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&&&&&&& 
vf/klwpuk 

pw¡fd jkT; ds vklokuh m|ksx esa deZdkj fu;kstu dh ‘krksZa dks ‘kkflr djus okys LFkk;h vkns’k ljdkjh vf/klwpuk 
la[;k&4668@36&3&20¼lk0½&81] fnukad 27 flrEcj] 1986 ds v/khu izofrZr fd;s x;s Fks(  

vkSj pw¡fd] iwoksZDr LFkk;h vkns’kksa ds iqujh{k.k dh ekWx yxkrkj dh tk jgh Fkh] tks le; O;rhr gksus ds ǹf”Vxr 
vko’;d gks x;k Fkk( 

vkSj pw¡fd] mijksDr LFkk;h vkns’kksa dk ekeyk ljdkjh vkns’k la[;k 2@318@36&2&14&105-2009] fnukad 21 vxLr] 
2014 ds v/khu xfBr lfefr dks lanfHkZr fd;k x;k( 

vkSj pw¡fd] mDr lfefr }kjk ekeys ij foLrkj ls fopkj djrs gq;s LFkk;h vkns’kksa esa iqujh{k.k gsrq viuh fjiksVZ izLrqr 
dh x;h( 

vkSj pw¡fd] lfefr }kjk ;Fkk iqujhf{kr LFkk;h vkns’kksa ls vklokuh m|ksx esa vkS|ksfxd ‘kkfUr ,oa lkeatL; vuqjf{kr 
gksxk( 

vkSj pw¡fd] jkT; ljdkj dh jk; esa yksd O;oLFkk cuk, j[kus vkSj leqnk; ds thou ds fy, vko’;d iwfrZ vkSj lsokvks a 
rFkk fu;kstu ds vuqj{k.k gsrq ,slk djuk vko’;d gks x;k gS( 

vr,o] vc] mRrj izns’k vkS|ksfxd >xM+ksa dk ,sDV] 1947 ¼mRrj izns’k vf/kfu;e la[;k 28 lu~ 1947½ dh /kkjk 3 ds 
[k.M ¼[k½ ds v/khu ‘kfDr;ksa dk iz;ksx djds jkT;iky] ljdkjh vf/klwpuk la[;k 4668@36&3&20¼lk0½&81] fnukad 27 flrEcj] 
1986 }kjk izofrZr LFkk;h vkns’kksa esa la’kks/ku djrh gSa vkSj ;g funs’k nsrh gSa fd ljdkjh vf/klwpuk  
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la[;k 4668@36&3&20¼lk0½&81] fnukad 27 flrEcj] 1986 }kjk izofrZr LFkk;h vkns’k vkSj bl vkns’k }kjk la’kksf/kr LFkk;h 
vkns’k ;oklokuh m|ksxksa ij leku :i ls ykxw gksxk vkSj mDr vf/kfu;e dh /kkjk 19 ds lanHkZ esa ;g Hkh funs’k nsrh gS a fd bl 
vkns’k dh lwpuk xtV esa izdkf’kr dh tk;sxhA iwoksZDr vkns’k dk vuqlj.k mRrj izns’k ds leLr vklokuh ,oa ;oklokuh m|ksxksa 
}kjk xtV esa izdkf’kr fd;s tkus ds fnukad ls izFke ik¡p o”kksZa ds fy;s fd;k tk;sxkA 

la’kks/ku 
iSjk 3 dk la’kks/ku 1&vf/klwpuk la[;k 4668@36&3&20¼lk0½&81] fnukad 27 flrEcj] 1986 ¼ftls vkxs ^^mDr 

LFkk;h vkns’k** dgk x;k gS½ esa  uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 3 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

   3&  ¼,d½ deZdkj dk oxhZdj.k %& 
         deZdkj dk oxhZdj.k fuEu izdkj 
ls fd;k tk;sxk %& 

¼d½ LFkk;h 
¼[k½ ifjoh{kk/khu  
¼x½ izfrLFkkuh 
¼?k½ vLFkk;h 
¼³½ f’k{kq ¼vizSfUVl½ ;k  

izf’k{k.kkFkhZ 
¼nks½ "LFkk;h deZdkj"& og O;fDr gS tks 
LFkk;h izdf̀r ds dke esa yxk gks vkSj ftlus 
viuh fofgr ifjoh{kk vof/k dks iwjk dj 
fy;k gksA 
¼rhu½&¼d½& ifjoh{kk/khu& og O;fDr gS tks 
ftls fdlh LFkk;h fjfDr ;k LFkk;h izdf̀r ds 
fdlh fjDr inkas dks Hkjus ds fy, 
izca/kra=@izca/kd }kjk fofufnZ”V dh tkus 
okyh vof/k ds fy, vufUre :i ls fu;ksftr 
fd;k x;k gks vkSj ftls ml vof/k dh 
lekfIr ij LFkk;h fd;k tk ldrk gS] ;fn 
mldh lsok;sa lUrks"kizn ik;h tk;saA 
ifjoh{kk/khu vof/k lk/kkj.kr;k N% ekl ls 
vf/kd u gksxh fdUrq vdq’ky deZdkj ls 
fHkUu deZdkj ds ekeysa esa N% ekl dh ;g 
vof/k ukS ekl rd c<+k;h tk ldrh gS% 
      ijUrq ;fn ifjoh{kk/khu O;fDr dh 
lsok;sa ifjoh{kk vof/k dh lekfIr ds iwoZ 
lekIr dh tk ldrh gS vkSj ;fn fu/kkZfjr 
vof/k lekIr gksus ds 30 fnu ds vUnj vxj 
dksbZ vkns’k tkjh ugha fd;k tkrk gS rks ml 
deZdkj dks LFkk;h ekuk tk;sxk( 
¼[k½  ;fn fdlh LFkk;h deZdkj dks mPprj 
in ij inksUur fd;k tk;s rks mls ml 
mPprj in ij 06 ekl ls vuf/kd vof/k ds 
fy, ifjoh{kk ij ekuk tk;sxkA ;fn mldk 
dk;Z bl vof/k ds nkSjku lUrks”kizn u ik;k 
tk;s rks mls mlds iqjkus LFkk;h in ij 
izR;kofrZr dj fn;k tk;sxkA 
 
 

¼pkj½ izfrLFkkuh& og O;fDr gS ftls ,sls 
LFkk;h deZdkj ;k ifjoh{kk O;fDr ds in ij 
fu;ksftr fd;k x;k gks tks NqV~Vh ij ;k 
vU;Fkk vLFkk;h :i ls vuqifLFkr gksA 

 3&  deZdkj dk oxhZdj.k %& 
¼1½ deZdkj dk oxhZdj.k %& 

 
1& LFkk;h   
2& ifjoh{kk/khu  
3& izfrLFkkuh  
4& f’k{kq  
5& izf’k{k.kkFkhZ 

 
¼2½ ^^LFkk;h deZdkj** og O;fDr gS tks LFkk;h 
izdf̀r ds dke esa yxk gks vkSj ftlus ;Fkk 
fofgr viuh ifjoh{kk vof/k dks iwjk dj 
fy;k gksA 
¼3½¼d½ ^ifjoh{kk/khu* og O;fDr gS] ftls 
fdlh LFkk;h fjfDr ;k LFkk;h izdf̀r ds fdlh 
uohu in dks Hkjus ds fy, izca/kra=@izca/kd 
}kjk fofufnZ”V dh tkus okyh vof/k ds fy, 
vufUre :i ls fu;ksftr fd;k x;k gks vkSj 
ftls ml vof/k ds iwjk gksus ij LFkk;h fd;k 
tk ldrk gS] ;fn mldh lsok;sa lUrks"kizn 
ik;h tk;saA ifjoh{kk/khu vof/k lk/kkj.kr;k 
Ng ekl ls vf/kd u gksxh fdUrq vdq’ky 
deZdkj ls fHkUu deZdkj ds ekeysa esa Ng 
ekl dh ;g vof/k ukS ekl rd c<+k;h tk 
ldrh gS % 
      ijUrq ;g fd ifjoh{kk/khu O;fDr dh 
lsok;sa ifjoh{kk vof/k iw.kZ gksus ds iwoZ lekIr 
dh tk ldrh gSaA ;fn ifjoh{kk/khu vof/k dh 
lekfIr ds ,d ekg ds Hkhrj dksbZ vkns’k 
ikfjr vkSj tkjh ugha fd;k tkrk gS rks ml 
deZdkj dks LFkk;h ekuk tk;sxk( 
¼[k½  ;fn fdlh deZdkj dks mPprj in ij 
izksUur fd;k tkrk gS vkSj ;fn og Ng ekg dh 
ifjoh{kk vof/k dks lQyrkiwoZd iwjk djus esa 
foQy jgrk gS rks mls okil mlds iqjkus LFkk;h 
in ij izR;kofrZr dj fn;k tk;sxkA ;fn 
ifjoh{kk vof/k iwjh gksus ds 30 fnuksa ds Hkhrj 
dksbZ vkns’k tkjh ugha fd;k tkrk gS rks mls 
mPprj in ij LFkk;hd`r fd;k x;k ekuk 
tk;sxkA 
¼4½ ^izfrLFkkuh* og O;fDr gS tks LFkk;h 
deZdkj ;k ifjoh{kk/khu O;fDr ds in ij 
fu;ksftr fd;k x;k gks tks NqV~Vh ij gks ;k 
vU;Fkk vLFkk;h :i ls vuqifLFkr gksA 
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LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

¼ik¡p½ vLFkk;h&deZdkj& og O;fDr gS ftls ,sls 
dk;ksZa ds fy, yxk;k x;k gks tks vLFkk;h izdf̀r 
dk gks] vLFkk;h dk;Z ¼tkWc½ ij vfrfjDr O;fDr 
dh vLFkk;h vko’;drk dks iwjk djus ds fy, 
yxk;k x;k gks ;k ,slk O;fDr gS ftls fofufnZ"V 
vof/k ds fy, yxk;k x;k gksA vLFkk;h deZdkj 
dh lsok;sa fdlh Hkh le; fcuk fdlh lwpuk ds 
lekIr dh tk ldrh gSA 
¼N%½ f’kf’k{kq@izf’k{k.kkFkhZ& ,slk f’k{kkFkhZ gS 
ftlds mldh izf’k{k.k dh vof/k ds fy, vkSj 
f’kf’k{kq vf/kfu;e] 1961 ¼vf/kfu;e la[;k 52 lu~ 
1961½ vkSj mlds v/khu cuk;s x;s fu;eksa ds 
v/khu LVkbZis.M ij j[kk x;k gksA 

 ¼5½  fudky fn;k x;kA 
 
 
 
 
 
 
 
¼6½ ^f’k{kq* ,slk f’k{kkFkhZ gS ftls f’k{kq vf/kfu;e] 
1961 ¼vf/kfu;e la[;k 52 lu~ 1961½ vkSj 
rn~/khu cuk;s x;s fu;eksa ds v/khu ;Fkk micaf/kr 
izf’k{k.k dh vof/k vkSj of̀Ùkdk ij j[kk tkrk gSA  
 
¼7½ ^izf’k{kq* ,d ,slk O;fDr gS tks jkT; ljdkj 
ds izek.kudrkZ vf/kdkjh ;k l{ke izkf/kdkjh }kjk 
vuqeksfnr izf’k{k.k Ldhe ds vuqlkj U;wure Ng 
ekg ;k vf/kdre ,d o”kZ rd ds fy;s izf’k{k.k 
iznku fd;s tkus ds fy;s vfHkfu;ksftr fd;k x;k 
gksA 

 

2&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 4 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 4 dk 
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

4& lwphdj.k] eLVj jksy] fVdV] dkMZ ;k 
Vksdu& 

¼,d½ izR;sd deZdkj lwphdj.k ds fy, bl 
vkns’k ls layXu fofgr izi=] izi=&d esa 
gLrk{kj djsxkA 

¼nks½  izR;sd deZdkj dk uke fcuk viokn 
ds eLVj jksy esa ntZ fd;k tk;sxkA 

¼rhu½ eLVj jksy esa fcuk viokn ds izR;sd 
deZdkj ds uke ds lkeus inuke vkSj ml oxZ 
dk ftlls og lacaf/kr gks] Li"V :i ls ladsr 
fd;k tk;sxkA 

¼pkj½ fVdV ¼d½& izR;sd LFkk;h deZdkj 
dks izi= [k esa ,d LFkk;h fVdV] dkMZ ;k 
Vksdu fn;k tk;sxkA 

¼[k½ izR;sd deZdkj dks igpku-i= fn;k 
tk ldrk gS vkSj og mls ,slk djus ds fy, 
vis{kk fd, tkus ij ijh{k.k ds fy,] izca/kd 
}kjk izkf/kdr̀ fdlh O;fDr dks fn[kk;sxkA 

¼x½ izR;sd izfrLFkkuh dks izi= ?k esa 
izfrLFkkuh fVdV fn;k tk;sxkA 

 
¼?k½ izR;sd LFkk;h deZdkj dks izi= x esa 

LFkk;h fVdV fn;k tk;sxkA 
¼³½ izR;sd izf’k{kq@izkf’k{k.kkFkhZ dks izi= ³ 

eas f’k{kq fVdV fn;k tk;sxkA 
¼p½ izR;sd ifjoh{kk/khu deZdkj ds izi= p 

esa ifjoh{kk/khu O;fDr ds fy, fVdV fn;k 
tk;sxk ftls og LFkk;h fu;kstu fey tkus ij 
vH;fiZr dj nsxkA 

4& ukekadu] eLVj jksy] fVdV] dkMZ ;k 
Vksdu& 

¼,d½ ukekadu fd;s tkus ij izR;sd 
deZdkj dks bl vkns’k ls layXu fofgr 
izi=&^d* esa gLrk{kj djuk gksxkA 

¼nks½  izR;sd deZdkj dk uke fcuk 
viokn ds eLVj jksy esa ntZ fd;k tk;sxkA 
¼izi= 12½ 

¼rhu½ eLVj jksy esa fcuk viokn ds 
izR;sd deZdkj ds uke ds le{k inuke vkSj 
oxZ ftlls og lacaf/kr gks] Li"V :i ls bafxr 
fd;s tk;saxsA 

¼pkj½ fVdV& 
¼d½& izR;sd LFkk;h deZdkj dks izi= ^[k* 

esa ,d LFkk;h fVdV] dkMZ ;k Vksdu fn;k 
tk;sxkA 

¼[k½  izR;sd deZdkj dks igpku-i= fn;k 
tk;sxk vkSj ,slk djus ds fy, vis{kk fd, 
tkus ij og ijh{k.k ds fy,] izca/kd }kjk 
izkf/kdr̀ fdlh O;fDr dks fn[kk;sxkA 

¼x½ izR;sd izfrLFkkuh@vLFkk;h@f’k{kq@ 
izf’k{k.kkFkhZ deZdkj dks izi= ^x* esa izfrLFkkuh 
fVdV ;k Vksdu iznku fd;k tk;sxk] ftlesa 
mldh Js.kh Li”V dh tk;sxhA 

¼?k½& fudky fn;k x;kA 
¼³½& fudky fn;k x;kA 
¼p½ izR;sd ifjoh{kk/khu deZdkj dks izi= 

^?k* esa ifjoh{kk/khu O;fDr ds fy, fVdV iznku 
fd;k tk;sxk ftls og LFkk;h fu;kstu izkIr 
djus ij vH;fiZr dj nsxkA 
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 LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 ¼N½ ;fn dksbZ deZdkj viuk fVdV] dkMZ 
;k Vksdu [kks ns ;k fu;ksftr u jg tkus ij mls 
tek u djs rks mls mlds ewY; ds fy, ipkl 
iSls dh /kujkf’k nsunkj gksxkA 

¼N½  izR;sd deZdkj] tks fu;kstu [kks nsrk 
gS ;k fu;kstu dh lekfIr ds le; viuk fVdV 
;k dkMZ ;k Vksdu tek djus esa foQy jgrk gS] 
mldh ykxr ds fy;s nl :i;s ek= dk lank; 
djus dk nk;h gksxkA 

iSjk 6 dk  
la’kks/ku 

3&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 6 ds LFkku ij] LrEHk&2 esa fn;s 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 6& ikjh lEcU/kh dk;Z & 
¼,d½ ,sls vkS|ksfxd vf/k"Bkuksa esa tks 

dkj[kkuk vf/kfu;e ds v/khu u gks] ikfj;ksa dk 
fofu;eu rRle; izòRr mDr vf/kfu;e ds 
mica/kksa ds vuqlkj fd;k tk;sxk] izca/kra= ds 
foosdkuqlkj foHkkx ;k foHkkxksa esa ;k foHkkx ds 
fdlh vuqHkkx esa ,d ls vf/kd ikfj;ka çkjEHk 
dh tk ldrh gSA fQj Hkh ;fn ,sls vkS|ksfxd 
vf/k"Bkuksa ds ekeys eas ftu ij dkj[kkuk 
vf/kfu;e ç;ksT; gks] ikjh esa dke djus dh 
fofu;fer djus ds fy, lkewfgd vuqca/k ;k 
vfHkfu.kZ; gks rks mldk ikyu fd;k tk;sxk 
tgka rd os mDr vf/kfu;e ds vlaxr u gksA 

6&ikjh lEcU/kh dk;Z & 
¼1½  mDr vf/kfu;e ds v/khu vkus okys 

vkS|ksfxd vf/k”Bkuksa esa rRle; izo`Rr dkj[kkuk 
vf/kfu;e ds mica/kksa ds vuqlkj ikfj;ksa dks 
fofu;fer fd;k tk;sxkA izca/kra= ds foosd ij 
foHkkx ;k foHkkxksa esa ;k foHkkx ds fdlh vuqHkkx 
esa ,d ls vf/kd ikfj;ksa esa dke fd;k tk ldrk 
gSA rFkkfi ;kfn ikfj;ksa ds dkedkt dks 
fofu;fer djus ds fy;s lkewfgd djkj ;k 
vf/kfu.kZ; gksa] rks mudk ikyu fd;k tk;sxk] 
tgk¡ rd fd os vkS|ksfxd vf/k"Bkuksa ds ekeys esa 
dkj[kkuk vf/kfu;e ls vlaxr u gks] ftl ij 
og vf/kfu;e ykxw gksrk gSA 

 ¼nks½ izca/kra= ds foosdkuqlkj ikfj;ksa esa 
ifjorZu fd;k tk ldrk gSA 

¼rhu½ ikjh dk bl izdkj izca/k fd;k 
tk;sxk fd dksbZ deZdkj jkf= dh ikjh esa] ,d 
ckj esa] 15 fnu ls vf/kd fnu ds fy, dk;Z ij 
u jgs ftlds i'pkr mls de ls de mrus 
fnuksa ds fy, fnu dh ikjh esa yxk;k tkuk 
pkfg, ftrus fnu mlus jkr dh ikjh esa dk;Z 
fd;k gks% 

ijUrq rRle; izo`Rr dkj[kkuk vf/kfu;e ds 
varxZr vkus okys dkj[kkuksa ds ekeys esa] ;fn 
vkB&vkB ?k.Vksa dh rhu ikfj;ksa esa dke fd;k 
tkrk gS rks ikfj;ksa esa ifjorZu dkj[kkuk 
vf/kfu;e ds izkfo/kkuksa ds vuqlkj pØkuqØe ls 
fd;k tk;sxkA 

¼pkj½  uksfVl cksMZ ij lwpuk fpidkus ds 
i'pkr ikjh esa dke dks can fd;k tk ldrk gSA 
ikjh dks can djus ds fy, lkr fnu dh uksfVl 
nh tk;sxh( 

 ijUrq ;fn ikjh can gks tkus ifj.kkeLo:i 
fdlh LFkk;h deZdkj dks mUeksfpr ugha fd;k 
tkrk gS rks lkr fnu dk uksfVl nsuk vko’;d 
ugha gksxk% 

 ijUrq ;g vkSj fd fdlh vLFkk;h ikjh ds] 
ftls mlds izkjEHk gksus ds le; uksfVl cksMZ ij 
uksfVl fpidk dj ^^vLFkk;h ikjh** ?kksf"kr fd;k 
x;k gks] can gks tkus dh dksbZ uksfVl nsuk 
vko’;d ugha gksxkA 

;fn fdlh vklokuh bdkbZ esa la;a= ;k 
Cok;yj esa ejEer djkuk visf{kr gks rks ikjh 
can djus ds fy, lkr fnu dh uksfVl nsuk 
vko’;d ugha gksxkA ikjh dks can djus vkSj 
ikjh dks iqu% vkjEHk djus ds fy, dsoy pkSchl 
?k.Vs dh uksfVl i;kZIr gksxhA fdlh ikjh dks 
tc mls can dj fn;k tk;s] LFkk;h deZdkj ls 
vis{kk dh tk;sxh fd og fnu dh  lkekU; ikjh  

¼2½ izca/kra= ds foosdkuqlkj ikfj;ksa esa 
ifjorZu fd;k tk ldrk gSA 

¼3½ ikjh esa dke djus dh O;oLFkk bl 
izdkj dh tk;sxh fd dksbZ Hkh deZdkj jkf= dh 
ikjh esa] ,d ckj esa] pkSng fnu ls vf/kd ds 
fy, fu;ksftr u jgs ftlds i'pkr mls de ls 
de mrus fnuksa ds fy, fnu dh ikjh esa yxk;k 
tkuk pkfg, ftrus fnu mlus jkr dh ikjh esa 
dk;Z fd;k gks% 

 ijUrq ;g fd rRle; izoR̀r dkj[kkuk 
vf/kfu;e] 1948 ds varxZr vkus okys dkj[kkuksa 
ds ekeys esa] ;fn vkB ?k.Vs dh rhu ikfj;ksa esa 
dke fd;k tkrk gS rks ikfj;ksa esa ifjorZu 
dkj[kkuk vf/kfu;e] 1948 ds mica/kksa ds vuqlkj 
pØkuqØe ls fd;k tk;sxkA 

¼4½ uksfVl cksMZ ij lkr fnu iwoZ uksfVl 
pLik djus ds i'pkr ikjh esa dke dks can fd;k 
tk ldrk gS%  

     
ijUrq ;g fd ikjh can gks tkus ds 

ifj.kkeLo:i fdlh Hkh LFkk;h deZdkj dks 
mUeksfpr ugha fd;k tkrk gS rks lkr fnu dk 
uksfVl nsuk vko’;d ugha gksxk% 

 ijUrq ;g vkSj fd fdlh vLFkk;h ikjh] 
ftls mlds izkjEHk gksus ds le; uksfVl cksMZ ij 
uksfVl fpidk dj ^^vLFkk;h ikjh** ?kksf"kr fd;k 
x;k gks] ds can gks tkus dh dksbZ uksfVl nsuk 
vko’;d ugha gksxkA 

 ;fn fdlh vklokuh bdkbZ esa la;a= ;k 
Cok;yj esa ejEer djkuk visf{kr gks rks ikjh 
can djus ds fy, lkr fnu dh uksfVl nsuk 
vko’;d ugha gksxkA ikjh dks can djus vkSj 
ikjh dks iqu% vkjEHk djus ds fy, dsoy pkSchl 
?k.Vs dh uksfVl i;kZIr gksxhA fdlh ikjh dks 
tc mls can dj fn;k tk;s] LFkk;h deZdkj ls 
vis{kk dh tk;sxh fd og fnu  dh lkekU;  ikjh  
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esa viuh M;wVh ij mifLFkr gksA 
¼ikap½ ;fn fey esa ,d ls vf/kd ikjh py 

jgh gksa rks deZdkj dks ,d ikjh ls nwljh ikjh esa 
LFkkukUrfjr fd;k tk ldsxkA 

 esa viuh M;wVh ij mifLFkr gksA 
¼5½ ;fn dkj[kkuk esa ,d ls vf/kd ikjh py 

jgh gksa rks deZdkj dks ,d ikjh ls nwljh ikjh esa 
LFkkukUrfjr fd;k tk ldsxkA 

 

4&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 7 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 7 dk  
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

7& mifLFkfr 
¼,d½ izR;sd deZdkj vius dk;Z ij fu;r 

le; ij tks uksfVl cksMZ ij fpidk;h x;h 
uksfVl }kjk vf/klwfpr fd;k tk;sxk] igqa¡p 
tk;sxkA fdlh deZdkj dks tks fcyEc ls dke 
ij mifLFkr gksxk] vuqifLFkr fpfUgr fd;k 
tk;sxk% 

ijUrq ,sls fdlh deZdkj dks] tks fu;r 
le; ls 10 feuV ls vf/kd nsj ls u vk;k gks 
mifLFkr gksus fn;k tk;sxk% 

 ijUrq ;g vkSj fd ;fn dksbZ deZdkj fdlh 
,d ekl esa vf/kdre 01 ckj foyEc ls vk;k gks 
rks mls iwjs 01 fnu ds fy, vuqifLFkr fpfUgr 
fd;k tk;sxkA 

¼nks½ ,sls fdlh deZdkj dks] tks viuk 
fVdV] dkMZ ;k Vksdu izkIr djus ds i'pkr 
dk;Z&le; esa vius dk;Z&LFkku ls fcuk 
fof/kekU; vuqKk ds ;k fcuk fdlh i;kZIr dkj.k 
ds vuqifLFkr ik;k tk;] vuqifLFkr ekuk 
tk;sxkA 

  fQj Hkh ;fn og fcuk vuqKk ds vkS|ksfxd 
vf/k"Bku ds ifjlj esa dk;Z&le; esa bl izdkj 
vuqifLFkr gksa rks e/;kodk’k ¼fjlsl½ ds le; ls 
igys gqbZ vuqifLFkfr dh fLFkfr esa mls iwjs fnu 
ds fy,] vkSj ;fn mldh vuqifLFkfr e/;kodk’k 
ds i'pkr~ gks rks vk/ks fnu ds fy, vuqifLFkr 
ekuk tk;sxkA 

¼rhu½ bl LFkk;h vkns’k ds v/khu 
vuqifLFkfr dh vof/k ds fy, etnwjh ls dh tkus 
okyh dVkSrh etnwjh lank; vf/kfu;e]1936 ds 
mica/kksa ds vuqalkj dh tk;sxh% 

  ijUrq fodYi esa izca/kra= Lofoosd ls ,slh 
vuqifLFkfr ij LFkk;h vkns’k ds mica/kksa ds v/khu 
dnkpkj ds :i esa dk;Zokgh dj ldrk gSA 

 7& mifLFkfr 
¼1½  izR;sd deZdkj vius dk;Z ij fu;r 

le; ij tks uksfVl cksMZ ij fpidk;h x;h 
uksfVl }kjk vf/klwfpr fd;k tk;sxk] igqa¡p 
tk;sxkA fdlh deZdkj] tks fcyEc ls dke ij 
mifLFkr gksxk] dks  vk/ks fnu ds fy;s vFkok pkj 
?k.Vs ds fy;s vuqifLFkr fpfUgr fd;k tk;sxk% 

ijUrq ;g fd ,sls izR;sd deZdkj dks vius 
M~;wVh esa lfEefyr gksus dh vuqKk nh tk;sxh] tks 
ikjh izkjEHk gksus ds iUnzg feuV ds Hkhrj M~;wVh 
ds fy;s fjiksVZ dj jgk gksA ,d ekg esa pkj ckj 
iUnzg feuV dh NwV vof/k vuqKs; gSA 

 
¼2½ ,slk dksbZ deZdkj] tks dkMZ] fVdV ;k 

Vksdu izLrqr djus ;k izkIr djus ds i'pkr vius 
dk;Z&LFkku ls fof/kekU; vuqKk ds fcuk ;k fdlh 
i;kZIr dkj.k ds fcuk vuqifLFkr ik;k tk;] 
vuqifLFkr ekus tkus dk nk;h gksxk% 

 ijUrq ;g fd ;fn og e/;kodk’k ds iwoZ 
vf/k"Bku esa dk;Z&le; esa bl izdkj vuqifLFkr 
gks rks mls e/;kodk’k ¼fjlsl½ rd vuqifLFkr 
fpfàr fd;k tk;sxk] ;fn og e/;kodk’k ds ckn 
Hkh vuqifLFkr jgrk gS rks mls ‘ks”k vk/ks fnu ds 
fy;s] vk/ks fnu dh vuqifLFkfr ds :i esa fpfàr 
fd;k tk;sxkA 

 
¼3½  bl LFkk;h vkns’k ds v/khu vuqifLFkfr 

dh vof/k ds fy, etnwjh ls dh tkus okyh 
dVkSrh etnwjh lank; vf/kfu;e]1936 ds mica/kksa 
ds vuqlkj dh tk;sxh% 

  ijUrq ;g fd ;fn deZdkj dks dk;Z ds 
?k.Vksa ds nkSjku vius dk;ZLFky ls bl rjg 
vuqifLFkr jgus dh vknr gS rks izca/kra= Lofoosd 
ls ,slh vuqifLFkfr ij LFkk;h vkns’k ds mica/kksa 
ds v/khu dnkpkj ds :i esa dk;Zokgh dj ldrk 
gSA 

 

5&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 8 ds LFkku ij] LrEHk&2 esa fn;s 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 8 dk  
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

8& NqV~Vh& 
¼1½  vkS|ksfxd vf/k"Bku ds leLr deZdkj 

,d dys.Mj o"kZ esa iw.kZ osru lfgr fuEufyf[kr 
NqV~Vh ds gdnkj gksaxs %& 

¼d½  okf"kZd NqV~Vh dkj[kkuk vf/kfu;e ds 
mica/kksa ds vuqlkj 

¼[k½  vkdfLed NqV~Vh     06 fnu 
¼x½ chekjh dh NqV~Vh     10 fnu 
chekjh dh NqV~Vh deZpkjh jkT; chek ;kstuk 

ds izkjEHk gksus ij can dj nh tk;sxh vkSj mlds 
mica/kksa }kjk fu;af=r gksxhA 

8& vodk’k& 
¼1½  vkS|ksfxd vf/k"Bku ds leLr deZdkj 

,d dys.Mj o"kZ esa iw.kZ osru lfgr fuEufyf[kr 
vodk’k ds gdnkj gksaxs %& 

¼d½  mikftZr vodk’k             18 fnu 
¼[k½  vkdfLed vodk’k            10 fnu 
¼x½ chekjh dk vodk’k            15 fnu 
bZ0,l0vkbZ0 Ldhe ds v/khu vkPNkfnr 

vf/k”Bkuksa ds fy;s chekjh dk vodk’k bZ0,l0vkbZ0 
ekun.Mksa  ds  vuqlkj  nh  tk;sxhA  ;|fi tgka  
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LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

;fn fdlh dkj[kkus ds vkdfLed vkSj 
chekjh dh NqV~Vh dh dqy la[;k lksyg fnu ls 
vf/kd gks] rks orZeku deZdkj dks orZeku dqy 
NqVVh feyrh jgsxh ;k LFkk;h vkns’k ds fnukad 
ls u;s izos’kkfFkZ;kas dh fLFkfr esa] og dsoy 
mi;qZDr vualwph ds vuqlkj NqV~Vh ds gdnkj 
gksaxsA 

 
 
 
 
 
 
 
 
 
 
¼2½   vkdfLed vkSj chekjh dh NqVVh dks u 

rks vxys o”kZ ds fy, vxzsuhr fd;k tk;sxk vkSj 
u deZdkj vuqi;qDr vkdfLed NqVVh@chekjh 
dh NqVVh ds cnys esa etnwjh dk gdnkj gksxkA 

 
¼3½  ,slk deZdkj tks m0iz0 nqdku vkSj 

okf.kT; vf/k”Bku vf/k0]1962 ds mica/kksa ds 
varxZr vkrs gS bl vf/kfu;e ds mica/kksa ds 
vuqlkj NqVVh ds gdnkj gkasxsA 

¼4½ ,slk deZdkj tks vuqifLFkfr NqV~Vh ysuk 
pkgrk gS] bl iz;kstu gsrq fu;qDr vf/kdkjh dks 
vkosnu i= ns ldrk gSA ;fn vkosfnr NqV~Vh 
fpfdRlk vk/kkj ij gks rks og ;k rks dkj[kkus ds 
fpfdRlk fdlh jftLVªhd`r fpfdRlk O;olk;h dk 
fpfdRlk izek.k i= izLrqr djsxk% 

ijUrq ;fn deZdkj vkS|ksfxd vf/k”Bku }kjk 
iznRr DokVZj es jgrk gS rks lEc) deZdkj 
dkj[kkus ds fpfdRlk vf/kdkjh dk izek.k i= 
izLrqr djsxk% 

ijUrq ;g vkSj fd fdlh fpfdRlk izek.k i= 
dh vko’;drk ugha iM+sxh ;fn vkosfnr chekjh 
dh NqVVh nks fnu ls vf/kd vof/k ds fy, u gks% 

ijUrq ;g Hkh fd ;fn deZdkj us fdlh 
jftLVªhd`r fpfdRlk O;olk;h dk fpfdRlk 
izek.k i= izLrqr dj fn;k gks rks mlls dkj[kkus 
ds fpfdRlk vf/kdkjh ;k ftys dss ljdkjh 
fpfdRlk vf/kdkjh dk izek.k i= izLrqr djus dh 
vis{kk dh tk jgh gSA 

¼5½ rhu fnu ls de vof/k ds fy, 
vuqifLFkr NqV~Vh ds fy, vkosnu i= NqV~Vh 
izkjEHk gksus ds de ls de 24 ?k.Vs iwoZ vo’; 
fn;k tkuk pkfg,A flok; fpfdRlk vf/kdkj ij 
;k dqVqac esa fdlh dh eR̀;q dh fLFkfr esa vkosnu 
i= mlh fnu fn;k tk ldrk gSA 

 

bZ0,l0vkbZ0 Ldhe ykxw ugh gS ogka u;h 
esfMdy bU’;ksjsUl Ldhe ¼esMhDyse½ ykxw dh 
tk;sxhA izcU/kra= bl u;h ba’;ksjsa’k Ldhe dks 
fofuf’pr djsxk vkSj Ldhe dh :ijs[kk cukrs 
le; LFkkuh; Lrj ij Jfed laxBu ls ijke’kZ 
fd;k tk;sxkA vkSj tgk¡ bZ0,l0vkbZ0 Ldhe ugha 
gS ogk¡ xEHkhj chekjh dh fLFkfr esa vFkok 
vLirky esa HkrhZ gksus dh fLFkfr esa esfMdy 
bU’;ksjsUl Ldhe ds v/khu vkPNkfnr chekfj;ksa ds 
vk/kkj ij chekjh dk vodk’k Lohd`r gksxk( 

rFkkfi] esfMdy bU’;ksjsUl Ldhe ds ykxw 
gksus rd deZdkj fpfdRlk izek.k i= izLrqr 
djus ds v/;/khu vf/kdre 60 fnukas rd 
fpfdRlk vodk’k ys ldrk gSA  

fpfdRlk vodk’k deZdkj dks ns;] ‘ks”k 
fpfdRlk vodk’k dks lek;ksftr djus ds ckn 
ns; gksxkA  

¼2½   ;fn dksbZ deZdkj chekjh ds vodk’k 
dk miHkksx dSys.Mj o"kZ ds nkSjku ugha dj ikrk 
gS rks chekjh dk vodk’k nks o”kZ rd tek fd;k 
tk;sxk ;k vxys o”kZ rd vxzsuhr fd;k tk;sxk 
rRi’pkr~ chekjh dk vodk’k O;ixr gks tk;sxkA  

¼3½ fudky fn;k x;kA 
 
 
 
¼4½  ,slk deZdkj tks vuqifLFkfr vodk’k 

ysuk pkgrk gS] bl iz;kstu gsrq fu;qDr izkf/kdkjh 
dks vkosnu ns ldrk gSA ;fn vkosfnr vodk’k 
fpfdRlk vk/kkj ij gks rks og dkj[kkus ds 
fpfdRlk vf/kdkjh ;k fdlh jftLVªhdr̀ fpfdRlk 
O;olk;h dk fpfdRlk izek.k i= izLrqr djsxk% 

 ijUrq ;g fd fdlh fpfdRlk izek.k i= dh 
vko’;drk ugh iM+sxh ;fn vkosfnr chekjh gsrq 
vodk’k nks fnu ls vf/kd vof/k ds fy, u gks% 

 
ijUrq ;g vkSj fd ;fn izca/kra= ;k izca/kd 

dks chekjh ;k jftLVªhd`r fpfdRlk O;olk;h ds 
izek.k i= ij dksbZ lansg gks rks izca/kd ;k 
izca/kra=] dkj[kkus ds O;; ij ;k ftys ds 
fpfdRlk vf/kdkjh ls fpfdRlh; ijh{kk ds fy;s 
deZdkj dks funs’k ns ldrk gSA 

 
 
 
¼5½  rhu fnu ls de vof/k ds fy, 

vuqifLFkr vodk’k ds fy, vkosnu i= vodk’k 
izkjEHk gksus ds de ls de pkSchl ?k.Vs iwoZ 
vo’; fn;k tkuk pkfg;s flok; dqVqEc esa fdlh 
dh e`R;q ;k fdlh xEHkhj vkikr n’kk esa vkosnu 
i=] mlh fnu ;k vxys fnu fyf[kr :i eas ;k 
,l0,e0,l0@bZ&esy ds ek/;e ls fn;k tk 
ldrk gSA 
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LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

¼6½&rhu fnu ls vf/kd dh vof/k ds fy, 
vuqifLFkfr NqV~Vh ds fy, vkosnu i= vkosfnr 
NqVVh ds izkjEHk gksus ds de ls de lkr fnu 
iwoZ fn;k tk;sxkA  

¼7½&NqVVh ds fy, leLr vkosnu i=ksa ij 
muds izkIr gksus ds vf/kd ls vf/kd 03 fnu ds 
Hkhrj ;k rks vkosfnr vuqaifLFkr NqVVh dks 
vLohdkj djus ;k Lohd̀r djus ;k fyf[kr 
vkns’k bl iz;kstu gsrq fu;qDr vf/kdkjh }kjk 
ikfjr fd;k tk;sxk% 

 ijUrq vfrvko’;d izdkj dh vuqifLFkfr 
dh NqVVh ds vkosnu i=ksa dh fLFkfr esa vkns’k 
vfoyEc ikfjr fd;k tk;sxkA ;fn vkosnu i= 
dks vLohdkj dj fn;k tk;s rks vf/kdkjh bl 
izdkj vLohdkj djus ds vius dkj.kksa dks 
vfHkfy[kr djsxk vkSj ;fn vkosnd }kjk ,slh 
vis{kk dh tk; rks mls dkj.kksa dh lalwpuk nsxkA 
vf/kdkjh }kjk fn;k x;k vkns'k vkosnd dks 
ekSf[kd :i ls ;fn og mifLFkr gks vkSj fyf[kr 
:i ls] tc og mifLFkr u gks rks lalwfpr fd;k 
tk;sxk c’krsZ vkosnd us viuk irk fn;k gks 
vU;Fkk lwpuk vkS|ksfxd vf/k”Bku ds vfHkys[k esa 
miyC/k irs ij Hksth tk;sxhA 

¼8½& deZdkj dks ftls vuqifLFkr NqVVh 
Lohd̀r dh tk;s] fu;qDr vf/kdkjh }kjk izi=&x 
es gLrk{kfjr ikl ;k izek.k i= fn;k tk;sxk 
ftlesa iznf’kZr gksxk fd fdl fnukad ls 
vuqifLFkr NqVVh izHkkoh gksxh vkSj fdl fnukad 
dks deZdkj dks dk;Z ij mifLFkr gkssus dh fjiksVZ 
djuh gksxhA 

 dksbZ deZdkj] tks izca/kd dks lwpuk fn, 
fcuk 08 fnu ls vf/kd fnu rd vuqifLFkr jgs 
;k ,sls 08 fnu ls vf/kd fnu ds fy, tks 
Lohd̀r ;k ckn esa c<+k;h x;h NqV~Vh dh vof/k 
ls vf/kd gks rks vuqifLFkr jgs] viuh fu;qfDr 
ij viuk /kkj.kkf/kdkj Lor% [kks nsxk vkSj mldk 
uke eLVj jksy ls dkV fn;k tk;sxk% 

  ijUrq ;fn og ykSVus ij izca/kd ds 
larks”kkuqlkj viuh NqVVh ij mifLFkr u gksus dh 
viuh vleFkZrk dk Li”Vhdj.k izLrqr dj nsrk 
gS rks mldh vuqifLFkfr dks izca/kd }kjk ekQ 
fd;k tk ldrk gS vU;Fkk mldk uke 
izfrLFkkfu;ksa dh lwph esa j[k fn;k tk;sxkA  

¼9½& leLr NqVVh dk tks Lohdr̀ dh tk;s 
dk vfHkys[k j[kk tk;sxkA 

¼10½& ,sls deZdkj dh fLFkfr esa tks viuh 
NqVVh c<+kus ds fy, vkosnu djs] og Lohdr̀ 
NqVVh dh lekfIr ds iwoZ fyf[kr vkosnu i= 
nsxk vkSj ,sls vkosnu i= dh izkfIr ij mls fn, 
x, irs ij fyf[kr :i ls lwfpr fd;k tk;sxk 
fd c<k;h x;h NqVVh ftl ij mls vkosnu i= 
fn;k x;k gS] Lohd`r dh x;h gS ;k ugh] vkSj 
;fn Lohd̀r dh x;h gS rks fdruh vof/k ds 
fy,A 

¼6½&rhu fnu ls vf/kd vof/k ds fy, 
vuqifLFkr vodk’k ds fy, vkosnu i= vkosfnr 
vodk’k izkjEHk gksus ds de ls de rhu fnu iwoZ 
fn;k tk;sxkA 

¼7½&fyf[kr :i esa vodk’k Lohd`r djus 
;k vLohdr̀ djus dk vkns’k bl iz;kstu ds 
fy;s fu;qDr vf/kdkjh }kjk vodk’k izkjEHk gksus 
ds igys tkjh fd;k tk;sxkA ;fn vf/kdkjh }kjk 
dksbZ vkns’k tkjh ugha fd;k tkrk gS] rks vodk’k 
Lohd̀r ekuk tk;sxk%  

ijUrq vfrvko’;d izdf̀r ds vodk’k ds 
vkosnu i=ksa ds ekeys esa vfoyEc vkns’k ikfjr 
fd;s tk;saxsA ;fn vodk’k dk vkosnu vLohd`r 
fd;k tkrk gS rks vLohd`r fd;s tkus dh lwpuk 
deZdkj dks ,l0,e0,l0 ;k bZ&esy ds ek/;e 
ls iznku dh tk;sxh c’krsZ a fd deZdkj }kjk irk 
rFkk eksckby la[;k iznku fd;k x;k gksA ;fn 
deZdkj }kjk ,slk vis{kk fd;k tk; rks deZdkj 
dks vodk’k ds vLohd̀r fd;s tkus ds dkj.kksa 
dks lalwfpr fd;k tk;sxkA  

 
 
 
¼8½&,slk deZdkj] tks izca/kd dks lwpuk 

fn, fcuk 10 fnu ls vf/kd fnu rd vuqifLFkr 
jgs tks Lohd̀r ;k c<+k;s x;s vodk’k dh vof/k 
ls vf/kd gks rks izca/kd deZdkj dks ^dkj.k 
crkvks uksfVl* tkjh djsxk rFkk deZdkj okilh 
ij vuqifLFkfr dk dkj.k crk;sxkA ;fn izca/kd] 
deZdkj ds mRrj ls lUrq"V u gks rks mlds 
fo:) vuq’kklukRed dk;Zokgh dj ldrk gSA  

 
 
 
 
 
 
 
 
 
 
 
 
¼9½& leLr Lohd`r vodk’k dk vfHkys[k 

izi= ^M-* esa vuqjf{kr fd;k tk;sxkA 
¼10½&,sls deZdkj dh fLFkfr esa] tks viuk 

vodk’k c<+kus ds fy, vkosnu djs] og Lohdr̀ 
vodk’k dh lekfIr ds iwoZ fyf[kr vkosnu 
i=@,l0,e0,l0@bZ&esy ds ek/;e ls nsxk 
vkSj ,sls vkosnu i= dh izkfIr ij mls fyf[kr 
,l0,e0,l0@bZ&esy ds ek/;e ls lwfpr fd;k 
tk;sxk fd c<+k;k x;k vodk’k ftlds fy, 
vkosnu i= fn;k x;k gS] Lohd`r fd;k x;k gS 
;k ugh] vkSj ;fn Lohd̀r fd;k x;k gS rks 
fdruh vof/k ds fy,% 
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 LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 Mkd?kj }kjk fn;k x;k Mkd izek.k i= 
dks mRrj Hkst fn, tkus dk i;kZIr izek.k le>k 
tk;sxk% 
      ijUrq deZdkj }kjk NqVVh c<kus ds fy, 
vkosnu i= dkQh igys ls vf/kekur% rkj ;k 
jftLVªhd`r Mkd }kjk Hkstk tk;sxkA 

ijarq ;g fd deZdkj vodk’k ds foLrkj ds 
fo”k; esa jftLVªhd`r Mkd ;k dksfj;j ;k 
vkWuykbu ¼bZ&esy½ ;k jftLVªhd`r eksckby la[;k 
¼;fn miyC/k gks rks½ ds ek/;e ls lwfpr djsxkA 
;fn vkWu ykbu vkosnu fd;s tkus ij izca/kra= 
vodk’k ls lacaf/kr izkFkZuk i= dh gkMZ dkWih] 
vodk’k dk fjdkMZ o vodk’k ds izi=ksa dk 
vuqj{k.k ugha djsxkA 

iSjk 9 dk 
la’kks/ku 

6&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 9 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

 9& vodk’k& 
izca/kra=] deZdkj la?k ds ijke’kZ ls 

dys.Mj o"kZ dh lekfIr ds iwoZ vkxkeh 
dys.Mj o"kZ ds fy, vodk’k fnukas dh ,d 
lwph rS;kj djsxk vkSj mls leLr lEc) 
O;fDr;ksa dh lwpuk ds fy, vkS|ksfxd 
vf/k"Bku ds uksfVl cksMZ ij fpidk;sxkA 

bl LFkk;h vkns’k ds v/khu lHkh 
deZdkjksa dks fuEu vodk’k vuqeU; gksaxs& 

lHkh ds fy,&  
1 x.kra= fnol ,d 

2 gksyh ,d 

3 Lora=rk fnol ,d 

4 egkRek xka/kh dk tUe 
fnol 

,d 

5 nhikoyh ,d 
fucZfU/kr vodk’k 

1 bZnqy fQrj ,d 

2 bZnqy tqgk ,d 

3 eqgjZe ,d 

4 j{kk cU/ku ,d 

5 tUek"Veh ,d 

6 n'kgjk ,d 

7 xaxk Luku@ xq: 
ukud tUe fnol 

,d 

8 jetku dk vafre 
'kqØokj 

,d 

 

dkj[kkus ds izR;sd deZdkj dks Åij of.kZr 
8 fucZfU/kr vodk’kksa es 4 vodk’kksa dks p;u 
djus dh vuqefr bl 'krZ ds v/khu nh tk;sxh 
fd og ,sls izR;sd fucZfU/kr vodk’k dks ysus ds 
de ls  de lkr fnu iwoZ izca/kra= dks lwfpr 
djsxkA 

;fn fdlh vkS|ksfxd vf/k"Bku esa deZdkj 
mi;qZDr ukS ls vf/kd R;ksgkj ds vodk’k izkIr 
dj jgsa gS] rks ml vkS|ksfxd vf/k"Bku dks 
viokn ekurs gq, mlds deZdkj mudk miHkksx 
djrs jgsaxs vkSj muds ekeys esa vodk’k dh 

9& NqfV~V;k¡& 
izca/kra=] deZdkj la?k ds ijke’kZ ls dys.Mj 

o"kZ dh lekfIr ds iwoZ vkxkeh dys.Mj o"kZ ds 
fy, vodk’k fnolks dh ,d lwph rS;kj djsxk 
vkSj mls leLr lEc) O;fDr;ksa dh lwpuk ds 
fy, vkS|ksfxd vf/k"Bku ds uksfVl cksMZ ij 
fpidk;sxkA 

bu LFkk;h vkns’kksa ds v/khu lHkh deZdkjksa 
dks fuEufyf[kr vodk’k fnol vuqeU; gksaxs & 

lHkh ds fy;s % 

 

;fn fdlh vkS|ksfxd vf/k"Bku esa deZdkj            
mi;qZDr 13 ls vf/kd R;ksgkj ds vodk’k fnol 
izkIr dj jgsa gS] rks ml vkS|ksfxd vf/k"Bku dks 
viokn ekurs gq, mlds deZdkj mudk miHkksx 
djrs jgsaxs vkSj muds ekeys esa vodk’k fnolksa 
dh la[;k de ugha dh tk;sxhA 

fQj Hkh] izcU/kra= dk;Z dh vko’;drk dh 
fLFkfr esa deZdkjksa ls fdlh R;ksgkj ds vodk’k 
fnol dks dk;Z djus dh vis{kk dj ldrk gS 
fdUrq ,sls ekeys esa mu deZdkjksa dks ftuls bl 
izdkj  dh dke djus dh vis{kk dh tk;s] mrus 
fnukas dh vfrfjDr etnwjh nh tk;sxhA 

 

Øekad R;ksgkj@ioZ fnolksa dh la[;k 
1 x.kra= fnol ,d 
2 gksyh nks 
3 bZnqy fQrj ,d 
4 j{kk cU/ku ,d 
5 Lora=rk fnol ,d 
6 tUek"Veh  ,d 
7 bZnqy tqgk ,d 
8 n’kgjk  ,d 
9 egkRek xka/kh dk 

tUe fnol 
,d 

10 nhikoyh nks 
11 xaxk Luku@xq: 

ukud tUe 
fnol 

,d 

dqy ;ksx 13 
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la[;k de ugha dh tk;sxhA 
LrEHk&1 

fo|eku iSjk 
 LrEHk&2 

,rn~}kjk izfrLFkkfir iSjk 
 

fQj Hkh] izcU/kra= dk;Z dh vko’;drk 
dh fLFkfr esa deZdkjksa ls fdlh R;ksgkj ds 
vodk’k fnu dks dk;Z djus dh vis{kk dj 
ldrk gS fdUrq ,sls ekeys esa mu deZdkjksa dks 
ftuls bl izdkj dh dke djus dh vis{kk 
dh tk;s] mrus fnukas dh vfrfjDr etnwjh nh 
tk;sxhA 
;fn dksbZ R;ksgkj ds vodk’k dk fnu fdlh 
lkIrkfgd vodk’k ds fnuksa esa iM+rk gS rks 
deZdkj mlds cnys ,d fnu dh vfrfjDr 
etnwjh ds gdnkj gksaxsA 

 ;fn fdlh R;ksgkj ds vodk’k dk fnu 
fdlh lkIrkfgd vodk’k ds fnuksa esa iM+rk gS rks 
deZdkj mlds cnys mrus fnuksa dh vfrfjDr 
etnwjh ds gdnkj gksaxsA 
 

 

7&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 12 ds LFkku ij] LrEHk&2 esa 
fn;k x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 12 dk 
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

12&deZdkj dks vkS|ksfxd vf/k"Bku ds 
ifjlj ls gV tkuk pkfg,& dksbZ deZdkj ftls 
NqVVh Lohd̀r dh x;h gks ftldh dke canh dj 
nh x;kh ;k tks fuyfEcr dj fn;k x;k gks] lsok 
eqDr dj fn;k x;k gks ;k tks fdlh dkj.k ls 
dk;Z u dj jgk gks] rqjUr gh vkS|ksfxd vf/k"Bku 
ds ifjlj ls pyk tk;sxk tc rd fd og ogka 
:dus ds fy, vkosnu u djs vkSj izca/kd }kjk 
vuqKk u nh tk;sA 

12&deZdkj dk vkS|ksfxd vf/k"Bku ds 
ifjlj ls gVuk& dksbZ deZdkj ftldk vodk’k 
Lohdr̀ fd;k x;k gks ;k ftldh dke canh dj 
nh x;h gks] ;k tks fuyfEcr dj fn;k x;k gks] 
lsokeqDr dj fn;k x;k gks ;k ftlus R;kxi= ns 
fn;k gks ;k tks fdlh dkj.k ls dk;Z u dj jgk 
gks rqjar vkS|ksfxd vf/k”Bku ds ifjlj ls pyk 
tk;sxk tc rd fd ogk¡ :dus ds fy, vkS|ksfxd 
vf/k"Bku ls fuxZr xsVikl j[ks gksaA   

 

8&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 13 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 13 dk 
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

13&vkS|ksfxd vf/k”Bku ls ckgj tkrs le; 
ryk’kh ysus dk nkf;Ro& vkS|ksfxd vf/k"Bku ds 
ifjlj ls ckgj tkrs le; lHkh deZdkjksa dks  
xsV eSu }kjk ;k fdlh ,sls vU; O;fDr }kjk tks 
bl iz;kstu ds fy, fu;kstd }kjk lE;d :i ls 
izkf/kdr̀ vkSj vf/klwfpr gks] jksdk dj vkSj mldh 
ryk’kh yh tk ldsxh% 

ijUrq fdlh efgyk deZdkj dh ryk’kh 
dsoy fdlh izkf/kdr̀ efgyk deZpkjh }kjk yh 
tk;sxh% 

ijUrq ;g vkSj fd jksds x;s deZdkj dh 
ryk’kh mlh fyax ds ftl fyax dk deZdkj 
ryk’kh ds fy, jksdk x;k gks] ,d vU; O;fDr 
dh mifLFkfr esa yh tk;sxhA  

13& vkS|ksfxd vf/k”Bku ls ckgj tkrs 
le; ryk’kh ysus dk nkf;Ro& vkS|ksfxd 
vf/k"Bku ds ifjlj ls ckgj tkrs le; lHkh 
deZdkjksa dks xsV eSu ;k lqj{kk xkWMZ ;k fdlh ,sls 
vU; O;fDr }kjk tks bl  iz;kstu ds fy, 
fu;kstd }kjk lE;d~ :i ls izkf/kd`r vkSj 
vf/klwfpr gks] jksd dj diM+ks ds Åij ryk’kh 
(Frisking) ys ldsxk% 

ijUrq fdlh efgyk deZdkj dh ryk’kh 
dsoy fdlh izkf/kd̀r efgyk lqj{kk deZpkjh }kjk 
yh tk;sxh% 

 ijUrq ;g vkSj fd jksds x;s deZdkj dh 
ryk’kh mlh fyax ds ftl fyax dk deZdkj 
ryk’kh ds fy, jksdk x;k gks] ,d vU; dk;Zjr 
O;fDr dh mifLFkfr esa yh tk;sxhA  

 

9&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 14 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 14 dk 
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

14&vkx yxus] e’khu dh VwV&QwV] cszd 
Mkmu] fo|qr u gksus vkfn ds dkj.k dke canh& 

¼1½ fu;kstd vkx yxus] vkink vkus] 
e’khu ds VwV tkus] cszd Mkmu ;k fo|qr  

14&vkx yxus] e’khu dh VwV&QwV] cszd 
Mkmu] fo|qr u gksus vkfn ds dkj.k dke canh& 

¼1½ fu;kstd vkx yxus] vkink vkus] 
e’khu ds VwV tkus] cszd Mkmu ;k fo|qr  
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lEHkj.k   ds   can  gks  tkus]   egkekjh  gksus]  lEHkj.k   ds  can  gks   tkus]   egkekjh  gksus]  
 LrEHk&1 

fo|eku iSjk 
 LrEHk&2 

,rn~}kjk izfrLFkkfir iSjk 
 ukxfjd v’kkafr gksus dh n’kk esa ;k fdlh vU; 

dkj.k ls] pkgs og mlh izdkj dk gks ;k tks 
fu;kstd ds fu;a=.k ds ijs gks] fdlh Hkh le; 
fdlh e’khu ;k e’khuksa dks ;k foHkkx dks nks fnu 
dh iwoZ uksfVl nsdj iw.kZr% ;k va’kr% fdlh vof/k 
;k fdUgha vof/k;ksa ds fy, can dj ldrk gSA 
;fn nks fnu dh uksfVl u nh x;h gks rks 
fu;kstd ,slh uksfVl ds cnys etnwjh dk Hkqxrku 
djsaxsA 

 ukxfjd v’kkafr gksus dh n’kk esa ;k fdlh vU; 
dkj.k ls] pkgs og mlh izdkj dk gks ;k tks 
fu;kstd ds fu;a=.k ds ijs gks] fdlh Hkh le; 
fdlh e’khu ;k e’khuksa dks ;k foHkkx dks nks fnu 
dh iwoZ uksfVl nsdj iw.kZr% ;k va’kr% fdlh vof/k 
;k fdUgha vof/k;ksa ds fy, can dj ldrk gSA ;fn 
nks fnu dh uksfVl u nh x;h gks rks fu;kstd 
,slh uksfVl ds cnys etnwjh dk Hkqxrku djsaxsA 

 ¼2½ dk;Z le; esa dke :d tkus dh n’kk esa 
izHkkfor deZdkjksa dks lEc) foHkkx esa vkSj izca/kd 
ds dk;kZy; esa uksfVl cksMZ ij ;Fkklk/; ‘kh?kz 
uksfVl yxkdj ;g vf/klwfpr fd;k tk;sxk fd 
dk;Z dc iqu% izkjEHk gksxk vkSj os vius dk;ZLFky 
ij cus jgs ;k dk;ZLFkku ls pys tk;sA deZdkjksa 
ls dk;Z jksd fn, tkus ds le;kUrj ls nks ?k.Vs 
ds mijkUr vkS|ksfxd vf/k"Bku esa cus jgus dh 
vis{kk ugha dh tk;sxhA ;fn jksds tkus dh vof/k 
nks ?k.Vs ls vf/kd gks rks bl izdkj jksds x;s 
deZdkj ml iwjs fnu dh] ;fn mUgsa dke :d 
tkus ds ifj.kkeLo:i jksdk tk;s] iwjh etnwjh 
ikus ds gdnkj gksaxsA tc dHkh lk/; gksa] rc 
lkekU; :i ls dk;Z iqu% izkjEHk djus dh 
;qfDr;qDr uksfVl nh tk;sxh vkSj ml uksfVl dh 
,d izfr la?k ds lfpo dks nh tk;sxhA 

 ;fn fdlh deZdkj dks la;qDr izkUrh; 
vkS|ksfxd >xM+ks dk ,sDV] 1947 ¼la;qDr izkUrh; 
,sDV la[;k&28] lu~ 1947½ ds mica/kkas ds v/khu 
jgrs gq,] bl [k.M ds mica/kksa ds v/khu dke canh 
dh tkrh gS rks fu;kstd deZdkj dks ml vof/k 
ds fy, tc fdlh Hkh dkj.k ls dke canh jgs] 
de ls de ipkl izfr’kr etnwjh dk Hkqxrku 
djsxkA 

¼2½ dk;Z le; esa dke :d tkus dh n’kk esa 
izHkkfor deZdkjksa dks lEc) foHkkx ds uksfVl cksMZ 
ij ;k uksfVl yxk;s tkus ds iz;kstu ls miyC/k 
djk;s x;s uksfVl cksMZ ij uksfVl yxkdj ;g 
vf/klwfpr fd;k tk;sxk fd dk;Z dc iqu% izkjEHk 
gksxk vkSj os vius dk;ZLFky ij cus jgs ;k 
dk;ZLFky ls pys tk;sA deZdkjksa ls dk;Z jksd fn, 
tkus ds le;kUrj ls nks ?k.Vs ds mijkUr 
vkS|ksfxd vf/k"Bku esa cus jgus dh vis{kk ugha dh 
tk;sxhA ;fn jksds tkus dh vof/k nks ?k.Vs ls 
vf/kd gks rks bl izdkj jksds x;s deZdkj ml iwjs 
fnu dh] iwjh etnwjh ikus ds gdnkj gksaxsA tc 
dHkh lk/; gksa] rc lkekU; :i ls dk;Z iqu% 
izkjEHk djus dh ;qfDr;qDr uksfVl nh tk;sxh vkSj 
ml uksfVl dh ,d izfr la?k ds lfpo dks nh 
tk;sxhA 

 

iSjk 15 dk 
la’kks/ku 

10& mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 15 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 15&O;kikfjd dkj.kksa ls dke canh@cSBdh& 
fu;kstd fdlh Hkh le; vkns’kksa dh U;wure ds 
ifj.kkeLo:i ;k fdlh vU; O;kikfjd dkj.k ls 
fdlh e’khu ;k fdlh foHkkx dks fdlh ,d 
dys.Mj ekl esa dqy 06 ¼ifjfu;r vodk’k dks 
NksM+dj½ ls vuf/kd vof/k ds fy,] lkr fnu dh 
uksfVl nsdj ;k mlds cnys esa Hkqxrku djds 
iw.kZr% ;k va’kr% jksd ldrk gS fdUrq mDr canh 
dh vof/k dh {kfriwfrZ fu;ekuqlkj ns; gksxhA 

 

¼15½&O;kikfjd dkj.kksa ls dke 
canh@cSBdh& fu;kstd fdlh Hkh le; vkns’kksa dh 
U;wurk ds ifj.kkeLo:i ;k fdlh vU; O;kikfjd 
dkj.k ls fdlh e’khu ;k fdlh foHkkx dks fdlh 
,d dys.Mj ekl esa dqy 10 fnu ¼ifjfu;r 
vodk’k dks NksM+dj½ ls vuf/kd vof/k ds fy,] 
lkr fnu dh uksfVl nsdj ;k mlds cnys esa 
Hkqxrku djds iw.kZr% ;k va’kr% jksd ldrk gS 
fdUrq mDr canh dh vof/k dh {kfriwfrZ fo|eku 
fu;e ds vuqlkj lans; gksxh%  

ijUrq ;g fd mijksDr dkj.kksa ds vfrfjDr 
;fn fdlh deZdkj dks gVk fn;k tkrk gS rks ml 
fLFkfr esa mRrj izns’k vkS|ksfxd >xM+ksa dk ,DV] 
1947 ds mica/kksa dk vuqikyu fd;k tk;sxkA 
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11&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 17 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 17 dk 
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

17& fu;kstu dh lekfIr & 
    fdlh LFkk;h deZdkj dk fu;kstu 

fuEufyf[kr vk/kkj ij lekIr fd;k tk  
ldrk gS & 

¼d½ NVuh  
¼[k½ vax 'kSfFkY; vkSj fodykaxrk 
¼x½ dnkpkj 

NVuh] ;FkkfLFkfr] vkS|ksfxd fookn 
vf/kfu;e]1947 ;k la;qDr izkUrh; vkS|ksfxd 
>xM+ksa dk ,DV]1947 vkSj mlds v/khu cuk;s x;s 
fu;eksa ds micU/kksa ds v/khu O;ofLFkr jhfr ls dh 
tk;sxhA 

 fdlh LFkk;h deZdkj dh lsok;sa vax 
'kSfFkY; vkSj fodykaxrk ds vk/kkj ij lekIr 
djus ds fy, izcU/k ra= ,slk djus ds vius 
vfHkizk; dh 30 fnu dh uksfVl nsxkA uksfVl dh 
vof/k ds nkSjku lEc) deZdkj dks jkT; Je 
vk;qDr dks vius ekeys dk vH;kosnu djus dk 
vf/kdkj gksxkA mi;qZDr uksfVl rc jkT; Je 
vk;qDr }kjk ;k ;fn og ,slk funs’k ns rks lEc) 
{ks= ds vij Je vk;qDr] la;qDr Je vk;qDr ;k 
mi Jek;qDr }kjk bl ekeyas esa vfUre fofu’p; 
fn, tkus rd vLFkfxr jgsxhA 

 LFkk;h deZdkjksa ls fHkUu vU; Js.kh ds 
deZdkjksa dh lsok;sa lekIr djus ds fy, dksbZ 
uksfVl vko’;d ugha gksxhA 

  dnkpkj ds vk/kkj ij fdlh deZdkj dh 
lsok;sa lekIr djus ds fy, izcU/kra= bl LFkk;h 
vkns’k ds micU/kksa dk vuqikyu djsxkA 

  ;fn fdlh deZdkj dk fu;kstu izcU/kra= 
}kjk lekIr fd;k tkrk gS rks mlds }kjk 
mikftZr etnwjh dk Hkqxrku ml fnukad ds tc 
mldk fu;kstu lekIr fd;k x;k] nwljs fnu dh 
lekfIr ds iwoZ bl 'krZ ij fd lEc) deZdkj 
lEcfU/kr foHkkxksa ls dksbZ cdk;k ns; ugha dh 
fLyi izLrqr djs] etnwjh lank; vf/kfu;e]1936 
ds micU/kksa ds vuqlkj fd;k tk;sxkA 

17& fu;kstu dh lekfIr & 
    fdlh LFkk;h deZdkj dk fu;kstu 

fuEufyf[kr vk/kkj ij lekIr fd;k tk  
ldrk gS & 

¼d½ NaVuh 
¼[k½ vax 'kSfFkY; vkSj fodykaxrk 
¼x½ dnkpkj 
NaVuh] ;FkkfLFkfr] mRrj izns’k vkS|ksfxd 

>xM+ksa dk ,DV]1947 vkSj@;k rn~/khu cuk;s x;s 
fu;eksa ds micU/kksa ds v/khu O;ofLFkr jhfr ls dh 
tk;sxhA 

fdlh LFkk;h deZdkj dh lsok;sa vax 'kSfFkY; 
vkSj fodykaxrk ds vk/kkj ij lekIr djus ds 
fy, izcU/k ra= ,slk djus ds vius vfHkizk; dh 
45 fnu dh uksfVl nsxkA uksfVl dh vof/k ds 
nkSjku lEc) deZdkj dks jkT; Je vk;qDr dks 
vius ekeys dk vH;kosnu djus dk vf/kdkj 
gksxkA mDr uksfVl rc jkT; Je vk;qDr }kjk ;k 
;fn og ,slk funs’k ns rks lEc) {ks= ds vij 
Je vk;qDr] la;qDr Je vk;qDr ;k mi Jek;qDr 
}kjk bl ekeyas esa vfUre fofu’p; fn, tkus 
rd LFkfxr@vkLFkfxr jgsxhA 

LFkk;h deZdkjksa ls fHkUu vU; Js.kh ds 
deZdkjksa dh lsok;sa lekIr djus ds fy, 15 fnu 
dh uksfVl vko’;d gksxhA 

dnkpkj ds vk/kkj ij fdlh deZdkj dh 
lsok;sa lekIr djus ds fy, izcU/kra= bl LFkk;h 
vkns’k ds micU/kksa dk vuqikyu djsxkA 

;fn fdlh deZdkj dk fu;kstu izcU/kra= 
}kjk lekIr fd;k tkrk gS rks mlds }kjk 
mikftZr etnwjh dk Hkqxrku ml fnukad ds tc 
mldk fu;kstu lekIr fd;k x;k] nwljs fnu dh 
lekfIr ds iwoZ bl 'krZ ij fd lEc) deZdkj 
lEcfU/kr foHkkxksa ls dksbZ cdk;k ns; ugha dh 
fLyi izLrqr djs] etnwjh lank; vf/kfu;e] 1936 
ds micU/kksa ds vuqlkj fd;k tk;sxkA 

 

 

12&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 18 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 18 dk 
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

18&deZdkj }kjk uksfVl& LFkk;h vdq’ky 
deZdkj ls fHkUu LFkk;h deZdkj] tks 
vkS|ksfxd vf/k"Bku NksM+uk pkgrk gks] ,slk 
djus ds vius vfHkizk; dh 30 fnu dh 
uksfVl dk nsxkA vdq’ky deZdkj dh 
fLFkfr esa] uksfVl dh vof/k lkr fnu dh 
gksxhA 

 18&deZdkj }kjk uksfVl& ,sls LFkk;h deZdkj] 
tks vkS|ksfxd vf/k”Bku NksM+uk pkgrk gks] dks 
,slk djus gsrq vius vfHkizk; dh 30 fnu dh 
uksfVl nsuh gksxhA  
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iSjk 19 dk 
la’kks/ku 

13&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 19 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 LrEHk&1 
fo|eku iSjk 

LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 19&lsok&fuof̀Rr vkSj vf/ko"kZrk & 
dksbZ deZdkj 60 o"kZ dh vf/ko"kZrk vk;q 

izkIr gksus ij lsokfuoR̀r gks tk;sxkA 
tUe dk fnukad] tSlk fd Hkfo"; fuf/k 

vfHkys[k esa deZdkj }kjk fn;k x;k gks] izca/kra= 
}kjk deZdkj dh lsok&iqfLrdk esa ntZ fd;k 
tk;sxk tks izca/kra= }kjk rS;kj dh tk;sxh vkSj 
mldh ,d izfr deZdkj dks nh tk;sxhA izkjEHk esa 
deZdkj dh Hkfo"; fuf/k ys[kk vkSj lsok&iqfLrdk 
esa mfYyf[kr tUe-frfFk vfUre le>h tk;sxhA 
fQj Hkh] ;fn dksbZ fof’k"V deZdkj lsok&iqfLrdk 
esa ;Fkk vfHkfyf[kr vius tUe&frfFk ij vkifRr 
djrk gS rks og] ;Fkk fLFkfr] lsok&iqfLrdk dh 
izkfIr ds fnukad ls 06 ekl ds vUnj vFkok bl 
LFkk;h vkns’k ds izorZu ds fnukad ls 06 ekl ds 
vUnj izca/kra= dks izR;kosnu dj ldrk gSA 

 
mi;qZDr jhfr ls izca/kra= dks izLrqr 

izR;kosnu esa tUe&frfFk ds iz’u dk fofu’p; 
djrs le; tUe&frfFk dks mikUrfjr le>k 
tk;sxk tSlk fuEufyf[kr ls laxr gks %& 

¼,d½ tUe&frfFk tSlk gkbZ Ldwy izek.k&i= 
esa fn;k x;k gks vkSj ;fn fo|ky; NksM+us dk 
izek.k&i= gkbZ Ldwy ds chp dh d{kkvksa ds fy, 
gks] rks ,slk izek.k&i= ftyk fo|ky; fujh{kd 
}kjk vf/kizekf.kr gksuk pkfg,( 

 
¼nks½ tUe&frfFk tSlk uxjikfydk cksMZ] 

uksVhQkbM ,fj;k ;k LFkku ,fj;k desVh ds 
vfHkys[kksa esa vk;q ds vfHkys[k dh izekf.kr izfr esa 
gks( ;k] 

¼rhu½ bl LFkk;h vkns’k ds izorZu ds fnukad 
ls iwoZ yh x;h Hkkjrh; thou&chek ikfylhA 
deZdkj ls viuh lsok&iqfLrdk esa vius 
tUe&frfFk ds lEcU/k esa izR;kosnu izkIr gksus ij 
izca/kra= ekeys esa 'kh?kz fofu’p; djsxk vkSj 
mldh fyf[kr lalwpuk deZdkj dks nsxkA ;fn 
deZdkj izca/kra= ds fofu’p; ls O;fFkr gks rks 
mls bl fufeRr izca/kra= ds fofu’p; dh lalwpuk 
ds fnukad ls rhl fnu ds Hkhrj Je vk;qDr dks 
vihy djus dk vf/kdkj gksxkA Je vk;qDr ;k 
ml inuke fufnZ"V O;fDr dk tks Je vk;qDr ls 
fuEu in dk u gks] fofu’p; vfUre vkSj 
ck/;dkjh gksxkA 

 izca/kra= fdlh deZdkj dks lsokfuo`Rr gksus 
ds ,d ekl iwoZ uksfVl nsxkA 

  

19&lsokfuof̀Rr vkSj vf/ko"kZrk & 
dksbZ deZdkj 60 o"kZ dh vf/ko"kZrk vk;q izkIr 

gksus ij lsokfuoR̀r gks tk;sxkA 
 tUe dk fnukad] tSlk fd Hkfo"; fuf/k 

vfHkys[k esa deZdkj }kjk fn;k x;k gks] izca/kra= 
}kjk deZdkj dh lsok&iqfLrdk esa ntZ fd;k 
tk;sxk tks izca/kra= }kjk rS;kj dh tk;sxh vkSj 
mldh ,d izfr deZdkj dks nh tk;sxhA izkjEHk esa 
deZdkj dh Hkfo"; fuf/k ys[kk vkSj lsok&iqfLrdk 
esa mfYyf[kr tUe-frfFk lgh vkSj vfUre le>h 
tk;sxhA rFkkfi ;fn dksbZ fof’k"V deZdkj 
lsok&iqfLrdk ;k Hkfo”; fuf/k esa ;Fkk vfHkfyf[kr 
vius tUe&frfFk ij vkifRr djrk gS rks og 
lsok&iqfLrdk dh izkfIr ds fnukad ls 06 ekl ds 
vUnj vFkok bl LFkk;h vkns’k ds izorZu ds 
fnukad ls 06 ekl ds vUnj] tks Hkh iwoZrj gks] 
izca/kra= dks izR;kosnu dj ldrk gSA 

mi;qZDr jhfr ls izca/kra= dks izLrqr izR;kosnu 
esa tUe&frfFk ds iz’u dk fofu’p; djrs le; 
tUe&frfFk dks mikUrfjr le>k tk;sxk] tSlk 
fuEufyf[kr ls laxr gks %& 

¼1½ tUe&frfFk tSlk fd gkbZ Ldwy 
izek.k&i= esa nh x;h gks vkSj ;fn fo|ky; NksM+us 
dk izek.k&i= gkbZ Ldwy ds iwoZ dh d{kkvksa ds 
fy, gks] rks ,slk izek.k&i= ftyk fo|ky; 
fujh{kd }kjk vf/kizekf.kr fd;k tkuk vko’;d 
gksxkA 

¼2½ tUe&frfFk tSlk uxjikfydk ifj”kn] 
uksVhQkbM ,fj;k ;k Vkmu ,fj;k desVh ds 
vfHkys[kksa esa vk;q ds vfHkys[k dh izekf.kr izfr esa 
gks( ;k] 

¼3½ bl LFkk;h vkns’k ds izorZu ds fnukad 
ls iwoZ yh x;h Hkkjrh; thou&chek ikfylh] 
deZdkj ls viuh lsok&iqfLrdk esa vius 
tUe&frfFk ds lEcU/k esa izR;kosnu izkIr gksus ij 
izca/kra= ekeys esa 'kh?kz fofu’p; djsxk vkSj 
mldh fyf[kr lalwpuk deZdkj dks nsxkA ;fn 
deZdkj izca/kra= ds fofu’p; ls O;fFkr gks rks mls 
bl fufeRr izca/kra= ds fofu’p; dh lalwpuk ds 
fnukad ls rhl fnu ds Hkhrj jkT; ds Je vk;qDr 
dks vihy djus dk vf/kdkj gksxkA mi vk;qDr ;k 
ml inuke fufnZ"V O;fDr dk tks Je vk;qDr ls 
fuEu in dk u gks] fofu’p; vfUre vkSj 
ck/;dkjh gksxkA 

¼4½ izca/kra= fdlh deZdkj dks lsokfuo`Rr 
gksus ds ,d ekl iwoZ uksfVl nsxkA izca/kra= minku 
dk lank;] minku lank; vf/kfu;e] 1972 ds 
vuqlkj ugha djrk gS rks deZdkj viuk DokVZj 
[kkyh djus o lsok NksM+us ds ckn Hkh] mDr 
minku /kujkf’k dks fooknLin le>rk gS rks l{ke 
vf/kdkjh ds le{k okn izLrqr dj ldrk gSA 
fu;kstd deZdkj ds lsokfuof̀Rr ds 30 fnuksa ds 
vUnj minku dk lank; djsxk rFkk bLrhQs dh 
fLFkfr esa 60 fnukas esa minku lfgr lHkh ns;ksa dk 
Hkqxrku djsxkA 
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LrEHk&1 

fo|eku iSjk 
 LrEHk&2 

,rn~}kjk izfrLFkkfir iSjk 

 

eR̀;q dh n’kk esa lEcfU/kr Jfed ds vkfJrksa 
}kjk leLr vfHkys[kksa dks tek djus ds mijkUr 30 
fnuksa esa Jfedksa ds lHkh ns;ksa dk Hkqxrku dj nasxsaA 
Hkqxrku u gksus dh n’kk esa mDr le; cSad nj ij 
C;kt lfgr Hkqxrku fd;k tk;sxkA 

 eR̀;q dh n’kk esa vU; ns; jkf’k ds lkFk 
minku dk lank; er̀d deZdkj ds 
vkfJrksa@fof/kd mRrjkf/kdkjh }kjk leLr 
nLrkost tek djus ds i’pkr~ 30 fnuksa ds Hkhrj 
fd;k tk;sxk] ftlesa foQy jgus ij cSad mDr 
lank; C;kt ds lkFk djsxkA 

 

14&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 20 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 20 dk la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

20&deZdkjksa dk LFkkukUrj.k& izca/kra= 
fdlh deZdkj dks ,d tkWc ls nwljs tkWc ij] ,d 
foHkkx ls nwljs foHkkx] ,d ikjh ls nwljh ikjh esa 
mldh ifjyfC/k;ksa vkSj izkfLFkfr ij izHkko Mkys 
fcuk LFkkukUrfjr dj ldrk gSA 

 20&deZdkjksa dk LFkkukUrj.k& izca/kra= fdlh 
deZdkj dks ,d tkWc ls nwljs tkWc ij] ,d foHkkx 
ls nwljs foHkkx] ,d ikjh ls nwljh ikjh ,oa mldh 
lgefr ls mRrj izns’k jkT; esa vofLFkr ,d 
;wfuV ls nwljh ;wfuV esa mldh ifjyfC/k;ksa vkSj 
izkfLFkfr ij izHkko Mkys fcuk LFkkukUrfjr dj 
ldrk gSA 

 

15&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 21 ds LFkku ij] LrEHk&2 esa 
fn;k x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 21 dk la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

21&lsok izek.k&i=&,sls fdlh deZdkj dks 
tks vkS|ksfxd vf/k”Bku dh lsok NksM+ jgk gks ;k 
mldh lsok;sa fdlh Hkh dkj.k ls lekIr dh tk 
jgh gks] mlds }kjk fyf[kr :i ls vuqjks/k fd;s 
tkus ij] izi=&t esa lsok izek.k&i= fn;k 
tk;sxkA lsok izek.k&i= ij ,sls vf/kdkjh }kjk 
gLrk{kj fd;k tk;sxk tks bl LFkk;h vkns’k ds 
v/khu viuh ‘kfDr;ksa dk iz;ksx djus ds fy, 
lE;d~ :i ls izkf/kd`r gksA 

 21&lsok izek.k&i=&,sls fdlh deZdkj dks 
tks vkS|ksfxd vf/k”Bku dh lsok NksM+ jgk gks ;k 
mldh lsok;sa fdlh Hkh dkj.k ls lekIr dh tk 
jgh gksa] mlds }kjk fyf[kr :i ls vuqjks/k fd;s 
tkus ij] izi=&p esa lsok izek.k&i= fn;k 
tk;sxkA lsok izek.k&i= ij ,sls vf/kdkjh }kjk 
gLrk{kj fd;k tk;sxk tks bl LFkk;h vkns’k ds 
v/khu viuh ‘kfDr;ksa dk iz;ksx djus ds fy, 
lE;d~ :i ls izkf/kd`r gksA 

 

16&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 22 ds LFkku ij] LrEHk&2 esa 
fn;k x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 22 dk la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

22&dk;Z ;k pwd tks dnkpkj gS& 
 
 

¼1½ fdlh mPp vf/kdkjh ds fdlh 
fof/kiw.kZ vkSj ;qfDr;qDr vkns’k dh tkucw> dj 
vu/khurk ;k voKk djuk] pkgs ,slk vdsys ;k 
vU; yksxksa ds lkFk&lkFk fd;k tk;( 

¼2½ fof/k }kjk vkSj fof/k dk cy j[kus 
okys fu;eksa }kjk fofgr lE;d~ uksfVl fn, fcuk 
;k rks vdsys ;k vU; deZdkjksa ds lkFk dk;Z jksd 
nsuk( 

¼3½ fdlh deZdkj@deZdkjksa dks 
gM+rky djus ¼;k /khes dk;Z djus½ ds fy, 
mn~nhIr djuk( 

¼4½ vkS|ksfxd vf/k"Bku ds dkjckj ;k 
lEifRr ds laca/k esa pksjh] diV ;k csbZekuh 

 22&¼d½ dk;Z ;k pwd tks dnkpkj gksxk& 
        fuEufyf[kr dk;Z ;k pwd dks dnkpkj ekuk 

tk;sxk& 
¼1½ fdlh mPp vf/kdkjh ds fdlh fof/kiw.kZ 

vkSj ;qfDr;qDr vkns’k dh tkucw> dj vu/khurk 
;k voKk djuk] pkgs ,slk vdsys ;k vU; yksxksa 
ds lkFk&lkFk fd;k tk;( 

¼2½ fof/k }kjk vkSj fof/k dk cy j[kus okys 
fu;eksa }kjk fofgr lE;d~ uksfVl fn, fcuk ;k rks 
vdsys ;k vU; deZdkjksa ds lkFk dk;Z jksd nsuk( 

 
¼3½  fdlh deZdkj dks gM+rky djus ¼;k 

/khes dk;Z djus½ ds fy, mn~nhIr djuk( 
 
¼4½  vkS|ksfxd vf/k"Bku ds dkjckj ;k 

lEifRr ds laca/k esa pksjh] diV ;k csbZekuh 
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djuk( djuk( 

 LrEHk&1 
fo|eku iSjk 

LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 ¼5½  udn ;k ftUl esa fj’or ysuk ;k 
nsuk ;k fdlh ,sls laO;ogkj ds fy, nq”izsfjr 
djuk( 

¼6½  vkS|ksfxd vf/k"Bku ds ifjlj ds 
Hkhrj ,sls iz;kstuksa ds fy, tks fu;kstd }kjk 
izkf/kdr̀ u gksa] dksbZ /kujkf’k ,df=r djuk( 

 
 
¼7½  fu;kstdksa ds leku ;k lEifRr dks 

tkucw> dj {kfr ;k gkfu igqapkuk( 
¼8½  fcuk NqV~Vh ds vH;klr% vuqifLFkr 

jguk ;k vkB fnu ls vf/kd ds fy, fcuk 
NqV~Vh ds vuqifLFkr jguk( 

¼9½  vH;klr% foyEc ls vkuk( 
¼10½ vkS|ksfxd vf/k”Bku ij ykxw fof/k dk 

vknru mYya?ku djuk( 
¼11½  vH;kflr mis{kk ;k dk;Z dh mis{kk 

djuk( 
¼12½  fdlh ,sls dk;Z ;k pwd dh] ftlds 

fy, etnwjh lank; vf/kfu;e] 1936 ds mica/kksa 
ds vuqlkj tqekZuk vkjksfir fd;k tk ldrk gS] 
ckjEckj iqujkof̀Rr( 

¼13½  vkS|ksfxd vf/k"Bku ds ifjlj ds 
Hkhrj izca/kd dh fyf[kr iwoZ vuqKk ds fcuk 
gS.M fcy] iSEQysV] iksLVj dk forj.k ;k 
izn’kZu djuk ;k cSBd djuk( 

 
¼14½ mlh izdkj dh nwljh e’khu ij dk;Z 

djus ls badkj djuk ;k mlh izdkj dk dk;Z 
djus ls badkj djuk] ftls fd og djrk vk;k 
gks( 

¼15½  fdlh vikf/kdr̀ O;fDr ;k O;fDr;ksa 
dks vkS|ksfxd vf/k"Bku dh fdlh dk;Z iz.kkyh 
dh xksiuh;rk dks izdV djuk ftlls vkS|ksfxd 
vf/k"Bku dks gkfu@vigkfu gksus dh lEHkkouk 
gks( 

¼16½  vkS|ksfxd vf/k"Bku ds ifjlj ds 
Hkhrj fdlh ykWVjh ;k jSQsy dh dksbZ oLrq] 
fVdV] dwiu ;k Vksdu cspuk( 

¼17½  M~;wVh ij lksuk( 
¼18½ fdlh foHkkx ds vuqj{k.k vkSj 

lapkyu laca/kh vkSj mldh LoPNrk cuk;s j[kus 
lacaf/kr fdlh Hkh fu;e ;k ;qfDrlaxr vuqns’kksa 
dk mYya?ku djuk( 

¼19½  ‘kjkc ds u’ks esa gksuk] tqvka [ksyuk 
;k minzoh ;k vuq’kklughu O;ogkj djuk( 

¼20½  dkj[kkus ds ifjlj esa ,sls LFkkuksa ij 

¼5½  udn ;k ftUl ¼oLrq½ esa fj’or ysuk 
;k nsuk ;k fdlh ,sls laO;ogkj dks vaxhd`r 
djuk( 

¼6½  vkoklh; dkyksuh ds deZdkjksa dks 
vioftZr djrs gq, vkS|ksfxd vf/k"Bku ds 
ifjlj ds Hkhrj ,sls iz;kstuksa ds fy, tks 
fu;kstd }kjk izkf/kd`r u gksa] dksbZ /kujkf’k 
,df=r djuk( 

¼7½  fu;kstdksa ds lkeku ;k lEifRr dks 
tkucw> dj {kfr ;k gkfu igqapkuk( 

¼8½  fcuk NqV~Vh ds vH;klr% vuqifLFkr 
jguk ;k nl fnu ls vf/kd ds fy, fcuk 
NqV~Vh ds vuqifLFkr jguk( 

¼9½  vH;klr% foyEc ls vkuk( 
¼10½ vkS|ksfxd vf/k”Bku ij ykxw fof/k dk 

vknru mYya?ku djuk( 
¼11½ vH;kflr mis{kk ;k dk;Z dh mis{kk 

djuk( 
¼12½ fdlh ,sls dk;Z ;k pwd dh] ftlds 

fy, etnwjh lank; vf/kfu;e] 1936 ds mica/kksa 
ds vuqlkj tqekZuk vkjksfir fd;k tk ldrk gS] 
ckjEckj iqujkof̀Rr( 

¼13½ vkS|ksfxd vf/k"Bku ds ifjlj ds 
Hkhrj izca/kd dh fyf[kr iwoZ vuqKk ds fcuk 
gS.M fcy] iSEQysV] iksLVj dk forj.k ;k 
izn’kZu djuk ;k cSBd djuk( 

 
¼14½  mlh izdkj dh nwljh e’khu ij dk;Z 

djus ls badkj djuk ;k mlh izdkj dk dk;Z 
djus ls badkj djuk] ftls fd og djrk vk;k 
gks( 

¼15½ fdlh vikf/kdr̀ O;fDr ;k O;fDr;ksa 
dks vkS|ksfxd vf/k"Bku dh fdlh dk;Z iz.kkyh 
dh xksiuh;rk dks izdV djuk ftlls vkS|ksfxd 
vf/k"Bku dks gkfu@vigkfu gksus dh lEHkkouk 
gks( 

¼16½ vkS|ksfxd vf/k"Bku ds ifjlj ds 
Hkhrj fcuk vuqKk ds fdlh ykWVjh ;k jSQsy dh 
dksbZ oLrq] fVdV] dwiu ;k Vksdu cspuk( 

¼17½ M~;wVh ij lksuk( 
¼18½  fdlh foHkkx ds vuqj{k.k vkSj 

lapkyu laca/kh vkSj mldh LoPNrk cuk;s j[kus 
lacaf/kr fdlh Hkh fu;e ;k ;qfDrlaxr vuqns’kksa 
dk mYya?ku djuk( 

¼19½ ‘kjkc ds u’ks esa gksuk] tqvka [ksyuk 
;k vuq’kklughu O;ogkj djuk( 

¼20½ dkj[kkus ds ifjlj esa ,sls LFkkuksa ij 
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/kweziku djuk tgka /kweziku dk izfr”ks/k gks( 
¼21½  vuqlwph esa fn, x, lqj{kk fofu;eksa 

vkSj vU; lqj{kk vuqns’kksa dk vuqikyu djus esa 
foQy jguk] dkj[kkus esa vf/k"Bkfir e’khujh] 
xkMZ] ckM+k vkSj vU; lqj{kk lk/kuksa dks 
vukf/kd`r :i ls gVkuk ;k mlesa gLr{ksi 
djuk ;k {kfr igaqpkuk( 

/kweziku djuk tgka /kweziku dk izfr”ks/k gks( 
¼21½ vuqlwph esa fn, x, lqj{kk fofu;eksa 

vkSj vU; lqj{kk vuqns’kksa dk vuqikyu djus esa 
foQy jguk] dkj[kkus esa vf/k"Bkfir e’khujh] 
xkMZ] ckM+k vkSj vU; lqj{kk lk/kuksa dks 
vuf/kd`r :i ls gVkuk ;k mlesa gLr{ksi 
djuk ;k {kfr igaqpkuk( 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

¼22½  chekjh dk cgkuk djuk ;k 
tkucw>dj mRiknu esa foyEc djuk( 

¼23½  dkj[kkus ds fdlh deZpkjh dks /kedh 
nsuk ;k vfHk=kl djuk( 

¼24½ dkj[kkus }kjk fn, x, DokVZj esa ;k 
dkj[kkus dh dkWyksuh esa vizkf/kdr̀ fuekZ.k 
djuk( 

¼25½ dksbZ vU; dk;Z tks vuq’kklu dk 
mPNsnd gksA 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Li"Vhdj.k& dnkpkj dk dksbZ dk;Z 
tks ,d o"kZ dh vof/k ds Hkhrj rhu ls de ckj 
fd;k x;k gks vkH;kfld ugha le>k tk;sxkA 

 ¼22½ ;k tkucw>dj mRiknu esa foyEc 
djuk( 

¼23½ dkj[kkus ds fdlh deZpkjh dks 
vfHk=kl djuk( 

¼24½  dkj[kkus }kjk fn, x, DokVZj esa ;k 
dkj[kkus dh dkWyksuh esa vizkf/kd`r fuekZ.k djuk( 

 
¼25½  dksbZ vU; dk;Z tks vuq’kklu dk 

mPNsnd gksA 
¼26½ efgykvksa dk dk;ZLFky ij 

;kSu&mRihM+u ¼fuokj.k] fu”ks/k ,oa izfrrks"k½ 
vf/kfu;e] 2013 ¼vf/kfu;e la[;k 14 lu~ 2013½ 
dh /kkjk 2n ds v/khu ^^;kSu mRihM+u** esa 
fuEufyf[kr vokaNuh; dk;Z ;k O;ogkj ¼pkgs 
lh/ks ;k ladsr ls½ lfEefyr gSa] vFkkZr~ %& 

¼,d½ ‘kkjhfjd lEidZ vkSj vxzlj.k( ;k 
¼nks½ ;kSu iz.k; ds fy, ekax ;k vuqjks/k 

djuk( ;k 
¼rhu½ ySafxd :i ls Hkn~nh fVIi.kh djuk( 

;k 
¼pkj½ v’yhy lkfgR; fn[kkuk( ;k 
¼ik¡p½ dksbZ vU; vokaNuh; ‘kkjhfjd] ekSf[kd 

;k vekSf[kd ySafxd izdf̀r dk vkpj.kA 
Li"Vhdj.k& dnkpkj dk dksbZ dk;Z tks 

,d o"kZ dh vof/k ds Hkhrj rhu ls de ckj 
fd;k x;k gks vkH;kfld ugha le>k tk;sxkA 

 

17&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 23 ds LFkku ij] LrEHk&2 esa 
fn;k x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 23 dk 
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

23&dnkpkj ij n.M& ;fn fdlh 
deZdkj dks leqfpr tkap ds i’pkr~ rFkk dfFkr 
dnkpkj dk nks"kh ik;k tkrk gS rks mls ;k rks 
inP;qfr ;k lkr fnu ls vuf/kd vof/k ds fy, 
fuyfEcr fd;k tk ldrk gS ;k mldh ,d 
okf"kZd osruof̀) jksdh tk ldrh gSA fuyEcu ;k 
inP;qfr ;k okf"kZd osruo`f) dks jksdus dk vkns’k 
fyf[kr :i esa gksxk vkSj mlesa ,slh dk;Zokgh ds 
fy, dkj.k fn, tk;saxasA fuyEcu ;k inP;qfr ;k 
okf"kZd osruo`f) dks jksdus dk n.M nsus ds iwoZ 
deZdkj dks vkjksi&i= fn;k tk;sxk vkSj mls 
mlds fo:) vkjksfir dnkpkj dk Li"Vhdj.k 
nssus dk volj fn;k tk;sxkA fuyEcu ;k 
inP;qfr ;k okf"kZd osruo`f) dks jksdus dh 
dk;Zokgh izca/kra= }kjk leqfpr tkap djus ds 
i'pkr~ ftlesa lEc) deZdkj dks viuk izfrokn 

 23&dnkpkj gsrq n.M& ;fn fdlh deZdkj 
dks leqfpr tkap ds i’pkr~ nks"kh ik;k tkrk gS rks 
mls ;k rks inP;qfr ;k lkr fnu ls vuf/kd vof/k 
ds fy, fuyfEcr fd;k tk ldrk gS ;k mldh 
,d okf"kZd osruo`f) jksdh tk ldrh gSA fuyEcu 
;k inP;qfr ;k okf"kZd osruof̀) dks jksdus dk 
vkns’k fyf[kr :i esa gksxk vkSj mlesa ,slh 
dk;Zokgh ds fy, dkj.k fn;s tk;saxsA fuyEcu ;k 
inP;qfr ;k okf"kZd osruo`f) dks jksdus dk n.M 
nsus ds iwoZ] deZdkj dks vkjksi&i= fn;k tk;sxk 
vkSj mls mlds fo:) vkjksfir dnkpkj dk 
Li"Vhdj.k nssus dk volj fn;k tk;sxkA fuyEcu 
;k inP;qfr ;k okf"kZd osruof̀) dks jksdus dh 
dk;Zokgh izca/kra= }kjk leqfpr tkap djus ds 
i'pkr~ ftlesa lEc) deZdkj dks viuk izfrokn 
djus dk iwjk volj fn;k tk;sxk] dh tk;sxh vkSj 
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djus dk iwjk volj fn;k tk;sxk] dh tk;sxh 
vkSj lEc) deZdkj la?k ds fdlh inkf/kdkjh 
}kjk ;k fdlh lgdehZ }kjk izfrfuf/kRo fd, tkus 
dk gdnkj gksxk] ;fn lEc) deZdkj la?k dk 
lnL; u gksA ;fn og la?k dk lnL; gS rks 
mldk izfrfuf/kRo dsoy ,sls inkf/kdkjh }kjk 
fd;k tk ldrk gS tks vf/k”Bku dk lnL; gksA 

lEc) deZdkj la?k ds fdlh inkf/kdkjh }kjk ;k 
fdlh lgdehZ }kjk izfrfuf/kRo fd, tkus dk 
gdnkj gksxk] ;fn lEc) deZdkj la?k dk lnL; 
u gksA 

 

 

iSjk 25 dk 
la’kks/ku 

18&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 25 ds LFkku ij] LrEHk&2 esa 
fn;k x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 LrEHk&1 
fo|eku iSjk 

LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 25&,sls dk;Z ftl ij ifjfuUnk uksfVl ;k 
tqekZuk fd;k tk ldrk gS& 

fuEufyf[kr dk;kZsa ;k pwd ds fy, fyf[kr 
:i ls ifjfuUnk ;k psrkouh dk uksfVl tkjh 
fd;k tk ldrk gS vkSj tqekZuk vkjksfir fd;k tk 
ldrk gSA ;g izca/kd }kjk vkSj lEc) deZdkj 
dks mlds fo:) vfHkdfFkr dk;Z ;k pwd ds fy, 
Li"Vhdj.k nsus dk volj nsus ds i'pkr~ fd;k 
tk;sxk] & 

¼,d½ foyEc ls vkuk ;k vuqefr ds fcuk 
;k i;kZIr dkj.k ds fcuk M~;wVh ij vuqifLFkr 
jguk( 

¼nks½ dk;Z esa ykijokgh ;k dke dh mis{kk 
djuk( 

¼rhu½ vkS|ksfxd vf/k”Bku ds ifjlj esa bl 
iz;kstu ds fy, O;ofLFkr QkVd ;k QkVdksa ds 
flok; vU; QkVd ;k QkVdksa ls mlesa izos’k 
djuk ;k ogka ls ckgj vkuk( 

¼pkj½ fu;r dk;ZLFkku ;k e’khu ls fcuk 
vuqefr ds ;k fcuk i;kZIr dkj.k ds vuqifLFkr 
jguk( 

¼ikap½ fdlh foHkkx ds vuqj{k.k] lapkyu 
laca/kh vkSj mldh LoPNrk cuk;s j[kus ls lacaf/kr 
fdlh fu;e ;k vuqns’k dk mYya?ku djuk( 

¼N%½ ;w0 ih0 QSDVªht :Yl] 1948 ds 
vuqlkj fu;kstd }kjk O;ofLFkr pqLr iks’kkd dks 
u iguukA 

25&,slk dk;Z ;k pwd ftl ij ifjfuUnk 
uksfVl ;k tqekZuk vf/kjksfir fd;k tk ldrk gS& 

fuEufyf[kr dk;kZsa ;k pwd ds fy, fyf[kr 
:i esa ifjfuUnk ;k psrkouh dh uksfVl tkjh dh 
tk ldrh gS vkSj tqekZuk vf/kjksfir fd;s tk ldrs 
gSA ;g izca/kd }kjk vkSj lEc) deZdkj dks mlds 
fo:) vfHkdfFkr dk;Z ;k pwd ds fy, Li"Vhdj.k 
nsus dk volj nsus ds i'pkr~ fd;k tk;sxk] & 

 
¼,d½ foyEc ls vkuk ;k vodk’k ds fcuk ;k 

i;kZIr dkj.k ds fcuk M~;wVh ls vuqifLFkr jguk( 
 
¼nks½  dk;Z esa ykijokgh ;k dke dh mis{kk 

djuk( 
¼rhu½ vkS|ksfxd vf/k”Bku ds ifjlj esa bl 

iz;kstu ds fy, micaf/kr QkVd ;k QkVdksa ds 
flok; vU; QkVd ;k QkVdksa ls mlesa izos’k 
djuk ;k ogk¡ ls ckgj tkuk( 

¼pkj½ fu;r dk;ZLFkku ;k e’khu ls fcuk 
vodk’k ds ;k fcuk i;kZIr dkj.k ds vuqifLFkr 
jguk( 

¼ik¡p½ fdlh foHkkx ds vuqj{k.k] lapkyu 
laca/kh vkSj mldh LoPNrk cuk;s j[kus ls lacaf/kr 
fdUgh fu;eksa ;k vuqns’kksa dk mYya?ku djuk( 

¼N%½ ;w0ih0 QSDVªht :Yl] 1950 ds vuqlkj 
fu;kstd }kjk micaf/kr pqLr iks’kkd dks u 
iguukA 

¼lkr½ fu;kstd }kjk miyC/k djk, x, lqj{kk 
midj.kksa dk iz;ksx u djuk ,oa lqj{kk funs’kksa dk 
mYya?ku djukA 

iSjk 28 dk 
la’kks/ku 

19&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 28 ds LFkku ij] LrEHk&2 esa fn;k 
x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 
 LrEHk&1 

fo|eku iSjk 
LrEHk&2 

,rn~}kjk izfrLFkkfir iSjk 
 28&vfHkdfFkr dnkpkj dh tkap gksus rd 

fuyEcu&¼1½ tgka deZdkj ds fo:) vuq’kklfud 
dk;Zokgh vuqKkr gks ;k og fopkjk/khu gks vkSj 
fu;kstd dk lke/kku gks tk; fd deZdkj dks 
fuyfEcr djuk vko’;d ;k okaNuh; gS rks og 
fyf[kr vkns’k }kjk ,sls fnukad ls fuyfEcr dj 
ldrk gS tSlk vkns’k esa fofufnZ"V fd;k tk;A ,d 
fooj.k i= ftles ,sls fuyEcu ds dkj.k foLrkj 
ls fn, x, gksa fuyEcu ds fnukad ls ,d lIrkg 
ds Hkhrj deZdkj dks fn;k tk;sxkA 

 

28&vfHkdfFkr dnkpkj dh tkap ds nkSjku 
fuyEcu &¼1½ tgka deZdkj ds fo:) vuq’kklfud 
dk;Zokgh vuq/;kr gks ;k fopkjk/khu gks vkSj 
fu;kstd dk lek/kku gks tk; fd deZdkj dks 
fuyfEcr j[kuk vko’;d ;k okaNuh; gS rks og] 
fyf[kr vkns’k }kjk ,sls fnukad ls mls fuyfEcr 
dj ldrk gS tSlk fd vkns’k esa fofufnZ"V fd;k 
tk;A ,d fooj.k i=] ftlesa ,sls fuyEcu ds 
dkj.kksa ds foLr̀r fooj.k fn, x, gksa] fuyEcu ds 
fnukad ls ,d lIrkg ds Hkhrj deZdkj dks fn;k 
tk;sxkA 
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¼2½ ,sls deZdkj dks tks [k.M ¼1½ ds v/khu 
fuyfEcr fd;k tk; ,slh fuyEcu dh vof/k esa 
fuEufyf[kr nj ij fuyEcu HkRrk fn;k tk;sxk] 
vFkkZr~ %& 

  ¼d½ fuyEcu HkRrk fuyEcu ds fnukad ls 
izFke uCcs fnu ds fy, vk/kkfjd etnwjh] egaxkbZ 
HkRrk vkSj vU; izfrdj HkRrk ds fy, ftls ikus ds  

¼2½  ,sls deZdkj] ftls [k.M ¼1½ ds v/khu 
j[kk tk;] dks ,slh fuyEcu dh vof/k esa 
fuEufyf[kr njksa ij fuyEcu HkRrk fn;k tk;sxk] 
vFkkZr~ %& 

¼d½  fuyEcu ds fnukad ls izFke uCcs fnu ds 
fy, fuyEcu HkRrk vk/kkjHkwr etnwjh] ifjorZuh; 
egaxkbZ HkRrk vkSj  vU; izfrdj HkRrk]  ftlds fy;s  

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

fy, deZdkj gdnkj gksrk ;fn og etnwjh lfgr 
NqV~Vh ij gksrk vk/ks ds cjkcj gksxk] ;fn 
vkUrfjr tkap dh vof/k c<+ tkrh gS vkSj 
deZdkj uCcs fnu ls vf/kd dh vof/k ds fy, 
fuyfEcr jgrk gS rks ,slh vof/k ds fy, fuyEcu 
HkRrk ,slh vk/kkfjd etnwjh egaxkbZ HkRrk vkSj 
vU; izfrdj HkRrk ds rhu pkSFkkbZ ds cjkcj gksxk% 

        
 ijUrq tgka ,slh tkap dh vof/k deZdkj 

ij izR;{kr% vkjksI; dkj.kksa ls uCcs fnu ls vf/kd 
gks tkrh gS] ogha uCcs fnu ls vf/kd vof/k ds 
fy, fuyEcu HkRrk ,slh vk/kkfjd etnwjh egaxkbZ 
HkRrk vkSj vU; izfrdj HkRrkas ds ipkl izfr’kr 
dh nj ls fn;k tkrk jgsxk( 

 
 
 
 
¼[k½ fdlh deZdkj dks fuyEcu HkRrk ns; 

ugha gksxk ;fn og fdlh izkf/kdkjh ;k flfoy ;k 
n.M U;k;ky; ds fofu’p; rd vkUrfjd tkap 
LFkfxr j[kokuk pkgrk gSA 

¼3½ ;fn vkUrfjd tkap iwjh gksus ij] 
deZdkj dks mlds fo:) yxk;s x;s vfHk;ksxksa 
dk nks"kh ugha ik;k tkrk gS rks mls ,slh vof/k 
ds nkSjku etnwjh lfgr NqV~Vh ij le>k 
tk;sxkA 

 deZdkj gdnkj gksrk ;fn og etnwjh lfgr NqV~Vh 
ij gksrk] ds  vk/ks Hkkx ds cjkcj gksxkA ;fn 
vkUrfjr tkap dh vof/k c<+ tkrh gS vkSj deZdkj 
uCcs fnu ls vf/kd dh vof/k ds fy, fuyfEcr 
jgrk gS rks ,slh vof/k ds fy, fuyEcu HkRrk ,slh 
vk/kkjHkwr etnwjh] ifjorZuh; egaxkbZ HkRrk vkSj 
vU; izfrdj HkRrk ds rhu pkSFkkbZ Hkkx ds cjkcj 
gksxk% 

ijUrq tgka ,slh tkap dh vof/k deZdkj ij 
izR;{kr% vkjksI; dkj.kksa ls uCcs fnu dh vof/k ls 
vf/kd gks tkrh gS] ogha uCcs fnu ls vf/kd vof/k 
ds fy, fuyEcu HkRrk ,slh vk/kkjHkwr etnwjh] 
ifjorZuh; egaxkbZ HkRrk vkSj vU; izfrdj HkRrk 
¼HkRrksa½ ds ipkl izfr’kr dh nj ls Hkqxrku fd;k 
tkrk jgsxk] 

rFkkfi ;fn tkap@vUos”k.k dh vof/k fu;kstd 
ds dkj.k 90 fnu ls vf/kd gks tkrh gS rks deZdkj 
iw.kZ etnwjh dk gdnkj gksxkA 

¼[k½  fdlh deZdkj dks fuyEcu HkRrk ns; 
ugha gksxk] ;fn og fdlh izkf/kdkjh ;k flfoy ;k 
n.M U;k;ky; ds fofu’p; rd vkUrfjd tkap 
LFkfxr j[kokuk pkgrk gSA 

¼3½ ;fn vkUrfjd tkap iwjh gksus ij] 
deZdkj dks mlds fo:) yxk;s x;s vfHk;ksxksa dk 
nks"kh ugha ik;k tkrk gS rks mls ,slh vof/k ds 
nkSjku etnwjh lfgr NqV~Vh ij le>k tk;sxkA 

¼4½ ,slh fuyEcu vof/k ds nkSjku deZdkj 
eq[;ky; NksM+us gsrq vkosnu dj ldrk gS vkSj mls 
mifLFkfr ls NwV iznku fd;k tk ldrk gSA 
eq[;ky; NksM+us dh ,slh vof/k ds nkSjku fuyEcu 
HkRrk lans; gksxkA fuyacu vof/k ds nkSjku] deZdkj 
,d ?kks”k.kk i=@opu i= iznku djsxk fd og 
vU;= dk;Z ugha dj jgk gSA 

 

20&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 29 ds LFkku ij] LrEHk&2 esa 
fn;k x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

iSjk 29 dk 
la’kks/ku 

LrEHk&1 
fo|eku iSjk 

 LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 

29&deZdkjksa }kjk fd;s x;s ifjoknksa dh 
tk¡p& ;fn fdlh deZdkj us ifjos{kh in /kkj.k 
djus okys fdlh O;fDr ds O;ogkj ds fo:) 
fyf[kr :i esa dksbZ ifjokn fd;k gS rks izcU/kra= 

 29&deZdkjksa }kjk fd;s x;s f’kdk;r dh 
tk¡p& ;fn dksbZ deZdkj fdlh i;Zos{kd@izca/kd 
ds fo:) fyf[kr esa dksbZ ifjokn fd;k gks rks 
izca/kra= esa tk¡p ds nkSjku mDr deZdkj ;k la?k 
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}kjk mldh ‘kh?kz tkap dh tk;sxhA lEc) 
deZdkj ;k ml la?k dk ftldk og lnL; gks 
dksbZ izfrfuf/k tkap ds le; mifLFkr jgsxkA 

dk izfrfuf/k ¼ftlesa og lnL; gks½ lfEefyr gksxk 
vkSj tk¡p vk;ksftr fd;s tkus ds i’pkr~ tk¡p 
fjiksVZ dh ,d izfr] deZdkj dks Hkh iznku dh 
tk;sxhA blds vfrfjDr] ;fn ml ?kVuk esa mDr 
f’kdk;r xyr@QthZ ik;h tkrh gS rks mDr d`R; 
dnkpkj ekuk tk;sxk vkSj mDr deZdkj ds fo:) 
vuq’kklfud dk;Zokgh vkjEHk dh tk;sxhA 

iSjk 33 dk 
la’kks/ku 

21&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 33 ds LFkku ij] LrEHk&2 esa 
fn;k x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 LrEHk&1 
fo|eku iSjk 

LrEHk&2 
,rn~}kjk izfrLFkkfir iSjk 

 33&etnwjh iphZ tkjh fd;k tkuk& izR;sd 
deZdkj ds izR;sd ekl dh etnwjh dk Hkqxrku 
djus ds de ls de ,d fnu iwoZ izi=&,d esa 
etnwjh dh iphZ nh tk;sxh ftlesa mlds }kjk 
vftZr dqy etnwjh vkSj etnwjh ls dh x;h 
dVkSfr;ksa dk] ;fn dksbZ gks] C;kSjk iznf’kZr fd;k 
tk;sxkA 

33&etnwjh iphZ tkjh fd;k tkuk& izR;sd 
deZdkj ds izR;sd ekl dh etnwjh dk Hkqxrku 
djus ds de ls de ,d fnu iwoZ izi=&> esa 
etnwjh iphZ nh tk;sxh ftlesa mlds }kjk vftZr 
dqy etnwjh vkSj etnwjh ls dh x;h dVkSfr;ksa dk 
C;kSjk] ;fn dksbZ gksa] iznf’kZr fd;k tk;sxkA 

iSjk 34 dk 
la’kks/ku 

22&mDr LFkk;h vkns’k esa] uhps LrEHk&1 esa fn;s x;s fo|eku iSjk 34 ds LFkku ij] LrEHk&2 esa 
fn;s x;k iSjk j[k fn;k tk;sxk] vFkkZr~%& 

 
 LrEHk&1 

fo|eku iSjk 
LrEHk&2 

,rn~}kjk izfrLFkkfir iSjk 
 34&dkj[kkuk ds DokVZj dk [kkyh fd;k 

tkuk& dksbZ deZdkj ftldh lsok;sa lekIr dj nh 
x;h gks ;k ftlus R;kx i= ns fn;k gks ;k tks 
dEiuh dh lsok ls lsokfuoR̀r gks x;k gks dkj[kkus 
dk DokVZj tks mls vkoafVr fd;k x;k gks rRdky 
[kkyh dj nsxkA fQj Hkh ;fn deZdkj dh lsok 
lekfir vkS|ksfxd fookn dh fo”k;oLrq gks rks mls 
rc rd dkj[kkus ds DokVZj esa jgus fn;k tk;sxk 
tc rd fd fookn dk vfUre :i ls fofu’p; u 
gks tk;s vkSj bl vof/k ds nkSjku lEc) deZdkj 
izR;sd ekl fdjk;k vkSj fo|qr izHkkj fu;ekuqlkj 
nsrk jgsxkA ,slk u djus ij mls mldks vkoafVr 
DokVZj ls fu”dkflr fd;k tk ldrk gSA izca/kra= 
dks ,sls v/;klu ds fy, {kfriwfrZ dk nkok djus 
dk vf/kdkj gksxkA 

34&dkj[kkuk ds DokVZj dk [kkyh fd;k 
tkuk& dksbZ deZdkj] ftldh lsok;sa lekIr dj nh 
x;h gks ;k ftlus R;kx i= ns fn;k gks ;k tks 
dEiuh dh lsok ls fuo`Rr gks x;k gks] fu;kstd ls 
minku dh /kujkf’k lfgr vius iw.kZ vkSj vfUre 
ns;ksa dks izkIr djsxk vkSj lkFk gh lkFk mls 
vkoafVr DokVZj dks fuiVku ds le; ij gh fjDr 
djuk gksxkA ;fn deZdkj ;k e`r deZdkj ds 
vkfJr DokVZj dks fjDr djus esa foQy jgrk 
gS@jgrs gSa rks minku dh /kujkf’k lfgr iw.kZ vkSj 
vfUre lank; rc rd ugha fd;k tk;sxk tc rd 
DokVZj fjDr ugha dj fn;k tkrk gSA DokVZj fjDr 
u fd;s tkus dh n’kk esa deZdkj ;k er̀ deZdkj ds 
vkfJr fu;ekuqlkj DokVZj fdjk;k rFkk fo|qr 
ns;dksa dk lank; djrk jgsxk@djrs jgsaxsA  

;fn deZdkj dh lsok lekfIr vkS|ksfxd 
fookn dh fo”k;oLrq gks rks mls fookn@ekeys dk 
vafre fuLrkj.k fd;s tkus rd DokVZj esa cus jgus 
dh vuqKk gksxhA 

uohu iSjk 36 
vkSj 37 dk 
c<+k;k tkuk 

23&mDr LFkk;h vkns’k esa] iSjk 35 ds i’pkr~ fuEufyf[kr iSjk c<+k fn;k tk;sxk] vFkkZr~%& 
 

 36& esMhDyse ikfylh@fpfdRlk chek ;kstuk& izca/kra= izkf/kdr̀ chek dEiuh ls 
bdkbZ@vkS|ksfxd Lrj ij bZ0,l0vkbZ0 ;kstuk ds vuqlkj deZdkj dh dqy etnwjh dh 4-75 izfr’kr dh nj 
ls /kujkf’k dk vfHknk; djrs gq, deZdkj ds fy;s fpfdRlk chek ;kstuk dk mica/k djsxkA ;g] LFkkuh; la?k 
ds izfrfuf/k ;k deZdkj ds izfrfuf/k ¼tgka LFkkuh; la?k u gks½ ls ijke’kZ djds fd;k tk;sxk vkSj ;g deZdkj 
vkSj mlds ifjokj ds lnL;ksa ij ykxw gksxkA ;g ikWfylh dsoy ,sls vkS|ksfxd vf/k”Bkuksa rFkk deZdkjksa ij gh 
ykxw gksxh] tks bZ0,l0vkbZ0 ;kstuk ds v/khu vkPNkfnr u gksaA 

 37& bu LFkk;h vkns’kksa ds v/khu] ;fn dksbZ deZdkj ,slh fdlh lkafof/kd O;oLFkk] fu;eksa rFkk ;k 
vkS|ksfxd vf/k”Bku Kkiu ls vkPNkfnr gks] ftuls vf/kdkf/kd izlqfo/kk izkIr dj jgk gks rks og mudk iz;ksx 
djrk jgsxk ftls okf/kr ugha fd;k tk;sxkA 
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vkKk ls] 

lqjs'k pUæk] 
vij eq[; lfpoA 

  
 

 

IN pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the 
Governor is pleased to order the publication of the following English translation of notification  
no. 631/XXXVI-2–2022-105-2009-T.C.-1, dated  June  8, 2022: 

     No. 631/XXXVI-2–2022-105-2009-T.C.-1       
Dated  Lucknow,  June  8, 2022 

WHEREAS the Standing Orders governing the conditions of employment of workmen in Distillery 
Industry of the State were enforced under Government notification no 4668/XXXVI-3-20(SA)-81, dated 
September 27, 1986;  

AND WHEREAS, there was persistent demand for revision of aforesaid Standing Orders which had 
become necessary in view of passage of time;  

AND WHEREAS, the matter of the above Standing Orders was referred to Committee constituted 
under Government Order no 2/318/XXXVI-2-14-105-2009, dated August 21, 2014;  

AND WHEREAS, the Committee having considered the matter in detail, submitted its report for 
revision of Standing Orders;  

AND WHEREAS, the Standing Orders as revised by the Committee would maintain industrial peace 
and harmony in the Distillery Industry;  

AND WHEREAS, in the opinion of State Government it is necessary and expedient so to do for 
maintenance of public order and supplies and services essential to the life of the community and for 
maintaining employment;  

NOW, THEREFORE, in exercise of powers under clause (b) of section 3 of the Uttar  Pradesh 
Industrial Disputes Act, 1947 (U.P. Act no. 28 of 1947), the Governor is pleased to amend the Standing 
Orders enforced by Government notification no. 4668/XXXVI-3-20(SA)-81, dated September 27, 
1986  and to direct that the Standing Order enforced by Government notification no. 4668/XXXVI-3-
20(SA)-81, dated September 27, 1986 and amended by this order shall be applicable equally to Breweries 
Industries, and also to direct with reference to section 19 of the said Act that notice of this order shall be 
given by publication in the Gazette. The aforesaid order shall be followed by all the distillery and 
breweries Industries in Uttar Pradesh for the first five years from the date of its publication in the Gazette. 

 
AMENDMENT  

 

1. In the notification no. 4668/XXXVI-3-20(SA)-81 dated 27/09/1986 
(hereinafter referred to as “the said Standing Order”) for the existing paragraph 3 set out 
in Column-1 below, the following paragraph as set out in column-2 shall be substituted, 
namely :-  

Amendment 
of paragraph 3 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

3. Classification of Workmen  –  
(1) Workman shall be classed as:  

(a) Permanent;  
(b) Probationer;  

(c) Substitute;  
(d) Temporary;  
(e) Apprentice or Trainee.  

(2) A 'Permanent' workman is one 

 3. Classification of Workmen:  
(1)- Classification of Workmen-  

(a) Permanent;  
(b) Probationer;  

(c) Substitute;  
(d) Apprentice;  
(e) Trainee.  
(2) A 'Permanent' workman is one who 
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who has been engaged on a job of 
permanent nature and who has 
completed his probationary Period as 
prescribed.  

(3) (a) A 'Probationer' is one who 
has provisionally been employed  
for a period    to   be  specified  by  the  

has been engaged on a job of permanent 
nature and who has completed his 
probationary Period as prescribed.  

(3) (a) A 'Probationer' is one who has 
provisionally been employed for a period 
to be specified by the Management/ 
Manager to fill a permanent vacancy or a 
new post of  permanent  nature  and  who  

 COLUMN-1 
Existing paragraph 

COLUMN-2 
Paragraph as hereby substituted 

 Management/Manager to fill a 
permanent vacancy or a new post of 
permanent nature and who may be 
confirmed at the completion of that 
period if his services are found 
satisfactory. The probation period shall 
ordinarily not exceed six months, but in 
case of a workman other than unskilled 
workman, this period of six months can 
be extended up to nine months:  

Provided that services of a 
probationer can be terminated before 
the completion of the probationary 
period. If no order is passed and issued 
within a month of the expiry of the 
probationary period, the workman shall 
be deemed to be confirmed.  

(b) If a permanent workman is 
promoted to higher position, he shall be 
deemed to be on probation on that 
higher post for a period not exceeding 
six months. In case his work during this 
period is not found satisfactory, he 
shall be reverted to his old permanent 
post.  
 
   

(4) A 'Substitute' is one who is 
employed on the post of a permanent 
workman or a probationer, who is 
temporarily absent on leave or 
otherwise.  
   

(5) A 'Temporary' workman is one 
who has been engaged for work which 
is of a temporary nature or who has 
been engaged to fill a temporary need 
or extra hand on permanent job or a 
person who has been engaged for a 
specific period. Services of a temporary 
workman can be terminated at any time 
without any notice.  

(6) An 'Apprentice/Trainee' is a 
learner who is kept for the period of his 
training and on the stipend as provided 

may be confirmed at the completion of 
that period if his services are found 
satisfactory. The probation period shall 
ordinarily not exceed six months, but in 
case of a workman other than unskilled 
workman, this period of six months can 
be extended up to nine months:  
 
 

Provided that services of a probationer 
can be terminated before the completion 
of the probationary period. If no order is 
passed and issued within a month of the 
expiry of the probationary period, the 
workman shall be deemed to be 
confirmed.  

(b) If any workman is promoted to 
higher post and if he fails to complete the 
probationary period of six months 
successfully in that case he will be 
reverted back to his old permanent post. 
In case no order is issued within 30 days 
of completion of probationary period he 
shall be deemed to be confirmed on the 
higher post.  
 

(4) A 'Substitute' is one who is 
employed on the post of a permanent 
workman or a probationer, who is 
temporarily absent on leave or otherwise.  
 
 

(5) Omitted  
   
   
  
   
   
 
 
 

 
 

(6) An Apprentice is a learner, who is 
kept for the period of training and on the 
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under the Apprentices Act, 1961 (Act 
No. 52 of 1961) and the Rules framed 
thereunder. 

stipend as provided under the Apprentices 
Act, 1961 (Act No.52 of 1961) and the 
rules framed thereunder.  
(7) A Trainee is one who is engaged to 
impart training of minimum six months or 
maximum one year in accordance with 
the approved training scheme by the 
Certifying Officer or Competent 
Authority of the State Government. 

2. In the said Standing Order, for the existing paragraph 4 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

Amendment 
of paragraph 4 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

4. Enrolment, Muster Roll, Tickets, 
Cards or tokens :  

(1)  Every workman on enrolment 
shall sign the prescribed form appended 
to these orders in Form 'A'.  

(2) The name of every workman 
without exception shall be entered in the 
Muster Roll.  

(3) In the Muster Roll against the 
name of every workman without 
exception shall be clearly indicated the 
designation and classification to which 
he belongs.  

(4)  Tickets.  –  

(a) Every permanent workman shall 
be given a permanent ticket, card or 
token in Form 'B'.  

(b) Every workman may be provided 
with an identity card and he shall on 
being required to do so show it to any 
person authorized by the Manager to 
inspect it.  

(c) Every substitute shall be provided 
with a 'Substitute ticket' in Form 'D'.  

   

 

(d) Every temporary workman shall 
be provided with a 'temporary ticket' in 
Form 'C'.  

(e) Every Apprentice/Trainee shall be 
provided with an 'apprentice ticket' in 
Form 'E'.  

(f) Every probationer workman shall 
be provided with a probationer ticket in 
Form 'F' which shall be surrendered if 
he obtains permanent employment.  

(g) Should a workman lose or at the 
time of ceasing to be employed fail to 
deposit his ticket, card or token, he shall 

 4. Enrolment, Muster Roll, Tickets, 
Cards or Tokens :   

(i)   Every Workman on enrolment 
shall sign the Prescribed form appended 
to these Orders in form ' A'.  

(ii) The name of every workman 
without exception shall be entered in the 
Muster Roll.  (Form 12)  

(iii)  In the Muster Roll against the 
name of every workman without 
exception shall be clearly indicated the 
designation and classification to which he 
belongs.  

(iv) Ticket.– 
(a) Every Permanent Workman shall be 

given a permanent ticket, Card or token in 
form ' B '.  

(b) Every Workman may be provided 
with an identity card and he shall, on 
being required to do so, show it to any 
person authorized by the Manager to 
inspect it    

(c) Every Substitute /Temporary/ 
Apprentice / Trainee Workman shall be 
provided with a substitute ticket or token 
in Form ‘C’ , in which its category will 
be clarified.   

(d) -  Omitted  
     
 (e) – Omitted  
 
 
(f) Every probationer workman shall be 

provided with a probationer ticket in 
Form ‘D’ which shall be surrendered if 
he obtains permanent employment.  

(g) Every  Workman who loses 
employment or at the time of cessation of 
employment fails to returns or deposit his 
ticket or card or token, shall be liable to 
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be liable to pay the sum of fifty paise for 
the cost thereof. 

pay Rs. ten only for the cost thereof. 

3. In the said Standing Order, for the existing paragraph 6 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

Amendment 

of paragraph 6 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

6. Shift Working:  
(1) Shifts shall be regulated in accordance 

 6.  Shift Working : 

(1) Shifts shall be regulated in accordance  
 

 COLUMN-1 
Existing paragraph 

COLUMN-2 
Paragraph as hereby substituted 

 with the provisions of the Factories Act 
for the time being in force in Industrial 
establishments which are amenable to that 
Act. More than one shift may be worked 
in a department or departments or any 
section of a department at the discretion 
of the Management. If, however, there are 
collective agreements or awards for 
regulating shift working they shall be 
adhered to in so far as they are not 
inconsistent with the Factories Act, in the 
case of Industrial establishments to which 
that Act is applicable.  

(2) Shifts may be altered at the 
discretion of the Management.  

(3) Shift working shall be so arranged 
that no workman will be employed in the 
night shift for more than fifteen days at a 
time, after which he must be rotated to the 
day shift for a period not less than that 
worked by him in the night shift:  

Provided that in the case of factories 
covered by the Factories Act for the time 
being in force, if three, eight hour shifts 
are worked the change of the shifts shall 
be by rotation in accordance with the 
Factories Act.  
     

(4) Shift working may be discontinued 
after posting a notice on the notice board. 
Notice of seven days of discontinuance of 
shift shall be given:  
      Provided that it shall not be necessary 
to give seven days' notice if as a result of 
the discontinuance of the shift, no 
permanent workman is discharged :  

Provided further that it shall not be 
necessary to give any notice of the 
discontinuance of a 'temporary shift' 
which at the time of its institution had 
been declared to be a 'temporary shift' by 
a notice pasted on the notice board.  
     If the plant or boiler is required to be 
repaired in any distillery then it would not 
be necessary to give seven days' notice 
for discontinuation of shift. Only twenty 

with the provisions of the Factories Act 
for the time being in force in Industrial 
establishments which are amenable to that 
Act. More than one shift may be worked 
in a department or departments or any 
section of a department at the discretion 
of the Management. If, however, there are 
collective agreements or awards for 
regulating shift working they shall be 
adhered to in so far as they are not 
inconsistent with the Factories Act, in the 
case of Industrial establishments to which 
that Act is applicable.  

(2) Shifts may be altered at the 
discretion of the Management.  

(3) Shift working shall be so arranged 
that no workman will be employed in the 
night shift for more than fourteen days at 
a time, after which he must be rotated to 
the day shift for a period not less than that 
worked by him in the night shift:  

Provided that in the case of factories 
covered by the Factories Act,1948 for the 
time being in force, if three shifts of 
eight hours are worked the change of the 
shifts shall be by rotation accordance with 
the provisions of the  
 Factories Act, 1948.  

(4) Shift working may be discontinued 
after posting seven days prior notice on 
the notice board:  
   
    Provided that it shall not be necessary 
to give seven days notice if no permanent 
workman is discharged on discontinuation 
of the shift:  

Provided further that is shall not be 
necessary to give any notice of the 
discontinuance of a temporary shift which 
at the time of it’s institution had been 
declared to be a temporary shift by a 
notice pasted on the notice board.  
     If the plant or boiler is required to be 
repaired in any distillery then it would not 
be necessary to give seven days' notice 
for discontinuation of shift. Only twenty 
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four hours notice for discontinuing the 
shift and resuming the shift shall be 
sufficient. The permanent worker of such 
shift when discontinued shall be required 
to resume his duty in general day shift.  
(5) If more than one shift is working in 
the Mill, workmen would be liable to be 
transferred from one shift to another. 

four hours notice for discontinuing the 
shift and resuming the shift shall be 
sufficient. The permanent worker of such 
shift when discontinued shall be required 
to resume his duty in general day shift.  
(5) If more than one shift is working in 
the factory, the workmen would be liable 
to be transferred from one shift to another. 

 

  4.  In the said Standing Order, for the existing paragraph 7 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

Amendment  
of paragraph 7 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

7. Attendance:  (1) Every 
workman shall be at work at the time 
fixed and notified by a notice pasted on 
the notice board. Any workman 
attending late shall be liable to be 
marked absent:  

Provided that no workman shall be 
left out who is late for not more than ten 
minutes of the starting time :  

   Provided further that if a workman 
is late on more than three occasions in a 
month, he shall be marked absent for 
one full day.  

(2) Any workman, who after 
presentation of his ticket, card or token 
is found absent from his place of work 
during working hours without valid 
permission or without any sufficient 
reason, shall be liable to be treated as 
absent.  

   If, however, he is so absent from 
the premises of the Industrial 
establishment during working hours 
without permission, he shall be liable to 
be treated as absent for the whole day, 
in case his absence occurs before the 
recess period and for half a day in case 
his absence occurs after the recess 
period.  

  (3) The deduction from wages to be 
made for the period of absence under 
these Standing Orders shall be made in 
accordance with the provisions of the 
Payment of Wages Act, 1936:  

   Provided that the Management may 
in the alternative and at its discretion 
deal with such absence as a misconduct 
under the provisions of Standing 
Orders.    

 7.  Attendance: (1) - Every workman 
shall be at work at the time fixed and 
notified by a notice pasted on the notice 
board. Any workman attending late shall 
be marked half day or four hours absent:  

      
Provided that every workman shall be 

allowed to join his duties who is 
reporting for duty within fifteen minutes 
of the starting of the shift. The grace 
period of fifteen minutes is allowed four 
time in a month.  

   
(2) Any workman, who after 

presentation or receipt of card, ticket or 
token is found absent from his place of 
work without valid permission or without 
sufficient reason shall be liable to be 
treated as absent:  

      
 Provided that if he is so absent during 

working hours in the establishment 
before recess, he shall be marked absent 
up to recess , if he remains so absent after 
recess, he shall be marked half day 
absent for the remaining half day.    

   
 
 

 (3) The deduction from wages to be 
made for the period of absence under the 
standing Orders shall be made in 
accordance with the Provisions of 
Payment of Wages Act, 1936:  

   Provided that if the Workman is 
habitual of remaining so absent from his 
work place during working hours, the 
Management may at its discretion deal 
with such absence as a misconduct under 
the provisions of Standing orders.  

 

5.  In the said Standing Order, for the existing paragraph 8 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :-  

 Amendment  
 of paragraph 8 

 COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 
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8. Leave:  
 (1) All the workmen of the 

Industrial Establishment shall be 
entitled for the following leave with full 
wages during a calendar year :  

(a) Annual leave  -  As per provision  

of the Factories  
Act.  

(b) Casual leave  -  Six days.  

(c) Sickness leave  -  Ten days.  
 

 8.  Leaves:  
(1) All the Workmen of the Industrial 

Establishment shall be entitled for the 
following leaves with full wages in a 
calendar year :-  

(a) Earned leave  -  18 days  

 
 

(b) 

 
 

Casual leave  

 
 

-  

 
 

10 days  

(c) Sickness leave  -  15 days  
 

 

 COLUMN-1 
Existing paragraph 

COLUMN-2 
Paragraph as hereby substituted 

 Sickness leave will be discontinued 
on the introduction of Employees' State 
Insurance Scheme and will be governed 
by its provisions.  

If in any factory the total quantum of 
casual and sickness leave is more than 
sixteen days then the existing workmen 
will continue to enjoy the existing 
quantum of leave. In the case of new 
entrants from the date of these Standing 
Orders, they will be entitled only for 
leave as per above schedule.  

 
 
 
 
 
 
 
 

(2) The casual and sickness leave 
shall not be carried over to next year nor 
shall the workman be entitled to wages in 
lieu of unavailed casual leave/sickness 
leave.  

   
  (3) The workmen who are covered 

under the provisions of the Uttar Pradesh 
Dookan Aur Vanijya Adhishthan 
Adhiniyam, 1962, shall be entitled to 
leave in accordance with the provisions 
of that Act.  

(4) Any workman who desires to 
obtain leave of absence shall apply to an 
officer appointed for this purpose. In case 
the leave applied for is on medical 
grounds, he shall submit a medical 
certificate either from the Medical 
Officer of the factory or from a 
Registered Medical Practitioner:  

Provided that if the workman is living 
in a quarter provided by the industrial 
establishment, the workman concerned 
shall submit the certificate from the 
Medical Officer of the factory:  

The Sick leave shall be granted as per 
E.S.I.  norms  for  Establishments covered 
under E.S.I. scheme. However where there 
is no E.S.I. scheme a new medical 
insurance scheme (Mediclaim) shall be 
implemented. The Management shall 
decide this new scheme & while drafting 
the scheme they will consult the local 
union. For Establishments where E.S.I 
scheme is not applicable, there in case of a 
serious illness or hospitalization the sick 
leave shall be allowed / granted based on 
the diseases covered under the Medical 
Insurance scheme.  

   However till implementation of the 
medical insurance scheme, the workman 
can avail sick leave upto a maximum of 
60 days subject to his submission of 
medical certificate.  

   The leave shall be allowed/granted 
after adjusting the remaining Sick leave 
due to him.  

(2) If any Workman does not avail the 
sick leave during the calendar year, the 
sick leave shall be accumulated up to two 
years or carry forward to next year only 
after that the sick leave shall be lapsed.  

 
 
(3)  Omitted    
 
   
   
 
 
(4) Any workman who desires to 

obtain leave of absence shall apply to an 
Officer appointed for this purpose. In case 
the leave applied for is on medical 
ground, he shall submit a medical 
certificate either from the Medical Officer 
of the Factory or from a Registered 
Medical Practitioner: 

 
 

     Provided that no medical certificate 
will be required if the sickness leave 
applied for is for a period of not more than 
two days:  
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     Provided further that no medical 
certificate will be required if the sickness 
leave applied for is for a period of not 
more than two days :  

Provided also that if the workman has 
submitted a medical certificate from a 
Registered Medical Practitioner, he can 
be required to produce a certificate from 
the Medical Officer of the factory or 
from the Government Medical Officer of 
the District.  

Provided further if the Management or 
Manager has any doubt about the illness 
or  Medical  certificate of Registered 
Medical  Practitioner, the Manager or 
Management may direct the workman for 
medical examination at the expenses of 
the Company or from Chief Medical 
Officer of the District.  

 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

(5) Applications for leave of absence 
for less than three days duration must be 
made at least twenty-four hours before 
the commencement of the leave except 
on medical ground or death in the 
family in which case the application 
may be made on the same day.  

   
(6) Application for leave of absence 

for more than three days duration shall 
be made at least seven days before the 
commencement of the leave applied for.  

(7) Orders in writing shall be passed 
by the officer appointed for the purpose 
on all the applications for leave latest 
within three days following the receipt 
of the application, either refusing or 
sanctioning the leave of absence applied 
for :  

Provided that in the case of 
applications for leave of absence of an 
urgent nature, orders shall be passed 
without delay. If the application is 
refused, the officer shall record his 
reason for such refusal and if so 
required by the applicant communicate 
the reasons to him. The orders passed by 
the officer shall immediately be 
communicated to the applicant orally if 
he is present and in writing when the 
applicant is not present, provided that 
the applicant has given his address 
otherwise the intimation shall be sent at 
the address available in the records of 
the Industrial establishment.  

   
(8) A workman granted leave of 

absence shall be given by the officer 
appointed a sign pass or certificate in 
Form 'G' showing the date on which the 
leave of absence shall have effect, and 
the date on which the workman shall 
have to report for work.  

In the event of a workman absenting 
himself for more than eight days 
without any information to the Manager, 
or remaining absent for more than eight 
days in excess of the period of leave 

 (5) Applications for leave of absence 
for less than three days duration must be 
made at least twenty-four hours before the 
commencement of the leave except in case 
of death in the family or serious emergency 
in which case the application may be made 
on the same day or next day in writing or 
through SMS / Email.  

(6) The Application for leave of 
absence for more than three days duration 
shall be made at least three days before 
the commencement of leave applied for.  

 (7) Orders granting or refusing to 
grant the leave in writing shall be passed 
by the Officer appointed for the purpose 
before commencement of leaves. If no 
order is passed by the Officer the leave 
shall be presumed granted: 

  
 

Provided that in the case of 
applications for leave of absence of an 
urgent nature, orders shall be passed 
without delay. If the leave application is 
refused then information of refusal shall 
be given to the workman through the 
means as given in Para 8 (5) through SMS 
or email subject to the condition that 
address and the mobile number has been 
provided by the workman. Otherwise at 
his address available in the records of the 
Industrial establishment. The workman 
shall be informed with the reason of 
refusal of leave application if so required 
by the workman.  

 
 
(8) In the event of a workman 

absenting himself for more than 10 days 
without any information or remaining 
absent for more than 10 days in excess of 
the period of leave granted or 
subsequently extended, the Manager shall 
issue show cause notice to the workmen 
and the workman, after returning, shall 
explain the reason of his absence. If the 
Manager is not satisfied with the 
explanation of the workman in that case 
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granted or subsequently extended, he 
shall automatically lose his lien on his 
appointment and his name shall be 
struck off the rolls :  

Provided if he submits his 
explanation on his return to the 
satisfaction of the Manager of his 
inability to attend his duty, his absence 
may be condoned by the Manager 
otherwise his name shall be taken on the 
list of substitutes.  

the disciplinary action may be initiated 
against the workman.  

 

 

 COLUMN-1 
Existing paragraph 

COLUMN-2 
Paragraph as hereby substituted 

 (9) A record shall be maintained of all 
leave of absence which is sanctioned.  

(10) In the event of a workman 
applying for an extension of the period of 
his leave, he shall make an application in 
writing before the expiry of the 
sanctioned leave and shall immediately 
on receipt of such application be 
informed in writing at the address given 
whether the extension of leave applied 
for has been sanctioned, and if so for 
what period.  

A certificate of posting granted by the 
post office shall be deemed to be 
sufficient proof of a reply having been 
sent:  

Provided that the application for the 
extension of leave shall be made by the 
workman sufficiently in advance 
preferably by a telegram or registered 
post.  

(9) The records shall be maintained of 
all sanctioned leaves in Form E.  

(10) In the event of a workman 
applying for an extension of the period of 
his leave, he shall make an application in 
writing / SMS / e-mail before the expiry 
of the sanctioned leave and shall 
immediately on receipt of such application 
be informed in writing / SMS/ e-mail 
whether the extension of leave applied for 
has been sanctioned or not, and if 
sanctioned for what period:  

 
     Provided the workman shall inform 

about the extension of leave through 
Registered Post or Courier or online  
(e-mail) or on Registered Mobile Number 
(if available). In case online application is 
applied then Management may not 
maintain the hard copies of leave 
application leave record and leave forms. 

Amendment  
of  
paragraph 9 

6. In the said Standing Order, for the existing paragraph 9 set out in Column-1 below, 
the paragraph as set out in Column-2 shall be substituted, namely :- 

 COLUMN-1 
Existing paragraph 

COLUMN-2 
Paragraph as hereby substituted 

 9. Holidays: The management in 
consultation with the workmen's union, 
will prepare a list of holidays for the next 
calendar year before the' close of a 
calendar year and will paste the same on 
the notice board of the Industrial 
establishment for the information of all 
concerned.  

The following holidays will be 
admissible to the workmen under these 
Standing Orders :  

Common for All :  

1. Republic Day  ... One  

2. Holi  ... One  

3. Independence Day  ... One  

4. Mahatma Gandhi’s 
Birthday  

... One  

5. Dewali  ... One  

Restricted Holidays :  

9.  Holidays: The Management in 
consultation with the workmen's Union, 
shall prepare a list of holidays for the next 
calendar year before the close of the 
calendar year and will paste the same on 
the notice board of Industrial 
Establishment for the information of all 
concerned.  

The following Holidays will be 
admissible to the workmen under these 
Standing Orders :-  

Common for All :  

1. Republic Day  ... One  

2. Holi  ... Two  

3. Id-ul-Fitr  ... One  

4. Raksha Bandhan  ... One  

5. Independence Day  ... One  

6. Janmastami  ... One  
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1. RakshaBandhan  ... One  

2. Janmastami  ... One  

3. Dushehra  ... One  

4. Ganga Ashnan/  
Guru Nanak Birthday  

... One  

5. Last-Friday of 
Ramjan  

... One  

6. Id-ul-Fitr  ... One  

7. Id-ul-Zuha  ... One  

8. Moharram  ... One  
 

7. Id-ul-Zuha  ... One  

8. Dushehra  ... One  

9. Mahatma Gandhi’s 
Birthday  

... One  

10. Deepawali  ... Two  

11. Ganga snan/  
Guru Nanak  
Birthday  

... One  

  Total    13  
 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

Each workman of the Factory may 
be allowed to select four holidays out of 
eight restricted holidays detailed above, 
subject to the condition that he shall 
inform the management at least seven 
days prior to availing each such 
restricted holiday.  

If in any Industrial establishment 
the workmen are entitled to more than 
nine aforesaid festival holidays then the 
workmen in that Industrial establishment 
shall continue to enjoy them and the 
number of holidays in their case shall 
not be curtailed.  

It shall, however, be open to the 
Management to require the workmen to 
work on any festival holiday in case of 
exigencies of work but in such case the 
workmen so required to work shall be 
paid one day extra wages.  

If a festival holiday falls on a 
weekly holiday then the workmen shall 
be entitled for one day extra wage in lieu 
thereof. 

 
 
 
 
 
 
 
If in any Industrial Establishment the 

workmen are entitled to more than 13 
aforesaid festival holidays then the 
workmen in that Industrial Establishment 
shall continue to enjoy them and the 
number of festival holidays in their case 
shall not be curtailed.  

It shall however be open to the 
Management to require the workmen to 
work on any festival holiday in case of 
exigencies of work but in such case the 
workman so required to work shall be paid 
the extra wages for those days.  

If a festival holiday falls on a weekly 
holiday then the workmen shall be entitled 
for extra wages in lieu thereof for those 
days.   

 

7. In the said Standing Order, for the existing paragraph 12 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

Amendment  
of paragraph 12 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

12. Workmen to leave the 
premises of the Industrial 
Establishment:  

 Any workman, who has been 
granted leave or has been laid off, 
suspended, discharged, or has resigned 
or is not working for any reason, shall 
leave the premises of the Industrial 
establishment immediately unless he 
applies and is permitted by the Manager 
to stay there.  

 12.Workmen to Leave the Premises 
of the Industrial Establishment : 

Any workmen who has been granted 
leave or has been laid off, suspended, 
discharged, or has resigned or is not 
working for any reason whatsoever, shall 
leave the premises of the Industrial 
Establishment immediately unless he has 
valid gate pass of the industrial 
establishment for staying there. 

 

8.  In the said Standing Order, for the existing paragraph 13 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

Amendment  
of paragraph 13 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

13. Liability to search on leaving 
the premises of the Industrial 
Establishment:  

 All the workmen shall be liable to 

 13. Liability to search on Leaving 
the Premises of the Industrial 
Establishment : 

All the Workmen shall be liable to be 
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be detained and searched while leaving 
the premises of the Industrial 
establishment by the gateman or by any 
person duly authorised and notified by 
the employer for the purpose :  

 
Provided that a female workman 

shall be searched only by an authorised 
female employee:  

Provided further that search of a 
workman detained shall be made in the 
presence of one other person of the same 
sex as the workman detained for search. 

detained or searched or frisked of the 
clothes while leaving the premises of the 
Industrial Establishment by the gatemen or 
Security Guard or by any person duly 
authorized and notified by the 
Employer:           

 Provided that the female workmen 
shall be searched only by Female Security 
Employee:  

Provided that search of detained 
workman shall be made in the presence of 
one other Employee of the establishment 
of the same sex.  

Amendment  

of paragraph 14  
9.  In the said Standing Order, for the existing paragraph 14 set out in Column-1 

below, the paragraph as set out in Column-2 shall be substituted, namely :-  

 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 

 14. Laying off owing to closure 
due to fire, breakdown of 
machinery, failure of power etc:– 

(1) The employer may at any time 
in the event of fire, catastrophe, 
breakdown of machinery or stoppage 
of the power supply, epidemic, civil 
commotion or any other cause, 
whether of like nature or not, beyond 
the control of the employer, stop any 
machine or machines or department or 
departments, wholly or partially for 
any period or periods by giving prior 
notice of two days. If no notice of two 
days has been given, the employers 
shall pay wages in lieu of such notice.  

  (2) In the event of stoppage 
during the working hours the workmen 
affected shall be notified by notice put 
on the notice board in the department 
concerned and at the office of the 
Manager as soon as practicable, when 
work shall be resumed, and whether 
they are to remain or to leave their 
place of work. The workmen shall not 
be required to remain in the Industrial 
establishment for more than two hours 
after the commencement of the 
stoppage. If the period of detention 
exceeds two hours the workmen so 
detained shall be entitled to receive 
full wage for the whole day, if they are 
detained as a result of the stoppage, 
whenever practicable, reasonable 
notice shall be given of resumption of 
normal work and a copy of the same 
notice may be delivered to the 

14. Laying off owing to closure due 
to fire, breakdown of machinery, 
failure of power etc:– 

(1) The Employer may at any time in 
the event of fire, catastrophe, breakdown 
of machinery or stoppage of power 
supply, epidemic,  civil commotion or any 
other cause whether of like nature or not, 
beyond the control of the Employer,  stop 
any machine or machines or Department 
or Departments , wholly or partially for 
any period or periods  by giving  prior 
notice of two days. If no notice of two 
days has been given, the Employer shall 
pay wages in lieu of such notice.  

(2) In the event of stoppage of work 
during working hours, the workmen 
affected shall be notified by notice put on 
the notice board in the department 
concerned or on the notice board 
provided for the purpose of notices, when 
work shall be resumed and whether they 
are required to remain or leave their work 
place. The Workmen shall not be required 
to remain in the Industrial Establishment 
for more than two hours after the 
commencement of the stoppage. If the 
period of detention exceeds two hours, 
the Workmen so detained shall be entitled 
to receive full wages for the whole day. 
Whenever practicable, reasonable notice 
of resumption of normal work shall be 
given to the workman and a copy of the 
same notice shall also be given to the 
Secretary to the Union.  
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secretary to the Union. If any workman 
is laid off under the provisions of this 
clause subject to the provisions of the 
U. P. Industrial Disputes Act, 1947  
(U. P. Act no. XXVIII of 1947), the 
employer shall pay to the workman at 
least fifty per cent wages for the period 
he is laid off for any reason 
whatsoever. 

 

10. In the said Standing Order, for the existing paragraph 15 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

 Amendment  
of paragraph 15 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

15. Lay off for trade reasons:  
 The employer may, at any time, in 

the event of shortage of orders or for 
any other trade reasons stop any 
machine or department wholly or 
partially for a period not exceeding six 
days in the aggregate (excluding 
statutory holidays) in any one calendar 
month by giving seven days notice or 
payment in lieu thereof.  

15. Lay off for trade reasons:  
The Employer may, at any time, in 

the event of shortage of orders or for any 
other trade reasons stop any machine or 
Department wholly or partially for a 
period not exceeding ten days (excluding 
statutory holidays) in any one calendar 
Month by giving seven days notice or 
payment in lieu thereof But the 
compensation for that period of closure 
will be payable according to the existing 
law:  

  Provided that excluding the above 
reasons, any workmen is laid off in that 
case the provisions of U. P. Industrial 
Disputes Act, 1947 shall be complied 
with. 

 

11. In the said Standing Order, for the existing paragraph 17 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

 Amendment  
of paragraph 17 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

17. Termination of Employment: 
The employment of a permanent 

workman may be terminated on the 
following grounds : – 

(a) Retrenchment;  
(b) Infirmity and Disability;  
(c) Misconduct.  
The Retrenchment shall be effected 

in the manner provided under the 
provisions of the Industrial Disputes 
Act, 1947 or the U. P. Industrial 
Disputes Act, 1947 and the Rules 
framed there under.  

For terminating the services of a 
permanent workman on the ground of 
infirmity and disability, the Management 
shall give him thirty days notice of its 

 17.  Termination of Employment : 
The Employment of a permanent 

workman may be terminated on the 
following grounds: – 

( a ) Retrenchment;  
( b ) Infirmity or Disability;  
( c ) Misconduct.  
The Retrenchment shall be effected in 

the manner provided under the provisions 
of the U. P. Industrial disputes Act, 1947 
or/and the Rules made there under.  

For terminating the services of a 
permanent workman on the ground of 
infirmity or disability, the Management 
shall give him 45 days notice of it's 
intention to do so. During the notice period, 
the concerned workman shall have the right 
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intention to do so. During the notice 
period, the concerned workman shall 
have the right to represent his case to the 
State Labour Commissioner. The 
aforesaid notice shall then remain in 
abeyance pending final decision in the 
matter by the State Labour 
Commissioner or if he so directs, by the 
Additional Labour Commissioner, Joint 
Labour Commissioner or the Deputy 
Commissioner of the area concerned.  

 

to represent his case to the State Labour 
Commissioner. The said notice shall then 
remain postponed / in abeyance pending 
final decision in the matter by the State 
Labour Commissioner or if so directs, by 
the Additional Labour Commissioner, Joint 
Labour Commissioner or the Dy. Labour 
Commissioner of the area concerned.  

 

 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 
 No notice shall be necessary for 

terminating the services of other 
categories of workmen other than 
permanent workmen.  

For terminating the services of a 
workman on the ground of misconduct, 
the Management will comply with the 
provisions of this Standing Order.  

Where the Employment of a 
workman is terminated by the 
Management, the wages earned by him 
shall be paid before the expiry of the 
working day following the day on 
which his employment was terminated, 
in accordance with the provisions of 
the Payment of Wages Act, 1936 
subject to the concerned workman 
producing a 'no due slip' from the 
departments concerned. 

15 days notice shall be necessary for 
terminating the services of other 
categories of workmen other than 
permanent workmen.  

For terminating the services of a 
workman on the ground of misconducts, 
the Management will comply with the 
provisions of the standing Orders.  

Where the employment of a workman 
is terminated by the Management, the 
wages earned by him shall be paid before 
expiry of the working day following the 
day on which his employment was 
terminated, in accordance with the 
provisions of Payment of Wages Act, 
1936 subject to the concerned workman 
producing a "No dues slip" from the 
departments concerned. 

Amendment  

of paragraph 18  
12.  In the said Standing Order, for the existing paragraph 18 set out in Column-1 

below, the paragraph as set out in Column-2 shall be substituted, namely :- 
 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 
 18. Notice by Workman:  

 A permanent workman other 
than a permanent unskilled workman, 
who is desirous to leave the service of 
the Industrial establishment, shall give 
thirty days' notice of his intention to 
do so. In case of an unskilled 
workman, the notice period shall be 
seven days. 

18.  Notice by Workman:  
The Permanent Workman who 

desires to leave the services of the 
Industrial Establishment, shall give 30 
days notice of his intention to do so.    

 

Amendment  

of paragraph 19  
13.  In the said Standing Order, for the existing paragraph 19 set out in Column-1 

below, the paragraph as set out in Column-2 shall be substituted, namely :- 

 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 
 19. Retirement and 

Superannuation:  
 A workman shall retire from the 

services on reaching the superannuation 
age of sixty years.  

 The date of birth as given by the 
workman in the Provident Fund 
records will be entered by the 
Management in the service book of the 
workman, which will be prepared by 

19.  Retirement and Superannuation:  
A workman shall retire from the 

Services on reaching the superannuation 
age of sixty years. The date of birth as 
given by the workman in the Provident 
Fund records and will be entered by the 
Management in the service book of the 
workman, which will be prepared by the 
Management immediately and a copy 
thereof shall be given to the workman. In 
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the Management immediately and a 
copy thereof will be given to the 
workman. To being with, the date of 
birth recorded in the Provident Fund 
and service book of the workman will 
be deemed to be final. However, if a 
particular workman disputes his date 
of birth as recorded in the service 
book, then he may make a 
representation to the Management 
within six months of the date of receipt 
of service book by him or within six 
months from the date of enforcement 
of these Standing Orders as the case 
may be.  

the beginning the date of birth recorded in 
the Provident Fund and service book of the 
workman will be deemed to be correct and 
final. However, if a particular workman 
disputes his date of birth as recorded in the 
service book or Provident Fund, then he 
may make a representation to the 
Management with in a period of six 
months from the date of receipt of service 
book by him or within six months from 
the date of the enforcement of these 
Standing Orders, whichever is earlier.  

 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

While deciding the question of date 
of birth in representation submitted to 
the Management in the aforesaid manner 
the date of birth shall stand modified as 
warranted by the following :– 

(1) Date of birth as given in the 
High School certificate and if the 
School leaving certificate is for classes 
below Matriculation then such 
certificate must be authenticated by the 
District Inspector of Schools; or  

(2) Date of birth as per the certified 
copy of the record of age in Municipal 
Board, Notified Area or Town Area 
Committee records; or  

(3) Life Insurance Policy taken 
before the date of enforcement of these 
Standing Orders. On receiving a 
representation from the workman 
regarding his date of birth in his service 
book, the Management shall take an 
expeditious decision in the matter and 
shall communicate the same in writing 
to the workman. If a workman is 
aggrieved by the decision of the 
Management, he shall have a right to 
appeal to the Labour Commissioner 
within thirty days of the date of 
communication of the Management's 
decision in this behalf. The decision of 
the Labour Commissioner or his 
nominee not below the rank of a Deputy 
Labour Commissioner shall be final and 
binding.  

The Management shall give one 
month notice before retiring a workman.  

 

 While deciding the question of date of 
birth in Representation submitted to the 
Management in the aforesaid manner, the 
date of birth shall stand modified as 
warranted by the following:-  

(1) Date of birth as given in the High 
School Certificate and if the school 
leaving certificate is for classes below 
High School then such certificate must be 
authenticated by the District Inspector of 
Schools; or  

  (2) Date of birth as per the Certified 
copy of the record of age in Municipal 
Board, Notified Area or Town Area 
Committee records; or  

(3) Life Insurance Policy taken before 
the date of enforcement of these Standing 
Orders, on receiving a representation from 
the workman regarding date of birth in his 
service book, the Management shall take 
an expeditious decision in the matter and 
shall communicate the same in writing, to 
the workman. If a workman is aggrieved 
by the decision of the Management, he 
shall have a right to appeal to the Labour 
Commissioner of the State within thirty 
days of the date of communication of the 
Management's decision in this behalf. The 
decision of the Labour Commissioner or 
his nominee not below the rank of a 
Deputy Labour Commissioner shall be 
final and binding; 

  (4) The Management shall give one 
Month notice before retiring a workman. 
The workman may raise the dispute of 
gratuity before the Competent Authority 
in the event the Management fails to make 
the payment of gratuity in accordance 
with the provisions of Payment of 
Gratuity Act, 1972 even after vacating the 
company quarter and leaving the services 
and if he considers any dispute of gratuity. 
The Employer shall pay the gratuity 
within 30 days from the date of retirement 
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and in the matter of resignation the 
gratuity shall be paid within 60 days along 
with the full and final payment to the 
workman.  

    In the matter of death, the gratuity 
along with other payable dues shall be 
paid within 30 days after submission of all 
the relevant and desired documents by the 
Dependents /Legal Heirs of the deceased 
workman failing which the gratuity shall 
be paid along with bank interest 
prevailing at the time of making the said 
payment. 

Amendment  

of paragraph 20  
14.  In the said Standing Order, for the existing paragraph 20 set out in Column-1 

below, the paragraph as set out in Column-2 shall be substituted, namely :- 

 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 

 20. Transfer of Workmen:  
 The Management may transfer a 

workman from one job to another, from 
one department to another, from one 
shift to another without affecting his 
emoluments and status.  

 

20. Transfer of Workmen:  

The Management may transfer a 
workman from one job to another, from 
one Department to another, from one shift 
to another and with his consent from one 
unit to another unit situated in the State of 
Uttar Pradesh without adversely affecting 
his emoluments or status . 

Amendment  

of paragraph 21  
15.  In the said Standing Order, for the existing paragraph 21 set out in Column-1 

below, the paragraph as set out in Column-2 shall be substituted, namely :- 

 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 

 21. Service Certificate:  

 A workman who is leaving the 
service of the Industrial establishment or 
his services are being terminated for any 
reason whatsoever shall be issued a 
service certificate in Form 'H' on 
receiving a request in writing from him. 
The service certificate shall be signed by 
an officer duly authorised to exercise his 
powers under these Standing Orders. 

21.  Service Certificate : 

 Workman who is leaving the service of 
the Industrial Establishment or his services 
are being terminated for any reason 
whatsoever , shall be issued a service 
certificate in Form "F" on receiving a 
request in writing from him. The service 
certificate shall be signed by an officer duly 
authorized to exercise his powers under 
these Standing Orders. 

Amendment  

of paragraph 22  
16.  In the said Standing Order, for the existing paragraph 22 set out in Column-1 

below, the paragraph as set out in Column-2 shall be substituted, namely :- 

 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 

 22. Acts or omissions constituting 
as Misconduct:  

 The following acts or omissions 
shall be treated as misconduct: – 

 (1) Wilful insubordination or 
disobedience whether alone or in 
combination with others of any lawful 
and reasonable order of a superior;  

(2) Striking work either singly or 
with other workmen without giving due 
notice prescribed by law and rules 
having the force of law;  

(3) Inciting an workman/workmen 

22.      ( A )  Acts or Omissions 
Constituting as Misconducts:  

The following acts or omissions shall 
be treated as misconduct:-  

1. Willful insubordination or 
disobedience, whether alone or in 
combination with others, of any lawful and 
reasonable order of a superior.  

2. Striking work either singly or with 
workman without giving due notice 
prescribed by law and rules having the 
force of law.  

 3. Inciting any workmen to strike (or 
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to strike (or go slow);  
 
(4) Theft, fraud or dishonesty in 

connection with business or property of 
the Industrial establishment;  

 
(5) Taking or giving bribe in cash 

or kind or abetting any such transaction;  
(6) The collection of any money for 

purposes not authorised by the employer 
within the premises of the Industrial 
establishment;  

 

go slow).  
 
4. Theft, Fraud or dishonesty in 

connection with business or property of the 
Industrial establishment.  

5. Taking or giving bribe in cash or 
kind or admitting any such transaction.  

6. The collection of any money for 
purposes not authorized by the employer within 
the premises of the Industrial establishment 
excluding the workers residential colony.  

 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

(7) Willful damage or loss to 
employer's goods or property;  

(8) Habitual absence without leave or 
absence without leave for more than 
eight days;  

(9) Habitual late attendance;  
(10) Habitual breach of law 

applicable to the Industrial 
establishment;  

(11) Habitual negligence or neglect of 
work;  

 (12) Frequent repetition of any act or 
omission for which fine may be imposed 
as per provisions of Payment of Wages 
Act, 1936;  

(13) Distribution or exhibition inside 
the premises of the Industrial 
establishment any handbills, pamphlets, 
posters or holding meetings without 
previous written permission of the 
Manager;  

(14) Refusal to work on another 
machine of the same type or to do work 
of nature similar to the work he has been 
doing; 

(15) Disclosing to any unauthorised 
person or persons any working secret of 
the Industrial establishment which is 
likely to cause loss/harm to the Industrial 
establishment;  

(16) The sale of any commodity, 
tickets, coupons or tokens of any lottery 
or raffles within the premises of the 
Industrial establishment;  

(17) Sleeping while on duty;  
(18) Breach of any rules or 

reasonable instructions for the 
maintenance and running of any 
department and maintaining its 
cleanliness;  

 7. Willful damage or loss to employer's 
goods of property.  

8. Habitual absence without leave or 
absence without leave for more than ten 
days.  

9. Habitual late attendance.  
10. Habitual breach of law applicable 

to the Industrial establishment.  
 
11. Habitual negligence or neglect of 

work.  
 
12. Frequent repetition of any act or 

omission for which fine may be imposed 
as per provisions of Payment of Wages, 
1936.  

13. Distribution or exhibition inside the 
premises of the Industrial establishment 
any handbills, pamphlets, posters or 
holding meetings without previous written 
permission of the Manager.  

 
14. Refusal to work on another 

machine of the same type or to do work of 
nature similar to the work he has been 
doing.  

15. Disclosing to any unauthorized 
person or person any working secret of the 
Industrial establishment which is likely to 
cause loss/harm to the Industrial 
establishment. 

16. The sale of any commodity, tickets 
coupons or tokens of any lottery or raffles 
within the premises of the industrial 
establishment, without permission.  

17. Sleeping while duty.  
18. Breach of any rules or reasonable 

instruction for the maintenance and ruining 
of any department and maintaining its 
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(19) Drunkenness or gambling or 
riotous or disorderly behaviour;  

(20) Smoking in the factory premises 
in places where smoking is prohibited;  

(21) Failure to observe safety 
regulations contained in the Schedule 
and other safety instructions, 
unauthorised removal or interference 
with or damage to machinery guards 
fencing and other safety devices installed 
in the factory;  

cleanliness.  
 
19. Drunkenness or gambling or 

disorderly behavior.  
20. Smoking in the factory premises in 

the places where smoking is prohibited.  

21. Failure to observe safety 
regulations contained in the schedule and 
other safety instructions, unauthorized 
removal conference with the damage to 
machinery guards and other safety devices 
installed in the factory.  

 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 

 (22) Malingering or deliberate 
delaying of production;  

(23) Threatening or intimidating an 
employee of the factory;  

(24) Making unauthorised 
construction in a quarter provided by 
the factory or in factory colony;  

(25) Any other act subversive of 
discipline.  

22. Or Deliberate delaying of 
production. 

23. Intimidating an employee of the 
factory. 

24. Making unauthorized construction 
in a quarter provided by the factory or in 
factory colony.  

25. Any other act  supervise or 
discipline. 

  
 
 
 

 
 
 
 
 
 
 
 
 
 
 

Explanation:  
 Any act of misconduct which is 

committed on less than three occasions 
within a period of one year shall not be 
treated as "Habitual".  

26. Any one or more of the following 
unwelcome acts are behavior (whether 
directly or by implication) under section 2 
(n) of the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and 
Redressal) Act, 2013 (Act no 14 of 2013) 
namely :-  

(i) Physical contact and advances; or  
(ii) a demand or request for sexual 

favours; or  
(iii) making sexually coloured remarks; 

or  
(iv) showing pornography ;or  
(v) any other unwelcome physical, 

verbal or non-verbal conduct of sexual 
nature  

Explanation :  
Any act of misconduct which is 

committed on less than three occasions 
within a period of one year shall not be 
treated as “Habitual”. 

Amendment 
of 

paragraph 23 

17. In the said Standing Order, for the existing paragraph 23 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :-  

 COLUMN-1 

Existing paragraph 
COLUMN-2 

Paragraph as hereby substituted 

 23. Punishment of Misconduct:  
 If a workmen is found guilty, after 

proper enquiry, by the Management, of 
the alleged misconduct, then he can 

23.  Punishment for Misconducts:  

If a workman is found guilty after 
proper enquiry, then he can either be 
dismissed , or suspended for a period not 



 mÙkj çns'k vlk/kkj.k xtV] 8 twu] 2022  35  

113 RPH 2022 (Shram anu-2) Data 4e 

 

either be dismissed, or suspended for a 
period not exceeding seven days, or his 
one annual increment can be stopped. 
The order of suspension or dismissal or 
stoppage of annual increment shall be in 
writing and shall contain the reasons for 
such action. Before awarding the 
punishment of suspension or dismissal 
or stoppage of annual increment the 
workman shall be issued a charge-sheet 
and  shall  be  given  an  opportunity   to  

exceeding seven days , or his one annual 
increment can be stopped. The order of 
suspension or dismissal or stoppage of 
annual increment shall be in writing and 
shall contain the reasons for such action. 
Before awarding the punishment of 
suspension or dismissal or stoppage of 
annual increment, the workman shall be 
issued a charge sheet and shall be given an 
opportunity to submit his explanation about 
the  misconduct  alleged  against  him.  The  

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

explain the misconduct alleged against 
him. The action of suspension or 
dismissal or stoppage of annual 
increment shall be taken by the 
Management after holding proper 
enquiry in which the workman 
concerned shall be given full 
opportunity to defend himself and the 
concerned workman shall be entitled to 
be represented by an office bearer of a 
union or by a co-worker, if the 
concerned workman is not a member of 
the union. In case he is a member of a 
union then he can be represented only 
by such office bearer who is an 
employee of the establishment.  

 

action of suspension or dismissal or 
stoppage of annual increment shall be 
taken by the Management after holding 
proper enquiry in which the workman 
concerned shall be given full opportunity 
to defend himself and the concerned 
workman shall be entitled to be 
represented by an Office Bearer of the 
Union or by a Co - Worker, if the 
concerned workman is not a member of 
the Union.     

 

18. In the said Standing Order, for the existing paragraph 25 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

Amendment 
of 

paragraph 25 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

25. Acts or omissions for which 
censure notices or fines may be 
imposed:  

 Censure or warning notices in 
writing may be issued and fines imposed 
for the following acts or omissions and 
shall be done by the Manager and after 
the workman concerned has been given 
an opportunity of explaining the act or 
omission alleged against him :-  

(i) Late attendance or absence from 
duty without leave or without sufficient 
cause;  

(ii) Negligence in work or neglect 
of work;  

(iii) Entering or leaving the 
premises of the Industrial establishment 
except by the gate or gates provided for 
the purpose;  

(iv) Absence without leave or 
without sufficient cause from appointed 

25.  Acts or Omissions for Which 
Censure Notices or Fines may be 
Imposed:  

Censure or warning notices in 
writing may be issued and fines imposed 
for the following acts or omissions and 
shall be done by the manager and after the 
workman concerned has given an 
opportunity of explaining the act or 
omission alleged against him :-  

(i) Late attendance or absence from 
duty without leave or without sufficient 
cause. 

(ii) Negligence in work or neglect of 
work.  

(iii) Entering or leaving the premises 
of the industrial establishment except by 
the gate or gates provided for the purpose.  

(iv) Absence without leave or 
without sufficient cause from appointed 
place of work or machine.  
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place of work or machine;  
(v) Breach of any rules or 

instructions for the maintenance, 
running of any department and 
maintaining its cleanliness;  

(vi) Failure to wear tight fitting 
clothes provided by the employer in 
accordance with the U. P. Factories 
Rules, 1948.  

 

(v) Breach of any rules or 
instructions for the maintenance, running 
of any department and maintaining its 
cleanliness.  

(vi) Failure to wear tight fitting 
clothes provided by the employer in 
accordance with the U. P. Factories Rules, 
1950.  

Avoiding to use of safety devices and 
violating to follow the safety instructions 
provided by the Employer. 

 
Amendment 

of 
paragraph 28 

19. In the said Standing Order, for the existing paragraph 28 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :-  

 COLUMN-1 
Existing paragraph 

COLUMN-2 
Paragraph as hereby substituted 

 28. Suspension pending enquiry 
into alleged misconduct:  

 (1) Where a disciplinary 
proceeding against the workman is 
contemplated, or is pending, and the 
employer is satisfied that it is 
necessary or desirable to place the 
workman under suspension he may by 
order in writing, suspend him with 
effect from such date as may be 
specified in the order. A statement 
setting out in detail the reasons for 
such suspension shall be supplied to 
the workman within a week from the 
date of suspension.  

 
(2) A workman who is placed 

under suspension under clause (1) 
shall, during the period of such 
suspension, be paid suspension 
allowance at the following rates, 
namely,-  

(a) The suspension allowance 
shall, for the first ninety days from the 
date of suspension, shall be equal to 
one-half of the basic wages, dearness 
allowance and other compensatory 
allowance to which the workman 
would have been entitled if he was on 
leave with wages. If the domestic 
enquiry gets prolonged and the 
workman continues to be under 
suspension for a period exceeding 
ninety days, the suspension allowance 
shall, for such period, be equal to 
three-fourth of such basic wages, 
dearness allowance and other 
compensatory allowances:  

    Provided that where such 
enquiry is prolonged beyond a period 
of ninety days for reasons directly 
attributable to the workman, the 
suspension allowance shall, for the 
period exceeding ninety days shall 
continue to be paid at the rate of fifty 
per cent of such basic wages, dearness 
allowance and other compensatory 
allowances.  

28.   Suspension during the 
Investigation of Alleged Misconduct  

(1) Where a disciplinary proceeding 
against the workman is contemplated, or is 
pending, and the employer is satisfied that 
it is necessary or desirable to place the 
workman under suspension he may by 
order in writing, suspend him with effect 
from such date as may be specified in the 
order. A statement setting out in detail the 
reasons for such suspension shall be 
supplied to the workman within a week 
from the date of suspension.  

 
 

 
(2) The workman who is placed under 

clause (1) shall during the period of such 
suspension be paid suspension allowance at 
the following rates, namely:-  

 
 
 
(a) The suspension Allowance for 

the first ninety days from the date of 
suspension, shall be equal to one - half 
(1/2) of Basic wages, variable dearness 
allowance and other compensatory 
allowance to which the workman would 
have been entitled if he was on leave 
with wages. If the domestic enquiry gets 
prolonged and the workman continues to 
be under suspension for a period 
exceeding Ninety days , the suspension 
allowance shall for such period be equal 
to three-fourth (3/4) of such Basic 
wages, variable dearness allowance and 
other compensatory allowance:  

   
 Provided that where such enquiry is 

prolonged beyond a period of ninety days 
for reasons directly attributable to the 
workman , the suspension allowance shall, 
for the period exceeding ninety days shall 
continue to be paid at the rate of fifty  
per sent of such Basic wages, variable 
dearness allowance and other 
compensatory Allowance(s).  

   However in case if the Enquiry / 
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(b) No suspension allowance shall 

be payable to a workman if he wants to 
have the domestic enquiry stayed till 
the decision of an Authority or 
Civil/criminal Court.    

(3) If on the conclusion of the 
domestic enquiry, the workman has not 
been found guilty of the charges 
levelled against him, he shall be 
deemed to have been on leave with 
wages during such period.  

Investigation period exceed 90 days due to 
employer, the workman will be entitled 
for full wages.  

(b) No suspension allowance shall be 
payable to a workman if he wants to have 
the domestic enquiry stayed till the 
decision of an Authority or civil/criminal 
Court.  

(3)  If on the conclusion of the 
domestic enquiry, the workman has not 
been found guilty of the charges leveled 
against him, he shall be deemed to have 
been on leave with wages during such 
period.  

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

  (4)    During such period of 
suspension, workman may apply for 
station leave and he shall be exempted 
from his attendance. The suspension 
allowance shall be payable during such 
period of station leave.  

During the period of suspension, the 
workman will provide a declaration / 
undertaking that he is not working 
elsewhere. 

 

20. In the said Standing Order, for the existing paragraph 29 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

Amendment 
of  

paragraph 29 

COLUMN-1 
Existing paragraph 

 COLUMN-2 
Paragraph as hereby substituted 

 

29. Enquiry into complaints by 
workman:  

 If a workman has made any 
complaint in writing against the 
behaviour of any person holding a 
supervisory post then it shall be 
immediately investigated by the 
Management. The concerned workman 
or a representative of the union of which 
he is a member shall be present during 
such investigation.  

 

29.  Enquiry in to Complaints by 
Workman : 

If a workman has made any 
complaint in writing against any 
Supervisor/Manager, the Management 
shall include the said workman or 
representative of the union (in which he 
is the member ) in the enquiry and after 
holding the enquiry, a copy of the 
enquiry report shall also be provided to 
the workman. Besides, if the said 
complaint is found wrong / forged in that 
event, the said act shall be treated as 
misconduct and disciplinary action shall 
be initiated against the workman. 

 

21. In the said Standing Order, for the existing paragraph 33 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :- 

Amendment 
of 

paragraph 33 
COLUMN-1 

Existing paragraph 
 COLUMN-2 

Paragraph as hereby substituted 
 

33. Issue of Wage Slip:  
 Every workman shall be issued a 

wage slip in Form "1" at least a day 
before the payment of the wages every 
month, showing the total wages earned 
by him and details of deductions, if any, 
made from the wages. 

 33.  Issue of Wages Slip:  
   Every workman shall be issued a 

wage slip in Form " I "at least a day before 
the payment of wages every month 
showing the total wages earned by him and 
details of deductions, if any, made from the 
wages. 
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22. In the said Standing Order, for the existing paragraph 34 set out in Column-1 
below, the paragraph as set out in Column-2 shall be substituted, namely :-   

Amendment 
of 

paragraph 34 
COLUMN-1 

Existing paragraph 
 COLUMN-2 

Paragraph as hereby substituted 
 

34. Vacation of factory's quarter:  
 A workman whose services have 

been terminated or who has resigned or 
who has retired from the services of the 
company shall immediately vacate the 
factory's quarter allotted to him. 
However, if the termination of 
workman's service is a subject-matter of 
an industrial dispute, he shall be allowed  

 34.  Vacation of Factory's Quarter:  
A workman whose services have been 

terminated or who has resigned or who 
has retired from the services of the 
Company shall receive his full and final 
dues including the amount of Gratuity 
from the employer and will along with 
and simultaneously vacate the  
quarter allotted to him at  the  same  time  

 

 COLUMN-1 
Existing paragraph 

COLUMN-2 
Paragraph as hereby substituted 

 to live in the factory quarter till the 
dispute is finally decided, during which 
period the concerned workman shall 
continue to pay rent and electricity 
charges as per rules every month failing 
which he shall become liable to be 
evicted from the quarter allotted to him 
and the management shall have the right 
to claim damages for such occupation.  

 

of settlement. If the workman or the 
dependents of the deceased workman fails 
to vacate the quarter the full and final 
payment including the amount of gratuity 
shall not be paid until vacation of the 
quarter. In the event of non-vacation of 
the quarter, the workman or the dependent 
of deceased workman shall continue to 
pay the rent of the quarter and Electricity 
bills as per rules.  

In case the termination of workman 
services is a subject matter of the 
Industrial dispute. He will be allowed to 
remain in the quarter till the final 
settlement of the dispute/ case. 

Insersion of new 
paragraph 36  
and 37 

23. In the said Standing Order, after paragraph 35 the following paragraphs shall 
be inserted, namely :- 

36.  Mediclaim  Policy/Medical Insurance Scheme- Management will provide 
a Medical insurance scheme to the workman contributing the amount @ 4.75% of the 
total wages of the workman as in ESI scheme at the unit / industry level from the 
authorised insurance company. This shall be done in consultation with representative of 
the local union or representative of workman (where local union is not there) and will be 
applicable to the workman and his family Members. This policy shall be applicable only 
on such Industrial establishments and workers which/who are not covered under ESI 
scheme.   

37.   Under these Standing Orders, if any workman is covered with in the 
Statutory arrangements, rules and or Memorandum of the Industrial establishment is 
receiving more benefits, then he will continue to exercise them which will not be 
discontinued. 

 
By order, 

SURESH CHANDRA, 
Apar Mukhya Sachiv. 
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