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arftre wfaferat ar Soafaferdt &1 o B AHhdT B
(6) =™ MY, IR U, ST AABHR dlS Pl AHGID BT |
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21—dre T SHd gRI Tfod AAfdl den Su—afAfl & e,
TRy, oM 22 & Iugwll & rfF, fBl il w99 59 98 IR |9, ars @l
o6& oIl FhT &

R I8 b A M W g1 forRad |1 ura g W, aree,
T AT U B9 @ fRAfe @ N T @ WioR U 988 e |

22—3e], UAH dod B QAIH, FHI QI AN BT EROT BT o
gatad faavor &1 AffAferd o §Y 9o@ H @ M arell drfael & e foriad
Afed Ul Jod @ Fd fHfe ¥ 9 9 w9 15 T ugd, doiigd S U4
Soag (e AT W, TS GG DI Ao

Ry T8 &, Med 4ok & A/l H§ IS A5 DI dad 7 QAT @
Aife +ff e o7 e 2 |

23—37eTeT—

(TH) 91 BT ISPHT DY AT B

wRg I8 P, Tl 985 ¥ srme @ sguRAfy #, ¥ew 9gad 9,
AU H W TP Ao atfad o, ST Ui 9@ @1 SrUetdl dRA;

@) 9 B IAS ISF B IR B IR TR

(@) S@ 9 P I8F H PR e AdeM gRT iR fear S

2 A AdeM HRRRT dUT 98d H W HAGH B TUMT BT ST

PRI |

24— 9o H @IS PR TR fbar SQw Afe, FAaH vh e ded
T el gd HHaTRAl B <AaH (e—Ua ufae SuRed =& ar

Ry I8 & Al BN 98 # va e el ¥ &9 9ewd SuRerd &l
a1 srege VAl 9od @ iead 9d T @ fory wIffid &) |dar § e e
H B BT FRART A S Rt gmm, el &1 gt @7 B H e dod
H 9N of %B B

WY TE AR F N g Joa &1 feAe, 9 @ e wd aewit
DI gelaSIEG AT F AT Golipd ST §RT JfId SR |

25— AARDR drs, AT FABPR dls gRT e qffcral Tor Iu-
il & T Rl R JER, T 9AEaR 9%, 50 9aEeR 48 g§RT
e Il e Su-affidl @ 98@ H fFar IRAm iR 99 W fafeEd,
SURLIT AT AAGH PR dTel WSl & Al & 9gAd I a1 SIRATT iR |qHE
q7d B @ Rafd # sremg & o fomae 9d g

R I8 b oewer, Ife I w9 @1 I8 FRwr @ |Gabar g b el
AW & e smawae uFSl & URETes g§RT 9 ARl &1 forRed #d
Il RSB AT ST

R I8 AR b gdadd] Regd & FH B Amel § 38 fAfee T8
BT STEn W9 % b g a-fEE AR SHdT 9HeT 7 aN |

26— AARDR drs, T FABPR dls gRT g Al dor Iu-
| § AdH, A B ISR AT S B Afe B8 wed waud
ERT AJG $I FW $RaT & qal Ife Fede v fAfeay #=ar & a1 waee I
qIUA ERT fBAT SRR SR a8 9 A A a1 SR e sewer fafied
Cadl

27—(1) U FABPR dle, T AARDR dle gRI gaa AMfal dor
IU-ARRRT B gdP 48P B BRAdl, NTH o= Il & AR 5@ H
IuRT AR & ¥ T §Y, AT WRG dodb & gid a8 IR fHdr qum 4
Tl o6 A AYH AN & U8, TD FaR AT (5T INRBR DI UATRT Bl
SR |

() T WARPR dlS, ¥ AABSR dle gRT Mgad |Rfadl qer
IU-ARRT @ IS o8& B BRidRAl B gt U9 UK, afE PIg &, ST
b SFTell d8% H AaeID A T, B Gie B SIRAf |
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ATferdt B 28—(1) oremer fHdl AfdT @1 ARl & wU H SURYT B9 & oy o
foar ST AR R wepar @ Afe g8 b Frded @ whw ¥ oufda WS, ok av feed @fed
AT T BIE TS U PR D A&l IR Fhell ¢ |
A R S (2) v wfad, R wF fbar s sl ot 9 & e el B wd
WA B, el Rifde <Iare & |Hel uRgd 819 dTel Ailerdl & ol v e
2 T U A B AR U §RT Hd AT &g el BT §HAR BRI |
e R I 29—(1) TaRAM sremer a1 fFA WS & IRIGE, GRT 42 DI
HAEPR dIS QUuRT (6) b I guiRefy Swe PRI srerar A & e ) uRe
@ AR TN By qrer w9 9 @1 e
Sy-wfafal & we] T8 b QT orme T B Wew, dF 9Y @ Sad ol @
el BT T BN B AA[E, SN SERIRER A qenRerfy FRIfy srerar AHES,
GARELS TdH U U YR 941 I |
) srwReds Rfed o =9 & forw 91 &1 Aaffde wWda dew, 59
e & UV HRIGTA &I AR dh & {7 98 IR a9 W s RIF R I8
aEfafese faar T 8|
(@) 9% & NSRS Faw, 9 TH U Ug R g1 W, 99 adb fb
IAPT WM, 37 MIGTRS A gRT 9 o foram S |
(4) St (1), (2) @ (3) # erafae & 919 & B Y W dAlS B
IR, g WRAR & THE—TI=T 3109 U8 IR a9 & |
RIEIR NI 30159 AAEHR  dre, daffaal ¢k Su-affadl @& erwe @ik
IR-—RBN T, U daredi & Fded & G § o T {6 I & fog
I WAR & -5 & ISR & fo aF] |Ead &% W d1 [ &
U AT AT, S AT TAT ST Ml AMERT R B §HER i |
SIBEANECIN 31T WHR, 98 & ford e dfag &R 98 @ affoal eiR
HHATRET IU—affd & oy v a1 U A il |RiEl, S SR S WRBR B SY HH
YA W A dUl 9IS, Afafoi, v affodl @ ford oy sii¥reRal vd
PHAIRAT B FYfad s Faell €, o & a8 dre, affal ofik Su—afafaal &
Haed @ oIy sawad |He |

e, wfaferat 32—(1) areger A et 9IS, et oik Su-afifel &1 &S e, aeger
AR Su-affadl ) Rifgd wu § Afew PR U FeRIAT A ANYH © Fehal & 3R afege, 5y
D AT M PRPR BT TN T P R ANIH < Gl 8 |
o T T (2) BE ATTIH, IFDH! WG DI I B AF A1 AT & T,
e S W BH Bl W 30 o B iy uR gy g1

(3) 519 9IS @ Fewdr B frv w1 Rfad e & a1 §9 B FHIEET 81
AT 3T, IFD! FITT Tchlel Iod AXBR BT QT AR Id 57 AHR Al &
el & AR RfAT & W= & o) deq SR |

HEHT BT 33— 9IS, FAfAT 3R SU-FART BT BI Aaw, ede Bl qd GaT

HII fe fomr, 9 ovmaR doal # SruRerd Y& B @ 98 ST e W/ ¥
gfaRa 81 SIRAT |

g 34—(1) BIE AfFT I FARHR dre BT A B dAT A& & ©Y H
TEffde fF5) om @ oy fFRE &1 SRE—

@®) afe 9 BN Aem e gN Qed o &1 aiftd ax
& Sma; srerar
@ Jfe 9 srg=jaq farforan &I, arerar
(@) af Aftar @ UR™ 89 & Yd 3faT UL 98 Hfdd ST
I s e TR § Rig—ard) & |
(2) afk o we= Iaar 2 & @ Sufes (1) & orl9 &1 FREAT g8 %,
59 W IS AR BT fafwey sifem g8 |
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o

IEITI—UTd
IfaaRa Ieml, @l sQfe &1 YA

35—Tel AfRdl & ST HHARI B A PIg TR IHDT J Bl HefaT
IAHT fOBMT 7 8 & SR <F B qAT Iad IRIRT BT IAE HHAR b o
W B @ fodie @ 9 AR @) 9EIfT 9@ Sad HHAN & AHEQRR |
fpar o1 9o @1 fRIee gRT S geRIRT, S I AlE @ rafyy & s fid &
AT ¥ SARBIRGAT aTel ST U WRPR P & AW /IU 414 AYa & I
SHT B SIRAT, ST U U ORI o fd o & i @ <1 A8 & iR
HHAR! gRT AMfAfde Sfdd 1 uga™ &7 a1 R Sad =R &7 Afdaor
T |

36—STel Pl HHaNl & g & Uvend A1 Bl I PR A DI
BT A 7 89 & HRUI, 39 ARdT & e IS fov Heu B =Rk < &
AT T HHAN] §RT AMMGIE T IR I & SR I Bl R SR A
IAPT fSHET ST 7 89 & BRI AfAART I8 S 8, T I =R & Ay
B OF @ f&ie 9 9 A% @ GHIfT T6 dHaRl & AMERiRk B Hawd 7 DI
ST el B A1 FRiNe gR1T U el geRify, Sea 9 A @ ey & siftm
fedie & T U=g f37 99 8M & g9 fSAle $TUT S1dl Solaglid 3T=RvT &
AR § SIRHIRAT @ dTel SR U WRER S &A™ AW /FU 5H I D
T ST B SARA |

37—(1) 99 35 3R w36 # fAfdse o= (9 omr g9 fm #
"gRIRTY FEl AT B) JRWBGIRAT W dlel SR Uy WER & & R/
IU S YA B UK T AT AT SEI GERINT Dew 3MAAT AT ARBR DI
gfergfoal # fafenfa @ SIREf srerar e i 99 | i o @ wa |
ST @Y STRART |

(2) STEPIRAT I aTaT &= 3R /SU SMRJAd, IR Uae AR
TR | R f[aavol, ST & e ouR /U $/iga gRT udia |Hsl i
¥ ofafdse o &9 9 HF T T & folg §aer uee W yehRid & der U
A DI Yb Ul FATSTH P19 g¥cddrd wU A T geldglD Afd, a1 F 9O |

¢) SufM (@) @& SUsy & IruedH, SIRIGIRAT el &E 3TR/
JU SR, SR Yo WRHR YAE I ST arell Iad  g=RIe,  JrRerf
TR a1 U g=RIRT &7 qTa1 PR go Al B o, I/ G $T @R Y&
IR B SW IEHI BN e e H S &F IR /U SMgad |
fafafea fpar &)

(4) ofs @' sNfiaRa e==ifr <1 a¥ d& @ forg srer@rRd & ¥
JAABIRAT @ qTel & 3R /U SMRjad, Sk Uasl, VAl g-RIRT &I, s
afed, Ik I 8, ISR UK 39 wearor [ rfdfrm, 1965 (ifSfm e 14
W 1965) D GRT 3 & A TOT SR U< M FHearr [ # salRa & |

(5) SUTH (4) B N SR U S Hogmor A § raRd &1 T O
RIRT, IR U< 519 weamr A sffram, 1965 (i em @ 14 |9 1965)
Ud qaaeard g9 Y fRaeraelt & Su€st gRT geniid & SRl |
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BRISCIRER
JrRRET fad
S drel YRR

39 faael &
TSR TRINT
for S arer
fafs yox

ASIGRr Tt

T @ ford
IR & et
TG

Y — G
g7, R, Avigd gt
38—UAS fred, R W AcigR) WfEdn, 2019 AN €T 8, Tdh IR
STRIET HTT—
(1) S Wfedl & JFAR TUF—Ydb H P T Folgel, Sffcdre], ST,
fafersr st &1 faavor SfeatRad grm|
(2) YIF—<T ¥ Iqq G BT GRT 50 B IUERT (1) & UG & AR

BT |
39—(1) 39 fammEaelt & WY o 3R T 9ol # SfeaiRaa gu=, 549
el & fafe Susel @ fory v f SRi—

T | e I @ fafdrftest
T
e | I a1 ORI 45 DI SUERT (5) & 3T Tdhdl
RICEEEE
IR | | 42 (1) AR YA
ufm | M 42 (5) | 3MAGT—UF & FRARUT gq AlfcH
©®)
: 42 (6) | QT @ QY BT Afrerg
()
aa | e a3 (1) AT STl Bl &RT 49 B IULRT
(1) & 3refie e
e | M 43 3) | Woigdl WiRAr @ ORT 49 @ i
e B GAdrs wg yeadt @1 fd
et & Afew
At | 40 BN
q | fgH 44 (1) AT ARl @l &R 56 DI SURT
@) @ SEN TR ® UIHA & ford
BRISEACIRCICE e
RS | FIE 44 (2) | AOIQ GiRAT DI GRT 56 DI SULRT
qr fH 44 | (1) & SRNE SIREN BT WA B
@3) 7g UIEEddl  JReRI gRT
Jfad=idl fFRTSTe @1 A

2) 9RT 19 & SUURT (8) & Mf= fFAfdse Wider), IfrmRar x@= aret
83 3TR /JU SARIAT BT |

40—URAF RIS, Aolgyl & Ha &)1 A1 99 gd, HHAmRal &l
Ju—r § AoTgel yfRR, Selagi™e wU H AT T ®Y H SN BT |

SEITI—HTd
<raT e 3R el & fruer &) ufshar

41—9IRT 45 B SURT (4) 7 g1 SfeaaRad @I HHar a1 fody d=n
A HHAIRAT R AT ARKAT §RI, A & ol AMEGA-UF, €RT 45 B IWIRT (1)
@ QRN T fNfad WG @ wWer, SEIRAT dTel &, el siere™
JaRerd &, ¥ U yua A faffde qxaasil & |y gua-dF 3 ugd aR A |

606 RPH 2022 (Shram anu-3) Data 4e



TR U INAIRYT TTole, 16 RIawR, 2021

13

42—(1) WRIGR—VRAT & aRT 45 & IWRT (4) & rf= gor fafafdse it &

Ffithal B IR W F FRA F WREGR, JrF—ar § fAfde g oo grr
STRATT 3fR, 3G —U AT Ul &l JAdTs BRI JATRATT FRISRI 3feram fdrety
MG, & |HeT IR T ST SR a8 Siffiela &l 3fT BT |

() @1 =fp, o fN fafsra aafts o aafwal @ ok @ a1 &= @
for Ty @1 Qe aTEdT B, WAl # 3w Rl B W wd gy WRIBRY Bl
g wfera forRad oM IRgd d a1 WIfeR), PR & 39 AW § BROT A
8U U WR T 3N ATIRET B iR S s1f¥erg # |fwford i & |

(3) omaes A1 fH¥l oMded W GEUD I AW, WRIGNI & FHe
FithTd w9 W, TGN gRT a6 S a9 @ dRE R 9 W
U 5T 7 A § A I USligd S gRT UG By S |wahd 8 | Uiy
dchTel IS SXael IR IARAMT O {5 9 a1 U {6 o &1 @i,
q3ifehe BT AT USSifebel BRIATM |

(4) 3MITT UL FRA A FTHR fHar SI—

(@) TRIBTY, TRT 41 B SULRT (3) & M0 U7 FAET YR ATIEA

B T fHY TH ¥ SHR B Fhal ©, Ifa 3fdad Pl Galg bl AR

1 @ g URER &1 faRed w9 9 sifafearRed fad o= arel o |

FAM 8 9§ fb—

(TP) dEd VAT JAAEH TR P & ol §HR T8l 7; a1

@) I 3MITT URT 45 B IUIRT (6) & Wgd ¥ a4 T
FHRON | IR 2 AT

(@) mde® aRT 45 & e e {6y oM g wafa dRor
g&e T8l Rl B |
(@) WEGRT VW 3Tded &I TV - ¥ SHR d Adhdl § ol

AT WU W BAEIRT feral ITifUd 81 AT I WU A AYUT B IR IR

g VAT PR | SHR PRl © ol S I B Gaa1 & A1F R 99 IR

| A e SHal FeA BT g FRA g Y IR fhar S §

e, U [T ST & A6 BT ORI 45 B ITERT (6) B WP D

AT, IR b ST T fleh e SITgA |

(5) UETHRI BT SURYA BEI—AR M TBT fbar ST &,—

@U®H) wEeN e § gueuE § Aifed gnr e fafafdse

el BT U+ FHe TH WA G SRIESll AR A, Al dig 8, b

[1Y YR BN DI e B iR 39 yaR faffde fasie & g

JMAEH BT <,

@) afe e srmar Saer g fAfafde qie o1 suRerd

BW # v Edr & aF WReN gars & o SRiard @R wadr § 3R

3MMAST BT Ud Uel U | R TR ST &;

(=) afe emde®, faffde RFie @ SuRed 8@ # fawa 'ar &

AT IR 3de &l WIRS &R AHhdT &

R I8 6 @ve (@) a1 woe () & A wiRd fHdl e &1 SR
a1 S |ear & R gHa B Fua fRTie @1 Aifew faRel wereR a1 arfia
FRD IFT IS b & | T A8 & Wik GG RO TR S IR A
TR TS B S FH 7 |

(6) wriarfeat ifaferRad fvar SHT-—uTfRIERI—

(U®) TR AW ¥, gu-u: ¥ SuehRid fawer sifed e ud

ST UIRA HRA G, o IR feie afed gxaer ifed o

@) T A H R BiE el AR 7 8 98t SR B 3rfrer™
3MaTId & BN

) T A § T8 Big il ARk T 81, eR) g @1 9
JAFIRIT BT oAl IH R ST TRIER PR e AT (a9 & Afierg
H A B |
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7) gTaE @ a5 S @ BRT B AffaRad fear sm—afe
TG fHdl emded &7 FRARYT U@ gaars § o= § oWt & af a8 W
BRI BT FIFATRIT IR RTID BIROT AT 3Maedd gl & |

(8) UUHl TR TEIER—IMCY AT e & ifier & = foeft yu=, R
R IY FIAEel & ArgH 9 UGN §RT SWeR fHar SFT e 8, W
I e 9§ R SEDT AR W, 39 Wl 9 gRT fafad wu 7 fgad
I 3R frefl BN §RT evaer fhar 57 wahar 2|

(o) wIfaTal HT YANT—YIRT 45 HI IUIRT (7) §RT U RAfded =amamera @l
Al & TN SRd 99 WReR), [fda ufshar |fedrn 1908 @ yerd SrRgEl
T AT MR B U & Ty § ITd GR BT g Ry A
RacHl & ARY, ST fh USeRT ®I Jaedd Ui 81 U+ FHe URd Arfel 4
I% offipd 6y S &g, Ra S9a Siel I9@1 dfedr a1 59 FdEel &
e Susel & ARl R 8, AnfelRid g

ardiet & Ao 43—(1) ordie yuz-TG H SMU9 U # <1 ufoat # @ SR R U

@1 wfbar oy WX quid: a7 SR wU W WIRS B ATt MY & Uy anufed @ SRy
P AR wY H UG PR gU AT T B SR T @ a7 45 @Y
IR (2) & S &d Aded SfedtRad sRT iR ITS AJ Iad 3 AT
e a1 ymifrg ufd e @ STgEy |

(2) IRT 49 B SUURT (1) & 3N B1E afieT g9 I Ferd =&l st o
TP & did e & 9 UNGRT §RT 9 AR BT JHO—UF e\ T8
foar Srar & f R & ol fd T fiqwr @ orfi9 wey g_ifeT o7 v
fear 21

(3) 519 BIE AU IR @I el & ar yueft &I gug—ae # a Aifed
TIRY @ SRR |

(4) ordei WP, UeThRI @1 GAdls &1 & Ugar IR VAT SR
Siftg, afe oI &, & uvaq ol 5 98 onmavdd |He, U ey A7 g,
o ford ot @1 =Y &1, @1 gfic TR AHar &, IS9H IR FR Adhal & AT
I IAURT IR AHAT & Td TGRS ST |

(5) UIfSrpIT, AFTel @1 GAaTs [y ST @ U ofeel AT feer ar ar
TR AT IR, JATART W, R RN fagw H < &R i@ e A
e 5l Wit feaw & fvar o9 &1 @1 98 fewie fuiRa v Rras
TSI UEThRI AT SHD NI Bl TR Id Arfesd faar S |

6) TeReafa &5 MATa afs a1 15 Faee a1 S9ar ufafafer ar
R 45 &I SUIRT (5) & AT AT &RT 49 &1 IYIRT (1) & RN AT DI
Ffda, R fcw @ o smde foar &1 a1 318 orfia fvar &1, U At #
o @' uereR 81, IRy witerT ar srdielia witerT & ot <Rad &
B amded, ol eoe a1 fhdll o/ SWIEAS BT Al B B EPER
BT, 3R ¥ ARPR gRT AT &1 I d1ell B & Ha™ T W IqDI
gferT Ut HR AT ¥ |

3T —8
JURTY qT ITRaAr
&RT 56 T 44—(1) GRT 56 B SUURT (1) B IMNT R HT UHAA B P 355D
SURT (1) & fged afdd 39 FamEel & Ha yus-—ad # Ided goagie w9 | Al
T T B grper Y F 9o SUERT (1) & Rl SRR oIt ey (R o
afq YDA STBRT HET AT §) BT H Adhdl ¢ |
@) Suf (1) & sriiF fAfde gerHsdl IfERI, U e Ui g
TR G BT Ig TR BT 6 a1 FiRar & Sl IR UeH=a & 3iqdl T8l
2 3R I R YR 81 A1 98 SIfgad Afdd Pl YIF-TIRE H Alfed ufvd
BT |
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(@) I g SufaA (2) P AUl HT JAJUTAT HIAT & Al YA
IS, VH RE & fordl |iear & sria IUSRd srifieas o+ @ garst ufierd
gRIRT & ford, o9 affgad N1 U8 PRl §RT JUa—IRE H IR Uerdd
Aifew ¥ fafifde a9a & iR ded fhar SR, sTiRwer yeifia & SR afe o
IGFT & fawg DIs ARG ARed 9 fhar a1 &1 a1 e & ol 318
Rerra ifigad & fawg dRea 721 &1 SIRAfT |

(@) afs SR &7 URWH, ARRNH & ARYd fFy WM & uvEnq fea
ST € AT URMASA] SRBN ORT 53 & IUERT (1) & e\ Fgad ooy at
[e =Ry, feH sifre affad 81 @ giad s den Yl SgE a5
S & Ugard JAfEGRT IT AT Rad Bl IFITed R ST 3R AR a1
PR M|

(5) UeMEEGAl ARBHRI, 5T AR & e, F=0r iR qdeor @«
TN, 39 IHEe & 37T TURTE U BRI AfFTA] BT YART BT |

JITI— AT
gaiof

45—5T81 HHAR] B RS ¥ Sber & Aregd | FAfa & a8l Sa
BEOH] AT B AT HE (AT PpIg 3T Afdd, W I ARISTT BT WawR 8,
JRef &Afd a1 F & o) 3T gFRIRT &1 A, Jorgd] e fbd S
% Qe & Yd, SHIR BN B Al HHATRAT DI ASIGR! Bl YIAH &RT 17 B
Sugell & R FRFd wu | fHar o1 wa |

WEAHIU—5d 99 & T g “BH BT GEl 3l BN Gl g6
for wRd 9rieRY s m, 1932 (e s Hwam 9 &9 1932) # W9l 7 |

46—TeT fHd TS ¥ HHaN), SheN @ drgH ¥ e feu g
3R SHIR URT 26 & ST ST =[ATH AT BT A det H fAwer &1 aaf,
DI AT BH AT W AT GRT 43 & R H JAT [fde a7y gfam, fod
MRLGd e Ao serar dul, e $Ha) aew 8, & HHaiRal gRr v
fawerar & wwrg d faRed a1 ¥ S R dJon W v &1 gfte &5y o
TR HHATRET BT VA GATH AT BT I BT |

47—(1) dfEdT T 59 FREEE & UAGHR, S YA, SR USe §RT
M ARHR S AFART I Ud FRIET0T A1 Bl G fbar SR |

() % FReror, der | PRI AT & IFAR fHar IR |

g W
Y W Ha
fpar ST

gAqH o
@ A T

freror ST

ST 9,

AR G A |
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Form-I
[See rules 15, 17, 18 and rule 43(2)]
Register of Wages, Overtime, Fine, Deduction for Damage and Loss
Name of the Establishment:

Name of the Employer:

Name of the Owner: PAN/TAN of the Employer:
Labour Identification Number (LIN)
Sl. no. in | Name of | Designation/ | Duration of | Wage |Total no. Total Rates of wages
Employee the Department | payment of | Period | of days | overtime
Register | employee Wages | From- | worked (hours
(Monthly/ | To | during worked [ Basic [DA [ATlowances
fortnightly/ the  [or production|
Weekly/ period | in case of
Daily/piece piece
rated) workers)
1 2 3 4 5 6 7 8 9 10
Overtime | Nature of |Amount off Damage or | Amount of | Total Date of Attendance
earning acts and fine loss caused to | deduction or [amount of| payment [ 1,0 Signature
omissions | imposed | the employer | recovery wages
for which by neglect or | from wages paid
fine default of the
imposed employee
with date
11 12 13 14 15 16 17 18 19
Form - II
[See sub-rule (2) of rule 40]
EMPLOYEE REGISTER
Name of the Establishment: Name of the employer:
Name of the Owner: PAN/TAN of the Employer:
Labour Identification Number (LIN):
Sl. [Employee{Name|Surname|Gender|Father’s/|Date|Nationality|[Education| Date [Designation| Category| Type of
no.| code Spouse | of level of (HS/S/ |Employment|
name |birth Joining| SS/US)*
1 2 3 4 5 6 7 8 9 10 11 12 13
Mobile | UAN PAN ESICIP | AADHAR | Bank A/c Bank Branch Present Permanent
No. No. Number (IFSC) Address Address
14 15 16 17 18 19 20 21 22 23
Service |Date of Exit| Reasons for Mark of Photo Specimen Remarks
Book No. Exit Identification Signature/
Thumb
Impression
24 25 26 27 28 29 30

* = Highly skilled/ Skilled/ Semi-skilled/ Unskilled
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Form- 111
(See rule 41)

SINGLE APPLICATION UNDER SUB-SECTION (5) OF SECTION 45 OF THE CODE
BEFORE THE AUTHORITY APPOINTED UNDER SUB-SECTION (1) OF SECTION 45 OF THE
CODE ON WAGES, 2019 (29 of 2019)

FOR............... AREA.........cooiiiii
Application No............ooeiinnnnn. of 20.......

Between ABC and (State the number)........ other.............cooevenennn. Applicant (Through
employees concerned or registered Trade Union or Inspector-cum-Facilitator)
AQAIESS. ..ot

and
XYZ..oooie Address......ooooviiiiiii

The application states as follows:

1. The applicant(s) whose name(s) appear in the attached schedule was/were/has/have been
employed from ............. t0 e as (category) in ................... (establishment) of
Shri/M/s.......c.cooeennn. (name of the employer) and was/were/has been/ have been engaged in
.................. (nature of work) which is/are covered by the Code on Wages, 2019.

2. The opponent(s) is/are the employer(s) within the meaning of section 2(1) of the Code on
Wages, 2019.

3. (a) The applicant(s) has/have been paid wages at less than the minimum rates of wages fixed

for their category(categories) of employment(s) under the Code by Rs.................... per day for the
period(s) from ............. {70 IR

(b) The applicant(s) has/have not been paid wages at Rs............ per day for the weekly days of
rest from ........... 10 e

(c) The applicant(s) has/have not been paid wages at overtime rate(s) for the period from
................. 0.

(d) The applicant(s) has/have not been paid wages from period(s) from .......... t0 e

(e) Deductions have been made which are in contravention of the Code, from the wage(s) of the
applicant (s) as per details specified in the annexure appended with this application;

(f) The applicant (s) has/have not been paid minimum bonus for the accounting year............

(4) The applicant(s) estimate(s) the value of relief sought by him/them on each amount as under:—

4. The applicant(s), therefore, pray (s) that a direction may be issued under section 45(2) of the
Code on Wages, 2019 for—
(a) Payment of the difference between the wages payable under the Code on Wages and
actually paid;
(b) Payment of remuneration for the days of rest;
(c) Payment of wages at the overtime rates;
(d) Payment of delayed wages;
(e) Payment of deductions in wages made in contravention of the Code;
(f) Payment of unpaid bonus;
(g) Compensation amounting Rs.........
5. The applicant(s) do hereby solemnly declare(s) that the facts stated in this application are true
to the best of his/their knowledge, belief and information.

Dated: ........ovvvnininnnne
Signature or thumb impression of the employed
person(s), or official of a registered Trade Union
duly authorized or Inspector-cum-Facilitator.
Mobile number and email id: ................coooiiiiin

NOTE: The applicant(s), if required may append annexures containing details, with this application.
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Form-1V
[See sub-rule (1) of rule 42]

CERTIFICATE OF AUTHORISATION

I/We employed person(s) hereby authorize Sri/Smt/Ku. ....................... , a legal practitioner
........................... / Sri/Smt/Ku. ......................an official of ........................... which is a registered
Trade Union to act on my/our behalf under section 45 and section 49 of the Code on Wages, 2019 (29 of
2019), in respect of the claim/ appeal against ...........ccceceeneenene on account of the difference between wages
payable and actually paid under the Code/ payment of remuneration of days of rest/ payment of wages at

the overtime rates/ delay in payment/ illegal deductions from my/our wages/ non-payment of bonus

for...ccceenenne.
Witnesses: Signature:
(1 (1
) 2)
3) 3)
“) “)
Date:
Place:

I accept the authorisation.

Signature of authorized person/

Legal practitioner/ Official of a

registered Trade Union with Seal.
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Form -V
[See clause (i) of sub-rule (5) of rule 42]
NOTICE FOR THE DISPOSAL OF APPLICATION

Whereas, under the Code on Wages, 2019 (29 of 2019) a claim against you has been presented to
me in the application of which a copy is enclosed, you are hereby called upon to appear before me either in
person or by any person duly instructed, and able to answer all material questions relating to the
application, or who shall be accompanied by some person able to answer all material questions relating to
the claim application, or who shall be accompanied by some person able to answer all such questions, on

the ..oooveeeee dayof ............. 20.. at ......... o’clock in the forenoon/ afternoon to answer the claim;

and, as the day fixed for your appearance is appointed for the final disposal of the claim
application, you must be prepared to produce on that day all the witnesses upon whose evidence, and the

documents upon which you intend to rely in support of your defence.

Take notice that, in default of your appearance on the day before mentioned, the claim application

will be heard and determined in your absence.

Given under my hand and seal, this day of ................ 20...

Authority

Seal
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Form -VI
[See clause (i) of sub-rule (6) of rule 42]
RECORD OF ORDER OF DIRECTION
1 Serial number..........cccccceecenne.
2 Date of the application......................
3 Name or names, parentage, address or addressed of the applicant, or some, or all of the applicants
belonging to the same unpaid group:
4 Name and address of the employer:
5 Amount claimed:
(a) as difference of wages payable under this Code and actually paid: Rs ..........
(b) as payment of remuneration of days of rest: Rs ........
(c) as payment of wages of overtime rates: Rs ..........
(d) as payment of delayed wages: Rs. ...............
(e) as payment of deductions made in contravention to the Code: Rs ........
(f) as non-paid bonus: Rs .......
(g) compensation amounting as: Rs ..........
6  Plea of the employer and his examination (if any):
7  Finding, and a brief statement of the reasons therefore:
8  Amounts awarded:
(a) as difference of wages payable under this Code and actually paid: Rs ..........
(b) as payment of remuneration of days of rest: Rs ........
(c) as payment of wages of overtime rates: Rs ..........
(d) as payment of delayed wages: Rs. ...............
(e) as payment of deductions made in contravention to the Code: Rs ........
(f) as non-paid bonus: Rs .......
9. Compensation awarded....................
10. Costs awarded to:
(a) Court-fee Charges................
(b) Pleader’s fee.......cceoveuveuennee
(c) Witnesses’ expenses...............
11. Date by which the amounts awarded shall be paid.
Dated:

Authority

NOTE:- In case where an appeal lies, attach on a separate sheet the substance of the evidence.
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Form-VII
[See sub-rule (1) of rule 43]
Appeal under section 49 (1) of the Code on Wages, 2019
Before the Appellate Authority under the Code on Wages, 2019

AB.C.

AQATESS. . e Appellant.
Vs

C.D.E.

AAIESS. ..t Respondent.

DETAILS Of APPEAL:

1. Particulars of the order against which the appeal is made:
Number and Date:
The authority who has passed the impugned order:
Amount awarded:
Compensation awarded, if any:

2. Facts of the case:
(give here a concise statement of facts in a chronological order, each paragraph containing as
nearly as possible a separate issue or fact)

3. Grounds for Appeal:

4. Matters not previously filed or pending with any other Court or any appellate Authority:
The appellant further declares that he had neither previously filed any appeal, writ petition nor
suit regarding the matter in respect of which this appeal has made, before any Court or any
other Authority or Appellate Authority nor any such appeal, writ petition or suit is pending
before any of them.

5. Reliefs sought:
In view of the facts mentioned above the appellant prays for the following relief(s):-
[Specify below the relief(s) sought]

6. List of enclosures

1-

2-

3-

4-
Date:
Place:

Name and Signature of the applicant
Mobile number and email id: ................oooeiiiiin
For office use
Date of filing
Or
Date of receipt by post
Registration No.

Authorized Signatory
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Form - VIII
[See sub-rule (3) of rule 43]

NOTICE TO RESPONDENT OF THE DAY FIXED FOR THE HEARING OF THE APPEAL
UNDER SECTION 49 OF THE CODE ON WAGES, 2019

Appeal from the decision of the Authority for the ...........cccccceeuenee. area dated the ............. day of 20....

...................... (Respondent)

Take notice that an appeal of which a copy is enclosed from the decision of the Authority
for .o Area has been presented by ............... X.Y.Z. (and others), and registered in this office, and
that the .......... day of 20...... has been fixed by this Appellate Authority for the hearing of the appeal.

If no appearance is made on your behalf by yourself, or by someone by law authorized to act for

you this appeal, it will be heard and decided in your absence.

Given under my hand and the seal, this .......... day of ......... 20..

Seal
Appellate Authority
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\Form —-IX
(See rule 40)
WAGE SLIP
Name of the Establishment...................
Address.......coooveiiiiiiiiiiii
Period.......coovvviiiiiii
1. Name of the employee:
2. Father’s/ Spouse name:
3. Designation:
4. UAN:
5. Bank Account No.:
6. Wage period:
7. Rate of wages payable: (a) Basic.
8. Total attendance/unit of work done:
9. Overtime wages:

10. Gross wages payable:
11. Total Deductions: (a) PF
12. Net wages paid:
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Form-X
[See sub-rule (1) of rule 44]
APPLICATION OF EMPLOYER FOR COMPOUNDING THE OFFENCES UNDER
SUB-SECTION (4) OF SECTION 56 OF THE CODE

To,
The Compounding Officer,
Office of the Additional/ Deputy Labour Commissioner,
Region .............oeevnni.
Date: ...
Dear Sir/ Madam,
TWe .o ,employer of M/s............c.cooiiini. address .......oooeiiiinnn.

am/ are desirous of making composition of offence under sub-section (1) of section 56 of the Code on
Wages, 2019. I/We have/had committed following offence(s) under the Code:

Prosecution for the above violations-

1. *has not been filed in any competent Court against the undersigned.
2. *has been filed against the undersigned in the Court of ...................
The details of the prosecution filed are given below:
1. Date of Inspection/ complaint: .......................
. Case no. and date of filing of prosecution: ..........................
. Section(s) and rule(s) which were found violated: .............................
. Name and designation of the person who has filed the prosecution: ........................

. Whether prosecution against the applicant is pending or not: ...........................

AN W AW

. Whether the offence is first offence, or the applicant has committed any other offence prior to

this offence? If yes, then full details of the prior offence:..............c.oooiiiiiiiiiiiii,

7. Any other information which the applicant desires to provide:.............c.coeiiiiiiiiiiiiiiiennnn.

It is therefore requested that kindly give me direction or allow me to deposit the compounding
amount as per sub-section (1) of section 56 of the Code on Wages, 2019. It is also requested to the
Compounding Officer to inform the competent Court under section 52 and /or Officer authorized under
section 53 for imposing penalty.

Date: Name and signature of applicant

Place: Name of the establishment:...............

* strike out whichever is not applicable
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Form- XI
[See sub-rule (2) and (3) of rule 44]

NOTICE TO OFFENDING EMPLOYER BY COMPOUNDING OFFICER FOR COMPOUNDING
THE OFFENCES UNDER SUB-SECTION (1) OF SECTION 56 OF THE CODE

NOTICE
To,
.................... (Name of employer)
M/S e
................................. (Address)
Kindly refer to your application dated .................... regarding the composition of offence(s)

committed in contravention to the provisions of Code on Wages, 2019 (Act no. 29 of 2019) by you/ your
company/ establishment;

Since you have requested for the composition of the said offence(s), you are hereby intimated that
the allegation has been made against you for committing offence for violation of section(s)
................................ of the Code on Wages, 2019. Your application has been examined by
undersigned and it was found that the violations under the section(s) ........................... are
compoundable while the offence(s) under the section(s) .................. may not be compounded for the
reasons stated below under the Code on Wages, 2019-

The compounding amount required to be paid by you towards composition of offences is
TUPEES .ovvevvnnnns By this notice, you are hereby directed to deposit the abovementioned compounding
amount within fifteen days from the date of issue of this notice for compounding of the offence(s). In case
if you fail to deposit the said amount within specified time, no further opportunity shall be provided to you
and necessary direction for filing prosecution under section(s) ....................... as per the provisions of
the Code against you shall be issued,;

You are also hereby informed, that if you fail to deposit the abovementioned compounding
amount within the specified time, you will be liable to pay the same as per the provision of sub-section (7)
of section 56 of the Code.

This notice is issued under my signature and seal on ........... dayof ............. ,20......

Compounding Officer,
Seal
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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification
no. 1738 /XXXVI-3-2021-103(Sa.)-2020, dated September 16, 2021:

No. 1738 /XXXVI-3-2021-103(Sa.)-2020
Dated Lucknow, September 16,2021

WHEREAS the Uttar Pradesh Code on Wages Rules, 2021 which the Governor of Uttar Pradesh
proposes to make, in exercise of the powers conferred by sub-section (1) of section 67 of the Code on
Wages, 2019 (Act no. 29 of 2019) was published by Government notification no. 1505/XXXVI-3-2020-
103(Sa.)-2020, dated February 25, 2021 as required by sub-section (1) of section 67 of the Code on
Wages, 2019 (Act no. 29 of 2019) inviting objections and suggestions from all persons likely to be
affected thereby on or before the expiry of period of forty five days from the date of publication of the
said notification in the Gazette ;

AND, WHEREAS, the objection or suggestion received from the persons likely to be affected,
before the expiry of the said forty five days have been considered by the Uttar Pradesh Government by
dated April 11, 2021;

Now, THEREFORE, in exercise of the powers under sub-section (1) of section 67 of the Code on
Wages, 2019 (Act no. 29 of 2019), the Governor is pleased to make the following rules, namely :-

THE UTTAR PRADESH CODE ON WAGES RULES, 2021

CHAPTER1

PRELIMINARY
Short title, extent 1. (1) These rules may be called the Uttar Pradesh Code on Wages Rules, 2021.
and (2) They shall extend to the whole of Uttar Pradesh.

commencement (3) They shall come into force from such date as the State Government may by

order notify.
Definitions 2. In these rules, unless the subject or context otherwise requires, —

(a) “authority” means the authority appointed by the State Government
under sub-section (1) of section 45;

(b) “appellate authority” means the appellate authority appointed by the
State Government under sub section (1) of section 49;

(c) “appeal” means an appeal preferred under sub-section (1) of
section 49;

(d) “Board” means the State Advisory Board constituted by the State
Government under sub-section (4) of section 42;

(e) “Chairperson” means the Chairperson of the Board;

(f) “Code” means the Code on Wages, 2019 (Act no. 29 of 2019);

(g) “committee” means a committee appointed by the State Government
under clause (a) of sub-section (1) of section §;

(h) “day” means a period of 24 hours beginning at mid-night;

(1) “Form” means a form appended to these rules;

(G) “highly skilled occupation” means an occupation which calls in its
performance a specific level of perfection and required competence acquired
through intensive technical or professional training or practical occupational
experience for a considerable period and also requires of an employee to assume
full responsibility for his judgment or decision involved in the execution of such
occupation;

(k) “Inspector-cum-Facilitator” means a person appointed by the State
Government, by notification under sub-section (1) of section 51;

(1) “member” means a member of the Board and includes its Chairperson;

(m) “metropolitan area” means a compact area having a population of
forty lakhs or more comprised in one or more districts;
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(n) “non-metropolitan area” means a compact area having a population
of more than ten lakhs but less than forty lakhs, comprised in one or more
districts;

(o) “population” means the population as ascertained at the last preceding
census of which the relevant figures have been published;

(p) “registered trade union” means a trade union registered under The
Trade Unions Act, 1926 (Act no. 16 of 1926) or Industrial Relations Code, 2020
(Act no. 35 of 2020);

(q) “rural area” means the area which is not the metropolitan area or non-
metropolitan area;

(r) “Schedule” means the schedule appended to these rules;

(s) “section” means a section of the Code;

(t) “semi-skilled occupation” means an occupation which in its
performance requires the application of skill gained by the experience on job
which is capable of being applied under the supervision or guidance of a skilled
employee and includes supervision over the unskilled occupation;

(u) “skilled occupation” means an occupation which involves skill and
competence in its performance through experience on the job or through training
as an apprentice in a technical or vocational institute and the performance of
which calls for initiating and judgment;

(v) “unskilled occupation” means an occupation which in its performance
requires the application of simply the operating experience and involves no

further skills;

(2) All other words and expressions used herein in these rules and not defined

shall have the meanings respectively assigned to them under the Code.

CHAPTER II
MINIMUM WAGES

3. (1) For the purposes of sub-section (5) of section 6, the minimum rate of
wages shall be fixed on the day basis keeping in view the following criteria, namely:-
(a) the standard working-class family which includes a spouse and two
children apart from the earning worker; an equivalent of three adult
consumption units ;
(b) a net intake of 2700 calories per day per consumption unit;
(c) 66 meters cloth per year per standard working class family;
(d) housing rent expenditure to constitute 10 percent of food and clothing
expenditure;
(e) fuel, electricity and other miscellaneous items of expenditure to
constitute 20 percent of minimum wage;
(f) expenditure for children education, medical requirement, recreation
and expenditure on contingencies to constitute 25 percent of minimum wage.
(2) When the rate of wages for a day is fixed, then, such amount shall be
divided by six for fixing the rate of wages for an hour and multiplied by twenty six for
fixing the rate of wages for a month and in such division and multiplication the factors
of one-half and more than one-half shall be rounded as next figure and the factors less
than one-half shall be ignored.

4. (1) While fixing the minimum rates of wages under section 6, the State
Government shall divide the concerned geographical area into three categories i.e.
metropolitan area, non-metropolitan area and rural areas.

(2) While fixing or revising the wage payable to workers under this Code,
engaged in the work of arduous nature performed by the worker like temperature or
humidity normally difficult to bear, hazardous occupations or processes or underground

work , the State Government may constitute an expert committee as it deems necessary.
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Technical 5. (1) The State Government shall constitute a technical committee for the

Committee for the purpose of advising the State Government in respect of skill categorization, which

purpose of
Section 8

Time Interval for
revision of
dearness

allowance

Number of hours
of work which
shall constitute a
normal working
day

shall consist of the following members, namely:-
(a) Labour Commissioner, Uttar Pradesh— Chairperson;

(b) Additional Labour Commissioner as nominated by Labour
Commissioner, Uttar Pradesh — Member;

(c) A representative from the Department of Micro, Small and Medium
Enterprises, Government of Uttar Pradesh-Member;

(d) Director of Training and Employment, Government of Uttar Pradesh —
Member,

(e) Two technical experts in wage determination as nominated by the

Labour Commissioner, Uttar Pradesh -Members; and
(f) One Deputy/Assistant Labour Commissioner nominated by Labour
Commissioner - Member Secretary.
(2) The technical committee referred in sub-rule (1) shall, while advising the
State Government, take into account, to the possible extent, the state classification of
occupation or state skills qualification framework or other similar framework for the time
being formulated to identify occupations.

(3) The State Government on the advice of the Technical Committee constituted
under sub-rule (1) shall categorize the occupations of the employees in four categories
i.e. unskilled, semi-skilled, skilled and highly skilled by modifying, deleting or adding an
entry in the categorization of such of operation specified in schedule-A of these Rules.

6. Endeavour shall be made so that the cost-of-living allowance and the cash
value of the concession in respect of essential commodities at concession rate shall be
computed once before 1 * April and then before 1* October in every year to revise the
dearness allowance payable to the employees on the minimum wages. The revised
dearness allowance so calculated, shall be payable from April 1 * or from October 1 *,
as the case may be.

7. (1) The normal working day under clause (a) of sub-section (1) of section 13
shall be comprised of eight hours of work and one or more intervals of rest which in
total shall not exceed one hour.

(2) The working day of an employee shall be so arranged that inclusive of the
intervals of rest, if any, it shall not spread over more than twelve hours on any day.

(3) The provisions of sub-rules (1) and (2) shall, in the case of an employee
employed in agricultural employment, be subject to such modifications as may, from
time to time, be determined by the State Government.

(4) Nothing in this rule shall be deemed to affect the provisions of the Factories
Act, 1948 (Act no. 63 of 1948)/ Occupational Safety, Health and Service Conditions
Code, 2020 (Act no. 37 of 2020) and Uttar Pradesh Shops and Commercial
Establishments Act, 1962 (Act n0.26 of 1962).

(5) Notwithstanding anything contained in this rule if an employee is unable to
work for any reason which cannot be attributed to the role and responsibility of the
employer, the employee shall not be entitled for full wages for the normal working day
and his wages shall be calculated according to number of hours the employee actually
worked in that day.
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8. (1) Subject to the provisions of this rule, an employee shall be allowed a day of Weekly day of

rest every week (hereinafter referred to as “the rest day”) which shall ordinarily be rest

Sunday, but the employer may fix any other day of the week as the rest day for any
employee or class of employees:

Provided that an employee shall be entitled for the rest day under this sub-rule if
he has worked under the same employer for a continuous period of not less than six days:

Provided further that the employee shall be informed of the day fixed as the rest
day and of any subsequent change in the rest day at least forty-eight hours before the
change is effected, by notice electronically or manually and display of a notice to that
effect on the notice board as designated by the employer.

Explanation. - For the purpose of computation of the continuous period, any day
on which an employee is required to work but is given only an allowance for attendance
and is not provided with work, a day on which an employee is laid off on payment of
compensation under the Industrial Relations Code, 2020 (Act no. 35 of 2020), and any
leave or holiday, with or without pay granted by the employer to an employee in the
period of six days immediately preceding the rest day, shall be deemed to be days on
which the employee has worked.

(2) Any such employee shall not be required or allowed to work on the rest day
unless he has or will have a substituted rest day for a whole day on one of the five days
immediately before or after the rest day:

Provided that no substitution shall be made which will result in the employee
working for more than ten days consecutively without a rest day for a whole day.

(3) Where in accordance with the foregoing provisions of this rule, any employee
works on a rest day and has been given a substituted rest day on any one of the five days
before or after the rest day, the rest day shall, for the purpose of calculating the weekly
hours of work, be included in the week in which the substituted rest day occurs.

(4) An employee shall be granted-

(a) for rest day wages calculated at the rate applicable to the next preceding
day; and

(b) where he works on the rest day and has been given a substituted rest
day;

then, he shall be paid wages for the rest day on which he worked, at the overtime

rate and wages for the substituted rest day at the rate applicable to the next

preceding day:

Provided that where-

(1) the minimum rate of wages of the employee as notified under the Code
has been worked out by dividing the minimum monthly rate of wages by twenty-

Six; or

(i) the actual daily rate of wages of the employee has been worked out by
dividing the monthly rate of wages by twenty-six and such actual daily rate of
wages is not less than the notified minimum daily rate of wages of the employee,
then, no wages for the rest day shall be payable; and

(iii) the employee works on the rest day and has been given a substituted
rest day, then, he shall be paid, only for the rest day on which he worked, an
amount equal to the wages payable to him at the overtime rate;

and, if any dispute arises whether the daily rate of wages has been worked
out in accordance with the provisions of this proviso, the Labour Commissioner,

Uttar Pradesh or the Additional /Deputy Labour Commissioner having territorial

jurisdiction may, on application made to him in this behalf, decide the same, after

giving an opportunity of hearing to the parties concerned:
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Provided further, that in case of an employee governed by a piece-rate system,
the wages for the rest day, or the substituted rest day, as the case may be, shall be such
as the State Government may, from time to time determine having regard to the
minimum rate of wages fixed under the Code, in respect of the employment.

Explanation.- In this sub-rule ‘next preceding day’ means the last day on which
the employee has worked, which precedes the rest day or the substituted rest day, as the
case may be; and where the substituted rest day falls on a day immediately after the rest
day, the next preceding day means the last day on which the employee has worked,
which precedes the rest day.

(5) The provisions of this rule shall not operate to the prejudice of more
favorable terms, if any, to which an employee may be, entitled under any other law or
under the terms of any award, agreement or contract of service, and in such a case, the
employee shall be entitled only to more favorable terms aforesaid.

Explanation. - For the purposes of this rule, ‘week’ shall mean a period of
seven days beginning at midnight on Saturday night.

9. Where an employee in an employment works on a shift which extends
beyond midnight, then,

(a) a rest day for the whole day for the purposes of rule 7 shall, in this
case means a period of twenty-four consecutive hours beginning from the time
when his shift ends; and

(b) the following day in such a case shall be deemed to be the period of
twenty-four hours beginning from the time when such shift ends, and the hours
after midnight during which such employee was engaged in work shall be
counted towards the previous day.

10. In case of employees-

(a) engaged in any emergency which could not have been foreseen or
prevented,

(b) engaged in work of the nature of preparatory or complementary work
which must necessarily be carried on outside the limits laid down for the
general working in the employment concerned;

(c) whose employment is essentially intermittent;

(d) engaged in any work which for technical reasons has to be completed
before the duty is over; and

(e) engaged in a work which could not be carried on except at times
dependent on the irregular action of natural forces; the provisions of rules 7, 8
and 9 shall apply subject to the condition that ,—

(1) the spread over of the hours of work of the employee shall not
exceed 16 hours in any day;

(ii) the actual hours of work excluding the intervals of rest and the
periods of inaction during which the employee may be on duty but is not
called upon to display either physical activity or sustained attendance
shall not exceed 9 hours in any day.

11. For the purpose of wages, the wage period shall not be more than a month.
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CHAPTER II1
PAYMENT OF WAGES

12. Where the total deductions authorized under sub-section (2) of section 18
exceed fifty percent of the wages of an employee, the excess shall be carried forward
and recovered from the wages of succeeding wage period or wage periods, as the case
may be, in such installments so that the recovery in any month shall not exceed the fifty
percent of the wages of the employee in that month.

13. The Regional Additional/Deputy Labour Commissioner having jurisdiction
over the place of work of the employee concerned shall be the authority for the purposes
of sub-section (1) of section 19.

14. A notice referred to in sub-section (2) of section 19 shall be displayed at
the conspicuous places in the premises of the workplace in which the employment is
carried on, so that every concerned employee would be able easily to read the contents
of the notice and a copy of the notice shall be sent to the inspector-cum-facilitator
having jurisdiction, manually or electronically within forty-eight hours.

15. (1) Every employer requiring the approval to impose fines in respect of any
act or omission on the part of the employed person shall send to the regional Additional/
Deputy Labour Commissioner and having jurisdiction-

(a) a list, in duplicate, clearly defining such acts and omissions;

(b) in cases where the employer himself does not intend to be the sole
person empowered to impose fines, a list in duplicate, showing those
appointments in the establishment of which the incumbents may pass orders
imposing fines and the class of establishment on which the incumbent of each
such appointment may impose fines.

(2) The Authority mentioned in sub-rule (1), on receipt of the list may, after
such enquiry as he considers necessary, pass orders either-

(a) disapproving the list,

(b) approving the list either in its original form or as amended by him, in
which case such list shall be considered to be an approved list:

Provided that no order disapproving or amending any list shall be passed
unless the employer shall have been given an opportunity of showing cause in
writing why the list, as submitted by him should be approved.

(3) The employer shall display at the main entrance and on notice board of the
establishment a copy of such approved list in English together with a literal translation
in Hindi.

(4) No fine may be imposed by any person other than an employer or a person
holding an appointment named in the list submitted under clause (b) of sub-rule (1).

(5) Any person desiring to impose a fine on an employed person or to make a
deduction for damage or loss, shall explain personally to the said person, the act or
omission or damage or loss, in respect of which, the fine or deduction is proposed to be
imposed and the amount of fines or deduction which is proposed to be imposed and shall
take his explanation, either orally in the presence of at least one other person or in
writing, as the employed person may prefer.

(6) The person imposing a fine or directing the making of deduction for
damage or loss shall without unnecessary delay inform the employer of all particulars
and the employer shall maintain the details of such fines or deductions in a register as
mentioned in Form-1.
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16. (1) Where an employer desires to make deduction under proviso to
sub-section (2) of Section 20, the employer shall issue show cause notice to the
employees concerned and intimate to inspector-cum-facilitator having jurisdiction,
manually or electronically regarding such deduction and reasons thereof, within ten days
from the date of such deduction.

(2) The Inspector-cum-Facilitator shall, after receiving intimation under
sub-rule (1), examine such intimation and if he finds that the explanation given therein is
in contravention of any provision of the Code or the rules made there under, he shall
initiate appropriate action under the Code against the employer.

17. Any employer, desiring to make deduction for damages or loss under
sub-section (1) of section 21, from the wages of an employee—

(1) shall issue a show cause notice in writing to employee personally
explaining the damage or loss of goods expressly entrusted to the employee for
custody or for loss of money for which he is required to account and how such
damages or loss is directly attributable to the neglect or default of the
employee; and

(ii) after providing reasonable opportunity of hearing to the employee
concerned, any order making deduction under the aforesaid sub-section shall be
communicated to the employee concerned at least seven days before making
such deduction.

18. The recovery, as the case may be of-

(1) advances of money given to an employee after the employment begins
under clause (b) of section 23; or

(1) advances of wages to an employee not already earned under clause (c)
of section 23, shall be made by the employer from the wages of the concerned
employee in installments determined by the employer, and the particulars of
such recovery shall be recorded in the register maintained in Form-I.

19. The extent of loans granted under clause (g) of sub-section (2) of section 18
and the deductions for recovery of such loans granted for house building or other
purposes approved by the Central or State Government, and the interest due in respect
thereof shall be, subject to any direction made or circular issued by the Central or State
Government from time to time regulating the extent to which such loans may be granted,
and the rate of interest shall be payable thereon.

CHAPTER 1V
STATE ADVISORY BOARD

20. (1) The State Government shall constitute a State Advisory Board for the
purpose of sub-section (4) of section 42.

(2) The Board shall consist of the persons to be nominated by the State
Government representing employers and employees, as specified in clause (a) and (b) of
sub-section (6) of Section 42 and the independent persons of that sub-section as specified
in clause (c).

(3) The persons representing employers as referred to in clause (a) of
sub-section (6) of section 42 shall not be less than eight and the persons representing
employees referred to in clause (b) of that sub-section shall also not be less than eight.

(4) Independent Persons referred under Clause (c¢) of sub-section (6) of
section 42, to be nominated by State Government in State Advisory Board shall consist
of following: -

(1) The Chairperson;
(i) Two members of State Legislature;
(iii) Additional Chief Secretary/ Principal Secretary, Labour and

Employment, Government of Uttar Pradesh;

(iv) Two members having expertise on wage and labour related matters;
(v) One member who is or has been a Presiding Officer or Member of an

Industrial Tribunal constituted by the State Government under the Industrial

Disputes Act, 1947 (Act no. 14 of 1947) or Industrial Relations Code, 2020 (Act

no. 35 of 2020).

(5) The State Advisory Board may constitute one or more Committees or
sub-committees in accordance with sub-section (6) of section 42.

(6) The Labour Commissioner, Uttar Pradesh shall be coordinator of State
Advisory Board.
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21. The Chairperson of the Board or Committees or sub-committees constituted by
Board, as the case may be, may, subject to the provisions of rule 22 call a meeting of the
Board at any time he thinks fit:

Provided that on requisition in writing from not less than one half of the
members, the Chairperson shall call a meeting within thirty days from the date of receipt
of such requisition.

22. The Chairperson shall fix the date, time and place of every meeting and a
notice in writing containing the aforesaid particulars along with a list of business to be
conducted at the meeting shall be sent to each member by registered post and electronically
at least fifteen days before the date fixed for such meeting :

Provided that in the case of an emergent meeting, notice of seven days only may
be given to every member.

23. The Chairperson shall-

(1) preside at the meetings of the Board:

Provided that in the absence of the Chairperson at any meeting, the members shall
elect from amongst themselves by a majority of votes, a member who shall preside at such
meeting;

(i1) decide agenda of each meeting of the Board,

(iii)) wherein the meeting of the Board, if any, issue must be decided by
voting, conduct the voting and count or cause to be counted the secret voting in the
meeting.

24. No business shall be transacted in a meeting if at least one-third of the
members and at least one member each from employers and employees are present in a
meeting:

Provided that, if at any meeting less than one-third of the members are present, the
Chairperson may adjourn such a meeting for maximum seven days and in the adjourn it
shall be lawful to transact the business even if the members attending the meeting for short
of the Quorum:

Provided further that the date, time and place of such adjourned meeting shall be
intimated to all the members electronically or by a registered post.

25. All business of the State Advisory Board, Committees and sub-committees
appointed by State Advisory Board shall be considered at a meeting of the State Advisory
Board, Committees and sub-committees appointed by State Advisory Board, and shall be
decided by a majority of the votes of members present and voting and in the event of an
equality of votes, the Chairperson shall have a casting vote:

Provided that the Chairperson may, if he thinks fit, direct that any matter shall
be decided by the circulation of necessary papers and by securing written opinion of the
members:

Provided further that no decision on any matter under the preceding proviso
shall be taken, unless supported by not less than two-thirds majority of the members.

26. Voting in the State Advisory Board, Committees and sub-committees appointed
by State Advisory Board shall ordinarily be by show of hands, but if any member asks for
voting by ballot, or if the Chairperson so decides, the voting shall be by secret ballot and
shall be held in such manner as the Chairperson may decide.

27. (1) The proceedings of each meeting of the State Advisory Board, Committees
and sub-committees appointed by State Advisory Board showing inter alia the names of the
members present there at shall be forwarded to each member and to the State Government as
soon after the meeting as possible, and in any case, not less than seven days before the next
meeting.

(2) The proceedings of each meeting of the State Advisory Board, Committees and
sub-committees appointed by State Advisory Board shall be confirmed with such
modification, if any, as may be considered necessary at the next meeting.
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28. (1) The Chairperson may summon any person to appear as a witness if
required in the course of the discharge of his duty and require any person to produce any
document.

(2) Every person who is summoned and appears as a witness before the Board
shall be entitled to an allowance for expenses by him in accordance with the scale for the
time being in force for payment of such allowance to witnesses appearing before a civil
court.

29. (1) The term of office of the Chairperson or a member, as the case may be,
shall be normally three years commencing from the date of his appointment or
nomination, as the case may be, under sub-section (6) of Section 42:

Provided that such Chairperson or a member shall, notwithstanding the
expiry of the said period of three years, continue to hold office until his successor is
appointed or nominated, as the case may be.

(2) An independent member of the Board nominated to fill a casual vacancy
shall hold office for the remaining period of the term of office of the member in whose
place he is nominated.

(3) The official members of the Board shall hold office till they are replaced by
respective such other official members.

(4) Notwithstanding anything contained in sub-rules (1), (2), and (3), the
members of the Board, shall hold office during the pleasure of the State Government.

30. The Chairperson and the non-official members of the State Advisory Board,
Committees and sub-committees, shall be entitled to draw travelling, daily and halting
allowances for any journey performed by them in connection with their duties at such
rates as are admissible to lowest of Group-A officers of the State Government.

31. The State Government may appoint a Secretary to the Board and one or
more secretaries to Committees and sub-committees of the Board not below the rank of
Deputy Labour Commissioner, Government of Uttar Pradesh and other officers and staff
to the Board, Committees and sub-Committees, as it may think necessary for the
functioning of the Board Committees and sub-Committees.

32. (1) A member of the Board, other than the Chairperson, Committees and
sub-committees, may, by giving notice in writing to the Chairperson, resign his
membership and the Chairperson , may resign by a letter addressed to the State
Government.

(2) A resignation shall take effect from the date of Communication of its
acceptance or on the expiry of 30 days from the date of resignation, whichever is earlier.

(3) When a vacancy occurs or is likely to occur in the membership of the
Board, the Chairperson shall submit a report to the State Government immediately and
the State Government shall, then, take steps to fill the vacancy in accordance with the
provisions of the Code.

33. If a member of the Board, Committees and sub-committees fails to attend
three consecutive meetings, without prior intimation to the Chairperson, he shall, cease
to be a member thereof.

34. (1) A person shall be disqualified for being nominated as, and for being a
member of the State Advisory Board -

(1) If he is declared to be of unsound mind by a competent court; or

(ii) If he is an un-discharged insolvent; or

(iii) If before or after the commencement of the Code, he has been
convicted of an offence involving moral turpitude.

(2) If any question arises whether a disqualification has been incurred under
sub-rule (1), the decision of the State Government thereon shall be final.
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CHAPTER V
PAYMENT OF UNDISBURSED DUES, CLAIMS ETC.

35. Where any amount payable to an employee under the Code is due after his
death or on account of his whereabouts not being known, and the amount could not be paid
to the nominee of the employee until the expiry of three months from the date the amount
had become payable, then, such amount shall be deposited by the employer before the
expiry of the fifteenth day after the last day of the said period of three months with the
Regional Additional/Deputy Labour Commissioner, Government of Uttar Pradesh having
jurisdiction, through Demand Draft or electronic transfer, who shall disburse the amount to
the person nominated by the employee after ascertaining his identity within two months
from the date on which the amount was so deposited with him.

36. Where any amount payable to an employee under this Code is due after his
death or on account of his whereabouts not being known, remains undisbursed because
either no nomination has been made by such employee or for any other reason, such
amounts could not be paid to the nominee of employee until the expiry of six months from
the date the amount had become payable, all such amounts shall be deposited by the
employer with the Regional Additional/Deputy Labour Commissioner, Government of
Uttar Pradesh having jurisdiction through Demand Draft or electronic transfer before the
expiry of the fifteenth day after the last day of the said period of six months.

37. (1) The amount referred to in rule 35 and 36 (hereinafter in this rule referred
to as the amount) deposited with the Regional Additional/Deputy Labour Commissioner,
Government of Uttar Pradesh having jurisdiction shall remain with him and be invested in
the Central or State Government Securities or deposited as a fixed deposit in a
nationalized bank.

(2) The Regional Additional/Deputy Labour Commissioner, Government of
Uttar Pradesh having jurisdiction shall exhibit, as soon as may be possible, a notice
containing such particulars regarding the amount as the Regional Additional/Deputy
Labour Commissioner, Government of Uttar Pradesh considers sufficient for information
at least for fifteen days on the notice board and a copy of such information shall be sent to
the employer as well, through manually and electronically both.

(3) Subject to the provision of sub-rule (4), the Regional Additional/Deputy
Labour Commissioner, Government of Uttar Pradesh having jurisdiction shall release the
amount to the nominee or to that person who has claimed such amount, as the case may
be, in whose favour such Regional Additional/Deputy Labour Commissioner has decided,
after giving the opportunity of being heard, the amount to be paid.

(4) If the undisbursed amount remains unclaimed for a period of two years, the
Regional Additional/ Deputy Labour Commissioner, Government of Uttar Pradesh having
jurisdiction, shall transfer the amount, with interest, if any, to Uttar Pradesh Labour
Welfare Fund constituted under section 3 of the Uttar Pradesh Labour Welfare Fund
Act, 1965(Act no. 14 of 1965).

(5) The amount so transferred to Uttar Pradesh Labour Welfare Fund in
accordance with sub-rule (4), shall be administered by the provisions of Uttar Pradesh
Labour Welfare Fund Act, 1965 (Act no. 14 of 1965) and rules made thereafter.
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CHAPTER VI
FORMS, REGISTERS AND WAGE SLIP
38. Every employer to whom Code on Wages, 2019 applies shall maintain a
register-
(1) mentioning the details of wages, overtime, fines, various deduction
made in accordance with the Code in Form-I.
(i1) as per the provisions of sub-section (1) of section 50 of the Code in
Form-II.
39. (1) Forms appended to these rules and mentioned in the table below shall be
used for the various provisions of these rules-

Form No. | Related Rules Particulars of Form
I Rule 41 Single application under sub-section (5) of
section 45
v Rule 42(1) Certificate of Authorization
v Rule 42(5)(1) [Notice for the disposal of application
VI Rule 42(6)(1) [Record of order of direction
VII Rule 43(1) Appeal under section 49(1) of the Code on
Wages, 2019
VIII Rule 43(3) Notice to respondent of the day fixed for the
hearing of the appeal under section 49 of the
Code on Wages, 2019
X Rule 40 Wage slip
X Rule 44(1) Application of employer for compounding the
offences under
sub-section (4) of section 56 of the Code
XI Rule 44(2) and [Notice to  offending employer by
Rule 44(3) Compounding Officer for compounding the
offences under sub-section (1) of section 56 of
the Code

(2) The Authority referred to in sub-section (8) of section 19 shall be Regional
Additional/ Deputy Labour Commissioner having jurisdiction.
40. Every employer shall issue wage slips, electronically or otherwise to the
employees in Form-IX on or before payment of wages.

CHAPTER VII

PROCEDURE FOR DISPOSAL OF CLAIM APPLICATIONS AND APPEALS

41. An employee or any number of employees or persons as mentioned in sub-
section (4) of section 45, may file an application for claims before the authority as notified
under sub-section (1) of section 45 having jurisdiction over the area where the
establishment is located, in Form-III along with documents specified in such Form.

42. (1) Authorization-The authorization to act on behalf of persons as specified
under sub-section (4) of section 45 of the Code, as the case may be, shall be given
by a certificate in Form-IV and shall be presented to the Authority or Appellate Authority,
as the case may be, hearing the application or appeal and shall form part of record.

(2) Any person seeking the permission of the authority to act on behalf of any
employed person or persons shall present to the Authority, a brief written statement
explaining his interest in the matter and Authority shall record an order on the statement
giving reasons in this case of refusal and shall incorporate the same in the record.

(3) Applications or other documents relevant to an application may be presented
in person to the Authority at any time during hours to be fixed by the Authority or may be
sent to him by registered post. The Authority shall at once endorse, or cause to be
endorsed, on each document the date of the presentation or receipt, as the case may be.
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(4) Refusal to entertain application-

(a) The Authority may refuse to entertain an application presented before him
under sub-rule (3) of rule 41, if after giving the applicant an opportunity of being
heard, the Authority is satisfied, for reason to be recorded in writing, that—

(1) the applicant is not entitled to present an application; or

(ii) if the application is barred for the reason given in the proviso to
sub-section (6) of section 45; or

(iii) the applicant does not disclose sufficient cause for making a

direction under section 45;

(b) the Authority may refuse to entertain an application which is
insufficiently signed or stamped or otherwise incomplete and, if he so refuses, shall
return it at once with an indication of the defects. If the application is presented
again after the defects have been removed, the date of subsequent presentation
shall be deemed to be the date of presentation for the purpose of the proviso
sub-section (6) of section 45.

(5) Appearance of parties- If the application is entertained-

(1) the Authority shall call upon the employer by a notice in Form-V to
appear before him on a specified date together with all relevant documents and
witnesses, if any, and shall inform the applicant of the date so specified;

(ii) if the employer or his representative fails to appear on the specified date,
the Authority may proceed to hear and determine the application
ex-parte ;

(iii) if the applicant fails to appear on the specified date, the Authority may
dismiss the application:

Provided that an order passed under clause (b) or clause (¢) may be set aside, and
the application re-heard on good cause being shown within one month of the date of the
said order, notice being served on opposite party of the date fixed for rehearing.

(6) Record of proceedings-The Authority shall-

(1) in all cases, enter the particulars indicated in Form-VI and at the time of
passing orders shall sign and date the form;

(ii) in a case where no appeal lies, no further record shall be necessary;

(iii) in a case where an appeal lies, the Authority shall record the substance of
the evidence and shall append it under his signature to the record of order or
direction.

(7) Reasons for postponement of hearing to be recorded- If the Authority is unable
to dispose of an application at one hearing, he shall record the reasons which necessitate
postponement.

(8) Signature of Forms- Any form other than the record of order or direction which
is required by those rules to be signed by the Authority, may be signed under his direction
and on his behalf by any officer subordinate to him appointed by him in writing for this
purpose.

(9) Exercise of powers- In exercising the powers of a Civil Court conferred by
sub-section (7) of section 45, the Authority shall be guided in respect of procedure by
relevant orders of the First Schedule of the Code of Civil Procedure, 1908, with such
alterations as the Authority may find necessary, not affecting their substance, for adapting
them to the matter before him, and save where they conflict with the express provision of

the Code or these rules.
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43. (1) An appeal shall be preferred in duplicate in the form of a memorandum in
Form-VII, one copy of which shall bear the prescribed court fee, setting forth concisely
the grounds of objection to the order dismissing either wholly or in part and application
made under sub-section (2) of section 45 of the Code and shall be accompanied by
certified copy of the said order or direction.

(2) No appeal under sub-section (1) of section 49 shall lie unless the
memorandum of appeal is accompanied by a certificate by the Authority to the effect that
the applicant has deposited the amount payable under the direction appealed against.

(3) When an appeal is lodged a notice shall be issued to the respondentin
Form- VIIIL.

(4) The Appellate Authority after hearing the parties and after such further
inquiry, if any, as it may deem necessary, may confirm, vary, or set aside the order or
direction from which the appeal is preferred, and shall make an order accordingly.

(5) The Authority, after the case has been heard, shall make the order or direction
either at once or, as soon thereafter as may be practicable, on some future day; and when
the order or direction is to be made on some future day, it shall fix date for the purpose of
which due notice shall be given to the parties or their pleaders.

(6) Any employed person, or any employer or his representative, or any person
permitted under sub-section (5) of section 45 or under sub-section (1) of section 49 to
apply for a direction or has preferred an appeal, as the case may be, shall be entitled to
inspect any application, memorandum of appeal, or any other document filed with the
Authority or the Appellate Authority, as the case may be, in a case to which he is a party
and may obtain copies thereof on the payment of such fees as may be prescribed by State
Government.

CHAPTER VIII
OFFENCES AND PENALTIES

44. (1) An accused person desirous of making composition of offence under
sub-section (1) of section 56 may make an application in Form- X appended to these rules,
electronically or otherwise to the Gazetted Officer (hereinafter referred to as the
Compounding Officer) notified under said sub-section (1).

(2) The Compounding Officer referred to in sub-rule (1), shall, on receipt of
such application, satisfy himself as to whether the offence is compoundable or not under
the Code and if the offence is compoundable, he shall send the notice to the accused
person in Form-XI.

(3) If the accused complies with the requirement of sub-rule (2), the
compounding officer shall compound the offence for a sum of fifty per cent of the
maximum fine provided for such offence under the Code, to be paid by the accused within
the time specified in the notice of composition issued by such officer in Form-XI and if
the prosecution has not been instituted against the accused, no complaint for prosecution
shall be instituted against the accused.

(4) If the offence is compounded after the institution of prosecution, the
Compounding Officer shall inform the Authority appointed under sub-section (1) of
section 53 or the competent Court in which the prosecution is pending and after receiving
such intimation , the Officer or Court shall discharge the accused and close the
prosecution.

(5) The Compounding Officer shall exercise the powers to compound the
offence under this rule, subject to the direction, control and supervision of the State
Government.
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CHAPTER IX
MISCELLANEOUS
45. Where the employees are employed in an establishment through contractor, Timely
then, the company or firm or association or any other person who is the proprietor of the ~payment of
establishment shall pay to the contractor the amount payable to him or it, as the case may  Wa8¢S
be, before the date of payment of wages so that payment of wages to the employees shall
be made positively in accordance with the provisions of section 17.
Explanation .- For the purpose of this rule, the expression “firm” shall have the
meaning as assigned to it in the Indian Partnership Act, 1932 (Act no. 9 of 1932).
46. Where in an establishment, the employees are employed through contractor  Responsibility
and the contractor fails to pay minimum bonus to them under section 26, then, the for payment of
minimum
company or firm or association or other person as referred to in the proviso to section 43 onus
shall, on the written information of such failure, given by the employees of any registered
trade union or unions of which the employees are members and on confirming such failure,
pay such minimum bonus to the employees.
47. (1) For the purposes of the Code and these rules, there shall be formulated an  Inspection
inspection scheme by the Labour Commissioner, Uttar Pradesh with the approval of the Scheme
State Government.
(2) Each Inspection shall be made strictly in accordance with the Inspection
scheme.
By order,
SURESH CHANDRA,
Apar Mukhya Sachiv.
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Form-I
[See rules 15, 17, 18 and rule 43(2)]

Register of Wages, Overtime, Fine, Deduction for Damage and Loss

Name of the Establishment: Name of the Employer:
Name of the Owner: PAN/TAN of the Employer:
Labour Identification Number (LIN)
Sl. no. in | Name of | Designation/ | Duration of | Wage |Total no. Total Rates of wages
Employee the Department | payment of | Period | of days | overtime
Register | employee Wages | From- | worked (hours
(Monthly/ | To | during worked [ Basic [DA [ATlowances
fortnightly/ the  [or production|
Weekly/ period | in case of
Daily/piece piece
rated) workers)
1 2 3 4 5 6 7 8 9 10
Overtime | Nature of |Amount off Damage or | Amount of | Total Date of Attendance
earning acts and fine loss caused to | deduction or [amount of| payment [ 1,0 Signature
omissions | imposed | the employer | recovery wages
for which by neglect or | from wages paid
fine default of the
imposed employee
with date
11 12 13 14 15 16 17 18 19
Form - II
[See sub-rule (2) of rule 40]
EMPLOYEE REGISTER
Name of the Establishment: Name of the employer:
Name of the Owner: PAN/TAN of the Employer:
Labour Identification Number (LIN):
Sl. [Employee[Name|Surname|Gender|Father’s/|Date|Nationality|[Education| Date [Designation| Category| Type of
no.| code Spouse | of level of (HS/S/ |Employment|
name |birth Joining SS/US)*
1 2 3 4 5 6 7 8 9 10 11 12 13
Mobile | UAN PAN ESICIP | AADHAR | Bank A/c Bank Branch Present Permanent
No. NO. Number (IFSC) Address Address
14 15 16 17 18 19 20 21 22 23
Service |Date of Exit| Reasons for Mark of Photo Specimen Remarks
Book No. Exit Identification Signature/
Thumb
Impression
24 25 26 27 28 29 30

* = Highly skilled/ Skilled/ Semi-skilled/ Unskilled
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Form- 111
(See Rule-41)

SINGLE APPLICATION UNDER SUB-SECTION (5) OF SECTION 45 OF THE CODE
BEFORE THE AUTHORITY APPOINTED UNDER SUB-SECTION (1) OF SECTION 45 OF THE
CODE ON WAGES,2019 (29 of 2019)

Application NO........coeviiieiiinn. of 20.......
Between ABC and (State the number)........ other..........ccooviinin. Applicant
(Through employees concerned or registered trade union or Inspector-cum-Facilitator)

The application states as follows:-

1. The applicant(s) whose name(s) appear in the attached schedule was/were/has/have been
employed from ............. 0 e as (category) in ................... (establishment) of
Shri/M/s.......c.cooeennn. (name of the employer) and was/were/has been/ have been engaged in
.................. (nature of work) which is/are covered by the Code on Wages, 2019.

2. The opponent(s) is/are the employer(s) within the meaning of section 2(1) of the Code of
Wages, 2019.

3. (a) The applicant(s) has/have been paid wages at less than the minimum rates of wages fixed

for their category(categories) of employement (s) under the Code by Rs.................... per day for the
period(s) from ............. Tooviiinnn.
(b) The applicant(s) has/have not been paid wages at Rs............ per day for the weekly days
of rest from ........... t0 e
(c) The applicant(s) has/have not been paid wages at overtime rate(s) for the period
from................. 10 i,

(e) Deductions have been made which are in contravention of the Code, from the wage(s) of
the applicants(s) as per details specified in the annexure appended with this application.
(f) The applicants (s) has/have not been paid minimum bonus for the accounting

4. The applicant(s), therefore, pray (s) that a direction may be issued under section 45(2) of the
Code of Wages,2019 for,—
(a) Payment of the difference between the wages payable under the Code of Wages and
actually paid;
(b) Payment of renumeration for the days of rest;
(c) Payment of wages at the overtime rates;
(d) Payment of delayed wages;
(e) Payment of deductions in wages made in contravention of the Code;
(f) Payment of unpaid bonus;
(g) Compensation amounting Rs......... .
5. The applicant(s) do hereby solemnly declare(s) that the facts stated in this application are true
to the best of his/their knowledge, belief and information.

Dated: .......cccevvnnnnne
Signature or thumb impression of the employed
person (s), or official of a registered trade
union duly authorized or Inspector-cum-Facilitator.
Mobile number and email id: ................cocoiiiiilL

NOTE: The applicant(s), if required may append annexures containing details, with this application.
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FORM-1V
[See Sub-rule (1) of Rule 42]

CERTIFICATE OF AUTHORISATION

I/We employed person(s) hereby authorize Sri/Smt/Ku. ....................... , a legal practitioner
........................... / Sri/Smt/Ku. ......................an official of ........................... which is a registered
Trade Union to act on my/our behalf under section 45 and section 49 of the Code on Wages 2019 (29 of
2019), in respect of the claim/ appeal against ...........ccceceeneenene on account of the difference between wages
payable and actually paid under the Code/ payment of remuneration of days of rest / payment of wages at

the overtime rates / delay in payment / illegal deductions from my/our wages/ non-payment of bonus

for...ccceenenne.
Witnesses: Signature:
(1 (1
) 2)
3) 3)
“) “)
Date:
Place:

I accept the authorisation.

Signature of authorized person/
Legal practitioner/ Official of a

registered trade union with Seal.
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FORM -V
[See clause (i) of sub-rule (5) of Rule- 42]
NOTICE FOR THE DISPOSAL OF APPLICATION

Whereas, under the Code on Wages, 2019 (29 of 2019) a claim against you has been presented to
me in the application of which a copy is enclosed, you are hereby called upon to appear before me either in
person or by any person duly instructed, and able to answer all material questions relating to the
application, or who shall be accompanied by some person able to answer all material questions relating to
the claim application, or who shall be accompanied by some person able to answer all such questions, on

the ..oooveeeee dayof ............. 20.. at ......... o’clock in the forenoon/ afternoon to answer the claim;

and, as, the day fixed for your appearance is appointed for the final disposal of the claim
application, you must be prepared to produce on that day all the witnesses upon whose evidence, and the

documents upon which you intend to rely in support of your defence.

Take notice that, in default of your appearance on the day before mentioned, the claim application

will be heard and determined in your absence.

Given under my hand and seal, this day of ................ 20...

Authority

Seal
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FORM - VI
[See clause (i) of sub-rule (6) of Rule- 42]
RECORD OF ORDER OF DIRECTION
1 Serial number.........ccccccveueennene.
2 Date of the application...........c..c..c.....
3 Name or names, parentage, address or addressed of the applicant, or some, or all of the applicants
belonging to the same unpaid group:
4 Name and address of the employer:
5 Amount claimed:
(a) as difference of wages payable under this Code and actually paid: Rs ..........
(b) as payment of remuneration of days of rest: Rs ........
(c) as payment of wages of overtime rates: Rs ..........
(d) as payment of delayed wages: Rs. ...............
(e) as payment of deductions made in contravention to the Code: Rs ........
(f) as non-paid bonus: Rs .......
(g) compensation amounting as: Rs ..........
6 Plea of the employer and his examination (if any):
7 Finding, and a brief statement of the reasons therefore:
8 Amounts awarded:
(a) as difference of wages payable under this Code and actually paid: Rs ..........
(b) as payment of remuneration of days of rest: Rs ........
(c) as payment of wages of overtime rates: Rs ..........
(d) as payment of delayed wages: Rs. ...............
(e) as payment of deductions made in contravention to the Code: Rs ........
(f) as non-paid bonus: Rs .......
9. Compensation awarded....................
10. Costs awarded to:
(a) Court-fee Charges................
(b) Pleader’s fee.......cceoveuveuennee
(c) Witnesses’ expenses...............
11. Date by which the amounts awarded shall be paid.
Dated:

Authority

Note:- In case where an appeal lies, attach on a separate sheet the substance of the evidence.
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FormVII
[See sub-rule (1) of Rule 43]
Appeal under section 49(1) of the Code on Wages, 2019
Before the Appellate Authority under the Code on Wages, 2019

AB.C

AQATESS. . e Appellant.
Vs

C.D.E.

AAIESS. ..t Respondent.

DETAILS Of APPEAL ,—

1. Particulars of the order against which the appeal is made:
Number and Date:
The authority who has passed the impugned order:
Amount awarded:
Compensation awarded, if any:

2. Facts of the case:
(give here a concise statement of facts in a chronological order, each paragraph containing as nearly
as possible a separate issue or fact)

3- Grounds for Appeal:

4- Matters not previously filed or pending with any other Court or any appellate Authority:

The appellant further declares that he had neither previously filed any appeal, writ petition
norsuit regarding the matter in respect of which this appeal has made, before any Court or any other
Authority or Appellate Authority nor any such appeal, writ petition or suit is pending before any of
them.

5. Reliefs sought:
In view of the facts mentioned above the appellant prays for the following relief(s):-
[Specity below the relief (s) sought]
6. List of enclosures
1-

2.

3.

4-
Date:
Place

Name and Signature of the applicant
Mobile number and emailid: ...........................
For office use
Date of filing

Or
Date of receipt by post

Registration No.
Authorized Signatory
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FORM - VIII
[See sub-rule (3) of Rule- 43 ]

NOTICE TO REPONDENT OF THE DAY FIXED FOR THE HEARING OF THE APPEAL
UNDER SECTION 49 OF THE CODE ON WAGES, 2019

Appeal from the decision of the Authority for the ...........cccccceeuenee. area dated the ............. day of 20....

...................... (Respondent)

Take notice that an appeal of which a copy is enclosed from the decision of the Authority
for ..coenen. Area has been presented by ............... X, Y, Z. (and others), and registered in this office, and
that the .......... day of 20...... has been fixed by this Appellate Authority for the hearing of the appeal.

If no appearance is made on your behalf by yourself, or by someone by law authorized to act for

you this appeal, it will be heard and decided in your absence.

Given under my hand and the seal, this .......... day of ......... 20..

Seal
Appellate Authority
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\Form — IX
(See Rule 40)

WAGE SLIP

Name of the Establishment...................
Address.......coooveiiiiiiiiiiii
Period.......coovvviiiiiii
1-

1. Name of the employee:
Father’s/ Spouse name:
Designation:
UAN:
Bank Account No.:
Wage period:
Rate of Wages payable: (a) Basic.

Total attendance/unit of work done:

© x®» N o vk w DD

Overtime wages:

10.  Gross wages payable:
11. Total Deductions: (a) PF
12. Net wages paid:
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(b) D.A.

(b) ESI

Date of issue:

(c) other allowances

( ¢) Others.

Employer /

Pay-in-charge signature.
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Form X
[See sub-rule (1) Rule-44]
APPLICATION OF EMPLOYER FOR COMPOUNDING THE OFFENCES UNDER
SUB-SECTION (4) OF SECTION 56 OF THE CODE

To,
The Compounding Officer,
Office of the Additional/ Deputy Labour Commissioner,
Region .............oeevnni.
Date: ...
Dear Sir/ Madam,
TWe .o ,employer of M/s............c.cooiiini. address .......oooeiiiinnn.

am / are desirous of making composition of offence under sub-section (1) of section 56 of the Code on
Wages, 2019.1/We have/had committed following offence(s) under the Code:

Prosecution for the above violations-
1-
1. *has not been filed in any competent Court against the undersigned.
2. *has been filed against the undersigned in the Court of ...................
The details of the prosecution filed are given below:-
1. Date of Inspection/ complaint: .......................
. Case no. and date of filing of prosecution: ..........................
. Section(s) and Rule(s) which were found violated: .............................
. Name and designation of the person who has filed the prosecution: ........................

. Whether prosecution against the applicant is pending or not: ...........................

AN W AW

. Whether the offence is first offence, or the applicant has committed any other offence prior to

this offence? If yes, then full details of the prior

It is therefore requested that kindly give me direction or allow me to deposit the compounding
amount as per sub-section (1) of the section 56 of the Code on Wages, 2019.1t is also requested to the
Compounding Officer to inform the competent Court under section 52 and /or Officer authorized under

section 53 for imposing penalty.

Date: Name and signature of applicant

Place: Name of the Establishment:...................

* strike out whichever is not applicable

606 RPH 2022 (Shram anu-3) Data 4e



TR U INAIRYT TTole, 16 RIawR, 2021 49

Form XI
[See sub-rules (2) and (3) of Rule-44]

NOTICE TO OFFENDING EMPLOYER BY COMPOUNDING OFFICER FOR COMPOUNDING
THE OFFENCES UNDER SUB-SECTION (1) OF 56 OF THE CODE

NOTICE
To,
.................... (Name of employer)
M/S e
................................. (Address)
Kindly refer to your application dated .................... regarding the composition of offence(s)

committed in contravention to the provisions of Code on Wages, 2019 (Act no. 29 of 2019) by you/ your
company/ establishment;

Since you have requested for the composition of the said offence(s), you are hereby intimated that
the allegation has been made against you for committing offence for violation of section(s)
................................ of the Code on Wages, 2019. Your application has been examined by
undersigned and it was found that the violations under the section(s) ........................... are
compoundable while the offence(s) under the section(s) .................. may not be compounded for the
reasons stated below under the Code on Wages, 2019-

The compounding amount required to be paid by you towards composition of offences is
TUPEES ..vevnrnnnnne by this notice, you are hereby directed to deposit the above mentioned compounding
amount within fifteen days from the date of issue of this notice for compounding of the offence(s). In case
if you fail to deposit the said amount within specified time, no further opportunity shall be provided to you
and necessary direction for filing prosecution under section(s) ....................... as per the provisions of
the Code against you shall be issued;

You are also hereby informed, that if you fail to deposit the above mentioned compounding
amount within the specified time, you will be liable to pay the same as per the provision of sub-section (7)
of section 56 of the Code.

This notice is issued under my signature and seal on ........... dayof............. ,20......

Compounding Officer,
Seal
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