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Ho T / TA0ST0—1555 / 01—2913 / HIo—HRA HAUH & [8a—309 & WReqd & 3icid
v Afaddl & o fSeR—ruTd, f9gR [E <erm arfeel |ar Mt 2005 # GORE WA Tq
fifsa frmrael e & —

1. dferea w7, IR v gReI—(1) I8 Femrael f9eR 78 <er aifeh dar  (|eie) FRmmEe,
2010 Bl ST FH |

(2) g9 fdR argul fagR 5T # g0 |

(3) IE DI TToie H yHTeH B Ay | Ar g |

2. frgamaeh, 2005 & -4 SU fAH-9dfe—1 &1 uftRemue— (1) Sad Erae @1
-4 & Ia® ue—1 fr=iferRaa el P & us @1 50 ferd Ug 8 &t (e da«r,
Reeret |feq) & fog Fonifda s8R |

ac @t Tl | oo feh Pryf
HERISECEI e / g ' @Dl B fayg
0 | frgwraeh 2005 @ qaqé'””" Forifora R
ITER)
1 2 3 4 5
1 | [ QAR Hal —
WW—W 50 TfCreTd U ey ﬁgﬁﬂm % US| 5500—9000 / —
- frgfr | 77 50 ug T8
%0 e el (G I,
Raarel wfgq) & forg
HoTifd
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2. | sIftFr®s "ait—
HHIP—5—3ARIG | 75 Ufawra Al Fgfaa | e Fgfea & ug | 3200-4900 / —
(fetfrep / srgeeran) PT 50 TR U E
25 gfcrera el g elegp ML §
Raerel afeq) & forw
3 Ryardy dai—
HHiH—1—RTaTE
HHTH—2—RaTEl A Fygfaa AN P & U9 | 3050—4590 / —
(W) BT 50 Uferd Ue Te
el (QfFTe aaen,
faare! wfed) & foy
FoTifepd

Te R&H! B YA & forg Ponifba 50 afder dg W A1 Fgfad & forg am] amH=a oTReror
RT JHTAT BT |
Areft Fgfad @1 ud® davt 901 @ forw gt SReroT Ufererd @ O S UHIfad TS g |
3. Saa e, 2005 & fM—4 & SU FOEQ) & gftRemos —(1) Sad fodEe &
-4 & 3 fm2) & f=feRad gt uforenfaa fasar o |
(2) faER & &1 aifeN W76 & SU WYE " & ffoiad ug 8N —

%0 g oIt /et srfrgfa
frgfaa /=
1 2 3 4
1 DS TEARR et fergfer 50 UfRTd Ug I8 &di (Sframaaan
Rgerrel wfed) @ forg wuriferd

2 ERLN GICIRELIES] GEC)

3 TR GICIREEIES] REC)

4 HTeft GICIREEIES] REC)

5 EIEIEIN GICIREEIES] GEC)

6 AT el frgfaa GEG)

7 TR GICIREEIES] GEC)

8 ey HAeft frgfaa REC)

9 Bl GICIREEIES] GEC]

10 EH et fergfaa GECH

11 Ererd W o GEES

e el B Y & fou Fonifed 50 ufie e wR 41 FYfd & foau ar] M siReror
RIIRRAT JATAT BINTT |
AT Frfa &1 ue dav 9 & oIy el TReToT UfRIa &1 T0MT $HA JHIad 8l 8T |
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4. 3aq forHmEen, 2005 @& fAgA—5 SU-FgH(1) & @ (V) &1 UfeRemd —fad-5 & 84U
frm (1) RO ® @s (VI) BT AEfaRad gRr ufoRenms fdhar o |
(V) (1) Hef gfed & sl @1 50 ufoRrd ug B sl (Qfe 9qawnh Raerer wfed) @
forg poriferd =9 |
(2) S 50 Uferd sl W I &l (cfe Jarh Rearst dfgd) &1 Fgfaa eifea war
@ T Bl |
(@) S a9 § B9 | FH 5 a9 B WA /Y T g B |
(@) R v & o RIS vd afdre drgar v sEai 8 |
m fora fafr @1 fgfda W fAeR fEar smom S| O &1 S99 &9 3 &9 10 99
BT AT oY B |
5. Sad e, 2005 & fM—5 Su—foM (2) @ s (VI) & gfRems — a5 &
Su—frm2) Rl (@merd) & @s (VI) BT fFreifed gRr uforenfd far Smem |
(VD) (1) ¥ Fgfaa & usl @1 50 URea g R e (Qfe aaaih Raers! wfed) @
fgfaa feifea el & orfie grfl—
(@) S 7e9 § B9 | FH 5 a6 B WA /S T gD B |
(@) 5% ug & srgdme ANIR® et Ararar va orEdr 8l |
(m forg fafr &1 fgfda w =R fear smom S| O &1 S99 &9 3 &9 10 9§
BT AT oY B |
6. Sad fgAael, 2005 & -5 Su-fm (3) @ @We (VI) &1 uftRemus —fFad-—5 &
Su—frRM (3) SR (forfie), M “srgeed” & @s (VI) &1 frifed g uforenfua fear
STRATT—
(VI) (1) ¥t Frgfed @& usi &1 50 Ufiera us S [ el (e Jarh Rearst dfzd) @t
frgfaa fifed ol & oefe 8rfr—
(@) S F7ed § B9 | FH 5 a6l B WA /S T gD B |
(@) 52 U8 & Irjae IRIR® Aefdre Jrgar vd sredr & |
(m fora fafr @1 fgfea w® fAeR fEar smom S| O &1 S99 &9 3 &9 10 99!
BT AT oY & |
7. frraet, 2005 & fFA—7(1)H uftRemMUA-—Saa fFawEel & fFaa—7 @ @s(1) # frifea
SHTST ST |
(1)@) e T & sl @1 50 ufoRrd ug S 8 jeTdi (qfe Ia9HRT Raes! wfed) &
forg woifeed ®; @ frgfad it wdf & e grfi—
(@) S 769 § &9 | FH 5 a6 B WA /S T gD B |
(@) 5% ug & srgde ANIR® Yerfre Araar vd orEdr 8l |
(m fora fafr @1 fgfda w® faer fEar smom S| O &1 S99 &9 3 &9 10 99!
PI HaT Ay B |
8. Saq fraHmaet, 2005 & fRA—10 & wWvs V &1 g —fm—10 & (&@S)(V) &1
fifra g1 uforenfua fear SRm—
(@) B s (e daRf Racre! |fq) & fou S g’ & 50 wferd TR ual @i
FAGET, f[98R T8 e/ i, T, Ul &I el # fed Al HI a™r
TR HRT SATQ |
9. W' & RNM uel W FYfad &g 999 TReR & wdg 4 qd 9 dig falre e qen
gfear FeiRa 8 & S9 el R P ER &Rl 999 N @1 gl & MR R H
SR |

faER—TSguTe & 3R 9,
(80) Iy,
WPHR & Al |
15 |9 2010
T0—Tet / TeAOSTN0—1555 /01—2913, faTe 15 #2010 o7 fAfoRad U  3arg
fER—TIUE & WAR W TAg §RT UHIRN fBA1 ST &, Sl 9Rd |iaUH & JJus 348 & &S
(3) @ 3TN IS AT ¥ Ia ARG BT WSIepe UTS FHSA ST |

fER—ITSIUTd & 3T 9,
(80) IR,
AR & Afd |
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The 15th March 2010

No.L/H.G.1555/01- 2913./C—In exercise of powers conferred by proviso to Article 309
of the constitution of India the Governor of Bihar is pleased to make the following rules to amend
the Bihar Home Guards service Rules, 2005 :-

1. Short title, extend and commencement.—(1) These Rules may be called Bihar Home
Guard service(amendment) Rules, 2010

(2) It shall extend to whole of Bihar state.

(3) It shall come into force from the date of its publication in Bihar gazette.

2. Substitution of the term “Salaried post” in sub rule (1) of rule-4 of the Rules-2005

(1) Fifty Percent of the following posts to be filled up by direct recruitment mentioned as
salaried post “ (i) in Rule-4 of the said Rules shall be earmarked for Home Guards ( including
daily wages employees, sportsmen).

Name of the Post, On pro motion/
. . direct
Sl as mentioned in . Earmarked for
No. B.H.G. Service appomt.m ent home guards Pay scale
selection
Rules, 2005 .
post/posting
1 2 3 4 5
Gulm-samadeshek cadres:-
1 S1.No.-3 Gulm 50% by 50% post of direct 5500-9000/-
Samadeshek promotion and appointment post
(Company 50% by direct earmarked for Home
Commender) appointment Guards (including
daily wage
employees,
sportsmen)
2 | Havildar Cadre:-
SI.No.-5 75% by direct 50% post of direct 3200-4900/-
Havildar(Clerk/Instr | appointment and | appointment post
uctor) 25% by earmarked for Home
promotion Guards (including
daily wage
employees,
sportsmen)
3 | Sepoy Cadre :-
S1.No.- 1 Sepoy Direct 50% post of direct 3050-4590/-
S1.No.-2 Sepoy appointment appointment-post
( Driver) earmarked for Home
Guards (including
daily wage
employees,
sportsmen)

The existing reservation policy for direct recruitment will also be applied on 50% of
the earmarked post for the Home Guard and this will not affect the total reservation percentage
of each Cadre post for direct recruitment.

3. Substitution of sub rule (2) of rule-4 of the said Rules, 2005:-

(1) The sub rule (2) of rule-4 of the said rules shall be substituted by the following :-
(2) There shall be following posts of sub-group “D” of the Bihar Home Guard
organization.
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Promotion/Direct
Sl Designation appointment/selection Remarks
post
1 2 3 4
1 Record Supplier Direct appointment 50% post earmarked for home guards
(including daily wage employees,
sportsmen)
2 Daftari Direct appointment Do
3 Peon Direct appointment Do
4 Mali Direct appointment Do
5 Chowkidar Direct appointment Do
(Watch man)
6 Cook Direct appointment Do
7 Panbhar Direct appointment Do
(Water Carrier)
8 Washer man Direct appointment Do
(Dhobi)
9 Barbar Direct appointment Do
10 Sweeper Direct appointment Do
(jhadhookash)
11 Carpenter Direct appointment Do

The existing reservation policy for direct recruitment will also be applied on 50% of
the earmarked post for the Home Guard and this will not affect the total reservation percentage of
each Cadre post for direct recruitment.

4. Substitution of Clause (vi) of sub rule(1) of rule-5 of the said rules,2005—‘Sepoy’ of
clause(vi) of sub rule(1) of rule-5 shall be substituted by the following—

(vi)(1) Fifty Percent of the posts for direct appointment shall be earmarked for Home
Guards (including daily wages employees, sportsman.)

(2) Appointment of home guards (including daily wages employees, sportsman) against
the said 50% earmarked posts shall be made subject to the following conditions :-

(a) Those having served/worked in the organization for at least 5 years.

(b) Those having physical fitness and educational qualification prescribed for the

post.
(¢) They must have at least 10 years of service remaining on the date when their
appointment is to be considered.
5. Substitution of clause (vi) of sub rule(2) of rule- 5 of the said Rules, 2005—The clause
(vi) Sepoy (Driver of sub rule(2) of rule 5 shall be substituted by the following :-
(vi)(1) Fifty Percent of the posts for direct appointment shall be earmarked for home
guards (including daily wage employees, sportsman ) under the following conditions.
(a) Those having served/worked in the organization for at least 5 years.
(b) Those having physical fitness and educational qualification prescribed for the post.
(c) They must have at least 10 years of service remaining on the date when their
appointment is to be considered.
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6. Substitution of clause(vi) of sub rule(3) of rule-5 of the said Rules, 2005—The clause
(vi) Havildar (clerk), Havildar Instructor, of sub rule(3) of rule-5 shall be substituted by the
following.

(vi)(1) The appointment of the Home Guards (including daily wages employees,
sportsman) on the 50% of the post for direct recruitment shall be made under following
conditions:-

(a) Those having served/worked in the organization for at least 5 years.

(b) Those having physical fitness and educational qualification prescribed for the post.

(c) They must have at least 10 years of service remaining on the date when their
appointment is to be considered.

7. Substitution of rule-7 (1) of the said Rules, 2005—The clause (1) of Rules- 7 shall be
added by the following :-

(1)(a) The appointment on the 50% posts of the direct recruitment, which are earmarked
for home guards ( including daily wages employees, sportsman) shall be made under following
conditions :-

(a) Those having served/worked in the organization for at least 5 years.

(b) Those having physical fitness and educational qualification prescribed for the post.

(c) They must have at least 10 years of service remaining on the date when their
appointment is to be considered.

8. Substitution of clause (Part) (v) of rule-10 of said Rules, 2005 :-The clause (v) of rule
10 shall be substituted by the following :-

(v) The 50% post of group-D, earmarked for Home Guards (including daily wages
employees, sportsman) shall be filled-up on the recommendation of the committee constituted
under the chairmanship of Commandant, Bihar Home Guards Headquarter, Patna.

9. Specific provision of appointment where there are no rules and regulation for selection
for appointment to Group ‘C’ posts, the appointment shall be made through Bihar Karamchari
Chayan Ayoge.

By order of the Governor of Bihar,
(Sd.) llegible,
Secretary to Government.
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