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HEALTH DEPARTMENT
NOTIFICATION

10th October 2008

No 17/ffa41-84/07-1217(17)/—In exercise of powers conferred under proviso to Article 309 of the
Constitution of India, the Governor of Bihar is pleased to make the following rules:-
Chapter : 1 — General Provisions

1. Title, Jurisdiction and Commencement:
(1) These rules shall be called as Senior Resident, Tutor and Bihar Medical Education Service
Cadre Recruitment, Appointment and Promotion Rules, 2008.
(2) It shall extend to the whole of the State of Bihar.
(3) These Rules shall come into force with effect from the date of publication of Notification in
the Bihar Gazette.

Provided that where process of recruitment and appointment against existing vacancy of
Senior Resident, Tutor of any of the post enumerated in Rule-3 has commenced with issuance of
advertisement, it shall be completed under earlier Rules/Orders as if these Rules have not come into
force.

Provided further that it shall be open to the Government to prescribe separate time
schedule for the year 2008 for preparation of panel, but from 2009 time schedule as prescribed in
resolution No. 968(17) dated 31.10.1990 shall have to be adhered to.

2. Definitions — In these rules, unless the context otherwise requires :-

(a) Government means "Government of Bihar".

(b) Commission means "Bihar Public Service Commission".

(¢) M.C.I. means the "Medical Council of India".

(d) Medical College means any of the "State Medical Colleges".

(e) B.C.E.C.E.B. means "Bihar Combined Entrance Competition Examination Board".

(f) Post Graduate qualification means duly recognized post-graduate qualifications like M.D., M.S.,
D.M., M.Ch, D.N.B. and equivalent degrees recognized as such by the M.C.I. or the State
Government.

Chapter -2 - Constitution of Services Cadre
3. Structure and Constitution of Bihar Medical Education Services Cadre:
The following posts of Medical Colleges and Directorate in the Department of Health and Medical
Education will comprise of Bihar Medical Education Service Cadre:-
(a)  Assistant Professor
(b)  Associate Professor
(c)  Professor
(d) Medical College Hospital Superintendent
(e)  Principal
(f)  Any other post which may be included in the cadre by issuance of notification by the State
Govt. from time to time;
(g) Posts of Directorate to be filled from the Medical Education Cadre.
(i) (a) Deputy Director - Medical Education
(b) Deputy Director - Administration
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(c) Deputy Director - Training

(ii) Additional Director- cum- Controller of Examinations.

(iii) Director (Medical Education).
Bihar Medical Education Service cadre shall be separate service cadre from the Bihar Health
Services Cadre.
The posts described in Rule-3 above, which are included in the newly created cadre, may be
reorganized/re-fixed or rescheduled as per the criteria laid down by the Medical Council of India.

Chapter -3 - Senior Resident/Tutor

The posts of Senior Resident / Tutor in the Govt. Medical Colleges will be tenure teaching posts
of four years duration.
Provided that out of tenure of four years, one year shall have to be spent on rural posting.
Appointment on the tenure posts shall be done on the basis of criteria/conditions laid down
hereafter.

Conditions of appointment to tenure posts-

Note-

Each year 40% posts of Senior Resident/Tutor will be filled in from the members of Bihar State
Health Service, 40% posts will be filled in from among the Doctors who have completed the P.G.
Course (Under Residency Scheme) from the State Medical Colleges and remaining 20% posts of
Senior Resident/Tutor from among the doctors who have obtained the P.G. Degree (Residency
Scheme) from the recognized institutes outside the State. The State Govt. may take a decision
regarding other eligibility criteria from time to time. The minimum educational qualification for
the post of Senior Resident/Tutor will be a post graduate degree in the concerned subject. In case
of non availability of suitable candidates minimum educational qualifications can be relaxed as per
the recommendation of M.C.1.

(a) The Govt. will be empowered to fill in the above described posts of one category from
other category/source if any of the aforesaid posts are not filled in.

(b) Any person, if appointed to any tenure post can hold the post of one term only. There
can not be any appointment on the same tenure post for more than one term,

(c) Those who have earlier at any time held the tenure post of Resident shall not be eligible
to apply for the present post of Senior Resident.

(d) In case of an applicant applying in more than one subject, he must state his preference
in order of his choice of subject.

(e) After expiry of the tenure period, the holders of the post, who are members of the Bihar

State Health Service Cadre, will automatically cease to be a holder of the tenure post
and shall revert back to the parent cadre. Those doctor who are not members of the
Bihar State Health Service Cadre, on completion of their tenure, shall cease to hold the
post and shall have no claim for continuing in the said tenure post or any other post
unless they are appointed afresh to any post in accordance with these Rules.

Provided that Senior Resident/Tutors already appointed and working in any
State Medical Colleges prior to coming into force of these rules shall be deemed to have
completed their tenure on completion of four years counted from the date of joining
the post of Senior Resident/Tutor.

Criteria -

(i) The panel shall be prepared every year for the tenure posts subject—wise by the BCECE
Board or any other organisation decided by the Govt. in accordance with the time
schedule as decided in Dr. Rita Sinha's case being CWJC No. 9462/1989 and duly
adopted by the State Govt. under Health Deptt. Resolution no. 968(17) dated 31.10.90
(vide Annexure 'C' to this Rule).

The evaluation of points for preparation of inter-se-merit position shall be done by the
Board on the basis of academic achievements as given in Annexure —A to this rule.

(ii) The previous non-tenure post of Senior Residents/Tutors held by Medical Teachers
under the panel system and as per the provisions of 1997 rules on regular basis shall be
deemed to be vacant after they are promoted as Assistant Professors and then only
these posts would stand converted to tenure posts of four years duration.

(iii) The tenure posts of Sr. Residents/Tutors will not considered to be the posts of Medical
Education Cadre as defined in Rule 3 above.



fIeR 9T (IATYROT) 13 el 2008 7

Chapter -4- Appointment in the Service Cadre

7. Appointment -

(i) Permanent entry into the Bihar Medical Education Service Cadre shall be on the post of
Assistant Professor as per conditions and criteria laid down by the State Government from
time to time. The State Government shall make appointments to this post from a panel
prepared by the Bihar Public Service Commission in accordance with the procedure laid
down in Annexure-B to this Rule.

(ii)  Time schedule in respect of preparation of panel by the Commission and validity of the
period of panel vis-a-vis the vacancy to be filled up the Government will be strictly followed
as laid down in Annexure—C to this rule.

(iii)  Eligibility —

(a) For appointment to the post of Assistant Professor, it shall be essential for the candidates
to have P.G. Degree in specified subject and three years teaching experience as Senior
Resident or Tutor in specified subject after post graduation.

(b)  In superspeciality department/units the duration of DM/MCh degree course shall be
counted against the eligibility period as prescribed in the sub-rule-above.

(c) In those subjects, where Senior Resident/Tutor appointed under earlier panel system or as
per provision of the 1997 Rules, are working, new appointment (under this rule) to the
post of Assistant Professor shall be made after earmarking that much number of posts for
promotion for all such working Senior Resident/Tutors.

(d) The maximum age limit for entry into Assistant Professor for those belonging to
unreserved category will be 45 yrs, for Backward and Extremely Backward Classes -50 yrs.,
for Women (Unreserved, Backward and E.B.Cs) 50 yrs. and for Scheduled caste and
Scheduled Tribes 50 yrs. However there will be no age bar for doctors already serving in
the health cadre of the State of Bihar.

Chapter -5 — Confirmation
8. Confirmation: - Confirmation on the post of Assistant Professor will be done after two years of
satisfactory service as Assistant Professor.

Chapter 6: Promotions

9. Promotions:

a. Dynamic ACP: Promotions up to the level of Pay scale 14,300-18,300 would be done under the

Dynamic Assured Career Progression Scheme as follows:

(1) Teachers completing six years of regular service on the post of Assistant Professor would
be eligible for financial progression, along with post up-gradation, in accordance with the
procedure prescribed below.

(i1) Teachers completing six years of regular service on the post of Associate Professor
would be eligible for financial progression, along with post up-gradation, in accordance
with the procedure prescribed below.

(iii)  Promotions above the level of Pay scale 14,300-18,300 would be need based in accordance with
the procedure prescribed below.

(iv) For promotions under the dynamic ACP scheme or under the need based post system,
recommendation of the Departmental Promotion Committee, constituted under the
Chairmanship of the Development Commissioner, would be essential. For promotions against
the teaching positions, evidence of academic work in accordance with the MCI guidelines
would be essential in addition to the usual requirements prescribed by the Government from
time to time.

Note:- Those promotions will be permissible if there is no pending disciplinary proceeding after issuance
of charge- sheet against the candidates. Other rules and regulation for promotion in State Govt.
will also be applicable.

b. Regular Promotion from the post of Assistant Professor to the post of Associate Professor and from
Associate Professor to Professor will be given in their respective speciality and superspeciality
concerned by taking into account the Principle of Seniority cum merit, teaching experience etc. in
accordance with the mandatory regulation of the Medical Council of India.

c. In case of exigency or non-availability of suitable doctors to be appointed /promoted on the aforesaid
posts, the Government can make appointment on contract basis for a limited period from outside
sources.
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Medical College Hospital Superintendent: Appointment to this post will be made from amongst
Professors, on the basis of seniority, merit and work efficiency following the prescribed procedure.
The Government will have an option to appoint a suitable person from outside the cadre if he possesses
the requisite qualifications as prescribed by the Government and the MCI.
Principal: Appointment to this post will be made from amongst the Professors, on the basis of their
seniority, as Professor.
Deputy Director: Appointment to this post will be made from amongst the Professors, on the basis of
their seniority, as Professor.
Director/Additional Director-cum-Controller of Examination: Appointment to this post will be
made from amongst the Principals /Deputy Directors / Professors on the basis of their seniority.
Chapter -7 - Miscellaneous
Superspeciality — Only those subjects which stand duly recommended by the M.C.I in their
mandatory recommendation can be established as superspeciality department or unit in a
Medical College / Hospital.
The holders of the teaching posts of superspeciality subject will be entitled to be considered for
promotion to the higher teaching posts in their respective superspeciality as per
recommendation of MCI.
Superspeciality units which are not functioning as independent departments will function under
the administrative control of the parent department concerned.
Seniority - The inter-se seniority of Professors in their respective subject if promoted on the
same date will be decided on the basis of their inter-se seniority post in next below rank i.e.
Associate Professor and similarly the inter-se seniority of Associate Professor in the next below
rank i.e. Assistant Professor.

The inter-se seniority of Assistant Professor in parent speciality and superspeciality
subject will be decided separately on the basis of their seniority as Assistant Professor from the
effective date of notification provided they have joined, pursuant to such notification.
Reservation: Reservation shall be provided against these posts as applicable in the State
Government from time to time.

Transfers: Transfers of the members of teaching cadre under these Rules shall be done in
accordance with policy/rules/directions as laid down by the Government from time to time.
Repeal and Savings:- With effect from the date of this Rule, the Bihar Medical Education Care
and Appointment on Cadre Post Rule, 1997 shall stand repealed. Notwithstanding such repeal,
anything done or any action taken under the provisions of the 1997 Rule shall in no way be
varied, modified or altered to the disadvantage of the holder of post retrospectively.

By order of the Governor,
Sd/llligible,
Secretary to Government,
Health Department.
Pay Scale of Medical Education Cadre

Assistant Professor - 10000-15200/- Rs. Per Month The pay scale of

Assosiate Professor - 12000-16500/-Rs. Per Month  these posts are remain

Professor -14300-18300/-Rs. Per Month asitis

Principal - 14300-18300/-Rs. Per Month

Superintendent -14300-18300/-Rs. Per Month

Deputy Director -14300-18300/-Rs. Per Month

Additional Director -14300-18300/-Rs. Per Month

Director e - The pay scale will be considered at

the time of creation of post

Zamiruddin Ansari,
Joint Secretary of Govt.
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(a)

Note:

(b)

Note :

(€)

(d)

(e)
(f)
(8)
(h)

2.

Annexure-A
CRITERIA FOR APPOINTMENT OF SENIOR RESIDENTS/ TUTOR

AT THE MEDICAL COLLEGE l HOSPITAL

Evaluation of marks as indicated below will be allotted for determining the comparative merits of
candidates:
Above Above Above Above Above
70% 65% 60% 55%  50%
Aggregate of marks obtained at
the three MBBS University Examinations 5 4 3 2 1
point point point point point

In case of failures in one or more MBBS Examinations, the aggregate of marks for the particular
MBBS Examination shall be calculated by obtaining the mean of the failure and the success
marks in the concerned subjects.

Marks obtained in the subject of the speciality, Above Above Above Above Above
or subject group applied for as per 70% 65% 60% 55%  50%
recommendations of Medical Council

of India. 5 4 3 2 1

In case of any failure in the subject of speciality or speciality group applied for the mean of the
failure and the success marks obtained in the concerned subject.

Honours in the subjects or subjects group

as defined in the recommendation of Medical

Council of India, for which applications are

being considered . 2 Marks

Honours in other subjects 1 Mark for honours in each
other subject

One or more diploma in speciality 1 Mark

M.D. / M.S. in the speciality. 4 Marks

M.S. or M.D. with Ph.D in the same speciality 6 Marks.

No additional marks will be given for repetition

of the same Diploma / Degree from any other

Board or Universities .

No marks will be allotted for MRCP/ FRCS etc., which have been obtained in 1997 and onwards.
One mark shall be deducted for each failure at any of the University MBBS Examinations

candidates who have failed for more than three occasions in these examination shall not be eligible.

3.
4,

Minimum qualifying marks for appointment shall be 8 (eight).
A candidates who has been appointed as Tutor / Resident or Senior Resident will be eligible again

for the post of Senior Resident / Tutor in any subject.
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Annexure-B
CRITERIA FOR APPOINTMENT OF ASSISTANT PROFESSOR AT MEDICAL COLLEGE

1. Assistant Professor being the first permanent teaching posts, selection is to be made very
carefully.

2. Officers of the State Health Service who have already served as Resident / Sr. Residents / Tutors
for minimum three years in teaching hospitals recorgnised by the Medical Council of India shall
be eligible to apply for the post of Assistant Professor.

3. Candidates will be allotted valuation marks as indicated below for determining their comparative
merits :-

Above Above Above Above Above
70% 65% 60% 55% 50%

(a)  Aggregate of marks obtained at
the three MBBS University Examinations 5 4 3 2 1

Note: In case of failures in one or more MBBS Examinations, the aggregate of marks for the particular
MBBS Examination shall be calculated by obtaining the mean of the failure and the success
marks in the concerned subjects.

(b) Marks obtained in the subject of the speciality,
or subject group applied for as per
recommendations of Medical Council of India. 5 4 3 2 1

Note : In case of any failure in the subject of speciality or speciality group applied for the mean of the
failure and the success marks will be deemed to be the marks obtained in the subject.
(@) Honours in the subjects or subjects group
as defined in the recommendation of Medical
Council of India, for which applications are
being considered . 2 Marks
(d) Honours in other subjects 1 Mark for each other subject
(e) One or more diploma in speciality 1 Mark
(f) M.D. / M.S. or qualification deemed to 4 Marks
be at par by the Medical Council of India
in the speciality.
(g) M.D. or M.S. or qualification deemed to be 6 Marks
at par by the Medical Council of India, in the Speciality,
and another M.D. or M.S. or qualification deemed to be
at par by the Medical Council of India or Ph.D. in any other
subject of the Speciality Group.
N.B. No marks will be allotted for the U.K degrees such as M.R.C.P., F.R.C.S. etc., which has been
obtained in 1977 and onwards.
4, One mark should be deducted for each failure at any of the three MBBS University Examinations.

Candidates who have failed or more than three occasions in the examination shall not be eligible.

5.

Additional marks to a candidate will be allotted as indicated below for original publication as

principal author in Recognized Journals as detailed below. A candidate will be treated to be the Principal
author of a publication if he /she produces a certificate to this effect from the Professor —in-charge or
Head of the Department of the subject under whom he/ she has prepared the paper.

(a)
(b)

point.

1(One) marks for each publication in a Bihar State Medical Journal subject to a maximum of
2(Two) marks.

2(Two) marks for each publication in an All India Medical Journal which is the official organ of an
All India Society or an Association or a Foreign Medical Journal which is the official organ of a
similar national or international Society or association, subject to a maximum of 10 marks.

To be eligible for appointment as a Assistant Professor a candidate should have a minimum of 10
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ANNEXURE-C
@R Fafeean et qRa) Fearr e |
"B
10 SFGIT 2008
foremy:- T % fafe wefaaedl @ des el § HiE dahm W® W W©EE 3 9 AR .
% f femE e & d9g § srisa Mo |
AT Ie9 IREE TS § BT AT §EN-9462,90 ¥ UG Ry & oNae ¥ wer 7 fafw Mewd
el H FE Qe wl W g ¥ ooft o e TR s ¥ fu o e T femw feem & fe frefea @
gl feifa g -
(1) e ofvad 31 RereR 9% e SRem @ty 1991 98 F WWa F g 31.12.90 9% fame e smem |

(2) Argar (ERer g R U ¥ @ o Y ufoed 31 SEd @RW 1 1991 a¥ ¥ Y9 F fow armar feifa
FCT TN AR & & AW [ 31.01.91 BFW

(3) aft sl @1 fale W gu Wa 31 Reax 7@ ofrgfed & & SR | SR 1991 WA |l el
F QW FE F UM 31.12.91 T AT & Smem |

(4) TR 9§ H Teel Sl ¥ 31 Reer % A R Se W@ ¥ 90 SR S 1991 T ¥ 01.01.92 F 31.12.
92 T BN anl Riedl #1 90 SReT |

(s) SEE g el (FEE)1992 & A qw wfes ¥ oad adf ¥ fAU S uwR an Ae SmRem |

A T Jed AEEd & SRY ¥ oA ¥ 1990 & UG 31.12.90 TR W ofgfad e smem oR 9w
T ¥ 31.03.90 ¥ 31.12.91 T BN a RIFEr & 9 TR |
AR RY R T BB 2@ Gy # SeeN fHer Teed ¥ fRE 9@ |
R TuE & oy ¥,
TER & IR dfa |

3<frates, FfArey Hgomerd, er
UeT gRT YT T Afgd|
IR ITeTe (3rATYROT) 480-571+1000-310E1040T0 |



