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fava—feerR wemafae dar & USRIl & JAarerena uferor | ddfda Nfa ga

HTAHA |

T H A & gaad aRde, S¥W SIfFda Sifed gd gAIkigel araEaRer gd
STHATHT & AXBR A gl TUETBN & ATeATsd W IR uemafye a1 & uarfararRal
BT BT HIHT AT BT AT & TAT SAUR FAfdse H1Al 1 YT HRA BT Sa1d A a1
REAT B | o8 AXhR A 989gd a1 g & SR gemafte dar & gq1fger, |1 s
gemed & fgdha dfda & Ascayel ueifsr 2, &1 39 gAIfadl &1 |91 & & forg
IADHT BRI—&THT, TET Qd AAAT &1 gig & Y FHI—THT UR AdThTei TiRieror
g1 fhar ST 1Taead 7 | 39 Uf1etol &1 S§aey SR uemafe a1 & uarfaamtRal

@ Core Skills 7 gfg & A1I—a121 I9H g &1 701, fa<iyg vded, e gde=, a1 &1
AP, 51 Brh1ad, ATed TI13T BT ATAHR, GRATSTAT Uder9 Td Communication 11

3 A& faa Professional Skill fa@fRad &1 8 |
2. I uRRyed H fI8R URMRAIeh Hal & UIahIRAl Bl uferor yar by
ST 1 Afsgel 911 ST faaRmef= o | 99 fAaRaRid o9 §RbR g/ [d8R
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gIIfE T & USSR IRAT B 71 wu | uferor ya= fhy 5= &) ifa v sris+
eRa w==1 &1 oty forar 1 8—
() fIerR usmafaes Ja1 & usMOHIRAT BT A9AEfy & MR R 79 9 3
gf3reror Ut H=AT 1A gm—
Type Duration | Mode of | Methodology Contents
training
M1-(6- | 2 week ® |nstructor ® Concept-sharing. e FEssentials of
10 -led class ® (ase studies. Public
years of room e Group Administration.
service) sessions. discussions. ® Dijsaster & Crisis
® fxposure e Video based Handling.
to best learning. e Study of Best
practices e Experintial Practices.
in other learning. ® Managerial &
states. e Psycho-profile Behavioral  Skills.
e [External and feedback. (Special emphasis
faculty for | e Visit and paper on observation of
select presentation. courtesies while
sessions. dealing with the
® |nitiation general public as
of well as public
Computer- representatives)
based ® Public Policy
learning. formulation.
® Financial
Management
® Programme
implementation
and execution
® Health & Lifestyle
® Personnel
Management.
® Sunrise  sectors
like clean energy,
environment, T,
etc.
M2- 3 week | e |[nstrctor- ® Concept-sharing. e Fssentials of
(11-15 led class ® Case studies. Public
years of room ® Group Administration.
service) sessions. discussions. e Overview of
® [Exposure ® Experiential National &
visit to learning. International.
other e Psycho-profile e Public
Countries. and feedback. Administration in
changing times.
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e FExternal
faculty for
select
sessions.

e Computer-
based
learning.

e Visit and paper
presentation
including
international
visits.

® Exposure to
Government  of
India functioning
(meeting,
conferences,
immersion
programme, etc)

® Strategies for
development.

e Study of Best
Practices.

® Managerial &
Behavioral  Skills.
(Special emphasis
on observation of
courtesies while
dealing with the
general public as
well as public
representatives)

® Public Policy
formulation.

® Financial
Management

® Programme
implementation
and execution

® Health & Lifestyle

® Personnel
Management.
Sunrise  sectors
like clean energy,
environment, IT,
etc.

M3-
(16-20
years of
service)

4 week

® |nstructor
-led class
room
sessions.

® [Exposure

to best
practices
in other
states.

e FExternal

faculty for
select
sessions.
Computer-
based
learning.

® Concept-sharing.
® Case studies.
® Group

discussions.

® Experintial

learning.

® Psycho-profile

and feedback.

® Behavioral

module on Out
bound mode.

® |nternational

exposure Visits.

® Exposure to

Government  of
India functioning
(meeting,
conferences,

e Fssentials of
Public
Administration.

® Strategies for
National &
International
Environment.

® Public Policy
Formulation.

e Study of
University
(abroad)

® Managerial &
Behavioral Skills.
(Special
emphasis on
observation of
courtesies while
dealing with the
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immersion general public as

programme, etc) well as public
representatives)

e ICT & e-
Governance.

® Financial
Management

® Programme
implementation
and execution

® Health & Lifestyle

® Personnel

Management.

® Sunrise sectors
like clean
energy,
environment, IT,
etc.

(i) I geTfeY fR=as Jar 20 auf | 31fde @) 81 Y B, = LBSNAA, A3
T AHGE ALTUfItsd AR # ufreror Ut wRAT tfHart 819 |

(i) Sugaa uferor IR u=md~e Ja1 & uIgHIRAT &1 ur=i & fog 1
3rfrard 8 |

(iv) g=TfRTRAT &1 RIHIAReT Udh 9T & g AW & a1 &= srataa |9
9T & 8 R Iu—afad vd SHd SUR & uaTdT @i Half day Induction Course
& S s usifder &1 A9l & sRiedd & A9y | Afera I=ary @)
SoY | 399 g U fa9TT §1RT Intractive Training CD SR faam ST |

v) wfewd—(>) ¥ aftta fafea ufderor & ifafRea Fast track workshop &
A1egH A fIER geafae a1 & sifastRal o1 uflrfera fey S o1 uxara faar 1o 8
Rra# Faamye fAval | aeifasRAl &1 ravra wR1ar Sien 9+ Sunrise Sectors
T Environment, IT, Clean Energy 3mfa fawy +i emfider 8911 Modules fSure€ gt
faamfaa fosam sroen | g uflteror <Y faa=ig 8 |

(vi) R uemafae dar & uarfeRAl # English language skill @ Computer
Skill # HHSIIRY 1 &1 H A 8¢ Outsource & A1edH A english speaking proficiency
T2 Computer skill @ fRaa w1 g DOEAC gRT HaTferd Ufreror Fwersii & ufdreror
TR 39 HIAAT BT g fhar ST |

Sy a1 UfReTor Afrarera § gavera= & g rferamd g1 |

(vii) Sgdea Ifard uflteror & rfaRaed favrT—faRy § ue=zenfud uerfgetRar
1 Wi w1l & 3rgdzel Discretionary Training f&Q STT91 &1 utaer=1 & i1 Short
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duration T 81T ST® HROT fTATT—FARY § w1 B9 & T 395 Competency &7
fasRra fasar s |

(viii) foeR gemafe a1 & ueTfErerI—ARiy, ST 319+ J7adT Ud $ierd &1 gfg
BT IT8d B, Sva urcdrad b)Y deyfafted wenaii = NIRD, HCM, RIPA, YASHADA,
XLRI, MCRHRD, LBSNAA, ASCI 3mfe el i Tie-up &) 39 FXM3N # Exchange
programme @& Tgd HAIAIT B WOl ST | ST UhR 3T 1Al H Best practices a5
TENTS 9 3ETI B =2 project work & foIg I8 1= 11 W HSIT SR |

(ix) R gemafae dar & uaTfsTRAl b1 e —a—31fSre Exposure UTw &,
T B $78 AR AXHR B ISBT H TAT AT TSDhT H ST ST |

x) R vsmafae dar & gsiaeRAl w1 ufderor <9 &1 <@ f[{urs o
BT | 39 ©g fAuTe & HIfies sneRyd ¥)=1 T4 Faculty &1 gge faar S |

(xi) ufreror HRIHH & FHTIA B ggATd Implementing Agency/Institute wf3refor
H 9T o< dTel &SR TRAT §IRT UTK b I UfRI&ToT BT YT BRI | JATh Dl
ufthar fAurs g1 a3 @1 ST | |rer B ufieor wrdsd gd wfasy | uflefor & Hde |
e ufderonfeidi & Feedback uta fham Smoem | Feedback utad &=+ Bg =
Parameters % 71 g:—
() ufreror & ey
(@) Key Learning
(1) gfRieror HrRisH H IR I F Fdafad gsia
(&) ufeqor & ggaTd AT 6 A & 3GX JAfddd Aed UT< HA B
HET H |
3. I8 Hdhed gid & U9Td H AT BT |
IMSI—3T2 T T SIar 8 b 39 Ahed &bl 8RR IS99 & ITATRYT 3 | UhTard
fpar ST den sadT ufadt faurs, f98rR ot |Jar AT, Il favmr, T
fawmmeget, I uHS T Iga Td 91 fRTaT gaTfErasl 1 9SiT S |
fER—TSTuTd & IS 4,
IS FHAR AT,
TRBR & Agad Al |

31efieteh, AiaTerd Ao,
e, Uear grT ushrid v Figd|
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