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THOSNO 149 f&Aik 27 S 2009—9RA & HAUM & ATI-309 & UqH & THH
Yed fFqdl H YA Hd g fRR-USE sm owEreE favm & g™ U # e gftes
FAW HE h GAN AENE H TR W 6 T YA ym & vg fretated et
EEiCii
1. dfgw 9m, foaRr @ gt —() @R femeet 0 faer wEw aftie e &
U SN (VA Ud ¥ v) fremmEedt, 2009' wE ST "
(ii) zoH fowr wepf foer w9 # = o
(iii) o8 T 9Ia s |
2. TRVl —S@-7% Wedl # oren emufaa A @1, 3@ fREwmRt § -() C‘weER 9
gfiia § fer ™ T@R
(i) “FrafFa whmR” 4 ofe § gued, fRER
(iii) “FavTT & oRTE ¥ um g fam, fe
(iv) “emEm” § g ® foer wHEd = e
(v) “Fig s € smgEd, foeR & PR o e de; de
(vi) ‘v Frsh iR @ wRUE ¥ gEgEd, feR, e
3. ar & TeAl—(i) UE U WAFHE qu U T e |
(i) 38 ol & UIE WA oS & Wal W ffed safed @, S osmged
fogr & frmomes oo sfes s wt ¥ 8RO
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feuquit:- zo fremEet & oF] 89 & 94 W GHS oS % UE W FgEd wd TR

HfFd T@a: 3@ W § INAE gWe S |

4. Tfodd o —TER, TUN AENE & G W TS Hw Wiugd gen fuifa W
g o 3O Afafierd TR A owrh ug off gfwa w we M, otgar fEE W &l
i o1 ford W@ oM, o &R0 Sived 89 W 36 "9ai &1 wE off 9w @fagfd @
THER TR BT |

5. R —dat § fgfed § U9 SR W uHE-wmg W (Ui smem dfa /
UER HT ST AEIAF AT |

6. vil—(i) fgfeq wier g/, smam gw ety fafea it war
MR T U STRTET T §AN e & 98 W e ot § fgera &1 @ |
gfaaifiar ohem & fau argmen &1 uRe, oman ¥ Wt #, "en fRih wifter gw fwen
SR

(i) @mEm w5 erEiEr & duar egeiar #t fafy ¥ w9 g e
7. R —fFEt A= wrw favafaerem @ we feilt | wAww sw ' 21 ad qen
AfeshaA 39 WA T8l TR W SR (FIfHe T W gER favm) s eWe-em W
fruif@ =1 S
8. uftelte orafy|—aurs oS wife # el ot g fgwd & @t ufdten ewafy
gra: fgfea &t fafs ¥ 1 auf & geh | ofelsn safy ¥ ger SdvwR w/E R W
fgfFa wfter gro dfteten safy sifufafed wrot ¥ @ o & fau s s gl =g
7z for uficten &t a0 oafy @ owf ¥ sifus =t 7 Tt | fawafa swfy & of T
TamuE T g W wamed femr S owem, e fau Rl yer & ufaenr @ qen e
fem ST owe o
9. gfereror—faum g A oTufd wHE-wwa W i@ ufeter wra s =Em o
10. fovria wden wd ugmRHI—dAfHed Gfuared favm (TS g §HE-HHE W
smaifsa fet fewor wd yreqwr wdenm ® Sdivfar W e fEr g 1w we o, fRoafe
favm g weEwd fuifa X fedt o= wam w1 omasH feemr SmRRm @ sEH +ft Seffar
sAfard gl |
11. Ggfe|—ufdtar ®1 o@fy ¥ AR @ EayE e WwA W qer g S CRECD
fauria Tden # Fhad W T W W WEUER R YA 9yfe & S " |
12. FERTe WA |—() TS WHR &% T HiHAl w1 HaT ¥, ST, g,
gHftad gfa s=aa onfs & day ¥ ygu |t fom, ogeer onfk 99m ®9 ¥ T@ WA &
et Wt @m] g
(i) 39 Fort & SFar e HfHe T wenEfie gEr fawm g fuffa \m-svet &
ITER A9, foeR, g daR &1 SRl |
13. HfeaEat w1 o w feem—et sw fremeet & fadt weaum # @ O9ie
IO B, 9@l 3 fava Wosmeged, faer @ fafwem sifm g
14. A |1—=9 fawEet & ar] 89 & @ 3@ e & wyHa # fefd udft deen/
sTeyl ffaa wmer smar |
(Ho 5/3TROTA0-304/08 £0HO-2630)
fRR-T=UE & oTRw 9,
= S,
ELIEEIEE]
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24 AT 2009
TEO W0 150, WHO W0 149 feAid 27 S 2009 1 ST oo # feAfafad e

foRR-Touel & WRERR ¥ THh R UHv R W ® W 9RdE dfaum & oress-348
% @UE (3) & o IS oW # IR WiUHd WS THM WA |
(Ho 5/3TROTA0-304/08 £0HO-2631)
foRR-T=e & w9,
BT
EEIEEIEC]

The 24th July 2009

S.0. 149 dated the 27th July 2009—In exercise of Powers conferred under the
proviso to Article 309 of the constitution of India, the Governor of Bihar is pleased to
frame the following rules to regulate appointment and service conditions of social
organisor in the Rural Labour Welfare Centres.

1. Short title extent and commencement—(i) The rules shall be called " The Bihar
Rural Labour Welfare Centre Social Organisor (Appointment and Service Conditions)
Rules, 2009.

(i7) These rule shall be extended to whole of the State of Bihar.

(ii1) It shall come into force at once.

2. Definitions— In these Rules, unless the context otherwise requires :—

(i) " Government" means state Government of Bihar.

(i) " Appointing authority means Labour Commissioner, Bihar.

(iii) " Department" means Labour Resources Department, Bihar.

(iv) " Commission" means Bihar State Staff Selection Commission.

(v) " Cadre" means cadre of social organisor under the Labour
Commissioner, Bihar; and

(vi) " Cadre controlling authority " means Labour commissioner, Bihar,
Patna.
3. Constitution of cadre—(1) This cadre shall be supervisory and of State level.
(if) The persons appointed on the post of social organisor in the Rural labour
welfare centre under the control of Labour Commissioner, Bihar shall
be members of this cadre.
NOTE—The persons appointed and working on the post of social organisor before

commencement of these rules shall be deemed to be automatically included  in

this cadre.
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4. Sanction Strength —The Government may determine the authorised number of
post in the cadre of social organisor and in addition to that may create temporary or
permanent post or may keep any post in abeyance or vacant consequent to which in
case of retrenchment no member of the cadre could claim compensation.

5. Reservation —The policy / roaster of reservation determined by the State
Government from time to time shall be applicable in appointment in the cadre.

6. Appointment—(i) Direct Appointment on the post of Social organisor shall be
made by the appointing authority on recommendation received on the basis of written
competative examination conducted by the Commission. ~ The cadre controlling
authority in consultation with the Commission shall prescribe the syllabus for the
competitive examination.

(i) The recommendation of the Commission shall be valid for a period of one
year from the date of recommendation.

7. Eligibility—Graduation Degree obtained from any recognized university. The
minimum age limit shall be 21 years and the maximum age limit shall be the same which
may be determine by the Government (Personnel and Administrative Reforms
Department) from time to time.

8. Probation period —The probation period for the personnel appointed directly
on the post of Social Organisor shall generally be of two years from the date of
appointment,. In case the  unsatisfactory service during probation period, the
probation may be extended for another one year assigning the reason thereof, but total
probation period shall not be more than three years. In case of unsatisfactory service
during the extended probation period the service shall be terminated for ~ which no
compensation shall be claimed.

9. Training— the appointee as required must participate in the training
programme arranged from time to time by the department.

10. Department Examination and syllabus—It shall be compulsory for the
appointee to pass in Hindi noting and drafting examination conducted from time to time
by the cabinet secretariat Department (Rajbhasha). Besides that, if the department
conducts any other examination by prescribing syllabus, it shall be compulsory to

pass the same.
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11. Confirmation— On completion of satisfactory service continuously during the
probation period and passing the departmental examination or required, the competent
authority may confirm service.

12. Miscellaneous— (i) All the rules, instructions etc. in respect of other service
condition, discipline, leave, Assured Career promotion etc, in force for the State
Government employees shall be equally applicable for the member of this cadre also.

(if) The gradation list shall be prepared by the Labour commissioner, Bihar in
accordance with the guidelines issued by the personnel and Administrative Reforms
Department.

13. Removal of difficulty and interpretation— If any doubt arises in connection of
application of any provision of these rules, the opinion of the Labour Commissioner,
Bihar shall be final.

14. Repeal—All circulars / instruction issued is respect of this cadre before
commencement of these rules shall be deemed to the repealed.

(No 5/R.L.304/08 L&R—2630)
By order of the Governor of Bihar,
VYAS JI,

Principal Secretary.
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