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The 6th January 2014
Bihar Range Officers of Forests Cadre (Recruitment and Service Conditions) Rules 2013
No. Van/Kshetra. Pada.-06/2012-50 /E&F—In exercise of the powers conferred by
the proviso to Article 309 of the Constitution of India, the Governor of Bihar is pleased to
frame the following rules for regulating the recruitment and service conditions in the cadre
of Range Officer of Forests.
PART -1

1.  Short title, Extent and Commencement :—(1) These rules shall be called "The
Bihar Range Officer of Forests cadre (Recruitment and Service Conditions), Rules 2013".

(2) It shall extend to the whole of the State of Bihar.

(3) It shall come into force with effect from the date of publication in the Bihar
Gazette.

2.  Definitions - In these Rules, unless there is anything repugnant to the
subject or the context-

(i) “Government” means the State Government of Bihar and ‘Department’ means
Department of Environment and Forests, Government of Bihar;

(i) “Commission” means the Bihar Staff Selection Commission;

(iii)) “Member of Cadre” means a person appointed to the Cadre under the provisions
of these Rules and shall also include the persons already working on the post of Range
officers of Forest;
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(iv) “Rules” means the Bihar Range Officer of Forests Cadre (Recruitment and
Service Conditions) Rules, 2013;

(v) “Principal Chief Conservator of Forest” means an Officer posted on the post of
Principal Chief Conservator of Forests and working as “Head of the Force” in the
Department of Environment and Forests.

(vi) "Chief Conservator of Forest" means Regional Chief Conservator of Forest or
other officers equivalent to Chief Conservator of Forest;

(vii) “Appointing Authority” means the Principal Chief Conservator of Forests;

(viii) “Cadre” means the Cadre of Range Officer of Forests;

(ix) “Scheduled Tribes” means Tribes mentioned in Part-II of the Constitution of
India (Scheduled Tribes Order - 1950);

(x) “Scheduled Castes” means Castes mentioned in Part-II of the Constitution of
India (Schedule Castes order-1950).

(xi) “Backward Castes” means Castes notified as Backward Castes from time to time
by the Government of Bihar.

(xii) “Extremely Backward Castes” means Castes notified as Extremely Backward
Castes, form time to time by the Government of Bihar.

(xiii) “Women of the Backward Class” means and includes women of Scheduled
Castes, Scheduled Tribes, Extremely Backward Castes and Backward castes.

PART-II
APPOINTMENT IN THE CADRE OF RANGE OFFICER OF FORESTS

3.  Appointment in the basic grade of the Range Officer of Forests shall be made as
follows -

(a) By direct recruitment through open competitive examination in accordance with
the provisions of part -III of these rules.

(b) By promotion from foresters in accordance with the provisions of part-IV of
these rules.

4. (1) Fifty percent of the total number of posts in this cadre shall be filled up by
direct recruitment and the rest fifty percent by promotion from the post of Forester.

(2) The sanctioned strength of the cadre shall be as determined by the Government from
time to time.

5. Principal Chief Conservator of Forests shall calculate vacancies Category wise,
generally every year as on the first of April, to be filled up by direct recruitment and by
promotion, in accordance with the Reservation Roster of the Government of Bihar in force
and accordingly send requisition for direct recruitment to the Commission by 30™ of April.

6. The provisions of the Bihar Reservation of Vacancies in posts and Services
(for Scheduled Castes, Scheduled Tribes and other Backword Classes) Act, 1991 and the
Rules made there under and roster as prescribed by the State Government from time to time
shall be applicable to appointments and promotions in the service.
PART-III
APPOINTMENT BY DIRECT RECRUITMENT
(THROUGH OPEN COMPETITIVE EXAMINATION)

7. (1) Direct recruitment at the level of Range Officer of Forests shall be done on
the recommendations of the Commission.

(2)  On the basis of requisition made under Rule 5, the commission shall from time
to time, announce in such manner as it thinks fit, the category wise vacancies of this cadre to
be filled up by direct recruitment.

(3) The Commission shall hold Competitive Examination for this purpose.
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8.  Age Limit, Educational Qualifications and Physical Standard -

(1) Age Limit - For appearing in the competitive examination, age of a candidate
will not be less than 21 years as on first August of the year of requisition made to the
Commission. The maximum age limit shall be same as it may be determined under the
resolution of the State Government (The General Administration Department) from time to
time, reserve category wise.

Maximum age limit to those State Government Employees who want to appear at
the competitive examination, will be in accordance with the maximum age limit decided
under the resolution of the Government (The General Administration Department).

(2) Calculation of age of a candidate shall be made on the basis of the date of birth
mentioned in the Matriculation or Equivalent Examination Certificate.

3) Educational Qualifications - Minimum educational qualification for the
appointment to the post of the Range Officer of Forests shall be Bachelor Degree with at
least one of the subjects namely Animal Husbandry & Veterinary Science, Botany,
Chemistry, Geology, Mathematics, Physics, Statistics and Zoology or a Bachelor’s degree in
Agriculture, Forestry or in Engineering of any recognized University or equivalent.

(iv) Standard of Physical fitness test -

Minimum height (Male) 152.5 cms ( ST) 163 cms.(Others)
Minimum Height (Female) 145 cms (ST) 150 cms.(Others)
Minimum chest (Male) 79 cms (Expansion 5 cms.)
(unexpanded)

Walking capacity (Male) 25 km. in 4 hours
Walking capacity (Female) 14 km. in 4 hours

9. (1)Government servant who is eligible for entry in the examination of the
appointment to this post under the provisons of these Rules shall submit his/ her application
through the prescribed authorized officer under the Bihar Government Servant (Application
for the Posts) Rule, 1951.

(2) There shall be no limit of opportunity for appearing at the Competitive
Examination but a government servant may appear maximum thrice only.

10. There shall be following parts of the Competitive Examination -

(a) Written examination.

(b) Viva-voce

(c) Physical fitness test

11. Written Examination - The Commission shall hold the written examination in
accordance with the Conduct of Examination Rules 2010 (as amended from time to time)
for the examination to be taken for the appointment by the Bihar Staff Selection
Commission. Total marks of the written Examination shall be decided by the Commission.
Minimum Qualifying marks for the result of examination shall be decided by the
Commission in accordance with the guidelines issued by Government of Bihar.

12. Interview (Viva-voce) - Candidates shall be called for the interview on the basis
of marks obtained at the written examination in a particular ratio, to be decided by the
Commission, to the number of available vacancies. In the interview the whole personality
and ability of a candidate for appointment to the post of Range Officer of Forests shall be
tested.

Total marks for the interview shall be 50. The marks obtained in the interview
shall be added to the marks obtained in the written examination and merit list shall be
prepared on the basis of total marks thus obtained.
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13. Physical Fitness Test - A Physical fitness test for the Candidates called for
interview shall be held by the Commission in accordance with the Rule- 8(4). The
Commission, if it deems proper, may take help of the Department for this test. A
Committee of Departmental Officers under the chairmanship of any member of the
Commission may be constituted for the purpose. If a candidate fails in the physical fitness
test, he shall not be recommended only on the basis of marks obtained in the written
examination and interview.

14. Medical Test - (1) On request to the Director in Chief, Health Services,
Government of Bihar, the commission may obtain the services of Civil Surgeon, Patna or
Medical specialists, as the Commission may deem proper and the medical certificates of the
candidates called for interview, in the form decided by the Commission.

(2) For appointment to the post of Range Officer of Forests, it is essential for the
successful and selected candidates to be mentally and physically fit. They should be
completely free from all such physical defects which may restrain him in discharging their
duties in their service period. A one eyed candidate shall not be recommended for the
appointment.

15. Recommendation to the Government by the Commission- The Commission
well prepare a final merit list of candidates qualifying the physical and medical tests,
category wise as prescribe by the government according to the vacancies and recommend it
the government for the appointment. The panel of candidates recommended by the
Commission will be valid for one year.

16. The appointment order of such recommended candidates on the post of Range
Officer of Forests shall be issued by the Appointing Authority after all such enquires,
verification etc. as may be deemed necessary by the Government.

17. (1) Finally selected candidates shall be appointed as Range Officer of Forests on
probation in the department. They will have to undergo professional training for 2 years in a
recognized institute as determined by the State Government. The total period of probation
shall be of two years for the Range Officer of Forests.

(2) If the service, evaluated on the basis of performance of work and conduct of the
employee, appointed on probation is not found satisfactory and/or he/she does not
successfully complete the training determined under sub rule (1) this Rule, the probation
period may be extended for one year. If the service, evaluated on the basis of performance
of work and conduct of the employee appointed on probation is not found satisfactory even
during the extended period, he/she shall be discharged from service.

(3) During the period of probation, the range officers of forest shall be entitled to get
pay and allowances, as determined by the Government from time to time. After successful
completion of probation, the period spent on probation shall be treated as service period.

18. Finally selected and appointed Range Officer of Forests will have to express
their assent to bond/Agreement as prescribed by the Principal Chief Conservator of Forests
accepting the conditions as prescribed.

PART- 1V
APPOINTMENT BY PROMOTION

19. Foresters, serving in the department shall be eligible for appointment by
promotion to the post of Range Officer of Forests by promotion. For promotion to the post
of Range Officer of Forests:-

(a) It shall be necessary for a Forester to pass the Foresters Training Examination or
the Forest Guard Training Examination.

(b) A regular and continuous service of 8 years as Forester will be essential.
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20. Vacancies as on 1* April of each year as per the quota for promotion and as per
reservation roster shall be calculated by the Appointing Authority.

21. For Promoting Foresters to the post of Range Officer of Forests, panel of names
shall be prepared by a Screening committee at the level of Chief Conservator of Forests
(Administration and Human Resource Development) or any other officer of the rank of
Chief Conservator of Forests nominated by the Principal Chief Conservator of Forests, on
the basis of scrutiny of service history and Annual Confidential Reports (A.C.R.) of
Foresters for last five years preceding the year of promotion.

22. Compliance of Rules/ Circulars/ Directions as laid down by the General
Administration Department, Government of Bihar for promotion shall be ensured.

23. Impartial Consideration will be made on the promotion of such Forester, who has
been suspended and departmental proceeding/criminal proceedings initiated against him,
and the decision shall be kept in sealed Cover but final decision regarding his promotion
will be taken only after the disposal of the departmental proceeding/the criminal proceeding.
Decision regarding promotion of the punished Foresters may be taken in accordance with
the directions issued, by the General Administration Department, Government of Bihar from
time to time.

24. The panel prepared in order of seniority by the screening committee constituted
under Rule 21 of these Rules along with all service records such as service book and A.C.R.
shall be sent to the Appointing Authority.

25. Final decision regarding promotion shall be taken in the meeting of departmental
promotion committee constituted by the Department at the level of the Principal Chief
Conservator of Forests. Appointing authority shall issue promotion order after completing
the other necessary procedures.

PART-V
INTER-SE SENIORITY

26. In cases, where the appointment in the cadre has been made by direct recruitment
and by promotion against the vacancies of the same year, the member appointed by
promotion shall be senior to the member appointed by direct recruitment in the cadre.

27. The inter-se seniority of members appointed in the same transaction through
open competitive examination as laid down in Part-III of these Rules shall be decided on
the basis of marks obtained in the examination conducted, by the Commission for the
appointment as well as marks obtained in training. The weightage will be seventy five
percent for the marks obtained in the examination conducted by the commission and twenty
five percent for the marks obtained in training. In case of equality of total marks, seniority
will be decided on the basis of marks obtained in training.

28. The inter-se seniority of members appointed in the same transaction in the cadre by
promotion shall be decided on the basis of their inter-se seniority in the cadre of foresters.

PART-VI
PAY AND ALLOWANCE ETC.

29. Such fixed Pay and Allowances shall be payable to Range Officer of Forests as
may be determined by the Government of Bihar from time to time for them.

30. Range Officer of Forests will have to wear uniform at the time of performance of
his duties as decided by the Appointing Authority from time to time.
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PART-VII
PROMOTION
31. Range Officers of Forests who have completed the service period of 8 years, will
be eligible for appointment by promotion, to the post of basic grade of Bihar Forest Service
in accordance with Bihar Forest Service Rules, 2013.
PART-VIII
Miscellaneous
32. Discipline, Control and appeal - The provision of the Bihar Government
servants (Classification, Control and appeal) Rules, 2005 (as amended from time to time)
shall apply to the Range officer of Forests Cadre relating to the matters of discipline, control
and appeals.
33. Service conditions specially not provided in these Rules shall be governed by the
Bihar Service Code and other decisions issued by the State Government from time to time.
34. In case of any doubt in the interpretation of any rule of these Rules, the same will
be referred to the State Government and the decision of State Government on which shall be
final.

35. If any difficulty arises in giving effect to any of the provisions of these rules, the
Government may, by order published in the Official Gazette, make such provisions not
inconsistent with the provisions of these rules, as may appear to it to be necessary or
expedient for removing the difficulty.

36. Repeal and Savings - (1) The existing rules/regulations in this regard are hereby
repealed.

Provided that notwithstanding such repeal, anything done or any action taken under
the provision of existing rules/regulations shall be deemed to have been done or taken under
the corresponding provisions of these Rules as if this Rule was in force on the day on which
such thing was done or action was taken.

(2) Notwithstanding such repeal as under sub rule (1) and to the extent they are not
repugnant to the provisions of these rules, any right accrued or deemed to have been
accrued there under or any liability or obligation incurred there under shall not be affected.

By order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Secretary to the Government.
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