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rodofto—28
I IR U< 5 Hearr A e, 1965 (SR U AR FEAm 14 A9 1965) B
gRT 25 & SUERT 1 & I RHAT & YA dxd qoguTdl 5T SR IR 519 HearoT gRyg
@RIURE)  wHEY |ar e, 2024 @B g\ M @ WA FRl 8, 99 SIRRIEET
AT 278/36—3—2024—01(%10)—13, a7 6 BRAR), 2024 ERT TSl H Ih AOGAA & UHIRIG b
S & et & Uarel o<l &1 3@y & sfa|™ &1 a1 Yd 9 G9ed: UHIad HAwd Jfhal |
JMURTAT 3R FeTa AT B gY THIRIT BT 1T o,
AR, g, Yarela Raw o S @ & 3w 9 Yd SO 99Ted: Jwifad afeal & a1
JATART SeraT JeIa U< T8l 8Y &
JAYG, 374, IR U ARRY WUS ARTH, 1904 (STR U< IRAIH Hw=m 1 F9 1904)
B GRT 21 & AT UST IR TS 319 HearoT Hfey 1w, 1965 (STR Uawr I §&a1 14 A9
1965) BT GRT 25 ®I SULRT (1) B &= IRGAT BT TN B oquTel eferRad fammaet s=m
g, ererfd—
IR YR &9 ST IRNG (SRTSUA) HHar) dar e, 2024
1—(1) I8 FTHaell SR U< M BT gRYE (SRTSTUMNG) HHARI JdT Wi M
frraeh, 2024 HE SR | SR R
o (2) I8 WHNI ol | AW wY F gHIRE R oW @& (Fie 9 uga
|

2—JTR U< 5 HA0] URYE @RIGUEE) HHARI Hal UH JedRer & o
FHHARY a1 & R w9 T F7 ug afEferd 2 fRerter
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RIRCIEIN 3—o1d & b fawa a1 ¥<4 4§ B8 ufdgd a1d 9 81, 59 e 3—
(@) "Frgis MR BT AR 37 BT AR, SR Yol 4 ©;
@) aRug” &1 degd SR USY s deuror fAfer srffaH, 1965
(Sov0 IATAFTIH T 14 T 1965) B GORT 4 B IWIRT (1) & A fSd
IR TS 5 BT aReE A g
(1) "RT BT AFRE" &1 aad U @afts 9 & 9 G0 & 9T &l
P 3N AR BT AFTRG B AT FHS ST,
(@) "Afae” & ARl MRA BT Gl ¥ g
(€) "RIR" BT I IR IS WHR ¥ &,
@) "5 P AGH' Bl AR SR TSI M Heawr Ay
AT, 1965 (STR U<¥T ARATH FE&AT 14 9 1965) B ORT 8 & 3
g wirerT 9 2;
®) VAT B TR B A FqA B Fawt # e ug w39
fFrRrmrEel a1 39 FmEel & URY B & qd ug< Ml a1 efeel &
e #ifers wu & g el @fe & 2
(1) "Hiferes fgRe &1 dcod War & et # fedl ug W U fAgfie
A & S aed FgRe T 81 &R el & IR 99E & uveErd @ M8
3R I BIE MW 7 81 A1 WPR gRT ORI bl T SRS sl
FRT a9y fafd ufdhan & e &1 T &,
(1) "9l @1 a8 BT A B delex a9 B UBell IS A IR
B dTell 9RE AN @ 3@y 4 % |
a1 e 4—(1) WA P AW AT IR SHH TAS S0 B UG BN AT A
BRI fTT ARPR ERT FHI—89 TR ARG B 91 |
(2) JaT B TSR W1 R TEH UIG SO B Ul DI AT, 9
a6 & Sufma (1) @ orfiF uRadd &x=1 & arger omeer 9 3 o, I+ grft
= aRfdre & & & i *:
wg ¥E & g e 50 Re ug @1 1 R gy Bis A& 2
7 gRYE I AIRANT @ Tl &, R &5 afh ufddr &1 gharR 81 8|
AR THI—F7 R W AARE WR a7 R Y&l &7 Jgoid &R dadl ©
52 a8 Sfd |wst |

wdl @1 s—ar # faff=1 o & et R et fforRad w1 @1 smef—
e HOWO g ol T Fra/srEd
1 SERED A f/ARPR gRT fAfEd edgar |
2 TITBR TRIH/ERGR gRT fAfRd TedgaR |
SReTT 6—aTq[ad ST, I SH—aadl AR g Il & spafdal &
BT |
T 71 # 5 ug R AR 9t & forg I7 omavds 7 6 apwefi-

(@) WRA & AFRS 81, AT
(@) foeacht eRomeft &1 S WRd # My e @ Afg ¥ ugel
S, 1962 & Yd WRT AT B, AT
(M) RAE A B vEr Afh 8, O 9Ra H R e &
v | uifhe, 91, St a1 Bl gt sl <=1 Swa1, garreT 3iiR
Fsce Rufedd s donfar (qaadi aimeT iR SoiaR) & deoi
foar &
R I b SWH SO (@) A1 (1) & Il B v @fh B Ay
RTI® vel # RSN gRT I=aT BT YHVI-UF SIRI fbar 137 &
W] I 3R & 4of (@) @ orweft & g7 +ff oenm @ WRAN & @®
gford SU AT RIeTd, AT AT, IR qael I II=dl JH0-95 9 PR o
w_g I8 A1 b AT B8 el Su Sof (M) 9 WA ©, O e
TAN-UF Uh 99 & IfF S@afy & forg Sy w18 fhar Siroem oiRk O engeff &t
TS 99 @7 @A & AN AT # 39 UG W B I IR 98 vRd @
ARTREGAT UT &R o |
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feaofi— v spxeff s wmel # uradr &1 gH-UF Savad @, faeg
q A SR fEar AT 8 iR T 9 9 SHR A T g, f ol ar AR |
[fRAferd B @1 AT &1 O Faell 2 3R S 39 I3[ WR [N WU 9 g W
o ST Adar 2 & smavyd TV UH S9d §RT UK &R forar S a1 S a uel H
SR &R e iy |
8—Hdl H WEd R & Ua WX ARl wal & forg fheft spaeft @r
frfeRad sEad sraeg enRd &=l a1fgy—
(T®) wRd H Ay grr wenfud feft fvafderea @ aftsa & @ae
DI UM I ARGR gRT AT Ui fodl favafdene a1 e | orar
B H FIIPRR S |
@) WHR gRT A=l W fHefl AR @ dwer dderd # el
SECRCARcECil
93] d1dl & FAM BW UR, A ot & Al # U epgeff @1 st
e SR R
() Tl |1 # =gATH <7 99 @l Aafy IF |ar B 8,
a1
@) T BT BR BT QY FHO-UH A fHar 8 |
10—VERI$ TEIBR & U8 W A el & forg g emaws € b sraeft =
I DelveR q¥ DI, FoRTH wdl BT S, USel AT Pl 21 Y B MY UG B Al
Bl 3R 40 a¥ ¥ 31 BT MY U 7 DI B
R I8 & Iggfua Sl gt Seenadl iR U o SRl &
AR BT T H ST AR GRT FHI—TFI TR IR &1 S ek Y
A1 9o 9¥ ot Bt e fafafde & s
11—3a7 # ol ug R e wodt & forg sraeft @1 Yar aRa g =y f&
IE WRGR HaT # HardeH & forg 9t gaR 9 Sugw 81 9 | gRe miRer g|
g TR 37U WHRIE &R o |
feuofi—g WRerR T fF0 I WAR AT Y AR AT fFE T
WRAR & WAl a7 Fa=aomi= G =g wiftexer a1 f&a e a1 fer
§RT Ug=gd s a1 # & ff ug w® Fgfh & fou a3 981 &R A serwan
% iR & foy Sv—Rag R W ura 81 BT |
12—V BIS afth, Jar & frghe @& ford ur T 8-
@) S Shifag ofd @ ol o @t @ e fQare fear & a1 fdas @
3rgdy far &, a1
(@) Rora= s ofd a1 o & SN v&d gy el @fts & faame foar &
W] PR el afts o1 39 M & yady 9 8e < 9ol © afe
IAPBT Ig T & O 6 01”4 & ford Ry &Ror faemm g
13—fHdl A1 araefl @1 dar # fll ue W a9 d% g e B Smem
T9 d% & AR SR IRIR® Sfic & SHe wW@rey ael 7 8 3k 98 foell T
IRING 9 ¥ b 9 8, T S U+ ol P S&gdd UTeld BT H arell
g B FETEAT 81 | fhdl apieft @1 Fgie @ fo oiftm wu 9 srgeifed fsd o
& Jd IT I§ JUeE B IR b 98 faRiR sRIgRaeT—ds a1, 9 A9 & e
T AR g g 10 @ ofH T W e @ ouR e fafecia
THIOT-UF AT WA YA U3 IR Y-
g ¥E b uarfd gRT Al fby MU anefi W wawerdr @1 Rifdaiy
THTOT-U ST AT &l Bl SR |
14—frgfes mReR it & af & RE W I gl Rvat @ dwn @
[RI—AT M 6 & I T ST, YA SIoaal iR =1 SR &
IRl & fory ARfET & WM arell Rithal &1 dwar 1 @enRd & | ST &
A R S arelt RipAT &1 52 qgfoa fear S|
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%g

afRdter srafer
# aaq

afRRdrer

RIS

15—(1) s TeN, av & IR W SH drell RRpAT @1 d=1 &
|- M 6 & A Sggfd ohfa, Iggfad S SR 3 SRl &
il & fory smRfera RRFAT &1 Fwr a/@emRd HRa g SR Tasl JFf+Rey Hal
T AN B AT BT |

2) JEHR & UG W UG & FAoHR e affa @1 Ted e
SR Roras fferRaa affafera gir—

(P) 59 BT IMYTH—INeT

(@) 3UR/SU 11 BT ATIH—Ta

(@ #M IYh G b fgda sof ARl & Y& | s,
FTGFIT SIRT BT BIS APRI—ATH

(@) 5/ gH drEterd @ T Ao afER & Yo | afE, o

IS AT & B3 ARTHR—FH

(3) Tar=fa AfAfa Hiferle w0 | g™ W0 WERe dw@eRi | 9, e
Tl @ 9¥ & UM e &1 39 ®U H dF 99 @ WAl T IR ol 8, AWHR D
U8 WR YIS 2g AR Bl |

16—(1) Jar # faf=1 4R & ug R g ARKAT BT A= I,
e g8 Aifeld 1 RIEGH A7 SRA U H 8, VAT BRI O AT {6 IRABR gRT
FHI—FHY WR R fHar S |

(2) 37 79 & IR B9 & WY @ daaHe R Ry g E-

qaq d€ & AW Ja-TT
1 2 3
1 NEPEIRCICICaN JAT—HIgRT Tda—5 (29,200—92,300)
2 TETHR JaT—HIgRT <lge—6 (35,400—1,12,400)

17— M # {6 dfdde Suewr & 8l gy I, URJem_ @it afe
I8 YBel W R WRGR AT H 7 B, DI FHIAN H IFD] Ugell 9o+ gl a4 &
S S SEH UG a9 @ Hdmwee |ar g9 FR ol 8 iR el fafd @,
frmira wdien <ol ) <l 81 ok afer o wR forn @, ek g 99w gfg
1 qY DI FAT D LA T & SIRAT, 9 S99 gRdler s@afd  wR ol 8 SiR
I il A R e T B
R I8 b IR WA UeH T PR AP b BRU YR fafer
el S A1 §9 UPR derl AT 3/@fe PI ToET daq g & forg &1 @1 SR
w9 7% & frgie miRer smren fader 71 3
18—(1)Har 3 fHdl U5 W Hiferld w9 9 Fgw 60 oM W e afe @
IR T ARBRI Had RN Fdreetl, 2013 & JFAR TR TR AT SIQT |
(2) afe aRdler @fd a1 qerlt T uRdlen @l & IRM fasdl i wwy
I IFS 3T H FYRE IR BT I8 udid 8 & aRdlemia @afh 7 s /Rl
F g IUART 81 AT § A1 HaW TS $RA H el fawd @ ©, a1 S99
Sd Hiferd Ug W), IS BIE B, Y@k fhar ST ddhdr § iR afe sa@r fasd
U TR YRVIGR 7 & A1 SHHT AW FAC BT ST Fhal © |
(3) a1 uRdemNT =afts S Su—fm (2) & sefi| yemafia fear Tar &
a7 RS FaY FAG wR T TS 8, [l AR & gHeR T8l BT |
(4) Frgfs Y, Jar & Hawl H Affera fbdll ug W Ar fddl o
TG AT IR U8 TR RAFG AT 3RATA wU | o TN FRAR Far &1 afRkdien
3rafdy @1 HTOET BRA B T 9 S @) AT < AT 2 |
19— aRQemefs =rfts &1 aRer rafd a1 gerl T aRder afy &
3T H @ FRYRe #§ wrl ) e SR afe -
(@) D BRI SR IR FAToTdd gaqrdl Si;
(@)Sad! AT YA 2,
(m) e TEeRT &1 I8 FHEE 8 9 & @R 5y S & o

AT SUYH 2 |
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2031 H, fdAl sl & usl W Afere w9 ¥ Fge afeal #1 [,
AI—FHY TR JATHI, IR IS TRBRI Adh SISAT FIHEed], 1991 & JFAR
e @t e |

21—3ar H &0 ug R ory A & i snufer RwrRen | e fhel
fawriRen, @mg forRed 81 a1 #iRkgs, W AR 81 far s | f& apaeff oo ok &
IO AR & ol Uchel AT e wU W FHYE UK HRA B Dls HIAN SH
Fgfp & forg omg o= < |

22— Wl & w3 o faffde w9 9 59 FrammEel ar faviy sieen |
JreeTiad 9 &, ¥ar ¥ Fg<h @fh, Y & FRIGA & e H HaRd ARDRI AdD
TR FEIaaT AR e fAfEr ofik seel grr el g

23—ST8] oY WRHR B I8 FHEM 8 S b dar # 9g<h aafhal @1 dar
@ wal & fAfEfd o 9 & fm & gads 9 Rl R ame #
IS BioATg Bl 8, 8l I Al H Ay Fdl & srfdse fhdl 91 & ') 8Y
A, A GRT I9 9 @1 smersli I I9 A1 T AR VAT wdl b gy, R
IE Al W SR 3R A g AT ¥ SRAE A @ foly sravad wee, S
| @ srversll & i ar Rifde HR Fadl &

B erRl W A AT I RIS Y S & gd 89 Fen 9 wet
STTEAT |

NRLSHI

ueT wHfA

=y fawar

REICHI
vt #

24—59 FImEel # 5 919 &1 IS gMEtE RET iR 3 Ramdl W
& IS, [T 39 R H WRER R GHI—970 TR ORI SATRel & 3TgdR
ITGFIa S, S Sufadl 3R o= faRiy st & aafhal & forg Iuae
foam ST Srufér = |

ST 4,

o
||

ug@%ri%ml’

IR Y H ST URYE & SRS Ut & faavor

Haqet g gl & g

i TETHR 01

HERI® AETHR 01

IRfdre g

<o TeT R TR e SRR

1 WHR 29 BT ITYh GRS BT 37ege

2 HEAD EHR S BT JYH aR¥e T reTe
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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of notification
no. 7/2024/1910/XXXVI-3-2024-01(Sa)-13-371018, dated October 8, 2024:

No. 7/2024/1910/XXXVI-3-2024-01(Sa)-13-371018
Dated Lucknow, October 8,2024

WHEREAS the Uttar Pradesh Labour Welfare Board (Non-Gazetted) Employees Service Rules,
2024 which the Governor proposes to make in exercise of the powers under sub-section (1) of section 25 of
the Uttar Pradesh Labour Welfare Fund Act, 1965 (U.P. Act no. XIV of 1965) was published vide
notification no. 278/36-03-2024-01(Sa)/13 dated February 6, 2024 inviting objections and suggestions
from all persons likely to be affected thereby on or before the expiry of period of forty-five days from the
date of publication of the said notification in the Gazette;

AND, WHEREAS, no objections or suggestions were received from persons likely to be affected
thereby, before the expiry of the said period of forty-five days;

Now, THEREFORE, in exercise of powers under sub-section (1) of section 25 of the Uttar Pradesh
Labour Welfare Fund Act, 1965 (U.P. Act no. XIV of 1965) read with section 21 of the Uttar Pradesh
General Clauses Act, 1904 (U.P. Act no. 1 of 1904), the Governor is pleased to make the following rules,
namely:-

The Uttar Pradesh Labour Welfare Board (Non-Gazetted) Employees Service
Rules, 2024
Short title and 1. (1) These rules may be called the Uttar Pradesh Labour Welfare Board
commencement (Non-Gazetted) Employees Service Rules 2024.
(2) They shall come into force on the date of their final publication in the
official Gazette.

Status of the 2. The Uttar Pradesh Labour Welfare Board (Non-Gazetted) Employees Service
service is a subordinate staff service which includes Group "C" posts.
Definitions 3. In these rules, unless there is anything repugnant in the subject or context:-
(a) "Appointing Authority" means the Labour Welfare Commissioner,
Uttar Pradesh;

(b) "Board" means the Uttar Pradesh Labour Welfare Board constituted
under sub-section (1) of section 4 of the Uttar Pradesh Labour Welfare Fund
Act, 1965 (U.P. Act no. XIV of 1965) ;

(c) "Citizen of India" means a person who is or is deemed to be a citizen of
India under Part II of the Constitution ;

(d) "Constitution" means the Constitution of India ;

(e) "Government" means the Government of Uttar Pradesh ;

(f) "Labour Welfare Commissioner" means the authority appointed under
section 8 of the Uttar Pradesh Labour Welfare Fund Act, 1965 (U.P. Act no. XIV
of 1965) ;

(g) "Member of the Service" means a person substantially appointed under
these rules or the rules or orders in force before the commencement of these
rules, to a post in the cadre of the service ;

(h)"Substantive Appointment”" means an appointment, not being an ad-hoc
appointment, on a post in the cadre of the service, made after selection in
accordance with the rules and, if there were no rules, in accordance with the
procedure prescribed for the time being by executive instructions issued by the
Government ;

(1) "Year of recruitment" means a period of Twelve months commencing
from the first day of July of a calendar year.

Cadre of 4. (1) The strength of the service and the number of posts of each category in it
Service shall be such as may be determined from time to time by the Government.

(2)The strength of the Service and the strength of each category of posts
therein, unless otherwise ordered under rule (1) to vary the same, are given in
Appendix "A" :

Provided that the appointing authority may leave any post unfilled or the Board
may hold it in abeyance any vacant post, without thereby entitling any person to
compensation. The Government may from time to time create such additional permanent
or temporary posts as it deems fit.
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5. Recruitment to various categories of posts in the service shall be made from
the following sources:-
S1. No. Designation Source of Recruitment/ Qualification
1 Assistant Accountant Direct Recruitment/As per the qualification
prescribed by the Government.
2 Accountant Promotion/As per the qualification prescribed
by the Government.

6. Reservation for the candidates belonging to Scheduled Castes, Scheduled
Tribes and other Categories shall be in accordance with the Acts, rules and orders of the
Government in force at the time of the recruitment.

7. A Candidate for direct recruitment to a post in the service must be :-

(a) a citizen of India; or

(b) a Tibetan refugee who came over to India before the 1st January, 1962
with the intention of permanently setting in India; or

(c) a person of Indian origin has migrated from Pakistan, Burma, Sri
Lanka or any of the East African countries of Kenya, Uganda and The United
Republic of Tanzania (formerly Tanganyika and Zanzibar) with the intention of
permanently settling in India :

Provided that a candidate belonging to category (b) or (c) above must be a
person in whose favour a certificate of eligibility has been issued by the Government:

Provided further that a candidate belonging to category (b) will also be required
to obtain a certificate of eligibility granted by the Deputy Inspector General of Police,
Intelligence Branch, Uttar Pradesh :

Provided also that if a candidate belongs to category (c) above, no certificate of
eligibility will be issued for a period of more than one year and the retention of such a
candidate in service beyond a period of one year, shall be subject to his acquiring Indian
citizenship.

NOTE- A candidate in whose case a certificate of eligibility is necessary but the
same has neither been issued nor refused, may be admitted to an examination or interview
and he may also be provisionally appointed subject to the necessary certificate being
obtained by him or issued in his favour.

8. A candidate for direct recruitment to the post of Assistant Accountant in the
Service must possess the following qualifications :-

(1) Bachelor's Degree in Commerce from a University established by law
in India or a Post Graduate Diploma in Accountancy from a University or
Institute recognised by the Government.

(i1) 'O' level Diploma in computer operation from an Institute recognised
by the Government.

9. A candidate who :-

(1) has served in the Territorial Army for a minimum period of two years,

or

(i1) has obtained a 'B' certificate of National Cadet Corps shall, other
things being equal, be given preference in the matter of direct recruitment.

10. A candidate for direct recruitment to the post of Assistant Accountant must
have attained the age of 21 years and must not have attained the age of more than 40
years on the first day of July of the calendar year in which recruitment is to be made :

Provided that the upper age limit in the case of candidates belonging to the
Scheduled Castes, Scheduled Tribes and such other categories as may be notified by the
Government from time to time shall be greater by such number of years as may be
specified.

11. The character of a candidate for direct recruitment to a post in the service
must be such as to render him suitable in all respects for employment in Government
Service. The appointing authority shall satisfy itself on this point.

NOTE- Persons dismissed by the Union Government or a State Government or
by a Local Authority or a Corporation or Body owned or controlled by the Union
Government or a State Government shall be ineligible for appointment to any post in the
Service. Person convicted of an offence involving moral turpitude shall also be ineligible.
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12. No person:-
(a) Who has entered into or contracted a marriage with a person having a
spouse living, or
(b) Who, having a spouse living, has entered into or contracted a marriage
with any person shall be eligible for appointment to service :
Provided that the Government may if satisfied that there exist special
grounds for doing so, exempt any person from the operation of this rule.

13. No candidate shall be appointed to a post in the service unless he be in good
mental and bodily health and free from any physical defect likely to interfere with the
efficient performance of his duties. Before a candidate is finally approved for
appointment, he shall be required to produce a Medical Certificate or fitness in
accordance with the rules framed under Fundamental rule 10, contained in chapter IIT of
the Financial Hand-Book Volume II, Part III :

Provided that a medical certificate of fitness shall not be required from a
candidate recruited by promotion.

14. The appointing authority shall determine the number of vacancies to be
filled during the course of the year of recruitment as also the number of vacancies to be
reserved for candidates belonging to Scheduled Castes, Scheduled Tribes and other
categories under rule 6. The vacancies to be filled through the Commission shall be
intimated to them.

15. (1) The appointing authority shall determine and intimate to the Uttar
Pradesh Subordinate Services Selection Commission the number of vacancies to be
filled during the course of the year as also the number of vacancies to be reserved for
candidates belonging of Scheduled Castes, Scheduled Tribes and other categories under
rule 6.

(2) For the purpose of promotion on the post of Accountant a Committee shall
be constituted comprising:-

(a) Labour Welfare Commissioner - Chairman.

(b ) Additional/ Deputy Labour Welfare Commissioner -Member.

(c) Any officer belonging to Scheduled Caste not below the rank of class
1T officer of Labour Commissioner Office-Member.

(d ) Any officer belonging to Other Backward Caste not below the rank of
class II officer of Labour Commissioner Office-Member.

(3) Promotion committee will consider the promotion for the post of
Accountant from amongst substantively appointed Assistant Accountant who have
completed three Years service as such on the first day of the year of recruitment.

16. (1) The scales of pay admissible to person appointed to the various
categories of post in the service, whether in a substantive or officiating capacity or as a
temporary measure shall be such as may be determined by the Government from time to
time.

(2) The Scales of pay at the time of the Commencement of these rules are
given as follows:-

S1. No. Name of Pay Band Pay Scale
1 2 3
1 Assistant Accountant  |Pay Matrics level-5 (29,200-92,300)
2 Accountant Pay Matrics level-6 (35,400-1,12,400)

17. Notwithstanding any provision in the Fundamental Rules to the contrary, a
person on probation, if he is not already in permanent Government service, shall be
allowed his first increment in the time-scale when he has completed one year of
satisfactory service, has passed departmental examination and undergone training,
where prescribed, and second increment after two years service when he has completed
the probationary period and is also confirmed :

Provided that, if the period of probation is extended on account of failure to
give satisfaction, such extension shall not count for increment unless the appointing
authority directs otherwise.
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18. (1) A person on substantive appointment to a post in the service shall be
placed on probation in accordance with the Uttar Pradesh Government Servants Probation
Rules, 2013.

(2) If it appears to the appointing authority at any time during or at the end of the
period of probation or extended period of probation, that the probationer has not made
sufficient use of his opportunities or has otherwise failed to give satisfaction, he may be
reverted to his substantive post, if any, and if he does not hold a lien on any post, his
services may be dispensed with.

(3) A probationer who is reverted or whose services are dispensed with under
sub-rule (2) shall not be entitled to any compensation.

(4) The appointing authority may allow continuous service, rendered in
officiating or temporary capacity in a post included in the cadre or any other equivalent
or higher post to be taken into account for the purpose of computing the period of
probation.

19. A probationer shall be confirmed in his appointment at the end of the period
of probation or the extended period of probation if:-

(a) his work and conduct should be described as satisfactory;

(b) his integrity be certified ;

(c) The appointing authority is satisfied that he is otherwise suitable for
confirmation.

20. The seniority of persons substantively appointed in any category of posts in
the Service shall be determined in accordance with the Uttar Pradesh Government
Servants Seniority Rules, 1991, as amended from time to time.

21. No recommendations, either written or oral, other than those required under
the rules applicable to the post or service will be taken into consideration. Any attempt on
the part of a candidate to enlist support directly or indirectly for his candidature will
disqualify him for appointment.

22. In regard to the matters not specifically covered by these rules or special
orders, persons appointed to the service shall be governed by the rules, regulations and
orders applicable generally to Government servants serving in connection with the affairs
of the State.

23. Where the State Government is satisfied that the operation of any rule
regulating the conditions of service of persons appointed to the service causes undue
hardship in any particular case, it may, notwithstanding anything contained in the rules
applicable to the case, by order, dispense with or relax the requirements of that rule to
such extent and subject to such conditions as it may consider necessary for dealing with
the case in a just and equitable manner :

Provided that where a rule has been framed in consultation with the
Commission, that body shall be consulted before the requirements of the rule are
dispensed with or relaxed.

Probation

Confirmation

Seniority

Canvassing

Regulation of
other matters

Relaxation
from the
conditions of
service

24. Nothing in these rules shall affect reservation and other concessions required ~ Saving
to the provided for the candidates belonging to the Scheduled Castes, Scheduled Tribes
and other special categories of persons in accordance with the order of the Government
issued from time to time in this regard.
By order,
ANIL KUMAR,
Pramulkh Sachiv.
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Appendix "A"
Schedule-1
Details of Non-Gazetted posts of the Uttar Pradesh Labour Welfare Board
Cadre Post Number of post
Category Accountant 01
Assistant Accountant 01
Appendix "B"
Schedule-2
No. Designation Appointing authority Appellate authority
1 Accountant Labour Welfare Commissioner Chairman of the Board
2 Assistant Accountant Labour Welfare Commissioner Chairman of the Board
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