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o310 378, T 29 RATFIR 2011—JAdH HoIgYl SR, 1948 (11, 1948) BT TRT—5
B IU—URT (2) & AT UfSd Sad ARTHA BT gIR1-3 & IT—IRT (1) & @ (@) gR yaa wfaaai
BT YANT PR U AT S AAFIA P gR—5 B IT-GRT 1 & WUs—(dl) & 3T ey
UG TR YT 41 PTGl IR fIaR & den fdgR gadd Aeigyl WRERierg uie | AT uRret

PR D U [ABR—ISAUTE o &al [l ueared & e § i | dife & eHerial &
fo ™ SareE fa9ET @1 e S THosiio 39, f3Hi® 15 A, 2010 ¥ FETRT =_gAas worgd
DI R BT YAV BRI T, ST [ §HD A1 g LA b W93 H I9d AqgA B wWH—2 H
qcdee) ufaftedt # fafafde ude @ifc & wHaRal & e ol T 2, 5 9wt feEr = #
Sad frare #§ s W = ife & warial o o grf |

2. 39 UBR JRIET Aoyl & I ARRE B gR—4 $I SU-GRT (1) & @us—(iii) &
I BT |
3. I ARRET fIA1® 01 3facar, 2011 ¥ YTEl BRAT |

SR

M0
Ho Irgygfad faisE &1 AW
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g1
0 BTTIRI BT 1ol ATH IR Bl &
Ho
1 2 3
IREERE 132.00 Hfeifa
EEERIE 137.00 Gfefa
3 | e 169.00 feifa
4 | AfrmTrd 206.00 Ffcrfe=
5 | R/ fafter 3817.00 UfHTS

feuqofy — (@) g Aoy @1 SUYF ¥ RIS IRAR IUHIRIT Jod gadbid (1960—100)
412007 a5 &1 v, 2010 & & gl (Gas—fawR) &1 i © Ud fadid 16 RaasaR 2011 &I
T AT HOIgl URIRIGI] UNE @1 d8d H o T v & gER I§ YANeTT 99, 2011 &
T JFGRT (SFdRI—SH) & JAa IuHI Iod JAdid 426083 fdg W gy 387 uherd &
FAATS R MRT &, I % 15 Ufrerd gfg & ovid 2 | FTell URaci-eiiel Hews el &1 o7
Ty, 2011 & g @i (JaE— ) & 3ia IuHIadT o Yadhid U= MR 81T |

(@) ot 16 RaamR 2011 @I [I8R <ATH A MR U¥E & URERI & 3fdid
SUHIFT oI bl H 100 Ufderd  PRISROT & SifaRad 15 URTerd Siedr AdH Hoigel @l
& Bl geRIferd fepar T g |

(M) =S AGG B TR BT QTS AOG B &R H TAT QB HAOIQ B &I BT ARG
O B TR H HURR HAI: ANAD AOIGY B &R H 26 F N ShR AT QI ATyl I &=1 H
26 9 O HR& fHar STRAT |

(@) gaH Aoy @l Sugad FEiRa *i H wa A @) s@afy H fasm o 9 @ o
FHHAIRAT B 37 wiksifie fid 2 |

(e) Araifze fasm & 37 sirar o= fdlt o sl & & fog s f9gR =g
Aol FrEraetl, 1951 & fFram—25 d fafed & | FHAIUR & &1 &1 IO Ao I UM Bl
EPER BT |

(@) gBY I N BHATR TP &1 B AT SU R & HM & oY FAM & W AoIgel IRA |

WSRO — () “THed HI" W AT ©, F5TH 95 & $9 I {B W T B Al
39 B JATTTIDBAT BIel 8, dfeh a8 g8 & AR Yepfd BT BIaT € |

(@) “IE—HId HM" F AMUT 2, I8 BM NTAH S S Ig9d & JER W BB Ul AT
FHIA AT AT BT ATTLIBAT BNl © R Sl H{RA BHAN S TAET /ARTGRH 3 fhar 51 Favar
2 AT SAD AT HIA T BT B Y 7 |

@) “gIa dM" A AT 8, RTH IS PR B 9T B SMUR WR AT Al Tl a1
el g v 4 Ried & wu H UfEvr & AR R AR el AT &Far B Aaedadl
B & a1 e |qwred & folg ugd ok fade &1 sraegaar siil 2 |

(@) “sfgera M" A ARG T, 98 B [STIH o dh-ilid T FawdTad rRieror a1 aui

T FAEING BRI & JHd & IMUR W 3Aoid $B T BRI & G J YRl I S ok gof
EFAT BI JATTLIRAT BT B IR 9 BRI & e & folg SRl # faviy a1 fafreaai & fog o
STaTdael @1 AaeIdHar il 2 |

(|0 5/ THOS&]0—405 / 07 #1070—2784)
[SER—TRIUTA & <Y 9,
RNERIES
WHR & AU Ao |

28 RId=R 2011
THo3M0 379, TH03M0 378, faTiar 29 RyawR 2011 &7 3f¥sh # ffoRaa argare fdgR v
T UEPR ¥ $9b gRT YSIRIG (AT ST &, Sl IRA Ae & AJe0E—348 & TS (3) B A

Hlfadgd qre \gHET ST |

(|0 5/ THOS&]0—405 / 07 #10%0—2785)
BRI & MY 9,
TR g,
WHR & AR Afed |
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The 28" September 2011

S.0. 378, dated 29" September 2011—1In exercise of the powers conferred by
clause (b) sub-section (1) of section- 3 of the Minimum Wages Act, 1948 (11, of 1948)
read with sub-section (2) of section-5 of the said Act and after having considered all the
representations received on the proposal notified under clause (b) of sub-section (1) of
the said Act and also after consulting to the Bihar Minimum Wages Advisory Board, the
Governor of Bihar is pleased to revise the minimum rates of wages fixed by Labour
Resources Department vide S.O. No. 39, dated 10th March, 2010 for certain categories
of employees in the employed in Sales Promotion of Medicine employment in the State
of Bihar as specified in columns- 3 of the schedule-I hereto annexed against each such
categories of employees specified in the corresponding entry in column 2 thereof which
shall be payable in the whole of the State of Bihar to such different categories of
employees employed in the said empolyment.

2. The Minimum rates of wages so revised shall be within the meaning of clause
(ii1) of sub-section-(1) of section-4 of the said Act.

3. This notification shall come into force with effect from, the date 1st October,

2011.
Schedule
SI. No. Name of Scheduled Employment
1. Sales Promotion of Medicine Employment
Schedule-I
S1 Categories of Minimum Rates of Wages
No. Workers
1 2 3
1 | Unskilled 132.00 per day
2 | Semi skilled 137.00 per day
3 | Skilled 169.00 per day
4 | Highly Skilled 206.00 per day
5 | Supervisory/ 3817.00 per month
Clerical

Note :—(a) The minimum rates of wages above are based on the All India
Average Consumer Price Index Number (1960-100) 4120.07 point which is the average
of the indices of the Second half of year, 2010 (July-December) and as per decision
taken in the meeting of the Minimum Wages Advisory Board held on dated 16™
September 2011, this revision includes the average of first half of All India Consumer
Price Index of year, 2011 i.e 4260.83 point, increase i.e 3.87 percent in the wage hike of
15 percent. Next Variable Dearness Allowance will be applicable on the average of All
India Consumer Price Index of second half (July-December) of the year, 2011.

(b) Minimum rates of wages has been revised on the suggestions made by the
Minimum wage advisory board on 16™ September 2011 by adding 15 per cent of wages
additional after 100 percent neutralization in the Consumer Price Index.

(c) Conversion of the monthly rate of wages into daily rates of wages and vice-
versa shall be worked out by dividing the monthly rates by 26 and by multiplying the
daily rates by 26.

(d) The minimum rates of wages above are inclusive of the remuneration
payable to the worker in respect of the day of rest in every period of seven days.
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(e) A worker shall for the work done on the weekly day of rest be entitled to
overtime payment as the rate prescribed in rule 25 of the Bihar Minimum Wages Rule,
1951.

(f) Men and Women workers shall get the same rates of wages for the same
work or a similar nature of work.
Explanation :-

(a) "Unskilled work" means work which involve simple operations requiring
little or no skill or experience on the job.

(b) "Semi-skilled" work means work which involves some degree of skill of
competence acquired through experience on the job and which is capable of being
performed under the supervision or guidance of a skilled employee and includes
unskilled supervisory workers.

(c) "Skilled works" is one which involves skill or competence acquired through
experience on the job or through training as an apprentice in technical or vocational
institute and the performance of which calls for initative and judgment.

(d) "Highly Skilled" work means work which call for a degree of perfection and
full competence in performance of certain tasks acquired through intensive technical or
professional training or practical work experience for long years and also requires of a
work to assume full responsibility for the judgment or decisions involved in the
execution of these tasks.

(No. 5/M.W-405/07 L & R—2784)
By order of the Governor of Bihar,
GARIB SAHU,
Additional Secretary to Government.
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