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AT
10 #TE 2010
THosI0 39, feAt® 15 W 2010—fHfTR oSS e, 1948 (11, 1948) W €W~ 5 W
ST-U (2) & WH dfed SFd AMtEE ® "W-03 H OSU-"W (1) ® @ () T WA

viferdl 1 AN HIT gL qAT IFQ SIUTEH w -5 & IW-"w (1) * we (d) & A
g0 T UK HAeE, R WHR & AS-TH 09 g M0-11012/1/09-Sse0HI0
(THossqo) fediwm 16 fammR 2009 W fo=m &W o1 foeR a9 #Asgd WHERg e ¥ off
WY wE & e fRr-Tsaa freifes fase #® feifse s #ife & wdefat & fa
o\ gured favria sfuges d@en 3289, faAik 30 S 2008 H fuif@ =@aw wegd &t <
H G Hd T S TR TR WY TS o gEl b W 3 W S offgel % WY 2 ¥
Tty glafedt yom #ife & wHwiEl & ged o swilEd wh R oS el fer U 9 Sed
frem # feifsa o fafrs wife & wdfat w0 g g

2. W YR RIfEd Aegd K SFd oifutEm ® ogw-4 w1 Su-uw (1) & @ (i)
& AU g |

3. I8 Sifoger fadi 1 FamR 2009 ¥ Wt gRR |
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ST

sTagfaa s &1 am—<en fawl deaes &1 fRse |

1 2 3

1 ARITA 104.00 dfdfed
2 STEHRITA 107.00 wfafs
3 HITA 132.00 Hfdfed
4 IR 161.00 gfafe
5 fafymta/wasasa 2990.00 gfaaTe

feooft— (%) FdH ASEd W SHEFd W ofgd WRdE Iuviedl qed gEshie (1960-100)
3709.21 S o 2009 (JoE-eTFIeR ) *1 fEd ¥, W M@ T |

(@) o9 W UIM Hed, 9Rd @R, | el & dg@@d 95
TEA-H0-11012/1/09-sejodi0  (THOSse0) fedidr 16 fe@max 2000 & MR W
UL TR ool 1 =gad weigd freffa faman @ @)

(1) wifgk ASEH F W H R WORH K W K g IR weRd H I AH
e AOGd W W W AR BT WIEe WOGd I T W 26 H W L
o TR TeIgd kT R W 26 W TN kI feRAT ST

(%) =[a9 Aegd &1 SEed Ui < & wa oAt &t sfy 4 fasm & fq &
fau st w1 @ wfefes wfra €

(3T) wrartes fagm & f@ suan o= foeet fq g @ & fag sm feer
=Aqn Aoy e, 1951 & fram 25 ¥ fafed ® @ wwEmRk wm e Q@
TN ASGA M UM HT THRAR BT

(B) &Y A T FAMW TE & &M 91 W TR & HH & (¢ ¥ X W
SR 9 |

(F) =aH A9igd Afufem-1948 & T=Iq Yadd H9gd i Aad &0 § =ad
Iogd H R R IREHEia Hemd e IHr enfae ©

TYF:—(F) TR HH G fyd @ W 9gd & #H A |z off T g @ oeEed
F1 METARAT Tt @ dfcw 9% Igd & WURW UHfT F T T

(@) IRy M G IRYd T dg wM TOH wM b M ® HUR W HD
fetll =1 Ry A WA k1 SAEvERAl Bl ¢ MR W %y sHe’ &%
wde/ AfeYH § A ST oWeRdT ® qOm @S oI=vid STRYISl wdaerw & oft
2

(1) wE W Y efrim ? oy R wE % oyd & emuR W A R aeit
71 foredt omfas g § et & w9 R Oufiemr & emeR W sifSia sETerdn
I qEAl H AEETRA Tl € qen fous weed % fou ted ok foew @
SAAVIRA BT T
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(51) offqepera &m ¥ Sy € % o S WER qediel A1 e grera
I TU FH AGEGE HE H SEE ® MER W AN P WH wE H
g ¥ gfdar i fedlt ot gof emwar W etewEeRar g6l € SR wE %
fromed & faw s @ faww o fafreedt & fou @@ SeresEl v smEvEesar
gt T
(Ho 5/THOS=0 -405/07 #0HO—998)
foeR-TqE & oT=ET ¥,
T,
TWHER & TR FEd|
10 A= 2010
THO M0 40, WHO M0 39 feAi® 15 W 2010 &1 siysht # f=fafad owaR faer =
% WUER T THh G U AT W %, S 9RG SfgUm & oesi-348 & ®s (3) ®
e wifereRd 9 FWem ST |
(o 5/THOE=0 -405/07 #H0HO—999)
foeR-TqE & oT=ET ¥,
e 9,
THR & AR Ffea
The 10th March 2010
S.0. 39, dated the 10th March 2010—In exercise of the powers conferred by
clause (b) sub- section (1) of section 3 of the Minimum Wages Act, 1948 (11 of 1948)
and with sub- section (2) of section 5 of the said Act and after having considered the vide
D.O letter no. P-11012/1/09-W.C (M.W) of Ministry of Labour and Employment Govt.
of India clause (b) sub- section-5 of the said Act and also consulting the Bihar Minimum
wages Advisory Board, the Governor of Bihar is pleased to revise the minimum rates of
wages fixed in Labour Resources Department notification no. 3289 dated 30th June 2008
for certain State of Bihar, as specified in column 3 of the Schedule here to annexed
against each such categories of employees in the following employments in the State &
Bihar as specified in columns 3 of the schedule here anexed against each such category &
employees specified in the corresponding entry in column 2 there of which shall be
payable in the whole of the State of Bihar to such different categories of employees
employed in the said employment.
2. The Minimum rates of wages so revised shall be within the meaning of clause
(ii1) of sub- section (1) if section-4 of the said Act.
3. This notification shall come into force with effect from 1st November 2009 .

Schedule
Name of Employment :- Sales Promotion of Medicine

SL.NO. Categories of Employees Rate of Minimum
wage
1 2 3
1 Unskilled 104.00 P.day
2 Semi Skilled 107.00 P.day
3 Skilled 132.00 P.day
4 Highly Skilled 161.00 P.day
5 Supervisory/ Clerical 2990.00 P.Month
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Note:—(a) The minimum rates of wages above are based on the All India Average
consumer price Index Number( 1960 =100) 3709.21 which is the average of
the indices of the year, 2009 (July-October)

(b) Vide D.O letter no. P-11012/1/09-W.C(M.W) of Ministry of Labour and
Employment Govt. of India National Floor Level Mininimum Wages have
been fixed.

(c) Conversion of the monthly rate of wages into daily rates of wages and vice-
versa shall be worked out by dividing the monthly rates by 26 and by
multiplying the daily rates by 26.

(d) The fixed rates of minimum wages above include of the remuneration
payable to the employee in respect of the day of rest in every period of seven
days.

(e) An employee shall for the work done on the weekly day of rest be entitled to
overtime payment as the rate prescribed in rule 25 of the Bihar Minimum
Wages Rule, 1951.

(f) Men and women workers shall get the same rates of wages for the same work
or a similar nature.

(g) Minimum rates of wages and variable dearness allownes both constitute the
minimum rates of wage to be inforceable under the minimum wages Act-
1948.

Explanation :—(a) "Unskilled work" means work which involve simple operations
requiring little or no skill or experience on the job.

(b) "Semi-skilled" work means work which involves some degree of skill of
competence acquired through experience on the job and which is capable of
being performed under the supervision or guidance of a skilled employee and
includes unskilled supervisory workers.

(c) "Skilled works:" is one which involves skill or competence acquired through
experience on the job or through training as an apprentice in technical or
vocational institute and the performance of which calls for initiative and
judgment.

(d) "Highly Skilled:" work means work which call for a degree of perfection and
full competence in performance of certain tasks acquired through intensive
technical or professional training or practical work experience for long years
and also requires of a work to assume full responsibility for the judgment or
decisions involved in the execution of these tasks.

( No. 5/MW-405/07 L&R—998 )
By order of the Governor of Bihar,
GARIB SAHU,

Addl. Secretary to Government.
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