Agua g=ar Mo&o-40

e’ TIPR §RT UhIAd

23 ohIfdess 1930 (RN0)
(HO UeAT 526) gedT, YEFAR, 14 Ag3F<EX 2008

Te fawmT
SIERECEINY
4 T, 2008
HRIT %0 / BRI/ 30021 /2008—8123 WRA & VAWM & 6T 309 & WRdd NI U<
SfFRTAT BT TANT HRd gU fIeR TsuTel 59 sraRerd sl # et avify foffies & uel wr fgfad
wd {1 vl & fafweme g FefaRed Frasmee a9 21
1. fdra M, fER @ yR9 |-
(1) @ fraaEe fTer ar1 e affg fafte ot awmae, 2008 w1 ST Fad |
) za@ fowar wrgef fagr = # gF )
(3) uE QA & UMId | Ugd Brf |
2. GRATNTY |- 519 & B3 a1d ded # fawg 7 81, 39 Fammae #-
(i) "ERER A AT B fBR RIR;
(i) "RHR’ B oM<’ W JMUT T URA W B ATBE 166 B IHaiid faRfAd
HRIUTfeTd! fHTEel § Ued wIRhAl & 3faiid uiRd HriUTdd Mo,
(i) “fFrgfed wfeR” | JIfMUd © ST AeTRiad, [GER;
) A wftreR” & e ® BT HereNied, faER;

) TR | AT § dRiTfee FrEmEe § genfaffee I fomr;

(vi) “w1¥® Td yemRIE GER fMRT 9 oifiud B, driurferd FramEe # genfaffds
PIfHD Td TS GER T,

(vii) @R FReToTEd” ¥ YT § BRT JEIRIEd & ey, [GER;

(Vi) “3maNT”  Ifa B fIeR HHary =9+ 3T,

(ix) "l e & afaud @ fer o ol # =iy fofte vd o fafte
% Wgd Td ghord gg 9ol & foffid & a9 Wigd vd ghoa ug o vfasr |
JgUR®! gRT U Rad By o R freatty foafue @ wu # yerfea fear smem;

x) “erEmTer & Mfia & fEafta fofte & ug @ ui=Ifa &1 uem | qen
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(xi) "oRaT USRS | ST § 9 T B T GRId g BRI S SAdy ug g

srfer o1 gl o |
3. W BT TS |- 59 W § YA AU B URT B G TAT I ol AT I BRI
RTTH TRBR §RT W / TR BT TS 8 T AfA H  WROR §RT THI—FAIT WX Wi efdT

STfergfara @ \H |
4. IREvT |- YT Ud Ui § 90 WRAR ERT FHI—HHI R JaETRd MRET0T AIfd Al
g |

5 wdf |-
(i) Frafa g eg Iaa—99g R fafed da9 wR g |
(ii) <57 sraRerd sl # “frafia fofe” & ug w fgfea erft|
6. 3redl |-
(@) afdre adar- e a1 THGE e S, S B /T WRAR gRT ARGl U
=l
() SHT / HRYER BT AFFAT YT & |
() SM— YA IMIAAT 18 q¥ IR AHaH AGAHAT q8! B8R, ST ST ARBR (HIHD
Td geraE GER 9T gRT S9—a9a R FRiRa &1 SR |
7. FEfda & MR w§  T—
(@) dR1 FRIEvTe §RT Mdfad Ud uivd Rfdd & omaR R Fgfda 2q araw T
BT |
(@) marT gHiEd foaftel & o S wer o Sl Wi ¥ 59 Wav o fo o =
TR TN B FARAT |
() A Uk RRF & g 9afa SFHIGARl @1 IRSVMAR Ud HUTRATIAR Gal (AR
PR IO IRT Fgfh WeR BT Uftd e |
8. Wad @ Ug WIU:— (1) 39 ¥l &7 g A fraq gem—

(i) f=reita forfe /orar fafe - JAT 3050—4590
(i) oraEme /a1 forfue - JATH 4000—6000
(iii) orEm yTRISRY - ELELIC] 5000—8000

feuofl: or1 fife & g W ga9H H FRRA FIffel & U5 Rad fFd 9 & ugarg aRr
g iy fafdes & wu # afwfya g |
(0 frafia forfie /ot fafie & S=aaR usi W Ffaaal 95a 31 feel ual 9
G §RT &1 SIRAT | UM 2g TRaR (H1Hd T H0[o famT) gRT F9a—a9
R ffed wraEe v fafga ufhar s g3 Uit & U § BRI PRIy
# fea fowrfia ge=fa |fafd @1 rgerr ura @ SIRAfT | Ha it & efaia Ui
% for anafordl &1 Iugadar &1 AlGs "aRIIdl 98 IFAAr &1 gid 8 |
@) freia fofies 9 deUa @& 98 W ueAa 99 freafia fafel § @ @
SRAT S Ut g faenRa @1 S areft fafYy &1 1t a1 et e
STy a1 wierest a1 SRR & w7y $wex Jfral AHwe we s fafdmr
HeTfdermery | Sl 8 |
(@) <rEmue /e fafte ¥ okl tRIteN & 98 R U O¥ of@rardl / &Rt
foftel & g 1 & IRER S Ot =g ferRa @ e arelt fafdr & wifora ar
aiftrsgd IR UG orErfafey a1 |ikerat O1 A @ A H e s 9T
D aIforeg 3rrdT FHGe qRier fedt fafdmrr favafdene & Sl 8 |
(5) SWad Su M (3) vd (4) & oieia o av @1 Rfad &g uy=fd & fo I
IRGIR Iuael &1 BN S 9 @ ford uRaforg Rfeaqdt omam & w9
A 9l gRT 99 SR |
(6) Swad Sufd (5) & fog Fgfed &1 MR v ufshar Fw 7 & 89 a9 3 &
JITAR B SMART §RT YR SIRAMY |
9. Wa¥l # ydw fag— (1) 39 Gt # yd A5 omAnT g1 wafera fgwaRia forRad w_ien
T AR R A i g1 et fafies /o foafie & wu # gnm |
@) vr=fa & ford Arg IWiTIR T8 BF @ Rafd # rEemare vd aemueied @ U W
o™ 8 (5) & uraemHl & Sfceia Wt FRgfaa off &1 1 e |
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10. TEgHTE Saftr— 39 Us W ued Y @1 fOfr 9 Fafged sl & ol wiewEe
JFafdr &1 guT BT B | WIS JE H Al FaNee T8l IR S IR URIEgH JFdfY Uh aY &
foQ gerl o el | afEa rafdr # «ff a1 HAee el Ul S W AR a1 ST qeh |

11. G9gfle— SR FBIRId R WM @ & §HIfg & IURIA, Falvold |d i
S W Td AT olkar adie S0l & IWRIT qa1 H TYfe BT SIRAf |

12. AT~ T AR ERT FAI—FHI W Fail & Y&l & Irgwy Jor Afegfaa fafed
JITA UG TEJAR 3T Wl 3TgAT Bi |

13. IIAr— (1) AT HT IR AT g7 ffd #em g & SR WR fhar SR |

(2) Fra 8 (5) & ica e it arel HIffie @MU Td of@l UeierNl & 98 W, fFgfaa
BT I I, 39 Y&l W FRRA FIHBT & S Ara RIfua By STRAT |

14. 93 T WR— TG WIR §N GHI—F97 R i Fffaxor & rgaR a8 daf @8
A AT AGAT BT BT | I8 I oY WA BT

15. 3T, Idid Td WRAAT— 39 A & A FeR R B8R WRBR) Fadh (TR0,
feFvr vd erdier) fraeraet, 2005 & AR oL i |

16. FREA wd agfa— (1) 59 FaAEel & ugd 8 @1 [ & gvra 9 fafie & A=
S W T4 U =g g4 # SIgfId gd dr] W1 dahed / uRud /amesr RRAT wHel SR |

() su frmEel & foudl il Suey, wawE @ 99 @1 aF) FRT $ Gag § I
HfSATE & fARTHRT @) oIfdd TRHR & AR | BRI Feromefra &1 8rf |
[AER—TUTE & QY 9,

WRER & AYFd AT |

The 4th August 2008
No. @0 / &1/ 310f0—21 /2008—8123 In Exercise of the powers conferred by proviso
to Article 309 of the Constitution of India, the Governor of Bihar makes following rules to
regulate the recruitment and services on the post of Lower Division Clerks of Bihar Jails.
1. Short title, extent and commencement.-
(1) This rule may be called Bihar Jails Lower Division Clerks Cadre
Rules, 2008.
(2) It shall extends to the whole of Bihar.
(3) It shall come in force with immediate effect.
2. Definitions.- In this Rules, unless there is anything repugnant in context,

(i)  “State Government” means the Government of Bihar.

(i)  “Order of the Government” means executive order in exercise of the
power conferred by Executive Rule formulated under article 166 of
the Constitution of India;

(iii)  “Appointing Authority” means Inspector General of Prisons, Bihar;

(iv) “Controlling Authority” means Inspector General of Prisons, Bihar;

(v) “Department” means as mentioned in Executive Rules- The Home
Department:

(vi) “Personnel and Administrative Reforms Department” means as mention
in execution Rule, the Personnel and Administrative Reforms Department;

(vii) “Inspectorate of Prisons” means office of the Inspector General of Prisons.

(viii) “Commission” means Bihar Staff Selection Commission.

(ix) “Lower Division Clerk” means sanctioned and notified post of lower
division clerk and accounts clerk in Bihar Jails and those sanctioned and
notified posts of Jail Clerks, which shall be designated as lower division
clerk when vacated by the present incumbents.

(x)  “Accountant” means the first stage of promotion from the post of Lower
Division Clerk.

(xi)  “Accounts Officer” means the ministerial post of Central Jail under group
‘C’ and the second stage of promotion.
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3. Constitution of Cadre.- This cadre comprises number of posts/strength as
sanctioned and notified by the State Government from time to time.
4. Reservation.- The reservation policy for appointment determined by the State

Government from time to time shall be applicable.

5. Recruitment.-

(i) Recruitment shall be made on the regular posts in the scale as decided by
the Govt. from time to time.

(ii) Recruitment shall be made on the post of Lower Division clerks of the Jails
situated in the state.

6. Qualification.-

(a) Educational Qualification. —(i) Matric Pass or equivalent degree approved by
the Center/ State Government.

(b) Qualifying knowledge of Typing/Computer.

(c) Age.- Minimum Age shall be 18 years and maximum age shall be the same
as decided by the State Government (Personnel and Administrative Reforms
Department) from time to time.

7. Basis and Mode of the recruitment:-

(a) The Commission shall take action for appointment against the vacancies
calculated and reported by the Inspectorate of Prison.

(b) The Commission shall make its recommendation for this cadre through
the examination conducted for the appointment of Muffassil clerks.

(c) The Commission shall make its recommendation regarding selected
candidates to the appointing authority in accordance with reservation and
merit against reported vacancies.

8. Hierarchy of the cadre.
(a) Hierarchy of the cadre shall be as follows:-

(i) Lower Division Clerks/ Bill Clerks Pay seale-3050-4590
(i)  Accountants/Jail Clerks Pay seale-4000-6000
(iii)  Accounts officer Pay seale-5000-8000

NOTE:- Existing posts of Jail Clerks, when vacated by present occupants shall
automatically be converted in to the posts of Lower Division Clerks.

(2)  Appointment on the higher posts than L.D.C/ Bill Clerks shall be made by
promotion from its just lower post. Recommendation of the DPC
(Department Promotion Committee) constituted in Inspectorate of
Prisons, shall be obtained in the proposals of the promotions of the
procedure and time span (Kalawadhi) laid down by the Govt. (Personnel
and Administrative Reforms Department) from time to time. Promotion
within the cadre shall be given on seniority-cum-merit basis.

(3) Promotion on the post of Accountant shall be given to those LDCs/
Accounts Clerks who have passed Intermediate or equivalent
examination with Math/ Commerce and accountancy/ Statistics or
Economics on the date of consideration for promotion.

(4) Promotion on the post of Accounts officer shall be given to those
Accountants/Jail Clerks, who have passed graduation or equivalent
examination from recognised University with Mathematics/ Commerce
and accountancy/ Statistics or Economics on the date of consideration
for the promotion.

(5) If no eligible candidate is available for promotion in any year on the post
specified in sub rule (3) and (4), then backlog vacancies of that year shall
be filled by direct recruitment through Commission.
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10.

11.

12.

13.

14.

15.

(6) The Commission shall follow the process and criteria for the recruitment
according to rule-7 sub rule (3).

Entry Point of the cadre:-

(1)  Entry point of the cadre shall be LDC/Accounts clerks- selected through
two-stage written examination, conducted by the Commission.

(2) If no eligible candidate is available for the promotion on the post of
Accountant and Accounts officer, the post shall be filled according to
the provision in rule 8 (5).

Probation Period:- Newly appointed employees shall be declared probationer

with effect from the date of appointment. The period of probation shall be of

two years, which may be extended for one year in case of service and

performance not being satisfactory. In case of service not being satisfactory

during the extended period also, the service of the employee on probation

may be terminated.

Confirmation:- A probationer shall be eligible for the confirmation if he has

passed the departmental accounts exam and has completed his probation to

the satisfaction of appointing authority .

Pay Scale:- The pay scale and allowances for the posts of the cadre shall be as

notified by the Government from time to time.

Seniority:-

(1) The relative seniority shall be fixed according to the merit list issued/
provided by the Commission.

(2) All the employees directly appointed under 8(5) shall be ranked Junior to
those Accountant and Accounts officer working on the date of their
appointment.

Category of the Cadre:-The cadre shall be of Group C or other, according to
the classification made by the Government form time to time. It shall be a
state cadre.
Discipline, Appeal and Punishment:- Provisions of the Bihar Government
Service (classification, control and Appeal) Rule 2005, shall apply on all the
members of the cadre.

By Order of the Governor of Bihar,

S.K.SINGH,
Joint Secretary to the Government.
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