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Jfeh, 9 B I IR I SN H PRI PRI B AoGY &, el IR SR Jo¥ SAefia
faarg  affrm, 1947 SR oW SREH W= 28 W 1947) B R 3 (@) @ oW SegE
TERT 28 /2016 /814 / 36-2—2016-105-2009, {3 19 T, 2016 GNT GRIET @1 M1 off, S fasfiar 1 RyawR, 2010
Y faAId 31 SR, 2016 TF & foIQ & oY | Iaa ARG # Tz IYy fopar T o 5 U worgy geieer affa
feie 1 RaawR, 2016 & T &1 TRAN S ) AOIgd T AElE Al b qR H RGN @R 8 |ed Bl

3R Tfd, ITR To¥ TSR gRT ARG @ 1470 / 36-2—18-105-2009, fa1H 31 aracay 2018 & A
Y S B Aege A U el aif afed @ T 8, Y SRl 9™ S 1209(2) / 36-2—2021-105-2019,
f&Ale 12 Jelte, 2021 RT SUNIRG ferar T &;
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IR Jfe, AT @ [ doo sMge @1 srdar § omgd @1 W ofl, R awe feRw
feAid 18 fawmR, 2021 @1 A9y gEw & fafT gl W fafeara fan wan om) wfdfa gm0 fafvesg &
AR W RAGIRE, SHYad, ICR Ue¥ §RT U3 6T 2073—75 /A a1 dre—21, faiar 18 famwm, 2021 & Amed® &
I TWHR G Jucqe ol T off, S I fraRImr ©ieR @ 9 @

IR Hfh, T WHR B WG | G FaeR I IREM @ AR e @ W afi| e @ o
TG Il IR Hels el RGN & Fwg # | o Rl o fhafad s omawas &

31V, 319, SR U SiEnfiIa faarg ifdifem, 1947 (SR U< AR @ 28 | 1947) @ 9T 3 &
g (@) & 3efiF wfdal & Ja axe o, FeEfRad omew <ot € iR Sad S @ aRT 19 & e #
feer <1 € 16 9 ey 1 @ oIC H USRI S SR |

S|

S, IR YU 1 fegerar # fod Buefy Afifa gRT @a fAfeey & SR W o SR JaEH!
e H RN ORI BT HoTgy] WA/ I BT JRYT &6 1 RITwR, 2016 A FHFAR - SrRm—
1—g=RIféra woigdl WRa—
(@) T8 & amgafwl R Jamaal & BHeRI B fiTid 1 RITRR, 2016 § 0 650.00 P VB gl
e el SR |

(@) 31T, 2016 T & SPMIG oI TADIG AT 6346 @EC BT AT 2.10 TIT &I X | o Aol §
feam SRR |

(M) affe dagle— oma-l SEN & PHGHRI Bl 05 (M) Fowd B R W Affe JaTglg HaE B

SR |
STEd G B AR W BHGRI & JRIE daTa egaR 8-
E e gyofy qaThE /s feATd 01-09-2016 ¥
1 BT B0 13374—67—13709—72—14069
2 LN B0 13424—72—13784—77—14169
3 FGTIAA—D B0 13484—77—13869—82—14279
4 HIA—T %0 13559—82—13969—87—14404
5 FIG— T4 ferfied—(I11) B0 13649—87—14084—92—14544
6 FAA— T4 ferfted—(I1) B0 13759—92—14244—97—14729
7 afcreperel vd forfia—(I) 0 13894—97—14379—102—14889
8 YURATgoR B0 14094—102—14604—107—15139

2-IWYF GAET & BRU AT FHORI DI oI Aolgal &l widl (WR) & 7 Uedll § al FHORI B oo
TG IR Toid (WR) A frad @ eef |

3—gRAdI A8ME Acd— IRady Hes Aol fodie 1 RIawR, 2016 ¥ 6346 @EC & SR 2.10
T P R Y A G 1 RITRR, 2019 F 7350 @IRT & FW 235 TH B & Y FeF BT

4—afaRad gfg— FHaR @ f&Ai® 1 RawR, 2019 9 600.00 TR $1 AfciRed 1Y ghe T 3l
SRR 3R A e PHERI BT o1 99 a1 Wil & 7 TSl @ Al FHORI Bl 9 Aolgdl IR wid ¥
P SR |

5— a2y Ai— SfRE @ 28 /2016 /814 /36-2-16-105-2009, feAld 19 S[TE, 2016 ¥ T
yaenRa fRly ¥l TEER ST BN |
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6—fheA~< BIfdT— W FHRI 31 ot a9 H i 31 37T, 2016 P IR YRR darT o
feAie 1 RIFR, 2016 1 YITH BT ST RET Aoy P fdavor FRTGER 88—
H—AHIA FHBIR

ORI GRECIE 6757—35—6932—40—7132

R Ja 13374—67—13709—72—14069

A AR BIE STHAA BHBR [ I H (A1 31 SR, 2016 BT 7ol I 6862.00 T MERT I
W2 A W FHGR I fAG 1 RIawR, 2016 S TR JTTE # FTA Tel I FgaR 8RTT—

ol I 6862.00 ST
NG G| 650.00 TR
3R, 2016 T FEATS 9 HT I FRRI AR 5967.00 ST
pii 13479.00 ST

feid 1 RIT=R, 2016 P SWH o GTTHM & IHR W Gl 99 13479.00 IUY BN R4 I79H B
3Tel WA W 13508.00 B0 ARG a1 TR TR W FHeR @ e 1 RiaR, 2016 $ ol Aoigy AR
gnfl—

o I 13508.00 TT
foRra e 785.00 ST
UREEHIE HETg el 00.00 ¥TY
pii 14293.00 ST

S FHBRE &1 o1 I SWIT T SR R I8 IaT9E B fdaed A ofdre amar € ar
U IR 1 907 (IR 90 I079 & ifdan # ofaRad da-gie <o fham SR dern sifeRgEeT & o W&
TP S X ¥ SR Jaalg S B

U FHOR, S 0 IO @ G TR UZd W ©, ARG & AR Y8 db U JaH A arfie
Jamgfy ot ¥E |

7—Sasal Gl UIfAEd 0w R, 1 ofd 9Y @) wdmere e of 9% g8 8 iR R
TR B R | Y @ R B, B add MER & 9 TP AfRad dagls @ i wugy fFuRer &
[ Y& D SR |

8—qPIAl B HIAF—FHGRI Bl R 9 & JhRII BT YIAH, ATG & fald 4 1S 78 B
orafdy # < foreat # foram SRAm |

U PHPR Wl ARGET SRI B & Q4 aTged 81 T 8, $ q@r B A U [ J fbar R |

9-If¢ B FHHR bl WM TR & AR 59 O ¥ IUERT Jgfaemsti | s a5 Augyl
W T Pl SARe TR A1 IRYIETG I GR T &), g8 S AR IRl Pl 9T BT W AR 54
PR W I TE BN | I FRR B ATAR HAN GRT I BT O 8 ORI B GERIGH, SeRE @
AR AT Y M Al garl § TE A |

I8 S fad 1 RiawR, 2016 ¥ UK < TP Fged e |

3T 9,

W T,

AR G Gl
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IN pursuance of the provisions of clause (B) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification
no. 1172/XXXVI-2-2022-105-2009, dated June 15, 2022:

No. 1172/XXXVI1-2-2022-105-2009
Dated Lucknow, June 15,2022

WHEREAS the rates of wages of Workmen employed in distillery and Breweries Industry of the
State were last revised vide notification no. 28/2016/814/36-2-2016-105/2009 dated 19-07-2016, under
section 3(b) of the Uttar Pradesh Industrial Disputes Act, 1947 (U.P. Act no. 28 of 1947), which were made
applicable from date 01-09-2010 to 31-08-2016 . It was provided in said notification that a committee for
wage revision from 01-09-2016 shall be constituted which will be competent to recommend in relation to
new wages and dearness allowances;

AND, WHEREAS, a tripartite committee under chairmanship of Labour Commissioner has been
constituted by U.P. Government vide notification no. 1470/36-2-18-105/2009, dated 31-10-2018 which has
been modified by office memorandum no. 1209(2)/36-2-2021-105/2009, dated 12-07- 2021;

AND, WHEREAS, various meetings of the committee were convened under the chairmanship of the
Labour Commissioner, in which after due deliberation, various points of wage revision were decided on
18-12-2021. Based on the decision taken by the Committee, the recommendations were made available to
the State Government by the Labor Commissioner, Uttar Pradesh by letter number-2073-75/Chini veg
board-21, dated 18-12-2021, which are accepted by it after due consideration;

AND, WHEREAS, in the opinion of State Government it is necessary to implement the
recommendations of the committee regarding revision of wages and variable dearness allowance for the
maintenance of public order and also for maintaining employment;

Now, THEREFORE, in exercise of powers under clause (b) of section-3 of Uttar Pradesh Industrial
Disputes Act, 1947 (U.P. Act no. 28 of 1947), the Governor is pleased to make the following order and to
direct with reference to Section 19 of the said Act that the notice of this order shall be given by publication
in the Gazette.

ORDER

On the basis of decision taken by the tripartite committee under chairmanship of Labour
Commissioner, U.P. the wage structure/salary to the workmen employed in distilleries and breweries
industry shall be determined from dated 01-09-2016 as follows.

1. Revised wage structure:-

(a) That the workmen of distilleries and breweries shall be given lump-sum enhancement of
Rs. 650/- from dated 01-09-2016.

(b) The Consumer price index upto August, 2016 (i.e. 6346 point) shall be merged at the rate 2.10
in the basic wage.

(c) Annual increment-The workers of the distillery industry will be given an annual increment at
the rate of 0.5 (half) percent.

On the basis of above formula the revised pay scale of the workmen shall be as follows:-

S. No. Category Grades w.e.f. 01-09-2016

1 Unskilled 13374-67-13709-72-14069

2 Semi-skilled-B 13424-72-13784-77-14169

3 Semi-skilled-A 13484-77-13869-82-14279

4 Skilled-C 13559-82-13969-87-14404

5 Skilled-B & Clerical-I11 13649-87-14084-92-14544

6 Skilled-A & Clerical-11 13759-92-14244-97-14729

7 Hly. Skilled & Clerical-I 13894-97-14379-102-14889

8 Supervisor 14094-102-14604-107-15139
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2. Due to revision as above if the basic wage of workmen falls between two slabs (level), the
workmen's pay wages shall be fixed in higher slab (level).

3. Variable Dearness Allowance: Variable dearness allowance shall be payable at the rate of
Rs. 2.10/- over and above 6346 points from 01-09-2016 and at the rate of Rs. 2.35/- over and above 7350
point from 01-09-2019.

4. Additional Enhancement: Additional lump-sum enhancement of Rs. 600/- shall be given to
workmen from 01-09-2019 and if basic pay scale of any workmen falls in the middle of two slabs, the
workers pay wages shall be fixed in the higher slab.

5. Special Allowance : The special allowance as determined in the notification
no. 28/2016/814/36-2-2016-105/209 dated July 19, 2016 shall be payable accordingly.

6. Fitment Formula : The details of the instance of wages being paid to such workers as on
August 31, 2016 in previous scale and in the revised pay scale on 1% September, 2016 is being given
as under:-

A-Un-Skilled Workmen

Old Pay Scale 6757-35-6932-40-7132
Revised Pay Scale 13374-67-13709-72-14069

Suppose an Unskilled worker is drawing basic pay of Rs. 6862/- in old pay scale on 31 August,

2016.
Then admissible basic pay in revised pay scale on 1% September, 2016 to such worker shall be as
follows:
Basic Pay Rs. 6862/-
Lump-sum increase Rs. 650/-

Cent-percent neutralization of | Rs. 5967/-
DA up to August, 2016

Total Rs. 13479/-

On the basis of above basic pay on 1* September, 2016 shall be Rs. 13479/- which shall be fixed
in the next stage of Rs. 13508/- in the pay scale and the total wage of such worker on 1* September, 2016
shall be as follows:

Basic Pay Rs. 13508/-
Fixed Allowance Rs. 785/-

Variable Dearness Allowance | Rs. 00/-

Total Rs. 14293/-

The workers whose basic wages comes more than the maximum of their pay scales as per above
calculation, their pay will be fixed after adding as extra increment in the maximum of their pay scale and
further increment at the same rate shall be admissible till the notification is operative.

Those workmen who have reached maximum of their pay scale will continue to get annual
increment in their pay scale till continuance of notification.

7. Seniority Benefits : Those workmen, who has completed five year of satisfactory service and
has not been given benefit of promotion, shall be given benefit of an additional increment as the time of
wage fixation.
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8. Payment of Arrears : Arrears of revised pay shall be paid to workmen in two instalments within
eight months from the date of notification.

Those workmen who have been retired before issue of notification, shall be paid arrears in one
instalment.

9. If a workmen is in receipt of any wage allowance or any additional emoluments or benefits
accordingly to any local agreement over and above the benefits provided in this notification, he shall
continue to get those additional benefits and shall not be affected by this agreement. There will be no
adjustment of amount being received by the employee as per local agreement from the arrears to be paid as
per the notification.

This notification shall remain in force from 01-09-2016 till further orders.

By order,
SURESH CHANDRA,
Apar Mukhya Sachiv.

YoTAootlo—ToUlo 129 ITTTUF—2022—(298)—599 Ufdl (FFgex /Tlo / IHHT) |
YlogHogotlo—Totlo 10 0 SH—2022—(299)—300+300=600 HfAT (@=Jex /El0 / 3iTHHT) |
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