020 in receipt of death stated above. It is
therefore requested that this memorandum be duly recorded.

Signature of employer
Witness

Witness
Signature or dependant(s)
Note- Application to register an agreement can be presented under signature of one
party: provided that the other party has agreed to the terms. But both signatures should be

appended, whenever possible.

Receipt (to be filled in when the money has actually been paid)

In accordance with the above agreement, I have this day received the sum of

Dependant(s)

The money has been paid and this receipt signed in my presence.

Witness
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FORM-XI
[See rule 39(1)]

Whereas an agreement to pay compensation is said to have been reached between
................... and ...................... and whereas has/have applied for registration of the agreement
under section 28 of the Code of Social Security, 2020 notice is hereby given that said agreement
will be taken into consideration on ...........c.c......... 20 e, and that any objections to the
registration of the said agreement should be made on that date. In the absence of valid objections
it is my intention to proceed to the registration of the agreement.

Competent Authority
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Register of Agreement for year 20

FORM-XII
(See rule 40)

S.No.

Date of
agreement

Date of
registration

Employer

Employee

Initial of
Competent
Authority

Reference to
orders
rectifying the
register
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To,

FORM-XIIT
[See rule 54(1)]
NOTICE FOR UNDER SUB-SECTION (1) OF SECTION 56 FOR COMPOSITION OF
OFFENCE
(1) Your establishment has been inspected by Inspector-cum-Facilitator on ...... of

(2) In the said inspection you have been found violating section
............................................. of the Code.

(3) As per provisions of sub-section (1) of section 56 read with sub-rule (1) of rule 38,
you are hereby given notice to the effect that if you are willing to apply for
composition of offence, you may apply for composition by submitting the
application in Form VI-A along with deposit of Rupees ........... through Treasury
Challan or electronically on the departmental portal of Labour Commissioner. The
details of which are given below.-

(1) Treasury Head

Or
(i1) Flow chart of electronic payment:-
(Signature)
Name and designation
of the Officer.......................
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FORM-XIV
[See rule 54(2)]
APPLICATION UNDER SUB-SECTION (1) OF SECTION 56 FOR COMPOSITION OF
OFFENCE
To,

Kindly refer to your notice no. .................... dated ................... I/we hereby
applying for composition of Offence and I have deposited Rs.............. as the amount of
Composition by depositing through Treasury Challan or electronically through the portal of
Labour Commissioner on ......../......../........... (dd/mm/year).

So please accept my application and close the proceeding under the Code.

Dated: ..c..oovevveiririenne

Enclosure: The Treasury Challan/Payment receipt of electronic
Payment.

(Signature)
Name of the Applicant
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FORM-XV

[See Rule 56(3)(b)]
Form for Reporting Vacancies to Career Centres
(Separate forms to be used for each type of posts)

1 Particulars of the employer:

Name:

Address with pin code:

Telephone no. :

Mobile no.:

Emailaddress

Name & Type of Establishment
(Central Government, State Government,
PSU, Autonomous, Private, etc.)
Registration no. of establishment
under code: Economic activity
details:

2. | Particulars of the indenting Officer:
Name:

Designation:

Telephone no. :

Mobile no.:

Email address :

3. | Particulars of vacancy (ies):
(c) Designation/nomenclature of

the vacancy (ies) to be filled
(d) Description of duties of

the post (job role/

functional role)

(¢) Qualifications/Skills Essential | Desirable/Preferable
required (educational,
technical, experience)

(i) Educational Qualifications

(ii) Technical Qualifications

(iii) Skills

(iv) Experience
(d) Age Limits, if any

( Age as on last date of application)
(e) Preferences (such as Ex-servicemen,
persons with disabilities, women, etc.) if
any

(f) Duration of employment Number of posts

(i) 3-6 months
(ii) 6-12 months
(iii) 12 months and more

4. | Whether there is any obligation for arrangement for giving reservation/ preference
to any category of persons such as Scheduled Caste(SC), Scheduled Tribe(ST),
Economically Weaker Sections(EWS), Other Backward Classes(OBC), Ex-Serviceman
and persons with disabilities (pwd) , etc., in filling up the vacancies: Yes/No

(if yes, give the number of vacancies to be filled by such categories of persons as detailed
below)
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5. | Category Number of vacancies to be filled
Total *By Priority candidates
(a) Scheduled Caste *(Applicable for
(b) Scheduled Tribe Central
(¢) OBC Government  vacancies)
(d) EWS
(e) Ex-Serviceman
(f) Persons with disabilities (pwd)
(g) Women
(h) Others(specify)
6. | Pay and Allowances:
For Government vacancies: Mention pay
level/pay scale of the post with basic
pay/pay per month with other details if
any for others: Mention minimum total
emoluments per month with other
details, if any.
7. | Place of work (Name of the town/village
and district, pin code ,etc. in which it
issituated)
8. | Mode of Application(email, online, in
writing, etc.) and Last date for receipt of
applications.
9. | Particulars of officer to whom the
applications be sent/candidates should
approach
(Mention Name, designation, email id,
address , telephone no., website address
in case of online)
10. | Mode of Recruitment
[Through Career Centre, Placement
Agency , self- management, any other
mode(specify)]
11. | Would like to prefer submission of list of Yes/No
eligible candidates registered with Career
Centre
12. | Any other relevant information
13. | Name, address, email id of the Career
Centre
14. | Date of receipt of Vacancies
15. | NIC Code of the establishment
16. | NCO Code of the post
17. | Unique Vacancy ID(number)
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Signature, Name & Designation of

Authorised Signatory of Career Centre
with seal & date.
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NOTE:
1. Career Centre to which the vacancies are reported, would provide a unique vacancy

reporting number for the vacancy reported and convey it to the employer in writing, through
email or digitally or through any other such media immediately but in any case not later
than 3 working days from the date of receipt of reporting of vacancies.

2. An employer, if advertises that vacancy in any media or makes recruitment through any
agency or any other mode, may invariably quote that unique vacancy reporting number in
that advertisement or recruitment process.

3. Any change in the particulars already furnished to the Career Centre, shall be reported in
writing or through valid official email or digitally(including through a portal) as the case

may be, to the appropriate Career Centre.
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FORM-XVI
[See Rule 56(6)]

Form EIR (Employment Information Return)

Yearly Return to be submitted to the Career Centre (Regional) for the year ended................

The following information is required to be submitted under the Code on Social Security (Chapter
XIII — Employment Information & Monitoring) 2020.

Name & Address of the Employer

Whether — Head Office

Branch Office

Type of Establishment

(Public /Private Sector)

Nature of business/Principal activity

Establishment Registration no. under the Code

1. (a) EMPLOYMENT

Total number of manpower of establishment including working proprietors/partners//contingent paid
and contractual workers, out-sourced workers excluding part-time workers and apprentices. (The
figures should include every person whose wage or salary is paid).

Category

On the last
previous year

working day of the

On the last working day of the year
under report

MEN

WOMEN

Other
(Transgender)
TOTAL :

PWD (persons
with disabilities)
out of above total

2. Number of vacancies* occurred and reported to Career Centre during the

year and the number of vacancies filled during the year

Occurred

Reported

Filled | Source(Career Centre /

Career Centre

Career Centre

NCS Portal/ Govt.

. (Central) Recruiting agencies/
(Regional) Private Placement
Organisations /Others)
1 2 3 4 5

*As per provisions of Code on Social Security, 2020(Chapter XIII) and Rules made there under.
3. MANPOWER SHORTAGES:

Vacancies/posts remained unfilled because of shortage of suitable applicants.
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Name of the occupation | Number of unfilled vacancies/posts
or designation of the post

Skill/ qualifications | Essential Desirable
(educational / technical/
experience)
prescribed
1 2 3 4

(Please list any other occupations also for which this establishment had any difficulty in obtaining
suitable applicants recently.)

4.  Estimated Manpower Requirement by Occupational Classification during the next calendar year
(Please give below the number of employees in each occupation separately).
Occupation Number of employees

Please give as far as possible approximate number of vacancies in
each occupation you are likely to fill during the next financial year
due to retirement/ expansion ore-organisation.

Description Men Women Others Total PWD
(trans- (persons with
gender) disabilities)

out of total

Total :

* In the column (description) -Use exact terms such as Engineer (Mechanical), Assistant Director
(Metallurgist); Research Officer (Economist), Supervisor (Tailoring), Inspector (Sanitary), Superintendent
(Office), Manager (Sales), Manager (Accounts), Executive (Marketing), Data Entry Operator soon.

Signature, Name & Designation of
Authorised Signatory of establishment/
employer with seal & date

To

The Career Centre,

Note:- 1. This return is to be rendered to the Career Centre (Regional) within 30 days after the end of the
financial year concerned by establishments/employers vide their obligation under the Code on Social
Security, 2020 (Chapter XIII-Employment Information and Monitoring).

2. The main purpose in obtaining the information from employers is to know (i) the
vacancies/employment opportunities available; (ii) type of personnel who are in short supply; and
(iii) future job opportunities for providing vocational guidance to the jobseekers and connecting
them with the employers. This is helpful in ascertaining the skill needs also. Employers too will
be able to call on the Career Centres for getting suitable candidates as per their requirements.
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FORM-XVII
[See Rule 57 (C)]

Register of Leave with Wages

Name of the Employee ...........ccceeueenenne.

Serial No. ........

Father's Name ........cccocoeevveeeeeiieiceienes

Department ............

Date and amount of payment made in lieu

of leave due ............

Serial no. in the register of Employee ............

Date of entry into service .............

Name of Establishment............................

Leave to Credit

No. of days worked during the calendar year
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