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The 18th February 2010
No 1/ A'-102 /96—451—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor of Bihar is pleased to make the following
rules for regulating the process of recruitment and service conditions in Bihar
Registration Service: -
CHAPTER - I

1. Short Title, Extent & Commencement—(1) These rules may be called the 'Bihar
Registration Service (Recruitment & Service Conditions) Rules 2010'.
(2) It shall extend to the whole of the State of Bihar.
(3) It shall come into force at once.
2. Definitions :- In these rules unless there is anything repugnant in the subject or
context,
(1) " Cadre" means Bihar Registration Service.
(i1) " The State Government" means the State Government of Bihar.
(ii1) "Commission" means the Bihar Public Service Commission.
(iv) "Governor" means the Governor of Bihar.
(v) "Member" or "Member of Service" means a person appointed in Bihar
Registration Service.
(vi) "Bihar Registration Service" means posts of different category of the Service
as-
Sub-Registrar
Joint Sub-Registrar
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District Sub-Registrar

Inspector of Registration Offices

Assistant Inspector General

Deputy Inspector General and

Other gazetted posts created in this service from time to time.

(vii) "Schedule" means Schedule appended to these rules.

(viii) "Year" means financial year, i.e., year commencing from 1* April and

ending on 31% March of succeeding year.

(ix) "Vacancy during a year" means the available vacancies during a year due to
creation of new posts in Bihar Registration Service or due to retirement or
death or removal or dismissal or resignation from service of a member or
due to resignation or such vacancies of previous year which could not have
been filled up.

3. Structure of Cadre :- This service shall be under the administrative control of
Registration, Excise and Prohibition Department (Registration), of which the Head of the
Department shall be of the rank of principal Secretary/Secretary of Indian Administrative
Service and the State Government may determine the strength of the cadre of the service
and may permit the creation of permanent/temporary posts in addition to posts already
sanctioned/mentioned in Schedule-I to these Rules.

4. Status of Post :- The members of this Service shall be gazetted.

Chapter - 1.

Recruitment
5. Source of recruitment: - The recruitment in the basic cadre of Sub Registrar/ Joint
Sub Registrar shall be made by direct recruitment.
6. Reservations: - 1t shall be essential to follow the Reservation/roster in accordance
with rules and procedure prescribed by the state Government from time to time.
7. Determination of vacancies and communication to Commission: - On the first

April of each calendar year, the State Government shall determine the vacancies to be
filled and shall communicate reservation category-wise vacancies so determined to the
Commission by 30™ April of each year.

8- Recruitment through Combined Competitive Examination :- The Commission,
after receiving the vacancy category-wise from the department, shall receive applications
from eligible candidates for recruitment on all vacancies in the basic grade of Bihar
Registration Service on the basis of Combined Competitive Examination by publishing
advertisement.

9. Eligibility - The age, educational qualifications etc. of the candidates for
recruitment in the service shall be in accordance with the procedure and provisions as
decided by the State Government and Commission from time to time.

10. Viva Voce Test - The candidates selected on the basis of marks obtained in the
written examination shall have to appear before the Board constituted by the Commission
for viva voce test.

11. Medical Examination - Every candidate selected for appointment shall have to
appear for medical examination before the Medical Board constituted by the State
Government. The candidates, who shall be able to satisfy the Medical Board regarding
their medical fitness with a view to efficient execution of the liability of the official duty,
may only be considered for appointment.

12. Recommendation of Candidates by the Commission - The commission shall, after
preparing a merit list on the basis of written and viva voce test, recommend the number
of candidates according to the vacancy reported to it. The Panel shall remain valid only



6 IR ITeTe (GTYROT), 4 AT 2010

for a year. The remaining vacancies due to non-joining of any candidate or non selection
of requisite candidates shall be carried forward for the next year.

Chapter - III.
13. Seniority - The relative seniority of a member recruited in this service under
these rules shall be determined according to the merit list recommended by the
Commission.
14. Probation Period : - (1) Every officer appointed against a substantive
vacancy shall be on probation for two years from the date he joins his post, but if a
person has been appointed either on officiating or on temporary basis, such period, not
exceeding two years, may be counted as probation by the order of the State Government.
2) The Governor may terminate the appointment of any such officer recruited in the
service during or at the time of completion of probation period, who does not fulfill the
conditions of appointment or he is unfit for being confirmed in the service due to his
unsatisfactory service or otherwise.
3) After first annual increment, the next increment of pay shall be admissible after
passing the prescribed departmental examination.
15. Confirmation - (1) An officer appointed in this service may be confirmed after the
completion of probation period, if he has passed the departmental examination as per
prescribed standard and the State Government considers him to be fit for confirmation.
2) Every officer shall have to pass the written and oral examination conducted by
Board of Revenue according to the provisions of Bihar District Sub Registrar/Sub
Registrar (Training & Departmental Examination) Rules, 1974.
16.  The pay scales for different posts in this service shall be determined by the State
Government or the equivalent replacement pay scales may be declared by the State
Government from time to time.
17. Training - (1) The officers of this service shall have to get training on subjects
and for period as the Government shall direct by executive orders and shall include the
practical training as provided in Bihar District Sub Registrar and Sub Registrar (Training
and Departmental Examination) Rules, 1974.
2) The evaluation made at the end of training shall be placed before the
Departmental Promotion Committee for consideration.
3) It shall be essential for the officers of this service to be retrained after promotion
on higher posts for period decided by the Government.

Chapter IV

Promotion
18. (1) All the posts of this service except basic grade posts shall be filled up by
promotion. The basic grade posts of this service shall be the posts of Sub-Registrar and
Joint Sub-Registrar.
2) On the basis of recommendation of departmental promotion committee, Such
officers of the basic grade may be promoted to the post of District sub-Registrar whose
services have been confirmed and whose service records have been satisfactory.
3) For promotion, it shall be essential to complete the minimum time period
determined by the Personnel and Administrative Reforms Department of the State
Government.
4) The promotion to the post of Deputy Inspector General or to the posts of
Maximum Pay Scale other than that of Dy Inspector General to be created by the State
Government shall be made on the recommendation of Departmental Promotion
Committee headed by the Chairman / Member of Bihar Public Service Commission.
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The Government shall make the promotion to the post lower than those of Deputy
Inspector General on the recommendation of Departmental promotion committee
constituted by the Government.

5) It shall be essential to follow the reservation/roster in promotion prescribed by the
State Government.
Chapter- V
Other Service Conditions
19. The other service conditions for this service, such as, disciplinary action, leave,
admissible retirement benefits, assured career promotion etc. which are not covered by
these rules or which are not separately notified for this service shall be controlled by the
relevant Rules, orders and circulars issued from time to time by the State Government.
20. The State Government shall have the right to amend the provisions of these rules
as required. The administrative department may make regulations in order to prescribe
the procedure in accordance with the provisions of these rules for implementing these
rules.
21. Repeals & Savings - (1) 'Bihar Registration Service (Recruitment & Service
Conditions) Rules 2008' shall be deemed to be repealed from the date on which these
rules come into force.
(2) Despite having such repeal any act done or any action taken in exercise of the powers
conferred under Bihar District Sub Registrar and Sub Registrar (Recruitment) Rules,
1974 and 'Bihar Registration Service (Recruitment & Service Conditions) Rules 2008
shall be deemed to be done or taken under these rules as if these rules were in force on
the date which such act was done or such action was taken.
22. All the persons appointed and working on different posts of this service as defined
in Rule 2 (VI) shall automatically be deemed to be included in this service and subject to
these Rules.
By order of the Governor of Bihar,
Amir Subhani,
Secretary to Government.
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Schedule — 1
Structure, Payscale and No. of Cadre Posts

Serial Designation Pay - Scale No. of Posts
No.
1. Sub-Registrar/Joint-Sub-
Registrar(Basic Grade) 6,500-200-10 ,500 73+05 =78
2. Dist. Sub-Registrar
(in all 38 Districts) 10,000-325-15,200 38
3. Asst. Inspector General / | 12,000-375-16,500 4
Inspector of Registration
offices - 12,000-375-16,500 9
4. Deputy Inspector 14,300-400-18,300 2

General of Registration

The State Government may increase or reduce the number of Posts in future
according to requirement.
By order of the Governor of Bihar,
AMIR SUBHANI,
Secretary to Government.
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