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TTErehTR S HT - eTRT BT FHIO-T

(@raeff &7 E¥mER)
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PO | AIEIND I | 3FHd Bl e ATIERD AT Bl @l AT
Ho 1 fafdfiedt (qftrra/ faga arafer
et/ faee)
Nl SEd a9 qeH | e
Ht ART

IWYad 3fafe & IR AT BRIl H faga @for 4 EGBGRICa
3 ATy SedTa

SISCRCREAI HIN

(ST &l WRIERT &1 fodie afed exdeR)
TR S T -

feoofy -

1- ST IE YHIV-UF Bdel @’ /VEEd € S aR GHdl €| Sl SEV-US W@ B
T&Ed / JAAHdl /@HT gRT SR 81 fBar a1 & a1 9 R S9a! ii¥eiRe g1 781 2, a8 fafy
AT T8 BT |

2- S o AR A B S el ¥ /B T

3- #(@FS &1 59 ATM);

IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publications of the following English translation of notification no. I/1424064-2026
dated August 10, 2026:

No. . 1/1424064-2026
Dated Lucknow, August 10, 2026

IN exercise of the powers conferred by the proviso to article 309 of the Constitution, the Governor
is pleased to make the following rules, with a view to amending the Uttar Pradesh Geology and Mining
(Group “A” and “B”) Service rules, 2019.

THE UTTAR PRADESH GEOLOGY AND MINING (Group “A” and “B”)
SERVICE (SECOND AMENDMENT) RULES, 2026

1-(1) These rules may be called the Uttar Pradesh Geology and Mining (Group “A” Short title and

and “B”) service (Second Amendment) Rules, 2026. commencement

(2) They shall come into force at once.
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Amendment of

2. In the Uttar Pradesh Geology and Mining (Group “A” and “B”) Service Rules, 2019
hereinafter referred to as the said rules, for existing rule 4 set out in Column-I below, the rule
as set out in Column-II shall be substituted namely:-

COLUMN-I
(Existing Rule)
Cadre of service
4.(1) The strength of the service and
of each category of posts therein shall be
such as may be determined by the
Government from time to time.
(2) The strength of the service and of
each category of posts therein shall, until
orders varying the same are passed under

COLUMN-II
(Rule as here by substituted)

Cadre of service

4.(1) The strength of the service and of
each category of posts therein shall be such as
may be determined by the Government from
time to time.

(2) The strength of the service and of
each category of posts therein shall, until
orders varying the same are passed under

sub-rule(1), be as given below:-

sub-rule(1), be as given below:-

Sl. | Name of the Number of Sl.| Name of the Number of posts
no. posts posts no. posts
GROUP’A’ |Permanent|Temporary|Total GROUP 'A’ |Permanent|Temporary|Total
POSTS POSTS
1 Director 01 -- 01 |1 Director 01 -- 01
-- -- -- -2 Additional -- 01 01
Director
(Administration)
2 | Additional -- 02 02 |3 Additional -- 02 02
Director Director
3 Joint 02 02 04 |4 Joint 02 02 04
Director Director
4 Chief 01 -- 0115 Chief 01 - 01
Chemist Chemist
5 Senior -- 01 01 |6 Senior -- 01 01
Drilling Drilling
Engineer Engineer
6 | Geologist 11 -- 11 |7 Geologist 11 -- 11
7 | Chemist 04 -- 04 | 8 Chemist 04 -- 04
8 |Senior Mines 05 10 1519 Senior 05 10 15
Officer Mines Officer
9 |Geophysicist 01 -- 01 [10| Geophysicist 01 -- 01
10| Drilling 02 -- 02 |11 Drilling 02 - 02
Engineer Engineer
GROUP ‘B’ [Permanent|Temporary|Total GROUP ‘B’ |Permanent|Temporary|Total
POSTS POSTS
1 | Assistant 26 - 26 |1 Assistant 26 - 26
Geologist Geologist
2 | Assistant 11 - 11 ]2 Assistant 11 - 11
Chemist Chemist
3 Mines 30 22 52 | 3 | Mines Officer 30 22 52
Officer
4 |Geo-Chemist 01 -- 01 | 4 | Geo-Chemist 01 -- 01
(Geology) (Geology)
5| Assistant 04 -- 04 |5 Assistant 04 -- 04
Geophysicist Geophysicist
6 | Assistant 02 -- 02 |6 Assistant 02 -- 02
Drilling Drilling
Engineer Engineer
7 Officer 01 01 02 |7 Officer 01 01 02
Surveyor Surveyor
8 | Officer in 01 - 01 |8 Officer in 01 - 01
Charge Map Charge Map
Section Section
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COLUMN-I
(Existing Rule)

Provided that :-

(i) the appointing authority may leave
unfilled or the Governor may hold in abeyance
any vacant post, without thereby entitling any
person to compensation; or

(i) the Governor may Create such
additional permanent or temporary posts as he
may consider proper.

COLUMN-IT
(Rule as here by substituted)

Provided that :-

(i) the appointing authority may leave
unfilled or the Governor may hold in
abeyance any vacant post, without thereby
entitling any person to compensation; or

(i) the Governor may Create such
additional permanent or temporary posts as
he may consider proper.

3- In the said rules, for existing Rule 5 set out in Column-I below, the rule as set out in

Column-II shall be substituted, namely :-

COLUMN-I
(Existing Rule)

Source of recruitment
5. Recruitment to the various categories
of posts in the service shall be made from the
following sources:-
GROUP ‘A’ POSTS
(1) Director- by deputation from state

Government, failing which by
promotion through the Departmental
Selection Committee from  substantively

appointed Additional Directors. In case of
unavailability, by promotion from amongst
substantively  appointed Joint  Directors,
Chief Chemist, and Senior Drilling
Engineer who have completed five years
service as such on the first day of the year of
recruitment.

(2)Additional Director-One post by
promotion through the Departmental
Selection Committee from amongst
substantively appointed Joint Directors
(promoted from the post of Senior Mines
Officer) who have completed three years
services as such on the first day of the year
of recruitment.

And

One post by promotion through the
Departmental Selection Committee from
amongst such substantively appointed Joint
Directors (promoted from the post of
Geologist and Geophysicist), Chief Chemist
and Senior Drilling Engineer who have
completed three years services as such on
the first day of the year of recruitment.
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COLUMN-II
(Rule as here by substituted)

Source of recruitment

5. Recruitment to the various categories
of posts in the service shall be made from the
following sources:-

GROUP ‘A’ POSTS

(1) Director- By posting from amongst
the secretary level officers of Indian
Administrative Service Cadre.

(2) Additional Director (Administration)

By posting from amongst the Special
Secretary level officers of Indian
Administrative Service Cadre or Uttar
Pradesh Civil Service (Executive
Branch) Cadre.

(3)Additional Director-One post by
promotion through the Departmental
Selection Committee from amongst
substantively appointed Joint Directors

(promoted from the post of Senior Mines
Officer) who have completed three years
services as such on the first day of the year
of recruitment.

And

One post by promotion through the
Departmental  Selection Committee from
amongst such substantively appointed Joint
Directors (promoted from the post of
Geologist and Geophysicist), Chief Chemist
and Senior Drilling Engineer who have
completed three years services as such on the
first day of the year of recruitment.

NOTE- for the purpose of promotion of
one post of Additional Director, the name of
candidate shall be arranged in the combined
eligibility list in order of their date
of substantive appointment in respective
cadre. But if the date of the substantive
appointment of two or more candidates is the
same, then the candidate who is older in age
shall be placed higher in the eligibility list.

le

Amendment
of Rule 5
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COLUMN-I
(Existing Rule)

(3) Joint Director-Two post by
promotion through the Departmental
Selection Committee from amongst such
substantively appointed Senior Mines
Officers who have completed five years of
services as such on the first day of the year
of recruitment.

And

Two post by promotion through the
Departmental Selection Committee from
amongst such substantively appointed
Geologist and Geophysicist who have
completed five years of services as such on
the first day of the year of recruitment.

NOTE:- For the purpose of promotion
for the post of Director, Additional Director
and Joint Director the name of candidates
shall be arranged in the eligibility list in
order of their respective cadres but if the
date of the substantive appointment of two
or more candidates is the same then in such
situation the candidates who is older in age
shall be placed higher in the eligibility list.

(4) Chief Chemist-by Promotion through
the Departmental selection committee from
amongst Substantively appointed Chemists
who have completed five years service as
such on the first day of the year of
recruitment .

(5) Senior Drilling  Engineer-by
Promotion  through the Departmental
selection  committee  from  amongst

Substantively appointed Drilling Engineers
who have completed five years service as
such on the first day of the year of
recruitment .

(6) Geologist-by promotion through the
Departmental selection committee from
amongst substantively appointed Assistant
Geologists & Geo-chemist (Geology) who
have completed five years service as such
on the first day of the year of recruitment.

NOTE: For the purpose of promotion a
combined eligibility list shall be prepared on
the basis of date of substantive appointment
and if two or more candidates were so
appointed on the same date, the person older
in age shall be placed higher.
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COLUMN-II
(Rule as here by substituted)
(4) Joint Director-Two post by
promotion through the Departmental

Selection Committee from amongst such
substantively  appointed Senior Mines
Officers who have completed five years of
services as such on the first day of the year
of recruitment.

And

Two post by promotion through the
Departmental ~ Selection Committee from
amongst such substantively appointed
Geologist and Geophysicist who have
completed five years of services as such on
the first day of the year of recruitment.

NOTE:- For the purpose of promotion
for the two post of Joint Director the name of
candidates shall be arranged in the
combined eligibility list in order of their date
of substantive appointment in  respective
cadres but if the date of the substantive
appointment of two or more candidates is the
same then the candidate who is older in age
shall be placed higher in the eligibility list.

(5) Chief Chemist-By Promotion through
the Departmental Selection Committee from
amongst Substantively appointed Chemists
who have completed five years service as
such on the first day of the year of
recruitment .

(6) Senior Drilling Engineer-By
Promotion  through the Departmental
Selection ~ Committee  from  amongst
Substantively appointed Drilling Engineers
who have completed five years service as
such on the first day of the year of
recruitment .

(7) Geologist-By promotion through the
Departmental Selection Committee from
amongst substantively appointed Assistant
Geologists & Geo-chemist (Geology) who
have completed five years service as such on
the first day of the year of recruitment.

NOTE: For the purpose of promotion a
combined eligibility list shall be prepared on
the basis of date of substantive appointment
in respective cadre and if two or more
candidates were so appointed on the same
date, the person older in age shall be placed
higher.



IR TSI ARIRYT ToIE, 10 W, 2026

15

COLUMN-I
(Existing Rule)

(7) Chemist-by Promotion through the
Departmental selection committee from
amongst substantively appointed Assistant
Chemists who have completed five years
service as such on the first day of the year

of recruitment.
(8 Senior Mines Officer- by
Promotion through the Departmental

selection  committee  from  amongst
substantively appointed Mines Officer who
have completed five years service as such
on the first day of the year of recruitment.
©) Geophysicist- by
through  the
committee from amongst substantively
appointed Assistant Geo-Physicists who

have completed five years service as such

promotion

Departmental  selection

on the first day of the year of recruitment.
(10) Drilling Engineer-by Promotion

through  the

committee from amongst substantively

Departmental  selection

appointed Assistant Drilling Engineers who

have completed five years service as such

on the first day of the year of recruitment.
GROUP ‘B’ POSTS

(1)Assistant Geologist-(i) Fifty percent
by direct through  the
Commission.

(i) Fifty percent by promotion through
the Commission from amongst
substantively appointed Technical
Assistants (Geology) who have
completed four years Service as such on the
first day of the year of recruitment.

(2) Assistant Chemist-(i) Fifty percent
by direct recruitment through the
Commission.

(ii) Fifty percent by promotion through
the Commission from amongst substantively
appointed Technical Assistants (Chemistry)
who have completed four years Service as
such on the first day of the year of
recruitment.

(3) Mines Officer-(i) Fifty percent by
direct recruitment through the Commission.

(ii) Fifty percent by promotion through
the Commission from amongst substantively
appointed Mines Inspectors who have
completed four years service as such on the
first day of the year of recruitment.

recruitment

COLUMN-IT
(Rule as here by substituted)

(8) Chemist-By Promotion through the
Departmental Selection Committee from
amongst substantively appointed Assistant
Chemists who have completed five years
service as such on the first day of the year of

recruitment.

(9) Senior Mines Officer- By
Promotion through the Departmental
Selection ~ Committee  from  amongst

substantively appointed Mines Officer who
have completed five years service as such on
the first day of the year of recruitment.

(10) Geophysicist-By
through  the
Committee from amongst substantively

promotion
Departmental ~ Selection
appointed Assistant Geo-Physicists who
have completed five years service as such on
the first day of the year of recruitment.

(11) Drilling Engineer-By Promotion
through  the
Committee from amongst substantively

Departmental ~ Selection

appointed Assistant Drilling Engineers who

have completed five years service as such on

the first day of the year of recruitment.
GROUP ‘B’ POSTS

(1) Assistant Geologist-(i) Fifty percent
by direct recruitment through the
Commission.

(i1) Fifty percent by promotion through
the Commission from amongst substantively
appointed Technical Assistants (Geology)
who have completed four years Service as
such on the first day of the year of
recruitment.

(2) Assistant Chemist-(i) Fifty percent
by direct recruitment through the
Commission.

(ii) Fifty percent by promotion through
the Commission from amongst substantively
appointed Technical Assistants (Chemistry)
who have completed four years Service as
such on the first day of the year of
recruitment.

(3) Mines Officer-(i) Fifty percent by
direct recruitment through the Commission.

(i1) Fifty percent by promotion through
the Commission from amongst substantively
appointed Mines Inspectors who have
completed four years service as such on the
first day of the year of recruitment.
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Amendment of
Rule 8

COLUMN-I
(Existing Rule)

(4) Geo-Chemist (Geology)-by direct
recruitment through the Commission.

(5) Assistant  Geophysicist-(i)  Fifty
percent by direct recruitment through the
Commission.

(i1) Fifty percent by promotion through
the Commission from amongst substantively
appointed Technical Assistant (Geophysics)
who have completed four years Service as
such on the first day of the year of
recruitment.

(6) Assistant Drilling Engineer-(i) Fifty
percent by direct recruitment through the
Commission.

(ii) Fifty percent by promotion through
the commission from amongst substantively
appointed Drillers who have completed four
years Service as such on the first day of the
year of recruitment.

(7) Officer Surveyor-(i) Fifty percent by
direct recruitment through the Commission.

(ii) Fifty percent by promotion through
the commission from amongst substantively
appointed Senior Surveyors who have
completed four years Service as such on the
first day of the year of recruitment.

(8) Officer in Charge Map Section-by
promotion amongst Senior Draftsmen who
have completed 04 years of service as such
on the first day of the year of recruitment .

COLUMN-IT
(Rule as here by substituted)
(4) Geo-Chemist (Geology)-By direct
recruitment through the Commission.
®) Geophysicist-(i) ~ Fifty
percent by direct recruitment through the

Assistant

Commission.

(i) Fifty percent by promotion through
the commission from amongst substantively
appointed Technical Assistant (Geophysics)
who have completed four years Service as
such on the first day of the year of
recruitment.

(6) Assistant Drilling Engineer-(i) Fifty
percent by direct recruitment through the
Commission.

(ii) Fifty percent by promotion through
the Commission from amongst substantively
appointed Drillers who have completed four
years Service as such on the first day of the
year of recruitment.

(7) Officer Surveyor-(i) Fifty percent by
direct recruitment through the Commission.

(ii) Fifty percent by promotion through
the Commission from amongst substantively
appointed Senior Surveyors who have
completed four years Service as such on the
first day of the year of recruitment.

(8) Officer in Charge Map Section-by
promotion from amongst Senior Draftsmen
who have completed 04 years of service as
such on the first day of the year of

recruitment .

4. In the said rules in Rule 8 for existing sub-rule (3) set out in Column-I below, the

sub-rule as set out in Column-II shall be substituted, namely :-

COLUMN-I
(Existing Sub-rule)

8(3) Mines officer- Degree in Mining
Engineering from a University established
by law in India or Three years Diploma in
Mining Engineering from recognized
Institution with at least one year experience
in supervising mining operation and two
years experience in dealing with mineral
concession.
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COLUMN-IT

(Sub-rule as here by substituted)

8(3) Mines officer- Degree in Mining
Engineering from a University established by
law in India or Three years Diploma in
Mining Engineering from recognized
Institution with at least one year experience
in supervising mining operation and two
years experience in dealing with mineral
concession work.

The prescribed format of experience

Certificate is Appended as Appendix-1.
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5. In the said rules, for existing rule 22 set out in Column-I below, the rule as set out in Amendment

Column-II shall be substituted, namely :-

persons appointed to the various categories
of posts in the service shall be such as may
be determined by the Government from time

COLUMN-I

(Existing Rule)

Scale of Pay

22(1) The scales of pay admissible to

to time.
(2) The scales of pay at the time of the

commencement of these rules are given as

COLUMN-II

of Rule 22

(Rule as here by substituted)

Scale of Pay

22(1) The scales of pay admissible to
persons appointed to the various categories of
posts in the service shall be such as may be
determined by the Government from time to
time.

(2) The scales of pay at the time of the
commencement of these rules are given as

follows :- follows :-
Sl1. Name of posts Scale of pay | SL Name of posts Scale of pay
no. GROUP 'A’ no. GROUP "A’
POSTS POSTS
1 Director Pay Matrix 1 Director Pay Matrix
Level-13 A - Level-14
1,31,100-2,16,600 1,44,200-2,18,200
------- 2 | Additional Director | As per scale of
(Administration) Special Secretary
level officer of
IAS/PCS cadre.
2 Additional Director Pay Matrix 3 | Additional Director Pay Matrix
Level-13 — Level-13 —
1,23,100-2,15,900 1,23,100-2,15,900
3 Joint Director Pay Matrix 4 Joint Director Pay Matrix
Level-12 — Level-12 —
78,800-2,09,200 78,800-2,09,200
4 Chief Chemist Pay Matrix 5 Chief Chemist Pay Matrix
Level-12 — Level-12 —
78,800-2,09,200 78,800-2,09,200
5 Senior Drilling Pay Matrix 6 Senior Drilling Pay Matrix
Engineer Level-12 — Engineer Level-12 —
78,800-2,09,200 78,800-2,09,200
6 Geologist Pay Matrix 7 Geologist Pay Matrix
Level-11 - Level-11 -
67,700-2,08,700 67,700- 2,08,700
7 Chemist Pay Matrix 8 Chemist Pay Matrix
Level-11 - Level-11 -
67,700-2,08,700 67,700-2,08,700
8 | Senior Mines Officer Pay Matrix 9 | Senior Mines Officer Pay Matrix
Level-11 - Level-11-
67,700-2,08,700 67,700- 2,08,700
9 Geophysicist Pay Matrix 10 Geophysicist Pay Matrix
Level-11 - Level-11 -
67,700-2,08,700 67,700-2,08,700
10 Drilling Engineer Pay Matrix 11 Drilling Engineer Pay Matrix
Level-11 - Level-11 -
67,700-2,08,700 67,700-2,08,700
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S1. Name of posts Scale of pay | Sl Name of posts Scale of pay
no. GROUP ‘B’ no. GROUP ‘B’
POSTS POSTS
1 Assistant Geologist Pay Matrix 1 Assistant Geologist Pay Matrix
Level-10 — Level-10 —
56,100-1,77,500 56,100-1,77,500
2 Assistant Chemist Pay Matrix 2 Assistant Chemist Pay Matrix
Level-10 — Level-10 —
56,100-1,77,500 56,100-1,77,500
3 Mines Officer Pay Matrix 3 Mines Officer Pay Matrix
Level-10 — Level-10 —
56,100-1,77,500 56,100-1,77,500
4 |Geo-Chemist (Geology)| Pay Matrix 4 |Geo-Chemist (Geology)| Pay Matrix
Level-10 — Level-10 —
56,100-1,77,500 56,100-1,77,500
5 Assistant Pay Matrix 5 Assistant Pay Matrix
Geophysicist Level-10 — Geophysicist Level-10 —
56,100-1,77,500 56,100-1,77,500
6 Assistant Drilling Pay Matrix 6 Assistant Drilling Pay Matrix
Engineer Level-10 — Engineer Level-10 —
56,100-1,77,500 56,100-1,77,500
7 Officer Surveyor Pay Matrix 7 Officer Surveyor Pay Matrix
Level-10 — Level-10 —
56,100-1,77,500 56,100-1,77,500
8 Officer in Charge Pay Matrix 8 Officer in Charge Pay Matrix
Map Section Level-10 — Map Section Level-10 —
56,100-1,77,500 56,100-1,77,500
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By order,

MALA SRIVASTAVA,

Sachiv.
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See Rule 8(3)
APPENDIX-1

PROFORMA OF EXPERIENCE CERTIFICATE IN A MINE

Certificate of practical experience granted by the Manager/Agent/Owner to a candidate for
Certificate of Competency under *the Coal Mines Regulations, 2017/ *the Metalliferous Mines
Regulations, 1961 / Uttar Pradesh Minor mineral (Concession) Rule, 2021.

................................... During *his/her term of aforesaid work, *he/she has obtained practical experience as

detailed overleaf. The duties connected with *his/ her work have been efficiently performed by *him/her. 1
believe *him/ her to be of good character, fit and proper person for grant of certificate of competency.

2. The duly authenticated proof of the salary drawn on behalf of the said candidate for the relevant
period is annexed herewith.
Date:

(Signature of Issuing Authority)

Name of Issuing Authority:
Designation:

Official Seal: Statutory Certificate held:
Statutory Certificate No.:
Post Office:
District:
State:
Pin:

(Signature of Candidate)

460 RPH 2026 (Bhutatv avam khanikarm Anubhag-1) Data le



20 IR YT IRIRIRYT TT9IE, 10 3T, 2026

SL. Particulars of Place of experience Period of practical Total experience
no.| practical experience | (Belowground /Opencast/ experience
Aboveground)
From To Years Months Days

Grand Total

During the above

period

In below ground

workings

In opencast workings

In all

Average Monthly Output

Average Daily Employment

NOTE:

(Signature of Issuing Authority with date)

Official seal:

1. Only Owner*/Manager can issue the above Experience certificate. Certificate, not issued by or not

having the official seal of the Manager /Agent/Owner of the mine, shall not be valid.

2. *Delete/Strike Out whichever is not applicable;

3. #(State Name of Mineral); "

FlouH00dI0—T0d0 460 TSTUH—2026—(1132)—599 Ufer! (Sloiodio / 3ifwie) |
YlouH00uT0—T0dI0 1 H0 ¥ T WiTaH—2026—(1133)—1500 ARt (S1ociodio / H¥e) |

460 RPH 2026 (Bhutatv avam khanikarm Anubhag-1) Data le



