HHA-FEIT—115 (6—2) IS FRR=TH0TH0N0 / Teto

&/ TH0di0-91 / 2014—16
LA T URE Y HAvHa T

HERT T, TAT 49T

SR Ul &R W Uit
ST

faamrhy aRRre
HANT—4, GUvs (@)
(@Rfrad e
dETSh, §UAR, 8 G, 2022
TS 18, 1944 DG THq

S} USIT I
S A2

T 631 / 36-2—2022-105-2009-C10%{10—1
TGS, 08 [, 2022

YodTo—126

feh I @ A IAN H FHGR RIS B Al B MR R ATl A M WER SITRIE
TEA-4668 / 36—3—20(FM0)—81, faTidr 27 Ryawr, 1986 & efi yafcia 5y T o

3R Tfd, qala R Aedl & GHRET B AN AR SIS @ oM, S I @A B @ g
TGS & AT o

3R Tfer, SR W S BT AR WREHR AT W@ 2,/318 / 36—2—14—105-2009, f&Id 21 3T,
2014 & e WIfoq Afafy @ Feffa fear T,

3R Tfd, SH AR GRT Al W R 4 fER a/d g8 IRl oreRil 4 QARET &g A Ruc IR
1 T

3R e, Affy gRT Fum g Rl orew | amqar San ¥ sl Wi vd g orgRie
BT,

3R fty, 5T WHR H1 X F 7llh AR ¢ ¥G AR WS B Siigd & forg arazads qfef o i
AT RIS @ SFRETT B VAT BT SRS & AT B

310G, 319, SR U< ATelfid TSl &1 Ve, 1947 (SR U AIRW G 28 | 1947) BT 9RT 3 &
qus (@) 3 FH AT T TIN TG 5T, TGN AR T 4668 / 36—3—20(F0)—81, &b 27 R,
1986 ERT yafid Rl oMl W WURA dRal § R I FRy cdl € f6 Wen  siRgEe

113 RPH 2022 (Shram anu-2) Data 4e



IR UL SRR T9IC, 8 I, 2022
T 4668 /36—3—20(F0)—81, faTids 27 RATwR, 1986 ERT Wafid Il Q¥ R $H Q¥ gRT Hfed <l

ST Y T ToIC H YRR bl SR | JaTad SR P TRV IR YU & T SAaTH! Ua Farar e

Y FAAH I W FAE WU A AL B AR I A @ aR1 19 & G 7 I8 4 Fewr <l € 6 9
gNT e ¥ YaIRG R oM & feAie & vem ufg aut & for) favar wmm |

EE Wﬁm 3 wmmwwwww
fre it W%%ﬁm

wmm mwmm 5

-2

TaggRT yfoenfia i
3— PHGR BT PR i—
(1) BHGR FT PG —

Ee ¢
@mﬁm 429 WNWWW%WTW%

gl i
£

s 95 w o
mwwwmwmma £ E w

feme

™1
3~ (TP) PHBR BT TG -~

T Tor T~ T

= L =

1—SHRREEAT AT 4668 /36—3—20(F0)—81, fodiles 27 fyawaR, 1986 (Y oMl "I
Rl A T T E) H A W1 ° el T o N 3 @ M W, w2 # e

T U1 % e SR, S

PHGR BT R0 44 JBR

£
g
F
2
g

W m s EE W
; EE /mw W\mw ﬁ
= memmemmmmmmwm EEezfs mmmm

g

ST |
@R) gfoRe- a8 afed € R 0
R FHER 1 IRdlem AT & ug W

frIfa feear mm & S ged WA
3rgen SRl wU W SuRerd & |

T 3 BT IR

113 RPH 2022 (Shram anu-2) Data 4e



IR U< IRAIRYT T9IC, 8 S, 2022

@) e/ wReomf- o fReei 2
foraa Saar gRerr @ o[ & forw &R
i sfefrm, 1961 (MR |wm 52
1961) 3R SUd IF TR T fRE @
I YeTSUTS W ¥ T B |

T2
TAgERT Wfereenfia &R
(6) Tt foam |

(6) e e fuemell & fory R sffrm,
1961 (IfSFRM W@ 52 W 1961) @R
T 99 T gt & 3eiE ger Sudfd
oo @ orafdy 3R gfreT W @ e g

(7) g v v @fad § S I WER
D YEOEGT ARBRT AT e WA R
AT URIET W & ATAR FHH B8
HE AT AfHad TP 99 9P B ford UNeroT
e ol oM @ forr s foeam
&I

2—Jad YT ey H, A ww—1 A Y W faeme O 4 B W R, ww-2 § e

a1 7 < fear SR, s
™1

(@) TS FHHR TR & forg 39
Ay | Hord fafed v, wom-@ A
THIER BT |

@) YIS FHGR G AW o Iyuarg
B TR A § To1 BT TRAT |

(@) e A # {1 Swa @ IAd
THHR & W P A JeAM AR o9 A
foar W |

@R) Ree (@) e wrl FHaR
B OUE W H TG W Ree, we A
T fear S|

@) "AF FHOR B TgaE-uF foad
ST A&l € IR 98 SW UAT IR B 1w
e Py M W WV & foly, ydud

gRT Wi ol ey &1 foamim |

(M &% ufeRa @ g " oH
yfcrer fede fam Sr |

(@) 7RG R FHER I YO T H
Il fede feam SR |

(€) vs ufg/ wikemed &1 g3 ©
4 R fewe fean SR |

@) 1% R FHER & yuF 9
i oRdemim afim & fov fewe fer
SR AR 98 Rl e e 9 w®
arafifq v <

113 RPH 2022 (Shram anu-2) Data 4e

-2
TAgERT et iR

4— M, WX Ad, RPe, o€ A1
TpI—

@) e R TH W TRAe
FHPR P 30 AT ¥ Herd fofkd
TE—"F H SRR HRAT BRI

@) UAd FHOR HT AW o
AT B WX VA H qof AT TR |
@TH 12)

@) +eR Jd # [T e @

|
4
|
:

&
F



il

e s b
(B) TS FHHR, S EH @l <
2 1 S @ 9EIfg & w9 U fede
-2
TaggRT Tferenfid

I FIS T b o B H Al Y& 8,
D AN B o’ <0 B A B G-
PR BT IR

™ R 6 & WM R w2 ¥

9% TH R I
% forg v

IR UL SRR T9IC, 8 I, 2022

3-SqT R ISy H, A9 wWR—1 ¥

T U1 v e SR, st

W 6 o

\mw\mm\ﬂ TFERFE ﬁ. Fists® w w \_w\_ww QWWAW\W maw\_ww \W\HW
%.wmm_ﬁmmﬁmm mamm?@ kv fm 44 %wmmﬁmwml Wmmmmm%
me$WWWWWﬁWWWWWW wwmwww wwammw WVﬁWWWWMﬁWMWﬁWWwﬁ
L=E bl w E = > E

Wwwm\wwwﬁwwﬂw EEEEEE Ww WW Es Www mmww wmeWw@
TrrpriBRcRey EXpRET SRAEE SF Wmm EE TEEREFTS
Srpbraee-biof Erect BRep Bap BfE et v wwj
R % fers 2if vy wm Tt
@meswﬁ %Wmﬁwwwwmmm Hw\wﬁm ﬁw Wuw% wm
SeepiEr oo wmm g S g WWV Wwﬁ e
) Wmmm WWWWWmW rEE me EEEC BEr WWW 4l

113 RPH 2022 (Shram anu-2) Data 4e



IR U< IRAIRYT T9IC, 8 S, 2022

# I S W SuRerd &
(6) IRt FRE # & I IfE TR T
W B Al PHGR BT U TN A g I A

RITARG T ST T |

4—IqT T AT H, T ww—1 H ¥ T feme N7 $ WH R, ww-2 § e

a1 7 < fear SR, s

i
{7 ¥94a%

2P
2
2l
=2

4
|

:

el HErdl Foigy |l AIH,1936 B
SUSEl B ATAR P IR

R # yaera o J O
IR R IR ARy & IyeEl & S
HIER b WU H BRIl BR bl 2 |

¥

2
|
S

Pk

a

A

sp

sk
i

%%%%

85
z
.
3

SURRI Y& @1 3Med © A yagad w@iadd
U orguRefy W R Y & SudHt
%Ba%ﬁﬁfwa?wﬁmaﬂw
|

5-3aT YR AT H, T Ww—1 H ¥ T feme 8 7 WH R, w2 ¥ Y

a7 R ¥ fear SR, St
w1
fem R
o gt
(1) Jieifie sffeH & W FHOR

@ wove af § qif 0 wRd R

gool b gPaR Bl —
(@) affe g FREM JARRH @
SECEICCE I
) AHRAD Bl 06 fad
(m 4= @ ged 10 fad

113 RPH 2022 (Shram anu-2) Data 4e

T2
TAgERT wfereenfia &1

8— IIPRI—

(1) efe M & 9 FHGR
UG FHelUsk ¥ H U dad |ied e
TG P EHER BT —

(@) STRid @@ 18 fad

(@) MHRAB FaebTeT 10 a1

(m 4R @ S 15 faq

S0THOAL0 W B I esIied
ST & ol SR T ST 0THORMED
qeUSl & OFfER & Wl e @

R 7 P

T 8 BT
SRR



6 IR UL SRR T9IC, 8 I, 2022

TR
faem R
fe foll eREm @ ERAS IR
W B gl o) Bl W Aioe fad 9
A B, A A PHGR B TAM B
ged! fert R a1 Rl ey & i
W T YRRl B Rgfy H, 98 dad
SWE YAl & AJIR el T FHAR
B |

() omERwE IR TR BT Gel B |7
al SFTel ¥ @ foU SR far SR ek
T PR FJIYT AHAG Gedl /TR
P GTl F Il § A FT THAR BN |

(3) Tl FHGR T SBOW0 AW R
qfry e 31962 & IudEl B
TR e B THER B |

(&) o FHEHR S SR BT o
e 8, 39 WA gg g ARBRI Bl
e UH T WAl §| e Arafed gedl
ffdheam SR W & a1 98 A A FRAEN @
faferear fonddl foregian ffdrear el &1
e TAToT U3 TR T

R e FHGR AEfd JUSE gRI
yewd H@IeX A REdl & A qHg BHOR
PREM & e ARBR BT FHO T
TR B

R I8 AR o foell faferear o o3
@1 eyl T Tel I amafed A
@ gedl A T 9 afde orafd & forg 7 &

weg I® 4 AR FHeR T el
Mol e waarll &1 Rl
THIOT O A @) foT 8 A I BREM
o ffee el a1 o & W
fafdrea IR @1 JHIT 0 TR aw
aﬁmaﬁw%"r%l

TR BN B %A ¥ 3 24 Ervélﬁaaw
ﬁmww@nlﬁlm%ﬁmﬂmww
a1 ged 4 fodll @ g F Refd § afrded
o 3T fe feam S e B

113 RPH 2022 (Shram anu-2) Data 4e

HRE-2
TASERT hreenfia iR
0THONE0 T AR T B aEl
Afedhd AN WA (HSdeld) o
SR | ygRdE 39 T SWINY WM
faf g awm R W @ wwar
WWWWWW

g
E
%
.
5
d
%:d/
ﬁii%ﬂ%%

%
3,
%
% 3
215
?Eﬁ

%
.
%
i

Ryfheetr @@ FHBR
I

BT,
JIHTY B TN PR B

AT GHRY BT GBI ST 8T SR |
(3) Tt feam |

() Wmﬁﬂqﬁ@qﬁw

6 @ 7 ¥ ¥9 @R & forg
IR ATHIE & oY oATIGH T @I
TR R S P § PA A g 9

T, S9 feT A arrel fou foRed wu §
THOTHOUR0 /$—HT & A A fear o
Tl B



IR U< IRAIRYT T9IC, 8 S, 2022

s
El

q

4
g

113 RPH 2022 (Shram anu-2) Data 4e

W2
TAgERT Jhrenfia iR

6T fe7 @ e @ & form
SURRIT BT & oIy 3Mded T3 Mafed
JAHRT URA BF & HF F HF 9 fod gd
e SR |
(7)-foRea U # o Wiea &
FEHT PR B ARY T WO b
g AP gRT ST AR™T &
& Ug WIRI o1 SR | AfQ SRl gIRT
PIS A AN TE fHAT T &, A fgeprer
Wd A SR

R AATETS TG & @D B
ST WA B AH # iAo ey wRd
fo STRAT | AfS Sraehrer T S SR
febam ST & a1 o by W &1 gE
PHHR Pl THOTHOTHO IT §—Hel & AR
W YSH B TR I {6 BHER gRT
T TS WA e fer e A
FHHR GRT U1 el a1 o1 @ HHaR
Pl AP B IRAG B TH B HRO
P A A SR |

gﬁ

AR AT AR FEM TAT HHHR aTaT
R SR & HRO JaRAT | AR Jaa,
PHPR & IaR § Fg< A & A 9D

fIg SRS HRIATE! @R Fad ¢ |

D




IR UL SRR T9IC, 8 I, 2022

i
f

TR
[CELIERT]

W gN fear T @y uw
B SR A9 U WM BT AT JHEIOT
SR

W] PHHR §R Geel deM & forg
AMET T BB U W SMHEE: AR AT
AN eel ST §RT 9ol SR |

T2
TAgERT Yfreenfia iR

W IE & PHOR Fgae & [TR/R B
i 4 Mg 5@ a1 dRW A
g (§—0el) T ARG Aargel T
(@fe Sueer = N & A W gRd S|
e 3 oET mded fhd WM W yded
IEHE W ARy uH @ g B,
IR BT RPE T JaHA T YIA BT
STRETT T BT

6—9a0 W AT H, I W1 H Y T fIemE W9 % W R, wwi—2 ¥ far

T 37 < fear SR, st
TR
[CEGIERT]

9— JTPHTI—

TEaT, PHPR Y d WHT |
FAUR qY P GG D T SATE
PoiveR 9§ B fov gy oA @ v
T TR B AR I GRG GG
Ffemal @ @ @ fov sienfe
e & Aifew 9 W fRerRA |

3 Rl Ry & I W

W2
TAGERT Wferenfia ORT

o- gfe-

TEeE, HHAR T B WAL | Helvew
Y P T b Yd S Holve] 9§ @
fog o figd @ & gA AR wm
AR S T WRE Al B gE B
fog sieifie offem @ Aftd I8 W
fRrTeraT |

1 WR ARl & 3 W FHORI

FHHRI T 7 ST T B Pl frefaRad srer feaw sga= e —
o & fog- w3
1| o fea % PG| ARR/Ud feaet @t wem
2 | @l 7% 1| T feaw %
3 | Wdaa feaq G 2 | Bl El
4 | wwm T e o | v 3 | g5 foeR T
faaw 4 | emgem %
5 | e e 5 | o fead Th
EfR argarer 6 | ST N
BEELS T 7| sgd R T
9 | HEWH TR BT kG
3 | %
9 feaw
4 | e = G
i 10 | Qmael 3l
S 5P | /T 6
6 | &= @ AFEH A
7 |TW EN/ TS| @ feaw
TF S o T AT 13
8 |vH @& 3w | & o Rl deife o ¥ o

PREAM & GAH FHHR B FIR a0
fydfRrg o@emet ¥ 4 aEEt B WA
I A 39 I @ A & SR
W e T I@de o oF B

1 A T qd weedd @ gl

@ ©
g

EE
i
%
%ﬁ
i

113 RPH 2022 (Shram anu-2) Data 4e




IR U< IRAIRYT T9IC, 8 S, 2022

T B A8 B TR |

-1

CELIERE]
R off, yewrgs R @ SmaIEdr
B R & PHeRl I 5 ABR &
P o B PR PR BT VT IR
T © g VA A H I FHORI Bl
R 39 YOR B IH IR DI e

< T a1 e $R) e L
o R fear @ A S el eRer 9
R 7 IR @ B, R 8l Sl Aem
& IR W I TR W9 T b I8 a8
TFT B [0 e T B AR JaUd gRI
e 7 & 9|

-2
TagERT yfeenfia A
I o AR & I@ew @& oA
el arafes @ & ol § year € a
FHOR SO dqel S fodl @l
TG & THGR B |

%m

TRI-2

TAGERT forenfie ARy
12-PRPR B A IO @
IRR W T DS PHOR BT ATHT
Wi o mr & A e e dQ @R
T W o e F) e E,
arged 9 faar T 8 Ar o @ ©
for & o1 W foll BRY ¥ P F B &
g QA e S & uRER | T
SIRAT 519 0% {6 98l ®a1 & forv sienfis

aiftre ¥ fifa oo <@ & |

8—9q YT AW H, N Ww—1 # ¥ T fReme U 13 © wH R, T2 § e

T T < fear SR, s
wR-1
[CELIERE]

13- o™ ¥ TR W a
Tome oF BT TRe- i afer @
IR W O O T W FEeRE B
e 39 gRT A fal 09 oy |fdd gRr o
39 W & foly FOo® gRT 9916 w9 9
e iR SRR &, AdT IR IR SHD
T off o Fapn:

Ry ol ARar FHeR @ demrh
I el G Afeell ARl gRT ol
SRAY:

R T& AR & I9 W PR B
garell s fom @ R fofm &1 eHaR
GEIE R e o ) A e o e
71 SuRerfay # off SR |

9—9ad WY ey H A ww—1 ¥ 3 T e N 14 B W R, w2 § foa

T T < fear SR, s

113 RPH 2022 (Shram anu-2) Data 4e

LEIE] o & 59 fom &1 FHeR
ol @ fov JAer T F, WP N HRRA
e &1 SuRerfa & off SR |
T2
TAgERT Fhrenfia R
14— @, TN B T-Ue, §F

W7 12 BT

W7 13 BT

0T 14 1



10

IR UL SRR T9IC, 8 I, 2022

&R 15 BT

w1
CELIRRK]

RS arerifar 89 @ <9 H AT R o=

BRY ¥, IR TE SN YBR BT & AT S

e & [E & W E, B 9w

() o TM9 # HM G W Bl <9 H
TR FHARI B TG RT3k yeerd
T PRGY H Afed 9 W IUNRY WY
3R
kil

g
%

7
}

5
g
g
%

45

T
s
i
.

ﬁpg_

WEEeEE

2

o,
fvg,gp
549
194y

34
&
7
:
%ﬂ

14
E:
&)
PEE
%ﬁaﬁ ik

Ehe
%Lgﬁ/
o,
-
8 g
?a
o o

:
E:?
%53

xs
g
A
E

e $ & SR |

ol PR @ WA TN
e gTST I VAT, 1947 (HYT I
VqT WEI-28, W 1947) & Suadl @ A
T Y T4 @O B Sl & i Fm adr
P G § A RIS FHER B 39 3@y
& forg 7@ el f IR ¥ @W A W
HH W P AN UOUd Augy B A
|

{S:_‘CvE
ﬁ.
s

45

-2
TaggRT wfreRnfia
JeIRE arerifar B @ g9 A A fhi ey
BRY W, qE IE S YBR BT & AT S
free & fRET & R g, e G 9w
et mohe a1 7ot @1 v @ @ fem
P Q@ AT THR gl A1 3fere: R oy
7 gl srafal & |
3 e

§¢ G} Tl 2| IS

B

125544
3%%%333
% iﬁg%%a
ECE B
i

5
E’s?ﬁ

EguE
o2 3 o
4
E
g
2
4
‘A doq a8

10— Sod R ey H T W1 ¥ ¥ W femE R 15 B WM W, w2 ¥ e

T IRT < e SR, s

113 RPH 2022 (Shram anu-2) Data 4e

-2

AELEIN)

(15)-=maR®  HROT ¥ FM
I/ JoP— R forelt o g amewt @
A & IRVHREGRY A7 B o NG
HRUT ¥ fooell 7N @ fol famT @1 i
UF Hove AW H g 10 faT (aRfEa

IABTY DT BREHR) W IS qafy B forg,
ad e @ Aifed <o) a1 S e
qoie: UG A




IR U< IRAIRYT T9IC, 8 S, 2022

11—9ad IR Ay ¥ 1 w1 ¥ Y T ey R 17 @ W W, w2 § g W7 &

T N7 ¥ fem W, et i
L wH-2
L SR TaggRT Tfreenfia R
17— TRoW & wwifg — 17— TR & wwifg —

Rl W #eR @ fReE
ffoRed ammR w® 9ua fear o

Rl Wl #9eR @1 e
ffolRed o w® 99w fear o

[HAT & — [HAT & —
@) we (@) B
(@) 3T Ufdrew 3R fadwerTar (@) o My iR fadeiTar
(7) WEEEIN

AR
gedl,  FuRefd,  sfiefe  faar

e, goRafy, SR Uy Sienfie

ARFEE 1047 I WYET U SHEfTS

TS B YaT,1947 3R /A TG TR T

TS BT Tae,1047 3R SO 39§97 W PRt & Sugw @ ol waRerd AR A @
i & Syl & s wrafed Sy @ @& SR |
SR | el Tl BHeR @ TR} 3T ey

foell Wl FHeR @1 WA ST
WY 3R G & MR W TG
¥ B U yeR dF W B A
AR @t 30 fad @1 Afew < Afew @
¥ & IRF FEE PR DI I IH
YA P T HHA BT SRITIGT S Bl
FRPR BWT| IWYH AIfCH T I 5H
ST g A1 A I8 A e < A wEg
87 B X 5 ST, YT S AT A

HIAR $ MR W H FHAR Bl
VAR T A B foly Y g9 IRl
QA & SUGE! BT AT BT |

I 6 FHBR F1 FIGH g
ERT W fbar ST & @ 99e g
SIS ATl BT YS9 fadid & o9
IHHT RIS e far T, g e &
T & 99 39 W W & 9Rg FHAR
TR M | PR IR °F @ Bl
RT TRga F, AoIgy |erd A, 1936
& SUHl & AR a1 SR |

12— IR ARy ¥, 1 ww— ¥ ey T faed N7 18 @ WM W, wer2 § fear IR 18 &

IR RAFATT & AR R TG A D
fore gy o VT BRA B U IR @
45 o1 o Afew < Afew @ ey &
ARM GHE PHPR B I SH A Bl
IUT A BT RS BN BT AMBR
BT | Sad A T TS 5/ ATYFd gRT A
Ife 98 T Y T @ THg 8T B AW
5 S, HYFT 3 YT AT I SR
ERT 39 Al # aifxm fafyay fou oM
T Ifirg / ameerfig <&+ |
?{mﬁzﬁﬁw@r@ﬁﬁfm goff &

QA & SUGE! BT AT BT |

I b FHAR &1 RS ga
ERI WAC fbur W g A S6d gR
SUIRSTa Aorgl @1 YA 99 fodid & ofa
I fIer A fom T, g o @
T & 99 39 W W 6 I9g FHAR
e o & @S gerr g T8 @
RAT TR o, AoIgW HWer A, 1936
& SUHl & ATAR HA1 TR |

3].

T IR7 ¥ e o, e Al
wR1 WR-2
faermm A TagERT HfeRnfia

18-FHPR FR AfCE- wRh e
AR W N W PHeR, W
Srenfie e Bre @redr &, v

T D AU AMIT B 30 T B

A &1 | G FHER B

Refa &, Tfew & aafy ara o7 &

Bl |

113 RPH 2022 (Shram anu-2) Data 4e



12 IR UL SRR T9IC, 8 I, 2022

T 19 1 13— AT e ¥, o -1 F I T fdeHe U1 19 @ e W, w2 § fer
GRICK T T ¥ o SR, -
-1 -2
faere & RPN R
19-ar—fgfa o arfdradar — 19-agfe 3R arfdredar —
BE FAGR 60 qY DI STErN B FHGR 60 TY DI ARGV MY U
e & TR AT & S| & R HaTge 8l SR |

e

ERT FHGR @ Fa-YRadT # Iu fhar gr B QI-gRTET H T A

YeEdd gRT QAR I SR @R SRR S yeuds gRT qaR @1 oRefl 3R
IGD! Th Ui PHAR B <1 SRR | g & I TP T PHGR BT <1 SR | gReT |
FHAR BT Afow [ o SR Ha-gRker FHER B 9w [ ormar ok Fa—gRaar
¥ SfectRaa wwa-ffr arfm wweh SR ¥ SfeafRag o=-fafy @& R afm wmsh
iR A, afe o e FHeR Far—gRda SRl derft IR e e #Her
F gor fafeRed e T-fafr W amufe HaT— 7 wfgwr fAfd # wor afdforRaa
Al ¢ d a8 1 Refd, da—gRadr o A TH-f W amufcd @war g al 98
WG & i & 06 A B <R YA 3 Ha-gRer o Wi & fiTid 9§ 06 A9 @
W A S Y B fed q 06 AN B X A 39 WR ARY B YIOd b
IR UG Bl YATIGT PR G & | fee & 06 A & a=x, W A QR 7,

yeeds BT Ucarded aR bl 2 |

A A ydgdm B G AT A yEeRTT BT IR FedTae
Tgded H o & yed @1 fafrwem ¥ o @ 7ed @1 fiffwey e aw
I T T BT SUIRT |HeT TH-faf & SuUIRT HeT SR, O[T
SIRAT i feforRad & e 8@ - ferferRad & g &1 -

(To) T—fafdr SR 818 W WHIU-0H (1) s=-fafyr S & ' wa
¥ fear mr @ &R At feene™ wieq @ TO-u= # < TR 8 iR afe fEmer sren
TAII-U3 BT% WhA @ 9/ @) Hei @ fory T TAV-UF B WA B Jd Db Bl B
o v - foren foerem e for g @ o gt fyer feemem
ERT AR &1 1Ry %ﬁ?ﬂ%maﬁwﬁmmmw

|

@) S=-fafd Sk TIRUfeer @ () S-fafr Sr TRuferdr aRvg,
g TRAT AT WH A S B g RAT A TSI RAT P B
;ﬁa@ﬁmﬁaﬁa@aﬁwﬁmﬁﬁ ;ﬁﬁ@ﬁm@aﬁa@zﬁwﬁmqﬁﬁ
; 1, ; 1,

) 399 Rl QY & Yadd & oA id (3) T WA AT & Yo B oA
kil o T IRd Sfga-dmr aiferdY | ¥ @ ot T ARG Sha-dmr urferdy,
THOR AU w e THOR  F I Wa— o
T & gy H Ue o 3 W T & g H U T BN W
wEads A § g fafwer evm iR LS o E A e B 115 A [ K A o BT
g fafed dET FHER @ M| Al W%@a%ﬁmaﬁ?ﬂwﬁ
FHGR Uy $ fafvay W g @ ar PHBR Jeedd b J AR B o S9
I 39 (i yeerda & fafeey &1 e 39 M yeuds & fafrea @ S @
& fodie 3§ a9 9 & AR M e a1 feie & A fod & AR T @ 3 g
il IR BT ARBR BT| 5 Y AT P SIS PR FT AOBR BT | I YT AT

veH ffde afdd @1 S 5M agad 3 I UeAm e AT &1 S sW e o

113 RPH 2022 (Shram anu-2) Data 4e

RIS B |

(4) waueE Rl FHGR FI HEIG
BN @ UF A Ud Afed 7| Feeds SURH
@ W, SueH Wer i, 1972 @

USRI BT foqTevye Jwerar & df [em
PN & THT dTC TR Thd R |
RIS HHPR & Jaitglad & 30 fodl &
3N SUSH BT |ed BT A WG Bl
Rafer # 60 feAl # Suem wfed T <TF 1
AN & |




IR U< IRAIRYT T9IC, 8 S, 2022

13

™1
[CELERE
T P S H qEEd Ahe B !
ERT IR AfelEl B O TR & IWI 30
f&al o sifl & Wi <Al F1 gaE @R <A
PTAE 7 8 B T H Sq T 96 R |
el e YA b SR |

-2
TaggRT it Ok

T BT H A Y A P WY
JEE B Wl W FHOR D
Pl /fofe  ScRfeRY  gNT 9Wva
TS O G @ TEE 30 foAl @ HieR
fomam SR, R fAed 1 | §6 SE

T AT & W1 T |

14— QIR ARy H, T wWw—1 H ¥ T feEE W 20 & WH W, w2 7

T T < fear SR, s
-1
[CEGIER]
20-FHPR] Bl AFRRU—  aerd
ol FHGR @ UF W9 F TR A4 W, T
T | TR T, Ue U W gE U A
IqP IRARRIT @R wRafd R w9 el
3T YRI=aRa @R T 81

15-9q IR MR H, A TR
feam a7 iR v fear ST, s
1
[CEGIER]
21991 FV-T3-N Rl PHAR BT
S eftenfiie s @ War Bre <& & A
ITPT arl foe ff R | wHE @S
W B, 9P gN fafed wU RN R
UM W, YoEI-9 ¥ [a yEv-um fear
SIRATT | T -0 R U SRBRT gRT
TER P SR S 39 el ARy @
F o el B W AR @ forg
TRIE HU A W @ |

-2
TaggRT yfoenfia i

20-PHPRI BT WIFIRIRVI— Yaerd = el
THHR I U6 Wi | N WG W, T T
A R T, v IR | gEd U Td Swa
FEafd F SR YW I ¥ e ud
e 9 gl gfie # SHel uRaferl sk
TRAfY W T S T RIARaIRT R
FepelT B

7 W e R 21 B eH W w2 H

-2
TaggRT foenfia i

21-Ja1 TAO-F-U il FHER B
S 3fenfie e @ War B e 8 Al
AP ar fhe f RO | FEI @ o
W &, SH0 gN fafad w0 ¥ RY f
WM W, Y=g § Hqr yEO-ud fear
TR Hq O R W ARER gRT
TER R SR ST 39 el ey @
JE Ao Wl B YA dRA B forw

TS U A TR & |

1690 W ARy ¥ 1 wWe—1 ¥ ¥ W e iV 2 ¢ R W, w2 #

fem T %1 < fear SR, s
1
faemme A

22-%1 I IF W FIER &

(1) i S ofer & fosd
fafrqel ofR Yfga JMmex $ TgE )
AT A7 379 R, AR QT Sidel AT
3 AN & - o o,

(@) fafy grr &R fafy &1 91 @A
arel Rl gRT fafda = Aifew g
I qT el AT I BHBRI B AT B D
o

@B) fodll FHGR /FHERI BT
gede B (@ 9 B @A) @ forw
WW;

(4) 3enfre SfSH & FRIR A
Jufed & ddg ¥ IR, BUC A SN

113 RPH 2022 (Shram anu-2) Data 4e

-2
TAGERT Wfererfia Ok
22—(®) B A 9H T PIER M-
frfofed @ o1 9% 91 PeER AT
STRRTI—

(1) foeft S SIRRT & ot fafdrgot
3R JRTYFT AT DI TGS PR ST
7 G FRAL, A AT Aol AT 3 AR
T - fHar o;

ol g1 fafed wwae Aifew feu fomm
3ol T 3T FHGRT @ A1 BRI e <

T 20 BT G

T 21 BT G

T 22 BT FIRA



14

IR UL SRR T9IC, 8 I, 2022

DX,

e Soeld T T,

(11) enfid SUem a1 HR B e
PRI

(12) fo=h W IR W B N, D
forg oy Wer ififRm, 1936 & U@t
B SR AT ARG fHam ST T 2,
TRER JRIGRT,

(13) sieifis s & TRR @&
iR yaud @ foRad g oren & fae
T fid, Yo, UReR @& fARw
UG BRAT AT 4SF Gl

(14) S YER @ T W R T
TR A IHR PRI AT SN YPR B B
PRI U 3BR 1, R 6 98 Fear o
&

(15) fodll aruferep @fdd a1 @fdadl

AR & dfed O Yod @ Bl T
fewe, U A1 < S9

(17) 3 W 4L

(18) f5=lt fowmm & orRer SR
FaTe Feell 3R IS wedl AR X
wafa =l o o ar gl srgeat
BT Joelt B,

(19) TR@ & T H B, Sor Wl
7 IUEH! AT AIATEN GER BT,
(20) FREM & IR H W WE R

113 RPH 2022 (Shram anu-2) Data 4e

-2
TRERT wfoeenfia tRr

(6) Tbg A T (awq) # Read o
DU | B G R G R DG
PR,

(6) SR A B FHBRI
Jafoid #Rd §Y
IR & AR W W @
s g)1 wiiGd 9 @ 3% gen
THIT B,

(RERISCaR I e

B
8

AT Jedte G,

(11) srarfya Svem a1 & @ Suem
PRT;

(12) o= W B 1 9@ @, oS
forg Aoy wer i, 1936 & U@t
@ IR AT ARG a1 o1 Fa g,
WSH?Q?\T

(13) 3eife sftem @& oRWR &
IR yaud @1 fofed @ /e & foe
e fid, Yhole, UReR @& fAaRur
e HRAT AT 98% BT,

(14) ¥ TOR B TR T R T
T F IPR PRl AT SN TBR BT BRI
T A 3OR o, R 6 a8 dear ama

BT Fool e BT,

(19) TR & T H B, o Wl
T FPRITATE TER BRAT;

(20) FREM & URIR H W WE ®



IR U< IRAIRYT T9IC, 8 S, 2022

15

U GRAT W8T HUT BT e 2

(1) o # fiy g gRem fafret
SR o GRE JFael BT AFUEAT DA H
fawe &, REM § A 7,

AU FRAT S8 I B AR

(1) arge A faw MU gRen ARl
3R o REM ST BT AFUAT P H
fawe &, REM A AP 7R,

TS, Rl MR A [Rem WAl Bl TS, a9l MR o [RET WAl B
IFARGT ®U W Bl A I TR FRGT WU H Bl T SEH  EWE
HRAT A1 & ugar, AT AT &l Ug AT,

T —1 -2

faemm TaggRT freenfia R

(@) 91 @B FEE ERAT ;T
SRR IUTed ¥ o B

(23) IREM & ol HHART B D!
S AT AN FT

(24) PREM ERT foU M @R # AT
FREM B Pl H TR W
PR,

(25) P 3 PR I STRH I
SWEH |

WEHRI— HIEAR BT Dl B
SR B 1 B R A e B
fopar T B SRy e awsm SR |

(2) a1 WrfgEEaR Swred # e
DX,

@3) IREM @ & FHAR I
AT PR,

(24) BREM R AU MY FaER H A
R BT DI H AR AT FHAT,

(25) B 3 PR I TR I
WS B |

(6) HfRAmA @ BRI W
Je-Scired  (aror, vy ud wfoan)
TR, 2013 (FRAFEH = 14 T 2013)
B UN 2% & i IN I H
frafafed srafet & A1 @R (AR
e a1 Sd W) afferd €, et —

(vep) TNIR® 7 IR SFIRVT; a7

@) 9 w F forw WA AT ARM
PXAT: AT

(@) offfe ®u 9§ g feuol &,
ar

(AR) sreellar wifecy @, ar

(dr9) BT 3T sraTE ARIRG, Hifad
a7 IR ifitd JefT &1 SR |

WEGR— FIER B DY B ol
U6 9§ @ @A & WIR 9 W BH IR
foar T &1 emenfie & FHEm SR |

17— IR ey #, T W1 ¥ Y T fIeme N 23 @ M R, w2 ¥

feam T %1 < fear SR, st
™1

44
337
42253

4

aiffe Jagfg @t o Fadl 7| e
eyl a1 afie daqf

o 8
S
8
i}

-2
TagERT yfeRnfia
2-BIER 7Y IWe- AR AN FHOR
I TR W9 B UgA &Yl g G ©
I 7 A weGT A1 9 T A R orafdy

fofeq wu
fog HROT U SR | Mo a1 ey
qfie Iqgfg $ AP B TS T B
PHER B JRTU-TF faar TR iR

Ef
2
4
g

a

S

:
7
:
%

9% a6 ARG FeER @1 W
TP IR I SR e
ey A1 e aaglE B R
FRIAE UeEad §RT WA o B

geaTq R g FHEHR BT AT Ifars

o

P

d

s 8b o

113 RPH 2022 (Shram anu-2) Data 4e

S

I el a1 affe daagle
FRAE YeuT gRT UG W e
TR M WG FHGR B AT TS
R BT QR AAR oA TR, B SRl e

T 23 T



16 IR UL SRR T9IC, 8 I, 2022

PR PTG FIWR AT SR, B SRR
IR THg PHOR AT B Bl USTOERT
gRT 1 ol el gRT ufaffe fag i
1 THIR BN, X IEE FHOGR T B
W T @ A T® |G P AW ?
SHal ufE dad W UQIRER gR

T PHOR IY b (Gl USIRIeR gRT a7
ot weedl gn1 wfitRe fer S @
THER B, IR I9E FHOR §Y & 9
&

ferar 1 W § O S @1 9ew § |

7 25 T

BRIEE]

T 28 BT

18—Jad YT ARy H, A9 wWw— ¥ Y W fawmH N 25 & N W, wWR-2

feam T %1 < fear SR, st
™1
foemm &R
2500 B o R oRfemer e &

v

NSCE

2509 B I g o W
a SRR o W 3
frferiad st a1 99 @ fou faRed

wU W RFRET A1 T

ST |l & iR A ARG 5 o Had

2| U SIS ERT R TG FHOR Pl S6D

freg IaRa o o1 9@ & fory e

S BT AR S B LA fohar SR, —

(Tep) faeTe ¥ ST AT BT B 3T AT

s8]

; (@) o™ # ATRAE AT B B vl
CAGIN
(@) shenfe afre™ & TReR ¥ 39
WVE & oy FaRed ®icd a1 BIedh &
RIAT o= Bled AT Glehl 4 STH Jau

Xe;

() T faumT & SrReror, |
T AR I A T IEH I FeOd
ol R A1 SR T Jeeted HeT;

®) P Wo WIS wod, 1948 b
AR RIS gRT aRerd ged Ui &l
T & |

T HROT & O ST W SFFART &,
@) o # ATRaE A BH B I
CAGIN
(@@@ﬁma@w%ﬁwﬁw
RIS

fou Suefdd Bied AT Biedl @

FaHR & I T W PR G IR
Xel;

(@) fo=t foqm & SrqRerT, HaETed
WAl 3R SHD! WAl Y I@ Y Fafe
foreal formii 2 | T Secide SR,

(8:) oo T, 1950 B AR
st gRT SuElRd W Cal
REREIN

() RIS §IRT SUeiel FRIY Y[R
ISR FT WA 5 GRAT T GReql Al 1
et BT |

19— YT Y H, S W1 H ¥ T e R 28 & W W, w2 § e

T T < fear SR, s

™1

faemr R
26—IRHRT FEER B T AW TP
ferae-(1) el IR & (TG IR
FRIAE e @ A1 98 faRME & 3R
frioe & 9muE & 9N f6 dHeR @
focfied a1 SawS 1 aBHg & A a8
fofaa amew gRT W faie @ Faffeq o
FohdT & i ey ¥ fafafde foar s ve
famw 73 R W A= @ R fawR

| e oo wm o W fAaw @

¥ Ry v B fawT @ Fie 9 e 9wR
B YR PHGR BT oI STRAT |

113 RPH 2022 (Shram anu-2) Data 4e

RO & fawga faavor iy v &, femaq &
femie & e qur & W FHeR @ o
SR |



IR U< IRAIRYT T9IC, 8 S, 2022 17

@) ™ FHBR B O WU (1) T FEhA
frafraa fm S O e @ safy #

(@) freme Wi Fomee @ foele &

v 9 foT & foy smRe wogd), #EE

@ W FHer, 9 @e (1) @& I
i

N

(@) Few & foeie & wem 7o 7 &
fog e Wl SR Awigyl, IRad™

Il SR 3T Ufde] v @ forv O oW & TR el ORI Ufaex v, s ford
1 -2
faemm A TaggRT wfeRnfia

foy FHHR FHR BT IR T8 AUIQY Wled  FHGR IR @l ARG 98 Aigy Afed gedl

gedl W OBl AW & R B, Ala
AR offg @ @ ¢ ol ® &R
FHR T foT 9§ e @ s 3 forg
fafrad & & o U el & forg femas
O WA ARG Ao HEME Wl SR
3 YR Wl & oI DTS & SRR B

W] W8l Gl S ) oAy HHER
TR TS IR BRT ¥ A T & aifdres
B Wl 2 T T T 9 e ey &
forg femas e WA smenRe oI wETS
aal 3R 3 UfeR Wl & UE gfRTd
B X W e S w7,

(@) foxft PHAR @I o ¥l <
TE B Al 98 i e ar Rifae
TS A & fafee 9@ araRe o
IR @A arEaT 2 |

(3) aft saR® &a [ BW R,
PHIR I ITG I6g M T A
T S L U ST & A I U erafy
& SRM AOQY Wed ool WOAHE
SR |

W B, B M NN & R B Ife
AART W @ 3 9¢ IR & IR FHHR
T o7 9 e @ e & forv frafed
el € 1 U ol @ forg feree e O
U Aolqd, URETH HEME Wl IR
Ry BR o e M G o e | ) A ) B R R i
BN

W] 8l VA T 1 3@ FHOR |
JIETT: IR BROT § A foT 3 ey @
s & o 8 a8 T4 o7 F aife ey
3 fou fioms 9o U SR FeigY),
Rada FEME Aol 3R M ufadR Wl
(wdll) & E U @ X W A fhar
AT J&,

T Ife S/ 3uor o 3y fars
3 BROT 90 fA 9 o & O § O FHaR
Tof A9IGY T ETHAR BR1 |

@) N FHHR @ Fomd W@ <
e g, afe a8 ot e a1 fifea @
TS A B fAfeed 9@ AmaRe |
IR @AM arEa 2 |

@) I e @ [ BM W
FHGR BT SUD foog oW T MR A1
et TS g W ® A S9 U ey @
ARM A9y Wied geol W sl SR |

(4) W fored @l @ SRM FHER
T Blgd 89 AIeT PR Fhal & AR I
SuRefd & BT YeM fRar o1 waar 2|
TR Bl @ W A & IRM e
ol W< BT | e 3rafy & SR, dHaR
TH OO U /999 U UM N fb a9

2097 WRY AJeT ¥ G w1 ¥ Y W e N 20 @ W w® w2 o

faam T %1 < fear SR, st
HH—1
[CELIERK]
20-FHPRI gRT 58 T uRacl
S IS {5 FHeR o gRael Te gRe
T q R AT & TR @ favg
forad v & @1 yRare fovar & @ g

113 RPH 2022 (Shram anu-2) Data 4e

T BT TE IR T B
T 29 T
RHIGE]
-2
TAgERT YfrRenfia iR

20-FHoRI N R R Rema &
- I PIE FHAR G Tes / veud
% fong foRed & o8 wRag fem & @
TEgT H Sig B SRM Sad FHBR AT |H




18

IR UL SRR T9IC, 8 I, 2022

FAR o 11 S | o e B | o S et @1 gfaffy (e 98 wew @) affera gmm
THGR I S G F1 P 98 0o & IR i I &Y WM & weEr S
T it Sd & T SuRerd R | Rue @ @& gfa, FHeR &1 A yeH @

7 33 T

0T 34 T

I RT 36
AR 37 @
ST ST

SR | s9e JfaRed, afe S Tt § Sad
RIGRIT Terd /Holl Il IR & a1 S g
HEAR HET SR IR I90 FHIR B fIog
ARG PRIATE! AR BT S |
21-Sad R ey H, A W1 4 Ry T fdeme N 33 @ WM W, w2 #

faemm A TaggRT gfoenfia
M-PREMT B @R BT QN AT 34—PREMT AR BT Qiell fbar
T~ PIE PHGR ForGa! TR Fa FR < THI- PIs PHPR, e IR T IR <
T 8w e @ w9 fer @ oA o T & a1 e @m w3 < R @ oA o
FA B AT A HAIG B TN B BREH H B War W g @ T, PR 9
T TR S S mafed fHar T g T IUS @ g Afed e Ut ek sifm
el R M| R A I FHeR @ dar e I e B T | B < |
MG Silefie fdare @1 fivgewg & a1 39 afed gy a1 e & ¥ W & R
T T FREM & FaICY A @ O TR IR B AR FHOR A T HHIR B
W9 9% o faae o afm w0 9 ey = aP¥a q@k B Rad oxv ® fawe X&am
2 T AR 39 A & IRH WRE FHER  B/Fed € O SURH @ aRIfT |fed gof iR
TS W RET R fagE wWR FREER i Fer @ TF el A TR 9 qD
AT WA WA A B W S I dfed qarc} Red & v foar o 21 qardk Red
@R W G a1 o war 8| wees T B S @ T H FHGR T G FHOR D
I VY A B forg afoyfd @1 oarar e M FRATER Farcy fowmn den g

T IMBR B | TAB BT A BRAT T/ FRA 2 |
I FHGR @ AT i sienfie
faare @1 favgawy & @ S fdaR /9md &

23-340 T A H, I_7 35 & v fefeRad 0T g1 fam SR, g

36— Wegem  wfore /fafear dm Ao-  wdedE wRed 9 @R @
3PTS /MRS TR W F0TH0ME0 ST & AR FHGR B Bl HOIgA B 4.75 U &1 &%
A gRIRT BT AW FR g PR & ford Ffdben S Ao &1 Suae o | T8, I §9
o gl o1 FHeR @ gl (G g w9 T ) 8 Wl wRe 6 SR ek 98 FHER
3R 3P URAR & TR R F] 81| FE Uiferedl daet W4 e el @ FHERI R &
AN 1, T S0UH0MTE0 AGHT & 3 aresifad 7 & |

37— 3 W areRil & A, AT Blg FHOR VA el qiffs egaven, fgEl qum A
Sienfire S U ¥ SreoIed &, R Aftede TG W @) el @ o 98 S Jn
BRAT RN O AT T fohar S|

113 RPH 2022 (Shram anu-2) Data 4e



IR U< IRAIRYT T9IC, 8 S, 2022 19

3T 9,

I TS,

AR q | |

IN pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification
no. 631/XXXVI-2-2022-105-2009-T.C.-1, dated June 8, 2022:

No. 631/XXXVI-2-2022-105-2009-T.C.-1
Dated Lucknow, June 8,2022

WHEREAS the Standing Orders governing the conditions of employment of workmen in Distillery
Industry of the State were enforced under Government notification no 4668/XXXVI-3-20(SA)-81, dated
September 27, 1986;

AND WHEREAS, there was persistent demand for revision of aforesaid Standing Orders which had
become necessary in view of passage of time;

AND WHEREAS, the matter of the above Standing Orders was referred to Committee constituted
under Government Order no 2/318/XXXVI-2-14-105-2009, dated August 21, 2014;

AND WHEREAS, the Committee having considered the matter in detail, submitted its report for
revision of Standing Orders;

AND WHEREAS, the Standing Orders as revised by the Committee would maintain industrial peace
and harmony in the Distillery Industry;

AND WHEREAS, in the opinion of State Government it is necessary and expedient so to do for
maintenance of public order and supplies and services essential to the life of the community and for
maintaining employment;

Now, THEREFORE, in exercise of powers under clause (b) of section 3 of the Uttar Pradesh
Industrial Disputes Act, 1947 (U.P. Act no. 28 of 1947), the Governor is pleased to amend the Standing
Orders enforced by Government notification no. 4668/XXXVI-3-20(SA)-81, dated September 27,
1986 and to direct that the Standing Order enforced by Government notification no. 4668/XXXVI-3-
20(SA)-81, dated September 27, 1986 and amended by this order shall be applicable equally to Breweries
Industries, and also to direct with reference to section 19 of the said Act that notice of this order shall be
given by publication in the Gazette. The aforesaid order shall be followed by all the distillery and
breweries Industries in Uttar Pradesh for the first five years from the date of its publication in the Gazette.

AMENDMENT

1. In the notification no. 4668/ XXXVI-3-20(SA)-81 dated 27/09/1986  Amendment
(hereinafter referred to as “the said Standing Order”) for the existing paragraph 3 set out  of paragraph 3
in Column-1 below, the following paragraph as set out in column-2 shall be substituted,
namely :-

COLUMN-1 COLUMN-2
Existing paragraph Paragraph as hereby substituted

3. Classification of Workmen — 3. Classification of Workmen:
(1) Workman shall be classed as: (1)- Classification of Workmen-

(a) Permanent; (a) Permanent;

(b) Probationer; (b) Probationer;

(c) Substitute; (c) Substitute;

(d) Temporary; (d) Apprentice;

(e) Apprentice or Trainee. (e) Trainee.

(2) A 'Permanent' workman is one (2) A 'Permanent' workman is one who
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who has been engaged on a job of
permanent nature and who has
completed his probationary Period as
prescribed.

(3) (a) A 'Probationer' is one who
has provisionally been employed
for a period to be specified by the

has been engaged on a job of permanent
nature and who has completed his
probationary Period as prescribed.

(3) (a) A 'Probationer' is one who has
provisionally been employed for a period
to be specified by the Management/
Manager to fill a permanent vacancy or a
new post of permanent nature and who

COLUMN-1

Existing paragraph
Management/Manager to fill a
permanent vacancy or a new post of
permanent nature and who may be
confirmed at the completion of that
period if his services are found
satisfactory. The probation period shall
ordinarily not exceed six months, but in
case of a workman other than unskilled
workman, this period of six months can
be extended up to nine months:

Provided that services of a
probationer can be terminated before
the completion of the probationary
period. If no order is passed and issued
within a month of the expiry of the
probationary period, the workman shall
be deemed to be confirmed.

(b) If a permanent workman is
promoted to higher position, he shall be
deemed to be on probation on that
higher post for a period not exceeding
six months. In case his work during this
period is not found satisfactory, he
shall be reverted to his old permanent
post.

(4) A 'Substitute' is one who is
employed on the post of a permanent
workman or a probationer, who is
temporarily absent on leave or
otherwise.

(5) A 'Temporary' workman is one
who has been engaged for work which
is of a temporary nature or who has
been engaged to fill a temporary need
or extra hand on permanent job or a
person who has been engaged for a
specific period. Services of a temporary
workman can be terminated at any time
without any notice.

(6) An 'Apprentice/Trainee’ is a
learner who is kept for the period of his
training and on the stipend as provided
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COLUMN-2
Paragraph as hereby substituted

may be confirmed at the completion of
that period if his services are found
satisfactory. The probation period shall
ordinarily not exceed six months, but in
case of a workman other than unskilled
workman, this period of six months can
be extended up to nine months:

Provided that services of a probationer
can be terminated before the completion
of the probationary period. If no order is
passed and issued within a month of the
expiry of the probationary period, the
workman shall be deemed to be
confirmed.

(b) If any workman is promoted to
higher post and if he fails to complete the
probationary period of six months
successfully in that case he will be
reverted back to his old permanent post.
In case no order is issued within 30 days
of completion of probationary period he
shall be deemed to be confirmed on the
higher post.

(4) A ‘'Substitute' is one who is
employed on the post of a permanent
workman or a probationer, who is
temporarily absent on leave or otherwise.

(5) Omitted

(6) An Apprentice is a learner, who is
kept for the period of training and on the
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under the Apprentices Act, 1961 (Act
No. 52 of 1961) and the Rules framed
thereunder.

stipend as provided under the Apprentices
Act, 1961 (Act No.52 of 1961) and the
rules framed thereunder.

(7) A Trainee is one who is engaged to
impart training of minimum six months or
maximum one year in accordance with
the approved training scheme by the

2. In the said Standing Order, for the existing paragraph 4 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph

4. Enrolment, Muster Roll, Tickets,
Cards or tokens :

(1) Every workman on enrolment
shall sign the prescribed form appended
to these orders in Form 'A'.

(2) The name of every workman
without exception shall be entered in the
Muster Roll.

(3) In the Muster Roll against the
name of every workman without
exception shall be clearly indicated the
designation and classification to which
he belongs.

(4) Tickets. —

(a) Every permanent workman shall
be given a permanent ticket, card or
token in Form 'B'.

(b) Every workman may be provided
with an identity card and he shall on
being required to do so show it to any
person authorized by the Manager to
inspect it.

(c) Every substitute shall be provided
with a 'Substitute ticket' in Form 'D".

(d) Every temporary workman shall
be provided with a 'temporary ticket' in
Form 'C'".

(e) Every Apprentice/Trainee shall be
provided with an 'apprentice ticket' in
Form 'E'.

(f) Every probationer workman shall
be provided with a probationer ticket in
Form 'F' which shall be surrendered if
he obtains permanent employment.

(g) Should a workman lose or at the
time of ceasing to be employed fail to
deposit his ticket, card or token, he shall
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Certifying  Officer or  Competent
Authority of the State Government.
Amendment
of paragraph 4

COLUMN-2
Paragraph as hereby substituted
4. Enrolment, Muster Roll, Tickets,
Cards or Tokens :

(i) Every Workman on enrolment
shall sign the Prescribed form appended
to these Orders in form ' A'.

(i) The name of every workman
without exception shall be entered in the
Muster Roll. (Form 12)

(iii)) In the Muster Roll against the
name of every workman without
exception shall be clearly indicated the
designation and classification to which he
belongs.

(iv) Ticket.—

(a) Every Permanent Workman shall be
given a permanent ticket, Card or token in
form'B".

(b) Every Workman may be provided
with an identity card and he shall, on
being required to do so, show it to any
person authorized by the Manager to
inspect it

(¢) Every Substitute /Temporary/
Apprentice / Trainee Workman shall be
provided with a substitute ticket or token
in Form “C’ , in which its category will
be clarified.

(d) - Omitted

(e) — Omitted

(f) Every probationer workman shall be
provided with a probationer ticket in
Form ‘D’ which shall be surrendered if
he obtains permanent employment.

(g) Every Workman who loses
employment or at the time of cessation of
employment fails to returns or deposit his

ticket or card or token, shall be liable to
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be liable to pay the sum of fifty paise for
the cost thereof.

3. In the said Standing Order, for the existing paragraph 6 set out in Column-1 Amendment
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph
6. Shift Working:
(1)Shifts shall be regulated in accordance

pay Rs. ten only for the cost thereof.

COLUMN-2
Paragraph as hereby substituted
6. Shift Working :
(1) Shifts shall be regulated in accordance

of paragraph 6

CoLUMN-1
Existing paragraph

with the provisions of the Factories Act
for the time being in force in Industrial
establishments which are amenable to that
Act. More than one shift may be worked
in a department or departments or any
section of a department at the discretion
of the Management. If, however, there are
collective agreements or awards for
regulating shift working they shall be
adhered to in so far as they are not
inconsistent with the Factories Act, in the
case of Industrial establishments to which
that Act is applicable.

(2) Shifts may be altered at the
discretion of the Management.

(3) Shift working shall be so arranged
that no workman will be employed in the
night shift for more than fifteen days at a
time, after which he must be rotated to the
day shift for a period not less than that
worked by him in the night shift:

Provided that in the case of factories
covered by the Factories Act for the time
being in force, if three, eight hour shifts
are worked the change of the shifts shall
be by rotation in accordance with the
Factories Act.

(4) Shift working may be discontinued
after posting a notice on the notice board.
Notice of seven days of discontinuance of
shift shall be given:

Provided that it shall not be necessary
to give seven days' notice if as a result of
the discontinuance of the shift, no
permanent workman is discharged :

Provided further that it shall not be
necessary to give any notice of the
discontinuance of a ‘'temporary shift'
which at the time of its institution had
been declared to be a 'temporary shift' by
a notice pasted on the notice board.

If the plant or boiler is required to be
repaired in any distillery then it would not
be necessary to give seven days' notice
for discontinuation of shift. Only twenty
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COLUMN-2
Paragraph as hereby substituted

with the provisions of the Factories Act
for the time being in force in Industrial
establishments which are amenable to that
Act. More than one shift may be worked
in a department or departments or any
section of a department at the discretion
of the Management. If, however, there are
collective agreements or awards for
regulating shift working they shall be
adhered to in so far as they are not
inconsistent with the Factories Act, in the
case of Industrial establishments to which
that Act is applicable.

(2) Shifts may be altered at the
discretion of the Management.

(3) Shift working shall be so arranged
that no workman will be employed in the
night shift for more than fourteen days at
a time, after which he must be rotated to
the day shift for a period not less than that
worked by him in the night shift:

Provided that in the case of factories
covered by the Factories Act,1948 for the
time being in force, if three shifts of
eight hours are worked the change of the
shifts shall be by rotation accordance with
the provisions of the
Factories Act, 1948.

(4) Shift working may be discontinued
after posting seven days prior notice on
the notice board:

Provided that it shall not be necessary
to give seven days notice if no permanent
workman is discharged on discontinuation
of the shift:

Provided further that is shall not be
necessary to give any notice of the
discontinuance of a temporary shift which
at the time of it’s institution had been
declared to be a temporary shift by a
notice pasted on the notice board.

If the plant or boiler is required to be
repaired in any distillery then it would not
be necessary to give seven days' notice
for discontinuation of shift. Only twenty
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four hours notice for discontinuing the
shift and resuming the shift shall be
sufficient. The permanent worker of such
shift when discontinued shall be required
to resume his duty in general day shift.

(5) If more than one shift is working in
the Mill, workmen would be liable to be
transferred from one shift to another.

four hours notice for discontinuing the
shift and resuming the shift shall be
sufficient. The permanent worker of such
shift when discontinued shall be required
to resume his duty in general day shift.

(5) If more than one shift is working in
the factory, the workmen would be liable
to be transferred from one shift to another.

4. In the said Standing Order, for the existing paragraph 7 set out in Column-1 ~ Amendment
below, the paragraph as set out in Column-2 shall be substituted, namely :-

of paragraph 7

COLUMN-1
Existing paragraph

7. Attendance: (1)  Every
workman shall be at work at the time
fixed and notified by a notice pasted on
the notice board. Any workman
attending late shall be liable to be
marked absent:

Provided that no workman shall be
left out who is late for not more than ten
minutes of the starting time :

Provided further that if a workman
is late on more than three occasions in a
month, he shall be marked absent for
one full day.

(2) Any workman, who after
presentation of his ticket, card or token
is found absent from his place of work
during working hours without wvalid
permission or without any sufficient
reason, shall be liable to be treated as
absent.

If, however, he is so absent from
the premises of the Industrial
establishment during working hours
without permission, he shall be liable to
be treated as absent for the whole day,
in case his absence occurs before the
recess period and for half a day in case
his absence occurs after the recess
period.

(3) The deduction from wages to be
made for the period of absence under
these Standing Orders shall be made in
accordance with the provisions of the
Payment of Wages Act, 1936:

Provided that the Management may
in the alternative and at its discretion
deal with such absence as a misconduct
under the provisions of Standing
Orders.

5. In the said Standing Order, for the existing paragraph 8 set out in Column-1 Amendment
of paragraph 8

COLUMN-2
Paragraph as hereby substituted

7. Attendance: (1) - Every workman
shall be at work at the time fixed and
notified by a notice pasted on the notice
board. Any workman attending late shall
be marked half day or four hours absent:

Provided that every workman shall be
allowed to join his duties who is
reporting for duty within fifteen minutes
of the starting of the shift. The grace
period of fifteen minutes is allowed four
time in a month.

(2) Any workman, who after
presentation or receipt of card, ticket or
token is found absent from his place of
work without valid permission or without
sufficient reason shall be liable to be
treated as absent:

Provided that if he is so absent during
working hours in the establishment
before recess, he shall be marked absent
up to recess , if he remains so absent after
recess, he shall be marked half day
absent for the remaining half day.

(3) The deduction from wages to be
made for the period of absence under the
standing Orders shall be made in
accordance with the Provisions of
Payment of Wages Act, 1936:

Provided that if the Workman is
habitual of remaining so absent from his
work place during working hours, the
Management may at its discretion deal
with such absence as a misconduct under
the provisions of Standing orders.

below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph
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COLUMN-2
Paragraph as hereby substituted
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8. Leave:

(1) All the workmen of the
Industrial ~ Establishment shall be
entitled for the following leave with full
wages during a calendar year :

8. Leaves:

(1) All the Workmen of the Industrial
Establishment shall be entitled for the
following leaves with full wages in a
calendar year :-

(a) Annual leave - As per provision (a) Earned leave - 18 days
of the Factories
Act.
(b) Casual leave - Six days. (b) Casual leave - 10 days
(c)Sickness leave - Ten days. (c) Sickness leave - 15 days
COLUMN-1 COLUMN-2
Existing paragraph Paragraph as hereby substituted

Sickness leave will be discontinued
on the introduction of Employees' State
Insurance Scheme and will be governed
by its provisions.

If in any factory the total quantum of
casual and sickness leave is more than
sixteen days then the existing workmen
will continue to enjoy the existing
quantum of leave. In the case of new
entrants from the date of these Standing
Orders, they will be entitled only for
leave as per above schedule.

(2) The casual and sickness leave
shall not be carried over to next year nor
shall the workman be entitled to wages in
lieu of unavailed casual leave/sickness
leave.

(3) The workmen who are covered
under the provisions of the Uttar Pradesh
Dookan  Aur Vanijya  Adhishthan
Adhiniyam, 1962, shall be entitled to
leave in accordance with the provisions
of that Act.

(4) Any workman who desires to
obtain leave of absence shall apply to an
officer appointed for this purpose. In case
the leave applied for is on medical
grounds, he shall submit a medical
certificate  either from the Medical
Officer of the factory or from a
Registered Medical Practitioner:

Provided that if the workman is living
in a quarter provided by the industrial
establishment, the workman concerned
shall submit the certificate from the
Medical Officer of the factory:
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The Sick leave shall be granted as per
E.S.I. norms for Establishments covered
under E.S.I. scheme. However where there
is no E.S.I. scheme a new medical
insurance scheme (Mediclaim) shall be
implemented. The Management shall
decide this new scheme & while drafting
the scheme they will consult the local
union. For Establishments where E.S.I
scheme is not applicable, there in case of a
serious illness or hospitalization the sick
leave shall be allowed / granted based on
the diseases covered under the Medical
Insurance scheme.

However till implementation of the
medical insurance scheme, the workman
can avail sick leave upto a maximum of
60 days subject to his submission of
medical certificate.

The leave shall be allowed/granted
after adjusting the remaining Sick leave
due to him.

(2) If any Workman does not avail the
sick leave during the calendar year, the
sick leave shall be accumulated up to two
years or carry forward to next year only
after that the sick leave shall be lapsed.

(3) Omitted

(4) Any workman who desires to
obtain leave of absence shall apply to an
Officer appointed for this purpose. In case
the leave applied for is on medical
ground, he shall submit a medical
certificate either from the Medical Officer
of the Factory or from a Registered
Medical Practitioner:

Provided that no medical certificate
will be required if the sickness leave
applied for is for a period of not more than
two days:



IR U< IRAIRYT T9IC, 8 S, 2022 25

Provided further that no medical
certificate will be required if the sickness
leave applied for is for a period of not
more than two days :

Provided also that if the workman has
submitted a medical certificate from a
Registered Medical Practitioner, he can
be required to produce a certificate from
the Medical Officer of the factory or
from the Government Medical Officer of

Provided further if the Management or
Manager has any doubt about the illness
or Medical certificate of Registered
Medical Practitioner, the Manager or
Management may direct the workman for
medical examination at the expenses of
the Company or from Chief Medical
Officer of the District.

the District.
CoLUMN-1
Existing paragraph

(5) Applications for leave of absence
for less than three days duration must be
made at least twenty-four hours before
the commencement of the leave except
on medical ground or death in the
family in which case the application
may be made on the same day.

(6) Application for leave of absence
for more than three days duration shall
be made at least seven days before the
commencement of the leave applied for.

(7) Orders in writing shall be passed
by the officer appointed for the purpose
on all the applications for leave latest
within three days following the receipt
of the application, either refusing or
sanctioning the leave of absence applied
for :

Provided that in the case of
applications for leave of absence of an
urgent nature, orders shall be passed
without delay. If the application is
refused, the officer shall record his
reason for such refusal and if so
required by the applicant communicate
the reasons to him. The orders passed by
the officer shall immediately be
communicated to the applicant orally if
he is present and in writing when the
applicant is not present, provided that
the applicant has given his address
otherwise the intimation shall be sent at
the address available in the records of
the Industrial establishment.

(8) A workman granted leave of
absence shall be given by the officer
appointed a sign pass or certificate in
Form 'G' showing the date on which the
leave of absence shall have effect, and
the date on which the workman shall
have to report for work.

In the event of a workman absenting
himself for more than eight days
without any information to the Manager,
or remaining absent for more than eight
days in excess of the period of leave
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COLUMN-2
Paragraph as hereby substituted

(5) Applications for leave of absence
for less than three days duration must be
made at least twenty-four hours before the
commencement of the leave except in case
of death in the family or serious emergency
in which case the application may be made
on the same day or next day in writing or
through SMS / Email.

(6) The Application for leave of
absence for more than three days duration
shall be made at least three days before
the commencement of leave applied for.

(7) Orders granting or refusing to
grant the leave in writing shall be passed
by the Officer appointed for the purpose
before commencement of leaves. If no
order is passed by the Officer the leave
shall be presumed granted:

Provided that in the case of
applications for leave of absence of an
urgent nature, orders shall be passed
without delay. If the leave application is
refused then information of refusal shall
be given to the workman through the
means as given in Para 8 (5) through SMS
or email subject to the condition that
address and the mobile number has been
provided by the workman. Otherwise at
his address available in the records of the
Industrial establishment. The workman
shall be informed with the reason of
refusal of leave application if so required
by the workman.

(8) In the event of a workman
absenting himself for more than 10 days
without any information or remaining
absent for more than 10 days in excess of
the period of leave granted or
subsequently extended, the Manager shall
issue show cause notice to the workmen
and the workman, after returning, shall
explain the reason of his absence. If the
Manager is not satisfied with the
explanation of the workman in that case
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granted or subsequently extended, he
shall automatically lose his lien on his
appointment and his name shall be
struck off the rolls :

Provided if he submits his
explanation on his return to the
satisfaction of the Manager of his
inability to attend his duty, his absence
may be condoned by the Manager
otherwise his name shall be taken on the

the disciplinary action may be initiated
against the workman.

list of substitutes.

COLUMN-1
Existing paragraph

(9) A record shall be maintained of all
leave of absence which is sanctioned.

(10) In the event of a workman
applying for an extension of the period of
his leave, he shall make an application in
writing before the expiry of the
sanctioned leave and shall immediately
on receipt of such application be
informed in writing at the address given
whether the extension of leave applied
for has been sanctioned, and if so for
what period.

A certificate of posting granted by the
post office shall be deemed to be
sufficient proof of a reply having been
sent:

Provided that the application for the
extension of leave shall be made by the
workman  sufficiently in  advance
preferably by a telegram or registered
post.

COLUMN-2
Paragraph as hereby substituted

(9) The records shall be maintained of
all sanctioned leaves in Form E.

(10) In the event of a workman
applying for an extension of the period of
his leave, he shall make an application in
writing / SMS / e-mail before the expiry
of the sanctioned leave and shall
immediately on receipt of such application
be informed in writing / SMS/ e-mail
whether the extension of leave applied for
has been sanctioned or not, and if
sanctioned for what period:

Provided the workman shall inform
about the extension of leave through
Registered Post or Courier or online
(e-mail) or on Registered Mobile Number
(if available). In case online application is
applied then Management may not
maintain the hard copies of leave
application leave record and leave forms.

6. In the said Standing Order, for the existing paragraph 9 set out in Column-1 below,

COLUMN-2

Amendment
of the paragraph as set out in Column-2 shall be substituted, namely :-
paragraph 9
COLUMN-1
Existing paragraph

9. Holidays: The management in
consultation with the workmen's union,
will prepare a list of holidays for the next
calendar year before the' close of a
calendar year and will paste the same on
the notice board of the Industrial
establishment for the information of all
concerned.

The following holidays will be
admissible to the workmen under these
Standing Orders :

Common for All :

1. Republic Day ... One

2. Holi ... One

3.  Independence Day ... One

4.  Mahatma Gandhi’s ... One
Birthday

5. Dewali ... One

Restricted Holidays :
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Paragraph as hereby substituted

9. Holidays: The Management in
consultation with the workmen's Union,
shall prepare a list of holidays for the next
calendar year before the close of the
calendar year and will paste the same on
the notice  board of  Industrial
Establishment for the information of all
concerned.

The following Holidays will be
admissible to the workmen under these
Standing Orders :-

Common for All :

1. Republic Day ...  One
2. Holi .. Two
3. Id-ul-Fitr ...  One
4, Raksha Bandhan ... One
5. Independence Day ... One
6. Janmastami ... One
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1.  RakshaBandhan

2. Janmastami

3. Dushehra

4.  Ganga Ashnan/
Guru Nanak Birthday

5. Last-Friday of
Ramjan

6.  Id-ul-Fitr

7. 1d-ul-Zuha

8. Moharram

CoLUMN-1

Existing paragraph

Each workman of the Factory may
be allowed to select four holidays out of
eight restricted holidays detailed above,
subject to the condition that he shall
inform the management at least seven
days prior to availing each such
restricted holiday.

If in any Industrial establishment
the workmen are entitled to more than
nine aforesaid festival holidays then the
workmen in that Industrial establishment
shall continue to enjoy them and the
number of holidays in their case shall
not be curtailed.

It shall, however, be open to the
Management to require the workmen to
work on any festival holiday in case of
exigencies of work but in such case the
workmen so required to work shall be
paid one day extra wages.

If a festival holiday falls on a
weekly holiday then the workmen shall
be entitled for one day extra wage in lieu
thereof.

One 7. Id-ul-Zuha
One 8. Dushehra
One 9. Mahatma Gandhi’s ...
One Birthday

10. Deepawali
One 11. Ganga snan/

Guru Nanak

One Birthday
One Total
One

COLUMN-2

Paragraph as hereby substituted

If in any Industrial Establishment the
workmen are entitled to more than 13
aforesaid festival holidays then the
workmen in that Industrial Establishment
shall continue to enjoy them and the
number of festival holidays in their case
shall not be curtailed.

It shall however be open to the
Management to require the workmen to
work on any festival holiday in case of
exigencies of work but in such case the
workman so required to work shall be paid
the extra wages for those days.

If a festival holiday falls on a weekly
holiday then the workmen shall be entitled
for extra wages in lieu thereof for those
days.

7. In the said Standing Order, for the existing paragraph 12 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

CoLUMN-1
Existing paragraph
12. Workmen to leave the
premises of the Industrial
Establishment:

Anv workman. who has been
oranted leave or has been laid off,
suspended. discharged. or has resigned
or is not working for anv reason. shall
leave the premises of the Industrial
establishment immediatelv unless he
applies and is permitted by the Manager
to stay there.

COLUMN-2
Paragraph as hereby substituted

12.Workmen to Leave the Premises
of the Industrial Establishment :

Any workmen who has been granted
leave or has been laid off, suspended,
discharged, or has resigned or is not
working for any reason whatsoever, shall
leave the premises of the Industrial
Establishment immediately unless he has
valid gate pass of the industrial
establishment for staying there.

8. In the said Standing Order, for the existing paragraph 13 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph
13. Liability to search on leaving
the premises of the Industrial

Establishment:
All the workmen shall be liable to
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COLUMN-2
Paragraph as hereby substituted

13. Liability to search on Leaving
the Premises of the Industrial
Establishment :

All the Workmen shall be liable to be

One
One
One

Two
One

13

Amendment
of paragraph 12

Amendment
of paragraph 13
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be detained and searched while leaving
the premises of the Industrial
establishment by the gateman or by any
person duly authorised and notified by
the employer for the purpose :

Provided that a female workman
shall be searched only by an authorised
female emplovee:

Provided further that search of a
workman detained shall be made in the
presence of one other person of the same
sex as the workman detained for search.

detained or searched or frisked of the
clothes while leaving the premises of the
Industrial Establishment by the gatemen or
Security Guard or by any person duly
authorized and notified by the
Employer:

Provided that the female workmen
shall be searched only by Female Security
Employee:

Provided that search of detained
workman shall be made in the presence of
one other Employee of the establishment
of the same sex.

Amendment

9. In the said Standing Order, for the existing paragraph 14 set out in Column-1
of paragraph 14 below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph

14. Laying off owing to closure
due to fire, breakdown of
machinery, failure of power efc:—

(1) The employer may at any time
in the event of fire, catastrophe,
breakdown of machinery or stoppage
of the power supply, epidemic, civil
commotion or any other cause,
whether of like nature or not, beyond
the control of the employer, stop any
machine or machines or department or
departments, wholly or partially for
any period or periods by giving prior
notice of two days. If no notice of two
days has been given, the employers
shall pay wages in lieu of such notice.

(2) In the event of stoppage
during the working hours the workmen
affected shall be notified by notice put
on the notice board in the department
concerned and at the office of the
Manager as soon as practicable, when
work shall be resumed, and whether
they are to remain or to leave their
place of work. The workmen shall not
be required to remain in the Industrial
establishment for more than two hours
after the commencement of the
stoppage. If the period of detention
exceeds two hours the workmen so
detained shall be entitled to receive
full wage for the whole day, if they are
detained as a result of the stoppage,
whenever  practicable,
notice shall be given of resumption of
normal work and a copy of the same
notice may be delivered to the

reasonable
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COLUMN-2
Paragraph as hereby substituted

14. Laying off owing to closure due
to fire, breakdown of machinery,
failure of power etc:—

(1) The Employer may at any time in
the event of fire, catastrophe, breakdown
of machinery or stoppage of power
supply, epidemic, civil commotion or any
other cause whether of like nature or not,
beyond the control of the Employer, stop
any machine or machines or Department
or Departments , wholly or partially for
any period or periods by giving prior
notice of two days. If no notice of two
days has been given, the Employer shall
pay wages in lieu of such notice.

(2) In the event of stoppage of work
during working hours, the workmen
affected shall be notified by notice put on
the notice board in the department
concerned or on the notice board
provided for the purpose of notices, when
work shall be resumed and whether they
are required to remain or leave their work
place. The Workmen shall not be required
to remain in the Industrial Establishment
for more than two hours after the
commencement of the stoppage. If the
period of detention exceeds two hours,
the Workmen so detained shall be entitled
to receive full wages for the whole day.
Whenever practicable, reasonable notice
of resumption of normal work shall be
given to the workman and a copy of the
same notice shall also be given to the
Secretary to the Union.
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secretary to the Union. If any workman
is laid off under the provisions of this
clause subject to the provisions of the
U. P. Industrial Disputes Act, 1947
(U. P. Act no. XXVIII of 1947), the
employer shall pay to the workman at
least fifty per cent wages for the period

he is laid off for
whatsoever.

any reason

10. In the said Standing Order, for the existing paragraph 15 set out in Column-1 Amendment
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph

15. Lay off for trade reasons:

The employer may, at any time, in
the event of shortage of orders or for
any other trade reasons stop any
machine or department wholly or
partially for a period not exceeding six
days in the aggregate (excluding
statutory holidays) in any one calendar
month by giving seven days notice or
payment in lieu thereof.

COLUMN-2
Paragraph as hereby substituted

15. Lay off for trade reasons:

The Employer may, at any time, in
the event of shortage of orders or for any
other trade reasons stop any machine or
Department wholly or partially for a
period not exceeding ten days (excluding
statutory holidays) in any one calendar
Month by giving seven days notice or
payment in lieu thereof But the
compensation for that period of closure
will be payable according to the existing
law:

Provided that excluding the above
reasons, any workmen is laid off in that
case the provisions of U. P. Industrial

Disputes Act, 1947 shall be complied
with.

11. In the said Standing Order, for the existing paragraph 17 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph

17. Termination of Employment:

The employment of a permanent
workman may be terminated on the
following grounds : —

(a) Retrenchment;

(b) Infirmity and Disability;

(c) Misconduct.

The Retrenchment shall be effected
in the manner provided under the
provisions of the Industrial Disputes
Act, 1947 or the U. P. Industrial
Disputes Act, 1947 and the Rules
framed there under.

For terminating the services of a
permanent workman on the ground of
infirmity and disability, the Management
shall give him thirty days notice of its
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COLUMN-2
Paragraph as hereby substituted

17. Termination of Employment :

The Employment of a permanent
workman may be terminated on the
following grounds: —

(a) Retrenchment;

('b) Infirmity or Disability;

( ¢ ) Misconduct.

The Retrenchment shall be effected in
the manner provided under the provisions
of the U. P. Industrial disputes Act, 1947
or/and the Rules made there under.

For terminating the services of a
permanent workman on the ground of
infirmity or disability, the Management
shall give him 45 days notice of it's
intention to do so. During the notice period,
the concerned workman shall have the right

of paragraph 15

Amendment
of paragraph 17
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intention to do so. During the notice
period, the concerned workman shall
have the right to represent his case to the
State  Labour Commissioner. The
aforesaid notice shall then remain in

to represent his case to the State Labour
Commissioner. The said notice shall then
remain postponed / in abeyance pending
final decision in the matter by the State
Labour Commissioner or if so directs, by

the Additional Labour Commissioner, Joint
Labour Commissioner or the Dy. Labour
Commissioner of the area concerned.

abeyance pending final decision in the
matter by the State  Labour
Commissioner or if he so directs, by the
Additional Labour Commissioner, Joint
Labour Commissioner or the Deputy
Commissioner of the area concerned.

CoLUMN-1 COLUMN-2

Paragraph as hereby substituted

15 days notice shall be necessary for
terminating the services of other
categories of workmen other than
permanent workmen.

For terminating the services of a
workman on the ground of misconducts,
the Management will comply with the
provisions of the standing Orders.

Where the employment of a workman
is terminated by the Management, the
wages earned by him shall be paid before
expiry of the working day following the
day on which his employment was
terminated, in accordance with the
provisions of Payment of Wages Act,
1936 subject to the concerned workman
producing a "No dues slip" from the
departments concerned.

Existing paragraph

No notice shall be necessary for
terminating the services of other
categories of workmen other than
permanent workmen.

For terminating the services of a
workman on the ground of misconduct,
the Management will comply with the
provisions of this Standing Order.

Where the Employment of a
workman is terminated by the
Management, the wages earned by him
shall be paid before the expiry of the
working day following the day on
which his employment was terminated,
in accordance with the provisions of
the Payment of Wages Act, 1936
subject to the concerned workman
producing a 'mo due slip' from the
departments concerned.

Amendment 12. In the said Standing Order, for the existing paragraph 18 set out in Column-1

of paragraph 18 below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1 COLUMN-2
Existing paragraph Paragraph as hereby substituted

18. Notice by Workman: 18. Notice by Workman:

A permanent workman other The Permanent Workman who
than a permanent unskilled workman, desires to leave the services of the
who is desirous to leave the service of Industrial Establishment, shall give 30
the Industrial establishment, shall give days notice of his intention to do so.
thirty days' notice of his intention to
do so. In case of an unskilled
workman, the notice period shall be
seven days.

Amendment 13. In the said Standing Order, for the existing paragraph 19 set out in Column-1

of paragraph 19 below, the paragraph as set out in Column-2 shall be substituted, namely :-

CoLUMN-1 COLUMN-2
Existing paragraph Paragraph as hereby substituted
19. Retirement and 19. Retirement and Superannuation:
Superannuation: A workman shall retire from the

A workman shall retire from the
services on reaching the superannuation
age of sixty years.

The date of birth as given by the
workman in the Provident Fund
records will be entered by the
Management in the service book of the
workman, which will be prepared by

Services on reaching the superannuation
age of sixty years. The date of birth as
given by the workman in the Provident
Fund records and will be entered by the
Management in the service book of the
workman, which will be prepared by the
Management immediately and a copy
thereof shall be given to the workman. In
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the Management immediately and a
copy thereof will be given to the
workman. To being with, the date of
birth recorded in the Provident Fund
and service book of the workman will
be deemed to be final. However, if a
particular workman disputes his date
of birth as recorded in the service
book, then he may make a
representation to the Management
within six months of the date of receipt
of service book by him or within six
months from the date of enforcement

the beginning the date of birth recorded in
the Provident Fund and service book of the
workman will be deemed to be correct and
final. However, if a particular workman
disputes his date of birth as recorded in the
service book or Provident Fund, then he
may make a representation to the
Management with in a period of six
months from the date of receipt of service
book by him or within six months from
the date of the enforcement of these
Standing Orders, whichever is earlier.

of these Standing Orders as the case

may be.
COLUMN-1
Existing paragraph

While deciding the question of date
of birth in representation submitted to
the Management in the aforesaid manner
the date of birth shall stand modified as
warranted by the following (—

(1) Date of birth as given in the
High School certificate and if the
School leaving certificate is for classes
below  Matriculation then  such
certificate must be authenticated by the
District Inspector of Schools; or

(2) Date of birth as per the certified
copy of the record of age in Municipal
Board, Notified Area or Town Area
Committee records; or

(3) Life Insurance Policy taken
before the date of enforcement of these
Standing Orders. On receiving a
representation from the workman
regarding his date of birth in his service
book, the Management shall take an
expeditious decision in the matter and
shall communicate the same in writing
to the workman. If a workman is
aggrieved by the decision of the
Management, he shall have a right to
appeal to the Labour Commissioner
within thirty days of the date of
communication of the Management's
decision in this behalf. The decision of
the Labour Commissioner or his
nominee not below the rank of a Deputy
Labour Commissioner shall be final and
binding.

The Management shall give one
month notice before retiring a workman.
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COLUMN-2
Paragraph as hereby substituted

While deciding the question of date of
birth in Representation submitted to the
Management in the aforesaid manner, the
date of birth shall stand modified as
warranted by the following:-

(1) Date of birth as given in the High
School Certificate and if the school
leaving certificate is for classes below
High School then such certificate must be
authenticated by the District Inspector of
Schools; or

(2) Date of birth as per the Certified
copy of the record of age in Municipal
Board, Notified Area or Town Area
Committee records; or

(3) Life Insurance Policy taken before
the date of enforcement of these Standing
Orders, on receiving a representation from
the workman regarding date of birth in his
service book, the Management shall take
an expeditious decision in the matter and
shall communicate the same in writing, to
the workman. If a workman is aggrieved
by the decision of the Management, he
shall have a right to appeal to the Labour
Commissioner of the State within thirty
days of the date of communication of the
Management's decision in this behalf. The
decision of the Labour Commissioner or
his nominee not below the rank of a
Deputy Labour Commissioner shall be
final and binding;

(4) The Management shall give one
Month notice before retiring a workman.
The workman may raise the dispute of
gratuity before the Competent Authority
in the event the Management fails to make
the payment of gratuity in accordance
with the provisions of Payment of
Gratuity Act, 1972 even after vacating the
company quarter and leaving the services
and if he considers any dispute of gratuity.
The Employer shall pay the gratuity
within 30 days from the date of retirement
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Amendment 14. In the said Standing Order, for the existing paragraph 20 set out in Column-1

and in the matter of resignation the
gratuity shall be paid within 60 days along
with the full and final payment to the
workman.

In the matter of death, the gratuity
along with other payable dues shall be
paid within 30 days after submission of all
the relevant and desired documents by the
Dependents /Legal Heirs of the deceased
workman failing which the gratuity shall
be paid along with bank interest
prevailing at the time of making the said

payment.

of paragraph 20  below, the paragraph as set out in Column-2 shall be substituted, namely :-

Existing paragraph
20. Transfer of Workmen:

COLUMN-2

Paragraph as hereby substituted

The Management may transfer a The Management may

workman from one job to another, from
one department to another, from one
shift to another without affecting his
emoluments and status.

Amendment 15. In the said Standing Order, for the existing paragraph 21 set out in Column-1

his emoluments or status .

of paragraph 21  below, the paragraph as set out in Column-2 shall be substituted, namely :-

Existing paragraph
21. Service Certificate:

A workman who is leaving the
service of the Industrial establishment or

COLUMN-2

Paragraph as hereby substituted

21. Service Certificate :

his services are being terminated for any = are being terminated for

reason whatsoever shall be
service certificate
receiving a request in writing from him.
The service certificate shall be signed by
an officer duly authorised to exercise his

issued a whatsoever , shall be issued a service
'H' on certificate in Form "F" on receiving a
request in writing from him. The service
certificate shall be signed by an officer duly
authorized to exercise his powers under

powers under these Standing Orders. these Standing Orders.

Amendment 16. In the said Standing Order, for the existing paragraph 22 set out in Column-1

of paragraph 22 below, the paragraph as set out in Column-2 shall be substituted, namely :-

Existing paragraph

22. Acts or omissions constituting 22. (A ) Acts or Omissions
Constituting as Misconducts:

The following acts or omissions shall

as Misconduct:
The following acts or omissions

COLUMN-2

Paragraph as hereby substituted

shall be treated as misconduct: — be treated as misconduct:-

(1) Wilful
disobedience whether
combination with others of any lawful
and reasonable order of a superior;

(2) Striking work either singly or
with other workmen without giving due workman without giving due
notice prescribed by law and rules
having the force of law;

(3) Inciting an workman/workmen
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insubordination  or 1. Willful insubordination
alone or in disobedience, whether alone
combination with others, of any lawful and

reasonable order of a superior.

force of law.

20. Transfer of Workmen:

workman from one job to another, from
one Department to another, from one shift
to another and with his consent from one
unit to another unit situated in the State of
Uttar Pradesh without adversely affecting

Workman who is leaving the service of
the Industrial Establishment or his services

2. Striking work either singly or with
prescribed by law and rules having the

3. Inciting any workmen to strike (or



IR U< IRAIRYT T9IC, 8 S, 2022

33

to strike (or go slow);

(4) Theft, fraud or dishonesty in
connection with business or property of
the Industrial establishment;

(5) Taking or giving bribe in cash
or kind or abetting any such transaction;
(6) The collection of any money for
purposes not authorised by the employer
within the premises of the Industrial

go slow).

4. Theft, Fraud or dishonesty in
connection with business or property of the
Industrial establishment.

5. Taking or giving bribe in cash or
kind or admitting any such transaction.

6. The collection of any money for
purposes not authorized by the employer within
the premises of the Industrial establishment
excluding the workers residential colony.

establishment;

COLUMN-1
Existing paragraph

(7) Willful damage or loss to
employer's goods or property;

(8) Habitual absence without leave or
absence without leave for more than
eight days;

(9) Habitual late attendance;

(10) Habitual breach of law
applicable to the Industrial
establishment;

(11) Habitual negligence or neglect of
work;

(12) Frequent repetition of any act or
omission for which fine may be imposed
as per provisions of Payment of Wages
Act, 1936;

(13) Distribution or exhibition inside
the premises of the Industrial
establishment any handbills, pamphlets,
posters or holding meetings without
previous written permission of the
Manager;

(14) Refusal to work on another
machine of the same type or to do work
of nature similar to the work he has been
doing;

(15) Disclosing to any unauthorised
person or persons any working secret of
the Industrial establishment which is
likely to cause loss/harm to the Industrial
establishment;

(16) The sale of any commodity,
tickets, coupons or tokens of any lottery
or raffles within the premises of the
Industrial establishment;

(17) Sleeping while on duty;

(18) Breach of any rules or
reasonable instructions for  the
maintenance and running of any
department and  maintaining  its
cleanliness;
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COLUMN-2
Paragraph as hereby substituted

7. Willful damage or loss to employer's
goods of property.

8. Habitual absence without leave or
absence without leave for more than ten
days.

9. Habitual late attendance.

10. Habitual breach of law applicable
to the Industrial establishment.

11. Habitual negligence or neglect of
work.

12. Frequent repetition of any act or
omission for which fine may be imposed
as per provisions of Payment of Wages,
1936.

13. Distribution or exhibition inside the
premises of the Industrial establishment
any handbills, pamphlets, posters or
holding meetings without previous written
permission of the Manager.

14. Refusal to work on another
machine of the same type or to do work of
nature similar to the work he has been
doing.

15. Disclosing to any unauthorized
person or person any working secret of the
Industrial establishment which is likely to
cause lossharm to  the  Industrial
establishment.

16. The sale of any commodity, tickets
coupons or tokens of any lottery or raffles
within the premises of the industrial
establishment, without permission.

17. Sleeping while duty.

18. Breach of any rules or reasonable
instruction for the maintenance and ruining
of any department and maintaining its
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(19) Drunkenness or gambling or
riotous or disorderly behaviour;

(20) Smoking in the factory premises
in places where smoking is prohibited;

(21) Failure to safety
regulations contained in the Schedule
and other safety instructions,
unauthorised removal or interference
with or damage to machinery guards
fencing and other safety devices installed
in the factory;

observe

cleanliness.

19. Drunkenness or gambling or
disorderly behavior.

20. Smoking in the factory premises in
the places where smoking is prohibited.

21. Failure to observe safety
regulations contained in the schedule and
other safety instructions, unauthorized
removal conference with the damage to
machinery guards and other safety devices
installed in the factory.

COLUMN-1
Existing paragraph
(22) Malingering or deliberate
delaying of production;

(23) Threatening or intimidating an
employee of the factory;

(24) Making unauthorised
construction in a quarter provided by
the factory or in factory colony;

(25) Any other act subversive of
discipline.

Explanation:

Any act of misconduct which is
committed on less than three occasions
within a period of one year shall not be
treated as "Habitual".

COLUMN-2

Paragraph as hereby substituted

22.  Or Deliberate
production.

delaying of

23. Intimidating an employee of the
factory.

24. Making unauthorized construction
in a quarter provided by the factory or in
factory colony.

25. Any other act
discipline.

supervise or

26. Any one or more of the following
unwelcome acts are behavior (whether
directly or by implication) under section 2
(n) of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (Act no 14 of 2013)
namely :-

(i) Physical contact and advances; or

(i) a demand or request for sexual
favours; or

(iii) making sexually coloured remarks;
or

(iv) showing pornography ;or

(v) any other unwelcome physical,
verbal or non-verbal conduct of sexual
nature

Explanation :

Any act of misconduct which is
committed on less than three occasions
within a period of one year shall not be
treated as “Habitual”.

Amendment 17. In the said Standing Order, for the existing paragraph 23 set out in Column-1
of below, the paragraph as set out in Column-2 shall be substituted, namely :-
paragraph 23
COLUMN-1 COLUMN-2
Existing paragraph Paragraph as hereby substituted

23. Punishment of Misconduct:

If a workmen is found guilty, after
proper enquiry, by the Management, of
the alleged misconduct, then he can
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23. Punishment for Misconducts:

If a workman is found guilty after
proper enquiry, then he can either be
dismissed , or suspended for a period not
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either be dismissed, or suspended for a
period not exceeding seven days, or his
one annual increment can be stopped.
The order of suspension or dismissal or
stoppage of annual increment shall be in
writing and shall contain the reasons for
such action. Before awarding the
punishment of suspension or dismissal
or stoppage of annual increment the
workman shall be issued a charge-sheet
and shall be given an opportunity to

exceeding seven days , or his one annual
increment can be stopped. The order of
suspension or dismissal or stoppage of
annual increment shall be in writing and
shall contain the reasons for such action.
Before awarding the punishment of
suspension or dismissal or stoppage of
annual increment, the workman shall be
issued a charge sheet and shall be given an
opportunity to submit his explanation about
the misconduct alleged against him. The

COLUMN-1
Existing paragraph

explain the misconduct alleged against
him. The action of suspension or
dismissal or stoppage of annual
increment shall be taken by the
Management after holding proper
enquiry in which the workman
concerned shall be given full
opportunity to defend himself and the
concerned workman shall be entitled to
be represented by an office bearer of a
union or by a co-worker, if the
concerned workman is not a member of
the union. In case he is a member of a
union then he can be represented only
by such office bearer who is an
employee of the establishment.

COLUMN-2
Paragraph as hereby substituted

action of suspension or dismissal or
stoppage of annual increment shall be
taken by the Management after holding
proper enquiry in which the workman
concerned shall be given full opportunity
to defend himself and the concerned
workman shall be entitled to be
represented by an Office Bearer of the
Union or by a Co - Worker, if the
concerned workman is not a member of
the Union.

18. In the said Standing Order, for the existing paragraph 25 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph

25. Acts or omissions for which
censure notices or fines may be
imposed:

Censure or warning notices in
writing may be issued and fines imposed
for the following acts or omissions and
shall be done by the Manager and after
the workman concerned has been given
an opportunity of explaining the act or
omission alleged against him :-

(1) Late attendance or absence from
duty without leave or without sufficient
cause;

(i1) Negligence in work or neglect
of work;

(iii) Entering or leaving the
premises of the Industrial establishment
except by the gate or gates provided for
the purpose;

(iv) Absence without leave or
without sufficient cause from appointed
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COLUMN-2
Paragraph as hereby substituted

25. Acts or Omissions for Which
Censure Notices or Fines may be
Imposed:

Censure or warning notices in
writing may be issued and fines imposed
for the following acts or omissions and
shall be done by the manager and after the
workman concerned has given an
opportunity of explaining the act or
omission alleged against him :-

(1) Late attendance or absence from
duty without leave or without sufficient
cause.

(i1) Negligence in work or neglect of
work.

(iii) Entering or leaving the premises
of the industrial establishment except by
the gate or gates provided for the purpose.

(iv) Absence without leave or
without sufficient cause from appointed
place of work or machine.

Amendment
of
paragraph 25
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place of work or machine;

(v) Breach of any rules or
instructions for the maintenance,
running of any department and
maintaining its cleanliness;

(vi) Failure to wear tight fitting
clothes provided by the employer in
accordance with the U. P. Factories
Rules, 1948.

(v) Breach of any rules or
instructions for the maintenance, running
of any department and maintaining its
cleanliness.

(vi) Failure to wear tight fitting
clothes provided by the employer in
accordance with the U. P. Factories Rules,
1950.

Avoiding to use of safety devices and
violating to follow the safety instructions
provided by the Employer.

19. In the said Standing Order, for the existing paragraph 28 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

Amendment
of
paragraph 28
COLUMN-1
Existing paragraph

28. Suspension pending enquiry
into alleged misconduct:

(1) Where a disciplinary
proceeding against the workman is
contemplated, or is pending, and the
employer is satisfied that it is
necessary or desirable to place the
workman under suspension he may by
order in writing, suspend him with
effect from such date as may be
specified in the order. A statement
setting out in detail the reasons for
such suspension shall be supplied to
the workman within a week from the
date of suspension.

(2) A workman who is placed
under suspension under clause (1)
shall, during the period of such
suspension, be paid suspension
allowance at the following rates,
namely,-

(a) The suspension allowance
shall, for the first ninety days from the
date of suspension, shall be equal to
one-half of the basic wages, dearness
allowance and other compensatory
allowance to which the workman
would have been entitled if he was on
leave with wages. If the domestic
enquiry gets prolonged and the
workman continues to be under
suspension for a period exceeding
ninety days, the suspension allowance
shall, for such period, be equal to
three-fourth of such basic wages,
dearness  allowance and  other
compensatory allowances:

Provided that where such
enquiry is prolonged beyond a period
of ninety days for reasons directly
attributable to the workman, the
suspension allowance shall, for the
period exceeding ninety days shall
continue to be paid at the rate of fifty
per cent of such basic wages, dearness
allowance and other compensatory
allowances.
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COLUMN-2
Paragraph as hereby substituted
28. Suspension  during the
Investication of Alleged Misconduct
(1) Where a disciplinarv proceeding
against the workman is contemnlated. or is
pending. and the emplover is satisfied that
it is necessary or desirable to place the
workman under suspension he mav bv
order in writing, suspend him with effect
from such date as mav be specified in the
order. A statement setting out in detail the
reasons for such suspension shall be
supplied to the workman within a week
from the date of suspension.

(2) The workman who is placed under
clause (1) shall during the period of such
suspension be paid suspension allowance at
the following rates, namely:-

(a) The suspension Allowance for
the first ninety days from the date of
suspension, shall be equal to one - half
(1/2) of Basic wages, variable dearness
allowance and other compensatory
allowance to which the workman would
have been entitled if he was on leave
with wages. If the domestic enquiry gets
prolonged and the workman continues to
be under suspension for a period
exceeding Ninety days , the suspension
allowance shall for such period be equal
to three-fourth (3/4) of such Basic
wages, variable dearness allowance and
other compensatory allowance:

Provided that where such enquiry is
prolonged beyond a period of ninety days
for reasons directly attributable to the
workman , the suspension allowance shall,
for the period exceeding ninety days shall
continue to be paid at the rate of fifty
per sent of such Basic wages, variable
dearness allowance and other
compensatory Allowance(s).

However in case if the Enquiry /
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(b) No suspension allowance shall
be payable to a workman if he wants to
have the domestic enquiry stayed till
the decision of an Authority or
Civil/criminal Court.

(3) If on the conclusion of the
domestic enquiry, the workman has not
been found guilty of the charges
levelled against him, he shall be
deemed to have been on leave with
wages during such period.

Investigation period exceed 90 days due to
employer, the workman will be entitled
for full wages.

(b) No suspension allowance shall be
payable to a workman if he wants to have
the domestic enquiry stayed till the
decision of an Authority or civil/criminal
Court.

(3) If on the conclusion of the
domestic enquiry, the workman has not
been found guilty of the charges leveled
against him. he shall be deemed to have
been on leave with wages during such
period.

COLUMN-1 COLUMN-2
Existing paragraph Paragraph as hereby substituted
@) During such period of

suspension, workman may apply for
station leave and he shall be exempted
from his attendance. The suspension
allowance shall be payable during such
period of station leave.

During the period of suspension, the
workman will provide a declaration /
undertaking that he is not working
elsewhere.

20. In the said Standing Order, for the existing paragraph 29 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph

29. Enquiry into complaints by
workman:

If a workman has made any
complaint in writing against the
behaviour of any person holding a
supervisory post then it shall be
immediately  investigated by  the
Management. The concerned workman
or a representative of the union of which
he is a member shall be present during
such investigation.

COLUMN-2
Paragraph as hereby substituted

29. Enquiry in to Complaints by
Workman :

If a workman has
complaint in writing against any
Supervisor/Manager, the Management
shall include the said workman or
representative of the union (in which he
is the member ) in the enquiry and after
holding the enquiry, a copy of the
enquiry report shall also be provided to
the workman. Besides, if the said
complaint is found wrong / forged in that
event, the said act shall be treated as
misconduct and disciplinary action shall
be initiated against the workman.

made any

21. In the said Standing Order, for the existing paragraph 33 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph

33. Issue of Wage Slip:

Every workman shall be issued a
wage slip in Form "1" at least a day
before the payment of the wages every
month, showing the total wages earned
by him and details of deductions, if any,
made from the wages.
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COLUMN-2
Paragraph as hereby substituted

33. Issue of Wages Slip:

Every workman shall be issued a
wage slip in Form " I "at least a day before
the payment of wages every month
showing the total wages earned by him and
details of deductions, if any, made from the
wages.

Amendment
of
paragraph 29

Amendment
of
paragraph 33
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22. In the said Standing Order, for the existing paragraph 34 set out in Column-1
below, the paragraph as set out in Column-2 shall be substituted, namely :-

COLUMN-1
Existing paragraph

34. Vacation of factory's quarter:

A workman whose services have
been terminated or who has resigned or
who has retired from the services of the
company shall immediately vacate the
factory's quarter allotted to him.
However, if the termination of
workman's service is a subject-matter of
an industrial dispute, he shall be allowed

COLUMN-2
Paragraph as hereby substituted
34. Vacation of Factory's Quarter:
A workman whose services have been
terminated or who has resigned or who
has retired from the services of the
Company shall receive his full and final
dues including the amount of Gratuity
from the employer and will along with
and simultaneously vacate the
quarter allotted to him at the same time

Amendment
of
paragraph 34

COLUMN-1
Existing paragraph

to live in the factory quarter till the
dispute is finally decided, during which
period the concerned workman shall
continue to pay rent and electricity
charges as per rules every month failing
which he shall become liable to be
evicted from the quarter allotted to him
and the management shall have the right
to claim damages for such occupation.

Insersion of new
paragraph 36

be inserted, namely :-
and 37

COLUMN-2
Paragraph as hereby substituted

of settlement. If the workman or the
dependents of the deceased workman fails
to vacate the quarter the full and final
payment including the amount of gratuity
shall not be paid until vacation of the
quarter. In the event of non-vacation of
the quarter, the workman or the dependent
of deceased workman shall continue to
pay the rent of the quarter and Electricity
bills as per rules.

In case the termination of workman
services is a subject matter of the
Industrial dispute. He will be allowed to
remain in the quarter till the final
settlement of the dispute/ case.

23. In the said Standing Order, affer paragraph 35 the following paragraphs shall

36. Mediclaim Policy/Medical Insurance Scheme- Management will provide
a Medical insurance scheme to the workman contributing the amount @ 4.75% of the
total wages of the workman as in ESI scheme at the unit / industry level from the
authorised insurance company. This shall be done in consultation with representative of
the local union or representative of workman (where local union is not there) and will be
applicable to the workman and his family Members. This policy shall be applicable only
on such Industrial establishments and workers which/who are not covered under ESI

scheme.

37. Under these Standing Orders, if any workman is covered with in the

Statutory arrangements, rules and or Memorandum of the Industrial establishment is
receiving more benefits, then he will continue to exercise them which will not be

discontinued.

By order,
SURESH CHANDRA,
Apar Mukhya Sachiv.
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