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Øe-la[;k&121 ¼d&1½ jftLVªs'ku uEcj&,lå,låihå@,yå 

 MCywå@,uåihå&91@2014&16 

 ykblsUl Vw iksLV ,sV dUls'kuy jsV 

 

—

¼lkekU; ifjfu;e fu;e½ 
 

 
 

mRrj çns'k 'kklu 
U;k; vuqHkkx&2 ¼v/khuLFk U;k;ky;½ 

———— 

la[;k 14@2025@750@lkr-U;k;-2&2025-176th-2010 Vh0lh0-2 
y[kuÅ] 29 tqykbZ] 2025 

———— 

vf/klwpuk  
———— 

lk0i0fu0&56 

     Hkkjr dk lafo/kku ds vuqPNsn 309 ds ijUrqd }kjk iznRr 'kfDr;ksa vkSj bl fufeRr mUgsa vU; leLr 
leFkZdkjh 'kfDr;ksa dk iz;ksx djds jkT;iky] mPp U;k;ky; bykgkckn dh laLrqfr ij mRrj izns’k jkT; ftyk 
U;k;ky; lsok fu;ekoyh] 2013 esa la’kks/ku djus dh n`f"V ls fuEufyf[kr fu;ekoyh cukrh gSaA  

mRrj izns’k jkT; ftyk U;k;ky; lsok ¼f}rh; la’kks/ku½ 
fu;ekoyh] 2025 

1&¼,d½ ;g fu;ekoyh mRrj izns’k jkT; ftyk U;k;ky; lsok ¼f}rh; la’kks/ku½  
fu;ekoyh] 2025 dgh tk;sxhA   

laf{kIr uke vkSj 
izkjEHk 

¼nks½ ;g fu;ekoyh ljdkjh xtV esa izdkf’kr gksus ds fnukad ls izoR̀r gksxhA  

2&mRrj izns’k jkT; ftyk U;k;ky; lsok fu;ekoyh] 2013] ftls vkxs mDr 

fu;ekoyh dgk x;k gS] esa uhps LrEHk-1 esa fn;s x;s fo|eku fu;e-19 ds LFkku ij 

LrEHk-2 esa fn;k x;k fu;e j[k fn;k tk;sxk] vFkkZr~%& 

fu;e&19 esa 
la’kks/ku 
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LrEHk&1 LrEHk&2 
orZeku esa izpfyr fu;e ,rn~}kjk izfrLFkkfir fu;e 

19&ifjoh{kk-¼1½ lh/kh HkrhZ }kjk lsok esa lHkh fu;qfDr;ka 
nks o"kZ dh vof/k ds fy;s ifjoh{kk ij gksaxhA 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
¼2½ inksUufr }kjk lHkh fu;qfDr;ka ifjoh{kk vk/kkj 

ij nks o"kZ dh vof/k ds fy;s gksaxhA 
¼3½ ifjoh{kk vof/k] fyf[kr esa vfHkfyf[kr fd;s 

tkus okys dkj.kksa ij fu;qfDr izkf/kdkjh }kjk ,slh vof/k 
ds fy;s tks mifu;e ¼1½ ;k ¼2½ esa fofufnZ"V vof/k ls 
vuf/kd gksxh] c<+kbZ tk ldrh gSA 

¼4½ fu;qfDr izkf/kdkjh] ifjoh{kk vof/k ;k c<+kbZ 
xbZ ifjoh{kk vof/k dh lekfIr ij] bl izdkj fu;qDr 
fd;s x;s ;k inksUur fd;s x;s O;fDr dh ,sls in dks] 
ftl ij og fu;qDr ;k izksUur fd;k x;k Fkk] /kkj.k 
djus dh mi;qDrrk ij fopkj djsxk] vkSj 

¼,d½ ;fn og fofu’p; djrk gS fd og in 
dks] ftl ij og fu;qDr ;k inksUur fd;k x;k Fkk] 
/kkj.k djus ds fy;s mi;qDr gS vkSj mlus ifjoh{kk 
vof/k ds nkSjku mRrh.kZ fd;s tkus gsrq visf{kr ijh{kk ;k 
ijh{k.k] ;fn dksbZ gks] mRrh.kZ dj fy;k gS rks og ;Fkk 
'kD; 'kh?kz mlds }kjk ifjoh{kk vof/k lQyrkiwoZd iw.kZ 

19&ifjoh{kk&¼1½ dksbZ O;fDr]& 
¼d½ lh/kh HkrhZ ds ek/;e ls fdlh in ij 

ekSfyd :i  ls fu;qDr nks o"kZ dh vof/k ds 
fy, ifjoh{kk ij j[kk tk,xkA fu;qfDr 
izkf/kdkjh] O;fDrxr ekeyksa esa vfHkfyf[kr fd;s 
tkus okys dkj.kksa ls og fnukad tc rd ds 
fy;s vof/k c<+k;h tk;] fofufnZ"V djrs gq, 
ifjoh{kk vof/k dks c<+k ldrk gS% 

ijUrq ;g fd vkiokfnd fLFkfr;ksa dks 
NksM+dj] ifjoh{kk vof/k ,d o"kZ ls vf/kd ugh 
c<+k;h tk;sxh vkSj fdlh Hkh ifjfLFkfr esa nks o"kZ 
ls vf/kd ugh c<+kbZ tk,xhA 

¼[k½HkrhZ ds lzksrksa esa ls ,d ;fn lh/kh HkrhZ gS] 
rks inksUufr }kjk fdlh in ij ekSfyd :i ls 
fu;qDr nks o"kZ dh vof/k ds fy;s ifjoh{kk ij 
j[kk tk;sxkA fu;qfDr izkf/kdkjh] O;fDrxr 
ekeyksa esa] vfHkfyf[kr fd;s tkus okys dkj.kksa ls 
og fnukad] tc rd ds fy;s vof/k c<+k;h tk;] 
fofufnZ"V djrs gq, ifjoh{kk vof/k dks c<+k 
ldrk gS% 

ijUrq ;g fd] vkiokfnd fLFkfr;ksa dks 
NksM+dj] ifjoh{kk vof/k ,d o"kZ ls vf/kd ugh 
c<+k;h tk;sxh vkSj fdlh Hkh ifjfLFkfr esa nks o"kZ 
ls vf/kd ugh c<+kbZ tk,xhA 

¼x½ lqlaxr lsok fu;ekoyh esa fofgr izfØ;k 
ds vuqlj.k esa fdlh in ij lek;kstu] vkesyu 
;k lafofy;u }kjk fu;qDr ,d o"kZ dh vof/k ds 
fy;s ifjoh{kk ij j[kk tk;sxkA fu;qfDr 
izkf/kdkjh] O;fDrxr ekeyksa esa] vfHkfyf[kr fd;s 
tkus okys dkj.kksa ls og fnukad] tc rd ds 
fy;s vof/k c<+k;h tk;] fofufnZ"V djrs gq, 
ifjoh{kk vof/k dks c<+k ldrk gS% 

ijUrq ;g fd vkiokfnd fLFkfr;ksa dks 
NksM+dj] ifjoh{kk vof/k N% ekg ls vf/kd ugh 
c<+k;h tk;sxh vkSj fdlh Hkh ifjfLFkfr esa ,d 
o"kZ ls vf/kd ugh c<+kbZ tk,xhA 

2&;fn fdlh O;fDr dks ,sls in ij inksUur 
fd;k tkrk gS tgka HkrhZ dk lzksr dsoy inksUufr 
gks rks mls ifjoh{kk ij j[kuk vko’;d ugh 
gksxkA 
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dj fy;s tkus dh ?kks"k.kk djrs gq, ,d vkns’k tkjh 
djsxk] vkSj ,slk vkns’k ;FkkfLFkfr c<+kbZ xbZ vof/k] ;fn 
dksbZ gks] dks lfEefyr djrs gq, ifjoh{kk vof/k dh 
lekfIr ds fnukad ls izHkkoh gksxkA 

¼nks½ ;fn fu;qfDr izkf/kdkjh ;g le>rk gS fd 
og O;fDr ml in dks] ftl ij og ;FkkfLFkfr fu;qDr 
;k inksUur fd;k x;k Fkk] /kkj.k djus gsrq mi;qDr ugh 
gS] rks ;g ,d vkns’k }kjk& 

¼d½ mls ml in] ftls og izksUufr ds iwoZ 
/kkj.k dj jgk Fkk] ij izR;kofrZr dj ldrk gS ;fn 
og inksUufr izkIr gSA 

¼[k½ ;fn ifjoh{kk/khu gS] rks mls lsok 
eqDr dj ldrk gSA  
¼5½ fdlh O;fDr }kjk ifjoh{kk vof/k lQyrkiwoZd 

iw.kZ dh xbZ ugha le>k tk;sxk tc rd fd bl vk’k; 
dk fofufnZ"V vkns’k tkjh fd;k tk;A ,sls vkns’k ds 
ikfjr gksus esa fdlh foyEc ls dksbZ O;fDr lQyrkiwoZd 
ifjoh{kk vof/k iw.kZ fd;k gqvk ugha ekuk tk,xkA 

 
 
 
 

 
 
 
 
 
 
 
 
 

¼3½ fdlh O;fDr dks ifjoh{kk vof/k 
lQyrkiwoZd iw.kZ dh xbZ ugh le>k tk;sxk 
tc rd fd bl vk’k; dk fofufnZ"V vkns’k 
tkjh u fd;k tk;A ,sls vkns’k ds ikfjr gksus esa 
fdlh foyEc ls dksbZ O;fDr lQyrkiwoZd 
ifjoh{kk vof/k iw.kZ fd;k gqvk ugha ekuk tk,xkA 

 

3&mDr fu;ekoyh esa] fo|eku fu;e&25 ds i'pkr~ u;k fu;e&25¼d½ c<+k 
fn;k tk;sxk] vFkkZr%& 

 

u;s fu;e dks 
c<+k;k tkuk 

25¼d½&fu%’kDrrk ds vk/kkj ij lsok ls vfHkeqDr ugh fd;k tkuk%& 
1&dksbZ vf/kdkjh ;k deZpkjh dks lsok ds nkSjku dsoy fu%’kDrrk ls 

xzflr gksus ds vk/kkj ij jSad esa vour lsokvksa ls vfHkeqDr ;k inksUufr ls 
oafpr ugha fd;k tk;sxkA 

2&;fn dksbZ vf/kdkjh ;k deZpkjh lsok ds nkSjku gksus okys fdlh 
fu%’kDrrk ds dkj.k vius /kkfjr in ls c) drZO;ksa vkSj dR̀;ksa dk fuoZgu djus 
ds fy, vuqi;qDr gks tkrk gS] rks fu;qfDr izkf/kdkjh mls fdlh vU; in ij 
fu;ksftr djus gsrq fopkj dj ldrk gS] tgka og mDr in ls c) vius drZO;ksa 
vkSj dR̀;ksa dk fuoZgu dj lds] tks mlh osrueku vkSj xzsM esa gks] tSlk fd 
fu%’kDrrk ls xzflr gksus ds le; vf/kdkjh ;k deZpkjh }kjk osrueku vkSj xzsM 
fy;k x;k FkkA 

3&;fn deZpkjh dks fdlh in ds lkis{k lek;ksftr djuk lEHko ugha gks 
rks mls fdlh vf/kla[; in ij j[kk tk ldrk gS] tc rd fd dksbZ mi;qDr 
in miyC/k ugha gks ;k og vf/kof"kZrk vk;q izkIr u dj yh gks] tks Hkh igys gksA 

in ^^fu%’kDrrk** dk vFkZ ogh gksxk tks le;&le; ij ;Fkk la’kksf/kr 
fu%’kDr O;fDr vf/kdkj vf/kfu;e] 2016 ds layXu vuqlwph ds vuqlkj leuqnsf’kr fd;k 
x;k gSA  

vkKk ls 
fouksn flag jkor] 

izeq[k lfpoA 
----------- 

 

 IN pursuance of the provisions of clause (3) of Article 348 of the Constitution of India,  
the Governor is pleased to order the publication of the following English translation of notification  
no. 14/2025/750/VII-Nyaya-2&2025-176G-2010-T.C.-2 dated July 29, 2025: 

No. 14/2025/750//VII-NYAYA-2&2025-176G-2010&T.C.-2 

Dated: Lucknow, July 29, 2025 
 IN exercise of the powers conferred by the proviso to Article 309 of the constitution of India and 
all other powers enabling him in this behalf, the Governor, on the recommendation of the High Court of 
Judicature at Allahabad, is pleased to make the following rules with a view to amending the Uttar Pradesh 
State District Court Service Rules, 2013. 
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THE UTTAR PRADESH STATE DISTRICT COURT SERVICE 

(SECOND AMENDMENT) RULES, 2025 

Short Title and 
commencement  

1.(1)These Rules shall be called “The Uttar Pradesh State District Court Service 
(Second Amendment) Rules, 2025.” 

 (2)These Rules shall come into force with effect from the date of their 
publication in the official Gazette. 

Amendment in 
Rule 19 

 

2.In the Uttar Pradesh State District Court Service Rules, 2013 hereinafter 
referred to as the said rules, for existing rule 19, set out in Column-1 below the rule set 
out in Column-2 shall be substituted, namely: & 

COLUMN-1 COLUMN-2 

Existing Rule Rule as hereby substituted 

19.Probation& 19.Probation-(1) A person,& 

(1)All appointments to the Service by direct 
recruitment shall be on probation for the period of 
two years. 

(a) on substantive appointment to a post 
through direct recruitment shall be placed 
on probation for a period of two years. The 
appointing authority may, for reasons to be 
recorded, extend the period of probation in 
individual cases specifying the date upto 
which the extention is granted: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 (2)All appointments by promotion shall be on 
probation basis for a period of two years. 

(3)The period of probation for reasons to be 
recorded in writing, may be extended by the 
appointing authority by such period not exceeding 

Provided that, save in exceptional 
circumstances, the period of probation shall 
not be extended beyond one year and in no 
circumstance beyond two years. 

(b) on substantive appointment to a post 
by promotion, if direct recruitment is one of 
the sources of recruitment, shall be placed 
on probation for a period of two years.The 
appointing authority may, for reasons to be 
recorded, extend the period of probation in 
individual cases specifying the date upto 
which the extension is granted: Provided 
that, save in exceptional circumstances, the 
probation period of shall not be extended 
beyond one year and in  no circumstance 
beyond two years. 

 (c) appointed on a post by adjustment, 
absorption or merger in accordance with the 
procedure prescribed in the relevant service 
rules, shall be placed on probation for a 
period of one year. The appointing authority 
may, for reasons to be recorded, extend the 
period of probation in individual cases 
specifying the date upto which the extension 
is granted:  

Provided that, save in exceptional 
circumstances, the period of probation shall 
not be extended beyond six months and in 
no circumstance beyond one year. 

 
(2) It will not be necessary to place a person 

on probation if he is promoted to a post where 
promotion is the only source of recruitment. 
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the period of probation specified in sub-rule (1) or 
(2). 

(4) At the end of period of probation or the 
extended period of probation the appointing 
authority shall consider the suitability of the 
person so appointed or promoted to hold the post 
to which he was appointed or promoted, and 

I. If it is decided that he is suitable to 
hold the post to which he was appointed or 
promoted and has passed the examinations or 
tests, if any, required to be passed during the 
period of probation, it shall, as soon as 
possible, issue an order declaring him to have 
satisfactorily completed the period of 
probation and such an order shall have effect 
from the date of expiry of the period of 
probation, including extended period, if any, 
as the case may be. 

II. If the appointing authority considers 
that the person is not suitable to hold the post 
to which he was appointed or promoted, as 
the case may be, he shall by order- 

(a) If he is a promotee, revert him to the 
post which he held prior to his promotion. 

(b) If he is probationer, discharge him 
from service. 

(5) A person shall not be considered to have 
satisfactorily completed the period of probation 
unless a specific order to that effect is passed. Any 
delay in passing such an order shall not entitle the 
person to be deemed to have satisfactorily 
completed the period of probation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
(3) A person shall not be considered to have 

satisfactorily completed the period of probation 
unless a specific order to that effect is passed. Any 
delay in passing such an order shall not entitle the 
person to be deemed to have satisfactorily 
completed the period of probation. 

3. In the said rules after existing Rule 25, the new Rule 25 (A) shall be 
inserted,  namely:- 

Insertion of new 
rule 

25(A). Services not be dispensed with on the ground of disability:- 
1.No officer or employee shall be reduced in rank, his services dispensed 

with or promotion denied solely on the ground of a disability suffered during 
service. 

2.In case a disability acquired during service renders the officer or employee 
unsuitable to discharge the duties and functions attached to the post he was 
holding, the appointing authority may consider his placement on another post 
where he can discharge the duties and functions attached to the said post which 
may be  in the same pay scale and grade as was drawn by the officer or 
employee at the time of the disability having been suffered.  

3.It is not possible to adjust the employee against any post, he may be kept on 
a supernumerary post until a suitable post is available or he attains the age of 
superannuation, whichever is earlier. 
Explanation:- The expression “disability” shall have the meaning assigned to it 
as per the Schedule appended to the Right of Persons with Disabilities  
Act, 2016, amended from time to time. 

By order, 
VINOD SINGH RAWAT, 

Principal Secretary. 
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