fagua g&ar Wodo-40

R TR gRT UHIAd

3 ohrfder 1935 (RMO)
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25 JJaqEY 2013

Ho 6,/TF0—07—35,/2010 (3M)—439(6)—HRd & WAL & IJevs 309 & WR=]d &N Uad
AMRTAT BT WART R gY, B8R & ToUTe, W@Red fauTT & Jf=cle, Al W@Red drid<l (TUA.04.)
Hait # fgfaa, o= v dar et o srenRa & @ forg feeferRea fFrasmaen a9 8-

1. dferg M, fRRaR @ URE1 - (1) g8 el fieR AR w@rew  sridr
(affaoiforrd =i firearst) Hatt fraHmaed, 2013”7 & ST HHH |

2. 39! faR et R =g # g

3. U8 G Ugd s |

2. gR¥TemY | — 99 I vy a7 ded § e onufea 7 81, 39 framrael #-

(1) TRPR I AMAYT & ER T TRPR;

2) ‘favrT | Ifiud ® ey AT,

(@) Tgfad TR & YT & Hafta R & sRiffe s Rifdcae—ws—g= fRifdar

EHIBEANP
(4) 'TOUAOUHO' ¥ MU B SifaeiiferN] T4 fAears;
(5) MERT | AU B S8R HHARY AT IMATT;

)
)
(6) <\t & 1fAUT & IR #Afeer WRew wRie<l (TOTHOUHO) SHa;
)
)

(7) aRfere’ ¥ MU € 39 FaHTael & A1 o= uRRe; qer
(8) ATHCT U WRIM W IAMUT T 9RA ARET uRyg | wo vHo fARarswNl e & forg
AT 9T AR |
3. °a BT TS| — IR AR WRey dRiEal &1 Havt el WRg 8N | 39 il #§ Udd
DS & URT @1 G JAT Fal & Y& D Fol G I s8Rl T TRAR gRT Wiqgd @l T 81
4. €I PT USHIUH | — 59 a7 &I AR SIfedl 16 g™ uRRe—1 & oar 8 |
5. Wl |- 39 ot § Fgfad g @ife & g oR Al 9ol 4, RN $ JgUEr & MER W

grft |
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6. 3EAlG | — (1) g P & ug W At el g1 FRYfaT & forg <A Aeafdre srgar amaan
Ui AR | AR ARFT 9RYg gRT S99—99a WX, IaUIRd @f &7 Toudo fAearsma # ufdiefor
P F ST T Toqsel THI0T U5 UT &1 3Maedd 8T |

() Wel wft & forg =yAa™ oy A 21 a¥ BRfT SR ST SRy W 9E1 B Sl WRPR
ERT IHI-9T WX, 3MRETYT difedr, faff¥ad & o | wefdd a¥ @) Uh oFRd & SH & I[aURI &
T ®e TP ST AFET STRATT |

7. wedl @7 ufhaAr| — (1) PP wifeR ad &1 1 olld @1 Refd & smaR R Rfdd @1 Tomr
PR IR ISR FARIRST BRIBR, JRETT Pl AR MEITAT TANT BT 30 I T HOlT |

(2) sftraT @ et # man Rfdqal &1 fagnfa R mded o3 T & @R

frfoRed & omR W AUl TR S —
(%) TOTHOUHO HIF @ URIeT § UTedids & forg — 50 3H
(@) SR ol & foru — 10 3P
() fBR T & ARBHRN JATAl H B BT 3g9d (@ a9 B

o1y 5 3fw, srfrdmad 25 3f®) — 25 3f®
(@) FeTER & fog — 15 3i®

HA —100 3idH

fewoft )] — o w0 THO @ ot okl anwrelf &l U™ fhd SIM aTel Sidl &1 SRV Sad BN &

T H U ol bl & U BT 05 B IOTH W IOM PR BIAT BN | FoHT, Ife el anwreft

ERT 50 URIerd 3id UT<t fbam /1 81 @ 99 50 % X 05 = 25 3 f&d SR |

(3) SMANT IWYa SU—TR—H (2) B AER W TR F&T — FAT IR Aaa Ridqai & gy,
JRETYT BIfear, IFeT MR miieR &1 o e R R fFgfed w =R e S wa |

(4) TreTpR @ forg ufoear &1 fiRoT AT & gIRT 3raeniRa @ SIRAf |

8. uRdler @l —fFygfad & Swra uRRdien srafer &1 aul @1 gri | uikdlen safr § dar
Aalvodd T8l U S @l g | aRdle Irafy &1 favaR e a¥ @ forg fewr o " afe
foeaRa srafdr & ) dar  wHdvoEe T8 urRl SRA a1 Ygfed witer Ol Afte e dRidi
(TOTH0THO) DI HaT—Had B D |

9. favrfia wflar| — Afker wWrea srdwdl (TouA0TH0) BT favTT gIRT SmaifsTa i aler
Sl AT B8R | favmfi otem &1 ureasH faaTT gt <raenRa fahar SRR |

10. ¥R | — gREler sEfey §  Hdluse Har 8 R f9rig o S<of xR Afgar
e BRI (T0 TH0 THO) BT HaT H AHYEC fhar ST AT |

11. OIAT | — AR WRY HRIGAT (TOTAOTHO) BT AU RIAT AN §RT IR AR D
AR ITaTRT &I SRR |

12, IRRTE — 1 F SfeaalRad g9 Fav & Ual R, 39 FEEel & U< 8 & yd 9 fgad ud
PRRG BHT 39 Gt # @ AT AHST S |

13. UIHfa @ AU — (1) a7 4 G Al WRed drRida (T0 TH0 TH) Bl, Rfd @l
[UAEA & FF I8 8Y Ud RIIA—AS—ANTAl & JIAR IRRIC—1 H Ifealgd Seaor ual wR
gr=fa 8 oM R R fhar S |a |

(2) dfa R foarmet, A= geE T gRT SRe-wwa R iRa wremafyr e g®1 g
Maead BRI | Wit Aaefl 3fik =rlRa a1 dovosRo R/ fawrfg Sriael / muRifds drfargr onfy
Heell A TR fAMET gRT FH—aAa WR R srgeell @1 srgure, Ui R IR eRd a9
ATITIH BT |

14. fawmfra yr=fa afifa) — (1) g=fEr farfi g=fa |fifa &1 oger & R W)
gl |

(2) fawrira wr=fr |afafa &1 o9 favrT gRr fhar SR |

15. AREAVT| — RPN & IRETVT JRATIH & WaEHi 3R IRAR gRT THI—F7T 9= ey et
Td Ui ¥q R STReTTT IRER BT SIUT HRAT AR BT |

16. aRe (FFHrRl) | — AfRer @Ry FRiedll & ot Fwie & dRE favrT grT fHuiRa
IR emRd BT AfART 81T |

17. 39 faEmaet & 9 fawal &1 urauE 98 8 9dT 8, S ol WReR @ UrEfid
wfedn / fFemmaell / Hdhed / JTgael & Urae a8 |

18. BRI &1 FRIHROT| — I 39 FAEel & 5l Sudy & fdaw & Hdg & &3 |9
B ol fmT o1 SR fovar SR &R 3w # faumT &1 faferee erfvaw g
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19. BfeA1E &1 fFARIHRT| — IfT 59 FIAEE & SUsHl & dIaId § Blg bfodArs S~
g dl faurT &1 Ot Bf3ATE &1 FPRIARoT B & wIfad B |

20. F*rREE ©d @gfcd) — (1) 39 99 & dag H 9T gN g A 99 — 9 R Rl
fFrmrgell iR |l Hdheu, e, ey ofe 9 fFgaEel & Uged M &I Ay & y9a & FRRY
HHS SR |

(2) YT e & B g W, SWad e, e, oiaw, oy onfe & e wifakat @
TN HRd gU fHar T BIE B AT B TN B HRATs 39 AEe & | fhar o ar @ wi
[N SR, J1 g8 fFemrEel] S faf @ yge off o/ fafr &1 U @is i far wan o ar v

PIg PRAg DI T T |

fIER—TSIUTT & MY ¥,

NEAEEIR
WHR & a9y A |
e — 1
[fFras 2 (7), 4, 12, 13 gca]
faer Afeer @rey srfewl da &1 ygHUE
PH D Pife g Ingfad
1 ol BIfe Afgedr W BRId (W0
TH0 THO)
2. I BT YH AaT T JiRelT R BRIb]
3. g 7 fgei | AR SCIR) CAD Il
WRiafereT
4, gt T qeird |raT W AT @RI BRG]
RiafereT

e — IR Wl BIfEIT &7 a9 d€ Td T~ T8l BN Sl WPR gRT THI—7 R feiRa fdar
ST |
25 37aaR 2013
|0 6,/T0—07—35 /2010 (3721)—440(6), e HO 6,/UH0—07—35,/2010 (3720)—439(6) T
fFefaRad siUol argdre, [MER—SIUTd & WIUHR ¥, Tae N1 USIRG fhar S & Sl 9Rd &
AR & ATET—348 B WS (3) B IfvIcl AUSH AN H I AT BT YISl UT6 FHAT STRAT |

fIER—TSIUT & e ¥,

AR T,
WHR & IRy Afea |
The 25th October 2013

No. 6/N-07-35/10 (part)-439(6)—In exercise of powers conferred by proviso to
Article -309 of the Constitution of India, the Governor of Bihar is pleased to make the
following Rules to determine appointment, promotion and service conditions in the A.N.M.
cadre under the Health Department . -

1. Short title, extent & commencement. - (1) A.N.M Cadre Rules may be called as
the “ Bihar Lady Health Worker (Auxilliary Nurse Midwife- A.N.M.) Cadre Rules, 2013.”

(2) It will extend to the whole State of Bihar.

(3) It will come into force at once.
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2. Definitions. - In these Rules, unless otherwise requires in the subject or

context:-
(D ‘ Government’ means Bihar State Government ;
2) ‘ Department’ means Health Department ;
3) ‘Appointing Authority’ means Civil Surgeon-cum-Chief Medical Officer of
the concerned District;
4 ‘AN.M’ means Auxilliary Nurse Midwife;
&) ‘Commission ‘ means Bihar Staff Selection Commission,;
(6) ‘Cadre’ means Bihar Lady Health Worker (A.N.M.) cadre;
7 ‘Appendix’ means appendix appended to these Rules; and
8) ‘Recognized Institution’ means the institution recognized by the Indian
Nursing Council for A.N. Midwifery Course.

3. Constitution of cadre. — The Cadre of Lady Health Worker shall be at district
level. In this cadre, number of posts in each grade and total number of posts in the cadre
shall be as many as are sanctioned by the government from time to time.

4. Chain posts of cadre. - Different categories and chain posts of this cadre shall
be according to appendix-1.

5. Recruitment. - The appointment in this cadre shall be made by direct
recruitment to the basic categories posts, on the basis of recommendation of the
Commission.

6. Qualification. - (1) For appointment by direct recruitment to the basic categories
posts, minimum educational qualifications shall be pass in A.N. Midwifery training course
of the period as determined by Indian Nursing council from time to time, from a recognised
institution and a certificate related thereto shall be necessary .

(2) For direct recruitment minimum age limit shall be 21 years and maximum age
limit shall be the same as may be determined reservation categorywise from time to time by
the Government. 1% August of the concerned year shall be deemed to be the cut off date for
determination of age.

7. Procedure of Recruitment. - (1) The appointing authority, after calculating
vacancy on the basis of position on 1% April of the year and getting roaster cleared, shall
send reservation categorywise requisition to the Commission latest by 30" April.

(2) In view of the requisition the Commission shall invite applications by advertising
vacancies and shall prepare merit list on following basis:-

(a) For marks obtained in A.N.M course examination - 50 marks
(b) For higher degree - 10 marks
(c) For experience in Government hospitals of Bihar

State (5 marks per year, maximum 25 marks) - 25 marks
(d) For Interview - 15 marks

Total - 100 marks
Explanation :—The marks to be given to a candidate for A.N.M. course examination shall
be determined by multiplying the percentage of total marks obtained in the aforesaid
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examination by multiple of 0.5. For example, if a candidate has obtained 50% marks,

then he will be given 50% x 0.5 =25 marks .

(3) The commission shall send prepared merit list on the basis of aforesaid sub-rule
(2), and reservation categorywise recommendations in confirmity with requisitioned
vacancy to the Appointing Authority.

(4) Procedure for interview shall be determined by the Commission.

8. Probation period. - After appointment probation period will be of two years. In
case, the service during probation period is not found satisfactory, the probation period will
be extended for one year. If the service is not found to be satisfactory in extended period
also, then the appointing authority may terminate service of such Lady Health Worker
(AN.M.).

9. Departmental Examination. — The Lady Health Worker (A.N.M.) shall have to
pass the departmental examination organised by the Department. The syllabus of
departmental examination will be determined by the Department.

10. Confirmation. - On being satisfactory service during probation period and
passing of departmental examination a Lady Health Worker (A.N.M.) may be confirmed in
the service.

11. Seniority. - The inter-se seniority of Lady Health Worker (A.N.M.) shall be
determined according to the merit list prepared by the Commission.

12. The personnel appointed/promoted and working on the posts of this cadre
mentioned in appendix — 1 before the commencement of these Rules shall be deemed to be
automatically included in this cadre.

13. Chain Posts of Promotion. - (1) Subject to availability of the vacancies and
according to seniority cum merit, Lady Health Worker (A.N.M.) shall be considered to be
promoted on the posts mentioned in Appendix — 1.

(2) For consideration of promotion, completion of ‘KALAWADHI
determined by the General Administration Department, from time to time, shall be
necessary. Compliance of instructions issued by General Administration Department, from
time to time, with respect to promotion and character roll / P.A.R, allegations / departmental
proceedings / criminal proceedings etc., shall be necessary at the time of consideration of
promotion.

14. Departmental Promotion Committee. - (1) Promotions will be on the basis
of recommendations of the Departmental Promotion Committee.

(2) The Departmental Promotion Committee shall be constituted by the Department.

15. Reservation. - Compliance of provisions of Reservation Act of the
Government and reservation roster for direct recruitment and promotion issued from time to
time by the Government shall be essential.

16. Uniform. — It shall be essential for Lady Health Workers to wear uniform during
duty as determined categorywise by the Department.

17. For the subjects which have not been provided in these Rules, provisions of
concerned Code / Rules / Resolutions / Instructions shall apply.

18. Removal of Doubt. - If any doubt arises with respect to interpretation of any
provision of these Rules, it shall be referred to the Department and in this respect the
decision of the Department shall be final.

19. Removal of difficulties. - If any difficulty arises in implementation of
provisions of these Rules, the department shall have powers to remove such difficulty.
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20. Repeal and Savings. - (1) The Rules and all resolutions, orders, instructions etc
issued earlier, from time to time, by the Department with respect to this cadre, shall be
deemed to be repealed with effect from the date of coming into force of these Rules.

(2) Notwithstanding such repeal, any work done or any action taken in exercise of
the powers conferred by aforesaid Rules, resolutions, orders, instructions etc shall be
deemed to be done or taken under these Rules as if these Rules were in force on the date on
which such a work was done or such an action was taken.

By order of the Governor of Bihar,
SHANKAR JHA,
Special Secretary to Government.
Appendix - 1
[See rule 2 (7), 4, 12, 13]
Chain posts of Bihar Lady Health Worker (A.N.M.) Cadre

SI. | Grade Name of post Remarks
No.
1. | Basic grade Lady Health Worker (A.N.M.)
2. | First Ladder of | Senior Lady Health Worker
promotion
3. | Second Ladder of | Lady Health Worker Supervisor
promotion
4. | Third Ladder of | Senior Lady Health Worker
promotion Supervisor

Note :- The Pay Band and Grade Pay of all aforesaid grades shall be revisable by the
government from time to time.

31efieTeh, AiaTerd AU,

e, Uear grT uehridd v Figd|
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Website: http://egazette.bih.nic.in



