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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is

pleased to order the

publication of

the following English translation

no. 54/Two-4-2026-02-4003(002)/2-2025, dated March 11, 2026:
No. 54/Two0-4-2026-02-4003(002)/2-2025

Dated Lucknow, March 11,2026

IN exercise of the powers conferred by the proviso to Article 309 read with Article 233 of the
Constitution, the Governor in accordance with the recommendations of High Court of Judicature at
Allahabad, is pleased to make the following rules with a view to amend the Uttar Pradesh Higher Judicial

Service Rules, 1975.

THE UTTAR PRADESH HIGHER JUDICIAL SERVICE
(EIGHTEENTH AMENDMENT) RULES, 2026

1.() These rules may be called "The Uttar Pradesh Higher Judicial Service

(Eighteenth Amendment) Rules, 2026".

(i1) They shall come into force at once.
2.In the Uttar Pradesh Higher Judicial Service Rules, 1975, hereinafter referred
to as the said rules for existing Rule 5 set out in Column-1 below, the rule as set out in

Column-2 shall be substituted, namely:—
COLUMN-1
(Existing rule)
5. Sources of Recruitment — The
recruitment to the service shall be made-

(a) by promotion from amongst the
Civil Judges (Senior Division) having
not less than 05 years qualifying service
in that cadre, on the basis of Principle
of merit-cum-seniority and passing a
suitability test.

(b) by promotion strictly on the
basis of merit through limited
competitive examination of Civil
Judges (Senior Division) having not
less than five years qualifying service;

(¢) By direct recruitment from
amongst the Advocates who have been
for not less than seven years, practicing
as an Advocate, as on the last date
fixed for the submission of application
forms:

Provided that only such advocates shall
be permitted to appear in the examination
process who have been engaged
independently for conducting not less than
30 cases (other than bunch cases) for
Unreserved categories and 24 cases (other
than bunch cases) for Scheduled Castes,
Scheduled Tribes and Other Backward
Classes in the preceding three years, from
the year of publication of advertisement
for recruitment, before any Court. The
certificate of such independent
engagement may be issued by District &
Sessions Judge of the District or Registrar
General/Registrar of High Courts or
Secretary General of Supreme Court, as
the case may be.
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COLUMN-2

(Rule as here by substituted)
5. Source of Recruitment- The
recruitment to the service shall be made-
(a) By promotion from amongst the
Civil Judges (Senior Division) having
not less than 05 years qualifying service
in that cadre, on merit-cum-seniority,
and passing a suitability test.

(b) By promotion strictly on the basis

of  merit, through a  Limited
Departmental Competitive Examination
(LDCE) of Civil Judge (Senior

Division), having at least seven years'
service in Uttar Pradesh Nyayik Sewa
and not less than three years' continuous
satisfactory service in the cadre of Civil
Judge (Senior Division).

(c) By direct recruitment from
amongst the advocates who have been
in practice, for not less than seven years,
as on the last date fixed for the
submission of application forms:

Provided that only such advocates
shall be eligible who have in the last three
years from the year of publication of
advertisement for recruitment,
independently conducted cases, before
any Court or Tribunal, not less than:

(1) 30 for Unreserved categories;

(ii) 24 for candidates entitled to

reservation as per these rules.
Explanation: Appearance in a particular
bunch/tagged/ together/similar cases,
shall be counted as appearance in one
case.
The certification to the above effect shall
be made by such authority as may be
notified by the selection committee from
time to time.

of notification

Short title and
commencement

Substitution of
Rule 5
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Substitution
of Rule 6

Amendment
of Clause (b)
of sub-rule (1)
in Rule 18

3- In the said rules, for existing Rule 6 set out in Column-1 below, the rule as set out in

Column-2 shall be substituted, namely:—
COLUMN-1
(Existing rule)
6. Quota- Subject to the provisions of
Rule 8, the quota for various sources of
recruitment shall be —
(I) Uttar Pradesh Nyayik Sewa:

(a) from amongst the Civil Judges
(Senior Division) on the basis of
merit-cum-seniority and passing a
suitability test-65%;

(b) On the basis of merit through
limited competitive examination of Civil
Judges (Senior Division) having not less
then five years service--10%:

Provided that in case of there being any
shortfall in the vacancies to be filled up on
the Dbasis of in cadre competitive
examination, the short fall of 10% reserved
for such promotion will be made good by
corresponding increase in the quota
reserved for  promotion of  Civil
Judge (Senior Division) referred to in
Clause (i) ().

(ID) Direct recruitment from Bar -25%:

Provided that where the number of
vacancies to be filled in by any of the
sources in accordance with the quota is in
fraction, less than half shall be ignored and
the fraction of half or more shall ordinarily
be counted as one.

COLUMN-2

(Rule as here by substituted)

6. Quota- Subject to the provisions of
Rule 8, the quota for various sources of
recruitment shall be -

(D) Uttar Pradesh Nyayik Sewa:

(a) from amongst the Civil Judges
(Senior Division) on the basis of
merit-cum-seniority and passing a
suitability test, subject to the rule of
reservation for persons with benchmark
disabilities (under rule 7 of these rules),-
50%;

(b) On the basis of merit through
Limited  Departmental — Competitive
Examination of Civil Judges (Senior
Division) having not less than three
years' continuous service in that cadre
and not less than seven years' service in
Uttar Pradesh Nyayik Sewa, subject to
the rule of reservation for persons with
benchmark disabilities (under rule 7 of
these rules)--25%:

Provided that in case any vacancy
reserved for LDCE remains unfilled in any
recruitment cycle, the same shall be filled in
that year, by promotion based on merit-
cum-seniority, from amongst eligible Civil
Judge (Senior Division) under clause (a) of
this rule.

Explanation: The quota for filling
vacancies through LDCE shall be 25% of
the notified cadre strength of Higher
Judicial Service. Accordingly, proportionate
number of vacancies will be allocated at
every exercise for promotion (till the
requisite quota is achieved).

(II) Direct recruitment from Bar - 25%:

Provided, where the number of
vacancies to be filled through any of the
sources (in accordance with the quota) is in
fraction, then, less than half shall be ignored
and the fraction of half or more shall be
counted as one.

4- In the said rules, in Rule 18 for existing Clause (b) of sub-rule (1) as set out in
Column-1 below, the Clause (b) of sub-rule (1) as set out in Column-2 shall be substituted,

namely:-

COLUMN-1
(Existing Clause)

18. Procedure of Selection —
(1)The Selection Committee referred to in
Rule 16:

413 RPH 2026 (Sa Niyukti-4) date-1e

COLUMN-2
(Clause as here by substituted)

18. Procedure of Selection-
(1) The Selection Committee referred to in
Rule 16:
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COLUMN-1
(Existing Clause)

(b) may, if number of eligible
applicants exceed 10 times of the number
of wvacancies, hold a preliminary
examination for judging suitability of
candidates to be admitted in written
examination. The preliminary examination
shall consist of one paper of 100 marks of
two hours duration from the syllabus as
prescribed under Rule 16:

Provided that only those candidates
shall be treated to be eligible for the main
written examination who secure minimum
45% marks in the preliminary examination
subject to 20 times of the number of
vacancies category-wise i.e., General,
Scheduled Castes, Scheduled Tribes and
Other Backward Classes.

COLUMN-2

(Clause as here by substituted)

(b) may, if number of eligible applicants
exceed 10 times of the number of
vacancies, hold a preliminary examination
to judge suitability of candidates to be
admitted in the main written examination
for that recruitment year. The preliminary
examination shall consist of one paper of
100 marks of two hours duration from the
syllabus as prescribed under rule 16:

Provided, only those candidates shall be
eligible for the main written examination
who secure minimum 45% marks in the
preliminary examination, subject to 20
times of the number of vacancies, category-
wise:

Provided further that the minimum
qualifying marks at the preliminary
examination shall be 40%, subject to 20
times the number of vacancies category-
wise for Scheduled Castes, Scheduled
Tribes and persons with benchmark
disabilities.

5- In the said rules, for existing Rule 20 set out in Column-1 below, the rule as
set out in Column-2 shall be substituted namely:—

COLUMN-1
(Existing rule)
20. Promotion of members of the
Nyayik Sewa as referred to in
Rule 5(a)-

(1) Recruitment by promotion of
members of the Nyayik Sewa shall be
made by selection on the principle of
merit-cum-seniority and on passing such a

suitability test, as prescribed under
rule 16.

(2) The field of eligibility for
recruitment by promotion shall be

confined to four times the number of
vacancies to be filled by promotion. The
selection Committee shall prepare a list in
order of seniority of the officers eligible
under rule 5(a) of these rules.

(3) The Selection Committee shall,
after examining the record of the officers
included in the list prepared under sub-
rule (2) of this rule make a preliminary
selection of the officers who in its opinion
are fit to be appointed on the basis of
merit-cum-seniority. In assessing the merit
of a candidate, the Selection Committee
have due regard to his service record,
ability, character and seniority. The list
shall contain the names of officers twice
the number of vacancies required to be
filled by promotion of the members of the
Nyayik Sewa.
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COLUMN-2
(Rule as here by substituted)
20. Promotion of members of the Nyayik
Sewa as referred to in Rule 5(a)—

(1) Recruitment by promotion of
members of the Nyayik Sewa shall be made
by selection on the principle of merit-cum-
seniority, and on passing a suitability test
according to the syllabus as prescribed
under rule 16 of the Rules. In assessing the
merit of a candidate, the Selection
Committee, may apply such other
parameters that the Court may deem fit, to
test merit and suitability.

(2) The field of eligibility for
recruitment by promotion shall be confined
to two times the number of vacancies to be
filled by promotion. The Selection
Committee shall prepare a list in order of
seniority of the officers eligible under
rule 5(a) of these rules.

(3) The Selection Committee shall,
after examining the record of the officers
included in the list prepared under sub-rule
(2) of this rule; and the marks obtained in
suitability test, make a preliminary selection
of the officers, who in its opinion are to be
promoted.

Substitution of
Rule 20
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COLUMN-1 COLUMN-2
(Existing rule) (Rule as here by substituted)

(4) The Selection Committee shall (4) The Selection Committee shall
forward the list of the candidates chosen at forward the list of the candidates chosen at
the preliminary selection to the Chief the preliminary selection to the Chief
Justice along with the names of the Officers Justice, along with the names of the
who, if any, in the opinion of the Officers, who, in its opinion, are fit to be
Committee have been passed over for promoted in the cadre of Higher Judicial
promotion to the Service. Service. In that, it shall include the

vacancies referred to in proviso to rule 6(1).

(5) The Court shall examine the (5) The Court shall examine the
recommendations  of the  Selection recommendations of the  Selection
Committee and make a final selection for Committee and make a final selection for
promotion and prepare a list in order of promotion and prepare a list in order of
seniority of the candidates who are seniority of the candidates who are
considered fit for promotion and forward considered fit for promotion, and forward
the same to the Governor. The list shall the same to the Governor.
remain operative only till the next
recruitment.

Amendment 6. In the said rules, in Rule 22 for existing sub-rule (2) as set out in Column-1
?nf f{:ﬁ:lzﬂze @ below, the sub-rule (2) as set out in Column-2 shall be substituted, namely:—

COLUMN-1
(Existing sub-rule)
22. Appointment:

(2) Appointments to the service shall
be made on the basis of roster system, the
first post shall be filled from the list of
promotees, the second post shall be filled
up by direct recruit, the third and fourth
posts shall be filled up from the list of
promotees and fifth post shall be filled up
by the candidate selected strictly on merit
through LDCE (and so on) according to the
roster as prescribed in Appendix 'l', which
will cease to become operative on the date
the respective three streams achieve their
full allotted vacancies. Thereafter on
account of arising any vacancy in quota of
respective stream the same could be filled-
up from the same stream of which vacancy
arises; Provided that while following the
roster at no point of time the respective
percentage of posts filled from direct recruit
and LDCE shall exceed 25% and 10% of
the strength of service. In case the
percentage is exceeding the allotted quota,
in such eventuality the promotee shall
occupy the vacancy which would have gone
to the direct recruit or LDCE, had not the
same been in excess of 25% and 10%
respectively of either of the two.
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COLUMN-2
(Sub-rule as here by substituted)
22. Appointment:

(2) Appointments to the service shall be
made on the basis of roster system, the first
and second post shall be filled from the list
of promotees, the third post shall be filled
by candidate selected through LDCE and
the fourth post shall be filled by the direct
recruit (and so on) according to the roster as
prescribed in Appendix 'l', which will cease
to become operative on the date the
respective three streams achieve their full
allocated quota.
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7.In the said rules, for the existing Appendix 'l' as set out in Column-1 below, the  Substitution of

Appendix as set out in Column-2 shall be substituted namely:— Appendix 'I'
COLUMN-1 COLUMN-2
(Existing Appendix) (Appendix as here by substituted)
Appendix 'l' Appendix 'l'
(See Rule 22) (See Rule 22)

The Roster to be followed for appointment The Roster to be followed for
in the Uttar Pradesh Higher Judicial Service appointment in the Uttar Pradesh Higher

Cadre: Judicial Service Cadre:
Appointment of Entitlement Appointment of Entitlement
Serial |Promotees| Direct | LDCE | Stream Serial |Promotees| Direct | LDCE| Stream
number Recruits for number Recruits for
of Post which the | of Post which the
post is post is
65% 25% 10% | identified 50% 25% 25% | identified
0.65 0.25 0.10 | Promotee 1 0.50 0.25 | 0.25 | Promotee
2 1.30 0.50 0.20 | Direct 2 1.00 0.50 | 0.50 |Promotee
Recruit
1.95 0.75 0.30 | Promotee 3 1.50 0.75 | 0.75 | LDCE-1
4 2.60 1.00 0.40 | Promotee 4 2.00 1.00 | 1.00 Direct

Recruit-1

3.25 1.25 0.50 | LDCE 5 2.50 1.25 | 1.25 | Promotee

3.90 1.50 0.60 | Promotee 6 3.00 1.50 | 1.50 | Promotee

4.55 1.75 | 0.70 | Direct 7 3.50 1.75 | 1.75 | LDCE-2

Recruit
8 5.20 2.00 0.80 | Promotee 8 4.00 2.00 |2.00 Direct
Recruit-2
9 5.85 2.25 0.90 | Promotee 9 4.50 2.25 |2.25 | Promotee

10 6.50 2.50 1.00 | Promotee 10 5.00 2.50 | 2.50 | Promotee

11 7.15 2.75 1.10 Direct 11 5.50 2.75 | 2.75 | LDCE-3
Recruit

12 7.80 3.00 | 1.20 | Promotee 12 6.00 3.00 | 3.00 | Direct
Recruit-3

13 8.45 3.25 1.30 | Promotee 13 6.50 3.25 | 3.25 | Promotee

14 9.10 3.50 | 1.40 Direct 14 7.00 3.50 | 3.50 | Promotee
Recruit

15 9.75 3.75 1.50 | Promotee 15 7.50 3.75 | 3.75 | LDCE-4

16 10.40 4.00 1.60 | LDCE 16 8.00 4.00 | 4.00 | Direct
Recruit-4

17 11.05 4.25 1.70 | Promotee 17 8.50 425 | 4.25 |Promotee

18 11.70 4.50 1.80 | Promotee 18 9.00 4.50 | 4.50 | Promotee

19 12.35 4.75 1.90 Direct 19 9.50 475 | 4.75 | LDCE-5
Recruit

20 13.00 5.00 2.00 | Promotee 20 10.00 5.00 | 5.00 Direct
Recruit-5

21 13.65 5.25 2.10 | Promotee| 21 10.50 5.25 | 5.25 |Promotee

22 14.30 5.50 2.20 Direct 22 11.00 5.50 | 5.50 |Promotee
Recruit

23 14.95 5.75 2.30 |Promotee 23 11.50 5.75 | 5.75 | LDCE-6

24 15.60 6.00 | 2.40 |Promotee 24 12.00 6.00 | 6.00 | Direct
Recruit-6
25 16.25 6.25 | 2.50 | LDCE 25 12.50 6.25 | 6.25 |Promotee
26 16.90 6.50 2.60 |Promotee 26 13.00 6.50 | 6.50 |Promotee

27 17.55 6.75 | 2.70 Direct 27 13.50 6.75 | 6.75 | LDCE-7
Recruit
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Serial |Promotees| Direct | LDCE | Stream Serial [Promotees| Direct | LDCE| Stream
number Recruits for number Recruits for
of Post which the | of Post which the
post is post is
65% 25% 10% | identified 50% 25% 25% | identified
28 18.20 7.00 | 2.80 [Promotee 28 14.00 7.00 | 7.00 | Direct
Recruit-7
29 18.85 7.25 2.90 |Promotee 29 14.50 7.25 | 7.25 |Promotee
30 19.50 7.50 3.00 |Promotee 30 15.00 7.50 | 7.50 | Promotee
31 20.15 7.75 3.10 | Direct 31 15.50 7.75 | 7.75 | LDCE-8
Recruit
32 20.80 8.00 3.20 |Promotee 32 16.00 8.00 | 8.00 | Direct
Recruit-8
33 21.45 8.25 3.30 |Promotee 33 16.50 8.25 | 8.25 | Promotee
34 22.10 8.50 | 3.40 | Direct 34 17.00 8.50 | 8.50 | Promotee
Recruit
35 22.75 8.75 3,50 |Promotee 35 17.50 8.75 | 8.75 | LDCE-9
36 23,40 9.00 3.60 | LDCE 36 18.00 9.00 | 9.00 | Direct
Recruit-9
37 24.05 9.25 3.70 |Promotee 37 18.50 9.25 | 9.25 | Promotee
38 24.70 9.50 3.80 |Promotee 38 19.00 9.50 | 9.50 |Promotee
39 25.35 9.75 3.90 | Direct 39 19.50 9.75 | 9.75 |LDCE-10
Recruit
40 26.00 10.00 | 4.00 [Promotee 40 20.00 10.00 | 10.00| Direct
Recruit-
10
41 26.65 10.25 | 4.10 [Promotee 41 20.50 10.25 |10.25 | Promotee
42 27.30 10.50 | 4.20 | Direct 42 21.00 10.50 |10.50 | Promotee
Recruit
43 27.95 10.75 | 4.30 [Promotee 43 21.50 10.75 | 10.75 |LDCE-11
44 28.60 11.00 | 4.40 [Promotee 44 22.00 11.00 | 11.00| Direct
Recruit-
11
45 29.25 11.25 | 4.50 | LDCE 45 22.50 11.25 | 11.25|Promotee
46 29.90 11.50 | 4.60 [Promotee 46 23.00 11.50 | 11.50 | Promotee
47 30.55 11.75 | 4.70 | Direct 47 23.50 11.75 | 11.75|LDCE-12
Recruit
48 31.20 12.00 | 4.80 [Promotee 48 24.00 12.00 | 12.00| Direct
Recruit-
12
49 31.85 12.25 | 4.90 [Promotee 49 24.50 12.25 | 12.25 | Promotee
50 32.50 12.50 | 5.00 [Promotee 50 25.00 12.50 | 12.50 | Promotee
51 33.15 12.75 | 5.10 Direct 51 25.50 12.75 | 12.75|LDCE-13
Recruit
52 33.80 13.00 | 5.20 [Promotee 52 26.00 13.00 | 13.00| Direct
Recruit-
13
53 34.45 13.25 | 5.30 [Promotee 53 26.50 13.25 | 13.25 | Promotee
54 35.10 13.50 | 540 | Direct 54 27.00 13.50 | 13.50 | Promotee
Recruit
55 35.75 13.75 | 5.50 [Promotee 55 27.50 13.75 | 13.75|LDCE-14
56 36,40 14.00 | 5.60 | LDCE 56 28.00 14.00 | 14.00| Direct
Recruit-
14
57 37.05 14.25 | 5.70 |[Promotee 57 28.50 | 14.25. | 14.25| Promotee
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Serial |Promotees| Direct | LDCE | Stream Serial [Promotees| Direct | LDCE| Stream
number Recruits for number Recruits for
of Post which the | of Post which the
post is 50% post is
65% 25% 10% | identified 25% 25% | identified
58 37.70 14.50 | 5.80 [Promotec 58 29.00 14.50 | 14.50 | Promotee
59 38.35 14.75 | 590 | Direct 59 29.50 | 14.75 |14.75|LDCE-15
Recruit
60 39.00 15.00 | 6.00 [Promotee 60 30.00 | 15.00 |15.00| Direct
Recruit-
15
61 39.65 15.25 | 6.10 [Promotee 61 30.50 | 15.25 |15.25 | Promotee
62 40.30 15.50 | 6.20 | Direct 62 31.00 | 15.50 |15.50 | Promotee
Recruit
63 40.95 15.75 | 6.30 |[Promotee 63 31.50 | 15.75 |15.75| LDCE-
16
64 41.60 16.00 | 6.40 | Promotee 64 32.00 | 16.00 {16.00| Direct
Recruit-
16
65 42.25 16.25 | 6.50 LDCE 65 32.50 | 16.25 [16.25 |Promotee
66 42.90 16.50 | 6.60 | Promotee 66 33.00 16.50 |16.50 | Promotee
67 43.55 16.75 | 6.70 Direct 67 33.50 | 16.75 |16.75 |[LDCE-17
Recruit
68 44.20 17.00 | 6.80 | Promotee 68 34.00 | 17.00 |17.00| Direct
Recruit-
17
69 44.85 17.25 | 6.90 | Promotee 69 34,50 | 17.25 |17.25 |Promotee
70 45.50 17.50 | 7.00 | Promotee 70 35.00 | 17.50 |17.50 |Promotee
71 46.15 17.75 | 7.10 Direct 71 35.50 | 17.75 |17.75 |[LDCE-18
Recruit
72 46.80 18.00 | 7.20 | Promotee 72 36.00 | 18.00 |18.00| Direct
Recuit-18
73 47.45 18.25 | 7.30 | Promotee 73 36.50 18.25 |18.25 | Promotee
74 48.10 18.50 | 7.40 Direct 74 37.00 | 18.50 |18.50 |Promotee
Recruit
75 48.75 18.75 | 7.50 | Promotee 75 37.50 | 18.75 |18.75 [LDCE-19
76 49.40 19.00 | 7.60 LDCE 76 38.00 | 19.00 {19.00 | Direct
Recruit-
19
77 50.05 19.25 | 7.70 | Promotee 77 38.50 19.25 |19.25 | Promotee
78 50.70 19.50 | 7.80 | Promotee 78 39.00 | 19.50 [19.50 |Promotee
79 51.35 19.75 | 7.90 Direct 79 39.50 | 19.75 |19.75 [LDCE-20
Recruit
80 52.00 20.00 | 8.00 |Promotee 80 40.00 | 20.00 |20.00 | Direct
Recruit-
20
81 52.65 20.25 | 8.10 | Promotee 81 40.50 | 20.25 |20.25 |Promotee
82 53.30 20.50 | 8.20 Direct 82 41.00 | 20.50 |20.50 |Promotee
Recruit
83 53.95 20.75 | 8.30 | Promotee 83 41.50 | 20.75 |20.75 |LDCE-21
84 54.60 21.00 | 8.40 |Promotee 84 42.00 | 21.00 [21.00 | Direct
Recruit-
21
85 55.25 21.25 | 8.50 LDCE 85 42.50 | 21.25 [21.25 [Promotee
86 55.90 21.50 | 8.60 |Promotee 86 43.00 | 21.50 [21.50 |Promotee
87 56.55 21.75 | 8.70 Direct 87 43,50 | 21.75 ]21.75 [LDCE-22
Recruit
88 57.20 22.00 | 8.80 |Promotee 88 44.00 | 22.00 [22.00 | Direct
Recruit-
22
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18 IR TS IR I[5Te, 11 AT, 2026
Serial |Promotees| Direct | LDCE | Stream Serial Promotees | Direct | LDCE| Stream
number Recruits for number Recruits for
of Post which the | of Post which the
post is 50% post is
65% 25% 10% | identified 25% 25% | identified
89 57.85 | 22.25 | 8.90 |Promotee 89 4450 | 22.2 |22.25 | Promotee
5
90 58.50 | 22.50 | 9.00 |Promotee 90 45.00 | 22.5 |22.50 | Promotee
0
91 59.15 | 22.75 | 9.10 | Direct 91 | 4550 | 22.7 |22.75|LDCE-23
Recruit 5
92 | 59.80 | 23.00 | 9.20 |Promotee | 97 | 46,00 | 23.0 [23.00| Direct
0 Recruit-
23
93 60.45 | 23.25 | 9.30 |Promotee 93 46.50 | 23.2 [23.25 | Promotee
5
94 61.10 | 23.50 | 9.40 Dire‘{t 94 47.00 | 23.5 |23.50 | Promotee
Recruit 0
95 61.75 | 23.75 | 9.50 |Promotee | 95 | 4750 | 23.7 |23.75 |LDCE-24
5
96 | 62.40 | 24.00 | 9.60 | LDCE 96 | 48.00 | 24.0 |24.00| Direct
0 Recruit-
24
97 63.05 | 24.25 | 9.70 |Promotee 97 48.50 | 24.2 |24.25 | Promotee
5
98 63.70 | 24.50 | 9.80 |Promotee | 98 | 4900 | 24.5 |24.50 | Promotee
0
99 | 6435 | 2475 | 9.90 | Direct 99 | 49.50 | 24.7 |24.75|LDCE-25
Recruit 5
100 65.00 | 25.00 [10.00 |Promotee 100 50.00 | 25.0 |25.00| Direct
0 Recruit-
25
NOTE:- The above roster points shall be
implemented in the manner that it should not
exceed the respective quota for the
respective streams as provided in Rule 6
read with proviso to Rule 22(2).
By order,
M. DEVARAJ,
Pramukh Sachiv.

Woudiogotflo—Totlo 413 ITSTUF—2026—(1267)—599 Hferat (Slolodo / 3THHT) |
Woudiogotflo—Totlo 10|10 fYfad—2026—(1268)—500 Ui (Sototio /3MHRE) |
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